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Agenda	 For the 18th (Spl.) meeting of 
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Place	 Meeting Hall, 
NIT Transit House, 
A-1/267, Safdarjung Enclave, 
New Delhi 

Day, date and time	 Monday, the 12th October, 2009 
At 2.30 PM 

Item No. Subject Page No. 
18.1 To consider extension case of Dr. M.K. Soni, 1-12 

Professor, Electrical Engineering Department for 
Extraordinary Leave. 

18.2 To consider withdrawal of higher pay scale given to 13-37 
the Registrar which has been kept in abeyance in 
17th meeting of the Board of Governors held on 
09.09.2009 due to comments received from Ministry 
of Human Resource Development. 

18.3 To consider the validity of services of 09 persons 38-51 
who have crossed the maximum limit of 03 years 
contractual appointments as per the recent NIT 
Statutes. 



Item 18.1 To reconsider extension case··of Dr. M.K. Soni, Professor, 
Electrical Engineering Department for Extraordinary leave. 

The matter regarding extension in Extraordinary leave(without pay) for 2 ....., 
years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K. Soni was placed before the Board 

of Governors in its 1i h meeting held. on 9.9.2009 (copy of the agenda item is 

enclosed as Appendix-I at pages 4 to 6 which is self explanatory). The Board 

decided as under:­

........	 liThe Board notes that Dr. M.K. Soni has already been granted three years 
Extraordinary Leave (without pay) w.e.f. 6.9.2006 to 5.9.2009. Earlier he 
was also on deputation with the CRSCE, Murthal for the period 16.6.2004 
to 10.8.2005. 

The Board does not allow extension in EOl of Dr. M.K. Soni beyond 
5.9.2009". 

In pursuance of above decision of the Board, DL M.K. SOrli was asked to 
'I

: join the Institute immediately vide letter No. Estt.I/PF/8144 dated 16.9.2009 (copy 

enclosed as Appendix - II on page 7). The Under Secretary to Govt. of India, 

Ministry of Human Resource Development vide his letter No. F.1 0-32/2009­

TS.1I1 dated 18.9.2009 (copy enclosed as Appendix-III from pages 8 to 9 ) .......
 
I,
,	 

forwarded the request received from Dr. M.K. Soni for taking appropriate action. 

With reference to above letter of the MHRD, ~he Institute replied vide letter No.-, 
I Estt.-IIPF/ 8232 dated 23.9.2009 with a copy to the PS to Hon'ble Minister of 

Human Resource Development, Shastri Bhawan, New Delhi (copy enclosed as.......
 , 
Appendix -IV from pages 10 to 11) with a request to advice the Institute in the 

matter. Advice of the Ministry is still awaited~ 

In the meantime Dr. Soni has ~mce more requested vide his letter dated 

30.9.2009(copy enclosed as Appendix -Von page 12) for alloWing 

.......
 

....... 
i 

-, 
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him 5 years EOl as per Central Govt. rules. In the recent past, the Board of the 

Institute in their 13th meeting held on 24.1.2008 decided as under :­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOUDeputation for a maximum period of two 
years in future" ' 

Further. the BOG in its 14th meeting held on 20.1.2009 decided as 

under :­

"The frequently allowing Extraordinary leaves to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be granted 
maximum only for two years at a stretch f9r the purpose of heading any 
other Institution. The remaining EOl if permissible as per rules can be 
granted for other plJrpose~." " .. ,'>:.:; ,,,. ,'.::, 

The Institute was advised by the Boardtd frame its own rules on Extra 
Ordinary leave and deputa~ionu.", ,.':.. ,. . 

. ,_ . ,'.'~;" ;'.. . '!..I<.'.~~;.): JI.•:( L" . ,,-.;,: :' :'i ;." .,~': 

The matter regarding Extraordinary leave (without pay) and 

-

.... Deputation for employees of the Institute was also placed before the Board in 

their 15th meeting held on 18.5.2009 'and theBoci~d'~e~idedthat the d~6ision on 

the Extraordinary Leave to the faculty members as already taken by the BOG in 

their 14th meeting held on 20.1.2009 sta'nds for the time, being, The Institutewas 

advised by the Board to frame its own r'ules·6n;'EXtraOrdinaty Leave and 
:::: I r'O .l"::;; ~'.: (.:~:: ; i'~ .,.;~:.:;_ \:;"' .'; ',_ ~-J 

deputation. 

In this connection observations of the Institute are as under: 

1. At present 8 faculty members are. already ,on Extraordinary leave. 
• :.:,: ~ ... I ,: ".) i; _ -:: \/ j . :~::: './ .', . ': ",. : :',' .' ; '" ~ 

One faculty member is on deputation with the AICTE. Since many 
.:' ',"' );;::-:,',.1 ..':',., ,.:';:~t.:~, ~~!~~,!.~ ~j:"':(' <.: i l!:!( ',_.; ~:. ",: ; <::, . 

senior faculty members are leaving ,the Institute by taking 
l " .._: :::: " ", I _ '..;L:.;·~i-,':; ::~'.·:Cj:· _."\_ '. :",',. . .,'.: ': 

Extraordinary leave, there is acute shortage of senior faculty 

members. That is why, the Soard" ofGo~~rnors of the Institute in 

their 13th meeting held on 24.1.2008 decided that maximum 15% of 
.. . .., " ~ •• , , " r;," -. !' : f: r.~-"; :. ," ....,.; ... .' ,! '. .. '. ," '. ~.I • 

available faculty. in . each. .department . can 'proceed on 

EOUdeputation for a maximu~ p~rlod, of two years in future. 
. .<.. :. ,:'.>' ,(_;:·j~:·.~~r-'-/.:::.;L~~·l·:':.~ :...~ :(:.'~': ';·i,:';un.!t·.~ C "(_.; ._}:.~ 1.~1·1~.~,-:~1·: 

..•... 1. : : r , • 
, ) .J ' .•• ' \. , \ ~. ' 

; ;,:', ~ ; i ! ; : .; .' ! ; '/ i·, . 
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":,:'." ,'" ;"'~ "':~ ;-:·":~·.;;.:ii;-: : ':':'<:";;'~~;',~ \..:; tV·~' \I·:.·;······::n :·.,.. :L..:~',,: 

2.	 Dr. M.K.Soni has already.been·grantedjhreecyears Extraordinary 

Leave (without pay) w.e.f 6.9.2006 to 5.9.2009. Over and above 

he was on deputation with the .. CRSCE, Murtha!. fot. the period 

16.6.2004 to 10.8.2005. The whole position has been explained to 

the MHRD vide our letter dated 23.9.2009 has already referred to 

above. 

3. If special favour is extended to Dr. M.K. Soni by allowing him 5 

years Extraordinary Leave (without pay) in addition, to ,deputation of 

more than one yeart;llreadyallowe~t:tQ' him, other severaJ faculty 

mernb~rs. already on .E;xtraQJdinaryL~ve (withQut"p~y) Will ~Iaim 
. :':i ,-' :.~;;) ~ n:'i~'~, r;n-rC3'~ZCV .:jc-;c:n· r~~-·~:inte{J· ..tn: :;t::~. ve;:~(s t:/~'ti'::~:~:H'C~;-l~_~!'''/ 

similar favour. In case the InstitLite goes on allowing ExtraordinarY 

Leave of 5 years iikethis: there \~ifl b'~ dl~t~rb~~ce Tn" the' A~ademi6 
. . ,:" :~-.',: .:'~~;I;I~·~;':;~ic~n ~"J: .(; I. ,(~ii·f;.(;E" . '/~~,d~>;~:~' .f.:_::. ';_:"':~:' !"!,";;' . .­

system of the Institute. 

4.	 If every facul~ me~~~~ is: give~;~.'.~~~~s. :.~?dr~~~rdina;Y, Lea"e and if 
. .... ' '.' {:;,::' .i~.,~~,:~::,::~·· .;', '.- Ci :·~~,_},:-j.,,~tJ)i,,):·:: J~'! ..':'; ,·~'~ ...·?~",;~·r·."' 1"~';':\;;'! ~;. ;'.'0:.	 .... 

the departmental quota of 15% is already over at any time, the 

rema'ining faculty members will b~ deprived ~f getting benefit of the 
,	 '.. • ,.,. . • :--'1 _' -. ':' ',./ ~" ." .' !. ,: .,. 

Extraordinary Leave and they will have to wait for many years for 
this benefit. ,/).,;:, ...:,i' .,',~ '.';::,:. 

.•.••	 ;" II t ,;: ~~'I ~' <.: >:.;~~ (1-..'_ ~.! 

. ,I" ;; ;.', 

. '~.' 

- :'.;:-:·I;.~ ..;i ;'~ 
: : 

'.<:':', 
,; 

~,~ ~\.'C~<d;·~~ t·..:-:. 

'-'.' ," .. 

~·~~~:,c~:~.:~ .. :_"_~'" 

. : :"'J 

: ,I 

. , 

:.! !:'; ..... :,.>.;; .'t.]·.r:;~·~,·.f:~.;L1: :-:;':.. ·;; 
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. APPENDIX-I
 

To consider extension in Extraordinary Leave (WithoutItem 11.15-- .' pay) for two years w.eJ. 6.9.2009 to '5.9.2011 to Dr. M.K. 
Soni. 

Dr. M.K. Soni, Professor in Electrical Engineering Department of this 

Institute vide his Jetter dated 6.8.2009(copy, ~ " 

reql)ested to' extend his Extraordinary' leave for 

further two years w.eJ. 6.9.2009 to 5.9.2011. 

Dr. M.K. Soni was allowed one year Extraordinary leave (without pay) for , 
a period of one year from 06.09.2006 to 05.09.2007 to join his new assignment -
as Director in Career Institute of Technology & Management, ~aridabad vide this 

office letter j\Jo.GA-I/PF/9000 dated 05.09.2q06. The action taken by the Hon'ble 

'Chairman, BOG in granting EOl (without pay) to Dr. M.K. Soni for one year from 

- 06.09.2006 to 05.09.2007 was ratified by the Board in its 12th meeting held on 

25.04.2007. 

After expiry of the above said period Dr. Soni was to join the duty in the 

. Institute on 06.09.2007. Dr. Soni vide his letter-dated 10.08.2007 requested for 

- extension in' EOl (wi:thout pay) for two more years upto 05.09.200S. The Vice 

President, Career Institute of Te~hnology & Management, Faridabad vide letter 

- dated 04.0R2007 informed that the Management had extended the tenure of Dr. 

M.K. Soni for the post at' Director by two years w.e.f. 6.9.200"7 to 5.9.2009 and 

requested the Institute to extend the leave of Dr. M.K. Soni. So,he requested-that 

,he may be 'granted extension inEOl (without pay) for two more years w.e.f. 

6.9.2007 to 5.9.2009. 

Dr. Soni joined this institute on 1.9.07.1974 and completed about 32 

years service in t~is Institute. Dr~ Soni was granted EOl (wit~o'ut pay) for one 

more year from 06.09.2007 to 05.09.2008 by the Chairman, BOG in ~nt.icipation 

of the approval of the Board and the same was ratified by the Board of 

Governors in its 13th meeting(item1'3.21) held on 24.1.2008. 
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The Board of Govefinors in ifs 91 st meeting' hel~ on 11.5.1999 had decide,d as 
I I: 

under:-	 i i 
I . I . : 

.1 

..1 

.I 

(a)	 "An emPIOye.~·. iiwill be alJ~~edOne y~at'5 Extraor.dinary Leave for every 
completed five year 5 rvice5ubj~ct to a maximum of three years 
ExtraordinarY ileave d ring. the ~ntire service with the College. 
However, in· case a e~ployee is appointed to a prestigious position 
like Vice-Cha~cellor, ~is EOL. may ~e extended to a maximum of five 
years. 

. I	 i 

(b) An emPlo~e1 ~ill. be all~eq dep~lipn 10.. 8. maxi~um period' ~f thre,e 
years dunn tlls ent re service Wlt~· the College~ rhe deputatIon will 
only be aU ~ed. if it i$' in. the i~t~res~ of the College, the State 
Governmen, qr Govt of tndia. . i[:. . • 

(c)	 The. total ab~Jnce ofIan mployee f~om the Colleg~ due to EOl or EOl 
plus deputa:ti~n Willinotl be allowe,~ to exceed five years under any. 
circumstances during the entire serVice of the employees." 

The	 matter with regard to grant·. of Extraordinary Leave 

(EOl)/Deputation for the teaching Staff was placed before, the Board of 

Governors of the' Institut.e in their 13th meeting held on 24.1 :2008, the Board 
. .
 

decided as under :.:.
 

"The Board .decided that maximum 1,5% of available faculty in each 
Department can proceed on EOUDeputation for a maximum period of two . 
years in future" . 

Dr. Soni vide his letter dated ·10.7.2008 requested for extension in EOl for 

one more year. Dr. Soni had already been granted ExtraorQinary leave (without 
.	 . I 

;:"Pay) for a period of 2 years w.eJ. 6,9:2006~o 5·.9.2007 land ~.9_2007 to 5.9.2008. 

:;,n view of above' decision of the Board, dr. M.K. Sohi w~s informed vide this 
'O?;~, . i :', i . I 
."'CEt letter No. Estt.-1/8394 dated .18:8.2005 that his above [reque,st for extension 

":.( :i ." I ,." 
~rraordinary leave f?r one year more r.eJ. 6.9.2008 ~o 5.9.2009 co'uld not 

a~Teded .to as the Board ofGoverno~s allowed Extr~ordinary, Lea~e upto 
." . ' .. i" I,
08 onIy. . : i ' I . I . . 

;).'.' The Director(NiITS), MHRD,;New~elhivide f~xNt. F.11-131200~TS I~I 
::~6.8.2o.08 enclos~d a. copy of, the' ' letter received from Dr. M.~. SOnJ, 

j I'! ' ,. "	 . 
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-I Professor, Ele~tricali Engineerind Department, ~ NIT, Kurukshetra requesting for 

extension of his Extrbqrdina1 L~aVebY one more year, for consideration as per 

~I merit of the case. \. \ t.. . 

. After taking \appro~al tr~m the dhairman, BOG, Dr. M.K. Soni waS 

-I allowed Extraordinao/ I LeaVf~ (without pay) vide this office letter No. Estt.­

IIPF/B609-14 dat~d 21;.8.200r f~r the3rd rear w.e.f. 6.9.2008 to 5.9.2009 in

J anticipation approval :of the Bpar~ of Governors. The Board of Gov~rnors in its 

14th m~eting (item 1:4;36) h~ld ~h 20.1.2009 ratified the action taken by the 

J Chairman, aOGin g;~arting ~xtr~ordinary L~aye(Without pay) to Dr. M.K. Soni 

J w.e.!. 6.9.~::8::tt~·~IO~:~atin~ ExtraoJinary. L~ave (without pay)' and 

Deputation for employers of ttlelqstltute wa~ once'more placed before the B~ard

J in their 15lh 
. meeting he'ld on 18.5:2009 and.the Board decided t~at the decision 

:on the Extraordinary Leave to the :faculty membe.rs as already taken by the BOG 

J in their 14th ~eeting held on 20:1.2009 stands for the time being. The said 

J decision is reproduced be·low:­

liThe frequently allowing Extraordinary Leaves to senior faculty is 
hampering the studies at the Institute.. ' Hence the EOl may be granted 
maximum only for two years at a stretch for the purpos~ of heading any J	 other Institution. The remaining EOl· if permissible as per rules can be . 
granted for other purposes." ... 

J The Institute was advised by the Board to frame its own rules on Extra 
OrdinarY leave and deputation". 

J Dr. M.K. Soni has already been granted 3 years ~xtraordinary leave 
.	 . .•. I 

.(without pa~) w.eJ.6.9.2006 to 5.9.~009 on y~ar to year:basit·. In view of aboveI 
decision of the Board the tequest of Dr. M.K! Soni for the gr nt of extension for 

I 
. .. . . . I . 

another two years w.eJ. 6.9.2009 to 5;9.201 ~ can not be C01sid~red. The case 

was referred to ..the Hon'ble Chairman, Bdard of Govern()r~. The Hon'ble 

Chairman ha~ desired that ~he case ~f Dr.. M.t: Soni may be rut up to the ~oardI 
of Governors In the next meeting for consideration... i· • 

. . '.I .'	 . 

1	 Accordingly the matter is plaf:ed befo~e the Boaid for consideration and 

decision.	 '" 

1
 
1
 

L
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APPENDIX-ll 

. NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA-136119 

No. Estt.-I/ PF I ~ ILJ4 

Dr. M.K. Soni, 
Executive Director, 

". Manav Rachna International University, 
Faridabad. 

Subject: Extraordinary Leave (witboutpay) 

Sir. 

This is with reference to the Institute letter No. Estt.-IIPF/8609 

dated 27.08.2008 under which you were allowed extension in Extraordinary Leave 

(without pay) for the period 06.09.2008 to 05.09.2009. Accordingly, you were 

required to join the Institute on expiry of the said Extraordinary Leave i.e. on 

& 6th07.09.2009 (5 1h September, 2009 being holidays in the Institute). However. 

you have not reported for duty so far. You are, therefore, requested to join the 

Institute immediately. 

Thanking you, 

Yours faithfully, 

~M2._--:01 :~~. egistrar (Estt.) l~·59 t:!9 
C- for Director 

l{1'/t' i ~tn"",,. 
Copy to :­

1. The President, Manav Rachna International University, Faridabad. 
2. Chairman, Electrical Engineering Department, NITK. 
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APPENDIX-III 

I. i
,

.' i .
Ho.F.i0 -321E9~ 18.111. I. GovemmetdUmha' .

Minl$y JrHurilan Re . uh» bevelopment
bep~rtment ~.H.IY~r.E4ucation . 

New Delhi, the 18"Seplember. 2q)9 

To 
~. 

'\
I

TheD~~,
NatIOnallnstitu Qf T~ 01 y, "
~ het - ·n· . . '. : 

.
Subject. RBquMt~ 4m qr. M.J ilonll Ptoronar, ~ EIlgineerin9napa nt, NIT..Kurukih8tra ..·~hgextension.In extraordinary Leaves. (without p.y) for two 18ara upto 05.09.2011. .
Sir. 

I am' directed to folWa~ herewith a ~uest received frOm Dr. M.K. SOhl, Professor,Electronics Engineerlng Department, Natfonallns1itute of technology, I(urukshetra' for action asappropriate. .
 
.
 

.: 

. . \ (R.K. BANDY '1\ :.Onder Sec...tary to the GOVemmndlaI· Tel; 23387980i Fax: 2338 A34$, ',\ . Irnall: a 'co.ln. " .. {iJl!L­
, (l 'rJ(" .:. '.' --: V:J v ~r '
~i \w;.~'i :1~t\) . 

I I. , 0
!~. J .

~r 
I
I

i 
_ I, 

" ..... ...... ~. 

~~1Aa. \ 
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I

SuJ, .,, 

Wiff~ ~ y~pe~f I 

! . 

, ' 

I. i . 
, ; ~ 
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(' i~ArIO~~.·· ~lst.IITUTB•.iO~': TE,CIiNOLO I y, APPENDIX.IV 

. [I I: .1': U. U~SHE~RA1~6119 
No. Estt.-/RF/ g'dl.1o? i ',:,	 Dated '-311 (o.--r . 

I II !. ,\ 

~ . i ~ I : \ I \ 
, .', Ii 

,Sh. R.K. Bandyo~~dhyaYI I: i ' i
 
Under Sec~tary t,ol~~eGo~~ qf ndla, ,
 
Ministry of Huma,~' ~e~our~~ q eI6pmeri~, ..
 

lDepartment of Hlg~e\'Edu9~ 10 i I ! : '	 " 
IIShastri Bh~wan, ; Ii I " i ' 

N D Ih'l I~ , : I! 
I	 ,ew e "I ~	 l'r :~; ; 

Subject:	 i Re e '~ re~~ ve rom ir. • '. iS~ni,' rofe5$or, Electrical: 
I • ~ I 'I r.Iu I mentl'I ~ 'j)Nuruks -' regardingii En' inUI :1 pa I :', II I etra 
I ext ri~ on i~ , Xt a CJ)rdh'1aty ea~e ,(wltho t pay) for two years 
, upto ~!;.09.2011~ , I 

,	 I 

Sir, 
I 

Please refer1to your letter No. F.10-32/2009-TS.11I d,ated 18th September, 
2009 on th~! SUbjec.t r.Hed abovel• , 

. ! I I \ ! 
I' 

I~ thi~ conneqtio~ wei are to intimate you :~hat the ~oard of Governors of 
the Institute In 91 5t ml3ebng held! on 11.5.1999 decided as u~der:-

, '	 , 

(a) "An e.mployee will be allowed one year's Ex.traordi£hary Leave for 
every comple(ed five :years service subject to. a ma imum of three 
years ExtraOfrJinary 'Leave dUring the lent/re se. ice with the 
Colle~f1~' f:l0IA:~ver" in .case an emplo!'ee is. appointed to a 
prestIgIOUS posItIon lIke Vlce~Chancellor, hIS EOL mEW be extended 
to B maximum offive years. i 

(b) An employee' If.. ill be: aI/owed dep~tation (fo a. :ma>.<i(num p,e.riod of 
three years[ during his entire s'e'rviae I witH Ithe! ~ollege. The 

deputat.ion	 WiIIlb.. n.. IY. be ..B.... l/.. o.wed if.'. it Es./n. the. jnf9,.e~t:.()f.the.COII.e.ge;
the t;:tate Govem,ment or Govt. of In lal ill '. 

(c) The !total abiSer;de of a~'iemployeJ torn ttle tSd,lIeg due to EOL or 
EOL plus depJJation will not be alia ad to exceed iva years under 
any circumstal1pes durihg the ehtire service of tHe' ittployeS$". . -
 ! : i . ~
 

With the p~ss~ge <;>f ti;me severa; acuity membe s used to proceed on . 
EOUdeputatioh td o~tside organizatidl1S, as a resuit $ udies of th~ stUdents 
started SUffering t~ a ~onsi~eraDI.eextent. Aocordingly th ~oard of Governors in 
its 13th meeting he;td dh24.1.io08 decldi:!d as; unaer:L . ! . 

,.....	 
iJThe. BOBrcJ1de Jded.' th~t rnaxitnUtr1 5% of ava;lablfacultylne~ch 
Departmen ca· prqce~don EGLID putstibn for a' aximwn peridd 
of tw:o yea I in ftlture". ,;'; I 

I	 , ' 
r" ;' 

I	 

"

I!
, 

I ,	 I 
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I : 
1 1 I ! i :: 

: Furth~r.theIB~i~r;.d o~ .i.~ o~ .rn r's Of~.hetl~t~.tuteili its 14
th 

meeting held on : 
. 20.1.2009 dfclde1 ~s\ pnder·! II II . 

"The IfrequJ.rl.tlkl ~1I0"Yi 91 xt'l,a OrdihlJ L~aves to s nior facLilty is 
hamtring !t~~ Istudle ~ .t~e Inst!rute !'1.ehc.e the EoL may be 
grant d maktm ....... fJJrn ohl ,'OM.O yea.lS a.t a.l5,tretGh for he purpose of 
head ng any loth~r 11' it~ 'on: The ~m in'1g EOL if ermissible as 

. per Ii (es ca itiJ Igra" I dr' ther P~rp ses".· . 
!. [ i i!, '. . . 

The. equeJt t jDr.I~~. S ni ma~~:,' y:' lit] IOin~. 20~9, fo~ t\Ai0 y~~rsQ 

extension I Extral:, ~a~ i. ~~ ..iiJ .rc>n:,6~~;~. ~ .. t9!~.~;~Q: 1was!. plac~~ be~ote 
s \ij.,.l. $1.,,7 mee~r.! Gj~ t.oP..Y Oflthethe Board .f GO~.e'i.. .. ..~.~.... :.e..., .... ~.••. ~.j2 09;r~ ..

agenda ite I is en$l: .!8S! ;!nn ~u. eoo'A\ rfh BI" r~ ,(fecid d as under:-:, :. 

"The lBoard ) ~ tha~ r..,. Son(Jha s! a 'ibee granted threei 

years ExtraoAdinalY'Le ve (without' p~y) w.e.f.: 6.9.2006 to 
5.9.2009. Eal.'/ier 17ei w.~s also on d$putatioH wit1' the CRSCE, 
Murt/1al for the!period 11q.6.2004 to :10.&2005. : 

The !3oard doe~ not Iall~W extensionI in iEOL. of rr. M.K. Soni 
beyol1d 5.9.20bg . 'i 

!- The said minuti8s are enclbsed as Annexure-'B'. 
!Dr. M.K. Soni has already been asked vide our letter No. Estt.-IIPF/8144 

dated 16.9.2009 (copy enclosed tas Annexure-'e') to join thelnslituteimmedlately 
on expiry of his Extra Ordinary Leave for the period 6.9.2006 to 5.9.2009, 

Under the circumstances mentioned above the Ministry is requested to 
advise us in the matter so that further necessary action in the matter may be 

taken. • ! . I 

tt lJrs
Enel: As abbve • ; faithfully,. "". 

:.~.I 
' .. 0' P,U~Y. ·R~~istr~r(l±stt.)I ~./' . For .Dlrector .I i L,;rt1 i:.l-.· '. .
'.. i ~~,..,. 

/
Endst.No. Estt.-I/Pt . '.~33. \ .i.. '.. . . ..... 

Qat de: ;).31'1-1 
. I .. . 

: ,Cop~I·to th~. P ,::to. Horh'ible Mi~;
. ... I d.f Hpm*n R10urcel Development; :is.te 

I .' , 
" ,Shastri Shawan. N welhiJr"1 ~1~- . 

, I i /'\ ~ '. '\ '" .......-:;~ 
'~!i'!'! f] p t¥Re~strar(E.5~t.) . , 

t.:itt, f1 ~\"r : t 

\ , r 

.~ 
I~ ~ :' . 
!'". Jl. 

I 
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APPENDIX-V
 

.	 MANAV RACHNA INTERNATIONAL UNIVERSITY.' 
·D~emwd·lo·br un;,.nily. ,idv nolilhalion no. F.9·3n007-U.3("1 doled 21st OdoLer 700' 

From: Dr. M.K. Soni 
Executive Director 
Manav Rachna International University 
Faridabad 

To, 

The Director 
National Institute of Technology 
Kurukshetra- 132119 

Subject: Reconsi!i~ration for Extension in Extraordinary leaves (vvithom...p.,gy) 
fOr 2 years ie. 5/9/20U. 

Sir, 

With due respect, I have to state that I was granted extraordinary leaves 
without pay from 5/9/2006 to 5/9/2009 (3 years without pay). In this context 
1 want to pray to you that the central govemment rule for leaves has been 
implemented as per the direction of the ministry of human resource 
development, Govt of IndIa In all NITs. As per thIs rule any employee may 
availS years extraordinary leaves without pay. Keeping In view this latest rule 
of the central government for EOL, my case for the extension of EOl for 2 
years without pay may kindly be considered, keeping In view my dedication 
and sincerity of work rendered by me at NIT kurukshetra since 1974. I will be 
very thankful to you. 

With regards 

Yours sincerely 

mv..l'~o' 
Dr. M.K. 50ni 
Prof. Electrical Engineering Department-	 NIT, Kurukshetra 

Copy to: 
1.	 Prof. J.K PaUt
 

Chairman, BOG
 
NIT, Kurkshetra
 

2.	 Sh. Madan Mohan 
Director (NITs) 
MHRD,Shastri Bhawan , New Delhi 

Admi"istroli_ Heodquorlors, 5EJ I·A, Ilu~galow ~Iol. NJ.l foridabod. Phono,.91-129-.4'9B600 (30 Ii",,,)
 
MRIU Aravalli Cllrnpu<. Seelor...J, ODlh,·Surajlrund Rood, Foridobad, Phone' +91-119·4198100 (30 li".. ~)
 

E·mail, inlo l\i1mriv.vdu.in Ultl, www.mri.....du.i..
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Item 18.2	 To consider withdrawal of higher pay scale ~iven to the 
Registrar which has been kept in abeyance in 17 h meeting of 
the Board of Governors held on 09.09.2009 due to comments 
received from Ministry of Human Resource Development. 

Sh. R.P.S. Lohchab, Registrar vide his representations dated 9.1.2009 

and 6.3.2009 requested that he may be granted the pay scale of Rs. 16400­

22400 w.e.f. 1st July, 2008 in terms of the recruitment rules published by the 

1stMHRD in the Gazette of India dated July, 2008 as communicated by the 

MHRD vide letter No. F.20-6/2008 TS.III(Pt.) dated 8th August,2008. The matter 

was placed before the Board of Governors in its 15th meeting held on 18.5.2009. 

A copy of the agenda item alongwith representations of Sh. R.P.S. Lohchab is 

enclosed as Appendix-VI from pages 21 to 37. The Board granted the pay scale 

of Rs. 16400-22400 (pre-revised) to Sh. Lohchab w.e.f. 18.5.2009 Le. from the 

date of the BOG meeting. The minutes of the BOG meeting held on 18.5.2009 

are as under:­

"Sh. R.P.S. Lohchab left the meeting when the agenda item came 
up for discussion. 

The Director (Finance), Integrated Finance Division, Ministry of 
Human Resource Development, representative of the Financial 
Advisor (lFD), MHRD was of the opinion that Sh. R.P.S. Lohchab, 
present incumbent on the post of Registrar does not fulfill the 
required educational qualification for the post which requires 55% 
marks in Master's degree. The Hon'ble Chairperson made it clear 
that in the Govt. of India Gazette published on 14th July, 2008 it is 
explicitly mentioned that the said requirement of 55% marks shall 
not be insisted upon in case of existing incumbents who are already 
in the NITs system and therefore Sh. R.P.S. Lohchab is fUlly 
qualified for the pay scale of Rs. 16400-450-20900-500-22400. 

The Director(NITs), Ministry of Human Resource Development, 
representative of the Joint Secretary(T), Deptt. of Higher Education, 
MHRD pointed out towards a corrigendum dated 9th March, 2009 
issued by the MHRD in this connection. The BOG felt that the said 
corrigendum also provides the above relaxation. One of the 
clauses as contained in the corrigendum reads as under:­

"15 years of administrative experience out of which 
eight years as Deputy Registrar or an eqUivalent post. 

The minimum requirement of 55% marks shall not be 
insisted upon in the case of existing incumbents who 
are already in NIT system". 

•
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The Director of the Institute pointed out that Sh. R. P. S. Lohchab, 
Registrar, NIT, Kurukshetra is fulfilling the above Clause and further 
due to his commendable performance as Registrar, the Director 
was pleased to recommend for adoption of Recruitment Rules for 
the post of Registrar, NITs in the Institute and grant of pay scale of 
Rs. 16400-450-20900-500-22400 to Sh. RP.S. Lohchab, Registrar 
of the Institute. 

The Board approved the recommendations of the Director of the 
Institute which will be effective from date of the BOG meeting i. e. 
18.5.2009". 

2. The Director(NITs), MHRD communicated the following comments vide 

his letter No. F.10-19/2009 TS.III dated 16th June, 2009 regarding grant of pay 

scale of Rs. 16400-22400 to Sh. R.P.S. Lohchab :­

"Regarding agenda item 15.24 which deals with grant of pay scale 
of Rs. 16400-450-20900 to Shri R.P.S.Lochab, Registrar, also the 
minutes have not been recorded correctly. It is not only Oir (F), but 
also the undersigned who pointed out to the fact that the present 

'I 
incumbent does not fulfill the required educational qualifications. j 
Also, the reference made to the undersigned as recorded in para 3, 
has not been correctly worded. The intention of the undersigned I 
was to bring to the notice the fact that the Institute was not fully J 
aware of the Recruitment Rules and further that the corrigendum 
should be read along with original Notification issued on 14th July, 
2008. As such, the reference, of the undersigned's observation has 
not been properly recorded, giving an impression that the 

,. undersigned has supported certain observations made for grant of 
,." pay scale to the Registrar. The minutes should also record that it is 

on the specific queries from both Director (Fin.) as well as Director 
(NITs) whether Shri Lochab fulfills the qualifications as per the 
requirements of the Notification and corrigendum issued 
SUbsequently that the Director informed the Board that Shri Lochab 
fulfills all the requisite qualifications and only thereafter the Board 
granted its approval of the pay scale to Shri Lohchab". 

3. The Director(Finance), MHRD communicated the following comments 

through the same MHRD letter dated 16.6.2009 regarding the pay scale of Sh.
 
lohchab:­

"Regarding grant of higher pay scale to existing Registrar, it was 
further mentioned by Director (Fin.) that even though Recruitment 
RUles provid~d for eligibility of a person to the post of Registrar 
~ased on hIS experience in the post of Deputy Registrar, the 
mcumbe~t Registrar does not posses requisite experience in the 
t?R post m scale of Rs. 12000-18500 and he is not eligible. It was 
mformed that the Director, NIT, Kurukshetra should support his 
proposal With valid JUstification. This Was not done by the Director". 
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4. The comments sent by the Director(NHs), MHRD and the Director-

-

-


..... 

­ , 

.....,
 

(Finance), MHRD were considered by the Board of Governors in their 16th 

meeting held on 30.7.2009. The Board after detailed discussion reiterated its 

earlier decision taken in 15th BOG meeting held on 18.5.2009 regarding grant of 

pay scale of Rs. 16400-22400 to Sh. Lohchab w.eJ. 18.5.2009. The Board in its 

16th (Spl.) meeting held on 30.7.2009 decided as under:­

liThe minutes on the BOG agenda item 15.24 which relates to 
grant of pay scale of Rs. 16400-450-20900-500-22400 to Sh. 
R.P.S. Lohchab, Registrar have also been correctly recorded in 
spirit of the detailed discussion which took place at the time of the 
meeting. However, the Board in its meeting held on 30.07.2009 
once more discussed the matter at length keeping in view the 
recruitment rules received from the MHRD. All the members 
present in the meeting agree with the justification of eligibility of 
the pay scale of Rs. 16400-450-20900-500-22400 to Sh. R.P.S. 
Lohchab, Registrar as under on the basis of the recruitment rules 
notified by the MHRD and official records of the Institute:­

1sta.	 As per Gazette of India published on July, 2008 as 
received from the MHRD lithe minimum requirement of 55% 
marks shall not be insisted upon in the case of existing 
incumbents who are already in the NIT system D and the 
incumbent for the post of Registrar should have "15 years of 
administrative experience out of which eight years as Deputy 
Registrar or an equivalent post". Although Sh. Lohchab is a 
Post Graduate but he does not have 55% marks which "shall 
not be insisted uponD in case of Sh. R.P. S. Lohchab as 
mentioned in the recruitment rules. Sh. Lohchab has worked 
as Deputy Registrar(Accounts) in REC, Kurukshetra (now 
NIT, Kurukshetra) from 1982 to 1993 i.e. about 11 years and 
as Registrar of the Institute i.e. RECKlNITK from 1993 to date 
i.e. about 16 years. As such he fulfills qualifications and 
experience as mentioned in the recruitment rules notified by 
the MHRD. 

b.	 Although there is a maximum age limit of 55 years for the 
incumbent and Sh. Lohchab is about 59 ~ years old (retiring 
on 31 st December, 2009 after attaining superannuation age of 
60 years), the clause (iv) of the MHRD letter No. F.20­
6/2008. TS./I/(Pf.) dated fIh August, 2008 issued by the 
Director(NITs), MHRD reads that "in case where the existing 
incumbent to the post of Registrar is already recruited as such, 
they may be given the revised scale of pay of Rs. 16400­
22400 subject to their possessing the required qualification 
and experienceD. 
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The Board agrees with the above tustification and reiterates 
their earlier decision taken in 15h BOG meeting held on 
18.5.2009 that Sh. R. P. S. Lohchab be aI/owed the pay scale 
of Rs. 16400-450-20900-500-22400 w.e.f. 18.5.2009. 

Regarding comments of the Director(Finance), MHRD 
communicated by the Director(NITs):­

Regarding comments that the incumbent Registrar should possess 
experience of Deputy Registrar in the scale of Rs. 12000-18500, 
the BOG observed that there is no condition of the scale in the 
recruitment rules notified by the MHRD. The relevant clause in the 
recruitment rules reads that lithe incumbent should have 15 years of 
administrative experience out of which eight years as Deputy 
Registrar or an equivalent post". 

The Board also observed in their meeting of 30.7.2009 that the 
essential qualification required for the post of Registrar as well as 

1stexperience as contained in the Gazette of India published on 
July, 2008 and those notified by the MHRD through corrigendum 
bearing No. F.20-612008-TS./I/(pt.) dated 9th March, 2009 are not at 
all different which is evident from the following table:­

Essential qualification as Essential Qualification as 
contained in the Gazette of contained in the MHRD 

1stIndia pUblished on July, corrigendum bearing No. F. 
2008 20-612008-TS./I/(pt.) dated 

gth March, 2009 
1.	 Master's degree with at 1. Master's degree with at 

least 55% marks or its least 55% marks or its 
equivalent. equivalent. 

2.	 At least 15 years of 2. At least 15 years of 
experience as Lecturer/ experience as Lecturer/ 
Assistant Professor of Assistant Professor of 
which eight years should Which eight years should 
be in Assistant Professor be in Assistant Professor 
grade, with experience in grade, with experience in 
Educational Administration. Educational 

OR Administration. 
15 years of administrative OR 
experience out of which Comparable experience 
eight years as Deputy in research 
Registrar or an equivalent establishments, 
post. The minimum institutions of technical 
requirement of 55% marks education, or in 
shall not be insisted upon Government. 
in the case of existing OR 
incumbents who are 15 years of administrative 
already in the NIT system. experience out of which 

OR eight years as Deputy 
Comoarable experience in Reg~~ar or an 
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research establishments, equivalent post. 
institutions of technical The minimum requirement of 
educauon, or in 55% marks shall not be 
Government. insisted upon in the case of 

existing incumbents who are 
alreadv in NIT system. 

5. The Director (Finance), MHRD sent the following comments vide his letter 

No F.No. 3-3/2008-IFD dated 8th September, 2009 on the above decision of the 

Board taken in their 16th (spl.) meeting held on 30.7.2009:­

"Under point NO.2. vii of item No. 16. 1 i. e. Confirmation of the 
minutes of the 15th meeting of the Board of Governors held on 1l!' 
May, 2009, it has been mentioned that MHRD letter No. F. 20­
612008 TS.III(Pt.) dated fih August, 2008 reads that "in case where 
the existing incumbent to the post of Registrar is already recruited 
as such, they may be given the revised scale of pay of Rs. 16400­
22400 subject to their possessing the required qualification and 
experience". It may be clarified that, in the above referred letter of 
MHRD dated fih August, 2008, it was clearly mentioned that the 
post of Registrar in NITs would require to be operated as per the 
Recruitment Rules framed for the post. Hence, recruitment to the 
post of Registrar in NITs after the issue of the above mentioned 
letter should have been as per the approved Recruitment Rules. 
As per the approved Recruitment Rules for the post of Registrar 
NIT, the mode of recruitment is through open advertisement. The 
only relaxation available in respect of existing incumbents was in 
regard to qualifications. That only make the existing incumbent 
eligible for consideration along with other applicants. The existing 
incumbent does not automatically get the higher scale of pay. 
Since in this case, no advertisement for the post has been made 
and others given opportunity to be considered for the post, the 
entire selection process is void ab initio. Therefore, Shri RP. S. 
Lohchab can not be appointed in the higher grade and selection 
process initiated afresh as per the Recruitment Rules". 

6. The Board in its 17th meeting held on 09.09.2009 discussed the matter at 

length and decided as under:­

"Since the matter related to Sh. R.P.S. Lohchab, Registrar, he (Sh. 
Lohchab) was asked by the Board to present his case if he so 
desires so that the Board may consider his view point also before 
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coming to a conclusion in the matter. Accordingly Sh. R.P.S. 
Lohchab submitted before the BOG as below:­

a)	 As per Gazette of India published on 1.7.2008 received 
from the MHRD and as per their subsequent 
corrigendum, a minimum requirement of 55% marks 
shall not be insisted upon in the case of existing 
incumbents who are already in NITs system and the 
incumbent for the post of Registrar should have 15 
years of administrative experience out of which 8 years 
as Deputy Registrar or an equivalent post. Although he 
is Post-Graduate but he does not have 55% marks 
which shall not be insisted upon in his case as 
mentioned in the Recruitment Rules and further he has 
been working as Deputy Registrar (Accounts) in REC, 
Kurukshetra from 1982 to 1993 i.e. about 11 years and 
as Registrar of the Institute i.e. RECKlNITK from 1993 
to date i.e. about 16 years. Hence he fulfills required 
qualifications and experience as mentioned in the 
Recruitment Rules notified by the MHRD. 

b)	 There is no mention of any pay scale attached with the 
post of Deputy Registrar. Even in the latest 
qualifications circulated by the Government of India, 
MHRD, Deptt. of Higher Education, New Delhi vide their 
letter No. 1-32/2006-U.II/U.1(ii) Dated 31. 12.2008 for the 
Central Universities, the experience required for the 
post of Registrar is "15 years of administrative 
experience out of which 8 years shall be as Deputy 
Registrar or an eqUivalent post". 

c)	 Even as per eXisting guidelines issued by the UGC, the 
minimum requirement of 55% should not be insisted 
upon for Professors, Readers, Registrars, Deputy 

....,	 Registrars, Librarians, Deputy Librarians, Director of 
Physical Education, Deputy Director of Physical 
Education for the existing incumbents who are in the 
University system. 

d)	 The Director(NITs), MHRD vide his letter No. F.20­
6/2008-TS.III(Pt.) dated 8.8.2008 communicated 
guidelines for operating the recruitment rules as under:­

i)	 NITs where the post of Registrar is cu,rrently being 
operated by assigning the duties of Registrar to a 
faculty member, the same may be got filled up as per 
these Recruitment Rules; 

ii)	 In case where the post of Registrar is being operated 
by appointment on contract or deputation, the existing 
contract or deputation, if the same do not comply with 
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the fresh Recruitment Rules, may be got terminated 
and fresh appointments made as per the Recruitment 
Rules as framed now; 

iii)	 In cases where the post of Registrar is being operated 
by non faculty on temporary basis, the Institute may 
initiate the process of appointment of Registrar as per 
fresh Recruitment Rules; 

iv)	 In cases where the existing incumbent to the post of 
Registrar is already recruited as such, they may be 
given the revised scale of pay of Rs. 16400-22400 
subject to their possessing the required qualification 
and experience. 

e)	 It is clearly mentioned in the said guidelines (para iv 
above) that where the existing incumbent to the post of 
Registrar is already recruited as such, he may be given 
the scale of pay of Rs. 16400-22400 subject to his 
possessing the required qualification and experience. 

f)	 He was selected as Registrar in the Institute in 1993 
through open selection/advertisement made on All India 
basis as per existing qualifications/experience required 
for the post of Registrar. He was recruited as Registrar 
by a duly constituted Selection Committee and 
subsequently confirmed as such on the permanent post 
of the Registrar as per rules. Hence there is no 
requirement for the existing Registrar (who fulfills 
requisite qualifications and experience to get the pay 
scale of Rs. 16400-22400) to go through any further 
process of selection. He is already performing the 
duties of Registrar of the Institute. In none of the NITs 
the post of the Registrar has been advertised where a 
Registrar already reoruited as suoh having required 
qualifications/experience as per the recruitment rules 
notified by the MHRD is available. 

Then the Registrar-cum-Secretary was asked by the Board to leave 
the meeting as the matter related to him. Therefore, Sh. 
R.P.S.Lohchab left the meeting room and the Board discussed the 
.matter in his absence in view of comments received from the 
Director(Finance), MHRD vide his letter No. F.3-312008-IFD dated 
8.9.2009. 

After detailed discussion the Board feels that the matter of giving 
higher pay scale to Sh. R.P. S. Lohchab has somehow been 
misconceived as his appointment in the higher grade which is 
actually not so. Sh. Lohchab has already been working as Registrar 
of the Institute on permanent basis since 1993 after having faced 
duly recruitment process and therefore, as per eligibility criteria laid 
down in the Gazette of India published on 1st April, 2008 and as per 
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instructions issued by the Director(NITs), MHRD vide his letter No. 
F. 20-6/2008-TS-III(Pt.) dated 8.8.2008, he has been given the said 
higher pay scale. However, in view of the comments received from 
the Director(Finance), MHRD vide his letter No. F.3-3/2008-IFD 
dated 8.9.2009, the Board decides to act as per direction of the 
MHRO contained in the above letter dated 8.9.2009. 

The Board authorizes the Hon 'ble Chairperson to again discuss the 
whole matter with the Additional Secretary & Financial Advisor, Govt. 
of India, Department of Higher Education, MHRD, New Delhi to finally 
decide the issue. 

The Board decides that till then the matter regarding grant of higher 
pay scale to Sh. RP.S. Lohchab be kept in abeyance". 

As mentioned above the pay scale of Rs. 16400-22400 granted to Sh. 

Lohchab has since been kept in abeyance. However, the matter has not so far 

been formally discussed with the Additional Secretary & Financial Advisor, Govt. 

of India, Department of Higher Education, MHRD, New Delhi and the matter is 

still pending. 

The Board may once more consider the matter and take final decision. 

Such an important matter can not be kept pending for a long time. 
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APPENDIX-VI
 

Item 15.24	 To consider grant of pay scale of Rs. 
16400-450-20900-500-22400 to Sh. R.P.S. Lohchab, 
Registrar in terms of latest Recruitment Rules for 
the post of Registrars in National Institutes of -	 Technology.. 

The Director (NITs), Ministry of Human Resource Development, 

Department of Higher Education, Technical Education Bureau, and New Delhi 

vide his letter No. F.20-6/2008 TS III(Pt.) dated 8.8.2008 (copy enclosed) 

/. '. ~.: ; has intimated Recruitment Rules for the posts 

of Registrars in the National Institutes of Technology mentioning scale of pay and 

qualifications etc. As per new Recruitment Rules intimated by the MHRD, the 

pay scale for the post of Registrar has been laid down as Rs. 16400-450-20900­

500-22400. Clause (iv) of the MHRD letter dated 8.8.2008 as referred to above 

reads that "in cases where the existing incumbent to the post of Registrar is 

already recruited as such, they may be given the revised scale of pay of Rs. 

16400-22400 subject to their possessing the required qualification and 

experience". 

The essential qualification required for the post of Registrar in NITs 

is as under:­

1.	 Master's degree with at least 55% marks or its equivalent. 

2.	 At least 15 years of experience as Lecturer/Assistant Professor of 
which 8 years should be in Assistant Professor grade, with experience 
in Educational Administration. 

OR 

15 years of administrative experience out of which eight years as 
Deputy Registrar or an equivalent post. The minimum requirement of 
55% marks shall not be insisted upon in the case of existing 
incumbents who are already in the NIT system. 

OR 

Comparable experience in research establishment, institutions of 
technical education, or in Government. 
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Sh. R.P.S. Lohchab was recruited as Deputy Registrar (Accounts) 

in 1982 through open selection/advertisement made on All India basis against a 

permanent post. The post of Deputy Registrar (Accounts) is a Senior 

Administrative post in the Institute as per instructions of the MHRD. Sh. Lohchab 

was recruited as Registrar of the Institute in 1993 through open 

selection/advertisement made on All India basis against a permanent post of 

Registrar as per existing qualification/experience required for the post of 

Registrar. He was selected as Registrar by a duly constituted Selection 

Committee. Sh. Lohchab is a confirmed Registrar of the Institute. Thus he is 

having more than 27 years of administrative experience in the capacity of Deputy 

Registrar (Accounts) and Registrar of the Institute. However he is having 3rd 

division against the requirement of 55% marks in postgraduation as per new 

recruitment rules intimated now by the MHRD. But the minimum requirement 

of 55% marks in postgraduation shall not be insisted upon in case of 

existing incumbents who are already in the NIT system as per MHRD 

- instructions. Thus being an existing Registrar of the Institute, Sh. Lohchab is 

possessing the required qualification as per notification issued by the MHRD vide 

their letter No. F.20-6/2005-TS.III(Pt.) dated 27.6.2008. He has also sufficient 

experience of working as Deputy Registrar (Accounts) and Registrar in the 

Institute (11 years as Deputy Registrar and 16 years as Registrar) whereas the 

requirement is only of 15 years of administrative experience out of which 8 years 

as Deputy Registrar or an equivalent post. Thus Shri Lohchab is eligible for the 

post of Registrar of the Institute as per new recruitment rules of the Govt. of 

India. He is also eligible to the pay scale Rs. 16400-450-20900-500-22400 in 

terms of Clause (iv) of the MHRD letter No. F.20-6/2008 TS III(Pt.) dated 

8.8.2008 and as contained in the new Recruitment Rules. As per Para-1 of 

MHRD notification bearing No. F.20-6/2005-TS.III(Pt.) dated 27.6.2008, the 

recruitment rules shall come into force on the date of their publication in the 

Official Gazette. The said notification of the MHRD has been published in the 



- 23 ­

Official Gazette on 01.07.2"008 itself (copy enclosed,} . 

As per instructions issued by the MHRD the matter as cited above 

is within the purview of the Board of Governors (Section 24 a of the NITs Act. 

2007 may be referred to). But generally the Institute gets the approval of the 

BOG of the Institute and then the action taken by the Chairman, BOG is got 

ratified from the Board in its sUbsequent meeting. Therefore the case was 

submitted for approval to Er. C. B. Mathur, EX-Chairman, Board of Governors vide 

this office letter No. Estt.-I/PF/8486 dated 20.8.2008. Unfortunately Er. C.B. 

Mathur expired on 29.9.2008. Copies of representations submitted by Sh. 

Lohchab on 9.1.2009 and 6.3.2009 are also enclosed ;'.. 

for perusal. 

The matter is placed before the Board for adoption of Recruitment 

Rules for the post of Registrar, NITs in the Institute and grant of pay scale of Rs. 

Rs. 16400-450-20900-500-22400 w.e.f. 01.07.2008 to Sh. R.P.S. Lohchab, 

Registrar of the Institute. 
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No. F 20-6/2008 TS ill (Pt)
 
I
I 

Government ofIndia
 

r'.L-¥£-I££-~~~~;pr·stry ofHuman Resource Development
 
E Depahment ofHigher Education
 

1~~!:l..-tn:~:f't~;:T1YRri J .Tethnical Education Bureau
 
~	 ;! I . 

.	 th~!£..._l~~2-~.. *·-!··~~~r I-	 New Delhi, dated 8 Aug. ,2008
" 

.T 
i 

S .b:! Re~ e~tj ,R es for, the post of Registrar in National 

~ '~te 'offfec~olOgy (NITs). :. 
'I , ! J'! ! ';1 'I L: ..
 

S.,' . l I
I oj ,'.
 
·1 ·ii' !' . ,I I
" j' . I ' i I

:/' ;I Iii ..	 .' 
! Th~ ~d rsf~ed is dir~~ to inform that the ~stry of 

haveied the RecrUItment Rules for· the· post of 
RJ gi~lwl th~:N~tio~ :lnstitutes of Technologyr, A copY 
o	 the ~9~ att?n. in this regard. se~t· ~o the Manager,

~trnmf1j1f. ; Wdi~ Press. for pubhcation m the Gazette of 
di~ E : ,1'1 , ~ 1 enclosed. 

i .' /: i I 
i i;. : j I;.-. 

2 I As the ostof egistrar in NITs is· now required to be I . !; :;-1 

o err-ted ~, p. r ~es Recruitment Rules, following:advice is 
c mm . ate itlthis egard:

I : • 
I I 

i 

NI ~ ~h~r~. tlf:e ?ost of R:gistrar is. currently being i 
i op	 r;ate(ll b~asS1gnmg the duties of Registrar to a facility i 
I	 m :qIbet, ~e ~e may be got fIlled up as per these 

RJ fWtfu~t R~es; .• .... ... 
In case1 \V~ere Ithe post ofRegistrar IS bemg operated by 
appointment an contract or deputation, the existing 
coptrac~· or; de~utation, if the same do not comply with It. -I	 .. ,. __ [). . . i	 ~~. 
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-I 

I 

-' 

PIe ;fresh Recruitment Rules, may be got tenninated and 
ifresp apPo~Fents made as per the Recruitment Rules as 

! framed now, .. • .1	 • . 

(iiP fn cfses w~1re ~e post ~f Re~lstrar IS ~mg oper~t~~ by 
I noni~ac~ty!on ~emporary basiS, the Institute may InItiate 
/ thei~rocrs~ lof. ~ppointment of Registrar as per fresh 
I Recrtitment Ru1~s; 

(i~	 In 9afes i~l,lf.re :the exi~g incumbent to the- pos~ of 
Reg ~i IS ia1re~dy recfUlted as such, they may be. gIVen 
the. 9VlS~d ff~9 of pay ~?f Rs: .16400-22~00 ~~bJect to 
the: possessmg . the requIred qualIfication and

• I i	 I I, I' .. 
I .exp n.. { "	 .ence··:d	 .­

The	 :mJlJ bf e Recruitment Rules framed byMHRn 
I for th~ po;Qf :e~ -:: ~ and the course of action sugg7sted in 
i p' ~ aye~ _ flY: ibe~broUght to, the notice of the .~oard of 
: Go emors ifor , ' .. ~ra tioIi. .As the appointment of Registrar 
! as erl sectliob 4 (a) 0 the National Institutes of Technology, . I, I; ! I ' .. .. I . . - _ ., 
: Ac	 2907 is! ~ 0,, thi· purview of the Board of Govemors, 
Ii_ e~ aeti#+;i in ~~mitter is' required to be taken by the Boq
,.of e ponc~e NITs. I . 

; Ii I 
,: I : I I 
: i,·, I	 Yours faithfully, !' . 

l' ..! , i 
i: j :I; ! _'i . I	 ~. 

I : I . i. !·I _	 (Madan ~t>han)'I': i I ; I 

I I -! 
!	 pirector:: I

I I .: !	 II,Enc:	 As ted _ove 
! !'	 - ! , ! ! 

!. ,I I . i
! , ; 

: ! 

, , 
, I' 

: i 

; 

! ! 

I 
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[TO BE PURLISHED iN THE GAZETTE OF INDIA EXTRA - ORDINARY, 
. PART ...~II, SECIION·3, SUB - SECTION (ii)] 

. :.: CO~R.NMENT OF INDIA 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
DEPARTMENT OF HIGHER EDUCATION 

*-*-*-* 

.New Delhi, the 2r ..... June, 2008 

NOTIFICATION 

......., 
No.F.20 ­ 612005 - TS.III.'{p~). In exercise of the powers conferred by Section 34 (1) 
of the National Institutes of Technology Act, 2007, the Recruitment Rules for the 
post of Registrar in Nationa,l Institutes of Technology (NITs) are made as follows:­

- . 

...,:., 

1. 

2. 

Short title and com'mencement:- (1) These Rules may be called the National 
Institutes of Technology (NITs), (Registrar) Recruitment Rules, 2008. 

(2) These shall~ome into force on the date of their publication in the 
Official Gazette. ,.~ . 

Definitions:- In thes~ Rules, unless the context otherwise requires; 

(a) 
(b) 

"Act" means::Nationallnstitutes of Technology Act, 2007. 
"Registrar" ~eans the Registrar of a National Institute of Technology 

: (Nln. 

3. Method of Recruitment and other matters: ~ The method of recruitment and 
other matters relating to th~ post of Registrar shall be as specified in columns 1 to 7 
of the Schedule annexed t6' these Rules. 

4. Disqualification ­ ~.o person, 

(i) 

. (ij) 

'who has el"!t~red into or contracted a marriage wfth a person having a 
spouse living; or 
who, having'~ spouse living, has entE!redinto or contracted a marriage 
with any perSon, . 

shall be eligible for ~ppointmentto the said post: 

Provided that the Central Government may, if satisfied that such marriage is 
permissible under the pers'onal law applicable tosl.!ch person and th~~'-'6ther 'p'aity tci~:' 
the' marriage and that there.·are'other grounds for so doing, exempt any person from 
the operation of this Rules.' 

.~ . 

~ ..contd./­

. 

. 
RAYnC:wrT POLICTWeaIc.... of .....' R......doe 
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5. ~Power to relax - Where the Central Government is of the opinion that it is 
necessary or expedient so to do, it may, by orderX for reasons to be recorded in 
writing, relax any of the provisions of these Rules with respect to any, class or 
category or persons. ';'; 

6. Saving - Nothing in these Rules shall affect. reservations, relaxation of age 
limit and other concessions required to be provided for the Scheduled Castes, the .. 
Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special 
categories of persons in accordance with the :;orders issued by the Central 
Government from time to time in this regard. " 

7. Other conditions of services - The other:: conditions of services of- the 
Registrar for which no specific provisions have beep provided in,these Rules, shall 
be regulated in accordance with such Rules, as are}rom time to time, applicable to 

: Officers of the Central Government Group -"A",d:rawing the pay and allowances 
in corresponding scale of-pay..... 

",: 
-;.'.
-:." 

~ 
• ';( r . [N.K. 51 HAl' 

.Joint 5ecre~ary to the Government of India 

:.~; . 

·';No.F.20;";: 6/:2005 - 15.111 (Pt.) 

. :. 

; To 

The Manager,
 
Government of India Press,
 
Maya Purl, Ring Road,
 
·New Delhi..,. 110 064.- . :.
 

;;t 

" ~~.:': .•.. . ' ... : .,~ 
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"", PROPOSED RECRUITMENT:RUlES FOR THE POST OF REGISTRAR IN NITs 
I
 

, I
 
I
 

, Designation REGISTRAR 

- 2 Scale of Pay ! 
, Rs.f6,400-450-20,900-500-22AOO 

Qual ification Ess~ntial:3 
. :~.' 

,: Master's degree with at least 55% marks or its 
" equivalent. , 

At least , 5 years of experience as Lecturer / Assistant - Professor ofwhich eight years should be in Assistant 
","j 

Professor grade, with experience in Educational 
, , 
! . Administration. ­

~ ." 

OR 
"'5 Years of administrative experience out of which 

f'· 
eight 'years as Deputy Registrar or an equivalent 
post. The minimum requirement of 55% marks 
shall not 'be insisted upon in the case of exiting 
incumbents who'are already in the NIT .system. 

OR 
Comparable experience in research establishments, 
institutions of technical education, or in 
Government. 

i.; 

D~sirable: .. 

. I 
'L .A postgraduate degree in Engineering with, at least 60% 

marks or its equivalent grade. 
,A Degree in Law/Management. 
Considerable experience in' educational administr,ation, 

'financial and accounts management and capacity to 
lead the administration in ,a res'idential institution and 
knowledge of computer and web-based administration. 

4.	 Proven experience in excellent human relations and 
successful personnel management, industrial relations, 
~l'J'lp~?. ,.lTIanagem~nt ,and other aspects of 
admini'stratiorl, preferably in' a' large educational or 
R&D institution. All-round ability to co-ordinate and 

; ..	 lead a team of officers with varied expertise. 

Mode of recruitment Through open advertisement. 4 
o , 

...contd.l­
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5	 Composition of Selection by statutory Selection Committee constituted as 
Selection Committee. follows: , 

.~ ~ 

,.	 Oi.rector/ Dy. Dir~dor of the Institute.. 
2.	 One expert fron:lQutsidethe In5~itute. 
3.	 Nominee of MHRO. . . 
4.	 Two Nominees of" the Board. I 

.r: 

€I Job Description The Registrar of the Institute is the custodian of records, the 
.common seal and funds df th~ Institute and such other property 
of the Institute as the Boa'rdshall commit to his charge. He is 
the Secretary of the Bo:~rd of Goverpors, Senate and such 
·committees as may· be:': prescribed lJy the Statutes. He is 
required to provide" admtnistrati.j~ sUPp'ort to the Director and 
may be called upon. to take up any other duties assigned by the 
Director or the Board oJ Governors. the Registrar shall also 
exercise sucb.~.qther, pow¢rs and perfo~m such other. duti_es as 
may be assig~ed to himqy the NIT Actor the statutes or by the 
Director. . . :';	 _ 

General C6nditions 1. The applicant should .not be: more than 55 years of 
·L 

ag~. i. 

2.' Th'e appointmtmt will be on Deputation/Contract 
.'. Basis. for five years or till th~ age of 60 years, which 

ever"is earlier.:) .. ' .: 
.3. Th~ appoj~J'n.#~(~an be ren~wed for anotherterm. 
4.	 Bes,ides, pay~~d~1I9w~ncesJ ;Ieave, medical facilities, 

et!=;:.are;a.d~i.~~.i'pli~. as perRu!es.. . i 
5.	 The prescribeaqualificatioris are minimum and th:- ' 

m~r~.fa:~ th,(lt;~ candidate possesses the same will not 
entitle him/h~r to be'called for interview. 

6, The .In~tituteh~serves the right to restrict the number 
of candidates"for interview to a reasonable limit on 

.... _,.:. '.~.".""';";' Jhe.ba~i~:qf9~~llficC!tions and experience, higher ~han 
...., those prescrlgedfn this adv~rtisement. .. 

7.	 The Institdte ~Iso reserves the right of rejecting any or 
all the applkations without assigning any reasons 

.' ,,'..	 :.:: ', .. £.~".",1.~ .:.~.:,.,. 

therefore::· >: ;'.' 
8,	 Persons serving in Government Depaltm0n!~, 

Autonomous) Organizations, Corporations, BOards'! 
etc, mayal~o apply throiugh proper channel, for 
appointmen(on deputation. 

********** 
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To I i Dated: 09.01.2009 

'/ : f 

1;'he Director, , ,I." i I 
National In~tityt, ofTechqology; i I 
Kurukshetra I I : I 

: iii,.: , ,'" ,. . ' 
, Subject: Gr,nt r Pay,sca) ;of~. ~~400'722400 w.e.f. 1st 'July, 2008 in te('ms of the 

, Ga~et~ f Ipdia. I, : I 

! I ! iii I 
Sir, i j. i ~ 

r . ". ;; . 

ilt is ?r?+ to. 1otiJH+ the M~i.StrY of Human Resource Devel,o~ment 
issued instr~ctions in ugust, Q08 or grant of pay scale of Rs; 16400-22400 to the 

, , ~ j •. 

Registtr~ o~~ati~~al st~tes ,f: Te~ :n~IOgy rom the date of issue of the Gazette Of,.India' 

to that effect i.e. '1 st Ju y 2008. :,m thl regard copy of the MHRD letter No. F.20-6/2008 
, j '[ . . 

! TS .I~I(ft.~ ~~ted, 'f ":, ~~t, 20~~ ijl~1~,ith.a i~~Y. of ~e Gazette of Ind~.a is. enclosed. " As 

i ::v:4:lC~;:e*sr ;:rntr, mla~r IS rqUlretlo '~~placq before the Bard of 

I 

i' 
i 
I 
I. 

~ 
I 
) 
I 
I 
! 

I .' iAs Ffulfi1{all

I w... s~b.hilli.d b~ 'yO 

Goverho~s, 'NIT,: (KuII . 

e 10ndit~~~:r q1i~r~d f~r.the P~Y 'scaleof Rs. 164~'()-22400,tl1~ case 

Ig11"dse\t~: Ie ~on+ sh. ~.B. Mathur. Ex Chainnan, Bo}ro of 
ksfi~tra '1i4~1 et No. EsttJ/PF/8486 dated, 20.8;2008 with speCific
I...," ,. . 

I of the scald ~y ~t Bo rd bfGof~or' b~cliusd the:BOG meeting was notgoing to be.held'at 

th.~ ~:. iIn 1~ af DPf+~1 of!~e ~hainrian, Board of Gov~mors is ob~n~ in 

anbCi~,oi ",'and.; ,r ,.SU,'b e~uentl, I th.:e a~,:rs re~ported to. the Board' f~r rattijcattoI1. 

unfOr~a:lr ~?n'b ~h; C. iM hut: exp,red In September, 2008 and the said; matter 

remalJIled pendulg. .: ' : :. :', I .' , 
! ,: :'. I . ..' I , .~ 

Thf F~i~ q+fica i~ns rtq~i:OO tr the post ofRegistrar in NITs as per the 
Gaze te of Indu~ are ury-cler:.,. i: ' r 

; i i :' Ii'! i I', . 
1. :Mas~r~s d grbe wit atleJtp5% marks or its equivalent.

I ! " : .. I' I " . 

) 

. I: 
I 

I _ ~ ..,.;t...L--­

I· ! 
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2. ,\t least If' years at experien4e as Lecturer/As,islant pro~or o~ which 8 years 

should b in' ~~istant prpfessor grade, with experience In Educattonal 

Admini~t ation· i ' .l" : : 

, I : '\ . OR 
15 ~eafs o.f admil.i!strat~Yei rXP+ienc~: ~ut of wh~eh eight years as. Deputy 

: Registrr or WI eq~Iyale1t ppst. the Iiununum re~U1rement of 55% marks shall 

not ins sted o~ in thee~e 0 existin incumbents who are alread inthe·NIT 
! i! II I 
. " I! system., i , I . 
, i; : . ,I : . 

I.. 

OR 
. I"; . 

establishment, institutions' of technical'
I, I • 

.. . : eduFtio orj in G I i ~rn en~. . 

;'I 1::; .i' . . . 
- I. I was, ~ rec it6d ~ ; iRe iS~f; ?f ..the : ,Institut~ . in . 19~3 : t~6u~ ~open 
selll't~.dV~sem tl made,i;? II ~dt. ~aslS as P;~_.xl$tmg qu'hfica~lOn/.xrnence 
requued for the post of Reglstrart I was selected as RegIstrar by a duly consbtuted~electIon 

CO+~llIld ~s qUFt,y~4,.,~as +gistrar of the Institute as per roles. ~arlierl 
.worf1 as ~eptJty· egirrar(~~tun~>: Qf thi Institu~e fr0111 1982 ~o; 1~93 ~hiCh iSr Seni~r 
Adn:l1n:s~tlve rost -rpus,~ .\~i ha In~ mOT than ~~ years of admIn~stratIve expe1Ience In , 

the bpacIty of:Dep ty!Reglsmrr,(A counts) and Registrar of the Institute. My educational' 

Qu+tJcapon isi M. ..J.Ed.~kJw e~,I J nol ha~ing 55% -"arks in the Pnst Graduation '> 

but the inimurn r uJ· ntro ,55 0 marksJ.n P st Graduation shall not be' isted uon in 

casJ f ~xistJi . in urn ents ~~o!dlread in the NIT 'e s stem. Thus being an 

eXiS~ing Rers~.. ~ar 0 NI~.Ku.~~.s.h .: a, ~.' am rOsSeSSing the reqUiredqualiflcatiOnJex.p.erience 

~ prr in:trrction~ i su,d by e , ~ I fro eligible to the pay scale of Rs. 16400-22400 
th 

In tre.ms ,~f ~e, , l~tt . ,No. 7.2~-6/2b08 TSJII(pt.) dated 8 August, 200& and as 

contaIned In tHe ne recrUltm nt ru es. ;
i I ': i : . 

: I • ,i: 

, As peripar; (cfause- V) oftpciMmin letter dated 8th August, 2008 under reference, 

"In leases Wher t~e ex~sting nCUIn ;erit;to t+ post of Regis~ar is already recruited as such, 

thet may be g:ven I e r~vise scale ~f pily OJRs. 16400-22400 subject to their pnssessing the 

req?ired quali~cati nand eXBerien1e"" ! . 
I ,I· I 
: , ,I i 

, -J. CJ,-v;t...t-
I 

\ 
! 
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: 'i ! 

It is, therefore,,' quest~ bat "1~t~~ re~Fingpay scale ofRs. 16400-22400 tome 

may be placed befor-e;t e BOG IJ Its next !f1!leetlng schedule to be held on 20.1.2008 so that 

the said pay scale is a~a lable to Je,witnoul brth~r'delay. As already explained I am entitled , ~:r I" I r .	 , 
to get the said pay SCl;ll fro~ 1s'IJuly, foq~ as. per the Government of India instructions. I 

am fulfilling require~ conditiO~slqualifi~ahon;(experience' as per Government of ~Qdia 
instructions as referr~d to herei and l!lnd~~ deiay is naturally causing financial hardship, 

, I 'I :	 ' 
I .! " .,' I

mental tensIOn and depr SSlon to me. Ii:
 
I ' i' I \
: ' 

ranking ~ou, :, ,j. i . 
Yours f3.ithfully, " ' ,I ' :", i 'j ::" 

End: A~ abate '. , I

'I' ::~ 4 ',' D~J~'-1if (R~'~~ 
Registrar 'i :! 

b 

I'	 ' 
I	 Ii': 

i ' 

~I : 

-
",i:' 'I , , ,lid:: " I 

.!. l . :1~.'~ ~!' '; I"r 

:i; : I 
, I: I 
,I; ;~ . 

r;
i

t: , i	 ,'il i I"': .. " 'i: ':1''i: . :'. .: I' '. 
" 

.~ 
'I' 

: iii Ii • 1(" l:­it '; ,:. i.	 r 
~ .', . ,i . . :~'~"11. (";:,::\: ' H:L :' Ij' 

.i . --,,","IJ :! ' " " : 

f!; 
I ' 

j' :', ij ': 

fi 

'.r 

: H ,!:/' 
;: !: 
: i -

I 
; , 

: j! 
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I 
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'~ML1 National ~n~titute oflTechno': ~YI' - .....~~.-

_ fA"r ('31 y.-1 Kuruksh~trr ,1 : I 

~ ~P:-J SU"'jec~:. ·l~plementa~on Pf:l~stT!iclionsof the Government of'lndla 
. I"e~~rcun~ grcJnt 9frflY ~cale of Rs. 16400-22400' (pre-revised) 
w;eJf. ,1 s July, :20P~ t9 Registrar of National Institute of 

. Tecnology .Kur~ks~etra. ,', 
i! '!' ;, I ' , 

Sirf 
• :, ! I' I· ....•. 

, This rkfers to my Ie erdated:9.1.2009 (copy enclosed for ready reference) 

on Ith~ Jure~ en d ~bol·. I .. ! 

ha~ n~: i~:ef~( n:tu~~11:~ ~:ket::ds p;~:I::::,~~:~p~J~::'
 
I " . l .'1; ;.j"..: :,::, I·' '.; . ,...." :, ,.' .:, '. ",,'; 

ins~~ct~ons.·: Th matteri'~aslsu~mittTd to' the, Hon'ble,'.Sh.C.B. Mathur, ,Ex, 

C~alrman, BOG, NIT; Kur;ukshetra pn40thAugust. 2008 but the matter was not 
": ' , ; ",'I'! I ., I, " , , " 
decided till 29.9.2 08 when,Sh. C.B~ Mathur unfortunately expired; It is a general, 

prJctice in t~e In titute th~t':~uc matter~ are got approved from the Chairman of 
. 1 . I : :;'. . i: 1 I '. -~ ;. i . ., :. '. ..' . . '.' :" .
 
the. Board in ~ anti ipationPf lap rOv:alof the Board and subsequently these are
 

:±:n:lt~~ i~ 1~~ ::r:::I~~;:~:~~ nJ:::~~~~~~:d f;:~:e k~n~; = 
a+eCI~trd :that I ahl na tl.al1fteelin~lharassed, depressed, demoralized and 
te1sed':4art~cula y i~ Vie: of t~~r~ctt~atsomeoftheNITS ~ft~e ~untrY have 

already; Impleme tect the J stru~tJons of the Government oflndJa In thiS regard. 
I '. '. ' ,. ' I I,~ ; I .' ", ' ,' ,', ,.,' """ , 
I Ii ~ay take thi$ opp 

,, 

ritunilY t6) bring to your-kind notice that prior to the year 

2062, the Region I Engin erind cbllegJ. Kurukshetra just like other RECsof the 

coLntry: was: a JO nt bnd oope~ati~~ e~terprise of the' Government of India and 

St~te Gove~nnie t 6f Ha anal 'bei~g ~nded by both 'Haryaha as ~ell as the ' 

Gdvernment~t' I dia. Th GO~. of'lndla on the advice of the University Grants 

cdmmission' rna thishl titutiJn as a 6eemed Universityw.eJ. 26.6.2002. The ' 
I I I ' 
I I ' 

.t", 

- 1 - Cbntd... 
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j,i~'~,i '.~ . . i . . . '. .i 
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new Rulesl Memdrandum 6f Associ~tion duly framed bythe Government of India 

applicable I" al\ t~e NIT. ~Ih Deet~ to be University statuswere al~o made 

applicable to ttll~ InstitutIon. The intentIon of the Govt. of India afterI 

upgrading the lR~c'~on r.~tio~a~ ~ve,1 was to adopt one set of rules by all 

National Instit~tJs of Te ~nOI~gr,ilof~he country. Earlier.indiVidual.Regional 

Engineering ~o(le e of th counhi~as an individual society and and had its own 
. . I : I· iii .:. .... 

seti of rUles/~el"t(i conditi ns .fOr it$ e~ployeesduly approved by the individual 
. • .: I . I!' I . . .... . 

Board :of. Gave ors/St te' GovEililli'l~nt in which a'particLilar Regional 

En$ineenng pOI,le ' e was, , ilu~J6.'~He se.rvice conditionS~femPIOY~~S of 

ont Regiont~ ~n Inieerl~.:7o,b~~ wer differentfr~rii serv;.ce'conditions of 

:!':::~H;t~o ~~~:g*r~:bt"::\~:I;:~~:~:;a~~e';~:~fe;n::~
 
orJer to remov thlS dlspar tv: and 1m order to bring a umformp~ttern 
iss~ed :c~rtain i stfuctiJh~i;i" t~~yetr 2003... Their servic~ conditiorisas 

laiJ down by th G~vt. dhhd~J~'allllndiabasiswere ~Iso" adopted by the 

Ins~t~te w.e~f. 1..2(>04 J~! P1J 'rJ~oluti()n of the Board of Governors of the 

Institutepa~~ed in their j~t,:h ee~i.;ng '~'eldori 8.12.2003.' .Th.e Govt.of}ndia 
I . I" ; ~ . ' .i· I· '". . . -.:'l : 

had also taken ver full:~clm nistrativeand finahcialcontrol of all NITs of 
j ',i, ';", I .' '.!' '. .." 

th, country ~om th~ finar,brar e~~.20?3~2004. . . •... . .... ••. .• .. .... 

I' •FuHI the N~tionalli+ti ~~~ of technology of thecounlrj'were made as 

Institutions of, Nat on~1 Impqrta ce; thr()Jgh NITs Act; 2007 which came. in 'force 
1h 

frOr 15,..i ~+.'ust, 20.p.7 a e,.~ ;harin9: ~n e.nac.ted. by the. ·.Ind.ian. parliamen•._t and 
after receipt oft e asse ;of ~E; ithe IPresident of India on 15th June, 2007. 

seteral:Clau~es f t~e Ns A' ,!~007 reveal that all NITs of the country are 

~ireq to a~ on star Ii ~ tChlevi their desired goals in similar way. ' 

As.explaln d ,n ml~ttel;dated 9,1~2009 under reference,' the' MHRD in 

AU?ust, .l20.0? iss .edlthe. 8ze e.,cllnf.a granting the pay s~,ale Of. RS." 16400­
22400 to thE1 Re Ist~arso the NITs ofjthe country. The said Gazette of India 

co~tains detailed eciuitm nt rules for th~ posts of theReg istrars who fulfill all the 

corlditions r~qUire f6r theJpay ~~ale ofiRs,16400-22400, lam PostGraduate'. . . I . I . . ..... 
.i· '. '.' 

. . I. . 

I 

"
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with more than' 15 ye~rs ~f servic~ rendered' in NIT,Kurukshetra .itselfas a 
" 'I' I

confirmed Regis rar' holtlng permanent post of the Registrar. Earlier. 1 

worked as Dep~ R~gi1ar(ACc~tnls)from tIIay, 1982 loAugust, 1993. As 

perinstn.iction~ f the Govt. of ~~diaas mentioned above, "in case where 

the existing ,.n~u .bent tJ ~he f,o~~ of ~eg~strarls al....ady recrnited as !,uch, 
he .may be' g~v n. the pay! scale of .Rs.. 16400-22400 subject to his 

possessing th~ r quired . lJalific~t~on ~nd experlence". .' .' . . 

i:; . ·.i,H.:l.·'· .... ...: . 
....., 

~gain!kiridJy requeste.d that I may be granted the pay . 

. S+ofRS. 164P -~400 •ie,f.1,,,,,jdlY, F~08,bY !he Di~r/Chairn\an, Bo~rdof 
....., 

Govern~rs '., ~~ NI ,. ~urUk ~etr: In!antiCIPa~lon of approval of the. Board .or. by 

Pla~ing the matte bEj!fore' ·~e B.·ardof bo"emorSif it is meetingearlier,lam
I .: !'. 'j' ..' l: ". . . ·1,· ..' .... . .... ..,.'

eligible to g~t th saidpa~(sc le:as 'perinstructions of the Govt. of India asI .• :: .. i]:: . .:: ." .' .' .' ",: '. . .. . '.' 
co~tained i~ th·. ~aze~~:o . l~dia' und.er:reference•. lt. may kindly be 

appreciated lhcit ndue. dblay sh'otohlY causing financial' hardship' but. also 
i ..... . I.: I"!,.' ,; .... I . ..... . .' . . .' . .... 

cre~tin910t ~~me taiitenSipr,tJd' pression arid harassement.to me. ':. "', .I" 

.Ii i:' .1" 

I:. ' ! ii' I " 

J : Thanking Yu,l "J . . !.
' 

I . I j 'I t : .,' '.j : ' , Y()urs'faIthfully~ 

EnLsaboJe l [,,I .. ... .•.•.• .•.. ,,' 
II '1. .j. (RP S Lohchap) 

.! '. I .' .':Registrar ..' 
j . '...' 
I i . i. I , ' 

, . I 
I 

; 

. : : 

: ! 

t . 
, .' 

i I 
! j 

I 

I 
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I 

i ).". ­

f
!. 

-3 - .' 



- 38 ­

Item 18.3	 To consider the validity of services of 09 persons who have crossed 
the maximum limit of 03 years contractual appointments as per the 
recent NIT Statutes 

The Government of India, Ministry of Human Resource DevelQpment, 
Department of Higher Education, New Delhi imposed ban on the fresh recruitment since 
2003 and prior to this it was imposed by the Government ofHaryana since 1996. Due to 
this long period ban and frequent retirements of the employees, the vacancies of the non­
teaching staff were increasing day by day and the administration was facing difficulties to 
run the classes of the students, labs and the administrative work. Keeping in view the 
above difficulty being faced by the Institute, the Board of Governors in its 6th meeting 
held on 30.09.2004 allowed the Institute to fill-up 27 non-teaching posts on contract basis 
which were urgently required for the smooth functioning of the Institute.. The Board 
authorized the Chairman of the Board to decide all issues relating to filling the technical 
and non-teaching (27 posts) by direct recruitment on contract basis such as their 
qualifications, salary, period of engagement, age and constitution of Selection Committee 
etc. and further related issues. It was accordingly decided to fill-up these posts on 
contract basis for a period of 02 years subject to extension of 01 year. 

Further, in this 6th meeting held on 30.09.2004, the BOG also decided that the 
Board's Chairman with the Director will meet higher authorities of the MHRD to apprise 
them of the problems being faced by the Institute and stress to solve these problems. The 
BOG also decided that the delegation may stress upon the higher authorities in the 
MHRD to approve proposals already submitted by the Institute. Accordingly, a memo 
bearing No. RJD/GA/607 dated 01.02.2005 was personally handed over by our Hon'ble 
Chairman of the Board, Professor B.L. Dhoopar to the Joint Secretary (T), MHRD in the 
first week of February, 2005 indicating serious problems being faced by the Institute 
including filling up the vacant non-teaching posts because as on 01.01.2005,31% of the 
total sanctioned non-teaching strength were vacant and it was increased to 41 % during 
the 2005-06. It was also stressed in the memo that delayed decision will make condition 
even worse because at a later stage new appointees will not be able to run the show 
effectively as existing staff will not be available in the Institute to render their rich 
experience. It is worth mentioning here that the Ministry did not take any decision on 
issues raised by the Institute vide its aforesaid memo. The BOG was again approached 
for allowing the Institute to recruit more employees on contract basis to run the work of 
the Institute smoothly. 

2.	 The Board of Governors in their 7th meeting held on 19.02.2005 decided to fill 06 more 
non-teaching vacant posts on contract basis for a period of 02 years subject to extension 
of 01 year. Further the Board of Governors of the Institute in their 9th meeting held on 
25.02.2006 decided to fill two more non-teaching posts - One Driver and one Helper in 
the Institute Guest House on the same terms and conditions on the lines as already 
decided by the Board for filling up some posts on contract basis (earlier BOG agenda 
item 6.34 may be referred to). 

7th	 & 9thIn view of the above decision of the Board taken in its 6th
, 

meetings held on 30.09.2004, 19.02.2005 and 25.02.2006 respectively, the following 35 
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posts were allowed to be filled up on contract basis for a period of 02 years subject to 
extension of 0 1 year:-

Sr. No. Name of the post	 No. of posts ~ 
BOG allowedfollowinff posts in its 6th meetinff held on 30.09.2004 
1.	 System Analyst 02 
2.	 Supervisors 03 

3.	 Tech. Grade 'A' 03 
4.	 Tech. Grade 'B' 04 
5.	 Deputy Registrar (Acad.) 01 
6.	 Deputy Supdt. 02 
7.	 Sr. Library Asstt. 01 
8.	 Counter Asstt. 01 
9.	 Assistants 03 
10.	 Jr. Stenographer 01 
11.	 Jr. Storekeeper 01 
12.	 Finance Officer 01 
13.	 Asstt. Registrar 02 
14.	 Programmers 02 
BOG aIlowedfoIlowin/l posts in its 1h meetinfl held on 19.02.2005 
1.	 Estate Officer 01 
2.	 Security Officer 01 
3.	 Junior Engineer (Mech.) 01 
4.	 Deputy Superintendents to the Director . 02 
5.	 Caretaken-cum-Auditorium Operator on 01
 

contract basis for a period of three years with
 
the pay scale ofRs. 5000-8000
 

BOG allowedfollowing posts in its Vh meeting held on 25.02.2006 
1.	 Driver 01 
2.	 Institute Guest House Helper 01
 

Total 35
 

3.	 As per the above decisions of the Board, the terms and conditions for filling up the 
above posts were got approved from the Hon'ble Chairman, BOG on 25.12.2004 & 
18.08.2005. On approval, the advertisement Nos 1/2005, 16/2005 were issued on 
4.2.2005, 22.11.2005 respectively on AU-India basis in the leading newspapers ­
The Tribune, The Hindustan Times and The Employment News for inviting the 
applications for the above said 35 posts. 

4.	 In the meantime, the Government of India, Ministry of Human Resource 
Development, Department of Secondary and Higher Education Department vide letter 
No. F .21-4/2005-TS.III dated 01.06.2006 issued instructions to the Institute to 
launch special recruitment drive to fill up identified backlog vacancies of SCsi 
STs on priority. Hence, out of 35 posts, 11 posts were shifted for special 
recruitment of SC I ST category and 04 posts for appointing the persons on short 
contract by way of walk-in-interview as the response for these posts was very 
poor. 
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5.	 The interviews for the remaining 20 posts (35-15) were conducted on 18.12.2005, 
09.02.2006, 26.05.2006 & 27.05.2006 by the duly constituted Selection Committees 
under the Memorandum of Association (MOA) and rules of the Institute approved by 
the MHRD and BOG. 

6.	 It is worth mentioning here that as per the following decision taken in the i h meeting 
held on 19.2.2005, the Class-III internal deserving and eligible candidates of the 
Institute were given due weightage in Selections: 

(i)	 The class-III internal deserving & eligible candidates of the Institute who 
possess the prescribed qualification / experience already advertised be 
given due weightage in selection and in case any internal candidate is 
selected for the contractual appointment he will retain lien on his 
substantive post. 

(ii)	 The consequential vacancies arising out of the aforesaid class-III posts be 
filled up on contract basis by way of direct recruitment. 

The Board authorized the Chairman of the Board to decide other related 
issues, if arise." 

7.	 The recommendations of the Selection Committees were got approved from the 
Hon'ble Chaim1an BOG and 20 appointments were made including 10 from the 
internal candidates/employees. They all joined the Institute on December 2005, 
29.05.2006 and in the 1st week of June, 2006. These appointments were got approved 
by the Board of Governors in its 11 th meeting held on 10.07.2006. However, it is also 
mentioned here that out of 10 internal employees, 04 employees were later on 
promoted / shifted to another posts and out of remaining 10 (20-10) external 
candidates, 07 persons left the Institute due to one reason or other and being on short 
contract engagement. Now at present only 9 persons are working on long contract 
basis which inclu~e 06 internal regular employees and 03 external persons. 

8.	 The Karamchari Sangh of the Institute vide letter No. KSNITK/7/2008 dated 4.3.2008 
requested for the regularization the services of these contractual employees as they 
completed almost two years satisfactory service in the Institute. Considering the 
request of the Karamchari Sangh, a legal opinion from our legal counsel Sh. A.S.Virk, 
Advocate, Punjab & Haryana High Court, Chandigarh was taken on the issue. 

9.	 In view of the legal opinion, a detailed proposal was submitted to the Hon'ble 
Chairman, BOG on 23.06.2008 for allowing the 09 persons to continue temporarily 
on their posts till further orders with their existing approved terms and conditions. 
The Hon'ble Chairman, BOG vide orders 25.06.2008 approved the proposal of the 
Institute in anticipation of the approval of the Board. 

10. The matter was placed before the BOG in their 14th meeting held on 20.01.2009 for 
ratifying the decision taken by the Hon'ble Chairman, BOG. The BOG decided as 
under:­
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"The Board ratified the decision taken by the Hon'ble Chairman, BOG 
regarding continuing the services of the contractual persons temporarily 
till the new rules I statutes of NITs are notified by the Government· of 
India and the Institute can act according to the provisions contained in 
the new rules I statutes." 

11. Now the	 pt Statutes of the NIT Act, 2007 have been notified by the Govt. of India, 
MHRD in the Gazette of India on 23.04.2009. The Director (NITs), MHRD has 
issued a copy of the said notification to the Institute for compliance. The said 15t 

Statutes were placed before the BOG in its 15th meeting held on 18.05.2009. The 
Board noted the 15t Statutes issued by the Govt. of India, MHRD. Hence, the 15t 

Statutes have been implemented in the Institute w.eJ 18.05.2009. 

The Clause 28 with regard to Appointments on Contract of the 15t 

Statutes is reproduced below:­

"(1) Notwithstanding anything contained in these Statutes, the Board with 
the prior approval of the Visitor may in special circumstances 
appoint an eminent person on contract for a period not exceeding 5 
years. 

(2) Subject to	 the provisions of the Act, the Hoard may appoint any 
person on contract in the prescribed scales of pay and on terms and . 
conditions applicable to the relevant post for a period not exceeding 3 
years. 

(3) For making such appointments, the Chairperson, Board of Governors 
shall constitute such adhoc Selection Committee, as the circumstances 
of each case may require. 

Provided that such constitution of committee shall be reported to be 
Board for confirmation." 

Further, the Director (NITs), Govt. of India, MHRD vide letter No. F­
10-31/2009-TS.III dated 08.09.2009 conveyed the comments on the Agenda for the 
meeting of the BOG, NIT Kurukshetra held on 09.092009. The comments offered on 
item 17.6 are as under:­

"Statutes do not provide contract employment beyond 3 years. It is also 
known that Board in one of its earlier meetings, has granted extension 
only till such time the statutes come in to force. Therefore, Institute 
should immediately terminate all contract employees especially those in 
higher pay scales of Rs. 8,000-13,500/- and above, re-advertise these posts 
and get the permanent persons against these posts. No deviation on this 
account will be allowed by the Ministry. Since the appointing authority 
for higher posts -is BOG, it is for the BOG to take the decision. 
Independent decision taken by the Chairman will not hold any ground in 
such matters." 
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12. Now these 09 persons have represented for regularization of their services on their 
respective posts on the grounds mentioned therein. A legal opinion has been sought 
from our legal counsel at Chandigarh, Sh. Amarjit Singh Virk, Advocate. A copy of 
the representation from these persons is enclosed as Appendix VII on page 43 to 48. 
A copy of the legal· opinion is enclosed as Appendix VIII on page 49 to 51. The 
concluding para of the legal opinion given by Sh. Virk reads as under:­

"The NIT Statute clearly provide that the same will be applicable from 
the date of its publication in the Official Gazette, which clearly indicate 
the intention of the Central Government to have its operation prospective 
in nature and it cannot in any manner be said to have retrospective effect. 
The new rules, which are detrimental in nature, cannot be implemented 
retrospectively to the detriment of the employees already working." 

These 09 persons were appointed on long contract by the BOG after 
abiding by all rules and regulations of the Institute through open interviews more than 
3 years ago. In case the said contractual appointments are immediately cancelled, 
there may be chance of unrest in the Institute because 06 persons out of these 09 
persons are Institute's regular employees. Over and above, there is every possibility 
of court cases from all these 09 persons. However, new recruitments will take atleast 
01 month on accoUnt of fonnalities required for the direct selection and in that 
situation the work of the Institute will suffer a lot because these 09 persons are 
already working for more than 03 years in their respective jobs. There are already 
several non-teaching and teaching-supporting .posts lying vacant due to ban imposed 
on filling non-teaching posts earlier by the State Govt. since 1996 and then by the 
Govt. of India since 2003. It is worth mentioning here that the Institute has already 
achieved the ratio of faculty & non-faculty i.e. 1: 1.1 as prescribed by the Govt. of 
India, MHRD New Delhi. At present as on 01.10.2009, there are 60 non-teaching 
posts vacant which fall under the prescribed ratio. 

The Board may consider and decide. 
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tlnte~r, ~;;J I~ n\ II )f ~. \D\itltl~hetra, t4.4f&; oJ,. ~() . ~ 1"" 
_UJlUl,~ 36119 ~'n.~ _I)" ~/rc(~f . / 

Subject: Request fot, regula (fofof services of the contractual employ~ 
Respected Sir, 

In continuation to our earlier representation dated 08.09.2009 (copy enclosed), 
it is brought to your kind notice that we were appointed by the Institute after undergoing the 
due process required for direct recruitment selections. Hence, the request made by the 
Karamchari Sangh vide letter KS/09/39 dated 04.09.2009 for terminating oUr services is 
false, frivolous and baseless and most of the signatures made on the said request are vague. 
The claim made in the request is not on the actual facts because this request has been made 
by the Karamchari Sangh keeping in view its own interest for some other employees. It is 
also worth mentioning here that the seniority of the employees has not been affected as we 
have been appointed under direct recruitment quota and not under the promotional quota. 
The Board of Governors in its 7th meeting allowed the internal employees to compete in the 
selections made against the advertisement No. 1/2005 and 16/2005. 

Further, it is also bring to your kind notice that some other employees of the 
Institute had also taken part in the said selections and they were not selected. Hence, they are 
approaching the Karamchari Sangh to make such type of request due to their own personal 
interest. 

In view of the above, Wr;! request to your goodself for the consideration of our 
contractual appointments as regular on the following grounds:- . . 

1.	 We have. been appointed against the posts allowed by the BOG under direct 
recruitment quota and have been selected by the duly constituted Selection 
Committees as per rules. 

2.	 We possess prescqbed qualifications and experience required for these posts. 
3.	 The posts duly approved/sanctioned by the BOG were advertised on All India 

Basis in leading newspapers ofthe country. 
4.	 We are drawing salary against vacant non~teaching posts in regular pay scales 

and we are also getting annual increments. 
5.	 We have completed more than 3 years of satisfactory service against the 

vacant posts and are working honestly in dedicated manner upto entire 
satisfaction of the Institute Authority/Respective Chainnenof 
Departments/Heads of Sections. 

6.	 There will be no additional financial liability as we are already getting our pay 
and allowances on respective posts being held by us at present. 

7.	 We have been allowed to continue on the contractual services temporarily by 
the Board of Governors. . ­

8.	 The 151 Statutes issued by of the Government of India, MHRD under the NIT 
Act, 2007 is in the prospective nature as has been mentioned in the preamble 
of the 151 Statutes that these rules shall be applicable from the date of its 
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notification in the Gazette. These rules· have been notified in the Gazette on 
23.04.2009. Hence, these rules are not applicable on us. 

9.	 The Hon'ble Supreme Court of India while hearing the Civil Appeal No. 
2294-2329 of 2008 on 21.02.2008 in the case of Union Public Service 
Commission Vs. Dr. Jamuna Kurup and others has decided that the services 
of the contractual persons should not be replaced by anyone save and 
except those appointed on regular basis after under going the selection 
process. 

10.	 As we have been appointed against the vacant non-teaching posts meant 
for direct recruitments, hence the employees already working in the 
Institute will not be affected if our services are regularized by the Board / 
Authorities. 

11. Recently in the Tribuneof02nd and 03rd October, 2009, there is a news 
'item' with regard to lIT Delhi where the lVlHRD has given full autonomy 
of administration to IIT Delhi and IIT Boards has the freedom to absorb an 

. Assistant Professor, first to be recruited on contract, into regular service 
depending on his performance. Further the HRD Ministry asked IIT boards 
to evolve their own system of appointments and promotions. A copy of the 
news is enclosed for your kind perusal. 

12.1t is worth mentioning nere that the Board of Governors of the Institute in its . 
earlier decisions in the year 1987 & 1993 had regularized the services of the 
work charged persons employed in the Institute. 

Keeping inYiew the above facts and circumstances, it is evident that we
 
have been appointed by the Institute after undergoing the due process meant for direct
 
recruitment quota and there is no malp~actice in the selections. A copy of the Institute
 

. notification No. Gen. 1/5858 dated 27.062008 is also. ~nclosed for your kind perusal. 
Hence, you are requested to kindly consider our contractual services for regularization 
against the vacant non-teaching posts meant f<?r direct recruitment quota. 

Thanking you in anticipation. 

DA: As above	 . ~, Yours fm:::V 
Pri . 'ngh Kamal Deep Pardeep W:~ 

(System~aylst)· (programmer) (programmer) 

Q~~~.~ 
Su~a Rani NeelamKumari Gaurav Sharma 

(DS to Director) (DS to Director) (Teph. Gr. A) 

~/hV-' o,~hJ .~/ .b~ 
SumerChand Raj Kumar Dav~r ~ingb. 

Dated: 05.10.2009 (Sr. Lib. Asstt.) (Assistant) (Jr. Steno) 

Copy to: 
The Hon'ble Chairman, BOG,
 
National Institute ofTe~hnology,Kurukshetra.
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To, 
The Director,
 
NIT Kurukshetra,
 
Haryana - 136119
 

Subject:	 Request for regularization of services of the contractual 
employees 

Respected Sir, 

With due respect, we request to your goodself for the consideration of 
our contractual appointments as regular on the following grounds:­

I 

1.	 We have been appointed against the posts allowed by the BOG under 
direct recruitment quota and have been selected by the duly constituted 
Selection Committees as per rules. 

2.	 We possess prescribed qualifications and experience required for these 
posts. 

3.	 The posts duly approved/sanctioned by the BOG were advertised on 
All India Basis in leading newspapers of the country. 

4.	 We are drawing salary against vacant non~teaching posts in regular pay 
scales and they are also getting annual increments. 

5.	 We have completed more than 3 years of satisfactory service against 
the vacant posts and are working honestly in dedicated manner upto 
entire satisfaction of the Institute AuthoritylRespective Chairmen of 
DepartmentslHeads of Sections. 

6.	 There will be no additional fmancialliabilit'j as we are already getting 
our pay and allowances on respective posts being held by us at present. 

Thanking you in anticipation: 

Yours faithfully, 

~,	 $ elf:.sr!!­
Prithi Smgh Kamal Deep 

u-	 ~/
Pardeep Kumar SushmaRani 

Neelam~umari .Gaurav~rma 

Sumer~nd Raj 1&~r 

Dated: 08.09.2009	 Daven&£ Singh 
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Sibal's lesson to IITs: Promote meritocracy
 
Aditi Tandon
 

Tribune News Service
 

New Delhi, October 1 

Union HRD Minister Kapil Sibal today agreed to meet the protesting lIT federation 
members after they shot off a telegram to him, seeking an early appointment. Some 
advice to this effect is learnt to have come from the Prime Minister's Office (PMO) as 
well. 

But an agreement to. meet the agitators does not seem to indicate ministry's 
readiness to climb down from its earlier position on IIT teachers' pay revision, 
though it today said the IIT boards, chairmen of boards of governors and directors 
had enough freedom under the IIT Act to address the issues being raised by 
protesters. 

The ministry, for instance, today said the lIT boards had the freedom to absorb an 
assistant professor, first to be recruited on contract, into regular service depending 
on his performance. The IIT federation has been seeking such appointment on 
regular basis, but the ministry, putting the ball in the IITs' court, said the boards 
could extend or shorten an entrant's contract, depending on his performance. 

The ministry also said the 40 per cent cap on promotion among professors must stay 
to ensure competitiveness in the system. The IIT federation is objecting to this 
provision, but the ministry said the real issue was of IITs establishing a criterion 
Whereby excellence was rewarded. "This criterion must be approved by the boards. 
The restriction of 40 per cent can be reviewed when the implementation has 
progressed to that level," states an .internal ministry note prepared on the eve of the 
meeting with protesters. The note advises IITs to "promote meritocracy and not 
gerontocracy", adding, "none can say that 100 pc of eligible professors who apply for 
higher academic grade pay of Rs 12,000 from usual Rs 10,500 are excellent. But if 
the situation requires change in 40 pc cap, IIT boards can request the lIT council 
and tile council can openly review it." 

The note, while defending the Centre for always according special treatment to IITs 
and facing flak for the samet refers to the IITs as "islands of elitism". It accuses the 
IITs of being male-dominated, not alive to the needs of the marginalised section and 
refers to how the Centre has been castigated for disproportionately patronising 
them. 

In 2003, the budgetary allocation to seven IITs was Rs 564 crore, whereas the 
allocation for primary education for the entire country was just Rs 3,577 crore. "The 
opportunity cost for IITs, when seen in the wake of brain drain, becomes very 
heavy. Another reservation is that the IITs generate only graduates of excellent 
quality. These graduates .often migrate to the USA and other western countries for 
masters and show little inclination to continue in IITs," the note states. It, however, 
assures protesters of "no change in government approach to existing autonomy 
prOVisions or the need to enhance brand competitiveness of IITs". 
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Govt's flexibility assurance mollifies IITs 
Salaries unchanged, institute boards to frame recruitment, promotion 
policiE!s 
• ~nstitutes to evolve own norms 
New Delhi, October 2 

The two-month-old stir of the lIT Faculty 
Federation for better pay and promotion policies 
at the premiere institutes ended today, with the 
government yielding to the protesters, but not 
quite. 

HRD Minister Kapil Sibal meets representatives of the lIT faCUlty regarding their 
demands in New Delhi on Friday. - PTI 

Institutes to·evolve own norms 

New Delhi: The HRD Ministry on Friday asked lIT boards to evolve their own 
system of appointments and promotions. 

To begin with, the ministry has agreed to IlTs' demand of dropping the term 
"lecturer" from the faCUlty cadre as is the case with Central universities. 

On the demand of recruiting a fresh appointee on regular basis as against 
contractual, the ministry holds that contracts would give IlTs an opportunity to 
watch the performance of an appointee before a formal appointment. "A stage of 
probation is applicable· to all jobs. We feel a faculty member selected as assistant 
professor should be assured that he will eventually be taken in as regular faculty. 
The lIT boards will have the freedom to absorb such a person in regular service, 
delay or shorten the time of such regularisation," the MHRD says. 

With the IITs opposing the ministry's stand that only 10 per cent of the total'faculty 
strength would be fresh appointees, Sibal said that the norm is of an adVisory 
nature. 

Another debate is this - when an assistant professor applies for promotion as 
associate professor, the experience required under the Fifth Pay Commission was 
eight years. The ministry reduced this to siX, but IITs want fleXibility here. 

Further, IITs are against associate professors being asked to put in four years of 
teaching before seeking professorship. 

While the MHRD today allowed Ills fleXibility on this norm too, it feels an associate 
professor must have reasonable experience at an institute of national or 
international excellence to become a professor. "The background of applying 
candidates can be verified by selection committees," says MHRD. 

the ministry has also asked the Ills to evolve an innovative performance-related 
incentive scheme, recently approved by the cabinet. On the norm of three years 
experience needed at entry level for faculty, it has said the guideline could be 
ignored if there is dearth of faculty. - TNS 
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NATIONAL INSTITUTE OF TECHNOLOG\
 
KURUKSHETRA-136119
 

No.Gen.-Ij :;'2: sea D .ned: ;L 7· b' D 8 

OFFICE ORDER 

The following persons pOSyessmg [cc pre~cribed 

qualifications as per rules of the Institute, who wer, appointed on 
contri3-ct basis for two years with a provision of 1 year's :{tension in the 
prescribed pay scales of the post (s) after having been: ::. ected by duly 
constituted Selection Committees a'gainst the posts 8(·, ·;ertised op all 
India Basis. will continue temporarily on their exist:ir 2, positions till 
further orders as per their other existing terms ani conditions of 
appointments already made. These persons have alread: ,~,)mpleted two 
years of service satisfactorily and their services an~ furt Lcr required by 
the Institute: 

-
Sr. Name of the person Designation Pas H(~ale (Rs.) 
No. 

1. Sh.Prithi Singh. System Analyst Es( ;(1(1-13500 
2. Sh.Kamal Deep ,Programmer Bl i'~CI- 13500 "---r 

'--- ­

3 Sh.Pardeep. Kumar Programmer B( ':;0-13500 
4. Mrs.Sushma Rani DS to DIrector 5 ',00-9000 .__. - ::-~--::-:-:-----1 

5. Mrs.Neelam Kumari DS to Director 5)1)0-9000
f--- ---- ~----

6 Sh.Gaurav Sharma . Tech. Grade A ~)i..II)O-8000 
7. Sh.Sumer Chand Sf. Library Asst.L 5(HJO-8000 

'--~-- '-~---------l 

8. Sh. Raj Kumar Assistant ~:. )1)0-8000
9. Sh. Davender Singh Jr. Stenographer 't ,',1)0-6000 

The implementation of this order 'will ,(It involve any 
additional financial liability on the Institute. They 'will ( l'ii.W their salary 
against the respective vacant non-teaching posts l.mder Nlrl Plan budget. 

L 
. (;:; Li}J' ~ .

AsslstarW~)~~ls~~f.48~neral) 
For 

~ 

D, I'':ctor 
. 

All concerned. 

Copy to: 
1. Chairmen of the respective departments 
2. Heads of the respective Sections. 
3. Deputy Registrar (GA & Legal). 
4. Assistant Registrar (Accounts). 
5. PS to Director for kind information of th,)irector. 
6. PA to Registrar for kind information of tl =: Registrar. 
7. Personal files of the con~erned per~;Qns. 
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Phone: Chamber (He) 2748648 

Resi cum Off. 2674136 
4630136 

Cell 9216630136 
; 

! 
e-mail: asvirk@india.com 

Amarjit Singih Vi!rki CHAMBER 
B.A.,LL.B.(Gold Medalist) : 

. I·

Advocate i 

66, Lawyers' Chambers 
High Court, Chandigarh 

Punjab & Haryana High cdurt RESI CUM OFFICE 
#256, Sector 49-A, 
Advocates Society, 
Chandigarh 160047 

Dated: 06.10.2009 

; 
, I 

llEqAL. OPINION 

fl· 
i. 

I have gone through the reprksentation made by the various 
employees working in the Institute on contractual basis requesting for the 
regularization of their services. I had already given detailed legal opinions 
dated 25.03.2008 and 18.09.2009 to this effect. The present legal opinion 
may be read in continuation of my above said earlier legal opinions 
concerning the same issue. 

At the time of giving legal opinion dated 25.03.2008 on the 
representation of the Karamchari Sangh for regularization of the services 
of these very employees appointed on Contract Basis. the office 
notings/proposals were also noticed to the following effect:­

1.	 The above persons are working against the vacant 
non-teaching posts which were fill~d up by way of 
direct recruitment by a duly cOn$tituted selection 
Committee as per ter~s and conditIons as approved 

. by the Board as well as Hon'ble Chairman, BOG and 
'. also as well as perthd rules and regulations entailed 
in the MOA of the Institute. 

2.	 All the above 13 per~ons have completed two years 
of satisfactory services against t~e above vacant 
posts (to be completed in some cas~s in May 2008). 
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3.	 It is worth mentioning here that these posts are 
essentiall-} re!quired for the smooth functioning of the 
la~s/offic~s a!nd may be covered under the teaching, 
non-teacHingi ratio of 1 : 1.5 as suggested by the 
MHRD/Expenbiture Reforms Committee. 

, i! ,	 ' 
, I 

4.	 There will be no additional financial liability on the 
Central Gov~rnment as these persons are already 
drawing the ipay scale's for'the last two years from 
the regul!ar !budget heads meant for these non­
te~ching p'os~s as per the BOG decision. 

; : I 

, I I I ' 

, i I 

5.	 It Will be appreciated that these 13 persons are 
sho\Jlderi~g !the respbnsibilities with the utmost 
satisfactio'n of the authorities and working with 
hardworking, honesty and dedication to the works 
allotted to them by their respective Heads/Chairmen. 

However, to the question as to their regularization. it was 
opined that in view of the judgment of Hon'ble Supreme Court of India in 
Secy., State of Karnataka Vs. Uma Devi (3) reported as 2006 (4) SCC 1, it 
is not proper to regularize their services, however, in view of the settled 
law to not to replace the contract employees with another contract 
employees. they may be allowed to continue temporarily till the new rules 
are notified by the. Govt. of India. Ministry of Human Resource 
Development. 

Further in my legal opinion dated 18.09.2009, it was opined 
that in view of the jUdgment of Hon'ble Supreme Court 

l

rof India, in Union 
Public Service Commission Vs. Dr. Jamuna Kurup and; Ors. reported as 
2008 (11) SCC 10, the persons appointed on contract basis should notbe 
replaced by anyone except those appointed on regular; basis and it was 
also 'further opined that the Institute must take steps to fill up such 
sanctioned posts on regular basis by moving the, MHRD,~ Govt. of India for 
relaxingllifting the ban imposed on fresh recruitment since at the time of 
coming into effect of NIT Statute on 23.04.2009. some ot the persons may 
be continuously holding the posts on contract basis agair)st the sanctioned 
non-faculty staff for more than three years or may have completed three 

xt 
J " 

\
 

I 
-- - - -- -------~__ c_ -- ---- - --- - -r . --- --­

j 
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years by then as Section 28 of NIT Statute provides that the appointment 
on the contract basis should not exceed period of three years. . 

! 
i 

The First Statut~s ~f the National Institutes of Technology 
applicab.le to al~ N~tion~1 Ins~itu~es. ~f Technolo~y came into for.ce ~n the 
date of Its publicatIons In th~ <pfflclal Gazette I.e. 23.04.2009 In view of 
Section 1 of the Statute, which is' being reproduced hereunder:­

I 

i 
1.� SHORT -riITL~, EXTENT AND COMMENCEMENT 

I !
[ i 

(1)� The~e Statutes may be called The First Statutes 
of t1e ~ational In~ti~utes of Technology. 

~. . I� " ! 

. ! 
(2)� They s:hall apply to all National Institutes of 

Teclhnology. \ 

(3)� They shall come into force on the date of their 
publication in the Official Gazette. 

The NIT Statute clearly provide that the same will be 
applicable from the date of its publication in the Official Gazette, which 
clearly indicate the intention of the Central Government to have its 
operation prospective in nature and it cannot in any manner be said to 
have retrospective effect. The new rules, which are detrimental in nature, 
cannot be implemented retrospectively to the detriment of the employees 
already working. . 

.� • ~ V-.­
*"JJ ~ .~ 

CHANDIGARH� ( AR~IT SINGH VIRK)~ . . ADVOCATE� 

;.--.- .-.� ---­-~ 


