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NOTIFICATION

The Board of Governors at its 33d meeting held on 4.6.2014 considered the

various representations regarding the Conduct Rues and decided as under:

"The Board deliberated on the matter. Some of the members suggesfed to staft
taking the bio-metric attendance if attendance register does not work. The Board
went through the legal opinion and obserued that there is no issue of Statute
modification. The agenda and the minutes were sent to the Ministry and thereby' prima facie consultation of the Ministry had been taken. However, the Board
decided to rename to'Conduct Rules; (approved in the 3/d BOG Meeting) as
'Code of Conduct'. The Board further decided that the renamed 'Code of
Conduct' be once again sent to the MHRD for their obseruation, if any.

The Board resolved that the renamed 'Code of Conduct' be implemented in true
spirit."

The renamed 'Code of Conduct' for employees of NIT Kurukshetra is being

circulated for implementation with immediate effect.

Dated: o l,

DA: As above.

Copy to:

1.

2.
3.
4.

Deputy Reg istrar(GA&L)

With the request to circulate the Conduct Rules amongst
all the employees in the respective DepartmenUSection

5.

6.
7.
8.

) With the request to bring the Conduct Rules

I Rssociation/Sangh

All Deans
Heads of All Departments 1
Heads of All Sections t
President & General Secretary,
NITK Teacher's Association
President & General Secretary,
NIT Karamchari Sangh, Kurukshetra
Prof.-in-Charge, Public Relations
Sr. Secretary to Registrar for kind information of Registrar
Sr. Secretary to Director for kind information of Director
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CODE OF CONDUCT

Glause {
Gommencement &i Appllcatlo n
(1) These rules shall come into force from such date as the tsoard may decide

there for;

(2) These rules shall apply to all employees of the Institute.
Glause 2

Definltlons

In the Rules, unless the context othenruise requires:
(1 ) "Competent Authorityo means

(i) "The Board of Govemors", hereinafter referred to as Board, In the case of
the Faculty members and other Group 'A' staff members. ,.

(ll) "The Dlrector" in the case of all other employees.
(2) "Members of the family" in relation to an employee tnctudes,

(i) the spouse, child or step-child of such emptoyee residing with and
dependant on him/her.

(ii) any other persons related, whether by blood or by marriage, to the
employee or to such employee
employee, but does not inclu
employee or,child or step-chitd
upon him/her, cir whose custody
law.

(3) "Servicen means eeMce under the fnstitute.
Glause 3

General

(1) EygrY employee ehall, at all times, maintaln absolute integrity and devogon toduty and also be honest and tmpartial in hls / her officlal Oia'tings.
(2) An employee should at all tlmes be courteous In his / her deallng w1h otheremployees, students and members rf the puUi".
(3) hall indulge in verbat quarrel and/or p or violentany other employee or a studeni stuOentsiany other. person. No employee sha offensive
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language in letters/e-communieations or in documents which may hurt thereligious sentiments or otherwise of individuals. silifii'no .mproyee shatl
indulge in creating or inflaping passion in individuals on tnJnaslb oi g"nd"i,
caste, ethnicity,.oreed,.laniuage, religion and culture. Indulgence in aiy au;fi
activity will invite disciplinary action against such employEe irrespeciiu" oi
civil / criminal proceedings under Indian clvil/ penal code.

(4) 
ryo employee shall use publi. tddrur* system in the institute campus without
the prior permiss on of the competent authority.

Glause 4

Unfair means & plaglarism

(1) !v.9ry employee shall conduct himself / hersetf with honesty and integrity andshall not indulg.e in any activity, and shall nol adopt any un?"ir means in his /her academic / reseaich / otficial activities, publication of research papers inconferences, journa!9,.reports/ monographs, iroject r"portr, 
"i"., 

and shall notlndulge in aly activity-which may- oe 
"dnsiaered 

to be 
"v"n remotelyconnected with unfair means. or _ptdgiarism. Every employee is expect"o iouphold the sanctity and integrity of acidemic / reseirch i adhinistrative svsLmand the credibility of the lnsiitute. Any act in regard to unfair means andplagiarism shall be con iidered as a violition of con'duct nuleJ'ano'iirlipri.jiv

action shall be initiated against the employe".on."rned as per rules.
(2) Any such act on unfair me3ls and/or plaglarlsm shall be promply takencognizance of by the lnstitute and sircti matters shall 'Ue ,iuilt *ithappropriately in such. manner as to uphold the trighesi traditions of theacademic and research integrity and the credibility of tnl lnstitut" 

--"- v' "'I
Glause 5

Taklng Part in Polifics and Election '

(1) No employee :l"lt take part in politics or be associated with any party ororganization, which takes part in political activity, nor *n"tt subscriOe in aid orassist in any manner any political party or movement or ictivity. 
i(2) No employee shall canvass or otherwise interfere or use his/her influence inconnection with or take part in election to any legislative ooov oi fo"rtiauthority.

Provided that an employee of the.lnstitute qualified to vote in any election ofsuch bodies/autl,rorlties as given in. (2) above may exercise hisTher rigni tdvote, but where he/She does so, he 7 she shall-give no inOication of themanner in which he/she proposes to vote or has voted.
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:b'ause 
G

Gonnection with Press or Radio oi. Television
(1) No employee shall, except with the previous sanction of the competent

authority, own wholly or in Fart; and cohduct or participate in the edlting or
managing any newspaper or other periodicals / publications l'magazinesl
websites of general / commercial interest.

(2) N9 gmployee shall, except with the previous sanction gf the competent
authority or any other authority empowered by it in this behalf, or in thd
bonafide discharge of his / her duties, participate in a radio broadcast I teiecasi
or contribute any article or write any letter either anonymously or in his owrl
name or In the name of any other person to any newspaper or feriodical. ;

Provided that no such sanction shall be required if such broadcast / telecast or
such contribution is fistic or scientific character or which isgimed at ellciting re ation of a policy wnicn ,"Vlrp..i ,n
the science and tec research inO levelopment.

Note:

I
,lGlause 7

Gritlclsrn of the lnsfitute 
'



]

-4-

{t
(2) No employe.e will indulge himself/herself to any violence, obstruction of work

lJ:.tXl":houting 
or anf tactics that affects irre norr"r iunctiontns of thJ

Glause I
Evldence before Gommittee or any other authority
(1) save as provided jn sub-paragraph (3) below no employee shall, except withthe previous sanction of ihe competeni authority, give evidence in connectionwithanyinqu|ryconductedbyanyp"'*o,',.ommitteeorauitrority.
(2) where any sanction has been accorded under subparagraph (1) no employeegiving such evidence shall criti*e the'poiilv or any action of the Institute 6rthe centrar Government or any state Government.
(3) Nothing in the above paragraphs shail appry to evidence given at any .

.(i) inquiry before any authority appointed by the Institute, by pariiament or bya State Legislature; or
(ii) judicial or quasi-judicial inquiry; or
(iii) departmental inquiry ordered by the tnstitute authorifles; and l
(iv) Court of law

Glause g 
:

Unauthorized Gommunication of informaflon

mation. :

Clause {0 r

cifts
l

Glause {1
Private Trade or Employment

No employee with
authority, eng indir
tuition or un empl
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.D nongovernmental organization outside his/her official assignments. provided
mat the above restrictions shall not apply to academic andiesearch work and
consultative practice undertaken with'tlie prior p"6i"rion Lr g't" 

";t;i;;tauthority which may be .given subject to such conditions as resards
acceptance of remuneration, etc. as may be laid down by the aoaid,

Clause {2
Investments, lending and borrowing ,:

(1) No employee shall speculate In any business nor shall he / she make oipermit his / her spouse or any member of his / her family to m"li" 
"nVinvestment likely to embarrass or influence him / her in the diicharge of hiJ?

her official duties.

at interest to any person nor shall he/sh6
with whom he/she is likely to have official

(2) No employee shall lend money
borrow money from any person
dealings.

Glause 13

Insolvency, habituar indebtedness and crimlnal proceedings

her private affairs as to avoid habitual
n employee is found liable to arrest for
when it is found that a moiety of his/her
he / she may be liable to dismissal. An

of legal proceeding for insolvency, shatl
he Registrar.

(2) gets involved in some criminal proceedings shal1
the Registrar _through the Head of 

'the 
oepa-rtmenf I,

she has been ,"r."r"/0.ff#,,ilTled, 
irrespective of the fact whether he I

custody, whether on criminal charge
hours, shall be debmed to have be
from the date of his/her detention by
shall not join his,/ her duties in the
custody unless he / she has obtain
the Director. Any joining contrary
infructuous and to lrave n-o tegat vati

Clause 14

Moveable, lmmoveable and Valuable property
Every member of the staff shall, 1n the Institute service,,and thereafter at such intervals
orders of the competent au$ro ,?t.ti#?1# ::.iil1,
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le, immoveable and valuable
her or held by him t her on
e or any member of his / hbr

n.
Glause 15

Vindication of acts and character of employee .l

Clause {6
Marriage

Clause ,lZ 
,

Representations

\LC



J
-7 -

a.'

'i' 
which has been disposed of earlier by the Board. Contravention of this
provision may invite disc,plinary'action against the employee concerned. i

(2) No.employee shall be a signatory to any Joint representatfon addressed ts
the Institute authorities for redress of any grievance.or for any other matter. .i

Glause 18

Duties of the Employees
(1) An employee will be required to mark his attendance'in his respectivb

departmenUsection during first and last working hour of the offiie. An
employee shall be required to observe the scheOuteO hours of work, during
which he / she.m.ust be presenl_at the place of his/her duty. Also, durinil
office hours he / she cannot participate in:any activity other th'en assign"O tb
him officially.

which he / she may be deputed by the Institute, or of which he / she is a
member by virtue of his / her position. 

,

(3) Except for valid reasons and/or unforeseen contingencies / circumstances, nciemployee shall be absent from duty withou[ prior permission of thecompetent authority ' I

(4) 
ry9 

employee shall leave station, except with the previous permission of thecompetent authority, even during horidays, saturdays, sundays, reave oivacation. ' ' 
:

(5) Whenever leaving the station, an employee shall inform the competent
authority, i.e. the Head of the Departmenl, Director or iny otner officer /authority under direct control of whc
address including where he woul
absence from station, and his / h
specified by the Institute from time t

(6) lt shall be the duty of all the employees of the Institute to faithfully perform the""Fundamental Duties" as enshrine-d in nrticle 51 A of the constitution of Indla(See Appendix A). rv Yv' 
;

(7) tt shall be the duty of stitute
his / her behaviour an eter th
sexual harassment in sexual
sexual favours and other inappropri r phys
nature whether between members e or o
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sexual harassment. Each employee of the Institute shall faithfulty follow thbpolicy and guidelines for prevention of sexual harassment of women and
women employe3s at their work place. Any violation in respect of the above
shall invite disciplinary action from the Instiiute.

Glause 19 
;

Punishment, Appeals, etc. i

An employee.shall be governed by the service conditioris as given in the
Institute Statutes and other relevant rules, regarding imposltionif penalties
for breach of an1' of and pref6relcj ot ippeals ag;insi;nt
such action taker, ag he rules for disciplinai.y proceeidings 

"nbimposition of penatti onsonance with the ccs lcCAirures,1965 of the Gentral Government, i
Note t

' 1. The decision 'of the Board on all questions relating to the interpretation of
the above rules shall be final. ,.

2. The relevant CCS Rules shall apply in such situations / cas'es not covered
under above rules.

3. The aboVe rules may be revised by the Board .of Governors from trme td
time.

Appendix A
FUNDAMENTAL DUTIES AS ENSHRINED IN THE CONSTITUTION OF

INDIA 51A. Fundamental Duties
It shall be the duty of every citizens of India-
(a) to abide by the Constitution.and respect its ideals and institutions, thd
National Flag and the NationalAnthem; '-' "':
(b) to cherish and follow the noble ideals which inspired our national struggle
for freedom; ,i

(c)toupho|dandprotectthesovereignty,unityandintegrityof|ndia;
(d) to defend the country and render national service when called upon to d6so;

fll F^l:,:E?-lTTilI:19.,11" spirit of common brotherhood amongst a1:.r r rvr !tterf g,tf

H.?1":?t!? _"j 
jllf.!ry:::!gi1q reiigious, rintuistic;rd ;;si;iJr or. sectionafdiversities; to renbunce practicel der-ogatory ti ttie dignity oI *omun;

(f) to value and preserve the rich heritage of our composite culture;
(g) to protect and irnprove the natural environment including forests, lakes,rivers and wild life, and to have compassion for tiving .r""iui"i; .'
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(h) to develop the scientific temper, humanism and the spirit of inqulry and

reform;

(i) to safeguard public property and to abjure violence;

gi*cgj:.nf,tf, ffin:ffi i,,l[l,l',f sf'f, t's''illJlsl?',fiH.i:'i,","xffi
achievement.


