NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHERA-136119.

No. Gen.-i/3803/ G A9 Dated 9 2 )(71 1 Yo

OFFICE ORDER

Subject: Re-constitution of “Internal Complaints Committee”.

The Hon'ble Director is pleased to re-constitute the following Internal
Complaints Committee in the Institute as per the provision of Section 4 of the Sexual
‘Harassment of Women at Work Place (Prevention, Prohibition and Redressal)
Act 2013:-

1. Dr. Ratna Dahiya Chairperson & Presiding Officer
Professor,
Electrical Engg. Department

2. Dr. Ajai Jain, Member
Professor,
Mech. Engg. Department

3. Dr. Pratibha Aggarwal Member
Professor,
Civil Engg. Department .

4. Sh. G.R. Samantaray Member
Dy. Registrar (GA&Legal)

5. Dr. Vandana Dave Member
Research Officer,
Women Studies & Research Centre
Kurukshetra University
Kurukshetra

6. Ms. Madhu Bala Member
Stenographer SG-||
Office of Dean (Academic)

The Committee may hold its meeting as and when required but it will meet
at least once in a year so that the report may be sent to the Ministry accordingly.
In the event of any complaint, please forward to the Chairperson and Presiding

Officer of the Committee for necessary action.
M\‘S

Registrar i/c

All Concerned ofc
i Z‘gﬁ/x;
opy to: 23/ P~

All Deans

Head of all Teaching Departments

Head of All Sections

Sr. Secretary to Director for kind information of the Director
Sr. Secretary to Registrar ‘

ORON
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Most Immediate
No.C-36011/1/2010.PG.
Government of India
Ministry of Human Resource Development
(Department of Higher Education)
Vigilance Section

Room No.231’C’, Shastri Bhawan,

New Delhi, the o) KMarch, 2015,
To

The Head of Organizations,
(As per list attached)

mplaint Committee
of the s

Probibit

Provision of Section 4

members as per the
Workplace (Prevention,

exual Harassment of Women at
ion — regarding,

Sir/Madam, ’

The undersigned is directed to forward h
of Women & chilg Development’s om No. 19-8/2014-ww dated 11t
February 2015 on the ab

instructions/ 8uidelines jssyeq by DOPT.

2. Compliance Feport in this matter may please be furnished to
Vigilance Wing at the earliest,

Yours faithfuliy,

Fselaets™
(K.D. Verma)

Under_f‘é‘cretary (Vig.)

Encl. as above. \) KE MT
Copy to & / pefan L)
All Bureay Heads

: \
A\ Co \)] '
as per list attacheqd. vor Co’»«%l/\
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D . No. 19-8/2014-WW ;. 0 5@()}/ (HE )
~ Government of India i‘»«f‘»{fﬁummn%,% F",,,L’a il
o Ministry of Women & Child Development Lo
New Delhi, Shastri Bhawan
Dated: 11" February, 201

*ﬂlluudm.“x.

OFFICE MEMORANDUM

Subject: Selection of Internal Complaint Committee members as per the provision of
Section 4 of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013

The undersigned is directed to state that Government of India has enacted Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(hereinafter referred to as the Act) to provide a safe and secure environment to women at the
workplace. The Act has come into force on 9" December 2013.

2. The Act under section 4 casts an obligation upon all the employers to constitute Internal
Complaint Committee by an order in writing for receiving complaints of sexual harassment. The

qualifications of Chairperson and other Members of ICC are provided under Section 4(2) of the
Act.

Dy- Nv.25Y4] vig.)aols
05— 02~ )S5

e

g Earlier this Ministry vide its O.M. dated 12 November, 2014 had requested all the Central
Ministries/Departments to provide information about the constitution of Internal Complaint
Committees within their respective Ministries/Departments along with PSUs and other attached
offices/units. On perusal of details of the ICC provided by various Ministries/Department, it is
observed that the ICC constituted within various Ministries/Departments are not as per laid down
provisions under the Act. In some cases there are less number of women members than prescribed.
Further members of Non-governmental Organisation has not been included. It has also been
noticed that Internal Complaint Committees were constituted in some Ministries/Departments
before the enforcement of the Act i.e 9™ December, 2013 which are required to be re-constituted.

4, Hence, it is requested to kindly re-constitute the same by adhering to the prescribed criteria

laid down in section 4(2) of the Act. A copy of the Act and Rules framed there under are enclosed
herewith for reference.

A
e

(Lopamudlﬁ.wMohanI) )

Director
Tel. No. 23074215

_To

The Secretaries of Ministries/Departments to the Government of India
(As per list attached)




1 FHE GAZIETTE OF INDIAEXTRAORDINARY

(vi) a dwelling place or a house,

(p) “unorganised sector” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs

workers, the number of such workers is.iess than ten, ;
Prevention o 3. (/) No waman shall be subjected (o sexual harassment at any workplace.
sexuil
harassment (2) The lollowing circumstances, among other circumstances, il'it oceurs or is perserit
i relation (o or connected with any act or bebaviour of sexual harassment may amount 10
sexual harassment: -
(/) implied or explicit promise of preferential treatment in her employment; or
(i) implied or explicit threat of detrimental treatment in her employment; or
(iii) implied or explicit threat about her present or future employment status; or
(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or
(v) humiliating treatment likely to affect her health or safety.
CHAPTER
ConsTITuTION OF INTERNAL COMPLAINTS COMMITTEY
Conslitution 4. (/) Every employer ofa workplace shall, by an-order in writing, constitute a Cornmittee
of Internal to be known as the “lnteimal Complaints Committee’™;
Complaints
Commiliee brovided that where the offices or administrative units of the workplace are located at

different places or divisiorial or sub-divisional level, the Internal Committee shall be constituted
al all administrative units or offices.
(2) The Jaternal Commitiee shall consist of the following members to be nominated by
the employer, namely: -
(a) a Presiding Officer’ who shall be a woman employed at & semior level at
workplace from amongst the employces:

Provided thal in case a senior level-woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-seetion (/):

Provided further that in case the other offices or adininistralive units ol the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or other departiment o

nrpanIsaton,

(0 not less than two Members rom amongst enmployces preferadly commitied
(o the cause of women or who have had experience in social work or have legal
knowledye:

A7) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.

\

for such period, not exceeding three years, from the date of their nomination as may be

{3) 1he Presiding Oficer and every Member of the Internal Committee shall hold office

specilied by the employer,

(1 he Member appointed from amongst the non-covernmental organisgnons o
associanons shill be paid such fees or altowanees lor holding the proceedings of the toternad
Committee, by the employer as may be prescribed
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MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTUICATION

wew Dethi, the 9th December, 2013
GL8. R T6(E)~In exvrcise of the powers conferred by section 29 af the Sexual Harasament of Women at
Wk plirce (Peevention, Prohibitien ansd Redressal) Act, 2003 (14 o1 2003), he Ceatal Government hereby miskes the

following rules, namely -

l. Shart fitle and commencement. (1) These e mas be ealled e Sexual Harasoert of Wemen at
Waorkplage (I'rey ention, Prohitition and Redressal) Rules, 2013,

(2) Fhey shalt come into foree on the date of their priticntion in the Official Gaceite,
2. Definitions, - In these vules, unless the contest othunwise requires,-

(@) “Av means the Sexual Harassment of Womnen at Workplace (Prevention, Prohitdition amd Redressal)
Act; 2013 (H ol 2013

{0 “campkiint” méans the compluint made urkler section 9

{©) “Campluints Commitiee means e fnleranl Comimittes ar the Locud Commiltee, os the case may be;

{dy “ingident” means an incldent of sexual harwssment os dedined in clause (n) of section 2;

{e) “section" meins o sectton of the Act;

{(fy “special cducator™ means a person trained i communivation with peaple with special needs inw vy

that addresses thelr individuad differences wxd necds;

words amt expressions used herein and not defined bul defined in the At shall have the nyeasngs

respectively assigned 1o them in the Acl,

~

(&

3 Fees or allownnces for Metmber of Internal Committee~ (1) The Member appointed fram amongst nun-
government neganisations shall be eithed 1o aa allowance of two hundred rupees per day for holding the procecdings
ol the Internal Committee and also the reimbussement ol fravel cost newrred in travelling by tain in three Her iy
coddition or air conditioned bus and o rickshaw or taxi, or the actusl wmount spent by him on travel, whichever is

less.
The eniplayer skal! be responsible for the payment of allowunees referred to in suf-pule (4,

4. Person famitiar with fssues refuting {o sexual havassment,- Person Familior with the issues rekding lo
sextal lpassment Tor the purpose ol cluuse {¢) o sub-section {1} of seetion 7 shall be & person whis has expertise on
issues reluting to sesual harassment and nay inelude any al the follawing:-
() asacial worker with at Jeast $ive yeurs experivnee in the field of saeind work which leads o creation
ol societal conditions favourable towards empowerment of woenten ond i particutar m addressing
workplace sesual harassment;
thr o persan who s famidiar with tabour, seevice, civil or eriminal Taw.

B Fees or allowancey far Chaivperson aad Membhers of Loeal Committees (1) Phe Chaivpersan ol L
Pued! Commitiee shad! be entitled to e allowanee ol two hundred and 11y rapees per duy far helding e
proceadings of the said Commitlew.

() I'he Members of the Loeal Committee ather than the Members nominpted ynder elauses () and $dy
of sub-section (1) of section 7 shall he entitded to an allovanee of two hundred toupees per day for holding the
precevdings of te said Committee and also e reimbursenent of tael cost incursed in favelling by train in tiree
ticr wir condition ur air onditoned bus and auto rickshiuwe or asis or the actual mmount speni by hime on travel.

whichever iy [eas,
The Districe Qulicer shadl beespanssble fer the payment o aliwanves tofeired te il obes hyand (2
0. Comphint of sexval haprassnent. - e the paipose of subeeelion (2 of Secidon 9.

) where 1he agericyed woman is fable ook s complaint on aeceans oF e ply ol inesg ot o

complaing ey b filed by

M»’\E"”""




