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item 18.1 To reconsider extension case-of Dr. M.K. Soni, Professor,
Electrical Engineering Department for Extraordinary Leave.

The matter regarding extension in Extraordinary Leave(without pay) for 2
years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K. Soni was placed before the Board
of Governors in its 17" meeting held.on 9.9.2009 (copy of the agenda item is
enclosed as Appendix-l at pages 4 to 6 which is self explanatory). The Board

decided as under:.-

“The Board notes that Dr. M.K. Soni has already been granted three years
Extraordinary Leave (without pay) w.e.f. 6.9.2006 to 5.9.2009. Earlier he
was also on deputation with the CRSCE, Murthal for the period 16.6.2004
to 10.8.2005. '

The Board does not allow extension in EOL of Dr. M.K. Soni beyond
5.9.2009".

In pursuance of above decision of the Board, Dr. M.K. Sori was asked to
join the Institute immediately vide letter No. Estt.I/PF/8144 dated 16.9.2009 (copy
enclosed as Appendix — Il on page 7). The Under Secretary to Govt. of India,
Ministry of Human Resource Development vide his letter No. F.10-32/2009-
TS.IH dated 18.9.2009 (copy enclosed as Appendix-lll from pages 8 to 9 )
forwarded the request received from Dr. M.K. Soni for taking appropriate action.
With reference to above letter of the MHRD, the Institute replied vide letter No.
Estt.-I/PF/ 8232 dated 23.9.2009 with a copy to the PS to Hon'ble Minister of
Human Resource Development, Shastri Bhawan, New Delhi (copy enclosed as
Appendix -IV from pages 10 to 11) with a request to advice the Institute in the
matter. Advice of the Ministry is still awaited.

In the meantime Dr. Soni has once more requested vide his letter dated
30.9.2009(copy enclosed as Appendix -V on page 12) for allowing



him 5 years EOL as per Central Gowt. rules. In the recent past, the Board of the
Institute in their 13™ meeting held on 24.1.2008 decided as under :-

“The Board decided that maximum 15% of available faculty in each
Department can proceed on EOL/Deputation for a maximum period of two
years in future”
Further .the BOG in its 14" meeting held on 20.1.2009 decided as
under :-

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any
other Institution. The remarmng EOL if permls3|b|e as per rules can be
granted for other purposes.” e ‘ ,

The Institute was advised bythe' Board to frame its own rules on Extra
Ordinary Leave and deputatlon c :

The matter regardlng Extraordrnary Leave (wrthout pay) “and
Deputation for employees of the Instltute was also pIaced before the Board in
their 15™ meeting held on 18.5. 2009 and the Board decrded that the deC|sron on
the Extraordinary Leave to the faculty members as already taken by the BOG in
their 14™ meeting held on 20.1.2009 stands for the time being, The Institute_was
advised by the Board to frame its 0wn_rul'est-or_'tZ “Extraordinary Leave and
deputation. o T ST I PO ST PO FS: F AT S S S L S TR

In this connection observations of the I'ns't_itute'are as under :

1. At present 8 faculty members are: aIready on Extraordlnary Leave
One faculty member |s on deputatlon wrth the AICTE Slnce many
senior faculty members are Ie'avrng the Instltute by taklng
Extraordlnary Leave “there is acute shortage ‘of senior faculty
members. That is why, the Board of Governors of the Institute in
their 13™ meetrng held on 24.1. 2008 decrded that maX|mum 15% of
available faculty 4 each department n proceed on

EOL/deputatlon for a maxrmum penod of two years rn future.
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Dr. M.K. oni has already been grantéd threé years Exiraordinary
Leave (without pay) w.e.f 6.9.2006 to 5.9.2009. Over and above
he was on deputation with the: C:RSCE Murthal for. the period
16.6.2004 to 10.8.2005. The whole posrtron has been explained to
the MHRD vide our letter dated 23 9. 2009 has -already referred to
above. ST R - .

If special favour is extended to Dr. M.K. Soni by allowing him 5
years Extraordinary Leave (without pay) in addition t.o deputation of
more than one_year already ,allovved{-;tﬁq-chim other several faculty
mernbers aIready on Extraordlnary Leave (WIthout pay) wrll clalm
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similar favour "in case the Instrtute goes on a‘IIowmg Extraordrnary

nl\

Leave of 5 years Ilke th|s there erI be drsturbance m the Academrc
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system of the Instltute y
If every faculty member |s glven 5 year{s] I\Extraordu_nary‘ Leave and rf
the departmental quota of 15% is already over at any trme the
remalnrng faculty mernbers erI be deprlved of gettrng beneﬁt of the
Extraordinary Leave and they WI|| have to wart for many years for

this benefit. R A -
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The Board may decide the matter-finally.in-the interest:of the. Institute.
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- APPENDIX-T
tem 17,15 . To consider extension in Extraordinary Leave (wnthout
pay) for two years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K.

Soni.

Dr. M.K. Soni, Professor in Electrical Engineering Department of this
Institute vide his letter dated 6.8. 2009(copy |
) requested to extend his Extraordlnary Leave for
_ further two years w.e. f 6.9.2009 to 5.9.2011. '

Dr. M.K. Soni' was allowed one year Extraordinary Leave (without pay) for
a period of one year from 06.09.2006 to 05.09.2007 to join his new assignment
as Director in Career Institute of Technology & Management, Faridabad vide this
office letter No.GA-I/PF/9000 dated 05.09.2006. The action taken by the Hoh'ble
Chairman, BOG ih granting EOL (without pay) to Dr. M.K. Soni for one year from
06.09.2006 to 05.09.2007 was ratified by the Board in its 12" meeting held on
25.04.2007. .

After'expiry of the above said period Dr. Soni was to join the duty in the
" Institute on 06.09.2007. Dr. Soni vide his letter-dated 10.08.2007 requested for
extension in EOL (without pay) for't\No more years upto 05.09.2009. The Vice
President, Career Institute of Technology & Management, Faridabad vide letter
dated 04.08.2007 informeq that the Management had extended the tenure of Dr.
M.K. Soni for the post' of Director by two years w.e.f. 6.9.2007 to 5.9.2009Aand
requested the Instituté to extend the leave of Dr. M.K. Soni. So.he requested that
he may be granted extension in EOL (without pay) for two more years w.e.f.
© 6.9.2007 to 5.9.2009.

Dr. Soni joined this institute on 19.07.1974 and completed about 32
years service in this Institute. Dr. Soni was granted EOL (without pay) for one
more year from 06.09.2007 to 05.09.2008 by the Chairman, BOG in antjcipation
of the approval of the Board and the same was ratified by the Board of
Governors in its 13th meetlng(ltem 13.21) held on 24.1.2008. ‘
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The Board of Governors in ifs 9?15' meeting'held on 11.5.1999 had decided as

[
i

under- - ; l
L o : N

1L completed fi vé years service subjéct' to.a maximum of three years

@ “An employeLe will be all%bvedone yéars Extraordinary Leave for every
Extraordlnary Leavel d I

ring the entire service with the College.
However, in’ ca se anl employee is appointed to a prestlgrous position

1 like Vice- Chancellor hlS EOL may be extended to a maximum of five
years ! _ '

i (b) An employ"e' will be allolk/ved deputat|0n to a maximum penod of three

years durin rns entjre- service with- the College The deputation will

only be all Wed if |it rt; in_the mtérest of ‘the College the State

; i

Governmenl or Govt| of Lndra

(c) The total ab#ince oflan
plus deputatlon will notl be allowed to éxceed five years under any
circumstances durln_g the entire service of the employeés.”

mployee from the College due to EOL or EOL

_1
_1
_1 The matter with regard to grant .of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before. the Board of
,1. Governors of the’ lnstrtute in therr 13th meetrng held on 24.1 2008 the Board
decrded as under - ‘

“The Board decrcled that maximum 15% of available faculty in each

years in future

Dr. Soni vide his letter dated 10, 7.2008 requested for extension in EOL for
one more year Dr. Soni had already been granted Extraordrnary Leave (wrthout
‘pay) for a period of 2 years w.e. f.6.9.2006 to 5.9.2007 'and ls 0.2007 to 5.9.2008.
n view of above decrsmn of the Board, Dr M.K. Soni was mformed vide this
ce letter No. Estt. I18'394 dated. 18 8. 2008 that his above request for extension
E;\uz(traordrnary Leave ft)r one year more W e.f. 6.9.2008 lo 5.9.2009 could not

eded to as the Board of Governors allowed Extralordrnary LeaVe upto

08 Ohly. o ; . ‘l N |

2682008 encloled a copy of the| letter received {from Dr. MK Soni,

| . . . i
: i
'

Department can proceed on EOL/Deputatlon for a maximum period of two -

The Dlrector(NllTs) MHRD, ;New Delhi vide fax No. F.11g-131200f8{TS m
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Professor, Elec.:trical;i Engineériné Department, :NIT, Kurukshetra requesting for

extension of his Extria‘q)rdina \ Lélave by one more year, for consideration as per
merit of the case. | ‘

!
i

- After taking i;_approxLal }lrbm the dhavirman, BOG, Dr. M.K. Soni was

allowed Extraordinafiy{ Leavé (without pay)-) vide this office letter No. Estt.-
I/PF/8609-14 dated 27.8.200P for the 3™ year w.e.f. 6.9.200.810 5.9.2009 in

antiCipation apprd\zalio% the Bpam[l of vaerriiors. The Board of Governors in its

14" meeting. (item 14136) hild bn 20.1.2009 ratified the action taken by the

Chairman, BOG in-g}apting |

w.ef.6.9.2008 to. 5§'s3;.2009.
' The - matter

xt'ra}'dﬁrdi,h_ary Liegl\/e ‘(Ewitho'u,t pay) to Dr. M.K. Soni
\ regarding Extraordinary ‘' Leave (without pay) and
Deputation for emp]o)\:e%as‘of tt?e_l istitute was]': once'more placed before the Board
in their 15™ meeting held on ’18.5;2009 and..ihe Board decided that the decision
‘on the Extra_brdinar'y Leave to the faculty merhbers as already taken by th‘e BOG

in their 14" meeting held on 20:1.2009 stands for the time being. The said
decision is reproduced below:- - - ' '

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. - Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any

- other Institution. The remaining EOL if permis_sible as per rules can be .
granted for other purposes.” 2 B

The Institute was advised by the Board to frame its own rules on Extra
Ordinary Leave and deputation”. o : ‘
Dr.. M.K. Soni has lalready‘ been g'raihte'd. 3 yéérs Sktraordinary Léave

(without pay) w.é.f.6.9.2006 to 5.9.2009 on yé‘{aar to year’jbasii In view of above

decision of the Board the tfequest of Dr. M.Kﬁ‘y Soni for the grant of extension for
another two years w.e.f. 6.9.2009 to 5.9.2011 can not be corsidered. The i_case
was refe_rred to the Hon'ble Chairman, Bcﬁvard of Governérs.' The Hd,nfbl'e
Chairman has desired that the caée of Dr. MK Soni may be put up to the Qoérd
of Governors in the next meeting for coh'siderattion, . o -
| Accordingly tﬁe matter is blabed' befo?e. the Board fo

’ | ri consideration; and
decision. L S |

E




APPENDIX-II

' NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA - 136 119

No. Estt.-If £ | B14Y Dated: }6-9 —=

Dr. M.K. Soni,
Executive Director,

Manav Rachna International University,
Faridabad.

Subject : Extraordinary Leave (without pay)

Sir,

This is with reference to the Institute letter No. Estt.-I/PF/8609
AL dated 27.08.2008 under which you were allowed extension in Extraordinary Leave
(without pay) for the period 06.09.2008 to 05.09.2009. Accordingly, you were
required to join the Institute on expiry of the said Extraordinary Leave i.e. on
07.09.2009 (5" & 6" September, 2009 being holidays in the Institute). However.

you have not reported for duty so far. You are, therefore. requested to join the

Institute immediately.

Thanking you,

Yours faithfully.

S,

5 Registrar (Estt.) /i5-09%
/C'é.» for ]23116 ctor
w?o7
/ “14)3/-$
Copy to :-
1. The President, Manav Rachna International University, Faridabad.
2.

Chairman, Electrical Engineering Department, NITK.
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‘ Govemme tor India -
[ Minlsﬁ:y«t Human Re rce Development
rmantomlgher Education :

: LB B X W] . . .
P i New Dethi, the 18 September, 2009
o f

' Sul;joct:-' Mt ‘mcelvod fan Dr. M &mu Profossor, Electronics Englneedng
| n, NlTaKurhkshm-

rogardlng extension In Extraordlnary Leaves
(wlthout #ay) for two years upto 08 09.2011

Sir,

| am directed to forward herewlth recusst recelved from Dr. MK. Soni, Professar.
Electronics Engineering Deparlment National - !nstliuta of Technology. Kumkahetra for action as
appropriate.

Yours faithfully,

: . ; : : - i
S - ( : : _ _ L

S k | ' Y |

i { L . . * i

i [ . e

| . |

. N.l.‘l‘.v_KURUKSHETﬁ‘_-_v
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}n‘lAiTIOI\(AL INSTITUTE OF TECHNOLOGY,
[ | KURUKSHETRA{136119 ._ |
No. Estt. -/PF/ g‘;&,ﬂ IR | Dated 2.3} 9 (>}
Sh. RK. Bandyodadhyay, 1l
- Under Secretary to & Gowt. of India, -
- Ministry of TUman SOuréé Develbpmenﬂl 3
‘Department of ng er Educéuor, » ’
Shastri Bhéwan ‘ B | fii | 5
New Dethi. | | ARk ( 1
‘Subject: | Re e red:é ve ,,rom-ﬁr, M, ‘rofessor Electrlcal§?
| En ék"hngl U“pa‘;ment NIT,| Kurukshetra - regarding:
l extension in Extra mrdmai'y ed\)e (wnhout pay) for two years
upto %éi 09.201 1‘=. | ‘ ) |

Sir, I _ ]

Please refer to your letter No. F.10- 32/2009-TS Il dated 18" September,
2009 on the subject cited above,

i l \ 2 :
In thus connectlon we are to intimate you that the Board of Governors of
the Institute in 91 mieting held on 11.5.1999 decided as under:-

(a) “An employee will be allowed one year’s Extraordinaly Leave for

every completed five years service subject to a maii/mum of three
years Extraordinary Leave during the 'entire sétvice with the
College.  However, in case an . employee is appomted to a

prestigious position like Vice-Chancellor, his EOL may be extended
fo a maximum of-five years.

(b) An employee’ will be allowed deputatlon fo- a mangrum period of
threeé years, dUrmg his entire service' w:tH theJ ollege. The

deputation w:lllbnly be. allowed if it s in the interest of the College
the State Govelriment or Govt. of I’nE:la

(c) The 'total abse ce of af! employeﬁ rom tHe étdlleg |due to EOL or
EOL plus dep atlon will not be allowed to exceed five years under
any circumsta t?es dunhg the entlre service of the émployees”.

With the pasnge of time several faculty membet

EOL/deputation to olitsidé otganizations, as a result s

started suffering to a Ecnsklerable extent. Accordlngly the

its 13" meeting held dn 24.1. 2008 decaded as under:- -

s used to pfoceed on
udies of the students
?oard of Governors in -

“The Board| de f:ded thist maximuri]5% of availabl
Departmef;i caf
of two yea

Fave - faculty in each
proceéd oh EOL/Deputation for a maximum period
in future” ' ’ A

.

i o

i
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20.1.2009 decide

l‘l;
i

“The frequéyntly'
hampering the,
granted matlmt
heading an

per rules car,

The t
extension in
the ‘Board of Gover

Furthr thtjéblkihd ow o&_na}rn‘ ors of the Wné'titut'é-in its
inder:| | o

agenda item i

"The Board no}

The Board does not
beyohd 5.9. 2009"
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|

14" meeting held on :

al’lovjbi_’%g[ Extra Ordlhary L@aves to senior faculty is

studieler at th
3 LtWO yeaqs atla
:’z 'f jon, The fems

he lnst}tute '

iHence the

un",ivg EOL if

sthatJ :r |

l

Son; has ]
years Extrao d/nary ‘Leave (without’

5.9.2009. Earlier heJ'wés also on d putatlon with
Murthal for the:penod !

ﬁay) w.e.f

6.2004 to 10.8,2005.

The said minutes are enclbsed as Annexure-'B’.

1

EOL may be

istretch for jhe purpose of

bermiissible as

.2009; for two years ;

: 1 was placed before !
12D09., ‘A Eopy Gf!the :

d as under -

granted thrée
6.9.2006 to
the CRSCE,

‘alle extension in (EOL of ltbr. M.K. Soni

Dr. M.K. Soni has already been asked vide our letter No. Estt.-lI/PF/8144
dated 16.9.2009 (copy enclosed ‘as Annexure-'C’) to join theInstitute.immediately
_on expiry of his Extra Ordinary Leave for the period 6.9.2006 to 5.9.2009.

Under the circumstances mentioned above the Mmlstry is requested to
advise us in the matter so that further necessary action in the matter may be

taken.

Encl: As abé)ve

Endst.No. Estt.-l/PE/ E?Q&'S X

Cop)q to the P$:
Shastn Bhawan, New

fo Hon'

D'elhi};»

|
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- APPENDIX-V

MANAV RACHNA

/’i\ Ividgapatorikehal L

£ MANAV RACHNA INTERNATIONAL:UNIVERSITY
*Dpymud-io-be univensity. vide notifitation ac. £9-3/2007-U.3{A} duted 215t October 2008
From: Dr. M.K. Soni
Executive Director

Manav Rachna International University
Faridabad

To,

The Director

National Institute of Technology
Kurukshetra- 132119

Subject: Reconsideration for Extension in Extraordinary leaves (without pay)
for 2 years ie, 5/9/2011

Sir,

With due respect, I have to state that 1 was granted extraordinary leaves
without pay from 5/9/2006 to 5/9/2009 (3 years without pay). In this context
1 want to pray to you that the central government rule for leaves has been
implemented as per the direction of the ministry of human resource
development, Govt of India In all NITs. As per this rule any employee may
avail 5 years extraordinary leaves without pay. Keeping In view this iatest rule
of the central government for EOL, my case far the extension of EOL for 2
years without pay may kindly be considered, keeping in view my dedication

and sincerity of work rendered by me at NIT kurukshetra since 1974. 1 will be
very thankful to you.

Wwith regards
Yours sincerely ‘
)Y]\Lﬁgégﬂﬂ,Aq 01 {lln -’4 1 -
- - . v : “
Dr. M.K. Sonl / . J '
Prof. Electrical Engineering Depar!.ment v/ \
NIT, Kurukshetra

Copy to:
1. Prof. J.K Palit

Chairman, BOG N.IT. KURUKSHETR-
NIT, Kurkshetra :

2. Sh. Madan Mohan
Director (NITs)
MHRD, Shastri Bhawan , New Delhi

3. Honourable Minister of HRD, Govt. Of Indla
Shastri Bhawan, New Delhi. '

Administrative Headquarters: 58/1-A, Bungalow Plat, N.LT. Faridabad, Phone: +91-129-4198600 {30 tinos)
MRIU Aravalli Campus: Sector-43, Delh-Surajkund Road, Faridabad, Phone: +914129- 4198100 (30 linus)
E-mail: info@mriv.eduin URL: www.mriv.edu.in
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item 18.2 To consider withdrawal of higher pay scale given to the
Registrar which has been kept in abeyance in 17*" meeting of
the Board of Governors held on 09.09.2009 due to comments
received from Ministry of Human Resource Development.

Sh. R.P.S. Lohchab, Registrar vide his representations dated 9.1.2009
and 6.3.2009 requested that he may be granted the pay scale of Rs. 16400-
22400 w.ef. 1% July, 2008 in terms of the recruitment rules published by the
MHRD in the Gazette of India dated 1% July, 2008 as communicated by the
MHRD vide letter No. F.20-6/2008 TS.liI(Pt.) dated 8" August,2008. The matter
was placed before the Board of Governors in its 15" meéting held on 18.5.2009.
A copy of the agenda item alongwith representations of Sh. R.P.S. Lohchab is
enclosed as Appendix-VI| from pages 21 to 37. The Board granted the pay scale
of Rs. 16400-22400 (pre-revised) to Sh. Lohchab w.e.f. 18.5.2009 i.e. from the
date of the BOG meeting. The minutes of the BOG meeting held on 18.5.2009

are as under:-

“Sh. R.P.S. Lohchab left the meeting when the agenda item came
up for discussion.

The Director (Finance), Integrated Finance Division, Ministry of
Human Resource Development, representative of the Financial
Advisor (IFD), MHRD was of the opinion that Sh. R.P.S. Lohchab,
present incumbent on the post of Registrar does not fulfill the
required educational qualification for the post which requires 55%
marks in Master's degree. The Hon'ble Chairperson made it clear
that in the Govt. of India Gazette published on 14" July, 2008 it is
explicitly mentioned that the said requirement of 55% marks shall
not be insisted upon in case of existing incumbents who are already
in the NITs system and therefore Sh. R.P.S. Lohchab is fully
qualified for the pay scale of Rs. 16400-450-20900-500-22400.

The Director(NITs), Ministry of Human Resource Development,
representative of the Joint Secretary(T), Deptt. of Higher Education,
MHRD pointed out towards a corrigendum dated 9" March, 2009
issued by the MHRD in this connection. The BOG felt that the said
corrigendum also provides the above relaxation. One of the
clauses as contained in the corrigendum reads as under:-

“15 years of administrative experience out of which
eight years as Deputy Registrar or an equivalent post.

The minimum requirement of 55% marks shall not be
insisted upon in the case of existing incumbents who
are already in NIT system”.
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The Director of the Institute pointed out that Sh. R.P.S.Lohchab,
Registrar, NIT, Kurukshetra is fulfilling the above Clause and further
due to his commendable performance as Registrar, the Director
was pleased to recommend for adoption of Recruitment Rules for
the post of Registrar, NITs in the Institute and grant of pay scale of
Rs. 16400-450-20900-500-22400 to Sh. R.P.S. Lohchab, Registrar
of the Institute.

The Board approved the recommendations of the Director of the
Institute which will be effective from date of the BOG meetling i.e.
18.56.2009".

2. The Director(NITs), MHRD communicated the following comments vide
his letter No. F.10-19/2009 TS.lil dated 16" June, 2009 regarding grant of pay
scale of Rs. 16400-22400 to Sh. R.P.S. Lohchab :-

“Regarding agenda item 15.24 which deals with grant of pay scale
of Rs. 16400-450-20900 to Shri R.P.S.Lochab, Registrar, also the
minutes have not been recorded correctly. It is not only Dir (F), but
also the undersigned who pointed out to the fact that the present
incumbent does not fulfill the required educational qualifications.
Also, the reference made to the undersigned as recorded in para 3,
has not been correctly worded. The intention of the undersigned
was fo bring to the notice the fact that the Institute was not fully
aware of the Recruitment Rules and further that the corrigendum
should be read along with original Notification issued on 14" July,
2008. As such, the reference, of the undersigned’s observation has
not been properly recorded, giving an impression that the
undersigned has supported certain observations made for grant of
pay scale to the Registrar. The minutes should also record that it is
on the specific queries from both Director (Fin.) as well as Director
(NITs) whether Shri Lochab fulfills the qualifications as per the
requirements of the Notification and corrigendum issued
subsequently that the Director informed the Board that Shri Lochab
fulfills all the requisite qualifications and only thereafter the Board
granted its approval of the pay scale to Shri Lohchab”.

3. The Director(Finance), MHRD communicated the following comments

through the same MHRD letter dated 16.6.2009 regarding the pay scale of Sh.
Lohchab:-

fRegar ding grant of higher pay scale to existing Registrar, it was
Igg;her mentioned by Director (Fin.) that even though Recruitment
baszz provided for e{/g/b/l/ty of a person to the post of Registrar
incumb Ont f,;IS experience in the post of Deputy Registrar, the
DR pos?n' egistrar does not posses requisite experience in the
n formedl?hsca/e of Rs. 12000-18500 and he is not eligible. It was

ro 1at the D/reptor, NIT, Kurukshetra should support his
proposal with valid Justification. This was not done by the Director”.
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4 The comments sent by the Director(NITs), MHRD and the Director
(Finance), MHRD were considered by the Board of Governors in their 16"
meeting held on 30.7.2009. The Board after detailed discussion reiterated its
earlier decision taken in 15™ BOG meeting held on 18.5.2009 regarding grant of
pay scale of Rs. 16400-22400 to Sh. Lohchab w.e.f. 18.5.2009. The Board in its
16™ (Spl.) meeting held on 30.7.2009 decided as under:-

“The minutes on the BOG agenda item 15.24 which relates to
grant of pay scale of Rs. 16400-450-20900-500-22400 to Sh.
R.P.S. Lohchab, Registrar have also been correctly recorded in
spirit of the detailed discussion which took place at the time of the
meeting. However, the Board in its meeting held on 30.07.2009
once more discussed the matter at length keeping in view the
recruitment rules received from the MHRD. All the members
present in the meeting agree with the justification of eligibility of
the pay scale of Rs. 16400-450-20900-500-22400 to Sh. R.P.S.
Lohchab, Registrar as under on the basis of the recruitment rules
notified by the MHRD and official records of the Institute:-

a. As per Gazette of India published on 15t July, 2008 as
received from the MHRD °‘the minimum requirement of 55%
marks shall not be insisted upon in the case of existing
incumbents who are already in the NIT system” and the
incumbent for the post of Registrar should have “15 years of
administrative experience out of which eight years as Deputy
Registrar or an equivalent post”. Although Sh. Lohchab is a
Post Graduate but he does not have 55% marks which “shall
not be insisted upon” in case of Sh. R.P.S. Lohchab as
mentioned in the recruitment rules. Sh. Lohchab has worked
as Deputy Registrar(Accounts) in REC, Kurukshetra (now
NIT, Kurukshetra) from 1982 to 1993 i.e. about 11 years and
as Registrar of the Institute i.e. RECK/NITK from 1993 to date
i.e. about 16 years. As such he fulfills qualifications and
expenience as mentioned in the recruitment rules notified by
the MHRD.

b. Although there is a maximum age limit of 55 years for the
incumbent and Sh. Lohchab is about 59 ¥ years old (retinng
on 31 December, 2009 after attaining superannuation age of
60 years), the clause (iv) of the MHRD letter No. F.20-
6/2008.TS.IlI(Pt) dated 8" August 2008 issued by the
Director(NITs), MHRD reads that “in case where the existing
incumbent to the post of Registrar is already recruited as such,
they may be given the revised scale of pay of Rs. 16400-
22400 subject to their possessing the required qualification
and experience”.
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The Board agrees with the above justification and reiterates
their earlier decision taken in 15" BOG meeting held on
18.5.2009 that Sh. R.P.S. Lohchab be allowed the pay scale
of Rs. 16400-450-20900-500-22400 w.e.f. 18.5.2009.

Regarding comments of the Director(Finance), MHRD
communicated by the Director(NITs):-

Regarding comments that the incumbent Registrar should possess
expenience of Deputy Registrar in the scale of Rs. 12000-18500,
the BOG observed that there is no condition of the scale in the
recruitment rules notified by the MHRD. The relevant clause in the
recruitment rules reads that “the incumbent should have 15 years of
administrative experience out of which eight years as Deputy
Registrar or an equivalent post”.

The Board also observed in their meeting of 30.7.2009 that the
essential qualification required for the post of Registrar as well as
experience as contained in the Gazette of India published on 1°
July, 2008 and those notified by the MHRD through corrigendum
bearing No. F.20-6/2008-TS.lli(pt.) dated 9" March, 2009 are not at
all different which is evident from the following table:-

Essential Qualification as
contained in the MHRD
corrigendum bearing No. F.
20-6/2008-TS.lll(pt) dated
9" March, 2009

1. Master's degree with at
least 55% marks or its
equivalent.

At least 15 years of

Essential qualification as
contained in the Gazette of
India published on 1°' July,
2008

1. Master's degree with at
least 55% marks or its
equivalent.

2. At least 15 years of| 2.

experience as Lecturer/
Assistant  Professor
which eight years should
be in Assistant Professor
grade, with experience in
Educational Administration.
OR
15 years of administrative
experience out of which
eight years as Depuly
Registrar or an equivalent
post. The minimum
requirement of 55% marks
shall not be insisted upon
in the case of existing
incumbents  who  are
already in the NIT system.
OR
Comparable experience in

of |

experience as Lecturer/
Assistant Professor of
which eight years should
be in Assistant Professor
grade, with experience in
Educational
Administration.
OR
Comparable experience
in research
establishments,
institutions of technical
education, or in
Government.
OR
15 years of administrative
experience out of which
eight years as Deputy

Registrar or an
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research establishments, equivalent post.
institutions of technical | The minimum requirement of
education, or in| 55% marks shall not be
Government. . insisted upon in the case of
existing incumbents who are
already in NIT system.

5. The Director (Finance), MHRD sent the following comments vide his letter
No F.No. 3-3/2008-IFD dated 8" September, 2009 on the above decision of the
Board taken in their 16" (spl.) meeting held on 30.7.2009:-

“Under point No. 2.vii of item No. 16.1 i.e. Confirmation of the
minutes of the 15™ meeting of the Board of Governors held on 18"
May, 2009, it has been mentioned that MHRD letter No. F.20-
6/2008 TS.IlI(Pt) dated 8" August 2008 reads that “in case where
the existing incumbent to the post of Registrar is already recruited
as such, they may be given the revised scale of pay of Rs. 16400-
22400 subject to their possessing the required qualification and
experience”. It may be clanfied that, in the above referred letter of
MHRD dated 8" August, 2008, it was clearly mentioned that the
post of Registrar in NITs would require to be operated as per the
Recruitment Rules framed for the post. Hence, recruitment to the
post of Registrar in NITs after the issue of the above mentioned
letter should have been as per the approved Recruitment Rules.
As per the approved Recruitment Rules for the post of Registrar
NIT, the mode of recruitment is through open advertisement. The
only relaxation available in respect of existing incumbents was in
regard to qualifications. That only make the existing incumbent
eligible for consideration along with other applicants. The existing
incumbent does not automatically get the higher scale of pay.
Since in this case, no advertisement for the post has been made
and others given opportunity to be considered for the post, the
entire selection process is void ab initio. Therefore, Shri R.P.S.
Lohchab can not be appointed in the higher grade and selection
process initiated afresh as per the Recruitment Rules”.

6. The Board in its 17™ meeting held on 09.09.2009 discussed the matter at
length and decided as under:-

“Since the matter related to Sh. R.P.S. Lohchab, Registrar, he (Sh.
Lohchab) was asked by the Board to present his case if he so
desires so that the Board may consider his view point also before
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coming to a conclusion in the matter. Accordingly Sh. R.P.S.
Lohchab submitted before the BOG as below:.-

a)

b)

d)

As per Gazette of India published on 1.7.2008 received
from the MHRD and as per their subsequent
corrigendum, a minimum requirement of 55% marks
shall not be insisted upon in the case of existing
incumbents who are already in NITs system and the
incumbent for the post of Registrar should have 15
years of administrative experience out of which 8 years
as Deputy Registrar or an equivalent post. Although he
is Post-Graduate but he does not have 55% marks
which shall not be insisted upon in his case as
mentioned in the Recruitment Rules and further he has
been working as Deputy Registrar (Accounts) in REC,
Kurukshetra from 1982 to 1993 i.e. about 11 years and
as Registrar of the Institute i.e. RECK/NITK from 1993
fo date i.e. about 16 years. Hence he fulfills required
qualifications and experience as mentioned in the
Recruitment Rules notified by the MHRD.

There is no mention of any pay scale attached with the
post of Deputy Registrar. Even in the latest
qualifications circulated by the Government of India,
MHRD, Deptt. of Higher Education, New Delhi vide their
letter No. 1-32/2006-U.1I/U.1(ii) Dated 31.12.2008 for the
Central Universities, the experience required for the
post of Registrar is “15 years of administrative
experience out of which 8 years shall be as Deputy
Registrar or an equivalent post”.

Even as per existing guidelines issued by the UGC, the
minimum requirement of 55% should not be insisted
upon for Professors, Readers, Registrars, Deputy

Registrars, Librarians, Deputy Librarians, Director of
Physical Education, Deputy Director of Physical
Education for the existing incumbents who are in the
University system. ‘

The Director(NITs), MHRD vide his lefter No. F.20-
6/2008-TS.IlI(Pt) dated 8.8.2008 communicated
guidelines for operating the recruitment rules as under:-

NITs where the post of Registrar is currently being
operated by assigning the duties of Registrar to a
facully member, the same may be got filled up as per
these Recruitment Rules;

In case where the post of Registrar is being operated
by appointment on contract or deputation, the existing
contract or deputation, if the same do not comply with
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the fresh Recruitment Rules, may be got terminated
and fresh appointments made as per the Recruitment
Rules as framed now;

iiiy  In cases where the post of Registrar is being operated
by non faculty on temporary basis, the Institute may
initiate the process of appointment of Registrar as per
fresh Recruitment Rules;

iv) In cases where the existing incumbent to the post of
Registrar is already recruited as such, they may be
given the revised scale of pay of Rs. 16400-22400
subject to their possessing the required qualification
and expenience.

e It is clearly mentioned in the said guidelines (para iv
above) that where the existing incumbent to the post of
Registrar is already recruited as such, he may be given
the scale of pay of Rs. 16400-22400 subject to his
possessing the required qualification and experience.

] He was selected as Registrar in the Institute in 1993
through open selection/advertisement made on All India
basis as per existing qualifications/experience required
for the post of Registrar. He was recruited as Registrar
by a duly constituted Selection Committee and
subsequently confirmed as such on the permanent post
of the Registrar as per rules. Hence there is no
requirement for the existing Registrar (who fulfills
requisite qualifications and experience fo get the pay
scale of Rs. 16400-22400) to go through any further
process of selection. He is already performing the
duties of Registrar of the Institute. In none of the NITs
the post of the Registrar has been advertised where a
Registrar already recruited as such having required
qualifications/experience as per the recruitment rules
notified by the MHRD is available.

Then the Registrar-cum-Secretary was asked by the Board to leave
the meeting as the matter related to him. Therefore, Sh.
R.P.S.Lohchab left the meeting room and the Board discussed the
-matter in his absence in view of comments received from the
Director(Finance), MHRD vide his letter No. F.3-3/2008-IFD dated
8.9.20089. .

After detailed discussion the Board feels that the matter of giving
higher pay scale to Sh. R.P.S. Lohchab has somehow been
misconceived as his appointment in the higher grade which is
actually not so. Sh. Lohchab has already been working as Registrar
of the Institute on permanent basis since 1993 after having faced
duly recruitment process and therefore, as per eligibility critena laid
down in the Gazette of India published on 1% April, 2008 and as per
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instructions issued by the Director(NITs), MHRD vide his letter No.
F.20-6/2008-TS-IlI(Pt.) dated 8.8.2008, he has been given the said
higher pay scale. However, in view of the comments received from
the Director(Finance), MHRD vide his letter No. F.3-3/2008-IFD
dated 8.9.2009, the Board decides to act as per direction of the
MHRD contained in the above letter dated 8.9.2009.

The Board authorizes the Hon'ble Chairperson to again discuss the
whole matter with the Additional Secretary & Financial Advisor, Govt.
of India, Department of Higher Education, MHRD, New Delhi to finally
decide the issue. .

The Board decides that till then the matter regarding grant of higher
pay scale to Sh. R.P.S. Lohchab be kept in abeyance”.

As mentioned above the pay scale of Rs. 16400-22400 granted to Sh.
Lohchab has since been kept in abeyance. However, the matter has not so far
been formally discussed with the Additional Secretary & Financial Advisor, Gowt.
of india, Department of Higher Education, MHRD, New Delhi and the matter is
still pending.

The Board may once more consider the matter and take final decision.
Such an important matter can not be kept pending for a long time.
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APPENDIX-VI

Item 15.24 To consider grant of pay scale of Rs.
16400-450-20900-500-22400 to Sh. R.P.S. Lohchab,
Registrar in terms of latest Recruitment Rules for
the post of Registrars in National Institutes of
Technology.

The Director (NITs), Ministry of Human Resource Development,
Department of Higher Education, Technical Education Bureau, and New Delhi
vide his letter No. F.20-6/2008 TS lli(Pt.) dated 8.8.2008 (copy enclosed )
3 : st " has intimated Recruitment Rules for the posts
of Reg|strars in the National Institutes of Technology mentioning scale of pay and
qualifications etc. As per new Recruitment Rules intimated by the MHRD, the
pay scale for the post of Registrar has been laid down as Rs. 16400-450-20900-
500-22400. Clause (iv) of the MHRD letter dated 8.8.2008 as referred to above
reads that “in_cases where the existing incumbent to the post of Registrar is

already recruited as such, they may be given the revised scale of pay of Rs.

16400-22400 subject to their possessing the required qualification and
experience”.
The essential qualification required for the post of Registrar in NITs

is as under:-
1. Master's degree with at least 55% marks or its equivalent.
2. At least 15 years of experience as Lecturer/Assistant Professor of

which 8 years should be in Assistant Professor grade, with experience
in Educational Administration.

OR

15 years of administrative experience out of which eight years as
Deputy Registrar or an equivalent post. The minimum requirement of
55% marks shall not be insisted upon in the case of existing
incumbents who are ailready in the NIT system.

- OR

Comparable experience in research establishment, institutions of
technical education, or in Government.
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* Sh. R.P.S. Lohchab was recruited as Deputy Registrar (Accounts)
in 1982 t‘hrough open selection/advertisement made on All India basis against a
permanent post. The post of Deputy Registrar (Accounts) is a Senior
Administrative post in the Institute as per instructions of the MHRD. Sh. Lohchab
was recruited as Registrar of the |Institute in 1993 through open
selection/advertisement made on All India basis against a permanent post of
Registrér as per existing qualification/experience required for the post of
Registrar. He was selected as Registrar by a duly constituted Selection
Committee. Sh. Lohchab is a confirmed Registrar of the Institute. Thus he is
having more than 27 years of administrative experience in the capacity of Deputy
Registrar (Accounts) and Registrar of the Institute. However he is having 3™
division against the requirement of 55% marks in postgraduation as per new
recruitment rules intimated now by the MHRD. But the minimum requirement

of 55% marks in_postgraduation shall not be insisted upon in case of

existing incumbents who are already in the NIT system as per MHRD
instructions. Thus being an existing Registrar of the Institute, Sh. Lohchab is
possessing the required qualification as per natification issued by the MHRD vide
their letter No. F.20-6/2005-TS.1lI(Pt.) dated 27.6.2008. He has also sufficient
experience of working as Deputy Registrar (Accounts) and Registrar in the

Institute (11 years as Deputy Registrar and 16 years as Registrar ) whereas the

requirement is only of 15 years of administrative experience out of which 8 years
as Deputy Registrar or an equivalent post. Thus Shri Lohchab is eligible for the
post of Registrar of the Institute as per new recruitment rules of the Govt. of
India. He is also eligible to the pay scale Rs. 16400-450-20900-500-22400 in
terms of Clause (iv) of the MHRD letter No. F.20-6/2008 TS lil(Pt.) dated
8.8.2008 and as contained in the new Recruitment Rules. As per Para-1 of
MHRD notification bearing No. F.20-6/2005-TS.IlII(Pt.) dated 27.6.2008, the
recruitment rules shall come into force on the date of their publication in the
Official Gazette. The said notification of the MHRD has been published in the
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official Gazette on 01.07.2008 itself (copy enclosed)} - A R T

As per instructions issued by the MHRD the matter as cited above
is within the purview of the Board of Governors (Section 24 a of the NITs Act.
2007 may be referred to). But generally the Institute gets the approval of the
BOG of the Institute and then the action taken by the Chairman, BOG is got
ratified from the Board in its subsequent meeting. Therefore the case was
submitted for approval to Er. C.B. Mathur, Ex-Chairman, Board of Governors vide
this office letter No. Estt.-I/PF/8486 dated 20.8.2008. Unfortunately Er. C.B.
Mathur expired on 29.9.2008. Copies of representations submitted by Sh.
Lohchab on 9.1.2009 and 6.3.2009 are also ehclosed » T

for perusal. |

The matter is placed before the Board for adoption of Recruitment
Rules for the post of Régistrar, NITs in the Institute and grant of pay scale of Rs.
Rs. 16400-450-20900-500-22400 w.e.f. 01.07.2008 to Sh. R.P.S. Lohchab,
Registrar of the Institute.
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No. F 20-6/2008 TS III (Pt)
'|Government of India

Ainistry of Human Resource Development

s Department of Higher Education

_11¢h, 1 - Technical Education Bureau
I L E_‘j : .
B New Delhi, dated 8" Aug. ,2008
: .'I:‘o ¥ ' |
- o0 Dr. MN Bdndyo!padhyay,
| ,,7% hoor }rﬂz f, jDu'Jctor L
— 0 r i+ | 'Natjonal, Institute of Technology,
7N R ::Klll'f!flks_l{etl‘h— 136119, '
Misly | Gl | |
% 6%7‘9{ g S&Lb'. i Reci ’ it ent% Ru les for the post of Registrar in’ Nat1onal

_ | | i Instity ?of%éTechnology (NITs) :
| R
| rsagnecl is dn'ected to inform that the Mimstry of

| r

_ ted the Recruitment Rules for - the’ post of -
i the National Institutes of Technology.. A copy

not pation in this regard sent' to the Manager,
- 1 nt of Ir‘1d1a Press for publication in the Gazette of
g srdinary, 1% enclosed.
Cp R

B ) As the post of Registrar in NITs is now required to be
. operated |as per these Recruitment Rules, followmg adv1ce is

—~ i com unilc?ted in this regard: .

_ @) NH“ s wheﬁ the post of Registrar is currently being
i : - op ’rated by assigning the duties of Registrar to a faculty
| | m mber; the same may be got filled up as per these

— | :- ReL:rumnent Rules; -

' (@) I case<. where the post of Reglstrar is being operated by

B f s . appointment on contract or deputation, the existing
| - ' contract or’ de;rutation, if the same do not comply with
: ’ : I ! 4 C , :
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the fresh Recruitment Rules, may be got terminated and
~ fresh appointments made as per the Recruitment Rules as
framed now; o |
(iii)) In chses where the post of Registrar is being operated by
non faculty|on temporary basis, the Institute may initiate
the 'process lof appointment of Registrar as per fresh
g Recf@imgnﬁ (Rulc_ges;
(iv) In qa}ses ;thre the existing incumbent to the ‘post of
Reg s[trarils }al;eaidy recruited as such, they may be given
the fevised scalel of pay 'of Rs. 16400-22400 subject to
thei ‘ pd§s??sing ~the required qualification and
experience; E

. ‘The Qntdﬁté.%‘;ft;jle Recruitment Rules framed by MHRD
. for|the post of ]ieg} ar and the course of action suggested in
| parp as abgve, may; be| brought to the notice of the Board of
. Goyemors for further action. As the appointment of Registrar
' as _]Fef! Section 24 (a) of the National Institutes of Technology
- Act 2007 lls; within thq'purview of the Board of Governors,
| further aCﬁ?I;l.,il'll this ’;ma[tte,r is required to be taken by the BoG
.of the concerned NITs. : ’ ‘

I T I F - A Yoursfaijihﬂllly,

: . ' ‘ Qirector

1
ilEnc}l: As stated aT?'oév?e

i |
) !

| H
! i i
{ ' i
} i :
! i |
! ! .
H .
i i :
i 1]
' ! i
! ! .
; : i
;
|
!
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[TO BE PURLISHED IN THE GAZETTE OF INDIA EXTRA - ORDINARY,
PART - II SECT ION 3, 5UB - SECTION (i1)]

(;OVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DEPARTMENT OF HIGHER EDUCATION
* kKoK

‘New Delhi, the 2%*June, 2008
| NOTIFICAI’ION
No.F.20 — 6/2005 — TS.III {pt) In exercise ofthe powers conferred by Section 34 (1)
of the National Institutes of Technology Act, 2007, the Recruitment Rules for the

post of Registrar in National Institutes of Technology (NITs) are made as follows:-

1. Short title and corrirnencement:- (1)' These Rules may be called the National

Institutes of Technollfogy (NITs), (Registrar) Recruitment Rules, 2008. - ~-- -~ -~

(2) These shall come into force on the date of the|r publlcatlon in the
Official Gazette Y

2. Defmrtlons-- In these Rules unIess the context otherwise requires;

.,1»—'. .
b

@ - ”Act means; Natlonal Instltutes of Technology Act, 2007.

(b) “Registrar” means the Regrstrar of a National Institute of Technology
NI, E -

3. Method of Recruutment and other matters - The method of recruitment and

other matters relating to the post of Registrar shall be as specified in columns 1 to 7
of the Schedule annexed to these Rules.

4, Disqualification — No person,
(i  “who has entered into or contracted a marrlage with a person having a
spouse Ilvung, or
(i) who, having a spouse living, has entered into or contracted a marriage
. with any person

shall be eligible for gppomtm_ent to the said post:

Provided that the Central Government may, if satisfied that such marriage is

perm155|ble under the personal law applicablé to such person and the 6ther paity to =~

the marriage and that there are “other grounds for so doing, exempt any person from
the operation of this Rules. -

S L ..contd./-

.
RAVIC:WIT POLICTWNottcahon of post of Registrar.doe
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5.  -<Power to relax — Where the Central Government is of the opinion that it is
necessary or expedient so to do, it may, by order;. for reasons to be recorded in
writing, relax any of the provusuons of these Rules with respect to any_ class or
category Or persons. : : - o :

6. Saving ~ Nothing in these Rules shall affect reservations, relaxation of age
limit and other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

7. Other conditions of services — The other: conditions of services of the
Registrar for which no specific provisions have been provided in these Rules, shall
be regulated in accordance with such Rules, as are from time to time, applicable to
: Officers of the Central Government Group ”A" drawung the pay and allowances
in correspondmg scale of-pay. - el

: B i IN.K SINHA] -
jomt Secretary to the Government of India

The Manager, :
Government of India Press, i
Maya Puri, Ring Road,

. -New De_l_hi;—. 110 O§4._;.. o

RAUTC MUY POLIC YHoiication of paml of Regiswer.doe
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PROPOSED RECRUITMENT RULES FOR THE POST OF REGISTRAR IN NITs

-
i

1 | Designation

Scale of Pay

3 | Qualification

e —

REGISTRAR
| Rs: 16 400-450-20,900-500-22, 400
Essentlal
15 Master's degree with at least 55% marks or its
_ equivalent. .
2: At least 15 years of experience as Lecturer / Assistant

Professor .of which eight years should be in Assistant
Professor grade, with expenence in Educational
: Adm|n|strat|on

15 Years of administrative experience out of which
eight 'years as Deputy Registrar or an equivalent
post. The minimum’ requirement of 55% marks

- shall not be insisted upon in the case of exiting
incumbents who are already in the NIT system.

OrR o
Comparable experience in research establishments,
institutions  of technical education, or in
‘Government.

| Desirable: -

ool

-~ A postgraduate degree in Engineering with-at least 60%
- marks or its equivalent grade.
- A Degree in Law/Management.
' -Considerable experience in educational administration,
" financial and accounts management and - capacity to
lead the administration in .a residential institution and
" knowledge of computer and web-based administration.
4. . Proven experience in excellent human relations and
successful personnel management, industrial relations,
campus_  management and other aspects of
administration, preferably in a'large educational or
R&D institution. All-round ability to co-ordinate and
lead a team of officers with varied expertise.

5 LN

4 | Mode of recruitrent

[ Through open advertisement.

=

RAVAC:UAT POL ICTWciilcalion of post of Replstrar.dao

...contd./-
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5 Composit'ion

Selection Committee.

of

Selection by statutory Selectlon Committee constituted as
follows: -.

1 D:rector/ Dy. Dlrector of the Institute.
2.  One expert from outside the lnstltute.-
3. Nominee ofMHRD

4. Two Nominees of the Board

('

6 | Job Description

The Registrar of the Institute is the custodian of records, the

‘common seal and funds of the Institute and such other property
of the Institute as the Board shaII commit to his charge. He is

the Secretary of the Board of Governors, Senate and such

|-commiittees as may be’ prescribed by the Statutes. He is

requ:red to provideé’ admmrstratrve support to the Director and
may be called upon. to take up any other duties assigned by the
Director or the Board of Governors. The Registrar shall also
exercise such other powers and perform.such other duties as

| may be asslgned fo him by the NIT Act:or the statutes or by the

Director. .. B _ -

:7. | General Conditions

1. The applicant’ shou|d not be more than 55 years of
. age. '

2.: -The appomtment will be on Deputatlon/Contract

- Basis_for five years or till the age of 60 years, which
everis earlier.’; -

3. The appomtment can be renewed for another term.

4. - Besides, pay" nd aIIowancesI leave, medical facilities,
' etc:are adm l‘e as per Rules.

5. . The prescrlb quahflcatlons are minimum and th
i~ mere fact that a candidate pgssesses the same will not

- entjtle hrm/her to be'called for interview.
6. The lnstrtute reserves the rrght to restrict the number
of candidates for interview to a reasonable limit, on

e e the, basis-of quallfncatlons and experience, higher than
o those prescnbed in'this advertlsement
7. The Instituté also reserves the right of rejecting any or
all. the appllcatlons wnthout assugnlng any reasons
* therefore: TR
8. - Persons serwng in' Government Departmnnt-:,

~ Autonomous: Organizations, Corporations, Boaris
- etc, may also apply through proper channel, for
apporntment on deputatron

s
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To R P T _ Dated: 09.01.2009

The Director, 3 . l. i

National. Instxtute of Technology;

Kurukshetra ' ,

, P il o f

- Subject: | Grant of Pﬂy scalF of Rls 1(;400;2240_0 w.e.f. 1% July, 2008 in terms of the
- . Gazette 'llf Indla ST - ' ' ‘

Si, | ., NS

= o It is brought to l'oul' kind': i l

. [ -
© issued mstructlons m l&ugust

M1mstry of Human Resource Development
' of pay scale of Rs. 16400-22400 to the
Registrars of Natll)nal Tstillt:utes hf Tec hology from the date of i issue of the Gazette of Indxa‘
. to that effect ie. ‘1" Ju y '2'008 In thi regard a copy of the MHRD letter No. F.20- 6/2008
- TS.II(Pt.) dated 8, Aq gust 200‘8 alongw1th a copy of the Gazette of Ind1a is enclosed As
per mstructlons of t_he MHRD
Goverrrors of the Ihstr

the matter is reqmred to be placed before the Board of

o “ As Fﬂllfll all
was submrtted by yo goodsel tb the Hon’ble Sh C B. Mathur, Ex Cha1rman Board of
_ Govemors NIT lKu' kshe&a v1de letter‘ No. Estt I/PF/8486 dated, 20. 8 2008 with spec1ﬁc

recom endatlons that the sard scale rnayl he granted to me in antlcrpatlon of the ratrﬁcatmn

o of thefschle by the Bo td of Goy ernor, because the- BOG meetmg was not- going to be held at
j that time. In such atters approval of, the Cham_nam, Board of Governors is obta}ned in
. antici atlon and; sub equentlyl the matters ‘are reported to the Board for 'ratiﬁcation.

Unfo nately Hon’b Sh. C.B.: Malthu‘rge‘xprred in September, 2008 and the said- matter

i

remained pendulg l

Thtj: :essen.tia]_ quilllﬁca 1on"s leqmred or the post of Registrar in NITs as per the
) _ Ga7e'te'oijr:ldiaj are ab uhder- _':' ; ' '

’ IR ol - 4
- lMaster’s degrcil:e with at least §5% marks or its’ equrvalent

i
.

(."'lf ; S - o ' ~ C,o-'“u—'-




2. At least 15 yedrs o

should - b

Administ

15 years
;

! ¢

I was rect
selectmn/advertxsem

reqmred for the' post

commlitee and subs Fquently co ﬁn

Con’pairalp_le

" edu :Etieﬂ,

or

ent |

of

-worked as Deputy ]

the leapaclty of

Quarxﬂcatlon isiMLA.

but the :lmmm _

ation.
of. admlmstratlveI

sted upo

ori ih GoWernmenf :

; e .
't‘;. '11‘;.
b 0 [

'mted as Reglstrar

eglstrar(Ac

33 -

fexperlengle as Lecturer/Assistant Professor of which 8 years

in: Assistant Prpfessor grade with expenence in Educat1onal

OR"

experxence out of which eight -years as. Deputy

an eqy lvalent poSt. jlflg mxmmum ;egmremegt of 55% marks shall

fn the c

| experi 1ence

l N

made on Il Indxa

b

z;se ot exnstmg mcumbents who are already in. the NlT

3

OR

in research establishment, " institutions of technical -

1993 th‘roug‘h

ba515 as per_ exxstmg quahﬁcanon/expenence

of . the Instltute in - open

RegtstralJ I was selet,ted as Reglstrar by a duly. constituted selectxon

.,counts)

existing Reglstrar of

as

contained i m the new

| As pergpar:a 2

“In ;cases wheLe the

the} may be given the ro1se scale ef pay of

i

r mstructxons igsued by tlhe ,
in Trms of the MHR]I

rec

(C

ents tho are’ alreac[

ned as Regxstrar of the Instltute as per rules. - Earher 1.
umts) of the Instxtute from 1982 to 1993 which is. a Senior

vmg more than 26 years of admmlstratlve expenence in

in Post Graduatxon shall not be mslsted upon in

T, Ku;i'uksh a, I am

) letter No F 20 6/2,

CS
! -f_

t"hé MHR

€Xi

reqx%ured quahﬁeathn and exlTenenc e".

l

stmg ncumbent to th

in_the NIT (REC) s_ystem. Thus being an

posskssing the required qualiﬁcation/e){perience

I am eligible to the pay scale of Rs. 16400-22400

D08 TS.IN(Pt.) dated 8" August, 2008 and as

D letter dated 8* August, 2008 under reference

e post of Reglstrar is already recruited as such,

Rs. 16400-22400 subject to their possessing the

| and Reglstrar of the Institute. My educatnonal
‘ ; Vver, ‘T am
ic mentf(ﬁ 55% marks
Mﬁmdum

not havmg 55% marks i m the Post Graduatxon' :

p
o/

o cgvitd —



f
H

It is, the'ref_ore? equested Lhat matte regardmg pay. scale of Rs. 16400 22400 to me

may be placed beforc;the BOG in its next meetmg schedule to be held on 20.1.2008 so that

 the said pay scale is ar%)arlable to me wrthoul rther de!ay As already explained I am entitled

_ to get the said pay sc;ale from ls‘lJuly, 200§ as per the Govemment of India mstructlons I
am fulfi llmg requlred condltlo s/quahﬁcahons/experrence as per Govemment of Indra -

mstructrons as referred to herer and l‘mduc delay is naturally causmg ﬁnancral hardshrp,

-
\ mental tensron and deprr»ssron to me ' f; !
— i e ! ’ ol : _
’ anking you,’ g l S
: S P EER T . Yours faithfully,
- Encl: As above I ' % : -
¢ A _ A Coh , : & .01-2—4’9?
: P ; SR : : !
| L peaddl i e Tl 7 (RP'S Lohchab) 7 :
_ } : Ao I o Registrar .
'i 4 L
p— i i . - .
‘ I : S .
b P :
- i 1 1 ' :
B | T
A e o i
~ K R A P
! ) ‘ .
- , SRR
i i HEp
; . i
I N :: ‘
| P ad -
: S T
: SRR L
i : «' P ¢
- ¢ 1 i‘;
.o i
|t
! .
!
\
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W#‘ /ﬁ To P&\
.-!)j "1}" The Dlrector ) N
-‘ ‘ National Institute ongechnol’ _
Mgl 71  Kurukshetra | |
_ al i
T L N TE |
?6/[/419'6’ Subject lmp ementatlon of mstructnons of the Government of Ind|a
—- . : regardlng grant of Pay scale of Rs. 16400-22400 (pre-revnsed)
weef. 1° uty, 2008 to Reglstrar of Natlonal lnstntute of
: Tec hnology Kurukshetra.
B Sir;
— : Th|s refers to my le ':er"d_ated§9.1_ . 2009 (copy enclosed for r_'e'ady reference)
- on the subjectClt dabove,- | S
B |t is very nfortunate for me:that . the sald pay scale of Rs 16400 22400
has not so far een granted to me in tenns o( the Government of ! India
ﬁ instructlons Th matter was submltted to the Hon bIe Sh C B Mathur Ex,

_ country was a jo

declded tl|| 29 9.2 08 when Sh C. B Mathur unfortunately explred

rat
Go
ap
ten

vernors |n |ts
Dremated that

alr

l‘ may take
2002 the Reglon

G vernment of In

ﬁed by the Bo

=tady lmplemen

Sti\te Government of Hafyana

Comrruss_lon ma thls Ingtitutic

al Engln enng Coll

nt and , oope

d|a Th Govt of

n as

lt isa general _

fthe Board and subsequently these are
also not got approved from the Board of
| 200 January, 2009.
harassed depressed demorallzed and

It may klndly be

thls opp rtumty to' brmg to your kmd notlce that pnor to the year

egel Kurukshetra just Ilke other RECs of the

atlve"enterpnse of the Government of Indla and
belng

nded by both Haryana as well as the
Indla on the adwce of the Umversnty Grants
a Deemed Umversnty w. ef 26.6.2002. The .

Contd...
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new Rules/ Memorandum bf Assocr:]atlon duly framed by the Government of India

applicable to all

applrcable to thl lnstltutron Thl

upgrading the RECs on atlonat
National lnstltut s of Te 'hnology of

Englneenng Colle e of th country was

set of rules/servr

ti-e NlTs Lmth Deemed to be University status were also made
e intention of the Govt. of India. after
evel was to adopt one set of rules by all

the country Earlrer rndrvrdual Regronal

an mdrvrdual socrety and and had its own

condltl ns for lts employees duly approved by the mdrvrdual

Board of - Gove nors/St te Government in which a partlcular Regronal

Englneenng lColle je was |tuated Smce serwce condltrons of employees of

one Reglonal En meerm' Col ege we
|

employees of otfjer Regl '_nal

I

nglnee

re dlfferent from servrce condltlons of
rmg College srtuated m another State

- their quallﬂcatro s and sL:ale' etc were also dlfferent The Govt of lndra in

thrs dlspar'_ty and
|stfuctidh"s-; i ""

or er to' remov

|sshed certam ir
lald down by the
Institute w.e.f. 1.1.2004 as pel[
in their| 43"
»ver full

the fina

lnstltute passed n]eetlng
had also taken g

the! country gfrom
. o

] " Further the
lnstitutidns oﬁ Nat
15"‘ August
after recerpt of th

nclal y ear 20

Nationa

fro
e assen' of E the
bf- the NI 's A t 2007

Se eral: clauees q

req rred to act on
. . l

As explalned |n m
August 2008 isst
221,00 to the Reg
contalns detalled !

lstrars the NlTs of

condrtlons requ1re

d for the| p_ay ._cale of

.1_: i -

Govt of Irl\dra on all

onlal lmpor‘ta'_ ce thror.

srmllar lines t achleve

ecru |tm nt rules for the

in order to brlng a umform pattern

the year 2003 'Fhelr service. condltlons as

[lndla basrs were also adopted by the

resolutlon of the Board of Governors of the

held on 8. 12.2003. The Govt of lndla )

adm mstratrve and financral control of all NlTs of -

03-2004 . i

llnstl 'utes of Technology of the country were made as

gh NlTs Act,. 2007 WhICh came in’ force

2007 a er ha' mg been enacted by the lndran Parllament and

Presrdent of lndra on 15"‘ June, 2007.
reveal that all NlTs of the country are
thelr desrred goals |n srmllar way

lette dated 9 1 2009 under reference the MHRD in
ed the aze e of lndra grantlng the pay scale of Rs. 16400-

the country The sald Gazette of India
e posts of th_e_Reglstrars who fulfill all the
'R_s.‘ 16400-22400.

| am Post Graduate

Contd. ..
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wrth more than 15 ye‘ars lof servrce reridered in NIT Kurukshetra itself as a
conﬂrmed Regrs rar - holting permanent post of the Reglstrar Earlier |
worked as Deptlr Regls | ar(Accounts) from May, 1982 to August 1993 As
per |nstruct|ons f the Govt. of Indla as mentloned above “|n case where
the existing mc‘u bentt the pos of Reglstrar is already recrmted as such
he . may be g:v n the pay scale of Rs 16400-22400 subject to his
possessmg the r qulred 'ualrf‘ catlon and experlence o

|t is, theref re,, onc agarnI klndly anuested that I may be granted the pay .

|n antrcrpatron of approval of the Board or by
ard of lGovemors if it is meetlng earlrer | am

i- Ci
contalned m th Gazette oi Indla under reference |t may klndly be

008 by the Dlrector/Charrman Board of

e as per mstructlons of the. Govt of lndra as -

appreaated that undue delay s not only causmg ﬁnancral hardshrp but also '

|

creatlng |ot of‘ mental’tensro' 'de pressron and harassement to me

Thankrng ybu,: SR

A ST S I YOUfoalthfu"Y
Encl: As above SRR R O b ™~ '
, || S0 RONN N E I A (RPSLohchab)
: , A N R Regrstrar B
‘ I { .
| ! 1
| v
| T
- ! .
' -3-




-38 -

Item 18.3 To consider the validity of services of 09 persons who have crossed
the maximum limit of 03 years contractual appointments as per the
recent NIT Statutes

The Government of India, Ministry of Human Resource Development,
Department of Higher Education, New Delhi imposed ban on the fresh recruitment since
2003 and prior to this it was imposed by the Government of Haryana since 1996. Due to
this long period ban and frequent retirements of the employees, the vacancies of the non-
teaching staff were increasing day by day and the administration was facing difficulties to
run the classes of the students, labs and the administrative work. Keeping in view the
above difficulty being faced by the Institute, the Board of Governors in its 6™ meeting
held on 30.09.2004 allowed the Institute to fill-up 27 non-teaching posts on contract basis
which were urgently required for the smooth functioning of the Institute. The Board
authorized the Chairman of the Board to decide all issues relating to filling the technical
and non-teaching (27 posts) by direct recruitment on contract basis such as their
qualifications, salary, period of engagement, age and constitution of Selection Committee
etc. and further related issues. It was accordingly decided to fill-up these posts on
contract basis for a period of 02 years subject to extension of 01 year.

Further, in this 6™ meeting held on 30.09.2004, the BOG also decided that the

Board’s Chairman with the Director will meet higher authorities of the MHRD to apprise
them of the problems being faced by the Institute and stress to solve these problems. The
BOG also decided that the delegation may stress upon the higher authorities in the
MHRD to approve proposals already submitted by the Institute. Accordingly, a memo
bearing No. R/D/GA/607 dated 01.02.2005 was personally handed over by our Hon’ble
Chairman of the Board, Professor B.L. Dhoopar to the Joint Secretary (T), MHRD in the
first week of February, 2005 indicating serious problems being faced by the Institute
including filling up the vacant non-teaching posts because as on 01.01.2005, 31% of the
total sanctioned non-teaching strength were vacant and it was increased to 41% during
the 2005-06. It was also stressed in the memo that delayed decision will make condition

" even worse because at a later stage new appointees will not be able to run the show
effectively as existing staff will not be available in the Institute to render their rich
experience. It is worth mentioning here that the Ministry did not take any decision on
issues raised by the Institute vide its aforesaid memo. The BOG was again approached

for allowing the Institute to recruit more employees on contract basis to run the work of
the Institute smoothly.

. The Board of Governors in their 7™ meeting held on 19.02.2005 decided to fill 06 more
non-teaching vacant posts on contract basis for a period of 02 years subject to extension
of 01 year. Further the Board of Governors of the Institute in their 9™ meeting held on
25.02.2006 decided to fill two more non-teaching posts — One Driver and one Helper in
the Institute Guest House on the same terms and conditions on the lines as already

decided by the Board for filling up some posts on contract basis (earlier BOG agenda
item 6.34 may be referred to).

In view of the above decision of the Board taken in its 6™, 7" & ot
meetings held on 30.09.2004, 19.02.2005 and 25.02.2006 respectively, the following 35
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posts were allowed to be filled up on contract basis for a period of 02 years subject to
extension of 01 year:-

Sr. No. T Name of the post J No. of posts :j
BOG allowed following posts in its 6" meeting held on 30.09.2004
1. System Analyst 02
2. Supervisors 03
3. Tech. Grade ‘A’ 03
4. Tech. Grade ‘B’ | 04 ]
5. Deputy Registrar (Acad.) 01
6. Deputy Supdt. 02
7. Sr. Library Asstt. 01
8. Counter Asstt. 01
9, Assistants ' 03 |
10. Jr. Stenographer 01
11. Jr. Storekeeper 01
12. Finance Officer 01
13. Asstt. Registrar 02
14. Programmers ' 02
BOG allowed following posts in its 7" meeting held on 19.02.2005
1. Estate Officer 01 B
2. Security Officer 01
3. Junior Engineer (Mech.) 01
4. Deputy Superintendents to the Director . 02
S. Caretaken-cum-Auditorium Operator on 01
contract basis for a period of three years with
| the pay scale of Rs. 5000-8000 J
BOG allowed following posts in its 9" meeting held on 25.02.2006 |
1. Driver 01
2. Institute Guest House Helper 01
Total 35
3. As per the above decisions of the Board, the terms and conditions for filling up the

above posts were got approved from the Hon’ble Chairman, BOG on 25.12.2004 &
18.08.2005. On approval, the advertisement Nos 1/2005, 16/2005 were issued on
4.2.2005, 22.11.2005 respectively on All-India basis in the leading newspapers —
The Tribune, The Hindustan Times and The Employment News for inviting the
applications for the above said 35 posts.

. In the meantime, the Government of India, Ministry of Human Resource

Development, Department of Secondary and Higher Education Department vide letter
No. F.21-4/2005-TS.III dated 01.06.2006 issued instructions to the Institute to
launch special recruitment drive to fill up identified backlog vacancies of SCs/
STs on priority. Hence, out of 35 posts, 11 posts were shifted for special
recruitment of SC/ ST category and 04 posts for appointing the persons on short

contract by way of walk-in-interview as the response for these posts was very
poor.
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5. The interviews for the remaining 20 posts (35-15) were conducted on 18.12.2005,

09.02.2006, 26.05.2006 & 27.05.2006 by the duly constituted Selection Committees

“under the Memorandum of Association (MOA) and rules of the Institute approved by
the MHRD and BOG.

6. It is worth mentioning here that as per the following decision taken in the 7" meeting
held on 19.2.2005, the Class-III internal deserving and eligible candidates of the
Institute were given due weightage in Selections :

(i) The class-III internal deserving & eligible candidates of the Institute who
possess the prescribed qualification / experience already advertised be
given due weightage in selection and in case any internal candidate is
selected for the contractual appointment he will retain lien on his
substantive post. o

(ii) The consequential vacancies arising out of the aforesaid class-III posts be
filled up on contract basis by way of direct recruitment.

The Board authorized the Chairman of the Board to decide other related
issues, if arise.”

7. The recommendations of the Selection Committees were got approved from the
Hon’ble Chairman BOG and 20 appointments were made including 10 from the
internal candidates/employees. They all joined the Institute on December 2005,
29.05.2006 and in the 1% week of June, 2006. These appointments were got approved
by the Board of Governors in its 11" meeting held on 10.07.2006. However, it is also
mentioned here that out of 10 internal employees, 04 employees were later on
promoted / shifted to another posts and out of remaining 10 (20-10) external
candidates, 07 persons left the Institute due to one reason or other and being on short
contract engagement. Now at present only 9 persons are working on long contract
basis which include 06 internal regular employees and 03 external persons.

8. The Karamchari Sangh of the Institute vide letter No. KSNITK/7/2008 dated 4.3.2008
requested for the regularization the services of these contractual employees as they
completed almost two years satisfactory service in the Institute. Considering the
request of the Karamchari Sangh, a legal opinion from our legal counsel Sh. A.S.Virk,
Advocate, Punjab & Haryana High Court, Chandigarh was taken on the issue.

9. In view of the legal opinion, a detailed proposal was submitted to the Hon’ble
Chairman, BOG on 23.06.2008 for allowing the 09 persons to continue temporarily
on their posts till further orders with their existing approved terms and conditions.
The Hon’ble Chairman, BOG vide orders 25.06.2008 approved the proposal of the
Institute in anticipation of the approval of the Board.

10. The matter was placed before the BOG in their 14™ meeting held on 20.01.2009 for

ratifying the decision taken by the Hon’ble Chairman, BOG. The BOG decided as
under:-
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“The Board ratified the decision taken by the Hon’ble Chairman, BOG
regarding continuing the services of the contractual persons temporarily
till the new rules / statutes of NITs are notified by the Government of
India and the Institute can act according to the provnsnons contained in
the new rules / statutes.”

11. Now the 1% Statutes of the NIT Act, 2007 have been notified by the Govt. of India,
MHRD in the Gazette of India on 23.04.2009. The Director (NITs), MHRD has
issued a copy of the said notification to the Institute for compliance. The said 1%
Statutes were placed before the BOG in its 15™ meeting held on 18.05.2009. The
Board noted the 1% Statutes issued by the Govt. of India, MHRD. Hence, the 1%
Statutes have been implemented in the Institute w.e.f 18.05.2009.

The Clause 28 with regard to Appointments on Contract of the 1%
Statutes is reproduced below:-

“(1) Notwithstanding anything contained in these Statutes, the Board with
the prior approval of the Visitor may in special circumstances
appoint an eminent person on contract for a period not exceeding 5
years.

(2) Subject to the provisions of the Act, the Board may appoint any
person on contract in the prescribed scales of pay and on terms and
conditions applicable to the relevant post for a period not exceeding 3
years.

(3) For making such appointments, the Chairperson, Board of Governors
shall constitute such adhoc Selection Committee, as the circumstances
of each case may require.

Provided that such constitution of committee shall be reported to be
Board for confirmation.”

Further, the Director (NITs), Govt. of India, MHRD vide letter No. F-
10-31/2009-TS.I1I dated 08.09.2009 conveyed the comments on the Agenda for the
meeting of the BOG, NIT Kurukshetra held on 09.09.2009. The comments offered on
item 17.6 are as under:-

“Statutes do not provide contract employment beyond 3 years. It is also
known that Board in one of its earlier meetings, has granted extension
only till such time the statutes come in to force. Therefore, Institute
should immediately terminate all contract employees especially those in
higher pay scales of Rs. 8,000-13,500/- and above, re-advertise these posts
and get the permanent persons against these posts. No deviation on this
account will be allowed by the Ministry. Since the appointing authority
for higher posts ‘is BOG, it is for the BOG to take the decision.
Independent decision taken by the Chairman will not hold any ground in
such matters.”
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12. Now these 09 persons have represented for regularization of their services on their
respective posts on the grounds mentioned therein. A legal opinion has been sought
from our legal counsel at Chandigarh, Sh. Amarjit Singh Virk, Advocate. A copy of
the representation from these persons is enclosed as Appendix VII on page 43 to 48.
A copy of the legal opinion is enclosed as Appendix VIII on page 49 to 51. The
concluding para of the legal opinion given by Sh. Virk reads as under:-

“The NIT Statute clearly provide that the same will be applicable from
the date of its publication in the Official Gazette, which clearly indicate
the intention of the Central Government to have its operation prospective
in nature and it cannot in any manner be said to have retrospective effect.
The new rules, which are detrimental in nature, cannot be implemented
retrospectively to the detriment of the employees already working.”

These 09 persons were appointed on long contract by the BOG after
abiding by all rules and regulations of the Institute through open interviews more than
3 years ago. In case the said contractual appointments are immediately cancelled,
there may be chance of unrest in the Institute because 06 persons out of these 09
persons are Institute’s regular employees. Over and above, there is every possibility
of court cases from all these 09 persons. However, new recruitments will take atleast
01 month on account of formalities required for the direct selection and in that
situation the work of the Institute will suffer a lot because these 09 persons are
already working for more than 03 years in their respective jobs. There are already
several non-teaching and teaching-supporting posts lying vacant due to ban imposed
on filling non-teaching posts earlier by the State Govt. since 1996 and then by the
Govt. of India since 2003. It is worth mentioning here that the Institute has already
achieved the ratio of faculty & non-faculty i.e. 1:1.1 as prescribed by the Govt. of
India, MHRD New Delhi. At present as on 01.10.2009, there are 60 non-teaching
posts vacant which fall under the prescribed ratio.

The Board may consider and decide.
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Respected Sir, .

In continuation to our earlier representation dated 08.09.2009 (copy enclosed),
it is brought to your kind notice that we were appointed by the Institute after undergoing the
due process required for direct recruitment selections. Hence, the request made by the
Karamchari Sangh vide letter KS/09/39 dated 04.09.2009 for terminating our services is
false, frivolous and baseless and most of the signatures made on the said request are vague.
The claim made in the request is not on the actual facts because this request has been made
by the Karamchari Sangh keeping in view its own interest for some other employees. It is
also worth mentioning here that the seniority of the employees has not been affected as we
have been appointed under direct recruitment quota and not under the promotional quota.
The Board of Governors in its 7! meeting allowed the internal employees to compete in the
selections made against the advertisement No. 1/2005 and 16/2005.

Further, it is also bring to your kind notice that some other employees of the
Institute had also taken part in the said selections and they were not selected. Hence, they are
approaching the Karamchari Sangh to make such type of request due to their own personal
interest. »

In view of the above, we request to your goodself for the COnsid_eration of our
contractual appointments as regular on the following grounds:- '

1. We have been appomted against the posts allowed by the BOG under direct
recruitment quota and have been selected by the duly constituted Selection
Committees as per rules.
We possess prescribed quahﬁcatlons and experience required for these posts.
The posts duly approved/sanctioned by the BOG were advertised on All India
Basis in leading newspapers of the country.

4. We are drawing salary against vacant non-teaching posts in regular pay scales
. and we are also getting -annual increments.

5. We have completed more than 3 years of satisfactory service against the
vacant posts and are working honestly in dedicated manner upto entire
satisfaction ~of ~the Institute Authority/Respective Chairmen of
Departments/Heads of Sections.

6. There will be no additional financial 11ab111ty as we are already gettmg our pay
and allowances on respective posts being held by us at present.

7. We have been allowed to continue on the contractual services. temporarlly by
the Board of Governors. i

8. The 1° Statutes issued by of the Government of India, MHRD under the NIT
Act, 2007 is in the prospective nature as has been mentioned in the preamble
of the 1* Statutes that these rules shall be applicable from the date of its

W
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notification in the Gazette. These rules have been notified in the Gazette on
23.04.2009. Hence, these rules are not applicable on us.

9. The Hon’ble Supreme Court of India while hearing the Civil Appeal No.
2294-2329 of 2008 on 21.02.2008 in the case of Union Public Service
Commission Vs. Dr. Jamuna Kurup and others has decided that the services
of the contractual persons should not be replaced by anyone save and
except those appointed on regular basis after under going the selection
process.

10. As we have been appointed against the vacant non-teachmg posts meant
for direct recruitments, hence the employees already working in the
Institute will not be affected if our services are regularized by the Board /
Authorities.

11. Recently in the Tribune of 02 and 03" October, 2009, there 1S a news
‘item’ with regard to IIT Delhi where the MHRD has given full autonomy
of administration to IIT Delhi and IIT Boards has the freedom to absorb an

- Assistant Professor, first to be recruited on contract, into regular service
depending on his performance. Further the HRD Ministry asked IIT boards
to evolve their own system of appointments and promotrons A copy of the
news is enclosed for your kind perusal.

12.1t is worth mentioning here that the Board of Governors of the Institute in its
earlier decisions in the year 1987 & 1993 had regularized the services of the
work charged persons employed in the Institute. .

Keeping in view the above facts and circumstances, it is evident that we
have been appointed by the Institute after undergoing the due process meant for direct
recruitment quota and there is no malpractice in the selections. A copy of the Institute

notification No. Gen. 1/5858 dated 27.06.2008 is also. enclosed for your kind perusal.
Hence, you are requested to kindly consider our contractual services for regularization
against the vacant non-teaching posts meant for direct recruitment quota.

Thanking yoh in anticipafion.
Yours faithfully,

DA: As above A , /
Prithi\Sjngh Kamal Deep Pardeep ar

(System Ahaylst) =~ _(Programmer) (Programmer)
Sushma Rani Neelam Kumari  Gaurav Sharma
(DS to Director) (DS to Director) (Tech. Gr. A)

S timpy Chond \\o é?‘é/
Sumer Chand Raj Kumar Davehder Singh
Dated: 05.10.2009 (Sr. Lib. Asstt.) (Assistant) (Jr. Steno)

Copy to: :
The Hon’ble Chairman, BOG, -
National Institute of Teehnology, Kurukshetra.



To,
The Director,
NIT Kurukshetra,
Haryana - 136119
Subject: Request for regularization of services of the contractual
employees
Respected Sir,

With due respect, we request to your goodself for the consideration of

our contractual appointments as regular on the following grounds:-

1.

We have been appointed against the posts allowed by the BOG under
direct recruitment quota and have been selected by the duly constituted
Selection Committees as per rules.

We possess prescribed qualiﬁcations and experience required for these
posts.

The posts duly approved/sanctioned by the BOG were advertised on
All India Basis in leading newspapers of the country.

We are drawing salary against vacant non-teaching posts in regular pay
scales and they are also getting annual increments.

. We have completed more than 3 years of satisfactory service against

the vacant posts and are working honestly in dedicated manner upto
entire satisfaction of the Institute Authority/Respective Chairmen of
Departments/Heads of Sections.

There will be no additional financial liability as we are already getting
our pay and allowances on respective posts being held by us at present.

Thanking you in anticipation.

Yours faithfully,

QS — L%
Prithi Singh Kamal Deep
Pardeep Kumar Sushma Rani

Neelam%umari Gaurav Sharma

Sumer &ﬁzfnd Raj Igﬁvmgr

Dated: 08.09.2009 o Daven&ég Singh
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Sibal’s lesson to IITs: Promote meritocracy
Aditi Tandon
. Tribune News Service

New Delhi, October 1

Union HRD Minister Kapil Sibal today agreed to meet the protesting IIT federation
members after they shot off a telegram to him, seeking an early appointment. Some
advice to this effect is learnt to have come from the Prime Minister’s Office (PMO) as
well. - :

But an agreement to meet the agitators does not seem to indicate ministry’s
readiness to climb down from its earlier position on IIT teachers’ pay revision,
though it today said the IIT boards, chairmen of boards of governors and directors
had enough freedom under the IIT Act to address the issues being raised by
protesters. )

The ministry, for instance, today said the IIT boards had the freedom to absorb an
assistant professor, first to be recruited on contract, into regular service depending '
on his performance. The IIT federation has been seeking such appointment on
regular basis, but the ministry, putting the ball in the IITs' court, said the boards
could extend or shorten an entrant’s contract, depending on his performance.

The ministry also said the 40 per cent cap on promotion among professors must stay
to ensure competitiveness in the system. The IIT federation is objecting to this
provision, but the ministry said the real issue was of IITs establishing a criterion
whereby excellence was rewarded. “This criterion must be approved by the boards.
The restriction of 40 per cent can be reviewed when the implementation has
progressed to that level,” states an internal ministry note prepared on the eve ¢f the
meeting with protesters. The note advises IITs to “promote meritocracy and not
gerontocracy”, adding, “none can say that 100 pc of eligible professors who apply for
higher academic grade pay of Rs 12,000 from usual Rs 10,500 are excellent. But if
the situation requires change in 40 pc cap, IIT boards can request the IIT council
and the council can openly review it.”

The note, while defending the Centre for always according special treatment to IITs
and facing flak for the same, refers to the IITs as “islands of elitism”. It accuses the
IITs of being male-dominated, not alive to the needs of the marginalised section and
refers to how the Centre has been castigated for disproportionately patronising
them. :

In 2003, the budgetary allocation to seven IITs was Rs 564 crore, whereas the
allocation for primary.education for the entire country was just Rs 3,577 crore. “The
opportunity cost for IITs, when seen in the wake of brain drain, becomes very
heavy. Another reservation is that the IITs generate only graduates of excellent
quality. These graduates.often migrate to the USA and other western countries for
masters and show little inclination to continue in IITs,” the note states. It, however,
assures protesters of "no change in government approach to existing autonomy
provisions or the need to enhance brand competitiveness of 1ITs".
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Govt’s flexibility assurance mollifies lITs

Salaries unchanged, institute boards to frame recruitment, promotion
policies

« Institutes to evolve own norms

New Delhi, October 2

The two-month-old stir of the IIT Faculty
Federation for better pay and promotion policies
at the premiere institutes ended today, with the
government yielding to the protesters, but not
quite.

HRD Minister Kapil Sibal meets representatives of the IIT faculty regarding their
demands in New Delhi on Friday. — PTI

Institutes to evolve own norms

New Delhi: The HRD Ministry on Friday asked IIT 'boards to evolve their own
system of appointments and promotions.

To begin with, the ministry has agreed to IITs' demand of dropping the term
“lecturer” from the faculty cadre as is the case with Central universities.

On the demand of recruiting a fresh appointee on regular basis as against
contractual, the ministry ‘holds that contracts would give IITs an opportunity to
watch the performance of an appointee before a formal appointment. “A stage of
probation is applicable-to all jobs. We feel a faculty member selected as assistant
professor should be assured that he will eventually be taken in as regular faculty.
The IIT boards will have the freedom to absorb such a person in regular service,
delay or shorten the time of such regularisation,” the MHRD says.

With the IITs opposing the ministry’s stand that only 10 per cent of the total faculty
strength would be fresh appointees, Sibal said that the norm is of an advisory
nature.

Another debate is this - when an assistant professor applies for promotion as
associate professor, the experience required under the Fifth Pay Commission was
eight years. The ministry reduced this to six, but IITs want flexibility here.

Further, IITs are against associate professors being asked to put in four years of
teaching before seeking professorship.

While the MHRD today allowed IITs flexibility on this norm too, it feels an associate
professor must have reasonable experience at an institute of national or
international excellence to become a professor. “The background of applying
candidates can be verified by selection committees,” says MHRD.

The ministry has also asked the IITs to evolve an innovative performance-related
incentive scheme, recently approved by the cabinet. On the norm of three years
€xperience needed at entry level for faculty, it has said the guideline could be
ignored if there is dearth of faculty. — TNS
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NATIONAL INSTITUTE OF TECHNOLOGH
KURUKSHETRA-136119

No.Gen.-1/ 58 $3 Dated: 2.7.6:pQ

_ OFFICE ORDER

The following persons possessing (.  prescribed
qualifications as per rules of the Institute, who wer. appointed on
contract basis for two years with a provision of 1 year’s - stension in the
prescribed pay scales of the post (s} after having been : = ¢cted by duly
constituted Selection Commiittees against the posts acvertised on all
India Basis, will continue temporarily on their existir 3 positions till
further orders as per their other existing terms anc¢ conditions of
appointments already made. These persons have alread: completed two
years of service satisfactorily and their services are furt..er required by
the Institute:

Sr. Name of the person Designation Pay Scale (Rs.)
No. '
1. Sh.Prithi Singh. System Analyst 8:00-13500
2. Sh.Kamal Deep Programmer 81:20-13500
3 Sh.Pardeep.Kumar Programmer 8020-13500
4. Mrs.Sushma Rani DS to Director 5%00-9000
S. Mrs.Neelam Kumari | DS to Director £200-9000
6 Sh.Gaurav Sharma . Tech. Grade A 51100-8000
7. Sh.Sumer Chand Sr. Library Asstt. 500-8000
8. Sh. Raj Kumar Assistant 510-8000
9. Sh. Davender Singh | Jr. Stenographer 4.100-6000

The implementation of this order will .ot involve any
additional financial liability on the Institute. They will « raw their salary

against the respective vacant non-teaching posts under Norx . Plan budget.

All concerned.

Copy to:

NOO AW

Assista

/

/» / . @(f
N

/@éﬁ%@ @neral)

For D.r=ctor

Chairmen of the respective departments.
Heads of the respective Sections.
Deputy Registrar (GA & Legal).
Assistant Registrar (Accounts). _
PS to Director for kind information of the :Director.
PA to Registrar for kind information of t! = Registrar.
Personal files of the concerned persons.

——



o

i

P

Amarjit Singh Virk!|
B.A.,LL.B.(Gold Meda!list)

Advocdte |

Punjab & Haryana High Court

1

-49 - Appendix - VIII

Phone : Chamber (HC) 2748648
Resi cum Off. 2674136
4630136
Cell 9216630136
e-mail : asvirk@india.com

CHAMBER
66, Lawyers’ Chambers
High Court, Chandigarh
RESI CUM OFFICE
#256, Sector 49-A,

Advocates Society,
Chandigarh 160047

Dated: 06.10.2009
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LEGAL OPINION

| have gone through the representation made by the various
employees working in the Institute on contractual basis requesting for the
regularization of their services. | had already given detailed legal opinions
dated 25.03.2008 and 18.09.2009 to this effect. The present legal opinion
may be read in continuation of my above said earlier legal opinions

concerning the same issue.

At the time of giving legal opinion dated 25.03.2008 on the
representation of the Karamchari Sangh for regularization of the services
of these very employees appointed on Contract Basis, the office
notings/proposals were also noticed to the following effect:-

1. The above persons are working against the vacant
non-teaching posts which were filled up by way of
direct recruitment by a duly constituted selection
Committee as per terms and conditions as approved

- by the Board as well as Hon’ble Chairman, BOG and
- also as well as per the rules and regulations entailed
in the MOA of the Institute. '

2. All the above 13 persons have conflpleted two years
of satisfactory services against the above vacant
posts (to be compieted in some cases in May 2008).
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3. It is worth mentlomng here that these posts are
essentrally reqwred for the smooth functioning of the
Iabs/ofﬂces and may be covered under the teaching,
non- teachlng ratio of 1 : 1.5 as suggested by the
MHRD/ExpenHrture Reforms Committee.

4.  There wilt be no additional financial liability on the
Central Government as these persons are already
drawing the | pay scales for'the last two years from
the regular 'budget heads meant for these non-
teachmg posts as per the BOG decision.

l A

5. It WI” be appreciated . that these 13 persons are
shouldelmg the responsibilities with the utmost
satisfaction of the authorities and working with
hardworking, honesty and dedication to the works
allotted to them by their respective Heads/Chairmen.

However, to the question as to their regularization, it was
opined that in view of the judgment of Hon’ble Supreme Court of India in
Secy., State of Karnataka Vs. Uma Devi (3) reported as 2006 (4) SCC 1, it
is not proper to regularize their services, however, in view of the settled
law to not to replace the contract employees with another contract
employees, they may be allowed to continue temporarily till the new rules
are notified by the. Govt. of India, Ministry of Human Resource
Development. '

Further in my legal opinion dated 18.09.20@9, it was opined
that in view of the judgment of Hon'ble Supreme Court'of India.in Union
Public Service Commission Vs. Dr, Jamuna Kurup and:Ors. reported as
2008 (11) SCC 10, the persons appointed on contract basis should not be
replaced by anyone except those appointed on regular:basis and it was
also further opined that the Institute must take steps to fill up such
sanctioned posts on regular basis by moving the MHRD,: Govt. of India for
relaxing/lifting the ban imposed on fresh recruitment since at the time of
coming into effect of NIT Statute on 23.04:2009, some of the persons may
be continuously holding the posts on contract basis agalnst the sanctioned
non-faculty staff for more than three years or may have completed three
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years by then as Section 28 of NIT Statute provides that the appointment

on the contract basis should not exceed period of three years.

The First Statutes ,of the Natlonal Institutes of Technology
applicable to all National Instltuﬁes of Technology came into force on the
date of its publications in the q)fﬂc:al Gazette i.e. 23.04.2009 in view of
Section 1 of the Statute, which is being reproduced hereunder:-

1.  SHORT TrrLfE EXTENT AND COMMENCEMENT

(1) These étatutes may be called The First Statutes
of tqe Natlonal Instttutes of Technology. _ A

(2) They shall apply to all National Instututes of A
- Technology. : o)

(3) They shall come into force on the date of their
publication in the Official Gazette.

The NIT Statute clearly provide that the same will be
applicable from the date of its publication in the Official Gazette, which
clearly indicate the intention of the Central Government to have its
operation prospective in nature and it cannot in any manner be said to
have retrospective effect. The new rules, which are detrimental in nature,
cannot be implemented retrospectively to the detriment of the employees

already working.
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CHANDIGARH ( ARJIT SINGH VIRK)
ADVOCATE




