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Item 17.1 To confirm the minutes of the 16™ (Spl.) meeting of the -
Board of Governors held on 30.7.2009. ‘

The minutes of the 16™ meeting of the Board of Governors held on
30.7.2009 were circulated to all the members of the Board vide letter No.
NITK/BOG 16"‘/_7062-65 dated 11.08.2009 and Endst. No. NITK/ BOG 16"/7066-
70 dated 11.08.2009. A copy of the minutes is enclosed as Appendix-| pages 2

to 13.

No comments have been received from any member.

The Board of Governors may confirm the minutes of the 16™ meeting of the
BOG held on 30.7.2009 as circulated to the members.

The action taken on the minutes of the 16" meeting of the Board will be
reported to the Board in its next meeting.
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KURUKSHETRA-136119 o

Minutes of the 16% (Spl.) meeting of the Board of Governors, National
Institute of Technology, Kurukshetra held on 30" July, 2009 at 11.00 AM in
the Meeting Hall of NIT Transit House, A-1/267, Safdarjung Enclave, New
Delhi. .

Present:

1. Prof. J.K. Palit, In Chair
Chairperson
Board of Governors,
NIT, Kurukshetra.

2. Dr. M.N.Bandyopadhyay, Member
Director, L
National Institute of Technology,
Kurukshetra.

3. Dr. Hari Mohan Prasad, Member
University Head,
Department of English,
Magadh University,
Bodh Gaya (Bihar)

4., Dr.(Mrs.) Sudesh Mukhopadhyay, Member
Professor & Head,
Deptt. of Iinclusive Education,
National University of Education Planning & Administration,
17-B, Aurobindo Marg,
New Delhi ~ 110 016

5. Dr. V.K. Arora, ‘ ~ Member
Professor
Civil Engineering Department,
N.LT. Kurukshetra.

6. Prof. C.P.Bansal,

Member
Lecturer(SG),
Electrical Engineering Department,
N.L.T. Kurukshetra
7. Sh. R.P.S. Lohchab, - Secretary

Registrar,
NIT, Kurukshetra

Sh. N.K. Sinha, IAS, Joint Secretary(T), Govt. of India, Deptt. of Higher
Education, MHRD, New Delhi, Sh. S.K. Ray, Financial Advisor, Govt. of India,
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Deptt. of Higher Education, MHRD, New Delhi and Sh. M.P. Gupta, Director,
Technical Education Department, Govt. of Haryana, Chandigarh could not attend
the meeting. Before taking. up the agenda items, Sh. R.P.S. Lohchab, Registrar-
cum-Secretary extended hearty welcome to the Hon'ble Chairperson, Board of
Governors, the Director, NIT, Kurukshetra and other members present in the

meeting. The following decisions were taken:-

16.1 To confirm the minutes of the 15™ meeting of the Board of
Governors held on 18.5.2009.
The Director informed the Board that in response to NIT, Kurukshetra
letter no NITK/BOG/15th/3823-28 dated 26th May, 2009 comments have
been received from Sh. Madan Mohan, Director(NITs), Govt. of India and
representative of the MHRD and other members of the BOG namely Dr.
(Mrs.)Sudesh Mukhopadhyay, Dr.. Hari Mohan Prasad, Dr. V.K. Arora and
Prof. C.P. Bansal which have been circulated among the members
present at today's meeting.

As reported by the Institute in the agenda item 16.1, the Board noted that
the camera as referred to in the BOG agenda item 15.15 was purchased
from the Plan Grant of the Institute and not from the Students Fund and
the cost of the camera was Rs. 35976.50 instead of Rs. 44,000(app.).
The mistake took place inadvertently which has been regretted by the
office.

With the permission of the Hon'ble Chairperson the Registrar-cum-
Secretary read out the comments of each member and the Board after

due consideration and detailed discussion unanimously made
observations as under:

1. According to the comments received from Dr. (Mrs.)) Sudesh
Mokhopadhyay, Dr. Hari Mohan Prasad, Dr. V.K. Arora and Prof. C.P.
Bansal, Members, BOG regarding minutes of the 15th meeting of the
BOG, NIT, Kurukshera held on 18th May, 2009, the minutes have been
correctly recorded and are in the true sprit of the discussions held and
decisions taken therein.
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Further, on the comments received from Dr. (Mrs.) Sudesh'
Mokhopadhyay the minor correction pointed out for Agenda item no.
15.3 that ref. point is 14.13 and not 14.12 regarding " No action was'
taken fo_r appointing the Dean (Administration) as the Institute was
waiting for the Statues from the Ministry of Human Resource

Development” stands corrected and shall be incorporated in the
minutes. '

The comments on the minutes of the meeting of the BOG held on
18.5.2009 as received from Sh. Madan Mohan, Director(NiTs), MHRD
alongwith the comments on behalf of Sh. S. Mohan, Director(Finance),
MHRD vide letter No. F-10-19/2009-TS.lIl dated 16™ June, 2009 were
placed before the Board. -After due consideration and detailed

discussion on every point the Board made its observations as under:-

Due procedure regarding recording of the minutes has been/is being
followed by the Institute. As per Clause 4 (13) of the Statues the minutes
were drawn by the Registrar (except minutes on the agenda item 15.24
which were drawn by the Director). The draft minutes were authenticated
by the Director and the Hon'ble Chairperson, Board of Governors as
internal arrangement only. Subsequently the minutes were circulated to
the members of the Board and after the minutes are confirmed in the

present BOG meeting, the same will be recorded in the Minute Book

duly signed by the Hon'ble Chairperson, BOG. The minutes have since
been confirmed by other six members of the Board who attended the
BOG meeting held on 18.5.2009 (including the Hon'ble Chairperson,

BOG and the Director of the Institute who authenticated the minutes as
mentioned above).

Regarding BOG agenda item 15.5 the matter stands referred to the
MHRD for clarification and the over payment made, if required, will be
recovered. The minutes have been correctly recorded in the spirit of the
detailed discussion.
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The BOG agenda item 15.7 relates to the minutes of the FC meeting
held on 21.2.2009 (and not agenda item 15.4) (ii) as mentioned in the

. comments sent by the MHRD). It was decided by the Board in

concluding part of the discussion that the issues contained in the FC

agenda item 15.12, 15.13 and 15.14 should be referred to the MHRD for

their proper instructions in the matter. Accordingly the matter stands

referred to the MHRD. No further action will be taken by the Institute il
“instructions are received from the MHRD.

Regarding promotion of the non-teaching staff as mentioned in the FC
agenda item 15.25 (the BOG agenda item 15.7(iv) may be referred to), a
specific reduest was made by the BOG in the meeting held on
18.05.2009 to a committee _comprising Sh. Madan Mohan,
Director(NITs), MHRD, Sh. S.Mohan, Director(Finance), MHRD and
Prof.(Mrs.) Sudesh Mukhopadhyay, Member of the Board to submit their
report to the Hon'ble Chairman, BOG for final decision within a period of
fortnight. The recommendations of the said committee have since been
received and the same are being considered by the BOG today on
30.07.2009 under the agenda item 16.3. Ho;/vever, the Board agrees to
delete the time period as recorded in the minutes as suggested

“Regarding the FC agenda item 15.10 (pertaining to wheat loan of Rs.

10,000/- to Class-lIl and Class-IV employees), the proposal given by the

Institute in the agenda item was not approved by the BOG. The minutes
have been correctly recorded.

The BOG agenda item 15.11 relates to enhancement in sitting fee for the
Hon’ble Chairperson, members of the BOG, Senate, FC, Building &
Works Committee and external experts of various Selection Committees
as well as payment of sitting fee to the Hon'ble Chairperson, BOG when
he happens to visit Kurukshetra/New Delhi in connection with the official
affairs of the Institute and devotes sufficient time. However the Board
only agreed to enhancement in the sitting fee for Hon'ble Chairperson,
BOG, members of the Statutory bodies like BOG, FC, Senate and BWC
from existing Rs. 1000/-to Rs. 2000/- per sitting an Rs. 1000.00 to Rs.

A



1500.00 for various selection Committee and other Committees
constituted by the BOG from time to time except to those who are
internal members of the Institute. No decision has been recorded
regarding payment of any sitting fee for the Hon'ble Chairperson, BOG
except for the meetings of the BOG and FC chaired by the Chairperson
as suggested by the Hon'ble Member Shri M.Mohan, Director (NITs).
Accordingly no extra sitting fee is being paid to the Hon’ble Chairman,

BOG in connection with other official matters of the Institute.

Regarding the BOG agenda item 15.12 which pertains to provision of a
Camp Office of the Institute at New Delhi, it was decided by the Board
that the matter may be referred to the FC with detailed financial
implications.  Accordingly the matter was referred to the Finance

Committee of the Institute in its 16™ meeting held on 30.6.2009. The FC
recommended as under:-

“The Finance Committee recommended to the Board that the
matter be referred to the MHRD with a request to re-examine the
subject matter in the light of facts stated above and agree to set
up a camp office-cum-transit house of NITK at New Delhi. This
will require a maintenance amount of Rs. 1.00 lac (app.) per
month to be met from the Institute Development Fund (earned
out of Consultancy) without involving Govt. grant”.

The minutes of the FC meeting dated 30.6.2009 has
already been forwarded to all members of FC.

Regarding the BOG agenda item 15.13, no doubt it was pointed out by
representative of the MHRD during the course of discussion that the
Ministry of Finance has already turned down the Institute proposal
relating to pension but the Board reached a conclusion that the matter
may be further pursued by the Hon'ble Chairperson, BOG with the
Hon'ble Finance Minister, Hon'ble Minister of Human Resource

Development, Govt. of India alongwith Directors of NIT, Kurukshetra,
BRA-NIT, Jallandhar and NIT, Silchar.
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The BOG agenda item 15.20 relates to action taken by the Chairperson,
BOG in anticipation of the approval of the Board regarding facuity visiting
from the foreign universites. The aclion taken by the Hon'ble
Chairperson was ratified by the Board alongwith certain observations as
mentioned in the minutes. It may be indicated that there is already a
reference in the BOG agenda item 15.20 that extending fellowship,
honorarium/remuneration and other facilities have to be on reciprocal
basis as per decision taken by the Board in its 13" meeting held on
24.1.2008. Minutes have been correctly recorded.

With reference to the BOG agenda item 15.22 for providing better
medical facilities to the employees of NIT, Kurukshetra, being a remote
place, the Board agreed in principle that the employees of NIT,
Kurukshetra regarding reimbursement of medical expenses incurred on
there treatment in Gowvt./Private Hospitals/Diagnostic Centers recognized
by the CGHS in Delhi/Chandigarh and other places in India payment
may be made at par with CGHS rated at full rates charged by the
concerned hospital on production of payment vouchers duly signed by
the concerned HOD/Officer of the hospital. The Board also decided
that detailed rules on the medical re-imbursement on CGHS pattern be

framed by the Institute and placed before the Finance Committee with
financial implications involved.

Accordingly the matter was placed before the Finance Committee in its
16™ meeting held on 30.6.2009 which has decided as under :

"The Finance Committee recommended to the Board that
the new Medical Attendance and Treatment Rules-2009
drafted by the |Institute as per details furnished in
Annexure-J enclosed with the agenda item 16.12 be referred
to the Ministry of Human Resource Development, New Delhi
for obtaining approval of the Visitor. The proposed Medical
Attendance and Treatment Rules-2009 are made under the
provision of clause-5(ii) of the Statutes for NIT, Kurukshetra
which shall be applicable only after the assent of the Visitor
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viii)

and shall replace the rules as mentioned under Clause-24(4)
of the Statutes ?

The minutes on the BOG agenda item 15.23 have also been correctly
recorded in the spirit of the discussion. However the BOG has no
objection if the words “in view of the explanation given by the Director”
are inserted after the word “further” on page 11 of the minutes.

The minutes on the BOG agenda item 15.24 which relates to grant of

- pay scale of Rs. 16400-450-20900-500-22400 to Sh. R.P.S. Lohchab,

Registrar have also been correctly recorded in spirit of the detailed
discussion which took place at the time of the meeting. However, the
Board in its meeting held on 30.07.2009 once more discussed the matter
at length keeping in view the recruitment rules received from the MHRD.
All the members present in the meeting agree with the justification of
eligibility of the pay scale of Rs. 16400-450-20900-500-22400 to Sh.
R.P.S. Lohchab, Registrar as under on the basis of the recruitment rules
notified by the MHRD and official records of the Institute:-

a. As per Gazette of India published on 1% July, 2008 as received from
the MHRD “the minimum requirement of 55% marks shall not be
insisted upon in the case of existing incumbents who are already in
the NIT system” and the incumbent for the post of Registrar should
have “15 years of administrative experience out of which eight years
as Deputy Registrér or an equivalent post”. Although Sh. Lohchab is
a Post Graduate but he does not have 55% marks which “shall not be
insisted upon” in case of Sh. R.P.S. Lohchab és mentioned in the
recruitment rules. Sh. Lohchab has worked as Deputy
Registrar(Accounts) in REC, Kurukshetra (now NIT, Kurukshetra)
from 1982 to 1993 ie. about 11 years and as Registrar of the
Institute i.e. RECK/NITK from 1993 to date i.e. about 16 years. As

such he fulfills qualifications and experience as mentioned in the
recruitment rules notified by the MHRD.
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b. Although there is a maximum age limit of 55 years for the incumbent
and Sh. Lohchab is about 59 ¥ years old (retiring on 31% December,
2009 after attaining superannuation age of 60 years), the clause (iv)
of the MHRD letter No. F.20-6/2008.TS.lI(Pt.) dated 8" August, 2008
issued by the Director(NITs), MHRD reads that “in case where the
existing incumbent to the post of Registrar is already recruited as
such, they may be given the revised scale of pay of Rs. 16400-22400
subject to their possessing the required qualification and experience”.

The Board agrees with the above justification and reiterates their
earlier decision taken in 15" BOG meeting held on 18.5.2009 that
Sh. R.P.S. Lohchab be allowed the pay scale of Rs. 16400-450-
20900-500-22400 w.e.f. 18.5.2009.

Regarding comments of the Director(Finance), MHRD communicated by the
Director(NITs):-

i)

if)

The minutes on the agenda item 15.15 have been correctly recorded.
The Hon'ble Chairperson, BOG after detailed discussions gave his
ruling in terms of clause 4(12) of the Statutes that the camera under
reference be written off as it was lost by the Institute delegation in
foreign country while performing official duty.

Regarding comments that the incumbent Registrar should possess
experience of Deputy Registrar in the scale of Rs. 12000-18500, the
BOG observed that there is no condition of the scale in the recruitment
rules notified by the MHRD. The relevant clause in the recruitment
rules reads that “the incumbent should have 15 years of administrative
experience out of which eight years as Deputy Registrar or an
equivalent post”. |

The Board also observed in their meeting of 30.7.2009 that the
essential qualification required for the post of Registrar as well as

experience as contained in the Gazette of India published on 1% July,
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2008 and those notified by the MHRD through corrigendum bearing
No. F.20-6/2008-TS.lli(pt.) dated g¥ March, 2009 are not at all different
which is evident from the following table:-

Essential qualification as | Essential  Qualification as
contained in the Gazette of India | contained in the MHRD
published on 1 July, 2008 corrigendum bearing No. F. 20-

6/2008-TS.|lI(pt) dated 9%
March, 2009

Master's degree with at
least 55% marks or its
equivalent.

At least 15 years of
experience as Lecturer/
Assistant Professor of
which eight years should
be in Assistant Professor
grade, with experience in
Educational Administration.

OR
15 years of administrative
experience out of which
eight years as Deputy
Registrar or an equivalent
post. The minimum
requirement of 55% marks
shall not be insisted upon
in the case of existing
incumbents who  are
already in the NIT system.
OR

Comparable experience in
research establishments,
institutions of technical
education, or in
Government.

1. Master's degree with at
least 55% marks or its
equivalent.

2. At least 15 years of
experience as Lecturer/
Assistant Professor of
which eight years should
be in Assistant Professor
grade, with experience in

Educational
Administration.

OR
Comparable experience
in research

establishments,
institutions of technical
education, or in
Government.
OR
15 years of administrative
experience out of which
eight years as Deputy
Registrar or an
equivalent post.
The minimum requirement of
55% marks shall not be
insisted upon in the case of
existing incumbents who are
already in NIT system.

Further the Board decided to rectify the mistake done by the office
in respect of minutes recorded for the agenda item 15.3 on page
W No. 3 of the minutes as commented by Dr.(Mrs.) Sudesh
Mukhopadhyay. The reference of BOG agenda item 14.12 be
L replaced by 14.13. Accordingly pfoper incorporation be made.
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While concluding discussion on the BOG agenda item 16.1 after
having considered comments received from representatives of the
MHRD and other members of BOG after having made observations
and above the BOG unanimously confirmed the minutes of the 15"
meeting of the BOG held on 18.05.2009 as circulated by the
Institute vide its letter No. NITK/BOG 15" /3823-28 dated 26.5.2009
and Endst. No. NITK/ BOG 15"/3829-33 dated 26.5.2009.

16.2 To consider the matter regarding qualifying service and eligibility for promotion
as Professor under CAS in respect of some faculty members.
The Board considered the report of the Committee constituted by the
Hon’ble Chairperson in this regard. Keeping in view the instructions
issued by the MHRD vide their letters No. F.1-12/2006-IFD dated
25.10.2006, No. F.29-3/2006-IFD dated 4.2.2007 and No. F.10-9/2007-
TS.|ll dated 26.9.2007, the Board decided to approve the date of eligibility
criteria for promotion as Professor under Career Advancement Scheme as
indicated by the Committee members in column 4 of main Table No. 4
(last page) of their report submitted on 2.7.2009. Accordingly the date of

eligibility for promotion as Professor under CAS in respect of the said
faculty members would be as under:-

| Sr. No. Name of Faculty Member Date of eligibility for
: promotion as Professor
under CAS
1. Dr. Hari Singh 30.06.2010
2. Dr. P.C.Tiwari 30.06.2012
3. Dr. L.M.Saini 30.06.2010
4, Dr. S.K. Patidar 30.06.2010
5. Dr. Ashwani Jain 30.06.2012
6. Dr. S.M. Gupta 30.06.2009

The above date of eligibility for promotion as Professor under CAS has

been decided from the date of acquiring the Ph.D. by the concerned
faculty member.
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16.3 To consider filling up the non-teaching promotional posts.

The Board observed as under:-

i)

iii)

The promotion of non-teaching staff in terms of condition No. 3
contained in the recommendations of the Committee constituted by
the Board in their 15" meeting held on 18.5.2009 are held up
because the promotional posts arise only after the retirement of the
employees in the promotion cadres as well as due to the resultant
vacancies arising on account of promotions made in the respective
cadres.

It is essential to give minimum promotions to the non-teaching staff
on the grounds furnished by the Institute in the agenda item.

The NIT Act, 2007 has been enforced from 15" August, 2007 i.e.
after the receipt of MHRD letter No. F.9-7/2006-TS.HI dated
29.5.2006. As per Clause 13(2)(a) & (d) of the NITs Act, 2007, the
Board can take decision on questions of policy relating to the
administration and working of the Institute and the Board can

institute and appoint persons to academic as well as other posts in
the Institute.

The Board, therefore, decided to allow the Institute to fill up 18 non-

teaching posts as per details furnished in the agenda item by way of

promotions to maintain the administrative and academic efficiency of the

Institute which is very vital for running the current programmes by using
the powers under clause 13(2)(a) & (d) of the NITs Act, 2007. However
extra precautions may be taken so that no eligible person is left out.

-
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16.4 To consider appointment of Medical Officer on contract basis in the
Health Centre, NIT, Kurukshetra.

The Board approved to engagement of Dr. D.N. Gupta as Medical Officer

in the Institute Health Centre on contract basis on consolidated salary of
Rs. 30,000/~ per month for a period of six months.

Further the Board decided that Dr. D.S. Saini may be given extension in

his present contractual appointment for a further period of three months
w.e.f. 01.09.2009 to 30.11.2009 on the existing terms and conditions.

However it will be his last extension as he is attaining the age of 60 years
on 30.11.2009.

The meeting ended with a vote of thanks to the Chair.

|~ M4 Vﬂ &Cq

(M N Bandyopadhyay) (J K Palit)
Director Chairperson, BOG \\\ 8/\
NIT, Kurukshetra NIT, Kurukshetra

M/Lu%—' o
(R P S Lohchab)

Registrair-cuam-Secretary
NIT, Kurukshetra
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Item 17.2

To note the action taken report on the minutes of the 15" -
meeting of the Board of Governors held on 18t May, 2009.

The Board may please note the action taken report on the minutes of the

15" meeting of the Board of Governors held on 18™ May, 2009 as given below:-

Item No.

Subject

Action taken

15.1

To note the re-constitution of Board
of NIT, Kurukshetra as per NIT Act,
2007.

No further action is required.

15.2

To confirm the minutes of the 14"
meeting of the Board of Governors
held on 20.1.2009.

No further action is required.

15.3

To note the action taken report on
the minutes of the 14" meeting of
the Board of Governors held on 20™
January, 2009.

No further action is required.

15.4

To consider nomination of the Board
of Governors on the Finance
Committee and Building & Works
Committee of National Institute of
Technology, Kurukshetra.

The action regarding
nomination of BOG members
on the Finance Committee has
been taken.

Further the Hon'’ble
Chairperson, BOG has
nominated Sh. Vijay Prakash
Saha, Chief Technical Advisor,
SEEMCON, Chandigarh,
(Safety, Environment, Energy
and Management Consultant),
W-16, Green Park, New Delhi-
110016 as member on Building
& Works Committee of the
Institute.

15.5

To ratify action taken by Hon'ble
Chairperson, BOG for making
reimbursement/payment of Children
Education  Allowance to the
employees of NIT, Kurukshetra.

The matter stands referred to
the MHRD for clarification.

15.6

To ratify the action taken by the
Institute  for  appointment  of
Executive Engineer (Civil) on
contract basis in Construction Cell of
the Institute.

The BOG decision noted for
compliance in future.
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15.7

To consider and ratify minutes of
15" meeting of the Finance
Committee, National Institute of
Technology, Kurukshetra held on
21.2.2009.

The action has been taken as
under:-

FC 15.9 Action has been taken.
FC 15.12, 15.13, 15.14 Case
referred to MHRD, New Delhi.
FC 15.18 Action has been
taken.

FC 15.25 Action has been
taken.

FC 15.26 Action has been
taken.

The FC in its 16" meeting held
on 30.6.2009 has noted that as
per recommendations of the
Committee constituted by the

.Director at the Institute level, no

further enhancement in seat
rent is possible at present.

The Ministry of  Social
Justice/Tribal Development is
being approached for availing
the facilty of scholarship
schemes for SC/ST students .

15.8

To consider and approve the
minutes of the 12" meeting of the
Senate, National |Institute of
Technology, Kurukshetra held on
19.01.2009.

Action has been taken as per
minutes of the Senate.

15.9

To - consider and approve
recommendations of the Screening
Committee relating to screening of
the non-teaching staff at the age of
58 years.

Action has been taken.

15.10

To consider interest free Wheat
Loan of Rs. 10,000/- to Class-lIl and
Class-IV employees of National
Institute of Technology, Kurukshetra.

Noted for compliance. No
further action is required.

15.11

To consider enhancement in sitting
allowance to the Hon’ble
Chairperson and Members of the
BOG, Senate, FC, B&WC and
External Experts of various Selection
Committees.

Action has been taken.

15.12

To consider facilities for Hon'ble
Chairman, BOG during visits to NIT,
Kurukshetra/New Delhi.

The matter was placed before
the FC in its 16th meeting held
on 30.06.2009. The minutes of
the FC are being placed before
the Board for ratification in this
meeting vide agenda item 17.3.




-16 -

15.13

To consider introduction of Pension-
cum-GPF Scheme for the
employees of NIT, Kurukshetra at
par with other NITs.

The matter is being taken up
with the Gowt. of India by the
Hon’ble Chairperson, BOG.

15.14

To consider the seniority of faculty
members promoted under CAS at
par with direct recruits.

No further action is required.

15.15

To consider writing off the Camera
lost while performing official duty
abroad.

The action has been taken.

15.16

To approve the panel of external
experts to act as nominees of the
Board on the Selection Committee
for Non-teaching posts and scientific
staff below the scale of the post of
Lecturer.

The panel of external experts
has been reviewed as per the
Statutes and found in order and
the same will be applicable for
two years from 18" May, 2009,
the date of 15" BOG meeting.

15.17

To consider confirmation of
Professor and Assistant Professors. 4

The faculty members have
been confirmed from the due
date as per details furnished in
the agenda item except Dr. J.K
Chhabra.

15.18

To ratify action taken by the Hon’ble
Chairman of Board of Governors for
the grant of enhanced Dearness
Allowance to the employees of the
Institute on the Central Government
pattern. :

No further action is required.

15.19

To consider applicability of orders
issued by the Government on
revision of Pension and various
allowances to the employees of
Central Government in pursuance of
the 6™ CPC recommendations as
accepted by the Government to the
employees of Central Autonomous
Bodies.

Action has been taken.

15.20

To ratify action taken by the
Chairperson, Board of Governors in
granting approval to the faculty
visiting from the foreign universities.

No further action is required. .

15.21

To consider upgradation of the posts
of Junior Engineers (Electrical and
Civil) and promotion of Shri D K
Kaushik and Shri S N Kaushik as
Assistant Engineers (Electrical and
Civil) in the pay scale of Rs. 8000-
13500.

The matter is again being
placed before the Board in this
meeting vide agenda
item
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15.22

To consider providing Medical
facilities to the employees of NIT,
Kurukshetra at par with Central
Govt. employees.

The matter was placed before
the FC in its 16th meeting held
on 30.06.2009. The minutes of
the FC are being placed before
the Board for ratification in this
meeting vide agenda item 17.3.

15.23

To approve the recommendations of
the Selection Committee for the
grant of Senior Scale/Selection
Grade and promotion as' Assistant
Professor and Professor of faculty
under Career Advancement Scheme
(CAS).

‘Action has been taken.

15.24

To consider grant of pay scale of Rs.
16400-450-20900-500-22400 to Sh.
R.P.S. Lohchab, Registrar in terms
of latest Recruitment Rules for the
post of Registrars in National
Institutes of Technology.

Action has been taken.

156.25

To consider Extraordinary Leave
(without pay) and Deputation rules
for employees of the Institute.

The decision of the Board has
been noted for compliance.
However, the action on framing
its own rules on EOL and
deputation is being taken.

15.26

To consider the request of Mrs.
Manjula Sharma, Assistant
Professor, Humanities and Social
Sciences Department for grant of
Sabbatical Leave for three months
(July, 2009 to September, 2009).

The decision of the Board has
been informed to Mrs. Manjula
Sharma.

15.27

To consider the recommendations of
the Committee constituted at the
Institute level relating to qualifying
service and eligibility for promotion
as Professor under CAS

The Board has again
considered the matter in its 16™
meeting held on 30.7.2009.

15.28

To consider the seniority of Lab.
Attendants/Lib.  Attendants and
APDs for the allotment of F-Type
houses.

The action is being taken on
the decision of the Board.

15.29

To consider proposal to setup a
Centre for Continuing Education and
External Collaboration (CCEC) at
NIT, Kurukshetra.

Action is being taken as per
decision of the Board. The
detailed proposal for setting up
a CCED at NITK is under
preparation. The same will be
reported to the Board in its next
meeting.
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156.30

To consider providing facilities in the
Health Centre for medical care of
employees of the Institute,

The matter was placed before
the FC in its 16th meeting held
on 30.06.2009. The minutes of
the FC are being placed before
the Board for ratification in this
meeting vide agenda item 17.3.

15.31

To consider organizing the
International Conference on Energy
and Environment by the Institute.

The appreciation letters have
been issued to the Conference
Chair and Convener of the
Conference.

15.32

To consider faculty position of the
Institute in pursuance of the
approval by the Ministry of Human
Resource Development.

The decision of the Board
noted for compliance.

15.33

To note First Statutes for National
Institute of Technology, Kurukshetra

No further action is required.

The Board may please note.




-19-

Item 17.3 To ratify the minutes of the 16™ meeting of the Finance
Committee, National Institute of Technology, Kurukshetra held
on 30.6.2009.

The minutes of the 16™ meeting of the Finance Committee National
Institute of Technology, Kurukshetra held on 30.6.2009 were circulated to all the
members of the Finance Committee vide letter No. Acs/16"™ FC/4863-64 dated
08-07-2009 Endst. No. Acs/16" FC/4865-68 dated 08-07-2009. A copy of the
minutes is enclosed as Appendix- || pages 20-28. The agenda of the Finance
Committee is enclosed as Annexure to Item 17.3 with the main agenda of the

Board meeting.
No comments have been received from any member.

The Board of Governors may ratify the minutes of the 16" meeting of
Finance Committee held on 30.6.2009 as circulated to the members.
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APPENDIX-II

NATIONAL INSTITUTE OF TECHNOLOGY |
KURUKSHETRA-136119

Minutes of 16™ meeting of the Finance  Committee, NIT,
Kurukshetra held on 30.6.2009 at 11.00 a.m. in the Office
Chamber of Hon’ble Chairperson, Board of Governors and
Finance GCommittee, National Institute of Technology,

‘ Kurukshetra.

PRESENT:

Prof. J K Palit, In Chair
Hon'ble Chairperson, Board of Governors &

€hairman, Finance Committee,

National Institute of Technology

Kurukshetra

Dr. M N Bandyopadhyay

Director,

National Institute of Technology.
- Kurukshetra.

Member

Dr. Hari Mohan Prasad,
University Head,
Department of English,
Magadh University,
Bodh Gaya (Bihar).

Member

Dr. V K Arora,

Professor,

Civil Engineering Department,
N.L.T., Kurukshetra

Mermber

Sh. R P S Lohchab
Registrar,

National Institute of Technology,
Kurukshetra.

Ex-Officio
Member-Secretary

Contd...



(

Shri N K Sinha or his nominee and Shri S K Ray or his nominee, members
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from Ministry‘ of Human Resource Development, Govt. of India, New Delhi could

‘not attend the meeting.

Before the Agenda was taken up, Sh.R P S Lohchab, Registrar &

Member-Secretary extended hearty welcome to the Hon'ble Chairman, Board of
‘Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other

members of the Finance Committee present in the meeting. ~

The Finance Committee made recommendations/took decisions as under:

-

16.1 To confirm the minutes of 15™ meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 21.2.2009.

The Finance Committee confirmed the minutes of its 15™ meeting held on
21.2.2009 along with observations made by the Board of Governors in
their 15™ meeting held on 18.5.2009 as mentioned in the FC agenda item
16.1, "i'he Finance Committee decided that the said obsewatioﬁs of the

Board may be taken as modified decisions of the Finance Committee and
would be in operation as such.

\

The Finance Committee resolved that a formal request be mad.e by the
Director, NIT, Kurukshetra to Sh. Madan Mohan, Director (NiTs), Ministry
of Human Resource Development, Govt. of India, New Delhi for expediting
recommendations of the Committee constituted with reference to the BOG
decision taken in the agenda item 15.7 relating to promotion‘of the
non-teaching staff as the matter is very urgent and of great concern for the
Institution.

The FC also desired that the Ministry of Social Justice 'and Tribal

Development be approached urgently for availing the facility of scholarship
schemes for SC/ST students etc.

'

kp/t/ Contd...
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' 16.2 To note follow up action taken on the minutes of 15" meeting of the

Finance Committee held on 21.02.2009.

-

The Finance Committee noted follow-up action taken on minutes of

15" meeting of the Finance Committee held on 21.2.2009 as per details

furnished in the agenda item 16.2 with the following observations:-

i)

i)

Action has been taken in introducing M.Tech. Computer
Engineering (full time programme) from the Academic Session
2009-10 with reference to the FC agenda items 15.6 and 15.22.
Although the issues under the agenda items 15.12, 15.13 and
{5.14 stand referred to Finance Department, Govt. of Haryana
through the Director, Technical Education Department, Haryana',
those are now required to be submitted to the MHRD as per
decision of the BOG taken in their 15" meeting held on 18.5.2009
(BOG agenda item 15.7 may be referred to).

With reference to the FC agenda item 15.21 the Deputy Registrar
(Accounts) intimated that Sh. R.K. Sharma, Director of Sporis
submitted a reimbursement claim of Rs. 8,35,220/- against which
an amount of Rs. 4,14,392/- has been reimbursed to .him as per
rules and no further amount is reimbursable to him. The Finance
Committee desired that Sh. R.K. Sharma be accordingly intimated.

16.3 To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2008-09.

The Finance Committee considered and approved the Annual Accounts of

the Institute for the year 2008-09 for verification/certification by the
Accountant General(Audit), Haryana.

W ' Contd...
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16.4 To note the position of Research Schemes/Projects sanctioned to

16.5

Principal Investigators of the Institute.

An updated statement showing the position of Research
Schemes/Projects as on 31.3.2009 was placed before the Finance

- Committee on table (copy also enclosed with the minutes as Annexure-A).

The Finance Committee noted the position of Research Scheme/Projects
sanctioned to the Principal-Investigators.

[

The Finance Committee desired that Purchase Rules of IIT, New Delhi
relating to Research Schemes/Projects ‘may be followed with the approval
of the Board of Governors so as to boost up the progress in re;search
work. The Finance Committee also desired that a “Schemes/Projects
Monitoring Committee” be constituted at the Institute level comprising of
Chairman of the Concerned Department, Dean(Research) and one
member from outside the Institution who may be expert in the field so as
to review the progress of each Scheme/Project periodically. |

-

~

To approve the Modified Assured Career Progression Scheme
(MACPS) for the Non-teaching and Teaching supporting employees
of the Institute on Central Government Pattern w.e.f. 1.9:2008.

The Finance Committee recommended to the Board that the Modified

Assured Career Progression Scheme (MACPS) fc;r Non-teaching and .

Teaching supporting employees of the Institute on Central Government
Pattern be implemented w.e.f.1.9.2008. with prior concurrence of the

Ministry of Finance and the matter may be accordingly referred to the

MHRD.
-

Contd...
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Item 16.6

ltem 16.7

224 - .

To consider facilities for the Hon'ble Chairman, BOG during
visits to NIT Kurukshetra/New Delhi.

-

The Finance Committee considered comments sent by the Director (NiTs),
MHRD, New Delhi vide letter No. F.10-21/2009-TS.IlIl dated 29.6.2008 on the
FC agenda item 16.6.

The Finance Committee felt that there has been confusion because of
heading of the agenda item 16.6. In féct setting up a camp office at New
Delhi i8 not at all a personal facility for the Hon'ble Chairman, Board of
Governors. It is all meant for interest of the institution. The proposed camp
office is required for facilitating the official functioning of the NIT, Kurukshetra

- and its proper growth and development. It would be utilized by the Director,

the Deans, the Registrar and other faculty members/officers of the Institute in
addition to the Hon'ble Chairman, BOG. While staying at New Delhi, the
Hon'ble Chairman, BOG can coordinate the activities of the Institution with
the MHRD and other Ministries/Departments situated at New Delhi in a better
way and more actively & efficiently. S
The Finance Committee recommended to the Board that the matter be
referred to the MHRD with a request to re-examine the subject matter in the

light of facts stated above and agree to set up a camp office-cum-transit

house of NITK at New Delhi. This will require a maintenance amount of

Rs. 1.00 fac (app.) per month to be met from the Institute Development Fund
(earned out of Consultancy) without involving Govt. grant.

To introduce Intensive Care Unit (ICU) in the Health Cernitre

of the Institute.

The Finance Committee recommended to the Board that an Intensive Care
Unit (ICU) be introduced in Health Centre of the institute as per details
furnished in the agenda item 16.7. While funds redUired for equipments,
manpower and building will be met from plan/non-plan budget of the Ir;stitute,

the amount required for Ambulance may be spent from the Students Funds

as mentioned in the agenda item. A/V

Contd...

-,
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»

Item 16.8 To consider anomaly in the pay of senior faculty at par with

juniordue to advance increments on acquiring Ph.D
increments. -

The Finance Committee noted that as per Central Govt. rules when junior
gets more pay due to additional increments earned.on acquiring higher

qualifications the instance does not constitute anomaly for stepping up of '

pay of the senior. ‘Accordingly the salary of Dr. Mahesh Pal cannot be

stepped up.

Item 16,9 To consider protection of pay in respect of Dr. S K Jain,

Assistant Professor in Computer Engmeermg Department of
the Institute.

‘The Finance Committee recommendéd to the Board that the pay of

Dr. S K Jain may be protected at the time of his joining at NIT,

Kurukshetra in terms of CCS (RP) Rules, 2008 as cited in the agenda item
16.9

item 16.10 To conéider enhancement of Hostel Charges (Seat Rent) from
the students residing in New Hostels.

The Finance Committee noted that as per recommendations of the

Committee constituted by the Director at the Institute level, no further
enhancement in seat rent is possible at present.

item 16.11 To consider enhancement in the number of merit scholarship

as well as amount of scholarships,

This item was withdrawn by the Member Secretary. He intimated the-

Finance Commiittee that the matter will be placed before the Finance |
Committee in its next meeting.

M

Contd...
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~ ltem 16.12 To consider medical facilities for the employees of National
"Institute of Technology, Kurukshetra.

The Finance Committee recommended to the Board that the new Medical
Attendance and Treatment Rules-2009 drafted by the Institute as per
details furnished in" Annexure-J enclosed with the agenda item 16.12 be
referred to the Ministry of Human Resource Development, New Delhi for
obtaining approval of the Visitor. The proposed Medical Attendance and
Treatment Rules-2009 are made under the provision of clause-5 (ii) of the .
Statutes for NIT, Kurukshetra which shall be applicable only after the
assent of the Visitor and shall replace the rules as mentioned under

Clause 24(4) of the Statutes which reads as under:-

“The employees of the Institute shall be entitled to
reimbursement of medical expenses incurred on themselves

and their families as per Central Civil Services (Medical
Attendance) Rules, 1944",

Any other item with permission of the Chair

. The Finance Committee observed with concern that security
arrangements at the Campus are inadequate and very poor. The Institute
is having just traditional unskilled persons to look after its security. The

Institute needs sound, tight and trained security to maintain peace and

harmony at the Campus. There have been frequent incidents of thefts,

entry of unauthorized vehicles and individuals in the pest which have
made the residents feel un-safe. The Finance Committee, therefore, felt
that there is need to hire some private registered service provider(s) for
deploying proper and skilled security persons in all sectors of the Institute
in general including hostels end some important strategic points in
particular. |

The Finance Committee recommended to the Board that

registered service provider(s) be hired by the Institute after inviting

quotatLons etc. as per rules. The adjoining Kurukshetra University,

W Contd...




meeting for its approval.

<

(M.N. Bandyopadhyay)
Director
NIT, Kurukshetra

dgo\b)f
(R P S Lohchab)
- Registrar & Member-Secretary
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Kurukshetra which is engaging the private registered service providers may also
be consulted in the matter. The expenditure involved may be met from the Students
Fund. A detailed statement in this regard may be prepared by the Registrar and put up
before the Hon'ble Chairman for his persual and then placed before the next BOG

do

@K Panig) >°\b|°9
Hon'ble Chairperson, BOG
and Chairman, Finance Committee

NIT, Kurukshetra
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Annexurs -A
item: 16.4

Statement showing the position of Research Projects/Schemes as on 31.03.2009 |

3.No. jName of the Scheme/Project |Name of the Sgonsoring Agency Yearof |Yearof  |Amount interest Amount  |Status of the
Principal Invesitgator Grantof |Completion |Sanctioned / jcredited in available |Scheme/Project
(Dr./Sh./Ms.) Scheme }of Scheme |Received(Rs. |the Scheme |ason
) ! In Lakhs) 31.03.09
Dr. V.K. Arora
Professor
1 FIST Scheme Civil Engg. Deptt. DST, GOI, New Delhi Aug'04 | Aug'09 16.35 0.57 1.06]Scheme in Progress
Dr. A. Swarup
Information Secunty Education {Professor
2 {Awareness Elect. Engg. Deptt. |MC& IT, GOI, New Delhi Apr05 Mar2010 4,44 0.65 3.08{Scheme in-Progress
’ Dr. A.K. Gupta v "
Special man power Professor
3 |Development Programme Electronics Deptt. MC& IT, GOI, New Delhi Apr'0s Mar'2010 15.54 1.34 3.96/Scheme in Progress
*Scheme in
Dr. H.K. Sharma Progress. Extended
Professor upto Mar2010 as
4 |Earthquake Risk Management (Civil Engg. Deptt.  |DTE, (Hr.), Chandigarh 2006 | * Mar09 8.42 1.03 4,38| intimated by P/l
* Amount has been
Dr. S.N. Sachdeva refunded to the
Rural Roads Pavement Professor funding agency in
5 |Performance Study Civil Engg. Deptt.  INRRDA, GOI, New Delhi | 2006 * Mar'09 4.00 0.53 4.53{Apr09
Template Synthesis and Dr. D.P. Singh
Characterization of Microcyclic |Asstt. Professor
6 |Complexes Chemistry Deptt. UGC, New Delhj 2007 Mar2010 3.71 0.06 1.52|Scheme in Progress
Dr. N.K. Gupta
Professor
7 iDetailed Estability Study Civil Engg. Depitt. DST, GOI, New Delhi 2007 Mar'2010 6.00 0.37 4.91{Scheme in Progress
Studies on water quality Dr. S.K. Patidar .
assessment of Braham / Asstt. Professor
8 |Sanihit Sarover Civil Engg. Deptt. DST, GOI, New Dethi 2007 Oct'09 20.00 1.28 3.90/Scheme in Progress
Dr. K.K. Singh Ministry of Science & o
Water Harvesting to curb Asstt. Professor Technology, GOI
9 |Ground Water Civil Engg. Deptt. New Delhi. 2007 Feb'2010 9.00 0.31 7.29{Scheme in Progress
Development of a Model for
intelligentintegration of process
pianning and scheduling for
flexible systems in
manufacturing for performance |Dr. Ajai Jain Ministry of Science &
im provement in evolving CIM [Asstt. Professor Technology, GOl :
10 jenvironment Mech. Engg. Deptt. |New Delhi. 2008 June'2011 9.00 0.00 3.28/Scheme in Progress

_SZ_
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Item '17.4 To ratify action taken by the Hon’ble Chairman, BOG in
granting Extraordinary Leave (without pay) to Mrs
Manjula Sharma, Assistant Professor (CAS), Humanities
and Social Science Department.

Mrs. Manjula Sharma, Assistant Professor (CAS), Humanities & Social

Sciences Department vide her letter dated 7.7.2009(copy enclosed as Appendix

Iilpage 31 ) stated that her request for Sabbatical Leave to pursue
doctoral work was turned down by the BOG. Since her doctoral work is at crucial
stage so she has no option but to ask for grant of Exfraordinary Leave (without
pay) from 15.7.2009 to 13.11.2009. ‘

The matter with regard to 'grant of Extraordinary Leave (EOL)/Deputation
for the teaching Staff was placed before the Board of Governors of the Institute in
thefr 13" meeting held on 24.1.2008 and the Board decided as under :-

“The Board decided that maximum 15% of available faculty in each

Department can proceed on EOL/Deputation for a maximum period of two
years in future”.

As present no other faculty member in Humanities & Social Sciences
Department on EOL/Deputation _

In view of position explained above Mrs. Manjula Sharma is eligible for the
grant of Extraordinary Leave (without pay).

Mrs. Manjula Sharma has been in the employment of the Institute since
19.3.1985 (AN). She has about 24 years service. She has earlier availed about
8 months EOL during her total service of 24 years.

As per rules, the grant of Extraordinary Leave to the faculty members is
within the purview of the Board of Governors of the Institute. Generally the
Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the
Institute and then action taken by the Chairman, BOG is got ratified from the
BOG in subsequent meeting. So her case for getting approval in anticipation of
the approval of the Board was sent to the Hon'ble Chairman, Board of

Governors. The Chairman, Board of Governors approved her Extraordinary
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Leave (without pay) w.e.f. 15.7.2009 to 13.11.2009 in anticipation of the approval
of the Board (copy enclosed as Appendix- '3V pages 32 1o

33 ). However, the Chairman of the Hum. & Social Sciences Department

relieved her w.ef. 20.7.2009 (AN) instead of 14.7.2009 (AN) to enable Mrs.

Manjula Sharma to complete the evaluation work and showing of answer sheets
to the students.

The Board may ratify the action taken by the Chairman, Board of

Governors in granting EOL (without pay) to Mrs. Manjula Sharma w.e.f.
21.7.2009 to 13.11.2009.
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Subject: Grant of Leave

Sir,

I understand that my request for sabbatical leave to pursue my doctoral work

has been turned down by the Board of Governors. Since my doctoral work is at a

crucial stage [ have no option but to ask for grant of extraordinary leave without pay

w.e.f. July 13, 2009 to November 13, 2009.

Thanking you,

Yours truly,

July 7, 2009

(Manjul_a harma)
Assistant Professor
- Department of Humanities & SS
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No. Estt.-//PF/. 5065 Dated : 1ty-7-27
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Subject : Grant of Extraordinary Leave (without pay).

Mrs. Manjula Sharma, Assistant Professor (CAS), Humanities & Social
Sciences Department vide her letter dated. 7.7.2009 (copy enclosed) has
stated that her request for Sabbatical Leave to pursue doctoral work has been
l‘ turned down by the BOG. Since her ddctoral work is at cn'JciaI“stage so she
:é.' has no option but to ask for grant of Extraordinary Leave (without pay) from
1 15.7.2009 to 13.11.2009. |
‘ The matter with regard to grant of Extraordinary Leave

' ll (EOL)/Deputation for the teaching Staff Was placed before the Board of
i Governors of the Institute in their 13" meeting held on 24.1.2008 and the
1\‘, Board decided as under :-

“The Board decided that maximum 15% of available faculty in each

Department can proceed on EOL/Deputation for a maximum period of two
years in future”.

A% present no other faculty member in Humanities & Social Sciences

Department on EOL/Deputation
In view of position explained above Mrs. Manjula Sharma is eligible for
= } the grant of Extraordinary Leave (without pay). | |
( 4 Mrs. Manjula Sharma has been in the employment of the lnstitute since
- ‘1 19.3.1985 (AN). She has about 24 years service. She has earlier availed
‘g;l‘;.;- about 8 months EOL during her total seryic'{e of 24 years.
- [‘.r The Board of Governors of the Ihs’titute is competent for grant of EOL
!l to faculty members. But the meeting of Qhe’BOG is not being held shortly. So ‘
-~ .(* “your goodself is requested to grant Extréorﬁmary Leave {without pay) to Mrs. |
'}‘ Manjula Sharma w.¢.f. :15,7.2009 to 13.11.?009 in antlcvpation of the approval
- z|ik’ of the Board, on the!foil;owing terms andfcothditions:- |
E_H 1. Substitute will be’\providéd on th rjecommendation' of the Chairman, ‘
xi! Hum. & Social SSCiégnc'es Departme !t; ‘ |
‘ | L
E
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2. No further extension in EOL will be granted under any
circumstances.

3. In case she wishes to: resign from the services of the Inslitute

during her Extraordinary Leave, she has to give three months’
notice.

4. She will hand over the complete charge to the Chairman of the
Department before she is relived for proceeding on EOL.

5. She will submit “No Dues Certificates” from all concerned bgfore
proceeding on EOL.

6. She wil be relieved of her duties on 14.7.2009 (AN) by the
Chairman of the Department.

The matter will be reported to the Board in its next meeting.

Submitted for approval, please.

W b
Encl. : As above ’G\(o') e’ DIRECTOR

14 w i
The Hon'ble Chajrperson \\;\\ 5

Board of Goverrfors,
NIT, Kurukshet( a.
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To ratify the action taken by the Chairman, Board of

Governors in granting Extraordinary Leave (without pay)
to the faculty members.

The following faculty members of the Institute vide their letters (copies

pages 35 1o 45

) requested for the grant of

Extraordinary Leave (without pay) for new assignments as per details mentioned

against each :-

Sr. Name, Period of Name of Institute | Status of | Sanction

No. | Designation & EOL offer as granted vide
Department letter No.

1. Dr. K.K. Singh, 20.6.2009 The PNG Visiting Estt.-l/PF/4383
Professor(CAS), to University of Professor | dated
Civil Engg.Deptt. | 4.12.2008 | Technology, 19.6.2009

Papua New

L Guinea

2. Dr. A.Swarup, 30.7.2009 GCET, Dean Estt.-l/PF/6622
Professor, to Greater Noida dated
Elect.Engg.Deptt | 29.7.2010 28.7.2009

3. Dr.(Mrs.) Ratna | 28.7.2009 Kalpi of Director Estt.-
Dahiya, to Technology, 1/PF/6618
Asstt. Professor, | 27.7.2010 Ambala dated
Elect. Engg.Deptt 28.7.2009

4. Dr. J.S. Lather, 1.9.2009 South Point Associate | Estt.-I/PF/6620
Asstt. Professor, to Women's Professor | dated
Elect.Engg.Deptt | 31.8.2011 Institute of Engg. 28.7.2009

' & Technology,
Sonepat.

within the purview of the Board of Governors of the Institute.

As per rules, the grant of Extraordinary Leave to the faculty members is

Generally the

Institute gets the EOL sanctioned |n such cases from the Chairman, BOG of the
Institute and then action taken by the Chairman, BOG is got ratified from the
BOG in subsequent meeting. So their cases for getting approval were sent to the
Hon'ble Chairman, Board of Governors. The Chairman, Board of Governors
approved their Extraordinary Leave (without pay) in anticipation of the approval
VI pages 46 to 53 )-

The Board may ratify the action taken by the Chairman, Board of

of the Board (copies enclosed as Appendix

Governors in granting EOL (without pay) to the above faculty members.
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NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHETRA

KURUKSHETRA - 136 119, HRFH‘N?(URUKBHE“"I“R A

Letter No.: CEP[ F67

’ : : y Ma. j%’j’,(é ..... [M?,QM/(} L
Date: May 20,2009 - - ' R leeo \'_,'( oM 'x,‘\!q (X;Erc
| 2 VBRI S (T o T
To R IR L O
TR AR cunbatial 2 ! " PR AN S """:
1 li‘ " t—r u‘. 1 o
IR L S e
Director 11 20 ¥L 10 z;g; Jﬁ }'{%:
National Institute of Technology Kurukshetra e TR
Kurukshetra - 136 119 '

Halyana g
W. Fwsuwolut it tha Temark Hak o Muumt»
Thlough Chair m{n Civil Engineering Department: ""“7 be P—revutu'-

Sub: Offer of Visiting Professor

Respected Siv,

1 am pleased to inform you that Pabua New Guinea University of Technology, Papua New Guinea has
offered me the position of Visiting Professor in the Department of Civil Engineering from date of offer
to November 30, 2009, based on my CV available on our web-site www.nitkkr.ac.in. My CV was picked
from our Institute’s web-site. The copy of offer is enclosed for your kind perusal. Such kind of Foreign '
Assignment, in general, is a great honour to our Institute and in particular to our Department of Civil
Engineering. Recognition of our Institute’s Technical excellence by a foreign University is a matter of

pride for all of us.

Keeping in view of the existing bi-lateral relationships between the two nations and in the interest of
sharing of Technical Knowledge among fellow prdfe_ssibnals and the students, ] may be permitted to

honour the offer. In view of this, I request your good office to kindly grant me Extra Ordinary Leav

(EOL) from June 2 to December 4, 2009 so that the confidence poséd in me by the said University
may be fulfilled.

i

Looking forward to your bcne%v‘olent congiderations.  ©

! : 3
: ' 3 " //”—: LA
Yours sincetely. - ' .

Professor, Department of Civi;ll Engineering ' |

4
N S o AR
Copy to: Chairman, Board of ﬁGovernors, NIT Kuershetra pﬂ{/ ) ,
i - i - ;
| 4 s
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¢
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AH i1 J.Q. Sako, Mpp(Nz), BA(PNG)

TOUR REF:

OUR REF:

A

U”f\u\"/r-f SITY

Private Malil Bag Service
Laé 411, Morobe Province
: Papua New Guinea
. ' Telephone: (675) 473 4999
PIF: SINGH, KK ({DR) - Facsimile: (675) 4757667

27 February 2009

Dr K K Singh

Department of Civil Engineering : ~
National Institute of Technology Kurukshetra N
HARYANA

India .

Dear Dr Singh

LETTER OF APPOINTMENT

I have pleasure in conveying to you an offer of employment as Visiting Professor
in the Department of Civil Englneering at this University.

The conditions of this employment are as follows:

1) Period of employment will be from a date as soon as possible to 30
Novemher 2009. : . ,

2) Salary per annum for duration of the appomtment comprise of the
following:
2.1 Base Salary . ~ K 42,485.00
2.2  International Market Allowance K 65,340.00 .
*2.3 Gratuity K 32,348.00

- K140,173.00

3) Gratuity of 30% of the Gross Salary for, ﬁe 'peribd of éppoln'tnient ' i
* Gratuity = % Bf Base. Salary plus hntemhkional Market Allowance,

4) Appointment and Repatnatmn fares for you_rself.

S)

An allowance of $4§kgs of excess bag,gag'e at thevunaccomp:énied rate.

: Co

% ro
o, I
[
o

'

NEW GUINEA
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2
6) Provision of university housing for the period of app_pintment.
7) You will accrue recreational and sick leave on a pro-rata basis at the rate

applicable to non-citizen employees of the university:

8) * In this position you will be subject to the Rules and. Regulations of the
university as applicable to members of the permanent staff. You will be
responsible to and work under the direction of the Head of Department
from whom you will receive your instructions.

There will be no other entitlements or allowarice included with this appointment.

In accepting this offer you will become subject to the rules and regulations of the
University as applicable to members of the Non-citizen staff.

When indicating your acceptance of this offer, you should alse. enclose the
Personal Particulars Proforma and the required Medical Certificate. The offer is
subject to a satisfactory medical report. Upon receipt of the formal acceptance, 1
will inform the Department of Foreign Affairs of your appointment and advise them
that you will be making an application for entry permit through the Papua New
Guinea High Commission, B ~ 2/19 Vasant Vihar, New Delhi 110057, India.
The required medical éxamination may be:arranged with your own doctor and you
may claim on production of receipts, reimbursement for costs incurred. You may
also be required to have a further medical and x-rays in respect of your
application to enter Papua New Guinea and the Papua New Guinea High
Commission in New Delhi will advise on this matter. Our medical report form is

similar to the one used by the Department of Foreign Affairs, so one medical
examination should suffice for both purposes.

With. respect of the date on whlch -duty commences, it is suggested that if possible
your current employment should not cease until visa form 1ilities are envisaged.

As your tmketmg to travel to Lae will be arranged by a Prepaid Ticket Advice; you.

are advised to deal directly with a national orlinternational airline as we ar¢ not -

able to provide tickets through a travel agcnﬁ Please inform me of your travel
details and a PTA w111 be made available to you!-




3

I would be pleased if you could indicate 'youf acceptarice by returning to my office
one copy of this letter"duly signed, dated and witnessed on or before 31 March
2009 on which date this offet shall lapse.

~N

s T
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NATIONAL INSTITUTE OF TECHNOLOGY &cﬂgﬁﬁms ETRA”“}*in ‘,M
KURUKSHETRA - 136 119, BARYANA . %

-"-f ,‘-;,.;,- l‘ T
retter No.:CED/927 a SR P IV
Date: June 17.2009 ' L

~ Sub: Request for Change of dates of EOL

Kindly refer to my earlier request regarding grant of EOL from June 2 to December 4, 2009 vide letter
No.: CED /767. Dated 20/05/2009 (copy enclosed). I wish to inform you that my travel schedule to
Papua New (Guinea is, now. finalized. The air travel from New Delhi begins on June 21, 2009 at 8:00

a.m.. [ shall, hence, have to leave Kurukshetra on June 20, 2009.

In the light of above, it is, therefore, requested that I may be granted Extra Ordinary Leave (EOL) with
effect from June 20, 2009 (FN) to December 4, 2009(AN).
M N
N

(Dr. K.K. Singh)
:7& Professor, Department of Civil Engineering

Cha‘i/r. an, CED " ’6 loq

| A
Dire{tor "’Y :

RS )

..
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( Through Deptt. of E;%ctrical Engg. )

No- EED]|0q[3 09

To | - NLLT. KU RLM&%%‘ETRH
The Director {;;& "ZI 0. Dt ,/
National Institute of Technology *M&- LY 'i\‘w“*%ﬁ Trg|
yh—w’i— - *ki fil’ wﬂ- :
Kurukshetra e MW m "\:c u‘k; i"'%

Subject : Request for grant of EOL for one year

o e Oy b ge
RO S L k":-fm,ﬁ' -

| am pleased to inform you that 1 have been offered the position o_f Dean in Schopl of Electrical
Engineering at Galgotias College of Engineering and Technology ( GCET ), Greater Noida. For

strengthening the desciplines of Electrical Engineering at GCET, the offer is acceptable to me. The copy
of Offer letter is attached.

Respected Sir,

1 request to you to kindly allow me to join GCET and grant me one year Extra Ordinary Leave
{ EOL) with effect from 30 July 2009, and therefore relieve me on 29 July 2009 .

Further, [ also request to please allow me to retain the house ( BB 1 ) and the office room (E 209)
for one year during the period of EOL.

With regards,
Sincerely yours

e annd
(A fﬁmb{:\ﬁoq

Professor, EED

As per norms, Four faculty members are allowable for EOL / Long leave from
EED. Presently fotlowing three faculty members are on leasve’

1.Dr MK.Soni on EOL upto 05-09-2009 | | Q’
2. Prof. K.K. Sharma |on Sabbatical for ()ne year upto 05:07-2010 - M/}% 7
3. Prof. Saurabh Chalﬂanh on Sabbatlcal for' me year: u;gto 31:05-2010 ©
A substitule may please be all}ﬁwed in the Department

|




GALGOTIAS -41 -
COLLEGE OF ENGINEERING AND TECHNOLOGY

Ref. : App/C-32/2009 . July 07,2009

To

Dr. Akhilesh Swarup
Professor & Chairman
BB 1, Staff Colony

National Institute of Technology
Kurukshetra — 136 119

Subject: Letter of Offer
Dear Dr. Swarup,

We are pleased to offer you the position of Dean in School of Electrical Engineering at
Galgotias College of Engineering and Technology. As our academic session starts on

1" August, 2009, you are requested to join on or before 01 [08.2009.

We look forward to a long and fruitful association with yoﬁ.

Regards ’

,Q@;/Q/@

(Suneel Galgotia)
Chairman

RS IR P
A ‘IO’NAE;\INSTITUTIONS |
1, Gireatdr Noida-201 306
Phorte : 0120-232 6872-74
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- ,? B - ’t h ' Dated: ‘/\:‘Lx(c‘_-;\l\% q LFN
- To ) . .
The Director
NIT Kurukshetra
Subject: Extra-Ordinary Leave for one year.
Hon’ble Sir,

With due respect, I wish to state that 1 have been offered the post of

Director of Kalpi of Technology, Ambala (Photocopy attached). Kindly grant me extra-
ordinary leave for one year w.e.f. 21™ July 2009. It is requested that I may be relieved
from 20" July (AN) 2009 so that I may join the above post.

Nl &g(

Thanking you,

Asstt.Prof.
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uouree Ltnakuryi Educational Society

Regd. Office : 1/13 Daksh Rggd, Vishwas Nagar;Delhi -32

et 0 AN 0L [2ee q Jovl Dated.24.:.0 .22

To,

Prof. Mrs Ratna Dahiya
NIT, Kurukshetra,
Haryana

Dear Madam,

With reference to your meeting with the undersigned we are pleased to offer the post -

of Director of Kalpi of Technology, Ambala. Salary and other increments will be as per
norms.

We look forward to your joining the institute and “"Wish you a successful assoclation
with the institute”, A

Thanking you.

Yours truly,

N

Vice chairman

g e e

e ————
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| St - g“L Dated: 14/07/09
- L/ LY [os
To o
The Director,
National Institute of Technology,
Kurukshetra.

- Sub: Request for grant of Extraordinary Leave for two years.

Hon’ble Sir,

, With due respect, 1 wish to state that I have been offered the post of Associate
Professor, Dept. of EC&CE at South Point. Women’s Institute of Engineering and
Technolngy, Sonepat. If given a chance, I would like to join the post. The print of the
B scanned appointment letter recieved with details of offers is attached along-with. In
addition to my duty as Asst. Prof. in Dept. of Electrical Engineering, I am presently
| assigned the duty of Prof. I/C CCN, Coordinator IASMD Cell, Nodal Officer Institute

website as well as faculty in MCA dept. Sir, I would like to bring to your kind notice the
status of the ongoing projects
[ ]

N The phase-II of CWN is in progress and shall be complete approximately within a
month. '

The institute website will also be renovated during the same period.

The B.Tech. students of sixth semester are being trained for Institute automation.

Upon completion of the training on 17/07/09, they will be assigned the duty to

develop the code for institute automation software as student members.

In light of above facts, it is requested you to kindly grant me Extraordinary leave for two
years with effect from 1*' September, 2009, please. -

Thanking you with regards,

- Yours faithfully

NSl
- (. S. Lather) :
Asst. Prof. | _ T
Dept of Electrical EnglmeLhng IR

Encl: Printout of the Ap po intment letter frotr] SWIET, dated 07/07/09
The original copy of the!tejter will be submitted as soon as it ig recelVed via courier

v g




SUULH CUHIL YOS 8 msutute ot

Engméermg & Technology

Appmvomﬁy'hlcﬁ DRy
Atffiiatd ta:Maharshi a\mmuumv :

: ," GW‘ ot & & OTE Gowt af Haryang

July 07,2009 *

i J S Lnther

Assistant Professor, Department of Electrical Engineering
Nittional Institute of Technology, Kurukshetra

Sube Appointment Letter for the Post of Assoclate Prafessor tn Dept. of EC&CE

Dear rof. Lather,

W are pletse w alter you the post of Associnte Professor in Dept. of Blectronics and
Communication Eagg. ot Seuth Point Women Institute of Engineering and Technology,
somepal, he detatls of offer ace as follows:

Par Saale

Basic 16,400/ in the pay scale of 16400-450. 20000
Ponse fen

20% of the basie

: Medidlalm Policy upto Rs, 5.0 lacs
Comvevunee Mowanee : Rs. 3000/- per month

Mier Valid ull . 03/09/09

Ferm ol Appomunent Mitximum up to 3 ygars

Medical ANowanc

Vot are vequested to sibmit originads of all of your credentials at the time of jaining (he
pest fuiling which the offer will stand caneelled, [n addition to this, yml will be required
te dollow rules and repul; mnm of the Institute strictly.

[hs i the consent of Board of (.mwmnrs South Poimt fustitmie of Engiveering and

Feehnology - We are sending this leter in duphcme Kindly seid the duplicate copy wf
e detrer duls signedias wken ol your acwplnm.e

I
1
P
i
f

Hest wishes.

\‘ ~-¢,ILL

_ (l'hlhnL 'sin;,lﬂ |
Cliairmn & Maoag

i

jji- —

i o . L .
Purkhag Road, Near Sugar Ml Sector 20, smlspal-m 01 (HFI) Tn - 0130+ 221680@-@2 2216823 Fax ??!GT(G | i
Cefl 098123 3p4na| 98120 20033 E-mall outhpeint@@gmafl.com, Wnbn)w “WwWw.swisl.org

i : - o
DELHIOFRCES ROWINI : B-263| 2nd oot Nnﬂh 13 th qetor B, Ro ‘lm. mmmo_nssjsl 967308}0079.%7.” 0
Y:MUNA VIHAR: C- i/ 4. Man Hoad Yar‘ntma Vihat, Dethi-11Q 063 Tal 9873380079, 9873620074
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APPENDIX-VI

oom U . s NATIONAL INSTITUTE OF TECHNOLOGY
SR L 3 KURUKSHETRA-136119.

o, Esiuprr 4 | & Dated : G / (ot

_ Subject : Extraordinary Leave from 2.6.2009 to 4.12.2009.

Dr. K.K. Singh, Professor, Civii Engineering Department has
requested enclosing therewithla letter of appointment dated 27.2.2009 for the
post of as Visiting Professor in the Papua New Guinea University of
Technology. So he may be granted Extraordinary Leave from 2.6.2009 to
4.12.2009.

The matter with regard to grant of Extraordinary Leave

(EOL)/Deputation for the teaching Staff was placed before the Board of

Governors of the Institute in their 13" meeting held on 24.1.2008 and the
Board decided as under :- '

“The Board decided that maximum 15% of available faculty in each
Department can proceed on EOL/Deputation for a maximum period of

_ two years in future”.
The faculty position of Civil Engineering Department is as under :-
In Position =28
15% of available faculty =42
Already on EOL/Deputation = 03

Dr. KK. Singh has been in the employment of the
Institute since 16.8.1988. His total service of this Institute is 20 years 9

—_ months & 16 days. He has availed EOL from 22.8.1988 to 6.9.1988 and
from 12.1.1999 to 30.12.2002 = 4 years & 04 days during his total service of
— about 20 % yeérs. In view of position explained above Dr. K. K. Singh is
eligible for the grant of Extraordinary Leave (without pay). Such kind of
. foreign assignment is a great honor for our Institute and is a matter of great

pride for all of us. Further the matter with regard to consider Extraordinary

_ Leave (without pay) and Deputation rules for employees of the Institute was
placed before the Board in their 15™ meeting held on 18.5.2009 and the Board

_ decided that the decision on the Extraordinary Leave to the faculty members

] sy Hong X7 ¢ \\\Q‘V
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as already taken by the BOG in their 14" meeting held on 20.1.2009 stands

for the time being. The said decision is reproduced below:-

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any

other Institution. The remaining EOL if permissible as per rules can be
granted for other purposes.”

The Board of Governors of the Institute is competent for grant of
EOL to Professors. But the meeting of the BOG is not being held shortly. So
the Hon'ble Chairman, BOG may be requested to grant Extraordinéry Leave
(without pay) to Dr. K.K. Singh for a period from after the date of approval of

the Hon’ble Chairman, BOG to 4.12.2009 in anticipation of the approval of
the Board, on the following terms and conditions:-

1. Substitute will be provided on the recommendation of the

Chairman, Civil Engineering Department.

2. - No further extension in EOL will be granted under any
Circumstances.
3. In case he wishes to resign from the services of the Institute
: during his Extraordinary Leave, he has to give three months’
notice.
4, He will hand over the complete charge to the Chairman of the
Department before he is relived for proceeding on EOL.
5. He will submit “No Dues Certificates” from all concerned
before proceeding on EOL.
6. He will have to vacate the Institute accommodation as well as
office as per rules of the Institute.
7.

He will be relieved of his duties after approval of the Hon'ble
Chairman, BOG.

Submitted for approval, please.

Encl. : As above

Hon'ble fctyfﬁnan, )
Board of Governors, s
NIT Kurukshetra /p\jf\»

\D

DIRECTO

jlggy— 7
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“KURUKSHETRA-136119.

.No. Estt!IPFI {ob6 Dated - |';t)7/ 93

Subject : Grant of Extraordinary Leave for one year.

Dr. A. Swarup, Professor & Chairman, Electrical Engineering
11' Department vide his request dated 10.7.2009( copy enclosed ) has stated that
515%":;

,1 he has received an offer for the position of Dean in School of Electrical

P Engineering at Galgotias College of Engineering & Technology (GCET) at
_| Greater Noida. So he has requested to allow Extraordinary Leave for a period
: of one year w.e.f. 30.7.2009 to 29.7.2010.

The matter with regard to grant of Extraordinary [Leave
- (EOL)/Deputation for the teaching Staff was placed before the Board of

Governors of the Institute in their 13™ meeting held on 24.1.2008 and the
Board decided as under - |

“The Board decided that maximum 15% of available faculty in each

Department can proceed on EOL/Deputation for a maximum period of two
years in future”. '

The faculty position of Electrical Engineering Department is as under :-
In Position =24

15% of available faculty =36
Already on EOL/Deputation = 01

Dr. A.!Swarup has been ih the embloyment of the Institute since

29.7.1981. His toﬁil service in this Institute is iS years. He has not availed

any EOL earlier. I view of position e)ﬁplained :;bove Dr. A. Swarup is eligible

~for grant of Extra(erinéry Leave ‘(without pay) for the above said period.
/ Further the matter jwith reﬁafd to consider Extraordinary Leave (without pay)

' and Deputation rules for employees of the Institute was placed before the
ﬂ( Board in their 15" meeting held on 18.5.2009 and the Board decided that the

\

e
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decision on the Extraordinary Leave to the faculty members as already taken
by the BOG in their 14" meeting held on 20.1.2009 stands for the time being.
The said decision is reproduced below:-

“The frequently allowing Extraordinary Leaves to senior faculty is hampering
the studies at the Institute. Hence the EOL may be granted maximum only for
two years at a stretch for the purpose of heading any other Institution. The

“remaining EOL if permissible as per rules can be granted for other purposes.”

The Board of Governors 6f the Institute is competent for grant of EOL
to faculty members. But the meeting of the BOG is not being held shortly.
Your goodself is requested to grant Extraordinary Leave (without pay) to Dr.
A. Swarup for a period of one year w.ef 30.7.2009 to 29.7.2010 in
anticipation of the approval of the Board, on the following terms and

condilions:-

1. Substitute will be provided on the recommendation of the Chairman,

Electrical Engineering Department.

2. No further extension in EOL will be granted under any

circumstances.

3. In case he wishes to resign from the services of the Institute
during his Extraordinary Leave, he has to give three months’

notice.

4. He will hand over the complete charge to the Chairman of the

Department before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before

proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office as

per rules of the Institute.

7. He will be relieved of his duties on 29.7.2009 (AN) by the Chairman of

the Department.

The matter will'Be reported to the Bdard in Its next meetmg
Submitted for approval please. '

o DK

. | A
Encl: As above. ﬂmvsfﬂ—) | DIRECT
R ‘Z/-J\')\'5

R ,,___:_p_, —
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1 No. Estt.-ipFi § 536 Dated : 24 %@ 9
%_ 5\ Subject Grant of Extraordinary Leave(without pay) for one year.
& |
[ 61 ]
s 9 (/M Dr. (Mrs.), Ratna Dahiya, Assistant Professor, Electrical
;

JEngineering Department vide his request dated 14.7.2009(copy
enclosed) has stated that she has received an offer for the post of
Director of Kalpi of Technology at Ambala. So she has requested to

allow Extraordinary Leave for a period of one year and relieve her
w.e f. 27.7.2008(AN).

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institute in their 13" meeting held on 24.1.2008 and
the Board decided as under :-

“The Board decided that maximum 156% of available faculty in each

Department can proceed on EOL/Deputation for a maximum period of
two years in future”.

The faculty position of Electrical Engineering Department is as
under -

In Position =24

16% of available faculty = 3.6 (approx. 4)

Already on EOL/Deputation = 03 (including Dr. A. Swarup & Dr.
J.S. Lather who will proceed
on EOL w.e.f. 30.7.2009 &
1.9.2009 respectively)

Dr. (Mrs.) Ratna Dahiya has been in the employment of

the Institute since 24.1.1983. Her total service in this Institute is 26 %

years. She has earlier availed 10 months & 3 days EOL during her

total service. In view of position expldined gbove Dr (Mrs.) Ratna

@2 Dahiya is eligible, for grant Sof Extraordinary Leave (without pay) for the
¥ above said period. Fu%rther the matter with regard to consider

Extraordinary Leave (without pay). and Deputation rules for employees
of the Institute '_l\"/vas placed) before the Board i(l

their 15™ meeting held
on 18.5.2009 and the Board decided that the decision on the

L &
L)y LY A S
P& i
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__Extraordinary Leave to the faculty members as already taken by the

BOG in their 14™ meeting held on 20.1.2009 stands for the time being.
The said decision is reproduced below:-

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any
other Institution. The remaining EOL if permissible as per rules can be
granted for other purposes.”

The Board of Governors of the Institute is competent for grant of
EOL to faculty members. But the meeting of the BOG is not being held
shortly. Your goodself is requested to grant Extraordinary Leave
(without pay) to Dr. (Mrs.) Ratna Dahiya for a period of one year w.e.f.

28.7.2009 to 27.7.2010 in anticipation of the approval of the Board, on

~ the following terms and conditions:-

1. Substitute will be provided on the recommendation of the Chairman,

Electrical Engineering Department.

2. No further extension in EOL will be granted under

circumstances.

3. In case she wishes to reS|gn from the services of the Institute

during his Extraordinary Leave, she has to give three months’
notice.

4. She wili hand over the complete charge to the Chairman of the
Department before she is relived for proceeding on EOL.

5. She will submit “No Dues Certificates” from all concerned before

_ proceeding on EOL.

6. She will have to vacate the Institute accommodation as well as offlce as
per rules of the Institute.

7. She will be relieved of her duties on 27.7.2009 (AN) by the Chairman of
the Department.

The matter will be reported to the Board in its next meeting.
Submitted for approval please. |
Encl : As above. DIRECTOR

The Hon'ble Ch |rperson _ be
Board of Goverrfors, /

NIT,Kurukshetrl )

Rl

WM ER
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No. Estt.-l/PF/ ”6( 50 g . Dated: 27~
atke

_ 6£/>$ubject : Grant of Extraordinary Leave{without pay) for two years.
oy '
470

: Dr. J.S. Lather, Assistant Professor(CAS), Electrical Engineering

%ﬂ; Department vide his request dated 14.7.2009(copy enclosed) has stated that he has
been offered the post of Associate Protessor, Department of EC&CE at South Point
Women's institute of Engineering and Technology, Sonepat.  So he has requested

to grant Extraordinary Leave for a period of two years w.e.f. 1.9.2009.
The matter with regard  to grant

of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of Governors of

the Institute in their 13™ meeting held on 24.1.2008 and the Board decided as
under:-

“The Board decided that maximum 15% of available faculty in each Department can
proceed on EOL/Deputation for a maximum period of two years in future”.

The faculty position of Electrical Engineering Department is-as under :-
In Position =24

15% of available faculty =36

Aiready on EOL/Deputation = 02 (including Dr. A. Swarup who will proceed.
on EOL w.e.f. 30 7.2009)

Dr. J.S. Lather has been in the employment of the Institute since 30.8.1994.
His total service In this lnstitule is 15 years. |

He has not earlier availed EOL during
his total service. In view of position exp|a|ne*j above Dr. J.S. Lather is eligible for
grant of Extraordinary LeaVe (without pay) for|the abOVe said period.

Further the

- matter with regard to cor’\?der Extraordinary Leave (Wlthout pay) and Deputation

lii_“._ rules for employees of the Institute was placed L efore the Board in their 15" meeting |

%E_ held on 18.5.2009 and th% Board decided that the decision on the Extraordinary

& Leave to the faculty members as already taken by the BOG in their 14" meeting held

‘ on 20.1.2009 stands fqr thej time being. I

3 .N LT, KURUIGHETRA
_ | ’ . Loy

‘%M |

!

e
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The said decision is reproduced below:-

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be
granted maximum only for two years at a stretch for the purpose of
heading any other institution. The remaining EOL if permissible as
per rules can be granted for other purposes.”

The Board of Governors of the Institute is competent for grant of EOL to
faculty members. But the meeting of the BOG is not being held shortly. Your
goodself is requested to grant Extraordinary Leave (without pay) to Dr. J.S. Lather

for a period of two years w.e.f. 1.9.2009 to 31.8.2011 in anticipation of the approval
of the Board, on the following terms and conditions:-

1. Substitute will be provided on the recommendation of the Chairman,

Electrical Engineering Department.

2. No further extension in EOL wil be granted
circumstances.

3. In case he wishes to resign from the services of the Institute

during his Extraordinary Leave, he has to give three months’
notice.

under any

4. He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EQOL.

5. He will submit “No Dues Certificates” from all concerned before proceeding
on EOL.

6. He will have to vacate the Institute accommodation as well as office as per
rules of the Institute.

7.

He will be relieved of his duties on 31.8.2009 (AN) by the Chairman of the
Department.

The matter will be reported to the Board in its next meetmg
Submiitted for approval please.

{
i
i

Encl: As above.

URET

R
The Hon'bie Chgirperson ,J
Board of Goverhors,

|
!
i

o

NIT, Kurukshe‘/ a.

kb ot
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ltem 17.6 To ratify action taken by the Hon’ble Chairman, BOG in..
granting extension to Sh. B.S. Kadian, Deputy Registras.
(Academic) on contract basis and consider filling the
post on regular basis. '

TheTFinance Committee in its 9" rﬁeeting held on 28.10.2006 decided
that the post of Deputy Registrar (Accounts) which is already duly sanctioned be
filled up on regular basis immediately as the same is essentially required. The
Finance Committee also decided that other two vacant posts of Deputy Registrar
(GA&L) and Deputy Registrar (Acad.) which are also duly sanctioned may also
be filled up'immediately. It was desired that the said three posts of Deputy
Registrars be advertised immediately as per existing qualifications 'and pay scale
and sirﬁultaneously the matter be referred to the MHRD for their approval. - The
above decisioni of the Finaﬁce’ Committee was referred to MHRD vide letter No.
GA-V/12323 dated 31.10.2006 and DO letter No. GA-V/1540 dated 15.2.2007
- but no reply was received from the MHRD. -

Accordingly above three posts of Deputy Registrars to be filled on regular
basis were advertised vide advertisement No. 21/2006. Eight applications were
received against this advertisement for the post of Deputy Registrar (Acad.).
Further the Finance Committee in its 10" meeting held on 21.3.2007 decided as
under :- '

“The Finance Committee considered that matter keeping in view the
repercussions of the NIT Act and it was desired that the posts of Senior
Administrative  Officers - viz. Deputy Registrar (GA&L), Deputy
Registrar(Accounts) and Deputy Registrar (Academic) be filled up after re-
advertised with the clear-cut condition that the incumbents so recruited will be re-

designated in the pay scale of Rs. 8000-13500/- keeping in ‘view, the service
conditions of the NITK employees as contairied in the NIT Act”.

The above minutes of the Finance Committee were ratified by the Board
of Governors in its 12" meeting held on 25.4.2007.

In view of the above decision, the above posts of Depﬁty Registrars were
again advertised vide Advertisement. No. 11/2007. In response to this

advertis_ement, again eight applications were received for the post of Deputy
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Registrar (Acad.), but only one candidate was found eligible by the Comrhi;te__e
constituted for the purpose (copy of the orders enclosed as Appendix VIII c;'n
pages 57 .to _ 58 7). Under these sitvations the post of Deputy Registrar
(Acad.) could h_ot be filled up. Only the post of Deputy Registrar (GA&L) was
filled up. '

For the smooth functioning of Academic Section, the Institute advertised
the post of Deputy Registrar (Acad.) to be filled on contract basis through walk-
in-interview vide advertisement No. 12/2007. The period of contract was for an

initial period of one year which could be extended for another year.‘

The walk-in-interview was conducted on 23.6.2007 by -a Selection
Committee constituted at the Institute level. Sh. B.S. Kadian an- internal
candidate was appointed as Deputy Registrar (Acad.) on contract basis for a
period of one year w. e.f. 4.7.2007 which was further extended upto 3.7.2009 in
the pre-revised pay scale of Rs. 8000-275-13500.  His pay was re-fixed in the
revised pay scale of Rs. 15600-39100+ 5400/- (Grade Pay) w. ef 4.7. 2007 being
his regular pay scale.

The post of Deputy Registrar (Accounts) and Deputy Registrar (Academic)
lying vacant and required to be filled on regular basis were again advertised
through advertisement No. 1/2008. The post of Deputy Registrar (Accounts) only
was filled up by the Selection Committee in its meeting held on 10.12.2008. For
the post of Deputy Registrar (Acad.), only 12 applications were received. But
the interview for the same was kept pending.as Statutes NITs are likely to be

received very shortly In the meantime the Statutes of the NITs came into force.

The relevant Clause 28 (2) of First Statues of NIT Act 2007 regardmg
appointment on contract reads as under :-

(2) Subject to the provisions of the Act, the board rriay appoint any
person on contract in the prescribed scales of pay and on terms

and conditions applicable to the relevant post for a perlod not
- exceeding 3 years.
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. The meeting of the Board of Governors was not to be held shortly. There
was no Administrative officer in the Academic Section and in this situation the
work may suffer a lot. ~ The Hon'ble Chairperson, BOG accorded approval for
the grant of extension in contract appeintment in respect of Sh. B.S. Kadian as
Deputy Registrar (Acad.) in the pay scale of Rs. 15600-39100+ 5400/- (Grade

. Pay) w.e.f. 4.7.2009 to 3.10.2009 or till the BOG meeting whichever is earlier in
" anticipation of the approval of the Board.

The matter is .placed before the Board of Governors for ratifying action
taken by the Hon'ble Chairman, BOG in anticipation of Board's approval. The
Board may also decide the matter as regards filling up the post of Deputy
Registrar (Academic) on regular basis. *
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NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
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No. GA [V/Committee/ - _ Dated:

MINUTES OF THE MEETING

The Hon'ble Director constituted the following committee to
shortlist the eligible candidates for the post of Deputy Registrar (GA &
Legal), Deputy Registrar (Academic) & Deputy Registrar (Accounts) vide
letter No. D/2007/7061 dated 20.8.2007: - .

1. Dr. Dixit Garg Chairman
PRO & Asstt. Prof.,
Mech. Engg. Deptt.

2. Shri J.L Mou%il Member
Stores Office

3. Shri. Y.N Saini Member Convener
Assistant Registrar (GA)

The Committee was assisted by Shri Raj Kumar, Assistant
GA Section.

The above said posts of Deputy Registrar (GA & Legal),
Deputy Registrar (Academic) & Deputy Registrar (Accounts) were
advertised two times vide advertisement No. 21/2006 and 11/2007. Totat

68 applications were received by the due date. The post-wise details of
applications received, are as under: -

1. Deputy Registrar (GA & Legal)

= 31

2. Deputy Registrar (Academic) = 16

3. Deputy Registrar (Accounts) = 21
| | 68

" The (Committee met o+ 20.8.2007, 24.8.2007, 3182007,

7.9.2007 and 11.9.2007 to consider ‘and Shdrtllst the ehglble candidates
for the abbve said posts. !
| L ’

The | Committee recémmends the following eligible

candidates to be called for |nterV|éw strictly in accordance with the

prescribed quéllfldatlons and experlénce laid down for the above said -

p():ts -

APPENDIX-VIE " "
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(A}  For the post of Deputy Registrar (GA & Legal)

Sh. Amit Kumar Sinha S/o Sh. Nalin Bhushan Sinha

Sh. Rahul Aggarwal S/o Sh. R K. Gupta -

Sh. Vinod Kumar Kaushik S/o Sh. Som Dutt

>h Ajay Singal S/o Sh. Sham Lal Singal _
sSh. Rakesh Kumar Verma S/o Sh. Surinder Mohan Verma

Ms. Suprabha P.C. W/o Sh. R. Rajeev.

Sh. Gyana Ranjan Smantaray S/o Sh. Jaya Krushna Smantaray

(Subject to submission of relevant experience certificates)

8. Sh. Rattan Singh Sharma S/o Sh. Charanji Lal

[ 9. Bijya Kumar Nanda

: 10.  Sh. Gurdev Singh S/o Sh. Surja Ram :

11. 8h. Sukhbir Singh Chauhan S/o Lt. Sh. Ram Kala

— 12.  Sh. Ajay Mishra S/o Sh. J.N. Mishra

13.  Sh. Ajay Kumar S/o Sh. Om Prakash Chaudhry

| 14.  Sh. Anupam Rai Sharma S/o Lt. Sh. Amrit Rai Sharma

' Subject to submission of relevant experience certificates)

15.  Mrs. Alka Chhabra W/o Sh. R.C. Chabbra

(Subject to subimission of relevant experience certificates)

|
N RN =

() For the post of Deputy Registrar (Academic)

1. Sh. Harmesh Singh S/o Sh. Kaka Singh

_ (C) For the post of Deputy Registrar (Accounts)

1. CA. K.D. Sharma S/o Sh. Mansha Ram Sharma
2. Sh. Pradeep Kumar Panda S/o Sh. Hrusikesh Panda
(Subject to submission of relevant experience certificates)
3. Sh. Rajvir Singh Khatri S/o Lt. Sh. Attar Singh
(Subject to submission of relevant experience certificates)
4  Sh. Subhash Chand S/o Sh. Krishan Chand
13%4 Ms. Bindu Bhardwaj W/o Sh. Amit Kumar Bhardwaij
6 Sh. Harjeet Singh S/o Sh. Mahendra Singh
7. Sh. Vimilesh Kumar S/o Sh. Jai Narayan
_ & Sh. Suresh Kumar S/o R.D. Sharma
9. Mrs| Richa Garg W/o Dr. V.K..Garg |
. Sh. XSanJay Aneja S/o.Dr. P.R} Aneja
— 11.  Sh. Amrit Lél S/o Sh. Kiran KUmar
- (Subject to submission of relevant experience certlflcates)
12. Sh. Gyan Pr_akash Bajpai S/o Sh. J. N. Bajpai

"\

oy ' 3(]
B /é s 1/4(07 J’? 4% M ;é \\\q\‘
(vl i\}./"‘amr) - \1 12 (Dixit Garg) \ |

- : \q ‘l ". o ls
L I 1 |
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Item '17,7 To ratify action taken by the Hon’ble Chairman, BOG for
' adjustment of Lecturers on contract basis against
various posts sanctioned by the MHRD.

The Govt. of India, MHRD, New Delhi vide their letter dated 10.2.2009
conveyed approval for creation of 83 additional faculty posts WhICh include 11
Professors, 24 Assistant Professors and 48 Lecturers on account of increase of
OBC reservation in 2008-2009. In view of the above, the latest faculty position of
the Institute for the year 2008-2009 is as under :-

Sr. No. Name of the Post : Total strength
1. Professors | : - 133
2.. Assistant Professors _ 67
3. Lecturers ' 133
Total . 233

The Board. of Governors of the Institute in their 15" meeting held on
18.5.2009 approved the Department wise allocation of faculty posts as under:-

Sr. | Department Sanctioned faculty position
No. :
_ Professors | Asstt. Profs Lecturers | Total

1. | Civil Engg. : 06 ‘ 12 18 36
2. | Elect. Engg 05 10 - 117 32
3. |Mech.Engg = 05 10 18 33- |
4. |ECE 04 08 . ] 166 -28 |
5. | Comp. Engg 02 04 08 14 |
6. | Physics 02 04 08 14
7. Chemistry 01 02 07 10
8. Mathematics 01 02 07 10
9. | Humanities . 01 02 07 10 |
10. | Information 02 04 06 12

| Technology ' J
11. | Industrial Engg. & Mgt. | 02 ' 04 06.° 12
12. | MBA(Self Financing) | 01 02 1 08 11
13. | MCA(Self Financing) | 01 02 , 08 11

Total 33 66 134 233

At present about 104 faculty posts are lying vacant. The Chairperson,

BOG allowed to continue with the existing practice for engaging Lecturers on
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contract basis for smooth running of the classes against the funds available for - ‘
the vacant teaching posts till the regular staff is appointed against the vacan{
posts.

in view of above, the Institute held walk-in-interview on 15.7.2009 for
engaging Lecturers on contract basis upto the end of current semester-2009 at
consolidated sa_Iafy of Rs. 19680/- per month. The present faculty position and

requirement of faculty in various Departments is as under:-

Sr. | Departments | Sanctioned | Regular .| Require- | Engaged | Adjust-
No strength facuity ment During ment  of
approved available | of the odd faculty
by the BOG | excluding | Deptts. | semester
: those on - July,2009
: EOL ‘
1 2 ' 3 4 R 6 7
1 Civil - 136 24 11 03 10
2 | Electrical 32 23 06 06 06
3 | Mech./inds.& |45 - 28 22 17 20
Mgt. . : ,
4 | E&CE 28 14, 13 13 . 113 |
5 | Computer/iT 26 10 21 16 " 119
6 | Physics 14 09 10 05 | 09
7 | Chemistry 10 04 09 06 08
8 | Mathematics 10 04 o7 06 |06
9 [Hum.& Social | 10 04 03 03 103
Sc.
Total 211 120 102 75 - 94

The above sanctioned strength of faculty is for the year 2008-09.
But the students' intake has also increased in the year 2009-10. The
Chairperson, BOG accorded approval in anticipation of the approval of the Board
for the inter—chadge. of Lecturers to be appointed on contract basié in various
Departments as mentioned in Column 7. After above adjustment mentioned in
Column 7, the requirement would be of 214 posts againstv the sanctioned
strength of 211 posts. The salary of 3 Lecturers would be met from the Students

Funds. In the meantime the Institute is taking up the matter with the MHRD for
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increasing strength of the faculty on the basis of student’s strength during the
year 2009-10. '

The matter is placed before the Board of Governors for ratifying the

action taken by the Hon'ble Chairman, BOG in anticipation of approval of the
‘Board of Governors. '
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tem 17.8  To ratify action taken by the Hon’ble Chalrman BOG in
granting extension in Extraordinary Leave w.e. f 1.8.2009
to 31.7.2010 to Dr. D.K. Soni.

Dr. D.K. Soni, Professor (CAS) in Civil Engineering Department at present
on EOL at GIMT, Kanipla vide letter dated 4.6.2009 (copy enclosed as Appendix
EI_Ipage _ﬁ_) requested for extension in Extraordinary Leave from 1.8.2009
to 31.7.2010. -

Dr. D.K..Soni, Professor in Civil Eng'ineering Department of this Institute
was allowed Extraordinary Leave (without pay) for a period of one year initially
from 1.8.2008 to 31.7.2009 to enable him to join as Director-Principal at Geeta
Institute of Management & Technology, Kanipla (Kurukshetra),iri anticipation of
* approval of the Board of Governors vide this office letter No Estt-I/PF/7352-56
dated 16.7.2008. The BOG in its 14" meeting held on 20.1.2009 vide item 14.19
~ ratified the above -action taken by the Chairman, BOG. The EOL. period of Dr.
D.K. Soni expired on 31.7.2009.

The matter with regard to grant of Extraordinary Leave (E_QL)/Deputation
for the teaching Staff was placed before the Board of Governors of the Institute in
their 13" méeting held on 24.1.2008 the Board decided as under :-

“The Board decided that maximum 15% of available faculty in each

Department can proceed on EOL/Deputation for a maximum period of two
years in future.”

The faculty position of Civil Engineering Department at that time was as
under :- ' '

In position =28
15% of available faculty =42
Already on EOL =02

Dr. D.K. Soni has been in the employment of the Institute since 5.1.1976.
He has about 32 %2 years service at his credit. '

As per rules, the grant of Extraordinary Leave to the facUIty members is
within the purview of the Board of Governors of the Institute. Generally the
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Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the
Institute and then action taken by the Chairman, BOG is got. ratified from the
BOG in subsequent meeting. So his case for getting approval was sent to the
Honble Chairman, Board of Governors. The Chairman, Board of Governors
approved extension in Extradrdinary Leave (without pay) of Dr. DK Soni for the
next one year w.e.f. 1.8.2009 to 31.7.2010Q in anticipation of the approval of the
Board. | | .
The Board may ratify the action taken by the Chairman, Board of
Governors in granting extension in EOL (without pay) to Dr. D.K. Soni.
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APPENDIX-VII ~
- laﬂ,.iw-;-' i )
: e
To b
_ The Director, ‘ L T L
National Institute of Technology, I AN A
Kurukshetra. ' ‘

Subject Extension in EOL from 1.8.2009 to 31.7.2010.
- Sir,

~ With due respect and regards I am to state that at present I
am on one year's Extra-ordinary Leave (From 1.8.2008 to 31.7.2009) and
holding the assignment as Director-Principal at Geeta Institute of
Management and Technology, Kanipla (Kurukshetra). This leave is going
to expire on 31.7.2009. I applied for two years’ Extra-ordinary Leave for
joining this post. With your kind recommendation, the then Chairman
— Board of Governors sanctioned me one year’'s EOL whereas generally the
other faculty members are granted for two years. At that time I
discussed with the Chairman about the sanction of less period of leave.
— He was of the opinion that faculty members go on leave for two years but
they come back after availing 2-3 days leave only and they put the
authorities in a very embarrassing situation. He informed me that he has
sanctioned the leave adding words “initially for one year” only keeping in
view the case of Prof. VP Singh who came back without availing the leave
sanctioned to him. He informed me if I would avail one year’s leave
successfully, he (the then Chairman) would grant leave for further one
year as is being sanctioned to other faculty members in normal routine.
_ Sir, I am to add that I have availed about 10 months of leave. I am to
request you to kindly grant me one year’'s more EOL (from 1.8.2009
_ to 31.7.2010) as is being granted to other faculty members e.g. to
— Dr. MK 5oni, Dr. RC Bhattacharjee, Dr. NK Gupta, Dr. AK Gupta etc. I

shall be highly thankful to you for this act of kindness.

Thanking you in anticipation,

| - - Yours faithfglly,
- Dated: '04-/@6}’2—(‘7’03 o " Qﬂ

Professor, Civil Engg. Deptt.
L , ~ House No. BB-11,
—~ e : : ' NIT Kurukshetra.

4
i
i
1

- M/ \r\n’l"\
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Item 17.9 To consider voluntary retirement of Dr. V.P. Wani from
the post of Workshop Supdt. of the Institute.
Dr. V.P. Wani, Workshop Supdt. of this Institute vide his request dated
26.7.2009 submitted resignation from the post of Workshop Supdt. with a notice period
of three month’s. Now vide his another request dated 19.8.2009(copy enclosed as
Appendix-IX page 66) he has requested for voluntary retirement instead of resignation.

Further he has requested that on expiry of notice period, his prorata retiral benefits such
as CPF, Gratuity, Leave Encashment etc. may be settled.

Dr. V.P. Wani joined as Workshop Supdt. w.e.f. 19.7.1996. His past service
rendered with Diary Development Commiissioner, Govt. of Maharashtra and Integrated
Training Centre (Industries), Govt. of India, N_ilokheri from 1.6.1982 to 19.7.1996 (FN)
has also been counted as qualifying service for all retiral benefits in this Institute.

Dr. Wani was allowed Extraordinary Leéve’ (without pay) for a period of two years
wef 1.7.2008 to 30.6.2010 to enable him to join as Professor in Mechanical
Engineering at GHRCE, Nagpur vide this office letter No. Estt.-1/5726-30 dated
23.6.2008. But on 19.8.2009 he has requested for voluntary retirement .

As per terms & conditions of letter No. Estt.-1/5726-30 dated 23.6.2008 at Sr. No.
2 it has been mentioned that in case he wishes to resign from the services of the
Institute during his E.OL , he has to give three months natice.

As per Central Govt. Rules he is eligible for seeking voluntary retirement on
completion of 20 years qualifying service.

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding appointment
reads as under :- | '

“All appointments of the staff of every Institute, except that of the Director and
- Appointment Deputy Director, shall be made in accordance with the procedure
laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic staff in the post of
lecturer or above or if the appointment is made on the non-academic staff
in any cadre the maximum of the pay scale for which exceeds rupees ten
thousand five hundred;”

The matter is placed before the Board of Governors of the Institute for accepting
the voluntary retirement of Dr. V.P. Wani from the post of Workshop Supdt. on three
months notice. He will be treated to have been relieved for the services of the Institute
on 25.10.2009 i.e. after three months of his notice dated 26.7.2009 and he will be

allowed retiral benefits as per Central Govt. rules.

L e
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APPENDIX-IX

A | P Yenlion My Soon‘\ yed

DR(GA) T kil

(An Advance copy)
From: Dr. Vijuy Kumar Pundharinath Wani
Workshop Superintendent (on LOL)
National Institute ol Technology
Kurukshetru-136119
Date: 19/08/09

{Yhrough Chairman. MED)
To
The Director
National Institute of Technology
Kurukshetra-136119

Subjeet: Revignation from the post of Workshop Superintendent: Voluntary
Retircment
Ref.:  Office Order No. Estt.-1/P¥/5726 Dated 23/06/2008

Extt-I/PF/1892 Dated 12/03/2009

Sir

In continuation w my application dated 26/07/2009. it ix submitted that instcad of
resigning from the post, 1 will like o have voluntary retirement [rom the post. Since |
have more than 20 years of qualifying scrvice (counling the service rendered with Dairy.
Development Department. Maharashtru Govt. plus M/o Small-Scale & Agro Industries,
Govt. ol India) already approved by NI'T" Kurukshetra vide letter No, GA-1/PF/75253 dated
16/08 (copy enclosed) '

1 further request you that on expiry of notice period, Kindly aceept my request of
resignation for voluntary retirement and give me the pro-rata retirement benelits with
added five years of benefit, Concerns may kindly be instructed lo scttle my ducs (i.e.
CPF. Grituity, Leave lincashment, Pro-rata. Pensionery Bencefits cic.) at carlicst possible.
Dues may please he deposited in the account (account no. 10116913835) of State Bank of
India, REC Kurukshetra branch.

Thanking You

Sineerely Yours

=

Encl: Copy of Letier for service counting (V. P. Wani)
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Item: 37 19 To consider amendments in the Central Civil Services (Leave) Rules,
' 1972.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide letter No. F.22-5/2006-
TS.II(Pt.), dated 11™ May, 2009 forwarded a copy of the Notification published in Gazette
of India Extraordinary Part-II, Section-3, Sub-Section- (i), dated 234 April, 2009 regarding
the First Statutes under the NIT Act, 2007 for information. For the implementation of the
said First Statutes, the matter was placed before the Board of Governors in its 15™ Meeting
held on 18.05.2009. The Board decided as under: -

“The Board noted the First Statutes for NITs received from the MHRD.”

Under Clause 35 of the First Statutes, it has been directed that the Leave for
all the employees of the Institute shall be governed by the Central Civil Services (Leave)
Rules,1972. Under Chapter-IV of the Central Civil Services Leave Rules, the following leave
is applicable: -

1. Earned Leave. 7. Special Disability Leave.
2. Half Pay Leave. 8. Hospital Leave.

3. Commuted Leave. 9. Study Leave.

4. Extraordinary Leave. 10.  Leave not due.

5. Maternity Leave. 11.  Special Casual Leave.

6. Paternity Leave. 12.  Child Care Leave.

The Government of India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training issues various Office Memorandum for the
amendments in the above said leave rules and some times it issues the introduction of new
leave for the welfare and benefits of the Government Servants. The said Department has
issued the following Office Memorandums for the amendments in the above said rules: -

r. Subject/ Leave | Office Amendment Made Remarks
0. |[Applicable Memorandum
1. [Special Casual | 28016/02/2007- Special Casual Leave | For participating
[eave Estt.(A), dated allowed for not more |in the
20.03.2008 than 10 days in a | conferences/
Calendar Year to Central | seminars/training/
Government  Servants | Workshop related
with disabilities to disability.
2. |Special Casual | 28016/02/2007- | Different Special Casual Apﬂ;])licable w.e.f.
Leave Estt.(A), dated Leave granted to the | 04 January,
04.01.2008 Central Government | 2008
Servants for the various
, family welfare schemes.
aternity Leave| 13018/2/2008- The existing ceiling of | Applicable w.e.f.
Estt(L), dated Maternity Leave | 01% September,
11.09.2008 enhanced from 135 days. | 2008.
to 180 days.
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Child Care 13018/2/2008- The Child Care Leave | Applicable w.e.f
Leave Estt(L), dated has been introduced for | 01" September,
11.09.2008 the Women Employees | 2008
having minor children
for a maximum period of
2 years (i.e. 730 din)
during the entire service
for 2 children
Child Care 13018/2/2008- Child Care Leave shall | Applicable w.e.f.
Leave Estt(L), dated be admissible for two | 01" September,
29.09.2008 eldest surviving children | 2008
(Clarification) only
Child Care 13018/2/2008- The nature of this leave | Applicable w.e.f.
Leave Estt(L), dated was envisaged to be the | 01 September,
-18.11.2008 same as that of Earned | 2008
(Clarification) Leave. CCL can be
availed only if the
employee concerned has
no Earned Leave at her
credit.
Special Casual | 25011/1/2008- The Central Government | Applicable w.e.f.
Leave Estt.(A), dated employees with | 01" September,
19.11.2008 disabilites may be |2008
granted special casual
for four days in a
calendar year for specific
requirement relating to
disabilities
Child Care 13018/2/2008- The Child Care Leave | Applicable w.e.f.
Leave Estt(L), dated sanctioned prior to | OI* September,
02.12.2008 issuance of OM, dated | 2008
(Clarification) 18.11.2008 shall be
, treated as Child Care:
Leave and shall be
deducted from the CCL
account. No adjustment
against any other kind of
leave shall be made in
this regard.

The above amendments may be made applicable to the employees of the

The Board may consider and decide.

Institute w.e.f. the dates as mentioned against each. Further the Institute may be allowed to
implement all subsequent amendments in the Leave Rules as issued by the Government of
India, Ministry of Personnel, Public Grievances & Pensions, Department of Personnel &
Training, New Delhi from time to time.
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Item: 17.11T¢ consider and approve the faculty and non-faculty positions of
the Institute for the year 2009-10.

The Director (Finance), Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide letter No.
23-03/08-IFD, dated 08" May, 2008 issued the following new norms with regard to
creation of faculty posts: -

() I P
(c) Faculty/Student ratio of 1:12 for NITs, ISM, IIITs and other

centrally funded technical institutions with inter-se faculty ration of
1:2:4.

However, in respect of Non-Faculty Posts, the norms specify a
Faculty/Non-Faculty ratio of 1:1.1 for all Institutions.

: In view of above directions of the MHRD, a Committee was
constituted at the Institute Level to work out the faculty position. The
recommendations of the Committee were placed before the Board of Governors in its
14" Meeting held on 20.01.2009. The Board decided as under:

“The Board approved the recommendations of the Committee
constituted to work out the Faculty and Non-Faculty posts in view
of the revised norms suggested by the IF Division, Ministry of
Human Resource Development, Government of India, New Delhi.”

In view of the above decision, a proposal was submitted to the MHRD
for the creation of additional faculty posts and some non-faculty posts. However, the
Director (NIT), Government of India, Ministry of Human Resource Development,
Department of Higher Education, New Delhi vide letter No. F.10-38/2008-TS-III,
dated 10" February, 2009 conveyed the approval of the Government of India for
the creation 83 additional faculty posts which includes 11 Professors, 24
Assistant Professors and 48 Lecturers for the year 2008-09. ‘

Keeping in view above approval of the MHRD, the matter was placed
before BOG in its 15" meeting held on 18.05.2009. The Board decided as under-

“The Board noted that the MHRD vide their letter No. F.10-
38/2008-TS-III dated 10™ February, 2009 sanctioned 83 additional
faculty posts as per details furnished in the agenda item 15.32. Now
the total strength of faculty posts will be 233.

The Board approved 44 faculty posts for the Departments of
Physics, Chemistry, Mathematics and Humanities & Social

Sciences out of the said 233 posts as proposed by the Institute in the
agenda item.”



In view of the above decision of the Board, the present position of the

faculty is as under: -
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r. No. ame of ready Elow Total ln position [Vacant
ost anctioned japproved Strength
1. Professors 22 11 33 14 19
) IAsstt. Prof. 43 24 67 41 26
3. ecturers 85 48 133 74 59
Total 150 83 233 129 104

The process to fill up the above vacancies could not be initiated as the
Government of India, Ministry of Human Resource Development, Department of
Higher Education, New Delhi, vide letter No. F.22-5/2006-TS.III (Pt.), dated 11th
May, 2009 have issued First Statutes for NITs under the National Institute of
Technology Act, 2007, which has come into existence from 23rd April, 2009. Under
Clause 22 of the First Statutes, the Academic staff has been classified into 4 tier cadre
as Professor, Associate Professor, Assistant Professor, Lecturer. Further under
Clause 23 of the First Statutes, the Selection Committees of Recruitment have also
been changed from the earlier one. The matter with regard to these two Clauses 22 &
23 has been referred to the Government of India, MHRD for conveying the decision
on the ratio of these 4 tier cadres and for visitors as well as MHRD Nominee on the
Revised Selection Commiittee.

Further, it is worth mentioning here that the Institute has already
invited applications for filling up 21 faculty positions against the already sanctioned
150 faculty positions vide Advertisement No. 32/2008 and for MBA Department vide
Advt. No. 22/2008 & 47/2008. The process for selection for these posts has been kept

pending subject to the decision of the MHRD on the Clause 22 & 23 of the First
Statutes.

The classes for the Academic Session 2009-10 have started w.e.f.
16.07.2009 and the admissions have also been completed for the year 2009-10. In
view of the increase intake due to the OBC Reservation, the students strength has
increased in all the disciplines of the Undergraduate and Post-Graduate courses.

Keeping in view the increase intake, the position of the students for the year 2009-10
is as under: -

Sr. No. Courses Intake of the Students including
33% increase for OBC
1. Under Graduate 2403
2. Post Graduate 583
3. MBA & MCA 354
Total 3340
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In view of the above students strength, the following faculty positions " -

are required for the year 2009-10: -

Sr. No.[ Name of the Deptt. Total Students for (2009-10) Total Teachers required
as per Teacher Student
) ratio (1:12)
UG PG Total »
1. Civil Engineering 400 178 578 48
Department
2, Computer Engineering 267 25 292 24
Department
3. Electrical Engineering 400 102 502 42
Department
4. Electronics & 401 84 485 41
Communication
Engineering
Department
5. Information Technolog 267 - 267 22
6. Industrial Engineering | 267 - 267 22
7 Mechanical Engineering 401 110 511 43
Department
8. Physics : - 84 84 07
(Instrumentation)
9. MBA - 147 147 12
10. | MCA — 207 207 17
Total 2403 937 3340 278

It is evident from above table that as per the approved ratio of teacher
and students, the Institute requires 278 faculty positions for the year 2009-10 against
the total students strength of 3340 of the undergraduate and post-graduate courses. At
present the sanctioned faculty positions is 233 and 45 additional faculty is required to
cope-up with the study of the students for the year 2009-10. However, for the time-

being, Lecturers have been engaged on contract basis for a semester to cope-up with
the current study of the Students.

Further, as per the approved ratio of faculty and non-faculty staff
(1:1.1), 306 Non-teaching Staff will be required against 278 faculty positions. As on.
01.08.2009, 270 Non-Faculty staff are in position which includes 23 persons working
against the posts of Workcharged-Made-Regular Staff which will stand abolished as
and when they retire. In this way, these employees may not be considered against the
regular sanctioned strength of the Non-faculty Staff. Hence, the current position of the
non-faculty staff may be considered as 247 (270-23).

In view of the above, it is evident that the Institute has already achieved
the approved ratio of faculty and non-faculty staff as suggested by the MHRD vide
letter, dated 08.05.2008, referred above.

Keeping in view the above facts, 45 (278-233) additional faculty may
be sanctioned alongwith 59 (306-247) Non-Faculty Posts for the year 2009-10 as per
the norms suggested by the Government of India, MHRD and the First Statutes issued

by the MHRD under the NIT Act, 2007 so that the matter may be taken up with the
MHRD for their concurrence.

The Board may consider and decide.
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item: 149.12 To ratify action taken by the Hon’ble Chairperson, BOG
‘ for engaging Drivers and Junior Engmeer (Mech.) on
contract basis

There are four posts of Drivers in the Institute. Due to their retirement, three
posts of Drivers and one post of Junior Engineer (Mech.) were lying vacant in
the Institute. The services of Drivers and Junior Engineer (Mech.) are
required for the smooth work of the Institute Vehicles and maintenance of
Public Health, works of the Institute, Hostels and Residential Quarters.

As per Clause -17 (8) of the Statutes of NIT, the Director shall have the
power to employ Teaching Supportin.g Staff in the Laboratories, Technicians
or Technical Instructors and Skilled Workmen paid from contingencies from
time to time for not more than one year on such remuneration as may be
decided by the Board. |

Due to urgency, the Hon'ble Chalrperson BOG was requested to
accord his kind approval in anticipation of the approval of the Board to fill up
the above posts on contract basis on consolidated salary in the revised pay

scale of the posts through Walk-in-Interview for a period of one year (copy
enclosed as Appendix X from pages ¥ to ).

After approval of the Hon'ble Chairperson, BOG, the posts were
advertised in “The Tribune” and “Dainik Bhaskar” dated 30.6.2009.

‘The Adhoc Selection Committee held on 8.7.2009 recommended the
name of Sh. Mlawa Ram as Junior Engineer (Mech.) on consolidated salary
of Rs. 16470/- per mont'h and S/Sh. Krishan Kumar, Surender Singh,
Dharmender Singh and Balji_t Singh' as Drivers on consolidated salary of

‘Rs. 9430/- per month. The recommendations of the Selection Committee are

to

enclosed as Appendix  XI from pages _ '°
77 | |

The Board may ratify action taken by the Hon'ble Chairperson, BOG in
engaging Drivers and Junior Engineer (Mech.) on contract basis.
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Subject: Walk-in-interview for‘.the post of Driver & Junior Engineer (Mechanical)
on contract basis. h '

Three posts of Drivers apd one post of Junior Engineer (Mechanical) are lying
vacant in the Institute due to their rdtirement. To keep all the Institute vehicles road
worthy, the services of driver |are essential and the availability of driver is almost
necessary to run the vehicle as|& when required in case of emergancy. Ours being a
residential campus & moreover vehicles are often required by the District Authorities. At
that tims the shortages of drivers puts the Institute in embarrassing situation.
Consideting the facts stated above the drivers are required on priority basis for the
smooth {unctioning of vehicles.

The services of Junior Engjineer (Mechanical) are required for the day to day
maintenance of public health works of the Institute, hostels and residential quarters. The

recruitment is very essential far the maintenance of tubewells, pump house, water
supply, and disposal pumps. !

As per Clause-17(8) of the Statutes of NIT, the Director shall have the power to
employ Teaching Supporting Staff in the Laboratories, Technicians or Technical
Instructors and Skilled Workmen, paid from contingencies from time to time, for not
more than one year on such remuneration as may be decided by the Board.

As per Clause 28 (3) of Statutes of NITs, Appointments on contract - for making
such appointments, the Chairperson, Board of Governors shall constitute such ad-hoc
Selection Commiittee, as the circumstances of each case may require,

Provided that such constitution of committee shall be reported to the Board for
confirmstion. '

Kaeping in view the urgency for the post of Driver and Junicr Engineer (Mech.),
the Hon'lzle Chairman, BOG is requested to accord his kind approval in anticipation of
the approval of the Board, to fill up the above posts on contract basis on consolidated
salary in the revised pay scale of the post i.e. Pay'Band + Grade Pay + DA through
Walk-in-Interview for a period of one year. The advertisement for the above recruitment
process may be published in one English newspaper (The Tribune) and one Hindi
newspaper (Dainik Bhaskar or Dainik Jagran). Further, the selection committee may be

constituted for the above said purpose. The matter will be placed before the next BOG
meeting for confirmation. :

| Contd: -2-

|

L2



-74 -

i

L

@

Conslitution of selection comr\nitteeifor the post of Junior Engineer (Mechanical):

abhwh =

Director

Dean (Estate & Con. &'1Elect. Maint )
Registrar

One Professor to be nomlnated by the Director -

One expert from outside the rns'ututp

- Chairman
- Member

- Member
Member
- Member

Conslitution of selection committee ‘for the post of Driver :

Ghwh 2

Director
Registrar
Chairman, Mechanlcal Engg. Depit.

- Chairman

- Member

One-Professor to be nominated by the Director

One expert from outside the Institute

{

Submiited for approval please

Hon'ble Ch 4rman

W“"‘v gip s’

Board of Bovarnors *—

NIT, Kyfukshetra <~ \\,\\(O\(DC>

- Member

- Member,

- Member

/

o r-z/‘f {1-- ]

DIRECTOR

The Director and the Hon'ble Chalrpersnn BOG have reviewed above
mentioned onstitution of Adhoc Selection Committees for the posts of Junior

Engineer(M2ch.) and Drivers.

Committee:s will be as under:-

For the Post of Jun;ior Engiheer(Mech.):

Hwn =

o

Director

Dean(Estate, Constn. & Elect Mtc.) -

Registrar |
One person to be nominated by the
Hon'ble Chalrpérson BOG

One expert; ‘f'rorg outside the Institute

to be nominated by the Director.

Chairman
Member
Member
Member

_ Member

Contd...

It was felt that constitution of Adhoc Selection

P/3
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For the Posts of Drivers: |

Director ‘
Registrar

Chairman; Mech. Engg Deptt. .
One person to be n(mea ed by the
Hon'ble Chalrpersotj{ BO(

BN

(82}

One expert from ou

to be nominated by the Director.

= Submitted for orders and approval please.

Dirgét/m' 07'£ é(”. |
M o

Hon’ble J/han’person BOng\ o 7

Y'-\ H«w \LQDLA'J\LJI\M, ?w}mm Q AW/L@(
3 DQMQMN /fr%sw%)

W / C"%ﬂ(& ‘ Y

side the Institute

Chairman
Member
Member
Member

M'embér

(-

Registrar

D"/P"fq L%Z

7'6‘ V\\«MWW

’We f“Aﬂm/M M, e
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consohdated salary of Rs. 16470/- per month:
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NATIONAL INSTITUTE OF TEGHNOLOGY, KURUKS A
APPENDIX—XI
Minutes of the Meeting of the Adhoc Selection Committee held on

08.07.2009 at 11.00 AM in the Office chamber of the Director of the
Institute.

Present:

Dr. M.N. Bandyopadhyay, Chairman
Director, NIT, Kurukshetra

Dr. Arun Kesamﬁmi, Prof. of Archaeology, Member
Deptt. of Indian History, Culture & Archaeology,

Kurukshetra University, Kurukshetra

Dr. S.K. Sliarma,

Member
Dean (E, EM & C), NIT, Kurukshetra

Dr. P.K. Sood,

Member
Workshop Supdt., NIT, Hamirpur

Sh. R.P.S. L.ohchab, Member
Registrar, NIT, Kurukshetra -

Recruitment to the post of Junior Engineer (Mechanical)
on contract basis

In response to advertisement’ No. 17/2009 published in

“The Tribune” and “Dainik Bhaskar’ dated 30.6.2009, the fcllowing

candidates appeared for Interview for the post of Junior Engineer

(Mech.): -
1. Sh. Nirmal Singh
2. Sh. Miawa Ram
3. Sh. Anil Kumar
4. Sh. Bharat Atray
5. Sh. Mukesh Kumar
5.

Sh. Rameshvar Singh Dankher 1

) i

|
The Committee recommends the following in order of merit at the

SK_ m,&.wn &zm_. f

| 91'7)%? e @\@Vf."f/ﬁ'

RPS Lohch@b) ' L (P.K. Sobd) -

(S.K. Sharmay!
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Minutes of the Meeting of the Adhoc Selection Committee held on

8.07.2009 at 11.00 AM in the Office chamber of the Dlrector of the
nstitute,

U8

Fresent:

1. Dr. M.N. Bandyopadhyay, Chairman
Director, NIT, Kurukshetra

. Dr. Arun Kesarwani, Prof. of Archaeology, Member
"~ Deptt. of Indlian l‘-llstory, Culture & Archaeology,
Kurukshetra Unlversny, Kurukshetra

3. Dr. K.S. Kasana, Chairman, ’ Member
Mech. Engg. Deptt., NIT, Kurukshetra

4. Dr. P.K. Sood, Member
Workshop Supdt., NIT, Hamirpur

5. Sh. R.P.S. Lohchab, _ Member

Registrar, NIT, Kurukshetra

Recruitment to the post of Driver on contract basis

In response to advertisement No. 17/2009 published in
“The Tribune” and "Dainik Bhaskar” dated 30.6.2009, the fcliowing
candidates appeared for Interview for the post of Driver:-

1 Sh. Krishan Kumar

2 Sh. Surender Singh
3 Sh. Dharmender Kumar
4. Sh, Sanjiv Kumar

5. Sh. Ram Dass

6. Sh. Parbhat Bhushan
7 Sh. Jasbir Singh

8 Sh. Baljit Singh

9. Sh. Naresh Kumar
10. Sh. Satpal

11.  Sh. Ramehar Singh
12.  Sh. Pushpender

13.  Sh. Des Raj

14. Sh. Rakesh Mohan
15.  Sh. Hoshiar Singh

The Commlttee recommendsthe following in order of ment at the
consolidated salary of Rs: 9430/- per month: _

. SK. R'J«H'fkaw Kuwraq.

. 5L, Surswalen Sk
3. R D) Mtﬂg\oh«—?wal
l{’ SA dl \‘Wa , ) ‘

e
00 J ‘T
(PKW&%@\’L ; (K.S. K saﬁg)

de by

(MN Bandyopa yTY)
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Item 17.13. To consider promotion of faculty members under CAS as per
existing practice. . .
The Career Advancement Scheme has been implemented in this Institute
w.e.f. 2003. Accordingly the promotions in respect of the faculty members are
being made for Lecturer (Sr. Scale)/Lecturer (Selection Grade), promotion to the
~ post of Assistant Professors and Professors ‘as per instructions of the
- MHRD/AICTE issued from time to time. ' |
First statute of the NIT, Act, 2007 has been implemented in the Institute
w.e.f 18.5.2009. Under Clause 22 of the First statutes there are four cadres of
the faculty members viz. Professor, Associate professor, Assistant Professor and
Lecturer. So the Institute can not go ahead with the promotion under CAS under
four cadres amongst the faculty members. Several faculty members are
pressing hard for their promotion under CAS -as per existing instructions of the
MHRD/AICTE. _ ,
Under Clause 14 (iv) of the First Statues, the Hon'ble 'Chair'person of the
Board has bee‘n‘empowered thaf in emergent cases, the "Chairperson may
- exercise the power of the Board and inform the Board of the action taken by him
~ for confirmation and ratification. |
In view of above the Hon'ble Chairperson of the Board was requested to
allow the Institute to go ahead with the promotion of the faculty under CAS who
are eligible as on 30.6.2009 as per. past practice till revised pay scales,
qualifications etc. relating to four cadres amongst the faculty members are
received in anticipation of the approval of the Board. The Hon'ble Cﬁairman,
BOG accorded approval in anticipation of the épproval of the Board. Accordingly
the applications have been invited from the Lecturers/Assistant Professors who
have now become eligible for the grant of Senior Scale/Selection Grade and
promotion to the post of Assistant Professor/Professor re.specti\)ely as on
'30.6.2000. | '
The matter is placed before the Board for ratifying action taken by
the Chairman, Board of deer'nors. The Board may also consider matter

regarding classification of faculty under Clause 22 of the Statutes.
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Item : 17.14To consider engagement of contractual staff for smooth running
of the Institute and to ratify action takem by the Hon’ble
Chairman, BOG in granting approval to engage staff on
contractual basis for the smooth running of the Institute till the
BOG Meeting.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III
(Pt.) dated 11.05.2009 forwarded a copy of Notification published in Gazette of India
Extraordinary Part -II, Section-3, Sub-Section - (i) dated 23™ April, 2009
regarding the 1* Statutes under NIT Act, 2007 for information and necessary action..
For the implementation of the 1** Statutes, the matter was placed before the Board of
Governors in its 15™ meeting held on 18.5.2009. The Board decided as under:

“The Board noted the First Statutes for NITs received from the
MHRD?”.

Due to ban imposed by the Government of India since 2003 and
frequent retirement in the cadre of non-teaching staff, it became very difficult to run
the classes/labs of the students as well as office work smoothly and for the smooth
running of the work of the Institute, it became essential to engage the persons on
contract basis. Hence, prior to implementation of the First Statutes the Institute has
been engaging Programmers, Computer Operators, Technicians, Clerks, JEs,
Stenographers, Drivers, Lab. Attendants and Lib. staff etc. on short term/long term
contract basis as per requirement of Chairmen of the Departments/Heads of the
Sections out of the chargeable head Pay and Allowances, Self Financing Schemes and
Student Funds as the case may be. During the year 2008-09 the Institute engaged 84
persons against Class-III posts. It may please be appreciated that in addition to urgent -
administrative jobs, the Institute requires sufficient manpower to maintain 292 acres
of land, more than 10 hostels, instructional buildings, residences and lawns. In
addition sufficient persons are required for security of the Institute/its vast area.
Hence Class-IV persons such as Beldars, Artisans, Chowkidars, Malies and Sweepers
etc. are being engaged by the Institute on contract basis, sometimes by engaging
Labour Contractors and sometimes by the Institute itself as per DC, Kurukshetra
rates. The Institute engaged 147 such Class-IV persons during the year 2008-09.
However, the teaching load is being managed by engaging Lecturers on contract basis
for short contract (for semester only) from time to time against the vacant teaching

posts as per the requirement charging their pay and allowances to the vacant teaching
posts and Students’ Fund, if need be.

The following proposal was submitted to the Hon’ble Chairman, BOG
on the basis of clause 14(iv), 17(8), 28(2) and 28(3) of the 1% Statutes and Clauses
13(1) and 13(2)(a)&(d) of NIT Act, 2007 for allowing: -

@) to continue with the existing practice for engaging Lecturers on
contract basis for one semester to run the classes of the students
smoothly against the funds available for the vacant teaching posts.
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(i)  to engage casual workers as per the existing practice on the minimum
of the pay scale or minimum rates as prescribed by the Deputy
Commissioner, Kurukshetra out of the funds available under the head
Student Funds, Self Financing Schemes and vacant posts.

(iii) to outsource the services of Security and Housekeeping. The services
may be hired from the Registered Security / Housekeeping Agencies.
After Security Guards and Sweepers are engaged through Registered
Agencies, the existing practice of engaging the Chowkidars and
sweepers as per DC, Kurukshetra rates will be dispensed with.

The said proposal was approved by the Hon’ble Chairman, BOG on
01.07.2009 and 08.07.2009 in anticipation of approval of the BOG. The above
proposals were approved for three months or till the BOG meeting is held whichever
is earlier. The copies are enclosed as Appendix XII from pages 82 to 85 .

Further, it is pertinent to mention here that due to ban imposed by the
State Government of Haryana before 2003 and by the MHRD in 2003 and due to
frequent retirement in the cadres of non-teaching staff, the vacancy position is
increasing day by day (the Institute being very old). As on 01.08.2009, there are 199
vacancies against the sanctioned strength of 469 in the non-teaching staff. It means
about 42% vacancies exist in the non-teaching cadres. Further, the work of the
Institute has increased due to increase in students intake, other development activities,
independent academic work such as conducting examinations, declaring results etc.
whereas the staff is decreasing due to the ban imposed by the MHRD. It will be
appreciated that the work is being managed by engaging persons on contract basis
against the Class-III & Class-IV Posts. Further, for the beautification of the campus,
casual workers are being engaged. It is a necessity for sound health of the students
and the residents.

Keeping in view above facts, it has become necessary for smooth
functioning of the Institute to engage Lecturers as well as casual workers on contract
basis in addition to regular staff. Hence, it will be in the fitness of things that the
Institute may be allowed to continue with the practice for engagmg -

(i) Lecturers on yearly contract basis keeping in view sanctioned
strength of faculty.

It has been observed that existing practice of engaging Lecturers
on semester basis does not fetch qualified Lecturers.

(ii)  Casual workers / persons such as Programmers, Computer
Operators, Technicians, Clerks / Data Entry Operators, Junior
Engineers, Stenographers, Drivers, Lab Attendants and Library
Staff etc. as per the existing practice on the minimum of the pay
scales or minimum rates as prescribed by the Deputy
Commissioner, Kurukshetra from time to time.
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(iii) Casual workers / Class IV persons such as Peons, Security
Guards / Chowkidars, Malis, Sweepers and Beldars etc. as per
existing practice through registered service providers and on the
minimum rates as prescribed by the Deputy Commissioner,
Kurukshetra.

Further, it is worth mentioning here that the Institute is planning to
outsource the services of security and housekeeping of the Institute for which the
matter was discussed in the Finance Committee in its 16™ meeting held on 30.06.2009
under the heading “Any Other Item” with the permission of the Chair. The Finance
Committee decided as under: -

“The Finance Committee observed with concern that security
arrangements at the campus are inadequate and very poor. The
Institute is having just traditional unskilled persons to look after
its security. The Institute needs sound, tight and trained security
to maintain peace and harmony at the Campus. There have been
frequent incidents of thefts, entry of unauthorized vehicles and
individuals in the past which have made the residents feel un-
safe. The Finance Committee, therefore, felt that there is need to
hire some private registered service provider(s) for deploying
proper and skilled security persons in all sectors of the Institute
in general including hostels and some important strategic points
in particular.

The Finance Committee recommended to the Board that
registered service provider(s) be hired by the Institute after
inviting quotations etc. as per rules. The adjoining Kurukshetra
University, Kurukshetra which is engaging the private registered
service providers may also be consulted in the matter. The
expenditure involved may be met from the Students Fund. A
detailed statement in this regard may be prepared by the
Registrar and put up before the Hon’ble Chairman for his

perusal and then placed before the next BOG meeting for its
approval.” ‘

The Board may ratify action taken by Hon’ble Chairman, BOG as
mentioned in the Agenda Item and also consider and decide the issue relating to
engagement of Lecturers, Class III and Class IV persons on contract basis.
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APPENDIX-XII

No. Gen.-l/ L} 7¢ 2. Dated: 2.9/¢ [09

Approval for engaging staff on contractual basis for the
smooth-running of the Institute.

Subject:

Sir,

The Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide letter No. F.22-
5/2006-TS.ITI(Pt.) dated | " May, 2009 has issued First Statutes for NIT's under
the National Institutes of Technology, Act, 2007. An agenda item was placed
before the Board of Governors of the Institute in its 15™ meeting held on
18.5.2009 wherein the Board noted the First Statutes for NITs received from the
MHRD. The Institute is required to implement all provisions of the Statutes in
letter and spirit. '

One of the most important and urgent matter relates to
engagement of staff in the Institute on contract basis. The background of the
issue is as under:-

L. Due to ban imposed by the State Government of Haryana before
2003, by the MHRD in 2003 and due to frequent retirement in the cadres of non-
teaching staff, the Institute being very old one, the vacancy position is increasing
day by day and due to shortage of non-teaching staff it has become very difficult
to run the classes/labs of the students as well as office work smoothly. The
following table indicates the non-teaching staff position as on 1.6.2009:-

Y

Group j Sanctioned J In Position [ Vacant
Technical Staff
Group-A 05 05 -
Group-B 26 15 11
Group-C 91 51 40
Group-D 01 - 01
Administrative & Other Staff
Group-A 11 07 04
Group-B 09 03 06
Group-C 159 100 59
Group-D 167 91 - 76
Grand Total 470 273 197 \
2. The students intake of the Institute has become almost double

during the last three years because of th¢ increase in intake of existing courses,
introduction of new courses at UG and PG level and increase in intake of the
OBC students. As a result the work of the Labs, Classes and administration has
increased manifold whereas the staff ‘strength of the non-teaching staff is
decreasing day by day due to ban on récruitment earlier imposed by the State
Government of Haryana and by the MHRD since 2003.

3. A proposal was submitted to the MHRD sometime back for
according their cibncurrence to appoint!teaching, technical and administrative
staff on regular basis in view of the lincrease intake of the students. The
Government of India only allowed the Ihstitute to appoint teaching staff on the

basis of sanctionid intake of the studeilts but no permission was accorded to
recruit the non-teaching staff. ' ’
v

. }_' S . :
4. The teaching load is beilg managed by engaging Lecturers on
contract basis for short/long contract (for semester only) from time to time
against the vacant teaching posts as per the requirement charging their pay and

e
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5. Prior to implementation of the First Statutes the Institute has been
engaging Programmers, Computer Operators, Technicians, Clerks, JEs,
Stenographers, Drivers, Lab. Attendants and Lib. staff etc. on short term/long
term contract basis on consolidated salary from time to time as per requirement
of Chairmen of the Departments/Heads of the Sections out of the chargeable
head Pay and Allowances, Self Financing Schemes and Student Funds as the
case may be. During the year 2008-09 the Institute engaged 84 persons against
Class-III posts. It may please be appreciated that in addition to urgent

acres of land, more than 10 hostels, instructional buildings, residences and
lawns. In addition sufficient persons are required for security of the Institute/its
vast area. Hence, the Class-IV persons such as Beldars, Artisans, Chowkidars,
Malies and Sweepers etc. are being engaged by the Institute on contract basis,
sometimes by engaging Labour Contractors and sometimes by the Institute itself
as per DC, Kurukshetra rates. The Institute engaged 147 such Class-IV persons
during the year 2008-09.

the absence of regular non-teaching posts available with the Institution, it was
become essential to engage the persons on contract basis for the smooth running
of the Institute/ However, for the proper monitoring and supervising the
functioning of the maintenance and allied works, for which the labours are
engaged, has been decided to divide into following two parts: -

a) Security arrangements, Sweeping arrangements and engaging
Beldar/ Peon/ Farash/ Lineman/ Book Binder. etc. for the
office works of various Departments/Sections in the Institute.

b) For maintenance of Civil, Electrical, Public Health,
Horticulture, tube-wells, disposal pumps and sewerage
systems etc,

Now, for the smooth functioning of the classes/labs and
administrative works, we will have to engage Lecturers/Class-1II & Class IV

! Persons on contract basis for the ensuing Academic Year i.e. 2009-10 also.

For the purpose, the proposal is being submitted as per the
following Sections/Clauses of First Statutes and NIT Act, 2007 -

Relevant Clauses of First Statutes

' a) As per Clause 17(8) of the First Statutes the Director shall have
the power to employ Teaching Supporting Staff in the Laboratories, Technicians
or Technical Instrjictors and Skilled Workmen, paid from contingencies from

. . | . .
time to time for not more than one year on such remuneration as may be decided

by the Board.

b) As A)er Clause 28(2) of the Statutes the Board may appoint any
person on contact |in the prescribed scales of pay and on terms and conditions
applicable to the relevant post for a period not exceeding three years.

c) As per Clause 28(3) of the étatutes for making such appointmerts,
the Chairperson, Board of Governors s‘hall constitute such adhoc Selection
Committee, as the circumstances of eaclii. case may require provided that such
constitution of committee shall be'reporte‘ to the Board for confirmation.

i

|

administrative jobs, the Institute requires sufficient manpower to maintain 292"

In view of the above background on the issue, it is evident that in
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Relevant Clauses of NIT Act, 2007

13.(1) Subject to the provisions of this Act, the Board of every I'rlstitute
shall be responsible for the general superintendence, direction and
control of the affairs of the Institute and shall exercise all the
powers of the Institute not otherwise provided for by this Act, .the
Statutes and the Ordinances, and shall have the power to review
the acts of the Senate.

(2)  Without prejudice to the provisions of sub-section(l), the Board

of every Institute shall,---- _

(a) take decisions on questions of policy relating to the
administration and working of the Institute;

(d) Institute and appoint persons to academic as well as other
posts in the Institute; . '

Further more, Clause 14(iv) of the Statutes has empowered the
Hon’ble Chairperson, Board of Governors to exercise powers of the Board in
emergent cases. The Clause reads as under:- .

“In emergent cases, the Chairperson may exercise the powers of
the Board and inform the Board of the action taken by him for
confirmation and ratification”.

Proposal

_ Under the circumstances explained above and urgency of matter,
the following is proposed for your kind consideration and approval: -

1. The Institute may be allowed to continue with the existing
practice for engaging Lecturers on contract basis for smooth running of the
classes against the funds available for the vacant teaching posts, till the regular
staff is appointed against the vacant posts.
{ ‘e,

2 The Institute may be allowed to engage nen-teaching-staff under
[ as per the existing practice on the minimum of the pay
scale or minimum rates as prescribed by the Deputy Commissioner, Kurukshetra

out of the funds available under the head Student Funds, Self Financing
Schemes and vacant posts.

3. The Institute may also be allowed to outsource the services of
Security and Housekeeping. The services may be hired from the Registered
Security/Housekeé¢ping Agencies. Aﬁer-i Security Guards and Sweepers are
engaged through [Registered Agencies, the existing practice of engaging the
Chowkidars and Sweepers as per DC, Kufukshetra rates will be dispensed with.

The above proposals may be approved for three months or till the
BOG meeting is held whichéver is earlier. The whole matter will be placed

before the Board of Governors in their next meeting for confirmation and
ratification.

s
_%//\ﬁ/\o‘) O (M N Bandyopadihyay)
, DIRECTOR
The Hon’ble Cﬁ irperson |
Board of Governprs, -
NIT, Kuru!géhet a
o

Yourj faithfully,
t\/'
*&“ W

A
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Yot kind corisideration and approval: -
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NATIONAL INSTITUTE<OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA-136119 ,
No.Gen U/ 92 & ‘Dated: 9/7/0F
Subject:
running of the Institute.
Sir,
The Institute submitted the following proposal vyith regard to
engaging staff/casual workers on contract basis for the smooth running of the
Institute for your kind consideration and approval: -

1. The Institute may be allowed to continue with the existing practice
" for engaging Lecturers on contract basis for smooth running of the
classes against the funds available for the vacant teaching posts, till

the regular staff is appointed against the vacant posts.

2. The Institute may be allowed to engage casual workers as per the
existing practice on the minimum of the pay scale or minimum rates
as prescribed by the Deputy Commissioner, Kurukshetra out of the
funds available under the head Student Funds, Self Financing
Schemes and vacant posts. '

3. The Institute may also be allowed to outsource the services of
Security and Housekeeping. The services may be hired from the
Registered Security/Housekeeping Agencies. After Security Guards
and Sweepers are engaged through Registered Agencies, the existing
practice of engaging the Chowkidars and Sweepers as per DC,
Kurukshetra rates will be dispensed with.

The above proposals were submitted for three months or till the
BOG meeting is held whichever is earlier with a request that the whole matter
would be placed before the Board of Governors in their next meeting for
confirmation and ratification.

The above proposals were got approved from your goodself on
01.07.2009 during your visit at Kurukshetra. A copy of the approval is enclosed for
your kind perusal.

Now, the problem has Al se ng with regard to proposal at Sr. No.
1 above as the Lecturers are being engaged by the Institute for a semester as |per the
Q%ing practice to run the classes of the Students smoothly, whereas, the ptoposal
tatsdr, No. 1 above has been approved for three months or till the BOG Mesting is
gt ivhichever is earlier. However, it is worth mentioning here that the Lécturers
e engaged for three months will not be able to complete the course of the

$ester study and the study of ‘the students will suffer if the Lecturers hre not
g0inted for a semester. '
! '

- | In view of the above, the following revised proposal is submitted for

+ “The Institute may jbe allowed to continue with the existing practice
; for engaging Lecturers on contract basis for one semester|to run
. the classes of the students smoothly against the funds available for

i the vacant teaching! posts. The matter will be placed before the BOG
! in its next meeting.™

o

bﬁ —
DAfas above. ‘}L\‘y J,J\f (M N Bandyopadhya:
; . - DIRECT
The Hon’bl¢ Chyirperson /
Board of GQ\ erfiors, \’,\/\0?
NIT, Kuru D ‘ .

Approval for engaging staff on contractual basis for the smooth

w

_ga___..‘*’

Yo:rzfi?l’ ;i . 7
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tem 17,18 To consider extension in Extraordinary Leave (without
pay) for two years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K.
Soni. S

Dr. M.K. Soni, Professor in Electrical Engineering Department of this
Institute vide his letter dated 6.8.2009(copy enclosed as Appendix

XIiII page _ 89 ) requested to extend his Extraordinary Leave for
further two years w.e.f. 6.9.2009 to 5.9.2011. ‘

Dr. M.K. Soni was allowed oné year Extraordinary Leave (without pay) for
a period of one year from 06.09.2006 to 05.09.2007 to join his new assignment
as Director in Career Institute of Technology & Management, Faridabad vide this
office letter No.GA-I/PF/9000 dated 05.09.2006. The action taken by the Hoh’ble
. Chairman, BOG in granting EOL (without pay) to Dr. M.K. Soni for one year from
06.09.2008 to 05.09.2007 was ratified by the Board in its 12" meeting held on
25.04.2007. .

After'expiry of the above said period Dr. Soni was to join the duty in the
" Institute on 06.09.2007. Dr. Soni vide his letter-dated 10.08.2007 requested for
extension in EOL (without pay) for two more years upto 05.09.2009. The Vice
President, Career Institute of Technology & Management, Faridabad vide letter
dated 04.08.2007 informed_that the Management had extended the tenure of Dr.
M.K. Soni for the post of Director by two years w.e.f. 6.9.2007 to 5.9.2009 and
requested the Institute to extend the leave of Dr. M.K. Soni. So he requested that
he may be“granted extension in EOL (without pay) for two more years w.e.f.
© 6.9.2007 to 5.9.20089.

Dr. Soni joined' this institute on 19.07.1974 and completed about 32
years service in this Institute. Dr. Soni was granted EOL (withdut pay) for one
more year from 06.09.2007 to 05.09.2008 by the Chairman, BOG in anticipation
of the approval of the Board and the same was ratified by the Board of
Governors in its 13" meeting(item 13.21) held on 24.1.2008. |
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The Board of Governors in its 91 meeting held on 11.5.1999 had decided as
under:-

(a) “An employee will be allowed one year's Extraordinary Leave for every
completed five years service subject to a maximum of three years
Extraordinary Leave during the entire service with the College.
However, in case an employee is appointed to a prestigious position
like Vice-Chancellor, his EOL may be extended to a maximum of five
years. ' '

(b)  An employee will be allowed deputation to a maximum period of three
years during his entire- service with the College. The deputation will
only be allowed if it is in the interest of the College, the State
Government or Govt. of India. .

(¢) The total absence of an employee from the College due to EOL or EOL
plus deputation will not be allowed to exceed five years under any
circumstances during the entire service of the employees.”

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before. the Board of
Governors of the' Institute in their 13" meeting held on 24.1.2008, the Board
decided as under :- ' | '

“The Board deCIded that maximum 15% of available faculty in each
Department can proceed on EOL/Deputation for a maximum period of two

years in future
Dr. Soni vide his letter dated 10.7.2008 requested for extension in EOL for
one more year. Dr. Soni had already been granted Extraordinary Leave (W|thout
pay) for a period of 2 years w.e.f. 6.9.2006 to 5.9.2007 and 6.9.2007 to 5.9.2008.
In view of above decision of the Board, Dr. M.K. Soni was informed vide this
office letter No. Estt.-1/8394 dated 18.8.2008 that his above request for extension
of Extraordinary Leave for one year more w.e.f. 6.9.2008 to 5.9.2009 could not
be acceded to as the Board of Governors allowed Extraordmary Leave upto
5.9.2008 only. _ _ A
The Dxrector(NlTs) MHRD, New Delhi vide fax No. F.11-13/2008 TS lii
dated 26.8.2008 enclosed a copy of.the letter received from Dr. M.K. Soni,
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Professor, Electrical Engineering Department, NIT, Kurukshetra requesting for
extension of his Extraordinary Leave by one more year, for consideration as per
merit of the case.

After taking approval from the Chairman, BOG, Dr. M.K. Soni was
allowed Extraordinary Leave (without pay) vide this office letter No. Estt.-
I/PF/8609-14 dated 27.8.2008 for the 3 year w.e.f. 6.9.2008 to 5.9.2009 in
anticipation approVaI of the Board of Governors. The Board of Governors in its
14" meeting (item 14.36) held on 20.1.2009 ratified the action téken by the
Chairman, BOG in granting Extraordlnary Leave (wrthout pay) to Dr. M K. Soni
wef692008to 5.9.2009. ‘ o

The - matter regarding Exrraordinary Leave (without pay) and
Deputation for employees of the Institute was once more placed before the Board
in their 15" meeting held on 18.5.2009 and.the Board decided that the decision
‘on the Extraordinary Leave to the faculty members as already taken by the BOG
in their 14" meeting held on 20.1.2009 stands for the time being. Trre said
decision is reproduced below:- '

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any
other Institution. The remamrng EOL if permrssmle as per rules can be
granted for other purposes.’ _ ,

The Institute was advised by the Board to frame its own rules on Extra

Ordrnary Leave and deputatron

Dr.. M.K. Soni has already been granted 3 years EXtraordinary Leave
(without pay) w.e.f.6.9.2006 to 5.9.2009 on year to year basis. In view of above
decision of the Board the request of Dr. M.K. Soni for the grant of extension for
another two years w.e.f. 6.9.2009 to 5.9.2011 can not be considered. The case
was referred to the Hon’ble Chairman, Board of Governor_s.' The Hon’ble
Chairman has desired that the case of Dr. M.K. Soni may be put up to the Board

of Governors in the next meeting for consideration.

Accordingly the matter is placed before the Board for consrderatlon and
decision.
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j "MANAV RACHNA INTERNATIONAL UNIVERSITY \ fviclyaputontshal
-~ 'Deemed-to-be-universitj', vide notification no. F.9-3I20:'07-U.3(A) dated 215t October 2008
: | .
Dr.M .K.Soni |
- - Executive Director
. . { //)‘ » (
: 0 | _ = | W’;\ )

- National Instltutle of Technology ‘
Kurukshetra — 132119

The Director // f/‘ ' {Z}p : '/,
! \ v

- | [
. oY ) - R

Subject: Extension in Extraordinary Leave (without pay) { G0 /
for two years i.e. upto 5/9/2011 \ ) { B

) | Sir | ?{W)MM

_ 1602 %Y -
With due respect I have to state that vide letter No. Estt — /PF/8609 Dated :

27/08/2008, my extraordinary leave has been sanctioned up to 5/9/2009. 1 request you to
extend my extraordinary leave for further'two years i.e. up to 5/9/2011.
I will be highly thankful to you,Sir.

- ) 1‘.-.‘ r "y ‘ ,g )ijil'\bi"“—‘][’( M‘
|
I
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, I ‘ \gl\ f W
_ \Y\\iéf‘,’;fa/.,q DR ?7? A (R v
8- S e g
Dr. M. K. Soni T LT e
Professor e * EEURE e+ L.
- Electrical Engg. Department A g ‘5“
| : I _-* b 0T ‘\’ﬂt' X
C.c: ; } : - I
1.Prof 1K . Palit - | .
_ Chairmarn 1 ﬁ ‘ln |
. Board of Governors || - For informatidn and necessary action please !
NIT, Kurukshetra
- 2. Sh.Madan Mohan,
Director (NITs) :
_ Ministry of HRD . - For information and necessary action please
“Shastri Bhavan ! : : , ,
New Delhi -[110001 N o
_ o] |
- IR i
Administratiye Healiquarlprs: 5E/1-A,|BurgaléW Plot, N.LT. Faridabad, Phione: 0129:4198600 (30 lines) i 7. .
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ltem 17.16 To consider confirmation of Dr. S.M. Gupta and Dr. Arun
Goel on the posts of Assistant Professors in Civil Engg.
Department.

On the recommendations of the selection committee, Dr. S.M. Gupta and
Dr. Arun Goel were appointed as Assistant Professors in Civil Engineering
Departrhen.t on probation period of one year from the date of joining in the pay
scale of Rs. 12000-420-18300 vide this office letter Nos. GA-1/6842 dated
3.9.2001 and GA-1/6848 dated 3.9.2001. . They joined on 3.9.2001(AN). They
completed one year's probationary period successfully on 3.8.2002. Hence their
confirmation became due on 4.9.2002.

The Institute was running Special B.E. Degree Courses in the disciplines
of Civil, Electrical and Mechanical for Diploma holders with an intake of 20
students in each discipline. The said courses were fully funded by the State
Govt. on 100% basis.  Therefore 19 teaching posts of Professors, Assistant
Professors and Lecturers were created to run the said courses and faculty were
appointéd against these posts on regular basis. But the State Govt. of Haryana
discontinued the above courses from the year 2001-02. So the Institute
surrendered/reduced the said 19 teaching posts and the faculty appointed
against these posts were adjusted on the posts lying vacant in the Institute at
that time. However two posts of Assistant Professors in Civil Engineering
Department against which. Dr. S.M. Gupta and Dr. Arun Goel were appointed
could not be adjusted and they continued getting salary against other posts lying

vacant in the Department. So they could not be considered for confirmation
earlier.

- Due to increase in intake of studénts on account of OBC reservation from
2008-09, the MHRD vide letter dated 10.2.2009 conveyed the approval of the
Govt. of Ihdia for the creation of 83 additional faculty posts. The Board of
Governors in their 15™ meeting vide item 15.32 held on 18.5.2009 approved the
creation of above 83 additional posts of faculty.
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In view of above, the sanctioned strength in Civil Engineering Department'
has been increased w.ef. 18.5.2009. At present the position of Assistant
Professors in Civil Engineering Department is as under -

1. Permanent sanctioned posts

2. Already confirmed _ -
3. Permanent posts available for confirmation

i u
o0 =
WON

SpeciaI'Reports on the work and conduct of Dr. S.M. Gupta & Dr. Arun Goel

have been received and are satisfactory. Their ACRs are also O.K.

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding appointment

reads as under :-

“All appointments of the staff of every Institute, except that of
the Director and Appointment Deputy Director, shall be made
in accordance with the procedure laid down in the Statues, by-

(a) ....... O

(b)  the Board, if the appointment is made on the academic
staff in the post of lecturer or above or if the appointment is
made on the non-academic staff in any cadre the maximum of
the pay scale for which exceeds rupees ten thousand five
hundred;” ‘

It is recommended that Dr. S.M. Gupta and Dr. Arun Goel may be considered

for confirmation on the posts of Assistant Professors in Civil Engineering Department

w.e.f. 18.5.2009 against permanent vacant posts of Assistant Professors.

The matter is placed before of the Board for consideration and decision.
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item 17,17 To consider request of Dr. J.K. Chhabra, Asstt.
' Professor (under direct recruitment) for allowing
him to join back as Asstt. Professor (Under CAS).

Dr. J.K. Chhabra joined as Lecturer in Computer Engineering Department
of this Institute on 26.8.1994. He was promoted as Assistant Professor under
CAS in Computer Engineering Department w.e.f. 25.2.2006. »Furfher_he was
appointed as Assistant Professor in Information Technology Department by direct
recruitment on a probation period of one year in the bay scale of Rs. 12000-420-
18300 vide this office letter No GA-IV/846-51 déted 28.1.2008 (copy enclosed as

Appendix xv pages 94-95 ). He joined as such on 28.1.2008.
Dr. J.K. Chhabra vide his request dated 27.7.2009 (copy enclosed as
Appendix xv page 96 ) has requested to allow him to join back as

Assistant Professor(Computer Engineering) under CAS in his parent Department
of Computer Engineering. |

The relevant terms & conditions of his appointment letter under Clause
9(a) & (b) regardlng termination/leaving of service reads as under -

(a) During the period of probation or extended period of probatlon your
services are liable to be terminated by either side without assigning any
reason on one month’s notice in-writing or on payment of one month’s pay
& allowances in lieu thereof.

(b)  In case you want to leave your services after the confirmatlon you shall
be required to give three month’s notice or make payment of pay &
allowances in lieu thereof for the period of three month’s provided that the

Institute may call upon you to continue until the end of the academic
session in which your notice is received.

Further the confirmation case in respect of the faculty members who
completed their probation period was placed before the Board of Governors in its
15" meeting held on 18.5.2009 vide agenda item 15.17 (copy. enclosed as

Appendix vt pages 9 to 98 ). Dr. J.K. Chhabra was also
confirmed by the Board alongwith others faculty members on the post of
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Assistant Professor in Information Technology Department w.e.f. 28.1.2009. But :

due to his request the orders for the confirmation in respect of Dr. Chhabra was =

kept pending at office level because he submitted request to join back on the
post of Lecturer (Assistant Professor under CAS) in Computer Engineering
Department.

Further the relevant Clause 24 of First Statutes of NIT Act, 2007 reads as
under : -

“All appointments of the staff of e\./ery Institute, except that of the Director
and Appointment Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-

(@) the Board, if the appointment is made on the academic staff in the
post of lecturer or above or if the appointment is made on the non-
academic staff in any cadre the maximum of the pay scale for

~ which exceeds rupees ten thousand five hundred;” .

In view of the above Dr. J.K. Chhabra may be allowed to join back as
Assistant Professor under CAS in Computer Engineering Department because
he is holding lien on the post of Lecturer in Computer Engineéring Department
and permanent post of Lecturer is éls_o available in the Computer -Engineering
Department.' The condition of one month"s notice may not be insisted in this
case as it is an internal matter and it is not related to termination of service as
such. '

The matter is placed before the Board for c.onsideration'and decision
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NATIONAL INSTITYTE OF TECHNOLOGY NI
KURUKSHETRA - 136119

No. GA-1'// 646 | i j

Dated:
Pr. Jitender Kumar Chhabra,
5/0 5h. M23h Raj Clihabra, | i
CA-5, NI Campus, § |
NIT Kuruihetra.
Subject: Recruitment for the pdst of Asskstant Professor, Informatlon Technology

Department.

Deat Sir, ]\
We are pleased to oiIfr you [appointment in the post of Assistant Professor,
Informaticr Technology Department in | e Institute on the following terms and conditions: -

1. Aphointment : The post;is permanent and non-pensionable.

2. Scale of Pay : Rs. 12,0(10-420—18,300

3. Initial Pay : Rs. 12,000/- per month.

4. Allowances : You will receive all allowances admissible under

the rules 'rf the Institute from time to time.

5. Dz ie of next : As per Rules.
Inement
6. Probation

You will be on probation for a period of one year
from the date of your joining the post, which period
may be extended under the rules of the Institute
from time to time.

7. Corfirmation : You will be considered for confirmation after successful
completign of the period of probation or the
extended Leriod of probation as the case may be.

8. Duties ; - : As prescrbed for the post and as assigned to you.

9. Ter:nination of Service:

(a) During the period of probation dr extended period of probation, your services are

liable to be terminated by either mhe ‘without assigning any reason on one month’s notice in
writ'ng or on | paymeni 'of one month’s pay and allowances in lieu thereof.

(b) In case )‘ou waht to/lleave YOu setvides after the confitmation, you shall be required to
gw° three months’; nbtlce or mht payment of pay and a]lowances in lieu thereof for the
periad of three months p ovxded that the Tistitute may call upon you to continue until the end
of the academic session Jé which y ur notipe is received.

(c) fretention of your sgrvices 14 considered undesirable by the Institute on medical grounds
certified by a Medical Atithdrity niomihated by our Board of Goverriors, your services shall be
liabls to be terminated [py the | Ibs‘,tltute on three moﬁth% notice or on payment of three
months’ pay and alﬁ&Wa bes in lieu théteo

: (d) Your services shall 3¢ liable: fo eterr}
Z or economy %: giving ygu three |

! pay and allowances inllld ‘ thereof
(e) Youcar be trap fetted to any lace ih Indlg.

mated by the Institute on grounds of retrenchment ‘ *
not|ce in writing or on payment of three month’s

inths’

|
|
|
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10, General In:all matters you will be govemed by the relevant

rules of the‘]nstitute from time to time.
(

If this offer of appointmeﬁit is acce‘)table to you on the above terms and conditions,

you are requ3sted to communicate your acceptance to us in writing immediately and report for duty

by 29.2.2008. In case you fail to report for duty by this date the offer shall stand automatically
cancelled. :

. ‘. : Yours faithfillly,

‘ Registrar
‘ for Director

Endst: No. GA-1V/ (g\,n -S \ | Dated: g )1 ] 'Y

Copy to: -

Assistant Registrar (Accounts).
Estate Officer ‘
Personal File.

GA-I, !

The Chairman Computer Engineerinf Department.

NALN -

( f)g./.{(

Assistant Registrar (GA)
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To
The Direcior
M. T. Kurukshetra

Sub: Request to allow me to join back in my p.ai'ent departinent as AP under CAS.

Respected Sir. : |

{ jeined as Lecturer (Computer Ef?gineering) in RE.C. (now N.LT.) Kurukshetra on 26-8-1994

and. was placec in senior scale w.e.f. 26-8-1999] Then I was promoted as Assistant professor {nnder
CAS) in Department of Computer Engineering w.e.f. 5-11-2004. Subsequently I got selected as Assistant
Proflessor + AP) in Information Technology (IT) under direct recruitment and 1 joined as AP (!T) n

Departmert of Computer Engineering on 28-1-2008.

Now I went o jbin back in my parent dep%rtment on my original posi'tibn i.e. Assistant Prolessor
(Computer Eng reering) (under CAS) in the Department of Computer Engineering.. You are requizsied
to kindly arvar ge to ailow me to join back as Assistant Professor (Computer Engineering) {under

CAR) in may parent Department of Computer Engineering and please arrange to issue necessary

approval in this regard.

Thanking You

Yours sincerely

2_7*7’09
Jitender Kumar Chhabra
AP, Dept of Computer Engg.
N.LT. Kurukshetra
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~18.05.2009 has decided as under:- .

T T APPENDIX-XVI

. |
NATIONAL INSTITUTE OF TECHNOLOGY,
" KURUKSHETRA-136119 -

No. NITKiBOG 18% Y70 o Dated | I/é[q/@f

15.17 To consider conﬁrmiation‘g f Professor and AssiStant Professors.

The Board of GoverLors of the Institute in théir 15" meeting held on

{

“The Board decided that the faculty melr bers be confirmed from
the due date of confirmation as per details furnished in the agenda

item”.

!

This is for your reference, record and further necessary action in the

N%(é

matftear.

Encl: Agenda ltem

(R P & Lohchab

| Registrar
1. DR{(GA)

) - B
o e e L el i;
] |
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To consider conf'rmatlon of Professor and
Assrstant Professors. ‘

As a consequence of thelr selectlons the followmg faculty members were
appoiited as Professor and Assmtarrt Professors under direct recrmtment on the
recom mendations of the Senior Staff Selection Commlttees appounted by the

Board:- L i
Sr. - | Name Desjgnation | Department | Date of | Due date of
| No. |Dr. r ’ ! | Joining confirmation
1. Brahmijit Singh | Professor | [E&CE [ 28.1.2008 |28.1.2009
2. Rajoo Pandey | Assistant E&CE 128.1.2008 | 28.1.2009
‘| Professor © | _ , '
3. A.K. Singh Assistant = | Computer |.28.1.2008 |28.1.2009
. ' Professor | |Engg. i » - -
4 Mayank Dave | Assistant fComputFr 1 28.1.2008 | 28.1.2009
. Professor "Engg. B
5~ | JK. Chhabra | Assistant ‘Information | 28.1.2008 | 28.1.2009
: Professor | Technology |
8. Ashwani Kumar | Assistant | | Electrical 28.1.2008 | 28.1.2009
Professor - | Engg.
7. Pankaj Assistant Industrial | 28.1.2008 - | 28.1.2009
Chandna Professor | Engg.&Mgt.
8. | P.C. Tewari Assistant | |Industrial |[28.1.2008 |[28.1.2009
Professor | | Engg.&Mgt. :

As there: were clear vacant posts of P'rofess'or-and Assistant Professors in
above Departments, they were place

per rules of the Institute'

d on probation for a period of one year as
They Have completed "[heir probationary period

successfully and are due for confirma |on on the posfs of Professor and ASS|stant

Profes:ors on the dates as mentlohe above agamst ef

ACRs and Specnal Conﬁdentl
Professor and Assistant IProfessor

a
it is recommended thaf thi :
‘Professors may be conf] tmed from h dates mdlcated

j

The matter is pla

ed before he

-
|

ne satlsfactory

I Reports .on w
rbove men’uoned

Board ofl Govern

ch.

Professor and ASSIStant“
agalnst thelr hames.

ors for approval, ‘;

brk and conduct of abov_e"*|§ |

!
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Item:3, 1g To consider the change of nomexic!atﬁre- of Chajrmen of the
Departments as Heads of Departments in consonance with Clause
20 of the Statutes. o

The Director, Government of -India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III
(Pt.) dated 11.05.2009 forwarded a copy of Notification published in Gazette of India
Extraordinary Part -II, Section-3, Sub-Section - (i) dated 239 April, 2009
regarding the 1% Statutes under NIT Act, 2007 for information and necessary action..
For the implementation of the 1% Statutes, the matter was placed before the Board of
" Governors in its 15™ meeting held on 18.5.2009. The Board decided as under:

“The Board noted the First Statutes for NITs received from the -

MHRD. f

. | _

" Under the Clause 20 of First Statutes, the Director of the Institute has

been authorized to select Head of Department from amongst the Professors and

Associate Professors of that Department or Centre. The Clause 20 of the First Statutes
is reproduced as under: - - |

. N | _
“20 HEAD OF THE ,DEPARI!‘MENT OR CENTRE

(1) Each Depmtmeht and Centfre of the Institutie shallﬂ be placed in charge
of a Head who shall be selected by the Director from amongst the
Professors ahd Associate Professors of that Department of Centre:

Provided théjlt if a Department or Centre has no Professor or Associate
Professor, the Director may appoint an Assistant Professor of that
Department or Centre to Head the Department or Centre.

- @) The Head of a Departxﬁent or Centre shall hold his post for a term of
two years:

Provided that after the expiry of his term of office, he shall continue to. * -
hold office till the appointment of his successor;

-Provided ﬁlfﬁherl that no person shall head a Department or Centre
continuously for a period exceeding three years unless he is specially
appointed at least for a second term. '

3) The Director may himself|take temporary charge of a Department or
place it under the charge of the Deputy Director or a Professor from
another Department for a period not exceeding six months. '

j

|
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The Head of Department shall be responmble for the entlre working of
the Department subject to the general control and superv1s1on of the
Director.

The Head of Department shall be duty bound to see that the decisions
of the authorities of the Instituté and of Director are faithfully carried
out. He shall perform such other duties as may be assigned to him by
the Director or Senate. o
When appointment to the post of Head of Department or Centre
becomes due, the Director shall ascertain the willingness, of the
persons ehglble to be appointed as Head; for being so appointed, and
shall generally select a person by rotation from among ehglble and
willing ] persons.

Whenever it is proposed to deviate from the principle of rotation, such
appointment shall be made only with the prior approval of the
Chairperson, Board of Go‘vernors and for reasons to be recorded in
writing and shall also be reported to the Senate and the Board, along
with reasons for deviation, ln their next meetings.”

The Instltute is! adopt1ng| the practice to appoint the Chairman of

Department for a period’ of 03 years on rotation ba31s amongst the Professors /
Assistant Professors from that Departmerllt Now the nomenclature of Chairman is to -
be changed from Chairman to Head of Department Hence the present Chairmen of
the Departments/ Professors-m—Charge of various Centres may be re- -designated as
- Heads of Department/Centres subject to the-condition thét they will continue as such
for 02 years from the date of their appointments against the earlier positions to make
the process proper and justified under Section 20 of the First Statutes. However, in
future, the Heads of Departments will be appointed as per the Clause 20 of the 1%

Statutes.

;
The Board may consider and decide.

l
-
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Item:17,19 To consider appointment of Deans in consonance ‘with Clause 19 and l

Schedule C of the Statutes issued by the MHRD .

The Director, Government of India, Ministry of Human Resource Development, -

Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt) dated 11.05.2009
forwarded a copy of Notification published in Gazette of India Extraordinary Part ~II, Section-3,
Sub-Section - (i) dated 23™ April, 2009 regarding the. 1" Statutes under NIT Act, 2007 for
information and necessary action:. For the im Elementatron of the 1% Statutes, the matter was
placed before the Board of Governors in its 15" meeting held on 18.5.2009. The Board dec1ded

as under: - o
“The Board noted the First Statutes for NITs received from the MHRD.

' Under Clause 19 and Schedule C of the First Statutes, the Director is empowered
to appoint not more than 06 Deans with approval of the BOG. The broad functions / duties and
responsibilities of Dean have been enumerated in Schedule C of the First Statutes. It has also
been mentioned under the Statutes that Dean-ship is functional position and not administrative
one and such be discharged in its right spirit. Deans must be nominated by the Director from
amongst Professors/Associate¢ Professors but should not be Head of Department. The
Tenure of Deanship shall ordinarily be two yeats extendable by one more year, but Director with
the approval of the Charrperson, Board of Governors may relieve any or all Dean before such

period.

The Institute is:already adoptmg the practice to appoint Deans for assistance of

the Director in his administrative work. At present 4 Deans- Dean (Planning & Development), -

Dean (Academic), Dean (Student Welfare & Training Placement) and Dean (Estate,
Construction & Electrical Maintenance) are in position. However, as per First Statutes the
following Dean-ships have been allowed: -

1)  Dean (Academlc)

2) Dean (Planning & Development)
3) Dean (Students Welfare)

4) Dean (Faculty Welfare)

5) Dean (Research‘ and Consultancy) .

Accordingly the Instrtute may be allowed to appoint the following 6 Deans as per
clause 19 and Schedule C of the 1* Statutes for a period of 2 years: -

"1 Sr. | Name ' -’Deanshlp Remarks
No. . '
1. | Dr. Krishna Gopal 'Dean (Planning & Duties and responsibilities as per
:Development) . schedule “C” of the First Statutes.
2. | Prof. RK. Bansal Dean (Academic) . | The Dean (Estate, Construction &
3. |Dr. TXK. Garg 'Dean (Faculty Welfare) | E/M) will attend to all activities
4. | Dr.S.P. Jain 'Dean (Research and relating to ~Estate Maintenance,
' .Consultancy) ' Construction & Electrical
5. |Dr. VXK. Arora ‘Dean (Students Welfare) | Maintenance and any other activity
6. |Dr.S.K. Sharma Dean (Estate, to be decided by the D1rector from
Construction & E/M) time to time.

There will be no position of the Proctor now as the Dean (Student Welfare) will
also perform functions of the Proctor.

The Board may consider and dfecide.
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Item 17.20: To consider and approve non-faculty positions for the Master of
Business Administration (MBA) and Master of Computer Application
(MCA) Departments. ,

The Institute is running the 02-Years Master of Business Administration
(MBA) and 03-Years Master of Computer Application (MCA) Courses with an intake of
60 Students each since 2006 and 2007 respectively on Self-Financing Basis. At present,
147 Students in MBA and 207 Students in MCA Course are studying.

For the study of the Students, the Institute is engaging Lecturers on
Contract Basis for each and every semester since 2006. However, for the recruitment of
regular Faculty and Non-teaching Staff for the Self- Flnancmg MBA Course, the matter
was placed before the Board of Governors in its 13™ Meeting held on 24.01.2008. The
Board decided as under: -

“The Board decided to create 10 teaching posts comprising Professors,
Asstt. Professors and Lecturers with the cadre ratio as per AICTE
norms and two non-teaching positions (one Steno-typist and one
Storekeeper) for the Department of Business Administration which is
being run on self financing basis as per details furnished in the
Agenda Item 13.33.

The teaching and non-teaching staff for the Business Administration
Department will be appointed on long contract basis till the MBA
course runs with all the benefit at par with the regular employees
except pension. In this connection the model available in the
Kurukshetra University, Kurukshetra for running the self financing
courses may be followed. The qualifications of the faculty will be as
per qualifications laid down by the AICTE/Institute from time to time
and they will be recruited as per due procedure through duly
constituted Selection Committees.”

In view of the above decision of the Board, an Advt. No. 22/2008 and
47/2008 was issued for the recruitment of Faculty for MBA Department. However, the
process for selection for these posts has been kept pending subject to the decision of the
MHRD on the Clause 22 & 23 of the First Statutes. '

Further for the sanction of the regular faculty in these Departments, a
Committee was constituted at the Institute Level to work out the faculty positions in view
of the new students faculty ratio.-The recommendations of the Committee were placed
before the Board of Governors in its 14™ Meeting held on 20.01.2009. The Board decided
as under: -

“The Board approved the recommendations of the Committee

constituted to work out the Faculty and Non-Faculty posts in view of

the revised norms suggested by the IF Division, Ministry of Human

Resource Development, Government of India, New Delhi.”

In view of the above decision, a proposal was submitted to the MHRD fé)r
the creation of faculty posts. However, the Director (NIT), Government of India, Ministry
of Human Resource Development, Department of Higher Education, New Delhi vide
letter No. F.10-38/2008-TS-I1I, dated 10™ February, 2009 conveyed the approval of the
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Government of India for the creation of 83 additional faculty posts which includes
11 Professors, 24 Assistant Professors and 48 Lecturers for the year 2008-09. This
includes 1 Professor, 3 Assistant Professors and 7 Lecturers for MBA Department
and 1 Professor, 3 Assistant Professors and 7 Lecturers for MCA Department.

Keepmg in view the above approval of the MHRD, the matter was placed
before BOG in its 15™ meeting held on 18.05.2009. The Board decided as under:

“The Board noted that the MHRD vide their letter No. F.10-38/2008-
TS-III dated 10™ February, 2009 sanctioned 83 additional faculty
posts as per details furnished in the agenda item 15.32. Now the total
strength of faculty posts will be 233.

The Board approved 44 faculty posts for the Departments of Physics,
Chemistry, Mathematics and Humanities & Social Sciences out of the
said 233 posts as proposed by the Institute in the agenda item.”

It is worth mentioning here that the process to fill up these vacancies has
not been initiated as decision of the MHRD regarding classification of academic staff
(under Clause 22 of the Statutes) and Visitor Nominee & MHRD Nominee for the
Selection Committee constituted under Clause 23 of the Statutes, is required.

Now, for the smooth running of the laboratories and administrative work
of these two Departments, 12 non-faculty staff is required, as per the faculty/non-faculty
ratio suggested by the Government of India, Ministry of Human Resource Development,
Department of Higher Education, New Delhi vide letter No. 23-03/08-IFD, dated og®
May, 2008.

In view of the position explained above, the Institute may be allowed to
recruit the following non-faculty posts for the MBA and MCA Department: -

Sr. Name of the Post Fay Scale + GP No. of Post No. of Post
No. required for required for
MBA - MCA
1. System Analyst 15600-39100+5400( 01 01
2. Programmer 15600-39100+5400( 01 03
3. Technician 9300-34800+4200| 01 01
4. Technical Assistant 9300-34800+4200( 01 01
5. Laboratory Assistant | 5200-20200+1900] 01 01
6. Office Superintendent| 9300-34800+4200( 01 -
7. Office Assistant 9300-34800+4200| 01 01
8. Storekeeper 5200-20200+1900( 01 01
9. | Data Entry Operator | 5200-20200+1900( 02 02
10. | Stenographer 5200-20200+2400{ 01 01 Il
11. | Sr.Library Assistant | 9300-34800+4200 01 -
Total 12 12

There will be no liability on the Government of India, being Self-
Financing Courses.

The Board may consider and decide.
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Item 17.21 . To consider revision of Pay Scales of Teachers and
other staff on the recommendation of 6" Central Pay
Commission.

On the recommendations of the Govt. of India, the Ministry of Human
Resources Development, New Delhi vide letter No. No. 23-1/2008-TS. Il dated
18.8.2009 (copy enclosed as Appendix- XVIl pages 106 to 110 ) have decided to

revise the pay of teaching and other staff of Centrally Funded Technical

Institutions following the pay revision of the Central Government employees on
the recommendation of 6" CPC w.e.f.1.1.2006.

At Sr. 2 of; the above said letter it has been mentioned that the pay
structure and designations for all other Centrally funded Technical Institutions will
generally be the same as pér the scheme of revision of pay of teachers’ etc in
Universities, etc. as notified by the Ministry of HRD vide letter No. 1-32/2006-
U.I/U.I (i) dated 31% December, 2008 and clarification issued thereon from time to
time. However, in the case of National Institutes of Technology (NITs), Indian
School of Mines University (ISMU), Indian Institutes of Information Technology
(INTs.) and Schools of Planning & Architecture (SPAS), the accelerated
promotional Vbenefits' as mentioned from 2 (a) to (e) will be given while
maintaihing the UGC Pay Structure and designations.

In view of above accelerated promé_tional bené.fits, all promotions will be
based on pérformance evaluation and subject to fulfilment of other conditions
laid down by MHRD letter No. 1-32/2006-U.II/U.I (i) dated 31% December,
2008(copy enclosed as Appendix — XVIil pages 111 to 126). The revision of pay

scale of teachers shall be subject to various provisions of the Scheme of revision
of pay scales as contained in the above said letter dated 31.12.2008 and

Regulations to be framed by the UGC in this behalf in accordance with the
Scheme.
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The Directors of NITs have been granted pay of Rs. 75000/- plus Spécial
Allowance of Rs. 5000/- p.m. as applicable to Vice Chancellors of Universities.
The Librarian and Director of Physical Education will be given the revised pay
and. other benefits as notified vide MHRD letter No. 1-32/2006-U.II/U.1 (i) dated
31% December, 2008. The qualifications and the age of superannuation (60
years) will remain unchanged.

UGC pay scales will apply to Registrar, Dy. Registrar, Assistant Registrars
of NITs, subject to they possessing. the qualifications and experience as
prescribed by UGC from time to time. For others, normal replacement scale as
per CCS (RP) rules. 2008 will apply. Age of superannuation will, however,
continue to be 60 years. | _

Date of implementation of revised 'pay and allowance and payment of
arrears shall be as under :- |

(i) The revised pay and revised rates of Dearness Allowance under this

- Scheme shall be effective from 1.1.2006. The revised rates of all other
applicable allowances such as House Rent Allowance, Transport
Allowance, Children education Allowance etc. and the non-
compounded advance increments shall take effect from 1.9.2008.

(i) Payment of arrears up to 40% of the total arrears shall be made during
the current financial year i.e. 2008-09 after deduction of admissible
income tax.

(i)  An undertaking shall be taken from every beneficiary under this
Scheme to the effect that any excess payment made on account of
incorrect fixation of pay in the revised pay bands or grant of
inappropriate pay -Band/Academic Grade Pay or any others excess
payment made shall be adjusted against the future payments due or
otherwise to the beneficiary in the same manner as provided in this
Ministry’'s O.M. No. F.23-7/2008-IFD dated 23.10.2008, read with
Ministry of Finance (Department of Expenditure) O.M. No. F.1-1/2008-
IC dated 30.8.2008.

The Board may consider and approve. |
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Government of India APPENDIX-XVII .: ‘
Ministry of Human Resources Development \_

i Department of Higher Education
Ayz\/ Technical Section-11

\ RN TTYY T .

' ' . Shastri Bhawan, New Delhi -
/ted: 18" August, 2009

Instltutmns (CFTIs) follo A.mg the pay revision of the Central Government
n “atlon of 6™ Central Pay Commission (6" CPC)

[ am directed to say that the Government of India have decided, after taking into

‘ ~._'V'.-'cons1delat10n the recommendations made by the Govardhan Mehta Committee, to revise
“the Pay of teaching and other staff of Centrally Funded Technical Institutions followm%
L

the pay revision of the Central Govér'r_xment employees on the recommendation of 6"
CPC. The revised pay and other service conditions as approved by the Government of
India for the teaching and other staff in CFTls are as under: -

. For Indian Institutes of 'l‘echnology (IITs), Indian Institute of Science (IISc.)

Bangalore, Indian Institutes of Management (IIMs), National Institute of Industrial
Engineering (NITIE), Mumbai and Indian Institutes of Science Education &

-Research (IISERs).
(l) Lectu rers

o (l) Lecturers are not part ot the regu]ar faculty cadre in these Institutes. Appointment at

this level may be made as Lecturer-cum-Post Doctoral Fellow on contract basis to
enable bright young Ph.Ds to teach: and earn experience in premler institutions.

_' : '.('2-) At the entry level they may b placcd in Pay Band PB-3 of Rs.15600- 39100 with

_ Academic Grade Pay (AGP)Z'_ "'f Rs.6000/-p.m. with seven non-compounded
advance increments. .

(3) To encourage fresh PhDs to' join“ the teaching system, at least 10% of the total -

faculty strength should be recruited. at this level of Lecturer-cum-Post Doctoral
Fellow. However, relaxation in respect of educational qualifications could be given
up to 25% of total Lecturers recruited. The reasons tor such relaxations should be
duly recorded and reported to the Board of Governors of the respective institutions.

(4) After one year of post Ph.D experience, these Lecturers-cum-Post Doctoral
Fellows shall be placed in the AGP of Rs.7000/-p.m.

N NPy e
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(ii) Assistant Professors

48] To be appointed in PB-3 with AGP of Rs. 8000/-p.m. For direc't __rec_ruits, _
minimum pay in the Pay Band to be fixed at Rs.30000/-. : :

(2)  For appomtment as Assistant Professor one should have a Ph.D with first class or
equivalent in the approprlate branch. with a very good academic record throughout
and at least three years’ irdust ial/research/teaching experlence excludmg
however, the experience gmned 'whlle pursumg Ph.D.

(i) Associate Professors

(1) To be appointed in PB-4 (Rs.37400-67000) with AGP of Rs.9500/:p.tm. . For
direct recruits, minimum pay-in the PB-4 to be ﬁxed at Rs. 42800/-. :

(2)  For appointment as Associate Professor one should have a Ph.D w1th ﬁrst class
or equivalent in the appropnate branch with a very good academlc ‘record
throughout and a minimum of six years Teaching/ Industry/ Research experience,
of which at least three years' should be at the level of Assistant Professors, Senior
Scientific Officer/ Senior Design Engineer.

(iv) Professors

(1)  To be appointed in PB-4 (Rs.37400-67000) with AGP of Rs.lOSOO/-AJp;m. For
direct recruits, minimum pay in the Pay Band to be fixed at Rs. 48000/5’;5' '

(2) For -appointment as Professor giie _should ‘have a Ph.D with ﬁrst :class or

equlvalent with a very good academlc record and a minimum of l() years
experience. g

(3)  Up to a maximum of 40% of the sts of Professors at any given pomt of time
will be eligible for AGP of Rs. 12000/ p.m. after 6 years’ of regular:. servrce in

AGP of Rs. 10500/ p.m. subJeCt to performance .evaluation based on research
publications, Ph.D supervrslon teachmg and consultancy services etc S

2. For other Centrally Funded T'ec'hnlcal Institutions.

The pay structure and designations for all other Centrally Funded ‘Technical
Institutions will generally be the same as ‘per the scheme of revision of pay of teachers,
etc in Universities, etc. as notified by the Ministty of HRD vide letter No.1-32/2006-
U.II/U.1 (i) dated 3 1st December, 2008 and clarification issued thereon from time to time.
However, in the case of National Institutes of Technology (NITs), Indian School of -
Mines University (ISMU), Indian Institutes of Information Technology (IIfTs) and
Schools of Planning & Architecture (SPAs), the following accelerated promotional
benefits will be given while maintain’mg' the UGC Pay.Structure and designatioris'

(a) Seven non-compounded advance increments, shall be admissible a, the entry

level of recruitment as A351stant Professor to persons possessing the"degree of
Ph.D awarded in the relevant.d' : c1plme




(b (1) An Assistant Plof sOr possessmg the degree of Ph.D in the relevant
: drscrplme and wit ular service of 3 years’ at AGP of Rs.6000/-
p.m. shall be ellgr _Ve:for moving to AGP of Rs.7000/-p.m.

(ii) An Assrstant Professor possessmg the degree of Ph.D in the relevant
discipline and with- regular service of 3 years’ at AGP of Rs.7000/-
p.m. shall be ellglble for moving to AGP of Rs.8000/- p.m.

(iii) An Assistant Proféséorlpossessing the degree of Ph.D in the relevant
discipline and with regular service of 3 years’ at AGP of Rs.8000/-

p.m. shall be eligible for moving to AGP of Rs.9000/- p.m., and re-
designated as Associate Professor.

(c). Associate Professor completing 4 years’ of regular service in the AGP of
Rs.9000/- and possessing a Ph.D degree in the relevant discipline shall be
eligible to be appointed and designated as Professor, subject to other
conditions of academic performance as laid down by the UGC and by the
university, if any. No teachet other than those with a Ph.D shall be promoted,
appointed or designated as Professor The Pay Band for the post of Professors
shall be Rs.37400-67000 with AGP of Rs.10000/- p.m.

S (d) Up to a maximum of 20% hedsanctioried post of Professors shall be placed
. in PB-4 in the AGP of R§:12000/- p.m. after regular service of 6 years’ as
Professor in.the AGP of Rs. 10000 and the minimum pay in the Pay Band will

be fixed at'Rs.48000/- p.m.. Other eligibility conditions will be as laid down
by the UGC.

(¢) All promotions will be bésed on performance evaluation and subject to

fulfillment of other conditions laid down by MHRD letter No.1-32/2006-
U.II/U.I (i) dated 31* December, 2008.

3. Existing faculty of IIITs and ISMU, Dhanbad shall be given the replacement pay

. being proposed for IITs, as personal to them. Revised pay, as given in Para 2 above will
-be applicable for those recruited on or aﬁer the date of issue of these orders.

4" Directors: As regards the Dlrcctors of the Centrally Funded Technical
‘Instrtutrons (CFTIs), it was decided to-

L faculty positions, as under -

- follow a two-tier structure as in the case of

(a) For Directors-of ITs, IIM 3¢ Bangalore, [ISERs, NITIE ;Mumbai, a fixed
pay of Rs.80,000/- p.m. A '

(b) For Directors. of NITs IIITs xISMU Dhanbad, NIFFT, Ranchi, SPAs SLIET,
NERIST, CIT, NITTTRs, pay, of Rs.75,000 plus Special Allowance of
Rs.5000/- p.m, as applicable to Vlce Chancellors of Universities.

3. Cadre of Librarians and Dlrectors of Physical Education will be given the

~ revised pay and other benefits as notified vidle MHRD letter No. 1-32/2006-U.II/U.I (i)
_dated 31* December, 2008, The quallﬁcatlons and the age of superannuation (60 years)

will remain unchanged.

QB”/M | | 3
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6. The revised pay of Scientific Officers/Design Staff shall be mapped into the
normal replacement pay of 6™ CPC. However, if the Scientific Officers / Design Saff are-
doing teaching work, their revised pay as approved for the teaching staff shall be
applicable. :

7. Faculty Structure: The flexible faculty structure will continue in those
institutions where it is already in operation. However, institutions like ISMU/IITs which
were earlier under the IIT pay structure will- have the same faculty structure as in UGC
scheme except for the accelerated promdtions as provided under Para 2 above The
Ministry of Human Resource Development (MHRDYJ ‘will devise suitable ‘academic

criteria for those institutions which 1na.'"' ike to change over to a four-tier ﬂex1b]e faculty
structure. . : _

8. Other service conditions:

(i) Annual increment will be at the rate of 3% of the pay as per the CCS (RP)
Rules, 2008 (pay in the pay band plus applicable AGP). 3

(ii) Pay in the pay band and Academlc Grade Pay shall not exceed the limits set in
the CCS (RP) Rules, 2008 i.e. Rs.80000/-.

(iii) A cumulative Professional Development Allowance for Rs.3 lakhs for every
block period of 3 years (Rs. One lakh per year) may be made available to every
member of the faculty on reimbursable basis to meet the exp'ense's for
participating in both national and international conferences, paying the
membership fee of various professmnal bodles and contingent expenses.

(iv) Revised pay scales will be effective from 1.1.2006 and other allowances from
1.9.2008 and pay of existing incumbents will be fixed as per the formula given.
in the CCS (RP) Rules, 2008*"and the Fixation Table given in Annexl of
Ministry of Financé OM No.1/1/2008-IC dated 30" August, 2008: This is
further subject to the proviso that the revised pay of existing mcumbents as on
1.1.2006 will not be less than the minimum pay at the entry level for direct

recruits in each category in the ¢ase of IITs, IIMs, I1Sc, IISERs and NITIE
This would effectively mean that : L

a) Assistant Professors in the pre-revised scale of Rs.12,000 - Rs.18:300 with
basic pay ranging from Rs.12,000/- to Rs.15,780/- p.m. will be placed at the
minimum of Rs.30,000/- p.m. For those incumbents with pre-revised basic
pay of more than Rs.15780/-, their revised pay will be determined by
multiplying the existing pay as on 1.1.2006 by a factor of 1.86 and rounding

off the multiple figure to the: next multiple of 10 as given in Rule. 7 ( 1)(a)(1)
of the CCS (RP) Rules, 2008,

b) In the case of Associate Professms in the pre-revised scale of Rs.16,400 -
Rs.20,000 with basic pay ranging from Rs.16,400/- to Rs.18,200/- p.m., the
minimum will be fixed at Rs.42,800. For those incumbents with pre-revised
pay of more than Rs.18200/+; the revised pay will be as per Fixatign Table
corresponding to pre-revised pay scale of S-26 as %wen in Annexure I of
Ministry of Finance’s 0.M:Ng,1/1/2008-IC dated 30" August, 2008
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¢) In the case of Prdf&ssors in the pre-revised scale of Rs.18400-22400 with
basic pay ranging from Rs.18400 to Rs.20400 p.m. will be placed at the
minimum of Rs 48000/-. For those incumbents with pre-revised pay of more,
than Rs.20400/-, the revised pay will be as per Fixation Table corresponding
to pre-revised pay scale of S-29 as given in Annexure-I of Ministry of
Finance’s O.M.No.1/ 1/2008 I(‘ dated 30" August, 2008.

“ (v) In respect of other categorles of institutions, pay fixation will be made as per
CCS (RP) Rules, 2008 and the Fitment table issued by MHRD for UGC funded

institutions vide letter No.3-] /2009 U I dated 4% June, 2009, which is available
on the web-51te of MHRD -

For Reglstrars, I)y Reglstr" sstt Registrar. UGC pay scales will apply to

rars of IITs, IISERs, NITs, IISc and Deemed to
ng the qualifications and experience as prescribed
by UGC from time totime. For others ormal replacement scale as per CCS (RP) Rules,
2008 will apply. Age of superannuatmn w1ll however, continue to be 60 years.

Anomalies, if any, in the 1mplementat10n of this order may be brought to the
. notice of the Department of Higher Education, Ministry of Human Resource
.. Development. o
Yours faithfully,
. ovladid
| (Pratima Dikshit)
S S S Director (TC)
i\Copy to: - - . T '

Principal Secretary to Prime M"zmster South Block, New Delhi.
Secretary (Coordination), Cabi

Secretary, Department of Exp
Secretary, Department of Pers

}Secretarlat Rashtrapati Bhawan, New Delh1
ture North Block, New Delhl

an elf-& Trammg, North Block, New Delhi. 4
%ecretar?' Department of Agrlcultuxe Research and Education, Krishi Bhawan,
hi.

6. Secretary, Minist

of Health and Fanruly Welfare (Medical Education), Nirman
Bhawan, New Del 1

Acting Chairman, All India Counml for Technical Education, New Delhi.
Secretary, University Grants Commlssmn New Delhi.

Web Master, Mmlstry of IIuman Resource Dev

elopment for publication on the
websile of the Mlmstry, hosted by the National Infor?natlcs Cen?re

( Bchalod—

(Pratima Dikshit) -
Director (TC)
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APPENDIX-XVVIII
72008-U.1/U.10)
overnment of Indla
Ministry of-Hyman Resource Davelopment

— Dapariment of Higher Bducation

New Daihl, dated the 31% Dacember, 2008

To . 5
- o \
: g The Secratary, C -

,9\110“950,.# Univarsity Grants Commission, ,ﬁy/ il !

yjrj sl A<), Bahadur Shah: Zafar Marg, N~y 4 \ {) ]
~ L0 (D oL New Delhi - 110 002, N BN\

»s (%3 ) ' ' ' |

~§gﬁ =t Subject:- Scheme. of revision of pay of. teachers and equivalent cadres In universities
'a_M/ and colleges follovdng the revision of poy scales of Central Government
3\ g employeas on the réecommendations of the Sixth Central Pay Commission.

1 am diracted to say that the Government of Indiz have declded, aftar taking into

D- considaration the recommendations made. by the University Grants Commisslon (UGC)
- RS based on the declslons taken at the maeeting of the Commission held en 7-8 October
£‘)ﬁr’ 2008, to revise the pay scalaes of teachers in the Central Universities. The revision of pay
scales of teachets shall be subject to various. provisions of the Scheme of revislon of pay

: scales ag contalnad In this letter, and Regulations to he framed by the UGC in this behalf

in accordance with the.Scheme glven below: The revised pay scalas and other provlsiohs
of the Scheme are as under:-

- 1.  General

)] There shall be only thrae deslgna‘tiuns In vespact of teachers In Universities and
collegas, namely, Assistant Professors, Associate Professors and Profassors, Howewver

—_ thare shall be no change in the present deslgnation in respect of Library and Physlcall '
Education Persatinel at varlous levels.

() - No one ghall be- eligibla to be eppointed, promoted or designated as Professor,
unfess he or she possesses. a-Ph.D. and satiéfias other academic conditions, as lald down
by the Unlversity Grants Cammisglon {UGC) from time to time. Thig shall, however, not
affect those who are already designeted as *Professor’.

—

(i}  The pay of teachars and equivaiant positlons in Universities and Collegas shall ba

fixed according to their designations In two pay bands of Rs, 15600-39100 and Rs,

37400-67000 with appropriate “Academic Grade Pay” (AGP In short). Each Pay Band

— _ shall have different stages of Academic Grade Pay which shall ensure that teachers and
other equlvalant cadraes coverad under this Schame, subject to othar condltlons of

sligibliity being satisfied, have multipla opportunitles for upward movement durlng their
career.

{iv) Posts of Professors shall be created In under-graduate (UG) ‘colleges as weu as In
, post-graduata (PG) colleges. The number of posts of Professors in 8 UG Callege shall be
equivalent to 10 percent of the number of posts of Associate Professors in that College.
There shall be as many posts of Professors In each PG Coflage as the number of

Departments in that Callege. o tiew Departriants shall be creatad in UG or PG Colleges
without prlor approval of thd UGC.

- ' F\L‘ -.‘.. J; 31:11; \%&GTQ_{‘:{
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(v} Up to 10% of the

Professors in universities shail be in the higher
Academic Grade Pay of Rs. 1 :

i-gligibility conditions to ba prescribed by the UGC,

{(vi} National Eligibllity Test (NET) shall be compulsory for appointment at the entry
level of Assistant Professor, subject tn the examptions to the degree of Ph.D. In raspect
of those persons obtalning the award through a process of registration, course-work and
external evaluatlon, as have baen/ or may be laid down by the UGC through its
regulations, and so adopted by the University, NET shall not be required for such
Masters’ programmaes In disciplines for which there is no NET.

2. Ruvigad Pay Scaies, Sarvice conditions and Career Advancement Scheme
for teachers and equivalent positions:

‘The pay structure for diffsrent categoties of teachers and equlvalent pasitions
shall be as indicated below.

{a) Assistant Prnu-normmclnte Professors/Professors In Colleges &
Unlversities '

® Persons entering the teaching profassion in Unlversities and Colleges shall be
designated as Assigtant Professars and shall be placed In the Pay Band of Rs.15600-
39100 with AGP of Rs.6000. Lecturers already In service in the pre-revised scaie of Rs.
BG0GD-13500, shall be re-designatad as Assistant Professnrs with the sald AGP of Rs,
6000.
3

(i) . An Assistant Professor with completed service of@ years, possassing Ph.D
Degree in the relavant digciplina shalt be eligible, for moving up to AGP of Rs. 7000.

(il  Assistant Professors possessing M.Phil degree or post-graduate degree in
professlonal courses approved by the ralavant Statutory Body, such as LL.M/M.Tech etc.

ahall be ellgible for the AGP of Re. 7,000 after complatian of 5 yvears service as Assistant
Professar.

(lv)  Assigtent Professors who do not have Ph.D or M.Phil or & Master's degree in the
relevant Professional course shall be eligible for the AGP of Rs. 7,000 only after
completion of & years’ service as Asslstant Professor.

(v)  The upward movement from AGP of Re. 6000 to AGP of Rs. 7000 for all Asslistant
Professors shall be subject to their satisfying other condlitions as laid dewn by the UGC.

(vi) The pay of the Incumbents to the nosts - of Lacturar (senlor scale) (l.e. the un-
revised scale of Rs. 10,000-15200) shall be ra-designated as Assistant Profassor, and

shall be fixed at the appropriate stage In Pay Band of Rs.15600-39100 based on thelr
present pay, with AGP of R¢, 7000. 5

(i) ‘Assistant Professors with completed service of 5 vears at the AGP of Rs. 7000
shall be ellgible, subject to other requirements lald down by the UGC, to mave up to the

AGP of Rs, 8000.

+

(vill) Posts of Assoclate Professor shall be in the Pay Band of R5.374OD-67600, with
AGP of Rs.9000. Directly recrulted Assoclate Professors shall be placed (h the Pay Band

of Rs. 37400-67000 with an AGP of Rs, 9000, atthe appropriate stage In the Pay Band In
terms of the condltions of appointment.

{Ix) Incumbent Readers and Lacturers (Selection Grade) who have completed 3 years
in the current pay scale of Rs. 12000~18300 on 1.1,2006 shall be placed In Pay Band of
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Rg. 37400-67000 with AGP Paj:d

5. 9000 and shall he re-designated as Assoclate
Prolessor,

(x) Incumbent Readers and‘fl‘.eéf&mmgwelectlon Grade) who had not completed three
years in the pay scale of Rsv. $2000-18300 on 1.1,2006 shall be placed at the
appropriate stage In the Pay-8arid-of Rs. 18600-39100 with AGP of Rs. 8000 till they

_complate 3 years of service In the grade of Lecturer (Selectlon Grade}/Reader, and

thareafter shall be placed n the higher Pay Band of R$.37400-67000 and accordingly ra-
designated as Assoclate Professor,

{x}} HReaders/ Lecturars (Sslectlon Grade) in service at present shall continue to be
designated as Lecturer (Sslaction Grade) or Readers, as the cage may be, until they are
ptaced in the Pay Band of Ra, 37,400-67000 and re-designated as Associate Professor In
the manner described in (x) above. -

(xll) Assistant Profassors completing 3 years of teaching in the AGP of Rs. 8000 shail
be eligible, subject to other conditions, that may be prascribed by the UGC and the

univergity, to move to the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000 and to he
designated as Assoclate Professor.

) I
(xif) Assoclate Professor completing 3 years of service in the AGP of Rs. 9000 and
possaessing & Ph.D.degree in the relevant discipline shall be eligible to be appointed and
designated as Professor, subject to other conditions of academlc performance as lald
down by the UGC and If any by the university. No teacher ather than those wlth a Ph.D.
shall be promoted, appointed or designated as Professor. Tha Pay Band for the post of
Professors shall be Rs,37400-67000 with AGP of Rs, 10000.

(xiv} The pay of a diractly recrultad Professor shall be fixed at a stage not below Rs.
43000 In the Pay Band of Rs. 37400-67000, with the applicable AGP of Rs. 10000.

(xv) ien parcent of the posts of Professors In & university shall be in the higher AGP of
Rs. 12000, howevar, taachers appointed to the posts shall continue to be designated as
Professor, Eligiblity for appointment as & Professor in the higher Academic Grade Pay
shall be as may be Iald down by the UGC, and such elligibliity conditions shall, inter alia,
include publications in paer raviewad/ refereed Research Journals, and the requirement
of &t jeast 10 ‘veara of teaching as Professor and post-doctoral work of a high standard.
No person appointed directly as Professor in the AGP of Rs, 12000 shall be fixed at a
stage less than Re. 48000 along with the AGH. -

{xvl) For initial direct recrultmant at the lavel of Assoclate Professors and Prafassars,
the eliglbility conditions In respect of scademic and ressarch requirements shall be as

may be or have been prescribed by the UGC through Regulations and as may be laid
down by the unlversity. :

{xvil) Discretianary award of advance Increments for those who enter the profession as
Associate Professors or Professors with higher merit, high number of research
publications and experience at the appropriate level, shall be within the competence of

_the appropriate authority of the concerned University or racrulting institution whife

negotlating with individual candidates in the context of the marits of sach case, taking
into account the pay stiucture of other teachers In the faculty and ather specific factors.

‘(b) Professors in Under Graduate and Post Graduate Colleges!

{xvill} Ten percent of the nurmnber of sanctioned posts of Assoclate Professor In an Under
Graduate Collage shall be that of Professors and shall ba subject to the same criterion
for selection/ appointmient as that of Professors In Universitles, provided that there shall
not be more than ong post of Professor in aach Dapartment; and provided further that
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One-fourth (25%) of thé pasts sor In UG Collages shall be directly recruitad ar
filied on deputation by sligibla fgaghais and the remaining three-fourths (75%) of posts
of Professors shall be filed by marit ptamotian fram among eligible Associate Professors
of tha relevant departrnent of the: Under Graduate College. Identification of posts of
Profegsor In an Under Graduste College. for' belng filled through direct
recrultment/deputation shall ba' wWithin the competence of tha University acting In
consultation with the Coliege, WHeig the humber of posts of Professor worked out as a
percentage of the number of posts of Assoclate Professor (or merit promotion or direct

recruftment/ deputation s ot an Intagar, the same shall he roundad off to the next
higher integer.

{xIx) There shall be one post of Professor in each Department of a Past Graduate
Coltage and shall be aubject ta the same criteflon Tor selection/ appointment as that of
Professors in Univérsities, provided that One-fourth (25%) of the posts of Professor shall
pe filed on deputation/diract recrultment from among eligible teachars and the
remaining three-fourths (75%) of posts shall be Alted through merit promotion from
among the eligible Associate Professors in the relavant department of the Post Graduate
College. ldentification of posts of Professar In a Post Graduate College for being fllled
through direct recruftment/deputation shall he within the competence of the University
acting In consultation with the College. Where the number of posts of professor for merit
promotion or diract recruitment/ deputation worlked out as a percentage of the toial
numbar of posts In a Post Graduata College is not an integer, the same shall be roundad
oft to the next higher Integar. The UGC shall Issue separate guidellnes to ensure
- avallabllity of mintmum standards of acadeimic Infrastructure (library, research facilitles
atc.) for starting Post Graduate Courses in Colleges.

3. Pay Scales of Pro-Vice Chancalior/Vice Chancslior of Univarsities:

) Pro-Vica-Chancalior

The posts of Pro-Vice Chancellor shall be In the Pay Band of Rs.37400-67000 with AGP of
Ra. 10000 or Rs. 12000, &8s the casa may be, along with a Speclal Allowance of Rs,4000
per month, subject to the condition that the sum total of pay Iin the Pay Band, the
Academic Grade Pay and the Special Allowanca shall not exceed Rs. 80,000.

) Vice Chancellor

- The posts of Vice Chancellor shall carry a fixed pay of Rs. 75000 along with a Special
Allowance of Rs. 5000 per month,

4, Pay Scales of Peincipals In Collagesy
4] Principal of Under Graduata Colleges

Appuintmants to the posts of Princlpal in Under Graduate Collegas shall be based on the
conditions of ellgibliity Ih raspect of educational qualifications and teaching/research
experignca laid down by the University Grants Commission and if any by the university
from tima to time. The posts of Princlpal in Under Graduate Collages shall be in the Pay
Band of Rs.37400-67000 with AGP of Rg.10000, plus a Special Allowance of Rs. 2000 per

month. All Principals In service shall be appropriately fixed in the Pay Band with the AGP
. of Rs. 10000.

()  Principal of Post Graduate Collegas
Appointments to the posts of Principal in Post Graduste Collagas shall be based on the

conditions of eligiblllty In respact of educstional qualifications and teaching/research
experience iald down by the Unlvarsity Grants Cornmission and if any by the university



-115-

. from time to time. Posts of Pﬂnﬂtl in Post Graduate Colleges shall also be in the Pay
Band of Rs.37400-87000 with AGP of Rs.10,000, plus a Speclal Allowance of Rs. 3060

per month, All Principals in servlm,shall be apprapriataly fixed In the Pay Band with the
AGP of Rs. 10000,

5.  pay Scalas and Careat ﬁdbhncamant Schama tor Librarians etc:

i  (a) Assistant Librarian/ Coilege Librarlan:

(0 Assistant Librarlan/ College Librarian in the pre-revised scale of pay of Rs. 8000-
13500 shall be placed In the Pay Band of Rs.15600-39100 with AGP of Rs. 6000,

{(m Al exlf:.tlng condltions of eligibility and academic qualifications lald down by the

UGC shall contlnua to be applicabla for diract recrultment of Assistant Librarian/ College
Librarian. _

(b)  Asszistant Librarian (8r. Seale)/ Collage Libratian (Sr.S¢nle)

o (iy  The posts of Asasistant Librarlan (Sr. Scale)/ Collegs Librarlan (Sr.Scala) In the

pre-revised scale of pay of Rs, 10000«15200 shall be placed In the Pay Band of Rs.
15600-39100 with AGP of Rs,7000.

— ()  Assistant Librarvian/ Collage Librarian posgessing Bh.D. In Library Science at the
, . entry level, after completing saervice of 4 yaars in the AGP of Rs.6000, and If otharwise

eligible as per guidelines lald down by the UGC shall be eligible for the higher AGP of
Rs. 7000 with in tha Pay Band of Rs, 15600-39100.

i (i) * Assistant Librarlan/ College Librarlan not possessing Ph.D. but only M.Phil in
1 , Library Sclance st the entry level aftar complating service of 5 years in the AGP of Rs.

- ] 6000, If otherwize ellgibla as per guldelines lald down by tha UGC, shall becomea eligihle
for the higher AGP of Rs. 7000.

{iv}  After completing service of 6 years in the AGP of Rs. 6000 Asgistant Librarlan/
o College Librarlan without the relevant Ph.D, and M.Phil shall, If otherwlise eligible as per

guidalines lald down by the UGC and If any by the university, move to the higher AGP of
Rs. 7000,

. (v) The pay of tha existing Assistant Librarian (Sr. Scala)/ College Librarian
_ (Sr.Scale) In the pre-revised scale of pay of Rs. 10000-15200 shall be fixed In the Pay

Band of RS, 15600-39100 with AGP of Rs, 7000. at an appropriate stage based on their
prasent pay,

(c) Deputy Librarian/ Aasistant Librarlan (Selection @rade)/Colleqe
Librarlan {Salaction Grade) ,

()  Deputy Librarlans who are dlrect!y‘recmlted- at present shall be placed In the Pay
; Band of Rs, 15600-39100 with AGP'of Rs. 8600 initially at the time of recrultment.

L (i) On completion of servica of 5 years, Assistant Librartan (Sr.Scale)/ College
Lbrarian (Senlor Scale) shafl bae eligible for the post of Deputy Libradlan/ aquivalent

, posts In Pay Band of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to

thelr Adfllling other conditlons of nllglbmty (such as-Ph.D. degree or equivalent published

-~ work etc. for Deputy Librarian) as lald down by the UGC, They shall be designated as

Deputy Librarlan/ Assistant Librarlan (Selectlon Grade)/ College Librarian (Selection
Grade), as the case may be.

)
R ot it o
o

o
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(M) The. axisting procass of sgidetlon by 8 Selection Committee shall continue In
respect of promotion to the post d¥DEputy Librarian and their equivalent positions.

(iv)  After completing 3 years In the Pay Band of Rs. 15600-39100 with an AGP of Rs.
8000, Daputy Librarlans/ squivatant pesitlons shall move te the Pay Band of Rs. 37400-

67000 and AGP of Rs, 9000, subject to fulfliling other conditions of eligibliity lald down
by the UGC and If any by the unlveérsity,

(v)  Assistent Librarans ( Senlor Se¢ale) in universities/ College Librarians (Senior

. Scaig) in the AGP of Re.7000 not possessing Ph.D. In Ubrary Sclence or equivalent
published work but who fulfill other criterta prescribed by the UGC and if any hy the
univarsity, shall also ba eligible for baing placed in the AGP of Rs. 8000, .

(vi) Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selaction
Grade)/College Librarian (Selection Grade) who have completad thres ysars in the pre-
revised pay scafe of R, 12000-18300 on 1.1.2006 shiall be fixed at an appropriate stage
In the Pay Band of Rg. 37400-67000 with st AGE of Rs. 93000. They shall continue to be

deslgnated as Deputy Librarian/ Assistant Librarian (Selection Grade)/College Librarian
(Seluction Grade)

(vl Incumbents to the posts of Deputy Librarvian/ Assistant Librarlan (Selection
Grade)/College Librarian {Selectlon Grade) who have not completad the requirement of
three years in the pre-revibed pay scale of Rs. 12000-18300, for being eligible to be
placed in the higher Pay Band of Rs. 37400-67000, shall be placed at an appropriate
stage with Academic Grade Pay of Rs.8000 till thay complete three years of service as

Deputy Lbrarian/ Assistant Librarian (Selection Grade)/ Collage Librarlan {Selection
Grade).

{vlii) Pay in regard to the directly recrulted Deputy Librarians shall be initlally fixed In
Pay Band Rs. 15600-38100 with AGP of Rs;, 8000: They shall move to the Pay Band of

Rs. 37400-67000 with AGP of Rs, 9000 after completing threg years of service in the
AGP of Rs. 8000. _ '

{ix) The existing conditions of eligibiiity and scademic qualifications prescribed by the
UGC shall continua to be applicable for direct recruitment to the post of Deputy
Librartan.

(d)  Librarian {Unlversity)

(1) The past of Librarian shall be in the Pay Band of Rs. 37400-67000 with the
Academic Grade Pay of Rs. 10000.

(i}  The existing conditions of eligiblilty and academic qualifications prescribed by the
UGC shall continug to be applicable for appointment to the post of Librarlan (Unlversity).

(ily  Deputy Librarian completing service of three years in the AGP of Rs. 9000 and
otherwise eligibie as per conditions prescribed by the UGC and if any by the university,

shall also be eligible to be considered for appointment to the post of Librarian through
open racruitment.

(V)  Incumbent Librarian (Untversity) shall be placed at the appropriate stage as per

the ‘fixation formula’ of the 6™ CPC in the Pay Band of Rs. 3740-67000 with AGP of fs.
10000. .
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_ 6. Fay Scales and Carédrfiuancement Scheme for Phystcal Education
Parsonnel: o
(3)  Assietant Diractor of Hijie] Bducstion( Assistant DPE)/ Collage
Dirsctor of Physical BEdacatipn [Beltega DPE)

()  The Assistant Director of Physical Education/ College DPE In the pre-revised pays
scale of Rs. 8000-13500 ahall be plaéded in the Pay Band of Rs.15600-39100 with AGP of
Rs. 6000. : ‘

(i)  Pay of incumbant Assistarnt Directors of Physical Education/ Cbilege DPE shall be
fixad at an approprista stage in the Pay Band of Rs. 15600-39100 with an AGP of Rs.
6000, in accordanca with the ‘fixation formula’ of the 6™ CPC,

(i) . Al existing éonditions of eligfbility and academic gualifications laid down by the
UGC shall continue to be applicable for direct recruitment of Assistant Director of
Physical Education/Collage DPE. :

{b)  Assistant Director of Physical Educatlon (Benlor Scale)/ Coltage DPE
{ Senlor Scals)

0 Assistant Directors of Physical Education (Senior Scale)/ College DPE  (Senior
Scala) In the pre-revised pay scale of Rs. 10000-15200 shall be placed in the Pay Band
of As. 15600-39100 with AGP of Rs. 7000. :

{Il)  Assistant Directors of Physical Educatlon (Senlor Scale)/ Collega DPE  (Senlor
Scala) possesaing Ph.D. in Physical Education at the entry level of Assistant DPE/ Collage
DPE In the AGP of Re. 6000 shall, after coinpleting servica of four years In the AGP of
Rs.6000, and if otherwise eliglbla: as per guidelines prescribed by the UGC and it any by
the university, move to higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100.

(I - Assistant Directors of Physlcal Education (Sanior Scale)/ Coliene DPE  (Senior
Scale) possessing M.PhIl in Physjeal Education at the entry level of Assistant DPE/
College DPE In the AGP of Rs. 6000 shall,. after compiating service of five years in the
AGP of Rs. 6000, be aligible far tha Kighar AGP of Rs. 7000.

(v)  Assistant Directors of Physical Education/ College DPEs without the relevant Ph.D.
and M.Phil shall, after completing servica of shx years as Asgsistant Director of Physical
Education/College DRE In the AGP of Rs. 8000, &nd if otherwigs eligible as pér guidelings

prescribed by the UGC and If any by the university, be eligible for being placed in the
AGP of Rs. 7000.

(v)  Pay of incumbent Assistant Directors of Physical Education (Senior Scala)/ Collage

DPE  (Senior Scale) shall be fixed in Pay Band of Rs. 15600-39100 at an appropriate
stage In the AGP of Rs. 7000, as par the ‘fixation farmula’ of the 6% CPC.

() Deputy Director of Physical Education/ Assistant Dlrector of Physical
s lege Divactor of Physical Edueation (Selaction
rade - _ _

A1) ARer completing servica of five years in the Pay Band of Rs. 15600-39100 with
tha AGP of Rs. 7000 and subjact to satisfying other eligibllity conditions laid down by the
‘UGC and if any by the unlversity, Assistant Director of Phiysical Education (Senlor Scala)/
College DPE (Senlor Scala) shall move to AGP of Rs. 8600 in the Pay Band of Rs. 15600-
39100. They shall be designated as Deputy Diractor of Physic '

: : 18- al Education/ Assistant DPE
(Selection Grade)/ Collage DPE (Selection Grade), us tha casa may ba. '
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()  After completing servieg-¢ffirae years (o the Pay Band of Rs. 15600-39100 and
tha AGP of Rs. 8000 and subijeélto-eligibifity lald down by the UGC and If any by the
university, Deputy DPE/ Assistant [IEE (Selection Grada)/ Collage DPE (Selection Grade)
shall move to the Pay Band of Rg, 37400-67000 with the AGP of Rs. 9000. Thay shall

continue to be designated as Depuly DPE/ Assistant DPE (Selection Grade)/ College DPE
{Selactlon Grada) '

() ANl Incumbents fo the pest of Deputy DPE/ Assistant DPE (Salaction Grade)/

Collags DPE{Salaction Grade) who have completed service of at least three years in the
un-revised Pay Scale of Rs. 12000-18300 as on 1.1.2006 shall be ellgible to be fixed in
tha Pay Band of R, 37400-67000 with AGP of Rs. 9000, - -

{tv) Al incumbents to tha post of Deputy DPE/ Assistant DPE (Selectlon Grade)/
Collage DPE {Setaction Grade) whose services In the un-revised Pay Scale of Rs. 12000-
18300 fall short of three years which would have made tham sligible to move to the
higher Pay Band, shall be placed at an appropriate stage at the AGP of Rs. 8000 in the
Pay Band of Rs. 15600-39100 il they complete the raquired service of three years as
Daputy DPE/ ADPE (Selection Grade)/ Collage DPE (Selection Grade) In the un-revised
Pry Scale. ' :

(v}  Pay of the directly recrutted beputy DPE shsll ba initially fixed with the AGP of
Hs, 8000 Ih the Pey Band of Rs. 15600-39100, and &fter completing 3 years of service

directly recrulted Deputy DPE and equlvalents ghall move to Pay Band Rs, 37400-67000
with AGP of Rs. 5000. .

(d)  Diractor of Physical Education (University):

{1y Post of Director Physical Bducation ir universities shall be In the Pay Band of Rs.

37400-67000 with hGP'Qf"RS‘-. 16000. . -

()  Post of Director Physical Education (University) shall continue to be fifled through
diract recruitment and the existing conditions of eligibility i.e. the minimum qualification,

number of yeary of relevant experience shd other conditions prascribad by the UGC shall
continue to be the sligibility: For recrultment.

(1}  Pay of the Incumbents shall be fixed at the appropriate stage In the Pay Band of
Rs. 37400-67000 a5 per ‘fixation formula’ of the Government of 1ndia for 6™ CPC.

7. Incentives for Ph.D./M.PhH and other higher qualification:

§)) Fi_\@iﬂﬁii-compaunded advance increments shall be admissible at the entry level
of recruitment as Assistant Professor to persons possessing the degrae of Ph.D. awarded

in the relevant disciplineg by a university following tha process of registrstion, course-
wark and external evalustion as prescribed by tha UGC,

(1) . M.Phil degrea halders at the thne of recruitment to the post of Assistant Professor
shall be entitled to two non-compounded advance increments.

() Those possessing Past Graduate degrez In a professional course such as
LL.M/M.Tech etc., recognisad by the televant Statutory Body/Councll, shall aiso be

_entitied to 2 non-compourded ad_vance increments at the antry level,

(iv) Teachers who compiste thelr Ph.D. degree whila In servica shall be entitied to
three non-compounded increments If such Ph.D. s In the relevant discipliine and has

been awarded by a unlversity complylng with the process prascribed by the UGC for
enrélmeant, coursa-work and evaluation etc.
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{v)  However, toachers in servicddyha have been awarded Ph.D. at the time of coming
into force of this Scheme or hawing Ween enrolled for Ph.D. have already undargone
course-wark, If any, ag well as evaluation, and only notification In ragard to the award of
Ph.D. i8 awalted shall also be @ntitled to the award of three non-compounded
incramants even If the university awarding such Ph.D. has not yat bean notifled by the
UGC as having complied with the process prescribed by the Commission.

(vl) In respact of evary other case, a teacher who |s already enrolled for Ph.D, shalt
avall the banefit of thres non-compounded Increments ohly If the university awarding the
Ph.D. has been notified by the UGC to have complied with tha process prescribed by the

Commission for the award of Ph.D, ih respect of elther course-work or evaluatlon or
both, as the case mny be.

(vii) Teachers t sarvtcs who have not yet enrolled for Ph.D. shall therafore derive the
benefit of three non-compounded Incremants on award of Ph.D, while In service only if

such enrolment Is with a unjversity which complies with the entlre pracess, including that
of enrolment as prescribed by tha UGC,

(vili) Teachers who acquire M,Phil. degree or a post graduata degree In a professional
course recognised by the relevant Statutory Body/Council, while in service, shall be
entitied to one advance increment, If post graduate qunlification in 8 particular subject
is not a mandatory requiremant at the entry javel of recrultrnent, acquisitlon of such a
qualification for in service candidates shall alse antitle them to one advance Increment.

(ix) Five non-compounded advence increments shall be admissible to Assistant

Libraran/ College Uibrarfan who are recrulted at entry level with Ph.D. dagree in the
discipline of library sclance from a university complying with the process prescribed by

the UGC In respect of enrolment, course-work and evaluation process for the award of
Ph.D., In library sciance,

{x) Assistant Librarian/ Cuallege ler&rian and other Llbrary personnel acquiring the
degree of Ph.D, at any time while i sarvica, In the discipline of (ibrary science from a
univarsity c°mplylng with the process prascribad by the UGC in respect of enrolment,

course-work end evaluation shall ba antlt|ed to three non-compounded advance
Increments.

(xi} However, persons In posts of Assistant Librarian/College Librarian or higher
positions who have been awarded Ph.D. in library science st the time of coming into
force of this Scheme or having been enrolied for Ph.D. In Ibrary sclence have already

undergone course-work, If any, as well as evaluation, and only netification In regard to

the award of Ph.D. 18 awalted, shall niso be entitled to the award of three non-
compoundad incraments even lf the univergity awarding such Ph,D. has not yet been
notified by the UGC as having complled with the process prescribed by the Commisslon.

(xti} In respect of every other case of persons in the posts of Assistant Librarlan/

College Librarian or higher positions who are already enrolled for Ph.D. shall avali the:

benefit of three nol-compotnded increments only If the universlty awarding the Ph.D,

_has been notified by tha UGC te have complied with the process prascribed by t‘he

Commission for the award of Ph.D, In respect of glther course-work or evaluation or
bath, as the case may be.

‘(x!ll) hgsistant Librarian/ Collega Librarlan and others In higher Library positions In

service who have not yet enrolled for Ph,D. shall therefore derlve the benefit of three
non-compounded increments on award of Ph.D, while th service only i such enrolment is

with a univarsity which complies with the entlre process, including that of anrciment as
prescribed by the UGC,
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sfiipivien increments shall be admissible for Assistant
Librarlan/ Collage. Litrarign with ‘#iPhil -degree in Library Sclance at the antry jeval,
Assistant Llbrarlan/ College Libraddn and those in higher positions acquiring M.Phil
degree in Library Sclence at any timeé during the course ot thelr service, shall be eatltled
to one advance lncrament.

(xv) Five non-compounded advance Increments shall be admissible to Assistant
Director of Physical Bducation/ Collage Director of Physical Education who are recruited
at antry level with Ph.D. degree In the discipline of Physical Education from a university
complying with the process prescribed by the UGC in respect of enroiment, course-wark
and evaluation procaess for the award of Ph.D. In Physical Education.

{xvi) Persons In posts of Assistant Director of Physical Education/ Collage DPE or higher
positions acquiring tha degree of Ph.D in the discipline of Physlcal Education, at any time
while In service from a university camplylng with the procass presacibed by the UGC in
raspact of snrolment, course~work and evaluation shall be entitled to threa non-
compoundad advance increments.

(xvil) However, persons in posts of Assistant Director of Physical Education/ College
DPE or higher positions who hava been awarded Ph.D. In Physical Education at the time
of coming Into .force of this Scheme or having been enrollad for Ph.D. in Physical
Education have already undergone coursa-work, Iif any, as well as evaluation, and onlfy
notification In régard to the award of Ph.D. Is awaitad, shall also be entitled to the award
of three non-compoundad Incramants even If the unlversity awarding such Ph.D. has not

yet been notlfied by the UGC as having complied with the process prescribed by the
Cammigsion, i

{xvill) In respact of every other case of persons in tha posts of Assistant Director of
Physical Education/ Collega DPE or highar positions who are already enrolled for Ph.D. in
Physical Education shall avail tha benefit of three non-compounded Increments only If
the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D, In respect of either
tourse-work or evaluation or hoth, as the case may be. ' '

(xix) Assistant Director of Physical Education/ College DPE and others In higher
Physical Education positions In service who have not yet enrolled for Ph.D. shali
therefore derive the henefit of thrse nan-compounded Increments on award of Ph.,D,
whiie in service caly If such enralmant Is with a unlversity which complies with the entire

~ process, including that of enrolment as prescribed by the UGC,

(xx) Two non-compounded advance increments shall be admissible for Asslstant
Diractor of Physical Education/ College DPE with M.Phil degree in Physical Education at
the entry level, Assistant Director of Physical Education/ College DPE and those In higher

positions acquiring M.Phil degree in Physical Education at any time during the course of
thelr service, shall be antitied to one advanca Increrment,.

{xxd) Not withstanding anything In the foregoing clauses, those whe have already
avalled the benefits of advance increments for possessing Ph.D./ M.Phil. at the entry

level under the aariler schamyg shall not be aentitied to the benefit of advance increments
under this Scheme.

'(xxli) For posts at the enfry level where no such advance increments were admissible

for possessing Ph.D/ M.Phil. under the earfier scheme, the beneflt of five advance
increments for possessing Ph.D./ M.Phil. shall be avallabla to only those appointments
which have been made on or sfter tha coming Into force of this Scheme.

10 -
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. (x1il) Teachers, Library and Pﬁs}&i‘é&!-Educat!on cadres who have already avalled the

benefits of incréments as per exlstiig policy for acquiring Ph.D./M.Phil while In service,
would not be antitiad to banefits ﬂﬁdh‘_i:thls Scheme.

8, Othat terms and conditions:
{a) Incremeants:

{1y Each annual increment shall be equivalent to 3% of the sum total of pay In the
relevant Pay Band and the AGP as applicabla for the stage in the Pay Band.

(i) Each sdvance Increment shall also be at the rata of 3% of the sum total of pay in
the relevant Pay Band and the AGP as applicable and shall be non-compoundable.

() The number of additional increment(s) on placemant at each higher stage of AGP
shall be as per the existing schema of increment an promation from lower Pay Scale to
higher Pay Scale; however, In view of the censiderable ralse In effective pay between the
two Pay Bands, there shall be no additional Increment on movement from the Pay Band
of Rs, 15600-39100 to the Pay Band of Rs. 37400-67000.

(iv) Al Issues relating to grant of advance increments to teachers engaged In
englnearing/ technical courses In -the unlversity system shall be subject to
racommendations of the Committee separately constitutad by the Central Govarnment
for pay review of taachars In technical aducation.

{b)  Pay ‘fixation formula’:

The pay ‘fxation formula’ recommended by 6™ Centrel Pay Commission as
accepted by the Centrsl Government shall be adoptad for teachers and eguivalent
positions In the Library and Physical Educatlon Cadres. :

(c) Allowances:

{1 Allowances such as Leave Travel Concesslon, Special Compansatory Allowances,

.Children’s Educstion Allowance, Transport Allowance, House Rent Allowancs, Deputation

Allowance, Travelling Allowarce, Dearness Allowance, ares based Speclal Compansatory
Allowance etc. as applicable to teachers and Library and Physical Education Cadres, shall
be at par with those accepted by the Central Govemment for Central Government

employees on the recommendations of 6® Central Pay Commission and shall be
applicabls from 1.09.2008. :

(1) Far teachars and equivalent positions In Library and Physical Education cadres in
UGC malntained universities/colleges and Institutions deemed t& be univarsikias, the

rates of allowances as applicable to Cantral Government Group ‘A’ employees shall be
adopted.

(i)  Teachsrs and equivalent positions In Library and Physical Educatlon cadres, in
UGC maintained universitles/collegeas and Institutions deemed to be universities, with
visual, orthopedic hearing or other disabilities under tha provisions of ‘Persons with
Disabllities (Protsction of Rights, Equal Opportunities and Full Participation) Act, 1995’

_shall be entitled to twice the normal rate of transport allowance as accepted by the

Central Governmant on the recoramandations: of 6" CPC for Cantral Government
Eniployees with disabilitias,

11 -
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(@ Study Leave:

Q)] University Grants Commissien shall revise its guidelines In respect of granting

study leave with pmy for acquiring M- Phil etc. and Ph.D, In ths relevant discipline while
in service by relaxing the number of years to bs put In aftar entry while keeping in mind
the avallobility of vecant positions for teachers and other cadres in colleges and
universities, so that a teacher and other cadres entering service without Ph.D. or M.Phil.
or higher qualification could be encouraged to acquire these qualifications in the ralevant
diseiplines at the eariiest rathar then at » leter stage of tha career.

(e) Research Promotion Grant:
) University Gréms Commission shall prescribe s scheme with appropriate

guidelinas for providing by way of appropriate ‘stert up grants’ to teachers and other
catres tzking up research In all disciplings Including  basic science research as

- recommended by ‘Prof. M.M. Sharma Committee on Strengthening of Basic Sclence

Research’ and suitably adopted for research in social sclences/humanities and other
disciplines by the UGC.,

{f Age of Suparannustion;

{n In order to meet the situation arlsing out of shortage of teachars in universities
and other teaching Institutions and the consequent vacant positlons therein, the age of
supsrannuation for teachers in Centrs! Educational Institutions has already been
anhanced to sixty fiva years, vide the Department of Higher Education [efter No.F.No.1-
19/2008-U.11 dated 23.3.2007, for thosa lnvolved In cless room teaching in order to
attract eligible persons to the teaching career and to retaln teachers In sarvice for a
longer period. Consaquent on upward revision of the age of superannuation of teachers,
tha Central Goverpmant has alraady authorized the Central Universtties, vide
Depsrtment of Higher Education D.O. latter No.F.1-24/2006-Desk(l)) dated 30.3.2007 to
enhance the age of superannuation of Vice- Cencellors of Central Universities from 65
years to 70 years, subject to smandmaents in the respective statutes, with the approval
of the competant authorlty { Visitor Inthe case of Central Universities).

(1)  Subject to avallabllity of vacant positions and fitness, teachers shall also be re-
amployad on contract appointment beyond the age of sixty five years up to the age of
sevanty years, Re-smployment beyond the age of superannustion shall, however, be
done selectively, for a fimited pariod of 3 years In the flest instance and then for another
further perlod of 2 years purely on the basks of merit, experience, area of speclailzetion
and poer group review eand only against avafloble vacant positions without affecting
gelection or promotion prospacts of eligible teachers.

(1)  Whereas the enhancement of the age of superannuation for teachers engaged in
clags room teaching |8 intended to atiract sligible persons Lo a carser in teaching and to
ine¢t the shortage of teachers by retaining teachars in service for a longer perlod, and
whareas there s no shortage in the categories of Librardans and Directors of Physleal
Education, the incresae in the age of superannustion from the pressnt sixty two years
shall not be available to the catagorles of Librarians and Directors of Physical Education.

{9) patsion:

) For teachsrs and other cadres in UGC maintalned Institutions in recelpt of
pansian, tha Central Government rules for pension and gratuity as applicabie to Central
Govemnment employeas shall be applicable. Recommendations of Sixth Central Pay
Commisslon in raspect of penslan for Central Government employees, including eliglbllity
for tull pansion L.e, 50% of average pay or last pay drewn whichever ls higher after 20
years of qualitying service, shall ba adopted for only those teachers and other cadres

12
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whb are already on pension (8 ‘Gentral Universities/ colleges and other institutions
desmed to be univarsities coming under the purviaw of the UGC .

()  In view of the new p&mﬁéﬂh@‘ﬁth&me gMective from 1.1.2004, no new cases of
conversion to penslon scheme shellhe allowed.

(ty  Famlly Pension:

{1 Family Pansion facllities as approvsid by the Central Government In respect of
Cantral Government Employees on the recommendations of Sixth CPC shall be avallable
to teachers and other cadres in Central Unlversities and other UGC malntainad
institutions who are eligible for sueh Pansion at presant.

{v) Addittional Quantum of Pa-nal&n to sénlor pehsloners:

(1) ~ Tha facliity of additlonsl quantum of pansion accepted by the Central Government
on the recommendation of 6% CPC for senlor pansloners of the Central Government shall
be extandad to parsons who are or weré in teaching and other cadres on attalring the

age of elghty years if they mre already In penslon schema in Central Universitles and
other UGC maintained Institutions,

i) Gratulty and Encashment of Leava: Faclilties of gratuity and encashment of
leave accepted by the Central Government on tha racommandation of €% CPC for Central
Govarnment employads shall be extended to teachers and other cadres in Central
Univarsitles and other UGC maintelned lnsututions.

(k) Ewx-@ratia Compengation: Families of teachers and other cadres who die in
performance of their bona fide dutles shall be compenssied in the same manner as
similarly placed familles of Central Government Employees.

(1)  Provident Pund:

) 1n view of the present policy Iy ragard to Contributery Provident Fund, the status
quo shall continue.

{m) Consultancy Assignments:

) Unlversity Grants Comml_ssinn shall work out a sultable modél, for which the
modals of ravenue sharing between institutions and consultant-taachers prevalling in the

Indlan Institutes of Technology, Indlan Institutes of Managamant ang othar institutions
may be taken Into consideration,

(n) Anomailes of the last PRC:

1) Anomallas and unimplementad recotmendations of the last Pay Review
Committee, If any, shall be examined by tha Unlversity Grants Commission in
consultation with the Ministry of Human Resource Devalopment,

(o) Other racommandations of PRC and UGC:

RO Recommandations made by the Pay Review Comemittee and the UGC In regard to

the various selection protesses, service and working conditions, training/ rafresher
courses atc. shall be considered appropriately by University Grants Cornmisslon with the
approval of the Central Governmant, wheraver required, or under the Commission’s
Regulations In accordance with the provisions of the Unlversity Grants Commission Act.

13
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(p)  Applicabllity ofkhummm

(I - This Schema shall be ap‘ﬁiteable to teachers and othar equlvaient cadres of

[

Uibrary and Physical Education in all the Central Universitias and Colleges there-under
and the Institutions Deemed to be Universities whose maintenance expenditure I8 met
by the UGC. The Implementation of tia revised scales shall ba subject to the acceptance
of ail the conditions mantianed in khis letter as well as Regulations to be framad by the
UGC In this behalf. Universities tmalamenting this Scheme shall be advised by the UGC

to amend thalr relevant statutes and ordinances in line with the UGC Regulations within
three months from tha data of 1ssue of this latter.

()  This Scheme daes: not extend to the cadres of Registrar, Finance Officer and
Contrailer of Examinations for which a separate Scheme Is being Issued separataly.

(i) This Scherne does not extend tp the Accompanists, Coaches, Tukors and
Demonstrators, Pay and Grade Pay of the said catagorles of employeas shall be fixed in
the appropriate Pay Bands ralative to their existing Pay in each university/ institution
correspanding to such fixation In respect of Central Government employees as approved
by the Central Government on the hasis of the recommendations of 6" Central Pay
Commission, ‘

(lv) This Scheme does not extend to the posts of professionals like System Analysts,
Senlor Analysts, Research-Officers étc, who shall bé treated at par with simllarly qualified
personnal in research/ sclentific organizations of the Cantral Government.

(v} This Scheme may be extended to universitles, Colleges and othar higher
educational institutions coming under the purview of State leglsiatures, provided State

Governments wish to gdopt and implement the Schama subject to the following terms
and condltions: '

{a)  Financial assistance from the Cantral Governmarit to State Govarnments opting to
revise pay scales of taachars and other equlvalent cadre coverad under the Scheme shall

be limited to the extent of 80% {aighty percent) of the additional expenditura involved In
the implementation of the revision, S

() The State Government apting for revislon of pay shall meet the remalning 20%
(twenty percent) of the additional sxpandlture from its own spurces,

(c) Financial assistance refarred to in sub-clfausa (&) above shall be provided for the
period from 1.01.2006 to 31.03.2010.

(d) Tha entlre llability on account of revigion of pay scales et¢. of university and

college teachers shall be taken over by the State Governmant opting for revision of pay
scalas with effect from 1.04,2010.

(e) Financial assistance from the Central Government shall be rastricted to revision of

pay scales in respect of only those posts which were in existence and had been filled: up

#s on 1.01.2006.

() Stare Governmants, taking into conslderation other local conditions, may also
decide In thalr discretion, to intraduce scales of pay higher than those mentioned in this
Scheme, and may give effect to the revised bands/ scales of pay from a date on or alter
1.01.2006; however, In such cages, the detalls of modifications proposed shall be
furnished to the Central Government and Central assistance shall be restricted to the Pay

Bands as approved by the Cantral Government and not to any higher scale of pay fixed
by the State Government(s).

14 -
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" {9) Payment of Central asslsbawsq For implementing this Schama Is alao subject to the

condition that the antire Scheme of revision of pay scales, togather with all the
canditions to ba lald down by thé 88C by way of Regulations and other guldelines shall
be implemented by State Governrharits. and Universitias and Colleges coming under thelr
jurlsdiction as a camposite scheme without any modification except in regard to the date

- of implementation and scales of pay mentioned hereln above.

5,  Date of implamentation of revised pay mnd allowance and payment of
afrears:

)] The ravised Pay and revised rétes of Dearness Allowance under this Scheme shall
be effactive from 1.01,2006. The ravisad rates of ali other applicable allowances such as
House Rent Allowance, Transport Allowahce, Children Educatlon Allawance etc, and the
nan-compoundad advance increinants shall take effact from 1.09.2008.

()  Paymant of arrears up to 40% of the total arrears shall be made during the
current financial year l.e. 2008-09, after deduction of admissibie income tax.

(i) An undertaking shall be taken from avery baneficiary under this Scheme to the
effect that dny excess payment made on account of Incorrect fixatlon of pay in the
reviged Pay Bandg or grant of inappropriate Pay-Band/ Academic Grade Pay or any other
axcass payment made shall be adjusted against the future payments due or otherwisa to
the benefclary in the same manner as provided In this Ministry’s O.M. No. F.23-7/2008-

IFD dated 23.10.2008., rend with Ministry of Finance (Dspartment of Expanditure)
£.M.No.F.1-1/2008-IC dated 308.8.2008.

10. The revised Pay in the relevant Pay Band and the Academic Grade Pay together
with the applicable allowances including arrears of salary 8s mentioned above shall be

pald to all aligible bensficiarlas undar this Stheme pending Issue of Regulations by the
UGC.

11, This Scheme lg subject to tha guldelinas lssued by the Ministry of Flhance
{Department of Expenditura) vide OM No. 7-23/2008-E.111 dated 30.09.2008,

12,  Anomalfes, If any, In the implementation of this Schame may be brought to the

notlce of the . Depsrtment of Highar Education, Minstry of Human Resource
pDavalopment, for clariflcation/decision of the Cantral Governmant,

Yours fatthfully,

{R. Chakravarty)
Daputy Secratary to the Government of India

Copy to:

1. Vice Chancellars of all Cantral Universities/ nstitutions Deemed to be Urilversities

fully funded by the Central Government.

2. Principal Secratary to Prime Minister, Sauth Block, Central Secretariat, New Dethi
Secretary (Coordingtion), Cabinet Sacretarlat, Rashtrapati Bhavan, New Delhi

4, Secretary, Department of Expanditure, North Block, New Delhl

S.

Sgcretary, Departrmient of Bersonnal & Tralning, North Block, New Deth|

Secretary, Departmant of Agriculture Research and Educatlon, Krishi Bhavan
New Dalhl.

15-
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Secretary, Ministry of antfhr and Family Wealfare (Medical Education), Nirman
Bhavan, New Dathl, o

Member Secretary, All Indix&ouhcll for Technical Education, New Delhl
Chief Secretaries of all Stata Governments.

Wab Master, Ministry of Humesn Resource Devalopment for pu.bﬂcatlon on the
wabslte of the Ministry, hosted by tha Natipns! Informatics Centre,

YN

(R.Chakravarty)
Deputy Secretary to the Gavernment of Indla
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Item 17.22 To consider Cumulative Professional Development 7
Allowance to the faculty for participating in National and
International Conferences.

The Ministry of Human Resources Development, New Delhi vide letter No.
No. 23-I/2608-TS. Il dated 18.8.2009 have revised the pay of teaching and other
staff of Centrally Funded Technical Institutions following the pay revision of the
Central Government employees on tﬁe recommendation of 6" CPC
w.e.f.1.1.2006.

As per service conditions mentioned in the scheme, a cumulative
Professional Development Allowance for Rs. 3 lakhs for every block period of 3
. years (Rs. One lakh per year) may be made available to every member of the
faculty on reimbursable basis to meet the expenses for participating in both
national and international conferences, paying the membership fee of various
professional bodiés and contingent expenses. 'The contingent expenses also
include the cost of books / technical journals. Hence no separate payment for
purchase of books / technical journals will be paid. The unutilized balance
amount if any for a particular year will not be carried forward to the next financial
year.

The matter is placed before the Board for consideration and decision.
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Item 17.23 To consider confirmation of Sh. Rajender Kumar on
the post of Lecturer.

Sh. Rajender Kumar was app'ointed as Lecturer (Reserved for SC -

category) in Electronics & Comm. Engineering Department on a probation period
of two years from the date of joining at a basic pay of Rs. 8000/- per month in the
pay scale of Rs. 8000-275-13500 vide this office letter No. GA-1/6090 dated
2.7.2007. He joined on 9.7.2007. His confirmation is due w.e.f. 9.7.2009.

Special Report on the work & conduct of Sh. Rajender Kumar has been
received from the Chairman, Electronics & Comm. Engineering Department. The
Chairman of the Department has mentioned in the Special Report that the inquiry
regarding overspending in the Winter Schools RTCS-09, WSCNT-08 and

concealing the facts about the Schools has been initiated by the Institute.

A Committee at the Institute Ievél was-constituted to resolve the matter of
expenditure in organizing and conducting -the winter schools by Sh. Rajender
Kumar and Ms. .Poonam Jindal (the coordinators) both Lecturers of ECE
Department. The Committee submitted the report vide letter dated 4.5.2000
(copy enclosed as Appendix — XIX pages 130 to 139) which may be perused by
the BOG. The Committee observed that Sh. Rajender Kumar used the

discourteous, impolite and derogatory . language against the officers of the
Institute so a disciplinary action should be taken against Sh. Rajender Kumar. In
the meantime Sh. Rajender Kumar completed his two years probationary period
on 8.7.2009 and his confirmation on the post of Lecturer in Electronics & Comm.
Engineering Department became due'w.e.f.9.7.2009..'_'His ACRs for the years
2007-08 & 2008-09 are O K. .

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding appointment
reads as under :- '

“All appointments of the staff of every Institute, except that of
the Director and Appointment Deputy Director, shall be made
in accordance with the procedure laid down in the Statues, by-
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(b) the Board, if the appointment is made on the academic
staff in the post of lecturer or above or if the appointment
is made on the non-academic staff in any cadre the
maximum of the pay scale for which exceeds rupees ten
thousand five hundred;”

The matter is placed before the Board for consideration and decision.
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NATIONAL INSTITUTE OF TECHNOLOGY APPENDIX;XIX
KURUKSHETRA 136119

a

No Dean (SW&TP)/ 2009/ Dated: 04.05.09

A committee of the following, to resolve the matter of expenditure incurred in organizing
and conducting the Winter Schools on (i) Convergence of Networking Technologies-
WSCNTOS8, from 21.12.08 to 02.01.09, (i) Recent Trends on Communication Systems-
RTCS09, from 09.03.09 to 22.03.09; by Sh Rajender Kumar, and Ms Poonam Jindal (the
Coordinators); both lecturers, Deptt of Electronics and Communication Engineering, NITK,
was constituted by the Director vide letter No. NITK/ Acs / 545, dated 06.04.09.
t. Dr S P Jain, PEE, and Dean of Students’ Welfare and Training & Placement
Chairman
2. Dr A Swarup, PEE, and Chairman, Deptt of Electrical Engineering
Member
3. Dr B J Singh, PECE, and Chairman, Deptt of Electronics and Commﬁnication
Engineering
Member
4. Sh S K Sharma, DR ( Accounts)
Member
5. ShGR Saman’taray, DR ( GA and Legal Affairs)

Observations of the Accounts Section and the clarifications furnished by the

Coordinators on WSCNT08 and RTCS09 regarding.

The committee met on 13.04.09,15.04.09, 24.04.09 and 04.05.09 to consider the expenditure
incurred on WSCNT08 and RTCS09. In the first three meetings, except Sh G R Samantray,
all the (four) members were present; on 04.05.09, except Dr B J Singh, the other (four)

members were present.

/.
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(i) W3CNTOS -
The committee went through the observations of the Accounts Section, letter No Acs. /329,

dated 17.03.09 and the clarifications (replies) furnished by the Coordinators, letter No °
ECE/09/1588-90 dated 23.03.09. |

The committee’s observations and views, in the order of item numbers as in letter No Acs.

/329, dated 17.03.09, are as under:

1. The coordinators should obtain Post-facto approval of the Director for paying the
taxi bill at the rate of Rs 7/- per km instead of the approved Rs 6/- per km.
2. The details given in the bills and the clarifications furnished do not match. The

coordinators should explain please.
3. The coordinators should certify that the prices at which the Pen Drives were

purchased were competitive.
4. The coordinators should provide the authenticity of the bills raised and the mode of

payment of the same.
5.. Generally, for outstation journeys, vehicles are hired on per km charges basis and
not on fixed charges basis. In this case, taxis to Chandigarh were hired on fixed

charges basis. The kms covered should also be recorded by the claimant on the

bills.

6. OK.
7. The coordinators should clarify the discrepancy in number of persons who stayed in

the Harsh Hotel as per Annexurc 2 and the corresponding hotel bills. The room rent

for 03.01.09 is not justified, and should be deducted from the bills.

8. Linked with 7.

9. Linked with 7.
10. Providing bags to laborers and the supporting staff is not justified. Under which of

the heads/ subheads of the AICTE guidelines does it fall? Deducting the bags’
costs from the payments to labors is again not in order. The coordinators should

obtain the Post-facto approval of the Director for this expenditure.
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. 1. The coordinators should provide the list of the _pai'ticipants to whom the mementos
were presented. Under which of the heads/ subheads of the AICTE guidelines does
it fall? The coordinators should obtain the Post-facto apprdval of the Director for
this expenditure.

12. There is no authenticity of the attendance record of the participants as it is neither in
the form of signatures of the participants, nor verified by the coordinators.

13. Information on all the resource persons be provided giving details - the name of the

resource person, date, time slot and subject delivery type, i.e., Lecture (L) or the

Laboratory work (P) in the following proposed tabular form:

Date—»

Time slot ¥
o In various cells, enter the names(or codes) of the respective

resource persons, and the type L or P

The rates at which the payment has been made for L and for P also should be stated
so that the payments made to them may be checked. Sixteen resource persons
delivered the subjects. The coordinators should obtain the Post-facto approval of the

Director for 2 extra number of resource persons, as a maximum of only 14 is

permitted.

14. OK. _ .
15. Information on stay of all the participants and the resource persons be provided in

detail in the following proposed tabular form
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Date—»

Resource

Name of the Participant/

person

In various cells, enter the names of the places of stay

along with the room numbers of the respective participants/

Resource person

The rates at which the payment has been made for the stay at various places should be

stated so that the payments made may be checked.
The coordinators should obtain Post-facto approval of the Director for making stay

arrangements (if any) of local participants.

16. The coordinators should get the bill corrected.
17. The coordinators should get the bills corrected within three days of the date of

communication on this, failing which an amount of Rs 1608 should be deducted

18. OK.
19. The food charges should have been on number of meals basis.

20. OK.
21. TA bills should be as per approved rates, else the coordinators should obtain the

Post-facto approval of the Director.
22. TA bill may be cleared as per minimum mileage rate for road journey.

The general views of the committee are as under:
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1. The coordinators should provide a copy of the brochure of inviting '
applic:ations for this course. . | |

2. The coordinators should certify that the applications of .all the participants
were through the Heads of their respective Institutes.

3. The coordinators should provide course evaluation report on the basis of
feedback on the course from all the participants as per the orders of the
Director (letter No. D/Acs/ 1045/ 2008/ 1142, dated 03.12.08).

4. Teachers appointed on contract basis in NITK should not have been accepted
as participants.

5. The bills were submitted after about 50 days from the date the course was
over. All the papers required to process the case smoothly are not in the case
file. Bill mistakes are there. It has resulted in avoidable wastage of time and
energy of all the officials/ officers in the processing channel; and of this
committee too.

6. DR ( Acctts) has informed the committee that two accounts officials were
engaged by the ccordinators without any permission from the competent
authority and paid a remuneration of Rs 1000/- and 600/- to them.. The

coordinators should please clarify this point.

7. The expenditure is not judiciously incﬁrred by the coordinators.

8. The language is discourteous and impolite at many places in the replies

furnished by the coordinators.

(ii) RTCS09 ~

The committee went through the observations of the Accounts Section, letter No Acs. / ws/

2009/ 557, dated 17.04.09 and the clarifications (replies) furnished by the Coordinator, letter
No ECE/1653 dated 22.04.09.

The committee’s observations and views, in the order of item numbers as in letter No Acs. /

ws/ 2009/ 557, dated 17.04.09, are as under:
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The participants’ list is not found in the case file as has been asserted “already_-.(;'

supplied”’; however, now it has been provided. | .
The resource persons’ list is there now; however, we note that the address of prof

Vikas Mittal is given as Chairman ECED. . .; we do understand that it’s only a

typographic mistake. It may please be corrected.
The coordinators should certify that the applications of all the participants were

through the Heads of their respective Institutes.
Information on stay of all the participants and the resource persons be provided in

detail in the following proposed tabular form

Date—»

Name of the Participant/

Resource Person ¥

In various cells, enter the names of the places of stay

along with the room numbers of the respective participants/ |.

Resource persons

The rates at which the payment has been made for the stay at various places should be

stated so that the payments made may be checked.
The coordinators should obtain Post-facto approval of the Director for making stay

arrangements (if any) of local participants.

5. Covered in 4.

6. Covered in 4.
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7. Iniormation on all the resource persons be provided giving details - the name of the
resource person, date, time slot and subject delivery type, i.e., Lecture (L) or the Laboratory

work (P) in the following propased tabular form:

Date—»

Time slot ¥

In various cells, enter the names(or codes) of the respective

resource persons, and the type L or P

The rates at which the payment has been made for L and for P also should be stated
so that the payments made to them may be checked. Fifteen resource persons
delivered the subjects. The coordinator should obtain the Post-facto approval of the

Director for 1 extra number of resource persons, as a maximum of only 14 is

permitted.

8. OK.
9. The Accounts section furnished expenditure information on various schools held

recently for the purpose of comparison only; though they should not have given any

adjectives.
10. The Institute/ STA rules are applicable for usage of transportation. When it is

already known that taxis are to be used almost daily, quotations should have been

obtained.

7
g
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The signatures of the bill raiser, the payer, and the coordinator appear to be
the same. It needs the opinion of some expert hand-writing specialist.
Total knowledge niay be justiﬁed. .
11. Ignorance is no excuse; guidelines of the institute also should have been taken
care of. _
The coordinator should obtain the Post-facto approval of the Director for the
deviations from the Institute guidelines. |
12. The coordinators should certify that the prices at which the Pen Drives were
purchased were competitive. They should transfer the data required to be retained,
from the pen drives, on their desktops, and deposit all the winter courses pen drives
with the ECE Deptt. :
The coordinator should immediately send a note, through the Chairman, to the Prof in
charge CCN that due to the typicai insecure network of NITK all his pen drives were
affected by Virus and were rendered unusable/ unserviceable, with a copy to the
Director. |
13a. It is very much required and the coordinators should provide it.
13b. The coordinator should obtain the Post-facto approval of the Director for paying
air fare to Sh G R Khan.
14. OK.
15. The coordinator should obtain the Post-facto approval of the Director for the
payment made to the taxis for visit to Chandigarh.
16. OK.
17. OK.
18. The coordinator should provide the list and certify that for these participants it
was necessary for them to come and stay one day early from the date of start of the
course.

The general views of the committee are as under:

1. The coordinators should provide a copy of the brochure of inviting applications

for this course.
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2. The coordinators should provide course evaluation report on the basis of
feedback on the course from all the participants as per the orders of the Director |
(letter No. D/Acs/ 1045/ 2008/ 1142, dated 03.12.08). . |
3. Teachers appointed on contract basis in NITK should not have been accepted as L
participants (if any).
4. All the papers required to process the case smoothly are not in the case file.
Information is not presented in a manner that one can quickly conclude. It has
resulted in avoidable wastage of time and energy of all the officials/ officers in the
processing channel; and of this committee too.
5. The expenditure is not judiciously incurred by the coordinators.
6. The papers are not signed by the other coordinator, Ms Poonam Jindal.
7. The sanction was obtained for this course to be held from 09.03.09 to 20.03.09,
and not from 09.03.09 to 22.03.09. ‘
8. The language is discourteous, impolite, and derogatory at several places in the

replies furnished by the coordinator. A copy of the reply was sent to the director

also. The Director may kindly see.

Reply Objectionable part

No. '

9. Mr S K Sharma is put to notice ---.
Warning: Mr S K Sharma is warned to mind his language and writing
skills, -- --

10. As far as Dr R K Sharma (AP, ECE) is concerned, Taxi driver(s)

might be his friend or relative.
(As per OUR WORTHY DIRECTOR information) quoted ‘worthy’

in your letter.

1. Even if he (Dr S P Jain) has recommended something complex, then
he should avoid these complexities in future.

12. All were 8 GB pen drives which can only be purchased (@ Rs 725-
950) if the shopkeeper is coordinators’ relative!!

14. to do arrangement for your ‘mentioned healthy Food’.
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They might be afraid of your post-course queries!

16.
(This is directed to DR (Acctts))
17. And then probably Mr S K Sharma would have taught my B Tech/ M
Tech students.
Closing Mr S K Sharma is advised to prepare well for my complain/ queries

(BOL).
We (the committee) do not know what BOL means.

A disciplinary action should be taken against sh Rajender Kumar, Lecturer ECED
and the coordinator of this course as per institute conduct rules for using

impertinent language on the Institute employees in official communications, as

pointed out above.

Submitted for your kind consideration.

;‘ .
= L
F)3 e N2 e
(S P Jain) (A Swarup) (B J Singh) (S K Sharma) (GR Samantaray)
( on leave on 04.05.09)
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Ttem 17.24: - To note the advertisement for the post of Registrar in the Institute..

Sh. Raj Pal Singh Lohchab, Registrar of the Institute is retiring on
31.12.2009 on attaining the age of superannuation i.e. 60 years after serving the Institute
for about 27 years- 11 years as Deputy I{egmtrar (Accounts) and 16 years as Registrar of
the Institute. The notification of his retirement will be issued in October, 2009 as per the
practlce bemg adopted by the Institute.

As per the Clause 21 of the First Statutes issued by the Government of

India, Ministry of Human Resource Development, Department of Higher Education, New

‘Dethi, the Registrar shall be appointed for a fixed term of not exceeding 05 years on

deputation or contract basis. The advertisement for the post of Registrar will be issued in

the month of October, 2009 in the revised pay scale of Rs. 37,400-67000 with Grade Pay
of Rs. 10,000/- with the following qualifications and experience: -

- L Master’s degree with at least 55% marks or its equivalent.
2. At least 15 years of experience as Lecturer/Assistant Professor of which
eight years should be in Assistant Professor grade, with experience in
- Educational Administration.

OR

Comparable expenence in research establishments, instltutlons of technical
education, or in Government.

OR

15 years of administrative experience out of which 08 years as Deputy
Registrar or an equivalent post.

The Board may note.
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NATIONAL INSTITUTE OF TECHNOLOGY T

KURUKSHETRA-136119

Supplementary Agenda For the 17™ meeting of
Board of Governors.
Place : Senate Hall,
National Institute of Technology,

Day, date and time

3 Kurukshetra

at 11.30 AM

Wednesday, the 9" September, 2009

Item No.

Subject

Page No.

17.25

To ratify the action taken by the Hon’ble Chairman,
Board of Governors in accepting the resignation of
Dr. V.K. Bansal from the post of Lecturer, Civil
Engineering Department.

14147

17.26

To consider Review Committee for Board of
Governors proceedings.

148

17.27

To consider payment of TA for journey performed by
taxi/own car.

149-152

17.28

To re-consider promotion of Sh. D.K. Kaushik and
Sh. S.N. Kaushik as Assistant Engineers (Electrical
and Civil).

153-165

17.29

To consider and approve new classification of
faculty and revised qualifications and experience for
the recruitment of the faculty, keeping in view the
recommendations of the Committee constituted for
the purpose

166-170

17.30

To approve the recommendations of the Selection
Committees for filling up the non-teaching
promotional posts.

171172
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Item 17.25 . To ratify the action taken by the Hon’ble Chairman,
Board of Governors in accepting the resignation of Dr-
V.K. Bansal from the post of Lecturer, Civil Engmeermg
Department. :

Dr. V.K. Bansal, Lecturer, Civil Engineering Department vide his request
dated 19.8.2009 (copy enclosed as A_gpendix- XX page 142 to 146) stated that

he has been selected for the post of Assistant Professor in NIT, Hamirpur. He

has to join the said post by 5.9.2009. Therefore he submitted resignation with a
request to relieve him w.e.f. 1.9.2009(AN). He further requested that three
months notice period may be condoned so that he may be in a position to join
NIT, Hamirpur in time. '

" Dr. V.K. Bansal joined as Lecturer in Civil Engineering Department on
19.9.2001. He was confirmed on the post of Lecturer w.e.f. 5.2.2005. As per
terms & conditions of appointment, three montﬁé notice period is required for
resignation or he is required to pay three month’s salary in lieu thereof,

Since Dr. V.K. Bansal has been recruited in our sister Institute i.e. NIT,

Hamirpur and both the Institutes viz. NIT, Kurukshetra and NIT Hamnrpur are

-belng funded by the Govt. of India, the Institute may not insist on three months

notice or payment of three months salary in lieu thereof
The Hon'ble Chalrperson Board of Governors was requested vide this
office letter No. Estt.-/7595 dated 30.8. 2009(copy enclosed as Appendix- XXI

page 147) to kindly accept the resignation of Dr. V.K. Bansal from the post of
Lecturer w.e.f. 1.9.2009 (AN) and his three months short notice period required

for resignation may kindly be condoned. The Hon'ble Chairperson accorded
approval in anticipation of the approval of the Board. A
The Board may ratify the action taken by the Hon’ble Chairperson, BOG.
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(Through prgper channel)

cé) [ 13)g

. L B - A
S %/‘k/qg

P h Z
The Director, "’ ) (9(/ b /\
National Institute of Technology &\ ’) é:bﬁ)
Kurukshetra, Haryana. :
\ | '

Sub: Request to waive off three- month period prior notlce reqmred for the purpose of
resignation.

Respected Sir,

With due respect -1 wish to submit that I have been selected for the Post of Assistant
Professor in the Department of Civil Engineering, National Institute of Technology,
Hamirpur vide letter No. NIT-HMR-Admn-Apptt-282-2009-3688-92 dated 07-08-2009
(copy attached). As per the terms and conditions I have been asked to join the above

said post by 5™ September 2009, failing of which offer of appointment is likely to stand
cancel,

I wish to inform you that I have already requested to relieve me on Lien as per the
institute rules by 31 August 2009 (copy attached). As per the discussion held with
registrar in your kind presence (in your office on 19" August 2009), I have been verbally
conveyed that it is not possible for the institute to relieve me on Lien before the last date

- of joining as per the existing rules.

This offer of appointment is very important for my carrier and I am highly interested to
join there before last date. Sir, I would like to intimate you that I have been serving this
institute since 19 September 2001. A good number of earned and medical leaves are

still lying unutilised against my name. I have served various duties assigned by the
institute time to time apart from teaching and research.

Therefore, in view of these circumstances I earnestly request you to kindly
condone my three-month notice period so that I may be in the position to
resign if desired to join NIT Hamirpur in time.

Hoping for a favourable consideration. TH'IS QPPQ'.‘ cotion A axm bLe tyeate

as pruY ..;vvvscxma\:“’“ Yo m‘g
fesignad o & Heliwe me on
With regards, : . 04- 09A. 09 0)‘)&9}

Thanking you in anticipation.

(Vijay
Lecturer

National Institute of Technology
Kurukshetra 136119 Haryana

mar Bansal)
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| (Through proal:r char_incl) '

To

The Director,
National Institute of Technology Kurukshetra,
Harayana.

Sub: Application for leave on lien for one year.

Respected Sir,

I have been offered the post of Assistant Professor in-the Department of Civil
Engineering wide letter no. NIT-HMR-Admn-Apptt-282-2009-3688-92 dated 07/08/09
(copy attached). I have applied for this post through proper channel.

| have to join NIT Hamirpur before 5™ September, 2009, so you are requested to allow‘"
me to proceed on leave for one year on lien from 31* of August 2009.

Thanking you,

With regards : _LUM > Q'?PJ‘A% " ‘W() be
Yeated a P SY Jﬂ{%ﬂw&“’
For MY Ye g oo

Vijay Ki¥nar Bansal )
Lecturer, Department of Civil Engineering
National Institute of Technology Kurukshetra
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T AR e, eHgL(fFom0)-177 005
NATIONAL INSTITUTE OF TECHNOLOGY,
HAMIRPUR [H.P]-177005.

email address registrar@nitham. ac.in
Ph.01972-222530, 222417. 222418
Fax:01972 223834 & 222584

To

Subject:

No. NIT-HMR-Admn-Apptt-282-2009- 3658883 2. Dated:- @7_/ & ] 0 7

\/[r.%ijay Kumar Bansal,

S/o Shri Chand Singh Bansal,

Sr. Lecturer, Department of Civil Engineering,
National Institute of Technology,
Kurukshetra.

Offer for the appointment to the post of Assistant Professor in Civil

Engineering Department in the pay scale of Rs.12000-420-18300 (pre-
revised)

The Board of Governors, NIT Hamirpur, is pleased to offer youan appointmmt 1o

the post of Assistant Professor in Civil Engineering Department, NIT Hamirpur in the pay

scale of Rs.12000-420-18300 (pre-revised) at basic pay of Rs 12000, on the terms and
conditions mentioned below:-

1.

(&

'

You shall have to produce a latest passport size photograph and a set of the
attested copies of your certificates/degrees relating to your educational and
professional qualifications, together with the certificate in support of your date of

birth, at the time of joining the post, for keeping the same as a record in your Personal
File/Service Book.

You shall have to produce a certificate of medical fitness signed by a Medical Board
on the prescribeds proforma as required under Rule-SR-3 and SR-4(1)(2). In case of
female candidates, the medical certificate shall be signed by a Medical Board consisting

of Women Doctor possessing medical qualifications included in one of the schedules to
the Indian Medical Council Act, 1956, as one of its member. -

You shall have to submit a declaration of your mari'tal‘ status and give information
about the dependants, if any. Further you will have also to submit information
regarding assets & liability owned by you on your joining the post.

You shall have to undertake an oath of allegiance/faithfulness to the Constitution of
India at the time of joining the post.
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9.

10.

1.
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You shall have to submit character certificate from a Gazetted Officer (not related to
you), to whom you are known for the last two years.

You shall have to produce a certificate of your permanent residence from the
Magistrate Ist elass of the Ill-aqua issued under his signatures and seal of the court.

You shall be goveméﬂ by the Medical Attendance Rules applicable to Central Govt.
employees and as adopted by the BOG of this institution from time to time.

Your appomlment shall be on probation for a period of 02 (two) years from the date of
your joining duty in the first instance, which can be extended further without
assigning reason, based on your work & conduct.

For Pension, you shall be governed under the New Pension Scheme approved by the
Ministry of Finance vide OM No. 1(7)(2)/2003 TA/11 dated 7/1/2004 &
1(7)(2)2003/TA/67-74 dated 4/2/04, notified by the Ministry of HRD, Govt. of India
office memorandum No.F-20-46/2003-TS-11I dated Aug.30,2004.

The appointment may be terminated any time by a month’s notice given by either side
or by paying one month’s salary in lieu thereof during probation period and three
months notice after your confirmation on the said post. However, in such a case, you

shall have also to produce No Dues Certificate from all concerned before your
relieving.

The offer is subject to verification of Character & antecedents from the District
Mag,lstrate for which you have to fill up prescribed r01m immediately at the time of
joining the post.

You may be provided residential accommodation in campus, if available, as per
House Allotment Rules of this institution. At present, the construction of residential
accommodation is going on and shall be completed within a few months. During this
period you will have to make your own arrangements.

Besides the teaching and research responsibilities as assigned to you, you shall be
required to take up certain additional administrative and other responsibilities as may
be assigned ¢ you from time to time.

You shall be governed under the NIT Act-2007/ Statutes/Rules/ Instructions of NIT
Hamirpur, framed from time to time relating to Service conditions , Rules of
Discipline and any other matters / conditions not specified in the appointment letter.

If any declaration given / information furnished by you is proved to be false or if you
are found to have willfully suppressed any material information/facts, you will be -

liable to be removed from service and any such other action as the competent
authority may deem necessary.



If this offer is acceptable to you on the above terms and conditions, you are required to
- confirm your acceptance in writing by 22™ August, 2009 positively, failing which it will be
presumed that the offer is not acceptable to you and the same shall stand cancelled automatically.

In the event of your having conveyed the written acceptance, you should report for duties on or

before 5" September, 2009, failing which also the offer will stand automatically withdrawn.

N
REGISTRZ&?’ ("’7

NIT HAMIRPUR.
CC:

Director NIT Hamirpur
HOD of the concerned Department, NIT Hamirpur.

Deputy Registrar (Accounts) NIT Hamirpur. -
Personal File.

£ L2 O —

_ S
REGISTRAR,
NIT HAMIRPUR
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———————————————

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136118.

P

No. Estt.-I/ - 545 | K " Dated: 35)ep)2ug.

Subject' : Acceptance of resignation from the post of Lecturer, Civil
Engineering Department. - : _

- Dr. V.K, Bansal, _l_.ectdrer. Civll Engineering Depanment vide his request

~ dated 19.8.2009 (copy enclosed) has statéd that he has been selected for the )

post of Assistant Professor In NIT, Hamirpur. He has 1o join the said post by
5.9.2009. So he has submitted resignation and requested to relieve w.e.lf.
1.9.2009(AN). He has further requested that three months notice periad may
kindly be condoned so that he may be in a position to join NIT, Hamirpur in time.

Dr. V.K. Bansal joined as Lecturer in Civil Engineering Depariment on
19.9.2001. He was confirmed on the post of Lecturer w.e.f. 5.2.2005. As per
terms & conditions of appointmén(. three manths notice period is required for
resignation or he is required to pay three month's salary in lieu thereof.

Since Dr. V.K. Bansal has been recruited in our sister Institute ie. NIT,
Hamirpur and both the Institutes viz. NIT, Kurukshetra and NIT, Hamirpur are
being funded by the Govi. of India. Hence the Institute may not insist on three
months notice or payment of three manths salary in lieu thereof.

The Hon'hle Chairperson, Board of Govemors is requested to kindly
the resignation of Dr. V.K. Bansal from the post of Lecturer w.e.f.
1.9.2008 (AN) and his three months shert notice peﬂbd required for resignation
may kindly be condoned. The Institute may also not insist on payment of three

months salary. The matter will be reported ta the Board in its ensuing meeting for
ratification.

accept

- Submiitted for approval.

o m@ et 1

DIRECTOR

Board of Gove \ors,

Thé Hon'ble Chairperson, mﬁ‘f’)

ey Gami s -

.....".A_u ———— e
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Item §7.2¢ To consider Review Committee for Board of Governors
' proceedings

For the implementation of Board of Governors decision in time, a
Review Committee is proposed under the Chairmanship of Hon’ble Chairperson, .
BOG. Sometimes it is observed that action is not taken in time against the
approved minutes of BOG meeting. That is why Review Committee meeting méy
be convened time to time to review proper implementation of all the minutes of
BOG meeting. Hon’ble Chairperson is to be empowered to convene the review
meeting under his Chairmanship whenever he. feels necessity of such Review
- Committee meeting. Even if the Hon’ble Chairperson, BOG desires, some of the
very impdftant and urgent agenda can be discussed in the Review Committee
meeting for decision and the same may be ratified in the BOG meeting. Just like
Standing Committee of Senate, the Chairperson will be efnpowered to take final
decision in the Review Committ_ee‘ fneéting and there will be no seating fee for this
meeting. Since no financial burden is imposed in this type of meeting and the
Institute is benefited for the proper implementation of the BOG agenda, the matter
is placed for approval of BOG. The following members are suggested for Review

Committee meeting; -

Prof. J.K. Palit, Hon’ble Chairperson, BOG Chairman

l.

2. Dr. M.N. Bandyopadhyay, Director Member

3. Dr. V.K. Arora, Prof. Civil Engg. Depft. Member

4. Prof. C.P. Bansal, Electrical Engg. Deptt. Member

5. Sh. R.P.S. Lohchab, Registrar Member Secretary

The Board may consider and approve.
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Item 17.27  To consider payment of TA for journey perf(;rmed by Taxi/own Car ) _' _—

The institute has been following the Central Government guidelines o

relating to TA rules for journeys. The entitlement has been mentioned in TA rules f@r' .

various categories of employees to execute journey by taxi/own car. 2

. B s
- Lo

The employees of the Institute and officers visiting the Institﬁte ﬁor;l
outside for official work are facing difficulties in undertaking journeys by taxi/oWn car
after implementation of 6™ pay commission. Most of the faculty members are within the
entitlement limit of journeys by taxi/own car. They have to visit Delhi, Chandigarh and
surrounding cities / towns to attend urgent official meetings and they undertake journey

to and fro on the same day in the interest of the Institute. They are also assigned various

consultancy field jobs in Haryana and nearby areas by the Institute. It is quite difficult to

execute the assignment without taxi/own car.

After implementation of 6™ pay commission report of the Central Govt.,
high dignitaries, members of various committees and experts visiting the Institute from
outside claim mileage rate by own car/taxi as per latest Central Govt. rules. It may,
however, be mentioned that as per circular of the Ministry of Finance ,Department of
Expenditure the approved rate of Director of Transport of the concerned State, rules

of road mileage will be applicable .

The rates of mileage allowance as per 6™ Pay Commission are as under.-

“Mileage allowance for road journeys shall be regulated at the following
rates in places where no specific rates have been prescribed either by the Director of
Transport of the Concerned State or of the neighbouring States:-

(1) For journeys performed in own Car/Taxi Rs. 16 per kms
(2)  For journeys performed by Autorickshaw(Qutstation)/Scooter ~ Rs.8 per kms”

! The Directorate of Transport, Haryana has been personally consulted to
é provide new Mileage Allowance/Rates of the State. They have intimated that Transport
Authority, Haryana has not notified any such rates so far after implementation of 6™ Pay

| Commission.
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To resolve the issue it is proposed that the officers / faculty entitled by
own car/taxi may travel upto the distance 500 kms both ways with prior sanction of the '

competent authority at the following rates:-

(1) For journeys performed in own car/taxi Rs.8perkms - .
(2)  For journeys performed by autorickshaw(Outstation)/scooter ~ Rs.4 per kms y

The revised format for TA bills to be used by the Institute is also attached
as Appendix-XXII from page 151to 152.

The Board may consider and decide.




- 151 -

APPENDIX-XXII

NATIONAL INSTTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Journey Verified

Sanction to perform journey beyond Jurisdiction

1. Name of the Official/OffiCer. ....ccvvrerereerraearereerensesmenen,
2. Designation and Deptl.......coruureerenisnssesermsmcsimmassassresse

3.Place

10 be visited ..oiiiieiiirii s crere e e cens

4.Date of DEPATTUTE ..cccvuivrrereriiinrroiaireeiesiescnciseraanesnseone
5. Period of Stay .....ccciviieniiinreiiiiiiiiainicinnecsencerdeennen,
6. Date of return to Headquaters......c.cceecivenrveiininncennnenenn,

7. Mode of Conveyante.....pe.ceveveentnniieraniererneamsnnesesssneees
8. Purpose of Journey.......cccocvervunnierineniennnnen. ceenen T e

Sanctioned

Head of Departmen

Registrar / Director

T.A. bill of Dr./Mr./Ms. Designation Entered in TA Check Register at page
Pay Band/Basic Pay Grade Pay Total Address
Purpose of Journey . .
Particular of Journey Mode of Journey Daily Allowance | Total
Departure Arrival Bus/Train | No. | Amount | No. of | Amount Rs
- < : P fOwn car | of Rs. Days Rs. .
Station | Date | Time | Station | Date | Time Taxi Kums y
S
Grand Total . L
Head of Charge....ccceruemecnaneninans Budget Provision Rs.................. Less Advance drawn Rs........ccvenes.
Expenditure already incurred RS.....cocemennneeee . Signature of the Claimant
Amount of this Bill Rsivieeinens veveene Received Payment
Balance left ) 13 S, Bank Account No.
Bill passed for Rs......... Ceereeatesereittineasertetasesnrrataonsan
(RUPEES)...ciiiinincenriiiienienniniraenes Nerereiiiiiieeneans
Dealing Agsistant Dy. Supdt.(A/cs) Dy Registrar (A/cs) Registrar Director

Note:- Certificate of Journey may be signed before the bill ts submitred to Acccunts Section

Certilicate of Journey

Certified that:-~

1.
2,
3.
4

®
(i)

(i)

(iv)
5

I was not provided with means of vehicles the expen:
Local Self Govt / Institute by Road for which T.A. is clain
I traveled by rail/bus on all days in the class of accommoc
to which I am entitled and have charged-accordingly.
Between stations connected by rail performed joumney b
and incurred a sum of RS.......cccovueinnnn as road fare.
The Journey by road was performed by Motor Car/Motor
which was:- :

Exclusively hired and reserved for me.’

Private property as per details given below.

My own property.

Govt. Vehicle.
I did not perform the road journey for which mileage allow
has been claimed at higher rates by taking a single se
public conveyance which plies regulary for hire between
points and charges fixed rates.
The kilometers shown in the bill are correct.
I was actually in camp on Sundays and holidays and wa
absent/on casual leave, for which D.A. has been claimed.
Local journeys at both stations have been performed in |
Taxi/Car/Scooter/Rickshaw Cycle.
For Local Journey out side Haryana State I vi
............................ place(s) and the actual expend

Signature........ccccceinanss

PLEASE STRIKE OUT
WHICHEVER [S NOT APPLICABLE

¢

&


http:Rupees)....�.��.��...........��.....�..��.���..�........,�.�.���
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA - 136119
GIST OF T.A. & D.A. RULES APPLICABLE TO THE EMPLOYEES OF NIT, KURUKSHETRA

Entitlements for Journeys on Tour

Travel Entitiement within the Country

Grade Pay

Travel Entitlement

Officer drawing Grade pay of
Rs.10000/- and above and those
in pay scale of HAG+ and above

Business/Club class by air/AC
First Class by Train

Officer drawing grade pay of
Rs.7600/-,8700/- and 8900/-

Economic class by air/AC First
Class by Train

Officer drawing grade pay of
Rs. 5400/ and 6600/~

Economic. class by air/AC II Tier
Class by Train

Officer drawing grade pay of
Rs.4200/-, 4600/- and 4800/-

AC 11 Tier Class by Train

Officer drawing grade pay below
Rs.4200/-

First ClasyAC [ Tier/AC Chair |
car by Train

MILEAGE ALLOWANCE FOR JOURNEY BY ROAD
In suppression of S.R. 46 and Govt. of India’s order thereafter, the Grade
pay ranges for travel by public /bus/auto/riksha/scooter/motorcycyle, full
taxiftaxi/own car is revised and indicated below: :

Grade Pay

Entitiement

Officer drawing grade pay of
Rs.10000/- and above and those
in pay scale of HAG+ and above

Actual fare by any type of public
bus including air condition bus.
’ OR
At prescribed rates of AC Taxi
when the jourmey is actually
performed by AC Taxi

OR
At prescribed rates for auto
rickshaw  for  journeys by
autorickshaw, own scooter motor
cycle, moped efc., )

Officer drawing grade pay of
Rs.5400/-,6600/-,7600/-,8700/-
and 8900/-

Same as at (i) ab;:xve with the
exception that journey By AC Taxi
will not be permissible.

Officer drawing grade pay of
Rs.4200/.4600/-, and 4800/-

Same as at (i) above

Officer drawing grade pay of
Rs.2400/- and above but less than
Rs.4200/-

Acwal fair by any type of public

bus other than air condition bus
OR

At prescribed rates for auto

rickshaw  for  journey by

autorikshashaw/own

scooter/motoreveyle’moped ete.

Officer drawing grade pay below
Rs.2400/-

Actual fare by ordinany public bus

only OR
Al prescribed rates {or
autorickshaw! own scooter/

motorcvevie ‘moped el

RATES OF DAILY ALLOWANCE IN RUPEES
Locality A Class City | A-I Class
City City

135 170 210 260

Category
Pay Band
Rs. 30500/~
and above
Rs.15000/-
and above but 1~
less than
30500/-
Rs.12000/-
and abave but
less than
15000/-
Rs.8000/- and
above but

less than 90 110 135 170
12500/-

Below
Rs 8000/ 55 70 85 105

120 150 185 230

105 130 160 200

‘When the Govt. Servant stays in a Hotel or other establishment providing
boarding and ledging at Schedule Tariffs.
Grade Pay
Officer drawing grade pay of
Rs.10000/- and above and those in

pay scale of HAG+ and above

Daily Allowance .
Reimbursement of Hote!
Accommodation/Guest House of upto
Rs.5000/- per day, Reimbursement of
AC Taxi charges upto 50 Kms for travei
within the city and Reimubrsement of
the food bills not exceeding Rs.500/-
per day.

Reimbursement for Hote{
Accommodation upto Rs.3000/- per
‘day, Reimbursement of Non-AC Taxi
charges upto 50 Kms per Diem for
travel within  the ¢city and
Reimbursement of the food bills not

ding Rs.300/- per day.

Reimbursefnent for Hotel
‘| Accommodation upto Rs.1500/- per
day, Reimbursement of Taxi charges
upto Rs.150 per Diem for travel within
the city and Reimbursement of the food
bills not exceeding Rs.200/- per day.

Officer drawing grade pay of
Rs.7600/- to 8900/-

Officer drawing grade pay of
Rs.5400/ to 6600/-

of | Reimbursement for Hotel
Accommodation upto Rs.500/- per day.
Reimbursement of travel within the city
upto  Rs.100/- per Diem and
1 Reimbursement of Food bills not
exceeding Rs.150/- per day.
Reimbursement for Hotel
Accommadation of uple Rs.300/- per
dov. Reimbursement of travel charges
of upta Rs.30r- per Diem within the city
! and Reimbursement of Food bills not
| : exceeding Ry, 1(0i- per uay N

Officer drawing grade pay
Rs.42C0/- to 4800/-

Officer drawing grade pavy below
Rs.42C0/-

CALCULATION OF DA SR-71

1. Fully daily allowance for each day and part thereof spent
Headquarter for absence of 24 hours and mere.  *
2. In case of tota] absences less than 24 hours.
i} Less than 6 hours Nodaily allo
ii) 6 hours or more but less than 12 hours 70% of the T
iif) More than 12 hours but less than 24 hours Full Daily Al
iv) For Journey days Ordinary DA a
3. Bill for TA must be submitted to the A/c Branch within a
4. No DA is admissible to the employees who take casual L

on tour.
NOTES FOR FEE BOARD AND /OR LODGING-SR-5

When an employee who, while on tour is allowed free t
lodging at the expenses of Centre/State Government or an aut
industrial or commercial undertaking or corporation or a
institutions, the employees may draw % of the DA admissible to t
station concerned. If only board or lodging is allowed free to
employee, he may draw DA at % of the admissible rates. This poi
kept in mind by the employee while they are treated as gues
outstation where they go for seminars/conferences/worlkshop etc.

RATE OF ROAD MILEAGE

Mileage alfowance @ Rs.1.20 per km. will be admis:
journey by bicycle/foot. For Journey by Autorickshaw

the rates as per entitiement will be as follows:-
4

D) Rs. 8/km for own Car/Taxi.

) Rs.4/-Kms for Autorickshaw (Outstation)/!
Motorcycle. '
OR
119)] Actual fare for Autorickshaw in local (KKR}) as p
rate.
Note:- The Claimant should be compulsorily  spec
Car/Taxi./Auatorikshaw/Motorcycle No. in TA Bill.
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Item 17.28 " To re-consider promotion of Sh. D.K. Kaushik and

Sh. S.N. Kaushik as Assistant Engineers (Electrical and.
Civil). . I
The matter regarding promotion of Sh. D.K.‘ Kaushik Junior Engineer

(Elect.) and Sh. S.N. Kaushik, Junior Engineer (Civil) to the posts of Assistant
Engineer (Elect.) and Assistant Engineer (Civil) respectively in the pay scale _of Rs.
8000-13500 was placed before the Board of G overnors vide item 15.21 in their
15" meeting held on 18.5.2009 (copy of agenda item is enclosed as Appendix-
XXIlI from pages 155 to 164 for perusal). The Board decided as under:-

“The Registrar-cum-Secretary narrated the detailed compelling
circumstances under which Sh. D.K. Kaushik, Junior Engineer (Elect) and Sh.
S.N. Kaushik, Junior Engineer (Civil) were allowed promotion on temporary basis
in the pay scale of Rs. 8000-13500 against their substantive posts of Junior:
Engineers duly upgraded by the Finance Committee in its 12" meeting held on
15.10.2007. -

The Board decided that the matter regarding their promotion be re-
examined by the Institute keeping in view pay Band and Grade Pay as per 6" Pay
Commission Report corresponding to the pre-revised pay scale of Rs. 8000-13500
‘and Rs. 7450-11500 and the matter be again placed before the BOG in its next
meeting”.

The Assistant Engineers (Elect. & Civil) were granted the pay scale of Rs.
8000-13500 keeping in view the pay scale of Haryana PWD (B&R) and other State
Universities situated in Haryana. The Board of Governors in their 56™ meeting
held on 22.5.1981 also decided that the pay scale of the Estate Officer be revised
as equivalent to the pay scale of the Sub Divisional Engineer in the Haryana PWD
and further revision be made effective automatically as and when the Haryana
Government revised the pay scale of Sub Divisional Engineers. As per decision of
the Hon'ble Punjab & Haryana, High Court, the Ex-Estate Officer of NIT,
_Kurukshetra'was granted the pay scale of Rs. 8000-13500 at par with S.D.O, PWD
(B&R), Haryana. The Haryana Govt. in PWD (B&R) also allowed the pay scale of
Rs. 8000-13500 to the AEE/AE/SDE. Earlier the post of Ex-Foreman (Elect.) held
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by Sh. J.G. Sharma was also upgraded to that of Assisfé;{.tﬁEngineer.(Ele__g"t-;);izn‘ ‘" |
RECK (now NITK) in the old pay scale of Rs. 2200-4000 which was convertedto . ~

31

Rs. 8000-13500 at the time of implementation of 5™ pay commission report.
Following is the table indicating relevant pre-revised pay scales and

revised pay scales:-

Sr. | Designation & Pattern Pre-revised pay | Revised pay scale w.e.f.
No. | (State or Centre) scale - 1.1.06
| (for promotional post)

1. | Assistant Engineer Rs. 8000-13500 | Rs. 9300-34800

State Govt. PWD(B&R) +5400 Grade Pay
2. | Asstt. Engineer CPWD Rs. 7450-11500 | Rs. 9300-34800

_ upgraded w.e.f. | +4600 Grade Pay

_ ' 1.1.2006
3. Asstt. Executive Engineer, Rs. 8000-13500 | Rs. 9300-34800

CPWD +5400 Grade Pay

However, the MHRD, Gowt. of India, New Delhi vide their letter No. 10-
26/2008 TS-1ll dated 28.7.2009 (copy enclosed as Appendix-XXIV page 165) has
stated that the matter was examined in the Ministry in consultation with {FD and
competent authority of this Ministry did not accede to the upgradation of the posts
of Junior Engineer (Civil) and Junior Engineer (Electrical) in National Institute of
Technology, Kurukshetra. The letter dated 28.7.2009 received from the MHRD as
referred to above may be perused by thé BOG.

The matter is again placed before the Board for consideration & decision.
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. APPENDIX-XXIII

item )5.2) To consider upgradation of the posts of Junior
A Engineers (Electrical and Civil) and promotion of Sh.
D.K. Kaushik and Sh. S.N. Kaushik as Assistant
~ Engineers (Electrical and Civil) in the pay scale of Rs.
8000-13500.

Sh. D.K. Kaushik, a permanent Junior Engineer (Electrical) was appointed
as Assistant Engineer (EIectricéI) on contract basis for a period of one year
extendable for another year in terms of the BOG decision taken in their 9
meeting held on 25.2.2006. The Board decided that since the matter as regards
manning the electrical HT/LT sub-station in the Institute is essential, an Assistant
Engineer (Electrical) with required qualifications at consolidated salary of Rs.
15000/- per month be engaged by way of direct recruitment on contract basis till
a regular post is available for the said purpose and his salary may be drawn
against any suitable post lying vacant in the Institute. The required qualifications
were also approved by the Board. Sh. D.K. Kaushik was accordingly offered
appointment as Assistant Engineer (Electrical) on contract basis w.e.f. 30.5.2006
at consolidated salary of Rs. 15000/- per month after facing interview on All India
basis. The matter regarding creation of one post of Assistant Engineer
(Electrical) for manning the HT/LT sub-station was subsequently referred to the
MHRD in July, 2006 with a reminder issued in July, 2007. The BOG in its 12"
meeting held on 25.4.2007 increased the consolidated salary of Sh. D.K. Kaushik
from Rs. 15000/- per month to Rs. 17000/- per month. The Board did not agree
to grant pay scale of Rs. 8000-13500 to Rs. D.K. Kaushik, Assistant Engineer
(Electrical) already recruited as such on contract basis.

2. However, the Finance Committee of the Institute in its 12" meeting held
on 15.10.2007 recommended to the Board that in order to comply with the
mandatory requirement of an Assistant Engineer (Electrical) for manning the
HT/LT sub-station the Institute may be allowed to upgrade the existing post of
Junior Engineer (Electrical) to Assistant Engineer (Electrical) in the pay scale of
Rs. 8000-13500 temporarily by surrendering the post of Junior Engineer
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(Electrical) till the approval of the post of Assistant Engineer (Electrical) is
received from the MHRD. The temporary position of Assistant Engineer
(Electrical) thus created should be filled up by promotion from the feeder cadre of
Junior Engineer (Electrical). The said decision of the Finance Committee was
ratified by the Board in its 13" meeting held on 24.1.2008. Subsequently the post
of Junior Engineer (Electrical) held by Sh. D.K. Kaushik on permanent basis was
upgraded to the post of Assistant Engineer (Electrical) in the pay scale of Rs.
8000-13500 from the date of decision of the Board i.e. 24.1.2008 temporarily by
surrendering the post of Junior Engineer (Electrical) till the approval of the post of
Assistant Engineer (Electrical) is received from the MHRD. The matter was
subsequently referred to the MHRD.

3. Sh. S.N. Kaushik was appointed as Junior Engineer (Civil) in January,
1999 against a permanent post of Junior Engineer (Civil). Since the post of
Estate Officer was lying vacant and maintenance of the Institute instructional
buildings, residences and hostels were badly suffering, the Board of Governors
of the Institute in their 7" meeting held on 19.2.2005 decided to fill up the post of
Estate Officer alongwnth some other posts on contract basis for a period of two
years subject to extension for another year by way of direct recruitment. Sh. S.N.
Kaushik joined as Estate Officer on contract basis in May, 2006 in the pay scale
of Rs. 6500-10500. But Sh. S.N. Kaushik requested that he as Estate Officer on
contract basis should be given the pay scale of Rs. 8000-13500 as was allowed
to the Ex-Estate Officers of the Institute as per orders of the Hon'ble courts. It
may also be mentioned here that the Board of Governors of the Institute had
earlier equated the post of Estate Officer with the post of SDE of the PWD, B&R,
State Government of Haryana.

4, The Finance Committee in its 12™ meeting held on 15.10.2007 also
recommended to the Board that the existing post of Junior Engineer (Civil) be
upgraded to the post of Assistant Engineer (Civil) in the pay scale of Rs. 8000-
13500 temporarily by surrendering the post of Junior Engineer (Civil). The
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temporary post of Assistant Engineer (Civil) thus created should be filled up by‘ ‘
promotion from the feeder cadre of Junior Engineer (Civil). The Board of
Governors in its 13" meeting held on 24.1.2008 ratified above decision of the
Finance Committee. Thus the permanent post of Junior Engineer (Civil) held by
Sh. S.N. Kaushik was upgraded to the post of Assistant Engineer (Civil) in
January, 2008 in the pay scale of Rs. 8000-13500 and Sh. S.N. Kaushik joined
as Assistant Engineer (Civil) in the pay scale of Rs. 8000-13500 in Jamjary,
2008. The whq|e matter regarding the upgradation of the post of Junior Engineer
(Electrical) and Junior Engineer (Civil) to those of Assistant Engineer (Electriéal)
and Assistant Engineer (Civil) was also discussed in the Finance Committee in
its 13" meeting held on 29.3.2008. The whole matter seeking post-facto
approval of the MHRD was referred to the MHRD vide our letter No. Estt.-I/PF/
5646 dated 18.6.2008(copy enclosed as Appendix —XT7 _page/o7-/ef). The
matter was also discussed by the Finance Committee in its 15" meeting held on
21.2.2009.

5. While commenting upon the minutes of the 14™ Finance Committee
meeting held on 24.6.2008, the Assistant Financial Adviser, Govt. of India
MHRD, Integrated Finance Division, New Delhi vide letter No. 3-12/2008-IFD
dated 4.8.2008 (copy enclosed as Appendix —X1// _page /1D ) stated that
pehding approval of the Ministry with regard to creation of posts or its up

gradation, the present incumbents should draw salary in their substantive scale
of pay. The Assistant Financial Adviser, MHRD, Integrated Finance Division,

New Delhi was informed vide this office letter No. Estt.l/PF/8544 dated 25.8.2008
(copy enclosed as Appendix—XUJ]" _page [i| ) that the above comments
have been noted and the same will be placed before the Finance
Committee/Board of Governors of the Institute for further action. A copy of the
above said letter was also sent to the Technical Section of the MHRD, Gowt. of
India, New Delhi. |
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6. In view of the Institute letter dated 18.6.2008, the MHRD vide their letter
No. 10-26/2008 TS-lIl - dated 19.11.2008 (copy enclosed as Appendix

Rof B;f "ﬂ%’j XV __page _J{2 ) replied that as the two JEs of NIT Kurukshetra are
already in the scale of pay of Rs. 6500-10500/- therefore, there is no justification
for upgradation of their scales of pay. Thereforé, the upgradation of posts of
JE(Civil) and JE(Electrical) in the pay scale of Rs. 8000-13500 and promotions of
Shri S.N. Kaushik and that of Shri D.K. Kaushik as Assistant Engineers have not
been acceded to by Competent Authority. It may be mentioned here that in our
Institute the pay scale of Junior Engineers is Rs. 5500-9000 and not Rs. 6500-
10500.

7. On the points raised by the MHRD in the above said letter the Institute
replied vide this office letter No. Estt.-1/408 dated 14.1.2009 to the Govt. of India,
MHRD, New Delhi. But still no reply has been received from the MHRD.

The matter is placed before the Board of Governors for consideration and
decision. It may be brought 1o notice of the Board that both the posts of Junior
Engineers were upgraded in the interest of the Institute and also because of the
introduction of the Construction Cell where it was essential requirement to have
the posts of Assistant Engineers.
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NATIONAL INSTITUTE OF TECHNOLOGY .
KURUKSHETRA-136119

No. Estt.-I/PF/ Sé (‘ A Dated (8/6/ oL

Sh. Madan Maohan,

Director(NITs),

Govt. of India,

Ministry of Human Resource Development,
Department of Higher Education

Shastri Bhawan,

New Dethi

Subject : Approval to upgrade the posts of Jr. Engineer(Civil) and
Jr. Engineer(Elect.) '

Sir,

The m.inutes of the 12" meeting of the Finance Committee
held on 15.10.2007 was placed before the Finance Committee in its 13"
meeting held on 29.3.2008 vide item 13.1 for confirmation. While
confirming the minutes of the 12" meeting, the Finance Committee noted
as under relating to the recommendations made under the agenda items
12.7 and 12.8:- |

i) “Sh. S.N. Kaushik, a permanent Junior Engineer(Civil) in the
Institute, had been working as Estate Officer on contract basis in the
pay scale of Rs. 6500-10500 w.e.f. 29.5.2006 for a period of two
years which could be further extended for another year. A
permanent post of Estate Officer also exists in the Institute. The
Board of Governors of the Institute long back had equated the post
of Estate Officer of the Institute with that of the SDE, PWD(B&R),
Haryana whose present pay scale is Rs. 8000-13500. Sh. Y.P.
Kapoor and Sh. Maya Ram, Ex-Estate Officer of the Institute got the
pay scale of the PWD's SDE with the intervention of the Hon'ble
Courts. Hence, Sh. S.N. Kaushik rerquested that he sould also be
given the pay scale of Rs. 8000-13500 (FC agenda item 12.7).

i) Sh. D.K. Kaushik, a permanent Junior Engineer(Elect) in the
Institute had been working as Asstt.Engineer(Elect) w.ef.
30.5.2006 on contract basis on consolidated salary of Rs. 15,000/-
per month for initial period of one year which could be further
extended for another year. His consolidated salary was increased
to Rs. 17,000/- per month by the Board in its 12" meeting held on




(iii)

(iv)
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25.4.2007. Earlier the Board in its 9" meeting held on 25.2.2006
also created a post of Asstt. Engineer(Elect.) in the pay scale of Rs.
8000-13500 with required quaiifications as it was essential for
manning the electrical sub-station in the Institute. The Board also
decided that matter regarding creation of the post of Asstt.
Engineer(Elect.) in the pay scale of Rs. 8000-13500 may be referred

~ to the MHRD for their concurrence and in the meantime salary of the

incumbent may be drawn against any suitable post lying vacant in
the Institute. Approval of the MHRD is still awaited.

The Finance Committee of the Institute in its 12" meeting held on
15.10.2007 (agenda items 12.7 and 12.8) recommended to the
Board that both the existing posts of Jr. Engineer(Civil) and Jr.
Engineer(Electrical) be upgraded to the posts of Asstt
Engineer(Civil) and Asstt. Engineer(Electrical) in the pay scale of
Rs. 8000-13500 temporarily by surrendering the said posts of Jr.
Engineers and the temporary positions of Asstt. Engineers thus
created should be filled up by promotion from the feeder cadre of Jr.
Engineers. However, the representative of the Integrated Finance
Division, MHRD, New Delhi who attended the said Finance
Committee Meeting held on 15.10.2007 vide his letter No.
5988/2007-IFD dated 14.11.2007 communicated that decision taken
by the Finance Committee in respect of the agenda item 12.7 may
be kept on hold and may be reviewed in the light of the decision of
the Hon'ble Supreme Court.

The said letter dated 14.11.2007 received from the Integrated
Finance Division was placed before the Board of Governors in their
13" meeting held on 24.1.2008 when the recommendations made
by the Finance Committee in its 12" meeting held on 15.10.2007

came up for ratification. The Board of Governors ratified decision
taken by the Finance Committee in respect of the Finance

Comniittee agenda item 12.7 subject to decision of the Hon'ble
Supreme Court in terms of the MHRD letter No. 5988/2007-1FD
dated 14.11.2007. In the meantime the Hon'ble Supreme Court in
their judgment of 7.2.2008 upheld the equation of the pay scale of
the Estate officer with the pay scale of Sub-Divisional Engineer,
PWD(B&R), Haryana. ‘

Subsequently both Sh. S.N. Kaushik and Sh. D.K. Kaushik were
appointed as Asstt. Engineers in the pay scale of Rs. 8000-13500
as per decisions of the Finance Committee and the Board of
Governors taken in their meetings held on 15.10.2007 and
24.1.2008 respectively. The Hon'ble Supreme Court in their
judgment of 5.3.2008 in some other case also delivered judgment in



favour.,of Sh. S.N. Kaushik in connection with his appointment as
J.E(Civil)".

After above dsscussnon the Finance Committee in its meeting held on

29.3.2008 confirmed the minutes of the 12" meeting of the Finance
Committee held on 15.10.2007.

“The Finance Committee, however, recommended to the Board thal matter
regarding upgradation of the posts of Jr. Engineer(Civil) and Jr.
Engineer(Electrical) in the pay scale of Rs. 8000-13500 dnd the promotion
of Sh. S.N. Kaushik and that of Sh. D.K. Kaushik as Asstt. Engineers on
the said upgraded posts of Jr. Engineers be referred to the MHRD with

detailed background for ex-post facto approval.”

In view of above recommendations of the Finance
Committee, you are requested to accord ex-post facto approval regarding
upgradation of posts of Jr. Engineer(Civil) and Jr. Engineer(Electrical) in
the pay scale of Rs. 8000-13500 and promotions of Sh. S.N. Kaushik and
that of Sh. D.K. Kaushik as Asstt, Engineers on the said upgraded posts of
Jr. Engineers temporarily by surrendering the post of Junior Engineer(Givil)
and Jr. Engineer(Elect.) till the regular. posts of Assistant Engineex'(Ci\;il)

and Assistant Engineer(Elect.) are created.

An early approval in the matter is requested.

Yours faithfully,

e is) ¢

Registrar

for Director
o ewl/

%iﬁ”&ﬁ\
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F. No. 3-1212008-1FD

— Government of India

" . Ministry of Human Resource Development
Department of Higher Education

Integrated Finance Division
Ak hARENRR AW RN

Shastri Bhawan, New Delhi
. 4" August, 2008

To . .
The Director,

National Institute of Technology
Kurukshetra -136119

Subject: Draft Minutes of the 14" Meeting of Finance Committee held
on 24.6.2008. Amendments in the Minutes —reg _

Sir,

1 would like to refer to the Item No. 14.1 regarding appointment of Shri. S.
N. Kaushik, (JE Civil) and Shri. D. K. Kaushik, (JE Electrical) as Estate Officer
and AE (Electrical) in the scale of pay of Rs. 8000 — 13500/- and to say that it was
observed by the undersigned that the scale of pay of Asst. Engineer under the
Government of India i.e. CPWD is Rs. 6500-10500/- and further upgradation of
any post tantamounts to creation of new posts which requires the approval of the
Govemnment of India. Without disputing the recording of minutes, it was observed
that the institute should submit a proposal giving details of need and justification
for granting higher scale of pay as well as creation of posts. Minutes may
accordingly be corrected. :

2. So far the proposal reparding creation of posts along with detailed
Justification has not been received in IFD. You are therefore requested to submit
necessary proposal to the Ministry urgently. Pending approval of the Ministry
with regard to creation of posts or its up-gradation, the present incumbents should
draw salary in their substantive scale of pay.

Yours faithfully

(B. K. Ray)

Assigtant Financial Adviser
Ph. 23388608

Copy to:.- US (TS — ) for information and necessary action

.

. "
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NATIONAL INSTITUTE OF TECHNO_LOGY
KURUKSHETRA-136119

 No. Estt-IIPF/ £ & 411 N Dated 2&7@7@%

Sh. B.K. Ray

Assistant Financial Adviser,

Govt. of India,

Ministry of Human Resource Development,
Department of Higher Education,

Integrated Finance Division, Shastri Bhawan,
New Delhi

Subject: Draft Minutes of the 14™ Meeting of Finance Committee
held on 24.6.2008. Amendments in the Minutes—reg

Sir, .

This. s witlii reference to your letter No. F.3-12/2008-I1FD dated 4.8.2008 on
the subject noted above.

It is for your kind information that your commenits have been noted and the
same will be placed before the Finance Committee/Board of Governors of the
Institute for further action.

You are further informed that the rmatter'regarding creation of posts of
Assistant Engineer (Civil} and Assistant Engineer (Electrical) with detailed
justification was sent to the Director (NITs), MHRD, New De’l{i bvcicpi&itpisl_g_ffikc:eﬁlft.t r ercla
_No. Estt.-I/PF/5646 dated 18.6.2008 (copy enclosed /to accord ex-post facto -\ "‘)

approvai regarding upgradation post of Jr. Engineer (Civil) and Jr. Engineer
(Electricat) 'i'n the pay scale of Rs. 8000-13500 and promotiohs of Sh. S§.N. Kaushik
-and that of Sh. D.K. Kaushik as Assistant Engineers on the said upgraded posts of
Jr. Engineers temporarily by surrendering the post of Junior Engineer (Civil) and Jr.
Engineer (Elect.) tili the regular posts of Assistant Engineer (Civil) and Assistant
Engineer (Elect.) are created. But no intimation has been received so far.

Yours faithfully,

S S

Encl- . As above Deputy Registrar (GA &L)
: 7 for Director
Copy to - ' e g‘“”g Zrishes

Sh. Madan Mohan, Director(NITs) Govt. of India, Ministry of Human
Resource Development, Department of Higher Education, Shastri Bhawan,
New Delhi with reference to our letter No. Estt.-I/PF/5646 dated 18.6.2008.
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F.No.10-26/2008TS-l1I
Government of india
AP : Ministry of Human Resource Development
v 8 ..'..‘:?'.qﬁ--{b"" o "‘ ‘ Department of Higher Education

New Delhi Dated 19" November 2008
To,

The Director
National Institute of Technology, Kurukshetra

Haryana
Subject: Upgradation of Pay Scales to the Post of Junior Engineer (Civil) and Junior Engineer
Ve (Electrical) in NIT Kurukshetra -reg.
Ch-\ 2 :
Sir,

| am directed to refer to your Institute’s letter No. Estt.-l/PF/5646 dated 18. 6. 2008
0 \ 12§ on the subject mentioned above.

2. In this regard, it is stated that the approved Scale of pay of Engineering Staff in
CPWD is as follows: '

i) junior Engineer Rs. 5000-8000 -
i) Asstt. Engineer Rs. 6500-10500

(Upgraded to 7450- 11500 w.ef. 1.1 2006)
i) Asst. Exc. Engineer  Rs. 8000-13500

3. As the two JEs of NIT Kurukshetra are already in the scale of pay of Rs. 6500-

10500/~ therefore, there is no justification for upgradation of their scales of pay. Therefore,

‘the upgradation of posts of JE(Civil) and |E(Electrical)-in the pay scale of Rs. 8000-13500 and
promotions of Shri S. N. Kaushik and that of Shri D. K. Kaushik as Assistant Engineers have

not been acceded to by Competent Authonry _
w‘/‘ - - 4
u—’ﬁ
i \ /

.
" Y -7
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APPENDIX-XXIV
' : 4 Regd. Post
F.N0.10-26/2008TS-il
Government of India- -
Ministry-of Human Resource Development
Department of Higher Education

New Delhi Dated % July 2000
To,

rhe D:rector
National Institute of Technology, Kurukshetra
_. Haryana
Subject: Upgradation of Pay Scales to the Post of Junior Engmeer (CMI) and Junior Engineer
(Electrical) in NIT Kurukshetra -reg.

T Sir,

A~ | am directed to refer to your letter No. Estt.-1/408 dated 14. 1. 2009 on the subject

mentioned above.

2. The case was earlier forwarded by the NIT - Kurukshetra vide endorsement of their

_ letter No. Estt-1/PF/8544 dated 25,08.2008 (addressed to IFD) wherein a copy of the letter

L

No. Estt.-{/PF/5646 dated 18.06.2008 was also attached. In fact, it was a reference in
response to the letter No. 3-12/2008 - IFD dated 4.8.2008. The matter was however
examined in this Ministry in consultation with IFD-and competent authority of this Ministry
did not accede to the upgradation of pay scales to the post of Junior Engineér (Civil) and
junior Engineer (Electrical) in National Institute of Technology, Kurukshetra. The position
was intimated to the NIT- Kurukshetra in a clear manner vide this Ministry’s letter of even
number dated 19" November 2008 (copy enclosed)

3. Director, NIT — Kurukshetra vide its letter under reference again moved the instant

.proposal to this Ministry for consideration of the same. It is intimated that the matter of the
upgradation of posts of JE(Civil) and jE(Electrical) in the pay scale of Rs. 8000-13500 and
promotions of Shri S. N. Kaushik and that of Shri D. K. Kaushik as Assistant Engineers) was
once again consulted with FA (HRD). However, the proposal has not been agreed to.

e
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Item 17.29: To consider and approve new classification of faculty and revised
Qualifications and Experience for the recruitment of the faculty,
keeping in view the recommendations of the Committee constituted-

for the purpose.

The Director (TC), Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide letter No. F.No.23-
1/2008-TS.11, dated 18" August, 2009 conveyed the approval of the Government of
India for the revision of pay of teaching and other staff in Centrally Funded Technical
Institutions following the gay revision of the Central Government employees on the
recommendations of the 6" Pay Commission. While conveying the above decision of
the Government of India, the qualifications and experience required for the post of
Professor, Associate Professor and Assistant Professor have been given only for the
Institutions of IITs, IISc, IIMs, NITIE, IISERs. However, the qualifications and
experience required for the aforesaid posts for the Institutions NITs, ISMU, IIITs and
SPAs have not been given. However, promotional benefits to be given against the
above said posts have been given for these Institutions.

Further vide the aforesaid letter, the service conditions for teaching and
other staff in Centrally Funded Technical Institutions (CFTIs) have also been
conveyed. As per the new system, the Lecturers are not part of the regular faculty
cadre in these Institutions. Now the regular faculty cadre is as under: -

1. Professor
2. Associate Professor.
3 Assistant Professor.

_ It is pertinent to mention here that under clause 22 of the 1% Statutes,
the faculty has been classified as Professor, Associate Professor, Assistant Professor
and Lecturer, whereas as per the aforesaid directions of the Government of India,
MHRD issued vide letter 18" August, 2009, the post of Lecturer is not the part of the
regular faculty.

Further, as per the new system, it has become necessary to formulate the
revised qualifications and experience for the recruitment of the faculty in the Institute.
For the purpose, a Committee was constituted at the Institute level. The Committee
has submitted its recommendations on the issue. A copy of the recommendations is
enclosed as Appendix XXV from page 167 to 170.

In view of the above, the Institute may be allowed to adopt three tier system-
Professor, Associate Professor and Assistant Professor in the ratio of 1:2:4
respectively. The revised qualifications and experience required for the recruitment
of faculty may also be approved keeping in view recommendations of the Committee.

The Board may consider and decide.
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NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA -136 119
. Dated: 3-9-2609

Minutes of the Meeting

Subject: Qualifications and Experience for the recruitment / Promotion of the faculty

The Hon’ble Director had constituted the following Committee to consider the
qualifications and experience for’the recruitment / promotion of the faculty keeping in view the
revision of pay scales of the teachers and equivalent cadres in Universities and Colleges following the
revision of pay scales of Central Government employees on the recommendations of the 6" Central

Pay Commission:-

1. Dr. Krishna Gopal, Dean (P & D) . Chairman
2. ‘Prof. R.K. Bansal, Dean (Academic) ' Member
3. Dr. S.P. Jain, Dean (Students Welfare) ’ Member
4, Sh. G.R. Samantaray, Dy. Registrar (GA & Legal) Member

The Committee met on 31.08.2009 and 01.09.2009 to discuss the issue. The
Committee considered the advertisements of various Institutes, UGC guidelines and AICTE.

In view of the above, the Committee unanimously decided the issue and recommends
the following qualifications and experience for the recruitment of faculty in our Institute.

FOR ENGINEERING AND TECHNOLOGY

Professor-

Associate Professor- -

An eminent scholar with published work of high quality, actively engaged
in research having Ph.D Degree with First Class degree at
Master’s/Bachelor’s  level in ~the  appropriate  branch  of
Engineering/Technology with a very good academic record throughout and
ten years experience in Teaching/ Industry/ Research out of which atleast
four years should be at the level of Associate Professor and balance at the
level of Assistant Professor or equivalent in a degree level Institute,
recognized by UGC / AICTE/Industry / Research. Period exclusively spent

~ for obtaining the-Research Degree shall not count towards experience.

An eminent scholar with published work of high quality, actively engaged
in research having Ph.D Degree with First Class degree at
Master’s/Bachelor’s  level in . the  appropriate  branch  of
Engineering/Technology with a very good academic record throughout and
six years experience in Teaching/ Industry/ Research at the level of
Assistant Professor or equivalent in a degree level Institute, recognized by
UGC/AICTE / Industry / Research out of which at least two years should

be post Ph.D. Period exclusively spent for obtaining the Research Degree
shall not count towards experience. :



Assistant Professor-
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A First Class Master’s Degree in the appropriate branch of
Engmeermg and Technology together with a First Class Bachelor’s
Degree in the appropriate branch of Engineering & Technology with a
very good academic record throughout.

FOR HUMANITIES AND SCIENCES

Professor

Associate Professor

Assistant Professor

FOR MANAGEMENT,

An eminent scholar with published work of high quality, actively
engaged in research having Ph.D. Degree and a Master’s degree (with
minimum 55% marks) in appropriate area of Humanities and Sciences
-and ten years experience in Teaching and/or research out of which at
least four years should be at the level of Associate Professor and
balance at the level of Assistant Professor or equivalent in a degree
level Institute, recognized by UGC / AICTE/Industry / Research.

Period exclusively spent for obtaining the Research Degree shall not
count towards experience.

. An eminent scholar with published work of high quality, actively
" engaged in research having Ph.D. Degree and a Master’s degree (with

minimum 55% marks) in appropriate area of Humanities and Sciences
and six years experience in Teaching and/or research at the level of
Assistant Professor or equivalent in a degree level Institute, recognized
by UGC / AICTE / Industry / Research out of which at least two years
should be post Ph.D. Period exclusively spent for obtaining the
Research Degree shall not count towards experience.

Ph.D. Degree and a Master’s degree (with minimum 55% marks) in
appropriate area of Humanities and Sciences with a very good

academic record throughout. NET requirement will be as per UGC
guidelines. '

BUSINESS ADMINISTRATION DEPARTMENT

Professor

An eminent scholar with published work of high quality, actively
engaged in research having Ph.D degree or a fellowship of IIM’s, ICA
or ICWA: or any AICTE approved institution with First Class Master’s
degree in Business Management/ Administration/ other relevant
management related disciplines or equivalent with a very good
academic record throughout and ten years experience in Teaching/
Industry/ Research out of which at least four years should be at the
level of Associate Professor and balance at the level of Assistant
Professor or equivalent in a degree level Institute, recognized by UGC/
AICTE / Industry / Research. Period exclusively spent for obtaining
the Research Degree shall not count towards experience.



Associate Professor

Assistant Professor
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(Relevant management related disciplines shall be decided before every
advertisement as per the requirement of the department and shall be
advertised accordingly)

An eminent scholar with published work of high quality, actively engaged
in research having Ph.D degree or a fellowship of IIMs, ICA or ICWA or
other institutions recognized by AICTE, with First Class Master’s degree
in Business Management/Administration/other relevant management
related disciplines or equivalent with a very good academic record
throughout and six years experience in Teaching/ Industry/ Research at the
level of Assistant Professor or equivalent in a degree level Institute,
recognized by UGC/AICTE / Industry / Research out of which at least two
years should be post Ph.D. Period exclusively spent for obtaining the
Research Degree shall not count towards experience.

(Relevant management related disciplines shall be decided before every
advertisement as per the requirement of the department and shall be
advertised accordingly) '

First Class Master’s degree in Business Management/Administration/other
relevant management related disciplines or equivalent with a very good
academic record throughout.

(Relevant management related disciplines shall be decided before every
advertisement as per the requirement of the department and shall be
advertited accordingly)

FOR COMPUTER APPLICATIONS DEPARTMENT

Professor

An eminent scholar with published work of high quality, actively engagec
in research having Ph. D degree with First Class MCA Degree or M. Tect
in Computer Science / Computer Technology / Computer Engineering .
Information Technology / Information & Communication Technology witt
a very good academic record throughout and ten years experience ir
Teaching/ Industry/ Research out of which at least four years should be a
the level of Associate Professor and balance at the level of Assistan
Professor or equivalent in a PG level Institute, recognized by UGC
AICTE / Industry / Research. Period exclusively spent for obtaining the
Research Degree shall not count towards experience.



Associate Professor
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An eminent scholar with published work of high quality, actively
engaged in research having Ph. D degree with First Class MCA
Degree or M.Tech in Computer Science / Computer’ Technology /
Computer Engineering / Information Technology / Information &
Communication Technology with a very good academic record
throughout and six years experience in Teaching/ Industry/ Research at
the level of Assistant Professor or equivalent in a PG level Institute,
recognized by UGC/AICTE / Industry / Research out of which at least
two years should be post Ph.D. Period exclusively spent for obtaining
the Research Degree shall not count towards experience.

Assistant Professor First Class MCA Degree. NET requirement will be as per UGC
' guidelines.
OR

First Class M.Tech in Computer Science / Computer Technology /
Computer Engineering / Information Technology / Information &
Communication Technology with a very good academic record
throughout. '

GENERAL CONDITIONS

1. Continuous experience in a single orgamzatlon of less than 03 months shall not count
towards expenence

2. The experience will be rounded of to the nearest whole month.

3. The Institute will work out norms of Minimum Academic performance requirement -

- through a Committee keeping in view the UGC guidelines.

4. The detailed qualification requirements for academic progression of in position faculty at
the Institute will be decided later by the Committee.

5. The Institute will constitute a Committee consisting of three senior most Professors of the

Institute not belonging to the same Department for verification of minimum level of
academic performance as per point #3 above.

)Ww«_gg_ﬁ ot %,&9
(R.K. Bansal) i

(S.P. Jain) (G.R. Samantaray)
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Item 17.30: To approve the recommendations of the Selection Committees for

filling up the non-teaching promotional posts.

The Board of Governors of the Institute in its 16% (Spl.) meeting held

on 30.07.2009 has decided as under:-

)

(ii)

(iii)

“The Board observed as under:-

The promotion of non-teaching staff in terms of condition No. 3
contained in the recommendations of the Committee constituted by
the Board in their 15™ meeting held on 18.05.2009 are held up
because the promotional posts arise only after the retirement of the
employees in the promotion cadres as well as due to the resultant

~vacancies arising on account of promotions made in the respective

cadres.

It is essential to give minimum promotions to the non-teaching staff
on the grounds furnished by the Institute in the agenda item.

The NIT Act, 2007 has been enforced from 15" August, 2007 i.e.
after the receipt of the MHRD letter No. F.9-7/2006-TS.III dated
29.05.2006. As per Clause 13 (2) (a) & (d) of the NITs Act, 2007, the
Board can take decision on questions of policy relating to the
administration and working of the Institute and the Board can
institute and appoint persons to academic as well as other posts in
the Institute.

The Board, therefore, decided to allow the Institute to fill up 18
non-teaching posts as per details furnished in the agenda item by
way of promotions to maintain the administrative and academic
efficiency of the Inmstitute which is very vital for running the
current programmes by using the powers under clause 13(2) (a) &
(d) of the NITs Act, 2007. However, extra precautions may be
taken so that no eligible person is left out.” '

Keeping in view the above decision of the Board, a notification for

inviting the applications from the eligible employees to fill up 18 Non-teaching
Promotional Posts was issued in the Institute subject to the submission of application
form by 25™ August, 2009. 74 Applications were received upto the last date. On
scrutiny of the applications, it was observed that no employee is eligible for the post
of Lab. Attendant (Workshop) at this stage being short of required experience for the
post. Hence, on the request of Karamchari Sangh, the Hon’ble Chairman, BOG was
requested to approve to fill up the one post of System Attendant. The Hon’ble
Chairman, BOG approved the proposal of the Institute on 29.08.2009.
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The Selection Committees as entailed under Clause 23(5)(b&c¢) met on
01.09.2009 to consider the eligible candidates for the above said 18 posts. The
recommendations of the Selection Committees have been kept in a sealed cover
which will be placed on table on the day of meeting of the BOG.

The Clause 23(16) of the First Statutes under the NIT Act, 2007 says as
under: -

“All appointments made at the Institute shall be reported to the
Board at its next meeting.”

In view of the above, the Board may consider and approve th
recommendations of the Committees. "



