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19.1

To confirm the minutes of the 17" meeting of the 1-24
Board of Governors held on 09.09.2009

19.2 | To confirm the minutes of the 18" (Spl.) meeting of | 25-29

the Board of Governors held on 12.10.2009.

19.3 To note the action taken report on the minutes of the 30

16" (Spl.) meeting of the Board of Governors held on
30™ July, 2009.

19.4 To note the action taken report on the minutes of the | 31-34

17" meeting of the Board of Governors held on 8"
September, 2009. '

19.5 To note the action taken report on the minutes of the 35

18" (Spl.) meeting of the Board of Governors held on
12" October, 2009.

19.6 | To note minutes of the 1% meeting of the Standing | 36-42

Commiittee of the Board held on 25.11.2009.

19.7 |To ratify the minutes of the 17" meeting of the | 43-50

Finance Committee, National Institute of Technology,
Kurukshetra held on 03.11.2009.

19.8 To ratify action taken by the Chairman, Board of | 51-57

Governors in accepting request of Dr. M.K. Soni,
Professor, Electrical Engineering Department for
voluntary retirement.

19.9

To ratify action taken by the Hon’ble Chairman, BOG| 58-64
in granting Extraordinary Leave (without pay) to Dr.
S.K. Chakarvarti, Professor, Physics Department.

1910 |To ratify the action taken by the Hon’ble| 65-68

Chairperson, BOG for approving the proposal of the
Institute for outsourcing the services of security,
housekeeping and maintenance work of the Institute.




(i)

19.11

To ratify decision of the Hon’ble Chairperson in
approving the proposal of the Institute for the
qualifications and experience required for the
recruitment of regular faculty in the Institute.

69-95

19.12

To ratify action taken by the Hon’ble Chairperson,
BOG in appointment of Officer on Special Duty (OSD)
in the Institute.

96-98

19.13

To ratify action taken by Hon’ble Chairman, BOG for
continuation of Dr. D.S. Saini as Senior Medical
Officer of the Health Centre beyond 30.11.2009.

99-102

19.14

To consider grant of Dearness Allowance on Rs.
79,000/- instead of Rs. 75.000/- to the Director of the
Institute.

103

19.15

To consider the appointment of Deputy Director
under clause 18 of the 1% Statutes under NiTs Act -
2007.

104

19.16

To consider confirmation of Sh. Jagan Nath on
the post of System Analyst. -

105

19.17

To consider confirmation of Sh. Gyana Ranjan
Samantaray on the post of Deputy Registrar (GA&L).

106-109

19.18

To consider un-authorized absence from duty in
respect of Dr. A.K. Gupta, Professor in this Institute.

110-113

19.19

To consider un-authorized absence from duty in
respect of Dr. K.K. Singh, Professor(CAS), Civil
Engineering Department.

114119

19.20

To consider incentive of -three advance non-
compounded increments for Ph.D. to Associate
Professors.

120-122

19.21

To consider AGP of Rs. 12000 per month in PB4
upto a 20% of the sanctioned post of Professors.

123124

19.22

To consider Cumulative Professional Development
Allowance to the faculty for participating in National
and International Conferences.

125

19.23

To consider to release 60% payment of 2™
installment of arrears on account of Pay Revision in
respect of remaining non-teaching employees.

126-135

19.24

To consider release of balance 60% arrears w.e.f.
24.1.2008 to Sh. D.K. Kaushik and Sh. S.N. Kaushik
as Assistant Engineers (Elect & Civil).

136-141

19.25

To consider inclusion of a member belonging to
SC/ST, Minority and woman in the Selection
Committees constituted for the recruitment of
members of staff.

142-149




(iii)

19.26

To consider recommendations of the Committee for
making payment to the faculty, administrative and
non-teaching staff, who are directly/indirectly
involved in the work relating to MBA and MCA Self
Financing Courses.

150-158

19.27

To consider amended House Allotment Rules of the
National Institute of Technology, Kurukshetra.

1659-181

19.28

To consider the development plan of Centre of
Continuing Education and External Collaboration
(CCEC) at NIT, Kurukshetra.

182

19.29

To note the action taken by the Institute in the
allotment of H.Nos. GU-20, GU-80, GL-87, GL-75 and
GU-11.

183

19.30

To consider recommendation of the Committee
constituted by the Board for engaging staff on
contractual basis for smooth running of the Institute.

184-197
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19.31 To consider promotion of Sh. D.K. Kaushik and Sh. | 198-205
S.N. Kaushik as Assistant Engineers (Eectrical &

Civil)

19.32 To consider rules on Extra Ordinary Leave, Lien and | 206-209
Deputation.

19.33 To consider anomalies in the Scheme of Revision of | 210-220

pay scales in respect of teachers and other staff.

19.34 To approve the Panel of External Experts for the | 221-222
selection of Technical, Administrative and other staff
under various Selection Committees of the Institute.
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Place : Senate Hall,
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19.35 To consider installation of the IGbps Internet Leased 223

Line Connection for the Institute out of OBC Plan
Grant.

19.36

To consider and approve the minutes of the 13" [ 224-234
meeting of the Senate, National Institute of
Technology, Kurukshetra held on 03.12.2009.

19.37

To consider superannuation age of 62 years for | 235-240
| Director for Sports of the Institute.

19.38

To consider superannuation age of 62 years for| 241-242
Registrar of the Institute.

19.39

To consider superannuation age of 62 years for | 243-245
Lecturer, Physical Education f the Institute.

19.40

To consider the panel of external experts for| 246-247
recruiting Academic Staff (excluding the Director and ’
the Deputy Director) in various subjects

19.41

To consider and approve recommendations of the | 248-280
Committee constituted for mapping of existing non-
faculty posts with the new classifications as per 1%
statutes, requirement of non-faculty staff as per
suggested ratio and filling up posts of urgent nature.

119.42

To consider and approve recommendations of the 281-291
Committee on the Code of Conduct for employees of
the Institute.




To confirm the minutes of the 17" meeting of the Board of
Governors held on 09.09.2009.

Item 19.1

The minutes of the 17" meeting of the Board of Governors held on
09.09.2009 were circulated to all the members of the Board vide letter No.
NITK/BOG 17" /8101-05 dated 15.9.2009 and Endst. No. NITK/ BOG 17'/8106-
8110 dated 15.9.2009. A copy of the minutes is enclosed as Appendix-lI from

page 3 to 22.

Dr. V.K. Arora, Professor, Civil Engineering Department, NIT, Kurukshetra
and Prof. C.P. Bansal, Lecturer(SG), Electrical Engineering Department, NIT,
Kurukshetra, both faculty members on the BOG vide their letter dated
30.09.09/5.10.09 and 1.10.2009 (copies enclosed as Appendix-Il pages 23 to 24)
respectively offered comments.

The comments offered by the above members on the items alongwith
corresponding minutes of the BOG meeting are given below :- ‘

Comments Received
Comments offered by Dr. V.K. Arora

Decision taken by the Board.

17.16 To consider confirmation of
Dr. S.M. Gupta and Dr. Arun
Goel on the posts of
Assistant Professors in Civil
Engg. Department.

The item No. 17.16 is not recorded
correctly. The Board had confirmed
Dr. S.M. Gupta & Dr. Arun Goel on the

posts of Assistant Professors. The
The Board notes  the | necessary change may be
circumstances under which Dr. | incorporated.

S.M. Gupta and Dr. Arun Goel

who are drawing their pay as
regular Asstt. Professors since
2001 could not be confirmed
so far. The Board, however,
decides that the whole matter
may be referred to the MHRD
with required  supporting
references.

Comments offered by Prof. C.P.
Bansal

Dr. S.M. Gupta and Dr. Arun Goel
were confirmed on the posts of
Assistant Professors in Civil Engg.
Deptt. w.ef. 185.2009 against
permanent vacant posts of Assistant
Professor.




17.22 To consider Cumulative | The agenda item at page 127
Professional Development | contradictory to letter No. 23-1/2008 TS
Allowance to the faculty for | dated 18.8.2009 (at page 109 of agend:;
participating in National and | para 8(iii), the same needs correction &
International Conferences. per MHRD guidelines.

The Board allows the
Cumulative Professional
Development Allowance to the
faculty for participating in
National and International
Conferences as per details
furnished in the agenda item.

No comments have been received from any other member.

The action taken on the minutes of the 17" meeting of the Board will be
reported to the Board in its next meeting.

The Board may confirm the minutes.
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APPENDIX-1

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of the 17" meeting of the Board of Governors, National Institute of
Technology, Kurukshetra held on oth September, 2009 at 11.30 AM in the
Senate Hall of the Institute.

Present:

1. Prof. J.K. Palit, In Chair
Chairperson
Board of Governors,
NIT, Kurukshetra.

2. Dr. M.N.Bandyopadhyay, - Member
Director,
National Institute of Technology,
Kurukshetra. ;

3. Sh. Sunil Seth, ' Member

Joint Director,
‘Directorate of Technical Education, Haryana
Representative of Sh. M.P. Gupta,

Director,

Technical Education, Haryana,

Sector-4, Bays No. 7-12,

Panchkula

4. Dr. Hari Mohan Prasad, Member
University Head,
Department of English,
Magadh University,
Bodh Gaya (Bihar)

5. Dr.(Mrs.) Sudesh Mukhopadhyay, Member
Professor & Head, '
Deptt. of Inclusive Education,
National University of Education Planning & Administration,
17-B, Aurobindo Marg,
New Delhi - 110 016

6. Dr. V.K. Arora, ' Member
‘Professor '
Civil Engineering Department,
N.L.T. Kurukshetra.



7. Prof. C.P.Bansal, Member
Lecturer(SG),
Electrical Engineering Department
N.I.T. Kurukshetra

8.  Sh.R.P.S. Lohchab, Secretary
Registrar,
NIT, Kurukshetra
The Joint Secretary(T), Govt. of India, Deptt. of Higher Education, MHRD,
New Delhi and the Additional Secretary & Financial Advisor, Govt. of India, Deptt.

of Higher Education, MHRD, New Delhi could not attend the meeting.

Before taking up the agenda items, Sh. R.P.S. Lohchab, Registrar-cum-
Secretary extended hearty welcome to the Hon'ble Chairperson, Board of
Governors, the Director, NIT, Kurukshetra and other members present in the
meeting. Before start of deliberations on the agenda items, the Director with the
permission of the Hon'ble Chairpersoh,, BOG circulated the comments received
from the Director (NITs) and the Director(Finance), Ministry of Human Resource
Development, Govt. of India, New Delhi to all the members present in the
meeting for their perusal. The Hon’ble Chairperson, BOG allowed the Secretary
of the Board to go ahead with the agenda items one by one.

The Board of Governors takes the following decisions unanimously on the
basis of merit of each item with due consideration to the comments received from

the Ministry on the respective items:-

17.1 To confirm the minutes of the 16" (Spl.) meeting of the Board of
Governors held on 30.7.2009.

The Board observed as under:-

i) The comments received on the minutes of the 15" meeting of the
Board held on 18.5.2009 were considered by the Board in its 16"
meeting held on 30.7.2009 and due consideration was given to the

1)



ii)

said commments. The Board, therefore, confirmed the minutes of the
15™ meeting held on 18.5.2009 in the 16" meeting held on
30.7.2009.

As far as decision of the Board taken in its 15™ meeting regarding
writing off the camera lost is concerned, a precise decision was
taken by the Board. The Hon’ble Chairperson gave his ruling in
the matter in terms of clause 4(12) of the Statutes that the camera
under reference which was purchased from the Students Fund
(corrected as Plan Fund in the subsequent meeting) be written off
as it was lost by the Institute Delegation in foreign country while
performing official duty. In its 16™ (Spl.) meeting held on 30.7.2009
the Board ratified its earlier decision taken in 15™ meeting held on
18.5.2009 and the same stands valid.

The Board in its 16™ (Spl.) meeting held on 30.7.2009 reiterated its
earlier decision taken in its 15" meeting held on 18.5.2009 (refer to
agenda item 15.24) after going through the recruitment rules for the
post of Registrar minutely and also observed that the opinion of the
Director (NITs) and the Director(Finance), MHRD, New Delhi was
recorded in the minutes of the 15" meeting held on 18.5.2009 itself -
and it was further clarified in the 16™ meeting held on 30.7.2009.
The issue was fully discussed in the 15" BOG meeting in which
decision in the matter was finally taken with the consent of all
members present.

So far as the matter of annexing the comments of the MHRD sent
vide their letter No F 10-19/2009-TS.lll dated 16.6.2009 with the
agenda is concerned, the same were placed before the members of
BOG on table in the meeting held on 30.7.2009 (16™ Spl. Meeting)
and observations of the Board on each point are on record in the

3. R —



minutes of the 16™ BOG meeting held on 30.7.2009 and part of
proceedings of the meeting.

Since the matter related to Sh. R.P.S. Lohchab, Registrar, he (Sh.

_Lohchab) was asked by the Board to present his case if he so desires so

that the Board may consider his view point also before coming to a
conclusion in the matter. Accordingly Sh. R.P.S. Lohchab. submitted
before the BOG as below:-

a)

b)

As per Gazette of India published on 1.7.2008 received from
the MHRD and as per their subsequent corrigendum, a
minimum requirement of 55% marks shall not be insisted
upon in the case of existing incumbents who are already in
NITs system and the incumbent for the post of Registrar
should have 15 years of administrative experience out of
which 8 years as Deputy Registrar or an equivalent post.
Although he is Post-Graduate but he does not have 55%
marks which shall not be insisted upon in his case as
mentioned in the Recruitment Rules and further he has been
working as Deputy Registrar (Accounts) in REC,
Kurukshetra from 1982 to 1993 i.e. about 11 years and as
Registrar of the Institute i.e. RECK/NITK from 1993 to date
i.e. about 16 years. Hence he fulfills required qualifications
and experience as mentioned in the Recruitment Rules
notified by the MHRD.

There is no mention of any pay scale attached with the post
of Deputy Registrar. Even in the latest qualifications
circulated by the Government of India, MHRD, Deptt. of
Higher Education, New Delhi vide their letter No. 1-32/2006-
U.I/U.I(Gii) Dated 31.12.2008 for the Central Universities, the
experience required for the post of Registrar is “15 years of

" L



d)

iif)

administrative experience out of which 8 years shall be as
Deputy Registrar or an equivalent post”.

Even as per existing guidelines issued by the UGC, the
minimum requirement of 55% should not be insisted upon for
Professors, Readers, -Registrars, Deputy Registrars,
Librarians, Deputy Librarians, Director of Physical Education,
Deputy Director of Physical Education for the existing
incumbents who are in the University system.

The Director(NITs), MHRD vide his letter No. F.20-6/2008-
TS.II(Pt.) dated 8.8.2008 communicated guidelines for

operating the recruitment rules as under:-

NITs where the post of Registrar is currently being operated
by assigning the duties of Registrar to a faculty member, the
same may be got filled up as per these Recruitment Rules;

In case where the post of Registrar is being operated by
appointment on contract or deputation, the existing contract
or deputation, if the same do not comply with the fresh
Recruitment Rules, may be got terminated and fresh
appointments made as per the Recruitment Rules as framed
now;

In cases where the pdst of Registrar is being operated by
non faculty on temporary basis, the Institute may initiate the
process of appointment of Registrar as per fresh

R

Recruitment Rules;



iv) In cases where the existing incumbent to the post of
Registrar is already recruited as such, they may be given the
Tevised scale of pay of Rs. 16400-22400 subject to their
possessing the required qualification and experience.

e) It is clearly mentioned in the said guidelines (para iv above)
that where the existing incumbent to the post of Registrar is
already recruited as such, he may be given the scale of pay
of Rs. 16400-22400 subject to his possessing the required
qualification and experience.

f) He was selected as Registrar in the Institute in 1993 through
open selection/advertisement made on All India basis as per
existing qualifications/experience required for the post of
Registrar. He was recruited as Registrar by a duly
constituted Selection Committee and subsequently
confirmed as such on the permanent post of the Registrar as
per rules. Hence there is no requirement for the existing
Registrar (who fulfills requisite qualifications and experience
to get the pay scale of Rs. 16400-22400) to go through any
further process of selection. He is already performing the
duties of Registrar of the Institute. In none of the NiTs the
post of the Registrar has been adyertised where a Registrar
already recruited as such having required
qualifications/experience as per the recruitment rules notified
by the MHRD is available.

Then the Registrar-cum-Secretary was asked by the Board to leave the
meeting as the matter related to him. Therefore, Sh. R.P.S.Lohchab left

the meeting room and the Board discussed the matter in his absence in

W



17.2

view of comments received from the Director(Finance), MHRD vide his
letter No. F.3-3/2008-IFD dated 8.9.2009.

After detailed discussion the Board feels that the matter of giving higher
pay scale to Sh. R.P.S. Lohchab has somehow been misconceived as his
appointment in the higher grade which is actually not so. Sh. Lohchab has
already been working as Registrar of the Institute on permanent basis
since 1993 after having faced duly recruitment process and therefore, as
per eligibility criteria laid down in the Gazette of India published on 1%
April, 2008 and as per instructions issued by the Director(NITs), MHRD
vide his letter No. F.20-6/2008-TS-llI(Pt.) dated 8.8.2008, he has been
given the said higher pay scale. However, in view of the comments
received from the Director(Finance), MHRD vide his letter No. F.3-3/2008-
IFD dated 8.9.2009, the Board decides to act as per direction of the
MHRD contained in the above letter dated 8.9.2009.

The Board authorizes the Hon’ble Chairperson to again discuss the whole
matter with the Additional Secretary & Financial Advisor, Govt. of India,
Department of Higher Education, MHRD, New Delhi to finally decide the

issue.

The Board decides that till then the matter regarding grant of higher pay
scale to Sh. R.P.S. Lohchab be kept in abeyance.

After detailed discussion as mentioned above, the Board confirms, the
minutes of its 16™ meeting held on 30.7.2009 as circulated.

To note the action taken report on the minutes of the 15" meeting of
the Board of Governors held on 18" May, 2009.

The Board notes the action taken on the minutes of the 15™ meeting of the
Board of Governors held on 18" May, 2009.



17.3

17.4

17.5

17.6

-10-

To ratify the minutes of the 16™ meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 30.6.2009.

‘The Board ratifies the minutes of the 16™ meeting of the Finance

Committee, National Institute of Technology, Kurukshetra held on
30.6.2009 as detailed in the agenda item.

To ratify action taken by the Hon’ble Chairman, BOG in granting
Extraordinary Leave (without pay) to Mrs. Manjula Sharma, Assistant
Professor (CAS), Humanities and Social Science Department.

The Board ratifies the action taken by the Hon'ble Chairman, BOG in
granting Extraordinary Leave (without pay) to Mrs. Manjula Sharma,
Assistant Professor(CAS), Humanities and Social Science Department
w.e.f. 21.7.2009 to 13.11.2009.

To ratify the action taken by the Chairman, Board of Governors in
granting Extraordinary Leave (without pay) to the faculty members.

The Board ratifies the action taken by the Hon'ble Chairman, BOG in
granting Extraordinary Leave (without pay) to various faculty members as
per details furnished in the agenda item.

The Board also notes the request of Sh. J.S. Lather, Asstt.
Professor(CAS), Electrical Engineering Department made by him on

31.8.2009 that his EOL. under reference may be cancelled.

To ratify action taken by the Hon'ble Chairman, BOG in granting
extension to ‘Sh. B.S. Kadian, Deputy Registrar(Academic) on
contract basis and consider filling the post on regular basis.

The Board ratifies the action taken by the Hon'ble Chairman, BOG in
granting extension to Sh. B.S. Kadian, Deputy Registrar(Academic) on

contract basis as per details furnished in the agenda item.

The Board decides that efforts may be made to appoint the regular Deputy.
Registrar(Academic) as per UGC qualifications and experience after

p—



17.7

-11 -

following proper procedure and rules/regulations. In the meantime as per
provision contained in Clause 28(2) of the Statutes Sh. B.S. Kadian will
continue as Deputy Registrar(Academic) on contract basis as per existing
terms and conditions of his contractual appointment upto 3.7.2010 or till

regular appointment of Deputy Registrar(Academic) whichever is earlier.

The Board also discusses the matter regarding persons appointed/being
appointed on short term/long term contract basis. A committee under
Chairmanship of Dr. Hari Mohan Prasad, member of the BOG is
constituted to examine the issue of short term/long term contractual
appointments. Other members of the committee will be Dr. V.K. Arora,
member of the BOG and Sh. G.R.Samantaray, Deputy Registrar(GA &
Legal). The committee will meet between 20.9.2009 to 24.9.2009 at NIT

- Transit House, New Delhi to discuss the matter at length and then submit

its report/recommendations to the Hon'ble Chairperson, BOG. Then the
Hon'ble Chairperson, BOG will discuss the matter with the Min‘istry of
Human Resource Development after the report/recommendations are
considered by the BOG. In the meantime the Institute may continue with
the existing practice for engaging Lecturers and non-teaching persons on

contract basis. In case proper sanctioned posts are not available their
salary may be charged to Students Fund.

To ratify action taken by the Hon’ble Chairman, BOG for adjustment
of Lecturers on contract basis against various posts sanctioned by
the MHRD. :
The Board ratifies the action taken by the Hon’ble Chairperson, BOG for
adjustment of Lecturers on contract basis against various posts

sanctioned by the MHRD as per details furnished in the agenda item.

o



17.8

17.9

17.10

17.11

17.12

-12 -

To ratify action taken by the Hon’ble Chairman, BOG in granting
extension in Extraordinary Leave w.e.f. 1.8.2009 to 31.7.2010 to Dr.
D.K. Soni. '

The Board ratifies the action taken by the Hon'ble Chairperson, BOG in
granting extension in Extraordinary Leave to Dr. D.K. Soni w.e.f. 1.8.2009
to 31.7.2010.

To consider voluntary retirement of Dr. V.P. Wani from the post of
Workshop Supdt. of the Institute.

The Board allows voluntary retirement to Dr. V.P. Wani from the post of
Workshop Supdt. on three months notice and he can be relieved from the
services of the Institute on 25.10.2009 after considering his three months
notice dated 26.7.2009. The Board allows him all retiral benefits as per
Rules.

To consider amendments in the Central Civil Services (Leave) Rules,
1972.

The Board allows the amendments in the Central Civil Services (Leave)
Rules, 1972 as details furnished in the agenda item. The Board also
allows the Institute to implement all subsequent amendments in the Leave
Rules as issued by the Government of India, Ministry of Personnel, Public
Grievances & Pensions, Department of Personnel & Training, New Delhi
from time to time.

To consider and approve the Faculty and Non-Faculty positions of
the Institute for the year 2009-10.

The Board decides that the matter be referred to the MHRD with complete
details and justification.

To ratify action taken by the Hon’ble Chairperson, BOG for engaging
Drivers and Junior Engineer (Mech.) on contract basis.

In view of comments received from the MHRD, the Board decides that the

matter under reference may be taken to the committee constituted under

-10-



17.13

17.14

-13 -

the agenda item 17.6 for examination and in the meantime the persons

engaged as Drivers and Junior Engineer(Mech.) may continue as such.

To consider promotion of faculty members under CAS as per
existing practice.

The Board observed that the matter relating to existing CAS becomes
irrelevant at this stage in view of announcement of the revised pay scales
by the Central Government for faculty and introduction of new promotion
policy as per UGC guidelines.

The Board also observed that the CAS promotions require presence of the
Visitor's nominee for which matter stands referred to the MHRD. The
Institute shall wait till further communication from the MHRD.

To consider engagement of contractual staff for smooth running of
the Institute and to ratify action taken by the Hon’ble Chairman, BOG
in granting approval to engage staff on contractual basis for the
smooth running of the Institute till the BOG meeting.

The Board ratifies the action taken by the Hon’ble Chairperson, BOG in
granting approval to engage staff on contract basis for the smooth running
of the Institute till this BOG meeting as per details furnished in the agenda
item.  The Board noted that the Institute requires additional
manpower/contractual staff in view of the fact that there has been much
increase in overall administrative, academic and financial activities such

as recruitment of additional faculty in view of increase in intake of students

at the level of UG and PG courses, maintenance of about 300 acres of

land, more than 11 hostels, instructional buildings, residences and lawns

etc. etc.

The Board decides that further action in the matter relating to engagement
of the contractual staff be taken as per decision taken by the BOG under

R
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17.15

17.16

17.17

-14 -

agenda item 17.6 under which a committee has been constituted to

examine the whole issue under reference.

To consider extension in Extraordinary Leave (without pay) for two
years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K. Soni.

The Board notes that Dr.M.K. Soni has already been granted three years
Extraordinary Leave (without pay) w.e.f. 6.9.2006 to 5.9.2009. Earlier he
was also on deputation with the CRSCE, Murthal for the period 16.6.2004
to 10.8.2005.

The Board does not allow extension in EOL of Dr. M.K. Soni beyond
5.9.2009.

To consider confirmation of Dr. S.M. Gupta and Dr. Arun Goel on the
posts of Assistant Professors in Civil Engg. Department.

The Board notes the circumstances under which Dr. S.M. Gupta and Dr.
Arun Goel who are drawing their pay as regular Asstt. Professors since
2001 could not be confirmed so far. The Board, however, decides that the
whole matter may be referred to the MHRD with required supporting
references.

To consider request of Dr. J.K. Chhabra, Asstt. Professor( under
direct recruitment) for allowing him to join back as Asstt. Professor
(under CAS).

The BOG observes that Dr. J.K. Chhabra has already completed the
probation period and the Board has also confirmed him on the post of
Asstt Professor in IT Deptt. in its 15" meeting held on 18.5.2009.
Accordingly he is not allowed to go back to his parent Department i.e.
Computer Engg. Deptt. Hence the Office Order for his confirmation as

Asstt. Professor in IT Deptt. be issued immediately. W

-12-



17.18

17.19

-15-

To consider the change of nomenclature of Chairmen of the
Departments as Heads of Departments in consonance with Clause 20
of the Statutes.

The Board allows the change of nomenclature of Chairmen of the
Departments/various Centres as Heads of Departments/Centres in terms
of Clause 20 of the Statutes. The Heads of the Departments/Centres will
be for two years on rotation basis. The present Chairmen of the
Departments/Centres be re-designated as Heads of Department/Centres
subject to the condition that they will continue as such for two years from
the date of their appointments against their earlier positions to make the
process proper and justified under Clause 20 of the Statutes. However, in
view, the Heads of Departments will be appointed strictly as per Clause 20
of the Statutes. |

To consider appointment of Deans in consonance with Clause 19
and Schedule C of the Statutes issued by the MHRD.

The Board allows the Institute to appoint six Deans in terms of Clause 19
of the Statutes for a term of two years as per details furnished in the
agenda item.

However, the consultancy share which is at present being paid to the
Dean(P&D) only will now be shared by both Dean(P&D) and
Dean(Research & Consultancy) on 50:50 basis. Further the work relating
to supervision of construction and the maintenance works of building,
roads, water supply, sanitation, lawns & gardens, communication network,
water coolers and telephone etc. will also be attended to by the Dean
(Estate, Construction and Elect. Maintenance). As per Statutes- these
works are otherwise required to be attended to by the Dean(faculty

Affairs). W

-13 -
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All terms and conditions for appointment of the Deans will be regulated
strictly as per the Statutes. '

To consider and approve non-faculty positions for the Master of Business
Administration (MBA) and Master of Computer Application (MCA)
Departments.. .

The Board notes that while submiitting proposal to the MHRD to start these
courses, it was mutually understood that there will be no financial
implications on the part of the MHRD being self financing Programmes
and the Institute will run the MBA and MCA Programmes from the revenue
generated from these Programmes. However this matter may also be first
examined by the Acornmittee constituted under the agenda item 17.6 and
then the whole matter may be referred to the MHRD after it is considered
by the BOG.

To consider revision of Pay scales of Teachers and other staff on the
recommendation of 6™ Central Pay Commission.

After detailed discussion the Board approves the scheme of revised pay
scales of teachers and other staff as per recommendations by the 6"
Central Pay Commission strictly in terms of Govt. of India letter No F.23-
1/2008-TS-Il dated 18.8.2009 as per details furnished in the agenda item.

The Board has also detailed discussion on request of the National Institute
of Technology Teachers Association that the benefits in the revised pay
scales should be given to them in totality from the actual date of eligibility
of an individual. The views of Dr. Krishna Gopal, Dean(P&D) and
Chairman of the Pay Fixation Committee have also been listened by the
Board during the course of discussion. The recommendations of the
Committee in the matter are annexed herewith. Accordingly the Board

decides as under:- ﬂV

-14-
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17.23
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Board during the course of discussion. The recommendations of the
Committee in the matter are annexed herewith. Accordingly the Board
decides as under:-

i) That the qualifying service period for the candidates promoted
under CAS shall count for future promotions as clarified vide MHRD
letter No. F.20-18/2003-TS.1l| dated June 4, 2004. -

ii) The financial benefits shall be given only from the date of the
meeting of the BOG in which each individual case has been
apprdved.

iii) In revision unless or otherwise entailing any adjustment in the pay
fixation, the same shall be carried out and all concerned will have to
submit an undertaking that any excess payment made will be
refunded/recovered from them.

To consider Cumulative Professional Development Allowance to the
faculty for participating in National and International Conferences.
The Board allows the Cumulative Professional Development Allowance to
the faculty for participating in National and International Conferences as
per details furnished in the agenda item.

To consider confirmation of Sh. Rajender Kumar on the post of
Lecturer.

The Board does not agree to confirm Sh. Rajender Kumar on the post of
Lecturer till the matter pending against him is resolved upto the
satisfaction of the administration. The matter may be again placed before
the Board. Further necessary action may be accordingly taken in the
matter by the Institute.

17.24 To note the advertisement for the post of Registrar in the Institute.

The Board desires that the advertisement for the post of Registrar of the
Institute may be floated in time so that the process of appointment of the

-15-
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17.26
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new Registrar is completed by 15" December, 2009 as the present
incumbent Sh. R.P.S. Lohchab is retiring on 31 December, 2009 on
attaining the age of superannuation i.e. 60 years as mentioned in the
agenda item.

The Board advises that due attention be given to essential qualifications
required to be advertised as per UGC guidelines, desirable qualifications

and pay scale etc. while advertising the post of the Registrar.

To ratify the action taken by the Hon’ble Chairman, Board of
Governors in accepting the resignation of Dr. V.K. Bansal from the
post of Lecturer, Civil Engineering Department.

The Board ratifies the action taken by the Hon'’ble Chairperson, Board of
Governors in accepting the resignation of Dr. V.K. Bansal from the post of
Lecturer, Civil Engineering Department as per details furnished in the
agenda item.

To consider Review Committee for Board of Governors proceedings.

The Hon’ble Chairman, Board of Govemors observed that the subject
mentioned in the agenda item 17.26 is not properly worded and it is also
having some inconsistencies. In fact, heading of the agenda item should

be as under:-

To consider appointment of a Standing Committee of

Board of Governors on implementation and

development.
It is proposed that the Standing Committée may be constituted to ensure
the implementation of the BOG decisions in time because it has been
observed sometimes that implementation of the BOG decisions is
delayed. The said Standing Committee of the Board shall meet from time
to time as desired by the Hon’ble Chairperson, BOG to discuss all
important issues and developmental matters of the Institute and advise the
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Hon’ble Chairperson accordingly. The constitution of the Standing
Committee would be as under:-

i) Hon’ble Chairperson, BOG Chairman
ii) Director Member
i) Registrar Member-Secretary

The decisions taken by the Standing Committee shall be placed before the
BOG for ratification. The proposed Standing Committee can be appointed
by the Board in provision of Section 13(3) of NITs Act, 2007 which is re-
produced below:-

“The Board shall have the power to appoint such
Committees, as it considers necessary for the exercise of
its powers and the performance of its duties under this Act.”
The Board approves the constitution of the Standing Committee as
discussed/proposed above and also its functions.

17.27 To consider payment of TA for journey performed by taxi/own car.

The Board desires that matter regarding payment of TA for journey
performed by taxi/own car may be dealt with as per Central Govt. rules.

17.28 To re-consider promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik
as Assistant Engineers (Electrical and Civil).
The Board decides that the Institute may furnish additional information
regarding promotion of Shri D K Kaushik and Shri S N Kaushik keeping in
view several developmental activities and various construction &
maintenance works of the Institute. The Board requested the Hon’ble
Chairperson, BOG to take up this matter with the MHRD on personal level.

In the meantime status-quo in the matter may be maintained.

Wl

-17-
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17.29 To consider and approve new classification of faculty and revised
qualifications and experience for the recruitment of the faculty,
keeping in view the recommendations of the Committee constituted
for the purpose.

17.30

The Board desires that the institute authorities may take up the said issue

with the MHRD so as to resolve it at the earliest.

To approve the recommendations of the Selection Committees for
filling up the non-teaching promotional posts.

The Board noted recommendations of the Selection Committees for filling

up the non-teaching promotional posts as per details given below:-.

Sr. Name of the post No. of the | Persons recommended
No.. post by the Selection
required to | Comrmittees
be filled up
on
promotion
basis
1. Assistant Pump 03 1. Shri Raj Kumar,
Driver ‘ Chowkidar _
2. Shri Kapoor Singh,
Chowkidar
3. Shri Vijay Kumar, °
Chowkidar
2. Lab. Attendant 01 Shri Mohinder Singh, Lib.
(Civil) Attendant
3. Lab. Attendant 01 Shri Phool Kumar, Peon
(Chem.)
4, Lab. Attendant (Ph.) 01 Shri Virender Singh, Lib.
Attendant
5. Tech. Grade “B” 01 Shri Surjit Singh,
(Physics) Lab. Attendant
6. Restorer 01 Shri Padam Kumar, Lib.
Attendant J
7. Library Attendant 01 Shri Swapan Kumar J
Biswas, Store Mate
8. System  Attendant 01 Shri Arjun Singh, Lab.}
(EcE) Attendant

-18-
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9. Senior Stenographer

02

. Smt. Kanta Gajwani
Jr. Stenographer

1 2. Shri Subhash Garg,

Jr. Stenographer

10. Assistant

03 (1 for

SC)

. Shri Mahabir Singh,
Clerk

2. Shri Mohinder Pal,

3.

Clerk
Shri Dharamvir
Singh, Clerk

11. Accounts Clerk

01

Smt. Seema Arora,

J

r. Stenographer

12. Senior Storekeeper

01

Shri Hardip Singh,
Jr. Storekeeper

13.‘ Clerk

01

Mrs. Poonam Kapoor, Lib.

Attendant

. The Board approves above recommendations of

the Selection

Committees and desires that the said non-teaching promotional posts be

filled up immediately within a day or two.

The meeting ends with a vote of thanks to the Chair.

(M N Bandyoé\;&yaﬂ cl Lvo{ .

Director ,
NIT, Kurukshetra

W Lotehak—
(R P S Lohchab) C\\ C\\ W’7

Registrair-cum-Secretary
NIT, Kurukshetra
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Chairperson, BOG
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ANNEXURE TO THE MINUTES OF AGENDA ITEM 17.21

p——

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

The advice of Dr. Krishna Gopal, Dean(P&D) and Chairman of the Pay
Fixation Committee given to the Board during discussion at the time of the
meeting held on 9.9.2009:-

i) That the qualifying service period for {he candidates promoted
under CAS shall count for future promotions as clarified vide MHRD
letter No. F.20-18/2003-TS 11l dated June 4, 2004.

i) The financial benefits shall be given only from the date of the
meeting of the BOG in which each individual case has been
approved.

iii) In revision unless or otherwise entailing any adjustment in the pay
fixation, the same shall be carried out taking above points into
account and all concerned will have to submit an undertaking that
any excéss payment made will be refunded/recovered from them.

(KRISHNA GOPAL)
Chairman Pay Fixaikéiommittee

e,

S

-20 -
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APPENDIX-IT

CIVIL ENGINEERING DEPARTMENT
NATIONAL INSTITUTE OF TECHNOLOGY

Dr. V.K.arora Dated: 30.09.09 ] 5.10 .09
Professor

Subject: Minutes of 17" meeting of BOG

Kindly refer to the minutes circulated vide letter no NITK/BOG 17"/8/01-05

dated 15.09.09. The undersigned agrees with all other items except item <
nol7.16. - ' N

The item.no17.16 is not recorded correctly. The Board had confirmed Dr.
S.M. Gupta & Dr. Arun Goel on the posts of Assistant Professors. The
necessary change may be incorporated in the minutes.

NE
| | VKlA/r/aL/

/) Member, BOG

N .T. KURUKSHETRE /
"w No. ¢ g i’)am‘ /.‘urr'

Registrar/Director
/5) . ) .
/;L/ L
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DEPARTMENT OF ELECTRICAL ENGINEERING
NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHETRA

Dated:1.10.2009

Kindiy refer to letter No. NITK/BOG/17"/8101-05 dated 15.9.09. The
following items need correction which may be incorporated:

1. 17.16. Dr. S.M. Gupta and Dr. Arun Goel were confirmed on the posts of
Assistant Professors in Civil Engg. Deptt. w.e.f. 18.5.2009 against permanent
vacant posts of Assistant Professor.

2. 17.22. The agenda item at page 127 is contradictory to letter No. 23-1/2008 TS II
dated 18.8.2009 (at page 109 of agenda) Para 8 (iii), the same needs correction as

per MHRD guidelines.
‘ f ()’Vkv\
.Bansal)
Sh. R.P,S-Tohchab Lect (SG)
Registrar & Secretary ‘

% Mﬁ//&«
ﬁ .
- 4
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Item 19.2  To confirm the minutes of the 18" (Spl.) meeting of the Board
of Governors held on 12.10.2009.

The minutes of the 18" (Spl.) meeting of the Board of Governors held on
12.10.2009 were circulated to all the members of the Board vide letter No.
NITK/BOG (Spl.)18"/8574-8581 dated 15.10.2009 and Endst. No. NITK/BOG
(Spl.)18"/8582-8583 dated 15.10.2009. A copy of the minutes is enclosed as
Appendix- Il pages 26 to 29

No comments have been received from any member.

The Board of Governors may confirm the minutes of the 18" (Spl.) meeting
of the BOG held on 12.10.2009 as circulated to the members.
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APPENDIX-III

NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA - 136 119

Minutes of the 18" (Spl.) meeting of the Board of Governors, National Institute of
Technology, Kurukshetra held on 12™ ‘October, 2009 at 02:30 PM in the NIT Transit
Guest House, New Delhi.

Present:

1.

Prof. J.K. Palit
Chairperson

Board of Governors
NIT, Kurukshetra

Dr. M.N. Bandyopadhya

Director ‘
National Institute of Technology

Kurukshetra

Shiri N.K. Sinha, IAS

Joint Secretary (Tech.)

Department of Higher Education

Ministry of Human Resource Development
Government of India

Shastri Bhawan,
New Delhi — 110 001

Sh. S.K. Ray

Financial Adviser (IFD)

Department of Higher Education

Ministry of Human Resource Development
Government of India

Shastri Bhawan

New Delhi ~ 110 001

Sh. M.P. Gupta

Director

Technical Education, Haryana,
Sector -4, Bays No. 7-12
Panchkula

In Chair

Membey

Member

Member

Member

Contd. -2-
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6. Dr. Hari Mohan Prasad ' Member
University Head
Department of English
Magadh University
Bodh Gaya (Bihar)

7. Dr.(Mrs.) Sudesh Mukhopadhyay Member
Professor & Head
Deptt. of Inclusive Education
National University of Education Planning &
Administration
17-B, Aurobindo Marg
New Delhi - 110016

8. Dr. V.K. Arora - Member
Professor
Civil Engineering Department
N.L.T. Kurukshetra

9. Prof. C.P. Bansal
Lecturer (SG)

Electrical Engineering Department
N.L.T. Kurukshetra

10.  Sh. R.P.S. Lohchab Secretary
Registrar
NIT, Kurukshetra

Before taking up the agenda items, Sh. R.P.S.Lohchab, Registrar-cum-Secretary
extended hearty welcome to the Hon'ble Chairperson, Board of Governors, the Director,
NIT, Kurukshetra and other members present in the meeting.

Contd. -3-
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4-

item 18.3

To consider the validity of services of 09 persons who have crossed

the maximum limit of 03 years contractual appointments as per the
recent NIT Statutes.

The Board after going through in details about the appointments of 09
persons in question as per details given in the agenda note was of the
opinion that since they were on contractual basis they autbmatically stand
terminated on completion of a period of three years as per provision made
under Rule 28(2) of the new Statutes of NITs which came into force w.e.f.
23.04.2009.

The Board, however, on sympathetic consideration decided that no recovery
shall be made from them on account of payment of salary and other
allowances, whatsoever it be, between the period of completion of three
years and today, the date of BOG meeting i.e 12.10.2099.

The Board also décided that since their posts are sanctioned and now fallen
vacant, immediate steps be taken to fill up these vacancy arising out of the
termination of 09 persons as per recruitment rules and these 09 persons
may apply for frésh appointment for which they shall be given due weightage

The meeting ended with a vote of thanks to the Chair,

if otherwise found eligible.

AR :
(M.N. Bandyopadhyay | (K Paht) ‘ 9

Director
NIT, Kurukshetra

Chairperson, BOG
NIT, Kurukshetra

- (R.P.S.Lohchab)

Registrar-cum-Secretary
NIT, Kurukshétra
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Item19.3 To note the action taken report on the minutes of the 16t
(Spl.) meeting of the Board of Governors held on 30" July,
20089.

The Board may please note the action taken report on the minutes of the
16" (Spl.) meeting of the Board of Governors held on 30™ July, 2009 as given

below:-
Item No. Subject Action Taken
16.1 To confirm the minutes of the | No further action is required.

15" meeting of the Board of
Governors held on 18.5.2009.

16.2 To consider the matter | The decision of the Board
regarding qualifying service and | notified for information of all
eligibility for promotion as |concerned.

Professor under CAS in respect
of some faculty members.

16.3 To consider filling up the non-| Action taken
teaching promotional posts.
16.4 To consider appointment of | The matter is being again

Medical Officer on contract | placed before the BOG in this
basis in the Health Centre, NIT, | meeting vide agenda item
Kurukshetra .

The Board may please note.
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item19.4 To note the action taken report on the minutes of the 17
meeting of the Board of Governors held on 9" September,

20089.
The Board may please note the action taken report on the minutes of the

15" meeting of the Board of Governors held on 9™ September, 2009 as given

below:-
Item No. Subject Action Taken
171 To confirm the minutes of the 16" | Action taken.

(Spl.) meeting of the Board of
Governors held on 30.7.2009.

17.2 To note the action taken report on | No further action is required.
the minutes of the 15™ meeting of
the Board of Governors held on
18™ May, 2009.

17.3 To ratify the minutes of the 16™ | No further action is required.
meeting of the Finance Commiittee,
National Institute of Technology,
Kurukshetra held on 30.6.2009.

17.4 To ratify action taken by the | No further action is required.
Hon'ble Chairman, BOG in
granting Extraordinary Leave
(without pay) to Mrs. Manjula
Sharma, Assistant  Professor
(CAS), Humanities and Social
Science Department.

17.5 To ratify the action taken by the | No further action is required.
Chairman, Board of Governors in
granting  Extraordinary Leave
(without pay) to the faculty
members.

17.6 To ratify action taken by the| Sh. Balbir Singh Kadian has
Hon’ble Chairman, BOG in|been given extension upto
granting extension to Sh. B.S.|3.7.2010 or il regular
Kadian, Deputy Registrar | appointment of Deputy
(Academic) on contract basis and | Registrar (Academic)
consider filling the post on regular | whichever is earlier.

basis. The committee constituted by
the Board under Chairmanship
of Dr. Hari Mohan Prasad,
worthy member of the BOG
under the agenda item 17.6
has already submitted its report
to the Hon’ble Chairperson,
BOG. The Report of the
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Committee is being placed
before the Board vide agenda
item

17.7

To ratify action taken by the
Hon'ble Chairman, BOG for
adjustment of Lecturers on
confract basis against various
posts sanctioned by the MHRD.

No further action is required.

17.8

To ratify action taken by the
Hon'ble Chairman, BOG in
granting extension in Extraordinary
Leave w.e.f. 1.8.2009 to 31.7.2010
to Dr. D.K. Soni.

No further action is required.

17.9

To consider voluntary retirement of
Dr. V.P. Wani from the post of
Workshop Supdt. of the Institute.

Action taken.

17.10

To consider amendments in the
Central Civil Services (Leave)
Rules, 1972.

Action taken.

17.11

To consider and approve the
Faculty and Non-Faculty positions
of the Institute for the year 2009-
10.

The matter has been referred
to the MHRD as per decision of
the Board.

17.12

To ratify action taken by the
Hon'ble Chairperson, BOG for
engaging Drivers and Junior
Engineer (Mech.) on contract
basis.

The committee constituted by
the Board under Chairmanship
of Dr. Hari Mohan Prasad,
worthy member of the BOG
under the agenda item 17.6
has already subrnitted its report
to the Hon’ble Chairperson,
BOG. The Report of the
Committee is being placed
before the Board vide agenda
item

17.13

To consider promotion of faculty
members under CAS as per
existing practice.

The Institute is waiting for the
new promotion policy under
CAS.

17.14

To consider engagement of
contractual staff for smooth
running of the Institute and to ratify
action taken by the Hon'ble
Chairman, BOG in granting
approval to engage staff on
contractual basis for the smooth
running of the Institute till the BOG
meeting.

The committee constituted by
the Board under Chairmanship
of Dr. Hari Mohan Prasad,
worthy member of the BOG
under the agenda item 17.6
has already submitted its report
to the Hon’ble Chairperson,
BOG. The Report of the
Committee is being placed
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before the Board vide agenda
item :

Dr. M.K. Soni has been granted

17.15 To  consider extension in
Extraordinary Leave (withoug pay) | Voluntary Retirement on his
for two years w.e.f. 6.9.2009 to | request and the matter is being
5.9.2011 to Dr. M.K. Soni. placed before the Board in this
meeting vide agenda item
17.16 To consider confirmation of Dr. | The matter is being referred to
S.M. Gupta and Dr. Arun Goel on | MHRD.
the posts of Assistant Professors
in Civil Engg. Department.
17.17 To consider request of Dr. J.K.| Action taken.
Chhabra, Asstt. Professor (under
direct recruitment) for allowing him
to join back as Asstt. Professor
(under CAS).
17.18 To consider the change of | Action taken.
nomenclature of Chairmen of the
Departments as Heads of
Departments in consonance with
Clause 20 of the Statutes.
17.19 To consider appointment of Deans | Action taken.
in consonance with Clause 19 and
Schedule C of the Statutes issued
by the MHRD.
17.20 To consider and approve non-| The committee constituted by
faculty positions for the Master of | the Board under Chairmanship
Business Administration (MBA)|of Dr. Hari Mohan Prasad,
and Master of  Computer | worthy member of the BOG
Application (MCA) Departments. under the agenda item 17.6
has already submitted its report
to the Hon’ble Chairperson,
BOG. The Report of the
Committee is being placed
before the Board vide agenda
item
17.21 To consider revision of Pay scales | Action taken.
of Teachers and other staff on the
recommendation of 6™ Central Pay
Commission.
17.22 To consider Cumulative | The matter is being again
Professional Development | placed before the Board vide

Allowance to the faculty for
participating in National and
International Conferences.

agenda item
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17.23

To consider confirmation of Sh.
Rajender Kumar on the post of
Lecturer.

Action is being taken.

17.24

To note the advertisement for the
post of Registrar in the Institute.

No action is to be taken at
present.

17.25

To ratify the action taken by the
Hon’ble Chairman, Board of
Governors in  accepting the
resignation of Dr. V.K. Bansal from
the post of Lecturer, Civil
Engineering Department.

No further action is required.

17.26

To consider Review Committee for
Board of Governors proceedings.

Action taken.

17.27

To consider payment of TA for
journey performed by taxi/own car.

Action taken.

17.28

To re-consider promotion of Sh.
D.K. Kaushik and Sh. S.N. Kaushik
as Assistant Engineers (Electrical
and Civil).

Action taken.

17.29

To consider and approve new
classification of faculty and revised
qualifications and experience for
the recruitment of the faculty,
keeping in view the
recommendations of the
Committee constituted for the
purpose

The matter stands referred to
the MHRD. The issue is again
placed before this BOG
meeting vide agenda item

17.30

To approve the recommendations
of the Selection Committees for
filing up the non-teaching
promeotional posts.

Action taken.

The Board may please note.
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Iltem 19.5 To note the action taken report on the minutes of the 18"
(Spl.) meeting of the Board of Governors held on 12" October,

2009.

The Board may please note the action taken report on the minutes of the
15" (Spl.) meeting of the Board of Governors held on 12" October, 2009 as

given below:-

Item No. Subject Action Taken

18.1 To consider extension case of |Dr. M.K. Soni has been
Dr. M. Soni, Professor |granted Voluntary Retirement
Electrical Engineering | and the matter is being
Department for Extraordinary | placed before the Board in
Leave this meeting vide agenda

item 19.8.
18.2 To consider withdrawal of | Action has been taken.

higher pay scale given to the
Registrar which has been kept
in abeyance in 17" meeting of
the Board of Governors held on
09.09.2009 due to comments
received from Ministry of Human
Resource Development.

18.3 To consider the validity of| Action has been taken as per
services of 09 persons who | decision of the Board.

have crossed the maximum limit
of 03 years contractual
appointments as per the recent
NIT Statutes.

The Board may please note.
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Item 19J§ To note minutes of the 1% meeting of the Standing Committee
of the Board held on 25.11.2009.

A meeting of the Standing Committee of the Board was held on
25.11.2009. A copy of the minutes of the 1% meeting of the Standing Committee
of the Board held on 25.11.2009 are enclosed as Appendix- 1V from page

37 to 42 .

The Board of Governors may note minutes of the 1% meeting of the
Standing Committee of the Board held on 25.11.2009.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

‘Minutes of the 1°' meeting of the Standing Committee of Board of

Governors, National Institute of Technology, Kurukshetra held on 25t
November, 2009 at 1.00 PM in the Office of Hon’ble Chairperson, BOG at
Kurukshetra.

Present:

1. Prof. J.K. Palit, In Chair
Chairperson
Board of Governors,
NIT, Kurukshetra.

2. Dr. M.N.Bandyopadhyay, - Member
Director,
National Institute of Technology,
Kurukshetra. ‘

3. Sh. R.P.S. Lohchab, _ Member-cum-Secretary

Registrar,
NIT, Kurukshetra

4. Dr.RK.Shama, |  Special Invitee
Officer on Special Duty
NIT, Kurukshetra

Before the start of the meeting, the Member-cum-Secretary extended
hearty welcome to the Hon’ble Chairperson and the worthy Director.

Deliberations of the Standing Committee are as under:-

A To review follow up actions on the decisions taken by the Board in
its 15" meeting held on 18.5.2009:-

BOG Agenda item
15.1 - No comments.
156.2 - No comments.

156.3 - No comments.

15.4 - No comments.

15.5 - No comments.
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16.7

15.8
15.9
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To ratify the action taken by the Institute for appointment of
Executive Engineer (ClVlI) on contract basis in Construction Cell of

- the Institute.

The Standing Committee noted that the salary of the Executive Engineer
(Civil) is being charged to the cost of the works.

The Standing Committee observed that there is need of permanent
Executive Engineer(Civil). Hence the Committee desired that the matter
may be placed before the Board in its next meeting for creation of a post
of Executive Engineer(Civil).

To consider and ratify minutes of 15" ‘méeting of the Finance
Committee, National Institute of Technology, Kurukshetra held on
21.2.2009.

The Standing Committee noted as under:-'

i) That matter regarding FC items 15.12, 15.13 and 15.14 stands
referred to the MHRD.

ii) That actions on the FC agenda items 15.25 and 15.26 have been
taken. ‘

iii) That action has been taken on the proposal regarding
enhancement of hostel charges from the students residing in new
hostels.

iv) That action on the FC agenda item 15.18 has also been taken. It
was, however, noted that some of the non-teaching employees are
not being paid 60% arrears due to mapping of scales. It was
desired that 60% arrears to the employees who have been left out
in the Govt. of India letter No F...10-8/2009-TS.lll. dated
21.10.2009 due to some error but otherwise they are eligible may
also be paid after getting approval of the Board of Governors in its
next meeting and after taking undertaking from them.

The Standing Committee directed as under:-

V) The issue as regards extending the facility of foreign exchange to
the Institute should be immediately taken up by the Deputy
Registrar(Accounts) with the higher authorities of the State Bank of
India.

vi) Immediate steps be taken by the Deputy Registrar(Academic) for

~availing the facility of scholarship schemes being extended by the
Ministry of Social Justice/Tribal Development. The Standing
Committee authorized the OSD to take up the matter with the
Dean(Academic) for preparing the detailed proposal and submitting
the same to the Ministry of Social Justice and Tribal Development
with the approval of the Director.

- No comments.
- No comments.

15.10 - No comments.

X\ 2 / -2- . Contd...
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15.11
15.12

15.13

15.14
15.15
15.16

15.17
15.18
15.19
15.20
15.21

15.22

15.23
15.24
15.25
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- No comments.
- No comments.

To consider introduction of Pension-cum-GPF Scheme for the
employees of NIT, Kurukshetra at par with other NITs.

The Hon'ble Chairperson, BOG intimated that he has since discussed the
matter with the Hon’ble HRD Minister. The matter was also taken up in
the NIT Council meeting and it did not agree to introduce GPF-cum-
Pension Scheme under reference.

— No comments.

- No comments.

To approve the panel of external experts to act as nominees of the
Board on the Selection Committee for Non-teaching posts and
scientific staff below the scale of the post of Lecturer.

The Standing Committee noted that the panel of external experts on the
Selection Committees for non-teaching posts and scientific staff below the
scale of post of Lecturer as placed before the BOG for approval was not in
contravention of the NIT Statutes. However the matter may be placed
before the Board of Governors in its next meeting.

- No comments.
- No comments.
- No comments.
- No comments.
- No comments.

To consider providing Medical facilities to the employees of NIT,
Kurukshetra at par with Central Govt. employees.

Noted that action in the matter is still pending.

The Standing Committee desired that the matter be immediately taken up
with the MHRD.

- No comments.
- No comments.

To consider Extraordinary Leave (without pay) and Deputation rules
for employees of the Institute.

The Standing Committee directed the Deputy Registrar(GA, Estt. & Legal)
to immediately frame Extraordinary Leave and Deputation Rules for
placing the same before the Board in its next meeting.

Y -3 : Contd...
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| 15.26 - No commente
15.27 - No comments

15.28 To consider the seniority of Lab. Attendants/Lib. Attendants and
APDs for the allotment of F-Type houses.

The Estate Officer apprised the Committee that new House Allotment
Rules will be formulated within a week’s time and the same will be placed
before the Board in its next meeting.

15.29 To consider proposal to setup a Centre for Continuing Education and
External Collaboration (CCEC) at NIT, Kurukshetra.

The Standing Committee directed Dr. Pankaj Chandana to make a
presentation before the Board in its next meeting on setting up a Centre
for Continuing Education and External Collaboration (CCEC) at NIT,
Kurukshetra.

15.30 To consider providing facilities in the Health Centre for medical care
of employees of the Institute.

The Standing Committee desired that required action in the mat_te'r be
initiated by all concerned at the Institute level without further delay.

15.31 - No comments.

15.32 To consider faculty position of the Institute in pursuance of the
approval by the Ministry of Human Resource Development.

The Standing Commlttee desired that action be |mmed|ately taken up for
filling up all vacant faculty positions.

15.33 —~ No comments.

B To Review of follow up actions on the decnsmns taken by the Board in

its 16" meeting held on 30.07.2009

16.1 - No comments.

16.2 - No comments.
16.3 - No comments

16.4 To consider appointment of Medical Officer on contract basis in the
Health Centre, NIT, Kurukshetra.

Noted that action has been taken. It was also noted that no Medical
“Officer has joined the Institute Health Centre. Walk-in-interview is being
again conducted.

M/
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Cc To consider Progress Reports submitted by various Departments:-

Electronics & Communication Enggd. Deptt.
The Standing Committee noted the progress report of SMDP-I| project and

found to be satisfactory.

Electrical Engq. Department

The Standing Committee observed that the progress report submitted by
the Electrical Engg. Department on “On going projects” is not having
required details such as funds received, utilization of funds, progress
made/goals achieved and present status etc. etc. In the similar way
required details regarding project being submitted by Dr. L.M. Saini are
missing. Even the funds required and name of the funding agency have
not been indicated. The Committee desired:that all required details be
properly submitted before the Standing Committee in its next meeting for
perusal.

Estate Section

The Standing Committee noted the progress report submitted by the
Estate Section and made the following observations:-

i) The construction work of the Administrative Block has already been
delayed and now it should be expedited.

ii) The progress of construction of the Swimming Pool is very slow.

iii}) The construction work of the Open Air Theater be taken up at the
earliest. '

iv)  The construction work of HT/LT Sub-station be started immediately
and monthly progress report of the said project may be watched
and a copy of the same may be submitted to the Hon'ble
Chairperson, BOG.

Mechanical Engg. Department

The Standing Committee noted the progress of project being operated by
Dr. Ajai Jain and found to be satisfactory.

Civil Engg. Department

The Standing Committee observed that the progress report submitted by
the Civil Engg. Department is not having required details such as funds
received, utilization of funds, progress made/goals achieved and present
status etc. etc. The Committee desired that all required details be
properly submitted before the Standing Committee in its next meeting for

perusal.

-5- Contd ..
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D To considér de‘veldg ﬁénfal a'gd'é'cademic’acti\lities of t_he Institute:-

The Standing Committee concludingly observed that progress reports in
respect of projects undertaken by the Dapartments have not been put up. The
concemed Departments are required to submit proréss af all projects alongwith
required details as and when the Standing Committee meets in future. '

 The Committee further observed that annual and five years developmental
plans at the Institute level and academic roadmaps at the Departmental levels
should be invariably prepared on priority basis so that the Standing Commities
may discuss the same from time to time and suggest further necessary actian.

by

]

The meeung ended with a vote of- thanks to the Chair.-

' JM\?\““" et
{M.N. Bandyopadh

i y) (J.K.Pality °
- Dlrector = . Chairperson, BOG
NIT, Kusukshetra NIT, Kurukshetra

. St Dl
R

(R.P.S.Lohchab)
Registrar-cum-Secretary : Officer on Special Duty
NIT, Kurukshetra » ‘ NIT, Kurukshetra

l?/o g
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Item 19,7 To ratify the minutes of the 17  meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 3.11.2009

The minutes of the 17" meeting of the Finance Committee National
Institute of Technology, Kurukshetra held on 3.11.2009 were circulated to all the
members of the Finance Committee vide letter No. Acs/17" FC/ 9374-79
dated 20.11.2009. A copy of the minutes is enclosed as Appendix — V
pages F+4 .

No comments have been received from any member.

The Board of Governors may ratify the minutes of the 17" meeting of

Finance Committee held on 3.11.2009 as circulated to the members.
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Minutes of 17" meeting of the Finance Committee, NIT, Kurukshetra held
on 3.11.2009 at 11.30 a.m. in the NIT Transit House (Guest House) A-1, 267
Safdarjung Enclave, New Delhi-110029.

PRESENT:

Prof. J K Palit,

Hon'ble Chairperson, Board of Governors &

Chairman, Finance Committee,
National Institute of Technology,
Kurukshetra

Sh. Madan Mohan,

In Chair

Member

Director (NITs), (Nominee of Sh. N K Sinha)

- Department of Higher Education,
Ministry of Human Resource Development

Government of India,
Shastri Bhawan,
New Delhi 110 001

Sh. Naveen Soi,

Director, IFD (Nominee of Sh. S K Ray)

Department of Higher Education,

Ministry of Human Resource Development,

Government of India,
Shastri Bhawan,
New Delhi 110 001

Dr. M N Bandyopadhyay
Director,

National Institute of Technology.
Kurukshetra.

Dr. V K Arora,

Professor,

Civil Engineering Department,
N.L.T., Kurukshetra

Sh. R P S Lohchab

Registrar,

National Institute of Technology,
Kurukshetra.

Member

Member

Member

Ex-Officio
Member-Secretary

Contd...
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Dr. Hari Mohan Prasad, University Head, Department of English, Magadh
University, Bodh Gaya(Bihar) could not attend the meeting. |

Before the Agenda was taken up, Sh. R P S Lohchab, Registrar &
Member-Secretary extended hearty welcome to the Hon’ble Chairperson, Board
of Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other
members of the Finance Committee present in the meeting.

The Finance Committee made recommendations/took decisions as under:

tem 171 To confirm the'minutgs of 16™ meeting of the Finance
Committee, National Institute of Technology, Kurukshetra held
on 30.6.2009.

The Finance Committee confirmed the minutes of the 16" meeting
of the Finance Committee held on 30.6.2009.

Item 17.2 To note follow up action taken on the 16" meeting of the
Finance Committee held on 30.6.2009.

The Finance Committee noted follow up actions taken /being taken
on the 16™ meeting of the Finance Committee held on 30.6.2009 as per details
furnished in the agenda item.

The Finance Committee desired that ;

i) Matter regarding grant of Modified Assured Career
Progression Scheme (MACPS) for the non-teaching
and teaching supporting employees of the Institute
(refer to FC agenda item 16.5) on Central
Government pattern w.e.f. 1.9.2008 be referred to the
MHRD for their concurrence alongwith approval of the
Board of Governors as well as financial implications
involved.

ii) The source of expenditure being met by the Institute
for making payment of the merit scholarships (refer to
FC agenda item 16.11) be intimated to the Finance
Committee in its next meeting.

Iltem 17.3  To consider Revised Budget Estimates for the year 2009-2010
and Original Budget Estimates for the year 2010-2011 for
Undergraduate and Postgraduate Courses.

The Finance Committee recommended to the Board that the

Contd....
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Revised Budget Estimates for the year 2009-10 for Undergraduate and

Postgraduate Courses to the tune of Rs. 2921.560 lacs and Original Budget

Estimates for the year 2010-11 for Undergraduate and Postgraduate Courses to

the tune of Rs. 2763.50 lacs be approved as per details furnished as below:

Sr. No. | Head of Accounts RBE 2009-10 | OBE 2010-11

1. Establishment Expenses 2610.50 2452.20

2. Other administrative 99.00 111.00
expenses ’

3. Repair and Maintenance 103.00 86.00
Postage Telephone and - 3.00 4.00
Comm. Charges ,,

5. Printing & Stationery 5.50 " 6.50

6. Journals & Periodicals 20.00 20.00

7. Audit Fee 2.00 2.00

8. Hospital Medical & Other 9.50 10.00
Charges

9. Hot and Cold Weather 0.50 0.50

L charges

10. Departmental Operating 12.00 14.00
Cost

11, Advertisement & Publicity 25.00 25.00

12. Study Tour of Students 0.50 0.50

13. Survey Camp 1.00 1.00

14, Campus interview for 1.50 1.50
students

15. Arrow Modelling Club 1.00 1.00

16. Library expenses 1.00 1.60

17. NCC 0.20 0.20

18. Misc. Contingencies 22.50 22.50

19. Hindi Saptah Sammelan 0.30 0.50

20. Continuing Education 2.00 2.00
Centre

21. Provision of internet in 1.50 1.50
house R & D
Total 2921.50 2763.50

Item 17.4  To note audit objections outstanding up to the year 2007-08.

4 The Finance Committee noted the status of outstanding audit
objections as per details furnished in the agenda item No. 17.4.

The Finance Committee expressed its satisfaction over the state of
affairs of accounts and audit in the Institute.

Lo e
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The Finance Committee directed that efforts be made to get the
outstanding audit objections settled from the Accountant General (Audit),
Haryana at the earliest.

item 17.5 To consider the matter regarding powers of the Director to
write off losses.

The Finance Committee observed that the Director of the Institute
has to exercise his powers for writing off irrecoverable losses, irrecoverable value
of store items and unserviceable items etc. strictly as per Statutes. A

A proper procedure is required to be followed in case any
amendment is required.
item 17.6 To consider condem.nation of Institute Pick-up-Van HYQ 4367

and purchase of new vehicle in lieu thereof.

The Finance Committee did not agree to write off the Pick-up-Van
of the Institute and purchase of new vehicle in lieu of the old one due to the

austerity measures issued by the Central Government.

item 17.7 To consider the period of EOL for the purpose of annual
increment in respect of Dr. Ajay Jain, Assistant Professor
(CAS). '
The Finance Committee desired that the issue under reference and

the matter regarding EOL and lien etc. for employees of the Institute be placed
before the Board of Governors for consideration and decision as per Central
Government rules.

Iltem 17.8  To consider the recovery of excess payment made on account
of additional increment allowed at the time of promotion.

The Finance Committee noted as follows:

i) Prior to implementation of 6™ Pay Commission there was a
provision of granting one increment at the time of promotion
to a higher post were as under:-

“The pay drawn in the lower post held by him on regular
basis will be notionally increased by one increment or
Rs. 100, whichever is more and the pay in the higher post
will be fixed at the stage next above the notionally increased
pay of the lower post. The next increment in the higher post
will be drawn after a qualifying period of 12 months”.

: Contd....
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ii) After implementation of 6" Pay Commission the rules for
promation from one grade pay to another grade pay in the
revised pay structure the pay fixation will be done as follows:

“One increment equal to 3% of the sum of the pay in the pay
band and the existing grade pay will be computed and
rounded off to the next multiple of 10. This will be added to
the existing pay in the pay band. The grade pay
corresponding to the promotion post will thereafter be
granted in addition to this pay in the pay band. In cases
where promotion involves change in the pay band also, the
same methodology will be followed. However, if the pay in
the pay band after adding the increment is less than the
minimum of the higher pay band to which promotion is taking
place, pay in the pay band will be stepped to such
minimum.”

iii) An additional increment was inadvertently allowed by the
office while fixing pay in case of promotions after
implementation of 6™ Pay Commission as mentioned in the
agenda item which was not admissible as per rule

" mentioned in para (i) above.

After detailed discussion the Finance Committee
recommended to the Board that the pay of employees as per Annexure-F
enclosed with the agenda item be re-fixed and excess payment made on account
of additional increment granted to the employees be recovered from their 60%
arrears.

Item 17.9  To consider enhancement of common fees to be charged from
students from the academic year 2009-10.
The Finance Committee desired that the details of expenditure
being incurred by the Institute under Head of Account ‘Student Related Activity
Fee' and ‘Contribution Towards Corpus Fund (CDF)’ for the last three years be

prepared and be put to the next meeting of the Finance Committee for its
consideration.

Contd....
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Item 17.10 To consider the audit objection raised by the audit party from
the Office of the Accountant General (Audit), Haryana
Chandigarh regarding contractual appointments of the internal
employees.
The Finance Committee desired that first the reply to Audit be
prepared by the office after proper examination of the case and then the case be

put to the Board of Governors for its consideration.

item 17.11 To ratify action taken by the Hon’ble Chairperson, BOG in
making payment of sitting allowance to Dr. Hari Mohan Prasad.
The Finance Committee recommended to the Board that the action
taken by the Hon’ble Chairperson be approved as per agenda item.

Item 17.12 To consider the revision of rates of Nursing Allowance,
Uniform Allowance and Washing Allowance to the Nursing
Personnel of the Institution.
The Finance Committee recommended to the Board that Nursing
Allowance, Uniform Allowance and Washing Allowance to Staff Nurse working in
Health Centre of the Institute be paid as per instructions contained in
Government of India, Ministry of Health and Family Welfare(Nursing Section)
Nirman Bhawan, New Delhi O.M. No. Z.28015/71/2008-N dated 19.11.2008.

Item 17.13 To consider grant of four advance increments on account of
Ph.D. to Dr. Paras Ram, Assistant Professor (CAS).

The Finance Committee noted as under:

i) Dr. Paras Ram joined as Lecturer in Institute on 2.11.1995 in the
old pay scale of Rs. 2200-75-2800-100-4000 and was allowed
three advance increments on account of Ph.D. as per rules
prevalent at that time.

ii) On revision of pay scale w.e.f. 01.01.1996 his pay was fixed

Rs. 8275/- as per rules in the pay scale of Rs. 8000-275-13500.

Contd....
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The Finance Committee did not agree to enhance the pay of
Dr. Paras Ram by allowing him four advance increments on account of Ph.D. as
per 5™ Pay Commission’s recommendations effective from 01.01.1996 because
he had already been allowed this benefit as per rules prevalent at the time of his
recruitment in the Institute i.e. 2.11.1995.

The meeting ended with a vote of thanks to the Chair.

V2 T

-Fa'r Registrar & Member-Secretary
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"Item 10.8 To ratify action taken by the Chairman, Board of
Governors in accepting request of Dr. M.K. Soni,
Professor, Electrical Engineering Department for
voluntary retirement.

Dr. M.K. Soni, Professor, Electrical Engineering Department vide his letter
dated 23.10.2009(copy enclosed as Appendix -Vl  pages $3-s5°) requested
to allow him to retire voluntarily w.e.f. 6.9.2009 as he had been sanctioned
Extraordinary Leave by the competent authority up to 5.9.2009. He has further
stated that as per Central Civil Sefvices Rules, it is provided that if Voluntary
retirement is applied while on extraordinary leave other than on medical grounds,

_the notice period need not be insisted upon and the request may be accepted
immediately. Therefore he has requested to waive off the requirement of
advance notice of three months for seeking Voluntary Retirement and accept the
same w.e.f. 6.9.2009.

_ Dr. M.K. Soni joined the Institute on 19.7.1974. He was granted
Extraordinary Leave (without pay) on year to year basis w.e.f. 6.9.2006 to
5.9.2009 to join as Director in CITM, Faridabad. He requested for extension in
Extraordinary Leave for 2 years more w.e.f. 6.9.2009 to 5.9.2011 but the Board
of Governors in its 18" meeting held-on 12.10.2009 did not accept his request.

As per Central Govt. Rules he is eligiblé for seeking voluntary retirement
on completion of 20 years qualifying service and three months notice period may

“not be insisted upon him because he was on extraordinary leave upto 5.9.2009.

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding

appointment reads as under :-

“All appointments of the staff of every Institute, except that of the Director
and Appointment Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic staff in the post
of lecturer or above or if the appointment is made on the non-academic
staff in any cadre the maximum of the pay scale for which exceeds
rupees ten thousand five hundred;” |
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The Chairman, Board of Governors approved the request of Dr. Soni for
voluntary retirement w.e.f. 6.9.2009 from the services of the Institute in

anticipation of the approval of the Board (copy enclosed as Appendix
VIl __pages S6-53).

The matter Board of Governors may ratify the action taken by the
Chairman, Board of Governors. . ' ‘
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APPENDIX-VI

Dated: 23"’ October 2009

From:

Dr. MK, Soni, e | - ']/W
Flat No. E-101, 1. .-~

Sector-46, Faridabad — 121001.

. Hill View Apartments, plot No. GH-2, M ”
To, , ' W[ }l/ 0}/] l/

The Chairman, ’f\ H" )
Board of Governors, W ( /
National Institute of Technology, X

Kurukshetra (Haryana). q:\ >7

(Through Director, National Institute of Technology, Kurukshetra) D IS
Subject:- Request for Voluntary Retirement w.e.f. 6 September, 2009. g1
Sir, =

It is submitted in your kind notice that I was appointed as Professor, Electrical
Engineering through direct recruitment in. the earstwhile Regional Engineering
College, Kurukshetra and joined as such on 12% Oct., 1994. Regional Engg. College
Kurukshetfa has now been renamed as National Institute. of Technology,
Kurukshetra and brought under National Institutes of Technology Act, 2007 (No. 29
of 2007).. Prior to this I had joined as Lecturer, Electrical Engg. through direct
recruitment and later as Asslstant Professor Electrical Engg. through direct
recruitment on 19" July, 1974 “and 7% May, 1984 respectively. 1 have served
National Institute of Technology Kurukshetra, continuously since 19" July, 1974

Clause 4 (1) of the NIT Act, 2007 provides that each of the Institutes
mentioned in column (3) of the Schedule shall be a body corporate having perpetual
succession and a common seal and shall, by its name, sue and be sued. The
Schedule annexed to NIT Act, at S.No. 9; provides the name of National Institute of
Technology Kurukshetra as an Institution incorporated into the Act. Clause 5(d) of
the Act further provides that every person employed. by a society, immediately -
before such commencement shall- hold his office or service in the corresponding:
Institute for the same tenure, at the same remuneration and upon the same terms
ahd conditions and with the same rights and privileges as to pension, ieave, gratuity,
provident fund and other matters as he would have held if this Act has not been

- passed, and shall continue to do so unless and until his employment is terminated or

until such tenure, remuneratlon and terms and conditions are duly altered by the
Statutes. :

\“{_S‘é’)/ | ' | "1/3
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Clause 26 (1) of the Act provides that the First Statutes of each Institutes
shall be framed by the Central Government with the prior approval-of the Visitor and
a copy of the same shall be laid as soon as may be before each House of the
Parliament. Ministry of Human Resource Development (Dept. of Higher Education),
Govt. of India vide their Gazzette Notification No. G.S.R. 280(E) Dated 23" April
2009 have published “the First Statutes of National Institutes of Technology,

applicable to all National Institutes of Technology in the Gazzette of India —
Extraordinary Part II - Section 3 (i).

With above facts in view, my appointment as Professor Electrical Engg. is now
covered under the said Act and First Statutes. Clause 31 (1) of the First Statutes
provides that any time after an employee has completed twenty years qualifying
service, he may, by giving notice, of not less than 3 months, in writing to the
appointing Authority, retire from service as per terms & conditions laid down by the
Central Government, from time-to time for its own employees. It is further
mentioned that Central Civil Service Rules as applicable to the employees of Govt. of

India have now become applicable to the employees of National Institute of
Technology, Kurukshetra. '

It is further submitted that I applied for extraordinary leave for 2 years in
September 2006, which was sanctioned for a period. of 1 year initially w.e.f. 6"
September 2006. Extraordinary leave was further extended by the competent
authority upto 5 September 2009 vide your letter No. Estt.-1/PF/8609 Dated 27
August 2008. I further applied for extension of extraordinary leave for another
* period of 2 years i.e. upto 5" September 2011 as per provisions made under Central
Civil Services (Leave) Rules, 1972 which are now applicable to the employees of NIT
Kurukshetra as per Clause 35 of the First Statutes as referred above. However, vide
your letter No. Estt.-1/PF/8634 Dated 19" October 2009 received on 23 October
2009 by Speed Post, 1 have been informed that my request for extension of
extraordinary leave for 2 more years from 6" September 2009 to 5" September
2011 was placed before the Board of Governors in its 18" meeting held on 12"
October 2009, which has not been accepted. I have been required to report for duty
in the Electrical Engineering Department of the Institute immediately. '

With the above mentioned developments and as provided in the First Statutes
and Central Civil Services Rules, I humbly request that I may be allowed to retire
voluntarily w.e.f. 6" September 2009, as I had been sanctioned extraordinary leave
by the competent authority upto 5™ September 2009. As per Rule 48 & 48-A, and FR
56, of Central Civil Services Rules, the appointing authority, at its discretion can
accept a notice of less than 3 months. It is also provided that if voluntarily
retirement is applied while on extraordinary leave other than on medical grounds,
the notice period need not been insisted upon and the request may be accepted
immediately. I, therefore, request you to waive off the requirement of advance
notice of 3 months for seeking voluntarily retirement and sanction the same w.e.f.
6™ September 2009 as mentioned above. It is further requested that my dues such

| 203
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;.28 Contributory - Provident Fund / Pension, Gratuity, Leave Encashment, Arrear for

- fixation for revised pay etc. as applicable to me as on now or in future, also may

please be settled and the arnount(s) may kindly be remitted at my address given
below, which shall be my address for correspondence in future:

N,
.

Dr. M.K. Soni,
Fat No. E-101,

Hill View Apartments, Plot No. GH-2,
Sector-46, Faridabad ~ 121001.

With regards
Your Sincerely
- gd -
(Prof. M.K. Soni)

An advance copy is forwarded to the Chairman, Board of Governors, National
Institute of Technology Kurukshetra for his kind information and further necessary

action.
\
ez

(Prof. M.K. Soni)

: . 373
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No. Estt.-/PF/ 8391 o “ . Dated: geli?!*

Subject : Voluntary Retirement of Dr. M.K. Soni from the post of Professor,
Electrical Engineering Department of the Institute.

Dr. M.K. Sohi, Professor, Electrical Engineering 'Departmeht vide his letter
dated 23.10.2009(copy enclosed) has requested to allow him to retire voluntarily
wef 692009 as he had been sanctioned Extraordinary Leave by the
competent authority up to 5.9.2009. He has further stated that as per Central
Civil Services Rules, it is provided that if Voluntary retirement is applied while on
extraordinary leave other than on medical grou‘nds, the notice period need not be

insisted upon and the request may be accepted immediately. Therefore he has

-requested to waive off the requirement of advance notice of three months for

seeking Voluntary Retirement and accept the same w.e.f. 6.9.2009.
~Dr. M.K. Sonijoined the [nistitute 10.7.1974. "He was.granted Extraordinary

Leave (without pay) year to year basis w.e.f. 6.9.2006 to 5.9.2009 to join as

Director in CITM Faridabad. He requested for extension in Extraordlnary Leave

¢ for-2° years: more'w.ef 6. 9 2009 to 5.9:2011 but the Board' of Governors in |ts

18" meeting held on 12.10.2009 did not accept his request.

As per Central Govt. Rules he is eligible for seeking voluntary retirement
on completion of 20 years qualifying.' service and three months notice period may
not be insisted upon him because he was on extracrdinary leave upto 5.9.2009.

~ The relevant Clause 24 of NIT Act, 2007 First Statutes regarding
appointment reads as under :-

“All appointments of the staff of every Institute, except that of the Director

and Appointment Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic staff in the post
of lecturer or above or if the appointment is made on the non-

academic staff in any cadre the maximum of the pay scale for which
exceeds rupees ten thousand five hundred;”
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In view of above the Board of Governors of the Institute is competent for
‘ [ accepting the voluntary retlrement to Dr. MK. Soni. But the meeting of the BOG
. is not being held shortly. Hence the Hon'ble Chairperson, BOG is requested to
accept the voluntary retirement of Dr. M.K. Soni from the post of Professor, Elect.
Engg. Deptt. of this Institute w.e.f. 6.9.2009 without insisting‘ upon him three

months notice period in anticipation of the approval of the Board.
. ¢
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item (9.9 To ratify action taken by the Hon’ble Chairman, BOG in
granting Extraordlnary Leave (without pay) to Dr. S.K.
Chakarvarti, Professor, Physics Department.

Dr. S.K. Chakarvarti, Professor, Physics Department vide his request

dated 5.11.2009 (copy enclosed as Appendix—V]]] pages _ 6o to

) has stated that he has been offered the post of Director, Research &

Development in Manav Rachna International University, Faridabad. He
requested to grant Extraordinary Leave from 1.12.2009 to 22.4.2010.

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institute in their 13" meeting held on 24.1.2008 and the Board

decided as under :-

“The Board decided that maximum 15% of available faculty in each Department

can proceed on EOL/Deputation for a maximum period of two years in future”.

The faculty position of Physics Department is as under :-

In Position =9
15% of available faculty =13
Already on EOL = Nil

Dr. S.K. Chakarvarti has been in the employment of the Institute since
5.8.1974. His total service in this Institute is 35 years & 4 months. He is going
to retire from the services of the Institute on 30.4.2010 (AN) on attaining the age

" of superannuation of 65 years. He has not earlier availed EOL during his total

service. In view of position explained above Dr. S.K. Chakarvarti is eligible for
grant of Extraordinary Leave (without pay) for the above said period.

Further the matter relating to Extraordinary Leave' (without pay) and
Deputation rules for employees of the Institute was placed before the Board in
their 15" meeting held on 18.5.2009 and the Board decided that the decision on
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the Extraordinary Leave to the faculty members as already taken by the BOG in
their 14" meeting held on 20.1.2009 stands for the time being.

The said decision is reproduced below:-’

“The frequently allowing Extraordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any
other Institution. The remaining EOL if permissible as per rules can be
granted for other purposes.

The Institute was advised by the Board to frame its own rules on Extra
Ordinary Leave and deputation”.

However the Institute’s own rules are being prepared.

As per existing practice, the grant of Extraordinary Leave to the facdlty
members is within the purview of the Board of Governors of the Institute.
Generally the Institute gets the EOL sanctioned in such cases from the
Chairman, ABOG of the Institute and then action taken by the Chairman, BOG is
_got ratified from the BOG in subSequent meeting. So his case for getting
approval in anticipation of the approval of the Board was sent to the Hon'ble
Chairman, Board of Governors. The Chairman, Board of Governors approved his
Extraordinary Leave (without pay) w.e.f. 1.12.2009 to 22.4.2010 in anticipation of
the approval of the Board (copy enclosed as Appendix - TX _ pages

g _to__64 ).

The Board may ratify the action taken by the Chairman, Board of
Governors in granting EOL (without pay) to Dr. S.K. Chakarvarti w.e.f 1.12.2009
to 22.4.2010. ‘
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[ APPENDIX-VIII
DEPARTMENT OF PHYSICS = *
ATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA

T Through: PH

Ref.:PHY/2009/ | 671
Datg: 5.11. 09 7

Request for grant of short EOL

I have received an offer from Manav Rachna International University (MRIU), Faridébad, for
the post of Director Research and Development (copy of the Offer Letter enclosed).

After having served this Institute for more than 35 years(+7 years in another Institute) and
having acquired whatsoever little excellence and skills in research and lab development in
the areas related to nanotechnology, | feel | must return something to the society at large
and to those of the students and scholars of other Universities and Institutions who are
aspiring and striving for developing and nurse intentions in inculcating appropriate skills in

research and development and have also been deprived of facilities and guidance which had
been available at our Iinstitute.

It is realized that the National policy objective is to be world class both in learning at all levels
and in a range of research of different kinds. In higher education, this aspiration should be
realized through new compact involving institutions and their staff, students, government,
employers and society in -general. In such a scenario, each party should recognize its
obligation to the others. | feel research education will make a distinctive contribution,
encourage and enable all students - whether they demonstrate the highest intellectual
potential or whether they have struggled to reach the threshold of higher education, to the
development of a learning society through teaching, scholarship and research. And we all

know that Teachers’ goal is to educate students- a vital part of the society for better, highly
recognized and progressive professions.

Keeping in mind the above objectives and ethics, |, therefore, request you to kindly
grant me EOL of the short duration w.e. from 1.12.2009 to 22.4.2010 —all as per rules of
the Institute so as to enable me to join MRIU on 1.12.2009(FN). | am to retire on 30" April,
2010 and, therefore, would like to join back the Institute before | attain superannuation on
30" April, 2010. Furthermore, | would be available for providing guidance to my last 2
registered PhD Scholars here (one of them is near submission while other is in

advanced stage of his work) and M.Tech Thesis students as and when necessary.

| may also be kindly allowed to retain my house on the campus as per rules of the Institute
until | surrender the same any time within the permitted period.

@ %uﬂrdﬁ
.8.K.Chakarvaxti)
Professor

DIRECTOR
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' APPENDIX-IX

NATIONAL |NSTITU1"E OF TECHNOLOGY
KURUKSHETRA-136119.

No.EStPFIQ35T) | Dated: [9—//-0¢

S.ubject : Grant of Extraordinary Leave({without pay)

Dr. S.K. Chakarvarti, Professor, Physics Department has stated that he has
been offered the post of Director Research & Development in Manav Rachna
International University, Faridabad (copy enclosed). So he has requested to grant
Extraordinary Leave from 1.12.2009 to 22.4.2010.

The matter with regard to grant of Extraordinary Leave (EOL)/Deputation
for the teaching Staff was placed before the Board of Governors of the Institute in their
13™ meeting held on 24.1.2008 and the Board decided as under :-

“The Board decided that maximum 15% of available facuity in each Department can
proceed on EOL/Deputation for a maximum period of two years in future”.

The faculty position of Physics Department is as under :-

In Position =9
15% of available faculty =13
Already on EOL = NP

Dr. S.K. Chakarvarti has been in the employment of the Institute since
5.8.1974. His total service in this Institute is 35 years & 4 months. He is going to
retire from the services of the Institute on 30.4.2010 (AN) on attaining the age of
superannuation of 65 years. He has not earlier availed EOL during his total service.
|ri view of position explained above Dr. S.K. Chakarvarti is eligible for grant of
Extraordinary Leave (without pay) for the above said period. |

Further the matter with regard to consider Extraordinary Leave (without pay)
and Deputation rules for employees of the Institute was placed before the Board in
their 15" meeting held on 18.5.2009 and the Board decided that the decision on the
Extraordinary Leave to the faculty members as already taken by the BOG in their 14™
meeting held on 20.1.2009 stands for the time being.
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The said decision is reproduced below:-

“The frequently allowing Extraordinary Leaves to senior faculty is hampering
the studies at the Institute. Hence the EOL may be granted maximum only
for two years at a stretch for the purpose of heading any other Institution.

The remaining EOL if permissible as per rules can be granted for other
purposes.”

The Board of Governors of the Institute is competent for grant of EOL to
faculty members. But the meeting of the BOG is not being held shortly. Your
goodself is requested to grant Extraordinary Leave (without pay) to Dr. S.K.
Chakarvarti w.e.f. 1.12.2009 to 22.4.2010 in anticipation of the approval of the
Board, on the following terms and conditions:-

1. Substitute will be provided on the recommendation of the
Head of Physics Department.

2. No further extension in EOL will be granted under any
circumstances. _

3. In case he wishes to resign from the services of the Institute
during his Extraordinary Leave, he has to give three months’
notice. : :

4. He will hand over the complete charge to the Head of the
Department before he is relived for proceeding on EOL.

5.  He will submit “No Dues Certificates” from all concerned
before proceeding on EOL.

6.  He will have to vacate the Institute accommodation as well as
office as per rules of the Institute.

7. He will be relieved of his duties on 30.11.2009 (AN) by the

. Head of the Department.

The matter will be reported to the Board in its next meeting.
Submitted for approval please.

, ' | AR
‘ S W \{{x\\
Encl: As above. w\d“; as? DIRECTOR

The Hon'ble Chajrperson
Board of Goverrors,

LA

=
\C_—//" |
CAILY
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Nalwnnl Tnstitute of Tm hnhlr-g},,
Kuivkshetra,
skehakarvortigiomail com

Subject: OFFER OF APRC

Dear Dr. §.K. Chakarvirti,

We are pleased to inform you that subisequent to the diseussions held with you, We are pleased to offer
you the post of Diréctor, Rescatch & Developent-in Manav Raehna Internationat University, Faridabad.
YourSaliry, désignation & serviee conditions, at MRIU -will be governed as follows:

1. Yo shall be ;mid a consolidated: salary not exceeding Rs. 1.5 Lacs n\dudm&, all pesks, bréakup of
which shall be given it tlie dppointinent letter at e tite-of Your joining. Yo ehall be placed in
the pay seale of 18400-22400 (un-revised), which is likely to be revised svon as per UGC
Notiftentions dated 11/12/2008.

2. Terms and conditions of your-appuinfment shall be as under: -

a. Your appeintient shall ke on regular basis. However, you will be on probation for a
pesiod of arie vear from the date of joining,

b You will he governad by the Rules-and Regulations of MRIU ax aotified from tine to
time by the orders of conipetent anthority,

‘. You will e: piquired s perform your duucs as allotted @ vow by the Vice-Chaneelon/
Reidrd of Manigetoent and 7 or aary other: el‘m\pe[cnl aullmﬂtv of the Utiiversity.

d. You will maintain best standards of integrity and etlies during your stay with the
University anid perform your duties diligeuly,

e You will pot aceept and undertake dny other job, Tull tivie or part tme, from any other
agetiey. without prior: approval of the competbnt authority designated by Board of
Mantgrerient.

. You will be required 6 be physizal and entatly fit 1o enable you to perfortn your duties
in impeceable manngr,

bt b

.

Mmmu“mlm Haadqmrfﬁm 57 ‘ A, Bungglow Plop, HLT, ?andﬂhad Phiona: +91-122- 4198600 ,3*‘1 line)
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& You shall he:required to give minimum three months niotice i weiling or deposit three
moith puyiin lieu thereof in case you intend to resign from your job after confirmation.
Similarly, the Board of Managem‘em. may also tenminate your services withoul assigning
any reason, aftér giving you thre month potice ot three month salary iu lieu therenf,

3. Please return the duplicate copy of this offer letter duly signed in token of acceptance of the ofTer.
Your mecepiahoe shoulid reach to-cur office within seven days From the date of receipt of this offer
letier. ‘

4. You are requested to submit following docnments at U time of your joining:

. Medical fitness certificate from Medical Officer designated by MRIU

b, Two Character Certificate. cunt ielbrences

c.  Ten latest passport size photographs.

. Original testimonials 7 vertificates in terms of qualifications and experienves (1o be
returned after verification immediately) along with two sets of attested copies.

e, Prool of lhst salary drawn in the form of Pay Slip / Certificate or Form-16 as per [T Act
issued by the Employer, _

f. Copy of Passport / PAN Card / Ration Card / Voter 11 Card

Bl

Detailed appoimment letter shall be issued to you at the time of joining in the University as pre
format eiélosed heigwith.
6. You pre reguifed to join your duty i or before 30™ Noveimber, 2009 positively.

We weleome you at MRIU and hope that your expertise will help to move MRIU to greater heights,

Yours Sincerefy,

N -~
Dr. AMIT BHALLA .

VICE PRESIDENT

1 aveept Paras {1 to §) without aiy reservation.

Signnture of Employee _ :

Employee name in blockletier! DR, 5.K. CHAKARVARTI
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Item ]9-Jo To ratify the action taken by the Hon’ble Chairperson BOG for approving
the proposal of the Institute for outsourcing the services for security,
housekeeping and maintenance work of the Institute

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt.) dated
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part
—II, Section-3, Sub-Section - (i) dated 23™ April, 2009 regarding the 1% Statutes under NIT
Act, 2007 for information and necessary action.. For the implementation of the I* Statutes,
the matter was placed before the Board of Governors in its 15 meeting held on 18.5.2009.
The Board decided as under:-

“The Board noted the First Statutes for NITs received from the MHRD”.

Under Section 22 of the Statute, the members of the staff of the Institute have
been classified as under:-

I. Academic Staff:- Director, Deputy Director, Professor, Associate Professor, Assistant
Professor, Lecturer, professor Training and Placement, and such other academic posts
as may be decided by the Board from time to time.

II. Technical staff: - System Manager, System Analyst, Programmer, Librarian,
Workshop Superintendent, Assistant Workshop Superintendent, Foreman,
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer, Technician
Assistant, Draftsman and such other technical posts as may be decided by the Board
from time to time and

IIl. Administrative and other staff:- Registrar, Deputy Registrar and Assistant Registrar,
Accounts Officer, Audit Officer, Estate Officer, Executive Engineer, Assistant and
Junior Engineer, Medical Officer, Medical Assistant, Horticultural Assistant / Officer,
Office Superintendent, Security Officer, Stores Officer, Store Keeper, Office
Assistants, Data Entry Operators and such other Administrative and other staff as
may be decided by the Board from time to time.

In view of the above, it is evident that under the 1* Statutes, the classification
with regard to Class IV (Group D) posts has not been mentioned whereas the class IV staff
like Peons etc. is essentially required for the smooth running of the work. It is worth
mentioning here that at present 78 Class IV employees are working in the Institute. In
addition to these, 23 work-charged made regular employees are working in the maintenance
section whose posts are personal to them, which will be abolished on their retirements.
Further, for the smooth functioning of the maintenance and other related works of the
Institute, the casual labourers are also being engaged on contract basis as per DC rates.
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Further, the Government of India, Ministry of Human Resource
Development, Department of Higher Education, IFD vide letter No. 23-3/08-IFD dated

08.05.2008 has issued directions to adopt the faculty & non-faculty ratio as 1:L1and if all the

class IV posts are included in the suggested ratio, there will be shortage of staff in the class
to III. Hence it has been felt that the work of security, housekeeping and maintenance may
be outsourced. A committee constituted at the Institute level to consider the issue regarding
the engagement of labourer has also recommended working out a policy of outsourcing the
services of the Institute like Civil, Horticulture, Public Health Electrical Maintenance,
House Keeping and Security.

In view of the above, the following proposal was submitted to the Hon’ble
Chairman, BOG for approval:

L To outsource the services of the security, housekeeping and maintenance
work etc.

2. To hire these services from the Registered Service Providers (RSPs) of the
region by inviting tenders/ quotation as per the rules of the Institute.

3. To continue with the existing practice of engaging persons on contract

basis till the final settlement of these services with the RSPs.

The Hon'’ble Chairman, BOG approved the above proposal for immediate
action. A copy of the approval is enclosed as Appendix — % from page 7
to_ &% . The tender notice in this regard is being issued in due course of time as the
terms, conditions and agreement required for the purpose are being formulated/prepared by
our legal counsel at Kurukshetra to avoid legal complications in future.

The Board may ratify the action taken by the Hon’ble Chairman BOG.



b, 1.7, K JRUKSHETR

A Date Rphpete _67- "
s ""ﬁﬁ’/ ey ey vl APPENDI
AR T ETIONAL INSTITUTE OF TECHNOLOGY

TR ~(t[nstitution of National Importance)
- .7 ..} KURUKSHETRA - 136119

r

1

Subject: Outsourcing the services for security, housekeeping and maintenance
work of the Institute
Sir,

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt.) dated
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part
~II, Section-3, Sub-Section - (i) dated 23™ April, 2009 regarding the 1** Statutes under NIT
Act, 2007 for information and necessary action.. For the implementation of the 1** Statutes,
the matter was placed before the Board of Governors in its 15™ meeting held on 18.5.2009.
‘The Board decided as under:-

“The Board noted the First Statutes for NITs received from the MHRD”.

Under Section 22 of the Statute, the inembers of the staff of the Institute have
been classified as under:- '

I. Academic Staff:- Director, Deputy Director, Professor, Associate Professor, Assistant
Professor, Lecturer, professor Training and Placement, and such other academic posts
as may be decided by the Board from time to time.

II. Technical staff: - System Manager, System Analyst, Programmer, Librarian,
Workshop Superintendent, Assistant Workshop Superintendent, Foreman,
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer, Technician
Assistant, Draftsman and such other technical posts as may be decided by the Board
from time to time and

III. Administrative and other staff:- Registrar, Deputy Registrar and Assistant Registrar,
Accounts Officer, Audit Officer, Estate Officer, Executive Engineer, Assistant and
Tunior Engineer, Medical Officer, Medical Assistant, Horticultural Assistant / Officer,
Office Superintendent, Security Officer, Stores Officer, Store Keeper, Office
Assistants, Data Entry Operators and such other Administrative and other staff as
may be decided by the Board from time to time.

In view of the above, it is evident that under the 1* Statutes, the classification
with regard to Class IV (Group D) posts has not been mentioned whereas the class IV staff
like Peons etc. are essentially required for the smooth running of the work. It is worth
mentioning here that at present 78 Class IV employees are working in the Institute. In
addition to these, 23 work-charged made regular employees are working in the maintenance
section whose posts are personal to them, which will be abolished- on their retirements.
Further, for the smooth functioning of the maintenance and other related work of the
Institute the casual labourers are also being engaged on contract basis as per DC rates.

' o Contd .. (2).



Further, in view of the instructions issued by the Government of India,
Ministry of Human Resource Development, Department of Higher Education, IFD vide
letter No. 23-3/08-IFD dated 08.05.2008, the Institute has to adopt the faculty & non-faculty
ratio as 111 and if all the class IV posts are included in the suggested ratio, there will be
shortage of staff in the class I to III. However, the work of security, housekeeping and
maintenance may be considered for outsourcing. A committee constituted at the Institute
level to consider the issue regarding the engagement of labourer has also recommended to
work out a policy of outsourcing the services of the Institute like Civil, Horticulture, Public
Health Electrical Maintenance, House Keeping and Security.

In view of the above, the Institute may be allowed to outsource the services of
1 1 the security, housekeeping and maintenance work etc. and these services may be hired from
\\ the Registered Service Providers (RSPs) of the region by inviting tenders/ quotation as per

k the rules of the Institute for the smooth functioning of the Institute. However, for the time
being the existing practice of engaging persons on contract basis may be allowed to continue
till the final settlement of the services with the RSPs.

The matter will be reported to the Board in its next meeting,

Yours faithfully,

ot
@’!XFM @&\ (M.N. Bandyg;é;lyay)

V ({rv\/ DIRECTOR
The Hon'ble Chaj . an, BOG, W
National Institute of Technology,

Kurukshetra
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Item [9.); To ratify decision of the Hon’ble Chairperson in approving the
proposal of the Institute for the qualifications and experience required
for the recruitment of regular faculty in the Institute

_ The Institute is running various courses at the graduation, post graduation and
research level. For teaching of these courses, at present following faculty is available in the
Institute:

Sr. No., Name of Post Sanctioned In position Vacant
Faculty :

1. Professors 22 13 09

. Asstt. Prof. 43 41 02

3. Lecturers 85 73 12

Total - 150 127 23

Due to the implementation of OBC reservation, the students’ strength has
been increased since 2008-09. On the basis of norms suggested by the Government of India,
MHRD, the Institute submitted a proposal to the MHRD for the sanction of the additional
faculty required for increased students’ strength. The Director (NITs), Government of India,
Ministry of Human Resource Development, Department of Higher Education, New Delhi
vide letter No. F.10-38/2008-TS-III, dated 10™ February, 2009 conveyed approval of the
Government of India for the creation of 83 additional faculty posts which includes 11
Professors, 24 Assistant Professors and 48 Lecturers for the year 2008-09.

In view of the above approval of the MHRD, the present position of the
faculty is as under: -

Sr. No. game of Already [aNow otal In position [Vacant i
ost sanctioned |japproved  Strength

1. PProfessors 22 11 33 13 20

2. Asstt. Prof. 43 24 67 41 26

3. Lecturers 85 48 133 73 60

Total 150 83 233 127 106

-

The Institute issued 02 advertisements No. 32/2008 & 47/2008 for the
recruitment of 21 faculty for Engineering Departments and 08 for MBA Department
respectively. The process of selection for these posts has been kept pending due to the
pending decision of the MHRD regarding nominee of the visitor on the Selection
Committees constituted under Clause 23 of the First Statutes.

Further, the Director (TC), Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide letter No. F.No.23-1/2008-
TS.IL, dated 18™ August, 2009 conveyed the approval of the Government of India for the
revision of pay of teaching and other staff in Centrally Funded Technical Institutions
following the pay revision of the Central Government employees on the recommendations of
the 6" Pay Commission. While conveying the above decision of the Government of India,
the qualifications and experience required for the post of Professor, Associate Professor and
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Assistant Professor have been given only for the Institutions of IITs, IISc, IIMs, NITIE,
IISERs, whereas, the qualifications and experience required for the aforesaid posts for the
Institutions NITs, ISMU, IIITs and SPAs have not been given. However, promotional
benefits to be given against the above said posts have been given for these Institutions. Vide
the aforesaid letter dated 18™ August, 2009, the service conditions for teaching and other
staff in Centrally Funded Technical Institutions (CFTIs) have also been conveyed. As per the
new system, the posts of Professor, Associate Professor and Assistant Professor have been
mentioned for filling up on regular basis and the Lecturers are not part of the regular faculty
cadre in these Institutions, whereas under clause 22 of the 1* Statutes, the faculty has been
classified as Professor, Associate Professor, Assistant Professor and Lecturer.

Under the circumstances mentioned above, it became necessary to formulate
the revised qualifications and experience for the recruitment of the faculty at the Institute
level. For the purpose, a Committee was constituted at the Institute level. The
recommendations of the Committee were placed before the Board of Governors in its 17%
meeting held on 09.09.2009. The Board has decided as under:-

“The Board desires that the Institute authorities may take up the said
issue with the MHRD so as to resolve it at the earliest.”

In view of the above decision of the Board, the matter was referred to the
MHRD for approval. Hence the Institute has to wait for the approval of the MHRD whereas
the delay in the recruitment process may harm the prestige of the Institute due to lack of
experienced and regular faculty. However, it may be appreciated that for the smooth running
of classes of the above said courses, the Lecturers are being appointed on contract basis. For
the current semester study 104 Lecturers were appointed on contract. But this practice is not
advisable in an Institution of national importance like ours.

Now Maulana Azad National Institute of Technology (MANIT), Bhopal vide
their advt. dated 11.11.09 has invited applications for the recruitment of faculty at the level
of Professor, Associate Professor and Assistant Professor. On the perusal of these
qualifications and conditions it has been revealed that the advertisement has been issued on
the basis of qualifications and experience as recommended by the expert committee
constituted by the UGC for the purpose. However, for the post of Assistant Professor the
MANIT Bhopal also adopted higher threshold which is the entry level post. Hence it was felt
that the Institute may also adopt these qualifications and experience for the recruitment of the
faculty at this Institute.

Under circumstances mentioned above, a proposal was submitted to Hon’ble
Chairperson, BOG for consideration and approval as under:-

1. The Institute may be allowed to recruit 106 regular faculty posts as per the
approval conveyed, by the Government of India vide letter dated
10.02.2009, as referred above so that the practice for appointing Lecturers
on contract basis may be stopped.
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2. The Institute may be allowed to adopt 3-tier system — Professor, Associate
Professor and Assistant Professor in the already approved ratio of 1:2:4
respectively which is as per the new norms of the MHRD and as well as
Clause 22 of statutes under NIT Act, 2007.

3. The faculty may be recruited on the basis of qualifications, experience and
general conditions as adopted by the MANIT, Bhopal which is on the
guidelines of UGC and MHRD.

4. The MANIT has not mentioned any minimum or maximum age limit in the

said advertisement. However we may advertise the posts with maximum
age limit of 50 years (relaxable upto 58 years in exceptional circumstances)
as per existing practice.

The above proposal of the Institute has been approved by the Hon’ble
Chairman, BOG on 10.12.2009. A copy of the approval is enclosed as Appendix — X|
frompage 72 to_ 74

Further, a comparative table of the qualifications and experience required for
the recruitment of faculty is also enclosed as Appendix X/}  from pages 7s” to
95 . :

The Board may ratify the decision taken by the Hon’ble Chairperson, BOG.

-
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Subject:  Recruitment of regular faculty in the Institute

Sir,

The Instititte is ruming varioim cimstoe at she guaduativug pust gradualionsnd -

rese.arcn. level, For teaching of these courses, at present foll?wing faculty is available {n the

r. No,| Nante of Pagt ~ Sanctioned . —,ln‘positmn Vacant
acalty
1. Professors 2 13 09
. Asstt, Prof. 43 41 [ 02
. Lecturers } 85 73 12
otal - 150 _ 127 23

Due to the implementation of OBC reservation, the students’ strength
increased since 2008-09. On the basis of norms suggested by the Govemm:nt of Incllli:
MHRD, the Institute submitted a proposal to the MHRD fi:r the sanction of the additional
fagu]ty required for increased students® strength, The Director (NITs), Government of India,
Ministry of Human Resource Development, Department of Higher Education, New Dethi
vide letter No. F.10-38/2008-TS-I1I, dated 10% February, 2009 conveyed approval of the
Government of India for the creation of 33 additions] facnity posts which includes 11
Professors, 24 Assistant Professors and 48 Lecturers for the year 200809, .

In view of the sbove approval of the MHRD, the present position of
faculty is as under: - ' pre position of the

Iready Eow otal . Fn position |Vacant
anctioned lapproved  Strenpts
22 11 - 33 13 20
43 24 47 41 26
85 4B 133 .73 60
150 83 233 127 106

. The Institute issued 02 advertisements No, 32/2008 & 4772008 for the
recrultment of 21 faculty for Engineering Departments and 08 for MBA Department
respectively. The process of selection for these posts has been képt pending due to the
pending decision of the MHRD regarding nominec of the visitor on the Selection
Committees constituted under Clause 23 of the First Statutes. :

Further, the Director (TC), Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi.vide letter No. F.No.23-1/2008-
TSI, dated 18% August, 2000 conveyed the approval of the Government of India for the
revision of pay of teaching and other staff in Centrally Funded Technical Institutions
following the pay revision of the Central Governent employees on the recommendations of
the 6 Pay Commission. While conveying the above decision of the Qovernment of India,
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_ " the qualifications and experience required for the post of Professor, Associste Professor and

. Aliistant Professor have been given only for the Institutions of HTs, IISc, IIMs, NITIE,
[ISERs, wheteas, the qualifications and expericnce required for the aforesaid posts for the
Institutions NITs, ISMU, IlITs and SPAs have not been given. However, promotional
benefits to be given against the above said posts have been given for these Institutions. Vide
the aforesaid letter dated 18 August, 2009, the service conditions for teaching and other
stafT in Centrally Funded Technical Institutions (CFT1s) have also been conveyed, As per the
new system, the posts of Professor, Associate Professor and Assistant Professor hiave been
mentioned for fllling up on regular basis and the Lecturers are not part of the regular faculty -
cadre in these Institutions, whereas under clause 22 of the 1* Statutes, the faculty has been
classified as Professor, Associate Professor, Assistant Professor and Lecturer,

Under the circumstances mentioned above, it was become necessary to
formulate the revised qualifications and experience. for the recruitment of the faculty in the
Institute. For the purpose, a Committee was constituted at the Institute Icvel. The
recommendations of the Committee were placed before the Board of Govemors in its 17"

" meeting held on 09.09.2009. The Board has decided as under:-

“The Board desires that the Institute suthorities may take‘up the said
issue with the MHRD so as to resolve it at the earliest.”

In viéw of the above decision of the Board, the matter has been refetred to the

- MHRD for approval. Hence, the Institute has to wait for the approval of the MHRD, whereas

the delay in the recruitment process may harm the prestige of the Institute due to'lack of

regular faculty. However it may be appreciated that for the smooth running of classes of the

above said courses, the Lecturers are being appointed on contract basis, For the current

semsster gtudy 104 Lecturers were appointed on contract. However, this practice is not
advisable in an institution of national importance like outs,

Now Maulana Azad National Institute of Teclmology (MANIT), Bhopal vide
their advt, dated 11,11.09 (copy enclosed as Annexure A) has invited applications for the
recruittuent of faculty at the level of Professor, Associate Professor and Assistant Professor.
On the perusal of these qualifications and conditions it has been revealed that the
advertisement has been issuediffic basis of qualifications and experience as recommended by
the expert committee constituted by the UGC for_the purpose. However, for the post of
Assistant Professor the MANIT Bhopal has also adopted higher threshold which is at the
entry level post. Hetice it has been felt that the Institute may also adopt these qualifications
and experience for the recruitment of the fuculty at this Institute,

Keeping in view the above facts and circumstances, the following is

proposed:-
1. The Institute may be allowed to recruit 106 regular faculty posts as per the
* approval conveyed by the Government of India’ vidp .letter dated
10.02.2009, as referred above so that the practice for appointing Lecturers
contract basis may be stopped. ] '
2. ge Institute may be allowed to adopt 3-tier system — Professor, Associate

Professor and Assistant Professor in the already approved ratio of 1:2:4
respectively which is as per the new norms of the MHRD and as well as

Clause 22 of statutes under NIT Act, 2007.
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R X The faculty may be recruited on the basis of qualifications, experience and
- general conditions as adopted by the MANIT, Bhopal which is on the
guidelines of UGC and MHRD. A comparative table of the qualifications

is enclosed as Annexure B for your kind perusal
4, The MANIT has not mentioned any minimum or maximum age limit in the
said advertisement. However we may advertise the posts with maximum
age limit of 50 years (relaxable upto 58 years in exceptional circumstances)

a$ per existing practice,

The proposal is submitted for your kind consideration and approval. The
whole matter will be reported to the Board in its next meeting,

DA : As above W
i ‘




COMPARATIVE STATEMENT OF QUALIFICATIONS FOR FACULTY RECRUITMENT

Faculty position Current Qualifications and experience Qualifications and  experience | Qualifications and experience
already being followed in the Institute recommended by the Committee at | adopted by MANIT Bhopal on
Institute level which were placed | UGC pattern
before the BOG in its 17" meeting
held on 09.09.2009
1 2 3 4

FOR ENGINEERING AND TECHNOLOGY

Professor

Ph.D degree with first class degree at
Bachelor's or Master's level in the appropriate
branch of Engineering / Technology with 10
years experience in Teaching / Industry /
Research out of which 5 years must be at the
level of Assistant Professor and / or
equivalent.

For _ candidates
‘Profession
Candidates from Industry / Profession with
Master's degree in Engineering / Technology
and with professional work which is
significant and can be recognized as
equivalent to Ph.D degree and with 10 years
experience of which at least 5 years should be
at a Senior Level comparable to that of an
Assistant Professor would also be eligible.

from' Industry &

An eminent scholar with published
work of high quality, actively
engaged in research having Ph.D
Degree with First Class level at
Master’s/Bachelor’s level in the
appropriate branch of
Engineering/Technology with a very
good academic record throughout and
10 years experience in Teaching/
Industry/ Research out of which
atleast four years should be at the
level of Associate Professor and
balance at the level of Assistant
Professor or equivalent in a degree
level Institute, recognized by UGC /
AICTE/Industry / Research. Period
exclusively spent for obtaining the
Research Degree shall not count
towards experience.

Ph.D. Degree with First Class at
Bachelor’s or Master’s level in
the appropriate branch of Engg,.,
/ Tech., and experience of 10
years in teaching, research and/
or industry, out of which &8
least 5 years at the level of
Reader/ Associate Professor or
equivalent grade.

OR
For candidates from industry
and the profession
First Class Master’s Degree in
the appropriate branch of Engg.
& Tech.. >
Significant professional k
which can be recognized %as
equivalent to a Ph.D. Degragin
appropriate branch of Enggs /
Tech, and industrial [ /
professional experience of 10




years, out of which at least 5
years at a senior level of
Assistant Professor / Reader.

(* This recognition shall be
valid only if the same is
recommended unanimously
by a 3- Member Committee
of Experts appointed by the
Competent Authority).

Teaching, research. industrial

and / or professional experience

in a reputed organization.

Published work, such as

research papers, books, and / or

technical reports, patents filed /
obtained.

Experience of guiding the

project work / dissertation o

PG / Research Students or

supervising R&D projects in

industry.

Demonstrated leadership in

planning and  organizing

academic, research, industrial
and / or professional activities.

Capacity to undertake / lead

sponsored R&D, consultancy

and related activities.

Associate Professor

An eminent scholar with published
work of high quality, actively
engaged in research having Ph.D
Degree with First Class degree at

Ph.D. Degree with First Class at
Bachelor’s or Master’s level in
the appropriate branch of Engg.,
/ Tech., and experience of 5




Master’s/Bachelor’s level in the
appropriate branch of
Engineering/Technology with a very
good academic record throughout and
06 years experience in Teaching/
Industry/ Research at the level of
Assistant Professor or equivalent in a
degree level Institute, recognized by
UGC/AICTE / Industry / Research
out of which atleast 02 years should
be post Ph.D. Period exclusively
spent for obtaining the Research
Degree shall not count towards
experience.

years in teaching, research and /
or industry at the level of
Lecturer / Assistant Professor or
equivalent grade, excluding
period spent on obtaining the
research degree.
OR

For _candidates from industry
and the profession
First Class Master’s Degree in
the appropriate branch of Engg.
& Tech.
Significant professional work
which can be recognized* as
equivalent to a Ph.D. Degree in
appropriate branch of Engg. /
Tech. and  industrial '/
professional experience of 35
years in a position equivalent to
the level of Lecturer / Assistant
Profession.

(* This recognition shall be

valid only if the same is

recommended unanimously

by a 3-member Committee

of Experts appointed by the

Competent authority)
Teaching, research industrial
and / or professional experience
in a reputed organization.
Published work, such as
research papers, books, and / or




technical reports, patents filed /
obtained.

| Experience of guiding the

project work / dissertation of
PG/Research  Students  or
supervising R& D projects in
industry.

Assistant Professor

Ph.D. degree with the first class at Master’s
level as well as first class at Bachelor’s level
in the appropriate branch of
Engineering/Technology with 2 years
experience in Teaching/Industry/Research at
the level of Lecturer or equivalent.

Qualification &  Experience
Candidates from Industry/Profession

for

First class Master’s Degree & First Class
Bachelor’s degree in the appropriate branch
of Engineering/Technology

AND

Professional work, which is significant and
can be recognized as equivalent to Ph.D
degree and with 2 years experience at a
position equivalent to lecturer level would
also be eligible.

A First Class Master’s Degree in the
appropriate branch of Engineering
and Technology together with a First
Class Bachelor’s Degree in the
appropriate branch of Engineering &
Technology with a very good
academic record throughout.

Master’s Degree with 55%
marks in the appropriate branch

of Engineering (Engg.) /
Technology (Tech.)

Preference will be given for 1
Class Master’s and / or
Bachelor degree holder in
appropriate branch of
Engineering / Technology. 4

Ph.Ds in appropriate field of
Engineering / Technology will
be given priorify.

Lecturer

A first class Master’s Degree in the
appropriate  branch of Engineering/
Technology together with a First Class
Bachelor’s Degree in the appropriate branch




of Engineering/ Technology.

OR
First Class Bachelor’s degree in the
appropriate branch of

Engineering/Technology or equivalent, valid
GATE score, minimum 75 percentile; to
complete M.Tech / ME in Ist division within
5 years failing which the increments will be
stopped until the postgraduate degree is
earned. The Institute to provide adequate
opportunity to its teaching staff to complete
this requirement.

For__Candidates from Industry &
Profession

Same as above
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Faculty position

Current Qualifications and experience

Qualifications and  experience

Qualifications and experiehce

already being followed in the Institute recommended by the Committee at | adopted by MANIT Bhopal on
Institute level which were placed | UGC pattern
before the BOG in its 17™ meeting
held on 09.09.2009
1 2 3 4

FOR HUMANITIES AND SCIENCES

Professor

Good Academic record with atleast 55%
marks or an equivalent CGPA at the Master’s
level and Ph.D. degree in appropriate branch
of Humanities and Sciences. 10 Years
experience of which at least 5 years should be
at a Senior level comparable to that of a
Assistant Professor in Post graduate teaching,
and / or experience in research at the
University / National level Institutions,
including experience of guiding research at
Doctoral level. .

(Desirable: Post-Doctoral work in appropriate
branch of Humanities & Sciences.)

An eminent scholar with published
work of high quality, actively
engaged in research with Ph.D.
Degree and a Master’s degree (with
minimum 55% marks) in appropriate
area of Humanities and Sciences and
10 years experience in Teaching
and/or research out of which atleast
four years should be at the level of
Associate Professor and balance at the
level of Assistant Professor or
equivalent in a degree level Institute,
recognized by UGC / AICTE/Industry
/ Research. Period exclusively spent
for obtaining the Research Degree
shall not count towards experience.

An eminent scholar with Ph.D.
qualification in the concerned /
relevant discipline and
published work of high quality
actively engaged in research
with evidence of published
work with a minimum of 10
publications as books and/qr
research / published papers i
indexed / ISBN/ISSN numbered
impact journals and/or
ISBN/ISSN numbered books.
Preference will be given for Ist
Class Degree holders at
Master’s or Bachelor degree.

A minimum of 10 years of
teaching experience in
university/college, and/or
experience in research at the
University/National Level
institutions / industries,
including experience of guiding
candidates for research at




doctoral level.
Contribution to educational
innovation, design of new
curricula and courses, and
technology — mediated teaching
learning process.

Associate Professor

An eminent scholar with published
work of high quality, actively
engaged in research with Ph.D.
Degree and a Master’s degree (with
minimum 55% marks) in appropriate
area of Humanities and Sciences and
06 years experience in Teaching
and/or research at the level of
Assistant Professor or equivalent in a
degree level Institute, recognized by
UGC / AICTE / Industry / Research
out of which at least 02 years should
be post Ph.D. Period exclusively
spent for obtaining the Research
Degree shall not count towards
experience.

Good academic record with a
Ph.D. degree in the concerned /
allied/relevant disciplines.

55% of the marks, or equivalent
grade wherever grading system
is followed at the Master’s
degree level. Preference will be
given for Ist Class Degree
holders at Master’s and / or
Graduate level.

A minimum of five years gf
experience of teaching and / &
research in an
academic/research position
equivalent to that of Assistant
Professor in a University /
College or Accredited Research
Institution/industry  excluding
the period of Ph.D research
with evidence of published
work and a minimum of 5
publications as books and/or
research/published papers in
indexed/ISBN/ISSN numbered
books/journals.

Contribution to educational




innovation, design of new|.
curricula and courses, and
technology — mediated teaching
learning process with evidence
of having guided doctoral
candidates and research
students.

Assistant Professor

Ph.D degree with 1% Class at Master’s level
in appropriate branch of Humanities and
Sciences with 5 years experience in
Teaching and/or Research excluding the
period spent for obtaining the degree and has
made some mark in the area of Scholarship
as evidenced by quality of publications,
contribution to educational innovation,
design of new courses and curricula.

Ph.D. Degree and a Master’s degree
(with minimum 55% marks) in
appropriate area of Humanities and
Sciences with a very good academic
record throughout. NET requirement
will be as per UGC guidelines.

Good academic record as
defined by the concerned
university with at least 55% of
the marks or equivalent grade
where grading system is
practiced at the Master’s degree
level in a relevant subject from
an Indian University, or an
equivalent degree from an
accredited foreign university
Preference will be given for Ist
Class Degree holders at
Master’s and / or Graduate
level.

Besides fulfilling the above
qualifications, the candidate
should have cleared the
National Eligibility Test (NET)
conducted by the UGC, CSIR or
similar test accredited by the
UGC like SLET/SET.

Ph.Ds in appropriate field of
Science & Humanities will be
given priority.

NET/SLET/SET shall also not




be required for such Master
Programmers in disciplines for
which NET/SLET/SET is not
conducted.

Lecturer

Ph. D Degree in the appropriate branch of
Humanities & Sciences.

OR

Good academic record with 1% class at M.Sc.
level (for Science) or at MA level (for
Humanities) with the National Eligibility Test
(NET) for Lecturers conducted by the UGC,
CSIR, or similar test accredited by the UGC.
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Faculty position

Current Qualifications and experience

Qualifications and  experience

Qualifications and experience

CANDIDATES FROM TEACHING

Ph.D. degree or a fellowship of [IMs, ICA or
ICWA or any AICTE approved institution
with First Class Master's degree in Business
Management / Administration/ other relevant
management related discipline / PGDBM /
PGDM programmes (minimum 2 years
duration) recognized by AICTE / MHRD /
UGC and declared equivalent to MBA by
AICTE/AIU with 10 years experience in
Teaching/ Industry/ Research out of which 5
years must be at the level of Assistant
Professor.

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM INDUSTRY &
PROFESSION

Candidates from Industry/ Profession with
First Class Master's degree in Business
Management / Administration/ other relevant

work of high quality, actively
engaged in research having Ph.D
degree or a fellowship of IIMs, ICA
or ICWA or any AICTE approved
institution with First Class Master’s
degree in Business Management/
Administration/  other  relevant
management related disciplines or
equivalent with a very good academic
record throughout and 10 years
experience in Teaching/ Industry/
Research out of which atleast four
years should be at the level of
Associate Professor and balance at the
level of Assistant Professor or

_equivalent in a degree level Institute,

recognized by UGC/ AICTE /
Industry /  Research.  Period
exclusively spent for obtaining the
Research Degree shall not count
towards experience.

already being followed in the Institute recommended by the Committee at | adopted by MANIT Bhopal on
Institute level which were placed | UGC pattern
before the BOG in its 17" meeting
held on 09.09.2009
1 2 3 4
FOR MANAGEMENT, BUSINESS ADMINISTRATION
|1 DEPARTMENT '
Professor QUALIFICATION & EXPERIENCE FOR | An eminent scholar with published | Consistently good academic

record with at least 55% marks
in Master’s Degree in Business
Management / Administration /
in a relevant discipline or
consistently good academic
record with at least 55% marks
in two year full time / three yeap
part-time PGDM  declared
equivalent and recognized by
AICTE / UGC. Preference will
be given for Ist Class Degree
holders at Master’s level/
Bachelor level.

Ph.Ds in appropriate field of
Business Management /
Administration will be given
priority.

A minimum of 10 years’
experience of post graduate
teaching / industry / research /
rofessional out of which 3




management related discipline / PGDBM /
PGDM programmes (minimum 2 years
duration) recognized by AICTE / MHRD /
UGC and declared equivalent to MBA by
AICTE/ATU.

AND

Professional work which is significant and
can be recognized as equivalent to Ph.D*
degree and with 10 years managerial
experience of which at least 5 years should be
at a senior level comparable to that of an
Assistant Professor would also be eligible.

(Relevant management disciplines
shall be decided before every
advertisement as per the requirement
of the department and shall be
advertised accordingly)

years must be at the level of
Reader/Associate Professor or
equivalent excluding the period
spent for obtaining the research
degree.
OR

For candidates from industry
and the profession.
Consistently good academic
record with at least 55% marks
in Master’s Degree in Business
Management / Administration /
in a relevant management
related discipline or
consistently good academic
record with at least 55% marks
in two years full time / thre€]
year part-time PGDM declared
equivalent and recognized by
AICTE / UGC. The candidate
should have professional work
experience which is significant
and can be recognized* at
national / International level as
equivalent to Ph. D. and 15
years’ managerial experience in
industry / profession of which
at least 8 years should be at
lease at a level comparable to

that of Reader.

(* This recognition shall be

valid only if the same is

-t



recommended unanimously by a
Member Committee of Experts
appointed by the Competent
Authority). Teaching, Teaching,
research industrial and / or
professional experience in a
reputed organization. Published
work, such as research papers,
books and / or technical reports,
patents filed / obtained.
Experience of guiding the
project work / dissertation of PG
/  Research  Students or
supervising R&D projects in
industry. Demonstrated
leadership in planning and
organizing academic, research
industrial and / or professio:
activities. Capacity to undertake
/ lead sponsored R&D
consultancy and related
activities.

Associate Professor

An eminent scholar with published
work of high quality, actively
engaged in research having Ph.D
degree or a fellowship of IIMs, ICA
or ICWA or other institutions
recognized by AICTE, with First
Class Master’s degree in Business
Management/Administration/other
relevant management related
disciplines or equivalent with a very

Consistently good academic
record with at least 55% marks
in Master’s Degree in Business
Management / Administration /
in a relevant management
related discipline. Preference
will be given for Ist Class
Degree holders at Master’s or
Bachelor level.

Ph.Ds in appropriate field of




good academic record throughout and
06 years experience in Teaching/
Industry/ Research at the level of
Assistant Professor or equivalent in a
degree level Institute, recognized by
UGC/AICTE / Industry / Research
out of which at least 02 years should
be post Ph.D. Period exclusively
spent for obtaining the Research
Degree shall not count towards
experience.

(Relevant management disciplines
shall be decided before every
advertisement as per the requirement
of the department and shall be
advertised accordingly)

 in

Business Management /
Administration will be given
priority.
A minimum of S5 years’
experience of postgraduate
teaching / industry / research /
professional at managerial level
excluding the period spent for
obtaining the research degree.
OR
For _candidates from industry
and the profession.
Consistently good academic
record with at least 55% marks
in Master’s Degree in Business
Management/ Administration /
a relevant managementq
related discipline or first class in]
two years full time / three year
part-time PGDM  declared
equivalent and recognized by
AICTE / UGC.
A minimum of 10 years’
experience of postgraduate
teaching industry / research /
profession, out of which 5 years
must be at the level of assistant
professor or equivalent
excluding the period spent for
obtaining research degree. The
candidate should have
Professional work experience,




which is significant and can be

recognized* at national /

international level as equivalent
to Ph.D and 10 years managerial
experience in  industry /
profession of which at least 5 |
years should be at the level

comparable to that of Assistant

Professor / Lectures.

(* This recognition shall be
valid only if the same is
recommended unanimously
by a 3- Member Committee
of Experts appointed by the
Competent Authority).

Teaching, research industrial

and / or professional experiencg

in a reputed organization. T

Published work, such as

research papers, books and / or

technical reports, patents filed /
obtained.

Experience of guiding the

project work /dissertation of PG

/  Research  Students or

supervising R&D projects in

industry.

Assistant Professor

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM TEACHING

Ph.D. degree or a fellowship of I[IMs, ICA or

First Class Master’s degree in
Business Management /
Administration / other relevant

management related disciplines or

A Master’s Degree with 55%
marks in Business Management
/ Administration / in a relevant
management related discipline




ICWA or other institutions recognized by
AICTE, with First Class Master's degree in
Business Management /| Administration/ other
relevant management related discipline /
PGDBM / PGDM programmes (minimum 2
years duration) recognized by AICTE /
MHRD / UGC and declared equivalent to
MBA by AICTE/AIU with 2 years
experience in Teaching/ Industry/ Research/
Profession.
OR

First Class Master's degree in Business
Management / Administration/ other relevant
management related discipline / PGDBM /
PGDM programmes (minimum 2 years
duration) recognized by AICTE / MHRD /
UGC and declared equivalent to MBA by
AICTE/AIU with 5 years experience in
Teaching / Industry / Research / Profession.
Such candidates will be required to- obtain
Ph.D. degree or a fellowship of IIMs, ICA Or
ICWA or any AICTE approved institution
within a period of 7 years from the date of
appointment as Assistant Professor failing
which the increments will be stopped until
same degree is earned. First Class Master's
degree in  Business Management /
Administration/ other relevant management
related discipline / PGDBM / PGDM
programmes (minimum 2 years duration)

recognized by -AICTE / MHRD / UGC and |

declared equivalent to MBA by AICTE/AIU.

equivalent with a very good academic
record throughout.

(Relevant management disciplines
shall be decided before every
advertisement as per the requirement
of the department and shall be
advertised accordingly)

or first class in two year full
time / three year part-time
PGDM declared equivalent and
accredited by AICTE / UGC.

Preference will be given for Ist
Class Master’s and / or
Bachelor degree holder in
appropriate field of Business
Management / Administration.

Ph.Ds / NET in appropriate
field of Business Management /
Administration will be given

priority.
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AND
QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM INDUSTRY &
PROFESSION

Professional work which is significant and
can be recognized at national/ international
level as equivalent to Ph.D degree and with 2
years managerial experience in Industry/
Profession would also be eligible.

Lecturer

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM TEACHING

First Class Master's degree in Business
Management / Administration/ other relevant
management related discipline / PGDBM /
PGDM programmes (minimum 2 years
duration) recognized by AICTE / MHRD /
UGC and declared equivalent to MBA by
AICTE/AIU.

QUALIFICATION EXPERIENCE FOR
CANDIDATES FROM INDUSTRY
PROFESSION

Same as above.
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Faculty position

Current Qualifications and experience

Qualifications and  experience

Qualifications and experience

already being followed in the Institute recommended by the Committee at | adopted by MANIT Bhopal on
Institute level which were placed | UGC pattern
before the BOG in its 17™ meeting
held on 09.09.2009
1 2 3 4

FOR COMPUTER APPLICATIONS DEPARTMENT

Professor

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM TEACHING

Ph.D. degree with First Class at Bachelor's or
Master's level in Computer Science/
Computer  Technology /  Computer
Engineering / Information Technology OR
Ph.D degree in any relevant area of Computer
Science/ Information Technology with first
class Masters degree

‘ AND

10 years experience in Teaching/ Industry/
Research out of which S years must be at the
level of Assistant Professor and/ or
equivalent.

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM INDUSTRY &
PROFESSION

First Class M.E/M.Tech. in Computer
Science/Information Technology

An eminent scholar with published
work of high quality, actively
engaged in research having Ph. D
degree with First Class MCA Degree
or M. Tech in Computer Science /
Computer Technology / Computer
Engineering / Information
Technology / Information &
Communication Technology with a
very good academic  record
throughout and 10 years experience in
Teaching/ Industry/ Research out of
which atleast four years should be at
the level of Associate Professor and
balance at the level of Assistant
Professor or equivalent in a PG level
Institute, recognized by UGC/ AICTE
/ Industry / Research. Period
exclusively spent for obtaining the
Research Degree shall' not count
towards experience.

Ph.D. Degree with First Class at
Bachelor’s or Master’s level
Computer Science/ Computer
Applications, and experience of
10 years in teaching, research
and / or industry, out of which
at least 5 years at the level of
Reader/ Associate Professor of
equivalent grade. '
OR . .
For candidates from industry
and the profession

First Class Master’s Degree in
Computer Science/ Computer
Applications.

Significant professional work
which can be recognized* as
equivalent to a Ph.D. Degree in
Computer Science/ Computer
Applications, and industrial /
professional experience of 10
years, out of which at least 5
years at a senior level of




AND

Professional work experience of 13 years in
relevant industry of which at least 5 years
should be at a Sr. Level comparable to that of
an Assistant Professor .

Assistant Professor / Reader.

(* This recognition shall be
valid only if the same is
recommended unanimously
by a 3- Member Committee
of Experts appointed by the
Competent Authority).

Teaching, research industrial

and / or professional experience

in a reputed organization.

Published work, such as

research papers, books, and / or

technical reports, patents filed /
obtained.

Experience of guiding the

project work / dissertation of

PG / Research Students o

supervising R&D projects in

industry. .

Demonstrated leadership in

planning and  organizing

academic, research, industrial
and / or professional activities.

Capacity to undertake / lead

sponsored Ré&D, consultancy

and related activities.

Associate Professor

An eminent scholar with published
work of high quality, actively
engaged in research having Ph. D
degree with First Class MCA Degree
or M.Tech in Computer Science /

Ph.D. Degree with First Class at
Bachelor’s or Master’s level in
Computer Science/ Computer
Applications, and experience of
5 years in teaching, research




Computer Technology / Computer
Engineering / Information
Technology / Information &
Communication Technology with a
very good academic  record
throughout and 06 years experience in
Teaching/ Industry/ Research at the
level of Assistant Professor or
equivalent in a PG level Institute,
recognized by UGC/AICTE / Industry
! Research out of which at least 02
years should be post Ph.D. Period
exclusively spent for obtaining the
Research Degree shall not count
towards experience.

and / or industry at the level of
Lecturer/Assistant Professor or

equivalent grade, excluding
period spent on obtaining the
research degree.

For _candidates from industry
and the profession

First Class Master’s Degree in

Computer Science/ Computer

Applications.

Significant professional work

which can be recognized* as

equivalent to a Ph.D. Degree in

Computer Science/ Computer

Applications, and industrial /

professional experience of 5

years in a position equivalent t@

the level of Lecturer/ Assistant

Professor.

(* This recognition shall be
valid only if the same is
recommended unanimously
by a 3- Member Committee
of Experts appointed by the
Competent Authority).

Teaching, research industrial

and / or professional experience

in a reputed organization.

Published work, such as

research papers, books, and / or

technical reports, patents filed /
obtained.




Experience of guiding the
project work / dissertation of
PG / Research Students or
supervising R&D projects in
industry.

Assistant Professor

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM TEACHING

Ph.D. degree with First Class at Bachelor's or
Master's level in Computer Engineering /
Computer Technology OR Ph.D degree in
any relevant area of Computer Science/
Information Technology with first class
Masters degree

AND
2 years experience in Teaching/ Industry/
Research.

OR
First Class Master's degree in Computer
Science /Information Technology/ Computer
Technology OR First Class MCA degree and
with 5 years experience in teaching / industry
/ research at the level of lecturer or
equivalent. Such candidates will be required
to obtain Ph.D. degree within a period of 7
years from the date of appointment as
Assistant Professor.

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM INDUSTRY
PROFESSION

First Class MCA Degree. NET
requirement will be as per UGC
guidelines.

OR

First Class M.Tech in Computer
Science / Computer Technology /
Computer Engineering / Information
Technology / Information &
Communication Technology with a
very good  academic  record
throughout.

Master’s Degree with 55%
marks in MCA or M.Tech. in
Computer Science/ Computer
Applications.

Preference will be given for Ist
Class Master’s and / or Bachelor
degree holder in MCA or
M.Tech. in Computer Science/
Computer Applications.

Ph.Ds in MCA or M.Tech. in
Computer Science/ Computep
Applications will be given
priority.




First Class B.E/B.Tech. in Computer
Science/Information Technology /M Sc
(Comp Sc)/ M.Sc (IT)/ MCA degree

AND

Professional work experience of 7 years in
relevant industry. Such candidates will be
requited to obtain PhD. degree within a
period of 7 years from the date of
appointment as Assistant Professor

Lecturer

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM TEACHING

First Class MCA Degree/ M.Sc(Computer
Science)/) M. Sc (Information Technology)

with NET qualification

OR
First Class B.E/B.Tech. in Computer
Science/Information Technology /

Engineering/Technology with GATE

qualification of minimum 80% percentile

score.

QUALIFICATION & EXPERIENCE FOR
CANDIDATES FROM INDUSTRY &
PROFESSION

- Same as above

-CH -
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ltem /6,2 = To ratify action taken by the Hon'ble Chairperson, BOG in
" appointment of Officer on special Duty (OSD) in the Institute.

The Hon'ble Chairperson, Board of Governors approved the proposal of
the Institute in anticipation of the approval of the Board for appointment of Dr.
R.K. Sharma, Associate Professor & Head of Electronics & Comm. Engineering

. Department to act as Officer on special Duty (OSD) for a period of two years
from the date of appointment or till further orders whichever may be earlier (copy
enclosed as Appendix xyy pages 92 to 9 ). Dr. RK. Sharma has been
appointed to act as Officer on special Duty (OSD) w.e.f. 22.10.2009.

The Board may ratify action taken by the Chairperson, Board of
Governors.



No. Estt-l/ 872 Dated: 22.10.2009

Subject:
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Appointment of Officer on Special Duty (OSD)
in the Institute

A need has been feit by the Institute to have a responsible and

experienced faculty member to act as Officer on Spacial Duty (OSD) who can
_coordinate day to day activities of the Institute in assertive and effective manner.
This arrangement will certainly emphasize on better coordination amongst
various departments/sections within the Institute and outside organizations in the
interest of the Institute. He will assist Registrar, Director and Hon'ble
Chairperson, Board of Gavernors in the following manners:-

i)

ii)

iii)

v)

vi)

vii)

Ve

To draft agenda items for Board of Governors meetings in consultation
with the concerned section/branch/department.

To ensure timely follow up actions on the minutes of Board of
Governors, Standing Committee of the Board of Governors, Finance
Committee, Senate, Building & Works Committee and other statutory
commiittees of the Institute constituted under the NITs Statues.

To have interactions with other NITs for the .purpose of proper
coordination while dealing with issues of interest of the employess.

To have proper liaison with the District Administration and the police as
required from time to time.

To have coordination amangst Heads of Departments/Sections,
various officers and authorities of the institute so that the issues
invoived are properly attended to at all levels.

To have proper coordination with MHRD and other State/Central Gowt.
Departmepts so that matters relating to release- of grants and
scholarships etc. are attended to with top prionty.

Any.other duty and responsibility assigned by the Director and the
Hon'ble Chairpersan, Board of Gavernors from time to time.

Contd.....
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it is proposed that Dr. R K Sharma, Assistant Professor and
Chairman of Electronics and Communication Engineering Department may be
appainted fo act as Officer on Special Duty (OSD) in the institute for a period of
two years from his date of appointment or till further orders whichever may be
earlier. The OSD will perform above mentioned duties and responsibilities in
addition to his own duties without exira remuneration . All necessary facilities will
be made available to him so as to make his position effective and result oriented.

The above proposal may . kindly be approved by the Hon'ble
Chairperson, Board of Governors in anticipation of the approval _of the Board.

The matter will be put up to the Board of Governors in its next meeting for
ratification. ’

Submitted for approval please.

Mf\f ot
0/‘3 Aar (MNBandyopadhyay)
Dlrector

Hon'ble Chdirperson, ° . 2”/ >
Board of Gpvernors,

NIT, Kurukshetra. c
Ww?
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Item ;93 To ratify action taken by the Hon’ble Chairman, BOG for Continuation of
Dr. D.S. Saini as Senior Medical Officer of the Health Centre beyond
30.11.2009.

There are two duly sanctioned posts of doctors — one Senior Medical Officer
and one post of Lady Medical Officer in the Institute Health Centre. After retirement of
Dr. K.K. Nagpal, Senior Medical Officer and Dr.(Mrs.) S. Mangwana, Lady Medical
Officer, both the posts are lying vacant since long. Due to ban imposed by the
Government of India, MHRD, New Delhi since 2003, the doctors are being engaged on
contract basis keeping in view the residential campus. Dr. D.S. Saini, Ex-Chief Medical
Officer (M.D.Medicine), Government of Haryana is being engaged on short-term
contract basis on the post of Senior Medical Officer since 1.12.2007 The present
contractual term of Dr. Saini has been expired on 30.11.2009.

it is worth mentioning here that the Institute advertised the post of Medical
Officer to be filled on contract basis through Walk-in-Interview in the May, 2009. The
meeting of Selection Committee constituted at the institute level was held on
26.05.2009. The committee recommended the name of Dr. D.N. Gupta for the post of
Medical Officer at consolidated salary of Rs.30, 000/- per month. There were also other
three names in the panel in addition to Dr.D.N. Gupta. The recommendations of the
said committee were placed before the Board of Governors in its 16" Meeting held on
30™ July, 2009. The Board decided as under:

“The Board approved to engagement of Dr. D.N. Gupta as Medical
Officer in the Institute Health Centre on contract basis on
consolidated Salary of Rs.30, 000/- per month for a period of six
months.

Further the Board decided that Dr. D.S. Saini may be given extension
in his present contractual appointment for a further period of three
months w.e.f. 01.09.2009 to 30.11.2009 on the existing terms and
conditions. However it will be his last extension as he is attaining
the age of 60 years on 30.11.2009.”

In pursuance of aforesaid decision of the BOG, the appointment letter was
issued to Dr. D.N.Gupta, MBBS but he refused to join with his comments that the
consolidated salary of Rs. 30,000/- is not adequate. Other three Doctors who were kept
in the panel also refused to join. Under these circumstances, a Walk-in-Interview was
again conducted on 25.11.2009 so that a suitable Doctor may be engaged on contract
basis before completion of the contract engagement of Dr.D.S. Saini, i.e. 30.11.2009.
Only one candidate i.e. Dr. D.N.Gupta, MBBS who had also earlier appeared in the
above Walk-in-Interview held on 25.05.2009 turned up on 25.11.2009. During the
course of discussion Dr. D.N. Gupta categorically commented that he is not ready to
accept the contractual engagement as Medical Officer with less than Rs.40,000/- as
consolidated salary. However, the Committee decided to re-advertise the post again.



- 100 -

It may also be intimated that the MHRD, New Delhi was requested to
allow extension in the contractual service of Dr. D.S. Saini beyond his 60 years of age
but reply of the Ministry has not yet come and it is learnt that they are not allowing him
extension beyond 60 years of age. Obviously, there was no Doctor available in the
Health Centre after 30.11.2009 and It is essential to have a Doctor in the Health Centre
in the interest of students, employees and residents who are residing at the campus.

Keeping in view the above circumstances, a proposal was submitted to
the Hon ble Chairman BOG for retaining Dr. D.S.Saini, as Senior Medical Officer as per
existing terms and conditions i.e. Rs.41,000/- per month till the next BOG meeting. The
Hon’ble Chairman BOG approved the proposal of the Institute on 30.11.2009 in
anticipation of the approval of the Board. A copy of the approval is enclosed as
appendix __ X/ frompage __ /o0/ to__tjo2

The Board may ratify the action taken by the Hon'ble Chairperson, BOG
and further decision may also be taken in this regard.

-
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No.Gen/HC/ 94&7 Dated 29.11.2009

Subject: Contlnuatlon of Dr. DS Saini as Senlor 'Medical Offlcer of the Health
. Centre beyond 30. 1 .2009. .

There is one duly sanctloned post of Senlor Medical Officer and one duly
sanctioned post of Lady Medical Officer in the Institute Health Centre. After retirement of
Dr. K.K. Nagpal, Senior Medical Oﬂ“ icer and Dr.(Mrs.) S. Mangwana Lady Medical Officer
both the posts are lying vacant since long. Dr. D.S..Saini, Ex-Chief Medical Offi cemv;:o)
Government of Haryana who has been working as Senlor Medical Officer in the Health
Centre is also completlng his contractual engaaement as Senior Medical Officer in the
Institute Health Centre -, on 30.11.2009.

The Institute advertised the post of Medical Officer to be filled on contract basis
through Walk-in-Interview in the May, 2009. The meeting of Selection Cornmittee
constituted at the institute level was held on 26.05.2009 in the committee recommended
name of Dr. D.N. Gupta for the post of Medical Officer at consolidated salary of
Rs.30,000/- per month. There were also other three names in the panel in addition to
Dr.D.N. Gupta. The recommendations of the said committee were placed before the
Board of Governors in its 16" Meeting held on 30" July, 2009. The Board decided as
under:

“The Board approved to engagement of Dr. D.N. Gupta as Medical
Officer in the Institute Health Centre on contract basis on consolidated
Salary of Rs.30, 000/- per month for a period of six months.

Further the Board decided that Dr. D.S. Saini may be given extension in
his present contractual appointment for a further period of three
months w.e.f. 01.09.2009 to 30.11.2009 on the existing terms and
conditions. However it will be his last éxtension as he is attaining the
age of 60 years on 30.11.2009.”

In pursuance of aforesaid decision of the BOG, the appointment letter was.
issued to Dr. D.N.Gupta but he' has refused to join with his comments that the
consolidated salary of Rs. 30,000/- was not adequate. Other three Doctors who were kept
in the panel have also refused. Under these circumstances Walk-in-Interview was again
held on 25.11.2009 so that a suitable Doctor may be engaged on contract basis before
completion of the contract engagement of Dr.D.S. Saini, i.e. 30.11.2009. Only one
candidate i.e. Dr. D.N.Gupta who had also earlier appeared in the Walk-in-Interview held
on 26.05.2009 turned up on 25.11.2009. During the course of discussion Dr. D.N. Gupta m88s
categorically commented that he was not ready to accept the contractual engagement as
Medical Officer with less than Rs.40,000/- as consolidated salary However, the
Committee decided to re-advertise the post again.
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It may also be intimated that the MHRD, New Delhi was requested to allow
extension in the contractual service -of Dr. D.S. Saini beyond his 60 years of age but reply
of the Ministry has not yet come and it is learnt that they are not allowing him extension
beyond 60 years of age. Obviously, there will be no Doctor available in the Health Centre

after 30.11.2009. It is essential to have a Doctor in the Health Centre in the interest of

students, employees and residents who are residing at the campus.

It is, therefore, proposed that Dr. D.S. Saini may be retained as Senior
Medical Officer as per existing terms and conditions i.e. Rs.41,000/- per month till the next
BOG meeting which is likely to be held in middle of December, 2009.

: The matter will be placed. before thé BOG in the next meeting so that action
taken by the Hon'ble Chairperson, BOG may be got ratified and the whole matter may be
discussed once more.

Submitted for approval, please.

ot & }wpurwf el M/L L‘?(“Jz"u{

DIRECTO

Hon’ble Chairperson, A

Board of Governors, M N{NK

NIT, Kurukshetra. %
- 3o o
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ltem: /9-/4- To consider grant of Dearness Allowance on Rs.79,000/- instead
of Rs.75,000/- to the Director of the Institute.

As per revised pay scale rules effective from 1.1.2006, the revised pay
scale for the post of Professor is Rs. 37,400-67,000+10,000 AGP with the
provision of higher AGP of Rs.12,000/- on completion of 6 years of service as

Professor.

From the above it is evident that at the maximum of the pay scale of
Professor, the Pay+DA of Professor is Rs.67,000+12,000=Rs.79,000/- + DA as
applicable on Rs.79,000/-. The pay of Director at the end of the pay scale is Rs.
75,000/-+ Rs.5,000/- as special allowance. In the case of the pay of the Director,
the Dearness Allowance at the end of the scale is calculated on Rs.75,000/-
whereas the Professor who would reach at the end of the pay band would get
Dearness Allowance on Rs.79,000/- i.e. at Rs.67,000+12,000/-~. Hence a
Professor would get more pay than that of the Director which is a dignitary post
equal to Vice-Chancellor of the Universities.

Therefore the Dearness Allowance of the Director's scale should be
calculated on Rs.79,000/- instead of Rs.75,000/- from the date of revision of pay
scale since the start and end of the pay of Director is Rs.75,000/-+Rs.5,000/-.

_ In every higher scale, the Pay+DA should be higher than that of lower
scale. At least, the same should be equal, it can not be less. Therefore at the end

of the pay scale of Director, DA should be calculated on Rs.79,000/- to make the
same at least equal with the maximum pay and DA of Professor.

The matter is placed before the Board for consideration and decision.
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Item: )9S To consider the appointment of Deputy Director under clause 18 of the
1* Statutes under NITs Act - 2007

The Government of India, Ministry of Human Resource Development,
Department of Higher Education, New Delhi issued the 1* Statutes under NIT Act, 2007
vide Gazette notification No. GSR 280 (E) dated 23.04.2009.

Under clause 18 of the 1% Statutes, a provision has been made for
appointment of Deputy Director by the Visitor in the Institute on the basis of
recommendations made by the Selection Committee to be constituted by the Government
of India.

The academic and administrative duties/ responsibilities of the Director
have been increased since the implementation of the Statutes as well as various
assignments given to the Director for the upliftment / development of the Institute. It has
been felt that a Deputy Director should be appointed in the Institute urgently so that
responsibilities of the Director are shared as per the Statutes.

The Government of India, Ministry of Human Resource Development,
Department of Higher Education has not taken any decision in this regard so far.

The Board may consider.
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Item /9-/4 To consjder confirmation of Sh. Jagan Nath on
the post of System Analyst. '

Consequent upon selection by t'he constituted Selection Corrimittee Sh.

Jagan Nath was appointed as System Analyst (Reserved for SC category) in the

Institute on probation period of two years from the date of joining at a basic pay

of Rs. 8000/- per month in the pay scale of Rs. 8000-275-13500 vide this office

letter No. GA-1/9296-9301 dated 2.11.2007. He joined on 13.11.2007. His
confirmation is due w.e.f. 13.11.2009. | ‘

Sh. Jagan Nath has completed his two years probationary period
satisfactorily on 12.11.2009. Special 'Report on his work & conduct has been
received from the Head, CCN Department and is satisfactory. His ACRs for the
years 2007-08 & 2008-09 are O.K.

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding
appointment reads as under :-

“All appointments of the staff of every Institute, except that of
the Director and Appointment Deputy Director, shall be made
in accordance with the procedure laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic
staff in the post of lecturer or above or if the
appointment is made on the non-academic staff in any
cadre the maximum of the pay scale for which exceeds
rupees ten thousand five hundred;”

In view of above Sh. Jagan Nath may be considered for confirmation -on
the post of System Analyst in w.e.f. 13.11.2009.

The matter is placed before the Board of Governors for consideration and
decision.
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Item )o.2 To consider confirmation of Sh. Gyana Ranjan
Samantaray on the post of Deputy Registrar (GA&L).

Consequent upon selection by duly constifuted Selection Committee Sh.
G.R. Samantaray was appointed as Deputy Registrar (GA&L) in this Institute at a
| basic pay of Rs. 8000/- per month in the pay scale of Rs. 8000-275-13500 vide
this office letter No. GA-1/9291 dated 2.11.2007(copy enclosed as
Appendix_tp /3.7 pages __[og, to )89 ). He joined on 19.12.2007.
Clause 6 of his appointment letter regarding confirmation reads as under :-

“The matter regarding your confirmation will be considered after NITs
Act/Statutes”. '

The NIT First Statutes came info enforcement w.ef. 18.5.2009. Clause
24 (i) of the NITs Statutes reads as under :-

“Subject to the provisions of the Act and the Statutes, all appointments to
posts under the Institute shall be made on probation for a period of one
year after which period the appointee, if confirmed shall continue to hold
his office subject to the provisions of.the Act and the Statutes, till the end
of the month in which he attains the prescribed maximum age for teaching
posts, for technical non-teaching and ministerial and administrative post
as the case may be :

Provided that the appointing au.thority shall have the power to extend the
period of probation of any employee of the Institute for such periods as
may it may deem fit”.

Sh. G.R. Samantaray joined as Deputy Registrar (GA&L) in the Institute
on 19.12.2007. As per NITs Statutes, his probation périod has to be for one year
only. But the NIT First Statutes. came into enforcement w.ef 18.5.2009.
Therefore his confirmation may be considered w.e.f. 18.5.2009.

Special Report on the work & conduct of Sh. G.R. Samantaray is
| satisfactory. His ACRs for the years 2007-08 & 2008-09 are O K.

The relevant Clause 24 of NIT Act, 2007 regarding appointment reads as
under :-

“All appointments of the staff of every Institute, except that of the Director
and Appointment Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-
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(a) the Board, if the appointment is made on the academic staff in the
post of lecturer or above or if the appointment is made on the non-
academic staff in any cadre the maximum of the pay scale for
which exceeds rupees ten thousand five hundred;” '

It is recommended that Sh. G.R. Samantaray may be considered for
" confirmation on the post of Deputy Registrar.(GA&L) w.e.f. 18.5.2009.

The matter is placed before the Board of Governors for consideration and
decision. |
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| No. GA-l/ 4R41 Dated: 2-//- Reo7
Sh. Gyan Ranjan Samatitaray,

Son of Jaya Krushna Samantaray,
Qr. No.-D-3R/6, Ambatota Colony,
P.0.-5.C.B: Medical College,
CUTTACK-753007(0RISSA).

Subject: Recruitment ufDeputy Registrar (General Administration & Legnl)
(To be re—deslgnated a3 per NI’I‘s Act/Statutes)

Dear Sir,

We are pleased to offer you appointment to the post of Deputy Registrar

(General Administration & Legal) in this Institute (To be w—designated as pel NITs
Act/Stntutes)on the following terms and conditions: -

I Appolntiment

4

Temporary

2. Scale of Pay Rs. 8000-275-13500

3. Initial Pay Rs. $000/-
4. Allowances You will receive any allowances admissible under
 the rules of the [nstitute from time to time.
5. Date of next One year after the date of joining the post.
Incremeitt - .
~ 6.©  Confirmation : The matter regardmg your confu matmn will be | o
: consndered after NITs Act/StatUes
7. Duties

As prescnbed for the poSt and as a351gned to you
8. Medical Fitness Your appomtment is subject to the conditiot that
' you shall be cettified by a Medical Authority
nomiriated by our Board of Governors as bemg in
sourid: health and physlcdlly fit for service.. The °
medical exantination may be undertaken before
"j_|ommg the post. R
I
‘You shall be requnred to produce the original -
‘certificates in respect of your academic and other
qualificatiofis arid also documentary proof in respect.
of: your date of blrth at )e time of your joining the post.

9. Original, Certificates

10.  Leave You will be governed b3 the Ledve Rules of the

Institute from time to tiflje.
,g* b Contd..... 12/P
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1. Conduct and
Discipline
12. Termination of Seﬂ_{rice:

13. General
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You will be governed by the Conduct apd

Disciplinary Rules of the Institute from: tlme to
time.’

(a) During the perlod of probation or extended period of
probation,. your seywccs are liable to be terminated by
‘cither side without|assigning ﬁhy rehson on one month’s
notice in writing on on payment of one month’s pay
and allowances in'lieu thereof] I

(b) In case youn Want to leave’ yo services after the
confirmation, you shall beleaned o give three month’s
notice.or make payment of pﬁy angl allowances in lieu
“thereof for the period of threq months provided that the
Institute may: call ipon you fo- contﬁnue until the end of
the academic session in whichiyour notice is received.

(c) If retentmq of  your, services is considered
undesirable by the lnstntute on medical grounds certified
by a Medical Authonty nomlnated by our Board of
Governors, your services shall be liable to be termmated
by the Institute on three month’s notice or on payment of
three month’s pay and allowances in lieu thereof,

(d) Your services shall be liable to be terminated by the
Institute ‘on grounds of retrenchment or economy on
‘giving you three month’s notice in writing or on
payment of three month’s pay and allowances in lieu
thereof.

(e) You can be transferred to any place in India.

In all matters you will be governed by the relevant
rules of the Institute from time to time.

It is made clear that you will be re—desm ated in the pay scale of 8000-13500

leeping in view the serv;ce condition of the NITK employees as contained in the NIT Act.

If this offer of appointment is acceptable to you on the above terms and conditions, you

canceHed

are requested to communicate your acceptance to us in writing immediately and report for duty
by’}a 11-2007. In case you fail to report for duty by this date the offer shall stand automatlcally

Yours faithfully,
adl_-
REGISTRAR
for Director

Endst: No.GA-IV/ §G2.92-G8 'A " Dated: ;./Illo7

Copy to: -

Estate Officer

\?/IV'. Assistant Registrar (Accounts)

PS to Director for kind information of the Director

GA-L

'Asés nt Bfﬂﬁ%r (GA)
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Item )9.)q To consider un-authorized absence from duty in respect of
Dr. A.K. Gupta, Professor in this Institute. ‘

Dr. A K. Gupta, Professor, ECE Department was allowed EOL for a period
of two years w.e.f. 15.5.2008 to 14.5.2010 to join as Director(Academic), IMS
- Engineering College, Ghaziabad vide this office letter No. Estt.-I/PF/4596-4600
dated 14.5.2008(copy enclosed as Appendi)k XV _page_}l2. ). But he joinéd at
AIMT, Greater Noida as Director at his own w.e.f. 20.7.2009. Therefore he was
asked to report to duty immediately failing which disciplinary action will be taken
-against him as per rules of the Institute vide this office letter-No. Estt.-I/PF/8439
dated 5.10.2009. ‘He did not report for duty in the Institute. He was issued show
cause notice to explain as to why disciplinary action should not be taken against
him as per conduct and disciplinary rules of the Institute vide this office Memo
No. Estt-I/PF/8635 dated 19.10.2009(copy enclosed as Appendix
XV)_page_JI2 ).

. He resumed his duty in the Institute on 26.10.2009. On the same day he
again applied 50 days EOL w.e.f. 27.10.2009 to 15.12.2009 and joined back the
AIMT, Greater Noida. He was informed that his request for EOL for 50 days
.more w.e.f. 27.10.2009 to 15.12.2009 has not been acceded to and was asked to
report for duty in the Institute immediately failing which disciplinary action will be
'taken against him vide this office letter No. Estt.-l/PF/8981-8é dated 29.10.2009.
He joined back in.the Institute on 30.10.2009 and with reference to show cause

notice he replied as under:-

1. He was sanctioned EOL for a period of two.years (15.5.2008 to 14.5.2010)
to join as Director (Academic) at IMS Engineering College Ghaziabad. As
far as the duration of absence from duty is concerned, he has not violated
the order of the Director. He does admit that he has deviated from the
leave sanction order of the Director to the extent that he joined Accurate
Institute of Management and Technology, Greater Nodia on 20.7.2009
without prior sanction of the Director which constitutes violation of
Director’s order in letter though not in spirit as explained in next Para.
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As he understands, EOL is not a right of faculty and a faculty is sanctioned
EOL to join another institute only if such assignment leads to up
gradation/improvement of faculty or the assignment is sufficiently
prestigious so that acceptance of such assignment leads to enhancement
of the reputation of NITKKR in the comity of academic institutions. In his
case therefore, he assumed that he was granted EOL because of the fact
that the assignment offer was for Director-ship and not because of the fact
that the offer was from IMS Engineering College which is a lower ranking
College by all means. Therefore, to his understanding, he was not
vnolatmg the order in sprit by joining another Institute as Director, without
prior permission. He may add that the later assignment was superior to
the first one in terms of responsibilities and remuneration both.

He wishes to submit that there had been no intention of violating the leave
sanction order at any stage.

The matter is placed before the Board for consideration and decision.



No. Estt-VPF/ U & ﬁé)

Subject: Grant of Extraordinary Leave (without pay).

APPENDIX-XV

NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA-136119.

Dated: /9/5/@?

&, This is in supersession of this office letter No. Estt.-I/PF/4346 dated 5.5.2008.

CP—luy

* Engg. College, Ghaziabad in anticipation of the

~ Dr. A K. Gupta, Professor in ECE Department may ple¢ase refer to his letter

dated 5.5.2008 .

He is allowed Extraordinary Leave (without pay) for

period of two years

w.e.f. 15.5.2008 to 14.5.2010 to enable him to join as Directgr Academics at IMS

of the Institute on the follow'ing terms and conditions:-

1

W N

proval of th

Substitute will be provided on the recommendatio
Chairman, ECE Department.

Board of Governors

s of the

. No further extension in EOL will be granted under any circumstances.
In case he wishes to resign from the services of the

Institute during his

Extraordinary Leave, he has to give three months’ notjce.
He will hand over the complete charge to the Chairman of the Department

before he is relived for proceeding on
He will submit “No Dues Certificates” from a
proceeding on EOL.

He will have to vacate the Institute accommodation as
rules of the Institute.

1 concerned before

well as office as per

He will be relieved of his duties on 14.5.2008 (AN) by the Chairman of the

Department. effew copdebng all fhe o srsbibion:

oF

Dr. A K. Gupta,

Professor,

ECE Department,

* NIT, Kurukshetra.

s

Endst. No. Estt- P U S 97 —(; (o

Copy of the above is forwarded to th

necessary action:

1 The Vice Chairman, IMS Engineeri

ER/
Deputy Registrar (GA &L)
7 for Director
c <
\ ‘ S?’g ﬁ"go J

Dated: / 9/\37&(&

following for information and

College, National Highway-24

Adhyatmic Nagar, Post Box No.-70,GHAZIABAD-2 1009(INDIA)

2 Chairman, ECE Department, NITK.
Assistant Registrar (Accounts), NITK,
Estate Section. NITK.

o es®
{epu y Registrar (éA L)
2

DTV ARSIl e
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

Memo No. Estt.-I/PF/ 8655 Dated: |§-|o- 77

Un-authorized absence from duty — Show Cause Notice

This refers to the Institute letter No. Estt.-I/PF/8439 dated
5.10.2009 on the subject cited above.

As aIVready intimated vide this Institute letter No. Estt.-I/PF/8439
dated 5.10.2009, Dr. A.K. Gupta joined at Accurate Institute of Management &
Technology, Greater Noida(UP) at his own whereas he was allowed
Extraordinary Leave(without pay) for a period of 2 years w.e.f. 15.5.2008 to
14.5.2010 to join as Director (Academics), IMS Engineering College, Ghaziabad.
This is an act of indiscipline and attracts conduct and disciplinary rules of the
Institute. Accordingly it is proposed to take disciplinary action against him.

He is, therefore, required to explain as to why disciplinary action
should not be taken against him as per conduct and disciplinary rules of the
Institute. His explanation should reach the office of the undersigned within 15
days from the date of receipt of this show cause notice failing which ex-parte
decision in the matter will be taken against him.

The receipt of this memorandum should be acknowledged.

2/ s

Deputy Registrar (GA & L)
64 e for Director :
o
| (-
Dr. A.K. Gupta, h
Director,

Accurate nstitute of Management & Technology,
Greater Noida(UP).
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‘Item | 979 To consider un-authorized absence from duty in respect
of Dr. K.K. Singh, Professor(CAS), Civil Engineering
Department.

‘ Dr. KK. Singh was granted Extraordinary Leave(without pay) from
20.6.2009 to 4.12.2009 to join as visiting Professor at Papua New Guinea
University of Technology, Papua New Guinea vide this office letter No. Estt.-
114383 dated 19.6.2009(copy enclosed as Appendix_Xy//

pages__ J/& ) in anticipation of the approval of the Board. The Board in

its 17 meeting held on 9.9.2009 ratified the action taken by the Chairperson,
BOG. He was informed vide this office letter No. Estt.-I/PF/9061 dated 5.11.2009
‘that no further extension in Extraordinary. Leave will be granted under any

circumstances.

The Registrar, Papua New Guinea University of Technology, Papua New
‘Guinea requested for grant of extension of Leave to Dr. K.K. Singh from
5.12.2009 to 30.6.2010. He was informed vide this office letter No. Estt.-
I/IPF/9345 dated 18.11.2009 with a copy to Dr. K.K. Singh at the address of
Papua New Guinea University of Technology, Papua New Guinea and at house
No. CA-3,ANIT, Campus, Kurukshetra that Dr. K.K. Singh can not be granted
extension in EOL upto 30.6.2010. In case Dr. K.K. Singh desires to serve at
. Papua New Guinea University of Technology, Papua New Guinea he may submit
his resignation from the services of NIT, Kurukshetra. '

Dr. K.K. Singh vide his letter dated 27.11.2009 requested for extension in
EOL upto 30.6.2010. He was informed at his address at Papua New Guinea
University of Technology, Papua New Guinea with a copy by speed post at
House No. CA-3, NIT, Campus, Kurukshetra vide this office letter No. Estt.-I/PF/
9557 dated 3.12.2009 that his requesi for grant of extension in EOL from
5.12.2009 to 30.6.2010 has not been acceded to as mentioned in the Institute
letter dated 19.6.2009. Therefore, he was asked to report for duty immediately in
Civil Engineering Department of the Institute a}er the expiry of the EOL. The
copy of \

|
|

\
|
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the said leﬂer was also sent at his residential house No. CA-3, NIT, Campus,
. Kurukshetra which has been received back undelivered.

He did not report for duty in the Institute after expiry of EOL so far.” He
was again informed vide this office letter No. Estt.-I/PF/9678 dated 10.12.2009
(copy enclosed as Appendix—xvy) pages__ ||z )} to join duty in the
Institute immediately on receipt of this letter failing which he is subject to

disciplinary action as per Institute rules. He refused to receive office letter No.
Estt.-I/PF/ 9345 dated 18.11.2009. ,

Dr. K.K. Singh vide his letter dated 7.12.2009 (copy enclosed as
Appendix—X/x pages__jig-y9 ) stated that his EOL is upto December
4, 2009 and he has not heard anything from the Institute till now. He has further
stated that it is a difficult situation for him as he was not relieved by the University

'of'Technology, PNG and now he must go back to PNG to get himself relieved
from University and bring back all his belongings, which he left while visiting
india. Therefore, he requested to the Institute to extend his EOL till he come
back to rejoin his parent organization.

From the position explained above it is evident that despite of several
letters written by the Institute to join back duty immediately after the expiry of
Extraordinary Leave he did not report back for duty. Therefore is absent frbm
duty willfully. and his act is against the Institute rules. Hence he is subject to
disciplinary action as per rules of the Institute. -

The matter is placed before the Board for consideration and decision.
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APPENDIX: \

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119,

No. Estt.-1/PF/ ({ 353 ' Dated : /9. €< 2¢g
Subject : Grant of Extraordinary Leave (without pay).

3548372 Dr. K.K. Singh, Professor(CAS) in Civil Engineering Department may please
R e ) .
refer to his letters dated 20.5.2009 & 17.6.2009.

He is allowed Extraordinary Leave (without pay) from 20.6.2009 to
4.12.2009 to enable him to join as Visiting Professor in the Papua New Guinea,
University of Technology as per approval of the Hon’ble Chairman, Board of

Governors, in anticipation of the approval of the Board of Governors of the Institute

on the following terms and conditions :-

cp-3¢7

. Substitute will be provided on the recommendations of the
Chairman, Civil Engineering Department.

2. No further extension in EOL will be granted under any circumstances.

3. In case he wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months’ notice.

4. He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office as per
rules of the Institute. :

7. He will be relieved of his duties on 19.6.2009 (AN) by the Chairman of the

7

Department.
| Wwﬁ
Deputy Registrar (GA &L)
_ o] _for Director
Dr. K.K. Singh BP9
Professor(CAS),
Civil Engineering Department,
NIT, Kurukshetra.
Endst. No. Estt.-I/PF/ (/3&4’ ~487 Dated: /9.6 2¢v9

Copy of the above is forwarded to the following for information and necessary
action: -

1. Sh. Allan J.Q. Sako, Registrar, The papua New Guinea, University of

Technology,Private Mail Bag Service, Lae 411, Morobe Province, Papua New
Guinea. '

2. Chairman, Civil Engineering Department, NITK.

3. Deputy Registrar (Accounts), NITK. WY/
4. Estate Officer NITK. \?/Sw
N . _ Deputy Registrar (GA&L)
I STy '
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NATIONAL lNST\TUTE OF TECHNOLOGY
KURUKSHETRA-136119.

‘Dated: lo]t )0

Dr. K.K. Singh

Dr. K.K. Singh
Visiting Professor, House No. CA-3,
Deptt. of Civil Engineering, NIT Campus,
Papua New Guinea, University of Technology, Kurukshetra -
Private Mail Bag Service,
Lae 411, Morobe Province,
Papua New Guinea.
Subject : Extension of Leave to Dr. K.K. Singh. 7

This is with reference to our letters No. Estt.5|/PF19345 dated 18.11.2009

“and No. Estt.-/PF/ 9557 dated 3.12.2009.

It is regretted that you did not receive thls office |etter No. Estt. |/PF/9345

dated 18.11.2009 which was sent to your address at NIT, Campus, Kurukshetra
on 18.11.2009. |

You are hereby directed to join your duty in the Instltute immediately on
receipt of this letter failing which you are subject to strict disciplinary action as per

Institute rules. _
W?\o/\fu@

Deputy Registrar (GA&L)
/ - for Director
o/C <
’;/o\w{ f

ZZ [,}zl‘i



To
Director ‘
National Institute of Technology Kurukshetra ,
Kurukshetra ~ 136 119 . <) /
Haryana { /)
' /z" . o Al Z /
- A
, Sub: Extension of Extra Ordinary Leave A o ! )
: . - ’/a' “} ‘//{J 4 @» l(.)// %
| Sir / (\ - N/
ﬁ ] |
1 I//tt This is in reference to the request letter of the Registrar, The Papua New Guinea

. ‘ o 18-

Date: Decemb‘er 7, 2009

)
‘ /r e University of Technology, Lae, Papua New Guinea (PNG) dated November 12, 2009. I

4

was sent by Papua New Guinea University of Technology to visit India to see 1y wife

(\NJE/L who was operated upon during my stay at PNG and follow up the request letter &f the

1% Registrar with my parent 6rganization.

@'D;i,) In follow of that, I submitted my request letter dated November 27, 2009 regarding
extension of extra-ordinary leave (EOL) up to June 30, 2010. In normal circumstances,
%‘VJspemally when it is matter of pride for the NIT Kurukshetra as no other faculty of the
nstltute has been offered the honour of Visiting Professor earlier in a foreign University,
\V\ \,]/\ I understand that Institute will not hav® any difficulty in extending my EOL as requested.
pyl/\‘\\\ As per Institute rule, I can be granted EOL more than six months. (As per prevailing rules
a faculty can be glven a EOL up to two years at a time and maximum up to five years
during service). I may mention that I have completed four years five months and
nineteen days of EOL till December 4, 2009 (16 days of EOL in August/September
1988; 3 years 11 months and 18 da‘ys from 12/1/ 1999 to 30/12/2002; and S months
and 15 days from 20/6/2009 to 4/12/2009). 1, therefore humbly, request that my leave -

may kindly be extended from six months to one year as per Institute rules.

Since, my EOL is up to December 4, 2009 and I have not heard anything from the
Institute till now. It is a difficult situation for me as I was not relieved by University of
Technology, PNG. Now, I must go back to PNG to get myself relieved from University
W
Page 1 of 2
B~ D)
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and bring back all my belongings, which I left while visiting India. I, therefore, request

your good office to extend my EOL till I come back to rejoin my parent organization.

Thanking you in anticipation.

Sincerely yours,

&wy";%" )
(Dr. K. K. Singh)
Visiting Professor

Department of Civil Engineering

Papua New Guinea University of Technology, Lae
Papua New Guinea.

Cc:

Honorable, Chairman, Board of Governors, NIT Kurukshetra with a request td
consider my request sympathetically.

President, National Institute of Technology Kurukshetra Teachers Association
with a request to expedite my leave.

Page 2 of 2



-120 -

Item (920 To consider incentive of threve advance non-compounded |
increments for Ph.D. to Associate Professors.

} As per recommendations of 5" pay commission the Institute was following
the pay scales of AICTE issued by the MHRD vide their letter dated 9.10.1998.
In the said scheme, the relevant clause regarding incentive for Ph.D. reads as

under :-

“A teacher will be eligible for two advance increments as and when he
acquires a Ph.D. degree in his service career”.

The MHRD vide their letter dated 16.6.2004 (copy enclosed as
Appendix_—xx page 122 ) clarified that the purpose of this incentive

scheme is to encourage young faculties to acquire a Ph.D degree for
advancement of teaching and knowledge where Ph.D. has not been prescribed
as an essential criteria for recruitment. Therefore, only those faculties of NITs
who have obtained Ph.D degrees during their tenure as Lecturer would be
eligible for grant of two advance increments.

In view of above the Lecturers upto Selection Grade were granted the
benefit two advance increments who acquired Ph.D. degree during their service
career as lecturer Senior Scale/Selection Grade.

On the recommendations of 6" Central Pay Commission report issued by
the Govt. of India, MHRD, New Delhi vide letter No. F.N0.23-1/2008-TS dated
18.8.2009, the pay structure of teachers will generally be the same as per
scheme of revision of pay scale of teachers etc. in Universities etc. as notified by
the MHRD vide letter No. 1-32/2006-U.11(i) dated 31.12.2008. The relevant
clause regarding incentives for Ph.D. reads as under -

“Teachers who complete their Ph.D. degree while in service shall be entitled

to three non-compounded increments if such Ph.D. is in the relevant

discipline and has been awarded by a university complying with the process
~ prescribed by the UGC for enrolment, course-work and evaluation etc”.
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In view of above provision the Institute High level Committee decided to
grant the incentive of three non-compounded increments upto the Ievél of
Associate Professors, Librarian who acquired Ph.D. during their service career
after 1.1.2006 whereas earlier as per recommendations of 5" pay commission
the incentive of. two advance increments for Ph.D. was granted upto Lecturers

Selection Grade only.

The matter is placed before the Board to decide whether the benefit of
three non-compounded increments who acquired Ph.D. during their service
career after 1.1.2006 is granted to Assistant Professors (earlier lecturers) only or
_this benefit may be extended to those also who are Associate Professors or in
the pay scale of Associate Professors.
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Item /192 To consider AGP of Rs. 12000/- per month in PB-4 upto
a 20% of the sanctioned post of Professors.

The MHRD vide their letter dateo 18.8.2009 has revised pay scales: of
Teachers etc. w.e.f. 1.1.2006. As per scheme of revision of pay scales w.e.f.
1.1.20086, the pay structure and designations for all other CFTls will generally be
the same as per the scheme of revision of pay of teachers, etc. in Universities,
etc. as notified by the MHRD vide letter dated 31.12.2008 and clarification issued

‘thereon from time to time. However, in the case of NITs, the following
accelerated promotional benefits will be given while maintaining the UGC pay

structure and designations:-

(a)

(b)

(c) '

(d)  Up to a maximum of 20% of the sanctioned post of Professors shall be
placed in PB4 in the AGP of Rs. 12000/- p.m. after regular service of 6°
years’ as Professor in the AGP of Rs. 10000/- and the minimum pay in the
Pay Band will be fixed at Rs. 48000/- p.m. Other ellglbnllty conditions
will be laid down by the UGC.

(e) Al promotions will be based on performance evaluation and subject to
fulfillment of other conditions laid down by MHRD letter No. 1-32/2006-
U.H/U.1(i) dated 31* December, 2008.

The relevant previsions as contained in the UGC Scheme dated
31.12.2008 are as under -

Ten percent of the posts of Professors in a university shall be in the higher
AGP of Rs. 12000; however, teachers appointed to the posts shall continue to be
designated as Professor. Eligibility for appointment as a Professor in the
higher Academic Grade Pay shall be as may be laid down by the UGC, and
such eligibility conditions shall, inter alia, include publications in peer
reviewed/refereed Research journals, and the requirement of at least 10
years of teaching as Professor and post-doctoral work of a high standard.
No person appointed directly as Professor in the AGP of Rs. 12000 shall be fixed
at a stage less than Rs. 48000 along with the AGP.
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The UGC has not prescribed ény more eligibility conditions till date.
Clause 10 of the UGC pay scales and other provisions of the scheme
_reads as under :-

“The revised Pay in the relevant Pay Band and the Academic Grade Pay
together with the applicable allowances including arrears of salary as
mentioned above shall be paid to all eligible beneficiaries under this
Scheme pending issue of Regulations by the UGC."

However the UGC guidelines are still awaited.
The matter is placed before the Board of Governors for consideration and

decision.
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ltem (922 To consider Cumulative Professional Development
Allowance to the faculty for participating in National
and International Conferences.

The above matter was placed before the BOG in its 17" meeting held on
9.9.2009. The Board decided as under :-

“The Board allows the Cumulative Professional Development Allowance to
the faculty for participating in National and International Conferences as
per details furnished in the agenda item”.

In the agenda item it was mentioned that the unutilized balance amount
if any for a particular year will not be carried forward to the next financial year
whereas the service condition mentioned in the scheme of revision of pay scale
is that a Cumulative Professional Development Allowance for Rs. 3 lakhs for

| evéry block period of 3 years (Rs. One lakh: per yeér) may be made available to
every member of the faculty on reimbursable basis to meet the expenses for
participating in both national and international conferences, paying the
membership fee of various professional bodies and contingent expenses.

' In order to utilize the balance amount upto 3 years the matter is again
placed before the Board for considering that a Cumulative Professional
Development Allowance for Rs. 3 lakhs for every block period of 3 .years (Rs.
One lakh per year) may be made available to every member of the faculty on
reimbursable basis to meet the expenses for participating in both national and
interational conferences, paying the membership fee of various professional

- bodies and contingent expenses.
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To consider to release 60% payment of 2" installment

of arrears on account of Pay Revision of in respect of
remaining Non-teaching employees

The Govt. of

India,

MHRD, New Delhi

vide their

letter

No. F.10-8/2009-TS.lll dated 21.10.2009 as Appendix—xx/  from pages

128

to /2

conveyed approval of only 81 categories of

Non-teaching posts of this Institute after mapping of pay scales against 94

categories mentioned in the Institute letter dated 1.12.2009 & 19.8.20089.

The approval after mapping of following posts has not been

received from the Ministry: -

Sr. | Name of the post Pay scale of the | Proposed pay scale as per Part-A
No. post as on|(Section-l & ) of the First|
31.12.2005 Schedule on CCS (RP) Rules,
2008
Pay Band Grade Pay |
1. | Stores Officer Rs. 6500-10500 | Rs. 9300-34800 | Rs. 4200/-
2. | Electrician Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
3. | Fitter Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
4. | Plumber Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
5. | Mason Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
6. | Carpenter Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
7. | Health Worker-cum- | Rs. 2550-3200 Rs. 4440-7440 | Rs. 1300/-
Peon
| Workcharged made regula ]
1. [ Painter Rs. 3050-4590 | Rs. 5200-20200 | Rs. 1900/- |
2. | Plumber Rs. 3050-4590 | Rs. 5200-20200 | Rs. 1900/- |
3. | Mason Rs. 3050-4590 | Rs. 5200-20200 | Rs. 1900/- |
4, Carpenter Rs. 3050-4590 Rs. 5200-20200 | Rs. 1900/-
5. | Electrician Rs. 3550-4590 | Rs. 5200-20200 | Rs. 1900/-
The Institute requested to the MHRD, Gowvt. of India vide letter
No. Estt-11/9337 dated 18.11.2009 as Appendix —xxy)  from pages
[22 to 124y to accord approval after mapping the pay

scales of the above said remaining categories. The concerned employees as

well as Karamchari Sangh of the Institute are pressing hard for release 60%

arrear to the remaining employees of the Institute holding the above said

post.
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Keeping in view of the above, the Hon'ble Chairperson, BOG was
requested vide letter No. Estt-11/9485 dated 28.11.2009 as Appendix — %xy;/

from pages _ - 35 to — to accord his kind approval in

anticipation of the approval of the Board to release remaining 60% of total
arrears to the above mentioned categories.

The Hon’ble Chairperson, BOG has given the following remarks:-

“The payment of arrears shall be made only after the BOG
approval as this relates to financial matter for which we are
awaiting for MHRD'’s approval”.

The concurrence of the MHRD, Gowvt. of India, New Delhi after
mapping the pay scales of the above mentioned categories is still awaited
and the same has not been received in this Institute so far.

The matter is placed before the Board for consideration and
decision.
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F 0-812000 - TS|||
rnment of India v

\‘\ /' lnlst of Human Resource Davelogmen
/

‘§ \/L epanment of Higher Education “ , Lot TR
}g = ‘°“” New Delhl, the 21¢t October,iz'OOQ.q

D"»@é’@ %N TheDirector

A Natlonal Institute of Technology,
"Eﬁﬁ/ﬂf Kurukshetra, -3\ N
Subject: * Approval for mapping of pay scales for the non-teaching employees of the
National Institute of Techndogy, Kurukshetra.

Sir, .

" The proposal of National Institute of Technology, Kurukshetra regarding mapping of pay—scales
for the non-teaching employees of the Institute has been examined in consultation with the Integrated
Finance Division in this Ministry. Based on the Scales of Pay approved by the Minisiry at tha Ume of
rationalization of scale of pay of Non-Teachlng staff, consequent upon conversion of the Institute as
Natlonal Institute of Technology, the' approval of the competent authority Is hersby conveyed for the
following 81 non-teaching posts of National Institute of Technology, Kurukshetra for the mapping of

. the scales of pay o the appropriate scales of pay of the Central Government based on the 6 CPC
recommendations as follows:- -

Revised Pay

. < Pre-Revised T '

S.No D"Fﬂ"m“ . Pay Scales N;x;:;:‘ Pay Band Grade Pay
1 2 3 4 5 6 -
1. |Registrar _ 10000-15200¢ |- PB-3 1 15600-39100 6600¢< |
2 Depuly Registrar . 8000-13500 PB-3 15600-39100 | 5400 ¢
3. |Workshop Superintend 10000-15200 PB-3 15600-39100 8600 €

4. [Senior Medical Officer 10000-15200¢T_ PB-3 15600-39100 6600¢
6.  |Lady Medical Officer B000-13500 PB-3 15600-39100 5400

. 6. [Ubradan | 8000-13500 PB-3 | 15600-39100 5400
7. |System Analyst . ' 8000-13500 PB-3 15600-39100 5400%
8. |Programmer 8000-13500 € . PB-2 9300-34800 5400 ¢ |
8. |Assistant Reglstrar ~ | 6500-10500¢ | PB-2 9300-34800 4200 ¢ |

_10. |Estate Officer . 6500-10500 <|  PB-2 9300-34800 4200 |

11, |Assistant Librarian 6500-10500 | . PB-2 9300-34800 4200 |
12. |Foremah . 6500-10500 PB-2 9300-34800 | 4200 \"“‘M
13.  |Supervisor 6500-10500 ¥I  PB-2° 9300-34800 4200%
14. _|Deputy Superintendent 5500-9000.€ | PB-2 9300-34800 4200 ¢
15. _|Junior Engineer - §500-9000 |  PB-2 9300-34800 4200(’
16. |Sr. Draftsman 5500-9000 PB-2 9300-34800 4200 € |
17. |Assistant : 5000-8000 € | PB-2 '9300-34800 4200 ¢
18, ITelephone Operatoricum-|  5000-8000 ¢ PB-2 9300-34800 4200¢

Receptionist ’ ] .

19. [Jr. Acoountant 5000-8000¢ | PB-2 9300-34800 | 42004

"~ 20. |Head Cashier _ 5000-8000€ PB-2 | 9300-34800 4200 ¢

_ T IPYErYY 4 Ny
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21, |Cashler ' 5000-8000 S| PB-2 9300-34800 4200 \

22, |Accounts Clerk 5000-8000% | PB-2 9300-34800 4300 ¢
23, |Steno (ST} 5000-8000 XL PB-2 | 9300-34800 4200C
24. |Phammacist. 5000-8000 €| PB-2 9300-34800 4200¢
25, |Staff Nurse <L 9300-34800 2200 V.|
-26. [Storekeeper Sr. " 9300-34800 4200% L.
37, |Counter Asstt, 9300-34800 200 ¢ |
28, |Sr, Library Asstt. - 9300-34800 4200 ¢ |
9. _[Techniclan Gr. A 9300-34800 4200 G|
30. |Resident Lady Warden " 9300-34800 4200V |-
3. |Security Officer 9300-34800 4200 €
32. |Assistant Draftsman 9300-34800 4200 ¢
33. [Lab, Technician 5200-20200 2800 ¢
34. [Stena (Jr) 5200-20200 2400 € |
35. |Ddver 5200-20200 2400 ©
36. |Tech, Grade B . 5200-20200 2400 ©J-
37. |Pump Driver 5200-20200 2400 ¢ _
3. |Tracer ) 5200-20200 | 2000 €.
39, [Steno Typist 3050-4590 € PB-1 5200-20200 1800 7
40. [System Attendant 3050-4580- PB-1 5200-20200 1800
41, |Clerk ~ __ 30504500 (| PB-1 5200-20200 1900
42. |Dresser 30504590 € | PB-1 5200-20200 | 1800 ¢
43. |Storekeeper Junior 3050-4590 PB-1 -5200-20200 1800€
2. |Store Munshi 30504580 €. PB-1 | 5200-20200 1900¢

" 45. |Lab Assistant 3050-4580 € PB-1 5200-20200 1900
46. |Restorer _ 3050-4500 C| P81 5200-20200 1900¢_
47. - | Xerox Machine Operator. 3050-45! PB-1 5200-20200 1900¢ |
48. |Book Binder 3050-4500 €] PB-1 5200-20200 1900¢ |
9. [Matron 3050-4590 C | . PB-1 5200-20200 1900 €
50. |Fetro Machine Operator 3050-4500 PB-1 5200-20200 1900¢_
§1. |GasMan 3050-4500 PB-1 5200-20200 1900€ |
52._|Duplicating Machine Operator | _ 3050-4500 €| _PB-1 5200-20200 | 1900 %
53. |Lab. Attendant 30504580 ¢ PB-1 5200-20200 1900C
4. [Lib. Attendant - _ 30504580 <1 PB-1 - 5200-20200 1900 C
55. |Assistant Pump Driver - 3050-4500 €| ° PB-1 .5200-20200 1900 v~
86. |W/S Attendant 30504590 | _ PB-1 5200-20200 1900 €
57. |Dafii 285040007 1S - 4440-7440 1850 €
58. [Jamadar Peon 2650-4000 -1S 4440-7440 1650 €
59. |Cook-cum-Chowkidar 26504000 < -1S 4440-7440 1850 v
80. |Dafedar 2610-3540 | - -1S 4440-7440 1400
61._[Store Mate " 2610-3540 ] _ 1S 4440-7440 1400 C.|
62. |Female Attendant 2610-3540 €. -1S 4440-7440 1400¢__ -
63, |Assistant Fitter 2610-3540C | 1S 4440-7440 1400%
64. |T. Mate 2610-3540€ | -1S 4440-7440, 1400€C"
65. |Head Mall 2610-3540¢C| 18 4440-7440 1400 €
66. |Jamadar Sweeper 2610-3540 | 1S 4440-7440 1400C
67, |Guest House Helper 2550-3200€| . 1S 4440-7440 1300 |
68. |Faresh 2550-3200 ETS 4440-7440 13007 |
69. |Store Helper 2550-3200]  -1S 4440-7440 1300 v
70._{Ground Man 2550-3200L [ 1S “4440-7440 1300 €
71, [Chowkidar 2550-3200€ | .18 —_4440-7440 1300 « |
72. |[Peon | 9550-3200 €| . -1S 4440.7440 1300 <
73. |Farash-cum-Attendant . - 2550-3200C 1 1S . | - 4440-7440 1300 G|
74, |Cleaner 2550-3200 £] _ -1S 4440-7440 1300 6



PO T iLwnnALiL deLl tun-3 MHRD 011-2338~.

. - \\
- - - 130 -

75. |Sweeper - 2550-3200¢ |- -1S 4440-7440 1300

- 76. _[Sewer Man : 25503200 €1  -1S 4440-7440 1300€
77, [Mali 2550-32008 .} 1S 4440-7440 13008
78. _|Mali-cum-Chowkidar 2550-3200 ¢ -1S 4440-7440 1300
79. |T. Male : 2550-3200 ¢  -1S 4440-7440 13008
80. |Beldar 2560-3200<C1 . -1S 4440-7440 1300\
81. |Gas Plant Helper 2550-3200 -~ -18 4440-7440 13001

3. For those who are on hlgher scales of pay on account of grant of ACP benefits, the

corresponding Revised Pay as per Section | of Part A of the | Schedule of CCS (Revised Pay)
.Rules, 2008 may be allowed.

4, For those who have joined the mstulute as direct recruits on or after 1 1.2006, pay in the
pay band i.e. entry pay in the revised pay struciure for direct recruits appointed on or after 1.1,2006
'has Indicted in Section || of Part A of the First Schedule of the CCS Revised Pay Rules 2008 would
apply. This will also be applied In the case of those recruited between 1.1.2006 and 29th August
2008 i.e. the date of notification of CCS (Revised Pay) Rules, 2008. In such cases, where the
emoluments in the pre-revised pay scale(s) fi.e., basic pay in the pre-revised pay scale(s) plus
Deamess Pay plus Deamess Allowance applicable on the date of joining] exceeds the sum of the
pay fixed in the revised structure and the applicable deamess allowance thereon, the difference
shall be allowed as personal pay to be absorbed in future increments in pay. Other provisions of
the CCS: (Revlsed Pay) Rules, 2008 shall also mutatis mutandis be followed.

7

5. The approval for the extension of 6th CF’C Scales of Pay to the Non-teachmg employees
- of NIT, Kurukshetra will be further subjed o the following conditions:-

i) While the 6th CPC Scale of Pay would be effectwe from 1.1.2006, the revised rates of all
) allowances will be pald only w.e.f. 1,9.2008.

i)  The revised pay scales as incorporatad In Part A (Section 1 & 1l) of the First Schedule 1o
~ the Central Clvil Services (Revised Pay) Rules, 2008, alone may be adopted. Any proposal

for Revision of Pay based on the Revised Pay Scales as lndlcated in Part B of the Flrst
~ Schedule may be examiried separately.

. The pattern of emoluments i.e. Pay Scales and Allowances ané identical to those of the
. Ceniral Govemment Employees, and the other conditions of service of employees of
institute are similar to those in Central Government Departments

As regards Career Progression Scheme, institute may lnmate necessary. steps for
obtaining the requisite approval of the Govemment of India before implementation of the

Modified-Assured Career Progression (MACP) Scheme, based.on recommendahon of 6th
‘Pay Commission, for the employees of the institute.

v Any promotion either by way of ACP / fitment benefit, etc, given after 1.1.2006 which is not

in accordance with the Govemment approved policy -will be deemed to have been
wlthdrawn and payment made recovered.

Up-gradahon of any posts done on or after 1.1 2006 with or without retrospective effect

which is not in conformity with the approved pay scale structure for such categories of
employees under the Central Government would have to be reversed. Such employees

may be placed in the appropriate revised pay band corresponding iq their pre-revised
scales of pay before such up-gradation. , M L.
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Upgradation of Pay Scale of existing posts / creation of new posts should be done only
with the prior approval of the Ministry. Director of the Institute should ensure that,

Wiy

proposals for upgradation of pay. scales / creation of new posts as recommended by the |

.Goveming Body of the Institute should not be implemented without the prior approval of
the Ministry.

viil)  Any allowances like Overtime Allowance |f at variance with Government of India will have
to be brought in conformity with Government of India instructions. Any payment on account

of OTA etc higher than the one admissible under Govemment of India Rules will have to
be recovered by way of adjustment of arrears, etc.

The budgetary support for additional expenditure for implementation of the scales of pay

w.ef. 1.1.2006 will be as per the scale mentioned in Para — 4 of Ministry of Finance OM.
No. 7/23/2008 — E |1l {A) dated 30% September 2008,

- B,
of the Institute. The revised pay in the. pay band will be determined by multiplying the existing basic
pay as on 1.1.2006 by a factor of 1.86 and rounding off the resultant figure to the next muitiple of 10. If

the minimum of the revised pay band/ pay scale Is more than the amount arrived as mentioned above,

the pay shall be fixed at the minimum of the revised pay band/ pay scale. Other provisions of the CCS
(Revised Pay) Rules, 2008 shall also mutatls mutmdls bé followed. ’

7. This mapping of scale of pay would be applicable only for the present incumbents lo the non-
faculty posts in National Institute of Technology, Kurukshetra. New recruitments to any of the posts, in

. the Institute, in any' manner, will be done only after approval of scales of pay for the Non-facuity cadre
- of NITs based on Sarangi Committee recommendations.

. 8. Now, the Institute may release the payment of sacond instaliment of amrears on account.of pay
revision of non-teaching employees Quasi-Government Organizations, Autonomous Organizations and

Statutory Bodles etc, set up by and funded/controlled by the Central Government, according to the

mapping of pay scales as apptoved above. This will be further subject to the conditions circulated vide
this Ministry's letter No. 23-30/2008-TS i dated 14" October, 2009.

8. This issues with appro_val of the competent authority.
: : . ‘ Yours faithfully,

{MADAN MOHAN)

"DIRECTOR (NiTs)

cop o , Telofax: 23387465
"Copyto: ' . -

Chalrman Board of Govemors, National Institute of Technology, Kurukshetla
IFD, Ministry of Human Resource Development -

Sr. PPS to Secretary, Depariment of Higher Education.

PS to JS (DLIT) :

PPN?

WAL Al aTrer Moy

This mappmg of scales of pay may be made effective from 1 .1.2006, with the approval of BoG
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No. Estt-1l/ 4337 Dated: 18)1/9

Sh. Madan Mohan,

Director (NITs),

Government of India,
Department of Higher Education,

Ministry of Human Resource Developmeht, '
Room No. 213, “C” Wing,

Shastri Bhawan, New Delhi- 110001

Subject: Approval for mapping of pay scales for the non-teaching employees
of the National Institute of Technology, Kurukshetra
Sir,

Please refer to your letter No. F.10-8/2009-TS.Ill dated 21.10.2009 on the

4

subject cited above.

The Government of India |Jpgraded the Institute to National Institute of
Technology, Kurukshetra with the status of Deemed University w.e.f. 26.6.2002.
Subsequently the service conditions and allowances of the employees were adopted
by the Institute w.e.f. 1.4.2004 on the Central Government Pattern.

The MHRD vide OM No. F.20-46/2003-TS-lll (pt.IV) dated 7.6.2004 directed for
the rationalization/revision of the scales of pay for their staff in the light of changed
status as fully funded Institution of the Central Government. Accordingly the Institute
rationalized the scales of pay of Non-ieac;_hing employees and the same was intimated
to the Ministry vide letter No. GA-11/4686 dated 24.6.2004 (copy enclosed).

The Joint Secretary, Govt.. of India, MHRD, New Delhi issued Office
Memorandum No. F.23-30/2008-TS.11l dated 3.10.2008 regarding revision of scales of
pay of Central Govt. employees on the recommendation of the 6" Central Pay
Commission vide resolution No. 1/1/2008-IC dated 29.8.2008 as per guidelines of
Govt. of India notified vide OM No. 7/23/2008-E-lll (A) dated 30.9.2008. As per

instructions  of MHRD, New Delhi, the revised pay scales of the Non-teaching



employees of the Institute were sent to the Ministry vide letter Nos. Estt-11/10749 dated
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1.12.2008 and No. Estt-11/7299 dated 19.8.2009 (copies enclosed) for vetting.

The Gowt. of India, MHRD, New Delhi vide their letter No. F.10-8/2009-TS.II|

dated 21.10.2009 have conveyedv approval of only 81 categories of Non-teaching

posts of this Institute after mapping of the pay scales against 94 categories mentioned

in the Institute letter dated 1.12.2009 & 19.8.2009 as mentioned above.

Approval for mapping of the following posts have not been received from the

Ministry: -
Sr. | Name of the post [Pay scale of the | Proposed pay scale as per Part-A
No. post - as on | (Section-l & Il) of the First Schedule
31.12.2005 on CCS (RP) Rules, 2008

Pay Band Grade Pay |
1. | Stores Officer Rs. 6500-10500 | Rs. 9300-34800 | Rs. 4200/- B
2. | Electrician Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-
3. |Fitter Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-

| 4. | Plumber Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/-

'5. | Mason Rs. 4000-6000 | Rs. 5200-20200 | Rs. 2400/~ |
6. | Carpenter Rs. 4000-6000 | Rs. 5200-20200 | Rs.2400/- |
7. | Health Worker-cum-Peon | Rs. 2550-3200 | Rs. 4440-7440 | Rs. 1300/- |
Workcharged made regular |
1. | Painter Rs. 3050-4590 | Rs. 5200-20200 | Rs. 1900/- |
2. | Plumber Rs. 3050-4590 | Rs. 5200-20200 |Rs. 1900/~ |
3. | Mason Rs. 3050-4590 | Rs. 5200-20200 |Rs. 1900/- |
4. | Carpenter Rs. 3050-4590 | Rs. 5200-20200 | Rs. 1900/-

5. | Electrician Rs. 3550-4590 | Rs. 5200-20200 | Rs. 1900/-

The Govt. of India, MHRD, New Delhi given the lower pay scales to the

following categories than the proposed pay scales by the Institute: -

Sr. | Name of the post | Pay scale of the | Proposed pay scale as | Pay scale approved by
No. post as on | per Part-A (Section-l & | the Ministry
31.12.2005 ) of the First Schedule

on CCS (RP) Rules, 08

Programmer

Rs 8000-13500

15600-39100+ 5400/-

9300-34800+ 5400/-

System Attendant

Rs. 4000-6000 -

5200-20200 + 2400/-

5200-20200 + 1900/-

The pay scale for the post of Programmer was Rs. 2200-75-2800-100-4000

(un-revised) w.e.f. 15.3.1997 in this Institute. Further at the time of implémentation of

5™ Pay Commission revised pay rule, 1997, the pay scale of Programmer was revised




to Rs. 8000-275-13500. At the time of rationalization of scales of pay of Non-
-134-

Teaching employees of NITs, the pre-revised. pay scale of Rs. 8000-13500 was
allowed w.e.f. 1.4.2004. As per part-A (section-1 & Il of the first échedule on CCS (RP)
Rules, 08, the Institute proposed tﬁe pay scale to the Programmer Rs. 15600-39100 +
Rs. 5400/-, where as the Gowt. of India, MHRD, New Delhi approved the same with

Rs. 9300-34800 + Rs. 5400/- which s less in the Pay Band.

The recruitment to the post of System Attendant was made in this Institute

(earlier RECK) in the pay scale of Rs. 30}50-75-3950-80-4590 (revised).

On the recommendations of the Committee, the Institute has allowed the pay
scale of Rs. 4000-6000 to the System Attendants on notional basis from .the date of
joining i.e. 25.1.1999 to 31.12.2005'without arrear. The same was allowed sub_,ject to
unconditional withdrawal of the CWP filed in the Hon’ble High Court by the incumbents
against the Institute. The Instituté proposed the PB of System Attendant Rs. 5200-
20200 + GP- Rs. 2400/- where as the Gévt. of India, MHRII_)_, New Delhi approved the
PB of Rs. 5200-20200 + GP- Rs. 1900/-‘which is less in the Grade pay.

As per MHRD letter No. 23-1/2008-TS.Il dated 18.8.2009 regarding revision of
pay of teaching and other staff of CFTIs — 6™ CPC, the Librarian and Assistant
Librarian have been given the revised pay and other benefits as notified vidle MHRD
letter No. 1-32/2006-U.11/U.1 (j) dated 31.12.2008 i.e. UGC pay scales equivalent to
the pay scales of the post of Deputy Librarian/Assistant Librarian (Selection

Grade)/College Librarian (Selection Grade) i.e. Rs. 37400-67000 + AGP of Rs. 8000/-
and Rs. 15600-39100 with AGP of Rs. 8000/- respectively.

The concerned employees as well as Karamchari Sangh of the Institute are

pressing hard for the release 60% of remaining arrears on account of revision of 6"
Central Pay Commission. |

You are, therefore, requested to kindly accord approval after mapping the pay scales

of the above said categories as proposed in this office letters dated 1.12.2008 &
19.8.2009 referred to above.

Thanking you,
Yours faithfully,
DA: - As above %/\_1/
|T""®
Deputy Registrar (Estt.)

e for Director

| mles
‘??1:)3*37 Y
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e

Subject: To release the remaining payment of second instaliment of arrears
on account of Pay Revision of non-teaching employees

The Govt. of |ndia, MHRD, New Delhi vide their letter No. F.10-8/2009-TS.ll
dated 21.10.2009 have conveyed approval of only 81 categories of Non-teaching

posts of this Institute after mapping of the pay scales against 94 categories
mentioned in the Institute letter dated 1.12.2009 & 19.8.2009.

Approval for mapping of the following posts has not been received from the

Ministry: -
Sr. | Name of the post Pay scale of the | Proposed pay scale as per Part-A
No. post as = on| (Section-l & Il) of the First Schedule
31.12.2005 on CCS (RP) Rules, 2008
R - _Pay Band Grade Pay |,
1. | Stores Officer Rs. 6500-10500 | Rs. 9300-34800 | Rs. 4200/-
2. | Electrician Rs. 4000-6000 Rs. 5200-20200 | Rs. 2400/-
3. | Fitter Rs. 4000-6000 Rs. 5200-20200 | Rs. 2400/-
4. | Plumber Rs. 4000-6000 Rs. 5200-20200 | Rs. 2400/-
5. | Mason Rs. 4000-6000 Rs. 5200-20200 | Rs. 2400/-
6. | Carpenter Rs. 4000-6000 Rs. 5200-20200 | Rs. 2400/-
7. | Health Worker-cum- Rs. 2550-3200 Rs. 4440-7440 Rs. 1300/-
Peon |
Workcharged made regular
1. | Painter Rs. 3050-4590 Rs. 5200-20200 | Rs. 1900/-
2. | Plumber Rs. 3050-4590 Rs. 5200-20200 | Rs. 1900/-
3. | Mason Rs. 3050-4590 Rs. §200-20200 | Rs. 1900/-
4. | Carpenter Rs. 3050-4590 Rs. 5200-20200 | Rs. 1900/-
5. | Electrician Rs. 3550-4590 Rs. 5200-20200 | Rs. 1900/-

| The Institute has req_uested vide letter No. Estt-11/9337 dated 18.11.2009 for
approval of the remaining categories which is under consideration by the MHRD but
the concerned employees as well as Karamchari Sangh of the Institute are pressmg

hard for the release 60% of remaining arrears on account of revision of 6" Central
Pay Commission.

Keeping in view of the above, the Hon'ble Chairperson, BOG is requested to
accord his kind approval in anticipation of the approval of the Board to release

remaining 60% of total arrears to the above mentioned categories. The matter will bF
placed before the next BOG meeting for confirmation.

. ] N '\' /1 |
" e )WTM ﬁ }2 Wﬁl’i‘;dwﬁﬂ/\ﬂ DI‘QECTOQ \
5 ANNAN) g DG" WVPQ : )
- The Hon’ble Chdirperson, WQT@‘? W%j 05{ w%’:;ﬁl{ '
Board of G : oA W
N(I)'?,rKSruk(s)r\llerraors m{\,v(m M\—\@"” NH
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tem jo . 24 To consider release of balance 60% arrears w.e.f.
24.1.2008 to Sh. D.K. Kaushik and Sh. S.N. Kaushik
as Assistant Engineers (Elect & Civil).

. The MHRD vide letter No. F.10-8/2009-TS.lIl dated 21.10.2009 (copy enclosed
as Appendix —xx 1/ pages_/38-J4) ) has accorded approval for mapping

of pay scales for the non-teaching employees of NIT, Kurukshetra subject to
certain conditions. The relevant conditions in the letter referred to above at 5 (vi)

& (vii) read as under :-

5(vi) Upgradation of any posts done on or after 1.1.2006 with or without
retrospective effect which is not in conformity with the approved pay scale
structure for such categories of employees under Central Govt. would
have to be reversed. Such employee may be placed in the appropriate
revised pay Band corresponding to their pre-revised scales of pay before
such up-gradation.

5(vii) Upgradation of pay scale of existing posts/creation of new posts
should be done only with the prior approval of the Ministry. Director of the
Institute should ensure that, proposals for upgradation of pay
scale/creation of new posts as recommended by the Governing Body of
the Institute should not be |mplemented without the prior approval of the
Ministry.

The posts of Junior Engineers (Elect. & Civil ) held by Sh. D.K. Kaushik
and Sh. S.N. Kaushik were up-graded to Assistant Engineers (Elect.&Civil) w.e.f.
24.1.2008 'in the revised pay band of Rs. 9300-34800 +5400 Grade Pay.
Therefore, their 60% of the total arrears w.e.f. 24.1.2008 has not been released.
o Their case regarding promotion was placed before the Board in its 17™
meeting held on 9.9.2009 vide item 17.28. The Board decided as under :-

“The Board decides that the Institute may furnish additional information
regarding promotion of Shri D.K. Kaushik and Shri S.N. Kaushik keeping
in view several developmental activities and various construction &
maintenance works of the Institute. The Board requested the Hon'ble
Chairperson, BOG to take up this matter with the MHRD on personal level.
In the meantime status-quo in the matter may be maintained”.
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As per above decision of the Board their cases for promotion to the
posts of Assistant Engineers (Elect.& Civil) are being sent to the MHRD
separately .

The matter is placed before the Boérd for consideration and decision for
release of their 60% of the total arrears w.e.f. 24.1.2008 as Assistant
Engineers(Elect. & Civil) in the revised pay band of Rs. 9300-34800 +5400
‘Grade Pay.
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ya New Delhi, the 21¢ October, 2009,

The Director’ J : '

National Institute of Technology,

Kurukshetra, v
Subject: " Approval for mapping of pay scales for the non-teaching amployees of the

National institute of Technology, Kurukshetra.

Sir,

" The proposal of National Institute of Technology. Kurukshetra regarding mapping of péy-scales
for the non-teaching ermiployees of the Institute has been examined in consuftation with the Integraled
Finance Division in this Ministry. Based on the Scales of Pay approved by the Ministry at the Ume of
rationalization of scale of pay of Non-Teaching staff, consequent upon conversion of the Institute as
National Insfitute of Technology, the approval of the competent authority is hereby conveyed for the
following 81 non-teaching posts of National Institute of Technology, Kurukshetra for the mapping of

. the scales of pay fo the appropriate scales of pay of the Central Government based on the 6% CPC

h s

recommendatlons as follows:~ -
; . Revised Pay
. Pro-Revised

S.No Designation Pay Scales N;;“;:;;:‘" Pay Band Grade Pay
1 2 ' 3 .4 5 6
1. |Registrar - “10000-15200 PB-3 1 15600-39100 6600
2. DepulyRegistrar .~ | .'8000-13500 PB-3 15600-39100 . 5400
3. [Workshop Superintend _ 10000-15200 PB-3_ 15600-39100 6600 -
4, Senior Medical Officer 40000-15200 PB-3 “15600-39100 6800
6. |Lady Medical Officer . _8000-13500 PB-3 15600-39100 5400

_ 6. |Ubratdan - 8000-13500 PB-3 - 15600-39100 5400
7.  |System Analyst - 8000-13500 PB-3 15600-39100 5400
8.  |Programmer . 8000-13500 ~ PB2 9300-34800 5400
9. |Assistant Registrar _6500-10500 | PB-2 9300-34800 4200
10, |Estate Officer _ | 6500-10500 . PB-2 9300-34800 4200
1. ]Asslslant Librarian - 6500-10500 PB-2 9300-34800 4200
12, |[Foremati ~6500-10500 . PB-2 -9300-34800 4200
13, |Supervisor __6500-10500 PB-2 9300-34800 4200
14, |Deputy ngenntendent 5500-9000. PB-2 9300-34800 4200
15, |Junior Engineser 5500-9000 PB-2 9300-34800 4200
18. [Sr. Draftsman * §500-9000 PB-2 9300-34800 4200
17. |Assistant , . 5000-8000 PB-2 '9300-34800 4200
18. [Telephone Operator-cum-|  5000-8000 PB-2 9300-34800 4200
' Receptionist -
19.  {Jr. Acoouniant 5000-8000 PB-2 9300-34800 42060
20. {Head Cashler 5000-8000 _ PB-2 9300-34800 Lf@

1y
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21. [Cashler 5000-8000 PB-2 9300-34800 4200
22, |Accounts Clerk __5000-8000 PB-2 "9300-34800 4200
23, |Steno (Sr) -8000 PB-2 . 9300-34800 4200
24, |Pharnmacist. 5000-8000 PB-2 9300-34800 4200
25, |StaffNurse 5000-8000- - PB-2 9300-34800 4200
-26. |Storekeepear Sr. ~5000-8000 PB-2 ~ 9300-34800 4200
‘27, [Counter Asstt. - 5000-8000 PB-2 9300-34800 4200
28. ISt Library Asstt. - 5000-8000 - PB-2° 9300-34800 4200
29. [Techrician Gr. A 5000-8000 PB-2 9300-34800 4200
30. [Resident Lady Warden _5000-8000 PB-2 | 93200-34800 4200
31, ISecurity Officer ~ 5000-8000 PB-2 9300-34800 4200
32. |Assistant Draftsman 5000-8000 - PB-2 9300-34800 4200
.33. |Lab. Technician. 4500-7000 - PB-1 5200-20200 2800
34. IStenc(r) 4000-6000 PB-1 5200-20200 2400
35. [Diiver . 4000-6000 PB-1 5200-20200 2400
36. [Tech.Grade B . 4000-6000 PB-1 5200-20200 2400
37. |Pump Driver 4000-6000 - PB-1 5200-20200 | 2400
38. |Tracer 3200-4900 PB-1 5200-20200 . 2000
39, [Steno Typist ‘ '3050-4590 PB-1 5200-20200 1900
40, |System Attendant ' 3050-4500 PB-1 1 5200-20200 1000
41, [Clerk 3050-4500 PB-1 ~5200-20200 1900
42. |Dresser ' 3050-4590 PB-1 5200-20200 1800
43. [Storekesper Junior 3050-4590 PB-1 | -5200-20200 1800
41, |Store Munshi 3050-4590 _PB-1 —5200-20200 1900
~ 45, |Lab Assistant 3050-4590 - PB-1 5200-20200 1900
‘ : 46. |Restorer . 3050-4590 PB-1 5200-20200 1900
; 47. ~ IXerox Machine Operator. 3050-4590 PB-1 5200-20200 1900
‘ 48. |Book Binder 3050-4590 PB-1 5200-20200 4900
; 49, |Matron 3050-4590 ~. RB-1 5200-20200 1900
50. |Fefro Machine Opela’tor 3050-4590 - PB-1 5200-20200 . 1800
5. |GasMan =~ - 3050-4590 PB-1 .5200-20200 1900
52. |Duplicating Machine Opsrator |  3050-4590 "~ pB-1 §200-20200 1900 -
.53, |Lab. Altendant 3050-4590 PB-1 5200-20200 1800
54. “|Lib. Atendant . . 3050-4590 PB-1 - 5200-20200 1900
55. |Assistant Pump Driver - 3050-4590 T PB1 - 5200-20200 1500
56. |W/S Attendant 3050-4580 . PB-1 5200-20200 1900 -
57. IDafii 2650-4000 -1S - 4440-7440 1650
58. |Jamadar Peon 2650-4000 S 4440-7440 1650
§9. Cuok-cum-Chowkldar 2650-4000 -18 4440-7440 1650
60. |Dafedar 2610-3540 ~ 18 4440-7440 1400
61. [Store Mats 2610-3540 -8 4440-7440 1400
. 62. |Female Attendant 2610-3540 -1S 4440-7440 1400
.63, [Assistant Fitter 2610-3540 -1S 4440:7440 1400
64. [T.Mate 2610-3540 -1S 4440-7440 1400
65. |Head Mali . 25610-3540 1S 4440-7440 1400
66._|Jamadar Sweeper 2610-3540 -18 4440-7440 1400
67, |Guest House Helper 2550-3200 s 4440-7440 1300
68. |Farash - 2550-3200 18 4440-7440 1300
69. iStore Helper 2550-3200 18 4440-7440 1300
70. {Ground Man’ 25603200 | - 1S . 4440-7440 1300
71. |Chowkidar 2550-3200 18 - 4440-7440 1300
72 (Pean - 2550-3200 -1S 4440-7440 1300
73._[Farash-cum-Attendant . - 2550-3200 -18§ - 4440-T440 1300
74. |Cleaner 2550-3200 -18 4440-7440 1300

Man e b .
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- of NIT, Kurukshetra will be further subject to the following conditions:-
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75 [oweeper T 25503200 38 4440-7440 1300

76, |Sewer Man - " 2650-3200 1S 44A0-7440 1300
7. Mali ' 2550-3200 1S 4440-7440 1300
78 |Mall-cum-Chowkidar _ 25503200 [ 18 4440-7440 1300
79. |T. Mate L 2550-3200 -18 4440-7440 1300
B0. |Beldar ' 2550-3200 __-1§ 4440-7440 1300
B1._|Gas Plan Helpor 26603200 | A5 44407440 1300

“For those who are on hlgher scales of pay on account of granl of ACP benefils, the
corresponding Revised Pay as per Section | of Part A of the | Schedule of CCS (Revised Pay)

" Rules, 2008 may be allowed.

4, For those who have joined the lnstiluta as direct recrults on or after 1 1.2006, pay in the
pay band i.e. entry pay in the revised pay structure for direct recruits appointed on or after 1.1.2006

has Indicted In Section || of Part A of the First Schedule of the CCS Revised Pay Rules 2008 would

apply. This wiii aiso be applied In the case of those recruited between 1.1.2006 and 29th August
2008 i.e. the date of notification of CCS (Revised Pay) Rules, 2008. In such cases, where the
emoluments in the pre-revised pay scale(s) [l.e., basic pay in the pre-revised pay scale(s) plus
Deamess Pay plus Deamess Allawance applicableon the date of jeining] exceeds the sum of the
pay fixed In the revised structure and the applicable deamess allowance thereon, the difference
shall be allowed as personal pay fo be absorbed In future increments in pay. Other provisions of
the CCS- (Re\ilse'd Pay) Rules, 2008 sh‘all also mutatis mutandis be followed.

The approval for the extenslon of 6th CPC Scales of Pay 1o the Non-teachmg employees

"l) While the 6th CPC Scale of Pay would be eflecllve from 1.1.2006, lhe revised rales of all

allowances will be pald only w.e.f. 1.9.2008. ,
il)  The revused pay scales as lncorporated in Part A (Secllon | & 1) of the First Schedule to
* the Central Civil Services (Revised Pay) Rules, 2008, alone may be adopted. Any proposal

for Revislon of Pay based on the Revised Pay Scales as |ndlcaled in Part B of the Flrst
~ Schedule may be examiried separataly :

The pattern of emoluments i.e. Pay Scales and Allowances are identical to those of the
. Cenfral Government Employees; and the other conditions of service of employees of
institute are similar to those In Central Government Departments
iv) As regards Career Progresslon Scheme, Institule may |n|t|ate necessary steps for
obtaining the requisite approval of the Govemment of Indla before implementation of the

Modifled-Assured Career Progression (MACP) Scheme, based.on recommendauon of 6th
Pay Commission, for the employees of the institute.

Any promotion either by way of ACP [ fitment benefit, etc, given after 1.1.2006 which is not
in accordance with the: Government epproved policy -will be deemed to have been
withdrawn and payment made recovered.

vi) Up-gradation of any posis done on or after 1.1.2006 with or without retrospective effect
which is not in conformity with the approved pay scale slructure for such categories of
employees under the Central Government would have to be reversed. Such employees

may be placed in the appropriate revised pay band comesponding i thelr pre-revised
scales of pay before such up-gradation. ).Luu.é L.
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vil) Upgradauon of Pay Scale of existing posts / creation of new posts should be done only
~€ with the prior approval of the Ministry. Director of the Insfitute should ensure ihat,
- proposals for upgradation of pay écales / creation of new posts as recommended by the

.Goveming. Body of the Inslitute should not be implemented without the prior approval of
the Ministry.

vil)  Any allowances Ilke Overtime Allowance If at variance with Government of India will have

to be brought in conformity with Government of india instructions. Any payment on account

of OTA efc higher than the one admlsslble under Government: of India Rules will have to

be recovered by way of ad]ustment of amears, elc.

The budgetary support for additional expenditure for implementation of the scales of pay

w.e.f. 1.1.2008 will be as per the scale mentioned In Para — 4 of Ministry of Finance OM.
No. 7/23/2008 — E Iil (A) dated 30" September 2008.

8. This mapplng of scales of pay may be made effectiva from 14 .2008, with the approval of BoG
of the Institute. The revised pay in the. pay band wili be determined by muitiplying the existing basic
pay as on 1.1.2008 by a factor of 1.86 and rounding off the resultant figure to the next multiple of 10. if
the minimum of the revised pay band/ pay scale is more than the amount arrived as mentioned above,

the pay shall be fixed at the minimum of the revised pay band/ pay scale. Other provisions of the CCS
(Revised Pay) Rules, 2008 shall also mutatis mutandis be fallowed.

7. This mapping of scale of pay would be applicable 6nly ~for the present incumbents to the non-
faculty posts in National Institute of Technology, Kurukshetra, New recrultments to any of the posts, in

. the Institute, In any' manner, will be done only after approval of scales of pay for the Non-facully cadre
- of NiTs based on Sarangl Committee recommendations.

- 8

this Ministry’s letter No. 2330!200&Ts1lrda|ed'14"6dober 2009.

Now, the Institute may release the payment of sacond instaliment of arrears on account.of pay
revision of non-teaching employees Quasi-Government Organizations, Autonomous Organizations and
Statutory Bodles stec. sst up by and funded/controlled by the Central Government, according to the -
mapping of pay scales as apptoved above: This willbe further subject to the conditions circulated vide -

@\

(MADAN MOHKN A M

9. This issues with appro_val of the competent authority. ‘
: . ) Yours faithfully,
‘DIRECTOR (NITs)
' , Telefax: 23367465
"Copyto: - N §
1. Chalm\an Board of Govemors, National Institute of Technology, Kurukshetra
2. IFD, Minlstry of Human Rasource Developmant -
‘3. Sr.PPSto Secretary. Deparlment of ngher Education,
4, PStoJS (DLIT) )

W ot e e
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Item (5.2 To consider inclusion of a member belonging to SC/ST, Minority and
Woman in the Selection Committees constituted for the Recruitment of
members of staff.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.1I1I (Pt.) dated
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part
—I1, Section-3, Sub-Section - (i) dated 23™ April, 2009 regarding the 1* Statutes under NIT
Act, 2007 for information and necessary action.. For the implementation of the 1* Statutes,
the matter was placed before the Board of Governors in its 15" meeting held on 18.5.2009.
The Board decided as under:-

“The Board noted the First Statutes for NITs received from the MHRD”.

Under Section 23 (5) (a, b, ¢ and d) of the Statutes, various Selection
Committees have been constituted for the recruitment of the members of the staff by
advertisement or by promotion. However, the Composition of Selection Committees does
not include the representation of the SC/ST, Minority as well as woman.

Now, the Government of India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training, New Delhi vide Office Memorandum dated
8.1.2007 as well as dated 3.7.2009 has issued instructions for the inclusion of a Member
belonging to SC/ST, Minority and Woman in the Selection Committees where the number of
vacancies against which selection is to be made is 10 or more.  However, where the
vacancies are less than 10, no effort should be spared in including a SC/ST Officer/Minority
community Officer/Lady Officer. The Government of India, Ministry of Human Resource
Development, New Delhi vide letter dated 29.3.2007 and 22.4.2008 has also directed to
implement these orders in the Institute. A copy of letters dated 8.1.2007, 3.7.2009 of DOPT
and letters dated 29.3.2007 and 22.4.2008 are enclosed as Appendix — Xx/ from
page _ |42 to__ )49

In view of the above, the Institute may be allowed to include a member in the
above ‘said Selection Committees, belonging to SC/ST, Minority and woman whenever the
recruitment of members of the Staff of the Institute is made in future. The Director may be
authorized to prepare a panel for the said purpose.

The Board may consider and decide.



No, 39016/7(5)/2006-Estt (B) '
‘ Government of India | i
- Ministry of Petsonnel Public_(iv:jevances & Penalons .

Subject:- Pl §ystt Mgt
of Mtnoritles-Mea-;ute.. to glve sp ecial cousideration to
minorities in recruitment. -
The undersxgned is directed to invite attentxon to the mstructlons
contained in this Depm tment’s O.M.No. 39016/9{5)/89-Estt (B) dated -
16% August, 1990 (copy enclosed) regarding inclusion of one member
bclongmg to Schccluled Castes/ Scheduled Tnhet: and one Member

belonging to nnnorltv commumty in the Se1ect10n Cemmzttees[BooIds

constituted for making rcc:;ux:l:mcn.t; ta Grouvp f(, and Group D’ posts.

2. - As the vanous Ministries/Eepartiments etc, are aware, the'*anc
et 0% Point Programine: for, th are..of Mmﬁrat:es

mrer—aha provu\ea. for giving special conoxdcratxon to mineritics in

vaClultmcnt and’ fcu this purpose making the Sslection Committees
rcprusentatwe Available evidence indicates that the representation of

mmormcb in Government service and pubhc scctor cmploymcr-t is not
satxsfactory and cer tamly not in proportion to the population of the
minorities. Government 15 commutcd to cnsurmg fair repre Pnta’uor‘ to
the minorities m “Government employment, including pubhc seétox
enterprises, pubhc scctor banks and financial institutions and .the
Railways. To this ond, it is expcctc;d that the Central and Siate
Governments: will give gpecial  censideration . to  minorities  in
appointments,

3. All heads of Depe.‘;rtnwnw, public sector enterprises, public sectar

banks and financial “institutions, quasi-Government organizations,




autonoemous bndws @te, ant‘ aH apﬂomtmg -authorities .may be

instructed 'to scrupu}@u sly ebsewr' the fq?lowmg guxde}mc
i) The campesition of buf"ctmn Commitiees should
o representative.” It $hnuld be ma.ndatory to have one member
* :"""é?f-. f;_.,_belorxgmg te SC/ " and. ane*member belonging to minority
| ) ‘VBoardq: Cammlttccs fm making

be

comumuRity . ;‘1» SPE&:\,&O.“‘_'

*-ecruxtmrn! o 10 or more vaca.ncxes

oo fii)  Where the numbe: of uaeanmes z?gaiﬁst which selectiotr is
te be meade is mw than 1?} raﬁ’-drts 'sha.ul'"?{? beomade to have the
Sth«:tl‘ulcd C’mte/’f’nbes officer and a Minority cormmunity
cr'ahcc* in c‘mded W ek Cem:rmtaeﬂj}imﬂ's-

(Eu} Wide pubiicity shiould be. &izven “te- all appointments in

- Govyrnrent; puiiic seetor eimﬁei;prises and- public sector banks

- - . and finaneial xm.uutwns Adwerttsaments should be-issued in
‘the ..Hl"LlEiﬁd(b) spolum by large number of people of the
‘ﬂvlt(:/ Uls, apart fr orTE Isnghsh and Hmdl Further, for Group
€ & B level posts, having only basic qualifying requn ements,
'infurrr-l‘-a*im‘ 'li;loul"t vacancics for recruitment should also be
disseminated Lhmugh schools and collcgbs in that area, in

-

ddd‘lﬁ.ﬂl’l to normal Lhanrels
{
fiv)- ‘Where there is concentration of mrimority community

pupulation " in local areas, the |vacaney circular in local

- fehguage may be distributed in those areas hy suttable
arrangements.,

4. Wi-th @ view to monitoring the trends in recruitment of minorities,

submit . Half

..,/,)cpartmans rare *re‘que ted R

v ‘ ec raproformaa-l and. IF respectively to
t’ms Dc parmum. xuth a copy to Mxmstry of Mmonty Affairs. The report

shoald pclm e information in respoct of their attached/subordinate -



offices/autonomous bodies also. The coh’éolidatéd repﬂ'drt' ii-ri"fcsbect;df -
all public sector enterprises and public sector banks and financial
institutions will be sent by the Department of Public Enterpnses and
the Department of Economic Affairs respectively. Ministry of Home

P

Affar

S

s -will furnish the consclidated data in respect of the Ccntx al-Police
Forces/Ccntral Para Military Forces and also issue suitable guidelines
to State Governments for recruitment/representation of Minorities in
State Police Forces. Report for the half year ending 312 March shall be
submitted by 30% April and that for 20% September by 313t October .of
every year 1'1;; Proforma-l. The consalidaicd annual ; nosition for period

. - s ) M o~ M P ¥ [ 3
ending 31t March shall be subrmtted by 300 Anrii each year in

A e TRt Y g 33
Proforma-1l. The first half yearly report shall be for {he period ending

J1is March, 2007.

A, It is further requested that the information reiating to the total

I SV S RPN SR et I R TS s Yo ing 1
FEAVERVT TSN ¢ )Y c}.a-:»:l.a.lg GGy els (Lrdlip-wissy and foadn }?-‘.?:r.l).-ﬂ‘}lh‘_{ W

minority communities, as on 31.03.2007 may also be furnished to this

Departmeant and the Muustr g oi ‘Minorit y Alfairs, alongwith the first hail
yearly report.
G. Similar instructions fn respect ol pubho sector enterprises and

financial insutuuons, including public scctor banks will be 1ssued b"
the Department of Public Enterprises and Ministry of Finance

respectively.
Hindi version will follow.
. . !"
fC nR.P i;u 'JJEA[)
Jont Secretary to the Government of India

-,

Vim

—
[a)

By name to Secretaries of All Winistries/Departments of
Government of India.
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No. 35021/2/2009-Estt.(C)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Departmert of Personnel and Training)

North Block, New Delhi,
Dated the 3" July, 2009.

OFFICE MEMORANDUM

Subject : Concerted effort to increase representation of women in Central Gevef;nment jobs.

ok ook kK

The undersigned is dlrected to say that the President’s address to the Jomt Session of
Parliament inter-alia,. made the followmg commltment

Concerted effort to mcrease representatlon of women in: Central Government jobs”.

13
L

2. As a part of the Action Plan of this Department approved by the Minister of State for -
Personnel, Public- Grievances & Pensions for implementing the above commitment, this
Department has already issued instructions vide 0.M. No.35021/2/2009-Estt.(C) - dated 30"
June, 2009 making it mandatory to.have one woman member in the Selection
Boards/Committees for making recruitment to 10 or more vacancies and where lady
candidates are expected to be available for the: servicé/post. under the Central Government
Even where the vacancies are less than: 10, 'no effort should be spared in including a lady
officer in such Committees/Boards. * :

- 3. . Inorder to ensure that adequate lady candidates are attracted to Central Government
jobs and to-encourage them to apply for vacancies in the Central Government, it has now
been decided that all advertisements/circulars: for recruitment to Central Government jobs
should invariably mention prominently that “Government strives to have a workforce
which reflects gender balance and women candidates are encouraged to. apply '

4, Accordmgly all Mmlstnes/Deptts /Recrultmg agencnes are requested to ensure that all
vacancies advertisements/circulars for' posts in Central Government contain the above
message prominently. Every effort may also be made to give wide publicity to the extent




feasible about all women friendly policies and concessions/facilities available to women
empolyees in the Central Government, while making recruitment to posts in the Central

Government,

(C.B.m
~ Joint Setretary
s

To:-
1. All Ministries/Departments.
2. UPSC.
3. SSC
. 4,

Director General, Directorate of Advertising & Visual Publicity (DAVP), Soochana
Bhavan, CGO Complex, New Delhi, — with the request to ensure before release that
all advertisements for vacancies in the Central Government contain the above
message prominently.
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5000 W m\:. Q sHESEE!

The Head of A& vonomous Dodies PS5 UsSubardimate Offices

Unidder the Mineo v o, Heoman Resouvree Development,

Subject - Incluston ol a Member of Mainory Commanity e Selection
Copmitiees Boands,

i

i conunuauon ol Uns “inisiry's Jetier of even number dated 07022007
[ am directed to forward herewith o copv of DML ety No?‘)()l6/'7(3)‘-’2&‘)06--[isl‘a
(B) daled the S January, 2007 -{romv tus Ministry ol Personnel. Pubi
Grievances ::nd 'E')ai:n_siuns, News Delhn alone with ats enclosures on the subyect

menuoned ubove for informaiion & campliance, It s requested that mtormation
called for theremy may tindly be sent to s Muustry well in Gme, so
consolidated informauon wmy be seat e Bol& T Ministry of Minoiity Aflairs
\\Jim:fhc tise preseribed iy the sad QAT

Locel Ay dahove

Yours lanhfulls,

Uoveler Secretarv (o the ¢

CIap o ror iy on cnd e sy acson v b U E N oy © el
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No.F.21-29/2008 ~ TS.ill
Government of India
Ministry of Human Resource Development
Departinent of Higher Education

bk ok ok ok Rk X

éjj?z - [ » o :
@"L’/}Mf(/@ { (I B A - New Delhi, the 22" April, 2008
To |
8 Pf/ @ The Director,
1

of all National Institutes of Technology (NITs)

— ‘L

I e

Subject: Inclusion of one Member belonging to SC/ST and one Member belonging
to Minority Community in all Selectiom Committee/Boards ~ regarding
Sachar Committee.

Str,

This is to inform that Department of Personnel & Training vide their Office
Memorandum No0.39016/9(5)/89-Estt./(B) dated 16.08.1990 (copy: enclosed) made it
mandatory to have one member belonging to SC /ST and one member belonging to
minority community in Committee / Board constituted for making recruitment to ten or
more vacancies in Group C or Group D posts / services. At the same time it was also stated
in the above mentioned OM that no effort should be spared in finding a SC /ST Officer and
a Minority Community Officer for inclusion of such Committee / Board in case the number
of vacancies is less than ten. As such, you are requested to ensure the compliance of
instructions of DOPT. ' |

It may also be mentioned that the Sachar Committee constituted by the Government
for preparation of the report on social, economic and education status of Muslim
community of India had, inter-alia, made the recommendations that “it is imperative to
increase the empioyment share of Muslims, particularly in context where there is a great
deal of public dealing, where public visibility will endow the larger Muslim community
with a sense of confidence and involvement and help them in assessing these facilities in
larger numbers and greater proportion. To achieve this, efforts should be made to Increase
the employment share of Muslims amongst the teaching community, health workers, police
personnel, bank employees and so on”. A copy of this Ministry’s D.O. letter No.11-8/2007-
MC dated 7" September, 2007 1s also enclosed in this regard for appropriate action.

It is requested that the action taken report in this regard may be furnished to this
Ministry at an early date.

Yours faithfully,

M_CL_JE)\!(‘\ (,“\,' )
(MADAN MOHAN);
Director (NIT)
Tel: 23387465
Fax: 23384345
Encls : As ahove

Copy to : Director (TC) w.rd £.N0.21-255/2007-TS !l dated 3+ -04-2008.
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Item 19-2-¢ To consider recommendations of the Committee for making payment
to the faculty, administrative and non-teaching staff, who are
directly/indirectly involved in the work relating to MBA and MCA Self
Financing Courses.

The Institute is running two self-financing Courses i.€. one 2-Years MBA
and 3-Years MCA Courses since 2006 and 2007 respectively. These courses are being
run with the help of faculty, administrative and non-teaching staff as at present the
regular staff has not been appointed for running of these courses. However, Lecturers
for these courses are being engaged on contract basis from Semester to Semester.

The teaching and non-teaching associations are demanding the extra
remuneration for the regular employees who are directly/indirectly involved in the work
relating to these courses. A Committee was constituted at the Institute level to look into
the matter. The Committee met several times and after due deliberation and
consideration, the Committee has recommended the following for consideration:

1. An amount of 10% of tuition fee collected from the students of self-
financing courses (i.e. MCA 1%, 2" & 3™ year and MBA 1% and 2™
year at present) may be deducted as intuitional overhead charges. The
balance amount would be available to the courses for their
expenditure.

2. 20% of the amount collected as specified in Sr. No. 1 above may be
distributed among the faculty, administrative and non-teaching staff
and the balance 80% may be treated as Institute Corpus Fund.

3. Amount to be distributed among the faculty, administrative and non-
teaching staff in the ratio given at Annexure-l. The recommended
amount in Annexure-l may be paid on pro-rata basis in case of any
transfer/resignation/retirement etc. This may be reviewed every year in
the month of July.

4, The payment to the faculty, administrative and non-teaching staff may
be made twice in a year, one in the month of October/November and
second in the month of March/April on the basis of the fees collected
upto 30" September and 28" February respectively.

5. Payment to the faculty, administrative and non-teaching staff is to be
restricted to only regular employee i.e. no payment is to be made to
adhoc/contract employees (except SMO on contract basis) and those
employed/full time posted for self-financing courses (i.e. MBA & MCA
deptts. presently). However, in case of employees posted full time in
self-financing courses, salary should be charged to self-financing
courses.

6. Above recommendations (except those at Sr. No. 3) can be applied to
any self-financing course which may be started in future. However,
these recommendations shall not apply to refresher/special/training
courses, summer/winter schools, seminars/conferences and faculty
development programmes.
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7. The faculty, administrative and non-teaching staff involved in
Admission process be paid separately from the Admission charges,

charged from the students. This payment will be in addition to the
payment recommended above

8. This may be made effective from Academic Year 2008-10.

The recommendations of the Committee are enclosed as Appendix

Kz!l(l from page _ /<2 to_ /Jc¥ .

The Board consider and decide.
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OFFICE OF THE DEAN(P&D)

NATIONAL INSTITUTE OF TECHNOLOGY

| KURUKSHETRA-136119

Dean(P&D)/132-

1 Dated : 9.12.2009.
Enclosed please find herewith l'nmutes of the Committee constituted vide noting
on letter no. Acad./2009/- dated 24.9.

009 for deciding the payment of remuneration to
the faculty, administrative and non—teat:hmg staff who are directly/indirectly involved in
the work relating to MBA and MCA programmes:

VeNST

i ‘(Krishna Gopal)
: 4 Dean(Plg. & Dev.)
Encl : A/a. : '

Director
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OFFICE OF THE DEAN(P&D)
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Dean(P&D)/ : - ' Dated : 9.12.2009.

A Committee consisting of the following was constituted by the Director to look into the
matter of payment of remuneration to faculty, administrative and non-teaching staff for
the work related to self financing courses being offered at the Institute viz. MBA, MCA

programimes.

1. Dean(P&D)

2. Dean(Academic)

3. Registrar

4. Chairman, Deptt. of Business Administration
5. Chairman, Deptt. of Computer Applications
6. D.R. (Acs.)

The Committee met several times and after due deliberation and consideration,
recommends as under:

1. An amount of 10% of tuition fee collected from the students of self-financing
courses (i.e. MCA 1%, 2" & 3™ year and MBA 1% and 2™ year at present) may
be deducted as institutional overhead charges. The balance amount would be
available to the courses for their expenditure.

2. 20% of the amount collected as specified in Sr.No. 1 above may be distributed
among the faculty, administrative and non-teaching staff and the balance 80%
may be treated as Institute Corpus Fund.

3. Amount to be distributed among the faculty, administrative and non-teaching
staff in the ratio given at Annexure - I. The recommended amount in
Annexure - [ may be paid on pro-rata basis in case of any
transfer/resignation/retirement etc. This may be reviewed every year in the
month of July.

. 4. The payment to the faculty, administrative and non-teaching staff may be

made twice in a year, once in the month of October/November and second in
the month of March/Apnl on the basis - of the fees collected upto
30™ September and 28™ February respectWel i
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5. Payment ' fo the faculty, | administrative and non-teathing staff is to be
restricted: to only regular employee ie. no payment is to be made to
adhoc/contract employees, (except SMO on contract basis) and those
employed/full time posted for self-financing courses (i.e. MBA & MCA
deptts. pre§ent1y) However, in case of employees posted full time in self-
financing dourses, salary s 1Qu1d be charged to self-financing courses.

6. Above recofhmendatmns (except those at Sr.No. 3) can be applied to any self-
financing course which | may be started in future. However, these
recommendgtmns shall Pot{ apply .to refresher/special/training courses,

‘ summer/wmter schools, |seminars/conferences and faculty development
programme=s~ :

7. - Those faculty, admmlstrajtve and non-teaching staff involved in Admission
- process be &)ald separately from the Admission charges, charged from the
students. ThlS payment mlli be in addition to the payment recommended

- above. : ;

8.  This may tééfmade‘;éffectlvé from Academic year 2009-10.
|

’ \? % ?&Y"yp “niet.

025’9 \ | oo e
DR(Accoun?é} o _ t an, MBA Chairman, MCA
VAR o _
SN o S
Registr : ? ean(Academic) Dean( )

-
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Anrexure- 1T

Statement of Distribution of Amount of the self-financing courses

’QM/ '\/\\N..- &/
Lo @\XJM\L Y=

Sr. No. [Department Designation No. of empl[Amt aliocated {Remarks
Director Office 5
‘ Dr./ShrilSmt. -

1 . | M N Bandyopadhyay Director 2.7

2 Sushma Arora Jr. Stenographer 0.45

3 Ravinder Kumar Sr. Stenographer 0.45

4 Jagdev . Peon 0.25

5 Sandeep Kumar Peon 0.25 4.1

- |DEANS/Chairmen 5

1 Krishan Gopal Dean(P&D) 1.8

2 S P Jain Dean(R&C) 1.8

3 V K Arora Dean(Students Welfare 1.8

4 |TKGarg . Dean(Faculty welfare) 1.8

5 P J Philip Chairman, MBA 2.2

8 " |R S Bhatia Chairman MCA 2.2

7 Deepika Clerk cum steno 0.4 12
Registrar Office 2

1 R P S Lohchab I}ggistrar 1.8

2 Prem Kumar PA to Registrar 0.45 2.25
Acs Section 17 ‘

1 Sunil Kumar Sharma DR(Acs.) 0.95

2 T R Aggarwal DS ' 0.75

3 G K Chawla DS 0.75

4 Jeet Ram | JA - 0.75

5 Prabhu Dyal Head Cashier 0.48

6 Deewan Chand Asstt. 0.48 . -

7 | Gopal Krishan Asstt. 0.55 '“B‘M“Q\“":\

8 Sushma Rani Asstt. 0.48

9 Suman Lata Sr. Stenographer 0.48

10 Urmil Acs Clerk 0.48

11 Kamiesh Acs Clerk 0.48

12 Sat Prakash Cashier 0.39

13 Rajeev Saini Clerk 0.39

14 B. Ravinder Clerk 0.39

15 Shashi Bala Clerk 0.39

16 . | Jai Singh Datftri 0.27

17 Phoola Ram ° |Peon(Beldar) 0.27 8.73

‘ GAJEstt. Section ' 12

1 G R Samataray DR(GA & L) 0.90

2 |Jagat Ram DS 0.70

3 Jagir Dass DS K 0.70

4 Surya Lal Asstt, 0.43

5 Ranbir Singh Asstt. 0.43

6 Mahender Pal Asstt. - 0.43

7 Shashi Bala Asstt. 0.43

8 Uttam Kumar - Clerk 0.34

9 Seema Sharma Clerk 0.34

10  [Raj Kumar Clerk 0.34

11 Amar Preet Kaur Clerk -0.34

12  |Ketki Rani Receptionist 0.43 ~

13 Dharamvir Asstt. 0.43 6.24
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Academic Section : 9 .
1 R K Bansal Dean (Acad.) 1.80
2 Ashwani Jain Prof -in-charge Acad. 1.05
- 3 B R Kadian DR(Acad.) 0.95
4 |Smt. Neelam Kumari Jr. Stenographer 0.48
5 Tara Chand Asstt. 0.48
6 Swaran Chawla Assit. 0.48
7 Satbir Singh -|Asstt. 0.48
8 Ranjeet Singh Asstt. 0.48] ,
9 Devender Gaur Clerk 0.39 6.5%
Store 5 :
1 J L Moudgil Stores Officer 0.70
2 Bhim Chand Acs. Clerk 0.43
3 |Shashi Gaur Sr. Stenographer 0.43
4 Bharat Bhushan Clerk 0.34
5 Pawan Kumar Store helper 0.24 2.14
.{Library 15
1 Krishan Gopal Librarian 1.05
2 Sumer Chand Lib. Att. 0.36
3 Raj Kumar Counter Asstt. 0.45
4 TD Batra Counter Asstt. 0.45
5 |Arunsingh Restorer D.45
8 Harmesh Lal Restorer 0.45
7 Mehender Singh .~ Lib aft. 0.36
8 Padam Kumar Restorer 0.45
9 Randhir Kumar Lib att. 0.36
10 _[Virender Singh . Lib att. 0.36
11 |Deepak Kumar Mehta Zerox Operator . 0.36
12___|Laikh Singh Book Binder 0.36
13___ |Balbir Singh Cleaner 0.36
14 |Ram Kishan Cook-cum-Chowkidar 0.36
15  |Swapan Kumar Biswas Lib att. 0.36 6.54
Health Centre 6
1 Doctor 1.00
2 Gulshan Kumar . Pharmacist 0.45
3 |Dinesh Dhingra {Pharmacist 0.45
4 Sushma Staff Nurse 0.45
5 Surinder Kumar ~ |Lab. Technician 0.45
6 ___|Om Prakash Aneja Dresser 0.45 3.25
Estate/Elect. & Civl Mtc. 81
1 S K Sharma Dean{Estate) 1.80
2 C P Bansal Prof.-in-charge(Elect. Mic.) 1.05
3 V P Singh _|Prof.-in-charge(Civil) 1.05
4 S N Kaushik Estate Officer 0.80
5 D K Kaushik AE ' 0.80
6 Sunita Verma Asstt. 0.43
7 Seema Arora Acs, Clerk 0.43
8 Arun Mittal - Clerk 0.34
9 Kanti Lal Peon 0.24
10  |Birmati Peon 0.24
11 Sumer Chand Electrician 0.34
12 [Rai Singh Electrician 0.34
13 {Bhawan Dass Carpenter 0.34
14 Sham Lal Carpenter 0.34
16 |Sohan Lal Carpenter 0.34

QWWQ\?/)\V LR
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16 [Surjeset Singh Plumber 0.34

17 JRam Pal "|Plumber 0.34
18 |Dharamvir Mason - - 0.34
19 |Harbhajan Singh Mason 0.34
20 |OmVir Mason 0.34
21  |Raghubir Ram - T.Mate 0.24
22  |Satish Kumar , Pump Driver ~0.24
23 Mihan Singh Pump Driver 0.24
24 _ |Sham Singh Asstt. Pump Driver - 0.24
‘25  [Ram Kumar ‘ Asstt. Pump Driver 0.24
26 |Siri Ram Singh . |Painter 0.24
27 |Tikka Ram Sewer Man 0.24
28 |Inder Jeet | Sewer Man - 0.24
29 |Zila Ram Sewer Man 0.24
30 |Kuldeep Singh Mali ‘ » 0.22
31  |Surjan ~ |Mali 0.22
32 |Ram Newal . Mali 0.22
33 |Jagroop ‘ Mali . 0.22
34 |Ram Kuamr Mali v 0.22
35 |Satpal Mali - 0.22
36 [Naresh Kumar Mali | 0.22
37 |Shashi Devi Mali ' . 0.22
38 Jai Pal Mali 0.22
39 [RajBala ‘ Mali 0.22
40 |Karam Singh . |Beldar 0.20
41 Harbhajan Singh Beldar 0.20
42 .|Chander Bahadur ' Beldar ) 0.20
43 - |Chhote Lal Beldar 0.20
44 |Mange Ram Sweeper ‘ 0.24
45  |Arjun singh - |Sweeper 0.24
46 [Sube Ram . |Sweeper 0.24 ]
47 |Jaswant Rai Sweeper - 0.24 I
48 |Manphoo! Sweeper _ 0.24
49 |Amar Singh Sweeper 0.24
50  |Sunil Kumar Sweeper 0.24
51 Suresh Kumar Sweeper 0.24
52 |Anguri Devi Sweeper i 0.24
53  |Prakashi Devi Sweeper 0.24
54 Kailasho Devi Sweeper 0.24
55 Raj Kumar Sweeper 0.24
56 Jia Lal Shah ) Dafedar 0.24
57 |Vijay Kumar Asstt. Pump Driver 0.24
58 Raj Kumar Asstt. Pump Driver 0.24
59 |Kapoor singh __|Asstt. Pump Driver ~ - 0.24
60 [Milap Chand Chowkidar i 0.24
61 Buru Ram Chowkidar 0.24
62  |Vijay Bahadur Chowkidar ' 0.24
63 |Lizza Ram ' Chowkidar 0.24
64 Subhash Beldar 0.20
65 |Kamla Prasad Chowkidar 0.24
66 . [Mange Ram Chowkidar - ' 0.24
67  |Jag Narain Chowkidar 0.24
68 Krishan Ram . Mali . 0.22| ,
69 [Dhan Singh Chowkidar 0.24
70 |KrishanLal ' Chowkidar ' 0.24
71 Ram Pal : Chowkidar ‘ 0.24
72 Hari Chand Chowkidar ) : 0.24
73 |Swarn Singh Chowkidar 0.24
74 Shri Ram ) Chowkidar . 0.24
75 |Rajesh Kumar Chowkidar » ‘ 0.24

o -M/ﬂ\: W b
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76 |Raghubir Singh Chowkidar 0.24
77 __|Sukh Dev Singh Chowkidar 0.24
78  |Bichitra Kumar Mahapatra |Chowkidar 0.24
79 |Rakesh Kumar Meena Chowkidar 0.24
80 |Santosh Kumar Meena Chowkidar 0.24
81 |Rajender Kumar Chowkidar 0.24 24.8
CCN , 2
1 |J S Lather Prof.-in-charge CCN ‘ 1.05
2 Jagan Nath System Analyst 0.85 1.9
Sports 5
1 R K Sharma {Dir. of Sporis 1.00
2 |Zile Singh Lecturer 1.00
3 Hirdey Ram Grounds Man 0.25
4 Parvati Devi Meena Grotinds Man | 0.25
5___|Main Pal'Singh Grounds Man 0.25 2.75
Examination 5
1 Rajender Kumar Deswal __|Controller of Exam_ 1.80
2 __|Subodh Ranjan Prof.-in-charge Secrecy 1.00
3 [Meenu |Prof.-in-charge Conduct 1.00
4 _ [Vikas Choudhary Prof.-in-charge Result 1.00
5 V P Gaur 1DS 0.72 5.52
Hostel/G.Hostel . 11
1 S N Sachdeva Chief Warden 1.50
2 Lillie Dewan Lady Chief Warden, 1.50
3 Saroj Bala Lady Warden 0.45
4 Dy. C. Warden 1.00
5 DCW 1.00
3 DCW 1.00
7 Veena Rani Matron 0.36
8 Warden 0.90
9 Warden 0.90
10 MMCA 0.45
11 MMCA 0.45 9.51
Training & Placement 3
1 S M Gupta Prof.-in-charge 1.00
2 Hemant Kumar Clerk 0.36
3 Sheetal Prasad Peon 0.25 1.61
Others 1
Prithvi Raj Driver 0.45 0.45
98.38
|Undistributed share 1862
— 100
DR(Acs ) REGISTRAR @&MB ro HOD(MCA
gk,u-ﬂ"' /
Dean(Acad Dean(P&D) & an, Committee
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Item No: |9.27 To consider the amended House Allotment Rules of
the National Institute of Technology, Kurukshetra.

The existing i—Iduse Allotment Rules of the Institute are in
| force w.e.f. 01.10.2004. The Board of Governors decided in their 15%
meeting held ‘on 18.05.2009 that the House Allotment Rules of the
Institute are to be reviséd in view of the revised pay scales as per 6t Pay
Commission Report of the Goyt. of India.

The amended House Allotment Rules as recommended by
a committee under the chairmanship of Dr. S.P. Jain, Professor in Elect.
Engg. Deptt. and Dean (R & C) are enclosed as Appendjx:mfrom
page_/J&f) to _17 Q‘ . The major changes are contained in
Appendix_xxv/j from page | X0 to_)g) )
o The Board may consider & approve the amended House

Allotment Rules of the Institute.
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NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

HOUSE ALLOTMENT RULES

APPLICABILITY Clause-1
DEFINITIONS Clause-2
ELIGIBILITY Clause-3

SENIORITY CRITERIA  Clause-4

i)

1
4/ év,gl\/@w/ —= >

These Rules shall govern the allotment of houses
to the employees of the Institute.

In these Rules unless the context otherwise
requires:-

“INSTITUTE’ means the National Institute of
Technology, Kurukshetra.

“DIRECTOR” means the Director of the Institutc.

“EMPLOYEE” means an employee of NIT.
Kurukshetra.

“HOUSLE” means a Residential house of NIT,
Kurukshetra.

“ALLOTTEL” means an employee to whom a
house has been allotted.

“FAMILY™ means the spouse, children, parents,
brothers & sisters dependent on, and residing
with the allottee

“SENIORITY™ means seniority of an employee
for the purpose of allotment of a house as
decided under these rules.

“PAY” means the sum of the pay in the pay
band and the grade pay of the allottee
“LICENCE FEE” means the amount payable by
the allottee as licence fee for a house allotted to
him/her under these rules exclusive of fan , water
and other charges.

“PENAL RENT?™ the licence fee charged from an
unauthorized occupant as per clause-19.

An employee’s eligibility for allotment of a
category of house shall be as approved by

the Board of Governors of the Institute from time
to time.

The allotment will be made in order of seniority.

For the purpose of allotment of a house of any
type in a category. seniority amongst all eligible
employees shall be in accordance with the date
when an employee becomes eligible as per the
rules in force for that category of houses.

The seniorily amongst teachers shall be
determined in accordance with the provisions of
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iii)

Inter Departmental Seniority Rules as approved
by the Board of Governors in their meeting held
on 29.6.1990 which are as given below:
By the length of continuous service, whether
permanent/ temporary against regular vacant
posts, or temporary against a leave vacancy.
In case of teachers joining on the same date, thetr
inter-se-Seniority shall be determined as under:-
In case of a tie betweeit internal teacher and
external teacher- by the amount of pay. The
teacher recommended with a higher pay shall
have precedence over the teacher selected with
lower pay and where the pay is same the internal
teacher shall be senior.
In case of a tie between two external teachers, the
seniority shall be determined by pay and in case
of same pay by age - the older being senior.
In case of a tie between two internal teachers - by
length of service in the immediate lower teaching
posts. Where this length of service is also the
same, seniority between them shall be
determined by age - the older teacher taking
precedence over the younger teacher.
If the category of the house to which a teacher is
entitled is not available, he is considered eligible
for allotment of a house of lower category .
For such allotment a teaching stalf member
holding higher post shall be allotted a lower
category of house provided he/ she joined the
services of the Institute before other employees
eligible for that category of house. However, for
the allotment of DBU type houses, a teaching
staff member holding higher post shall be
considered senior to all other lower post
employees.
In case of non-teaching employees, the seniority
of an employee for the purpose of house
allotment shall be decided on the basis of total
length of service in the category to which the
quarter belongs, plus a credit of 1/4™ of the
length of service in the previous lower category
subject to a maximum of 3 years. This criterion
for deciding seniority shall be applicable in case
of such employees who are promoted/upgraded
due to revision of pay scales or otherwise {rom
time to time and if there is a tie between two or
niore eligible employees for the allotment of a
Jowever, if the tie still remains

house. J
2 y
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undecided — the senior between them shall be
determined by age — the older being senior to the
younger.

A list of all eligible employees according to
seniority shall be maintained by the Estate Officer
and the list is to be reviewed from time to time

(January/July).

An employee shall maintain his/her seniority in
the category of houses to which he/she is eligible
for further allotment whether he/she accepts
allotment of a lower category house under Clause
4(iii) or joint allotment under Clause-14 or does
not accept under any of these two clauses.

If husband and wife both are the employees of the
Institute then only one house shall be allotted to
them. But this Clause shall not apply where the
husband and wife are residing separately in
pursuance of an order of judicial separation made
by a Court.

If two allottees marry each other, they shall
surrender one of the two houses within one month
of the marriage failing which allotment of the
lower type of house shall be deemed to have been
cancelled on expiry of the aforesaid period of one
month and where both the houses are of the same
type the allotment of one of these houses shall be
deemed to have been cancelled.

For the following category of staff. their
presence in the Campus is considered essential;
and as such they can be allotted houses on
priority basis.

Professor of Training, Placement & Proctor
Registrar

Medical Officers

Deputy Registrars

Librarian

Estate Officer

Jr. Engineers - JE-C, JE-E & JE-(Mech. & PH)
Deputy Superintendents to Director (two)
Security Officer

Senior Store Keeper (Estate)

Q. =
1~ .

< /L
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Clause-9
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1.

12.
13.
14.
15.
16.
17.
18.
19.
20.

Three Nos. residences for Para Medical Stafl
(Pharmacist, Staff Nurse, Lab. Technician,
Dresser, Female Attendant) at the discretion of
SMO

Vehicle Drivers (two)

Pump Drivers (two)
Generator Operator
Plumbers (two)
Electricians (two)
Girls Hostel Matron

Library Attendants (two)
Computer System Adttendants (two)
Sewermen (two)

DBU type houses can be allotted on priority
basis to employees from SNo 1 to 6 . And
respective eligible category of houses can be
allotted on priority basis to employees from
Sr.No.7 to 20.

However, these employees shall maintain their
seniority for the allotment of eligible category of
houses as per Clause-4. Further, House No. AD-
3 shall remain earmarked for the Registrar of the
Institute.

If any other category of staff is to be included in
essential services in future, the approval of the
Board of Governors be obtained for the same.
The powers to allot the houses under these rules
shall vest with the Director. However, the
Director may appoint House Allotment
Commnittees (HAC) separately for Teaching and
Non-Teaching employees to advise him on all
matters relating to the allotment of houses and
also delegate to such committees or an Officer of
the Institute any of the powers and functions
conferred on him under these Rules subject (o
such conditions as he/she may deem fit. These
Committees may comprise of:-

Teaching Non-Teaching
1. One Professor by rotation Registrar/
in order of seniority Chairman
acting as Chairman
< 7
zl ﬁ} /3/

/ /L,/k-’
53 «g}
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Clause-10

Clause-11

Clause-12
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b)

2. Estate Officer acting as Estate Officer
Member-Secretary acting as
Member-
Secretary
3. One Assistant Professor One Non-
teaching
by rotation in technical staff
order of seniority member by
rolation
in order of
seniority.
4. One Lecturer by rotation One Non-
teaching
in order of seniority ministerial staff
member by
rotation
in order of
seniority.
5. A representative of A representative
of the
Teachers Association Karamchari
Sangh.

The Committee shall have a tenure of one year
from 1* January to 31% Dec. The Estate Officer
will implement the decisions of the Committee on
approval by the Director.

An allotment order shall be issued by the Estate
Officer to each allottee. An allotment once made,
shall not ordinarily be disturbed.

An allotment shall be effective from the date the
house is occupied by the allottee and shall
continue until:

It is cancelled or is deemed to have been
cancelled under these Rules

OR

It is surrendered by the allottee.

If an employee is allotted a house in response to
his/ her application for the saine, he/ she shall
intimate the acceptance of the allotment, in
writing, to the Estate Officer within seven days
from the date of the allotment letter.

In case he/she fails to accept the allotment within
seven days it shall stand cancelled. Such allottees
as above and those who relinquish a house within
one month after having accepted it, shall not be
entitled to House Rent Allowance for a period of
six months and will not be entitled for house

5 8/ /ﬂ?l'c‘%
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allotment for a period of one year.

The Estate Officer may anticipate the house
likely to be vacated and should notify the same
for allotment at least 8 days prior to the date it 1s
likely to be vacated so that the time in the
occupation of the house is not wasted.

RE-ALLOTMENT Clouse-13 Re-allotment within the same type of houses will

WITHIN SAME ordinarily be avpided. N

In case of teaching staff, re-allotment/shifting

CATEGORY OF from double storeyed BA/BB type houses to

HOUSE single storey BB type houses & vice-versa and

from double storyed CA/CB type houses to single

storey CB type houses and vice —versa may he
allowed on the basis of seniority.

TOINT ALLOTMENT Clause-14 As a temporary measure in order to meet the
shortage in residential accommodation, an
employee may be allotted a house jointly with
one or more other employees or an employee may
if he/she so chooses share the house allotted 1o
him/her with one or more other employees of
his/her own choice in which casc suclt employees
shall be deemed 10 be joint allottees and the
licence fee chargeable from each such allottee
shall be as approved by the Director from time to
time. Such joint allottees shall not be entitled to
any House Rent Allowance and they shall
maintain their seniority in the category of houses
to which they are eligible for further allotment.

FFITNESS FOR Clause-15 The Estate Officer of the Institute shall certify

OCCUPATION alter proper verification tha.t the house allotted to

an allottee is fit for occupation.

OCCUPATION Clause-16 An allottee shall occupy the house allotted to
him/ her and hand over the previously occupied
house, if any, within 15 days {rom the date of
issue of the allotment order for the new house or
from the date of issue of the notice to him/her that
the house is {it for occupation, whichever is later,
failing which the allottee shall be charged with
licence fee for the house at the rate of 20% of
his/her pay.

FITTINGS & Clause-17 On occupation/ vacation of a house, the occupant
. shall be required to sign an Inventory of the

VIXTURES Fittings and Fixtures in the house.

ALLOTMENTS PRIOR  Clause-18 All allotments of houses made before the

oy T commencement of these rules shall deem to have

1O THESE RULES been duly made under these Rules. However. if

any conditional allotment was made earlier, such
allotment shall continue to be governed by the

i _
—
- il >,
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conditions laid down in the allotment order.
CANCELLATION OF Clause-19 If after the cancellation of an allotment under any
ALLOTMENT of these Rules._ the house is not vacated within the
stipulated period, the occupant shall be
considered as an unauthorised occupant. If a
house remains in un-authorised occupation of an
allottee, penal rent for the house at the following
rales as also water and other charges shall be
charged for the period of unauthorized occupation
without pre-judice to any other action that may be
taken against the allottee.
i) Upto three months of unauthorized Occupation
......... 25% of pay
i) For next three months of unauthorized
Occupation
....... 50% of pay
1i1) Thereafter till the vacation of house
......... 100% of pay
TEMPORARY Clause-20 An employee may be permitted temporary
ALLOTMENT allotme'nt of any vacant house fgr a peri(‘)d'uot
exceeding ten days for ceremounial or religious
purposes on payment (@ normal/ceiling licence
fee of that house.
LICENCE FEE AND Clause-21 An allottee shall pay licence fee and water
WATER CHARGES c‘harges gt the 1'qtes fixed by the Institute from
time to time which shall be deducted by the
Account Section of the Institute from the salary
of the allottee.
LICENCE FEE Clause-22 An allottee who has been placed under
suspension shall be charged licence fee at the rate

CHARGEABLE FROM ) )
prescribed by the Institute.
ALLOTTEE UNDER
SUSPENSION
RETENTION OF Clause-23 An allottee on Study Leave, Industrial Training,

QIP Leave, Deputation, Extraordinary Leave, or

HOUSE DURING Sabbatical Leave may be permitted to retain

LEAVE his/her house provided his/her family continues to
occupy the house upto the following periods from
the commencement of his/her leave/deputation
and on payment of normal licence {ee:

a) If the employee proceeds on Industrial Training/
Sabbatical Leave............ maximum | year

b) If the employee proceeds on Study /QIP Leave

In India/Abroad........... maxunum 3 years
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¢)
SUBLETTING Clause-24
Clause-25
NOTICE FOR Clause-26
VACATING HOUSE
VACATION REPORT
Caluse-27
RETIREMENT Clause-28
i)

If the employee proceeds on Deputation/ EOL/
Lien...... 1 year or period of Deputation/ EOL/
LIEN whichever is less.
Subletting of a house or a portion thereof is not
permitted under any circumstances.
If an allottee sublets a house or any portion
thereof , then without prejudice to any other
action that may be taken against the allottee, the
allotiment of the house shall be cancelled and the
allottee shall be debarred {rom any allotment of
house for a period of two years.
An allottee shall give notice of his vacating the
house on leaving the Institute in writing to the
Estate Officer of the Institute atleast ten days in
advance. If he/she fails to do so, the allotlee shall
be responsible for payment of licence fee lor the
number of days by which the notice given falls
short of 10 days. An allottee shall submit
vacation report to the Estate Officer of the
Institute which shall be acknowledged on the
same date.
If an allottee dies while in service, his/ her family
may be permitted to retain the house for three
months from the date of his/ her death, free of
rent. In hard and exceptional circumstances the
Director may allow to retain the house for a
period of another three months free of rent. In the
event of appointment of the ward of the
deceased on compassionate ground, the ward so
appointed will be allotted a house as per his/ her
entitlement and seniority.
This, however, shall not apply to such wards who
have been allotted houses before the approval of
these rules by the Board of Governors.
If an allottee retires from the services of the
Institute, he/she may be permitted to retain the
house for a period of three months. However, in
hard and exceptional circumstances the Director
may allow extension upto a period of another
three months on normal licence fee. After the
expiry of the permitted period, the allotment shall
be deemed to cancelled and the house shall be
under unauthorised occupation of the retired
employee.

The penal rent in such cases will be as under:
Upto 3 months of unauthorized Occupation..@
25%o0t pay



TERMINATION OR
RESIGNATION

PROPER USE

ADDITIONS &
ALTERATIONS TO
BUILDINGS ETC,

CATTLE AND PET
ANIMALS

INFLAMMABLE
MATERIALS
DAMAGES/THEFT

Clause-29

Clause-30

Clause-31

Clause-32

Clause-33

Clause-34

Clause-35

Clause-36
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iii)

For next three months of unauthorized
Occupation @50% of pay

After the expiry of 12 months if the
accommodation is not vacated . besides any other
action that may be taken for getting the house
vacated, the employee will be liable to pay penal
licence fee @ 100% of pay which the employee
was drawing at the time of retirement for the
remaining period till the vacation of the house.
If any allottee’s service with the Institute is
terminated or if he/ she resigns from the services
of the Institute, he/ she may be permitted to retain
the house for three months after the date of his/
her relieving from the Institute on payinent of
normal licence fee and water and other charges.
An allottee shall use the house strictly for the
purpose of residing of self and his/ her family.
and shall maintain the house and the compound in
a clean and hygienic condition.
An allottee shall not be permitted cutling of trees
planted in the compound of the house or
plantation therein without the consent of the
Estate Officer of the Institute.
An allottee shall ensure that no water is wasted by
leakage in the water supply fittings or by careless
or extravagant use of the same. He/she would
report to the Institute any damage to or defect in
the buildings, water supply and sanitary
installations in the house for necessary repairs.
An allottee shall not make any addition or
alteration to the building, fittings or electrical
installations or make any unauthorized
construction or make extensions to the electric or
water supply lines without the specific permission
of the Director.
No cattle, poultry etc. shall be kept in the house
or in its compound. Care should be taken to
ensure that pet animals do not cause any
inconvenience to others.
No inflammable material in bulk should be stored
in the houses or in their compounds.

An allottee shall be personally responsible for any
damage beyond normal wear and tear of the
fixtures, sahitary fittings, electrical installations,
furniture, fencing etc. provided in the house or
theft of any of these items during the period of
his/her occupation of the house.

2 ”
¥ I
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MAINTENANCE

i

Clause-37

INFECTIOUS DISEASE  Clause-38

BREACH OF RULES

NOISE POLLUTION

RESERVATION

HARDSHIP

Clause-39

Clause-40

Clause-41

Clause-42
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d)

An allottee shall allow the maintenance staff of
the Institute or the workers of authorized
Contractors to have access to the house at all
reasonable hours to inspect the building, water,
sanitary or electrical installations and fixtures and
furniture to carry out such repairs etc. In all such
cases the Institute will as far as possible arrange
to send prior intimation to the allottee.

Incidence of any infectious disease to any of his
family members shall be reported by the allottce
to the Medical Officer of the Institute
immediately and all precautions shall be taken to
prevent spreading of the infection.

If an allottee commits any breach of these rules
or the terms & conditions of the allotment or uses
the house or permits it to be used for the purpose
other than what is stated under Clause-30 or
conducts himself/herself in a manner which in
the opinion of the Director is pre-judicial to the
maintenance of harmonious relations with the
allottee’s neighbours or peace on the campus or
if it is found that the allottee has knowingly
[urnished incorrect information in any application
or written statement with a view to securing the
allotment, the Director may without prejudice to
any other disciplinary action that may be taken
against the allottee -

Cancel the allotment of house;

Declare the employee in-eligible {or any fresh
allotment of a house for a period ranging from
one year to three years; and

Declare the employee ineligible for House Rent
Allowance upto six months.

An employee violating the House Allotment
Rules will be liable to conduct and disciplinary
rules of the Institute.

The allottee shall not cause noise pollution in the
campus. Use of Loud Speakers between 11.00
PM to 5.00 AM is prohibited.

The Director may, if he deems it necessary
reserve or set aside a particular house or a set of
houses for any specific purpose.

Hardship may be caused to an employee due to
serious medical grounds such as severe
tuberculosis, heart ailments; and serious physical
disabilities etc. Such an employee can apply to

Uy =y
6"7@)1,/@@%/ — ?
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the Director for the allotment of a house for
which he/ she is entitled by relaxing HA Rules.

If the Director is satisfied that the operation of
any of these rules may cause undue hardship in a
particular case he/she may dispense with or relax
the Rule(s) to such an extent and in such a
manner as he/she may consider necessary.

INTERPRETATION Clause-43 On any question of interpretation of these Rules.
the decision of the Director shall be final and
binding.
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SCHEDULE-1 (A)

Teachers and Officers Houses

s, Eligible Class [Category Type of | Plinth Area [ No  of
| NO. - of house | house (Sq. Ft.) Houses
1. Director. A A 2250+0fftice(GF) ]
1098 (FF)
2. | Professors. B BA 2250 6
BB(SS)* | 1820 8
BB(DS)* | 1700 + Garage 8
BC 1660 + Garage 6
3 (a) As per designations upto 31.12.05 — ~|c.D,AD | CA 1550 + Garage i3
Assistant professors, Lecturers (Selection CB(SS)* | 1380 4
Grade) and Lecturers (Senior scale). * )
(b) As per designations after 31.12.05 — CB(DS)™ | 1400 + Garage : ]
Associate Professors, Assistant Professos with CC 1300 12
Academic Grade Pay of Rs §000/-. Rs 7000/-. e
{c) Registrar. Senior Medical Officer, DA 1020 R
Workshop Supdt., and all those olficers who AD(A) 1394 4
are entitled for DB type houses (as listed under A
4(c) helow) and have put in 8 years of AD(B) 1.020 2
| continuous service.
4. (a) As per designations upto 31.12.05 — D DBL 922 34
lecturers.
(b) As per designations after 31.12.05 — bBU 922 3
Assistant Professors with Academic Grade Pay
of Rs 6000/-.
(c) Librarian, Dy. Registrars, Medical Officers,
Estate Officer, Stores Officer, Lecturer
Physiecal Education, Director of Sports,
I‘oreran. System Analysts, Programmers,
7 Assistant registrars, Assistant librarians.
5. Research Associates, Research Fellows, Pool D DBU
Oflicers etc. on contract basis employed
“““““““ | against research projects. n
0. Al mentioned against St.No. 4 & 5 above and | TF TF 375 24
married Research Scholars, married M. Tech,
Students.

*SS = Single stoi'g)’
*DS= Double storey

The above Academic Grade Pay criteria will be revised on notification of next pay
revision for Teachers and Officers of NIT’s.

1

L6)

TOTAL: 176

Y
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SCHEDULE- 1 (B)

Non-Teaching Employees Houses

'S.Ne. |

Eligible Class

(a) Enmployees who had, during period from
01.01.96 t0 31.12.05, a pay scale with a
starting pay of Rs. 5500/-; and prior to
01.01.96, employees who had such
corresponding pay scales.

(b) Sr Draftsmen, Junior Engineers, Deputy
Supdts.. and Supervisors.

(¢) Employees having Grade Pay more than
Rs. 4200/~ and less than Rs. 5400/- wef
01.01.06.

(a) Employees who had, during period from
01.01.96 to 31.12.05. a pay scale with a
starting pay of Rs. 3050/- or more but less
than Rs 5500/-; and prior to 01.01.90,
employees who had such corresponding pay
scales.

(1) Employees having Grade Pay of Rs.
1900/-. Rs. 2000/-, Rs. 2400/-, Rs. 2800/-,
4200/-. wel 01.01.00; except Sr Draftsmen,

Junior Engineers, Deputy Supdts., Supervisors;
and those covered under Schedule I{A) — 4 (c).

-do- ( for para medicasl staff }

Category
of houses

Type
of
houses

Plinth Area
(Sq. Ft.)

hﬁo. of

Houses

S—

E

MF

EL
EU

FL

FU

MFL

340
340

670
670

670

3&
38

(i)

(a) Employees who had, during period from
01.01.96 10 31.12.05, a pay scale with a
starting pay of Rs. 2550/- or more but less
than Rs. 3050/-; and prior to 01.01.906,
employees who had such corresponding pay
scales.
(b) Employees having Grade Pay less than Rs.
1900/~ wef 01.01.06.

-do- (for para-medical staff}

MG

GL

MGL

450
450

450

60
30

The above Grade Pay criteria will be revised on nofification of next pay revision for

Non-Teaching emplo/}"%cs/oDN[T*s.

/)‘rl (k
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TOTAL:194
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA

No Dean(R&C) HAR/

Proposed corrections/ improvements/ amendments in the House Allotment Rules

accordance with the date when
an employee becomes eligible
for that category of houses.

In case of employees
becoming eligible for a
particular category of house,

accordance with the date when
an employee becomes eligible
as per the rules in force for
that category of houses.

The sentority amongst
teachers shall be determined

Clause | Existing | Proposed Remarks
No

2 vi) “FAMILY” means the wife, “FAMILY” means the spouse, | substitution
husband, children, parents, children, parents, of wife,
brothers& sisters residing with | brothers & sisters dependent | husband;
and dependent on an allottee on, and residing with the and minor

allottee rearrangem
_— o ent

2 vil) “SENIORITY™ of an allottee “SENIORITY™ means missing
for the purpose of allotment of | seniority of an employee word
a house shall be as decided for the purpose of allotment of | inserted,
under these rules. a house as decided under these | and

rules. improved

2viii) | “PAY” means the basic pay of | “PAY” means the sum of the | due to 6"

the allottee pay in the pay band and the pay
grade pay of the allottee revision
2x) “PENAL RENT” the licence | “PENAL RENT” the licence occupant
fee charged from an fee charged from an
unauthorized occupation as per | unauthorized occupant as per
clause-19. clause-19.

3 An allottee’s eligibility for An emiployee’s eligibility for | appropriate
allotment of a category of allotment of a category of word used
house shall be as approved by | house shall be as approved by
the Board of Governors of the | the Board of Governors of the
Institute from time to time. . .. | Institute from time to time. . . . |

4 1) The allotment will be made in | The allotinent. will be made in | no change
order of seniority. order of seniority.

4 1) For the purpose of allotment of | For the purpose of allotment of | an
a house of any type ina a house of any type in a unnecessa
category, seniority amongst all | category, seniority amongst all | ry part
eligible employees shall be in | eligible employees shall be in | dropped

‘i;ﬂ
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given below:

against a leave vacancy or
permanent/temporary against
regular vacant posts.

vacant posts, or temporary
against a leave vacancy.
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(viz. Professor for Professor’s | in accordance with the T
houses. Assistant Professor for | provisions of Inter
Assistant Professor’s houses Departmental Seniority Rules
ctc.) the seniority amongst as approved by the Board of
them shall be determined in Governors in their meeting
accordance with the provisions | held on 29.6.1990 which are as
of Inter Departmental Seniority | given below:
Rules as approved by the
Standing Administrative and
Academic Committee in its 9™
weeting held on 8.5.1990 vide
item No. 9.20 and further
approved by the Board of
Governors in their meeting
held on 29.6.1990 which are
By the length of continuous By the length of continuous rearrangen
service, whether temporary service, whether permanent/ ent of
temporary against regular words

i) b)

i) 1)

In case of teachers joining on
the same date, their inter-se-
Seniority shall be determined
as under:-

In case of a tie between
internal teacher and external
teacher- by the amount of pay.
The teacher recommended
with a higher pay shall have
precedence over the teacher
selected with lower pay and
where the pay is same the
internal teacher shall be senior.

4ib)ii) |

In case of a tie between two

external teachers, the seniority
shall be determined by pay and
in case of same pay by age -
the older being senior.

In case of teachers joining on
the same date, their inter-se-
Seniority shall be determined
as under:-

no change

In case of a tie between an
internal teacher and an external
teacher- by the amount of pay.
The teacher recommended
with a higher pay shall have
precedence over the teacher
selected with lower pay and
where the pay also is the same
the internal teacher shall be
senior. A
In case of a tie between two
external teachers, the seniority
 shall be determined by pay and
in case of same pay by age -
the older being senior.

no change

A
no change

Aibyiii
)

In case ol a tie between two
internal teachers - by length of
service in the immediate Jower
teaching posts. Where the
length of service is also the
same, seniorily between them

In case of a tie between two
internal tcachers - by length of
service in the immediate lower
teaching posts. Where this
length of service is also the

same, seniotity between them

only the
last part,
which now
is
ircelevant,

dropped

%{ /) Q%// < -
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shall be determined by age -
the older teacher taking
precedence over the younger
teacher (As a one time measure
in case of selection of
professors in
January/February, 1984, the
Professors who joined on
21.5.1984 or 22.5.1984
against that selection may be
treated at par as decided by the
Board of Governors on
4.11.198R).

shall be determined by age -
the older teacher taking
precedence over the younger
teacher.

4iii)
printed
iv)

A teaching staff member be
considered eligible for
allotment of house of lower
category if the category of
house to which he/she being
eligible is not available. For
such allotment a teaching staff
member holding higher post
shall be allotted a lower
category of house provided he/
she joined the services of the
Institute before other
employees, otherwise eligible
for that category of house.
[However, a teaching staff
member holding higher post
shall be considered senior to
all other employees [or the
allotment of DBU type house
only.

If the category of the house to
which a teacher is entitled is
not available, he is considered
eligible for allotment of a
house of lower category . For
such allotment a teaching staff
member holding higher post
shall be allotied a lower
category of house provided he/
she joined the services of the
Institute before other
employees eligible for that
category of house. However,
for the allotment of DBU type
houses, a teaching staff
member holding higher post
shall be constdered senior to

“all other lower post employees.

rearrange
ment of
words

NN

The following category of staff
whose presence in the Campus
is considered essential, may be
allotted DBU-type houses for
Sr. No. 1 to 6 and respective
eligible category of houses for
Sr. No. 7 to 20 on priority
basis:

1 Professor of Training,
Placement & Proctor
2 Registrar

For the following category of
staff, their presence in the
Campus is considered
essential; and as such they can
be allotted houses on priority
basis.

1 Professor of Training and
Placement

=

sentences
improved
and
rearranged

]
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3 Medical Officers

4 Deputy Registrars

5 Librarian

6 Estate Officer

7 Jr. Engineers — JE-C, JE - L,

& JE- (Mech.& PH)

8 Deputy Superintendents to

Director (1two)

9 Security Officer

10 Senior Store Keeper
(Estate)

11 Three Nos. residences for

Para Medical Staff

(Pharmacist, Staff Nurse, Lab.

Technician, Dresser, Female

- Attendant) at the discretion of

SMO

12 Vehicle Drivers (two)

13 Pump Drivers (two)

14 Generator Operator

15 Plumbers (Two)

16 Electrians (Two)

17 Girls Hostel Matron

18 Library Attendants (Two)

19 Computer System
Attendants (two)

20 Sewerien (two)

However, these employees
shall maintain their seniority
for the allotment of eligible

category of houses as per|

Clause-4. Further, House No.
Ad-3 shall remain earmarked
for the Registrar of the
[nstitute.

If any other category of staff is

2 Registrar

3 Medical Officers

4 Deputy Registrars

5 Librarian

6 Lstate Officer

7 Jr. Engineers — JE-C, JE — E,

& JE- (Mech.& PH)

8 Deputy Superintendents to

Director (two)

9 Security Officer

10 Senior Store Keeper
(Estate)

11 Three Nos. residences for

Para Medical Staff

(Pharmacist, Staff Nurse, Lab.

Technician, Dresser, Female

Attendant) at the discretion of

SMO

12 Vehicle Drivers (two)

13 Pump Drivers (two)

14 Generator Operator

15 Plumbers (Two)

16 Electrians (Two)

17 Girls Hostel Matron

18 Library Attendants (Two)

19 Computer System
Attendants (two)

20 Sewermen (1wo)

DBU type houses can be
allotted on priority basis to
employees from SNo 1 to 6.
And respective eligible
category of houses can be
allotted on priority basis to
employees from Sr.No.7 to 20.

However, these employees
shall maintain their seniority
for the allotment of eligible
category of houses as per
Clause-4. Further, House No.
AD-3 shall remain earmarked

for the Registrar of the
Institute.
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[ 1o be included in essential If any other category of staff is |
service in future, the approval | to be included in essential
of the Board of Governors be | services in future, the approval
obtained for the same. of the Board of Governors be
obtained for the same.

12 If an employee is allotted a If an employee is allotted a made more
house in response to his/her house in response to his/ her specific
application for the same, he/ application for the same, he/
she shall intimate the she shall intimate the
acceptance of the allotment, in | acceptance of the allotiment, in
writing, to the Estate Officer writing, to the Estate Officer
within seven days. . . . within seven days

from the date of the allotment
letter, . . .

13 Re-allotment within the same | Re-allotment within the Qﬁl—e-—J A part
type of houses will ordinarily | type of houses will ordinarily | dropped
be avoided. However, a be avoided. Ao o034
mutual exchange in the same ‘
type of houses may be allowed
by the Director. r
In case of teaching staff, re- In case of teaching staff, re-
allotment/shifting from double | allotment/ shifting from double
storeyed BA/BB type houses storeyed BA/ BB type houses
to single storey BB type to single storey BB type
houses & vice-versa and from | houses & vice-versa and trom
double storyed CA/CD type double storyed CA/ CB type
houses to single storey CB houses to single storey CB
type houses and vice —versa type houses and vice —versa;
may be allowed on the basis of | may be allowed on the basis of
seniority. seniority. |

16 An allottee shall occupy the An allottee shall occupy the sentence
house allotted to him/her and | house allotted to him/ her and | improved
hand over the house if hand over the previously
occupied previously within occupied house, if any, within
15 days . .. 15 days .. . -

17 | An allottee shall be required to | On occupation/ vacation of a sentence
sign an Inventory of the house, the occupant shall be improved
Fittings and Fixtures in the required to sign an Inventory
house on occupation/vacation | of the Fittings and Fixtures in
of the house. the house. ]

19 If after the cancellation of an | If afler the cancellation of an | Minor
allotment under any of these allotment under any of these improve
Rules, the house is not vacated | Rules, the house is not vacated | ments

&

— (7;1'/



-178 -

Twithin the stipulated period,
the occupant ghall be
considered a5 an unauthorised
occupant. Ii'e house remains
in un-authoris~d occupation of
an allottee, penal rent for the
house at the following rates as
also water and other charges
shall be charged for the period
of unauthorized occupation
without pre-judice to any other
action that may be taken
against the allottee.

within the stipulated period,
the occupant shall be

deemed to be an unauthorised
occupant. 1f a house remains
in unauthorised occupation of
an employee, penal rent for the
liouse at the following rates per
month, as also water and other
charges shall be charged for
the period of unauthorized
occupation

without prejudice to any other
action that may be taken
against the employee.

If the employee proceeds on

services of the Institute, he/she
may be permitted to retain the
house for one month afler the

date of his/her relieving from

services of the Institute, he/
she may be permitted to retain
the house for three months

23 ¢) If the employee proceeds on minor
Deputation/EOL...... | year or { Deputation/ EOL/ Lien...... 1 change
period of deputation/lien year or period of Deputation/
whichever is less. EOL/ LIEN whichever is less. ]

27 If an allottee dies while in If an allottee dies while in A few
service, his/her family miay be | service, his/ her family may be | changes
permitted to retain the house permitted to retdin the house
for three months from the date | for three months from the date
ofl his/her death, free of rent. of his/ her death, free of rent.

In bard and exceptional In hard and exceptional
Circumstances the Director circumstances the Director
may allow to retain the house | may allow to retain the house
for a period of anothier three for a period of another three
months free of rent. In the months free of rent. In the
event ol appointment of the event of appointment of the
ward of the deceased on ward of the deceased on
compassionate ground, the compassionate ground, the
ward so appointed will be ward so appointed will be
allotted a house as per his/her | allotted a house as per his/ her
entitlement on priority basis. entitlement and seniority.

The house of the deceased This, however, shall not apply
employee can be retained by to such wards who have been
the ward of the deceased on allotted houses before the
normal licence fee till the new | approval of these rules by the
house is allotted to him/her. Board of Governors. i

29 1F any allotiee’s service with If any allottee’s service with three
the Institute is tenninated or if | the Institute is terminated ot if | months in
he/slie resigns from the he/ she resigns from the place of

one month

| after the date of his/ her

-
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the Institute on payment of relieving from the Institute on
normal licence fee and water payment of normal licence fee
| and other charges and water and other charges.

30 An allottee shall use the house | An allottee shall use the house | ‘residing’
strictly for the purpose of self | strictly for the purpose of inserted
and his/ her family . . . residing of self and his/ her

- family . . .

38 Incidence of any infectious Incidence of any infectious made more

disease shall be reported . . . disease to any of his family specific
members shall be reported . . .

42 If the Director is satisfied that | Hardship may be caused to an | ‘hardship’
the operation of any of these employee due to serious made
rules . .. medical grounds such as specific

' severe tuberculosis, heart
ailments; and serious physical |
disabilities etc. Such an
employee can apply to the
Director for the allotment of a
house for which he/ she is
entitled by relaxing HA Rules.
If the Director is satisfied that
the operation of any of these

s rules . .
v
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SCHEDULE-1 (A

:,r) ‘ Posts) { Category | Type of | Plinth Area iNo  of
ALLE. : { of house | house (8q. ) | Houses |
L f Director A ’ A [2250+Ofﬁce 1 J
2 { Professor B f BA 2250 6
1 i I
i
BB(SS)* | 1820 C

BB(DS)* | 1700 +Garage

1660+Garage

As ' i ; ical | 2
J O}fs_tfe PI\(;/fesior, Registrar, Senior Medical | C.D,AD 1550+Garage 13|
1cer, Workshop Supdt., Senior Lecturer, CB(SS)* {1380 4
Selection Grade Lecturer, all those officers CB(DS)* | 1400+G: J

) +Gar;
age 5 5

w!lq are entitled for DB type houses are
eligibie for allotment of these houses after 8
years of service.

1300
1020
1394 4
1020 2
830+Store

830+Store f

AD(A)

AD(B)

Lecturer, System Analyst, Dy. Registrar, iDBL
Medical  Officer, Officer,

| Officer, Librarian, Physical Training Officer,

Estate Store

Foreman, Director of Physical Education

ResearchAssociates,Research Fellows, Pool
| Officer

against research projects

Bfc. on contract basis employed

. All  mentioned against ~ Sr.No.4&5 and | TF l TF 375 24
married Research Scholars,Married
M Tech.Students. !
TOTAL: 176

SS = single storey

* DS =Double storey

//-\.
R

Teachers and Officers Houses

Proposed

*SS = Single storey

*DS= Double storey

The above Academic Grade Pay criteria will be revised on notification of next p
revision for Teachers and Officers of NIT's.

L «QU/ -
2

MTAXXXITANI IV

{}p

S. ] Eligible Class | Category | Type of | Plinth Area | No of |
NO. | i of house | house {8q. Tt.) Houses |
i 1. | Director. i A FA 2230-Office(GF) T
L | ! 1098 (FF) ;
! ! j !
2. | Professors. B BA 2230 6 |
I BB(SS)* | 1820 8
[ BB(DS)* | 1700 + Garage 8
| BC 1660 + Garage 6
3. (a) As per designations upto 31.12,05 ~ C.D.AD | CA 1550 + Garage 13
Assistant professors, Lecturers (Selection CB(SS)* | 1380 4 i
Grade) and Lecturers (Senior scale). " -
(b) As per designations after 31.12.05 - CB(DS)* | 1400 + Garage > [
Associate Professors, Assistant Professos with | cC 1300 12 w
] Academic Grade Pay of Rs 8000/-, Rs 7000/-. DA 550 =
(c) Registrar, Senior Medical Officer, = 15
‘Workshop Supdt.. and all those officers who AD(A) 1394 4
| are entitled for DB type houses (as listed under
| 4(c) below) and have put in 8 years of AD®B) 1020 ! 2
L Lcontinuous service. ] 1 |
[ 4. (a) As per designations upto 31.12.05 - 'D DBL 922 g
lecturers. <
22
% (b) As per designations after 31.12.05 — DBU 922 4
i Assistant Professors with Academic Grade Pay
of Rs 6000/-.
(c) Librarian, Dy. Registrars, Medical Officers.
Estate Officer, Stores Officer, Lecturer |
Physical Education, Director of Sports, 1
Foreman. System Analysts, Programmers,
Assistant registrars. Assistant librarians. |
5. Research Associates, Research Fellows, Pool | D DBU |
Officers etc. on contract basis employed :
| against research projects. J I
l'e. All mentioned against Sr.No. 4 & 5 aboveand | TF TF 375 24 i
married Research Scholars, married M. Tech. i
Students. J
TOTAL: 176
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Non-Teaching Emplovees Houses

SCHEDULE-1(B)

['S. No. Eligible Class Category] Type ‘\ Plinth Area No. of

of houses | of | (Sq. Fr) = | Houses

No. of [ i houses | i

Houses 1. (a) Employess who had. during period from i E lEL f 840 ‘ i2
|

wNO.T

. ‘ Post(s) i Category i Type Plinth Area
j of houses of (Sq. 1.}
| : I 1 houses

] Non-Teaching Emplovees Houses 1 '

i
i
|
/
| I
) Class-III employees having pay scale with a | E EL 770+Store
| starting pay of Rs5500/- w.e.f /
4‘ 2506/~ wef1.1.96. EU - 770+Store
|

01.01.96t031.12.05. a pay scale witha !

starting pay of Rs. 5500/-; and prior to EU ' 840 . 12
01.01.96, employees who had such

12 J | corresponding pay scales.

(b} Sr Drafismen, Junior Engineers. Deputy
Supdts., and Supervisors.

3 8 (c) Employees having Grade Pay more than
18 Rs. 4200/~ and less than Rs. 5400/- wef
01.01.06.

() | Class-III employees having pay scale with a | F
i starting pay of Rs.3050/- w.e.f. .1.96,

600+Store
FU 600+Store

(if)
-do- ( for para medicas! staff } MF

MFL 600+Store

(a) Employees who had. during period from F FL 670 38

01.01.96 10 31.12.05, a pay scale with a FU 670 13

starting pay of Rs. 3050/- or more but less

. ; < than Rs 5500/-; and prior to 01.01.96,

starting pay of Rs.2550/- w.e.f. 11,96, GU 350 10 employces who had fs’uch corresponding pay

! scales.

(b) Employees having Grade Pay of Rs.

1900/-, Rs. 2000/-, Rs. 2400/-, Rs. 2800/-,

4200/-. wef 01.01.06: except Sr Draftsmen,

Junior Engineers, Deputy Supdts., Supervisors;

and those covered under Schedule I(A) —4 (c).
-do- ( for para medicas! staff }

(i1) MF MFL 670

(O | Class-IV employees having pay scale with | G GL 350 €0

-do-  * (for para-medical staff} MG | MGL 350
TOTAL: 194

[
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[

G GL 450 j 60
GU 430

(a) Employees who had. during period from

| 01.01.96 to 31.12.03, a pay scale witha
starting pay of Rs. 2550/- or more but less
than Rs. 3050/~; and prior to 01.01.96,
employees who had such corresponding pay

. scales.

i {(b) Employees having Grade Pay less than Rs. }

; 1900/- wef 01.01.06. ! .
-do- (for para-medical staff} MG f MGL 430 2

- 3. G)

(9]
[}

(i1)

TOTAL:194

The above Grade Pay criteria will be revised on notification of next pay revision for

Non-Teaching emplov ees of NIT’s.
. . YYv
%gu@/ ‘%-J L@“\‘?j ?w’
{ S¥Kaushik) v P S] (S K Sharm (G R Samamraw (S P Jain)
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Item 19.28 To consider the development plan of Centre of Continuing
Education and External Collaboration (CCEC) at NIT,

Kurukshetra.

A proposal for setting up of Centre of Continuing Education and External
Collaboration (CCEC) at NIT, Kurukshetra was placed before the Board of
Governors in its 15" meeting held on 18.05.2009. The Board decided as under:-

“The Board noted the proposal as enclosed with the agenda item
15.29.

The Board decided that the detailed proposal for setting up a
Centre for Continuing Education and External Collaboration
(CCEC) at NIT, Kurukshetra be framed at the earliest possible and
placed before the BOG in next meeting with required details and
financial aspects”.

As per the above decision of the Board the Professor Incharge of the Cell
will present the organizational structure, infrastructural requirements, manpower
requirements, activities to be undertaken and financial aspects in the form of PPT
presentation (12 to 15 minutes) before the Board during the meeting. Hard

copies of the said presenta_tion will also be placed on the table before the Board.

The Board may please approve the development plan of the Centre of
Continuing Education and External Collaboration.
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Item 19.29: To note the action taken by the Institute in the allotment of H.Nos.
GU-20, GU-80, GL-87, GL-75 and GU-11

The Institute had notified some G-type houses alongwith H.No.GU-20,
GU-80, GL-87 and GL-75 for allotment among the eligible employees of the Institute on
seniority basis. These houses were lying vacant since long. No senior and eligible
employee applied for these houses. The employees mentioned in para 2 below who had
applied for these houses were not eligible for the allotment of these houses as they were
already residing in G-type houses and as per House Allotment Rules, they were not
allowed to change their existing accommodation. However, they wanted to change their
existing houses as the same were not fit for occupation and required huge
masonary/carpentary maintenance for which the vacation of these houses was necessary.
Due to the constraint of House Allotment Rules, these employees could not change their
existing accommodation.

Keeping in view the hardship being faced by them as mentioned above,
they have been allotted the houses mentioned in column No. 4 below under hardship
Clause-42 of the House Allotment Rules which reads that...

“If the Director is satisfied that the operation of any of these rules may
cause undue hardship in a particular case he/she may dispense with or
relax the Rule(s) to such an extent and in such a manner as he/she may
consider necessary.”

1. 2. 3. 4.

Sr.No. | Name & Designation Existing House | House Allotted
1. Sh. Chander Bahadur, Beldar GL-13 GU-20

2. Sh. RajKumar, Sweeper GL-43 GU-80

3. Sh. Bichitra Ku. Mahapatra, Chowkidar GL-70 GL-87

4, Sh. Ved Prakash Meena, Farash-Cum-Att | GL-54 GL-75

In an another case, H.No.GU-11 was allotted to Sh. Mainpal,
Groundsman as a special case as against the notified G-type houses, not even a single
employee had applied except Sh. Mainpal, Groundsman. Moreover, he had some
personal problem due to which he wanted to change his existing accommodation i.e.
H.No GL-15.

The Board may note the action taken by the Institute in the allotment of

G-type houses.
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Item: )9.20 To consider recommendation of the Committee constituted by the Board
for engaging staff on contractual basis for smooth running of the Institute

For the smooth functioning of the Institute, a proposal was submitted for
allowing the Institute to continue with the existing practice for engaging Lecturers, casual
workers on contract basis on the minimum of the pay scales with minimum rates as
prescribed by the Deputy Commissioner, Kurukshetra out of the funds available under the
head, Students’ fund, self financing scheme and vacant posts. The said proposal was
approved by Hon’ble Chairman, BOG on 01.07.2009 for 03 months or till the BOG meeting
is held whichever is earlier.

The matter was placed before the Board of Governors in their 17" meeting
held on 09.09.2009 for ratification of the action taken by the Hon’ble Chairperson, BOG.
The Board decided as under:-

“The Board ratifies the action taken by the Hon’ble Chairperson, BOG in
granting approval to engage staff on contract basis for the smooth
running of the Institute till this BOG meeting as per details furnished in
the agenda item. The Board noted that the Institute requires additional
manpower/ contractual staff in view of the fact that there has been much
increase in overall administrative, academic and financial activities such
as recruitment of additional faculty in view of increase in intake of
students at the level of UG and PG courses, maintenance of about 300
acres of land, more than 11 hostels, instructional buildings, residences and
lawns etc. etc.

The Board decides that further action in the matter relating to the
engagement of the contractual staff be taken as per decision taken by the
BOG under agenda item 17.6 under which a committee has been
constituted to examine the whole issue under reference.”

In view of the above, the Board ratified the action taken by the Hon’ble
Chairperson, BOG in granting approval to engage staff on contract basis for smooth running
of the Institute.

Further the Board constituted a Committee to examine the whole issue. The
Committee has submitted its report on 8.10.2009.
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The salient features as contained in the recommendations of the Committee

For Contractual appointments

1.

The required faculty — non-faculty ratio desired by MHRD has been
achieved by the Institute. The Ministry of HRD be requested to lift the ban
on new appointments most immediately because lack of regular employees
debilitate smooth and efficient functioning and development of the
Institute in all spheres

True functional autonomy is necessary for the healthy growth of the
Institute and without this the goals of quality teaching and research and
excellence in all round performance cannot be achieved.

In case of impending delay in regular appointments because of unavoidable
reasons, contractual appointments may be made under provisions of clause
28(2) of the statutes.

Existing regular staff holding substantive post should not be considered for
contractual appointments. Granting lien for own Institute is not proper. If
necessary, they may be placed on deputation. They may be considered
only for regular appointments in higher scale through direct recruitment.

For MBA and MCA

5.

Regular appointments be made on duly sanctioned 11 teaching posts for
both MBA and MCA departments in accordance with statutory provisions
and Board’s earlier decision regarding qualifications. The long terms
contractual appointments of Assistant Professors be made for a period of 2
year or till regular appointees join these posts, which ever is earlier through
due process and on full qualifications with all allowances at par with the
regular teachers. Further the proposal for recruitment of 12 non-faculty
staff placed by the Institute be approved and MHRD be immediately
approached to get accord for the same.

The Ministry of HRD be approached by the Institute with a proposal for
financial grant for building, hostel and Labs for MBA and MCA
departments.

For Ap pointmgnt of Drivers and a Junior Engineer (Mechanical) on contract basis.

7.

On this agenda item, the observation of MHRD has been received thast
these posts are not teaching supporting posts. The Committee appreciates
the observation and fully agrees that, in fact, these not teaching supportive
posts. However, the appointments have been rightly made against vacant
posts through due process in the interest of the Institute. The appointments
were made through open advertisements in the Tribune and the Dainik
Bhaskar. Appointments were made on the recommendations of the
Selection Committees duly constituted as per provisions of clause 28 (2) of
the new Statutes of NIT.
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An overlooking has however, occurred as it was mentioned that these
appointments were made under clause 17(8) of the Statutes. As the process
suggested under clause 28(2) was adopted, the appointments may be
treated to have been made under the provisions of clause 28 (2) itself. .

For promotion of Sh.. D.K.Kaushik and Sh. S.N.Kaushik as AE (Electrical & Civil

8. The First Statutes of NITs issued on 23.4.2009 have made provisions for
the post of Assistant Engineers. Thus, in a sense, the basic problem of
having an Assistant Engineer who could cater to the essential requirement
of the Institute can be solved by making a regular appointment against the
new posts. However, their case for promotion may be placed separately
afresh under the provisions of the new statutes.

The detailed recommendations of the said Committee are enclosed as

Appendix — Xx1X  from page /%% to _/94& for consideration and
decision.

Further, the meeting of the Board was not expected to be held near future
when these recommendations were received. Further, the term of the already engaged
contractual persons was going to expire and there was a need to engage these persons on
further contractual term for the smooth running of the Institute. Hence a proposal was
submitted to the Hon’ble Chairman, BOG for allowing the Institute to continue with the
existing practice for engaging persons on short term contract basis so that the work of the
Institute may not suffer. The proposal was approved by the Hon’ble Chairman, BOG on
19.11.2009 in anticipation of the approval of the Board. A copy of the approval is enclosed
as Appendix XXX frompage /9¢ to /97

The Board may ratify the decision taken by the Hon’ble Chairman BOG on
19.11.2009.
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APPPENDIX-XXIX

NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA -136119

Subject: To consider the proposal of the Institute regarding persons
appointed/being appointed on short term/long term contract basis.

The Board of Governors in its 177 meeting held on 09.09.02009 constituted
the following committee to examine the issues of short term / long term contractual
appointments, engagement of Driver and Jr. Engineer (Mech.) on contract, reconsidering
promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik and non-teaching staff in the MBA and
MCA Departments:-

1. Dr. Hari Mohan Prasad, : In Chair
Hon’ble Member, BOG,
NIT Kurukshetra &
University Head,
Department of English,
Magadh University, Gaya (Bihar).

2. Dr. VK. Arora, Member
Hon’ble Member, BOG,
NIT Kurukshetra &
Profesor, Civil Engg. Deptt.,

3. Sh. G.R. Samantaray ) Member
- Deputy Registar (GA&Legal),
NIT Kurukshetra.

The above decision of the Board was conveyed to the above members on
16.09.2009 by the Institute. The Committee was assisted bye DS(Gen.), NIT Kurukshetra.

The Committee met on 21.09.2009, 23.09.2009, 06.10.2009 and 08.10.2009 at
NIT Transit House, Safdarjung Enclave, New Delhi. The Committee went through the
agenda items, Comments of the MHRD and minutes of the BOG with regard to the above
issues. The committee also went through the NIT Act, 1% Statutes under the Act, various
documents/ files relating to the issues placed before the committee by the office and legal
opinions given by legal Counsels at Chandigarh.
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After a careful and serious consideration of all the above referred documents, the
Committee has prepared the report briefly spelling out the background and present scenario
of appointments in NIT , Kurukshetra and have also made recommendations strictly in
accordance with the statutory provisions for efficient running , administration , management
and development of the Institute . Other individual items have also been addressed .

Background :

The problem of contractual appointments in N I T, Krukshetra has been perplexing and
persistent, but it was unavoidable and expedient as it was situation-and-need born .It is
necessary to have adequate faculty members to share the teaching load. Similarly, it is
equally essential to have sufficient manpower to run the classes, labs and offices, to maintain
the vast area of the campus of the institute , its hostels , instructional buildings , residences,
lawns and guest house and to provide security to them .  The crisis emerged and gradually
became complicated because the Government of India, Ministry of Higher Education, New
Delhi had imposed ban on fresh recruitment since 2003 and prior to it the Govt . of Haryana
had put the ban since 1996 . The Ministry was also approached when the then Chairman of
the Board , Professor B L Dhoopar personally handed over the memo bearing no .R/D/GA/
607 dated 1.2.2005 indicating serious problems being faced by the Institute with a request to
solve the problems and approve the proposals regarding filling up the technical and non-
teaching posts . However, the Ministry could not take any decision over the issues raised in -
the memorandum then . Further no obvious attempt was made by the Ministry any time later
to streamline the problem of much needed appointments against faculty and non-faculty
“positions, particularlythe non-faculty p sts whicn have £ nally be,cc*m- a cnwal issue.

Now, It is the opportune time for the authorities of the Institute and Ministry of HRD,
Govt. of India to look into the heart of the matter and redress the ills failing which the crisis
may escalate. further damaging the academic and administrative sustenance and development
of the Institute. . It is relevant to observe here that the major tenets of the riew Educational
policy of the present dynamic Government of the country are to allow true functional

autonomy to prevail on educational centers of national importance and to help them achieve
excellence in teaching , research , allied academic activities as well as in its all-round
development .

Keeping in view the above facts, the following areas have been identified and a few
pieces of suggestions to solve them have been put forth:

!

Present scenario of Staff:
Technical and Non-Teaching Posts.

Because of the bans referred to above and the frequent retirements of the employees ,
the vacancies of the non—teachmg staff increased day by day and the administration was-
facing difficulties in runmng the classes of students , lab and the administrative work
Consequently under the exigency of the requirements , the Board of Governors in its
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meetings on 30.9.2004 , 19.2.2005 and 25.2.2006 decided to fill up 35 posts , (27 +6+2 )
on contract basis for a period of 2 years subject to extension of 1 year .

The appointments were made on all India basis through advertisement in the Tribune, The
Hindustan Times & The Employment News. In compliance to MHRD letter dated 1.6.2006
issuing instructions to the Institute to launch special recruitment drive to fill up backlog
vacancies of SC/STs on priority, 11+4 posts were shifted for such appointments. The rest 20
persons appointed through duly constituted = selection committees, joined the Institute on
December 2005, 29.05.2006 and 1% week of June 2006. Now at present only 9 persons are
working on contract basis which includes 06 internal regular employees and 03 external
persons.

The matter for further extension of their services was placed before BOG in the 14t
meeting held on 21.01.2009 for ratifying the decmon taken by Hon’ble Chairman BOG. The
BOG decided as under:

“The Board ratified the decision taken by Hon’ble Chairman, BOG regarding
continuing the services of the contractual persons temporarily till the new rules / statues of
NITs are notified by the Govt. of India and the Institute can act according to the provisions
contained in new rules/statues” .

New statutes of NIT have been notified on 23 04 2009

Staff on Short Term Contract

The work of the Institute has increased manifold over the years due to increased
intake of existing .courses, iatroduction of rew U G and P G courses sinecé 20066,
independency in the examination work and finally the increase in students intake due to OBC
reservation from 2007 onwards. Thus it became legitimate for the Institute to engage staff on
short term contract for a period of 3 months, six months and also for a period of one year. At
present, there are 85 persons working under short term contracts under Group C (class 3)
directly on DC rates. Further, the Institute has also engaged (class IV) 150 persons under
short term contract through labour contractor or directly on DC rates.

Group D Staff

Under clause 22 of the first Statute of NIT, no provision has been made for class IV
staff. However, as on now 90 persons are working under group D ( class IV ) as they
have been holding these posts  against the posts originally sanctioned in RECK ..
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Present Position of Staff Requifed and Due:

The Government of India, MHRD vide its letter dated 8.5.2008 has issued new norms with
regard to Faculty and Non-Faculty staff, As per the new norms the ratio of staff is 1 :1.1
where as earlier it was 1:1.5 to 1:2 in 2004 .The latest staff position (for the year 2009 — 10)

required and due now is :

Sr.No. Subject

1 Total students strength
(2009-10)

2 Faculty required as

pernorms (1: 12)

3 Non Faculty required
(1:1.1)

Total In position Short of staff
3340 . e —
278 129 149
306 179 127

(except class IV )

(Under clause 22 of the 1* statute , no provision has been made for class IV staff ,
However , as on 1 .9.2009 , 90 persons are working under Group D (class IV )

In view of the above table , it is evident that N IT Krukshetra has achieved the ratio
as laid down by the MHRD and the Institute is in short of staff under Faculty and Non-

Faculty .

Contract appointments for Faculty positions :

The Institute has been appointing teachers and teaching supportive staff on short term
contract semester wise on consolidated salary as per requirements against sanctioned vacant

posts.

Recommendations

General Policy

1 The Ministry of HRD be requested to lift the ban on new éppointments most

immediately because

(A) Its continuation will

regular appointments which in turn will

result in need for contractual alternatives which often turn problematic
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(B) Lack of regular employees debilitate smooth and efficient functioning and
development of the institute in all spheres. :

(C) The required faculty- non-faculty ratio desired by:-MHRD has been achieved

(D) True functional autonomy is necessary for the healthy growth of the Institute
and without this the goals of quality teaching and research and excellence in
all-round performance cannot be achieved

Regu.lar appointments be made as per statutory provisions immediately against all
sanctioned vacant posts.

In case of impending delay in regular appointments because of unavoidable
reasons, contractual appomtments may be made under provisions of clause 28(2)
of the statutes.

Existing regular staff holding substantive post should not be considered for
contractual appointments. Granting lien for own Institute is not proper. If necessary,
they may be placed on deputation. They may be considered only for regular
appointments in higher scale through direct recruitment.

Non-Faculty positions

5

a.per new norms notified hy M HRD , the Institute has 306 positions for non-
faculty staff . Out of this, 179 persons are holding positions under category C and
.90. persons under category D .The NI T statutes do not provide posts under group
D ‘(class IV ) .Thus these 90 persons holding group D posts against non-faculty
staff cannot be held to be holding posts sanctioned for non-faculty staff under the
N I T statute. However, even if their number is counted, the current position
will be 306-(179 +90) =37.

* .Regular appointments be made against 37 posts on priority basis. The priority list
may be prepared after consulting all Departments and Wings of the Institute on the
basis of the urgency of the requirement and importance of the work.

The services of the nine employees who have been  working on contract
and have completed three years or have crossed three years on the date of
the notification of the statutes of N I T (23.4.2009) have come to an end on
23.4.2009.

Necessary notification in this regard be made

However, their cases may be dealt with as a special case and should be treated
with a holistic approach which include a consideration of the statutory provision ,
situational relevance, efficiency of the employees , other relevant legal points and
human consideration .Keeping in view the above facts , the BOG may request
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the ministry of HRD to accord approval to their services till regularly appointed
employees join these- posts on the following grounds :

(A) That these posts were filled up by way of direct recruitment on contract basis by
following the due process, by calling the applications from eligible internal as
well as external candidates through wide publicity in the press and by
interviewing them through duly constituted Selection Committee.

B) That these posts are duly sanctioned posts which were then required and
are still essentially required for smooth functioning of the Institute

(C)  That these persons are hard working and have been working to the utmost
satisfaction of the Institute

(D) That there is no additional financial liability

(E) That the Honorable Supreme Court of India has given a ruling that persons
appointed on contract basis should not be replaced by any one except those
appointed on regular basis.

7 The posts of 90 persons who are holding them under category D ( class IV ) be
treated as personal post and they shall get abolished gradually as and when' the
employees retire . These posts will now automatically merge into category 3
non-faculty staff X

8 The posts of class 3 released after retirement of persons under category D who are
holding their posts currently may also be filled up by regular appointments.
However, they may be filled by contractual appointments only in very urgent
situations.

9 It is a fact that in addition to the urgent administrative jobs , the Institute will
need persons such as Beldars , Artisans, Chowkidars , Malies , Sweepers, peons
and alike who were earlier appointed under category IV or on contract basis ,
sometimes by engaging labour contractors or sometimes by the Institute itself as
per DC , Krukshetra rates. '

* Appreciating the recommendations of the Committee constituted at the Institute
level and earlier communications from different sources regarding outsourcing ,
this Committee also recommends that the services which were taken from
category D ( class IV ) employees earlier be now obtained by outsourcing
through registered agencies. In case where no suitable registered agency is
available for any particular services, the Institute may take resort to negotiation.
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Teaching Positions

10  The practice.of engaging teaching or teaching supportive staff on short contracts
for a semester be dispensed with, Short and uncertain contractual offers cannot
fetch competent faculty. No Institute can run a race with limping legs.

*  Regular appointments should be made immediately and in case of urgency the
appointment should be made at least for minimum one year or till the regular
appointee joins , whichever is earlier through due process. The appointments
be made against the relevant scale along with all allowance.

Self- Financing Courses : MBA and MCA

N I T Kurukshetra has been running 2 year M B A and 3 year M C A courses with an
intake of 60 students since 2006 and 2007 respectively on self-financing basis. At present
147 students in M B A and 207 students in M C A courses are studying .

The Institute has been engaging Lecturers on contract basis for each and every semester
since 2006. The matter for recruitment of regular Faculty and Non-Faculty staff was placed
before the BOG in its13th meeting held on 24.10.08 and a decision to appoint teaching and
non-teaching staff on long contract basis till the MBA course runs with all benefits at pa r
with the regular employees was obtained. However, the appointments could not be made in
want of MHRD’s decision on clause 22 and 23 of the First Statutes.

In the meantime, the Director NIT, Government of India, Minjstry of Human
Resources Developrnent Department of Higher Education, New Delhi vide letter no. F.10-
38/2008 — TS - III , dated 10" February , 2009 has conveyed the approval of the Government
of India for the creation of 83 additional post s which includes 11 professors , 24 Assistant
Professors and 48 lecturers for the year 2008-09. This includes I Professor, 3 Assistant
professors and 7 Lecturers for MBA Department and 1 Professor, 3 Assistant Professors and
7 Lecturers for MCA Department .

For Non-Faculty positions the Institute has prepared a proposal for the recruitment of 12 non-
faculty staff as per the faculty , non-faculty ratlo suggested by the MHRD letter no. 23-
03/08-IFD, dated 08" May , 2008 .

Recommendations :

1 Regular appointments be made on duly sanctioned 11 teaching posts for both M B A
and M C A Departments in accordance with statutory provisions and Board’s earlier
decision regarding qualifications.

2 In view of the fact that there are no existing regular teachers for both Departments and
also the impending delay for want of MHRD’s decision regarding classification of
academic staff ( under clause 22 of statutes ) and Visitor’s nominee for the Selection
Committee constituted under clause 23 of statutes , it is recommended that long term
contractual appointments of Assistant Professors be made for a period of 2 year or till
regular appointees join these posts , which ever is earlier through due process and on

full qualification with all allowance at par with the regular teachers,
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3 Appreciating the fact that the availability of regular, qualified and competent non-
faculty staff is equally essential for proper and smooth running of academic courses, 1t
is recommended that the proposal for recruitment of 12 non-faculty staff placed by the
Institute be approved and MHRD be immediately approached to get accord for the same

4 Tt was mutually understood that there would be no financial implication on the part of
MHRD as all expenses over these MBA and MCA programmes would be met from the
revenue generated by these courses.

But it can now be appreciated that these courses are running successfully and
are adding feathers to the cap of the Institute and such the¢ Government of India
should extend helping hands to these Departments in building excellent infrastructure.
The buildings, hostels and laboratories will become part and parcel of the composite
infrastructure of the Institute in due course.

Keeping in view the above facts, it is recommended that the Ministry of
HRD be approached by the Institute with a proposal for financial grant for building,
hostel and Labs for MBA and MCA Departments.

Recommendations of the Committee on Agenda item 17.12 regarding
Appointment of Drivers and a Junior Engineer ( Mech ) on contract basis.

On this agenda item, the observation of MHRD has been received that these posts are not
teaching supportive posts . The committee appreciates the observation and fully agrees that ,
in fact , these are not teaching supportive posts .

However, the appointments have been rightly made against vacant posts through due
process in the interest of the Institute. The post of Junior Engineer ( Mech ) is essential for
maintenance of public health , works of the Inistitute and residential quarters . Similarly, the
posts of the Drivers are also essential to keep the vehicles road worthy and in running
condition to cater to the day to day works of the Institute as well as the emergency services
which are frequent on such a big campus.

The appointments were made through open advertisements in the Tribune and the Dainik
Bhaskar . Appointments were made on the recommendations of the Selection Committees
duly constituted as per provisions of clause 28 (2) of the new Statutes of NIT.

An overlooking has however, occurred as it was mentioned that these appointments were
made under clause 17(8) of the Statutes.

As the process suggested under clause 28 (2) was adopted, the appointments may be treated
to have been made under the provisions of clause 28 (2) itself. Necessary corrections may be
made in the agenda details and the proceeding.
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An overlooking has however, occurred as it was mentioned that these appointments were
made under clause 17(8) of the Statutes.

As the process suggested under clause 28 (2) was adopted, the appointments may be treated
to have been made under the provisions of clause 28 (2) itself. Necessary corrections may be
made in the agenda details and the proceeding.

' Recommendations of the Committee on the agenda item 17.28 regarding
promotion of Mr D K Kaushik and Mr S N Kaushik as Assistant Engineers
( Electrical and Civil ) |

The case of promotion of Mr D K Kaushik and Mr. S N Kaushik has been persisting
for the last four years . There has been a lot of correspondences between the Institute and
MHRD over their cases. Their cases have become complicated as they include contractual
appointment, equivalence of post, up gradation of the posts of Junior Engineers to those of
Assistant Engineers and payment of higher scale and promotion to the post of Assistant
Engineer. Incidentally , the MHRD has not agreed to the proposals almost every time vide
letter no F No. 3-12/2008 dated 4 August , 2008 from Sri B K Ray , Assistant Financial
Advisor , MHRD , vide letter no F No 10-26/ 2008 Ts- III dated 19 November , 2008 from R
K Bandyopadhyay Under Secretary to Govt.of India , MHRD , and most recently vide
letter no F No. 10-26/2008TS_III dated 25™ July 2009 from R K Bandyopadhyay , Under
Secre[ary 1o Govt. of India, MHRD .

Now, the First Statutes of NITs issued on 23.4.2009 have made provisions for the post of
Assistant Engineers. Thus, in a sense, the basic problem of having an Assistant Engineer who
could cater to the essential requirement of the Institute can be solved by making a regular
appointment against the new posts.

-However, their case for promotion may be placed separately afresh under the provisions of
the new statutes.

\ \/\{ N ’ .

W\o . , e
Dr rora | - Mr. G R Samantaray

(Member of the Committee ) ( Member of the Committee )

I

<)
Dr Hari Mohan Prasadqﬂ
( Chairman of the Committee )
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A NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
3 KURUKSHETRA — 136 119
No. Gen. U §34g  Dated:ryfn/e3
Subject: Approval for engaging staff on contractual basis for smooth running.of
the Institute
Sir,

For the smooth functioning of the Insm:ute, a proposal was submitted for
allowing the Institute to continue with the existing practice for engagmg Lecturers, casual
workers on contract basis on the minimum of the pay scales of minimum rates as prescribed
by the Deputy Commissioner, Kurukshetra out of the funds available under the head,
Students’ fund, sclf ﬁnancmg scheme and vacant posts g

The smd proposal was approved by your goodself on 01.07.2009 for 03
months or till the BOG mecting is held whichever is earlier. A copy of the-seid approved
ptoposa.l is enclosed as Annexure A for your kind perusal.

The matter was placed before the Board of Govemors in their 17" meeung
held on 09.09.2009 for ratification of the action taken by the Hon’ble Chairperson, BOG.
The Board decided as under:-

“The Board ratifies the action taken by the Hon’ble Chairperson, BOG -

_granting approval to engage staff on contract basis for the smooul:
running of the Institute till this BOG meceting as per details furnished in
the agenda item. The Board noted that the Institute requires additional
manpoweyr/ contractaal staff in view of the fact that there has been much
increase in overall administrative, academic and financial activities such
as recruzitment of additional faculty in view of imcrease in intake of
students at the level of UG and PG courses, maintenance of about 300
acres of land, more than 11 hostels, instructional buildings, residences and
[awns ete. etc. _

The Board decides that further action in the matter relating to (he
‘engagement of the contractual staff be taken as per decision taken by the
BOG under agenda item 17.6 under which a committee has been
censtituted to examine the whole issue under reference.”

In view of the above, the Board has ratified the action taken by the Hon’b/»
Chairpetson, BOGingranﬁngappmvaltoengagestaﬂ'Onconnwbasisformesmooth
nmmng of the Institute. However, the Board hes constituted a Committee to examine the
whole issue. The Committee has already been constituted and the Committee has also
submitted its report to the Hon'ble Chairperson, BOG. The recommendations of the
Cornmittee will be plawd in the next BOG meeting for further decision.

* Contd... (2).
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: mVnewoftheabove,1txsproposedtha1txllﬂ1eﬁnaldeclswnofﬂ\e30m'dm
the recommendations of the Commitiee, the Institute may be allowed to continue on the
existitfy practice for engaging persons on short term contract basis, sotbattheworkot‘the
Institute meay not suffer. _

The proposal may kindly be approved in anticipation of the approval of the
Board. The matter will be placed before the BOG in next meeting. o

Yours faj A - &
. 1
‘ | e
! Encl: As above ‘ .
 DIRECTOR
The Hon’ble Cha
National Institute of Technology,

Kurukshetra
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item 19.21 To consider promotion of Sh. D.K. Kaushik and
‘ ~ Sh. S.N. Kaushik as Assistant Engineers (Electrical &Civil).

The matter cited as subject was placed before the Board of
Governors of the Institute in their 17" meeting held on 9.9.2009. The Board
decided as under: -

“The Board decides that the Institute may furnish additional information
regarding promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik keeping in
view several developmental activites and various construction and
maintenance works of the Institute. The Board requested to Hon'ble
Chairperson, BOG to take up this matter with the MHRD on personal leve’
In the meantime status quo in the matter may be maintained”.

As per decision of the Board, additional information in respect of

both the Assistant Engineers is furnished as under: -

Regarding appointment of Sh. S.N. Kaushik

Sh. S.N. Kaushik was appointed as Junior Engineer(C) in January,
1999 against a permanent post of JE(C) vide office appointment letter No. GA-
I/557 dated 20.1.1999. However his appointment was challenged by one Sh.
Karan Singh Saini in the Hon’ble Punjab & Haryana High Court, Chandigarh
through CWP No. 1152 of 1999. The judgement went in favour of Sh. Karan
Singh Saini. The Institute filed SLP in the Hon’ble Supreme Court of India. The
Hon’ble Supreme Court of India through their judgement of 11" July, 2001 stayed
decision of the Hon’ble Punjab & Haryana High Court, Chandigarh. Ultimately
the Hon’ble Supreme Court of India on 5.3.2008 delivered judgement in favour of
Sh. S.N. Kaushik observing that his appointment was made by following the
procedure as contained in rules of the Institute. Sh. S.N. Kaushik was finally
confirmed on the post of JE( C) w.e.f. 30.1.2002 after the final judgement of the
Hon’ble Supreme Court of India came in his favour.

Under the background mentioned above the Board of Governors of
the Institute in their 7" meeting held on 19.2.2005 approved to fill up the post of

Estate Officer alongwith some other posts on contract basis for a period of two
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years subject to extension for another one year by way of direct recruitment.
Accordingly the post of Estate Officer was advertised on all India basis alongwith
other posts after taking approval of the Hon'ble Chairman, Board of Governors as
per decision of the BOG already taken. The interview for the post of Estate
Officer alongwith other posts was conducted by a duly constituted staff selection
committee. Sh. S.N. Kaushik was issued appointment letter on contract basis for
a period of two years extendable for another year by Institute letter No. GA-
1115956 dated 29.5.2006 and subsequently Sh. S.N. Kaushik joined as such. Sh.
S.N. Kaushik was also directed to perform the duties of SDO/AE( C) in additio:.
to his own duties of Estate Officer without extra remuneration for ongoing
construction of 350 seaters boys’ hostel as there was requirement of SDO/AE(C)
for the construction works of the Institute. Subsequently Sh. S.N. Kaushik who
joined as Estate Officer on contract basis on 29.5.2006 in the pay scale of Rs.
6500-10500 requested that he be given the pay scale of Rs. 8000-13500 as was
allowed to the ex-Estate Officers Sh. Y.P. Kapoor and Sh. Maya Ram Saini as
per orders of the Hon'ble Courts. His request was placed before the Finance
Committee in its 12" meeting held on 15.10.2007. The Finance Committee

decided as under:-

“tem 12.7 To consider the pay scale of Rs. 8000-13500 for the Estate
Officer of the Institute at par with SDEs/AEs of PWED(B&R) Haryana.

The Finance Committee observed that there is no post of Asstt.

Engineer(Civil) attached with construction cell of the Institute although it is
mandatory requirement.

After detailed discussion, the Finance Committee recommended to
the Board that the existing post of Junior Engineer(Civil) be upgraded to
the post of Asstt. Engineer(Civil) in the pay scale of Rs. 8000-13500
temporarily by surrendering the post of Junior Engineer(Civil). The
temporary position of Asstt. Engineer(Civil) thus created should be filled
up by promotion from the feeder cadre of Junior Engineer(Civil)”.

The Board of Governors in its 13" meeting held on 24.1.2008 ratifie:"
above decision of the Finance Committee subject to decision of the Hon'ble
Supreme Court of India in terms of the MHRD letter No. 5988/2007-IFD dated
13._11.2007. In fact this reference of Supreme Court is the same which went in
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favour of Sh. S.N. Kaushik as mentioned above. The judgement of the Supreme
Court of India came on 5.3.2008 after the BOG decision of 24.1.2008. After the
said judgement of the Supreme Court of India, the permanent post of Junior
Engineer(C) held by Sh. S.N. Kaushik on permanent basis was upgraded to the
post of Asstt. Engineer (C) vide Institute letter No. GA-I/PF/2287 dated 25.2.2008.
Subsequently the whole matter along with the case of Sh. D.K. Kaushik another
official was referred to the MHRD. In response to Institute's letter No. Estt-
I/PF/5646 dated 18.6.2008 and No. Estt-1/408 dated 14.1.2009 for upgradation cf
pay scales to the post of JE (Civil) & JE (Electrical). The MHRD vide letter dated
19.11.2008 and 28.7.2009(copy enclosed as Appendix — XxxI &

xXx1l (on page 4904 € JoS - Aeslpech'veﬁq) replied that the proposal of the
Institute has not been acceded to by the competent authority.

Regarding appointment of Sh. D.K. Kaushik

Sh. D.K. Kaushik permanent JE(E) was appointed as AE(E) on
contract basis for a period of one year extendable for another year vide our letter
No. GA-11/6113 dated 30.5.2006 in terms of the BOG decision taken in their 9"
meeting held on 25.2.2006 which reads as under:-

“9.25 To consider creation of a post of Assistant Engineer(Elect.) in the
Institute for HT/LT sub-station management.

The Board decided to create one post of Assistant Engineer(Elect.)
in the pay scale of Rs. 8000-275-13500 with the following qualifications
and the matter may be referred to the MHRD for their concurrence:-

“Degree in Engineenng(Electrical) from a recognized University or
equivalent. The candidates should have 3 years experience in designing,
preparation of estimates, supervision and execution of electrical
installations work in buildings, installations of overhead/underground
LT/HT transmission and distnbution lines, motors with associated control
gears. Should be well conversant with Indian Electricity Act and Rules
and Govermnment specifications for electrical works in the buildings.
Capable of preparation of contractors’ bills and tenders for electrical works
independently.
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Hindi upto Matric standard.
Knowledge of computer working”.

The Board also decided that since the matter as regards manning
the electrical sub station in the Institute is essential, an Asstt. Engineer
with the above qualifications at a consolidated salary of Rs. 15,000/ per
month be engaged by way of direct recruitment on contract basis till a
regular post is available for the said purpose. The salary may be drawn
against any suitable post lying vacant in the Institute”.

The said post of Asstt. Engineer(Elect.) was advertised in 2006 on
all India basis as per above decision of the Board for a period of one year
extendable for another year along with some other posts after taking approval of
the Hon’ble Chairman, Board of Governors. Sh. D.K. Kaushik was offered
appointment letter on contract basis vide Institute letter No. GA-11/6113 dated
30.5.2006 at consolidated salary of Rs. 15,000/- per month as already
mentioned. The matter regarding creation of post of Asstt. Engineer(Elect.) in
the Institute of HT/LT sub-station management was referred to the Ministry vide
Institute letter No. GA-V/Recruitment/7144 dated 5.7.2006 with reminder letter
No. GA-I/PF/5644 dated 11.7.2007.

The BOG in its 12" meeting held on 25.4.2007 increased the salary
of Sh. D.K. Kaushik from Rs. 15000/- per month to Rs. 17000/- per month. The
BOG decision is cited as under:-

‘item 12.21 To consider granting pay scale of Rs. 8000-13500 to the
Asstt. Engineer (Elect.) recruited on contract basis.

The Board did not agree to grant pay scale of Rs. 8000-13500 to Sh. D.K.
Kaushik, Assistant Engineer(Elect.) recruited on contract basis. However,
the Board decided that his remuneration be increased from Rs. 15,000/-
per month to Rs. 17,000/- per month with effect from the date of decision
of the Board.

Subsequently the Finance Committee of the Institute in its 12"

meeting held on 15.10.2007 decision as under:-

“12.8 To consider rationalization of Electrical Maintenance Section by
surrendering the regular post of Junior Engineer (Elect.) and regulanzing
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the contract post of Assistant Engineer (Elect.) for HT/LT sub-station
operation and management.

The Finance Committee observed that NIT, Kurukshetra has
undergone major expansion in last one decade thus increasing the
electrical consumption proportionately. The UHBVN, Haryana has been
insisting, the Institute should get the power supply through HT/LT
connection only and subsequently stopped sanctioning fresh supply
through LT connection as per previous practice. The Finance Committee
further observed that for the purpose of installation of HT/LT sub-station
and its operation an Assistant Engineer(Elect) is a mandatory
requirement; and the Board of Govemors vide item no. 9.25 dated
26.2.2006 already created one post of Assistant Engineer (Elect.) for this
purpose and the matter stands referred to MHRD for concurrence. At
present, there is no post of Assistant Engineer(Elect.) available with the -
Institute to man the HT/LT sub-station which is already under installation.

After detailed discussion, the Finance Committee
recommended to the Board that in order to comply with the mandatory
requirement of an Assistant Engineer(Elect.) for manning the HT/LT sub-
station, the Institute may be allowed to upgrade the existing post of Junior
Engineer(Elect,) to Assistant Engineer (Elect) in the pay scale of Rs.
8000-13500 temporarily by surrendering the post of Junior Engineer
(Elect.) till the approval of the post of Assistant Engineer(Elect,) is
received from the MHRD. The temporary position of Assistant Engineer
(Elect.) thus created should be filled up by promotion from the feeder
cadre of Junior Engineer (Elect.)”.

The above decision of the Finance Committee was ratified by the
Board in its 13" meeting held on 24.1.2008. Subsequently the post of Junior
Engineer(Elect.) held by Sh. D.K. Kaushik on permanent basis was upgraded to
the post of Assistant Engineer(Elect.) vide our letter No. GA-I/PF/2286 dated
25.2.2008 in the pay scale of Rs. 8000-13500 from the date of decision of the
Board i.e. 24.1.2008 temporarily by surrendering the - post of Junior
Engineer(Elect. ) till the approval of the post of Assistant Engineer(Elect.) is
received from the MHRD. The matter was submitted to the MHRD vide Institute
letter No. Estt.-1/5646 dated 18.6.2008 and No. Estt-1/408 dated 14.1.2009 for
upgradation of pay scales to the post of JE (Civil) & JE (Electrical). The MHRD

vide letter dated 19.11.2008 and 28.7.2009 (copy enclosed as Appendix
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Xxx1 & _Xxxy (onpage 04 43 gespectively) replied that
. the proposal of the Institute has not been acceded to by the competent authority.

Very soon the posts of Assistant Engineer(Civil) and Assistant
Engineer(Elect.) will be advertised in pursuance of the first statutes for National
Institutes of Technology keeping in view urgent requirements of various
constructions of NIT Kurukshetra. In the meantime status quo in the matter may
‘be maintained in the interest of all the construction work of the Institute for OBC
students and many other important infrastructures.

The matter is again placed before the Board for consideration and
decision.
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New Delhi Dated 19" November 2008
To,

The Director
National Institute of Technology, Kurukshetra
Haryana

Subject: Upgradation of Pay Scales to the Post ofJunlor Engineer (Civil) and Junior Engineer ‘
v Electncal) in NIT Kurukshetra -reg. ‘
A\
Sir,

| am directed to refer to your Institute’s letter No. Estt.-l/PF/5646 dated 18. 6. 2008
n\ \,2{ on the subject mentioned above.
~<

2. In this regard, it is stated that the approved Scale of pay of Engineering Staff in
CPWD is as follows: ’

i) Junior Engineer Rs. 5000-8000 -
i) Asstt. Engineer Rs. 6500-10500

(Upgraded to 7450-11500 w.e.f. 1.1. 2006)
1) Asst. Exc. Engineer Rs. 8000-13500

3. As the two JEs of NIT Kurukshetra are already in the scale of pay of Rs. 6500-

10500/- therefore, there is no justification for upgradation of their scales of pay. Therefore,

‘the upgradation of posts of JE(Civil) and JE(Electrical)-in the pay scale of Rs. 8000-13500 and
promotions of Shri S. N. Kaushik and that of Shri D. K. Kaushik as Assistant Engineers have

not been acceded to by Competent Authority. W«H .
[ [
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Government of lndia -
Ministry- of Human Resource Development

Department of Higher Education

New Delhi Dated %' fuly 2009
To,

« . .‘. .
The Dlrector
National Institute of Technology, Kurukahetra
__. Haryana

Subject: Upgradation of Pay Scales to the Post of Junior Engmeer (CIVIl) and Junior Engineer
(Electrical) in NIT Kurukshetra -reg.

— Sir,

“— | am directed to refer to your letter No. Estt.-1/408 dated 14. 1..2009 on the subject
mentioned above. _

2. The case was earlier forwarded by the NIT ~ Kurukshetra vide endorsement of their
433 < letter No. Estt-1/PF/8544 dated 25,08.2008 (addressed to IFD) wherein a copy of the letter
_ No. Estt-/PF/5646 dated 18.06.2008 was also attached. In fact, it was a reference in
C,V/”'( _response to the letter No. 3-12/2008 - IFD dated 4.8.2008. The matter was however
c9 >7 ~ examined in this Ministry in consultation with IFD and competent authority of this Ministry
did not accede to the upgradation of pay scales to the post of Junior Engineér (Civil) and
, Junior Engineer (Electrical) in National Institute of Technology, Kurukshetra. The position
was intimated to the NIT- Kurukshetra in a clear manner vide this Ministry’s letter of even

number dated 19" November 2008 (copy enclosed)

3. Director, NIT — Kurukshetra vide. its Ietter under reference again moved the instant
.. «proposal to this Ministry for consideration of the same. It is intimated that the matter of the

upgradation of posts of JE(Civil) and JE(Electrical) in the pay scale of Rs. 8000-13500 ana

promotions of Shri 5. N. Kaushik and that of Shri D. K. Kaushik as Assistant Engineers) was
| once again consulted with FA (HRD). However, the proposal has not been agreed to.

4
(R. K. Band dflag
Under Secretary to the Govern dﬁ
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Item : |9-32. To consider rules on Extra Ordinary Leave, Lien and
Deputation.

The Board of Governors in their 15™ Meeting held on 18.05.2009 decided
as under:

“The Board decided that the decision on the Extraordinary Leave to
the faculty members as already taken by the BOG in their 14" meeting held
on 20.1.2009 stands for the time being. The said decision is reproduced
below:-

“The frequently allowing Extra Ordinary Leaves to senior faculty is
hampering the studies at the Institute. Hence the EOL may be granted
maximum only for two years at a stretch for the purpose of heading any
other Institution. The remaining EOL if permissible as per rules can be
granted for other purposes.

The Institute was advised by the Board to frame its own rules on
Extra Ordinary Leave and deputation.”

During framing the rules of Extraordinary Leave, lien and deputation, the
following points are considered seriously:-

1. Scarcity of experienced faculty in the reputed technical

institute of national importance.

2. Long time absence of any teacher from the reputed technical

Institute of national importance.

3. Interests of the students of the reputed technical institute of

national importance

Accordingly the matter has been reconsidered by the Institute and the
following rules are proposed:-
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Rules for Extra Ordinary Leave ‘iwithout pay) for joining private

Institutions/Organizations :

The employees of the Institute may be allowed Extra Ordinary Leave (without

pay) as under :-

(i)

(ii)

(i)

(iv)

v)

(vi)

(vii)

A permanent employee, at the discretion of the competent
authority, can be allowed Extra Ordinary Leave (without pay) for a
maximum period of two years for joining private
Institutions/Organizations subject to the condition that he/she has
rendered minimum five years of service in the Institute.

The request for Extra Ordinary Leave from any faculty member will
be considered on the basis of ‘first come first dealt with'.

At any point of time not more than 15% (fraction of less than .5 to
be ignored) of the number of regular teachers in position in a
Department will be allowed to proceed on the Extra Ordinary
Leave.

During Extra Ordinary Leave increment will not be allowed and the
period of Extra Ordinary Leave shall not count for any purpose in
the Institute whatsoever. No contribution on account of CPF,
Gratuity and leave salary will be accepted from the foreign
employer.

No extension in Extra Ordinary Leave beyond two years will be
allowed..

An employee will get benefit of either Extraordinary Leave or that of
‘Lien’ in his service period. If a person gets the benefit of
Extraordinary Leave, he will not claim lien facility in future.

Other terms and conditions being issued by the Institute from time
to time will be adhered to by the concerned employee of the
Institution when he/she proceeds on Extra Ordinary Leave.
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Rules for ‘Lien’

The rules for retaining ‘Lien’ by an employee of the Institution are proposed as

under:

(0

(ii)

(iii)

(iv)

v)
(vi)

(vii)

(viii)

A permanent employee, at the direction of the competent authority, can
be allowed to retain ‘Lien’ for joining service outside the Institute with
Central Government/Central Government organizations, State
Government/ State Government organizations and a Govwt
organization of a Foreign Country for a maximum period of two years
subject to the condition that he/she has rendered minimum five years
of service in the Institute.

The request for ‘Lien’ from any faculty member will be considered on
the basis of ‘first come first dealt with’.

At any point of time not more than 15% (fraction of less than .5 to be
ignored) of the number of regular teachers in position in a Department
will be allowed on Extra Ordinary Leave and on ‘Lien’.

An employee will get benefit of either lien or that of Extra Ordinary
Leave in his service period. If a person gets the benefit of lien, he will
not claim extraordinary leave facility in future.

No extension in the ‘Lien’ beyond two years will be allowed.
Contributory Provident Fund (CPF) confribution (both for concerned
incumbent and Institution), leave salary contribution and gratuity
contribution during the tenure of the ‘Lien will be paid either by the
incumbent or by his foreign employer’ as per rules of the Institute.

For service rendered in foreign country during Lien, no leave salary
contribution is required to be paid by the foreign employer or the
incumbent. The incumbent will not be entitled to get any kind of leave
from the Institution during the period of ‘Lien’ allowed for service in
foreign country.

The incumbent will be entitled to all service benefits including
increment(s) on his return to the Institute.
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(ix) Other terms and conditions being issued by the Institute from time to
time will be adhered to by the concerned employee when he/she
proceeds on ‘Lien’. |

The employees who are already on Extraordinary Leave will be
considered on ‘Lien’ service if they work in Govt. organization.

The Deputation will be allowed to employees of the Institution, who will be
invited to take assignment by the Govt. of India or the State Government. For
those persons rules and regulations will be followed as per the advice of
Central Govt. or State Govt. |

The Board may consider and decide.
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Item |9-33 To consider anomalies in the Scheme of Revision of pay
scales in respect of teachers and other staff.

The Ministry of Human Resource Development, New Delhi vide letter
No0.23-1/2008-TS. Il dated 18.8.2009 have revised the pay scales of teaching
and other staff of Centrally Funded Technical Institutions following the pay
revision of the Central Government employees on the recommendations of 6™
CPC w.e.f. 1.1.2006.

The pay structure and designations for all other Centrally funded
Technical Institutions will generally be the same as per the scheme of revision of
pay of teachers etc. in Universities, etc. notified by the Ministry of HRD vide letter
No. 1-32/2006-U.I/U.I(i) dated 31% December, 2008 and clarifications issued
there on from time to time. However, in the case of National Institutes of
Technology (NITs), Indian School of Mines University (ISMU), Indian Institutes of
Information Technology (llITs.) and Schools of Planning & Architecture (SPAS),
some accelerated promotional benefits will be given while maintaining the UGC
Pay Structure and designations.

In view of the above the Institute revised the pay scales of teachers and
other staff w.ef. 1.1.2006. At the time of fixation of pay certain
difficulties/anomalies have been observed. Therefore, a high level committee
was constituted at the Institute level to examine the anomalies arising out of the
fixation. The committee submitted its report vide letter No.Dean (P&D)/135 dated

17.12.2009 (copy enclosed as Appendix _>xxx/// pages_4g/] to_22o ).
It has been mentioned in the scheme of the pay revision that

“Anomalies, if any, in the implementation of this order may be brought to
the notice of the Department of Higher Education, Ministry of Human
Resource Development” (para 10 of the MHRD letter dated 18.8.2009 may
be referred to).

The Board may consider the said report on anomalies arising out of the
scheme of the Pay Revision Scheme. It is proposed that the issues as contained
in Part-I of the report and para 3 of Part-Il of the report may be referred to the
MHRD for clarification. However para 1,4,5 of Part-1] of the report may be dealt
with at the Institute level.
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Confidential

OFFICE OF THE DEAN(P&D)
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Dean(P&D)/L3 5 Dated : 17.12.2009.

Enclosed please find herewith minutes of the Committee constituted vide letter no.
Estt.-1/8411 dated 3.10.2009 regarding anomaly in revision of pay of teaching and other staff

following the pay revision of the Central Government employees on the recommendation of 6™

Central Pay Comm1ssmn

BT KUPU ,.J?“h Fils

E>v Ne. 432

M IEc (Krishna Gopal) ’
Hy G v Dean(Plg. & Dev.) &
P ooce P Chairman, Committee

Encl : A/a.

‘ Direétor

Ut
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119
Dean(P&D)/ : Dated : 16.12.2009.

First report of the Committee constituted vide letter no. Estt.-1/8411 dated 3.10.2009 to consides
anomalies in revision of pay of teaching and other staff. The Committee met several times and
has decided to give an interim report as attached. The report is divided into two parts. 1% part
identifies the gaps/difficulties/anomalies in the scheme of revision of ppy of teachers and other
staff as notified by Govt. of India vide letter no. F.No.23-1/2008/TS.II dated 18.8.2009. These
issues might require consideration of the BOG/MHRD. The 2nd part of the report recommends
certain issues which can be decided at Institute level.

Part-1

1. In 6" CPC recommendations posts with different Grade Pay(GP) in the same Pay
Band(PB) have a pre defined different minimum pay for each GP in the same PB.
However in case of UGC scales no such minimum has been specified for Asstt.
Professor’s with AGP of Rs. 6000/-, Rs. 7000/-, and Rs. 8000/- in PB - 3. The same
needs a look-in and clarification. 7

Lt

minimum requirement for appointment as Professor is 4 years experience as Associate
Professor with AGP of Rs. 9000/-.

2. As per MHRD notification No. F.23-1/2008/TS.Il dated 18" Aug. 2009 item 7T

a. UGC notification requires only 3 years experience as Associate Professor for
promotion to Professor. This, therefore, cannot be said accelerated promotion for
teachers in NIT’s and as such needs to be relooked into to reduce the requirement
to at least the level of UGC requirement of 3 years.

b. Any Associate Professor appointed on even the initial Pay of Rs. 37400/- in PB- 4
will draw a Pay of Rs. 43250/- in PB - 4 after 4 years of service as Associate
Professor while a directly recruited Professor is to fixed in PB - 4 at minimum of
Rs. 43000/- Pay in PB - 4 with AGP of 10000/-. However Rs. 43000/- is less than
Rs. 43250/- thus giving no incentive on promotion. This needs to be set right.

3. Incumbent Assistant Professor on 1.1.2006 may be allowed to be designated as Associate
Professor and placed in PB - 4 with AGP of Rs. 9000/- wef 1.1.2006 and their pay be
fixed as per pay fixation formula of 6™ CPC. This may also be followed for those

Assistant Professor’s appointed between 1.1.2006 and?18.8.2009 from their date of
joining itself.

4. Pay fixation table for directly recruited Professor’s, who are to be fixed in PB - 4 with
AGP of Rs. 10000/- with a minimum pay of Rs. 43000 has not been provided. The same
is required to be provided keeping in view all requirements like bunching etc.
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. As per the revised pay rules Professors’s can be upgraded to AGP of Rs. 12000/- after 6
years as Professor with AGP of Rs. :10000/-, limited to 20% of sanctioned posts of
Professor’s, and such Professor’s are to be fixed at a minimum pay of Rs. 48000/- in
PB - 4. However, any directly recruited Professor appointed on even the initial Pay of
Rs. 43000/- in PB - 4 will draw a Pay of Rs. 53300/- in PB - 4 after 6 years of service as
Professor. Thus Rs. 48000/- is much less than Rs. 53300/-, the minimum which any

Professor with 6 years experience will be drawing, and hence needs a critical look in with
suitable up ward revision.

. Persons directly recruited as Professor’s in 2005 are to be at a disadvantage in terms of
salary vi a vis those recruited in early 2006. For example, a Professor recruited in
Aug. 2005 at an initial pay of Rs. 16400/- in pre revised pay scales will be fixed at
Rs. 40890/-in PB - 4 on 1.1.2006 while a Professor selected in January, 2006 will be
fixed at Rs. 43000/- in PB - 4 both with AGP of Rs. 10000/-. This needs to be corrected.

. The Committee is of the opinion that the implementation of revision of pay scales of
teachers should not impact the seniority as on 18.8.2009, the date on which revision of
pay scales were notified by MHRD and therefore, recommends that the seniority of the
teachers be maintained as it was existing on 17.8.2009. ’

. The scheme of revision of pay scales vide notification no. F.No.23-1/2008-TS.II
dated 18.8.2009 provides for accelerated promotional benefits maintaining the UGC Pay
Structure and designations. In light of these, the Committee recommends that all
promotions which have occurred between 1.1.2006 to 18.8.2009 under the earlier Career
Advancement Scheme may be reviewed and incumbent promotees be granted promotion
from the date of their eligibility or 1.1.2006, whichever is later, as per the eligibility

criteria in the above referred letter read along with the MHRD letter no. 1-32/2006-
U.I/U.I (i) dated 31* December, 2008.
'}

. As per the scheme of revision of pay scales of teachers and equivalent cadres in
universities and colleges notified by MHRD vide letter no. 1-32/2006-U.I/U.I(1) dated
31% December, 2008, the post of Librarian has to be in the pay band of Rs. 37400-67000
PB - 4 with AGP of Rs. 10000. The qualification for the post of Librarian are Ph.D. in
Library Science which the incumbent Librarian i.e. Dr. Krishan Gopal possesses,
however, prior to these revisions Librarian of the Institute was in the pay scale of
Rs. 12000-18300. His pay has accordingly been fixed by taking equivalence in the
revision of pay scales corresponding to this prior scale of Rs. 12000-18300. As per the
scheme of revision of pay scale, the Librarian of the Institute should be in PB - 4 i.e.
Rs. 37400-67000 with AGP of Rs. 10000/- , therefore, the Committee recommends that
the Librarian may be granted AGP of Rs. 10,000/~ as Dr. Krishan Gopal is already in
PB - 4, but with AGP of Rs. 9000/-.

—N =N
S eyt (R K Bansat) 011143 (Krishna‘&*?:ﬁal)
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Part—11

1. The dates of the grant - of designations of Associate Professors/Assistar.
Professors/Selection Grade Lecturers consequent to revision of pay scales prepared by
office are in order, except in case of Dr. Ajai Jain and Ms. Manjula Sharma, in both these
cases period of EOL spent on academic activity at equivalent level/Ph.D. work is to be
counted as experience for stepping from PB - 3 to PB - 4. However, these will be subject
to modifications as per any instruction to be issued by MHRD/decisions of BOG.

2. The Professors who have completed 6 or more years as Professors subject to the limit of

20% of the sanctioned posts may be granted AGP of Rs. 12000 as per the details in
Annexure - I.

. All faculty members who have improved their qualifications prior to 1.1.2006 and have
not been granted any advance increments ecarlier for improving qualifications are
recommended to be granted non-compounded advance increments as on 1.1.2006 taking
effect from 1.9.2008. The stepping up may also be allowed, if it becomes due.

W

4. The information from NIT, Bhopal forwarded to the Committee is kept in abeyance, and
it will be considered after the office obtains the similar information from the remaining
18 NIT’s and All Central Universities where the same pay scales have been implemented.

5. The individual representations on revision of pay scales will be considered by the

Committee after the Committee is intimated the decisions of authorities in this regard as
the same would be impacting the consideration of representations.

Except Jtewm 3 (pafT) -
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Annexure —-1

Table showing Professors to whom AGP of Rs. 12,000/- is to be granted along

with the effective date
S.No. | Date No. of 20% of posts Eligible Professors | Remarks
sanctioned
posts of »
Professors Dr./Prof.
1. | 1.1.2006 30 6 1. Krishna Gopal
2. RK Arora
3. R K Bansal
4. TK Garg

2. 1.2.2006 30 6 1. MK Soni Dr. R K Arora
retired on
31.1.2006.

3. 1.7.2006 18 4 -

4, 6.9.2006 18 4 1. SP Jain Dr. M K Soni
proceeded on EOL
from 6.9.2006 and
has resigned &
relieved from

: $.9.2009.

5. 1.11.2007 22 4 - i’T

6. 18.5.2009 33 7 1. VK Arora

¢ 2.V K Sehgal
3. SK Sharma
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Fro K. Nggad1/2008-TS.0
G . o Government of India
. : - Ministry of Human Resources Developmeist \
g : A i Department of Higher Education o

Technical Section-II
: RFTILY

, . Shastri Bhawan, New Delhi
'\; Hated: 18" August, 2009

' {// ' :1, The Director, - \
e " All Centrally Funded Techmcal Insti

Instltullons (CFIIs) follo .._'.ng the pay revision of the Central Government
employees on the recommej dat}on of 6" Central Pay Commlssmn (6"1 CPQC).

( :U_ R I am directed to say that the Government of India have decided, after taking into
: ' . consideration the recommendations made by the. Govardhan Mehta Committee, fo revise

“the Pay of teachmg and other staff of Centrally Funded Technical Institutions followm§
the pay revision of the Central Govemment employees on the recommendation of 6"

“CPC. The revised pay and other service conditions as approved by the Government of
India for the teaching and other staff in CFTIs are s under: -

. 1 " For Indian Institutes of Techﬁology (IITs), Indian Institute of Science (11Sc.)
Bangalore, Indian Institutes of Management (IIMs), National Institute of Industrial

! o Engineering (NITIE), Mumbai and Indian Institutes of Science Education &
P .~ Research (IISERs).

r - (l) - Lecturers

(l) Lecturers are not part of the regular faculty cadre in these Institutes. Appointment at
o this level may be made as Lecturer<cum-Post Doctoral Fellow on contract basis to
enable bright young Ph.Ds to tea:' and earn experience in premler institutions.

o (2) At the entry level they may b aced in Pay Band PB-3 of Rs.15600-39100 with

 Academic Grade Pay (AGP). 'f-: Rs. 6000/-pm with seven non-compounded
advance increments. . .

(3) To encourage. fresh PhDs to join the teaching system, at least 10% of the total -
-+ faculty strength should be recruited. at this level of Lecturer-cum-Post Doctoral
Fellow. However, relaxation in respect of educational qualifications could be given
up to 25% of total Lecturers recruited. The reasons tor such relaxations should be
duly recorded and reported to the Board of Governors of the respective institutions.

(4) Afier one year of post Ph.D experience, these L.ecturers-cum-Post Doctoral
- Fellows shall be placed in the 'AGP of Rs.7000/-p.m.

W/ ' M |
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(ii) Assistant Professors

(1) To be appointed in PB-3 with AGP of Rs. 8000/-p.m. For diredt recruits,
minimum pay in the Pay Band to be fixed at Rs.30000/-.

(2)  For appointment as Assistant Professor one should have a Ph.D with first class or
equivalent in the approprrate branch.with a very good academic record throughout
and at least three years’ mdustrra]/research/teachmg experrence excludmg
however, the experience gamed _h ile pursuing Ph D.

(iif) Associate Professors

(1) To be appomled in PB-4 (Rs'3 100- -67000) wrth AGP of Rs. 9500/-p-m; For
direct recruits, minimum pay-in the PB 4 to be ﬁxed at Rs. 42800/-.

(2) For appointment as Associate Professor one should have a Ph.D with: ﬁrst class
or equivalent in the approprrate branch with a very good academic’ record
throughout and a minimum of six years Teaching/ Industry/ Research experience,

of which at least three years’ should be at the level of Assistant Professors, Senior
Scientific Officer/ Senior Design Engineer.

(iv) Professors

(1)  To be appointed in PB-4 (Rs. 37400 -67000) with AGP of Rs. 10500/-”-;15 m. For
direct recruits, minimum pay in the Pay Band to be fixed at Rs. 48000/- ;

(2)  For appointment as Professor, one _should - have a Ph.D with fnst ‘class or

equrvalent with a very. good academlc record and a minimum_ of‘;‘-lO years
experience.

(3)  Up to a maximum of 40% of thé ppsts of Professdrs at any given point:
will be eligible for AGP of Rs, 12000/- p.m. after 6 years® of 1egular~gservrce in
AGP of Rs. 10500/- p.m. subjedt {o performance ‘evaluation based on. research
publications, Ph.D supervrsron teachmg and consultancy services etc i

2. For other Centrally Funded T‘echmcal Institutions.

The pay structure and designations for all other Centrally Funded ‘Technical
Institutions will generally be the same asper the scheme of revision of pay of teachers,
etc in Universities, etc. as notified by the Ministty of HRD vide letter No.1-32/2006-
U.II/U.I (i) dated 31st December, 2008 and clarification issued thereon from tithe. to time.
However, in the case of National Institutes of Technology (NITs), Indian School of -
Mines University (ISMU), Indian Institutes of Information Technology (IIITs) and’
Schools of Planning & . Architectire (SPAs), the following accelerated promotional
benefits will be given while maintain'rng‘ the‘-UGC Pay. Structure and designations'

(a) Seven non-compounded advance increments. shall be admrssrble_at ,the entry




-

(b) 1) An Assrstant PlofeSSm possessmg the degree of Ph.D in the relevant

dlsmplme and w‘r‘th gular service of 3 years’ at AGP of Rs.6000/- L
p.m. shall be elig or moving to AGP of Rs.7000/-p.m.

- (i) An‘Aseistant Profegs'or: possessing the degree of Ph.D in the relevant
discipline and with-regular service of 3 years’ at AGP of Rs.7000/-
p.m. shall be ellgrble for moving to AGP of Rs.8000/- p.m.

(iii) An Assistant Professor possessmg the degree of Ph.D in the relevant
discipline and with regular service of 3 years’ at AGP of Rs.8000/-

p.m. shall be eligible for moving to AGP of Rs.9000/- p.m., and re-
designated as Associate Professor.

(c). Associate Professor completing 4 years’ of regular service in the AGP of
Rs.9000/- and possessing a Ph.D degree in the relevant discipline shall be
eligible to be appointed &nd designated as Professor, subject to other
conditions of academic performance as laid down by the UGC and by the
university, if any. No teacher other than those with a Ph.D shall be promoted,
appointed or designated as; "bfessor The Pay Band for the post of Professors
shall be Rs.37400-67000 w ; GP of Rs.10000/- p.m.

Up toa max'.irn'um of 20% ofil 'e'sanctioned post of Professors shall be placed
‘in PB-4 in‘the AGP of R$:12000/- p.m. after regular service of 6 years’ as
Professor in.the AGP of Rs; 10000 and the minimum pay in the Pay Band will

be fixed at Rs.48000/- p. m Oiher eligibility conditions will be as laid down
by the UGC.

] ' : .. (e) All promotions will be based on performance evaluation and subject to
I e fulfillment of other conditions laid down by MHRD letter No.1-32/2006-
U.II/ULI (i) dated 31Sl December 2008.

_ 3. Existing faculty of IIITs and ISMU, Dhanbad shall be glven the replacement pay
P - being proposed for IITs, as personal to them. Revised pay, as given in Para 2 above will
‘ .be appllcable for those rccrultcd on or afier the date of issue of these orders.

H L 4% Dlrectors As regards the Dlrectors of the Centrally Funded Technical
o : ‘Instltutlons (CFTIs), it was decided to follow a two-tier structure as in the case of
, ,.faculty positions, as under - :

(_a) For Directors-of IITs, IIMel Bangalore, IISERs, NITIE ;Mumbai, a fixed
pay of Rs.80,000/- p.m. o :
: (b) For Dlrectors of NITs lIITs, ISMU Dhanbad, NIFFT, Ranchi, SPAS SLIET,
L E NERIST, CIT, NITTTRs,. pay., ‘of Rs.75,000 -plus Special Allowance of
D oe . Rs.5000/- p.m, as applicable:to Vrce Chancellors of Universities.

3. Cadre of Librarians and Drrectors of Physical Education will be given the
~ revised pay and other benefits as notified vide MHRD letter No. 1-32/2006-U.I/U.I (i)

_dated 31 December, 2008, The qualxﬁcatlons and the age of superannuation (60 years)
will remain unch%ed

3
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6. The revxsed pay of Scientific Officcrw/Desxgn Staff shall be mapped into the
normal replacement pay of 6™ CPC. However, if the Scientific Officers / Design Saff are

doing teaching work, their-revised pay-as approved for the teaching staff shall be
applicable. .

7. Faculty Structure: The flexible faculty structure will continue. in those
institutions where it is already in operation. However, institutions like ISMU/IIITS which
were earlier under the IIT pay structure will have the same faculty structure as in UGC
scheme except for the accelerated promotlons as provided. under Para 2 above The

- Ministry of Human Resource Development (MHRDY) ‘will devise suitable-‘acadernic

criteria for those institutions which may like
structure

to change over to a four-tier ﬂex1ble faculty

8. Other service conditions:

(i) Annual increment will be at the rate of 3% of the pay as per the CCS (RP)
Rules, 2008 (pay in the pay band plus applicable AGP)

(ii) Pay in the pay band and Academlc Grade Pay shall not exceed the hm’lts set in
the CCS (RP) Rules, 2008 i.e. Rs.80000/-,

(iii) A cumulative Professional Development Allowance for Rs.3 laklis. for every.
block period of 3 years (Rs. One lakh per year) may be made available to every
member of the faculty on reimbursable basis to meet the expenses for.
participating in both national and international conferences, paying the
membership fee of various professional bodies and contingent expenses

(iv) Revised pay scales will be effecthe from 1.1 2006 and other allowances from
1.9.2008 and pay of existing incimbents will be fixed as pet the forriula given.
in the CCS (RP) Rules, 2008:and the Fixation Table given in Annexl of
Ministry of Financé OM No.1/1/2008-IC dated 30" August, 2008,
further subject to the proviso the revised pay of existing mcumbe .ts as on
1.1.2006 will not be less than’the minimum pay at the entry level for direct

recruits in each category in thie ¢ase of IITs, IIMS, IS¢, TISERs and NITIE
This would effectively mean that : -

a) A551stant Professors in the pre-revised scale of Rs.12,000 - Rs. 18 30() w1th
basic pay ranging from Rs.12,000/- to Rs.15,780/- p.m. will be placed. at the
minimum of Rs.30,000/- p.m, For those incumbents with pre-revised basic |
pay of more than Rs.15780/-, their revised pay will be determined by
multiplying the existing pay as on 1.1.2006 by a factor of 1.86 and rounding

off the multiple figure to the’ next multiple of 10 as given in Rule. 7 (1)(a)(1)
of the CCS (RP) Rules, 2008 '

b) In the case of Associate Professots in the. pre-revised scale of Rs:16,400 -
Rs.20,000 with basic pay raniing from Rs.16,400/- to Rs.18,200/- p.m., the
minimum will be fixed at R5.42,800. For thoseé incumbents with pre: rev1sed
pay of more than Rs.18200/%;, the revised.pay will be as per Fixatipn Table
corresponding to pre-revised: pay scale of S-26 as %wen in Annexure-I of .
Ministry of l"mance s O.M: No,'l'/ 1/2008 IC dated 30" August 200
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¢) In the case of Proressors.in the pre-revised scale of Rs.18400-22400 with

S basic pay ranging from Rs.18400 to Rs.20400 p.m. will be placed at the

S - minimum of Rs 48000/-. For those incumbents with pre-revised pay of more

than Rs.20400/-, the reviséd pay will be as per Fixation Table corresponding

to pre-revised pay scale of S-29 as grven in Annexure-I of Ministry of
Finance’s O M No.1l/ 1/2008 I(‘ dated 30" August, 2008.

(v) In respect of other categorles of institutions, pay fixation will be made as per '
CCS (RP) Rules, 2008 and- the_.Fltment table issued by MHRD for UGC funded

institutions vide letter No. 3' 009-U I dated 4™ June, 2009, which is available
on the web- sne of MHRD

For Regrstrars, Dy Regrstr

Aesll Regrstrar UGC pay scales will apply to

o by UGC from time to time. For others hormal replacement scale as per CCS (RP) Rules,
2008 will apply. Age of superannuatron wrll however, continue to be 60 years.

. o ‘ '~'},0. Anomalies, if any, in the 1mp1ementatlon of this order may be brought to the
: ST ' - notice of the Department of ngher Education, Ministry of Human Resource
l e . Development _
- - . : . Yours faithfully,
3 I . -f._f S 1 (Pratima Dikshit)
| — R o e Director (TC)
\ } o "Copy to:- - | . e '

~ Principal Secretary to Prime NI 1sler South Block New Delhi.
 Secretary (Coordmatron) Cabj

Secretary, Dep.artm_ent of Ex

ecretariat, Rashtrapati Bhawan, New Delhi.
iture, North Block, New Delhi,

. Lo | . N & - Secretary, Department of Per’sp _:e'l"& Training, North Block, New Delhi. X
r . 5 ]‘Sﬂ%(l;etae lDepartmem of Agr.-. ulture Research and Education, Krishi Bhawan,
r 6. Secretary Ministry of Health and Famlly Welfare (Medical Education), Nirman
| . Bhawan, New Delhi.
| . 7 ~ Acting Chairman, All India Councll for Technical Education, New Delhi.
. 8  Secretary, University Grants Commrssron, New Delhi.

Web Master, Mrmstry of Human Resource Development for {)ubllcatlon on the
website of the Ministry, hiosted by the National Informatics Cen

{ Bolahd—
(Pratima Dikshit) -
Director (TC)
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rts for the selection of
19.34 To approve the Panel of External Expe !
fem Tech‘::i)cal, Administrative and other staff under various

Selection Committees of the Institute.

The matter regarding panel of external experts for various 'administr.atlve,
scientific, teaching supporting technical staff and other non-teaching staff in the
respective Departments/Sections of the Institute duly approved by the BOS qf tr_me
respective Departments/Director was placed before the Board for approval in its
15" meeting held on 18.5.2009. The Board decided as under:-

“The Board decided that the matter regarding panel of external
experts on the selection committees for non-teaching posts and
scientific staff below the scale of post of Lecturer be reviewed as
per the Statutes received from the MHRD”.

The Institute was not aware of various clauses as contained in the
Statutes the same were placed before the BOG on 18.5.2009. As per section 23
clause 5(b, ¢, d) of the First Statutes, the composition of various Selection
Committees for filling up of posts (Technical, Administrative & Ministerial staff,
Senior Administrative and other comparable posts carrying pay scale of Lecturer
and above) under the Institute(other than on contract basis) by advertisement or

by promotion from amongst the members of staff of the Institute shall be as
under:-

b) For Technical Posts:-

1) Director or Deputy Director Chairman
2) One Expert from outside the Institute Member
3) Nominee of MHRD Member
4) Concerned Head of Department Member
o) Registrar Member
¢} For Administrative and Ministerial Staff :-

1) Director or Deputy Director Chairman
2) One Expert from outside the Institute Member
3) Nominee of MHRD Member
4) Registrar

Member

d) For Senior Administrative and other comparable posts carrying

pay scale of Lecturer and above:

1) Director or Deputy Director

hai
2) One Expert from outside the Institute ﬁeimin
3) Nominee of MHRD , "~ Memb

4) Nominee of Board M ber
5) Registrar omber

Member
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Accordingly as per First Statutes the Technical Staff, Administrative and
Ministerial Staff, Senior Administrative and other comparable posts carrying pay
scale of Lecturer and above are required to face the above mentioned Selection
Committees for the purpose of direct recruitment as well as promotion. The
panels of external experts already placed before the Board in its 15" meeting
held on 18.5.2009 are not in contradiction of the First Statutes except that earlier
there was requirement of two external experts as nominees of the Board as per
Clause 12(3) (b) of the Memorandum of Association and Rules of the Institute
which existed before commencement of the NITs Act, 2007. Now there is
requirement of only one external expert from outside the Institute on the various
Selection Committees as per the First Statutes. Hence as per the present
Statutes the external experts on the Selection Committee are no more nominees
of the Board. However as per past practice the panel of external experts for the
above category of staff as placed before the 15" BOG meeting held on
18.5.2009 may be approved in anticipation of approval of the Board. The matter
will be got ratified from the Board in its next meeting.

In this connection it is also pertinent to mention here that the existing
panel of external experts had already expired on 24.4.2009 and the 1% Statutes
have come into force w.e.f. 23 April, 2009. The present panel of external
experts may be made effective for two years from the date of 15™ BOG meeting
held on 24.4.2009 in which the above panel of external experts was placed.

A proposal for approving the panel of external experts sent by various
Chairmen of Departments and Director were sent to the Hon’ble Chairperson,
BOG for approval in anticipation of the Board. The Hon’ble Chairperson made
the following observations:-

1. Please revise the panel with not more than ten external experts
for one Selection Committee.

2. Keeping in mind also that from one institution there should not be
more than two names in a panel.

3. | am also suggesting some important senior and experienced

names for different panels at Annexure-A to be included in the
respective panel.

Accordingly the revised panel of external experts for the above selection
Commiittees will be placed before the Board on the table keeping in view the
above observations of the Hon’ble Chairperson, BOG and after incorporating the
names of experts suggested by the Hon’ble Chairperson.

The Board may approve the panel of external experts.
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Item __19-3% To consider installation of the 1Gbps Internet Leased Line
Connection for the Institute out of OBC Plan Grant.

Presently the Institute has more than 4500 LAN Nodes as well as
wireless capacity to feed 2000 clients i.e. a total connectivity of 6500 nodes. The Institute
subscribes E-Journal and E-Resources of worth more than one crore per year. The Institute
has CWN Installation of worth 3 crore rupees to serve as IT backbone. However, the
internet leased line has a capacity of 32 Mbps only, due to which the valuable Institute
network is almost unutilized. = Further the current 32 Mbps leased line runs heavily
overloaded due to which users are unable to access E-resources of crore of rupees.

Due to lack of appropriate internet bandwidth and subsequent
crippled IT services, there has been continuous unrest among the students, faculty and staff
of the Institute. The students are approaching the administration for the installation of 1
Gbps Internet Leased Line in the Institute. To consider the demand of the students, a High
Power Committee was constituted at the Institute level. The said Committee submitted its
report on 28.10.2009. The said Committee has recommended installing 1 Gbps Internet
Leased Line for the benefit of students, faculty and staff through inviting open tenders.

Keeping in view the above recommendations of the said Committee,
it is proposed that 1Gbps (1000 Mbps) Internet Leased Line may be allowed to be installed
in the Institute. This will help to utilize the IT infrastructure which Institute has
commissioned with more than 2 years of untiring efforts and crores of rupees public money.
For the installation of the 1 Gbps Internet Leased Line, 2.5 crores of rupees are required.
However, the sufficient funds are not available under Non-Plan Grant of the current
financial year i.e. 2009-10 whereas OBC Plan grant is available.

_ In view of the above, the Board may allow the Institute to utilize the
available OBC Plan funds for the said purpose for the benefit of the students, faculty and
staff of the Institute.

The Board may consider and decide.
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Item 19.36: To consider and approve the minutes of the 13" meeting of
the Senate, National Institute of Technology, Kurukshetra
held on 03.12.2009.

The minutes of the 13" meeting of the Senate of National Institute of
Technology, Kurukshetra held on 03.12.2009 under the Chairmanship of
Director, NIT, Kurukshetra are enclosed as Appendix — XXXIV Pages 225-234

The minutes were circulated on 07.12.2009. The Agenda of the 13" meeting
of the Senate is enclosed as Annexure to Item 19.36.

It may be added that comments on the Senate minutes were received
from Dr. Krishna Gopal, Dean (P&D) and Professor, Electrical Engg.
Department and Dr. Dixit Garg, Professor, Mechanical Engg. Department. An
addendum was accordingly issued vide No. R/Senate 13"/2009/2377 dated
26.12.2009 with reference to the comments received. A copy of the
addendum is also enclosed along with the minutes. However, in case further
comments are received with reference to the addendum, the same will be
placed before the Senate in its next meeting.

The Board of Governors may consider and approve the minutes.
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NATIONAL INSTITUTE OF TECHNO
KURUKSHETRA-136 119

APPENDIX-XXXIV
oy

Minutes of the 13" meeting of the Senate of National Institute of
Technology, Kurukshetra held on Thursday, 3@ December, 2009 at 11.30
am in the Senate Hall of the Institute

The following were present:

1. Dr. M. N. Bandyopadhyay Chairman
Director
NIT, Kurukshetra

2. Sh. Vijay Prakash Saha Member
“Chair, WFO, Energy Saving Commission
Res: W-16, Green Park, New Delhi - 110016

3. Dr. Krishna Gopal Member
Professor, Electrical Engg. Deptt.
NIT, Kurukshetra.

4. Prof. R. K. Bansal Member
Professor, Civil Engineering Department
NIT, Kurukshetra

5. Dr. T. K. Garg Member
Professor, Mech. Engg. Deptt.
NIT, Kurukshetra

6. Dr..S. P. Jain Member

Professor
Electrical Engineering Department
NIT, Kurukshetra

7. Dr. V. K. Arora Member
Professor, Civil Engineering Department

NIT, Kurukshetra

8. Dr. V. K. Sehgal Member
Professor .
Civil Engineering Department
NIT, Kurukshetra



10.

1.

12.

13.

14.

15.

16.

17.
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Dr. S. K. Sharima

Professor

Mechanical Engineering Department -
NIT, Kurukshetra

Dr. A. K. Gupta

Professor

Electronics & Comm. Engg. Department
NIT, Kurukshetra

Dr. K. B. Singh

Professor

Department of Humanities & Social Sciences
NIT, Kurukshetra

Dr. D. V. Singh
Professor

Mathematics Department
NIT, Kurukshetra

Dr. Kuldeep Kumar
Professor

Mathematics Department
NIT, Kurukshetra

Dr. S. S. Rattan

Professor

Mechanical Engineering Deptt.
NIT, Kurukshetra

Dr. K. S. Sandhu

Professor

Electrical Engineering Deptt.
NIT, Kurukshetra

Dr. Sudhir Kumar

Professor

Mechanical Engineering Department
NIT Kurukshetra '

Dr. Baldev Setia -

Professor

Civil Engineering Department
NIT, Kurukshetra

"4

Member

Member

Member

Member

Member

Member

Member

Member

Member



18.

19.

20.

21.

22.

23.

24.

25.

26.
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Dr. Rajender Kumar

Professor
Department of Humanities & Social Sciences

NIT, Kurukshetra

Dr. Brahmjit Singh

Professor

Electronics & Comm. Engg. Department
NIT, Kurukshetra

Dr. (Ms.) Minati Baral
Professor

Chemistry Department
NIT, Kurukshetra

Dr. Diwan Singh

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. S.K. Madan

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. H. K. Sharma

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. (Ms.) Lillie Dewan

Professor
Electrical Engineering Department

‘NIT, Kurukshetra

Dr. S. N. Sachdeva
Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. Dixit Garg
Professor
Mechanical Engineering Department

NIT, Kurukshetra ,

ol

Member

Member

Member

Member

Member

Member

Member

Member

Member



27.

28.

29.

30.

31.

32.

33.

34.

35.
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Dr. S. K. Mahna
Professor

Physics Department
NIT, Kurukshetra

Dr. B. K. Kaushik
Professor

Physics Department
NIT, Kurukshetra

Dr. J. K. Quamara
Professor

Physics Department
NIT, Kurukshetra

Dr. P. J. Philip

Professor

Department of Humanities & Social Sciences
NIT, Kurukshetra

Dr. S. Angra

Professor

Mechanical Engineering Department
NIT Kurukshetra

Dr. R. S. Bhatia

Professor

Electrical Engineering Department
NIT Kurukshetra

Dr. G L Pahuja

Professor

Electrical Engineering Department
NIT Kurukshetra

Dr. R. K. Sharma

Associate Professor & Head

Electronics & Comm. Engg. Department
NIT, Kurukshetra

Dr. Ashwani Jain

Associate Professor, Civil Engg. Deptt.
Professor Incharge (Academic & Senate Affairs)

NIT, Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Special Invitee

|
|

Special Invitee



36.

The following members could not attend the meeting:

1.
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Sh. R P S Lohchab

Registrar
NIT Kurukshetra

Dr Ishwar Singh

Professor & Dean (Academic Affairs)
Deptt. of Inorganic Chemistry

M D University, Rohtak

Dr. (Mrs.) Bani Chatterjee

Professor

Deptt. of Humanities & Social Science
Indian Institute of Technology

Kharagpur (WB)

Dr. K. S. Kasana

Professor

Mechanical Engineering Department
NIT, Kurukshetra

Dr. S. K. Chakarvarti
Professor

Physics Department
NIT, Kurukshetra.

Dr. Dinesh Kumar
Associate Professor & Head
Chemistry Department

NIT, Kurukshetra.

. Dr. A. K. Singh

Associate Professor & Head
Computer Engineering Department
NIT, Kurukshetra

ALC/

Secretary, Senate

Member

Member

Member

Member

Special Invitee

Special Invitee
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Item 13.2:
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To confirm the minutes of the 12" meeting of the Senate held
on 19.01.2009

The Senate confirmed the minutes of the 12" meeting of the
Senate held on 19.01.2009 as circulated to the members of the
Senate and as per details furnished in the agenda item.

To note the Action Taken Report on the minutes of the 12t
meeting of the Senate held on 19.01.2009

The Senate noted the actions taken on the minutes of the 12"
meeting of the Senate held on 19.01.2009 as per details furnished
in the agenda item.

Under item 12.10, the Senate requested the Convener of the
committee already constituted to finalize the format of MCA degree
to submit its report at the earliest possible. Further, the same
committee was requested to finalize the format for the award of
Honorary degree of D.Litt.

Regarding action taken report on ltem 12.14, on examination
reforms & rationalization of B.Tech. Scheme, it was brought to
notice of the Senate that the NIT council has decided to form a
committee consisting of Directors of NIT Trichy, Suratkhal and
Warangal to look into the curriculum framework, that is, revising the
curriculum by looking at the current needs of the country, industry
and the market and also designing it keeping in view the future
needs. The committee will also interact with industrial organizations
to know their requirements so that the students have the best
possible job prospects.

item 13.3: To consider and approve decisions taken in 22™ to 26%"

meetings of Standing Committee on Senate Affairs (SCSA)

The Senate considered and approved the decisions taken in the five
meetings (from 22" to 26™) of Standing Committee on Senate Affairs
which took place after the 12' meeting of the Senate. :

The minutes recorded under ltem No. 1 of the 25" SCSA meeting
held on 19.8.2009 were deliberated upon at length and it was
decided that the table with break-yp ©of various sub-components and
their respective weightages to be adopted for continuous evaluation
of students with effect from even sernestier of session 2008-2010,
with no minimum attendance requn‘ément to appear in the end
semester examinations, be modified as under:

s
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CONTINUOUS EVALUATION SUB- COMPONENTS AND WEIGHTAGE

[ | SUB-COMPONENT | WEIGHTAGE %

(a) | Theory Papers ' \

1. | Three Class Tests (Two best to be reckoned) - 10+10=20
Teacher's Assessment through viva-voce, Home 10
Assignments, on the Spot tests, Short szzes etc

3. | Class Attendance (L+T)" 20

| 4. | End Semester Examination 50

(b) | For Practicals

1. | Mid Semester Evaluation (to be conducted in regular

; 20
Practical Classes)

2. | Teacher's Assessment through viva-voce, short quizzes, 20
reports, Class work etc.

3. | Class Attendance” ' 20

4. | End Semester Examination 40

| (c) | For Seminars, Projects, Training, Comprehensive viva and General Fitness
evaluation, the weightage will be decided by Departmental
Review/Academic Commiittees.

*The maximum attendance for calculation of attendance component of sessional

marks shall be 90% of the total classes held.

Item

K Item

13.4: To consider the request of B.Tech 2006 batch students for
revision of multiplication factor for calculation of percentage of

marks

The Senate considered the request of B. Tech 2006 ibatch students
for revision of multiplication factor for calculation of percentage of
marks. After lengthy discussion, it was decided that the existing
multiplication factor of 9.00 for calculation of percentage-of marks be

retained.

13.5: To consider amendment in Ph.D Ordinance as per UGC
(Minimum Standards and Procedure for award of M.Phil/Ph.D
Degree) Regulation, 2009 published in the Gazette of india on

July 11,2009

The Senate demdéd‘to'constltute a committee comprising of Dean

(P & D) as Chalrman and Dean (Academic) & Dean (Research &
Consultancy) as members to review the existing Ph.D Ordinance of
the Institute as’ per UGC (Minimum Standards and Procedure for
award of M.Phil/Ph.D Degree) Regulation, 2009 published in the
Gazette of India on July 11, 2009. It was decided that the Chairman
of the committee be requested to submit report by the end of March

e
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2010 for further necessary action. The recommendations of the
committee will be implemented after due approval.

ltem 13.6: To consider conferment of Honorary Degree of D.Litt to
Shri Pranab Mukherjee, Hon’ble Union Finance Minister

The Senate considered and approved the proposal of the Dean
(Academic) for conferment of Honorary Degree of D.Litt on Shri
Pranab Mukherjee, Hon’ble Union Finance Minister as per Clause 39
-~ Conferment of Honorary Degrees, contained in the First Statutes of
all National Institutes of Technology published in the Gazette of India
dated 23" April, 2009. This Clause 39 — Conferment of Honorary
Degrees of the First Statutes of all National Institutes of Technology,
supersedes Clause 6 - CONFERMENT OF HONORARY DEGREES
of the “REGULATIONS REGARDING CONVOCATION, AWARD OF
DEGREES, MEDALS, CERTIFICATES AND PRIZES,
PROGRAMME OF PRESENTATION AND CITATION, ACADEMIC
PROCESSION AND USE OF ACADEMIC COSTUMES/ROBES”
approved in the 2™ meeting of the Senate held on 29.11.2003 under
Item 2.4. The decision of the Senate will be placed before the BOG
for approval and further necessary action.

The meeting ended with a vote of thanks to the Chair.

Mﬂig _//1/,

(R P S-Lohchab)
Registrar & Secretary, Senate

NIT, Kurukshetra
Approved

ST R o | ~
(Dr. M. N. Bandyopadhyay)

Director & Chairman, Senate ‘
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NATIONAL INSTITUTE OF TECHNOLOGY -
KURUKSHETRA-136119

No.R/Senate 13"/2009/2.37 7] Dated: o { ‘ ™, ) 04

This is in continuation of the minutes of the 13" meeting of the Senate
held on 3" December, 2009 circulated to all members of the Senate vide letter
No. R/Senate 13" /2021 dated 07.12.2009. The following addendum is included

as under:-

Any Other item

Under any other item Dr. Krishna Gopal, Dean(P&D) and Professor,

Electrical Engineering Department raised the following issues:-

i) Increase in remuneration to external examiners for evaluating Ph.D.
thesis and M.Tech. dissertation and extending proper hospitality to
them in the Institute Guest House. '

ii) Regarding faculty shortage.

iii) Regarding shortage of laboratories space especially in Sciences
Departments and Electrical Engineering Department.

No specific decisions were taken on the above mentioned issues.

The Dean(P&D) also stressed on printing of Senate agenda on both sides
to minimize the expenditure on postage and paper. He was also of the view that
Ph.D. thesis should be printed on both sides and entire thesis after award of

degree should be displayed on the Institute Website.

The Dean(P&D) further observed regarding presentation of result analysis
and admission status. The Senate was informed that the same got delayed due
to late declaration of results and due to late admission and subsequent sliding. It

was intimated that this will be presented in next meeting of the Senate.
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Sh. Vijay Prakash Saha, external member on the Senate, suggested

setting up of Centre for Excellence in Renewable Energy.

Ay y
"»P‘/Q,{;\ T
(R.P.S. Lohchab)
Registrar-cum-Secretary, Senate

A -
: 1171 *J
Approved ' _

(M.N., Bahd\yopaé}ﬂyay)
Director & Chairman, Senate

All Members of the Senate
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Item 19.37 : To consider superannuation age of 62 years for Director of
Sports of the Institute.

The Director (TC), Government of India, Ministry of Human
Resource Development, Department of Higher Education, Technical Section — I,
Shastri Bhawan, New Delhi vide letter No. F.23-1/2008/TS.Il dated 16.09.2009
has conveyed the decision of the Govt. of India for some modifications /
additions in the Ministry Order No. 23-1/2008-TS.Il dated 18" August, 2009.
A copy of the letter dated 16.9.2009 is enclosed as Appendix -XXXV from

page-237 to 239.

In pursuance of the. modifications made at Sr. No. 5 in the above
referred letters, the age of superannuation of Director of Sports of lITs, IISERS,
NiTs, IISC, Bangalore and Deemed to be Universities, has to be fixed at 62
years, subject to their possession of qualification and experience as prescribed
by the UGC from time to time. The para 5 of the above referred letter is
reproduced below: B

“The age of superannuation of Librarians, the cadre of Physical

Education Personnel of Centrally Funded Technical Institutions

(CFTis); and Registrar and Finance Officer of lITs, ISERs, NITS,

lISC, Bangalore and Deemed to be Universities, will be on par

with UGC, and hence be fixed at 62 years, subject to their
possessing the qualifications and experience as prescribed by

UGC from time to time. The enhanced age of Superannuation of

62 years will take effect from the date of issue of this Order.”

Sh. R.K.Sharma, Director of Sports filed writ petition before the
Hon'ble Punjab and Haryana High court, Chandigarh for the implementation of
age of superannuation as 62 years as he was to retire 31.10.2009. In this case,
the Hon'ble High Court vide its orders dated 28.10.2009 passed the following
directions:-

“The petitioner was re-designated as Director of sports in the
respondent-College vide order dated 25.1.1991 and was getting
the salary of the lecturer in the pay scale of College Director of
Sports. He further states that as far as the University Director
of Sports is concerned, it is the higher post with higher pay
scale. Since the petitioner is neither working on the said post
nor even getting the salary of the said post, therefore, the
reasons given in the written statement to retire the petitioner at
the age of 60 years is wrong. Learned counsel for respondent
No.1 disputes this position and states that respondent no.1 will
file an affidavit in this regard. Adjourned to 16.12.2009. In the
meanwhile, status quo will be maintained till next date of
hearing.”
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In view of the above directions of the Hon'ble Punjab and
Haryana High Court at Chandigarh, Sh.R.K.Sharma, Director of Sports was
allowed to continue on the post of Director of Sports till further orders. On
16.12.2009, this case was adjourned for 21.12.2009. On 21.12.2009, the Hon’ble
High Court disposed of his writ petition with the direction to allow him to continue
upto 62 years. A copy of letter dated 26.12.2009 received from the Advocate of
Sh. R.K. Sharma is enclosed as Appendix XXXVI on page 240. )

Keeping in view of the above facts and circumstances, the
Institute is to implement the aforesaid directions dated 16.9.2009 issued by the
MHRD in respect of Sh. R.K.Sharma, Director of Sports strictly as per direction of
the Hon’ble High Court passed on 21.12.2009.

The Board may note and consider for necessary action.



s




__ Q,z) A newstharﬁ ot
T e e s

) ‘_’A'The expenenc, 'p _

e

{'; a minimum"‘







- 240 -

APPENDIX-XXXVI

Mr. R.K. Mallk, .. . Ph.: 0172-2742149
Senior Advocate - 0172-2741200
Mrs. R.B.Malik, Advocate Fax. 0172-2741365
High Court Pb. & Hr. # H.No. 112, Sec. 10/A
Chandigarh Chandigarh
To

The Director,

National Institute of Technology,

Kurukshetra (Haryana).

Sub: Regarding civil writ petition no. 14171 of 2009 titled as Ramesh
Kumar Sharma Vs. National Institute of Technology, Kurukshetra
decided on 21.12.2009,

Sir,

T had filed the above mentioned writ petition before the Hon'ble High
Court with a grievance that my client is entitled to retire at the age of 62
years. The said writ petition has been allowed by the Hon"ble High Court
on 21.12.2009 and held that my client is entitled to retire at the age of 62
years. I had applied for the certified copy which will be supplied to you as
and when the same will be ready.

This is for your information and necessary compliance.

Dated: 26.12.2009 (Mrs. RRB.%LHI(), Advocate
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Item 19.38: To consider superannuation age of 62 years for Registrar of
the Institute.

The Director (TC), Government of India, Ministry of Human
Resource Development, Department of Higher Education, Technical Section = I,
Shastri Bhawan, New Delhi vide letter No. F.23-1/2008/TS.II dated 16.09.2009
has conveyed the decision of the Govt. of India for some modifications /
additions in the Ministry Order No. 23-1/2008-TS.lI dated 18" August, 2009.
A copy of the letter dated 16.9.2009 is enclosed as Appendix XXXV from
page 237 t0239.

In pursuance of the modifications made at Sr. No. 5 in the above
referred letters, the age of superannuation of Registrar of 1ITs, IISERs, NITs,
lISC, Bangalore and Deemed to be Universities, has to be fixed at 62 years,
subject to their possession of qualification and experience as prescribed by the
UGC from time to time. The para 5 of the above referred letter is reproduced
below:

“The age of superannuation of Librarians, the cadre of Physical

Education Personnel of Centrally Funded Technical Institutions

(CFTIs); and Registrar and Finance Officer of lITs, IISERs, NITS,

lISC, Bangalore and Deemed to be Universities, will be on par
with UGC, and hence be fixed at 62 years, subject to their

possessing the qualifications and experience as prescribed by
UGC from time to time. The enhanced age of Superannuation of
62 years will take effect from the date of issue of this Order.”

The Ministry of Human Resource Development New Delhi published
the qualifications and experience through the Govt. of India Gazette on 1.7.2008
and through subsequent corrigendum dated 6.11.2008.

Sh. RPS Lohchab filed a writ petition before the Hon’ble Punjab and
Haryana High Court, Chandigarh for the implementation of the aforesaid letter as
he is to retire 31.12.2009. This case was fixed for 16.12.2009. However, it was
adjourned for 21.12.2009. The said case could not be heard on 21.12.2009 and
further adjourned for 23.12.2009. On 23.12.2009, the Hon’ble High Court allowed
the writ petition of Sh. RPS Lohchab, Registrar with the direction to allow him to
continue upto 62 years. A copy of letter dated 26.12.2009 received from the
Advocate of Sh. R.P.S.Lohchab is enclosed as Appendix XXXVIl on page 242.

Keeping in view of the above facts and circumstances, the Institute
is to implement the aforesaid directions dated 16.9.2009 issued by the MHRD in
respect of Sh. RPS Lohchab, Registrar strictly as per direction of the Hon'ble
High Court passed on 23.12.2009.

The Board may note and consider for necessary action.
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APPENDIX-XXXVII

Mr. R.K. Malik, Ph.: 0172-2742149
Senior Advocate 0172-2741200
Mrs. R.B.Malik, Advocate Fax.0172-2741365
High Court Ph. & Hr. # H.No. 112, Sec. 10/A
Chandigarh Chandigarh
To

The Director,

National Institute of Technology,

Kurukshetra (Flaryana).

Sub: Regarding civil writ petition no. 16798 of 2009 titled as Raj Pal Singh
Lochab Vs. National Institute of Technology, Kurukshetra decided on

23.12.2009.
Sir,

I had filed the above mentioned writ petition before the Hon’ble High
Court with a grievance that my client is entitled to retire at the age of 62
years. The said writ petition has been allowed by the Hon'ble High Court
on 23.12.2009 and held that my client is entitled to retire at the age of 62
years. | had applied for the certified copy which will be supplied to you as
and when the same will be ready.

This is for your information and necessary compliance.

Dated: 26.12.2009 (Mrs. R.B.cl{\jllalik), Advocate
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Item 19.39: To consider superannuation age of 62 years for Lecturer,
Physical Education of the Institute.

The Director (TC), Government of India, Ministry of Human
Resource Development, Department of Higher Education, Technical Section — II,
Shastri Bhawan, New Delhi vide letter No. F.23-1/2008/TS.Il dated 16.09.2009
has conveyed the decision of the Govt. of India for some modifications /
additions in the Ministry Order No. 23-1/2008-TS.ll dated 18™ August, 2009.
A copy of the letter dated 16.9.2009 is enclosed as Appendix XXXV from
page 237 to 239.

In pursuance of the modifications made at Sr. No. 5 in the above
referred letters, the age of superannuation of Librarians, Physical Education
Personnel of Centrally Funded Technical Institutions (CFTIs) and Registrar and
Finance Officer of IITs, ISERs, NITs, IISC, Bangalore and Deemed to be
Universities, has to be fixed at 62 years, subject to their possession of
qualification and experience as prescribed by the UGC from time to time. The
para 5 of the above referred letter is reproduced below:

“The age of superannuation of Librarians, the cadre of Physical
Education Personnel of Centrally Funded Technical Institutions
(CFTIs); and Registrar and Finance Officer of lITs, lISERs, NITS,
lISC, Bangalore and Deemed to be Universities, will be on par
with UGC, and hence be fixed at 62 years, subject to their
possessing the qualifications and experience as prescribed by
UGC from time to time. The enhanced age of Superannuation of
62 years will take effect from the date of issue of this Order.”

Sh. Zile Singh, Lecturer Physical Education filed writ petition before
the Hon’ble Punjab and Haryana High court, Chandigarh for the implementation
of the aforesaid letter as he is to retire on 31.12.2009. This case was fixed for
16.12.2009. However, it was adjourned for 21.12.2009. The said case could not
be heard on 21.12.2009 and further adjourned for 23.12.2009. On 23.12.2009
the writ petition filed by Sh. Zile Singh, Lecturer, Physical Education was again
adjourned for 11.1.2010 with the direction that the Institute will file an affidavit
with regard to the existence of the Department of Physical Education. No stay
was granted by the Hon’ble High Court in this case. In this connection, a copy of
letter dated 24.12.2009 received from Shri Varun Gupta, Institute Standing
Counsel at Chandigarh is enclosed as Appendix XXXVIIl from page 244 to 245
where in it has been mentioned that the date of superannuation of Sh.Zile Singh
is due on 31.12.2009 . The Institute is bound to implement the further directions,
if any, passed by the Hon'ble High Court at Chandigarh in respect of
Sh. Zile Singh.

The Board may note and consider for necessary action.
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VARUN GUPTA
Advocate

Punjab & Haryana High Court
CHANDIGARH.

Ref. No. 1/LO/NIT

To B,

The Director,
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" APPENDIX-XXXVIII

OFFICE-CUM-RESIDENCE. :

# 258, SECTOR-10,

PANCHKULA - 134109 .

Ph: 0172-2564505, Fax: 0172-2564505
Cell: (+91) 9872515505, 9416600505
E-mail: 79.varun@gmail.com

- Dated: 24-12- 09

National Institute of Technology (NIT)

(Deemed University),

Kurukshetra University, Kurukshetra.

Subject: Legal Opinion in the Case titled as ZILE SINGH Vs. NIT & Ors. vide CWP

No. 17164/09

Sir,

The -afore-mentioned case was listed for hearing on 23-12-09 in the Hon’ble - -

High Court of Punjab & Haryana at Chandigarh before Hon’ble Mr. Justice V.K.Sharma.

The Hon’ble Court has directed the institute to file an affidavit of the Director, as to

whether the department of Physical Education exists or not. The case has been adjourned

to 11-1-10. The prayer of petitioner to stay his retirement has been declined by hon’ble .

court.

Branch Office: - 241/8 State Bank Colony, Red Road, Kurukshetra-136118

Ph:- 01744-290220,291220
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pe
Thus the present status in the case of Zile Singh is same as it was before filing of
the present writ petition. The date of superannuation of Sh. Zile Singh is due on 31-12-
09. Since the High Court has not péésed any interim order in favour of Petitioner (Zile
Singh), therefore Sh. Zile Singh may Ee duly retired as per norms on attaining the age of
superannuation (ie. 60 years), since he does not fulfill the requisite qualification, to the

post, as per UGC norms in view of the circular of MHRD dt. 16/9/09.

Thanks

(

VARUN GUPTA

(Advocate)

Branch Office: - 241/8 State Bank Colony, Red Road, Kurukshetra-136118
Ph:- 01744-290220,291220
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Item 19.40 To consider the panel of external experts for recruiting
Academic Staff (excluding the Director and the Deputy
Director) in various subjects.

As per existing Bye-laws of the Institute, the Director is required to
maintain a panel of external experts in various subjects as approved by the
Board of Governors, to be revised after every two years.

The existing two years term of the panel of the external experts
already approved by the Board of Governors in its 9" meeting held on 25.2.2006
expired on 24.2.2008.

A notification was sent to Chairpersons of all teaching departments
to suggest fresh names of experts keeping in view the following observations
made by the Board in its 4th meeting held on 8.12.2003:-

1. The experts should be from top class institutions throughout India.

2. Experts from private institutions and retired persons may not be
included except outstanding (eminent) persons.

3. The guides of the existing staff doing Ph.D. should be avoided.

Accordingly Chairmen of the Departments sent names of the external
experts duly approved by the respective Departmental Affairs Committee.

The said penal was placed before the Board of Governors in its 14™
meeting held on 20.1.2009. The Board decided as under:-

“The Board approved the Panel of External Experts in various
subjects as it is provided by the Chairmen of various Departments
duly approved by the DAC of the respective Department”.

Now the 1% Statutes under NITs Act, 2007 have been received and as per
section 23 clause 5(a) of the said Statutes, the composition of Selection

Committees for filling up of posts (Academic Staff excluding the Director and the
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Deputy Director) under the Institute (other than on contract basis) by

advertisement or by promotion from amongst the members of staff of the Institute

shall be as under:-

(a) For Academic Staff (excluding the Director and the Deputy

Director):-
1) Director or Deputy Director Chairman
2. Visitor's Nominee Member

3) two nominee of the Board one being an expert, Member
but other than a member of the Board

4) one expert nominee of Senate from outside the Member
Institute

5) Head of Department concerned Member
(for other than the post of Professor)

The said penal of external experts in respect of all disciplines

already approved by the BOG will be placed before the Board of Governors on

table as the constitution of Selection Committee has been revised.

The Board may consider and decide regarding constituency 3 of the

aforesaid Selection Committee.
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Item 19.41 To consider and approve recommendations of the committee
constituted for mapping of existing non-faculty posts with the
new classifications as per 1% Statutes, requirement of non-
faculty staff as per suggested ratio and filling up posts of
urgent nature.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter No. F.22-5/2006-TS.11I (Pt.),
dated 11.05.2009 forwarded a copy of Notification published in Gazette of india
Extraordinary Part-ll, Section-3, Sub-Section-(i) dated 23 April, 2009 regarding the
1% Statutes under NIT Act, 2007 for information and necessary action. For the
implementation of the 1% Statutes, the matter was placed before the Board of
Governors in its 15™ meeting held on 18.05.2009. The Board decided as under: -

“The Board noted the First Statutes for NITs received from the
MHRD.”

A Committee of the following was constituted for considering the various
clauses of the 1% Statutes under NIT Act, 2007;

1. Dr. S.K.Sharma Chairman
Dean (Estate, Construction & E/M)

2. Sh. RPS Lohchab, Member
Registrar

3. Dr. H.K.Sharma Member

Professor, Civil Engineering Department.

4. " Dr. S.K.Mahna, Member
Chairman, Physics Department.

5. Sh. GR Samantaray, Member-Secretary
Deputy Registrar ( GA & Legal).

The Committee was requested to make recommendations on the
following issues:

1. Mapping of the existing posts with1the new classification made under Clause 22 of
the 1% Statutes.

2. To re-structure/Fill up the Non Teaching/Teaching Supporting Vacant posts as per

the ratio laid down by the MHRD and 1 Statues and also frame Recruitment
Rules. :
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3. To frame rules on Code of Conduct for employees, as per Clause-25 of the
Statutes.

4. Other related matters, as per 1° Statutes.

The said Committee has submitted its report for consideration and
approval. The salient features of the recommendations of the Committee are as
under:

1. Mapping of the existing posts with the new classification made
under Clause 22 of the 1st Statutes.

Under Clause 22 of the 1st Statutes, the members of the Staff of the
NIT(s) have been classified as Academic Staff, Technical Staff and
Administrative & other Staff. The existing posts in these three areas are
to be classified with the new classification entailed in the 1st Statutes.
The Committee went through the existing staff structure of the Non-
teaching Staff, un-revised and revised pay scales of such post(s) and
decided as under:

a) All the existing designations/posts may be abolished as and when
the new classifications/designations are approved by the Board.

b) The existing designations/posts may be mapped with the new
classifications as per clause 22 of Statutes as Annexure-A. The
mapping of posts has been made on the basis of existing pay
scales. The employees working against these posts may be
adjusted accordingly as per their pay scales being drawn by them

at present subject t instructions issued by the MHRD from time to
time.

2. To re-structure/Fill up the Non Teaching/Teaching Supporting
Vacant posts as per the ratio laid down by the MHRD and 1st Statues

To restructure the Non-faculty staff, the Committee went
through the existing staff structure of non-faculty as well as the
classification of posts mentioned under Clause 22 of the 1st Statutes. The
Committee also went through the BOG decision vide which it was
decided that the technical and non-technical staff should be in the ratio
of 50:50 of the total strength. The Committee also consulted the Sarangi
Report in this regard.

-

In view the said facts, the Committee unanimously decided
as under:
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. As on 1.12.2009, 262 non-faculty staff is in position which
includes 87 positions of Class IV staff. It is worth mentioning here
that as per clause 22 of 1st statues, the class IV position has not
been included in the classification and not allowed. But, these 87
posts are part of the total strength of non-faculty staff at present.
These 87 posts will automatically be abolished in due course of
time as and when the incumbents working against these posts will
retire.

. Further in view of the present need of staff required for the smooth
functioning of Labs, administrative offices, Library, Health Centre
etc., the Committee has prepared detailed distribution of 306 posts
of non-faculty staff, equally distributing into two portions as
Technical Staff and Administrative & other Staff, as has been
classified under clause 22 of the 1st Statutes. The proposed
requirement of staff is enclosed as Annexure B and C for
consideration and approval.

. The Hostel staff and the administrative staff required for IT and
IEM Departments has not been included in the proposed staff
structure. The staff required in these areas will be considered in
the next year proposal. However, technical staff for IT and IEM
departments has been proposed in the Annexure-B.

. It is also recommended that Security, Housekeeping and
Maintenance Services may be outsourced with immediate effect to
avoid engaging a large number of persons on contract basis to run
these services smoothly. The existing class IV staff working in
these areas will be adjusted in the respective departments/sections
for class IV work till their retirements.

. Keeping in view increase in intake of students due to the OBC
reservation, the students’ strength has gone upto 3340. The
faculty and non-faculty staff is also increasing. The Institute
campus being residential in nature, it has been felt essential that
the Health Centre should be opened round the clock. The MHRD
has also emphasized on this point. Since the staff in the Health
Centre is not adequate, the Committee has proposed some staff in
the proposal in Annexure-C. By providing this staff, the Health
Centre is proposed to be opened in two sessions -Morning Session
(from 8.00 a.m. to 2. 00 p.m.) and Evening Session (from 2.00 p.m.
to 8.00 p.m.) for all days of the week. However, for opening the
Health Centre round the clock, further additional required staff will
be considered in the next year proposal. It has also come to the
notice of the Committee that the Board has already approved
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extension of the present building and the purchasé of Ambulance
for the Health Centre.

. The Institute has already achieved the required ratio of faculty and

non-faculty staff. As pér ratio, the staff required for the year 2009-
10 is 306 against the faculty position of 278. The staff in position
is 262 (Group A to C =175 and Group D=87). Hence it is evident
that there are 131 vacancies in the Group A to C category.
However, due to Group D positions, all these 131 vacancies may
not be filled. It has come to the notice of the Committee that the
Institute has already invited applications for 09 non faculty posts
keeping in view the decision taken by the Board of Governors in its
18th  Meeting held on 12.10.2009. Hence, the Committee
recommends that the Board may allow the Institute to fill clear-cut
35 non-faculty posts (306-262+9) as per Annexure D which are
urgently required for the smooth functioning of classes and
administrative work of the Institute. It is worth mentioning here
that these 35 posts are part of the required staff which has been
proposed as Annexure B and C.

. Further, the Committee also recommends that the Ihstitute may be

allowed to fill the following posts on deputation/ direct recruitment
on long term contract basis in view of the clause 28 of the 1st
Statute on the pay and allowances as mentioned against each, out
of Students Fund: B

Sr. | Name of the post No. of | Pay Scale of the post
posts

No.

1. Medical Officer (On | 01 15600-39100-5400
deputation)

2. Assistant 01 15600-39100+7600
Registrar

3. Audit Officer (On | 01 15600-39100+5400
deputation)

4. Programmer 02 15600-39100+5400

5 Foreman 02 15600-39100+4600

6. Assistant (Hindi) 01 9300-34800+4200

7. Pharmacist 01 9300-34800+4200
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8. Auditor (on deputation) 02  [9300-39100+4200
9. Computer Operator 02 5200-20200+2400
10. | Data Entry Operator 02 5200-20200+1900
11. | Junior Assistant (Hindi) 01 5200-20200+1900
Total 16
8. These posts may be allowed to fill as per clause 23 of the 1st

Statutes, as per the recruitment rules which are applicable
to the employees of the Central Government. The
Recruitment Rules on the pattern of Central
Government/IITs are being framed by this Committee which
will be submitted to the Hon’ble Chairman, BOG before
advertising the abovesaid vacancies.

The recommendations of the Committee for framing Code of

Conduct for the employees of the Institute have been placed through the
separate agenda item in this meeting.

The detailed recommendations of the Committee regarding

(i) Mapping of the existing posts with the new classification made under Clause
22 of the 1% Statutes and (ii) To re-structure/Fill up the Non Teaching/Teaching
Supporting Vacant posts as per the ratio laid down by the MHRD and 1* Statues
and also frame Recruitment Rules, are enclosed as Appendix XXXIX from
page 253 to 280.

The Board may consider and decide.
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APPENDIX-XXXIX

NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA-136119

No. Gen-1/Committee/ Dated:

Subject: Follow up actions on the 1st Statutes under NIT Act, 2007

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter No. F.22-5/2006-
TS.II (Pt.), dated 11.05.2009 forwarded a copy of Notification published in
Gazette of India Extraordinary Part-1I, Section-3, Sub-Section-(i} dated 23rd
April, 2009 regarding the 1st Statutes under NIT Act, 2007 for information
and necessary action. For the implementation of the 1st Statutes, the matter
was placed before the Board of Governors in its 15t meeting held on
18.05.2009. The Board decided as under: -

“The Board noted the First Statutes for NITs received from the
MHRD.”

The Director constituted the following Committee to workout the
modalities for considering the various clauses of the 1st Statutes under NIT
Act, 2007.

1. Dr. S.K.Sharma ' Chairman
Dean (Estate, Construction & E/M]

2. Sh. RPS Lohchab, Member

: Registrar ' '

3. Dr. H.K.Sharma ' Member

Professor, Civil Engineering Department.

4, Dr. S.K.Mahna, Member
Chairman, Physics Department.

5. Sh. GR Samantaray, Member-Secretary
Deputy Registrar ( GA & Legal).

The Committee was requested to make recommendations on the
following issues:

1. ~ Mapping of the existing posts with the new classification made
under Clause 22 of the 1st Statutes.
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To re-structure/Fill up the Non Teaching/Teaching Supporting
Vacant posts as per the ratio laid down by the MHRD and 1st
Statues and also frame Recruitment Rules.

To frame rules on Code of Conduct for employees, as per Clause-25
of the Statutes.

Other related matters, as per 1st Statutes.

The Committee met several times to finalize the report of the

Committee on the above issues. The Committee proposed the following for
consideration and further decision by the Board:

1.

Mapping of the existing posts with the new classification made
under Clause 22 of the 1st Statutes.

Under Clause 22 of the 1st Statutes, the members of the Staff of the
NIT(s) have been classified as Academic Staff, Technical Staff and
Administrative & other Staff. The existing posts in these three areas are
to be classified with the new classification entailed in the 1st Statutes.
The Committee went through the existing staff structure of the Non-

teaching Staff, un-revised and revised pay scales of such post(s) and - - =

decided as under:

a) All the existing designations/posts may be abolished as and
when the new classifications/designations are approved by the
Board.

b) The existing designations/posts may be mapped with the new
classifications as per clause 22 of Statutes as Annexure-A. The
mapping of posts-has been made on the basis of existing pay
scales. The employees working against these posts may be
adjusted accordingly as per their pay scales being drawn by them

at present subject tsinstructions issued by the MHRD from time
to time. _

3. To re-structure/Fill up the Non Teaching/Teaching Supporting

Vacant posts as per the ratio laid down by the MHRD and 15t Statues

The Committee went through the letter No. 23-03/08/IFD,
dated 8.5.2008 issued by the MHRD vide which the Ratio between
faculty and non-faculty has to be maintained as 1:1.1. Vide this letter,
the Ministry also laid down the ratio between students and faculty as
1:12. Keeping in view the student’s strength, 278 faculty is required for
the year 2009-2010. The matter was placed before the Board of
Governors in its 17% meeting held on 9.9.2009 for approval of 278
faculty for the year 2009-10 against the students’ strength of 3340 of all
the courses. The Board approved the same and decided to refer the
matter to MHRD- with complete details and justifications. °

@/

L.
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Keeping in view the said facts, 306 non-faculty is required for
the year 2009-10 on the basis of ratio suggested by the MHRDas already
mentioned.

To restructure the Non-faculty staff, the Committee went
through the existing staff structure of non-faculty as well as the
classification of posts mentioned under Clause 22 of the 1st Statutes. The
Committee also went through the BOG decision vide which it was
decided that the technical and non-technical staff should be in the ratio
of 50:50 of the total strength. The Committee also consulted the Sarangi
Report in this regard.

In view the said facts, the Committee unanimously decided
as under:

1. As on 1.12.2009, 262 non-faculty staff is in position
which includes 87 positions of Class IV staff. It is worth
mentioning here that as per clause 22 of 1st statues, the
class IV position has not been included in the
classification and not allowed. But, these 87 posts are
part of the total strength of non-faculty staff at present.
These 87 posts will automatically be abolished in due
course of time as and when the incumbents working
against these posts will retire.

2. Further in view of the present need of staff required for
the smooth functioning of Labs, administrative offices, .
Library, Health Centre etc., the Committee has prepared
detailed distribution of 306 posts of non-faculty stalff,
equally distributing into two portions as Technical Staff
and Administrative & other Staff, as has been classified
under clause 22 of the 1st Statutes. The proposed
requirement of staff is enclosed as Annexure B and C for
consideration and approval.

3. The Hostel staff and the administrative staff required for
IT and IEM Departments has not been included in the
proposed staff structure. The staff required in these
areas will be considered in the next year proposal.
However, technical staff for IT and IEM departments has
been proposed in the Annexure-B.

4, It is also recommended that Security, Housekeeping and
- Maintenance Services may be outsourced with immediate

effect to avoid engaging a large number of persons on

contract basis to run these services smoothly. The

existing class IV staff working in these areas will be

adjusted in the respective departments/sections for class

IV work till their retirements. @
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Keeping in view increase in intake of students due to the
OBC reservation, the students’ strength has gone upto
3340. The faculty and non-faculty staff is also
increasing. The Institute campus being residential in
nature, it has been felt essential that the Health Centre
should be opened round the clock. The MHRD has also
emphasized on this point. Since the staff in the Health
Centre is not adequate, the Committee has proposed
some staff in the proposal in Annexure-C. By providing
this staff, the Health Centre is proposed to be opened in
two sessions -Morning Session (from 8.00 a.m. to 2. 00
p.m.) and Evening Session (from 2.00 p.m. to 8.00 p.m.)
for all days of the week. However, for opening the Health
Centre round the clock, further additional required staff
will be considered in the next year proposal. It has also
come to the notice of the Committee that the Board has
already approved extension of the present building and
the purchase of Ambulance for the Health Centre.

The Institute has already achieved the required ratio of
faculty and non-faculty staff. As per ratio, the staff
required for the year 2009-10 is 306 against the faculty
position of 278. The staff in position is 262 (Group A to C
=175 and Group D=87). Hence it is evident that there are
131 vacancies in the Group A to C category. However,
due to Group D positions, all these 131 vacancies may
not be filled. It has come to the notice of the Committee
that the Institute has already invited applications for 09
non faculty posts keeping in view ‘the decision taken by
the Board of Governors in its 18th Meeting held on
12.10.2009. Hence, the Committee recommends that the
Board may allow the Institute to fill clear-cut 35 non-
faculty posts (306-262+9) as per Annexure D which are
urgently required for the smooth functioning of classes
and administrative work of the Institute. It is worth
mentioning here that these 35 posts are part of the

required staff which has been proposed as Annexure B
and C.

Further, the Committee also recommends that the
Institute may be allowed to fill the following posts on
deputation/ direct recruitment on long term contract
basis in view of the clause 28 of the 1st Statute on the pay
and allowances as mentioned against each, out of

Students Fund: .

=
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Sr.No. | Name of the post No. of | Pay Scale of the post
posts

1. Medical Officer (On | 01 15600-39100-5400
deputati? n

2. Assistant Registrar | 01 15600-39100+5400
(Examination) -

3. Audit Officer (On | 01 15600-39100+5400
deputation)

4, Programmer 02 15600-39100+5400

5 Foreman 02 15600-39100+4600

6. Assistant (Hindi) 01 9300-34800+4200

7. Pharmacist .01 _9300-34800+4200

8. Auditor (on deputation) 02 9300-39100+4200

9. Computer Operator 02 5200-20200+2400

10. Data Entry Qperator 02 5200—20200+ 1900

11. Junior Assistant (Hindi) 01 5200-20200+1900
Total 16

These posts may be allowed to fill as per clause 23 of the
Ist Statutes, as per the recruitment rules which are
applicable to the employees of the Central Government.
The Recruitment Rules on the pattern of Central
Government/IITs are being framed by this Committee
which will be submitted to the Hon’ble Chairman, BOG
before advertising the abovesaid vacancies.
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(Institution of National Importance)
KURUKSHETRA-136119

Annexure-A

PROPOSED MAPPING OF NON-TEACHING POSTS

Sr. | Existing Post(s) Existing Pay Mapped with Pay scale of the
No. scale of the the new mapped post (s)
post (s} Rs. | classification Rs.
Technical Staff.
1. System Analyst 15600-39100 | System 15600-39100
+5400 Analyst +6600
2. | Programmer 15600-39100 | Programmer 15600-39100
+5400 +5400
3. | Supervisor 9300-34800 Foreman 9300-34800
(Engg.) +4200 +4600
4. | Supervisor (Sc.) 9300-34800 Lab. 9300-34800
. +4200 Instructor +4600
5. | Sr. Draftsman 9300-34800 Draftsman 9300-34800
+4200 +4200
6. | Asstt. Draftsman | 9300-34800 Draftsman 9300-34800
+4200 +4200
7. | Tech. Grade A 9300-34800 Technician 9300-34800
: +4200 +4200
8. | Tech. Grade B 5200-34800 Technical - 5200-20200
+2400 Assistant +2400 .
9. | Tracer 5200-20200 Not required | Existing incumbent ~
+2000 may be adjusted '
against Lab. Assistant
with his pay scale
personal to him/her
10. | Ferro-Machine 5200-20200 Not required No incumbent
Operator +1900
11. | Lab. Assistant 5200-20200 Lab. Assistant | 5200-20200
+1900 +1900
12. | System Attendant | 5200-20200 Technical 5200-20200 -
+2400 Assistant +2400
13. | Gas Man 5200-20200 Not required No incumbent
+1900
14. | Lab. Attendant 5200-20200 Lab. Assistant | 5200-20200
+1900 +1900
15. | Gas Plant Helper | 4400- Not required No incumbent
7440+1300
16. | Workshop Supdt. | 15600-39100 | Workshop 15600-39100
+6600 Supdt. +6600 B
17. | Foreman 9300—34800 | Foreman 9300-34800+4200
+4200

<2

e [
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| 18. | Driver 5200+20200+ | Mechanic 5200-20200+2400 1
2400 (Driver)
19. | Director Sports* | 15600-39100 - - 1
+5400
20. | Lecturer, Physical | 15600-39100 - - o
Education?* +5400
21. | Librarian* 15600-39100 | Librarian 37400-67000+10000
+5400
ADMINISTRATIVE AND OTHER STAFF.
1. Registrar 16400-22400 | Registrar 37400-67000
+10000
2. | Deputy Registrar | 15600-39100 | Deputy Registrar 15600-
5400 39100+7600
3. Sr. Medical 15600-39100 - -
Officer +6600
4. | Lady Medical 15600-39100 | Medical Officer 15600-
Officer +5400 39100+5400
5. | Assistant 15600-39100 | Assistant Registrar | 15600- R
Registrar +5400 39100+5400
6. | Asstt. Librarian 9300-34800 - -
. +4200
7. | Stores Officer 9300-34800 Stores Officer 9300-34800
. +4200 +4200
8. | Estate Officer 9300-34800 - ~
+4200
9. | Deputy Supdt. 9300-34800 - -
+4200
10. | Security Officer 9300-34800 Security Officer 9300-34800
+4200 +4200
11. [ Jr. Accountant 9300-34800 - -
+4200
12. | Head Cashier 9300-34800 Office Assistant 9300-34800
+4200 +4200
13. | Cashier 9300-34800 Office Assistant 9300-34800
+4200 +4200
14. | Accounts Clerk 9300-34800 Office Assistant 9300-34800
+4200 +4200 .
15. | Assistant/MMCA | 9300-34800 Office Assistant 9300-34800
+4200 +4200 |
16. | Telephone- 9300-34800 Office Assistant 9300-34800
Operator-cum- +4200 +4200
Receptionist
17. | Sr. Storekeeper 9300-34800 Storekeeper 9300-34800 |
+4200 +4200
18. | Sr. Stenographer | 9300-34800 - -
+4200
Az 1[ |
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19. | Jr. Stenographer | 5200-20200 - -
+2400
20. | Jr. Storekeeper 5200-20200 - -
+1900
21. | Clerk 5200-20200 Jr. Assistant/Data | 5200-20200
+1900 Entry Operator + 1900
22, | Steno-typist 5200-20200 - -
+1900 '
23. | Store-Munshi 5200-20200 - -
+1900
24. | Lady Resident 9300-34800 - -
Warden +4200
25. | Matron 5200-20200 - -
+1900
26. | Sr. Library 9300-34800 - -
Assistant +4200 _
27. | Counter Assistant | 9300-34800 - -
+4200
28. | Restorer 5200-20200 - -
+1900
29. | Book Binder 5200-20200 - -
+1900
30. | Xerox Machine 5200-20200 - -
Operator +1900
31. | Lib. Attendant 5200-20200 |- -
+1900
32. | Pharmacist 9300-34800 Medical Assistant 9300-34800
+4200 (Pharmacist) +4200
33. | Staff Nurse 9300-34800 Medical Assistant 9300-34800
+4200 (Staff Nurse) +4200
34. | Lab. Technician 5200-20200 Medical Assistant 5200-20200
+2800 (Lab. Technician) +2800
35. | Dresser 5200-20200 - -
+1900
36. | Junior Engineer | 9300-34800 Junior Engineer 9300-34800
+4200 +4200
37. | Electrician 5200-20200 - -
+2400
38. | Plumber 5200-20200 - -
+2400
39. | Carpenter 5200-20200 - -
+2400
40. | Mason 5200-20200 - -
+2400
41. | Pump Driver 5200-20200 - -
+2400
42. | Fitter 5200-20200 - -
+2400
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43. | Painter 5200-20200 |- -
+1900

44. | Asstt. Pump 5200-20200 - -
Driver +1900

Note: The posts having higher scales corresponding to the existing scale
of the pay has been made for the future recruitment of the post.
However, the present incumbents will get higher scales subject to their
possessing qualifications and experience as prescribed in the
Recruitment Rules of the Institute.
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Annexure- B&C

Subject: Requirement of non-faculty staff for the year 2009-10.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.1I (Pt.)
dated 11.05.2009 forwarded a copy of Notification published in Gazette of India
Extraordinary Part —ll, Section-3, Sub-Section- (i) dated 23 April, 2009 regarding the
18! Statutes under NIT Act, 2007 for information and necessary action.. For the
implementation of the 1% Statutes, the matter was placed before the Board of
Governors in its 15" meeting held on 18.5.2009. The Board decided as under:-

“The Board noted the First Statutes for NITs received from the
MHRD”. ‘

Under Section 22 of the Statute, the members of the staff of the Institute
have been classified as under:-

|. Academic Staff:- Director, Deputy Director, Professor, Associate
Professor, Assistant Professor, Lecturer, professor Training and
Placement, and such other academic posts as may be decided by the
Board from time to time.

Il. Technical staff. - System Manager, System Analyst, Programmer,
Librarian, Workshop Superintendent, Assistant Workshop Superintendent,
Foreman, Technician, Instructor, Laboratory Assistant, Mechanic,
Overseer, Techrician Assistant, Draftsman and such other technical posts
as may be decided by the Board from time to time and

I1l. Administrative and other staff:- Registrar, Deputy Registrar and Assistant
Registrar, Accounts Officer, Audit Officer, Estate Officer, Executive
Engineer, Assistant and Junior Engineer, Medical Officer, Medical
Assistant, Horticultural Assistant / Officer, Office Superintendent, Security
Officer, Stores Officer, Store Keeper, Office Assistants, Data Entry
Operators and such other Administrative and other staff as may be
decided by the Board from time to time.

Keeping in view of the above classifications, the Committee has
recommended mapping of existing posts corresponding to the clause 22 of the 1°
Statutes as per Annexure-A. However, there are number of posts which are not part
of the above classification but these are needed as per present scenario to cope up
with the work of classes, Labs. and administrative work, may be allowed to create.

The Institute may be allowed to create the following posts on the pay

scales as mentioned against each: {fyﬁ

&

//
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Sr. | Name of the post No.of |Pay scale of the | Remarks
No. Post post
1. Assistant Executive 03 16600- For construction &
Engineer 39100+5400 Maintenance
Section
2, Junior Executive Assistant 11 5200-20200+1900 | For Stenography
_ Work.
3. Senior Executive Assistant 11 5200-20200+2400 | -do-
4, Executive Assistant 07 9300-34800+4200 | -do-
5. Personal Assistant (PA) 02 9300-34800+4200 | For Director &
' Registrar office.
6. Private Secretary (PS) 02 9300-34800+4600 | -do-
7. Law Assistant 01 9300-34800+4600 | For legal affairs.
8. Auditor 02 9300-34800+4200 | For audit work.
9. Assistant Librarian 01 9300-34800+4600 | Library
10. | Library Information Officer 01 9300-34800+4200 | for Library
11. | Library Information 04 9300-34800+4200 | -do-
Assistant
12. | Senior Library Information | . 04 5200-20200+2400 | -do-
Assistant )
13. | Junior Library Information 04 5200-20200+1900 | -do-
Assistant
14. | Resident Lady Warden 01 9300-20200-4200 | For Girls Hostel
(already in
_ existence.
15. | Matron 01 5200-20200+1900 | -do-
16. | EPABX Operator 01 5200-20200+1900 | For Internal
exchange.
17. | Cook-cum-Caretaker 01 5200-20200+1900 | For guest house.
18. | Senior Students Activity & 01 15600- For Sports & other
Sports Officer (SAS) 39100+6600 activity
19 Students Activity & Sports 01 15600- For Sports & other
Officer (SAS) 39100+5400 activity
20 | Junior Assistant 06 5200-20200+1900 | For Administrative
Offices in place of
Clerk
21 Senior Assistant 06 5200-20200+2400 | For Administrative
Offices in place of
. Senior Clerk
22 | Junior Store Keeper 04 5200-20200+1900 | For Store Offices
23 | Senior Store Keeper 04 5200-20200+2400 | For Store Offices
Total 79

= S
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It is pertinent to mention here that the above posts are within the required
ratio suggested by the MHRD and hence may be included in the required staff lists.
The list of required staff has been proposed on the enclosed Annexure B and C.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA- 136119

Annexure-B

DEPARTMENT-WISE REQUIREDMENT OF TECHNICAL STAFF

Sr. No. Name of No, of Pay Scale Name of No.of |In Vacant
' the existing | Sanctioned | of the post | the post as | Required | position
post post(s) Rs.) per 1 as per | ason
statute Ratio | 01.11.09
Civil Department
Group -A
Programmer 01 - 01
Group-B
1. Supervisor 03 9300- Foreman 03 - 03
34800+4600
Group-C
2. Senior 01 9300- Draftsman 01 01 (AD) | -
Draftsman 34800-+-4200
3. Tech. Grade 04 9300- Technician 04 03 01
A 34800-+4200 _
4, Tech. Grade 03 5200- Technical 04 01 03
B 202002400 Asstt.
5. Tracer 02 5200- - - - -
20200+2000
6. Lab 10 5200- Lab. Asstt. 10 05 05
Attendant 20200+-1900
Total 23 Total 23 10 13
Electrical Engineering Department
Group-A
Programmer 01 - 01
Group-B
1. Supervisor | 06 9300- Foreman 05 05 00
34800-+4600
Group-C
2. Senior 01 9300 - - - -
Draftsman 34800+4200
3. Tech. Grade | 05 9300- Technician 04 04 -
A 348004200
4, Tech. Grade | 01 5200- Technical 04 01 03 .
B 20200+2400 Asstt. o
5. Tracer 01 5200- - - 01 -01
202002000
6. Lab 04 5200- Lab. Asstt. 04 03 01
Attendant 20200+1900
Total 18 Total 18 14 04
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Sr. No. Name of the | Sanctioned | Pay Scale Name of No.of |In Vacant
existing post existing (Rs.) the post as | Required | position
per 1* asper |ason
statute Ratio | 01.11.09
Mechanical Engineering Department
Group-A
1. Programmer 01 15600- Programmer 01 - 01
39100+5400
Group-B
2. Supervisor 04 9300- Foreman 04 03 01
34800+4600
Group-C
3. Senior 01 1 9300- - - - -
Draftsman 34800+4200
4. Asstt. 01 9300- - - - -
Draftsman 34800+4200
5. Tech. Grade A | 04 9300~ Technician 05 03 02
3480044200
6. Tech. Grade B | 01 5200- Technical 05 01 04
20200+2400 Asstt.
7. Tracer: 01 5200- - - - -
2020042000
8. Ferro-Machine | 02 5200- - - - -
Operator 20200+1900
9. Lab Attendant | 05 5200- Lab. Asstt. 05 04 01
2020041900
Total 20 Total 20 11 09
Electronics and Comm. Engineering Department
Group-A
1. System Analyst 01 15600- System 01 - 01
39100+6600 |  Analyst
2. Programmer 01 15600- Programmer 01 01 -
391005400
Group-B
3. Supervisor 04 9300- Foreman 04 03 01
3480044600
Group-C
4. Tech. Grade A 04 9300- Technician 04 01 03
3480044200
5. Tech. Grade B 03 5200- Technical 04 03 01
2020042400 Asstt. (1 SA)
6. Lab/System 04 5200- Lab Asstt. 04 02 02
Attendant 20200+1900
Total 17 Total 18 10 08

5 e
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Sr. No. Name of | Sanctioned | Pay Scale Name of No.of |In Vacant
the existing | existing Rs.) the post as | Required | position
post per 1 as per |ason
statute Ratio | 01.11.09
Computer Engineering Department
Group-A
1. System 01 15600- System 01 01 00
Analyst 39100+6600 |  Analyst.
2. Programmer 01 15600- Programmer 01 01 00
39100+5400
Group-B
3. - - 9300- Foreman 01 - 01
34800+4600 '
Group-C ‘
4 Tech. Grade 01 9300- Technician 01 - 01
A 34800+4200
5. - - Technical 01 - 01
Asstt.
6 Lab/System. 03 5200- Lab Asstt. 02 01 01
Attendant 20200+1900
Total 06 Total 07 03 04
Physics Department
Group-B
1. Supervisor 02 9300- Lab. 03 -- 03
34800+4600 | Instructor
Group-C
2. Tech. Grade 01 9300- Technician 01 01 -
A 24800+4200
3. Tech. Grade 01 5200- Technical 02 - 02
B 20200+2400 Asstt,
4. Lab. Asstt. 01 5200- Lab. Asstt. 03 02 01
20200+1900
5. Lab 02 5200- - - - -
Attendant 20200+1900
Total 07 Total 09 03 06
2l
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In

Sr. No. Name of | Sanctioned | Pay Scale | Name of No. of , Vacant
the existing Rs.) the post | Required | position
existing as per 1* as per |ason
|  post statute Ratio 01.11.09
Chemistry Department
Group B
1. Supervisor 01 9300- Lab. 01 01 -
34800+4600 | Instructor
Group-C
2. Tech. 01 9300- Technician 01 - 01
Grade A 34800+4200 ‘
3. Tech. - 5200- Technical 01 - 01
Grade B 20200+1900 Asstt.
4. Lab Asstt. 01 5200- Lab Asstt. 02 02 (01 -
20200+1900 Lab. Att.)
5. Gas Man 01 5200- - - - -
20200+1900
6. Lab 01 5200- - - - -
Attendant 20200+1900
Group D
7. Gas Plant 01 4440- - - - -
Helper 7440+1300
Total 06 Total 05 03 02
Workshop
Group-A
1. Workshop 01 15600- Workshop 01 - 01
Supdt. 39100+7600 |  Supdt.
Group-B
2. Asstt. - 15600- Asstt. 01 - 01
Workshop 39100+5400 | workshop
Supdt. Supdt.
3. Supervisor 06 9300- Foreman 04 04 -
. 34800+4600
Group-C
4. Tech. 03 -1 9300- Technician 04 - 04
Grade A 34800+4200
5. Tech. 10 5200- Technical 04 10 -06
Grade B 20200+2400 Asstt. :
6. Lab. 07 5200- Lab Asstt. 04 03 01
Attendant 20200+1900
7. Driver 04 - 5200- Mechanic 05 01 04
20200+2400 | (Driver)
Total 31 23 18 05
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Sr. No. Name | Sanctioned | Pay Scale Name of No.of |In Vacant
of the _existing Rs.) the post as | Required | position
existing per 1** as per | ason
post statute Ratio | 01.11.09
MBA Department
Group-A
1. - - 15600- System 01 - 01
39100+6600 Analyst
2. - - 15600- Programmer 01 - 01
39100+5400
Group-C
3. - - 5200-20200 | Lab. Asstt. 01 - 01
+1900
Total 03 - 03
MCA Department
Group-A
1 - - 15600- System 01 - 01
39100+6600 | Analyst
2 . - 15600- Programmer 02 - 02
39100+5400
Group-C
3 5200-20200 | Lab. Asstt. 01 - 01
+1900
Total 04 04
Industrial Engineering & Management
Group-A -
1. - - 15600- Programmer 01 - 01
39100+5400
Group-B
9300-34800 | Foreman 01 01
+4200
Group-C
2. - - 9300-34800 | Technician 01 - 01
+4200
3. - - 5200-20200 | Technical 01 - 02
+2400 Asstt.
4. - - 5200-20200 | Lab. Asstt. 02 - 02
+1900
Total 06 06
Physical Education :
1 Director 01 15600- Senior SAS 01 01 00
of Sports 39100+6600 | officer '
2 Lecturer 01 15600- SAS officer 01 01 00
Phy.Edu. 39100+5400
- - Total 02 02 00
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Sr. No. Name of | Sanctione | Pay Scale Name of No.of |In Vacan
the d (Rs.) the post as | Required | position |t
existing | (Existing) per 1° asper | ason
post statute Ratio 01.11.09
Centre of Computing & Networking
Group-A
1 - 15600- System 01 - 01
39100+7600 | Manager
2 - 15600- System 01 - 01
39100+6600 | Analyst
3 - 15600- Programmer 01 - 01
39100+5400
4, - 5200- Lab 01 - 01
20200+1900 | Assistant
Total 04 - 04
Constrnction
& Estate
Group-C
1 9300-34800 | Draftsman 01 - - 01
+4200 '
Total 01 - 01
Information Technology Department
Group-A ’
1. - - 156Q0- Programmer 01 - 01
39100+5400
Group-B
9300-34800 | Foreman 01 01
+4200
Group-C
2. - - 9300-34800 | Technician 01 - 01
+4200 :
3. - - 5200-20200 | Technical 01 - 02
+2400 Asstt.
4. - - 5200-20200 | Lab. Asstt. 02 - 02
+1900
Total 06 06
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Library
Group-A
1 Librarian 01 15600- ‘Librarian 01 01 00
39100+7600
2 - 15600- Programmer 01 - 01
39100+5400
3. Book- 01 5200-20200 | Mechanic 01 01 -
Binder +1900 (Book
Binder)
- Total 03 02 01
Humanities
1. - - 15600- Programmer 01 - 01
3910045400
Grand Total 153 76 77
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POSITION OF NON-TEACHING STAFF AS ON 01.11.2009

Annexure-C

Sr. | Name of the | Sanctioned| Pay Scale | Name of the | No. of | InPosition | Vacant
No. | existing Post existing (Rs.) Post as per | required |
1% Statutes | as per
ratio
Civil Engineering Department
Group-C
I. | Sr. 01 9300-34800 Office 01 01 -
Stenographer +4200 Assistant
2. | Clerk 02 5200-20200 | Jr. Executive 01 01 -
+1900 Assistant
3. | Ir. Storekeeper 01 5200- 20200 Senior. 01 01 -
+2400 Storekeeper
Total 04 Total 03 03 -
Electrical Engineering Department
Group-C
1. Sr. 01 9300-34800 Office 01 01 -
Stenographer +4200 Assistant (Jr. Steno)
2. | Clerk 02 5200-20200 | Jr. Executive 01 - 01
+1900 Assistant
3. | Jr. Storekeeper 01 5200- 20200 Senior. 01 01 -
+2400 Storekeeper
Total 04 Total 03 02 01
ECE Department
Group-C
1. | Sr. 01 9300-34800 Office 01 01 -
Stenographer +4200 Assistant
2. | Clerk 01 5200- 20200 | Jr. Executive 01 - 01
+1900 Assistant
3. | Ir. Storekeeper 01 5200- 20200 Senior. 01 01 -
+2400 | Storekeeper
Total 03 . Total 03 02 01
Computer Engineering Department/IT
Group-C
1. |Sr. 01 9300-34800 Office 01 - 01
Stenographer +4200 Assistant
2. | Clerk 01 5200- 20200 | Jr. Executive 01 01 -
+1900 Assistant
3. |- - 5200- 20200 Senior. 01 - 01
+2400 Storekeeper
Total 02 Total 03 01 02
Mechanical Engineering Department/IEM
Group-C
1. | Sr 01 9300-34800 Office 01 - 01
Stenographer +4200 Assistant
2. | Clerk 02 5200- 20200 | Jr. Executive 01 01 -
+1900 Assistant
3. | Jr. Storekeeper 01 5200- 20200 | Storekeeper 01 01 -
+4200 (SG)
Total 04 Total 03 02 01
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Physics Department
Group-C
1. |Jr 01 5200-20200 | Sr. Executive 01 - 01
Stenographer +2400 Assistant
2. | Jr. Storekeeper 01 5200- 20200 Ir. 01 01 -
' +1900 Storekeeper
Total 02 Total 02 01 01
Chemistry Department
Group-C
1. |Jn 01 5200- 20200 | Sr. Executive 01 - 01
Stenographer +2400 Assistant
2. | Jr. Storekeeper 01 5200- 20200 Jr. 01 01 -
+1900 Storekeeper
Total 02 Total 02 01 01
MBA Department
1. |- - 5200-20200 | Sr. Executive 01 - 01
+2400 Assistant
2. |- - 5200- 20200 Ir. 01 - 01
+1900 Storekeeper
Total - Total 02 - 02
MCA Department
1. [ - - 5200- 20200 | Sr. Executive 01 - 01
+2400 Assistant
2. | -- - 5200- 20200 Ir. 01 - 01
+1900 Storekeeper ‘
Total - Total 02 - 02
Mathematics Department
Group-C
L. | 01 5200-20200 | Sr. Executive 01 - 01
Stenographer +2400 Assistant
Total 01 Total 01 - 01
Humanities Department
Group-C
1. | 01 5200- 20200 | Sr. Executive 01 01 -
Stenographer +2400 Assistant (Clerk)
Total 01 - Total 01 01 -
Workshop
Group-C
L. |Jr 01 5200- 20200 | Sr. Executive 01 - 01
Stenographer +2400 Assistant
Total 01 Total 01 - 01
Training Placement & Student Welfare
Group-C '
1. | Sr. 01 9300-34800 Executive 01 01 (Clerk) -
Stenographer +4200 Assistant
; (SG)
Total 01 Total 01 01 -
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Establishment Section

Group-A
1. | DR(GA& 01 15600- DR(GA & 01 01 -
Legal) Legal)
Group-C
2. | Dy. Supdt. 01 9300-34800 | Office Supdt. 01 01 -
+4200
3. | 01 5200-,20200 | Jr. Executive 01 - 01
' Stenographer +1900 Assistant
4, | Assistant 03 9300-34800 Office 04 03 01
+4200 Assistant
5. |- - 5200-20200 Sr. 02 - 02
+2400 Assistant
6. | Clerk 05 5200- 20200 | Jr. Assistant 02 02 -
+1900
Total 11 11 06 05
General Section
Group-B
1. | Assistant 01 15600-39100 Assistant 01 - 01
Registrar +5400 Registrar
Group-C
2. | Deputy Supdt. - 9300-34800 Office. 01 01 -
+4200 SuRdt
3. | Security 01 9300-34800 Security 01 - 01
Officer +4200 Officer
4. | Telephone 02 9300-34800 Office 01 01 -
Operator cum +4200 Assistant
Receptionist . (Reception)
5. |- ‘ - 5200--20200 EPABX 01 - 01
+1900 Operator
6. |- - 9300-34800 Office 01 - 01
+4200 Assistant
(Hindi)
7. 1. - 5200-34800 | Jr. Assistant 01 - 01
+1900 (Hindi)
8 |- - 5200- 20200 | Jr. Assistant 01 - 01
+1900 (GUCSt
House)
9 |- - 5200- 20200 | Cook-cum- 01 - 01
+1900 Caretaker
10. 5200-20200 | Jr. Assistant 01 - 01
+1900 Dispatch)
11. 5200-20200 | Jr. Assistant 01 - 01
+1900 (Diary)
12 | Steno typist 01 5200-20200 | Jr, Executive 01 - 01
| +1900 Assistant
[ Total 05 12 02 10
Recruitment & Legal Section
1. 15600_-39100 Assistant 01 - 01 -
+5400 Registrar
2 - - 9300-34800 | Law 01 - 01
+4600 Assistant
3. | Assistant 01 9300-34800 Office 01 01 -
+4200 Assistant
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4 | Clerk 01 5200- 20200 | Jr. Assistant 01 01 -
+1900
5. |- 01 9300-34800 Office 01 01
+4200 Assistant
Legal &RTI)
3 01 5200-20200 | Sr. Assistant 01 - 01
+2400
7. |- - 5200-20200 | Sr. Executive 01 - 01
+2400 Assistant
Total 05 07 03 04
Director’s Office
Group-C
1. | Dy. Supdt. to 02 9300-34800 Personal 01 01 -
Director +4200 Assistant
2. 9300-34800 Private 01 01 -
+4600 Secretary
Total 02 02 02 -
Registrar’s Office
Group-A
1. | Registrar 01 16400-22400 Registrar 01 01 -
+10000
Group-C
2. | Sr. Stenographer 02 9300-34800 Personal 01 01
& Clerk +4200 Assistant
3. |- - 9300-34800 Private 01 - 01
+4600 Secretary
Total 03 03 02 01
Dean (Academic)
Group-C
1. |- - 9300- Executive 01 01 ({r. -
34800+4200 | Assistant(SG) Steno)
Total 01 01 01 -
Dean (P & D)
Group-C
1. |- - 9300- Executive 01 01 (Clerk) -
34800+4200 | Assistant(SG)
Total 01 01 01 -
Dean (Faculty)
L. |- - 9300- Executive 01 - 01
34800+4200 | Assistant(SG)
Total 01 01 - 01
Dean (Student & Welfare)
1. |- - 9300- Executive 01 - 01
34800+4200 | Assistant(SG)
Total 01 01 - 01
Dean (E,C & E/M)
1. |- - 9300- Executive 01 - 01
3480044200 | Assistant(SG)
Total 01 01 - 01
Dean (R&D)
l. |- - 9300- Executive 01 - 01
34800+4200 | Assistant(SG)
Total 01 ' 01 - 01
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Accounts Section

Group-A
1. | Deputy 01 15600-39100 | Dy. Registrar 01 01 -
Registrar +5400 (Acs.)
(Acs.)
Group-C
2. | Dy. Supdt. 01 9300-34800 | Office Supdt. 01 01 -
+4600
3. | Dy. Supdt. 01 9300-34800 Office 01 01
+4200 SURdt
3. | Accounts 05 9300-34800 Office 05 02+01 02
Clerk +4200 Assistant (Asstt.)
4. | Jr. 01 5200- 20200 Senior 01 01 -
Stenographer +2400 Executive (Sr. Steno)
" Assistant
5. [ Clerk 03 5200- 20200 | Sr. Assistant 01 02 -01
+2400
Total 13 10 08 02
Cash & Fee Section
Group-A
1L 1- - 15600-39100 |  Accounts 01 - 01
+5400 Officer
Group-C
2. | Jr. Accountant 01 9300-34800 Office 01 01 (J.A) -
+4200 Supdt.
3. | Assistant 02 9300-34800 Office 01 02 -01
. +4200 Assistant
(Fees)
4. | Head Cashier 01 9300-34800 Office 01 01 -
+4200 Assistant
(Cheques)
5. | Cashier 01 9300-34800 Office 01 01 -
+4200 Assistant :
(Cash)
6. | Clerk 01 5200- 20200 | Jr. Executive 01 01 -
+1900 Assistant
Total 07 - 06 06 -
Audit Section
Group B
1 |- - 15600-39100 | Audit Officer 01 - 01
+4600
Group C
1. |- - 9300-39100 Auditor 02 - 02
+4200
Total 03 -
Academic Section
Group-A
1. | Dy. Registrar 01 15600-39100 | Dy. Registrar 01 - 01
Academic) +5400 (Academic)
Group-C .
2. | Dy. Supdt. 01 9300-34800 | Office. 01 01 -
+4600 Supdt.
3. | Assistant 03 9300-34800 Office 03 03 N
+4200 Assistant
4. | Jr. 01 5200- 20200 | Jr. Executive 01 - 01
Stenographer +1900 Assistant

o /7




=277 -

5. § Clerk 02 5200- 20200 | Sr. Executive 02 - 02
+2400 Assistant
|| Total 08 Total 08 04 04
Examination Cell
Group-B
1. |- - 15600-39100 ’ Dy. Registrar ] 01 - 01
+35400 (Exam.) ]
Group-C
2. | Dy. Supdt. 01 9300-34800 | Office 01 01 -
+4200 | Supdt.
3. | Assistant 02 9300-34800 Office 02 01 01
+4200 Assistant
4 |- - 5200-20200 | Jr. Executive 01 - 01 |
+2400 Assistant
5. | Clerk 02 5200-20200 | Data Entry 02 01 01 |
+1900 Operator
| Total 05 Total 07 03 04
Store Section
Group-B '
1. | Store Officer 01 9300-34800 | Store Officer 01 01 -
+4200
Group-C
2. | Dy. Supdt. 01 9300-34800 Office 01 - 01
+4600 Supdt.
3. | Assistant 02 9300-34800 Office 01 01 (Acs. -
+4200 Assistant Clerk)
4. |- - 9300-34800 | Store-Keeper 01 - 01
+4200 (Record)
5 | I 01 5200- 20200 Senior 01 01 -
Stenographer +2400 Executive (Sr. Steno)
Assistant
6. | Ir. Storekeeper 01 9300-34800 | Storekeeper 01 - 01 |
: +4200 | (SG)
7. | Clerk 02 5200-20200 | Sr. Assistant 01 - 01
+2400
8. - - 5200- 20200 | Jr. Assistant 01 01
+1900
9. { Store Munshi 01 5200- 20200 - - - -
+1900
Total 09 Total 08 04 04
Library
Group-B
1. | Asstt. 02 9300-34800 Asstt. 01 - 01
Librarian +4200 Librarian
Group-C
2. |- - 9300-34800 | Library Inf, 01 - 01
+4200 -Officer
3.2. | Sr. Library 02 9300-34300 Library 04 02 (Counter 02
Asstt. +4200 Information Asstt.)
Assistant
(5G)
3. | Counter Supdt. 01 9300-34800 - - - -
+4200
4. | Counter Asstt. 02 5200- 20200 Senior 04 - 04
+2400 Lib.Inf.
Assistant
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5. | Jrn 01 5200- 20200 | Sr. Executive 01 - 01
Stenographer +2400 Assistant
6. | Clerk 02 5200- 20200 | Data Entry 02 - 02
+1900 Operator
7. 1 Xerox 01 5200- 20200 - - 01 -01
Machine +1900
: Operator
8. | Library 07 5200-20200 | Jr. Library 4 04 -
Attendant +1900 Information
Assistant
9. | Restorer 04 5200- 20200 - - 03 -03
+1900
Total 23 17 10 07
Health Centre
Group-A o
1. [ Sr. Medical 01 15600-39100 | Sr. Medical 01, - 01
Officer +6600 Officer
2. |- - 15600-39100 Medical 01 - 01
+5400 Officer
Group-C
3. | Pharmacist 02 9300-34800 Medical 02 02 -
+4200 Assistant
(Pharma)
4, | Lab. 01 5200- 20200 Medical 02 01 01
_Technician +2800 Assistant
(Lab)
5. | Staff Nurse 01 9300-34800 Medical 02 01 01
+4200 Assistant
Staff Nurse)
6. |- - 5200- 20200 Medical 01 - 01
+1900 Assistant
_(X-Ray & ECG)
7. | Dresser 01 5200- 20200 - - - -
+1900
8. |- - 5200- 20200 Data Entry 01 01(Dresser) -
+1900 Operator
Total 07 L Total 10 05 05
Estate & Construction Section
Group-A
1. - - 15600-39100 Executive 01 - 01
+6600 Engineer
2. 1- - 15600-39100 Assistant 03 - 03
+5400 Executive. (02 Civil
Engineer | 01 Elect.,)
Group-C
4. | Jr. Engineer 04 9300-34800 | Jr. Engineer 04 02 02
+4200 (C=2, E=I,
M=1)
5. |- - 9300-34800 | Office 01 - 01
. +4200 Supdt.
6. Assistant 02 9300-34800 Office 01 01+01(Acs. -01
+4200 ‘Assistant Clerk)
7. - - 5200- 20200 | Sr. Executive 01 - 01
+2400 Assistant :
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08. | Sr. 01 9300-34800 | Storekeeper 01 01 (Clerk) -
Storekeeper +4200 (S8G)
09. | Electrician 01 5200- 20200 - - - -
+2400
10. | Plumber 01 5200- 20200 - - - -
+2400
11. | Carpenter 01 5200-.20200 - - - -
+2400
i2. | Mason 01 5200~ 20200 - - - -
+2400
13. | Clerk 01 5200- 20200 | Sr. Assistant 01 - 01
+2400
14. | Pump Driver 01 5200- 20200 - - 01 01
+2400
15. | Fitter 01 5200- 20200 - - - -
: +2400
Total 16 Total 13 06 07
Sports & Students Activity Section
Group-C
1. |- - 5200- 20200 Data Entry 01 - 01
+1900 Operator
Total - 01 - 01
Hostels
Group-C
1. | Resident Lady 01 9300-34800 | LadyResident 01 01 -
Warden +4200 Warden
2. | MMCA/Asstt 05 9300-34800 Office 05 -05
+4200 Assistant
3. | Clerk/Matron 06 5200- 20200 Matron 0i 01(Matron) -
+1900
Total 12 Total 02 07 -05
Work Charged-made-Regular Staff
Group-C
1. | Painter 01 5200- 20200 - - 01 01
+1900
2. | Plumber 02 5200- 20200 - - 02 .02
+1900
3. | Carpenter 03 5200- 20200 - - 03 -03
+1900
4. | Electrician 02 5200- 20200 - - 02 -02
+1900 -
5. | Mason 03 5200- 20200 - - 03 -03
+1900
Total 11 - - 11 -11
Grand Total 153 101 52
o g f O M —
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Annexure-D

Filling up the non-faculty posts by way of direct recruitment.

The Institute may be allowed to fill up the following non-facuity
posts by way of direct recruitment:

S.N. | Name of the Post No. of Pay Scale of the Remarks
the Post | post
1. Senior Medical Officer 01 15600-39100+6600
2. Executive Engineer 01 15600-39100+6600
3. Medical Officer (Lady) 01 15600-39100+5400
4. . | System Analyst 01 15600-39100+6600
5. Programmer 05 15600-39100+5400
6. Assistant Executive 03 16600-39100+5400
Engineer (2-Civil &
1-Elect.)
7. Accounts Officer 01 15600-39100+5400 .
8. Junior Engineer (Civil 02 9300-34800+4200
& Mech.)
9. Medical Asstt. 01 9300-34800+4200
(Staff Nurse)
10. | Medical Asstt. 01 9300-34800+4200
(X-ray & ECG)
11. | Technician Physics 01 9300-34800+4200
12. | Library Information 01 9300-34800+4200
Asstt.
13. | Office Assistant 02 9300-34800+4200
14. | Security Officer 01 9300-34800+4200
15. Medical Asstt. 01 5200-20200+2800
(Lab Technician)
16. | Data Entry Operator 02 5200-20200+1900
17: | Junior Executive Asstt. 02 5200-20200+1900 For
stenography
work
18. | Junior Asstt. 02 5200-20200+1900
19. | Junior Store Keeper 01 5200-20200+1900
20. | Mechanic (Driver) 03 5200-20200+1900
21. | EPABX operator 01 5200-20200+1900
22. | Cook cum Caretaker 01 5200-20200+1900
Total 35
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item 19.42 To consider and approve recommendations of the Commiittee
on the Code of Conduct for employees of the Institute.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.1II
(Pt.) dated 11.05.2009 forwarded a copy of Notification published in Gazette of
India Extraordinary Part —Il, Section-3, Sub-Section - (i) dated 23" April,
2009 regarding the 1% Statutes under NIT Act, 2007 for information and
necessary action.. For the implementation of the 1% Statutes, the matter was
placed before the Board of Governors in its 15" meeting held on 18.5.2009. The
Board decided as under:-

“The Board noted the First Statutes for NITs received from the
MHRD”.

The Clause 25 of the First Statutes empowers each Institute (NITs) to
make Conduct Rules for Employees in consultation with the Central Government.

To consider and frame the Code of Conduct for the employees of
the Institute, a Committee was constituted at the Institute level. The Committee
has drafted rules relating to Code of Conduct for the employees of the Institute,
which are enclosed as Appendix XXXX from page 282 to 291

The Board may consider and decide.
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NATIONAL INSTITUTE OF TECHNOLOGY
(Institution of National Importance)
KURUKSHETRA-136119

No. Gen-1/Committee/  Dated:

Subject: Rules on Code of Conduct for employees of the Institute.

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter No. F.22-5/2006-
TS.II (Pt.), dated 11.05.2009 forwarded a copy of Notification published in
Gazette of India Extraordinary Part-II, Section-3, Sub-Section-(i) dated 234
April, 2009 regarding the 1st Statutes under NIT Act, 2007 for information
and necessary action. For the implementation of the 1st Statutes, the matter
was placed before the Board of Governors in its 15t meeting held on
18.05.2009. The Board decided as under: -

“The Board noted the First Statutes for NITs received from the
MHRD.”

The Director constituted the following Committee to workout the
modalities for considering the various clauses of the 1st Statutes under NIT
Act, 2007.

1. Dr. S.K.Sharma Chairman
Dean (Estate, Construction & E/M)

2. Sh. RPS Lohchab, Member
Registrar

3. Dr. H.K.Sharma | ' Member

Professor, Civil Engineering Department.

4. Dr. S.K.Mahna, Member
Chairman, Physics Department.

5. Sh. GR Samantaray, Member-Secretary
Deputy Registrar ( GA & Legal).

=
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The Committee was requested to make recommendations on the
following issues:

1. Mapping of the existing posts with the new classification
made under Clause 22 of the 1st Statutes.

2. To re-structure/Filling up the Non Teaching/Teaching
Supporting Vacant posts as per the ratio laid down by the
MHRD and 1st Statues and also frame Recruitment Rules.

3. To frame rules on Code of Conduct for employees as per
Clause-25 of the Statutes.

4. Other related matters as per 1st Statutes.

As mentioned above, the Clause 25 of the First Statutes empowers
each Institute (NITs) to make Conduct Rules for Employees in consultation
with the Central Government. The Committee went through the Govt. website
for the purpose. Further the Committee also consulted the Conduct Rules of
T Delhi and Central Civil Services (Conduct) Rules, 1964. The Committee
recommends the Conduct Rules for employees of the Institute as Annexure-A.

@Wm o v LQ» Loy

(S.K.Sharma) (RPS Lohchab) (H.K. Sharma) (S.K.Mahna)
\u\b Ll /’ ) ( L}L - %i?} (G.R.Samantaray)

DIRECTOR, NIT KURUKSjifETRA,\
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Annexure-A

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

PROPOSED RULES ON CODE OF CONDUCT FOR THE
EMPLOYEES OF NIT KURUKSHETRA. |

PREAMBLE

The Director, Government of India, Ministry of Human Resource
Development, Department of Higher Education vide letter No. F.22-
5/2006-TS.III (Pt.), dated 11.05.2009 forwarded a copy of
Notification published in Gazette of India Extraordinary Part-II,
Section-3, Sub-Section-(i) dated 23rd April, 2009 regarding the 1st
Statutes under NIT Act, 2007 for information and necessary action.
For the implementation of the 1st Statutes, the matter was placed
before the Board of Governors in its 15% meeting held on
18.05.2009. The Board decided as under: -

“The Board noted the First Statutes for NITs received from the
MHRD.”

The Clause 25 of the First Statutes empowers each Institute (NITs)
to make Conduct Rules for Employees in consultation with the
Central Government. These Conduct Rules have been framed on
the analogy of the Rules prevailing in the IIT Delhi.- These conduct
rules may therefore, be applied in conjunction with Central Civil
Services (Conduct) Rules and Central Civil Services {(classification,
control & appeal), CCS (CCA) Rules and Clause 26 of the First
Statutes. -

These Conduct Rules shall come into force from the date of
approval by the Board of Governors of the Institute.

APPLICATION

The provisions contained in these rules shall apply to all employees
of the Institute. Further, the employees of the Institute are also
governed by all other rules as are/may be adopted after approval
by the Board of Governors. If on a particular matter, no rules
are provided in these rules, the Central Civil Services (Conduct)
Rules will be applicable. However, in cases where the Institute
feels that Govt. of India rules on a subject need modification in
view of Institute’s conditions, the Institute may frame its own rules
with the approval of the Board of Governors.
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DEFINITIONS

Unless the context otherwise requires

(a)

(©)

(d)
(e)

[£]

“Competent authority” means:

(i) “The Board of Governors” in the case of Director.

(ii)  “The Director” in the case of all other employees.

Employee means- All faculty and non-faculty members of
staff of the Institute.
“Members of the family” in relation to an employee includes:

(i) the wife, child or step-child of such employee residing
with and dependent on him and in relation to an
employee who is woman, the husband residing with
and dependent on her, and

(iiy any other person related, whether by blood or by
marriage to the employee or to such employee’s wife or
husband and wholly dependent on such Institute
employee, but does not include a wife or husband
legally separated from the employee or child or step-
child who is no longer in any way dependent upon him
or her, or whose custody the employee has been
deprived of by law.

“Service” means service under the Institute.

“Rules” means the rules made under Clause 25 of the First
Statutes.

‘Board’ means the Board of Governors of the Institute.

GENERAL

(a)

(b)

(c)

Every employee shall at all times maintain absolute integrity
and devotion to duty, and also be strictly honest and
impartial in his official dealings.

An employee should at all times be courteous in his dealings
with other members of the staff, students and members of
the public.

Unless otherwise stated specifically in the terms of
appointment, every employee is a whole-time employee of the
Institute, and may be called upon to perform such duties as
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(d)

(e)
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(g)
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may be assigned to him by the competent authority, beyond
scheduled working hours and on closed holidays and
Saturdays/Sundays. These duties inter alia shall include
attendance at meetings of committees to which he may be
appointed by the Institute.

An employee shall be required to observe the scheduled
hours of work, during which he must be present at the place
of his duty.

Except for valid reasons and/or unforeseen contingencies no
employee shall be absent from duty without prior
permission.

No employee shall leave station except with the previous
permission of proper authority, even during leave or
vacation.

Whenever leaving the station, an employee shall inform the
Head of the Department/ Section to which he is attached, or
Director if he is himself the Head of the Department/ Section
alongwith the address/telephone/mobile number where he
would be available during the period of his absence from
station.

TAKING PART IN POLITICS AND ELECTIONS

@

(i)

No employee shall take part in politics or be associated with
any party or organization which takes part in political
activity, nor shall he subscribe in aid or assist in any
manner any political movement or activity.

No employee shall canvass or otherwise interfere or use his
influence in connection with or take part in any election to
legislative body or local authority.

Provided that an employee of the Institute qualified to vote at such
election may exercise his right to vote but where he does so, he
shall give no indication of the manner in which he proposes to vote
or has voted.
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6. CONNECTION WITH PRESS OR RADIO OR PATENTS

(1) No employee shall, except with the previous sanction of the
competent authority, own wholly or in part, or conduct, or
participate in the editing or managing of any newspaper or
other periodical publications.

(2) No employee shall, except with the previous sanction of the
competent authority or any other authority empowered by it
in this behalf, or in the bonafide discharge of his duties,
participate in a radio broadcast or contribute any article or
write any letter either anonymously or in his own name or in
the name of any other person to any newspaper or
periodical. '

Provided that no such sanction shall be required if such broadcast
or such contribution is of a purely literary, artistic or scientific
character. h

Note: Subject to the restrictions noted below members of the staff are at
liberty, without any sanction as contemplated in paragraph 6 (2)
above, if, however, they wish to indicate their official designations
in the articles they want to publish, previous sanction of the
competent authority will be necessary.

Such articles must be strictly confined to purely scientific subjects
and should not touch upon administrative matters. They shall be
free from all political things.

Publication of articles relating to India’s boundary areas and the
tribal population in such area is prohibited without previous
permission of the competent authority.

7. CRITICISM OF THE INSTITUTE

No employee shall, in any radio broadcast or in any document
published anonymously or in his own name or in the name of any
other person or in any communication to the press or in any public
utterance, make any statement of fact or opinion-

(i)  which has the effect of an adverse criticism of any current or
recent policy or action of the Institute; or
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which is capable of embarrassing the relations between the
Institute and the Central Government or any State
Government or any other Institution or Organisation or
members of the public.

Provided that nothing in this paragraph shall apply to any
statements made or view expressed by an employee in his official
capacity or in the due performance of the duties assigned to him.

EVIDENCE BEFORE COMMITTEE OR ANY OTHER AUTHORITY

(1)

Same as provided in sub-paragraph (3) below, no employee
shall, except with the previous sanction of the competent
authority, give evidence in connection with any inquiry
conducted by any person, committee or authority.

Where any sanction has been accorded under sub-paragraph
(1) no employee giving such evidence shall criticize the policy
or any action of the Institute or in the Central Government
or any State Government.

Nothing in this paragraph shall apply to-

(@) evidence given at any inquiry before any authority
appointed by the Institute, by Parliament or by a State
Legislature; or

(b)  evidence given in any judicial enquiry; or

(c) evidence given in any departmental enquiry ordered by
the Institute authorities.

UNAUTHORISED COMMUNICATION OF INFORMATION

No employee shall, except in accordance with any general or
special order of the competent authority or in the performance in
good faith of the duties assigned to him, communicate, directly or
indirectly, any official document or information to any person to
whom he is not authorized to communicate such document or
information.
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GIFTS

No employee shall, except with the previous sanction of the
competent authority, accept or permit his wife or any other
member of his family to accept from any person other than
relations any gift or more than trifling value. The interpretation of
the term “trifling value” shall be the same as laid down in the
Government Servants Conduct Rules.

PRIVATE TRADE EMPLOYMENT

No employee shall, except with the previous permission of the
competent authority, engage directly or indirectly, in any trade or
business or any private tuition or undertake any employment
outside his official assignments.

Provided that the above restrictions shall not apply to academic
work and consultative practice undertaken with the prior
permission of the competent authority which may be given subject
to as regards acceptance of remuneration as may be laid down by
the Board.

INVESTMENTS, LENDING & BORROWING

(1) No employee shall speculate in any business nor shall he
make or permit his wife or any member of his family to
make, any investment likely to embarrass or influence him
in the discharge of his official duties.

(2) No employee shall lend money at interest to any person nor
shall he borrow money from any person with whom he is
likely to have official dealings.

INSOLVENCY, HABITUAL INDEBTEDNESS AND CRIMINAL
PROCEEDINGS

(1)  An employee shall so manage his private affairs as to avoid
habitual indebtedness or insolvency. When an employee is
found liable to arrest for debt or has recourse to insolvency
or when it is found that a moiety of his salary is
continuously being attached, he may be liable to dismissal.
An employee who becomes the subject of legal proceedings
for insolvency shall forthwith report full facts to the Institute.
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15.

16.
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(2) An employee who gets involved in some criminal proceedings
shall immediately inform the competent authority through
the Chairman of the Department/Head of Section to which
he is attached, irredpective of the fact whether he has been
released on bail gr not.

An employee who is detained in police custody whether on criminal
charge or otherwise for a period longer than 48 hours shall not join
his duties in the Institute unless he has obtained written
permission to that effect from the Director.

MOVEABLE, IMMOVEABLE AND VALUEABLE PROPERTY

Every member of the staff shall, on first appointment in the
Institute service and thereafter at such intervals as may be

prescribed by general or special orders of the competent authority - o

submit return in such form as the Institute may prescribe in this
behalf of all immoveable property owned, acquired or inherited by
him or held by him on lease or mortgage, either in his own name or
in the name of any member of his family or in the name of any
other person. ‘

VINDICATION OF ACTS AND CHARACTER OF EMPLOYEES

No employee shall, except with the previous sanction of the
competent authority, have recourse to any court of law or to the
press for the vindication of any official act which has been the
subject matter of adverse criticism or an attack of defamatory
character.

Provided nothing in this rule shall be deemed to prohibit an
employee from vindicating his private character or any act done by
him in his private capacity.

MARRIAGES ETC.

An employee intending to marry a person who holds a citizenship
of another foreign country shall seek prior permission of the
competent authority. :

No employee who has wife living shall contract another marriage
without first obtaining the permission of the Board
notwithstanding that a subsequent marriage is permissible under
the personal and religious law for the time being applicable to him
and violation of these rules will lead to immediate dismissal from
the Institute service.
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17. REPRESENTATIONS

(a) Whenever an employee wishes to put forth any claim, or
seeks redress of any grievance or of any wrong done to him,
he must forward his case through proper channel, and shall
not forward such advance copies of his application to any
higher authority, unless the lower authority has rejected the
claim, or refused relief, or the disposal of the matter is
delayed by more than three months.

(b) No employee shall be signatory to any joint representation
addressed to the authorities for redress of any grievance or
for any other matter.

18. PUNISHMENT, APPEALS, ETC.

An employee shall be governed by the provisions of the relevant
rules regarding imposition of penalties for breach of any of these
rules, and preference of appeals against any such action taken
against him.

19. DISCIPLINARY AUTHORITIES

The following are the disciplinary authorities for the various
categories of staff:

Director: In the case of staff appointed by him.
Board of Governors: In the case of other member of the staff.

20. APPELLATE AUTHORITIES

The Board of Governors shall be the appellate authority in the case
of an order imposing any penalty passed by the Director. There is
no further appeal on the decision of the Board in such cases.

21. Imposition of Penalty

The Breach of any Conduct Rules will invite penalties as per
Clause 26 of the 1st Statutes. However, in the event of any contradiction
in the Rules, the CCS {Conduct) and CCS(CCA) Rules will be applicable
in all such matters.
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