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including service rendered in the pre- |

i
|
J - revised scalce pf Rs. 14300 -18300 or 20
[

years of regular service

B. Spedalists Doctors appointed directly in Grade Pay of Rs 6600 in Pay Band-3

| No. of years of rtéﬁlar service

Promotions vader DACP—S:he méh

required for promotion J

From To
Grade Pay Rs 6609 in PB-3 " Grade Pay Rs.7600 in PB-) 2 years in Grade Pay of Rs 6600 in PB-
J including service rendered in the pre.
revised scale of Rs IO()OO-ISZOO.

Grade Pay 1576005 PO) " Grade Pay RSBTO0 M PB4 4 years in Grade Pay of s 7600 ﬁbﬁl
l ' 3 including service rendered in (he pre:
I_ - - - revised scale of Rs.12000-16500.
Grade Pay RS8700 in pp-4 Grade Pay Rs J0000 in PB4 7 years in Grade Pay of Rs 8700 ia P'B-
4 including service rendered in the pre-

revised scalé of Rs.1430018300. ]

3. All Ministries/Departments concerned will implement the DACP Scheme a5 outlined above in

respect of Medical/Dental Doctors under their control.

4. Detailed instructions regarding various Sub-cadres of Central Health Service and Dental

Doctors under the Ministry of Health and Family Welfare will be issued by this Ministry separately.

5. These orders Will take eHect from the date of their Issue.

6. This issues with the concurrence of Ministry of Finance, Department of Expenditure, le U.o.

No. 4.2/21/2008-1C dated 30.9.2008

(PAWAN KUMAR)
UNDER SECRETARY TO THE GOVERNMENT OF INDIA

All Ministries/Depanment of Govt of India
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Item 41.15 To consider the extension of contractual appointment by two
years of Shri V S Nagendra Reddy B, Assistant Professor,

Mechanical Engineering Department appointed on three

years contract under the standard 3 tiers rigid faculty

structure.

The Assistant Professors have been appointed on long contract
basis for a period of three years in the pay scale of PB-3(Rs. 15600-39100)
with AGP of Rs. 60001- vide Advertisement No. 05/2013 on the basis of Model
Recruitment Rules conveyed by the MHRD vide letter No. F.33-7/2011-TS.111
dated 14.03.2013.

As per terms & conditions of the appointment of Assistant
Professors appointed on contract basis, their services are to be regularized
only on acquiring the Ph.D. Degree within the specified period of three years
or extended period for upto additional two years, as the case may be, and
after satisfactorily completion of their initial or extended probation period.
These Assistant Professors appointed in the Institute through above
recruitment in different disciplines who were not having Ph.D. They registered
for Ph.D. and pursing their research.

Shri V' S Nagendra Reddy B, Assistant Professor, had joined in
the Institute on 31.12.2013 on three years contract under the standard 3-tier
rigid faculty structure. He is pursuing Ph.D Degree in Mechanical Engineering
'discipline at Indian Institute of Te::hnology, Kanpur. His three years contract
period will complete on 30.12.2016. His academic and research performance
was satisfactory as reported by Head of.the Department, Mechanical
Engineering.

The matter.is placed before the Board for consideration' and

decision for extension of period upto additional two years as per the terms of

contract of his service.
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Item 41.16 To consider the proposal for appointment of
Temporary Faculty as per the provision of the
Recruitment Rules of NITs.

The present system of appointment of Assistant Professor on
contract basis for a period of one year has some administrative difficulties.

In this regard the background and the proposals are presented below:.

1. The matter for appointment of Assistant Professors on contract
basis for a period of one year was decided in the 25" meeting of Board of
Governors held on 22.06.2011, keeping in view of the acute shortage of
faculty members for smooth functioning of the teaching programmes of
the Institute. A copy pf the BoG Minutes is annexed herewith as

Annexure - 41.16.i on page 80.

Since then, the Assistant Professors are being appointed purely
on contract basis at a fixed consolidated salary of Rs.30,0001- p.m. for the
various disciplines as per requirement against the vacant faculty positions
in terms of the decision of the BOG taken in its 25 meeting through

Walk-in-Interview.

2. rhe Board of Governors of the Institute at its 33" meeting held

on 04.06.2014 has decided as under:

"The Board noted the norms for implementation of 4-tier flexible
faculty structure and adopted the Recruitment Rules and
Guidelines as contained in the MHRD letter F.N0.33-912011-
TS./11 dated 15.01.2014 along with Annexures I-lit and even
number letter dated 28.01.2014".
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In the Recruitment Rules notified by the MHRD, Govt. of India
vide O.M. dated 15" January, 2014, there is a provision of Contractual,

Ad-hoc and Temporary Faculty recruitment for the NITSs.

3. At present the Institute has been observing following difficulties

in the implementation of the decision with reference to 25" BoG meeting:

() The designation Assistant Professor on contract for a
period of one year, which is misunderstood with Assistant
Professor on contract for three years (recruited in 2012 &
2013) following the slandered 3-tier rigid faculty structure.

(i) The salary of such Assistant Professor on contract basis for
a period of one year was not revised since 2012.

4. To run the classes smoothly in the Institute and to manage the
teaching activities in various disciplines, the following proposals are

submitted:

() To appoint Temporary Faculty against vacant faculty
positions as per the provision given in the Recruitment
Rules as notified by the MHRD on 15.01.2014 instead of
existing - provision of recruitment for the engagement
Assistant Professors on contract for a period of one year
with reference to the decision of 25" BoG meeting. The
copy of the relevant pages of the Recruitment Rules
notified by the MHRD, Govt. of India are annexed herewith
as Annexure - 41.16.;; from -pages 81 to 85.

(i) The salary of Temporary Faculty will be consolidated at the
level of Assistant Professor and determined as minimum of
the Pay in the Pay Band + AGP including the DA
admissible, considering the qualification.

The matter is placed before the Board for consideration and

decision.
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ANNEXURE - 47.3€.j
recommendations of the Selection Commitiee after {aking the approval 0
the Hon'ble Chairperson, BOG ill anticipation of approval of the Board

25.28 To consider proposal for appointment of Assistant Professors on
contract basis for a period of one year.

In view of the acute shoriage of faculty members for smooth functioning 01
the teaching programs of the Institute, the contractual appointments 01

Assistant Professors be made for a period of one year as per rules of the
Institute.

25.29 To consider proposal for engaging contractual staff over and above
the sanctioned strength of the Non-faculty staff.

The Board approved the proposal of the Institute regarding delegation of
power to the Director for employing 69 persons on contract basis under
section 17(8) of the Statutes over and above sanctioned strength of non-
faculty staff on the remuneration/rates prescribed by the DC, Kurukshetra
from Misc. Contingencies on the pattern of decision already taken by the

BOG in its 21" meeting held on 02.06.2010 and 24" meeting held on
07.02.2011.

25.30 To consider thesuspensioll of Shri Dharambir Singh, Assistant on
account of Police Custody in a criminal case.

The Board deferred this agenda item to be placed before the Board in its
next meeting.

25.31 To consider the CBI report dated 20.05.2011 regarding departmental .
action for major penalty against Shri Sandeep Singhal, Associate
Professor, Department of Mechanical Engineering, NIT, Kurukshetra
and Dr. M.N: Bandyopadhyay, Ex-Director, NIT, Kurukshetra..

The Board considered the CSI Report dated 20.05.2011 and decided as

under:-

i) .As Dr. M.N. Bandyopadhyay is permanent employee of NIT,
Hamirpur, therefore the CBI Report alongwith all the documents be
sent to the Director, NIT, Hamirpur in Confidential Cover for needful
action underinti‘mation.to the CBI, Chennai and MHRD.

i) In the case of Sh. Sandeep Singhal, Associate Professor,

Mechanical Engineering Department, the Institute may follow
proper procedure/take appropriate action as per CCS Conduct
Rules for awarding major penalty as per CBI Report. After

ny%/"
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ANNEXURE - ¢1.18.i

F.N0.33 - 91i 2011 - T5.111
Government of India
Ministry of Human Resource Development
Department of Higher Education
NITs Division

L SN Y

Shastri Bhawan, New Delhi,
dated, the 15" January, 2014

To
The Directors of the 30 NITs.
Subject:- Implementation of 4 - tier flexible faculty structure in the
National Institutes of Technology (NITs) - regarding.
Sir JMadam,

I am directed to refer to this Ministry’s letter of even number dated
23" August 2013 and 12™ December, 2013 on the subjectdted above.

2. The meeting of the Committee constituted to devise' norms for
implementation of the four.;tier flexibie -cadre (faculty) structure for both the
new and the existing faculty in NITs, HiTs and 1SM-Dhanbad was held
under 3 Chairmanship of Additional: Secretary (TE) on 16" December,
2013 Gﬂdﬁ){) at Ministry of Human Resource Development, Shastri
Bhawan, New Delhi.

3. ling resolved the following:-

The-Committee in-its aforesaid:

on to the salaries and

uahﬁca’tions relevant

(iii)

cnterfa for the post of Professor the
requirement of minimum four year's .experience at the level of
Associate Professor shall mean that of Associate professor
under the Four-Tier System ie. at the ABP of 9,500/
. Assgciate Professors of three fier system with Academic
Grade Pay of 9,000/~ shall also be eligible but with seven
year's experience, if they meet the relevant academic
requirements for the post;

Aw)

...contd./-

Page 1 of 22
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F.N0.33 - 9/ 2011 - TS.lIl
V) Professors with ¥10,500/- AGP will only be considered for HAG
Scale in accordance with Ministry's letter dated 22" March,
2013 and the concerned Professor has to have 6 (six) years of
service in AGP of ¥10,000/- or higher; and
(vij The academic criteria as approved by the Council of NITs
[Annexure -1J has to be used in conjunction with the Ministry's
letter F.N0.33-9/2011-IS,111 dated 23™ August, 2013
[Annexure - |1l (pages 5 to 7)J for selection under four-tier
flexible pay structure.

4, The Recruitment Rules and other gUidelines to be adopted by the
Board of Governors (BOGs) are attached at Annexure -1U [pages 8 to 22].

o. The NITs are advised to strictiyadhere the aforesaid instructions for
both the new and the existing faculty in NITs.

6. This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

[Rajesh Singh]
Director {NITs)

Encl as above

Copy o

1 The Chairpersons; Beard of Gever
Technolagy (NiTs) for mfsrmaﬂen aﬁd fwfher neciessary action.
2. Guard File. .

Director (NITs)
Tel: 23073687

Page 2 of 22
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Adjunct, Honorary, Chair, Emeritus, Contractual,
Visiting, Ad hoc and Temporary Faculty

In addition to its regular faculty, an institute. may augment its Intellectual capital by
hiring additional scholastic resource through different types of secondary faculty
positions. Such faculty members contribute significantly to the department in terms of
sharing teaching tasks and enhancing research out put. Academic contributions and
decisions (e.g award of grades) of such faculty members shall have the same legal
validity as those of regular faculty members. The primary purpose of hiring adjunct,
honorary, chair, emeritus and visiting faculty is to receive the honor of hosting
distinguished professionals and academicians, and not off-loading of routine teaching
activity. In contrast. the primary purpose behind hiring ad hoc, temporary or
contractual faculty is to provide routine teaching services, particularly when adequate
number of regular faculty are not available.

The appointing authority of adjunct, honorary and chair professors shall be the senate
whilé that for.emeritus: professors and contractual faculty shall be the BOG considering
that in the latter case Goverhment money-needs to be spent on salary. Director may
appoint ad -hoc and temporary facuity. -who néed. to be-given appointment at short
notice and do not constitute a long term responsibility of the institute. The following
guidelines will given the administrative details of hiring additional faculty.

Adjunct Faculty

Reputed scientists, engineers; physicians, advocates, artists, civil servants, bankers
and other professionals, both serving and retired(from active service), can be inducted
as Adjunct faculty. They will bring reputation to the institute, add valuable expertise
and practical knowledge and complement the-knowledge poo! of existing faCUlty. The
following. will be some broad guide lines for. selection of adjunct faculty.

arable to at ieast the top one third of the
e and reputation in their own fields and

(i) They must be persons of tepute, coft
- "regular faculty in-professional exper
orgamzanens

at all-levels - UG to Ph.D., carry

urses, all these actwitles

v ¥ hey may also be

eparimental. ¢ ttees, . if ihair professional experience

- becomes useful W j-soujses; they may. take responsibility of a fy)|

semester-long course or only a sof In eollaboration with a regular

faculty. The degreé of Involvement will be worked out mutually by the adjunct
faculty-and the Institute.

iy .

Adjunct faculiy will be app inted. by- tha senate on recommendation of a
mittee headed by-the director. Bu ation of appointment shall be between 1
a5 yedrs.

(iv)  Adjunct faculty will be provided with office room, secretarial services and other
facilities depending on their involvement in academic activities.

{(v) They shaH receive ng salary, fee nor any other compensation for their services.
JAll direct expenses such as fravel, accommodation, preparation of lecture
material etc shall be reimbursed at actuals.

Page 20 of 22
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(vi) Adjunct faculty lllay receive financial support at the discretion of the director to
attend conferences in India or abroad for presenting their work done in the
institute, if in the opinion of the director. he has contributed significantly to the
institute's academic programme.

Honorary FaCUIlty

Institutes may honour distinguished academicians including its own retired faculty
members by conferring on them the status of "Honorary Faculty”, This status will be
same as adjunct faculty except that-

@ Honorary faCUlty will be drawn from distinguished persons retired from active
service, including the Institute's own retired faculty, who commit to be engaged
in substantial scholastic activity using facilities of the Institute and contribute
academic services to the institute without compensation.

(il Duration of appointment shall be "for 5 years" of "for fife",

(iii) Directors of Institutes appointed by the visitor in accordance with the provisions
of ‘NIT Act-and statules will autemaﬂca%ly be “Honorary faculty for life" on
completion of their fenure of service, irrespective of their level of engagement
In institute activity in future,

Chair Professors

The Board may create a posttion of . professor in A.given department with or
without a fixed sp,"” ization from money dxma d:by anexternal agency or person If
suff clent funds an : '

p i &8 of contractual faculty wil
include Assistant Professors without Ph.D. degree under the 3 tier system or Assistant
Profess.ors durmg the first 3 years after Ph.D. under the 4 tier system, faCUlty
considered in absentia, and Jdistiiguished. professors..and engineers/scientists who
have retired tgem other organisations.

Visiting Faculty

Academic personnel from universities, institutes, R&D labs; industry or Government in
India or abroad, including those on sabbatical leave from other institutions or retired,
may be inducted into the institutions for brief periods (Maximum 2 years), with or

Page 21 of 22
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without remuneration Such faculty members are expected to work full time taking
academic responsibilities at par with regular faculty members. They may be appointed
by Director on recommendation of the Head of the department. and a counterpart
faculty member in the department who will serve as a host. Visiting faculty may be
provided With mutually agreed honorarium and faCilites (e.g. residential
accommodation) on discretion of Director.

Ad. hoc appointments

To meet urgent need of faculty or to retain a brilliant candidate, the Director is
empowered to make ad hoc appointment against sanctioned posts at all levels. Such
appointment can be done for a maximum duratlon of 12 months, and shall not be
extended even with breaks. A reasonable pay band, pay and AGP may be worked out,
and increment may also be given as per rules. This pay shall not be binding on the
selection committee, which may make its own decision, the formal appointment. if at
all, shall carry its own pay unrelated to the ad hoc pay. Facilities such as residential
accommodation, travel etc, normally available to faculty members, may be extended at
disoretion of Director, The dlrector will make hIS decision basmg on the
recommendation of : comy -6f se )

least.one ihternal Boarc
with asuperJor academi 4
Assistant Professor level. Cemmensurate work expenence in mstftutnons of repute is
necessary for higher posts.

Temporary Faculty

Thé’difeﬁtor may: gecit “Temperary facitly"

Ieave. is ;below 075 X narmal strength, ?he can&dates need to have at least a
Masler's degree ir '

| to 5 semesters. A
e worked out on
fufl ime or part
fhe eensahdated

,teivep?!wnei

XXX KN KK
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Item 41.17 To note revision of fees in the National Institute of
Technology (NITs) as per decision of the Council of NITs.

The MHRD vide F.No. 33-4j2014-TS.11l1 dated 24.06.2016 revised

the fees structure in the National Institutes of Technology (NITs) as per the

decision of the Council of NITs in its 9th meeting held on 01st October, 2015. A

copy of the MHRD letter is attached herewith as Annexure 41.17.i from

pages 88 1o 89

The revision-of the fees was placed in the 40th meeting of the Board
of Governors held on 19.08.2016 vide item no. 40.5 and resolved as under:

"The Board noted the revision offees in the Institute as per decision
of the Council of NITs and directed the Institute to report its implication in the
next meeting."

A copy of the agenda item and its minutes are attached herewith

as Annexure - 41.17.# from pages 90 to 92.

In compliance of the decision taken 1n the 40th meeting of the
Board of Governors regarding reporting of the financial implications comes out
after implementation of new fee structure in the Institute. The Institute has a
total intake of 832 nos. of seats in the B.Techcourse which are filled through
centralized admission process in NITs under Joint Seat Allocation Authority
(JoSAA). During the academic year 2016-17, a total no. of 765 candidates got
admitted in the Institute under various categories. The fee collection and its

“financial implications are described in a tabular form as mentioned below:

Rin L acs
Category Students | Tuition| Amount | Tuition | Amount | Surplus
Admitted Fee Actually Fee to be I
p.a. Collected p.a. collected | Deficit
(New) k4] (Old) &)
(A) (B) (C) (D)= (B*C) fE) fFI=IB*El | fGI=ID-F)
OPEN 191 1.25 238.75 1.25 238.75 0.00
OPEN (PH) 10 NIL NIL 1.25 12.50 (12.50)
aBC 81 1.25 '101.25 1.25 101.25 0.00
aBC (PH) 04 NIL NIL .1.25 5.00 (5.00)
Income less than 341 NIL NIL 1.25 426.25 | (426.25)
T 1.00 Lakh
(SC,ST,0BC,0OPEN)
Income between 4 138 0.42 57.50 1.25 172.50 (115.00)
1.00 to T 5.00 Lacs
(OPEN & aBQC)
Total (%) 765 397.50 956.25 | (558.75)
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In view of the above stated analytical statement of implementation
of new fee structure for B.Tech course from the commencement of academic
year 2016-17 against the implementation of new fees i.e. 1.25 Lakh per annum
without providing the fee waiver, the Institute is in deficit in collection of
tuition fees to the tune of X 558.75 Lacs per annum which is fixed for coming
academic years w.e.f. 2017-18 to 2019-20. This revenue deficit would be
increased in every financial year on cumulative basis.

The Board may kindly note the report outcome of revision of fees in
NITs.
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ANNEXURE - 41.17.;

ST ey
has New Delhi,
doteu, the 247 June. 2016
Subject:- Revisicn of fees in the 2otional Institutes of Technology

(NITs) as per decision ¢f the Council of NITs.

With a view to further é"'tehg hen the National Institutes of
Technoiogy (NITs}), the Council of NITs in its " meeting held on T*
October, 2015 deliberated on the propess! of adepting a Tunding mechanism
for erention of Capital Assets, Research Grants and covering of recurring
expenditure through enhancement af fzes of students. The Council after
detailed deliberation unonimousty decided o enhance the tuition fee being
charged by the NITs from existing ¥70,000/- to 125,000/~ per studen.t

per annum from the ensuing academic year.

2. The Chairperson of the Council of NITs has approved reViSion of
tuition fee in the NITs to ¥1,25,000/- per student per annum from the
academic year 2016 - 2017, subject to the following for protecting the
interests of the socially and economically backward students:- '

(@ TheSC/ ST/ PH students shall get complete fee waiver.

(b)  The most economically backward students (whose family income is less
than 31,00 lakh per annum) sha!l ge* full remission of the fee.

(€0 The other economically backwerd students (wh,)se family income is
between ¥1.00 lakh to I5.00 iekh uer aonure) shaH get remission of
2/3 of the fee.

Cd) The revised fee would be appiicebie for students taking admission
starting from academic year 2016 - 2017 onwards. The students
currently s1'lldying | got admitted prior Yo academic session 2016 -
2017 would continue To pay the exigting rates

..contd./-
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= nter Section 27

4. The NITs are requested *~ cnnrge The common fee as  per
recommendations of the Coungit s from the ccademic year 2016 -
2017.
5. This issues with the approval of the competent authority.
=Sarf\geev K $har‘ma]
Director (NITs)
Tei: 23070186
To

Directorsof al the 31 NITs
Copy for information to:-

(i) PS to Hon'ble HRM.

(i)  PSto Hon'ble MOS (HRD).

(iiiy  PSG to Secretary (HE), MHRD.
(iv) 'PSG te AS (TE), MHRD.

(v) PSG to JS (INITs), MHRD.

(viy PStoJS &FA, MHRD.

(vii) Chairman, CSAB - 2016.

(viii) Web Master, MHRD.

(ix) Guard File.

»/

[Sameev’( Pshh rfﬁa]

Director (NITs)
Tel: 23070186
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ANNEXURE - 41.17.ii

- 18-

Item 40.5 To note reVISion of fees I1n the National Institute of
Technology (NITs) as per decision of the Council of NITs.

The MHRD vide F.N0.-33-4/2014-TS.lll dated 2406.2016 revised
the fees in the National Institute of Technology NITs as per the decision of
the Council of the NITs in its 9" meeting held on 01.10.2015. A copy of’

MHRD letter is attached herewith as Annexure — 40.5.i from pages 20

to 21..

As per para 2 of the letter the Chairperson of the Council of the NIT
has approved the revision of tuition fee in the NITs.from Rs. 70000/- to
Rs.1,25000/- per student per annum from the Academic year 2016-17,
sUbject to the following for protecting the interest of the socially and
economically backward students.

(@) The SC/ST/PH students shall get complete fee waiver

(b) The most economically backward students (Whose family income is
less than Rs. 1.00 lakh per annum) shall get full remission of the fee.

(c) The other economically backward students (whose (whose family
income is less than Rs. M.00 lakh to Rs. 5.001akh per annum) shall
get remission of 2/3" of the fee.

(d) The revised fee would be applicable for students taking admission
starting from academic year 2016-2017 onwards. The students

currently studying/got admitted prior to academic session 2016-2017
would continue to pay the existing rates.

The revision of fees is in accordance with provisions under Section
32(2) (b)' of National Institutes of Technology, Sciences Education and
Research Act, 2007 and 37(i) of the First Statutes, which empowered the

Council to determine the fees which shall be common for all NITs.
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-19 .
In para 4 of the letler the NiTs were requested to charge tne

common fee as per recommendations of the Councii of NITs fron the
Academic Session 2016-17,

The ministry in its letter vide F.No, 33-4/2014-TS.lll dated
02.072016 issued following clarifications with reference to its letter dated
24.06,2016.

() The revised fee circular shall be applicable to' the undergraduate
(B.E.IB.Tech/B.Arch. etc. (including integrated courses) only.

(i) Tuition fee to be charged for MBA and five year M.Sc. Programmes
may be decided by the concerned NIT because of variation in entry
behavior.

(iii) For the purpose of remittance of fee linked with the parentallfamily
income, the Ministry vide its letter 21.04.2010 (copy enclosed) wrote
to the Chief Secretaries of states/UTs to designate authorities at the
DistricUSub-DistricUBlock etc. levels for certification of income and
to issue' proof of income certificates to enable students to avalil
benefits. Therefore, after submission of income certificate, the
remission of fee mentioned in para 2 of the order dated 24™ June,
2016 will take effect.

2. As far as tuition fee for other programmes (other than specified in
points (i) & (ii) above] are concerned, there will be no change in the

existing fee structures and same will continue for ensuing academic
year as well.

In view of the MHRD letters, the revised tuition. fee for B.Tech
programme of the Institute would be Rs. 1,250001- per annum. There is no
change in the existing fees of MCA Regular and MTech programme.

The Board may kindly note the revision of fees in NITs.
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N Rorukshetra o2

To consider and approve the Annual Accounts for the financial
year 2015-16.

The Board approved the Annual Accounts for the financial year 2015-15.
The Board confirmed this item for sending the Annual Accounts of the
Institute for the year 2015-16 to the AG, Haryana. However, the audited
statement of accounts along 'with the SAR should be placed before the FC
and BoG for deliberations as and when they arereceived horn CAG.

The Board also decided to convene another meeting with single agenda
item wherein, the Deputy Registrar (Accounts) will make presentation ol
future financial health of the Institute as there were huge deficits recentiv.
Also keeping in mind new fee structure,increasing cost, etc.

To note revision of fees in the National Institute of Technology
(NITs) as per decision of the Council of NITs.

The Board noted the revision of fees in the Institute as per decision of the
Council of NITs and directed the Institute to report its implication in the
next meeting.

To consider and approve the recommendations of the Sel ection
Committee for the appointment of Registrar. with respect to
Minutes of 384 meeting (Item NO.38.1S), Board of Governors.

The Board was apprised abollt the item 40.6 in the light of BoG minute.s
(item 38.15) and informed that the prescribed recruitment procedure was
followed by the I nstitute in the Recruitment process of Registrar.

Subsequently, the Board approved the recommendations of the Selection
Committee ‘Nonewasfound suitable’ for the appointment of Registrar:

To consider the request of Nodal Officer, NID, Kurukshetra for
providing Hostel accommodation to the Girl students of NID
Kurukshetraat NIT Kurukshetra Campus.

The Board considered and accepted the request of Nodal Officer, NID,
Kurukshetra for providing Hostel accommodation to the Girl students of
NID Kumkshetra at NIT Kurukshetra Campus initially for a period of one
year.

To consider the extension of contractual appointlTlent by two
yearsfor thetfaculty members appointed on three years contract:
under the standard 3 tier rigid faculty structure.

The Board directed the Institute to seek the clarification from the Ministry
of Human Resource Development on this matter as early as possible.

Minutes of 40t Meeting of Boan.J of Governors held o11 19.08.201 6 Page 3 o1 1
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Item 41.18 To note the quarterly Financial Statement of the Institute for
the quarter ended 31.12.2016.

The Finance Committee in its 33rd meeting resolved as under:

{{The Finance Committee desired to submit the quarterly financial
statement of the Institute in the BOG meetings(s}."

In compliance of the decision taken by the Finance Committee, the

financial statement for the previous three quarters ended on 31.12.2016 is as

under:

Quarterended (01.04.2016 to 31.12.2016)

Particulars

Grant Requested

Grant Received

Grant Utilized

Received to
Utilization of

Grant (%)
General Salaries General Salarles | . General Salaries | General | Salaries
Non- Plan Grant
1st Quarter 0.00 5000.00 330.00 1370.00 281.65 1170.78 | 85.35 85.46
2nd Quarter 545.72 1934.74 340.00 1360.00 358.57 1222.43 | 105.46 | 89.88
3rd Quarter 562.62 2678.26 600.00 1500.00 421.06 | 1287.16 70.18 85.81
Total (Tin Lacs) | 1108.34 | 9613.00 | 1270.00 | 4230.00 | 1061.28 | 3680.37 | 83.57 | 87.01
Particulars Grant Requested Grant Received Grant Utilized Received to
Utilization of
Grant (%)
General Capital General Capital General Capital General | Capital
Assets Assets Assets Assets
Plan Grant
1st Quarter 400.00 3350.00 400.00 1600.00 278.00 247.81 69.50 15.49
2nd Quarter 424.72 3202.37 200.00 300.00 123.76 1414.73 | 61.88 | 471.58
3rd Quarter 430.60 3358.12 118.00 1782.00 335.42 1240.16 | 284.25 | 69.59
Total (Tin Lacs) | 1255.32 | 9910.49 | 718.00 | 3682.00 | 737.18 | 2902.70 | 102.67| 78.83

Major Heads of Budget to Actual Expenditure

« Non- Plan Grant

> Genera

1. Wages for Outsourcing Services
2. Electricity Charges
3. Hospital Medical & Other Charges

> Salaries

1. Pay and Allowances to Regular Staff (Faculty & Non- Faculty)
2. Pension
3. Salary & Wages to Contractual Staff
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1. Scholarships (Post Graduate and Doctoral)

2. Contingencies
3. E- Resource & Journals

» Creation of Fixed Assets

1. Building & Ongoing Construction Works
2. Computer & Peripherals

3. Lab Equipment including Plant & Machinery

Sour ces of Funds

YVVVY

Other Income

» License Fee from Residential Building
* Rent from Non- Residential Building/ Market Complex

e Tender Fee

o Sale of Application Forms

Grant-in-Aid from Ministry of Human Resource Development
Receipts from Students (Tuition Fee, Seat Rent ,etc.)
Research & Consultancy
Income from Interest

On the basis of above classified Major Heads of Income & Expenditure, the
statement of Inflow and Outflow of funds as on 31.12.2016 for the financial
year 2016-17 is defined below (Only for MHRD Grant-in-Aid}

Tin L acs
Particulars Non- Plan Grant Plan Grant

General Salaries General Capital

Assets

Opening Balance as on -14.89 -3319.81 -437.13 -1483.40
01.04.2016

Add: Grant-in-Aid 1270.00 4230.00 718.00 3682.00

Add: Internal Revenue 0.00 2421.61 0.00 0.00
Generation

Total Funds ) 1255.11 3331.80 280.87 2198.60

Expenditure as on 1061.28 3680.37 737.18 2902.70
31.12.2016

Funds Position as on 193.83 -348.57 -456.31 -704.10
01.01.2017

The Board may kindly note the financial statement of the Institute

for the quarter ended 31.12.2016.
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Iltem 41.19 To consider the case of pay anomalies of the faculties arising
out of the implementation of 6™ Central Pay Commission.

The MHRD vide letter No. 23-1/2008-TS.11 dated 18.08.2009 have
revised the pay scales of teaching and other staff in Centrally Funded Technical
Institutions of the Central Government employees as per recommendations:
of 6" Central Pay commission, as notified by the Ministry of HRD vide letter
No0.1-32-2006-U.1I/U.I(i} dated 31°' December, 2008. As per clause 7 of this
letter three non-compounded increments were to be awarded to the faculty
members who completed Ph.D after 01.01.2006 i.e., the effective date of
implementation of 6™ pay scales. The said Increments were for faculty of UGC
institutions and not for CFTIs. The related clarification was issued by the MHRD
vide letter No. F.N0-33-71/2011-TS-111 dated 18" March 2013. In this letter it has
been mentioned that the said benefit will neither be rolled back nor recovered
guoting the judgment of Hon'ble bench of Rajasthan High Court, Jaipur. A copy

of the letter is enclosed as Annexure - 41.19'; from pages9a to 99.

The NIT Kurukshetra also awarded. above mentioned Ph.D
increments to its faculty members who completed their Ph.D after 01.01.2006.
The MHRD vide letter No.F.23-2/2009-TS.Il dated 09.03.2010 issued
clarifications regarding non-compounded advance increments at | (b). As per the
MHRD letter F.No-33-7112011-TS-1I1 dated 18" Mérch 2013 these increments
were not for CFTls including NITs. Also while awarding the said increments
folOWing inadvertent administrative error occurred:

The non-compoundable increments effectively became
compoundable because these increments were wrongly merged in
the basic pay of the beneficiary faculty members'.

The said benefit given by the Institute led to the pay anomaly of the
senior faculty members who completed their Ph.D before 01.012006. The basic
pay and total emoluments ofabout 42 senior faculty members became less vis-

a-vis beneficiary junior faculty members.
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This difference in the basic pay and the total emoluments of the
senior faculty members have been exponentially increasing with time as the said

became compoundable by default.

The aggrieved senior faculty members represented their concern to
the Institute Director time and again since September 2009 but no written
response was given to the senior faculty members. Although, the Institute
formed an internal Committee on 22.07.2014 to resolve the issue. The
Committee submitted its report to the Institute Director in Dec. 2014. No further

action could be taken on the recommendation of the Committee.

Dr. Subodh Ranjan Vajesnayee and other faculty members of the
Institute filed a Civil Writ Petition NO.818 of 2016 in the Hon'ble Punjab and
Haryana High Court, Chandigarh. In compliance of orders dated 15.01.2016
passed by Hon'ble High Court of Punjab and Haryana, Chandigarh, the matter
was placed before the Board of Governors in its 39" meeting held on
05.04.2016 vide agenda item N0.39.19 and the Board decided as under:

‘In compliance of the orders dated 15.01.2016 of Hon'ble Punjab &

Haryana High Courtin CWP No. 818 of 2016, the Board deliberated

on the matter in detail and decided that as per the direction of

Hon'ble Punjab and Haryana High. Court a 'Speaking Order' be

issued as per the provision in the CCS (RP) Rules, 2008. (3.
Stepping up ofpay to remove anomalies).

The Board noted that as per CCS Rules (RP) 2008 (Vi) "When a
junior gets more pay due to additional increments earned on
acquiring higher qualifications", it does not constitute pay anomaly.

The Board confirmed this minute and. authorized the Institute to
implement the above decision. ”

As per the decision of the Board, a 'Speaking Order' was issued
vide No.Estt-1/4309 dated 27.04.2016.

Further, the said faculty members filed a CWP NO.19137 of 2016 in
the Hon'ble. High Court of Punjab and Haryana, Chandigarh and the matter is

still under consideration with Hon'ble High Court.
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To minimize the Court Cases and to look into the pending issues of
faculty & non faculty staff members of the NIT, Kurukshetra, a High Level
Committee of the following experts has been constituted vide letter No. Gen-
1/3962/7635 dated 23.11.2016:

1. Shri. S C. Narang Chairman

Former Chief Controller Resources and Management

DRDO Head Quarters & Former Chairman,

Centre for Personnel Talent Management,
DRDO, New Delhi

2. Shri Suresh Chand Member
Former Chief Administrative Officer
TBRL, DRDO, Chandigarh
The High Level Committee after going through the relevant
documents related to the pay anomalies of faculty members, submitted its report
to the Director with the following recommendations:
() The increments so granted to the junior faculty members for

acquiring the degree of Ph.D, should be shown as a separate
element rather than merging it with basic pay.

(i)' Keeping in view the principle of ‘natural justice’, the seniors so
affected by the said implementation may be considered for
granting the emoluments equal to their juniors w. e. f. the date
the juniors starts drawing the higher emoluments than their
seniors as 'personal pay' as has been done in NIT Allahabad.

In view of the position as explained in preceding paras, the matter

is placed before the Board for consideration.

The Board may consider and decide.
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F. No.33-71/2011-TS-111
Government of India
Ministry of Human Resource Development
Department of Higher Education

Arhhkk A

ANNEXURE —41.19.i

Shastr,i-Bhawan, New Delhi
Dated, the |g March 2013.

ising out of the implementation of Sarangi

her's Welfare

V) As provided in the Clause 14(i) of Statutes. “the BoGs have the power to fix on the
recommendation of the Selection Committee the initial pay of an incumbent at a stage
higher than the minimum of the scale in respect of posts to which the appointment

Cordkel, ' 2)
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can be made by the Board under the provision of the Act". The Directors who are
integral to all Selection Committees, would ensure that initial salaries granted to all
new recruits. and to existing faculty entering higher positions, are commensurate with
the candidates' experience and performance record and that no new anomaly are
created by the recommendations &f additional increments made by the Selection
Committees. There has to be an effort to eliminate anomalies at the BoG level after
exercising the powers as per statute.

to consider HAG scale’ for senior
HAG o comparable scale o) pay, or
“Selection Committees.

ical and academic (except Director
f:NITs with the approval of BoG, the
or; otherwise may be dealt at their level

.

oo STV A
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Item 41.20 To consider the appointment of a Counsellor for the Students,
the Faculty and the Staff of the Institute.

In today's highly competitive environment, the growing pressure to
excel in every sphere, often leads to psychological turmoil in a person. If we
consider the case of engineering students, after the triumph in one of the
toughest exams in the country, when the adolescent students enter the elite
engineering institutions like 1ITs and NITs, adjusting to the new environment and
managing academic, personal and social demands, may induce high levels of
stress and anxiety. In an institution of national importance like NIT Kurukshetra,
which attracts students from all over the country and abroad, these stressful
situations may surface all the more frequently, because a student is away from
his/her protective social environment. There have been a few such cases in the
Institute in the recent past. Although the teachers are generally available for
mentoring and counselling, a specialized, professional approach is required to
help students deal with specific psychological problems and execute appropriate
follow-up procedure. A Counsellor with professional training will be much better
equipped to help the students deal with a wide range of concerns, including
tackling personal, emotional, family and peer related problems, as well as
managing the challenges of maintaining a high level of academic performance.
The appointment of a Counsellor - a qualified psychotherapist - is, therefore,

considered very necessary.

Psychological issues are not limited to the students alone; the
faculty, the staff and their dependants often succumb to the rigours of life and
seek expert advice in overcoming them. Therefore, for them as well, the service
of a professional Counsellor is most desirable. It is pertinent to mention here
that there is a provision for the appointment of a Counsellor in most of the
technical institutes of repute like [ITs and NITs.

In view of the above, it has been felt that a person may be engaged
in the Institute as counsellor having Master's Degree in Clinical Psychology with
a suitable experience in the field under clause 28(2) of the Statutes for a initial

period of one year on a consolidated salary as decided by the Board.

The matter is placed before the Board for consideration and

decision.
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Item 41.21 To consider engagement of Consultants against the sanctioned
posts of Assistant Registrars on contract basis.

In the administrative set up of the Institute, the post of Assistant
Registrar is the key post for the smooth running of administration. There are 04
sanctioned posts of the Assistant Registrar in the Officer Cadre. The Stores
Section, General Section, Cash Section and Examination Section are to be
headed by the Assistant Registrar. However, these posts are lying vacant since a
long time except Stores section as this post has become vacant due to the
retirement of Sh. J.L.Moudgil on 1.6.2016. Mainly, the process of procurement of
equipments/goods/stationary etc. and recruitment process of teaching and non-
teaching posts are affecting due to these vacancies. Although the Institute had
made temporary arrangements for the smooth functioning of these sections by
giving additional charge to the existing incumbents working on the posts of Deputy
Registrar(s), but due to their main involvement in supervision of their own sections,

these sections are being neglected and resultantly the work is hampering.

To overcome from the above problem, there is a need of full time
Officers in these respective sections. For the purpose, the following is proposed

for kind consideration: .

1. The Consultants may be engaged on contract basis against the
sanctioned posts of Assistant Registrars for a period of one year,
extendable for another one year on the satisfactory performance.

2. The experienced retired employees of Central/State/Autonomous/
ex-employees may be engaged against the above said posts so
that work may run smoothly and efficiently.
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3. Appointing retired person will also in the interest of Institute as
there will be no responsibility for regularization of services and
also it will avoid the unnecessary litigations for regularization of
services.

4. The appointment may be. made on contractual basis as per
clause 28(2) of the Statutes- under the NIT Act, 2007. The clause
28(2) is reproduced below for kind perusal:

"28(2) - Subject to the provisions of the Act, the Board may

appoint an eminent person on .contract in the prescribed.
scales of pay and on terms and conditions applicable to the

relevant post for a period not exceeding 3 years. "

5. As has been laid down under the above clause 28(2), the person
.may be engaged on the prescribed scales of pay of the post of
Assistant Registrar. The pension being drawn by the person may
be excluding from the total salary of the post.

6. The process for appointing regular persons on the posts will be
initiated at the Institute level as early as possible.

The Board may consider and decide.
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Item 41.22 To consider and approve the revised financial implications for
the payment of additional scholarships on account of
enhanced no. of Ph.D scholarships.

The Finance Committee in its 33d meeting held on 28.07.2016

‘resolved as under:

((The Finance Committee considered and approved the financial
implications due to enhancement of no. of PhD scholarships from
2015-16 onwards in principle. However, the'Finance Committee
desired to submit some. more details before BOG to provide funds for
payment of additional scholarships."

The Institute is disbursing the Post Graduate Scholarship per

month @ ¥ 12400/- and Doctoral (Ph.D) Scholarship per month @ ¥ 25000/-

(JRF) &I 28000/- (SRF) to the students actual admitted in M.Tech program

with. GATE qualifications and a limited no. of 25 Ph.D scholarships. In

compliance of the decisiori taken by the Finance Committee in its 33rd meeting,
the no. of Ph.D scholarships have been enhanced from 25 to 60 in Ph.D

program with financial implications upto the financial year 2020-21.

The details of PG and Ph.D scholarships and its financial impact
based on last 2 years actual expenditure incurred on disbursement of

scholarships and future financial impact of the increase in no. of scholarships

is mentioned below:

Table A
Zin Lacs
Y ear PO Ph.D Scholarship | SCholarship | Contingency Total Grant-in- Surplus
Amount Amount Aid |

(PO) (ph.D) Received | (Deficit)
2014--15 715 25 552.85 94.18 7.50 654.53 352.40 (302.13)
2015-16 784 25 922.66 77.94 7.50 1008.10 896.00 (112.10)
2016-17 830 60 1235.04 136.50 18.00 1389.54 718.00* (671.54)
2017-18 836 120 1243.97 369.00 36.00 1648.97 - (1648.97)
2018-19 836 180 1243.97 570.60 54.00 1868.57 - (1868.57)

* Grant-in-Aid received ason 31.12.2016.
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Further, it is pertinent to mention here that the Institute is offering
Ph.D scholarships out of the Grant-in-Aid received under Technical Education
Quality Improvement Program (TEQIP-II). Currently, the total no. of 30 Ph.D
scholars are getting their Ph.D scholarships out of this grant. The Co-
ordinator TEQIP-11 Project vide letter no. TEQIP-11/16/201 dated 28.11.2016 .
has intimated that the TEQIP-1I project is in its completion phase and the
duration of TEQIP-11 project has been extended upto March 2017. A copy of

the letter is enclosed as Annexure - 41.22.i on Page 105 and subsequently

requested to make budgetory provision for the payment of Ph.D scholarships
enrolled under the TEQIP-II project after completion of the project. A copy of

the letter is enclosed as Annexure - 41.22.ii on Page 106 .

The additional financial implications for the payment of
scholarships to the 33 nos. of Ph.D scholars under TEQIP-II project after
consideration under MHRD scholarships comes out to the tune of ¥ 102.60
Lacs per year for theyear 2017-18 as per details mentioned below:

TableB

Y ear No. of TEQIP-II Stipend Contingency | Amount
Scholarships | per month per year per year

10 0.28 0.30 36.60

2017-18 20 0.25 0.30 66.00
2018-19 30 0.28 0.30 109.80

In view of the contents mentioned in the table A and B, the funds
required for the disbursement of scholarships from the MHRD under the Plan
Grant (Recurring OH-31) comes out to the tune of ¥ 1751.57 Lacs and
1978.37 Lacs for the financial year 2017-18 and 2018-19 respectively.

The Board may consider and decide the financial impact for the
disbursement of scholarships in the forth-coming financial years 2017-18 and

2018-19 and guide accordingly.
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ANNEXURE - 41.22.i

NATIONAL INSTITUTE OF TECHNOLOGY E IP'lI

KURUKSHETRA
No. TEQIP-I/16/2 ¢/ Date: 2811.2016

Subject: Extension of TEQIP-II Program
The TEQIP-1I Project duration has been extended upto March 2017. The scholarship of M. Tech. and

Ph.D students would be continued to be claimed upto March 2017 under TEQIP-11. The other activities except
procurement would also be continued.
"[L\— WAL 2=,

cA. warup) . “|itfé
Coordinator TEQIP-II

Copy to:
~Dean Academic
2. All HODs of Engineering Departments, Physics, Chemistry, Mathematics, School Coordinators

2 DR(Aead) | |
b) D{&(M) a1 b a'rof/«z//" K

R

&Hf/&gﬁ M 291116
W ,

SJ'#\L ja_',ow_;s AS&‘AM 'H«.b
')Waé; Wb‘/ .
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ANNEXURE — 41.22.ii

| TEQIP
NATIONAL INSTITUTE OF TECHNOLOGY L
KURUKSHETRA

No. TEQIP-1/16/:2c.¢. Date: 28.11.2016

Subject: Budget provision for continuing activities after end of TEQIP-Il project

The TEQ1P-II Project duration has been extended upto March 2017. The seats for M.Tech (58) and Ph.D
i‘_j@)\fel'e increased over and above the normal admission capacity in the institute under TEQIP-II and the
scholarship \vas given to such students from the project. Afier completion of the TEQIP-II project the same no.
or seats will become the regular/nofmal seats fOf admission from 2017-18 and the scholarship for such seats
will be obtained from1 MHRD by including in the budget of the institute from April 2017. So that students will

continue to receive the scholarship.

This is for kind attention and necessary action please.

(' .
A.Sv&arup%h l“ ! 4
Coordinator TEQIP-I1

Director

Copy to:
%;r;ﬁ?cg)demic
. ACs.
stea Srpne
| S
ht & P

%

Al
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Item 41.23 To consider the future financial health of the Institute.

National Institute of Technology, Kurukshetra was earlier known as
Regional Engineering College, and established during the year 1962. The entire Non-
plan expenditure on Undergraduate Courses was borne by Central and State

Government on 50:50 basis. This practice remained intact upto 31.3.2003.
Consequent upon conversion of REC t6 NIT on 26.06.2002, Government of India has
taken over full administrative and financial control and the Central Government started
bearing the expenditure on Undergraduate Courses on 100% basis. However, since the
inception of the Institute, the expenditure on PG Courses is borne by the Central

Government.

The Institute is- offering Undergraduate, Post graduate courses in

Engineering, Business Administration and Computer Applications.

The future financial projections for next three financial years is prepared

on the basis of actual receipts and payments made during last two financial years and

depicted as follows:

Statement of Financial Health of National Institute Technology Kurukshetra

. 2014-15 2015-16 2016-17 2017-18 2018-19
Particulars . : :
Actual Actual Projected | Projected | Projected
Receipts-from
Students 2425.15 2876.31 2510.00 2528.15 3129.95
Income from Research
& Consultancy 76.59 109.87 175.00 200.00 210.00
Income from Interest 621.01 727.46 750.00 780.00 800.00
Other Income 109.57 99.34 135.70 150.00 150.00
Grant-in-Aid
(Revenue) 2752.40 7796.00
Total Receipts 5984.72| 11608.98 3570.70 3658.15 4289.95
Expenditure
(Revenue)
Pay & Allowances 5073.13 5846.87 9775.60 11730.72 14076.86
Academic Expenses 936.01 1140.97 950.00 1140.00 1311.00
Repair & Maintenance 122.11 86.84 174.00 243.60 304.50
Administrative
Expenses 430.59 407.78 795.20 914.48 1005.93
Other Expenses 26.50 34.67 23.25 27.90 34.88
Total Expenditures
(Revenue) 6588.34 7517.13 11718.05 14056.70 16733.17
Surplus/(Deficit) -603.62 4091.85 -8147.35| -10398.55| -12443.22
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. 2014-15 2015-16 2016-17 2017-18 2018-19
Particulars : ; :
Actual Actual Projected | Projected | Projected
Expenditure (Capital)
Building 3997.24 3997.86 5354.00 6000.00 6000.00
Lab Equipments 195.53 278.21 820.00 1000.00 1100.00
Computer &
Peripherals 192.25 349.75 300.00 500.00 600.00
Furniture & Fixtures 17.53 30.33 125.00 200.00 225.00
Books & Periodicals 26.75 26.35 55.00 75.00 100.00
Total Expenditure
(Capital) 4429.30 4682.50 6654.00 7775.00 8025.00
Receipts of Grant-in- - - -
Aid (Capital) 3447.60 4404.00
Surplus/(Deficit) of
Capital Grant -981.70 -278.50 -6654.00 -7775.00 -8025.00
Net Surplus/(Deficit)
including Capital
Grant& Net
Requirement of (1585.32) 3813.35| (14801.35) | (18173.55) | (20468.22)
funds from MHRD

(Plan & Non- Plan)

A separate power point presentation has been prepared to justify the

above pattern of financial implications in Institute.

The Board may kindly consider the facts and make necessary suggestions

recommendations for future financial health of the Institute to overcome the deficits.






