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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Agenda : For the 28™ meeting of

Board of Governors.

Place : Meeting Hall,
BrahMOS Aerospace, DRDO,
16, Cariappa Marg, Kirby Place,
Delhi Cantt., New Delhi-110 010.

Day, date ahd time

at 02.30 PM

Friday, the 20" July, 2012

(i)

Item No.

Subject

Page No.

28.1

To note the nomination of Chairperson, Board of
Governors of the Institute

1-2

28.2

To confirm the minutes . of the 27EIT meeting of the
Board of Governors held on 13.03.2012.

3-10

28.3

To note the action taken report on the minutes of
the 27" meeting of the Board of Governors held on
13" March, 2012.

11-16

28.4

To consider and approve the minutes of the 20"
meeting of the Senate, National Institute of
Technology, Kurukshetra held on 10.05.2012.

17-23

285

To ratify the action taken by the Hon’ble
Chairperson (Acting), Board of Governors for
engagement of the Medical Officer on - short
contract.

24-25

28.6

To ratify the action taken by the Hon’ble
Chairperson (Acting), BOG for approving extension
in the contractual tenure of Dental Surgeon engaged
on part-time basis.

26

28.7 -

To ratify the actlon taken by the Hon'ble
Chairperson, BOG for engagement of contractual
staff on contract basis for Construction Cell of the
Institute. '

27-34

28.8

101.01.2008 and PWD as on 15.11.2009.

To - ratify the action taken by the Hon'’ble
Chairperson (Acting), Board of Governors for
approving the proposal to advertise the backlog
reserved vacancies of Assistant Professors under
Special Recruitment Drive to fill up the backlog
reserved vacancies for SC, ST and OBC as on

L
— L

. 35-36
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(ii)

28.9

To ratify the action taken by the Hon’ble
Chairperson (Acting), Board of Governors for
constitution of Adhoc Selection Committee for
appointment of Assistant Professors / Teaching
Assistants on contract basis for a period of one
year.

37

28.10

To ratify the action taken by the Hon’ble
Chairperson (Acting), Board of Governors in CWP
No. 13225 of 2009 titled Dr. Vikas Choudhary,
Lecturer (Selection Grade) versus National Institute
of Technology and others regarding counting of
past service for the grant of Lecturer (Sr. Scale and
Selection Grade).

38-50

28.11

To note the appointment of part-time Chief Vlgllance
Officer of the Institute.

51-52

28.12

To consider maintaining All India Character of
faculty and Non-faculty staff of the Institute.

53-54

28.13

To consider the grant of Special Casual Leave to the
faculty members of the Institute.

55-66

28.14

To consider the request of Shri Rajender Kumar, Ex-
Assistant Professor, Electronics & Communication
Engineering Department for joining the service on
account of decision passed by the Hon’ble Punjab &
Haryana High Court at Chandigarh on 27.03.2012 in
CWP No. 5616/2011.

67-74

28.15

To consider promotion to the post of Professors
under CAS after implementation of 6'" CPC.

75-80

28.16

To consider filling up of Faculty Positions including
65 additional sanctioned Faculty posts by the MHRD
in accordance with the Uniform Recruitment Rules
for faculty positions in NITs.

91-121

28.17

To consider filling up of Non-faculty positions
including 73 additional sanctioned Non-faculty
Posts by the MHRD in accordance with the Uniform
Recruitment Rules for Non-faculty positions in NITs.

122-164
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28.18

To consider recommendations of the Committee
constituted for mapping of the existing Non-faculty
employees with the Re-structured posts as per
directions of the MHRD.

165-176

28.19

To consider grant of Extraordinary Leave for three
years to Dr. R. C. Bhattacharjee, Professor, Civil
Engineering Department or to allow his Voluntary
retirement from the services of the Institute.

177-181

28.20

To consider allocation of Security services of the
Institute to Haryana Ex-Services League (HESL).

182-193

28.21

To consider the MHRD letter dared 167 April, 2012
regarding 198 units of Solar Geysers (Solar Water
Heating System) purchased by NIT, Kurukshetra.

194-203

28.22

To consider the creation of 6™ position of Dean in
the Institute.

204

Any other item
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Tabled Agenda : For the 28™ meeting of

Board of Governors.

Place : Meeting Hall,

BrahMOS Aerospace, DRDO,
16, Cariappa Marg, Kirby Place,
Delhi Cantt., New Delhi-110 010.

Day, date and time : Friday, the 20" July, 2012
at 02.30 PM
Item No. Subject Page No.
28.23 [ To consider and approve the minutes of the 25| 205-208

meeting of the Finance Committee, National Institute
of Technology, Kurukshetra held on 20.07.2012.




Item: 28.1 To note the nomination of Chairperson Board of Governors of the
Institute.

The Deputy Secretary (NITs), Government of India, Ministry of
Human Resource Development, Department of Higher Education, New Delhi vide order
No. F.22-13/2007-TS.III, dated 19™ June, 2012 (copy enclosed as Appendix-I
on page 02) has informed that the President of India in her capacity as the Visitor of the
National Institutes of Technology (NITs) is pleased to nominate Padmashri Dr. A.
Sivathanu Pillai, Distinguished Scientist & Chief Controller (R&D), DRDO, & CEO and
MD BrahMOS Aerospace, New Delhi as Chairperson, Board of Governors (BOG),
National Institute of Technology, Kurukshetra (Haryana) for a period of three years with
effect from 08.06.2012 i.e. the date of nomination by the Hon’ble Visitor.

The Board may note the nomination of Padmashri Dr. A.Sivathanu Pillai
as Chairperson, BOG, NIT Kurukshetra for a period of three years w.e.f. 08.06.2012.

The Board may kindly note.
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_ Government of India :
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Shastri Bhawan, New Delhi, -

dated, the 19" June, 2012

_____ o . : \
: . \
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The President of India in her capacity as thg-\:‘/ Visitor of the National Institutes of
‘Technology (NITs), in terms of the provisions contéik@ed under the National Institutes of

Technology Act 2007, is pleased to nominate Dr. A. Sivathanu Pillai, Distinguished Scientist &

Chief Controller (R&D) & CEO & MD, BrahMOS Ae'r"bspace, DRDO, Delhi Cantt., New Delhi as |

Chairperson of the Board of Governors (_BQG) of National Institute of Technology,

Kurukshetra (Haryana), for a period of three yearé w._ei.f.\08.06.201'2 i.e. the date of n.omination
by the Hon'ble Visitor.

Institutes of Technology Act, 2007 and the First Statutes of the NITs in this regard.

Dr. A. Slvathanu P|Ila|

Distinguished Scientist & Chief Controller (R&D),
CEO & MD, BrahMOS Aerospace, DRDO,

16, Caariappa Marg, Kirby Place,

Delhi Cantt., New Delhi — 110010.

Copy to:

./1/ Prof. Anand Mohan Director, NIT — Kurukshetra, Haryana — 136119.

2. The Directors of all the National Institutes of Technology (NITs) as per list.

3. Joint Secretary to the President of India, President's Secretariat, New Delhi with reference
to President Secretariat's I.D. Note No.29(13)(ii)/2010-CA(ll) dated 08.06.2012.
PS to Hor'ble Minister of Human Resource Development.

. PS to Hon'ble Minister of State (HRD).

PSO to Secretary, Department of Higher Educatlon MHRD Shastn Bhawan, New Delhi.
Guard File.

Nooh
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N : ‘\

/Q/“ . [Rajesfi Singh]
/ : - Deputy Secretary (NITs)
. . Tel: 23073687
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The terms.and other conditions will be as per fhe provisioné contained in the National :
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item 28.2 To confirm the minutes of the 27" meeting of the Board of
Governors held on 13.03.2012.

The minutes of the 27" meeting of the Board of Governors held on
13.03.2012 were circulated to all the members of the Board vide letter No.
NITK/BOG 27"/1430 dated 20.03.2012 and Endst. No. NITK/BOG 27%/1431
dated 20.03.2012. A copy of the minutes is enclosed as Appendix - || _from

pages 4 to 10

No comments have been received from any member.

The Board of Governors may please confirm the minutes of the 27"
meeting of the BOG held on 13.03.2012 as circulated to the members.



APPENDIX-II

NA'I IONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of the 27" meeting of the Board of Governors, National Institute of

Technology, Kurukshetra held on 13"‘ March, 2012 at 11.30 AM at the NIT
Transit House, New Delhi.

" Present:

1. Prof. Anand Mohan . in Chair
Chairperson (Acting), BOG
& Director,National Institute of Technology
Kurukshetra

2. Shri R. D. Sahay Member
Joint Secretary (T)
Representative of Special Secretary (T)
Department of Higher Education
Ministry of Human Resource Development
Govt. of India, Shastri Bhawan, New Delhi-110 001

3. Sh. AN. Jha Member
Joint Secretary & Fihancial Adviser
Department of Higher Education
Ministry of Human Resource Development
Government of India
Shastri Bhawan
New Delhi. 110 001

4, Dr. Hari Mohan Prasad , Member
: Director

Academy of Foreign Languages & Cultural Cooperation

Magadh University

Bodh Gaya (Bihar)

5.  Dr.(Mrs.) Sudesh Mukhopadhyay Member
Flat No. 702, Tower-12
Orange County, Valley View Estate
Gwal Pahari, Faridabad Road
Gurgaon

6. Dr. V.K. Sehgal Member
Professor
Civil Engineering Department
N.L.T., Kurukshetra



NIT, Kurukshetra {

7. Dr. Rishi Pal Chauhan Member
Assistant Professor
Department of Physics
N.L.T., Kurukshetra
Ms. Shashi Gulati, IAS, Special Secretary, Forest Department, Haryana

could not attend the meeting.

Prof. Anand Mohan, Hon'ble Chairperson (Acting), BOG and Director
whole heartedly welcomed the Hon’ble members of the Board. He mentioned
that fruitful suggestions of the BOG have been very useful in improving the
administrative and academic functioning of the Institute and further added that
NIT, Kurukshetra is the first NIT to implement the ‘minimum actual teaching
weeks’ for all the courses in each semester. He also apprised the Board that end
semester examination results are being declared within maximum 17 days from
the last day of examination which is another good achievement of the Institute.
This is particularly beneficial to the passing out final year students and facilitates
their employment / higher studies. The BOG appreciated the commendable
efforts of the Director. -

The Hor’ble Chairperson (Actg.), BOG & the Director further informed the
house about holding the 9" Convocation of the Institute on 27" March, 2012 and
mentioned that Padmshri Dr. A. Sivathanu Pillai, Distinguished Scientist & Chief
Controller, Research & Development, DRDO & Chief Executive Officer &
Managing Director, BrahMos Aerospace, New Delhi has consented to be the
Chief Guest. He also mentioned that Dr. Chandra Shekhar, Director, Central
Electronics Engineering Research Institute (CEERI), Pilani shall be the Guest of
Honour. He extended his humble invitation to the Hon’ble members of the BOG

to grace the occasion of 9" Convocation of the Institute.

271 To confirm the minutes of the 26™ meeting of the Board of
Governors held on 21.10.2011.

The Board confirmed the minutes. of the 26" meeting of the Board of

Governors held on 21.10.2011 as circulated to the members.
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27" BOG meeting held on 13.03.2012



NIT, Kurukshetra

27.2  To note the action taken report on the minutes of the 26™ meeting
of the Board of Governors held on 21* October, 2011.
The Board noted and approved the action taken report on the minutes of
the 26™ meeting of the Board of Governors held on 21 October, 2011
with the following observation:-

Regarding Agenda Item 26.2: “In view of the report of the Director and
the fact that the BOG had already granted the post-facto approval to the

fund reallocation for purchase of solar geysers, the Board resolved that a
displeasure along with non-recordable warning be issued to the all
concerned employees of the Institute.

27.3 To consider and approve the minutes of the 18" meeting of the
Senate, National Institute of Technology, Kurukshetra held on
01.11.2011.

The Board approved the minutes of the 18" meeting of the Senate,
National Institute of Technology, Kurukshetra held on 01.11.2011 as
appended with the agenda item.

27.4 To ratify action taken by the Hon’ble Chairperson (Acting), BOG for
promotion to the post of Professor under Career Advancement

Scheme (CAS).
The Board ratified the action taken by the Hon’ble Chairperson (Acting),
BOG for promotion to the post of Professor under Career Advancement
Scheme (CAS).

27.5 To ratify action taken by the Hon’ble Chairperson (Acting), BOG to
grant further extension to Sh. Brish Bhan Mittal, Executive
Engineer (Civil) on contract basis in Construction Cell.

The Board ratified the action taken by the Hon’ble Chairperson (Acting),
BOG to grant the extension to Sh. Brish Bhan Mittal, Executive Engineer

(Civil) on contract basis in the Construction Cell of the Institute.
g

27" BOG meeting held on 13.03.2012



27.6

27.7

27.8

27.9

2710

NIT, Kurukshetra

To ratify the action taken by the Hon’ble Chairperson, BOG for
extension of contractual staff on short-term contract basis for the
Construction Cell of the Institute.

The Board ratified the action taken by the Hon’ble Chairperson (Acting),

BOG for granting the extension to contractual staff on short-term
contract basis for the Construction Cell of the Institute.

To ratify the action taken by ‘the Hon’ble Chairperson, BOG for
extension of services of Sh. Lalit Kumar, Junior Engineer (Civil) on
contract basis for the Construction Cell of the Institute.

The Board ratified the action taken by the Hon’ble Chairperson (Acting),
BOG to grant the extension to Sh. Lalit Kumar, Junior Engineer (Civil) on
contract basis for the Construction Cell of the Institute.

To ratify the action taken by the Hon’ble Chairperson, BOG for
extension of services of Sh. S. C. Dewan, Clerk on contract basis
for the Construction Cell of the Institute.

The Board ratified the action taken by the Hon'ble Chairperson (Acting), |

BOG to grant the extension of service to Sh. S. C. Dewan, Clerk on
contract basis for the Construction Cell of the Institute.

To ratify action taken by the Hon’ble Chairperson (Acting), BOG for
grant of extension to Dr. K. K. Sharma, Medical Officer on contract
basis in the Health Centre of the Institute.

The Board ratified the action taken by the Hon’ble Chairperson (Actihg),
BOG for grant of extension to Dr. K. K. Sharma, Medical Officer on

contract basis in the Health Centre of the Institute.

To ratify the action taken by the Hon’ble Chairperson (Acting) BOG
in approving the proposal of the Institute for the extension of
Contractual period of Security Officer.

The Board ratified the action taken by the Hon’ble Chairperson (Acting)

BOG in approving the proposal of the Institute for the extension of
Contractual period of Sécurity Officer.

27" BOG meeting held on 13.03.2012
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NIT, Kurukshetra

The Board further decided that in future all the proposals of the Institute
for the extension / appointments of contractual appointments be reported
to the Board as single agenda item.

27.11 To consider the requirement of Faculty and Non-faculty staff on the
basis of students strength for the current year 2011-12.
The Board approved the requirement of Faculty and Non-faculty staff on
the basis of students strength for the current year 2011-12. The Board
further desired that the proposal of Faculty and Non-faculty staff

requirements for the current year 2011-12 be sent to the MHRD for
approval. '

2712 To consider the CBlI Reports dated 30.9.2011 regarding

' Departmental -action against Dr. Baldev Setia, Professor, Civil
Engineering Department, NIT, Kurukshetra.

The Board considered the CBI Reports and decided that the regular

departmental action be initiated as per CCS Conduct Rules.

27.13 To consider sanction for prosecution against Dr. T. K. Garg, Ex-
Professor, Mechanical Engineering Department of the Institute.
The Board decided to accord the sanction of prosecuiion against Dr. T.

K. Garg, Ex-Professor, Mechanical Engineering Department of the
Institute.

27.14 To re-consider revocation of suspension order of Dr. S. C. Gupta,
Associate Professor (the then Lecturer), Mechanical Engineering

Department.

The Board considered the matter in totality and resolved that it has no
merit and thus does not warrant any further review of the decision
already taken by the Board and implemented by the Institute.

27.15 To consider payment of Retirement Gratuity to the employees of
the Institute on the day of retirement.

The Board decided that the Retirement Gratuity to the employees of the

Institute be paid on the day of retirement only after the receipt of ‘No
Dues Cetrtificates’.

27" BOG meeting held on 13.03.2012
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NIT, Kurukshetra

27.16 To consider filling up Non-teaching promotional posts on the
existing Non-Teaching Service Rules 1984.

The matter regarding filling up Non-teaching promotional posts was
considered by the Board. The representatives of the MHRD informed to
the Board that the Cadre Restructuring as well as the Recruitment Rules
for NITs are being approved shortly. Therefore, the Board decided that
the process of filling up of Non-teaching promotional posts be initiated
only after the receipt of the Cadre Restructuring and Recruitment Rules
from the MHRD.

2717 To approve Annual Report and Audited Statement of Accounts and
Audit Report of the Institute for the year 2010-2011. -
The Board approved the Annual Report and Audited Statement of
Accounts and Audit Report of the Institute for the year 2010-2011.

2718 To ratify the action taken by the Hon’ble Chairperson (Acting), BOG

in approving the proposal of the Institute for engaging EPABX
Operator and Cook-cum-Caretakers on long contract.
The Board ratified action taken by the Hon'ble Chairperson (Acting),
BOG in approving the proposal of the Institute for engaging EPABX
Operator and Cook-cum-Caretakers on long contract. However, the
Board desired that the duration of contract period be mentioned in the
agenda item.

27.19 To consider and approve the minutes of the 19" meeting of the
Senate, National Institute of Technology, Kurukshetra held on
28.02.2012.

The Board approved the minutes of the 19" meeting of the Senate,
National Institute of Technology, Kurukshetra held on 28.02.2012 as
appended with the agenda item.

27.20 To note the nomination of faculty members on the BOG and to
consider nomination of Board of Governors on the Finance
Committee of NIT, Kurukshetra.

The Board noted the nomination of Prof. S.K. Sharma, Mechanical
Engineering Department w. e. f. 14.3.2012 and Dr. Rishi Pal Chauhan,

27" BOG meeting held on 13.03.2012
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Assistant Professor, Physics Department w. e. f. 28.02.2012 for a period

of two years as nominee of the Senate on the Board of Governors.

27.21 To consider release of retiral benefits up to the age of 60 years.

The Board approved to release the superannuation benefits up to the
age of 60 years in respect of Sh. R. K. Sharma, the then Director of
Sports, Sh. Zile Singh, the then Lecturer, Physical Education, and Sh. R.
P. S. Lohchab, the then Registrar of the Institute subject to handing over
of the charge, vacation of office, accommodation, and receipt of ‘No
Dues Certificates’.

27.22 To consider proposal for raising the age of retirement of Director.

The Board approved the proposal of raising the age limit of retirement of
the Director of the Institute up to 70 years.

27.23 To consider and approve the minutes of the 24" meeting of the
Finance Committee, National Institute of Technology, Kurukshetra
held on 12.03.2012.
The Board approved the minutes of the 24™ meeting of the Finance
Committee, National Institute of Technology, Kurukshetra held on
12.03.2012 as appended with the agenda item.

The meeting ended with a vote of thanks to the Chair.

(G. R. Samantray) '9[031 12~

Registrar (Incharge)-cum-Secretary
BOG, NIT, Kurukshetra

Vo
(Anand Jh) ) 7

f
Chairperson (Acting{ BOG &
Director, NIT, Kurukshetra

27* BOG meeting held on 13.03.2012
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Item 28.3

«11 -

To note the action taken report on the minutes of the 27
meeting of the Board of Governors held on 13" March, 2012,

The action taken report on the minutes of the 27" méeting of the Board of

Governors held on 13™ March, 2012 is given below:-

Item
No.

Subject

Action Taken

271

To confirm the minutes of the
26" meeting of the Board of
Governors held on 21.10.2011.

The Board confirmed the minutes
of the above meeting.

No further action is required.

Z

27.2

To note the action taken report
on the minutes of the 26™
meeting of the Board of
Governors held on 21%
October, 2011.

The Board approved the action
taken report.

Regarding agenda item 26.2
(solar geysers): the Board
resolved to issue displeasure
along with non-recordable
warning to the all concerned
employees of the Institute.

oard’s displeasure along with

non-recordable warning to all
concerned employees of the
Institute have been issued.

27.3

To consider and approve the
minutes of the 18" meeting of
the Senate, National Institute of
Technology, Kurukshetra held
on 01.11.2011.

The Board approved the minutes
of the18™ Senate Meeting.

No further action is required.

27.4

To ratify action taken by the
Hon’ble ChairperSon (Acting),
BOG for promotion to the post
of Professor under Career
Advancement Scheme (CAS).

The Board ratified the action
taken.

No further action is required.
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27.5

To ratify action taken by the
Hon’ble Chairperson (Acting),
BOG to grant further extension
to Sh. Brish Bhan Mittal,
Executive Engineer (Civil) on
contract basis in Construction
Cell.

The Board ratified the action
taken.

No further action is required.

27.6

To ratify the action taken by the
Hon’ble Chairperson, BOG for
extension of contractual staff
on short-term contract basis for
the Construction Cell of the
Institute.

The Board ratified the action |

taken.

No further action is required.

27.7

To ratify the action taken by the
Hon’ble Chairperson, BOG for
extension of services of Sh.
Lalit Kumar, Junior Engineer
(Civil) on contract basis for the
Construction Cell of the
Institute.

The Board ratified the action
taken.

No further action is required.

27.8

To ratify the action taken by the
Hon’ble Chairperson, BOG for
extension of services of Sh. S.
C. Dewan, Clerk on contract
basis for the Construction Cell
of the Institute.

The Board ratified the action
taken.

No further action is required.

27.9

To ratify action taken by the
Hon’ble Chairperson (Acting),
BOG for grant of extension to
Dr. K. K. Sharma, Medical
Officer on contract basis in the
Health Centre of the Institute.

The Board ratified the action
taken.

No further action is required.
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27.10

To ratify the action taken by the
Hon’ble Chairperson (Acting)
BOG in approving the proposal
of the Institute for the extension
of Contractual period of
Security Officer.

The Board ratified the action
taken.

No further action is required.

27.11

To consider the requirement of
Faculty and Non-faculty staff on
the basis of student strength
for the current year 2011-12.

The Board approved the
requirement of faculty and non-
faculty staff as proposed and
desired that the proposal be sent
to the MHRD for approval.

The proposal of the Institute in
respect of requirement of facuity
and non-faculty staff on the
basis of student strength for the
year 2011-12 has been sent to
the MHRD for approval.

27.12

To consider the CBI Reports
dated 30.9.2011 regarding
Departmental action against Dr.
Baldev Setia, Professor, Civil
Engineering Department, NIT,
Kurukshetra.

The Board considered the CBI
Reports and decided that the
regular departmental action be
initiated as per CCS Conduct
Rules.

The matter has been referred to
the Counsel of the Institute for
preparing the ‘Show Cause
Notice’.

27.13

To consider sanction for
prosecution against Dr. T. K.
Garg, Ex-Professor, Mechanical
Engineering Department of the
Institute.

The Board decided to accord the
sanction of prosecution against
Dr. T. K. Garg.

The decision of the Board
regarding sanction of
prosecution against Dr. T.K.
Garg has been conveyed to
Joint Secretary and CVO,
Vigilance Section, MHRD, New
Delhi.
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2714

To re-consider revocation of
suspension order of Dr. S. C.
Gupta, Associate Professor (the
then Lecturer), Mechanical
Engineering Department.

The Board resolved that the case
has no merit and thus does not
warrant any further review of the
decision already taken by the
Board and implemented by the
Institute.

No further action is required.

27.15

To consider payment of
Retirement Gratuity to the
employees of the Institute on
the day of retirement.

The Board decided that the
Retirement  Gratuity to the
employees of the Institute be paid
on the day of retirement only after
the receipt of ‘No Dues
Certificates’.

The decision of the Board has
been implemented.

2716

To consider filling up Non-
teaching promotional posts on
the existing Non-Teaching

' Service Rules 1984.

The Board decided that the
process of filling up of Non-
teaching promotional posts be
initiated only after the receipt of
the Cadre Restructuring and
Recruitment Rules from the
MHRD.

The matter will be taken up after
the receipt of Cadre
Restructuring and Recruitment
Rules from the MHRD.

2717

To approve Annual Report and
Audited Statement of Accounts
and Audit Report of the
Institute for the year 2010-2011.

The Board approved the An,nuél
Report.

The approved Annual Report,
Audited Statement of Acounts
and Audit Reort of the Institute
for the year 2010-11 has been
sent to the MHRD for placing
the same before the Parliament.
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27.18

To ratify the action taken by the
Hon’ble Chairperson (Acting),
BOG in approving the proposal
of the Institute for engaging
EPABX Operator and Cook-
cum-Caretakers on long
contract.

The Board ratified the action
taken.

No further action is required.

27.19

To consider and approve the
minutes of the 19th meeting of
the Senate, National Institute of
Technology, Kurukshetra held
on 28.02.2012.

|| The Board approved the minutes

of the 19" meeting of the Senate.

No further action is required.

27.20

To note the nomination of

| faculty members on the BOG

and to consider nomination of
Board of Governors on the
Finance Committee of NIT,
Kurukshetra.

The Board noted the nomination
of Prof. S.K. Sharma and Dr. Rishi
Pal Chauhan as faculty member
on the BOG.

No further action is required.

27.21

To consider release of retiral
benefits upto the age of 60
years.

The Board approved to release
the superannuation benefits up to
the age of 60 years in respect of
Sh. R. K. Sharma, Sh. Zile Singh,
Sh. R. P. S. Lohchab subject to
handing over the charge, office,
accommodation and receipt of ‘No
Dues Certificates’.

The superannuation benefits
upto the age of 60 years in
respect of Sh. Zile Singh and
Sh. R.P.S. Lohchab has been
released. However, the
superannuation.  benefits in
respect of (late) Sh. R.K.
Sharma will be released only
after the receipt of ‘No Dues
Certificate’ from all concerned.
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27.22

To consider proposal for
raising the age of retirement of
Director.

The Board approved the proposal
of raising the age limit of
retirement of the Director of the
Institute up to 70 years.

The decision of the Board has
been conveyed to the MHRD for
further necessary action at their
end.

27.23

To consider and approve the
minutes of the 24th meeting of
the Finance Commiittee,
National Institute of
Technology, Kurukshetra held
on 12.03.2012.

The Board approved minutes of
the 24™ FC meeting.

No further action is required.
However, the detailed action
taken report on the minutes of
the 24™ meeting of the FC will
be reported to the FC in its next
meeting.

The Board may please note the action taken on the 27" meeting of the
Board of Governors held on 13.03.2012.
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Item 28.4  To consider and approve the minutes of the 20" meeting of the
Senate, National Institute of Technology, Kurukshetra held on
10.05.2012. ‘

The minutes of the 20" meeting of the Senate of National Institute of
Technology, Kurukshetra held on 10.05.2012 under the Chairmanship of
Director, NIT, Kurukshetra are enclosed as Appendix - lll __pages from 18

to 23 . The agenda of the 20" meeting of the Senate is enclosed as
Annexure to item__ 28.4

The recommendations of the above Senate meeting may kindly be
approved by the BOG.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of the 20" spécial meeting of the Senate of National Institute of
Technology, Kurukshetra held on 10" May, 2012 at 4.30 p.m in the Senate
Hall of the Institute.

The following were present:

1. Prof. Anand Mohan Chairman
Director
NIT, Kurukshetra

2. Dr. VK Sehgal Member
Professor & Dean (Faculty Welfare)
Civil Engineering Department
NIT, Kurukshetra

3. Dr. S K Sharma Member
Professor & Dean (Students’ Welfare)
Mechanical Engineering Department
NIT, Kurukshetra

4. Dr. AK Gupta . Member
Professor & Dean (Academic) .
Electronics & Comm. Engg. Department
NIT, Kurukshetra

5. Dr. (Ms.) Minati Baral Member
Professor & Head
Chemistry Department
NIT, Kurukshetra

6. Dr. D K Soni Member
Professor & Head .
Civil Engineering Department
NIT, Kurukshetra
(Dr. D.K Soni was present but did not sign).

7. Dr. Kuldeep Kumar Member
Professor & Head _
Mathematics Department
NIT, Kurukshetra

8. Dr. NK Gupta Member
Professor
Civil Engineering Department
NIT, Kurukshetra



9.
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Dr. S S Rattan

Professor

Mechanical Engineering Department
NIT, Kurukshetra

10.Dr. K S Sandhu

11.

12.

13.

14.

15.

16.

17.

18.

Professor
Electrical Engineering Department
NIT, Kurukshetra

Dr. Sudhir Kumar
Professor & Head
Mechanical Engineering Department
NIT Kurukshetra -

Dr. Baldev Setia

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. Rajender Kumar

Professor & Head

Department of Humanities & Social Sciences
NIT, Kurukshetra

Dr. Diwan Singh

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. § K Madan

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. H K Sharma

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. (Ms.) Lillie Dewan

Professor & Head

Electrical Engineering Department
NIT, Kurukshetra

Dr. S N Sachdeva

Professor

Civil Engineering Department
NIT, Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member
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19.Dr. Dixit Garg
Professor
Mechanical Engineering Department
NIT, Kurukshetra

20.Dr. S.K. Mahna
Professor
Physics Department
NIT, Kurukshetra

21.Dr. B K Kaushik
Professor & Head
Physics Department
NIT, Kurukshetra

22.Dr. P J Philip
" Professor
Department of Humanities & Social Sciences

NIT, Kurukshetra

23.Dr. J K Quamara
Professor
Physics Department
NIT, Kurukshetra

24 .Dr. Surjit Angra
Professor
Mechanical Engineering Department
NIT Kurukshetra

25.Dr. G L Pahuja
Professor .
Electrical Engineering Department
NIT Kurukshetra

26.Dr. K K Singh
Professor & Prof. 1/C Acad. Affairs & Senate

Civil Engineering Department
NIT Kurukshetra

27.Dr. Subodh Ranjan
Professor
Civil Engineering Department
NIT Kurukshetra

28.Dr. (Ms.) Ratna Dahiya
Professor
Electrical Engineering Department
NIT Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member



29.Dr. Anupam Mittal
Professor
Civil Engineering Department
NIT, Kurukshetra

30.Dr. Dinesh Khanduja
Professor
Mechanical Engineering Department
NIT Kurukshetra

31.Dr. R.K. Sharma
Professor .
Electronics & Comm. Engineering Department
NIT Kurukshetra

32.Dr. O.P Sahu
Professor & Head
Electronics & Comm. Engg. Department
NIT, Kurukshetra

33.Dr. S M Gupta
Professor. & COE
Civil Engineering Department
NIT Kurukshetra

34.Dr. Arun Goel
Professor
Civil Engineering Department
NIT, Kurukshetra

35.Dr. Dinesh Kumar
Professor
Chemistry Department
NIT, Kurukshetra

36.Dr. D.P. Singh
Professor
Chemistry Department
NIT, Kurukshetra

37.Dr. Jitender Chhabra
Associate Professor & Head
Computer Engineering Department
NIT, Kurukshetra

38.Sh.G.R.Samantray
Registrar 1/C & Secretary, Senate
NIT, Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Member

Special Invitee

. Secretary
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The following members could not attend the meeting

1. Dr. Chandra Shekhar Member
Director
Central Electronics Engg. Research Institute (CEERI)
Pilani (Ra].) '

2. Prof. (Ms.) Shashikala Achyut Gangal Member

ISRO Chair Professor
Department of Electronics Science
University of Pune,

Pune-411 007

3. Prof. Rajendra Rai Member
Head of the Department
Department of Economics
Faculty of Social Sciences
Banaras Hindu University
Varanasi-221 005

4. Dr. VK Arora Member
Professor & Dean (P&D)
Civil Engineering Department
NIT, Kurukshetra

5. Dr. A Swarup 4 Member
Professor & Dean (Research & Consultancy) -~
Electrical Engineering Department
NIT, Kurukshetra

8. Dr. Brahmijit Singh - Member
Professor
Electronics & Comm. Engg. Department
NIT, Kurukshetra

7. .Dr. R C Bhattacharjee Member

Professor
Civil Engineering Department
NIT, Kurukshetra

8. Dr. R S Bhatia Member
Professor
Electrical Engineering Department
NIT Kurukshetra



Item 20.1:
To consider and approve decisions taken in 39" and 40" meetings of

Standing Committee on Senate Affairs (SCSA)

The Senate approved the decisions taken in 39™ and 40™ meetings of Standing
Committee on Senate Affairs. Prof. Subodh Ranjan pointed out that the total
credits for the revised M.Tech scheme are 62 instead of 60 as mentioned in the
minutes of 40" meeting of SCSA. It was pointed out by Prof. K.K. Singh that in
ltem 2 of 40™ SCSA meeting, the date of starting of M.Tech programs is not
mentioned in the minutes. It was decided that both the M. Tech programs will be
started w.e.f. the academic session 2012-13 and the minutes of 40" SCSA

meeting stand corrected accordingly.

Item 20.2: _
Approval to starting of new M.Tech programs in i) Embedded System

Design ii) Renewable Energy Systems

The Senate approved the starting of M.Tech courses in: i) Embedded System

Design and ii) Renewable Energy Systems along with other provisions as

proposed under Item 20.2.

G R. Samnatrayu (LT‘”/

Registrar I/C & Secretary, Senate
NIT, Kurukshetra



ltem 28.5 To ratify the action taken by the Hon’ble Chairpersoﬁ (Acting),
Board of Governors for engagement of the Medical Officer on
short contract.

A walk-in-interview was conducted on 22.3.2012 for the post of
Medical Officer on contract basis. The adhoc selection committee recommended
the following in order of merit at consolidated salary of ¥ 38,430/-.- '

1. Dr. Daya Nand Gupta

2. Dr. P.R. Pruthi

The Hon'ble Chairperson (Acting), BOG accorded approval in
anticipation of the approval of the Board for the appointment of Dr. D.N. Gupta as
Medical Officer (Copy enclosed as Appendix — IV at page 25). Dr. D.N. Gupta
was appointed as Medical Officer on contract basis for a period of six months at
consolidated salary of ¥ 38,430/ per month and he joined on 30.3.2012.

The Board may ratify the action taken by the Hon’ble Chairperson

(Acting), Board of Governors.
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o Estt.-l/ ' Dated : I ,{/3//,1

Subject : Appointment of Medical Officer in the Health.Centre of the Institute
on short term contract.

There is one post of Senior Medical Officer and another post of Medical Officer in
the Health Centre of the Institute. Dr. K.K. Nagpal, Senior Medical Officer retired from
the services of the Institute on 30.9.2005 and Dr.(Mrs) S. Mangwana, Lady Medical
Officer retired on 31.8.2006. Since then both the regular posts are lying vacant.

To cope up with the work in the Health Centre the Institute is appomtlng Medical
Officer on short term contract basis. The Board of Governors of the Institute in their 23"
meeting held on 18.10.2010 decided as under :-

“The Board observed that there should be a good doctor for providing the
medical facilities to the students, staff and their families. The doctor be
appointed by following the proper procedure. If need, tie up with the good
hospitals at Chandigarh should bg made as per requirement.

In the meantime the Board ratified the decision taken by the Chairperson, BOG,
for engagement of the Medical Officer on short contract. Further to fill up the
post of Medical Officer, fresh advertisement be issued at the earliest”.- '

Keeping in view of the decision of the Board the Institute is not in a position to fill
up the post of Medical Officer due to non availability of recruitment rules from the MHRD.

Dr. K.K. Sharma is working as Medical Officer on contract basis in the Health
Centre of the Instltute He will attain the age of 60 years on 25.3.2012. Therefore he
has been appomted upto 25.3.2012. - An advertisement for walk:in-interview on
22.3.2012 for the appomtment of Medlcal Officer on contract basis may be allowed to
publish in the reglonal Newspapers i.e. Dainik Jagran-and Punjab Kesri.

As per cIauLe 28(3) of the statutes of NiTs, the Chairperson, Board of 'Governors
may constitute Adhoc Selection Committee for making appointment on contract basis

provided that such constitution of committee shall be reported to the Board for
confirmation. '

: The followirlg Adhoc Selection Committee may be constituted for the recruitment
of the above post:-| -

!

1 Director . Chairman
2. C.M.O, LNJP Hospital, KKR . Member
3. Prof.-in-Charge(Health Centre), NITK Member
4 Registrar Incharge _ - Member

l .
| & .
'r The matterwill be reported to the Board in'its next meeting for confirmation.

Submitted for approval please. _
o . Q/.‘?'YSAVD%\‘V

o A Reglstrar Incharge’r\

he Hon'ble CHairperson(Acting) , C

3oard of Gov rorg & Director - er , be ¥

I;\IITL.Kuruks7 tra. [ AN e wenk! BOg.

i
!
;
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Item 28.6 To ratify the action taken by the Hon’ble Chairperson (Acting) BOG for
approving extension in the contractual tenure of Dental Surgeon engaged on
Part-time basis.

The Board of Governors in its 15® meeting held on 18.5.2009 ratified the following
minutes of the Finance Committee meeting held on 21.2.2009:

The Finance Committee recommended to the Board that Dental Surgeon be
engaged on part-time basis for 4 hours i.e. from 8.30 a.m. to 12.30 p.m. in a day
at the remuneration of Rs.8000/- consolidated per month.

In view of the above decision of the Board, the Institute floated an advertisement No.
31/2010 for the appointment of Dental Surgeon on part-time basis. A walk-in-interview was
conducted on 13.10.2010 for the recruitment of Dental Surgeon by a adhoc selection committee
constituted under clause 28(3) of the Statutes. On the basis of recommendations of the Adhoc
Selection Committee, Dr. Sharda Aggarwal, Dental Surgeon was appointed on Part-time basis for
4 hours daily in the morning OPD of the Health Centre for one year on a consolidated salary of
Rs.8000/- per month under clause 28(2) of the Institute. Dr. Sharda Aggarwal joined her duty on
30.10.2010. The term of one year was expired on 29.10.2011. So, the term was extended for
further six months i.e. upto 30.4.2012.

Under clause 28(2), the contractual appointment may be made for a period of not
exceeding 3 years. She had worked for 1.5 years till now. So, keeping in view the above
provision as well as for the benefits of Students & Staff, the matter was submitted to the Hon’ble
Chairperson (Acting) BOG for further extension of contractual period for further six months
w.e.f. 1.5.2012 to 31.10.2012. The Hon’ble Chairperson (Acting), BOG approved the proposal of
the Institute on 17.4.2012, in anticipation of the approval of the Board.

In view of the above approval, the present term of contract of Dr. Sharda Aggarwal
has been further extended for period of six months w.e.f. 1.5. 2012 to 31.10.2012 under clause
28(2) of the Statutes.

The Board may ratify the decision taken by the Hon’ble Chairperson (Acting) BOG.



o~
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Item: 28.7 To ratify the action taken by the Hon’ble Chairperson, BOG for

engagement of contractual staff on contract basis for Construction
Cell of the Institute.

The Walk-in-interview were conducted for the following contractual posts
on 11.5.2012 in the office chamber of the Director by the Adhoc Selection Committee
duly constituted by the Hon'ble Chairperson, BOG.

1. Executive Engineer (Civi) =01
2. Assistant Engineer (Elect.) =01
3. Junior Engineer (Civil) =01
4. Head Clerk =01

The Adhoc Selection Committee recommends the names in order of
‘merit as under: -

Sr. | Name of the post Name of the selected candidate in order of
No merit

1. Executive Engineer (Civil) 1. Shri Vijender Singh
2. Shri Amrit Lal Kamboj
Assistant Engineer (Elect) | 1. Shri Narender Singh Kundu

3. | Junior Engineer (Civil) 1. Shri Jay Prakash Yadav
2. Shri Amit Kalra
4. | Head Clerk 1. Shri Narender Kumar Dhamija

The recommendations of the Adhoc Selection Committee are enclosed
as Appendix - V from pages 29 to 32.

The Hon’ble Chairperson (Acting), BOG in anticipation of the approval of
the Board approved the recommendations of the Adhoc Selection Committee
meetings in order of merit for the appointment of Sh. Vijender Singh as Executive
Engineer (Civil) at consolidated salary of ¥ 34650/- per month, Sh. Narender Singh
Kundu as Assistant Engineer (Elect.) at consolidated salary of ¥ 22935/- per month,
Sh. Jay Prakash Yadav as Junior Engineer (Civil) at consolidated salary of ¥ 22275/-
per month and Sh. Narender Kumar Dhamija as Head Clerk at consolidated salary of
T 22275/- per month on contract basis in the Construction Cell for a period of six
months (copy enclosed as Appendix - VI at page 33).



.28 -

Sh. Vijender Singh, Executive Engineer (Civil) did not join the post and
hence the offer of appointment was made to Sh. Amrit Lal Kamboj at serial No. 2 at
consolidated salary of ¥ 34650/- per month (copy enclosed as Appendix - VIl at
page 34). He joined his duty on 25.6.2012.

Sh. Narender Singh Kundu, Assistant Engineer (Elect) did not join
the duty.

sh. Jay Prakash Yadav, Junior Engineer (Civil) and Sh. Narender Kumar
Dhamija, Head Clerk joined duty on 28.5.2012 and 25.5.2012 respectively.

The Board may ratify the action taken by the Hon'ble Chairperson
(Acting), BOG for engagement of contractual staff on contract basis for the
Construction Cell of the Institute. |
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Mmutes of the Meetmg of the Adhoc Selection Committee held on

' 11.05.2012 at 10.30 A.M. in the office chamber of the Dlrector of the

- Institute.
Present: o . _
1. Prof. Anand Mohan, o Chairman
Director, NIT,_Kurukshetra ,
2. Er. Niranjan-Singh, _ ‘ Member
Chief Engineer, CPWD; Chandigarh : '
3. ~ Dr. KK. Singh, , -~ Member
Chairman (E, C & EM), NIT, Kurukshetra .
4. Dr. Ashwani Jain, _ Member
Prof. I/c (Estate & Const.), NIT, Kurukshetra R
5. Sh. G.R. Samantaray, : Member

Registrar Incharge, NIT, Kurukshetra

Recrultment to the post of Executive Engineer (C|V|I) on short-
_term contract ba5|s in Constructlon Cell of the Insﬂtute

. In response to advert|sement No.-08l2012 pubhshed in “Dainik -
Jagran” dated 04.05.2012, the - following candidates appeared for
Interview for the post of Executive Engineer (Civil): -

Sh./Ms,
1. Amrit Lal Kamboj
2. Vijender Singh

The Committee recommends the fol_iowing in order of merit,a't the -
consolidated salary of Rs. 24465 Q’[—_— per month initially for a period
of six months or till further order whichever is earlier.

\ 5.411’1 'Vz J&ﬂdeﬁ 6‘2/"’\%}‘)
2. Shyyi Aol Lal Viambey

R

@7%&1/ A\ ._ «b\;kﬂ""’kﬁ, ‘

(GR Samantéray) ~ (Ashwani Jain)
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Mmutes of the Meetlng of the Adhoc Selection Committee held on

14.05.2012 at 11.30 A. M in the office chamber of the Dlrector of the

Institute.
Present: e _ .
1. Prof. Anand Mohan, , Chairman
Director, NiT, Kurukshetra
2. ~ Er. Niranjan Singh, ' Member
_ Chief Engineer, CPWD, Chandigarh - ‘ '
3. Dr. K.K. Singh, _ ' Member
- Chairman (E, C & EM), NIT, Kurukshetra
4. Dr. Ashwani Jain, - Member
Prof. I/c (Estate & Const.), NIT, Kurukshetra
5. Sh. G.R. Samantaray, - - Member

Reglstrarlncharge NIT Kurukshetra

Recrmtment to the post of Junior Engineer (Civil) on short-
term contract basis in Construction Cell of the Institute

In response to advertisement No. 08/2012 published in “Dainik
Jagran" dated 04.05.2012, the following candidates appeared for
Interview for the post of Junior Engineer (Civil): -

Sh./Ms.
1, Naresh Kumar °
2. Jay Prakash
3. Amit Kalra

The Committee recommends the following in order of merit at the
consolidated salary of Rg.22 2 (5/-per month initially for a period of six

months or till further order whichever is earlier.

1 Shes Tay Powkbash Yodaw
Z Shei Amzt Balra

s/

. ' ' | N
23??%\&)/0/ . h(‘L,J o~ X.;i/d’.? k‘j/ﬂg\
(GR Samantaray) ' (Ashwani Jain) (KK Singh)

| = P
.(Nim%“_’s/// > (Anand Mohan) WS
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Minutes of the Meeting of the Adhbc Selection Committee held on
11.05.2012 at 4.00 P.M. in the office chamber of the Director of the

Present:\

1. Prof. Anand Mohan, Chairman
Director, NIT, Kurukshetra '

2. Dr. B.K. Moh_ap_aira, ‘Registrar,

Member
Lal Bahadur Sastri Sanskrit Vidyapeeth, '
New Delhi _ _
3. Dr. KK, Smgh . Member
» Chairman (E, C & EM), NIT, Kurukshetra
4, Dr. Ashwani Jain, Member
' Prof. lic (Estate&Const) NIT Kurukshetra
5. Sh. G.R. Samantaray, - Member
Registrar Incharge, NIT, Kurukshetra '

Recr‘ui_tment to the post'of Head Clerk on short-term contract
basis in Construction Cell of the Institute

In response to advertisement No. 08/2012 published in “Dainik

Jagran” dated 04.05:2012, the following candidate appeared for interview
for the post of Head Clerk: -

1. Sh. Narender Kumar Dhamua

*

The Cornmlttee recommends the followmg at consolidated salary of

K522 27755/ per month initially for a perlod of six months or till further
ofder whichever is earlier.

3 Sbe wau)c\e'\r W weermanry Dé‘mm LJ"‘

Lk

)}&;W‘}. K%” X3

W& \\
(GR Samantaray) (Ashwani Jain)’ (KK inah)
) N .
(B.K. Mohapatra) < | (Anand Mohan)“lgiuz

v
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APPENDIX-VI

Subject: Engagement of contractual staff on ‘contract basis for
: the Coristruction Cell of the Institute.

The Walk-in-interview were conducted for the following posts
on 11.5.2012 in the office chamber of the Director by the Adhoc
Selection Committee duly constituted by the Hon'ble Chairperson,
BOG.

Executive Engineer (Civil)
Assistant Engineer (Elect.)
Junior Engineer (Civil)

Head Clerk

AN~

The Adhoc Selection Committee recommends the names in
order of merit as under: -

Sr. | Name of the post Namie of the selected candidate

No
1. | Executive Engineer (Civil) 1. Shri Vijender Singh

: 2. Shri Amrit Lal Kamboj
2. | Assistant Engineer (Elect.) 1. Shri Narender Singh Kundu

3. | Junior Engineer (Civil) 1. Shri Jay Prakash Yadav
' 2. Shri Amit Kalra
4. | Head Clerk 1. Shri Narender Kumar Dhamija

The Hon’ble.Chairperson (Acting), BOG is requested to kindly
approve the recommendations of the Adhoc Selection Committee
Meeting in order of merit so that the following persons may be given
appointment for a period of six mo'nths from the date of joining: -

*| Sr. | Name of the post | Name of the selected Consolidated
i No A .candidate , salary
1 1. | Executive Engineer | Shri Vijender Singh T 34650/-
l (Civil) _per month
2. | Asstt Engineer Shri Narender Singh Kundu T 22935/~
(Elect) : _per month
-1'3. | Junior Engineer _ | Shri Jay Prakash Yadav T 22275/-
- (Civil) per month
4. | Head Clerk Shri Narender Kumar Dhamija | ¥ 22275/-
_per month
Submitted for kind approval, please. The matter will be
rfeported to the Board in its next meeting.

qaReglstrar Incharge
e
1‘/ ﬂ]/

T

/ \S

The Hon'ble Ch lrperson (Acting), WW‘H} tMJ
'a,-'l

TtbuedVidb Mo ' o3 &%) AN
C&”'WMD' B}AHI "ho//fa') e\

'QR gd\ e wl.rﬂ‘n - Y-

Board of Governors & Director, g &
NIT, Kurukshétra %) WI)%Y U«h &5
[
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PUC at page-107

— Sh. Vijender Singh was offered appointment for the post of

Executive Engineer (Civil) on coh(ract basis in Construction Cell vide
~ letter No. Estt.-1/2610 dated 21.5.2012 and he was asked to report for
- duty by 28.5.2012, o DR
. - | ™ The chairman (E,EM &C) has infimated that Mr. Vijender

Singh who was offered the post of Executlve Engineer(Civil) was to
— joinfreport on  duty by 28.5.2012. In addition, he. was also
—~ telephonically contacted or 28.5.2012 to inform about his acceptance
o ' ‘of offer..

He was also informed about the offer on e-mail account
_ suggested by him as. above on 28.5:2012. Till now there is no
- intimation from him about acceptance of offer of the. institute.
| N

Keeping in view the urgent need of the Executlve Engmeer in the
: Estate/construction Cell’ Silon“'ltLproposed that the next person in
—~ w

the panel of gélection’ tbe offersd”the position.

- In view of the recommendatlons of Chalrman (E, EM &C), next
—- candldate Sh. Amvit Lal Kambo; may be considered for appointment * -
- as Executive Engmeer (qul) on. contract basis in cohstruction Cell for
- A a period of six months or till further orders whuchever may be earher !
~

at cons,ohqated salary of Rs. 34,650/- pm. _ _ : i
Submitted for approval please. -

N S _M;s -
Jloslen) |

~

~vector's,Office) * 3\\.37 o
i °ce|ved on.. @jé 1%
. .ne ------ ] .un ol 'i “F

NIT, KURUKSHETR,

'T‘hz.abe\m ao\:A’ Qﬁﬂ&z

. - _ .. ] ‘ 3\«5\7/’

\
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Item 28.8 To ratify the action taken by the Hon’ble Chairperson (Acting), Board of
Governors for approving the proposal to advertise the backlog reserved
vacancies of Assistant Professor under Special Recruitment Drive to fill
up the backlog reserved vacancies for SC, ST and OBC as on 01.01.2008
and PWD as on 15.11.2009. ‘

The Deputy Secretary (Admn.) Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide letter No. A-
14014/3/2008 E.Il dated December, 2011 requested to re-launch the Special Recruitment
Drive to fill up the backlog reserved vacancies for SC, ST and OBC as on 1.11.2008 and
Persons with Disabilities as on 15.11.2009 by 31.3.2012. Further, the Joint Secretary,
Government of India, Ministry of Human Resource Development, Department of Higher
Education, New Delhi vide DO letter No. F.1-33/2008(SCT) dated 10" January, 2012
requested to look into the matter for necessary compliance of the instructions issued by
the Hon'ble Minister of Human Resource Development for re-launching the Special
~ Recruitment Drive for SC, ST, OBC and PWD. Furthermore, the Hon’ble Minister of HRD
vide letter dated 20.12.2011 also requested for re-launching the Special Drive.

In this regard, the Institute vide letter No. Gen-1/653 dated 03.02.2012 sought
advice from the MHRD weather the Institute can advertise to fill up the reserved vacancies
for SC/ST/OBC and PWD as per old Recruitment Rules of the Institute. Further, the
Institute vide letter No. Gen-1/798 dated 10.02.2012 informed the MHRD that the Institute
is unable to advertise the backlog vacant positions due to non-availability of New
Recruitment Rules (as per Sarangi Committee) for teaching and non-teaching posts.

The Joint Secretary, Government of India, MHRD vide DO letter No.A-
14014/3/2008-E.1I dated 17" April, 2012 requested that the detailed status with regard to
filing up of the identified backlog vacancies may be submitted alongwith
reasons/difficulties, if any, faced in non-filling of the identified backlog vacancies by the
target date. The Institute accordingly informed the MHRD that the Institute is unable to
advertise the backlog vacant positions due to non-availability of new Recruitment Rules.

The Deputy Secretary (NITs), Government of India, Ministry of Human
Resource Development, New Delhi vide letter No. F.33-7/2011-TS.lIl dated 14" March,
2012 informed the acceptance of the recommendations of the Saranagi Committee for
implementation of CAS and Model Recruitment Rules of Faculty in NITs as modified by
the Standing Committee of the Council of NITs. ‘



-36 -

Keeping in view the Model Recruitment Rules of the Faculty, a proposal was
submitted to the Hon’ble Chairperson (Acting), Board of Governors to fill up the backlog
vacancies on the basis of Model Recruitment Rules. The Hon’ble Chairperson (Acting),

BOG and Director approved the proposal on 14.05.2012 in anticipation of the approval of
the Board. '

In view of the above approval, the Institute has advertised 55 vacancies for
SC, ST, OBC and PWD vide advertisement No. 14/2012. The applications have been
received and further process is being initiated to fill up these vacancies.

The Board may ratify the decision taken by the Hon'ble Chairperson
(Acting) BOG.
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Item 28.9  To ratify the action taken by thé Hon’ble Chairperson (Acting),
Board of Governors for constitution of Adhoc selection
committee for appointment of Assistant Professors/ Teaching
Assistants on contract basis for a period of one year.

The total faculty strength of the Institute is 298. Out of 298 -at
present 115 regular faculty members are in position and 183 posts of Professors,
Aséociate Professors and Assistant Professors are lying vacant in the Institute.

To cope up with the work, to run the classes smoothly and to tide
over serious shortage of faculty to handle UG & PG teaching load, the Institute
appoints Assistant Professors/ Teaching Assistants on contract basis through
walk-in-interview against vacant posts of Professors, Associate Professors and
Assistant Professors.

An advertisement for walk-in-interview on 6.7.2012 for appointment
of Assistant Professors/Teaching Assistants on contract basis in the
Departments of Civil Engg., Electrical Engg., Mechanical/Industrial Engg. &
Management Engg. Electronics & Communication Engg., Computer/IT Engg.,
Physics, Chemistry, Mathematics, Hum. & Social Sciences (English, Economics
& Management), Business Administration (MBA) and Computer Applications was '
published in the various newspapers at DAVP rates. .

As per Clause 28(3) of the First Statutes, for making appointments
on contract basis, the Chairperson, Board of Governors shall constitute such
adhoc Selection Committee, as the circumstances of each case may require;

Provided that such constitution of committee shail be reported to the Board for
confirmation. |

The Hon'ble Chairperson (Acting), BOG in anticipation of the

approval of Board approved the constitution of adhoc selection committee as

under:-

1. Director or his nominee . Chairman
2. Concerned Head of Department -Member
3. One Expert from outside the Institute - Member
4, One Expert from the Institute Member

The Board may ratify the action taken by the Hon’ble Chairperson
(Acting), Board of Governors. ‘
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Item 28.10 To ratify the action taken by the Hon’ble Chairperson (Acting),
Board of Governors in CWP No. 13225 of 2009 titled Dr. Vikas
Choudhary, Lecturer (Selection Grade) versus National
Institute of Technology and others regarding counting of past
service for the grant of Lecturer (Sr. Scale and Selection
Grade). '

Dr. Vikas Choudhary, Lecturer (Selection Grade) in Hum. & Social
Sciences Department had filed a CWP No 13225 of 2009 in the Hon’ble High
Court of Punjab & Haryana at Chandigarh regarding counting of his past services
rendered as Lecturer in Commerce in M.M. College, Fatehabad from 7.12.1990
to 20.3.1997 for the grant of Lecturer ( Senior Scale and Selection Grade) in this
Institute.

On 18.10.2011 the Hon'ble Punjab & Haryana High Court, Chandigarh
decided the petition in favour of Dr. Vikas Choudhary (Copy enclosed as
Appendix =VIII from pages 40 to 50). The said judgement was received in the

office on 14.11.2011. The concluding para of the judgement is as under:-

“Thus, to say that the petitioner did not apply through proper channel is
rather not borne out from the official record. Therefore, to deny the benefit
of grant of senior scale and selection grade on the ground that the
petitioner did not apply through proper channel is both discriminatory and
arbitrary. The averments in para 4 of the reply that the petitioner never
objected to the non grant of senior scale and selection grade w.e.f.
30.9.2004 is also contrary to the record. The petitioner duly made
representations dated 5.8.2004 and dated 16.12.2008 which was duly
replied by the respondent institute vide letter dated 2.4.2009. He is fully
entitled to get the past service benefit for the purpose of senior scale and
selection grade. Inspite of the same, the respondent Institute, rejected the
request of the petitioner for grant of senior scale and selection grade.
Therefore, the petitioner has been made to -run from pillar to post for the
grant of senior scale and selection grade, for which he is otherwise
entitted. He has been made to approach this Court for no fault of his.
Accordingly, the present petition is allowed with Rs. 20,000/- as costs.
The respondent-institute is directed to count the past service rendered by
the petitioner in MM College, Fatehabad for the purpose of grant senior
scale and selection grade, respectively, with 9% interest from the date
when it was due to him with all consequential benefits till payment”.

As per the above decision of the Hon’ble Punjab & Haryana High Court,
Chandigarh vidle MHRD letter dated 7.12.2011 (received on 19.12.2011),
Institute was requested to get in touch with the Assistant Solicitor' General of the
Hon’ble Punjab & Haryana High Court, Chandigarh to obtain advise in regard to
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the action to be taken on the order dated 18.10.2011 of the Hon’ble High Court.
In this regard, the Assistant Solicitor general was requested vide letter dated
29.12.2011 to kindly advice for further action in the matter. The ASG marked our
letter to Sh. Amit Jhanji Central Govt. Counsel at the Hon’ble High Court of
Punjab & Haryana, Chandigarh for further necessary action in the matter. Sh.
Amit Jhanji filed LPA for the said case in the Division Bench of the Hon’ble High
Court of Punjab & Haryana, Chandigarh. The said LPA was heard on 26.4.2012
and next date of hearing has been fixed for 17.7.2012. In the meantime on
12.4.2012, the Institute received a notice from the Hon'ble Punjab & Haryana -
High Court, Chandigarh for contempt of court. The case was heard on 18.5.2012.
After hearing the case on 18.5.2012, the case was adjourned for 30.8.2012.

In the above case for taking further action in the matter, Legal opinion
was obtained from Sh. A.S. Virk, Institute Standing Counsel, Punjab & Haryana
High Court, Chandigarh. The Institute Standing Counsel advised that the
order dated 18.10.2011 of Hon’ble High Court allowing the petition has to
be complied with, unless any stay is granted by LPA Bench in the LPA filed
by the Institute. '

As per decision of the Hon’ble Punjab & Haryana High Court, Chandigarh
dated 22.10.2011, the past service rendered by Dr. Vikas Choudhary from
7.12.1990 to 20.3.1997 as Lecturer at MM. College, Fatehabad has been
counted for the purpose of grant senior scale and selection grade, respectively,
with Rs. 20,000/- as costs and 9% interest from the date when it was due to him
with all consequential benefits till payment by the Hon’ble Chairperson(Acting),
BOG in anticipation of the approval of the Board. Accordingly he has been
granted Senior Scale of Rs. 10000-325-15200 w.e.f. 9.10.1998 and Selection
Grade of Rs. 12000-420-18300 w.e.f 30.9.2004 by counting his qualifying service
as Lecturer (Selection Grade) w.e.f. 1.7.2004 and his pay has been re-fixed vide
letter No. Estt.-I/2160 dated 1.5.2012. He has been re-deéignated as Associate
Professor in the pay band of Rs. 37400-67000 +9000 w.e.f 1.7.2007 vide office

“order No. Estt.-1/2619 dated 28.5.2012.

The Board may ratify the action taken by the Hon'ble Chairperson

(Acting), Board of Governors.
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- bncwghiats ¥ © Respondent(y) o
-~ Sir, : x \
In the continuation of this C rder dated :
o directed to forward heremth a copy of order - date :
- . passed by the Hon'ble High Court in . the above noted
—~ Petition, for immediate strict comphance, alongmth a copy
~ P —

Given under my hand and the seal of This Court onZ ﬁQ day of 8¢ ___2/_}.
2011,

BY ORDER OF THE PUNJAB AND HARYANA HIGH COURT ,CHANDIGARH
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dhary, resident of H.N0.902, Sector

READER TO:
JOINT REGISTH

‘Dr. Vikas Choudh:
.. Petitioner
"9 1. National Institute-of ikshetra through its Registrar,
National Institute of Technol etra-136119 (Haryana).
( 2. Director, National Institute nology, Kurukshetra-136119
(Haryana)

3. Union of India through its Secretary; Ministry of Human' Resource

Development, New Delhi-110001. . : | | :
All India Council of Technical Education through its 'Secretélry, Indira

Gandhi Sports Complex, LP. Estate, New Delhi-110002.

.. .Resﬁondents

C1v11 Wnt Petmon undet Artxcle 226/227 of the

Const1tut10n of Ind1a fer—lssuanec-exf—a-m




-42-

prayéd(thatf this Hon’ble Court may be pl_eas_ed_i o
~a)-  Summon the records. of tixe-'case;'

b)  Issue a writ of certiorari qhéshingi-fﬁi_m 1etter§.datcd

02.04.2009 (Annexure-P/13)  and)- 04.05.2009
_(Ahnexure'-P/lS)'whereby cbﬁnting 'pf_'-'iaast:se&ice _of g
the petitioner fot grant of s¢1ﬁ~or-scale- and ;seiectidn i B

gi'adehasbee-r;‘:declined; L . e -

- ©) Issue a writ of mandamus directing the respondents

to ‘count past service rendered by the petitioner .in

R M S

MM College, Eaichabad, as Lecturer in Conimerce

(from 07.12..1990 to 20.03.'1-997) for grént of senior-
scale and selection grade wef. 2707.1998 and = . |

27.07‘.200':3' respectively . with -al‘l _consequ_eﬁtial S ._ S

Lo
B !
. ! ;
[ o
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bencfits, and pay arrears of salary—'R\;ith:;sintérés @

18% per annum;

Issue any other writ, order or direction which' this |

Hon’ble Court deems fit and proper in the facts and
circumstances of the case.

Dispense service .of advanced noticgs on the
respondents;

Award - costs ' of the petition in favour of the

petitioner;

“Exempt filing of certified copies of the Annexures;

Ak

i
i
i
i
1
'.'




HE HIGH COURT OF PUNJAB AND HARYANA AT
CHANDIGARH

CWP No. 13225 of 2009
Date of decision: 18.10.2011 ‘

Dr. Vilm? Choudhary eon.. Pelilioner ;

Versus

National.Institute of Technology, Kurukshetra and others......Respondeni(s).

.

‘ Corai}m:% Hon'ble Ms Justice Nirmaljit Kaur :

‘Present: | M. Tribhuvan Dahiya, Advocate , : i
. for the petitioner ‘ -

Mr. Varun Gupta
for respondents No. 1 to 3
None for respondent No. 4

1. Whether Reporters of local papers may ! be
allowed to see the judgement?.

2. To be referred to the Reportet. or. iot?

/-}i Whether the j;udgemg;ﬁ ho
~ the Digest? =

t Kauvr, J.
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- 6f Harydna

were the qualifications prescribed by the University Grants Commissioner

and the Kurukshetra University for appointment as Lecturer at that time.
- :
K The post of Lecturer of Commerce upon which the petitioner was appointed,
carried a pay scale of Rs.2200-4000, as prescribed by the UGC. The

,_\" " petitioner remained on probation for a period of one year and wés confirmed
: as Lecturer thereafter. The petitioner was later on selected as Lecture in
Humanities in the respondent Institute, earlier known as Regional
Engineering College, Kurukshetra. It was a regular selection on the
recoﬁmendation of a duly constituted selection committee as per the
procedure laid down for which the petitioner had applied through proper
- channel. Thereafter, the petitioner resigned as Lecturer of Commerce in

MM College. - His resignation was accepted by the Principal Vide letter

d date of increment were protected by giving him benefit

endered in MM College, Fatehabad as Lecturer vide

The petitioner was M.Com (First Class) with M.Phil which ~

[
1
!
)
!
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- CWP No. 13225 of 2009

afed *29.10,2004 (P7). The petitioner was,

" “however, not giv"éﬁ the beriefit of past service which made him eligible for

grant of senior scale w.€. .?507.1998 on completion of five years service

- as lecturer with M.Phil. 01;1 ’;ﬁaining the requisite experience and fulﬁlling :
- all other qualiﬁcations/conditions,i the petitioner applied for being placed in
- - the-scale of Lecture v(selection grade) under the Career Advancerrlent |
: % Scheme. Thé petitioner was selected by the Selection Committee for being
- 8 pl‘aced’ in lecturer (selection grade) of Rs.12000-18300 vide office order
;\ ol dated 24.01.2008 (P11). Vide this ofder, once again the petitioner was
- % placed in the lecturer (selection ‘grvade) without granting him the belleﬁt of -
~ % past service rendered in MM College, which made him eligible for grant of
-~ g_ selection grade w.e.f. 27.07.2003 on completion of five years ser'vic.e as
- ﬂ<: lecturer (senior scale).

- g The University Grants CoﬁﬁnisSiOrlér Ivide letter  dated
a <Zt 27.11.1990 (P6) revised the guidelines for counting past .sefvice of légct'u_rers
: o for the purpoéevof grant of senior scale and selection grade under the %Career
- 3 Advancement Sc;ll__eme. The petitioner, who had obtgined M.fl:hil m
— E Commerce in the year 1990, became eligible for pla’é’ement in the senior
~ scale as lecturer w.e.f. 27.07.19l98 on counting of the -éetyice (from
S imecde't

College Fatehabad. The respondent Institute 'howe'ver,_' did not do so. The
; § petitioner, who fulfils all the conditions for grant of senior scale as per the
_ l Scheme dated 30.01.2004 (P5) appedred for interview fo'_f_ plécement in the

senior scale. The petitioner, accordingly, represented the ‘Director vide

presentation dated 16.12.2008 (P12) to grant him past service benefit for

07.12.1990 to 20.03.1997) rendered by him as lecturer in commerce in MM '

T T L e

LT

e i i

>
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declined vide letter dated 02.04.2009 (P13) only on the ground that the
petitioner did not apply for the appointment as lecturer in the respondent

institute through proper channel. His second representation was also

declined vide letter dated 04.05.2009 (P15). |

Reply has been filed by the fespondent Institute. The aforesaid
facts are ndt disputed. The fmly objection raised by the respondent-Institute,
while declining the relief to the petitioner, is that the petitioner never
applied through 'proper channel to the respondent—lnsti.tute. Rather, he
applied directly as an independent candidate. As such, he was considered .
by the respondent Institute as an independent/direct candidate and not the.

one already working in any Government Organisation.

Heard.

\

i

Attention of this Court has been' invited to interview létter

dated 03.02.1997 (P18). As per the said letter, the petitioner was’réquireg‘d to
‘
bring the certain documents in order to show. that he had apphed through .

H

proper channel. The same are as under.- ‘ “\ _

1. Original Cerﬁﬁéétes in support of ydur '
Academic/Professional Quahﬁcatmn and. for Spec1ahsat10n
(If applicable) and Character Certxﬁcate from the
Institution last attended.

2. Original Certificate 1nd1catmg date of birth (pIOOf of
age) ' ) . B A
3. Last Pay Drawn Certificate w1th details hke pay, DP,
DA/ADA and the date of next increment.

4. Original Certificate of Experience from your -
employer. _ ' L
5. In case, your . apphcatxon has not been Eotwatc\ed \)y

youw emp\o’yet No Ob;ecuon Cemﬁcate [rom your p\:E:sem » R

. _——rtt
amnlaver 111 the QhQPn(‘P Of whirh  xr~e-
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</ CWP No. 13225 of 2009

-interviewed.

6. Attested copies of the Degree or Diploma and other-

A sic- .in case you have not attached the same with your
application.
)
7.  Indian Postal Order for the amount specified in the
™

advertisement in case it has not been sent along with the

application.
i‘\ -
The - petitioner duly produced the No Objection Certificate

dated 26.02.1997(P19) as well as last pay drawn certificate dated

M

26.02.1997 (P20) from his former employer (MM College Fatehabad).
Thus, it cannot be said that the petitioner did not apply through proper

channel. He was considered by the respondent Institute as candidate already

working as lecturer in the Government aided College. As per the interview
letter dated 03.02.1997 (P18), the candidates whose aipplicatfon for the:post,
has not been forwarded by their respective employers, were requirbd to

bring "Last Pay drawn' certificate as well as 'No Objection Certificate'. from

|
]

PUNJAB AND HARYANA HIGH COURT

other institute i.e. MM College, Fatehabad and it was on account of thlS
-~ l fact that the petitioner's pay was protected as per the Last Pay Drawn

Certificate submitted by the petmoner before ‘interviéw, In '.fact the

"said application carried the endorsement of the College- authorities dated

l
«, ~ record as P-21 along the replication. o -

the employers and only on submission of these certificates, such candidates
were to be interviewed. 'On the basis of production of these documents, the

petltloner was duly considered as cand1date already workmg as lecturer in

petmoners provident fund from his former . employer (MM College'

Fatehabad) was also ofﬁcially transferred to the respondent. Institute. The .

27.03.1998 and the Director High Education. The same has been placed on =

ot L

PR S N
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13225 0f 2009 D |

that.the petitioner was fully qualified and is

érvice rendered in the MM College Fatehabad

towards grant of senior scale and selection’ grade. The objection of the

" respondent-institute is unfair and arbitrary on the face of it. The petitioner

was allowed to be interviewed only in case, he brought the origiﬁal No
Objectit;n Certificate from his previous employer (MM College, Fatehabad)
and in the absence of the application forwérded by the former employer, no
objection certificate was required to be produced. The petitioner admittedly
produced the same and it was only thereafter he was interviewed.

Thus, to say that the petitioner did not apply through proper
channel is rather not borhe out from the official record. Therefore, to deny
the benefit of grant of senior scale and selection grade on the ground tl"’!;at,
the petitioner did not apply through proper channel is both d_iécr'irninatoiry
and arbitrary. The averments in para 4 of the reply that the petitioner heﬂéer
objected to the non grant of senior scale and selection grade wef
30.09.2004 is also contrary to the -record./ The petitioner duly ;iia%l_e

. . s

: _ o -
representations dated 05.08.2004 (P8) and dated 16.12.2008 (P12) which
: i

~was duly replied by the respondent institute vide letter dated 02.04.2009

(P13). He is fully entitled to get the past service Ben_eﬁt for the purpose of :

same, the respondent-

Institute, rejected the reqﬁest of the petitior;.er:f.orn grant of senior Sc.ale.an._d |
selection gr‘ade. Therefore, the petitior;e: has been made to run from pillar to
post for the grant of senior scale and selection grade, for which, he is
otherwise'entit.led. He has been made to approaeh_ ti;is _Couff for no fault of -
his. Accordingly, the present petition is allowed with Iié.zo,.oo‘O}- ‘as_c"ost%.. |

The respondent-institute is directed to cotnt the past service rendered hy thh
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petitioner in MM College F'atehabad'for the purpose of grant of senior scale
and selection grade, respectively, with 9%- interest from the date when it

was due to him with all consequential benefits till payment.

‘
i
]

Yoo

- (Nirmaljit Kawgy
S - Judge
18.10.2011

mohan
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Item 28.11 To note the appointment of Part-time Chief Vigilance Officer of the Institute.

The Section Officer (Vig.), Government of India, Ministry of Human Resource
Development, Department of Higher Education, Vigilance Section, New Delhi vide letter No.C-
34014/2/2012-Vig., dated 20™ March, 20..12 has informed that the Competent Authority of the
Ministry has approved the name of Prof. Subodh Ranjan, Professor,.Civil Engineering Departmént,
as Part-time Chief Vigilance Officer of NIT, Kurukshetra. for a period of three years from the date

he assumes the charge. A copy of the letter is enclosed as Appendix -IX on page _52 .

In view of the above directions, Prof Subodh Ranjan, Professor, Civil Engineering
Department has been appointed as Part-time Chief Vigilance Officer of this Institute w.e.f.

12.04.2012.

The Board may kindly note the appointment of Chief Vigilance Officer of this

Institute.



- -52- , g
~ CNTE | | - | CONFIDENTIAL
8 Tl No.C-34014/ 2/2012-Vig,
- E0C : - ‘Government of India.
‘ RC (MO L Ministry of Human Resource Development
~ \ (o S L O (Department of Higher Education)
. Vigilance Sect1on
: ' " Room No.232’ C’ Shastri Bhawan,
—~ R New Delhi, dated the Qo%March 2012,
- _ To. |
~ The Drrector : '
- National -Institute of Techn010gy, .
' - Kurukshetra - 136119 _' '
— ‘ Subj ect :- Appointment of pdl't time Ch1ef Vrgllance ~ Officer in National
Institute of Technology, Kurukshetra = regardmg : o
Sir,
- _ S .
- The under51gned is dlrected to refer to the endorsement of Nat1ona1 Instltute of

Technology, Kurukshetra’s letter No.Gen-1/3753/CVP/7044 dated 23/12/2011 on the
- above mentioned subject. The Competent Authority has approved the name of Prof. .
Subodh Ranjan Piofessor, C1v11 Engineering Department for the appointment as part
time Chief Vrgllance Officer in National Institute of Technology, Kurukshetra fora .
- period of three years from the date he assumes the charge. It is requested that sultable _
' order in this regard may be issued under 1nt1mat10n to the Mlmstry

¥

e TN

I - _ | B 'Your'sfaithfullf',..-
~ \Q . , _ X0l Yy, .

u»f‘ qu C \ . T _ : (I\/I D1al lu&)
il ' Sectlon_Ofﬁcer (Vig.)

- (J i \5\\‘2/
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Item 28.12  To consider maintaining All India Character of faculty and Non-Faculty
Staff of the Institute

The Deputy Secretary (NITs), Government of India, Ministry of Human
Resource Development, Department of Higher Education, Technical Education Bureau,
New Delhi vide letter No. F.23-12/2009-TS.III (Pt.IX) dated 27™ April, 2012 (copy enclosed
as Appendix-X at page 54) has advised to all NITs to maintain All India character of its
faculty and non-faculty staff. For the purpose, he has also conveyed the approval of the
Standing Committee of the Council of NITs for taking affirmative action to achieve a target
of atleast 50% faculty and 25% non-faculty members. from amongst the candidates outside
the home State. It has further been suggested that the recruitment of faculty should be done
in such a manner so as to avoid inbreeding within the Institute.

The Institute has invited applications for the post of Assistant Professors in
various Departments of the Institute under Special Recruitment Drive for SC/ST/OBC/PwD
vide advertisement No. 14/2012. The recruitment process for filling up these posts is under
progress. The recruitment for various non-faculty post(s) is also to be made in near future.

In view of the above, the directions issued by the MHRD vide the aforesaid
letter dated 27™ April, 2012 may be adopted.

The Board may consider and decide.
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T oo |
Voo - . .. . ¢ MOSTIMMEDIATE
No.F.23 ~ 12/ 2000~ TSIl (PL]) | |
b~ Government of India
. \ Mlnlstry of Human Resource Development
= ¢ Department of Higher Education
" Technical Educatlon Bureau '
- : S Shastrr Bhawan New. Delhl _
‘ T _-' dated the ;{'.FtAprll 2012
-~ The Directors. - ‘ -.‘, (R _
of all the Natlonal lnstrtutes of Technology (NlTs) e
— - i
: Subject - Ac‘tton pornts ansmg out of the mlnutes of the 1=t meeting of the
~ . Standing Committee’ of - the Council of . Natlonal Institutes of
- - -_ Technology (NITs) held on 15.11. 2011 - regardmg
- ~osin a |
- ~ As you are aWare the ﬁrst meetlng of the. Standlng Commlftee of the Councrl of
National Institutes of Technology (NITs) was held on 15.11.2011 at India Habitat Centré,
— : . New! Dethi under -the Chalrmanshlp of - Dr ‘R.A. Mashelkar,. €SIR Bhatnagar Fellow,
National Chemrcal Laboratory, :\Dr. Homi Bhabha Road, Pune. The Minutes of the
-~ ~ - meeting were circulated and. placed before the 3" meetmg of the Councrl of NlTs heldon -
- 18.11.2011. '
~ . : : i : -
L2 One of the agenda pornts for the aforesard meeting was for NlTs to malntaln All-
-~ India. character of its faculty and gon - faculty staff. NITs are Cen't”élly-funded institutes
~ and boast an alFlndla Character of its” students; "but because .of some historical and
- | geographical reasons, the faculty and support staff_still. largely_belongs to the home
- i State. BoGs and Directors’ aTE"bften [earnt to be under pressure from specrf c groups to
P encourag”’home State candldates ' T B
- 3.  The Standing. Commlttee of the Council of NlTs in its last meetlng held on
-

15.11.2011 approved the proposal fol‘ Girculation. amongst all the NITs to take affirmative
action to achieve a target of atleast. 50% faculty and 25% non-faculty members from
- _ amongst- candidates outside “theshome State, Slmlla”ﬂyT recruitment of faculty should ‘be

“done in sUch a manner so. as tgg id inbreeding within the Institute. The advertisement

- to all posts must be made Il'{ natlonal dallles inciuding regional ones and employment .
news. ;o
= . 4. \ Action taken in tHls regard may please be intimated to this Ministry.
- ' N ' Yours falthfully,
"‘\’l/ fJ "k)« \\‘c
\ ¢ o B N - Deputy Secretary )
~ /4’ \S\”/ 5 o o " Tel: 23073687
it_*(‘ ‘V\\) 4 : : : o o . ' -

" [RAVIDXSUnding Commiten of Caunch of NITsWdttiin.doca} -

£ '},('”\".(/

. . N . . . L
. : \ [ :
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Item 28.13 To consider the grant of Special Casual Leave to the faculty members
of the Institute.

The Board of Governors of the Institute in their 25" meeting held on
22.6.2011 has decided as under:

“The Board approved that the Statutory Central Civil Services (Leave)
Rules be implemented for the employees of the Institute.

In this regard, it is submitted that under Clause 35 of the 1** Statutes issued
by the MHRD, the provision has been made that the leave for all the employees of the
Institute shall be governed by the Central Civil Services (Leave) Rules, 1972.

It is pertinent to mention here that Board in its 17™ meeting held on
9.9.2009 has already allowed amendments in the CCS (Leave) Rules 1972 and also that
the implementation of all subsequent amendments of the Leave Rules as issued by the
Government of India, Ministry of Personnel, Public Grievances and Pensions,
Department of Personnel and Training, New Delhi from time to time. As per the
directions/modifications issued by the Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training, New Delhi from time to time, the Special

Casual leaves are granted to the Central Government employees for the following purposes
only:

1. Differently abled Central Government Servants with disabilities for
participating in the conference/seminars/training/workshop related to
Disability and Development related/disability related programs.

2. Central Government Servants with disabilities for specific requlrements
relating to the disability of the official.

3. Various Family Welfare Schemes.

Further, as per the CCS (Leave) Rules 1972, the special casual leave is
permissible for a period of not exceeding 30 days in a calendar year for participation in
Sports & Cultural activities, family planning, ex-servicemen, union/association activities and
other miscellaneous activities. But these rules do not mention about the grant of special
casual leave to the faculty members for activities like conducting
examinations/projects/thesis evaluation, attending seminars, conferences, workshops etc. and

expert committee meetings in Academic Institutions/Government Organizations/Public
Sector Undertakings.
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In the above context, it may be mentioned that prior to conversion of the Institute as
NIT, there was a provision of 11 days academic leaves for the above purposes (As per Bye
Laws of REC). When the Institute was converted to NIT, the MHRD, New Delhi vide Office
Memorandum No. F.20-46/2003-TRS.III, dated 9% November, 2003 issued certain services
conditions. As per which the Institute adopted Leave Rules prevalent in IIT Delhi where the
provision of Special Casual Leave exists for the above purposes. A copy of the Leave Rules
of IIT Delhi is enclosed as Appendix- XI from page 57 to S9.

Further, some NITs namely NIT Tiruchirapalli, VNIT Nagpur and MNNIT
Allahabad have already made provisions of Special Leave Casual which are being
granted to their faculty members for the above purposes. The relevant information in this
regard is appended as Appendix-XII from page 60 to 66. It is worth mentioning here
that there is a provision of Special Casual Leaves for 15 days in NIT Tiruchirapalli, 08
days in VNIT Nagpur, 15 days in MNNIT Allahabad and 15 days in IIT Delhi.

, 'The Board may consider alIowing the Institute for grant of 15 days Special
Casual Leave for the above purposes as per existing provisions already available in few
NITs as well as IIT Delhi.
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' APPENDIX-XI

l CHAPTER 7

LEAVE RULES, RULES REGARDING FACULTY DEVELOPMENT,
SECONDMENT FACULTY EXCHANGE, DEPUTATION ETC. *

I
I
)
I
)
{
i
|
|
|
1

!: LEAVE RULES —PROVISION IN THE STATUTES

Statute 17 provides that employees of the Institute shall be entitled to vacation
eave as laid down in Schedule ‘D’ of the Statute.

Schedule ‘D’ provides for various kinds of leave mentioned below :

»
»

i(a) Casual leave (b)  Special Casual Iea\;e‘ '
'(c)  Special leave (d)  Half-pay-ieave
i(e) Commuted leave ® Earned leave

(g) Extraordinary leave (h) Maternity leave

1(1) Hospital leave §)] Quarantine leave

"(k) Leave not due 0] Sabbatical leave

i(m) Paternity leave

'Srhedule ‘D’ also gives details of various other matters concerning leave e.g. right

to leave authority empowered to sanction leave, commencement and termination of
leave, | combination of leave, grant of leave beyond retirement/resignation, conversion of
one kind of leave to another kind, increment during leave, rejoining of duty, vacation and

leave

other

salary, limit of total absence and commutation of leave etc.

iStatutes also provide that when an employee joins the Institute from any of the
Institutes or Central University, the leave to his credit on the date immediately

before the date of such joining shall be carried forward and credited to his leave account
in the! Institute, subject to the prescribed limit of accumulation of leave.

7.2

DECISIONS OF THE BOARD WITH REGARD TO LEAVE

|Besndes the provisions In the Statutes, the following decisions have been taken by

the Beard from time to time on the subject :
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7. 2 1 Half—day Casual Leave

Emlployees of the Institute can be granted half day casual leave.

7.2.2 Special Casual Leave

Clguse 14 (1) of Schedule D provides that Special Casual Leave, not counting
towards Qrdinary casual leave, may be granted to a member of the staff when he is ...

1 . .
(1) summoned to serve as a Juror or Assessor or to give evidence before a court of

at

. (2) de
ga

‘ . . - - » » - - - - a
law as a witness in a civil or a criminal case in which his private interests are not

issue;

uted to attend a reference library of other institutes or conferences and scientific
herings of learned and professional societies in the interest of the Institute;

(3) required to be absent for any other purposes approved by the Board of Governors.

Th

e periods of such leave admissible in a year shall ordinarily not exceed fifteen

days but should, however, be sufficient to cover the period of absence necessary. The
conditions under which such leave will be granted, if necessary, be laid down by the
Board. ‘

The Board of Governors have épproved granting of Special Casual Leave to :

(1) staff for attending official meetings in outside organizations i.e. for selections,
academu planning, research management, coordinating committee meetings, invited
Iectures conducting of Ph.D. oral examlnatlons

(2) any staff member who is to present a paper or is to function as an office bearer of
thg conﬁ=rence etc. (office bearer of the conference includes chairman of a session,
general reporter of a session, member of executive committee etc.)

. _

(3) an{l staff member who wishes to attend a conference etc. but who is neither
prﬁ»senting a paper nor is an office bearer of the conference etc.

The‘ Boar

)

i)

d has also decided that .

Before the sanction of Special Casual Leave, it should be ensured & certified
that due to grant of Special Casual Leave, teaching & research commitments
and other work of the Institute will not be adversely affected, and

the power to sanction Special Casual Leave may be delegated to respective
Head of Department/Centre in the case of Faculty and Dy. Director (F) in the
case of Heads of Departments/Centres.

N
L



4)

(5)
(6)

(7)

(8)
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1ii) the number of days for which a staff member is deputed to attend international
conferences/seminars/workshops be not counted towards Special Casual Leave
since the period of such absence cannot be covered within 15 days.

Eiv) Faculty members deputed by the Institute in connection with Institute work
| will be treated on duty and the period will not count towards Special Casual
. Leave.

'Special Casual Leave may also be granted to :

ére—employed disabled Military pensioners when called upon to attend Resurvey
\Medical Board to assess their disability element.

fstaff members for partiéipation in sporting events of National or International
\importance.

remployees for participation in any Natlonal Programme at par with the Central
Government decision from time to time.

'|) upto 6 days to.an employee who undergoes sterilization operation;

i) upto 14 days to a female employee who undergoes non-puerperal sterilization,
and

)
4
!
1
(
1
1
(
!
)
)
b
|
{
'
i
I
!
|

.'") for the day of insertion in case of woman employees who have 1UCD |

insertion.

Leave for four days in any one month (non-cumulative) either for Sponsored Projects

or for Consultancy or for both, but without affecting his classes or other academic
lwork in the Institute. This will be in addition to the 15 days of Special Casual
:Leave that he/she is authorized vide Clause 14 of Schedule ‘D’ of the Statues.

': A faculty member could be permltted to go outside the Institute on Special Casual

;The record of Special Casual Leave granted to the Faculty/Staff will be maintained,
'in the manner similar to that for Casual Leave, as :

(i) For all Faculty members/except Dy. Director, Deans and Heads of Deptts./
Centres......... Heads. : '

I(i)  For Heads............ Office of Dy. Director (F).

‘};L

. pﬁM,/
“J¥ g

5(”') For Dy, Directors and Deans......Office of Director.
| ‘\.5’5'1’

)
i
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APPENDIX-XII

[ | -091-0712-
fareaegT I Wenfives) e, PABX-091-0712-2222828

362224123
VISVESVARAYA NATIONAL INST ITU TE OF TECHNOLOGY

NAGPUR-440 010 (INDIA) : 091-0712-2223968 (O)
081-0712-2223230 (R)

~ - | 2
AQ_‘?."’&[\“L/%/ AN | //\br? "
2.9\

' No.Estt/B;/ 3 23y

‘ C Dt.
’ | o | 2 5 MAY 201
To, | SPEED BPoo:
I/c Registrar &@%’g
Nati,onal Institute of Technology,
Kurnkshetra- 1361 19

Haryana
Subl.:- Provision for the grant of Special Casual Leaves to the Faculty
and Non-Faculty Staff. MLT. KURL IS ‘{‘:‘TF%
’ Dy Nao.. 3'9/73 RE
Ref:- Letter dated 26.03.2012 R _lopp i
, - E e g

| Hu 3C4 14
Sip | PE focn J(?

’ GAIA.. 150, K

With referéncc to above, it is stated that, as per NIT Statute, CCS
.(Lez',vc:) Rules 1972 is applicable to employees of NITs and accordingly
leavie cases are been regulated and sanctioncd. No special casual lcave
is pcmg sanctioned to n(m—tc‘achihg cmploye(“ of this Institutc.
HOWthr employecs in tcachmg’ cadre arc sanctioned Special Casual
Leaye as per the rules [ramed by B()G} for attending acadcmic dulics.
The| Special Casual Leave is to the extent of number of Casual Leave in a
'yea'r. At present faculty member can avail 8 days Special Casual Leave
in g year for attending academic work at IITs, NITs, Central Universitics,

Institute of national importance, National Rescarch Labs etc.

V b)) —

, 2723710,2226750,223633
HANTYR — 440 010 (‘H‘Rﬁ) 02236331,2236332,22316
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A TR NATIONAL INSTITUTE OF TECHNOLOGY, TIRUCHIRAPALLI
- < TAMILNADU-620 015
~ \‘13'| Tel. No. 0431-2503051, 2501801  Fax: 0431-2500133 Website: www.nitt.edu
N f
Lr. Nb NITT/Estt./Unit-1/4 - 15/2012-2013/4 2%, Dated: I &/ 05/2012
™ To
- The Reglstl‘ar
~ The N.LT,
-~ KURUKSHETRA — 136 119
Sil‘, ;
-~ Sub: Provision for the grant of Spe01al Casual Leave to the Faculty and Non -
| Faculty Staff.
~ ' ! .
~ Ref: Your letter No Gen I/ 3722/1626 dt 26/03/2012
o~ ; o ko kK
~ | :
~ | With reference to your letter cited I am to forward herewith a copy of
- the Sf)ecial Casual Leave provisions followed in NIT, Trichy herewith for your
. inii’orn%lation.
- | * Yours Faithfully
.
- | Registrar
| b
~ L
yels
~ | i
- o \ |
(55 0 )
g ! T AN
- ‘72 TZ\;. f <
o~ I
5“ . &TJ(\(‘\{ b\; .
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“
s
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iii. Saturdays, Sundays, restricted holiday and j’holi‘days, whether

intervening, prefixed or suffixed, shall not be couﬁted as Casual Leave.

iv. CL should not be granted for more than 5 days at any time, except under

spec1al c1rcumstances ' S
v. CLcanbe taken_' for haif a day also.

vi. LTC can also be availed ddring_Cf],’f./
vii.  CL cannot be combined with _j,o/ining time.
viii. Ofﬁclals Jommg durmg/the middle of a year may avall of CL
o propomonately or to the full extent at the discretion of the competent

authorlty ' /

ix. Half-day’s CL should be deblted to the CL ‘account for each late
attendance However late attendance upto oné hour for not more than
two ocoasxo/n in a month can be condoned by the competent authority, if

'convmced that itis due to unavoldable reasons.

X Employees vvho have got only half day’s leave at credit when applying
for half-day CL for the afternoon of a day should ensure that they attend
ofﬁce the next day sincée CL can not be combined with EL. However if

' ue to swkness other compellmg grounds he/she is not able to attend the

J/
~

next day comblmng with EL can be permltted as an exceptlon
7.1.5. Special Casnal Leave (SCL)

i Specral Casual Leave, not counting towards ordmary Casual Leave may

be granted to a member of the staff when he/she is:

a) Summoned to serve as Juror or Assessor or to give evidence
before a court of law as a W1tness in a civil or a criminal case in

which hls/her pnvate interests are not at issue.
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'b) Deputed to attend a reference library of another Institute or
conferences and scientific gathEdrige of 1eam'-ed and professional
soeieties_ in the interest of the Ihetitute. o

c¢) Required to be absent for any other Jpurpose approved by the

Board of Govemors

SCL may also be granted for other purposes as approved by the Board
from time to time. The Spécial CL can be granted up to a maximum of
15daysina calendar year.. In case it exceeds the. 15 days’ limitation, the
cases of those staff- have to 'oe plaeed before the Board for further
consrderatron SCL may be granted for donatmg blood to recognlzed
Blood Banks on workmg day (for that day only)

The Director is empowered tg examine. the purposes for whieh absence
can be treated as “ON _D_UT.Y,’..’ and purposes for which. SCL can be
granted. The D_ireetor-\ is also- empowered to examine the possibility of
advisi.ng the staff -x_nemlger;; to fix up p_rog_r_a.r:n_rrres.zli_ke conduct of Viva-

Voce for Ph.D on Saturdays or on holidays

The additional purposes for which the SCL can b granted are specified

' below

To attend commlttee meetmgs mv1ted lectures wrthout remuneration

whlch are not treated as on duty.

To conduct Ph.D. Viva or an Examination

To present a paper in a conference orjust to attend a conference.

Faculty members deputed by the institite in coririection with the institute
work will be treated as on duty and the period will not count towards
SCL - |

The absence of the faeulty members irr_their efforts towards funds raising

and building of corpue funds etc. will be regulated under SCL.
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SCL. shall be granted for other academic purposes from time to time
snbject to the approval of the Board,
For participation in ‘Sports Events, SCL is admissible up to a maximum

of 30 days' ina c_alenda_r ye_a_r'_like Coaching or Training camps of all

' India coaching or training schemes,

To give spe'cial lectnres with honorarium, the faculty member must take

leave at credlt No SCL is admxsmble '

SCL may also be granted to re-employed disabled Mllltary Pensmners
when called upon to attend Resurvev Medical Board to assess their

disability element

SCL is adm1551ble upto a maxlmum of 10 days in any one year for

partlmpatmg in mter—Mmlsterlal and 1nter-Departmental tournaments and

sportmg events.

SCL may also be granted to sportsperson gettmg seriously 1njured or
bemg hospltallzed durmg Sporting events subject to the overall ce111ng of

30 days ina calendar year

SCL is adm_1551bl_e_to 30 days; in one ealendar year for participation in

cultural activities like dance, drama, music, poetic syrnpOSium etc., of an

All I'ndia, or-.Inter-state charaCteré-organized-'by or on behalf of the
- Central Secretanat Sports Control Board or-on its behalf. SCL will not

be adm1551ble for practrce or- for partrc1patlon in cultural activities

orgamzed locally

SCL is adm1551ble to employees- partlmpanng in dancing and singing

. competrtlons at:Reglona National or International le"el orgamzed by
L Govt of Ind1a / Govt Sponsored Bodles subject to maximum of 15 days

ina calendar year.

SscL upto' a maximum of 15 days in a year is admissible for visit in

" connection with the consultancy and sponsored research activities.

1.2 year'is admissible to the office

ohs/ Association 16 attend méetings.' '
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SCL shall be granted to the staff of the Institute when they are unable to
attend office due to natural calamities/bandh etc. subject to the approval

of the authorities. SCL granted to be reported to the Ministry.

Combination of Casual Leave or regular leave (ex. EL, HPL, etc.) with
SCL is permissible but combination of both CL and regular leave with

-SCL is not permissible.
'LTC can also be availed of during special casual leave.

For Family Planning:

a) Male Employee:

i.

iii.

Maximum of 6 working days admissible for vasectomy operation. If he
undergoes the said operation for second time due to failure of the first,
another 6 days will be admissible on the production of edical

certificate,
Maximum of 21 days for undergoing recanalization operatiori.

Maximum of 7 days if his wife undergoes tubectomy, laproscopy or

salpingectomy operation. The leave should follow the date of operation.

b) Female Employee:

i.

ii.

iii.
iv.

V.

Maximum of 14 days admissible for tubectomy/laproscopy. If she
undergoes the said operation for-a second time due to failure of the first,

maximum of 14 days will be admissiblc for the second time.

Max1mum of 14 days admissible for salpmgectomy operatlon after

Medlcal Termmatlon of Pregnancy (MTP).

Admissible for one day on the day of IUCD/IUD insertion/re-insertion.
Maximum of 21 days admissible for undergoing recanalization operation.

Admissible for one day on the day of operation when her husband
undergoes vasectomy operation.

7.1.6 Special Lea\%

’\

Special leave may be\%\anted when a staff member w1shes to attend
conferences/semmars/sympbsxa/practlcal trainiing etc. in or out of Indxa

upto 15 daysin a calendar year "~
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e - R 00 (W)
Motilal Nehru National Institute of Technology Allahabad
~ Allahabad - 211 004 (India)
~ Phone : Direct in Dialling : 91-532-227+Ext. No.
Fax : 0532—2545341, 2545077 Website : http:\\www.mnnit.ac.in

No. /7  IReq. Office/F-31 Dated: April {9, 2012

To,

The Reglstrar

National Institute of Technology
Kurukshetra-136 119

(Haryana) '

~ Subject: Provision for the grant of Special Causal Leave to the Faculty & Non
- Faculty Staff.

- Sir,

" Please refer to your letter No. Gen 1/3722/1626 dated 26.03.2012 on the above mentioned
| subject. In this connection it is to inform you that as per provisions of the First Statures of
- National Institute of Technology, all the Institute employees are govemned by CCS (Leave)
Rules 1972, and as per provisions appro\/ed by the Board of 'Goyemors, the maximum
~ annual limit of Special' Casual Leave are 15 déys for the purpose of attending National /
~ International Conference / Seminar / Workshop | Symposium / Techmcal Collabora’non /
| Training Programme I Short Term Course / Winter / Summer / School etc as well as for the

- purpose mentioned in the CCS (Leave) Rules, 1972.

- | b

~ Thanking you, - 19 fo4li-

[Sarvesh K. Tiwari]
Registrar [Oftg.]
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To consider the request of Shri Rajender Kumar, Ex-Assistant Professor,
Electronics & Communication Engineering Department for joining the service
on account of decision passed by the Hon’ble Punjab and Haryana High Court
at Chandigarh on 27.03.2012 in CWP No. 5616/2011.

The Board of Governors of the Institute in their 23™ meeting held on 18.10.2010

decided as under:

“The Board considered the report of Dr. S.P.Jain, Dean (P&D) and PEE,
Chairperson of the Committee constituted to enquire into the expenditure
incurred in conducting the course RTCS-09 organized from 09.03.2009 to
22.03.2009 by the Co-ordinators of the Course, Shri Rajender Kumar and Ms.
Poonam Jindal, Assistant Professors of the Department of ECE.

The Board observed that serious financial irregularities including criminal
forgery has been committed by Shri Rajendra Kumar, Assistant Professor
alongwith Ms. Poonam Jindal in submitting the expenditure incurred in
conducting the course RTCS-09 organized from 09.03.2009 to 22.03.2009 the
course. However, Ms. Poonam Jindal, one of the co-ordinators of the course had
denied about her signature on various bills and documents and said that her
signature has been forged.

The Board decided that the probation of Shri Rajendra Kumar be terminated
and a notice to this effect be served to him immediately. Ms. Poonam Jindal be
also asked to explain as to why not disciplinary action be taken against her on
the charges as per the report. The Board also decided to lodge FIR with the local
police against Shri Rajendra Kumar for the above said act of criminal forgery
and financial irregularities as stated above.”

In view of the above decision of the Board, Shri Rajender Kumar, Assistant Professor

was issued a Show Cause Notice vide letter No. Estt-1/PF/2 dated 03.01.2011. Sh. Rajender Kumar
vide his letter dated 23.1.2011/24.1.2011 submitted his short reply to the show cause notice. The
reply was placed before the Board of Governors in its 24™ meeting held on 07.02.2011. The Board
decided as under: : |

“The Board considered the explanation and representation dated 28.1.2011
submitted by Shri Rajender Kumar alongwith the enquiry report submitted by
the Committee headed by Dr. S.P.Jain. The Board also considered the above
decision. .
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The Board made it very clear that Sh. Rajender Kumar was on probation.
Under the terms of appointment it was mentioned that during the period of
probation or extended period of probation, his services are liable to be
terminated by either side without assigning any reason on one month’s notice in
writing or on payment of one month’s pay and allowances in lieu thereof. In his
explanation he has mis-represented the facts which was not accepted by the
Board. It is proved that serious financial irregularities including financial
forgery has been committed by Sh. Rajender Kumar on conducting the RTCS-09
Course.

Therefore the Board decided to terminate the services with immediate effect. He
be also paid one month’s salary in lieu of notice period. Letter to this effect be
issued by the Director immediately.”

In view of the above decision of the Board, the services of Sh. Rajender Kumar,
Assistant Professor, ECE Department was terminated vide office letter No. Estt-I/PF/637 dated
11.02.2011

Mr. Rajender Kumar challenged the said Office Order before the Punjab & Haryana
High Court at Chandigarh by filing CWP No. 5616 of 2011. The Institute submitted his reply for
the said CWP through our legal counsel at Chandigarh. After hearing both the parties on
27.03.2012, the Hon’ble Punjab and Haryana High Court at Chandigarh allowed the writ
petition and directed that the petitioner (Sh. Rajender Kumar) is entitled to be reinstated in
service with full back wages with cost assessed at Rs.10,000/- against the respondents. A copy
of the orders passed by the Hon’ble High Court on 27.03.2012 is enclosed as Appendix XIII
from page 69 to 74.

Now, Shri Rajender Kumar vide his letter dated 30.03.2012 has requested to allow
- him to join the service with immediate effect.

In the above context, it is pertinent to mention here that the Institute obtained legal
opinion from Shri Amarjit Singh Virk, Advocate and Standing Counsel of the Institute at Hon’ble
Punjab and Haryana High Court at Chandigarh on the above matter and as per legal advice, the
Institute has already filed a Letter Patent Appeal (LPA) before the Double Bench of Hon’ble Punjab
and Haryana High Court at Chandigarh against the said decision passed by the Hon’ble Single
Bench of the High Court on 27.03.2012. However, the hearing of the said LPA has not been fixed
by the Hon’ble High Court till date.

The Board may consider and decide.
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' APPENDIX-XTII
IN THE HIGH COURT OF PUNJAB AND HARYANA
AT CHANDIGARH

Civil Writ Petition No0.5616 of 2011 (O&M)
Date of decision:27.03.2012

Rajender Kumar son of Ramashrya Prasad, Former-Assistant
Professor, Electronics and Communication Engineering Department,
National Institute of Technology (NIT), Kurukshetra.

...Petitioner

versus

National Institute of Technology (Deemed Umvers1ty), Kurukshetra,
Haryana, through its Registrar, and others.

....Respondents

CORAM: HON’BLE MR. JUSTICE K. KANNAN

Present: Mr. P.S. Bajwé, Advocate, for the petitioner.

Mr. A.S. Virk, Advocate, for the respondents

Whether reporters of local papers may be allowed to see the
judgment ? Yes. ‘

2. To be referred to the reporters or not ? Yes.

3. Whether the judgment should be reported in jthe digest ? Yes.
K. Kannan, J. (Oral)
1.

The writ petition challenges the ofder of termination of
service passed by the National Institute of Technology, Kurukshetra
on 11.02.2011 (Aﬁnéﬁ(ure P-33) purporting to terminate the services
of the petitioner after paying a month's salary in lieu of notice. The
order of termination was issued to take effect immediately on the

ground that a notice to show cause against termination calling upon
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Civil Writ Petition No.5616 of 2011 (O&M)
to petitioner to explain certain financial irregularities elicited a reply
and since the reply was not satisfactory, the petitioner's services was _
being terminated without aﬁy further enquiry since he was in a
period of probation. The issue that arises for consideration is
whether the order of-termination of the so-called probationer is a
termination simpliciter or it is stigmatic which could have been
passed without involving the petitioner in a detailed enquiry.
2. It is an admitted case that the petitioner had been
appointed as a Lecturer on 09.07.2007 and the order of appointment
provided for 2 years period of probation. The petitioner would
contend that the statute governing the National Institute of
Technology provided only for a period of one year of probation and
since he had completed one year peridd on 09.07.2008, he could not
be treated as a person on probation. In ény event, even as per the
terms of the initial abpoinlment, the probation period extended on
09.07.2009 and the continuation of a job beyond that period ought
not to have been taken as still in a status as a probationer.
3. To a contention raised by the petitioner that he could not
be treated as a probationer and still further that the order passed was
in any event stigmatic and, therefore, it could not have been passed
without involving the petitioner in an enquiry, it is contended in
reply that National Institute of Technology had its own bye-laws and
there was no fixed period of probation prescribed. On _t.he

completion of two years' period, the matter was placed for
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confirmation of the services of the petitioner in the post as Lecturer
before the Board of Governors, but at that time, it was informed by
the Chairman that an enquiry regarding overstaying of Winter
School RTCS-09 and WSCNT-08 was being conducted and it was
believed that thg petitioner, who had been entrusted with the
expenditure in organizing and conducting winter school, had
indulged in certain improprieties. It was also observed by the
Committee that he had been discourteous, impolite and had used
' .derogatory language against the officers of the Institute and so a
disciplinary action should be taken against h1rn It was also brought
out through the minutes of the meeting of the Board of Governors
that his ACR for the year 2007-08 and 2008-09 “were OK”. It.is
'stated by the respondents that the Board of Governors had initially
decided to extend the period of probation but since the enquiry had
not been complei;ed and when he had still not been confirmed and
when the matter was brought up after a fact finding by the
Committee indicting him, the Board decided to issue a notice to
show cause why disciplinary action should not be taken against him
on the charges as per the report. It is contended by the respondents
that the Board had also decided to lodge FIR with the local police
against the petitioner for some acts of criminal forgery and financial
irregularities which the report had brought about. Accordingly, the
petitioner had been served with a notice on 03.01.2011 and the rep.ly

had been given by the petitioner on 23.01.2011. The Board
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proceeded to immédiately pass the impugned order makiﬁg
reference to the fact finding report, the alleged acts of the
petitioner's improprieties and financial irregularities including
crirrﬁnal" forgery. The order of termination also sets out the fact that
the reply giver'x by thé; respondents was not acceptabie and that in the
reply, the petitioner had mis;epresented the facts which were not

accepted by the Board. The Board had observed in the impugned

order that serious ﬁnancial jrregularities including f_mancial forgery
had been committed by the Board in c_onducﬁng RTCS-09.
4. It requires no forensic exercise to discern that the -order
is stigmatic in character. The- order that rejects an gxplanation and
reaffirms its own assessment that the petitioner had been guilty of
“financial forgery” (sic) is not a complimentary expression, in the
least. Oﬁ the other hand, it makes a very serious imputation on the -
financial integrity of an employee.

5. -With the language so strongly expressed in the

impugned letter, it will be puerile on the part of the respdndents’ to

contend that the order came to be passed without an enquiry orily

because the petitioner was still a probationer and it was péésible to
terminate the services. The law is well established that even a
probationer could not be terminated from service without aA full-
fledged enquiry if such termination is stigmatic in chéracter. If the
motivation for termination is an assessment of misconduct, which

assessment is based on a report made behind the back of the
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petitioner, then the order of termination cannot be issued, as held by
the Hon'ble Supreme Court in Nehru Yuva Kendra Sangathan
Versus Mehbub Alam Laskar-2008 (2) SCC 479. The Hon'ble
Supreme Court was typically considering the case of termination of
a probationer where an enquiry report had been obtained behind the '
back and even though the order did not spell out that they were
acting on the basis of such report, the Court observed that it could
go behind the order to find what was the motivation or what act
precipitated the order of termination. The Court held that such an
order cannot stand in the eye of law. In a still recent decision in
Union of India Versus Mahaveer C. Singhvi-2010(8) SCC 220, the
Hon'ble Supreme Court held that termination of service on the
ground of information collectéd in an enquiry behind the back of the
petitioner is bad in law. I am not going into the question whether
the petitioner could have beenlkept as a probationer beyond a period
of two years or one year from the date of appointment, as per the
terms and conditions of employment prescribed under the statute
NIT. I am also not prepared to examine an issue of whether the
respondent-Institute had a right to extend the period éf probation. I
am assuming for a moment that even if the petitioner were to be a
probationer, the order_of termiﬁation in the manner that has been
done is impermissible in law without joining the petitioner in a full-

fledged enquiry. The termination is illegal and it is quashed.
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6.

The writ petition is allowed and the petitioner is entitled
to be reinstated in service with full back wages with cost assessed at

Rs.10,000/- against the fespondents.

(K. KANNAN)
- JUDGE -
27.03.2012 '
sanjeev
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Item 28.15 To consider promotion to the post of Professors under
CAS after implementation of 6" CPC.

Meetings of the Selection Committee for promotion to the post of
Professor under CAS as per AICTE & UGC Rules-2010 were held on 7.1.2011
and 8.1.2011. The recommendations of the Selection Committee were placed
before the Board of Governors in their 25" Meeting held on 22.6.2011. The
Board decided the matter be sent to the MHRD fbr seeking the - Ministry’s
permission for the said promotions under CAS. The MHRD, Govt. of India, New
Delhi vide letter No. Estt.-1/4562 dated 12.8.2011 (Copy enclosed as Appendix —
XlV_from pages 77 to 78 ) was requested to consider and pass
necessary order regarding the cases of promotion to the post of Professor under
CAS. '

The Gowt. of India, MHRD, New Delhi vide letter F.No.10-16/2011-TS-ill
dated 22" November, 2011 (Copy enclosed as Appendix — XV page 79 ) stated
that the faculty members who became eligible for CAS during the 5" Pay
Commission regime and were recommended by the Selection Committee may be
given the benefit of promotion under CAS as applicable with reference to 5" CPC
scales. The same promotion will be notionally effective w.e.f.
30.06.2009/01.07.2009; but the financial benefit will be allowed from 22.06.2011.
As regards, the 05(five) other facuilty membérs who have become eligible for
CAS after implementation of 6™ CPC scales, the Institute is advised to reconsider

their cases in the light of the recommendations of Sarangi Committee constituted
for CAS related matters.

In response to the letter referred to above a request was made to the
MHRD vide letter No. Estt.-1/123 dated 10.1.2012 (Copy enclosed as Appendix -
XV|_pages 80 to 81 ) that the CAS interviews were held on 7" & 8"
January, 2011 at that time Sarangi Committee report did not exists.

Therefore bringing the above referred promotions within the ambit of Sarangi
Committee report would mean applying it retrospectively.
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The MHRD vide letter F. No. 10-16/2011-TS.lll dated 27.4.2012 has
informed that :

“This Ministry vide its letter No. 33-7/2011-TS.lll dated 14" March, 2012
(Copy enclosed as Appendix - XVIl __paqes 82 to 85 ) has
since issued guidelines regarding promotion of faculty members under
CAS in-vanious NITs. You may, therefore, implement the promotions to the
post of Professors under CAS, for which the interviews were held in
January, 2011 provided the same are ln conformity with the recent
guidelines issued by this Ministry on 14" March, 2012, Otherwise the
Institute will have to initiate fresh CAS promotions in accordance with the
revised guidelines issued by this Ministry’.

Accordingly a committee comprising of two Deans was constituted at the
Institute level to examine the issue in detail whether the promotion of faculty
members made under CAS in January, 2011 are as per 6™ CPC and in
conformity with the recent guidelines issued by the Ministry on 14" March, 2012.
The Committee has submitted its report vide letter No. Dean (FW) dated
6.6.2012 (Copy enclosed as Appendix - XVIll _pages_ 86 to 90 ).

The aforesaid committee after examining the issue has concluded that the

candidates have essential qualifications and relevant experience, close to
conformity with the Draft Recruitment Rules of MHRD and the case of promotion
of faculty members under CAS has merit.

In view of the above, the Board may kindly consider the promotlon of
Professors under CAS after implementation of the 6" CPC.
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: APPENDIX-XIV

- NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt.-l/ U $¢ 1 o Dated : fﬂ"@)“

Shri Rajesh Singh. ‘

Deputy Secretary, Government of India
Ministry of Human Resource Development
Department of Secondary & Higher Education
Shastri Bhawan, New Delhi-110 001.

Subject: Request for granting permission for making appointments to the post of
Professors based on CAS selection commlttee recommendations for
which .interviews conducted on 7" & 8" January, 2011 under the
Chairmanship of the then Director Incharge.

Sir,

With reference to the above mentioned subject, | am giving the following facts for

- your kind consideration and necessary orders of the MHRD.

1. The matter of promotion to the post of Professors under CAS as per old rues
of AICTE / MHRD and new UGC regulations dated 30.6.2010 was approved

by the Hon'ble Chairperson, BOG on 15.9.2010 which was subsequently
approved by the BOG at its 23“1 meeting held on 18.10.2010.

2. As per above approval of the Hon ble Chalrperson BOG, the Instltute was

allowed to go ahead with the promotions to the post of Professors -under
CAS for faculty members who were (i) eligible as on 30.6.2009 as per old
rules of AICTE / MHRD as. well as new candidate who became eligible on the

basis of (ii) the guidelines of MHRD vide letter F No. 23- 1/2008-TS Il dated
18.8.2009.

- 3. Accordingly, the selection corhmittee meetihg fOr.promotion .to'the fpost of

Professor-under CAS was fixed on 30.10.2010 (i.e. one day before the end
of tenure on 31.10.2010 ‘of the then Director) as per.convenience of the
Visitor's nominee. However, these selection committee meetings could not
be held due to publication of news in some newspapers quoting - reference
of the MHRD letter dated- 19.7.2004 that ‘Heads / Chairmen of autoromous
Bodies should not conduct selection’ / promotlons three. months before the
conclusion of their terms in the offlce (copy enc|osed)

4. Subsequently, the interviews for promotlon to the post of Professors under.

_CAS were held on 7" and 8" January, 2011 under the Cha|rmansh|p of the
then Director Incharge (appointed on- 1% Nov, 2010) In the meantime the
MHRD issued letter No.F.22035/2010-TS.IIl dated 12" January, 2011 'which
was received in the Institute on 18.1.2011 advnsmg all the Heads/Chairmen -
to refrainfrom initiating any action to- make selectlons/promotlons two-three .
months before the’ explry of the1r term or retlrement Thus in the present
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- Encl.: as above.
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case, the term of the then Director Incharge who chaired the Selection
Committee Meetings on 7" & 8" January, 2011 was less than three months
due to his superannuation on 31.3.2011.

The recommendations of the selection committee were placed before BOG
in its 24™ meeting held on 7.2.2011 and the BOG decided that in view of the
MHRD letter No. F.22-35/2010-TS.lll dated 12.1.2011, the matter of
promotion under CAS be deferred till the appointment of the regular Director.

Later above deferred matter of selections/promotions to the post of Professor
under CAS was placed before the 25" meeting of BOG held on 22.6. 2011 in
which the Regular Director was present. The BOG decided that the matter of
promotions under CAS be deferred and the matter be sent to the MHRD for
seeking the Ministry's permission for the said promotions under CAS (copy of

25" BOG resolution in this regard is enclosed for ready reference).

In view of the above, the MHRD may kindly consider a'nd pass necessary orders
regarding the above cases of promotion to the post of Professors under CAS.

Yours faithfully,

‘ .o%l\\
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e | .- F.N0.10 - 167/ 2011 - TS.III. _ |
R _— ' Governmentof India - | - i
- _ B Ministry of Human Resource Develojﬁﬁ_elbﬁ;__ L
-~ L Department of Higher Education
. ; _ kKK :
R ) o New Delhi, the 22nd November, 2011
- To . ,. | ‘
~ ; The Director, /@\3/
' National Institute of Technology ~ Kurukstiet \\\\M\

-~ ! Haryana-136119.
~ Subiect:- . Request for granting permission for makmg_appmntments to the post

_ of Professor based on CAS Selection Committee recommendations for
- ' which the interviews ted on 7t & 8*January, 2011 under the
- Chairmanship of the then Director Incharge - regarding.
o Sir,

I am directed to refer to your communication No.Estt.-1/4562 dated 12.08.2011 on
the subject mentioned above and to state that the faculty members who became eligible for
-~ CAS during the 5% Pay Commission regime and were recommended by the Selection

Committee may be given the benefit of promotion under CAS as applicable with reference to
~
h

5t CPC scales. In respect of 5% CPC cases, the promotion will be notionally effective w.e.f.
30.06.2009 / 01.07.2009; but the.ﬁnancial benefit will be from 22.06.2011.

~ 2. As regards, the 05 (five) other faculty members who have become eligible for CAS
' after implementation of 6% CPC scales, the Institute is advised to reconsider their cases in
~ light of the recommendations of Sarangi Committee constituted for CAS related matters
— Yours faithfully,
- C {Rajesh3i giq
~ _ _ Deputy Secretary (NITs)

, ' : ’ . Tel: 23073687
~ ) ? .o n i . ) \‘\\‘_

\ T -

~ W ,v /
- .
~ £t ’
-
-~ [ﬂAVI\D:\MA.ﬂr-\ﬂlII\NIT hl\lklhllr-r-!.l"m.dux] o - . : . . \
~ . . . : : R I . .
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NATIONAL INSTITUTEXJF TECHNOLOGY  , pprNpIX-XVI
KURUKSHETRA-136119. _

No. Esttl/ 123

Shri Rajesh Singh

Deputy Secretary (NITs),

Govt. of India, Ministry of Human Resource Development
Department of Higher Education, ‘

New Delhi- 110001 '

Dated: t@/, //2\

Subject: Request for granting approval for appomtments as Professor under |

CAS for remaining 5 candidates who became eligible for CAS after
implementation of 6" CPC.

Reference: Letter No. F. No. 10-16/2011-T.S. Ill, dated 22™.Nov., 2011 of
MHRD New Delhi (copy enclosed)

Sir,

We are very much grateful to the MHRD for the above referred letter giving
concurrence for the appointments at the post of Professor for candidates who
were eligible for CAS in 5™ pay commission regime for which the interviews were
conducted on 7" & 8" January, 2011 under the Chairmanship of the then
Director Incharge. However, vide the aforesaid letter, the Institute has been

advised to reconsider the cases of remaining 5 candidates (who became. eligible

for CAS after implementation of 6™ CPC) in the light of recommendations: of
‘Sarangi Committee’.

. Further, | may submit that reconsideration of the above 5 cases in the light of
'-Sarangi Committee recommendations would be discriminatory, and it shall

deprive these candidates of promotional benefits which has already been given
.in other NITs in view of the following facts. -

1. The benefits of CAS promotions for candidates who became eligible for
promotion to the post of Professor after. imp|ementation of 6" CPC have
already been given in some NITs as per MHRD letter no. Fi 'No. 23-1/2008-
TS.Il dated 18.8.2009. '

2.

The interviews for the above referred 5 candidates were held only on the |

basis of inviting applioations from eligible candidates in compiiance to the
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~ ‘l" ' letter no. F. No. 23-1/2008-T. S.II; dated 18.8.2009 of MHRD, New Delhi
- ' whose Clause 2 (c) states that (copy enclosed)

"Assaociate Professor completing 4 years’ of regular service in the AGP

B of Rs. 9000/- and possessmg a Ph.D. degree in the relevant dlsc,‘lpllne

- ‘ . Shall be eligible to be appomted and desrgnated as Professor, subject

- to other condlt/ons of academic performance as laid down by the UGC

~ and by the University, if any No teacher other than those with a Ph. D.

~ . shall be promoted, appointed or designated as Professor. The Pay

- Band for the post of meessors shall be Rs. 37400-67000 with AGP of

~ ' Rs. 10000~pm.”

-~ 3. The interviews for these 5 cehdidates for promotion as Professor under

-~ " CAS were held on 7" & 8" January, 2011 and at that time ‘Sarangi

- ' ‘Commiittee’ report did not exist. Therefore bringing the above referred

promotions within the ambit of ‘Sarangi Committee’ report would mean

- applying it retrospectively. | _

-~ ) ] :

~ 4. The BOG of NIT, Kurukshetra at its 25“‘ Meeting held on 22'.6.2011 vide
. - item no. 25.27 has already considered the matter of CAS promotions to the

- post of Professor for these candidates and the BOG desired that the MHRD ‘

- permlssnon for appomtments be obtalned

é In view of the above, it is humbly and earnestly requested that the MHRD may

- kindly consider the entire matter and pass necessary orders rega_rding the

- promotion of remaining 5 candidates as Professor under CAS.

-~ A

- Yours faithfully,

~ :

~ o I W\\‘Q”

- Encl.: as above. Rgzistrar Incharge

~ (il

~

~ M PL. Lase ) . Qoo o i4gce
. o \g\a\\l _

id.’\A()'/-
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- No.F.33 ~ 7/2011 a—-TS lll
Government of
Mumstry of Humar Resour 1,
Department of Higher- Educatron

LR R

To
The Directors '
of all the-National Institutes of Technglggv (NlTs)
Subject: Promotion of faculty members of NIT_A S nder. the Career
Advancement Scheme (CAS) — igsue of neces ,_.ry.g.guldelmes thereof
- regarding. ;
Sir / Madam,

lmplementatron of CAS The issue had also been drscussed in‘meetings of th
Governors (BoGs) of NITs, wherein concerns have been expressed

2. ;,anshlp of Prof Sunnl

In order to resoive the issue, a Committee. (under the Char :

report submmed by thls Commmee was exannned i’ the A
instant issue was intricately linked with-the Recruitrment Rules fo “fact

3 In order to _appro;ach the instant issue from a hohstl_c per_specﬁ\?e-_ahd in 'th;e'; back-
drop of a need for Recruitment Rules, it was considered necessary fo examine these two
issues afresh. Accordingly. a Special Committee was set up underthe Charrmanshup of_
Prof. Sarangi, Director, NIT - Rourkela vide this Ministry's

_dated 27.07.2011 and 23.08.2011. The Sarangi Committee:
the aforesaid issues submitted its report to Standing Comn
its meeting. held ‘on 15.11.2011 under the: Chairmanship
Council of NITs in its 3% meeting held on- 18.11.2011 resolved to accept the
recommendations of the Sarangi Committee for implémentation of CAS. & Recrultment
Rules of faculty inNITs, as modified by the Standing Committee.

exammatron of
ouncil- of NITs in
A: Mashelkar. The

gsentations ‘have been

4. Subsequent to the resolution of the NIT Council, repr
received in the Ministry from several NiTs regarding: the decision$ taken for removal of
anomalies, faculty promotions, condition of senvice, etc. The répreseﬁtatrons have
since been examined in the Ministry in- consultatron with certain Chairpersons of the
BoGs and Directors of NiTs. After due deliberations, the followmg general and specific
guidelines are prescribed:

RAIIS-RR, Py Arncetaiy & CASTAS Faoviy finsty aporovens doct
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Career Advancement Scheme (CAS) is ah mtegral‘ part of a rigid staff
structure where the nuinber -of ‘posts at:any given, vet is limited. Such a
scheme provides an avenue’ through whlch a cxuahﬂed emplayee climbs to the
higher rung of the career ladder, even If there is no vacancy. It, however, will
f the scheme. was for
development of merit and not ehgrbllrty based promotlons

.-he or she must
acr lcat'number of
umlative academnic

For a faculty member to galn advancement under
satisfy the appraved criteria under three broad he:
years in:the lower level or desxgnatlon aridior AG :
performance during the service period at the currentzle | in terms of teaching-
and research output as well as sharing. msmutlonf ' otisibility, and {jii)
proficiency- and know|edge in one's .chosen field: of ressarch and teaching.-
Superior record in all these three fronts quahf e, ,___..faculty member for
advancement to a higher level. o

® .:s' prowded by AICTE

CAS has been in operation in |nstitutions- under gu;deh
and UGC. 1t is clarified that those norms: and procedi
NITs. CAS in NiTs will be goverried by guidelines.
the Ministry of HRD and the Council 6f NITs. -~

The Directors will be assusted by an m—hou$e;_v‘ dvi :
Recruitment {ACoFAR).: Necessary details: cf
the Recru:tment Rules for faculty positions.-

Any d:stmchcn between faculty recrulted agamst vacant posttrons and those

Al recemmendatmns of the Selectmn Commlttee shall take effect cnly from
the date of approval of the recommendations by the Board or any later date
as decided by the Board. There shall be no retrospecpve mplementatmn of

recommendatlons in any case (elther fi nancna| or fot

be a separate or specnal mteMew for ¢ 56 ! _ »
conducted along with candidates for dlrect' recrwtmen agamst vacancnes iF:
any.

as per the respectlve semonty list. before fresh adve: sements. are: publi‘shed».
For a faculty member, there should be no distinction, drawn between a CAS
post or an direct selection post. ‘Reservation prmczples for categones
specified (viz. SC/ ST 7 OBC) should be honoured '

, Py Avorady &

i
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Under special circumstances, if an Institute is. Iooklng for new faculty at
Professor or Asscciate Professor level with expertise nat available within the
Institute, the Board of Govemors (on recommendations of the ACOFAR) can
earmark a vacant position excluswely for external recruitment.

Any promotion or enhancement of Pay Band or Grade Pay, already
implemented by the Institute should be got-reviewed 7 examined. by-

by a duly constituted Selection Comrhi : _

over the beginning of the ‘scale of Associate Assistant
Professors who did not complate 3 years iy to be reacveredf from future pay.

The orders issued by the Ministry fallowing the 6" Central Pay- Commnsswn
pravides minirum number of years of .service. to go to a: higher AGP or a
higher designation, e.g. 3 years from AGP: 'R$.6,000/: 8.7, 000/- or from
AGP Rs.7,000/- to AGP Rs.8,000/- ete: These
thirough the formal selection pracess. A formal-§
the NIT Act, 2007 and the Statutes of NiTs) mu irie: he candidature
and ensure that an enhancement is- reoommended_ on the strength of
acadermic. contribution expected of a faculty member of an Instntunon of
National importance. S

yfor eligibility to

aculty ehverlng

The minimum duration prescribed by the’ Pay Comrissior
move to h;gher AGPs are apphcable only o perfor

mm;mum derafion reqmrement must ;m eet @
set out i Recruztment Rules before ;b__ n

des:gnatlon Any upgradatxon can be deq 3-only ol r i
constituted. Selection Compiittee: after forma ’
upgradation should be as serious an
designation. A candidate must convince the S
she engaged In scholastic pursuits (teaching, res
deserve-an upgradation after his / her last: advancement

thelr tlme dunng semester days) and durmg vaca
completmg thelr Ph D. A faculty member wntho

faculty mernbers of all NITsAobtam Ph. D cfegfees

In case of upgradation of AGP of Professors to. HAG scale 'p‘ "Qnal interview
shall be dispensed with. The Selection: Committees onst jted as per the,
Statutes for the selection of Facu!ty shall: make recommendattons on

o ot A Pty oty e o - S . Page30f4-~
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the strerigth nf published work, patents, sponsored. projects, consultancy,
continuing anu “~tance education, Ph.D. guidance and contribution to the
administration of the Institute, including service” in- other comparable
institutions if on sanctioned Ieave etc. as submltted by the candidates.

q. All Institutes shall strive fo conduct annual selectior processes regularly ln
case of Institutes that have not conducted. CAS iriterviews for 3 years or
more, Selection Committeés may, as a anetlme Measire, examine scholastic
contribution of ‘internal candidates made after the last intétview and
recommend a salary and AGP they would have eamed’ now,- had. the
Selection Committee met at the appropriate time.

r. A copy of the RRs (Int:ludlng the relevant perforrn -
posts and AGPs) shall be made available s of the Selection
Committees. Ministry of HRD. shall, thro! te ‘commiunication,
brief the Visitor's nominees (in the 13 ide. the
Selection Commiitiees to adopt norms. tha .aare<pre\fa ent in other: nstitutes of
National Importance.

itaria for - different

s. All NIT will be required to adopt the 4-tier flexibie facuny strur;fu'fre-.(presen:tl_y
operating in IITs, 1tMs, [ISERs and NITlE) wrthm a-time frame to be
determined by Council of NlTs L

8. In view of the above, itis requested that the above gu
the respective BoGs so as to undertake promotion urider CAS wt
basic principles of Government rules & regulatmns and relev t-_-lnstructnons In case,
any further difficulties are noticed within one year of the. issue t these guidelines, the
same may be placed before the SR ecial Committee: constituts MHRD:- {vide' order
F.N6.33 =7 /2011 — TS.IIl dated 14 March, 2012) fora deexsnén heteupon

7. ThlS issues with the approval of the: competent authonty

 Yours faithfuly,

Copy to:-
@ - P8O ta Secretary (HE).

)  PSOtoSpecial Secretary (TE), MHRD. .
{ii)  Director (Finance); MHRD.

mmumumxms_r_&ﬂ@mu o S I -‘_' PagE40f4
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Letter No. DEAN {FW)/ - Dated: 06.06.2012

Ref: Letter No. Estt.-1/2233 dated 04.05.2012

Subject: Examination of issues of CAS promotion of faculty members in conformlty with
recent MHRD guidelines

The committee has the following observations with regard to (a) MHRD letter F.No.10-

16/2011-TS.l  dated 27.04.2012 and (b) MHRD letter No. F.33-7/2011 -TS.llI dated
14.03.2012. ' )

CAS interviews were held in January 2011, as per the UGC regulations 2010
following 6™ CPC.

4

The selection committee recommendations could not be considered by the
BOG, as per the advice of MHRD ( Refer letter dated 27.04.2012 ).

These cases were continuously taken’ up with  MHRD and recently it was ,
conveyed {vide letter dated 27.04.2012 ) that these cases be examined

whether these are in conformity with the. recent MHRD gu1dellnes (vnde
letter dated 14.03.2012).

The:recent’ MHRD gundelmes (dated 14 03. 2012) have not been adopted by.
the Instltute BOG by now ; which is the governing condition {.item no. 6 of _
MHRD letter dt. 14.03.2012).In a natural way, the recent MHRD guidelines

seemed to be inoperative for these five cases of CAS promotion .

All the flve candidates had the foIIOng at the time of |nterv1ew
(a) Ph.D. degree

(b) 10/13 years of experlence :
(d) 3 years of expenence at Assouate Professor Ievel
All the candldates therefore fulflll the essen’ual quallflcation and relevant

experlence prescribed by the new MHRD guidelines { dt. 14.03, 2012 -
Annexure | ). o
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6. These candidates were found eligible after scrutiny , fulfilling other
essential requirements based on API score -as per UGC regulations 2010,
which takes into account the continuous academic contribution and

performance of the candidates . (copy of the Screening Committee Report
dated 05.01.2011 enclosed )

These cases get excluded from the. Draft Recruitment Rules ( as per
Annexure — |, item 6 — Saving of letter dated 14.03.2012 of MHRD ), because

the selection process for these cases had already been completed in
January 2011 .

The committee examined the issues in detail and concludes the following :

(a) The candidates have essential qualifications and relevant experience , close

to conformity with the Draft Recruitment Rules of MHRD (observation 5
above). ‘

(b) The case of promotion of above faculty members under CAS has merit
( observations 6 & 7 above ). )

J/"”%%v ST, e
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Member Chairman

DIREGTOR . A
74 L. @T‘W

Pk

S\
The ‘hzfm*: 2% %ﬂm) s dedasl
L Cavamattes be o +to s A
Five Spec. q eq yuasted o |

| %&\\m _ gul PR
DMML,“ Y ' Vﬁ( e 2y 12l8ond) 2

Housd



- ‘ - 88 -

The case of promotion of the five faculty members is recommended for
N\

consideration .

~ \J‘W ‘67 i
(‘A Swarup)

—~ Member
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OFFICE OF THE DEAN OF ACADEMICS™ ™7

NATIONAL INSTITUTE OF TECHNOLOGY
. KURUKSHETRA 136119

No Dean (P & D)/2010/

Reference No.

Subject:

. Estt.-1/CAS/8014 dated 30.12.10

Dated: '05.01.2011

To screen the applications received from the faculty for promotion to
the posts of Professor under CAS ‘

With reference to aBove, and based on the API scores as verified by the respectwe

in Table 11 A and Table IIT of the Appendlx III of the UGC regulatnons 2010,

following are the recommendations of the committee in regard to eligibility for
Promotion to the pOSlthI] of Professor.

Promotion from Associate Professor to Professor ( From AGP of Rs 9000/-

to
AGP of Rs 10000/-)
Dept |Name .| Date | Catg.1] Catg. [l | Catg. 1| Catg.{ll | Number | Whet | Da
. on . | APl . | API |+ APl Scare | of publi | her te
- | which | Score SCOle( Catg. | overthe - |.cations( | eligib | of
“{AGP {(Mini { Mini - |1l API | assesment | minimu |{le (E) | Eli
of Rs | mum | mum score | periodof |m ornot | gib
| 9000/ | requir |required | (. = [4yrs( 5)condit | eligib | ilit.
“lgrante |edis |is15) 'Minim Minimum |ion  |le’ y
d -15) S hdim required is | satisfied | (NE) | for
' ' requir | 160)- - (yesor: i | pro’
ed is. no) - |mo
| 100) - | tio
: ' : i e E - g i
Electr |[LM | 01.01. {265 135 {400 . |262.6. |yes E |ol.
ical | | Saini |06 ' | SR 0l.
Engg ' | o120
| | L | | ISR R 110
Civil | S'’K 01.01. 100 25 1125 -] 225.5 yes E: (0L
Engg ‘| Patidar | 06 ‘ j(z)(l)
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DO
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Ashwa
ni Jain
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01.01.

110

25
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199
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01.
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Engg
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25
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Hari
Singh

01.01.
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(V K Sehgal) _
Member
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Item 28.16 To consider filling up of Faculty Positions including 65 additional
sanctioned Faculty posts by the MHRD in accordance with the
Uniform Recruitment Rules for faculty positions in NITs.

In pursuance of the OBC reservation policy of Govt. of India, the
students strength under the Graduate as well as Post-graduate courses were
increased during 2010-11. So for the creatlon of faculty and non-facuity staff, a

proposal was submitted to the Board in its 24™ meeting held on 7.2.2011. The Board
decided as under:

“The Board approved the faculty and non-faculty stréngth of the
Institute on the basis of students’ strength for the year 2010-11 as
per details furnished in the agenda item.

In view of the above decision of the Board, a proposal was submitted
to the Government of India, Ministry of Human Resource Development, Department
of Higher Education, New Delhi vide letter No. Gen-1/3703/5373 dated 14.9.2011.
In response to the above proposal, the Deputy Secretary (NITs), Government of
India, Ministry of Human Resource Development, De ‘Eartment of Higher Education,
New Delhi vide letter No. F.10-9/2011-TS.1ll dated 17" May, 2012 has conveyed the
approval of the Government of India for the creation of 65 additional faculty on the
basis of actual students strength for the year 2010-11. Now the total faculty of the
Institute has been increased from 233 to 298. A copy of the letter is enclosed as
Appendix - XIX atpage 93 .

Further, the Government of India, MHRD New Delhi has also informed
that the Institute may initiate steps for filling up the additional sanctioned faculty
posts in accordance with the Uniform Recruitment Rules (RRs) for faculty positions
in NITs placed on the website of the Ministry vide letter No. 33-7/2011-TS.III dated
14.03.2012. The Uniform RRs are at present with the Ministry of Law and Justice for
vetting before its notification/publication in the Official Gazette. Any madification in
the RRs will be notified in Official Gazette. The Institute is advised to take into

account the final Notified Uniform Recruitment Rules before the final recruitment of
the faculty positions.

The Institute has downloaded the Unifbrm Recruitment Rules from the

website of the MHRD. A copy of the same is enclosed as Appendix - XX _from
page 93 to_ 121

In this connection it is submitted that a Committee of Deans was
constituted at the Institute level to examine the Uniform Recruitment Rules (RRs)
keeping in view the qualifications and experience of the existing Faculty members
who were otherwise qualified for promotion as per earlier recruitment rules prior to
the implementation of Uniform Recruitment Rules by the MHRD. The Committee of
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Deans has suggested the following relaxations in the other essential requirements
for different positions for consideration of the Board as a one time arrangements.

Other Essential Requirements for the post of

Associate Professor

i) One Ph.D. as Principal Supervisor preferably completed/ongoing.
ii) One project preferably completed/ R &D product developed.
iii) Two new laboratory experiments introduced, where appropriate.

Professor

Two Ph.Ds. guided in career as sole supervisor plus one ongoing or at least
10 research papers in impact factor national / international journals in case of
exceptionally qualified candidates without Ph.D. supervision.

Following during the past four years:

)] Two papers in SCI Journals or national / international journal of high
repute.

ii) One sponsored project / consultancy assugnment of high standard.

iii) One self-financed / Institute financed or two Govt. sponsored short-

term courses / conferences / workshops etc. organlzed as coordinator /
resource person.

iv) Two new lab experiments / design experiment introduced, where
appropriate.

Professor HAG Scale

i) Four Ph.D. guided in career preferably as Sole / Pnnmpal Supervisor
plus one ongogEg

ii) One high Value sponsored project/ consultancy assignment.

iiil) Two self-financed/ three Govt. sponsored short-term courses/
workshops/ seminars/ lecture series organized as coordinator/
resource person.

iv) Three lab experiments/ design experiments introduced, where
applicable.

The Board may consider and approve the filling up of Faculty Positions
including 65 additional sanctioned Faculty posts by the MHRD in accordance with
the Uniform Recruitment Rules for faculty positions in NITs with relaxations in the
essential requirements for different faculty positions.
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. LT No.F.10-9/ 2011 - TS.Ii}
- Government of India
- - i Ministry of Human Resource Development
COER ;q o0 Department of Higher Education
~ N N R
O T FIT T New Delhi, the|+May, 2012
The Director,
- National Institute of Technology,
Kurukshetra -136 119
-~ .
Subject: Restructuring of faculty Cadres in NITs — Creation of faculty posts - regarding.
-~
Sir,
oY
The proposal of National Institute of Technology, Kurukshetra regarding creation of faculty posts
- has been examined in consultation with the Integrated Finance Division in" this Ministry. The actual
students' strength of the Institute for the year 2010-11 is 3578. In accordance with the student:faculty ratio
- of 12; 1, the entitlement of faculty posts for NTT-Kufikshetra is 298. The present approved faculty strength of
- the Institute is 233. In view of the above, sanction of the competent authority is hereby conveyed for the
creation of additional sixty five (65) facuity posts as mentioned below -
N Faculty Posts
- SI. Name of the posts | Bay Band & AGP No. of posts to be
No. created
~ (i) | Professor Rs.37400-67000 with AGP of Rs.10000 10
(i) | Associate Prof. Rs.37400-67000 with AGP of Rs.9000 19
-~ (iii) Assistant Prof. Rs.15600-39100 with AGP of Rs.6000 36
Total 65 (Sixty Five)
—~

It is clarified that the total faculty posts should not exceed the total entitlement of the Institute i.e.

- Prof ssor-43, Associate Professor-85 and Asstt. Prof~T70 (Total = 298), as a result of the creation of the

“above mentro"ned 65 faculty posts. It is also advised that vihile actually Tilling up the additional fagulty posts

being sanctioned, the temporary arrangement _made in néspect of wsrtrng faculty etc. should be
ETsTcontrnued e <

~ 3. The Institute may initiate steps for filling up of the addltlonal sanctioned faculty posts in accordance
with the uniform Recruitment Rules (RRs) for faculty posiions in NITs placed on the website of th|§ Mlnlstry

- vide its Tetter No. 33-7/2011-TS.IIl dtd.14.3.2072. The uniform RRS are at present with the Mmrstry of Law &
Justice for vettmg before its Notification/Publication in the Official Gazette. Any modification in the RRs wil

- be notified in Official Gazefte. The Institute is advised fo take into account the final Notified Uniform
Recruitment Rules before the final recruitment of the faculty positions. -

o~
4. This issues with the approval of the competent authority in this Ministry.

~~ v

o M
- fﬁ”ﬁ?’; Copyto-

~N

Tel:23070177

\ W Chairman (Board of Governors), National Instrtute of Technology, Kurukshetra
(u

- iFD, Department of Higher Equcation, Ministry of Human Resource Development New Delhi.
,)))\;‘)\\ fi} PSO to Secretary (HE), MHRD.
- (iv) PSO to Special Secretary, Department of Higher Education, MHRD.

£ 4
. . S\ Vv
- S o+ N ./‘/l.,\\()/’ - 2 D/AM\- /-/)ﬁA
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APPENDIX-XX

No.F.33-7/2011 -TS.dil
Government of India
Ministry of Human Resources Development
. Department of Higher Education

AR RN
e

To

The Dtrectors

Subject: Promotion. of faculty members of NITs under the Career
Advancement Scheme (CAS) - issuie of necessary guidelmes thereof
- regarding.

Sir f Madam,

| am directed to refer to-the various communications issued by this Ministry -on
the rules and regulations for promotion under Career Advancement Scheme (CAS) for
faculty members of the National Institutes of Technology (NITs). The Ministry has
received a number of representations from the faculty membeis of the NITs on the
implementation of CAS. The issue had also been discussed in meelings of the Baard of
Governors (BoGs) of NiTs, wherein concerns have been expressed

2. In order to resolve: the:i issue, a Committee. (under the Cha;rmanshtp of Prcf Sunil
Kr. Sarangi, Director, NIT-Rourkela) was ‘constituted for rémoval of pay anomalies. The
report submitted by this Committee was examined in the Ministry: It was felt that the
instant issue was intricately linked with the Recruitment Rules for facuity posts.

3 In order to approach the instant issue from a halistic perspective and in the back-
drop of a need for Recruitment Rules, it was considered necessary to examine these two
issues afresh. Accordingly, a Special Committee was set up under the Chairmanship of
Prof. Sarangi, Director,-NIT — Raourkela vide this Ministry’s order F.No.24-1/2016-TS.llI
dated 27.07.2011 and 23.08.2011. The Sarangi Commiittee after detailed examination of
the aforesaid issues submitted its report to Standing Committee of the Coungii of NiTs in
its meeting held on 15.11.2011 under the Chainanship of Dr. RA. Mashelkar. The .
Council of NITs in its: '3 meeting held on 18.11.2011 resolved to accept the
recommendations of the Sarangi Committee for implementation of CAS & ‘Regruitment
Rules of facuity in NiTs, as modified by the Standmg Committee.

4, Subsequent to the resolution of the NIT. Council, represéntations have been .

received. in the Ministry from several NiTs re,gardmg"the decisions taken for removal of

anomalies, faculty. promotions, condition .of setvice, etc. These iepresentations have
since been examined in:the Ministry in consultation with certairt Chairpersons. of the
BoGs and Directors of NiTs. After due defiberations, the following general and specific
guidelines are prescribed:

Pagelofd4
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Career Advancement Scheme (CAS).is an integral part of a r|g|d staff
structure where the number of posts at any given level is fimited. Such a
schemie provides an avenue through which.a qual ified employee climbs to the
higher rung of the career ladder, even if there is no vacancy. It, however, will
not be treated as mere formality as the purpese of the scheme was for
development of merit and-not eligibility based promoﬁons

For a facuity- member to gain advancement under CAS, he or she must
satisfy the approved-criteria under three broad heads: (i} a critical number of
years in the lower level-or desighation.and/or AGP, (i) cumulative -academic
performance during the service period at the current level in terms of teaching
and research output as well as sharing institutional -responsibility, and (i)
proficiency and knowledge in one’s chasen field of research and teaching.
Superior record in all these three fronts qualifies a faculty member for
advancement to a higher level.

CAS has been in operation in- lnstttutmns under guvdelmes prowded by AICTE
and UGC. Itis clarified that those norms and procedures are not applicable to
NiTs. CAS in.NiTs will be governed: by guidelines and regulatnons defned by
the Ministry-of HRD and the Council of NITs.

The Directors will be assisted by an in-house Advisory Committee an Factlty
Recruitment (ACoFAR). Necessary details of this Commlttee are pcowded in
the Recruttment Rules for faculty posmons

Any dlstmctlon between facufty recruuted against vacant possttons and those
promoted under CAS will be abolished completely.. It is ‘clarified emphatically
that unlike the UGC system; there is no distinction in -qualification or
achievement between internal and external candidates while assessing their
suitability for higher post as in the practice prevalent in the IIT system '

All recommendations of the Selection Committee shall take effect anly from
the date of approval of the recommendations by the Board or any Iater date
as decided by the Board. There shall be ng retrospective implementation of
recammendatlons in any case. (elther ﬁ nanc;ai or notional).

The constitution of the Selectmn Committee, the procedure and criteria of-
selection shall be same for internal and external candidates. There shall not
be a separate or special interview for CAS selection; interviews should be
conducted along with candidates for dlrect recruitment agamst vacancies, if
any.

All Professars Jrrespectwe of the mode of selechon shau!d start at the basic
pay of Rs.43;000/- and AGP of Rs.10, DGOI— on ar after 01 01 2666

When a vacancy occurs in the higher posts and there are serving faculty
members with corresponding designation under CAS, they must be adjusted
as per the respective seniority list before fresh advertisements are published.
For a faculty member, there should be no distinction drawn.betwean a CAS
post or an - direct selection post. Reservation principles for ‘categories

~ specifi ed (v:z SC./ ST +OBC) should be honoured

RAVID.AR, Py Acomaly 8 EASCAR Facuy Gy wiortvad] ooc] ) i : . ) -Page 2 _Of 4
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Under special circumstances, if an Institute is looking for new faculty at
Professor or Associate Professor level with-expertise. not available within the.
Institute, the-Board of Governors {on recommendations of the ACoFAR) can
earmark a vacant position excluswely for external recrustment

1mplemented by the Ins_tltute shoufd be gqt revrewed 1. e)gamxned by t_h_e Board
by a duly constituted Selection Committee immediately. Any increment paid
over the beginning of the scale of Associate Professor to those Assistant
Professors who did not complete 3 years, is td be re.co’Vered from future pay.

The orders issued by the Ministry following the 6“‘ Central Pay Commission
provides mini »mr numbar of years of semce 1o go. to a hrgher AGP ora

AGP Rs.7,000/- to AGP Rs 8, QOOI- etc These afe to be mplemented only'
through the formal selection process. A formal Selection Committee (as per
the NIT Act, 2007 and the Statutes of NiTs) must examine the ¢andidature
and ensure that an enhancement is recommended on the strength of
academic contribution expected of a faculty member cf an lnstltutmn of
National !mportance )

. The :minimum: durat:an prescribed by the Pay Commlssmn for ehg;blhty to

move to higher AGPs are applicable only to. performing faculty delivering
quality academic output. A faculty member, apart from satisfying the
minimum duration requirement, must meet academic and.related standards
set out in Recruitment Rules before. being considered by the Selection
Committee.. Actual selection will ‘depend. on academic. {research teachmg.

The eligibility -eriteria {(rumber. of years m fower AGP) should be seen as

necessary but not sufficient condition for upgradation of AGP of change of
designation. Any upgradation can be done only on récommendation of a duly

canstituted Selection Committee after formal interview. The process for AGP

upgradation should be as serious and dignified as that for change of

designation. A candidate must convince the Selection Committee that he or .
she engaged in scholastic pursuits (teaching, research- and management) to
deserve an. upgradatlon after hIS ! her’ Iast ‘advancement: -

Existing faculty members wuthout Ph. D degree must dlrect (at least 50% -of
their time during semester days) and:during vacations and holidays towards
completing their Ph.D. A faculty member without Ph.D. will not earn any
enhancement of AGP, unless he acquires a Ph,D. degree, The Directors of
NITs may ensure that such faculty members are reasonably free from non
academic duties to ensure that their Ph.D. gets completed before they are
considered for enhanced AGP. A concerted effort must’ be'made to make all -
faculty mej_ bers of’ alt NITs obtain Ph.D. degrees U

In case of upgradatmn of AGP of Professors to HAG scafe personal mtennew '
shall be dispensed with. The Selection Committees constituted as per the -
Statutes for the selection of Faculty, shall make- thear recommendatlons on

IRAVI.RR, Py Avonary 6 GA3 AL Fsaty (il agpromed ot o o ) S Page 30f4
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the strength. of published work patents, - sponsored pro}ects consultancy,
continuing and distance education, Ph.D. guidance and- contribution to the
administration of the Institute, inciuding service in other comparable
institutions if on sanctioned leave, ete. as submitted by the candldates

All Institutes shall strive to conduct annual selection processes regularly. In
case of Institutes that have not .conducted CAS interviews for 3 years or
more, Selection Committees may, as a onetime measure, examine scholastic
contribution " of internal. .candidates -made:-after the -last interview and
recommend. a salary -and AGP. they. would - have earned now, had the
Selection Gommlttee met atthe apprepnate time. .

A copy of the RRs (including the relevant performance criteria for different
posts and AGPs) shall be made available to the members of the Selection
Committees. ‘Ministry. of HRD shall, through an appropnate communication,
brief the Visitor's nominees (in the Selection Committee) to guide the

Selection Committees to. adopt norms that are- prevalent in other Institutes of
National !mpartance '

All NITs will be required-to adopt the 4-tier flexible faculty structure (presenﬂy

operating in HTs, HMs, HSERs and NITIE) within a time frame to be
determined by Council of NiTs.

8. In view of the abeve, it is requested that the above gul'dehn‘es may be adopted by
the respective BoGs-sa as to.undertake promotion under CAS while adhering to the
basic principles.of Government rules & regulations and relevant instructions. In case,
any further difficulties are noficed within. one year. of the issue of these guidelines, the
same may be placed before the Special Committee constituted by MHRD (vide order
F.N0.33 - 7/ 2011 — TS.H dated 14™ March, 2012) for a decision: thereupon

7. This issues with the approval of the competent authority. -

Copy to:-

Yours faithfully,

’ )

Daeputy. Secretary (NlTs)
Tel: 23073687

Fax: 23384345

® PSOto Secretary (HE).

(i)  PSO toSpecial Secretary (TE), MHRD.
(iii) Director (Finance), MHRD.
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Annexure - |
Ministry of Human Resources Development
Department of Higher Education
(Technical Education Bureau)

MODEL RECRUITMENT RULES FOR FACULTY OF NITs

Short title and commencement : These rules may be called the NIT Faculty
Recruitment Rules, 2011. These shall come into force from the date of their
notification which will follow their acceptance by the Board of Governors of
the concerned Institute.

Definitions : In these rules, unless the context otherwise requires;

a) “Act” means NIT Act, 2007.

b) “Statutes” means the First Statutes of the NITs and the Statutes
subsequently framed by the respective NIT or framed by the Ministry of
Human Resource Development.

c) “Service Rules” means Service Rules of the respective NIT

d) “Faculty” means the Professor, Associate Professor and Assistant
Professor of the NITs.

Method of Recruitment and other matters : The method of recruitment and
other matters relating to the post of Faculty shall be specified in the Schedule
annexed to these rules. :

Deputation/Contractual Appointments : Faculty, who are appointed on
contractual basis, shall be for a fixed period not exceeding five years. Faculty
without Ph.D. degree shall be recruited on contract basis only.

Disqualification : No person,

(i) Who had entered into or contracted a marriage with a person having a
spouse living; or

(i) Who having a spouse living, has entered into or contracted a marriage
with any person.

shall be eligible for appointment to the said post;

provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were other grounds for so doing, exempt
any person from the operation of this rule.

Saving : Nothing in these rules shall affect reservations, relaxations of the
age limit and other concessions required to be provided for the candidates
belonging to the Scheduled Castes, Scheduled Tribes, Other Backward
Classes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to
time in this regard. These rules shall also not affect the recruitments already
made or for which recruitment process has already commenced; but any

Page 1 of 24
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appointment or promotion to higher post proposed to be made or made
subsequent to the notification of these Recruitment Rules will be governed by
these Recruitment Rules.

7. Other conditions of service : The other conditions of service of the Faculty
for which no specific provisions have been made in these rules shall be
regulated in accordance with such rules as are, from time to time, applicable
as per the First Statutes of the NITs and the subsequent amendments. For
matters not covered by the Statutes, the corresponding Central Government
Rules shall be applicable.

8. Qualifications_and other requirements of Selection : Qualifications and
other requirements of selection for various faculty posts are given in detail in
the annexures contained in attached schedule.

9. Amendment to Recruitment Rules : These rules may be amended by the
Board of Governors of the respective NIT for reasons to be recorded in
writing. The amended ruies shall not be applied retrospectively and shall take
effect only after they are approved by the Ministry of Human Resource
Development.

*_%k_k_k_Xk
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SCHEDULE

Recruitment Rules (RRs) for the Post of Assistant Professor,
Associate Professor and Professor of NI_Ts.

Name of Posts
Assistant Professor / Associate Professor / Professor of NITs.
Number of Posts

As per norms fixed by the Govt. of India

Classification
Group — A (Pay Bands PB3 and PB4)

Whether Selection post or non-Selection post:

By Direct Recruitment

Age limit for Direct Recruitment :

Age barriers expressed in terms of “Age preferably below n’ years” for various
posts are given in Annexures. Fresh appointment beyond the age of 60 years
is discouraged except in the case of faculty with exceptionally brilliant
research career and with ongoing or approved externally funded research
projects.

Educational and other Qualification required for Direct Recruits :

Given in Annexures — | & II.

Whether age and educational qualifications prescribed for Direct
Recruits will also apply in Case of promotees :

There shall be no distinction between external and internal candidates with
regard to the requirements of qualification and experience. An internal
candidate is deemed to be recruited directly, irrespective of his position
against a vacancy, i.e. whether he is recruited against a vacancy or
supernumerary under career advancement. Limitation on age bar and
specialization, however, will be applicable to external candidates only.

Period of probation, if any :

One year. It may be extended by the respective BoG, on recommendation of
the Director.

Method of Recruitment:

a) Whether by Direct Recruitment or

Page 3 of 24



)

)

) D)

> ) )

oo ) D )

J )

)

10.

1.

12.

[RAVID:RR, Py Anomaly & CAS\RR - Facully dod]

- 101 -

b) By promotion/ by deputation- and percentage of vacancies to be filled
up by various methods:

All posts will be filled up by direct recruitment (including recruitment of
internal candidates without a clear vacancy for career advancement)
failing which on deputation from institutions of comparable standing,
failing which on contract for a maximum tenure of five (05) years.
Assistant Professors without Ph.D. degree will be recruited on contract
basis only.

In case of recruitment by promotion/ deputation/ absorption, grades on
which promotion/ deputation/ absorption to be made applicable :

Not applicable.

Basic principles of Faculty recruitment:

a) A Ph.D. degree shall be the minimum qualification for a regular faculty -
position in NIT. Candidates with M. Tech. degrees may be appointed
as Assistant Professors, on contract basis only. The Institutes will
strive to provide necessary facilities to such contract faculty to
complete their own Ph.D. either within the Institutes (if facilities exist)
or outside. Any deficiency in extension of such facility, however, will
not be a ground for award of regular post without a Ph.D. degree.

b) All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted Selection
Committees. There shall be no scope of fixing of altering pay (pay in .
pay-band or grade pay) outside the Selection Committee. The
Selection Committee shall be the only entity empowered to consider
the past services and qualifications of a candidate.

c) Recommendations of the Selection Committee will be arrived at by
discussions within the Committee. Contents of such discussions and
details of transactions within the Committee will not form a part of
permanent records or minutes.

Distribution of posts among departments / centres and designations:

While there is no rigid formula for distribution of sanctioned posts among the
departments and centres within an Institute, Annexure V gives a recipe for
distributing sanctioned faculty posts among various departments of an
Institute. But the BOG, on the recommendation of the director, shall
dynamically allocate sanctioned faculty positions among the departments
taking into consideration academic programmes of various departments,
existing quality of faculty, expected retirements and availability of bright
candidates.

There will be three designations — Professor, Associate Professor and
Assistant Professor. At present, all NITs have been granted a three tier “rigid”
faculty distribution among the three designations — P:AsP:AP = 1: 2: 4, with a
Career Advancement Scheme where faculty may move to higher pay (AGP)
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and designation in the absence of a clear vacancy. Details of CAS provisions
are given later in this schedule.

Institutes may, however, opt through a resolution of the Board and
concurrence of the Council of NITs (or the Standing Committee of the
Council on behalf of the Council) the 4 tier flexible faculty cadre announced
by the Ministry vide its order of 18" August, 2009.

Qualifications and Experience:

Qualifications and experience required for various posts as well as the
selection procedure are listed in Annexures — | to IV for both the 3 tier rigid
faculty structure as well as the 4 tier flexible faculty structure. While all the
NITs follow the 3 tier structure at the moment, it is expected that most of the
Institutes will follow the 4 tier flexible cadre structure in due course with the
approval of the Ministry

Faculty from industry without Ph.D. degree:

There shall be necessary provision for inducting faculty from industry (or
comparable organisations) with substantial professional and R&D experience,
but not having a Ph.D. degree. For candidates with good number (say 10) of
publications in leading journals of the field, the candidates being the lead
author, the requirement of Ph.D. degree may be waived. In all other cases,
such a candidate may be taken on contract till he completes the Ph.D.
degree. ’

Policy on avoiding in-breeding:

Most leading universities of the world, including the best Institutes of India
have an explicit or implicit policy of not inducting their own students into the
faculty. To avoid such in-breeding, the NITs will follow the following policies:

a) Candidates who have obtained or are expected to obtain their most
recent degree (Ph.D. or M.Tech.) from the Institute will normally not be
considered for recruitment, except where there is a 3 years gap
(approximately) between leaving the Institute and the expected date of
joining.

b) This is not applicable to candidates who are already members of the
faculty, either regular or on contract, and are pursuing a higher degree
in the Institute.

c) In special cases, where the department (at the time of short-listing) or
the Selection Committee feels that an exception needs to be made (for
reasons such as severe shortage of faculty in a given academic field or
exceptionally brilliant candidate or any other), the reasons for such
exceptions are to be recorded in writing and put up to the Board of
Governors for approval. The Board, if convinced, may confirm the
selection. Such appointments will not serve as precedence.
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Multiple attempts:

In order to keep the number of candidates interviewed within practical limits,
Scrutiny Committee may, if it deems fit, reject a candidate on his third or
further attempt, if the candidate has failed to win the same post in two
previous attempts, (either in scrutiny or selection stage), even if he meets the
short-listing criteria, except when there is significant new achievement
justifying an exception.

Functioning of the Selection Committees:

While the Scrutiny Committee and Selection Committee will use all
information available to them and be as quantitative as possible, their
recommendations will reflect a collective decision based on accumulated
professional experience which is often not possible to quantify. Committees
will not be obliged to record the details of their individual reasoning process.

Auxiliary Faculty Positions:

Norms for appointment of adjunct, honourary, chair, emeritus, contractual,
visiting, ad hoc and temporary faculty are given in Annexure — VI.

Seniority of Faculty:

Personal prospects as well as responsibilities assigned by the Administration
in an Institute of higher learning should be decided on academic merit and
performance, rather than by service seniority. However, in cases where
“seniority” is an issue, the following will be the deciding factors in decreasing
order of importance: (i) Designation (ii) AGP, (iii) Pay in Pay Band (iv) Date of
BoG meeting in which current AGP was sanctioned (iv) Position in the merit
list prepared by the Selection Committee, (vi) Seniority in lower AGP or 5t
CPC (vii) Date of Birth.

Career Advancement Scheme:

A Career Advancement Scheme (CAS) is an essential component of a rigid
facuity structure, whereby an individual faculty member can move to a higher
designation and/or pay (AGP) in the absence of a clear vacancy. The CA
Scheme of NITs is distinct and is fundamentally different from those of UGC,
AICTE or similarly placed agencies.

A CAS promotién may be given to a serving faculty member on satisfying two
essential criteria simultaneously:

a) Completion of specified number of years of service in the same
institute in a lower designation or AGP, AND

b) Being selected by a valid Selection Committee using the same criteria,
procedure and common interview as prescribed for directly recruited
candidates (internal or external) and being included in a common
panel.
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There shall be no legal or social distinction between a faculty member
selected against a clear vacancy or in the absence of one under CAS.
Both are deemed to be directly recruited. There shall be no
retrospective promotion, neither real nor notional.

If and when a vacancy occurs in the higher posts and there are
serving faculty members with corresponding designation under
CAS, they must be adjusted as per the respective seniority list before
fresh advertisements are published. Under special circumstances, if an
Institute is looking for new faculty at Professor or Associate professor
level with expertise not available within the Institute, the Board of
Governors (on recommendations of the ACoFAR) can set aside a
vacant position exclusively for external recruitment.

in the case of up-gradation of Professors to HAG scale, personal
interview may be dispensed with. The Selection Committees[formed as
per provisions of the Statutes] shall make their recommendation on the
strength of publication, books, patents sponsored projects, industrial
consultancy, Ph.D. guidance, and contribution to Institute’s
administration as submitted by the candidate.

Transition from rigid to flexible Cadre Structure:

When an Institute adopts the 4 tier flexible cadre structure, every faculty
member will continue with his current designation and pay in the pay band.
The AGP will be reset to its new values (Rs.10500.00 for professor and
Rs.9500.00 for Associate Professor) as appropriate to the new structure.
Neither a selection process nor a personal interview will be necessary.

In some cases, the pay in the pay band may be below the minimum
applicable to a particular designation i.e. Rs.43000.00 for Associate Professor
and Rs.48000.00 for Professor. As a one-time measure, incumbents will be
permitted to continue with their existing pay in pay band. A faculty member
may, however, request appearance before a Selection Committee for up-
gradation of pay in the pay band to the minimum value compatible with his
AGP. The pay in the pay band will be corrected with prospective effect if so
recommended by the Selection Committee and approved by the BoG.

Maintaining National character of NITs:

As decided by the Council the institute shall strive to recruit 50% faculty not
domicile of that state in which the Institute is located.

Miscellaneous:
A copy of these regulations including the academic criteria specified for
various posts and selection procedure in Annexure — | to IV will be made

available to every member of the Selection Committee before start of
interviews.
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i
Prescribed Minimum Qualification and Experience for
Faculty Positions of
NATIONAL INSTITUTES OF TECHNOLOGY
(Under the standard 3 tier rigid faculty structure)
Designation, Pay | Essential Relevant Other essential requirements (Expected to be Additional Desirable Age :
Band and Academic | Qualifica Experience amended upwards with time, as the NIT requirements Preferably
Grade pay tion system achieves higher standards) below
Assistant Professor M. Tech. | None None Advanced state of Ph.D.| 30 years
(On contract) work in a reputed institute
Grade Pay Rs.6000.00
PB3 + 2 increments
Assistant Professor Ph.D. [ None One paper accepted for publication in an SCI| Two SCI Journal papers or | 35 years
Grade Pay: 7000.00 journal one patent; may be based
on Ph.D. work.
Assistant Professor Ph. D. |3 years after Ph.D. | 2 papers in SC! journals outside Ph. D. work. One | One Ph. D. supervision N. A.
Grade Pay Rs.8000.00 or 6 years total (not | ongoing sponsored project for candidates from | ongoing; One Patent;
counting Ph.D. [ academia.. Two experimental or computational | Experience in industry or R
enrolment period) | projects added to teaching laboratories where | & D lab. of repute; M.
after obtaining M. | appropriate. Tech.,, M. Sc. or B. Tech.
Tech. degree. project supervision on live
industrial problems.
Assaciate Professor Ph. D. |6 years after Ph.D., | 4 papers in SCI journals; One Ph. D. guided as| One or more patents; N. A,
Grade Pay Rs.9000.00 or 9 years total (not | sole or principal supervisor. Two projects ongoing | Supervising one or more
PB4 counting Ph.D. | or one ongoing plus one completed. One self | students for Ph. D.; Strong
enrolment period) | financed- or two Govt. sponsored short-term | liaison with industry;
out of which 3 years | courses  offered.  Two  experiments  or | Offering courses through
should be after | computational projects added to teaching | application of ICT.
Ph.D. and as | laboratories where appropriate.
assistant professor
or equivalent in a
reputed - institute,
laboratory or
industry
Page 8 of 24
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Designation, Pay | Essential Relevant Other essential requirements (Expected to be Additional Desirable Age :
Band and Academic | Qualifica Experience amended upwards with time, as the NIT requirements Preferably
Grade pay tion system achieves higher standards) below
Professor Ph. D. | 10 years after Ph.D. | Two Ph.D.s guided in career as sole or principal | One or more Patents;
Grade Pay or 13 years (not|supervisor, plus one ongoing. The following | Supervised more than
Rs.10,000.00 counting Ph.D. | during the past 4 years: (i) 3 papers in SCI | three students for Ph. D.;
PB-4 enroiment period) | journals; (i) One high value sponsored or( Preparing E-Learning
total out of which 7 | consultancy project; (iii) Two self financed or four | material. At least one self-
years to be after | Govt. sponsored short-term courses as | financed short-term course
Ph.D. including 3 |coordinator and main teacher, (iv) Two | offered every year. Strong
years at Associate | experiments or computational design projects | liaison  with industry.
professor level. added to teaching laboratories where appropriate. | Offering significant support
to institute management;
High value sponsored or
consultancy projects.
Professor Ph. D. | Six year as | 4 Ph. D.s guided in career as sole or principal | Truly significant N. A,
HAG scale Professor with AGP | supervisor plus at least one full time resident | contribution in one area —
-10000.00 or higher | student continuing. The following during the past | publications, writing of text
in an institute of | six years: (i) 4 papers in SCi journals; (i) 2 high | books or reference books,
national value sponsored or consultancy projects, plus one | sponsored projects,
importance. ongoing, consultancy and support to
(i) 3 self financed or 5 Govt. sponsored short- | industry, E-learning
term courses offered as coordinator and main | packages, creative
teacher, contribution to institute’s
(iv) Three experiments or computational projects | welfare.
added to teaching laboratories. (v)Significant
contribution to ‘institute management through
ersonal initiatives in responsible positions.
L 3
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Annexure Il
Prescribed Minimum Qualification and Experience for
Faculty positions of
NATIONAL INSTITUTES OF TECHNOLOGY
(Under proposed four tier flexible faculty structure)
Designation, Pay | Essential . . Age
TBand and Academic | Qualifica EI:eleer‘i’::ct:e Other essential requirements Addrtlol:';él?‘::'t':ble limit
Grade pay tion P q (Desirable)
Assistant Professor M. Tech. | None None One publication in an SCI journal; | 30 years
(On contract) Advanced State of Ph.D. work in a
Grade Pay Rs.6000.00 reputed Institute.
PB3 + 2 increments
Assistant Professor Ph.D. | None None Two papers in SCl journals or one | 35 years
(On contract) patent; may be based on Ph.D.
Grade Pay: 7000.00 work.
Assistant Professor’ Ph.D. |3 years after Ph.D. | 2 papers in SCIl journals outside Ph. D.| One Ph. D. supervision ongcing; 1 N. A
Grade Pay Rs.8000.00 or 6 years total (not | work. One ongoing sponsored project for | Patent; Experience in industry or R
counting Ph.D. | candidates from academia. Two | & D lab. of repute; M. Tech., M.
enrolment period) | experimental or computational projects | Sc. or B. Tech. project supervision
after obtaining M. |added to teaching laboratories where | on live industrial problems.
Tech. degree. appropriate.
Associate Professor Ph. D. |6 years after Ph.D. | 6 papersin SCl journals; One Ph. D. guided | 1 or more patents; Supervising two [ N. A.
Grade Pay Rs.9500.00 out of which 3 years | as sole or principal supervisor plus one | or more students for Ph. D
should be at the | continuing. Two projects ongoing or one | Strong liaison with industry;
level of Assistant | ongoing plus one completed. Two self | Offering courses through
Professor or | financed or three Govt. sponsored short- | application of ICT.
| equivalent in a|term courses offered as coordinator and
reputed university, | main- teacher. Four experiments or
'R & D Lab. or|computational projects added to teaching
relevant industry. laboratories where appropriate.
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Designation, Pay Essential " - Age
Band and Academic | Qualifica E':;Ieer‘i,::c:e Other essential requirements Addr':'ol:‘ifizzi':: ble Iir%it
Grade pay tion q (Desirable)
Professor - Ph.D. | 10vyearsafter Ph.D. | Three Ph. D. degrees guided in career. | Two or more Patents; Supervised | N.A.
Grade Pay The following during the past 4 years: (i) 4 | more than three students for Ph.
Rs.10,500.00 papers in SCI journals; (i) One high value | D.;
PB-4 sponsored or consultancy project; (iii) Two | Preparing E-Learning material. At
self financed or four Govt. sponsored short- | least one self-financed short-term
term courses offered as coordinator and | course offered every year. Strong
main teacher; (iv) Four experiments or |liaison with industry. Offering
computational design projects with added to | significant support to institute
teaching laboratories where appropriate. management; High value
sponsored or consultancy projects.
Professor Ph.D. | Six years as|5 Ph. Ds guided as sole or principal | Truly significant contribution inone | N. A.
HAG Scale Professor with AGP

‘| 10000.00 or
10,500.00 in an
institute of national
importance.

supervisor plus at least one full time
resident student continuing. The following
during the past six years: (i) 5 papers in SCI
journals; (ii) 2 significant sponsored or
consultancy projects, plus one ongoing; (iii)
3 self financed or 5 Gowvt. sponsored short-
term courses offered as coordinator and
main teacher; (iv) Three experiments or
computational projects added to teaching
laboratories. (v)Significant contribution to
institute management through personal
initiative in responsible positions.

area — publications, writing of text

books or reference books,

‘sponsored projects, consultancy

and support to industry, E-learning
packages, creative contribution to
institute's welfare.
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Annexure-lll

Recruitment Rules for faculty positions in
NATIONAL INSTITUTES OF TECHNOLOGY

Common Essential Requirements
[For both 3-tier rigid and 4-tiers flexible systems]

Superior academic record at all levels from high school onwards.

First class in B. Tech. / M. Sc. and in M. Tech.

Al degrees from reputed institutions, preferably from institutions of national
importance or university departments in India or abroad.

Good oral and written presentation skills.

Strong command over fundamental subjects.

The following shall be considered as essential requirements, W|thout which a
faculty member will be deemed unfit for promotion or selection even if he has met
or exceeded the prescribed qualification, experience and performance criteria.

Teaching
(For teachers of
same or different
institute)

a)

b)

c)

d)

At least 3 theory subjects (semester long) for each
year of post-Ph.D. experience in a teaching institution.
Commensurate volume of written material for assisting
students-lecture notes, problem sheets ppts etc.
shared with the students.

Consistently good (better than Institutes average)
score in student feedback on courses taught.
[Institutes shall introduce computerized student
feedback system and make the summary results
available on the internal web site or equivalent
publication.]

Question papers for different exams set by the faculty
members to be examined by Selection Committee.
Introduction of new courses or revision of existing
syliabi.

No adverse record in teaching e.g. negligence in
classes or exams.

Institute and
professional

Activity (For
teachers of

same or different
institute)

9)

h)

Reasonable record of responsibility and -creative
performance in management of the organization
(commensurate with length of service)- responsibility
of Dean, HOD, Chairman or Members of Committees.
Support to extra academic activity of students — NCC,
NSS, Sports, Cultural, Music and Quiz etc.
Organization of student functions.

Warden ship of hostels and work towards
improvement of living conditions of the students.
Leadership and guiding students in scientific and
technical work outside class room.

Assisting management in construction, maintenance,
ICT, Lawns & Gardens and providing services in the
institute.

Assisting management in record keeping, website
management, document preparation, management of
convocation etc. '
Departmental activites — T&P, Seminars, projects,
Library etc.

Collaboration with other Institutions in India and

[RAVIOARR, Pay Anomaly & CAS\RR - Faculty.doc]
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abroad.

j) Organising conferences, symposia and aCthltleS of
professional societies.

k) Strictly no adverse record of negligence or dishonesty
in discharging one's responsibility.

~ Notes:

A faculty member is not expected to excel in all the fields, but he must contribute
in at least two areas with visible contribution to each. Poor record under any of
the above items, in terms of dishonesty, negligence, harassing beneficiaries,
indifference or not taking up a responsnblllty will be viewed seriously by the
selection committees. When an assignment is given by the administration, the
faculty member must show initiative and work proactively towards improvement
of his work environment instead of simply holding on to a position.

It is also expected that faculty members will take positive initiatives to be visible
at the Institute-level so that they win the trust of the higher management and get
assignments to contribute to institutional progress.

It is expected that the NITs recruit faculty who have earned their degrees from Institutes
of high-standing in India or abroad. The Scrutiny Committee and the Selection
Committee are expected to judge the quality of the training that the candidates received
during their own academic careers from the standards of the Institutes from where they
earned their degrees. It will be within the power and responsibility of these Committees
to reject candidates from Institution of low-standing even if their degrees and grades are

above

the- required level. This consideration is applicable to candidates at Assistant

Professor level.

1.

A single individual is not expected to meet all the essential performance criteria
listed in the tables of Annexure-l and Il. But in the judgment of the Selection
Commiittee, the sum total of his contribution should exceed the sum total of
the essential requirements given in the table above in terms of scholastic
effort necessary.

Experience will be counted only when it is earned in a reputed institute,
university, industry or laboratory on a job relevant to the department to which a
candidate is applying. Experience shall normally mean the experience earned

- after award of M. Tech. degree.

[RAVIO:RR, Pay Anomaly & CABIRR - Faculty.doc]

The Selection Committee shall consider publications in journals of reasonable
standing, ignoring publication in very weak journals. Professional judgment of
experts in this matter shall not be questioned.

A publication shall normally mean publications which are covered by the Science
Citation Index (SCI) where ever applicable. Papers accepted for publlcatlon and
actually published will be seen to be at par.

In case of joint publications and joint Ph.D. guidance in an institution where there
is no concept of “Principal Supervisor”, the Scrutiny Committee and the Selection
Committee shall assign fractional credit. The Committee’s decisions on such
matters shall be final in respective domains.

In Institutes without significant postgraduate or doctoral programme, as a
temporary measure, the selection committees may consider and evaluate
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publication of text books, sponsored projects from funding agencies, formal
lecture notes, M. Tech and M.S. projects guided and collaborative work with
industry as scholastic work in lieu of experience in guiding Ph. Ds.

The ‘“essential qualifications “and” other essential requirement” given in
Annexure-1 and Il are bear minimum for eligibility to be considered for promotion.
An average faculty member is expected to generate performance output higher
than the minimum prescribed in the tables in Annexures | and Il.

Scholastic achievement and length of service and other essential but not
necessary requirements shall form the criteria for promotion. But in matters of
fresh selection, other considerations such as expertise of candidates vs. need of
the department shall form dominant considerations.

There is no distinction between the requirements for “appointment against
vacancy” and “promotion under CAS”, nor there shall be any distinction in the
status of the two types of faculty members. A selection process shall cover both
internal and external candidates, both being examined together by the same
committee, the only exceptions being limiting a selection only to. external
candidates at entry level of Assistant Professor, and to internal candidates (under
CAS) when there is no vacancy in a particular department.

If suitable candidates are not available for positions of Professor or Associate

Professor, the positions may, at the discretion of the Board, be utilized for
recruiting faculty in lower positions.

[RAVID:RR, Pay Anamsiy & CASWRR - Faculty.doc} ) Page 14 Of 24
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Annexure IV

PROCEDURE FOR SELECTION OF FACULTY
IN NIT SYSTEM :

Today there is great diversity among the selection procedures being followed .in
institutions of higher learning in our country. Different systems havg evqlveq in
different institutes in response to their emphasis on research and teaching, historical
and geographical factors. The procedure outlined here hag generally, put ot
exactly, been followed in most liTs. The procedure is prescribed as a guideline,
without insisting that it be followed religiously. Boards of Governors may opt for

alternative procedures after examining their merit vis-a-vis the base line procedure
given below.

. The Director will create an “Advisory Committee on Faculty Recruitment (ACoFAR)”

with a senior member of the faculty as the Chairman. Normally, he should be the
Dean (Facuity Welfare), but Director shall have the discretion to assign the
responsibility to Dy. Director or another senior Professor or handle it himself. The
Chairman of ACoFAR shall be authorized to communicate with departments,

candidates and experts on the advice of Director. In addition, the Committee shall
discharge the following functions:

a) Examine and advise on distribution of faculty positions among various
departments;

b) Proactively search for faculty candidates in India and abroad.

¢) Assist the Director in examining, short listing criteria and preparing panels of
short listed candidates submitted by departments;

d) Examine and recommend proposals for deviation in age, formal qualifications,
industry experience or any other criterion or guideline;

e) Reservation of positions for specialization or sub-specialisation and rank of
faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if not available

after repeated attempts, prepare proposals for de-reservation in accordance with
the relevant rules & regulations.

. The Institute will create a panel of experts and update it on annual basis. The list will

be prepared by taking inputs from departments. Director may also add extra names
or delete some from the list. Normally the experts should be drawn from NITs, IITs,
IIMs, lISERSs, lISc, University departments, major R&D Laboratories (CSIR, ICAR,
DAE, ISRO, DRDO etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of proposed
experts is to be placed before the Senate and then the BoG for their approval. Every
higher authority shall have the power to add and delete names. In addition, fellows
of INAE and the 3 science academies will be automatically included in the panel.

Every attempt should be made to ensure that major specializations of each
department are adequately represented in the panel.

preferably every year, the
BOG, at its discretion, may permit Director to choose experts for every single

selection process from the full panel or from specific sub panels.

4. As per NIT Act, the visitor shall nominate one member to the selection committee. it

is observed in practice that being present in all sessions of a selection process (that
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spreads over two to four weeks) becomes hard on the distinguished professors who
serve as visitor's nominees, and they are often unwilling to spare the time. The
Ministry will recommend to the Hon'ble Visitor to nominate a pangl of five
distinguished persons in different subject areas to serve as Visitor's nominees and
permit institutes to invite them as per their availability and convenience.

. The director will send a copy of the panels approved by the Secretariat of the Council

of NITs for records.

It is extremely important that the suggested panel of experts is examined critically by
the Board and the Ministry and any member with a questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the approved
panels ensuring a reasonable distribution among specilisations, and to the extent
possible, diversity of background, place of work etc.

In addition to the expert members of the selection committee, the Director, as
Chairman of the Committee, may invite observers from SC/ST and minority
communities or any other person of repute to instill confidence in the minds of the
candidates and of the Institute community. '

On advice of the Director, the Chairman, ACOFAR will seek from the Departments
the specific specializations where new faculty is to be recruited. The HoDs will
consult senior faculty colleagues and prepare the proposals to the Institute, which will
be collated by the Chairman, ACoFAR and placed before the Director for approval.
The Director is expected to review the proposals critically and finalize the draft

advertisement including specializations, critical dates, newspapers of advertisement
and other details.

Serving regular faculty members shall be eligible to apply for higher positions in their

own departments irrespective of their specializations, if they satisfy other advertised
criteria. S

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute will

consider applications received against standing advertisement, if any, and unsolicited
applications. :

While applications received within the advertised closing date shall definitely be

considered, late applications (upto the interview time) may be considered at the
discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration - Director,
members of ACOFAR, HoDs and all faculty members will make proactive effort to
attract applications from prospective candidates, without making any commitment of
selection. Such efforts will include postal and email correspondence, telephonic talks
and public announcement when there is an opportunity.

Applications, when received, will be organized, relevant information summarized, and

sent to the departments by the Registry, for short listing. The objectives of short
listing are two folds:- A

(a) to reject applications that do not meet advertised criteria and
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(b) to select the best candidates from the remaining list so that the-rpembgr _of
candidates to be called for interview with the experts remains within
manageable limits.

15. Departments will make attempt to set “short listing criteria® that can lze easily
implemented. But, considering the mulitiple attributes that need to be considered, it
may become necessary to make case by case exceptions. In all such cases the
general short listing criteria and the reasons for exception, if any, are to be recorded
in writing. Short listing criteria may include, among others, such conditions as:

() superior academic record — all through first class career or higher grades in
B.Tech/M.Sc/M.Tech, higher than advertised criteria, _

(i) reputation of institutions from where the candidate has obtained his degrees,

(iiiy number of unstccessful attempts for the same post [Candidates who have been
rejected in the past may be called only if there is a good reason, the reason to be
recorded in writing.]

(iv) specialisation, including micro specialisation, _

(v) professional service record - reputation of organization where experience has been
earned, nature of job, current activities etc.

16. The Departments’ recommendations shall be placed before the Director for the final
short-listing. The final list of candidates to meet the Selection Committee will be
arrived at in a combined meeting of the Director, the ACoFAR, the HoD and at least
three senior faculty members of the Department. In case of a lack of unanimity
among the members, the director’s decisions shall be final for the purpose of calling
a candidate to the interview. The different viewpoints, however, will be recorded in
writing and placed before the selection committee who may record their own

comments for information of the BOG. The decision of the Board on the selection
shall be final and binding. :

17.In  addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize collection
of references and review of publications by independent referees for short listed
candidates, both internal and external.

18. The short listed candidates will be invited by the Chairman, ACoFAR or the Registrar
for personal interview with the selections committee constituted in accordance with
the NIT Act and the statutes of the respective institutes. In addition, the individual
institutes may seek seminar presentation in the departments, and/or any other form
of academic interaction with the faculty. All such interaction will be open to the facuity
and students of the institute and will be well publicized in advance to invite a decent
audience. The feedback of the faculty will be communicated to the selection
committee by the HoD. Candidates located outside the country or otherwise not in a
position of attending personal interview, may be interviewed over video conferencing
or be selected in absentia at the discretion of the selection committee.

19.0n completion of the interview, the selection committee will record its final

recommendations with signature of every member present. The Director, as

chairman of the committee will be responsible for writing the recommendation. There

shall be no scope for retaining individual view points or details of discussion. Any

member(s) with a dissenting opinion may, however, record their observations. On a

. separate page( with a reference in the main page that will be presented by the
Director to the BoG with his own comments on the observations.

IRAVIONRR, Pey Anemaly & CABIRR - Facutyae] Page 17 of 24
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20. The Selection Committee shall employ the same yard stick to evaluate all candidates
for a post or AGP — external, internal, with or without a clear vacancy, and shall
prepare a common panel of recommended candidates. Out of this panel, the_vacant
posts will be filled on the basis of merit without consideration of external or internal
candidates. :

The Selection Committee, at its discretion, may recommend to retain the panel for a
maximum period of one year or next round of selection for the department, whichever
comes earlier, so that vacancies caused during this period can be filled in order of
merit. On completion of this period, only the internal candidates will be given
promotion under CAS to be adjusted against future vacancies caused by retirement,
resignation or creation of new posts, any time in future.

21. Recommendations of the selection committees will be placed before the BoG, along
with details of sanctioned posts, reservation categories etc, for final approval and
subsequent issue of appointment orders by the Registrar.

22. If a meeting of the BoG is not scheduled within a short period from the meeting of the
selection committee, the director, with approval of the Chairman BoG, may seek the
approval of members by circulation. While recommendation of the selection
committee is awaiting approval of the BoG, the director may, at his discretion, inform
successful candidates, but with a clear line stating that such information is awaiting
approval of competent authority and is not legally binding. ‘

23. All appointments - regular or CAS, internal or external, will be effective from the date

of the Board meeting or any later date fixed by the Board. There shall, however, be
no pre-dating of an appointment.

24. The following provisions will govern the selection and service conditions of new
faculty recruited without a Ph. D. degree

i If sufficient numbers of meritorious candidates with Ph. D. degree are not
available in any discipline or sub-discipline, candidates with M. Tech degree

may be recruited as Assistant Professor on contract with AGP of Rs.6000.00
~ only.

(i) The contract will be initially for a period of three years, extendable by two
more years only on recommendation of a valid Selection Committee.

(iii) Such faculty, after joining the departments, must be enrolled in the Institute’s
own Ph. D. programme or be deputed to another Institute at the discretion of
the Director, after considering the internal facilities available and the expertise
needed in the department. The Institute will make available to the faculty the
required equipments, consumables and travel support.

(iv)  During the contract period, if an incumbent shows poor progress on his Ph. D.
work or dereliction of duty in teaching, the contract may be terminated
prematurely after an enquiry by the ACoFAR, with at least one external

expert. Necessary clauses to this effect must be built into the contract at the
beginning of the appointment.

v) On award of Ph. D. degree, an incumbent will be given regular position with
effect from the date of original contract appointment with probation of one
year after regularisation. For all future records, the starting point of service will
be the date on which the contract service started originally.

Doy Ay £ AR Pty ' Page 18 of 24
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(vi) During the contact period, the appointee will be put in pay band PB-3 with at
least 2 non-compounded increments (for M. Tech. degree). He will also be
entitled to the usual increments and allowances, and to all other benefits such
as P. F., Pension, future gratuity etc. at par with the facilities extended to
regular faculty. ' o
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Annexure V

Distribution of Faculty Posts among Departments

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the departments will be flexible to
dynamically maximize the number of faculty in position at any given time. It should be
appreciated that institutes will be losers and the cause of education will be hampered
if faculty positions which could be filled up in other departments are kept vacant
simply because current market scenario is making faculty unavailable in a specific
department. Instead of keeping vacant positions, if additional faculty are inducted in
other departments, they will contribute to (a) elective courses in teaching, particularly
those electives that are subscribed to by students across many departments, (b)
research, (¢) continuing education, (e) institute, hostel and SAC management etc. A
vacant faculty post serves no one. At the same time, it is the responsibility of the
Director, and of the Board, to ensure that no department starves of faculty when
candidates are available and posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty strength”
in any department.

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =1.5x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =0.2 x
Additional B Tech Programme(Each programme) =0.5x
M Tech programme(Each programme) | =0.5x |
M.Sc. (2 years) programme =0.5x
M.Sc (5 years) programme =X
MBA Programme (Annual Intake <50) =X
MBA programme (Annual Intake >50) =1.5x
MCA ( 3 Years ) Programme =x
Common theory courses for 1% & 2" years (per subject) =0.2 x

Common practical courses for 1% & 2™ years (per course) = 0.1 x

Total =nx
x = [ Sanctioned faculty strength] + n

The normal strength of every department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by the
Institute Senate to serve as a guideline for all future recruitment. In case of serious
disagreement among members the Senate, the decision of the BOG shall be binding.

" Page 20 of 24
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The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share of the
teaching job, particularly in large classes and in common fundamental subjects. This
principle has the merit of providing better education in basic subjects, It frees
younger faculty to pursue research, particularly those who are enrolled in Ph.D
programmes. Experienced faculty are also expected to spend less time in prepaing
for classes and spend the rest of the time in institute management.

Additional factors shall include, but will not be limited to, expected student strengths
in eommon courses, open electives, being normally offered by the department,
common subjects among M Tech specializations, strength of M Tech courses etc. In
general, departments and centers can be classified into two or three groups
depending on the above formula and faculty strength calculated for each group.
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Annexure VI

Adjunct, Honorary, Chair, Emeritus, Contractual, Visiting,

Ad hoc and Temporary Faculty

In addition to its regular faculty, an institute may augment its intellectual capital by hiring
additional scholastic resource through different types of secondary faculty positions.
Such faculty members contribute significantly to the department in terms of sharing
teaching tasks and enhancing research out put. Academic contributions and decisions
(e.g award of grades) of such faculty members shall have the same legal validity as
those of regular faculty members. The primary purpose of hiring adjunct, honorary,
chair, emeritus and visiting faculty is to receive the honor of hosting distinguished
professionals and academicians, and not off-loading of routine teaching activity. In
contrast, the primary purpose behind hiring ad hoc, temporary or contractual faculty is to
provide routine teaching services, particularly when adequate number of regular faculty
are not available.

The appointing authority of adjunct, honorary and chair professors shall be the senate
while that for emeritus professors and contractual faculty shall be the BOG considering
that in the latter case Government money needs to be spent on salary. Director may
appoint ad hoc and temporary faculty, who need to be given appointment at short notice
and do not constitute a long term responsibility of the institute. The following guidelines
will given the administrative details of hiring additional faculty.

(a) Adjunct Faculty

Reputed scientists, engineers, physicians, advocates, artists, civil servants, bankers and
other professionals, both serving and retired(from active service), can be inducted as
Adjunct faculty. They will bring reputation to the institute, add valuable expertise and
practical knowledge and complement the knowledge pool of existing facuity. The
following will be some broad guide lines for selection of adjunct faculty.

(i) They must be persons of repute, comparable to at least the top one third of the

regular faculty 'in professional expertise and reputation in their own fields and -
organizations.

(ii) Adjunct faculty will supervise student projects at all levels - UG to Ph.D., carry out
sponsored research and consultancy, and teach courses, all these activities either
independently or in collaboration with a regular faculty. They may also be members
of departmental committees, if their_professional experience becomes useful. While
teaching courses, they may take responsibility of a full semester-long course or only
a part thereof in collaboration with a regular faculty. The degree of involvement will
be worked out mutually by the adjunct faculty and the Institute.

(iii) Adjunct faculty will be appointed by the senate on recommendation of a committee
headed by the director. Duration of appointment shall be between 1 and 5 years.

(iv) Adjunct faculty will be provided with office room, secretarial services and other
facilities depending on their involvement in academic activities.

' : Page 22 of 24
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(v) They shall receive no salary, fee nor any other compensation for their services. All
direct expenses such as travel, accommodation, preparation of lecture material etc
shall be reimbursed at actuals.

(vi) Adjunct facuity may receive financial support at the discretion of the director to attend
conferences in India or abroad for presenting their work done in the institute, if in the
opinion of the director, he has contributed significantly to the institute’s academic
programme.

Honorary Faculty

~ Institutes may honour distinguished academicians inciuding its own retired faculty

members by conferring on them the status of “Honorary Faculty”. This status will be
same as adjunct faculty except that:-

(i) Honorary faculty will be drawn from distinguished persons retired from active service,
including the Institute’s own retired faculty, who commit to be engaged in substantial
scholastic activity using facilities of the Institute and contribute academic services to
the institute without compensation. -

(i) Duration of appointment shall be “for 5 years” or “for life".

(iii) Directors of institutes appointed by the visitor in accordance with the provisions of
NIT Act and statutes will automatically be “Honorary faculty for life” on completion of
their tenure of service, irrespective of their level of engagement in institute activity in
future.

Chair Professors

The Board may create a position of chair professor in a given department with or without
a fixed specialization from money donated by an external agency or person. If sufficient
funds are available to pay full salary and other benefits from the interest money, a new
faculty post with terms identical to regular posts may be created. On the other hand, if
limited funds are available, an existing regular faculty position or a secondary position
under adjunct, honorary, visiting or contractual categories may be declared as an
external chair where the donation received from the external agency will provide such
benefits as top-up salary, travel grant or any other benefit to the incumbent.

Professor Emeritus

Faculty superannuating from service in NITs and comparable institutions may be
inducted by the Board as Professor Emeritus for a maximum period of 3 years. This
provision is limited to faculty with suitable externally sponsored projects or comparable
activities, in addition to shouldering normal teaching responsibilities. Such appointment
shall be made against sanctioned faculty posts only.

Faculty on Contract

When regular faculty positions cannot be filled, to Board at its discretion, may fill up
sanctioned faculty positions “on contract”, where the terms of separation will be far
easier than those of regular faculty. Other facilities and mode of selection, to the extent
possible, will be same as those for regular faculty. Examples of contractual faculty will
include Assistant Professors without Ph.D. degree under the 3 tier system or Assistant
Professors during the first 3 years after Ph.D. under the 4 tier system, faculty considered

: . Page 23 of 24
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in absentia, and distinguished professors and engineers/scientists who have retired from
other organisations.

Visiting Faculty

Academic personnel from universities, institutes, R&D labs, industry or Government in
India or abroad, including those on sabbatical leave from other institutions or retired, may
be inducted into the institutions for brief periods (Maximum 2 years), with or without
remuneration. Such faculty members aré expected to work full time taking academic
responsibilities at par with regular faculty members. They may be appointed by Director
on recommendation of the Head of the department, and a counterpart faculty member in
the department who will serve as a host. Visiting faculty may be provided with mutually
agreed honorarium and facilities (e.g. residential accommodation) on discretion of
Director.

Ad. hoc appointments

To meet urgent need of faculty or to retain a briliant candidate, the Director is
empowered to make ad hoc appointment against sanctioned posts at all levels. Such
appointment can be done for a maximum duration of 12 months, and shall not be
extended even with breaks. A reasonable pay band, pay and AGP may be worked out,
and increment may also be given as per rules. This pay shall not be binding on the
selection committee, which may make its own decision, the formal appointment, if at all,
shall carry its own pay unrelated to the ad hoc pay. Facilities such as residential
accommodation, travel etc, normally available to facuity members, may be extended at
discretion of Director. The director will make his decision basing on the recommendation
of a small committee of senior faculty colleagues which will include at least one internal
Board member, and one external subject expert. A Ph.D. degree with a superior
academic career is a minimum requirement for ad hoc appointment at Assistant

Professor level. Commensurate work experience in institutions of repute is necessary for
higher posts.

Temporary Faculty

The director may recruit “Temporary faculty” against sanctioned posts to tide over
serious shortage of faculty to handle UG & PG teaching load. This will be possible only in
departments where the number of faculty in position, not counting teachers on long
leave, is below 0.75 x normal strength. The candidates need to have at least a Master's
degree in Engineering or a doctorate in science/humanities with first class(60% marks or
(GPA 6.5/10) at both bachelor's and master's level. Selection can be made on
recommendation of .a committee of faculty members that must include at least .one

internal board member and one faculty member of another department. Presence of an
external subject expert is not essential.

Duration of appointment shall be one semester to start, and may be extended on
semester to semester basis on recommendation of the HOD. Maximum duration of
appointment in the entire career of a person shall be limited to 5 semesters. A
consolidated remuneration, proportional to the assigned duties may be worked out on
mutual agreement. The temporary faculty may be permitted to work full time or part time
depending on the remuneration paid to him. in addition to the consolidated remuneration,

director may, at his discretion, extend residential accommodation, telephone, travel and
other facilities.
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Item 28.17 To consider filling up of Non-faculty positions including 73
additional sanctioned Non-faculty Posts by the MHRD in
accordance with the Uniform Recruitment Rules for Non-faculty
positions in NITs. '

In pursuance of the OBC reservation policy of Govt. of India, the
students strength under the Graduate as well as Post-graduate courses were
increased during 2010-11. So for the creation of faculty and non-faculty staff, a

proposal was submitted to the Board in its 24™ meeting held on 7.2.2011. The Board
decided as under: '

“The Board approved the facuity and non-faculty strength of the
Institute on the basis of students’ strength for the year 2010-11 as
per details furnished in the agenda item. *

In view of the above decision of the Board, a proposal was submitted
to the Government of India, Ministry of Human Resource Development, Department
of Higher Education, New Delhi vide letter No. Gen-1/3703/5373 dated 14.9.2011.

In response to the above proposal, the Deputy Secretary (NITs),
Government of India, Ministry of Human Resource Development, Department of
Higher Education, New Delhi vide letter No. F.10-9/2011-TS.Ill dated 12™ June,
2012 has conveyed the approval of the Government of India for creation of 73
additional Non-faculty on the basis of actual students strength for the year 2010-11.
Now the total Non-faculty of the Institute has been increased from 256 to 328. A
copy of the letter is enclosed as Appendix - XXI from page 124 to
126 . Further, the Govemment of India, MHRD, New Delhi has also informed
~ that the Institute may initiate steps for filing up of the additional sanctioned Non-
faculty posts in accordance with the Uniform Recruitment Rules (RRs) for facuity
positions in NITs placed on the website of the Ministry vide letter No. 33-2/2012-
TS.1l dated 30.05.2012. The Uniform RRs are at present with the Ministry of Law
and Justice for vetting before its notification/publication in the Official Gazette. Any
modification in the RRs will be notified in Official Gazette. The Institute is advised to
take into account the final Notified Uniform Recruitment Rules before the final
recruitment of the faculty positions.

The Institute has downloaded the Uniform Recruitment Rules from the -
website of the MHRD. A copy of the same is enclosed as Appendix — XXII from
page 127 to 164 .

In this context a Committee of Deans was constituted at the Institute
level to examine the Uniform Recruitment Rules (RRs) keeping in view the
qualifications and experience of the existing employees. For providing scope of
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promotion of existing Non-faculty staff through direct recruitment, whereas
applicable, the Committee of Deans has suggested the following relaxations in the

essential requirements for different Non-faculty posts for consideration of the Board
as a one time arrangements:

r. _Technician/Technician (SG-ll)/Work Assistant/Sr.
orkK Assistant/Work Assistant)SG-Il) :

Essential requirement of 60% marks in matriculation be relaxed to 45%.

Reqtrement of first class (Hons.) Bachelors Degree be relaxed to
‘Bachelors Degree’.

iii) Accountant

t of first cléss Bachelors Degree in Commerce with
Accountancy/ Finance be relaxed to ‘Bachelors Degree’ in Commerce with
Accountancy/ Finance.

iv) echnical AssistantY Sr. Technical Assistant/ Technical Asstt. (SG-II)

Requirement of first class Diploma be relaxed to ‘Diploma in Engineering'.

The Board may consider and approve the above relaxations in the
essential requirements for different positions for the recruitment of above Non-faculty
posts as only one time arrangement and the institute may be allowed to advertise
the direct recruitment posts of non-faculty with above relaxation.
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NIT, KURUKSHETRA. Q’ * Most Inmediate / By Fax
No.F.10-9/2011 - TS.lI!
Government of India
Ministry of Human Resource Development
Department of Higher Educanon

LI

] :m |
New Delhi, the {2June, 2012

To,
The Director,
National Institute of Technology,
Kurukshetra 136 119
Subject: ' Restructuring of Non- faculty Cadres in NITs - Creation of non-faculty posts - -
- regarding.
Sir,

The proposal of National Institute of Technology. Kurukshetra regarding creation of non-faculty

- posts has been examined in consultation with the Integrated Finance Division in this Ministry. The actual

students’ streﬁgth of the Institute for the year 2010-11 is 3578. In accordance with the student:faculty ratio
of 12:1, the enmlement of facuity posts for NIT-Kurukshetra is 298. The present approved faculty strength of
the Institute is' 233. Further, in accordance with the existing instructions, the faculty : non-faculty ratio of
NITs is 1:1.1. jThe entitlement of non-faculty posts for the Institute is 328 and the total non faculty posts in
position are 255. The corresponding non faculty strength is, therefore, being revised to 328. In view of the

above, sanction of the competent authority is hereby conveyed for the creation of seventy three (73) non-
faculty posts ; as mentioned below:-
\

Non-faculty Pgosts :

SINo. | Name of Post _ ' No. of posts to be | PBIGP
_ created '
A Officers _ L
1. | Députy Registrar. ' 01 PB 37600
2. | Assistant Registrar ) 03 PB 3R5400
3. | Executive Engineer 01 _ | PB 36600
4. | Asstt. Librafian 01 PB3/R6000
5. Sr. Medical Officer 01 PB 3/F7600+NPA
6. Medical Officer . 03 ' | PB 3/35400+NPA
7. SAS Officer ) 02 v PB 3/Z26000
8. | Pr. Technical Officer 01 PB 37600
9. Sr. Scientific Officer : 02 PB 36600
- 10. | Sr. Technical Officer : 101 K PB 36600
11." [ Scientific Officer - ~ 02 | PB 3R5400
12. | Security Officer ' ‘ 101 PB 35400
! - Sub Total ' 119 :
Technical (Higher) _
13. | Technical ~ Assistant/Junior  Engineer/SAS | 10 : (PB2/34200)
Assistant/ Sr. Pharmacist
14. | Senior Technical Assistant / Assistant | 25 (PB2R4600)
Engineer/Senior SAS Assistant ‘
15. | Technical Assistant (Selection Grade I))SAS | 17 (PB2R4800)
Assistant (SG I/ AE (SG II)
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16 Technical Assistant (Selection Grade 1) /SAS 8 (PB2R5400)
Assistant (SG 1)
Sub Total 61
| C | Technical Lower ' ]
17. | Technician/Laboratory Assistant/ Lab Work -34* (PB1/Z2000)
| Assistant
18. | Senior Technician/Senior Laboratory 27 (PB1/Z2400)
Assistant/Senior Work Assistant ,
19. | Technician (SG )/ Laboratory Assistant (SG | 15 (PB 1%2800) .
[I)/Work Assistant (SG I)/ Pharmacist '
F 20. | Technician (SG 1)/ Laboratory Assistant (SG | 09 (PB 2R4200)
I)NVork Assistant (SGI)
| ~ SubTotal |17
D Admin Higher - N _
21, | Superintendent/Accountant/ Secretary 227 ' (PB 2/24200)
| 22| Senior Superintendent/ Sr. Accountant/  Sr. | 5 (PB 2174600)
Accountant/ Sr. Secretary/Steno SGI ‘
23. | Superintendent /Accountant / Secretary (SG-ll) | 07 (PB 2%4,800)
24. | Superintendent (SG-l)/ Accountant (SG 1) /| 10 (PB 2R5400)
Secretary (SG 1)
; Sub total Nil
E. | Admin Lower o : v
25. ) Junior Assistant -29™ (PB 1R2000)
26. | Senior Assistant/Stnographer 10 (PB 1/22400)
27 Sr Stenographer/ Assistant (SG 1) - 09 -] (PB 1R2800)
( 28. | Stenographer(SG )/ Assistant (SG 1) 20 (PB 2k4200)
| Sub total 10
[ F- Supportmg ‘ _
29. 'Attendant/ Secunty Guard/ / Mali/ Care Taker 51 (PB 11800)
(Sr.)
30. | Security Guard/ St. Attendant/ Mali / CT (Higher | 14 : - | (PB 1R1900)
Scale) ‘ _
31. [ Attendant/ Security Guard /Malt [ Care Taker 09 (PB 1/R2000)
(SG-N) :
32. | Attendant/ Security Guard /Mali / Care Taker | 04 (PB 1R2400)
(SG-)) _ -
: Sub Total : -34
Total (Net Additions) | 73

() sign mdicates that at present the actual strength is more than. the entitied staff strength and the excess

staff will be adjusted against other equivalent or higher posts till they are suitable redeployed/ promoted or
wasted out.

2. The toﬁal non-faculty posts of the Institute should not exceed the total entitiement of the Institute i.e.
328 as a result d)f the creation of additional 73 non-faculty posts as mentioned above.

3. The Inétltute may initiate steps for filling up of the additional sanctioned non-faculty posts in
accordarce W|th the uniform Recruntment Rules (RRs) for non-faculty positions in NITs placed on the

<) P
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website of this Ministry vide iis File No. 33-2/2012-TS.|Il did.30.05.2012. The uniform RRs are at.present
with the Ministry of Law & Justice for vetting before its Nofification/Publication in the Official Gazette. Any
modification in the RRs will b notified in Official Gazette. The Institute is advised to take into account the
final Notified Uniform Recruitment Rules before the final recruitment of the Non-faculty positions.

4 This issues with the approval of the competeht authority in this Ministry.

Yours faithfully,

(Rajesh Singh)
- Deputy Secretary (NiTs)

| | | ' : Tel: 23073687
Copyto:- o : '

w/(j.}ﬂairzman (Board of Governors), National Institute of Teéhnology, Kurukshetra.

(i) IFD, Department of Higher Education, Ministry of Human Resource Development, New Delhi.
(if) PSO fo Secretary (HE), MHRD.
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APPENDIX-XXTI

Model Recruitment Rules (RRs) for Non — Faculty

posts in National Institutes of Technoloqgy (NITs)
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Model Recruitment Rules for t]}@ost of “Regisirar’ in NiTs

1. | Name of the Post _Registrar
2. | Number of posts 01
3. | Classification Group — A
4. | Scale of pay PB — 4 (X37400 - 67000) with Grade Pay of ¥10000/-
. {Grade Pay, Band Pay) )
5. | Whether Selection Post or non- | Selection-
Sclection Posts .
8. | Age limit for direct recruits Preferably below 57 years
7. | Educational and other | Essential: '
qualifications required for direct | Masters’ degree in any discipline with at least 55%
recruits marks or its equivalent grade ‘B’ in the UGC 7 point
scale from a recognized University/institute.
Experience:
) At least 15 years' experience as Assistant
Professor in the AGP of ¥7000/- and above or with
8 years of service in the AGP of ¥8000/- and above
including Associate Professor along with
experience in educational administration, or
ii) ~ Comparable experience in research establishment
and/or other institutions of higher education, or
i) 15 years of administrative experience, of which 8
years shall be as Deputy Registrar or equivalent.
Desirable
)  Qualification in area of Management / Engineering /
Law.
iiy Experience in handling computerized administration
! legal / financial / establishment matters.

8. | Whether age and educational | Yes, as percol. 6 & 7.
qualifications prescribed for direct '
recruits

9. | Period of probation, if any - Not Applicable '

10. { Method of Recruitment : whether | Direct recruitment, failing which on deputation or contract
by direct recruitment or by | basis for tenure of up to 5 years or till attaining the age of
promotion or by deputation or | 62 years whichever is earlier, or as fixed by Gowt. of
transfer & percentage of the | India by orders issued in this regard from time to time.
vacancies to be filled by various
methods v

11. | In case of recruitment. by | Deputation or on Contract basis
deputation /transfer, grades from
which deputation/ transfer to be | Officers under the Central / State Governmenis /
made Universities / Recognized Research Institutes or

Institutes of national |mportance or Gowt. laboratory or
PSU:-
a)i) Holding analogous post or
ii) With at'least 3 years regular service in posts with GP
of ¥8700/- as per 6" Central Pay Commission or
equivalent; and
b) Possessmg educational qualification and experience
as prescribed in Col. 7.

12. | If DPC exists, what is its

composition

Not applicable

13.

Circumstances in which UPSC is
to be consuited in making

recruitment

Not Applicable
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Model Recruitment Rules for the mt of “Deputy Registrar” in NITs

1. | Name of the Post Deputy Registrar
2. | Number of posts As per sanctioned strength
3. | Classification Group —
4. | Scale of pay PB-3 (15600 ~ 39100) with Grade Pay of I7600/-. After
(Grade Pay, Band Pay) eight years of service as Deputy Registrar with Grade Pay
of T7600/- an incumbent will automatically move to the
higher Grade Pay of ¥8700/- with the same designation.
5. | Whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Preferably Below 45 years
7. | Educational and other | Essential:
qualifications required for direct | Masters’ degree in any dusmplme with at least 55% marks or
recruits its equivalent Grade ‘B’ in the UGC 7 point scale from a
recognized University / Institute.

Experience:

i) 9 years’ experience as Assistant Professor in the AGP
of ¥6000/- and above with experience in educational
administration, .g¥

iiy Comparable experience in research establishment
‘?\rti/or other institutions of higher education, pe

iy 5 years of administrative expenence as Assistant
Registrar or equwalent

Desirable

i) Qualification in area of Management / Engineering /

Law.

ii) Experience in handling computerized administration /

legal / financial / establishment matters.

i) A Chartered or Cost Accountant degree or diploma

for the post of Deputy Registrar (Finance and
Accounts) or Deputy Registrar (Internal Audit).
8. | Whether age and educational | Age ; No
qualifications prescribed for direct | Educational Qualification: Yes
recruits will apply in the case of .
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment : whether | 75% Direct Recruitment
by direct recruitment or by
promotion or by deputation or | 25% on promotion failing which by deputation / contract
transfer & percentage of the | failing in both by direct recruitment.
vacancies to be filled -by various .
methods
11. | In case of recruitment. by | Promotion: ‘
promotion/  deputation, grades | Assistant Registrar with a regular service at least 10 years,
from which promotion/ deputation | with at least 5 years with GP of T6600/-
to be made Deputation:
Officers from the Central / State Government or Institutes of
national importance or Universities / University level
Institution or PSU / Industry :
a) i) holding analogous post or
iy With at least 5 years' service in posts in the GP pay of
J6600/- as per Central Pay Commission or its equivalent
and having experience in administration, establishment and
accounts matters.
g) P;)ssessmg educational qualification as prescribed in

ol

12. [ If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.

13. | Circumstances in which UPSC is | Not Applicable
to be consulted in making

recruitment
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Model Recruitment Rules for the post of “Assistant Registrar” in NiTs

1. | Name of the Post Assistant Registrar
2. | Number of posts As per sanctioned strength
3. | Classification Group - A
4. | Scale of pay PB - 3 315,600 — 39,100) with Grade Pay of I5400/-.
(Grade Pay, Band Pay) After eight years of service as Assistant Registrar with GP
of ¥5400/-, an incumbent will be assessed by the DPC for
moving to the higher GP of ¥6600/- with the same
designation.
- 5. | Whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Not exceeding 35 years
7. | Educational and other | Essential:
qualifications required for direct | Masters’ degree in any. dlsmplme with at least 55% marks
recruits or its equivalent Grade ‘B’ in the UGC 7 point scale from a
recognized University /- Institute with excellent academlc
regqrd_ e
OR
Employees of the institute serving as Superintendent SG-
Il) or Secretary (Selection Grade 1l) for at least 6 years at
Grade Pay of ¥4800/- or higher with Master's degree, and
exemplary performance record. {[Age bar not applicable;
no relaxation in educational qualifications.]:
Degirable
i) Qualification in area of Management / Engineering /
Law.
i) Experience in handling computerized administration /
legal / financial / establishment matters.
ity A Chartered or Cost Accountant degree or diploma
for the post of Assistant Registrar (Finance and
Accounts).
8. | Whether age and educational | Age: No
qualifications  prescribed for | Educational qualification: yes
direct recruits will apply in the
case of promotees
9. | Period of probation, if any 2 Years
10. | Method of Recruitment 75% Direct recruitment, falllng which by deputation.
whether by direct recruitment or
by promotion or by deputation or | 25% by Promotion failing which by deputation/ contract,
transfer & pergentage of the | failing which in both, by direct recruitment.
vacangcies to be fi |Ied by various
methods S
11. | In case of recruitment. by | Promotion:
promotion/ deputation fransfer, | From the post of Superintendent (SG-1) or Secretary (SG-I)
grades from which promotion/ | through prescribed test and interview.
deputation/ transfer to be made .
Deputation:
Officers from the Central/ State Governments or Institute
of national importance or Universities / University level
Institution or PSU:
a) Holding analogous post and
b) Possessing educational qualification and expenence as
, prescribed in Col. 7.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
- | composition Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC

is to be consulted in making
recruitment

Not Applicable -
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Model Recruitment Rules for the post of “Librarian” in NiTs

to be consulted in making

recruitment

1. | Name of the Post Librarian
2. | Number of posts 01
3. | Classification Group — A
4, | Scale of pay PB -4 (X37,400 - 67,000) with AGP of ¥10000/-
(Grade Pay, Band Pay)
5. | Whether Selection Post or non- Selection
Selection Posts -
6. | Age limit for direct recruits Preferably below 65 years
7. | Educational and other | Essential;
qualifications required for direct | () Master's Degree in Library Science / Information
recruits Science / documentation with CGPA of 6.5 in 10
point scale or at least 60% marks or its equivalent
grade of 'B’' in the UGC seven point scale and
consistently good academic record set out in
these Regulations.

(i) At least ten years as a Deputy Librarian in the
library of a technical umversuty, educational
institute of natlonal Imponance or any other large
technical library at least five years being spent on
a post with AGP of ¥8700/- or an equivalent post.

(i) Evidence of innovative library service and
organization of published work.

8. | Whether age and educational | Not Applicable
qualifications prescribed for direct :
recruits will apply in the case of
promotees o
9. | Period of probation, if any One year
10. | Method of Recruitment whether | 100% Direct Recruitment, failing which on deputation /
by - direct recruitment or by | contract.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment by | Deputation:
promotion/deputation/absorption, .
grades from which promotion/ | Officers from the Central/ State Government or
deputation/ transfer to be made Institutes of national importance or Universities /
' University level Institution or PSU / Industry : .
a) i) holding analogous post or
iy With at least 5 years' service in posts in the AGP pay
of 9000/~ as per Central Pay Commission or its
equivalent and having experience in administration,
establishment and accounts matters.
b) Possessing educational qualification as prescribed in
- Col. 7.
12. | Composition of DPC or Selection | As per the provision contamed in the NIT Act, 2007
Committee First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

Not Applicable
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Model Recruitment Rules for the post of “Deputy Librarian” in NITs

1. | Name of the Post Deputy Librarian

2. | Number of posts As per sanctioned strength

3. | Classification Group - A

4. | Scale of pay PB - 3 (315,600 ~ 39,100/-) with AGP of ¥8000/-.
(Grade Pay, Band Pay) After Five years of service as Deputy Librarian with

AGP -of ¥8000/-, an incumbent will automatically

move to the higher GP of ¥8000/- with the same

designation.
5. | Whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Preferably below 45 years; age bar relaxed for
. employees of NIT serving as Assistant Libranan
7. | Educational and other qualifications | Essential:
required for direct recruits () Masters Degree in Library Science/
: Information Science / Documentation with
CGPA of 6.5 in 10 point scale or at least 60%
of the marks or its equivalent grade of ‘B’ in
the UGC seven point scale and a consistently
good academic record.

(i) Ten years experience as an Assistant
University Librarian/out of which at least 5§
years'to be in a post with AGP of ¥7000/- or
an equivalent post.

(i) Evidence of innovative Library Servnce and
organjzation of published work and
professional commitment, computerization of
library.

8. | Whether age and educational Age No
qualifications prescribed for direct |' Educational qualification: yes
recruits will apply in the case of
promotees

9. | Period of probuition, if any One year

10. | Method of Recruitment whether by | 75% - Direct recruitment, failing which by
direct recruitment or by promotion | deputation.
or by deputation or transfer & '
percentage of the vacancies to be | 25% by Promotion failing which by deputation /
filled by various methods contract, failing which in both, by direct

recruitment.

11. | In case of recruitment. by | Promotion:
promotion/deputation/absorption, From Assistant Librarian with a regular service of
grades from  which promotion/ | at least 10 years with relevant experience out of
deputation / absorption to be made. | which at least 5 years should be with GP of

I7000/-, through prescribed test and interview.

Deputation:

Officers from the Central / State Government or

Institutes of national importance or Universities /

University level Institution or PSU :

-a) i) holding analogous post or

ii) With at least 5 years' service in posts in the GP

of ¥6600/- as per Central Pay Commission or its

equivalent and having experience in
administration,  establishment and accounts
matters. '

b) Possessing educational qualification and

experience as prescribed in Col. 7.

12. | If DPC exists, what is its | As per the provision contained in the NIT Act,
composition 2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is to

be consulted in making recruitment

Not Applicable
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Model Recruitment Rules for the post of “Assistant Librarian” in NITs

1. | Name of the Post Assistant Librarian
2. | Number of posts As per sanctioned strength
3. | Classification Group —
4. | Scale of pay PB — 3 (15,600 — 39,100) with AGP of ¥6000/-. After Five
(Grade Pay, Band Pay) years of service as Deputy Librarian with AGP of I6000/-, an
incumbent will automatically move to the higher GP of I7000/-
- with the same designation.
5. | Whether Selection Post or non- | Selection
Selection Posts ' :
6. | Age limit for direct recruits Not exceeding 35 years; age bar not applicable to employees
of NIT serving as Library and Information Assistant (Select|on
Gr. II) for at least 6 years with GP of I4800/-.
7.. | Educational and other | Essential:

qualifications required for direct | (i) Master's Degree in Library Science / information Science

recruits / Documentation Science or an equivalent professional
. degree with CGPA of 6.5 in 10 point scale or at least
60% marks (or an equivalent grade in a point scale
wherever grading system is followed) and a consistently
good academic record with superior knowledge of
computerized library service.

(i)  Qualifying in the national level test conducted for the
purpose by the UGC or any other agency approved by
the UGC.

(ii) However, candidates, who are or have been awarded
Ph.D. degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree) Regulations 2009, shall be
exempted from the requirement of the minimum eligibility
condition of NET / SLET / SET for recruitment and
appointment Assistant Librarian.

PG Diploma in Library Automation and Networking or PGDCA

. ' or equivalent. _
B. | Whether age and educational | Age: No
qualifications prescribed for direct | Educational qualification: yes
recruits will apply in the case of
promotees

. 9. | Period of probation, if any 2 years

10. | Method of Recruitment : whether (.75% Direct recruitment, failing which by deputation.
by direct recruitment or by '
promotion or by deputation or | 25% by Promotion failing which by deputation / contract, failing
transfer & percentage of the | which in both, by direct recruitment.
vacancies to be filled by various .
methods .

11. | In case of recruitment. by | Promotion: _
promotion/deputation/absorption, | Promotion from the post of Library & Information Assistant
grades from which promotion/ | (SG-I) of the NITs through prescribed test and interview.
deputation/ absorption to be made :

Deputation:
Officers from the Central/ State Governments or Institutes of
national importance or Universities / University level Instltutton
or PSU :
a) Holding analogous post, and
b) Possessing educational qualification and experience as
prescribed in Col. 7.

12. | f DPC exists,

what is its
composition

As per the provision contained in the NIT Act 2007, First
Statutes and the subsequent Statutes

13.

Circumstances in which UPSC is
to be consulted in making
recruitment

Not Apphcable
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Model Recruitment Rules for the post of

“Principal Scientific / Technical Officer 1General 11CT I Research)” in NiTs

1. | Name of the Post Principal Scientific/ Technical Officer
2. | Number of posts As per sanctioned strength
_ 3. | Classification Group — A
4. | Scale of pay PB ~ 3 (315,600 ~ 39,100/-) with Grade Pay of ¥7600/-
(Grade Pay, Band Pay) . '
5. | Whether Selection Post or non- | Selection
‘ Selection Posts
6. | Age limit for direct recruits Not exceeding 45 years
7. | Educational and other | Principal Scientific/ Technical Officer
qualifications required for direct
recruits Essential:
i) B.E. / B.Tech. or M.Sc. / MCA Degree in relevant field with
first class or equivalent grade (6.5 in 10 point scale or 60%
marks) and consistently excellent academic record.
Experience:
20 years industrial, research, ICT or other relevant experience
of which at least 5 years should be at the level of-Senigr |._
Scientific/ Technical Officer or equivalent with GP of ?8700/— D
8. | Whether age and educational | Yes . D |
qualifications prescribed for direct | Age bar will be relaxed. { { ¢‘“b
recruits will apply in the case of
promotees
9. | Period of probation, ifany 2 years
10. | Method of Recruitment whether | 100% by direct recruntment failing which. by deputation /
by direct recruitment or by | contract.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Deputation:
deputation /transfer, grades from
which deputation/ transfer to be | Officers from the Central / State Governments or Institute of
made : national importance or Universities / University level Institution
or PSU : ‘
a) i) halding analogous post or
ii) With at least 5 years' service in posts with GP of T6600/- as
per 6" Central Pay Commission or its equivalent. and
b) Possessing educational qualification and experience as
prescribed in Col. 7.
12. | If DPC exists, what is its [ As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.
13.

to be consulted

Circumstances in which UPSC is
in  making

recruitment

Not Appiicable
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Model Recruitment Rules for the post of

“Senior Scientific / Technical officer (General / ICT / Research)” in NITs

1. | Name of the Post “Senior Scientific / Technical officer
2. | Number of posts As per sanctioned strength
3. | Classification Group—A
4. | Scale of pay PB — 3 (315,600 — 39,100/-) with Grade Pay of T6600/-.-
(Grade Pay, Band Pay) After Five vyears of service as Senior Scientist and
Technical- Officer -with GP of ¥6600/-, an incumbent will
automatically move to the higher GP of T7600/- with the
same designation. ‘
5. | Whether Selection Post or | Selection
non-Selection Posts .
6. | Age limit for direct recruits | Not exceeding 40 years
- 7. | Educational and other | Senior Scientific / Technical Officer {General)
qualifications required for ) '
direct recruits Essential: ' _ '
i) B.E. / B.Tech. or M.Sc. / MCA Degree in relevant field
with first class or equivalent grade (6.5 in 10 point scale)
and consistently excellent academic record.,
Experience:
Ten years industrial research, ICT or other relevant
, | experience with application so as to meet the needs of an
- | NIT, at least five-years-of which should be in the post
»_| carrying GP of ?6600/ Sor equivalent post.
| 8 Whether “age and | Qualification; Ye$— " ,}? )
educational qualifications | Age bar: No
prescribed for  direct
recruits will apply in the
case of promotees
9. | Period of probation, if any | 2 years for direct recruits
10. | Method of Recruitment | 75% Direct recruitment, failing which by deputation.
whether by direct |
recruitment or by | 25% by Promotion failing which by deputation / contract,
promotion or by deputation | failing which in both, by direct recruitment.
or transfer & percentage of
the vacancies to be filled
by various methods
A1. | In case of recruitment. by | Deputation:
deputation Ktransfer, | Officers from the Central/ State Governments or Institute
grades from which | of national importance or Universities / University level
deputation/ transfer to be | Institution or PSU :
made a) i) holding analogous post or
i) With at least 5 years’ service in posts with GP of
¥5400/- as per 6th Central Pay Commission or its
equivalent ; and
b) Possessing educational qualification and experience
as prescribed in Col. 7.
Promotion:  Scientific / Technical Officer with regular
service of 10 years, out of which 5 years to be with GP of
' ' I5400/-.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.
13. | Circumstances. in which

UPSC is to be consuited in

Not Applicable

making recruitment
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Model Recrultment %ules for the post of

“SCIentlﬁc | Technical OfflceereneraI 1 1ICT / Research)” in NITs

1. | Name of the Post Sc1ent|f|c | Technical Officer
2. | Number of posts As per sanctioned strength
3. | Classification Group - A
4, Scale of pay PB - 3 (F15, 600 39,100/-) with Grade Pay of ?5400/-
(Grade Pay, Band Pay) After Five years of service as Scientist and Technical
' Officer with GP of ¥5400/-, an incumbent will automatically
move to the- higher GP of f6600/— with the same
designation.
5. | Whether Selection Post or | Selection
non-Selection Posts
6. | Age limit for direct recruits | Not exceeding 35 years.
7. | Educational and other | Scientific / Technical Officer
qualifications required for | ’
,| direct recruits Essential:
i) B. E. /B. Tech or M. Sc /MCA Degree in relevant field
with first class or equivalent grade (6.5 in 10 point scale)
and consistently excellent academic record. OR-
j iiy Employees of th& fistitute serving as Technical Asst.
“| (Selection Gr. Il for at least 6 years (Grade Pay ?4800/)
or higher in the institute. (Age bar not apphcable m\
relaxation in qualifi catlon orf academlc standard) A
Desirable: .
Work experience in relevant field, e.g. maintenance of
Scientific equipment, system administration, software |
_ development, fabrication and support to research.
8. | Whether age and | Qualification: Yes
educational qualifications | Age bar: No
prescribed  for  direct
recruits will apply in the
case of promotees
9. Period of probation, ifany | 2 years for direct recruit '
10. | Method of Recruitment | 75% Direct recruitment, failing which by deputation.
whether by - direct
recruitment - or by | 25% by Promotion failing which by deputation / contract,
promotion or by deputation | failing which in both, by direct recruitment.
or transfer & percéntage of '
the vacancies to be filled
by various methods .
11. | In case of recruitment, by | Promotion
promotion/ deputation | Promotion from the post of Technical Assistant (Selection
fransfer, - grades from | Grade.l) of the NITs through prescribed test and interview.
which promotion/
depulation/ transfer to be
made Deputation or Contract basis:
Officers of the Central / State / PSU / Statutory or
Autonomous organizations or University/Institutions of
national importance:
a) Holding analogous post or
b) Possessing educational qualification and expenence
as prescribed in Col. 7.
12. | if DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition” Statutes and the subsequent Statutes.
13. | Circumstances in which

UPSC is to be consulted in

Not Applicable

making recruitment
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Model Recruitment Bules for the post of

‘Principal Students Activity & Sports (SAS) Officer” in NITs

1._[ Name of lhe Post Principal Students Activity & Sports (SAS) Officer

2. | Number oi posts As per sanclioned strength

3. | Classification Group —

4. | Scale of pay PB — 4 (X37,400 - 67,000/- ) with Grade Pay of T10000/-
(Grade Pay, Band Pay)

5. | Whether Selection Post or non- | Selection
Selection Posts .

8. | Age limit for direct recruits Preferably Below 50 years -

7. | Educational and  other | Essential: _ .
qualifications required for direct | (i) First Class Master's Degree in Physical Education or in |
recruits Sports Sclence with at least 60% marks (or equivalent grade

wherever grading system is followed) with a consistently good
academic record;
Record of having. represented the University/College at the
inter-University/inter-Collegiate compelitions or State and/or
national championships;
Qualifying in the national-level test conducted for the purpose
| by the UGC or any other agency approved by the UGC and
passed the physical fitness test conducted in accordance with
these regulations.
OR
First Class Master's Degree in Fine Arts or Performing/Visual
Arts, Journalism and Mass Communication or First Class
Master's degree in Arts or Science or Bachelor's degree in
engineering followed by a diploma of at least one year's
duration in Fine Arts or Visual / Performing Arts.
ii) Record of strong involvement and proven track record of
participating in sports, drama, music, films, painting,
photography, journalism, event management or other student
/ event management actlvmes during college/umversny
studies.
ity Record of organizing such events as student convener or
in later part of life.
Desirable:
Experience in guiding groups of students in creative activities.
Experience:
Relevant experience of 20 years in post as SAS Officer or
higher including 10 years of experience as Senior SAS Officer
or equivalent having strong involvement and proven track
record in teaching and organizing sports, drama, music, films,
painting, photography, Journalism, event management or
other student activities.
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promoiees
9. | Period of probation, if any 2 years
[ 10. | Method of Recruitment whether | 100 % Direct Recruitment failing which through deputation or
by direct recruitment or by | contract basis.
promotion or. by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Deputation or Contract basis: '
promolion/ deputation Aransfer, | Officers from the Central / State Government or Institutes of
grades from which promotion/ | national importance or Universities / University level Institution
depulation/ transfer to be made or PSU :
' a) i} Holding analogous post or
ii) With at least 10 years' regular service in posts in with
AGP of ¥8000/- or GP of ¥7600/- as per 6" Central Pay |
Commission or equivalent;
OR & years' service should be with AGP of T9000/- or
GP of ¥8700/-.
b) Possessing educational qualification and expenence as
prescribed in Col. 7.
12. ( If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Nol Applicable
to- be consulted in making
recruitment
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Model RecruitmentiRygles for the post of

“Sanior Students Activity & Sports (SAS) Officer SAS” in NITs

to be consulted in making

recruitment

1. | Name of the Post Senior Students Activity & Sports (SAS) Officer
2. | Number of posts As per sanctioned strength
3. | Classification Group - A
4. | Scale of pay PB - 3 (315,600 — 39,100/-) with Grade Pay of ¥8000/-. After Five years of
(Grade Pay, Band Pay) service as SAS Officer with AGP of ¥8000/-, an incumbent will
- automatically move to the higher GP of €8000/- with the same designation.
5. .| whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Not exceeding 45 yaars
7. | Educational and other | Essential:
qualifications required for dlrect (i) First Class Master's Degree in Physical Education or in Sports Science
recruits with at least 60% marks (or equivalent grade in a point scale wherever
grading system is followed) with a consistently good academic record;
Record of having represented the University/College at the .inter-
University/inter-Collegiate  competitions or State and/or national
champlonsh|ps
Qualifying in the national-level test conductad for the purpose by the UGC
or any other agency approved by the UGC and passed the physical fitness
test conducted in accordance with these regulations.
OR
First Class Masters Degree in Fine Arts or Performing/Visual Arts,
Journalism and Mass Communication or First Class Master's degree in Arts
or Science or Bachelor's degree in engineering followed by a diploma of at
least one year's duration in Fine Arts or Visual / Performing Arts.
i) Record of strong involvement and proven track record of participating in
sports, drama, music, fims, painting, photography, joumalism, event
management or other student / event management activities during
college/university studies.
iy Record of organizing such events as student convener or in later part of
life.
Desirable:
Experience in guiding groups of students in creative activities.
Experience: .
Relevant experience of 10 years in post as SAS Officer or instruction or
equivalent post in University/ Institute of National importance/Central /
State Govt. or similar organization having strong involvement and proven
track record in organizing teaching sports, drama, music, films, painting,
photography, Joumalisni, event management or other student activities.
8. | Whether age and educational | Qualification: Yes
qualifications prescribed for direct | Age bar: No
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether by | 75% Direct recruitment, failing which by deputation.
direct recruitment or by promotion
or by depulation or transfer & | 25% by Promotion failing which by deputation / contract, failing which in
percentage of the vacancies to be both, by direct recruitment.
filled by various methods
11.|In case. of recruitment.. by | Promotion:
promation/ daputation /transfer, | SAS Officer with regular service of 10 years, out of which 5 years to be with
‘| grades from which promotion/ | AGP of ¥7000.00 or equivalent post.
deputation/ ransfer to be made
i Deputation: h
Officers from the Central / State Governmeiit or Institutes of national
importance or Universities / University level Institution or PSU :
a) i) holding analogous post or
i) With at least 5 years' service in posts in the AGP of ¥7000/- or equivalent
or 10 years’ service with AGP of I6000/- (or GP of ¥5400/-) as per 6™
Central Pay Commission; and
t():) 'P;ssessmg educational qualification and experience as prescribad in
. 0
12. [ If DPC exisls, what is its [ As per the provision contained in the NIT Act, 2007, First Statutes and the
. composition subsequent Statutes.
13. | Circumstances in which UPSC is

Not Applicable
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Model Recruitmentﬁules for the post of

“Students Activity & Sports (SAS) Officer” in NITs

1. | Name of the Post Students Activity & Sports (SAS) Officer
2. | Number of posts As per sanctioned strength
3. | Classificalion Group — A
4. | Scale of pay PB - 3 (315,600 — 39,100/-) with Grade Pay of I6000/-. After
(Grade Pay, Band Pay) five years of service as SAS Officer with AGP of ¥6000/-, an
incumbent will automatically move to the hrgher GP of ¥7000/-
with the same degqnatlon
5. | Whether Selection Post or non- | Selection
.| Selection Posts .
6. | Age limit for direct recruits Not exceeding 35 years
7. | Educational and other | Essential:
qualifications required for direct | (i) First Class Master's: Degree in Physical Education or
recruits Master's Degree in Sports Science with at least 60% marks (or
equivalent grade in a point scale wherever grading system is
followed) with a consistently good academic record;
Record of having represented the University/College at the
inter-University/Inter-Collegiate competitions or State and/or
national championships;
Qualifying in the national-level test conducted for the purpose
by the UGC or any other agency approved by the UGC and
passed the physical fitness test conducted in accordance with
these regulations.
OR
First Class Master's Degree in Fine Arts or Performing/Visual
Arts, Journalism and Mass Communication or First Class
‘Master's degree in Arts or Science or Bachelor's degree in
engineering folowed by a diploma of at least one year's
duration in.Fine Arts or Visual / Performing Arts.
ii) Record of strong involvement and proven track record of
participating in sports, drama, music, films, painting,
photography, journalism, event management or other student /
event management activities during college/university studies.
iii) Record of organizing such events as student convener or in
later part of life.
Desirable:
Experience in guiding groups of students in creative activities.
8. | Whether age and educational | Qualification: Yes
qualifications prescribed for direct | Age bar: No
recruits wiil apply in the case of
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether by | 75% Direct recruitment, failing which by deputation.
direct recruilment or by promotion
or by depulation or transfer & | 25% by Promotion failing which by deputation/ contract, failing
percentage of the vacancies to be | which in both, by direct recruitment.
: filled by various methods
11.]In case of recruitment. by | Promotion
promotion/ deputation /ftransfer, | Promotion from the post of SAS Assistant (Selection Grade D}
grades from  which  promotion/ | of the NITs through prescribed test and interview
deputation/ iransfer to be made
Deputation or Contract basis:
Officers of the Central /State or similar services / semi-Govt. /
PSU / Statutory or Autonomous organizations or University /
institutions of national importance:
a) Holding analogous post, and.
b) Possessing educational qualification and experience as
prescribed in Col. 7.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First |
composition Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

to be consulted in

making
recruitment .

Not Apphcable
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Model Recruitment Rules for thﬂg%a&f:Superintendinq Engineer” in NITs

1. | Name of the Post ‘Superintending Engineer
2. | Number of posts As per sanctioned strength
3. | Classification Group ~ A
4. | Scale of pay . PB - 4 (337,400 - 67,000) with Grade Pay of ¥8700/-
(Grade Pay, Band Pay) .
5. | Whelher Selection Post | Selection
or non-Selection Posts .
6. | Age lmit for direct | Preferably Below 50 years
recruils
7. | Educalional and other | Essential;
qualiiications  required | i) First class degree or equivalent grade in Englneerlng in
for direct recruits relevant field from a recognized University / Institute.
ii) 15 years' experience in relevant field as Engineer / (GP of
Z5400/-) or higher level from CPWD, State PWD or semi~Gowt.
/ PSU / Statutory or Autonomous organization / University /
Institutions of national importance/ reputed organization under
Central / Siale Govt. of which § years should be as Senior
Executive Engineer in the GP of ¥7600/- or its equivalent.
Desirable: )
i) Knowlcdge of Computer—aided Design (CAD) and latest
Management Technology/other relevant software.
i) Proven track record of handling construction prOJects /
consultancy in organizations of repute.
iii)y Experience of working with high tension lines, electrical
maintenance planning and execution of electrical works or civil
engineeriy, - Designing and estimation, construction
o management etc., as relevant to his specialization.
8. | Whether age and | Not Applicable
educalional
qualifications prescribed
for cirect recruits will
apply in the case of
_promotees
9. | Perica of probatlon if | 2 years
any . )
10. | Method of Recruitment | 100% Direct Recruitment failing which through deputation or
whetiier by direct | conlracl basis (including short term contract)
recruitinent or by
promiuiion or by
depuation or transfer &
perceénilage of the
vacaricies to be filled by
various methods
1. | In case of recruitment. | Deputati; - or on Contract basis
by prainotion/ deputation | Officeis of the Central PWD / State PWD or similar services /
frangier, grades from | semi~CGovt. / PSU / Statutory or Autonomous organization,
which promotion/ | Universily / Institutions of national importance / reputed
depu.ztion/ transfer to be | organization under Central / State Govt
made a) i)holding analogous post or
ii) with at least 10 years’ regular service as Executive Engineer
in the PB — 3 with GP of ¥6600/- as per the 6™ Central Pay
Commnssno'x or equivalent; and
b) Poss: sing  educational quallt”catlon and experlence as
p;oscnued in Col. 7.
12. [ if DP~ “exists, what is its | As per !f.@ provision contalned in the NIT Act, 2007, First
comyasilion Slatules ui.d the subsequent Statutes.
13. | Circumstances in whlch

UPS¢ is to be consulted

in making recruitment

Not Applicable
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Model Recruitment Rules _for the pos} of “Executive Engineer” in NiTs

1. | Name of the Post Executive Engineer
2. | Number of posts . As per sanctioned strength
3. | Classification Group—-A
4. | Scale of pay PB - 3 15,600 — 39,100/-) with Grade Pay of ¥6600/-.
(Grade Pay, Band Pay) After five years of service as Executive Engineer with
GP of ¥6600/-, an incumbent will automatically move to
the higher GP of ¥7600/- with the same designation.
5. | Whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Not exceeding 40 years
7. | Educational and other | Essential:
qualifications required for direct | (i) First class degree or equivalent grade in
recruits Engineering (Electrical / Civil / Communication) from a
recognized University / Institute.
ii) 5 years' experience in relevant field as Engineer /
Asst. Engineer’ (in PB-3 and GP of ¥5400/-) from
-CPWD / State PWD or similar organized services /
semi-Govt. / PSU / Statutory or Autonomous
organization / Universities / reputed Institute or
organizations under Central / State Govt.
Knowledge of Computer—aided Design (CAD) and
latest Management Technology / other relevant
software.
i) Proven track record of handling projects / works in
reputed organization of relevant magnitude and
qualities.
iy Experience of working with high tension lines,
electrical maintenance planning and execution of
electrical works or civil engineering, Designing and
estimation, construction management etc., as relevant
: to the profession.
8. | Whether age and educational | Qualification: Yes
qualifications prescribed for direct | Age bar: No
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years :
10. | Method of Recruitment whether | 75% Direct recruitment, failing which by deputation. -
by direct recruitment or by
promotion or by deputation or | 25% by Promotion failing which by deputation /
transfer & percentage of the | contract, failing which in both, by direct recruitment.
vacancies to be filled by various :
methods
11. | In case of recruitment. by | Promotion;
promotion/ deputation /ftransfer, | Engineer with regular service of 10 years, out of which
grades from which promotion/ | 5 years to be with GP of ¥5400/- or equivalent post.
deputation/ transfer to be made .
' Deputation:
Officers of the CPWD / State PWD or similar organized
/ services / semi-Govt. / PSU / Statutory or
Autonomous organization, University, Institute of
national importance etc:-
a) i) holding analogous posts or
ii) with at least 5 years’ regular service in posts in the
PB-3 with GP of ¥5400/- Assistant Executive
Engineer / Assistant Engineer as per 6™ Central Pay
Commission or equivalent; and
b) Possessing educational qualification and experience
as prescribed in Col. 7.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition . First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

to be consulted in making

Not Applicable :
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MM&S for the post of “Executive Engineer” in NITs
1. Name of the Post Executive Engineer
2. Number of posts As per sanctioned strength
3. Classification Group - A
4, Scale of pay PB ~ 3 (¥15,600 — 39,100) with Grade Pay of ¥5400/-.
(Grade Pay, Band Pay) After five years of service as Engineer with GP of
¥5400/-, an incumbent will automatically move to the
higher GP of Y6600/- with the same desngnatlon
5. Whether Selection Post or | Not Applicable
non-Selection Posts _
6. | Age limit for direct recruits Not exceeding 35 years
7. Educational and other | Essential: :
qualifications required for | First class Bachelor's degree or equivalent grade in
direct recruits Engineering (Electrical / Civil Engineering) from a
recognized University / Institute.
OR
. An institute employee serving as Asst. Engineer (SGII)
for at least 6 years with “excellent” service record for ,
‘past five years. [Age limit will be relaxed].
Desirable:
Experience in handling large construction projects;
knowledge of Computer—aided Design (CAD) and latest
Management Technology/other relevant software
‘ applications.
8. Whether age = and | Qualification : Yes
educational qualifications | Age bar : No
prescribed for direct recruits
will apply in the case of
promotees ’
9. | Period of probation, if any 2 years
10. | Method of  Recruitment | 75% Direct recruitment, failing which by deputation.
whether by direct recruitment ’
or by promotion or by {-25% by Promotion failing which by deputation / contract,
deputation or transfer & | failing which in both, by direct recruitment.
percentage of the vacancies '
to be filled by various
methods
11. | In case of recruitment. by | Promotion :
promotion/ deputation | Promotion from the . post of Assistant Engineer
ftransfer, grades from which | (Selection Grade. I) of the NITs through prescribed test
promotion/ deputation/ | and interview
transfer to be made
Deputation: .
-a) Officers of the CPWD / State PWD or similar
organized services / semi-Govt. / PSU / Statutory or
Autonomous organization / University, Institutes of
national importance, holding analogues post on regular
basis; or
b) Possessing educational qualification and experience
' as prescribed in Col. 7.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in  which

UPSC is to be consulted in

Not Applicable

making recruitment
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Model Recruitment Rules for the pogtef “Senior Medical Officer” in NITs

1. | Name of the Post . Senlor Medical Officer

2. | Number of posts ‘As per sanctioned strength

3. | Classification . Group-A

4. | Scale of pay PB - 3 ®15,600 — 39,100) with Grade Pay of
(Grade Pay, Band Pay) . 7600 /- + NPA as per rules

5. | Whether Selection Post or non- | Selection
Selection Posts :

8. | Age limit for direct recruits Not exceeding 40 years

7. | Educational and . other | Essential:
qualifications required for direct |' MBBS Degree or equivalent gualification included in
recruits any one of the Schedules to the Indian Medical

Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian
Medical Register.

or -
iiy Post Graduate qualification, preferably MD, in
General medicine from a reputed medical education
institute.

Experience:
_ _ For MBBS degree holders, experience of 5 years as
| Medical officer in a hospital or dispensary. .

8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any : 2 years ' .
10. [ Method of Recruitment whether | 100% Direct Recruitment failing which through

by direct recruitment or by | deputation or contract basis

promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods v
11. [ In case of recruitment. by | Deputation or Contract basis:
promotion/ deputation /transfer, | Officers of the Central / State or similar services /
grades from which promotion/ | semi-Govt. / PSU / Statutory or Autonomous
deputation/ transfer to be made organizations or University / Institutions of national
importance:
a)i) Holding analogous post or

ii) With at least 5 years’ regular service in posts in
the PB-3 with GP of ¥5400/- as per 6" Central Pay
Commission or equivalent, '
b) Possessing educational qualification and
experience as prescribed in Col. 7.

12. [ If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition - First Statutes and the subsequent Statutes.

13. | Circumstances in which UPSC is | Not Applicable
to be consulted in making

recruitment

the:

i) The Medical qualifications possessed by the candidates should have the
recognition of the Medical Council of India.

iii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate,
an official document showing name of College / Institution from where degree/diploma has

been done and official document showing name of the institution from where experience
has been gained are required].



)

) 3y ) 3 ) )/

> ) D))

> ) ) )

}

>

— Uy~
Model Recruitment Rules for theypgst of “Medical Officer” in NITs
1. | Name of the Post Medical Officer ]
2. | Number of posts As per sanctioned strength
3. | Classification Group—A :
4. | Scale of pay PB - 3 (%15,600 — 39,100/-) Grade Pay of I5400/- +
Grade Pay, Band Pay) NPA as per rules
5. | Whether Selection Post or non- | Not Applicable
Selection Posts
6. | Age limit for direct recruits Not exceeding 35 years
7. | Educational and other | Essential:
qualifications required for direct | MBBS Degree or equivalent qualification included in
recruits any one of the Schedules to the Indian Medical
Council Act, 1956 (102 of 1956) and must be
registered in a State Medical Register or Indian
Medical Register.
Desirable : .
Post Graduate qualification, preferably MD, in General
medicine. ’
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
romotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether | 100% Direct Recruitment failing which through
by direct recruitment or by | deputation or conitract basis (including short term
promotion or by deputation or | contract).
transfer & percentage of the :
vacancies to be filled by various
methods
11. [ In case of recruitment. by | Deputation:
promotion/ deputation Aransfer, | Officers of the Central 7/ State Govt. or similar
grades from which promotion/ | organized services / semi-Govt. / PSU / Statutory or
deputation/ transfer to be made Autonomous organization / University / Institutes of
national importance
a) Holding analogous post on regular basis;
b) Possessing the educational qualification as
___prescribed in Column No. 7.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition ' First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Not Applicable
to be consulted in making
recruitment
Note:
) .
i) The Medical qualifications possessed by the candidates should have the recognition

of the Medical Council of India.

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, an
official document showing name of College / Institution from where degree / diploma has

been done and official document showing name of the institution from where experience has
been gained are required.] '

i) After five years of service as Medical Officer with GP of T5400/-, an incumbent may be
assessed by the DPC for the higher GP of I6600/- with the same designation.
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Model Recruitment Rules for the post of “Security Officer” in NITs
1. [ Name of the Post Security Officer
2. | Number of posts As per sanctioned strength.
3. | Classification Group— A
4. | Scale of pay PB-3 (315.600 — 39,100/-) Grade Pay of ¥5400/-
(Grade Pay, Band Pay) N
5. | Whether Selection Post or non- } Not Applicable
Selection Posts
6. | Age limit for direct recruits Not exceeding 35 years
7. | Educational and other | Essential:
qualifications required for direct | i) Bachelor degree from a recognized University /
recruits institute which 5 years’ experience in Supervising
' position in Army / Central paramilitary Forces in
Govt. organization / educational / Private
organization.
iy Preference will be given to the persons who have
served in the Army / Central Paramilitary Forces or
such unformed services and possessing a valid
Arms license.
Desirable:
i) Training and handling emergency situation like
Fire Fighting, Rescue Operations, Floods,
Earthquake etc. '
i) Possessing a Diploma certificate in Security
operations / Fire safety and disaster manager from a
University / Institute / reputed organization. .
8. | Whether age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether | 100% Direct Recruitment failing which through
by direct recruitment or by | deputation or contract basis (including short term
promotion or by - deputation or | contract)
transfer & percentage of the
vacancies to be filled by various
methods .
11. ]In case of recruitment. by | Deputation {Contract Basis)
promotion/ deputation /transfer, | Officers of the Central / State Govt. / PSU / Statutory
grades from which promotion/ | or Autonomous organization / University / Institutes
deputation/ transfer to be made of national importance;
a) Holding analogous post on regular basis; or
b) Possessing educational qualification and
experience as prescribed in Col. 7.
12. | f DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is [ Not Applicable
to be consulted in making '
recruitment '
Note: After five years’ of service as Security Officer with GP of ¥5400/- an

incumbent may be assessed by the DPC for the hlgher GP of 36600/- with the same
designation.
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Model Recruitmeht Rules for the ﬁﬂf_t of “Junior Assistant” in NiTs

is to be consulted in making

recruitment

1. | Name of the Post Junior Assistant
2. Number of posts As per sanctioned strength
3. Classification Group—-C .
4. | Scale of pay PB : 1 (5,200 — 20,200/-) with Grade Pay of ¥2000/-
{Grade Pay, Band Pay) . '
5. | Whether Selection Post or non- | Not Applicable
Selection Posts
6. | Age limit for direct recruits Below 27 years
7. Educational and other | 10+2 in any discipline with a minimum Typing speed
qualifications required for direct | of 35 w.p.m. and proficiency in Computer Word
recruits Processing and Spread Sheet.
Desirable:
Proficiency in other computer skills; stenography
skills.
8. Whether age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotees
- 9. | Period of probation, if any 2 years :
10. | Method of Recruitment whether | 100% Direct Recruitment through an examination to
by direct recruitment or by | be conducted by the Institute.
promotion or by deputation or
| transfer & percentage of the
vacancies to be filled by various
methods :
11. | In case of recruitment. by | Not Applicable
promotion/ deputation /transfer,
grades from which promotion/
deputation/ transfer to be made
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition . First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC

Not Applicable
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Model Recruitment Rules for the L%Zf of “Senior Assistant” in NiTs

[ 1. | Name of the Post Senior Assistant
[ 2. | Number of posts As per sanctioned strength
3. [ Classification Group-C

4. | Scale of pay PB - 1 (5,200 — 20,200/) with Grade Pay of
(Grade Pay, Band Pay) 32400/-. :

5. | Whether Selection Post or | Selection {first time) / deputation later 50% by
non-Selection Posts promotion and 50% by selection.

6. | Age limit for direct recruits 33 years - '

7. | Educational  and other | 10+2 in any discipline with a minimum Typing
qualifications  required for | speed of 35 w.p.m. and proficiency in Computer
direct recruits Word Processing and Spread Sheet.

Desirable:

Proficiency in other computer skills; stenography
skills, Bachelor's degree in direct recruitment
(selection)

Experience:

6 years at the level of Junior Asst.

8. | Whether age and educational | Qualification and experience: Yes
qualifications prescribed for | Age bar: Relaxed
direct recruits will apply in the
case of promotees :

9. | Period of probation, if any 2 years for direct recruits only.

10. | Method of Recruitment | By promation, failing which by deputation, failing in
whether by direct recruitment | both by direct recruitment.
of by promotion or by
deputation or transfer &
percentage of the vacancies to
be filled by various methods

[ 11. | In case of recruitment. by | Promotion
promotion/ deputation | Junior Assistant with 6 years' regular service at
fransfer, grades from which | Grade pay of ¥2000/- selected on the basis of
promotion/ deputation/ transfer | trade test, interview and service record, as
to be made specified under these regulations.
Deputation:
Officers of the Central / State Gowt. or similar
organized .services / Semi-Govt. / PSU /
autonomous organization / University / institute of
national importance:
a) i) Holding analogous post;
ii) 8 years’ regular service with Grade Pay of
%2000/~ as Junior Assistant or its equivalent
: __post.
' 12. | If DPC exists, what is its | As per the provision contained in the NIT Act,
composition 2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC | Not Applicable
is to be consulted in making

recruitment
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Model Recruitment Rules for the post of “Ass:staMSelectlon Grade-ll)” in NITs

to be consulted in making

Not Applicable

recruitment

1. | Name of the Post Assistant ( Selection Grade — Il) \
2. | Number of posts As per sanctioned strength \
3. | Classification Group -
4. | Scale of pay PB : 1 35,200 — 20,200/-) with Grade Pay of ¥2800/-
{Grade Pay, Band Pay) .
5. | Whether Selection Post or non- | Selection first time only and later only 50% by promotlon
Selection Posts o and 50% by selection
6. | Age limit for direct recruits 39 years
7. { Educational and - other | 10+2 in any discipline with a minimum Typing speed of
qualifications required for direct | 35 w.p.m. and proficiency in Computer Word Processing
recruits and Spread Sheet. Bachelor's Degree in case of direct
recruitment.
Desirable:;
Proficiency in other computer skills; stenography skills
Experience: 6 years at the level of Senior Assistant
8. | Whether age and educational | Qualification & Experience: Yes
qualifications  prescribed for | Age bar: Relaxed.
direct recruits will apply in the
case of promotees
9. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recruitment whether | By promotion, failing which by deputation, failing in both
by direct recruitment or by | by direct recruitment.
promotion or by deputation or '
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Promotion
promotion/ deputation ftransfer, | Senior Assistant with 6 years' regular service with Grade
grades from which promotion/ | pay of ¥2400/- selected on the basis of trade test,
deputation/ transfer to be made interview and service record, as specified under these
: regulations. :
Deputation:
Officers of the Central / State Govt. or similar organized
services / Semi-Govt. / PSU / autonomous organization /
University / institute of national importance: -
i) Holding analogous post;
if) 6 years' regular service with Grade Pay of ¥2400/- as
Senior Assistant or its equivalent post.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is
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Model Recruitment Rules for thé4990'st of “Stenographer” in NITs

1. | Name of the Post Stenographer
2. | Number of posts As per sanctioned strength
3. | Classification Group—C
4. | Scale of pay PB - 1 (%5,200-20,200) with Grade Pay of ¥2400/-
(Grade Pay, Band Pay) :
5. | Whether Selection Post or non- | Selection
Selection Posts .
6. | Age limit for direct recruits___ & | Below 27 years
7. | Educational - and other | Essential:
qualifications required for direct 12" standard pass or equivalent from a recognized
recruits Board or University. Minimum speed in short hand 80
w.p.m. in Stenography.
Desirable
Proficiency in Computer Word processing and spread
sheet with advance skills.
8. | Whether age and educational | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotees '
9. | Period of probation, if any 2 years
10. | Method of Recruitment : whether | 100% Direct Recruitment through examinations to be
by direct recruitment or by | conducted by the Institute.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods ‘
11. | In case of recruitment. by | Not Applicable
promotion/ deputation /transfer,
grades from which promotion/
deputation/ transfer to be made
12. | ¥ DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

to be consulted in making

‘Not Applicable

recruitment
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Model Recruitment Rules

- 150 -
for the post of “Senior Stenographer” in NiTs

1.__| Name of the Post Senior Stenographer : i
2. | Number of posts As per sanctioned strength
3. Classification Group—C
4. | Scale of pay PB ~ 1 (¥5,200-20,200) with Grade Pay of ¥2800/-.
(Grade Pay, Band Pay)
Whether Selection Post or non- | Selection(first time) / deputation later 50% by
Selection Posts promotion and 0% by direct recruitment
- B. | Age limit for direct recruits 33 years
7. | Educational and other | Essential:
qualifications required for direct | 12" standard pass or equivalent from a recognized
recruits Board or University. Minimum speed in short hand
100 w.p.m. in Stenography.
Desirable:
Bachelor's degree in case of direct recruitment.
Proficiency in Computer Word processing and spread
sheet with advance skills.
8. | Whether age and educational [ Qualification and experience: Yes
qualifications  prescribed for | Age bar: Relaxed
direct recruits will apply in the
case of promotees
9. Period of probation, if any 2 years for direct recruits only.
| 10. [ Method of Recruitment whether | By promotion, failing which by deputation, failing in
by direct recruitment or by | both by direct recruitment.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Promotion: :
promotion/. deputation /transfer, | Stenographer with 6 years' regular service with Grade
grades from which promotion/ | pay of ¥2400/- selected on the basis of trade test,
deputation/ transfer to be made | interview and service record, as specified under these
regulations.
Deputation:
Officers of the Central / State Gowt. or similar
organized services / Semi-Govt. / PSU / autonomous
organization / University / Institute of national
importance: -
i) Holding analogous post;
i) 6 years’ regular service with Grade Pay of ¥2400/-
; as Stenographer or its equivalent post.
12. | if DPGC exists, what is its | As per the provision contained in the NIT Act, 2007,
: composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC

is to be consulted in making

Not Applicable

recruitment
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Model Recruitment Rules for the post of
“Stenoqrapher Selection Grade-II"” in NITs

1. | Name of the Post Stenographer Selection Grade-li
2. | Number of posts As per sanctioned strength
3. | Classification Group - B
F4. Scale of pay PB — 2 (39,300-34,800) with Grade Pay of ¥4200/-
{Grade Pay, Band Pay) -
\ 5. | Whether Selection Post or non- | Selection(first time) / deputation later 50% by
Selection Posts promotion and 50% by direct recruitment
6. | Age limit for direct recruits 39 years .
7. | Educational and other | Essential:
qualifications required for direct 12™ standard pass or equivalent from a recognized
recruits Board or University. Minimum speed in short hand
100 w.p.m. in Stenography. Bachelor's degree in
case of direct recruitment.
Desirable:
Proficiency in Computer Word processing and
spread sheet with advance skills.

8. | Whether age and educational | Qualification and experience: Yes
qualifications  prescribed for | Age bar: Relaxed
direct recruits will apply in the
case of promotees

9. | Period of probation, if any 2 years for direct recruits only.

10. | Method of Recruitment whether | By promotion, failing which by deputation, famng in
by direct recruitment or. by | both by direct recruitment.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods ‘ :

11. [In case of recruitment. by | Senior Stenographer with 6 years' regular service
promotion / deputation / transfer, | with Grade pay of ¥2800/- selected on the basis of
grades from which promotion / | trade test, interview and service record, as
deputation / transfer to be made Speciﬁed under these regulations.

Deputatlon

Officers of the Central / State Govt or similar
organized services / Semi-Gowt. / PSU /
Autonomous organization / Umversnty / Institute of
national importance:-

i) Holding analogous post;

iy 6 years’ regular service with Grade Pay of
]2800/-as Senior Stenographer or its equivalent
post.

12. | if DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.

13. | Circumstances in which UPSC is '

to be consulted in making

Not Applicable

recruitment
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Model Recrujtment Rules for the post of

“Technician, Laboratory Assistant, Work Assistant” In NiTs

1. | Name of the Post Technician, Laboratory Assistant, Work Assistant
2. | Number of posts As per sanctioned strength
3. | Classification Group—-C
4. | Scale of pay PB - 1 (35,200 - 20,200) with Grade Pay of ??JJDOI-
(Grade Pay, Band ng) J
5. | Whether Selection Post or non- | Not Applicable
_ | Selection Posts
6. | Age limit for direct recruits Below 27 years
7. | Educational and other | B.Sc. Degree in relevant field from a recognlzed
qualifications required for direct | University/Institute (Laboratory Assistant).
recruits Or
Senior secondary (10+2) from a recognized board
and ITl Course of one year or higher duration in
appropriate trade (Technician or Work Assistant).
Or
Matric with at least 60% marks and IT! Certificate of 2
year's duration in appropriate trade (Technician or
Work Assistant).
Or
Diploma in Engineering of three years’ duration from
a recognized Polytechnic / Institute (Technician, Work
Assistant).
8. | Whether age and educationat | Not Applicable
qualifications  prescribed for
direct recruits will apply in the
case of promotees
9. Period of probation, if any 2 years
10. | Method of Recruitment : whether | 100% Direct Recruitment
by direct recruitment or by
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. [In case of recruitment. by | Not applicable
promotion/deputation/absorption,
grades from which promotion/
deputation/ absorption to be
made :
12. | If DPC exists, what is its [ As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Gircumstances in which UPSC is '

recruitment

to be consulted in making

Not Applicable
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Model Recruitment Rules for the post of

e ———————— ) T T

Senior Technician, Senior Laboratory Assistant, Senior Work Assistant” in NITs

Name of the Post

Senior Technician, Senior Laboratory Assistant,
Senior Work Assistant

2. | Number of posts As per sanctioned strength
3. | Classification Group=C
4. Scale of pay PB -1 (5,200 - 20,200) with Grade Pay of T2400/-
{Grade Pay, Band Pay)
5. | Whether Selection Post or non- | Selection
Selection Posts ' ,
6. | Age limit for direct recruits Not exceeding 33 years.
7. | Educational and other | B.Sc. Degree in relevant field from a recognized
qualifications reqmred for dlrect University/Institute (Laboratory Assistant).
recruits - Or
Senior secondary (10+2) from a recognized board and
ITI Course of one year or higher duration in
appropriate trade (Technician or Work Assistant).
Or
Matric with at least 60% marks and ITI Certlf cate of 2
years duration in appropriate trade (Technician or
Work Assistant).
Or
Diploma in Engineering of three years' duration from a
recognized Polytechnic./ Institute (Technician, Work
Assistant).
Experience:
6 years' experience in handling laboratory equipment
and engineering equipment and carrying out
laboratory experiment in any University / College /
Research Institute / State Government / Central
Government / Government Undertaking / PSU /
Institution of nation importance / Reputed Private
Industry / Organization.
8. Whether age and educational | Qualification and experience: Yes
qualifications prescribed for direct | Age bar: Relaxed
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years for direct recruits
10. | Method of Recruitment whether by | By promotion, failing which by deputation, falllng in
direct recruitment or by promotion | both by direct recruitment.
or by deputation or transfer &
percentage of the vacancies to be
filled by various methods
11. |[In case of recruitment. by | Promotion:
promotion/deputation/absorption, | Technician, Laboratory Assistant, Work Assistant,
grades from which promotion/ | Driver with 6 years' regular service at Grade pay of
deputation/ absorption to be made | ¥2000/- selected on the basis of trade test, interview
and service record, as specified under these
regulations.
Deputation:
Officers of the Central / State Gowt. or similar
organized services / Semi-Govt. / PSU / autonomous
organization / University / Institute of national
importance:
a) i) Holding analogous post;
i) 6 years' regular service with Grade Pay of
X2000/- as Junior Assistant or its equivalent post.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

to be consulted in making

Not Applicable

recruitment
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Model Recruitment Rules for the “Technician (Selection Grade-ll),
Laboratory Assistant (Selection Grade-ll), Work Assistant (Selection Grade-ll)" in NITs

1. | Name of the Post Technician® (Selection Grade-ll), Laboratory
Assistant (Selection Grade-ll), Work Assistant
{Selection Grade-ll)
2. | Number of posts As per sanctioned strength
3. | Classification Group-C ‘
4. | Scale of pay PB-1 (%5,200 — 20,200) with Grade Pay of ¥2800/-
(Grade Pay, Band Pay) '
5. | Whether Selection Post or non- | Selection
- | Selection Posts ‘
6. | Age limit for direct recruits Not exceeding 39 years.
7. | Educational and other qualifications | B.Sc. Degree in relevant field from a recognized
required for direct recruits “University / Institute (Laboratory Assistant).
Or
Senior secondary (10+2) from a recognized board and
ITI Course of one year or higher duration in
appropnate trade (Technician or Work Assistant)
Or
Matnc with at least 60% marks and Tl Certificate of 2
year's duration in appropriate trade (Technician or
Work Assistant).
Or
Diploma in Englneerlng of three years' duration from a
recognized Polytechnic / Institute (Technician, Work
Assistant).
Exgenenc
12 years' experience in handhng laboratory eqmpment
and engineering equipment and carrying out
laboratory experiment in any University / College /
Research Institute / State Government / Central
Government / Government Undertaking / PSU /
Institution of nation importance / Reputed Private
Industry / Organization of which at least 6 years at
: level of Senior Technician or equivalent.
8. | Whether  age and educational | Qualification and experience: Yes
qualifications prescribed for direct | Age bar: Relaxed
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years for direct recruits
10. | Method of Recruitment whether by By promotion, failing which by deputation, failing in
direct recruitment or by promotion | both by direct recruitment.
or by deputation or transfer &
percentage of the vacancies to be
filled by various methods
11. [In  case of recruitment. by | Promotion: ‘
promotion/deputation/absorption, Senior Technician, Senior Laboratory Assistant,
grades from which promotion/ | Senior Work Assistant, Senior Driver with 6 years’
deputation/ absorption to be made regular service at Grade pay of ¥2400/- selected on
the basis of trade test, interview and service record, as
specified under these regulations.
Deputation: :
Officers of the Central / State Govt. or similar
organized services / Semi-Gowt. / PSU / autonomous
organization / University / Institute of national
importance:
a) i) Holding analogous post;
i) 6 years’ regular service with Grade Pay of
%2400/- as Junior Assistant or its equivalent
. post.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is to | Not Applicable
be consulted in making recruitment -
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Model Recruitment Rules for the post of
“Superintendent / Accountant” in NiTs

1. | Name of the Post Superintendent / Accountant
2. | Number of posts As per sanctioned strength
3. | Classification Group-C
4. | Scale of pay PB - 2 (39,300 — 34,800/-) with Grade Pay of ¥4200/-
{Grade Pay, Band Pay)
5. | Whether Selection Post or | Not Applicable
non-Selection Posts
6. | Age limit for direct recruits | Not exceeding 30 years.
7. | Educational and other | Essential :
qualifications required for [ Superintendent :
direct recruits iy First class (Hons.) Bachelor's Degree or equivalent
: grade from a recognized University or Institute in
any discipline (In universities without a system of
Honours degree, equivalent number of courses)
Or

i) Master's Degree from a recognized University or

. Institute with excellent academic record.

i) Knowledge of Computer applications viz. Word
processing, Spread Sheet.

Accountant:

i) First class Bachelor's Degree in Commerce with

. Honours in Accountancy / Finance or equivalent in
grade from a recognized University or Institute..

‘ Or
Master's Degree in Commerce / MBA (Finance)
from a recognized University or Institute with
excellent academic record. '

i) Knowledge of Computer applications viz. word
processing, Spread Sheet and computer-based
accounting software.

8. | Whether age and | Not Applicable
educational qualifications
prescribed for direct
recruits will apply in the
case of promotees
9. | Period of probation, ifany | 2 years
10. | Method of -Recruitment | 100% Direct Recruitment
whether by direct
recruitment or by
promotion or by deputation |
or transfer & percentage of
the vacancies to be filled
by various methods
11. | In case of recruitment. by | Not Applicable
promotion/ deputation
ftransfer, grades from
which promotion/
deputation/ transfer to be
made
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which

UPSC is to be consulted in

Not Applicable

making recruitment
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Model Recruitment Rules for the post of “Senior Superintendent” in NiTs
1. | Name of the Post Senior Superintendent
2. | Number of posts As per sanctioned strength
3. | Classification Group ~ B .
4. | Scale of pay PB -2 (39,300 - 34,800/-) with Grade Pay of I4600/-
{Grade Pay, Band Pay)
5. | Whether Selection Post or non- | Selection
Selection Posts .
6. | Age limit for direct recruits Not exceeding 36 years.
7. | Educational and other | Essential :
qualifications required for direct | Superintendent ; .
recruits i) First class (Hons) Bachelor's Degree or equivalent
grade from a recognized University or Institute in
‘any discipline (In universities without a system of
Honours degree, equivalent number of courses)
Or
i) Master's Degree from a recognized University or
Institute with excellent academic record.
iy Knowledge of Computer applications viz. Word
processing, Spread Sheet.
Experience:
6 years’ experience as Superintendent.
8. | Whether age and educational | Qualification and experience: Yes
qualifications  prescribed for | Age bar: Relaxed
direct recruits will apply in the
case of promotees '
9. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recruitment whether | By promotion, failing which by deputation, failing in
by direct recruitment or by | both by direct recruitment.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Promotion: : '
promotion/ deputation /ftransfer, | Superintendent or Accountant with 6 years’ regular
grades. from which promotion/ | service with Grade pay of ¥4200/- selected on the
deputation/ transfer to be made | basis of trade test, interview and service record, as
specified under these regulations.
Deputation: :
Officers of the Central / State Gowvt. or similar
organized services / Semi-Govt. / PSU / autonomous
organization / University / Institute of national
importance:
i) Holding analogous post;
ii) 6 years’ regular service with Grade Pay of ¥4200/-
as Superintendent or its equivalent post.
12. | if DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC

is to be consulted in making

recruitment

Not Applicable
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Model Recruitment Rules for the post of

“Sugermtendent (Selection Grade — H) in NiTs

1. | Name of the Post Superintendent (Selection Grade - II)
2. | Number of posts As per sanctioned strength
3. | Classification Group - B
4. | Scale of pay PB — 2 (39,300 — 34,800/-) with Grade Pay of T4800/-
{Grade Pay, Band Pay) .
Whether Selection Post or_non- “Selection
Selaction Posts
8. | Age limit for direct recruits Not exceeding 42 years
7. | Educational and other | Essential :
qualifications required for dlrect Superintendent :
recruits iy First class (Hons.) Bachelor's Degree or equlvalent grade
from a recognized University or Institute in any discipline (In
universities without a system of Honours degree, equivalent
number of courses)
Or |
i) Master's Degree from a recognized University or Institute
with excellent academic record. ]
i)y Knowledge of Computer applications viz. Word processing,
Spread Sheet.
Experlence:
6 vears' @er(ence as Senior Superintendent.
8. | Whether age and educational | Qualification and experience: Yes
qualifications. prescribed for diract | Age bar: Relaxed
recruits will apply in the case of oo
promotees
9. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recruitment  whether | By promotion, failing which by deputation, failing in both
by direct recruitment or by | by direct recruitment.
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Promotion: Senior Superintendent with 6 years’ regular
promotion/ deputation / transfer, | service with Grade pay of ¥4600/- selected on the basis
grades from which promotion /| of trade test, interview and service record, as specified
deputation / transfer to be made under these regulations.
Deputation: Officers of the Central / State Govt. or
similar organized services / semi-Govt. / PSU /
autonomous organization / University / Institute of
national importance:
a) i} Holding analogous post;
iiy 6 years’ regular service with Grade Pay of Z4600/-
as Senior Superintendent or its equivalent post.
12. | If DPC exists, what is its [ As per the provision contained in the NIT Act, 2007, First
composition ' Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Not Applicable
to be consulted in making
recruitment
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Model Recruitment Rules for the post of “Secretary” in NITs

1. | Name of the Post Secretary

2. | Number of posts As per sanctioned strength

3. | Classification Group—B

4. | Scale of pay PB - 2 (¥9,300 — 34 800/) with Grade Pay of

(Grade Pay, Band Pay) 24200/-.
5. | Whether Selection Post or non- | Not Applicable
Selection Posts

6. | Age limit for direct recruits Not exceeding 30 years.

7. | Educational and other qualifications | Essential:

: required for direct recruits 12™ standard pass or equivalent from a recognized
Board or University. Minimum-speed of 100 w.p.m.
in Stenography.

8. | Whether age and educational | Not Applicable -

qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether by | 100% Direct Recruitment through examination to
direct recruitment or by promotion or | be conducted by the Institute.
by deputation or transfer &
percentage of the vacancies to be
filled by various methods
11. | In case of recruitment. by promotion/ | Not Applicable
deputation /transfer, grades from
which promotion/ deputatlonl transfer
to be made . .
12. | If DPC exists, what is its composition | As per the provision contained in the NIT Act,
2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is to

be consulted in making recruitment

Not Applicable
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Model Recruitment Rules for the post of “Senior Secretary” in NiTs

1. | Name of the Post Senior Secretary
2. | Number of posts As per sanctioned strength
3. | Classification Group — B
4. | Scale of pay PB — 2 (39300-34800) with Grade Pay of I4600/-.
(Grade Pay, Band Pay)
5. | Whether Selection Post or non- | Selection
Selection Posts
6. | Age limit for direct recruits Not exceeding 36 years
7. | Educational and  other | Essentiai:
qualifications required for direct 12" standard pass or equivalent from a recognized
recruits Board or University. Minimum speed of 100 w.p.m. in
Stenography. ' :
8. | Whether age and educationat | Qualification and experience: Yes
qualifications prescribed for direct | Age bar: Relaxed '
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recruitment whether | By promation, failing which by deputation, failing in both
by direct recruitment or by | by direct recruitment.
promagtion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Promotion .
promotion/ deputation Aransfer, | Secretary with 6 years' regular service at Grade pay of
grades from which promotion/ | ¥4200/- selected on the basis of trade test, interview and
deputation/ transfer to be made service record, as specified under these regulations.
Deputation:
Officers of the Central / State Govt. or similar organized
services / Semi-Govt. / PSU / autonomous organization /
University / Institute of national importance:
a) i) Holding analogous post;
ii). 6 years’ regular service with Grade Pay of T4200/-
as Secretary or its equivalent post.
12, | If DPC exists, what is its | As perthe provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is | Not Applicable
to be consulted in making '
recruitment
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 Model Recruitment Rules for the post of

“S_ecretag( (Selection Grade — I} ” in NITs

1. Name of the Post | Secretary (Selection Grade —11)
2. | Number of posts As per sanctioned strength
3. Classification Group—B .
4, Scale of pay PB — 2 9300 — 34800) with Grade Pay of ¥4800/-.
(Grade Pay, Band Pay)
5. | Whether Selection Post or | selection
non-Selection Posts ‘
6. | Age limit for direct recruits Not exceeding 42 years
7. | Educational  and other | Essential:
qualifications required for 12" standard pass or equivalent from a recognized
direct recruits Board or University. Minimum speed of 100 w.p.m. in
Stenography.
8. | Whether age and educational | Qualification and experience: Yes
qualifications prescribed for | Age bar: Relaxed
direct recruits will apply in the
case of promotees
9. | Period of probation, if any 2 years for direct recruits only.
10. | Method of Recruitment | By promotion, failing which by deputation, failing in
whether by direct recruitment | both by direct recruitment.
or by promotion or by
deputation ‘or transfer &
percentage of the vacancies
to be filled by various
methods
11. | In case of recruitment. by | Promotion
promotion/ deputation | Senior Secretary with 6 years' reqular service at
fransfer, grades from which | Grade pay of ¥4600/- selected on the basis of trade
promotion/ deputation/ | test, interview and service record, as specified under
transfer to be made these regulations.
Deputation:
Officers of the Central / State Gowt. or similar
organized services / Semi-Gowvt. / PSU / autonomous
organization / University / Institute of natlonal
importance:
a) i) Holding analogous post;
ii) 6 years' regular service with Grade Pay of
T4600/- as Senior Secretary or its equivalent
___post.
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition First Statutes and the subsequent Statutes.
13. | Circumstances in  which

UPSC is to be consulted in
making recruitment

Not Applicable
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Model Recruitme

~ b~

for the oét of

“Technical Assistant/ Junior Engineer/ SAS Assistant | Senior Pharmacist” in NITs

1. | Name of the Post Technical Assistant / Junior Engineer / SAS
Assistant / Senior Pharmacist
2. | Number of posts As per sanctioned strength
3. [ Classification Group-B
4. | Scale of pay PB — 2 (39,300 — 34,800/-) with Grade Pay of ¥4200/-.
(Grade Pay, Band Pay)
5. | Whether Selection Post or non- { Not Applicable
Selection Posts '
6. | Age limit for direct recruits Not exceeding 30 years.
7. | Educational and other | Essential:
qualifications required for direct | First class Bachelor's (Honours) Degree in Sciences in
recruits relevant subject or equivalent grade from a recognized
University / Institute (Technical Assistant).
Or
First class Diploma in Engineering in relevant field with
excellent academic record (Technical Assistant / Junior
Engineer).
Or
Post-graduate degree in science or B.E. / B.Tech. in
relevant field from a recognized University or Institute
(Technical Assistant / Junijor Engineer).
Or
(iy First Class Bachelor's Degree in Physical Education
or in Fine Arts (performing / visual arts) or Science or Arts
from a recognized University or Institution.
(i) Strong record of participation in college activities
including arts (paints, photographs, drama, dance, music),
event management, journalism etc.(SAS Assistant)
Or
() 10+2 -or equivalent in Science subjects from
recognized Board or University.
(i) 2 Years' Diploma with First class and minimum 6.
months’ . internship in Pharmacy from an Institute
recognized by the Pharmacy Council of India; and
(i) Registered as Pharmacist with State Pharmacy
Council (Sr Pharmacist).
Or
Desirable:
i) PGDCA or equivalent from a recognized Institution.
8. | Whether age and educational } Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. | Period of probation, if any 2 years
10. | Method of Recruitment whether | 100% Direct Recruitment.
by direct recruitment or by '
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Not applicable
promotion/ deputation /ftransfer,
grades from which promotion/
deputation/ transfer to be made
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007, First
composition _Statutes and the subsequent Statutes.
13. | Circumstances in which UPSC is

to be consulted in making

Not Applicable

recruitment
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Model Recruitment Rules for the post of “Seg'gg; Technical Assistant / Assistant Engineer/

Senior SAS Assistant / Pharmacist {Selection Grade I1)” in NiTs

Name of the Post

‘Senlor Technical Assistant / Assistant Engineer/ Senior
SAS Assistant / Pharmacist (Selection Grade Ii)

2. | Number of posts As per sanctioned strength
3. | Classification Group - B )
4. | Scale of pay PB - 2 (39,300 — 34,800/-) with Grade Pay of T4600/-.
(Grade Pay, Band Pay)
5. | Whether Selection Post or non-Selection | Not Applicable
Posts :
6. | Age limit for direct recruits Not exceeding 36 years.
7. | Educational and other qualifications required | Essential:
for direct recruits First class Bachelor's (Honours) Degree in Sciences in
relevant subject or equivalent grade from a recognized
University / Institute (Technical Assistant).
Or
First class Diploma in Engineering in relevant field with
excellent academic record (Technical Assistant / Junior
Engineer).
) ’ Or
Post-graduate degree in science or B.E. / B.Tech. in relevant
field from a recognized University or Institute (Technical
Assistant / Junior Engineer).
Or
(i) First Class Bachelor's Degree in Physical Education or in |
Fine Arts (performing/visual arts) or Science or Arts from a
recognized University or Institution.
(i) Strong record of participation in college activities including
arts (paints, photographs, drama, dance, music), event
management, journalism etc. (SAS Assistant). -
Or
(i) 10+2 or equivalent in Science subjects from recognized
Board or University. :
(ii) 2 Years' Diploma with First class and minimum 6 months’
internship in Pharmacy from an Institute recognized by the
Pharmacy Council of India; and
(i)} Registered as Pharmacist with State Pharmacy Council/
' [Pharmacist (Selection Grade IY)).
Desirable: _ _ '
i) PG Diploma in Library Automation and Networking or
PGDCA or equivalent from a recognized Institution. .
Experience : :
6 years as Technical Assistant/ Junior Engineer/ SAS
Assistant/Sr. Pharmacist
8. | Whether age and educational qualifications | Qualification and experience: Yes
prescribed for direct recruits will apply in the | Age bar: Relaxed
case of promotees
9. | Period of probation, if any 2 year for direct recruits
10. | Method of Recruitment whether by direct | Promotion failing which through deputation (including short
recruitment or by promotion or by deputation | term contract) failing both by direct recruitment:
or transfer & percentage of the vacancies to
be filled by various methods
11. [ In case of recruitment. by promotion/ | Promotion:
deputation /transfer, grades from which | Technical Assistanl/ Jr. Engineer/SAS AssistantLIA with 6
promotion/ deputation/ transfer to be made years' regular service with Grade pay of T4200/- selected on
' : the basis of trade test, interview and service record, as
specified under these regulations.
Deputation or on Contract basis:
Officers under the Central / State Governments / Universities
recognized Research Institutes or Institutes of national
importance or Govt. laboratory or PSU:-
a) I} Holding analogous post or
ii) With at least 6 years' regular service in posts with GP of
¥42001- as per 6 Central Pay Commission or equivalent.
b) Possessing educational qualification and experience as
prescribed in Col.7.
12. | If DPC exists, what is its composition As per the provision contained in the NIT Act, 2007, First
Statutes and the subsequent Statutes. .
- 13. | Circumstances in which UPSC is to be

consulted in making recruitment

Not Applicable
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Model Recruitment Rules for the post nical Assistant (Selection Grade-ll) /
Assistant Executive Engineer / SAS Assistant (Selection Grade-ll / Pharmacist (Selection Grade 1)” in NITs

1. | Name of the Post Technical Assistant (Selection Grade-ll) / Assistant
Executive Engineer /| SAS Assistant {Selection Grade ~[l) /
Pharmacist (Selaction Grade — |)

2. | Number of posts As per sanctioned strength
3. | Classification Group — B
4. | Scale of pay PB - 2 (X9,300 —~ 34,800/-) with Grade Pay of ¥4800/-.
(Grade Pay, Band Pay) ) .
. 5. | Whether Selection Post or non- | Not Applicable
Selaction Posts -
6. | Age limit for direct recruits Not exceeding 42 years.
7. | Educational and other qualifications | Essential:
required for direct recruits First class Bachelor's (Honours) Degree in Sciences in relevant

subject or equivalent grade from a recognized ‘University /
Institute (Technical Assistant).

Or
First class Diploma in Engineering in relevant field with
excellent academic reécord (Technical Assistant / Junior
Engineer). :

Or
Post-graduate degree in science or B. E. / B. Tech. in relevant
field from a recognized University or Institute (Technicai
Assistant/Junior Engineer).

. Or :

. |'i) First Class Bachelor's Degree in Physical Education or in
Fine Arts (performing/visual arts) or Science or Ars from a
recognized University or Institution.
ify Strong record of participation in college activities including
arts (paints, photographs, drama, dance, music), event
managemenit, journalism etc.(SAS Assistant)

Or
(i) 10+2 or equivalent in Science subjects from recognized
Board or University.
(i) 2 Years' Diploma with First class and minimum 6 months'
internship in Pharmacy from an Institute recognized by the
Pharmacy Council of india; and
(i) Registered as Pharmacist with State Pharmacy Council.
[Pharmacist (Selection Grade I)]

Or
Desirable:

i) PGDCA or equivalent from a recognized institution.

8. | Whether age and  educational | Qualification and experience: Yes
qualifications prescribed for direct | Age bar: Relaxed

recruits will apply in the case of

promotees

9. | Period of probation, if any 2 years for direct recruits

10. | Method of Recruitment whether by | Promotion failing which by deputation (including short term
" | direct recruitment or by. promotion or | contract) failing both by direct recruitment.

by deputation or transfer &

percentage of the vacancies to be

filled by various methods

11. { In case of recruitment. by promotion/ | Promotion:

deputation /transfer, grades from | Senior Technical Assistant/ Assistant Engineer / Senior SAS

which promotion/ deputation/ transfer | Assistant / Senior LIA with 6 years’ regular service with Grade

to be made pay of T4600/- selected on the basis of trade test, interview and

service record, as specified under these regulations.

Deputation or on Contract basis: '

Officers of the Central / State Gowt. or similar organized
services / Semi-Govt. / PSU / autonomous organization /
University / Institute of national importance: -

i) Holding analogous post;

ii) © years’ regular service with Grade Pay of T4600/- as Senior
Technical Assistant or its equivalent post.

12. | If DPC exists, what is its composition | As per the provision contained in the NIT Act, 2007, First

Statutes and the subsequent Statutes.
13. | Circumstarices in which UPSC is to | Not Applicable

be consuited in making recruitment
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Model Recruitment Rules for the post of “Security Gugrd/Attendantha ali(Higher Scale)” in NiTs

| 1. | Name of the Post Security Guard / Attendant / Mali (Higher Scale)
[ 2. | Number of posts As per sanctioned strength .
3. | Classification Group~C
4. | Scale of pay PB — 1 (25,200 - 20,200/-) with Grade Pay of 31800/-.
(Grade Pay, Band Pay) ' :
5. Whether Selection Post or non- | Not Applicable
Selection Posts
6. | Age limit for direct recruits Between 18 — 27 years of age
7. | Educational =~ and other | Essential:
qualifications required for direct | Matriculation or ITi- or equ:valent pas( from a
recruits recognized Board or Institute.
Desirable: _ _
Preference will be given to persons having training in
Army or Para — Military Services and possessing a
valid Arms License for service as Security Guard.
8. | Whether . age and educational | Not Applicable-
qualifications prescribed for direct
recruits will apply in the case of
promotees
9. Period of probation, if any , 2 years
10. | Method of Recruitment ; whether | 100% Direct Recruitment
by direct recruitment or by
promotion or by deputation or
transfer & percentage of the
vacancies to be filled by various
methods
11. | In case of recruitment. by | Not Applicable
promotion/ deputation /fransfer,
grades from which promotion/
deputation/ transfer to be made
12. | If DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
composition ' First Statutes and the subsequent Statutes
13. | Circumstances in which UPSC is

to be consulted in making

recruitment

Not Applicable
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Item 28.18 To consider recommendations of the Committee constituted for .
mapping of the existing Non-faculty employees with the Re-
structured posts as per directions of the MHRD.

The Joint Secretary, Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide letter No. F.23-
18/2008-TS.II, dated 17" March, 2010, requested to work out the details of the
entitlement of various Non-teaching Posts as per the structure mentioned in the
Annexure, enclosed with the letter dated 17" March, 2010 (copy enclosed as
Appendix — XXIlII _from page 167 to 173 ) following the approved Student-
Teacher-Non-teaching Staff ratio of 12:1:1.1. Further, for the implementation of the
above directions of the MHRD, the Government of India, MHRD arranged a meeting
of representatives of all the NITs at NIT Rourkela during 5™ — 6™ April, 2010 and
further at NIT Calicut on 30.04.2010 and 01.05.2010. In these meetings, it was
decided to submit the re-structuring of the Institute to the MHRD by 20.05.2010.

The Deputy Educational Advisor (NITs), MHRD vide letter F.23-18/2008-TS.lII
dated 7" June, 2010, 22.06.2012, and 30.06.2010 requested to submit the re-
structuring immediately. In response to the instructions of the MHRD, the Institute
submitted the re-structuring of Non-Faculty Cadres vide office letter No. Gen-
1/3866/5993 dated 21.9.2010. However, the Section Officer the Government of
India, MHRD, New Delhi vide letter No. F.10-9/2011-TS.Ili dated 24" June, 2011
desired some more information on the requisite format. So, in response to letter
dated 24™ June, 2011, the revised proposal for re-structuring of Non-faculty cadres
was submitted to the MHRD vide letter No. Gen-1/3703/5373 dated 14.09.2011

In. response to the above proposal, the Deputy Secretary (NITs), Government
of India, Ministry of Human Resource Development, Department of Higher
Education, New Delhi vide letter No. F.10-9/2011-TS.lII dated 12" June, 2012 has
conveyed the approval of the Government of India for the creation of 73 additional
Non-faculty on the basis of actual students’ strength for the year 2010-11. Now the
total Non-faculty strength has increased from 255 to 328. A copy of the letter is
enclosed as Appendix - XXIV_from page 174 to 176

Further, for mapping of the existing employees with the re-structured posts, a
Committee was constituted at the Institute level as letter dated 17.03.2010 referred
above. The Committee has submitted its recommendations. A copy of the
recommendations is enclosed with the agenda as Annexure to item 28.18.

The salient features of the recommendations are as under:

1. The mapping has been done on the basis of non-teaching staff position as on
01.07.2012. '

2. The adjustment of each employee in the higher ladders of each Cadre has
been made on the basis of Model Recruitment Rules, available on the
website of the MHRD at www.rnhrd.gov.in
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. While preparing the mapping of the existing employees, the Qualifications
prescribed for the post (s) in the Model Recruitment Rules and the
qualifications possessed by the incumbent has been considered and have
been accordingly adjusted in the upper ladders of the respective cadre.
However, the existing employees who do not possess the requisite
qualifications have been mapped in the upper ladders as per their MACP
Grade Pay.

. The existing Officers have been adjusted against the new pay scale of the
post(s) on the basis of required qualifications and experience of the
Recruitment Rules. The post of Librarian has been assumed by rounding
faculty strength 298 to 300, as the post of Librarian can exist only when the
faculty strength is 300 or more. Further, for the existing Officers, the service
on contract has also been counted for determining their total experience.

. In the case of ministerial and technical posts, existing incumbents who were
directly recruited to the services of the Institute to a post with the pre-revised
scale higher than Rs.4500-7000(now GP 2800) have been placed in the
higher cadre and the rest in the lower cadre.

. The employees who had aiready availed three/four promotions or three
upward movements have not been considered for adjustment against the
higher ladder as suggested in the Scheme. However, they have been
mapped with the re-structured posts as per their current MACP Grade Pay.

. The employees who had not availed any promotion in their career of service
have been considered for adjustment against the upper ladders of the
respective cadre subject to fulfilling the qualifications prescribed for the
respective ladder post. The percentage of marks/first division has not been
insisted upon for the existing employees. For this adjustment, the current
cadre, time of entry to the Cadre, time spent in the current cadre and current
position of such employees have been considered and six years service

rendered by the employee in each ladder has been counted irrespective of
their movement on account of MACP.

. As a one time measure, those employees who already have GP of Rs.4600
* or higher have been adjusted under higher cadre. - They were deemed to start

their appointment in the higher cadre from the date when they entered GP of
Rs.4200 or equivalent post.

The Committee has recommended the new designation and Grade Pay to the

existing employees of the Institute as per above criteria. The new designation and
pay scale including GP for the existing employees in the restructured model will be
implemented prospectively w.e.f. the date of approval by the BOG. Further, it is
proposed that the Institute may be allowed to fill up the resultant vacancies under
Direct Recruitment Quota as per the Model Recruitment Rules considering the
vacancies as identified by the aforesaid Committee after adjustlng / mapping of the
existing employees with the restructured posts.

The Board may kindly consider and approve.
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— R ‘ ‘ - IARPPRENDIX-XXTIT
No.F. 2318 [2008.T§.Ill ‘
- _ Govermment of India
-Ministry of Human Resource Development
- Depanment o.f High‘ar Educabon
-~ ’ : : B ' : : Hew Delhy the 17 Mareh, 2019
Hy] i . . '
- The Direeclor,
,\ of All ine Maho:ml Insiltutes o Technoloqy (NIT&]
— Subject: R_estructuring of Non Faculty Cadras.ln National Institutes of Technolagy (NITs)
~ Sirfhladam,
-~ , As you arg-aware, eansequentunan-the conversion of the grst; wihilg. Reglonal Engineering Coliegey
{RECs) into NITs, ihe scales of pay of: Han-tgaching posts in these insfitules were mapped o e Denwal
~ Govemment paitern on “as is where-s basis.. Therelore, the.scales of pay; beeng operated in the NiTswaned
Jeem inshitute (o institute. In this backgrounﬁ and heepmg i vl v The reiirements of the ar‘(hlm.uﬂ core.
~ - adnvnistative, financial and lechnisal posts in NITs for galaning o the.on-gaing capiacity expans foivin these
wstites o accounl of implamentation of ST recommandanoa far OBC rexaration c](fml%u;l an
N urgent need was fell for a comprehiensive. restructuring of the Man-teaching posts In MITs. Accordingly, this
Khnustry had sel p a Commilize of MT Directors, for sludying the requirements of Now- 7Lachlnq qmﬂ in lhe
- NilTs.and o suggesl a uniform rauem ihat can e followed ir 2l lha NiTs.
-~ 2 Based on he’ Recommendamm made by he abave meniioned Commitiee of Direclors of- NITs'
“and in conformity wilh the Studenf-Taaching-Non-teaching mhr) of 12:4:1.1 approved by e Kiisty ¢
~ Finance, #t has been decided Ihat the Hon-teashing. Cadte %lmcure as per the details menlpned in
M.:v :XurE may be adopled by the Nahonai Indtivies of: Tachnakqy.
/\ .
ki You are tequestid o 5 wark cmt thie dolaﬂs of xha cnunﬁmrni o! wnaus Non-teaching posis.as per
~ v s{mc(un, mentionail inthe Annesure i'7||0wmg the -approvisd - Studient- Tmcnrmﬂ"lrm Inaching sia¥ iio
5l 1291 . The propased Nen- teaching Stall Stueturs may be artooled 2 siter-obtaining the approval 61 the
-~ __ 80G '\! lhe Inshitute and for the new 'muts required .t hie-deeated / ur"'(dd('.i, gonsequent O adoptisn of the
naw Suslure, nscesSary ,zronuna[ may be-sent to this Ministy, No new posts khf)u.vl ber stealed o amy
™ rosts upgradad and filled up-in e instil utg vnhou’l lhe puorap,nov i 6f s inisey. :
- kS Anomalies. 7 diffictlites, i any, af Jmplpmentanon of. tha rcshurlumd cadre of Nendeaching staff
may Le retersd 1o e Mnmw uf Huqmn Resouree. Dpve-lcpmem, : '
~ _
~
Pt
- Jomt Secretary ta the ummmment of India
o o ' _ A Tel: 23387781
= Encl:Asabove. = - T : ,
. Copy loswarded forinformation aid necessary aclion 1o the:Chaitwan, E0( ol all the NITs,
~ Capy to. _ B _
-~ . PSs to Honble HRH. MOS ;HRD, S ‘
i) PSQta $ ecretary {HE Y : - '
~ ] Sr. PPS te AS {HEY
Y PS 16 AS & FA'
~
-~
N
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o~ ~unler any cir umstances.

i Mo hnthcr opuon for fixation of pay in the &th CPC pay will !w given
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. M “years’ . of service in a post, benefits of the next higher ley

T granted, following the requiremerits and the procedures recormenc

- Colmmittee of NIT Directors and further subject to the conditio |

. Modified and Assured Career Progression (MACP) Scherne for the emplo
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 Received”  c.apasnens
Time... -174-ee ...0 QI
NIT, KURUKSHETRA."

No.F.10-9/ 2011 -TS.IlI
-Govermment of India
Ministry of Human Resource Development
Department of Higher Educatton

kR kKKK

New Delhi, the {2.June, 2012

To,
The Dlrector -
Nahonal Institute of Technology,
Kurukshetra 136119
- Subject: : Restructurmg of Non faculty Cadres in NlTs - Creatton of -non faculty posts -
: { regardmg ' _
Sir, t

| :
The proposal of Natlonat Instttute of Technology, Kurukshetra regardmg creation of non-faculty
posts has been exaniined in consultation with the Integrated Finance Division in this Ministry. The actual
students’ strength of the Institute for the year.2010-14 is 3578. In accordance with the student:faculty ratio
of 12:1, the enitltlement of faculty posts for NIT-Kurukshetra is 298. The present approved faculty strength of
the Institute is; 233. Further, in accordance with the. eXIstlng instructions, the faculty : non-faculty ratio of
NITs is 1:1.1. lThe entitlement.of non-faculty posts for the Institute is 328 and the total non faculty posts in
pasition are 255. The corresponding non-faculty strength is, therefore, being revised to 328.- In view of the
above, sanctidn of the competent authority is hereby conveyed for the creatton of seventy three (73) non-
faculty posts las menhoned below:- . _

- MNon- tacultv Posts
| R . - - L B :
SI o, _ the ofl?o'st DR No. of posts fo be PBIGP
_ S PR : created -
A. | Officers . . T ST
1. | DeputyRegistrar, - . .. - {0t . . :|PB3R7600
~ 2. | Assistant Registrar o o3 - . | PB3R5400
3. | Exoutive Engineer - 0T | PBaRe60 .
T4 | Asst Librafan | |01 | PB3R®000
5. | St Medical Officer . .~ |01 . | PB 3R7600+NPA
6. Medical Officer S S 103 - -| PB 3/35400+NPA
7. .| SASOfficer - ¢ = = - 102 . . | PB3R6B000 - -
8. | Pr. Technical Officer - ot | PB3RT600
9. | S, Scientiic Oficer, . |z | PB3R6600
+10. | Sr Technical Officer S {0t o | PB3R6600
1. Sdientifc Offcer? ‘ . 02 B PB 3/35400
12 Secunty Offcer o o ot " | PB 35400
. TBubToll . 18 ' T
B Tachnical (Hjher) I L o
13. | Technical  Assistantlunior - Engineer/SAS | 10~ . | (PB2/T4200) -
| Adsistant/ Sr. Phan‘namst ' | - , o
- 14. | Senior Technical ASS|stant/ ASS|stant S 25 - : (PBQ/?4600)
L Engineer/Senior SAS Assistant = - ol , -
15. | Technical Asmstapt (Selection Grade II/SAS . | 17 ' : (PB2/34800)
Assistant (SG Il)/ AE (SG 1) ' : , '
g
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F 16 Technrcal Assistant (Selectron Grade )} /SAS (PB2R5400)
: Assrstant (SG1) _ -
- Sub Tota_l' . |6
C Techmcal Lower ' ) - .
17. | Technician/Laboratory Assistant/ Lab Work -34 (PB1/R2000)
Assistant L B -
18. - oemorTechnrcran/Senlor Laboratory > 27 (PB1R2400)
| Assistant/Senior Work Assistant - g ' :
h 19, | Technician (SG W)/ Laboratory Assistant (SG | 15 (PB 1R2800) .
. IN/Work Assistant (SG I)/ Phammacist =~ .~ S
20, | Technician (SG )/ Laboratory Assistant (SG | 09 (PB 2R4200)
o l)/WorkAssrstant(SG o 38 . '
| C SubTotal : 17
D | Admin Higher : : R R L
21. SuperrntendentlAccountant/ Secretary | 20 (PB 2/%4200)
22. | Senior Superintendent/ Sr. Accountant/  Sr. | 5 (PB 2%4600)
Accountant! S Secretary/Steno SGI R - o
23. | Slperintendent JAccountant / Secrétary (SG-ll) . | 07 (PB 2/%4,800) -
24, Shperrntendent (SG-)/ - Accountant (SG /110 - (PB 2R5400)
: Secretary (SGI) . . :
_ - sub total - NI
E. | A‘_dmin Lower L _ - -
25. | Junior Assistant - . [-29™ (PB 1/22000) .
26. | Sénior Assistant/Stnographer -~~~ .~ . 110 (PB 1R‘2400),
a7 Sr Stenographer/ Assistant (SG1l) = © " - | 09 (PB 1R‘ZSOO)
28 'St'enographer'(SG Y Assistant (SG1) -~ 120 - | (PB 2/?‘4200) :
Sub total 10 . .
F- Supportmg - et L L
29. | Attendant/ Security Guard/ / Malr/ Care Taker -61% (PB 1R1800)
e (Sr) : 1T S
30. { Security Guard/ St Attendant/ Mah / CT (Hrgher 14 (PB 1R1900)
_ Scale) . : :
31. | Attendant/ Securrty Guard IMall / Care Taker- 09 - (PB 1/%2000)
. (SG-Il) _ . -
- 32. | Attendant/ Secunty Guard . /Malr I Care Taker 04 (PB 1R2400)
' (SG-l) ' L o s
- Sub Total S 34
! _Total (NetAddltlons) 73

**(-) sign |nd|cates that at present the actual strength is more than the entitled staff strength and the excess

staff. will be adjusted agarnst other equivalent or hrgher posts trll they-are surtable redeployed/ promoted or
wastedout. |

2. The total non-f'aculty posts of the Institute should rrot exceed the total entitlement of the Institute i.e.
328 as a result of the creation o'f additional 73 non-faculty posts as mentioned abOVe

, r
3. The In%tltute may lnrtrate steps for frlllng up of the addrtronal sanctroned non-faculty posts in
accordance with the uruform Recrurtment Rules (RRs) for non- faculty posrtrons in NITs placed on the
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website of this Ministry wde its Flle No. 33 2/2012 -TS. 11l dtd.30.05. 2012 The umform RRs are at present
with the Mlnlstry of Law & Justice for vettlng before its Notification/Publication in the Official Gazetle. Any
modification in the RRs will b2 notified in Official Gazette. The Institute is advised to take into account the
final Notlf ed Uniform Recmltment Rules before the final recrunment of the Non- faculty posmons

4, ThIS issues with th_e :npproval of the competent authority in this Mlmstry.

Yours faithfully,

(Ra]esh Singh)

Deputy Secretary (NITs)

| I R  Tel: 23073687
Copyto- o o ' : '

~/( /;lalrlman (Board of Govemnors), National Institute of Technology, Kurukshetra

(i) IFD, l?epartment of Higher Education, Ministry of Human Resource Development, New Delhi.
(iii) PSO 0 Secretary (HE) MHRD.
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Iltem 28.19 To consider grant of Extraordinary Leave for three years to
Dr. R. C. Bhattacharjee, Professor, Civil Engineering

Department or to allow his Voluntary retirement from the
services of the Institute.

Dr. R.C. Bhattacharjee, Professor, Civil Engineering Department of
this Institute vide letter dated 24.5.2012 (Copy enclosed as Appendix - XXV from
pages 179 to _181) has stated that he has been offered the post of
Professor and Dean (the highest administrative position) at the Middie East
College, Muscat, Oman. He has stated that he joined in the Institute on
14.8.1981 and rendered about 31 years of service to the Institute in various
capacities viz Dean, HOD, CVO, President-Clubs, Prof-In-Charge (Estate),
Supdt.-In-Chief (Exams), Warden etc. Dr. Bhattacharjee has requested to grant
three years Extraordinary Leave w.e.f. 28.8.2012 to enable him to avail this
opportunity. He has further requested that if EOL is not admissible to him, he
may be granted Voluntary Retirement w.e.f. 1.9.2012 and the entire benefits due
to Voluntary retirement after retaining contribution towards pension may be made

to him and three months notice may be counted from 24:5.2012. The HOD has
forwarded and recommended his request.

The Board of Governors of the Institute in their 25“"meeting
held on 22.06.2011 has decided that Extraordinary Leave, lien and
Deputations to the employees of the Institute be allowed as per provisions
contained under Department of Personnel & Training (DOPT) rules of Govt.
of India.

As per the First statutes of NITs, the employee of the Institute shall
be governed by the Central Civil Services (leave) rules 1972 wherein no
separate provision of Extraordinary leave exists for téaching faculty for
accepting an invitation to a teaching post or fellowship or on assignment of

technical/academic work of importance. However, this provision exists in IIT,
Delhi.
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As per Central Govt. Rules he is eligible for seeking voluntary
retirement on completion of 20 years qualifying service and three months notice
period is required for Voluntary Retirement. Dr. Bhattacharjee has given
advance notice w.e.f. 24.5.2012 and requested for Voluntary retirement w.e.f.
1.9.2012 in case the extraordinary leave is not sanctioned.

As per Clause 24 of NIT Act, 2007 the Board is the appointing
authority in the case of faculty of the Institute.

in view of the above, the Board may consider the entire matter and
decide.
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© From: Dr.R C Bhattacharjee =~ - - -~ =" ApPENDIX-XXV

' Professor of Civil Engineering K

-~ National Institute of Technology A
<> Kurukshetra-136119 Ne kD [2er2.]483

= ' Date: May 24, 2012
-~ To

The Director
- National Institute of Technology q/ =) m(__%ng
- Kurukshetra-136119
~

| | | =129 2-
-~ Subject: Extraordinary Leave for 03 yeamﬂ&mll‘/;@g/

~ Sir,

~ I am pleased to inform you that the Middle East College, Muscat, Oman has offered me
- (copy enclosed) the post of Professor & Dean (the highest administrative position) effective from
— September 01, 2012. The Middle East College is the biggest higher education Institution (students’
- strength is about 4500) in Oman working in private-public partnership and offering UG & PG

Degrees in Engineering & Technology.

A The above offer is considered very prestigious in Oman’s education system and it is indeed
- a great opportunity for me and my Institute (NITK) to extend our expertise overseas. In this regard,
- it is informed that I joined this Institute on 14.08.1981 and served it with heart and soul for about
- 31 years. During the tenure of my service, I contributed in.various capacities e.g. Dean, HOD,
-~ CVO, President-Clubs, Prof-In-Charge (Estate), Supdt.-in—Chief (Exams), Warden etc. My

distinguished contribution in Institutional capacity building; and resolving chronic service related
problems of Non-teaching staff are widely acclaimed. '

JW \,further, it is informed that in the Water Resources specialization of Civil Engg. Deptt. at
ent we have the full strength and only one faculty member of Environmental Engg.

spec:lahzatlon of the Deptt. is on EOL.

\/N("'\A In view of the above, I request ydu to kindiy grant me 03 years Extraordinary leave w.e.f.
28.08. 2012 enabling me to avail this opportunity and thus allowing me to serve my Institute

N A (NITK) for the remaining about 04 years of my full service tenure. If, however, the EOL is not
-~ admissible to me, which would be very painful to me, I may be granted voluntary retirement

w.e.f. 01.09.2012 and paid the entire benefits due’ to voluntary retirement after retaining the

contribution towards pension, and in this un-fateful eventuality, my 03 months notice period may
_ J please be counted from today.

Thanking you,

Yours faithfully,
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' , -, %{ ~~ |Middle East College
oW
Dr. R C Bhattacharjee ' MECIT/HR/2012/685
India Date: May 20, 2012

Dear Dr Bhattacharijee,

Middle East College, in partnership with Coventry University, UK offers career oriented academic degree
programmes in the field of Engineerihg and Information Technology. The College is the biggest private

higher education institution in the Sultanate of Oman having representation from private bodies and
government.

The College Is pleased to offer you a position as Professor & Dean at MECIT, Please find the terms &
conditions of employment stated below.

Joining Date - September 01, 2012
Remuneration {per month) :

Basic: - R.0. 1500.000

Housing: R.0. 900.000

Utility: R.0. 100.000
Responsibility Allowance: R.0. 500.000 .
Total; R.Q. 3000.000

Annual Leave

60 days paid leave-on completion of 11 months of continuous service. Business class air tickets for self

and family (wife and two children below 18 Yrs) from Muscat to hometown and back by the shortest
route for to the nearest international airport.

Medical facilities

Medical insurance coverage for self and family (wife and 2 chifdren up to age of 1B years) as per the
insurance policies of the College.

¥ - School fees subsidy

Schooling expenses for 1 child under the age of 18 up to R.O. 3000 per annum at actuals (schools based
in Oman only).

Transport
College vehicle (car) angd.deis
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Terms : : C

Your emp|oyment will be tpvergd bY Oman labour laws and will be subject to'approvals from the
Ministry of Higher Education (MOHE) & Ministry of Manpower (visa / PASI).

We welcome and wish you a memorable career with us. If the above stated poélition and terms are
acceptable by you, kindly communicate your acceptance within 2 calendar days of~receiving this offer
and sign the employer copy of this offer letter and send it to us. To avoid delay it.is advised that your
acceptance is confirmed over email to the id given bélow. For further queries, please do not hesitate
to contact Talent Management Office by Email at recruiting@mecit.edu.om o

(EMPLOYEE COPY)

'
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Item 28.20 To consider allocation of Security services of the Institute to
Haryana Ex-Services League (HESL).

At present the Security Services of the Institute are being looked after by
the Diamond Personnel Security Agency, New Delhi under the outsourcing policy
approved by the Board. This practice is being adopted since 2010. From the
past experience, it has been observed that agencies engaged for the purpose,
generally, deploy security guards who have either no training or not properly
trained and inexperienced. This has been causing several security lapses in the
past creating difficulties for smooth functioning of the institute. It is because such
agencies do not have proper mechanism of training the guards and more

importantly either they do not deposit the EPF amount or deposit less then the
actual amount of the EPF.

Recently, to avoid such type of practices, Kurukshetra University
Kurukshetra (KUK) has engaged the security services of Haryana Ex-Services
League whose guards are highly trained, experienced and dedicated. This
league is registered under Govt. of India, Ministry of Defence. The league has all
retired personnell from all three armed forces (Army, Air Force and Navy). It has
been reported by Kurukshetra University Authorities that though there is marginal

increase in financial burden but there is considerable improvement in the security
environment of the KUK campus.

In view of the above, it is submitted that the Institute may be allowed to
engage the security personnel from the HESL on the following grounds:’

1) The agency is register under Ministery of Defence (Govt. of India)
2) All the security personnel employed by them are Ex-Servicemen.
3) All the security guards are well trained and experienced.

4) They are more security conscious and capable to handle situation more
intelligently.

5) They are well disciplined due to their defence background.

6) They are supervised by Retd. Junior Commissioned Officer Ranks.

7) There is rare chances of manipulating EPF of the employees.

8) This league is providing satisfactory services to Haryana Electricity Board
since last 5 years and to the KUK from the last one year.

9) The rest reliever will be provided by the League itself. So, this will reduce
the total strength of Security Guards required for the security purposes..

In this context, the League has also submitted a written request to the

Institute. A copy of the request is enclosed as Appendix - XXVI__from page
183 to 193 . By allocating the security service to the HESL, the cost will
increase by an approximate amount of Rs. 90,000/- per month in comparison to
the present expenditure. Further, as a one time measure, Rs. one lac will be the
additional expenditure on account of providing Walky-Talky system to the HESL.

The Board may consider and decide.
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HARYANA EX- SERVICES LEAGUE - KURUKSHETRA

Major 1.J. Sharma (Retd.}, ‘ H.No. 415
President ' o Sector-13, Urban Estate
Tel.: 01744-226046 Kurukshetra-136 118
02530 28827 7 ,
= HESL/GC/RRR _ 20 ?ﬁ%ﬁ
To
The Director
National Institute of Technology
Kurukshetra
PROVIDING OF SECURITY SERVICES THROUGH THE HARYANA E
SERVICES LEAGUE IN NATIONAL INSTITUTE OF TECHNOLOGY
. KURUKSHETRA
Respected Sir,
1. It is a matter of great honour to introduce to you the Haryana Ex-Services League Rohtak

(herein after referred to as the Haryana League) which is operating in the Haryana State under
the flagship of Indian Ex-Services League New Delhi with an object to - assist Ex-
Servicemen/women and their dependents in matters relating to pensions, allowances, grants, war
gratuities, re-settlement and re-habilitation in close cooperation with the State Government and
other official and non-official Agencies and Organizations. The parent body of the Haryana
League i.e. the Indian Ex-Services League, New Delhi has been recognized by the Ministry of
Defence, Govt of India vide their letter No 2(2)/RECGN/IESL/KSB/A/2000 dated
04.01.2011(copy enclosed at Flag ‘A”).Further it is pertinent to mention that the Indian Ex-
Services League is one of two Ex-Servicemen Associations which have been recogmzed by the
Ministry of Defence, Govt of India. (copy enclosed at Flag ‘B’).

2. The Haryana League has been registered on 18.11.1969 under the Societies Registration
Act XXI of 1860 as amended by the Punjab Amendment Act, 1957 and functions as a non-
political organization & likewise activities of all its bodies at lower levels are strictly confined to
the matters of non-political nature. The income and property of the Haryana League is applied
solely towards the promotion of the aims and objects of the Haryana League, i.e. welfare of the
Ex-servicemen and their dependents, etc and accordingly, it has been registered under section
12AA of the Income Tax Act, 1961 for granting exemption to pay income tax under section 11 of’
the Income Tax Act (Flage ‘C’). The Haryana League manages its work & administration
through Executive Committee duly constituted and described under the Memorandum of the
Association, Rules and Regulations. As explained above, the Haryana League provides re-

employment to the Ex-servicemen and provides different kinds of services on the DGR Rates to
the Govt.Organisations/Autonomous Bodies. Haryana Vidyut Nigam as well as CCS Haryana
Agriculture University and Kurukshetra University Kurukshetra are some of our esteemed
customers. For compliance of statutory requirements, the Haryana League has also got registered
with different statutory organizations for the welfare of Ex-servicemen. The details are given as

under :-
S.No Statutory Ogranisations Registration No
1. EPFO HR/RTK/21691
2. ESIC 13/27075/101
3. CET-STC AABAT2040FST003
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HARYANA EX-SERVICES LEAGUE - KURUKSHETRA

Major I.J. Sharma (Retd.), H.No. 415
President A : Sector-13, Urban Estate
Tel.: 01744-226046 ' Kurukshetra-136 118
92530 28827
3. Sir, It is brought to your kind notice that there has been marked improvement in the

security environment of the Campus of K.U.K from the time these duties have been entrusted to
Haryana Ex-services League. Haryana Ex-services League provides highly trained, experienced
and dedicated manpower of Ex-servicemen only on DGR rates which are revised on 01 Oct and
01 Apr every year. Pfoc sa ﬂ‘agg:-.- 4o \.'-Q&j Cpt

4. The revised DGR rates applicable with effect from 01 Apr 2012 are not yet available. As
such the DGR rates applicable from 01 Oct 2011 are enclosed herewith for different categories of
Security Personnel. The rates applicable with effect.from 01 Apr 2012 are likely to increase the
wages of security guard by Rs. 500/- and security supervisors by Rs. 1000/~ per month per head.

5. In view of the above, yau are requested to give us an opportunity to serve your esteemed
Institute at an early date.

_Mm‘i

M

(1] Sharma)

- Major(Retd)
Distt President
HESL Kurukshetra

r

Encls ( 067' )



_, . " GOVERNMENT OF INDIA
- S - MINISTRY OF DEFENCE

New Delhi the, 4" Jan’2001

To, -

- The Indian Ex-Services League,

9, Nyaya Marg, . : o ' o
Chanakya Purt,
New Delhi-110021

Subject:  Recognition of Indian Ex-Services League
Sir, : o :

1 am directed to convey the sanction of the Government to the recognition of
Indian Ex-services League, 9, Nyaya Marg, Chanakya Puri, New Delhi w.e.f. the date of

issue of this letter subject to the terms and conditions laid down i in thlb Mmlstry ] 1etter
No. 9(37)/92/US(WE)/D(R&S) dated 31 1. 1996.

: ) - Yoﬁf§ faithfully, /(” ;D
o Q%/’ﬁ‘v
(VK. MEATAY %

UNDLR SEC RETARY TO THE GOVT. OF INDIA

Copy to; : SRS
1. 4 Director General Resettlement, R.K.Puram, New Delhi .
2. 1 Secretary, Kendriya Sainik Boald R.K. Puram New Delhi . .
3. ©  Army HQrs/AG(CW-3) . 4' ELE
4. NHQ/Dte. Of Fx-servxcemen
s. Air HQrs/ Dte of Personné.}'
6. Dir(Pension)
7. US(Pen- C)/US(Pen A)/U (P n/S
8. Guard I‘lle/F older

el e s e,

p

S

No. ’7(”)/RECGN/]ESL/KSB/A/ZOOO
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; . B (Refto Para 3 of IESL, | -
-~ ' .+ Letter No JESIL, /RKS/VIP/ '
» 509-1/09 di 21 Jan 09)
-
A
~ VT T PARLIAMENT 1981 — 82 (SEVENTH LOK SABHA)
~ j I RE&:GLU’I’]ON OF EX-SERVICEMEN - PRESENTED TO
i R .,(Wx SABHA ON20 APRIL 1982
- )
-~ - . N
ACTION TAKEN BY THE GOY ERN MENT
-~ . '
- Sr. No, 116 (Para 6, 69)
—~—
N\ YAy
AT .
~ | . s
[For hringing about a uniled and effective organization) ex-
- 'iéé)ﬁen, she Niniswy _of Defence has been , dealing only  with the Indian Ex-

)

Vicemen leapie. which s the premicr orpanization of ex-servicemen. Simnilarly.

NETOTT e

-
~gervicemen leavue at the State and Distriet Levels
~~ -
P
—
~
-~ ;

(Ministry of Delence O.M. No., 18 (1 ! S')/SI/D (Reg) dt. 4-12-82)
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[P IS

ESk ORGERT Jﬂj

A2y bl el
Dircetor

Die of Sainilk Wallara
Punjaly Sainile Bhewan
Sector 21-1

Chandigzi.

S:’A: “] OIS

i Government of Indias
Ministry of Defence - _
Kndriya Sainik Board ?
Wesl Block-4, RK Purany
. Mew Delhi-1 1096
¢ 17 Sep. 2001

=

N O ECHERICE uwn..w. ASSOCLATIONS

‘ : 4 4
1. Pt yoili letiar Wo, 12/Z6AW-97 14826 dater:l 06 Sep. 2001 to S S :

). 2001 to Secy, KSB.

5ol nowe ibore are only two ESM Associatipns which liave been given recognition by the

I\Ilnl' wy of 1 h,wnwwlw have st the criterion as laid by the Ministry of Defence. These

SO M S AN FOrGe

Associalion and Indian E,(-uPIVlCEq League. These two

orey: aitisatiens whose cenlbial offices tuad apphuhcn recognltlon have their branches/ sub

Fall over (he countrie in various /UTs, To. that extent the branch offices of

g8 reEcoanined agsoicalions are also deemed o be recognised by the MOD. -

RIRIR

Sdr-
 (Ruldeep Kumar)

Wy. Cdiv

W & CO
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. No.§ (37/92/US (WE) /D (Res) /
. Government of India, ' B,
o Ministry of Defence, A
. ;i New Delhi-110011 . oo
2 51 January,l??é. ~ o W
: o
. 1 g
Director Gaperal Resettlemeht, 5 g ¥W4
West Block IV, Wlﬂg 5, T |-
R.IK.Puram, i
NEW DELHI-1100&4 I
.. "IF;:""
W
i
k 'H'
éy
. t
Sir, 2@

1. am directed
of ex—Servicemen have b
according - jjhem recognitig
been undefr consideratiog

that are: non- p011t1cal
prescribed conditions ma
term ‘recognition’
Associatiopns  will not-
only allow' such Assog
gricvances, of the ex~-Ser

2. ;The nqsoc1at1 ns w111
subject to their fulflllm*nb gf fDl

2.1, The ﬁsaoc1afPﬂn bhould“
Societies |[legistration. Ach,leO. ik

2.2. The Associatiopr tform
and objectives of promutinq the common 1ntére Q,;”ekf
Servicemsen  and should ha“e well dmf&nqd bhye- laws and ,ﬁule%:_uw
approved by the Registra of the Soc1et1e= under ;othe .y
Socicties Registration AcL,leO. ; ' o : 1

i et i'

i . i - ','g“ N

PN The Associaticn should 'have a mlnlmum membprshl
of¥ ane 1akh ex—Servicwemen. However, ’the-! Assocxaixo,
exclusively aof Maval ex-Servicemen or exclusively Df '

Fairee en—Servicemen may . have a mihfmum membershlp of 10 O
ex—-Serviceman. vlar  bidoius ﬁqnoc1dt1mn° fand Diaabledl wjri

Vebtarans fagsociationas will be exempted: TPD% the- ritorlnp f
minitmunn mumbershin, . o o ! ‘ ! :
N : S T : i .
a0 The ex-Servizemen Association should ba of . Ak
(ndia Character and shotld have adequate number of branchds
av Ghbate gnd Digirict le \;ire 1. ) . ] g
‘ - . ‘ o
2.9 Yhe lanOf.Lr 1mssbciations -representing{ﬁ
: S ;

Lo ey il maes b Y el Raun A hnad anrr ol o
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all ranks,i.e. U1f1cerq, JLUsy and DB.aﬁavequivalénbkﬁ
the Navy and the ﬁ1r Force, L .
. e a ' LIE

2.4 The As=oéiati@n ahall have only ax~— Servluemon
notified by the Department of Personnel & Training from
to time, as itf'meﬁbers_and submit the list of membﬁn, at
Office bearern LD ghe DGR annually after the Annual

MeeLlng : ﬁlA - _ Coat

2.7 The Asg sqc1at:on shall have duly electpd i
office bearers Irqm amungst 1ts membe%s“qnly, validhffoﬁ”
specified Derxod.% ST e 1 oy

2.8 Any amgndment in g
Association, aft‘WM1H5‘reco
be made only w1th he'prlo‘
the recognition -i e, ¢

2.9
atffirming
itself: tD

2 10 rhe
interest Df any

3issues :
' denumlnatl"
o ;1., 3 B

2.11 The.
fund or lend 1t5n1ﬁ LD theﬂ
political PaPtY OT é member“

- !.l:
2.12 The,gannual acc'
audited by a Cha_LeTed ﬁccoﬂ;

2.13 ,Fhe/ﬁssoc1at10n hall subm
raccounts  as wplﬁ aq 1ts annual repor_
Tor scrutiny., ! S ;

odlca

o E o
2.1% The NAgsociation shall not P pe:f

magazines or bulletin without the. prevxous approvall| ‘of

Gavernment. If alﬁeady publilishing a . periodical,ima Azine
bulletin, it will'cease tojypublisih them if dxrerte% Tby

Government to- do . so, on'the grobnd that'jthe P 1ica1
thereof is pr93ud1c1rL to the 1nterests of Ethq Cen1
Government, the GovernmenL of any S¥3te or any Governr
authority, or good. relations between . the Gavernmen_ of i Ir
and  the bDvennment of a foreign State.flt shall Lrequl

supply copies of;the eachiof \hel perlodlcal , a'azlne
bulletin published by |L 1q,the DGR and the GDvernment.-
. T . | ‘ : |

2.19 The ‘Associatdon hall { nat addrgess

communicabinon tg & ar enter intov,correspondenc !

foreign authority’ except through the Government whch

have the right to withhold it. L
- . #
i 1
I The comnunications addressed by the }A'
or any office bearers on its behalft to. the Gove;
Governmemnl authority shall not contaxn any d1srespactful

impraper language . e




5. The Associati
desirous of belng const
the Director General;R
R.K.Puram, ' New  Delhi
support and fulfxllmont
mentioned above Tht
Conmstitution, Bye-laus; “amed
membership, certificate’
Societies.

31 verfxcatxon of the membershlp: ) ,vﬁ_dfg,
recoqgnl tian of nx—Servicemen Asqocintion be ' danej. i
thraugh thpe Diroctor bonarnl:ﬂuuohtlumqn& : "f ﬁ*

| : ' : i o m i

3.2 The reccgnxtlon_ of tAe Assoctétidn shall bJ“i
subject Lo the roannuedlDbﬁervance rand fulfxllment of theF f
conditions and crlterxailald dDNﬂ\ln ‘thes@ gu1dellnes ing ko
letter and spirit and.can be ;

withdrawn by the ‘Government it

any of the Associations fail ’chI 50 comply . with these
. ! b ’ o {

conditions.

i
{

2.5 Authaoris

ed blﬂﬂaLpPlES of ‘a recocnxsed Hssoc1at10n
will alomne be submitbting 1etLerb/rspPes ntations to thel
Government on matters of common xnterest ofilts memberg. IThel

associatian shall, noh eqpou e ar support the
of individual ex-—

v i 1A W
o R -

however,:

causo
Svrv1cemen _ { , ‘ !
! l

i
! !

5.4 The recognition would not entitle an

for any  kind of f1n1nc1a) ar other

ﬁssociatipn‘
Gaove rnan1

assistance from thei

. : .
Do ; f :
3, The rec i

I
lhn recognition

of an Associfation representing re—| 7
employed ex-Servicemen in any orqanlsﬂLlon shall be governcd
by the rules and regulations, of recognitlon ‘applicable to the“
organisation where the ex-Servicemen have been so re—% >
emplayecd. ' i i
: : SR
5. The above guidelines for recognition of the ex-— !
Servicemnmen Associations

may please be brought to the

nDt1ceﬁ
of all concerned. Any -vatter

relating to the resolution ofﬂ
dispute, relaxation , or interpretation of tlhie provisions ofi
thiyw tobitoer o any mattenr incidental thereto shall be%
relocroed Lo the Government for '

arbitration/rhling and
and binding on all parties.

r faithfully,
‘)qgrf,,,;ﬁﬂ————~
HOURASIA)

DIRECTOR

its
deciaion shhiall be final

C.00 Lo

The Chiefs of the th@e Services.
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GOVERNMENT OF INDIA ~
: INCOME TAX DEPARTMENT
O¥FICE OF THR.COMMISSIONER OF INCOME TAX,
ROHTAK '

. Name of the Applicant: Huryana Ex ~ Service Leugue
13 & 16, Sainik Rest House
Civil Road, Rohtuk

Z Dates uf llecaring | As Per records

X Date of Order 16, 11, 2006

Order under section 12 AA of the Income Tax Act 1961

Haryana Ex - Services League , 1$°& 16 Sainik Rest [House, Civil Road ,Rohitak
has filed an applicution under scction 12A (a) of income- tan Act 1961 From No. 10 A
29.05 2006 for grunt o registration under the income tax Act 1961, The Soclety is stated
10 have been established on 18.11. 1969, The application filed by the soclety which is

late, however, the sociery docs no: cluim the registraiion with retrospective effect. Hence,
the registration u/s F2AA is granted w.e.f ¢1,04.20086.°

2 The Society 7 ‘Trust < Non- Profiting Company has been registered under section
1244 of the Income Tux Act. 1961 and its registration bas been recorded ut Serial
Nol43-H in the register of application under section 1 2AA muintained in this Office.

3 The lacome of the aforementionee Soslety /T'rust / Non- Profiting CompAny'shall
quaiify- for cxcmption under section 11 of the Income tax Act, 1961 subject to the
fulfillment of the following conditions:« A

() Registratlon under section 12A (1) of the Income-tax Act 1961 rcad with
sub - section 12AA (1) (b} does not sonfer any right of the cxemption
upon the applicant under ssction 11, 12, and 13 of the Income - wx Act,
1961, This exemption from taxation will be available only if the Assessing
officer is satisfied about the genuinencss of activities.promised or claimed
to have been carried in each financial year relevant so'the Assessmment Year
as per its objects for which it has been established.

(i) - The Trusv_Society/Non-protit Compeny will apply its income, or

sccumulate for application, wholly and exclusively to.the objects for which
it is established. ' 2 .

Y} (i) The Trust /socicty/Non-Profiting Company will nat invest or deposit s

funds (Order than voluntary contributions receivec and maintained in the

- form of jewcllery, turnitre etc ) for any financlal year othenvise than in

~ any one or morc of the forms or modes as specified in'sub - sestion (3) of
section 11 ol the tncome Tax Act 1961, . '

A

—
. .—_'_';".‘)

U
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(iv)

(v)

1EGL 01244250095

The Trusv soclety / Non-profiting Company -shall ma
account. regularly and sha’l pet these sudited in uccordance with' the
provisions o section 12A(b) of the Income Tax At [961. Separate

nccounts in the respect of cach activity as specified in Memorardum shal| |
he maintained, A copy of such account shal| be subminted 1o the Assessing
Officer. A public notice of the activities carried on shall be dully displayed
at the Regd., Oftice of the Trust/ Society. :

The Trust/ Seclety / Non profiting Company will regulurly file its return of

Income before the Income Tay (Authorlty in sccordance with, the
provisions of the Income Tax Act 1961, '

intain books of |

- Sds- '
(G. S, Panwar) .
Commissioner of Income-tax
"Rohtak

F.No CIT/RTR/Hq(Adma)/ Trust. 145-112006-07 1096 dated 16.1 !.‘20()6

' Copy 10:-

1

2
3,
a,
5.
6.
7.

The President, Huryana Ex - Services League, 15 & 16 Sainlk Rest House,
Civil Road, Rohtak (By registered post) . ‘ T ‘
The Addl. Commissioner of Income Tax, Rohtak Range, Rohtak

The Assit. Commissioner of Income-tax, Rohtak Circle, Rohtak"

The Secretary, CBDT, North Block, New Delh), -~ -

The Director of Income-tax (RSP&PR), New Delhi, o
All Commissioners of Income-tx in Heryany Region. . -
All Assessing Officers In Rohtak Charga. '

’ v 8dil _
. 4 Mahender, Singh ) _
Income-tnx fMicer, [i() iAdimn,),
(o Commissioner of ‘Income-tay, -

Rohtak.
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S.No | Description Rates Security Guard Security Guard | Supervisor Remarks T
. without arms with arms a
1. Basic wages +Variable 4446.00 5174.00 6669.00
DA
2. Employee’s provident 12% of basic + VDA 533.52 620.88 800.28
fund A
3. | Employee’s deposit linked | 0.5% of basic+VDA 22.23 25.87 33.35
-insurance (EDLI)
4. Administrative charges 1.11% of basic+VDA 49.35 57.43 74.03
5. House Rent allowance 10 % of basic +VDA 444.60 517.40 666.90
6. Uniform outfit allowance 7% of basic +VDA 311.22 362.18 466.83
7. Uniform washing 3% of basic +VDA 133.38 155.22 200.07
allowance ‘
‘8. | Total Sumoflto?7 5940.30 6912.98 8910.18 '
9. Weekly off/ National - 28.98% of S.No 08 1721.49 2003.38 2582.17 -| Relievers (1 for every
Holidays & other Holidays ' S : ' 6 Guards) willbe ™
: provided by HESL
10. | Total cost per head Sumof 8§ & 9 7661.79 @ 891636 @ 1149235 & ; '
11. | Service Charge Negotiable not less than | 1072.65 1248.29 1608.92
- total cost per head
12. | Sum Total Sum of 10 & 11 8734.44 10164.65 13101.27
13. | Service Tax 12.36% of sum total 1079.57 1256.35 1619.31
14. | Final Total Sumof12& 13 9814.00 11421.00 14721.00
Actual entitlement Actual Actual
of individual entitlement of entitlement of
(@) Rs. 7661.79x6 = individual individual
7 @Rs. 8916.36x6 = é;Rs. 11492.35x6 =
7 7
Rs. 6567.00 Rs. 7642.00 Rs. 9850.00

E +— KURLKSHETRP

c— Be MAY 12

nnq,-\'.q-\‘l}"' -
(I i 3tarma)
May s (v) A
ff Fresident
l K' Izl 'ft‘-’ﬂntra

‘l
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item 28.21 To consider the MHRD letter dated 16" April, 2012 regarding 198

units of Solar Geysers (Solar Water Heating System) purchased
by NIT, Kurukshetra.

The funds for procurement of 198 units of Solar Water Heating System were
‘allocated by the then Director from Plan Grant (OBC) without prior approval of the
Finance Committee / BOG where the office has recommended the availability of
funds on desire of the then Director (as per the report of the BOG Sub-Committee
appointed to enquire into the matter). The BOG Sub-committee found the following
officers / officials responsible for lapses in the purchase of Solar Geysers (a copy of
the report is enclosed as Appendix - XXVII_from page 196_to 202 ):-

i) The then Director and all members of the Construction Cell.

ii) The office Staff who on being desired by the then Director sngned that the
fund is available.

However, post-facto approval of the above re-allocation was granted by the
BOG at its 20" (Spl.) meeting held on 15.03.2010.

In the mean time High Power Committee constituted at the institute level
suggested that the payments may be released only after inspection of quality and
verification of the specifications of material supplied by the firm. Due to some
discrepancy, the payment to the firm could not be released.

In pursuance of the decision of the BOG taken at its 24™ meeting held on
07.02.2011 the said firm was requested to remove all discrepancies and report. The
work of removal of discrepancies was done by the said firm during May-July 2011.
The matter was again placed before the Board in its 25™ meeting held on 22.6.2011

and it was resolved that 50% payment shall be released after taking concurrence of
the MHRD.

In view of the above decision of the Board, the matter was referred to MHRD
vide letter No. R/ICC/5509 dated 20.09.2011.

Further, the Board of Governors in its 26™ meeting held on 21.10.2011 while
confirming the minutes of the 25" meeting of the Board decided as under:

“The Board confirmed minutes of the 25" meeting of the Board of
Governors held on 22.6.2011 with the following observations:

For Agenda item 25.3: the Board authorized the Director to look
into the report of the inquiry committee constituted by the Board
regarding procurement of Solar Gey’sers and decided whether the

matter merits for the departmental inquiry. This matter may be
reported to the Board.”
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In view of the decision of the Board, the Hon'ble Director inquired the issue
and the report of the Director was placed before the Board of Governors in its 27"
meeting held on 13.3.2012. The Board has decided as under:

“The Board noted and approved the action taken report on the
minutes of the 26" meeting of the Board of Governors held on
215t October, 2011 with the following observation:

Regarding Agenda item 26.2: In view of the report of the Director
and the fact that the BOG had already granted the post-facto
approval to the fund reallocation for purchase of Solar Geysers,
the Board resolved that a displeasure along with non-recordable

warning be issued to the all concerned employees of the
Institute.”

In view of the above decision of the Board, all the erring officers / officials had
already been informed about the displeasure of the Board and non-recordable
warning has been issued accordingly. ‘

In response to the Institute letter No. R/CC/5509 dated 20.09.2011, referred
above, the Deputy Secretary (NITs), MHRD vide letter No. F.10-2/2012.TS.1li dated

16™ April, 2012 (copy enclosed as Appendix - XXVIII_at page 203 _ has informed
the following decision of the MHRD: :

“The Institute be advised to firm up the action against the erring
officials after considering their replies to the show cause memos
and frame a first stage advice proposal against them after seeking
the approval of their competent authonties and moot the same to
the Central Vigilance Commission through CVO of the Institute. If
need be, CVO MHRD may be consulted. As regards release of
payment to the company which supplied the systems, it is an
administrative matter and it is for the competent authonty in the
Institute to have a take on that after ensuring the removal of the
discrepancies in the quantity and specification of the matenal

supplied by the firm. Meanwhile, no payment should be made to
the firm.”

The Board may consider the matter and make decision on the issue.
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Report of the

Committee constituted to investigate into the purchase of solar geysers.

Members :
1 Dr Hari Moﬁan Prasad Chairman

| 2 DrRK Bansal | Memb‘er
3 Sri Navin Soi Member

The Committee held meétings on 1-7-10 , 2-8-10 , and 6-9-10 ,
scrutinised the file , other documents and papers made available to the
Committee by the office of NITK , made queries in person from Sri G R

Samantre , Registrar Incharge ,'Sh. J L Moudgil , Stores Officer and Sh.
D K Kaushik AE ( Elect.).

The Committee makes the following observations :the pﬁrchase of Solar
Geysers serious lapses have been found on the following Points : (D)
Fund Availability , (2 ) Planning , and ( 3 ) Proc¢edure

A Lapses in Fund availability

In fact , Tl;ere was no fund available for the purchase of solar
geysers . ' '

Mr Kaushik , A E ( Elect) moves on 3-11-09, ¢as discussed wi_th the
Director , the funds may be allotted .

In response , the Accounts Assistant writes On 6-11-09 that this amount
is, ‘ne_ither budgeted nor included in the list sent to MHRD . He further

adds that current budget allocation is already booked for on going
construction work . )

DS A-11and DR A also sign and forward it to Registrar on the same
date .

_ APPENDIX-XXVII
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The Registrar comments that the amount required is huge and thc entire-
funds are committed for ongomg constructlon work

N

The whole office is sure that there is no fund for the purchase of solar

geysers and the exlstmg fund is committed for on going construction
work. '

Now , interestingly and surprisingly the Scene begins to change :

The Registrar writes again on 13 -11-09 that as the Director desires , it
may be re-examined .

The Accounts Assistant who has strongly and categorically denied on 6-
11 09, also changes his stand and writes on 18-11-09 ,’As desired by

the competent authority , funds are available under the head : plan grant(
OBC). '

On the same day , DS A and DR A sign.

On the same day , the Acting Registrar writes , ¢ since the funds are

available under plan grant , it may be utilised for purchase of solar water

'Eeaters
—

On the same day orders are passed by the Director for pﬁrchase_ of the
geysers .

( Please see the efficiency of NITK office , how fast it works ? . But

the efficiency and urgency disappeared after the orders were passed .
The geysers have not been fully installed as yet. )

It is really funny , surprising and stunningly shocking that though there
has been no change in the status of the fund between 6-11-09 and 8-11-09 .

, yet the fund which was not available becomes available . This happened
because the Director desired . How does a-fund which does not exist
become available ? . The fund for geyser was not budgeted and the fund

- _available with the Institute was totally committed for ongoing

construction on 6-11-09 . The same status continued to be so on 18-11-09
also .A fund is available when it has been allotted for the purpose . It can
not become available because someone desires it .Both the Registrar and
the Account Assistant use the word desire which is fully indicative of the

fact that the Director desired and the office said yes .
-¢

————
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// One of the Members of the Committee referred to the letter no A / Acs :

/NP /1002 dated 28-10 2009 wherein the Director has sent his request ,
we may be allowed in principle to take above mentioned new works
within the current financial year 2009-10 for which financial support for
Rs 4423.00 lacs may be accorded “ . In the list works for which he has
asked for fund , he has also mentioned solar geysers atno 9 . -

But for the existing fund of Rs 1260 . 15 , the Director himself writes ,
We are having unspent balance plan ( OBC ) of Rs 1260 . 15 lacs on on
30-9-2009 which is fully committed for the ongoing works . The
Director also is clear and sure that the existing fund is only for

" construction work .

In the letter in reply from MHRD dated 29 October 2009 , it is Wriﬁen
that, “ Therefore the Institute: is allowed to take up new construction
related activities by utilising the funds already available with it «

Thus , by no stretch of imagination , it can be assumed that the fund of Rs
1265.15 lacs available was allowed by MHRD to be used for any
purpose other than construction related activities , not at all for solar
geysers . This was clear in the mind of the office . That is why , nobody ,
neither the Assistant nor the Accounts people nor the Registrar nor even
the Director has mentioned about it on file any where .

No logic can prove that solar geyser is a construction activity . Then all

“items like chair, table , other furniture ; cot , utensils , fans , almirahs ,

etc are also construction related activities

Thus it is now clear from every point of view that there was no fund
available for the purchase of solar geysers .

Tt is a blatant case of fund diversion
B  Lapses in Planning

Whenever government purchases are made and more so when it is a

purchase of around two crores , it is expected that there will be proper
planning for it ..
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/ The committee or cell dealing: with the purchase should have called a.
meeting , discussed various points related to type , size , capacity , load ,
etc of the item to be purchased and after coming to a conclusion details
justifying the choice should have been recorded in the proceedings .

Similarly , there should have been a discussion about the details of the
firms concerned , their repute , outp‘utA , turnover , after sales setvice ,
location etc and justification about selecting a particular firm should have
been given in the proceedings book .

In this case , there is no record , no meeting , no proceeding record ,
no discussion , no justification . '

198 number of containers each having capacity of 500¥ litres were
ordered . Had the Institute plarined to purchase 800/1500 /3000 capacity
litres containers , the total number required would have been fewer and

the total cost involved in the purchase would have been much less than
what has been spent . :

Relevant questions are : who made the planning ?,who checked the
planning ? who prepared the ‘specifications for the purchase ? , who
checked them? , and why containers of higher capacity were not
purchased? . If it was a question of load, why proper load assessment
about the buildings were not madeé by the expert ? .

~ Similarly , who took the decision to purchase the- geysers from the
particular firm . ? Many such questions remain vague . On being asked ,
in the meeting on'2-8-10 , Mr D K Kaushik , the Assistant Engineer who
moved the file said ¢ “ ‘the head clerk moved the file and all members of
the Construction Cell signed and the orders were finalised by the Director

113

It can be summed up that, things as they are , the whole purchase work
has been done in a casual , arbitrary and ill - planned manner .

A proper planning would have saved much money . The Institute money
has been wasted .

C Lapses in Procedure
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There have been grave lapses in the procedure of the purchase of solar
geysers. The Building and Works Committee in its 11® meeting held on
28-7-2009  approved the cost estimate for the purchase of solar geyser.
In fact , this decision should have been approved first by the Finance
Committee and then by the Board of Governors . There was some
confusion about presenting it before the Finance Committee , but in any
case this must have received the administrative approval and expenditure
sanction from the Board . It was brought before the Board in its meeting
on 15-3-2010 though more than one meetings had been held between the

11" meeting of the Building and Works Committee and the 20" BOG
meeting . |

In fact , the purchase order which was 51gned on 18 11-09 - much
before the proper and required approval of the Board had been taken It
there was acute emergency the approval of the Chalrman should have

been taken in anticipation of the Board’s approval Even this was not
done .

' In the 20™ meeting of the Board where it was brought for ratification . Sri

N Mohan Das , representative of MHRD expressed serious concern on
the procedural lapses and did not agree for ratification of the same .

If in the meeting all such details had been made.available or clearly

presented , I believe , many other members inclading-nase would have also
given note of dissent .

Procedural lapses are more glaring in many other ways . Normally , the
purchase proposals for furniture and electrical ,gadgets and appliances are

moved by the concerned Departments /Sections through STORES
SECTION for approval by the competent authority .

Here , in this purchase the whole process has been done by the
Construction Cell . In the report of Dr Krishna Gopal Committee three of
its Members, S K Sharma, DR Accounts , Mr J L. Moudgil , Stores
Officer and Mr R P S Lohchab’, Registrar ,- write that in their opinion

- the file should have moved throqgh Stores Section . Strangely enough ,

Dr Krishna Gopal , in his note , writes , ¢ even if file had routed through
Stores Section before- placing order , no change would have occurred
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except for a dcla}('\:fcw days °. How can Mr Krishna Gopal predict about
the mind of others ? Our i impressions after personal query in the meeting
on 2-8-10 was that probably there could have been some changes had the
file been routed through Stores Section . Some relevant matters would
have been discussed . '

The truth is that proper procedure was not adopted . The Comprehensive
Stores and Purchase Rules 2008 of NITK also suggests that purchases be
made through Purchase Committee or Purchase Finalization Committee .

- In this purchase of solar geysers also , a purchase committee should have
been constituted and it should have worked through Stores Section . This
was not done . In fact , Construction Cell high-jacked the work of
Purchase Committee and Stores Section .

This is a grave , glarmg v1olatlon of procedure and norms .

Now , from the facts enumerated above , it is evident that in the
purchase of solar geysers grave lapses of fund diversion , arbitrary

planning resultmg in wastage of money ‘and procedure violation -
l have taken place.

The Dix"ectqr “and all menibérs of the Construction Cell are fully
responsible for it. |

The ofﬂce staff who on being desired by the Director signed that the
fund is avallable are also considerably responsible .

. . - M,t(f Compuhs oo cmuwsied
%,0%- L ) . VieLt” Pa);& m/l/[J
(  Navin Soi )° ~( Dr m{ -

Member
H M- ﬁm,l

( Dr Hari Mohan Prasad )

‘Member

b Y

Chairman
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- APPENDIX-XXVIII

F.No0.10-2/2012-TS-1ll

. Government of India
Ministry of Human Resource Development|
Department of Higher Education !

‘Shastri Bhawan, New Delhi
Dated the l6d.april, 2012.

To : _ C :
The Director, ' @]
National Institute of Technololgv. Kurukshetra, —

Haryana — 136 119.

Subject: - Concurrence of the MHRD for release of payments to M/s EMMVEE Solar System
Pvt. Ltd., Bangalore for 198 units of “Solar Water Heating System" to NIT,
Kurukshetra.

Sir, . .

| am directed to refer to your letter No. R/CC/5509 dated 20.09.2011 on the subject
meéntioned above and to say that the matter was examined in the Ministry in consultation with
the Vigilance Section / Chief Vigilance Officer of this Ministry and it has been decided that the

Institute be advised to firm up the action against, the erring officials after considering their

replies to the SHOW cause memos and frame a first $Tage advice propmﬂer

seeking the approval of their competent autl autme fo the Central

Vlgllance Commission through CVO of the Instltute If need be, CVO, MHRD may.be consulted

a——

2. As regards release of payment to the company which supplied the systems, it is an
administrative matter and it is for the competent authority in the institute to have a take on
that after ensuring the removal of the discrepancies in the quantity and specification of the
material supplied by thc_e__f_i_[m. Meanwhile, no payment should be made to the firm.

e ]

3. . An early compliance in the matter may kindly be intimated to this Ministry.
e : o

Yours faithfully,

. _
- (RAJESH

H)'

< 2’ ) Deputy Secretary to the Government of India

’;‘m’

A\
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item 28.22 To consider the creation of 6" position of Dean in the I'nstitute.

The Finance Committee at its 24™ meeting heid on 12.3.2012
decided as under:

“The Finance Committee resolved that the remuneration
be paid only to the Deans as per Agenda item No. 22.6 of
22™ meeting of the Finance Committee held on
30.03.2011. The Institute may consider for re-
designation of Chairman (E, C & EM) as Dean (E, C &

EM) and place it before the Board of Governors
meeting.”

The above decision of the Finance Committee was ratified by the
Board in its 27" meeting held on 13.3.2012.

In view of the above decision of the Finance Committee, it is
proposed that the Board may consider allowing the Institute for creation of

another Dean i.e. 6" position of Dean under clause 19 of the Statutes of NIT Act
2007.

The Board may consider and decide.
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Item 28.23 To consider and approve the minutes of the 25" meeting of the
Finance Committee, National Institute of Technology,
Kurukshetra held on 20.07.2012.

The minutes of the 25% meeting of the Finance Committee, National
Institute of Technology, Kurukshetra held on 20.07.2012 are enclosed at
Appendix - XXIX (pages 206 to 208 ). The agenda of the 25"
meeting of the Finance Committee is enclosed as Annexure to Item 28.23.

The Board of Governors may kindly approve the minutes of the 25"
meeting of the Finance Committee, National Institute of Technology, Kurukshetra
held on 20.07.2012.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Minutes of 25t: Meeting of the Finance Committee, NIT, Kurukshetra held on
20.07.2012 at 11.00 a.m at BrahMos Aerospace, 16, Cariappa Marg, Kirby Place,
Delhi Cantt., New Delhi - 110 010.

Present:

1. Padmashri Dr. A. Sivathanu Pillai Chairperson
Distinguished Scientist &
Chief Controller (R&D), DRDO &
CEO & MD, BrahMos Aerospace
16, Cariappa Marg, Kirby Place,
Delhi Cant., New Delhi~ 110 010.

2. Prof. Aand Mohan Member
Director
National Institute of Technology
Kurukshetra

3. Sh. Rajesh Singh Solanki Member

Under Secretary (NITs)

Representative of Additional Secreta.ry (Tech.)
Department of Higher Education

Ministry of Human Resource Development
Govt. of India, Shastri Bhawan

New Delhi ~- 110 001

4. Sh. Navin Soi Member
Director (Finance)
Representative of Joint Secretary & Financial Advisor (IFD)
Department of Higher Education
Ministry of Human Resource Development
Govt. of India, Shastri Bhawan
New Delhi - 110 001

S. Sh. G.R. Samantaray Member-Secretary
Registrar (Incharge)
National Institute of Technology
Kurukshetra

Before the Agenda was taken up, Prof. Anand Mohan, Director, NIT,
Kurukshetra extended warm welcome to Hon’ble Chairperson, Finance Committee &

Board of Governors & all other members present in the Finance Committee.
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The Finance committee made recommendations/took decisions as under:

Item 25.1 To confirm the minutes of 24t Meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 12.03.2012

The Finance Committee confirmed the minutes of the 24t meeting of the

Finance Committee held on 12.03.2012.

Item 25.2 To note follow up action taken on the 24t Meeting of the Finance
Committee held on 12.03.2012.

The Finance Committee noted the follow up action taken by the Institute
on the 24th meeting of the Finance Committee held on 12.03.2012.

Jtem 25.3 To consider the enhancement of the Honorarium to External
Experts @ Rs.3,000/- per sitting.
The Finance Committee resolved to recommend to the Board the

enhancement of the honorarium to the external experts @ Rs.3,000/- per sitting,.

Item 25.4 To consider and approve the recommendations of the Committee
regarding granting interest bearing House Building Advance (HBA) to
the employees of the Institute.

The Finance Committee recommended to create a Corpus Fund of

Rs.2.00 crores out of “Institute Development fund (Consultancy share)’ at prescribed

interest rates as per Govt. of India rules from time to time.

Item 25.5 To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2011-12.
The Finance Committee approved the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2011-12. However, the Hon’ble
Chairperson desired that the presentation on analytical comparison of funds in-flow

and out-flow as other reputed NITs be presented at the Finance Committee in future.

Item 25.6 To consider possible expansion and proposal for various
technical/operational alternatives for improved functioning and
services of Centre of Computing and Networking (CCN)

The Finance Committee approved the proposal of estimated expenditure
of CCN in tune of Rs. 6.47 crores out of Plan Grant. It was also resolved that complete
project report for CCN duly approved by the Director be submitted to the Hon’ble

Chairperson. '

Y74 28 W
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~ Further, the representative of MHRD desired that the ratio of manpower
should be within 1:1.1 and the post of System Munager, Network Engineer and Web
Enginecr should be filled on long term contract basis. The AMC and other technical
requirements should be ou tsourced through the reputed companies/agencies.

Item 25.7 Any other Item

To consider consolidated budgotary requirements for célebratlng

‘Golden Jubilee Year’ of the Institute.

The Finance Comunittee approved the allocation of Ra.106.00 lakhs for
the Golden Jubilee Celebration of the Institute and resolved that the amount be
utilized out of chargeable head ‘Student activity Fee’ and ‘Institute Development Fund
(Students)’ at 50:50 ratio.

The Finance Committee authorized the Director to sllocate the funds for

various Departments and Sections considering the technical relevance and suitability
of the programs. |

It is also resolved that the Institute moay constitute a Core Committee for
year long Golden Jubilee Celebration to work out a detailed focus plan considering
technical relevance and suitability.

The mecting ended with a vote of thanks to the Chair,

'e%mmb.m-_.{- )
e (G. R. Samantaray)
% Registrar (I/c) & Member Secretary
- - NIT, Kurukshetra

{Anand Mohan) '

Director
NIT, Kurukshetra

Hon'ble Chai
FC & BOG, NIT, Kupukshelra
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