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(i) 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

Agenda	 For the 28th meeting of 
Board of Governors. 

Place	 Meeting Hall, 
BrahMOS Aerospace, DRDO, 
16, Cariappa Marg, Kirby Place, 
Delhi Can~., New Delhi-11 0 010. 

Day, date and time Friday, the 20th July, 2012 
at 02.30 PM 

Item No. Subject Page No. 
28.1	 To note the nomination of Chairperson, Board of 1-2- Governors of the Institute 

A.	 28.2 To confirm the minutes. of the 27th meeting of the 3-10 
Board of Governors held on 13.03.2012. 

28.3	 To note the action taken report on the minutes of 11-16 
the 27th meeting of -the Board of Governors held on 
13th March, 2012. 

28.4	 To consider and approve the minutes of the 20tn 17-23 
meeting of the Senate, National Institute of 
Technology, Kurukshetra held on 10.05.2012. 

28.5	 To ratify the action taken by the Hon'ble 24-25 
Chairperson (Acting), Board of Governors for 
engagement of the Medical Officer on ' short 
contract. 

28.6	 To ratify the action taken by the Hon'ble 26 
Chairperson (Acting), BOG for approving extension 
in the contractual tenure of Dental Surgeon engaged 
on part-time basis.. 

28.7-	 To ratify the action taken by , the Hon'ble 27-34 
Chairperson, BOG for engagement of contractual 
staff on contract basis for Construction Cell of the 
Institute. 

28.8	 To . ratify the action taken by the Hon'ble 35-36 
Chairperson (Acting), Board of Governors for 
approving the proposal to advertise the backlog 
reserved vacancies of Assistant Professors under 
Special Recruitment Drive to fill up the backlog 
reserved vacancies for SC, ST and OBC as on 
01.01.2008 and PWD as on 15.11.2009. . 

",..." 



28.9 

28.10 

28.11 

28.12 

28.13 

28.14-

28.15 

28.16 

28.17 

To ratify the action taken by the Hon'ble 
Chairperson (Acting), Board of Governors for 
constitution of Adhoc Selection Committee for 
appointment of Assistant Professors / Teaching 
Assistants on contract basis for a period of one 
year. 
To ratify the action taken by the Hon'ble 
Chairperson (Acting), Board of Governors in CWP 
No. 13225 of 2009 titled Dr. Vikas Choudhary, 
Lecturer (Selection Grade) versus National Institute 
of Technology and others regarding counting of 
past service for the grant of Lecturer (Sr. Scale and 
Selection Grade). 
To note the appointment of part-time Chief Vigilance 
Officer of the Institute. 

(ii) 

37 

38-50 

51-52 

To consider maintaining All India Character 
faculty and Non-faculty staff of the Institute. 

of 53-54 

To consider the grant of Special Casual Leave to the 
faculty members of the Institute. 

55-66 

To consider the request of Shri Rajender Kumar, Ex-
Assistant Professor, Electronics & Communication 
Engineering Department for joining the service on 
account of decision passed by the' Hon'ble Punjab & 
Haryana High Court at Chandigarh on 27.03.2012 in 
CWP No. 5616/2011. 

67-74 

To consider promotion to the post of Professors 
under CAS after implementation of 6th CPC. 

75-90 

To consider filling up of Faculty Positions including 
65 additional sanctioned Faculty posts by the MHRD 
in accordance with the Uniform Recruitment Rules 
for faculty positions in NITs. 

91-121 

To consider filling up of Non-faculty positions 
including 73 additional sanctioned Non-faculty 
Posts by the MHRD in accordance with the Uniform 
Recruitment Rules for Non-faculty positions in NITs. 

122-164 

:~, 



28.18 

28.19 

28.20 

28.21 
..~ 

28.22 

...... 

(iii) 
To consider recommendations of the Committee 165-176 
constituted for mapping of the existing Non-faculty 
employees with the Re-structured posts as per 
directions of the MHRD. 
To consider grant of Extraordinary Leave for three 
years to Dr. R. C. Bhattacharjee, Professor, Civil 
Engineering Department or to allow his Voluntary 
retirement from the services of the Institute. 

177-181 

To consider allocation of Security services of the 
Institute to Haryana Ex-Services League (HESL). 

182-193 

To consider the MHRD letter dared 16th April, 2012 
regarding 198 units of Solar Geysers (Solar Water 
Heating System) purchased by NIT, Kurukshetra. 

194-203 

To consider the creation of 6tn position of Dean in 
the Institute. 

204 

Any other item 

-




\ 

(iv) 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

Tabled Agenda	 For the 28th meeting of"", 
Board of Governors. 

Place	 Meeting Hall, 
BrahMOS Aerospace, DRDO, 
16, Cariappa Marg, Kirby Place, 
Delhi Cantt., New Delhi-110 010. 

Day, date and time	 Friday, the 20th July, 2012 
at 02.30 PM 

Item No. Subject	 Page No. 

28.23 To consider and approve the minutes of the 25tn 205-208 ,
meeting of the Finance Committee, National Institute 
of Technology, Kurukshetra held on 20.07.2012. 



Item: 28.1	 To note the nomination of Chairperson Board of Governors of the 
Institute. 

The Deputy Secretary (NITs), Government of India, Ministry of 

Human Resource Development, Department of Higher Education, New Delhi vide order 

No. F.22-13/2007-TS.III, dated 19th June, 2012 (copy enclosed as Appendix-I 

on page Q£) has informed that the President of India in her capacity as the Visitor of the 

National Institutes of Technology (NITs) is pleased to nominate Padmashri Dr. A. 

Sivathanu Pillai, Distinguished Scientist & Chief Controller (R&D), DRDO, & CEO and 

MD BrahMOS Aerospace, New Delhi as Chairperson, Board of Governors (BOG), 

National Institute of Technology, Kurukshetra (Haryana) for a period of three years with 

effect from 08.06.2012 Le. the date ofnomination by the Hon'b1e Visitor. 

The Board may note the nomination ofPadmashri Dr. A.Sivathanu Pillai 

as Chairperson, BOG, NIT Kurukshetra for a period of three years w.e.f. 08.06.2012. 

The Board may kindly note. 

-
-

-
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Shastri Bhawan, New Delhi, . 

dated, the 19th June, 2012 

ORDg8	 , 
\ 

H	 \-	 The President of India in her capacity as th/ Visitor of the National 

\ 

Institutes of 
;\ . 

.Technology (NITs), in tenns of the provisions contai~ed under the National Institutes of 

Technology Act 2007, is pleased to nominate Dr. A. ~ivathanu Pillai, Distinguished Scientist & 

-, Chief Controller (R&D) & CEO & MD, BrahMOS Ae,lospace, DRDO, Delhi <;;al"!tt., New Delhi as 

Chairperson of the Board of Governors (BoG) of National Institute of Technology, 

Kurukshetr~ (Haryana), for a period of three y~rSW.ei.f.'08.06.2012 i.e. the date of n"omination - by the Hon'ble Visitor. 

-, 
i 

2. The tenns and other conditions will be as per the provisions contained in the National" 

Institutes of Technology Act, 2007 and the First Statutes of the NITs in this regard.
 
-,
 

'""' '" [RaJesh" "i gh]
'Deputy Secretary ITs) 

Dr. A. Sivathanu Pillai, "
 
Distinguished Scientist & Chief Controller (R&D), .
 
CEO & MD, BrahMOS Aerospace, DRDO,
 
16, Caariappa Marg, Kirby Place, "
 
Delhi Cantt, New Delhi -110010.
'""' 

-, Copy to: 

/ Prof. Anand Mohan, Director, NIT - Kurukshetra, Haryana - 136119. . " 
2.	 The Direqtors of all the National Institutes of Technology (NITs) - as per list. 
3.	 Joint Secretary to the President ofIndia, President's Secretariat. New Delhi with reference 

to President Secretariafs 1.0. Note No.29(13}(ii)/2010-CA(II) dated 08.06.2012. 
4.	 PS to Hon'ble Minister of Human ResourceDevelopment. 
5.	 PS to Hon'ble Minister of State (HRD). 
6. "PSO to Secretary;"bepartment of Higher Education. MHRD, Shastri Bhawan, New Delhi. 
7.	 Guard File. . 

\ 

" /JJ --P 
[~ 

Deputy Secretary (NITs) 
. Tel: 23073687 
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Item 28.2	 To confirm the minutes of the 27th meeting of the Board of 
Governors held on 13.03.2012. 

The minutes of the 27th meeting of the Board of Governors held on 

13.03.2012 were circulated to all the members of the Board vide letter No. 

NITKlBOG 27'h/1430 dated 20.03.2012 and Endst. No. NITKlBOG 27th/1431 

dated 20.03.2012. A copy of the minutes is enclosed as Appendix - II from 

pages 4 to 10 

No comments have been received from any member. 

The Board of Governors may please confirm the minutes of the 27'h 

meeting of the BOG held on 13.03.2012 as circulated to the members. 
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APPENDIX-II 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA·136119
 

Minutes of the 27th meeting of the Board of Governors, National Institute of 
Technology, Kurukshetra held on 13th March, 2012 at 11.30 AM at the NIT 

-

""" 

-


-


Transit House, New Delhi. . 

Present: 

1.	 Prof. Anand Mohan 
Chairperson (Acting), BOG 
& Director,Nationallnstitute of Technology 
Kurukshetra 

2.	 Shri R. D. Sahay 
Joint Secretary (T) 
Representative of Special Secretary (T) 
Department of Higher Education 
Ministry of Human Resource Development 
Govt. of India, Shastri Bhawan, New Delhi-110 001 

3.	 Sh. A.N. Jha 
Joint Secretary & Financial Adviser 
Department of Higher Education 
Ministry of Human Resource Development 
Government of India 
Shastri Bhawan 
New Delhi. 110 001 

4.	 Dr. Hari Mohan Prasad 
Director 
Academy of Foreign Languages & Cultural Cooperation 
Magadh University 
Bodh Gaya (Bihar) 

5.	 Dr.(Mrs.} Su(jesh Mukhopadhyay 
Flat No. 702,-Tower-12 
Orange County, Valley View Estate 
Gwal Pahari, Faridabad Road 
Gurgaon 

6.	 Dr. V.K. Sehgal 
Professor 
Civil Engineering Department 
N.I.T., Kurukshetra 

in Chair 

Member 

Member 

Member 

Member 

Member 

-
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NIT, Kurukshetra 

7.	 Dr. Rishi Pal Chauhan Member 
Assistant Professor 
Department of Physics 
N.I.T., Kurukshetra 

Ms. Shashi Gulati, lAS, Special Secretary, Forest Department, Haryana 

could not attend the meeting. 

Prof. Anand Mohan, Hon'ble Chairperson (Acting),' BOG and Director 

whole heartedly welcomed the Hon'ble members of the Board. He mentioned 

that fruitful suggestions of the BOG have been very useful in improving the 

administrative and ,academic functioning of the Institute and further added that 

NIT, Kurukshetra is the first NIT to implement the 'minimum actual teaching 

weeks' for all the courses in each semester. He also apprised the Board that end 

semester examination results are being declared within maximum 17 days from 

the last day of examination which is another good achievement of the Institute. 

This is particularly beneficial to the passing out final year students and facilitates 

their employment I higher studies. The BOG appreciated the commendable 

efforts of the Director. 

The Hon'ble Chairperson (Actg.), BOG & the Director further informed the 

house about holding the 9th Convocation of the Institute on 2ih March, 2012 and 

mentioned that Padmshri Dr. A. Sivathanu Pillai, Distinguished Scientist & Chief 

Controller, Research & Development, DRDO & Chief Executive Officer & 

Managing Director, BrahMos Aerospace, New Delhi has consented to be the 

Chief Guest. He also mentioned that Dr. Chandra Shekhar, Director, Central 

Electronics Engineering Research Institute (CEERI), Pilani shall be the Guest of 

Honour. He extended his humble invitation to the Hon'ble members of the BOG 

to grace the occasion of 9th Convocation of the Institute. 

27.1	 To confirm the minutes of the 26th meeting of the Board of 
Governors held on 21.10.2011 . 

The Board confirmed the minutes, of the 26th meeting of the Board of 

Governors held on 21.10.2011 as circulated to the members. 

-

2fh BOG meeting held on 13.03.2012 
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NIT, Kurukshetra 

27.2	 To note the action taken report on the minutes of the 26th meeting 
of the Board of Governors held on 21 st Oc~ober, 2011. . 

The Board noted and approved the action taken report on the minutes of 

the 26th meeting of the Board of Governors held on 21 st October, 2011 

with the following observation:­-
Regarding Agenda Item 26.2: •In view of the report of the Director and 

the fact that the BOG had already granted the post-facto approval to the 

fund reallocation for purchase of solar geysers, the Board resolved that a 

displeasure along with non-recordable warning be issued to the all 

concerned employees of the Institute. -
27.3	 To consider and approve the minutes of the 18th meeting of the 

Senate, National Institute of Technology, Kurukshetra held on -
01.11.2011 ~ . 

The Board approved the minutes of the 18th meeting of the Senate, 

National Institute of Technology, Kurukshetra held on 01.11.2011 as 

appended with the agenda item. 

27.4	 To ratify action taken by the Hon'ble Chairperson (Acting), BOG for 
-	 promotion to the post of Professor under Career Advancement 

Scheme (CAS). 
-. 

The Board ratified the action taken by the Hon'ble Chairperson (Acting), 

BOG for promotion to the post of Professor under Career Advancement 

Scheme (CAS). 

27.5	 To ratify action taken by the Hon'ble Chairperson (Acting), BOG to 
grant further extension to Sh. Brish Bhan Mittal, Executive 
Engineer (Civil) on contract basis in Construction Cell. -	 The Board ratified the action taken by the Hon'ble Chairperson (Acting), -	 BOG to grant the extension to Sh. Brish Bhan Mittal, Executive Engineer 

-.	 (Civil) on contract basis in the Construction Cell of the Institute. 
.J 

-

21" BOG meeting held on 13.03.2012 
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27.6 To ratify the action taken by the Hon'ble Chairperson, BOG for 
extension of contractual staff on short-term contract basis for the 
Construction Cell of the Institute. 

The Board ratified the action taken by the Hon'ble Chairperson (Acting), 

BOG for granting the extension to contractual staff on short-term 

contract basis for the Construction Cell of the Institute. 

27.7 To ratify the action taken by the Hon'ble Chairperson, BOG for 
extension of services of Sh. Lalit Kumar, Junior Engineer (Civil) on 
contract basis for the Construction Cell of the Institute. 

The Board ratified the action taken by the Hon'ble Chairperson (Acting). 

BOG to grant the extension to Sh. Lalit Kumar, Junior Engineer (Civil) on 

contract basis for the Construction Cell of the Institute. 

27.8 To ratify the action taken by the Hon'ble Chairperson, BOG for 
extension of services of Sh. S. C. Dewan, Clerk on contract basis 
for the Construction Cell of the Institute. 

- The Board ratified the action taken by the Hon'ble Chairperson (Acting), 

BOG to grant the extension of service to Sh. S. C. Dewan, Clerk on 

contract basis for the Construction Cell of the Institute. -- 27.9 To ratify action taken by the Hon'ble Chairperson (Acting), BOG for 
grant of extension to Dr. K. K. Sharma, Medical Officer on contract 
basis in the Health Centre of the Institute. 

The Board ratified the action taken by the Hon'ble Chairperson (Acting). 

BOG for grant of extension to Dr.. K. K. Sharma, Medical Officer on 

contract basis in the Health Centre of the Institute. 

27.10 To ratify the action taken by the Hon'ble Chairperson (Acting) BOG 
in approving the proposal of the Institute for the extension of 
Contractual period of Security Officer. 

- The Board ratified the action taken by the Hon'ble Chairperson (Acting) 

BOG in approving the proposal of the Institute for the extension of 

Contractual period of Security Officer. 

21h BOG meeting held on 13.03.2012 
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NIT, Kurukshefra e 
The Board further decided that in future all the proposals of the Institute 

for the extension I appointments of contractual appointments be reported -
to the Board as single agenda item. 

27.11	 To consider the requirement of Faculty and Non-faculty staff on the 
basis of students strength for the current year 2011-12. 

,-,. . 

The Board approved the requirement of Faculty and Non-faculty staff on 

the basis of students strength for the current year 2011-12. The Board 

further desired that the proposal of Faculty and Non-faculty staff- requirements for the current year 2011-12 be sent to the MHRD for - approval. 

-
27.12 To consider the CBI Reports dated 30.9.2011 regarding 

Departmental -action against Dr. Baldev Setia, Professor, Civil 
Engineering Department, NIT, Kurukshetra. 

The Board considered the eBI Reports and decided that the regUlar -
departmental action be initiated as per CCS Conduct Rules. 

27.13	 To consider sanction for prosecution against Dr. T. K. Garg, Ex­
Professor, Mechanical Engineering Department of the Institute. -. 

The Board decided to accord the sanction of prosecution against Dr. T. 

K. Garg, Ex-Professor, Mechanical Engineering Department of the-
Institute. 

27.14	 To re-consider revocation of suspension order of Dr. S. C. Gupta, 
Associate Professor (the then Lecturer), Mechanical Engineering 
Department. 

The Board considered the matter in totality and resolved that it has no 

merit and thus does not warrant any further review of the decision- already taken by the Board and implemented by the Institute. 

27.15	 To consider payment of Retirement Gratuity to the employees of 
the Institute on the day of retirement. 

The Board decided that the Retirement Gratuity to the employees of the -
Institute be paid on the day of retirement only after the receipt of 'No-
Dues Certificates'. 

- 27th BOG meeting held on 13.03.2012 
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NIT, Kurukshetra 

-

27.16 To consider filling up Non-teaching promotional posts on the 
existingNon-Teaching Service Rules 1984. 

The matter regarding filling up Non-teaching promotional posts was 

considered by the Board. The representatives of the MHRD informed to -. the Board that the Cadre Restructuring as well as the Recruitment Rules 

-
for NITs are being approved shortly. Therefore, the Board decided that 

the process of filling up of Non-teaching promotional posts be initiated 

- only after the receipt of the Cadre Restructuring and Recruitment Rules 

from the MHRD. 

27.17	 To approve Annual Report and Audited Statement of Accounts and 
Audit Report of the Institute for the year 2010-2011. 

The Board approved the Annual Report and Audited Statement of - Accounts and Audit Report of the Institute for the year 2010-2011. 

- 27.18 To ratify the action taken by the Hon'ble Chairperson (Acting), BOG 
in approving the proposal of the Institute for engaging EPABX - Operator and Cook-cum-Caretakers on long contract. 

The Board ratified action taken by the Hon'ble Chairperson (Acting), -- BOG in approving the proposal of the Institute for engaging EPABX 

Operator and Cook-cum-Caretakers on long contract. However, the -
Board desired that the duration of contract period be mentioned in the 

agenda item. 

27.19	 To consider and approve the minutes of the 19th meeting of the- Senate, National Institute of Technology, Kurukshetra held on 
28.02.2012.-
The Board approved the minutes of the 19th meeting of the Senate, 

National Institute of Technology, Kurukshetra held on 28.02.2012 as 

- appended with the agenda item. 

- 27.20	 To note the nomination of faculty members on the BOG and to 
consider nomination of Board of Governors on the' Finance 
Committee of NIT, Kurukshetra. 

..-,. 

-
 The Board noted the nomination of Prof. S.K. Sharma, Mechanical
 

Engineering Department w. e. f. 14.3.2012 and Dr. Rishi Pal Chauhan,
 

- 1~ BOG meeting held on 13.03.2012 
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Assistant Professor, Physics Department w. e. f. 28.02.2012 for a period 

of two years as nominee of the Senate on the Board of Governors. 

27.21 To consider release of retiral benefits up to the age of 60 years. 

The Board approved to release the superannuation benefits up to the 

age of 60 years in respect of Sh. R. K. Sharma, the then Director of 

Sports, Sh. Zile Singh, the then Lecturer, Physical Education, and Sh. R. 
-, P. S. Lohchab, the then Registrar of the Institute subject to handing over 

of the charge, vacation of office, accommodation; and receipt of 'No 

-', Dues Certificates'. 

- 27.22 To consider proposal for raising the age of retirement of Director. 

The Board approved the proposal of raising the age limit of retirement of 

the Director of the Institute up to 70 years. 

27.23	 To consider and approve the minutes of the 24th meeting of the 
Finance Committee, National Institute of Technology, Kurukshetra 
held on 12.03.2012. 

The Board approved the minutes of the 24th meeting of the Finance -
Committee, National Institute of Technology, Kurukshetra held on 

- 12.03.2012 as appended with the agenda item. 

-- The meeting ended with a vote of thanks to the Chair. 

-
(G. R. Samantray) '9r031' '?-­

Registrar (Incharge)-cum-Secretary 
BOG, NIT, Kurukshetra 

- ~~~2 
Chairperson (Actingj, BOG & 
Director, NIT, Kurukshetra 

21" BOG meeting held on 13.03,2012 
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Item 28.3 To note the action taken report on the minutes of the 27th 

,", meeting of the Board of Governors held on 13th March, 2012. 
, .--... 
~ 

, , The action taken report on the minutes of the 27th meeting of the Board of 

"-, Governors held on 13th March, 2012 is given below:­

Item Subject Action Taken 
No. 
27.1	 To confirm the minutes of the No further action is required. 

26th meeting of the Board of 
Governors held on 21.10.2011. 

The Board confirmed the minutes 
of the above meeting. /'. -. 

27.2	 To note the action taken report' -..8'"oard's displeasure along with 
on the minutes of the 26th non-recordable warning to all 
meeting of the Board of concerned employees of the 

21 stGovernors held on Institute have been issued.
 

;-" 
October, 2011.
 

The Board approved the action 
taken report. 

Regarding agenda item 26.2 
(solar geysers): the Board 

,"" resolved to issue displeasure 
along with non-recordable 
warning to the all concerned 
employees of the Institute. 

27.3	 To consider and approve the No further action is required. 
minutes of the 18th meeting of,­ the Senate, National Institute of 
Technology, Kurukshetra held 
on 01.11.2011. 

,-""	 The Board approved the minutes 
of the1Sth Senate Meeting..r"\, 

27.4	 To ratify action taken by the No further action is required. 
Hon'ble. ChairperAon (Acting), 
BOG for promotion to the post 
of Professor under Career 

\.-,-	 Advancement Scheme (CAS). 

,~ 

The Board ratified the action 
taken. 
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27.5 To ratify action taken by the 
Hon'ble Chairperson (Acting), 
BOG to grant further extension 
to Sh. Brish Bhan Mittal, 
Executive Engineer (Civil) on 
contract basis in Construction 

No further action is required. 

Cell. 

The Board 
taken. 

ratified the action 

27.6 To ratify the action taken by the 
Hon'ble Chairperson, .BOG for 
extension of contractual staff 
on short-term contract basis for 
the Construction Cell of. the 
Institute. 

No further action is required. 

The Board 
taken. 

ratified the action 

27.7 To ratify the action taken by the 
Hon'ble Chairperson, BOG for 
extension of services of Sh. 
Lalit Kumar, Junior Engineer 
(Civil) on contract basis for the 
Construction Cell of the 

No further action is required. 

Institute. 

The Board ratified the action 
taken. 

27.8 To ratify the action taken by the 
Hon'ble Chairperson, BOG for 
extension of services of Sh. S. 
C. Dewan, Clerk on contract 
basis for the Construction Cell 
of the Institute. 

No further action is required. 

The Board ratified the action 
taken. 

27.9 To ratify action taken by the 
Hon'ble Chairperson (Acting), 
BOG for grant of extension to 
Dr. K. K. Sharma, Medical 
Officer on contract basis in the 
Health Centre of the Institute. 

No further action is required. 

The Board 
taken. 

ratified the action 
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27.10 

27.11 

-
-

27.12 

27.13 

To ratify the action taken by the 
Hon'ble Chairperson (Acting) 
BOG in approving the proposal 
of the Institute for the extension 
of Contractual period of 
Security Officer. 

The Board ratified the action 
taken. 

To consider the requirement of 
Faculty and Non-faculty staff on 
the basis of student strength 
for the current year 2011-12. 

The Board approved the 
requirement of faculty and non­
faculty staff as proposed and 
desired that the proposal be sent 
to the MHRD for approval. 

To consider the CBI Reports 
dated 30.9.2011 regarding 
Departmental action against Dr. 
Baldev Setia, Professor, Civil 
Engineering Department, NIT, 
Kurukshetra. 

The Board considered the CBI 
Reports. and decided that the 
regular departmental action be 
initiated as per CCS Conduct 
Rules. 

To consider sanction for 
prosecution against Dr. T. K. 
Garg, Ex-Professor, Mechanical 
Engineering Department of the 
Institute. 

The Board decided to accord the 
sanction of prosecution against 
Dr. T. K. Garg. 

No further action is required. 

The proposal of the Institute in 
respect of requirement of faculty 
and non-faculty staff on the 
basis of student strength for the 
year 2011-12 has been sent to 
the MHRD for approval. 

The matter has been referred to 
the Counsel of the Institute for 
preparing the 'Show Cause 
Notice'. 

The decision of the Board 
regarding sanction of 
prosecution against Dr. T.K. 
Garg has been conveyed to 
Joint Secretary and CVO, 
Vigilance Section, MHRD, New 
Delhi. 

1""', 
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27.14 To re-consider revocation of 

suspension order of Dr. S. C. 
Gupta, Associate Professor (the 
then Lecturer), Mechanical 
Engineering Department. 

No further action is required. 

The Board resolved that the case 

- has no merit and thus does not 
warrant any further review of the 
decision already taken by. the 
Board and implemented by the 
Institute. 

-­ 27.15 To consider payment of 
Retirement Gratuity to the 
employees of the Institute on 
the day of retirement. 

The decision of the Board has 
been implemented. 

The Board decided that the 
Retirement Gratuity to the 
employees of the Institute be paid 
on the day of retirement only after 
the receipt of 'No Dues 
Certificates' . 

- 27.16 To consider filling up Non­
teaching promotional posts on 
the existing Non-Teaching 
Service Rules 1984. 

The matter will be taken up after 
the receipt of Cadre 
Restructuring and Recruitment 
Rules from the MHRD. 

The Board decided that the 
process of filling up of Non­
teaching promotional posts be 
initiated only after the receipt of 
the Cadre Restructuring and 
Recruitment Rules from the 
MHRD. 

27.17 To approve Annual Report and 
Audited Statement of Accounts 

The approved Annual Report, 
Audited Statement of Acounts 

and Audit Report of the 
Institute for the year 2010-2011. 

The Board approved the Annual 
Report. 

and Audit Reort of the Institute 
for the year 2010-11 has been 
sent to the MHRD for placing 
the same before the Parliament. 
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27.18 To ratify the action taken by the 
Hon'ble Chairperson (Acting), 
BOG in approving the proposal 
of the Institute for engaging 
EPABX Operator and Cook­
cum-Caretakers on long 
contract. 

No further action is required. 

The Board ratified the action 
taken. 

27.19 To consider and approve the 
minutes of the 19th meeting of 
the Senate, National Institute of 
Technology, Kurukshetra held 
on 28.02.2012. 

No further action is required. 

, The Board approved the minutes 
of the 19th meeting of the Senate. 

27.20 To note the nomination of 
faculty members on ttie BOG 
and to consider nomination of 

No further action is required. 

Board of Governors 
Finance Committee 
Kurukshetra. 

on 
of 

the 
NIT, 

The Board noted the nomination 
of Prof. S.K. Sharma and Dr. Rishi 

-­ Pal Chauhan 
on the BOG. 

as faculty member 

27.21 To consider release of retiral 
benefits upto the age of 60 
years. 

The Board approved to release 
the superannuation benefits up to 
the age of 60 years in respect of 
Sh. R K. Sharma, Sh. Zile Singh, 
Sh. R P. S. Lohchab subject to 
handing over the charge, office, 
accommodation and receipt of 'No 
Dues Certificates'. 

The superannuation benefits 
upto the age of 60 years in 
respect of Sh. Zile Singh and 
Sh. RP.S. Lohchab has been 
released. However, the 
superannuation benefits in 
respect of (late) Sh. RK. 
Sharma will be released only 
after the receipt of 'No Dues 
Certificate' from all concerned. 
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27.22 To consider proposal for 
raising the age of retirement of 
Director. 

The Board approved the proposal 
of raising the age limit of 
retirement of the Director of the 
Institute up to 70 years. 

27.23 To consider and approve the 
minutes of the 24th meeting of 
the Finance Committee, 
National Institute of 
Technology, Kurukshetra 
on 12.03.2012. 

held 

-. The Board approved 
the 24th Fe meeting. 

minutes of 

The decision of the Board has 
been conveyed to the MHRD for 
further nece$sary action at their 
end. 

No further action is required. 
However, the detailed action 
taken report on the minutes of 
the 24th meeting' of the FC will 
be reported to the FC in its next 
meeting. 

The Board may please note the action taken on the 27th meeting of the 

Board of Governors held on 13.03.2012. 
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Item 28.4	 To consider and approve the minutes of the 20th meeting of the 
Senate, National Institute of Technology, Kurukshetra held on 
10.05.2012. 

The minutes of the 20th meeting of the Senate of National Institute of 

Technology, Kurukshetra held on 10.05.2012 under the Chairmanship of 

- Director, NIT, Kurukshetra are enclosed as Appendix - III pages from 18 

to 23 . The agenda of the 20th meeting of the Senate is enclosed as 

Annexure to item----'2=8=.....:.4 _ 

The recommendations of the above Senate meeting may kindly be 

approved by the BOG. 
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APPENDIX-III 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

Minutes of the 20th special meeting of the Senate of National Institute of 
Technology, Kurukshetra held on 10th May, 2012 at 4.30 p.rn in the Senate 
Hall of the Institute. 

The following were present: 

1. Prof. Anand Mohan 
Director 
NIT, Kuru kshetra 

Chairman 

2. Dr. V K Sehgal 
Professor & Dean (Faculty Welfare) 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

3. Dr. S K Sharma 
Professor & Dean (Students' Welfare) 
Mechanical Engineering Department 
NIT, Kurukshetra 

Member 

4. Dr. A K Gupta 
Professor & Dean (Academic) 
Electronics & Comm. Engg. Department 
NIT, Kurukshetra 

Member 

5. Dr. (Ms.) Minati Saral 
Professor & Head 
Chemistry Department 
NIT, Kurukshetra 

Member 

6. Dr. 0 K Soni 
Professor & Head 
Civil Engineering Department 
NIT, Kurukshetra 
(Dr. D.K Soni was present but did not sign). 

Member 

7. Dr. Kuldeep Kumar 
Professor & Head 
Mathematics Department 
NIT, Kurukshetra 

Member 

8. Dr. N K Gupta 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

Member 
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Member9. Dr. S S Rattan 
'"	 Professor 

Mechanical Engineering Department 
"'"' NIT, Kurukshetra 
.-., 

,­ Member10. Dr. K S Sandhu 
Professor 
Electrical Engineering Department 

"" NIT, Kurukshetra 
,....., 

Member11. Dr. Sudhir Kumar 
"'"'­ Professor & Head 

Mechanical Engineering Department 
"'"' NIT Kurukshetra ­

"""	 Member12. Dr. Baldev Setia
 
Professor
 -
Civil Engineering Department 

-" NIT, Kurukshetra 

~	 Member13. Dr. Rajender Kumar 
-., Professor & Head 

Department of Humanities &Social Sciences 
1\1 IT, Kurukshetra " 

,-.... 
14. Dr. Diwan Singh 

~ Professor 
Civil Engineering Department 

'""" NIT, Kurukshetra 

.-., 

15. Dr. S K Madan 
Professor 

r"I. 

/"'", Civil Engineering Department 
NIT, Kurukshetra 

,J-. 

16. Dr. H K Sharma --. 
Professor 
Civil Engineering Department -

.-	 NIT, Kurukshetra 

,­
/", 17. Dr. (Ms.) Lillie Dewan 

Professor & Head 
Electrical Engineering Department 
NIT, Kurukshetra 

18. Dr. S N Sachdeva 
"'"' 

Professor 
""'\ Civil Engineering Department 

NIT, Kurukshetra 
-'"". 

Member 

Member 

Member 

Member 

lVIember 

-"
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29. Dr. Anupam Mittal 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

30. Dr. Dinesh Khanduja 
Professor 
Mechanical Engineering Department 
NIT Kurukshetra 

31. Dr. R.K. Sharma 
Professor 
Electronics &Comm. Engineering Department 
NIT Kurukshetra 

32. Dr. O.P Sahu 
Professor & Head-
Electronics &Comm. Engg. Department 
NIT, Kurukshetra 

33. Dr. S M Gupta 
Professor. & COE 
Civil Engineering Department 
NIT Kurukshetra 

-- 34. Dr. Arun Goel
 
Professor
 
Civil Engineering Department
 
NIT, Kurukshetra
 

35. Dr. Dinesh Kumar 
Professor 
Chemistry Department 
NIT, Kurukshetra 

36. Dr. D.P. Singh 
Professor 
Chemistry Department 
NIT, Kurukshetra 

37. Dr. Jitender Chhabra 
Associate Professor & Head-, Computer Engineering Department 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Special Invitee 

NIT, Kurukshetra 

38. Sh.G.R.Samantray . Secretary 
Registrar I/G & Secretary, Senate 
NIT, Kurukshetra 
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The following members could not attend the meeting 

1.	 Dr. Chandra Shekhar Member 
Director 
Central Electronics Engg. Research Institute (CEERI) 
Pilani (Raj.) 

2. Prof. (Ms.) Shashikala Achyut Gangal 
ISRO Chair Professor 

Department of Electronics Science 
University of Pune, 
Pune-411 007 

lVIember 

3. Prof. Rajendra Rai 
Head of the Department 
Dl:!partmentof Economics 
Faculty of Social Sciences 
Banaras Hindu University 
Varanasi-221 005 

Member 

4. Dr. V K Arora 
Professor & Dean (P&D) 
Civil Engineering Department 
NIT, Kurukshetra 

Member 

5. Dr. A Swarup 
Professor & Dean (Research & Consultancy) 
Electrical Engineering Department 
NIT, Kurukshetra 

Member 

6. Dr. Brahmjit Singh 
Professor 
Electronics & Comm. Engg. Department 
NIT, Kurukshetra 

Member 

7. Dr. R C Bhattacharjee 
Professor 

Civil Engineering Department 
NIT, Kurukshetra 

Member 

8. Dr. R S Bhatia 
Professor 

Electrical Engineering Department 
NIT Kurukshetra 

Member 

-
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Item 20.1:
 
To consider and approve decisions taken in 39 th and 40th meetings of
 
Standing Committee on Senate Affairs (SCSA)
 

The Senate approved the decisions taken in 39 th and 40th meetings of Standing 

Committee on Senate Affairs. Prof. SUbodh Ranjan pointed out that the total 

credits for the revised M.Tech scheme are 62 instead of 60 as mentioned in the 

minutes of 40th meeting of SCSA. It was pointed out by Prof. K.K. Singh that in 

Item 2 of 40th SCSA meeting, the date of starting of M.Tech programs is not 

mentioned in the minutes. It was decided that botl1 the M.Tech programs will be 

started w.e.f. the academic session 2012-13 and the miriutes of 40th SCSA 

meeting stand corrected accordingly. 

Item 20.2: 
Approval to starting of new M.Tech programs in i) Embedded System 
Design ii) Renewable Energy Systems 

The Senate approved the starting of M.Tech courses in: i) Embedded System 

Design and ii) Renewable Energy Systems along with other provisions as 

proposed under Item 20.2 . 

~"1""'2--
Registrar lIe & Secretary, Sehate 

NIT, Kurukshetra 



--

Item 28.5	 To ratify the action taken by the Hon'ble Chairperson (Acting), 
Board of Governors for engagement of the. Medical Officer on 
short contract. 

A walk-in-interview was conducted on 22.3.2012 for the post of- Medical Officer on contract basis. The adhoc selection committee recommended 

the following in order of merit at consolidated salary of ~ 38,430/-:­

1. Dr. Daya Nand Gupta 

2. Dr. P.R. Pruthi 

The Hon'ble Chairperson (Acting), BOG accorded approval in 

anticipation of the approval of the Board for the appointment of Dr. D.N. Gupta as 

Medical Officer (Copy enclosed as Appendix - IV at page 25). Dr. D.N. Gupta 

was appointed as Medical Officer on contract basis for a period of six months at 

( 
consolidated salary of ~ 38,4301 per month and he joined on 30.3.2012. 

The Board may ratify the action taken by the Hon'ble Chairperson 

(Acting), Board of Governors. 
.... 

s..-'. 
. ) 

-
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NATIONAL INSTITUTE OF TECHNOLOGY APPENDIX-IV 

KURUKSHETRA:1.36119. 

, ;-';0. Estt.-II	 Dated: 'll/3)/2­
Subject: Appointment of Medical Officer in the Health Centre of the Institute
 

on short term contract. .
 

There is one post of Senior Medical Officer and another post of Medical Officer in
 
the Health Centre of the Institute. Dr. K.K. N~gpal, Senior Medical Officer retired from
 
the services of the Institute on 30.9.2005 and Dr.(Mrs) S. Mangwana, Lady Medical
 
Officer retired on 31.8.2006. Since then both the regular,posts are lying vacant.
 

To cope up with the work in the Health Centre the Institute is appointing Medical
 
Officer on short term contract basis. The Board of Governors of the Institute in their 23rd
 

meeting ~eld on 18.10.2010 decided as under :­

"The Board observed that there shQuld be a good' doctor for providing the 
medical facilities to the students, staff' and their families. The doctor be 
appointed' by following the proper procedure. If need, tie up with the good 
hospitals at Chandigarh should~~ made as per requirement. 

In the meantime the Board ratified the decision taken by the Chairperson, BOG, 
for engagement of the Medical Officer on short contract. Further to fill up the 
post of Medical O~icer, fresh advertisement be issued at the earliest".. 

Keeping in view of the decision of the Board the Institute is not in a position to fill
 
up the post of Medical Officer due to non availability of rec.ruitment rules from the MHRD.
 

Dr. KK. Sharma is working as Medical Officer on contract basis in the Health
 
Centre of the Institute. He will ,attain the age of 60 years on 25.3.2012. Therefore he
 
has been appointed upto 25.3.2012. ' An advertisement for walk-in-interview on
 
22.3.2012 for the appointment of Medical Officer on contract basis may be allowed to
 
publish in the regioral Newspapers Le. Dainik Jagranand Punjab Kesri.
 

As per clau~e 28(3) of the statutes of NITs, the Chairperson, Board ofGovernors
 
may constitute Adhoc Selection Committee for making appointment on contract basis
 
provided that such constitution of committee shall be reported to the Board for
 
confirmation.
 

The followi 9 Adhoc Selection Committee may be constituted for the recruitment
 
9f the above post:- ;'
 
I 
i 

Director	 Chairmani· 
2. C.M.O, LNJ Hospital, KKR	 Member 
3. Prof.-in-Ch rge(Health Centre), NITK Member 
4.	 Registrar In harge , Member
 
I
 
I	 ..P j 

I
i The matter will be reported to the Board iri'ftsnext meeting for confirmation. 

Submitted or approval please. 

~oc:z.1\~ 
I	 • , Registrar Incharge \
 

T.he Hon'ble C air erson(Acting) " ,_ _ -- ­" ..~,

~oard of Gov nor & Director· ,~~ I. ~ o/L
 
I\IIT Kuruksh Ira. . .. . l4 IM-. ~~. .
 

-- e_. 
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Item 28.6	 To ratify the action taken by the Hon'ble Chairperson (Acting) BOG for 
approving extension in the contractual tenure of Dental Surgeon engaged on 
Part-time basis. 

The Board of Governors in its 15th meeting held on 18.5.2009 ratified the following 
minutes of the Finance Committee meeting held on 21.2.2009: 

The Finance Committee recommended to the Board that Dental Surgeon be 
engaged on part-time basis for 4 hours i.e. from 8.30 a.m. to 12.30 p.m. in a day 
at the remuneration of Rs.8000/- consolidated per month. 

In view of the above decision of the Board, the Institute floated an advertisement No. 
31/2010 for the appointment of Dental Surgeon on part-time basis. A walk-in-interview was 
conducted on 13.10.2010 for the recruitment of Dental Surgeon by a adhoc selection committee 
constituted under clause 28(3) of the Statutes. On the basis of recommendations of the Adhoc 
Selection Committee, Dr. Sharda Aggarwal, Dental Surgeon was appointed on Part-time basis for 
4 hours daily in the morning OPD of the Health Centre for one year on a consolidated salary of 
Rs.8000/- per month under clause 28(2) of the Institute. Dr. Sharda Aggarwal joined her duty on 
30.10.2010. The term of one year was expired on 29.10.2011. So, the term was extended for 
further six months Le. upto 30.4.2012. 

Under clause 28(2), the contractual appointment may be made for a period of not 
exceeding 3 years. She had worked for 1.5 years till now. So, keeping in view the above 
provision as well as for the benefits of Students & Staff, the matter was submitted to the Hon'ble 
Chairperson (Acting) BOG for further extension of contractual period for further six rnonths 
w.e.f. 1.5.2012 to 31.10.2012. The Hon'ble Chairperson (Acting), BOG approved the proposal of 
the Institute on 17.4.2012, in anticipation ofthe approval of the Board. 

In view of the above approval, the present term of contract of Dr. Sharda Aggarwal 
has been further extended for period of six months w.e.f. 1.5.2012 to 31.10.2012 under clause 
28(2) of the Statutes. 

The Board may ratify the decision taken by the Hon'ble Chairperson (Acting) BOG. 

-


-


-
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Item: 28.7	 To ratify the action taken by the Hon'ble Chairperson, BOG for 
engagement of contractual staff on contract basis for Construction 
Cell of the Institute. 

The Walk-in-interview were conducted for the following contractual posts 

on 11.5.2012 in the office chamber of the Director by the Adhoc Selection Committee 

duly' constituted by the Hon'ble Chairperson, BOG. 

1. Executive Engineer (Civil) = 01 
2. Assistant Engineer (Elect.) =01 
3. Junior Engineer (Civil) =01 
4. Head Clerk	 = 01 

The Adhoc Selection Committee recommends the names in order of 

'merit as under: -

Sr. Name of the post Name of the selected candidate in order of 
No merit 

1. Executive Engineer (CiVil) 1. Shri Vijender Singh 

2. Shri Amrit Lal Kamboj 

2. Assistant Engineer (Elect.) . 1. Shri Narender Singh Kundu 

3. Junior Engineer (CiVil) 1. Shri Jay Prakash Yadav 

2. Shri Amit Kalra 

4. Head Clerk	 1. Shri Narender Kumar Dhamija 

The recommendations of the Adhoc Selection Committee are enclosed 

as Appendix - V from pages 29 to 32. 

The Hon'ble Chairperson (Acting), BOG in anticipation of the approval of 

the Board approved the recommendations of the Adhoc Selection Committee 

meetings in order of merit for th~ appointment of Sh. Vijender Singh as Executive 

Engineer (CiVil) at consolidated salary of ~ 346501- per month, Sh. Narender Singh 

Kun(ju as Assistant Engineer (Elect.) at consolidated salary of f 22935/- per month, 

Sh. Jay Prakash Yadav as Junior Engineer (Civil) at consolidated salary of f 22275/­

- per month and Sh. Narender Kumar Dhamija as Head Clerk at consolidated salary of 

f 22275/- per month on contract basis in the Construction Cell for a period of six 

months (copy enclosed as Appendix - VI at page 33). 

-
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Sh. Vijender Singh, Executive Engineer (Civil) did not join the post and 

hence the offer of appointment was made to Sh. Amrit Lal Kamboj at serial No. 2 at 

consolidated salary of ~ 346501- per month (copy enclosed as Appendix - VII at 

page 34). He joined his duty on 25.6.2012. 

Sh. Narender Singh Kundu, Assistant Engineer (Elect.) did not join 

the duty.
• 

Sh. Jay Prakash Yadav, Junior Engineer (Civil) and Sh. Narender Kumar 

Dhamija, Head Clerk joined duty on 28.5.2012 and 25.5.2012 respectively. 

The Board may ratify the action taken by the Hon'ble Chairperson 

(Acting), BOG for engagement of contractual staff on contract basis for the 

Construction Cell of the Institute. 
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NATIONAL INSTITUTE OF TECHNOLOGY, KURlA~~lfl~_ V 

Minutes of the Meeting of the Adhoc ~election Committee held on 
: 11.05.2012 at 10.30. A.M. in the office chamber of the Director of the 
, Institute; 

Present: 

1.� Prof. Anand Mohan, Chairman 
Director; NIT, Kurukshetra 

2.� Er. NiranjanSingh, Member� 
Chief Engineer, CPWDj Chandigarh� 

3.� Dr. K.K. Singh, .Member� 
Chairman (E, C & EM), NIT, Kurukshetra� 

4.� Dr. Ashwani Jain, Member� 
Prof. lIe (Estate & Const.), NIT, Kurukshetra� 

5.� Sh. G.R. Samantaray, Member 
Registrar Incharge, NIT, ~urukshetra 

Recruitmentto the post of Executive Engineer (Civil) on short­
term contract basis in Construction Cell of the Institute 

In response to advertisement No.· 08/2012 published in "Dainik� 

Jagran" d~ted 04.05.2012, the· folloWing candidates appeared for� 

Interview for the' post of Executive Engineer (Civil): -�

Sh.lMs. 
1. Amrit Lal Kamboj� 
2.. Vijender Singh� 

The Committee recommends the following in order of merit at the· 

consolidated salary of 1\$. 34 b 5 '1/0&- per month initially for a period . 

of six months or till further order whichever is earlier. 

\ '. 6!"fYi. Vij e.:nd0~ ~ ~i~
 

2,. ~~:t A'n1'Ti.t· l.(;t.,L \L)t;1/vwboj·� 

/� /. 
•. 'V" 

~	 .'v~ ., ~\'\ 
.. 

&,~~~s·\'V . . :"::')~ ~ \....,tt""'" ~ IIIt1w ~ 
(GR samant~ray) (Ashwani Jain)' (KK Sing,h) 

~/A.......� ~.'.~ -'--eo�(N~'·1rf (Anal'lCJ rv1olian) /115) r~ 
. ... .,1 )~lIQ_'-

.., 
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

-"'. 
Minutes of the Meeting of the AdhocSelectionCommittee held on 
11.05.2012 at 11.30 A.M. in the office chamber of the Director of the 
Institute. 

, ­
Present: 

1.	 Prof. Anand Mohan, Chairman 
Director, NIT, KlIrukshetra 

2.	 Er. Niranjan Singh, Member 
Chief Engineer, <?PWD, Chandig~rh 

3.	 Dr. K.K. Singh, Member 
Chairman (E, C & EM), NIT, Kurukshetra 

-	 4. Dr. Ashwani Jain, Member 
Prof. IIc (Estate & Const.), NIT,Kurukshetra 

5.	 Sh. G.R. Samantaray, Member 
Registrar Incharge, NIT, Kurukshetra . 

Recruitment to the post of Junior Engineer (Civil) on short­
term contract basis in Construction Cell of the Institute 

-,. In response to advertisement No. 08/2012 published in "Dainik 

Jagran" . dated 04.05.2012, the following candidates appeared for 

Interview for the post of Junior Engineer (Civil): -

Sh.lMs. 
1. Naresh Kumar 
2. Jay Prakash 
3. Amit Kalra 

The Committee recommends the following in order of merit at the 
""'. consolidated salary of ~. Z2,27.5f.. per month initially for a period of six 

I 
.......	 months or till further order whichever is earlier.
 

-. 

...... 

-...
 

-
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Minutesot the Meeting of the Adhoc Selection Committee held on 

in the office chamber of the Director of the
11.05.2012 at 4..00 P.M..
Institute. 

Present~\ 

1.	 Prof. Anand Mohan, Chairman 

Director, NIT, Kur~kshetra 
""'\ 

2.	 Dr. 8. K. Mohapatra, -Registrar, Member 

Lal Bahadur Sastri Sanskrit Vjdyapeeth, 

New Delhi 

3.	 Dr. K.K. Singh, Member 

Chairman (E, C & EM), NIT, Kurukshetra

- 4. Dr. Ashwani Jain, Member 

Prof. lie (Estate & Const.), NIT, Kurukshetra 

5.	 Sh. G.R. Samantaray, Member 

Registrar Incharge, NIT, Kurukshetra

--	 Recruitment to the post of Head Clerk on short-term contract 

basis in Construction Cell of the Institute 

In response to advertisement No. 08/2012 published in "Dainik _-
Jagran" ~ated 04.05:2012,. the following candidate appeared for Interview 

for the post ofHead Clerk: _ 

1. SIl. Narender Kumar Dhamija 

The Committee recommends the following at consolidated salary of 

.2.~ :l - .... per month initially for a period of six months or till further
-

order whiche er is earlier. -. ­

. L ~i N.a..n-~e-"Y" \t)·U.:~YH6Vr· D~Il'1 ij" 

/ / / 
~~\rv

\\ .l~ 7 

(GR Saman (~y) 

(8. K. Mohapatra) c::. 
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APPENDIX-VI 

Subject:	 Engagement of contractual staff on contract basis for 
the Construction Cell of the Institute. 

The Walk-in-interview were conducted for the following posts 

on 11.5.2012 in the office chamber of the Director by the Adhoc 

Selection Committee duly constituted by the Hon'ble Chairperson, 

BOG. 

1.	 Executive Engineer (Ci~il) 

2.	 Assistant Engineer (Elect.) 
3.	 Junior Engineer (Civil) ...... 
4.	 Head Clerk 

The Adhoc Selection Com'mittee recommends the names in 

order of merit as under: -

Sr. Name of the post Nanie of the selected candidate 
No -. 
1. Executive Engineer (Civil) 1. Shri Vijender Singh 

2. Shri Amrit Lal Kambo' - 2. 1. Shri Narender Sin h Kundu 
3.	 1. Shri Jay Prakash Yadav 

2. Shri Amit Kalra 
4. Head Clerk	 1. Shri Narender Kumar Dhami'a 

.. 
The Hon'ble Chairperson (Acting), BOG is requested to kindly 

approve the recommendations of the Adhoc Selection Committee 

Meeting in order of merit so that the following persons may be given 

appointment for a period of six months from the date of joining: -

Sr. Name of the post Name of the selected Consolidated 
No .candidate sala 
1.	 Shri Vijender Singh 't' 34650/­

er month 
2.	 Shri Narender Singh Kundu 't' 22935/­

er month 

-,
 3. Shri Jay Prakash Yadav ~ 22275/- .
 
er month
 

4.	 Shri Narender Kumar Dhamija 't' 22275/­
er month 

Submitted for kind approval, p.lease. The matter will be 

eported to the Board in its ne'5,t meeting. 

-.. 

lUrud \11'cAo	 Nf). 

C!'IrJr/J.511.-13)M 2'~ 
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PUC at page-107 

Sh. Vijender Singh was offered pppointmeflt for the post of 

Executive Engineer (Civil) on contract basis in Construction Cell vide 

leHer No. Estt.-lf2510 dated 21.5.2012 and he was asked to report for 

. ~-- ----~ 
duty by 28.5.2012.
""'-------'-- ­

The Chairman (E,EM &C)' has intimated that Mr. Vijender 
'" 

,""""' .	 . 

Singh Who was offered the post of ExecLitive Engil)eer(Civil) was to 

duty by 28.5.2012. In additio~,h~ was also
joinlreport on 

telephonically contacted on 28'.5.2012 to inform about his acceptance 

He was also informed about the offer.on e-irlail accoUnt
of offer.
 

suggested by him as .above on 28.5;2012. Till now there is no
 

intimation from him about acceptance of offer of the Institute: 
. . - , .	 ~ 

~ 

Keeping In view the urgent need of the Executive Engineer in the 

Estate/construction cels~~5'1~~roposed that the next person in 

the panel of select~t.ee offer~CH:~ position.
"-' 

In view of the recommendations of Chairman (E, EM &C), next 

candidate Sh. Amrit Lal KamboL may be considered for appointment 

as Executive Engineer (Civil) on contract basis in cohstruction Cell for 
. '. . "..

 .

""' R 
a period of si~ months or till further orders whichever may be earlier 

at consolidated salary of Rs. 34,650/-pm. 
1 . •

Su~mittedfor approval please.. 

I, 
'~v 

D~A)	 .,. 

ff "-";r k.....p~~v-..( ~1. 

a!-
---

.• 
.	 ~,\ tl'7J .........
~ector.~QffJc~r" 

(,'eceivea on;''f:J.~~1 .'~"J..
~.' . If

. ~ne.•.•....•....., .. 
NIT, KURUKSHETRJI .

""' . ~


-

-

-

-
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Item 28.8	 To ratify the action taken by the Hon'ble Chairperson (Acting), Board of 
Governors for approving the proposal to advertise the backlog reserved 
vacancies of Assistant Professor under Special Recruitment Drive to fill 
up the backlog reserved vacancies for SC, ST and CBC as on 01.01.2008 
and PWD as on 15.11.2009. 

The Deputy Secretary (Admn.) Government of India, Ministry of Human 
Resource Development, Department of Higher Education, New Delhi vide letter No. A­
14014/3/2008 E.II dated December, 2011 requested to re-Iaunch the Special Recruitment 
Drive to filf up the backlog reserved vacancies for SC, ST and OBC as on 1.11.2008 ahd 
Persons with Disabilities as on 15.11.2009 by 31.3.2012. Further, the Joint Secretary, 
Government of India, Ministry of Human Resource Development, Department of Higher 
Education, New Delhi vide DO letter No. F.1-33/2008(SCT) dated 10th January, 2012 
requested to look into the matter for necessary compliance ot-the instructions issued by 
the Hon'ble Minister of Human Resource Development for re-Iaunching the Special 
Recruitment Drive for SC, ST, OBC and PWD. Furthermore, the Hon'ble Minister of HRD 
vide letter dated 20.12.2011 also requested for re-Iaunching the Special Drive. 

In this regard, the Institute vide letter No. Gen-1/653 dated 03.02.2012 sought 
advice from the MHRD weather the Institute can advertise to fill up the reserved vacancies 
for SC/ST/OBC and PWD as per old Recruitment Rules of the Institute. Further, the 
Institute vide letter No. Gen-11798 dated 10.02.2012 informed the MHRD that the Institute 
is unable to advertise the backlog vacant positions due to non-availability of New 
Recruitment Rules (as per Sarangi Committee) for teaching and non-teaching posts. 

The Joint Secretary, Government of India, MHRD vide DO letter No.A­
14014/3/2008-E.1I dated 17th April, 2012 requested that the detailed status with regard to 
filling up of the identified backlog vacancies may be submitted alongwith 
reasons/difficulties, if any, faced in non-filling of the identified backlog vacancies by the 
target date. The Institute accordingly informed the MHRD that the Institute is unable to 
advertise the backlog vacant positions due to non-availability of new Recruitment Rules. 

The Deputy Secretary (NITs), Government of India, Ministry of Human 
Resource Development, New Delhi vide letter No. F.33-7/2011-TS.1II dated 14th March, 
2012 informed the acceptance of the recommendations of the Saranagi Committee for 
implementation of CAS and Model Recruitment Rules of Faculty in NITs as modified by 
the Standing Committee of the Council of NITs. 
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Keeping in view the Model Recruitment Rules of the Faculty, a proposal was 
submitted to the Hon'ble Chairperson (Acting), Board of Governors to fill up the backlog 
vacancies on the basis of Model Recruitment Rules. The Hon'ble Chairperson (Acting), 
BOG and Director approved the proposal on 14.05.2012 in anticipation of the approval of 
the Board. 

In view of the above approval, the Institute has advertised 55 vacancies for 
SC, ST, aBC and PWD vide advertisement No. 14/2012. The applications have been 
received and further process is being initiated to fill up these vacancies. 

The Board may ratify the decision taken by the Hon'ble Chairperson 
(Acting) BOG. 

-

-
-

-

-

-
-
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Item 28.9	 To ratify the action taken by the Hon'ble Chairperson (Acting), 
Board of Governors for constitution of Adhoc selection 
committee for appointment of Assistant Professorsl Teaching 
Assistants

. 
on contract .basis for a period of one year. 

The total faculty strength of the Institute is 298. Out of 298 "at 

present 115 regular faculty members are in position arid 183 posts of Professors, 

Associate Professors and Assistant Professors are lying vacant in the Institute. 

To cope up with the work, to run the classes smoothly and to tide 

over serious shortage of faculty to handle UG & PG teaching load, the Institute 

appoints Assistant Professors! Teaching Assistants on contract basis through 

walk-in-interview against vacant posts of Professors, Associate Professors and 

Assistant Professors. 

An advertisement for walk-in-interview on 6.7.2012 for appointment 

of Assistant ProfessorslTeaching Assistants on contract basis in the 

Departments of Civil Engg., Electrical Engg., Mechanical/Industrial Engg.. & 

Management Engg. Electronics & Communication Engg., ComputerllT Engg., 

Physics, Chemistry, Mathematics, Hum. & Social Sciences (English, Economics 

& Management), Business Administration (MBA) and Computer Applications was 

published in the various newspapers at DA\(P rates. 

As per Clause 28(3) of the First Statutes, for making appointments 

on contract basis, the Chairperson, Board of. Governors shall constitute such 

adhoc Selection Committee, as the circumstances of each case may require; 

Provided that such constitution of committee shall be reported to the Board for 

confirmation. 

The Hon'ble Chairperson (Acting), BOG in anticipation of the 

approval of Board approved the constitution of adhoc selection committee as 

under:­

1. Director or his nominee	 Chairman 
2. Concerned Head of Department . Member 
3. One Expert from outside the Institute . Member 
4. One Expert from the Institute Member 

The Board may ratify the action taken by the Hon'ble Chairperson 

(Acting), Board of Governors. 

-




·38·
 

Item 28.10	 To ratify the action taken by the Hon'ble Chairperson (Acting), 
Board of Governors in CWP No. 13225 of 2009 titled Dr. Vikas 
Choudhary, Lecturer (Selection Grade) versus National 
Institute of Technology and others regarding counting of past 
service for the grant of Lecturer (Sr. Scale and Selection 
Grade). 

Dr. Vikas Choudhary, Lecturer (Selection Grade) in Hum. & Social 

Sciences Department had filed a CWP No 13225 of 2009 in the Hon'ble High 

Court of Punjab & Haryana at Chandigarh regarding counting of his past services 

rendered as Lecturer in Commerce in M.M. College, Fatehabad from 7.12.1990 

to 20.3.1997 for the grant of Lecturer ( Senior Scale and Selection Grade) in this 

Institute. 

On 18.10.2011 the Hon'ble Punjab & Haryana High Court, Chandigarh 

decided the	 petition in favour of Dr. Vikas Choudhary (Copy enclosed as 

Appendix -VIII from pages 40 to 50). The said judgement was received in the 

office on 14.11.2011. The concluding para of the judgement is as under:­

"Thus, to say that the petitioner did not apply through proper channel is 
rather not borne out from the official record. Therefore, to deny the benefit 
of grant of	 senior scale and selection grade on the ground that the 
petitioner did not apply through proper channel is both discriminatory and 
arbitrary. The averments in para 4 of the reply that the petitioner never 
objected to	 the non grant of senior scale and selection grade w.e.f. 
30.9.2004 is also contrary to the record. The petitioner duly made 
representations dated 5.8.2004 and dated 16.12.2008 which was duly 
replied by the respondent institute vide letter dated 2.4.2009. He is fully 
entitled to get the past service benefit for the purpose of senior scale and 
selection grade. Inspite of the same, the respondent Institute, rejected the 
request of the petitioner for grant of senior scale and selection grade. 
Therefore, the petitioner has been made to run from pillar to post for th 
grant of senior scale and selection grade, for which he is otherwis 
entitled. He has been made to approach this Court for no fault of his. 
Accordingly, the present petition is allowed with Rs. 20,0001- as costs. 
The respondent-institute is directed to count the past service rendered b 
the petitioner in MM College, Fatehabad for the purpose of grant senio 
scale and selection grade, respectively, with 9% interest from the date 
when it was due to him with all consequential benefits till payment". 

As per the above decision of the Hon'ble Punjab & Haryana High Court, 

Chandigarh	 vide MHRD letter dated 7.12.2011 (received on 19.12.2011),- Institute was requested to get in touch with the Assistant Solicitor General of the
 

Hon'ble Punjab & Haryana High Court, Chandigarh to obtain advise in regard to
 



-


-


-


-

-
-.
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the action to be taken on the order dated 18.10.2011 of the Hon'ble Hi.gh Court. 

In this regard, the Assistant Solicitor general was requested vide letter dated 

29.12.2011 to kindly advice for further action in the matter. The ASG marked our 

letter to Sh. Amit Jhanji Central Govt. Counsel at the Hon'ble High Court of 

Punjab & Haryana, Chandigarh for further necessary action in the matter. Sh. 

Amit "Ihanji filed LPA for the said case in the Division Bench of the Hon'ble High 

Court of Punjab & Haryana, Chandigarh. The said LPA was heard on 26.4.2012 

and next date of hearing has been fixed for 17.7.2012. In the meantime on 

12.4.2012, the Institute received a notice from the Hon'ble Punjab & Haryana 

High Court, Chandigarh for contempt of court. The case was heard on 18.5.2012. 

After hearing the case on 18.5.2012, the case was adjourned for 30.8.2012. 

In the above case for taking further action in the matter, Legal opinion 

was obtained from Sh. A.S. Virk, Institute Standing Counsel, Punjab & Haryana 

High Court, Chandigarh. The Institute Standing Counsel advised that the 

order dated 18.10.2011 of Hon'ble High Court allowing the petition has to 

be complied with, unless any stay is granted by LPA Bench in the LPA filed 

by the Institute. 

As per decision of the Hon'ble Punjab & Haryana High Court, Chandigarh 

dated 22.10.2011, the past service rendered by Dr. Vikas Choudhary from 

7.12.1990 to 20.3.1997 as Lecturer at MM. College. Fatehabad has been 

counted for the purpose of grant senior scale and selection grade, respectively, 

with Rs. 20,000/- as costs and 9% interest from the date when it was due to him 

with all consequential benefits till payment by the Hon'ble Chairperson(Acting), 

BOG in anticipation of the approval of the Board. Accordingly he has been 

granted Senior Scale of Rs. 10000-325-15200 w.e.f. 9.10.1998 and Selection 

Grade of Rs. 12000-420-18300 w.e.f 30.9.2004 by counting his qualifying service 

as Lecturer (Selection Grade) w.e.f. 1.7.2004 and his pay has been re-'fixed vide 

letter No. Estt.-1/2160 dated 1.5.2012. He has been re-designated as Associate 

Professor in the pay band of Rs. 37400-67000 +9000 w.e.f 1.7.2007 vide office 

. order No. Estt.-1/2619 dated 28.5.2012. 

The Board may ratify the action taken by the Hon'ble Chairperson 

(Acting), Board of Governors. 

-, 
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C.W.P. NO. 1\ \...: OF 2009 

\
~C,

-()~(fuary, resident of H.No.902, Sector 
,:.f'-~ .... 

. ...Petitioner 

S 1. " shetra through its Registrar, 
k}.. 

'hetra-136H9 (Haryana). 

Director, National ology, Kurukshetra-136119 r-­
(Haryana) 

Union of India through its SecretarY,Mpnstry of Human Resource 

Development, New Delhi-l 10001. 

All India Council of TechnicalEducation through its Secretky, Indira 

Gandhi Sports Complex, I.P. Estate, New Delhi·l10002. 

,. 
"""'I i~" ...Respondents 

"""" 
""""I 

"""" 
,....." 

"""'I 

~ 

,.-.., 

'"'"'" 

'" 
"'"' 
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\ 

• • ,"l.' 

bath~~ac~s~ed'~9';~~8l!~!~~4~~\te,it is :~pe~iDJll¥ '. 

pra~thatthis Hon'ble Court may be pleased,tp~:' "'" .'.:,' 

a) . Summon the records ofthe~ici~:;{<; 

b) Issue a writ of certiorari quashing the letter (dated 

i 
02;04.2009 (Annexure-P/13)" and \ " 04.0~.2009 

. } ,...! 
,(Mmexure~PIl5)w~ereby countingofpastlserrce of, 

the petitioner for grant of senior~soale and ;se~ection! " 

grade has beeri'declined; 
I, 

c) Issue awrit of mandamus directing the respondents
, . 

to count past service renaered by. the,petiti~nerin
 

MM College, Flrtehabad, as Lecturer in' CoJrimerce " 
j'
: . . 

(from 07.t2.1990 to 20.03.1997) for grant of senior-

scale andselectiongradew.e.f. ,27.07.l99g and 

27.07:2003 respecl~e_lY_'_W_i_.th_'_a_ll_C_'o_n_s_eq_U,-e_~_ti~a_l_. _~~. ~!~cj~ __ 
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\ 
'benefits, and pay arrears of saIotyWi-;"inl~:@I;;lt~ 
18% per annum; 

d)	 Issue any other Writ, order or direction which' :this 

Hon'bleCourt deems fit and proper in the facts and 

circumstances ofthe case. 

e) Dispense service .of advanced notices on the 

respondents; 

f) Award, ..costs . of the petition in favour of the 
.l 
.~ 

petitioner; 
;',: 

g) Exempt filing ofcertified copies ofthe Atinexuies; . 

'~::...: . .

~'r,'" 

~,.' ' 

~.. 

~J~' 
II..··· 
~ 

.:. ;"- ... ,Jt. 
IIi·'.11.	 i 

U:­
~;:., 

.'
It,	 ..{ 

~~: .. 

Jt' 
II;; 
.I]

I' 
~.,:.' 
I! 

.~ ..•.	 
i
'," 

I ,'·'\: .-: 
.::'-,'\'., 
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. HE HIGH COURT OF PUNJAB AND HARYANA AT 

CHANDIGARH 

cwP No. 13225 of 2009 
Date of decision: 18.10.2011 

Dr. Vika1 Chaudhary	 ........ Petitioner
 

Versus 

NatioT~alJnstitute of Technology, Kurukshetra and others..... .Respondent(s)­

.Corafu.:!	 Hon'ble Ms Justice Ninnaljit Kaur 

.:
; I

I
! ;., 

.Present:	 Mr. Tribhuvan Dahiya, Advocate .~ 1 

for the petitioner 

, ,
Mr. Varun Gupta 

;for respondents No. 1 to 3	 : -:
; 

.
.: J.'

None for respondent No.4 
; .;.	 . "'I ~~: 

: , .:"
",' ,i' .; v 

.' , ~ I r . ;,.:!. :..i	 "; \

1.	 Whether Reporters of local papers may be .. '
 

allowed to see the judgement?
 11~illl~jHi
2. To be refeLTed to the Report~rot;;n:ot? ,,:}}iYr	 'Hl,t,~~<I'~ ~ Wi'''' . <'.' .,

', ...... '. ',' ,,!.,' 

Whether the j~dgemy:n\;,~h,'':. :. '.; 

the Digest?	 . .'):i::.:::
>~ j;\~~: :~-r 

Nirmaljit ,Kaur,: J., 
~ >. ~ 

• • ~ 

~hti()H]jn .. j	 i ,! ,i Xi 
...·:.,•. I,,:i,.;. .....: ;....(!'It. ,.•'!! Hi, ( ;.:~ .,.\1.' ..

;mhid~'~ .,

~~tt~;:i .,'Jj 
:; i· . ;; . '; ::	 ~ ;..~. '..",

H-'"' . ~. i	 .' J~sJ 

i,.,D..
f
,:;' >t~

-.'~ . ; ~"'.~;) 

letter	 dated; :~':.j.•, .••,.•.•.',.••;.•...••.;.:'.;.;, 

ill''' ;,TI ': . . . : .'~~ 

j~peJmanentpost on tlile ". .."'·i'l 

&;~bI11Illit~eeasper ,pro· -~i:.';:':;;;!·;
.. <"" .", .59.cenufe"")iiflii 
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AT~,') , , bf,1.laryana.. The petitioner was M.Com (First Class) with M.Phil which -' "" ., 

'.. 
1-""" were the 'qualifications prescribed by the University Grants Commissioner .,: 

~" and the Kurukshetra' University for appointment as L~cturer at that time. 

'-", 

"""' .' 

The post of Lecturer of Commerce upon which th~ petitioner was appointed, 

carried a pay scale of Rs.2200-4000, as prescribed by the UGc. The 

petitioner remained on probation for a period of one year and was conftrmed 

as Lect~rer thereafter. The petitioner was later on selected as Lecture in 

Humanities in the respondent Institute, earlier known as Regional 

Engineering College, i<.urukshetra. It \yas a regular selection on the 

recommendation of a duly constituted selection committee as per the 

procedure laid down for which the petitioner had applied through proper 
(' 

. channel. Thereafter, the petitioner resigned as Lecturer of Commerce in 

..,.,,;MM College, ' His resignation was accepted by the P"rincipal Vide letter 
'j.-' :';'. 

,(;:·';}1~ted 20.03.1997 (P3) and he 
,~~ ."] I 

ir::,j:¢~ip.merce on the same day. 
'::~: '~'~f": :'". ~' . :. 

was relieved of his duties as lecturer in 

The petitioner's Provident Fund from his 

;.,~~~;~mpl6yer (MM College) was officially transferred to the respondent­

';~p,.dered in MM College, Fatehabad as Lecturer vide 
"':~.? . , 

;:"~IW;~d as lecturer in Humanities in the respondent Institute. The 

Hj~ ...:. . -
""';f!:Iid ~ate of increment were protected by giving him benefit 

I,~ . ~ . . 
'q '-~.' 

~':~';t~:~Vide draft dated 02.05.1998. After acceptance of resignation, t,he 
-­~ '. : :.. ':. .~ 

?4l:). Accordingly, his pay was fixed at Rs.26501­
,n· '.: 

~:ij~t· ..: ~. 
::~;;~~~~.f200-4000. The'respondents issued Career . 

..~ ~>{ . 
'for: promotion of lecturer to senior scale :J1·;; 

:,,, e laid down conditions and counting 

, , 
i;, 

. f 

'applicable w.e.f. 27.07.1998. The 

~ant of senior scale and the same was 



.46·
 

CWP No. 13225 of 2009 

,. ~l~~i!t#~t.f~~d:::,";,;" ·~::~,~~~'jjR9rq~tt':qi\t~d'29.10.2004 (P7). The petitioner was, 

'hO\~~ver,'Jiot giv~n the'h~q~fit of past service which inade him eligible for 

grant of senior scale w.e~f.:2?07.1998 on completion of five years service 

as lecturer with M.Phil. On attaining the requisite experience and fulfilling -
--
-- all other qualifications/conditions, the petitioner applied for being placed in 

the scale of Lecture (selection grade) under the Career Advancement t-f'"""\ 

~ Scheme. The petitioner was selected by the Selection Committee for being ::>~ 

0 placed in lecturer (selection grade) of RS.12000'18300 vide office order ......	 (,)
 

::t: dated 24.01.2008 (P11). Vide this order, once again the petitioner was
 -,	 (!)- placed in the lecturer (selection grade) without granting him the benefit of:t:"""" r -­-,	 <t: past service rendered in MM College, which made him eligible ror grant of z 
.- selection grade w.e.f. 27.07.2003 on completion of five years serVice as . ~ 

« ~ '"""' lecturer (senior scale). 

-	 ::I: 
The	 University Grants Commissioner vide letter dated -	 C 

Z 27.11.1990 (P6) revised the guidelines for counting past service of lecturers 
,-" « 
- «


for the purpose. of grant of senior scale and selection grade under the ;Career
 DJ 
..., Advancement Sch~me. The' petitioner, who had obt?-ined M.Phil in -. z
 - ::> Commerce in the year 1990, became eligible for placement in the. senior
 
a. 

,-" scale, as lecturer w.e.f. 27.07.1998 on counting of the service (from 

h .	 . . 

07.12.1990 to 20.03.1997) rendered by him as lect~rer in commerCe 'in MM 

College Fatehabad. Th~ respondent Institute however, did not do so. The ) . 

petitioner, who fulfils all the conditions' for grant of senior scale as per the 

Scheme dated 30.01.2004 (PS) appeared for inten:iew for placement in the 

. senior scale. The petitioner, accordingly, repres~nted the Director vide 

.	 ... . 

:tIepresehtation dated 16.12.2008 (P12) to grant him"past service benefit for 
',.JJ~",:c_~ __ ;_ _t	 .• , 
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CWP No. 13225 of 2009 

declined vide letter dated 02.04.2009 (P13) only on the ground that the 

petitioner did not apply for the appointment as lecturer in the respondent 

institute through proper channel. His second representation was also 

d~clined vide letter dated 04.05.2009 (PIS). 

Reply has been filed by the respondent Institute. The aforesaid 

facts 'are not disputed. The only objection raised by the respondent-Institute, 

while declining the relief to the petitioner, is that the petitioner never 

applied through proper channel to the respondent-Institute. Rather, he 

applied directly as an independent candidate. As such, he was considered 

by the respondent Institute as an independent/direct candidate and not the 

one already working in any Government Organisation. 

Heard. 
\ 

; 
, i '\, I 

Attention of this Court has been' invited to intervie:w letter 
\ . . . . 'I 

dated 03.02.1997 (PI8). As per the said letter, the petitioner was require~ to . i 

I 

bring the certain documents in order to show that he had applied thr0Vgh 

iproper channeL The same are as under:­
\ 

1. Original Certificates in support of y~)Ur 
i 

,": '. j 

Academic/Professional Qualification and. for Specialisation 
~r c 

(If applicable) and CliaracterCe'rtific~te from the 

Institution last attended. 

2. Original Certificate indicating date of bil1h (proof 9f 

age) 

3. Last Pay Drawn Certificatewith details like pay, DP, 

~: . DAJADA and the date 9£ next increment. 

4. Original Certificate of Experience from your 

employer. 

5. In case, your. application has not been f()twanie.u \:\'1 
. _. .. \ 

yOU! emp\oyer, No Objection Cert1.f1cate from your "p!ese\l.t 
"'rrtnlnvpr in thf' "h~f'nce n£~'whkl:~~~~~~~J_-~~~.:-J--------
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CWP No. 13225 of 2009 

.... '} ) interviewed. 

6. Attested copies of the Degree or Diploma and other­
;~ 

sic- in case you have not attached the same with your -\ 

application. 
..."'\ 

7. Indian Postal Order for the amount specified in the 
.......
 .. advertisement in case it has not been sent along with the 
.~ application. 

...."" i- The· petitioner duly produced the No Objection Certificate 
~ 

.-4. ::J dated 26.02.1997(P19) as well as last pay drawn certificate dated0.J'o, U 26,02.1997 (P20) from his former employer (MM College Fatehabad). 
/'''\ J: 

C) Thus, it cannot be said that the petitioner did not apply through proper ..... -:r. channel. He was considered by the respondent Institute as candidate already 
"" it(
j; 

~" 
Z working as leCturer in the Government aided College. As per the interview 

.~ letter dated 03.02.1997 (P18), the candidates Whose application for the:post, '" ~ 
--:. <t' has not been forwarded by their respective employers, were required to

J: 
. i.""' C bring 'Last Pay drawn' certificate as well as 'No Objection Certificate'! from 

Z.""" 41 tC( the employers and only on submission of these certificates, such cand~dates 
.-.. . 

I

i.
'. I' .l1l 

were to be interviewed. On the basis of production of these documentf' the . 
.- <I:., ." - I 

Z petitioner was duly Considered as candidate already working as lectuter' in 
.... !.,)10.. 
.' .:.J 

,....... Q. other institute i.e. MM College, Fatehabad and it was on account of this 

fact that the petitioner's pay was protected as per the Last Pay Drawn "" 
Certificate submitted by the petitioner before':'::interview. In fact, the 

petitioner's provident. fund from his' former. employer (MM College 

Fatehabad) was also officially transferred to the respondent. Institute. The 

t 
I said application carried the endorsement of the College authorities dated 

", I .. 1 27.03.1998 and the Director High Education" The same has been placed on 
. .. ..... .' I 

irecord as P-21 along the replication. 
I 



;\13225 of 2009 
"j; 

...... ,i;~~~1.1~w~~~;'t~tjl~ttjle petitioner was fully qualified and is 

'erititled\~for coiintirtghis pastserVke rendered in the MM College Fatehabad 

towards grant of senior scale and 'selection grade. The objection of the 

respondent-institute is unfair and arbitrary on the face of it. The petitioner 

was allowed to be interviewed only in case, he brought the original No 

Objection Certificate from his previous employer (MM College, Fatehabad) 

and in the absence of the application forwarded by the former employer, no 

objection certificate was required to be produced. The petitioner admittedly 

produced the same and it was only thereafter he was interviewed. 

Thus, to say that the petitioner did not apply through proper 

channel is rather not borhe out from the official record. Therefore, to deny 

the benefit of grant of senior scale and selection grade on the ground tijat. 
! 

the petitioner did not apply through proper channel is both disctiminatdry
 

and arbitrary. The averments in para 4 of the reply that the petitioner never
 

objected to the non grant of senior scale and selection grade w.e:.f.
 
. . I 

30.09.2004 is also contrary to the record.· The petitioner duly ma?e 
, I 

. I I 

representations dated 05.08.2004 (P8) and dated 16.12.2008 (P12) whi~h 
- \ . i 1 

. I ~ 

. was duly replied by the respondent institu~ vide letter dated .02.04.2009 I 

(P13). He is fully entitled to get the past service benefit for the purpose of' , \ I 
• I 

,t.
senior scale and selection grade. Inspite of the same, the respondent- i ~ , . 

. . ~'; 

., Institute, rejected the request of the petitioner for gt~nt of senior stale and 

selection grade. Therefore, the petitioner has been made to roo; from pillar to 

/. p~st for the grant of senior scale and selection grade, for which, he is 
f , . .,(.

otherwise' entitled. He haS been made to approach this Court for no fault of 
•• • I. • 1 

his. Accordingly, the present petition is allowed with Rs.20,OOO/- as costt 
. '. . . . I .'I

I 

The respondent-institute is directed to count theoast service rp.nnPTPn h" thl 
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petitioner in MM College Fatehabad for the purpose of grant of senior scalel
1,1 

, .
and selection grad: l respectively, with 9% interest from the date when it 

-:. 
was due to him with all consequential benefits till payment. . . ,

, "I 

': ; i 
. . I

'., I 

, : ~j ·'".:c.::.' t~i~ 

.OJ(Nir~aljit"Raiir)~"-Li: 
Judge 

18.10.2011 
mO/lan 

. 
,
I.,'. 

I
.' 
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Item 28.11 To note the appointment of Part-time Chief Vigilance Officer of the Institute. 

The Section Officer (Vig.), Government of India, Ministry of Human Resource 

Development, Department of Higher Education, Vigilance Section, New Delhi vide letter No.C­

34014/2/2012-Vig., dated 20th March, 2012 has informed that the Competent Authority of the 

Ministry has approved the name of Prof. Subodh Ranjan, Professor,.Civil Engineering Department, 

as Part-time Chief Vigilance Officer of NIT, Kurukshetra for a period of three years from the date 

he assumes the charge. A copy of the letter is enclosed as Appendix -IX on page 52. 

In view of the above directions, Prof Subodh Ranjan, Professor, Civil Engineering 

Department has been appointed as Part-time Chief Vigilance Officer of this Institute w.e.f. 

12.04.2012. 

The Board may kindly note the appointment of Chief Vigilance Officer of this 

Institute. 

-

.­

-
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APPENDIX-IX 

CONFIDENTIAL 

No.C-34014/ 2/2012~Vig.
 

Government of India
 
Ministry of Human Resource Development
 

(Department of Higher Education)
 
Vigilance Section
 

... Room No.232 'C', Shastri Bhawan, 
New Delhi, dated the 2o~arch, 2012, 

To 

The Director, ..... .
 
National ·InstituteofTechnoiogy, .
 
KuriIkshetra -136119
 

"j 1 

.!" 

Subject :- Appointment of part time •.. Chief Vigilance . Officer in. National 
I Institute ofTechnology, Kurukshetra ~ regarding.. 

Sir, , 
, , 

The undersigned is direbted to refer to the endorsement of National Institute of 
Technology, Kurukshetra's letter No.Gen-1I3753/CVPI7044 dated 23/12/2011 on the 
above mentioned subject. The :Competent Authority has approved the name of Prof. . 
Subodh Ranjan Pwfessor, Civil Engineering Department for the appointment as part 
time Chief Vigilance Officer in National Institute of Technology, Kurukshetra for a 
period of three years from the date he assumes thecharge. It is requested that suitable 
order in this regard may be issued under intimation to the Ministry.. 

Yours faithfully, 

.~- . 

.(M.K. Shaima) 
Section Officer (Vig.) 

. ~. 
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Item 28.12� To consider maintaining All India Character of faculty and Non-Faculty 
Staff of the Institute 

The Deputy Secretary (NITs), Government of India, Ministry of Human 
Resource Development, Department of Higher Education, Technical Education Bureau, 
New Delhi vide letter No. F.23-12/2009-TS.III (Pt.II) dated 27th April, 2012 (copy enclosed 
as Appendix-X at page ~ has advised to all NITs to maintain All India character of its 
faculty and non-faculty staff. For the purpose, he has also conveyed the approval of the 
Standing Committee of the Council ofNITs for taking affmnative action to achieve a target 
of atleast 50% faculty and 25% non-faculty members from amongst the candidates outside 
the home State. It has further been suggested that the recruitment of faculty should be done 
in such a manner so as to avoid inbreeding within the Institute. 

The Institute has invited applications for the post of Assistant. Professors in 
various Departments of the Institute under Special Recruitment Drive for SC/ST/OBClPwD 
vide advertisement No. 14/2012. The recruitment process for filling up these posts is under 
progress. The recruitment for various non-faculty post(s) is also to be made in near future. 

In view of the above, the directions issued by the MHRD vide the aforesaid 
letter dated 2ih April, 2012 may be adopted. 

The Board may consider and decide. 

-�

-�



l 

~'-~-' .. 

APPENDIX-X� 

'I� .f··· 

'~ 
..,,....., ' 

MOST IMMEDIATE 
i 

No.F.23 -12/2009'7 T8.1I1 (Pt.ll) 
, GQvernrnent Of India ' 

Ministry of Human ResourC(e Development " 
\. Department of Higher Education 

,' Technical Education Bureau 
*-*-*-*-* 

Shastri Bhawan:.t~ew Delhi, 
i 1 ' 

\ dated, the;r:}'''f-\pril, 2012 

"~q,,.•:::., To 
,

',1:·,,\\:,)., 
(' 

", ,.),' \.,' 'The Directors, \~1 ' 
\ '" of all th~ Nationallnstitutes of Technology (NITs). \ (, ' 

. .1,"� " . 

.� ! . 
SUbject::'� Action points ari,sing out of the minutes, of the 1st meeting of the 

Sti!nding ,Committee' of, the Council of National Institutes of 
Technology (NiT's} held on 15.11.2011 - regarding. ' -

-� Sir, ' 

, As you are aware; the first meeting ,of the Standing Gomm~teebfthe Council of 
National Institutes cif Technology (NITs) was held on 15.11,2011 at Indi~ Habitat Centre, 
New' Delhi unger ,the Chairm~n$hip of Dr. R.A. Mashelkar"f;S.~.R Bhatnagar Fellow, 
National Chemic'al Laboratory, :Dr. Homi~habha Road, Pune. The Minutes Qf the 
meeting were circulated andplaced before the 3rd meeting 6f the Council of NITs held an 
18.11.2011. ' ' ,. 

2. One of the age'nda points:forthe aforesaid meeting wasfor NITs to maintain AII­
l.ndia,.c.hE!U~:~~~ Of, its faculty '~ :1J~!l_- faculty staff. NITs,are CenrraTry'::funaeifinsHtuts's'­

. ~ind boast an all=liiClia--'cnaracterl of its--sfud~ms;~'bL!t because of some historical and 
geographical reasons; the faculwand supP....q.':Ls.tafU~1UJJarg§jy.belQf!g~.!o the home 

\ 
State. BoGs andDirec.torsale~offenlearnttobe under pressure from specific-group·s'fa i� '==:1:-'''--' ',- --';;rr:r.a-..!.J.., '" ' " ,'" ' 

i, encourage lIome Stafe canUIUales. --.--·----..'~-'_ ..- .. _,..'_·....···..···....·'··7..- ..·-...... ,·-· ',.., 
',.' .....-_.-.. ~,...,..._,--.~ :.._.. ~ ...-;--,.__.--._-,--_. --'-":\1 : 

3. " The Standing', Commi!te~ ;of; the Council of NITs In 'its last meeting held on 
15.11.2011 approved the propos<;iJ fpn~ii'culation,amongst all the NITs to take affirmative 
action to achieve a.targetof at~L50% faculty and 25% non-faculty members from 
,~m?~,~~!_~~~~J..~a~!~~t~~_~~'t~tl~!TI~ -Sfare:-~.!!!!~ny:-·recruitillen't·onaCUlty sn6U1d -be 
dOne in sucfl a manner'so 8;S t~g!d' ~:eQLrULwlthin the Instit.-~l~ The advertisement , 
~oe:~.posts must, be made I~ ""atlonal dalhes inC U 109 reglona- hes and employment 

,� ' \/� 
4. \ Action taken in tH!s r~~ard may please be intimated to this Ministry.. 

\ 
\� Yours faithfully,' 

/ 

\ 
,\.. 
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Item 28.13� To consider the grant of Special Casual Leave to the faculty members 
of the Institute. 

The Board of Governors of the Institute in their 25 th meeting held on 
22.6.2011 has decided as under: 

"The Board approved that the Statutory Central Civil Services (Leave) 
Rules be implemented for the employees of the Institute. 

In this regard, it is submitted that under Clause 35 of the 1st Statutes issued 
by the MHRD, the provision has been made that the leave for all the employees of the 
Institute shall be governed by the Central Civil Services (Leave) Rules, 1972. 

17thIt is pertinent to mention here that Board in its meeting held on 
9.9.2009 has already allowed amendments in the CCS (Leave) Rules 1972 and also that 
the implementation of all subsequent amendments of the Leave Rules as issued by the 
Government of India, Ministry of Personnel, Public Grievances and Pensions, 
Department of Personnel and Training, New Delhi from time to time. As per the 
directions/modifications issued by the Ministry of Personnel, Public Grievances & 
Pensions, Department of Personnel & Training, New Delhi from time to time, the Special 
Casual leaves are granted to the Central Government employees for the following purposes 
only: 

1. Differently abled Central Government Servants with disabilities 
participating in the conferencelseminars/training/workshop related 
Disability and Development related/disability related programs. 

for 
to 

2. Central Government Servants with disabilities for specific requireme
relating to the disability of the official. 

nts 

3. Various Family Welfare Schemes. 

Further, as per the CCS (Leave) Rules 1972, the special casual leave is 
permissible for a period of not exceeding 30 days in a calendar year for participation in 
Sports & Cultural activities, family planning, ex-servicemen, union/association activities and 
other miscellaneous activities. But these rules do not mention about the grant' of special 
casual leave to the faculty members for activities like conducting 
examinations/projects/thesis evaluation, attending seminars, conferences, workshops etc. and 
expert committee meetings in Academic Institutions/Government OrganizationslPublic 
Sector Undertakings. 
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.'\. 

In the above context, it may be mentioned that prior to conversion of the Institute as 
NIT, there was a provision of 11 days academic leaves for the above purposes (As per Bye 
Laws ofREC). When the Institute was converted to NIT, the:MHRD, New Delhi vide Office 
Memorandum No. F.20-46/2003-TRS.Ill, dated 9th November, 2003 issued certain services 
conditions. As per which the Institute adopted Leave Rules prevalent in lIT Delhi where the 
provision of Special Casual Leave exists for the above purposes. A copy of the Leave Rules 
of lIT Delhi is enclosed as Appendix- XI from page 57 to 59. 

Further, some NITs namely NIT Tiruchirapalli, VNIT Nagpur and:MNNIT 
Allahabad have already made provisions of Special Leave Casual which are being 
granted to their faculty members for the above purposes. The relevant information in this 
regard is appended as Appendix-XII from page 60 to 66. It is worth mentioning here 
that there is a provision of Special Casual Leaves for 15 days in NIT Tiruchirapalli, 08 
days in VNIT Nagpur, 15 days in MNNIT Allahabad and 15 days in lIT Delhi. 

The Board may consider allowing the Institute for grant of 15 days Special 
Casual Leave for the above purposes as per existing provisions already available in few 
NITs as well as IIT Delhi. 
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CHAPTER 7 

LEAVE RULES, RULES REGARDING FACULTV DEVELOPMENT, 

- SECONDMENT FACULTV EXCHANGE, DEPUTATION ETC. *" 

~'.1 LEAVE RULES - PROVISION IN THE STATUTES 
i 
iStatute 17 provides that employees of the Institute shall be entitled to vacation 

and I~ave as laid down in Schedule 'D' of the Statute. 
I� 
I� 
I� 

ISchedule 'D' provides for various kinds of leave mentioned below : 
I • 
I • 
I ~ . 
i(a) Casual leave (b) Special Casuall~ave , 

iCc) Special leave (d) Half-pay-ieave
I 

iCe) Commuted leave (f) Earned leave 

;(g) Extraordinary leave (h) Maternity leave 

!(i) Hospital leave G) Quarantine leave 

l(k) Leave not due (I) Sabbatical leave 
I 

i(m) Paternity leave� 
I� 
I 

i
I 

Schedule 'D' also gives details of various other matters concerning leave e.g. right 

to lea~e, authority empowered to sanction leave, commencement and termination of 

I·eave, i combination of leave, grant of leave beyond retirement/resignation, conversion of 
I . 

one ki:nd of leave to another kind, increment during leave, rejoining of duty, vacation and - ,� 

leave :Salary} limit of total absence and commutation of leave etc.� 
I� 
I�,
iStatutes also provide that when an employee joins the Institute from any of the 

otl1er hnstitutes or Central University, the leave to his credit on the date immediately 

beford the date of such joining shall be carried forward and credited to his leave account 
I 

in the: Institute, subject to the prescribed limit of accumulation of leave. 
i 

"}.2 i DECISIONS OF THE BOARD wrrH REGARD TO LEAVE 
, . . 
I 
IBesides the provisions in the Statutes, the following decisions have been taken by 
I ". . 

the Bqard from time to time on the subject : 

I 
I� 
I� 
I� 
I� 

I - I,,,, 
I,, 
I� 
I� 
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I� 
I� 
I� ·58·i 
I 

I 
I 
I 
I 

I 

7,,2.1� H~lf-daycasualleave 

E~ployees of the Institute can be granted half day casual leave. 
I 
I� 
I� 

7.2.2� stcial (:asualleave 

CI~use 14 (1) of Schedule D provides that Special Casual Leave, not counting 
I 

towards ordinalY casual leave, may be granted to a member of the staff when he is ...I� . ... 
I� 
I� 

(1)·� sU'1J1n1oned to serve as a Juror or Assessor or to give evidence before a court of 

lav1 as a witness in a civil or a criminal case in which his private interests are not 

at [issue; 

(2)� de~uted to attend a reference library of other institutes or conferences and scientific 

gatherin!~S of learned and professional societies in the interest of the Institute; 
I� 
I� 

(3)� required to be absent for any other purposes approved by the Board of Governors, 
I 

I 
The periods of such leave admissible in a year shall ordinarily not exceed fifteen 

I 

dclYs but ishould, however, be sufficient to cover the period of absence necessary. The 

condition~ under which such leave will be granted, if necessary, be laid down by the 
I 

Board. : 
I� 
I� 

Th~ Board of Governors have approved granting of Special Casual Leave to : 

(1)� stdff for attending official meetings in outside organizations Le. for selections, 
I 

ac~demic planning, research management, coordinating committee meetings, invited 
I 

lec~ures, conducting of Ph.D. oral examinations. . 

(2.)� ant staff member who is to present a paper or is to function as an office bearer of 
I 

th1 conference etc. (office bearer of the conference includes chairman of a session/ 

ge~eral reporter of a session, member of executive committee etc.) 
I� 
I� 

(3)� any staff member who wishes to attend a conference etc. but who is neither 
I� . 

pr1senting a paper nor is an office bearer of the conference etc. 
I� 
I� 

The Boarr has also decided that : 

i)� iBefore the sanction of Special Casual Leave, it should be ensured & certified 

ithat due to grant of Special Casual Leave, teaching & research commitments 
I 

!and other work of the Institute will not be adversely affected, and 
I 

ii) ithe power to sanction Special Casual Leave may be delegated to respective 

IHead of Department/Centre in the case of Faculty and Dy. Director (F) in the 
I 

Icase� of Heads of Departments/Centres. 
I� 
I� 
I� 
I� 
I� 

I
I� 

}L
I 

I 
! 

I
I� ,~.~\--
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, 
I 

;iii) the number of days for which a staff member is deputed to attend international , 

. conferences/seminars/workshops be not counted towards Special Casual Leave 

since the period of such absence cannot be covered within 15 days. 

iV)� Faculty members deputed by the Institute in connection with Institute work 

will be treated on duty and the period will not count towards Special Casual 

Leave. 

I Special Casual Leave may also be granted to : ,, 

(4)� :re-employed disabled Military pensioners when called upon to attend Resurvey
I 

:Medical Board to assess their disability element. 

(5)� staff members for participation in sporting events of National or International 

importance. 

(6)� employees for participation in any National Programme at par with the Central 

Government decision from time to time. 

(7)� i) upto 6 days to an employee who undergoes sterilization operation; 

ii)� upto 14 days to a female employee who undergoes non-puerperal sterilization, 

and 

iii) for the day of insertion in case of woman employees who have 1UCD 

insertion. 

(8)� A faculty member could be permitted to go outside the Institute on Special Casual 

Leave for four days in anyone month (non-cumulative) either for Sponsored Projects 

or for Consultancy or for both, but without affecting his classes or other academic 
work in the Institute. This will be in addition to the 15 days of Special Casual 

Leave that he/she is authorized vide Clause 14 of Schedule 'D' of· the Statues. 

The record of Special Casual Leave granted to the Faculty/Staff will be maintained, 

in the manner similar to that for Casual Leave, as: 

(i)� For all Faculty members/except Dy. Director, Deans and Heads of Deptts./ 

Centres Heads. 

-� (ii) For Heads Office of Dy. Director (F). 

(iii)� For Dy, Directors and Deans......Office of Director.-
-�
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I­
PABX-091-0712-222282BR1~~cq'<U11 XI~"I~ ~ ~, 
2T23710,2226750,223633 
02236331,2236332,22316"11 J I ~'< - 440 010 (JllW) 
362224123 

VISVESVARAYA NATIONAL INSTITUTE OF TECHNOLOGY, 
NAGPUR-440 010 (INDIA) 091-0712-2223969 (0) 

091-0712-2223230 (R) 

....... -- .� 

No.Estt/B/ 2> ~g 
Dt. 

2. 5 MAY l012 

-
---

Letter dated 26.03.2012-
With reference to above, it is stated that., as per NIT Stal ute, CCS 

-. . (Le~ve) Rules 1972 is applicable to employees of NITs and accordingly 
I 

lea~e cases are been regulated and sanctioned. No special casual leave 
I . 

is peing sanctioned t.o non-teaching employees of this Institute. 
i

However, employees in teaching cadre arc sanctioned Special Casual 
I� 
I� 

Leayc as per the rules rrmncd by BOG) ror 8Ltcnding acackmic duties. 
""' 

Thei Special Casual Leave is to t.he extent: of number of C8sual LCC1VC in a 
, . 

yeat. At present [acuIty member can avail 8 days Special Casual l..Jeave 
,-, I 

in ~ year for attending academic work at /ITs, NITs, Central Universities, 

lns~itute of national importance, National Research Labs etc.-
-
........� 
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i
I
I
I 

I 

NATIONAL INSTITUTE OF TECHNOLOGY, TIRUCHlRAPALLI 
!'" TAMILNADU-620 015 ~ <,,~ 

~·I [ Tel. No. 0431-2503051,2501801 Fax: 0431-2500133 Web§ite: www.nitt.edu I
I, 
! 
I 

J,r. Nb.NITTlEsttJUnit-I/4 - 15/2012-2013/42r- Dated: J (",/ OS/2012 
i 
I
I
I 

1~o :� 
I,
I, 

The Registrar

The ~.I.T, 
_.... 

KURUKSI-IETRA - 136 119 

! 

I

,,
I, 

i
,
,-, Sir,

Sub: Provision for the grant of Special Casual Leave to the Faculty and Non ­
!
,
I,, 

Facuity Staff. 

Ref: Your letter No Gen II 3722/1626 dt 26/03/2012 
1

I 
I 

,,

:I, 
I 
I, 

I
I

i

****** 

With reference to your letter cited I am to forward herewith a copy of 
• 

the Special Casual Leave provisions followed in NIT, Trichy herewith for your -� I
I 

information. .­
!
I
i

I 

I 
I
I
I
I 

Yours Faithfully 

I 
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A, 
·<.4..... 

1"'\ 111.� Saturdays, Sundays, restricted holiday and /h~iiaays, whether 

intervening, prefixed or suffixed, shall not be counted as Casual Leave. .-., . :' 

;' 
.......,� 

IV.� CL should not be granted for mote than 5 days at any time, except under 

special circumsianc~s. 
.-
.......� v. CL can be taken for half a day also. ./ 

/""\. 

vi. LTC can also be a~ailed during ql. 
/' 

. ". /.,,- I� / 
vii. CL cannot be combined with Jci'ining time. 

r-.. 

I
t� 

.. 
...... viii.� Officials joining dUring/the middle of a year may avail of CL 

proportionately or tOt)l ~ll extent at the discretion of the competent . 
.........� 

authority. . / -. 
ix.� HaW.day's CL sLId be debited to the CLaccount for each late 

.......,� I� 
attendance.. H/wever, late attendance upto one hour for not more than 

,.." 
twooccasioj/in amdrithcan b~ condoned by the competent authority, if 

convinced.that it isdUe to unavoidablereasoris. 
,.....� . "'"'� /.-. x. Empl~ees who have got only half day's leave at credit when applying 

""'- for 9~lf~day CL for the attef,noon of Ii day should ensure that they attend 
I . ..� .' 

office the next day since CL cannot be combined with EL. However, if 

. Ike to sickness other ~ompellin~grounds he/she is not able to attend the 

.........� 

.........�• 

- .... . next day combining with EL can be permitted as an exception. . 

7.1.5. Special Casual Leave (SeL) 

--.. 

c'-" 
Special Casual, Leave, not countiilg towards ordinary Casual Leave, may 

be granted to a member of the staff when he/she is: .-, 

-� a) Summoned to serve as Juror or Assessor or to give evidence 
.........� before a court of law as a witness in a civil or a criminal case in 

........ which hislher private interests are not at issue. 

..-." 

...... 

.I""'. 

.1""'.. 

1"'\ 

.-.., 



- 63­

. b) Deputed to attend a reference library of another Institute or 

cOhferences ahd scientific gatherin.gs of leamed and professional - societies in the interest.of the ~nstitute. 

c) Required to be absent for any pther ,purppse approved by the 

Board of Govemors. 

ii.� SCL may also be granted fQr other purposes, as approved by the Board 
.. ,� . '. . . ~',.'. :.... . 

from time to time. The Special CL can be granted up to a maximum of 

15 days in a calendar year•. In case it exceeds the 15 days' limitation, the 

Cases of those staff· have to be placed before the Board for fulther 

consideration. sct may be granted· fo~ donating blood to recognized 

Blood Banks on w6rking day (for thatday only). 

iii.� The pirector is empowered to examine the purposes fOf which absence 

can be treat~d as "ON DUTy"al1d purposes for. which SCL can be 

granted. TQ.~ DirectorJsalso etppo»,eredto ~)(~ine~hepossibility of 

advising the staff memqer~ t9, fi~ up progr~es like conduct of Viva­

Voce for Ph.D on Saturdays or on holidays 
.f ." • ~ 

. iv;� The additional purposes for which the SCt' cati be granted,are specified 

below:-. 
a)� To attend committee meetmgs, i~vited lectures without remuneration 

which are not treated as on duty. 

b)� To conduct Ph.D. Viva or an Examination 

c)� To present a paper in a conference orjust to attend acol1ference. 

v.� Faculty members deputed by the institute in connection with the institute -� work will be treated as on duty and the period will not count towards 

SCI 

vi.� The absence of the faculty members in their efforts towards funds raising 

and building of corpus funds etc. will be regulated under SCL. 

-�
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vii.� SCL shall be granted for other acad~mic purposes from time to time 

subject to the approval ofthe Board, 

viii.� For 'participation,in Sports Events, SCL is admissible up to a maximum 
,� , 

of 30 days in a cal~ndar year liky Coaching or Training camps of all 

ix.� To give speCial lectures with honorarium, the faculty member must take 

leave at cre~it., No SGL is admissible -� x. SCL may also be granted to re-employed disabled Military Pensioners - ~hen .(;~lle4, upon, to attend Resurvey Medical ~oard to assess their 

disability element. -
xi.� 'SCL is' admissible upto 'a maximum of 10 days in anyone year for 

participating hi inter-Ministerial and inter-Departmental tournaments and 

sporting events.. 

xii.� SCL may also be granted to sportsperson getting seriously injured or - bei~g hbspitalized du;illg S~rting events subject to the overall ceiling of 

. 30 days in a calendar year. 

xiii.� SCL is admissible to' 30 days in one calendar year for participation in 

cultural activities like dance, drama, music, poetic symposium etc., of an -
All India. ·or Inter..state cnaracter!organized' by or on behalf of the 

Central Secretariat Sports ControlBoard or on its behalf. SCL will not 
...... 

be admissible for practice or' for" participation in cultural activities 

organized,locally. 

"" xiv. SCL is admissible to. employees' participating in dancing and singing 

compt:titiqDs, at~~egioi1~~, National, or International level, org:inized by 

,G8~~ of Indi~ / Govt. Sponsored Boqi\;ls subject to maximum of 15 days 

j~ acalendw year~ 

xv.� SeL upto a maximum of 15 days in a year is admissible for visit in 

. connection withthe consultancy and sponsored research activities~ 

xvi. 

~c:.;1i~~~~~:~tz~jjo~7:~.~:::':~~llie office 

-�-�
-', 
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xvii. SCL shall be granted to the staff of the Institute when they are unable to 

- attend office due to natural calamities/bandh etc. subject to the approval 

of the authorities. SCL granted to be reported to the Ministry. 

--
xviii. Combination of Casual Leave or regular leave (ex. EL, HPL, ete.) with 

SCL is permissible but combination of both CL and regular leave with 

.SCLis not permissible. 

xix. LTG can also be availed of during special casual leave. 

xx. For Family Planning: 

--
a) Male Employee: 

i. Maximum of 6 working days admissible for vasectomy operation.. If he 

undergoes the said operation for second time due to failure of the first, 

another 6 days will be admissible on the production of medical 

certificate. 

ii. Maximum of21 days for undergoing recanalization operation. 

iii. Maximum of 7 days if his wife undergoes tubectomy, laproscopy or 

salpingectomy operation. The leave should follow the date of operation. 

b) Female Employee: 

1. Maximum of 14 days admissible for tubectomy/laproscopy. If she 

-
undergoes the said operation' fora second time due to failure of the first, 

maximum of 14 days will be admissible for the second time. 

Ii. Maximum of 14 days admissible for salpingectomy operation after 

Medical Termination of Pregnancy (MTP)~ 

-
iii. Admissible for one day on the day of IUCD/IUD insertion/re-insertion. 

iv. Maximum of21 days admissible for undergoing recanalization operation. 

v. Admissible for one day· on the day of operation when· her husband 
undergoes vasectomy operation. 

7.1.6 Special L;;~~,. 
" 

" 

Special leave may··j)~&f.ill,?~e;d when a staff member wi~l1es to attend 

conferences/semin~s/symposi.a/practical training etc. in or out of India 

upto 15 days in a calendar ;e~"~"'~ . · 



- 66­

~,~~~' ~~~~~~~61 
(,)j",~q..~l 'l:\:P ~ , - ~ ~ ~ 0 ~ (~,)~C1I$ICSlla 0

~~\\ .. J Motilal Nehru National Institute ofTecllnoiogy Allaha!:iiuj 1"l& Allahabad - 211 004 (India). , , 

~..-: ' ,Phone: Direct in Dialling: 91-532-227+Ext No. 
(~~~ Fax: 0532-2545341,2545077 Website: http:\\www.mnnit.ac.in 

-. 

-. No. 1=1 IReg. Office/F-31 Dated: April /9,2012 

To, 

The Registrar� 
National Institute pf Technology� 
Kurukshetra-136119� - (Halyana) 

Subject: Provision for the grant of Special Causal Leave to the Faculty & Non 
Faculty Staff. 

- Sir, 

Please refer to your letter No. Gen 1/3722/1626 dated 26.03.2012 on the above mentioned 

subject. In this connection it is to inform you that as per provisions of the First Statures of 

,National Institute of Technology, all the Institute employees are governed byCCS (Leave) 

Rules 1972, and as per provisions approved by the 80ard of Governors, the maximum 

annual limit of Special Casual Leave are 15 days, for the purpose of attending National 1 

International Conference 1Seminar 1Workshop 1Symposium 1Technical Collaboration 1 

Training Programme 1Short Term Course 1Winter 1Summer1School etc as well as for the -
- purpose mentioned in the CCS (Leave) Rules, 1972. 

'!lrllOJ- Thanking you, 'l~t04112-
[Sarvesh K. Tiwari] 

Registrar [Ong.] 

-.� 
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Item 28.14� To consider the request of Shri Rajender Kumar, Ex-Assistant Professor, 
Electronics & Communication Engineering Department for joining the service 
on account of decision passed by the Hon'ble Punjab and Haryana High Court 
at Chandigarh on 27.03.2012 in CWP No. 5616/2011. 

The Board of Governors of the Institute in their 23rd meeting held on 18.10.2010 
decided as under: 

"The Board considered the report of Dr. S.P.Jain, Dean (P&D) and PEE, 
Chairperson of the Committee constituted to enquire into the expenditure 
incurred in conducting the course RTCS-09 organized from 09.03.2009 to 
22.03.2009 by the Co-ordinators of the Course, Shri Rajender Kumar and Ms. 
Poonam Jindal, Assistant Professors of the Department of ECE. 

The Board observed that serious rmancial irregularities including criminal 
forgery has been committed by Shri Rajendra Kumar, Assistant Professor 
alongwith Ms. Poonam Jindal in submitting the expenditure incurred in 
conducting the course RTCS-09 organized from 09.03.2009 to 22.03.2009 the 
course. However, Ms. Poonam Jindal, one of the co-ordinators of the course had 
denied about her signature on various bills and documents and said that her 
signature has been forged. 

The Board decided that the probation of Shri Rajendra Kumar be terminated 
and a notice to this effect be served to him immediately. Ms. Poonam Jindal be 
also asked to explain as to why not disciplinary action be taken against her on 
the charges as per the report. Tire Board also decided to lodge FIR with the local 
police against Shri Rajendra Kumar for the above said act of criminal forgery 
and financial irregularities as stated above." 

In view of the above decision of the Board, Shri Rajender Kumar,Assistant Professor 
was issued a Show Cause Notice vide letter No. Estt-1/PF/2 dated 03.01.2011. Sh. Rajender Kumar 
vide his letter dated 23.1.2011/24.1.2011 submitted his short reply to the show cause notice. The 
reply was placed before the Board of Governors in its 24th meeting held on 07.02.2011. The Board 
decided as under: 

"The Board considered the explanation and representation dated 28.1.2011 
submitted by Shri Rajender Kumar alongwith the enquiry report submitted by 
the Committee headed by Dr. S.P.Jain; The Board also considered the above 
decision. 
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The Board made it very clear that She Rajender Kumar was on probation. 
Under the terms of appointment it was mentioned that during the period of 
probation or extended period of probation, his services are liable to be 
terminated by either side without assigning any reason on one month's notice in 
writing or on payment of one month's pay and allowances in lieu thereof. In his 
explanation he has mis-represented the facts which was not accepted by the 
Board. It is proved that serious financial irregularities including financial 
forgery has been committed by She Rajender Kumar on conducting the RTCS-09 
Course. 

Therefore the Board decided to terminate the services with immediate effect. He 
be also paid one month's salary in lieu of notice period. Letter to this effect be 
issued by the Director immediately." 

In view of the above decision of the Board, the services of She Rajender Kumar, 
Assistant Professor, ECE Department was terminated vide office letter No. Estt-IIPF/637 dated 
11.02.2011 

Mr. Rajender Kumar challenged the said Office Order before the Punjab & Haryana 
High Court at Chandigarh by filing CWP No. 5616 of 2011. The Institute submitted his reply for 
the said CWP through our legal counsel at Chandigarh. After hearing both the parties on 
27.03.2012, the Hon'ble Punjab and Haryana High Court at Chandigarh allowed the writ 
petition and directed that the petitioner (Sh. Rajender Kumar) is entitled to be reinstated in 
service with full back wages with cost assessed at Rs.I0,000/- against the respondents. A copy 
ofthe orders passed by the Hon'ble High Court on 27.03.2012 is enclosed as Appendix xm 
from page 69 to 74. 

Now, Shri Rajender Kumar vide his letter dated 30.03.2012 has requested to allow 
, him to join the service with immediate effect. 

In the above context, it is pertinent to mention here that the Institute obtained legal 
opinion from Shri Amarjit Singh Virk, Advocate and Standing Counsel of the Institute at Hon'ble 
Punjab and Haryana High Court at Chandigarh on the above matter and as per legal advice, the 
Institute has already filed a Letter Patent Appeal (LPA) before the Double Bench ofHon'ble Punjab 
and Haryana High Court at Chandigarh against the said decision passed by the Hon'ble Single 
Bench of the High Court on 27.03.2012. However, the hearing of the said LPA has not been fixed 
by the Hon'ble High Court till date. 

The Board may consider and decide. 
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""' IN THE mGH COURT OF PUNJAB AND HARYANA 
AT CHANDIGARH ""' 

Civil Writ Petition No.5616 of2011 (O&M) 
-. Date of decision:27.03.2012 

Rajender Kwnar son of Ramashrya Prasad, Former-Assistant 
Professor, Electronics and Communication Engineering Department, 
National Institute of Technology (NIT), Kurukshetra. 

...Petitioner 

versus 

- National Institute of Technology (Deemed University), Kurukshetra, 
Haryana, through its Registrar, and others. ( 

....Respondents 

CORAM: HON'BLE MR. JUSTICE K. KANNAN 

Present:� Me. P.S. Bajwa, Advocate, for the petitioner. 

Mr. A.S. Virk, Advocate, for the respondents. 

I 

1.� Whether reporters of local papers may be ~llowed to see the 
judgment? Yes. ! 

2. To be referred to the reporters or not ? Yes. ..�"- 3. Whether the judgment should be reported in '~he digest? Yes.� 
.� I 

KKannan. J. (Oral) 

1. The writ petition challenges the order of termination of 

service passed by the National Institute of Technology, Kurukshetra -
on 11.02.2011 (Annexure P-33) purporting to terminate the services 

of the petitioner after paying a month's salary in lieu of notice. The 

order of termination was issued to take effect immediately on the 

ground that a notice to show cause against termination calling upon 

-�
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Civil Writ Petition No.5616 of2011 (O&M)- to petitioner to explain certain financial irregularities elicited a reply 

and since the reply was not satisfactory, the petitioner's services was 

being tenninated without any further enquiry since he was in a 

period of probation. The issue that arises for consideration is 
<'. 

whether the order of termination of the so-called probationer is a 

termination simpliciter or it is stigmatic which could have been 

passed without involving the petitioner in a detailed enquiry. 

2. It is an admitted case that the petitioner had been-
appointed as a, Lectur~r on 09.07.2007 and the order of appointment 

provided for 2 years period of probation. The petitioner would 

contend that the statute governing the National Institute of 

Technology provided only for a period of one year of probation and 

since he had completed one year period on 09.07.2008, he could not 

be treated as a person on probation. In any event, even as per the 
.-, 

terms of the initial appointment, the probation period extended on 

09.07.2009 and the continuation of a job beyond that period ought 
.-, 

.- not to have been taken as still in a status as a probationer. 

3. To a contention raised by the petitioner that he could not 

be treated ~s a probationer and still further that the order passed was -
in any event stigmatic and, therefore, it could not have been passed 

without involving the petitioner in an enquiry, it is contended in 

reply that National Institute of Technology had its own bye-laws and 

,- there was no fixed period of probation prescribed. On the 

completion of two years' period, the matter was placed for 

-�
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-� Civil Writ Petition NQ.5616 of2011 (O&M) 

continnation of the services of the petitioner in the post as Lecturer 

before the Board of Governors. but at that time, it was infonned by 

the Chainnan that an enquiry regarding overstaying of Winter 

-

-

r""""\. School RTCS-09 and WSCNT-08 was being conducted and it was 

believed that the petitioner, who had been entrusted with the 

.- expenditure in organizing and conducting winter school, had 

indulged in certain improprieties. It was also observed by the 

Committee that he had been discourteous, impolite and had used 

derogatory language against the officers of the Institute and so a 

.- disciplinary action should be taken against him. It was also brought 

out through the minutes of the meeting of the Board of Governors 

that his ACR for the year 2007-08 and 2008-09 "were OK". It is 

stated by the respondents that the Board of Governors had initially 

decided to extend the period of probation but since the enquiry had - not been completed and when he had still not been confinned and 

when the matter was brought up after a fact finding by the 

Committee indicting him, the Board decided to issue a notice to 

show cause why disciplinary action should not be taken against him 

on the charges as per the report. It is contended by the respondents 

that the Board had also decided to lodge FIR with the local police 

against the petitioner for some acts of criminal forgery and financial 

irregularities which the report bad brought about. Accordingly, the 

-. petitioner had been served with a notice on 03.01.2011 and the reply 

had been given by the petitioner on 23.01.2011. The Board 

-�
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Civil Writ Petition rr.0.5616 of2011 (O&M) 

proceeded to inunediately pass the impugned order making 

reference to the fact fmding report, the alleged acts of the 

petitioner's improprieties and financial irregularities including 

criminal forgery. The order of termination also sets out the fact that 

the reply given by the respondents was not acceptable and that in the . 

reply, the petitioner had misrepresented the facts which were not 

accepted by the Board. The Board had observed in the impugned 

order that serious ftnancial irregularities including fmancial forgery 

had been committed by the Board in conducting RTCS-09. 

4. It requires no forensic exercise to discern that the order 

is stigmatic in character. The order that rejects an explanation and 

reaffirms its own assessment that the petitioner had been guilty of 

"ftnancial forgery" (sic) is not a complimentary expression, in the 

least. On the other hand, it makes a very serious imputation on the . 

financial integrity of an employee. 

5. .With the language so strongly expressed in the 

impugned lett~r, it. :V~~l~e. puerile on the part of the respondents to 

contend that the order came to be passed without an enquiry only 

because the petitioner was still a probationer and it was possible to 

tenninate the services. The law is well established that. even a 

probationer could not be terminated from service without a full-

fledged enquiry if such termination is stigmatic in character. If the 

motivation for termination is an assessment of misconduct, which 

assessment is based on a report made behind the back of the 

-.� 
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Civil Writ Petition No.5616 of2011 (O&M) 

petitioner, then the order of tennination cannot be issued, as held by 

the Hon'ble Supreme Court in Nehru Yuva Kendra Sangathan 

Versus Mehbub Alam Laskar-2008 (2) see 479. The Hon'ble 

Supreme Court was typically considering the case of tennination of 

a probationer where an enquiry report had been obtained behino the 

back and even though the order did not spell out that they were 

acting on the basis of such report, the Court observed that it could 

go behind the order to find what was the motivation or what act 

precipitated the order of tennination. The Court held that such an 

order cannot stand in the eye of law. In a still recent decision in 

Union ofIndia Versus Mahaveer C Sin:hyi-2010(/i) sec 220, the 

Hon'ble Supreme Court held that tennination of service on the 

ground of infonnation collected in an enquiry behind the back of the 

........� 
petitioner is bad in law. I am not going into the question whether 

the petitioner could have been kept as a probationer beyond a period 

of two years or one year from the date of appointment, as per the 

tenns and conditions of employment prescribed under the statute 

NIT. I am also not prepared to examine an issue of whether the 

respondent-IqstibJte had C4 right to extend the period of probation. I 

- am assuming for a moment that even if the petitioner were to be a 

probationer, the order of tennination in the manner that has been 

done is impermissible in law without joining the petitioner in a full­-, 
fledged enquiry. The temlination is illegal and it is quashed. 
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Civil Writ Petition No.5616 of2011 (O&M)� 

~6~. ~T~h~e~wn~'t~p~e~ti~ti~o~n~is~al~lo~w~e~d~an~d~th~e~@jlQn~~mit1e4i-;---------_~ 

to be reinstated in service with full back wages with cost assessed at 

Rs.I0,000/- against the respondents. 

(K.KANNAN) 
JUDGE 

27.03.2012 
sanjeev 

~ .. ,....... 

-

.­
-
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Item 28.15� To consider promotion to the post of Professors under 
CAS after implementation of 6th CPC. 

Meetings of the Selection Committee for promotion to the post of 

Professor under CAS as per AICTE & UGC Rules-2010 were held on 7.1.2011 

and 8.1.2011. The recommendations of the Selection Committee were placed 

before the Board of Governors in their 25th Meeting held on 22.6.2011. The 

Board decided the matter be sent to the MHRD for seeking the Ministry's 

permission for the said promotions under CAS. The MHRD, .Govt. of India, New 

Delhi vide letter No. Estt.-1/4562 dated 12.8.2011 (Copy enclosed as Appendix ­

XIV from pages 77 to 78 ) was requested to consider and pass 

necessary order regarding the cases of promotion to the post of Professor under 

CAS. 

The Govt. of India, MHRD, New Delhi vide letter F.No.10-16/2011-TS-11I 

dated 22"d November, 2011 (Copy enclosed as Appendix - XV page 79 ) stated 

5ththat the faculty members who became eligible for CAS during the Pay 

Commission regime and were recommended by the Selection Committee may be 
.-.. 

given the benefit of promotion under CAS as applicable with reference to 5th CPC 

scales. The same promotion will be notionally effective w.e.f. 

30.06.2009/01.07.2009; but the financial benefit will be allowed from 22.06.2011. 

As regards, the 05(five) other faculty members who have become eligible for 

CAS after implementation of 6th CPC scales, the Institute is advised to reconsider 

their cases in the light of the recommendations of Sarangi Committee constituted 

for CAS related matters. 

In response to the letter referred to above a request was made to the 

MHRD vide letter No. Estt.-1/123 dated 10.1.2012 (Copy enclosed as Appendix ­

XVI pages 80 to 81 ) that the CAS interviews were held on 7th & 8th 

January, 2011 at that time Sarangi Committee report did not exists. 

Therefore bringing the above referred promotions within the ambit of Sarangi 

Committee report would mean applying it retrospectively. 
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The MHRD vide letter F. No. 10-16/2011-TS.1I1 dated 27.4.2012 has 

informed that: 

"This Ministry vide its letter No. 33-712011-TS./II dated 14th March, 2012 
(Copy enclosed as Appendix - XVII pages 82 to 85 ) has 
since issued guidelines regarding promotion of faculty members under 
CAS in-various NITs. You may, therefore, implement the promotions to the 
post of Professors under CAS, for which the interviews were held in 
January, 2011 provided the same are in conformity with the recent 
guidelines issued by this Ministry on 14th March, 2012. Otherwise the 
Institute will have to initiate fresh CAS promotions in accordance with the 
revised guidelines issued by this Ministry". 

Accordingly a committee comprising of two Deans was constituted at the 

Institute level to examine the issue in detail whether the promotion of faculty 

members made under CAS in January, 2011 are as per 6th CPC and in 

conformity with the recent guidelines issued by the Ministry on 14th March, 2012. 

The Committee has submitted its report vide letter No. Dean (FW) dated 

6.6.2012 (Copy enclosed as Appendix - XVIII pages 86 to 90 ). 

The aforesaid committee after examining the issue has concluded that the 

candidates have essential qualifications and relevant experience, close to 

conformity with the Draft Recruitment Rules of MHRD and the case of promotion 

of faculty members under CAS has merit. 

In view of the above, the Board may kindly consider the promotion of 

Professors under CAS after implementation of the 6th CPC. 
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,.. 
i,. ) . NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119. 

No.� Estt.-I/ 456'2­

Shri Rajesh Singh� 
Deputy Secretary,. Government oflndia� 
Ministry of Human Resource DeVelopment� 
Department of Secondary & Higher Education� 
Shastri Bhawan, New Delhi-110001.� 

Sulij'ect: Request for granting permission for making appointments to the post of 
Professors based on CAS selection 'committee recommendations for 

& 8thwhich. interviews conducted on i h January, 2011 under the 
Chairmanship of the then Dire~tor Incharge. 

Sir, 

With reference to the above mentioned subject, I am giving the following facts for 
. your kind consideration and necessary orders of the MHRD. . 

1.� The matter ot'promotion to the post of Professors under CAS as per old rues 
of AICTE / MHRD and new UGC regulations dated 30.6.2010 was approved 
by the Hon'ble Chairperson, BOG on 15.9.2010 which was ~libsequently 

approved by the BOGat its 23rd meeting held on 18.10.2010. . 

2.� As per above approval of the Hon'ble Chairperson, BOG. the. Institute was 
allowed to go ahead With the promotions to the' post of Professors. under 
CAS for faculty members who were (i) eligible .as on 30.6.2009 asper old 
rules of AICTE / MHRD as well as new candidate who became eligible on the 
basis of (ii) the guidelines of MHRD vide letter F. No. 23-1/2008-tS.11 dated 
18.8.2009. 

. 3.� Accordingly, the selection committee meeting for promotion to the :post of 
Professocunder CAS was fixE?.d on 30.10.2010 (i.e~ one day before the end 
of tenure on 31.10.201 Oof the then Director) as per convenience of the 
Visitor's nominee. However, these selection committee meetings could not 
be held dueto publication of news in some newspapers quoting reference 
of the MHRD letter dated 19.7.2004 that'Heads / Chairmen ofautonomotls 
Bodies should not conduct selection! promotions. three months before the 
conclusion of their terms in the offic~'~~! copy enclosed). . 

.� - ... ;"- .... 

4.� SUbsequently. the interviews for promotion to the post of Professors under 
, CASwere held on 7th and 8th January, 2011 under the Chairmanship of the 
then Director Incharge(appointed on 1st Nov, 2010). .In the meantime the 
MHRD issued letter No.F.22035/2010-TS.1I1 dated 121h January, 2011 which 
was rec~ivedin the Institute ,on 18.1.2011.,advising all the Heads/Chairmen 
to refrain from initiating any actiont() ma~e: selections/promotions two4hree. 
months before the 'expiry of their terf1l. or retirement. Thus, in the present 
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case, the term of the then Director Inchi:uge who chaired the Selection 
Committee Meetings on 7 th & 8th January, 2Q11 was less than three months 
due to his superannuation on 31.3.2011. 

5. The recommendations of the selection committee were placed before BOG 
in its 24th meeting held on 7.2.2011 and the BOG decided that in view of the 
MHRD letter No. F.22-35/2010-TS.111 dated 12.1.2011, the matter of 
promotion under CAS be deferred till the appointment of the regular Director. 

6. Later above deferred matterof selections/promotions to the post of Professor 
under CAS was placed before the 25th meeting of BOG held on 22.6. 2011 in 
which the Regular Director was' present. The BOG decided that the matter of 
promotions under CAS be deferred and the matter be sent to the MHRD for 
seeking the Ministry's permission for the said promotions under CAS (copy of 
'25th BOG resolution in this regard is enclosed for ready reference). 

In view of the above, the MHRDmay kindly consider and pass necessary orders 
regarding the above cases of promotion to the post of Professors under CAS. 

Yours faithfully, '" 

......, 

~ 
~co,\., 

~istrar Inchargel'). 

Ene\.: as above. 

...... 

. ­, 

.-. -

n.... .' 
.~ 
.l"1<0\ \\ 

.

.~ 
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",."""� F.No.l0 -16/ 2011- TS.m. . " 

"::"-"'~~---:, '.? 
Government of India .. - ..... " ........ 

.'" Ministry of Human Resource Devel~JlP6d.(\. 
Department of Higher Education 

*.*.*-*-* -� New Delhi, the 22nd November, 2011 

.- , ,,"(7 
The Director, ' .)X~. ......., 
National Institute ofTechnolo~ru~\\\\N\ 
Haryana -136119.� , cf' \ \. ' \\ 

Subject:- .� Request for granting permission for making appoinhnents to the post 
of Professor baseCl on CAS Selet.tion Committee recDmmenaations for 
which the interviews conducted ,on 71h & 8 th January, 2011 under the -
Chairmanship·iJfthe then Director Incharge - regarding. 

Sir, 

~ oJ --#-1'9-- I am directed to refer to your communicatio.n No.Estt.-1/4562 dated 12.0B.2011 on 
the sUbject mentioned above and to state that the faculty members who became eligible for 
CAS during the 5th Pay Commission regime and were recommended by the Selection 
Committee may be given the benefit of promotion under CAS.as applicable with reference to 
5th CPC scales. In respect of 5th CPC cases, the promotion will be notionally effective w.eJ. 
30.06.2009/01.07.2009; butthe,tlnancial benefit will be from~6.2011. 

2. As regards, the OS (five) other faculty members who have become eligible for CAS 
after implementation of 6th CPC scales, the Institute is atIvised to reconsider theh: cases in 
light of the recommendations of Sarangi Committee constituted for CAS related matters. 

[Rajesl~ghj 

Deputy Secretary (NITs) 
Tel: 23073687 

~~~ . ,;~, 

.' 

.-~~~ 

..n..., 



NATIONAL INSTITUTEtt9F TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-II \ ~"3 

Shri Rajesh Singh� 
Deputy Secretary (NITs),� 
Govt. of India, Ministry of Human Resource Development,� 
Department of Higher Education,� 
New Delhi- 110001� 

APPENDIX·XVI 

Dated: [0 I'� II~ 

Subject: 

- Reference:-. 

- Sir, 

Request for granting approval for appointments as Professor under 
CAS for remaining 5 candidates who oecame eligible for CAS after 
implementation of 6th CPC. . . . 

Letter No. F. No. 10-16/2011:'T.S. III, dated 22"d., Nov., 2011 of 
MHRD, New Delhi (copy enclosed). . 

We are very much grateful to the MHRD for the above referred letter giving 

concurrence for the appointments at the post of Professor for candidates who 

were eligible for CAS in 5th pay commission regime for which the interviews were -. 
8thconducted on i h & January, 2011 under the Chairmanship of the then 

Director Incharge. However, vide the aforesaid letter, the Institute has been 

advised to reconsider the cases of remaining 5 candidates (who became. eligible 

for CAS after implementation of 6th CPC) in the light of recommendations of 
-. 'Sarangi Committee'. 

Further, I may submit that reconsideration of the above 5 cases in the lightof 

Sarangi Committee recommeridations would be discriminatory, and it shall 

deprive these candidates of promotional benefits which has already been given 

.in other NITs in view of the following facts.. -
1.� The benefits of CAS promotions for candidates who became eligible for 

-.� promotion to the post of Professor after implementation of 6th CPC have 

aiready been given in some NITs as per MHRD letter no. F.', No. 23-1/2008­
..."", 

TS.II dated 18.8.2009.� 
. ' 

2.� The interviews for the above referred 5 candidates were held only on the 

basis of inviting applications from eligible candidates in compliance to the 
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r-,� letter no, F, No. 23-1I2008-T.S. II , 'dated 18.8.2009' of MHRD, New Delhi 
.. • i� . 

-

whose Clause 2 (c) states that (copy enclosed): 

"Associate Professbr completing 4 years' of regular service in the AGP 

of Rs. 90001- and possessing a Ph.D. degree in the relevant discipline 

shall be eligible to be appointed and designated as Professor, subject 

to other conditions of aca.(jemic performance as laid down by the UGC 

and by the University, if ~~y. No teacher ot~er than those with a Ph. D. 

shall be promoted, appointed or designated as Professor: The Pay 

Band for the post of Professors shall be Rs. 37400-67000 ,with AGP of 

Rs. 1OOaO/-pm. " 

3.� The interviews for these 5 candidates for promotion as Professor under 

7th & 8tf1CAS were held on ;~anuary, 2011 and at that· time 'Sarangi 

Committee' report did not exist. Therefore bringing the above referred' 

promotions.within the ambit of 'Sarangi Committee' report would mean 

applying it retrospectively. 
. 

4.� The BOG of NIT, Kurukshetra at its 25th Meeting held on 22.6.2011 vide 

item no. 25.27 has already considered the matter of CAS promotions to the 
• 

post of Professor for'these candidates and the BOG desired that the MHRD . 

permission for appointments be obtained. 

In view of the above, it is humbly and earnestly requested that the MHRD may 

kindly consider the entire matter and pass necessary orders regarding the 

promotion of remaining 5 candidates as Professor under CAS. -
Yours faithfully, 

Ene!.: as above~ 

-�
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No.F.33 .~ 7 r2011 ;...TS.III . 
. Government oftndia ..... •. .. 

Ministry of. Hum~lr'l:Re$OLlrCe$·D.~V~lopment 
bepartmentof Higher Ecfucalion ..' . 

.Jr•.*.",.",... 

To 

rheDirectors� 
of all the·,National Institutes of Technology(N1Ts) .� 

Subject:� Promotion of facUlty rnembefs of Nlm$ul'1der,theCar~er 
Advancement Scheme (CAS) -rssueo{necessary,gUideUnes thereof 
-regarding.······ 

Sir I Madam. 

1 am directed to refer to the various comm~l:ljcatiO!1~j~SLi~bx this Ministry on 
the rules and regUlations for ptomotion under C~re.etAtfvan¢eirt~nt·:seh~ryye(dASJfor 
faculty members of the' National lnsti\utes of ,1eqtlnoIP9Y,<NlTs).Jf"1~'Mlnistryhas 
received a. number-of representations from .tne'f~cultymem~~r'softher~HTs()n the. 
implementation otCAS.Theissuehad aisobeendiscussediri rneetingsof the Board Of 
Govemors (BoGs) of NITs, wherein concemshavebeen expressed. . 

2. In order to resolve the issue, aCommittee,(und~rtheChai[maf)shipofPtot Sunil 
Kr. Sarangi, Director, NIT-Rourke.a)wa~constitutectforrernoVaFotp~yanom~1ies.The 
report submiftedby this Committee,:wasexamined:in<the<~it1istrYillwas felt thatthe. 
instant issue was' intricatelY linked with the Recruitmetlt ~LJlesf(;)t:.fa'(;l-1ltyposts. 

3. In order to approach the instant Issue from a honsti~persp~ethleal1l!i in the.back­�
drop of a need for Recruitment Rules, it was considered necessary to examinethes~nWo
 
issues afresh. Accordingly. a Special Committee was setup utldertheChairmanshipof� 
Prof. Sarangi"Oirector. NIT .... RoUrkela.vi~.this.Mirii$try'$ordetF;:No.2<4,;11201(}~TS.111
 

.dated 27.07.2011 and 23,OS.2011.The Sarang.iC~rnll'1jtteeaff~r~~~ileQexamiru;ltionof 
the aforesaid i$s~sUbmitteGt its repqrttostandihgCommittee()llhe,¢ouqcilOfNITs in 
its meeting h~ld 'on 15.11,2011 under th.e Chairmaf.l.$hip'Of,f)t.·",~" Mashelkar.· The 

3tdCouncil of NITs In its meetlngheld on~'8.1~i2G,11re~9IvedtOac~pt.the 
recommendations oftneSarangl·Committee fQrimpJ~men~tiortofCAS&Recrt.litment 
Rules of faculty in NITs, as modified by the StaJ'ldin~ Committee. , 

4. SUbsequent to the resolutiono1 the NIT GOlJncH;,te~sentationshave been 
received in the Ministry from several NtTs reg~rdingjhed~cisfon~t~ken'f()tr~lT1ovalof 
anomalies, faculty promotions, condition otse.Pilce, etc,,"heser~ptesetjtatiol1S have 
since been examined in the Minlslry in consultation .with cel1ait,Chairper$qns of the 
BoGs and Directors of NITs. After due deliberations, thefollowing.gensrsland specific 
guidelines ate prescribed: 

Page 1 of4 
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a,� Career Advancement Scheme (CAS) isah integn:ilpart ·ofa rigid staff 
structure where the. nurnberoLposts ata.ny.gjven.,I~V~1 is limited. Such a 
scheme provides an avenue through whieh aql1alified:emplQyee climbs to thE! 
higher rung of the career 'Iadder, evehlfthl!re .is nova~ancy.lt, however, will 
not be treated as mere formalityas1he purpose of the scheme was for-� development of merit and not eligibility basedpfoitlotiQns. . 

For a faculty member to gaIn advancement under ,CAS\ he or ShE! must 
satisfy the approved criteria under thr~broadhead$:(l)'acritlcat:l'l'umber of 
years in the lower level or designation a.ndior A9P,(iijcLlmu.lativ~iilcademic 
performance during· the service period at the currentJeyerin terms'of'teaching 
and research output as well as shining.irtstitutlol"la! re~pon$ibnity;and(iil} 
proficiency and knowledge inone'schqsen fieldOfre~rch ahd'teaching.· 
Superior record in all these three fronts qualifie$1Lf~cultymember for 
advancement toa higher level.� . . .... .' 

c.� CAS ha$ been in operation in ',nstitutlons under.guide!ines: provided.by AICIE 
and UGC. It is'clarified that those norms andptci"ceduhii!s'arenotapplfcQble to 
NITs. CAS in NtTs will begQVerhl:tdbYQuic:lelinf:t$;:~rt(fJ$gqlatioris defined by 
the Ministry of HRDand the CourtcilofN1T$, ' ". . . 
.� . .. . 

d.� The DiredOrs Will be assisted bY an in~hqUSe'Advls~rY~omq1itteeOi:l,EaCUlty 
Recruitment (ACof=AR).· Necessary details of tbis .Coriiri:iiftSelare.provkledin 
the RecruitmenfRules forfacultypositl6ns," .... .. . 

e.� Any distinction betweenfaeulty recruitedag~inst.vElcaptPositionsandthose 
prombted under CAS will be aboUshedCoTl'1plet~JY .• Jtjs.c1ar-jfie~etTlPhaticaIlY . 
thatunfiketh.e UGC system; there .is'90d •.. . ·lJii~q~:atmqalioll,·or 
achie\lement betweenintemaland' extern,cll';cif\\qi.tl ... '.. ..W!liIea~$~$jngJhelt 
sUitability fQt higher post as In the practice, Prevalent lt1f~n~"l*sY:$t~m. . 

,-
.� . 

f.� All recommendations of the Selection Committee.~hslltake effect only frol11 
the date of approval of the recommendations by the Board>or any later date 
as decided by the. Board. There shall be no retrospective .implementation' of . 
recommendations inariycase (eitherfinanCial or.notipt:\aQ. . 

g.� The constit\Jtion.Ofthe:Se(~r;tionC~mtnltt~eith~ .afid:crlteriaof 
·seJectipn,shall:'besame',for, ,htema!;ial1die~~mar··T;h~~~$~allnot 
be as1epar:ateorspecial'i"terVlew :furCAa''s.r '; . .'rvi~wsshoUld be 
condUct~ .along with eandJdates for direct fecruitmentagainst vacancies, if 
any. 

. ". '.. . 

h.� All ProfE!$sOrsJrrespeotiveof thempdebt~e1eetiQ~~~pufdsfCittatth~ basic 
pay of Rs.43,OOO/~and AGP ofRs;10,OOOJ-J:lt\ :oraf:t~r;:9t;()1,:ZOP6:~ .. 

i. .Whene vacancy occurs jnthehigh~(posts~nd.th~J;e,:aref'$efV,109'facUlty .. .......� 
members with corresponding designatlbnundet CAS,they.mtistbeatijustea 
as per therespective seniority .list before freshadverlisemel'lts are published, 
For a faculty member, there should be no distinclion,dnawn between a CAS 
post or all direct seleetlon post Reservation prlnciple,s for categories 
speclfied (viz.SC j STIOBC} should be honoured. ." 

..,iI> .... " ftkf­
'. 
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j, Under special circumstances, if an Institute islo6kii1~1 for new faculty at - Professor or A$so-~iate Professor level withexpertisenol available within the� 
Institute, the Board of Gover~ors (on rE!!comm@ndationso(the ACoFAR) can� 
earmark a vacant position exclusively for external recruItmer'lt� 

k.� Any promotion or enhancetnel1t ~f .~ayBand .. or Grade Pay, already 
implemented by the .Institute sholJlcl be:go~r~vl~.rEiJx~min.e<:JbY:tne Board 
bya duly COr'lStitutedSeleetjOhCommittt!']lTImedi~t~IY'~'.A.nyihOfertient paid· 
over the beginning of lhescale¢fAss:eci~t:efJrof~$$OrlOthq$e:Assi$tant 
PrOfessors who did not comprete'3 years~is lobe reeoveredfrom future pay. 

I.� The orders issued by the Ministtyfollowing the6lh CentralPayCommissjon 
provides minimum number of years ofservicetogpto s' t)Jgher AGP or a 
higherdesignatibn, e.g. 3 yea~ftom AGP'·Rs~,6;OaO/..,toRs.7,OOO/·or from 
AGP Rs.7,0001~ to AGPRs,8.000J- etC;Theseare't~b~in:tPI~m~C1tedonly 
through the formal selection process, ..Aformal'Sel,~t1ql',l:C,Qrtrmittee(asper- the NIT Act. 2007 and the Statutes .of N1Ts)mllst ¢xamlhe'lnecandidature 
and ensure that an enhancement' is' recommended. on the strength of -
academic. contribution expected ofa faculty member ,of an Institution of 
Naltonallmportance. 

m.� The minimum duration prescribed. by the Pay Cbl'l1mi$~jon for eligibility. to . 
move to higher AGPs are applicableOl1ly,toperformfl1g,Ja¢LJlty:CleUveririg 
quality academic output.. A faculty J1'\etTlberi.apa~,fr9mL~~~j!;tylpg.th$ 
minimUm. $Italion· requirement, tl'1ustm~ta~adelTllc.~~l:S:,rela~~d$~ahdarQ$ 
set <out. In·.RecruiW;tent .RUI!9sl:lefQfe'beillgQf;,ln~j~$r_d(,?y',tl1eSelection 
Committee. Aetualseleetioni·will·.cfepentf, tin'acad~rtlici(researcth;teaching. 
writing and academic adi1lini$tration}:'p~~()r~a:rice~ . ,.... . 

. . . . 

n,� The eligibiJitycriteria. (rtumberofyearsinIOV(er~;l?l$hQ.uldb~$eel1 'as, 
hE!Cessary but not sufficient 'Goi1ditionfotups.radati()n;,;orA~P;or change of 
designation. Any upgradaticm can be ,done ofIlron recOemt'r1~ndationofadllly 
constituted .. SeleclionCommittee after form~irtferview •.Yll~:P.tO¢l!$$f~rAGP . 
upgrradationshould be· asserib,ys:and. ';digt'iifie<1'~~$,Ht~·J6r~hanse ·of 
deSignation. A candidate must conVlnce.t"e'~e!eptiOI1'COqltJHtte8'tl1atheor 
Sh~ eng~ged In scholastic pursuits (teaphing,resea.rct1iandmanagement) to 
deservesn upgradation aMt his I her tastadvan(:ement ,.' . . .. 

o.� Existing faculty members Without PhJldegree.mustCjirect(at'least 50% of .....'. their time during semester days)anddurif1gvacatibt1~,~r)d·.holld'aystoWarc:iS 
completing their Ph,D.· A faculty, memberwithoulf'1,fi:D.Will·not~arn •. artY 
enhancement QfAGP,unlesslreacquites'ia,.PhcO<de, 'e:1"l'leQitectQrsof 
NITs maY ,·en$urethat~uch· ·faculty·rnernbe[$are:, .•.. '.. :blyf~leift()m ·noh 
aCCidernle .dt,rtie$ to .el1.sore.]hattheirBllJrJ.get$c;~rtlpete~.bt:lfote· they .a're 
cotlsideredforennsncecl'AGP: Acon~rtect effortrrttlstbe made to make all 
faculty members mall NJTsobtain PftlJ:'dElgrees. ' 

p.� In case .01 upgradation of ASP ofPtofes$orst0tiAG ,sqale,per$qhalintervi~w 
shall be dispensed wit!i. The SeleCfion Comri1lttees constituted as per the. 
Statutes for the selectiol1of Faculty, shanmake1heirrecomm~ndationson 

,Page30f 4" 
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thestretig!h t')f published work, patent~,sponsored· projects, consultancy, 
continuing anl.J :'Hance edu~ation.Ph.D. guidance and contribution to the 
administration of the Institllte.induding servit~" in . other comp;lrable 
institutions if on sanctioned leave. etc. as submitted by the candidates. 

q.� All Institutes shall strive to conduct annualselectiortPtocesses regularly. In 
case of Inst{lutes that have not conduCfedCAS Jntef\iiews for 3.years or 
more, Selection Committees may, as a o.netlme,rri~$Ote,.examihf3 $.cholastic 
contribution of . internal candidates madeafterthe'fast inteiMiiew and 
recommend a salary and AGP they would hav~eamednow; ,had the 
SelettiohCiJmmittee met at the appropriate time. . 

I 

I. '.� . . . ..' 
r.� A copy of the RRs (including the relevant. perf9nT11ltQce 'crite,ria for different 

posts and AGPs)shaUbe made availa~le!t~t'the·~~mp~rsof.theSelection 
COO'lmittees. ·M'nlstry·of,HROshalt,·througbana~pn~priat~.con1munic:ation, 
brief:the Visitor's nomineet{in tbe Selactjo.n Ok>'tTtn'lIttee) to gUIde the 
Selection Oommittees to adopt norms that:'.ar~preval~rttJnotherlnstitutes of 
Natiortallmportance. . 

s.� All NITs will be required to adoptJhe4-tier f1exibieflaCulty structore(presently 
operating in IITs, IIMs, nSERs and NrrlE:) .' wltninafimt:!frame to be 
determined by Council of NITs. .'. . 

.� :. : ....'.".. 

6. In view of the above,itis requesfed thatlheiabove.gqiCl~Ui;1esmay.be;aqoPt~dbY 
the respective BoGs so as to undertak:epro(T1otiol1under,GA$:while;aI:dheringto the 
basic principles of Government rules. &regulations and rele,,~nt instructions. Incase, 
any further difficulties' are noticed within one year of the issue oHbe:s~gujde!ines, the 
same may be. placed before the $~eClal Committee.constl~~ed,t?Y:MHR[){~de order 
F.NQ.3~ .... 7/2011 - TSJlldated 14 March, 2012) foradecJslont,hereupon. 

7.� This issues with the approval of thecQmpErtentauthOritY. 

..~'j~.'U-.\~pu~~ec;r~~ry.(Nt1ts) 
. .' ".' "T&lt23Q'13~8T 

.... Fax:<Z338434S 
Copyto:­

(I) PSOtp5ecfet2lry (HE). 
{illF'50;tp$pe~af Se~r~tary (FE.), rvtHRD. . . 
(in) Director (Flnance),MHRD. 

. .' 
P.'AYI'"O:'«It.....·.~.ciwc;.r.I:~...,,~~,...,	 • .• Page I:Jqf 4 
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APPENDIX-XVIII 

NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA -136119 

Letter No. DEAN (FW)/	 . Dated: 06.06~2012 

Ref: Letter No. Estt.-I/2233 dated 04.05.2012 

Subject: Examination of issues of CAS prdmotlon of faculty members In co.nformity with- recent MHRD guidelines 

The committee has the following observations with regard to (a) MHRD letter F.No.10­
16/2011-TS.11I dated 27.04.2012 and (b) MHRD letter No. F.33-7/2011 -TS.III dated 
14.03.2012 . 

-	 " 
1.	 CAS interviews were held in January 2011 , as per the UGC regulations 2010 

following 6th CPC. 

2.	 The selection committee recommendations couid not be considered by the 
BOG, as per the advice of MHRP( Refer letter dated 27.04.2012 ) . 

3.	 These cases were continuously takellup with MHRD and recently it was 
,....." conveyed (vide letter dated 27.04.2012 ) that these cases be examined 

whether these are in conformity with the. recent MHRD· guidelines :( vide- letter dated 14.03.2012 ). 

4.	 The: recent MHRD guidelines (dated 14.03.2012) have not been adopted by, 
the ih)stitute BOG by now i which is the governing condition (item no. 6 ,of 
MHRD letter dt. 14.03.2012) . In a natural way,the recent MHRD guidelines 
seemed to be inoperative for these five cases of CAS promotion. 

5.	 All the five candidates had the following at the time of interview: 
(a)	 Ph.D. degree .. 

(b)	 10/13 years of experience . . 

(c)	 3 years of experience at· ASSOciate Professor level 

.:~- All the can9idates therefore fulfill 'th'eessential' qualification and relevant 

experience prescribed by the new MHRD guidelines ( dt.14.03.2012 ­

Annexure I ). 

-
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6.	 These candidates were found eligible after scrutiny, fulfilling other 

essential requirements based on API score:as per UGC regulations 2010, 

which takes into account the continuous academic contribution and 

performance of the candidates. (copy of the Screening Committee Report 

dated 05.01.2011 enclosed) 

7.	 These cases get excluded from the Draft Recruitment Rules (as per 

Annexure - I, item 6 - Saving of letter dated 14.03.2012 of MHRD ) , because - the selection process for these cases had already been completed in 

January 2011 . 

The committee examined the issues in detail and concludes the folloWing: 

(a)	 The candidates have essential qualifications and relevant experience, close -	 to conformity with the Draft Recruitment Rules of MHRD (observation 5 

above). 

(b)	 The case of promotion of above faculty members under CAS has merit 

(observations 6 & 7 above) . 

-
" ~ 

~bl'''' 
(V KSehgal) 

Chairman 

-

-

-

-
-
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The specific comment of the committee : 

The case of promotion of the five faculty 
consideration. 

~IY­
(A Swarup) . 

Member 

-

-

-
-
-
-


Contd.. 

members is recommended for 

, 

~.
 
~':l­

( V K Sehgal) 

Chairman 
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OFFICE OF THE DEAN OF ACADEMIC:S--: ..-.,9":" ~_:..,;..•.••.~-_.:.;.:_::;; '.~ . 

NATIONAL INSTITUTEOF TECHNOLOGY 
KURUKSHETRA 136119 

No Dean (P & D)120101	 Dated :05.01.2011 -
Reference No. Estt.-I1CAS/8014 dated 30.12.10 

Subject: To screen the applications received from the faculty fOl' promotion to 

the posts of Professor under CAS 

.	 .\ -	 With reference to above, and based on the API scores as verified by the respective 
. 1.	 . 

Heads of the Departments and keeping in vieW the eligibility' conditions as laid down 

in Table II A and Table III of the Appendix III or the VGC regulations 2010,. 

following are the recommendations of the committee in regard to eligibility for 

Promotion to the position of Professor. 

. 
Promotion from Associate Professor to Professor ( From AGP of Rs9000/- to 
AGP ofRs 10000/-) 

Dept Name.	 Date Catg.I Catg.II Catg. I C~tg. HI Number Whet· Da 
on API API +. API Score of pubIi her te 
which Score Scol'e( Catg. over'the cations( eligib of 

, AGP ( Mini Mini· II API assesment minimu Ie (E) Eli 
ofRs mum mum SCore .. period of m or ,110t gib 

, 
.. 9000/- '~equir required ( 4 yrs C 5)condit eligib ilit 

.. 
.gr~nte ed is	 isIS) : Minim . Minimum ion Ie . y

:
d' 15) '. lim required is satisfied (NE) for 

. !	 , pro!	 rbquir 160} .(yes or 
edis no) rno 

: 

!
I.-	 '100) tio 
i L ·1 c- n 

Electr' LM 01.01. 265 135 4'00 262.6, yes E OJ. 
I	 .
Iical I .Saini 06 01. 

Eng ! 20 
I 10 

Civi S:K 01:.0 J. \00 25 .. 125 225.5 yes E , 01. 
\" 

! 
;	 , OJ.IEng P~tidar	 06 

20i 
I 

j" . , 

1 -.
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" 10 

DO Ashwa o1.0l. 110 25 135 199 yes E ' 01. 
hi Jain 06 01. 

20 
10 

Mech PC 01.01. 88 25 113 . 516 yes E 01. 
anical Tiwari 06 01. 
Engg 20 

10 
DO Hari ol.0l. 105 25 130 463 yes E 01. 

(~ Singh 06 01. 

J 
20 
10 

J 
·1 ~_La..1 i~. , oSTl/h ~]9-C1r1 

(V ~"" K Sehgal) (S P Jain) ( R K Bansal) , 'l Member Member Chairman 

~.,', 
~', 

,t' ' 

A 
l­

, 
: I 

; 
i 

, I i
\

i ;'Ii iI
 
\
 I
 
I i


IiI 
(, 
I' - . :7 

Li', ~ ;!; . 
I' 

I
!, 

rI,I 
: 

,1 \0 
" .1 

II 
i

i 
i ",1 

, ,I ., '/ 
I

, 

l 
! 

i 
I 
\ 
! 



-

-


.-." ' 

-,
 

,,,-... 

- 91­

Item 28.16	 To consider filling up of Faculty Positions including 65 additional 
sanctioned Faculty posts by the MHRD in accordance with the 
Uniform Recruitment Rules for faculty positions in NITs. 

In pursuance of the OBC reservation policy of Govt. of India, the 
students strength under the Graduate as well as Post-graduate courses were 
increased during 2010-11. So for the creation of faculty and non-faculty staff, a 
proposal was submitted to the Board in its 24th meeting held on 7.2.2011. The Board 
decided as under: 

"The Board approved the faculty and non-faculty strength of the 
Institute on the basis of students' strength for the year 2010-11 as 
per details furnished in the agenda item. " 

In view of the above decision of the Board, a proposal was submitted 
to the Government of India, ,Ministry of Human Resource Development, Department 
of Higher Education, New Delhi vide letter No. Gen-1/3703/5373 dated 14.9.2011. 
In response to the above proposal, the Deputy Secretary (NITs), Government of 
India, Ministry of Human Resource Development, De~artment of Higher Education, 
New Delhi vide letter No. F.10-9/2011-TS.1I1 dated 17 May, 2012 has conveyed the 
approval of the Government of India for the creation of 65 additional faculty on the 
basis of actual students strength for the year 2010-11. Now the total faculty of the 
Institute has been increased from 233 to 298. A copy of the letter is enclosed as 
Appendix - XIX at page 93 . 

Further, the Government of India, MHRD New Delhi has also informed 
that the Institute may initiate steps for filling up the additional sanctioned faculty 
posts in accordance with the Uniform Recruitment Rules (RRs) for faculty positions 
in NITs placed on the website of the Ministry vide letter No. 33-7/2011-TS.1I1 dated 
14.03.2012. The Uniform RRs are at present with the Ministry of Law and Justice for 
vetting before its notification/publication in the Official Gazette. Any modification in 
the RRs will be notified in Official Gazette. The Institute is advised to take into 
account the final Notified Uniform Recruitment Rules before the final recruitment of 
the faculty positions. 

The Institute has downloaded the Uniform Recruitment Rules from the 
website of the MHRD. A copy of the same is enclosed as Appendix - XX from 
page 93 to 121 

In this connection it is submitted that a Committee of Deans was 
constituted at the Institute level to examine the Uniform Recruitment Rules (RRs) 
keeping in view the qualifications and experience of the existing Faculty members 
who were otherwise quali'fied for promotion as per earlier recruitment rules prior to 
the implementation of Uniform Recruitment Rules by the MHRD. The Committee of 
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Deans has suggested the following relaxations in the other essential requirements 
for different positions for consideration of the Board as a one time arrangements. 

Other Essential Requirements for the post of 

Associate Professor 

i) One Ph.D. as Principal Supervisor preferably completed/ongoing. 

ii) One project preferably completed/ R &D product developed. 

iii) Two new laboratory experiments introduced, where appropriate. 

Professor 

Two Ph. Os. guided in career as sole supervisor plus one ongoing or at least 
10 research papers in impact factor national/ international journals in case of 
exceptionally qualified candidates without Ph.D. supervision. 

Following during the past four years: 

i)	 Two papers in SCI Journals or national/international journal of high 
repute. 

ii)	 One sponsored project / consultancy assignment of high standard. 

iii)	 One self-financed / Institute financed or two Govt. sponsored short­
term courses / conferences / workshops etc. organized as coordinator / 
resource person. 

iv)	 Two new lab experiments / design experiment introduced, where 
appropriate. 

Professor HAG Scale 

i) Four Ph.D. guided in career preferably as Sole / Principal Supervisor 
plus one ongotJ. 

ii) One high Value sponsored project! consultancy assignment. 

iii)	 Two self-financed/ three Govt. sponsored short-term courses/ 
workshopsl seminars/ lecture series organized as coordinator/ 
resource person. 

iv)	 Three lab experiments/ design experiments introduced, where 
applicable. 

The Board may consider and approve the filling up of Faculty Positions 
including 65 additional sanctioned Faculty posts by the MHRD in accordance with 
the Uniform Recruitment Rules for faculty positions in NITs with relaxations in the 
essential requirements for different faculty positions. 
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Most 1~a.l~lX 
No.F.1 0·9/2011 - TS.l1I
 

Government of India
 
Ministry of Human Resource Development
 

Department of Higher Education
 
******	 v.. 

New Delhi, the\1May, 2012 

The Director,
 
National Institute ofTechnology,
 
Kurukshetra -136 119
 

Subject: Restructuring of faculty Cadres in NITs - Creation of faculty posts - regarding. 

Sir, 

The proposal of National Institute of Technology. Kurukshetra regarding creation of faculty posts 
has been examined in consultation with the Integrated Finance Division in this Ministry. The actual 
~~~ts' s.tr~gth".of the Institut~..!£r th~~~ 201 0-11 is 3~7B. In accordance with the studentfaculty ratio 
of 12:1, the entitrement of faculty poSfslOFNIr:KUrGl<Sfietra IS 298. The present approved faculty strength of -


-

the Institute is 233. In view of the above, sanction of the competenlauthorityis hereby conveyed for the
 
creation of additional sixgJive (65) facultYposts as mentioned below:- -------- _._.. ,.,.... ",
 
'FaCUlty Posts --'. .-----.-.,
 

51. Name of the posts Bay Band &AGP No. of posts to be 
No. created 
i) .Professor Rs.37400-67000 with AGP of Rs.1 0000 10 
ii) Associate Prof. Rs.37400-67000 with AGP of RS.9000 19 

..-. iii) Assistant Prof. Rs. 15600-39100 with AGP of Rs.6000 36 
Total 65 (Sixty Five) 

- 2. It is clarified that the total faculty posts should not exceed the total entitlement of the Institute i.e. 
Professor-43, Associate Professor-85 and AssttJ3rar:17""O{fOfar; 298),as'aresuifoTthe-creatlon"of the 
8bov~enliof1ed 65 facultYposts. rr is alsoaoiliseaffial While actualiYlilling u-E~§l.Q.@l0I1~JJ9£yJty" PQ§.ls 
being sanctioned, the temporary arrangement made in ~specf of vISIting faculty etc. should be
'aiscontiniied:' - --'- c---.- ..------." --- - - ..- . 

3. The ~~te ma~ ir]!lm§ ste£s for filling up of th~C!di~onal sanction_~QJE.~~JD' ..P-Q~t~_in_Cl~~9r.d_llnce 
with the uniform l1~cruitment Rules ~lloilaculIY~po5ibons in NffSQlaCed onJb~._website of this Ministry 
~ltsl"~!~r No. 33-=mof1=tS.1I1 dt~.3.201~. T~niform RRs'a~ -at pr~~ w!!!fthe ~i"n~.!r.i§([~W:~- Justice for vetting before its NotificatioiilPublication In the Official Gazette. Any modification in the RRs will 
~ ..~,..--....... -- =~ , ---.,-'-_...."j
 

-..	 be notified in Official Gazette. The Institute is advised to take into account the final Notified Uniform 
Recruitment Rules before the final recruitment of the faCUlty positions. .-
 4. This issues with the approval of the competent authority in this Ministry.-


t- '" .a ._..- .....-._.--:>~/l'. ....,--,....	 . . 
~ ---....-- r'­..."........- t:J/....
 
.", 7J4;y ~ 

- rI=-.. 6'"op;to:­
.-.- /\. ,

\ ..Ay\/ (i) Chairman (Board of Governors), National Institute of Technology, Kurukshetra 
- " '\\\")~!9.t IFD, Department of Higher Ectucation, Ministry of Human Resource Development, New Delhi. 

"'t>\~ ') ,\Iii) PSO to Secretary (HE), MHRD. . 
(iv) PSO to Special Secretary, Department of Higher Education, MHRD. -
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APPENDIX-XX
 

No.F.33 - 7 12011 - T8.111 
Government of India 

Ministry ofHuman Resources Development, 
Department of Higher Educ:ation 

- *-*.*;''''.* 

Sn~strlBhawan. New Delhi, 
dated. the 14th March, 2012-. 

To 

The Directors 
,of aU the Nation,alJt\stitutesof Technolggy (NITs) 

Subject:	 Promot!on,of., faculty mempers of NITs under ' the ,Career 
AdvanclimJentScheme (~A$) ~ issue of nece$$a,ry gl.JideUoesthereof 
- regarding. '	 , 

Sir/Madam, 

I am directed to refer to the various 'commlJnieationsjssu~by'this Ministry on 
the rules and regulations for promotion under Career Advancement Sicheme (CAP) for 
fa¢ulty members ofttw NationallnstitutE;S of'Tec:hnology(NITs)., The Ministry has 
received a number, of ,tepresentationsfrom the faculty, members'Of the NITs on' the' 
implementation of CAR The issue had also been discuS$ed in meetingsoHhe Soard of 
Governors (BoGs) of NITs, wherein concerns have been expressed: , ' 

2. In order to resol~,theiS$ue. a, Committee(ul1dertheChairrt1~n$ipOf Prof. Sunil 
Kr. Sarangi, Director,N~T"RQurkEda} wasconstitut~(Horremo~I' of pay anomalies.' The 
report sUbmitted by this Committee wasexami~ in the Ministry; It was feft that the 
instant issue was intricat~y linked with the Recruitr'nentRules forfacolty posts. 

3. In order to approach the instant issue from a holistic perspectiVe and in the baek;. 
drop of a need for Recruitment Rules. it was consiclerednecessary to exarrnnethesetwo 
issues afresh. Accordingly, a Special Committee was set up under the Chairmanship of 
Prof. Sarangi, Director. NiT - Rourkela vide this Ministry's order F.No,24-1/2Ql().TSJII 
dated 27.07.20t1 at1d2$.OS~2{)11. TheSarangi Cornrnitt~ after detailedemmiriation of 
the aforesaid i$SUessllmtnitted itSrepoFt to StandingCommitteeof.the Council of NITs in 
its meeting held on 15;11.20,11 under the Ghairplanship ofOr. RA.Mashelkar; The 
Council of NITs in its '3td meeting hetd on', tllH.2011 resolvAacl to, accept the 
recommendations of the Sarangi Committee for implementation of CAS & Recruitment 
Rules of faCUlty in NITs,as modifiE!d by the Standing Committee. ' , 

4. Subsequent to' ,the resolution of the NIT, Council, representati()nshavebeen 
received in the Ministlyfrom several NITs regardingthedecision$taken fat removal of 
anomalies, facully prornQtiQOS, condition of service. etc. Th~i'~presentatiQOS have 
since been examinEl(j,inthe Ministry in consultation with cectain Chairpersons of the 
BoGs and Director's of NtTs. After due. cfefiberations,the (ollowinggeneraJandspecific 
guidelines are prescribed: 
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a, 

b, 

c. 

d. 

e. 

f. 

g. 

h. 

i. 
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Career Advancement ,Scheme (CAS) IS an hitegnit part of a rigiq .staff 
structure where the number of posts atany given level. isfimited. Such a 
scheme provideS an avenue throUghWhiChaqualifiedernployee climbs to the 
higher rung of the eareer ladder, evenifthere is no vacancy. It however, will 
not be treated as mere formality as the purpose of the scheme was. for 
development of merit andnot eligibility based promofl.ons: . . 

For a facult¥member to gain advancement under CAS. he or she must 
satisfy the approved criteria under three broad heads:{i} a critical number of 
years in the lOWer level or d~ignationand!orAGP, .(iilcumUlative;academic 
performam:e during rtJeservice period atthe:current level il'lterms of teaching 
and research output as· wen as sharinginstitutional·responsibility, and (iii) 
proficiency and knowledge in one's' chosen field of research and teaching. 
Superior record in all these three fronts qualifies a faculty member for 
advancement to a higher leveL 

CAS has been in operation inlm~titutionsunder guideltnesprovidedby AICTE 
and UGC. lfisclarified thatthose.norms and procedures are not applieable to 
NITs. CAS it\,NITs wUl be govemedby guidelines and regulations de,finedby 
the Ministry ofHRD ancl the Council ofNITs. 

The Directors will be assisted by an in-hou.se AdvisoryCommitleeon FaCUlty 
Recruitment (ACoFAR). Necessary detai/sof this CommiUeeare proVided in 
the Recruitment Rules for faculty positions. . .... . 

Any distinctionbetwee~ faouity recruited. against vacantpositions and~t1ose 
promotedum:lerCAS wiU.beaQofishe<.1 <»mpfetely. rtisclarifieQ et:fjphaticaDy 
that unliketheUGC system, there is .no distinction In qualification or 
achievement·between internal'·and external candidateswhtle assessing their 
suitability for higherpostas in the practice prevalentinthe liT system.. 

AU recommendations of the Selection.Committee shall take effect ol1ly from 
the date of approvalof the recommendatioliS by the B~rdora"ylater date 
as decided t>y the Board. There shall be no retrosp$dive'imp~entatibnof 
recommendations in any case (eitherfinanClal ornationsl). 

The constitution of the Selection Committee, the procedure and criteria of 
selection shall be same for internal and external candidates. There Shall not 
be a separate or special interview for CAS selecti.on;interviews should be 
conducted along with caneUdates for direct recruitmellt~gainstvacancies; if 
any. . 

All Professors irr~sPeCtive of the motie·ofselection should start at the basic 
pay ofRs.43;OOO/-andAGP ofRs.10..000/-onor a,fterOl.01.2006. 

When a vacancy occurs in the higher posts and there areservjng faculty 
members with correspondingde-signation under CAS, they, must be adjusted 
as per the. respective seniority list •before fres.h advertisements are published. 
For a faCUlty member. there should be no distinction drawn between a CAS 
post. or an .. direct .seleefionposL R~ion .principles for categories 
specified (.vq:.SCI$T IOBC) should.pe hon()ured. 
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j.	 Under special circumstances, if an Institute is looking for new faculty at 
Professor or Associate Professor level.withexpertise not available Within the 
Institute, the Board of Governors (on r13c:ommendationsofthe ACcFAR) cali 
earmark a vacant position exclusively forext~rnalrecruitment, 

k.	 Any promotion or ·enhancementot Ppy Band .• 0r.Grade pay. already 
implemented by the Institute should be got reviewedI.e?<amified by the~oard 
by a duly constituted Selection Committee immediate(y;Any increment paid 
over the beginning of· the scale of As$ociate Professor to those Assistant 
Professors whO did not complete.:) years, is to be reCQvered from future pay. 

I.	 The orders issued by the Ministry follcwingthe 6th Central Pay Commission 
provldesmrriirnumnumber of years of seMee togo to a .hJgherAGP or a 
higher ~gllation; e;g.3years frOri'l.• A~PRs~6,0001~~ Rs.7,OOO/;' or from 
AGP Rs.7,OOOl- to· AGP RS.8,OQOJ-· etc. These are to be implemented.only 
through the fOrmal selection process. A formal SelectioriCommittee(as per 
the NIT Act, 2007 and the Statutes of· NITs) must examine the.candldatufEl 
and ensure that an enhancement is recol'l'1mend~,()n the strength of 
academic. contribution expected ora faculty member of an Institution of 
National Imp.ortan~. 

m.	 The .minimw:o' ~duratjon prescribed by. the Pay Com~sion for· eligibility to 
move to higher ASPs· are appliCable only to ,perfPrming faculty delivering 
quality academic output. A faCUlty member, apart .from satisfying the 
minimum duration requirement, must meet academic. and related standards 
set out in RecruitmentRulesbeforepeing consider:.ed by the SEilection 
Committee. Adual·,selection.·will ·depend On academic {research. ·leaching, 
writing and~demi(: administration);perfClnnance.· . .... . 

. .. .. 

n.	 The e6gibi1itYcriteri~. (numbero! y~ar$ln lower AGp,),should be seen as 
necessary but not sUfficient eonditjonfo:rupgradatiQr'l ofAGP or change of 
designation; Any upgradation can· be done only on fecommendationof a-duly- constituted Selection Committee after formal interview. The process ror AGP 
upgradation shoutd be as serioLls .snd dignified as -that for change of 
designation. A candidate must convince the Seleetion ..COmmittee that he of' 
she engage.cl in sohoissticrpursuits(teacrnng, research,and management) to 
deserveanliJpgzrad"tloi'\ after hisl herlastadvancemenl. 

o.	 Existing fac.u meFl'lbers without Ph.D. degree must direct (atteast 50% of 
their time semester days) and'during vacatiOlls arid boJ.idaystowards 
completing their Ph.D. A faculty member without Ph.D.wil:l noteam any 
enhancement of AGP, unless he acquires a Ph.D, degree, The Directors of 
NITs may ensure that such facllity members are rea$Cnably free from non -	 academic duties to ensure thattheir,Ph.t).getscoIOpleted before they are 
considered fQrenhancecLAGP. A concerted effort must 'be made to make .all 
faCUlty members .ofaltNITsobtainph.D, ~egrees. . . 

p.	 In case of upgradationof AGP ofProfesSors to HAG scafe,personatintelView 
shall be dispensed with. The Selection Committees constituted as per the· 
Statutes fOr the selection of FaCUlty, shall make their recommendations on 
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the strength of published work. patents, sponsored projecls, consultancy, 
continuing and distance education,Ph.D; guidence .sndcontribution to the 
administration of the Institute, includingserviC8 in Cl.therconipar~bI9 
institutions if on sanctioned leave. etc_as S11bmitted by the candidates. 

q.	 All Institutes shall strive to conduct annual selection processes regularly. In 
case ·of Institutes that have notcon.ducted GASintervie\l\lS for Syears or 
more,Selectio!,\ Committees may, as a onetime measur~,examine scholastic 
contribution of. internalcanclidatesmade> ... after the.·· .... last interview and 
recommenctasal.aryand AGP theywoutd haveeaCOed now, had the 
Selection Committee met at the appropriate time..• 

-
r. A copy of the RRs (including the relevant performance criteria for different 

posts and AGPs) shall be made available to the members of the Selection 
Committees. Ministry of HRDsbaU. throUQban appropriate communication, 
brief the Visitors nominees ~I'l the Selection Committee) to guide the 
SelectionCorrtrnittees to adoptnorms that are·prevalentin oth~ Institutes of - National Importance,	 ... 

s.	 All NITs will be: required 10 adopt the 4-'tier fleXible facultystrudure (presently 
operating in HTs, UMs. USERs and NITIE) within a time frame to be 
determined by Council ·of NITs. . . . 

6.	 In view of the abOve. it isrequested that the abOve guidelines may be adopted by-,	 the respective BoGs so as to undertake promotion under CAS While adhering to the 
basic principles .. of GCMmlment rules & regufaticlOsand relevant ins~ctions. rn ~$e. 

any further difficultiesar~nottCed within one year 01 the issueofJhese. guidelines; the 
same may be placed before the Special Committee constiMedbyMHRD(videordet 
F.No.33 - 7 12011 - TS.JU dated 14th March, 2012) for a decision~thereupon. 

7.	 This issues with the approval of thecompeteht autbority, -
. Yourl:!faithfUlly. . 

-	 .. (!kf­
O~Pltt::yS~(etar.y (t.UTs) 

Tet: 23073687 
Fax: 23384345 

Copyto:­

(i)	 PSo. to Secre~rY(HE). 
(ii)	 PSO toSpecial$!!(:retary(fE}, MHRD. 
(iii)	 Director (Finance); MHRD. '"' 

"'"' 
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-, 
Annexure -I 

,--, Ministry of Human Resources Development 
Department of Higher Education - (Technical Education Bureau) 

........ )( .
 
r'\ 

~-, 
MODEL RECRUITMENT RULES FOR FACULTY OF NITs 

r'\ 

1. Short title and commencement: These rules may be called the NIT Faculty 
-,	 Recruitment Rules, 2011. These shall come into force from the date of their 

notification which will follow their acceptance by the Board of Governors of 
-, 

the concerned Institute. 

"" 2. Definitions: In these rules, unless the context otherwise reqUires; 
-, 

a) "Act" means NIT Act, 2007. 
-, , b) "Statutes" means the First Statutes of the NITs and the Statutes 

,'. 
subsequently framed by the respective NIT or framed by the Ministry of 

-, Human Resource Development. 
c) "Service Rules" means Service Rules of the respective NIT 

"'"' d) "Faculty" means the Professor, Associate Professor and Assistant 
Professor of the NITs. -, 

3. Method of Recruitment and other matters : The method of recruitment and- other matters relating to the post of Faculty shall be specified in the Schedule 
-, annexed to these rules. 

-, 
4. Deputation/Contractual Appointments : FaCUlty, who are appointed on 

-, contractual basis, shall be for a fixed period not exceeding five years. Faculty 
without Ph.D. degree shall be recruited on contract basis only. 

,....., 
5. Disqualification: No person, 

~ 

(i) Who had entered into or contracted a marriage with a person having a 
-, 

spouse living; or 
(ii) Who having a spouse liVing, has entered into or contracted a marriage -, 

-
with any person.
 

shall be eligible for appointment to the said post;
 

provided that the Board of Governors may, if satisfied that such marriage is - permissible under the personal law applicable to such a person and the other 

-
~ party to the marriage and that there were other grounds for so doing, exempt 

any person from the operation of this rule. 

,....., 6. Saving : Nothing in these rules shall affect reservations, relaxations of the 
age limit and other concessions required to be provided for the candidates 

....... belonging to the Scheduled Castes, Scheduled Tribes, Other Backward 
Classes, Ex-servicemen and other special categories of persons in 

~ accordance with the orders issued by the Central Government from time to 
time in this regard. These rules shall also not affect the recruitments already 

-, made or for which recruitment process has already commenced; but any 
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-	 appointment or promotion to higher post proposed to be made or made 
subsequent to the notification of these Recruitment Rules will be governed by 
these Recruitment Rules. 

7.	 Other conditions of service: The other conditions of service of the Faculty 
for which no specific provisions have been made in these rules shall be 
regulated in accordanc@ with such rules as are, from time to time, applicable 
as per the First Statutes of the NITs and the subsequent amendments. For 
matters not covered by the Statutes, the corresponding Central Government 
Rules shall be applicable. 

8.	 Qualifications and other requirements of Selection: Qualifications and 
other requirements of selection for various faculty posts are given in detail in 
the annexures contained in attached schedule. -

9.	 Amendment to Recruitment Rules: These rules may be amended by the 
Board of Governors of the respective NIT for reasons to be recorded in 
writing. The amended rules shall not be applied retrospectively and shall take 
effect only after they are approved by the Ministry of Human Resource-	 Development. 

*-*-*-*-* 

-
------

-
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SCHEDULE
 
Recruitment Rules (RRs) for the Post of Assistant Professor.
 

Associate Professor and Professor of NITs.
 

1.	 Name of Posts 

Assistant Professor I Associate Professor I Professor of NITs. 

2.	 Number of Posts :
 

As per norms fixed by the Govt. of India
 

3.	 Classification
 

Group - A (Pay Bands PB3 and PB4)
 

.-' 4. Whether Selection post or non-Selection post: 

By Direct Recruitment 

5.	 Age limit for Direct Recruitment: 

Age barriers expressed in terms of "Age preferably below n' years" for various 
posts are given in Annexures. Fresh appointment beyond the age of 60 years 
is discouraged except in the case of faculty with exceptionally brilliant 
research career and with ongoing or approved externally funded research 
projects. . . 

6.	 Educational and other Qualification required for Direct Recruits : 

Given in Annexures - I & II. 

7.	 Whether age and educational qualifications prescribed for Direct 
Recruits will also apply in Case of promotees : 

There shall be no distinction between external and internal candidates with 
regard to the· requirements of qualification and experience. An internal 
candidate is deemed to be recruited directly, irrespective of his position 
against a vacancy, Le. whether he is recruited against a vacancy or 
supernumerary under career advancement. Limitation on age bar and 
specialization, however, will be applicable to external candidates only. 

8.	 Period of probation. if any: 

One year. It may be extended by the respective BoG, on recommendation of 
the Director. -

9.	 Method of Recruitment:
 

a) Whether by Direct Recruitment or
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b)	 By promotionl by deputation and percentage of vacancies to be filled 
up by various methods: 

All posts will be filled up by direct recruitment (including recruitment of 
internal candidates without a clear vacancy for career advancement) 
failing which on deputation from institutions of comparable standing, 
failing which on contract for a maximum tenure of five (05) years. 
Assistant Professors without Ph.D. degree will be recruited on contract 
basis only. 

10.	 In case of recruitment by promotion! deputation! absorption. grades on 
which promotion! deputation! absorption to be made applicable: 

Not applicable. 

11.	 Basic principles of Faculty recruitment: --, a) A Ph.D. degree shall be the minimum qualification for a regular faculty· 
position in NIT. Candidates with M. Tech. degrees may be appointed 
as Assistant Professors, on contract basis only. The Institutes will 
strive to provide necessary facilities to such contract faculty to 
complete their own Ph.D. either within the Institutes (if facilities exist) 
or outside. Any deficiency in extension of such facility, however, will 
not be a ground for award of regular post without a Ph.D. degree. 

b) All recruitment and pay-fixation shall be done by the BoGs of the 
Institutes only on the recommendations of duly constituted Selection 
Committees. There shall be no scope of fixing of altering pay (pay in 
pay-band or grade pay) outside the Selection Committee. The 
Selection Committee shall be the only entity empowered to consider 
the past services and qualifications of a candidate. 

c) Recommendations of the Selection Committee will be arrived. at by-. discussions within the Committee. Contents of such discussions and 
details of transactions within the Committee will not form a part of 
permanent records or minutes. 

12.	 Distribution of posts among departments! centres and designations: 

While there is no rigid formula for distribution of sanctioned posts among the 
departments and centres within an Institute, Annexure V gives a recipe for 
distributing sanctioned faCUlty posts among various departments of an 
Institute. But the BOG, on the recommendation of the director, shall 
dynamically allocate sanctioned faculty positions among the departments 
taking into consideration academic programmes of various departments, 
existing quality of faculty, expected retirements and availability of bright 
candidates. 

There will be three. designations - Professor, Associate Professor and 
Assistant Professor. At present, all NITs have been granted a three tier "rigid" 
faCUlty distribution among the three designations - P:AsP:AP =1: 2: 4, with a 
Career Advancement Scheme where faculty may move to higher pay (AGP) 
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and designation in the absence of a clear vacancy. Details of CAS provisions 
are given later in this schedule. 

Institutes may, however, opt through a resolution of the Board and 
concurrence of the Council of NITs (or the Standing Committee of the 
Council on behalf of the Council) the 4 tier flexible faculty cadre announced 
by the Ministry vide its order of 18th August, 2009. 

13.	 Qualifications and Experience: 

Qualifications and experience reqUired for various posts as well as the 
selection procedure are listed in Annexures - I to IV for both the 3 tier rigid 

- faculty structure as well as the 4 tier flexible faculty structure. While all the 
NITs follow the 3 tier structure at the moment, it is expected that most of the 
Institutes will follow the 4 tier flexible cadre structure in due course with the 
approval of the Ministry 

14.	 Faculty from industry without Ph.D. degree: 

There shall be necessary provision for inducting faculty from industry (or 
comparable organisations) with substantial professional and R&D experience, 
but not having a Ph.D. degree. For candidates with good number (say 10) of 
publications in leading journals of the field, the candidates being the lead 
author, the requirement of Ph.D. degree may be waived. In all other cases, 
such a candidate may be taken on· contract till he completes the Ph.D. 
degree. 

15.	 Policy on avoiding in-breeding: 

Most leading universities of the world, including the best Institutes of India 
have an explicit or implicit policy of not inducting their own students into the 
faculty. To avoid such in-breeding, the NITs will follow the following policies: 

.......
 

a)	 Candidates who have obtained or are expected to obtain their most 
recent degree (Ph.D. or M.Tech.) from the Institute will normally not be 

,A".	 considered for recrUitment, except where there is a 3 years' gap 
(approximately) between leaving the Institute and the expected date of 
joining. 

b)	 This is not applicable to candidates who are already members of the 
faCUlty, either regular or on contract, and are pursuing a higher degree 
in the Institute. 

c)	 In special cases, where the department (at the time of short-listing) or 
the Selection Committee feels that an exception needs to be made (for - reasons such as severe shortage of faculty in a given academic field or 
exceptionally brilliant candidate or any other), the reasons for such 
exceptions are to be recorded in writing and put up to the Board of 
Governors for approval. The Board, if convinced, may confirm the 
selection. Such appointments will not serve as precedence. 
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16.	 Multiple attempts: 

In order to keep the number of candidates interviewed within practical limits, 
Scrutiny Committee may, if it deems fit, reject a candidate on his third or 
further attempt, if the candidate has failed to win the same post in two 
previous attempts, (either in scrutiny or selection stage), even if he meets the 
short-listing criteria, except when there is significant new achievement 
justifying an exception. 

17.	 Functioning ofthe Selection Committees: -
While the Scrutiny Committee and Selection Committee will use all 
information available to them and be as quantitative as possible, their 
recommendations will reflect a collective decision based on accumulated 
professional experience which is often not possible to quantify. Committees 

"~	 will not be obliged to record the details of their individual reasoning process. 

18.	 Auxiliary Faculty Positions: 

Norms for appointment of adjunct, honourary, chair, emeritus, contractual, 
visiting, ad hoc and temporary faculty are given in Annexure - VI. 

19.	 Seniority of Faculty: 

Personal prospects as well as responsibilities assigned by the Administration 
in an Institute of higher learning should be decided on academic merit and 
performance, rather than by service seniority. However, in cases where 
"seniority" is an issue, the following will be the deciding factors in decreasing 
order of importance: (i) Designation (ii) AGP, (iii) Pay in Pay Band (iv) Date of 
BoG meeting in which current AGP was sanctioned (iv) Position in the merit 
list prepared by the Selection Committee, (vi) Seniority in lower AGP or 5th -,	 CPC (Vii) Date of Birth. 

20.	 Career Advancement Scheme: 

- A Career Advancement Scheme (CAS) is an essential component of a rigid 
faculty structure, whereby an individual faculty member can move to a higher - designation and/or pay (AGP)in the absence of a clear vacancy. The CA 
Scheme of NITs is distinct and is fundamentally different from those of UGC,- AICTE or similarly placed agencies. 

A CAS promotion may be given to a serving faculty member on satisfying two 
essential criteria simultaneously: 

a)	 Completion of specified number of years of service in the same 
institute in a lower designation or AGP, AND 

b)	 Being selected by a valid Selection Committee using the same criteria, 
procedure and common interview as prescribed for directly recruited - candidates (internal or external) and being included in a common 
panel. 
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There shall be no legal or social distinction between a faculty member 
selected against a clear vacancy or in the absence of one under CAS. 
Both are deemed to be directly recruited. There shall be no 
retrospective promotion, neither real nor notional. 

If and when a vacancy occurs in the higher posts and there are 
serving faculty members with corresponding designation under 
CAS, they must be adjusted as per the respective seniority list before 
fresh advertisements are pUblished. Under special circumstances, if an 
Institute is looking for new faculty at Professor or Associate professor 
level with expertise not available within the Institute, the Board of 
Governors (on recommendations of the ACoFAR) can set aside a 
vacant position exclusively for external recruitment. - In the case of up-gradation of Professors to HAG scale, personal 
interview may be dispensed with. The Selection Committees[formed as 
per prOVisions of the Statutes] shall make their recommendation on the 
strength of publication, books, patents sponsored projects, industrial 
consultancy, Ph.D. guidance, and contribution to Institute's 
administration as submitted by the candidate. 

21. Transition from rigid to flexible Cadre Structure: 

When an Institute adopts the 4 tier flexible cadre structure, every faculty 
member will continue with his current designation and pay in the pay band. 
The AGP will be reset to its new values (Rs.10500.00 for professor and 
Rs.9500.00 for Associate Professor) as appropriate to the new structure. 
Neither a selection process nor a personal interview will be necessary. 

- In some cases, the pay in the pay band may be below the minimum 
applicable to a particular designation Le. Rs.43000.00 for Associate Professor 
and Rs.48000.00 for Professor. As a one-time measure, incumbents will be 
permitted to continue with their existing pay in pay band. A faculty member 
may, however, request appearance before a Selection Committee for up­
gradation of pay in the pay band to the minimum value compatible with his 
AGP. The pay in the pay band will be corrected with prospective effect if so 
recommended by the Selection Committee and approved by the BoG. 

- 22. Maintaining National character of NITs: 

As decided by the Council the institute shall strive to recruit 50% faCUlty not 
domicile of that state in which the Institute is located. 

23. Miscellaneous: 

A copy of these regulations inclUding the academic criteria specified for -- various posts and selection procedure in Annexure - I to IV will be made 
available to every member of the Selection Committee before start of- interviews. -
 *-*-*-*-*-* 
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Prescribed Minimum Qualification and Experience for 
Faculty Positions of 

NATIONAL INSTITUTES OF TECHNOLOGY 

(Under the standard 3 tier rigid faculty structure) 

Designation, Pay Essential Relevant Other essential requirements (Expected to be Additional Desirable Age: 
Band and Academic 

Grade pay 
Qualifica 

tion 
Experience amended upwards with time, as the NIT 

system achieves higher standards) 
requirements Preferably 

below 

Assistant Professor M. Tech. None None Advanced state of Ph. D. 30 years 
(On contract) 
Grade Pay RS.6000.00 

work in a reputed institute. 

PB3 + 2 increments 
Assistant Professor 
Grade Pay: 7000.00 

Ph. D. None One paper accepted 
journal 

for publication in an SCI Two SCI Journal papers or 
one patent; may be based 

35 years 

on Ph.D. work. 
Assistant Professor 
Grade Pay Rs.8000.00 

Ph. D. 3 years after Ph.D. 
or 6 years total (not 

2 papers in SCI journals outside Ph. D. work. One 
ongoing sponsored project for candidates from 

One Ph. 
ongoing; 

D. supervision 
One Patent; 

N. A. 

counting Ph.D. academia.- Two experimental or computational Experience in industry or R ""'"<:> 
enrolment period) projects added to teaching laboratories where & D lab. of repute; M. til 

after obtaining M. appropriate. Tech., M. Sc. or B. Tech. 
Tech. degree. project supervision on live 

industrial problems. 
Associate Professor 
Grade Pay Rs.9000.00 
PB4 

Ph. D. 6 years after Ph.D., 
or 9 years total (not 
counting Ph.D. 

4 papers in SCI journals; One Ph. D. guided as 
sole or principal supervisor. Two projects ongoing 
or one ongoing plus one completed. One self 

One or more patents; 
Supervising one or more 
students for Ph. D.; Strong 

N. A. 

enrolment period) financed or two Govt. sponsored short-term liaison with industry; 
out of which 3 years courses offered. Two experiments or Offering courses throug h 
should t,>e after computational projects added to teaching application of ICT. 
Ph.D. and as laboratories where appropriate. 
assistant professor 
or equivalent in a 
reputed institute, 
laboratory or 
industry 
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Designation, Pay 
Band and Academic 

Grade pay 
Professor 
Grade Pay 
Rs.10,000.00 
PB-4 

Professor 
HAG scale 

Essential
 
Qualifica
 

tion
 
Ph. D.
 

Ph. D. 

Relevant
 
Experience
 

10 years after Ph.D. 
or 13 years (not 
counting Ph.D. 
enrolment period) 
total out of which 7 
years to be after 
Ph.D. including 3 
years at Associate 
professor level. 

Six year as 
Professor with AGP 
10000.00 or higher 
in an institute of 
national 
importance. 

Other essential requirements (Expected to be 
amended upwards with time, as the NIT 

system achieves higher standards) 
Two Ph.D.s guided in career as sole or principal 
supervisor, plus one ongoing. The following 
during the past 4 years: (i) 3 papers in SCI 
journals; (ii) One high value sponsored or 
consultancy project; (iii) Two self financed or four 
Govt. sponsored short-term courses as 
coordinator and main teacher, (iv) Two 
experiments or computational design projects 
added to teaching laboratories where appropriate. 

4 Ph. D.s gUided in career as sole or principal 
supervisor plus at least one full time resident 
student continuing. The following during the past 
six years: (i) 4 papers in SCI journals; (ii) 2 high 
value sponsored or consultancy projects, plus one 
ongoing, 
(iii) 3 self financed or 5 Govt. sponsored short­
term courses offered as coordinator and main 
teacher, 
(iv) Three experiments or computational projects 
added to teaching laboratories. (v)Significant 
contribution to institute management through 
personal initiatives in responsible positions. 

Additional Desirable 
requirements 

One or more Patents; 
Supervised more than 
three students for Ph. D.; 
Preparing E-Learning 
material. At least one self­
financed short-term course 
offered every year. Strong 
liaison with industry. 
Offering significant support 
to institute management; 
High value sponsored or 
consultancy proiects. 
Truly significant 
contribution in one area ­
publications, writing of text 
books or reference books, 
sponsored projects, 
consultancy and support to 
industry, E-Iearning 
packages, creative 
contribution to institute's 
welfare. 

Age: 
Preferably 

below 

N. A. 

..... 
o 
~ 
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Annexure II 

Prescribed Minimum Qualification and Experience for 
Faculty positions of 

NATIONAL INSTITUTES OF TECHNOLOGY 

(Under proposed four tier flexible faculty structure) 

Designation, Pay 
Band and Academic 

Grade Dav 
Assistant Professor 
(On contract) 
Grade Pay Rs.6000.00 
PB3 + 2 increments 
Assistant Professor 
(On contract) 
Grade Pay: 7000.00 
Assistant Professor' 
Grade Pay Rs.8000.00 

Essential 
Qualifica 

tion 
M. Tech. 

Ph. D. 

Ph. D. 

Relevant Additional Desirable 
Experience Other essential requirements 

requirements 

None None One publication in an SCI journal; 
Advanced State of Ph. D. work in a 
reputed Institute. 

None None Two papers in SCI journals or one 
patent; may be based on Ph.D. 
work. 

3 years after Ph.D. 2 papers in SCI journals outside Ph. D. One Ph. D. supervision ongoing; 1 
or 6 years total (not work. One ongoing sponsored project for Patent; Experience in industry or R 
counting Ph.D. candidates from academia. Two & D lab. of repute; M. Tech., M. 
enrolment period) experimental or computational projects Sc. or B. Tech. project supervision 
after obtaining M. added to teaching laboratories where on live industrial problems. 
Tech. degree. appropriate. 

Age 
limit 

(Desirable) 

30 years 

35 years 

N.A. 
.... 
~ 

Associate Professor 
Grade Pay Rs.9500.00 

Ph. D. 6 years after Ph.D. 
out of which 3 years 
should be at the 
level of Assistant 
Professor or 
equivalent in a 
reputed university, 
R & 0 Lab. or 
relevant industry. 

6 papers in SCI journals; One Ph. D. guided 
.as sole or principal supervisor plus one 
continuing. Two projects ongoing or one 
ongoing plus one completed. Two self 
financed or three Govt. sponsored short-
term courses offered as coordinator and 
main· teacher. Four experiments or 
computational projects added to teaching 
laboratories where appropriate. 

1 or more patents; Supervising two 
or more students for Ph. D.; 
Strong liaison with industry; 
Offering courses through 
application of ICT. 

N.A. 
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Designation, Pay
 
Band and Academic
 

Grade pay
 
Professor 
Grade Pay 
Rs.10,500.00 
PB-4 

Professor 
HAG Scale 

Essential
 
Qualifica
 

tion
 
Ph. D.
 

Ph. O. 

Relevant
 
Experience
 

10 years after Ph. D. 

Six years as 
Professor with AGP 
10000.00 or 
10,500.00 in an 
institute of national 
importance. 

Other essential requirements 

Three Ph. O. degrees guided in career. 
The following during the past 4 years: (i) 4 
papers in SCI journals; (ii) One high value 
sponsored or consultancy project; (iii) Two 
self financed or four Govt. sponsored short­
term courses offered as coordinator and 
main teacher; (iv) Four experiments or 
computational design projects with added to 
teaching laboratories where appropriate. 

5 Ph. Os guided as sole or principal 
supervisor plus at least one full time 
resident student continuing. The following 
during the past six years: (i) 5 papers in SCI 
journals; (ii) 2 significant sponsored or 
consultancy projects, plus one ongoing; (iii) 
3 self financed or 5 Govt. sponsored short­
term courses offered as coordinator and 
main teacher; (iv) Three experiments or 
computational projects added to teaching 
laboratories. (v)Significant contribution to 
institute management through personal 
initiative in responsible positions. 

Additional Desirable 
requirements 

Two or more Patents; Supervised 
more than three students for Ph. 
D.; 
Preparing E-Learning material. At 
least one self-financed short-term 
course offered every year. Strong 
liaison with industry. Offering 
significant support to institute 
management; High value 
sponsored or consultancy projects. 
Truly significant contribution in one 
area - pUblications, writing of text 
books or reference books, 
sponsored projects, consultancy 
and support to industry, E-Iearning 
packages, creative contribution to 
institute's welfare. 

Age 
limit 

(Desirable) 

N. A. 

N. A. 

I-' 
Q 
00 
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Annexure-III 

Recruitment Rules for faculty positions in 
NATIONAL INSTITUTES OF TECHNOLOGY 

Common Essential Requirements 
[For both 3-tier rigid and 4-tiers flexible systems] 

1.	 Superior academic record at all levels from high school onwards. 
2.	 First class in B. Tech. 1M. Sc. and in M. Tech. 
3.	 All degrees from reputed institutions, preferably from institutions of national 

importance or university departments in India or abroad. 
4. Good oral and written presentation skills. - 5. Strong command over fundamental subjects. 
6.	 The following shall be considered as essential requirements, without which a-	 faculty member will be deemed unfit for promotion or selection even if he has met 

or exceeded the prescribed qualification, experience and performance criteria. 

Teaching a) At least 3 theory SUbjects (semester long) for each 
(For teachers of year of post-Ph.D. experience in a teaching institution. 
same or different b) Commensurate volume of written material for assisting 
institute) students-lecture notes, problem sheets ppts etc. 

shared with the students. 
c)	 Consistently good (better than Institutes average) 

score in student feedback on courses taught. 
[Institutes shall introduce computerized student 
feedback system and make the summary results 
available on the internal web site or equivalent 
publication.] 

d) Question papers for different exams set by the faculty
 
members to be examined by Selection Committee.
 

e) Introduction of new courses or revision of existing
 

-
syllabi. 

f) No adverse record in teaching e.g. negligence in 
classes or exams. 

Institute and a) Reasonable record of responsibility and .creative 
professional performance in management of the organization 
Activity (For (commensurate with length of service)- responsibility 
teachers of of Dean, HOD. Chairman or Members of Committees. 
same or different b) Support to extra academic activity of students - NCC, 
institute) NSS, Sports, Cultural, Music and Quiz etc. -,
 c) Organization of student functions.
 

d) Warden ship of hostels and work towards 
improvement of liVing conditions of the students. 

e) Leadership and guiding students in scientific and 
technical work outside class room. 

f)	 Assisting management in construction, maintenance, 
ICT, Lawns & Gardens and providing services in the 
institute. 

g) Assisting management in record keeping, website-- management, document preparation, management of 
convocation etc. 

h) Departmental activities - T&P, Seminars, projects, 
Library etc. 

i) Collaboration with other Institutions in India and 
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abroad. 
j) Organising conferences, symposia and activities of 

professional societies. 
k) Strictly no adverse record of negligence or dishonesty 

in discharaina one's resoonsibilitv. 

A faculty member is not expected to excel in all the fields, but he must contribute 
in at least two areas with visible contribution to each. Poor record under any of 
the above items, in terms of dishonesty, negligence, harassing beneficiaries, 
indifference or not taking up a responsibility will be viewed seriously by the 
selection committees. When an assignment is given by the administration, the 
faculty member must show initiative and work proactively towards improvement 
of his work environment instead of simply holding on to a position. 

It is also expected that faCUlty members will take positive initiatives to be visible 
at the Institute-level so that they win the trust of the higher management and get 
assignments to contribute to institutional progress. 

Notes: 

It is expected that the NITs recruit faculty who have earned their degrees from Institutes 
of high-standing in India or abroad. The Scrutiny Committee and the Selection 
Committee are expected to jUdge the quality of the training that the candidates received 
during their own academic careers from the standards of the Institutes from where they 
earned their degrees. It will be within the power and responsibility of these Committees 
to reject candidates from Institution of low-standing even if their degrees and grades are - above the required level. This consideration is applicable to candidates at Assistant 
Professor level. 

1.	 A single individual is not expected to meet all the essential performance criteria 
listed in the tables of Annexure-I and II. But in the judgment of the Selection 
Committee, the sum total of his contribution should exceed the sum total of 
the essential requirements given in the table above in terms of scholastic 
effort necessary. 

2.	 Experience will be counted only when it is earned in a reputed. institute, 
university, industry or laboratory on a job relevant to the department to which a 
candidate is applying. Experience shall normally mean the experience earned 
after award of M. Tech. degree.. 

3.	 The Selection Committee shall consider publications in journals of reasonable 
standing, ignoring publication in very weak journals. Professional judgment of 
experts in this matter shall not be questioned. 

4.	 A pUblication shall normally mean pUblications which are covered by the Science 
Citation Index (SCI) where ever applicable. Papers accepted for publication and 
actually pUblished will be seen to be at par. 

5.	 In case of joint pUblications and joint Ph.D. guidance in an institution where there 
is no concept of "Principal Supervisor", the Scrutiny Committee and the Selection 
Committee shall assign fractional credit. The Committee's decisions on such 
matters shall be final in respective domains. 

-
 6. In Institutes without significant postgraduate or doctoral programme, as a 
temporary measure, the selection committees may consider and .evaluate 
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publication of text books, sponsored projects from funding agencies, formal 
lecture notes, M. Tech and M.S. projects gUided and collaborative work with 
industry as scholastic work in lieu of experience in guiding Ph. Os. 

7.	 The "essential qualifications "and" other essential requirement" given in 
Annexure-I and II are bear minimum for eligibility to be considered for promotion. 
An average faculty member is expected to generate performance output higher 
than the minimum prescribed in the tables in Annexures I and II. 

8.	 Scholastic achievement and length of service and other essential but not 
necessary requirements shall form the criteria for promotion. But in matters of 
fresh selection, other considerations such as expertise of candidates vs. need of 
the department shall form dominant considerations. 

9.	 There is no distinction between the requirements for "appointment against 
vacancy" and "promotion under CAS", nor there shall be any distinction in the 
status of the two types of faculty members. A selection process shall cover both 
internal and external candidates, both being examined together by the same 
committee, the only exceptions being limiting a selection only to. external 
candidates at entry level of Assistant Professor, and to internal candidates (under 
CAS) when there is no vacancy in a particular department. 

10. If suitable candidates are not available for positions of Professor or Associate 
Professor, the positions may, at the discretion of the Board. be utilized for 
recruiting faculty in lower positions. 
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Annexure IV 

PROCEDURE FOR SELECTION OF FACULTV 
IN NIT SYSTEM 

Today there is great diversity among the selecti.on procedures being followed ~n 
institutions of higher learning in our country. Different systems have evolved In 
different institutes in response to their emphasis on research and teaching, historical 
and geographical factors. The procedure outlined .here ha~ generally, ~ut .not 
exactly, been followed in most \ITs. The procedure IS prescribed as a gUideline, 
without insisting that it be followed religiously. Boards of Governors may opt for 
alternative procedures after examining their merit vis-a-vis the base line procedure 
given below. 

-

1. The Director will create an "Advisory Committee on Faculty Recruitment (ACoFAR)" 
with a senior member of the faculty as the Chairman. Normally, he should be the 
Dean (Faculty Welfare); but Director shall have the discretion to assign the 
responsibility to Dy. Director or another senior Professor or handle it himself. The 
Chairman of ACoFAR shall be authorized to communicate with departments, 
candidates and experts on the advice of Director. In addition, the Committee shall 
discharge the following functions: 

-
a) 

b) 
c) 

Examine and advise on distribution of faCUlty positions among various 
departments; 
Proactively search for faculty candidates in India and abroad. 
Assist the Director in examining, short listing criteria and preparing panels of 
short listed candidates submitted by departments; 

d)	 Examine and recommend proposals for deviation in age, formal qualifications, - industry experience or any other criterion or guideline; 
e)	 Reservation of positions for specialization or sub-specialisation and rank of 

faculty to be inducted; and 
f)	 Proactively search for candidates from reserved categories, and if not available 

after repeated attempts, prepare proposals for de-reservation in accordance with 
the relevant rules & regulations. 

2.	 The Institute will create a panel of experts and update it on annual basis. The list will 
be prepared by taking inputs from departments. Director may also add extra names 
or delete some from the list. Normally the experts should be drawn from NITs, IITs, 
IIMs, IISERs, IISc, University departments, major R&D Laboratories (CSIR, ICAR, 
DAE, ISRO, DRDO etc) and major industry. The list, along with postal and electronic 
addresses, designations, specialization and other relevant partiCUlars of proposed -
experts is to be placed before the Senate and then the BoG for their approval. Every 
higher authority shall have the power to add and delete names. In addition, fellows 
of INAE and the 3 science academies will be automatically included in the panel. 
Every attempt should be made to ensure that major specializations of each 
department are adequately represented in the panel. 

3.	 While the above is a permanent list, upgraded periodically, preferably every year, the 
BOG, at its discretion, may permit Director to choose experts for every single - selection process from the full panel or from specific sub panels. 

4. As per NIT Act, the visitor shall nominate one member to the selection committee. It 
is observed in practice that being present in all sessions of a selection process (that 

Page 15 of 24-



.;.",-

-113 ­-,
 
spreads over two to four weeks) becomes hard on the. ~istinguished profe~sors who 
serve as visitor's nominees, and they are often unwilling to spare the time.. The 
Ministry will recomm~nd. to the H~n'ble Visitor to nomin~t~ ~ pan~lof five 
distinguished persons In different subject areas to serve as VIsitor s nominees and 
permit institutes to invite them as per their availability and convenience. 

.•&., 
5.	 The director will send a copy of the panels approved by the Secretariat of the Council 

of NITs for records. 

6.	 It is extremely important that the suggested panel of experts is examined critically by 
the Board and the Ministry and any member with a questionable integrity is removed. 

7.	 Prior to a selection process, the Director will choose experts from the approved 
panels ensuring a reasonable distribution among specilisations, and to the extent 
possible, diversity of background, place of work etc. 

8.	 In addition to the expert members of the selection committee, the Director, as 
Chairman of the Committee, may invite observers from SC/ST and minority 
communities or any other person of repute to instill confidence in the minds of the 
candidates and of the Institute community. 

9.	 On advice of the Director, the Chairman, ACoFAR will seek from the Departments 
the specific specializations where new faculty is to be recruited. The HoDs will 
consult senior faculty colleagues and prepare the proposals to the Institute, which will .-.... 
be collated by the Chairman, -ACoFAR and placed before the Director for approval. 
The Director is expected to review the proposals critically and finalize the draft 
advertisement including specializations, critical dates, neWSpapers of advertisement 
and other details. 

..... 10. Serving regular faculty members shall be eligible to apply for higher positions in their 
own departments irrespective of their specializations, if they satisfy other advertised 
criteria. 

11. Application may be received on paper, on-line or both, depending on the 
technological resources of the respective Institute. In addition, the Institute will 
consider applications received against standing advertisement, if any, and unsolicited 
applications. 

12. While applications received within the advertised closing date shall definitely be 
considered, late applications (upto the interview time) may be considered at the 
discretion and convenience of the administration. 

13. In addition to the advertisements, all sections of the institute administration - Director 
members of ACoFAR, HoDs and all faCUlty members will- make proactive effort t~ 
attract applications from prospective candidates, without making any commitment of 
selection. Such efforts will include postal and email correspondence, telephonic talks 
and public announcement when there is an opportunity. 

14. Applications, when received, will be organized, relevant information summarized, and 
sent to the departments by the Registry, for short listing. The objectives of short 
listing are two folds:­

(a) to reject applications that do not meet advertised criteria and 
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to select the best candidates from the remaining list so that the· ~emb~r ?f(b) 
candidates to be called for interview with the experts remains Within 
manageable limits. 

15. Departments will make attempt to set "short listing criteria" that can b.e easil¥ 
implemented. But, considering the multiple attributes that need to be considered. It 
may become necessary to make case by case exceptions. In all such cases the 
general short listing criteria and the.reasons for exception. if any, ar~.to be recorded 
in writing. Short listing criteria may include, among others, such conditions as: 

(i)� superior academic record - all through first class career or higher grades in 
B.Tech/M.SclM.Tech, higher than advertised criteria. 

(ii)� reputation of institutions from where the candidate has obtained his degrees, 
(iii) number of unsuccessful attempts for the� same post [Candidates who have been 

rejected in the past may be called only if there is a good reason, the reason to be 
recorded in writing.] 

(iv) specialisation, including micro specialisation,.� . 
(v)� professional service record - reputation of organization where experience has been 

earned, nature of job, current activities etc. 

16. The Departments' recommendations shall be placed before the Director for the final 
short-listing. The final list of candidates to meet the Selection Committee will be 
arrived at in a combined meeting of the Director, the ACoFAR, the HoD and at least 
three senior faculty members of the Department. In case of a lack of unanimity 
among the members, the director's decisions shall be final for the purpose of calling 
a candidate to the interview. The different viewpoints, however, will be recorded in 
writing and placed before the selection committee who may record their own 
comments for information of the BOG. The decision of the Board on the selection 
shall be final and binding. 

17. In addition to formal application, candidates will be required to submit 
reprints/preprints of publications and list of referees. The PIC will organize collection 
of references and review of publications by independent referees for short listed 
candidates, both internal and external. 

18. The short listed candidates will be invited by the Chairman, ACoFAR or the Registrar 
for personal interview with the selections committee constituted in accordance with 
'the NIT Act and the statutes of the respective institutes. In addition, the individual 
institutes may seek seminar presentation in the departments, and/or any other form 
of academic interaction with the faCUlty. All such interaction will be open to the faculty 
and students of the institute and will be well publicized in advance to invite a decent 
audience. The feedback of the faCUlty will be communicated to the selection 
committee by the HoD. Candidates located outside the country or otherwise not in a 
position of attending personal interview, may be interviewed over video conferencing 
or be selected in absentia at the discretion of the selection committee. 

19. On completion of the interview, the selection committee will record its final 
recommendations with signature of every member present. The Director, as 
chairman of the committee will be responsible for writing the recommendation. There .-� shall be no scope for retaining individual view points or details of discussion. Any 
member{s) with a dissenting opinion may, however, record their observations. On a 
separate page{ with a reference in the main page that will be presented by the 
Director to the BoG with his own comments on the observations. 
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20. The Selection Committee shall employ the same yard stick to evaluate all candidates 
for a post or AGP - external, internal, with or without a clear vacancy, and shall 
prepare a common panel of recommended candidates. Out of this panel, the. vacant 
posts will be filled on the basis of merit without consideration of external or Internal 
candidates. 

The Selection Committee, at its discretion, may recommend to retain the panel for a 
maximum period of one year or next round of selection for the department, whichever 
comes earlier, so that vacancies caused during this period can be filled in order of 
merit. On completion of this period, only the internal candidates will be given 
promotion under CAS to be adjusted against future vacancies caused by retirement, 
resignation or creation of new posts, any time in future. 

21. Recommendations of the selection committees will be placed before the BoG, along 
with details of sanctioned posts, reservation categories etc, for final approval and 
subsequent issue of appointment orders by the Registrar. 

22. If a meeting of the BoG is not scheduled within a short period from the meeting of the 
selection committee, the director, with approval of the Chairman BoG, may seek the 
approval of members by circulation. While recommendation of the selection 
committee is awaiting approval of the BoG, the director may, at his discretion, inform 
successful candidates, but with a clear line stating that such information is awaiting 
approval of competent authority and is not legally binding. 

23. All appointments - regular or CAS, internal or external, will be effective from the date 
of the Board meeting or any later date fixed by the Board. There shall, however, be 
no pre-dating of an appointment. 

24. The following provisions will govern the selection and service conditions� of new 
faculty recruited without a Ph. D. degree . 

(i)� If sufficient numbers of meritorious candidates with Ph. D. degree are not 
available in any discipline or sub-discipline, candidates with M. Tech degree -� may be recruited as Assistant Professor on contract with AGP of RS.6000.00 
only. 

(ii)� The contract will be initially for a period of three years, extendable by two 
more years only on recommendation of a valid Selection Committee. 

(iii)� Such faculty, after joining the departments, must be enrolled in the Institute's 
own Ph. D. programme or be deputed to another Institute at the discretion of 
the Director, after considering the internal facilities available and the expertise 
needed in the department. The Institute will make available to the faculty the 
required equipments, consumables and travel support. 

(iv)� During the contract period, if an incumbent shows poor progress on his Ph~ D. 
work or dereliction of duty in teaching, the contract may be terminated 
prematurely after an enquiry by the ACoFAR, with at least one external 
expert. Necessary clauses to this effect must be built into the contract at the 
beginning of the appointment. 

(v)� On award of Ph. D. degree, an incumbent will be given regUlar position with 
effect from the date of original contract appointment with probation of one 
year after regularisation. For all future records, the starting point of service will 
be the date on which the contract service started originally. 
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(vi)� During the contact period, the appointee will be put in pay band PB-3 with at 
least 2 non-compounded increments (for M. Tech. degree). He will also be 
entitled to the usual increments and allowances, and to all other benefits such 
as P. F., Pension, future gratuity etc. at par with the facilities extended to 
regular faculty. 

-�

-�

-�
-�
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Annexure V 

Distribution of Faculty Posts among Departments 

Every institute shall have only a finite member of faculty posts sanctioned by the 
ministry. The distribution of these positions among the departments will be flexible to 
dynamically maximize the number of faculty in position at any given time. It should be 
appreciated that institutes will be losers and the cause of education will be hampered 
if faculty positions which could be filled up in other departments are kept vacant 
simply because current market scenario is making faculty unavailable in a specific 
department. Instead of keeping vacant positions, if additional faculty are inducted in 
other departments, they will contribute to (a) elective courses in teaching, particularly 
those electives that are subscribed to by students across many departments, (b) 
research, (c) continuing education, (e) institute, hostel and SAC management etc. A 
vacant faculty post serves no one. At the same time, it is the responsibility of the 
Director, and of the Board, to ensure that no department starves of faculty when 
candidates are available and posts are used up elsewhere. 

The following table may be taken as a guide for computing "normal faculty strength" 

in any department. 

B Tech Programme (Annual Intake < 50) = x 

B Tech Programme (Annuallnlake > 50) = 1.5 x 

Dual degree with existing M. Tech. specialization =0.1 x 

Dual degree with exclusive M. Tech. specialization = 0.2 x 

Additional B Tech Programme(Each programme) = 0.5 x 

M Tech programme(Each programme) = 0.5 x 

M.Sc. (2 years) programme = 0.5 x 

M.Sc (5 years) programme =x 

MBA Programme (Annual Intake <50) = x 

MBA programme (Annual Intake >50) = 1.5 x 

MCA ( 3 Years) Programme =x 

Common theory courses for 151 & 2nd years (per subject) =0.2 x 

Common practical courses for 151 & 2nd years (per course) =0.1 x 

Total =nx 

x =[Sanctioned faculty strength] + n 

The normal strength of every department shall be computed based on the above 
scheme, additional factors taken into consideration, rounded and approved by the 
Institute Senate to serve as a guideline for all future recruitment. In case of serious 
disagreement among members the Senate, the decision of the BOG shall be binding. 
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The above prescription is based on a principle of equal sharing of teaching 
responsibility among all faculty members irrespective of rank. In contrast with the 
prescription of AICTE, professors of NIT are e)(~cted to take up a larger share of the 
teaching job, particularly in large classes and in common fundamental subjects. This 

",""� principle has the merit of providing better education in basic sUbjects, It frees 
younger faculty to pursue research, particularly those who are enrolled in Ph.D 
programmes. Experienced faculty are also expected to spend less time in prepaing 
for classes and spend the rest of the time in institute management. 

Additional factors shall include, but will not be limited to, expected student strengths - in common courses, open electives, being normally offered by the department, ,­ common SUbjects among M Tech specializations, strength of M Tech courses etc. In 
general. departments and centers can be classified into two or three groups 
depending on the above formula and faculty strength calculated for each group. 

-

-
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Annexure VI 

Adjunct, Honorary, Chair, Emeritus, Contractual, Visiting, 

Ad hoc and Temporary Faculty 
In addition to its regular faculty, an institute may augment its intellectual capital by hiring 
additional scholastic resource through different types of secondary faculty positions. 
Such faculty members contribute significantly to the department in terms of sharing 
teaching tasks and enhancing research out put. Academic contributions and decisions 
(e.g award of grades) of such faculty members shall have the same legal validity as 
those of regular faculty members. The primary purpose of hiring adjunct, honorary, 

- chair, emeritus and Visiting faculty is to receive the honor of hosting distinguished 
professionals and academicians, and not off-loading of routine teaching activity. In 
contrast, the primary purpose behind hiring ad hoc, temporary or contractual faculty is to 
provide routine teaching services, particUlarlY when adequate number of regular faculty 
are not available. 

The appointing authority of adjunct, honorary and chair professors shall be the senate 
while that for emeritus professors and contractual faculty shall be the BOG considering 
that in the latter case Government money needs to be spent on salary. Director may 
appoint ad hoc and temporary faculty, who need to be given appointment at short notice 
and do not constitute a long term responsibility of the institute. The following guidelines 
will given the administrative details of hiring additional faculty. 

(a)� Adjunct Faculty 

Reputed scientists, engineers, physicians, advocates, artists, civil servants, bankers and 
other professionals, both serving and retired(from active service), can be inducted as 
Adjunct faculty. They will bring reputation to the institute, add valuable expertise and 
practical knowledge and complement the knowledge pool of existing faculty. The- following will be some broad guide lines for selection of adjunct faculty. 

(i)� They must be persons of repute, comparable to at least the top one third of the 
regular faculty' in professional expertise and reputation in their own fields and 
organizations. 

(ii)� Adjunct faculty will supervise student projects at all levels - UG to Ph.D., carry out 
sponsored research and consultancy, and teach courses, all these activities either 
independently or in collaboration witha regular faculty. They may also be members 
of departmental committees, if their. professional experience becomes useful. While 
teaching courses, they may take responsibility of a full semester-long course or only 
a part thereof in collaboration with a regular faculty. The degree of involvement will 
be worked out mutually by the adjunct faCUlty and the Institute. 

(iii) Adjunct faCUlty will be appointed by the senate on recommendation of a committee 
headed by the director. Duration of appointment shall be between 1 and 5 years. 

(iv) Adjunct� faCUlty will be provided with office room, secretarial services and other 
facilities depending on their involvement in academic activities. 

/"'\� Page 22 of 24 



·120·� 

(v) They shall receive no salary, fee nor any other compensation for their services. All 
direct expenses such as travel, accommodation, preparation of lecture material etc 
shall be reimbursed at actuals. 

(Vi) Adjunct faculty may receive financial support at the discretion ~f the ~ire?tor t~ ~ttend 
conferences in India or abroad for presenting their work done In the institute, If In the 
opinion of the director, he has contributed significantly to the institute's academic 
programme. 

Honorary Faculty 

Institutes may honour distinguished academicians including its own retired faculty 
members by conferring on them the status of "Honorary Faculty". This status will be 
same as adjunct faculty except that:­

(i)� Honorary faculty will be drawn from distinguished persons retired from active service, 
including the Institute's own retired faculty, who commit to be engaged in substantial 
scholastic actiVity using facilities of the Institute and contribute academic services to 
the institute without compensation. 

(ii) Duration of appointment shall be "for 5 years" or "for life". 

(iii) Directors of institutes appointed� by the visitor in accordance with the provisions of 
NIT Act and statutes will automatically be "Honorary faculty for life" on completion of 
their tenure of service, irrespective of their level of engagement in institute activity in 
future. 

Chair Professors 

The Board may create a position of chair professor in a given department with or without 
a fixed specialization from money donated by an external agency or person. If sufficient 
funds are available to pay full salary and other benefits from the interest money, a new 
faculty post with terms identical to regUlar posts may be created. On the other hand, if 
limited funds are available, an existing regular faCUlty position or a secondary position 
under adjunct, honorary, visiting or contractual categories may be declared as an 
external chair where the donation received from the external agency will provide such 
benefits as top-up salary, travel grant or any other benefit to the incumbent. 

Professor Emeritus 

Faculty superannuating from service. in NITs and comparable institutions may be 
inducted by the Board as Professor Emeritus for a maximum period of 3 years. This 
provision is limited to faculty with suitable externally sponsored projects or comparable 
activities, in addition to shouldering normal teaching responsibilities. Such appointment 
shall be made against sanctioned faculty posts only. 

FaCUlty on Contract 

When regular faculty positions cannot be filled, to Board at its discretion, may fill up 
sanctioned faculty positions "on contract", where the terms of separation will be far 
easier than those of regUlar faculty. Other facilities and mode of selection, to the extent 
possible, will be same as those for regular faculty. Examples of contractual faculty will 
include Assistant Professors without Ph.D. degree under the 3 tier system or Assistant 
Professors during the first 3 years after Ph.D. under the 4 tier system, faculty considered 
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in absentia, and distinguished professors and engineers/scientists who have retired from 
other organisations. 

Visiting Faculty 

Academic personnel from universities, institutes, R&D labs, industry or Government in 
India or abroad, including those on sabbatical leave from other institutions or retired, may 
be inducted into the institutions for brief periods (Maximum 2 years), with or without 
remuneration. Such faculty members are expected to work full time taking academic 
responsibilities at par with regular faculty members. They may be appointed by Director 
on recommendation of the Head of the department, and a counterpart faculty member in 
the department who will serve as a host. Visiting faculty may be provided with mutually 
agreed honorarium and facilities (e.g. residential accommodation) on discretion of 
Director. 

Ad. hoc appointments 

To meet urgent need of faculty or to retain a brilliant candidate, the Director is 
empowered to make ad hoc appointment against sanctioned posts at all levels. Such 
appointment can be done for a maximum duration of 12 months, and shall not be 
extended even with breaks. A reasonable pay band, pay and AGP may be worked out, 
and increment may also be given as per rules. This pay shall not be binding on the 
selection committee, which may make its own decision, the formal appointment, if at all, 
shall carry its own pay unrelated to the ad hoc pay. Facilities such as residential 
accommodation, travel etc, normally available to faculty members, .may be extended at 
discretion of Director. The director will make his decision basing on the recommendation 
of a small committee of senior faculty colleagues which will include at least one internal 
Board member, and one external subject expert. A Ph.D. degree with a superior 
academic career is a minimum requirement for ad hoc appointment at Assistant 
Professor level. Commensurate work experience in institutions of repute is necessary for 
higher posts. 

Temporary Faculty 

The director may recruit "Temporary faculty" against sanctioned posts to tide over 
serious shortage of faculty to handle UG & PG teaching load. This will be possible only in 
departments where the number of faculty in position, not counting teachers on long 
leave, is below 0.75 x normal strength. The candidates need to have at least a Master's 
degree in Engineering or a doctorate in science/humanities with first class(60% marks or 
(GPA 6.5/10) at both bachelor's and master's level. Selection can be made on 
recommendation of a committee of faculty members that must include at least one 
internal board member and one faculty member of another department. Presence of an 
external SUbject expert is not essential. 

Duration of appointment shall be one semester to start, and may be extended on 
semester to semester basis on recommendation of the HOD. Maximum duration of 
appointment in the entire career of a person shall be limited to 5 semesters. A 
consolidated remuneration, proportional to the assigned duties may be worked out on 
mutual agreement. The temporary faculty may be permitted to work full time or part time 
depending on the remuneration paid to him. In addition to the consolidated remuneration, 
director may, at his discretion, extend residential accommodation, telephone, travel and 
other facilities. 
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Item 28.17� To consider filling up of Non-faculty positions including 73 
additional sanctioned Non-faculty Posts by the MHRD in 
accordance with the Uniform Recruitment Rules for Non-faculty 
positions in NITs. 

In pursuance of the OBC reservation policy of Govt. of India, the 
students strength under the Graduate as well as Post-graduate courses were 
increased during 2010-11. So for the creation of faculty and non-faculty staff, a 
proposal was submitted to the Board in its 24th meeting held on 7.2.2011. The Board 
decided as under: 

UThe Board approved the faCUlty and non-faculty strength of the 
Institute on the basis of students' strength for the year 2010-11 as 
per details furnished in the agenda item. U 

In view of the above decision of the Board, a proposal was submitted 
to the Government of India, Ministry of Human Resource Development, Department 
of Higher Education, New Delhi vide letter No. Gen-1/3703/5373 dated 14.9.2011. 

In response to the above proposal, the Deputy Secretary (NITs), 
Government of India, Ministry of Human Resource Development, Department of 
Higher Education, New Delhi vide letter No. F.10-9/2011-TS.l1I dated 1ih June, 
2012 has conveyed the approval of the Government of India for creation of 73 
additional Non-faculty on the basis of actual students strength for the year 2010-11. 
Now the total Non-faculty of the Institute has been increased from 256 to 328. A 
copy of the letter is enclosed as Appendix - XXI from page 124 to 

126 . Further, the Govemment of India, MHRD, New Delhi has also informed 
that the Institute may initiate steps for filling up of the additional sanctioned Non­
faculty posts in accordance with the Uniform Recruitment Rules (RRs) for faCUlty 
positions in NITs placed on the website of the Ministry vide letter No. 33-212012­
T5.11 dated 30.05.2012. The Uniform RRs are at present with the Ministry of Law 
and Justice for vetting before its notification/publication in the Official Gazette. Any 
modification in the RRs will be notified in Official Gazette. The Institute is advised to 
take into account the final Notified Uniform Recruitment Rules before the final 
recruitment of the faculty positions. 

The Institute has downloaded the Uniform Recruitment Rules from the' 
website of the MHRD. A copy of the same is enclosed as AppendiX - XXII from 
page 127 to 164 

In this context a Committee of Deans was constituted at the Institute 
level to examine the Uniform Recruitment Rules (RRs) keeping in view the 
qualifications and experience of the existing employees. For providing scope of 
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promotion of existing Non-faculty staff through direct recruitment, whereas 
applicable, the Committee of Deans has suggested the following relaxations in the 
essential requirements for different Non-faculty posts for consideration of the Board 
as a one time arr ements: 

i) 

Essential requirement of 60% marks in matriculation be relaxed to 45%. 

ii) 

Req ent of first class (Hons.) Bachelors Degree be relaxed to 
'Bachelors Degree'. 

iii)-
ffi!1tItffiFeR~t of first class Bachelors Degree· in Commerce with 
Accountancyl Finance be relaxed to 'Bachelors Degree' in Commerce with 
Accountancyl Finance. 

iv) ech Ical Assistant Sr. Technical Assistant! Technical Asstt. 

Requirement of first class Diploma be relaxed to 'Diploma in Engineering'. 

The Board may consider and approve the above relaxations in the 
essential requirements for different positions for the recruitment of above Non-faculty 
posts as only one time arrangement and the institute may be allowed to advertise 
the direct recruitment posts of non-faculty with above relaxation. 
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Nrr, KURUI<SHETRA~ 9- Most Immediate I By Fax 
No.F.10-9/2011- TS.III 

Government of India 
Ministry of Human Resource Development 

Department of Higher Education 
!"'\ * i' *' i' *' i' tA 

New Delhi, the ~une, 2012 
To, 

The Director, 
National Institute ofTechnology, 
Kurukshetra -136 119 

Subject: Restructuring of Non-faculty Cadres in NITs ...; Creation of non-faculty posts ­
regarding. 

Sir, 
, 

The proposal of National Institute of Technology, Kurukshetra regarding creation of non-faculty 
posts has beep examined in ,consultation with the Integrated Finance Division in this Ministry. The actual 
students' strength of the Institute for the year 2010-11 is 3578. In accordance with the studentfaculty ratio 
of 12:1, the en!titlement of faculty posts for NIT-Kurukshetra is 298, The present approved faculty strength of 
the Institute is: 233. Further,; in accordance with the existing instructions, the faculty: non-faculty ralio of 
~IITs is 1:1.1. iThe entitlement of non-faculty posts for the Inst,itute is 328 and the total non faculty posts in 
position are 255. The corresponding non-faculty strength is, therefore, being revised to 328. In view of the 
above, sanctiqn of the competent authority is hereby conveyed for the creation of seventy three (73) non­
faculty posts ~as mentioned below:­

i 
I 

Non-faculty Posts: 

51 No. Name of Post No. of posts to be PB/GP 
created 

A Officers 
1. D&puty Registrar 01 PB 3~7600 

2. Assistant Registrar 03 PB 3~5400 

3. Ex.ecutive Engineer 01 PB 3~6600 

4. Asst!. Librarian 01 PB3/~6000 

5. S~. Medical Officer 01 PB 3/~7600+~IPA 

6. Medical Officer 03 PB 3/~5400+NPA 

7. SAS Officer 02 PB 3/~6000 

B. PI'. Tech nical Officer 01 PB 3/~7600 

9. Sr,. Scientific Officer 02 PB 3/~6600 

. 10. Sr. Technical OffiGer 01 PB 3/~6600 

11. Scientific Officer . 02 PB 3/~5400 

12. S~curity Officer I 01 PB 3~5400 
I Sub Total 19 

·B T~chnical (Higher) 
13. Technical Assistant/Junior Engineer/SAS 10 (PB2/~4200) 

I ' 

A~sistant/ Sr. Pharmacist 
14. S~nior Technical Assistant / As'sistElnt 25 (PB2~4600)

I , 

Engineer/Senior SAS Assistant 
15. T6chnical Assistart (Selection Grade II)/SAS 17 (PB2~4800)

i
A~sistant (SG 11)/ AE (SG II) 

/' 
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16 Technical Assistimt (Selection Grade I) /SAS 9 (P82~5400) 

Assistant (SG I) 
Sub Total 61 

C Technical Lower 

17. Technician/Laboratory AssistanV Lab Work -34* (PB1~2000) 

Assistant 
18. Senior Technician/Senior Laboratory 27 (PB1~2400) 

Assistant/Senior Work Assistant 
19. Technician (S8 11)/ Laboratory Assistant (S8 15 (PB 1/f2800) 

lI)/Work Assistant (SG 1)/ Pharmacist 

20. Technician (SG 1)/ Laboratory Assistant (SG 09 (P8 2/f4200) 
I)/Work Assistant (S8 I) 

1--­ I Sub Total 17 
0 .A;dmin Higher 

21. S,uperintendent!Accountant! Secretary -22** (PB 2/f4200) 
22. Sienior Superintendentl Sr. Accountant! Sr. 5 (PB 2~4600) 

.A:ccountant! Sr. Secretary/Steno SGI 
23. 5~perintendent IAccQuntant / Secretary (5G-II) 07 (PB 2/f4,800) 
24. Superintendent (SG-I)/ Accountant (SG I) / 10 (PB 2~5400) 

Skcretary (5G I) 
Sub total Nil 

E. Admin Lower 
25. Junior Assistant -29** (PB 1R2000) 
26. Senior AssistantlStnographer 10 (PB 1/f2400) 

27. Sr. Stenographer/ Assistant (SG II) 09 (PB 1/f2800) 

28. Stenographer'(SG 11)1 Assistant (S8 I) 20 (PB 2/f4200) 

Sub total 10 
F Supporting 

29. .Atte~dantl Security Guardl I Malil Care Taker -61** (P81/f1800) 
(Sr.) 

30. Security Guardl St. Attendantl Mali / CT (Higher 14 (PB 1/f1900) 
Scale) 

31. Attendantl Security Guard IMaii I Care Taker 09 (PB 1R'2000) 
(SG-II) 

32. Attendantl Security Guard IMal; I Care Taker 04 (PB 1/f2400) 
(SG-I) 

Sub Total ·34 

- Total (Net Additions) 73 
*"(-) Sl.gn Indlca~es that at present the actual strength IS more than the entitled staff strength and the excess 
staff will be adjusted against other equivalent or higher posts till they are suitable redeployedl promoted or 
wasted out. 

-- 2. The to~al non-faculty posts of the Institute should not exceed the total entitlement of the Institute Le. 
328 as a result Of the creation of additional 73 non-faCUlty posts as mentioned above. 

i 
i 

3. . The Inptitute may initiate steps for ftlling up of the additional sanctioned non-faculty posts in 
accordance wit~ the uniform Recruitment Rules (RRs) for non-faCUlty positions in NITs placed on the' 

I ' 
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website of this Ministry vide h:s File No. 33-2/2012-T8.111 dtd.30.05.2012. The uniform RRs are at:present 
with the Ministry of Law & Jw;tice for vetting before its Notification/PubUcation in the Official Gazette. Any 
modification in the RRs will bij notified in Official Gazette. The Institute is advised to take into account the 
final Notified Uniform Recruitment Rules before the final recruitment of the Non-faculty positions. 

4. This issues with the ,Ipproval of the competent authority in this Ministry. 

.&E:L 
(R~ 

Deputy Secretary (NITs) 
Tel: 23073687

Copy to:­

J)~air~an (Board of Governors), National Institute of Technology, Kurukshetra.� 
Oi) IFD, !Department of Higher Education, Ministry of Human Resource Development, New Delhi.� 
(iii) PSO \0 Secretary (HE.), MHRD. 

! , 
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Model Recruitment Rules for tl'.f8Post of "Registrar" in NITs� 

-�-�
-�

-�
-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or non. 

Selection Posts 
6.� Age limit for direct recruits 
"T.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits 

9.� Period of probation, if any 
1n. Method of Recruitment : whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
deputation ttransfer, grades from 
which deputationl transfer to be 
made 

12.� If DPC exists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Realstrar 
01 
Group-A 
PB -� 4 ~37400 - 67000) with Grade Pay of ~1 0000/· 

Selection·� 

Preferablv below 57 years� 
Essential:� 
Masters' degree in any discipline with at least 55%� 
marks or its equivalent grade 'B' in the UGC 7 point� 
scale from a recognized University/lnstitute.� 

Experience:� 
i)� At least 15 years' experience as Assistant 

Professor in the AGP of ~7000/- and above or with 
8 years of service in the AGP of ~8000/- and above 
including Associate Professor along with 
experience in educational administration, or 

ii) . Comparable experience in research establishment 
and/or other institutions of higher education, or 

iii)� 15 years of administrative experience, of which 8 
years shall be as Deputy Registrar or equivalent. 

Desirable 

i) Qualification in area of Management I Engineering I 
Law.. 

ii) Experience in handling computerized administration 
Ilegall financial I establishment matters. 

Yes, as per col. 6 &7. 

Not Aoplicable 
Direct recruitment, failing which on deputation or contract 
basis for tenure of up to 5 years or till attaining the age of 
62 years whichever is earlier, or as fixed by Govt. of 
India by orders issued in this regard from time to time. 

Deputation or on Contract basis 

Officers under the Central I State Governments I 
Universities I Recognized Research Institutes or 
Institutes of national importance or Govt. laboratory or 
PSU:­
a) i) Holding analogous post or 
ii) With afleast 3 years regular service in posts with GP 

6thof ~8700/- as per Central Pay Commission or 
equivalent; and 
b) Possessing. educational qualification and experience 
as prescribed in Col. 7. 

Not applicable 

Not Applicable 

-,� 
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1. Name of the Post� Depu!y Registrar 

-, 

-�

-�
-�

-�

-�

2.� Number of posts� 
Classification�~ 

4.� Scale of pay� 
(Grade Pay, Band Pay)� 

5.� Whether Selection Post or non-
Selection Posts 

6.� Ace limit for direct recruits 
7.� Educational and other 

qualifications required· for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation, if any 
10.� Method of Recruitment : whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled, by various 
methods 

11.� In case of recruitment. by 
promotionl deputation, grades 
from which promotionl deputation 
to be made 

12.� If DPC exists, what is its 
comoosition 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

As Def sanctioned strength 
Group-A 
P8-3 (~15600 - 39100) with Grade Pay of ~76001-. After 
eight years of service as Deputy Registrar with Grade Pay 
of ~6001- an incumbent will automatically move to the 
higher Grade Pay of ~87001-with the same designation. 
Selection 

PreferablY Below 45 years 
Essential: 
Masters' degree in any discipline with at least 55% marks or 
its equivalent Grade '8' in the UGC 7 point scale from a 
recognized University I Institute. 

Experience: 
i)� 9 years' experience as Assistant Professor in the AGP 

of ~6000/- and above with experience in educational 
administration."""'- . 

ii)� Comparable experience in research establishment 
and/or other institutions of higher education•.JW 
tv 

iii) '5 years of administrative experience as Assistant 
Registrar or equivalent. 

I 

Desirable 
i) QualifICation in area of Management I Engineering I 

Law. 
ii) Experien.ce in handling computerized administration I 

legal I financial I establishment matters. 
iii)� A Chartered or Cost Accountant degree or diploma 

for the post of Deputy Registrar (Finance and 
Accounts) or Deouty Registrar (Internal Audit). 

Age; No� 
Educational Qualification: Yes� 

2 vears� 
75% Direct Recruitment� 

25% on promotion failing which by deputation I contract� 
failing in both by direct recruitment.� 

Promotion:� 
Assistant Registrar with a regular service at least 10 years,� 
with at least 5 years with GP of ~6600/-
Deputation:� 
Officers from the Central I State Government or Institutes of� 
national importance or Universities I University level� 
Institution or PSU I Industry :� 
a) i) holding analogous post or� 
ii) With at least 5 years' service in posts in the GP pay of� 
~6600/- as per Central Pay Commission or its equivalent� 
and having experience in administration. establishment and� 
accounts matters.� 
b) Possessing educational qualification as prescribed in� 
Col. 7.� 
As per the provision contained in the NIT Act, 2007, First� 
Statutes and the subseQuent Statutes.� 
Not Applicable� 

,-.� 
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Model Recruitment Rules for the post of "Assistant Registrar" in NITs 

-�
'"' 

'"'� 

-�
'"' 

-�
-�-�
-�

1. 
2. 
3. 
4. 

5. 

6. 
7. 

fl. 

9. 
10. 

11. 

12. 

Name of the Post 
Number of oosts 
Classification 
Scale of pay 
(Grade Pay. Band Pay) 

Whether Selection Post or non­
Selection Posts 
Ace limit for direct recruits 
Educational and other 
qualifications required for direct 
recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of oromotees 
Period of probation, jf anv 
Method of Recruitment 
whether by direct recruitment or 
by promotion or by deputation or 
transfer & perqentage of the 
vacancies to be filled by various 
methods 
In case of recruitment. by 
promotionl deputation /transfer. 
grades from which promotion! 
depLitation! transfer to be made 

If ope exists, what is its 
composition 
Circumstances in which UPSC 
is to be consulted in making 
recruitment 

Assistant Registrar 
As per sanctioned strenath 
GrouP-A 
PB - 3 (~15.600 - 39,100) with Grade Pay of t54001-. 
After eight years of service as Assistant Registrar with GP 
of t54001-, an incumbent will be assessed by the DPC for 
moving to the higher GP of t66001- with the same 
desianation. 
Selection 

Not exceedina ~5 vears 
Essential: 
Masters' degree in any ~iscipline with at least 55% marks 
or its equivalent Grade 'B' in the UGC 7 point spale from a 
recognized University llnstitLitewith excellE!.~!.-academic 
record.� ,~ "".- .-- ""'­

OR 

Employees of the institute serving as Superintendent SG­
II) or Secretary (Selection Grade II) for at least 6 years at 
Grade Pay of ~48001- 'or higher with Master's degree, and 
exemplary performance repord.[Age bar not applicable; 
no relaxation in educational qualifications} 

Desirable 

i) Qualification in area of Management I Engineering I 
Law. 

Ii) Experience in handling computerized administration I 
legal I financial I establishment matters. 

iii)� A Chartered or Cost Accountant degree or diploma 
for the post of Assistant Registrar (Finance and 
Accounts), 

Age: No� 
Educational qualification: yes� 

2 Years� 
75% Direct recruitment, failing which by deputation.� 

25% by Promotion failing which by deputationl contract,� 
failing which in both. by direct recruitment.� 

Promotion:� 
From the post of Superintendent (SG-I) or Secretary (SG-I)� 
through prescribed test and interview.� 

Deputation:� 
Offi.cers from the Centrall State Governments or Institute� 
of national im~ortance or Universities I University level� 
Institution or PSU:� 
a) Holding analogous post, and� 
b) Possessing educational qualification and experience as� 
prescribed in Col. 7.� 
As per the provision contained in the NIT Act, 2007, First� 
Statutes and the subseauent Statutes.� 
Not Applicable .� 

-�
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Model Recruitment Rules for the post of "Librarian" in NITs-

"" 

-�
"" 

-�-�
.-,. 

-�-�
-�-�
-�
-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay� 

(Grade Pay, Band Pay)� 
5.� Whether Selection post or non~ 

Selection Posts . 
6.� -Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recrUits will apply in the case of 
promotees 

9.� Period of probation if any 
10.� Method of Recruitment whether 

by . direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment by 
promotion/deputation/absorption, 
grades from which promotionl 
deputation/ transfer to be made 

12.� Composition of DPC or Selection 
Committee 

13.� Circ;umstances in which UPSC is 
to be consulted in making 
recruitment 

Librarian 
01 
GrouD-A 
PB - 4 ~37,400 - 67,000) with AGP of~10000/-

SEllection 

Preferablv below 55 years 
Essential; 
(i)� Master's Degree in Library Science / Information 

Science / documentation with CGPA of 6.5 in 10 
point scale or at least 60% marks or its equivalent 
grade of 'B' in the UGC seven point scale and 
consistentlY good academic record set out in 
these Regulations. 

(ii)� At least ten years as r Dee~ty LiQrlirian in the 
library of a 1e_ctlr:!jC::~._LJniYElr~i~Y..! educational 
institute of national importance, or any other large 
technical library at least five years being spent on 
a post with AGP of~8700/- or an equivalent post. 

(iii)� Evidence of innovative library service and 
organization of published work. 

Not Applicable� 

One year� 
100% Direct Recruitment, failing which on deputation /� 
contract.� 

Deputation:� 

Officers from the Centrall State Government or� 
Institutes of national importance or Universities /� 
University level Institution or PSU I Industry :� 

a) i) holding analogous post or� 
ii) With at least 5 years' service in posts in the AGP pay� 
of i{90001- as per Central Pay Commission or its� 
equivalent and having experience in administration,� 
establishment and accounts matters..� 
b) Possessing educational qualification as prescribed in� 
Col. 7.� 
As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subsequent Statutes.� 
Not Applicable� 

-�
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-'� Model Recruitment Rules for the post of "Deputy Librarian" in NITs 

1. 
2. 
3. 
4. 

I-­
5. 

6. 

7. 

-
8. 

9. 
10. 

11. 

-

-
12. 

13. 

:...... 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay. Band Pay) 

Whether Selection Post or 0'00'­

Selection Posts 
Age limit for direct recruits 

Educational and other qualifications 
required for direct recruits 

Whether age and educational 
qualifications presCribed for direct 
recruits will apply in the case of 
promotees 
Period of probi...lion, if any 
Method of Recruitment whether by 
direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

In case of recruitment. by 
promotion/deputation/absorption, 
grades from which promotion/ 
deputation / absorption to be made. 

If� DPC exist~. what is its 
composition 
Circumstances in which UPSC is to 
be consulted in makinQ recruitment 

Deputy librarian 
As per sanctioned strenath 
Group-A 
PB - 3 (~15,600 - 39,100/-) with AGP of ~8000/-. 
After Five years of service as Deputy Librarian with 
AGP ,of ~8000/-, an incumbent will automatically 
move to the higher GP of ~9000/- with the same 
desiQnation. 
Selection 

Preferably below 45 years; age bar relaxed for 
employees of NIT servina as Assistant Librarian. 
Essential: 
(i)� Master's Degree in Library Science/ 

Information Science / Documentation with 
CGPA of 6.5 in 10 point scale or at least 60% 
of the marks or its equivalent grade of 'B' in 
the UGC seven point scale and a consistently 
good academic record. 

(ii)� Ten years experience as an Assistant 
University Librarian/out of which at least 5 
years' to be in a post with AGP of nooo/- or 
an equivalent post. 

(iii)� Evidence of innovative Library Service and 
organization of published work and 
professional commitment, computerization of 
library. 

Age: No 
.Educational qualification: yes 

One year� 
75% 'Direct recruitment. failing Which by� 
deputation.� 

25% !Jy Promotion failing which by deputation /� 
contract, failing which in both, by direct� 
recruitment.� 
Promotion:� 
From Assistant Librarian with a regular service of� 
at least 10 years with relevant experience out of� 
which at least 5 years should be with GP of� 
noao/-, through prescribed test and interview.� 

Deputation:� 
Officers from the Central/State Government or� 
Institutes of national importance or Universities /� 
University level Institution or PSU :� 
a) i) holding analogous post or� 
ii) With at least 5 years' service in posts in the GP� 
of ~6600/- as per Central Pay Commission or its� 
equivalent and having experience in� 
administration. establishment and accounts� 
matters.� 
b) Possessing educational qualification and� 
experience as prescribed in Col. 7.� 
As per the provision contained in the NIT Act,� 
2007, First Statutes and the subsequent Statutes.� 
Not Applicable� 
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Model Recruitment Rules for the post of "Assistant Librarian" in NITs 

1. Name of the Post Assistant Librarian 
2. Number of posts As oer sanctioned strenoth 
3. Classification Grouo-A 
4. Scale of pay PB - 3 (~15,600' - 39,100) with AGP of ~6000/-. After five 

(Grade Pay, Band Pay) years of service as Deputy Librarian with AGP of ~6000/-, an 
incumbent will automatically move to the higher GP of ~7000/-
with the same designation. 

5. Whether Selection Post or non- Selection 
Selection Posts 

6. Age limit for direct recruits Not exceeding 35 years; age bar not applicable to employees 
of NIT serving as Library and Information Assistant (Selection 
Gr. 1/) for at least 6 vears with GP of ~4800/-. 

7. Educational and other Essential: 
qualifications required for direct (i) Master's Degree in Library Science !Information Science 

- recruits / Documentation Science or an equivalent professional 
degree with CGPA of 6.5 in 10 point scale or at least 
60% marks (or an equivalent grade in a point scale 
wherever grading system is followed) and a consistently 
good academic record with superior knowledge of 
computerized library service. 

(ii) Qualifying in the national level test conducted for the 
purpose by the UGC or any other agency approved by 
the UGC. 

(iii) However, candidates, who are or have been awarded 
Ph.D. degree in accordance with the University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree) Regulations 2009, shall be 
exempted from the reqUirement of the minimum eligibility 
condition of NET I SLET I SET for recruitment and 
appointment Assistant Librarian. 

Desirable: 
PG Diploma in Library Automation and Networking or PGDCA 
or equivalent. 

8. Whether age and educational Age: No 
qualifications prescribed for direct Educational qualification: yes 
recruits will apply in the case of 
oromotees 

. 9. Period of probation if anv 2 vears 
10. Method of Recruitment : whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 

25% by Promotion failing which by deputation / contract. failing 
which in both, by direct recruitment. 

vacancies to be filled by various 
methOds 

11. In case of recruitment. by Promotion: 
promotion/deputation/absorption. 
grades from which promotion! 
deputation/ absorption to be made 

Promotion from the post of Library & Information Assistant 
(SG-I) of the NITs through prescribed test and interview. 

Deputation: 
Officers from the Centrall State Governments or Institutes· of 
national importance or Universities / University level Institution 
or PSU: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12. If DPC eXists. 
composition 

what is its As per the provision contained in the 
Statutes and the subseQuent Statutes. 

NIT Act, 2007, First 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 
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Model Recruitment Rules for the post of 

"Principal Scientific / Technical Officer (General/leT / Research}" in NITs 
1.� Name of the Post PrinclDal Sclentificl Technical Officer 
2.� Number of posts As oer sanctioned strenath 
3.� Classification Grouo-A 
4.� Scale of pay PB - 3 (~15.600 - 39,100/-) with Grade Pay of ~7600/-

(Grade Pay, Band Pay)� 
5.� Whether Selection Post or non- Selection� 

Selection Posts� 
6.� Aae limit for direct recruits Not exceedina 45 vears 
7.� Educational and other Principal Scientificl Technical Officer� 

qualifications. required for direct� 
recruits Essential:� 

i) B.E. / B.Tech. or M.Sc. / MCA Degree in relevant field with 
first cla'ss or equivalent grade (6.5 in 10 point scale or 60% 
marks) and consistently excellent academic record. 

Experience:� 
20 years industrial, research, ICT or other relevant experience� 
of which at least 5 years should be at the levelof.-:.,-SeniQr 

-,� 

Scientific/ Technical Officer or equivalent with GP Q(~8700/-. )� 
8.� Whether age and educational Yes 

qualifications prescribed for direct Age bar will be relaxed. ~""lb~0D 
recruits will apply in the case of 
promotees 

9.� Period of probation. if any 2 years 
10.� Method of Recruitment whether 100% by direct recruitment, failing which by deputation I 

by direct recruitment or by contract. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various� 
methods� 

11.� In case of recruitment. by Deputation: 
deputation /transfer, grades from 
which deputation/ transfer to be Officers from the Central I State Governments or Institute of 
made national importance or Universities I University level Institution 

or PSU: 
a) i) holding analogous post or 
ii) With at least 5 years' service in posts with GP of ~6600/- as 
per 6

th 
Central Pay Commission or its equivalent. and 

b) Possessing ~ducational qualification and experience as 
orescribed in Col. 7. 

12.� If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
comoosilion Statutes and .the subseQuent Statutes. 

13.� Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

-�
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,--., , 

Model Recruitment Rules for the post of 
"Senior Scientific / Technical officer (General/leT / Research)" in NITs -

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay. Band Pay) 

5,� Whether Selection Post or 
non-Selection Posts 
Age limit for direct recrUits- 7. Educational and other 
qualifications required for 
direct recruits -

8,� Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 

9,� Period of probation if any 
10.� Method of Recruitment 

whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies to be filled 

I----~_I	 by various methods 
.11, In case of recruitment. by 

deputation Itransfer, -
-

grades from which 
deputationl transfer to be 
made 

--. 
12. If DPC exists, what is its 

f--:----1 com position 
13.� Circumstances in which 

UPSC is to be consulted in-

.Senior Scientific I Techn'ical officer 
As per sanctioned strenoth 
Group-A 
PB - 3 (~15,600 - 39,100/.) with Grade Pay of ~6600/-.. 
After Five years of service as Senior Scientist and 
Technical Officer 'with GP of ~6600/-, an incumbent will 
automatically move to the higher GP of ~7600/- with the 
same designation. .� 
Selection� 

Not exceeding 40 years� 
Senior Scientific I Technical Officer (Generall� 

Essential:� 
i) RE. I BTech. or M.Sc. I MCA Degree in relevant field� 
with first class or equivalent grade (6.S in 10 point scale)� 
and ~onsistentlLexcel!ent_C3:cademi5i recqret,.� 

Experience:� 
Ten years industrial research, ICT or other relevant� 
experience with application so as to meet the needs of an� 
NIT, at leastJi,!e'"'Ye~(~nof which should be in the post� 
carrying GP Or~6600/~)orequivalent post. ­
Qualification: Yes·· ..·· ( ..:v ,.)� 
Age bar: No -',� 

2 years for direct recruits� 
75% Direct recruitment, failing which by deputation.� 

25% by Promotion failing which by deputation I contract, 
failing which in both, by direct recruitment. 

Deputation: 
Officers from the CentraV State Governments or Institute 
of national importance or Universities I University level 
Institution or PSU, : 
a) i) holding analogous post or 
ii) With at least 5 years' service in posts with GP of 
~5400/- as per 6th Central Pay Commission or its 
equivalent; and 
b) Possessing educational qualification and experience 
as prescribed in e.0l. 7. 

Promotion: Scientific I Technical Officer with regular 
service of 10 years, out of which 5 years to be with GP of 
~54001-. 

As per the provision contained in the NIT Act, 2007, First 
Statutes and the subseauent Statutes. 
Not Applicable 

making recruitment 

-�

-�
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Model Recruitment Rules for the post of 

- 1. 
2. 
3. 
4. 

-
5. 

I-­
6. 
7. 

I -

-
8. 

9. 
10.-

- 11. 

12. -

"Scientific / Technical Officer (General/leT / Research)" in NITs 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay, Band Pay) 

Whether Selection Post or 
non-Selection Posts 
Aqe limit for direct recruits 
Educational and other 
qualifications required for 
direct recruits 

Scientific I Technical Officer 
As per sanctioned strenath 
Group-A 
P8 - 3 (~15,600 - 39,100/-) with Grade Pay of ~5400/-. 
After Five years of service as Scientist and Technical 
Officer with GP of t5400/-. an incumbent will automatically 
move to the higher' GP of ~6600/- with the same 

!desianation.� 
Selection� 

Not exceedina 35 vears.� 
Scientific I Technical Officer� 

Essential:� 
i) 8. E. /B. Tech or M. Sc /MCA Degree in relevant field� 
with fir!!t class or equivalent graae (6.5 in 10 point scale)� 

- composition' 
13. Circumstances in which 

UPSC is to be consulted in 
makinq recruitment 

J
and consistently excellent academic record. OR-
ii) Employees o-rme'ffistitute serving as Technical Asst. 

Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 
Period of probation if anv 
Method of Recruitment 
whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies· to be filled 
by various methods 
In case of recruitment. by 
promotion/ deputation 
/transfer, grades from 
which promotion/ 
deputation/ transfer to be 
made 

If DPC eXists. what is its 

(Selection Gr. II) for at least 6 years (Grade Pay ~4800/-) 

or higher in the institute. (Age bar not applicable; ~ 
relaxation in qualification or" academic standard) .' . \\ 

. . ~. ,~ 

Desirable:� 
Work experience in relevant field, e.g. maintenance of� 
Scientific equipment, system administration, software� 
development, 'fabrication and support to research.� 
Qualification: Yes� 
Age bar: No� 

2 vears for direct recruit� 
75% Direct recruitment, failing which by deputation.� 

25% by Promotion failing which by deputation / contract,� 
failing which inboth, by direct recruitment.� 

Promotion� 
Promotion from the post of Technical Assistant (Selection� 
Grade.l) of the NITs through prescribed test and interview.� 

Deputation or Contract basis:� 
Officers of the Central/State /. PSU / Statutory or� 
Autonomous organizations or University/Institutions of� 
national importance:� 
a) Holding analogous post or� 
b) Possessing educational qualification and experience� 

as orescribed in Col. 7. 
As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

-�
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Model Recruitme[!tiPles for the post of 

"Principal Students Activity & Sports (SAS) Officer" in NITs .... 

.­

-�

.­

1.� Name of the Post 
2.� Number c,J1 posts 
3.� Classification 
4.� Scale of pay­

(Grade Pay, Band Pay)� 
5.� Whether Selection Post or non-

Selection Posts 
6.� Age limit for direct recruits 
7.� Educational and' other 

qualifications required for direct 
recnJits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in ·the case of 
oromotees 

9.� Period of probation, if any 
10.� Method oT-Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation Itransfer, 
grades from which promotionl 
depulationl transfer to be made 

12.� If DPC exists, what is its 
COnlp-<Lsitlon 

13� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Principal Students Activity & sports (SAS) Officer 
As per sanctioned strength 
GrouP -A 
PB - 4 (~37 ,400 - 67,0001. ) with Grade Pay of ~1 0000/­

Selection 

Preferably Below 50 years . 
Essential: 
(i) First Class Master's Degree In Physical Education or in 
Sports Science with at least 60% marks (or equivalent grade 
wherever grading system is followed) with a consistently good 
academic record; 
Record of having. represented the University/College at the 
inter-Universityllnter-Collegiate competitions or State and/or 
national championships; 
Qualifying in the national-level test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or Science or Bachelor's degree in 
engineering followed by a diploma of at least one year's 
duration in Fine Arts or Visual I Performing Arts. 
ii) Record of strong involvement and proven track record of 
participating in sports, drama, music, films, painting, 
photography, journalism, event management or other student 
I event management activities during college/university 
studies. 
iii) Record of organizing such events as stUdent convener or 
in later part of life. 
Desirable: 
Experience in guiding groups of students in creative activities. 
Experience: 
Relevant experience of 20 years in post as SAS Officer or 
higher including 10 years of experience as Senior SAS Officer 
or equivalent having strong involvement and proven track 
record in teaching and organizing sports, drama, music, films, 
painting, photography, Journalism, event management or 
other student activities. 
Not Applicable 

2 vears� 
100 % Direct Recruitment failing which through deputation or� 
contract basis.� 

Deputation or Contract basis:� 
Officers from. the Central I State Government or Institutes of� 
national importance or Universities I University level Institution� 
or PSU:� 
a) i) Holding analogous post or� 

ii) With at/east 10 years' regular service in posts In with 
AGP of ~8000/- or GP of ~7600/- as per 6th Central Pay' 
Commission or eqUivalent; 
OR 5 years' service should be with AGP of ~9000J- or 
GP of ~8700/-. 

b) Possessing educational qualification and experience as 
orescribed in Col. 7. . 
As per the provision contained in the NIT Act. 2007, First 
Statutes and the subseauent Statutes. 
Not Applicable 
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Model RecruitmelJt1~8Iesfor the post of� 

"Senior Students Activity & Sports (SAS) Officer SASH in NITs� 

_r 1.� Name of the Post Senior Students Activitv & Soorls (SAS) Officer 
2.� Number ofJ!Q~~ As oer sanctioned strenath 
3.� Classification Group-A 
4.� Scale of pay--- PB - 3 (~15,600 ~ 39,100/-) with Grade Pay of ~8000/-. After Five years of 

(Grade Pay, Band Pay) service as SAS Officer with AGP of t8000/., an incumbent will 
automaticallv move to the higher GP of ~90OO/· with the same desianation. 

5.. Whether Selection Post or non- Selection� 
Selection Posts� 

6.� Aae limit for 'direct recruits Not 8xc8edino 45 vsars 
7.� Educational and other Essential: 

qualifications required for direct (I) First Class Master's Degree in Physical Education or in Sports Science 
recruits with at least 60% marks (or equivalent grade in a point scale wherever -. grading system is followed) with a consistently good academic record; 

Record of having represented the University/College at the. inter-
University/Inter-Collegiate competitions or State and/or national 
championships; 
Qualifying in the national-level test conducted for the purpose by the UGC 
or any other agency approved by the UGC and passed the physical fitness 
test conducted in accordance with these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual Arts, 
Journalism and Mass Communication or First Class Master's degree in Arts 
or Science or Bachelor's degree in engineering followed by a diploma of at 
least one year's duration in Fine Arts or Visual/ Performing .l;\rts. 
ii) Record cif strong involvement and proven track record of participating in 
sports. drama, music, films, painting, photography, joumalism, event 
management or other student / event management activities during 
college/university studies. 
iii) Record of organizing such events as student convener or in later part of 
life. 

Desirable:� 
Experience in guiding groups of &tudents in creative activities.� 

Experience:� 
Relevant experience of 10 years in post as SAS Officer or instruction or� 
equivalent post in University/ Institute of National importance/Central /� 
State Govt. or similar organization having strong involvement and proven� 
track record in organizing teaching sports, drama, music, films, painting,� 
ohotooraohv, Journalism, event manaaement or other student activitie~.
 

8.� Whether age and educational Qualification: Yes� 
qualifications prescribed for direct Age bar: No� 
recruits will apply in the case of� 
Ilromotees� 

g.� Period of probation if any 2 vears 
10.� Method of Recruitment whether by 75% Direct recruitment, failing which by deputation. 

direct recruitment or by promotion 
or by deputation or transfer & 25% by Promotion failing which by deputation / contract,failing which in 
percentage of the vacancies to be both, by.direct recruitment. 
filled by va!I~!:'.~il1ethods 

11.� In case· of recruitment. by Promotion: 
promotion/ deputation /transfer, SAS Officer with regular service of 10 years, out of which 5 years to be with 
grades from which promotion/ AGP of ~7000.00 or eqUivalent post. 
deputation/lransfer to be made� 

Deputation:� -
Officers from the Central/State Government or Institutes of national 
importance or Universities / University level Institution or PSU : 
a) i) holding analogous post or 

~	 ii) With at least 5 years' service in posts in the AGP of UOOO/- or equivalent 
or 10 years' service with AGP of ~6000/- (or GP of ~5400/-) as per 6 th 

Central Pay Commission; and 
b) Possessing educational qualification and experience as prescribed in 
Col. 7. 

12.� If OPC exisls. what is its As per the provision contained in the NIT Act, 2007, First Statutes and the 
comoositi0.'l_. subseauent Statutes. . 

13.� Circumstances in which UPSC is Not Applicable� 
to be consulted in making� 
recruitment� -
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Model Recruitmeottl]!lles 'for the post of 

"Students Activitv & Sports (SAS) Officer" in NITs 
........,� 

1. Name of the Post� Students Activitv & SDorts (SAS) Officer 
. 2.� Number of [)osts As per sanctioned strenath� 

Classification GrouP-A�~----- . ~ ----_. 
4.� Scale of pay PB - 3 (~15,600 - 39,1001-) with Grade Pay of ~60001-. After 

(Grade Pay, Band Pay)� five years of service as SAS Officer with AGP of ~6000/-, an 
incumbent will automatically move to the higher GP of noaa/­
with the same desiqnation. 

5.� Whether' Selection Post or non- Selection� 
Selection Posls� 

6.� Ace limit fgf_cjirect recruits Not exceedinQ 35 years 
7.� Education81 and other Essential: 

qualifications reqUired tor direct (i) First Class Master's- Degree in Physical Education or 
recruits Master's Degree in Sports Science with at least 60% marks (or 

equivalent grade in a point scale wherever grading system is 
followed) with a consistently good academic record: '" 

-.� 
Record of having represented the University/College. at the� 
inter-Universityllnter-Collegiate competitions or State and/or� 
national championships;� 
Qualifying in the national-level test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or Science or Bachelor's degree in 
engineering followed by a diploma of at least one year's 
duration in Fine Arts or Visual 1 Performing Arts. 
ii) Record of strong involvement and proven track record of 
participating in sports, drama, music, films, painting, 
photography, journalism. event management or other student 1 
event management activities during college/university studies. 
iii) Record of organizing such events as student convener or in 
later part of life. 
Desirable: 

_._ ..� Exoerience in QuidinQ croups of students in creative activities. 
8.� Whether age and educational Qualification: Yes� 

qualifications prescribed for direct Age bar: No� 
recruits wiil apply in the case of� 
oromotees� 

9.� Period of probation, if any 2 vears - 10.� Method of f~ecruitment Whether by 75% Direct recruitment, failing which by deputation. 
direct recruitment or by promotion 
or by depulation or transfer & 25% by Promotion failing which by deputation/ contract, failing 
percentage of the vacancies to be which jn both, by direct recruitment.� '" filled by various methods�--_.­

11.� In case of recruitment. by Promotion 
promotion/ deputation Itransfer, Promotion from the post ofSAS Assistant (Selection Grade. I)
grades from which promotion/ of the NITs through prescribed test and interview 
deputation! lransfer to be made 

Deputation or Contract basis: 
Officers of the Central IState or similar services 1 semi-Govt. 1 
PSU 1 Statutory or AutoFlomous organizations or University 1 
Institutions of national importance:� 
a) Holding analogous post. and� 
b) Possessing educational qualification and experience as� 
orescribed in Col. 7.� 

12.� If ope exists, what is its As per the provision contained in the NIT Act, 2007, First 
com poSitlo.!I_. Statutes and the subseauent Statutes. - 13. Circumstances in which UPSC is NotApplicable� 
to be consulted in making� 
recruitment 

-�
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Model Rucruitment Rules for the P?l1tijt."Superintendinq Engineer" in NITs 

1. 
2. 
3. 
4. 

5. 

6. 

7. 

....... 

....... 

-
8_ 

-
9. 

10. 

'11_ 

12. 

13. 

. -­
Name of the Post 
Numl)er of posts 
Classification 
Scalo of pay 
(Grad~ Pay, Band Pay) 
Whell'ler Selection Post 
or non· Selection Posts 
Age limit for direct 
recruils ---­
Educ3lional and other 
qualifications required 
for dJIBct recruits 

Whelil,}r age and 
educnlional 
qualifications prescribed 
for cirect recruits will 
apply in the case of 
~1!.1()~ees 

Perioej of probation. if 

~---
Method of Recruitment 
wheliHar by direct 
reCrlJilinent or by 
prorn,iiion or by 
deplilcilion or transfer & 
percGnlage of the 
vacancies to be filled by 
variolJs methods 
In Cr)se" of recruitment. 
by pro,notionl deputation 
Itransier, grades from 
which prom-otionl 
depu:::;lionl transfer to be 
mad<-. 

If OPt_; exists, what is its 
comJ.:·osition 
CircliTlstances in which 
UPSI: is to be consulted 
in m:lkinQ recruitment 

Superintending Engineer 
As per sanctioned strength 
Group-A 
PB - 4 (~37,400 - 67,000) with Grade Pay of ~87001-

Selection 
-_. 

PreferablY Below 50 years 

---". 
Essential: 
i) First class degree or eqUivalent grade in Engineering in 
relevant field from a recognized University I Institute. 
ii) 15 years' experience in relevant field as Engineer I (GP of 
(54001-) or higher level from CPWD, State PWD or semi-Govt. 
IPSU I Statutory or Autonomous organization I University I 
Institutions or national importancel reputed organization under 
Central I Slale Govt. of which 5 years should be as Senior 
Executive Engineer in the GP of (7600/- or its equivalent. 

Desirable: 
i) Knowlu.Jge of Computer-aided Design (CAD) and latest 
Management Technology/other relevant software. 
ii) Proven track record of handling construction projects I 
consultancy in organizations of repute. 
iii) Experience of working with high tension lines, electrical 
maintenance planning and execution of electrical works or civil 
engineeril ,y, Designing and estimation, construction 
manag~me.':lt etc., as relevant to his specialization. 
Nol Ap;Jlicable 

---_._-- - ._­
2 years 

~ 

__ . '_0­
100'10 

~ 

Direct Recruitment failing which through deputation or 
conlra,;l tJac;is (including short term contract) 

Dcputati :::_1 or on Contract basis� 
Officers of the Central PWO I State PWD or similar services I� 
serni-GovL I PSU I Statutory or Autonomous organization,� 
Universil~ I Institutions of national importance I reputed� 
organization under Central I State Govt.,� 
a) i)holrling analogous post or� 
ii) with alICdst10 years' regular service as Executive Engineer� 
in ltle PB - 3 with GP of ~66001- as per the 6th Central Pay� 
Commission or equivalent; and� 
b) Pos::-:: ;;/lg educatio'nal qualification and experience as� 
plescIILJed in Col. 7.� 
As pei lIi! provision contained in the NIT Act, 2007, First� 
Statules <.lJ.d ttle subsequent Statutes.� 
Not Applicable� 



Model Recruitment Rules for the pA~1 of"Executive Engineer" in NITs 

-�-�

-�-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 

5.� Whether Selection Post or non-
Selection Posts 

6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in. the case of 
promotees 

9.� Period of probation, if any 
10.� Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation Itransfer, 
grades from which promotionl 
deputationl transfer to be made 

12.� If DPC exists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be consulted in making 

Executive Engineer 
As per sanctioned strength 
Group-A 
PB - 3 (~15,600 - 39.1001-) with Grade Pay of ~66001-. 

After five years of service as Executive Engineer with 
GP of ~66001-. an incumbent will automatically move to 
the higher GP of~76001- with the same designation. 
Selection 

Not exceeding 40 years� 
Essential:� 
(i) First class degree or equivalent grade in 
Engineering (Electrical I Civil I Communication) from a 
recognized University I Institute. 
ii) 5 years' experience in relevant field as Engineer I 
Asst. Engineer (in PB-3 and GP of ~'5400/-) from 

.CPWD� I State PWD or similar qrganized services I 
semi-Govt. I PSU I Statutory or Autonomous 
organization I Universities I reputed Institute or 
organizations under Central I State Govt. 

Desirable: 
Knowledge of Computer--:aided Design (CAD) and 
latest Management Technology I other relevant 
software. 
i) Proven track record of handling projects I works in 
reputed organization of relevant magnitude and 
qualities. 
Ii) Experience of working with high tension lines, 
electrical maintenance planning and execution of 
electrical works or civil engineering, Designing and 
estimation, construction management etc" as relevant 
to the profession. 
Qualification: Yes 
Age bar: No 

2 years� 
75% Direct recruitment, failing which by deputation.� 

25% by Promotion failing which by deputation I� 
contract, failing which in both, by direct recruitment.� 

Promotion:� 
Engineer with regUlar service of 10 years, out of which� 
5 years to be with GP of ~54001- or equivalent post.� 

Deputation:� 
Officers of the CPWD I State PWD or similar organized� 
I services I semi-Govt. I PSU I Statutory or� 
Autonomous organization, University, Institute of� 
national importance etc:­
a) i) holding analogous posts or� 

ii) with at least 5 years' regular service in posts in the 
PB-3 with GP of ~'54001- Assistant Executive 
Engineer I Assistant Engineer as per e1h Central Pay 
Commission or equivalent; and 

b) Possessing educational qualification and experience� 
as prescribed in Col. 7.� 
As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subsequent Statutes.� 
Not Applicable� 

-�
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-�
1. Name of the Post 

'" 2. Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 

5.� Whether Selection Post or 
non-Selection Posts 

6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for 
direct recruits 

8.� Whether age· and- educational qualifications 
prescribed for direct recruits 
will apply in the case of 
promotees 

9.� Period of probation, if anv 
10.� Method of Recruitment 

-.� whether by direct recruitment 
or by promotion or by 
deputation or transfer &-� percentage of the vacancies 
to be filled by various 
methods 

11.� In case of recruitment. by-� promotion/ deputation 
/transfer, grades from which 
promotion/ deputation/ 
transfer to be made 

--
,....." 

12.� If DPC exists, what is its 
composition -

13.� Circumstances in which 
UPSC is to be consulted in 
making recruitment -. 

Executive Ennineer 
As per sanctioned strength 
GrouP-A 
PB - 3 (~15,600 - 39,100) with Grade Pay of ~'5400/-. 

After five years of service as Engineer with GP of 
~5400/-, an incumbent will automatically move to the 
higher GP of ~6600/- with the same designation. 
Not Applicable 

Not exceedina 35 vears 
Essential: 
First class Bachelor's degree or equivalent grade in 
Engineering (Electrical / Civil Engineering) from a 
recognized University /Institute. 
OR 

. An institute employee serving as Asst. Engineer (SGII) 
for at least 6 years with "excellent" service record for 
past five years. [Age limit will be relaxed]. 

Desirable:� 
Experience in handling large construction projects;� 
knowledge of Computer-aided Design (CAD) and latest� 
Management Technology/other relevant software� 
aDolications.� 
Qualification: Yes� 
Age bar: No� 

2 vears� 
75% Direct recruitment, failing which by deputation.� 

.25% by Promotion failing which by deputation / contract,� 
failing which in both, by direct recruitment.� 

Promotion� 
Promotion from the· post of Assistant Engineer� 
(Selection Grade. I) of the NITs through prescribed test� 
and interview� 

Deputation:� 
a) Officers of the CPWD / State PWD or similar� 
organized services / semi-Govt. / PSU / Statutory or� 
Autonomous organization / University, Institutes of� 
national importance, holding analogues post on regular� 
basis; or� 
b) Possessing educational qualification and experience� 
as prescribed in Col. 7.� 
As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subseauent Statutes;� 
Not Applicable� 

-�
-�
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Model Recruitment Rules for the pO'~Jf "Senior Medical Officer" in NITs .-� 1. Name of the Post Senior Medical Officer 

-�

-.� 

,-... 

2.� Number of Dosts As oer sanctioned strenath 
3.� Classification Grouo-A 
4.� Scale of pay PB - 3 ~15,600 - 39,100) with Grade Pay of 

(Grade Pay, Band Pay) ~7600 /- + NPA as Der rules 
5.� Whether Selection Post or non- Selection� 

Selection Posts� 
6.� AQe limit for direct recruits Not exceedina 40 vears 
7.� Educational and other Essential: 

qualifications required for direct 'MBBS Degree or equivalent qualification included in 
recruits anyone of the Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a State Medical Register or Indian 
Medical Register. 

or 
ii) Post Graduate qualification, preferably MD, in 
General medicine from a reputed medical education 
institute. 

Experience:� 
For MBBS degree holders, experience of 5 years as� 
Medical officer in a hospital or dispensary..� 

8.� Whether age and educational Not Applicable� 
qualifications prescribed for direct� 
recruits will apply in the case of� 
promotees� 

9.� Period of probation, if anv 2 vears 
10.� Method of Recruitment whether 100% Direct Recruitment failing which through� 

by direct recruitment or by deputation or contract basis� 
promotion or by deputation or� 
transfer & percentage of the� 
vacancies to be filled by various� 
methods� 

11.� In case of recruitment. by Deputation or Contract basis: 
promotion/ deputation /transfer, Officers of the Central/State or similar services / 
grades from which promotion/ semi-Govt. / PSU / Statutory or Autonomous 
deputation/ transfer to be made organizations or University / Institutions of national 

importance:� 
a) i) Holding analogous post or� 

ii) With at least 5 years' regular service in posts in 
the PB-3 with GP of ~5400/- as per 61h Central Pay 
Commission Of equivalent, . 
b) Possessing educational qualification and 
exoerience as orescribed in Col. 7. 

12.� If ope eXists, what is its As per the. provision contained in the NIT Act, 2007, 
composition First Statutes and the subseauent Statutes. 

13.� Circumstances in which UPSC is Not Applicable� 
to be consulted in making� 
recruitment� 

Note: 

i) The Medical qualifications possessed by the candidates should have the 
recognition of the Medical Council of India. 

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, 
an official document showing name of College I Institution from where degree/diploma has 
been done and official document showing name of the institution from where experience 
has been gained are required]. 
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Model Recruitment Rules for th~q~st of "Medical Officer" in NITs 

..... 
1.� Name of the Post Medical Officer 

.""\� 
2. Number of posts As per sanctioned strength 
3.� Classification Group-A 
4.� Scale of pay PB - 3 ~15,600 - 39,1001-) Grade Pay of t54DD/- +- (Grade Pay, Band Pay) NPA as per rules 
5.� Whether Selection Post or non· Not Applicable 

Selection Posts 
6.� AQe limit for direct recruits Not exceedino 35 years 
7.� Educational and other Essential: 

qualifications required for direct MBSS Degree or equivalent qualification included in 
recruits anyone of the Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a State Medical Register or Indian 
Medical Register. 

Desirable:� 
Post Graduate qualification, preferably MD, in General� 
medicine.� 

8.� Whether age and educational Not Applicable 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of orobation, if any 2 years 
'ID. Method of Recruitment whether 100% Direct Recruitment failing which through 

by direct recruitment or by deputation or contract basis (inclUding short term.- promotion or by deputation or contract). 
transfer & percentage of the� 
vacancies to be filled by various� 
methods� 

ii,� In case of recruitment. by Deputation: 
promotionl deputation Itransfer, Officers of the Central "I State Govt. or similar 
grades from which promotionl organized services 1 semi-Govt. 1 PSU 1 Statutory or 
deputationl transfer to be made Autonomous organization 1 University 1 Institutes of 

national importance 
a) Holding analogous post on regular basis; 
b) Possessing the educational qualification as 

prescribed in Column No.7. 
'12, If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 

composition First Statutes and the subsequent Statutes. 
'13.� Circumstances in which UPSC is Not Applicable 

to be consulted in making 
recruitment 

Note: 
1� . 

i) The Medical qualifications possessed by the candidates should have the recognition 
of the Medical Council of India. 

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, an 
official document showing name of College I Institution from where degree I diploma has 
been done and official document showing name of the institution from where experience has 
been gained are required.] 

Iii) After five years of service as Medical Officer with GP of t5400/., an incumbent may be 
assessed by the DPC for the higher GP of ~6600/-With the same designation. 

-.� 
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Model Recruitment Rules for the post of "Security Officer" in NITs 

-�

-�

-�

1.� Name of the Post Security Officer 
2.� Number of posts As per sanctioned strength 
3.� Classification Group-A 
4.� Scale of pay PB-3 ~15,600 - 39,100/-) Grade Pay of ~54001-

(Grade Pay, Band Pay) .. 
5.� Whether Selection Post or non- Not Applicable� 

Selection Posts� 
6.� AQe limit for direct recruits Not exceedinQ 35 years 
7,� Educational and other Essential: 

qualifications required for direct i) Bachelor degree from a recognized University I 
recruits Institute which 5 years' experience in Supervising 

position in Army I Central paramilitary Forces in 
Gov!. organization I educational I Private 
organization. 
ii) Preference will be given to the persons who have 
served in the Army I Central Paramilitary Forces or 
such unformed services and possessing a valid 
Arms license. 

Desirable:� 
i) Training and handling emergency situation like� 
Fire Fighting, Rescue Operations, Floods,� 
Earthquake etc.� 
ii) Possessing a Diploma certificate in Security� 
operations I Fire safety and disaster manager from a� 
University I Institute I reputed oraanization.� 

8.� Whether age and educational Not Applicable� 
qualifications prescribed for direct� 
recruits will apply in the case of� 
promotees� 

9.� Period of probation. if any 2 vears 
10.� Method of Recruitment whether 100% Direct Recruitment failing which through 

by direct recruitment or by deputation or contract basis (including short term 
promotion or by . deputation or contract) 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by Deputation (Contract Basis) 
promotionl deputation Itransfer, Officers of the Central I State Govt. I PSU I Statutory 
grades from which promotionl or Autonomous organization I University I Institutes 
deputationl transfer to be made� of national importance: 

a) Holding analogous post on regular basis; or 
b} Possessing educational qualification and 

experience as prescribed in Col. 7. 
12.� If OPC exists, what is its As per the provision contained in the NIT Act. 2007. 

cam position First Statutes and the subsequent Statutes. 
13.� Circumstances in which UPSC is Not Applicable� 

to be consulted in making� 
recruitment� 

Note: After five years' of service as Security Officer with GP of ~5400/- an 
incumbent may be assessed by the ope for the higher GP of ~6600/-with the same 
designation. 

-�-�



Model Recruitment Rules for thpi!m"! of "Junior Assistant" in NITs 

1. 
2. 
3. 
4. 

- 5. 

6. 
7. 

-- 8. 

.9. 
10. 

11. 

~ 12. 

~ 13. 

~ 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay. Band Pay) 
Whether Selection Post or non-
Selection Posts 
Age limit for direct recruits 
Educational and other 
qualifications required for direct 
recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 
Period of probation, if any 
Method of Recruitment whether 
by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 
In case of recruitment. by 
promotionl deputation Itransfer. 
grades from which promotionl 
deputationl transfer to be made 
If OPC exists, what is its 
composition 
Circumstances in which UPSC 
is to be consulted in makil1g 
recruitment 

Junior Assistant 
As per sanctioned strenQth 
GroUD-C 
PB : 1 (~5.200 - 20,2001-) with Grade Pay of t20001­

, 

Not Applicable� 

Below 27 years� 
10+2 In any discipline with a minimum Typing speed� 
of 35 w.p.m. and proficiency in Computer Word� 
Processing and Spread Sheet.� 

Desirable:� 
Proficiency in other computer skills; stenography� 
skills.� 
Not Applicable� 

2 years� 
100% Direct Recruitment through an examination to� 
be conducted by the Institute.� 

Not Applicable� 

As per the provision contained in the NIT Act. 2007,� 
First Statutes and the subsequent Statutes.� 
Not Applicable� 



Model Recruitment Rules for the 1~~fof "Senior Assistant" in NITs 

-�

-�
-�
-,� 
-�-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay� 

(Grade Pay, Band Pay)� 
5.� Whether Selection Post or 

non-Selection Posts 
6.� Ace limit for direct recruits 
7.� Educational and other 

qualifications required for 
direct recruits 

8.� Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9.� Period of probation, if any 
10.� Method of Recruitment 

whether by direct recruitment 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies to 
be fifled bv various methods 

11.� In case of recruitment. by 
promotionl deputation 
Itransfer, grades from Which 
promotionl deputationl transfer 
to be made 

12.� If OPC exists, what is its 
comoosition 

13.� Circumstances in which UPSC 
is to be consulted in making 
recruitment 

Senior Assistant 
As per sanctioned strel19th 
Group- C 
PB - 1 (~5,200 - 20,200/-) with Grade Pay of 
~24001-. 

Selection. (first time) I deputation later 50% by 
promotion and 50% by selection. 
33 years 
10+2� in any discipline with a minimum Typing 
speed of 35 w.p.m. and proficiency in Computer� 
Word Processing and Spread Sheet.� 

Desirable:� 
Proficiency in other computer skills; stenography� 
skills, Bachelor's degree in direct recruitment� 
(selection)� 

Experience: 
6 vears at the level of Junior Asst. 

.Qualification and experience: Yes 
Age bar: Relaxed 

2 years for direct recruits only.� 
By promotion, failing which by deputation, failing in� 
both by direct recruitment.� 

Promotion� 
Junior Assistant with 6 years' regular service at� 
Grade pay of ~20001- selected on the basis of� 
trade test, interview and service record, as� 
specified under these regUlations.� 

Deputation:� 
Officers of the Central 1 State Govt. or similar� 
organized services 1 Semi-Govt. I PSU I� 
autonomous organization 1 University 1 Institute of� 
national importance:� 
a) i) Holding analogous post;� 

ii) 6 years' regular service' with Grade Pay of 
~20001- as Junior Assistant or its equivalent 
post. 

As per the provision contained in the NIT Act, 
2007 First Statutes and the subs~uent Statutes. 
Not Applicable 

-�
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Model Recruitment Rules for the post of IIAssistant (Selection Grade-//} " in NITs 

.'''''' 

...,. 

-�

.­
;..... 

-�
.... 

-�
-�

1.� Name of the Post 
2. Number of posts� 
3..� Classification 
4.� Scale of pay 

(Grade Pay. Band Pay) < 

5.� Whether Selection Post or non­.Selection Posts 
6.� Aae limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qua lifications prescribed for 
direct recruits will apply in the 
case of oromotees 

9.� Period of probation. if any 
10.� Method· of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation Itransfer, 
grades from which promotionl 
deputationl transfer to be made 

12.� If OPC exists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Assistant ( Selection Grade -II)� 
As oer sanctioned strenoth� 
GroUD- C� 
PB : 1 ~5.200 - 20.200/-) with Grade Pay of ~2800/·
 

Selection first time only and later only 50% by promotion� 
and 50% bv selection� 
39 vears� 
10+2 in any discipline with a minimum Typing speed of� 
35 w.p.m. and proficiency in Computer Word Processing� 
and Spread Sheet. Bachelor's Degree in case of direct� 
recruitment.� 

Desirable:� 
Proficiency in other computer skills; stenography skills� 

Exoerience: 6 vears at the level of Senior Assistant� 
Qualification & Experience: Yes� 
Age bar: Relaxed.� 

2 years for direct recruits onIv.� 
By promotion, failing Which by deputation, failing in both� 
by direct recruitment.� 

Promotion� 
Senior Assistant with 6 years' regular service with Grade� 
pay of ~2400/- selected on the basis of trade test,� 
interview and service record, as specified under these� 
regulations.� 

DeDutation:� 
Officers of the Central I State Govt. or similar organized� 
services I Semi-Govt. I PSU I autonomous organization I� 
University I Institute of national importance: ­
i) Holding analogous post;� 
ii) 6 years' regUlar service with Grade Pay of ~24001- as� 
Senior Assistant or its eauivalent oost.� 
As per the provision contained in the NIT Act, ~007, First� 
Statutes and the subseQuent Statutes.� 
Not Applicable� 



Model Recruitment Rules for tflA1?ost of "Stenographer" in NITs 

- 1. Name of the Post StenoaraDher 
2. Number of posts As per sanctioned strenath 
3. Classification Group-C 
4. Scale of pay PB - 1 (t5,200-20,200) with Grade Pay oft240D/­

(Grade Pav. Band Pav) 
5. Whether Selection Post or non- Selection 

Selection Posts ,. 

6. Aae limit for direct recruits i~ Below 27 vears 
7. Educational and oth'er 

qualifications required for direct 
Essential: 
1in standard pass or equivalent from a recognized 

recruits Board or University. Minimum speed in short hand 80 
w.p.m. in Stenography. 

Desirable 
Proficiency in Computer Word processing and spread 
sheet with advance skills. 

8. Whether age and educational 
qualifications prescribed for 

Not Applicable 
• 

direct recruits will apply in the 
case of promotees 

9. Period of probation, if any 2 vears 
'10. Method of Recruitment : whether 100% Direct Recruitment through examinations to be 

by direct recruitment or by conducted by the Institute. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

'Ii. In case of recruitment. by Not Applicable 
promotionl deputation Itransfer. 
grades from which promotion! 
deputatlonl transfer to be made 

12. If DPC exists, what is its As per the provision contained in the NIT Act, 2007. 
comoosition First Statutes and the subsequent Statutes. 

13. Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 

-

-�
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Model Recruitment Rules for the post of "Senior Stenographer" in NITs 

1.� Name of the Post Senior Stenographer 
2.� Number of posts As per sanctioned strength 
3.� Classification Group-C 
4.� Scale of pay PB - 1 (~5,200-20,200) with Grade Pay of ~28001·. 

(Grade Pay. Band Pay) 
5.� Whether Selection Post or non- Selection(first time) I deputation later 50% by 

Selection Posts promotion ami 60% bv direot reoruitment 
6.� Ag@ limit for direct recruits 33 vears 
7.� Educational and other Essential: 

qualifications required for direct 12th standard pass or equivalent from a recognized 
recruits Board or University. Minimum speed in short hand 

100 w.p.m. in Stenography. 

Desirable:� 
Bachelor's degree in case of direct recruitment.� 
Proficiency in Computer Word processing and spread� 
sheet with advance skills.� 

8.� Whether age and educational Qualification and experience: Yes 
qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 

9.� Period of probation. if any 2 years for direct recruits onlv. 
10.� Method of Recruitment whether By promotion, failing which by deputation. failing in 

by direct recruitment or by both by direct recruitment. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by Promotion: 
promotionl deputation Itransfer, Stenographer with 6 years' regular service with Grade 
grades from which promotionl pay of ~2400/-selected on the basis of trade test, 
deputationl transfer to be made interview and service record, as specified under these 

regulations. 

Deputation: 
Officers of the Central I State. Govt. or similar 
organized services I Semi-Govt. I PSU I autonomous 
organization I University I Institute of national 
importance: ­
i) Holding analogous post; 
ii) 6 years' regular service with Grade Pay of ~24001-
as Stenographer or its eQuivalent DOSt. - 12.� If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 

composition First Statutes and the subseQuent Statutes. 
13.� Circumstances in which UPSC Not Applicable 

is to be consulted in making 
recruitment 

-�
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Model Recruitment Rules for the post of 
"Stenographer Selection Grade-II" in NITs 

)"""1 

-�

-�
-�-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pav, Band Pav) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9.� Period of probation if any 
10.� Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotion I deputation I transfer, 
grades from which promotion I 
deputation I transfer to be made 

12.� If DPe eXists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Stenographer Selection Grade-II� 
As per sanctioned strength� 
Group- B� 
PB - 2 (~9,300-34,800) with Grade Pay of ~4200/-

SeJection(first time) I deputation later 50% by� 
promotion and 50% by direct recruitment� 
39 vears .� 
Essential:� 
12lh standard pass or equivalent from a recognized� 
Board or University, Minimum speed in short hand� 
100 w.p.m. in Stenography. Bachelor's degree in� 
case of direct recruitment.� 

Desirable:� 
Proficiency in Computer Word processing and� 
spread sheet with advance skills.� 
Qualification and experience: Yes� 
Age bar: Relaxed� 

2 years for direct recruits onlv.� 
By promotion, failing which by deputation, failing in� 
both by direct recruitment.� 

Senior Stenographer with 6 years' regular service� 
with Grade pay of ~2800/- selected on the basis of� 
trade test, int~rview and service record, as� 
specified under these regulations.� 

Deputation:� 
Officers of the Central I State Govt. or similar� 
organized services I Semi-Govt. I PSU I� 
Autonomous organization I University I Institute of� 
national importance:­
i) Holding analogous post:� 
ii) 6 years' regular service with Grade Pay of� 
~2800/-as Senior Stenographer or its equivalent� 
post.� 
As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subsequent Statutes.� 
Not Applicable� 

-�
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Model Recruitment RUles for the post of� 
"Technician, LilboratoryAssistant, Work Assistant" In NITs� 

-�

-�
-�
-�

-�
-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Aae limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of oromotees 

9.� Period of probation if any 
10.� Method of Recruitment: whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotion/deputation/absorption, 
grades from which promotion/ 
deputation/ absorption to be 
made 

12.� If OPC exists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be conSUlted in making 
recruitment 

Technician Laboratorv Assistant, Work Assistant 
As per sanctioned strenQth 
Group-C 
PB - 1 ~5,200 - 20,200) with Grade Pay of ~OO/-

Not Applicable 

Below 27 years 
B.Sc. Degree in relevant field from a recognized 
University/Institute (Laboratory Assistant). 

Or 
Senior secondary (10+2) from a recognized board 
and ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant). 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from 
a recognized Polytechnic /Institute (Technician, Work 
Assistant). 

Not Applicable� 

2 years� 
100% Direct Recruitment� 

Not applicable� 

As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subsequent Statutes. .� 
Not Applicable� 

-�



-153 ­
Model Recruitment Rules for the post of� 

"Senior Technician, Senior Laboratorv Assistant. Senior Work Assistant" in NITs� 

Senior Technician, Senior Laboratory Assistant,� 
Senior Work Assistant� 
As oar sanctioned strenath� 
Group-C� 
PB - 1 ~5.200 - 20.200) with Grade Pay of ~24001-

Selection� 

Not exceedin!=l 33 years.� 
B.Sc. Degree in relevant field from a recognized� 
University/lnstitute (Laboratory Assistant).� 

Or· 
Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant). 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic! Institute (Technician, Work 
Assistant). 

Experience: 
6 years' experience in handling laboratory equipment 
and engineering .equipment and carrying out 
laboratory experiment in any University I College / 
Research Institute / State Government / Central 
Government / Government Undertaking / PSU / 
Institution of nation importance / Reputed Private 
Industry / Orqanization. 
Qualification and experience: Yes 
Age bar: Relaxed 

2 vears for direct recruits 
By promotion, failing which by deputation, failing in 
both by direct recruitment. 

Promotion: 
Technician, Laboratory Assistgnt. Work Assistant, 
Driver with 6 years' regUlar service at Grade pay of 
~2000/- selected on the basis of trade test. interview 
and service record, as specified under these 
regulations. 

Deputation: 
Officers of the Central/State Govt. or similar 
organized services / Semi-Govt. / PSU / autonomous 
organization / University / Institute of national 
importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of 
~2000/- as Junior Assistant or its equivalent post. 

As per the provision contained in the NIT Act, 2007, 
First Statutes and the subsequent Statutes. 

-�
-�

-�

-�-�

1. Name of the Post 

2. Number of posts 
3. Classification 
4. Scale of pay 

(Grade PaY, Band Pay) 
5. Whether Selection Post or 

Selection Posts 
6. AQe limit for direct recruits 
7, Educational and 

qualifications required for 
recruits 

non­

other 
direct 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation, if any 
10.� Method of Recruitment whether by 

direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11.� In case of recruitment. by 
promotion/deputation/absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

12. If OPC exists, what is its 
comoosition 

13.� Circumstances in which UPSC is Not Applicable 
to be consulted in making- recruitment 

-�
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Model Recruitment Rules for the pQSj;91 '.:Technician (Selection Grade-Ill, 

-� Laboratory Assistant (Selection Grade-II), Work Assistant (Selection Grade-II)" in NITs 

....., 

-�-�

-�
-�
-�-�
-�

1.� Name of the Post 

2.� Number of oosts 
3.� Classification 
4.� Scale of pay� 

(Grade Pay, Band Pay)� 
5.� Whether Selection Post or non-

Selection Posts 
6.� Aae limit for direct recruits 
7.� Educational and other qualifications 

required for direct recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
oromotees 

9.� Period of orobation, if any 
10.� Method of Recruitment whether by 

.direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled bv various methods 

11.� In case of recruitment. by 
promotion/deputation/absorption. 
grades from which promotion/ 
deputation/ absorption to be made 

12.� If DPC exists. what is its 
comoosition 

13.� Circumstances in which UPSC is to 
be consulted in makino recruitment· 

Technician· (Selection Grade-ll), Laboratory� 
Assistant (Selection Grade-II), Work Assistant� 
(Selection Grade-II)� 
As per sanctioned strength� 
Grouo-C� 
PB-1 (f5.200 - 20.200) with Grade Pay of ~2800/-

Selection� 

Not exceedina 39 Years.� 
B.Sc. Degree in relevant field from a recognized� 
University /Institute (Laboratory Assistant).� 

Or 
Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant) 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic / Institute (Technician, Work 
Assistant). 

Experience:� 
12 years' experience in handling laboratory equipment� 
and engineering equipment and carrying out� 
laboratory experiment in any University / College /� 
Research Institute / State Government / Central� 
Government / Government Undertaking / PSU /� 
Institution of nation importance / Reputed Private� 
Industry / Organization of which at least 6 years at� 
level of Senior Technician or eauivalent.� 
Qualification and experience: Yes� 
Age bar: Relaxed� 

2 vears for direct recruits� 
By promotion, failing which by deputation, failing in� 
both by direct recruitment.� 

Promotion:� 
Senior Technician, Senior Laboratory Assistant.� 
Senior Work Assistant, Senior Driver with 6 years'� 
regular service at Grade pay of f2400/- selected on� 
the basis of trade test, interview and service record, as� 
specified under these regulations.� 

Deputation:� 
Officers of the Central / State Govt. or similar� 
organized services / Semi-Govt. / PSU / autonomous� 
organization / University / Institute of national� 
importance:� 
a) i) Holding analogous post;� 

ii)� 6 years' regUlar service with Grade Pay of 
f24.00/- as Junior Assistant or its equivalent 
oost. 

As per the provision contained in the NIT Act, 2007, 
First Statutes and the subsequent Statutes. 
Not Applicable 

-�
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Model Recruitment Rules for the post of 
"Superintendent / Accountant" in NITs 

1. 
2. 
3. 
4. 

5. --
7.-. 
6. 

--
-

8. 

- 9. -. 10. 

-
11. 

12. 

13. 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade PaY, Band Pay) 
Whether Selection Post or 
non-Selection Posts 
AQe limit for direct recruits 
Educational and other 
qualifications required for 
direct recruits 

Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 
Period of probation if any 
Method of .Recruitment 
whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies to be filled 
by various methods 
In case of recruitment. by 
promotionl deputation 
Itransfer, grades from 
which promotion! 
deputation! transfer to be 
made 
If OPC exists. what is its 
composition 
Circumstances in which 
UPSC is to be consulted in 
makina recruitment 

Superintendent I Accountant� 
As Der sanctioned strenath� 
GrouD-C� 
PB - 2 R'9,300 - 34,800/-) with Grade Pay of ~4200/-

Not Applicable� 

Not exceedina 30 Years.� 
Essential:� 
Superintendent:� 
i) First class (Hons.) Bachelor's Degree or equivalent� 

grade from a recognized University or Institute in 
any discipline (In universities without a system of 
Honours degree, equivalent number of courses) 

Or 
i) Master's Degree from a recognized University or 

Institute with excellent academic record. 
ii) Knowledge of Computer applications viz. Word 

processing. Spread Sheet. 

Accountant: 
i) First class Bachelor's Degree in Commerce with 

Honours in Accountancy! Finance or equivalent in 
grade from a recognized University or Institute. 

Or 
Master's Degree in Commerce 1 MBA (Finance) 
from a recognized University or Institute with 
excellent academic record. 

ii) Knowledge of Computer applications viz. word 
processing, Spread Sheet and computer-based 
accounting software. 

Not Applicable 

2 years� 
100% Direct Recruitment� 

Not Applicable� 

As per the provision contained in the NIT Act. 2007.� 
First Statutes and the subseQuent Statutes.� 
Not Applicable� 
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Model Recruitment Rules for the post of "Senior Superintendent" in NITs 

-�

-�

1.� Name of the Post 
2.� Number of oosts 
3.� Classification 
4.� Scale of pay� 

(Grade Pay, Band Pay)� 
5.� Whether Selection Post or non-

Selection Posts 
6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9.� Period of probation, if anv 
10.� Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation Itransfer, 
grades. from which promotionl 
deputationl transfer to be made 

12.� If DPC exists, what is its 
comoosition 

13.� Circumstances in which UPSC 
is to be consulted in making 
recruitment 

Senior SUDerintendent� 
As per sanctioned strenqth� 
GrouD- B� 
PB - 2 ~9,300 - 34,800/-) with Grade Pay of t4600/­

Selection� 

Not exceedinQ 36 years.� 
Essential:� 
Superintendent:� 
i) First class (Hons) Bachelor's Degree or equivalent� 

grade from a recognized University or Institute in 
any discipline (In universities without a system of 
Honours degree, equivalent number of courses) 

Or 
i) Master's Degree from a recognized University or 

Institute with excellent academic record. 
Ii) Knowledge of Computer applications viz. Word 

processing, Spread Sheet. 

Experience:� 

6 years' experience as Superintendent.� 

Qualification and experience: Yes� 
Age bar: Relaxed� 

2 vears for direct recruits onlv.� 
By promotion, failing which by deputation. failing in� 
both by direct recruitment.� 

Promotion:� 
Superintendent or Accountant with 6 years' regUlar� 
service with Grade pay of t4200/- selected on the� 
basis of trade test, interview and service record. as� 
specified under these regulations.� 

Deputation:� 
Officers of the Central I State Govt. or similar� 
organized services 1 Semi-Govt. 1 PSU I autonomous� 
organization I University I Institute of national� 
importance:� 
i) Holding analogous post;� 
ii) 6 years' regular service with Grade Pay of ~4200/-
as Superintendent or its eauivalent post.� 
As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subseauent Statutes.� 
Not Applicable� 

-�



-157·-,� Model Recruitment Rules for the post of 
"Superintendent (Selection Grade - II) in NITs 

-�

-,� 
-�

-�-�-�
-�

-�-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade PaY, Band Pay) 
5.� Whether Selection Post or non-

SeleCtion Posts 
6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications, prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation if any 
10.� Method of Recruitment. whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation 1 transfer, 
grades from which promotion 1 
deputation 1 transfer to be made 

12.� If OPC eXists, what is its 
composition 

13.� Circumstances in which upse is 
to be consulted in making 
recruitment 

! /\
\ 

SUDerintendent (Selection Grade - II)� 

As per sanctioned strength� 
Group- B� 
PB - 2 (~9,300 - 34,8001-) with Grade Pay of ~48001-

Selection� 

Not exceeding 42 years.� 
Essential:� 
Superintendent:� 
i) First class (Hans.) Bachelor's Degree or equivalent grade� 

from a recognized University or Institute in any discipline (In 
universities without a system of Honours degree, equivalent 
number of courses) 

Or 
i) Master's Degree from a recognized University or Institute 

with excellent academic record. 
Ii) Knowledge of Computer applications viz. Word processing, 

Spread Sheet. 

Experience:� 
6 years' experience as Senior Superintendent.� 
Qualification and experience: Yes� 
Age bar: Relaxed� 

2 years for direct recruits onlv.� 
By promotion, failing which by deputation, failing in both� 
by direct recruitment.� 

Promotion: Senior Superintendent with 6 years' regular� 
service with Grade pay of t46001- selected on the basis� 
of trade test, interview and service record, as specified� 
under these regulations.� 

Deputation: Officers of the Central 1 State Govt. or� 
similar organized services 1 semi-Govt. 1 PSU 1� 
autonomous organization 1 University 1 Institute of� 
national importance:� 
a) i) Holding analogous post;� 

Ii) 6 years' regUlar service with Grade Pay of ~46001-
as Senior Superintendent or its equivalent post. 

As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

/ ,/1
D(\ 
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Model Recruitment Rules for the post of "Secretarv" in NITs 

-�

-�
-,� 

-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Aile limit for direct recruits 
7.� Educational and other qualifications 

required for direct recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation, ifanv 
10.� Method of Recruitment whether by 

direct recruitment or by promotion or 
by deputation or transfer & 
percentage of the vacancies to be 
filled bv various methods 

11.� In case of recruitment. by promotionl 
deputation !transfer, grades from 
which promotion! deputation! transfer 
to be made 

12.� .If DPC eXists. what is its composition 

"13.� Circumstances in which UPSC is to 
be consulted in makinll recruitment 

Secretary 
As per sanctioned strenllth 
Group- B 
PB - 2 (~9,300 - 34,8001-) with Grad.e Pay of 
1{42001-. 
Not Applicable 

Not exceedina 30 years.� 
Essential:� 
1tnstandard pass or equivalent from a recognized� 
Board or University. Minimum speed of 100 w.p.m.� 
in Stenography.� 

Not Applicable 

2 years 
100% Direct Recruitment through examination to 
be conducted by the Institute. 

Not Applicable 

As per the provision contained in the NIT Act, 
2007. First Statutes and the subsequent Statutes. 
Not Applicable 

-�



--
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Model Recruitment Rules for the post of "Senior Secretary" in NITs 

........� 

-�

-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pav) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Aae limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age .and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
oromotees 

9.� Period of orobation if any 
10.� Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation /transfer, 
grades from which promotionl 
deputationl transfer to be made 

12.� If DPC eXists, what is its 
composition 

13.� Circumstances in Which UPSC is 
to be consulted in making 
recruitment 

Senior Secretary 
As per sanctioned strenQth 
Group- B 
PB - 2 (f9300-34800) with Grade Pay of ~4600/-. 

Selection 

Not exceeding 36 years 
Essential: 
1ih standard pass or equivalent from a recognized� 
Board or University. Minimum speed of 100 w.p.m. in� 
Stenography.� 

Qualification and experience: Yes� 
Age bar: Relaxed '� 

2 years for direct recruits onlv.� 
By promotion, failing which by deputation, failing in both� 
by direct recruitment.� 

Promotion. 
Secretary with 6 years' regular service at Grade pay of 
~42001- selected on the basis of trade test, interview and 
service record, as specified under these regUlations. 

Deputation: 
Officers of the Central I State Govt. or similar organized 
services I Semi-Govt. I PSU I autonomous organization I 
University I Institute of national importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of f4200/~ 
as Secretary or its equivalent post. 

As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 
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Model Recruitment Rules for the post of 
"Secretary (Selection Grade -I/) " in NITs 

1.� Name of the Post Secretary (Selection Grade - II) 
2.� Number of posts As per sanctioned stren~th 

3.� Classification Group - B 
4.� Scale of pay PB - 2 ~9300 - 34800) with Grade Pay of ~4800/-. 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or selection 

non-Selection Posts 
6.� AQe limit for direct recruits Not exceedin~ 42 years 
7.� Educational and other Essential: 

qualifications required for 1ih standard pass or equivalent from a recognized 
direct recruits Board or University. Minimum speed of 100 w.p.m. in 

Stenooraphv. 
8.� Whether age and educational Qualification and experience: Yes 

qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 

9.� Period of probation. if any 2 years for direct recruits only. 
10.� Method of Recruitment By promotion. failing which by deputation, failing in 

whether by direct recruitment both by direct recruitment. 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies 
to be filled by various 
methods 

11.� In case of recruitment. by Promotion 
promotion/ deputation Senior Secretary with 6 years' regular service at 
/transfer, grades from which Grade pay of ~4600/- selected on the basis of trade 
promotion/ deputation/ test, interview and service record, as specified under 
transfer to be made these regulations. 

Deputation: 
Officers of the Central/State Govt. or similar 
organized services / Semi-Govt. / PSU / autonomous 
organization / University / Institute of national 
importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of 
~4600/- as Senior Secretary or its equivalent -� post. 

12.� If OPC exists. what is its As per the provision contained in the NIT Act. 2007, 
composition First Statutes and the subsequent Statutes. 

13.� Circumstances in which Not Applicable 
UPSC is to be consulted in 
makin~ recruitment 

-.� 



... 1b1,.­
Model Recruitment BWes for the post of 

-� "Technical Assistant I Junior Engineer I SAS Assistant JSenior Pharmacist" In NITs 

-. 

-. 

-. 

-�

1.� Name of the Post 

2.� Number of posts 
3.� Classification 
4.� Scale of pay� 

(Grade Pay. Band Pay)� 
5.� Whether Selection Post or non-

Selection Posts 
6.� A!1e limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recruits 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation, if any 
10.� Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. by 
promotionl deputation Itransfer, 
grades from which promotionl 
deputationl transfer to be made 

12.� If DPC exists, what is its 
composition 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Technical Assistant 1 Junior Engineer 1 SAS 
Assistant 1Senior Pharmacist 
As per sanctioned strength 
Group- B 
PB - 2 ~9,300 - 34,8001-) with Grade Pay of ~4200/-. 

Not Applicable 

Not exceeding 30 years. 
Essential:� 
First class Bachelor's (Honours) Degree in Sciences in� 
relevant subject or equivalent grade from a recognized� 
University 1Institute (Technical Assistant).� 

Or 
First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant 1 Junior 
Engineer). 

Or 
Post-graduate degree in science or B.E. 1 B.Tech. in 
relevant field from a recognized University or Institute 
(Technical Assistant 1Junior Engineer). 

Or 
(i) First Class Bachelor's Degree in Physical Education 
or in Fine Arts (performing 1visual arts) or Science or Arts 
from a recognized University or Institution. 

(ii) Strong record of participation in college actiVities 
including arts (paints, photograph~. drama. dance, music), 
event management, journalism etc.(SAS Assistant) 

Or 
(i)� 10+2 or equivalent in Science subjects from 
recognized Board or University. 
(ii). 2 Years' Diploma with First class and minimum 6 
months' , internship in Pharmacy from an Institute 
recognized by the Pharmacy Council of India; and 
(iii) Registered as Pharmacist with State Pharmacy 
Council (Sr. Ph~Hmacist). 

Or 
Desirable:� 
i) PGDCA or equivalent from a recognized Institution.� 

Not Applicable� 

2 years� 
100% Direct Recruitment.� 

Not applicable� 

As per the prOVision contained in the NIT Act, 2007, First 
.Statutes and the subsequent Statutes. 
Not Applicable 
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Model Recruitment Rules for the post of "Se'l~ Technical Assistant I Assistant Engineer I� 
Senior SAS Assistant I Pharmacist (Selection Grade II)" in NITs� 

1.� Name of the Post 

2.� Number of oosts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or non-Selection 

Posts 
6.� Ace limit for direct recruits 
7.� Educational and other qualifications required 

for direct recruits 

8.� Whether age and educational qualifications 
prescribed for direct recruits will apply in the 
case of promotees 

9.� Period of orobation if any 
10.� Method of Recruitment whether by direct 

recruitment or by promotion or by deputation 
or transfer & percentage of the vacancies to 
be filled bv various methods 

11.� In case of recruitment. by promotion/ 
deputation /transfer, grades from which 
promotion/ deputation/ transfer to be made 

-
12. If DPC exists, what is its composition 

13. Circumstances in which UPSC is to be 
consulted in making recruitment 

Senior Technical Assistant I Assistant Engineerl Senior 
SAS Assistant 1Pharmacist (Selection Grade II) 
As per sanctioned strenQth 
Grouo - B 
PB - 2 (\'9.300 - 34,800/-) with Grade Pay of ~4600/-. 

Not Applicable 

Not exceedina 36 vears.� 
Essential:� 
First class Bachelor's (Honours) Degree in Sciences in� 
relevant subject or equivalent grade from a recognIzed� 
University /Institute (Technical Assistant).� 

Or 
First class Diploma in !;:ngineering in relevant field with 
excellent academic record (Technical Assistant / Junior 
Engineer). 

Or 
Post-graduate degree in science or B.E. / B.Tech. in relevant 
field from a recognized University or Institute (Technical 
Assistant / Junior Engineer). . 

Or 
(i) First Class Bachelor's Degree in Physical Education or in 
Fine Arts (performinglvisual arts) or Science or Arts from a 
recognized University or Institution. 
(ii) Strong record of participation in college activities including 
arts (paints. photographs, drama, dance, music), event 
management, journalism etc. (SAS Assistant). 

Or 
(I) 10+2 or equivalent in Science subjects from recognized 
Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 months' 
internship in Pharmacy from an Institute recognized by the 
Pharmacy Council of India; and 
(iii) Registered as Pharmacist with State Pharmacy Council/ 
[Pharmacist (Selection Grade II)]. 

Desirable:� 
i) PG Diploma in Library Automation and Networking or� 
PGDCA or equivalent from a recognized Institution.� 
Experience :� 
6 years as Technical Assistant,! Junior Engineer/ SAS� 
AssistanUSr. Pharmacist� 

Qualification and experience: Yes� 
Age bar: Relaxed� 

2 vear for direct recruits� 
Promotion failing whieh through deputation (including :;hort� 
term contract) failing both by direct recruitment.� 

Promotion:� 
Technical AssistanV Jr. Engineer/SAS AssistanULIA with 6� 
years' regUlar service with Grade pay of ~4200/- selected on� 
the basis of trade test, interview and service record, as� 
specified under these regulations.� 

Deputation or on Contract basis:� 
Officers under the Central/State Governments / Universities� 
recognized Research Institutes or Institutes of national� 
importance or Govt. laboratory or PSU:­
a) i) Holding analogous post or� 
ii) With at least 6 years' regular service in posts with GP of� 
~4200/- as per 6111 Central Pay Commission or equivalent.� 
b) Possessing educational qualification and experience as� 
orescribed in Col.7.� 
As per the. provision contained in the NIT Act, 2007, First� 
Statutes and the subseauent Statutes.� 
Not Applicable� 



- J 6'3­
Model Recruitment Rules for the post gf lif;bnical Assistant (Selection Grade-II) / 

Ass·st t Ex ec" EnCiineer / SAS Assistant {Selection Grade .III Pharmacist (Selection Grade II" in NITsI an U Ive 

1.� Name of the Post 

2.� Number of oosts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pay) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Aqe limit for direct recrUits 
7.� Educational and other qualifications 

required for direct recruits 

I·........� 

8.� Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
oromotees 

9.� Period of probation If any 
10.� Method of Recruitment whether by 

direct recruitment or by promotion or 
by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods -

11.� In case of recruitment. by promotion! 
deputation /transfer, grades from 
which promotion! deputation/ transfer 
to be made 

12.� If DPC eXists, what is its composition 

13.� Circumstances in which UPSC is to 
be consulted in making recruitment 

Technical Assistant (Selection Grade-II) I Assistant 
Executive Engineer I SAS Assistant (Selection Grade - II) I 
Pharmacist (Selection Grade - Il 
As oer sanctioned strenoth 
Grouo- B 
PB - 2 (~9,300 - 34,800/-) with Grade Pay of ~4800/-. 

Not Applicable 

Not exceedinq 42 vears. 
Essential:� 
First class Bachelor's (Honours) Degree in Sciences in relevant� 
subject or equivalent grade from a recognized University /� 
Institute (Technical Assistant).� 

Or 
First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant I Junior 
Engineer). 

Or 
Post-graduate degree in science or B. E. / B. Tech. in relevant 
field from a recognized University or Institute (Technical 
AssistanVJunior Engineer). 

Or 
'i) First Class Bachelor's Degree in Physical Education or in 
Fine Arts (performing/visual arts) or Science or Arts from a 
recognized University or Institution. 
Ii) Strong record of participation in college activities inclUding 
arts (paints, photographs, drama, dance, music). event 
management, journalism etc.(SAS Assistant) 

Or 
(i) 10+2 or equivalent in Science subjects from recognized 
Board or University. 
(Ii) 2 Years' Diploma with First class and minimum 6 months' 
internship in Pharmacy from an Institute recognized by the 
Pharmacy Council of India; and 
(iii) Registered as Pharmacist with State Pharmacy Council. 
[Pharmacist (Selection Grade I)] 

Or� 
Desirable:� 
i) PGDCA or eqUivalent from a recognized Inslitution.� 

Qualification and experience: Yes� 
Age bar: Relaxed� 

2 vears for direct recruits� 
Promotion failing which by deputation (including· short term� 
contract) failing both by direct recruitment.� 

Promotion:� 
Senior Technical AssistanV Assistant Engineer / Senior SAS� 
Assistant / Senior L1A with 6 years' regUlar service with Grade� 
pay oft4600/- selected on the basis of trade test, Interview and� 
service record, as specified under these regUlations.� 

Deputation or on Contract basis:� 
Officers of the Central/State Gov!. or similar organized� 
services / Semi-Govt. I PSU / autonomous organization /� 
University / Institute of national importance: ­
i) Holding analogous post;� 
il) 6 years' regular service with Grade Pay of ~46001- as Senior� 
Technical Assistant or its eqUivalent post.� 

As per the prOVision contained in the NIT Act, 2007, First� 
Statutes and the subsequent Statutes.� 
Not Applicable� 
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A­

-�

-�-�-�

-�
-,� 

-�

-�

1.� Name of the Post 
2.� Number of posts 
3.� Classification 
4.� Scale of pay 

(Grade Pay, Band Pav) 
5.� Whether Selection Post or non-

Selection Posts 
6.� Age limit for direct recruits 
7.� Educational and other 

qualifications required for direct 
recrUits 

8.� Whether. age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.� Period of probation, if any 
10.� Method of Recruitment : whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.� In case of recruitment. . by 
promotionl deputation Itransfer, 
grades from which promotion! 
deputation/ transfer to be made. 

12.� ff DPe exists, what is its 
com position 

13.� Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Security Guard IAttendant I Mali (Higher Scale)� 
As per sanctioned strenQth� 
Group-C� 
PB - 1 «5,200 - 20.200/-) with Grade Pay of ~1800/-.
 

Not Applicable� 

Between 18 - 27 vears of aQe� 
Essential:� 
Matriculation or ITI or equivalent pas ( from a� 

,;­
recognized Board or Institute. 

Desirable: 
Preference will be given to persons having training in 
Army or Para - Military Services and possessing a 
valid Arms License for service as Security Guard. 
Not Applicable 

2 years� 
100% Direct Recruitment� 

Not Applicable� 

As per the provision contained in the NIT Act, 2007,� 
First Statutes and the subsequent Statutes.� 
Not Applicable� 

*-*-*-*-*-*-* 

-�
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Item 28.18 To consider recommendations of the Committee constituted for. 
mapping of the existing Non-faculty employees with the Re­
structured posts as per directions of the MHRD. 

The Joint Secretary, Government of India, Ministry of Human Resource 
Development, Department of Higher Education, New Delhi vide letter No. F.23­
18/2008-TS.III, dated 17th March, 2010, requested to work out the details of the 
entitlement of various Non-teaching Posts as per the structure mentioned in the 
Annexure, enclosed with the letter, dated 1ih March, 2010 (copy enclosed as 
Appendix - XXIII from page 167 to 173 ) following the approved Student­
Teacher-Non-teaching Staff ratio of 12:1 :1.1. Further, for the implementation of the 
above directions of the MHRD, the Government of India, MHRD arranged a meeting 
of representatives of all the NITs at NIT Rourkela during 5th 

- 6th April, 2010 and 
further at NIT Calicut on 30.04.2010 and 01.05.2010. In these meetings, it was 
decided to submit the re-structuring of the Institute to the MHRD by 20.05.2010. 

The Deputy Educational Advisor (NITs), MHRD vide letter F.23-18/2008-TS.1II 
dated 7th June, 2010, 22.06.2012, and 30.06.2010 requested to submit the re­
structuring immediately. In response to the instructions of the MHRD, the Institute 
submitted the re-structuring of Non-Faculty Cadres vide office letter No. Gen­
1/3866/5993 dated 21.9.2010. However, the Section Officer the Government of 
India, MHRD, New Delhi vide letter No. F.10-9/2011-TS.11I dated 24th June, 2011 
desired some more infonnation on the requisite fonnat. So, in response to letter 
dated 24th June, 2011, the revised proposal for re-structuring of Non-faculty cadres 
was submitted to the MHRD vide letter No. Gen-1/3703/5373 dated 14.09.2011 

In response to the above proposal, the Deputy Secretary (NITs), Government 
of India, Ministry of Human Resource Development, Department of Higher 
Education, New Delhi vide letter No. F.10-9/2011-TS.l1I dated 1ih June, 2012 has 
conveyed the approval of the Government of India for the creation of 73 additional 
Non-faculty on the basis of actual students' strength for the year 2010-11. Now the 
total Non-faculty strength has increased from 255 to 328. A copy of the letter is 
enclosed as AppendiX - XXIV from page 174 to 176 

Further, for mapping of the existing employees with the re-structured posts, a 
Committee was constituted at the Institute level as letter dated 17.03.2010 referred 
above. The Committee has submitted its recommendations. A copy of the 
recommendations is enclosed with the agenda as Annexure to item 28.18. 

The salient features of the recommendations are as under: 

1. The mapping has been done on the basis of non-teaching staff position as on 
01.07.2012. 

2.� The adjustment of each employee in the higher ladders of each Cadre has 
been made on the basis of Model Recruitment Rules, available on the 
website of the MHRD at www.rnhrd.gov.in 
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3.� While preparing the mapping of the existing employees, the Qualifications 
prescribed for the post (s) in the Model Recruitment Rules and the 
qualifications possessed by the incumbent has been considered and have 
been accordingly. adjusted in the upper ladders of the respective cadre. 
However, the existing employees who do not possess the requisite 
qualifications have been mapped in the upper ladders as per their MACP 
Grade Pay. 

4.� The existing Officers have been adjusted against the new pay scale of the 
post(s) on the basis of required qualifications and experience of the 
Recruitment Rules. The post of Librarian has been assumed by rounding 
faculty strength 298 to 300, as the post of Librarian can exist only when the 
faculty strength is 300 or more. Further, for the existing Officers, the service 
on contract has also been counted for determining their total experience. 

5.� In the case of ministerial and technical posts, existing incumbents who were 
directly recruited to the services of the Institute to a post with the pre-revised 
scale higher than Rs.4500-7000(now GP 2800) have been placed in the 
higher cadre and the rest in the lower cadre. 

6.� The employees who had already availed three/four promotions or three 
upward movements have not been considered for adjustment against the 
higher ladder as suggested in the Scheme. However, they have been 
mapped with the re-structured posts as per their current MACP Grade Pay. 

7.� The employees who had not availed any promotion in their career of service 
have been considered for adjustment against the upper ladders of the 
respective cadre subject to fulfilling the qualifications prescribed for the 
respective ladder post. The percentage of marks/first division has not been 
insisted upon for the existing employees. For this adjustment, the current 
cadre, time of entry to the Cadre, time spent in the current cadre and current 
position of such employees have been considered and six years service 
rendered by the employee in each ladder has been counted irrespective of 
their movement on account of MACP. 

8.� As a one time measure, those employees who already have GP of Rs.4600 
. or higher have been adjusted under higher cadre.� They were deemed to start 

their appointment in the higher cadre from the date when they entered GP of 
Rs.4200 or equivalent post. . 

The Committee has recommended the new designation and Grade Pay to the 
existing employees of the Institute as per above criteria. The new designation and 
pay scale inclUding GP for the existing employees in the restructured model will be 
implemented prospectively w.e.f. the date of approval by the BOG. Further, it is 
proposed that the Institute may be allowed to fill up the resultant vacancies under 
Direct Recruitment Quota as per the Model Recruitment Rules considering the 
vacancies as identified by the aforesaid Committee after adjusting / mapping of the 
existing employees with the restructured posts. 

The Board may kindly consider and approve. 

,":" 
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No.F.. 23·113 1200ll·TS·lli 
GOV(;rt'l1110n( of India� 

t;,lIni~try or Human Resource De·/e!O:.lIN!r!l� 
Departmen( (.1( HighElr Education� 

• ,,'p " ". 

TO 

The Director. 
Q.L6JLLhl~ ]atiOI1i!!J!.}§!!!~I!g.§.tli Tit~-'2r.9.lQ!lY1NI I!!.l 

Subject: Restruclurit1g of Non Facllity Cadres In Nalionalln9titl.!tes of Technology (NJrs) 

As you ~lr~aWi,lrei COflsGqllenl'UpOn Ihe cOlwetsiQri 6flhelHSI\,ihIlC ~eglonal E:110ineering to'[i~geli
 
(REC,» into NITs. :lhHsc.a!es ofptly ol:Non;teachIl1gpo$\sfn t[1t!selnslilu[GSwcr(: rhap~.\f.'~1lo !I\(~ CeOliiJI� 

. (}ovemmf:nt Pilltero 011 't/5 is where'fs b/lsIs~rll(!re{orc. UJescalescf paybe"ihg Qperat~dill tM NI1's'·<,IiHled 
1;0(11 insli\life io inSlituteln(his 'Q~ckgfound -and keepitjg ffl'9Ie~~lbe requi'rements of the odcHlIQlml COre 
adniinlSll,1\ivc, finane/ell fHl{l"l'ecllniCql:PQsts [n NITs for (~alorlng:lolbeor'l,gi)ihgCtll:iJlcny 8Xpal,\si'on!n [hi,:':Sp' 

iflstilules on account olil11plemental"(on of OSC' r\~col'nllieildaiion fO(08t;; resei"Vi)t1oi\ Ih c,drnissiof\, ,10 
llrgenl J1~ed WClS' f(~ll(OI; a wmpfe-heosive rf;sllucl11l1l'lgo! ilie Nqn,teachihg :p6sts In NIT$, According!y, thiS 
Miilistry h'ld sel Lip aComcnillse 61 NIT Dlrm::lors, for stLJd~/ing Il1e requiteO\OntsoPNol'l-!(::tlchi,iO slatl in the 
NiTs and 10 sugg~sl a1I.nilorrn 'pallem :\hat can bEl followed iii alllh€! Nih 

~~ Based on lhaRecomnlendatiol1sl'l1Plde by t.h\'! a.b6'Vfl n"eniiol1P-d Corillllit!ee af DimctorS:JfNITs 
. and in r;oniormity will)lhe. SllI(/IJllf:-T!J[]Chiflg-:-N01Heflching mll() ()f '/2.: 1:t1a{Jproved OyU1Q Mlnisllyof 

Finance;!\ hilS been di;cldec!lI1CH 'ttlll Noo·teaemng Cadre. Slrj~';\we /IS per tile 'detail~~ I11r:n(iPf1ec! if'; 

I\nnt:xuremay b~ f)e]opled bylhe Ni3ni.;)f.lal··ln~lilurp.s of·TechnOlogy.· . 

'~" . You i.lrs 18q\JSSl(~d to Y,'QChCflJfUled.olalls qf the Cnl'illemenl of \.l~ncillS Non,t(::}~~hi!i9 r,IJSfSii5 per� 
If\tl Slnlcture rnelll]onei,1 inlhe /;r:ni1~\lI'C l:.iliowing lIle :appro\,edStll((Hnr--Teachol'-Non.((J;)r.lJiIi9:;faH 1<!!i'O� 

of.f t·:!, 1, I. lhB prQpc1sad N()ll~le(ll;h(nn Staff t~t(u(jlum {My be aoiJi)\erj .~)fterohlainii1n fhe i:lpplOVill (~i (hf:� 
SaG Gf" Ule Illsfltu(fl r.ind for t!le newPQ·tls leqLJirecl.lobe:(';rei.ll~~d! l.lpgro(lad consequent tt> ar.lo(l[kl/1 .of 1M� 
l\i~W SiJllClllrc+, i'H~i~(,5S:3IyprOpQsaf ilia\, b6sBnt Jo thiS (v1fnjsliy,No Ilewt)os·ls sl1r.)IJ!r:! !,)(! 1;I~riled Of fill)'� 

p.o'St~()ngfad()d and fillet! 'up inH'!f;!ins.lllule wiUlqul 'lhGprJbr\lJlpJ"Qllal (ijJhl#~01njsifY •� 
. , . . . 

. .1. . Ail()rl\iJliesi dllHmWies.,.if allY; orm'~lf'I1\~n't~titln oltPl\ 'n;:slruClDr-ed ci~dre Of Non·leaching s!a.ff 
. tll<lY bercltmsd 10 IheMinhu'y tlf Huml'll) Hcsotl(cG) OeVHk)pment, 

ED$t..M. ab_q_'{.~~ 

. Copy rorwarded {o( Inf01111C1tklO cHid necessary-action to the Ch3lqn,~n. BoG oJ' ~H' the NITs 

Copy 10. 

i.l PSs 10 Honble HRM.lMOS {HROj.·� 
ill PSO to Sec.retary .(IiE)· .� 
iii) Sr. PPS to ,li.S :,HE)� 
lvi PS In AS & FA� 

..... ;" .' ~,;.. _of'.· .,••( "" '. ."- ~ ..... 
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(iii): SU(Jporting athff 

~'. 

··ii� , ;' !n the c<!!;e ()(minlstedal :and technical pOlitS,' eXisting incumbents who wen,,:._:� :dinkrly l'ecruitt~d to the sei'vjC!;sof'the Institute to a.pos't \Nith the pi'e-rf~vls(~d scale 
.. H@'jt~rthan Rs,4500-7000 nlaY bc-pJaced in the higher cadt~e and the rest ill the !i}\A!IY 

" . 
",~;(hdri];', 

. I ' 

iii; • P!ai:;:.;rnent in :higher stages of prorTlotional iaddN \.vil! be a))Ji1:~able onl\' to 
~i~!t:h ,enm1oyees ,v"hoha,;e not ;.i reac \/ 21vafled three ['ror-notions or u )w;u'd 
nhvf:;:ne.!t at rhf_ ,lle 0 mtfocuctioo of the new ~;tructure, for'll5 pl.lrpOS,fl, c\ny st)rt: 
()G)It:iLlli~l(m, 1'E;§U-r."1f or. Jersonal, which an €!rrD!()v(~e mIght: h<iV(~ got after hh ent£:/ 

, !i.i,,;itli:o "0':'",('1'" eft le In,-titutt· ori dirt'cX recruil·rt~'nt 1)"1':1" "p{n"':' intro( l~ of rl'" 
. 'W'~~\51:;:I.;'~:;ll;:E~', -shall' be '~:(l~ . '1"1-;6 r~a'PPi;lg" of f~E(=' s::~ 1;~~::"tO neart;st" ~C<ll,~ ' ;~ 

";"';";' 
··,c\~rjr:=ai. patt(~n 'vvill~er no! be treated' ;:\if-l.ip,,varc(or·. downward' rnovell1~;:,IlL 
.UpWclhfnioveIiV')nt iI):the ladr,1efin lowerand higher cadn')s 01 the'Non Officers posts~~: 
:'~IJ~il.j.lwweVi:~t be:;tricl'l'T~1fter a 'mini\Tlu/'(\ reSflte~~lf~ IO\I~'er ''!"ad.e.-.. 
',;t,lii'd1uhh~!r-::.tibjeCi't :; _ ..ont lnons 0 e \ (}(: itiec Assured Carper Pr\)gres~;ion 
,(tr~t~I-j)~ftll~~Ct~mf'a!l~ov~-:, ,­

;'", ~-:;.,.'. 

"1.9f~J~il1!h~~f~~,i?£!.Y£. ,i!, :C'-.. -,'-,. 
..-, 

1� il The5cherne ~Nill beirnplernent<:ld prosp(~(,tively with the approval of 
iheBQard of qov~~rnoriJofthe Institutes. No retrospective bffect\/vill be given' 
u(k.!er :any,circulTlstances. 

. ' . . . 

ii) t,~o further option for fixation of pay in the 6th CPC pay ,"viii be given 
10 i:h(~ emplo~fees COrj!il'f!qw~~nt to thl.~ irnplt:rnenta\'ion of thE~ 5dH:~me. 

, . .i:;_,� i;. ;i; I ...• '.. .'I 

. iii) 'The Scherne will be implemented with refi:~renCf~ to the revised pay (of 
thf~ eXisting err)pIQye;l~s) as per the 6th Cpc. Therr;:fore, before irnplertii"rltatior:. 

'oUh,:; ~chen'le;, indiv!(kral.J-·,IITs is rt~quired to get the pay of the eXisting non­
te:~ching sbff pay vetted (rom the Ministry as per OIlO·C.· . . 
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!t: .. :.:lstrlif~ J'!On.:(each;lnw OffiC{;:rs who possess the edl.lCationai, qualifical'ion5 and 
(~Tf!rjef"C(~-prescril)f:ltrfQr the respective posts by the CornlT'littee of NIT Di"ect()r~ 01' 

.-'" , L'\O~ii:~ sl:Jf,:cificalli mentidni':c!. above ma)' be allo\,\led th<.:: r~Ni3:~d pay approved {oj" the 

t~)!;ts.ln ttHt neW Restructured 'Cadres. eg!:~enY1R~.,_2L"Dl:''':!r!';::-j,r.,L,,_~~,~l~~;~'1L9E~".!j 
91:;~:1, in:;§.U\~l:LP.I~.~;f)9.~st_: r~l~Y...!l_d..L'lQ~'.:~V(~LQ~..,i!:L5j ~t~~UlL!~~J?§':iLQ[Jl~I:'-.(~xl;~Ui:!,g 
qwccrs,r he eKlstmg ,OU/eers \''I,'ho do no! -possess the requisite f.~ducation,il 
''-lTiI;fiiit:atli:lI"'S and ex'porlerlce' w'iII .continue \Nith· the. stit'fle designation and the 
e+lsting pay. In SL!ch cases, SLlCll post(s) will rel'nainunfilled till the pl'esenl' ir'CUlTibent 
(::} bt~COlTle~; e\igjtllt~ forthe post with the revised payor till his/her supeh:mnlK-t!ion. 
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Modified and,A,ssured Career PrDgression (MACPj Scherne for. the (-~nti:)lc)y~~e~; 

. 'of :the l~ent(al Government. The posts at the 4th level \,vil! hov\/I;'\,'·erL,e 
available purely through tv'\!\CP .. ' ' 

. ," v) l\.loNll· shall concUiTentlyrun any othi:>:rprcHnoJion sehen'l\::, 
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t"L-..Ime... -.1-14-... • '" - I . 
A,. ~IT, KURUI<SHETRA~'~ . Mo~~m~v 

'- No.F.10-9/2011- T5.1Il"" .Govemmentof India 
Ministry of Human Resource Development"'" Department of Higher Education 

-.., '. ****'It* -)j.,. 

New Delhi, the \,Vune, 2012 
...... , To,� 

The Director,·�-.., 
Natiorallnstitute of Technology,� 

A KuruKshetra -136 119 ..� .� . 
. '.'� : 

Subject: Restructuring of Non.faculty Cadres in NITs"'; Creation of non-faculty posts ­"'" regarding. . .- iSir, 
I� .. . . 

-
- The proposal of National Institute of Technology, Kurukshetra regarding creation OT non-faculty� 

posts has be~n exarriined in:consultation with ~he Integrated Finarice Division in this Ministry. The actual� 
students' strerlgth of the Institute for the year 2010-11 is 3578. In accordance with the studentfaculty ratio� 
of 12:1,.the ~~titlement of facu!ty posts forNIT.~urukshe~ra.is~g8. Th~present approved faculty streng~h of� 

~. 
the Institute I~i 233. Further,;m accordance With theexlstmg.lnstructlons, the faculty: non-faculty raho of� 

....... NITs is 1:1.1.lthe entitlement ofnon-faculty postsforthelns~tute is 328 and the total non faculty posts in� , 
position are 2~5. The corresponding non-faculty strength is, therefore, being revised to 328;· In view of the� 
above, sanctidn of the compe,tentauthority is hereby conveyed for the creation of seventy three (73) non­"'" faculty posts las mentioned below:- . .� 

-. · I ..� 
Non-faculty Posts:� 

....... I� 
51 No, Name of Post No. of posts to be PB/GP� 

I created .�""" 
A Officers� 

"" · 1. D$puty Registrar! . 01 PB 3~71300
 

" 2. ASsistant Registrar� 03 PB 3~5400 
I 

,,"\ 3. EXf3cutive Engineflr� 01 PB3~6600 . 
4. .Ass\t Librarian .1 01 PB3~6000
 

""'" 5. Sr.. Medical .Officer 01 PB 3R7600+NPA� 
6. Medical Officer ,.� 03 PB 3/~5400+NPA""" 
7. · Sf\S. Officer .. 02 PB 3/~6000
- B. Pt. Technical Officer . . 01 PB 3~7600
 , '. 

· 9. Sr;. Scientific Ofrrqer.� 02. PB 3!~6600""" 
• 10. ·st;. Technical Offi~er . 01 PB 3~6600
- 11. Scientific Officer : 02 PB 3!~5400
 

i ' 
I , .- · 12. S~curity Officer ,! .� 01 PB 3R5400 -� 1 . : Sub Total· 19 

'. 

-
T~chnical (Higher)�- 13. T~c~nical· As~istan¥Juriior·. EngiMer/SAS· 10 (PB2~4200)
 
MSlstantJ Sr. PharmaCist .� 

· 14.� S~nior Technical Assistant / As'sistant 25 (PB2I~4600) 

E~gineer!Senior SAS Assistant .. ."'" 
15. T~chnical Assistart (Selection Grade II)/SAS . 17� (PB2I~4800) 

~ 
As,sistant (SG II)! i/lo,E (SG II) .. .. 

~ """ . 

-1/-�
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16 Technical Assistant (Selection Grade I) /SAS 9 (PB2~5400) 

Assistant (SG I) 
", 

Sub Total 61 
""C� Technical Lower 

17.� Technician/Laboratory AssistanV Lab Work -34* . (PB11\2000) 
Assistant,-� 18. Senior T~Ghnicial1/Selllor LabOratory 27 (PB1~2400) 

Assistant!Senior Work Assistant . 
19.� Technician (S8 11)/ Laboratory Assistant (SG 15 (PB 11f2800) 

II)/Work Assistant (SG I)/Pharmacist . 

20.� Technician (S8 1)/ Laboratory Assistaht (SG 09 (PB 2~4200).. . 

I)/Work Assistant (SG I) 
Sub Total 17I� .' 

D Admin Higher . 
21. .' 9,uperintendent!Accountanti Secretary .. ~22** • (PB2~4200) 

22.� Senior Superintendent! Sr. Accountantl Sr. 5 (PB 2~4600) 
Abcountantl Sr. Secretary/Sterio SGI . 

23.� S~perintendent Jf\ccountant / Secretary (SG-II) •... 07 (PB 2~4.800)·· 

24.� Superintendent (SG-I)/ .Accountant (SG I) / 10 . (PB 2/{5400) 
sbcretary (SG l) . '. . 

: Sub total Nil 
E. ACfrnin Lower 

25.� Junior Assis.tant -29** . . (PB 11t2000) . 
26.� Senior AssistantlStnographer 10 (PI3 1~2400) 

27.� St;. Stenographer( Assistant (SG II) . 09 (PB 1~2800) 
; 

.2B.� Stenographer'(SG 11)/ Assistant (SG I) 20 (PB 2~4200) 
,� 

..� - 'Sub total 10� 
F· Su.pporting� 

29; 'Arie~danU Security. Guard/ / Mali! Care Taker -61** (PB 1~1800)
 
,

(SI-.) 
,.30.� Security Guard/ St. Attendant! Mali I CT (Higher 14 (PB 1/{1900) 

-

- 8cale) , ,� 

31. AttendanU Securi~1 Guard !Mali / . Care Tal<er . 09 (PB 'f~2000)
 
(88-11) .� 

. 32. Attendant} Security Guard /Mali / .Care Taker. 04 (PB 1~2400)
 

(8G-I) •� 
.. Sub Total ·34� 

. Totaf(Net Additions)�i 
I 

i :
,� 73 . '. 

**(-) sl.gn mdlc~tes that at pres,ent the actual strength IS more than the entItled staff strength and the excess 
staff. will be adjusted against qther equivalent or higher posts till they are suitable redeployed/ promoted or 
wasted out. . 

/., 2. . The to~al non-fac~lty ~osts ~~ the Institute should not exceed th~ total entitlement of the Institute Le. 
328 as aresult ~f the creation of additional 73 non~faculty posts as mentIoned above. .. 

1 .:� .... 

3.· . The In~titute may ini1iate steps for filling up of the additional sanctioned non-faculty posts in 
accordance wit~ the uniform ~ecruitmentRules (RRs) for non-faCUlty positions in NITs placed on the' 

I ' 

\� ~~---------~-'-------" 
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website ofthis Ministry vide H:s File No. 33-2/2012-TS.llldtd.30.05.2012. The uniform RRs are at present 
with the Ministry of Law & Jw;tice for vetting before its Notification/Publication in the Official Gazette. Any 
modification in the RRs will bl 3 notified in Official Gazette. The Institute is advised to take into account the 
final Notified Uniform Recruitment Rules before the final recruitment of the Non-faculty positions. 

.� . 

4.� This issues with th~ ~Ipproval of the competent authority in this Ministry. 

. Yours faithfully, 

. ·(R~ 
. Deputy Se.cretarY (NITs) 

Tel: 23073687 
Copy to:­

...A~~ai~an (Board of ~6vemors)~ N.ation~1 ~nstitute offechnoiogy, Kurukshetra. ..' . .� 
(!~~ IFD, pepartment of HIgher Education, Ministry of Human Resource Development, New Delhi.� 
(111)� PSO ~o Secretary (HE), MHRD. . . '. . . '" .� 
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~ . 

i 
!
I , . 

I 
; 

. i 

'I 
I 

i 
; 
i 

! , 

~ . 



-177 ­

-,� 

-.� 

-
\, ­

-�
,", 

Item 28.19� To consider grant of Extraordinary Leave for three years to 
Dr. R. C. Bhattacharjee, Professor,. Civil Engineering 
Department or to allow his Voluntary retirement 'from the 
services of the Institute. 

Dr. R.C. Bhattacha~ee, Professor, Civil Engineering Department of 

this Institute vide letter dated 24.5.2012 (Copy enclosed as Appendix - XXV from 

pages 179 to 181) has stated that he has been offered the post of 

Professor and Dean (the highest administrative position) at the Middle East 

College, Muscat, Oman. He has stated that he joined in the Institute on 

14.8.1981 and rendered about 31 years of service to the Institute in various 

capacities viz Dean, HOD, CVO, President-Clubs, Prof-In-Charge (Estate), 

Supdt.-In-Chief (Exams), Warden etc. Dr. Bhattacharjee has requested to grant 

three years Extraordinary leave w.e.f. 28.8.2012 to enable him to avail this 

opportunity. He has further requested that if EOl is not admissible to him, he 

may be granted Voluntary Retirement w.e.f. 1.9.2012 and the entire benefits due 

to Voluntary retirement after retaining contribution towards pension may be made 

to him and three months notice may be counted from 24;5.2012. The HOD has 

forwarded and recommended his request. 

The Board of Governors of the Institute in their 25th meeting 

held on 22.06.2011 has decided that Extraordinary Leave, lien and 

Deputations to the employees of the Institute be allowed as per prOVisions 

contained under Department of Personnel & Training COOPT) rules of Gavt. 

of India. 

As per the First statutes of NITs, the employee of the Institute shall 

be governed by the Central Civil Services (leave) rules 1972 wherein no 

separate provision of Extraordinary leave exists for teaching faCUlty for 

accepting an invitation to a teaching post or fellowship or on assignment of 

technical/academic work of importance. However, this provision exists in liT, 

Delhi. 
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As per Central Govt. Rules he is eligible for seeking voluntary 

retirement on completion of 20 years qualifying service and three months notice 

period is required for Voluntary Retirement. Dr. Bhattacharjee has given 

advance notice w.eJ. 24.5.2012 and requested for Voluntary retirement w.e.f. 

1.9.2012 in case the extraordinary leave is not sanctioned. 

-. 
As per Clause 24 of NIT Act, 2007 the Board is the appointing 

authority in the case of faculty of the Institute. 

In view of the above, the Board may consider the entire matter and 

decide. 
-. 

-

-

-.� 
-.� 
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-.,� From: Dr. R C Bhattacharjee . ·"'·r 
Professor of Civil Ellgineering 

'.
r"\ National Institute of Technology 

~- ..,:',
Kurukshetra-136119� Nt:! ·O~1J J;U' 12. J ~gS 

Date: May 24, 201~ 

,e,•., 

'"""' 
To

'"""' 
The Director� ~17 tJ)-.� National Institute ofTechnology () D( . (pGc.C-1J crn.-.L?1-t?V-d 
Kurokshetra-13~r _ {OVl ~V1ILOUt"l- ..'"""" 

'"""'� THROUGHP~EL ~ ( ] ~/2.
 
Subject: Extraordinary Leave fOI· OJ yea~.()8.201~.tUt / b I ~-'"""' 

'""' Sir,� 

.-.. I am pleased to inform you that the Middle East College, Muscat, Oman has offered me� 

..-.., (copy enclosed) the post of Professor & Dean (the highest administrative position) effective from� 

/"'\ 
September 01,2012. The Middle East College is the biggest higher education Institution (students'� 

strength is about 4500) in Oman working in private-public partnership and offering DO & PG� 
'"""'� Degrees in Engineering & Technology.� 

'""' The above offer is considered very prestigious in Oman's education system and it is indeed� 
.-.. 

a great opportunity for me and my Institute (NITK) to extend our expertise overseas. In this regard,� 

"""' it is informed that I joined this Institute on 14.08.1981 and served it with heart and soul for about� 

31 years. During the tenure of my service, I contributed in.various capacities e.g. Dean, HOD, -
-. CVO, President-Clubs, Prof-In-Charge (Estate), Supdt.-In-Chief (Exams), Warden etc. My� 

.-.. distinguished contribution in Institutional capacity building; and resolving chronic service related� 

__. problems ofNon-teaching staff are widely acclaimed. . .� 

j~ ~urther, it is informed that in the Water Resources specialization of Civil Engg. Deptt. at� 

~ 6l'\ ~~~~~' we have the full strength and only one faculty member of Environmental Engg. 
,-, 

, specialization of the Deptt. is on EOL. 

,-,~\~').--'" . In view of the above, I request you to kindly grant me OJ years Extraordinary leave w.e.f. 

/"'\ 1-" 28.08.2012, enabling me to avail this opportunity and thus allowing me to serve my Institute 

(NITK) for the remaining about 04 years of my full service tenure. If, however, the EOL is not 

admissible to me, which would be very painful to me, I may be granted voluntary retirement 

w.e.f. 01.09.2012 and paid tJ.1e entire benefits due" to voluntary retirement after retaining the 

contribution towards pension, and in this un-fateful eventuality, my OJ months notice period may 

please be counted from today. 

Thanking you, 

\ .rl \r')/ 

, n' .. \.~ 
\........ \ -;1'1 CfV\� 

V"-lJ'Wr' 

\-. ~1llI(~ Q�. _, 



'.~.' :' 
:!::~.\:f~;·;Ji ~;.O:Xi,-:-:.-· -, - 4:' ::" '." Ir' • ".,; -.,!,: .:,:) .- ", '--'-'--=-----_. ----­

,......, 

,......, 
", j:J 

,......, 

"""'I 

"""'I Dr. RC Bhattacharjee MECIT/HR/2012/685 
India Date: May 20, 2012 

........� 

"""'I 
Dear Dr Bhattacharjee, -� Middle East College, in partnership with Coventry University, UK offers career oriented aCCldemic degree 

1"'"\� programmes in the field of Engineering and Information Technology. The College is the biggest private 
higher education institution in the Sultanate of Oman having representation from private bodies and 
government. -
The College Is pleased to offer you a position as Professor & Dean at MECIT. Please find tIle terms & - conditions of employment stated below. -
Joining Date� September 0;1, 2012 
Remuneration (per month) -
Basic:� R.O. 1500.000 -, 
Housing:� R.O. 900.000 
Utility:� R.O. 100.000-, 
Responsibility Allowance: R.O. 500.000 

,......, 
Total: R.O. 3000.000 

"""'I 

Annual leave" 
60 days paid leave on completion of 11 months ofcontinuous service. Business class air tickets for self 

"""'I and family (Wife and two children below 18 Yrs) from Muscat to hometown and back by the shortest 
route lor to the nearest international airport. 

1"'"\ 

-, 
Medical facilities 

,......, Medical insurance coverage for self and family (wife and 2 children up to age of 18 years) as per the 
insurance policies of the College. 

"""'I 

1"'"\ School fees subsidy 

Schooling expenses for 1 child under the age of 18up to R.O. 3000 per annum at actuals (schools based 
"""'I in Oman only). 

,......, 

,...., 

"""'I 

-- .b.L.u..o ,u.,..u' ""'_Ij Knowledge Oasis Muscat 
\ll: ........_-.JI>--.,Jly':~ J<' P.o. 80x 19. PC 124, 

(.JI-L .i.cbL..)- J.-.,JI AI Rusayl (Oman)'"'"" •",. ll'~' I·· :...i.Ju. Phone: +968 21(9;1400 
.",. "ll"'A'~U Fax: +968 24446028,�

'"'"" ""'1."", .. CR No: 1/656406/6� 
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Terms 

Your employment will be covered by Oman labour laws and will be sUbject to: approvals from the 

Ministry of Higher Education (MOHE) & Ministry ?f Manp.ower (visa I PASI). 

-
We welcome and wish you a memorable career with us. If the above stated PO~ition and terms are 

acceptable by you, kindly communicate your acceptance within 2 calendar days oheceiving this offer 

and shin the employer copy of this offer letter and send it to us. To avoid delay it,is advised that your 

For further queries, please do not hesitilte
acceptance is confirmed over email to the id given below. 

to contact Talent Management Office by Email atrecruiting@mecit.edu.om . 

- ~bj 
Employe ignature,

(EMPLOYEE COPY) 

-
~ tirLI1 ,<,-1, Knowledge Oasis Muscol 

IT I. ..r.......,J, j.A"JI. V\;..,. ..,.,: P.O. Box 79, PC 124, 

I;JLo-c- oi.:.Ioo.L.,'-~,-1' AI RU5cyi (Oman) . 

• \,,, TI.'" I' ,';...;.;Lo Phone: +968 25431400 

• \'" 'III,· ' • .,.,sLi·; fa",: +966 24446026,

",.".,,,:»,.... CR No: 1/656406/6 

w.w.w.meoll.edu.olll www.mec.edu.om 
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Item 28.20� To consider allocation of Security services of the Institute to 
Haryana Ex-5ervices League (HESL). 

At present the Security Services of the Institute are being looked after by 
the Diamond Personnel Security Agency, New Delhi under the outsourcing policy 
approved by the Board. This practice is being adopted since 2010. From the 
past experience, it has been observed that agencies engaged for the purpose, 
generally, deploy security guards who have either no training or not properly 
trained and inexperienced. This has been causing several security lapses in the 
past creating difficulties for smooth functioning of the institute. It is because such 
agencies do not have proper mechanism of training the guards and more 
importantly either they do not deposit the EPF amount or deposit less then the 
actual amount of the EPF. 

Recently, to avoid such type of practices, Kurukshetra University 
Kurukshetra (KUK) has engaged the security services of Haryana Ex-Services 
League whose guards are highly trained, experienced and dedicated. This 
league is registered under Govt. of India, Ministry of Defence. The league has all 
retired personnell from all three armed forces (Army, Air Force and Navy). It has 
been reported by Kurukshetra University Authorities that though there is marginal 
increase in financial burden but there is considerable improvement in the security 
environment of the KUK campus. 

In view of the above, it is submitted that the Institute may be allowed to 
engage the security personnel from the HESL on the following grounds: . 

1) The agency is register under Minisfery of Defence (Govt. of India) 
2) All the security personnel employed by them are Ex-Servicemen. 
3) All the security guards are well trained and experienced. 
4) They are more security conscious and capable to handle situation more 

intelligently. 
5) They are well disciplined due to their defence background. 
6) They are supervised by Retd. Junior Commissioned Officer Ranks. 
7) There is rare chances of manipulating EPFof the employees. 
8) This league is providing satisfactory-services to Haryana Electricity Board 

since last 5 years and to the KUK from the last one year. 
9) The rest reliever will be provided by the League itself. So, this will reduce 

the total strength of Security Guards required for the security purposes.. 

In this context, the League has also submitted a written request to the 
Institute. A copy of the request is enclosed as Appendix - XXVI from page 
183 to 193. By allocating the security service to the HESL, the cost will 
increase by an approximate amount of Rs. 90,000/- per month in comparison to 
the present expenditure. Further, as a one time measure, Rs. one lac will be the 
additional expenditure on account of providing Walky-Talky system to the HESL. 

The Board may consider and decide. 
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HARYANA EX-SERVICES LEAGUE - KURUKSHE~TRA 

..., 

-.� 

..... 

Major I.J. Sharma (Retd.), 
President 

Tel.: 01744-226046 
9253028827 

HESLlGC/KKR 

To 
The Director 
National Institute of Technology 
Kurukshetra 

PROVIDING OF SECURITY SERVICES THROUGH THE HARYAN EX­�
SERVICES LEAGUE IN NATIONAL INSTITUTE OF TECHNOLOGY� 

KURUKSHETRA� 

Respected Sir, 

1. It is a matter of great honour to introduce to you the Haryana Ex-Services League Rohtak 
(herein after referred to as the Haryana League) which is operating in the Haryana State under 
the flagship of Indian Ex-Services League New Delhi with an object' to assist Ex­
Servicemen/women and their dependents in matters relating to pensions, allowances, grants, war 
gratuities, re-settlement and re-habilitation in close cooperation with the State Government and 
other official and non-official Agencies and Organizations. The parent body of the Haryana 
League Le. the Indian Ex-Services League, New Delhi has been recognized by the Ministry of 
Defence, Govt of India vide their letter No 2(2)/RECGN/IESLIKSBIN2000 dated 
04.01.2011(copy enclosed at Flag 'A').Further it is pertinent to mention that the Indian Ex­
Services League is one of two Ex-Servicemen Associations which have been recognized by the 
Ministry of Defence, Govt ofIndia. (copy enclosed at Flag 'B'). 

2_ The Haryana League has been registered on 18.11.1969 under the Societies Registration 
Act XXI of 1860 as amended by the Punjab Amendment Act, 1957 and functions as a non­
political organization & likewise activities of all its bodies at lower levels are strictly confined to 
the matters of non-political nature. The income and property of the Haryana League is applied 
solely towards the promotion of the aims and objects of the Haryana League, Le. welfare of the 
Ex-servicemen and their dependents, etc and accordingly, it has been registered under section 
12AA of the Income Tax Act, 1961 for granting exemption to pay income tax under section 11 of 
the Income Tax Act (Flage 'C1

). The Haryana League manages its work & administration 
through Executive Committee duly constituted and described under the Memorandum of the 
Association, Rules and Regulations. As explained above, the Haryana League provides re­
employment to the Ex-servicemen and provides different kinds of seniices on the DGR Rates to 
the Govt.Organisations/Autonomous Bodies. Haryana Vidyut Nigam as well as CCS Haryana 
Agriculture University and Kurukshetra University Kurukshetra are some of our esteemed 
customers. For compliance of statutory requirements, the Haryana League has a\so got registered 
with different statutory organizations for the welfare of Ex-servicemen. The details are given as 
under :­

S.No 
1. 
2_ 
3_ 

Statutory Ogranisations 
EPFO 
ESIC 
CET-STC 

H.No.415 
Sector-13, Urban Estate 
Kurukshetra-136 118· 

May 2012 

\5\ l~?-

Registration No 
HR/RTK/21691 
13/270751101 
AABATI040FSTOO3 



-184 ­

HARYANA EX-SERVICES LEAGUE - KURUKSHETRA 
H.No.415Major I.J. Sharma (Retd.), 
Sector-13, Urban Estate President 
Kurukshetra-1 :36 118Tel.: 01744-226046� 

9253028827� 

. . 
3. Sir, It is brought to your kind notice that there hM been marked improvement in the 
security environment of the Campus ofK.U.K from the time these duties have been entrusted to 
Haryana Ex-services League. Haryana Ex-services League provides highly trained, experienced 
and dedicated manpower of Ex-servicemen only on DGR rates which are revised' on 01 Oct and 
01 Apr every year. P91U:l sa- ")·Q..BI2..~ -\0 fQd-~ '.1>' 

4. The revised DGR rates applicable with effect from 01 Apr 2012 are not yet available. As - such the DGR rates applicable from 01 Oct 2011 are enclosed herewith for different categories of 
Security Personnel. The rates applicable with effect from 01 Apr 2012 are likely to increase the 
wages ofsecurity guard by Rs. 500/- and security supervisors by Rs.lOOO/- per month per head. 

5. In view of the above, you are requested to give us an opportunity to serve your esteemed 
Institute at an early date. 

'lY'C4m1~ f 

(I J Sharma)""'1 
Major(Retd) 
Distt President 

Encls ( O~ ) HESL Kurukshetra 

-�

-,� 

.-,\ 
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- To'
" 

TIle Indian Ex-Services League,
l~'" 

11, Nynyn 1\'lnrg, 
Clii\l1akYH Puri, 
New Delhi-I 10021 

-�
Subject: Recognition of Indian Ex-Services Leaglle� 

Sir, 

" 

-�

-�

r----. 



. ,:APPX,{t\' '!':,; 

(ReftO})ai'a 3 of IESL, .,/ ' 
" Letter No TESL/RKSNIll/" ' 

509-1109 dt 21 J1111 09) 

"i:i;:~'" .';: '.. 

ij~;r';;,i:':"::,;' ' -� \:(~i;b'lj'l>ARl"'AMI~NT 1981 - 82 (Sl\:VENTH LOK SABHA) 
'Rift:!:; ifES'OL'lJl'lON Oli' EX-SEf{VICmWEN - PRESENTED TO 

" 

/";,.,:.:.',, ; ":<"(',TLr SAlllJA' ON 2() Atf·J~1 Il\~2 ..j'-'~~":~':~.l,....,'\'..~~":::·l., .",-. ,-. . . 1 . ( ,[" \.1 . ..1 1'0� 
,:

".. /i{(;i';;:'i'l ' '. ,� i ~. 
.1 .; 

:>:\"";~CTJON TAKEN nv TB1~ G()Vi~RNMENT 

,,!\~;;,	 SI", No, 116 (1'.,. 6, Ii,!!-
.,:'~~~i!r9i~try oj' Dcfel\c~ fully share~ the CQficcrn 'oCthe Estimating Committee in 

,I~}~~j~:t;;?·:.~~·",:· ,<. .." . '. . . 
o-7riluHijJlicity or 'Lx-~cJ'vicemen a~;sociatio.·ls I 

ti­
r.'or bringing atiolll a united and eft~c(jve orgcmizationA ex­

',';;iice;il'~ll, ll~.-JYJill.L~L[L_ilC..per~nl:c l!.as_bt;.~.!ll..Qtill.inJLQI11Y__ with the Indian Ex-

.
",t 

~ 

-, Yo"" . 
~~ . 

- ,~, c;1',viceITI~!Lk~t!2.lh:._\tJJi£lLj.Ll!.Ll::.J~rerniCl' __org.\1n iZ;:lr ion of ex-ser'yietmcH. Siml.larly. 
t~r~·:i:>." . " 

..-., ~m~1n.!C[i~lJ)~IE!~l£.h~~.!:Lj:.!~~~~~J.i1 Ih~..s~al_~'UQ..Q~al. wiJhJhe afIiliute association oflndiHn 
~ W~~~:' . 

f.;ti~~~~J·\' i~~lnen Jl-~ll L'.ll~ aUl.li~ SHit c._;,m~l Disq:kl~~(:) fL 
-,� i;!;<,,', - . 

If~:~.r.::: . 
:::A;,,~: c· 

(Mjllj~;(ry of De1~ncc n.M. Nll.' 1g (I,15)/81/D (Reg) dt. 4-11-81) 
., 
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G9Vel'I'111lent of IIieliai 

,-..,. Ministry of Defence 
Kndriya Sainik BO,arcJ.-.. 
West Blocl<-·4, I~K P~lral11 

1",lew Delhi-" ~I 0)6
", .'"'" , ,: ('2) Ipl.l/i(>d,J/\ , '17 Sep, 200'1� 

.--' Di,e:dor� 
rJi~; of ::,:;;IiniI; VVdli"t1d� 

.......� 

-
Punjab ~;::iillil\ hi 1;:,'JiI,:l1 I� 

::;t:ld,)r ;? 1- 1:1� 
Ch":1I1dig:=,rll.� 

'I,� F>;{"" :F,I/i' I(';li,:~,. i',ill " :J?U/::!W..O/, /4tS:~[) dated 06 Sej)" 200" to Secy, I<S8. 
,') 

<.,� ;:\'::i (-,IIIl',IIV il,,:rv ;lIf: oilly IINo I:::SM /-\ssocialiOl!s which h,LWC been giv6nl'ecognition by the 
IVlillblY iA CI,c:kinl:';: vvllU lliWd 1115t !IIG criterion [IS laiel by the Mlnislry of DefenCE:. These 
~1~;:~i)I:!;lli:)Il:,; ~.i,,} /.i,· I',: 0 IC-:) P\:,-;~ociCJlil)ll and Indian Ex-Services League. These two 
(J1'!Y:1i li!:",i!(;I1:: ,-":Ilu:,;i~: Ci':illl dl offiCI':'::: hi:KI [IPI;)lieci for recognition have their branches! sub 
effic'.;::; ::i·Ji.,~"id <-111 ,jl,l,:1' IJk; cuuntrie in \!ario~ls JUTs. To that e)dent the branch offices of 
i1k:~;.;; 1It';I~' i':~'roCIJ li,;,:·c/ :'l:::~:;()ic",(joll'; we alt~o deemed to be recognised by the IVIOD. 

Scll­
(I(tlldeep l(umar)�- Wg, Cdr 
VV,&CO 

IJ[j[J 

" ~ ....
~]llLG:> ' ,� 

. 

• ~ •• P' _;oj. .• , ••. .....:'ri 
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No.9C37/92/USCWE}/D(Res) 
Government of India, 
Ministry of Defence, 

;. 'I 

, .~ 

New D Po 1 hi·' 1 1001 1 
.:1" 31 Jam.lary,1996"

.' I 
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~.~ .. 1.1 T I) f· 
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all ("'anks, i. e. 01'fic'ers, JCUs" and OR a~deqU~va.len\;nll:a'lI<'i':~' 
the Navy and' the A'i~:. Fore... ',ill'::r:r,$j 

" ,/ ';. .� . . !~ .' ,~,1i\ 

,.""\ ]� 2.6 Tl1e'Assochatil]:1n slH\.ll ha.Vll only eH-SerViCli!i~rit,,~, 
, ~:i/ noti'riec! by tile� DepqTtrne'n\: of Personnel ~ Training fr9rri't,', " '" to . l;i me, <15 its {I\ (! nJb e r s . 11 n d a u bill i \; the 1 i ~ t o'r rna mLJ ~ ri.,;. oJ 

O'fflce benrerv. '~o t:he DGf\ annually after tile Annua.l li!Genllr/ r1eeting. ';, ,j ;1' . ',;. .', Iii, 
,:: ".� li, i;>'
,tii!, , 

"",,, 2 . 7 T h a As 5 Q cia t i\::m 511 all h a v e d u 1 y e 1 e c: ted ' body': 
o'f fie e be are r 6f\!t!m 'amCJ1'9 s't its' me mb e~:6E on 1 y ,"val i d1ri,:-(0 i--,' 

,--.., specified per'i.od.'~ ":: j',I... " " ,.','" , ;;.",.;t 'I': ,.; ~l ." 

~ ,J:l~: . '.' I, . 'i n:: ilt, ':::!I~;J ":i ~j tJ.;:,/:I� . 
/"'0� 2.8 Any amBndment in'~he'const1tu:t:ion·/b'Ye-H:aw9:bf:{'.;t 

Ass oc i at ion 1 a ::,~'~,hlfl'i t;~, T' ~'c 9~ ~ :~i~' i on t' un:d;~~:f, I: the ;~' e l 'I ~.l~.l e s:~, t:· ,'$ h a
"'"' be mad e or:' 1 ~ W 1 ~g,; Jb:;,i,,P T' l,OT1~r.:~pp ro~ a 1, ,o,~~,:;!~h e :,: .~O.\,.~ rnrry,; ~ t ,­

ro., the r e cog n 1 t 1 o,~, ,; ?i~i:;~lb ..,,,~~el ~,l?n,~li~,,~';l ~ ~"~, t,~ etl,ie,~ ~I,fl.t, ,e rY'.l,":: "~ l~! ,':' ,
1 [:~n.;-.I~ ·\,dl

;} :' 't]("; , ' U'~illlir T"," 'I~ '! ';', 

~ 
2.9 ·The.1rAs'$o2':Catid~';/.:'shall s'ulSmit ': an', ,r!under'tald 

~-ffirming it~ '''tt;t~';i:;~;'~;:'i;in 9~,~~5~.~tiiC: " ~~~7.FJiP~e,={..,jr~d .~, ~;i~dj 
........ 1 t s elf ~ 0 "1'1 e ~Ftrri(;1if, I. i !?f1.i\ ~~ "'; ..:~Ul9\. '\ l t ~ ~, ,'1 ,q~.'t~l :I, I, a ~ 1; 1) ~ ~ t ~:e ~. ::f :,;" 

pepresentlng .thej)':~~{,:rSe.n..V:lce,m~n's.probl'e'ms \. -[ /" ~,~ "·1 ~\- ~;'~'\
1~~~.~':;i~.1~1:'~ ~~!\'~ "~!ll:~:.~·:I.. tr.r-,~I·f! I; :r. ~1:':~I • 

",,\"', d'l ,I ••, ,. ,t,!ljr' fl'''!' III ,,' " I' ',,\.!: I I '. ........� • ~~. "I • ., .. • tIl r ~I;:' 'I ., t'~ ' ... ;�; I I , • 

2. 10 Til e"i~~~ls,~oe:~:a ';: i,C)~~ .sh f': 1 \ n.o ~~I!l'l ~li ~ e" ,,~:~s~ es', t,;n H.i 
~ in t e r es t of anY:l:,c;~,~~~ 'I'''~ t rib ~~P.':"j ~~ 1 i 9 ~'9lfs ,~erc;:'~~ IJ a ~,i j'n ~/ I;:,:' .. 

, ,,;, '~'~i. 1,lli~1 .i:-:: 1 ., ~it.;.' ',' ~1'::J~; Jl! \I, 1 I:! .1"11" l 'I:, j:' 1]- f,
'., ",' !:, ;. ,I!'. ~ :; ,"~;. ,III I t 'nl I,"~ . :ri.~ .', I-t: d', ",I .. !,� 

-.. 2. 11 Th e :'?'\:Si~pc 1; a t ~ 0!1 ['Esp a 1),: no t rm,a;rn t: B'1.fl. \'~'I1Y ;') I'o,t.t ,~. ~ (� 
. t l to..! \;. ~h' l,f 't' ",j(, If . -1- •• Jl< .. ' ""f' " ,1� ' - fun~ . or end l~ .5.;e ;(,1; ~q I. '~hfPf'9paga ,1~~A I~'" ~~,e·i;~;~::e~.7 ,..:.Fi.,-ti'L 

polltlc:al party or ',a mernberlr,of such par,~ty. ~! ,;!,:'1n'!, ,:'\ !i-l" 

......� -Th~' ~~'~'ntu~l ~ccljunts: of ~.,t~~~~ ~d's~J~'~_~:~liio'n':1:I)t~'r/2. i2 
, '. '11' " Il't· :'" .,1 I ., 'I'," . ",,; t'!Cludi ted by a Cha te"red ·Acco""mtant. :;",'~~,: I'! ," 'I .. I ,~, " ""(\:I~~I,. 

.-� I ", II}' r I,", " ". '! II I'~ 'l:'" , i. ,.; 

2!13 Th~/A~'S~~~i'~tio~ I~:hail su~'~~';:':~' cg,py,~·'·o1f\;.h,\·!"~~~~;i 
"'"� ac:c:ounts ,as "'II~ l}.~ ~:s i t':i an'i;,ual repprt'r.:to t\'\e DGR' ev~t~:";jl~Y
 

'1' 0 T' S C rut 1 ny' I< " •..• • I· ..' ~,:.
 '" 
ro.,� - • .:. '. 'j' ." 'tr: :;:I~ i ~ '. !J:;', ...::;;' . 

2. 1 tl Th e A~s6.c i.a t'i on l~h a 1 ~ ,11 0 ~i: ~0b °1 ish any t, p e ·t~· d~ :i:.~ a� 
.~ 

III ag a 2 i 11 H S 0 r b u 1 1 ~:t in "d. t ~:O~I 'c ~h e . p r ·e'.v i ~us I ap pro.' ya " ,~~:'f'
 
,...,."", GClvr~l-nr~el1t .. If.al':::fJ.a.d Y PUt:j:llShlr:'9 a.p.. ,er~l.~dlC:~l,'maj: ~ln·.e'
 

--

bulletlll, 1t ~Jlll :cease t9rpubllSI\ th,~m: If, dlrec:te J;by ..� 
.- GoveT'nmen~ t.o· ~o ... S~l oni.:t.he 9T'00~d;'I,that,jj the\ ,p ~'r~ica1
 

tllel-,l,?o'f l,S preJU~hc1;',1 i:~o the rnte.;;ests of ; th~ J'Cen1� 
!::iollflf'nm2nl;, the ~over'nrnefil1 of any, State or any Gj,.overnr� 
authol-ity, or good:relations bet\&Je,en th:e Governmen ... of:lr� 

~. a iI c.i t II e (3 0 v· E' ~ n mer; t ,o'f a fp r' e i 9 n S tat e. It·· 5 h a.1 1 '~ r ~ 9 u 1 ;� 
SUPPly. COpiH:,. o·f~the::eac:I;1!lof thel,p,eriodi.c.al,·: epa'laz~ne
 

..- buJ.l,,!tln PUblJ.Shed::b Y It \;QltheDGri an~:!the.,GOVerrm~nZ•. ,� 

,,,", '2 • 15 The ':?~ s S (J cia t,!i n n sh all. ! not ado r ~ G S .� 

C (] rn 11\ U n i c <). I; i (J n I; Q '~ Cl ,. e n l; e r i n to'" cor r' e 5 p 0 n den c r ~ wit h� 
.-' 101'(2 it)!l <I:d:hor'i ty~:. ~)(Cf~pt t!:lf·ougl. !the Government rh., c.~ s� 

1'laVe! the T'lght to \'oJlthholc! ,It.), l~"'
 
~ 

:?lb The C:::llllllll.,'·licat·ions addressed by the I A' socia 
-... D (' any 0 'f 'f ice b ear' (: r ':; (J nit; s b e hal f' to· t I. e Go!v l?i;i n men t 

.-.� ~~~ ;'~;;~. ~." ; an~~: ~~~ ~ it Y sh.1 1 no t c~:~,ta i n any d 1sr e'sprr~u 1 

..-., 



lir~ .~. :"':'.••-=:~:~:::::~~~~:'_G~~,"(:"i'~E~-~,·:::~~~,~.,;ti&W~~1f~6·.":'ijl'~:!;"ll~~$j;!Ij.;r.•.<:0>:'\, f~ 
A" .... ,.,..//F ", ,; '\i '{.' f ' 

" .� ::,\, ':;: "i ,j;! I: l;~' >' . 

:1'::'i./I:·� .l\~n ' :,1 n~~, '; :jil 
. ~j't· :.:! ;' " ," "n ',; C.':1 :,l I~:;~ J 

1 ....~,	 ".~;,;'~. l~ i :ill .. j,~ ;:,) ~.i i' ~ i ~'l 
. I� • '- ~ I' ~ "01.1. \ ! " ~ It i-'~ :, tj .... 'I,"� I 

3. Tha AG6oclat·(\?,n~;.,,~·.nc:ludi.~g thg ~;~'~,n\t-inQ' :Dn~f;, jl :\,~,',~",/
 
\ ..... d~sirou~ ,yf boing conslCF1r'C:fIJ:q\'r"or .1'~,<;:"H~)fllI:1QfI,1\~II)UY BfJlJly~ l:tJ,~
 
-,� ,·,t, II't, ,\,,, l'~ W I' ~" W,I ~ 1"'~'ti,e Dlrect?l" Gefural !:';"~;,~,:·~(~f;tl;j,,~~,:,,tJ."'i~st\,Blo~.l~f:~~", l,ng~ 5'1 't: .. 
.--.� fLK.Puram, New Delhl-,1;tOOp6.",l-oJlth-, ..c:locumen~~,r:Y~, proof'i1 1 'j ,j,i\.,� 

support alld fUlfillrnQnt.~;t6f,~\tHre.\'c:on2tlttonsof ~l~odbgn'ltt:Of1\ ill" if,� 
mentioned above, along:·~ii"~ht ~H'eri)bh.r6dum 01 ~l''Undarstanding,j\ \'� 
Constitution, Bye-laws" ':~a'm~ei;! Addr~:~5f1S of q~~~i:c:e ,; be'arrers,;\:li 

me m~ e ~ ~ hip Ice r t i f i cat e .:' ~ f \:~ (: e9 i 5 t r a·,~. i Q n b.Y,.. . .t.hr~.";~;"~ ~ 9 i :~,. t r', a ~.: o. :.1,1 . :.'.:,:'.' ... ',.'.,.,. 

SOCletlE'S. :~:i. " "(" ... ',: '~'-j\\;~~!\:, :":'" :\l

" 

r 

:)'.1 Verification 0'1 th~' merT)be"~~h~P' ;If~r1~~,~i;pu~pose\\ 01\ l;:' 
rGcognll.:ioll of l?)(-S~rvJt!:ern:~n: AS5~c;:,~,~ntiOn'>,l~h.":'~:~, be ,~Jonp.\\!.~,:\, 
\; I"l rOLl CJ 11 \; 11 l~· D i r u c: \; 0 r G I~ n C1 fj n 1 :,. F\ e [j 0 I: t; 11·\It,I,m ~l n ~ • ..•...'.. ,!:;,'\,r~,:j q~, "\'\'\ .\','\:.'.... 

\' " \ .. , .. ( ,!., ~ ,I ~i:, ". ' . 'I ' \ ,,:' -
3.2 The recogni~~o~' of tH~ A5S0c;~~i~n shall,j b~!f' 

subject \;0 the c:on\;in'ued lQb?erVanc~,\jal')d fulfillment of \the\\\ h-
condi\;ioll~ and criteria.!la..id .down j:in theseguidelines\ ind.\' 
lE?tter' and spil'it and ,CiHi be ~<Jithdrawn by the;Government: .iflrl " 
any o'f l;IH~ A!iSOC i ations t, ai 1 t~: 00 ~omply, wi th t~'S'f',I'- ".1 

cOI,ditions. I ': '. ,i 

::',.3 Autl1ol'ised Sir,lnat~rie5 Of'a recor.nised 'Associa~ionll 
l.d 1 1 i'd em (l b \? sub mit \; j. n g: let t; e r 5 I; r EI pre 5 1n tat ion s t 0 ~t h e til 
GO\ier'[~lilent on m-3ttel's of coml}lon inteiT'ie!'it o'f jit:s Hmernbers. \The: j
nssocIatIon shall, hOI"(!Vt~r,' {";Jot espou50 or ~upport the caUS£!'j ':­

of individual e,,-S(,r'Jicernen ..: . \ f 
. 'I ~ 

The rec:ogrlition ~ould not,l f1ntit~e ~n "Associatipn' 
-for al':,' kind cd fin;lllcia:l,or othe;r assistance fromthl?~- Go'! l' r-nrnen 1; • . .!' : \ ji 

1 
i� . I ); 

A " T hI: r e c CJ g nit i 011 0 fan Ass 0 c ria \; ion I" e pre sen tin 9 r e -I ¥ 
0. III P 1 D YP cl e II .- S 0 f' vic e nI e 11 I nan y 0 r Q ani s 'n \; ion 5 1, a lIbego v (! r n ~ d : , 

'. - 1� 1 - by lhe l~ule5 and regulations:of recognition applicable totl~eM~ -- org~nisotion whore th~ eX~Servicemen have been so re-I Y 
omplrJyecl. i ~. 

;. ' ~ 

~. TIH.'.above g~lid\;?lines ior recognition oi the ex-, t~ 
r-, 

SeJ"licl'iIlCI-'1 1-~~,~:;()ClatIon~; m<.ly.·pll?i1se be brought to the notlcel]' 
of ;111 cOllcerrlecl. nny lfU::tl?t' n!la\;i~g to the I'eso~u~ion Off;] 
dlSp'.:L,c\ r'eld})iltlO[, 0'" InterpretatIon oi tl-:'je Pl'ovlslClns Ofl;\ 
\.;111', l,'\;\:L'l~ OJ' dl1y t1'dt\;I?:~ incidenta.l thereto shall bell 
I'C'II.'II"'.I \.0 ';111? GO'il~I'rlment"fol' arbitl'-ation/r'uling and itsil 
cJOCI':il011 ';1-,<111 be final and biJidiflq on a,ll parties. 1\ 

YO~ys fa i th f~ I 1 Y , . I
I

~fQ·{P.:~ \ 
( S .1<.:-cT-iOUF\f\S I A) 

DIRECTm~ 

L~ . C. 1:0: 
r-, 

Tilt:! Chiefs qf the 
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GOVEPJ'\Mr.~TOF I!\DIA 

I NCOl\·lE TAX DEPARTMENT 
orFICE OF THr.COMMlSSIONER OF INCOME TAX, 

ROHTAK. 

1 
l. Name oflhc: Apl)liellnt: Hur)'ana E.x - Sen'lce Lc;li~U~ 

IS&. 16. SlIinik Re~t HUlls!: 
Civil Road, Rohtllk .- '2 Dalc~ lIf I \c~ril1q 

). !JIlIC orOrdc:r 1fl. \ 1. 2006 

Order under section 12 AA of the Income Tax ACl 196\ 

KRl)"ana Ex - Serviclls League. IS&: 16 ~Qinik J{est House, Civil Road .Rol1tak 
hJS filed an I!1lplkution unUc:r·M:c~ion 12A (a) of incomo- uu. Act 1961 From No. 10 A 
~9 .OS 2006 fe-r grllnt I.l regi~tration under the income ta:< Act 1961. The Society is stated 
10 have been est.lIbl ishod on 18.11. 1969. The application. tiled by the society which is 
late:, nu\"cver, Iht:: sodery doe~ no: cluim the registTlllicn with retrospective effccl. Hence. 
lh~ reg; malion ui~ t2AA :s granted w.e.!" til .04.2006. ' . 

- 2 The Society / Trust .. ~on· Profiting Comp;lIl~ has been registered under secli!)ll 
12 AA of the Income Tllx Act. 1961 an:i its registution bas been recordt:d atlSerial "0 145-H in tile regi~ler of ApplicBlion under scctiot:\ 12AA mll.intainc:d in this Office. 

) The Iccumc ofth~ lIfo·remention¢<. Soclcty ll'rustl Non- Profiling Compan)'shalJ 
quai i fy. ~or exemption UDder section II of th~ Income tltX Act, 196t sub2ect to the 
fulfillment ol"the following condilions:· ... 

- (i) Registration under seetion 12A (II) \If Ihe Illcomc-tlIx Act 1.961 read with 
sub - section 12AA (1 )(b) docs !lot ;:onfer. M)' right of the exemption 

- upon thc applicant under 5~til)11 11. 12.. and 13 of the Ineomc·. uix Act, 
1961. This cxemption from ll\.xlltion .....iIl be 8\'ailab:c only if the AS$essinS 
officer is satisfied about tbe genuineness of actlvitics"promised or cla.imed 
to have bl~m c~rried ill each financial Y~l1r relevant ;o·the Assessment Year 
us per its objoct!> for which it has b¢c:n cstAblishc.d. . 

(ii) The Tru~ Sooiel)'r.-!on·protit Compa.ny .\\oill apply itsiricQme. or 

- accumulate Cor application......holly and exclusively to,the objects for which 
it i:r. cstilbllshed. . . l . 

\ (ii i) The Tru:.1 lsocict)'/Non·Pl':lfiling Compan)' will not Invest or de posh ttJ 

- . 
funds (Order than voluntory contribudans receiv~ and malntatnedin the 
fonn of jewellery, tiJrnilufe etc) for My flnanclalyear othel'\visethlln L'I 

. anyone or lMrc of the forms o~ modes as speci fled in sub ,... sc;;tio:,\ ($) of 
scetion 11 oftbc Incomcl:L.\( Act 1961. .. 

- 1 N:' S1_,'. i 
. t 

,,. 
":: 
.f-­ • 
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~ 
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-. (iv)� The Truiv :lOclel)' i N<..1l1111lIiting Compan:>-shllll maintain books ofRecount regulllrly .1l1d ~ha'l eet thcse audited in uccordancc with' th.:
provi$ion~ II section 12A(b) of I.he Income Tlue. Act 1961. Separate
IIccollnlS in the ref;pcct of' c~ch D~ti ...ity ;loS spocified in Memorur.dum shall

-
he: nlll:ntainc:d. A COP)' orlll.ch Dccoun~ shall bc supmined Lo the Assessing
Officer. A public r.otie~ of the activities eamed on snail be dully displs)'edat the Regd. Oflic:e of the: TrusV Society,

(\') Th¢ Tru!lJ' Society! Non profiling Company will reguhtrly liIe its rcrum of..... Income before the Income Tax Authorlt}' In llccordancr.: wilh lhc:;pro .... isions of the Income Tax Act 19'61.

-.
....� SdJ·

(G. S. Pa.nwar) .
Commissioncr oflncome-tax

. Rohtak. 

F.No CITiRTKlHq(Admri)trrust.\ ~5·1L'2(}06-(17! 1096 daled \6.1/-201)6 

I.� The President, Hllryano EI< - Services League, I~ & 16 Sainlk ReSl HouSelCivil RolIC. HohUlk (By reglslered post) . .:: .
2, TIle Add/. <.:ommissioner of Income 'fax. Rohtak JUnge, Rqhtak3. The Aun. Commissioner or Income·ta.'4 Rohta.k Clrule, Rohtak'4. 'rhe Se<.retary, COOT, North Block, New DeIhl.'
5. The Director of Jn~ome-la.x(R.SP~PR).~cw Delhi.
6, All Commissioners of !ncome·ta:< in H~ryalw R~giun;
7.� All Assessing Officers In Rohtak. Chllrge, I' 

I
\
I

i
I

1-� l~tf
l1/'"

8dr.·~··· 
, <Mlloh<tndur. Slng,q )� 

I·.

. 
~ .,; I

Inco[t'\o-tnx t>.illcet', BQ fi~dnHl:), 
, '!" ~'\.0/0 C'ornmissiont~r.(,r'"'nc('mlc.tux, . .fJ,"l.. 

Roh.[~. ,.-
-.� 

-Af ..�
-� ~ 

.~ ~ .... " .
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~
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) ) J ) F)r~G.,l..b J} }) ) ) t ) ~O~lJtAtIOA  at W~G~S ?O~OP~IdTI6NSklKs~ ) ) ) ) 

-, , 

S.No Description Rates \ Security Guard Security Guard Supervisor Remarks J 

I 
without arms with arms ," 

1. Basic wages +Variable 4446.00 5174.00 6669.00 I 
DA 

2. Employee's provident 12% of basic + VDA 533.52 620.88 800.28 
fund 

3. Employee's deposit linked 0.5% ofbasic+VDA 22.23 25.87 33.35 
,insurance (EDLI) 

4. Administrative charges 1.11% ofbasic+VDA 49.35 57.43 74.03 
5. House Rent allowance 10 % of basic +VDA 444.60 517.40 666.90 
6. Uniform outfit allowance 7% of basic +VDA 311.22 362.18 466.83 
7. Uniform washing 3% ofbasic +VDA 133.38 155.22 200.07 

allowance 
8. Total Sum of! to 7 5940.30 6912.98 8910.18' 
9. Wee1dy off! National 28.98% of S.No 08 1721.49 2003.38 2582.17 Relievers (1 for every 

Holidays & other Holidays 6 Guards) will be ' 
provided by HESL 

10. Total cost per head Sumof8&9 7661.79 @l 8916.36 @ 11492.35 @J 
11. Service Charge Negotiable not less than 1072.65 1248.29 1608.92 

~ -= ~ 

total cost per head 
12. Sum Total Sum of 10 & 11 8734.44 10164.65 13101.27 
13. Service Tax 12.36% of sum total 1079.57 1256.35 1619.31 
14. Final Total Sum ofl2& 13 9814.00 11421.00 14721.00 

Actual entitl~ment  Actual Actual 
of individual entitlement of entitlement of 

@ Rs. 7661.79x6 = individual individual 
7 G~  Rs. 8916.36x6 = ~ Rs. 11492.35x6 = 

7 7 
Rs.6567.00 Rs.7642.00 Rs.9850.00 

II f' ' 

f:- K\.l ~\)"-,H' t T~H  -rr ~~"1~~ ­

... , (f ; snarmal . - ';35 l'1A1 l;t 
f\.1--3j;~:,  (V), fA 
n,~  ..t ..... rro~;rl 'nt\,' ':It •. ,... t:;::...e..� 
',4 I.:: C'{ K'''' d(C"h"tr""�"-'-"-" \""ofl ...~;\·.;~14cr 0 
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Item 28.21� To consider the MHRD letter dated 16th April, 2012 regarding 198 
units of Solar Geysers (Solar Water Heating System) purchased 
by NIT, Kurukshetra. 

The funds for procurement of 198 units of Solar Water Heating System were 
allocated by the then Director from Plan Grant (aBC) without prior approval of the 

.Finance Committee / BOG where the office has recommended the availability of 
funds on desire of the then Director (as per the report of the BOG Sub-Committee 
appointed to enquire into the matter). The BOG Sub-committee found the following 
officers / officials responsible for lapses in the purchase of Solar Geysers (a copy of 
the report is enclosed as Appendix - XXVII from page 196 to 202 );­

i) The then Director and all members of the Construction Cell. 

ii) The office Staff who on being desired by the then Director signed that the 
fund is available. . 

However, post-facto approval of the above re-allocation was granted by the 
BOG at its 20th (Spl.) meeting held on 15.03.2010. . 

In the mean time High Power Committee constituted at the Institute level 
suggested that the payments may be released only after inspection of quality and 
verification of the specifications of material supplied by the firm. Due to some 
discrepancy, the payment to the firm could not be released. 

In pursuance of the decision of the BOG taken at its 24th meeting held on 
07.02.2011 the said firm was requested to remove all discrepancies and report. The 
work of removal of discrepancies was done by the said firm during May-July 2011. 
The matter was again placed before the Board in its 25th meeting held on 22.6.2011 
and it was resolved that 50% payment shall be released after taking concurrence of 
the MHRD. 

In view of the above decision of the Board, the matter was referred to MHRD 
vide letter No. RlCC/5509 dated 20.09.2011. 

Further, the Board of Governors in its 26th meeting held on 21.10.2011 while 
confirming the minutes of the 25th meeting of the Board decided as under: 

"The Board confirmed minutes of the 25th meeting of the Board of 
Governors held on 22.6.2011 with the following observations: 

For Agenda item 25.3: the Board authorized the Director to look 
into the report of the inqUiry committee constituted by the Board 
regarding procurement of Solar Geysers and decided whether the 
matter merits for the departmental inqUiry. This matter may be 
reported to the Board." 
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In view of the decision of the Board, the Hon'ble Director inquired the issue 
and the report of the Director was placed before the Board of Governors in its 27th 

meeting held on 13.3.2012. The Board has decided as under: 

liThe Board noted and approved the action taken report on the 
minutes of the 26th meeting of the Board of Governors held on 
21 st October, 2011 with the following observation: 

Regarding Agenda item 26.2: In view of the report of the Director 
and the fact that the BOG had already granted the post-facto 
approval to the fund re~lIocation for purchase of Solar Geysers, 
the Board resolved that a displeasure alon'g with non-recordable 
warning be issued to the all concerned employees of the 
Institute." 

In view of the above decision of the Board, all the erring officers / officials had 
already been informed about the displeasure of the Board and non-recordable 
warning has been issued accordingly. 

In response to the Institt,de letter No. R/CC/5509 dated 20.09.2011, referred 
above, the Deputy Secretary (NITs), MHRD vide letter No. F.10-2/2012.TS.l1I dated 
16th April, 2012 (copy enclosed as Appendix - XXVIII at page 203 has informed 
the following decision of the MHRD: 

"The Institute be advised to firm up the action against the erring 
officials after considering their replies to the show cause memos 
and frame a first stage advice proposal against them after seeking 
the approval of their competent authorities and moot the same to 
the Central Vigilance Commission through CVO of the Institute. If 
need be, CVO MHRD may be consulted. As regards release of 
payment to the company which supplied the systems, it is an 
administrative matter and it is for the competent authority in the 
Institute to have a take on that after ensuring the removal of the 
discrepancies in the quantity and specification of the material 
supplied by the firm. MeanWhile, no payment should be made to 
the firm." 

The Board may consider the matter and make decision on the issue. 
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Report of the-
APPENDIX-XXVII� 

Committee constituted to invest'igate into t~e purchase of soiar geysers. 
,,,", 

Members :' 
-... 

1 Dr Had Mohan Prasad Chairman 

2 Dr R K Bansal Member 

3 Sri Navin Soi Member 

-
The Committee held meetings on 1-7'-10 , 2-8-10 , 'and 6-9-10 
scrutinised the file, other documents and papers made available to ·the 
Committee by the office of NITK , made queries in person from. Sri G R 
Samantre , Registrar Incharge : Sh. J L Moudgil , Stores Officer and Sh., 
D K Kaushik AE ( Elect. ) . 

The Committee makes the following observations :the purch~se of 80lar 
Geysers serious lapses have been found on the following Points :' (I) 
Fund Availability, ( 2 ) 'Planning, and ( 3 ) Procedure 

A Lapses in Fund availability 

In fact, There was no fund, available for the purchase of solar 
geysers. 

Mr Kaushik, A E (Elect) mo~s on 3 -11 -09, 'as discussed with the 
Director, the funds may be allotted ' . 

In response, the Accounts Assistant writes Un 6-11-09 that this amount 
,is , 'neither budgeted nor included in the ,list sent to MHRD . He further 
adds that current budget allocation is already booked for on going 
construction work . 

DS A -11 and DR A also sign and forward it to Registrar on the same 
date.. 

I 
~-- ' 

I 
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The Registrar commen~ that the amount required is huge and the entire' '"� ) 
funds are committed for ongoi~g construction work. 

'.........� 

~	 The whole office is sure that there is no fund for the purchase of solar 
geysers and the existing fund is committed for on going construction 

,.........� 

wO'rk. 
,-,. 

Now , int~restingIy and surprisingly the Scene begins to change; -
The Registrar writes again on 13 -11-09 that as the Director desires , it 

'"' may be re-examined. 
"......,. 

-- The Accounts Assistant who has strongly and categorically denied on 6­
11 09, also changes his stand and writes on 18-11-09 " As desired by 

" the competent authority, funds are available under the head; plan grant( 
OBC). .r'I. 

~-	 On the same day, DS A and DR A sign. 

On the same day , the Acting Registrar writes,' since the funds are ""' 
available under plan grant, it may be utilised for purchase of solar wat;r'"', 
'heaters '. 

,-,.. 
~ 

,~	 
On the same day orders are passed by the Director for purchase of the 
geysers. 

""' - ( Please see the efficiency of NITK office, how fast it works ? • But 
the efficienc~ and urgency disappeared after the orders were passed. 

----, The geysers Kave not been fully installed as yet. ) 
r--,� 

It is really funny, surprising :'lnd stunningly shocking that though there 
has been no change in the status of the fund between 6-11-09 and 8-11-09 ""'" 

.-..,� , yet the fund which was not available becomes available. This happened 
because the Director desired. How does a -fund which' dQes not exist 

,~ 

become available? . The fund for ,geyser was not budgeted and the fund 
,-,. 

,available with the Institute, was totally committed for ongoing 

'''"''' construction on 6-11-09 . The same status continued to be so on 18-11-09 

/"' 
also .A fund is available when it has been allotted for the purpose . It can 
not become available because someone desires it .Both the Registrar and 
the Account Assistant use the word desire which is fully indicative of the 
fact that the Director desired and the office said' yes. 

c::=;;: 

,-"� 

4 
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lOne of the Members of the Committee referred to the letter no A / Acs 
MIl /1002 dat.ed 28-10 2009 wherein the Director has sent hIs request, " 
we may be allowed in principle to take above mentioned new 1Vorks 
within the current financial year 2009-10 for which financial support for 
Rs 4423.00 lacs may be accorded". In the list works for which he has 
asked for fund, he has also mentioned so'lar geysers at no 9 . . 

But for the existing fund ofRs 1260. 15 , the Director himselfwrites , " 
. . 

We are having unspent balance plan ( OBC ) of Rs 1260 . i 5 lacs on on 
30-9-2009 which is fully committed for the ongoing works . The 
Director also is clear and sure .that the existing fund is only for 

. construction work. 

In the letter in reply from MHRD dated 29 October 2009 , it is written 
that, "Therefore the Institute: is allowed to take up new COI).struction 
related activities by utilising the funds already available with it " . 

Thus, by no stretch of imagination, it can be assumed that the fund of Rs , 
1265.15 lacs available was allowed by MHRD to be used for any 
purpose other than construction related activities, not at all for. solar 
geysers . This was clear in the mind of the office. That is why , nobody, 
neither the Assistant nor the Accounts people nor the Registrar nor even 
the Director has mentioned about it on file any where. 

No logic can prove that solar geyser is a construction activity. Then all 
. items like chair, table, other furniture; cot, utensils, fans, almirahs , 
etc are also construction related activities 

Thus it is now clear from every point of view that there was no fund 
available for the purchase ofsolar geysers. 

It is a blatant case of fund diversion 

B Lapses in Planning 

Whenever government purchases are made and more so when it is a 
purchase of around two crares , it is expected that there will be proper 
planning for it .' 
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.I The committee or cell dealing· with the purchase should hav~ called a· 
I • 

meeting, discussed various points related to type, size, capacity, load, . 
etc of the item to be purchased and after co~ing to a conclusion details 
justifying the choice should have been recorded in the proceedings . 

-
Similarly , there should have been a discussion about the details of the 
firms concerned , their repute , output , turnover , after sales service , 
location etc and justification abo:ut selecting a particular firm should have 
been given in the proceedings book. 

In this case, there is no record, no meeting, no proceeding record, 

no discussion, no justification. 

198 number of containers each having capacity of soot litres were 
ordered. Had, the Institute planned to purchase 800/1500 /3000 capacity 
litres containers , the total number required would have been fewer and 
the total cost involved in the purchas.e woulq have been much l~ss than -
what has been spent. 

. . 
Relevant questions are who made the planning ?,who checked the 

planning ? who prepared the specifications for th~ purchase ? , who 
checked them?, and why containers of higher capacity were not 
purchased? , If it was a question of load, why proper load assessment 
about the buildings were not made by the expert ? 

Similarly , who took the decision to purchase the· geysers from the 
particular firm. ? Many such questions remain vague .,On being asked, 
in the meetirig on' 2-8-1 0 , Mr D K Kaushik , the Assistant Engi.neer who 
moved the file said' "the head clerk moved the file and all members of 
the Construction Cell signed and the orders were finalised by the Director 
" 

It can be summed up that, things as they are , the whole purchase work 
has been done in a casual, arbitrary and ill - planned manner. 

A proper planning would have saved much money. The Institute money 
has been wasted. 

c Lapses in Procedure� 

.� 
."'"� 
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There have been grave lapses in the procedure of the purchase of solar'"', 

- geysers. The Building and Works Committee' in its 11 th meeting held on 
28-7-2009 approved the cost estimate for the purchase of solar geyser. 

,.......,� In fact ,this decision should have been approved first by the Finance -, Committee and then by the Board of Governors. There was some 
confusion about presenting it before the Finance Committee , but in any 

~ 

case this must have received the administrative approval and expenditure.� .- sanction from the Board. It was brought before the Board in its meeting 
-, on 15-3-2010 though more than one meetings had been held between the 

11 th meeting of the Building and Works Committee and the 20th BOG 

"'"'" meeting.� 
. \� - In fact ,the "purchase order which was signed on 18 -11-09 "much 

,-.. before the proper ~d required approval of t~e Board had been taken :If 
there was acute emergency the' approval. of the Chairman should have ""' 

-,� been taken in anticipation of the Board's approval .~ven this was n9t 
done. 

!\ 

'I - In the 20th meeting of the Board where it was brought for ratification. Sri 
N Mohan Das , representative of MHRD expressed serious concern on 

,.......,� the procedural lapses and did not agree for ratification of the same . 

!\ If in the meeting ail such details had been made available or clearly 
,-, presented, I believe, many other members i8~iag me would have also 

given not.e ofdiss,ent . -. 

~ Procedural lapses are more glaring in many other ways . Normally, the 

~ 
purch~se proposals for furniture and electrical,gadgets and appliances are 
moved by the concerned DePartments /Sections through STORES 

!\� 
SECTION. for approval by the competent authority. 

-" Here , in this purchase the whole process has been done by the 
COI)struction Cell . In the report of Dr Krishna Gopal Committee three of 
its Members, S K. Sharma, DR Accounts , Mr J L ·Moudgil , Stores """"" 
Officer and Mr R P S Lohchab', Registrar" write that in their opinion 

'""' , the file should have . moved through Stores Section . Strangely enough, 
..-" Dr Krishna Gopal , in his note , writes , , even if file had routed through 

Stores Section . before placing order , no change would have occurred -
,.......,� 
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except for a delayJew days '. How canMr 'Krishna Oopal predict about 
the mind of others ? Our impressions after personal query in the meeting -..~. 

on 2-8-10 was that probably there could have 'been somOe changes had the 
,file been routed through Stores Section . Some relevant matters would 
have been discussed. 

The truth is that proper procedure was not adopted .' The Comprehensive 
Stores and Purchase Rules 2008 ofNITK also suggests that purchases be 
made through Purchase Committ~e or Purchase Finalization Committee . 

, In this purchase of solar gey~ers also, a purchase committee should have 
been constituted and it should have worked through Stores Section. This - was not done . In' fact • Construction Cell h~gft-jacked the work of 
PurchaseConimittee and Stores. Section. 

This is ~ grave, glaring :violation of procedure and norms. 

Now , from the facts enumerat~d above , it is evident that in the 
purchase .of solar geysers grave lapses of fund diversion, arbitrary 
planning resulting in wastage of money .and procedure violation- have taken place. 

The Director . and all members of the Construction Cell are fully 
respo~sible for it . 

..... 
The office staff who on being desired by the Director signed that the 
fund is available are also con~iderably responsible.� 

-,�-
- . 0.. VO\Q .~ ~~ ~ CvJA.~ 

"'. ~r()," IN'. ~JC-r r~, rwJ
° 

,; .... 

Navin Soi ). ( Dr R K Bansal )b 1( , 
Member'-

11· 1'1 ~O 
, ~. 6·,.;J.e/D ~ 

( D~ Hari Mohan Pr~sad ) , 

Ch~irman 
......� 
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APPENDIX-XXVIII 

F.No.10-2/2012-TS-III� 
Government of India� 

Ministry of Human Resource Developmen~
 

Department of Higher Education� I 

'Shastri Bhawan, New Delhi 
Dated the (6~pril, 2012. 

To� 
The Director,� 
National Institute of Technololgy, Kuru.kshetra,� 
Haryana - 136 119. '� 

. 
Subject: - Concurrence of the MHRD for release of payments to MIs EMMVEE Solar System 

Pvt. Ltd., Bangalore for 198 units of "Solar Water Heating System" to NIT, 
Kurukshetra. 

Sir, 
I am directed to refer to your letter No. R/ee/5509 dated 20.09.2011 on the subject 

mentioned above and to say that the matter was examined in the Ministry In consultation with 
the Vigilance Section / Chief Vigilance Officer of this Ministry and It has been decided that the 
Institute be advised to firm up the action ag~ the erring officials after considering th~I' 

reJili'es to the sfiOw cause memos and frame a first Stage advIce proposal against tKefn after 
seekfr1g1f1e approval ofth"eircom(!.efent authorities and moot tfie sametOthe_c.eottiJl 
Vigilance Commission through evo ,of iheinstitute. If need be, evo, MHRD may be consulted. 

,~ -. 
2. As regards release of payment to the company which supplied the systems, it is an 
administrative matter and it is for the ~Q{llpetent authority in the Institute to have a take QD. 

that after ensurin..s the removal of thedisc[e'ii~ndesIn the quantity and specification of the 
material supplied by the firm. Meanwhile, no payment should be made to tne firm. •--_-:...:.__.:...----. -----. 

3. An early compliance in the matter may kindly be Intimated to this Ministry. 
c . ~ 

'?' 

(RAJESH H) 

Deputy Secretary to the Government of India 

,--"­

l! 
r-­

"""' 
r--.

r'­
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Item 28.22 To consider the creation of 6th position of Dean in the Institute. 

The Finance Committee at its 24th meeting held on 12.3.2012 
decided as under: 

liThe Finance Committee resolved that the remuneration 
be paid only to the Deans as per Agenda item No. 22.6 of 
22"Ci meeting of the Finance Committee held on 
30.03.2011. The Institute may consider for re­
designation of Chairman (E, C & EM) as Dean (E, C & 
EM) and place it before the Board of Governors 
meeting." 

The above decision of the Finance Committee was ratified by the 
Board in its 27th meeting held on 13.3.2012. . 

In view of the above decision of the Finance Committee, it is 
proposed that the Board may consider allowing the Institute for creation of-
another Dean Le. 6th position of Dean under clause 19 of the Statutes of NIT Act 
2007. -,

- The Board may consider and decide. 
. 

-.� 
-�

-�
.­
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Item 28.23� To consider and approve the minutes of the 25th meeting of the 
Finance Committee, National Institute of Technology, 
Kurukshetra held on 20.07.2012. 

The minutes of the 25th meeting of the Finance Committee, National 

Institute of Technology, Kurukshetra held on 20.07.2012 are enclosed at 

Appendix - XXIX (pages 206 to 208 ). The agenda of the 25th 

meeting of the Finance Committee is enclosed as Annexure to Item 28.23. 

The Board of Governors may kindly approve the minutes of the 25th 

meeting of the Finance Committee, National Institute of Technology, Kurukshetra 

held 011 20.07.2012. 

-�
.......� 



- 206­
APPENDIX-XXIX 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA - 136119 

Minutes of 25th Meeting of the Finance Committee, NIT, Kurukshetra held on 
20.07.2012 at 11.00 a.m at BrahMos Aerospace, 16, Cariappa Marg, Kirby Place, 
Delhi Cantt., New Delhi - 110010. 

Present: 

L� Padmashri Dr. A. Sivathanu Pillai Chairperson 
Distinguished Scientist & 
Chief Controller (R&D), DRDO & 
CEO & MD, BrahMos Aerospace 
16, Cariappa Marg, Kirby Place, 
Delhi Cant., New Delhi - 110010. 

2.� Prof. Aand Mohan Member 
Director 
National Institute of Technology 
Kurukshetra 

-,� 3. Sh. Rajesh Singh Solanki� Member� 
Under Secretary (NITs)� 
Representative of Additional Secretary (Tech.)� 
Department of Higher Education� 
Ministry of Human Resource Development� 
Govt. of India, Shastri Bhawan� 
New Delhi - 110001� 

4.� Sh. Navin Soi Member -
Director (Finance)� 
Representative of Joint Secretary & Financial Advisor (IFD)� - Department of Higher Education 
Ministry of Human Resource Development 
Govt. of India, Shastri Bhawan 
New Delhi - 110001 

5.� Sh. G.R. Samantaray Member-Secretary 
Registrar (Incharge) 
National Institute of Technology-� Kurukshetra 

Before the Agenda was taken up, Prof. Anand Mo?an, Director, NIT, 

Kurukshetra extended warm welcome to Hon'hIe Chairperson, Finance Committee & 

Board of Governors & all other members present in the Finance Committee. 

-�
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The Finance committee made recommendations/took decisions as under: 

To confirm the minutes of 24th Meeting of the Finance Committee,Item 25.1 
National Institute of Technology, Kurukshetra held on 12.03.2012 

The Finance Committee confmned the minutes of the 24th meeting of the 

Finance Committee held on 12.03.2012. 

Item 25.2� To note follow lip action taken on the 24th Meeting of the Finance 
Committee held on 12.03.2012. 

The Finance Committee noted the follow up action taken by the Institute 

on the 24th meeting ofthe Finance Committee held on 12.03.2012. 

Item 25.3� To consider the enhancement of the Honorarium to External 
Experts @ Rs.3,000/. per sitting. 

The Finance Committee resolved to recommend to the Board the 

enhancement of the honorarium to the external experts @ Rs.3,000 / - per sitting. 

Item 25.4� To consider and approve the recommendations of the Committee 
regarding granting interest bearing House BuUding Advance (HBA) to 
the employees of the Institute. 

The Finance Committee recommended to create a Corpus Fund of 

Rs.2.00 crores out of "Institute Development fund (Consultancy share)' at prescribed 

interest rates as per Govt. of India rules from time to time. 

Item 25.5� To consider and approve the Annual Accounts of the National 
Institute of Technology, Kurukshetra for the year 2011-12. 

The Finance Committee approved the Annual Accounts of the National 

Institute of Technology, Kurukshetra for the year 2011-12. However, the Hon'ble 

Chairperson desired that the presentation on analytical comparison of funds in-flow 

and out-flow as other reputed NITs be presented at the Finance Committee in future. 

Item 25.6� To consider possible expansion and proposal for various 
technical/operational alternatives for improved functioning and 
services of Centre of Computing and Networking (CCN) 

The Finance Committee approved the proposal of estimated expenditure 

of CCN in tune of Rs. 6.47 crores out of Plan Grant. It was also resolved that complete 

project report for CCN duly approved by the Director be submitted to the Hon'ble 

Chairperson. 

-�



P.2 JU~~-30-2012 01: 41 From: To: 01744238494 
·208·� 

-�-�
Further, the reprcsentative of MHRO desired that the ratio of manpower -

should be within 1:1.1 and the po':st of System MWlager, Network Engineer and Web 

Engineer should be filled on long tenn contract'baBis. The AMC and other technical 

requirements should be au tsourccd thrOugh the reputed companiesI agencies. 

Item 25.7 Any other Item 

To eODBi4er consolldated budgotary requirements for celebrating 
'Golden Jubllee Year' of the Institute. 

The Finance Committee approved the allocation of RB.106.00 lakhs for 

the Golden Jubilee Celebration of the Institute and resolved that the amount be 

utilized out of chargeable head 'Student activity Fee' and 'hlstitute Development Fund 

(Studenta), at 50;50 ratio. 

The Fins;mce Committee aUlhorized the Director to allocate the funds for 

various Departments and Sections considering the technical relevance and suitability 

of the programs. 

it is ruM resolved that the Institute may constitute a Core Committee for 

year long Golden Jubilee Celebration to work out a detailed locus plan considering 

technical relevance and Buitability. 

The meeting ended with a vole of thanks to the Chair.-"""'­

-
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(Anand Mohan) 
Director 
NIT, Kurukshetra 

(A. SiVatht~aj 
Hon'ble Ch . I non" 
FC & BOO, Nn~ ~UkBhelra 

l/ /7/ /~. 

.e~_ 
(G. R. Samantaray) 

Registrar (lie) & Member Secretary 
NIT, Kurukshelra 


