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(i) 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

Agenda	 For the 17th meeting of 
Board of Governors. 

Place	 Senate Hall, 
National Institute of Technology, 
Kurukshetra 

Day, date and time	 Wednesday, the 9th September, 2009 
at 11.30 AM 

Item No. • Subject Page No. 

17.1 To confirm the minutes of the 16m (spl.) meeting of 1-13 
the Board of Governors held on 30.7.2009. 

17.2 To note the action taken report on the minutes of the 
15th meeting of the Board of Governors held on 18th 

14-18 

May, 2009. 
17.3 To ratify the minutes of the 16m meeting of the 19-28 

Finance Committee, National Institute of Technology, 
Kurukshetra held on 30.6.2009. 

17.4 To ratify action taken by the Hon'ble Chairman, BOG 29-33 
in granting Extraordinary Leave (without pay) to Mrs. 
Manjula Sharma, Assistant Professor (CAS), 
Humanities and Social Science Department. 

17.5 To ratify the action taken by the Chairman, Board of 34-53 
Governors in granting Extraordinary Leave (without 
pay) to the fac\llty members. 

17.6 To ratify action taken by the Hon'ble Chairman, BOG 54-58 
in granting extension to sh. B.S. Kadian, Deputy 
Registrar(Academic) on contract basis and consider 
filling the post on regular basis. 

17.7 To ratify action taken by the Hon'ble Chairman, BOG 59-61 
for adjustment of Lecturers on contract basis against 
various posts sanctioned by the MHRD. 

17.8 To ratify action taken by the Hon'ble Chairman, BOG 62-64 
in granting extension in Extraordinary Leave w.e.f. 
1.8.2009 to 31.7.2010 to Dr. O.K. Sonia 

17.9 To consider voluntary retirement of Dr. V.P. Wani 65-66 
from the post of Workshop supdt. of the Institute. 

17.10 To consider amendments in the Central Civil 67-68 
Services (leave) Rules, 1972. 



(ii' 
17.11 To consider and approve the Faculty and Non­ 69-71 

Faculty positions of the Institute for the year 2009-10. 
17.12 To ratify action taken by the Hon'ble Chairperson, 72-77 

BOG for engaging Drivers and Junior Engineer 
(Mech.) on contract basis. 

17.13 To consider promotion of faculty members under 78 
CAS as per existing practice. 

17.14 To consider engagement of contractual staff for 79-85 
smooth running of the Institute and to ratify action 
taken by the Hon'ble Chairman, BOG in granting 
approval to engage staff on contractual basis for the 
smooth running of the Institute till the BOG meeting. 

17.15 To consider extension in Extraordinary Leave 86-89 
(withoug pay) for two years w.e.f. 6.9.2009 to 5.9.2011 
to Dr. M.K. Soni. 

17.16 To consider confirmation of Dr. S.M. Gupta and Dr. 90-91 
Arun Goel on the posts of Assistant Professors in 
Civil Engg. Department. 

17.17 To consider request of Dr. J.K. Chhabra, Asstt. 92-98 
Professor( under direct recruitment) for allowing him 
to join back as Asstt. Professor (under CAS). 

17.18 To consider the change of nomenclature of 99-100 
Chairmen of the Departments as Heads of 
Departments in consonance with Clause 20 of the 
Statutes. 

17.19 To consider appointment of Deans in consonance 101 
with Clause 19 and Schedule C of the Statutes 
issued by the MHRD. 

17.20 To consider and approve non-faculty positions for 102-103 
the Master of Business Administration (MBA) and 
Master of Computer Application (MCA) Departments. 

17.21 To consider revision of Pay scales of Teachers and 
other staff on the recommendation of 6th Central Pay 

104-126 

Commission. 
17.22 To consider Cumulative Professional Development 127 

Allowance to the faculty for participating in National 
and International Conferences. 

17.23 To consider confirmation of Sh. Rajender Kumar on 128-139 
the post of Lecturer. 

17.24 To note the advertisement for the post of Registrar in 140 
the Institute. 



Item 17.1	 To confirm the minutes of the 16th (Spl.) meeting of the 
Board of Governors held on 30.7.2009. 

The minutes of the 16th meeting of the Board of Governors held on 

30.7.2009 were circulated to all the members of the Board vide letter No. 

NITKlBOG 16th/7062-65 dated 11.08.2009 and Endst. No. NITKI BOG 16th/7066­

70 dated 11.08.2009. A copy of the minutes is enclosed as Appendix-I pages 2 

to 13. 

No comments have been received from any member. 

The Board of Governors may confirm the minutes of the 16th meeting of the 

BOG held on 30.7.2009 as circulated to the members. 

The action taken on the minutes of the 16th meeting of the Board will be 

reported to the Board in its next meeting. 
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APPENDIX-INATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

Minutes of the 16th (Spl.) meeting of the Board of Governors, National. 
Institute of Technology, Kurukshetra held on 30th July, 2009 at 11.00 AM in 
the Meeting Hall of NIT Transit House, A-11267. Safdarjung Enclave, New 
Delhi. 

Present: 

1.	 Prof. J:K. Palit, In Chair
 
Chairperson
 
Board of Governors,
 
NIT, Kurukshetra.
 

2.	 Dr. M.N.Bandyopadhyay, Member 
Director, 
National Institute of Technology, 
Kurukshetra. 

3.	 Dr. Hari Mohan Prasad, Member 
University Head, 
Department of English, 
Magadh University, 
Bodh Gaya (Bihar) 

4..	 Dr.(Mrs.) Sudesh Mukhopadhyay, Member 
Professor & Head, 
Deptt. of Inclusive Education, 
National University of Education Planning & Administration, 
17-B, Aurobindo Marg, 
New Delhi -110016 

5.	 Dr. V.K. Arora, Member 
Professor 
Civil Engineeril1g Department, 
N.I.T. Kurukshetra. 

6.	 Prof. C.P.Bansal, Member 
Lecturer(SG), 
Electrical Engineering Department, 
N.1.T. Kurukshetra 

7.	 Sh. R.P.S. Lohchab, Secretary 
Registrar,
 
NIT, Kurukshetra
 

Sh. N.K. Sinha, lAS, Joint Secretary(T), Govt. of India, Deptt. of Higher 

Education, MHRD, New Delhi, Sh. S.K. Ray, Financial Advisor, Govt. of India, 
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Deptt. of Higher Education, MHRD, New Delhi and Sh. M.P. Gupta, Director, 

Technical Education Department, Govt. of Haryana, Chandigarh could not attend 

the meeting. Before taking. up the agenda items, Sh. R.P.S. Lohchab, Registrar­

cum-Secretary ~xtended hearty welcome to the Hon'ble Chairperson, Board of 

Governors, the Director, NIT, Kurukshetra and other members present in the 

meeting. The following decisio~s were taken:­

15th16.1	 To confirm the minutes of the meeting of the Board of 
Governors held on 18.5.2009. 

The Director informed the Board that in response to NIT, Kurukshetra 

letter no NITKlBOG/15th/3823-28 dated 26th May, 2009 comments have 

been received from Sh. Madan Mohan, Director(NITs), Govt. of India and 

representative of the MHRD and other members of the BOG namely Dr. 

(Mrs.)Sudesh Mukhopadhyay, Dr.. Hari Mohan Prasad, Dr. V.K. Arora and 

Prof. C.P. Bansal which have been circulated among the members 

present at today's meeting. 

As reported by the Institute in the agenda item 16.1, the Board noted that 

the camera as referred to in the BOG agenda item 15.15 was purchased 

from the Plan Grant of the Institute and not from the Students Fund and 

the cost of the camera was Rs. 35976.50 instead of Rs. 44,OOO(app.). 

The mistake took place inadvertently which has been regretted by the 

office. 

With the permission of the Hon'ble Chairperson the Registrar-cum­

Secretary read out the comments of each member and the Board after 

due consideration and detailed discussion unanimously made 

observations as under: 

1.	 According to the comments received from Dr. (Mrs.) Sudesh 

Mokhopadhyay, Dr. Hari Mohan Prasad, Dr. V.K. Arora and Prof. C.P. 

Bansal, Members, BOG regarding minutes of the 15th meeting of the 

BOG, NIT, Kurukshera held on 18th May, 2009, the minutes have been 

correctly recorded and are in the true sprit of the discussions held and 

decisions taken therein. 

-2-	 Contd... 
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Further, on the comments received from Dr. (Mrs.) Sudesh 

Mokhopadhyay the minor correction pointed out for Agenda item no. 

15.3 that ref. point is 14.13 and not .14.12 regarding" No action was 

. taken for appointing the Dean (Administration) as the Institute was 

waiting for the Statues from the Ministry of Human Resource 

Development" stands corrected and shall be incorporated in the 

minutes. 

2.	 The comments on the minutes of the meeting of the BOG held on 

18.5.2009 as received from Sh. Madan Mohan, Director(NHs), MHRD 

alongwith the comments on behalf of Sh. S. Mohan, Director(Finance), 

MHRD vide letter No. F-10-19/2009-TS.l1I dated 16th J'une, 2009 were 

placed before the Board. .After due consideration and detailed' 

discussjon on every point the Board made its observations as under:­

i)	 Due procedure regarding recording of the minutes has been/is being 

followed by the Institute. As per Clause 4 (13) of the Statues the minutes 

were drawn by the Registrar (except minutes on the agenda item 15.24 

which were drawn by the Director). The draft minutes were authenticated 

by the Director and the Hon'ble Chairperson, Board of Governors as 

internal arrangement only. Subsequently the minutes were circulated to 

the members of the Board and after the minutes are confirmed in the 

present BOG meeting, the same will be recorded in the Minute Book, 

duly signed by the Hon'ble Chairperson, BOG. The minutes have since 

been confirmed by other six members of the Board who attended the 

BOG meeting held on 18.5.2009 (including the Hon'ble Chairperson, 

BOG and the Director of the Institute who authenticated the minutes as 

mentioned above). 

Ii)	 Regarding BOG agenda item 15.5 the matter stands referred to the 

MHRD for clarification and the over payment made, if required, will be 

recovered. The minutes have been correctly recorded in the spirit of the 

detailed discussion. 

-3-	 Contd... 
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iii) 

iV) 

The BOG agenda item 15.7 relates to the minutes of the FC meeting 

held on 21.2.2009 (and not agenda item 15.4) (ii) as mentioned in the 

comments sent by the MHRD). It was decided by the Board in 

concluding part of the discussion that the issues. contc;lined in the FC 

agenda item 15.12, 15.13 and 15.14 should be referred to the MHRD for 

their proper instructions in the matter. Accordingly the matter stands 

referred to the MHRD. No further action will be taken by the Institute till 

. instructions are received from the MHRD. 

Regarding promotion of the non-teaching staff as mentioned in the FC 

agenda item 15.25 (the BOG agenda item 15.7(iv) may be referred to), a 

specific request was made by the BOG in the meeting held on 

18.05.2009 to a committee compnslng Sh. Madan Mohan, 

Director(NITs), MHRD, Sh. S.Mohan, Director(Finance), MHRD and 

Prof.(Mrs.) Sudesh Mukhopadhyay, Member of the Board to submit their 

report to the Hon'ble Chairman, BOG for final decision within a period of 

fortnight. The recommendations of the said committee have since been 

received and the same are being considered by the BOG today on 

30.07.2009 under the agenda item 16.3. However, the Board agrees to 

delete the time period as recorded in the minutes as suggested 

. Regarding the FC agenda item 15.10 (pertaining to wheat loan of Rs. 

10,0001- to Class-III and Class-IV employees), the proposal given by the 

Institute in the agenda item was not approved by the BOG. The minutes 

have been correctly recorded. 

The BOG agenda item 15.11 relates to enhancement in sitting fee for the 

Hon'ble Chairperson, members of the BOG, Senate, FC, Building & 

Works Committee and external experts of various Selection Committees 

as well as payment of sitting fee to the Hon'ble Chairperson, BOG when 

he happens to visit Kurukshetra/New Delhi in connection with the official 

affairs of the Institute and devotes sufficient time. However the Board 

only agreed to enhancement in the sitting fee for Hon'ble Chairperson,· 

BOG, members of the Statutory bodies like BOG, FC, Senate and BWe 

from existing Rs. 10001- to Rs. 2000/- per sitting an Rs. 1000.00 to Rs. 
A 
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1500.00 for various selection Committee and other Committees 

constituted by the BOG from time to time except to those who are 

internal members of the Institute. No decision has been recorded 

regarding payment of any sitting fee for the Hon'ble Chairperson, BOG 

except for the meetings of the BOG and FC chaired by the Chairperson 

as suggested by the Hon'ble Member Shri M.Mohan, Director (NITs). 

Accordingly no extra sitting fee is being paid to the Hon'ble Chairman, 

BOG in connection with other official matters of the Institute. 

Regarding the BOG agenda item 15.12 which pertains to provision of a 

Camp Office of the Institute at New Delhi, it was decided by the Board 

that the matter may be referred to the FC with detailed financial 

implications. Accordingly the matter was referred to the Finance 

Committee of the Institute in its 16th meeting held on 30.6.2009. The FC 

recommended as under:­

"The Finance Committee recommended to the Board that the 
matter be referred to the MHRD with a request to re-examine the 
subject matter in the light offacts stated above and agree to set 
up a camp office-cum-transit house 0/NITK at New Delhi. This 
will require a maintenance amount of Rs. 1.00 lac (app.) per 
month to be met from the Institute Development Fund (earned 
out o/Consultancy) without involving Govt. grant". 

The minutes of the FC meeting dated 30.6.2009 has 
already been forwarded to all members of FC. 

v)	 Regarding the BOG agenda item 15.13, no doubt it was pointed out by 

representative of the MHRD during the course of discussion that the 

Ministry of Finance has already turned down the Institute proposal 

relating to pension but the Board reached a conclusion that the matter 

may be further pursued by the Hon'ble Chairperson, BOG with the 

Hon'ble Finance Minister,· Hon'ble Minister of Human Resource 

Development, Govt. of India alongwith Directors of NIT, Kurukshetra, 

BRA-NIT, Jallandhar and NIT, Silchar. 
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vi)	 The BOG agenda item 15.20 relates to action taken by the Chairperson, 

BOG in anticipation of the approval of the Board regarding faculty visiting 

from the foreign universities. The action taken by the Hon'ble 

Chairperson was ratified by the Board alongwith certain observations as 

mentioned in the minutes. It may be indicated that there is already a 

reference in the BOG agenda item 15.20 that extending fellowship, 

honorarium/remuneration and other facilities have to be on reciprocal 

basis as per decision taken by the Board in its 13th meeting held on 

24.1.2008. Minutes have been correctly recorded. 

With reference to the BOG agenda item 15.22 for providing better 

medical facilities to the employees of NIT, Kurukshetra, being a remote 

place, the Board agreed in principle that the employees of NIT, 

Kurukshetra regarding reimbursement of medical expenses incurred on 

there treatment in Govt.lPrivate Hospitals/Diagnostic Centers recognized 

by the CGHS in DelhilChandigarh and other places in India payment 

may be made at par with CGHS rated at full rates charged by the 

concerned hospital on production of payment vouchers dUly signed by 

the concerned HOD/Officer of the hospital. The Board also decided 

that detailed rules on the medical re-imbursement on CGHS pattern be 

framed by the Institute and placed before the Finance Committee with 

financial implications involved. 

Accordingly the matter was placed before the Finance Committee in its 

16th meeting held on 30.6.2009 which has decided as under: 

"The Finance Committee recommended to the Board that 
the new Medical Attendance and Treatment Rules-2009 
drafted by the Institute as per details furnished in 
Annexure-J enclosed with the agenda item 16. 12 be referred 
to the Ministry of Human Resource Deve/opment, New Delhi 
for obtaining approval of the Visitor. The proposed Medical 
Attendance and Treatment Rules-2009 are made under the 
provision of clause-5(ii) of the Statutes for NIT, Kurukshetra 
which shall be applicable only after the assent of the Visitor 

-6-	 Contd.... 

nrIV-------­



-8­

and shall replace the rules as mentioned under Clause-24(4) 
of the Statutes ~ 

vii)	 The minutes on the BOG agenda item 15.23 have also been correctly 

recorded in the spirit of the discussion. However the BOG has no 

objection if the words "in view of the explanation given by the Director" 

are inserted after the word "further" on page 11 of the minutes. 

viii)	 The minutes on the BOG agenda item 15.24 which relates to grant of 

pay scale of Rs. 16409-450-20900-500-22400 to Sh. RP.S. Lohchab, 

Registrar have also been correctly recorded in spirit of the detailed 

discussion which took place at the time of the meeting. However, the 

Board in its meeting held on 30.07.2009 once more discussed the matter 

at length keeping in view the recruitment rules received from the MHRD. 

All the members present in the meeting agree with the justification of 

eligibility of the pay scale of Rs, 16400-450-20900-500-22400 to Sh. 

RP.S. Lohchab, Registrar as under on the basis of the recruitment rules 

notified by the MHRD and official records of the Institute:­

a.	 As per Gazette of India published on 1st July, 2008 as received from 

the MHRD "the minimum requirement of 55% marks shall not be 

insisted upon in the case of eXisting incumbents who are already in 

the NIT system" and the incumbent for the post of Registrar should 

have "15 years of administrative experience out of which eight years 

as Deputy Registrar or an equivalent post", Although Sh. Lohchab is 

a Post Graduate but he does not have 55% marks which "shall not be 

insisted upon" in case of Sh, RP.S. Lohchab as mentioned in the 

recruitment rules. Sh. Lohchab has worked as Deputy 

Registrar(Accounts) in REC, Kurukshetra (now NIT, Kurukshetra) 

from 1982 to 1993 Le. about 11 years and as Registrar of the 

Institute Le. RECKlNITK from 1993 to date Le. about 16 years. As 

such he fulfills qualifications and experience as mentioned in the 

recruitment rules notified by the MHRD. 

- 7 -	 Contd.... 
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b.	 Although there is a maximum age limit of 55 years for the incumbent 

and Sh. Lohchab is about 59 }2 years old (retiring on 31 st December, 

2009 after attaining superannuation age of 60 years), the clause (iv) 

of the MHRD letter No. F.20-6f2008.TS.III(Pt.) dated 8th August, 2008 

issued by the Director(NITs), MHRD reads that "in case where the 

existing incumbent to the post of Registrar is already recruited as 

such, they may be given the revised scale of pay of Rs. 16400-22400 

subject to their possessing the required qualification and experience". 

The Board agrees with the above justification and reiterates their 

earlier decision taken in 15th BOG meeting held on 18.5.2009 that 

Sh. R.P.S. Lohchab be allowed the pay scale of Rs. 16400-450­

20900-500-22400 w.e.f. 18.5.2009. 

Regarding con.nents of the Director(Finance), MHRD communicated by the 
Director(NITs):­

i)	 The minutes on the agenda item 15.15 have been correctly recorded. 

The Hon'ble Chairperson, BOG after detailed discussions gave his 

ruling in terms of clause 4(12) of the Statutes that the camera under 

reference be written off as it was lost by the Institute delegation in 

foreign country while performing official duty. 

ii)	 Regarding comments that the incumbent Registrar should possess 

experience of Deputy Registrar in the scale of Rs. 12000-18500, the 

BOG observed that there is no condition of the scale in the recruitment 

rules notified by the MHRD. The relevant clause in the recruitment 

rules reads that "the incumbent should have 15 years of administrative 

experience out of which eight years as Deputy Registrar or an 

eqUivalent post". 

The Board also observed in their meeting of 30.7.2009 that the 

essential qualification required for the post of Registrar as well as 

experience as contained in the Gazette of India published on 1st July, 
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2008 and those notified by the MHRD through corrigendum bearing 

No.	 F.20-6/2008-TS.III{pt.) dated 9th March, 2009 are not at all different 

which is evident from the following table:­

Essential qualification as Essential Qualification as 
contained in the Gazette of India contained in the MHRD 
published on 1st July, 2008 corrigendlm bearing No. F. 20­

9th6/2008-TS.III(pt) dated 
March, 2009 

1.	 Master's degree with at 1. Master's degree with at 
least 55% marks or its least 55% marks or its 
equivalent. equivalent. 

2.	 At least 15 years of 2. At least 15 years of 
experience as Lecturer/ experience as Lecturer/ 
Assistant Professor of Assistant Professor of 
which eight years should which eight years should 
be in Assistant Professor be in Assistant Professor 
grade, with experience in grade, with experience in 
Educational Administration. Educational 

OR Administration. 
15 years of administrative OR 
experience out of which Comparable experience 
eight years as Deputy in research 
Registrar or an equivalent establishments, 
post. The minimum institutions of technical 
requirement of 55% marks education, or in 
shall not be insisted upon Government. 
in the case of existing OR 
incumbents who are 15 years of administrative 
already in the NIT system. experience out of which 

OR eight years as Deputy 
Comparable experience in Registrar or an 
research establishments, equivalent post. 
institutions of technical The minimum requirement of 
education, or in 55% marks shall not be 
Government. insisted upon in the case of 

existing incumbents who are 
already in NIT system. 

Further the Board decided to rectify the mistake done by the office 

in respect of minutes recorded for the agenda item 15.3 on page 

No. 3 of the minutes as commented by Dr.{Mrs.) Sudesh 

Mukhopadhyay. The reference of BOG agenda item 14.12 be 

replaced by 14.13. Accordingly proper incorporation be made. 

-9-	 Contd.... 
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While concluding discussion on the BOG agenda item 16.1 after 

having considered comments received from representatives of the 

MHRO and other members of BOG after having made observations 

and above the BOG unanimously confirmed the minutes of the 15th 

meeting of the BOG held on 18.05.2009 as circulated by the 

Institute vide its letter No. NITKlBOG 15th 13823-28 dated 26.5.2009 

and Endst. No. NITKI BOG 15h/3829-33 dated 26.5.2009. 

16.2	 To consider the matter regarding qualifying service and eligibility for promotion 
as Professor under CAS in lespect ofsome faculty members. 

The Board considered the report of the Committee constituted by the 

Hon'ble Chairperson in this regard. Keeping in view the instructions 

issued by the MHRO vide their letters No. F.1-12/2006-IFO dated 

25.10.2006, No. F.29-3/2006-IFO dated 4.2.2007 and No. F.10-9/2007­

TS.III dated 26.9.2007, the Board decided to approve the date of eligibility 

criteria for promotion as Professor under Career Advancement Scheme as 

indicated by the Committee members in column 4 of main Table NO.4 

(last page) of their report submitted on 2.7.2009. Accordingly the date of 

eligibility for promotion as Professor under CAS in respect of the said 

faculty members would be as under:-

Sr. No. Name of Faculty Member	 Dam of eligibility for 
promotion as Professor 
under CAS 

1. Dr. Hari Singh	 30.06.2010 

2. Dr. P.C.Tiwari	 30.06.2012 

3. Dr. L.M.Saini	 30.06.2010 

4. Dr. S.K. Patidar	 30.06.2010 

5. Dr. Ashwani Jain	 30.06.2012 

6. Dr. S.M. Gupta	 30.06.2009 

The above date of eligibility for promotion as Professor under CAS has 

been decided from the date of acquiring the Ph.D. by the concerned 

faculty member. 

- 10 -	 Contd.... 

/llll ~~~~~~~~~~~~~~-



- 12­

16.3	 To consider filling up the non-teaching promotional posts. 

The Board observed as under:­

i}	 The promotion of non-teaching staff in terms of condjtion No. 3 

contained in the recommendations of the Committee constituted by 

the Board in their 15th meeting held on 18.5.2009 are held up 

because the promotional posts arise only after the retirement of the 

employees in the promotion cadres as well as due to the resultant 

vacancies arising on account of promotions made in the respective 

cadres. 

ii)	 It is essential to give minimum promotions to the non-teaching staff 

on the grounds furnished by the Institute in the agenda item. 

iii)	 The NIT Act, 2007 has been enforced from 15th August, 2007 Le. 

after the receipt of MHRD letter No. F.9-7/2006-TS.J1I dated 

29.5.2006. As per Clause 13(2)(a) & (d) of the NITs Act, 2007, the 

Board can take decision on questions of policy relating to the 

administration and working of the Institute and the Board can 

institute and appoint persons to academic as well as other posts in 

the Institute. 

The Board, therefore, decided to allow the Institute to fill up 18 non­

teaching posts as per details furnished in the agenda item by way of 

promotions to maintain the administrative and academic efficiency of the 

Institute which is very vital for running the current programmes by using 

the powers under clause 13(2)(a) & (d) of the NITs Act, 2007. However 

extra precautions may be taken so that no eligible person is left out. 

- 11 -	 Contd.... 
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16.4	 To consider appointment of Medical Officer on contract basis in the 
Health Centre, NIT, Kurukshetra. 

The Board approved to engagement of Dr. D.N. Gupta as Medical Officer 

in the Institute Health Centre on contract basis on consolidated salary of 

Rs. 30,0001- per month for a period of six months. 

Further the Board decided that Dr. D.S. Saini may be given extension in 

his present contractual appointment for a further period of three months 

w.e.f. 01.09.2009 to 30.11.2009 on the eXisting terms and conditions. 

However it will be his last extension as he is attaining the age of 60 years 

on 30.11.2009. 

The m~ring ended with a vote of thanks to the Chair. 

MV" II vtfv'1	 ~ c:-0'
 
(M N Bandyopadhyay) (J K PaJit). ~ .a 

Director Chairperson, BOG \ \ \ 0 \ () ) 
NIT, Kurukshetra NIT, Kurukshetra 

(R P S Lohchab) 
Registrair-cum-Secretary 

NIT, Kurukshetra 
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Item 17.2	 To note the action taken report on the minutes of the 15th 

meeting of the Board of Governors held on 18th May, 2009. 

The Board may please note the action taken report on the minutes of the 

15th meeting of the Board of Governors held on 18th May, 2009 as given below:­

Item No. 
15.1 

15.2 

15.3 

15.4 

15.5 

15.6 

Subject 
To note the re-constitution of Board 
of NIT, Kurukshetra as per NIT Act,
 
2007.
 
To confirm the minutes of the 14tn
 

meeting of the Board of Governors
 
held on 20.1.2009.
 
To note the action taken report on
 
the minutes of the 14th meeting of
 
the Board of Governors held on 20th
 

Januarv, 2009.
 
To consider nomination of the Board
 
of Governors on the Finance
 
Committee and Building & Works
 
Committee of National Institute of
 
Technology, Kurukshetra.
 

To ratify action taken by Hon'ble
 
Chairperson, BOG for making
 
reimbursement/payment of Children
 
Education Allowance to the
 
emplovees of NIT, Kurukshetra.
 
To ratify the action taken by the
 
Institute for appointment of
 
Executive Engineer (Civil) on
 
contract basis in Construction Cell of
 
the Institute.
 

Action taken 
No further action is required. 

No further action is required. 

No further action is required. 

The action regarding 
nomination of BOG members 
on the Finance Committee has 
been taken. 
Further the Hon'ble 
Chairperson, BOG has 
nominated Sh. Vijay Prakash 
Saha, Chief Technical Advisor, 
SEEMCON, Chandigarh, 
(Safety, Environment, Energy 
and Management Consultant), 
W-16, Green Park, New Delhi­
110016 as member on Building 
& Works Committee of the 
Institute. 

The matter stands referred to 
the MHRD for clarification. 

The BOG decision noted for 
compliance in future. 
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15.7	 To consider and ratify minutes of 
15th meeting of the Finance 
Committee, National Institute of 
Technology, Kurukshetra held on 
21.2.2009. 

15.8	 To consider and approve the 
minutes of the 12th meeting of the 
Senate, National Institute of 
Technology, Kurukshetra held on 
19.01.2009. 

15.9	 To consider and approve 
recommendations of the Screening 
Committee relating to screening of 
the non-teaching staff at the age of 
58 years. 

15.10	 To consider interest free Wheat 
Loan of Rs. 10,0001- to Class-III and 
Class-IV employees of National 
Institute of Technology, Kurukshetra. 

15.11	 To consider enhancement in sitting 
allowance to the Hon'ble 
Chairperson and Members of the 
BOG, Senate, FC, B&WC and 
External Experts of various Selection 
Committees. 

15.12	 To consider. facilities for Hon'ble 
Chairman, BOG during visits to NIT, 
KurukshetralNew Delhi. 

The action has been taken as 
under:­
FC 15.9 Action has been taken. 
FC 15.12, 15.13, 15.14 Case 
referred to MHRD, New Delhi. 
FC 15.18 Action has been 
taken. 
FC 15.25 Action has been 
taken. 
FC 15.26 Action has been 
taken. 
The FC in its 16th meeting held 
on 30.6.2009 has noted that as 
per recommendations of the 
Committee constituted by the 
.Director at the Institute level, no 
further enhancement in seat 
rent is possible at present. 
The Ministry of Social 
JusticefTribal Development is 
being approached for availing 
the facility of scholarship 
schemes for SC/ST students. 
Action has been taken as per 
minutes of the Senate. 

Action has been taken. 

Noted for compliance. No 
further action is required. 

Action has been taken. 

The matter was placed before 
the FC in its 16th meeting held 
on 30.06.2009. The minutes of 
the FC are being placed before 
the Board for ratification in this 
meeting vide agenda item 17.3. 



-----

15.13 

15.14 

15.15 

15.16 

15.17 

15.18 

15.19 

15.20 
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To consider introduction of Pension­
cl.lni-GPF Scheme for the 
employees of NIT, Kurukshetra at 
par with other NITs. 
To consider the seniority of faculty 
members promoted under CAS at 
par with direct recruits. 
To consider writing off the Camera 
lost while performing official duty 
abroad. _ 
To approve the panel of external 
experts to act as nominees of the 
Board on the Selection Committee 
for Non-teaching posts and scientific 
staff below the scale of the post of 
Lecturer. 
To consider confirmation of 
Professor and Assistant Professors. 

To ratify action taken by the Hon'ble 
Chairman of Board of Governors for 
the grant of enhanced Dearness 
Allowance to the employees of the 
Institute on the Central Government 
pattern. 
To consider 
issued by 
revision of 
allowances 

applicability of orders 
the Government on 
Pension and various 
to the employees of 

Central Government in pursuance of 
6ththe CPC recommendations as 

accepted by the Government to the 
employees of Central Autonomous 
Bodies. 
To ratify action taken by the 
Chairperson, Board of Governors in 
granting approval to the faculty 
visiting from the foreign universities. 
To consider upgradation of the posts 
of Junior Engineers (Electrical and 
Civil) and promotion of Shri D K 
Kaushik and Shri S N Kaushik as 
Assistant Engineers (Electrical and 
Civil) in the pay scale of Rs. 8000­
13500. 

The matter is being taken up 
with the Govt. of India by the 
Hon'ble Chairperson, BOG. 

No further action is required. 

The action has been taken. 

The panel of external experts 
has been reviewed as per the 
Statutes and found in order and 
the same will be applicable for 
two years from 18th May, 2009, 
the date of 15th BOG meeting. 
The faculty members have 
been confirmed from the due 
date as per details furnished in 
the agenda item except Dr. ..I.K 
Chhabra. 
No further action is required. 

Action has been taken. 

No further action is required.. 

The matter is again being 
placed before the Board in this 
meeting vide agenda 
item

15.21 
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15.22 

15.23 

15.24 

15.25 

15.26 

15.27 

15.28 

15.29 

To consider providing Medical 
facilities to the employees of NIT, 
Kurukshetra at par with Central 
Govt. employees. 

To approve the recommendations of 
the Selection Committee for the 
grant of Senior Scale/Selection 
Grade and promotion as' Assistant 
Professor and Professor of faculty 
under Career Advancement Scheme 
(CAS). 
To consider grant of pay scale of Rs. 
16400-450-20900-500-22400 to Sh. 
R.P.S. lohchab, Registrar in terms 
of latest Recruitment Rules for the 
post of Registrars in National 
Institutes of Technology. 
To consider Extraordinary leave 
(without pay) and Deputation rules 
for employees of the Institute. 

To consider the request of Mrs. 
Manjula Sharma, Assistant 
Professor, Humanities and Social 
Sciences Department for grant of 
Sabbatical leave for three months 
(July, 2009 to September, 2009). 
To consider the recommendations of 
the Committee constituted at the 
Institute level relating to qualifying 
service and eligibility for promotion 
as Professor under CAS 
To consider the seniority of lab. 
Attendants/Lib. Attendants and 
APDs for the allotment of F-Type 
houses. 
To consider proposal to setup a 
Centre for ContinUing Education and 
External Collaboration (CCEC) at 
NIT, Kurukshetra. 

The matter was placed before 
the FC in its 16th meeting held 
on 30.06.2009. The minutes of 
the FC are being placed before 
the Board for ratification in this 
meeting vide ajJenda item 17.3. 
.Action has been taken. 

Action has been taken. 

The decision of the Board has 
been noted for compliance. 
However, the action on framing 
its own rules on EOl and 
deputation is being taken. 
The decision of the Board has 
been informed to Mrs. Manjula 
Sharma. 

The Board has again 
considered the matter in its 16th 

meeting held on 30.7.2009. 

The action is being taken on 
the decision of the Board. 

Action is being taken as per 
decision of the Board. The 
detailed proposal for setting up 
a CCED at NITK is under 
preparation. The same will be 
reported to the Board in its next 
meeting. 
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15.30	 To consider providing facilities in the 
Health Centre for medical care of 
employees of the Institute. 

..
15.31	 To consider orgamzlng the 

International Conference on Energy 
and Environment by the Institute. 

15.32	 To consider faculty position of the 
Institute in pursuance of the 
approval by the Ministry of Human 
Resource Development. 

15.33	 To note First Statutes for National 
Institute of Technology, Kurukshetra 

The Board may please note. 

The matter was placed before 
the FC in its 16th meeting held 
on 30.06.2009. The minutes of 
the FC are being placed before 
the Board for ratification in this 
meeting vide agenda item 17.3. 
The appreciation letters have 
been issued to the Conference 
Chair and Convener of the 
Conference. 
The decision of the Board 
noted for compliance. 

No further action is reqUired. 
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Item 17.3	 To ratify the minutes of the 16th meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held 
on 30.6.2009. 

The minutes of the 16th meeting of the Finance Committee National 

Institute of Technology, Kurukshetra held on 30.6.2009 were circulated to all the 

members of the Finance Committee vide letter No. Acs/16th FC/4863-64 dated 

08-07-2009 Endst. No. Acs/16th FC/4865-68 dated 08-07-2009. A copy of the 

minutes is enclosed as Appendix- II pages 20-28. The agenda of the Finance 

Committee is enclosed as Annexure to Item 17.3 with the main agenda of the 

Board meeting. 

No comments have been received from any member. 

The Board of Governors may ratify the minutes of the 16th meeting of 

Finance Committee held on 30.6.2009 as circulated to the members. 



"
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APPENDIX-II 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

Minutes of 16th meeting of the Finance· Committee, NIT, 
Kurukshetra held on 30.6.2009 at 11.00 a.m. in the Office 
Chamber of Hon'ble Chairperson, Board of Governors and 
Finance Committee, National Institute 
Kurukshetra. 

PRESENT: 

1.	 Prof. J K Palit, 
Hon'ble Chairperson, Board of Governors & 
ehairman, .Finance Committee, 
National Institute of Technology, 
Kurukshetra 

2.	 Dr. M N Bandyopadhyay 
Director, 
National Institute of Technology. 
Kurukshetra. 

3.	 Dr. Hari Mohan Prasad, 
University Head, 
Department of English. 
Magadh University, 
Bodh Gaya (Bihar). 

4.	 Dr. V K Arora. 
Professor, 
Civil Engineering Department, 
'N.I.T., Kurukshetra 

5..	 Sh. R P S Lohchab 
Registrar, 
National Institute of Technology, 
Kurukshetra. 

of Technology, 

In Chair 

Member 

Member 

Member 

Ex-Officio 
Member-Secretary 

eontd ... 

•
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Shri N K Sinha or his nominee and Shri S K Ray or his nominee, members 
. . 

from Ministry of Human Resource Development, Govt. of India, New Delhi could 

.not attend the meeting. 

Before the Agenda was taken up, Sh.R P S Lohchab, Registrar & 

Member-Secretary extended hearty welcome to the Hon'ble Chairman, Board of 

Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other 

members of the Finance Committee present in the meeting. y 

The Finance Committee made recommendations/took decisions as under: 

16.1 .	 To confirm the minutes of 15th meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra held on 21.2.2009. 

The Finance Committee confirmed the minutes of its 15th meeting held on 

21.2.2009 along with observations made by the Board of Governors in 

their 15th meeting held on 10.5.2009 as mentiom~d in the FC agenda item 
~ . 

16.1, The Finance Committee decided that the said observations of the 

Board may be taken as modified decisions of the Finance Committee and 

would be in operation as such. \ 

The Finance Committee resolved that a formal request be made by the 

Director, NIT, Kurukshetra to Sh. Madan Mohan, Dir?ctor (NITs), Ministry 

of Human Resource Development, Govt. of India, New Delhi for expediting 

recommendations of the Committee constituted with reference to the BOG 

decision taken in the agenda item 15.7 relating to promotion of the 

non-teaching staff as the matter is very urgent and of great concern for the 

Institution. 

The FC also desired that the Ministry of Social Justice and Tribal 

Development be approached urgently for availing the facility of scholarship 

schemes for SC/ST students etc. 

Contd... 
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16.2	 To note follow up action taken on the minutes of 15th meeting of the 
Finance Committee held on 21.02.2009. 

The Finance Committee noted follow-up action taken on minutes of 

15th meeting of the Finance Committee held on 21.2.2009 as per details 

furnished in the agenda item 16.2 with the following observations:­

i)	 Action has been taken in introducing M.Tech. Computer 

Engineering (full timE} programme) from the Academic Session 

2009-10 with reference to the FC agenda items 15.6 and 15.22. 

ii) Although the issues under the agenda items 15.12, 15.13 and 
~	 . 

15.14 stand referred to Finance Department, Govt. of Haryana 

through the Director, Technical Education Department, Haryana, 

those are now required to be submitted to the MHRD as per 

decision of the BOG taken in their 15th meeting held on 18.5.2009 

(BOG agenda item 15.7 may be referred to). 
.	 . 

iii)	 With reference to the Fe agenda item 15.21 the Deputy Registrar 

(Accounts) intimated that Sh. R.K. Sharma, Director of Sports 

submitted a reimbursement claim of Rs. 8,35,2201- againsf which 

an amount of Rs. 4,'14,392/- has been reimbursed to'him as per 

rules and no further amount is reimbursable to him. The Finance 

Committee desired that Sh. R.K. Sharma be accordingly intimated. 

16.3	 To consider and approve the Annual Accounts of the National 
Institute of Technology, Kurukshetra for the year 2008-09. 

The Finance Committee considered and approved the Annual Accounts of 

the Institute for the year 2008-09 for verification/certificationby the 

Accountant General(Audit), Haryana. 

eontd... 
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16.4 To note the position of Research Schemes/Projects sanctioned to 
Principal Investigators of the Institute. 

An updated statement showing the position of Research 

Schemes/Projects as· on 31.3.2009 was placed before the Finance 

Committee on table (copy also enclosed with the minutes as Annexure-A). 

The Finance Committee noted the position of Research Scheme/Projects 

sanctioned to the Principal-Investigators. 

The Finance Committee desired that Purchase Rules of liT, New Delhi 

relating to Research Schemes/Projects may be followed with the approval 

of the Board of Governors so as to boost up the progress in research 

work. The Finance Committee also desired that a "Schemes/Projects 
t 

-i. Monitoring Committee" be constituted at the Institute level comprising of 

J 
Chairman of the Concerned Department. Dean(Research) and one 

member from outside the Institution who may be expert in the field so as 

J 
to review the progress of each Scheme/Project periodically. .. 

1 
16.5 To approve the Modified Assured Career Progression Scheme 

(MACPS) for the Non-teaching and Teaching supporting employees 
of the Institute on Central Government Pattern w.e.f. 1.9~2008. 

1 The Finance Committee recommended to the Board that the Modified 

1 
Assured Career Progression Scheme (MACPS) for Non-teaching and 

Teaching supporting employees of the Institute on Central Government 

L 
P3ttern be 

Ministry of 

implemented w.e.f.1.9.2008. with prior concurrence of the 

Finance and the matter may be accordingly referred to the 

L 
MHRD. 

L 
Contd... 
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J
, 

1
 

1
 

1 

L 

L 

L 

-Item 16.6	 To consider facilities for the Hon'ble Chairman, BOG during 
visits to NIT Kurukshetra/New Delhi. 

The Finance Committee considered comments sent by the Director (NITs), 

MHRD, New Delhi vide letter No. F.10-21/2009-TS.1I1 dated 29.6.2009 on the 

FC agenda item 16.6. 

The Finance Committee felt that there has been confusion because of 

heading of the agenda item 16.6. In fact setting up a camp office at New 

Delhi is not at all a personal facility for the Hon'ble Chairman, Board of 

Governors. It is all meant for interest of the Institution. The proposed camp 

office is required for facilitating the official functioning of the NIT, Kurukshetra 

. and its proper growth and development. It would be utilized by the Director, 

the Deans, the Registrar and other faCUlty members/officers of the Institute in 

addition to the Hon'ble Chairman, BOG. While staying at New Delhi, the 

Hon'ble Chairman, BOG can coordinate the activities of the Institution with 

the MHRD and other Ministries/Departments situated at New Delhi in a better 

way and more actively & efficiently. 

The Finance Committee recommended to the Board that the matter be 

referred to the MHRD with a request to re-examine the subject matter in the 

light of facts stated above and agree to set up a camp office-cum-transit 

house of NITK at New Delhi. This will require a maintenance amount of 

Rs. 1.00 lac (app.) per month to be met from the Institute Development Fund.. 
(earned out of Consultancy) without involving Govt. grant. 

Item 16.7	 To introduce Intensive Care Unit (ICU) in the Health Centre
 
of the Institute.
 

The Finance Committee recommended to the Board tt!at an Intensive Care 

Unit (ICU) be introduced in Health Centre of the institute as per details 

furnished in the agenda item 16.7. While funds required for equi~ments, 

manpower and building will be met from plan/non-plan budget of the Institute, 

the amount required for Ambulance may be spent from the Students Funds 

as mentioned in the agenda item. 

Contd... 

.. 
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Ifem 16.8 To consider anomaly in the pay of senior faculty at par with 
. Junior due to advance increments on acquiring Ph.D 

increments. 

The. Finance· Committee noted that as per Central Govt. rules when junior 

gets more pay due to additional increments earned ..on acquiring higher 

qualifications the instance does not constitute anomaly for stepping up of I 
pay of the senior. Accordingly the salary of Dr. Mahesh Pal cannot be I

I 

I
stepped up. 

I 
Item 16.9	 To consider protection of pay in respect of Dr. S K Jain, 

Assistant Professor in Computer Engineering Department of 
the Institute. 

The Finance Committee recommended to the Board that the pay of 

Dr. S 
II

K Jain may be protected at the time of his joining at NIT, 

Kurukshetra in terms of CCS (RP) Rules, 2008 as cited in the agenda item 

16.9 

Item 16.10	 To consider enhancement of Hostel Charges (Seat -Rent) from
 
the students residing in New Hostels.
 

The Finance Committee noted that as per recommendations of the 

Committee constituted by the Director at the Institute level, no -further 

enhancement in seat rent is possible at present. 

Item 16.11	 To consider enhancement in the number of merit scholarship
 
as· well as amount of scholarships,
 

This item was withdrawn by the Member Secretary. He intimated the' 

Finan~ Committee that the matter will be placed before the Finance 

Committee in its next meeting, 

Contd ... 

I 

I
 



- 26­

Item 16.12 To consider medical facilities for the employees of National 
. Institute of Technology, Kurukshetra., 

The Finance Committee recommended to the Board that the new Medical 

Attendance and Treatment Rules-2009 drafted by the Institute as per 
I' 

details furnished in Annexure-J enclosed with the agenda item 16.12 be 

referred to the Ministry of Human Resource Development, New Delhi for 

obtaining approval of the Visitor. The proposed Medical Attendance and 

Treatment Rules-2009 are made under the provision of c1ause-5 (ii) of the 

Statutes for NIT, Kurukshetra which shall be applicable only after the 
Q 

assent of the Visitor and shall replace the rules as mentioned under 

Clause 24(4) of the Statutes which reads as under:­

"The employees of the Institute shall be entitled to 
reimbursement of medical expenses incurred on themselves 
and their families as per Central Civil Services (Medical 
Attendance) Rules, 1944". 

Any other item with permission of the Chair 
. . 

c> The Finance Committee observed with concern that security 

arrangements at the Campus are inadequate and very poor. The Institute 

is having just traditional unskilled persons to look after its security. The 

Institute needs sound, tight and trained security to maintain peace and 

harmony at the Campus. There have been frequent incidents of thefts, 

entry of unauthorized vehicles and individuals in the past which have 

made the residents feel un-safe. The Finance Committee, therefore, felt 

that there is need to hire some private registered service provid~r(s) for 

deploying proper and skilled security persons in all sectors of the Institute 

in general inclUding hostels and some important strategic points in 

particular. 

The Finance Committee recommended to the Board that 

registered service provider(s) be hired by the Institute after inviting 

quotat~ons etc. as per rules. The adjoining Kurukshetra University, 

Gontd ... 
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Kurukshetra which is engaging the private registered serwice providers may also 
be consulted in th.e matter. The expenditure involved may be met from the Students 
Fund. A detailed statement in this regard may be prepared by the Registrar and put up 
before the Hon'bleChairman for his persual and then placed before the next BOG 
meeting for its approval. 

. J, .. ~.".,w;, 
(M.N. Bandyopadhyay) (J.K:P;i"it) '10 \h\1):J 

Director Hon'ble Chairperson, BOG 
NIT. Ku"rukshetra	 and Chairman, Finance Committee 

NIT, Kurukshetra 

~:¥>\b\}VOl 
(R P S Lohchab) 

Registrar & Member-Secretary 

... 
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Item: 16.4 

Statement showing the position of Research Projects/Schemes as on 31.03.2009 

3.No. Name of the Scheme/Project Name of the S~onsoring Agency Year of Year of Amount Interes"! Amount Status of the 
Principal Invesitgator Grant of Completion Sanctioned / credited in available Scheme/Project 
(Dr.lSh.lMs.) Scheme of Scheme Received(Rs. the Scheme as on , , In Lakhs) 3103.09 , 

Dr. V. K. Arora 
Professor 

1 FIST Scheme Civil Engg. Deptt. DST, Gal, New Delhi Auo'04 Auo'09 16.35 0.57 1.06 Scheme in Progress 

Dr. A. Swarup 
Information Security Education Professor 

2 Awareness Elect. Engg. Deptt. 

Dr. A. K. Gupta 

MC& IT, GOI, New Delhi Apr'05. Mar:'2010 4.44 0.65 3.09 Scheme in Progress 

Special man power Professor 
3 Development Programme Electronics Deptt. MC& IT, GOI, New Delhi Apr'05 Mar'2010 15.54 1.34 3.96 Scheme in Progress 

*Scheme in 

Dr. H.K. Sharma Progress. Ejrtended 
Professor upto Mar'2010 as 

4 Eqrthquake Risk Management Civil Engg. Deptt. DTE, (Hr.), Chandigarh 2006 * Mar'09 8.42 1.03 4.38 intimated by PI) 

* Amount has been 
N 
00 

Dr. S.N. Sachdeva refunded to the 

5 

Rural Roads Pavement 
Performance Study 

Professor 
Civil Engg. Deptt. NRRDA, GOI, New Delhi 2006 * Mar'09 4.00 0.53 

funding agency in 

4.53 Apr'09 

Template Synthesis and Dr. D.P. Singh 
Characterization of Microcyclic Asstt. Professor 

6 Complexes Chemistry Deptt. UGC, New Delhi 2007 Mar'2010 3.71 0.06 1.52 Scheme in Progress 

Dr. N.K. Gupta 
Professor 

7 Detailed Estability Study Civil Engg, Deptt. DST, GOI, New Delhi 2007 Mar'2010 6.00 0.37 4.91 Scheme in Progress 

Studies on water quality Dr. S.K. Patidar 
assessment of Braham / Asstt. Professor 

1I 
8 Sanihit Sarover Civil Engg. Deptt. DST. Gal, New Delhi 2007 Oct'09 20.00 1.28 3.90 Scheme in Progress 

Dr. K.K. Singh Ministry of Science & 
Water Harvesting to curb Asstt. Professor Technology, GOI 

9 Ground Water Civil Engg. Deptt. New Delhi. 2007 Feb'2010 9.00 031 7.29 Scheme in Progress 

Development of a Model for 
intelligentintegration of process 
planning and scheduling for 
flexible systems in 
manufacturing for performance Dr. Ajai Jain Ministry of Science & 

10 
im provement in evolving CIM 
environment 

Asstt. Professor 
Mech. Engg. Dept!. 

Technology, GOI 
New Delhi. 2008 June'2011 9.00 0.00 3.28 Scheme in ProQress I 
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Item 17.. 4	 To ratify action taken by the Hon'ble Chairman, BOG in 
granting Extraordinary Leave (without pay) to Mrs 
Manjula Sharma, Assistant Professor (CAS), Humanities 
and Social Science Department. 

Mrs. Manjula Sharma, Assistant Professor (CAS), Humanities & Social 

Sciences Department vide her letter dated 7.7.2009(copy enclosed as Appendix 

III page :i 1 ) stated that her request for Sabbatical Leave to pursue 

doctoral work was turned down by the BOG. Since her doctoral work is at crucial 

stage so she has no option but to ask for grant of Extraordinary Leave (without 

pay) from 15.7.2009 to 13.11'.2009. 

The matter with regard to grant of Extraordinary Leave (EOL)/Deputation 

for the teaching Staff was placed before the Board of Governors of the Institute in 

their 13th meeting held on 24.1.2008 and the Board decided as under :­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOUDeputation for a maximum period of two 
years in future". 

As present no other faculty member in Humanities & Social Sciences 

Department on EOUDeputation 

In view of position explained above Mrs. Manjula Sharma is eligible for the 

grant of Extraordinary Leave (without pay). 

Mrs. Manjula Sharma has been in the employment of the Institute since 

19.3.1985 (AN). She has about 24 years service. She has earlier availed about 

8 months EOL during her total service of 24 years. 

As per rules, the grant of Extraordinary Leave to the faculty members is 

within the purview of the Board of Governors of the Institute. Generally the 

Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the 

Institute and then action taken by the Chairman, BOG is got ratified from the 

BOG in subsequent meeting. So her case for getting approval in anticipation of 

the approval of the Board was sent to the Hon'ble Chairman, Board of 

Governors. The Chairman, Board of GoVernors approved her Extraordinary 
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Leave (without pay) w.eJ. 15.7.2009 to 13.11.2009 in anticipation of the approval 

of the Board (copy enclosed as Appendix- ,IV pages 32· to 

33 ). However, the Chairman of the Hum. & Social Sciences Department 

relieved her w.e.f. 20.7.2009 (AN) instead of 14.7.2009 (AN) to enable Mrs. 

Manjula Sharma to complete the evaluation work and showing of answer sheets 

to the students. 

The Board may ratify the action taken by the Chairman, Board of 

Governors in granting EOL (without pay) to Mrs. Manjula Sharma w.eJ. 

21.7.2009 to 13.11.2009. 
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To 

The Director,
 
National Institute ofTechnology
 
Kurukshetra.
 

Subject: Grant of Leave 

Sir, 

I understand that my request for sabbatical leave to pursue my doctoral work 

has been turned down by the Board of Governors. Since my doctoral work is at a 

crucial stage I have no option but to ask for grant of extraordinary leave without pay 

w.e.f. July 15,2009 to November 13, 2009. 

Thanking you, 

Yours tmly,
 

July 7, 2009
 

(Manjula harma) 
Assistant Professor 

Department of Humanities & SS 



----
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APPENDIX-IV<:. ~'·f" ,.,,' .'..'~:\, 
" " ~;' ': ,: ':~ ..\ NATIONAL IN~TITUTE OF TECHNOLOGY 

....ir. (~ ·,t."\:\., 't', ,.. :"~ I KURUKSHETRA-136119. 

No.	 Estt.-I/PFI. ~6~"'" Dated : 11/-., -- 01 

Subject: Grant of Extraordinary Leave (without pay), 

Mrs. Manjula Sharma, Assistant Professor (CAS), Humanities & Social 

Sciences Department vide her letter dated. 7.7.2009 (copy enclosed) has 

stated that her request for Sabbatical Leave to pursue doctoral work has been 

turned down by the BOG. Since her doctoral work is at crucial stage so she 

has no option but to ask for grant of Extraordinary Leave (without pay) from 

15,7,2009 to 13.11.2009. 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 13th meeting held on 24.1.2008 and the 

Board decided as under:­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOL/Deputation for a maximum period of two 
years in future". 

At present no other faculty member in Humanities & .S.ocial Sciences 

Department on EOl/Deputation 

In view of po~ition explained above Mrs. Manjula Sharma is eligible for 

the grant of Extraordinary Leave (Without pay). 

Mrs, Manjula Sharma has been in the employment of the Institute since 

19.3.1985 (AN). She has about 24 years service. She has earlier availed 

about 8 months EOL during her total servic~ of 24 years, 
• I 

The Board of Governors of the I~st~tute is COmpetent for grant of EOL 

to faculty members. ;But the meeting of 'he\BOG:iS not being held shortly. So 

. your goodsEHf is req~ested to grant Extr~o~inary L~ave (Without pay) to Mrs. 

Manjula Sharma w.eJ.15.7.2009 to 13.11.~009 in anticipation of the approval 
':	 . I 

of the Board, on thelfoll,owing term!? andcohditions:­
! :	 : i 

1"	 SUbslitute"wili" Ibe i. provided on th~ ri:commendation of the Chairman, 
Hum. & SOCial ~clences Departme1LI! . . 

l
\

"	 
. 
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2.	 No further extension in EOL will be granted under any 
circumstances. 

3.	 In case she wishes to: resign from the services of the Institute 
during her Extraordinary Leave, she has to give three months' 
notice. : 

4.	 She will hand over the complete charge to the Chairman of the 
Department before she is relived for proceeding on EOL. 

5.	 She will submit "No Dues Certificates· from all concerned bftfOre 
proceeding on EOL. 

6.	 She will be relieved of Iler duties on 14.7.2009 (AN) by the 
Chairman of the Department. 

The matter will be reported to the Board in its next meeting. 

Submitted for approval, please. 

Encl. • As above 

The Hon'ble Ch rperson
 
Board of Gover ors,
 
NIT Kurukshet a.
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Iti;rn 17.5 To ratify the action taken by the Chairman, Board of
 
Governors in granting Extraordinary Leave (without pay)
 
to the faculty members.
 

The following faculty members of the Institute vide their letters (copies 

enclosed as Appendix V pages 35 to 45 ) requested for the grant of 

Extraordinary Leave (without pay) for new assignments as per details mentioned 

against each :-

Sr. Name. Period of Name ·of Institute Status of Sanction
 
No. Designation & EOl offer as granted vide
 

Department letter No.
 
--~1-----------	 -- ----~------

1.	 Dr. K.K. Singh, 20.6.2009 The PNG Visiting Estt. -IIPF/4383 
Professor(CAS), to University of Professor dated 
Civil Engg.Deptt. 4.12.2009 Technology, 19.6.2009 

Papua New 
Guinea 

1-----f--------	 ----~ 

2.	 Dr. A.Swarup, 30.7.2009 GCET. Dean Estt. -1/PF/6622 
Professor, to Greater Noida dated 
Elect.Engg.Deptt 29.7.2010 28.7.2009 

--_.~----

3.	 Dr.(Mrs.) Ratna 28.7.2009 Kalpi of Director Estt.-

Dahiya, to Technology. 1/PF/6618
 
Asstt. Professor, 27.7.2010 Ambala dated
 
Elect. Engg.Deptt 28.7.2009
 

4.	 Dr. J.S. lather, 1.9.2009 South Point Associate Estt.-I/PF/6620 
Asstt. Professor, to Women's Professor dated 
Elect. Engg. Deptt 31.8.2011 Institute of Engg. 28.7.2009 

& Technology, 
Sonepat. 

As per rules, the grant of Extraordinary Leave to the faculty members is 

within the purview of the Board of Governors of the Institute. Generally the 

Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the 

Institute and then action taken by the Chairman, BOG is got ratified from the 

BOG in subsequent meeting. So their cases for getting approval were sent to the 

Hon'ble Chairman, Board of Governors. The Chairman, Board of Governors 

approved their Extraordinary Leave (without pay) in anticipation of the approval 

of the Board (copies enclosed as Appendix VI pages 46 to 53 ). 

The Board may ratify the action taken by the Chairman, Board of 

Governors in granting EOL (without pay) to the above faculty members. 
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Lelter No.: C£.-:D{ ':f6'1-" 
Date: May 20, 2009 

To 

Director 
Nationallllstitute of Technology Kurukshetra 
Kurukshetra -- 136 119 
Haryalla L loK.Ck> . . . 

.~ 

_ Q~-':' F6YN();yJ~.-itt,,"tk4. .-r~ UAK tA.-> ~,.J:...~ .r: 20. () S.o, - L _ • ~ : ... 
: Through Chainu:tn Civil Engineering Dep1l11ment: a oc.- Ft"\,i1aA.1"-· 
Sub: Offer of Visiting Professor 

Respected Sill, 

I am pleased to inform you that Papua New Guinea University of Technology, Papua New Guinea has 

offered me the position of Visiting Professor in the Department of Civil Engineering from date of offer 

to November 30, 2009, based on my CV available 'on our web~site www.nitkkr.ac.in. My CV was picked 

from our Institute's web-site. The copy of offer is enclosed for your kind pemsaL Such kinel of Foreign 

Assignment, in general, is a great honour to our Institute and in particular to our Department of Civil 

Engineering. Recognition of our Institute's Technical excellence by a foreign University is a matter of 

pride for all of us. 

Keeping in view of the existing bi-lateral relationships between the two nations and in the i'nterest of 

sharing of Technical Knowledge among fellow professionals and the students, I may be permitted to 

honour the offer. In view of this, I request your good office'to kindly grant me Extra Ordinary Leave 

(EOL) from, June 2 to December 4, 2009 so that the confidence posed in me by the said University 

may be fulfilled. 

I 

Looking forward to your bene~olerit ~on~iderations. 

YOUrS~iM cel~ely,

<\~\ 
(Dr. .It Singh) 
Professor, Department of Civil Engineering
 

· Cl . d [I ' .
Copy to: .1all'l1lan. Boar 0 \Governors, NIT Kur~kshetta 

Ii' 



,. 
~f"j THE REGISTRAR , ~r) THE PAPUA NE,W GUINEA 
AI/<:l il J.Q. 8al(0 I MPP(NZ). B"""NG) - ~ .. UNIVERSITY O~ 

, ~ECHNOLOGY 
Pilvate Mall· Bag Service 
Lae 411, Morobe Province 

YOUR REF:	 p'apua !':few"Guinea 
Tel~ph6ne: (675) 473 4999OUR REF 

P/F: SINGH, K K (DR)	 Facsitnile: (675) 4757667 

27 February 2009 

Dr K K Singh 
Department of Civil Engineering 
National Institute of Technology Kurukshetra,,,
 
HARYANA
 
India
 

Dear Dr Singh 

LETTER OF APPOINTMENT 

I have pleasure in conveying to you an offer of employment as Visiting Professor 

J in the Department of Clvn Engineering at this University. 

The conditions of this employme~tare as foll~ws: 

1)	 Period of employment will be from a date as' SOOIl as possible to 30 
November 2009. ' 

2)	 Salary per annum fot duration of' the' appointment comprise of the 
following: 

2.1	 Base Salary K 42,485.00 
2.2	 International Market Allowance K 65,340.00 
~·2.3	 Gratuity K 32.348.00 

K140,1't3~OO 

============ 
3) Gratuity of 30% at the Gross'Salaryfort i eperioJ of ap~olhtment. 

i	 !., '" . 

,~ Gratuity:: % kt nasesat!irr:plu~ tem~~iolial Market Allowance. 
. . ..


4)	 Appointment anjdRepattiatlonJares I or your~e1f. ' 

5) An allowartce ofi4$kgs ot exce~s bagkage at the unaccompanied rate. 
, :. 'I. 

, :	 1· , 

i' 
i. 

I' 

, I 'r	 
•I 
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2 

6)	 Provision of university housing for the period of appointment. 

7)	 You will accrue recreational and sick leave on a pro-rata basis at the rate 
applicable to non-citizen employees of the university. 

. 8)	 In this position you will be subject to the Rules ahd. Regulations of the 
university as applicable to me1l\1;>ers of the permanet:It staff. You will. be 
responsible to and work under the direction of the Head of Department 
from whom you will receive your instructions. 

There will be no other entitlements or allowance included with this appointment. 

In accepting this offer you will become subject to the rules and regulations of the 
University as applicable to members of the Non-citizen stalf. 

When indicating your acceptance of this offer, you should also. enclose the 
Personal Particulars Proforma and the required Medical Certificate. The offer is 
subject to a satisfactory medical report. Upon receipt of the formal acceptance, I 
will infonn the Department of Foreign Affairs of your appointment and advise them 
that you will be making an application for entry permit through the Papua New 
Gui:nea High Commission, B·· 2/19 Vasant Vihar, New Delhi 110057, India. 
The required medical examination may be arranged with your own doctor and you 
may claim on production of receipts, reimbursement for costs incurred. You may 
also be required to have a further medical and x-rays in respect of your 
application to enter Papua ·New Guinea and the Papua New Guinea Wgh 
Commission in New Delhi will advise on this matter. Our medical report fonn.is 
similar to the one used by the Department of Foreign Affairs, so one medical 
examination should suffice for both purposes. 

With respect of the date on which duty commences, it is suggested that if possible 
you.r current employment should not cease until vISa forml.1ities ar~ envisaged. 

As your ticketing to travel to Lae Will be arranged by a Prepaid Ticket Advice, you 
are advised to deal directly with a naUonal or iinternational airline as we art!: not 
able to provide tic,kets through a tta~l agen~. Please inform me of your t1-avel 
details and a PTA Will be made availabl to YOU!. . 

, . 

I
 
I	 j 

I I 
I	 II 

I	 j 

I 
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I would be pleased if you could iildicate your acceph.tice' by returning to my office 
one copy of this letter dUly signed, dated and witnessed on or before 31 March 
2009 on which date this offer shall lapse. 

.... .. _ .. 
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NATIONAL INSTITUTE OF TECHNOLOGY fiji~t~~~§f;f;~q, 

KURUKSHETRA - 136 119, HAR~~~ .' ,'If' ',' ,~ '-~,':' :~, t .~~- \ 

~ j~~ ••~~~ ! ~.. >",~~ ~.;~Letter No.:CED/927 .•• ..:.. I'; .". I • .' '':' ,-. 

Date: June 17_ 2009 'Of', _ ~.~~'.;~:~.: _~~ ."~" . • \. t' r ~_.- . .'..,." -.:..,;'~. 

: ',1'.~ "', ',{It : .•",. ~- .. ;'~i,;,' 
- .:' .' .~ i/"'" ..... , ). ,", 

Sub: Request for Change of dates of EOL 

Kindly refer to my earlier request regarding grant of ~OL from June 2 to December 4, 2009 vide letter 

No.: CEO /767: Dated 20/0512009 (copy enclosed), I wish to inform you that my travel schedule to 

Papua New Guinea is, now, finalized. The air travel from New Delhi begins on June 21. 2009 at 8:00 

a.l11 .. I shall, hence, have to leave Kurukshetra on June 20, 2009. 

In the light of above, it is, therefore, requested that I may be granted Extra Ordinary Leave (EOL) with 

effect f"om .rune 20, 2009 (FN) to December 4, 2009(AN). \-J\~ C\ 

~~~' 
(Dr. K.K. Singh) 

Professor, Department of Civil Engineering 

1 

1 

1 

1 

1 I 

I1
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( Through Dep~. of ,ctrical Engg. ) 

\ 

To 

The Director 

National Institute of Technology 

Kurukshetra 

Subject: Request for grant ofEOL for one year . 

Respected Sir, 
, 

I am pleased to infonn you that I have been offered the position of Dean in School of Electrical 
Engineering at Galgotias College of Engineering and Technology ( GCET ), Greater Noida. For 
strengthening the desciplines of Electrical Engineering at GCET, the offer is acceptable to me. The copy 
of Offer letter is attached. 

I request to you to kindly allow me to join GCET and grant me one year Extra Ordinary Leave 
( EOL ) with effect from 30 July 2009, and therefore relieve me on 29 July 2009 . 

Further, I also request to please allow me to retain the house ( BB I ) and the office room (E 209) 
for one year during the period of EOL. 

With regards, ... ?~ .Sincerely yours 

j"w~,~ 
(A.~J~o ~\yJf ~~'1Professor, EED 

As per nonns, Fourtaculty members are allowable for ~OL I Long leave from
 
EED. Presently following three faculty members are on leasve
 

\. Dr. M.K. Soni on EOL upto OS·09-2009 

2. !Prof. K.K. Sharma Ion Sabbatical for one ye' r tipto OS~07-2010
 
I ' I
 

3. Prof. Saurabh ChaJ~alla oil Sabbatical' for: . e yeanip.tb 31;;.oS-201 0 
I ; . •. i 

A substitute may please be allr1d in the Departmenl, ~.... . 

, ~~ 

i 
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COLLEGE OF ENG\NEER\NG AND TECHNOLOGY 

~._--_.. ­._.-.. ---- ,.... -_.• _.~_.~~._-_. __._--._'_.­

July 07, 2009 .. r
 Rd. App/C-32/2009 ..
 

J 
To 

Dr. Akhilesh Swarup
 
Professor & Chairman
 
DB 1, Staff Colony
 t

J.	 National Institute of Technolugy
 
Kurukshetra -c- 136 119
 

Subject: Letter of Offer 

Dear Dr. Swarup, 

Weare pleased to offer you the position of Dean in School of Electrical Engineering at 

Galg,otias College of Engineering and. Technology. As our academic session starts on 

151 August, 2009, you are requested to join on or before 01.08.2009. 

We look forward to a long and fruitful association with you. 

;;;~~ 
(Suneel Galgotia) 
Chairman 

! . 

" 
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To 

The Director
 
NIT Kurukshetra
 

Subject: Extra-Ordinary Leave for one year. 

Hon'bie Sir, 

With due respectt I wish to state that I have been 'offered the post of 

Direetor of Kalpi of TechnologYt Ambala (photocopy attached). Kindly grant me extra­

ordinary leave for one year w:e.f. 21 s1 July 2009. It is requested that I may be relieved 

fro111 20th July (AN) 2009 so that I may join the above post. 

Thanking you, 

! 
I,
 

I
 



I 
~
 

_«-uuvUU·:;J 

d.l '()111'ee 1nakUIJi Educational Society 
Regd. Office: 1/13 Oaksh R~id, VishwBS Nagar, Delhi - 32 . . 

08ted..~.1.=:~J:.::.<?~ . 

To, 

Prof. Mrs Ratna DahiYil 
I'IIT, Kurukshetta, 
Harvana 

Oear Madam, 

With reference to your meeting with the undersigned We are pleased to off~~ the post 

of DIrector of Kalpi of Technology, Ambala. Salary and other increments will be as per 

norms. 

We look forward to your joining the institute and "Wish you a successful association 

with the Institute". 

Thanking you. 

Yours truly, 

~'l--
(Vi~ 
Vice chairman 

I 

1\.. .' 

I \ 

\ \, ! 
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The Director,
 
National Institute of Technology,
 
Kurukshetra.
 

L~ 
Sub: Request for grant of Extraordinary Leave for two years. 

Hon'ble Sir, 
With due respect, 1 wish to state that I have been offered the post of Associate 

Professor, Dept. of EC&CE at South Point Women's Institute of Engineering and 
Teclmology, Sonepat. If given a chance, I would like to join the post. The print of the 
seaImed appointment letter recieved with details of offers is attached along-with. In 
addition to my duty as Asst. Prof. in Dept. of Electrical Engineering, I am presently 
assign,~d the duty of Prof. IIC CCN, Coordinator IASMD Cell, Nodal Officer Institute 
website as well as faculty in MCA dept. Sir, I would like to bring to your kind notice the 
status of the ongoing projects 

- The phase-II of CWN is in progress and shall be complete approximately within a 
month. . 

- The institute website will also be renovated during the same period. 
-The B.Tech. students of sixth semester are being trained for Institute automation. 

Upon completion of the training on 17/07/09, they will be assigned the duty to 
develop the code for institute automation software as student members. 

In light of above facts, it is requested you to kindly grant me Extraordinary leave for two 
years with effect from 1sl September, 2009, please.. 

Thanking you with regards, 

Yours faithfully 

~~1.1,1 
(J. S. Lather) : I
 
Asst. Prof. . I
 
Dept of Electrical Engi ~b itlg
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APPENDIX-VI
 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

. 
No. Estt.-I/PF/ Dat~d : q/ '-/0---1 
Subject: Extraordinary Leave from 2.6.2009 to 4.12.2009. 

Dr. K. K. Singh, Professor, Civil Engineering Department has 
I 

requested enclosing therewith a letter of appointment dated 27.2.2009 for the 

post of as Visiting Professor in the Papua· New· Guinea University of 

Technology. So he may be granted Extraordinary Leave from 2.6.2009 to 

4.12.2009. 

The matter with regard to grant of Extraordinary leave 

(EOl)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 13th meeting held on 24.1.2008 and the 

Board decided as under:­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOl/Deputation for a maximum period of 
two years in future". 

The faculty position of Civil Engineering Department is as under :­

In Position =28 

15% of available faculty = 4.2 

Already on EOl/Deputation =03 

Dr. KK Singh has been in the employment of the 

Institute since 16.8.1988. His total service of this Institute is 20 years 9 

months & 16 days. He has availed EOl from 22.8.1988 to 6.9.1988 and 

from 12.1.1999 to 30.12.2002 =4 years & 04 days during his total service of 

about 20 % years. In view of position explained above Dr. K K. Singh is 

eligible for the grant of Extraordinary Leave (without pay). Such kind of 

foreign assignment is a great honor for our Institute and is a matter of great 

pride for all of us. Further the matter with regard to consider Extraordinary 

Leave (Without pay) and Deputation rules for employees of the Institute was 

placed before the Board in their 15th meeting held on 18.5.2009 and the Board 

decided that the decision on the Extraordinary leave to the faculty members 
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as already taken by the BOG in their 14th meeting held on 20.1.2009 stands 

for the time being. The said decision is reproduced below:­

"The frequently allowing Extraordinary leaves to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be granted 
maximum only for two years at a stretch for the purpose of heading any 
other Institution. The remaining EOl if permissible as per rules can be 
granted for other purposes." 

The Board of Governors of the Institute is competent for grant of 

EOl to Professors. But the meeting of the BOG is not being held shortly. So 

the Hon'ble Chairman, BOG may be requested to grant Extraordinary leave 

(without pay) to Dr. K.K. Singh for a period from after the date of approval of 
,,'

the Hon'ble Chairman, BOG to 4.12.2009 in anticipation of the approval of 

the Board, on the following terms and conditions:­

1.	 Substitute will be provided on the recommendation of the 
Chairman. Civil Engineering Department. 

2.	 No further extension in EOl will be granted under any 
Circumstances. 

3.	 In case he wishes to resign from the services of the Institute 
during his Extraordinary leave, he has to give three months' 
notice. 

4.	 He will hand over the complete charge to the Chairman of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned 
before proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as 
office as per rules of the Institute. 

7.	 He will be relieved of his duties after approval of the Hon'ble 
Chairman. BOG. 

Submitted for approval, please. 

Encl. : As above' 

Hon'ble Ch..alman,
 
Board oJ.-Governors,
 
NIT Kurukshetra
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. ",: JINSTITUTEOF TECHNOLOGY 
: KURUKSHETRA-136119. . 

No. Estt.-IIPFI 6066 

Subject: Grant of Extraordinary Leave for one year. 

Dr. A. Swarup, Professor & Chairman. Electrical Engineering 

Department vide his request dated 10.7.2009( copy enclosed) has stated that 

he has received an offer for the position of Dean in School of Electrical 

Engineering at Galgotias College of Engineering & Technology (GCET) at 

Greater Naida. So he has requested to allow Extraordinary Leave for a period 

of one year w.eJ. 30.7.2009 to 29.7.2010. 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 13th meeting held on 24.1.2008 an.d the 

Board decided as under :­

'The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOLlDeputation for a maximum period of two 
years in future". 

The faCUlty position of Electrical Engineering Department is as under :­

In Position '= 24 

15% of available faculty = 3.6 

Already on EOLlDeputation = 01 

Dr. A.I Swarup has been i the embloyment of the Institute since 

29.7.1981. His tot '1 service in this Ins itute is ~8 years. He has not availed 

any EOL earlier. '!j view of positlon e plained ~bove Dr. A. Swarup is eligible 

, for grant of Extra rdinary Leave :(Wit out pay) for the above said period. 

Further the~latter with re~ard to can der Ex~raordinary Leave (without pay) 

and D~puta~lo.;~ I:U es f~r employees f the Institute was placed before the 

Board In theIr 15 " eetlng held on 18. .2009 and the Board decided that the 
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decision on the Extraordinary leave to the faculty members as already taken 

by the BOG in their 14th meeting held on 20.1.2009 stands' for the time being. 
". 

The said decision is reproduced below:­

''The frequently allowing Extraordinary leaves to senior faculty is hampering 
the studies at the Institute. Hence the EOl may be granted maximum only for , 
two years at a stretch for the purpose of heading any other Institution. The 
remaining EOl if permissible as per rules can be granted for other purposes." 

The Board of Governors of the Institute is competent for grant of EOl 

to faculty members. But the meeting of the BOG is not being held shortly. 

Your goodself is requested to grant Extraordinary leave (without pay) to Dr. 

A. Swarup for a period of one year w.eJ. 30.7.2009 to 29:1.2010 in 

anticipation of the approval of the Board, on the following terms and 

conditions:­

1.	 Substitute will be provided on the recommendation of the Chairman, 
Electrical Engineering Department. 

2.	 No further extension in EOl will be granted under any 
circumstances. 

3.	 In case he wishes to resign from the services of the Institute 
during his Extraordinary leave, he has to give three months' 
notice. 

4.	 He will hand over the complete charge to the Chairman of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. ' 

6.	 He will have to vacate the Institute accommodation as well as office as 
per rules of the Institute. 

7.	 He will be relieved of his duties on 29.7.2009 (AN) by the Chairman of 
the Department. 

The matter willl>e reported to the B~ard in its next meeting. 

Submltte~ for approval pleas ,~ \ 'rfl~ ..~ 

y\f	 \~I)i p,f) ,. \	 i 
End:	 As above, .~. i. DIRECTOR , 

The Hon'ble ch~'.!",rs n \P \ ,.Jf
Board of Gover f~, ~.~ 
NIT,Kurukshetr '-'\~-Y0 '? 

.(1 
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;j. ' , ~ .y .,~. J / :\ ," l't-- /' '/if \'\I~~ I~NALI~STITUTE OF TECHNOLOGY 

IL
 .. \ KURUKSHETRA-136119.
 

~. f~ - No. Estt.-IIPFI ';'11; Dated: .1-4' 1, ·1 

if:- ~l SUbject: Grant of Extraordinary Leave(without pay} for one year.
It pfJ 

r,f,:,\,' (''f/O'" ) Dr. (Mrs.), Ratna Dahiya, Assistant Professor, Electrical 

~ 7 kngineering Department vide his request dated 14.7.2009(copy 

W" enclosed) has stated that she has received an offer for the post of l Director of Kalp; of Technology at Ambala. So she has requested tq 

ili."~':"""·".i. :I:~, :;,~a;~~~(:~)~eave for a period of one year and relieve her 

l The matter with regard to grant of Extraordinary leave 

(EOl)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 131h meeting held on 24,1.2008 and 

the Board decided as under :­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOL/Deputation for a maximum period of 
two years in future" . 

The faculty position of Electrical Engineering Department is as 

under :­

In Position = 24
 
15% of available faculty = 3.6 (approx. 4)
 
Already on EOL/Deputation = 03 (including Dr. A.. Swarup & Dr.
 

J.S. lather who will proceed 
on EOl w.e.f. 30.7.2009 & 
1.9.2009 respectively) 

Dr. (Mrs.) Ratna Dahiya has been in the employment of 

the Institute since 24.1.1983. Her total servic~ in this Institute is 26 1!z 
I 

years. She has earlier aV,ailed 10 months & 23 days EOl during her 

total service. In view of !position explained bove Dr. (Mrs.) Ratna 

Dahiya is eligibl~. for grant !of ExtraordinaryLe ve (Without pay) for the 
.. ' 1 

above said period. FlIirther the matter ith regard to consider 

Extraordin~ry l.~ave (Witho~t pay). and Deputation rules for employees 

of the Institute was place(jl before' the Board i~ their 151h meeting held 

on 18.5.2009 and the 'oard decided that the decision on the 

N, \., T KUF~L:':'~"-.:.;:~:~"T:~l?~· 
\ .. :"!;:a]'[~l>rtb d . t'
Ih.. ~•• .,;__~.•,.,..," :' ..." ,",. 

C"}~~. .. ·i2~;'~·f.1,\.:..t(·· ':", 
. '._ . Jr£._•.)if-... ,I., ;~ ~ Jf 

'" ~. . ,." ' "1lJtI! 'l .. 

; f_'::" , "~:_.' :" ........-. ­
... 
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.,:> 

r__-txhaordinar)' Leave to the ~acu\ty members as a\read'j taKen b'j the 

BOG in their 14th meeting held on 20.1.2009 stands for the time being. 

The said decision is reproduced below:­

"The frequently allowing Extraordinary leaves to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be granted 
maximum only for two years at a stretch for the purpose of heading any 
other Institution. The remaining EOl ifpermissible as per rules can be 
granted for other purposes." 

The Board of Governors of the Institute is competent for grant of 

EOl to faculty members. But the meeting of the BOG is not being held 

shortly. Your goodself is requested to grant Extraordinary leave 

(without pay) to Dr. (Mrs.) Ratna Dahiya for a period of one year w.eJ. 

28.7.2009 to 27.7.2010 in anticipation of the approval of the Board, on 

the following terms and conditions:­

'1.	 Substitute will be provided on the recommendation of the Chairman, 
Electrical Engineering Department. 

2.	 No further extension in EOl will be granted under any 
circumstances. 

3.	 In case she wishes to resign from the services of the Institute 
during his Extraordinary leave, she has to give three months' 
notice. 

4.	 She wili hand over the ~omplete' charge to the Chairman of the 
Department before she is relived for proceeding on EOL. 

5.	 She will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. 

6. She will have to vacate the Institute accommodation as well as office as l, per rules of the Institute. 
, 

I 
7. She will be relieved of her duties on 27.7.2009 (AN) by the Chairman of 

thE! Department. 

The matter will be reported to the Board ir its next meeting. 

Submitted for approval 'please. 

~: 

ii':lr".:...;. 

· Board of Gover ors, \ .,~....~ ../
; .~ ~ 
": ~.'. . , 

NIT Kurukshetr .' ~\~o~ 

1\..' .If,. 

1 
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~/Vl:)\1{: ~~T10)l:{ ;~~~ITUTE OF TECHNOLOGY 
, \" 'J- \ '/ KURUKSHETRA-136119. 

, 

. Dated:#r;(NO. Estl.-lfPFI (~£" 
ii\,;,;,.~ \tJ--I,Subject: Grant of Extraordinary Leave(without p~YHQ!JYio~ars~ 
\iff:, 5[>1l /

rllllJ., ­
: ;" Dr. J.S, lather, Assistant Profe~sor(CAS). Electrical Engineering 

~: Department vide his request dated 14.7.2009(copy enclosed) has stated that he hasr:: 
\ ~; been offered the post of Associate Professor, Department of EC&CE at South Point 

'~ Women's Institute of Engineering and Technology, Sonepat. So he has requested 

~; ];, to grant Extraordinary leave for a period of two years w.e.f. 1.9.2009. 

l~~' The matter with regard, to grant of Extraordinary leave
l~~: 

(EOl)/Deputatlon for the teaching Staff was placed before the Board of Governors of 

the Institute in their 13th meeting held on 24.1.2008 and the Boare\ decided as 

under:­

"The Board decided that maximum 15% of available faculty in each Department can 
proceed on EOLlDeputation for a maximum period of two years in future". 

Ttle faculty position of Electrical Engineering Department is as under :­

In Position =24 

15% of available faculty == 3.6 

Already on EOLlDeputation = 02 (inclUding Dr, A. Swarup who will proceed, 
on EOl w.e.f. 307.2009) 

Dr J,S. Lather has been in the employment of the Institute since 30.8,1994. 

His total service 111 this Institute is 15 years. He has not earlier availed EOl during 

his total service. In view 'pf position explaine~ above Dr. J.S. lather is eligible for 

grant of Extraordinary leaye (without pay) forl[he above said period. Further the 

matter with regard to con ider Extraordinary ea've (JJithout pay) and Deputation 

rules for employees of the'l stitute was placed, efore tHe Board in their 15th meeting, 
held on 18,5,2009 and th Board decided that the decision on the Extraordinary 

Leave to the faculty memb rs as already taken 'by the BOG in their 14lh meeting held 

on 20.1.2009 stands fOX th time being, i" 
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The said decision is reproduced below:-	 ... . 

"The frequently allowing Extraordinary leaves' to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be 
granted maximum only for two years at a stretch for the purpose 9f 
heading any other Institution. The remaining EOl if permissible as 
per rules can be granted for other purposes." 

The Board of Governors of the Institute is competent for grant of EOl to 

faculty mE!mbers. But the meeting of the BOG is not being held shortly. Your 

goodself is requested to grant Extraordinary leave (without pay) to Dr.•1.8. lather 

for a period of two years w.e.f. 1.9.2009 to 31.8.2011 in anticipation of the approval 

of the Board, on the following terms and conditions:­

1.	 Substitute will be provided on the recommendation of the Chairman, 
Electrical Engineering Department. 

2.	 No further extension in EOl will be granted under any 
circumstances. 

3.	 In case he wishes to resign from the services of the Institute
 
durin~1 his Extraordinary leave, he has to give three months'
 
notice.
 
He will hand over the complete charge to the Chairman of the Department 

before he is relived for proceeding on EOL. 
5.	 He will submit "No Dues Certificates· from all concerned before proceeding
 

on EOL.
 
6.	 He will have to vacate the Institute accommodation as well as office as per
 

rules of the Institute.
 
7.	 He will be relieved of his duties on 31.8.2009 (AN) by the Chairman of the
 

Department.
 

The matter will be reported to the Board i,n its next meeting.
 
; I.
 

Submitted for rpproval·please. i
 

,'~~~' D1~T~:\)\~'Encl: As above. 

The Hon'ble Ch irperson " ~ 1\ J~
 
Board of Gove, Drs, <1AJ\l.1"\'~ .
 
NITKurukshe a. '" ")
4\l1

11 
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Item 17.6 To ratify action taken by.the Hon'ble Chairman, BOG in,. 
granting extension to She B.S. Kadian, Deputy Registraa. 
(Academic) on contract basis and consider filling the 
post on regular basis. . 

The Finance Committee in its 9th ~eeting held on 28. lO.2006 decided 

that the post of Deputy Registrar (Accounts) which is already duly sanctioned be 

filled up on regular basis immediately as the same is essentially required. The 

Finance Committee also decided that other two vacant posts of.Deputy Registrar 

(GA&L) and Deputy Registrar (Acad.) which are also duly sanction~E1 may also 

be filled up' immediately. It was desired that the said three 'posts o~ Deputy 

Registrars be advertised immediately as per e'.<isting qualifications and pay scale 

and simultaneously the matter be referred to the MHRD for their approval. . The 

above decision' of the Finance Committee was referred to MHRD vide letter No. 

GA-V/12323 dated 31.1 0.2006 and DO letter No. GA-V/1540 dated 15.2.2007 

but no reply was received from the MHRD.· 

Accordingly above three posts of Deputy Registrars to be filled on regular 

basis were advertised vid~ advertisement No. 21/2006.. Eight applications were 

received against .this advertisement for the post of Deputy ~egistrar (Acad.). 

Further the Finance Committee in its 10th meeting held on 21.3.2007 decided as 

under :­

"The Finance Committee considered .that matter keeping in view the 
repercussions of the NIT Act and it was desired that the posts of Senior 
Administrative. Officers . viz. Deputy Registrar (GA&L), Deputy 
Registrar(Accounts) and Deputy Registrar (Academic) be 'filled up after re­
advertised with the clear~cut condition that the incumbents so r.ecruited will be re­
designated in the pay scale of Rs. 8000-13500/- keeping in 'view, the service 
conditions cif the NITK employees as contained in the NIT Act". . 

The above minutes of the Finance Committee were ratified by the Board 

of Governors in its 1zth meeting held on 25.4.2007. 

In view oftne above de<:::ision, the above posts of Deputy Registrars were 

again advertised vide Advertisement. No. 11/2007. In response to this 

advertisement, again eight applications were received for the post o~ Deputy 
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Registrar (Acad.), but only one candidate was found eligible by tbe Commiftee 
\. 

constituted for the purpose (copy of the orders enclosed as Appendix VIII on 

pages ~to 58 -). ~nder these. situations the post of Deputy Registrar 

(Acad.) could not be filled up. Only the post of Deputy Registrar (GA&L) was 

filled up. 

For the smooth functioning of Academic Section, the Institute advertised 

the post of Deputy Registrar (Acad.) to be filled on contract basis through walk­

in-interview vide advertisement No. 12/2007. The period of contract was for an 

initial period of one year which could be extended for another year. 

The walk-in-interview was conducted on 23.6.2007 by ·a Selection 

Committee constituted at the Institute level. Sh. B.S. Kadian an' internal 

candidate was appointed as Deputy Registrar (Acad.) on contract basis for a 

period of one year w.e.f. 4_7.2007 which was further extended upto 3.7.2009 in 
. . 

the pre-revised pay scale of Rs. 8000-275-13500. His pay was re-fixed in the 

revised pay scale Of, Rs. 15600-:39100+ 5400/- (Grade Pay) w.eJ. 4.7.2007b'eing 

.his regular pay scale. 

The post of Deputy Registrar (Accounts) and Deputy Registrar (Academic) 

lying vacant and required to be filled on regular basis were again advertised 

through advertisement No. 1/2008. The post of Deputy Registrar (Accounts) only 

was filled up by the Selection Committee in its meeting held on 10.12.2008. For 

the post of Deputy Registrar (Acad.), only 12 applicafions were r~ceived. But 

the interview for the same was kept pending.as Statutes NITs are likely to be 

received very shortly. In th~ meantime .the Statutes of the NITs came into force. 

The relevant Clause 28 (2) of First Statues of NIT Act, 2007 regarding 

appointmen.t on contract reads as under :­

(2)	 Subject to the provisions of the Act, the board may appoint any 
person on contract in the prescribed scales of pay and on terms 
and conditions applicable to the relevant post for a period not 
exceeding 3 years. 
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The meeting of the Board of Gov'ernors was not to be held sho"rtly. There 
--;. . 

was no Administrative officer in the Academic Section and in this situation the 

work may suffer a lot. The Hon'ble Chairperson, BOG accorded approval for 

the grant of extension in contract appointment in respect of Sh. B.S. Kadian as 
. . 

Deputy Registrar (Acad.) in the pay scale of Rs. 15600-39100+ 54001- (Grade 

. Pay) w.e.f. 4.7.2009 to 3.10.2009 or till the BOG meeting whichever is earlier in 

.anticipation of the approval of the Board: 

The matter is. placed before the Board of Governors for ratifying action 

taken by the Hon'ble Chairman, BOG in anticipation of Board's approval. The 

Board may also -decide the matter as regards filling up the post of Deputy 

Registrar (Academic) on regular basis. 
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APPENDIX-VII '.... ,. . . . 

NATIONAL INSTITUTE OF TECHNOLOGY 
(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

No. GA IV/Committee/	 Dated: 

MINUTES OF THE MEETING 

The Hon'ble Director constituted the following committee to 
shortlist the eligible candidates for the post of Deputy Registrar (GA & 
Legal), Deputy Registrar (Academic) & Deputy Registrar (Accounts) vide 
letter No. 0/2007/7061 dated .20.8.2007: - . 

1.	 Dr. Dixit Garg Chairman 
PRO & Asstt. Prof., 
Mech. Engg. Deptt. 

2.	 Shri J.L MouQ"i1 Member 
Stores OfficeP 

3.	 Shri. Y.N Saini Member Convener 
Assistant Registrar (GA) 

The Committee was assisted by Shri Raj Kumar, Assistant 
GA Section. 

The above said posts of Deputy Registrar (GA & Legal), 
Deputy Hegistrar (Academic) & Deputy Registrar (Accounts) were 
advertised two times vide advertisement No. 21/2006 and 11/2007. Total 
6B applications were received by the due date. The post-wise details of 
applications received, are as under: ­

1. Deputy Registrar (GA & Legal) 31 
2. Deputy Registrar (Academic) = 16 
3. Deputy Registrar (Accounts) = 21 

68 

, i til 

I The tcommittee met o~ 20.8.~007, 24.8.2007, 31.8.2007, 
7.9.2007 and 1~ .~.2007 to conSider jandshdrtlist the eligible candidates 
for the above said posts. . 1 ..! . . 

I	 I. 
The I: COnitnittee recommends the following eligible 

candidates to bel called for intervi~w strictly in accordance with the. 
prE!scribed qU~1ifidations and experl$nce laid down for the above said 
POgts~ - I . 

:\ ~J,----'-----'----~-
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(A} 

1. 
2. 
3. 
4. 
5. 
6. 
1. 

H. 
~1. 

10. 
; , 

11 
12. 
13. 
14. 

15. 

(El) 

1. 

(C) 

1. 
2. 

3. 

4<' 
6~ 

6 
7. 
·fV 
9. 
4(1. 
11. 

12. 

-2­

For the post ofDeputy Registrar (GA & Legal) 

Sh. Amit Kumar Sinha Slo Sh. Nalin Shushan Sinha 
Sh. Rahul Aggarv.ral Slo Sh. R.K. Gupfa . 
Sh. Vinod Kumar Kaushik Slo Sh. Sam Dutt 
Sh. Ajay Singal Slo Sh. Sham Lal Singal 
:;h. Rakesh Kumar Verma Slo Sh. Surinder Mohan Verma 
Ms. Suprabtla P.C. Wlo Sh. R. Rajeev. 
Sh. Gyana Ranjan Srnantaray Slo Sh. Jaya Krushna Smantaray 
(Subject to submission of rel~vant experience certificates) 
Sh. Rattan Singh Sharma Slo Sh. Charanji Lal 
Bijya Kumar Nanda 
Sh. Gurdev Singh Slo Sh. Surja Ram 
Sh. Sukhbir Singh Chauhan Slo Lt. Sh. Ram Kala 
Sh. AjayMishra Slo Sh. J.N. Mishra 
Sh. Ajay Kumar Slo Sh. Om Prakash Chaudhry 
Sh. Anupam Hai Sharma Slo Lt. Sh. Amrit Rai Sharma
 
(Subject to submission of relevant experience certificates)
 
Mrs. Alka Chhabra Wlo Sh. R.C. Chabbra
 
(Subject to submission of relevant experience certificates)
 

For the post of Deputy Registrar (Academic) 

Sh. Harmesh Singh Slo Sh. Kaka Singh 

For the post of Deputy Registrar (Accounts) 

CA. K.D. Sharma Slo Sh. Mansha Ram Sharma 
Sh. Pradeep Kumar Panda Slo Sh. Hrusikesh Panda 
(Subject to submission of relevant experience certificates) 
Sh. Rajvir Singh ~hatri 5/0 Lt. Sh. Attar Singh 
(Subject to submission of relevant experience certificates) 
Sh. Subhash Chand 5/0 Sh. Krishan Chand 
Ms. Bindu Bhardwaj Wlo Sh. Amit Kumar Bhardwaj 
Sh. Harjeet Singh Slo Sh. Mahendra Singh 
Sf;1.Vimilesh Kumar Slo Sh. Jai Narayan 
SII. ,Suresh Kumar 5/0 R.D. Sharma ­
M~si Richa Garg Wlo Dr.V.K.IGarg i 

sti. \sanj.aytneja S/o. ~r. P.ftl Aneja 
Sh. ~mnt Lal Slo Sh. Ktran K~mar : 
(SlJl~ject to' submission of releVant experience certificates) 
Sh. Gyan Prakash Bajpai Slo ~h. J. N. Bajpai 

J1 VVV'M ' ~\\\~~51
 
(J.L. ~d9tt) I\' fi (Dixit Garg) \ 

I , \ 
! \ .
 

"
 

I 
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Item 17.1	 To ratify action taken by the Hon'ble Chairman, BOG for 
adjustment of Lecturers on contract basis against 
various posts sanctioned by the MHRD. 

The Govt. of India" MHRD, New Delhi vide their letter dated 10.2.2009 

conveyed approval for creation of 83 ~dditional faculty posts which. include 11 

Professors, 24 Assistant Professors and 48 Lecturers on account of increase of 

OBC reservation in 2008-2009. In view of the above, the latest faculty position of 

the Institute for the year 2008-2009 is as under :-

Sr. No. Name of the Post	 Total strength 

1. Professors	 33 

2. Assistant Professors	 67 

'3. Lecturers	 133 

Total	 233 

The Board. of Governors of the Institute in their 15th meeting held on 

18.5.2009 approved the Department wise allocation of faculty posts ~s' under:-

Sr. Department Sanctioned faculty position 
No. 

Professors Asstt. Profs Lecturers Total 
1.	 Civil Engg. 06 12 18 36 
2.	 Elect. Enoo 05 10 17 32 
3.	 Mech.En~:m 05 10 18 33 
4.	 ECE 04 08 166 ·28 
5. Compo Engg 02 04 08 14 
-6. Physics 02 04 08 14 
7.	 Chemistry 01 02 07 10 
8.	 Mathematics 01 02 07 10 
9.	 Humanities 01 02 07 10 
10.	 Information 02 04 06 12
 

Technoloov
 
11.	 Industrial EnOQ. &Mot. 02 04 06 .. ·12 
12.	 MBA(Self FinancinQ ) 01 02 ·08 11 
13.	 MCA Self Financino ) 01 02 08 11 

Total	 33 66 134 233 

At present about 104 faculty posts are lying vacant: The Chairperson, 

BOG allowed to continue with the existing practice for engaging Lecturers on 

I 
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contract basis for smooth running of the classes against the f~nds available for " 

the vacant teaching posts till the regular staff is appointed ag~inst the vacant 

posts. 

In view of above, the Institute held walk-in-interview on 15.7.2009 for 

engaging Lecturers on contract basis upto the end of current semester-2009 at 

consolidated salary of Rs. 196801- per month. The present faculty position and 

requirement of faculty in various Departments is as under:-

Sr. 
No 

Departments Sanctioned 
strength 
approved 
by the BOG 

Regular 
faculty 
available 
excluding 
those on 

Require­
ment 
of the 
Deptts. 

Engaged 
During 
odd 
semester 
July,2009 

Adjust-
men! 
faculty 

of 

EOl 
1 2 3 4 5 6 7 

1 Civil 36 24 11 03 10 
2 Electrical 32 23 06 06 06 
3 Mech./Inds.& 45 28 22 17 20 

Mgt. 
4 E&CE 28 14. 13 13 13 
5 ComputerllT 26 10 21 16 19 
6 Physics 14 09 10 05 09 
7 Chemistry 10 04 09 06 08 
8 Mathematics 10 04 07 06 06 

9	 Hum.& Social 10 04 03 03 03 
Sc. 
Total 211 120 102 75· 94 

The above sanctioned strength of faculty is for the year 2008-09. 

But	 the students' intake has also increased in the year 2009-10. The 

Chairperson, BOG accorded approval in anticipation of the approval of the Board 

for the inter-change of lecturers to be appointed on contract basis in various . . 
Departments as mentioned in Column 7. After above adjustment mentioned in 

Column 7, the requirement would be of 214 posts against the sanctioned 

strength of 211 posts. The salary 013 Lecturers would be met from the Students 

Funds. In the .meantime the Institute is taking up the matter with the MHRD for 
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increasing strength of the faculty on the basis of student's strength during the 

year 2009-10. 

The matter is placed before the Board of Govern~rs for ratifying the 

action takel:l by the Hon'ble Chairman, B~G in anticipation of approval of the 

Hoard of Governors. 
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Item 17.8	 To ratify action taken by the Hon'ble Chairman, BOG in 
granting extension in Extraordinary Leave w.e.f. 1.8.2009 
to 31.7.2010 to Dr. O.K. Soni. 

Dr. O.K. Soni, Professor (CAS) in Civil Engineerin9 Department at present 

on EOL at GIMT, Kanipla vide letter da.ted 4.6.2009 (copy enclosed as Appendix 

VIIIpage ~ requested for extension in Extraordinary Leave from 1.8.2009 

to 31.7.2010. 

Dr. O.K. Soni, Professor in Civil Engineering Department of this Institute 

was allowed Extraordinary Leave (without pay) for a period of one year initially 

from 1.8.2008 to 31.7.2009 to enable him to join as Director-Principal at Geeta 

Institute of Management & Technology, Kanipla (Kurukshetra), in anticipation of 

approval of the Board of Governors vide this office letter No Estt-I!PFn352-56 

dated 16.7.2008. The BOG in its 14th meeting held on 20.1.2009 vide it~m 14.19 

ratified the above 'action taken by the Chairm~n, BOG. The EOL period of Dr. 

D.K. Soni expired on 31.7.2009. 
,	 . 

The matter with regard to grant of Extraordinary Leave (E9L)/Deputation 

for the teaching Staff was placed before the Board of Governors of the Institute in 

.their 13th meeting held on 24.1.2008 the Board decided as under :­

liThe Board decided that maximum 15% of available faculty in each 
Department can proceed on EOL/Deputation for a maximum period of two 
years in future." 

The faculty" position of Civil Engineering Department at "that time was as 

under :­

In position = 28
 
15% of available faculty =4.2
 
Already on EOL =02 .
 

Dr. O.K. Soni has been in the employment of the Institute since 5.1.1976. 

He has about 32 % years service at his credit. 

As per rules, the grant of Extraordinary Leave to the faculty members is 

within the purview of the Board of Governors of the Institute. Generally the 
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Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the 

Institute and then. action taken by the Chairman, BOG is got. ratified from the 

BOG in subsequent meeting. So his case for getting approval was sent to the 

Hon'ble ~hairman, Board of Governors. The Chairman, Board .of G~vernors 

approved extension in Extraordinary leave (without pay) of Dr. O.K. Soni for the 

next one year w.eJ. 1.8.2009 to 31.7.2010 in anticipation of the approval of the 

Board. 

The Board may ratify the action taken by the Ch~irman, Board of 

Governors in granting extension in EOl (without pay) to Dr. O.K. Semi. 



~. 
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APPENDIX-VIII 

To 

The Director,
 
National Institute of Technology,
 
Kurukshetra.
 

Subject Extension in EOl from 1.8.2009 to 31.7.2010. 

Sir, 

With due respect and regards I am to state that at present I 
am on one year's Extra-ordinary leave (From 1.8.2008 to 31.7.2009.) and 
holding the assignment as Director-Principal at Geeta Institute of 
Management and Technology, Kanipla (Kurukshetra). This leave is going 
to expire on 31.7.2009. .I applied for two years' Extra-ordinary leave for 
joinin~g this post. With your kind recommendation, the then Chairman 
Board of Governors sanctioned me one year's EOl whereas generally the 
other faculty members are granted for two years. At that time I 
discussed with the Chairman about the sanction of less period of leave. 
He was of the opinion that faculty members go on leave for two years but 
they come back after availing 2-3 days leave only and they put the 
authorities in a very embarrassing situation. He informed me that he has 
sanctioned the leave adding words "Initially for one year" only keeping in 
view the case of Prof. VP Singh who came back without availing the leave 
sanctioned to him. He informed me if I would avail one year's leave 
successfully, he (the then Chairman) would grant leave for further one 
year as is being sanctioned to other faculty members in normal routine. 
Sir, I am to add that I have availed about 10 months of leave. I am to 
request you to kindly grant me one year's more EOl (from 1.8.2009 
to 31.7.2010) as is being granted to other faculty members e.g. to 
Dr. MK Sonl, Dr. RC Bhattacharjee, Dr:. NK Gupta, Dr.AK Gupta etc. I 
shall be highly thankful to you for this act of kindness. 

Th'anldng you in anticipation, 

Yours falthf~_ 
Dated: 04-~ b~2-CYf/:J 

~~ 
ProfesSor, Civil Engg.' Deptt. 

House No; BB-11, 
~i,.· )~. : ! NIT Kurukshetra. 
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Item 17.9 To consider voluntary retirement of Dr. V.P. Wani from 
the post of Workshop Supdt. of the Institute. 

Dr. V.P. Wani, Workshop Supdt. of this Institute vide his request dated 

26.7.2009 submitted resignation from the post of Workshop Supdt. with a notice period 

of three month's. Now vide his another request dated 19.8.2009(copy enclosed as 

Appendix-IX page 66) he has requested for voluntary retirement instead of resignation. 

I .. ..,.. 

Further he has requested that on expiry of notice period, his prorata retiral benefits such 

as CPF, Gratuity, Leave Encashment etc. may be settled. 

Dr. V.P. Wani joined as Workshop Supdt. w.eJ. 19.7.1996. His past service 

rendered wi.th Diary Development Commissioner, Govt. of Maharashtra an(J Integrated 

Training Centre (Industries), Govt. of India, Nilokheri from 1.6.1982 to 19.7.1996 (FN) 

has also been counted as qualifying service for all retiral benefits in this Institute. 

w.e.f. 

Dr. Wani was allowed Extraordinary Leave (without pay) for a period of two years 

1.7.2008 to 30.6.2010 to enable him to join as Professor in Mechanical 

Engineering at GHRCE, Nagpur vide this office letter No. Estt.-1/5726-30 dated 

23.6.2008. But on 19.8.2009 he has requested for voluntary retirement. 

As per terms & conditions of letter No. Estt.-1/5726-30 dated 23.6.2008 at Sr. No. 

2 it has been mentioned that in case he wishes to resign from the services of the 

Institute during his EOL , he has to give three months notice. 

As per Central Govt. Rules he is eligible for seeking voluntary retirement 

completion of 20 years qualifying service. 

on 

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding appointment 

reads as under :­

"All appointments of the staff of every lnstitute, except that of the Director and 
Appointment Deputy Director, shall be made in accordance with the procedure 
laid down in the Statues, by­

-.. 

(a) the Board, if the appointment is made on the academic staff in the post of 
lecturer or above or if the appointment is made on the non-academic staff 
in any cadre the maximum of the pay scale for which exceeds rupees ten 
thousand five hundred;" 

,I 
I 

..~ 

The matter is placed before the Board of Governors of the Institute for accepting 

the voluntary retirement of Dr. V.P. Wani from the post of Workshop Supdt. on three 

months notice. He will be treated to have been relieved for the services of the Institute 

ri: 
" 
'.;. 

t 

on 25.10.2009 Le. after three months of his notice dated 26.7.2009 and 

allowed retiral benefits as per Central Govt. rules. 

he will be 
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----_.--- - ------ .._---' --, - ­
PI r~ ~,.() r;cH'> M", kV'f) Q f) ~ )"tA.i 

1) R (G Aj. N ~j; \t.«..-L.... 

(An Advancc clmy) 
From: Dr, Vijay Kumar Pandharinalh WlUli 

Workshop SU(lt:l'intcndenl (on EOI;) 
National In:;titute IlI'Tcchnoltl\;Y 

Kuruk!ihctTtl·13(11 1) 
Date: IlJlORIOQ 

(Through Chtlirmnn. MED) 
Tl) 

"lC Oirector 
NlilionallllSlilllte ofTcchnology 
Kurukshelnt-'13() 119 

Sullied: Rc~ignlltlon from the J)f)!It of Workshop Superinh:nd,mt: Volunhlrv
 
Retirement
 
Rd.: Office Order No. Esll.·I/PFl5726 Datc(\ 23/06n.008
 

E~1I-IIPFI1892 Dated 12/0312009 

Sir 

In continuatioo 10 my application dated 26107/2009. it i~ :mbmitted that instead or 
l'l~signing FTtlm the post, 1 will like to have voluntary retirement ['rom the JlII:ll. Sinc~ 1 

have more lhim 20 years of qmllitYing ~rvice (cllunlin~ the service rendercd wilh Dairy 

])cvelopmtml Dcpnnmenl. Mahara~htnt Govt. plu!i M/o Small-Scale & Agro'induslries. 

(lnvl. llr India) already lIppTOVCtI by NIT ,Kunlkllh~\mvide letter Nu, Gt\-lIr'F/52S3 (hll~d 

1610R (copy enclosed) 

I further request )'(IU that on expiry ofn(ltice pcriod, kindly accept Illy rcqucst of 

resignation lor voluntary retiremcnt And give me the pro·ratu re\iretn~nt benelill> with 

lidded five ye;ml III' bcnefil. Concerns may kindly be in1ltruc\t:d lo settle my dues (i.e, 

CI'F. Gratuity, Leave Hncashmenl, Pro-raw Peno;ionery Bcnefits ctc,) nt clIrlic:;l possihle. 

f)uc~ may plcasc hc dcposited in the nccO\lnt (account 0(1. 10116(13835) of Stlte Rank of 

Indiu. REC Kuruksh~tru branch. 

Th:lnking You 

Sincerely Yours 

~---
End: Copy or Letter for service counting (V. P. Woni) 

, ,'.Il 
~:. ..1: 
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Item: 17 10 To consider amendments in the Central Civil Services (Leave) Rules, 
.• 1972. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education, New Delhi vide letter No. F.22-512006­
TS.III(pt.), dated 11 th May, 2009 forwarded a copy of the Notification published in Gazette 
of India Extraordinary Part-II, Section-3, Sub-Section- (i), dated 23rd April, 2009 regarding 
the First Statutes under the NIT Act, 2007 for infonnation. For the implementation of the 
said First Statutes, the matter was placed before the Board of Governors in its 15

th 
Meeting 

held on 18.05.2009. The Board decided as under: ­

"The Board noted the First Statutes for NITs received from the MHRD." 

Under Clause 35 of the First Statutes, it has been directed that the Leave for 
all the employees of the Institute shall be governed by the Central Civil Services (Leave) 
Rules,1972. Under Chapter-IV of the Central Civil Services Leave Rules, the following leave 
is applicable: ­

1. Earned Leave.	 7. Special Disability Leave. 
2. Half Pay Leave. 8. Hospital Leave. 
3. Commuted Leave. 9. Study Leave. 

~ 4. Extraordinary Leave. 10. Leave not due. 
'-~ 5. Maternity Leave. 11. Special Casual Leave. 

6. Paternity Leave. 12. Child Care Leave. 

The Government of India, Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel & Training issues various Office Memorandum for the 
amendments in the above said leave rules and some times it issues the introduction of new 
leave for the welfare and benefits of the Government Servants. The said.Department. has 
issued the following Office Memorandums for the amendments in the above said rules: ­

~r.	 Subject! Leave Office Amendment Made Remarks 
lNo.	 lADDlicable Memorandum 
1.	 Special Casual 28016/02/2007- Special Casual Leave For participating 

Leave Estt.(A), dated allowed for not more In the 
20.03.2008	 than 10 days m a conferences! 

Calendar Year to Central seminars!training! 
Government Servants Workshop related 
with disabilities to disability. 

2.	 Special Casual 28016/02/2007- . Different Special Casual ApJ'licable w.e.f. 
lLeave Estt.(A), dated Leave granted to the 04 January, 

04.01.2008	 Central Government 2008 
Servants for the various 
family welfare schemes. 

3.	 Maternity Leave 13018/2/2008- The existing ceiling of Applicable w.e.f. 
Estt(L), dated Maternity Leave September,Olst 

11.09.2008	 enhanced from 135 days 2008. 
to 180 days. 
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4. Child Care 13018/2/2008­
Leave Estt(L), dated 

11.09.2008 

s. 

~. 

Child Care 
~eave 

Child Care 
iLeave 

13018/2/2008­
Estt(L), dated 
29.09.2008 
(Clarification) 
13018/2/2008­
Estt(L), dated 
18.11.2008 
(Clarification) 

7. Special Casual 
lLeave 

25011/1/2008­
Estt.(A), dated 
19.11.2008 

8. !Child Care 
lLeave 

13018/2/2008­
Estt(L), dated 
02.12.2008 
(Clarification) 

The Child Care Leave 
has been introduced for 
the Women Employees 
having minor children 
for a maximum period of 
2 years (Le. 730 din) 
during the entire service 
for 2 children 
Child Care Leave shall 
be admissible for two 
eldest surviving children 
only 
The nature of this leave 
was envisaged to be the 
same as that of Earned 
Leave. CCL can be 
availed only if the . 
employee concerned has 
no Earned Leave at her 
credit. 
The Central Government 
employees with 
disabilities may be 
granted special casual 
for four days III a 
calendar year for specific 
requirement relating to 
disabilities 
The Child Care Leave 
sanctioned prior to 
issuance of OM, dated 
18.11.2008 shall be 
treated as Child Care· 
Leave and shall be 
deducted from the CCL 
account. No adjustment 
against any other kind of 
leave shall be made in 
this regard. 

Applicable w.e.f 
01 st September, 
2008 

Applicable w.e.f. 
01 st September, 
2008 

Applicable w.e.f. 
01s September, 
2008 

Applicable w.e.f. 
01 sl September, 
2008 

Applicable w.e.f. 
01 st September, 
2008 

The above amendments may be made applicable to the employees of the 
Institute w.e.£ the dates as mentioned against each. Further the Institute may be allowed to 
implement all subsequent amendments in the Leave Rules as issued by the Government of 
India, Ministry of Personnel, Public Grievances & Pensions, Department of Personnel & 
Training, New Delhi from time to time. 

The Board may consider and decide. 
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Item: 17.l1To consider and approve the faculty and non-faculty positions of 
the Institute for the year 2009-10. 

The Director (Finance), Government of India, Ministry of Human 
Resource Development, Department of Higher Education, New Delhi vide letter No. 
23-03/0S-IFD, dated OSth May, 200S issued the following new norms with regard to 
creation of faculty posts: ­

(a)	 . 
(b)	 .. 
(c) Faculty/Student ratio	 of 1:12 for NITs, ISM, lIlTs and other 

centrally funded technical institutions with inter-se faculty ration of 
1:2:4. 

However, in respect of Non-Faculty Posts, the norms specify a 
FacultylNon-Faculty ratio of 1: 1.1 for all Institutions. 

In view of above directions of the MHRD, a Committee was 
constituted at the Institute Level to work out the faculty position. The 
recommendations of the Committee were placed before the Board of Governors in its 
14th Meeting held on 20.01.2009. The Board decided as under: 

"The Board approved the recommendations of the Committee 
constituted to work out the Faculty and Non-Faculty posts in view 
of the revised norms suggested by the IF Division, Ministry of 
Human Resource Development, Government of India, New Delhi." 

In view of the above decision, a proposal was submitted to the MHRD 
for the creation of additional faculty posts and some non-faculty po·sts. However, the 
Director (NIT), Government of India, Ministry of Human Resource Development, 
Department of Higher Education, New Delhi vide letter No. F.I0-38/200S-TS-IIT, 
dated 10th February, 2009 conveyed the approval of the Government of India for 
the creation 83 additional faculty posts which includes 11 Professors, 24 
Assistant Professors and 48 Lecturers for the year 2008-09. 

Keeping in view above approval of the MHRD, the matter was placed 
before BOG in its 15th meeting held on IS.05.2009. The Board decided as under: 

"The Board noted that the MHRD vide their letter No. F.I0­
38/2008-TS-ID dated 10th February, 2009 sanctioned 83 additional 
faculty posts as per details furnished in the agenda item 15.32. Now 
the total strength of faculty posts will be 233. 

The Board approved 44 faculty posts for the Departments of 
Physics, Chemistry, Mathematics and Humanities & Social 
Sciences out of the said 233 posts as proposed by the Institute in the 
agenda item." 
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In view of the above decision of the Board, the present position of the 
faculty is as under: ­

Name of !Already Now Irotal ~n position !vacantSr. No. 
iPost ~anctioned !approved ~trenlrth 

11 33 14 19l.	 !Professors 22 
43 24 67 41 2612. lAsstt. Prof. 

3.	 \Lecturers 85 48 133 74 59 
83 129trotal	 150 233 104 

The process to fill up the above vacancies could not be initiated as the 
Government of India, Ministry of Human Resource Development, Department of 
Higher Education, New Delhi, vide letter No. F.22-5/2006-TS.III (Pt.), datedJlth 
May, 2009 have issued First Statutes for NITs under the National Institute of 
Technology Act, 2007, which has come into existence from 23rd April, 2009. Under 
Clause 22 of the First Statutes, the Academic staff has been classified into 4 tier cadre 
as Professor, Associate Professor, Assistant Professor, Lecturer. Further under 
Clause 23 of the First Statutes, the Selection Committees of Recruitment have also 
been changed from the earlier one. The matter with regard to these two Clauses 22 & 
23 has been referred to the Government of India, MHRD for conveying the decision 
on the ratio of these 4 tier cadres and for visitors as well as MHRD Nominee on the 
Revised Selection Committee. 

Further, it is worth mentioning here that the Institute has already 
invited applications for filling up 21 faculty positions against the already sanctioned 
150 faculty positions vide Advertisement No. 32/2008 and for MBA Department vide 
Advt. No. 22/2008 & 47/2008. The process for selection for these posts has been kept 
pending subject to the decision of the MHRD on the Clause 22 & 23 of the First 
Statutes. 

The classes for the Academic Session 2009-10 have started w.e.f. 
16.07.2009 and the admissions have also been completed for the year 2009-10. In 
view of the increase intake due to the OBC Reservation, the students strength has 
increased in all the disciplines of the Undergraduate and Post-Graduate courses. 
Keeping in view the increase intake, the position of the students for the year 2009-10 
is as under: -

Sr. No. Courses	 Intake of the Students including 
33% increase for OBC 

1. Under Graduate	 2403 
2. Post Graduate	 583 
3. MBA&MCA 354 

rTotal 3340 
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In view of the above students strength, the following faculty positions 

are required for the year 2009-10: -

Sr. No. Name of the Deptt. [fotal Students for (2009-10) Total Teachers required 
as per Teacher Student 
ratio (1:12) 

UG PG Total 
1.	 Civil Engineering 400 178 578 48
 

Department
 
2.	 Computer Engineering 267 25 292 24
 

Department
 
3.	 Electrical Engineering 400 102 502 42
 

Department
 
4.	 Electronics & 401 84 485 41
 

Communication
 
Engineering
 
Department
 

5.	 Information Technolof!V 267 - 267 22 
6.	 Industrial Eneineerine 267 -- 267 22 
7.	 Mechanical Engineering 401 110 511 43
 

Department
 -
8.	 Physics . - 84 84 07
 

(Instrumentation)
 
9.	 MBA - 147 147 12 
10.	 MCA - 207 207 17
 

Total 2403 937 3340 278
 

It is evident from above table that as per the approved ratio of teacher 
and students, the Institute requires 278 faculty positions for the year 2009-10 against 
the total students strength of 3340 of the undergraduate and post-graduate courses. At 
present the sanctioned faculty positions is 233 and 45 additional faculty is required to 
cope-up with the study of the students for the year 2009-10. However, for the time­
being, Lecturers have been engaged on contract basis for a semester to cope-up with 
the current study of the Students. 

Further, as per the approved ratio of faculty and non-faculty staff 
(1:1.1),306 Non-teaching Staff will be required against 278 faculty positions. As on 
01.08.2009,270 Non-Faculty staff are in position which includes 23 persons working 
against the posts of Workcharged-Made-Regular Staff which will stand abolished as 
and when they retire. In this way, these employees may not be considered against the 
regular sanctioned strength of the Non-faculty Staff. Hence, the current position of the 
non-faculty staff may be considered as 247 (270-23). 

In view of the above, it is evident that the Institute has already achieved 
the approved ratio of faculty and non-faculty staff as suggested by the MHRD vide 
letter, dated 08.05.2008, referred above. 

Keeping in view the above facts, 45 (278-233) additional faculty may 
be sanctioned alongwith 59 (306-247) Non-Faculty Posts for the year 2009-10 as per 
the norms suggested by the Government of India, MHRD and the First Statutes issued 
by the MHR.D under the NIT Act, 2007 so that the matter may be taken up with the 
MHRD for their concurrence. 

The Board may consider and decide. 
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Item: 1~ .. 12 To ratify action taken by the Hon'ble Chairperson, BOG 
for engaging Drivers. and Junior Engineer (Mech.) on 
contract basis 

There are four posts Of Drivers in the Institute. Due to their retirement, three 

posts of Drivers and one post of Junior Engineer (Mech.) were lying vacant in 

th.e Institute. The services of Drivers and Junior Engineer (Mech.) are 

required for the smooth work of the Institute Vehicles and maintenance of 

Public Health, works of the Institute, Hostels and Residential Quarters. 

As per Clause -17 (8) of the Statutes of NIT, the Director shall have the 

power to employ Teaching Supporting Staff in the Laboratories, Technicians 

or Technical Instructors and Skilled Workmen paid from contingencies from 

time to time for not more than one yea'r on such remuneration as may be 

decided by the Board. 

Due to urgency, the Hon'ble .Chairperson, BOG was requested to 

accord his kind approval in anticipation of the approval of the Board to fill up 

the above posts on contract basis on consolidated salary in the revised pay 

scale of the posts through Walk-in-Interview for a period of one year (copy 

enclosed as Appendix x from pages '3 to ). 

After approval of the Hon'ble Chairperson, BOG, the posts were 

advertised in "The Tribune" and "Dainik Bhaskar" dated 30.6.2009. 

The Adhoc Selection Committee held on 8.7.2009 recommended the 

name ofSIl. Mlawa Ram as Junior Engineer (Mech.) on consolidated salary 

of Rs. 164701-. per month and S/Sh. Krishan Kumar, Surender Singh, 

Dharmender Singh and Baljit Singh as Drivers on consolidated salary of 

.Rs. 94301- per month. The recommendations of the Selection Committee are 

enclosed as Appendix XI from pages 76 to 
77 

The Board may ratify action taken by the Hon'ble Chairperson, BOG in 

engaging Drivers and Junior Engineer (Mech.) on contract basis. 

1­
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~.J~'.\ IS(t;(tYJ (?;.I 

NATION~L INSTITUTE OF TECHNOLOGY 
(InstitutioJl lof National Importance) 

. ~URUKSHETRA -136119 

SUbject: Walk-in-interview fotlthe p'ost of Ijriver & Junior Engineer (Mechanical) 
on contract basis. 

Three posts of Drivers a' d orie post of .Junior Engineer (Mechanical) are lyin~1 

vacant ii' the Institute due to t eir r~tirement. To keep all the Imititute vehicles road 
worthy, the services of driver are essential and the availability of driver is almost 
necess8iY to run the vehicle as & wHen required in Case of emergency. Ours being CI 

residential campus & moreover .ehides are often required by the District Authorities. At 
that tirn3 the shortages of drivers puts the In::;titute in embarrassi:1g situ8t!on. 
Considering the facts stated above the drivers are required on priority basis for the 
smooth functioning of vehicles. 

The services of Junior Engineer (Mechanical) are required for the day to day 
maintemmce of public health works of the Institute, hostels and residential quarters. The 
recruitm(!nt is very essential for the maintenance of tubewells, pump house, water 
supply, cmd disposal pumps. i 

1\3 per Clause-17(8) of the Statutes of NIT, the Director shall have the power to 
employ Teaching Supporting Staff in the Laboratories, TechniGians or Technical 
InstructOl's and Skilled Workmen, paid from contingencies from time to time, for not 
more th<l '1 one year on such remuneration as may be decided by the Board. 

A~: per Clause 28 (3) of Statutes of NITs, Appointments on contract - for making 
such appointments, the Chairperson, Board of Governors shall constitute such ad-hoc 
Selection Committee, as the circumstances of each case may requirH, 

Plt)vided that such constitution of committee shall be reportl3d to the Board for 
confirmation. 

Knpp',nn in "iPIM the llrgency f~r thl::l Pl)ct Of DriHor ~nd l"n'Iol" J::nninf3er I~"o,..h \...... _ '.;:" .... _C'. .• ''.J••_ .. w I • __ 1 _ ...... u ,I _I~ . ....., \IVI_",.. , 10/, 

the Hon'ble Chairman, BOG is requested to accord his kind approval in anticipation of 
the apprcval of the Board; to fill up the above posts on contract basis on consolidated 
salary in tim revised pay scale of the post i.e. P~y Band + Grade Pay + DA through 
\Nalk-in-lnterview for a period of one year. The advertisement for thE! above recruitment 
process rnay be published in one English newspaper (The Tribune) and one Hindi 
newspapm (Dainik Bhaskar or Dainik Jagran). Further, the selection comlTlitte(~ may be 
constituted for th~ above ~aid purpose. The matter will be placed bBfore the next BOG 
meeting I'I)r confirtnation. ' 

Contd: -2­
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COnS\itu~ion of selection comrittee:for the pbst ofJunior Engineer (~eChanical): 

1. Director	 Chairman 
2. [~ean (Estate & Con. &1 Elect. Maint)	 Member 
3. Registrar !,	 Member 
4. One Professor to be ndminated by the Director - Member 
5. One expert from outsict, the 'nstitute .	 Member 

\ 
I 

Consht.ution of selection com ittee War the post of Driver: 

1. Director	 Chairman 
2. Registrar	 Member 
3. Chairman, Mechanical Engg. Deptt.	 Member 
4. Olle Professor to be nominated by the Director ­ Membec 
5. Olle expert from outside the InstitutE}	 Member 

,Submii:ted for approval please. 

MA· .{~~~	 Jh /.;' {' It· ,~ 
I'\yf" }~	 DIRECTOR ~ : 

Honlb~e	 ~.Ch -riman 
Board of ov(~rnors .~ \,\ibC) 
NIT, K ukshf~tra .../ \ ""- '0 / 

The Director and the Hon'ble Chairperson BOG have reviewed above
 
mentioned ,:;ollstitution of Adhoc Selection Committees for the posts (If Junior
 
Engineer(M~ch.) and Drivers. It was felt that r:ol1Stltution of Adhoc Selection
 
Committees will be as under:·
 

For the POHt of jUl1ior Englheer(Mechl): 

Chairman1. Director ; 
2.	 Dean(Estata, Constn. & Elect. Mtc.) . Member 

Membrar3. Hegistrar ! 
4. One person to be nominated by the	 Member 

Hon'ble ChairpJrson, BOG 
Member5. One experqro~ outside the InstitutB 

to be nominated by the Director. 
Contd... P/3 

i' 
, 

....
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For the Posts of Drivers: 

1.	 Director Chairman 
2.	 Registrar Member 
3.	 MemberChairman, Mech. E~g~. D~ePtt.. e . 
4.	 One person to be nmmlnaedby lh Member 

Honible Chairpersoth,. BO ! . • 

One expert from oU~~lde t~. e Institute Member 
to tie nominated by ~he Director. 

~. SlJbmitted for orders and approval please. 

~~61~1 
Registrar 

! i 
I 

;1 
·.I 

I . .~··J2P-1/. 
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APPENDIX-XI ,. 
Minutes of the Meeting of the AdhoG Selection Committee held on 
08.07.2009 at 11.00 AM in the Office chamber of the Director of the 
Institute. 

presen!;. 

Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT, Kurukshetra 

2.	 Dr. Arun K~sar¥?ani, Prof. of Archaeology, Member 
Deptt. of In'dian History, Culture & Archaeology, 
Kurukshetra University, Kurukshetra . 

~3.	 Dr. S.K. Sharma, Member
 
Dean (E, EM & C). NIT, Kurukshetra
 

4.	 Dr. P.K. Sood, Member
 
Workshop Supdt., NIT, Hamirpuf
 

5.	 Sh. R.P.S. Lohchab, Member
 
Registrar, NIT, Kurukshetra
 

Recruitment to the post of .Junior Engineer (Mechanical) 
on contract basis 

In response to advertisement· No. 17/2009 published in 

'The Tribune" and "Dainik Bhaskar" dated 30.6.2009, the following 

andidates appeared for Interview for the post of Junior Engineer 

(MBch.): ­

1.	 Sh. Nirmal Singh 
2.	 Sh. Mlawa Ram 
3.	 Sh. Anil Kumar 
4.	 Sh. Bharat Atray 
5.	 Sh. Mukesh Kumar i 
6.	 Sh. Rameshvar Singh Dankher I, 

I 
I 

The Committee recommends the following in order of meritl at the 

orisolidated salarY,of Rs. 164701- per month: 
J. ,st. M~UlA ~",. 

.. i 
. I· ./ 

/' ~1}~1·.~,o~<j 
RPS Lohchao) , , (P.K. SObd) .. . ! 
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IATIONAL INSTITUTE·OF TECHNOLOGY, KURUKSHE~ 

inutes of the Meeting of the Adhoc Selection Committee held on 
8.07.2009 at 11.00 AM in the Office Ghamber of the Director of the 
nstitute. 

resent: 

Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT, Kurukshetra 

Dr. Arun K~sarwani, Prof. of Archaeology, Member 
Deptt. of In~ian ~istory, Culture & Archaeology, 
Kurukshetra University, Kurukshetra 

Dr. K.S. Kasana, Chairman, Member 
Mech. Engg. Deptt., NIT, Kurukshetra 

Dr. P.K. Sood, Member 
Workshop Supdt., NIT, Hamirpur 

5.	 Sh. R.P.S. Lohchab, Member 
Registrar; NIT, Kurukshetra 

Recruitment to the post of Driver on contract basis 

In response to advertisement No. 17/2009 published in 

"The	 Tribune" and "Dainik Bhaskar" dated 30.6.2009, the following 

candidates appeared for Interview for the post of Driver:­

1.	 Sh. Krishan Kumar 
2.	 Sh. Surender Singh 
3.	 Sh. Dharmender Kumar 
4.	 Sh. Sanjiv Kumar 
5.	 Sh. Ram Dass 
6.	 Sh. Parbhat Bhushan 
7.	 Sh. Jasbir Singh 
8.	 Sh. Baljit Singh 
9.	 Sh. NareSh Kumar 
10.	 Sh. Satpal 
11.	 Sh. Ramehar Singh 
12.	 Sh.Pushpender 
13.	 Sh. Des Raj 
14.	 Sh. Rakesh Mohan 
15.	 Sh. Hoshiar Singh 

The Committee recommends the following in order of meri at the 
consolidated salarY of Rs. 9430/- per month:, . 
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Item 17.13.	 To consider promotion of faculty members under CAS as per 
existing practice. 

The Career Advancement Scneme has been implemented in this Ins~itute 

w.eJ. 2003. Accordingly 'the promotions in respect of the faculty members are 

being made for Lecturer (Sr. Scale)/Lecturer (Selection Grade), promotion t~ the 

post of Assistant Professors and Profe,ssors as per instructions of the 

MHRD/AICTE issued from time to time. 

First statute of the NIT, Act, 2007 has been implemented in the Institute 

w.e.f. 18.5.2009. Under Clause 22 of the First statutes there are four cadres of 

the faculty members viz. Professor, Associate professor, Assistant Professor and 

Lecturer. So the Institute can not go ahead with the promotion under CAS under 

four cadres amongst the faCUlty members. Several faculty members are 

pressing hard for their promotion under CAS ,as per existing instructions of the 

MHRD/AICTE. 
, . 

Under Clause 14 (iv) of the First Statues, the Hon'ble Chairperson of the 

Board has been empowered that in ~mergent cases, the'Chairperson may 

,exercise the power of the Board and inform 'the Board of the action taken by him 

for confirmation and ratification. 

In view of above the Hon'ble Chairperson of the Board was requested to 

allow the Institute.to go ahead with the promotion of the faCUlty under CAS who 

are eligible as on 30.6.2009 as per, past practice till revised p,ay scales. 

qualifications etc. relating to four cadres amongst the faculty members are 

received in anticipation of the .approval of the Board. The Hon'ble Chairman, 

BOG accorded approval in anticipation of tile approval of the Board. Accordingly 
, . 

the applications have been invited from the Lecturers/Assistant Professors who 

have now become eligible for the grant of Senior Scale/Selection Grade. and 

promotion to the post of Assistant Professor/Professor respectively as on 

'30.6.2009. 

The matter is placed before the Board for ratifying action taken by 

the Chairman, Board of Governors. The Board may also consider matter 

regarding c1assific'ation of faculty under Clause 22 of the Statutes. 
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Item: 17• lotTo consider engagement of contractual stafT for smooth running 
of the Institute and to ratify action taken by the Hon'ble 
Chairman, BOG in granting approval to engage staff on 
contractual basis for the smooth running of the Institute till the 
BOG Meeting. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.Ill 
(pt.) dated 11.05.2009 forwarded a copy of Notification published in Gazette ofIndia 

23rdExtraordinary Part -II, Section-3, Sub-Section - (i) dated April, 2009 
regarding the 1st Statutes under NIT Act, 2007 for information and necessary action.. 
For the implementation of the 1st Statutes, the matter was placed before the Board of 
Governors in its 15th meeting held on 18.5.2009. The Board decided as under: 

"The Board noted the First Statutes for NITs received from the 
MHRD". 

Due to ban imposed by the Government of India since 2003 and 
frequent retirement in the cadre of non-teaching staff, it became very difficult to run 
the classes/labs of the students as well as office work smoothly and for the smooth 
running of the work of the Institute, it became essential to engage the persons on 
contract basis. Hence, prior to implementation of the First Statutes the Institute has 
been engaging Programmers, Computer Operators, Technicians, Clerks, JEs, 
Stenographers, Drivers, Lab. Attendants and Lib. staff etc. on short term/long term 
contract basis as per requirement of Chairmen of the Departments/Heads of the 
Sections out of the chargeable head Pay and Allowances, SelfFinancing Schemes and 
Student Funds as the case may be. During the year 2008-09 the Institute engaged 84 
persons against Class-III posts. It may please be appreciated that in addition to urgent 
administrative jobs, the Institute requires sufficient manpower to maintain 292 acres 
of land, more than 10 hostels, instructional buildings, residences and lawns. In 
addition sufficient persons are required for security of the Institute/its vast area~ 

Hence Class-IV persons such as Beldars, Artisans, Chowkidars, Malies and Sweepers 
etc. are being engaged by the Institute on contract basis, sometimes by engaging 
Labour Contractors and sometimes by the Institute itself as per DC, Kurukshetra 
rates. The Institute engaged 147 such Class-IV persons during the year 2008-09. 
However, the teaching load is being managed by engaging Lecturers on contract basis 
for short contract (for semester only) from time to time against the vacant teaching 
posts as per the requirement charging their pay and allowances to the vacant teaching 
posts and Students' Fund, if need be. 

The following proposal was submitted to the Hon'ble Chairman, BOG 
on the basis of clause 14(iv), 17(8), 28(2) and 28(3) of the 1st Statutes and Clauses 
13(1) and 13(2)(a)&(d) ofNIT Act, 2007 for allowing: ­

(i)	 to continue with the existing practice for engaging Lecturers on 
contract basis for one semester to run the classes of the students 
smoothly against the funds available for the vacant teaching posts. 



- 80­

(ii)	 to engage casual workers as per the existing practice on the minimum 
of the pay scale or minimum rates as prescribed by the Deputy 
Commissioner, Kurukshetra out of the funds available under the head 
Student Funds, SelfFinancing Schemes and vacant posts. 

(iii)	 to outsource the services of Security and Housekeeping. The services 
may be hired from the Registered Security / Housekeeping Agencies. 
After Security Guards and Sweepers are engaged through Registered 
Agencies, the existing practice of engaging the Chowkidars and 
sweepers as per DC, Kurukshetra rates will be dispensed with. 

The said proposal was approved by the Hon'ble Chairman, BOG on 
01.07.2009 and 08.07.2009 in anticipation of approval of the BOG. The above 
proposals were approved for three months or till the BOG meeting is held whichever 
is earlier. The copies are enclosed as Appendix XII from pages 82 to 85 . 

Further, it is pertinent to mention here that due to ban imposed by the 
State Government of Haryana before 2003 and by the MHRD in 2003 and due to 
frequent retirement in the cadres of non-teaching staff, the vacancy position is 
increasing day by day (the Institute being very old). As on 01.08.2009, there are 199 
vacancies against the sanctioned strength of 469 in the non-teaching staff. It means 
about 42% vacancies exist in the non-teaching cadres. Further, the work of the 
Institute has increased due to increase in students intake, other development activities, 
independent academic work such as conducting examinations, declaring results etc. 
whereas the staff is decreasing due to the ban imposed by the MHRD. It will be 
appreciated that the work is being managed by engaging persons on contract basis 
against the Class-III & Class-IV Posts. Further, for the beautification of the campus, 
casual workers are being engaged. It is a necessity for sound health of the students 
and the residents. 

Keeping in view above facts, it has become necessary for smooth 
functioning of the Institute to engage Lecturers as well as casual workers on contract 
basis in addition to regular staff. Hence, it will be in the fitness of things that the 
Institute may be allowed to continue with the practice for engaging:­

(i)	 Lecturers on yearly contract basis keeping in view sanctioned 
strength of faculty. 

It has been observed that existing practice of engaging Lecturers 
on semester basis does not fetch qualified Lecturers. 

(ii)	 Casual workers / persons such as Programmers, Computer 
Operators, Technicians, Clerks / Data Entry Operators, Junior 
Engineers, Stenographers, Drivers, Lab Attendants and Library 
Staff etc. as per the existing practice on the minimum of the pay 
scales or minimum rates as prescribed by the Deputy 
Commissioner, Kurukshetra from time to time. 
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. 

(iii)	 Casual workers / Class IV persons such as Peons, Security· 
Guards / Chowkidars, Malis, Sweepers and Beldars etc. as per 
existing practice through registered service providers and on the 
minimum rates as prescribed by the Deputy Commissioner, 
Kurukshetra. 

Further, it is worth mentioning here that the Institute is planning to 
outsource the services of security and housekeeping of the Institute for which the 
matter was discussed in the Finance Committee in its 16th meeting held on 30.06.2009 
under the heading "Any Other Item" with the permission of the Chair. The Finance 
Committee decided as under: ­

"The Finance Committee observed with concern that security 
arrangements at the campus are inadequate and very poor. The 
Institute is having just traditional unskilled persons to look after 
its security. The Institute needs sound, tight and trained security 
to maintain peace and harmony at the Campus. There have been 
frequent incidents of thefts, entry of unauthorized vehicles and 
individuals in the past which have made the residents feel un­
safe. The Finance Committee, therefore, felt that there is need to 
hire some private registered service provider(s) for deploying 
proper and skilled security persons in all sectors of the Institute 
in general including hostels and some important strategic points 
in particular. 

The Finance Committee recommended to the Board that 
registered service provider(s) be hired by the Institute after 
inviting quotations etc. as per rules. The adjoining Kurukshetra 
University, Kurukshetra which is engaging the private registered 
service providers may also be consulted in the matter. The 
expenditure involved may be met from the Students Fund. A 
detailed statement in this regard may be prepared by the 
Registrar and put up before the Hon'ble Chairman for his 
perusal and then placed before the next BOG meeting for its 
approval." 

The Board may ratify action taken by Hon'ble Chairman, BOG as 
mentioned in the Agenda Item and also consider and decide the issue relating to 
engagement ofLecturers, Class III and Class IV persons on contract basis. 

" .. '. 



_ ~'Z .... 

NATIONAL INSTl'la::lrE OF TECHNOLOGY 
(Institution of National Importance) APPENDIX-XII 

r' KURUKSHETRA-136119 

No. Gen.-If W70 L Dated: 2.9/~ 109 

Approval fOI' engaging staff on contractual basis for theSubject:
 
smooth- running of the Institute.
 

Sir, 
The Govemment of India, Ministry of Human Resource' 

Development, Department of Higher Education, New Delhi vide letter No. F.22­
5/2006-TS.III(Pt.) dated 11 th May, 2009 has issued First Statutes for NITs under 
the National Institutes of Technology, Act, 2007. An agenda item was placed 

15thbefore the Board of Govemors of the Institute in its meeting held on 
18.5.2009 wherein the Board noted the First Statutes for NITs received from the 
MHRD. The Institute is required to implement all provisions of the Statutes in 
letter and spirit. 

One of the most important and urgent matter relates to 
engagement of staff in the Institute on contract basis. The background of the 
issue is as under:­

I. Due to ban imposed by the State Government of Haryana before 
2003, by the MHRD in 2003 and due to frequent retirement in the cadres of non­
teaching staff, the Institute being very old one, the vacancy position is increasing 
day by day and due to shortage of non-teaching staff it has become very difficult 
to run the classes/labs of the students as well as office work smoothly. The 
following table indicates the non-teaching staff position as on 1.6.2009:-

GroUD Sanctioned In Position Vacant 
Technical Staff 
Group-A 05 05 ­
Group-B 26 15 11 
Group-C 91 51 40 
Group-D 01 - 01 
Administrative & Other Staff 
Group-A 11 07 04 
Group-B 09 03 06 
Group-C 159 100 59 
Group-D 167 91 . 76 ,
Grand Total 470 273 197 

2. The students intake of the Institute has become almost double 
during the last three years because of the increase in intake of existing courses, 
introduction of new courses at VG and \PG level and increase in intake of the 
OBC students. As a result the work of the Labs, Classes and administration has 
increased manifold whereas the staff :strength of the non-teaching staff is 
decreasing day by day due to ban on recruitment earlier imposed by the State 
Government of Htrryana and by the MHRD since 2003. 

3. A proposal was submitted to the MHRD sometime back for 
according their cbncurrence to appoint! teaching, technical and administrative

• I ' 
staff on regular pasis in view of the lincrease intake of the students. The 
Government of ltidia only allowed the Ihstitute to appoint teaching staff on the 
basis of sanction¢d intake of the studel)ts but no permission was accorded to 
recruit the non-:tedching staff.' . 

4. . tnd' t~aching load is bei.~!g managed by engaging Lecturers on
 
contract basis fot short/long contract (-or semester only) from time to time J,)
 
against the vacant teaching posts as per I he requirement charging their pay and j "
 

I 
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5. Prior to implementation of the First Statutes the Institute has been 
engaging Programmers, Computer Operators, Technicians, Clerks, JEs, 
Stenographers, Drivers, Lab. Attendants and Lib. staff etc. on short temi/long 
term contract basis on consolidated salary from time to time as per requirement 
of Chairmen of the DepartmentslHeads of the Sections out of the chargeable 
head Pay and Allowances, Self Financing Schemes and Student Funds as the 
case may be. During the year 2008-09 the Institute engaged 84 persons against 
Class-III posts. It may please be appreciated .that in addition to urgent 
administrative jobs, the Institute requires sufficient manpower to maintain 292 ' 
acres of land, more than 10 hostels, instructional buildings, residences and 
lawns. In addition sufficient persons are required for security of the Institute/its 
vast area. Hence, the Class-IV persons such ,as Beldars, Artisans, Chowkidars, 
Malies and Sweepers etc. are being engaged by the Institute on contract basis, 
sometimes by engaging Labour Contractors and sometimes by the Institute itself 
as per DC, Kurukshetra rates. The Institute engaged 147 such Class-IV persons 
during the year 2008-09. 

In view of the above background on the issue, it is evident that in I	the absence of regular non-teaching posts available with the Institution, it was 
become essential to engage the persons on contract basis for the smooth running 
of the Institute! However, for the proper monitoring and supervising the 
functioning of the maintenance and allied works, for which the labours are 
engaged, has been decided to divide into following two parts: ­

a)	 Security arrangements, Sweeping arrangements and engaging 
Beldar/ Peon/ Farash/ Lineman/ Book Binder etc. for the 
office works of various Departments/Sections in the Institute. 

b)	 For maintenance of Civil, Electrical, Public Health, 
Horticulture, tube-wells, disposal pumps and sewerage 
systems etc. 

I Now, for the smooth functioning of the classes/labs and
Iadministrative works, we will have to engage Lecturers/Class-llI & Class IV 
: Persons on contract basis for the ensuing Academic Year Le. 2009-10 also. 
I 

For the purpose, the proposal is being submitted as per the 
following Sections/Clauses of First Statutes and NIT Act, 2007: ­I 

I 

I
IRelevant Clauses of First Statutes 

I 
iiI 
: a) As ger Clause 17(8) of thlFirst Statutes the Director shall have 
Ithe powe~ to emp1<~Y'Teaching'S~pportin Staff in the Laboratories, Teclmicians 
I or Technical Instrhctors and Skl1led Wo kmen, paid from contingencies from 

time to time for no1t more than one year o~ such remuneration as may be decided 
I by the Board. . 
I	 j 

I b) As Jer Clause 28(2) of th~ Statutes the Bo'ard may appoint any 
person on coptact in the prescribed scales of pay and on terms and conditions 
applicable to the r levant post for a perioq not exceeding three years. 

I c) As er Clause 28(3) of the ~tatutes for making such appointments, 
I the Chairperson, oard of Governors ~hall constitute such adhoc Selection 
ICom,?itt,ee, as the ci~curristances of eacti case may require provided that such 
I constitutIOn of co ffilttee shall be'reporte? to the Board for confirmation. 

I	 f 
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\Relevant Clauses of NIT Act. 2007 

Subject to the provisions of this Act, the Board of ev:r.y I~stitute13.(1) 
shall be respons.ible for the general superintendence, dlr~ctlOn and 
control of the affairs of the Institute and shall exercise all the 
powers of the Institute not otherwise provide~ for by this Act, .the 
Statutes and the Ordinances, and shall have the power to review 
the acts of the Senate. 

Without prejudice to the provisions of sub-section(l), the Board'(2) 
of every Institute shall,---- . 
(a)	 take decisions on questions of policy relating to the 

administration and working of the Institute; 
(d)	 Institute and appoint persons to academic as well as other 

posts in the Institute; 

i Further more, Clause 14(iv) of the Statutes has empowered the 
iHon'ble Chairperson, Board of Governors to exercise powers of the Board in 
!emergent cases. The Clause reads as under:­
\

i "In emergent cases, the Chairperson may exercise the powers of 
I the Board and inform the Board of the action taken by him for 
I confirniation and ratification". 
I 

1Proposal 

I . Under the circuUlstances explained above and urgency of matter,Ithe following is proposed for your kind consideration and approval: ­

I. The Institute may be allowed to continue with the existing

Ipractice for engaging Lecturers on contract basis for smooth running of the 
classes against the funds available for the vacant teaching posts, till the regular 
staff is appointed against the vacant posts. 111---' 

~J l-nr""\~1...-? 
2. The Institute may be allowed to engage oon-teaching-staff tinder l,..K-- -blass·1:H and-Cl~ as per the existing practice on the minimum of the pay 
scale orminimum rates as prescribed by the Deputy Commissioner, Kurukshetra 
out of the funds available under the head Student Funds, Self Financing 
Schemes and vacant posts. 

3. The Institute may also be allowed to outsource the services of 
Security and Housekeeping. The servic~s may be hired from the Registered 

ISecuritylHouseke~ping Agencies. After! Security Guards and Sweepers are 
engaged through [Registered Agencies, ~he existing practice of engaging the 
Chowkidars and Sreepers as per DC, KUfukshetra rates will be dispensed with. 

I	 ' 

Thd above proposals may be approved for three months or till the 
BOG meeting is ~eld which~ver is earl~er. The whole matter will be placed 
before the Board) of Governors in their next meeting for confirmation and 
ratification. I 

Your\ faithfully, . ~ 

~	 \\~lv' 
(M N Bandyopa~hyay) 

DIRECTOR 
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NATIONAL INSTITUJ'fsOY TECHNOLOGY
 
(Institution of National Importance)
 

KURUKSHETRA-136119
 
No. Gen.-II 9"1 2..~ Dated: q /71 e>9
 
Subject: Approval for engaging staff on contractual basis for the smooth 

running of the Institute. 
Sir, 

The Institute submitted the following proposal with regard to 
engaging staff/casual workers on contract basis for the smooth funning of the 
Institute for your kind consideration and approval: ­

1.	 The Institute may be allowed to continue with the existing practice 
for engaging Lecturers on contract basis for smooth running of the 
classes against the funds available for the .vacant teaching posts. till 
the regular staff is appointed against the vacant posts. 

2.	 The Institute may be allowed to engage casual workers as per the 
existing practice on the minimum of the pay scale or minimum rates 
as prescribed by the Deputy Commissioner, Kurukshetra out of the 
funds available under the head Student Funds, Self Financing 
Schemes and vacant posts. . 

3.	 The Institute may also be allowed to outsource the services of 
Security and Housekeeping. The services may be hired from the 
Registered SecuritylHousekeeping Agencies. After Security Guards 
and Sweepers are engaged through Registered Agencies, the existing 
practice of engaging the Chowkidars and Sweepers as per DC, 
Kurukshetra rates will be dispensed with. 

The above proposals were submitted for three months or till the 
BOG meeting is held whichever is earlier with a request that the whole matter 
would be placed before the Board of Governors in their next meeting for 
confinnation and ratification. 

The above proposals were got approved from your goodself on
 
01.07.2009 during your visit at Kurukshetra. A copy of the approval is enclosed for
 
your kind perusal.
 

Now, the problem ~as ~r~ n~ with regard to proposal at Sr. No. 
I above as the Lecturers are bein~engaged by the Institute for a semester as Iper the 
~i,.ting practice to run the classe of the Students smoothly, whereas, the Ptoposal 
aW1r', No.1 above has been appr ved for three months or till the BOG Me~ting is 
. ',whichever is earlier. How~vh, it is worth mentioning here that the Ldcturers 

e engaged for three mon~s will not be a~le to co~plete the coursJ of the 
er study and the study of 'the students Will suffer if the Lecturers lrre not:1 d J>.	 ' 

_ .~te 10r,a semester.
 
\.!
 i ..\ 

•.~ .,~ I, !-tt vie.w of the above, the following revised proposal is submitted for
 
our kmd c01~Slderat1on and approval: _ I
 

: "The Institute may ibe allowed to continue with the existing ~actice 
I for engaging Lectuf.·ers on contract basis for one semester to tun 
. th~ classes of the students smoothly against the funds availa Ie for 
i the vacant teaching! posts. :The matter will be placed before th~ BOG 
: in its next meeting!:: I 

Your1aithfu (y, -)

Hrt1r~ . 
(M N BandyopaJ ~a~1-" 

DIRECT 
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To consider extension in Extraordinary Leave (withoutItem 17.15 
pay) for two years w.eJ. 6.9.2009 to 5.9.2011 to Dr. M.K. 
Sonia 

Dr. M.K. Soni, Professor in Electrical Engineering Department of this 

Institute vide His letter dated 6.8.2009(copy enclosed as Appendix 

XI1I page 89 ) requested to' extend his Extraordinary" leave for 

further two years w.e.f. 6.9.2009 to 5.9.2011. 

,- Dr. M.K. Soni was allowed one year Extraordinary leave (without pay) for 

a period of one year from 06.09.2006 to 05.09.2007 to join h.is new assignment 

as Director in Career Institute of Technology & Management, Faridabad vide this 

office letter No.GA-IIPF/9000 dated 05.09.2Q06. The action taken by the Hon'ble 

Chairman, BOG in granting EOl (without pay) to Dr. M.K. Soni for one year from 

06.09.2006 to 05.09.2007 was ratified by the Board in its 1ih meeting held on 

25.04.2007. 

After expiry of the above said period Dr. Soni was to join the duty in the 

. Institute on 06.09.2007. Dr. Soni vide his letter-dated 10.08.2007 requested for 

extension in EOl (without pay) for two more years upto 05.09,2009. The Vice 

President, Career Institute of Technology & Management, Faridabad vide letter 

dated 04.08.2007 informed that the Management had extended the tenure of Dr. 

M.K. Soni for the post of Director by two years w.e.f. 6.9.2007 to 5.9.2009 and 

requested the Institute to extend the leave of Dr. M.K. Soni. So he requested" that 

he may be granted extension in EOl (without pay) for two more years w.e.f. 

6.9.2007 to 5.9.2009. 

Dr. Soni joined this institute on 19.07.1974 and completed about 32 

years service in t~is Institute. Dr. Soni was granted EOl (without pay) for one 

more year from 06.09.2007 to 05.09.2008 by the Chairman, BOG in ~nticipation 

of the approval of the Board and the same was ratified" by the Board of 

Governors in its 13th meeting(item 13.21) held on 24.1.2008. 
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The Board of Governors in its 91 5t meeting held on 11.5.1999 had decide.d as 

under:­

(a)	 "An employee will be allowed one year's Extraordinary Leave for every 
completed five years service subject to a maximum of three years 
Extraordinary Leave during the entire service with the College. 
However, in case an employee is appointed to a prestigious position 
like Vice-Chancellor, his' EOL, may be extended to a maxirlJum of five 
years. 

(b)	 An employee will be allowed deputation to a maximum period of three 
years during his entire service with' the College. The deputation will 
only be allowed if it is in, the interest of the College, the State 
Government or Govt. of India. 

(c)	 The total absence of an employee from the College due to EOL or EOL 
plus deputation will not be allowed to exceed five years under any 
circumstances during the entire service of the employees." 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before, the Board of 

Governors of the' Institute in their 13th meeting held on 24.1 :2008, the Board 

decided as under :­

"The Board decided that maximum 1.5% of available faculty in each 
Department can proceed on EOL/Deputation for a maximum period of two 
years in future" 

Dr. Soni vide his letter dated 10.7.2008 requested for extension in EOL for 

one more year. Dr. Soni had already been granted Extraordinary Leave (without 

pay) for a period of 2 years w.e.f. 6.9.2006 to 5.9.2007 and 6.9.2007 to 5.9.2008. 

In view of above decision of the Board, Dr. M.K. Soni was informed vide this 

office letter No. Estt.-1/8394 dated 18.8.2008 that his above request for extension 

of Extraordinary leave for one year more w.e.f. 6.9.2008 to 5.9.2009 could not 

be acceded' to as the Board of Governors allowed Extraordinary. Leave upto 

5.9.2008 only. 

The Director(NITs), MHRD,New Delhi vide fax No. F.11-13/2008 TS III 

dated 26.8.2008 enclosed a copy of. the letter received from Dr. M.K. Soni, 
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. . 
Professor, Electrical Engineering Department, NIT, Kurukshetra requesting for 

extension of his Extraordinary leave by one more year, for consideration as per 

merit of the case. 

After taking approval from the Chairman, BOG, Dr. M.K. Soni was 

allowed Extraordinary leave (without pay) vide this office letter No. Estt.­

I/PF/8609-14 dat~d 27.8.2008 for the 3rd year w.e.f. 6.9.2008' to 5.9.2009 in 

anticipation approval of the Board of Governors. The Board of Gove.rnors in its 

14th meeting (item 14.36) held on 20.1.2009 ratified the action taken by the 

Chairman, BOG in granting Extraordinary leave (without pay) to Dr. M.K. Soni 

w.e.f. 6.9.2008 to 5.9.2009. 

The . matter regarding Extraordinary leave (without pay) and 

Deputation for employees of the Institute was once more placed before the B~ard 

in their 15th meeting held on 18.5.2009 and. the Board decided that the decision 

'on the Extraordinary leave to the faculty members as already taken by the BOG 

in their 14th rt:"leeting held on 20.1.2009 stands for the time being. The said 

decision is reproduced below:­

"The freqLiently allowing Extraordinary leaves to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be granted 
maximum only for two years at a stretch for the purpose of heading any 
other Institution. The remaining EOl if permissible as per rules can be 
granted for other purposes." 

The Institute was advised by the Board to frame its own rules on Extra 
OrdinarY leave and deputation". 

Dr. M.K. Soni has already been granted 3 years Extraordinary leave 

.(without pay) w.e.f.6.9.2006 to 5.9.2009 on year to year basis. In view of above 

decision of the Board the request of Dr. M.K. Soni for the grant of extension for 

another two years w.e.f. 6.9.2009 to 5.9.2011 can not beconsidered. The case 

was referred to. ~he Hon'ble Chairman, Board of Governors. The Hon'ble 

Chairman has desired that the case of Dr. M.K. Soni may be put up to the Board 

of Governors in the next meeting for consideration. 

Accordingly the matter is placed before the Board for consideration and 

decision. 
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'Deemed-to-be-universiti. vide notification no. F.Q-312007·U.3(A) da d 21st October 2008 

Dr. M .K. Soni 
Executive Director 

To 

The Director 
National InstituJe of Technology , 
Kurukshetra - 132119 

('7 

-, ( If '\ ./ ". 

Subject:	 Extension in Extraordinary Leave (without pay) • A/~' )/~\' ('I')' /
for two years i.e. upto 5/9/20~1 r 7/,... ,:/',' '0 ,'" 

Sir . ~C~)I6\~
 
With due respect I have to Sla' that vide letter No. Estt - IIPFI8609 ~~ 

27/08/2008, my extraordinary leave has been sanctioned up to 5/9/2009. I request you to 

extend my extraordinary leave for further'two years i.e. up to 5/912011. 

I will be highly thankful to you,Sir. 

'm¥5~~~
 
Dr. M . K. Sonii 

Professor 
Electrical Engg. Department 

C.c: 

' 1.ProfJ.K . Pa1:lt 
ChairmaI~ 

Board of Governors iii l: 
- For info 

I 
ation and necessary action please 

NIT, Kurukshetra I 

2, Sh.Madan Mohan, I
Director (NITs) 
I

Ministry ofHRD·$l,. : - For information and necessary action please 
'Shastri Bhav;an 
New Delhi -1110001 

1 

I:
I

, ,)
 
Admini5trati~e Heaaquartltrs: 5E/1-~, B~~~al #P1ot~ N.I.T: Fa~d+bQd,Phone: 0129'~ 198600 (30 lines) j
 

i 
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Item 17.. 16 To consider confirmation of Dr. S.M. Gupta and Dr. Arun 
Goel on the posts of Assistant Professors in Civil Engg. 
Department. 

On the recommendations of the selection committee, Dr. S.M. Gupta and 

Dr. Arun Goel were appointed as Assistant Professors in Civil Engineering 

Department on probation period of one year from the date of joining in the pay 

H."..'~;.-----' 

scale of Rs. 12000-420-18300 vide this office letter Nos. GA-1/6842 dated 

I' 3.9.2001 and GA~1/6848 dated 3.9.2001. ,They joined on 3.9.2001 (AN). They 
i completed one year's probationary period successfully on 3.9.2002. Hence their 

confirmation became due on 4.9.2002. 

The Institute was running Special B.E. Degree Courses in the disciplines 

of Civil, Electrical and Mechanical for Diploma holders with an intake of 20 

students in each discipline. The said courses were fully funded by the State 

t" 
Govt. on 100% basis. Therefore 19 teaching posts of Professors, Assistant 

Professors and Lecturers were created to run the said courses and faculty were 

appointed against these posts on regular basis. But the State Govt. of Haryana 

discontinued the above courses from the year 2001-02. So the Institute 

surrendered/reduced the said 19 teachi~g posts and the faculty appointed 

against these posts were adjusted on the posts lying vacant in the Institute at 

that time. However two posts of Assistant Professors in Civil Engineering 

Department against which Dr. S.M. Gupta and Dr. Arun Goel were appointed 

could not be adjusted and they continued getting salary against other posts lying 

vacant in the Department. So they could not be considered for confirmation 

earlier. 

Due to increase in intake of students on account of OBC reservation from 

2008-09, the MHRD vide letter dated 10.2.2009 conveyed the approval of the 

Govt. of India for the creation of 83 additional faculty posts. The Board of 

Governors in their'15th meeting vide item 15.32 held on 18.5.2009 approved the 

creation of above 83 additional posts of fac~lty. 

Ii 
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In view of above, the sanctioned strength in Civil Engineering Department 

has' been increased w.e.f. 18.5.2009. At present the position of Assistant 

Professors in Civil Engineering Department is as under :­

1. Permanentsanctioned posts = 12 
2. Already confirmed . =09 
3. Permanent posts available for confirmation =03 

Special Reports on the work and conduct of Dr. S.M. Gupta & Dr. Arun Goel 

have been received and are satisfactory. Their ACRs are also O.K. 

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding appointment 

reads as under :­

"All appointments of the staff of every Institute, except that of 
the Director and Appointment Deputy Director, shall be made 
in accordance with the procedure laid down in the Statues, by­

(a) 

(b) the Board, if the appointment is made on the academic 
staff in the post of lecturer or above or if the appointment is 
made on the non-academic staff in any cadre the maximum of 
the pay scale for which exceeds rupees ten thousand five 
hundred;" 

It is recommended that Dr. S.M. Gupta and Dr. Arun Goel may be considered 

for confirmation on the posts of Assistant Professors in Civil Engineering Department 

w.eJ. 18.5.2009 against permanent vacant posts of Assistant Professors. 

The matter is placed before of the Board for consideration and decision. 



, . 

, "," 

- 92­

Item 17.17 To consider request of Dr. J.K. Chhabra, Asstt. 
,.J.Professor (under direct recruitment) for allowing 

him to join back as Asstt. Professor (Under CAS). 

Dr. J.K. Ch"abra joined as Lecturer in Computer Engineering Department 

of this Institute on 26.8.1994. He was promoted as Assistant Professor under 

CAS in Computer Engineering Department w.e.f. 25.2.2006.. Further. he was 

appointed as Assistant Professor in Information Tech~ology Department by direct 

recruitment on a probation period of one year in the pay scale of Rs. 12000-420­

18300 vide this office letter No GA-IV/846-51 dated 28.1.2008 (copy enclosed as 

Appendix XIV pages 94-95 ). He joined as such on 28.1.2008. 

Dr. J,K. Chhabra vide his request dated 27.7.2009 (copy enclosed as 

Appendix XV page 96 ) has requested to allow ~Iim to join back as 

Assistant Professor(Computer Engineering) under CAS in his parent Department 

of Computer Engineering. 

The relevant terms & conditions of his appointment letter under Clause 

9(a) & (b) regarding termination/leaving of service reads as under :­

(a)	 During the period of probation or extended period of probation, your 
services are liable to be terminated by either side without assigning any 
reason on one month's notice in·writing or on payment of one month's pay 
& allowances in lieu thereof. . 

(b)	 In case you want to leave your services after the confirmation, you shall 
be required to give three month's notice or make payment of pay & 
allowances in lieu thereof for the period of three month's provided that the 
Institute may call upon you to continue until the end of the academic 
session in which your notice is received. 

Further the confirmation case in respect of the faculty members who 

completed their probation period was placed before the Board of Governors in its 

15th meeting held on 18.5.2009 vide agenda item 15.17 (copy enclosed as 

Appendix XVI pages 97 to 98 ). Dr. J.K. Chhabra was also 

confirmed by the Board Cilongwith others faculty members on the post of 
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Assistant Professor in Information Technology Department w.e.f. 28.1.2009., But 

due to his request the orders for the confirmation in respect of Dr. Chhabra was 

kept pending at office level because he submitted request to join back on the 

post of Lecturer (Assistant Professor under CAS) in Computer Engineering 

Department. 

Further the' relevant Clause 24 of First Statutes of NIT Act, 2007 reads as 

under:­

"All appointments of the staff of every Institute, except that of the· Director 
and Appointment Deputy Director, shall be made in accordance with the 
procedure laid down in the Statues, by­

(a)	 the Board, if the appointment is made on the academic staff in the 
post of lecturer or above or if the appointment is made on the non­
academic staff in any cadre the maximum of the pay scale for 
which exceeds rupees ten thousand five hundred;" . 

In view of the above Dr. J.K. Chhabra may be allowed to join back as 

Assistant Professor under CAS in Computer Engineering Department because 

he is holding lien'on the post of Lecturer in Computer Engineering Department 

and permanent post of Lecturer is also available· in the Computer·Engineering 

Department. The condition of one month's notice may not be insisted in this 

case as it is an internal matter and it· is not related to termination of service as 

such. 

The matter is placed before the Board for consideration and decision 
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APPENDIX-XIV 

." ~ . . -------..NATIONAL ~NSTITl'1TE OF TECHNOLOGY 
KURUKSHETRA -136119 

. "~' 

Dated: 

\­

~
 

Dr. Jilend,~r Kumar Chhabra,
 
S/o ~;h. M ~ ~h Raj Chhabra,
 
CA), NI"' Campus,
 
NlT Kuruuhetra.
 

Sub,jcct:	 Recruitment for the pdst of Ass~stant Professor, information Technology 
Department. ' . 

DCal Sir,	 i 
I 

We are pleased to offer you appointment in the post of Assistant Professor, 
Infoll11aticl' Technology Department in the Instit te on the following terms and conditions: - . 

I 

f. AI Ii lointmellt	 The post;is permanent and non-pensionable. 

SClIle of Pay	 lts.12,odo-420-18,300 . 

3. In il iall'Dy	 Rs. 12,000/- per month. 

I~ • AlIllwances	 You will receive all allowances admissible under
 
the rules rf the Institute from time to time.
 

5.	 Df ie of next As per Rules.
 
In':"ement
 

6.	 Probation You will be on probation for a period of one year
 
from the ~ate of your joining the post, which period
 
may be e .tended under the rules of the Institute
 
from tim to time.
 

7.	 Co 11 firmation You will e considered for confirmation after successful
 
completi n of the period of probation or the
 
extended .eriod of probation as the case may be.
 

8. Dutieg i	 As prescrIbed for the post and as assigned to you. 

9, Ternination of Servictl: 
!
 

, ,
 
(~) I )uring the pe~iod ofpro~ation ?ir ext~ ded per!od. of probation, your services are . . 
hable to be termmatedby elthet sl~ewl out asslgnmg any reason on one month's notlce \11 

writng or on i pay~~n~iof onernotthlS p yand allowances in lieu thereof. 
(ll) In case ~ou wal1~ tbi;Jeave ~ou 'setvi e~ after the cOhflhnatioh,you shall be required to 
give three months' ;'nbtibe or mil paym nt of pay and allowances in lieu thereof for the 
period ofthTel~ mont~s P~OVid~d:tt t the I~ sli~te m~y call ~pon' you to continue until the end 
oflhe academiC sesSion ~* which ydur notl e IS received. . . 
(c) .f retention of your services i$ con$idere<l undesirable by the Institut~ on medical grounds 
cer\i fled by a Medical A thority nomihated by our Board of Governors, your services shall be 
Iiabl~ to be terminated y~he .iIr~tittite bn three mortth1~ notice or on payment of three 
months' pay and al~a es m h:e1u Jheteo . 
(d) Your sett'ces, S~l~U: ,liable,.~o, be ter ~r&!ed Py th~ !nstituteon grounds of retrenchment 
or f~l:onomy n giVing Y, u three: hnths' notIce m wfltmg or on payment of three month's 
pay ;md aHo\\ nces ,Inl H~ thereot'.: . I 

(e) You cal be trarife edto a'ny lace i 'Indi!l. . • • 

I ! 
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10. General In all matters you will be governed by the relevant 
rules of thel Institute from time to time. 

r 

If this offer of appointmeIit is acceptable to you on the above terms and conditions, 
you are requ ~sted to communicate your acceptance to us in writing immediately and report for duty 
by 29.2.2001:. In case you fail to report for duty by this date the offer shall stand automatically 
~~~. I 

Yours faithfi Illy, 

~ 
Registrar 
for Director 

Endst: No. <lA-IV/ <b l\1-s, 
Dated: ~),) ~ 

Copy to:­

I. The. Ch.ainna~ Computer Engineerinr Department. 
2. Assistant Registrar (Accounts). . 
3. Estate Officer . 
4. Personal File.
 
5, GA-I.
 

~/.,d. 
Assistant Registrar IGA) 

L
 

L
 

, .
 

I I 
r 

I,. 
~! 1 

i :/ 

:1:I} if . t' I : '::! I,..' i :.,.' .' 
, II' i i 



L 
~., Co\ ~~G )li 

J-~) \l\,q~ 

L 
'ro 

The Di!'l~ctor 

N.1.T. Kurukshetm 

~ Sub: Request to allow me to join back irl my p,a}ent department as AP under CAS.I 

L 
L Rr:t'pected Sir. 

I jeined as Lecturt~f '(Computer E1gineeti g) in R.E.C. (now N.LT.) Kurukshetra on 26-8-1994 

and was placec. in senior scale w.eJ. 26-8-1999. Then I was promoted as Assistant professor (under i I 

I CA5) in Department of Computer Enginee\;ng \x'J.f. 5·11-2004. Subsequently I got selected a~, Assisf31HL 

Professor A.P) in 1nfonnation Technology (IT, under direct recruitment and I joined as AP on InI 

Ikpanrnenl of Computer EngineeIing on 28-1-2008. 

>[ow I \\L!1t ro join back in my parent dep~rtment on my original posi~ion i.e, A:~sistaJlt Pi'oksst'f 

(Computer Eng f l eel111g) (unJer CAS) in the Department of Computer Engineering..You are rEqn;;;~~ted 

te kindly m,.ar~;e to aHow me to join back as ssistant Professor (Computer Engineering) tmuh':f 

ell.S) in my pHrent Department of Computer· ngineering and please arrange to issue nec(~",s::.wy 

approval in thi; regard. 

Thanking Yau 

Yours sincerely 

~1-oq 
Jitender Kumar Chhabra
 

AP, Dept of Computer Engg.
 

N.1.T. Kilrukshetra 
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1
 
\ 

NATIONAL INSTITUTE OF TECHNOLOGY,

l ~URU~SHETRA-136119 

l No. NITKlBOG 15thl Lr' 96 Dated 1II(b ( Q/I 
l 15.17 To consider confirmrtiOn! f Professor and Assistant Professors. 

, 

L The Board of Gover~ors o! the Institute in th~ir 15th meeting held on 
18.05.2009 has decided as under:- , 

L 

L 
'The Board decided that the faculty metnbers be· confirmed from 
the due date of confirmation as per details fumished in the agenda 
item". 

L 
This is for your reference, record and further necessary action in the 

mattl~r. 

End: Agenda Item 

\./ 1. DF~{GA) 

~~i
! ':!

, I 

., '1. 

. " ,
., 
,I
il' 
I 

(RPs~:ib 
Registrar 

o • :". .,- •. '}K.... ···C.'.·" "'/t· 
'. '.' " ,." . ..... 

. i. .:" ~ ',". 

~.. ",.' 

, ,J.c(' .. ·,-j,(.6r..J····~
"19~ .~. 

I 

I
i~

' 
i 

;" .iI
. l .' ! 
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Item I !7. I?	 To consider confirmation of Professor and 
Assistant Professors; . . 

As a c(lnsequenc~ of t~eir selections, th~ following faculty m~m~ers were 
. '. 

appoillted as Professor and ~ssista1t Professors u~der direct recruitment on the 

recorr mendations of the Senior Staff Selection Committees. appointed. by the 

. IBoard:­
\, 

.
 

Sr.. Name DesIgnatio 1 Department Date of Due date 'of
 
No. Dr. Joining confirmation
'I 

1. Brahmiit Sin~h	 Professor E&CE . 28.1.2008 28.1.2009 
2.	 Rajoo Pandey Ass stant' E&CE 28.1.2008 . 28.1.2009
 

Professor
 
3.	 A.K. Singh Assistant .Compufer 28.1.2008 28.1.2009
 

Professor I . Engg. ; .
 

4.	 Mayank Dave Assistant '. Computrr . 28.1.2008 28.1.2009
 
/ , Professor 'EnQg. '
 

5.v i J.K. Chhabra •Assistant •Information .28.1.2008 28.1.2009
 
Professor .Technology
 

6. Ashwani Kumar	 Assistant Electrical 28.1.2008 28.1.2009I 
Professor Engg. 

7.	 Pankaj Assistant Industrial 28.1.2008 . 28.1.2009
 
Professor Engg.&Mgt.
~ Chandna 

8. . P.C. Tewari	 Assistant Industrial 28.1.2008 28.1.2009 
IProfessor EnQQ.&Mgt. 

As there! Were clear vacant po ~ts of Prbfessor and Assistant Professors in 

above Departments, they were placed on probation for a eriod of one . ear as :	 p y 
per	 rulHs of the Institute~ They ave completed \their probationary period 

succe:=~;fully and are due for confirma ion on the posts ;ofProfessor and Assistant. 

Profes:,ors on the dates as mentio~e above,agaihst e ch. 
.	 I 

A.GRs and Speci~1	 Confiderti I. Reports.~nw rk and'tonduct of above:l: 

Professor and AssistantjProfessord ar:satisfact6ty.· ! . '.' '.' . I' 

It is recommend~d that ith~ bov~:lliJntione·· "Pr()f~$sorand Assistant!, 

,profes,;~: ::~:r~s~~~~e:~tt: !~i:::~ ~i:::; o~:i;:rt~:~;o::~es. I:, 

i, ,II! -:.
I .... 1.·	 

\1 

I,' , I ..-"	 '1'··:iJ .	 ..:1' • 

. -.. \ : 

... :.-	 ~. ;.'.. }!!.,i!I'li \";.1·" · ".}.I·.J.i~!.:.;•.•• ', ':1·" 
, ~ :	 ';;. ,. I .,' ! • I 
I 'J i r\ ..';,. ,'\d;r:.: i.·	 i . 

http:I�.J.i~!.:.;�.��
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Item :17.18 To consider the change .. of nomenclature- of <:,hairmen of the 
Departments as Heads of Departments in consonance with Clause 
20 of the Statutes. .. . 

The DireCtor, Government of· India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III 
(pt.) dated 11.05.2009 forwarded a copy of Notification publis~ed in Gazette ofIndia 

23rdExtraordinary Part -II, Section-3, Sub-Section - (i) dated April, 2009.· 
regarding the 1sl Statutes under NIT Act, 2007 for information and necessary action.. 
For the implementation of the 1st Statutes, the matter was placed before the Board of 
Governors in its 15th meeting held on 18.5.2009. The Board decided as under: 

I 

,	 I 

"20	 HEAD OF rlIEDEPAR~MENTOR CENTRE 
i . 

(1)	 Each Department and Centte of the Institute shall be placed in charge 
of a Head who shall be selected by the birector from amongst the· 
Professors ahd Associate Professors of that Department of Centre: 

Provided that if a Department or Centre has no Professor or Associate 
Professor, the Director may appoint an Assistant Professor of that 
Department or Centre to Head the Department or Centre. 

(2)	 The Head o'f a Departrrient or Centre shall hold his post for a term. of 
two years: I
 

i
 

Provided th~t after the expiry ofhis term of office, he shall continue to 
hold office till the appointment ofhis successor; 

.Provided further i that no person shall head a Department or Centre 
cont~uouslY fqr:a period rxceeding three years unless he is specially 
appomted at least for a second term. .

I . 
i 

(3)	 The Director may himselfl take temporary charge of a Department or 
place it under the charge of the Deputy Director or a Professor from 
another Department for a p~riod not exceeding six months. , I 

I 
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(4)	 The .Head of Department shall be responsible for th(entire working of 
the Department subject to the general control and'supervision of the 
Director. _ - . 

(5)	 The Head of Department shall be duty bound to see that the decisions 
of the authorities of the Ill&titute and of Director are faithfully carried 
out. He shall perfonn such other duties as may be assigned to him by 
the Director or Senate. 

(6)	 When appointment to the: post of Head of Department or Centre 
becomes due~ the Director shall ascertain the willingness~ of the 
persons elig~ble to be appointed as Head; for being so appointed~ and 
shall generally select a person by rotation from among eligible and 
willing 'persons; 

(7)	 Whenever it is proposed to deviate from the principle of rotation~ such 
appointment shall be made only with the prior approval of the 
Chairperson~ Board of Go~emors and for reasons to be recorded in 
writing and ishall also be r~ported to the Senate and the Board, along 
with reasons fOf deviation, in their next meetings/' 

,	 i 
I' 1	 . 

The Institute is! adopting Ithe practice tq appoint the Chairman of 
Department for a period! of; 03 years on rotation basis amongst the Professors / _ 
Assistant Professors fromithat Departmeht. Now the nomenclature of Chairman is to ' 

ii-
be changed from Chainnart to Head of pepartment. Hence the present Chainnen of 
the Departments/ ProfessorsJin-Charge of various Centr~s may be re-designated as 
Heads of Department/Cen:tres subject to the-condition th~t they will continue as such 
for 02 years from the dat~ of their appointments against the earlier positions to make 
the process proper and justified under Section 20 of the First Statutes. However~ in 
future~ the Heads of Dep~ents will be appointed as per the Clause 20 of the 1st 

Statutes.	 ­
I 

- I 
The Board ~ay consider and decide. 

I : 

i 
I 
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Item: 1 7.19	 To consider appointment of Deans in consonance with Clause 19· .and 

Schedule C of the Statutes issued by the MHRD 

The Director, Government of India, Ministry· of Human Resource Development, . 
Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt.) dated 11.05.2009 
forwarded a copy of Notification published in Gazette of India ExtraordinBry Part -II, Section-3, 
Sub-Section - (i) dated 23rd April, 2009 regarding the 1st Statutes' under NIT Act, 2007 for 
infonnation and necessary action;. For the implementation of the 1st Statutes, the matter was 
placed before the Board of Governors in its 15t meeting held on 18.5.2009. The Board decided 
as under:­

"The Board noted the First Statutes for NITs received from the MHRD. 

Under Clause 19 and Schedule C of the First Statutes, the Director is empowered 
to appoint not more than 06 Deans with approval of the BOG. The broad functions / duties and 
responsibilities of Dean have been enumerated in Schedule C of the First Statutes. It has also 
been mentioned under the Statutes that Oean-ship is functional position and not administrative 
one and such be discharged in its right spirit. Deans must be nominated by the Director from 
amongst Professors/Associat~ Professors but should not be Head of Department. The 
Tenure of Deanship shall ordin~ly be two years extendable by one more year, but Director with 
the approval of the Chairperson, Board of Governors may relieve any or all Dean before such 
period.	 . 

The Institute is: already adoptiIlg the practice to: appoint Deans for assistance of 
the Director in his administrat~ve work. At pr¢sent 4 Deans- i?ean (planning & Development), 
Dean (Academic), Dean (Student Welfare &. Training Placement) and Dean (Estate, 
Construction & Electrical Maintenance) are in position. Ho~ever, as per First Statutes the 
following Dean-ships have been allowed: ­

1) Dean (Academi~), 

2) Dean (planning!& Development) 
3) Dean (Students !Welfare) 
4) Dean (Faculty Welfare) 
5) Dean (Research! and Consultancy) : 

Accordingly the InStitute may be allowed to appoint the following 6 Deans as per
' st1	 Statutes for a period of2 years: ­cause 19 and Schedule C ofthe 1 

Sr. Name	 'Deanship Remarks 
No. 
1.	 Dr. Krishna Gopal !Dean (Planning & Duties and responsibilities as per 

:Development) sche,dule "c" of the First Statutes. 
2. Prof. R.K. Bansal	 'Dean (Academic) - The' Dean (Estate, Construction & 
3. Dr. T.K. Garg	 Dean (FacultyWe1fare) ElM) will attend to all activities 
4.	 Dr. S.P. Jain •Dean (Research and relating to . Estate Maintenance, 

,Consultancy) : Construction & Electrical 
5. Dr. V.K. Arora	 .Dean (Students Welfare) Maintenance and any other activity 
6.	 Dr. S.K. Sharma Dean (Estate, to be decided by the Director from
 

Construction & ElM) time to time.
 

There will be no position of the Proctor now as the Dean (Student Welfare) will 
also perfonn functions of the Proctor. 

The Board may consider and decide. 
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Item 17.20:	 To consider and approve non-faculty positions for the Master of 
Business Administration (MBA) and Master of Computer Application 
(MCA) Departments. 

The Institute is running the 02-Years Master of Business Administration 
(MBA) and 03-Years Master of Computer Application (MCA) Courses with an intake of 
60 Students each since 2006 and 2007 respectively on Self-Financing Basis. At present, 
147 Students in :MBA and 207 Students in MCA Course are studying. 

For the study of the Students, the Institute is engaging Lecturers on 
Contract Basis for each and every semester since 2006. However, for the recruitment of 
regular Faculty and Non-teaching Staff for the Self-Financing MBA Course, the matter 
was placed before the Board of Governors in its 13th Meeting held on 24.01.2008. The 
Board decided as under: ­

"The Board decided to create 10 teaching posts comprising Professors, 
Asstt. Professors and Lecturers with the cadre ratio as per AlCTE 
norms and two non-teaching positions (one Steno-typist and one 
Storekeeper) for the Department of Business Administration which is 
being run on self fmancing basis as per details furnished in the 
Agenda Item 13.33. . 

The teaching and non-teaching staff for the Business Administration 
Department will be appointed on long contract basis till the MBA 
course runs with all the benefit at par with the regular employees 
except pension. In this connection the model available in the 
Kurukshetra University, Kurukshetra for running the self fmancing 
courses may be followed~ The qualifications of the· faculty will be as 
per qualifications laid down by the AlCTE/lnstitute from time to time 
and they will be recruited as per due procedure through duly 
constituted Selection Committees." 

In view of the above decision of the Board, an Advt. No. 22/2008 and 
47/2008 was issued for the recruitment of Faculty for MBA Department. However, the 
process for selection for these posts has been kept pending subject to the decision of the 
MHRD on the Clause 22 & 23 of the First Statutes. 

Further for the sanction of the regular faculty in these Departments, a 
Committee was constituted at the Institute Level to work out the faculty positions in view 
of the new students faculty ratio. -The recommendations of the Committee were placed 
before the Board of Governors in its 14th Meeting held on 20.01.2009. The Board decided 
as under:­

"The Board approved the recommendations of the Committee 
constituted to work out the Faculty and Non-Faculty posts in view of 
the revised norms suggested by the IF Division, Ministry of Human 
Resource Development, Government of India, New Delhi." 

\ 
In view of the above decision, a proposal was submitted to the MHRD for 

the creation of faculty posts. However, the Director (NIT), Government ofIndia, Ministry 
of Human Resource Development, Department of Higher Education, New Delhi vide 
letter No. F.I0-38/2008-TS-III, dated lOih February, 2009 conveyed the approval of the 
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Government of India for the creation of 83 additional faculty posts which includes 
11 Professors, 24 Assistant Professors and 48 Lecturers for the year 2008-09. This 
includes 1 Professor, 3 Assistant Professors and 7 Lecturers for MBA Department 
and 1 Professor, 3 Assistant Professors and 7 Lecturers for MeA Department. 

Keeping in view the above approval of the MHRD~ the matter was placed 
before BOG in its 15th meeting held on 18.05.2009. The Board decided as Wlder: 

"The Board noted that the MHRD vide their letter No. F.I0-38/2008­
TS-llI dated 10th February, 2009 sanctioned 83 additional faculty 
posts as per details furnished in the agenda item 15.32. Now the total 
strength of faculty posts will be 233. 

The Board approved 44 faculty posts for the Departments of Physics, 
Chemistry, Mathematics and Humanities & Social Sciences out of the 
said 233 posts as proposed by the Institute in the agenda item." 

It is worth mentioning here that the process to fill up these vacancies has 
not been initiated as decision of the MHRD regarding classification of academic staff 
(under Clause 22 of the Statutes) and Visitor Nominee & MHRD Nominee for the 
Selection Committee constituted Wlder Clause 23 of the Statutes, is required. 

Now, for the smooth running of the laboratories and administrative work 
of these two Departments, 12 non-faculty staff is required, as per the faculty/non-faculty 
ratio suggested by the Government of India, Ministry of Human Resource Development, 
Department of Higher Education, New Delhi vide letter No. 23-03/08-IFD, dated 08th 

May, 2008. 

In view of the position explained above~ the Institute may be allowed to 
recruit the following non-faculty posts for the MBA and MCA Department: -

Sr. Name of the Post lPay Scale + GP No. of Post No. of Post
 
No. required for Irequired for
 

MBA !MeA
 
1. System Analyst 15600-39100+5400 01	 01 
2. Programmer 15600-39100+5400 01	 03 
3. Technician 9300-34800+4200 01	 01 
4. Technical Assistant 9300-34800+4200 01	 01 
5. Laboratory Assistant 5200-20200+1900 01	 01 
6. Office Superintendent 9300-34800+4200 01	 ­
7. Office Assistant 9300-34800+4200 01	 01 
8. Storekeeper 5200-20200+1900 01	 01 
9. Data Entrv Operator 5200-20200+1900 02	 02 
10. Stenographer 5200-20200+2400 01	 01 
11.	 Sr. Library Assistant 9300-34800+4200 01 ­

iI'otal 12
 12 

There will be no liability on the Government of India, being Self­
Financing Courses. 

The Board may consider and decide. 
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Item 17.21 To consider revision of Pay Scales of Teachers and 
other staff on the recommendation of 6th Central Pay 
Commission. 

On the recommendations of the Govt. of India, the Ministry of Human 

Resources Development, New Delhi vide letter No. No. 23-1/2008-TS. II dated 

18.8.2009 (copy enclosed as Appendix- XVII pages 106 to 110 ) have decided to 

revise the pay of teaching and other staff of Centrally Funded Technical 

Institutions following the pay revision of the Central Government employees on 

the recommendation of 6th CPC w.eJ.1.1.2006. 

At Sr. 2 o~ the above said letter ·it has been mentioned that the pay 

structure and designations for all other Centrally funded Technical Institutions will 

generally be the same as per the scheme of revision of pay of teachers' etc in 

Universities, etc. as notified by the Ministry of HRD vide letter No. 1-32/2006­

U.IIU.I (i) dated 31 st December, 2008 and clarification issued thereon from time to 

time. However, in the case of National Institutes of Technology (NITs), Indian 

School of Mines University (ISMU), Indian Institutes of Information Technology 

(lilTs.) and Schools of Planning & Architecture (SPAS), the accelerated 

promotional benefits as mentioned from 2 (a) to (e) will be given while 

maintaininQ the UGC Pay Structure and designations. 

In view of above accelerated promotional bene.fits, all promotions will be 

based on performance evaluation and subject to fulfillment of other conditions 

laid down by MHRD letter No. 1-32/2006-U.II/U.1 (i) dated 31 st December, 

2008(copyenclosed as Appendix - XVIII.pages 111 to 126). :rhe revision of pay 

scale of teachers shall be subject to various provisions of the Scheme of revision 

of pay scales as contained in the above said letter dated 31.12.2008 and 

Regulations to be framed by the UGC in this behalf in accordance with the 

Scheme. 
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The Directors of NITs have been granted pay of Rs. 75000/- plus S.pecial 

Allowance of Rs. 5000/- p.m. as applicable to Vice Chancellors of Universities. 

The Librarian and Director of Physical Education will be given the revised pay 

and. other benefits as notified vide MHRD letter No. 1-32/2006-U.II/U.1 (i) dated 

31 st December, 2008. The qualifications and the age of superannuation (60 

years) will remain unchanged. 

UGC pay scales will apply to Registrar, Dy. Registrar, Assistant Registrars 

of NITs, subject to they possessing. the qualifications and experience as 

prescribed by UGC from time to time. For others, normal replacement scale as 

per CCS (RP) rules. 2008 will apply. Age of superannuation will, however, 

continue to be 60 years. 

Date of implementation of revised pay and allowance and payment of 

arrears shall be as under :­

(i)	 The revised pay and revised rates of Dearness Allowance under this 
Scheme shall be effective from 1.1.2006. The revised rates of all other 
applicable allowances such as House Rent Allowance, Transport 
Allowance, Children education Allowance etc. and the non­
compounded advance increments shall take effect from 1.9.2008. 

(ii)	 Payment of arrears up to 40% of the total arrears shall be made during 
the current financial year i.e; 2008-09 after deduction' of admissible 
income tax. 

(iii)	 An undertaking shall be taken from every beneficiary under this 
Scheme' to the effect that any excess payment made on account of 
incorrect fixation of pay in the revised pay bands or grant of 
inappropriate pay -Band/Academic Grade Payor any others excess 
payment made shall be adjusted against the future payments due or 
otherwise to the beneficiary in the same manner as provided in this 
Ministry's a.M. No. F.23-7/2008-IFD dated 23.10.2008, read with 
Ministry of Finance (Department of Expenditure) a.M. No. F.1-1/2008­
IC dated 30.8.2008. 

The Board may consider and approve. 
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Government of India APPENDIX-XVII ..• 

Ministry of Huinan i\'esDurces Development 
Department of Higher Education 

\ ~ Technical Section-ll ~ •••••• • 

\ ~ Shastri Bhawan, New Delhi 
1h

/ ~'\ \/ \ ~ted; 18 August, 2009 
To v\l\	 /. 

The Director, . ,\
 
All Centrally Funded TechnicaJ lnsti lons
 

-~.;; ~ \_.\S...U_.biect: -Revision of pay of teaCbi.· ...·•.··•..•.. a.n.. d other Staff in Centrally Funded Technical 
C:zj1J1/~, Institutions (CFTIs) folio 11lg: the pay revision of the Central Government 

- ..vs~~7 employees on the recommen.~ationof 6 th Central Pay Commission (6
th 

CPC). 

~~~Sl" [ am directed to say that theSiLmeot of India have decided, after taking into
 
T~' r 'consideni.tion the reCommendations Ill,tide by the Govardhan Mehta Committee, to revise
 

. the Pay of t~~ching and other staff of C~ntrally Funded Technical Institutions ~ollowin~
 
the pay reV1SiOn of the Central Government employees on the recommendation of 6 
epc. The revised pay and other service conditions as approved by the Government of 
India for the teaching and other staff in CFTIs are as under: ­

,L' For Indian Institutes of Technology (Ill's), Indian Institute of Science (lISe.) 
Dangalore, Indian Institutes of Management (IIMs), National Institute of Industrial 
Engineering (NITIE), Mumbai and Indian Institutes of Science Education & 

, Research (IISERs). 

'. (i) Lectu rers 

. '. (1) Lecturers are not part of the reg\.ilar faculty cadre in these Institutes. Appointment at 
this level may be made as Lecturet.:.cum-Post Doctoral Fellow on contract basis to ,~,. 

enable bright young Ph.Ds to tea~and earn experience in premier institutions. 
~;: .. 

. :.:,... ". ~ 

(2)	 At the entry level they may heiplaced in Pay Band PB-3 of Rs.15600-391 00 with 
Academic Grade Pay (AGP):':of Rs.6000/-p.m. with seven non-compounded 
advance increments.' . 

(3)	 To encourage fresh PhDs to join the teaching system, at least 10% of the total 
faculty strength should be recruited at this level of Lecturer-cum-Post Doctoral 
Fellow. However. relaxation in respect of educational qualifications could be given 
up to 25% of total Lecturers recruited. The reasons for such relaxations should be 
duly recorded and reported to the Board of Governors of the respective institutions. 

(4)	 After one year of post Ph.D experience, these Lecturers-cum-Post Doctoral 
Fellows shall be placed in the AGP of Rs.7000/-p.m. 

O~.~
 
\.~.
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(ii) Assistant l'rofessors 
. . 

(1)	 To be appointed in PB-3 with AGP of Rs. 8000/-p.m. For direct recruits, 
minimum pay in the Pay Band to be. fixed at Rs.30000/-. 

(2)	 For appointment as Assistant professor, one should have a Ph.D with first class or 
equivalent in the appropriate branch~with a very good academic record th~oughout 
and at least three years' iri:d~lsti'iallresearch/teaching experience,' excluding 
however, the experience gained::W~ile pursuing Ph.D. '.. 

(iii) Associate Professors 

(1)	 To be appointed in PB-4 (Rs::l7400~67000) with AGP of Rs.9500/jpotn. For 
direct recruits, minimum pay' in: the,PB-4 to be fixed at Rs. 42800/-.·, 

(2)	 For appointment as Associate Professor, one should have a Ph.D with}ir~t class. 
or equivalent in the appropriate' branch with a very good acadertlic,record 
throughout and a minimum of six years Teaching/ Industry/ Research experience, 
of which at least three years' should be at the level of Assistant Professors, Senior 
Scientific Officer/ Senior Design Engineer. 

(iv) Professors 

(1)	 To be appointed in PB-4 (Rs.37400-67000) with AGP of Rs.l 0500/- p:m. For 
direct recruits, minimum pay in the Pay Band to be fixed at u.s. 48000/-:-. . 

(2)	 For appointment as Professor,.o'rte should have a Ph.D with firsf :class or 
equivalent with a very good academic record. and a minimum, of .10 years'.	 ',".:. 

expenence.	 ., . 
.,.> 

(3)	 Up to a maximum of 40% oftlle:"p,6stsof Professors at any given poid·t~,of. time 
will be eligible for AGP of Rs.liooo/- p.m. after 6 years' of reguhlr;s~rvicein 
AGP of Rs. 10500/- p.m. subjee(to performance evaluation based oti:research 
publications, Ph.D supervision, teaching and consultancy services etc..' 

:"., ." 

2.	 For other Centrally Funded Technical Institutions. 
", 

The pay structure and designations for all other Centrally Funded Technical 
Institutions will generally be the same as per the scheme of revision of pay ofteachers, 
etc in Universities, etc. as notified by the Ministry of HRD vide letter No.1-32/2006- . 
U.IIIU.I (i) dated 31st December, 2008 and clarification issued thereon from time to time. 
However, in the case of National Institutes of Technology (NITs), Indian'School of 
Mines University (ISMU), Indian Institutes of Information Technology (lilTs) and 
Schools of Planning & Architechirc,(SPAs), the following accelerated promotional 
benefits will be given while maintainin~ theUGC Pay Structme and designations; 

(a)	 Seven non-compounded advl:U1ce increments, shall be admissible ~t)he entry 
level of recruitment as Assistai:itProfessor to persons possessing 'the'i;1egre~ of 
Ph.D awarded in the relevant:dis,Cipline. ,/," 

q.~~:.--­
2 
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An Assistant pi'o(tssorpossessing the degree of Ph..D in the relevant (b) (i)', , discipline and'wtt'~:'(~gular service of 3 years' at AGP of Rs.6000/- l 

"L "	 p.m. shall be eligi1:?l'e:for moving to AGP of Rs. 7000/-p.m. 
.... "." . 

(ii)	 An: Assistant Profes~'(jr: possessing the degree of Ph.D in the relevant 
discipline and with regular service of 3 years' at AGP of Rs.7000/­
p.m. shall be eligib'lefor moving to AGP of Rs.8000/- p.m. 

L (iii)	 An Assistant Professor possessing the degree of Ph.D in the relevant 
discipline and withregular service of 3 years' at AGP of Rs.8000/­
p.m. shall be eligible for moving to AGP of Rs.9000/- p.m., and re­L designated as Associate Professor. 

(c).	 Associate Professor completing 4 years' of regular service in the AGP ofL	 Rs.9000/- and possessing a Ph.D degree in the relevant discipline shall be 
eligible to be appointed ;and designated as Professor, subject to other 
conditions of academic performance as laid down by the UGC and by the 

L 

L university, if any. No teache,t other than those with a Ph.D shall be promoted, 
appointed or designated asJ~r()tessor. The Pay Band for the post of Professors 
shall be Rs.37400-67000 with'AGP ofRs.IOOOO/- p.m.

'. ,'... ;"	 . . " "",~' .. : ...., 

(d)	 Up to a maximum of20% 9fi(~esanctionedpost of Professors !)hall be placed 
in PB-4 in the AGP of R~'~)2QbO/- p.m. after regular service of 6 years' as 
Professor in the AGP ofRslOOOO and the minimum pay in the Pay Band will 
be fixed atRs.48000/- p,m,~,Other eligibility conditions will be as laid down 
by the UGC. ' 

(e)	 All promotions will be baseo on performance evaluation and subject to 
fulfillment of other conditions'laid down by MHRD letter No.I-32/2006­
U.IIIU.I (i) dated 31 st December, 2008. 

3. Existing faculty of IIITs and ISMU, Dhanbad shaH be given the replacement pay 
, being proposeq for IITs, as personal to them. Revised pay, as given in Para 2 above will '~i:., 

be applicable for those recruited on or after the date of issue of these orders. 

• 4; ,,'	 Directors: As regards the Directors of the Centrally Funded Technical 
'lflstitutions (CFTIs), it' was decided to:' , follow a two-tier structure as in the case of 
, fac~lty positions, as under:- " 

.. ' ". 

',' . '''':(a) 
..." .	 For Directors of IlTs, IIMs)ttSc Bangalore, IISERs, NITIE ;Mumbai, a fixed 

pay of Rs.80~OOO/-p.m. •',:r:;r", , 

(b)	 For Directors, of NITs, IIITs,;JSMU, Dhanbad, NIFFT, Ranchi, SPAs, SUET, 
NERIST, CIT, NITTTRs, "pay: 'of Rs.75,000plus Special Allowance of 
Rs.5000/- p.m, as applicable to Vice Chancellors of Universities. 

5; Cadre of Librarians and Directors of Physical Education will be given the 
,revised pay and other benefits as notified vide MHRD letter No.I-32/2006-U.II/U.I (i) 
,dated 31 sl December, 2008. The qualifications and the age of superannuation (60 years) 
will remain unchanged. 

3 

.~~
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6. The revised pay of Scientific OfficcrslDesign Staff shall be mapped into the 
normal replacement pay of 6th Cpe. However, if the Scientific Officers 1Design Saff ~re 
doing teaching work, their revised pay· as approved for the teaching sta(f shall be 
applicable. 

7. "'acuity Structure:, The flexible faculty structure will continue in those 
institutions where it is already in operati'on. However, institutions like ISMU/IlITs which 
were earlier under the lIT pay structure will, have the same faculty structure as. in UOC 
scheme except for the accelerated protmHions as provided under Para 2 above. , The 
Ministry of Human Resource DevelbPfn~nt (MHRD)' will devise suitable academic 
criteria for those institutions which maYlike to change over to a four-tier flexible faculty 
structure. . .':/: '..	 . 

8. Other service conditions: 

(i)	 Annual increment will be at the rate of 3% of the pay as per theC;CS (RP) 
Rules, 2008 (pay in the pay band plus applicable AGP),' ' . 

(ii) Pay in the pay band and Academic OradePay shall not exceed the limits set in 
the CCS (RP) Rules, 2008 Le. Rs.80000/-. 

(iii)	 A cumulative Professional Development Allowance for Rs.3 lakhs for, every 
block period of 3 years (Rs. One lakh per year) may be made availabfe to every 
member of the faculty on reirilbursable basis to meet the expenses for 
participating in both national· and international conferences, paying the. 
membership fee of various professional bodies and contingent expenses. 

(iv) Revised pay scales will be effective from 1.1.2006 and other allowantes from 
1.9.2008 and pay of existing incumbents will be fixed as per the formula given, 
in the CCS (RP) Rules, 2008','and the Fixation Table given in· Annex;.1 of 
Ministry of Finance OM NO,I/l/2008-IC dated 30th August, 2008: .. 1his is 
further subject to the proviso :th~(the revised pay of existing incumbents as on 
1.1.2006 will not be less than'fhe minimum pay at the entry leveFfdr direct 
recruits in each category in the 6ase of IITs, IIMs, lISe, IISERs andN'ITIE. 
This would effectively mean that::'	 " ' '. 

a)	 Assistant Professors in thepre-revised scale of Rs.12,000 - Rs',181)OO with 
basic pay ranging from Rs.12,OOOI- to Rs,15,780/- p.m. will be placed at the 
minimum of Rs.30,000I- p.m. For those incumbents with pre-revised basic 
pay of more than Rs.15780/-, their revised pay will be detennined by , 
multiplying the existing pay as on 1.1.2006 by a factor of 1.86 and rounding 
off the multiple figure lo the next multiple of 10 as given in Rule.? (l )(a)(i) 
of the CCS (RP) Rules, 2008; ,	 ,.. 

b)	 In the case of Associate Professors in the. pre-revised scale of Rs.16,400 ­
Rs.20,000 with basic pay ranging from Rs.16,4001- to Rs.18,200/~ p.m., the 
minimum will be fixed at RsA2,800. For those incumbents with pre:':'revised 
pay of more than Rs.182001.:.;the revised pay will be as per Fixati9"n Table 
corresponding to pre-revised.'pay scale of S-26 as ~iven in Annexure-l of 
Ministry of Finance's O.M;Np, tl1/2008-Ie dated 30t1 August, 2008.. , 

q~ •..•	 .··..•·.4 
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. ' . In the case of P·rUJlssorSin·the pre-revised scale of Rs. I8400-22400 with c) 

L	 
..' 

basic pay ranging from R~.18400 to Rs.20400 p.m. will be placed at the 
minimum of Rs 48000/-. For those incumbents with pre-revised pay of more, 

L 
!: than Rs.20400/-, the revised pay will be as per Fixation Table corresponding 

to pre-revised pay scale of S-29 .as given in Annexure-I of Ministry of 
Finance's O.M.No.I/1/2008-IC dated 30th August, 2008 . 

.•.... 

L 
(v) In respect of other categories:of institutions, pay fixation will be made as per 

... cts (RP) Rules, 2008 and th~ Fitment table issued by MHRD for UOC funded 
institutions vide letter No.3 .. j.J1009-U.I dated 4th June. 2009, which is available 

i~':';': on the web-site of MHRD.~"A~'<·· . 
i	 -r' ::~:'. . ", ~\ ->=: ••. 

L 

L 
·.6~~; For Registrars, Dy. Regist;~Wi;(~sstt. Registrar. UOC pay scales will apply to 
.Registrar, Dy Registrars, Assistant R~gis~rars of IITs, IlSERs, NITs, IISc and Deemed to 

··beUniversities subjeett6 they posse~si'tig'the qualifications and experience as prescribed 
'by UOC from time to time. For others~.h9imal replacement scale as per CCS (RP) Rules, 

~ . 2008 will apply. Age of superannuinion will, however, continue to be 60 years. 

L 10.	 Anomalies. if any, in the implementation of this order may be brought to the 

L 
notice of the Department of Higher Education, Ministry. of Human Resource 
Development. . . 

Yours faithfully. 

f. t<h-kJj: 
(Pratima Dikshit)· 

Director (TC)

L :¢opy to: ­

r Principal Secretary to Prime Mih'i'ster, Squth Block, New Delhi. 
" . _.t.::." . 

'.2- . SecJ;etary (Coordination), Cabl#~tSecretariat, Rashtrapati Bhawan, New Delhi. 

>~-',:. Secretary, Department of Ex~~ri(Hture" North Block, New Delhi~ 
4.:	 Secretary, DepartlIlent o'f Penj~fuiel'& Training, North Block, New Delhi. 

... "". 

···S.· Secretary,. Depa~ment of Agri~lliture Research and Education, Krishi Bhawan, 
New DelhI.	 . ....., 

6.	 Secretaryt. ,Ministry. of Health ~d Family Welfare (Medical Education), Nirman 
Bhawan, J~ew DeIhl. . ' 

7.	 Acting Chairman, All India Coun¢H for Technical Education, New Delhi. 

8.	 Secretary, University Grants Commission, New Delhi. 

9.	 Web .Mas!er, Mi,ni.stry of I-Iuman Resour~e Developm~nt for publication on the
webSIte of the MInIStry, hosted by the Nabonal InformatICS Gentre. 

f b:~U-
" : (Pratima Dikshif) 

" :.~:,'" . Director (TC) 

5 
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APPENDIX-XVVIII
\~~.~I' 

~·~200&~U.IIIU.l(I) 
mment of Il"1dla 

Mlnfatry qttly,nanResource Developl'nent 
Depill~~t ,~, Higher education 

New"t)elhl, datedthe 31s1 December, 2008 
To 

The Secretary,
 
University' Grants CQmmlsslOl'li
 
Bahadur ShahZa.fer Mar\1.
 
New Deihl - 110 002.
 

Scheme. of l'f!vlsl9n ofpay of. t1itachersemdequlvBh,'lfltcadtes In universitIes 
and coneges folloWIng the ,r.",lal,on or pay scales of CEntral Government 
employees Qn the recommendations <>fthe SMh Central Pay Commllislon. 

1 lim directed to say that tho Govtrl'\NU~ht of IndlZJ have decided, after taking Into
 
consideratIOn the recommendations made byth& UnlversttyGrants Commission (UGC)
 
based on the decisions taken at the meeting of the Commission held on 7-8 October
 
2008, to revise the pay scales of teaehers in the central Universities. The revision of pay
 
scai~ of teachers $hallbe ilubjecttu varlQus provisions of the Scheme of revision of pay
 
sqsles a~ contained In this letter, and Rigulatipns to be framtdby the UGC In this behalf
 
l"accordance with the !Schema given below; The revised pay scales and other provisions
 
of the Scheme are 85 under:·
 

1. General 

(I) There shall be OI'\ly threa dulgnatlans In respect of teachers In unIversities and 
colleges, namely, Assistant Prol'essors/ Aaspdate Professors and Professors. However, 
there .hall be no change In thepreaent designation In respect of library and Physical 
EdiJcatlon PerSonnel at V4!lrlous- levels. ' 

(II) No OM $oall be ellGllbla tl;> belPPolnt.d,prOMQted or designated as Professor, 
unless hear she pOs~$$sesa~h.O. andeatlaflesother 8C1demlc conditions, 8S laid dOWh 
by the University Granbi CQmmlulQn tUGO) from time to time. Tnls shall, however, not 
affect those who are alreadv deslgneted 85 ·professor'. 

(III) The pay of teachars Bnd equivalent positions in Universities and Colleges shall be 
fixed according to th~lr designations In two pew bands of Rs. 15600-39100 and Rs, 
37400-67000 With approprtate "Academic Grade pay" (AGI' In short). Each Pay Band 
shaH have different litages ofAc.~i!mlc Grad. P.y which shall ensure that teachers and 
other equivalent cadres covered UR'der this Scham~, subject to other conditions of 
eligibility being ~atlsfled, have multiple opportunltJesfor upwftrd movement during their 
career. ' 

(IV) Posts of Professot$ shall be created In under-graduate (UG) colleges as well as In 
• post-graduate (PG) colleges. The nU\llber of postliof Professors In a UG College shall be 

equIValent to' 10 percent of the number of posts- of Associate Professors in that College. 
There shall be as many posts of ProfessQrs In each PG College as the number {)f 
Departments In that Collage. No new DeJ)ai'trnfints shall bo created In UG or PG Colleges 
without prior approval ofthe UGC. " . /' .••,1 ,,' '} 

'N.l.T. K:~.::::l~~\~~~--V 
itt-;··;;:rr?{..~ .~. ;~t·..k~·£.l 
, ,...,.I·c·~· ~- , Ii"'.:.o£ . 1\ , ;~~,II: t ...'<.". "~:~', " ...)-~~."", ...• 
; ',' 'c:.' ~ ~. . ... '. '~'J .:\\ .1••;~jA.,'. 
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I 
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--'if , (V) up to 10% of the ~." , Profeslors In, universities shall be In the higher, 
ACfldemlc Grade Pay of A:a. 1 ",eligibility conditions to btl prascrlbed by the UGC, 

(vI) National Eligibility Test (filET) $hallbe compulsory for appointment at the entry 
level of ASSlstaht professor, sUbject to tn. elCsmpttoni to the degree!i Of Ph.D. In rasped 
of those persons obtaining the award l'hrough a proce55 of regl!iitraUon, course-work and 
external evaluation, as have bliienl or may be laid down by the UGC through its 
regulations, lind so adopted bY the University, NET shall not be required for such 
Masters' programmes In disciplines for which there Is no NET. 

2. RGVI.,d Pay Se.les, Se.."lce condltlon_ and Career Advancement Sc:hetne 
for teach.rsand equlvillleht: po.lllOn.:-: 

TIle pay structure for different categories' or teachers and equivalent positions 
shall be illS Indicated below;­

(al AssIstant pr6'e••orlA$IOclat. ProfIl8tllOrs/Profu.ors In Colleges &. 
Unlvefaltles 

(I) Persons entering the teaching profusion In Unlvlilrsltles and Colleges shall be 
designated a5 Assistant Professors, lind shill be placed In the Pay Band of Rs.15600­
39100 wIth A~P of Rs.fSOOO. lecturel1i already In $ervlce in the pre-revIsed scale of R5. 
8000-13500, shall be re-daalgnaUid as Assistant Professors with the said AGP of RSi. 
6000. 

~ 
(II) An Assistant Protessor with completed service of @ yelns, possessing Ph,D 
Degree In the relevant discipline shall be eligible, for movIng Up to AGP of Rs, 7000. 

(III) AsslstMt Professors possessing M.Phil degree or post-graduate degree in 
professional cou~es approved by the relevant Statutory Body, such as LL.M/~.Tech etc. 
shall be ellglbte for the AGP Of Rs. 7,000 after completion of 5 yearS servIce as Assistant 
Professor. 

(Iv) AsslstPnt Professors Who do not have Ph.D or M.Phll or !I Master's degree In the 
relevant Professional course sh~U be eligible fot the AGP of R$. 7,000 only after 
completion· or 6 yeers'servlce as Assistant Professor. 

(v) The upward movement trom AGP of Ri. 6000 to AGP of R$. 7000 for all AssIstant 
Professors shall be subject to their satisfying other conditions as laid down by the UGc. 

(vi) The payor the Inc:umb~nts to the posts (If Leeturer (senior scale) (/.e. the un­
revised scale ofRs. 10,000...15200) shallbQ re-deslgnated as Assistant Professor, and 
shall be I'1xed at the appropriate stage In Pay Band of Rs.15600-.39100 baSed on their 
present paYI with AGP of Rs. 7000. ' 

3 

(vII) Assistant profeS'SOni with completed seMel! of 5 years at the AGP of Rs. 7000 
shall be eligible, subject to other requirements laid downby the UGC, to move up to the 
AGP of R5. 'aooo. 

(vIII) PClstes of Associate Professor shall be In the Pay Band of Rs.37400-67000. with 
, AGP of Rs.9000. Directly recruited AssOC:IZlte Profe$Sors shall be placed In the, Pay Band 
~ of Re. 37400-67000 with an AGP of !<s. 9000, at {he appropriate stage In the Pay Band In 

terms of the conditions of appointment. 

(he) Incumbent Reademand LectUl'E'lrs (Selection Grade) who have completed 3 years 
In the current pay scale of Rs. 12000..18300 on 1.1,2006 shall be pieced In Pay Band of 
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RI>. 37400-67000 with AGP P.IV'... ·Rii.9000 and shall be re-deslgnated as Associate 
Professor. 

(x:) Incumbent Re2ldRl"lJ 8nd;;~"~IitS(SelectIQn Grade) who had not completed three 
years 11'1 the pay sc~re or Ri\t1600-1Saoo on ~.1.4006 shall be placed fit the 
appropriate stage In th~ PavBariijcof lls. lS6CO·391()O with AGP ot Re. 8000 tlll tney 
cQmplete 3 years or service In the grade of Lecturer (Selection Grade)/Reader. and 
thereefter 6hall be placed In the hlOher Pay Band Of Rs.37400-67000 aod accordingly re­
designated as Associate Professor. 

(xl) Readersl lecturers (Slllectlon Grade) In service at pres~nt shall continue to be 
d.slgI18~ed iUS l$ctur.r(~SElI8e:tIOft 'GJ1!lde)or Readers, as the eeSe. may bel until they are 
placed 11'1 the Pay Eland ot Rs. 37,400-67000 and re-de'S1goated as Assoaate Professor 111 
th~ manner described In (x) above. 

(l<Il) Asslstctnt Ptofessors c.omj)lethHJ 3 years of teeching In the AGP of Rs. 8000 shall 
be eligible, subject to other conditIons, that may be prElicrlbed by the UGC and the 
university, to move to the Pay Band of Rs. 37400-67000 wllh AGP of Rs. 9000 2lod to be 
designated as Associate Profe$sor. 

il.~:·~~ 
(Xiii) Associate Professor completlno·;9.: Yllars of servh;e In the AGP of Rs. 9000 and 
poss8s51n9 a Ph.D.degree In therelevantdllClpllne shall be ~Ilglble to be appointed and 
d~slgnated as prof6Kor, SlJbject to other condltionll of Bcedemlc performance as laid 
down by the UGC and It any by the university. No teach.r other than those with a Ph.D. 
shall be promoted. a.ppolnted or designated ili Professor. The Pay Band for the post of 
Proressors shall be Rs. 31400-67000 wIth AGP of Rs, 1.0000. 

(XlV) The pay of a directly recrulttd Profes50r shall be f1lr:ed at a stage not below Rs. 
43000 In the PIIY Band of R'lI. 31400-157000, wIth the applicable AGP of Rs. 10000. 

(xv) ian percent of th~ posts of' Professors In a university shall be In the higher AGP of 
Rs. 120156, however, teachers appointed to the posts shall continue to be designated as 
Professor. eligibility for appointment 11l! a Professor In the higher Academic Grade Pay 
shall be as may be Isld down by the U(;C, and soch eligibility conditions shall, inter alia, 
Include publications 10 poer reviewed/ refereedRese~rchJournals, and the requirement 
of at !eaat lO',.ears or teaching as Professor and potit-doetorel work of ahlgh standard. 
No per50n appointed directly as Pro(WiS(lr In the AGP of Rs. 12000 511all be rlxed at a 
staga less than Re. 48000 altlng with the AGP. . 

(xVI) For lnltlDI direct recruitment at' 111.IQViill 0' Auoa/ate Professors and Professors, 
the ellglbillty conditions In respect of ric;8demfc; and research reqUirements shall be as 
may be or have been pre~rlbed by the USC through Ftegulatlons and as may be laid 
down by the university. 

()(VII) Discretionary award of advance Increments for those who enter the profe.ssion as 
Assodate Profe!isors or Proff!ls:!lor~ with higher merit, high number of research 
publications and experience lit thEt appropriate level, shall be within the competence of 

. the appropriate authority of the concerned University or recruIting Institution while 
negotiatinQ with Individual candidates In the context Of the merits of each case. taking 
into account the pay structure of other teachers In the f/Sculty and other specific factors . 

. (b) Professora In UndGr Gradu.te and Post Graduate Collegesl 

(XVIII) Ten percent of the number ot sanctioned posts of AssocIate Professor In an Under 
Graduate College shall be that of flrofeisors and shall be subject to the same criterion 
tor selectlonl appOintment alii that or Professors In Unlv~rsltles, provided that there shall 
not be more than one post of Professor' In each Department; and provided further that 
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One~foufth .(25%)9' the posts '.Slior In'UG Colleges shall be dIrectly recruited 01' 
filled on deputatIon byeillglbletta... ft"d tile remalnlno thralHDurtlls (75%) of posts 
of Profe$sors shall be "lied ·by mil!rlt'ptomotlon tro:m among tlllgible Associate prOfessors 
of thlll relevant department at the bnder Gradu~tEl Collage, Identlflcatlon of posts of 
Professor In an Under <i~8Qu8te(,;ollege tor' beIng filled through dIrect 
recrultmentldeput~t1on shall be. within the. competence of the Unlversltv acting In 
consultation with th& coneoe. W~M UI. humber of posts of Professor worked out as a 
percentage of th$ number of posts of A.ssoClate Professor for merit promotion or direct 
recruitment! deputation Is not ao Integerr lhe same 9~1l1l be "ounded off to the ne)(t 
higher Integer. 

(XI):) There shillll be one post of Profeisor in each Department of a Post Graduate 
College ~nd shaH be subject to the same criterion for selectlonl appoIntment as that of 
Prof~i6ors In UniV@rsltles, provldl!i:d that One-follrth (250M or the posts of Professor shall 
be tilled on deputation/direct recruitment from among eligible teachers and the 
remaining thretHQurths (75%) of posts shall be tilted through merit promotion from 
among the eligible ASSociate Professoni (n thfe relevant department of the ~ost Graduate 
College. Identification ot posts of Professor In a Post Gtaduate College for being filled 
throuUh dlredrecruttrnftntldaputZltlon shilll be within the competet\t$ Q.( the University 
acting 11"1 consultation with the College. Wt't~r6 the number of posts of professor for merit 
promotion or direct recrUitment{ d~putatlon worked out as it percentage ot the total 
number of posts In a !'ost Graduate ColIl!lge i5 not an i~teQerr the same shall be rounded 
off to the next higher ."teoor. The UGc shl!i11 Issue separate guidelines to ensure 

. awllabllity of minimum standllrds of aC8deml, Infrastruc;ture (library, research facilities 
etc.) for startlllG Post Graduate Courses In COlleges. 

3. ,pay SCIII•• 0' Pro-Vice C'hallGeUor/Vlee Chancellor of Universities: 

(I) Pro-Vlce"ChanceUor 

The posts of Pro~Vlce Chancellor shall be In the Pay Band of Rs.3740Q-67000 with AGP of 
Rs. 10000 or Rs. 12000j as the case ·may be, along with a Special Allowance of RsAOOO 
per month, subject to the condition that the sum total Of ptly In the Pay Band, the 
AcademIc Grode Pay and the Spedal AllowanCtl shall not el(Ceed Rs. 80,000. 

(II) V.ce Chancellor 

The posts of Vice Chancellor shall c:fIrry a f1'Xfld pay of Rs, 75000 along with a Special 
Allowance cif Rs. 5000 per month. . 

4. PaV Seal•• of Pt'lnell,ats In C«)1I6ge•• 

(I) Principal of Under Graduate Colleges 

Appointments to the pOilta ()f Prlndpalln Under Graduate Colleges shall be based on the 
conditions of eligibility In raspect of edutatlOl'lClI qualifications and teaching/research 
expetlenca laid down by the Unlvenllty Grant! CommiSSion and If any by the universIty 
from time to time. The posts of Principal In Under Graduate ColI&9liS shall be in the Pay 
Band of Rs.37400-67000 with AGP Of Rs.l0000, plUS a Special Allowa~ce of Rs. 2000 per 
month. All PrinCipals In sQMce shall be approprlatelv fixed In the Pay Band With the AGP 

• of Rs. 10000. 

(II) Principal of Post Graduate Colleges 

Appointments to the posts of Principal In Post Graduate Cl')lleges shall be bClsed on the 
conditions of eligibility In respect of educational qualifications and teaching/research 
experience IBid QOWIl by the University Grants Commission find If any by the university 

- .. ' 
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from time to tIme. POsts of PfIW' .. ·lnPost Graduate colle~es shall also be In the pay 
Band of Rs.37400-61000 with A .. or Rr..10.OOO, plu$ a Special Allowance of Rs. 3000 
per month. All Prlnclpals In s&l"VIc..~hllll be approprlatelv fixed In tile Pay Band with the 

IAGP of Rs. 10000. I 

5. pay St:al......dca"...r Ad\;ancBm8nt Scheme tor \-lbratlan. ete= 

(a) Asatstill'ltlibr.rian/ coneg. llbr.rlln: 

(I) Aislsumt lIbr'~rll!ml COlleQe L.lbrarll!ln In the pre-revl$ed scale of pay of Rs. 8000­
13500 shall be placed In the Pav Sancl of Rs.15600-3g100 wltll AGP of Rs. 6000. 

(II) All existIng conditions of eligibility and academic qualifications laid down by the
 
UGC shall continua to be applicable for direct !'ecruttment of Assistant L1brarlanl College
 
Librarian.
 

(b) Alr*istant Libratian {St. Stal.)1 C:oUeg. Libtatlllll\ (Sr.Stttii) 

(I) The posts or Assistant Ubrarlan (Sr. Scale)1 College Librarian (Sr.Scale) In the
 
pre-revised scale of PlPI of Rs. 10000-15200· shall be placed In the Pay Band of Rs.
 
15600-39100 with AGP of Rs.7000.
 

(II) Assistant L1brarlanl C<:IlIeg-a Ubrarlan possesslr\g Ph.D. In Library Science at the
 
entry level. aftQI- completln$l5.4uvlc-e of 4 years In ~(it AGP otRs.6000, and If otherwIse
 
eligible as per guidellnes laid downbv·the UGC illall be eligible for the higher AGP of
 
Rs. 1000 with In thl! Pay Band of RII. 15600·39100.
 

(Ill) Asslstemt L1brarlanl College Ubrarlan ntlt P05sesSllng Ph.D. but onlV M.phll In
 
ubrary ~c1.nCEt at thll entry I.vet after completlng service of 5 years In the AGP of Rs.
 
6000, It otherwise eligible as P~f guldellnM laid down by the UGC/ Shllll become eligible
 
tor the higher AGP of Rs. 1000. .
 

(Iv) After completing service of 6 years In the AGP of RD, 6000 Asalstant librarian!
 
College LIbrarian without the relevant Ph.D. and M.Phll sh811. If otherwise eligible as per
 
guidelines laId down by the UGC and If any by the university. move to the higher AGP of
 
Ri>.7000.
 

(v) The pay of tha existIng AssIstant Llbriltlall (Sr. Scala)1 College Librarian
 
(Sr.Scale) In the pre~revised $(;l!le of pew of R5. 10000-152.00 shall be fixed In the Pay
 
Band of Rs. 15600-MIOO with AGP of R,s. 7000. at an approprIate stage based On their
 
present pay,
 

(e) Deputy Llbrarlah' Aa.fatiil\t Ubretliln (hI6d:'on Grad.)/CoUeg8
 
Librarian (Selection Grild.)
 

(I) Deputy Ubrarlans who are dlrecttyrecrulted at present sh"U be placed In the Pay
 
Band of Rs. 15t;oO~39100 with AGPof Rli.80001nltlally at the time of recruitment.
 

(II) On completion of service of 5 years, Asilstant Ubrarlan ($r.Scale)! College
 
Ubrarlan (SenIor Scale). shaU be eligible fM the post of Deputy llbrarlanj equlvalent
 

• posts In Pay Band of Rs. 15600-39100, with Ac::ade-rnlc Grade Pay of Rs.8,OOO, sublect to
 
theIr rtJlflillog other conditIons of eligibility (such aB·P~I.D. degree or equivalent pUblished
 
work etc. fOr O-eputy LIbrarian) as laid down by the UGC. They shall be designated as
 
Deputy L1brarlanj Asslsbmt L1brarlem (Selection Gl1\d~)1 College LIbrarian (Selection
 
Grade), as the CliJ5Q may be•
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(m) The existing processor i.¢~on by a S.I,ction Committee shall continue In
 
respect of pt'Qrt'lotion to the I!tOlit••liuty Ubrar'hln and tholr equivalent positions.
 

(Iv) After completing 3 years In tn« Pay Band of 1\$. 15600-39100 with 1m AGP of Rs.
 
8000, Doputy UbrarlMsl equlvasent positions shall move to the Pay Band of Rs. 37400­

67000 and AGP of Rs.9000. Sup$',:t 10 fulfilling other conditions of eligibility laid dawn
 
by the UGC and If any by tlleUhlve1ilty.
 

(v) Asststant Ubrarlans ( Senior Scale) In ul\lVersltiew Collage Librarians (Senlor 
. scale) In the AGP or Rs.7QOO not :POS$8SSlng Ph.D. I" Ubrarv Science or equivalent 

published work but who fulfill other crIterlapt8sc:r1bed by the UGC and if any by lhe 
llnlVenslty, shalt E$lso be eligible for bll"gpiaCid In the AGP of Rs. 8000• 

(Vi) Incumbents to the posts of DepUty L1brarlanl Asslstelnt LIbrarian (Selection 
Grade)/College LIbrarian (Selection Gr1lde) who have complet~d three yttars In the pre­
revised pay scate of Rs. 1200!P.'18300 on 1.1.2006 shat! be fixed at an approprIate stage 
In the Pay Band ot Rs. 37400-67000 with an AGP of Rs. 9000. Thev shall contlnUEl to be 
deslgotlted. os Deputy librarian/ Assistant Ubrftrlan (Selection Grade)jCollege Librarian 
(Selection Grade) 

(\III) Incumbents to the posts of Deputy .Ubral1an/ Assistant librarian (Selection 
Grade)jCollege LibrarIan (S"lectloll Grad&) who have not compieted the requirement of 
three years ii' the pre-reviSed pay $CB1e of Rs. 12000-19300. for beif\9 eligible to be 
placed In the higher Pay Band of Rs. 37400-67000. shall be placed llt an appropriate 
$taga with Atad12mlC Grade pay of Rs.8000 till they c.'omplete three ye&rs of service as 
Deputy Ubrarl&n/ Assl$tal'lt Librarian (Se4ectlon Grade)1 CollCige librarian {SelectIon 
Grade). 

(Viii) Pay In regard to the- d1r«t1)1teCTUlted Deputy LIbrarians shall be- Initially fixed In 
Pay Band Rs; 15600-39100 with AGP or fls; 8000. They shall move to the Pay Band of 
Rs. 37400-61000 with AGP of Rll. 9000 after cOn'rpletll'lg three years of service in the 
~~~OO~ . 

(IX) The exIsting conditions of ellglbillty and academic qualifications prescrIbed by the 
UGC shall eontlnue to be sppltasble for dlfGet recruitment to the post of Oeputy 
librarian. 

(i) The post of LIbrarian shall be In the Pay Band of Rs. 37400-61000 with the 
Academic Grads Pay of Rs. 10000. 

(II) The eKlstlng <:l!)ndltlons ·of ellg1blilt'l andil!lQuiemlc qualiflcatrons prescribed by the 
UGC shall continue to be applicable for appotntment to the post of LIbrarIan (University). 

(III) Deputy Librarian <:ompletfng ~erxlce Of tlnee yeDIS in the AGP Of Rs. 9000 and 
otherwise eligible as per conditions prescribed by the uac and If any by the university, 
sllaR also be eligible to be considered for appGlntment to the post of Ubrartan through 
open recruitment.; 

. (hi) Incumbent librarian (OnNeI1IW) shall be pl8Ced at the appropriate stage 8S per 
• the 'fiXAtion forll'lula' of the 6ftl CPC In the P.y Band or Rs. 3740-67000 wIth AGP of Rs. 

10000. 
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6. PlIY 'clIln and Qtf.y•.ncement '';;h.me for Phystcill Edua:atlon 

Per.sonnel: 

(8) AsBlltant Dlrectoro' fi~rltlU(latlon(A.BhitaRt DPE}I Caneoe 
Dlreet:ot of p'W.t~l edooatlGfi (...... DPI) 

(I) The ASislstentClreeb)t or PtM'ittJ EduCAtion) C()II~e OPE 10 the pre-revised paY's 
scale of R.s. 8000-1.3500 shaU'bep_fJ tn tha Pay Band of R~.15600-39100 with AGP of 
Rfil.6000.· . 

(11) Pay of Incumbent ASSistant Dlra¢tbrs of Physical Education! College ope shall be
 
fixed at an approprlhtQ stage in the pay 88f"1d of 1\5. 15600~3g100 with an AGP of Rs.
 
6000, In accordanOf \\11th the 'flxlltlonformula'.of the 6,n CPC.
 

(iii). AU ex'stlng conditions ~t ellil'lbUlty and academic quallflcatlons laid down by the 
UGC shall continue to bra applicable for dtrect recruitment of Assistant Director of 
Physical Education/Colllllge DPE. 

(b) Al8$lstant D'roetor Of Phy.tcat I!dU~.t'OI1 ($enlor- Seale)l Coltage OPE
 
( Settlor SCale)
 

(I) Assistant Directors of PhysIcal Education (Senior Scale)! College OPE (Senior 
scale) In th~ pre-revl'$d pay Stile or Fls. 10000-15100 shall be pll!lced In the Pay Blind 
of Rs. 1S60Q-39100 with AGP of Rs. 7000. 

(Ii) ASSItDttllht Directors or Physical Education (Senior SeaIEJ)1 College OPE (Sehlor 
Scale) possl!lsslng Ph.D. InPhys.lcal Education at the t1ntry level of Assistant OPE! College 
OPE In the AGP of R.s. 6000 ShIll, after comp1etlng servl" or tour years In the AGP of 
Rs.6000, and if otherwtst etlglblt.asper guIdelines prescribed bV tile UGC and It any by 
the university; move to higher .AGP of Rs. 7000 In thePav8,and of RI. 15600-39100. 

(ltI) Assistant Directors of PhysIcal Educallc:m (Senior Scale)! Collage OPE (Senior 
Scale) possessing M.Phll In Phyaltll ~duCl\tlon at the entry level or Assistant DPE; 
College bPS In the AG'Pof ~tl. eOl)/) ,haU,. lifter c:ompi.aUng service of f1va years In the 
AGP of Rs. 6000/ bQ eligible far the higher AGP of R~. 1000. 

(Iv) Assistant Dll"llctors of Physical· Educationl College OPEs without the relevant Ph.D. 
and M.Phll shall, I!Irter completing serviee or six years as A$slstant Director of Phvslcal 
Education/College OPE hi the AGPof Rs. 6000, and If otherwise ellgib!e&5 per guidelines 
prescribed by the UGC and If any by the unlversltv, be eligible for being placed In the 
AGP of Rs. 7000. 

(v) Pay of Ineumb4m~ Assistant Directors 0' Physical Education (Senior Scala)! Collage 
DPE (Senior Stale) shall be meed tn Pay Band of Rs. 15600·39100 at an appropriate 
stage In the AGP of Rs. 7000, as per the 'flX'Btlon forn;ult\' or the 6'" CPC. 

.ee) Deputy Olrector of PhY.'0f41 educatlon/. As.,.tent D'rector of Physical 
Educ:;atlon (5eledlon Gra",,)/ con-oe Ofr.Qtot (Jof. Physlciil El!dlk1ltron (Selection 
Grade) . 

... (I) After completing servlCl!l of flve years In the Pay BlInd of R!. 156QO·39100 with 
the AGP of Rs. 7000 and subjact to satisfying other ellglbllltv conditions laid down by the 
UGC and If any by t~ unlversltYJ Assistant Director 01 Physical Educat'1on (Senior Scale)1 
College OPE (Senior Scale) shall move to AGP of ft.s. 8000 In the pay Band of Rs. 15600­
39100. "hey shall be designated as Deputy Director of Physical Educatlon/ Assistant OPE 
(Selection Gradf!l)J College OPE (Selection Grade), Ell the CUI may be. 

7 



(II) Arter completing SeA/l.::'''' ~ars In the p~v Band of Rs. 15600-39100 and 
thll AGP of Poi. 8000 lind sUbJltt:t(t.,'etlglblllty laId down by the UGC ltnd If any by the 
unlvenmy, Deputy OPe! MSlstaritO'I1E (Selection Gtada)/ COllege Ope (Selection Grade) 
shall move to the Pay &ltnd 'Of ftt. :1'.7460-61000 with th& AGP of Rs. 9000. They shall 
continue to be desIgnated as O.pu\y OPEl Assistant DPE (Selection GriJde)J College OPE 
(Selection Grado) 

{iii} AU Incumbents to the t:Iftt', QfOeputy OPEl AHist'aI'It DPt; (Selection Grade)1 
Cottage OPE{S~'tctIOl'\Gr&de) who hIve completed servlcQ of at least three yeZlfs In ~he 
un-reVIsed Pay Settle Of RS.12000"18300 15 (In 1.1.2006 shall b~ eligIble lobe flxed In 
tnEl pay B8ndof Rs, 37400-67DOO wll1lAGP otRs.9000. ' 

(IV) All Incunibent:'J to th& pOSt of Deputy OPEl AssIstant DPE (Selection Grade)1 
Cnllige OPE (Se!l!ctlO'n Grad.) wholSeslIlNlcoS In the UIN~"ised PflY Scale ot Rs. 12000­
i8300 fall sllort of three Vet')l'$ Which would have Mf'de them eligible to move to the 
higher Pay Bandt shall beptaced at al\ awro~r1ate $tage ~t the AGP or Rs,. 8000 In the 
Pity Band of Rs. lS~O()-3910(l till tlley complete the I'equlred service of three years as 
Deputy OPEl ADPE{S818ctlon Grade)1 College OPE (Salecllon Grade, III the un-revised 
Pay Scale. 

(v) Pay of the directly recruited Deputy OPE shall be inRlaUy fl)(ed with the AGP of 
Rs. 8000 In the Pey e~nd of ",. 15600-)9100, and ft~r l'Ompletlng 3 years or service 
directly recruited Deputy DP~ .and equIvalents whall move to Pay Band Rs. 37400-67000 
With AGP of RI». 9000. 

(d) nlreator ()f PbV.~1 Education lunlvtnlltyl; 

'(I) Post of Olr.eror PbyslcelEdIlCl!ltton tn UOlvell!lltle&stlall be In the Pay Band Of Rs. 
37400·61<100 wIth AGPotru. 10000. , 

(II) Post of Director Physlc:laIEdueat\on (University) shall continue to be filled through 
direct i'ecnlltrnent and the e)(isling conflltlans of ellglbillty \.e. the minImum qualification, 
number or ye~r~ ot relevant experlenl:l:& and other conditions prescrlbed by thea UGC shall 
continue to be the eligibility forre«:roltment. 

(III) Pay of the InaunbentssMl1 be fixed, at the approprillte $tage In the Pay Band of 
Rs. 37400-67000 2iS per \nx~k)f\ ttmhula' oftha Government of Indli!l for 6"' CPC. 

1. Inc.antlV•• for Ph.O./t4_Phti .ndather higher quaUflcatloru 

(I) Fb!.J' O!U1-cornpound ed adll!nca increllien~ nhall be admissible at the entry level 
at recruitment as A$slstBnt Professor to persons possessing the degree of Ph.D. awarded 
In the relevant dlsdpllne by It university following th. process of registration, course­
work and external evaluation U pl'8scrtbed by the UGC. 

(II) M.Phll degree holders at the time of recruitment ta the post of Assl,tMt ProfessoJ' 
shall be entitled to two non-compounded ,dvance Increments. 

(Ill) Thos(! possessIng Post Graduate dsgree In a profe,liSional cou rse such as 
lLM/M.Tech etc., «:cognlsed by the relevant $f&t\Jtory eody/Coundl, shall also be 

,entItled to 2 non~compoul1ded advant;fI Increments at the entry level. 

(IV} Teach&rs who complete their Ph.D. degte8 whll& In service shall be entitled to 
three non-t;Ornpounded lncrements If SUch Ph.D., Is In the relevent dlsdpllne and has 
bean aWillrded by a unlvEtl"Slty complying with the proces$ pr~scrlbetl by the UGC for 
l:!nrolment, c:our!le~wOrk Md evaluatfon ~tc, 

.~.. 
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(v) Howev1i:r, teeche,. In serVI~flO \'lave been awardEld Ph.D. at tha time of c:omlno 
Into (otee of thl$ S~h.me or h'U1!,Cl ~••n enrolled for Ph.D. have i4lready undergone 
course~work, If any, att well 85 fM,tl!fliition. and ooly notification In regard to the award of 
Ph.D. Is awaited, shall also bliltmtlded to the aw~rd of three non-compounded 
increments even If the unh/erstty awarding luch Ph.D. has not yat been notified by the 
UGC a5 havln9 compiled with the proc~sl prescrIbed by the Commlsfilon. 

(VI) In respect of every other case, I teacher who IS already enrolled tor Ph.D. shall 
evall thlit b.neflt of three non-compounded Increments ohly If the university awarding the 
Ph.D. has been notified by the UGC to have compiled wrth the process prescribed by the 
Commission for the award of Ph.Dj in respect of either course-work or evaluatJon or 
both, as the CII!ile may be; 

(vII) Teachers In 58lVIce who h8\1enot yet enrolled for Ph.D. shaH thererore derive the 
benefit of three non-compounded Ineremenl;son ilwerd Of Ph.D, white In service only If 
such enrolment Is with a unlversltv which complies with the entire process, Including that 
of enrolMent as prescribed by t"'e UGC. 

(Viii) TeachQr9 who DcqulreM,PhlI. de9rE1e or a post graduate degree In a profes.slonfll 
coul'8e recognhH~d by th& relevant Statlltory Body/Council, While in service. shall be 
entltl~d to one edvaocQ increment, Ir post grCKllJ8te qUI!lUflc8Uon In B parllcull:lr 5ubject 
Is not a mandatory requirement at the efllrv leval of recruitment, acquisitIon of such a 
qualification for 10 sel'Vl~ candldat6$ shall alsG entitle them to one advance Increment. 

(he) Five non-compounded advance Increments shall be admissible to Asslstat'lt 
UbrarianJ CoJleg't Librarian who are recrlllted at entry level with Ph.D. degree in the 
discipline of library sclenC6 from a unll1erslty complying with the process prescribed by 
the UGC In respect or enrolment, CDUr$~·work and evaluatloll process for the award of 
Ph.D, In library science. 

(x) Assistant Ubrarlftl11 College LIbrarian end other Ubrary personnel aCilulrlng the 
degree or Ph.D, at any tIMe While in a.rvlce,ln the dlsclpliM or library sCience from a 
unl"ersl~y complying with th8 process pnl&t::r1hed bV the UGC In respect of enrolment, 
cour£ll!!-worl< end evaluation shell be entitled to t.hree non-compounded advance 
Increments. 

(xl) However,perllonu In posta of Assistant Librarian/College Librarian or higl'ler 
positions who have be"n awarded Ph.C.ln library science 8t the tIme of coming Into 
force of this Scheme or haVing been enrolled tor Ph.D. 10 library science have already 
undergone course-work; If $I"IYI 118 well as .vi)luatloo, Bnd only notification In regard to 
ttle award of ph.D. Is awaited, shall also be entitled toO the award of three non­
compounded Incraments even if the unIVersity awardIng such Ph,D. has not yet been 
notified by the UGC as haVing compll~d with the process prescribed by the Commission. 

(l<Il) In respect of every other case of persol\$ in the posts of AS5'st~nt Ubrarlafl! 
College L1brarli\n or higher positions Who are already enrolled for Ph.D. shall avail the· 
benefit of three non~compollt\ded Increments only If the unlversll;y awarding the Ph,D. 
has been notified by the UGC to have c;omplled with the process preserlbed by the 
Commission for the award or Ph.D, 'n r'e$pect of either course-work or evaluation or 
both, as the case may bEl. 

'(XIII) ASl'ilstant Librarlan/ College Ubrarlao and others In higher Library POSitions In 
~ervlce who have not yet ehr<>lled tor Ph,D, shall therefore derive the benefit of three 
non-compounded Incremeots on (tward ot Ph.D, while in service only If such enrolment is 
With a university which compiles wltl\ the entire process, including that of enrolment as 
prescribed by theUGC. . 

.'.;~ 
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(xiv) Two non-compounded. .... 'inctem~nts shall be admissible for AsslstZlOt 
Librarian/ College. LIbrarian wi' ~lIdegree InLlbrl'lry SCience at th8alltry le.vel. 
Assistant Librarian/ College Ut)fI,fMan and those hi hlgh&f positions acquiring M. Phil 
degree In Llbnlry ScIence at any tiMe during the cQUrse of their service, shall be entitled 
to one advance Increment. 

(xv) five non-q::lmpounded advaOttt Increments shall be admissible to Assistant 
Director 0' Physl<;.al educatlonj ColleOf! Olrector of Physical Education who are recruited 
at entry level wlt.h Ph.D. d~Qree In the discipline or Physical Education from a university 
(omplylng with the process prescribed by the uGC In respect of enl'Olment, course-work 
and evaluatlOl1 process for the awl'lrO of Ph.D. In Physical Education. 

(leI/I) Persons In posts of AsststantDlrector of P,",Y5lcal Education/ College PPE or higher 
positions acquiring th/i! degr"e of Ph.D In the discipline of Physical Education, at any time 
while In servIce f.'Om a unlversltycornplylng with the prOCf9S$ presorlbed bY the UGC In 
respect of enr()lmentj ccjur5e~work ~nd evaluation shall be entitled to three noo­
compounded advance Increments. 

(x:vll) However, peroons In posts ot A!1s(stant Director or PhysltlJl Educatlonl College 
OPE or higher poeltlpn6wno have been ewerdtd Ph.D. In Phys;lcal Education at the time 
of coming Into .terce of this Scheme or ha~lng been enrolled for Ph.D. In PhysIcal 
Education have ~\felldy undergone cour$&~work, If any, as well as eVi.'lluatlon, and only 
notificatIon In regard to the award of Ph.D. Is awaIted, shall also be entItled to the award 
of three non-compounded lncrements even If the university awardIng such Ph. D. has not 
yet be4!n notified bY the UGC as having compll~d with the process prescribed by the 
Commission, 

(xvIII) In respect of every other rllse of persons In th'l posts of Assistant Director of 
Physical Educatlonl College OPE or higher positIOns who lire already enrolled for Ph.D. in 
Physical Education shall avail the benefit of three ncn-compounded Increments onlv If 
the universIty awarding the Ph.D. has been notified by thE! UGC to have complied Wit" 
the process prescribed by the COmmlS$lon for the aw~rd of Ph.D, in respect of either 
course-work or evalLJatlon or both, as the case may be. 

(xix) Assistant Director of Physical E'!1ucatlon/ College OPE and others In higher 
Physical Education positions In slrvlce whohs\le not yet enrolled for Ph.D. shall 
therefore derive thebenetlt of threenon~compounded Increments on aWflrd of Ph,D, 
while In service only If SUCh QIlrolment Is with l.I university which compiles with the entire 
process, Including that or enrolment as presc.rlbed by the UGC. 

()()() Two non-compounded advance increments shall be admissible for Assistant 
Director of Physical Educatlonl College OPE wIth M.PhlJ degree In Physical Education at 
the entry level. Assistant Director of Physical Education/ College OPE and those tn higher 
positions acquIring M.PhU degree in Physical Education at any tIme durIng the course of 
their service, shall be entltll!!dto one advlnce Inc...ment. 

(xxi) Not wltnstandlllg ~nythlng In the foregQlng dauses. those who have already 
availed the benefits of edvance increments for possessIng Ph,DJ M.Phll. at the entry 
level under the oarller 9chumtt shall not be entitled to the benefit of advance increments 
under this ScheMe. 

{xXII} For posts at the entry I~vel where no such advance increments were admIssible 
For possessing Ph.D! M.Phil. uhder the earlier s;:heme/ the benefit of five advance 
Increments for possessIng Ph.D./ M.PhlI. shall be available to only those appOintments 
which have been made €In or after the coming Into torr::e of this Scheme. 

10 . 



1 
I 

.j 
,I 

- 121 •
 

(>..'XIII) Teachers, Library and Ph"!jll~l' e~ucatlon ca('lres who, have already availed the 
benefits or 1f'l(;r'eitlentB as per,e~III~n., polley for acquirIng Ph.D./M.Phll while In service, 
would not be e~tlad to benefftiJ ujiid~l'thlS SCheme. 

8. Other t.rm8 lind condltIQ".~ 

{a) 111c;rementll: 

(I) Each annual Increment shall be equivalent to 3% or the sum total of pay In the 
r'elevant Pay Band and the AGP 8S applicable (Dr the stage In the Pay Band. 

(II) Each sdve-nce Increment shall also be at the rate ot ::1% of the sum total of pay 10 
thereleVllnt Pay Batld a'li(:f the AGPas IIlppliceble end shftll be non-compoundable. 

(Ilf) The I')umber ot tlddltlonilll inefl'~mlli\nt(l5) on placement lit each higher stage or AGP 
shall be as per the e)(l~tlng schemeot increment'on promotion from lower Pay Scale to 
higher Pay Scale; however,ln view of the considerable ral~e In effective pay between the 
two pay Bands, there sh811 be no additional Increment on movement from the Pay Band 
of Rat 15000-39100 to the Pay Band of RS.3740Q..61000. 

(1\1). All Issues relating to grant ()f. jitdvance increments to teachers engaged' In 
englneerlngl technlc;ell courSeS In· the universIty sy6tem shall be subject to 
recommendations of the Committee separately constituted bV the Central Government 
for pay review of teachers In technlcftl aduClttlon. 

(b) "ay 'fl:w:atlon farmu'.': 

6thThe pay 'fixation forll1ula' recommended by Cemtrbl Pay Commission as 
accepted by the Centra1 Government shall be adopted for teachers and equivalent 
positiQf15 In the,lIbrary andPhyslCliI Education Cadres. 

(e) AUowanc;ee= 

(I) Allowancllls such as Leave Travel ConcessIon, $pElclal Com~nsatorY Allowances, 
Children's EduCBtlon Allowance, Transport Allowance, House Rent Allowance, Deputation 
Allowance, Travelling Allowanc8 t Dearness Allowance, area based Spec/al Compensatory 
Allowance etc. as appncable to teachers and Library and Physical Education Cadres, shall 
be at par with those accepted by the Central Govemment for Central Government 
employees on the recommendations of6~ Central Pay Commission and shall be 
applicable from 1.09.2008. 

(II) For teachers 8nd equlVlHent positions In library and PhySical Education cadres in 
UGC maintaIned unlversltl&5/colleges and Institutions deemed to be universities, the 
rates of allowances as appllcl!lble to Central Government Group 'A' employees shall be 
adopt&d. 

(III) Teachars and equivalent positions In Ubrary and Physical Education cadres, In 
UGC maintained universities/colleges and In$t1tutlons deemed to be universities; with 
Visual, orthopedic hearing Or' other disabilities under the provlslons of 'Persons wIth 
Disabilities (Protection of Rights, equal Opportunities and Full Participation) Act, 1995' 
shall be entitled to twice the normal rate of transport allowance as accepted by the 
Central Government on the recommendations· of 6\t' epe for Central Government 
Emplovees with dlsabUltlas. 
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(d) Study Laa\fQ: 

(1) University Grent~ COI1',ml~lOl1Bh$1I revise Ill; guidelines In respect of grllnting 
study leave with ~y for acqulrtngM, Phil .tc. lind Ph.D. I., the relevant discipline while 
In servlc:e by relaxIng the flumber of years to be put In after entry while keeping In mind 
the Il",allobillty of vacant poSitions for teacher! and other cadres 111 colleges and 
universities, so that a teacher and other cadres entering service without Ph.D. or M.PhH. 
or higher qualification could be encouraged to acquire these qualifications In the relevant 
disCiplines lit the earilest rath'Slt thOn at ft latilr stage of tna career. 

(e) Ree.&rch prcmotJon Grant; 

(I) Urllverslty' Grants COmmlsalon shell prescribe a scheme with appropriate 
guidelines ftlr providing by way of afJproprlale 's'tort UP. grants' to ool5chers and other 
cadres taking up research In all disciplines Including. balillc science research as 

,n·.~ . recommended by 'Prof. M.M. Sharma Commltttse on Strengthening of BBlil' Science 
Research' and suitably adopted tor rese~rch In social sciences/humanities and other 
dlsdpllnes by theUGC. 

(f) Age of SUJlflranfluatlon; 

(I) In (Jrder to ","tthe sltuetlon arising out of shortagE! of teachers in lInlverslUes 
and other teaching Institutions and thtcol'Isequent vaCllnt positions therein, the age of 
superannuation for teachers In CentntlEducatlonal Institutions has already been 
enhanced to sixty five yeems, vide the Department of Highar Education letter No,F.No.l­
19!2D06.U.n dated 23.3.2001, tor thol.lnvolved In c1alls room teaching In order to 
attract eligible ~arsol\s to the techlng career and to rataln te8cners In service for a 
longer period. Consequent Oli upward revision of the age of superannuation of teachers, 
the Central Goverrtment has ,already authorized the Central UniversIties, Vide 
Department ot Higher Education D.O. letter No.F.1~24/2f}06·Desk(LJ)dated 30.3.2007 to 
enhance the age or superannuation or Vice· Cencellors of Central Unlverslttes from 65 
yaars to 10 yelltr8, subJ~ct to amendments In Utt respective statotes, with the apprOval 
of the competent authority ( VISItor In the Gllse of Central Universities). 

(II) Subject to aVlllablllty of vacant positions and fitness, teachers shall also be re­
employed on contract app~ntl"l"lel'\t beyond th88ga of sl'ltty five years up to the age of 
$e\l~nty years. Re-Imployment. beYMd the age of sup.rannuatlon shall, nowever, be 
done selectively, tor a limited period Of 3 yeal'S In the flrst Instance and then for another 
further period or 2 veers purely on the basis of merit, experlenee, area of specialization 
l'nd poer group review ..nd only tl~ln&t .valloble va<;flnt positions without ~ffec:tJng 

selection or promotion prospet:t$ 01 ellglbl~ te8cher~. 

(II) Whereas the enhencement of the age of superannuation for teacners engllgod In 
t::tt'.i!ilS room teethIng 15 Intwlnded to attraet: ell(jlble persons to a career m teaching and to 
meE/t the shortage af teachers by retalniM lelltherl: In service for 8 longer period, and 
whoreas therQ Is no shortl!lO& in the categorles of Ubradans and DirectorS ot PhYSical 
fdljtatlon, the iI1CrEll!UI~ In the itoe 0( superannuation from the present Sh<ty two years 
shell not be available to the categorlti Df Ubr.rlMs and Directors Of Physical Education. 

(g) Pert*lon~ 

.. 
(I) for teachers and other cadr-es In UGC maintaIned Institutions In receipt of 
pension, the Central Government rules for penSion and gratuity as applicable to Central 
Govemm.nt employees shall be applicable. Recommendations of Sixth Central Pay 
Commlsshm In l"Upect or pension for Celltral Government employees, including ellglbllily 
for full pension I.e. 50% of averag. payor laat pay droWn whichever Is higher after 20 
years of qualltylng service, shill b. adopted for only tho~e taDthsrs and other cadres 
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who are already on pension 11'1. '¢TlJntral Unlversltlea/ colleges and other Institutions 
deemed to be universities comlh'g under the purview or the UGC . 

(II) In view of the new peAliittJl"I,st:heme el'feetlVe from 1.1,2004, no new cases of 
conversion to penslol'l $¢hemf!' stl·.U'b~ allowed. 

(h) Family Pen_Ion: 

(I) Family Pension facUlties as approv-ed by the Central Government In respect of 
Central Government employees on the recommendations of Sbeth CPC shall be available 
to . taachp..!"s and other cadrEs in Central Universities and other UGC maintained 
InstitutIons who lUe eligible ror such Pension at present. 

(I) Addlttonal Quantum 01 P.·BSJon to eentot' pen.loners: 

(I) The facility of 21ddltkmbl qUlsntum of pension aocep'ted by the Central Government 
an the rec:ommendijtlon of 6th CPC for senior pensioners of the C~ntral Government shall 
be 6)Ctendad to persons Who are or were in teaching and other cadres on attaining the 
age or eighty years If they ore already .\1'\ .peo61on scheme In Central Universities and 
other UGC malnmlned Institutions. . 

m Gratultv aRdEne.,hm_nla' teave: f~cllitias of gratuity and encClshmMt of 
leave accepted by the Cilfltral GnV81'h'menton llll!l.rtleomtn&ndQtlon of cit! CPC for Central 
Government erT'lploY~6$ shall be e)(ten~e(.lto te&£hers and other cadres In Central 
lJnlversltleii and other UGC maintaIned loStltutlons. 

(k) E)Hir.tla Compens"tlo"': Families of teachers and other cadres who die in 
pQlformBnce of their bona fide dutIes shall be compensi!Jted in the same manner as 
similarly placed families of Central Government Employees. 

(I) Provlde...t Fund: 

(I) In view Of the present policy U.. rsgl'lrd to Contributory Provident Fund, the status 
quo shall contlntie. 

(m) Con.ultancy Assignments: 

CO Unlversltv Grants Comml$sIOI~ shall work out a surtable model, fOi" Which the 
modQls or revenue sharing between Instftllt!c:ms and coosultanH@achers prevaHltlg (n ,the 
Indian Institutes: or Technology,. Indian Institutes of Management and other Institutions 
may be taken Into con9tderatlon. 

(n)Anomlllea of. the la,t PRoC: 

(I) Anomalies a/'ld unimplemented recommendations of the last pay Review 
Committee, It· any, shall be examlnedbv thq University Grants Commission in 
consultation with the Mlnl~try of Human ~esource Development. 

(0) Other tfl'eo.nm4ltnd·atJonlil of PRt: tlnd UGC= 

(I) Recommendations made by the Pay Rel/iew Committee and the UGC In regard to 
~	 the various selection proc;ellses, servtce and wnrkln9 conditions, training! refresher 

courses etc. shall be considered appropriately by UniversIty Grants Commission with the 
approval of the Central Government, Wherever requlrecl j Of under the CommIssion's 
Regulatlops In accordance with the provIsIons or the University Grants Commission Act. 
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(p) Appllc;ablllty ofthe_.lal 

,(I), This Scheme ShlSlI be apjilUttable to teachers and other equivalent cadres of 
LIbrary and Physical educatIon In aU the centr2S1 Universities and Colleges there-under 
and the Institutions oeem$dto be Universities whose maintenance e.)(pendllure Is met 
by the UGC. The lmpliinentatJon or the revised scales shall be subject to the acceptance 
ot all the conditions mentioned II'\~hl!O letter iS5 well !I.e Regulations to be framed by the 
UGC In this behalf. Unlversttleslrft;!i!menung this Stheme shall be advised by the UGC 
to amend their rEtlevantstatutes ft\d ordinances In \lne with the UGC RegulatIons within 
three months from the date of lssu& of this letter. 

(11) ThiS Scheme does not extend to the cadres of Registrar, Finance Officer and 
Controller or t-xamlnstJons for whIch iii separate S(:heme Is being Issued separately. 

(111) This Scheme does not extend to the Accomplmlsts, Coaches, Tutors and 
Demonstrators. Pay and Grode Pay of the5l!lld categories of employees shall be fh<ed In 
the appropriate Pay 9800$ relatIve to their exIsting Pay in each llnlverslty/ InstlWtlon 
corresponding to such "xatlon In respect of Central G()Vernment employees 85 approved 
by the Central Government on the baSis of the recommendations of 6th Central Pay 
Commission. 

(Iv) ThiS scheme doeS' not ext~l1dto the posts of profes5lonah~ like System Analysts, 
SenIor Analysts, Rese8rchOfficers etc. who shall be ti'eflted at par with similarly qualified 
persohf)E11 In researchl sdentlflc organizations of the Central Government. 

(v) ThIs Scheme may be extended to universities, Colleges and other higher 
educational Instftutlons coming under the tlur'vlew of State legislatures, provided State 
Governments wish to "dopt: find implement .the Scheme subject to the fOllowing terms 
and COnditions: 

(a) Financial aSSistance from the Cantral Government: to Statf;! GlJv<ilrnments opting to 
revise pay scales of teach$rs and other equivalent cadre covered under the Scheme shall 
be limited to the extent of 80% (Qlghty percent) of the additional expenditure Involved In 
the Impleml1!l'\tl!il:lon of the reviSion; 

(b) The State Government opting for revision of pay shall meet the remaining 20% 
(twenty percent) of the addltlol1al ex.pendlture from Its own sources. 

(e) Flnallclal Isslst~nce referred to Insub..dause (a) above shall be provided fOr the 
period from 1.01.2006 to 31,03.2010. 

(d) The entire liability on account of revl$lon of pay scales etc. of university and 
college teachers shall be taken over by the State Government opting for revision of pay 
scales with effect from 1.04.2010. 

(e) FinanCial assistance trom the Central Government shall be r'estrlcted to revision of 
pay scales In respect of only th0ge posts which weft In El)(lstence and had been filled up 
as on 1.01.2006. ' 

(0 State Governments, taking Into consideration o[her local condltlonst may also 
"declcte In their discrel1oli, to Illtroduce scall!s of pay higher than those mentioned in this 

Scheme. and may give effect to the revised band$/ seales of pay from I!I date on or ~fter 

1.01.2006; howeverj In such cases, the details of modifications proposed shall be 
fumll5hed to the· Central Govemment and Central as.slstance shall bE! r'estrlcted to the Pay 
Bands as approved by tile Central Government and not to any higtler scale of pay fixed 
by the State Government(s). 
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(9) Payment otCentral aS$15\:8;,,~,~rIrilplementlnQ this Scham~ Ii also subject to the 
condItion that the entire Scheme of revision of pay scales, together with all the 
cQndltiorllS to be laid down by ttwHl$C by way of Regulations and other guldellnes shall 
be Implemented by Stetl! ,Government. and UrllV~raltli!iB and College~ <:omlng under their 
jurISdlt;t1or. as a compoSite schemelltlthout anymodlncatlon except In regard to the date 
of Implementation Bnd sCDln or pay mel'lttori.d herein above. 

9, Date of Impl~m."t.tlon'<If reviled plly and eHoWilnce Bnd pavm'eht of 
arrears: 

(I) The revised Pay l!Ind revised rateli or Dearness Allowance under this Scheme shall 
be effactlv8 from 1.01.2006. The revised rates of all other applicable allowances sUCh as 
HOUSB Rent Allowftn<:e. Transport Allowahce. Children EducatIon Allowance etc, and the 
non-compounded advance IncremElots shall take tWeet frol'n 1.09.2006. 

(II) Payment of errears up to '10% of the total arrears shall be made during the 
current finaoclol <Y~llr I.e. 2008~09, after deduction of admissible Income tax. 

(III) An undertaking shall bfl) taken from every benllflciarv under this Scheme to the 
effect that ar'll' e>«cess payment mode on account Dr IMcorrect fl)(atlon of pay In the 
revIled Pay 8and$ or grant or lnapp~oprlate PllySlU\d/ Academic Grade Payor any other 
excess payment Made shall be adjustfld against the future payments due or othel"ll'llsEi to 
the b~nef\dl'lry In the 58memanner!lS provldild In this Ministry's a.M. No. fi.23-7/.2008­
IFO dated 2.3.10.20Q8., read with Ministry of Finance (Depart:m~nt of E)(pendllure) 
O.M.No.F,l-1/200e-rCclared 30.8.2008. ' 

10. The revIsed Pay In tha relevant Pay ,Band and the Academic Grade Pay together 
with the applicable allowances Including erreal1i of salary &$ mentioned above shall be 
paId to all eligible beneficlarlGs undsr thIs SCheme pending Issue of Regulations by the 
UGC. 

11. This Scheme Is subject to the guidelines Issued by the MinIstry of Finance 
(Oepartment of Expenditure) vlde OM No. '1-23/200S·e,Ill daled30.09.2008, 

12. Anomalies, It ony, In the Implementation of this Scheme may be brought to the 
notice of the, Department or Hloher I::ducatton, MinIstry of Human R~Source 
Development, for dariflctttlon/decislon of the Central Government. - Yours faithfully, 

~-
(R.Chakravarty) 

Deputy Secretary to the Government of Indla 

Copy to: 

L Vice Chancellors of all Cent'ral Universities/Institutions Deemed to be Urtiversltles 
fully funded by the Central Government. 

2,	 Principal Secretary to Prime Minister, South BlOCk, Central S~cretariat, New DeIhl 

• 3. Secretary (Coordination), Cabinet Secretariat, Rashtraplltl Bhavan, New Delhi 

4.	 Secretaii', Department of E)(pendlture, NOrth Block, New Deihl 

S.	 S~retary, Department of Personnal & Training, North Block, New DeIhl 

6.	 Secretary. oepartmant of Agriculture Research Bnd Education, Kl'lshl Bh!'lVM, 
New Deihl. 
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7,	 Secretary, Ministry or H.~~ elnd Family Welfare (MedIcal Educatlon), Nit-man
Shavan, New Delhi. .... ' . 

8.	 Member Secretary, Allll"ldfb:·,$o\il'ncllfor Technical Education, New Deihl 

9.	 Chief Secretarlesof all St~~~Wrl"lments. 

10.	 Web Master, MInistry of HU,.,..lfnRfJ1I9urcft Development for publication on the 
website of the Ministry, hMted by the lIJatlQnal InformatIcs C~ntre, 

~? 
(R.Chakravarty) 

Deputy SecretalY to the Government of India 
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Item 17.22 To consider Cumulative Professional Development 
Allowance to the faculty for participating in National and 
International Conferences. 

The Ministry of Human Resources Development, New Delhi vide letter No. 

No. 23-1/2008-T8. II dated 18:8.2009 have revised the pay of teaching and other 

staff of Centrally Funded Technical Institutions following the pay revision of the 

6thCentral Government employees on the recommendation of CPC 

w.e.f.1.1.2006. 

As per service conditions mentioned in the scheme, a cumulative 

Professional Development Allowance for Rs. 3 lakhs for every block period of 3 

. years (Rs. One lakh per year) may be made available to every member of the 

faculty on reimbursable basis to meet the expenses for participating in both 

national and international conferences; paying the membership fee of various 

professional bodies and contingent expenses. The contingent expenses also 

include the cost of books I technical journals. Hence no separate payment for 

purchase of boOk,S I technical journals will be paid. The unutilized balance 

amount if any for a particular year will not be carried forward to the next financial 

year.
 

The matter is placed before the Board for consideration and decision.
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Item 17.23 To consider confirmation of Sh. Rajender Kumar on 
the post of Lecturer. 

Sh. Rajender Kumar was appointed as Lecturer (Reserved for SC· 

category) in Electronics & Comm. Engineering Department on a probation period 

of two years from the date of Joining at a basic pay of Rs. 8000/- per month in the 

pay scale of Rs. 8000-275-13500 vide this office letter No. GA-I/5090 dated 

2.7.2007. He joined on 9.7.2007. His confirmation is due w.e.f. 9.7.2009. 

Special Report on the work & conduct of Sh. Rajender Kumar has been 

received from the Chairman, Electronics & Comm. Engineering Department. The 

Chairman of the Department has mentioned in the Special Report that the inquiry 

regarding overspending in the Winter Schools RTCS-09, WSCNT-08 and 

concealing the facts about the Schools has been initi9ted by the Institute. 

A Committee at the I"nstitute level was constituted to resolve the matter of 

expenditure in organizing and conducting the winter schools by Sh. Rajender 

Kumar and Ms..Poonam Jindal (the coordinators) both Lecturers of ECE 

Department. The Committee submitted the report vide letter dated 4.5.2009 

(copy enclosed as Appendix - XIX pages 130 to 139) which may be perused by 

the BOG. The Committee observed that Sh. Rajender Kumar used the 

discourteous, impolite and derogatory. language pgainst the officers of the 

Institute so a disciplinary action should be taken against Sh.. Rajender Kumar. In 

the meantime Sh. Rajender Kumar completed his two years probationary period 

on 8.7.2009 and his confirmation on the post of Lecturer in Electronics & Comm. 

Engineering Department became due' w.e.f.9.7.2009. His ACRs for the years 

2007-08 &2008-09 are O.K. 

The relevant Clause 24 ot' NIT Act, 2007 First Statut~s regarding appointment 

reads as under :­

"All appointments of the staff of every Institute, except that of
 
the Director and Appointment Deputy Director,' shall be made
 
in accordance with the procedure laid down in the Statues, by­

,··1 

I I'" 

., I- , 
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(a) 

(b) the Board, if the appointment	 is made on the academic 
staff in the post of lecturer or above or if the appointment 
is made on the non~academic staff in any cadre the 
maximum of the pay scale for which exceeds rupees ten 
thousand five hundred;" 

The matter is placed before the Board for consideration and decision. 

! 
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NATIONAL INSTITUTE OF TECHNOLOGY APPENDIX-XIX /-"". "It,.

KURUKSHETRA 136119 

No Dean (SW&TP)/2009f	 Dated: 04.05.09 

A committee of the following, to resolve the matter of expenditure incurred in organizing 

and conducting the Winter Schools on (i) Convergence of Networking Technologies­

WSCNT08, from 21.12.08 to 02.01.09, (ii) Recent Trends on Communication Systems~ 

RTCS09, from 09.03.09 to 22.03.09; by Sh Rajender Kumar, and Ms Poonam Jindal (the 

Coordinators); both lecturers: Deptt of Electronics and Communication Engineering, NITK, 

was constituted by the Director vide letter No. NITKI Acs 1545, dated 06.04.09. 

1.	 Dr S P Jain, PEE, and Dean of Students' Welfare and Training & Placement
 

Chairman
 

2.	 Dr A Swarup, PEE, and Chairman, Deptt of Electrical Engineering
 

Member
 

3.	 Dr B J Singh, PEcE, and Chairman, Deptt of Electronics and Communication 

Engineering 

Member 

4.	 Sh S K Sharma, DR (Accounts)
 

Member
 

5.	 Sh G R Samantaray, DR ( GA and Legal Affairs) 

Observations of the Accounts Section and the clarifications furnished by the 

Coordinators on WSCNT08 and RTCS09 regarding. 

The committee met on 13.04.09,15.04.09,2+.04.09 and 04.05.09 to consider the expenditure 

incurred on WSCNT08 and RTCS09. In the first three meetings, except Sh G R Samantray, 

all the (four) members were present; on 04.05.09, except Dr B J Singh, the other (four) 

members were present. 

1
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(i) VdCNT08­

Th~ committee went through the observations of the Accounts Section, ~etter No Acs. /329,
 
:...: 

dated 17.03.09 and the clarifications (replies) furnished by the Coordinator~, letter No ' 

ECE/091l588-90 dated 23.03.09. 

The committee's obseryations and views, in the order of item numbers as in letter No Acs. 

/329, dated 17.03.09, are as under: 

1.	 The coordinators should obtain Post-facto approval of the Director for paying the 

taxi bill at the rate ofRs 7/- per km instead of the approved Rs 6/- per km. 

2.	 The details given in the bills and the clarifications furnished do not match. The 

coordinators should explain please. 

3.	 The coordinators should certify that the prices at which the Pen Drives were 

purchased were competitive. 

4.	 The coordinators should provide the authenticity of the bills raised and the mode of 

payment of the sarne. 

5.·	 Generally, for outstation journeys, vehicles are hired on per km charges basis and 

not on fixed charges basis. In this case, taxis to Chandigarh were hired on fixed 

charges basis. The kms covered should also be recorded by the claimant on the 

bills. 

6.	 OK. 

7.	 The coordinators should clarify the discrepancy in number of persons who stayed in 

the Harsh Hotel as per Annexure 2 and the corresponding hotel bills. The room rent 

for 03.01.09 is not justified, and should be deducted from the bills. 

8.	 Linked with 7. 

9.	 Linked with 7. 

10. Providing bags to laborers and the supporting staff is not justified. Under which of 

the heads/ subheads of the AICTE guidelines does it fall? Deducting the bags' 

costs from the payments to labors is again not in order. The coordinators should 

obtain the Post-facto approval of the Director for this expenditure. 

2 
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. 1. The coordinators should provide the list of the participants to whom the mementos : " 

~ere presented. Under which of the heads/ subheads of the AICTE guidelines does 
.	 . 

it faU? The coordinators should obtain the Post-faeto approval of the Direc!or for' 

this expenditure. 

12. There is no authenticity of the attendance record of the participants as it is neither in 

the fonn of signatures of the participants, nor verifie~ by the coordinators. 

13. Infonnation on all the resource persons be provided giving details - the name of the 

·resource person, date, time slot and subject delivery type, i.e., Lecture (L)	 or the
 

Laboratory work (P) in the following proposed tabular fonn:
 

Date--+ 

Time slot • 
In various cells, enter the names(or codes) of the respective 

resource persons, and the type L or P 

'----- ­

The rates at which the payment has been made for L and for P also should be stated
 

so that the payments made to them may be checked. Sixteen resource persons
 

delivered the subjects. The coordinators should obtain the Post-facto approval of the
 

Director for 2 extra number of resource persons, as a maximum of only 14 is
 

permitted.
 

14. OK. 

15. Information on stay of all the participants and the resource persons be provided in
 

detail in the following proposed tabular form
 

3 
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,/ 
"( ..... ,j 

Date----" . 
Name of the Participant' 

Resource person 

.. 
In various cells, enter the names of the places of stay 

along with the room numbers of the respective participants/ 

Resource person 

-

The rates at which the payment has been made for the stay at various places should be
 

stated so that the payments made may be checked.
 

The coordinators should obtain Post-facto approval of the Director for making stay
 

arrangements (ifany) of local participants.
 

16. The coordinators should get the bill corrected. 

17. The coordinators should get the bills corrected within three days of the date of 

communication on this, failing which an amount of Rs 1608 should be deducted 

18. OK. 

19. The food charges should have been on number ofmeals basis. 

20. OK. 

21. TA bills should be as per approved rates, else the coordinators should obtain the 

Post-facto approval of the Director. 

22. TA bill may be cleared as per minimum mileage rate for road journey. 

The general views of the committee are as under: 

4 
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1.	 The coordinators should provide a copy of the brochure of inviting 

applications for this course. .~ 

2.	 The coordinators should certify that the applications of all the participants 

were through the Heads of their respective Institutes. 

3.	 The coordinators should provide course evaluation report on the basis of 

feedback on the course from all the participants as per the orders of the 

Director (letter No. DIAcsl 1045/20081 1142, dated 03.12.08). 

4.	 Teachers appointed on contract basis in NITK should not have been accepted 

as participants. 

5.	 The bills were submitted after about 50 days from the date the course was 

over. All the papers required to process the case smoothly are not in the case 

file. Bill mistakes are there. It has resulted in avoidable wastage of time and 

energy of all the officialsl officers in the processing channel; and of this 

committee too. 

6.	 DR ( Acctts) has informed the committee that two accounts officials were 

engaged by the ccordinators without any permission from the competent 

authority and paid a remuneration of Rs 10001- and 6001- to them.. The 

coordinators should please clarify this point. 

7.	 The expenditure is not judiciously incurred by the coordinators. 

8.	 The language is discourteous and impolite at many places in the replies 

furnished by the coordinators. 

(ii)	 RTCS09­

The committee went through the observations of the Accounts Section, letter No Acs. 1 wsl 

2009/557, dated 17.04.09 and the clarifications (replies) furnished by the Coordinator, letter 

No ECE/1653 dated 22.04.09. 

The committee's observations and views, in the order of item numbers as in letter No Acs. 1 

wsl 20091 557, dated 17.04.09, are as under: 

5 
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1.	 The participants' list is not found in the case file as has been asserted "already" 

supplied"; however, now it has been provi&d. 

2.	 The resource persons' list is there now; however, we note that the address of prof 

Vikas Mittal is given as Chainnan ECED...; we do understand that it's only a 

typographic mistake. It may please be corrected. 

3.	 The coordinators should certify that the applications of all the participants were 

through the Heads of their respective Institutes. 

4.	 Information on stay of all the participants and the resource persons be provided in 

detail in the following proposed tabular fonn 

Date-+
 

Name of the Participant!
 

Resource Person + 
In various cells, enter the names of the places of stay 

along with the room numbers of the respective participantsl 

Resource persons 

The rates at WhiCh the payment has been made for the stay at varIOUS places should be 

stated so that the payments made may be checked. 

The coordinators should obtain Post-facto approval of the Director for making stay 
. . 

arrangements (if any) of local participants. 

5.	 Covered in 4. 

6.	 Covered in 4. 

6 
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7. In:"vrmation on all the resource persons be provided giving details - the name of the b,/
 
resource person, date, time slot and subject delivery type, i.e., Lecture (L) or the Laboratory
 

work (P) in the following proposed tabular fonn:
 

Date--" 

...Time slot
 

In various cells, enter the names(or codes) of the respective
 

resource persons, and the type L or P
 

The rates at which the paYment has been made for L and for P also should be stated 

so that the payments made to them may be checked. Fifteen resource persons 

delivered the subjects. The coordinator should obtain the Post-facto approval of the 

Director for 1 extra number of resource persons, as a maximum of only 14 is 

permitted. 

8. OK. 

9. The Accounts section furnished expenditure infonnation on various schools held 

recently for the purpose of comparison only; though they should not have given any 

adjectives. 

10. The Institute/ STA rules are applicable for usage of transportation. When it is 

already known that taxis are to be used almost daily, quotations should have been 

obtained. 

7 



- 137 ­

The signatures of the bill raiser, the payer, and the coordinator appear to be 

the ~ame. It needs' the opinion of some expert hand-writing specialist. 

Total knowledge may be justified. .; 

11. Ignorance is no excuse; guidelines of the institute also should have been taken
 

care of.
 

The coordinator should obtain the Post-facto approval of the Director for the
 

deviations from the Institute guidelines.
 

12. The coordinators should certify that the prices at which the Pen Drives were
 

purchased were competitive. They should transfer the data required to be retained,
 

from the pen drives, on their desktops, and deposit all the winter courses pen drives
 

with the ECE Deptt.
 

The coordinator should immediately send a note, througq. the Chairman, to the Prof in
 

charge CCN that due to the typical insecure network of NITK all his pen drives were
 

affected by Virus and were rendered unusable/ unserviceable, with a copy to the
 

Director.
 

13a. It is very much required and the coordinators should provide it.
 

Db. The coordinator should obtain the Post-facto approval of the Director for paying
 

air fare to Sh G R Khan.
 

14. OK.
 

15. The coordinator should obtain the Post-facto approval of the Director for the
 

payment made to the taxis for visit to Chandigarh.
 

16. OK. 

17. OK. 

18. The coordinator should provide the list and certify that for these participants it 

was n cessary for them to come and stay one day early from the date of start of the 

cours . 

The general views of the committee are as under: 

1. The coordinators should provide a copy of the brochure of inviting applications 

for this course. 

8 
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2. The coordinators should provide course evaluation report on the basis of 

feedback on the course from all the participants as per the orders of the Director 

(letter No. D/Acsl 1045/2008/1142, dated 03.12.08). 

3. Teachers appointed on contract basis in NITK should not have been accepted as 

participants (if any). 

4. All the papers required to process the case smoothly· are not in the case file. 

Infonnation is not presented in a manner that one can quickly conclude. It has 

resulted in avoidable wastage of time and energy of all the officialsl officers in the 

processing channel; and of this cominittee too. 

S. The expenditure is not judiciously incurred by the coordinators. 

6. The papers are not signed by the other coordinator, Ms Poonam Jindal. 

7. The sanction was obtained for this course to be held from 09.03.09 to 20.03.09, 

and not from 09.03.09 to 22.03.09. 

8. The language is discourteous, impolite, and derogatory at several places in the 

replies furnished by the coordinator. A copy of the reply was sent to the director 

also. The Director may kindly see. 

Reply Objectionable part 

No. 

9. Mr S K Sharma is put to notice ---. 

Warning: Mr S K Sharma is warned to mind his language and writing 

skills, -- -­

10. As far as Dr R K Sharma (AP, EeE) is concerned, Taxi driver(s) 

might be his friend or relative. 

(As per OUR WORTHY DIRECTOR infonnation) quoted 'worthy' 

in your letter. 

11. Even if he (Dr S P Jain) has recommended something complex, then 

he should avoid these complexities in future. 

12. All were 8 GB pen drives which can only be purchased (@ Rs 725­

950) if the shopkeeper is coordinators' relative!! 

14. to do arrangement for your 'mentioned healthy Food'. 

9 
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16.	 They might be afraid of your post-course queries!
 

(This is directed to DR (Acctts».
 

17.	 And then probably Mr S k Sharma would have taught my B Tech! M 

Tech students. 

Closing	 Mr S K Sharma is advised to prepare well for my complain! queries 

(BOL). 

We (the committee) do not know what BOL means. 

A disciplinary action should be taken against sh Rajender Kumar, Lecturer ECED 

and the coordinator of this course as per institute conduct rules for using 

impertinent language on the Institute employees in official communications, as 

pointed out above. 

Submitted for your kind consideration. 

~ 

~~rj 
~~ 

~f\ 
(S P Jain) (A Swarup) (B J Singh) 

( on leave on 04.05.09) 

DIRECTOR 
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Item 17.24: - To note the advertisement for the post of Registrar in the Institute•. 

Sh. Raj Pal Singh· Lohchab, Registrar of the Institute is retiring on 
31.12.2009 on attaining the age of superannuation Le.· 60 years after serving the Institute 
fpr about 27 years- 11 years as Deputy Registrar (Accounts) and 16 years as Registrar of 
the Institute. The notification of his retirement will be issued in October, 2009 as per the 
practice being adopted by the Institute.. 

As per the Clause 21 of the First Statutes issued by the Government of 
India, Ministry ofHuman Resource Development, Department ofHigher Education, New 

.Delhi, the Registrar shall be appointed for a fixed term of not excee4ing 05 years on 
deputation or contract basis. The advertisement for the post of Registrar will be issued in 
the month of October, 2009 in the revised pay scale ofRs. 37,400-67000 with Grade Pay 
ofRs. 10,0001- with the following qualifications and experience: ­

1. Master's degree with at least 55% marks or its equivalent. 

2. At least 15 years of experience as LecturerlAssistant Professor of which 
eight years should be in Assistant Professor grade, with experience iIi 

. Educational Administration. . 

OR 

Comparable experience in research establishments, lnstitutions of technical 
education, or in Government. 

OR 

-, 15 years of administrative experience out of which 08 years as Deputy 
i Registrar or an equivalent post. 

The Board may note. 

.r­
I 
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NATIONAL INSTITUTE OF TECHNOLOGY 
. (III}'", 

KURUKSHETRA-136119 

.. 
Supplementary Agenda For the 1th meeting of 

Board of Governors. 

Place Senate Hall, 
National Institute of Technology, 
Kurukshetra 

Day, date and time Wednesday, the 9th September, 2009 
at 11.30 AM 

Item No. 

17.25 

17.26 

17.27 

17.28 

17.29 

17.30 

Subject 
To ratify the action taken by the Hon'ble Chairman, 
Board of Governors in accepting the resignation of 
Dr. V.K. Bansal from the post of Lecturer, Civil 
Engineering Department. 
To consider Review Committee for Board of 
Governors proceedings. 
To consider payment of TA for journey performed by 
taxi/own car. 
To re-consider promotion of Sh. O.K. Kaushik and 
Sh. S.N. Kaushik as Assistant Engineers (Electrical 
and Civil). 
To consider and approve new classification of 
faculty and revised qualifications and experience for 
the recruitment of the faculty, keeping in view the 
recommendations of the Committee constituted for 
the purpose 
To approve the recommendations of the Selection 
Committees for filling up the non-teaching 
promotional posts. 

Page No. 
141-47 

148 

149-152 

153-165 

166-170 

171-172 
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Item 17.25	 To ratify the action taken by the Hon'ble Chairman, 
Board of Governors in accepting the resignation of Of'­
V.K. Bansal from the post of Lecturer, Civil Engineering. 

.. Department. 

.. 
Dr. V.K. Bansal, Lecturer, Civil Engineering Department vide his request 

dated 19.8.2009 (copy enclosed as Appendix- XX page 142 to 1~) stated that 

he has been selected for the post of Assistant Professor in NIT, Hamirpur. He 

has to join the said post by 5.9.2009. Therefore he submitted resignation with a 

request to relieve him w.e.f. 1.9.2009(AN). He further requested that three 

months notice period may be condoned so that he may be in a position to join 

NIT, Hamirpur in time. 

Dr. V.K. Bansal joined as Lecturer in Civil Engineering Department on 

19.9.2001. He was confirmed on the post of Lecturer w.e.f. 5.2.2005. As per 

terms & conditions of appointment, three months notice period is required for 

resignation or he is required to pay three month's salary in lieu thereof. 

Since Dr. V.K. Bansal has been recruited in OIJr sister Institute i.e. NIT, 

Hamirpur and both the Institutes viz. NIT, Kurukshetra and NIT, Hamirpur are 

being funded by the Govt. of India, the Institute ma/not insist on three months 

notice or payment of three months salary in lieu thereof. 
. " '. ,~ 

The Hon'ble Chairperson, Board of Governors was requested vide this 

office letter No. Estt.-117595 dated 30.8.2009(copy enclosed as Appendix- XXI 

page 147) to kindly accept the resignation of Dr. V.K. Bansal from the post of 
~	 . 

Lecturer w.e.f. 1.9.2009 (AN) and his three months short notice period required 

for resignation may kindly be condoned. The Hon'ble Chairperson accorded 

approval in an~icipation of the approval of the Board. 

The Board may ratify the action taken by the Hon'ble Chairperson, BOG. 

, !., 

,. · 
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i ~~. 19.Dll.APPENDIX-XX 

(Through prjper channel) 

,­

ct.]) [13J¥ 

To /I ~ A//~ II ~ ttl/ '?fo 9 
·X '. ,-v 10 l' ) AIr//'~ V(' ~/V' l ~ .' fl Vt---, \ 

The Director, ! ' , (~ ), , r-y Iff 
National Institute of TeChnOIOgy,~1 'V \ ""./. £itt)
Kurukshetra, Haryana. f'.......L "
 

I 

Sub: Request to waive off three-month period prior notice required for the purpose of 
resignation. 

Respected Sir, 

With due respect ,I wish to submit that I have been selected for the Post of Assistant 
Professor in the Department of Civil Engineering, National Institute of Technology, 
Hamirpur vide letter No. NIT-HMR-Admn-Apptt-282-2009-3688-92 dated 07-08-2009 
(copy attached). As per the terms and conditions I have been asked to join the above 
said post by 5th September 2009, failing of which offer of appointment is likely to stand 
cancel. 

I wish to inform you that I have already requested to relieve me on Lien as per the 
institute rules by 31 August 2009 (copy attached). As per the discussion held with 
registrar in your kind presence (in your office on 19th AUgust 2009), I have been verbally 
conveyed that it is not possible for the institute to relieve me on Lien before the last date 
of joining as per the existing rules. 

This offer of appointment is very important for my carrier and I am highly interested to 
join there before last date. Sir, I would like to intimate you that I have been serving this 
institute since 19 September 2001. A good number of earned and medical leaves are 
still lying unutilised against my name. I have served various duties assigned by the 
institute time to time apart from teaching and research. 

Therefore, in view of these circumstances I earnestly request you to kindly 
condone my three-month notice period so that I may be in the position to 
res5gn if desired to join NIT Hamirpur in time. 

Hoping for a favourable consideration. 

Thanking you in anticipation. 

With regards, 

(Vijay
 
Lecturer
 
National Institute of Technology
 
Kurukshetra 136119 Haryana
 

~.$(~ ,\­
........-==----.
 

-C'....... ... ...
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(Through pro~r channel) 
.. 

To 

The Director,
 
National Institute of Technology Kurukshetra,
 
Harayana.
 

Sub: Application for leave on lien for one year.
 

Respected Sir,
 

I have been offered the post of Assistant Professor in' the Department of Civil
 
Engineering wide letter no. NIT-HMR-Admn-Apptt-282-2009-3688-92 dated 07/08/09.' 
(copy attached). I have applied for this post through proper channel.'
 

I have to join NIT Hamirpur before Slh September, 2009, so you are requested to allow
 
me to proceed on leave for one year on lien from 31 st of August 2009. '
 

Thanking yOtI, 

With regards 

~.o~
 
\~.O t'"
 

Vijay K ar Bansal'
 
Lecturer, Department of Civil Engineering
 
National Institute ofTechnology Kurukshetra
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:k~;;;;"H::;":');}	 HAMIRPUR IH.Pj-177005. . 

.	 email address rcgistrar(llJllitham.::J.<::.jn 
P/I.n/971-112530. 222.f/7. 222.f/S 

f'ax;O/97122383.f & 22258.f 

No. NIT-HMR-Admn-Apptt-282-2009- ::368B-q 2. Dated:- eJ7-j is J 0 / 

To 

~y Kumar Bansal,
 
S/o Shri Chand Singh Bansal,
 
Sr. Lecturer, Department of Civil Engineering,
 
National Institute of Technology,
 
Kurukshetra.
 

Subject:	 Offer for the appointment to the post of Assistant Professor in Civil 
Engin~ering Department in the pay scale of Rs.12000-420-18300 (pre­
revised) 

The Board of Governors, NIT Hamirpur, is pleased to offer you an appointment to 
the post of Assistant Professor in Civil Engineering Department, NIT Hamirpur in the pay 
Sl:ule of Rs.12000-420-18300 (pre-revised) at basic· pay of Rs.12000, on the terms and 
conditions mentioned below:­

I.	 You shall have to produce a latest passport size photograph and a set of the 
attested copies of your certificates/degrees relating to your educational and 
professional qualifications, together with the cet1ificate in support of your date of 
birth, at the time of joining the post, for keeping the same as a record in your Personal 
File/Service Book. 

2.	 You shall have to produce a certificate of medical fitness signed by a Medical Board 
on the prescribe~ proforma as required under Rule-SR-3 and SR-4(1 )(2). In case of 
female candidates, the medical certificate shall be signed by a Medical Board consisting 
of Women Doctor possessing medical, qualifications included in one of the schedules tb 
the Indian Medical Council Act, 1956, as one of its member. 

3.	 You shall have to submit a declaration of your marital status and give information 
about the dependants, if any. Further you will have' also to submit information 
regarding assets & liability owned by you on your joining the post. 

4.	 You shall have to undertake an oath of allegiance/faithfulness to the Constitution of 
India at the time ofjoining the post. 
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You shall have to submit character certificate from a Gazetted Officer (not related to 
you), to whom you are known for the last two years. 

6. You shall have to produce a certificate of your permanent residence from the 
Magistrate 1st €lass of the Ill-aqua issued under his signatures and seal of the court. 

7. You shall be governed by the Medical Attendance Rules applicable to Central Govt. 
employees and as adopted by the BOG of this institution from time to time. 

R. Your appointment shall be on probation for a period of 02 (two) years from the date of 
your joining duty in the first instance, which can be extended further without 
assigning reason, based on your work & conduct. 

9. For Pension, you shall be governed under the New Pension Scheme approved by the 
Ministry of Finance vide OM No. 1(7)(2)/2003 TAll 1 dated 7/1 /2004 & 
I(7)(2)2003/TA/67-74 dated 4/2/04, notified by the Ministry of HRD, Govt. of India 
office memorandum No.F-20-46f2003-TS-III dated Aug.30,2004. 

• 

I (). The appointment may be terminated any time by a month's notice given by either side 
or by paying one month's salary in lieu thereof during probation period and three 
months notice after your confirmation on the said post. However, in such a casco you 
shall have also to produce No Dues Certificate from all concerned before your 
relieving. 

11. The offer is subject to verification of Character & antecedents from the District 
Magistrate, for which you have to till up prescribed form immediately at the time of 
joining the post. 

12. You may be provided residential accommodation in campus, if available. as per 
House Allotment Rules of this institution. At present, the construction of residential 
accommodation is going on and shall be completed within a few months. During this 
period you will have to make your own arrangements. 

13. Besides the teaching and research responsibilities as assigned to you, you shall be 
required to take up certain additional administrative and other responsibilities as may 
be assignedt6 you from time to time. 

14. You shall be governed under the NIT Act-2007/ Statutes/Rules/ Instructions of NIT 
Hamirpur, framed from time to time relating to Service conditions , Rules of 
Discipline and any other matters / conditions not specified in the appointment letter. 

J 5. If any declaration given / information furnished by you is proved to be false or if you 
are found to have willfully suppressed any material information/facts, you will be 
liable to be removed from service and any such other action as the competent 
authority may deem necessary. 
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1-. .. 

If this offer is acceptable to you on the above terms and conditions, you are required 10 
conlirm your acceptance in writing by 22nd August, 2009 positively, failing which it will be 
presumed that the offer is not acceptable to you and the same shall stand cancelled automatically. 
In the event of your having conveyed the written acceptance, you should report for duties on or 
before 5'h September, 2009, failing which also the offer will stand automatically withdrawn. 

REG~1~~1 
NIT HAMIRPU R. 

cc: 
1. Director NIT Hamirpur 
2. HOD of the concerned Department, NIT Hamirpur. 
3. Deputy Registrar (Accounts) NIT Hamirpur. 
4. Personal File. 

~SA-
REGISTRAR, 
NIT HAMIRPlfR 

..
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APPENDIX-XXI 

"NATIONAL INSTITUT~ OF TE~HNOLOGY . 
KURUKSHETRA·136119. 

No. Estt.-l/ .., r.,s­
:'.' 
~'. 
~.. 

Subject:	 AGceptance of resignation from the p08t of Lecturer. elvu 
Engineering ~.p.rtn'lent, . 

Dr. V.K. Bansal; .Lecturer, Civil Engineering Department vide his request , 

dated 19.8.2009 (copy encl~Qed) has stated that he has been selected for the " 

post of Assistant Professor In NIT, Hamirpur. He has to' join the said post by 

5.9.2009. So he has SUbmitted resignation and requ~6ted to relieve w.e.f. 

1.9:2009(AN). He has further ~quested thal three months nottee period may 

kindly be condoned so that he may be in a position to join NIT, Hamirpur in time. 

Dr. V.K, Bansal joined as Lecturer in Civil Engineering Department on 

19.9.2001. He was confif!1led on the post of LectLlrer w:e.f. 5.2.2005. lui per 

terms & conditIons of appointment, three months notice period is required for 

resignation or he is required to pay three month's salary in lieu thereof. 

Since Or. V.K. Bansa~has been recruited in our sister Institute Le. NIT, 

Hamirpur and both the Institutes viz. NIT,. Kurukshetra and NIT, Hamirpur ,are 

being funded by the Govt. of India. Henoe the Institute may not insist on three 

mOnths notice or payment of three months salary In lieu thereof. 

The Hon'ble Chairperson, Board of Governors is requested to kindly 

accept the resignation of Dr. V.K. Bansal from the post of Leeturer w.e.f. 

1.9.2009 (AN) and his three months short notice pe~od required for resignation 

may kindly be condoned. The Institute may it1so not insist on payment of three 

months' salary. The matter will be report~d to the Board in Its ensuing meeting for 
ratification. 

. Submitted for approval.. ,. ~ 

"# toO 14" 
The Hon'ble Ch irperson, 
Board of Gave .ors, ..~ ~cJf' 
~T Kuruks a. 

~I 
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Item 17.2 b To consider Review Committee for Board of Governors 
.proceedings 

For the implementation of Board of Governors decision in time, a 

Review Committee is proposed under the Chairmanship of Hon'ble Chairperson, 

BOG. Sometimes it is observed that action is not taken in time against the 

approved minutes of BOG meeting. That is why Review Committee meeting may 

be convened time to time to review proper implementation of all the minutes of 

BOG meeting. Hon'ble Chairperson is to be empowered to convene the review 

meeting under his Chairmanship whenever he. feels necessity of such Review. 

Committee meeting. Even if the Hon'ble Chairperson, BOG desires, some of the 

very important and urgent agenda can be discussed in the Review Committee 

meeting for decision and the same may be ratified in the BOG meeting. Just like 

Standing Committee of Senate, the Chairperson will be empowered to take final 

decision in the Review Committee meeting and there will be no seating fee for this 

meeting. Since no financial burden is imposed in this type of meeting and the 

Institute is benefited for the proper implementation of the BOG agenda, the matter 

is placed for approval of BOG. The following members are suggested for Review 

Committee meeting: ­

I. Prof. J.K. Palit, Hon'ble Chairperson, BOG Chairman 

2. Dr. M.N. Bandyopadhyay, Director Member . 
3. Dr. V.K. Arora, Prof. Civil Engg. Deptt. Member 

4. Prof. C.P. Bansal, Electrical Engg. Deptt. Member 

5. Sh. R.P.S. Lohchab, Registrar Member Secretary 

The Board may consider and approve. 
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Item 17.27 To consider payment of TA for journey performed by Taxi/own Car 

The institute has been following the Central Government gujdelines .' 

relating to TA rules for journeys. The entitlement has been mentioned in TA rules for . . ", 

various categories ofemployees to execute journey by taxi/own car. ;t" 
. ~. 

" 9.~ 

The employees of the Institute and officers visiting the' Institute from 

outside for official work are facing difficulties in undertaking journeys by taxi/own car 

after implementation of 6th pay commission. Most of the faculty members are within the 

entitlement limit of journeys by taxi/own car. They have to visit Delhi, Chandigarh and 

surrounding cities / towns to attend urgent official meetings and they undertake journey 

to and fro on the same day in the interest of the Institute. They are also assigned various 

consultancy field jobs in Haryana and nearby areas by the Institute. It is quite difficult to 

execute the assignment without taxi/own car. 

After implementation of 6th pay commission report of the Central Govt., 

high dignitaries, members of various committees and experts visiting the Institute from 

outside claim mileage rate by own car/taxi as per latest Central Govt. rules. It may, 

however, be mentioned that as per circular of the Ministry of Finance ,Department of 

Expenditure the approved rate .of Director of Transport of the concerned State, rules 

of road mileage will be applicable. 

The rates ofmileage allowance as per 6th Pay Commission are as under.­

"Mileage allowance for road journeys shall be regulated at the following 
rates in places where,no specific rates have been prescribed either by the Director of 
Transport ofthe Concerned State or ofthe neighbouring States:­

(1) For journeys performed in own CarlTaxi Rs. 16 per kms 
(2)' For journeys performed by Autorickshaw(Outstation)/Scooter Rs. 8per kms" 

The Directorate of Transport, Haryana has been personally consulted to 

provide new Mileage AllowancelRates of the State. They have intimated that Transport 

Authority, Haryana has not notified any such rates so far after implementation of 6th Pay 

Commission. 
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(1) For journeys performed in own car/taxi	 Rs. 8 perkms 
(2)	 For journeys performed by autorickshaw(Outstation)/scooter Rs.4 per kms 

The revised format for TA bills to be used by the Institute is also attached 

as Appendix-XXII from page 151 to 152. 

The Board may consider and decide. 



.
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Sanction to perform journey beyond Jurisdiction 
Journey Verified 

NATlONAL INSTTlTUTE OF TECHNOLOGY 1. Name of the Official/Officer ~. KURUKSHETRA - 136119	 2. Designation and Deptt 
3.Place to be visited .. 
4.Date of Departure .T.A. bill of Dr.IMr./Ms.	 Designation Entered in TA Check Register at page__ -~	 5. Period ofStay :Pay BandIBasic Pay Grade Pay Total Address,	 _z	 6. Date of return to Headquaters, 

Purpose ofJourney •	 j 7. Mode ofConveyance 4	 ..~ 

8. Purpose of Journey : .. =-­ Particular of Journey I Mode of Journev Daily Allowance Total-< 
Amount No. of IAmount 

SanctionedRs. Days Rs. Rs. 

Head of Departmen 
Registrar f Director 

Certlflcafe of Journey 
Certified that:­

I.	 I was not provided with means of vehicles the expem 
Local SelfGovt f Institute by Road for which T,A. is clain 

2.	 I traveled by railfbus on all days in the class ofaccommo( 
to which I am entitled and have charged accordingly. 

3.	 Between stations connected by rail performed journey b: ,..., 
and incurred a sum of Rs as road fare.If),..., 4.	 The Journey by road was performed by Motor CarlMotor 
which was:­

(i) Exclusively hired and reserved for me. 
(ii) Private property as per details given below. 
(iii) My own property. 
(iv) Govt. Vehicle. 
5.	 I did not perform the roadjoumey for which mileage allov 

Grand Total	 has been claimed at higher rates by taking a single se 
public conveyance which plies regulary for hire between 
points and charges fixed rates. 

Head of Charge	 . Budget Provision Rs Less Advance drawn Rs . 6. The kilometers shown in the bill are correct. 
7. I was actually in camp on Sundays and holidays and wa 

Expenditure already incurred Rs . Signature of the Claimant absent/on casual leave, for which D.A. has been claimed. o 8. Local journeys at both stations have been performed in 
Taxi/CarlScooterfRickshaw Cycle.Amount of this Bill Rs ..	 Received Payment 

9.	 For Local Journey out side Haryana State I v 
............................place(s) and the actual expend
Balance left Rs .	 Bank Account No. 
incurred is Rs " . 

Bill passed for Rs	 .. Signature .. 
(Rupees) ....•.••.••...........••.....•..••.•••..•........ ,•.•.•••. 

PLEASE STRIKE OUT 
Dealing Assistant Dy. Supdt.(Afcs) Dy Registrar (Afes) Registrar Director WHICHEVER IS NOT APPLICABLE 

Note:- Certificate of Journey may be sig-ned before the bi![ is submitted to Accounts Section 

http:Rupees)....�.��.��...........��.....�..��.���..�........,�.�.���
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA - 136119 
GIST OF T.A. & D.A. RULES APPLICABLE TO THE EMPLOYEES OF NIT. KURUKSHETRA 

Entitlements for Journeys on Tour RATES OF DAILY ALLOWANCE IN RUPEES 

01 
If) 
--< , 

Travel Entitlement within the Country 

Grade Pav Travel Entitlement 
Officer drawing Grade pay of Business/Club class by air/AC 
Rs.IOOOO/- and above and those First Class by Train 
in Day scale ofHAG+ and above 
Officer drawing grade pay of Economic class by air/AC First 
Rs.7600/-,8700/- and 8900/- Class by Train 

Officer drawing grade pay of Economic. class by air/AC II Tier 
Rs.54001 and 6600/- Class by Train 
Officer drawing grade pay of AC II Tier Class by Train 
Rs.4200/-, 4600/· and 4800/­

Officer drawing gnde pay below First ClassfAC III Tier/AC Chair 
Rs.4200J- car by Train 

MILEAGE ALLOWANCE FOR JOURNEY BY ROAD 
In suppression of S.R. 46 and Govt of India's order thereafter, the Grade 
pay ranges for travel by public fbusfauto/rilcshafscooter/motorcycyle, full 
taxi/taXilown car is revised and indicated below: 

Grad.PAv Entitlement 
Officer drawing grade pay of Actual fare by any type of public 
Rs.loooo/- and above and those bus including air condition bus 
in pay scale of HAG+ and above OR 

At prescribed rates of AC Taxi 
when the journey is actually 
performed by AC Taxi 

OR 
At prescribed rates for auto 
rickshaw for journeys by 
autoricicshaw, own. scooter motor 
cycle, moped etc.. 

Officer drawing grade pay of Same as at (il above with the 
Rs.5400/-,6600/-.7600/-.8700/- exception that journey By AC Taxi 
and 8900/- will not be permissible. 
Officer drawing grade pay of Same as at (i) above 
Rs.4200/.4600/-. and 48001­
Officer drawing grade pay of Actual fair by any type of public 
Rs.24oo/- and above but less than bus other than air condition bus 
Rs.42001· OR 

At prescribed rates for auto 
rickshaw for journey by 
autorikshashaw/own 

I scooler/motorcvCyle/mODed etc. 
Officer drawing grade pay below Actual fare by ordina~ public bus 
Rs.24001- only OR

I At prescri bed cates for 
autoricksh~wj own scooter/ 
rnotorevcdc 'mopee eh:I 

,~ 

-, 

Category Lo<ality B-1 Class A Class City A·I Class 
Pay Bud City City 
Rs.30500/­ 135 170 210 260and above
 
Rs.l50001­
and abOve but
 120 150 185 230less than
 
30500/­
Rs.120001­
and abOve but
 105 130 160 200less than
 
15000/·
 
Rs.8000J· and
 
above but
 90 1I0 135 170less than
 
12500/­
Below
 55 70 85 105Rs.8000J. 

When the Govt. Servant stays in a Hotel or other esta blisb ment providing 
boardinl! and lodl!inl!" at Schedule Tariffs. 

Grade Pav Dailv Allowance 
Officer drawing grade pay of Reimbursement of liotel 
R'.lOOOo/· and above and those in AccommodationiGucst House of upto 

Rs.5000/- per day, Reimbursement ofpay scale of HAG+ and above 
AC Taxi charges upto 50 Kms for lravel 
within the city and Reimubrsemetll of 
the food bills nol exceeding Rs.500/­
oer dav. 

Officer drawing grade pay of	 Reimbursement ' for Hotel 
Rs.7600/· to 8900/· Accommodalion UpID Rs.JOOO/· per 

day, Reimbursement of Non·AC Taxi 
charges upID 50 Kms per Diem for 
travel within the city and 
Reimbursement of the food bills not 
exceedin~ RsJOO/- ner dav. 

Officer drawing grade pay of	 Reimburscfnent for 1{otel 
Rs.5400/ to 66001­ .	 Accommodation upto Rs.1500/- per 

day. Reimbursement of Taxi charges 
upto Rs.150 per Diem for travel within 
the city and Reimbursemenl of the food 
bills not exceeding Rs.200J· per day. 

Officer drawing grIde pay of	 Reimbursement for Hotel 
Rs.4 200/- to 4800/·	 Accommodation uptoRs.500J- pcrday. 

Reimbursement of travel within the city 
upto Rs.IOO/- per Diem and 
Reimbur;ement of Food bills not 
exeeedine Rs.l50J· per da\', 

Office~ drdwing grade pay below	 Reimbursement lor Hotel 
Rs.42C'O/­ Accommodation of upln Rs.3001· per

I du\"o Reimbursement of travel chargesIofupro Rs.5(JI- per Diem within the ciry !

I	 and Reimbursemenl of Fl.od hills nOi I 
I	 I excc:edille. R.... I O(),- oer Ll.:t, 

•
 

CALCULATION OF DA SR-71 

1.	 Fully daily allowance for each day and part thereof spent 
Headquarter for absence of24 hours and more. '. 

2.	 In case of total absences less than 24 hours. 
i) Less than 6 hours No daily aUo 
ii) 6 hours or more but less than 12 hours 70% of the [ 
iii) More than 12 hours but less than 24 hours Full Daily A 
iv) For Journey days Ordinary DA a 

3.	 Bill for TA must be submitted to the Nc Branch within a I 

4.	 No DA is admissible to the employees who take casual LI 
on tour. 
NOTES FOR FEE BOARD AND lOR LODGING-SR-5 

When an employee who, while on tour is allowed free I 
lodging at the expenses of Centre/State Government or an aut 
industrial or commercial undertaking or corporation or a 
institutions, the employees may draw Y. of the DA admissible to I 
station concerned. If only board or lodging is allowed free te 
employee, he may draw DA at y, of the admissible rates. This poil 
kept in mind by the employee while they are treated as gue! 
outstation where they go for seminars/conferences/workshop etc. 

RATE OF ROAD MILEAGE 

Mileage allowance @ Rs.1.20 per km. will be admis' 
journey by bicycle/foot. For Journey by Autorickshaw 
the rates as per entitlement will be as follows:­

~ 

I) Rs. 8/km for own CarlTaxi. 

II) Rs.4/-Kms for Autorickshaw (Outstation)/ 

Motorcycle. 

OR 
Ill) Actual fare for Autorickshaw in local (KKR) as 

rate. 
Note:- The Claimant should be compulsori~v spe 
CarlTaxUAuforikshawlMotorcycle NlI.'in TA Bill. 
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Item 17.28	 To re-consider promotion of Sh. O.K. Kaushik and 
Sh. S.N•. Kaushik as Assistant Engineers (Electrical and· 
Civil). .	 . 

The matter regarding promotion of Sh. O.K~ Kaushik Junior Engineer 

(Elect.) and Sh. S.N. Kaushik, Junior Engineer (Civil) to the posts of Assistant 

Engineer (Elect.) and Assistant Engineer (Civil) respectively in the pay scale of Rs. 

8000-13500 was placed before the Board of Governors vide item 15.21 in their 

·151h meeting held on 18.5.2009 (copy of agenda item is enclosed as Appendix: 

XXIII from pages 155 to 164 forperusal).The Board decided as under:­

liThe Registrar-cum-Secretary narrated the detailed compelling 
circumstances under which Sh. O.K. Kaushik, Junior Engineer (Elect.) and Sh. 
S.N. Kaushik, Junior Engineer (Civil) were allowed promotion on temporary basis 
in the pay scale of Rs. 8000-13500 against their substantive posts· of Junior 
Engineers duly upgraded by the Finance Cor:nmittee in its 1ih meeting held on 
15.10.2007. 

The Board decided that the matter regarding their promotion be re­
examined by the Institute keeping in view pay Band and Grade Pay as per 6th Pay 
Commission Report corresponding to the pre-revised pay scale of Rs. 8000-13500 
and Rs. 7450-11500 and the matter be again placed before the BOG in its next 
meeting". 

The Assistant Engineers (Elect. & Civil) were granted the pay scale of Rs. 

8000-13500 keeping in view the pay scale of Haryana PWD (B&R) and other State 

Universities situated in Haryana. The· Board of Governors in their 56th meeting 

held on 22.5.1981 also decided that the pay scale of the Estate Officer be revised 

as equivalent to the pay scale of the Sub Divisional Engineer in the Haryana PWO 

and further revision be made effective automatically as and when the Haryana 

Government revised the pay scale of Sub Divisional Engineers. As per decision of 

the Hon'ble Punjab & Haryana. High Court, the Ex-Estate Officer of NIT, 

Kurukshetrawas granted the pay scale of Rs. 8000-13500 at parwith S.O.O, PWD 

(B&R), Haryana. The Haryana Govt. in PWD (B&R) also allowed the pay scale of 

Rs. 8000-13500 to the AEE/AE/SDE. Earlier the post of Ex-Foreman (Elect.) held 
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oJ. ....;~". 

by Sh. J.G. Sharma was also upgraded to that of Assistant Engineer. (EI~d.}in 
: .~ . "" 

RECK (now NITK) in the old pay scale of Rs. 2200-4000 which was converted 'to, , 

Rs. 8000-13500 at the time of implementation of 5th pay commission report. :' ~ ,<~~ 
. ~ 

Following is the table indicating relevant pre-revised pay scales and 

revised pay scales:-

Sr. Designation & Pattern Pre-revised pay Revised pay scale w.e.f. 
No. (State or Centre) scale 1.1.06 

(for promotional post) 
1. Assistant Engineer Rs. 8000-13500 Rs. 9.300-34800 

State Govt. PWD(B&R) +5400 Grade Pay 
2. Asstt. Engineer CPWD Rs. 7450-11500 Rs. 9300-34800 

upgraded w.e.f. +4600 Grade Pay 
1.1.2006 

3. Asstt. Executive Engineer, Rs. 8000-13500 Rs. 9300-34800 
CPWD +5400 Grade Pay 

However. the MHRD, Govt. of India, New Delhi vide their letter No. 10­

26/2008 TS-1I1 dated 28.7.2009 (copy enclosed as Appendix-XXIV page 165) has 

stated that the matter was examined in the Ministry in consultation with IFD and 

competent authority of this Ministry did not accede to the upgradation of the posts 

of Junior Engineer (Civil) and Junior Engineer (Electrical) in National Institute of 

Technology, Kurukshetra. The letter dated 28.7.2009 received from the MHRD as 

referred to above may be perused by the BOG. 

The matter is again placed before the Board for consideration & decision. 
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Item JS'2J	 To consider upgradation of the posts of Junior 
Engineers (Electrical and Civil) and promotion of .Sh. 
O.K. Kaushik and Sh. S.N. Kaushik as Assistant 

. Engineers (Electrical and Civil) in the pay scale of Rs. 
8000-13500. 

Sh. O.K. Kaushik, a permanent Junior Engineer (Electrical) was appointed 
\ 

as Assistant Engineer (Electrical) on contract basis for a period of one year 

extendable for another year in terms of the BOG de.cision taken in their 9th 

meeting held on 25.2.2006. The Board decided that since the matter as regards 

manning the electrical HT/LT sub-station in the Institute is essential, an Assistant 

Engineer (Electrical) with required qualifications at consolidated salary of Rs. 

150001- per month be engaged by way of direct recruitment on contract basis till 

a regular post is available for the said purpose and Ilis salary' may be drawn 

against any suitable post lying vacant in the Institute. The required qualifications 

were also approved by the Board. Sh. D.K. Kaushik was accordingly offered 

appointment as Assistant Engineer (Electrical) on contract basis w.e.f. 30.5.2006 

at consolidated salary of Rs. 150001- per month after facing interview on All India 

basis. The matter regarding creation of one post of Assistant Engineer 

(Electrical) for manning the HT/LT sub-station was SUbsequently referred to the 

MHRO in July, 2006 with a reminder issued in July, 2007. The BOG in its 1ih 

meeting held on 25.4.2007 increased the consolidated salary of Sh. O.K. Kaushik 

from Rs. 150001- per month to Rs. 170001- per month. The Board did not agree 

to grant pay scale of Rs. 8000-13500 to Rs. O.K. Kaushik, Assistant Engineer 

(Electrical) already recruited as such on contract basis. 

2. However, the Finance Committee of the Institute in its 12th meeting held 

on 15.10.2007 recommended to the Board that in order to comply with the 

mandatory requirement of an Assistant Engineer (Electrical) for manning the 

HT/LT sub-station the Institute may be allowed to upgrade the existing post of 

Junior Engineer (Electrical) to Assistant Engineer (Electrical) in the pay scale of 

Rs. 8000-13500 temporarily by surrendering the post of Junior Engineer 
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(Electrical) till the approval of the post of Assistant Engineer (Electrical) is 

received from the MHRD. The temporary position of Assistant Engineer 

(Electrical) thus created should be filled up by promotion from the feeder cadre of 

Junior Engineer (Electrical). The said decision of the Finance Committee was 

ratified by the Board in its 13th meeting held on 24.1.2008. Subsequently the post 

of Junior Engineer (Electrical) held by· Sh. D.K. Kaushik on permanent basis was 

upgraded to the post of Assistant Engineer (Electrical) in the pay scale of Rs. 

8000-13500 from the date of decision of the Board i.e. 24.1.2008 temporarily by 

surrendering the post of Junior Engineer (Electri~al) till the approval of the post of 

Assistant Engineer (Electrical) is received from the MHRD. The matter was 

subsequently referred to the MHRD. 

3. Sh. S.N. Kaushik was appointed as Junior Engineer (Civil) in January, 

1999 against a permanent post of Junior Engineer (Civil). Since the post of 

Estate Officer was lying vacant and maintenance of the Institute instructional 

buildings, residences and hostels were badly suffering, the Board of Governors 

of the Institute in their 7th meeting held on 19.2.2005 decided to fill up the post of 

Estate Officer alongwith some other posts on contract basis for a period of two 

years subject to extension for another year by way of direct recruitment. Sh. S.N. 

Kaushik joined as Estate Officer on contract basis in May, 2006 in the pay scale 

of Rs. 6500-10500. But Sh. S.N. Kaushik requested that he as Estate Officer on 

contract basis should be given the pay scale of Rs. 8000-13500 as was allowed 

to the. Ex-Estate Officers of the Institute as per orders of the Hon'ble courts. It 

may also be mentioned here that the Board of Governors of the Institute had 

earlier equated the post of Estate Officer with the post of SDE of the PWD, B&R, 

State Government of Haryana. 

4. The Finance Committee in its 12th meeting held on 15.10.2007 also 

recommended to the Board that the existing post of Junior Engineer (Civil) be 

upgraded to the post of Assistant Engineer (Civil) in the pay scale of Rs. 8000­

13500 temporarily by surrendering the post of Junior Engineer (Civil). The 
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te~porary post of Assistant Engineer (Civil) thus created should be filled up by 

promotion from the feeder cadre of •.lunior Engineer (Civil). The Board of 

Governors in its 13th meeting held on 24.1.2008 ratified above deci$ion of the 

Finance Committee- Thus the permanent post of Junior Engineer (Civil) held by 

Sh. S.N. Kaushik was upgraded to the post of Assistant Engineer (CiVil) in 

January, 2008 in the pay scale of Rs. 8000-13500 and Sh. S.N. Kaushik joined 

as Assistant Engineer (Civil) in the pay scale of Rs. 8000-13500 in January, 

2008. The whole matter regarding the upgradation of the post of Junior Engineer 

(Electrical) and Junior Engineer (CiVil) to those of Assistant Engineer (Electrical) 

and Assistant Engineer (Civil) 't'as also discussed in the Finance Committee in 

its 13th meeting' held on 29.3.2008. The whole matter seeking post-facto 

approval of the MHRD was referred to the MHRD vide our letter No. Estt.-I/PF/ 

5646 dated 18.6.2008(copy enclosed as Appendix - XV page 107-IO}). The 

matter was also discussed by the Finance Committee in its 15th meeting held on 

21.2.2009. 

14th5. While commenting upon the minutes of the Finance Committee 

meeting held on. 24.6.2008, the Assistant Financial Adviser, Govt. of India 

MHRD, Integrated Finance Division, New Delhi vide letter No. 3-12/2008-IFD 

g." •• I~ I~. dated 4.8.2008 (copy enclosed as Appendix -XVi page lJ..QJ stated that 
'7' 6/)'i~ 7 

pending approval of the Ministry with regard to creation of posts or its up 

gradation, the present incumbents should draw salary in their substantive scale 
. . 

of pay. The Assistant Financial Adviser, IVIHRD, Integrated Finance Division, 

New Delhi was i.nformed vide this office letter No. Estt.l/PF/8544 dated 25.8.2008 

iLl: - J5'" 11.. 4w' (copy enclosed as Appendix- gOIl page.llL-J that the above comments 'v' "61 ~Ti 
have been noted and the same will be placed before the Finance 

Committee/Board of Governors of the Institute for further action. A copy of the 

above said letter was also sent to the Technical Section of the MHRD, Govt. of 

India, New Delhi. 
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6, In view of the Institute letter dated 18.6.2008, the MHRD vide their letter 

No. 10-26/2008 TS-III· dated 19.11.2008 (copy enclosed as Appendix 

Xylll page 1/2) replied that as the two JEs of NIT Kurukshetra are 

already in the scale of pay of Rs. 6500-105001- therefore, there is no justification 

for upgradation of their scales of pay. Therefore, the upgradation of posts of 

JE(Civil) and JE(Electrical) in the pay scale of Rs. 8000-13500·and promotions of 

Shri S.N. Kaushik and that of Shri O.K. Kaushik as Assistant Engineers have not 

been acceded to by Competent Authority. It may be mentioned here that in our 

Institute the pay scale of Junior Engineers is Rs. 5500-9000 and not Rs. 6500­

10500. 

7. On the points raised by the MHRD in the above said letter the Institute 

replied vide this office letter No. Estt.-1/408 dated 14.1.2009 to the Govt. of India, 

MHRD, New Delhi. But still no reply has been received from the MHRD. 

The matter is placed before the Board of Governors for consideration and 

decision. It may be brought to notice of the Board that both the posts of Junior 

Engineers were upgraded in the interest of the Institute and also because of the 

introduction of the Construction Cell where it was essential requirement to have 

the posts of Assistant Engineers. 
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I , .'.... ..... :. .. 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

No. Estt.-I/PFI 5:'<; L 6	 Dated: ( R( 6/ o--e
1 

Sh. Madan Mohan,
 
Director(NITs),
 

r'	 Govt. of India, 
Ministry of Human Resource Development, 
Department of Higher Educ'ation 
Shastri Shawan, 
New Delhi 

Subject: Approval to upgrade the posts of Jr. Engineer(Civil) and 
Jr. Engineer(Elect.) 

Sir, 

The minutes of the 12th meeting of the Finance Committee 
..)	 

held on 15.10.2007 was placed before the Finance Committee in its 13th 

meeting held on 29.32008 vide item 13.1 for confirmation. While 

confirming the minutes of the 12'h meeting, the Finance Committee noted 

as under relating to the recommendations made under the agenda items 

12.7 and 12.8:­

i)	 "Sh. S.N. Kaushik, a permanent Junior Engineer(Civil) in the 
Institute, had been working as Estate Officer on contract basis in the 
pay scale of Rs. 6500-10500 w.e.f. 29.5.2006 for a period of two 
years which could be further extended for another year. A 
permanent post of Estate Officer also exists in the Institute. The 
Board of Governors of the Institute long back had equated the post 
of Estate Officer of the Institute with that of the SDE, PWD(B&R), 
Haryana whose present pay scale is Rs. 8000-13500. Sh. Y. P. 
Kapoor and Sh. Maya Ram, Ex-Estate Officer of the Institute got the 
pay scale of the PWD's SDE with the intervention of the Hon'ble 
Courts. Hence, Sh. S.N. Kaushik rerquested that he sould also be 
given the pa~ scale of Rs. 8000-13500 (FC agenda item 12.7). 

ii)	 Sh. D.K. Kaushik, a permanent Junior Engineer(Elect.) in the 
Institute had been working as Asstt.Engineer(Elect.) w.e.f. 
30.5.2006 on contract basis on consolidated salary of Rs. 15,000/­
per month for initial period of one year which could be further 
extended for another year. His consolidated salary was increased 
to Rs. 17,000/- per month by the Board in its 12'h meeting held 011 
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25.4.2007. Earlier the Board in its 9th meeting held on 25.2.2006 
also created a post of Asstt. Engineer(Elect.) in the pay scale of Rs. 
8000-13500 with required qua:ifications as it was essential for 
manning the electrical sub-station in the Institute. The Board also 
decided that matter regarding creation of the post of Asstt. 
Engineer(Elect.) in the pay scale of Rs. 8000-13500 may be referred 
to the IVIHRD for their concurrence and in the meantime salary of the 
incumbent may be drawn against any suitable post lying vacant in 
the Institute. Approval of the MHRD is still awaited. 

(iii) The Finance Committee of the Institute in its 1i h meeting held all 
15.10.2007 (agenda items 12.7 and 12.8) recommended to the 
Board that both the existing posts of Jr. Engineer(Civil) and Jr. 
Engineer(Electrical) be upgraded to the posts of Asstt 
Engineer(Civil) and Asstt. Engineer(Electrical) in the pay scale of 
Rs. 8000-13500 temporarily by surrendering the said posts of J r. 
Engineers and the temporary positions of Asstt. Engineers thus 
created should be filled up by promotion from the feeder cadre of Jr 
Engineers. However, the representative of the Integrated Finance 

I Division, MHRD, New Delhi who attended the said Finance 
i Committee Meeting held on 15.10.2007 vide his letter No 

5988/2007-IFD dated 14.11.2007 communicated that decision taken 
by the Finance Committee in respect of the agenda item 12.7 may 
be kept on hold and may be reviewed in the light of the decision of 
the Hon'ble Supreme Court. 

(iv) The said letter dated 14.11.2007 received from the Integrated 
Finance Division was placed before the Board of Governors in their 
13th meeting held on 24.1.2008 when the recommendations made 
by the Finance Committee in its 1i h meeting held on 15.10.2007 
came up for ratification. The Board of Governors ratified decision 
taken by the Finance Committee in respect of the Finance 
Comnittee agenda item 12.7 subject to decision of the Hon'ble 
Supreme Court in terms of the MHRD letter No. 5988/2007-1 FD 
dated 14.11.2007. In the meantime the Hon'ble Supreme Court in 
their judgment of 7.2.2008 upheld the equation of the pay scale of 
the Estate officer with the pay scale of Sub-Divisional Engineer, 
PWD(B&R), Haryana. 

(v) Subsequently both Sh. S.N. Kaushik and Sh. D.K. Kaushik were 
appointed as Asstt. Engineers in the pay scale of Rs. 8000-13500 
as per decisions of the Finance Committee and the Board of 
Governors ~aken in their meetings held on 15.10.2007 and 
24.1.2008 respectively. The Hon'ble Supreme Court in their 
judgment of 5.3.2008 in some other case also delivered judgment in 
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favour of Sh. S.N. Kaushik in connection with his appointment as 
J.E.(Civil)". 

After above discussion, the Finance Committee in its meeting held' on 
29.3.2008 confirmed the minutes of the 1ill meeting of the Finance 
Committee held on 1510.2007. 

"The Finance Committee, however, recommended to the Board that matter 
regarcflng upgradation of the posts of Jr." Engine~r(Civil) and Jr 
Engineer(Electrical) in the pay scale of Rs. 8000-13500 and tIle tJrornolioll 
of Sh S.N. Kaushik and that of Sh O.K. Kaushik as Asstt Engineers Oil 

the said upgraded posts of Jr. Engineers be referred to the MHR.D with 
detailed backgroun.d for ex-post facto approval." 

In view of above recommendations of the Finance 

Committee, you are reql!Jested to accord ex-post facto approval re~Jarding 

upgradation of posts of Jr. Engineer(Civil) and Jr. Engineer(Eleetrical) in 

the pay scale of Rs. 80QO-13500 and promotions of Sh. S.N. Kaushik and 

that of Sh. D.I\.. Kaushik as Asstt. Engineers on the said upgraded posts Df 

Jr Engineers temporarily by surrendering the post of Junior Engineer(Civil). 
and Jr. Engineer(Elect.) till the regular. posts of Assistant Engineer(Civil) 

and Assistant Engineer(Elect.) are created. 

An early approval in the matter is requested. 

Yours faithfully, 

t!vis1( 
Registrar 

q for D. irector OW'7~ 1 
/C--~ ..t ~'L--­

f71 1&6 /;";\~), v . \'1 

I 
i· 

. t 

. i 

I' 
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BY FAX ..,: '. ,0~~':'t~~··:." F. No. 3.1212008-IFD
 

......... . \;\, . Goverument of India
 
._.L'~'. __..!'~~":, Ministry of HumaD Resource Development
 

, . Department of Higher Education
 
Integrated Finanee I>ivision
 

•• *#r~**••*.**
 

Shastri Shawan, New Delhi 
4lb Auguit, Z008 

To -A(-.
 
'.J .;' .The Director, /: ,','

Nationalilnstitute of Technology LA' \ " . { . 
, . \.... \Kurukshetra -136119 , 

~,1 ./! 

Subject: Draft Minutes of the 14th Meeting of Finance Committee held ~I< .,/lg 
Ion 24.6.2008. Ame!,~ments in the Minut~ - reg 

.' "~.ytt J. I\.f-. {)-~ ...•
Sir') ... }-J v ,---r 

I would like to refer to the Item No: 14.1 regarding appointment ofShri. S. '--'~tt) 
N. Kaushik. (JE Civil) and Shri. D. K. Kaushik, (JE Electrical) as Estate Officer P&.pt;s.. 
and AE (Electrical) in the scale of pay ofRs. 8000 - 13500/· and to say that it was .. .II -r ~., 
observed by the undersigned that the scale of pay of Asst. Engineer under the t" r -.Y 
Government of India i.e. CPWD is Rs. 6500-10500/- and further upgrad.ation of 
any post tantamounts to creation of new posts which requires the approval of the 
Govemment of fndia. Without disputing the recording of minutes. it was observed 
that the institute should submit a proposal giving details of need and justification 
for granting higher scale of pay as well as creation of posts. Minutes may 
accordingly be corrected. 

2. So far the propo!lnl regarding creatjon of posts along with detailed 
justification has not been received in IFD. You are therefore requested to submit 
necessary proposal to the Ministry urgently. Pending approval of the Ministry 
with regard to creation of posts or its up-gradation, the present incumbents should 
draw salary in their substantive scale of pay. 

Yours faithfully 

(~~ 
AssistaDt Financial Adviser 

Ph. 23388608 

Copy to:- US (TS - 1l1) for infonnation and necessary action 

I 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

No. Estt.-I/PF/ ()~ 4 ~ Dated :2S();f(~ 

Sh. B.K. Ray
 
Assistant Financial Adviser,
 
Govt. of India,
 •
Ministry of Human Resource Development,
 
Department of Higher Education,
 
Integrated Finance Division, Shastri Bhawan,
 
New Delhi
 

Subject: Draft Minutes of the 14th Meeting of Finance Committee
 
held on 24.6.2008. Amendments in the Minutes-reg
 

Sir, 

This is with reference to your letter No. F.3-12/2008-IFD dated 4.8.2008 on 

the subject noted above. 

It is for your kind information that your comments have been noted and the
 

same will be placed before the Finance Committee/Board of Governors of the
 

Institute for further action.
 

You are further informed that the matter regarding creation of posts of 

Assistan~ Engineer (Civil) and Assistant Engineer (Electrical) with detailed 

justification was sent to the Director (NITs), MHRD, New Delhi vide this office letter ~ 
. ~.flppt:l--t.diX ..X~_Jui~.~ ~e' !'\ 
.No. Estt.-I/PF/5646 dated 18.6.2008 (copy enclosed" L!? accord ex-post facto", ~h....) 

approvai regarding upgradation post of Jr. Engineer (Civil). and Jr. Engineer
 

(Electrical) in the pay scale of Rs. 8000-13500 and promotions of Sh. S.N. Kaushik
 

. and that of Sh. O.K. Kaushik as Assistant Engineers on the said upgraded posts of 

Jr. Engineers temporarily by surrendering the post of Junior Engineer (Civil) and Jr. 

Engineer (Elect.) till the regular posts of Assistant Engineer (Civil) and Assistant 

Engineer (Elect.) are created. But no intimation has been received so far. 

Yours faithfully, 

e-_~~~.8"' 
Deputy Registrar (GA~L) 

Director 
. c 0° ~. 1Copy to :-

.
1~ 0 ~\';>'I" &-"~ 

Sh. Madan Mohan, Director(NITs) Govt. of India, Ministry of Human 
Resource Development, Department of Higher Education, Shastri Shawan, 
New Delhi with reference to our letter No. Estt.-I/PF/5646 dated 18.6.2008. 
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F.No. f0-2612008TS-11I
 
Government of India
 

Ministry of Human Resource Development
 
Department of Higher Education
 

New Delhi Dated 19th November 2008 

To, 

The Director
 
National Institute of Technology, Kurukshetra
 

Hary'ana
 

Subject: Upgradation of Pay Scales to the Post of Junior Engineer (Civil) and Junior Engineer
 
(Electrical) in NIT Kurukshetra -reg.
 

Sir, 

I am directed to refer to your Institute's letter No. Estt.-I/PF/5646 dated 18. 6. 2008
 
on the subject mentioned above.
 

2. In this regard, it is stated that the approved Scale of pay of Engineering Staff in
 
CPWD is as follows:
 

i) Junior Engineer Rs.5OO0-8000 •
 
i i) Asstt. Engineer Rs. 6500-10500
 

(Upgraded to 7450-11500 w.e.f. 1.1.2006)
 
iii) Asst. be. Engineer Rs. 8000-13500
 

3. As the two JEs of NIT Kurukshetra are already in the scale of pay of Rs. §.SQ~--. 

10500/- therefore, there is no justification for upgradation of their scales of pay. Therefore, 
.the upgradation of posts of jE(Civil) and jE(Electrical}-in the pay scale of Rs. 8060-13500 and 
promotions of Shri S. N. Kaushik and that of Shri D. K. Kaushik as Assistant Engineers have 

not been acceded to by Competent Auth~rity. [(r'\ /~~,J ,,/_j' 

i: fir L/ ~_// 
", ~J-1' y/

r.: I \ y.
! ., ~'\' , \ 

.. "- \, 
\~\li\ I 

i .nj il/~: '.'
/. ," ~ //) (R. K. Bal,rjljj~ol~lb¥!'l0' 

r ~ Under Se~~etary to the GOu,gJ!Rn'faltil 

\. 

#)!rv 
I ,() ­
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APPENDIX-XXIV 

Regd. Post 
F.No.1Q-2612Q08TS-1II
 
Government of India
 

Ministryof H(jman Resource Development
 
Department of Higher Education
 

. • ~ I 

New Delhi Dated)J 'fuly 2009 

To, 

The Director
 
National Institute of Technology, Kuruks.hetra
 
Haryana
 

Subject: Upgradatio\l of Pay Scales to the Post of Junior Engineer (Civil) and Junior Engineer 
(Electrical) in NIT Kurukshetra ~reg. 

'l-- I am directed to refer to your letter No. Estt.-1/408 dated 14. 1.2009 on the subject 
mentioned above. 

2. The case was earlier forwarded by the NIT - Kurukshetra vide endorsement of their 
letter No. Estt-1/PF/8544 dated25~08.2008 (addressed to IFD) wherein a copy ohhe letter 
No. Estt.-I/PF/5646 dated 18.06.2008 was also attached. In fact, it was a reference in 
response to the letter No. 3-12/2008 - IFD dated 4.8.2008. The matter was however 
examined in this Ministry in consultation with IFD and competent authority of this Ministry 
did not accede to the upgradation of pay scales to the post of Junior Engineer (Civil) and 
Junior Engineer (Electrical) in National Institute of Technology, Kurukshetra. The position 
was intimated to the NIT- Kurukshetra in a clear manner vide this Ministry's letter of even 
number dated 19th November 2008 (copy enclosed) 

3. Director, NIT - Kurukshetra vide its letter under reference again moved the instant 
proposal to this Ministry for consideration of the same. It is intimated that the matter of the 
upgradation of posts of JE(Civil) and JE(Eleetrical) in the pay scale of Rs. 8000-13500 and 
promotions of Shri S. N. Kaushik and that of Shri D. K.. Kaushik as AssistMtEngineers) was 
once again consulted with FA (HRD). However, the proposal has not been agreed to. 

(R. K. Band 
Under Secretary to the Govern 'oCe~,YI-H"JUla 

. Tel: 2 387980 
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Item 17.29:	 To consider and approve new classification of faculty and revised 
Qualifications and Experience for the recruitment of the faculty, 
keeping in view the recommendations of the Committee constituted' 
for the purpose. 

The Director (TC), Government of India, Ministry of Human Resource 
Development, Department of Higher Education, New Delhi vide letter No. F.No.23­
1/2008-TS.II, dated 18th August, 2009 conveyed the approval of the Government of 
India for the revision of pay of teaching and other staff in Centrally Funded Technical 
Institutions following the Eay revision of the Central Government employees on the 
recommendations of the 6 Pay Commission. While conveying the above decision of 
the Government of India, the qualifications and experience required for the post of 
Professor, Associate Professor and Assistant Professor have been given only for the 
Institutions of IITs, IISc, IIMs, NITIE, IISERs. However, the qualifications and 
experience required for the aforesaid posts for the Institutions NITs, ISMU, lIlTs and 
SPAs have not been given. However, promotional benefits to be given against the 
above said posts have been given for these Institutions. 

Further vide the aforesaid letter, the service conditions for teaching and 
other staff in Centrally Funded Technical Institutions (CFTIs) have also been 
conveyed. As per the. new system, the Lecturers are not part of the regular faculty 
cadre in these Institutions. Now the regular faculty cadre is as under: ­

1. Professor 
2. Associate Professor. 
3. Assistant Professor. 

It is pertinent to mention here that under clause 22 of the 1st Statutes, 
the faculty has been classified as Professor, Associate Professor, Assistant Professor 
and Lecturer, whereas as per the aforesaid directions of the Government of India, 
MHRD issued vide letter 18th August, 2009, the post of Lecturer is not the part of the 
regular faculty. 

Further, as per the new system, it has become necessary to formulate the 
revised qualifications and experience for the recruitment of the faculty in the Institute. 
For the purpose, a Committee was constituted at the Institute level. The Committee 
has submitted its recommendations on the issue. A copy of the recommendations is 
enclosed as Appendix XXV from page 167 to 170. 

In view of the above, the Institute may be allowed to adopt three tier system­
Professor, Associate Professor and Assistant Professor in the ratio of 1:2:4 
respectively. The revised qualifications and experience required for the recruitment 
of faculty may also be approved keeping in view recommendations of the Committee. 

The B~ard may consider and decide. 
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NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA-136119 
No. Dean P&:Q)/=J.3 Dated: ,2,- q -.2 60 9 

I I Minutes of the Meeting 

Subject: Qualifications and Experience for the recruitment I Promotion of the faculty 

The Hon'ble Director had constituted the following Committee to consider the 
qualifications and experience for "the recruitment / promotion of the faculty keeping in view the 
revision ofpay scales of the teachers and equivalent cadres in Universities and Colleges following the 
revision of pay scales of Central Government employees on the recommendations of the 6

th 
Central 

Pay Commission:­

l. Dr. Krishna Gopal, Dean (P & D) Chairman 
2. Prof. R.K. Bansal, Dean (Academic) Member. 
3. Dr. S.P. Jain, Dean (Students Welfare) Memb~r 

4. Sh. G.R. Samantaray, Dy. Registrar (GA & Legal) Member 

The Committee met on 31.08.2009 and 01.09.2009 to discuss the issue. The 
Committee considered the advertisements ofvarious Institutes, UGC guidelines and AICTE. 

In view of the above, the Committee unanimously decided the issue and recommends 
the following qualifications and experience for the recruitment of faculty in Our Institute. 

FOR ENGINEERING AND TECHNOLOGY 

Professor- An eminent scholar with published work of high quality, actively engaged 
in research having Ph.D Degree with First Class degree at 
Master' sIBachelor' s l~:vel in . the appropriate branch of 
Engineering/Technology with a very good academic record throughout and 
ten years experience in Teaching! Industry/ Research out of which atleast 
four years should be at the level of Associate Professor and balance at the 
level of Assistant Professor or equivalent in a degree level Institute, 
recognized by UGC / AICTElIndustry / Research. Period exclusively spent 
for obtaining the· Research Degree shall not count towards experience. 

Associate Professor- An eminent scholar with published work of high quality, actively engaged 
in research having Ph.D Degree with First Class degree at 
Master'sIBachelor's level in the appropriate branch of 
Engineering/Technology with a very good academic record throughout and 
six years experience in Teaching/ Industry/ Research at the level of 
Assistant Professor or equivalent in a degree level Institute, recognized by 
UGC/AICTE / Industry / Research out of which at least two years should 
be post Ph.D. Period exclusively spent for obtaining the Research Degree 
shall not count towards experience. 
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Assistant Professor- A First Class Master's Degree in the appropril\te branch of 
Engineering and Technology together with a First Class Bachelor's 
Degree in the appropriate branch of Engineering & Technology with a 
very good academic record throughout. 

FOR HUMANITIES AND SCIENCES 

Professor	 An eminent scholar with published work of high quality, actively 
engaged in research having Ph.D. Degree and a Master's degree (with 
minimum 55% marks) in appropriate area of Humanities and Sciences 
and ten years experience in Teaching and/or research out of which at 
least four years should be at the level of A~sociate Professor and 
balance at the level of Assistant Professor or equivalent in a degree 
level Institute, recognized by UOC / AICTE/Industry I Research. 
Period exclusively spent for obtaining the Research Degree shall not 
count toyvards experience. 

Associate Professor . An eminent scholar with published work of high quality, actively 
. engaged in research having Ph.D. Degree and a Master's degree (with 

minimum 55% marks) in appropriate area of Humanities and Sciences 
and six years experience in Teaching and/or research at the level of 
Assistant Professor or equivalent in a degree level Institute, recognized 
by UOC / AICTE / Industry / Research out of which at least two years 
should be post Ph:D. Period exclusively spent for obtaining the 
Research Degree shall not count towards experience. 

Assistant Professor	 Ph.D. Degree and a Master's degree (with minimum 55% marks) in 
appropriate area of Humanities and Sciences with a very good 
academic record throughout. NET requirement will be as per UGC 
guidelines. 

1 •	 FOR MANAGEMENT, BUSINESS ADMINISTRATION DEPARTMENT 

Professor	 An eminent scholar with published work of high quality, actively 
engaged in research having Ph.D degree or a fellowship ofIIM's, ICA 
or ICWk or any AICTE approved institution with First Class Master's 
degree in Business Management! Administration! other relevant 
management related disciplines or equivalent with a very good 
academic record "throughout and ten years experience in Teaching! 
Industry/ Research out of which at least four years should be at the 
level of Associate Professor and balance at the· level of Assistant 
Professor or equivalent in a degree level Institute, recognized by UOCI 
AICTE / Industry / Research. Period exclusively spent for obtaining 
the Research Degree shall not count towards experience. 



(Relevant management related disciplines shall be decided before every 
advertisement as per the requirement of the depam,nent and shall be 
advertised accordingly) 

Associate Professor	 An eminent scholar with published work of high quality, actively engaged 
in research having Ph.D degree or a fellowship of lIMs, lCA or lCWA or 
other institutions recognized by AICTE, with First Class Master's degree 
in Business Management/Administration/other relevant management 
related disciplines or equivalent with a very good academic record 
throughout and six years experience in Teaching! Industryl Research at the 
level of Assistant Professor or equivalent in a degree level Institute, 
recognized by UGC/AICTE I Industry I Research out of which at least two 
years should be post Ph.D. Period exclusively spent for obtaining the 
Research Degree shall not count towards experience. 

(Relevant management related disciplines shall be decided before every 
advertisement as per the requirement of the department and· shall be 
advertised accordingly) 

Assistant Professor	 First Class Master's degree in Business Management/Administration/other 
relevant management related disciplines or equivalent with a very good 
academic record thrOUgh01,lt. 

(Relevant management related disciplines shall be decided before every 
advertisement as per the requirement of the department and shall be 
adverti~ed accordingly) 

FOR COMPUTER APPLICATIONS DEPARTMENT 

Professor	 An eminent scholar with published work of high quality, actively engagec 
in research having Ph. D degree with First Class MCA Degree or M.Tecr 
in Computer Science I Computer Technology I Computer Engineering , 
Information Technology I Information & Communication Technology witt 
a very good academic record throughout and ten years experience ir 
Teaching! Industryl Research out of which at least four years should be a 
the level of Associate Professor and balance at the level of Assistan 
Professor or equivalent in a PG level Institute, recognized by UGC 
AICTE I Industry I Research. Period exclusively spent for obtaining thl 
Research Degree Shall not count towards experience. 



Associate Professor 

Assistant Professor 
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An eminent scholar with published work of high quality, actively 
engaged in research having Ph. D degree with First Class MCA 
Degree or M.Tech in Computer Science / Computer'Technology / 
Computer Engineering / Information Technology I Information & 
Communication Technology with a very good academic record 
throughout and six years experience in Teaching! Industryl Research at 
the level of Assistant Professor or equivalent in aPG level Institute, 
recognized by UGC/AICTE I Industry I Research out of which at least 
two years should be post Ph.D. Period exclusively spent for obtaining 
the Research Degree shall not count towards experience. 

First Class MCA Degree. NET requirement will be as per UGC 
guidelin~s. 

OR 

First Class M.Tech in Computer Science / Computer Technology / 
Computer Engineering / Information Technology / Information &
 

i,
i

Communication Technology with a very good academic record 
throughout. 

GENERAL CONDITIONS 

1.	 Continuous experience in a single organization of less than 03 months shall not count 
towards experience. 

2.	 The experience will be rounded of to the nearest whole month. 
3.	 The Institute will work out norms of Minimum Academic performance requirement· 

through a Committee keeping in view the UOC guidelines. 
4.	 The detailed qualification requirements for academic progression of in position faculty at 

the Institute will be decided later by the Committee. . 
5.	 The Institute will constitute a Committee consisting of three senior most Professors of the 

Institute not belonging to the same Department for verification of minimum level of 
~ academic perfonnance as per point #3 above. 

~,69 
~~.IJ ;J~9('i

(R.K. Bansal)	 (S.P. Jain) (G.R. Samantaray) 
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Item 17.30:	 To approve the recommendations of the Selection Committees for 
filling up the non-teaching promotional posts. 

The Board of Governors of the Institute in its 16th (Spl.) meeting held 
on 30.07.2009 has decided as under:­

"The Board observed as under:­

(i)	 The promotion of non-teaching staff in terms of condition No.3 
contained in the recommendations of the Committee constituted by 
the Board in their 15th meeting held on 18.05.2009 are held up 

•	 because the promotional posts arise only after the retirement of the 
employees in the promotion cadres as well as due to the resultant 
vacancies arising on account of promotions made in the respective 
cadres. 

(ii)	 It is essential to give minimum promotions to the non-teaching staff 
on the grounds furnished by the Institute in the agenda item. 

(iii)	 The NIT Act, 2007 has been enforced from 15th August, 2007 i.e. 
after the receipt of the MHRD letter No. F.9-712006-TS.ID dated 
29.05.2006. As per Clause 13 (2) (a) & (d) of the NITs Act, 2007, the 
Board can take decision on questions of policy relating to the 
administration and working of the Institute and the Board can 
institute and appoint persons to academic as well as other posts in 
the Institute. 

,lito 

The Board, therefore, decided to allow the Institute to fill up 18 
non-teaching posts as per details furnished in the agenda item by 
way of promotions to maintain the administrative and academic 
efficiency .of the Institute which is very vital for running the 
current programmes by using the powers under clause 13(2) (a) & 
(d) of the NITs Act, 2007. However, extra precautions may be 
taken so that no eligible person is left out." 

Keeping in view the above decision of the Board, a notification for 
inviting the applications from the eligible employees to fill up 18 Non-teaching 
Promotional Posts was issued in the Institute subject to the submission of application 
form by 25th August, 2009. 74 Applications were received upto the last date. On 
scrutiny of the applications, it was observed that no employee is eligible for the post 
of Lab. Attendant (Workshop) at this stage being short of required experience for the 
post. Hence, on the request of Karamchari Sangh, the Hon'ble Chairman, BOG was 
requested to approve to fill up the one post of System Attendant. The Hon'ble 
Chairman, BOG approved the proposal ofthe Institute on 29.08.2009. 
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The Selection Committees as entailed under Clause 23(5)(b&c) met on 
01.09.2009 to consider the eligible candidates for the above said 18 posts. The 
recommendations of the Selection Committees have been kept in a sealed cover 
which will be placed on table on the day ofmeeting ofthe BOG. 

The Clause 23(16) of the First Statutes under the NIT Actt 2007 says as 
under: ­

"All appointments made at the Institute shall be reported to the 
Board at its next meeting." 

In view of the abovet the Board may consider and approve the 
recommendations of the Committees. 


