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(i) 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA·136119 

Agenda	 For the 19th meeting of 
Board of Governors. 

Senate Hall, Place 
National Institute of Technology, 
Kurukshetra-136119 

Day, date and time	 Tuesday, the 29th December, 2009 
at 11.00 AM 

Item No. Subject Page No. 

19.1 To confirm the minutes of the 17m meeting of the 1-24 
Board of Governors held on 09.09.2009 

19.2 To confirm the minutes of the 18th (Spl.) meeting of 25-29 
the Board of Governors held on 12.10.2009. 

19.3 To note the action taken report on the minutes of the 30 
16th (Spl.) meeting of the Board of Governors held on 
30th July, 2009. 

19.4 To note the action taken report on the minutes of the 
17th meeting of the Board of Governors held on 9th 

31-34 

September, 2009. 
19.5 To note the action taken report on the minutes of the 

18th (Spl.) meeting of the Board of Governors held on 
12th October, 2009. 

35 

19.6 To note minutes of the 1st meeting of the Standing 36-42 
Committee of the Board held on 25.11.2009. 

19.7 To ratify the minutes of the 17th meeting of the 43-50 
Finance Committee, National Institute of Technology, 
Kurukshetra held on 03.11.2009. 

19.8 To ratify action taken by ,the Chairman, Board of 51-57 
Governors in accepting request of Dr. M.K. Soni, 
Professor, Electrical Engineering Department for 
voluntary retirement. 

19.9 To ratify action taken by the Hon'ble Chairman, BOG 58-64 
in granting Extraordinary Leave (without pay) to Dr. 
S.K. Chakarvarti, Professor, Physics Department. 

19.10 To ratify the action taken by the Hon'ble 65-68 
Chairperson, BOG for approving the proposal of the 
Institute for outsourcing the services of security, 
housekeeping and maintenance work of the Institute. 



(ii) 

19.11 To ratify decision of the Hon'ble Chairperson in 69-95 
approving the proposal of the Institute for the 
qualifications and experience required for the 
recruitment of regular faculty in the Institute. 

19.12 To ratify action taken by the Hon'ble Chairperson, 96-98 
BOG in appointment of Officer on Special Duty (OSD) 
in the Institute. 

19.13 To ratify action taken by Hon'ble Chairman, BOG for 99-102 
continuation of Dr. 0.5. Saini as Senior Medical 
Officer of the Health Centre beyond 30.11.2009. 

19.14 To consider grant of Dearness Allowance on Rs. 103 
79,000/­ instead of Rs. 75.000/- to the Director of the 
Institute. 

19.15 To consider the appointment of Deputy Director 104 
under clause 18 of the 1st Statutes under NITs Act­
2007. 

19.16 To consider confirmation of Sh. Jagan Nath on 105 
the post of System Analyst. 

19.17 To consider confirmation of Sh. Gyana Ranjan 106-109 
Samantaray on the post of Deputy Registrar (GA&L). 

19.18 To consider un-authorized absence from duty in 110-113 
respect of Dr. A.K. Gupta, Professor in this Institute. 

19.19 To consider un-authorized absence from duty in 114-119 
respect of Dr. K.K. Singh, Professor(CAS), Civil 
Engineering Department. 

19;20 To consider incentive of . three advance non­ 120-122 
compounded increments for Ph.D. to Associate 
Professors. 

19.21 To consider AGP of Rs. 120·00 per month in PB-4 123-124 
upto a 20% of the sanctioned post of Professors. 

19.22 To consider Cumulative Professional Development 125 
Allowance to the faculty for participating in National 
and International Conferences. 

19.23 To consider to release 60% payment of 2na 126-135 
installment of arrears on account of Pay Revision in 
respect of remaining non-teaching employees. 

19.24 To consider release of balance 60% arrears w.e.f. 136-141 
24.1.2008 to Sh. O.K. Kaushik and Sh. S.N. Kaushik 
as Assistant Engineers (Elect & Civil). 

19.25 To consider inclusion of a member belonging to 142-149 
SCIST, Minority and woman in the Selection 
Committees constituted for the recruitment of 
members of staff: 



(iii) 

19.26 To consider recommendations of the Committee for 150-158 
making payment to the faculty, administrative and 
non-teaching staff, who are directly/indirectly 
involved in the work relating to MBA and MCA Self 
Financing Courses. 

19.27 To consider amended House Allotment Rules of the 159-181 
National Institute of Technology, Kurukshetra. 

19.28 To consider the development plan of Centre of 182 
Continuing Education and External Collaboration 
(CCEC) at NIT, Kurukshetra. 

19.29 To note the action taken by the Institute in the 183 
allotment of H.Nos. GU-20, GU-80, GL-87, GL-75 and 
GU-11. 

19.30 To consider recommendation of the Committee 184-197 
constituted by the Board for engaging staff on 
contractual basis for smooth running of the Institute. 



~. 

(iv) 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

Agenda	 For the 19th meeting of 
Board of Governors. 

Place	 Senate Hall, 
National Institute of Technology, 
Kurukshetra-136119 

Day, date and time	 Tuesday, the 29th December, 2009 
at 11.00 AM 

Item No. Subject Page No. 
19.31 To consider promotion of Sh. D.K. Kaushik and Sh. 198-205 

S.N. Kaushik as Assistant Engineers (Eectrical & 
Civil) 

19.32 To consider rules on Extra Ordinary Leave, Lien and 206-209 
Deputation. 

19.33 To consider anomalies in the Scheme of Revision of 210-220 
pay scales in respect of teachers and other staff. 

19.34 To approve the Panel of External Experts for the 221-222 
selection of Technical, Administrative and other staff 
under various Selection Committees of the Institute. 



(v) 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

Tabled Agenda	 For the 19th meeting of 
Board of Governors. 

Senate Hall, Place 
National Institute of Technology, 
Kurukshetra-136119 

Day, date and time	 Tuesday, the 29th December, 2009 
at 11.00 AM 

Item No. Subject Page No. 

19.35 To consider installation of the IGbps Internet Leased 223 
Line Connection for the Institute out of aBC Plan 
Grant. 

19.36 To consider and approve the minutes of, the 13th 224-234 
meeting of the Senate, National Institute of 
Technology, Kurukshetra held on 03.12.2009. 

19.37 To consider superannuation age of 62 years for 235-240 
Director for Sports of the Institute. 

19.38 To consider superannuation age of 62 years for 241-242 
Registrar of the Institute. 

19.39 To consider superannuation age of 62 years for 243-245 
Lecturer, Physical Education f the Institute. 

19.40 To consider the panel of external experts for 246-247 
recruiting Academic Staff (excluding the Director and 
the Deputy Director) in various subjects 

19.41 To consider and approve recommendations of the 248-280 
Committee constituted for mapping of existing non-
faculty posts with the new classifications as per 1st 

statutes, requirement of non-faculty staff as per 
suggested ratio and fillina UP posts of uraent nature. 

19.42 To consider and approve recommendations of the 281-291 
Committee on the Code of Conduct for employees of 
the Institute. 



Item 19.1	 To confirm the minutes of the 17th meeting of the Board of 
Governors held on 09.09.2009. 

The minutes of the 1t h meeting of the Board of Governors held on 

09.09.2009 were circulated to all the members of the Board vide letter No. 

NITKlBOG 1th /8101-05 dated 15.9.2009 and Endst. No. NITKI BOG 1th/8106­

8110 dated 15.9.2009. A copy of the minutes is enclosed as Appendix-I from 

page 3 to 22. 

Dr. V.K. Arora, Professor, Civil Engineering Department, NIT, Kurukshetra 

and Prof. C.P. Bansal, Lecturer(SG), Electrical Engineering Department, NIT, 

Kurukshetra, both faculty members on the BOG vide their letter dated 

30.09.09/5.10.09 and 1.10.2009 (copies enclosed as Appendix-II pages 23 to 24) 

respectively offered comments. 

The comments offered by the above members on the items alongwith 

corresponding minutes of the BOG meeting are given below :­

Decision taken by the Board.	 Comments Received 
17.16 To	 consider confirmation of Comments offered by Dr. V.K. Arora 

Dr. S.M. Gupta and Dr. Arun 
Goel on the posts of The item No. 17.16 is not recorded 
Assistant Professors in Civil correctly. The Board had confirmed 
Engg. Department. Dr. S.M. Gupta & Dr. Arun Goel on the 

posts of Assistant Professors. The 
The Board notes the necessary change may be 
circumstances under which Dr. incorporated. 
S.M. Gupta and Dr. Arun Goel 
who are drawing their pay as Comments offered by Prof. C.P. 
regular Asstt. Professors since Bansal 
2001 could not be confirmed 
so far. The Board, however, Dr. S.M. Gupta and Dr. Arun Goel 
decides that the whole matter were confirmed on the posts of 
may be referred to the MHRD Assistant Professors in Civil Engg. 
with required supporting Deptt. w.e.f. 18.5.2009 against 
references. permanent vacant posts of Assistant 

Professor. 
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17.22 To	 consider Cumul,ative The agenda item at page 127 
Professional Development contradictory to letter No. 23-1/2008 TS 
Allowance to the faculty for dated 18.8.2009 (at page 109 of agend 
participating in National and para 8(iii), the same needs correction c 
International Conferences. per MHRD guidelines. 

The Board allows the
 
Cumulative Professional
 
Development Allowance to the
 
faculty for participating in
 
National and International
 
Conferences as per details
 
furnished in the agenda item.
 

No comments have been received from any other member. 

The action taken on the minutes of the 1i h meeting of the Board will be 

reported to the Board in its next meeting. 

The Board may confirm the minutes. 



I 

I 
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APPENDIX-I 

I
 
NATIONAL INSTITUTE OF TECHNOLOGY

I KURUKSHETRA-136119 

I 
Minutes of the 17th meeting of the Board of Governors, National Institute of 
Technology, Kurukshetra held on 9th September, 2009 at 11.30 AM in the 
Senate Hall of the Institute. 

I Present: 

I
 1. Prof. J.K. Palit,
 In Chair 
Chairperson
 
Board of Governors,


I NIT, Kurukshetra.
 

2. Dr. M.N.Bandyopadhyay, 

I Member
Director, 
National Institute of Technology,
 
Kurukshetra.
 

I
; 

3. Sh. Sunil Seth, Member 
Joint Director,
 

I Directorate of Technical Education, Haryana
 
Representative of Sh. M.P. Gupta,
 
Director,


I Technical Education, Haryana,
 
Sector-4, Bays No. 7-12,
 
Panchkula
 

I 4. Dr. Hari Mohan Prasad. Member
University Head.
 

I Department of English,
 
Magadh University,
 
Bodh Gaya (Bihar)
 

I 5. Dr.(Mrs.) Sudesh Mukhopadhyay, Member
Professor &Head,


I Deptt. of·lnclusive Education,
 
National University of Education Planning &Administration, 
17-8, Aurobindo Marg, 

I New Delhi -110 016 

6. Dr. V.K. Arora, 
MemberProfessor

II Civil Engineering Department. 
N.I.T. Kurukshetra. 

II 
•
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7.	 Prof. C.P.Bansal, Member 
Lecturer(SG), 
Electrical Engineering Department, 
N.I.T. Kurukshetra 

8.	 Sh. R.P.S. Lohchab, Secretary 
Registrar, 
NIT, Kurukshetra 

The Joint Secretary(T), Govt. o'f India, Deptt. of Higher Education, MHRD, 

New Delhi and the Additional Secretary & Financial Advisor, Govt. of India, Deptt. 

of Higher Education, MHRD, New Delhi could not attend the meeting. 

Before taking up the agenda items, Sh. R.P.S. Lohchab, Registrar-cum­

Secretary extended hearty welcome to the Hon'ble Chairperson, Board of 

Governors, the Director, NIT, Kurukshetra and other members present in the 

meeting. Before start of deliberations on the agenda items, the Director with the 

permission of the Hon'ble Chairperson, BOG circulated the comments received 

from the Director (NITs) and the Director(Finance), Ministry of Human Resource 

Development, Govt. of India, New Delhi to all the members present in the 

meeting for their perusal. The Hon'ble Chairperson, BOG allowed the Secretary 

of the Board to go ahead with the agenda items one by one. 

The Board of Governors takes the following decisions unanimously on the 

basis of merit of each item with due consideration to the comments received from 

the Ministry on the respective items:­

17.1	 To confirm the minutes of the 16th (Spl.) meeting of the Board of 
Governors held on 30.7.2009. 

The Board observed as l,mder:­

i)	 The comments received on the minutes of'the 15th meeting of the 

Board held on 18.5.2009 were considered by the Board in its 16th 

meeting held on 30.7.2009 and due consideration was given to the 

-2­
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said comments. The Board, therefore, confirmed the minutes of the 

15th meeting held on 18.5.2009 in the 16th meeting held on 

30.7.2009. 

ii)	 As far as decision of the Board taken in its 15th meeting regarding 

writing off the camera lost is concerned, a precise decision was 

taken by the Board. The Hon'ble Chairperson gave his ruling in 

the matter in terms of clause 4(12) of the Statutes that the camera 

under reference which was purchased from the Students Fund 

(corrected as Plan Fund in the subsequent meeting) be written off 

as it was lost by the Institute Delegation in foreign country while 

performing official duty. In its 16th (Spl.) meeting held on 30.7.2009 

the Board rati'fied its earlier decision taken in 15th meeting held on 

18.5.2009 and the same stands valid. 

iii)	 The Board in its 16th (Spl.) meeting held on 30.7.2009 reiterated its 

earlier decision taken in its 15th meeting held on 18.5.2009 (refer to 

agenda item 15.24) after going through the recruitment rules for the 

post of Registrar minutely and also observed that the opinion of the 

Director (NITs) and the Director(Finance), MHRD, New Delhi was 

recorded in the minutes of the 15th meeting held on 18.5.2009 itself 

and it was further clarified in the 16th meeting held on 30.7.2009. 

The issue was fully discussed in the 15th BOG meeting in which 

decision in the matter was 'finally taken with the consent of all 

members present. 

iv)	 So far as the matter of annexing the comments of the MHRD sent 

vide their letter No F 10-19/2009-TS.1I1 dated 16.6.2009 with the 

agenda is concerned, the same were placed before the members of 

BOG on table in the meeting held on 30.7.2009 (16th Spl. Meeting) 

and observations of the Board on each point are on record in the 

- 3 ­
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minutes of the 16th BOG meeting held on 30.7.2009 and part of 

proceedings of the meeting. 

Since the matter related to Sh. R.P.S. Lohchab, Registrar, he (Sh. 

Lohchab) was asked by the Board to present his case if he so desires so 

that the Board may consider his view point also before coming to a 

conclusion in the matter. Accordingly Sh. R.P.S. Lohchab submitted 

before the BOG as below:­

a)	 As per Gazette of India published on 1.7.2008 received from 

the MHRD and as per their sUbsequent corrigendum, a 

minimum requirement of 55% marks shall not be insisted 

upon in the case of existing incumbents who are already in 

NITs system and the. incumbent for the post of Registrar 

should have 15 years of administrative experience out of 

which 8 years as Deputy Registrar or an equivalent post. 

Although he is Post-Graduate but he does not have 55% 

marks which shall not be insisted upon in his case as 

mentioned in the Recruitment Rules and further he has been 

working as Deputy Registrar (Accounts) in REC, 

Kurukshetra from 1982 to 1993 i.e. about 11 years and as 

Registrar of the Institute Le. RECKlNITK from 1993 to date 

Le. about 16 years. Hence he fulfills required qualifications 

and experience as mentioned in the Recruitment Rules 

notified by the MHRD. 

b)	 There is no mention of any pay scale attached with the post 

of Deputy Registrar. Even in the latest qualifications 

circulated by the Government of India, MHRD, Deptt. of 

Higher Education, New Delhi vide their letter No. 1-32/2006­

U.IIIU.I(ii) Dated 31.12.2008 for the Central Universities, the 

experience required for the post of Registrar is "15 years of 

- 4­
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administrative experience out of which 8 years shall be 

Deputy Registrar or an equivalent post". 

as 

c) Even as per existing guidelines issued by the UGC, the 

minimum requirement of 55% should not be ins.isted upon for 

Professors, Readers, .Registrars, Deputy Registrars, 

Librarians, Deputy Librarians, Director of Physical Education, 

Deputy Director of Physical Education for the existing 

incumbents who are in the University system. 

d) The Director(NITs), MHRD vide his letter No. F.20-6/2008­

TS.III(Pt.) dated 8.8.2008 communicated guidelines for 

operating the recruitment rules as under:­

i) NITs where the post of Registrar is currently being operated 

by assigning the duties of Registrar to a faculty member, the 

same may be got filled up as per these Recruitment Rules; 

ii) In case where the post of Registrar is being operated by 

appointment on contract or deputation, the existing contract 

or deputation, if the same do not comply with the fresh 

Recruitment Rules, may be got terminated and fresh 

appointments made as per the Recruitment Rules as framed 

now; 

iii) In cases where the post of Registrar is being operated by 

non faculty on temporary basis, the Institute may initiate the 

process of appointment of Registrar as per fresh 

Recruitment Rules; 

- 5 ­
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! 

iv)	 In cases where the existing incumbent to the post of,----­

Registrar is already recruited as such, they may be given the 

"revised scale of pay of Rs. 16400-22400 subject to their 

possessing the required qualification and experience. 

e)	 It is clearly mentioned in the said guidelines (para iv above) 

that where the existing incumbent to the post of Registrar is 

already recruited as such, he may be given the scale of pay 

of Rs. 16400-22400 subject to his possessing the required 

qualification and experience. 

f)	 He was selected as Registrar in the Institute in 1993 through 

open selection/advertisement made on All India basis as per 

existing qualifications/experience required for the post of 

Registrar. He was recruited as Registrar by a duly 

constituted Selection Committee and subsequently 

confirmed as such on the permanent post of the Registrar as 

per rules. Hence there is no requirement for the existing 

Registrar (who fulfills requisite qualifications and experience 

to get the pay scale of Rs. 16400-22400) to go through any 

further process of selection. He is already performing the 

duties of Registrar of the Institute. In none of the NITs the 

post of the Registrar has been ad'{ertised where a Registrar 

already recruited as such having required 

qualifications/experience as per the recruitment rules notified 

by the MHRD is available. 

Then the Registrar-cum-Secretary was asked by the Board to leave the 

meeting as the matter related to him. Therefore, Sh. R.P.S.Lohchab left 

the meeting room and the Board discussed the matter in his absence in 

-6­
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view of comments received 'from the Director(Finance), MHRD vide his 

letter No. F.3-3/2008-IFD dated 8.9.2009. 

After detailed discussion the Board feels that the matter of giving higher 

pay scale to Sh. R.P.S. Lohchab has somehow been misconceived as his 

appointment in the higher grade which is actually not so. Sh. Lohchab has 

already been working as Registrar of the Institute on permanent basis 

since 1993 after having faced duly recruitment process and therefore, as 

1stper eligibility criteria laid down in the Gazette of India published on 

April, 2008 and as per instructions issued by the Director(NITs), MHRD 

vide his letter No. F.20-6/2008-TS-III(Pt.) dated 8.8.2008, he has been 

given th~ said higher pay scale. However, in view of the comments 

received from the Director(Finance), MHRD vide his letter No. F.3-3/2008­

IFD dated 8.9.2009, the Board decides to act as per direction of the 

MHRD contained in the above letter dated 8.9.2009. 

The Board authorizes the Hon'ble Chairperson to again discuss the whole 

matter with the Additional Secretary & Financial Advisor, Govt. of India, 

Department of Higher Education, MHRD, New Delhi to finally decide the 

issue. 

The Board decides that till then the matter regarding grant of higher pay 

scale to Sh. R.P.S. Lohchab be kept in abeyance. 

After detailed discussion as mentioned above, the Board confirms\ the 

minutes of its 16th meeting held on 30.7.2009 as circulated. 

17.2	 To note the action taken report on the minutes of the 15th meeting of 
the Board of Governors held on 18th May, 2009. 

The Board notes the action taken on the minutes of the 15th meeting of the 

Board of Governors held on 18th May, 2009. 

-7­
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17.3	 To ratify the minutes of the 16th meeting of the Finance Committe~, 
National Institute of Technology, Kurukshetra held on 30.6.2009. 

.The Board ratifies the minutes of the 16th meeting of the Finance 

Committee, National Institute of Technology,' Kurukshetra held on 

30.6.2009 as detailed in the agenda item. 

17.4	 To ratify action taken by the Hon'ble Chairman, BOG in granting 
Extraordinary Leave (without pay) to Mrs. Manjula Sharma, Assistant 
Professor (CAS), Humanities and Social Science Department. 

The Board ratifies the action taken by the Hon'ble Chairman, BOG in 

granting Extraordinary Leave (without pay) to Mrs. Manjula Sharma, 

Assistant Professor{CAS), Humanities and Social Science Department 

w.eJ. 21.7.2009 to 13.11.2009. 

17.5	 To ratify the action taken by the Chairman, Board of Governors in 
granting Extraordinary Leave (without pay) to the faculty members. 

The Board ratifies the action taken by the Hon'ble Chairman, BOG in 

granting Extraordinary Leave (without pay) to various faculty members as 

per details furnished in the agenda item. 

The Board also notes the request of Sh. J.S. Lather, Asstt. 

Professor(CAS), Electrical Engineering Department made by him on 

31.8.2009 that his EOL under reference may be cancelled. 

17.6	 To ratify action taken by the Hon'ble Chairman, BOG in granting 
extension toSh. B.S. Kadian, Deputy Registrar(Academic) on 
contract basis and consider filling the post on regular basis. 

The Board ratifies the action taken by the Hon'ble Chairman, BOG in 

granting extension to Sh. B.S. Kadian, Deputy Registrar{Academic) on 

contract basis as per details furnished in the agenda item. 

The Board decides that efforts may be made to appoint the regular Deputy 

Registrar(Academic) as per UGC qualifications and experience after 

-8­



- 11 ­

following proper procedure and rules/regulations. In the meantime as per 

provision contained in Clause 28(2) of the Statutes Sh. B.S. Kadian will 

continue as Deputy Registrar(Academic) on contract basis as per existing 

terms and conditions of his contractual appointment upto 3.7.2010 or till 

regular appointment of Deputy Registrar(Academic) whichever is earlier. 

The Board also discusses the matter regarding persons appointed/being 

appointed on short term/long term contract basis. A committee under 

Chairmanship of Dr. Hari Mohan Prasad, member of the BOG is 

constituted to examine the issue of short termllong term contractual 

appointments. Other members of the committee will be Dr. V.K. Arora, 

member of the BOG and Sh. G.R.Samantaray, Deputy Registrar(GA & 

Legal). The committee will meet between 20.9.2009 to 24.9.2009 at NIT 

. Transit House, New Delhi to discuss the matter at length and then submit 

its report/recommendations to the Hon'ble Chairperson, BOG. Then the 

Hon'ble Chairperson, BOG will discuss the matter with the Ministry of 

Human Resource Development after the report/recommendations are 

considered by the BOG. In the meantime the Institute may continue with 

the existing practice for engaging Lecturers and non-teaching persons on 

contract basis. In case proper sanctioned posts are not available their 

salary may be charged to Students Fund. 

17.7	 To ratify action taken by the Hon'ble Chairman, BOG for adjustment 
of Lecturers on contract basis against various posts sanctioned by 
the MHRD. 

The Board ratifies the action taken by the Hon'ble Chairperson, BOG for 

adjustment of Lecturers on contract basis against various posts 

sanctioned by the MHRD as per details furnished in the agenda item. 

-9­
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17.8	 To ratify action taken by the Hon'ble Chairman, BOG in granting 
ext~nsion in Extraordinary Leave w.eJ. 1.8.2009 to 31.7.2010 to Dr. 
D.K. Soni. 

The Board ratifies the action taken by the Hon'ble Chairperson, BOG in 

granting extension in Extraordinary Leave to Dr. O.K. Soni w.e.f. 1.8.2009 

to 31.7.2010. 

17.9	 To consider voluntary retirement of Dr. V.P. Wani from the post of 
Workshop Supdt. of the Institute. 

The Board allows voluntary retirement to Dr. V.P. Wani from the post of 

Workshop Supdt. on three months notice and he can be relieved from the 

services of the Institute on 25.10.2009 after considering his three months 

notice dated 26.7.2009. The Board allows him all retiral benefits as per 

Rules. 

17.10 To consider amendments in the Central Civil Services (Leave) Rules, 
1972. 

The Board allows the amendments in the Central Civil Services (Leave) 

Rules, 1972 as details furnished in the agenda item. The Board also 

allows the Institute to implement all subsequent amendments in the Leave 

Rules as issued by the Government of India, Ministry of Personnel, Public 

Grievances & Pensions, Department of Personnel & Training, New Delhi 

from time to time. 

17.11	 To consider and approve the Faculty and Non-Faculty positions of 
the Institute for the year 2009-10. 

The Board decides that the matter be referred to the MHRD with complete 

details and justification. 

17.12	 To ratify action taken by the Hon'ble Chairperson, BOG for engaging 
Drivers and Junior Engineer (Mech.) on contract basis. 

In view of comments received from the MHRD, the Board decides that the 

matter under reference may be taken to the committee constituted under 

~ 
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the agenda item 17.6 for examination and in the meantime the persons 

engaged as Drivers and Junior Engineer(Mech.) may continue as such. 

17.13	 To consider promotion of faculty members under CAS as per 
existing practice. 

The Board observed that the matter relating to existing CAS becomes 

irrelevant at this stage in view of announcement of the revised pay scales 

by the Central Government for faculty and introduction of new promotion 

policy as per UGC guidelines. 

The Board also observed that the CAS promotions require presence of the 

Visitor's nominee for which matter stands referred to the MHRD. The 

Institute shall wait till further communication from the MHRD. 

17.14 To consider engagement of contractual staff for smooth running of 
the Institute and to ratify action taken by the Hon'ble Chairman, BOG 
in granting approval to engage staff on contractual basis for the 
smooth running of the Institute till the BOG meeting. 

The Board ratifies the action taken by the Hon'ble Chairperson, BOG in 

granting approval to engage staff on contract basis for the smooth running 

of the Institute till this BOG meeting as per details furnished in the agenda 

item. The Board noted that the Institute reqUires additional 

manpower/contractual staff in view of the fact that there has been much 

increase in overall administrative, academic and financial activities such 

as recruitment of additional faculty in view of increase in intake of students 

oat the level of UG and PG courses, maintenance of about 300 acres of 

land, more than 11 hostels, instructional buildings, residences and lawns 

etc. etc. 

The Board decides that further action in the matter relating to engagement 

of the contractual staff be taken as per decision taken by the BOG under 

~ 

-11­



- 14­

agenda item 17.S under which a committee has been constituted to 

examine the whole issue under reference. 

17.15 To consider extension in Extraordinary Leave (without pay) for two 
years w.e.f. 6.9.2009 to 5.9.2011 to Dr. M.K. Soni. 

The Board notes that Dr.M.K. Soni has already been granted three years 

Extraordinary Leave (without pay) w.e.f. S.9.200S" to 5.9.2009. Earlier he 

was also on deputation with the CRSCE, Murthal for the period 1S.S.2004 

to 10.8.2005. 

The Board does not allow extension in EOl of Dr. M.K. Soni beyond 

5.9.2009. 

17.16 To consider confirmation of Dr. S.M. Gupta and Dr. Arun Goel on the 
posts of Assistant Professors in Civil Engg. Department. 

The Board notes the circumstances under which Dr. S.M. Gupta and Dr. 

Arun Goel who are drawing their pay as regular Asstt. Professors since 

2001 could not be confirmed so far. The Board, however, decides that the 

whole matter may be referred to the MHRD with required supporting 

references. 

17.17 To consider request	 of Dr. J.K. Chhabra, Asstt. Professor{ under 
direct recruitment) for allowing him to join back as Asstt. Professor 
(under CAS). 

The BOG observes that Dr. J.K. Chhabra has already completed the 

probation period and the Board has also confirmed him on the post of 

Asstt Professor in IT Deptt. in its 15th meeting held on 18.5.2009. 

Accordingly he is not allowed to go back to his parent Department Le. 

Computer Engg. Deptt. Hence the Office Order for his confirmation as 

Asstt. Professor in IT Deptt. be issued immediately. ~ 

- 12­
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17.18 To	 consider the change of nomenclature of Chairmen of the 
Departments as Heads of Departments in consonance with Clause 20 
of the Statutes. 

The Board allows the change of nomenclature of Chairmen of the 

Departments/various Centres as Heads of Departments/Centres in terms 

of Clause 20 of the Statutes. The Heads of the Departments/Centres will 

be for two years on rotation basis. The present Chairmen of the 

Departments/Centres be re-designated as Heads of DepartmenVCentres 

subject to the condition that they will continue as such for two years from 

the date of their appointments against their earlier positions to make the 

process proper and justified under Clause 20 of the Statutes. However, in 

view, the Heads of Departments will be appointed strictly as per Clause 20 

of the Statutes. 

17.19 To consider appointment	 of Deans in consonance with Clause 19 
and Schedule C of the Statutes issued by the MHRD. 

The Board allows the Institute to appoint six Deans in terms of Clause 19 

of the Statutes for a term of two years as per details furnished in the 

agenda item. 

However, the consultancy share which is at present being paid to the 

Dean(P&D) only will now be shared by both Dean(P&D) and 

Dean(Research & Consultancy) on 50:50 basis. Further the work relating 

to supervision of construction and the maintenance works of building, 

roads, water supply, sanitation, lawns & gardens, communication network, 

water coolers and telephone etc. will also be attended to by the Dean 

(Estate, Construction and Elect. Maintenance). As per Statutes' these 

works are otherwise required to be attended to by the Dean(faculty 

Affairs). 

- 13 ­
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All terms and conditions for appointment of the Deans will be regulated 

strictly as per the Statutes. 

17.20	 To consider and approve non-faculty positions for the Master of Business 
Administration (MBA) and Master of Computer Application (MCA) 
Deparbnents.. 

The Board notes that while submitting proposal to the MHRD to start these 

courses, it was mutually understood that there will be no financial 

implications on the part of the MHRD being self financing Programmes 

and the Institute will run the MBA and MCA Programmes from the revenue 

generated from these Programmes. However this matter may also be first 

examined by the committee constituted under the agenda item 17.6 and 

then the whole matter may be referred to the MHRD after it is considered 

by the BOG. 

17.21	 To consider revision of Pay scales of Teachers and other staff on the 
recommendation of 6th Central Pay Commission. 

After detailed discussion the Board approves the scheme of revised pay 

scales of teachers and other staff as per recommendations by the 6th 

Central Pay Commission strictly in terms of Govt. of India letter No F.23­

1/2008-TS-1I dated 18.8.2009 as per details furnished in the agenda item. 

The Board has also detailed discussion on request of the National Institute 

of Technology Teachers Association that the benefits in the revised pay 

scales should be given to them in totality from the actual date of eligibility 

of an individual. The views of Dr. Krishna Gopal, Deari(P&D) and 

Chairman of the Pay Fixation Committee have also been listened by the 

Board during the course of discussion. The recommendations of the 

Committee in the matter are annexed herewith. Accordingly the Board 

decides as under:­

!
r--­
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Board during the course of discussion. The recommendations of the 

Committee in the matter are annexed herewith. Accordingly the Board 

decides as under:­

i) That the qualifying service period for the candidates promoted 

under CAS shall count for future promotions as clarified vide MHRD 

letter No. F.20-18/2003-TS.l11 dated June 4,2004.. 

ii) The financial benefits shall be given only from the date of the 

meeting of the BOG in which each individual case has been 

approved. 

iii) In revision unless or otherwise entailing any adjustment in the pay 

fixation, the same shall be carried out and all concerned will have to 

submit an undertaking that any excess payment made will be 

refunded/recovered from them. 

17.22	 To consider Cumulative Professional Development Allowance to the 
faculty for participating in National and International Conferences. 

The Board allows the Cumulative Professional Development Allowance to 

the faculty for participating in National and International Conferences as 

per details furnished in the agenda item. 

17.23 To	 consider confirmation of Sh. Rajender Kumar on the post of 
Lecturer. 

The Board does not agree to confirm Sh. Rajender Kumar on the post of 

Lecturer till the matter pending against him is resolved upto the 

satisfaction of the administration. The matter may be again placed before 

the Board. Further necessary action may be accordingly taken in the 

matter by the Institute. 

17.24	 To note the advertisement for the post of Registrar in the Institute. 

The Board desires that the advertisement for the post of Registrar of the 

Institute may be floated in time so that the process of appointment of the 

#t---­
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new Registrar is completed by 15th December, 2009 as the present 

incumbent Sh. R.P.S. Lohchab is retiring on 31 st December, 2009 on 

attaining the age of superannuation Le. 60 years as mentioned in the 

agenda item. 

The Board advises that due attention be given to essential qualifications 

required to be advertised as per UGC guidelines, desirable qualifications 

.and pay scale etc. while advertising the post of the Registrar. 

17.25 To	 ratify the action taken by the Hon'ble Chairman, Board of 
Governors in accepting the resignation of Dr. V.K. Bansal from the 
post of Lecturer, Civil Engineering Department. 

The Board ratifies the action taken by the Hon'ble Chairperson, Board of 

Governors in accepting the resignation of Dr. V.K. Bansal from the post of 

Lecturer, Civil Engineering Department as per details furnished in the 

agenda item. 

17.26 To consider Review Committee for Board of Governors proceedings. 

The Hon'ble Chairman, Board of Governors observed that the subject 

mentioned in the agenda item 17.26 is not properly worded and it is also 

having some inconsistencies. In fact, heading of the agenda item should 

be as under:­

To consider appointment of a Standing Committee of 
Board of Governors on implementation and 
development. 

It is proposed that the Standing Committee may be constituted to ensure 

the implementation of the BOG decisions in time because it has been 

observed sometimes that implementation of the BOG decisions is 

delayed. The said Standing Committee of the Board shall meet from time 

to time as desired by the Hon'ble Chairperson, BOG to discuss all 

important issues and developmental matters of the Institute and advise the 

- 16­
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Hon'ble Chairperson accordingly. The constitution of the Standing 

Committee would be as under:­

i) Hon'ble Chairperson, BOG Chairman 
ii) Director Member 
iii) Registrar Member-Secretary 

The decisions taken by the Standing Committee shall be placed before the 

BOG for ratification. The proposed Standing Committee can be appointed 

by the Board in provision of Section 13(3) of NITs Act, 2007 which is re­

produced below:­

"The	 Board shall have the power to appoint such 
Committees, as it considers necessary for the exercise of 
its powers and the performance of its duties under this Act. " 

The Board approves the constitution of the Standing Committee as 

discussed/proposed above and also its functions. 

17.27 To consider payment of TA for journey performed by taxi/own car. 

The Board desires that matter regarding payment of TA for journey 

performed by taxi/own car may be dealt with as per Central Govt. rules. 

17.28	 To re-consider promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik 
as Assistant Engineers (Electrical and Civil).. 

The Board decides that the Institute may furnish additional information 

regarding promotion of Shri D K Kaushik and Shri S N Kaushik keeping in 

view several developmental activities and various construction & 

maintenance works of the Institute. The Board requested the Hon'ble 

Chairperson, BOG to take up this matter with the MHRD on personal level. 

In the meantime status-quo in the matter may be maintained. 

- 17 ­
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17.29 To	 consider and approve new classification of faculty and revised 
qualifications and experience for the recruitment of the faculty, 
keeping in view the recommendations of the Committee constituted 
for the purpose. 

The Board desires that the institute authorities may take up the said issue 

with the MHRD so as to resolve it at the earliest. 

17.30 To approve the recommendations	 of the Selection Committees for 
filling up the non-teaching promotional posts. 

The Board noted recommendations of the Selection Committees for filling 

up the non-teaching promotional posts as per details given below:- . 

Sr. Name of the post	 No. of the Persons recommended 
No..	 post by the Selection 

required to Committees 
be filled up 
on 
promotion 
basis 

1..	 Assistant Pump 03 1. Shri Raj Kumar, 
Driver Chowkidar 

2. Shri Kapoor Singh, 
Chowkidar 

3. Shri Vijay Kumar, . 
Chowkidar 

2.	 Lab. Attendant 01 Shri Mohinder Singh, Lib. 
(Civil) Attendant 

3.	 Lab. Attendant 01 Shri Phool Kumar, Peon 
(Chern.) 

4.	 Lab. Attendant (Ph.) 01 Shri Virender Singh, Lib. 
Attendant 

5.	 Tech. Grade "B" 01 Shri Surjit Singh, 
(Physics) Lab. Attendant 

6.	 Restorer 01 Shri Padam Kumar, Lib. 
Attendant 

7.	 Library Attendant 01 Shri Swapan Kumar 
Biswas, Store Mate 

8.	 System Attendant 01 Shri Arjun Singh, Lab. 
(EcE) Attendant 

- 18~-,---	 _ 
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9.	 Senior Stenographer 02 1. Smt. Kanta Gajwani 
Jr. Stenographer 

. 2. Shri Subhash Garg, 
Jr. Stenooraoher 

10.	 Assistant 03 (1 for 1. Shri Mahabir Singh, 
SC) Clerk 

2. Shri Mohinder Pal, 
Clerk 

3. Shri Dharamvir 
Sinoh, Clerk 

11.	 Accounts Clerk 01 Smt. Seema Arora, 
Jr. Stenoaraoher 

12.	 Senior Storekeeper 01 Shri Hardip Singh,
 
Jr. Storekeeoer
 

13.	 Clerk 01 Mrs. Poonam Kapoor, Lib. 
Attendant 

The Board approves above	 recommendations of the Selection 

Committees and desires that the said non-teaching promotional posts be 

filled up immediately within a day or two. 

The meeting ends with a vote of thanks to the Chair. 

~e-M' 
(M N 'Bandyoraka0 \ LlL.' ;	 (J KPailt ' q\C'\\ QJ 

Director , Chairperson, BOG- '\
 
NIT, Kurukshetra NIT, Kurukshetra
 

~ 
(R P 5 Lohchab) "\ '\\ ~J 

Registrair-cum-Secretary 
NIT, Kurukshetra 
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ANNEXURE TO THE MINUTES OF AGENDA ITEM 17.21 
r-
I 
I 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

The advice of Dr. Krishna Gopal, Dean(P&D) and Chairman of the Pay 

Fixation Committee given to the Board during discussion at the time of the 

meeting held on 9.~.2009:-

i)	 That the qualifying service period for the candidates promoted 

under CAS shall count for future promotions as clarified vide MHRD 

letter No. F.20-18/2003-TS.l1I dated June 4,2004. 

ii)	 The financial benefits shall be given only from the date of the 

meeting of the BOG in which each individual case has been 

approved. 

iii)	 In revision unless or otherwise entailing any adjustment in the pay 

fixation, the same shall be carried out taking above points into 

account and all concerned will have to submit an undertaking that 

any excess payment made will be refunded/recovered from them. 

~~ 
(KRISHNA GOPAL) 

Chairman Pay Fixati~Committee 

~~ 

- 20­
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APPENDIX-II 

CIVIL ENGINEERING DEPARTMENT
 
NATIONAL INSTITUTE OF TECHNOLOGY
 

Dr. V.K.arora Dated: 30.09.09j'5"' \0. c'j 

Professor 

Subject: Minutes of 17th meeting of BOG 

Kindly refer to the minutes circulated vide letter no NITK/BOG 1i h/8/01-0S 
dated 15.09.09. The undersigned agrees with all other items except item . < 
no17.16. . "-­
The item.no 17.16 is not recorded correctly. The Board had confirmed Dr. 
S.M. Gupta & Dr. Arun Goel on the posts of Assistant Professors. The 
necessary change may be incorporated in the minutes. 

. rNJP ~~I"1 ~~
 
<J1fZ 

~ ~f~
 

1* 
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DEPARTMENT OF ELEctRICAL ENGINEERING 
NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHETRA 

Dated: 1.10.2009 

Kindiy refer to letter No. NITKJBOOIl 7th/S 101-05 dated 15.9.09. The 

following items need correction which may be incorporated: 

1.	 17.16. Dr. S.M. Gupta and Dr. Arun Goel were confirmed on the posts of 

Assistant Professors in Civil Engg. Deptt. w.e.f. 18.5.2009 against permanent 

vacant posts ofAssistant Professor. 

2.	 17.22. The agenda item at page 127 is contradictory to letter No. 23-1/2008 TS II 

dated 18.8.2009 (at page 109 of agenda) Para 8 (iii), the same needs correction as 

per MHRD guidelines. 

/"	 ~(!,~,L--v	 (mansal) 
Sh. RP C'. ~ab Lect. (SO) 
Regis~;~~~~~tary 
BOG,NITK 
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Item 19.2	 To confirm the minutes of the 18th (Spl.) meeting of the Board 
of Governors held on 12.10.2009. 

The minutes of the 18th (Spl.) meeting of the Board of Governors held on 

12.10.2009 were circulated to all the members of the Board vide letter No. 

NITKlBOG (Spl.)18th/8574-8581 dated 15.10.2009 and Endst. No. NITKlBOG 

(Spl.)18th/8582-8583 dated 15.10.2009. A copy of the minutes is enclosed as 

Appendix- III pages 26 to 29 . 

No comments have been received from any member. 

The Board of Governors may confirm the minutes of the 18th (Spl.) meeting 

of the BOG held on 12.10.2009 as circulated to the members. 



I 
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APPENDIX-III
 

I,
 NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA -136119 

I	 Minutes of the 18th (Spl.) meeting of the Board of Governors, National Institute of 

Technology, Kurukshetra held on 12th October, 2009 at 02:30 PM in the NIT Transit 

I	 Guest House, New Delhi.
 

I
 Present:
 

I 
1. Prof. J.K. Palit In Chair 

Chairperson 
Board of Governors
 
NIT, Kurukshetra
 

I 
I 

2. Dr. M.N. Bandyopadhyay Member 
Director ' 
National Institute of Technology
 
Kurukshetra
 

I 
I 

3. Shri N.K. Sinha, lAS Member 
Joint Secretary (Tech.) 

I 
Department of Higher Education 
Ministry of Human Resource Development 
Government of India 
Shastri Bhawan;
 
New Delhi - 110 001
 

I 
I 

4. Sh. S.K. Ray Member 
Financial Adviser (IFD) 

I 
Department of Higher Education 
Ministry of Human Resource Development 
Government of India 
Shastri Bhawan 
New Delhi - 110 001 

I 
5.	 Sh. M.P. Gupta Member 

Director 
I:	 Technical Education, Haryana, 

Sector -4, Bays No. 7-12 
Panchkula 

Contd. -2­:I. 
.'
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I
 
I
 
I 
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I 
6. Dr. Hari Mohan Prasad Member 

University Head 

I Department of English 
Magadh University
 
Bodh Gaya (Bihar)
 

I 
:1
 7. Dr.(Mrs.) Sudesh Mukhopadhyay Member
 

Professor &Head 
Deptt. of Inclusive Education 
National University of Education Planning &

I Administration 
17-B, Aurobindo Marg
 
New Delhi -110 016 I


1 
8. Dr. V.K. Arora Member

:1 Professor 
Civil Engineering Department 
N.I.T. Kurukshetra 

I 
9. Prof. C.P. Bansal
 

I Lecturer (SG)
 
Electrical Engineering Department 
N.I.T. Kurukshetra 

I 
10. Sh. R.P.S. Lohchab Secretary

I Registrar 
NIT, Kurukshetra 

I 
Before taking up the agenda itemsj Sh. R.P.S.Lohchab, Registrar-cum-Secretary 

:1 extended hearty welcome to the Hon'ble Chairperson, Board of Governors, the Director, 

NIT, Kurukshetra and other members present in the meeting. 

I
 
,I Contd. -3­

•
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,I 

I 
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Item 18.3	 To consider the validity of services of 09 persons who have crossed 

the maximum limit of 03 years contractual appointments as per the 

recent NIT Statutes. 

The Board after going through in details about the appointments of 09 

persons in question as per details given in the agenda note was of the 

opinion that since they were on contractual basis they automatically stand 

terminated on completion of a period of three years as per provision made 

under Rule 28(2) of the new Statutes of NITs which came into force w.e.f. 

23.04.2009. 

The Board, however, on sympathetic consideration decided that no recovery 

shall be made from them on account of payment of salary and other 

allowances, Whatsoever it be, between the period of completion of three 

years and today, the date of BOG meeting i.e 12.10.2009. 

The Board also decided that since their posts are sanctioned and now fallen 

vacant, immediate steps be taken to fill up these vacancy arising out of the ~ 
termination of 09 persons as per recruitment rules and these 09 persons 

may apply for fresh appointment for which they shall be given due Weightage 

if otherwise found eligible. 

The meeting ended with a vote of thanks to the Chair, 

~~ 
"~r \" \\ ~\,:' 'I	 .:.---:­

(M.N. Ba~~adhyay)	 (J.K.pa;it)\~ \ 01~J 
Director Chairperson, BOG
 

NIT, Kurukshetra NIT, Kurukshetra
 

~~Y»r 
.(R.P.S.Lohchab)
 

Registrar-cum-Secretary
 
NIT, KurlJkshetra
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Item 19.3	 To note the action taken report on the minutes of the 16th 

(Spl.) meeting of the Board of Governors held on 30th July, 
2009. 

The Board may please note the action taken report on the minutes of the 

16th (Spl.) meeting of the Board of Governors held on 30th July, 2009 as given 

below:­

Item No. Subject	 Action Taken 
16.1	 To confirm the minutes of the No further action is required. 

15th meeting of the Board of 
Governors held on 18.5.2009. 

16.2	 To consider the matter The decision of the Board 
regarding qualifying service and notified for information of all 
eligibility for promotion as concerned. 
Professor under CAS in respect 
of some faculty members. 

16.3	 To consider filling up the non- Action taken 
teaching promotional posts. 

16.4	 To consider appointment of The matter is being again 
Medical Officer on contract placed before the BOG in this 
basis in the Health Centre, NIT, meeting vide agenda item 
Kurukshetra . 

The Board may please note. 
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Item 19.4 To note the action taken report on the minutes of the 17th 

9thmeeting of the Board of Governors held on September, 
2009. 

The Board may please note the action taken report on the minutes of the 

15th meeting of the Board of Governors held on 9th September, 2009 as given 

below:­

Item No. Subject 
17.1 To confirm the minutes of the 16tn 

(Spl.) meeting of the Board of 
Governors held on 30.7.2009. 

17.2 To note the action taken report on 
the minutes of the 15th meeting of 
the Board of Governors held on 
18th May, 2009. 

17.3 To ratify the minutes of the 16tn 

meeting of the Finance Committee, 
National Institute of Technology, 
Kurukshetra held on 30.6.2009. 

17.4	 To ratify 
Hon'ble 
granting 
(without 
Sharma, 

action taken by the 
Chairman, BOG in 
Extraordinary Leave 

pay) to Mrs. Manjula 
Assistant Professor 

(CAS), Humanities and Social 
Science Department. 

17.5	 To ratify the action taken by the 
Chairman, Board of Governors in 
granting Extraordinary Leave 
(without pay) to the faculty 
members. 

17.6	 To ratify action taken by the 
Hon'ble Chairman, BOG in 
granting extension to Sh. B.S. 
Kadian, Deputy Registrar 
(Academic) on contract basis and 
consider filling the post on regular 
basis. 

Action Taken 
Action taken. 

No further action is required. 

No further action is required. 

No further action is required. 

No further action is required. 

Sh. Balbir Singh Kadian has 
been given extension upto 
3.7.2010 or till regular 
appointment of Deputy 
Registrar (Academic) 
whichever is earlier. 
The committee constituted by 
the Board under Chairmanship 
of Dr. Hari Mohan Prasad, 
worthy member of the BOG 
under the agenda item 17.6 
has already submitted its report 
to the Hon'ble Chairperson, 
BOG. The Report of the 
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17.7 

17.8 

17.9 

17.10 

17.11 

17.12 

17.13 

17.14 

To ratify action taken by the 
Hon'ble Chairman, BOG for 
adjustment of Lecturers on 
contract basis against various 
posts sanctioned by the MHRD. 
To ratify action taken by the 
Hon'ble Chairman, BOG in 
granting extension in Extraordinary 
Leave w.e.f. 1.8.2009 to 31.7.2010 
to Dr. O.K. Soni. 
To consider voluntary retirement of 
Dr. V.P. Wani 'from the post of 
Workshop Supdt. of the Institute. 
To consider amendments in the 
Central Civil Services (Leave) 
Rules, 1972. 
To consider and approve the 
Faculty and Non-Faculty positions 
of the Institute for the year 2009­
10. 
To ratify action taken by the 
Hon'ble Chairperson, BOG for 
engaging Drivers and Junior 
Engineer (Mech.) on contract 
basis. 

To consider promotion of faculty 
members under CAS as per 
existing practice. 
To consider engagement of 
contractual staff for smooth 
running of the Institute and to ratify 
action taken by the Hon'ble 
Chairman, BOG in granting 
approval to engage staff on 
contractual basis for the smooth 
running of the Institute till the BOG 
meeting. 

Committee is being placed 
before the Board vide agenda 
item 
No further action is required. 

No further action is required. 

Action taken. 

Action taken. 

The matter has been referred 
to the MHRD as per decision of 
the Board. 

The committee constituted by 
the Board under Chairmanship 
of Dr. Hari Mohan Prasad, 
worthy member of the BOG 
under the agenda item 17.6 
has already submitted its report 
to the Hon'ble Chairperson, 
BOG. The Report of the 
Committee is being placed 
before the Board vide agenda 
item 
The Institute is waiting for the 
new promotion policy under 
CAS. 
The committee constituted by 
the Board under Chairmanship 
of Dr. Hari Mohan Prasad, 
worthy member of the BOG 
under the agenda item 17.6 
has already submitted its report 
to the Hon'ble Chairperson, 
BOG. The Report of the 
Committee is being placed 
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17.16 

17.17 

17.18 

17.19 

17.20 

17.21 

17.22 

To consider extension in 
Extraordinary Leave (withoug pay) 
for two years w.e.f. 6.9.2009 to 
5.9.2011 to Dr. M.K. Soni. 

To consider confirmation of Dr. 
S.M. Gupta and Dr. Arun Goel on 
the posts of Assistant Professors 
in Civil EnQQ. Department. 
To consider request of Dr. J.K. 
Chhabra, Asstt. Professor (under 
direct recruitment) for allowing him 
to join back as Asstt. Professor 
(under CAS). 
To consider the change of 
nomenclature of Chairmen of the 
Departments as Heads of 
Departments in consonance with 
Clause 20 of the Statutes. 
To consider appointment of Deans 
in consonance with Clause 19 and 
Schedule C of the Statutes issued 
by the MHRD. 
To consider and approve non­
faculty positions for the Master of 
Business Administration (MBA) 
and Master of Computer 
Application (MeA) Departments. 

To consider revision of Pay scales 
of Teachers and other staff on the 
recommendation of 6th Central Pay 
Commission. 
To consider Cumulative 
Professional Development 
Allowance to the faculty for 
participating in National and 
International Conferences. 

before the Board vide agenda 
item 
Dr. M.K. Soni has been granted 
Voluntary Retirement on his 
request and the matter is being 
placed before the Board in this 
meeting vide agenda item 

The matter is being referred to 
MHRD. 

Action taken. 

Action taken. 

Action taken. 

The committee constituted by 
the Board under Chairmanship 
of Dr. Hari Mohan Prasad, 
worthy member of the BOG 
under the agenda item 17.6 
has already submitted its report 
to the Hon'ble Chairperson, 
BOG. The Report of the 
Committee is being placed 
before the Board vide agenda 
item 
Action taken. 

The matter is being again 
placed before the Board vide 
agenda item _ 
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17.23	 To consider confirmation of Sh. 
Rajender Kumar on the post of 
Lecturer. 

17.24	 To note the advertisement for the 
post of Registrar in the Institute. 

17.25	 To ratify the action taken by the 
Hon'ble Chairman, Board of 
Governors in accepting the 
resignation of Dr. V.K. Bansal from 
the post of Lecturer, Civil 
Enoineerino Department. 

17.26	 To consider Review Committee for 
Board of Governors proceedings. 

17.27	 To consider payment of TA for 
journey performed by taxi/own car. 

17.28	 To re-consider promotion of Sh. 
D.K. Kaushik and Sh. S.N. Kaushik 
as Assistant Engineers (Electrical 
and Civil). 

17.29	 To consider and approve new 
classification of faculty and 'revised 
qualifications and experience for 
the recruitment of the faculty, 
keeping in view the 
recommendations of the 
Committee constituted for the 
purpose 

17.30	 To approve the recommendations 
of the Selection Committees for 
filling up the non-teaching 
promotional posts. 

The Board may please note. 

Action is being taken.
 

No action is to be taken at
 
present.
 
No further action is required.
 

Action taken.
 

Action taken.
 

Action taken.
 

The matter stands referred to
 
the MHRD. The issue is again
 
placed before this BOG
 
meeting vide agenda item
 

Action taken.
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Item 19.5	 To note the action taken report on the minutes of the 18th 

(Spl.) meeting of the Board of Governors held on 12th October, 
2009. 

The Board may please note the action taken report on the minutes of the 

15th (Spl.) meeting of the Board of Governors held on 12th October, 2009 as 

given below:­

Item No. Subject Action Taken 
18.1 To consider extension case of Dr. M.K. Soni has been 

Dr. M.K. Soni, Professor granted Voluntary Retirement 
Electrical Engineering and the matter is being 
Department for Extraordinary placed before the Board in 
Leave this meeting vide agenda 

item 19.8. 
18.2 To consider withdrawal of Action has been taken. 

higher pay scale given to the 
Registrar which has been kept 
in abeyance in 17th meeting of 
the Board of Governors held on 
09.09.2009 due to comments 
received from Ministry of Human 
Resource Development. 

18.3 To consider the validity of Action has been taken as per 
services of 09 persons who decision of the Board. 
have crossed the maximum limit 
of 03 years contractual 
appointments as per the recent 
NIT Statutes. 

The Board may please note. 
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Item'19]6 To note minutes of the 1st meeting of the Standing Committee ­
I 

of th~ Board held on 25.11.2009. 

A meeting of the Standing Committee of the Board was held on 

25.11.2009. A copy of the minutes of the 1st meeting of the Standing Committee 

of the Board held on 25.11.2009 are enclosed as Appendix- IV from page 

37 to 42 

The Board of Governors may note minutes of the 1st meeting of the 

Standing Committee of the Board held on 25.11.2009. 
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NATIONAL INSTITUTe OF TeCHNOLOGY
 
KURUKSHETRA·136119
 

1stMinutes of the meeting of the Standing Committee of Board of 
Governors, National Institute of Technology, Kurukshetra held on 25th 

November, 2009 at 1.00 PM in the Office of Hon'ble Chairperson, BOG at 
Kurukshetra. 

Present: 

1.	 Prof. J.K. Palit, In Chair 
Chairperson 
Board of Governors, 
NIT, Kurukshetra. 

2.	 Dr. M.N.Bandyopadhyay, Member 
Director, 
National Institute of Technology, 
Kurukshetra. ~ 

3.	 Sh. R.P.S. Lohchab, Member-cum-Secretary 
Registrar, 
NIT, Kurukshetra 

4.	 Dr. R.K. Sharma, Special Invitee 
Officer on Special Duty 
NIT, Kurukshetra 

Before the start of the meeting, the Member-cum-Secretary extended 
hearty welcome to the Hon'ble Chairperson and the worthy Director. 

Deliberations of the Standing Committee are as under:­

A	 To review follow up actions on the decisions taken by the Board in 
its 15th meeting held on 18.5.2009:- . 

BOG Agenda Item 

15.1	 - No comments. 

15.2	 - No comments. 

15.3	 - No comments. 

15.4	 - No comments. 

15.5	 - No comments. 
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15.6	 To ratify the action taken by the Institute for appointment of 
Executive Engineer (Civil) on contract basis in Construction Cell of 
the Institute. 

The Standing Committee noted that the salary of the Executive Engineer 
(Civil) is being charged to the cost of the works. 

The Standing Committee observed that there is need of permanent 
Executive Engineer(Civil). Hence the Committee desired that the matter 
may be placed before the Board in its next meeting for creation of a post 
of Executive Engineer(Civil). 

15.7	 To consider and ratify minutes of 15th meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held on 
21.2.2009. 

The Standing Committee noted as under:- ' 

i)	 That matter regarding FC items 15.12, 15.13 and 15.14 stands 
referred to the MHRD. 

ii)	 That actions on the FC agenda items 15.25 and 15.26 have been 
taken. ' 

iii)	 That action has been taken on the proposal regarding 
enhancement of hostel charges from the students residing in new 
hostels. 

iv)	 That action on the FC agenda item 15.18 has also been taken. It 
was, however, noted that some of the non-teaching employees are 
not being paid 60% arrears due to mapping of scales. It was 
desired that 60% arrears to the employees who have been left out 
in the Govt. of India letter No F.. ;10-8/2009-TS.l11. dated 
21.10.2009 due to some error but otherwise they are eligible may 
also be paid after getting approval of the Board of Governors in its 
next meeting and after taking undertaking from them. 

The Standing Committee directed as under:­

v)	 The issue as regards extending the facility of foreign exchange to 
the Institute should be immediately taken up by' the Deputy 
Registrar(Accounts) with the higher authorities of the State Bank of 
India. 

vi)	 Immediate steps be taken by the Deputy Registrar(Academic) for 
availing the facility of scholarship schemes being extended by the 
Ministry of Social JusticefTribal Development. The Standing 
Committee authorized the aSD to take up the matter with the 
Dean(Academic) for preparing the detailed proposal and submitting 
the same to the Ministry of Social Justice and Tribal Development 
with the approval of the Director. 

15.8	 - No comments. 

15.9	 - No comments. 

15.10	 - No comments. 
-2- Contd...,..\11 / 
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15.11	 - No comments. 

15.12	 - No comments. 

15.13 To	 consider introduction of Pensionrcum-GPF Scheme for the 
employees of NIT, Kurukshetra at par with other NITs. 

The Hon'ble Chairperson, BOG intimated that he has since discussed the 
matter with the Hon'ble HRD Minister. The matter was also taken up in 
the NIT Council meeting and it did not agree to introduce GPF-cum­
Pension Scheme under reference. 

15.14	 - No comments. 

15.15	 - No comments. 

15.16 To approve the panel	 of external experts to act as nominees of the 
Board on the Selection Committee ·for Non-teaching posts and 
scientific staff below the scale of the post of Lecturer. 

The Standing Committee noted that the panel of external experts on the 
Selection Committees for non-teaching posts and scientific staff below the 
scale of post of Lecturer as placed before the BOG for approval was not in 
contravention of the NIT Statutes. However the matter may be placed 
before the Board of Governors in its next meeting. 

15.17	 - No comments. 

15.18	 - No comments. 

15.19	 - No comments. 

15.20	 - No comments. 

15.21	 - No comments. 

15.22	 To consider providing Medical facilities to the employees of NIT, 
Kurukshetra at par with Central Govt. employees. 

Noted that action in the matter is still pending. 

The Standing Committee desired that the matter be immediately taken up 
with the MHRD. . 

15.23	 - No comments. 

15.24	 - No comments. 

15.25	 To consider Extraordinary Leave (Without pay) and Deputation rules 
for employees of the Institute. 

The Standing Committee directed the Deputy Registrar(GA, Estt. & Legal) 
to immediately frame Extraordinary Leave and Deputation Rules for 
placing the same before the Board in its next meeting. 

II \ A./ - 3 - Contd... 
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15.26	 - No comments 

15.27	 - No comments 

15.28	 ro consider the seniority of Lab. Attendants/Lib. Attendants and 
APDs for the allotment of F-Type houses. 

The Estate Officer apprised the Committee that new House Allotment 
Rules will be formulated within a week's time and the same will be placed 
before the Board in its next meeting. 

15.29	 To ~onsider proposal to setup a Centre for Continuing Education and 
External Collaboration (CCEC) at NIT, Kurukshetra. 

The Standing Committee directed Dr. Pankaj Chandana to make a 
presentation before the Board in its next meeting on setting up a Centre 
for Continuing Education and External Collaboration (CCEC) at NIT, 
Kurukshetra. 

15.30	 To consider providing facilities in the Health .Centre for medical care 
of employees of the Institute. 

The Standing Committee desired that required action in the matter be 
initiated by all concerned at the Institute level without further delay. 

15.31	 - No comments. 

15.32	 To consider faculty position of the Institute in pursuance of the 
approval by the Ministry of Human Resource Development. 

The Standing Committee desired that action be immediately taken up for 
filling up all vacant faculty positions. 

15.33	 - No comments. 

B	 To Review of follow up actions on the decisions taken by the Board in 
its 16th meeting held on 30.07.2009 

16.1	 - No comments. 

16.2	 - No comments. 

16.3	 - No comments 

16.4	 To consider appointment of Medical Officer on contract basis in the 
Health Centre, NIT, Kurukshetra. . 

Noted that action has been taken. It was also noted that no Medical 
. Officer has joined the Institute Health Centre. Walk-in-interview is being 

againCO~ 

-4-	 Contd... 
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To consider Progress Reports submitted by various Departments:­

Electronics & Communication Engg. Deptt. 
The Standing Committee noted the progress report of SMDP-II project and 
found to be satisfactory. 

Electrical Engg. Department 

The Standing Committee observed that the progress report submitted by
 
the Electrical Engg. Department on "On going projects" is not having
 
required details such as funds received, utilization of funds, progress
 
made/goals achieved and present status etc. etc. In the similar way
 
required details regarding project being submitted by Dr. L.M. Saini are
 
missing. Even the funds required and name of the funding agency have
 
not been indicated. The Committee desired· that all required details be
 
properly submitted before the Standing Committee in its next meeting for
 
perusal.
 

Estate Section 

The Standing Committee noted the progress report submitted by the
 
Estate Section and made the followingobservations:­

i)	 The construction work of the Administrative Block has already been
 
delayed and now it should be expedited.
 

ii)	 The progress of construction of the Swimming Pool is very slow. 

iii)	 The construction work of the Open Air Theater be taken up at the
 
earliest.
 

iv)	 The construction work of HT/LT Sub-station be started immediately
 
and monthly progress report of the said project may be watched
 
and a copy of the same may. be submitted to the Hon'ble
 
Chairperson, BOG.
 

Mechanical Engg. Department 

The Standing Committee noted the progress of project being operated by
 
Dr. Ajai Jain and found to be satisfactory. .
 

Civil Engg. Department 

The Standing Committee observed that the progress report submitted by
 
the Civil Engg. Department is not having required details such as funds
 
received, utilization of funds, progress made/goals achieved and present
 
status etc. etc. The Committee desired that all required details be
 
properly submitted before the Standing Committee in its next meeting for
 
perusal.
 

- 5	 -----lCuornnntdn.....------ ­
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o To consid~r dEwelopm'ental andacadertliC;activities of the Institute:­

The Standing CQm~ittee ooncludingly observed that progress r~ports in . 

respect of projects undertaken by the Departments have not been put up. The 

concerned Departme~ts are required to submit progress of all projects ~Iongwith 
required details as and when the Standing Committee meets in future. 

. I 

The Committee further observed that annual and five years developmental 

plans at the Institute level and academic roadmaps at the Departmental levels 

should be invariably prepared on priority basis so that the Standing Committee 

m"lY discuss the same from time to time Bnd suggest furtherneeessary action. 
... 

The meeting ended with a vote of,thanks to the Chair. . . 

~~\~1\··"· . ~~. 
(M.N. BandYOpad~Y) (J.K,Pa/lt) ... ~ 

Director Chairperson. BOG 
NIT, KurukAhetra .NIT. Kuruk&hetra 

r\' ~Jr~·?f'1 
(R.P.S.Lohchab) ·~~~/o~

Reglstrar-cum-Secrefary Officer on Special Duty 
NIT. Kurukshetra . NIT. Kurukahetra 
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Item 1g. 7	 To ratify the minutes of the 17th meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra held on 3.11.2009 

The minutes of the 1i h meeting of the Finance Committee National 

Institute of Technology, Kurukshetra held on 3.11.2009 were circulated to all the 

members of the Finance Committee vide letter No. Acs/1 i h FC/ 9374-79 

dated 20.11.2009. A copy of the minutes is enclosed as Appendix ------'V=----_ 

pages 44 

No comments have been received from any member. 

The Board of Governors may ratify the minutes of the 1i h meeting of 

Finance Committee held on 3.11.2009 as circulated to the members. 

-.,/, 



NATIONAL INS;ITU·rE OF TECHNOLOGY 
KURUKSHETRA-136119 APPENDIX-V 

Minutes of 17th meeting of the Finance Committee, NIT, Kurukshetra held 
on 3.11.2009 at 11.30 a.m. in the NIT Transit House (Guest House) A-1, 267 
Safdarjung Enclave, New Delhi-110029. 

PRESENT: 

1. Prof. J K Palit, In Chair 
Hon'ble Chairperson, Board of Governors & 
Chairman, Finance Committee, 
National Institute of Technology, 
Kurukshetra 

2. Sh. Madan Mohan, Member 
Director (NITs), (Nominee of Sh. N K Sinha) 

. Department of Higher Education, 
Ministry of Human Resource Development 
Government of India, 
Shastri Bhawan, 
New Delhi 110 001 

3. Sh. Naveen Soi, Member 
Director, IFD (Nominee of Sh. S K Ray) 
Department of Higher Education, 
Ministry of Human Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 110 001 

4. Dr. M N Bandyopadhyay Member 
Director, 
National Institute of Technology. 
Kurukshetra. 

5.	 Dr. V K Arora, Member 
Professor, 
Civil Engineering Department, 
N.I.T., Kurukshetra 

6.	 Sh. R P S Lohchab Ex-Officio 
Registrar, Member-Secretary
 
National Institute of Technology,
 
Kurukshetra.
 

Contd ... 



Dr. Hari Mohan Prasad, University Head, Department of English, Magadh 

University, Bodh Gaya(Bihar) could not attend the meeting. 

Before the Agenda was taken up, Sh. R P S Lohchab, Registrar & 

Member-Secretary extended hearty welcome to the Hon'ble Chairperson, Board 

of Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other 

members of the Finance Committee present in the meeting. 

The Finance Committee made recommendations/took decisions as under: 

Item 17.1	 To confirm the minu~s of 16th meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held 
on 30.6.2009. 

The Finance Committee confirmed the minutes of the 16th meeting 

of the Finance Committee held on 30.6.2009. 

Item 17.2	 To note follow up action taken on the 16th meeting of the 
Finance Committee held on 30.6.2009. 

The Finance Committee noted follow up actions taken /being taken 

on the 16th meeting of the Finance Committee held on 30.6.2009 as per details 

furnished in the agenda item. 

The Finance Committee desired that; 

i)	 Matter regarding grant of Modified Assured Career 
Progression Scheme (MACPS) for the non-teaching 
and teaching supporting employees of the Institute 
(refer to FC agenda item 16.5) on Central 
Government pattern w.e.f. 1.9.2008 be referred to the 
MHRD for their concurrence alongwith approval of the 
Board of Governors as well as financial implications 
involved. 

ii)	 The source of expenditure being met by the Institute 
for making payment of the merit scholarships (refer to 
FC agenda item 16.11) be intimated to the Finance 
Committee in its next meeting. 

Item 17.3	 To consider Revised Budget Estimates for the year 2009-2010 
and Original BUdget Estimates for the year 2010-2011 for 
Undergraduate and Postgraduate Courses. 

The Finance Committee recommended to the Board that the 

Contd .... 
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Revised	 Budget Estimates for the year 2009-10 for Undergraduate and 

Postgraduate Courses to the tune of Rs. 2921.50 lacs and Original Budget 

Estimates for the year 2010-11 for Undergraduate and Postgraduate Courses to 

the tune of Rs. 2763.50 lacs be approved as per details furnished as below: 

Sr. No.	 Head of Accounts RBE 2009-10 aBE 2010-11 
1.	 Establishment Expenses 2610.50 2452.20 
2.	 Other administrative 99.00 111.00 

expenses 
3.	 Repair and Maintenance 103.00 86.00 
4.	 Postage Telephone and 3.00 4.00 

Comm. CharQes 
5.	 PrintinQ & Stationery 5.50 . 6.50 
6.	 Journals & Periodicals 20.00 20.00 
7.	 Audit Fee 2.00 2.00 
8.	 Hospital Medical & Other 9.50 10.00 

Charges 
9.	 Hot and Cold Weather 0.50 0.50 

charges 
10.	 Departmental Operating 12.00 14.00 

Cost 
11.	 Advertisement & PublicitY 25.00 25.00 
12.	 Study Tour of Students 0.50 0.50 
13.	 Survey Camp 1.00 1.00 
14.	 Campus interview for 1.50 1.50 

students 
15.	 Arrow ModellinQ Club 1.00 1.00 
16.	 Library expenses 1.00 1.60 
17.	 NCC 0.20 0.20 
18.	 Misc. Contingencies 22.50 22.50 
19.	 Hindi Saptah Sammelan 0.30 0.50 
20.	 Continuing Education 2.00 2.00 

Centre 
21.	 Provision of internet in 1.50 1.50 

house R&D 
Total 2921.50 2763.50 

Item 17.4 To note audit objections outstanding up to the year 2007-08. 

The Finance Committee noted the status of outstanding audit 

objections as per details furnished in the agenda item No. 17.4. 

The Finance Committee expressed its satisfaction over the state of 

affairs of accounts and audit in the Institute. 

Contd .... 
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The Finance Committee directed that efforts be made to get the 

outstanding audit objections settled from the Accountant General (Audit), 

Haryana at the earliest. 

Item 17.5 To consider the matter regarding powers of the Director to 
write off losses. 

The Finance Committee observed that the Director of the Institute 

has to exercise his powers for writing off irrecoverable losses, irrecoverable value 

of store items and unserviceable items etc. strictly as per Statutes. 

A proper procedure is required to be followed in case any 

amendment is required. 

Item 17.6 To consider condemnation of Institute Pick-up-Van HYQ 4367 
and purchase of new vehicle in lieu thereof. 

The Finance Committee did not agree to write off the Pick-up-Van 

of the Institute and purchase of new vehicle in lieu of the old one due to the 

austerity measures issued by the Central Government. 

Item 17.7	 To consider the period of EOl for the purpose of annual 
increment in respect of Dr. Ajay Jain, Assistant Professor 
(CAS). 
The Finance Committee desired that the issue under reference and 

the matter regarding EOl and lien etc. for employees of the Institute be placed 

before the Board of Governors for consideration and decision as per Central 

Government rules. 

Item 17.8	 To consider the recovery of excess payment made on account 
of additional increment allowed at the time of promotion. 

The Finance Committee noted as follows: 

i) Prior to implementation of 6th Pay Commission there was a , 

provision of granting one increment at the time of promotion 

to a higher post were as under:­

"The pay drawn in the lower post held by him on regular 
basis will be notionally increased by one increment or 
Rs. 100, whichever is more and the pay in the higher post 
will be fixed at the stage next above the notionally increased 
pay of the lower post. The next increment in the higher post 
will be drawn after a qualifying period of 12 months". 

Contd .... 

o
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ii)	 After implementation of 6th Pay Commission the rules for 

promotion from one grade pay to another grade pay in the 

revised pay structure the pay fixation will be done as follows: 

"One increment equal to 3% of the sum of the pay in the pay 
band and the existing grade pay will be computed and 
rounded off to the next multiple of 10. This will be added to 

the existing pay in the pay band. The grade pay 
corresponding to the promotion post will thereafter be 
granted in addition to this pay in the pay band. In cases 
where promotion involves change in the pay band also, the 
same methodology will be followed. However, if the pay in 
the pay band after adding the increment is less than the 
minimum of the higher pay band to which promotion is taking 
place, pay in the pay band will be stepped to such 
minimum." 

iii)	 An additional increment was inadvertently allowed by the 

office while fixing pay in case of promotions after 

implementation of 6th Pay Commission as mentioned in the 

agenda item which was not admissible as per rule 

mentioned in para (ii) above. 

After detailed discussion the Finance Committee 

recommended to the Board that the pay of employees as per Annexure-F 

enclosed with the agenda item be re-fixed and excess payment made on account 

of additional increment granted to the employees be recovered from their 60% 

arrears. 

Item 17.9 To consider enhancement of common fees to be charged from 
students from the academic year 2009-10. 

The Finance Committee desired that the details of expenditure 

being incurred by the Institute under Head of Account 'Student Related Activity 

Fee' and 'Contribution Towards Corpus Fund (CDF)' for the last three years be 

prepared and be put to the next meeting of the Finance Committee for its 

consideration. 

Contd .... 
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Item 17.10	 To consider the audit objection raised by the audit party from 
the Office of the Accountant General (Audit), Haryana 
Chandigarh regarding contractual appointments of the internal 
employees. 

The Finance Committee desired that first the reply to Audit be 

prepared by the office after proper examination of the case and then the case be 

put to the Board of Governors for its consideration. 

Item 17.11	 To ratify action taken by the Hon'ble Chairperson, BOG in 
making payment of sitting allowance to Dr. Hari Mohan Prasad. 

The Finance Committee recommende'd to the Board that the action 

taken by the Hon'ble Chairperson be approved as per agenda item. 

Item 17.12	 To consider the revision of rates of Nursing Allowance, 
Uniform Allowance and Washing Allowance to the Nursing 
Personnel of the Institution. 

The Finance Committee recommended to the Board that Nursing 

Allowance, Uniform Allowance and Washing Allowance to Staff Nurse working in 

Health Centre of the Institute be paid as per instructions contained in 

Government of India, Ministry of Health and Family Welfare(Nursing Section) 

Nirman Bhawan, New Delhi a.M. No. Z.28015n1/2008-N dated 19.11.2008. 

Item 17.13	 To consider grant of four advance increments on account of 
Ph.D. to Dr. Paras Ram, Assistant Professor (CAS). 

The Finance Committee noted as under: 

i)	 Dr. Paras Ram joined as Lecturer in Institute on 2.11.1995 in the 

old pay scale of Rs. 2200-75-2800-100-4000 and was allowed 

three advance increments on account of Ph.D. as per rules 

prevalent at that time. 

ii) On revision of pay scale w;e.f. 01.01.1996 his pay was fixed 

Rs. 8275/- as per rules in the pay scale of Rs. 8000-275-13500. 

Contd .... 



The Finance Committee did not agree to enhance the pay of 

Dr. Paras Ram by allowing him four advance increments on account of Ph.D. as 

per 5th Pay Commission's recommendations effective from 01.01.1996 because 

he had already been allowed this benefit as per rules prevalent at the time of his 

recruitment in the Institute Le. 2.11.1995. 

The .meeting ended with a vote of thanks to the Chair. 

~~ 
Registrar & Member-Secretary 
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. Item \,9.9:.	 To ratify action taken by the Chairman, Board of 
Governors in accepting request of Dr. M.K. Soni, 
Professor, Electrical Enginee~ing Department for 
voluntary retirement 

Dr. M.K. Soni, Professor, Electrical Engineering Department vide his letter 

dated 23.10.2009(copy enclosed as Appendix - VI pages >3-.>.» requested 

to allow him to retire voluntarily w.e.f.6.9.2009 as he had been sanctioned 

Extraordinary Leave by the competent alJthority up to 5.9.2009. He has further 

stated that as per Central Civil Services Rules,. it is provided that if Voluntary 

retirement is applied while on extraordinary leave other than on medical grounds, 

. the notice period need not be insisted upon and the request may be accepted 

immediately. Therefore he has requested to waive off the requirement of 

advance notice of three months for seeking Voluntary Retirement and accept the 

same w.e.f. 6.9.2009. 

Dr. M.K. Soni joined the Institute on 19.7.1974.. He was granted 

Extraordinary Le~ve (without pay) on year to year basis w.e.f. 6.9.2006 to 

5.9.2009 to join as Director in CITM, Faridabad. He requested for extension in 

Extraordinary Leave for 2 years more w.e.f. 6.9.2009 to 5.9.2011 but the Board 

of Governors in its 18th meeting held' on 12.10.2009 did not accept his request. 

As per Central Govt. Rules he is eligible for seeking voluntary retirement 

on completion of 20 years qualifying service and three months notice period may 

not be insisted upon him because he was on extraordinary leave upto 5.9.2009. 

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding 

appointment reads as under:­

"All appointments of the staff of every Institute, except that of the Director 
and Appointment Deputy Director, shall be made in accordance with the 
procedure laid down in the Statues, by­

(a) the Board, if the appointment is made on the academic staff in the post 
of lecturer or above or if the appointment is made on the non-academic 
staff in any cadre the maximum of the pay scale for which exceeds 
rupees ten thousand five hundred;" 
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The Chairman, Board of Governors approved the request of Dr. So,",i for 

voluntary retirement w.e.f. 6.9.2009 from the services of the Institute in 

anticipation of the approval of the Board (copy enclosed as Appendix 

VII pages t£b->i.). 

The matter Board of Governors may ratify the action taken by the 

Chairman, Board of Governors. 
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'.3 No. MKS/VRj Dated: 23rd October 2009 

From: 

Dr. M.K.SOlli, 'i':'" 

Flat No. E-101, , L~: ,..,.
 
Hill View Apartments, Plot No. GH~2,
 

Sector-46, Faridabad - 121001.
 

To, 

The Chairman,
 
Board of Governors,
 
National Institute of Technology,
 
Kurukshetra (Haryana).
 

(Through Director, National Institute of Technology, Kurukshetra) ~~*-l 
£..e;,tt.,t.

Subject:- Request fOr Voluntary Retirement w.e.f. 6th Septernber, 2009• 

.(~
Sir, 

It is submitted In your kInd notice that I was appointed as Professor, Electrical
 
Engineering through direct recruitment in, the earstwhile Regional Engineering
 
College, K~rukshetra and joined as such on 12th Oct., 1994. Regional Engg. College
 
Kurukshet/a has now been renamed as National 'lnstitute. of Technology,
 
Kurukshetra and brought under National Institutes of Technology Act, 2007 (No. 29
 
of 2007)., Prior to this I had joined as Lecturer,' Electrical Engg. through direct
 
recruitment and later as Assistant Professor Electrical Engg. through direct
 

19th 7threcruitment on July, 1974 c"'and May, 1984 respectively. I have served
 
National Institute of Technology Kurukshetra, continuously since 19th July, 1974.
 

Clause 4 (1) of the NIT Act, 2007 provides that each of the Institutes 
mentioned in column (3) of the Schedule shaH be a body corporate having perpetual 
succession and a common seal and shall, by its name, sue and be sued. The 
Schedule annexed to NIT Act, at S.No. 9; provides the name of National Institute of 
Technology Kurukshetra as an Institution Incorporated into the Act. Clause Sed) of' 
the Act further provides that every person employed by a SOCiety, immediately' 
before such commencement shall, hold his office or service in the corresponding· 
lnstitute for the same tenure, at the same remuneration and upon the same terms 
ahd conditions and with the same rights and privileges .as to pension, leave, gratuity, 
provident fund and other matters as he would have' held if this Act has not been 
passed, and shall continue to do so' unless and until his employment is terminated or 
until such tenure, remuneration and terms and conditions are duly altered by the 
Statutes. 

. 1/3 
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) Clause 26 (1) of the Act provides that the First Statutes of each Institutes 
shall be framed by the Central Government with the priorapprovalof the Visitor and 
a copy· of the same shall be laid as soon as may be before each House of the 
Parliament. Ministry of Human Resource Development (Dept. of Higher Education), 
Govt. of India vide their Gazzette Notification No. G.S.R. 280(E) Dated 23rd 

' April 
2009 have published "the First Statutes of National Institutes of Technology, 
'applicable to all National Institutes of Technology in the Gazzette of India ­
~raordlnary Part II - Section 3 (I). 

'With above facts in view, my appointment as Professor Electrical Engg. is now 
covered under the said Act and First Statutes. Clause 31 (1) of the First Statutes 
provides that any time after an employee has completed twenty years qualifying 
service, he may, by giVing notice, of not less than 3 months, in writing to the 
appointing Authority,. retire .from service as per terms ,&. conditions laid down by the 
Central Government, from time to time for .Its own employees. It is further 
mentioned that Central Clvll.SelVlce Rules as applicable to the employees of Govt. of 
India have, now become applicable to the employees of National Institute of 
Technology, Kurukshetra. 

'It Is further submitted that I applied for extraordinary leave for 2 years in 
6thSeptember 2006, which was sanctioned for a period. of 1 year initially w.eJ. 

September 2006. Extraordinary leave was further extended by the competent 
authority upto 5th September 2009 vide your letter No. Estt.-1/PF/8609 Dated 27th 

August 2008. I further applied for extension of extraordinary leave for another 
period of 2 years i.e. upto 5th September 2011 as per provisions made under Central 
Civil Services (Leave) Rules, 1972 which are now applicable to the employees of NIT 
Kurukshetra as per Clause 35 of the First Statutes as referred above. However, vide 
your letter No. Estt.-1/PF/B634 Dated 19th October 2009 received on 23rd October 
2009 by Speed Post, I have been Informed that my· request for extension of 
extraordinary leave for 2 more years from 6th September 2009 to 5th September 
2011 was placed before the Board of Governors In Its 18th meeting held on 12th 

October 2009, which has not been accepted. I have been required to report for duty 
in the Electrical Engineering Department of the Institute immediately. . . 

With the above mentioned developments and as provided in the First Statutes 
and Central Civil Services Rules, I humbly request that I may be allowed to retire 
voluntarily w.e.f. 6th September 2009, as I had been sanctioned extraordinary leave 
by the competent authorityupto 5th September 2009. As per Rule 48 & 48-A, and FR 
56, of Central Civil Services Rules, the appointing authority, at its discretion can 
accept a notice of less than 3 months. It is also provided that if voluntarily 
retirement is applied while on· extraordinary leave other than on medical grounds, 
the notice period need not been insisted upon and the request may be accepted 
immediately. I, therefore, request you to waive off the requirement of advance 
notice of 3 months for seeking voluntarily retirement and sanction the same w.eJ. 
6th September 2009 as mentioned above. It is further requested that my dues such 

2/3 
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C"b),dS Contributory Provident Fund I Pension, Gratuity, leave Encashment, Arrear for 
. fixation for revised pay etc. as applicable to me as on now or in future, also may 

please be settled and the amount(s) may kindly be remitted at my address given 
below, which shall be my address for correspondence in future: 

Dr. M.K. 50nl,
 
Flat No. E-101,
 
Hill View Apartments, Plot No. GH"2,
 
5ector-46, Faridabad - 121001.
 

With regards 

Your Sincerely 

(Prof. M.K. Soni) 

An advance copy is forwarded to the Chairman, Board of Governors, National 
Institute of Technology Kurukshetra for his kind information and further necessary 
action. 

~\l.S~,~ 
(Prof. M.K. Soni) 

3/3 
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No. Estt.-IIPFI ~~-91 bated:. 3ollt;l/ -11 
,,~ .......... ~- .
 

Subject: Voluntary Retirement of Dr. M.K. Soni from the post of Professor, 
Electrical Engineering Department of the Institute. 

Dr. M.K. Soni, Professor, ElectricalEngineering Department vide his letter 

dated 23.10,2009(copy enclosed) has requested to allow him to retire voluntarily 

w.e.f, 6.9.2009 as l1e had been sanctioned Extraordinary Leave by the 

competent authority up to 5.9.2009. He has further stated that as per Central 

Civil Services Rules, it ,is provided that if Voluntary retirement is applied while on 

extraordinary leave other than on medical grounds, the notice period need not be 

insisted upon and the reque~t may be accepted immediately. Therefore he has 

.requested to waive off the requirement .of advance notice of three months for 

seeking Voluntary Retirement and acceptthe same w.e.f. 6.9.2009.
 

Dr. fIJ1.K ~p~i joih~d the f,J1$titute19.7.1974. Ha was .granted Extraordinary
 

Leave (without paytyear to year basis Iw.e.f. 6.9.2006 to 5,9,~009 to join as
,.. 

Director in CITM, Faridabad. He request~d for extension in Extraordinary Leave 

for~2 years:mor~".w,:eJ.:6.9.'2009 to 5.9;2011 but the Boa;d'of GO\fernors'in;it~ '. ..;, . 5X;,')<~·· 

18th meeting held on 12.10.2009 did not'~ccept his request. 

As per Central Govt. Rules he is eligible for seeking voluntary retirement 

on completion of.20 years qualifying service and three months notice period may 

not be insisted upon him because he was on extraordina..y leave upto 5.9.2009. 

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding 

appointment reads as under :­

"All appointments of the staff of every Institute, except that of the Director 
and Appointment Deputy Director, shall be made in accordance with the 
procedure laid down in the Statues, by~ 

(a) the Board, if the appointment is made on the academic staff in the post 
of lecturer or above or if the. appointment is made on the non­
academic staff in any cadre the maximum of the pay scale for which 
exceeds rupees ten thousand'five hundred;" . 
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In view of above the Board of Governors of the Institute is competent for 

accepting the voluntary retirement to Dr. M.K. Soni. But the meeting of the BOG 

, is not being held shortly. Hence the Hon'ble Chairperson, BOG is requested to 

accept the voluntary retirement of Dr. M.K. Soni from the post of Professor, Elect. 

Engg. 'Deptt. of this Institute w.e.f. 6.9.2009 without insisting upon him three 

months notice period in anticipation of ~he approval of the Board. 

,Hon'ble Cha~'r erson 
Board of Gov mors, 
NIT, Kuruks tra. 
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To ratify action taken by the Hon'ble Chairman, BOG in Item I~'9 
granting Extraordinary Leave (without pay) to Dr. S.K. 
Chakarvarti, Professor, Physics Department. 

Dr. S.K. Chakarvarti, Professor, Physics Department vide his req.uest 

dated 5.11.2009 (copy enclosed as Appendix- VW pages 60 to 

___.-J) has stated that he has been offered the post of Director, Research & 

Development in Manav Rachna International University. Faridabad. He 

requested to grant Extraordinary Leave from 1.12.2009 to 22.4.2010. 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors,of the Institute in their 13th meeting held on 24.1.2008 and the Board 

decided as under:­

"The Board decided that maximum 15% of available faculty in each Department 
can proceed on EOUDeputation for a maximum period of two years in future", 

The faculty position of Physics Department is as under:­

In Position = 9
 

15% of available faculty = 1.3
 

Already on EOL = Nil
 

Dr- S.K. Chakarvarti has been in the employment of the Institute since 

5.8.1974. His total service in this Institute is 35 years &4 months. He is going 

to retire from the services of the Institute on 30.4.2010 (AN) on attaining the age 

, of superannuation of 65 years. He has not earlier availed EOL during his total 

service. In view of position explained above Dr. S.K. Chakarvarti is eligible for 

grant of Extraordinary Leave (Without pay) for the above said period. 

Further the matter relating to Extraordinary Leave' (without pay) and 

Deputation rules for employees of the Institute was placed before the Board in 

their 15th meeting held on 18.5.2009 and the Board decided that the decision on 
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the Extraordinary Leave to the faculty members as already taken by the BOG in 

their 14th meeting held on 20.1.2009 stands for the time being. 

The.said decision is reproduced below:­

"The frequently allowing Extraordinary Leaves to senior faculty is 
hampering the studies at the Institute. Hence the EOl may be granted 
maximum only for two years at astr~tch for the purpose of heading any 
other Institution. The remaining EOl if permissible as per rules can be 
granted for other purposes. 

The Institute was advised by the Board to frame its own rules on Extra 
Ordinary Leave and deputation". 

However the Institute's own rules are being prepared. 

As per existing practice, the grant of Extraordinary Leave to the faculty 

members is within the purview o~ the Board of Governors of the Institute. 

Generally the Institute gets the EOl sanctioned in such cases from the 

Chairman, BOG of the Institute and then action taken by the Chairman, BOG is 

got ratified from the BOG in SUbsequent meeting. So his case for getting 

approval in anticipation of the approval of· the Board was sent to the Hon'ble 

Chairman, Board of Governors. The Chairman, Board of Governors approved his 

Extraordinary leave (without pay) w.e.f. 1.12.2009 to 22.4.2010 in anticipation of 

the approval of the Board (copy enclosed as Appendix - 'IX pages 

bl to 6 ~ ). 

The Board may ratify the action taken by the Chairman, Board of 

Governors in granting EOL (without"pay) to Dr. S.K. Chakarvarti w.e.f 1.12.2009 

to 22.4.2010. 
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APPENDIX-VIII 

Ref.:P~Y/2009/161 J 
Dat~: 5, It· 09 

Request for grant of short EOl 

I have received an offer from Manav Rachna International University (MRIU), Faridabad, for 
the post of Director Research and Development (copy of the Offer Letter enclosed). 

After having served this Institute for more than 35 years(+7 years in another Institute) and 
having acquired whatsoever little excellence and skills in research and lab development in 
the areas related to nanotechnology, I feel I must return something to the society at large 
and to those of the students and scholars of other Universities and Institutions who are 
aspiring and striving for developing and nurse intentions in inculcating appropriat~ skills in 
research and developm'ent and have also been deprived of facilities and guidance which had 
been available at our Institute. 

It is realized that the National policy objective is to be world class both in learning at all levels
 
and in a range of research of different kinds. In higher education, this aspiration should be
 
realized through new compact involving institutions and their staff, students, government,
 
employers and society in ·general. In such a scenario, each party should recognize its
 
obligation to the others. I feel research education will make a distinctive contribution,
 
encourage and enable all students - whether they demonstrate the highest intellectual
 
potential or whether they have struggled to reach the threshold of higher education, to the
 
development of a learning society through teaching, scholarship and research. And we all
 
know that Teachers' goal is to educate students- a vital part of the society for better, highly
 
recognized and progressive professions.
 

Keeping in mind the above objectives and ethics, I, therefore, request you to kindly
 
grant me EOL oftho short duration w.e. from 1.12.2009 to 22.4.2010 -all as per rules of
 
the Institute so as to enable me to join MRIU on 1.12.2009(FN). I am to retire on 30th April,
 
2010 and, therefore, would like to join .back the Institute before I attain superannuation on
 
30th April, 2010. Furthermore, I would be available for providing guidance to my last 2
 
registered PhD Scholars here (one of them is near submission while other is in
 
advanced stage of his work) and M.Tech Thesis students as and when necessary.
 

I may also be kindly allowed to retain my house on the campus as per rules of the Institute
 
until I surrender the same any time within the permitted period.
 

~/'~~fY~~
~S.K.Chakarva i) q
Professor 

DIRECTOR 

\ 
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APPENI>IX-IX 

NATIONAL INSTI1"UTE OF TECHNOLOGY
 
KURUKSHETRA-136119.
 

No. Estt.-I/PFIq3S'C( 

SUbject: Grant of Extraordinary Leave(without pay) 

Dr. S. K. Chakarvarti, Professor,. Physics Department has stated that he has 

been offered the post of Director Research & Development in Manav Rachna 

International University, Faridabad (copy enclosed). So he has requested to grant 

Extraordinary Leave from 1.12.2009 to 22.4.2010. 

The matter with regard t? grant of Extraordinary Leave (EOL)/Deputation 

for the teaching Staff was placed before the Board oJ Governors of the Institute in their 

13th meeting held on 24.1.2008 and the Board decided as under:­

liThe Board decided that maximum 15% of available faCUlty in each Department can 
proceed on EOl/Deputation for a maximum period of two years in future". . 

The faCUlty position of Physics Department is as under :­

In Position == 9 

15% of available faculty' == 1.3 

Already on EOl == N,2 

Dr. S. K. Chakarvarti has been in the employment of the Institute since 

5.8.1974. His total service in this Institute is 35 years & 4 months. He is going to 

retire from the services of the Institute on 30.4.2010 (AN) on attaining the age of 

superannuation of 65 years. He has not earlier availed EOL during his total service. 

In view of position explained above Dr. S..K. Chakarvarti is eligible for grant of 

Extraordinary Leave (without pay) for the above said period. 

Further the matter with regard to consider Extraordinary Leave (without pay) 

and Deputation rules for employees of the Institute was placed before the Board in 

their 15th meeting .held on 18.5.2009 and the Board decided that the decision on the 

Extraordinary leave to the faculty members as already taken by the BOG in their ·14th 

meeting held on 20.1.2009 stands for the time being. 
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The said decision is reproduced below:­

liThe frequently allowing Extraordinary leaves to senior faculty is hampering 
the studies at the Institute. Hence the EOl may be granted maximum only 
for two years at a stretch for the purpose of heading any other Institution. 
The' remaining EOl if permissible as per rules can be granted for other 
purposes." 

The Board of Governors of the Institute is competent for grant of EOl to 

faculty members. But the meeting of the BOG is not being held shortly. Your 

goodself is requested to grant Extraordinary leave (without pay) to Dr. S.K. 

Chakarvarti w.eJ. 1.12.2009 to 22.4.2010 in anticipation of the approval of the 

Board, on the following terms and conditions:­

1.	 Substitute will be provided on the recommendation of the 
Head of Physics Department. 

2.	 No further extension in EOl will be granted under any 
circumstances. . 

3.	 In case he wishes to resign from the services of the Institute 
during his Extraordinary leave, he has to give three months' 
notice. 

4.	 He will hand over the complete charge to the Head of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned 
before proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as 
office as per rules of the Institute. 

7.	 He will be relieved of his duties on 30.11.2009 (AN) by the 
Head of the Department. 

The matter will be reported to the Board in its next meeting. 

Submitted for approval please. 

. ,,~_~ ~\\(I\\\\'O 0'l 
End: As above.	 ~ A/I) i5'\' -DIRECTOR 

The Hon'ble Ch .rperson m .. J:' ~
 
Board of Gove ors, ," ;: ... "..:, ~'.: r-<
 

, NIT Kurukshetr :- , > , 4 
'-~ 

. \q\\\\1)~ 
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'!)(\.",tA·,o he ".I'''<Ji!'f ,ill• ."iililol;.. ,",j f.9~l'lOO1·U-3I"1dllfM ll\l OrtoIler_ 
Ref: CHH 8450 
Oatel Octbber 26, 20119 

T(I,
 
Dl ·S.K Ch"k,l\lvu1i.
 
rrole~'s"I' Phy~ic" l.>epilllrllC1ll 

NnilonUI 11l~litlJte ()rT~:ht1bk'gy, 
KUi'lIkshetfll. . 
2k.~b(l~itD,.t.J.tH@glI!'ii!.£Qro 

D~llr Ill'. S.I\.. ChaKllfvlir1r, 

We arc pit'a~ed. 10 inflmn YO.\llhrtt subsequent I~J the disc\lssll'\l~ held with yuu, W\~ life pleased \(J olfer 
y011 the 1'0,1 o/'Dh'tictor, Rcsoai'ch &, [)eveIO\Jli1l;illtin Manav .t{llCllllahltet1lationnIUnlvel'sity, Faridabu<.L 
Yo,jl'.·Slllrtry, desigmltlon & ~rviec Gol1diti()J1SI1t MRlUwillbclI.llverned ~s fQlI{l\(i~: 

1.	 You shall be' paid it cot\S(ilidale.d·s~lllry flofexceedhli!. Rs. I:S tn<lS illcludingall(id'ks, brt!l\kllllol' 
which ~haJl IfI.' given ill the IIpprihiuncnl Jellerat 'l\Ie tiJne(}fyOlir joining. Y(1U shall he lilaccd In 
the I'll)' sImi" d 18400·2~40(J (UlN€I'isedj. which is likely 10 be lev1~ed S\~(1n 1I~ per UGC 
Notifications dnted .1 lJl2!2001l. 

2,	 l'enns and c('mJitio!.l' of ynUfnpPulnhnenl shall he as under:­
a.	 YOl.l,,\ppOinll!lent shall he on I'!\gillal basil;. Hbwever. you will hoon prohnlfon r~)r II 

Illli';ud of <l'i0 year lhnh I.He dlllcnfj'Jinirtg, 
h,	 You will be govctI14',d bl the Rul!\s'iuid ItOjJulations (if MRJU liS notified 11'0111 liint' to 

lllll~ I»)' the ()fdC'!~ ili'CDlltp.,tem :""tbority, . 
c.	 You wllllJtlI'('{liii!edI6 lle.tfl>tln yduf duties as Iln~1tted w yOll hy the Vke,Chllnc(\lIo,'1 

Huard (jf Millillgelllcullitj(j{(jtitnYljllltihxlllipcfcntau!hotity e>f the Uiliversity, 
d.	 You will rnainl:tin beSI sl1Jndards of illlegnty and ethlcg during your glay with tltt' 

Univer,ity alid pl!tfVt'/)1 riciur dutit~s lli/igi;ltltly, 
".	 'You will no[ aC~l.'1'1 and lwdertake tIny other job, full lillie ,ir pa.l't Ihm\ fh:l1J1 any othe' 

agellf:), whhom priql' npl'roY~1 I)f the G()mpel~nt authority Jt~signllted by BOllnl of 
MlIlllll!'C!ilCnl. 

L	 YOI! \~1II he rCljuir(,'{j to be phy~i';alllnd iut-ntally lit to enable ,you to porfofm y<illr dulies 
in impeccahle nUIllJln. 

\	 ~ 
~~:~~~-~ 

I 
I 

I 
.~ .._ ,--_.._-_._.. ~ .._._-_ _.......... . , -._ \._._-._--'+~- ' _ ,..~,--_._-_ _~.._-_ __ .
I

i 

Admiiii,!i.",IJ~" H"adq""ri~r,...eSE/I , fl\lng<ilq,., PI"I, NH, 1<iridtibml, Ph;,ne, +9H29·4196600 (JIJ Ii".;) .. 
Mill\) A''''lQlli '1l1l1p¥1' $~fI"r.~3, Ptlhi.Svr4ikund floo,t t1otiddbud .. l't!on.,+91'll9·~1911100 130 line'\ 

f""'1",(1i1: '"'nt~i'n'h_,~dujrt l../Rl: www;mriu:edu.ln 
I 
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g:.	 VOlt ~hnl1 Pe;r~~lujredto~ive mltiill1U111tbtee months riotiee hi wriUngor dep()sit three. 
~~nil.thl)uYiln Hell th~~("if 10 case y~u intend to res~gl1 from yNlf j~b ilft~r Clmtitn~nlioll. 
Slltlliarly, the L10ard bl Malli1genlent nllly also termInate your servIces wIthout IlS51g11lllg 
any reaRon, a1td>r giving y(IU three n!(mth notice or lhree Tnollth solllf)' in Iiell thereof. 

3.	 Pleusl~ return the duplicate copy of this otTer letter duly signed in token of l1cceptance M the ofTi.·t. 
Yom lIccepialll:c 5hould. roach ttl (lur unice within seven <lays [rom tllt1 dnt\~ \) f rCl'cipt of this offer 
tl!tter. . 

4, You are requested to submit following d(lClllm:nlsnt Hre tim~ of your jQinittg: 
IlMedlcalllbless certificate from M(.~icai OtTie-ar des.ignated by MRIU 
It Two Gltal'l1ctl:r Certil1ontl:ellllt rel'i3ronces 
(;, len latest Pll5!lpoft !li7J:1 pholQgfl1phs. 
tL Otighlnl testitnollials. I l;er:tift~jltlilN in loons of Ilualilicatiolls aild cxperie.llces (to be 

returned ll~et vr:rifkmilll\ immediatelY) aioilg With two Sets (xf attested copies, 
c.	 Ploof of lusl salary drown in lh~ f{)rttlof Pay Slip fCertifknle or FOTIIl-16 as per IT Act 

issued by the Etnployer.
 
f.. ClIP); of Passport f \)AN Card I Ration Card I Voter If) Card
 

S,	 lA'll.niJcd appoimment letter Sblln be iSSiled to you arihe time ofjl)iiling in the University as pre 
Ihrmllt eiICiOSlidh~l'ewith. 

(i.	 You arc required tojoin your duty Otl orbefore·30'~ Novelllber, :!009 positivel)·. 

We welcome YQuilt MRIUllndhope tim! YOllr cxperti~ will help to 11l0\;e MRIU t.o gfeater hl!ighls. 

Yours Sifll;crel} , 

~ 

~._l;..... l 

Dr. AM.lT "HALLA 

VICE I'Rl':SIUENT 

Sigllillure ori<:m ()Joyce _._~ ~__, _
 

Employee. name in bltlckMltr:))J~. S.I<. CltAI~AnVA({Tl
 

I 
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Item /9 '/0	 To ratify the action taken by the Hon'ble Chairperson BOG for approving 
the proposal of the Institute Jor outsourcing the services for security, 
housekeeping and maintenance work of the Institute 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22~5/2006~TS.III (Pt.) dated 
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part 
-II, Section-3, Sub~Section ~ (i) dated 23rd April, 2009 regarding the 1st Statutes under NIT 
Act, 2007 for information and necessary action.. For the implementation of the 1st Statutes, 
the matter was placed before the Board of Governors in its 15th meeting held on 18.5.2009. 
The Board decided as under:~ 

'The Board noted the First Statutes for NITs received from the MHRD". 

Under Section 22 of the Statute, the members of the staff of the Institute have 
been classified as under:­

1.	 Academic Staff:~ Director, Deputy Director, Professor, Associate Professor, Assistant 
Professor, Lecturer, professor Training and Placement, and such other academic posts 
as may be decided by the Board from time to time. 

II.	 Technical staff: ~ System Manager, System Analyst, Programmer, librarian, 
Workshop Superintendent, Assistant Workshop Superintendent, Foreman, 
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer, Technician 
Assistant, Draftsman and such other technical posts as may be decided by the Board 
from time to time and 

III.	 Administrative and other staff:~ Registrar, Deputy Registrar and Assistant Registrar, 
Accounts Officer, Audit Officer, Estate Officer, Executive Engineer, Assistant and 
Junior Engineer, Medical Officer, Medical Assistant, Horticultural Assistant / Officer, 
Office Superintendent, Security Officer, Stores Officer, Store Keeper, Office 
Assistants, Data Entry Operators and such other Administrative and other staff as 
may be decided by the Board from time to time. 

In view of the above, it is evident that under the pt Statutes, the classification 
with regard to Class IV (Group D) posts has not been mentioned whereas the class IV staff 
like Peons etc. is essentially reqUired for the smooth running of the work. It is worth 
mentioning here that at present 78 Class IV employees are working in the Institute. In 
addition to these, 23 work~charged made regular employees are working in the maintenance 
section whose posts are personal to them, which will be abolished on their retirements. 
Further, for the smooth functioning of the maintenance and other related works of the 
Institute, the casual labourers are also being engaged on contract basis as per DC rates. 
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Further, the Government of India, Ministry of Human Resource 
Development, Department of Higher Education, IFD vide letter No. 23-3/08-IFD dated 
08.05.2008 has issued directions to adopt the faculty &: non-faculty ratio as l:l.l and if all the 
class IV posts are included in the suggested ratio, there will be shortage of staff in the class I 
to III. Hence it has been felt that the work of security, housekeeping and maintenance may 
be outsourced. A committee constituted at the Institute level to consider the issue regarding 
the engagement of labourer has also recommended working out a policy of outsourcing the 
services of the Institute like Civil, Horticulture, Public Health Electrical Maintenance, 
House Keeping and Security. 

In view of the above, the following proposal was submitted to the Hon'ble 
Chainnan, BOG for approval: 

1.	 To outsource the services of the security, housekeeping and maintenance 
work etc. 

2.	 To hire these services from the Registered Service Providers (RSPs) of the 
region by inviting tenders/ quotation as per the rules of the Institute. 

3.	 To continue with the existing practice of engaging persons on contract 
basis till the final settlement of these services with the RSPs. 

The Hon'ble Chairman, BOG approved the above proposal for immediate 
action. A copy of the approval is enclosed as Appendix - X from page 6"t 
to G ~ . The tender notice in this regard is being issued in due course of time as the 
terms, conditions and agreement reqUired for the purpose are being formulated/prepared by 
our legal counsel at Kurukshetra to avoid legal complications in future. 

The Board may ratify the action taken by the Hon'ble Chairman BOG. 
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Subject: Outsourcing the services for security, housekeeping and maintenance 
work of the Institute 

Sir, 
The Director, Government of India, Ministry of Human Resource 

Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt.) dated 
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part 
-II, Section-3, Sub-Section - (i) dated 23mApril, 2009 regarding the 1st Statutes under NIT 
Act, 2007 for information and necess~ry action.. For the implementation of the pt Statutes, 
the matter was placed before the Board of Govelnors in its 15th meeting held on 18.5.2009. 
The Board decided as under:­

"The Board noted the First Statutes for NITs received from the MHRD". 

Under Section 22 of the Statute, the members of the staff of the Institute have 
been classified as under:­

1.	 Academic Staff:- Director, Deputy Director, Professor, Associate Professor, Assistant 
Professor, Lecturer, professor Training and Placement, and such other academic posts 
as may be decided by the Board from time to time. 

II.	 Technical staff: - System Manager, System Analyst, Programmer, librarian, 
Workshop Superintendent, Assistant Workshop Superintendent, Foreman, 
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer, Technician 
Assistant, Draftsman and such other technical posts as may be decided by the Board 
from time to time and 

III.	 Administrative and other staff:- Registrar, Deputy Registrar and Assistant Registrar, 
Accounts Officer, Audit Officer, Estate Officer, Executive Engineer, Assistant and 
Tunior Engineer, .Medical Officer, Medical Assistant, Horticultural Assistant / Officer. 
'Office Superintendent, Security Officer, Stores Officer, Store Keeper, Office 
Assistants, Data Entry Operators and such other Administrative and other staff as 
may be decided by the Board from time to time. 

In view of the above, it is evident that under the pt Statutes, the classification 
with regard to Class IV (Group D) posts has not been mentioned whereas the class IV staff 
like Peons etc. are essentially required for the smooth running of the work. It is worth 
mentioning here that at present 78 Class IV employees are working in the Institute. In 
addition to these, 23 work-charged made regular employees are working in the maintenance 
section whose posts are personal to them, which will be abolished on their retirements. 
Further, for the smooth functioning of the maintenance and other related work of the 
Institute the casua1labourers are also being engaged on contract basis as per DC rates. 

________ Contd .. (2). 
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Further, in view of the instructions issued by the Government of India, 
Ministry of Human Resource Development, Department of Higher Education, IFD vide 
letter No. 23,3!08,IFD dated 08.05.2008, the Institute has to adopt the faculty &: non,faculty 
ratio as 1:1.1 and if all the class IV posts are included in the suggested ratio, there will be 
shortage of staff in the class I to III. However, the work of security, housekeeping and 
maintenance may be considered for outsourcing. A committee constituted at the" Institute 
level to consider the issue regarding the engagement of labourer has also recommended to 
work out a policy of outsourcing the services of the Institute like Civil, Horticulture, Public 
Health Electrical Maintenance, House Keeping and Security. 

In view of the above, the Institute may be allowed to outsource the services of 
the security, housekeeping and maintenance work etc. and these services may be hired from 
the Registered Service Providers (RSPs) of the region by invitingtender~!quotation as per 
the rules of the Institute for the smooth functioning of the Institute. However,for the time 
being the existing practice of engaging persons on contract basis may be allowed to continue 
till the final settlement of the services with the RSPs. 

The matter will be repo~ted to the Board in its next meeting. 

Yours faithfully, 

~v;\Av·-1 
(M.N. Bandyopadhyay) 

DIRECTOR 

~
 
. 1\ ..'k:O.''-----------~
 



- 69­

Item I{)·/I	 To ratify decision of the Hon'ble Chairperson in approving the 
proposal of the Institute for the qualifications and experience required 
for the recruitment of regular faculty in the Institute 

The Institute is running various courses at the graduation, post graduation and 
resear~h level. For teaching of these courses, at present following faculty is available in the 
Institute: 

Sr. No. Name of Post	 Sanctioned In position Vacant 
Faculty 

1. Professors 22 13 09 
~. Asstt. Prof. 43 41 02 
3. Lecturers 85 73 12 
Total . 150 127 23 

Due to the implementation of OBC reservation, the students' strength has 
been increased since 2008-09. On the basis of norms suggested by the Government of India, 
MHRD, the Institute submitted a proposal to the MHRD for the sanction of the additional 
faculty required for increased students' strength. The Director (NITs), Government of India, 
Ministry of Human Resource Development, Department of Higher Education, New Delhi 
vide letter No. F.10-38/2008-TS-III, dated 10th February, 2009 conveyed approval of the 
Government of India for the creation of 83 additional faculty posts which includes 11 
Professors, 24 Assistant Professors and 48 Lecturers for the year 2008-09. 

In view of the above approval of the MHRD, the present position of the 
faculty is as under: -
Sr. No. /Name of k\lready /Now lTotal ~n position /Vacant 

\post ~anctioned lapproved Strength 
1. Professors 22 11 33 13 20 
~. Asstt. Prof. 43 24 67 41 26 
3. Lecturers 85 48 133 73 60 
Total 150 83 233 127 106 

The Institute issued 02 advertisements No. 32/2008 & 47/2008 for the 
recruitment of 21 faculty for Engineering Departments and 08 for MBA Department 
respectively. The process of selection for these posts has been kept pending due to the 
pending decision of the MHRD regarding nominee of the visitor on the Selection 
Committees constituted under Clause 23 of the First Statutes. 

Further, the Director (TC), Government of India, Ministry of Human Resource 
Development, Department of Higher Education, New Delhi vide letter No. F.No.23-l/2008­
TS.II, dated 18th August, 2009 conveyed the approval of the Government of India for the 
revision of pay of teaching and other staff in Centrally Funded Technical Institutions 
following the pay revision of the Central Government employees on the recommendations of 
the 6

th 
Pay Commission. While conveying the above decision of the Government of India, 

the qualifications and experience required for the post of Professor, Associate Professor and 

I 
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Assistant Professor have been given only for the Institutions of IITS, IISc, IIMs, NITIE, 
IISERs, whereas, the qualifications and experience required for the aforesaid posts for the 
Institutions NITs, ISMU, lIlTs and SPAs have not been given. However, promotional 
benefits to be given against the above said posts have been given for these Institutions. Vide 
the aforesaid letter dated 18th August, 2009, the service conditions for teaching and other 
staff in Centrally Funded Technical Institutions (CFTIs) have also been conveyed. As per the 
new system, the posts of Professor, Associate Professor and Assistant Professor have been 
mentioned for filling up on regular basis and the Lecturers are not part of the regular faculty 
cadre in these Institutions, whereas under clause 22 of the 1st Statutes, the faculty has been 
classified as Professor, Associate Professor, Assistant Professor and Lecturer. 

Under the circumstances mentioned above, it became necessary to formulate 
the revised qualifications and experience for the recruitment of the faculty at the Institute 
level. For the purpose, a Committee was constituted at the Institute level. The 
recomp1endations of the Committee were placed before the Board of Governors in its 17th 

meeting held on 09.09.2009. The Board has decided as under:­

"The Board desires that the Institute authorities may take up the said 
issue with the MHRD so as to resolve it at the earliest." 

In view of the above decision of the Board, the matter was referred to the 
MHRD for approval. Hence the Institute has to wait for the approval of the MHRD whereas 
the delay in the recruitment process may harm the prestige of the Institute due to lack of 
experienced and regular faculty. However, it may be appreciated that for the smooth running 
of classes of the above said courses, the Lecturers are being appointed on contract basis. For 
the current semester study 104 Lecturers were appointed on contract. But this practice is not 
advisable in an Institution of national importance like ours. 

Now Maulana Azad National Institute of Technology (MANIT), Bhopal vide 
their advt. dated 11.11.09 has invited applications for the recruitment of faculty at the level 
of Professor, Associate Professor and Assistant Professor. On the perusal of these 
qualifications and conditions it has been revealed that the advertisement has been issued on 
the basis of qualifications and experience as recommended by the expert committee 
constituted by the UGC for the purpose. However, for the post of Assistant Professor the 
MANIT Bhopal also adopted higher threshold which is the entry level post. Hence it was felt 
that the Institute may also adopt these qualifications and experience for the recruitment of the 
faculty at this Institute. 

Under circumstances mentioned above, a proposal was submitted to Hon'ble 
Chairperson, BOG for consideration and approval as under:­

1.	 The Institute may be allowed to recruit 106 regular faculty posts as per the 
approval conveyed. by the Government of India vide letter dated 
10.02.2009, as referred above so that the practice for appointing Lecturers 
on contract basis may be stopped. 
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2.	 The Institute may be allowed to adopt 3-tier system - Professor, Associate 
Professor and Assistant Professor in the already approved ratio of 1:2:4 
respectively which is as per the new nonns of the MHRD and as well as 
Clause 22 of statutes under NIT Act, 2007. 

3.	 The faculty may be recruited on the basis of qualifications, experience and 
general conditions as adopted by the MANIT, Bhopal which is on the 
guidelines ofUGC ahd MHRD. 

4.	 The MANIT has not mentioned any minimum or maximum age limit in the 
said advertisement. However we may advertise the posts with maximum 
age limit of 50 years (relaxable upto 58 years in exceptional circumstances) 
as per existing practice. 

The above proposal of the Institute has been approved by the Hon'ble 
Chairman, BOG on 10.12.2009. A copy of the approval is enclosed as Appendix - XI 
from ~age 7 2. to 7 trt 

Further, a comparative table of the qualifications and experience required for 
the recruitment of faculty is also enclosed as Appendix XJJ from pages 75" to 

9£ 

The Board may ratify the decision taken by the Hon'ble Chairperson, BOG. 
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r.aQ1ty 

t.	 Pro:teuors 22 13 09 
Asstt.Ptot: 43 41 02·	 • 
Lecturers	 85 73 12· J

otal	 ISO 111 23 

Due to the Implementation or OBC reserv;\~on, the students· strength has 
increased since 2008.09. 011 the buis of norms s\lB8~c1 by the Govenunent ·of India, 
MHRD. the Iastitute submitted a proposal to the MHlU> !i-:r the sanction of the additional 
faeuJty required for increased students' strength. The Ditoo!9! (NITs), Government ofIndia, 
MhUstry of Human kesource Development, Departmellt of Higher Bcl~on, New Oclhi 
\fide letter No. F.I0-38J2008-TS..m, dated. 100 Februaq. 2009 coDv.yed approval of the 
Go'YerDmeat of IItd. for the creation of ~ additloJlal fRcaJty ~ts -..bi£b fndudes -11 
ProftlSOl'llt 24 Asalstlat Professon ud 48 Lecturers !be"ey.a: 2GO~2. . 

In view of the .ve approval of the MHRD1' the present position of the 
faculty is as under~ .. 
lr.No. N• .,of !A1....dy lNow rrGtat .' lD position ~KaDt 

Post iI••donM .IJDtoVecl Stra2tli .1. ProfeS$OJ'$ 22 11 :>.~ 13 20 
(}7 41 26A.sstt. Pmf. 43 24 

.-.M·-rs 8S 48 133 73 60 ·	 t50 83 23~ 1Z7 106"otal 
... 

The Institute issUed 02 advertisements No~ 32/2008 & 4712008 for the 
recruitment of 21 facu1ty for Engineering Departments and 08 for. MBA Department 
respectively. The process of selection for these posts has. been kept pending due to the 
pendiDa dedsion of the MHlU) ngarding nominee of the visitor on the Selection 
CommIttees constituted under Clause 23 ofthe First Statutes. . 

Fwth~r, the Di:rBctor (Te), (}ovemmettt of~a, Ministty ofHuman Reaot.U'Cc 
Development Qepartment ofHigltcr Education, New Delhi.vide letter No. F.No.23~l/Z008­
1'8.11, dated i8Ul.Au~st, 2009 conveyed the approval of \be Oovernment of India for the 
revislon of pay of teach1ng end other staff in Centrally Funde4 Technical Insti!Utions 
ft>110Wiftg thQ pay revision. Dfthe Central Govamment empl~yees on the reeommendatiotl$ ~f 
the 6111 Pay Commission. While conve)'inl the above deciSIon of the Oovenunent of IndIa, . 



Mar. 04 2005 08:02PM P3FROM :JSS-GAYA--------VGAYA-L 
n ~ j' . 

'. the quaUflcatiODS 1114 experience required 16r lhc pose of Pmressor~ Alsodat' Profeasor and 
, K":aistant Prof,,1Ot have bam Biven only for the IbItitutlons of BTs. USc, ~B•. Nn'IE, 

DSBlla, wheras, the quaUtlcatlons lind experience required for the aforesaid POlts for the 
Iftstitutions NITs, ISMU~ liTs and SPAs ban not been BiVeft. However. promotional 
benefits to be given against the above saidpolts have bec:D given for these Institutions. Vide 
the aforaaid letter cklted 18t1l Auau-t. 2009, the service ccmdltJons for teaching and other 
staffin Contrally Funded TeebDica1 fmtitutions (CFTls) have also been oonveyed. As per the 
new system, the posts of·Professor, Assooiatc Professor and Asaiatant Professor have ban 
mentional for fIlling up on l'tIgUlar basis and the Lecturers are not part of the reau1ar Cacu1ty . 
cadre in these IDstitutions, whcrea under clause 22 of the III Statutes, the ftlculty has been 
classlfled as Professor. Associate Professor, Assistant Professor 8Ild Lectnrer• 

.' 

Under the circumstances mentioned above.' it was become necessary to 
formulate the revised qualifications aDd Urperlence-for the recrui1ment of the fKulty It1 the 
Institute. :For the purpose, .. Committee was QOD3titutcd. • the Institute In-cl.. 'The 
nQO!IUnendations of the Committee wen; p1aQed before the Board of Governors in Its 17d! 

. meeting held on 09.09.2009. The Board has d~ided as undcr:- . 

"The Board deshu dult the IJlllitute lutboritiel aay take''1IP th.u1d 
issue with the MRRD 10 U to resolve It at tit. earnest" 

In view ofdie above decision of the Board, 'the matter has been refemd to the 
. MHRD for approval. Hence, the lJIStltute·hu to wait for the epptOvll' ofthe MH1U>, whcncas 
the delay in the recruitment process may harm the prestige of the Institute due to' lack of 
~ f8CUlty. However it 'may be appreciated that tbr the smooth rwming of classes ofthe 
above said courses, the Leoturers are being lPPOinted. on. contract· bulB. For the eumnt 
semett!t' !tUdy 104 LeetUNrl \Wfe appointed on contract. However, this practice is not 
sdviablo in an inltitutiOD ofnational Importance like outs. 

Now Mauluna Azad1National Institute of Tec1molDf3 (MANIT), Bhopal vide 
their· aeM. dated 11.11.09 (copy _closed .. ~ure A), bas invited appligatloRs for tho 
recn1itDlent offaeu1ty at the level ofProfnsort Associate Professor and Assist8nt Professor. 
On the ~ of these qualificatiobJ and conditions it bas been revealccl that the 
advertisement has been lssuedJ.!ie basis of qualifications and.experienee as recommended by 
the expeJ't committee ccmstituted by the UGC for~tbe pwpose. HowevlII', for the post of 
Assistant Professor tho MANIT Bhopal has also adopted. higher threshold which is at the 
entzy level post. Hence it has been felt that the Institute mny also adopt these qualifications 
and experience tor the recl'Ui1meDt oftile faculty at this Institute. 

Keeping In view the above facts and circumstances. the followi!tg is 
~cd:. 

The Institute may be allowed to recruit 106 RaWaI' facUlty posts as per the1. 
approval CXJIlVeyed by the Government of India' vide letter dated 
10.02.2009, as referted above so tbat the practlce for appointing I..ecturen 
on ccmtraet basis may be stopped.. . 
The Institute may be allowed to adopt 3-tier system - Professor~ ASSOCIate 
Professor and Assistant Professor ill the already approved ratio of 1:2:4 
~Ycly wbigb. is as per the new .ttonn5 of the MH1U> and as well as 
Clause 22 ofstaflltes UDder NIT AC4 2007. 
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3.	 The facutty may be rewited on the baslB ofqualifiClltions, experierice and 
general conditioaw u -.ctopt.d by the MANIT. BhoPal which is· on the 
guidelines or UOC and MHlW. A oomparative table of tho quaJific:atlons 
is enclosed as .Anlsaure B tb' your kind perosa1

4.	 Tho MANIT bas not mentionod~any minimum or maximum age Umit in the 
said .tvettiaetnent. However we may ac1verlbe the posts with maximum 
aae limit ofSO yem (relaxable upto S8 years In exceptloul circumstances) 
as per existing practice. 

The proposal is 'ubmitted fbr your kind c:~ideratiOll and approval. The 
whole mitt«' wlU be reported to the Board in its next m.miDl. 

J~ II \-f"/DA:As.bove 
DnmcroiJ 

c 



COMPARATIVE STATEMENT OF QUALIFICATIONS FOR FACULTY RECRUITMENT
 

Faculty position	 Current Qualifications and experience 
already being followed in the Institute 

1 I	 2 
FOR ENGINEERING AND TECHNOLOGY 

Professor	 Ph.D degree with fITst class degree at 
Bachelor's or Master's level in the appropriate 
branch of Engineering / Technology with 10 
years experience in Teaching / Industry / 
Research out of which 5 years must be at the 
level of Assistant Professor and / or 
equivalent. 

For candidates from ~  Industry & 
.Profession 
Candidates from Industry / Profession with 
Master's degree in Engineering / Technology 
and with professional work which is 
significant and can be recognized as 
equivalent to Ph.D degree and with 10 years 
experience ofwhich at least 5 years should be 
at a Senior Levei comparable to that of an 
Assistant Professor would also be eligible. 

Qualifications and experience 
recommended by the Committee at 
Institute level which were placed 
before the BOG in its 17th meeting 
held on 09.09.2009 

3	 I 

An eminent scholar with published 
work of high quality, actively 
engaged in research having Ph.D 
Degree with First Class level at 
Master'slBachelor's level in the 
appropriate branch of 
Engineering/Technology with a very 
good academic record throughout and

t 

10 years experience in Teaching! 
Industry/ Research out of which 
atleast four years should be at the 
level of Associate Professor and 
balance at the level of Assistant 
Professor or equivalent in a degree 
level Institute, recognized by UGC / 
AICTElIndustry / Research. Period 
exclusively spent for obtaining the 
Research Degree shall not count 
towards e~perience. 

Qualifications and experience 
adopted by MANIT Bhopal on 
UGC pattern 

4 

Ph.D. Degree with First Class at 
Bachelor's or Master's level in 
the appropriate branch of Engg., 
/ Tech., and experience of 10 
years in teaching, research and./ 
or industry, out of Which 8i 
least 5 years at the level of 
Reader/ Associate Professor or 
equivalent grade. 

OR 
For candidates from industry 
and the profession 
First Class Master's Degree in 
the appropriate branch of Engg. 
& Tech..	 > 
Significant professional k 
which can be recognized ~  

equivalent to a Ph.D. Degr in 
appropriate branch of Eng ~  / 
Tech., and industrial ~ /

~  

professional experience	 0 "10 



years, out of which at least 5 
years at a senior level of 
Assistant Professor / Reader. 
(* This recognition shall be 

valid only if the same is 
recommended unanimously 
by a 3- Member Committee 
of Experts appointed. by the 
Competent Authority). 

Teaching, research. industrial 
and / or professional experience 
in a reputed organization. 
Published work, such as 
research papers, books, and / or 
technical reports, patents filed / 
obtained. 
Experience of guiding the 
project work / dissertation Cif. 
PO / Research Students or 

•	 I supervising R&D projects in 
industry. 
Demonstrated leadership in 
planning and organizing 
academic, research, industrial 
and / or professional activities. 
Capacity to undertake / lead 
sponsored R&D, consultancy 
and related activities. 

Associate Professor	 An eminent scholar with published Ph.D. Degree with First Class at 
work of high quality, actively Bachelor's or Master's level in 
engaged in research having· Ph.D the appropriate branch of Engg., 
Degree with First Class degree at / Tech., and experience of 5 



Master'slBachelor's level in the 
appropriate branch of 
Engineering/Technology with a very 
good academic record throughout and 
06 years experience in Teaching! 
Industry/ Research at the level of 
Assistant Professor or equivalent in a 
degree level Institute, recognized by 
DGC/AICTE / Industry / Research 
out of which atleast 02 years should 
be post Ph.D. Period exclusively 
spent for obtaining the Research 
Degree shall not count towards 
experience. 

years in teaching, research and / 
or industry at the level of 
Lecturer / Assistant Professor or 
equivalent grade, excluding 
period spent on obtaining the 
research degree. 

OR 
For candidates from industry 
and the profession 
First Class Master's Degree in 
the appropriate branch of Engg. 
& Tech. 
Significant professional work 
which can be recognized* as 
equivalent to a Ph.D. Degree in 
appropriate branch of Engg. / 
Tech. and industrial ~I  

professional experience of ~  

years in a position equivalent to 
the level of Lecturer / Assistant 
Profession. 

(* This recognition shall be 
valid only if the same is 
recommended unanimously 
by a 3-member Committee 
of Experts appointed by the 
Competent authority) 

Teaching, research industrial 
and / or professional experience 
in a reputed organization. 
Published work, such as 
research papers, books, and / or 



Assistant Professor 

Lecturer 

Ph.D. degree with the fIrst class at Master's 
level as well as fIrst class at Bachelor's level 
in the appropriate branch of 
EngineeringfTechnology with 2 years 
experience in TeachinglIndustry/Research at 
the level ofLecturer or equivalent. 

Qualification & Experience for 
Candidates from IndustrylProfession 

First class Master's Degree & First Class 
Bachelor's degree in the appropriate branch 
ofEngineering/Technology 

AND 

Professional work, which is significant and 
can be recognized as equivalent to Ph.D 
degree and with 2 years experience at a 
position equivalent to lecturer level would 
also be eligible. 

A first class Master's Degree in the 
appropriate branch of Engineering! 
Technology together with a First Class 
Bachelor's Degree in the appropriate branch 

A First Class Master's Degree in the 
appropriate branch of Engineering 
and Technology together with a First 
Class Bachelor's Degree in the 
appropriate branch of Engineering & 
Technology with a very good 
academic record throughout. 

technical reports, patents filed /
 
obtained.
 
Experience of guiding the
 
project work / dissertation of
 
PG/Research Students or
 
supervising R& D projects in
 
industry.
 

Master's Degree with 55%
 
marks in the appropriate branch
 
of Engineering (Engg.) /
 
Technology (Tech.)
 
Preference will be given for 1st
 

Class Master's and / or 
Bachelor degree holder in 
appropriate branch of 
Engineering / Technology. 
Ph.Ds in appropriate fIeld 

~ 

of 
Engineering / Technology will 
be given priority. 



ofEngineering/ Technology. 
OR 

First Class Bachelor's degree in the 
appropriate branch of 
EngineeringlTechnology or equivalent, valid 
GATE score, minimum 75 percentile; to 
complete M.Tech / ME in 1st division within 
5 years failing which the increments will be 
stopped until the postgraduate degree is 
earned. The Institute to provide adequate 
opportunity to its teaching staff to complete 
this requirement. 

For Candidates from Industry &+­
Profession 

Same as above -.J 
• 
\0 



Faculty position	 Current Qualifications and experience 
already being followed in the Institute 

1 I	 2 
FOR HUMANITIES AND SCIENCES 

Professor	 Good Academic record with atleast 55% 
marks or an equivalent CGPA at the Master's 
level and Ph.D. degree in appropriate branch 
of Humanities and Sciences. 10 Years 
experience ofwhich at least 5 years should be 
at a Senior level comparable to that of a 
Assistant Professor in Post graduate teaching, 
and / or experience in research at the 
University / National level Institutions, 
including experience of guiding research at 
Doctoral level. , 

(Desirable: Post-Doctoral work in appropriate 
branch ofHumanities & Sciences.) 

Qualifications and experience 
recommended by the Committee at 
Institute level which were placed 
before the BOG in its 17th meeting 
held on 09.09.2009 

3	 I 

An eminent scholar with published 
work of high quality, actively 
engaged in research with Ph.D. 
Degree and a Master's degree (with 
minimum 55% marks) in appropriate 
area of Humanities and Sciences and 
10 years experience in Teaching 
and/or research out of which atleast 
four years should be at the level of 
Associate Professor and balance at the 
level of Assistant Professor or 
equivalent in a degree level Institute, 
recognized by DGC / AICTElIndustry 
/ Research. Period exclusively spent 
for obtaining the Research Degree 
shall not count towards experience. 

Qualifications and experience 
adopted by MANIT Bhopal on 
UGC pattern 

4 

An eminent scholar with Ph.D. 
qualification in the concerned / 
relevant discipline and 
published work of high quality 
actively engaged in research 
with evidence of published 
work with a minimum of 10 
publications as book.sand/~  

research / published papers qr 
indexed / ISBNIISSN numbered 
impact journals and/or 
ISBNIISSN numbered books. 
Preference will be given for 1st 
Class Degree holders at 
Master's or Bachelor degree. 
A minimum of 10 years of 
teaching experience in 
university/college, and/or 
experience in research at the 
University/National Level 
institutions / industries, 
including experience of guiding 
candidates for research at 



Associate Professor An eminent scholar with published 
work of high quality, actively 
engaged in research with Ph.D. 
Degree and a Master's degree (with 
minimum 55% marks) in appropriate 
area of Humanities and Sciences and 
06 years experience in Teaching 
and/or research at the level of 
Assistant Professor or equivalent in a 
degree level Institute, recognized by 
UGC / AICTE / Industry / Research 
out of which at least 02 years should 
be post Ph.D. Period exclusively 
spent for obtaining the Research 
Degree shall not count towards 
expenence. 

doctoral level. 
Contribution to educational 
innovation, design of new 
curricula and courses, and 
technology - mediated teaching 
learning process. 
Good academic record with a 
Ph.D. degree in the concerned / 
allied/relevant disciplines. 
55% of the marks, or equivalent 
grade wherever grading system 
is followed at the Master's 
degree level. Preference will be 
given for 1st Class Degree 
holders at Master's and / or 
Graduate level. 
A minimum of five years ~  

experience of teaching and / 6i 
research in an 
academic/research position 
equivalent to that of Assistant 
Professor in a University / 
College or Accredited Research 
Institution/industry excluding 
the period of Ph.D research 
with evidence of published 
work and a minimum of 5 
publications as books and/or 
research/published papers in 
indexedJISBNIISSN numbered 
books/journals. 
Contribution to educational 



Assistant Professor	 Ph.D degree with 1st Class at Master's level 
in appropriate branch of Humanities and 
Sciences with 5 years experience in 
Teaching and/or Research excluding the 
period spent for obtaining the degree and has 
made some mark in the area of Scholarship 
as evidenced by quality of publications, 
contribution to educational innovation, 
design ofnew courses and curricula. 

Ph.D. Degree and a Master's degree 
(with minimum 55% marks) in 
appropriate area of Humanities and 
Sciences with a very good academic 
record throughout. NET requirement 
will be as per UGC guidelines. 

innovation, design of new 
curricula and courses, and 
technology - mediated teaching 
learning process with evidence 
of having guided doctoral 
candidates and research 
students. 
Good academic record as 
defmed by the concerned 
university with at least 55% of 
the marks or equivalent grade 
where grading system is 
practiced at the Master's degree 
level in a relevant subject from 
an Indian University, or an 
equivalent degree from an 
accredited foreign universi~  

Preference will be given for 1st 
Class Degree holders at 
Master's and I or Graduate 
level. 
Besides fulfilling the above 
qualifications, the candidate 
should have cleared the 
National Eligibility Test (NET) 
conducted by the UGC, CSIR or 
similar test accredited by the 
UGC like SLET/SET. 
Ph.Ds in appropriate field of 
Science & Humanities will be 
given priority. 
NET/SLET/SET shall also not 



be required for such Master 
Programmers in disciplines for 
which NET/SLET/SET is not 
conducted. 

Lecturer Ph. D Degree in the appropriate branch of 
Humanities & Sciences. 

-­ -­

OR 

Good academic record with 1st class at M.Sc. 
level (for Science) or at MA level (for 
Humanities) with the National Eligibility Test 
(NET) for Lecturers conducted by the UGC, 
CSIR, or similar test accredited by the UGC. 

00 
w 



Faculty position	 Current Qualifications and experience 
already being followed in the Institute 

1 I	 2 
FOR MANAGEMENT, BUSINESS ADMINISTRATION 
DEPARTMENT 

Professor	 QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM TEACIllNG 

Ph.D. degree or a fellowship of IIMs, ICA or 
ICWA or any AICTE approved institution 
with First Class Master's degree in Business 
Management / Administration! other relevant 
management related discipline / PGDBM / 
PGDM programmes (minimum 2 years 
duration) recognized by AICTE / MHRD / 
UGC and declared equivalent to MBA by 
AICTE/AID with 10 years experience in 
Teaching! Industry/ Research out of which 5 
years must be at the level of Assistant 
Professor. 

QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM INDUSTRY & 
PROFESSION 

Candidates from Industry/ Profession with 
First Class Master's degree in Business 
Management / Administration! other relevant 

Qualifications and experience 
recommended by the Committee at 
Institute level which were placed 
before the BOG in its 17th meeting 
held OD 09.09.2009 

3	 I 

An eminent scholar with published 
work of high quality, actively 
engaged in research having Ph.D 
degree or a fellowship of IIMs, ICA 
or ICWA or any AICTE approved 
institution with First Class Master's 
degree in Business Management! 
Administration! other relevant 
management related disciplines or 
equivalent with a very good academic 
record throughout and 10 years 
experience in Teaching! Industry/ 
Research out of which atleast four 
years should be at the level of 
Associate Professor and balance at the 
level of Assistant Professor or 
equivalent in a degree level Institute, 
recognized by UGC/ AICTE / 
Industry / Research. Period 
exclusively spent for obtaining the 
Research Degree. shall not count 
towards experience. 

Qualifications and experience 
adopted by MANIT Bhopal on 
UGC pattern 

4 

Consistently good academic 
record with at least 55% marks 
in Master's Dwee in Business 
Management / Administration / 
in a relevant discipline or 
consistently good academic 
record with at least 55% marks 

I 

in two year full time I three yeac
 
part-time PGDM declared
 
eq~ivalent  and recognized by
 
AICTE / UGC. Preference will
 
be given for 1st Class Degree
 
holders at Master's leveV
 
Bachelor level.
 

Ph.Ds in appropriate field of
 
Business Management /
 
Administration will be given
 
priority.
 
A minimum of 10 years'
 
experience of post graduate
 
teaching / industry / research /
 
professional out of which 3
 



management related discipline / PGDBM I 
PGDM programmes (minimum 2 years 
duration) recognized by AIeTE I MHRD / 
DOC and declared equivalent to MBA by 
AICTE/AID. 

AND 

Professional work which is significant and 
can be recognized as equivalent to Ph.D· 
degree and with 10 years managerial 
experience of which at least 5years should be 
at a senior level comparable to that of an 
Assistant Professor would also be eligible. 

(Relevant management disciplines 
shall be decided before every 
advertisement as per the requirement 
of the department and shall be 
advertised accordingly) 

years must be at the level of 
Reader!Associate Professor or 
equivalent excluding the period 
spent for obtaining the research 
degree. 

OR 
For candidates from industry 
and the profession. 
Consistently good academic 
record with at least 55% marks 
in Master's Degree in Business 
Management / Administration / 
in a relevant management 
related discipline or 
consistently good academic 
record with at least 55% mark~  

in two years full time J thr~  

year part-time PGDM declared 
equivalent and recogpized by 
AICTE / UGC. The candidate 
should have professional work 
experience which is significant 
and can be recognized* at t 
national I International level as i 
equivalent to Ph. D. and 15 ~ 

years' managerial experience in " 
industry / profession of which 
at least 8 years should be at 
lease at a level comparable to 
that of Reader. 
(* This recognition shall be 
valid only if the same is 



Associate Professor An eminent scholar with published 
work of high quality, actively 
engaged in research having Ph.D 
degree or a fellowship of IIM:s, ICA 
or lCWA or other institutions 
recognized by AICTE, with First 
Class Master's degree in Business 
Management!Administration/other . 
relevant management related 
disciplines or equivalent with a very 

recommended unanimously by a 
Member Committee of Experts 
appointed by the Competent 
Authority). Teaching, Teaching, 
research industrial and / or 
professional experience in a 
reputed organization. Published 
work, such as research papers, 
books and / or technical reports, 
patents filed / obtained. 
Experience of guiding the 
project work / dissertation ofPG 
/ Research Students or 
supervising R&D projects in 
industry. Demonstrated 
leadership in planning and 
organizing academic, researc~ 

industrial and / or professionaT 
activities. Capacity to undertake 
/ lead sponsored R&D 
consultancy and related 
activities. 
Consistently good academic 
record with at least 55% marks 
in Master's Degree in Business 
Management / Administration / 
in a relevant management 
related discipline. Preference 
will be given for 1st Class 
Degree holders at Master's or 
Bachelor level.
 
Ph.Ds in aPl!ropriate field of
 



I good academic record throughout and 
06 years experience in Teaching! 
Industryl Research at the level of 
Assistant Professor or equivalent in a 
degree level Institute, recognized by 
UGC/AICTE I Industry I Research 
out of which at least 02 years should 
be post Ph.D. .Period exclusively 
spent for obtaining the Research 
Degree shall not count towards 
experience. 

(Relevant management disciplines 
shall be decided before every 
advertisement as per the requirement 
of the department and shall be 
advertised accordingly) 

Business Management 
Administration will be given 
priority. 
A minimum of 5 years' 
experience of postgraduate 
teaching I industry I research I 
professional at managerial level 
excluding the period spent for 
obtaining the research degree. 

OR 
For candidates from industry 

and the profession. 
Consistently good academic 
record with at least 55% marks 
in Master's Degree in Business 
Management! Administration I 
in a relevant managemenio 
related discipline or first class in-...J 
two years full time I three year 
part-time PGDM declared 
equivalent and recognized by 
AlCTE/UGC. 
A minimum of 10 years' 
experience of postgraduate 
teaching industry I research I 
profession, out of which 5 years 
must be at the level of assistant 
professor or equivalent 
excluding the period spent for 
obtaining research degree. The 
candidate should have 
Professional work experience, 



which is significant and can be 
recognized* at national I 
international level as equivalent 
to Ph.D and lO years managerial 
experience in industry I 
profession of which at least 5 
years should be at the level 
comparable to that of Assistant 
Professor I Lectures. 
(* 'Ibis recognition shall be 

valid only if the same is 
recommended unanimously 
by a 3- Member Committee 
of Experts appointed by the 
Competent Authority). 

Teaching, research industrial 
and I or professional experie~  

in a reputed organization. ~ 

Published work, such as 
research papers, books and I or 
technical reports, patents filed I 
obtained. 
Experience of guiding the 
project work Idissertation of PG 
I Research Students or 
supervising R&D projects in 
industry. 

Assistant Professor QUALIFICATION & EXPERIENCE FOR IFirst Class Master's degree in A Master's Degree with 55% 
CANDIDATES FROM TEACHING Business Management I marks in Busm.ess Management 

Administration I other relevant I Administration I in a relevant 
Ph.D. degree or a fellowship of IIMs, ICA or Imanagement related disciplines or management related discipline 



ICWA or other institutions recognized by Iequivalent with a very good academic or fIrst class in two year full 
AICTE, with First Class Master's degree in I record throughout. time / three year part-time 
Business Management rAdministration! other PGDM declared equivalent and 
relevant management related discipline / (Relevant management disciplines accredited by AICTE / UGC. 
PGDBM / PGDM programmes (minimum 2 shall be decided before every Preference will be given for 1st 
years duration) recognized by AICTE / advertisement as per the requirement Class Master's and / or 
MHRD / UGC and declared equivalent to of the department and shall be Bachelor degree holder in 
MBA by AICTE/AID with 2 years advertised accordingly) appropriate fIeld of Business 
experience in Teaching! Industry/ Research! Management / Administration. 
Profession. Ph.Ds / NET in appropriate 

OR field of Business Management / 
First Class Master's degree in Business Administration will be given 
Management / Administration! other relevant priority. 
management related discipline / PGDBM / 
PGDM programmes (minimum 2 years 
duration) recognized by AlCTE / MHRD / 
UOC and declared equivalent to MBA by 00 

AICTE/AID with 5 years experience in 
'0 

I 

Teaching / Industry / Research / Profession. 
Such candidates will be required to" obtain 
Ph.D. degree or a fellowship of IIMs, ICA Or 
ICWA or any AlCTE approved institution 
within a period of 7 years from the date of 
appointment as Assistant Professor failing 
which the increments will be stopped until 
same degree is earned. First Class Master's 
degree in Business Management / 
Administration! other relevant management 
related discipline / PGDBM / PGDM 
programmes (minimum 2years duration) 
recognized by ·AICTE / MHRD / DOC and 
declared equivalent to MBA by AlCTE/AID. 



Lecturer 

AND 
QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM INDUSlRY & 
PROFESSION 

Professional work which is significant and 
can be recognized at national! international 
level as equivalent to Ph.D degree and with 2 
years managerial experience in Industry/ 
Profession would also be eligible. 

QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM TEACHING 

First Class Master's degree in Business 
Management / Administration! other relevant \D o 
management related discipline / PGDBM / 
PGDM programmes (minimum 2 years 
duration) recognized by AICTE i MHRD / 
UGC and declared equivalent to MBA by 
AICTE/AIU. 

QUALIFICATION EXPERIENCE FOR 
CANDIDATES FROM INDUSTRY 
PROFESSION 

Same as above. 

I 



Faculty position	 Current Qualifications and experience 
already being followed in the Institute 

1 I	 2 
FOR COMPUTER APPLICATIONS DEPARTMENT 

Professor	 QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM TEAClllNG 

Ph.D. degree with First Class at Bachelor's or 
Master's level in Computer Science/ 
Computer Technology / Computer 
Engineering / Information Technology OR 
Ph.D degree in any relevant area of Computer 
Science/ Information Technology with first 
class Masters degree 
'. AND 
10 years experience in Teaching! Industry/ 
Research out of which 5 years must be at the 
level of Assistant Professor and! or 
equivalent. 

QUALIFICAnON & EXPERIENCE FOR 
CANDIDATES FROM INDUSTRY & 
PROFESSION 

First Class M.EIM.Tech. in Computer 
Science/Information Technology 

Qualifications and experience 
recommended by the Committee at 
Institute level which were placed 
before the BOG in its 17t 

h. meeting 
held on 09.09.2009 

3	 I 

An eminent scholar with published 
work of high quality, actively 
engaged in research having Ph. D 
degree with First Class MCA Degree 
or M. Tech in Computer Science / 
Computer Technology / Computer 
Engineering / Infonnation 
Technology / Information & 
Communication Technology with a 
very good academic record 
throughout and 10 years experience in 
Teaching! Industry/ Research out of 
which atleast four years should be at 
the level of Associate Professor and 
balance at the level of Assistant 
Professor or equivalent in a PG level 
Institute, recognized by UGC/ AICTE 
/ Industry / Research. Period 
exclusively spent for obtaining the 
Research Degree shall· not count 
towards experience. 

Qualifications and experience 
adopted by MANIT Bhopal on 
UGC pattern 

4 

Ph.D. Degree with First Class at 
Bachelor's or Master's level 
Computer Science/ Computer 
Applications, and experience of 
10 years in teaching, research 
and / or industry, out of which 
at least 5 years at the level of 
Reader/ Associate Professor oe 
equivalent grade. 

OR 
For candidates from industry 

and the profession 
First Class Master's Degree in 
Computer Science/ Computer 
Applications. 
Significant professional work 

which can be recognized* as 
equivalent to a Ph.D. Degree in 
Computer Science/ Computer 
Applications, and industrial / 
professional experience of 10 
years, out of which at least 5 
years at a senior level of 

I 



AND 

Professional work experience of 13 years in 
relevant industry of which at least 5 years 
should be at a Sr. Level comparable to that of 
an Assistant Professor. 

Associate Professor -- ,An eminent scholar with published 
work of high quality, actively 
engaged in research having Ph. D 
degree with First Class MCA Degree 
or M.Tech in Computer Science / 

Assistant Professor / Reader. 
(* This recognition shall be 

valid only if the same is 
recommended unanimously 
by a 3- Member Committee 
of Experts appointed by the 
Competent Authority). 

Teaching, research industrial 
and / or professional experience 
in a reputed organization. 
Published work, such as 
research papers, books, and / or 
technical reports, patents filed / 
obtained. 
Experience of guiding the 
project work / dissertation of 

'-0PG / Research Students OP 

supervising R&D projects iIi 
industry. . 
Demonstrated leadership in 
planning and organizing 
academic, research., industrial 
and / or professional activities. 
Capacity to undertake / lead 
sponsored R&D, consultancy 
and related activities. 

Ph.D. Degree with First Class at 
Bachelor's or Master's level in 
Computer Science/ Computer 
Applications, and experience of 
5 years _in _te~ching, research 



Computer Technology / Computer 
Engineering I Information 
Technology / Information & 
Communication Technology with a 
very good academic record 
throughout and 06 years experience in 
Teaching! Industry/ Research at the 
level of Assistant Professor or 
equivalent in a PG level Institute, 
recognized by UGC/AIeTE I Industry 
I Research out of which at least 02 
years should be post Ph.D. Period 
exclusively spent for obtaining the 
Research Degree shall not count 
towards experience. 

and / or industry at the levd of 
Lecturer/Assistant Professor or 
equivalent grade, excluding 
period spent on obtaining the 
research degree. 
For candidates from industry 

and the profession 
First Class Master's Degree in 
Computer Science/ Computer 
Applications. 
Significant professional work 
which can be recognized* as 
equivalent to a Ph.D. Degree in 
Computer Science/ Computer 
Applications, and industrial / 
professional experience of 5 
years in a position equivalent ~ 

the level of Lecturer/ Assistant 
Professor. 
(* This recoinition shall be 

valid only if the same is 
recommended unanimously 
by a 3- Member Committee 
of Experts appointed by the 
Competent Authority). 

Teaching, research industrial 
and / or professional experience 
in a reputed organization. 
Published work, such as 
research papers, books, and / or 
technical reports, patents filed / 
obtained. 



Assistant Professor QUALIFICATION & EXPERIENCE FOR IFirst Class MCA Degree. NET 
CANDIDATES FROMTEAClllNG requirement. will be as per UGC 

guidelines. 
Ph.D. degree with First Class at Bachelor's or OR 
Master's level in Computer Engineering / 
Computer Technology OR Ph.D degree in First Class M.Tech in Computer 
any relevant area of Computer Science/ Science / Computer Technology / 
Information Technology with first class Computer Engineering / Infonnation 
Masters degree Technology / Information & 

AND Communication Technology with a 
2 years experience in Teaching! Industry/ very good academic record 
Research. throughout. 

OR 
First Class Master's degree in Computer 
Science !Information Technology/ Computer 
Technology OR First Class MCA degree and 
with 5 years experience in teaching / industry 
/ research at the level of lecturer or 
equivalent. Such candidates will be required 
to obtain Ph.D. degree within a period of 7 
years from the date of appointment as 
Assistant Professor. 

QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM INDUSTRY 
PROFESSION 

Experience of guiding the 
project work / dissertation of 
PG / Research Students or 
supervising R&D projects in 
industry. 

Master's Degree with 55% 
marks in MCA or M.Tech. in 
Computer Science/ Computer 
Applications. 
Preference will be given for 1st 
Class Master's and / or Bachelor 
degree holder in MCA or 
M.Tech. in Computer Science! 
Computer Applications. 
Ph.Ds in MCA or M.Tech. in 

I 

Computer Science/ Comput~ 

Applications will be given 
priority. 



Lecturer 

First Class B.EIB.Tech. in Computer 
SciencelInfonnation Technology 1M Sc 
(Comp Sc)! M.Sc (IT)!MCA degree 

AND 

Professional work experience of 7 years in 
relevant industry. Such candidates will be 
required to obtain Ph.D. degree within a 
period of 7 years from the date of 
appointment as Assistant Professor 

QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM TEACHING 

IFirst Class MCA Degree! M.Sc(Computer 
....Science)! M. Sc (Information Technology) 
\l 

with NET qualification 
I 

OR 
First Class B.EIB.Tech. in Computer 
SciencelInfonnation Technology ! 
Engineeringffechnology with GATE 
qualification of minimum 80% percentile 
score. 

QUALIFICATION & EXPERIENCE FOR 
CANDIDATES FROM INDUSTRY & 
PROFESSION 

- Same as above 
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Item 19·/ J-- To ratify action taken by the Hon'ble Chairperson, BOG in 
appointment of Officer on special Duty (OSD) in the Institute. 

The Hon'ble Chairperson, BC?ard of Governors approved the proposal of 

the Institute in anticipation of the approval of the Board for appointment of Dr. 

R.K. Sharma, Associate Professor & Head of Electronics & Comm. Engineering 

. Department to act as Officer on special Duty (OSD) for a period of two years 

from the date of appointment or till further orders whichever may be earlier (copy 

.enclosed as Appendix XUI pages ~to $Ie. ). Dr. R.K. Sharma has been 

appointed to act as Officer on special Duty (080) w.e.f. 22.10.2009. 

The Board may ratify action taken by the Chairperson, Board of 

Governors. 
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Subject: Appointment of Officer on Special Duty (OSD) 
in the Institute 

A need has been felt by the Institute to have a responsible and 

experienced faculty member to act 8S Officer on Special Duty (OSD) who can 

coordinate day to day activities of the Institute in assertive and effective manner. 

This arrangement will certainly emphasize on better coordination amongst 

various departments/sections within the Institute and outside organizations In the 

interest of the Institute. He will assist Registrar, Director and Hon'ble 

Chairperson, Board of Governors In the following mannul1i:­

i)	 To draft agenda items for Board of Governors meetings In consultation
 
with the concerned sectionlbranch/department.
 

ii)	 To ensure timely follow u'p actions on the minutes of Board of
 
Governors, Standing COmmittee of the Board of Governors, Finance
 
Committee, Senate, Building & Works Committee and other statutory
 
committees of the Institute constituted under the NITs Statues.
 

iii)	 To have interactions with other NITs for the purpose of p.roper
 
coordination while dealing with issues of interest of the employees.
 

Iv)	 To have proper liaison with the District Administration and the police as
 
required from time to time.
 

v)	 To have coordination amongst Heads of Departments/Sections,
 
various officers and authorities of the Institute 80 that the issues
 
involved are properly attended to at all levels.
 

vi)	 To have proper coordination with MHRD anfJ other State/Central Goyt.
 
Departments so that matters relating to release' of grants and
 
scholarships etc. are attended to with top priOrity.
 

vii)	 Any other duty and responsibility assigned by the Director and the
 
Hon'ble Chairperson. Board of Go~mors from time to time.
 

eontd..... 

\ 
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It is proposed that Dr. R K Sharma. Assistant Professor and 

Chairman of Electronics and Communication Engineering Department may be 

appointed to act as Officer on Special Duty COSO) in the institute for a period of 

two years from his date of appointment or till further orders whichever may be 

earlier. The eso will perform above mentioned duties and responsibilities in 

addition to his own duties without extra remuneration. All necessary facilities will 

be made available to him so as to make his position effective and result oriented. 

The above proposal may. kindly be approved by the Hon'ble 

Chairperson, Board of Governors in anticipation of the approval of the Board. 

The matter will be put up to the Board of Governors in its next meeting for 

ratification. f 

Submitted for approval please. 

~ \-"\ \0 \1." 'I 
( M N Bandyopadhyay )AtfwrruJ 

tM .1.1 ,Director . 

Hon'ble Ch..{rperson.. ~ ~ ~ J r- ~vl.~/1-\~'J 
Board of Gp~ernors, ~)~ 
NIT. Kurul<shetra. ~ 

;l--'i I~I'o' 
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Item 19-13	 To ratify action taken by the Hon'ble Chairman, BOG for Continuation of 
Dr. D.S. Saini as Senior Medical Officer of the Health Centre beyond 
30.11.2009. 

There are two dUly sanctioned posts of doctors - one Senior Medical Officer 
and one post of Lady Medical Officer in the Institute Health Centre. After retirement of 
Dr. K.K. Nagpal, Senior Medical Officer and Dr.(Mrs.) S. Mangwana, Lady Medical 
Officer, both the posts are lying vacant since long. Due to ban imposed by the 
Government of India, MHRD, New Delhi since 2003, the doctors are being engaged on 
contract basis keeping in view the residential campus. Dr. D.S. Saini, Ex-Chief Medical 
Officer (M.D.Medicine), Government of Haryana is being engaged on short-term 
contract basis on the post of Senior Medical Officer since 1.12.2007 The present 
contractual term of Dr. Saini has been expired on 30.11.2009. 

It is worth mentioning here that the Institute advertised the post of Medical 
Officer to be filled on contract basis through Walk-in-Interview in the May, 2009. The 
meeting of Selection Committee constituted at the institute level was held on 
26.05.2009. The committee recommended the name of Dr. D.N. Gupta for the post of 
Medical Officer at consolidated salary of Rs.30, 0001- per month. There were also other 
three names in the panel in addition to Dr.D.N. Gupta. The recommendations of the 
said committee were placed before the Board of Governors in its 16th Meeting held on 
30th July, 2009. The Board decided as under: 

"The Board approved to engagement of Dr. D.N. Gupta as Medical 
Officer in the Institute Health Centre on contract basis on 
consolidated Salary of Rs.30, 000/- per month for a period of six 
months. 

Further the Board decided that Dr. D.S. Saini may be given extension 
in his present contractual appointment for a further period of three 
months w.eJ. 01.09.2009 to 30.11.2009 on the existing terms and 
conditions. However it will be his last extension as he is attaining 
the age of 60 years on 30.11.2009." 

In pursuance of aforesaid decision of the BOG, the appointment letter was 
issued to Dr. D.N.Gupta, MBBS but he refused to join with his comments that the 
consolidated salary of Rs. 30,0001- is not adequate. Other three Doctors who were kept 
in the panel also refused to join. Under these circumstances, a Walk-in-Interview was 
again conducted on 25.11.2009 so that a suitable Doctor may be engaged on contract 
basis before completion of the contract engagement of Dr.D.S. Saini, i.e. 30.11.2009. 
Only one candidate i.e. Dr. D.N.Gupta, MBBS who had also earlier appeared in the 
above Walk-in-Interview held on 25.05.2009 turned up on 25.11.2009. During the 
course of discussion Dr. D.N. Gupta categorically commented that he is not ready to 
accept the contractual engagement as Medical Officer with less than RsAO,OOOI- as 
consolidated salary. However, the Committee decided to re-advertise the post again. 
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It may also be intimated that the MHRD, New Delhi was requested to 
allow extension in the contractual service of Dr. D.S. Saini beyond his 60 years of age 
but reply of the Ministry has not yet come and it is learnt that they are not allowing him 
extension beyond 60 years of age. Obviously, there was no Doctor available in the 
Health Centre after 30.11.2009 and It is essential to have a Doctor in the Health Centre 
in the interest of students, employees and residents who are residing at the campus. 

. Keeping in view the above circumstances, a proposal was submitted to 
the Hon'ble Chairman BOG for retaining Dr. D.S.Saini, as Senior Medical Officer as per 
existing terms and conditions Le. Rs.41 ,0001- per month till the next BOG meeting. The 
Hon'ble Chairman BOG approved the proposal of the Institute on 30.11.2009 in 
anticipation of the approval of the Board. A copy of the approval is enclosed as 
appendix X/I) from page /0/ to /02­

The Board may ratify the action taken by the Hon'ble Chairperson, BOG 
and further decision may also be taken in this regard. 



,. 'Jo \., 
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APPENDIX-XIV 

" NATIONALJNSTITUTE OF TECHNOLOGY 
, KURUKSHETRA -136119 

Dated 29.11.2009 ' 

Subject: Continuation' of 'Dr. b~5. Saini as Senio..,;iMedical, Officer of the Health
 
Centre beyond 30.11.2009. " " "
 

There is one duly sanqtioned post of Sen,iQr, Medical Officer and one duly 
sanctioned post of Lady Medical Officer in the InstituteH,ealth Centre. After retirement of 
Dr. K.K. Nagpal, Senior Medical Officer and Dr.(Mrs.) SiMangwana, Lady Medical Officer 
both the posts are lying vacant since long. Dr. D.S.:Saini, Ex-Chief Medical Officer(MJ» 
Government of Haryana who has been working as Senior Medical Officer in the Health 
Centre is also completing his contractual engagement >as Senior Medical Officer in the 
Institute Health Centre'; " on 30.11.2009. " . 

The Institute advertised the post of Medical Officer to be filled on contract basis 
through Walk-in-Interview in the May, 2009. The meeting of Selection Committee 
constituted at the institute level was held on 26.05.2009 ,in the committee recommended 
name of Dr. D.N. Gupta for the post of Medical Officer at consolidated salary of 
Rs.30,0001- per month. There were also other three names in the panel in addition to 
Dr.D.N. Gupta. The recommendations of the said committee were placed before the 
Board of Governors in its 16th MeetilJg held on 30th July, 2009. The Board decided as 
under: 

"The Board approved to engagement of Dr. D.N. Gupta as Medical 
Officer in the Institute Health Centre on contract basis on consolidated 
Salary of Rs.30, 000/· per month for a period of six months. 

Further the Board decided that Dr. D.S. Saini may be given extension in 
his present contractual appointment for a further period, of three 
months w.e.f. 01.09.2009 to 30.11.2009 on the existing terms and 
conditions. However it will be his last extension as he is attaining the 
age of 60 years on 30.11.2009." 

In pursuance of aforesaid decision of the BOG, the appointment letter was 
issued to Dr. D.N.Gupta but he' has refused to join with ~Iis comments' that the 
consolidated salary of Rs. 30,0001- was not adequate. Other three Doctors who were kept 
in the panel have also refused. Under these circumstances Walk-in-Interview was again 
held on 25.11.2009 so that a suitable Doctor may be engaged on contract basis before 
completion of the contract engagement of Dr.D.S. Saini, Le. 30.11.2009. Only one 
candidate Le. Dr. D.N.Gupta who had also earlier appear~d in the Walk-in-Interview held 
on 21.05.2009 turned up on 25.11.2009. During the course 9f discussion Dr. D.N. Gupta,MB8s 
categorically commented that he was not ready to accep(the contractual engagement as 
Medical .Officer with less than Rs.40,OOOI-as consolidated salary. However. the 
Committee decided to re-advertise the post again. 
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It may also be intimate.d that the MHRD, New Delhi was requested to allow 
extension in the contractual service of Dr. D.S. Saini beyond his 60 years of age but reply 
of the Ministry nM not yet come and it is learnt that they are not allowing him extension 
beyond 60 years of age. Obviously, there will be no Doctor available in the Health Centre 
.after 30..11.2009. It is essential to have a Doctor in the Health Centre in the interest of 
students, employees and residents who are residing at the campus. 

It is, therefore, proposed that Dr. D.S. Saini may be retained as Senior 
Medical Officer as per existing terms and conditions Le. Rs.41,OOO/- per month till the next 
BOG meeting which is likely to be held in middle of December, 2009~ 

The matter will be placed before the BOG in the next meeting so that action 
taken by the Hon'ble Chairperson, BOG may be got ratified and the whole matter may be 
discussed once more. • 

Submitted for approval, please. 

~~~ C-/) M~tU-' ~J 

Hon'ble Chair: erson, 
Board of GoY. rnors, MM 
NIT Kuruks etra. 

~
 

...- .. . ..-.~:.c .'. " ~-_.-._ ~ .." . 
) 

~"'~\"."~" ",' ," ,.~. ,... '. . 
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Item: 19'1'1' To consider grant of Dearness Allowance on Rs.79,OOOI- instead 
of Rs.75,OOOI- to the Director of the Institute. 

As per revised pay scale rules effective from 1.1.2006, the revised pay 

scale for the post of Professor is Rs. 37,400-67,000+10,000 AGP with the 

provision of higher AGP of Rs.12,OOOI- on completion of 6 years of service as 

Professor. 

From the above it is evident that at the maximum of the pay scale of 

Professor, the Pay+DA of Professor is Rs.67,OOO+12,OOO=Rs.79,OOOI- + DA as 

applicable on Rs.79,0001-. Thepay of Director at the end of the pay scale is Rs. 

75,0001-+ Rs.5,0001- as special allowance. In the case of the pay of the Director, 

the Dearness Allowance at the end of the scale is calculated on Rs.75,OOOI­

whereas the Professor who would reach at the end of the pay band would get 

Dearness Allowance on Rs.79,0001- Le. at Rs.67,000+12,OOOI-. Hence a 

Professor would get more pay than that of the Director which is a dignitary post 

equal to Vice-Chancellor of the Universities. 

Therefore the Dearness Allowance of the Director's scale should be 

calculated on Rs.79,0001- instead of Rs.75,0001- from the date of revision of pay 

scale since the start and end of the pay of Director is Rs.75,OOOI-+Rs.5,000I-. 

In every higher scale, the Pay+DA should be higher than that of lower 

scale. At least, the same should be equal, it can not be less. Therefore at the end 

of the pay scale of Director, DA should be calculated on Rs.79,0001- to make the 

same at least equal with trJe maximum pay and DA of Professor. 

The matter is placed before the Board for consideration and decision. 
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Item: J9'I'S	 To consider the appointment of Deputy Director under clause 18 of the 
1st Statutes under NITs Act - 2007 

The Government of India, Ministry of Human Resource Development, 
Department of Higher Education, New Delhi issued the 1st Statutes under NIT Act, 2007 
vide Gazette notification No. GSR 280 (E) dated 23.04.2009. 

~ 

Under clause 18 of the 1st Statutes, a provision has been made for 
appointment of Deputy Director by the Visitor in the Institute on the basis of 
recommendations made by the Selection Committee to be constituted by the Government 
of India. 

The academic and administrative dutiesl responsibilities of the Director 
have been increased since the implementation of the Statutes as well as various 
assignments given to the Director for the upliftment / development of the Institute. It has 
been felt that a Deputy Director should be appointed in the Institute urgently so that 
responsibilities of the Director are shared as per the Statutes. 

The Government of India, Ministry of Human Resource Development, 
Department of Higher Education has not taken any decision in this regard so far. 

The Board may consider. 
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Item 19 -/6 To consider confirmation of Sh. Jagan Nath on
 
the post of System Analyst.
 

Consequent upon selection by the constituted Selection Committee Sh. 

Jagan Nath was appointed as System Analyst (Reserved for SC category) in the 

Institute on probation period of two years from the date of joining at a basic pay 

of Rs. 80001- per month in the pay scale of Rs. 8000-275-13500 vide this office 

. letter No. GA-I/9296-9301 dated 2.11.2007- He joined on 13.11.2007. His 

confirmation is due w.eJ. 13.11.2009. 

Sh. Jagan Nath has completed his two years probationary period 

satisfactorily on 12.11.2009. Special Report on his work & conduct has been 

received from the Head, CCN Department and is satisfactorY. His ACRs for the 

years 2007-08 & 2008-09 are O.K. 

The relevant Clause 24 of NIT Act, 2007 First Statutes regarding 

appointment reads as under :­

"All appointments of the staff of every Institute, except that of 
the Director and Appointment Deputy Director, shall be made 
in accordance with the procedure laid down in the Statues, by­

(a)	 the Board, if the appointment is made on the academic 
staff in the post of I~cturer or above or if the 
appointment is made on the non-academic staff in any 
cadre the maximum of the pay scale for which exceeds 
rupees ten thousand five hundred;" 

In view of above Sh. Jagan Nath may be con$idered for confirmation ·on 

the post of System Analyst in w.eJ. 13.11.2009. 

The'matter is placed before the Board of Governors for consideration and 

decision. 
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To consider confirmation of Sh. Gyana Ranjan Item )9 'J~ 
Samantaray on the post of Deputy Registrar (GA&L). 

Consequent upon selection by duly constituted Selection Committee Sh. 

GR. Samantaray was appointed as Deputy Registrar (GA&L) in this Institute at a 

basic pay of Rs. 8000/- per month in the pay scale of Rs. 8000-275-13500 vide 

this office letter No. GA-I/9291 dated 2.11.2007(copy enclosed as 

Appendix 'to /Q"1 pages (O~ to. I C!!) ). He joined on 19.12.2007. 

Clause 6 of his appointment letter regarding confirmation reads as under ;­

"The matter regarding your confirmation will be considered after NITs 
Act/Statutes". . 

The ~IT First Statutes came into enforcement w.e.f. 18.5.2009. Clause 

24 (i) of the NITs Statutes reads as under :­

"Subject to the provisions of the Act and the Statutes, all appointments to 
posts under the Institute shall be made on probation for a period of one 
year after which period the appointee, if confirmed shall continue to hold 
his office subject to the provisions of:the Act and the Statutes, till the. end 
of the month in which he attains the prescribed maximum age for teaching 
posts, for technical non-teaching~ and ministerial and administrative post 
as the case may be : 

Provided that the appointing authority shall have the power to extend the 
period of probation of any employee of the Institute for such periods as 
may it may deem fit". 

Sh. G.R. Samantaray joined as .beputy Registrar (GA&L) in the Instit~te 

on 19.12.2007. As per NITs Statutes, his probation period has to be for one year 

only. But the NIT First Statutes· came into enforcement w.e.f. 18.5.2009. 

Therefore his confirmation may be considered w.e.f. 18.5.2009. 

Special Report on the work & conduct of Sh. G.R. Samantaray is 

satisfactory. His ACRs for the years 2007-08 & 2008-09 are O.K. 

The relevant Clause 24 of NIT Act, 2007 regarding appointment reads as 

under :­

"All appointments of the staff of every Institute, except that of the Director 
and Appointment Deputy Director, shall be made in accordance with the 
procedure laid down in the Statues, by­
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(a)	 the Board, if the appointment is made on the academic staff in the 
post of lecturer or above or if the appointment is made on the non­
academic staff in any cadre the maximum of the pay scale for 
which exceeds rupees ten thousand five hundred;" . 

It is recommended that Sh. G.R Samantaray may be considered for 

. confirmation on the post of Deputy Registrar: (GA&L) w.e.f. 18.5.2009. 

The matter is placed before the Board of Governors for consideration and 

decision. 
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'NATIONAL INSTl'fUTE OF TECHNOLOGY 

(DEEMED UNIVERSITY) 
KURUKSItETRA - 13611~ 

No. GA-li q5l.q I	 Dated: ~-//:.... ~o7· 

Sh. Gyall Ranjan Samal1taray,
 
SOil of Jaya Krushna Samanta1'8Y,
 
QI;. NQ.-D.3RJ6, Ambatota Colony,
 
P.O.-S.C.B; Medical College,
 
CUTTACK-753007(ORISSA).
 

Subject:	 Recruitment orDeputy Registrar (General Administration & Legal)
 
(To be re-d~ignated 08 per NITs Act/Statutes) .
 

Deal' Sir,
 
We are pleased to offer you appointment to the post of Deputy Registrar
 

(Genentl Administration & Legal) in this Institute (to bere-deslgnated as pel' NITs
 
ActlStntutes)on the follO\ving lenns and condit!ons: ­

, 
I. Appointment	 Temporary 

2. Scale of Pay	 Rs.8000-275-13500 

J. hlitial PO)'	 Rs.8000/­

4.	 Allowances You will receive ally allowances admissible under
 
the rUles of the lnstitute from tim~ to time.
 

S.	 Date of next One year after the date ofjoining the post.
 
lncremeilt
 

r 

G.	 Confit'lnsUon The·1118tter. regardin~ yoUr cOllfiril1atiol1 will be
 
consIdered after NIts AdtlStatues.
 

7. Dutiell	 As ptescribedfor the postand as assigned to you. 

8.	 Medical Fitne's8 Yourappointmentis StibJecl to the cOliditioh that' .
 
you shall be certified by! ~ Medical Authority
 
nominated by our Board,ofGovernofs as being in
 
sound, health Bnd physic"i1y fit forservice. The
 
medical exal11ination ma~ be undertaken before
 

... joining the post. '. .: . 
,\ 

9.	 Oligihnl;CerUficBtes :. ! You shall be required to'froduce the origisll:l1 . 
:certifi~ates in respect ofl .ouracadelllic alldother 
qualifl¢atiohS alidalso d ct.hnetuary proof iil respect. 
ofyotlr dale of birth at t\ Ie time of yOtit joining the post. 

10.	 Leave You will be goverl1ed b~th~ Leave Rules o,fthe
 
Institute from thue'to tliU\t . . !' ,
 

. " Colltd ..... 12/P .. 
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Conduct and	 You will be governed by the Conduct a\ldII. 
Discipline	 Disciplinary Rules of the Institute from itime to 

time. ' 

12.	 Termin8tio~ of Sett~ice: (a) During tile peri?d of proba~lon or extended period of . 
probation. your sel'vices are liable ;to ~e terminated by 
either side withouti assign ing ~ny reilso11 bn one month's 
notice in writing 011 on paym~llt of one month's pay 

, ~. . and allowances inllieu thereof.i l · '. I 

(b) In case you want to, leatveyo~r ~ervices after tlte 
1 

Co.llfirmatiOnJ... Y.o.u1hall. b.e,.re<j~. i.... red ~.(o gl.ve three month's notice or make pa ment <,f P~Y an~ atlowances in lieu 
.thereof for the per od Qf tlue~ iJnon,hs provided that the 
Institute may" call pon you to .contlnue until the end of 
the academic sessiqll in which 'your I10tice is received. 
(c) IfretentiOliof . youl'iservices is considered 
undesirable by the Institute 011 medical grounds certified 
.by a Medical Authority- 110min8ted by our Board of 
Governors, your ser.vices shall be liable to be terminated 
by the Institute on three month's notice or on paynlent of 
three month's pay 'and allowances in lieu thereof. 
(d) Your services shall be liable to be terminated by the 
Institute' all grounds of retrenchment or economy on 
giving you three month's notice: in writing or on 
payment of three month's pay and allowances in lieu 
thereof. 
(e)You can be transferred to any place in India. 

13.	 General In all matters you will be governed by the j'elevant
 
rules· of the Institute from time to time.
 

It is made clear that you will be re-deshznated in the pay scale of 8000-13500 
Ilee!ling in view the service condition of the NITK employees as contail1edin the NIT Act. 

If this offer of appointment is acceptable to you on the above terms and conditions, you 
are requested to communicate your acceptance to us in writing immediately and repc1I1 for duty 
by~a-11-2007. In case you fail to report for duty by this date the offer shall stand automatically 
cancelled. 

Yoms faithfully, 

~~~ , 

REGISTRAR 
for Director 

Endst: No. GA-IVI q'J--CJ2 - qS- Dated: .2-1 /07
"

Copy to:­
.fWl!.1'"rAssistant Registrar (Accounts) 

iEstate Officer ". 
. PS to Director for kind information of the Director 

GA-l. 

AS~ nt~~r (GAl 
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To consider un-authori~edabsence from duty in respect ofItem 19.'~
 
Dr. A.K. Gupta, Profesl$or in this Institute.
 

Dr. A.K. Gupta, Professor, ECE Department was allowed EOl for a period 

of two years w.e.f. 15.5.2008 to 14.5.2010 to join as Director(Academic), IMS 

. Engineering College, Ghaziabad vide this <;>ffice letter No. Estt.-I/PF/4596-4600 

dated 14.5.2008(copy enclosed as Appendix x v' page 112 ). But he joined at 

AIMT, Greater Noida as Director at his own w.e.f. 20.7.2009. Therefore he was 

asked to report to duty immediately failing which disciplinary action will be taken 

against him as per rules of the Institute vide this office letter· No. Estt.-I/PF/8439 

dated 5.10.2009. He did not report for duty in the Institute. He was issued show 

cause notice to explain as to why disciplinary action should not be taken against 

him as per conduct and disciplinary rules of the Institute vide this office Memo 

No. Estt.-IIPF/8635 dated 19.10.2009(copy enclosed as Appendix 

XVI page "i ). 
He resumed his duty in the Institute on 26.10.2009. On the same day he 

again applied 50 days EOl w.e.f. 27.10.2009 to 15.12.2009 and joined back the 

AIMT, Greater Noida. He was informed that his request for EOl for 50 days 

more w.e.f. 27.10.2009 to 15.12.2009 has not been acceded to and was asked to 

report for duty in the Institute immediately failing which disciplinary action will be 

taken against him vide this office letter No. Estt.-I/PF/8981-82 dated 29.10.2009. 

He joined back in the Institute on 30.1~.2009 and with reference to s.how cause 

notice he replied as under:­

1.	 He was sanctioned EOl for a period of two. years (15.5.2008 to 14.5.2010) 
to join as Director (Academic) at IMS Engineering College Ghaziabad. As 
far as the duration of absence from duty is concerned, he has not violated 
the order of the Director. He does admit that he has deviated from the 
leave sanction order of the Director to the extent that he joined Accurate 
Institute of Management and Technology, Greater Nodia on 20.7.2009 
without prior sanction of the Director which constitutes violation of 
Director's order in letter though !lot in spirit as explain~d in next Para. 
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2.	 As he understands, EOl is not a right of faculty and a faculty is sanctioned 
EOL: to join another institute only if such assignment leads to up 
gradation/improvement of faculty or the assignment is sUfficiently 
prestigious so that acceptance of such assignment leads to enhancement 
of the reputation of NITKKR in the comity of academic institutions. In his 
case therefore, he assumed that he was granted EOl because of the fact 
that the assignment offer was for Director-ship and not because of the fact 
that the offer was from IMS Engineering College which is a lower ranking 
College by all means. Therefore, to his understanding, he was not 
violating the order in sprit by joining another Institute as Director, without 
prior permission. He may add that the later assignm'ent was superior to 
the first one in terms of responsibilities and remuneration both. 

3.	 He wishes to submit that there had been no intention of violating the leave 
sanction order at any stage. 

The.matter is placed before the Board for consideration and decision. 



- 112- A,PPENDIX-XV 

NATIONAL INSTITUTE OF ECHNOL GY
 
KURUKSHETRA·' 36119.
 

No. EsU.-IIPFf 4 S9,t ! ~ !s:(fJ-?Dated: 

Subject: Grant of Extraordinary Leave (witbo t pay). 

d/~lfl cR- rit~) This is in supersession of this office letter o. Estt.-IIPFI 346 dated 5.5.200~. 

~Dr. A .K. Gupta, Professor in ECE Depa ment may pi ase refer to his letter 

cJJ,... ~ It ~ dated 5.5.2008 . - He is allowed Extraordinary Leave (with ut pay) for period of two years 

w.e.f. 15.5.2008 to 14.5.2010 to enable him to j in as Direct r Academics at IMS 

. Engg. College, Ghaziabad in anticipation of the proval of th Board of Governors 

of the Institute on the following tenns and conditi ns:­

Substitute will be provided on the r commendatio s of the 
Chairman, ECE Department. 

2, No further extension in EOL will be gr nted under an circumstances. 
3 In case he wishes to resign from the ervices of th Institute during his 

Extraordinary Leave, he has to give thr e months' not ceo 
4 He will hand over the complete charge to the Chairm n of the Department 

before he is relived for proceeding on L. 
5 He will submit "No Dues Certific tes" from a I concerned before 

proceeding on EOL. 
6 He will have to vacate the Institute ace mmodation a well as office as per 

rules of the Institute. 
7 He will be relieved of his duties on 14. .2008 (AN) b the Chairman of the 

Department. ~~e-c..-~,.l....,,'1 eLL.".... ""-...tit;..... · .E~ 161/ 

Depu Registrar (GA &L)~ 
dJ for Director 

Dr. A .K. Gupta, Ie "d «L
\ l:il.{'~ ~~"r-Professor,
 

ECE Department,
 
, NIT, Kurukshetra.
 

Endst. No. Estt.-I1PFI Y~ 71 7.-~ G0-6 Dated: I ~/J7~ 
Copy of the above is forwarded to th folJowing or information and 

necessary action: 

The Vice Chairman, IMS Engineerii College, tional Highway-24 
Adhyatmic Nagar, Post Box No.-70,GH ZIABAD-2 1009(INDIA) 

2 Chairman, ECE Department, NITK.
 
3 Assistant Registrar (Accounts), NITK. /,Y.- . l\ ...../ ~-tl'~
 
4 Estate Section. NITK. .IC..X'\I~ .. '" ~ 7
1epu y Reg1trar (~A&L) 

1'1 ~ ~\b'l"Y 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119. 

Memo No. Estt.-IIPF/ ~~ Dated: t<f r , 0'"1 
Un-authorized absence from duty - Show Cause Notice 

This refers to the Institute letter No. Estt.-I/PF/8439 dated 

5.10.2009 on the subject cited above. 

As already intimated vide this Institute letter No. Estt-IIPF/8439 

dated 5.10.2009, Dr. A.K. Gupta joined at Accurate Institute of Management & 

Technology, Greater. Noida(UP) at his own whereas he was allowed 

Extraordinary Leave(without pay) for a period of 2 years w.eJ. 15.5.2008 to 

14.5.2010 to join as Director (Academics), IMS Engineering College, Ghaziabad. 

This is an act of indiscipline and attracts conduct and disciplinary rules of the 

Institute. Accordingly it is proposed to take disciplinary action against him. 

He is, therefore, required to explain as to why disciplinary action 

should not be taken against him as per conduct and disciplinary rules of the 

Institute. His explanation should reach the office of the undersigned within 15 

days from the date of receipt of this show cause notice failing which ex-parte 

decision in the matter will be taken against him. 

The receipt of this memorandum should be acknowledged. 

Dr. AK. Gupta, 
Director, 
Accurate Institute of Management & Technology, 
Greater Noida(UP). 
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Item 19'1~	 To consider un-author.ized absence from dUty in respect 
of Dr. K.K. Singh, Professor(CAS), Civil Engineering 
Department. 

Dr. K.K. Singh was granted Extraordinary Leave(without pay) -from 

20.6.2009 to 4:12.2009 to join as visiting Professor at Papua New Guinea 

University of Technology, Papua New _Guinea vide this office letter No. Estt.­

1/4383 dated 19.6.2009(copy enclosed as Appendix XVII 

pages lit.. ) in anticipation of the approval of the Board. The Board in 

its 17'h meeting held on 9.9.2009 rati'fied the action taken by the Chairperson, 

BOG. He was informed vide this office letter No. Estt.-IIPF/9061 dated 5.11.2009 

'that no further extension in Extraordinary: leave will be granted under, any 

circumstances. 

The Registrar, Papua New Guinea University of Technology, Papua New 

Guinea reques~ed	 for grant of extension of leave to Dr. K.K. Singh from 

5.12.2009 to 30.6.2010. He was informed vide this office letter No. Estt.­

I/PF/9345 dated 18.11.2009 with a co'py to Dr. K.K. Singh at the address of 

Papua New Guinea University of T~chnology, Papua New Guinea and at house 

No. CA-3, NIT, Campus, Kurukshetra that Dr. K.K. Singh can not be granted 

extension in EOl upto 30.6.2010. In case Dr. K. K. Singh desires to serve at 

, Papua New Guinea University of Technology, Papua New Guinea he may submit 

his resignation from the services of NIT, KuruKshetra. 

Dr. K.K. Singh vide his letter dated 27.11.2009 requested for extension in 

EOl upto 30.6.2010. He was informed at his address at Papua New Guinea 

University of Technology, Papua New Guinea with a copy by speed post at 

House No. CA-3, NIT, Campus, Kurukshetra vide this office letter No. Estt.-IIPF/ 

9557 dated 3.12.2009 that his request for grant of extension in, EOl from 

5.12.2009 to 30.6.2010 has not been acceded to as mentioned in the Institute 

letter dated 19.6.2009. Therefore, he was aSke1 to report for duty immediately in 

Civil Engin'eering Department of the Institute ajer the expiry of the EOL. The 

oo~~	 I 

I 
I 

I 

I 
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the said letter was also sent at his residential house No. CA-3, NIT, Campus, 

Kurukshetra which has been received back undelivered. 

He did not report for duty in the Institute after expiry of EOL so far.' He 

was again informed vide this office letter No. Estt.-I/PF/9678 dated 10.12.2009 

(copy enclosed as Appendix-XfllJI pages ":r )to join duty in the 

Institute immediately on receipt of this letter failing which he is SUbject to 

disciplinary action. as per Institute rules. He refused to receive office letter No. 

Estt.-IIPF/ 9345 dated 18.11.2009. 

Dr. K.K. Singh vide his letter dated 7.12.2009 (copy enclosed as 

Appendix- X I X pages 119.-/1 9 ) stated that his EOL is upto December 

4, 2009 and he has not heard anything from the Institute till now. He has further 

stated that it is a difficult situation for him as he was not relieved by the University 

of Technology, PNG and now he must go back to PNG to get himself relieved 

from University and bring back all his belongings, which he left while visiting 

India. Therefore, he requested to the Institute to extend his EOL till he come 

back to rejoin his parent organization. 

From the position explained above it is evident that despite of several 

letters written by the Institute to join back duty immediately after the expiry of 

Extraordinary Leave he did not report back for duty. Therefore is absent from 

duty willfully. and his act is agains~ the Institute rules. Hence he is SUbject to 

disciplinary action as per rules of the Institute. 

The matter is placed before the Board for consideration and decision. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119.
 

No. Estt.-IIPFI4 383	 Dated: /9. t .,Jd,,'7 

Subject: Grant of Extraordinary Leave (without pay). 

Dr. K.K. Singh, Professor(CAS) in Civil Engineering Dep~rtment may Please/) 

refer to his letters dated 20.5.2009 & 17.6.2009. 

He is allowed Extraordinary Leave (without pay) from 20.6.2009 to 

4.12.2009 to enable him to join as Visiting Professor in the Papua New Guinea, 

University of Technology as per approval of the	 Hon'ble Chairman, Board of 

Governors, in anticipation of the approval of the Board of Governors of the Institute 

on the following terms and conditions :­

I.	 Substitute will be provided on the recommendations of the 
Chairman, Civil Engineering Department. , 

2.	 No further extension in EOL will be granted under any circumstances. 
3.	 In case he wishes to resign from the services of the Institute during his
 

Extraordinary Leave, he has to give three months' notice.
 
4.	 He will hand over the complete charge to the Chairman of the Department
 

before he is relived for proceeding on EOL.
 
5.	 He will submit "No Dues Certificates" from all concerned before 

proceeding on EOL. 
6.	 He will have to vacate the Institute accommodation as well as office as per 

rules of the Institute. 
7.	 He will be relieved of his duties on 19.6.2009 (AN) by the Chairman of tile 

Department.	 /") ~ , -'X - ~ f'd) 
~~~ 

Deputy Registrar (GA &L)/ 
. C11 ~r DirectOl'
 

Dr. K.K. Singh "'=-w""
 
Professor(CAS),
 
Civil Engineering Department,
 
NIT, Kurukshetra.
 

Endst. No. Estt..-I1PFI V'3~ - 8 1	 Dated: / <:I .. (" ~'7 

Copy of the above is forwarded to the following for information and necessary
 
action:
 

1.	 Sh. Allan J.Q. Sako, Registrar, The papua New Guinea, University of
 
Technology.PrivateMaii Bag Service, Lae 411, Morobe Province, Papua New
 
Guinea.
 

2.	 Chairman, Civil Engineering Department, NITK. 
3.	 Deputy Registrar (Accounts), NITK. f'"J_ t'.A __ ~J 

4. Estate Officer NITK.	 ~ ~~ -./ 
61De~egistrar(GA&L) 
(L ~bl ca-r . 
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NATIONAL INSTiTUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

. No. Estt.-IIPF/ qb7 ~. Dated: 1() II L' 0 ~ 

Dr. K.K. Singh Dr. K.K. Singh 
Visiting Professor, House No. CA-3, 
Depttof Civil Engineering, NIT Campus, 
Papua New Guinea, University of Technology, Kurukshetra 
Private Mail Bag Service, . 
Lae 411, Morobe Province, 
Papua New Guinea. 

Subject: Extension of Leave to Dr. K.K. Singh. / 

. ·cp-39Q 
This is with reference to our letters No. Estt.-I/PF/9345 dated 18.11.2009 

+ 
cP"39t and No. EsttA/PFI 9557 dated 3.12.2009. : 

cf- &q~ It is regretted that you did not receive this office letter No. Estt.-IIPF/9345 

dated 18.11.2009 which was sent to your address at NIT, Campus, Kurukshetra 

on 18;11.2009. 

You are hereby directed to join your duty in the Institute immediately on 

receipt of this letter failing which you are. SUbject to strict disciplinary action as per 

Institute rules. 
/).--. . t7 '\ ~ -;tSJ 
~~t 

Deputy Registrar (GA&L) 
for Director 

oJc-- ~ 
9~_:(-- ID\I7I D f 
~ 11I}~I'~ 
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Date: December 7, 2009 

To •.y" 
,)i 

Director
 
National Institute of Technology Kurukshetra
 
Kurukshetra - 136 119
 
Haryana
 

Sub: Extension of Extra Ordinary Leave 

!~~: 
~ This is in reference to the request letter of the Registrar, The Papua New Guinea 

1~~r' University of Technology, Lae, Papua New Guinea (PNG) dated November 12,2009. I 

was sent by Papua New Guinea University of Technology to visit India to see II1y wife 
1~	 . 

~	 who was operated upon dunng my stay at PNG and follow up the request letter 6f the 

W-~	 Registrar with my parent organization. 

~p In follow of that, I submitted my request letter dated November 27, 2009 regarding 

jP /l111/ extension of extra-ordinary leave (EOL) up to June 30, 2010. In normal circumstances, 

f/Y2.. \,v'J;;;'cially when it is matter of pride f~r the NIT Kurukshetra as no other faculty of the 

" \ \;"~nstitute has been off~red th~ honour of Visiti.ng profe~sor earli~r in a foreign University, 

\"" ~"v\ Junderstand that Institute will not hav~ any dIfficulty m extendmg my EOL as requested. ~ 
~"\\ \	 As per Institute rule, I cah be granted EOL more than six months. (As per prevailing rules 

a faculty can be given a EOL up to two years at a time and maximum up to five years 

during service). I may mention that I have completed four years five months and~	nineteen days of EOL till December 4, 2009 (16 days of EOL in August/September 

1988; 3 years 11 months and 18 days from 12/1/ 1999 to 30/12/2002; and 5 months 

and 15 days from 20/6/2009 to 4/12/2009). I, therefore humbly, request that my leave 

may kindly be extended from six months to one year as per Institute rules. 

Since, my EOL is up to December 4, 2009 and I have not heard anything from the 

Institute till now. It is a difficult situation for me as I was not relieved by University of 

Technology, PNG. Now, I must go back to PNG to get myself relieved from University 

Page 1 of2 
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and bring back all my belongings, which I left while visiting India. I, therefore, request 

your good office to extend my EOL till I come back to rejoin my parent organization. 

Thanking you in anticipation. 

Sincerely yours, 

~~d~ 
(Dr. K. K. Singh) 
Visiting Professor
 
Department of Civil Engineering
 
Papua New Guinea University of Technology, Lae
 
Papua New Guinea.
 

Cc:
 
Honorable, Chairman, Board of Governors, NIT Kurukshetra with a request t6
 
consider my request sympathetically.
 

President, National Institute of Technology Kurukshetra Teachers Association 
with a request to expedite my leave. 

Page 2 of2 
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Item 19'20	 To consider incentive of three advance non-compounded 
increments for Ph.D. to Associate Professors. 

As per recommendations of 5th pay commission the Institute was following 

the pay scales of AICTE issued by the MHRD vide their letter dated 9.10.1998. 

In the said scheme, the relevant clause regarding incentive for Ph.D. reads .as 

under :­

"A teacher will be eligible for two advance increments as and when he 
acqlJires a Ph.D. degree in his service career". 

The MHRD vide their letter dated 16.6.2004 (copy enclosed as 

Appendix -xx page 1::2.2--) clarified that the purpose of this incentive 

scheme is to encourage young faculties to acquire a Ph.D degree for 

advancement of teaching and knowledge where Ph.D. has not been prescribed 

as an essential criteria for recruitment. Therefore, only those faculties of NITs 

who have obtained Ph.D degrees duri~g their tenure as Lecturer would be 

eligible for grant of two advance increments. 

In view of above the Lecturers upto Selection Grade were granted the 

benefit two advance increments who acquired Ph.D. degree during their service 

career as lecturer Senior Scale/Selection Grade. 

On the recommendations of 6th Central Pay Commission report issued by 

the Govt. of	 India, MHRD, New Delh! vide letter No. F.No.23-1/2008-TS dated 

18.8.2009, the pay structure of teachers will generally be the same as per 

scheme of revision of pay scale of teachers etc. in Universities etc. as notified by 

the MHRD vide letter No. 1-32/2006-U:lI(i) dated 31.12.2008. The relevant 

clause regarding incentives for Ph.D. reads as under :­

"Teach~rs who complete their Ph.D. degree while in service shall be entitled 
to three non-compounded increments if such Ph.D. is in the relevant 
discipline and has been awarded by a university complying with the process 
prescribed by the UGC for enrolment, co~rse-work and evaluation etc". 
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In view of abo.ve provision the Institl.;lte High level Committee decided to 

grant the incentive of three non-compounded increments upto the level of 

Associate Professors, Librarian who acquired Ph.D. during their service career 

after 1.1.2006 whereas earlier as per' recommendations of 5th pay commission 

the incentive of two advance increments for Ph.D. was granted upto Lecturers 

Selection Grade only. 

The matter is placed before the Board to decide whether the benefit of 

three non-compounded increments who acquired Ph.D. during their service 

career after 1.1.2006 is granted to Assistant Professors (earlier lecturers) only or 

. thi,s benefit may be extended to those also who are Associate Professors or in 

the pay scale of Associate Professors. 
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Item /9.J.-} To consider AGP of Rs. 12000/- per month in PB-4 upto 
a 20% of the sanctioned post of Professors. 

The MHRD vide their letter dated 18.8.2009 has revised pay scales· of 

Teachers etc. w.e.f. 1.1.2006. As per scheme of revision of pay scales w.e.f. 

1.1.2006, the pay structure and designations for all other CFTls will generally be 

the same as per the scheme of revision of pay of teachers, etc. in Universities, 

etc. as notified by the MHRD vide letter dated 31.12.2008 and clarification issued 

thereon from time to time. However, iF! the case of NITs, the following 

accelerated promotional benefits will be given while maintaining the UGC pay 

structure and designations:­

(a) ------------------------------------------­
.(b) ------------------------------------------­
(c)	 -------------------------------------------­
(d)	 Up to a maximum of 20% of the sanctioned post of Professors shall be 

placed in PB-4 in the AGP of Rs. ,12000/- p.m. after regular seNice of 6' 
years' as Professor in the AGP of Rs. 10000/- and the minimum pay in the 
Pay Band will be fixed at Rs. 48000/- p.m. Other eligibility conditions 
will be laid down by the UGC. 

(e)	 All promotions will be based on performance evaluation and subject to 
fulfillment of other conditions laid down by MHRD letter No. 1-32/2006­
U.H/U.1(i) dated 31 st December, 2008. 

The	 relevant previsions as contained in the UGC Scheme dated 

31.12.2008 are as under :­

Ten percent of the posts of Professors in a university shall be in the higher 
AGP of Rs. 12000; however, teachers appointed to the posts shall continue to be 
designated as Professor. Eligibility for appointment as a Professor in the 
higher Academic Grade Pay shall be as may be laid down by the UGC, and 
such eligibility conditions shall, inter alia, include publications in peer 
reviewed/refereed Research journals,. and the requirement of at least 10 
years of t~aching as Professor and post-doctoral work of a high standard. 
No person appointed directly as Professor in the AGP of Rs. 12000 shall be fixed 
at a stage less than Rs. 48000 along with the AGP. 
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The UGC has not prescribed any more eligibility conditions till date. 

Clause 10 of the UGC pay scales and other provisions of the scheme 

reads as under :­

"The revised Pay in the relevant Pay Band and the Academic Grade Pay 
together with the applicable allowances including arrears of salary as 
mentioned above shall be paid to all eligible beneficiaries under this 
Scheme pending issue of Regulations by the UGC." 

However'th.e UGC guidelines are still awaited. 

The matter is placed before the Board of Governors for consideration and 

decision. 
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Item (9'}2	 To consider Cumulative Professional Development
 
Allowance to the faculty for participating in National
 
and International Conferences.
 

The above matter was placed before the BOG in its 17th meeting held on 

9.9.2009. The Board decided as under :­

"The Board allows the Cumulative Professional Development Allowance to 
the faculty for participating in National and International Conferences as 
per details furnished in the agenda item". 

In the agenda item it was mentioned that the unutilized balance amount 

if any for a particular year will not be carried forward to the next financial year 

whereas the service condition mentioned in the scheme of revision of pay scale 

is that a Cumulative Professional Development Allowance for Rs. 3 lakhs for 

every block period of 3 years (Rs. One lakh: per year) may be made available to 

every member of the faculty on reimbursable basis to meet the expenses for 

participating in both national and international conferences, paying the 

membership fee of various professional bodies and contingent expenses. 

In order to utilize the balance amount upto 3 years the matter is again 

placed before the Board for considering that a Cumulative Professional 

Development Allowance for Rs. 3 lakhs for every block period of 3 years (Rs. 

One lakh per year) may be made available to every member of the faculty on 

reimbursab.le basis to meet the expenses for participating in both national and 

international conferences, paying the membership fee of various professional 

. bodies and contingent expenses. 
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Item: 19-2.'3	 To consider to release 60% payment of 2nd installment 
of arrears on account of Pay Revision of in respect of 
remaining Non-teaching employees 

The Govt. of	 India, MHRD, New Delhi vide their letter 

No. F.10-8/2009-TS.1I1 dated 21.10.2009 as Appendix-xxi from pages 

12-8 to 1:5 / conveyed approval of only 81 categories of 

Non-teaching posts of this Institute after mapping of pay scales against 94 

categories mentioned in the Institute letter dated 1.12.2009 & 19.8.2009. 

The approval after mapping of following posts has not been 

received from the Ministry: ­

Name of the post Pay scale of the Proposed pay scale as per Part-A I.ISrNo. post as on (Section-I & II) of the First 
31.12.2005 Schedule on CCS (RP) Rules, 

2008 
Pay Band Grade Pay 

1. Stores Officer Rs. 6500-10500 Rs. 9300-34800 RS.42001­
2. Electrician Rs. 4000-6000 Rs. 5200-20200 RS.2400/­
3. Fitter	 Rs. 4000-6000 Rs. 5200-20200 RS.24001­
4. Plumber	 Rs. 4000-6000 Rs. 5200-20200 RS.24001­
5. Mason	 Rs. 4000-6000 Rs. 5200-20200 RS.24001­
6. Carpenter Rs. 4000-6000 Rs. 5200-20200 RS.24001­
7. Health Worker-cum- Rs. 2550-3200 Rs.4440-7440 Rs. 13001­

Peon
 
Workcharged made regular
 
1. Painter	 Rs. 3050-4590 Rs. 5200-20200 Rs. 19001­
2. Plumber	 RS.3050-4590 Rs. 5200-20200 RS.19001­
3. Mason	 Rs.3050-4590 Rs. 5200-20200 Rs. 19001­
4. Carpenter Rs. 3050-4590 Rs. 5200-20200 Rs. 19001­
5. Electrician Rs. 3550-4590 Rs. 5200-20200 Rs. 1900/­

The Institute requested to the MHRD, Govt. of India vide letter 

No. Estt-II/9337 dated 18.11.2009 as Appendix - XXII from pages 

1~2. to /3 it to accord approval after mapping the pay 

scales of the above said remaining categories. The concerned employees as 

well as Karamchari Sangh of the Institute are pressing hard for release 60% 

arrear to the remaining employees of the Institute holding the above said 

post. 
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Keeping in view of the above. the Hon'ble Chairperson, BOG was 

requested vide letter No. Estt-II/9485 dated 28.11.2009 as Appendix - XXl/I 

from pages _ .J..Zr to to accord his kind approval in 

anticipation of the approval of the Board to release remaining 60% of total 

arrears to the above mentioned categories. 

The Hon'ble Chairperson, BOG has given the following remarks:­

"The payment of arrears shall be made only after the BOG 
approval as this relates to financial matter for which we are 
awaiting for MHRD's approval". 

The concurrence of the MHRD, Govt. of India, New Delhi after 

mapping the pay scales of the above mentioned categories is still awaited 

and the same has not been received in this Institute so far. 

The matter is placed before the Board for consideration and 

decision. 
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I	 • •• j'- / ~'\J'\. f/ 7ep8rtment of Higher Education	 - r _ . ItM-) \ V- . . ..... * . 

~)C ~ (	 .' New Deihl, the 21't October, 2009." 

To /
.ft~~ ~ I" The Director '" .~:p'r.\~1 National Institute of Techl1ology, . 

£.<;tl:. I.U- Kuruklhetra.·· I \. 
It· .	 \ 

Subject: . Approval for mapping of pay .Ieales for' the non..teachlng employees of the 
NatIOnallnltltute of Technology, Kurukshetra. 

Sir, 

The proposal of Nationalln8tJtute of Technology, Kurukshetra regarding mapping of pay.scalas 
for the non-teaching employees of the Institute has been examined In consultation with t1ie .Integrated . 
Rnance Division In this Ministry.. Based on the 8calea Of Pay approved by ~a MInistry at the tt'me of 
rationalization of scale of pay of .N~T.eachlng steff, consequent upon conversion of the InsUb:Jte as 
National Institute of Technology. the'approval of the oompetent authority Is hereby conveyed for the 
foRowing .1 non-tMc"'ng posts of NationallnsUtute of Technology, Kurukshetra for the mapping of 
the scales of pay to the appropriate scales of pay of the Central Govemment based on the 6" CPC 
recommendations as follows:... 

Revised PayPre-RevlsedS.No Designation	 Name ofthePlyScal••	 Pay Bind Gnlde~IYpay Band 
1· 2 3 1/ 4 5 6 ,;' 

1.	 Reaistrar 10000·15200< L,.- PB-3 15000.39100 6600~ 

2.	 OeDUtv ReaIstlar ·8000-13500< ~ PB-3 15600-39100 ' 5400' 
3.	 WorkshoD Sucenntend 10000.15200 'C PB-3 15600-39100 6600 • .6~ 

4.	 Senior Medical Officer 10oo0·152OO-t' PB-3 15600-39100 6600~ 

6.	 Ladv Medical Qffk,SF 8000-13500 ( PB-3 15600-39100 5400~ 
6.	 Librarian 000().13500 PB-3 . 15600-39100 5400 
7.	 [SYstem AnalYst 0000-13500 ~ PB·3 .15600-39100 MOOf 
8.	 Proarammer 8000-13500 (' 1....-:- PB·2 93OO~34800 5400 '" 
9.	 Assistant Realstrar 6500-1 0500 ~ ~ PB-2 9300·34800 4200 <" 
10.	 E.state OfIIoer 6500-10500 ( , PB-2 9300-34600 4200~ 

. 11,	 _. PB..2AssIstant Ubrarfan 6500-10500	 9300·34800 4200 
12.	 Foreman 6500-10500 ..j PB·2 '93.OO-34S00 4200 y-~ . 
13.	 SUDervisor 6500-10500 ... PB..2' 9300-34600 4200" r> 

14.	 OeDutv SuDerintendent 5500-9000· ( PB-2 9300·34800 4200 f 
15.	 Junior Erialneer 5500-9000 (' PB-2 9300-34800 4200{ -
16.	 Sr. Draftsman 5500-9000 t' PB-2 9300-34800 4200 ( . 

17.	 AssIstant 5000-8000 c PB-2 .9300-34800 4200 < 
18.	 Telephone. Operatorfcum- 5000-aOOO· (' PB-2 9300-34800 4200("'­

Receptionist 
19.	 Jr. Accountant 5000-8000 (' PB-2 9300-34800' . 4200'\ 
20.	 Head 'Cashler 5000-8000 (' PB-2 93OQ..34800 4200 ('" 

Ii ... ...."1 -,;;: .• ....._... 

- . 
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21. Cashier. 5000-8000 '_, .PB-2 9300-34eoo 4200 \ ­
22, Accounts Clerk 5000-800 I~ _ PB-2 930(}34800 4200 { _'"
 
23.' Steno tSrol ..nn,....... ~ __ PB-2 930Q.34800 4200'
 
24. Phannacist. 5000-800 ~ PB-2 9300-34800 4200 ("" 

. 25, Staff Nurse 5000-800, ,.' PB-2 9300-34800 .4200 f~.. 
26. S rSr. 5OOO-8000~ P8-2 ' 9300-34800 4200 , r 

'J,7. COl,lltBr Asstt. .' 5000-8000 tf" ~ PB-2 9300-34800 4200 ' 
28, Sr. Ubrarv Asstt. ' 5000-8000 <' " PB-2' 9300..34800 4200 ( __ 
29, Technlolan Gr. A 5000-8000 ~ PB-2 9300-34800 4200 c.",," 
30. Resident ladY Warden 5OQO.8000 r ... ' PB-2. 9300-34800 4200 , .... 
31. .Securltv Officer 5000-8000('" PB-2 9300-34800 4200 C.-.-_·"p' 

32. . Assistant Draftsman 5Q00..8000 ~. ...,-. PB-2 9300-34800 4200 \ .. 
33. Lab. Technictan 4500-7000 ~ PB-1 5200-20200 2800 ,; 
34. Steno (Jr,) 4000-6000 (" PSo1 5200-20200 2400 - _ 
35. Driver 4Q00-6000 (' PB-1 6200-20200 2400 ~ 
36. Tech. Grade B . 4000-6000"'" PB-1 5200-20200 2400 r:...~. 
37. PumD DrIver 40Q0.6000 c. Pa;.1 5200-20200 2400' 
38~ Tracer 3200-4900 (' PB-1 5200-20200 2000 ( _ 
39. Stene Tvoist 3050-45 I( PB-1 5200-20200 1900 r0 

49. SYStem Attendant 3050-45 ) PB-1 5200-20200 1900 
41. Clerk 3050-45 J (I.... PB-1 5200-20200 1900(""" 
42. Dresser 3050-4590 C _, PB:-1 5200-20200 1906· ~",' 

43. .Storekeeoef Junior 3050·4590 ~~ PB-1 '5206-20200 1900 
44. Store Munshl 3050-4590 • PB-1 5200-20200 . 1900 ~0', 

. 45. Lab Assistant 3050·4590. PB-1 5200-20200 1900f"'" . 
46. Restorer 3050-4590 • P.B-1 5200-20200 1900(' 
47. '. Xerox Machine Ooerator, 3050-45 'PB-1 5200-20200 .1900 r 
48. Book Binder 3050-45 ~ PB~ 1 6200~20200 1900 (" 
49. Matron 3050-45 ". PB·1 5200·20200 1900 ~0 

50. Fet'ro Machine Ooerator . 3050-45 I~r-., PB-1 5200-20200 1900<'"" . 
51. Gas Man . 3050-45 c PB·1 5200·20200 1900(" .' 
52. DuDlicatina Machine Ooerator 3050-4590 > PB·1 5200·20200 . 1900 ~ 
53. Lab. Attendant 3050-4590 r( PB·1 5200·20200 1900<'" 
54. Ub. Attendant 3050-4590 < PB·1 . 5200·20200 1900 (" 
55. Assistant PumD Driver' 3050-4590 (' . PB·1 .5200·20200 1900 f"": 
66. W/SAttendant 3050-4590 <' . PB-1 5200·20200 1900 < 
57. Oafbi 2650-4000" -is 4440·7440 1650 <'­0 

56. Jama<larPeon 265Q~OOO ~ -18 4440-7440 1650 r 
59. Cook-eum-ChOwkldar . 2650-4000 ~ -is 4440-7440 1650 {"

~~~~~....;;;.;.;;==---t-~::-=~"'7t'':----;':~-4----=;::;:;;=:=;:;;'-'4-~~~.
60. Oafedar 2610-3540 (' -is 4440-7440 1400 ("" 
61. Store, Mate ' 2610..3540 It'" -is' . .4440-7440 1400'" .' 
62. Female Attendant . 2610-3540 ('" -1S 4440-7440 1400 1 .--:. 
63. Assistant-Fitter 2610-3540 (" ·1S 4440-7440 1400 
64. T. Mate 2610-3540 C" _. ,,is 4440-7440. 1400('" 
65. Head Mall '2610-3540 r('." -is 4440-7440 1400 ( __ 
66. Jamadar SweeDer 2610-3540 ~ -1S 4440-7440 1400 ('"
 

. Of. Guest House HeiDer 2550-3200 rf" .-1S 4440-7440 1300 ~~
 

68. Fsmh 2550-3200 '" -is 4440-7440 1300r­
69. store'Heloer 2550·3200 <': '. -1S 444().7440 1300 r"": 
70. Ground Man 2550·3200"'.; -1S 4440-7440 1300 (" 
71. Chowkldar 2550-3200 r -1S . 4440-7440 '1300~' 
72. Peon 2550-3200 ~ ,-is 444Q.7440 1300 ~o, 

73. Farash-cum-Attendant· 2550-3200 ~ ~ -1 S ' 444Q.7440 1300 ~ 
74. Cleaner 2550-3200 r' '·1S 444Q.7440 1300. d'

"'-­
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",.75. Sweeoer	 2550.3200 '\ -is 4440-7440 1300 (" 

"76. Sewer Man	 2550-3200 ( -1S 4440·7440 1300('.­
77. ' Mali	 255().3200 {. " -1S 4440-7440 1300' 
78. Mali-cum-Chowkidaf 2550-3200\ .- -'1S 4440-7440 1300{~ 
79. T. Mate	 2550-3200 f ·1S 4440-7440 1300\-00. Beldar	 256()..3200 (' -18 4440-7440 1300 \ 

~8t Gas Plant Heloer	 2560-31Oo~ ·18 4440-7440 1300r­

3. ' For those Who are on higher scales of pay on accoUnt of 9rant of ACP beneiits, the 
corresponding Revised Pay as ~r Section I of Part Aof the I Schedule of CCS (Revised pay) 

,Rules, 2OP8 may be allowed. 

4. Fortho~ who have'joined the institute as direct recruits on or after 1.1.2006. pay in the 
pay band I.e. entry pay In the revised 'pay sbuc3Jre for direct recruits appointed on or after 1.1.2006 
.has Indicted in Section II of Part Aof the First Schedule of the CCS Revised Pay Rules 2008 would 
apply. This will also be applied In the case of those recruited between 1.1.2006 md 29th August 
2008 I.e. the date of notification pf CCS (Revised Pay) Rules, 2008. In such cases, where the 
emoluments in the pre-,revlsed pay scale{s) p.e., basic pay in the pre-revised pay scale(s) plus 
Deamess Pay plus Deamess Allqwance appllqable on the date of joining} exceeds the sum of the 
pay fixed in the revised structure and the appllcaQIe dearness allowance ~on. the difference 
shall be allowed as pel'$onal pay ~ be absorbed In future increments in pay. Other provisions of 
the CCS·{Revlsed Pay) Rules, 2008 shall also mutatis mutandis be followed. ; 

. 5. The approval for the extension of 6th cpe scales of Pay to 'the Non-teaching employees
 
of NIT. Kurukshetra will be further subjecHD the following conditions:­

i)	 While the 6th CPC Scale of Pay would be effective from 1.1.2006, the revised rates of all 
allowances will be paid only w.e.f.1.9.2008. 

, . 

i1)	 The revised pa:y scales as incorporated In Part A (Section I & II) of the Rrst Schedule to 
the Central Civil Services (Revised Pay) Rules, 2008, alone may be adopted. Any proposal 
for Revision of Pay based on the Revised Pay seales as indicated in Part Bof ,the First 
Schedule may be examlried separately. 

iii)	 The pattern of emoluments i.e. Pay ~ and Allowances are identical to those of the 
Central Government" Employees. and the other conditions of service of employees of 
institute are simRar to those in central Govemment Departments; 

Iv)	 As ,regards Career Progression SCheme, Institute may initiate necessary, S\eps for 
obtaining the requisite approval of the Govemment of India before Implementation of the 
Modified ,Assured Career Progresslon(MAC~) Scheme. based ,on recommendation of 6th 
Pay Commission. for the employees of the instibJte. 

, v)	 Any promotion either by way of ACP I fitment benefi~ etc, giVen after 1.1.2006 which is not 
in accordance with the Government approved policy ·wt1l, be deemed to· have been 
wIthdrawn and payment made recovered. 

vi)	 Up.gradation of any posts done on or after 1.1.2006 with or without retrospective effect 
which is not in conformity with the approved pay soale structure for such categories of 
emploYge$ under .the Gentral Govemment would have to be reversed. Such employees 
may be pI~ in the appropriate revised pay band corresponding JQ. their pre-revised 
scales of pay before such up-gradation. ,. JJ. Q..a. cA .. , ~. 
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. vii) Upgradation of Pay Scale of existing posts Jcreation of new posts should be done only 
with the prior approval of the Ministry.. Director of the Institute should ensure that 
proposals for upgradation of pay. scales / creation pf new Posts as recommended by the 
.Governing Body of the Instl~ute should not be Implemented without the prior approval of 
the Ministry. 

viii)	 My anowances like Overtime Allowance if at variance with Government of India win have 
\0 be brought In conformity with Government of India instructions. My payment on account 
of OTA etc higher than the one oomissiblB under Govemment of India Rules will have to 
be recovered by way of adjustment of arrears. ele. . 

Ix)	 The budgetary support for additional expenditure for implementation of the scales of pay 
w.eJ. 1.1.2006 wiD be 8S per the scale mentioried In Para - 4 of Ministry of Finance OM. 
No. 7/23/2008 - E III (A) dated 3QIt september 2008. . 

. 6. This mapping of scales of pay may be made effective from 1.1.2006. vmr- the approval of BoG 
of the Institute. The revised ~y ~n the· pay band will be detennined by multiplying the exlstlng basic 
pay as on 1.1.2006 by afactor of 1.88. and rounding off the resultant figure to the next multiple of 10. If 
the minimum of the reVised pay bandf pay seal, 1$ more than the amount arrived as mentioned above, 
the pay shaft be fixed at the minimum of the revised pay bandl pay scale.. other provisions of the CCS 
(Revised Pay) Rules, 2006. shall also mutatis mutandis be fOllowed. ¥ 

7. This mapplnQ of scale of pay WOUld be appncable only for the present incumbents to the.non­
faculty pests In National Institute of Technology, Kurukshetra. New recruitments to any of the posts, In 

_the Institute. In any'manner, wlIl be done only after approval of scales of pay for the Non-faculty cadre 
of NITs based on Sarangl Committee recommendations. 

8. Now, the Institute may release'the payment of second instal\me!"lt of arrears on 8ooount.of pay \ \ 
revision of non-teaching emplOyees QuaSI-Govenvne..nt Organizations, Autonomous Organizations and 
S1atutory Bodies etc. setup by and funded/~ntrolled by the Central Government, according to the 
mapping of pay scales as approved above:. This W111·be further sUbject to the candlDons circulated vide 
this Mlnlslry's letter No.23-3OflOO8.TS.1I1 daled1"" OcIllber, 2009.· 

\ \ 
/:

l 
9. This issues.with app~val of the competent authority. 

Yours faithfully, 

~-
(MADAN MOHAN) 
.DIRECTOR (NITs) 
Telefax: 23387465 

.Copy to: 

1. Qhalnnan, Board of Governors, National Institute of Technology. Kuruksheba. 
2. IFD. Minlsby of Human Resource DeveIoJll'll8nt . 
.3. Sr. PPS to Secretary, Department of Higher Education. 
4. PS to JS (0LfT) 
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NATIONAL INSTITUTE OF TECHNOLOGY 

(Institution of National Importance) 
KURUKSHETRA -136 119 

No. Estt-II/ 0,331 
Sh. Madan Mohan.
 
Director (NITs),
 
Government of India,
 
Department of Higher Education,
 
Ministry of Human Resource Development,
 
Room No. 213, "C" Wing,
 
Shastri Shawan, New Delhi-110001
 

Subject: Approval for mapping of pay scales for the non-teaching employees 
of the National Institute of Technology, Kurukshetra 

Sir, 

Please refer to your letter No. F.10-8/2009-TS.1II dated 21.10.2009 on the 

sUbject cited above. 

The Government of India upgraded the Institute to National Institute of 

Technology, Kurukshetra with the status of Deemed University w.e.f. 26.6.2002. 

Subsequently the service conditions and allowances of the employees were adopted 

by the Institute w.eJ. 1.4.2004 on the Central Government Pattern. 

The MHRD vide OM No. F.20-46/2003-TS-11I (pt.lv) dated 7.6.2004 directed for 

the rationalization/revision of the scales of pay for their staff in the light of changed 

status as fully funded Institution of the Central Government. Accordingly the Institute 

rationalized the scales of pay of Non-teaching employees and the same was intimated 

to the Ministry vide letter No. GA-11/4686 dated 24.6.2004 (copy enclosed). 

The Joint Secretary, Govt. of India, MHRD, New Delhi issued Office 

Memorandum No. F.23-30/2008-TS. II I dated 3.10.2008 regarding revision of scales of 

6thpay of Central Govt. employees on the recommendation of the Central Pay 

Commission vide resolution No. 1/112008-IC dated 29.8.2008 as per guidelines of 

Govt. of India notified vide OM No. 7/23/2008-E-11I (A) dated 30.9.2008. As per 

instructions of MHRD, New Delhi, the revised pay scales of the Non-teaching 



employees of the Institute were sent to the Ministry vide letter Nos. Estt-1I110749 dated 
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1.12.2008 and No.	 Estt-lIn299 dated 19.8.2009 (~opies enclosed) for vetting. 

The Govt. of India, MHRD, New Delhi vide their letter No. F.10-8/2009-TS.1I1 

dated 21.10.2009 have conveyed approval of only 81 categories of Non-teaching 

posts of this Institute after mapping of the pay scales against 94 categories mentioned 

n the Institute letter dated 1.12.2009 & 19.8.2009 as mentioned above. 

Approval for mapping of the following posts have not been received from the 

Ministry: -

Sr. Name of the post Pay scale of the Proposed pay scale as per Part-A
 
No. post as on (Section-I & II) of the First Schedule
 

on CCS (RP) Rules, 2008
31.12.2005 
Pay Band Grade Pay 

1. Stores Officer Rs.6500-10500 Rs.9300-34800 Rs.420,01­
2. Electrician	 Rs. 4000-6000 Rs. 5200-20200 Rs.2400/­
3. Fitter	 Rs. 4000-6000 Rs. 5200-20200 Rs.24001­
4. Plumber	 Rs. 4000-6000 Rs. 5200-20200 Rs.24001­
5. Mason	 Rs. 4000-6000 Rs. 5200-20200 Rs.24001­
6. Carpenter	 Rs.4000-6000 Rs. 5200-20200 RS.24001­
7. Health Worker-cum-Peon Rs. 2550-3200 Rs. 4440-7440 Rs. 13001­
Workcharged made regular 
1. Painter	 Rs.3050-4590 Rs. 5200-20200 Rs. 19001-. 
2. Plumber	 Rs. 3050-4590 Rs. 5200-20200 Rs. 19001­
3. Mason	 Rs. 3050-4590 Rs. 5200-20200 Rs.19001­
4. Carpenter	 Rs. 3050-4590 Rs. 5200-20200 Rs. 19001­
5. Electrician	 Rs. 3550-4590 Rs. 5200-20200 Rs. 1900/­

The Govt. of India, MHRD, New Delhi given the lower pay scales to the 

following categories than the proposed pay scales by the Institute: -

Sr. Name of the post	 Pay scale of the Proposed pay scale as Pay scale approved by 
post as on per Part-A (Section-I & the MinistryNo. 
31.12.2005	 II) of the First Schedule 

on CCS (RP) Rules, 08 
1. Programmer Rs 8000-13500 15600-39100+ 5400/- 9300-34800+ 5400/­
2. System Attendant Rs. 4000-6000 5200-20200 + 2400/- 5200-20200 + 1900/­

The pay scale for the post of Programmer was Rs. 2200-75-2800-100-4000 

(un-revised) w.e.f. 15.3.1997 in this Institute. Further at the time of implementation of 

5
th 

Pay Commission revised pay r.ule, 1997, the pay scale of Programmer was revised 



,. to Rs. 8000-275-13500. At the time of rationalization of scales of pay of Non­
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Teaching employees of NITs, the pre-revised. pay scale of Rs. 8000-13500 was 

allowed w.e.f. 1.4.2004. As per part-A (section-I & II of the first schedule on CCS (RP) 

Rules, 08, the Institute proposed the pay scale to the Programmer Rs. 15600-39100 + 

Rs. 54001-, where as the Govt. of India, MHRD, New Delhi approved the same with 

Rs. 9300-34800 + Rs. 54001- which is less in the Pay Band. 

The recruitment to the post of System Attendant was made in this Institute 

(earlier RECK) in the pay scale of Rs. 3050-75-3950-80-4590 (revised). 

On the recommendations of the Committee, the Institute has allowed the pay
 

scale of Rs. 4000-6000 to the System Attendants on notional basis from the date of
 

joining i.e. 25.1.1999 to 31.12.2005 without arrear. The same was allowed subject to
, 
unconditional withdrawal of the CWP filed in the Hon'ble High Court by the incumbents 

against the Institute. The Institute proposed the PB of System Attendant Rs. 5200­

20200 + GP- Rs. 2400/- where as the Govt. of India, MHRD, New Delhi approved the 

PB of Rs. 5200-20200 + GP- Rs. 19001- which is less in the Grade pay. 

As per MHRD letter No. 23-1/2008-TS.1I dated 18.8.2009 regarding revision of 
6thpay of teaching and other staff of CFTls - CPC, the Librarian and Assistant 

Librarian have been given the revised pay and other benefits as notified vide MHRD 
letter No. 1-32/2006-U.II1U.1 (i) dated 31.12.2008 Le. UGC pay scales equivalent to 
the pay scales of the post of Deputy Librarian/Assistant Librarian (Selection 
Grade)/College Librarian (Selection Grade) Le. Rs. 37400-67000 + AGP of Rs. 9000/­
and Rs. 15600-39100 with AGP of Rs. 8000/- respectively. 

The concerned employees as well as Karamchari Sangh of the Institute are 
pressing hard for the release 60% of remaining arrears on account of revision of 6th 

Central Pay Commission. 

You are, therefore, requested to kindly accord approval after mapping the pay scales 
of the above said categories as proposed in this office letters dated 1.12.2008 & 
19.8.2009 referred to above. 

Thanking you, 
Yours faithfully, 

DA: - As above 
~\.", 

Deputy Registrar (Estt.)
d(e-. ~r Director 

~ I,Jn/ol / ~ 
1":11 1))1 ..".. l7'U'~ 
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Subject:	 To release the remaining payment of second installment of arrears
 
on account of Pay Revision of non-teaching employees
 

The Govt. of India, MHRD, New Delhi vide their letter No. F.10-8/2009-TS.1II
 
dated 21.10.2009 have conveyed approval of only 81 categories of Non-teaching
 
posts of this Institute after mapping of· the pay scales against 94 categories
 
mentioned in the Institute letter dated 1.12.2009 & 19.8.2009.
 

Approval for mapping of the following posts has not been received from the
 
M' . t
InIStrv: -

Sr. Name of the post Pay scale of the Proposed pay scale as per Part-A
 
No. post as on (Section-I & II) of the First Schedule
 

31.12.2005 on CCS (RP) Rules, 2008 
Pay Band Grade Pay I 

1. Stores Officer Rs.6500-10500 RS.9300-34800 Rs.4200/­
2. Electrician	 Rs. 4000-6000 Rs. 5200-20200 RS.2400/­
3. Fitter	 Rs. 4000-6000 Rs. 5200-20200 RS.2400/­
4. Plumber	 Rs.4000-6000 RS.5200-20200 RS.2400/­
5. Mason	 Rs.4000-6000 Rs. 5200-20200 RS.2400/­
6. Carpenter	 Rs. 4000-6000 Rs. 5200-20200 RS.2400/­
7. Health Worker-cum- Rs. 2550-3200 Rs. 4440-7440 RS.1300/­

Peon
 
Workcharged made regular
 
1. Painter	 Rs.3050-4590 Rs. 5200-20200 Rs. 1900/­
2. Plumber	 Rs. 3050-4590 Rs. 5200-20200 Rs.1900/­
3. Mason	 Rs. 3050-4590 Rs. 5200-20200 Rs. 1900/­
4. Carpenter	 Rs. 3050-4590 Rs. 5200-20200 Rs.1900/­
5. Electrician	 Rs. 3550-4590 Rs. 5200-20200 Rs.1900/­

The Institute has requested vide letter No. Estt-11/9337 dated 18.11.2009 for 
. approval of the remaining categories which is under consideration by the MHRD but
 

the concerned employees as well as Karamchari Sangh of the Institute are pressing
 
hard for the release 60% of remaining arrears on account of revision of 6th Central
 
Pay Commission.
 

,. Keeping in view of the above, the Hon'ble Chairperson, BOG is requested to 
accord his kind approval in anticipation of the approval of the Board to release 
remaining 60% of total arrears to the above mentioned categories. The matter will bf ~ 
placed before the next BOG meeting for confirmation. ~ /1 \ t \1--:' ! 

~ r::I-- ~ ""V' 1Jb ' \ -	 1~ ~~ ~ ~~ uir DIRECTO~ \ 
J~' ~'l/~ ~{)~1~~~ 

The Hon'ble~Crrperson, _~ ""~.~ \.0 ,r~ ~~~ . 
Board of Gover. ors, ov--l ~ IV; _~ Ii-- ~ \f)~'n ~' 
NIT, Kuruksh ra (iYl~..( ~ v~~ Mtn'-'·" riJ/ ,/, ~A

r1tJ \.A As? t4~", \\ v ~~.~ 
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To consider release of balance 60% arrears w.e.f. Item I~ '2-cf­
24.1.2008 to Sh. O.K. Kaushik and Sh. S.N. Kaushik 
as Assistant Engineers (Elect & Civil). 

The MHRD vide letter No. F.10-8/2009-TS.1I1 dated 21.10.2009 (copy enclosed 

as Appendix -xx IIJ pages I ~ g- ILfI ) has accorded approval for mapping 

.of pay scales for the non-teaching employees of NIT, Kurukshetra subject to 

certain conditions.. The relevant conditi0t:ls in the letter referred to above at 5 (vi) 

& (vii) read as under :­

5(vi) Upgradation of any posts done on or after 1.1.2006 with or without 
retrospective effect which is not in conformity with the approved pay scale 
structure for such categories of employees under Central Govt. would 
have to be reversed. Such employee may be placed in the appropriate 
revised pay Band corresponding to their pre-revised scales of pay before 
such up-gradation.' . 

5(vii) Upgradation of pay scale of existing posts/creation of new posts 
should be done only with the prior approval of the Ministry. Director of the 
Institute should ensure that, proposals for upgradation of pay 
scale/creation of new posts as recommended by the' Governing Body of 
the Institut~ should not be implemented without the prior approval of the 
Ministry. . 

The posts of Junior Engineers (Elect. & Civil) held by Sh. D.K. Kaushik 

and Sh. S.N. Kaushik were up-graded to Assistant Engineers (Elect.&Civil) w.e.f. 

24.1.2008 .in the revised pay band of Rs. 9300-34800 +5400 Grade Pay. 

Therefore, their 60% of the total arrears w.e.f. 24.1.2008 has not been released. 

Their case regarding promotion was placed before the Board in its 17th 

meeting held on 9.9.2009 vide item 17.28. The Board decided as under :­

"The Board decides that the Institute may furnish additional information 
regarding promotion of Shri D.K. Kaushik and Shri S.N. Kaushik keeping 
in view several developmental activities and various construction & 
maintenance works of the Institute. The Board requested the Hon'ble 
Chairperson, BOG to take up this matter with the MHRD on personal level. 
In the meantime status-quo in th~ matter may be maintained", 



·137 ­

As per above decision of the Board their cases for promotion to the 

posts of Assistant Engineers (Elect.& Civil) are being sent to the MHRD 

separately. 

The matter is placed before the Board for consideration and decision for 

release of their 60% of the total arrears w.e.f. 24.1.2008 as Assistant 

Engineers(Elect. & Civil) in the revised pay band of Rs. 9300-34800 +5400 

·Grade Pay. 
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New Deihl, the 21 8\ October, 2009. 

The Dlrector..·r'"
 
NatkJnallnstltute onethnology, .
 
Kurukshetra•
 

. Approval for mapping of ply.,cales for the non-teaching employees of the 
NatlDnallnstltute of Technology, Kuruksbetra. 

Sir, 

The proposal of NatIonallnsUtute of Technology, Kurukshetra regarding mapping of pay-scales 
for the nOn-teaching employees of the Institute has been examined in consultation with the .Integrated . 
Anance Division In this Ministry.. Based on the Scales of Pay approved by ~e MInistry at the Ume of 
rationalization of scale of plly of Non-Teachlng staff, consequent upon conversion of the Institute as 
Nationallnstilule of Technology, 'the approval of the competeAt authority Is hereby conveyed ror the 
following 'f n0n-te4clJJng poses of NationallnsUtu. of Technology, Kurukshetra for the mapping of 
the scales of pay to the appropriate scales of pay of the central Govemment based on the 6" CPC 
recommendaUons as follows:- . 

.. Revised PayPre-Revl8edS.No Designation	 NarntofthePayScal.1	 Pay Band GrlldePaypay Band
 
1· 2 3 .4 5 6
 
1.	 R_ti'ar 100Q0.152oo PB-3 15600-39100 6600
 
2.	 DeDUtv Realstrar · 8000-13500 PB-3 15600-39100 . 5400
 
3.	 Workshop Supel1ntend 10000-15200 PB-3 15600-39100 6600
 
4.	 senior Med"1C81 Offtoer 10000-15200 PB-~ 15801)..39100 6600
 
6.	 ladY Medical OftIcer . e000-13500 . PB-3 15600-39100 54()O
 

6.	 Ubrarian · 8000-13500 PB-3 . 15600-39100 5400
 
7.	 ISvstem AnalYst· · 8000-13500 PB-3 15600-39100 5400
 
8.	 IProarammer · 8000-13500 PB..2 9300"34800 5400
 
9.	 Assistant Realstrar . · 6500-10500 PB-2 9300·34800 4200
 
10.	 !Estate omoer 6500-10500 PB-2 9300-34800 4200
 
11.	 Assistant Ubrarian · 6500-10500 . PB-2 9300·34800 4200
 
12.	 Foreman · 6500-10500 . PB-2 93.00-34800 4200
 
13.	 SUD8Nlsor · 6500-10500 PB-2· 9300-34800 4200
 
14.	 DeDUtv SUDerintendent 5500-9000· PB-2 9300·34800 4200
 
15.	 Junior Eriaineer 5500-9000 PB-2 9300·34800 4200
 
16.	 Sr. Draftsman 5500-9000 PB-2 9300-34800 4200
 
17.	 AssIstant 5000~OOO PB-2 .9300·34800 4200
 
18.	 Telephone Operator-cum- 5000-8000 PB-2 9300·34800 4200
 

Receptionist
 
19.	 Jr. A.ccountant 5000-8000 Pa-2 .9300-34S00 . 4200
 
20.	 Hea<fCashier 5000-0000 P8-2 930Q..34800 4200
 

...11-,
" ". 
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21. C88hler	 5000-8000
 
22. Acwunt6 Clerk	 5000-800O 
23. StenolSr.) 
24. Pharmacist.	 500Q..8000
 

, 25. StalfNurse 5000-8000·
 
'26. Storekeeoer Sr. 5000-8000
 
''P. COI,IlterMatt.
 .28. sr. librarY I\sslt. :~ 
29. Ted\tilcla.n Gr. A 5000-8000
 
30. Resident lJ:HW Warden 

- , 

5O()().OO00 
31. .securlty Officer	 5000-800O 
32. . AssIstant Draftsman 5000-800O 
33. lsb. Technlctan 4500-7000
 
34. StenoCJr,\	 4000-6000
 
35. Driver	 4
 
36. Tech. Grade B , 4 00 
37. PumoDriver 4 00 
38; Tracer 32Q0.4900 
39. Stano Twist 3050-4590"
 
4Q. SYStem Attendant 3050-4590
 
41. Clerk	 3050-4500
 
42. Dresser	 3050-4590
 
43. , Storekeeper Junior 3050-4590
 
44. Slore Munshl 3050-4590
 

. 45. Lab Assistant .. 3lJ50-4590
 
46. Restorer	 .3050-4590
 
47. \. Xerox. Midline r. 3()50-4590 
48. Book Binder	 3050-4590
 
49. Ma1Jon	 3050-4590
 
50. Fet'ro Machine Orerator . 3050-4590
 
51. GasMan .	 3050-4590' 
52. OuDllcatlna Machine OoeratQr 305Q-4590 . 
53. lab. Alteildant	 3050-4590
 
54. - Ub. Attendant	 . 3050-4690
 
55. AssIstant PumD Driver' 3050-4590
 
56. W/S Attendant	 3050-4590
 
57. 0aflrI	 2650-4000
 
58. JamadarPeon	 265Q~OOO 
59. Cook-cum-ChOwkidar ' 2650-4000
 
60. . Dafedar	 2610·3540 
61. StQle.MatB	 . 2610.-3540 
62. Female Attendant ' 2610-3540
 
83. Assistant FlUer	 2610-3540
 
64. T.Mate	 2610-3540
 
65. Head Mall	 '2610-3540 
66. Jamadar SweeDer 2610-3540
 
fiT. Guest House Heloer . 2550-3200
 
68. Farash	 2550-3200
 
69. store'HeIDeI'	 2550-3200
 
70. Ground Man	 2550-3200
 
71. Chowkldar	 . 2550-3200
 
72. Peon	 2550-3200
 
73. Farash-eum-Attendant . 2550-3200
 
74. Cleaner	 2550-3200


"' ­
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PB-2 9300-34aOO 4200
 
PB-2 93(){}34800 4200
 
PB-2 , 9300-34800 4200
 
PB-2 9300-34800 4200
 
PB-2 930Q.34800 '4200
 
P8-2 . 9300-34800 4200
 
PB-2 9300-34800 4200
 
PB-2' 9300-34800 4200
 
PB-2 9300-34800 4200
 
PB-2. 9300-34800 4200
 

,PB-2 9300-34800 4200
 
PB-2 9300-34800 4200
 
PB-1 5200-20200 2800
 
PB-1 5200-20200 2400
 
PB-1 5200·20200 2400
 
PB-1 5200-20200 2400
 
PB-1 5200-20200 2400
 
PB-1 5200-20200 2000
 
PB-1 5200-20200 1900
 
PB-1 5200-20200 1900
 
PB-1 6200-20200 1900
 
PEJ:.1 5200·20200 1900
 
PB-1 ,5200-20200 1900
 

,PB-1 5200·20200 1900
 
PB-1 5200-20200 1900
 
P.B-1 5200-20200 1900
 
'PB-1 5200-20200 1900
 
PB-:1 5200·20200 1900
 

. PB·1 5200·20200 1900
 
PB·1 5200·20200 1900
 
PB·' .5200·20200 1900
 
PB·1 5200-20200 1900
 
PB-1 5200·20200 190()
 
PB-1 ' 5200-20200 1900
 

' PB-' 5200·20200 1900
 
. PB·1 5200·20200 1900 •
 

·15 . 4440-7440 1650
 
' ·1S 4440-7440 1650
 

-1S 4440-744() 1650
 
·1S 4440-744() 1400
 
·1S' . 4440-7440 1400
 
-15 4440-7440 1400
 
·1S 4440-7440 1400
 
,.1S 4440-7440, 1400
 
-18 . 4440-7440 1400
 
-1S 4440-7440 1400
 
'-1S 4440-7440 1300
 
·1S 4440-7440 1300
 
·1S 4440·7440 1300
 

' -15 ' 4440-1440 1300
 
·18 4~40-7440 '1300
 

!	 ·1S 4440-7440 1300
 
-1S ' 4440-7440 130()
 
"·1S 444o-74AO 130D
 

.U'n. ...~-~ . 
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7G. S'NveDer	 255D-3200 -is 4440-7440 1300 
.­

76. StvierMan	 2550-3200 ·18 -4440·1440 1300 
77. - Mali	 2550-3200 ·1S 4440·7440 1300 
78. MalI-cum-Chpwkidar 25S0·3200 ':15 4440-7440 1300 
79. T. Male	 25So-3200 ·15 4440-7440 1300 
60. Beldar	 255()..3200 -18 4440-7440 1300 
81. Gas Plant Helger 2550-3200 -18 4440..7440 1300 

3. -For those who are on- higher scales of pay on account of grant of ACP benefits, the 
corresponding Revised Pay as ~r Section I of Part Aof the I Schedule of CCS (Revised Pay) 
_Rules, 2008 may be allowed. 
4. Forthos.e who have-jolRed the Institute as direct-recruits on or after 1.1.2006, pay In the 
pay band I.e; entry pay In the revised -pay struqture for direct recruits appointed on or after 1.1.2006 
_has Indicted In Section II of Part Aof the First Schedule of the ecs Revised Pay Rules 2008 would 
apply. This will also be applied In the qase of those recruited between 1.1.2006 and 2~ August 
2008 I.e. the dale of notification of cCS (Revised Pay) Rules, 2008. In such cases, Where the 
emoluments In the pre-,revlsed pay Gcale(s) p,e., basic pay in the pre-revised pay scale(s) plus 
Dearness Pay plus Dearness AllQwance applicable on the date of joining] -exceeds the sUm of the 
pay fixed il lila revised structure -and the appl1ca~1e dearness allowance the~on, the difference 
shaD be allowed as pereonal pay 10 be absorbed In future Increments in pay. Other PlVvisions of 
the CCS-(Revlsed Pay) Rules, 2008 shall also mutatis mutandis be followed. 

_5. The approval fortha extension of 6th CPC Scales of Pay to the Non·teaching employees 
of NIT, Kurukshetra will be further subject-to the following conditions:­

- . 
I}	 WhUe the 6th CPC Scale of Pay would be effective from 1.1.2006, lhe revised rates of all 

allowances will be paid only w.e.f.1.9.200B. 

il)	 The revised pay scales as inc:orpora~d In Part A (Section I & II) of the Rrst Schedule to 
the Central Civil Services (Revised Pay) Rules. 2008. alone may be adopted. Any proposal 
for Revision .of Pay based on. the Revised Pay SCales as indIcated In Part B oftha First 
Schedule may be examined separately. 

III)	 The pattern of emoluments i.e. Pay S~ and Allowances are identical to those of the 
Central GoverJ:lment. Employee!5, and the other conditions of service of employees of 
institute aresimDar to those In CenlralGovemment Departments: 

Iv)	 M .regards Callier ProgresSion Scheme, Institute may initiate necessary s~eps for 
obtainilJQ the requisite approval .of the Government of India before Implementation of tile 
Modified-Assured Career Progression (MAC~) Scheme, base<l.on recommendation of 6th 
Pay Commission, for the empl~yees of the institute. 

. v) Arty promotion either by way of ACP 11Umenl beneft~ etc, given after 1.1.2006 which is not 
In accordance with the Government approved policy ·will be deemed to have been 
withdrawn and payment mad$ recovered. - . .­

vi)	 Up-gradalion of any posts done on or after 1.1.2006 with or without retrospective effect 
which is not In -confonnlty with the approved pay scale structure for such categories of 
employee. under .the pentral Govemmentwould have to be reversed. Such employees 
may be placed_ in the -appropriate revised pay band corresponding Jo. their pre-revised 
scales of pay before such uP-:Qradation. .' ~ t,.;.. 
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UpgradaUon of Pay Scale of existing' posts Jcreation of new posts should be done only 
with the prior approval of the Ministry.. Director of the .Institute should ensure that, 
proposals for upgmdatlon of pay, ~Ies I creation Of new posts as mcommended by the 
.Govemlng Body of the Ins\l~ute ShOlIId not be Implemented without the prior approval of 
the Ministry. 

vRl) My allowances like Overtime Allowance If at variance with Government of India will have 
to be brought In confonnlty With Government of India instructions. My payment on account 
of OTAete higher .than the one aJrrilS8I~le under Govemment- of India Rules will have to 
be recovered bV way of adjustment of arrears. etc. . 

Ix) The budgetary support for additiooalexpendlbJre for implementation of the scales of pay 
w.e.f. 1.1.2006 wiD be a9 per the stale mentioned In Para ­ 4 of Ministry of Finance OM" 
No. 7/23/2008 - E III (A) dat~ 3{)11 September 2008. . 

6. this mapping ofscalEPs of pay maybe made effective from 1.1.2006, with the approval of BoG 
of the Institute. The revised ~y In the· pay band will be detennined by mulOplylng the existing basic 
pay ~ on 1.1.2006 by a factor of 1.86.and mundlngoffthe resultant figure to the next multiple (If 10. If 
the minimum of the reVised pay band! pay scale Is more than the-amount arrived as mentioned above. 
the pay shall be fixed at the minimum of !he revised pay band! pay scale•. Other provisiOns of the CCS 
(RevIsed Pay) RUles, 2008 shall also mutatIs mutandis be fOllo~d. 

7. This mapping of scale of pay would -be appncable only for the present incumbents to thanon. 
faculty posts in NaUonallnstitute oflechnoJogy, Kurukshetra. New recruitments to any of the posts, In 

. the Institute, In any·manner, WIll be done only after approval of scales of pay for the Non-faculty cadre 
of NITs based on Ssrangl Committee recommendations. 

I 

8. . Now, the Institute may release"the payment of second Installment of arrears on Bceourrtof pay 
revision of non-teaching employees Quasl..Qovemment Organizations, Autonomous Organizations and 
Statutory Bodies etc. set 'up by and funded/cOntrolled by the Central Government, according to the 
mapping of pay scales as app~v~alJove; .ThIS wUl·~Jurther sObject to the condJUons circulated vide 
thls MInistry's Jetter No.23-30f2~ TSJIntale<H'4"1rCtober, 2009. . 

9. This Issues with approval of the oompeteJ:lt authority. 
y~~ faithfully, 

.Copy to: 

,~. 
(MADAN MOHANL------­
.DIRECTOR (NITs)" . 
Telefax: 23387465 

1. Chairman, Board of Governors, National Institute of Technology, Kurukshetra. 
Z. IFD. Ministry of Human Resource DewlopmEint . 
.3. Sr. PPS to Secretary. Department of Higher EducaUon. 
4. PS to JS (DLf1l . 
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Item 19'JS To consider inclusion of a member belonging to SC/ST, Minority and 
Woman in the Selection Committees constituted for the Recruitment of 
members of staff. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.III (Pt.) dated 
11.05.2009 forwarded a copy of Notification published in Gazette of India Extraordinary Part 
-II, Section-3, Sub-Section - (i) dated 23rd April, 2009 regarding the 151 Statutes under NIT 
Act, 2007 for information and necessary action.. For the implementation of the 151 Statutes, 
the matter was placed before the Board of Governors in its 15 th meeting held on 18.5.2009. 
The Board decided as under:­

"The Board noted the First Statutes for NITs received from the MHRD". 

Under Section 23 (5) (a, b, c and d) of the Statutes, various Selection 
Committees have been constituted for the recruitment of the members of the staff by 
advertisement or by promotion. However, the Composition of Selection Committees does 
not include the representation of the SC/ST, Minority as well as woman. 

Now, the Government of India, Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel & Training, New Delhi vide Office Memorandum dated 
8.1.2007 as well as dated 3.7.2009 has issued instructions for the inclusion of a Member 
belonging to SC/ST, Minority and Woman in the Selection Committees where the number of 
vacancies against which selection is to be made is 10 or more. However, where the 
vacancies are less than 10, no effort should be spared in including a SC/ST OfficerlMinority 
community OfficerlLady Officer. The Government of India, Ministry of Human Resource 
Development, New Delhi vide letter dated 29.3.2007 and 22.4.2008 has also directed to 
implement these orders in the Institute. A copy of letters dated 8.1.2007,3.7.2009 of DOPT 
and letters dated 29.3.2007 and 22.4.2008 are enclosed as Appendix - Xxv from 
page I±g to /4- q.­

In view of the above, the Institute may be allowed to include a member in the 
above 'said Selection Committees, belonging to SC/ST, Minority and woman whenever the 
recruitment of members of the Staff of the Institute is made in future. The Director may be 
authorized to prepare a panel for the said purpose. 

The Board may consider and decide. 



"' -,,,-:: 

.:-).-=,i"i~i':'''f;-:~;"~~~)'I0/0 
",';'<"<"-..•"•. "", , , 

-.~ ". .'	 '~,~ .. 

...'..•·....~J.~~2;·/i.~~1~~t~r:~~~'~ 
No.··39016/7(S)/2006.Est~ (B)"'~~;':<;j;/:~\*.\{:.,.,,;'.;.;;::":'~":'i:':"::::.'.' .~ernmeittorttuiia :," ".;'.':",' '.:-; -:...:.... ;'''-.:> . 

Minlstr.r•.....	 •.,:.~)!s.:;i.~.~~!perSoane...l,·N.;,J.)t!l~.,~F.;,~.' ..,:•.,: •. ~~.~Q~I!· .•...... ' 
,··~ao"..;.,..;_· .... '.. ...;:""'*".~blg:>;········ , 
.~ ". ~~·"'1'ft':~~S~~IftJI.,<,. ,'." •., .."'7: '.. <'. (.,;­

.;..~'.~~t~anlt~ri2. 

OFFICE. MEMORANDUM 

SubJect;~J~j~1 ..te~;if·ifi,.mP·15~~.....~ot the Welfare 
of.MlnorJ.tles-Measures to ghrc special·consideration to 
minorities in recruitment. 

.......
 

The undersigned is din;ctGd to invite attention to the instructions 
.	 -, ," 

contained in this Department's O.M.No. 39016/9(s)/89'-Estt,(B) dated· 

16th AUg\.l,st•. 1990 (copy enclosed) regarding im::lusio,nofone member
/	 belonging :to, ;;~~ed1.l1ed .Castes/Sybeduled Tdbesand one -Member 

belonging to mi.l'lotityCOml11unity ill the Selection CommitteesJ~oards 

constituted'for m'alcing rcc~uitmcnt to Group ~C',andGroup··'D'p~sts. 

•
2. As the,various MiIiistries/DcpartJuents etc. are aware, ,t;be;·Pr~~e 

~~'$~~~:.r,.tr:;P,eint"·~~Z'~~""';"iQ;i,·•.;7tiJae~~~lf~~_· .•.•·.l?tf~'ii1~ri~ies, 

fftlter"a.liapC'o:vide~ .[Dr giving special cOflsideratiol1 tominoril'ics in 

r.ccrU;~tI;1el1t. and f'!!' thispuq:wse .making the Selection Committees 

rcpresel1lativ,e. AV.ailab!e evidence indictltcs that the representation of 
\	 . 

minorities in GO~'ern~ent sen-ice and public sector employment is liot 
., . . 

satisfactory and certainly not in propOliiol1 to the population of the 

minorities. Governm~rit·is committed to ensurin~ fair'representation to 

the minorities in .Government cmployrncnJ, including public settol' 

ent(~rprisest public sector ban]<s ?..ncl financial institutions and .the 

R.ailwa..\'S, To this. end, it is expeded that the Central and date ....
 
GO\"crilment~, . , ...·m give specia.l ccn~ideration . to rninori1icfi III
 

appointments. 

., 

3. AU heads of Department!;, public sector enterprises, public secto,' 

banks and fil1ancia1-·institutiol},.~~. quasi-Government organi2atiolls, 
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autonomousbodi~~. etc. and all. app.oiI}ting·; ,authorittes .·may be 

instructed to s<!n;ptllou sly Oh;et"'l~ tll~ fOll~whlg;guidelines:·. 
;.\; 

tiJ The c{'ltupositian of Sel'~ction Commit.tees should he: 

represe11tative.' It $ho~ld be:mandato~~ to have one mem.ber 

..	 bero~wrtg to Be/p,T· .'md one)mernber belongmg. to mirlority 

c0r11rrmnity··iu . selecti~~::::~~i~~~/P?~mittees fo·r malfolP..g 

recruitment to 10 m,' more vacancies. 

.< (iil Where the hU~"Iber ofJ~an'cies against which selecdon i::l' 
, " 

to. he Trl1'i't'.:ie is his~ tpatJ. 1(J~ efTortsshoul'd be·m~ to have the 

S-chetfult:d CnstejTri'o.es officey and' lit Minority eornmunit'j 

othce~ irldUtted ht ~U'c&CororrJtteAS'1~m7dB~. 

(iii): '~1ide p't.ihiidty should ·bfl..( ~iven·to,· all aw-pointlYlents, in 

aO\'\.~rn:rn.ent~J,ubik~ sect(lrel'lte:rprises and-pubhc sector hatiks 

vnet fim:U1cial institutions. ~\dvei't.iserr~et'1ts snt,)uld· be· issue.d in 

l.ht~ hinguagc(s) spoken by' large' number of people. of the 
. . . 

St~tclUfs. ?~liar't kont l~r.·glish fU1d.'Hindi. Fu,rther, for Group 

e ~.y, D revel posts, having only basic <l1:lalifying,requiremeilts, 

inf~.H-ma:ion abollt vacancies. for recruitment should also be 

diss~mf,l1.ated through schools and eoUeges. in that area, Ul 

additlPl1 to normal channets. ' 

I 
(iv) , 'When: thcnJ is concentration of minority community.' 

pdpul~ltion in lo~~;~l areas, the i,vc.~ca:ncy circul.u· ir. h)c:;u 

I,• ,-••..'·l':)-,,', '·i' nb~ " " '1"" "\'J • b:- 'distributed in those .areas hy.~, .....	 fiU ita;Jle 

t1rr~U1gemcn 1.3. 

4. With H viev-' to monitoring the trends in recruitment of minorities,· 
.	 . . 

..	 ' ,all' th(~ . Miliistries/D(:p~tments ··Ol'C .r~que~ted ta;~,. submit Half 
". -; ~ ..'..::::: ' "~ :~~ ~':J~~~d;';"'i'~~"~.£: (' " .. 1l~·"'iJi.~\ ~~ .~(' I . ..'f • 

.,' ., ~N '< • - ".: ;.;,~t :«~lft~uiiltru';\Re~g;1t.ts,-ill the enGlosed;;prpfon:na..L. and:JI respeclively to 

'., ,;,:<~::·:'!·,,:J;:~;}:1hisD·C!~~.nment ..villi a copy to Ministry 6£ Mi~ority Affairs, The report 

. ;;,:,~~<·;:g:;:;·.·~h~~ld'>illcll.lde-information In respect· o'f their attachedJ subordmate 



offices/ autonomous bodies also. The consolidated repO'rfmrespeCft ·of . 

all public sector enterprises and pUblic sector banks and fUlancial 

institut.ions will be sent by the Department of Public EnterPrises and 

the Department of Economic Affairs respectively. Mi~lis~~y of Home 

Affairs ".";ill furnish the consolidated data in resp:;ct oCthe CentI-al"Police 

Force.s/ Central Para Military Forces and also issue suitable guidelines 

to St!:ite Governments Ior recntitmentJ representation of Minorities in 

State Police Forces. Report for the half year CndUl!? 31 st March shall be 

subrnitt~~d by 30 Ul April. and that [01" JOu, September by 31~t October of 

every year Jn Proforma-I. The corwoHdm:ccl aIlll lInl position for pedact 

cr:ding 31" March shnll be subrriittcd by 30Ul ADfi: eCi'2h year in 

. j·'rof'Jrm;;;·lI. The fir~t half yearl)' report ~:Jv:di Iw ['H~Lc~ jJ(;LCil.l ending 

J1 6 ' [v1m'cil. 200'/. 

:'.1. It is furthel" requested thar the information reiating to the totaL 

!r;inoritycommunities, as on . 31.03.200? !w;.<.¥ also be fUrnL':ihed to l:his 
~ 

Department and the Ministry of Minority il.lL,...irs, alongwith the first half 

yea.r1y report. 

G. Sjn-jiLl!' ;nstnlctl'on~' l',-j . c •. " • J. 1 . i.> n:,,;y:;cCl u; ~-,,;!) ie St:C .or enterpnses anI" 

i:D<3_11cial institu.tions. including public Sl:C[()!' 1J<.tnics will be issued by 

Lhe D.::partmenr of !Jablic Lnt.erprise:-; imel Mlllistry of Finance 

respectively. 

Hindi vel"sion will follm". 

To 

By name to Secretaries of All Ministrie~/DepU4"tment30f 

Government of India. 
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No. 35021/2/2009-Estt.(C)
 
Government ofIndia
 

Ministry ofPersonnel, Public' Grievances and Pensions
 
(Departmerit ofPersonnel and Training)
 

North Block, New Delhi. 
Dated the 3rd July. 2009. 

OFFICE MEMORANDUM 

Subject: Concerted effort to increase representation ofwomen in C~ntral Goveinmentjobs. 

"'''''''*'''''''''
 

The undersigned is directed to say that the President's address to the joint Session of 
Parliament inter-alia,. made the following commitment: ' 

.. , :, 

'" Concerted effort to: increase ;representation of women, in .Central Government jobs". 

2. As a part of the Action Plan of this Department approved by the Minister 0f State for . 
Personnel, Public Grievances & Pensions for implementing the above commitment, this 
Department has already issued instructions vide O.M. No,35021/2/2009-Estt.(C) .' dated 30th 

June, 2009 making it mandatory to. have one woman' member in the Selection 
Boards/Committees for making recruitment to 10 or more vacancies and where lady 
candidates are expected to be available· for the servic!lpost under the Central ·Government 
Even where the vacancies are less thane 10, nO effort should be spared in including a lady 
officer il1 such CommitteesIBoards. .' . 

3. In order to ensure that adequate lady candidates are attracted to Central Government 
jobs and to' encourage them to apply for vacancies in the Central Government~ it has now 
been decided that all advertisementslcirculars(prrecruitment to Central Government jobs 
should invariably mention prominently that "Go/ernment strives to' have a workforce 
which reflects gender balance and women candidates are encouraged to apply." 

4. Accordingly:all MinistrieslDeptts./Recruiting. agencies are requested tq ensure that all 
vacancies adveftisements/circuhus for' posts in Central Government contain the above 
message prominently. Every effort may also be made to give widepublicity to the extent 

.', ,', 

. ' ", .. 
. . -': ~ ," - ,~',...... 

. "" ~ ," " .,' 
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feasible about all women friendly policies and concessions/facilities available to women 
empolyees in the Central Government, while making recruitment to posts in the Central 
Government. 

. ~~ 

(C.B. ~~  

Joint Se retaryr ­
~  

........
 

To:­

1.	 All MinistrieslDepartments. 
2.	 UPSC. 
3.	 SSC 
4.	 Director General, Directorate ofAdvertising & Visual Publicity (DAVP), Soochana 

Bhavan, CGO Complex, New Delhi, - with the request to ensure before release that 
all advertisements for vacancies in the Central Government contain the above 
message prominently. 

~ 
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- I. A\ ' /\ GO\·CrJ111it.'li l iA 111c\~:1 /
tV'! ~ It \ ,)I Hunw n RbOle, i)be:"1'1"""')( '}- f7
 

(~\;) ,,(I,1m .,1. ,',;~I \~\:::~~2~11';: :',':;"\':" 

Tu,	 
T h,~ [·k:JcI ,) 1',\ i I '.' :' II, 'l1t;, j';i:)L! ~ [kid i~,",i l)~; \ is'S ubrlrc! j n :11 l~ omC2S
UnLi~r th:' \,1 i",::I' \. ,J, I il'!ll~!ll l,:c:,;u!~''l':c I 1L'\'clupJnClll, 

Sllll,iCC!	 :. [;iCILlS<JI1 'JI ;\ \k"lhc: 1:1' \lIIWlil\ (',l;nl1 l !,11il\ 111 .\c::IC:ClIUIi 
CC1.::q!11ill,-'\·:~' !s',:lrli:~. 

Sir, 

In C,)11I i IlUj l! (\:1 0 r II J: s \·1 Iii i'-;' 1',' ••.. Idl C:I (; ('-'\,~Il Iillll1 ber dated 0: U2.2\i(J
I :1111 dir,cctl~d [I: (iliward hcrC\\'ll!l d Cf)]l\' of U.rvr. k<,,': j\j,)~9()16n(s)i2\)n()L.";1\
(B) daled the Si l ' January', 20()7 'i~'()!fI ~ilis ;\/11111511': ai' Personl1el. Pl.Ihl(
Cirin:lI'ICCS ;:nd 'P',:lbiullS, ":C\'i Delhi d!"':l~J, \virh its enclusllres 011 till' ~;l1hiL'('
mentioned :Jb.y/c rei! In((Ii"l11;i'iior: 8.: C(lllll,:iil:h.T, ii is requesled thal in!~\l'nli!l;\',ll
c:dlcd for [11crciil m:ty Lindh' be ,ocilt :,! l!,:S !\'linlslry \Veil ill liIllC, ...,u Iii;'
cOllsolJd;t!L':.l i!ll'CIJ "l;l~I()jl ili;\I' he SCiH Ie Ddl',\: j'i\lillis1ry of Minoi':I\' /,n:\;I'­
\\!il!l-ZJi1(~ ti:,;:.: prcs!.'!·ihc·d i:: 1)1l' ~;:jid I»).. ! 

/'	 ('

\.J<.,,':~;'~_~_' 
(\(K \1 i:.;h::' 

I! ;. I II. ' ;-"·1 III () n I I, '-
.il

" 
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No.F.21 - 29 / 2008 - TS.III 
Government of India
 

Ministry of Human Resource Development
 
Departlnent of Higher):ducation
 

,I ******* . 
. New Delhi, the n"d April, 2008 

The Di rector,
 
of all Nationallnstitut6's of Technology (NITs)
 

Subject: Inclusion of one Member belonging to SC/ST and one Member belonging 
to Minority Community in all Selection Lommittee/Boards - regarding 
Sachar Committee. 

Sir, 

1his is to inform that Department of Personnei & Training vide their OiiicE' 
Memorandum No.39016/9(Sl/89-Estt.l(Bl dated 16.08.1990 (copy enclosed) made it 
mandatory to have one member belonging to SC 1ST and one member belonging to 
minOrity community in Committee I Board constituted for making recruitment to ten or 
more vacancies in Group C or Group 0 posts I services. At the same time it was also stated 
in the above mentioned OM that no effort should be spared in finding a SC I 51 Officer and 
a Minority Community Officer for inclusion of such Committee / Board in case the number 
of vacancies is less than ten. As such, you are requested to ensure the compliance of 
instructions of DOPT. . 

It may also be mentioned that the Sachar Committee constituted by the Government 
for preparation of the report on social, economic and education status of Muslim 
community of India had, inter-alia, made the recommendations that "It is Imperative to 
increase the employment share of Muslims, particularly in context 'vvhere thew is d great 
deal of public dealing, where public visibility will endow the larger Muslim community 
With a sense of confidence and involvement and help them in assessing these facilities in 
larger numbers and greater proportion. To achieve this, efforts should be made .to InCreclse 
the employment share of Muslims amongst the teaching community, health workers, police 
personnel, bank employees and so on". A copy of this Ministry's D.O. letter No.11-8/2007­
Me dated 7111 September, 2007 IS also enclosed in this regard for appropriate action. 

It is requested that the action taken report in this regard may be furnished to this 
Ministry at an eady date. 

/I " .j'L./'f."-.-J2K...J....'i,1 L- '"" 

(MADAN MOHANI 
Director (NIT) 

Tel: 233137'4G5 
Fax: 23384345 

Encls : As above 

COf.lY to : DJI'ector (TO \,v.r.t F.No.21-255/2007-TS.11 dated 3! -0'1-2008. 

I 
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Item 1,9·2-Ca	 To consider recommendations of the Committee for making payment 
to the faculty, administrative and non-teaching staff, who are 
directly/indirectly involved in the work relating to MBA and MCA Self 
Financing Courses. 

The Institute is running two self-financing Courses Le. one 2-Years MBA 
and 3-Years MCA Courses since 2006 and 2007 respectively. These courses are being 
run with the help of faculty, administrative and non-teaching staff as at present the 
regular staff has not been appointed for running of these courses. However, Lecturers 
for these courses are being engage<1 on contract basis from Semester to Semester. 

The teaching and non-teaching associations are demanding the extra 
remuneration for the regular employees who are directlylindirectly involved in the work 
relating to these courses. A Committee was constituted at the Institute level to look into 
the matter. The Committee met several times and after due deliberation and 
consideration, the Committee has recommended the following for consideration: 

1.	 An amount of 10% of tuition fee collected from the students of self­
2nd & 3rdfinancing courses (Le. MCA 1st, year and MBA 1st and 2nd 

year at present) may be deducted as intuitional overhead charges. The 
balance amount would be available to the courses for their 
expenditure. 

2.	 20% of the amount collected as specified in Sr. No. 1 above may be 
distributed among the faculty, administrative and non-teaching staff 
and the balance 80% may be treated as Institute Corpus Fund. 

3.	 Amount to be distributed among the faculty, administrative "and non­
teaching staff in the ratio given at Annexure-I. The recommended 
amount in Annexure-I may be paid on pro-rata basis in case of any 
transfer/resignation/retirement etc. This may be reviewed every year in 
the month of July. 

4.	 The payment to the faculty, administrative and non-teaching staff may 
be made twice in a year, one in the month of October/November and 
second in the month of March/April on the basis of the fees collected 
upto 30th September and 28th February respectively. 

5.	 Payment to the faculty, administrative and non-teaching staff is to be 
restricted to only regular employee i.e. no payment is to be made to 
adhoc/contract employees (except SMO on contract basis) and those 
employed/full time posted for self-financing courses (i.e. MBA & MCA 
deptts. presently). However, in case of employees posted full time in 
self-financing courses, salary should be charged to self-financing 
courses. 

6.	 Above recommendations (except those at Sr. No.3) can be applied to 
any self-financing course which may be started in future. However, 
these recommendations shall not apply to refresher/special/training 
courses, summer/winter schools, seminars/conferences and faculty 
development programmes. 
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7.	 The faculty, administrative and non-teaching staff involved in 
Admission process be paid separately from the Admission charges, 
charged from the students. This payment will be in addition to the 
payment recommended above 

8.	 This may be made effective from Academic Year 2009-10. 

The recommendations of the Committee are enclosed as Appendix 
XX '4 from page It:;j/ ...... __to -----Lo1.ny"-----­

The Board consider and decide. 
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APPENDIX-XXVI 

Confidential 

j 
........" .. .;........-..i.- .-"/ 

! OFFICE QF THE DEAN(P&D) 
NAtrIONAL INSl1ITUTE OF TECHNOLOGY 

KURU~HETRA-136119 
! 
i 

Dean(P&D)/I..3 L Dated: 9.12.2009. I 

I 
Enclosed please find herewith ~inutes of the Committee constituted vide noting 

on letter no. Acad.l2009/- dated 24.9.i009 for deciding the payment of remuneration to 

th~ faculty, administrative and non-te bhing staff who are directly/indirectly involved in 

the work relating to MBA and MCA p grammes: 

~ 

Ene!: Na. 

"(Krishna Gopal) 
Dean(plg. & Dev.) 

Director 
• .~'''_' 

.• It 
v_.~..';'--_""_"_"..-'.... ,-.­
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OF~ICE OF THE DEAN(P&D)
 
NATION~ INSTITUTE OF TECHNOLOGY
 

KURUKSHETRA-136119
 

Dean(P&D)/	 Dated: 9.12.2009. 

A Committee consisting ofthe following was constituted by the Director to look into the 

matter ofpayment ofremWleration to faculty, admi~istrative and non-teaching staff for 

the work related to self financing courses being offered at the Institute viz. MBA, MCA 

programmes: 

1. Dean(P&D) 

2. Dean(Academic) 

3. Registrar 

4. Chairman, Deptt. ofBusiness Administration 

5. Chairman, Deptt. ofComputer Applications 

6. D.R. (Acs.) 

The Committee met several times and after due deliberation and consideration, 
recommends as under: 

1.	 An amoWlt of 10% of tuition fee collected from the students of self-financing 
courses (i.e. MeA 1st, 2nd & 3rd year and MBA 1st and 2nd year at present) may 
be deducted as institutional overhead charges. The balance amount would be 
available to the courses for their expenditure. 

2.	 20% of the amount collected as specified in Sr.No. 1 above may be distributed 
among the faculty, administrative and non-teaching staff and the balance 80% 
may be treated as Institute Corpus Fund. 

3.	 Amount to be distributed among the faculty, administrative and non-teaching 
staff in the ratio given at Annexure - I. The recommended amount in 
Annexure - I may be paid on. pro-rata basis in case of any 
transfer/resignation/retirement etc. This may be reviewed every year in the 
month ofJuly. 

. 4.	 The payment to the faculty, administrative and non-teaching staff may be 
made twice in a year, once in the month ofOctoberlNovember and second in 
the month of MarchiApril on the basiS'()f the fees collected upto 
30th September and 28th February respect~\Tely.. <.' .'. 

~~6) ~1~ oY ~0~}fi;~y 
----~ .~ 
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5. Pa~ent •~o tl1e, {"""tty, I,administrative and non-teaching staff is to be'" 
restricted: ~o. only. regular employee 1.e. no payment IS to be made to 
adhoc/contjract employeeS, (except SMO on contract basis) and those 
employed/full time poste for self-financing courses (Le. NIBA &"MCA 
deptts,. prerently). Howe er, in case of employees pos~ed full time in self­
financmg qourses;.salary s ould be charged to self-financmg courses. 

I'. .• '. , 

I ' ' 
6.	 Above rec~~el1dations ( xcept those at Sr.No. 3) can be applied to any self-

financing I~purse which may be started in future. However, these 
recommen~~,:tions,' 51).all ot i .apply .to refresher/special/training courses, 
summer/wtI1-ter schools, semmars/conferences and faculty development 
programm~~l , 

! ij " 

iii 
7.	 Those fact1~ty, admir).istra've and non-teaching staff involved in Admission 

process b~ paid separatel from the Admission charges, charged from the 
students. l'fris payment ill be in addition to the payment recommended 
above. ! I . 

8.	 This may 6e'made,effectiv i, from Academic year 2009-10. 

R~~~\!i'

DR(Accqun~}. !; 
~ "" .. 1:,

Regis~ 11>1 ~,
 
[I 
\i i 

~. 

i 
, r 

I
I 

I ! 

I 

i j, 

i: 
; : 

('" 

~~\,,,\~. 
Chairman, MCA 

~ 
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Statement of Distribution of Amount of the self-financing courses 
Sr. No. Deoartment Designation No. of empi Arnt allocated Remarks 

Director Office 5 

Dr.lShrilSmt. ~ 

1 M NBandvopadhvav Director 2.7 

2 Sushma Arora Jr. Stenograoher 0.45 

3 Ravinder Kumar Sr. Stenographer 0.45 

4 Jaadev Peon 0.25 

5 Sandeep Kumar Peon 0.25 4.1 

DEANS/Chairmen 5 
1 
2 

Krishan Gopal 
S P Jain 

Dean P&D) 
Dean R&C) . 1.8 

1.8 
3 V KArora Dean Students Welfare 1.8 
4 T KGarq Dean Faculty welfare) 1.8 
5 P J Philip Chairman, MBA 2.2 
6 R S Bhatia Chairman MCA 2.2 
7 Oeepika Clerk cum steno 0.4 12 

Registrar Office 2 

1 R P S Lohchab Registrar , 1.8 
2 Prem Kumar PA to Reaistrar 0.45 2.25 

Acs Section 17 
1 Sunil Kumar Sharma DR(Acs.) 0.95 
2 T R Aaaarwal DS 0.75 
3 G KChaw(a DS 0.75 
4 Jeet Ram JA. 0.75 
5 Prabhu Oval Head Cashier 0.48 
6 Deewan Chand Asstt. 0.48 
7 GODal Krishan Asstt. 0.55 ~ 
8 Sushma Rani Asstt. 0.48 
9 Suman Lata Sr. Stenographer 0.48 
10 Urmil Acs Clerk 0.48 
11 Kamlesh Acs Clerk 0.48 
12 Sat Prakash Cashier 0.39 
13 Raieev Saini Clerk 0.39 
14 8. Ravinder Clerk 0.39 
15 Shashi Bala Clerk 0.39 

16 Jai Sinah Oaftri 0.27 
17 Phoola Ram . Peon(Beldar) 0.27 8.73 

GAlEstt. Section 12 
1 G R Samatarav DR(GA& L) 0.90 
2 Jaaat Ram OS 0.70 
3 Jaair Oass DS 'r 0.70 
4 Surya Lal Asstt. 0.43 
5 Ranbir Sinah . Asstt. 0.43 
6 Mahender Pal Asstt. 0.43 
7 Shashi 8ala Asstt. 0.43 
8 Uttam Kumar Clerk 0.34 
9 Seema Sharma Clerk· 0.34 
10 Raj Kumar Clerk 0.34 
11 Amar Preet Kaur Clerk ·0.34 
12 Ketki Rani Receptionist 0.43 
13 Dharamvir Asstt. 0.43 6.24 
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Academic Section 9
 

1 RKBansal Dean (Acad.) 1.80
 

2 Ashwani Jain Prof.-in~charae Acad. 1.05
 
3 B RKadian DR(Acad.-) . 0.95
 

4 Smt. Neelam Kumari Jr. Stenoarapher 0.48
 

5 Tara Chand Assrt. 0.48
 

6 Swaran Chawla Asstt.
 0.48 
7 Satbir Singh . Asstt. 0.48 

8 Ranieet Singh Asstt. 0.48 ! 

9 Oevender Gaur Clerk 0.39 6.59 

Store 5
 
1 J L Moudgil Stores Officer 0.70
 
2 Bhim Chand Acs. Clerk 0.43
 
3 Shashi Gaur Sr. Stenographer 0.43 
4 Sharat Bhushan Clerk 0.34 
5 Pawan Kumar Store helper 0.24 2.14 

,
. Library 15 

1 Krishan Gopal Librarian 1.05 
2 Sumer Chand Lib. Att. 0.36 
3 Rai Kumar Counter Asstt. 0.45 
4 TO Batra Counter Asstt. 0.45 
5 Arjun singh Restorer 0.45 
6 Harmesh Lal Restorer 0.45 
7 Mehender Singh ... Lib art. 0.36 
8 Padam Kumar Restorer 0.45 
9 Randhir Kumar Lib art. 

~ 
0.36 

10 Virender Singh Lib atl. 0.36 
11 Oeepak Kumar Mehta Zerox Operator ·0.36 
12 Laikh Singh Book Binder 0.36 
13 Balbir Sinah Cleaner 0.36 
14 Ram Kishan Cook-cum-Chowkidar 0.36 
15 Swapan Kumar Biswas Lib atl. 0.36 6.54 

Hea.lth Centre 6 
1 Doctor 1.00 
2 Gulshan Kumar . Pharmacist 0.45 
3 Dinesh Dhingra Pharmacist 0.45
 
4 Sushma Staff Nurse 0.45
 
5 Surinder Kumar Lab. Technician 0.45
 
6 Om Prakash Aneia Dresser 0.45 3.25 

Estate/Elect. & Clvl Mtc. 81 
1 S K Sharma Dean(Estate) 1.80 

2 C P Bansal Prof.-in-charge(Elect. Mtc.) 1.05 

3 VP Singh Prof. -in-charge(CiviI) 1.05
 
4 S N Kaushik Estate Officer 0.80
 
5 D K Kaushik AE 0.80
 
6 Sunita Verma Asstl. 0.43
 
7 SeemaArora Acs. Clerk 0.43
 

~8 Arun Mittal Clerk 0.34
 
9 Kanti Lal Peon 0.24
 

10 Birmati Peon 0.24
 
11 SumerChand Electrician 0.34
 
12 Rai Singh Electrician 0.34
 
13 Bhawan Dass Carpenter 0.34
 
14 Sham Lal Carpenter 0.34
 
15 Sohan Lal Carpenter 0.34
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.. ' ~. 

16 Surieet Singh Plumber 0.34 
17 Ram Pal . Plumber 0.34 
18 .Dharamvir Mason 0.34 
19 Harbhajan Sinah Mason 0.34 
20 Om Vir Mason 0.34 
21 Raghubir Ram T.Mate 0.24 
22 Satish Kumar Pump Driver 0.24 
23 Mihan Sinah Pumo Driver 0.24 

24 Sham Sim~h Asstt. Pump Driver 0..24 

25 Ram Kumar Asstt.Pump Driver 0.24 
26 Siri Ram Singh Painter 0.24 
27 Tikka Ram Sewer Man 0.24 
28 Inder Jeet Sewer Man 0.24 
29 lila Ram Sewer Man 0.24 
30 Kuldeep Sinah Mali 0.22 
31 Surian Mali 0.22 
32 Ram Newal Mali 0.22 
3~ Jagroop Mali 0.22 
34 Ram Kuamr Mali 0.22 
35 Salpal Mali 0.22 
36 Naresh Kumar Mali 0.22 
37 Shashi Devi Mali 0.22 
38 Jai Pal Mali 0.22 
39 Rai Bala Mali 0.22 
40 Karam Singh Beldar 0.20 
41 Harbhajan Singh Beldar 0.20 
42 Chander Bahadur Beldar 0.20 
43· Chhote Lal Beldar 0.20 
44 Mange Ram Sweeper 0.24 
45 Arjun singh Sweeper 0.24 
46 Sube Ram Sweeper 0.24 
47 Jaswant Rai Sweeper 0.24 
48 Manphool Sweeper 0.24 
49 Amar Singh Sweeper 0.24 
50 Sunil Kumar Sweeper 0.24 
51 
52 

Suresh Kumar 
Anguri Devi 

Sweeper 
Sweeper 

.. 0.24 
0.24 

53 Prakashi Devi Sweeper 0.24 
54 Kailasho Devi Sweeper 0.24 
55 Rai Kumar Sweeper 0.24 
56 Jia Lal Shah Dafedar 0.24 
57 Viiay Kumar Asstt. Pump Driver 0.24 
58 Raj Kumar Asstt. Pump Driver 0.24 
59 Kapoor singh Asstt. Pump Driver· 0.24 
60 Milao Chand Chowkidar 0.24 
61 Buru Ram ChoWkidar 0.24 
62 Vijay Bahadur Chowkidar 0.24 
63 Lizza Ram Chowkidar 0.24 
64 Subhash Beldar 0.20 
65 Kamla Prasad Chowkidar 0.24 
66 Manaa Ram Chowkidar 0.24 
67 Jag Narain Chowkidar 0.24 
68 Krishan Ram Mali 0.22 , 
69 Dhan Singh Chowkidar 0.24 
70 KrishanLal Chowkidar 0.24 
71 Ram Pal Chowkidar 0.24 
72 Hari Chand Chowkidar 0.24 
73 Swam Singh Chowkidar 0.24 
74 Shri Ram Chowkidar 0.24 
75 Raiesh Kumar Chowkidar 0.24 
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~.. 76 Raghubir Singh Chowkidar 0.24 

77 Sukh Dev SinQh Chowkidar . 0.24 
78 Bichitra Kumar Mahapatra Chowkidar 0.24 
79 Rakesh Kumar Meena Chowkidar 0.24 
80 Santosh Kumar Meena Chowkidar 0.24 
81 Rajender Kumar Chowkidar 0.24 24.8 

CCN 2 
1 J SLather Prof.-in-charge CCN 1.05 
2 Jagan Nath System Analyst 0.85 1.9 

Sports 5 
1 R KSharma Dir. of Sports 1.00 
2 · Zile Singh Lecturer 1.00 
3 Hirdey Ram Grounds Man 0.25 
4 Parvati Devi Meena . Grounds Man 0.25 
5 Main Pal SinQh Grounds Man 0.25 2.75 

Examination 5 
1 Raiender Kumar Deswal Controller of Exam 1.80 
2 SUbodh Ranjan Prof.-in-charge Secrecy 1.00 
3 Meenu . Prof.-in-charge Conduct 1.00 
4 · Vikas Chaudhary Prof.-in-charge Result 1.00 
5 VP Gaur OS 0.72 5.52 

HostellG.Hostel 11 
1 S N Sachdeva Chief Warden 1.50 
2 Lillie Dewan Lady Chief Warden 1.50 
3 Saroi Bala Lady Warden 0.45 
4 Dy. C. Warden 1.00 
5 DCW 1.00 
6 DCW 1.00 
7 Veena Rani Matron 0.36 
8 Warden 0.90 
9 Warden 0.90 
10 MMCA 0.45 
11 MMCA 0.45 9.51 

Training & Placement 3 
1 S M Gupta Prof. -in-charge 1.00 
2 Hemant Kumar Clerk 0.36 
3 Sheetal Prasad Peon 0.25 1.61 

Others 1 
Prithvi Rai Driver 0.45 0.45 

98.38 
· Undistributed share 1.62 

184 100 

~ ~ ~~ ~~ 
DR(Acs.) REGISTRAR HOD(MCA, 

r A~~ kt-/
1Dean(ACad.U Dean(P&~Ommittee 
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Item No: \9.21 To .consider the amended House Allotment Rules of 
the National Institute of Technology, Kurukshetra. 

The existing House Allotment Rules of the Institute are in 

force w.e.f. 01.10.2004. The Board of Governors decided in their 15th 

meeting held on 18.05.2009 that the House Allotment Rules of the 

Institute are to be revised in view of the revised pay scales as per 6th Pay 

Commission Report of the Goyt. of India. 

The amended House Allotment Rules as recommended by 

a committee under the chairmanship of Dr. S.P. Jain, Professor in Elect. 

Engg. Deptt. and Dean (R & C) are enclosed as Appendix-xxvufrom 

page 16f) to /79 The major changes are contained In 
'"' 

Appendix-Xx I!/JI from pagel. '80_ to } f I 

The Board may consider & approve the amended House 

Allotment Rules of the Institute. 
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NATIONAL INSTnUTE OF TECHNOLOGY 
(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

HOUSE ALLOTMENT RULES 

APPLICABILITY Clause-l
 

DEFINITIONS Clause-2
 

ELlGlBILlTY Clause-3
 

SENIORITY CRITERIA Clause-4
 

These Rules shall govem the allotment of houses 
to the employees of the Institute. 
In these Rules unless the context otherwise 
requires:­

i) "INSTITUTE' means the National Illstitute of 
Technology, Kurukshetra. 

ii) "DIRECTOR" means the Director ofthe Institute. 

iii) "EMPLOYEE" means an employee of NIT. 
Kurukshetra. 

iv) "HOUSE" means a Residential house orNlT. 
Kurukshetra. 

v) "ALLOTTEE" means an employee to whom a 
house has been allotted. 

vi) "FAMILY" means the spouse, children, parents, 
brothers & sisters dependent on, and residing 

with the allottee 
vii) "SENIORITY" means seniority of an employee 

tor the purpose of allotment of a house as 
decided under these rules. 

viii) "PAY" means the sum of the pay in the pay 
band and the grade pay of the allottee 

ix) "LICENCE FEE" means the amount payable by 
the allottee as licence fee for a house allotted to 
him/her under these rules exclusive of fan, water 
(lnd other charges. 
"PENAL RENT" the licence fee charged from an 
unauthorized occupant as per clause-19. 

x) 

An employee's eligibility for allotment of a 
category of house shall be (IS approved by 
the Board of Governors of the Institute fh1l11 tilllc 
to time. 

i) The allotment wil! be made in order of seniority. 

ii) For the purpose of allotment of a house 01" any 
type in a category. seniority amongst all eligible 
employees shall be in accordance with the date 
when an employee becomes eJ igible as per the 
rules in force for that category of houses. 
The seniority amongst teachers shall be 
determined in accordance with t1le provisions of 

1 

£'i--<). -Q ­
'----- f\o.17/ 



- 161 ­

Inter Departmental Seniority Rules as approved
by the Board of Governors in their meeting held
on 29.6.1990 which are as given below:

a) By the length of continuous service, whether
permanent/ temporary against regular vacant
posts, or temporary against a leave vacancy.

b) In case of teachers joining on the same dale, their
inter-se-Seniority shall be determined as under:­

i) In case ofa tie between internal teacher and
external teacher- by the amount of pay. The
teacher recommended with a higher pay shall
have precedence over the teacher selected with
lower pay and where the pay is same the internal
teacher shall be senior.

ii) In case of a tie between two external teachers, the
seniority shall be determined by pay and in case
of same pay by age - the older being senior.

iii) In case of a tie between two internal teachers - by
length of service in the immediate lower teaching
posts. Where this length of service is also the
same, seniority between them shall be
determined by age - the older teacher taking
precedence over the younger teacher.
If the category of the house to which a teacher is
entitled is not available, he is considered eligibleiv) for allotment of a house of lower category.
For such allotment a teaching stafr member
holding higher post shall be allotted a lower
category of house provided he/ she joined the
services of the Institute before other employees
eligible for that category of house. However, for
the allotment of DBU type houses, a teaching
staff member holding higher post shall be
considered senior to all other lower post
employees.

v) In case of non-teaching employees, the seniority
of al1 employee for the purpose uf huuse
allotment shall be decided 011 the basis oftotal
length of service in the category to which the
quarter belongs, plus a credit of l/4

1h 
of the

leilgth of service in the previous lower category
subject to a maximum of 3 years. This criterion
for deciding seniority shall be applicable in case
of such employees who are promoted/upgraded
due to revision of pay scales or otherwise from
time to time and if there is a tie between two or
more eligible employees [or the allotment of a
~ousc'rel" iflhc lie still remains 

~ t. () ~
~~~-\I.~~ _&"-~__ 
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Clause-5 

Clause-G 

Clause-7 

PR[ORITY Clause-8 

1. 

2, 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

undecided - the senior between them shall be 
determined by age - the older being senior to the 
younger. 
A list of all eligible employees according to 
seniority shall be maintained by the Estate O/licer 
,md the Jist is to be reviewed from time to time 

(January/July). 
An employee shall maintain his/her seniority in 
the categury of houses to which he/she is eligible 
for further allotment whether he/she accepts 
allotment of a lower category house under Clause 
4(iii) or joint allotment under Clause-14 or docs 
not accept under any of these two clauses. 
If husband and wife both are the employees of the 
Institute then only one house shall be allotted to 
them. But this Clause shall not apply where the 
husband and wife are residing separately in 
pursuance of an order of judicial separation made 
by a Court. 
If two allottees marry each other, they shall 
surrender one of the two houses within one month 
of the marriage failing which allotment of the 
lower type of house shall be deemed to have been 
cancelled 011 expiry of the aforesaid period () rone 
month and "vhere both the houses are of the same 
type the allotment of one of these houses shall be 
deemed to have been cancelled. 
POl' the following catcgory of starr, their 
presence in the Campus is considered cssenliaL 
and as such they can be allotted houses on 
priority basis. 

Professor of Training, Placement & Proctor 

Registrar 

Medical Officers 

Deputy Registrars 

Librarian 

Estate OUicer 

Jr. Engineers - .lE-C, JE-E & JE-(Mech. & PI-I) 

Deputy Superintendents to Director (two) 

Security Officcr 

Senior Store Keeper (Estate) 
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ALLOTMENT Clause-9 

COMMITTEE 

11.	 Three Nos. residences for Para Medical Stafr 
(Pharmacist, Staff Nurse, Lab. Technician, 
Dresser, Female Attendant) at the discretion of 
SMO 

12.	 Vehicle Drivers (two) 

13.	 Pump Drivers (two) 

14.	 Generator Operator 

15.	 Plumbers (two) 

16.	 Electricians (two) 

17.	 Girls Hostel Matron 

18.	 Library Attendants (two) 
Computer System Attendants (two) 

19. S'ewermen (two) 
20. 

OBU type houses can be allotted on priority 
basis to employees from SNo 1 to 6 . And 
respective eligible category of houses can be 
allotted on priority basis to employees from 
Sr.No.7 to 20. 

However, these employees shall maintain thcir 
seniority for the allotment of eligible category of 
houses as per Clause-4. Further, House No. AD­
3 shall remain earmarked for the Registrar of the 
Insti tute. 
If any other category of staff is to be included in 
essential services in future, the approval of the 
Board of Governors be obtained for the same. 
The powers to allot the houses under these rules 
shall vest with the Director. However, the 
Director may appoint House Allotment 
Committees (HAC) separately for Teaching and 
NOll-Teaching employees to advise him on all 
matters relating to the allotment of houses and 
also delegate to such committees or an Officer of 
the Institute any of the powers and functions 
conferred on him under these Rules subject to 
such conditions as he/she may deem fit. These 
Committees may comprise of:­

Teaching	 NOIl-Teaching 
1. One Professor by rotation Registrarl 

in order of seniority Chairman 
acting as Chairman 
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2.	 Estate Officer acting as Estate Officer 
Member-Secretary acting as 

Member-
Secretary 
3. One Assistant Professor Onc Non­
teaching 

by rotation in technical staff 
order of seniority member by 

rotation 
in order of 

seniority. 
4. One Lecturer by rotation One Non­
teaching 

in order of seniority ministerial staff 
mcmber by 

rotation 
in order of 

seniority. 
5. A representative of A representative 
oftbe 

Teachers Association Karamchari 
Sal1gh. 
The Committee shall have a tenure of one year 
from Isf January to 31 sl Dec. The Estate Officer 
will implement the decisions of the Committee on 
approval by the Director. 

ALLOTMENT Clause-l 0 An allotment order shall be issued by the Estate 
Officer to each allottee. An allotment once made, 
shall not ordinarily be disturbed. 

Clause-ll An allotment shall be effective from the date the 
housc is occupied by the allottee and shall 
continue until: 

a)	 It is cancelled or is deemed to have been 
cancelled under these Rules 
OR 

b)	 It is surrendered by the allottee. 

Clause-12	 If an employee is allotted a house in response to 
his! her application for the same, he! she shall 
intimate the acceptance of the allotment in 
writing, to the Estate Officer within seven days 
from the date of the allotment letter. 
III case he!she fails to accept the allotment wiLhin 

seven days it shall stand cancelled. Such allottecs 
as above and those who relinquish a house within 
one month after having accepted it, shall not be 
entitled to I-louse Rent Allowance for a period of 
six months and will not be entitled for house 



RE-ALLOTMENT Clouse-13 

WITHIN SAME 

CATEGORY OF 

HOUSE 

JOINT ALLOTMENT Clause-14 

FITNESS FOR Clause-IS 

OCCUPATiON 

OCCT])1ATION CIause-I6 

FITTINGS & Clause-I 7 

FIXTURES 

ALLOTMENTS PRIOR Clause-I 8 

TO THESE RULES 
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allotment fur a period of one year. 
The Estate Officer may anticipate the house 

likely to be vacated and should notify the same 
for allotment at least 8 days prior to the date it is 
likely to be vacated so that the time in the 
occupation of the house is not wasted. 
Re-allotment within the same type of houses wi 11 
ordinarily be avoided. 
In case of teaching staff, re-allotmenUshifting 
from double storeyed BA/BB type houses to 
single storey BB type houses & vice-versa and 
from double storyed CA/CB type houses to single 
storey CB type houses and vicc -versa may be 
allowed on the basis of seniority. 
As a tcmporary measure in order to meet the 
shortage in residential accommodation, an 
employee may be allotted a house jointly with 
one or 1110re other employccs or an employee may 
if he/she so chooses share the house allotted 10 

him/her with one or more other employees of 
his/her own choice in which case such employees 
shall be deemeu to be joint allottees and the 
licence fee chargeable fr0111 each such allottee 
shall be as approved by the Director from time to 
time. Such joint allottees shall not be entitled to 
any House Rent Allowance and they shall 
maintain their seniority in the category of houses 
to whidl they are eligible for further allotment. 
The Estate Officer of the Institute shall certify 
after proper verification that the house allotted to 
an allottee is fit for occupation. 
An allottee shall occupy the house allotted to 
himl her and hand over the previously occupied 
house, if any, within 15 days ii·om the date of 
issue of the allotment order for the new house or 
from the date of issue of the notice to him/her that 
the house is fit for occupatioll, whichever is Inter. 
failing which tl1e allottee shall be charged with 
licence fee for the house at the rate 01'20% or 
his/her pay. 
On occupation/ vacation of a house, the occupant 
shall be required to sign an Inventory of the 
Fittings and Fixtures in the house. 
All allotments of houses made before the 
commencement of these rules shall deem to have 
been duly made under these Rules. However. if 
any conditional allotment was made earlier, such 
aiiotment shall continue to be govcrned by the 
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conditions laid down in the allotment order. 
CANCELLATION OF Cluuse-19 If after the cancellation of an allotment under uny 

ALLOTMENT 
of these Rules. the house is not vacated within the 
stipulated period, the occupant shall be 
cunsidered as an unauthorised occupant. If a 
house remains in un-authorised occupation of an 
allottee, penal rent for the house at the follU\ving 
rates as also water and other charges shall be 
charged for the pcriod of unauthorized occupation 
without pre-judice to any other action that may be 
taken against the allottee. 

i) Upto three months of unauthurized Occupation 
......... 25% of pay 

ii) For next three months of unauthorized 
Occupation 
....... 50% of pay 

iii) Thereafter till the vacation of house 
......... 100% of pay 

TEMPORARY Clause-20 An employee may be permitted temporary 

ALLOTMENT allotment of any vacant house for a period not 
exceeding ten days fur ceremonial or religious 
purposes on payment @ normal/ceiling licence 
fee of that house. 

LTCENCE FEE AND Clause-21 An allottee shall pay licence fee and water 

\VATER c:rIARGES charges at the rates fixed by the Institute from 
time to time which shall be deducted by the 
Account Section of the Institute from the salary 
of the allottee. 

LICENCE FEE Clause-22 An allottee who has been placed under 

Cl1ARGEABLEFROM suspension shall be charged licence fee at the rate 
prescribed by the Institute. 

ALLOTTEE UNDER 

SUSPENSION 

RETENTION OF Clause-23 
An allottee on Study Leave, Industrial Training, 
QIP Leave, Deputation, Extraordinary Leave, or 

HOUSE DURING Sabbatical Leave may be permitted to retain 

LEAVE 
his/her house provided his/her family continues to 
occupy the house upto the following periuds from 
the commencement of his/ber lenve/deputatioll 
and on payment of normal licence fee: 

a) If the employee proceeds on Industrial Training/ 
Sabbatical Leave maximum I year 

b) If the employee proceeds on Study /QIP Leave 

In IndialAbroad maximulll 3 years 
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SUBLETTING 

NOTICE FOR 

VACATING HOUSE 

VACATION REPORT 

RETIREMENT 

c) 

Clause-24 

Clause-25 

Clause-26 

Caluse-27 

Clause-28 

i) 

If the employee proceeds on Deputation/ EOLI 
Lien l year or period of Deputation/ EOLI 
LIEN whichever is less. 
Subletting of a house or a portion thereof is not 
permitted under any circumstances. 
If an allottee sublets a house or any portion 
thereof, then without prejudice to any other 
action that may be taken against the allottee, the 
allotment of the house shall be cancelled and the 
allottee shall be debarred from any allotment or 
hOllse for a period of two years. 
An allottee shall give notice of his vacating the 
house on leaving the Institute in writing to the 
Estate Officer of the Institute atleast ten days in 
advance. If he/she fails to do so, the allottee shatl 
be responsible for payment of licence fee for the 
number of days by which the notice given falls 
short of 10 days. An allottee shall submit 
vacation report to the Estate Officer of the 
Institute which shall be acknowledged on the 
same date. 
If an allottee dies while in service, his/ her family 
may be permitted to retain the house for three 
1110uths from the date of his/ her death, free of 
rent. In hard and exceptional circumstances the 
Director may allow to retain the house for a 
period of another three months free of rent. In the 
event of appointment of the ward of the 
deceased on compassionate ground, the ward so 
appointed \vill be allotted a house as per his/ her 
entitlement and seniority. 
This. however, shall not apply to such wards who 
have been allotted houses before the approval of 
these rules by the Board of Goyernol's. 

If an allottee retires from the services of the 
Institute, he/she may be permitted to retain the 
house for a period of three 1110nths. However, in 
hard and exceptional circumstances the Director 
may allow extension upto a period of another 
three months on normal licence fee. After the 
expiry of the permitted period, the allotment shall 
be deemed to cancelled and the house shall be 
under unauthorised occupation of the retired 
employee. 

The penal rent in such cases will be as under: 
Upto 3 months of unauthorized Occupation..@ 
25%ofpay 
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ii) 

iii) 

TERMINAnON OR 

RESIGNAnON 

Clause-29 

PROPER USE Clause-30 

Clause-31 

Clause-32 

ADDITIONS & 

AtTERATIONS TO 

BUILDINGS ETC. 

Clause-33 

CATTLE AND PET 

/\NIIVIALS 

INFLAMMABLE 

[VI ATERIALS 

DAMAGES/THEFT 

Clause-34 

Clause-35 

Clause-36 

For next three months of unauthorized 
Occupation @SO% of pay 

After the expiry of 12 months if the 
accommodation is not vacated. besides any other 
action that may be taken for getting the house 
vacated, the employee will be liable to pay penal 
licence fee @ 100% of pay which the employee 
was drawing at the time of retirement for the 
remaining period till the vacation of the house. 
If any allottee's service with the Institute is 
terminated or if he/ she resigns from the services 
of the Institute, he/ she may be permitted to retain 
the house for three months after the date of his/ 
her relieving from the Institute on payment of 
normal licence fee and water and other chnrges. 
An allottee shaH use the house strictly [or the 
purpose of residing of self and his/ her family, 
and shall maintain the house and the compound in 
a clean and hygienic condition. 
An allottee shall not be permitted cutting of trees 
planted in the compound of the house or 
plantation therein without the consent of the 
Estate Officer of the Institute. 
An allottee shall ensure that no water is wasted by 
leakage in the water supply fittings or by careless 
or extravagant use ofthe same. He/she would 
report to the Institute any damage to or defect in 
the buildings, water supply and sanitary 
installations in the house for necessary repairs. 
An allottee shall not make any addition or 
alteration to the building, fittings or electrical 
installations or make any unauthorized 
construction or make extensions to the electric or 
water supply lines without the specific permission 
of the Director. 
No cattle. poultry etc. shall be kept in the house 
or in its compollnd. Care should be taken to 
ensure that pet animals do not cause any 
inconvenience to others. 
No inflammable material in bulk should be stored 
in the houses or in their compounds. 

An allottee shall be personally responsible for any 
damage beyond normal wear and tear of the 
fixtures, sahitary fittings. electrical installations, 
111rniture, fencing etc. provided in the house or 
theft of any of these items during the period of 
his/her occupation of the house. 
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MAINTENANCE Clause-37 

INFECTIOUS DISEASE Clause-38 

BREACH OF RULES Clause-39 

a) 

b) 

c) 

d) 

NOISE POLLUTION Clause-40 

RESERVATION Clause-41 

HARDSHIP Clause-42 

An allottee shall allow the maintenance staff of 
the Institute or the workers of authorized 
Contractors to have access to the house at all 
reasonable hours to inspect the building, water, 
sanitary or electrical installations and fixtures and 
furniture to carry out such repairs etc. In all sueh 
cases the Institute will as far as possible arrange 
to send prior intimation to the allottee. 
Incidence of any infectious disease to any of his 
family members shall be reported by the a110ttce 
to the Medical Officer of the Institute 
immediately and all precautions shall be taken to 
prevent spreading of the infection. 
If an allottee commits any breach of these rules 

or the terms & conditions of the allotment or uses 
the house or permits it to be used for the purpose 
other than what is stated under Clause-30 or 
conducts himself/herself in a manner which ill 
the opinion of the Director is pre-judicial to the 
maintenance ofharmoniolls relations with the 
allottee's neighbours or peace on the campus or 
if it is found that the allottee has knowingly 
furnished incorrect information in any application 
or written statement with a view to securing the 
allotment, the Director may without prejudice to 
any other disciplinary action that may be taken 
against the allottee ­
Cancel the allotment of house; 

Declare the employee in-eligible for any fresh 
allotment of a house for a period ranging hom 
one year to three years; and 
Declare the employee ineligible for House Rent 
Allowance upto six months. 
An employee violating the House Allotment 
Rules will be liable to conduct and disciplimu'y 
rules of the Institute. 

The allottee shall not cause noise pollution in the 
campus. Use of Loud Speakers between 11.00 
PM to 5.00 AM is prohibited. 
The Director may, ifhe deems it necessary 
reserve or set aside a particular house or a set of 
houses for any specific purpose. 
Hardship may be caused to an employee due to 
serious medical grounds such as severe 
tuberculosis, hemi ailments; and serious physical 
disabilities etc. Such an employee can apply to 
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the Director for the allotment of a house for 
which hel she is entitled by relaxing HA Rules. 

If the Director is satisfied that the operation of 
allY of these rules may cause undue hardship in a 
particular case helshe may dispense with or relax 
the Rule(s) to such an extent ancl in such a 
manner as helshe may consider necessary. 

lNTERPRETATION Clause-43	 On any question of interpretation of these Rules. 
the decision of the Director shall be final and 
binding. 
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SCHEDULE-I (A)
 

Teachers and Officers Houses
 

------~--~-~---~-~----___r----___r_---___.~------.____---_____, 

S. Eligible Class Categol1' Type of Plinth Area 
NO. of house bouse S(.Ft. 
1. Directur.	 A A 2250+0ffice(GF) 

1098 (FF) 
._-~-- -----~~-------- - -~-

2. Professors.	 B BA 2250 6 

BB(SS)* 1820	 8 

BB(DS)* 1700 + Garage 8 

BC 1660 + Garage 6 

(a) As pcr designations upto J 1.12.05 ­ C,O,AO CA 1550 + Garage 13 
f-----+-~~-----"'--~---+----

/\ssislalJt professors, Lecturers (Selection CB(SS)* 1380 4 
Grade) and Lecturers (Senior scale). 

CB(OS)* 1400 + Garage 5
(b) As per designations after 31.12.05 ­

Associate PlOfessors, Assistant Professos with CC 1300 12

­

Academic Grade Pay of Rs 8000/-. Rs 7000/-.
 I-------+---~--------+--

DA 1020	 15(c) Registrar. Senior Medical Officer. 
Workshop Supdt., and all those officers who AO(A) 1394 4 
are entitled for DB type houses (as listed under 

AO(B) 1020	 24(e) below) and have put in 8 years of 
continuous service. 

__+_--~-+------.--Jf_____------_____~ ~_ 

4. (a) As per designations upto 31.12.05 ­ D DBL 922 34 
lecturers. 
(b) As per designations after 3 1.12.05 ­

DBU 922 34 

Assisfant Professors \vith Academic Grade Pay 
orRs 6000/-. 
(c) Librarian, Dy. Registrars, Medical OtIicers, 
Estate Officer, Stures Officer, Lecturer 
Physical Education. Director of Sports, 
Forell1an. System Analysts, Programmers, 

.	 !\ssistant r~gistrars, Assistant librarians. 
5_ Research Associates, Research FcHows, Pool o DBU 

()rticcrs etc. on contract basis employed 
__ _~g~~~l.~researchprojects~_. _ 

6 All 111entioned against Sr.No. 4 & 5 above and TF IF 375 24 
Il\mried Research Scholars. married M.Tcch. 
Students. 

__~ ~	 
_-.J.__~_.L..... -L.._ _______ __ __	 .L-....__. 

*SS = Single storey TOTAL: 176 
*DS= Double storey 

The above Academic Grade Pay criteria will be revised on notification of next pay 
revision for Teachers and Officers of NIT's. 

~)
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SCHEDULE- I (B) 

Non-Teaching Employees Houses 

S. No. Eligible Class Category 
of houses 

Type 
of 

Plinth Area 
(Sq. Ft.) 

No. of 
Houses 

I. Employees who had, during period fi'om (a) E 
.01.96 to 31.12.05, a pay scale with a 01 
rting pay of Rs. 5500/-; and prior to sta 
.01.96, employees who had such 01 
rresponding pay scales. co 
Sr Draftsmen, Junior Engineers, Deputy (b) 

pelts.. and Supervisors. Su 
Employees having Grade Pay more than (c) 

.42001- and less than Rs. 54001- wefRs 
.01.06.01 

2, (i) Employees \',1110 had, during period from (<1) F 
.01.% to 31.12.05. a pay scale with a Dj 

rting pay of Rs. 3050/- or more but less sta 
1I1 Rs 5500/-; and prior to 01.01.96. the 
p!oyees who had such corresponding pay em 

lieS. 

[lllplt1yees having Grade Pay of Rs.(h) 
00/-. Rs. 2000/-, Rs. 2400/-, Rs. 2800/-,19 
00/-. weI' 01.01.06; except Sr Dra{lsmen.42 
lior Engineers, Deputy Supdts., Supervisors; ,lUI 

I those covered under Schedule I(A) - 4 (c). allc 
-do­ ( for para medicasl staff} 

(j i) 
-.-- ~ 

\. (i) (a) Employees who had, during period from 
01 .0 J .% to 31.12.05, a pay scale with a 
starting pay of Rs. 2550/- or more but less 
theIII Rs. 3050/-; and prior to 01.01.96, 
em ployees who had such corresponding pay 
seales. 
(b) Employees having Grade Pay less than Rs. 
19(lO/- \vef01.01.06.

(ii) 
-do- (for para-medical staff} 

_________ .-L----_ 

MF 
--I-­

G 

MG 

JIOuses 
~ 

EL 840 12 

EU 840 12­

FL 670 38
-­

FU 670 38 

MFL 670 2 

GL 450 60 

GU 450 30 

MOL 450 2 

TOTAL:194 

The above Grade Pal' criteria will be revised on notification of next pay revision for 

Non-Teaching emp~oyees0 'NIT's. ~.~ f- ­
_ _.-----:=- _. _ 0v-:----: I \--h" '\..
~1c(C ~ ~1 9r.J: 6\ J25l-; \).\7r o<j " ­

( S ~I6111sfiik) (V P Sll1gh) (S K Shan~ f (G R Samantray) (S P .lain) 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KUHUKSHETRA 

No Deun(R&C)/ HAIU 

Proposed corrections/ improvements/ amendments in the House Allotment Rules 

Clause Existing 
No 

2 vi) "FAMILY" means the wi1:e, 
husband, children, parents, 
brothers& sisters residing with 
and dependent on an allottee 

-_._--­
2 vti) "SENIORITY" of an allottee 

for the purpose of allotment of 
a house shall be as decided 
under these rules. 

f-------f--- ­

2 viii)	 "PAY" means the basic pay of 
the allottee 

2 x) "PENAL RENT" the licence 
fee charged from an 
unauthorized occupation as per 
clause-19. 

3	 An allottee's eligibility for 
allotment of a category of 
house shall be as approved by 
tile Boarl1 of Governors of the 

Institute from time to time.... 
4 i)	 The allotment will be made in 

order of seniority. 
4 ii)	 For the purpose of allotment of 

a house of any type in a 
category, seniority amongst all 
eligible employees shall be in 
(1ccordance with the date when 
an employee becomes eligible 
for that category of houses. 
In case of employees 
becoming eligible for a 
particular category of house, 

Proposed	 Remarks 

"FAMILY" means the spouse, substitution 
children, parents, of wife, 
brothers & sisters dependent husband; 

on, and residing with the and minor 
allottee rearrangem 

ent 
"SENIORITY' means missing 
seniority of an employee wurl! 
for the purpose of allotment of inserted, 

a house as decided under these and 
rules. improved 

due to 6111"PAY" means the sum of the 
pay in the pay band and the pay 
grade pay of the allottee reVISIOn 

--I--- - ---­

"PENAL RENT" the licence occupant 
fee charged from an 
unauthorized occupant as per 
clause-19. 
An employee's eligibility for appropriate 
allotment of a category of word used 
house shall be as approved by 
the Bonrd of Governors of the 
Institute from time to time.... 

-
The allotment. will be madc in no change 
order of seniority. 
For the purpose of allotment of an 
a house of allY type in a unnecessa 
category. seniority amongst all ry part 
eligible employees shall be in dropped 
accordance with the date when 
an employee becomes eligible 
as per the rules in force for 
that category of houses. 
The seniority amongst 
teachers shall be determined 



--

,- ­

(viz. Professor for Professor's 
houses, Assistant Professor for 
Assistant Professor's houses 
etc.) the seniority amongst 
them shall be determined in 
accordance with the provisions 
of Inter Departmental Seniority 
Rules as approved by the 
Standing Administrative and 
Academic Committee in its 9th 

meeting held 011 8.5.1990 vide 
item No. 9.20 and further 
approved by the Board of 
Governors in their meeting 
held on 29.6. t 990 which are 
given below: 

4 ii)a )	 By the length of continuous
 
service, whether temporary
 
against a leave vacancy or
 
permanenLltemporary against
 

-	
regular vacant posts. 

4 ii) b)	 In case of teachers joining on
 
the same date, their inter-se-

Seniority shall be determined
 
(1S under:­

4ii lb) i)	 In case ora tie between 
internal teacher and extenwl 
teacher- by the amount of lXIY. 
The teacher recommended 
with a higher pay shall have 
precedence over the teacher 
selected with lower pay and 
where the pay is same the 
internal teacher shall be senior. 

_. 

4ii)b)ii)	 In case of a tie between two 
external teachers, the seniority 
shall be determined by pay and 
in case of same pay by age ­
the older being senior. 

---_.... _ ­

4ii)b)iii	 In case of a tie betw"een two 
)	 internal teachers - by length of 

service ill the immediate lower 
teaching posts. Where the 
length of service is also the 
same, seniority between them 
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in accordance with the 
-­

provisions of Inter
 
Departmental Seniority Rules
 
as approved by the Board of
 
Governors in their meeting
 
held au 29.6.1990 which are as
 
given below:
 

By the length of continuous rearrangem 
service, whether permanent! ent of 
temporary against regular words 
vacant posts, or temporary 
against a leave vacancy. 
In case of teachers joining on no change 
the same date, their inter-se-
Seniority shall be determined 
as under:­
In case of a tie between an no c!wnge 
internal teacher and an external 
teacher- by the amount of pay. 
The teacher recommended 
with a higher pay shall ]lave 
precedence over the teacher 
selected with lower pay and 
where the pay also is the same 
the internal teacher shall be 
sellloI'. 

-

In case of a tie between two no change 
extel'l1al teachers, the seniority 
shall be determined by pay and 
in case of same pay by age ­
the older being senior. 
In case of a tie between two only the 
internal teachers - by length of last part, 
service in the immediate lower which now 
teaching posts. Where this is 
length of service is also the irrelevant, 
same, seniority between them dropped 



8 

shall be determined by age ­
the older teacher taking 
precedence over the younger 
teacher (As a one time measure 
in case of selection of 
professors in 
January/February, 1984, the 
Professors who joined on 
21.5.1984 or 22.5. 1984 
against that selection may be 
treated at par as decided by the 
Board of Governors on 
4.11.1988). 

~--

4 iii) A teaching staff member be
 
printed considered el igible for
 
iv) allotment of house of lower
 

category if the category of 
house to which he/she being 
eligible is not available. For 
such allotment a teaching staff 
member holding higher post 
shall be allotted a lower 
category of house provided he/ 
she joined the services of the 
Institute before other 
employees, otherwise eligible 
for that category of house. 
However, a tcaching staff 
member holding higher post 
shall be considered senior to 
all other employees for the 
allotment of DI3U type house 
only. 
The following category of staff 
whose presence in the Campus 
is considered essential, may be 
allotted DBU-type houses for 
Sr. No.1 to 6 and respective 
eligible category of houses for 
Sr. No.7 to 20 on priority 
basis: 

I Professor of Training, 
Placement & Proctor 

2 Registrar 
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shall be determined by age ­
the older teacher taking
 
precedence over the younger
 
teacher.
 

If the category of the house to rearrange 
which a teacher is entitled is ment of 
not available, he is considered words 
eligible for allotment of a 
house of lower category. For 
such allotment a teaching staff 
member holding higher post 
shall be allotted a lower 
category of house provided hel 
she joined the services of the 
Institute before other 
employees eligible for that 
category of house. However, 
for the allotment ofDBU type 
houses, a teaching staff 
member holding higher post 
shall be considered senior to 

.all other lower post employees. 

For the following category of sentences 
staff, their presence in the improved 
Campus is considered and 
essential; and as such they can rearranged 
be allotted houses on priority 
basis. 

1 Professor of Training and
 
Placement /1
 

, '~ 
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,---~----,-~----,-,----,---------,-----~----~-----

3 Medical Officers 2 Registrar 
4 Deputy Registrars 3 Medical Officers 
5 Librarian 4 Deputy Registrars 
6 Estate Officer 5 Librarian 
7 .1r. Engineers - JE-C, JE - E. GEstate Officer 
& JE- (Mecll.& PH) 7 Jr. Engineers - .fE-C, .fE - E, 
8 Deputy Superintendents to & .fE- (Mech.& PI-I) 

Di rector (t v,;o) 8 Deputy Superintendents to 
9 Security Officer Director (two) 
10 Senior Store Keeper 9 Security Officer 

(Estate) 10 Senior Store Keeper 
J J Three Nos. residences fur (Estate) 
Para Medical Staff 1J Three Nos. residences for 
(Pharmacist. Staff Nurse, Lab. Para Medical Staff 
Technician, Dresser, Female (Pharmacist, Staff Nurse, Lab. 

. Attendant) at the discretion of Technician, Dresser, Female 
SMO Attendant) at the discretion of 
12 Vehicle Drivers (two) SMO 
13 Pump Drivers (two) 12 Vehicle Drivers (two) 
14 Generator Operator 13 Pump Drivers (two) 
15 Plumbers (Two) 14 Generator Operator 

16 Electrians (Two) 15 Plumbers (Two) 
J7 Girls Hostel Matron 16 Electrians (Two) 
18 Library Attendants (Two) 17 Girls Hostel Matron 
19 Computer System 18 Library Attendants (Two) 

Attendants (two) J9 Computer System 
20 Sewennen (twu) Attendants (two) 

20 Sewennen (two) 

DBLJ type houses can be 
allotted Ull priority basis to 
employees from SNo 1 tu 6 . 
And respective eligible 
category of houses can be 
allotted on priority basis to 
employees from Sr.No.7 to 20. 

However, these employees 
shall maintain their seniority However. these employees 
for the allotment of eligible shall maintain their seniori ty 

category of houses as per for the allotment of eligible 

Clause-4. Flllther, House No. category of houses as per 

Ad-3 shall remain earmarked Clause-4. Further, House No. 

[or the Registrar of the AD-3 shall remain earmarked 

Institute. for the Registrar of the 

If any other category of staff is Institute. 
-~--~-'--~~ 
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to be included in essential 
service in future, the approval 
of the Board of Governors be 
obtained for the same. 

12 If an employee is allotted a 
house in response to hislher 
application for the same, hel 
she shall intimate the 
acceptance of the allotment, in 
writing, to the Estate Officer 
within seven days.... 

13 Re-allotment within the same 
type of houses will ordinarily 
be avoided. However, a 
mutual exchange in the same 
type of houses may be allowed 
by the Director. 
III case of teaching staff, re­
allotment/shifting from double 
storeyed BA/BB type houses 
to single storey BB type 
houses & vice-versa and from 
double storyed CAICB type 
houses to shlgle storey cn 
type houses and vice -versa 
may be allowed on the basis of 
seniority. 

16 An allottee shall occupy the 
house allotted to him/her and 
hand over the house if 
occupied previously within 
15 days ... 

17 An allottee shall be required to 
sign an Inventory of the 
Fittings and Fixtures in the 
house on occupationlvacation 
of the house. 

-­
19 [LIfter the cancellation of an 

allotment under any of these 
Rules, the house is not vacated 

If any other category of staff is 
to be included in essential 
services in future, the approval 
of the Board of Governors be 
obtained for the same. 

---~---

If an employee is allotted a made more 
house in response to hisl her specific 
application for the same, hel 
she shall intimate the 
acceptance of the allotment, in 
writing, to the Estate Officer 
within seven days 
from the date of the allotment 
letter.... 
Re-allotment within the same A part 
type of houses will ordinarily dropped 
be avoided. /"", . ,:·'(,5 , -j 

I 

In case 0 f teaching staff, re­
allotmentl shifting from double 
storeyed BAI BB type houses 
to sillgle storey Bn type 
houses & vice-versa and from 
double storyed CAl CD type 
houses to single storey CB 
type houses and vice -versa; 
may be allowed on the basis of 
seniority. 
An allottee shall occupy the sentence 
house allotted to himl her and improved 
hand over the previously 
occupied hous~, if any, within 
15 days .. 
On occupationl vacation of a sentence 
house, the occupant shall be improved 
required to sign an Inventory 
of the Fittings and Fixtures in 
the house. 
If after the cancellation of an Minor 
allotment under any of these improve 
Rules, the house is not vacated meats 
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27 

29 

within the stipulated period, 
the occupaJll ~'hall be 
considered flS ~1l unauthorised 
occupant. Ii' 2 house remains 
in un-authoris'xl occupation of 
an allottee, penal rent for the 
house fit the following rates as 
also water and other charges 
shall be charged for the period 
of unauthorized occupation 
without pre-judice to any other 
action that may be taken 
against the allottee. 

If the employee proceeds on 
Deputation/EOL 1 year or 
period of deputation/lien 
whichever is less. 
If an al!ottee dies while in 
service, his/her ramiJ y may be 
permitted to retain the house 
for three months frol11 the date 
of his/her dealh, free of rent. 
In hard and exceplional 
Circllmstances the Director 
may allow to retain the house 
for a period of another three 
months il'ee uf rent. In the 
event or appointment of the 
ward of the deceased on 
compassionate ground, the 
ward so appoinled will be 
allotted a house as per his/her 
entitlement on priority basis. 
The house of the deceased 
employee can be retained by 
the ward of the deceased on 
normal 1icence fee till the new 
house is allotted to him/her. 
If any allottee's service with 
the Institute is lermiuuted or if 
he/she r~sigl1s [rom the 
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within the stipulated period, 
the occupant shall be 
deemed to be an unauthorised 

occupant. If a house remains 
in unauthorised occupation of 
an employee, pc;nal rent for the 
house at the following rates per 
month, as also water and other 
charges shall be charged for 
the period of unauthorized 
occupation 
without prejudice to any other 
action that may be taken 
against the employee. 
If the employee proceeds on 
Deputation/ EOLI Lien I 
year or period of Deputation/ 
EOLI LIEN whichever is less. 
If au allottee dies while in 
service, his/ her {~llnily may be 
permitted to retain the house 
for three months from the date 
of his/ her death, free of rent. 
In hard and exceptional 
circumstances the Director 
may allow to retain the house 
for a period of another three 
months free of rent. In the 
event of appointment of the 
ward of the deceased on 
compassionate ground, the 
ward so appointed will be 
allotted a house as per his/ her 
entitlement und seniority. 
This, however, shall not apply 
to such wards who have been 
allotted houses before the 
approval of these rules by the 
Board of Governors. 
If any allottee's service with 
the Institute is terminated or jf 
he/ she resigns fl'Om the 

services ofthe Institute, he/she services of the Institute, he/ 
may be permitted to retain the she may be permitted to retain 
house for one 1110nth after the the house for three months 
date of his/her relieving [rom aHer the date of his/ her 

"'------'----­

minor 
change 

A few 
changes 

three 
months in 
place of 
one month 

~~ 
e~Y)-\_.:-e--.-(~ 
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the Institute on payment of 
normal licence fee and water 

--
and other charges 

30	 An allottee shall use the house 
strictly for the purpose of self 
and his! her family ... 

-_._, 

JR	 [ncidence of any infectious 
disease shall be reported ... 

42	 If the Director is satisfied that 
the operation of any of these 
rules ... 

relieving from the Institute on ! 
I 

payment of normal licence fee 
and water and other charges. 
An allottee shall use the house 'residing' 
strictly for the purpose of inserted 
residing of self and his! her 
family ... 
Incidence of any infectious made mure 
disease to any of his family specific 
mem bers shall be reported ... 
Hardship may be caused to an 'hardship' 
employee due to serious made 
medical grounds such as specific 
severe tuberculosis, heart 
ailments; and serioLls physical , 

disabilities etc. Such an 
employee can apply to the 
Director for the allotment of a 
house for which hel she is 
entitled by relaxing HA Rules. 

If the Director is satisfied that 
the operation of any of these 
rules ... 
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.EX·IS1Lrr 

SCHEDULE- I CAl 

,.'\, , Pnst\sl 
i	 . j Category i Type of Plinth Area rNa (if I
NO. 

t.	 
I i of house I house I (Sq. ft.) I HousesIDirector A A 2250+0ffice 1
 

2.	 IProfessor i
 
'B IBA 2250 6 I
 

I	 ~ 

3B(S5)" 1820
 8
 
! 

I 
3B(DS)" 1700 +Garage - 8 

BC 1660+Garage 6
 

~l Asst!. Professor, Registrar, Senior Medical' 
I 

CD,AD !
 
CA I 550-'-Garage 13 I
Officer, Workshop Supdt, Senior Lecturer, CB(SS)* 1380 4
 

l
Selection Grade Lecturer, all those officers
 
who are entitled for DB type houses are CB(DSy 1400+Garage 5 I
 

I
 
eligibie for allotment of these houses after 8	 I
 

CC 1300 12
years of service. 
DA 1020 1: r--	 IAD(A) 1394 4
 

AD(B) 1020 2
 
4 Lecturer. System
 Analyst, Dy. Registrar, 0 IOBL 830+Store 34
 

Medical Officer, Estate
 Officer, Store DBU 830+Store 34
 
Officer, Librarian, Physical Training Officer,
 

Foreman. Director ofPhysica[ Education
 

'. ResearehAssociates,Researeh Fellows, Pool 
I

..
D OBU
 
Officer etc. on contract basis employed I I
 
against research projects
 I

I
 

I.	 All mentioned against ..-Sr.No.4&5 and I IF TF 375
 24
 
married
 Research ScholarS,Married
 

M.Tech.Students.
 

-,
 
TOTAL: 176
 

55 = single storey
 

DS =Double storey
 

~ 

,.r ..... , 

ig"" 
SCHEDULE- 1 fA) Proposed 

Teachers and Officers Houses 

S.	 Eligible Class 
NO. 
1. i Director. 

, i 1098 (FF! 
I
 

~  

-.	 Professors. B IBA 2250 6
 

BB(SS)* 1820 8
 

I	 BB(DS)' 1700 + Garage I 8
 
I	 IBC 1660 -'- Garage 6
 

3.	 (a) As per designations upto 31.12.05- C,D.AD CA 1550 + Garage 13
 
Assistant professors. Lecturers (Selection I CB(SS)* 1380 4
 
Grade) and Lecturers (Senior scale).
 I CB(DS)* . 1400 + Garage 5
(b) As per designations after 31.12.05 -

Associare Professors. Assistant Professos with . CC 1300 12
 
Academic Grade Pay ofRs 80001-, Rs 70001-.
 

DA 1020 15
(c) Registrar. Senior Medical Officer,
 
Workshop SupdL and all those officers who AD(A) 1394 4
 
are entitled for DB type houses (as listed under
 

AD(B) 1020 2
4(c) below) and have put in & years of
 
continuous service. ,
 

4.	 I (a) As per designations upto 31.12.05 - 0 DBL 922 06-4
 
lecturers.
 i DBU 922 t C?4(b) As per designations after 31.12.05 ­ I

I	 
" 

Assistant Professors with Academic Grade Pay
 
of Rs 60001-.
 
tcl Librarian. Oy. Registrars. Medical Officers.
 
Estate Officer, Stores Officer, Lecturer
 

I Physical Education, Director of Sports,
 
I Foreman. System Analysts, Programmers,
 
'. Assistant registrars. Assistant librarians. I
 

5.	 I Research Associates. Research Fellows. Pool D DBU I
 

Officers etc. on contract basis employed
 
a!.!ainst research projects. I
 

6.	 All mentioned against Sr.No. 4 & 5 above and TF TF 375 24
.. 
3arried Research Scholars, married M.Tech. l'! 

Students. I
 

•5S - Single storey	 TOTAL: 176
 

f 
~  

*DS= Double storey 
The above Academic Grade Pay crireria will be re,ised on notification of next p 

revision for Teachers and Officers of NITs. 
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SCHEDULE· ] (B) Proposed 

Non-Teaching Emplovees Houses 

SCHEDULE-] (B) 

No·1 Post(s) ICategory I Type Plin tll .-\rea ~o.  of I 

Eligible Class I Category I Type
I of houses I of
iii houses 

I 
: 

Plinth Area 
(Sq. Ft.j I No. of 

, Houses 

(i) 

INon-Teaching Emplovees Houses 

IClass-III employees having pay scale wlth a 

I starting pay of Rs550GI- w.e.f.1.1.96.
I 

Class-IlI employees having pay scale with a 

starting pay ofRs.30501- w.e.f. 1.1.96. 

, of hous€s 

E 

F 

of 
houses 

EL 

iEU 

FL 

FU 

(Sq. it) 

770-'-5tore 

770+8tore 

600+Store 

600+8tore 

Houses 

l 12 

12 -
I 38 

I 38 

1. I (.a) Employees 'Nho had.. during period from 

I 
01.0I.96t031.1:2.05;~  payscale~vitha  

startmg pay of Rs. ))00/-; and pnor to 
n1 n1 0'; pmnl"upp''O: urhn 'hni'1 C:::llrh 
VL,V' • ./V~ ........... p."'"''''....... """' .f .. ,...,. ..................."' ... 
corresponding pay scales. 
(b) Sr Draftsmen, Junior Engineers. Deputy 
Supdts., and Supervisors. 

I (c) Employees having Grade Pay more than 
IRS. 42001- and less than Rs 5400/- wef 

f E 
I 

I EL
lEU 
. 840 

8"0 

I 

]7 

i2 

(ii) 
-do­ ( for para medicasl staff} IMF I MFL I 600+Store I 2 

2. (i) 

01.01.06. 

(a) Employees who had. during period from F 

I 

FL 670 

I 

I 
38 I 

(i) 

(ii) 

Class-IV employees having pay scale 

starting pay o,fRs.25501- w.e.f. 1.1.96. 

I -do­ (for para-medica! staff} 

with IG 

IMG 

IGL 
GU 

IM~L 

350 

350 

350 

TOTAL: 

I 
I 

60 

30 

2 

194 

0101.96 to 31.12.05. a pay scale with a 
starting pay of Rs. 30501- or more but less 
than Rs 55001-; and prior to 01.01.96, 
employees who had such corresponding pay 
scales. 
(b) Employees having Grade Pay of Rs. 
1900/-, Rs. 2000/-. Rs. 2400/-, Rs. 2800/-, 
4200/-. wef 0 1.0 1.06; except Sr Draftsmen. 
Junior Engineers, DepUTY Supdts., Supervisors; 

FU 670 38 

I-00-

I 
I 

I 

and those covered under Schedule I(A) - 4 (c). I 

(ii) 
-do­ ( for para medicasl staff } 

MF MFL 670 2 I 
r- ­

(i) (a) Employees who had. during period from G G1 450 60 
,01.01.96 to 31.12.05, a pay scale with a 

starting pay of Rs. 2550/· or more but less 
au 450 30 

than Rs. 30501-; and prior to 01.01.96, I 
employees who had such corresponding pay 
scales. , 

(iiJ 

(b) Employees having Grade Pay less than Rs. 

rI900i-wefOI.0L06. 
-do­ (for para-medical staff} 

MG 
I 
IMGL 450 :2 

TOTAL:194 

The above Grade Pay criteria will be revised on notification of next pay revision for 

Non-Teaching...::.rnployees of NIT's. ~  i 
" : ~  I , t-bY"'" 

. ,.0::­~~  ~  -' N k..~.c,'-c~  _ 
.. V :..;..---Jl.flt1.1d' 'I \~.'Yl  /. \~  (V P Sih~f  (S K S ~ (G R Samantray) (S P Jain) 
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Item 19.28	 To consider the development plan of Centre of Continuing 
Education and External Collaboration (CCEC) at NIT, 
Kurukshetra. 

A proposal for setting up of Centre of Continuing Education and External 

Collaboration (CCEC) at NIT, Kurukshetra was placed before the Board of 

Governors in its 15th meeting held on 18.05.2009. The Board decided as under:­

"The Board noted the proposal as enclosed with the agenda item 
15.29. 

The Board decided that the detailed proposal for setting up a 
Centre for Continuing Education and External Collaboration 
(CCEC) at NIT, Kurukshetra be framed at the earliest possible and 
placed before the BOG in next meeting with required details and 
financial aspects". 

As per the above decision of the Board the Professor Incharge of the Cell 

will present the organizational structure, infrastructural requirements, manpower 

requirements, activities to be undertaken and financial aspects in the form of PPT 

presentation (12 to 15 minutes) before the Board during the meeting. Hard 

copies of the said presentation will also be placed on the table before the Board. 

The Board may please approve the development plan of the Centre of 

Continuing Education and External Collaboration. 
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Item 19.29:	 To note the action taken by the Institute in the allotment of H.Nos. 
GU-20, GU-80, GL-87, GL-75 and GU-ll 

The Institute had notified some G-type houses alongwith H.No.GU-20, 

GU-80/ GL-87 and GL-75 for allotment among the eligible employees of the Institute on 

seniority basis. These houses were lying vacant since long. No senior and eligible 

employee applied for these houses. The employees mentioned in para 2 below who had 

applied for these houses were not eligible for the allotment of these houses as they were 

already residing in G-type houses and as per House Allotment Rules, they were not 

allowed to change their existing accommodation. However, they wanted to change their 

existing houses as the same were not fit for occupation and required huge 

masonary/carpentary maintenance for which the vacation of these houses was necessary. 

Due to the constraint of House Allotment Rules, these employees could not change their 

existing accommodation. 

Keeping in view the hardship being faced by them as mentioned above, 

they have been allotted the houses mentioned in column No.4 below under hardship 

Clause-42 of the House Allotment Rules which reads that ... 

"If the Director is satisfied that the operation ofany of these rules may 
cause undue hardship in a particular case he/she may dispense with or 
relax the Rule(s) to such an extent and in such a manner as he/she may 
consider necessary. " 

1. 2. 3. 4. 
Sr.No. Name & Desie:nation Existine: House House Allotted 
1. Sh. Chander Bahadur, Beldar GL-13 GU-20 

2. Sh. RajKumar, Sweeper	 GL-43 GU-80 

3. Sh. Bichitra Ku. Mahapatra, Chowkidar GL-70 GL-87 

4. Sh. Ved Prakash Meena, Farash-Cum~Att GL-54 GL-75 

In an another case, H.No.GU-ll was allotted to Sh. Mainpal, 

Groundsman as a special case as against the notified G-type houses, not even a single 

employee had applied except Sh. Mainpal, Groundsman. Moreover, he had some 

personal problem due to which he wanted to change his existing accommodation Le. 

H.No GL-15. 

..
 

.' 

The Board may note the action taken by the Institute in the allotment of 

G-type houses. 
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Item: J9·30	 To consider recommendation of the Committee constituted by the Board 
for engaging staff on contractual basis for smooth running of the Institute 

For the smooth functioning of the Institute, a proposal was submitted for 
allowing the Institute to continue with the existing practice for engaging Lecturers, casual 
workers on contract basis on the minimum of the pay scales with minimum rates as 
prescribed by the Deputy Commissioner, Kurukshetra out of the funds available under the 
head, Students' fund, self financing scheme and vacant posts. The said proposal was 
approved by Hon'ble Chairman, BOG on 01.07.2009 for 03 months or till the BOG meeting 
is held whichever is earlier. 

The matter was placed before the Board of Governors in their 17th meeting 
held on 09.09.2009 for ratification of the action taken by the Hon'ble Chairperson, BOG. 
The Board decided as under:­

"The Board ratifies the action taken by the Hon'ble Chairperson, BOG in 
granting approval to engage staff on contract basis for the smooth 
running of the Institute till this BOG meeting as per details furnished in 
the agenda item. The Board noted that the Institute requires additional 
manpower/ contractual staff in view of the fact that there has been much 
increase in overall administrative, academic and financial activities such 
as recruitment of additional faculty in view of increase in intake of 
students at the level of UG and PG courses, maintenance of about 300 
acres of land, more than 11 hostels, instructional buildings, residences and 
lawns etc. etc. 

The Board decides that further action in the matter relating to the 
engagement of the contractual staff be taken as per decision taken by the 
BOG under agenda item 17.6 under which a committee has been 
constituted to examine the whole issue under reference." 

In view of the above, the Board ratified the action taken by the Hon'ble 
Chairperson, BOG in granting approval to engage staff on contract basis for smooth running 
of the Institute. 

Further the Board constituted a Committee to examine the whole issue. The 
Committee has submitted its report on 8.10.2009. 
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The salient features as contained in the recommendations of the Committee 
are as under: 

For Contractual appointments 

1.	 The required faculty - non-faculty ratio desired by MHRD has been 
achieved by the Institute. The Ministry of HRD be requested to lift the ban 
on new appointments most immediately because lack of regular employees 
debilitate smooth and efficient functioning and development of the 
Institute in all spheres 

2.	 True functional autonomy is necessary for the healthy growth of the 
Institute and without this the goals of quality teaching and research and 
excellence in all round perfonnance cannot be achieved. 

3.	 In case of impending delay in regular appointments because ofunavoidable 
reasons, contractual appointments may be made under provisions of clause 
28(2) of the statutes. 

4.	 Existing regular staff holding substantive post should not be considered for 
contractual appointments. Granting lien for own Institute is not proper. If 
necessary, they may be placed on deputation. They may be considered 
only for regular appointments in higher scale through direct recruitment. 

For MBA and MCA 

5.	 Regular appointments be made on duly sanctioned 11 teaching posts for 
both MBA and MeA departments in accordance with statutory provisions 
and Board's earlier decision regarding qualifications. The long terms 
contractual appointments of Assistant Professors be made for a period of 2 
year or till regular appointees join these posts, which ever is earlier through 
due process and on full qualifications with all allowances at par with the 
regular teachers. Further the proposal for recruitment of 12 non-faculty 
staff placed by the Institute be approved and MHRD be immediately 
approached to get accord for the same. 

6.	 The Ministry of HRD be approached by the Institute with a proposal for 
financial grant for building, hostel and Labs for MBA and MCA 
departments. 

For Appointm~ntof Drivers and a Junior Engineer (Mechanical) on contract basis. 

7.	 On this agenda item, the observation of MHRD has been received thast 
these posts are not teaching supporting posts. The Committee appreciates 
the observation and fully agrees that, in fact, these not teaching supportive 
posts. However, the appointments have been rightly made against vacant 
posts through due process in the interest of the Institute. The appointments 
were made through open advertisements in the Tribune and the Dainik 
Bhaskar. Appointments were made on the recommendations of the 
Selection Committees duly constituted as per provisions of clause 28 (2) of 
the new Statutes ofNIT. 
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An overlooking has however, occurred as it was mentioned that these 
appointments were made under clause 17(8) of the Statutes. As the process 
suggested under clause 28(2) was adopted, the appointments may be 
treated to have been made under the provisions of clause 28 (2) itself.. 

For promotion ofSh.. D.K.Kanshik and Sh. S.N.Kanshik as AE <Electrical & Civil) 

8.	 The First Statutes of NITs issued on 23.4.2009 have made provisions for 
the post of Assistant Engineers. Thus, in a sense, the basic problem of 
having an Assistant Engineer who could cater to the essential requirement 
of the Institute can be solved by making a regular appointment against the 
new posts. However, their case for promotion may be placed separately 
afresh under the provisions ofthe new statutes. 

The detailed recommendations of the said Committee are enclosed as 
Appendix X XI X from page I ~ 1- to J9 C for consideration and 
decision. 

Further, the meeting of the Board was not expected to be held near future 
when these recommendations were received. Further, the term of the already engaged 
contractual persons was going to expire and there was a need to engage these persons on 
further contractual term for the smooth running of the Institute. Hence a proposal was 
submitted to the Hon'ble Chairman, BOG for allowing the Institute to continue with the 
existing practice for engaging persons on short term contract basis so that the work of the 
Institute may not suffer. The proposal was approved by the Hon'ble Chairman, BOG on 
19.11.2009 in anticipation of the approval of the Board. A copy of the approval is enclosed 
as Appendix XXX from page J9G to /97 

The Board may ratify the decision taken by the Hon'ble Chairman BOG on 
19.11.2009. 
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APPPENDIX-XXIX 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA - 136119 

Subject:	 To consider the propo~nl of the Institute regarding persons 
appointed/being appointed on short term/long term contract basis. 

The Board of Governors in its 17th meeting held on 09.09.02009 constituted 
the following committee to examine the issues of short term / long term contractual 
appointments, engagement of Driver and Jr. Engineer (Mech.) on contract, reconsidering 
promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik and non-teaching staff in the MBA and 
MCA Departments:­

1.	 Dr. Hari Mohan Prasad, In Chair 
Hon'ble Member, BOG, 
NIT Kurukshetra & 
University Head, 
Department of English, 
Magadh University, Gaya (Bihar). 

2.	 Dr. V.K. Arora, Member 
Hon'ble Member, BOG, 
NIT Kurukshetra & 
Profesor, Civil Engg. Deptt., 

3.	 Sh. G.R. Samantaray Member 
. Deputy Registar (GA&Legal),
 

NIT Kurukshetra.
 

The above decision of the Board was conveyed to the above members on 
16.09.2009 by the Institute. The Committee was assisted bye DS(Gen.), NIT Kurukshetra. 

The Committee met on 21.09.2009,23.09.2009,06.10.2009 and 08.10.2009 at 
NIT Transit House, Safdarjung Enclave, New Delhi. The Committee went through the 
agenda items, Comments of the MHRD and minutes of ~he BOG with regard to the ebove 
issues. The committee also went through the NIT Act, 1st Statutes under the Act, various 
documents/ files relating to the issues placed before the committee by the office and legal 
opinions given by legal Counsels at Chandigarh. 
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After a careful and serious consideration of all the above referred documents, the 
Committee has prepared the report briefly spelling out the background and present sc~nario 
of appointments in NIT, Kurukshetra and have also made recommendations strictly in 
accordance with the statutory provisions for efficient running, administration, management 
and development of the Institute. Other individual items have also been addressed. 

Background 

The problem of contractual appointments in NIT, Krukshetra has been perplexing and 
persistent, but it was unavoidable and expedient as it was situation-and-need born .It is 
necessary to have adequate faculty members to share the teaching load. Similarly, it is 
equally essential to have sufficient manpower to run the classes, labs and offices, to maintain 
the vast area of the campus of the institute , its hostels , instructional buildings, residences, 
lawns and guest house and to provide security to them. The crisis emerged and gradually 
became complicated because the Government of india, Ministry of Higher Education, 'New 
Delhi had imposed ban on fresh recruitment since 2003 and prior to it the Govt . of Haryana 
had put the ban since 1996 . The Ministry was also approached when the then Chainnan of 
the Board, Professor B L Dhoopar personally handed over the memo bearing no .RJD/GAl 
607 dated 1.2.2005 indicating serious problems being faced by the Institute with a request to 
solve the problems and approve the proposals regarding filling up the technical and non­
teaching posts. However, the Ministry could not take any decision over the issues -raised in ~ 

the memorandum then. Further no obvious attempt was made by the Ministry any time later 
to streamline the problem of much needed appointments against faculty and non-faculty 
positions, p~rti91.tlady'the non~fam.!lty P0~t~ ,'!~b~ have f:~~!ly become a cii~i'Jril issue. 

Now, It is the opportune time for the authorities of the Institute and Ministry of HRD, 
Govt. of India to look into the heart of the matter and redress the ills failing which the crisis 
may escalate further damaging the academic and administrative sustenance and development 
of the Institute. • It is relevant to observe here that the major tenets of the new Educational 
policy of the present qynamic Government of the country are to allow true functional 
autonomy to prevail on educational centers of national" importance and to help them achieve 
excellence in ,teaching, research, allied academic activities as well as in its all-round 
development. 

Keeping in view the above facts, the following areas have been identified and a few 
pieces of suggestions to solve them have been put forth: 

Present scenario of Staff: 

TechD,~al and Non-Teaching Posts. 

Because of the bans referred to above and the frequent retirements of the employees , 
the va,eancies of the non-teaching staff increased day by day and the administration was' 
faciqg difficulties in running the classes of students , lab and the administrative work 
.CodSequently , under the exigency of the requirements, the Board of Governors in its 
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meetings on 30.9.2004 , 19.2.2005 and 25.2.2006 decided to fill up 35 posts, ( 27 + 6 + 2 ) 
on contract basis for a period of 2 years subject to extension of 1 year. 

The appointments were made on all India basis through advertisement in the Tribune, The 
Hindustan Times & The Employment News. In compliance to MHRD letter dated 1.6.2006 
issuing instructions to the Institute to launch special recruitment drive to fill up backlog 
vacancies of SC/STs on priority, 11+4 posts were shifted for such appointments. The rest 20 
persons appointed through duly constituted selection committees. joined the Institute on 
December 2005, 29.05.2006 and 1st week of June 2006. Now at present only 9 persons are 
working on contract basis which includes 06 internal regular employees and 03 external 
persons. 

The matter for further extension of their services was placed before BOG in the 14th 

meeting held on 21.01.2009 for ratifying the decision taken by Hon'ble Chairman BOG. The 
BOG decided as under: 

"The Board ratified the decision tiiken by Hon'ble Chairman, BOG regarding 
continuing the services of the contractual persons temporarily till the new rules / statues of 
NITs are notified by the Govt. of India and the Institute can act according to the provisions 
contained in new rules/statues" 
New statutes of NIT have been notified on 23.04.2009 

Staff on Short Term Contract 

The work of the Institute has increased manifold over the years due to increased 
intake of. exi~ting .courses, iBtrOc!llcti('ln (If· neVi U· 0. and P GCQurse::; sine';; 2006, 
independency in the examination work and finally the increase in students intake due to OBC 
reservation from 2007 onwards. Thus it became legitimate for the Institute to engage staff on 
short term contract for a period of 3 months, six months and also for a period of one year. At 
present. there are 85 persons working under short term contracts under Group C (class 3) 
directly on DC rates. Further, the Institute has also engaged (class IV) 150 persons under 
short term contract through labour contractor or directly on DC rates. 

Group D Staff 

Under clause 22 of the first Statute of NIT, no provision has been made for class IV 
staff. However, as on now 90 persons are working under group D ( class IV ) as they 
have been holding these posts against the posts originally sanctioned in RECK .. 
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Present Position of Staff Required and Due: 

The Government of India, MHRD vide its letter dated 8.5.2008 has issued new norms with 
regard to Faculty and Non-Faculty staff, As per the new norms the ratio of staff is 1 :1.1 
where as earlier it was 1: 1.5 to 1:2 in 2004 .The latest staff position (for the year 2009 - 10) 
required and due now is : 

Sr.No. Subject	 Total In position Short of staff 

Total students strength 3340
 
(2009 - 10)
 

2	 Faculty required as 278 129 149 
per norms ( 1: 12) 

3 Non Faculty required 306	 179 127 
(1:1.1 )	 ( except class IV ) 

(Under clause 22 of the 1st statute, no provision has been made for class IV staff, 
However, as on I .9.2009,90 persons are working under Group D (class IV ) 

In view of the above table, it is evident that N IT Krukshetra has achieved the ratio 
as laid down by the MHRD and the Institute is in short of staff under Faculty and Non­
Faculty. 

Contract appointments for Faculty positions: 

The Institute has been appointing teachers and teaching supportive staff on short term 
contract semester wise on consolidated salary as per requirements against sanctioned vacant 
posts. 

Recommendations 

General.Policy 

1 The Ministry of HRD be requested to lift the ban on new appointments most 
immediately because 

(A)	 Its continuation will hinder regular appointments which in turn will 
result in need for contractual alternatives which often tum problematic 
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(B)	 Lack of regular employees de~ilitate smooth and efficient functioning and 
development of the institute in all spheres. 

(C)	 The required faculty- non-faculty ratio desired by'MHRD has been achieved 

(D)	 True functional autonomy is necessary for the healthy growth of the Institute 
and without this the goals of quality teaching and research and excellence in 
all-round performance cannot be achieved 

2	 Regular appointments be made as per statutory provisions immediately against all 
sanctioned vacant posts. 

3 In case of impending delay in regular appointments because of unavoidable 
reasons, contractual appointments may be made under provisions of clause ·28(2) 
of the statutes. 

4	 Existing regular staff holding substantive post should not be considered for 
contractual appointments. Granting lien for own Institute is not proper. If necessary, 
they may be placed on deputation. They may be considered only for regular 
appointments in higher scale through direct recruitment. 

Non-Faculty positions 
. ~ 

5 As:per neVI nonns notifi~ by M H R D , the Institute: has 306 positions for non-
faculty staff. Out of this, 179 persons are holding positions under category C and 
.90. persons under category D .The NIT statutes do not provide posts under group 
D .( class IV ).Thus these 90 persons holding group D posts against non-faculty 
staff cannot be held to be holding posts sanctioned for non-faculty staff under the 
NIT statute. However, even if their number is counted, the current position 
will be 306-(179 + 90) = 37 . 

* .Regular appointments be made against 37 posts on priority basis. The priority list 
may be prepared after consulting all Departments and Wings of the Institute on the 
basis of the urgency of the requirement and importance of the work. 

6	 The services of the nine employees who have been working on contract 
and have completed three years or have crossed three years on the date of 
the notification of the statutes of NIT (23.4.2009) have come to an end on 
23.4.2009. 

Necessary notification in this regard be m~de 

However, their cases may be dealt with as a special case and should be treated 
with a holistic approach which include a consideration of the statutory provision, 
situational relevance, efficiency of the employees, other relevant legal points and 
human consideration .Keeping in view the above facts ,the BOG may request 
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the ministry of HRD to accord approval to their services till regularly appointed 
employees join these· posts on the following grounds: 

(A)	 That these posts were filled up by way of direct recruitment on contract basis by 
following the due process, by calling the applications from eligible internal as 
well as external candidates through wide publicity in the press and by 
interviewing them through duly constituted Selection Committee. 

(B)	 That these posts are duly sanctioned posts which were then required and 
are still essentially required for smooth functioning of the Institute 

(C)	 That these' persons are hard working and have been working to the utmost 
satisfaction of the Institute 

(D) That there is no additional financial liability 

(E)	 That the Honorable Supreme Court of India has given a ruling that persons 
appointed on contract basis should not be replaced by anyone except those 
appointed on regular basis. 

7	 The posts of 90 persons who are holding them under category D (class IV ) be 
treated as personal post and they shall get abolished gradually as and when .the 
employees retire. These posts will now automatically merge into category 3 
non-faculty staff 

8	 The posts of class 3 released after retirement of persons under category D who are 
holding their posts currently may also be filled up by regular appointments. 
However, they may be filled by contractual appointments only in very urgent 
situations. 

9	 It is a fact that in addition to the urgent administrative jobs, the Institute will 
need persons such as Beldars , Artisans, Chowkidars, Malies ,Sweepers, peons 
and alike.who were earlier appointed under category IV or on contract basis , 
sometimes by engaging labour contractors or sometimes by the Institute itself as 
per DC , Krukshetra rates. 

*	 Appreciating the recommendations of the Committee constituted at the Institute 
level and earlier communications from different sources regarding outsourcing , 
this Committee also recommends that the services which were taken from 
category D (class IV) employees earlier be now obtained by outsourcing 
through registered agencies. In case where no suitable registered agency is 
available for any particular services, the Institute may take resort to negotiation. 
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Teaching Positions 

10	 The practice. of engaging teaching or teaching supportive staff on short contracts 
for a semester be dispensed with, Short and uncertain contractual offers cannot 
fetch competent faculty. No Institute can run a race with limping legs. 

*	 Regular appointments should be made immediately and in case of urgency the 
appointment should be made at least for minimum one year or till the regular 
appointee joins, whichever is earlier through due process. The appointments 
be made against the relevant scale' along with all allowance. 

Self- Financing Courses : MBA and MeA 

NIT Kurukshetra has been rwming 2 year MBA and 3 year M C A courses with an 
intake of 60 students since 2006 and 2007 respectively on self-financing basis. At present 
147 students in MBA and 207 students in M C A courses are studying. 

The Institute has been engaging Lecturers on contract basis for each and every semester 
since 2006. The matter for recruitment of regular Faculty and Non-Faculty staff was placed 
before the BOG in its13th meeting held on 24.10.08 and a decision to appoint teaching and 
non-teaching staff on long contract basis till the MBA course runs with all benefits at pa r 
with theregular employees was obtained. However, the appointments could not be made in 
want ofMHRD's decision on clause 22 and 23 of the First Statutes. 

In the meantime, the Director NIT, Government of India. Ministry of Human 
Resources Development Department of Higher Education, New Delhi v;ide letter no. F. i0­
38/2008 - TS - III, dated 10th February, 2009 has.conveyed the approval of the Government 
of India for the creation of 83 additional post s which includes 11 professors, 24 Assistant 
Professors and 48 lecturers for the year 2008-09. This includes I Professor, 3 Assistant 
professors and 7 Lecturers for MBA Department and 1 Professor, 3 Assistant Professors and 
7 Lecturers for MCA Department. 
For Non-Faculty positions the Institute has prepared a proposal for the recruitment of 12 non­
faculty staff as per the faculty. non-faculty ratio suggested by the MHRD letter no. 23­
03/08-IFD, dated 08th May, 2008 . ' 

Recommendations : 

Regular appointments be made on duly sanction~d 11 teaching posts for both MBA 
and M C A Departments in accordance with statutory provisions and Board's earlier 
decision regarding qualifications. 

In view of the fact that 'there are no existing regular teachers for both Departments and 
also the impending delay for want of MHRD's decision regarding classification of 

academic staff ( under clause 22 of statutes) and Visitor's nominee for the Selection 
Committee constituted under clause 23 of statutes ,it is recommended that long term 
contractual appointments of Assistant Professors be made for a period of 2 year or till 
regular appointees join these posts , which ever is earlier through due process and on 
full qualification with all allowance at Pilr with the regular teachers, 

2 
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3	 Appreciating the fact that the availability of regular, qualified and competent non­
faculty staff is equally essential for proper and smooth running of academic courses, it 
is recommended that the proposal for recruitment of 12 non-faculty staff placed by the 
Institute be approved and MHRD be immediately approached to get accord for the same 

4 It was mutually understood that there would be no financial implication on the part of 
MHRD as all expenses over these MBA and MCA programmes would be met from the 
revenue generated by these courses. 

But it can no~ be appreciated that these courses are running successfully and 
are adding feathers to the .capof the Institute and such th(:; Government of India 
should extend helping hands to these Departments in building excellent infrastructure. 
The buildings, hostels and laboratories will become part and parcel of the composite 
infrastructure of the Institute in due course. 

Keeping in view the above facts, it is recommended that the Ministry of 
HRD be approached by the Institute with a proposal for financial grant for building, 
hostel and Labs for MBA and MCA Departments. 

Recommendations of the Committee on Agenda item 17.12 regarding 
Appointment of Drivers and a Junior Engineer ( Mech ) on contract basis. 

On this agenda item,' the observation of MHRD has been received that these posts are not.	 . 

teaching supportive posts . The committee appreciates the observation and fully agrees that, 
in fact, these are not teaching supportive posts. 

However, the appointments have been rightly made against vacant posts through due 
process in the interest of the Institute. The post of Junior Engineer ( Mech ) is essential for 
maintenance of public health, works of the Institute and residential quarters. Similarly, the 
posts of the Drivers are also essential to keep the vehicles road worthy and in running 
condition to cater to the day to day works of the Institute as well as the emergency services 
which are frequent on such a big campus. 

The appointments were made through open' advertisements iq the Tribune and the Dainik 
Bhaskar. Appointments were made on the recommendations of the Selection Committees 
duly constituted as per provisions of clause 28 (2) of the new Statutes of NIT. 

An overlooking has however, occurred as it was mentioned that these appointments were 
made under clause 17(8) of the Statutes. . 
As the process suggested under clause 28 (2) was adopted, the appointments may be treated 
to have been made under the provisions of clause 28 (2) itself. Necessary corrections may be 
made in the agenda details and the proceeding. 



- 195 ­

An overlooking has however, occurred as it was mentioned that these appointments were 
made under clause 17(8) of the Statutes. . 
As the process suggested under clause 28 (2) Was adopted, the appointments may be treated 
to have been made under the provisions of clal1se 28 (2) itself. Necessary corrections may be 
made in the agenda details and the proceeding. 

Recommendations of the Committee on the agenda item 17.28 regarding 
. promotion ofMr D K Kausbik and M:r S N Kaushik as Assistant Engineers 
( Electrical and Civil ) 

The case of promotion of Mr D K Kaushik and Mr. S N Kaushik has been persisting 
for the last four years . There has been a lot of correspondences between the Institute and 
MHRD over their cases. Their cases have become complicated as they include contractual 
appointment, equivalence of post, up gradation of the posts of Junior Engineers to those of 
Assistant Engineers and payment of higher .scale and promotion to the post of Assistant 
Engineer. Incidentally, the MHRD 'has not agreed to the proposals almost every time vide 
letter no F No. 3-12/2008 dated 4 August ,2008 from· Sri B K Ray, Assistant Financial 
Advisor, MHRD , vide letter no F No 10-26/ 2008Ts- III dated 19 November, 2008 from R 
K Bandyopadhyay , Under Secretary to Govt.of India, MHRD , and most recently vide 
letter no F No. 10-26/2008TS_III dated 25th July, 2009 from R K Bandyopadhyay , Under 
Secretary to Govt. of lndia , MHRD . 

Now, the First Statutes of NITs issued on 23.4.2009 have made provisions for the post of 
Assistant Engineers. Thus, in a sense, the basic problem of having an Assistant Engineer who 
could cater to the essential requirement of the Institute can be solved by making a regular 
appointment against the new posts. 

However. their case for promotion may be placed separately afresh under the provisions of 
the new statutes. 

..~¥.~ 
,-~ "e?' • ~./) 

Dr . ror~7 Mr. G R Samantaray
 
( Member of the Cortunittee ) (Member of the Committee)
 
~ 

?t-H~.<g.lrI 
Dr Hari Mohan Prasad ff 

( Chairman ofthe Committee ) 

9 
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NATIONAL INSTITUTE OF.TECHNOLOGY .. 
. (ImltitatioD ofNatioaallmportaaee) 

KuRUKSlIETRA -l~ .119 
4, , ".:Jl 

No. Gen. II q3 4g 

SUbJect:	 Approval for engaging ataIf on cootractual basil for smooth I'IIDDlog of
 
the lDltitate
 

Sir, 
For tho SMooth functioning of the Institute, a 'proposal was submitted fOT
 

allowing the Institute to eontinue with the existing practice for engaging Lecturers. casual
 
w<XkCIS on con.tract basis OIl the rninimum of the pay scates ofminimwu rates as prescnbed.
 
by the D~ Commissioner, Kurubhetra out of the funds available under the head:,
 
StwJents' fund. setftiDaneiDg Kheme and ~tposts."
 

~. 

The 88id proposal was apFOVed by your goodself on 01.07.2009 for 03
 
months or till the BOO meeting is held whichever, is e.lier. A copy of~id approved
 
proposal is enclosed as Annexure A for your kind PlmJSaL
 

The matter was placed before the I;loard of Govcmors in their l..,m meeting
 
held on 09.09.2009 for ratification of the action taken by the Hon'ble O1&irperson, BOG.
 
The Board decided as undcr:.
 

"The Board ratifies the actio. tabu by the BOIl'ble Chairpersou, BOO ~":" 
. p1Iotillg approval to eagage matr OD cootrad basis for the 8m~\ 

runDiag of the Inlltl~te till tills BOG JllcetiDs as per det.... furnished m 
the ageuda Item. The Board aoted that the Institute requires addif;ioual 
manpowerl c.oDtraeta.al staff'in view of the fact that there has been. mudl 
~crease ill overall admJDlstnthre, aademlc aDd fiRaDeial adlvides sacla 
as recruitment of atlclitio"" faculty au view of' iaenase Ia. mtake of 
students at the level of UG aDd PG .oo~ maiDteuanc:e of about· 30D 
aeres orlaDel, more thaD 11 hostels, iDIb'Uctiooal baRdinp, resideDees and 
lawns etc. etc. ' . 

The Board decides that farther actioD iD the matter relating to tile 
.eapgemeat ,otthe coatractual sta.tr be taken a. per dedsloD taken by tile 
BOG under agenda item 1~.6 auder which a eommlttee has been 
constituted to examiDe the wbole .811e _der refereau." 

In view of the above. the Board h8s ratified the action taken by the Hon'b " " 
Chairperson, BOG in' granting approval to engage staff on cODtract basis for the smooth
 
running of the Insti;ute.. However, the B~ has constituted a Committee to exll11linC= the
 
whole is'sue. The Committee has aIreacly been constituted and the Committee has also
 
submitted its report to the Hon'ble C~, B,oG. 'the recommendations of the
 
Committee will be placed in the next BOO meeting for fUrther decision.
 

Contd••. (2). 
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In ~ of the above, it is ProPosed that till the final decision of the Board on 

the recommendations of the Committee, the Institute ID8Y be allowed to continue on. the . 
., -e.xistBik pndice for engaging persona on short tenD wntnld basis, SO that the work of the 

Institute may not su1l"CI". . 

The proposal may kindly be approved in anticipation of the approval of the 
Board The matter will be placed before the BOG in next .meeting. 

, , 

End: As above 

The Hon'hleChaF'BOG..,
Natioul iDstitute . Tech.DololY,
 
Kurukshetra
 

, . 
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Item I~'';\ To consider promotion of Sh. O.K. Kaushik and 
Sh. S.N. Kaushik as Assistant Engineers (Electrical &Civil). 

The matter cited as sUbject was placed before the Board of 

Governors of the Institute in their 1th meeting held on 9.9.2009. The Board 

decided as under: ­

"The Board decides that the Institute may furnish additional information 
regarding promotion of Sh. D.K. Kaushik and Sh. S.N. Kaushik keeping in 
view several developmental activities and various construction and 
maintenance works of the Institute. The Board requested to Hon'ble 
Chairperson, BOG to take up this matter with the MHRD on personalleve' 
In the meantime status quo in the matter may be maintained". 

As per decision of the Board, additional information in respect of 

both the Assistant Engineers is furnished as under: ­

Regarding appointment of Sh. S.N. Kaushik 

Sh. S.N. Kaushik was appointed as Junior Engineer(C) in January, 

1999 against a permanent post of JE(C) vide office appointment letter No. GA­

1/557 dated 20.1.1999. However his appointment was challenged by one Sh. 

Karan Singh Saini in the Hon'ble Punjab & Haryana High Court, Chandigarh 

through CWP No. 1152 of 1999. The judgement went in favour of Sh. Karan 

Singh Saini. The Institute filed SLP in the Hon'ble Supreme Court of India. The 

Hon'ble Supreme Court of India through their judgement of 11 th July, 2001 stayed 

decision of the Hon'ble Punjab & Haryana High Court, Chandigarh. Ultimately 

the Hon'ble Supreme Court of India on 5.3.2008 delivered judgement in favour of 

Sh. S.N. Kaushik observing that his appointment was made by following the 

procedure as contained in rules of the Institute. Sh. S.N. KalJshik was finally 

confirmed on the post of JE( C) w.e.f. 30.1.2002 after the final judgement of the 

Hon'ble Supreme Court of India came in his favour. 

Under the background mentioned above the Board of Governors of 

the Institute in their i h meeting held on 19.2.2005 approved to fill up the post of 

Estate Officer alongwith some other posts on contract basis for a period of two 
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years subject to extension for another one year by way of direct recruitment. 

Accordingly the post of Estate Officer was advertised on all India basis alongwith 

other posts after taking approval of the Hon'ble Chairman, Board of Governors as 

per decision of the BOG already takeh. The interview for the post of Estate 

Officer alongwith other posts was conducted by a duly constituted staff selection 

committee. Sh. S.N. Kaushik was issued appointment letter on contract basis for 

a period of two years extendable for another year by Institute letter No. GA­

11/5956 dated 29.5.2006 and subsequently Sh. S.N. Kaushik joined as such. Sh. 

S.N. Kaushik was also directed to perform the duties of SDO/AE( C) in additio~ 

to his own duties of Estate Officer without extra remuneration for ongoing 

construction of 350 seaters boys' hostel as there was requirement of SDO/AE(C) 

for the construction works of the Institute. Subsequently Sh. S.N. Kaushik who 

joined as Estate Officer on contract basis on 29.5.2006 in the pay scale of Rs. 

6500-10500 requested that he be given the pay scale of Rs. 8000-13500 as was 

allowed to the ex-Estate Officers Sh. Y.P. Kapoor and Sh. Maya Ram Saini as 

per orders of the Hon'ble Courts. His request was placed before the Finance 

Committee in its 12th meeting held on 15.10.2007. The Finance Committee 

decided as under:­

"Item 12.7 To consider the pay scale of Rs. 8000-13500 for the Estat6 
Officer of the Institute at par with SDEsiAEs of PWED(B&R) Haryana. 

The Finance Committee observed that there is no post of Asstt. 
Engineer(Civil) attached with construction cell of the Institute although it is 
mandatory requirement. 

After detailed discussion, the Finance Committee recommended to 
the Board that the existing post of Junior Engineer(Civil) be upgraded to 
the post of Asstt. Engineer(CiviI) in the pay scale of Rs. 8000-13500 
temporarily by surrendering the post of Junior Engineer(Civil). The 
temporary position of Asstt. Engineer(Civil) thus created should be filled 
up by promotion from the feeder cadre of Junior Engineer(Civil)". 

The Board of Governors in its 13th meeting held on 24.1.2008 ratifif-,,·1 

above decision of the Finance Committee subject to decision of the Hon'ble 

Supreme Court of India in terms of the MHRD letter No. 5988/2007-IFD dated 

13.11.2007. In fact this reference of Supreme Court is the same which went in 
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favour of Sh. S.N. Kaushik as mentioned above. The judgement of the Supreme 

Court of India came on 5.3.2008 after the BOG decision of 24.1.2008. After the 

said judgement of the Supreme Court of India, the permanent post of Junior 

Engineer(C) held by Sh. S.N. Kaushik on permanent basis was upgraded to the 

post of Asstt. Engineer (C) vide Institute letter No. GA-I/PF/2287 dated 25.2.2008. 

Subsequently the whole matter along with the case of Sh. O.K. Kaushik another 

official was referred to the MHRO. In response to Institute's letter No. Estt­

I/PF/5646 dated 18.6.2008 and No. Estt-1/408 dated 14.1.2009 for upgradation Gi' 

pay scales to the post of ..IE (Civil) & JE (Electrical). The MHRO vide letter datep 

19.11.2008 and 28.7.2009(copy enclosed as Appendix - XXXI & 

xxx 11 (on page 3.04 t..~> ;' Ae.Jpech'vellf) replied that the proposal of the 
I J 

Institute has not been acceded to by the competent authority. 

Regarding appointment of Sh. O.K. Kaushik 

Sh. O.K. Kaushik permanent JE(E) was appointed as AE(E) on 

contract basis for a period of one year extendable for another year vide our letter 

No. GA-1I/6113 dated 30.5.2006 in terms of the BOG decision taken in their 9th 

meeting held on 25.2.2006 which reads as under:­

"9.25 To consider creation of a post of Assistant Engineer(Elect.) in the 
Institute for HT/LT sub-station management. 

The Board decided to create one post of Assistant Engineer(Elect.) 
in the pay scale of Rs. 8000-275-13500 with the following qualifications 
and the matter may be referred to the MHRD for their concurrence:­

"Degree in Engineering(Electrical) from a recognized University or 
equivalent. The candidates should have 3 years experience in designing, 
preparation of estimates, supervision and execution of electrical 
installations work in buildings, .. installations of overhead/underground 
LTIHT transmission and distribution lines, motors with associated control 
gears. Should be well conversant with Indian Electricity Act and Rules 
and Government specifications for electrical works in the buildings. 
Capable of preparation of contractors' bills and tenders for electrical works 
independently. 
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Hindi upto Matric standard. 

Knowledge of computer working". 

The Board also decided that since the matter as regards manning 
the electrical sub station in the Institute is essential, an Asstt. Engineer 
with the above qualifications ata consolidated salary of Rs. 15,000/- per 
month be engaged by way of direct recruitment on contract basis till a 
regular post is available for the said purpose. The salary may be drawn 
against any suitable post lying vacant in the Institute". 

The said post of Asstt. Engineer(Elect.) was advertised in 2006 on 

all India basis as per above decision of the Board for a period of one year 

extendable for another year along with some other posts after taking approval of 

the Hon'ble Chairman, Board of Governors. Sh. D.K. Kaushik was offered 

appointment letter on contract basis vide Institute letter No. GA-II/6113 dated 

30.5.2006 at consolidated salary of Rs. 15,000/- per month as already 

mentioned. The matter regarding creation of post of Asstt. Engineer(Elect.) in 

the Institute of HT/LT sub-station management was referred to the Ministry vide 

Institute letter No. GA-V/Recruitment/7144 dated 5.7.2006 with reminder letter 

No. GA-I/PF/5644 dated 11.7.2007. 

The BOG in its 1i h meeting held on 25.4.2007 increased the salary 

of Sh. D.K. Kaushik from Rs. 15000/- per month to Rs. 17000/- per month. The 

BOG decision is cited as under:­

"Item 12.21 To consider granting pay scale of Rs. 8000-13500 to the 
Asstt. Engineer (Elect.) recruited on contract basis. 

The Board did not agree to grant pay scale of Rs. 8000-13500 to Sh. D.K. 
Kaushik, Assistant Engineer(Elect.) recruited on contract basis. However, 
the Board decided that his remuneration be increased from Rs. 15,000/­
per month to Rs. 17,000/- per month with effect from the date of decision 
of the Board. 

Subsequently the Finance Committee of the Institute in its 12th 

meeting held on 15.10.2007 decision as under:­

"12.8 To consider rationalization of Electrical Maintenance Section by 
surrendering the regular post of Junior Engineer (Elect.) and regularizing 
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the contract post of Assistant Engineer (Elect.) for HT/L T sub-station 
operation and management. 

The Finance Committee observed that NIT, Kurukshetra has 
undergone major expansion in last one decade thus increasing the 
electrical consumption proportionately. The UHBVN, Haryana has been 
insisting, the Institute should get the power supply through HTILT 
connection only and subsequently stopped sanctioning fresh supply 
through LT connection as per previous practice. The Finance Committee 
further observed that for the purpose of installation of HT/LT sub-station 
and its operation an Assistant Engineer(Elect.) is a mandatory 
requirement; and the Board of Governors vide item no. 9.25 dated 
26.2.2006 already created one post of Assistant Engineer (Elect.) for this 
purpose and the matter stands referred to MHRD for concurrence. At 
present, there is no post of Assistant Engineer(Elect.) available with the 
Institute to man the HTIL T sub-station which is already under installation. 

After detailed discussion, the Finance Committee 
recommended to the Board that in order to comply with the mandatory 
requirement of an Assistant Engineer(Elect.) for manning the HTIL T sub­
station, the Institute may be allowed to upgrade the existing post of Junior 
Engineer(Elect.) to Assistant Engineer (Elect.) in the pay scale of Rs. 
8000-13500 temporarily by surrendering the post of Junior Engineer 
(Elect.) till the approval of the post of Assistant Engineer(Elect.) is 
received from the MHRD. The temporary position of Assistant Engineer 
(Elect.) thus created should be filled up by promotion from the feeder 
cadre of Junior Engineer (Elect.)". 

The above decision of the Finance Committee was ratified by the 

Board in its 13th meeting held on 24.1.2008. SUbsequently the post of Junior 

Engineer(Elect.) held by Sh. O.K. Kaushik on permanent basis was upgraded to 

the post of Assistant Engineer(Elect.) vide our letter No. GA-IIPF/2286 ldated 

25.2.2008 in the pay scale of Rs. 8000'-13500 from the date of decision of the 

Board i.e. 24.1.2008 temporarily by surrendering the· post of Junior 

Engineer(Elect. ) till the approval of the post of Assistant Engineer(Elect.) is 

received from the MHRO. The matter was submitted to the MHRD vide Institute 

letter No. Estt.-1/5646 dated 18.6.2008 and No. Estt-I/408 dated 14.1.2009 for 

upgradation of pay scales to the post of JE (Civil) & ..IE (Electrical). The MHRD 

vide letter dated 19.11.2008 and 28.7.2009 (copy enclosed as Appendix 
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XXA I & X,lO( J.I (on page ,.to 4 &.,2,p.( 4esj?et.live,?> replied that 

the proposal of the Institute has not been acceded to by the competent authority. 

Very soon the posts of Assistant Engineer(Civil) and Assistant 

Engineer(Elect.) will be advertised in pursuance of the first statutes for National 

Institutes of Technology keeping in view urgent requirements of various 

constructions of NIT Kurukshetra. In the meantime status quo in the matter may 

be maintained in the interest of all the construction work of the Institute for aBC 

students and many other important infrastructures. 

The matter is again placed before the Board for consideration and 

decision. 
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: ,~~_. Government of India 
t.~-"·· .~It F· :'. '. ...~:. .. .._.. _... -, ...~ .. Ministry of Human Resource Development
 
'.Jl!...• ; r)t~... vl-~";·' '~,!
 Department of Higher Education .,. ","". ~~ b"'~ 
.. ' .........._.... ,.. ~.~. L...... . ".
 

N@w Delhi Dated 19th November 200e 

To, 

The Director
 
National Institute of Technology, Kurukshetra
 
Haryana
 

Subject: Upgradation of Pay Scales to the Post of junior Engineer (Civil) and junior Engineer 
./ (Electrical) in NIT Kurukshetra -reg. 

C~ ..... \ ;b~ 

Sir, 

I am directed to refer to your Institute's letter No. Estt.-I/PF/5646 dated 18, 6, 2008 
on the subject mentioned above, 

2. In this regard, it is stated that the approved Scale of pay of Engineering Staff in 
CPWD is as follows: 

i) Junior Engineer Rs, 5000-8000 .. 
ij) Asstt. Engineer Rs. 6500-10500 

(Upgraded to 7450-11500 w.eJ. 1.1.2006) 
iii) Asst. Exc. Engineer Rs. 8000-13500 

3. As the two jEs of NIT Kurukshetra are already in the scale of pay of Rs. 6500­
10500/- therefore, there is no justification for upgradation of their scales of pay. Therefore, 
theupgradation of posts of jE(Civil) and JE(Eleetrical}-in the pay scale of Rs. 8060-13500 and 
promotions of Shri 5, N. Kaushik and that of Shrj D. K. Kaushik as Assistant Engineers have 

not been acceded to by Competent Auth~rity. ~~" ~XJJ / 
"' !i 1,tfI L:P" ,~ .. \ l,i.-~ . 

r,: l' ,"('-. 
". 1 '/.\ - , \": ih r,\ , 
I/~ :.,. G;'
/.." . ')--- ' _. \~ ... ,,~ .~. . //? (R. K. Ba1.SCWI~~Wn1) 

'\ ,/ " : r" Under S~~eta'Y to the GO~MfEtPi 
" t, I .' 

J~~ >;'\' i\'} " \ \, \,,\,\j /./../.// 
. "'1..' .. ',:\j /'

~', \ . \ . /' 

\ !\. -.., \ \ ../ 

'\ .. - \ 
\ 
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F.NO.1D-2612Q08TS-1II 
Governmeht of India -­

Ministry of HlJman Resource Development 
Department of Higher Education ­

• :. ~ ," I • 

New Delhi Dated~/fuly 2009 

To, 

: : ;-', 'j-

The Director ,
 
National Institute of TechnoloBY, Kuruk~etra
 

_ __", Haryana '
 

Subject: Upgradatioo of Pay Scales to the Post of Junior Engineer (Civil) and Junior Engineer 
(Electrical) in NIT K'uruksheira -reg. ­

Sir, 

\..- I am directed to refer to your letter No. Estt.-1/408 dated 14. 1.2009 on the subh:c: . 
mentioned above. 

2. The case was earlier fOlWarded by the NIT - Kurukshetra vide endorsement of their 
d---)~ c--Ietter No. Estt-1/PF/8544 dated25~08.2008 (addressed to IFD) wherein a copy ofthe letter 

) .- No. Estt.-I/PF/564"6 dated 18.06.2008 was also attached. In fact, it was a reference in 
d....-P · __ response to the letter No. 3-12/2008 - IFD dated 4.8.2008. The matter was however 
e-.Q/1 ~ examined in this Ministry in consultation with IFD and competent authority of this Ministry 

did not accede to the upgradation of pay scales to the post of Junior Engineer (Civil) and 
Junior Engineer (Electrical) in National Institute of Technology, Kurukshetra. The position 
was intimated to the NIT- Kurukshetra in a clear manner vide this Ministry's letter of even 
number dated 19th November 2008 (copy enclosed) 

3. Director, NIT - Kurukshetra vide, its letter under ref~rence again' moved the instant 
l •• proposal to this Ministry for consideration of the same. It is intimated that the matter of the 

upgradation of posts of JE(Civil) and JE(EI~rical) in the pay scala of Rs. 8000-13500 arid 
promotions of Shri S. N. Kaushik and that of Shri D. K., Kaushik as Assistant Engineers) was 
once again consulted with FA (HRD). However, the proposal has not been agreed to. 

(R. K. Band 
Unper Secretary to 'the Govern e a ~ 

, Tel: 2 387980 

/ \ "(' 

CDM~) ~
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Item: 19,32.	 To consider rules on Extra Ordinary leave, Lien and 
Deputation. 

The Board of Governors in their 15th Meeting held on 18.05.2009 decided 

as under: 

"The Board decided that the decision on the Extraordinary leave to 

the faculty members as already taken by the BOG in their 14th meeting held 

on 20.1.2009 stands for the time being. The said decision is reproduced 

below:­

"The frequently allowing Extra Ordinary leaves to senior faculty is 

hampering the studies at the Institute. Hence the EOl may be granted 

maximum only for two years at a stretch for the purpose of heading any 

other Institution. The remaining EOl if permissible as per rules can be 

granted for other purposes. 

The Institute was advised by.the Board to frame its own rules on 

Extra Ordinary leave and deputation." 

During framing the rules of Extraordinary Leave, lien and deputation, the 

following points are considered seriously:­

1.	 Scarcity of experienced faculty in the reputed technical 

institute of national importance. 

2.	 Long time absence of any teacher from the reputed technical 

Institute of national importance. 

3.	 Interests of the students of the reputed technical institute of 

national importance 

Accordingly the matter has been reconsidered by the Institute and the 

following rules are proposed:­
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Rules for Extra Ordinary Leave (without pay) for joining private 

Institutions/Organizations: 

The employees of the Institute may be allowed Extra Ordinary Leave (without 

pay) as under ;­

(i)	 A permanent employee, at the discretion of the competent 

authority, can be allowed Extra Ordinary Leave (without pay) for a 

maximum period of two years for JOIning private 

Institutions/Organizations subject to the condition that he/she has 

rendered minimum five years of service in the Institute. 

(ii)	 The request for Extra Ordinary Leave from any faculty member will 

be considered on the basis of 'first come first dealt with'. 

(iii)	 At any point of time not more than 15% (fraction of less than .5 to 

be ignored) of the number of regular teachers in position in a 

Department will be allowed to proceed on the Extra Ordinary 

Leave. 

(iv)	 During Extra Ordinary Leave increment will not be allowed and the 

period of Extra Ordinary Leave shall not count for any purpose in 

the Institute whatsoever. No contribution on account of CPF, 

Gratuity and leave salary will be accepted from the foreign 

employer. 

(v)	 No extension in Extra Ordinary Leave beyond two years will be 

allowed. 

(vi)	 An employee will get benefit of either Extraordinary Leave or that of 

'Lien' in his service period. If a person gets the benefit of 

Extraordinary Leave, he will not claim lien facility in future. 

(vii)	 Other terms and conditions being issued by the Institute from time 

to time will be adhered to by the concerned employee of the 

Institution when he/she proceeds on Extra Ordinary Leave. 
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Rules for 'Lien'
 

The rules for retaining 'Lien' by an empl(j)yee of the Institution are proposed as
 

under: 

(i) A permanent employee, at the direction of the competent authority, can 

be allowed to retain 'Lien' for joining service outside the Institute with 

Central Government!Central Government organizations, State 

Government! State Government organizations and a Govt. 

organization of a Foreign Country for a maximum period of two years 

subject to the condition that he/she has rendered minimum five years 

of service in the Institute. 

(ii) The request for 'Lien' from any faculty member will be considered on 

the basis of 'first come first dealt with'. 

(iii) At any point of time not more than 15% (fraction of less than .5 to be 

ignored) of the number of regular teachers in position in a Department 

will be allowed on Extra Ordinary Leave and on 'Lien'. 

(iv) An employee will get benefit of either lien or that of Extra Ordinary 

Leave in his service period. If a person gets the benefit of lien, he will 

not claim extraordinary leave facility in future. 

(v) No extension in the 'Lien' beyond two years will be allowed. 

(vi) Contributory Provident Fund (CPF) contribution (both for concerned 

incumbent and Institution), leave salary contribution and gratuity 

contribution during the tenure of the 'Lien will be paid either by the 

incumbent or by his foreign employer' as per rules of the Institute. 

(vii) For service rendered in foreign country during Lien, no leave salary 

contribution is required to be paid by the foreign employer or the 

incumbent. The incumbent will not be entitled to get any kind of leave 

from the Institution during the period of 'Lien' allowed for service in 

foreign country. 

(viii) The incumbent will be entitled to all service benefits including 

increment(s) on his return to the Institute. 
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(ix)	 Other terms and conditions being issued by the Institute from time to 

time will be adhered to by the concerned employee when he/she 

proceeds on 'Lien'. 

The employees who are already on Extraordinary Leave will be 

considered on 'Lien' service if they work in Govt. organization. 

The Deputation will be allowed to employees of the Institution, who will be 

invited to take assignment by the Gbvt. of India or the State Government. For 

those persons rules and regulations will be followed as per the advice of 

Central Govt. or State Govt. 

The Board may consider and decide. 
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Item 19-33	 To consider anomalies in the Scheme of Revision of pay 
scales in respect of teachers and other staff. 

The Ministry of Human Resource Development, New Delhi vide letter 

No.23-1/2008-TS. II dated 18.8.2009 have revised the pay scales of teaching 

and other staff of Centrally Funded Technical Institutions following the pay 

revision of the Central Government employees on the recommendations of 6th 

CPC w.e.f. 1.1.2006. 

The pay structure and designations for all other Centrally funded 

Technical Institutions will generally be the same as per the scheme of revision of 

pay of teachers etc. in Universities, etc. notified by the Ministry of HRD vide letter 

No. 1-32/2006-U.I/U.I(i) dated 31 st December, 2008 and clarifications issued 

there on from time to time. However, in the case of National Institutes of 

Technology (NITs), Indian School of Mines University (ISMU). Indian Institutes of 

Information Technology (lilTs.) and Schools of Planning & Architecture (SPAS), 

some accelerated promotional benefits will be given while maintaining the UGC 

Pay Structure and designations. 

In view of the above the Institute revised the pay scales of teachers and 

other staff w.e.f. 1.1.2006. At the time of fixation of pay certain 

difficulties/anomalies have been observed. Therefore, a high level committee 

was constituted at the Institute level to examine the anomalies arising out of the 

fixation. The committee submitted its report vide letter NO.Dean (P&D)/135 dated 

17.12.2009 (copy enclosed as Appendix X,XXUI pages 9.j/ to .;2..20 ). 

It has been mentioned in the scheme of the pay revision that 

"Anomalies,	 if any, in the implementation of this order may be brought to 

the notice of the Department of Higher Education, Ministry of Human 

Resource Development" (para 10 of the MHRD letter dated 18.8.2009 may 

be referred to). 

The Board may consider the said report on anomalies arising out of the 

scheme of the Pay Revision Scheme. It is proposed that the issues as contained 

in Part-I of the report and para 3 of Part-II of the report may be referred to the 

MHRD for clarification. However para 1,4,5 of Part-II of the report may be dealt 

with at the Institute level. 
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APPPENDIX-XXXIII 

Confidential 

OFFICE OF THE DEAN(P&D)
 
NATIONAL INSTITUTE OF TECHNOLOGY
 

KURUKSHETRA-136119
 

Dean(P&D)/1.35 Dated: 17.12.2009. 

Enclosed please find herewith minutes of the Committee constituted vide letter -no. 

Estt.-V8411 dated 3.10.2009 regarding anomaly in revision of pay of teaching and other staff 

following the pay revision of the Central Government employees on the recommendation of 6th 

~'i 
(Krishna Gopal) , 

Dean(Plg. & Dev.) & 
Chainnan, Committee 

Encl: Ala. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

Dated; 16.12.2009.Dean(P&D)/ 

First report of the Committee constituted vide letter no. Estt.-1/8411 dated 3.10.2009 to consider 
anomalies in revision of pay of teaching and other staff. The Committee met several times anti 

15thas decided to give an interim report as attached. The report is divideq into two parts. part 
identifies the gaps/difficulties/anomalies in the scheme of revision of p~y of teachers and other 
staff as notified by Govt. of India vide letter no. F.No.23-1/2008/TS.II dated 18.8.2009. These 
issues might require consideration of the BOGIMHRD. The 2nd part of the report recommends 
certain issues which can be decided at Institute level. 

Part - I 

1.	 In 6th CPC recommendations posts with different Grade Pay(GP) in the same Pay 
Band(PB) have a pre defined different minimum pay for each GP in the same PB. 
However in case of UGC scales no such minimum has been specified for Asstt. 
Professor's with AGP of Rs. 6000/-, Rs. 7000/·, and Rs. 8000/- in PB - 3. The same 
needs a look-in and clarification. ~ 

18th2.	 As per MHRD notification No. F.23-1I2008/TS.n dated Aug. 2009 item ,.,,.., 
minimum requirement for appointment as Professor is 4 years experience as Associate 
Professor with AGP ofRs. 9000/-. 

a.	 UGC notification requires only 3 years experience as Associate Professor for 
promotion to Professor. This, therefore, cannot be said accelerated promotion for 
teachers in NIT's and as such needs to be relooked into to reduce the requirement 
to at least the level ofUGC requirement of3 years. 

b.	 Any Associate Professor appointed on even the initial Pay ofRs. 37400/- in PB- 4 
will draw a Pay of Rs. 43250/- in PB - 4 after 4 years of service as Associate 
Professor while a directly recruited Professor is to fixed in PB - 4 at minimum of 
Rs. 43000/- Pay in PB - 4 with AGP of 10000/-. However Rs. 43000/- is less than 
Rs. 43250/- thus giving no incentive on promotion. This needs to be set right. 

3.	 Incumbent Assistant Professor on 1.1.2006 may be allowed to be designated as Associate 
Professor and placed in PB - 4 with AGP of Rs. 9000/- wef 1.1.2006 and their pay be 
fixed as per pay fixation formula of 6th Cpe. This may also be followed for those 
Assistant Professor's appointed between 1.1.2006 and I 18.8.2009 from their date of 
joining itself. 

4.	 Pay fixation table for directly recruited Professor's, who are to be fixed in PB - 4 with 
AGP ofRs. 10000/- with a minimum pay ofRs. 43000 has not been provided. The same 
is required to be provided keeping in view all requirements like bunching etc. 
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5.	 As per the revised pay rules Professors's can be upgraded to AGP of Rs. 12000/- after 6 
,years as Professor with AGP of Rs.1 0000/-, limited to 20% of sanctioned posts of 
Professor's, and such Professor's are to be fixed at a minimum pay of Rs. 4:8000/- in 
PB - 4. However, any directly recruited Professor appointed on even the initial Pay of 
Rs. 43000/- in PB - 4 will draw a Pay ofRs. 53300/- in PB - 4 after 6 years of service as 
Professor. Thus Rs. 48000/- is much less than Rs. 53300/-, the minimum which any 
Professor with 6 years experience will be drawing, and hence needs a critical look in with 
suitable up ward revision. 

6.	 Persons directly recruited as Professor's in 2005 are to be at a disadvantage in terms of 
salary vi a vis those recruited in early 2006. For example, a Professor recruited in 
Aug. 2005 at an initial pay of Rs. 16400/- in pre revised pay scales will be fixed at 
Rs. 40890/-in PB - 4 on 1.1.2006 while a Professor selected in January, 2006 will be 
fixed at Rs. 43000/- in PB - 4 both with AGP ofRs. 10000/-. This needs to be corrected. 

7.	 The Committee is of the opinion that the implementation of revision of pay scales of 
teachers should not impact the seniority as on 18.8.2009, the date on which revision of 
pay scales were notified by MHRD and therefore, recommends that the seniority 'of the 
teachers be maintained as it was existing on 17.8.2009. f 

8.	 The scheme of revision of pay scales vide notification no. F.No.23-1/2008-TS.n 
dated 18.8.2009 provides for accelerated promotional benefits maintaining the UGC Pay 
Structure and designations. In light of these, the Committee recommends that all 
promotions which have occurred between 1.1.2006 to 18.8.2009 under the earlier Career 
Advancement Scheme may be reviewed and incumbent promotees be granted promotion 
from the date of their eligibility or 1.1.2006, whichever is later, as per the eligibility 
criteria in the above referred letter read along with the MHRD letter no. 1-32/2006­
U.IIIU.I (i) dated 315t December, 2008. , 

9.	 As per the scheme of revision of pay scales of teachers and equivalent cadres in 
universities and colleges notified by MHRD vide letter no. 1-32/2006-U.IIIU.I(1) dated 
31 5t December, 2008, the post of Librarian has to be in the pay band of Rs. 37400-67000 
PB - 4 with AGP of Rs. 10000. The qualification for the post of Librarian are Ph.D. in 
Library Science which the incumbent Librarian i.e. Dr. Krishan Gopal possesses, 
however, prior to these revisions Librarian of the Institute was in the pay scale of 
Rs. 12000-18300. His pay has accordingly been fixed 'by taking equivalence in the 
revision of pay scales corresponding to this prior scale of Rs. 12000-18300. As per the 
scheme of revision of pay scale, the Librarian of the Institute should be in PB - 4 i.e. 
Rs. 37400-67000 with AGP ofRs. 10000/- , therefore, the Committee recommends that 
the Librarian may be granted AGP of Rs. 10,000/- as Dr. Krishan Gopal is already in 
PB - 4, but with AGP ofRs. 9000/-. 

~~~ 
(Krishna Gopal) ~'J>f"1 
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Part- II 

1.	 The dates of the grant· of designations of Associate Professors/Assistac: 
Professors/Selection Grade Lecturers consequent to revision of pay scales prepared by 
office are in order, except in case of Dr. Ajai Jain and Ms. Manjula Sharma, in both these 
cases period of EOL spent on academic activity at equivalent levellPh.D. work is to be 
counted as experience for stepping from PB - 3 to PB - 4. However, these will be subject 
to modifications as per any instruction to be issued by MHRD/decisions ofBOGo 

20	 The Professors who have completed 6 or more years as Professors subject to the limit of 
20% of the sanctioned posts may be granted AGP of Rs. 12000 as per the details in 
Annexure - 1. 

30	 All faculty members who have improved their qualifications prior to 1.1.2006 and have 
not been granted any advance increments earlier for improving qualifications are 
recommended to be granted non-compounded advance increments as on 1.1.2006 taking 
effect from 1.9.2008. The stepping up may also be allowed, if it becomes due. 

4.	 The information from NIT, Bhopal forwarded to the Committee is kept in abeyance, and 
it will be considered after the office obtains the similar information from the remaining 
18 NIT's and All Central Universities where the same pay scales have been implemented. 

50	 The individual representations on revision of pay scales will be considered by the 
Committee after the Committee is intimated the decisions of authorities in this regard as 
the same would be impacting the consideration of representations. 

~~ 
(Krishna Gopal) 
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Annexure-l 

Table showing Professors to whom AGP of Rs. 12,000/- is to be granted along 
with the effective date 

S.No. Date	 No. of 20% of posts Eligible Professors Remarks 
sanctioned 
posts of 
Professors Dr./Prof. 

1. 1.1.2006 30	 6 1. Krishna Gopa1 
2. RKArora 
3. RKBansa1 
4. TKGarg	 . ­

2.	 1.2.2006 30 6 1. MK Soni Dr. RKArora
 
retired on
 
31.1.2006.
 

3. 1.7.2006 18 4	 -­
f 

4.	 6.9.2006 18 4 1. S P Jain Dr. MKSoni 
proceeded on EOL 
from 6.9.2006 and 
has resigned & 
relieved from 

-..... 5.9.2009. 
5. 1.11.2007 22 4	 -­

6. 18.5.2009 33	 7 1. V KArora 
•	 2. V K Sehgal 

3. S K Sharma 
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f"" •• l~. ~:'O~~., 117008;.TS.II . 
G(}'ven.'lI11ent of India
 

Ministry of H~man i~esources Developme'll
 
I?epartment of Higher Education
 

~JrI Technical Section-II 
I	 . . • •••• 

I '.' ~\. .\;~~ Shastri Bhawan, New Delhi 
.. ated: 181h August, 2009 

To 
/ 

~1\. /
 
n ~01l«.· . The Director, V .
 

~ ~ ') lO. All ~entrally Funded Technicfil Insti ions.


'.' r.'~)''''~.'.,.... S~iI..biect: -l~evi~ion of P~! Ofte.cbi:.: ...·.:.a..nd o. ther St~f! in Centrally Funded Technical 
. .~.. Institutions (CF1I~)folio .,.~;g. the. pay reVISIOn of the Central Government 

l-. . ~(b.~ employees oil the recommeIi~ti~mof 6th Central Pay Commission (6 th CrC). 

,~~~::'~side~a~:nd::C::~:~:{n::o~:~~;:~~t;~v~~~:~~~~~~;f~~t.~~~~~~
 
·the Pay of t~~ching and other staff o~C~ntrally Funded Technical Institutions ~ollowin~ 

the pay reViSion of the Central Goyertunent employees on the recommendation of 6 
.epe. The revised pay and other service conditions as approved by the Government of 
India for the teaching and other staffinCfTIs are as under: ­.	 . 

1.' For Indian Institutes of Technology (IITs), Indian Institute of Science (lISe.) 
Bangalore, Indian Institutes of M.anagement (IIMs), National Institute of Industrial 
Engineering (NITIE), Mumbai a~d Indian Institutes of Science Education & 

. Research (IISERs). 

'. (i) Lecturers 
..... 

'..'(1) Lecturers are not' part of the reg~!.ar. faculty cadre in these Institutes. Appointment at 
this level may be made as Lec~uret.:.cum-Post Doctoral Fellow on contract basis to :ii.: . 
enable bright young Ph.Ds to feftW1,and earn experience in premier institutions. 

; .:',.~..;.~::'.:::'.;.. 
~. 

, '(2)	 At the entry level they may he::~raced in Pay Band PB-3 of Rs.15600-39 100 with
 
Academic Grade Pay (AGP):}Of Rs.6000/-:p.m. with seven non-compounded
 
advance increm<:;rits. . ",.'
 

... 
", ", '. 

(3.) To encomage. fresh PhDs to join the teaching system, at least 10% of the total 
faculty strength should be recruited at this level of Lecturer-cum-Post Doctoral 
Fellow. However. relaxation inrespect of educational qualifications could be given 
up to 25% of total Lecturers recruited. The reasons for such relaxations should be 
duly recorded and reported to the Board of Governors of the respective institutions. 

(4)	 After one year of post Ph.D experiellce, these Lecturers-cum-Post Doctoral 
Fellows shall be placed in the AGP of Rs.7000/-p.m. 

t~
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/ 
(ii) Assistant Professors 

f	 . . 

(l)	 To' be appointed in PB-3 with 'AGP of Rs; 8000/-p.m. For dire~t: recruits, 
minimum pay in the Pay Band to be fixed at Rs.30000/-. 

(2)	 For appointment as Assistant Professor, one should have a Ph.D with fi~st class or 
equivalent in the appropriate branch,with a very good academic record throughout :L 
and	 at least three years' irld~sti:ial/researchlteaching experience,'. e~~luding 
however, the experience gained:'while pursuing Ph.O~'· 

J
 
. "."
 

....:.:... 

(iii) Asso~iate Pr~fessors 
'. I~'·' 
. ~ ft." ". 

(I)	 To be appointed in PB-4 (Rsj.1400~67000) with.' AGP of Rs.9500/;P~~. For 
direct recruits, minimum pay-i'n th~PB-4 to be fixe,d at Rs. 42800/-. . .. 

~ .'	 . 

(2)	 For appointment as Associate Professor, one should have a Ph.D withJ1.rs.t Class 
or equivalent in the appropriau~' branch with a very good acadeniic':,'record 
throughout and a minimum of six years Teaching/Industry/ Research experience, 
of which at least three years' should~be at the level of Assistant Professors, Senior 

i 
~ 

Scientific Officer/ Senior Design Engineer.	 . 

(iv) Professors 
.	 . . 

To be appointed in PB-4 (Rs.37400-67000) with AGP of Rs.10500/~·p:m. For 
direct recruits, minimum pay in the Pay Band to be fixed at Rs. 48000/--; 

For .appointment as Professor~·:9.t1eshould. hav~' a Ph.D with first'class or 
equivalent with a very'. good ac~demic record,. and a minimum., qf::LO, years' 
experience. ';"" ", . 

Up to a maximum of 40% Ofthi,,~~tsts of Profes~drs at any given P()~~t\tif, time 
will be eligible for AGP ofRs.\t~'OOO/- p.m. after 6 years' of regula:r.::s~ivice in 
AGP of Rs. 105001- p,m. s\.lbj~~{~o perforinance:evaluation based dnU:esearch 
publications, Ph.D supervision, teac.hing and corisultancy services etc. "':"::' . 

:-:., .-' 

For other Centrally Funded Technical Institutions.	 . ... : 

The	 pay structure and designations for all other Centrally Funded TeClmical 
Institutions will generally be the same as per the scheme of revision of pay ofteachers, 
etc in	 Universities, etc. as notified by the Millistty of HRD vide letter No.lc32/2006- . 

F"	 

U.lIfO .1 (i) dated 3\ st December, 2008 and. c1arificatio'n issued thereon from tittle. to time. 
However, in the case of National Institutes of Technoiogy (NITs), Indian"School of 
Mines University (lSMU), Indian InstitUtes of Information Technology (itITs) and' 
Schools of Planning &. Architechirc,(SPAs), the following accelerated promotional 
benefits will be given while maintaining the UOC Pay Structure and designatioils; 

: ~""'.' 

(a)	 Seven non-compounded ad~tuic~ incremei1ts"shall be admissible attl~:e entry 
level of recruitment as AssistaJlt',Professor to persons possessing 'the.' i;legre~ of 
Ph.D awarded in the relevan{-(:H~Cipliry.e. . . .' .' , 
'~<:':~~:: .'	 2 

~.~- .::'.	 . ....,:'. . 
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... ; 

..... :-.. 

(b)	 (i) An Assistant ~rof~~s91; ,possessing the degree of Ph,.D in the relevant 
discipline andwtiJ)/~igul'ar serv,ice of 3 years' at AOP Qf Rs.6000/­II ... · 

:-: ..:.,	 p.m. shall be eli!!Hb.le'tor moving to AGP of Rs. 70001-p.m. 
~<' ~'.:.' .~... r,

~'~, ,	 

(ii) AriAs~istant Professor: possessing the degree of Ph.D in the relevant 
-...~';;; discipline and wit~'reg~lar service of 3 years' at AGP of Rs.7000/­

p,m. shall be eligible for moving to AGP of Rs.80001- p.m. 

. (iii) An Assistant Professor possessing the degree of Ph.D in the relevant 
discipline and with,regular service of 3 years" at AGP of Rs.8000/­
p.m. shall be eligible for moving to AGP of Rs.9000/- p.m., and re­

\ 
designated as Associate Professor. 

(c). Associate Professor completing 4 years' of regular service in the AGP of 
Rs.9000/- and possessing a, Ph~D degree in the relevant discipline shall be 
eligible to be appointed ,and designated as Professor, subject to other 
conditions of academic penonnance as laid down by the UGC and by the I..., 

h"··;;. university, if any. No teachcl' other than those with a Ph.D shall be promoted, 
' ..: ~ ~'. : appointed or designated as:~rotessor. The Pay Band for the post of Professors 

shall be Rs.37400-67000 wiiliAGP ofRs.IOOODI- p.m. \ 
T~	 

.. .'. .. .:~~ ~~)S:~·:\; ..~·· ' . 
.... '. 

(d)	 Up to a maXimum of.2o%~fAhe, sanctioned post of Professors shall be placed 

\
, . 

' .,	 , in PB-4 in· th~ AGP of. R~~a~OODI- p.m. after regular service of 6 years' as 
....""" Professor in.the AoP ofR~10000 and the minimum pay in the Pay Band will 

be fixed at'Rs,48000/- p,m;';,Other eligibility conditions will be as laid down 
by the UOC. ' . 

(e)	 All promotions will be based on performance evaluation and subject· to 
fulfillment of other condit~ons laid down by MHRD letter No.1-32/2006­
U.IlIU.I (i) dated 31 sl December, 2008. 

3; Existing faculty of lIlTs anq I,SMU, Dhanbad shall be given the replacement pay 

r' being proposed for IITs, as personal to them. Revised pay, as given in Para 2 above will 
I •~be,applicable for those recruited on or after the date of issue of these orders. 

:4:,. Directors: As regards the'OJreclors of the Centrally Funded Technical 
lIl~titutions (CFTIs), it' waS decided iQ~ ,follow a two-tier structure as in the case of 
fa¢~lty positions, as Ulider:- .' . ' 

:. "'; :.;. "::: . 

. ~.' ",' . :;/I~:'< ..~.• 

";; (a)	 For Directors of HTs, IIMs;:~iJSri Bangalore, IISERs, NITIE ;Mumbai, a fixed ... '.'-, . 

pay of Rs.80~OOOl-p.m. ;'~:'<~:C,; 
·.::..>~C. ~., 

.,' "(b)	 For Directors,of NITs, nn's,\iSMU, Dhanbad, NIFFT, Ranchi, SPAs, SLIET, 
NERIST, crr, NITTTRs, ,'paY: 'of Rs.7S,OOO 'plus Special Allowllnce of 
Rs.5000/- p.m, as applicable to Vice Chancellors of Universities. 

5~ Cadre of Librarians and Directors of Physical Education will be given the 
,revised pay and other benefits as notified vide MHRD letter No. ,l-32/2006-U.II/UJ (i) 

"dated 31 51 December, 2008, The qualifications and the age of superannuation (60 years) 
will remain unchanged. 

3 

t·~
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I: 
J 

6. The revised pay of Scientific OfticcrslDesign Staff shall be mapped into the 
1//~ normal replacement pay of 61h cpc. However, if the Scientific Officers I Design Saff are' 
f 
11	 .,. doing teaching work, their .revised pay as approved for the teaching starf shan 'be 
i" applicable. 

7. Faculty Structure:. The flexible faculty structure will continue.,in those 
institutions where .it is already in operatfon. However, institutions like ISMU/lllTs which 
were earlier under the lIT pay structuFe wili have the same faculty structure as. in UGC 
scheme except for the accelerated proli16tions as provided. under Para 2 above. The 

. Ministry	 of Human Resource Devel()pin~nt (MHRD)'will devise suitable.:itademic· 
criteria for those institutions which ,rtay:.U.·kh to change over to a four-tier flexible faculty 
stmcture. '. '~" 

.	 . \;~ . ! . " 

, .••.. ,'j' 

8. Other service conditions: 
: .~ 

(ii)	 Pay in the pay band and Acadeinic Grade ·Pay shall not exceed the limits set in 
the CCS (RP) Rules, 2008 i.e.R~.80000/-. 

(iii) A cumulative Professional Development Allowance for Rs.3 lakhs. for every' .. ,~ 

block period of 3 years (Rs. Onelakh per year) may be made availabfe to every 
member of the faculty on reitribursable basis to meet the expenses for. 
participating in both natio.nal and international conferences, paying the. 
membership fee of various professional bodies and contingent expenses. 

.	 .' 

(iv) Revised pay scales will be eir~et1~e from '1.1.2006 and other allowante.s from 
1.9.2008 and pay of existing il1~(imbents will be fixed as pct' the forri.iUia given.r, . in the' CCS (RP) Rules. 200~·!;~~i'i.d the Fixation Table given in' Annex;.l of 
Ministry of Finance OM }'JQ]r}I,:200S-IC pated 301h August, 200(.::This is 
further subject to the proviso :thfi\:the revised pay of existing incumh¢I1.(sas on 
I. 1.2006 will not be less than/the. minimum pay' at the entry level:f6r. direct 
recruits in each category in thf~~se of IITs, ~IMs, USc, USERs and:·NITIE. .. This would effectively mean that:· . ..' . 

: 
\ 

a)	 Assistant Professors in the pre-revised scale of Rs.12,000 - Rs', t 8;~OO with 
basic pay ranging from Rs.12,OOO/- t(} Rs.15,780/- p.m. will be placed at the 
minimum of RsJO,OOO/- p,m. For those incumbents with pre-revised basic 
pay of more than Rs.157S0/-, their revised pay will be detemlined by . 
multiplying the existing payason 1.1.i006 by a factor of 1.86 and rounding 
off the multiple figure to the next multiple of 10 as given in Rule.;7 (l)(a)(i) 
of the CCS (RP) Rules, 2008> .	 .... 

b)	 In the case of Associate Pmfessors in the pre-revised scale of Ril6,400 ­
Rs.20,000 with basic pay r,anging from Rs.16,400/- to Rs.l8,200/': p.m., the 
minimum will be fixed at R:sA2~800, For those incumbents with pre::'revised 
pay of more than Rs.18200/':';lhe revised pay will be as pel' Fixati~rl Table. 
corresponding to pre-revise~.'p~y sC.ale of S-26 as tven in An~exilfe-I of . 
Ministry of Finance's O.M:·~,?;.!1l/2008-IC dated 30t1 August, 20Q8.;.:. 

q	 ~ ,;,5,' ", ",/';, 4 
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c)	 In the case of P'roressors','jnthe pre-revised scale of R,s.18400-22400 with 
basic pay ranging fromR~.18400 to Rs.20400 p.m. will be placed at the 
minimum of Rs48000/-. For those incumbents with pre-revised pay of more 

n
 ii'	 than Rs.20400/-, the revjs~d pay will be as per Fixation Table corresponding
 

l 
to pre-revised pay scale of 8-29 ,as given in Annexure-I of Ministry of 
Finance's O.M.No.1/1l2008-1C dated 30th August. 2008. 

,' .. ' (v) In respect of other categories':of institutions, pay fixation will be made as per 
cts (RP) Ruies. 2008 andth~ Fjtment table issued by MHRD for UGC funded l. 

"';" institutions vide letter No.3~lt'i009-U.I dated 4th June. 2009, which is available 

',;'{,~t: , on the web-$i~e OfMHRD':Jr~(/;:' " . 
l 

,,9i~ For Registrars, Dy. R~gistr~h€.!A:sstt. Registrar. UGC pay scales will apply to
 
", ',;,.g;egiptrar, Dy Registrar:s, AsslstantR~~~!tafs of IlTs, USERs, NITs, lISe and Deemed to
 

. be:Universities subject, to they posse~i!;;~g'the qualifications and experience as prescribed
l­ 'by UGC f!"Om time to·time. For otQei:s:~.tl(jrinalreplacement scale as per CCS (RP) Rules. 

L
' ..I	 

2008 will apply. Age of superannuation will, however, continue to be 60 years. 

L 
lO. Anomalies, if any, in the imple~entation of this order may be 9fOught to the 

. notice of the Department of H1gher' Education. Ministry of Human Resource 
" Development.' , . 

Yours faithfully. 

f.~.~ 
'1-

(Pratima Diksbit)­
Director (TC) 

, ,:'~opy to: ­
, ' ,.......... ;..'
 

,:v,: Principal Secretary to PrimeM~illsler, SQuth Block, New Delhi. 
,'1;,': Secretary (Coordination), c~bi~~t<.;Secretariat, Rashtrapati Bhawan, New Delhi. 

" o. '.. -_;':~;-t:~i.~,::.:' :>- .. . . ' 
I 
r	 '.'~3>~,i Secretary, Depllltrnent of Exp60(liture', North Block, New Delhi, .. . . .'" .~' -\":~' ~,: .. 

r '	 'i~?' Secretary, Department o'fPer~~«A~r& Training, North Block, New Delhi. 
!	 • 'j"

l , '	 ,,5., S~cretary,. Depa~ment of A~ri~~iture Research and Education, Krishi Bhawan, 
New DeIhl. ' " ,,:<' ~ 

r ' 6.	 Secretaryt ,Ministry.of Health. ~d Family Welfare (Medical Education), Nirman I	 Bhawan, New DeIhl. . " ' 
l 

7.	 Acting Chairman, All India CQuncil for Technical Education, New Delhi. 

R	 Secretary, University Grants Commission, New Delhi. 

9.	 Web .Master. Mi.ni~try of Human Resour~e Developm~nt for publication on the 
website of the MlfilStry, hosted.by the National Irtformatlcs Gentre. 

.'.:..... f ~4U~ 
(Pratima Dikshif) 

Director (Te)'.:;,::. 

5 

... ~ 



-221­

Item 19.34 To approve the Panel of External Experts for the selectio~ of 
Technical, Administrative and other staff under various 
Selection Committees of the Institute. 

The matter regarding panel of external experts for various administrative, 
scientific, teaching supporting technical staff and other non-teaching staff in the 
respective Departments/Sections of the Institute duly approved by the BOS of the 
respective Departments/Director was placed before the Board for approval in its 
15th meeting held on 18.5.2009. The Board decided as under:­

"The Board decided that the matter regarding panel of external 
experts on the selection committees for non-teaching posts and 
scientific staff below the scale of post of Lecturer be reviewed as 
per the Statutes received from the MHRD". 

The Institute was not aware of various clauses as contained in the 
Statutes the same were placed before the BOG on 18.5.2009. As per section 23 
clause 5(b, c, d) of the First Statutes, the composition of various Selection 
Committees for filling up of posts (Technical, Administrative & Ministerial staff 
Senior Administrative and other comparable posts carrying pay scale of Lecture~ 
and above) under the Institute(other than on contract basis) by advertisement or 
by promotion from amongst the members of staff of the Institute shall be as 
under:­

b) For Technical Posts:­

1) Director or Deputy Director Chairman 
2) One Expert from outside the Institute 
3) Nominee of MHRD 
4) Concerned Head of Department 
5) Registrar 

Member 
Member 
Member 
Member 

c) For Administrative and Ministerial Staff :_ 

1) Director or Deputy Director 
Chairman2) One Expert from outside the Institute Member3) Nominee of MHRD 
Member4) Registrar 

d) F S· . . Member 
or eO/or AdminIstrative and other comparable posts c . 

pay scale of lecturer and above: arrymg 

1) Director or Deputy Director 
Chairman2) One ,Expert from outside the Institute 

3) Nominee of MHRD Member 
4) Nominee of Board Member 
5) Registrar Member 

Member 
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Accordingly as per First Statutes the Technical Staff, Administrative and 
Ministerial Staff, Senior Administrative and other comparable posts carrying pay 
scale of Lecturer and above are required to face the above mentioned Selection 
Committees for the purpose of direct recruitment as well as promotion. The 
panels of external experts already placed before the Board in its 15th meeting 
held on 18.5.2009 are not in contradiction of the First Statutes except that earlier 
there was requirement of two external experts as nominees of the Board as per 
Clause 12(3) (b) of the Memorandum of Association and Rules of the Institute 
which existed before commencement of the NITs Act, 2007. Now there is 
requirement of only one external expert from outside the Institute on the various 
Selection Committees as per the First Statutes. Hence as per the present 
Statutes the external experts on the Selection Committee are no more nominees 
of the Board. However as per past practice the panel of external experts for the 
above category of staff as placed before the 15th BOG meeting held on 
18.5.2009 may be approved in anticipation of approval of the Board. The matter 
will be got ratified from the Board in its next meeting. 

In this connection it is also pertinent to mention here that the existing 
panel of external experts had already expired on 24.4.2009 and the 151 Statutes 
have come into force w.e.f. 23rd April, 2009. The present panel of external 
experts may be made effective for two years from the date of 15th BOG meeting 
held on 24.4.2009 in which the above panel of external experts was placed. 

A proposal for approving the panel of external experts sent by various 
Chairmen of Departments and Director were sent to the Hon'ble Chairperson, 
BOG for approval in anticipation of the Board. The Hon'ble Chairperson made 
the following observations:­

1.	 Please revise the panel with not more than ten external experts 
for one Selection Committee. 

2.	 Keeping in mind also that from one institution there should not be 
more than two names in a panel. 

3.	 I am also suggesting some important senior and experienced 
names for different panels at Annexure-A to be included in the 
respective panel. 

Accordingly the revised panel of external experts for the above selection 
Committees will be placed before the Board on the table keeping in view the 
above observations of the Hon'ble Chairperson, BOG and after incorporating the 
names of experts suggested by the Hon'ble Chairperson. 

The Board may approve the panel of external experts. 



- 223­

Item 19'>~	 To consider installation of the IGbps Internet Leased Line 
Connection for the Institute out of OBC Plan Grant. 

Presently the Institute has more than 4500 LAN Nodes as well as 
wireless capacity to feed 2000 clients i.e. a total connectivity of 6500 nodes. The Institute 
subscribes E~] oumal and E~Resources of worth more than one crare per year. The Institute 
has CWN Installation of worth 3 crore rupees to serve as IT backbone. However, the 
internet leased line has a capacity of 32 Mbps only, due to which the valuable Institute 
network is almost unutilized. Further the current 32 Mbps leased line runs heavtly· 
overloaded due to which users are unable to access E~resources of crare of rupees. 

Due to lack of appropriate internet bandwidth and subsequent 
crippled IT services, there has been continuous unrest among the students, faculty and staff 
of the Institute. The students are approaching the administration for the installation of 1 
Gbps Internet Leased Line in the Institute. To consider the demand of the students, a High 
Power Committee was constituted at the Institute level. The said Committee submitted its 
report on 28.10.2009. The said Committee has recommended installing 1 Gbps Internet 
Leased Line for the benefit of students, faculty and staff through inviting open tenders. 

Keeping in view the above recommendations of the said Committee, 
it is proposed that IGbps (1000 Mbps) Internet Leased Line may be allowed to be installed 
in the Institute. This will help to utilize the IT infrastructure which Institute has 
commissioned with more than 2 years of untiring efforts and crores of rupees public money. 
For the installation of the 1 Gbps Internet Leased Line, 2.5 crores of rupees are required. 
However, the sufficient funds are not available under Non~Plan Grant of the current 
financial year Le. 2009~ 10 whereas OBC Plan grant is available. 

In view of the above, the Board may allow the Institute to utilize the 
available OBC Plan funds for the said purpose for the benefit of the students, faculty and 
staff of the Institute. 

The Board may consider and decide. 
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Item 19.36: To consider and approve the minutes of the 13th meeting of 
the Senate, National Institute of Technology, Kurukshetra 
held on 03.12.2009. 

The minutes of the 13th meeting of the Senate of National Institute of 

Technology, Kurukshetra held on 03.12.2009 under the Chairmanship of 

Director, NIT, Kurukshetra are enclosed as Appendix - XXXIV Pages 225-234 

The minutes were circulated on 07.12.2009. The Agenda of the 13th meeting 

of the Senate is enclosed as Annexure to Item 19.36. 

It may be added that comments on the Senate minutes were received 

from Dr. Krishna Gopal, Dean (P&D) and Professor, Electrical Engg. 

Department and Dr. Dixit Garg, Professor, Mechanical Engg. Department. An 

addendum was accordingly issued vide No. RlSenate 13th/2009/2377 dated 

26.12.2009 with reference to the comments received. A copy of the 

addendum is also enclosed along with the minutes. However, in case further 

comments are received with reference to the addendum, the same will be 

placed before the Senate in its next meeting. 

The Board of Governors may consider and approve the minutes. 
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APPENDIX-XXXIV 

NATIONAL INSTITUTE OF TECHNOLOG y 
KURUKSHETRA-136119 

Minutes of the 13th meeting of the Senate of National Institute of 
Technology, Kurukshetra held on Thursday, 3rd December, 2009 at 11.30 
am in the Senate Hall of the Institute 

The following were present: 

1.	 Dr. M. N. Bandyopadl1yay Chairman
 
Director
 
NIT, Kurukshetra
 

2.	 Sh. Vijay Prakash Saha Member
 
'Chair, WFO, Energy Saving Commission
 
Res: W-16, Green Park, New Delhi - 110016
 

3.	 Dr. Krishna Gopal Member
 
Professor, Electrical Engg. Deptt.
 
NIT, Kurukshetra.
 

4.	 Prof. R. K. Bansal Member
 
Professor, Civil Engineering Department
 
NIT, Kurukshetra
 

5.	 Dr. T. K. Garg Member 
Professor, Mech. Engg. Deptt. 
NIT, Kurukshetra 

6.	 Dr.S. P. Jain Member 
Professor 
Electrical Engineering Department 
NIT, Kurukshetra 

7.	 Dr. V. K. Arora Member 
Professor, Civil Engineering Department 
NIT, Kurukshetra 

8.	 Dr. V. K. Sehgal Member 
Professor 
Civil Engineering Department· 
NIT, Kurukshetra . 
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Member9.	 Dr. S. K. Sharma 
Professor 
Mechanical Engineering Department 
NIT, Kurukshetra 

Member10.	 Dr. A. K. Gupta 
Professor
 
Electronics & Comm. Engg. Department
 
NIT, Kurukshetra
 

Member11.	 Dr. K. B. Singh 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

Member12.	 Dr. D. V. Singh
 
Professor
 
Mathematics Department
 
NIT, Kurukshetra
 

Member13.	 Dr. Kuldeep Kumar
 
Professor
 
Mathematics Department
 
NIT, Kurukshetra
 

Member14.	 Dr. S. S. Rattan
 
Professor
 
Mechanical Engineering Deptt.
 
NIT, Kurukshetra
 

Member15.	 Dr. K. S. Sandhu 
Professor
 
Electrical Engineering Deptt.
 
NIT, Kurukshetra
 

Member16.	 Dr. Sudhir Kumar
 
Professor
 
Mechanical Engineering Department
 
NIT Kurukshetra
 

Member17.	 Dr. Baldev Setia . 
Professor
 
Civil Engineering Department
 
NIT, Kurukshetra
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18. Dr. Rajender Kumar 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

Member 

19. Dr. Brahmjit Singh 
Professor 
Electronics & Comm. Engg. Department 
NIT, Kurukshetra 

lVlember 

20. Dr. (Ms.) Minati Saral 
Professor 
Chemistry Department 
NIT, Kurukshetra· 

Member 

21. Dr. Diwan Singh 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

22. Dr. S.K. Madan 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

23. Dr. H. K. Sharma 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

24. Dr. (Ms.) Lillie Dewan 
Professor 
Electrical Engineering Department 
NIT, Kurukshetra 

Member 

25. Dr. S. .N. Sachdeva 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

26. Dr. Dixit Garg 
Professor 
Mechanical Engineering Department 
NIT, Kurukshetra 

/

/
~I;V 

Member 
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27.	 Dr. S. K. Mahna Member 
Professor 
Physics Department 
NIT, Kurukshetra 

28.	 Dr. B. K. Kaushik Member 
Professor 
Physics Department 
NIT, Kurukshetra 

29.	 Dr. J. K. Quamara Member 
Professor 
Physics Department 
NIT, Kurukshetra 

30.	 Dr. P. J. Philip Member 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

31.	 Dr. S. Angra Member 
Professor 
Mechanical Engineering Department 
NIT Kurukshetra 

32.	 Dr. R. S. Bhatia Member 
Professor 
Electrical Engineering Department 
NIT Kurukshetra 

33.	 Dr. G L Pahuja Member 
Professor 
Electrical Engineering Department 
NIT Kurukshetra 

34.	 Dr. R. K. Sharma Special Invitee 
Associate Professor & Head 
Electronics & Comm. Engg. Department 
NIT, Kurukshetra 

35.	 Dr. Ashwani Jain Special Invitee 
Associate Professor, Civil Engg. Deptt. 
Professor Incharge (Academic & Senate Affairs) 
NIT, Kurukshetra 

~ 
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36. Sh. R P S Lohchab 
Registrar 
NIT Kurukshetra 

Secretary, Senate 

The following members could not attend the meeting: 

1. Dr Ishwar Singh 
Professor & Dean (Academic Affairs) 
Deptt. of Inorganic Chemistry 
M 0 University, Rohtak 

Member 

2. Dr. (Mrs.) Bani Chatterjee 
Professor 
Deptt. of Humanities & Social Science 
Indian Institute of Technology 
Kl;1aragpur (WB) 

Member 

3. Dr. K. S. Kasana 
Professor 
Mechanical Engineering Department 
NIT, Kurukshetra 

Member 

4. Dr. S. K. Chakarvarti 
Professor 
Physics Department 
NIT, Kurukshetra. 

Member 

5. Dr. Dinesh Kumar 
Associate Professor & Head 
Chemistry Department 
NIT, Kurukshetra. 

Special Invitee 

6, Dr. A. K. Singh 
Associate Professor & Head 
Computer Engineering Department 
NIT, Kurukshetra 

Special Invitee 
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Item 13.1:	 To confirm the minutes of the 12th meeting of the Senate held 
on 19.01.2009 

The Senate confirmed the minutes of the 1t h meeting of the 
Senate held on 19.01.2009 as circulated to the members of the 
Senate and as per details furnished in the agenda item. 

Item 13.2:	 To note the Action Taken Report on the minutes of the 12th 

meeting of the Senate held on 19.01.2009 

12thThe Senate noted the actions taken on the minutes of the 
meeting of the Senate held on 19.01.2009 as per details furnished 
in the agenda item. 
Under item 12.10, the Senate requested the Convener of the 
committee already constituted to finalize the format of MCA degree 
to submit its report at the earliest possible. Further, the same 
committee was requested to finalize the format for the award of 
Honorary degree of D.Utt. 
Regarding action taken report on Item 12.14, on examination 
reforms & rationalization of B.Tech. Scheme, it was brought to 
notice of the Senate that the NIT council has decided to form a 
committee consisting of Directors of NIT Trichy, Suratkhal and 
Warangal to look into the curriculum framework, that is, revising the 
curriculum by looking at the current needs of the country, industry 
and the market and also designing it keeping in view the future 
needs. The committee will also interact with industrial organizations 
to know their requirements so that the students have the best 
possible job prospects. 

Item 13.3:	 To consider and approve decisions taken in 22nd to 26th 

meetings of Standing Committee on Senate Affairs (SCSA) 

The Senate considered and approved the decisions taken in the five 
meetings (from 22hd to 26th

) of Standing Committee on Senate Affairs 
which took place after the 12th meeting of the Senate.. 
The minutes recorded under Item No.1 of the 25th 'SCSA meeting 
held on 19.8.2009 were deliberat~d upon at length and it was 
decided that the table with break-y.p.9,f various sub-components and 
their respective weightages to be a~opted for continuous evaluation 
of students with effect from even ;sEHn{est~(· of session 2009-2010 
with no minimum attendance requffementto appear in the end 
semester examinations, be modified as under: 
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CONTINUOUS EVALUATION SUB-COMPONENTS AND WEIGHTAGE
 

[ ~ SU8,-COMPONENT I WEIGHTAGE ~o' 
(a Theory Papers \ 

._--~ 

1. 
- ­

Three Class Tests (Two best to be reckoned) 10+10=20 
2. Teacher's Assessment through viva-voce, Home 

10
Assignments, on the Spot tests, Short Quizzes etc 

3. 
4. 

J~ 

Class Attendance (L+T)* 
End Semester Examination 
For Practicals 

± 20 
50 

1. 

-

Mid Semester Evaluation 
Practical Classes) 

(to be conducted in regular I 20 

2. Teacher's Assessment through viva-voce, short quizzes, 
reports, Class wOik etc. 

20 I 

3. Class Attendance" 20 
4. End Semester Examination 40 
(c)	 For Seminars, Projects, Training, Comprehensive viva and General Fitness 

evaluation, the weightage will be decided by Departmental 
Review/Academic Committees. 

*The maxImum attendance for calculation of attendance component of sessional 
marks shall be 90% of the total classes held. 

Item	 13.4: To consider the request of B.Tech 2006 batch students for . ;-1 
revision of multiplication factor for calculation of percentage of 
marks 

The Senate considered the request of B.Tech 20061batch students 
for revision of multiplication factor for calculation of percentage of 
marks. After lengthy discussion, it was decided that the existing 
multiplication factor of 9,00 for calculation of percentage· of marks be 
retained. . 

. Item 13.5:	 To consider amendment in Ph.D Ordinance as per UGC 
(Minimum Standards and Procedure for award of M.Phil/Ph.D 
Degree) Regulation, 2009 published in the Gazette of India on 
July 11,2009 ' 

The Senate decided'td~ constitute a committee comprising of Dean 
(P & D) as Chaifrn:~n and Dean (Academic) & Dean (Research & 
Consultancy'~ as hiembers to review the.existing Ph.D Ordinance of 
the InstitTJtE{ as ':p'er UGC (Minimum Standards and Procedure for 
award of M.PhiI/Ph.D Degree) Regulation, 2009 published in the 
Gazette of India on July 11, 2009. It was decided that the Chairman 
of the committee be requested to submit report by the end of March 
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2010 for further necessary action. The recommendations of the 
committee will be implemented after due approval. 

! 

Item 13.6: To consider conferment of Honorary Degree of D.Utt to 
Shri Pranab MUkherjee, Hon'ble Union Finance Minister 

The Senate considered and approved the proposal of the Dean 
(Academic) for conferment of Honorary Degree of D.Utt on Shri 
Pranab Mukherjee, Hon'ble Union Finance Minister as per Clause 39 
- Conferment of Honorary Degrees, contained in the First Statutes of 
all National Institutes of Technology published in the Gazette of India 
dated 23rd April, 2009. This Clause 39 - Conferment of Honorary 
Degrees of the First Statutes of all National Institutes of Technology, 
supersedes Clause 6 - CONFERMENT OF HONORARY DEGREES 
of the "REGULATIONS REGARDING CONVOCATION, AWARD OF 
DEGREES, MEDALS, CERTIFICATES AND PRIZES, 
PROGRAMME OF PRESENTATION AND CITATION, ACADEMIC 
PROCESSION AND USE OF ACADEMIC COSTUMES/ROBES" 
approved in the 2nd meeting of the Senate held on 29.11.2003 under 
Item 2.4. The decision of the Senate will be placed before the BOG 
for approval and further necessary action. 

The meeting ended with a vote of thanks to the Chair. 

H~-:;IIL-_ 
(R P S Lohchab) 

Registrar & Secretary, Senate 
NIT, Kurukshetra 

Approved 

. i .. i I.' 
i\l'" !: \ 

I . 

(Dr. M. N. Bandyopadhyay)' 
Director & Chairman, Senate 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

No.R/Senate 13
th
/2009/r:J317 Dated: ~ bIl~ }b 9 

This is in continuation of the minutes of the 13th meeting of the Senate 

held on 3rd December, 2009 circulated to all members of the Senate vide letter 

No. R/Senate 13th /2021 dated 07.12.2009. The following addendum is included 

as under:­

Any Other Item 

Under any other item Dr. Krishna Gopal, Dean(P&D) and Professor, 

Electrical Engineering Department raised the following issues:­

i) Increase in remuneration to external examiners for evaluating Ph.D. 
thesis and M.Tech. dissertation and extending proper hospitality to 
them in the Institute Guest House. 

ii) Regarding faculty shortage. 

iii) Regarding shortage of laboratories space especially 
Departments and Electrical Engineering Department. 

in Sciences 

No specific decisions were taken on the above mentioned issues. 

The Dean(P&D) also stressed on printing of Senate agenda on both sides 

to minimize the expenditure on postage and paper. He was also of the view that 

Ph.D. thesis should be printed on both sides and entire thesis after award of 

degree should be displayed on the Institute Website. 

The Dean(P&D) further observed regarding presentation of result analysis 

and admission status. The Senate was informed that the same got delayed due 

to late declaration of results and due to late admission and subsequent sliding. It 

was intimated that this will be presented in next meeting of the Senate. 
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Sh. ViJay Prakash Saha, external member on the Senate, suggested 

setting up of Centre for Excellence in Renewable Energy. 

f)~;,b\\'V 
(R.P.S, Lohchab) 

Registra r-cum-Secreta ry, Senate 

~~))\~ ~ 
..•r / J-'1 P1r / 

Approved ' 

\, _1\ 
\. j .' . 

(fV1,N, Bandyopaahyay) 
Director & Chairman, Senate 

All Members of the Senate 
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Item 19.37: To consider superannuation age of 62 years for Director of 
Sports of the Institute. 

The Director (TC), Government of India, Ministry of Human 
Resource Development, Department of Higher Education, Technical Section - II, 
Shastri Bhawan, New Delhi vide letter No. F.23-1/200arrS.11 dated 16.09.2009 
has conveyed the decision of the Govt. of India for some modifications 1 
additions in the Ministry Order No. 23-1/2008-TS.1I dated 18th August, 2009. 
A copy of the letter dated 16.9.2009 is enclosed as Appendix -XXXV from 
page-237 to 239. 

In pursuance of the. modifications made at Sr. No. 5 in the above 
referred letters, the age of superannuation of Director of Sports of IITs, IISERs, 
NITs, IISC, Bangalore and Deemed to be Universities, has to be fixed at 62 
years, subject to their possession of qualification and experience as prescribed 
by the UGC from time to time. The para 5 of the above referred letter is 
reproduced below: 4 

"The age of superannuation of Librarians, the cadre of Physical 
Education Personnel of Centrally Funded Technical Institutions 
(CFTls); and Registrar and Finance Officer of IITs, IISERs, NITS, 
IISC, Bangalore and Deemed to be Universities, will be on par 
with UGC, and hence be fixed at 62 years, subject to their 
possessing the qualifications and experience as prescribed by 
UGC from time to time. The enhanced age of Superannuation of 
62 years will take effect from the date of issue of this Order." 

Sh. R.K.Sharma, Director of Sports filed writ petition before the 
Hon'ble Punjab and Haryana High court, Chandigarh for the implementation of 
age of superannuation as 62 years as he was to retire 31.10.2009. In this case, 
the Hon'ble High Court vide its orders dated 28.10.2009 passed the following 
directions:­

"The petitioner was re-designated as Director of sports in the 
respondent-College. vide order dated 25.1.1991 and was getting 
the salary of the lecturer in the pay scale of College Director of 
Sports. He further states that as far as the University Director 
of Sports is concerned, it is the higher post with higher pay 
scale. Since the petitioner is neither working on the said post 
nor even getting the salary of the said post, therefore, the 
reasons given in the written statement to retire the petitioner at 
the age of 60 years is wrong. Learned counsel for respondent 
No.1 disputes this position and states that respondent no.1 will 
file an affidavit in this regard. Adjourned to 16.12.2009. In the 
meanwhile, status quo will be maintained till next date of 
hearing." 
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In view of the above directions of the Hon'ble Punjab and 
Haryana High Court at Chandigarh, Sh.RK.Sharma, Director of Sports was 
allowed to continue on the post of Director of Sports till further orders. On 
16.12.2009, this case was adjourned for 21.12.2009. On 21.12.2009, the Hon'ble 
High Court disposed of his writ petition with the direction to allow him to continue 
upto 62 years. A copy of letter dated 26.12.2009 received from the Advocate of 
Sh. RK. Sharma is enclosed as Appendix XXXVI on page 240. 

Keeping in view of the above facts and circumstances, the 
Institute is to implement the aforesaid directions dated 16.9.2009 issued by the 
MHRD in respect of Sh. RK.Sharma, Director of Sports strictly as per direction of 
the Hon'ble High Court passed on 21.12.2009. 

The Board may note and consider for necessary action. 
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APPENDIX-XXXVI
 

Mt.. R.1t. Malik, Ph.: 0172-2742149 
Senior Advocate . 0172·2741200 
Mrs. R.B.Malik, Advocate Fax. 0172·2741365 
High Court Pb. & Hr. #I H.No.. 112, Sec.. 10JA 
Chandlgarh Chandlgarb 

To 

The Director,
 
National Institute of Teclmology,
 
Kurukshetra (Haryana).
 

Sub:	 Regarding civil writ petition no. 14171 of 2009 titled as Ramesh 
Kumar Shanna Vs. National Institute of Technology, I<urukshetra 
decided on 21.12.2009. 

Sir, 

I had filed the above mentioned writ petition before the Hon'ble High 
Court with a grievance that my client is entitled to retire at the age of 62 
years. The said writ petition has been allowed by the Hon'bie High Court 
on 21.12.2009 and held that my client is entitled to retire at the age of 62 
years. I had applied for the certified copy which will be supplied to you as 
and when the same will be ready. 

This is for your information and necessary compliance. 

. ~. 

Dated: 26.12.2009 (Mrs. R.B~ik), Advocate 
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Item 19.3S: To consider superannuation age of 62 years for Registrar of 
the Institute. 

The Director (TC), Government of India, Ministry of Human 
Resource Development, Department of Higher Education, Technical Section - II, 
Shastri Bhawan, New Delhi vide letter No. F.23-1/2008/TS.1I dated 16.09.2009 
has conveyed the decision of the Govt. of India for some modifications / 
additions in the Ministry Order No. 23-1/200S-TS.l1 dated 1Sth August, 2009. 
A copy of the letter dated 16.9.2009 is enclosed as Appendix XXXV from 
page 237 t0239. 

In pursuance of the modifications made at Sr. No. 5 in the above 
referred letters, the age of superannuation of Registrar of IITs, IISERs, NITs, 
IISC, Bangalore and Deemed to be Universities, has to be fixed at 62 years, 
subject to their possession of qualification and experience as prescribed by the 
UGC from time to time. The para 5 of the above referred letter is reproduced 
below: 

"The age of superannuation of Librarians, the cadre of Physical 
Education Personnel of Centrally Funded Technical Institutions 
(CFTls); and Registrar and Finance Officer of IITs, IISERs, NITS, 
IISC, Bangalore and Deemed to be Universities, will be on par 
with UGC, and hence be fixed at 62 years, subject to their 
possessing the qualifications and experience as prescribed by 
UGC from time to time. The enhanced age of Superannuation of 
62 years will take effect from the date of issue of this Order." 

The Ministry of Human Resource Development New Delhi published 
the qualifications and experience through the Govt. of India Gazette on 1.7.2008 
and through subsequent corrigendum dated 6.11.2008. 

Sh. RPS Lohchab filed a writ petition before the Hon'ble Punjab and 
Haryana High Court, Chandigarh for the implementation of the aforesaid letter as 
he is to retire 31.12.2009. This case was fixed for 16.12.2009. However, it was 
adjourned for 21.12.2009. The said case could not be heard on 21.12.2009 and 
further adjourned for 23.12.2009. On 23.12.2009, the Hon'ble High Court allowed 
the writ petition of Sh. RPS Lohchab, Registrar with the direction to allow him to 
continue upto 62 years. A copy of letter dated 26.12.2009 received from the 
Advocate of Sh. R.P.S.Lohchab is enclosed as Appendix XXXVII on page 242. 

Keeping in view of the above facts and circumstances, the Institute 
is to implement the aforesaid directions dated 16.9.2009 issued by the MHRD in 
respect of Sh. RPS Lohchab, Registrar strictly as per direction of the Hon'ble 
High Court passed on 23.12.2009. 

The Board may note and consider for necessary action. 
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Mr. R.K. Malik, Ph.: 0172-2742149 
Senior Advocate 0172-2741200 
Mrs. R.B.Malik, Advocate Fax. 0172-2741365 
High Court Pb. & Hr. " H.No. 112, Sec. 10/A 
Chandigarh Chandigam 

To 

The Director,
 
National Institute of Technology,
 
Kurukshetra (Haryana).
 

Sub:	 Regarding civil writ petition no. 16798 of 2009 titled as Raj Pal Singh 
Lochab Vs. National Institute of Technology, Kurukshetra decided on 
23.12.2009. 

Sir, 

I had filed the above mmtioned writ petition ~fore the Hon'hie High 
Court with a grievance that my client is entitled to retire at the age of 62 
years. The said writ petition has been allowed by the Hon'ble High Court 
on 23.12.2009 and held that my client is entitled to retire at the age of 62 
years. I had applied for the certified copy which will be supplied to you as 
and when the same will be ready. 

This is for your information and necessary compliance. 

~. 

Dated: 26.12.2009	 (Mrs. R.B~lik), Advocate 
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Item 19.39: To consider superannuation age of 62 years for Lecturer, 
Physical Education of the Institute. 

The Director (TC), Government of India, Ministry of Human 
Resource Development, Department of Higher Education, Technical Section - II, 
Shastri Bhawan, New Delhi vide letter No. F.23-1/2008/TS.1I dated 16.09.2009 
has conveyed the decision of the Govt. of India for some modi'ficatiol1s / 
additions in the Ministry Order No. 23-1/2008-TS.1I dated 18th August, 2009. 
A copy of the letter dated 16.9.2009 is enclosed as Appendix XXXV from 
page 237 to 239. 

In pursuance of the modifications made at Sr. No. 5 in the above 
referred letters, the age of superannuation of Librarians, Physical Education 
Personnel of Centrally Funded Technical Institutions (CFTls) and Registrar and 
Finance Officer of IITs, IISERs, NITs, IISC, Bangalore and Deemed to be 
Universities, has to be fixed at 62 years, subject to their possession of 
qualification and experience as prescribed by the UGC from time to time. The 
para 5 of the above referred letter is reproduced below: 

"The age of superannuation of Librarians, the cadre of Physical 
Education Personnel of Centrally Funded Technical Institutions 
(CFTls); and Registrar and Finance Officer of IITs, IISERs, NITS, 
IISC, Bangalore and Deemed to be Universities, will be on par 
with UGC, and hence be fixed at 62 years, subject to their 
possessing the qualifications and experience as prescribed by 
UGC from time to time. The enhanced age of Superannuation of 
62 years will take effect from the date of issue of this Order." 

Sh. Zile Singh, Lecturer Physical Education filed writ petition before 
the Hon'ble Punjab and Haryana High court, Chandigarh for the implementation 
of the aforesaid letter as he is to retire on 31.12.2009. This case was fixed for 
16.12.2009. However, it was adjourned for 21.12.2009. The said case could not 
be heard on 21.12.2009 and further adjourned for 23.12.2009. On 23.12.2009 
the writ petition filed by Sh. Zile Singh, Lecturer, Physical Education was again 
adjourned for 11.1.2010 with the direction that the Institute will file an affidavit 
with regard to the existence of the Department of Physical Education. No stay 
was granted by the Hon'ble High Court in t~lis case. In this connection, a copy of 
letter dated 24.12.2009 received from Shri Varun Gupta, Institute Standing 
Counsel at Chandigarh is enclos~d as Appendix XXXVIII from page 244 to 245 
where in it has been mentioned that tile date of superannuation of Sh.Zile Singh 
is due on 31.12.2009 . The Institute is bound to implement the further directions, 
if any, passed by the Hon'ble High Court at Chandigarh in respect of 
Sh. Zile Singh. 

The Board may note and consider for necessary action. 
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APPENDIX-XXXVIII 

VARUNGUPTA OFFICE-CUM-RESIDENCE. : 
Advocate # 258, SECTOR-10, 

PANCHKULA-J~4109.' 
Punjab & Haryana High Court Ph:0172-2564505;Fax:0172-256450S 
CHANDIGARH. Cell: (+91) 9872515505, 9416600505 

E-mail: 79.varun@gmail.com 

Ref. No.l/LOINIT . Dated: 24-12- 09 

To 

The Director,
 

National Institute ofTechnology (NIT)
 

(Deemed University),
 

Kurukshetra University, Kurukshetra.
 

Subject: Legal Opinion in the Case titled as ZILE SINGH Vs. NIT & Ors. vide CWP 

No. 17164/09 

Sir, 

The afore-mentioned case was listed for hearing on 23-12-09 in the Hon'ble 

ijigh Court of Punjab & Haryana at Chandigarh before Hon'ble Mr. Justice V.K.Shanna. 

The Hon'b~e. Court has directed the institute to file an affidavit of the Director, as to 

whether the department of Physical Education exists or not. The case has been adjourned 

to 11-1-10. The prayer of petitioner to stay his retirement has been declined by hon'ble . 

court. 

Branch OffICe: - 241/8 State Bank Colony, Red Road, Kurukshetra-l36118 
Ph:- 01744..290220,291220 
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~/,-

Thus the present status in the case of Zjle Singh is same as it was before filing of 

the present writ petition. The date of superannuation ofSh. ale Singh is due on 31-12­

09. Since the High Court has not passed any interim order in favour of Petitioner (Zile 

Singh), therefore Sh. Zile Singh may be duly retired as per no~s on attaining the age of 

superannuation (ie. 60 years), since he does not fulfill the requisite qualification, to the 

post, as per UGC norms in view of the circular ofMHRD dt. 16/9/09. 

Thanks 

VARUNGUPTA 

(Advocate) 

Branch Office: - 241/8 State Bank Colony, Red Road, Kurukshetra-i36118 
Ph:- 01744-290220,291220 
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Item 19.40	 To consider the panel of external experts for recruiting 
Academic Staff (excluding the Director and the Deputy 
Director) in various subjects. 

As per existing Bye-laws of the Institute, the Director is required to 

maintain a panel of external experts in various subjects as approved by the 

Board of Governors, to be revised after every two years. 

The existing two years term of the panel of the external experts 

already approved by the Board of Governors in its 9th meeting held on 25.2.2006 

expired on 24.2.2008. 

A notification was sent to Chairpersons of all teaching departments 

to suggest fresh names of experts keeping in view the following observations 

made by the Board in its 4th meeting held on 8.12.2003:­

1.	 The experts should be from top class institutions throughout India. 

2.	 Experts from private institutions and retired persons may not be 
included except outstanding (eminent) persons. 

3.	 The guides of the existing staff doing Ph.D. should be avoided. 

Accordingly Chairmen of the Departments sent names of the external 

experts dUly approved by the respective Departmental Affairs Committee. 

The said penal was placed before the Board of Governors in its 14th 

meeting held on 20.1.2009. The Board decided as under:­

"The Board approved the Panel of External Experts in various 
SUbjects as it is provided by the Chairmen of various Departments 
duly approved by the DAC of the respective Department". 

Now the 1st Statutes under NITs Act, 2007 have been received and as per 

section 23 clause 5(a) of the said Statutes, the composition of Selection 

Committees for filling up of posts (Academic Staff excluding the Director and the 
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Deputy Director) under the Institute (other than on contract basis) by 

advertisement or by promotion from amongst the members of staff of the Institute 

shall be as under:­

(a) For Academic Staff (excluding the Director and the Deputy 
Director):­

1) Director or Deputy Director Chairman 
2. Visitor's Nominee Member 
3) two nominee of the Board one being an expert, Member 

but other than a member of the Board 
4) one expert nominee of Senate from outside the Member 

Institute 
5) Head of Department concerned Member 

(for other than the post of Professor) 

The said penal of external experts in respect of all disciplines 

already approved by the BOG will be placed before the Board of Governors on 

table as the constitution of Selection Committee has been revised. 

The Board may consider and decide regarding constituency 3 of the 

aforesaid Selection Committee. 



.,
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Item 19.41	 To consider and approve recommendations of the committee 
constituted for mapping of existing non-faculty posts with the 
new classifications as per 1st Statutes, requirement of non­
faculty staff as per suggested ratio and filling up posts of 
urgent nature. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter No. F.22-5/2006-TS.1I1 (Pt.), 
dated 11.05.2009 forwarded a copy of Notification published in Gazette of India 
Extraordinary Part-II, Section-3, Sub-Section-(i) dated 23rd April, 2009 regarding the 
1st Statutes under NIT Act, 2007 for information and necessary action. For the 

1stimplementation of the Statutes, the matter was placed before the Board of 
Governors in its 15th meeting held on 18.05.2009. The Board decided as under: ­

"The Board noted the First Statutes for NITs received from the 
MHRD." 

A Committee of the following was constituted for considering the various 
clauses of the 1st Statutes under NIT Act, 2007: 

1. Dr. S.K.Sharma 
Dean (Estate, Construction & ElM) 

Chairman 

2. Sh. RPS Lohchab, 
Registrar 

Member 

3. Dr. H.K.Sharma 
Professor, Civil Engineering Department. 

Member 

4. Dr. S.K.Mahna, 
Chairman, Physics Department. 

Member 

5. Sh. GR Samantaray, 
Deputy Registrar ( GA & Legal). 

Member-Secretary 

The Committee was requested to make recommendations on the 
following issues: 

1 

1.	 Mapping of the existing posts with the new classification made under Clause 22 of 
the 1st Statutes. 

2.	 To re-structure/Fill up the Non TeachinglTeaching Supporting Vacant posts as per 
the ratio laid down by the MHRD and 1st Statues and also frame Recruitment 
Rules. 
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3.	 To frame rules on Code of Conduct for employees, as per Clause-25 of the 
Statutes. 

4.	 Other related matters, as per 15t Statutes. 

The said Committee has submitted its report for consideration and 
approval. The salient features of the recommendations of the Committee are as 
under: 

1.	 Mapping of the existing posts with the new classification made 
under Clause 22 of the 1st Statutes. 

Under Clause 22 of the 1st Statutes, the members of the Staff of the 
NIT(s) have been classified as Academic Staff, Technical Staff and 
Administrative & other Staff. The existing posts in these three areas are 
to be classified with the new classification entailed in the 1st Statutes. 
The Committee went through the existing staff structure of the Non­
teaching Staff, un-revised and revised pay scales of such post(s) and 
decided as under: 

a)	 All the existing designa.tions/posts may be abolished as and when 
the new classifications/designations are approved by the Board. 

b)	 The existing designations/posts may be mapped with the new 
classifications as per clause 22 of Statutes as Annexure-A. The 
mapping of posts has been made on the basis of existing pay 
scales. The employees working against these posts may be 
adjusted accordingly as per their pay scales being drawn by them 
at present subject t instructions issued by the MHRD from time to 
time. 

2.	 To re-structure/Fill up the Non Teaching/Teaching Supporting 
Vacant posts as per the ratio laid down by the MHRD and 1st Statues 

To restructure the Non-faculty staff, the Committee went 
through the existing staff structure of non-faculty as well as the 
classification of posts mentioned under Clause 22 of the 1st Statutes. The 
Committee also went through the BOG decision vide· which it was 
decided that the technical and non-technical staff should be in the ratio 
of 50:50 of the total strength. The Committee also consulted the Sarangi 
Report in this regard. 

In view the said facts, the Committee unanimously decided 
as under: 
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1. As	 on 1.12.2009, 262 non-faculty staff is in position which 
includes 87 positions of Class IV staff. It is worth mentioning here 
that as per clause 22 of 1st statues, the class IV position has not 
been included in the classification and not allowed. But, these 87 
posts are part of the total strength of non-faculty staff at present. 
These 87 posts will automatically be abolished in due course of 
time as and when the incumbents working against these posts will 
retire. 

2.	 Further in view of the present need of staff required for the smooth 
functioning of Labs, administrative offices, Library, Health Centre 
etc., the Committee has prepared detailed distribution of 306 posts 
of non-faculty staff, equally distributing into two portions as 
Technical Staff and Administrative & other Staff, as has been 

1stclassified under clause 22 of the Statutes. The proposed 
requirement of staff is enclosed as Annexure Band C for 
consideration and approval. 

3.	 The Hostel staff and the administrative staff required for IT and 
IEM Departments has not been included in the proposed staff 
structure. The staff required in these areas will be considered in 
the next year proposal, However, technical staff for IT and IEM 
departments has been proposed in the Annexure-B. 

4.	 It is also recommended that Security, Housekeeping and 
Maintenance Services may be outsourced with immediate effect to 
avoid engaging a large number of persons on contract basis to run 
these serviees smoothly. The existing class IV staff working in 
these areas will be adjusted in the respective departments/ sections 
for class IV work till their retirements. 

5.	 Keeping in view increase in intake of students due to the OBC 
reservation, the students' strength has gone upto 3340. The 
faculty and non-faculty staff is also increasing. The Institute 
campus being residential in nature, it has been felt essential that 
the Health Centre should be opened round the clock. The MHRD 
has also emphasized on this point. Since the staff in the Health 
Centre is not adequate, the Committee has proposed some staff in 
the proposal in Annexure-C. By providing this staff, the Health 
Centre is proposed to be opened in two sessions -Morning Session 
(from 8.00 a.m. to 2. 00 p.m.) and Evening Session (from 2.00 p.m. 
to 8.00 p.m.) for all days of the week. However, for opening the 
Health Centre round the clock, further additional required staff will 
be considered in the next year proposal. It has also come to the 
notice of the Committee that the Board has already approved 
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extension of the present building and the purchase of Ambulance 
for the Health Centre. 

6.	 The Institute has already achieved the required ratio of faculty and 
non-faculty staff. As p~r ratio, the staff required for the year 2009­
10 is 306 against the faculty position of 278. The staff in position 
is 262 (Group A to C =175 and Group D=87). Hence it is evident 
that there are 131 vacancies in the Group A to C category. 
However, due to Group D positions, all these 131 vacancies may 
not be filled. It has come to the notice of the Committee that the 
Institute has already invited applications for 09 non faculty posts 
keeping in view the decision taken by the Board of Governors in its 
18th Meeting held on 12.10.2009. Hence, the Committee 
recommends that the Board may allow the Institute to fill clear-cut 
35 non-faculty posts (306-262+9) as per Annexure D which are 
urgently required for the smooth functioning of classes and 
administrative work of the Institute. It is worth mentioning here 
that these 35 posts are part of the required staff which has been 
proposed as Annexure B and C. 

7.	 Further, the Committee also recommends that the Institute may be 
allowed to fill the following posts on deputation/ direct recruitment 
on long term contract basis in view of the clause 28 of the 1st 

Statute on the pay and allowances as mentioned against each, out 
of Students Fund: -. 

Sr. Name of the post No. of Pay Scale of the post 
posts 

No. 

lo	 Medical Officer (On 01 15600-39100-5400 
deputation) 

2.	 Assistant 01 15600-39100+7600 
Registrar 

3.	 Audit Officer (On 01 15600-39100+5400 
deputation) 

4.	 Programmer 02 15600-39100+5400 

5	 Foreman 02 15600-39100+4600 

6.	 Assistant (Hindi) 01 9300-34800+4200 

7.	 Pharmacist 01 9300-34800+4200 
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8.	 Auditor (on deputation) 02 9300-39100+4200 

9.	 Computer Operator 02 5200-20200+2400 

10.	 Data Entry Operator 02 5200-20200+ 1900 

1l.	 Junior Assistan.! (Hindi) 01 5200-20200+ 1900 

Total	 16 

8.	 These posts may be allowed to fill as per clause 23 of the 1st 

Statutes, as per the recruitment rules which are applicable 
to the employees of the Central Government. The 
Recruitment Rules on the pattern of Central 
Government/IITs are being framed by this Committee which 
will be submitted to the Hon'ble Chairman, BOG before 
advertising the abovesaid vacancies. 

The recommendations of the Committee for framing Code of 
Conduct for the employees of the Institute have been placed through the 
separate agenda item in this meeting. 

The detailed recommendations of the Committee regarding 
(i) Mapping of the existing posts with the new classification made under Clause 
22 of the 1st Statutes and (ii) To re-structure/Fill up the Non TeachinglTeaching 
Supporting Vacant posts as per the ratio laid down by the MHRD and 1st Statues 
and also frame Recruitment Rules, are enclosed as Appendix XXXIX from 
page 253 to 280. 

The Board may consider and decide. 
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APPENDIX-XXXIX 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA-136119 

No. Gen-1JCommitteeJ	 Dated: 

Subject:	 Follow up actions on the 1st Statutes under NIT Act, 2007 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter No. F.22-5J2006­
TS.III (Pt.), dated 11.05.2009 forwarded a copy of Notification published in 
Gazette of India Extraordinary Part-II, Section-3, Sub-Section-(i} dated 23rd 

April, 2009 regarding the 18t Statutes under NIT Act, 2007 for information 
and necessary action. For the implementation of the 1st Statutes, the matter 
was placed before the Board of Governors in its 15th meeting held on 
18.05.2009. The Board decided as under: ­

"The Board noted the First Statutes for NITs received from the 
MHRD." 

The Director constituted the following Committee to workout the 
modalities for considering the various clauses of the 19t Statutes under NIT 
Act, 2007. 

1.	 Dr. S.K.Sharma Chairman 
Dean (Estate, Construction & EJM) 

2.	 Sh. RPS Lohchab, Member 
Registrar 

3.	 Dr. H.K.Sharma Member 
Professor, Civil Enginee,.ring Department. 

" .....: 

. ,".i 

4.	 Dr. S.K.Mahna, Member 
Chairman, Physics Department. 

5.	 Sh. GR Samantaray, Member-Secretary 
Deputy Registrar ( GA & Legal). 

The Committee was requested to make recommendations on the 
following issues: 

1.	 Mapping of the existing posts with the new classification made
 
under Clause 22 of the 1st Statutes.
 

~
.'. ", 
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2.	 To re-structure/Fill up the Non Teaching/Teaching Supporting 
1stVacant posts as per the ratio laid down by the MHRD and 

Statues and also frame Recruitment Rules. 

3.	 To frame rules on Code of Conduct for employees, as per Clause-25 
of the Statutes. 

4.	 Other related matters, as per 1st Statutes. 

The	 Committee met several times to finalize the report of the 
Committee on the above issues. The Committee proposed the following for 
consideration and further decisio~ by the Board: 

1.	 Mapping of the existing posts with the new classification made 
under Clause 22 of the 1at Statutes. 

Under Clause 22 of the 1st Statutes, the members of the Staff of the 
NIT(s) have been classified as Academic Staff, Technical Staff and 
Administrative & other Staff. The existing posts in these three areas are 
to be classified with the new classification entailed in the 1st Statutes. 
The Committee went through the existing staff structure of the Non­
teaching Staff, un-revised and revised pay scales of such post(s) and 
decided as under: 

a)	 All the existing designations/posts may be abolished as and 
when the new classifications/designations are approved by the 
Board. 

b)	 The existing designations/posts may be mapped with the new 
classifications as per clause 22 of Statutes as Annexure-A. The 
mapping of posts-has been made on the basis of existing pay 
scales. The employees working against these posts may be 
adjusted accordingly as per their pay scales being drawn by them 
at present subject teinstructions issued by the MHRD from time 
to time. 

3.	 To re-structure/Fill up the Non Teaching/Teaching Supporting 
Vacant posts as per the ratio laid down by the MHRD and 1st Statues 

The Committee went through the letter No. 23-03/08/IFD, 
dated 8.5.2008 issued by the MHRD vide which the Ratio between 
faculty and non-faculty has to be maintained as 1:1.1. Vide this letter, 
the Ministry also laid down the ratio between students and faculty as 
1: 12. Keeping in view the student's strength, 278 faculty is required for 
the year 2009-2010. The matter was placed before the Board of 
Governors in its 17th meeting held on 9.9.2009 for approval of 278 
faculty for the year 2009-10 against the students' strength of 3340 of all 
the courses. The Board approved the same and decided to refer the 
matter to MHRD· with complete details and justifications. . L 
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Keeping in view the said facts, 306 non-faculty is required for 
the year 2009-10 on the basis of ratio suggested by the MHRDas already 
mentioned. 

To restructure the Non-faculty staff, the Committee went 
through the existing staff structure of non-faculty as well as the 
classification of posts mentioned under Clause 22 of the 1st Statutes. The 
Committee also went through the BOG decision vide which it was 
decided that the technical and non-technical staff should be in the ratio 
of 50:50 of the total strength. The Committee also consulted the Sarangi 
Report in this regard. 

In view the said facts, the Committee unanimously decided 
as under: 

1.	 As on 1.12.2009, 262 non-faculty staff is in position
 
which includes 87 positions of Class IV staff. It is worth
 
mentioning here that as per clause 22 of 1st statues, the
 
class IV position has not been included in the
 
classification and not allowed. But, these 87 posts are
 
part of the total strength of non-faculty staff at present.
 
These 87 posts will automatically be abolished in due
 
course of time as and when the incumbents working
 
against these posts will retire.
 

.~ .' 

2.	 Further in view of the present need of staff required for 
the smooth functioning of Labs, administrative offices, 
Library, Health Centre etc., the Committee has prepared 
detailed distribution of 306 posts of non-faculty staff, 
equally distributing into two portions as Technical Staff 
and Administrative & other Staff, as has.been classified 
under clause 22 of the 1st Statutes. The proposed 
requirement of staff is enclosed as Annexure B and C for 
consideration and approval. 

.. 
3.	 The Hostel staff and the administrative staff required for 

IT and IEM Departments has not been included in the 
proposed staff structure. The staff required in these 
areas will be considered in the next year proposal. 
However, technical staff for IT and IEM departments has 
been proposed in the Annexure-B. 

4.	 It is also recommended that Security, Housekeeping and 
Maintenance Services may be outsourced with immediate 
effect to avoid engaging a large number of persons on 
contract basis to run these services smoothly. The 
existing class IV staff working in these areas will be 
adjusted in the respective departments/sections for class 
IV work till their retirements. 
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5. 

6. 

7. 

Keeping in view increase in intake of students due to the 
aBC reservation, the students' strength has gone upto 
3340. The faculty and non-faculty staff is also 
increasing. The Institute campus being residential in 
nature, it has been felt essential that the Health Centre 
should be opened round the clock. The MHRD has also 
emphasized on this point. Since the staff in the Health 
Centre is not adequate, the Committee has proposed 
some staff in the proposal in Annexure-C. By providing 
this staff, the Health Centre is proposed to be opened in 
two sessions -Morning Session (from 8.QO a.m. to 2. 00 
p.m.) and Evening Session (from 2.00 p.m. to 8.00 p.m.) 
for all days of the week. However, for opening the Health 
Centre round the clock, further additional required staff 
will be consid.~red in the next year proposal. It has also 
come to the notice of the Committee that the Board has 
already approved extension of the present building and 
the purchase of Ambulance for the Health Centre. 

The Institute has already achieved the required ratio of 
faculty and non-faculty staff. As per ratio, the staff 
required for the year 2009-10 is 306 against the faculty 
position of 278. The staff in position is 262 (Group A to C 
""175 and Group D=87). Hence it is evident that there are 
131 vacancies in the Group A to C category. However, 
due to Group D positions, all these 131 vacancies may 
not be filled. It has come to the notice of the Committee 
that the Institute has already invited applications for 09 
non faculty posts keeping in view the decision taken by 
the Board of Governors in its 18 th Meeting held on 
12.10.2009. Hence, the Committee recom~ends that the 
Board may allow the Institute to fill clear-cut 35 non­
faculty posts (306-262+9) as per Annexure D which are 
urgently required for the smooth functioning of classes 
and administrative work of the Institute. It is worth 
mentioning here that these 35 posts are part of the 
required staff which has been proposed as Annexure B 
andC. 

Further, the Committee also recommends that the 
Institute may be allowed to fill the following posts on 
deputation/ direct recruitment on long term contract 
basis in view of the clause 28 of the 1st Statute on the pay 
and allowances as mentioned against each, out of 
Students Fund: 

L'
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Sr.No. Name of the post	 No. of Pay Scale of the post 
posts 

I.	 Medical Officer (On 01 15600-39100-5400 
deputation). 

2.	 Assistant Registrar 01 15600-39100+5400 
(Examination) 

3.	 Audit Officer (On 01 15600-39100+5400 
deputation) 

4. Programmer 02 15600-39100+5400 

5 Foreman 02 15600-39100+4600 

6. Assistant (Hindi)	 01 9300-34800+4200 

7. Pharmacist	 01 9300-34800+4200 

8. Auditor (on deputation)	 02 9300-39100+4200 

9. Computer Operator	 02 5200-20200+2400 

10. Data Entry Operator	 02 5200-20200+ 1900 

II. Junior Assistant (Hindi)	 01 5200-20200+ 1900 

Total	 .. 
16 

8.	 These posts may be allowed to fill as per clause 23 of the 
1st Statutes, as per the recruitment rules which are 
applicable to the employees of the Central Government. 
The Recruitment Rules on the pattern of Central 

".' ../" 

Government/IITs are being framed by this Committee. 
which	 will be submitted to the Hon'ble Chairman, BOG' 
before advertising the abovesaid vacancies. 

~~~ fit').gj, 1)W-9' L},q~ 
(S.K.Sharma) (RPS Lohchab) (H.K.Sharma) 

~~
 
(G. R. Samantaray) 
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Annexure-A 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA-136119 

PROPOSED MAPPING OF NON-TEACHING POSTS 

Sr. Existing Post(s) Existing Pay Mapped with Pay scale of the
 
No. scale of the the new mapped post (s)
 

post (s) Rs. classification Rs.
 
Technical Staff. 
1.	 System Analyst 15600-39100 System 15600-39100
 

+5400 Analvst +6600
 
2.	 Programmer 15600-39100 Programmer 15600-39100
 

+5400 +5400
 
3.	 Supervisor 9300-34800 Foreman 9300-34800
 

(Engg.) +4200 +4600
 
4.	 Supervisor (Sc.) 9300-34800 Lab. 9300-34800
 

+4200 Instructor +4600
 
5.	 Sr. Draftsman 9300-34800 Draftsman 9300-34800
 

+4200 +4200
 
6.	 Asstt. Draftsman 9300-34800 Draftsman 9300-34800
 

+4200 +4200
 
7.	 Tech. Grade A 9300-34800 Technician 9300-34800
 

+4200 +4200
 
8.	 Tech. Grade B 5200-34800 Technical . 5200-20200
 

+2400 Assistant +2400
 
9. Tracer	 5200..,20200 Not required Existing incumbent . 

+2000	 may be adjusted 
against Lab. Assistant 
with his pay scale 
personal to him/her 

10.	 Ferro-Machine 5200-20200 Not required No incumbent
 
Operator +1900
 

11.	 Lab. Assistant 5200-20200 Lab. Assistant 5200-20200
 
+1900 +1900
 

12.	 System Attendant 5200-20200 Technical 5200-20200 '
 
+2400 Assistant +2400
 

13.	 Gas Man 5200-20200 Not required No incumbent
 
+1900
 

14.	 Lab. Attendant 5200-20200 Lab. Assistant 5200-20200
 
+1900 +1900
 

15.	 Gas Plant Helper 4400- Not required No incumbent
 
7440+1300
 

16.	 Workshop Supdt. 15600-39100 Workshop 15600-39100 
+6600 Supdt. +6600 

,. 

17. Foreman	 9300-34800 Foreman 9300-34800+4200 
+4200 
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18.	 Driver 5200+20200+ Mechanic 5200-20200+2400 
2400 (Driver) 

19.	 Director Sports* 15600-39100 - ­
+5400 

20.	 Lecturer, Physical 15600-39100 - ­
Education* +5400 

2l.	 Librarian* 15600-39100 Librarian 37400-67000+10000 
+5400 

ADMINISTRATIVE AND OTHER STAFF. 
l.	 Registrar 164QO-22400 Registrar 37400-67000 

+10000 
2.	 Deputy Registrar 15600-39100 Deputy Registrar 15600­

5400 39100+7600 
3.	 Sr. Medical 15600-39100 - ­

Officer +6600 
4.	 Lady Medical 15600-39100 Medical Officer 15600­

Officer +5400 39100+5400 
5.	 Assistant 15600-39100 Assistant Registrar 15600­

Registrar +5400 39100+5400 
6.	 Asstt. Librarian 9300-34800 - ­

+4200 
7.	 Stores Officer 9300-34800 Stores Officer 9300-34800 

+4200 +4200 
8.	 Estate Officer 9300-34800 - ­

+4200 
9.	 Deputy Supdt. 9300-34800 - ­

+4200 
10.	 Security Officer 9300-34800 Security Officer 9300-34800 

+4200 +4200 
11.	 Jr. Accountant 9300-34800 - ­

+4200
 
12.	 Head Cashier 9300-34800 Office Assistant 9300-34800 

+4200 +4200 
13.	 Cashier 9300-34800 Office Assistant 9300-34800 

+4200 +4200 
14.	 Accounts Clerk 9300-34800 Office Assistant 9300-34800 

+4200 +4200 
15.	 Assistant/MMCA 9300-34800 Office Assistant 9300-34800' -­

+4200 +4200 

16.	 Telephone- 9300-34800 Office Assistant 9300-34800 
Operator-cum- +4200 +4200 
Receptionist 

17.	 Sr. Storekeeper 9300-34800 Storekeeper 9300-34800
 
+4200
 +4200 

18.	 Sr. Stenographer 9300-34800 - ­
+4200 

-.	 ,H-c­
c:--"'l 
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19.	 Jr. Stenographer 

20. Jr. Storekeeper 

21.. Clerk 

22.	 Steno-typist 

23.	 Store-Munshi 

24.	 Lady Resident 
Warden 

25.	 Matron 

26.	 Sr. Library 
Assistant 

27.	 Counter Assistant 

28.	 Restorer 

29.	 Book Binder 

30.	 Xerox Machine 
Operator 

31.	 Lib. Attendant 

32.	 Pharmacist 

33.	 Staff Nurse 

34.	 Lab. Technician 

35.	 Dresser 

36.	 Junior Engineer 

37.	 Electrician 

38.	 Plumber 

39.	 Carpenter 

40.	 Mason 

41.	 Pump Driver 

42.	 Fitter 

5200-20200
 
+2400
 
5200-20200
 
+1900
 
5200-20200
 
+1900
 
5200-20200
 
+1900 
5200-20200
 
+1900
 
9300-34800
 
+4200 
5200-20200
 
+1900 
9300-34800
 
+4200
 
9300-34800
 
+4200
 
5200-20200
 
+1900
 
5200-20200
 
+1900
 
5200-20200
 
+1900
 
5200-20200
 
+1900
 
9300-34800
 
+4200
 
9300-34800
 
+4200
 
5200-20200
 
+2800
 
5200-20200
 
+1900
 
9300-34800
 
+4200
 

5200-20200
 
+2400
 
5200-20200
 
+2400
 
5200-20200
 
+2400
 
5200~20200 

+2400
 
5200-20200
 
+2400
 
5200-20200
 
+2400
 

Jr. Assistant/Data 5200-20200
 
Entrv Operator + 1900
 

--

- -

--

--

--
.. 

- -

Medical Assistant 9300-34800
 
(Pharmacist) +4200
 
Medical Assistant 9300-34800
 
(Staff Nurse) +4200
 
Medical Assistant 5200-20200
 
(Lab. Technician) +2800
 
-
 -

Junior Engineer	 9300-34800
 
+4200
 

- -

- -

- -

- -

1 
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43. Painter 5200-20200 - -
+1900 

44. Asstt. Pump 5200-20200 - -
Driver +1900 

Note: The posts having higher scales corresponding to the existing scale 
of the pay has been made for the future recruitment of the post. 
However, the present incumbents will get higher scales subject to their 
possessing qualifications and experience as prescribed in the 
Recruitment Rules of the Institute. ( 

-&1f':~ .~ 1~l"'1 ~h~'2loi
 
(S.K.Sharma) (RPS Lohchab) (H.K.Sharma) (S.K.Mahna) 

~
 
(G.R.Samantaray) 
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Annexure': B&C 

Subject: Requirement of non-faculty staff for the year 2009-10. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.11I (Pt.) 
dated 11.05.2009 forwarded a copy of Notification published in Gazette of India 
Extraordinary Part -II, Section-3, Sub-Section- (i) dated 23rd April, 2009 regarding the 
1sl Statutes under NIT Act, 2007 for information and necessary action.. For the 
implementation of the 1sl Statutes, the matter was placed before the Board of 
Governors in its 151h meeting held on 18.5.2009. The Board decided as under:­

"The Board noted the First Statutes for NITs received from the 
MHRD". 

Under Section 22 of the Statute, the members of the staff of the Institute 
have been classified as under:­

I.	 Academic Staff:- Director, Deputy Director, Professor, Associate 
Professor, Assistant Professor, Lecturer, professor Training and 
Placement, and such other academic posts as may be decided by the 
Board from time to time. 

II.	 Technical staff: - System Manager, System Analyst, Programmer, 
Librarian, Workshop Superintendent, Assistant Workshop Superintendent, 
Foreman, Technician, Instructor, Laboratory Assistant, Mechanic, 
Overseer, Technician Assistant, Draftsman and such other technical posts 
as may be decided by the Board from time to time and 

III.	 Administrative and other staff:- Registrar, Deputy Registrar and Assistant 
Registrar, Accounts Officer, Audit Officer, Estate Officer, Executive 
Engineer, Assistant and Junior Engineer, Medical Officer, Medical 
Assistant, Horticultural Assistant I Officer, Office Superintendent, Security 
Officer, Stores Officer, Store Keeper, Office Assistants, Data Entry 
Operators and such other Administrative and other staff as may be 
decided by the Board from time to time. 

Keeping in view of the above classifications, the Committee has 
recommended mapping of existing posts corresponding to the clause 22 of the 1sl 

Statutes as per Annexure-A. However, there are number of posts which are not part 
of the above classification but these are needed as per present scenario to cope up 
with the work of classes, Labs. and administrative work, may be allowed to create. 

The Institute may be allowed to create the following posts on the pay 
scales as mentioned against each: 
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Sr. Name of the post No. of Pay scale of the Remarks 
No. Post post 
1. Assistant Executive 03 15600­ For construction & 

Engineer 39100+5400 Maintenance 
Section 

2. Junior Executive Assistant 11 5200-20200+1900 For Stenography. 
Work. 

3. Senior Executive Assistant 11 5200-20200+2400 -do­
4. Executive Assistant 07 9300-34800+4200 -do­
5. .Personal Assistant (PA) 02 9300-34800+4200 For Director & 

Renistrar office. 
6. Private Secretary (PS) 02 9300-34800+4600 -do­
7. Law Assistant 01 9300-34800+4600 For legal affairs. 
8. Auditor 02 9300-34800+4200 For audit work. 
9. Assistant Librarian 01 9300-34800+4600 Library 
10. Library Information Officer 01 9300-34800+4200 for Library 
11. Library Information 04 9300-34800+4200 -do-

Assistant 
12. Senior Library Information 

Assistant 
.. 04 5200-20200+2400. -do­

13. Junior Library Information 04 5200-20200+1900 -do-
Assistant 

14. Resident Lady Warden 01 9300-20200-4200 For Girls Hostel 
(already in 
existence. 

15. Matron 01 5200-20200+1900 -do­
16. EPABX Operator 01 5200-20200+1900 For Internal 

exchange. 
17. Cook-cum-Caretaker 01 5200-20200+1900 For guest house. 
18. Senior Students Activity & 01 15600­ For Sports & other 

Sports Officer (SAS) 39100+6600 activity 
19 Students Activity & Sports 01 15600­ For Sports & other 

Officer (SAS) 39100+5400 activity 
20 Junior Assistant 06 5200-20200+1900 For Administrative 

Offices in place of 
Clerk 

21 Senior Assistant 06 5200-20200+2400 For Administrative 
Offices in place of 
Senior CI,erk 

22 Junior Store Keeper 04 5200-20200+1900 For Store Offices 
23 Senior Store Keeper 04 5200-20200+2400 For Store Offices 

Total 79 
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..... .... 

It is pertinent to mention here that the above posts are within the required 
ratio suggested by the MHRD and hence may be included in the required staff lists. 
The list of required staff has been proposed on the enclosed Annexure Band C. 

~#~'"1~ L~'>i~"l
(S.K.~;mrf (RPS Lohchab) (H.K.Sharma) (S.K.Mahna) 

~. 

(G.R.Samantaray) 
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Annexure-B 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA- 136119 

DEPARTMENT-WISE REQUIREDMENT OF TECHNICAL STAFF 

Sr. No. Name of No, of Pay Scale Name of No. of In Vacant 
the existing Sanctioned of the post the post as Required position 

post post(s) (Rs.) per 1st as per as on 
statute Ratio 01.11.09 

Civil Department 
Group -A 

Programmer 01 - 01 
Group-B 
1. Supervisor 03 9300­ Foreman 03 - 03 

34800+4600 
Group-C 
2. Senior 01 9300­ Draftsman 01 01 (AD) -

Draftsman 34800+4200 
3. Tech. Grade 04 9300­ Technician 04 03 01 

A 34800+4200 
4. Tech. Grade 03 5200­ Technical 04 01 03 

B 20200+2400 Asstt. 
5. Tracer 02 5200­ - - - -

20200+2000 
6. Lab 10 5200­ Lab. Asstt. 10 05 05 

Attendant 20200+1900 
Total 23 Total 23 10 13 

Electrical En~ineerin~ Department 
Group-A 

Programmer 01 - 01 
Group-B 
1. Supervisor 06 9300­ Foreman 05 05 00 

34800+4600 
Group-C 
2. Senior 01 9300 ­ - - -

Draftsman 34800+4200 
3. Tech. Grade 05 9300­ Technician 04 04 -

A 34800+4200 
4. Tech. Grade 01 5200­ Technical 04 01 03 

B 20200+2400 Asstt. 
5. Tracer 01 5200­ - - 01 -01 

20200+2000 
6. Lab 04 5200­ Lab. Asstt. 04 03 01 

Attendant 20200+1900 
Total 18 Total 18 14 04 
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Sr. No. Name of the Sanctioned Pay Scale Name of No. of In Vacant 
existing post existing (Rs.) the post as Required position 

per 1st as per as on . statute Ratio 01.11.09 ... 
Mechanical En2ineerin2 De lartment 
Group-A 
I. Programmer 01 15600­ Programmer 01 - 01 

39100+5400 
Group-B 
2. Supervisor 04 9300­ Foreman 04 03 01 

34800+4600 
Group-C 
3. Senior 01 

~ 

9300­ - - - -
Draftsman 34800+4200 

4. Asstt. 01 9300­ - - - -
Draftsman 34800+4200 

5. Tech. Grade A 04 9300­ Technician 05 03 02 
34800+4200 

6. Tech. Grade B 01 5200­ Technical 05 01 04 
20200+2400 Asstt. 

7. Tracer 01 5200­ - - - -
20200+2000 

8. Ferro-Machine 02 5200­ - - - -
Operator 20200+1900 

9. Lab Attendant 05 5200­ Lab. Asstt. 05 04 01 
20200+1900 

Total 20 Total 20 11 09 
Electronics and Comm. En2ineerin2 Deoartment 
Group-A 
I. System Analyst 01 15600­ System 01 - 01 

39100+6600 Analyst 
2. Programmer 01 

". 
15600­
39100+5400 

Programmer 01 01 -

Group-B 
3. Supervisor 04 9300­ Foreman 04 03 01 

34800+4600 
Group-C 
4. Tech. Grade A 04 9300­ Technician 04 01 03 

34800+4200 
5. Tech. Grade B 03 5200­ Technical 04 03 01 

20200+2400 Asstt. (l SA) 
6. Lab/System 04 5200­ Lab Asstt. 04 02 02 

Attendant 20200+1900 
Total 17 Total 18 10 08 



- 267­

Sr. No. Name of Sanctioned Pay Scale Name of No. of In Vacant 

the existing existing (Rs.) the post as Required position 
post per l~t as per as on 

statute Ratio 01.11.09 
Computer En~ineerin~Department 
Group-A 
1. System 01 15600­ System 01 01 00 

Analyst 39100+6600 Analyst. 
2. Programmer 01 15600­ Programmer 01 01 00 

39100+5400 

Group-B 
3. - - 9300­ Foreman 01 - 01 

34800+4600 
Group-C 
4 Tech. Grade 01 9300­ Technician 01 - 01 

A 34800+4200 
5. - - -, Technical 01 - 01 

Asstt. 
6 Lab/System. 03 5200­ Lab Asstt. 02 01 01 

Attendant 20200+1900 
Total 06 Total 07 03 04 

Physics Department 
Group-B 
1. Supervisor 02 9300­ Lab. 03 -­ 03 

34800+4600 Instructor 
Group-C 
2. Tech. Grade 01 9300­ Technician 01 01 -

A 24800+4200 
3. Tech. Grade 01 5200­ Technical 02 - 02 

B 20200+2400 Asstt. 
4. Lab. Asstt. 01 5200­ Lab. Asstt. 03 02 01 

20200+1900 
5. Lab 02 5200­ - - - -

Attendant 20200+1900 
Total 07 Total 09 03 06 
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Name of Sanctioned Pay Scale	 Name of No. of In VacantIr. No. the existing (Rs.) the post Required position 
existing as per 1st as per as on 

statute Ratio 01.11.09
 

Chemistry Deoartment
 
GroupB
 

Dost 

1.	 Supervisor 01 9300- Lab. 01 01 ­
34800+4600 Instructor
 

Group-C
 
2.	 Tech. 01 9300- Technician 01 - 01 

Grade A 34800+4200 
3.	 Tech. - 5200- Technical 01 - 01 

Grade B 20200+1900 Asstt. 

4.	 Lab Asstt. 01 5200- Lab Asstt. 02 02 (01 ­
Lab. Att.) 20200+1900
 

5. Gas Man 01 5200- - - - ­
20200+1900
 

6.	 Lab 01 5200- - - - ­
Attendant 20200+1900
 

GroupD
 
7.	 Gas Plant 01 4440- - - - ­

Helper 7440+1300 
Total 06 Total 05 03 02 

Workshop
 
Grouo-A
 
1.	 Workshop 01 15600- Workshop 01 - 01 

Supdt. 39100+7600 Supdt.
 
Group-B
 
2.	 Asstt. - 15600- Asstt. 01 - 01 

Workshop 39100+5400 workshop 
Supdt. Supdt. 

3.	 Supervisor 06 9300- Foreman 04 04 ­
34800+4600 

I Group-C 
4.	 Tech. 03 9300- Technician 04 - 04 

Grade A 34800+4200 
5.	 Tech. 10 5200- Technical 04 10 -06 

Grade B 20200+2400 Asstt. 
6.	 Lab. 07 5200- Lab Asstt. 04 03 01 

Attendant 20200+1900 
7.	 Driver 04 5200- Mechanic 05 01 04 

20200+2400 (Driver) 
Total 31 23 18 05 
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Sr. No. Name Sanctioned Pay Scale Name of No. of In Vacant 

of the .existing (Rs.) the post as Required position 

existing per 1st as per as on 
post statute Ratio 01.11.09 

MBA Department 
Group-A 
1. - - 15600­ System 01 - 01 

39100+6600 Analyst 
2. - - 15600­ Programmer 01 - 01 

39100+5400 
Group-C 
3. - - 5200-20200 Lab. Asstt. 01 - 01 

+1900 
Total 03 - 03 

MeA Department 
Group-A 
1 - - 15600­ System 01 - 01 

39100+6600 Analyst 
2 - - 15600­ Programmer 02 - 02 

39100+5400 
Group-C 
3 5200-20200 Lab. Asstt. 01 - 01 

+1900 
Total 04 04 

Industrial Enldneerine: & Manae:ement 
Group-A ~ 

1. - - 15600­ Programmer 01 - 01 
39100+5400 

Group-B 
9300-34800 Foreman 01 01 
+4200 

Group-C 
2. - - 9300-34800 Technician 01 - 01 

+4200 
3. - - 5200-20200 Technical 01 - 02 

+2400 Asstt. 
4. - - 5200-20200 Lab. Asstt. 02 - 02 

+1900 
Total 06 06 

Physical Education 
1 Director 01 15600­ Senior SAS 01 01 00 

of Sports 39100+6600 officer 
2 Lecturer 01 15600­ SAS officer 01 01 00 

Phy.Edu. 39100+5400 
- - Total 02 02 00 
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Sr. No. Name of Sanctione Pay Scale Name of No. of In Vacan 
the d (Rs.) the post as Required position t 

existing (Existing) per lSI as per as on 
post statute Ratio 01.11.09 

Centre of Computin~ & Networkine: 
~ 

Group-A 
I - 15600­ System 01 - 01 

39100+7600 Manager 
2 - 15600­ System 01 - 01 

39100+6600 Analyst 
3 - 15600­ Programmer 01 - 01 

39100+5400 
4. - 5200­ Lab 01 - 01 

20200+1900 Assistant 
Total 04 - 04 

Construction 
& Estate 
Group-C 
1 9300-34800 Draftsman 01 - 01 

+4200 
Total 01 - 01 

Information Technoloe:v Department 

Group-A 
1. - - 156QI)­ Programmer 01 - 01 

39100+5400 

Group-B 
9300-34800 Foreman 01 01 
+4200 

Group-C 
2. - - 9300-34800 Technician 01 - 01 

+4200 
3. - - 5200-20200 Technical 01 - 02 

+2400 Asstt. 
4. - - 5200-20200 Lab. Asstt. 02 - 02 

+1900 
Total 06 06 

.
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Library 
Group:A 

1 Librarian 01 15600­ .Librarian 01 01 00 
39100+7600 

2 - 15600­ Programmer 01 - 01 
39100+5400 

3. Book­ 01 5200-20200 Mechanic 01 01 -
Binder +1900 (Book 

Binder) 
- Total 03 02 01 

Humanities 
1. - - 15600­ Programmer 01 - 01 

39100+5400 
Grand Total 153 76 77 
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Annexure-C 
NATIONAL INSTITUTE OF TECHNOLOGY
 

(Institution of National Importance)
 
KURUKSHETRA-136119
 

POSITION OF NON-TEACHING STAFF AS ON 01.11.2009
 

Sr. Name of the Sanctioned Pay Scale Name of the No. of In Position Vacant 
No. existing Post existing (Rs.) Post as per required 

1st Statutes as per 
ratio 

Civil En~ineerin~ Department 
Group-C 
l.	 Sr. 01 9300-34800 Office 01 01 ­

Stenographer +4200 Assistant 
2.	 Clerk 02 5200-20200 Jr. Executive 01 01 ­

+1900 Assistant 
3.	 Jr. Storekeeper 01 5200-20200 Senior. 01 01 ­

+2400
 Storekeeper 
Total 04 Total 03 03 ­

Electrical Engineerinl Department 
Group-C 
l.	 Sr. 01 9300-34800 Office 01 01 ­

Stenographer +4200 Assistant (Jr. Steno) 

2.	 Clerk 02 5200-20200 Jr. Executive 01 - 01 
+1900 Assistant 

3.	 Jr. Storekeeper 01 5200-20200 Senior. 01 01 ­
+2400 Storekeeper 

Total 04 Total 03 02 01 
ECE Department 
Group-C 
l.	 Sr. 01 9300-34800 Office 01 01 ­

Stenographer +4200 Assistant 
2.	 Clerk 01 5200-20200 Jr. Executive 01 - 01 

+1900 Assistant 
3.	 Jr. Storekeeper 01 5200-20200 Senior. 01 01 ­

+2!J00 Storekeeper 
Total 03 Total 03 02 01 

Computer En~ineerin~ Department/lT 
Group-C 
l.	 Sr. 01 9300-34800 Office 01 - 01 

Stenographer +4200 Assistant 
2.	 Clerk 01 5200-20200 Jr. Executive 01 01 ­

+1900 Assistant 
3.	 - - 5200-20200 Senior. 01 - 01 

+2400 Storekeeper 
Total 02 Total 03 01 02
 

Mechanical Engineering DepartmentJIEM
 
Group-C
 
l.	 Sr. 01 9300-34800 Office 01 ­ 01 

Stenographer +4200 Assistant 
2.	 Clerk 02 5200-20200 Jr. Executive 01 01 ­

+1900 Assistant 
3.	 Jr. Storekeeper 01 5200- 20200 Storekeeper 01 01 -

+4200 (SG) 
Total 04 Total 03 02 01 r
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Physics Department 

Group-C 
1. Jr. 

Stenographer 
2. Jr. Storekeeper 

Total 

01 

01 

02 

5200-20200 
+2400 

5200-20200 
+1900 

Sr. Executive 
Assistant 

Jr. 
Storekeeper 

Total 

01 

01 

02 

-

01 

01 

01 

-

01 
Chemistry Department 

I 

Group-C 
1. Jr. 

Stenographer 
2. Jr. Storekeeper 

Total 

01 

01 

02 

5200-20200 
+2400 

5200-20200 
+1900 

Sr. Executive 
Assistant 

Jr. 
Storekeeper 

Total 

01 

01 

02 

-

01 

01 

01 

-

01 
MBA Department 

.1. 

2. 

-­

-­

Total 

-­

-­

-­

5200-20200 
+2400 

5200-2Q200 
+1900 

Sr. Executive 
Assistant 

Jr. 
Storekeeper 

Total 

01 

01 

02 

-

-

-

01 

01 

02 
MCA Department 

1. -­ -­ 5200- 20200 
+2400 

Sr. Executive 
Assistant 

01 - 01 

2. -­

Total 

-­
-­

5200-20200 
+1900 

Jr. 
Storekeeper 

Total 

01 

02 

-
-

01 

02 
Mathematics Department 

Group-C 
1. Jr. 

Stenographer 
Total 

Humanities Department 

01 

01 

5200-20200 
+2400 

Sr. Executive 
Assistant 

Total 

01 

01 

-

-

01 

01 

Group-C 
1. Jr. 

Stenographer 
Total 

01 

01 

5200-20200 
+2400 
. 

Sr. Executive 
Assistant 

Total 

01 

01 

01 
(Clerk) 

01 

-

-

Workshop 
Group-C 

1. Jr. 
Stenographer 
Total 

01 

01 

5200-20200 
+2400 

Sr. Executive 
Assistant 

Total 

01 

01 

-

-

01 

01 
Training Placement & Student Welfare 
Group-C 

1. Sr. 01 9300-34800 
Stenographer +4200 

. 
'rotal 01 

Executive 
Assistant 

(SG) 
Total 

01 

01 

01 (Clerk) 

01 

-

-
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Establishment Section 

Group-A 
1. DR (GA& 01 15600­ DR(GA& 01 01 -

Legal) Legal) 
Groun-C 
2. Dy. Supdt. 01 9300-34800 Office Supdt. 01 01 -

+4200 
3. Jr. 01 5200-.20200 Jr. Executive 01 - 01 

Stenographer +1900 Assistant 

4. Assistant 03 9300-34800 Office 04 03 01 
+4200 Assistant 

5. - - 5200-20200 Sr. 02 - 02 
+2400 Assistant 

6. Clerk 05 5200-20200 Jr. Assistant 02 02 -
+1900 

Total 11 11 06 05 
General Section 
Group-B 

1. Assistant 01 15600-39100 Assistant 01 - 01 
Registrar +5400 Registrar 

Groun-C 
2. Deputy Supdt. - 9300-34800 Office. 01 01 -

+4200 Supdt. 
3. Security 01 9300-34800 Security 01 - 01 

Officer +4200 Officer 
4. Telephone 02 9300-34800 Office 01 01 -

Operator cum +4200 Assistant 
Receptionist (Reception) 

5. - - 5200~'20200 EPABX 01 - 01 
+1900 Operator 

6. - - 9300-34800 Office 01 - 01 
+4200 Assistant 

(Hindi) 
7. - - 5200-34800 Jr. Assistant 01 - 01 

+1900 (Hindi) 

8. - - 5200- 20200 Jr. Assistant 01 - 01 
+1900 (Guest 

House) 
9. - - 5200-20200 Cook-cum­ 01 - 01 

+1900 Caretaker 
10. 5200-20200 Jr. Assistant 01 - 01 

+1900 (Dispatch) 
11. 5200-20200 Jr. Assistant 01 - 01 

+1900 (Diary) 
12 Steno typist 01 5200-20200 Jr. Executive 01 - 01 . 

+1900 Assistant 
Total 05 12 02 10 

Recruitment & Le2al Section 
1. 15600-39100 

+5400 
Assistant 
Registrar 

01 - 01 -

2 - - 9300-34800 Law 01 - 01 
+4600 Assistant 

3. Assistant 01 9300·34800 Office 01 01 -
+4200 Assistant r 



-

- 275­

4 Clerk 01 5200-20200 Jr. Assistant 01 01 -
+1900 

5. - 01 9300-34800 Office 01 01 
+4200 Assistant 

(Legal &RTI) 
6. 01 5200- 20200 Sr. Assistant 01 - 01 

+2400 

7. - - 5200-20200 Sr. Executive 01 - 01 
+2400 Assistant 

Total 05 07 03 04 
Director's Office 
Group-C 

1. Dy. Supdt. to 02 9300-34800 Personal 01 01 -
Director +4200 Assistant 

2. 9300-34800 Private 01 01 -
+4600 Secretary 

Total 02 02 02 -
Reeistrar's Office 
Group-A 

1. Registrar 01 16400-22400 Registrar 01 01 -
+10000 

Group-C 
2. Sr. Stenographer 02 9300-34800 Personal 01 01 

& Clerk +4200 Assistant 
3. - - 9300-34800 Private 01 - 01 

+4600 Secretary 
Total 03 03 02 01 

Dean (Academic) 
Group-C 

1. - - 9300­ Executive 01 01 (Jf. -
34800+4200 Assistant(SG) Steno) 

Total 01 01 01 -
Dean (P & D) 
Group-C 

1. - - 9300­ Executive 01 01 (Clerk) -
34800+4200 Assistant(SG) 

Total 01 01 01 -
Dean (Facultv) 

1. - - 9300­ Executive 01 - 01 
34800+4200 Assistant(SG) 

Total 01 01 - 01 
Dean (Student & Welfare) 

1. - - 9300­ Executive 01 - 01 
34800+4200 Assistant(SG) 

Total 01 01 - 01 
Dean (E,C & ElM) 

1. - - 9300­ Executive 01 - 01 
34800+4200 Assistant(SG) 

Total 01 01 - 01 
Dean (R&D) 

1. - - 9300­ Executive 01 - 01 
34800+4200 Assistant(SG) 

Total 01 01 - 01 

./) - r 
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Accounts Section 
Group-A 

1. Deputy 01 15600-39100 Oy. Registrar 01 01 -
Registrar +5400 (Acs.) 
(Acs.) 

Group-C 
2. Oy. Supdt. 01 9300-34800 Office Supdt. 01 01 -

+4600 
3. Oy. Supdt. 01 9300-34800 Office 01 01 

+4200 Supdt. 
3. Accounts 05 9300-34800 Office 05 02+01 02 

Clerk +4200 Assistant (Asstt.) 
4. Jr. 01 5200-20200 Senior 01 01 -

Stenographer +2400 Executive (Sr. Steno) 
., Assistant 

5. Clerk 03 5200-20200 Sr. Assistant 01 02 -01 
+2400 

Total 13 10 08 02 
Cash & Fee Section 
Group-A 

1. - - 15600-39100 Accounts 01 - 01 
+5400 Officer 

Group-C 
2. Jr. Accountant 01 9300-34800 Office 01 01 (lA) -

+4200 Supdt. 
3. Assistant 02 9300-34800 Office 01 02 -01 

+4200 Assistant 
(Fees) 

4. Head Cashier 01 9300-34800 Office 01 01 -
+4200 Assistant 

(Cheques) 
5. Cashier 01 9300-34800 Office 01 01 -

+4200 Assistant 
(Cash) 

6. Clerk 01 5200-20200 Jr. Executive 01 01 -
+1900 Assistant 

Total 07 06 06 -
Audit Section 
GroupB 

1 - - 15600-39100 Audit Officer 01 - 01 
+4600 

Groupe 
1. - - 9300-39100 Auditor 02 - 02 

+4200 
Total 03 -

Academic Section 
Group-A 

1. Dy. Registrar 01 15600-39100 Dy. Registrar 01 - 01 
(Academic) +5400 (Academic) 

Group-C 
2. Dy. Supdt. 01 9300-34800 Office. 01 01 -

+4600 Supdt. 
3. Assistant 03 9300-34800 Office 03 03 -

+4200 Assistant 

4. Jr. 01 5200-20200 Jr. Executive 01 - 01 
Stenographer +1900 Assistant 
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5. Clerk 02 5200- 20200 Sr. Executive 02 - 02 
+2400 Assistant 

Total 08 Total 08 04 04 
Examination Cell 
Group-B 

1. - - 15600-39100 Dy. Registrar 01 - 01 
+5400 (Exam.) 

GrouD-C 
2. Dy. Supdt. 01 9300-34800 Office 01 01 -

+4200 Supdt. 
3. Assistant 02 9300-34800 Office 02 01 01 

+4200 Assistant 
4. - - 5200-20200 Jr. Executive 01 - 01 

+2400 Assistant 
5. Clerk 02 5200-20200 Data Entry 02 01 01 

+1900 Operator 
Total 05 Total 07 03 04 

Store Section 
Group-B 

1. Store Officer 01 9300-34800 Store Officer 01 01 -
+4200 

Group-C 
2. Dy. Supdt. 01 9300-34800 Office 01 - 01 

+4600 Supdt. 
3. Assistant 02 9300-34800 Office 01 01 (Acs. -

+4200 Assistant Clerk) 
4. - - 9300-34800 Store-Keeper 01 - 01 

+4200 (Record) 
5. Jr. 01 5200- 20200 Senior 01 01 -

Stenographer +2400 Executive (Sr. Steno) 

Assistant 
6. Jr. Storekeeper 01 9300-34800 

+4200 
Storekeeper 

(SG) 
01 - 01 

7. Clerk 02 5200-20200 Sr. Assistant 01 - 01 
+2400 

8. - - 5200-20200 Jr. Assistant 01 01 
+1900 

9. Store Munshi 01 5200-20200 - - - -
+1900 

Total 09 Total 08 04 04 
Library 
Group-B 

1. Asstt. 02 9300-34800 Asstt. 01 - 01 
Librarian +4200 Librarian 

Group-C 
2. - - 9300-34800 Library Inf. 01 - 01 

+4200 .Officer 
3.2. Sr. Library 

Asstt. 
02 9300-34800 

+4200 
Library 

Information 
04 02 (Counter 

Asstt.) 
02 

Assistant 
(SG) 

3. Counter Supdt. 01 9300-34800 - - - -
+4i!00 

4. Counter Asstt. 02 5200-20200 Senior 04 - 04 
+2400 Lib.Inf. 

Assistant I t 
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5. Jr. 01 5200- 20200 Sr. Executive 01 - 01 
Stenographer +2400 Assistant 

6. Clerk 02 5200-20200 Data Entry 02 - 02 
+1900 Operator 

7. Xerox 01 5200-20200 - - 01 -01 
Machine +1900 

Operator 
8. Library 07 5200-20200 Jr. Library 4 04 -

Attendant +1900 Information 
Assistant 

9. Restorer 04 5200-20200 - - 03 -03 
+1900 

Total 23 17 10 07 

Health Centre 
Group-A 

1. Sr. Medical 01 15600-39100 Sr. Medical OL, - 01 
Officer +6600 Officer 

2. - - 15600-39100 Medical 01 - 01 
+5400 Officer 

Group-C 
3. Pharmacist 02 9300-34800 Medical 02 02 -

+4200 Assistant 
(Pharma) 

4. Lab. 01 5200-20200 Medical 02 01 01 
Technician +2800 Assistant 

(Lab) 
5. StaffNurse 01 9300-34800 Medical 02 01 01 

+4200 Assistant 
(StaffNurse) 

6. - - 5200-20200 Medical 01 - 01 
+1900 Assistant 

(X-Ray & EeG) 
7. Dresser 01 5200- 20200 - - - -

+1900 
8. - - 5200-20200 

+1900 
Data Entry 
Operator 

01 01(Dresser) -

Total 07 Total 10 OS OS 
Estate & Construction Section 
Group-A 

1. - - 15600-39100 Executive 01 - 01 
+6600 Engineer 

2. - - 15600-39100 Assistant 03 - 03 
+5400 Executive. (02 Civil 

I EnJ:!;ineer 01 Elect., ) 
Group-C 

4. Jr. Engineer 04 9300-34800 Jr. Engineer 04 02 02 
+4200 (C=2 E=1, , 

M=I) 
5. - - 9300-34800 Office 01 - 01 

+4200 Supdt. 
6. 

7. 

Assistant 

-

02 

-

9300-34800 
+4200 

5200- 20200 

Office 
Assistant 

Sr. Executive 

01 

01 

0I+01(Acs. 
Clerk) 

-

-01 

01 
+2400 Assistant 
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08. Sr. 01 9300-34800 Storekeeper 01 01 (Clerk) -
Storekeeper +4200 (SO) 

09. Electrician 01 5200- 20200 - - - -
+2400 

10. Plumber 01 5200-20200 - - - -
+2400 

11. Carpenter 01 5200~.20200 - - - . 
+2400 

12. Mason 01 5200-20200 . - - -
+2400 

13. Clerk 01 5200-20200 Sr. Assistant 01 - 01 
+2400 

14. Pump Driver 01 5200- 20200 - - 01 -01 
+2400 

15. Fitter 01 5200- 20200 - - - -
+2400 

Total 16 Total 13 06 07 
Sports & Students Activity Section 
Group-C 

1. - . 5200- 20200 Data Entry 01 - 01 
+1900 Operator 

Total - 01 - 01 
Hostels 
Group-C 

1. Resident Lady 01 9300-34800 LadyResident 01 01 -
Warden +4200 Warden 

2. MMCA/Asstt 05 9300-34800 Office 05 -05 
+4200 Assistant 

3. Clerk/Matron 06 5200-20200 Matron 01 01(Matron) -
+i900 

Total 12 Total 02 07 -05 
Work Char!!ed-made-Re!!ular Staff 
Group-C 

1. Painter 01 5200-20200 - - 01 -01 
+1900 

2. Plumber 02 5200-20200 - - 02 -02 
+1900 

3. Carpenter 03 5200- 20200 - - 03 -03 
+1900 

4. Electrician 02 5200-20200 - - 02 -02 
+1900 . 

5. Mason 03 5200-20200 - - 03 -03 
+1900 

Total 11 - - 11 -11 
Grand Total 153 101 52 
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Annexure-D 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURllKSHETRA-136119 

Subject: Filling up the non,:faculty posts by way of direct recruitment. 

The Institute may be allowed to fill up the following non-faculty 
posts by way of direct recruitment: 

S.N.	 Name of the Post No. of Pay Scale of the Remarks 
the Post post 

1.	 Senior Medical Officer 01 15600-39100+6600 
2.	 Executive Engineer 01 15600-39100+6600 
3. Medical Officer (Lady) 01 15600-39100+5400 
4.. System Analyst 01 15600-39100+6600 
5.	 Programmer 05 15600-39100+5400 
6.	 Assistant Executive 03 15600-39100+5400 

Engineer (2-Civil & 
1-Elect.) 

7.	 Accounts Officer 01 15600-39100+5400 . 
8.	 Junior Engineer (Civil 02 9300-34800+4200 

& Mech.) 
9.	 Medical Asstt. 01 9300-34800+4200 

(Staff Nurse) . 
10.	 Medical Asstt. 01 9300-34800+4200 

(X-ray & ECG) 
11.	 Technician Physics 01 9300-34800+4200 
12.	 Library Information 01 9300-34800+4200 

Asstt. 
13.	 Office Assistant 02 9300-34800+4200 
14.	 Security Officer 01 9300-34800+4200 
15.	 Medical Asstt. 01 5200-20200+2800 

(Lab Technician) 
16.	 Data Entry Operator 02 5200-20200+1900 
17:	 Junior Executive Asstt. 02 5200-20200+1900 For 

stenography 
work 

18.	 Junior Asstt. 02 5200-20200+1900 
19.	 Junior Store Keeper 01 5200-20200+1900 
20.	 Mechanic (Driver) 03 5200-20200+1900 
21.	 EPABX operator 01 5200-20200+1900 
22.	 Cook cum Caretaker 01 5200-20200+1900 

Total	 35. 
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Item 19.42	 To consider and approve recommendations of the Committee 
on the Code of Conduct for employees of the Institute. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter no. F.22-5/2006-TS.11I 
(Pt.) dated 11.05.2009 forwarded a copy of Notification published in Gazette of 

23rdIndia !=xtraordinary Part -II, Section-3, Sub-Section - (i) dated April, 
2009 regarding the 1st Statutes under NIT Act, 2007 for information and 
necessary action.. For the implementation of the 1st Statutes, the matter was 
placed before the Board of Governors in its 15th meeting held on 18.5.2009. The 
Board decided as under:­

"The Board noted the First Statutes for NITs received from the 
MHRD". 

The Clause 25 of the First Statutes empowers each Institute (NITs) to 
make Conduct Rules for Employees in consultation with the Central Government. 

To consider and frame the Code of Conduct for the employees of 
the Institute, a Committee was constituted at the Institute level. The Committee 
has drafted rules relating to Code of Conduct for the employees of the Institute, 
which are enclosed as Appendix XXXX from page 282 to 291 

The Board may consider and decide. 
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APPENDIX-XXXX 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KURUKSHETRA·136119 

No. Gen-1jCommitteej Dated: 

Subject: Rules on Code of Conduct for employees of the Institute. 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter No. F.22-5j2006­
TS.III (Pt.), dated 11.05.2009 forwarded a copy of Notification published in 
Gazette of India Extraordinary Part-II, Section-3, Sub-Section-(i) dated 23rd 

April, 2009 regarding the 1st Statutes under NIT Act, 2007 for information 
and necessary action. For the implementation of the 18t Statutes, the matter 
was placed before the Board of Governors in its 15th meeting held on 
18.05.2009. The Board decided as under: ­

"The Board noted the First Statutes for NITs received from the 
MHRD." 

The Director constituted the following Committee to workout the 
modalities for considering the various clauses of the 18t Statutes under NIT 
Act, 2007. 

1. Dr. S.K.Sharma 
Dean (-Estate, Construction & EjM) 

Chairman 

2. Sh. RPS Lohchab, 
Registrar 

Member 

3. Dr. H.K.Sharma 
Professor, Civil Engineering Department. 

Member 

4. Dr. S.K.Mahna, 
Chairman, Physics Department. 

Member 

5. Sh. GR Samantaray, 
Deputy Registrar ( GA & Legal). 

Member-Secretary 
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The Committee was requested to make recommendations on the 
following issues: 

1.	 Mapping of the existing posts with the new classification 
made under Clause 22 of the 1st Statutes. 

2. To	 re-structure/Filling up the Non Teaching/Teaching 
Supporting Vacant posts as per the ratio laid down by the 
MHRD and 1st Statues and also frame Recruitment Rules. 

3. To	 frame rules on Code of Conduct for employees as per 
Clause-25 of the Statutes. 

4.	 Other related matters as per 1st Statutes. 

As mentioned above, the Clause 25 of the First Statutes empowers 
each Institute (NITs) to make Conduct Rules for Employees in consultation 
with the Central Government. The Committee went through the Govt. website 
for the purpose. Further the Committee also consulted the Conduct Rules of 
liT Delhi and Central Civil Services (Conduct) Rules, 1964. The Committee 
recommends the Conduct Rules for employees of the Institute as Annexure-A. 

L~l~"},
(H.K.Sharma) (S.K.Mahna) 

(G.R.Samantaray)Wi II v6! I( t/~/L/ ,.' "'I 
~ 

DIRECTOR, NIT KURUKsrJ 
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Annexure-A 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

PROPOSED RULES ON CODE OF CONDUCT FOR THE 
EMPLOYEES OF NIT KURUKSHETRA. 

1. PREAMBLE 

The Director, Government of India, Ministry of Human Resource 
Development, Department of Higher Education vide letter No. F.22­
5j2006-TS.I1I (Pt.), dated 11.05.2009 forwarded a copy of 
Notification published in Gazette of India Extraordinary Part-II, 
Section-3, Sub-Section-(i) dated 23rd April, 2009 regarding the 1st 

Statutes under NIT Act, 2007 for information and necessary action. 
For the implementation of the 1st Statutes, the matter was placed 
before the Board of Governors in its 15th meeting held on 
18.05.2009. The Board decided as under: ­

"The Board noted the First Statutes for NITs received from the 
MHRD." 

The Clause 25 of the First Statutes empowers each Institute (NITs) 
to make Conduct Rules for Employees in consultation with the 
Central Government. These Conduct Rules have been framed on 
the analogy of the Rules prevailing in the lIT Delhi. These conduct 
rules may therefore, be applied in conjunction with Central Civil 
Services (Conduct) Rules and Central Civil Services (classification, 
control & appeal), CCS (CCA) Rules and Clause 26 of the First 
Statutes. 

These Conduct Rules shall come into force from the date of 
approval by the Board of Governors of the Institute. 

2. APPLICATION 

The provisions contained in these rules shall apply to all employees 
of the Institute. Further, the employees of the Institute are also 
governed by all other rules as are j may be adopted after approval 
by the Board of Governors. If on a particular matter, no rules 
are provided in these rules, the Central Civil Services (Conduct) 
Rules will be applicable. However, in cases where the Institute 
feels that Govt. of India rules on a subject need modification in 
view of Institute's conditions, the Institute may frame its own rules 
with the approval of the Board of Governors. 
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3.	 DEFINITIONS 

Unless the context otherwise requires 

(a)	 "Competent authority" means: 

(i)	 "The Board of Governors" in the case of Director. 

(ii)	 "The Director" in the case of all other employees. 

(b)	 Employee means- All faculty and non-faculty members of 
staff of the Institute. 

(c)	 "Members of the family" in relation to an employee includes: 

(i)	 the wife, child or step-child of such employee residing 
with and dependent on him and in relation to an 
employee who is woman, the husband residing with 
and dependent on her, and 

(ii)	 any other person related, whether by blood or by 
marriage to the employee or to such employee's wife or 
husband and wholly dependent on such Institute 
employee,_ but does not include a wife or husband 
legally separated from the employee or child or step­
child who is no longer in any way dependent upon him 
or her, or whose custody the employee has been 
deprived of by law. 

(d)	 "Service" means service under the Institute. 

(e)	 "Rules" means the rules made under Clause 25 of the First 
Statutes. 

[f]	 'Board' means the Board of Governors of the Institute. 

4.	 GENERAL 

(a)	 Every employee shall at all times maintain absolute integrity 
and devotion to duty, and also be strictly honest and 
impartial in his official dealings. 

(b)	 An employee should at all times be courteous in his dealings 
with other members of the staff, students and members of 
the public. 

(c )	 Unless otherwise stated specifically in the terms of 
appointment, every employee is a whole-time employee of the 
Institute, and may be called upon to perform such duties as 
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may be assigned to him by the competent authority, beyond 
scheduled working hours and on closed holidays and 
Saturdays/Sundays. These duties inter alia shall include 
attendance at meetings of committees to which he may be 
appointed by the Institute. 

(d)	 An employee shall be required to observe the scheduled 
hours of work, during which he must be present at the place 
of his duty. 

(e)	 Except for valid reasons and/ or unforeseen contingencies no 
employee shall be absent from duty without prior 
permission. 

(D	 No employee shall leave station except with the previous 
permission of proper authority, even during leave or 
vacation. 

(g)	 Whenever leaving the station, an employee shall inform the 
Head of the Department/ Section to which he is attached, or 
Director if he is himself the Head of the Department/ Section 
alongwith the address/telephone/mobile number where he 
would be available during the period of his absence from 
station. 

5.	 TAKING PART IN POLITICS AND ELECTIONS 

(i)	 No employee shall take part in politics or be associated with 
any party or organization which takes part in political 
activity, nor shall he subscribe in aid or· assist in any 
manner any political movement or activity. 

(ii)	 No employee shall canvass or otherwise interfere or use his 
influence in connection with or take part in any election to 
legislative body or local authority. 

Provided that an employee of the Institute qualified to vote at such 
election may exercise his right to vote but where he does so, he 
shall give no indication of the manner in which he proposes to vote 
or has voted. 
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6. CONNECTION WITH PRESS OR RADIO OR PATENTS
 

(1)	 No employee shall, except with the previous sanction of the 
competent authority, own wholly or in part, or conduct, or 
participate in the editing or managing of any newspaper or 
other periodical publications. 

(2)	 No employee shall, except with the previous sanction of the 
competent authority or any other authority empowered by it 
in this behalf, or in the bonafide discharge of his duties, 
participate in a radio broadcast or contribute any article or 
write any letter either anonymously or in his own name or in 
the name of any other person to any newspaper or 
periodical. 

Provided that no such sanction shall be required if such broadcast 
or such contribution is of a purely literary, artistic or scientific 
character. ­

Note: Subject to the restrictions noted below members of the staff are at 
liberty, without any sanction as contemplated in paragraph 6 (2) 
above, if, however, they wish to indicate their official designations 
in the articles they want to publish, previous sanction of the 
competent authority will be necessary. 

Such	 articles must be strictly confined to purely scientific subjects 
and should not touch upon administrative matters. They shall be 
free from all political things. 

Publication of articles relating to India's boundary areas and the 
tribal population in such area is prohibited without previous 
permission of the competent authority. 

7.	 CRITICISM OF THE INSTITUTE 

No employee shall, in any radio broadcast or in any document 
published anonymously or in his own name or in the name of any 
other person or in any communication to the press or in any public 
utterance, make any statement of fact or opinion­

(i)	 which has the effect of an adverse criticism of any current or 
recent policy or action of the Institute; or 
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(ii)	 which is capable of embarrassing the relations between the 
Institute and the Central Government or any State 
Government or any other Institution or Organisation or 
members of the public. 

Provided that nothing in this paragraph shall apply to any 
statements made or view expressed by an employee in his official 
capacity or in the due performance of the duties assigned to him. 

8..	 EVIDENCE BEFORE COMMI'M'EE OR ANY OTHER AUTHORITY 

(1)	 Same as provided in sub-paragraph (3) below, no employee 
shall, except with the previous sanction of the competent 
authority, give evidence in connection with any inquiry 
conducted by any person, committee or authority. 

(2)	 Where any sanction has been accorded under sub-paragraph 
(1) no employee giving such evidence shall criticize the policy 
or any action of the Institute or in the Central Government 
or any State Government. 

(3)	 Nothing in this paragraph shall apply to­

(a)	 evidence given at any inquiry before any authority 
appointed by the Institute, by Parliament or by a State 
Legislature; or 

(b)	 evidence given in any judicial enquiry; or 

(c)	 evidence given in any departmental enquiry ordered by 
the Institute authorities. 

9.	 UNAUTHORISED COMMUNICATION OF INFORMATION 

No employee shall, except in accordance with any general or 
special order of the competent authority or in the performance in 
good faith of the duties assigned to him, communicate, directly or 
indirectly, any official document or information to any person to 
whom he is not authorized to communicate such document or 
information. 
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10.	 GIFTS 

No employee shall, except with the previ9us sanction of the 
competent authority, accept or permit his wife or any other 
member of his family to accept from any person other than 
relations any gift or more than trifling value. The interpretation of 
the term "trifling value" shall be the same as laid down in the 
Government Servants Conduct Rules. 

11.	 PRIVATE TRADE EMPLOYMENT 

No employee shall, except with the previous permission of the 
competent authority, engage directly or indirectly, in any trade or 
business or any private tuition or undertake any employment 
outside his official assignments. 

Provided that the above restrictions shall not apply to academic 
work and consultative practice undertaken with the prior 
permission of the competent authority which may be given subject 
to as regards acceptance of remuneration as may be laid down by 
the Board. 

12.	 INVESTMENTS, LENDING & BORROWING 

(1)	 No employee shall speculate in any business nor shall he 
make or permit his wife or any member of his family to 
make, any investment likely to embarrass or influence him 
in the discharge of his official duties. 

(2)	 No employee shall lend money at interest to any person nor 
shall he borrow money from any person with whom he is 
likely to have official dealings. 

13.	 INSOLVENCY, HABITUAL INDEBTEDNESS AND CRIMINAL 
PROCEEDINGS 

(1)	 An employee shall so manage his private affairs as to avoid 
habitual indebtedness or insolvency. When an empl<?yee is 
found liable to arrest for debt or has recourse to insolvency 
or when it is found that a moiety of· his salary is 
continuously being attached, he may be liable to dismissal. 
An employee who becomes the subject of legal proceedings 
for insolvency sh~l forthwith report full facts to the Institute. 
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(2)	 An employee who gets involved in some criminal proceedings 
shall immediately inform the competent authority through 
the Chairman of the Department/Head of Section to which 
he is attached, irrespective of the fact whether he has been 
released on bailor not. 

An employee who is detained in police custody whether on criminal 
charge or otherwise for a period longer than 48 hours shall not join 
his duties in the Institute unless he has obtained written 
permission to that effect from the Director. 

14.	 MOVEABLE, IMMOVEABLE AND VALUEABLE PROPERTY 

Every member of the staff shall, on first appointment in the 
Institute service and thereafter at such intervals as may be 
prescribed by general or special orders of the competent authority 
submit return in such form as the Institute may prescribe in this 
behalf of all immoveable property owned, acquired or inherited by 
him or held by him on lease or mortgage, either in his own name or 
in the name of any member of his family or in the name of any 
other person. 

15.	 VINDICATION OF ACTS AND CHARACTER OF EMPLOYEES 

No employee shall, except with the previous sanction of the 
competent authority, have recourse to any court of law or to the 
press for the vindication of any official act which has been the 
subject matter of adverse criticism or an attack of defamatory 
character. 

Provided nothing in this rule shall be deemed to prohibit an 
employee from vindicating his private character or any act done by 
him in his private capacity. 

16.	 MARRIAGES ETC. 

An employee intending to marry a person who holds a citizenship 
of another foreign country shall seek prior permission of the' 
competent authority. 

No employee who has wife living shall contract another marriage 
without first obtaining the permission of the Board 
notwithstanding that a subsequent marriage is permissible under 
the personal and religious law for the time being applicable to him 
and violation of these rules will lead to immediate dismissal from 
the Institute service. 
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17.� REPRESENTATIONS 

(a)� Whenever an employee wishes to put forth any claim, or 
seeks redress of any grievance or of any wrong done to him, 
he must forward his case through proper channel, and shall 
not forward such advance copies of his application to any 
higher authority, unless the lower authority has rejected the 
claim, or refused relief, or the disposal of the matter is 
delayed by more than three months. 

(b)� No employee shall be signatory to any joint representation 
addressed to the authorities for redress of any grievance or 
for any other matter. 

18.� PUNISHMENT, APPEALS, ETC. 

An employee shall be governed by the provisions of the relevant 
rules regarding imposition of penalties for breach of any of these 
rules, and preference of appeals against any such action taken 
against him. 

19.� DISCIPLINARY AUTHORITIES 

The following are the disciplinary authorities for the various 
categories of staff: 

Director: In the case of staff appointed by him. 

Board o( Governors: In the case of other member of the staff. 

20.� APPELLATE AUTHORITIES 

The Board of Governors shall be the appellate authority in the case 
of an order imposing any penalty passed by the Director. There is 
no further appeal on the decision of the Board in such cases. 

21. Imposition o(Penalty 

The� Breach of any Conduct Rules will invite penalties as per 
Clause 26 of the 1st Statutes. However, in the event of any contradiction 
in. the Rules, the CCS (Conduct) and CCS(CCA) Rules will be applicable 
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