
--'--:-
NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHERA.1361 19.

No. Gen.-ll3865/ 55 36
NOTIFICATION

The Board of Governors at its 33'd meeting held on 4.6.2014 considered the

various representations regarding the Conduct Rues and decided as under :

"The Board deliberated on the matter. Some of the members suggesfed to staft
taking the bio-metric attendance if attendance register does not work. The Board
went through the legal opinion and obserued that there is no issue of Statute
modification. The agenda and the minutes were sent to the Ministry and thereby
prima facie consultation of the Ministry had been taken. However, the Board
decided to rename to 'Conduct Rules' (approved in the 3/d BOG Meeting) as
'Code of Conduct'. The Board further decided that the renamed 'Code of
Conduct' be once again sent to the MHRD for their obseruation, if any.

The Board resolved that the renamed 'Code of Conduct' be implemented in true
spirit."

The renamed 'Code of Conduct' for employees of NIT Kurukshetra is being

circulated for implementation with immediate effect.

Dated: nfl/-Z"tg

DA: As above.

Copy to:

1.

2.
3.
4.

All Deans
Heads of All Departments q
Heads of All Sections t
President & General Secretary,
NITK Teacher's Association
President & General Secretary,

Deputy Registrar(GA&L)

With the request to circulate the Conduct Rules amongst
all the employees in the respective DepartmenUSection

I With the request to bring the Conduct Rules

I nssociation/Sangh.,
5.

6.
7.
8.

NIT Karamchari Sangh, Kurukshetra
Prof.-in-Charge, Public Relations
Sr. Secretary to Registrar for kind information of Registrar
Sr. Secretary to Director for kind information of Director
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NATIONAL INSTITUTE OF TEGHNOLOGY
KURUKSHETRA-136{ 19

CODE OF CONDUCT

Glause {
Gommencement &i.A,pplication
(1) These rules shatl come into force from such date as the tsoard may decide

there for;

(2) These rules shall appry to all employees of the Institute.
Glause 2

Definltions
In the Rules, unless the context othenryise requires:
(1) "Competent Authorityo means

(i) "The Board of Govemors", hereinafter referred to as Board, In the case of
the Faculty members and other Group ,A staff memneis

(ii) "The Director" in the case of ail other emproyees.
(2) "Members of the famiry" in relation to an employee tncludes,

(i) the spouse' child or step-chitd of such emptoyee residing with anddependantonhim/her. - r J--

(ii) any other persons related, whether by blood or by marriage, to theemployee or to such employee spouse and wholiy dependant on suchemployee, but does not include- spouse legally'sejarated from theemployee or,child or step-chitd who is no tonderin rriy w.V Aepenoantupon him/her, or whose custody the employei tras ne6n oeprivrlo ;ilt
law.

(3) "service" means service under the fnstitute.
Glause 3

General

(1) E;v9ry employee shall, at all times, maintain absolute integrity and devotion toduty and also be honest and impartiat in nis / ner oniciai deriingr.
(2) An employee shoutd at all tlmes be courteous In his / her dealing with otheremployees, students and members of the piOti".
(3) No.employee.shall indulge in verbal quarrel and/or physlcal fisticuffs or violentactivities with any other ernployee'oi. *'rtrount or a group of students/employees or any other. persbn.'No 

"mpiovee 
shall use abusive loffensive
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"t language in letters/e-communications or in documents which may hurt thereligious sentiments or otherwise of individu?fq. simifarty no empfoyee shaltindulge in creating or inflarring passiJn in individuals onihe nasis of gender,caste, ethnicity,.creed,.langiuagd, religion uno 
"ultui". 

rnbiiigen.e in any suchactivity will invite disciplinlry action-against such employee irrespective ofcivil / criminar proceedings under rnoian"Civill penat ccioe. 
-

(a) No employee shall use publi. rddrrru sygtem in the institute campus withoutthe prior permiss on of the competent authority.
Glause 4
Unfair means & ptaglarism
(1) Every employee shall conduct himself / herself with honesty and integrity andshall not indulg.e in any activity, 

"no 
it'tuil noi aoopt Jnv uniair means in his /her academicT reseaith / officiar rct,u'-ti.r, puuric'ation of research papers inconferences, journalg,.reports/.monogr;ph;, 

broject ,"portr, 
"i"., 

and shail notindulge in llv activity which r?i o" i,in.idered'to be even remotetyconnected with unfair means. or,pldgiarism- Eve.v-"rblovee is expected touphold the sanctity and.integrity or 
"cio*mic'/ 

reseir"n i aoministrative systemand the credibility of the lnsiitute. Ant ;;i in regard to unfair means andplagiarism shall be considered as a viol6tion or contuct nules and disciplinaryaction shall be initiated against ftre emplove" ion."rned as per rules.
(2) Any such act on unfair mTls and/or ptagiarism shall be promply takencognizance of by the Institute and rii.i matters shall be dealt withappropriately in such. manner as. to uphold trre rrighesi'iraoitions of theacademic and research integrity and tfre dreOinility of gri lnsiitu--"'-"- 

v' r.'v

Glause 5

Taking Part in polifics and Election '

(1) No employee :l"lt take part in politics or be associated with any party or:organization, which takes part in political activity, nor *n"lr suLscrine in aid orassist in any manner any political party ol" rou"*ent or activity. 
i(2) No employee shall canvass or otherwise interfere or use his/her influence inconnection with or take part in etection to any legislativ" noov oi 6";iauthority.

Provided that an employee of the.lnstitute qualified to vote in any election ofsuch bodies/authorities as given in (2) 
"n,ru" 

may exercise his/her right tcivote, but where'he/$he does so, hi 7 she shall give no indication of themanner in which he/she proposes to vote or has voted.
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'b'ause 
G

Gonnection with press or Radio oi.Television
(1) 

ry.o employee shall, except with the previous sanction of the competent
authority, own wholty or in tiart; and cohduct or participate in the eOtting-oi
managing any newspaper or. other periodicals / publications t ma}azin.gi
websites of general / commercial interesl '

e) ry.o employee shall, except.with the previous sanction pf the competent
authority or ?ny other authority empowered by it in this 

'behalf. 
or in thd

bonafide discharge of his / her duties,'participate in a radio nro"J"altT't#."rj
or contribute any article or write any ietter either anonymor.iy oiln hilil;
name or In the name of any other peison to any newspaper or periodical. 

,

Provided that no such sanction shall be required if such broadcast / telecast orsuch contribution is of a purely literary, artistic or scientific character or which isaimed at eliciting responses in the formulation of a policy *hi.h ;;y iil;i;;the science and technological education , research ino leveiopr"nt.
Note:

$ubject to the restrictions noted below, the employees are at liberty, withoutany sanction as conlemptated in paragraph (2) inove, to puniisn thei; origiiliscientific / literary worki and poiicy Io.umirits in journ"lr-/'news papers Imagazines in India and abroad, or in a monografih, book, pro"."[i,ig, oisymposia, seminars, conferences, etc. Such articles must be confined topurely scientific or literary or policy issues und rhould not toucf*p", *"r.matters as may affect adversely the functioning of the Institute; anO itrey snatibe free from all political tingb. PublicationJ of articles relating to India,srboundary areas ?H. th.t population based on castes, tribes, r"iiglonr, 
"iil-i*such areas is prohibited. 

;

Gtause 7 :l

Criticlsrn of the Institute
(1) No employee shall,.in any radio broadcast / telecast or in any documentpublished anonymously or in tris own nam" oiin the name or any other personor in any communicaiion to the print or Jectronic media oi in any publicutterance, make any statement of iact oropinion, (i) which has the effect of anadverse criticism of any current or t."""nt.pgii"v or-action of the Institute, or (ii).which is capable of embarrass-ing the relition"r o"tr"een the Institute and the'central Governm:ll, ot any. stite couuinmelt or any other Institution ororganization or menibers orirre public. provioeo tnat noihing'ii tni, paragraphishall apply to any statements made ot vi"ws expressed by an employee in hisi/ her official capicity or in the due p"rro*rnie or the dufues assigned to him,or in a symposium / seminar / confeience l woir<srrop, etc. ,
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(2) No emplovee will indulge himself/herself to any violence, obstruction of work
;f,tff":houting 

or an[ tactics firat 
-aiie.t, 

it," norrrl funcrioning of thJ
..

Glause B

EvidencebeforeGommitteeoranyotherauthority
(1) save as pr9]ided 

.i.n 
sub-paragraph (3) below no employee shal, except withthe previous sanction of dhe competeni authority, give evidence in connectionwithanyinquiryconducteonvanvp"ooi].o'mitteeorauthority.

(2) where any sanction has been accorded under subparagraph (1) no employeegiving such evidence shall criti*e the poiilv or any action of the Institute orthe centrar Government or any state eovernment.
(3) Nothing in the above paragraphs shail appry to evidence given at any .

(i) inquiry before any authority appointed by the Institute, by pariiament or byaStateLegis|ature;or.--|-.-yJl||vrltoL|Ll|L91|J}
(ii) judicial or quasi-judicial inquiry; or
(iii) departmentar inquiry ordered by the Institute authorities; and .

(iv) Court of taw
Glause g

Unauthorized Gomm unication of information
No employee shall,. except in accordance with any general or special order ofthe competent authority'or in ftr" p"tr*r"n." in good faith of the dutiesassigned to him/her, communicate, oiru.iiv * indireciiy,-rnylni"ial documentor information tg ?ny person to whom ho / she is not authorized tocommunicate such document or information. 

-- "v 
:

Glause {0 ,

Gifts

No.. empfoveg shall, .excqn! .ryih the previous sanclion of the competentauthoritv, accept or permii his/fier spd; ;i;"y ;ir;"i'nn'iroer of his/herfamily to accept from'any person other than relationi anv giii or more than a'trifling value'. Interpretaiion or the term;irining value, shall be the same aslaid down in Government servants conduct Rures.
Glause il
Private Trade or Employment

No employee shall, except with the previous permission of the competentauthority, englge. directly or indirectly in a;tlra'de or nuiiness or any privatetuition or undertake ahy employment /'assignm"ni-ritfi' profit making,
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nongovernmental organization outside hislher official assignments. provided4' 
that the above restridtions shait r;t rpplyio academic and research work andconsultative practice undertaken wittr'ttie prior permi""io,r Lr tn" competentauthority which may be given subject 'to such conditions as regardsacceptanoe of remunerat:on, etc. as miy oe taio oown-o)/ nJnoaio.

Clause {2
Investments, Iending and borrowing 

,

(1) No ePPloygq shall speculate in any business nor shall he / she make orpermit his / her spouse or any member of his / trer iamllv to *;k";iinvestment likely to embarrass or influence him / her in the discharge of his /her official duties.
(2) No employee shall lend money at interest

borow money from any persoh with whom
dealings.

to any person nor shall he/sh6
he/she is likely to have official

Glause lB
Insolvencp habitual indebtedness and criminal proceedings
(1) ln employee shall so manag_e his / her private affairs as to avoid habitualindebtedness or insolvency.. Wtren un 

"rptoyee 
is found liable to a*est fordebt or has recourse to insolvency or when it is rouno that J moiety of his/hersalary is continu,ously being attached, he / she may be liable to dismissal. Anemployee, who becomes the.9.unl9c!.or r-egal pro"d"oing roiin.olvency, shallforthwith report full facts in writingto the nEgistrar 

:

(2) An employee 
-who gets involved in some criminal proceedings shallimmediately inform the Regislqar through the Head orlne Department ISection to whom he / she ii..attached, iirespective of the fact whether he /she has been released on bail.or not. An emiloyee, who ir o"t"in"d in police:custody, whether on criminat charge or othenrviu", fbi 

" 
piiioil tonger than 4ghours, shall be debmed to have 6een piaceo under il;p;nrion with effectfrom the date of his/her detention by an broir of the Director.'S;h;ftf&Hfshall not join his / her duties in the Institute after his discharge from potice,bustody unless he / she has obtained written perrnission to that effect fromthe Director.4lv.joining contrary to the above shalt be deemed to beinfructuous and to h-ave no legal validity. 

'--

Clause 14

Moveable, lmmoveable and Valuable property
Every member of the staff shall, on first.appointment in the Institute service,and thereafter at such intervals ry *uy n* irescribed by general or special,orders of the competent authority, submit-a return in such form as the
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Institute may decide in this behalf of ail moveabre, immoveable and valuableproperty owned, acquired :1ry;rGj.fv,ii, / #;;;ilil by hirn I her onff'E:fHil: l'i#:likmli:ui:J '"'" or anv mimber or his / her
Glause 15

Vindication of acts and character of employee ..

No emprolT.jl?rf, except yr tl" previous sanction 
.of 

the compete'tauthority, have "ecourse to any court of raw oi'to' til" press for thevindication of any om"iafa"t, wtricn-nas'nJun.the subject matter of adversecriticism or 3r atlack oio"r"mat;t ;h;;;"r.!r ql emproyee of the Institutetodses anv.First rnrormaiiln 
r"pgh d:i R.i with the p;ri6, he / she shourdbrins it to tne noiice ;f il n":girti;r'il;ritiil 

"t 
u.,"'"Iiriest opporrunity.Provided that nothing in irri. rurE rnuil'be'de_emed.to prohiort an emproyeetTS;ii"1f::fl#iJf piiuat" 

"r''a'a"tuioi "nv 
act done by him / hei in'his

Clause {6
Marriage

An employe*e intending to mqry a person wh_o holds citizenship of anotherTorergn country.shall ieek prioi p"irnir.]on or the ;il;;ilnt authority. Noemproyee who has a spouse 
ltytng, .r.,"ri *ntract anoirirr'ir,rrriage withoutfirst obtaining the permil*ion or ttrJ $"iJ not*ithstanding that a subsequentma*iage is permissible und". th" ;il;ni 1o rerigious raw for the timebeing applicable to hin/nei-ano vioiation-or tni, rute will lead to tmmediatedismissal of the emproveelior the Institute service . ;..

Glause {Z
Representations
(1) whenever an employee wishes to put forth any.cfaim, or seeks redress of anygrievance' he/ stib must-f;*rltrirnr"i'.rte.through proper channer to theconcerned authority onfy, and shalt r;iA#rd nis l ffert"iJo," a copy of his/her application 

lo tny t',igh;i.qthority, uni"r.in" towei urti.,-oritv has rejectedthe ctaim, or refus"d rii"f, oi *,"- Ai;G;; tne maiieilr.i.lrv"d by morethan three months. n mem6:::-r In":i* lggrieveJ-ov .n oroer imposingpenalty passed by the pirector against him /Ier shafl be entifled to prefer ?D ,appeal to the Board against ilre-oioei ffi't'n"ru shail be no rurther appeal 
,from the decision of tnE eo"to, and u r"rn"r of the stan aggrieveo by any,-order passed by the noarc- against nir l r'tiiinfricting 

" 
p"nitiy on him / her :shall be entitledto prefei"n 

":pp"af 
to the Visiior agalnst'trre oroer. However,such an employee is oarreo rr6m.taking u;ih;'same qase before the Institute.i
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which has been. disposed of earlier by the Board. Contravention of thisprovision may invite disc,plinary'action aEiainst the employee concerned. l

(2).No.employee shall be a signatory to any joint representation addressed tothe Institute authcrrities for re?rers "orrnv 
6rLuun"e.or for any other matter. i

Glause 18

Duties of the Emptoyees
(1) An employee_ will be required to mark his attendance.in his respectivldepartmenusection during first ano raft working hour of the office. Anemployee shatl be required to observe the scheoilteo hours of work, duringwhich he / she must be presell 

.at the place of his/her duty. Atso, duringoffice hours he / she cannot participaieln-*v activity other then assigned tohim officially. ' I v'rr vr.vr I

(2) unless othennrise stated specifically in the terms of. appointment, everyemployee is a whole-time einployee of the institute and may be called uponto perform such duties, as may ne assigned..to him_by competent authority,beyond scheduled working hours 
"nJ 

oi tlotio"y, saturdays and sundays.These duties shall inter alla includ; utdn;;ice at meetings of committees towhich he / she may. be deputed by tre inrtitute, or of wnicn;;'i';iiE-ir';memberbyvirtueofhis/heiposition.vlY|tll1|!
(3) Except for valid.reasons and/or unforeseen contingencies / circumstances, noemployee shall be absent trom Arit *iunori'prioi piimission of thecompetent authority.

(a) No employee shafl leave station, elcep! with the previous permission of thecompetent authority, even during horidays, sattiraiys,--bilno"yr, reave oi.vacation. l' vs' 
:

(5) whenever leaving the station, an employee shall inform the competentauthority, i'e. the Head of the oepartmeni, nit""ior oiunv other officer /authority under direct contror of whom tne dmproyee is workin;j il";;il"iaddress including where he would ne avaidorui ouiinJ th; period of hisabsence from station, and his t !*l.iut"pt,on" numbir, 
"tc., 

as may bespecified by the Institute from time to time. ' ;

(6) lt shall be the duty of all the employees of the Institute to faithfully perform the"Fundamental Duties" as enshrined in nriicle s1 A of thl'conrtitution of India,(see Appendix A). 
v . I vr r're !'vrrr

(7) lt shall be the duty of ?very employeq of the Institute to be gender-neutral ijhis / her behavioul and action, dnd'preveni or deter flre comirission of acts of,sexual harassment in the Institute. un,r"r.t*e sexual aovances, requests forsexual favours and, other inappropriate veruai or physical conduct of a sexualnature whether between merirners of the .mr or opposite sex constitutes



-
-8-

sexual harassment. Each employee of the Institute shall faithfully follow thbpolicy and guidelines 
1or pievention of sexual harassment of women andwomen employees at their wgrk place. Any violati;n in;"rp"ct of the aboveshall invite disciplinary action from the Instiiute.

Clause 1g
i

Punishment, Appeals, etc.
An-.employee.shall be governed by the service conditioris as given in thelnstitute Statutes and oiher relevant rules, regarding imposition of penaltiesfor breach of an1. of the above. rules. ano brerLrelcd "i 

;pd;b ag;insffitsuch action taker' against him/ her, The rules for diicipiin;itpioceeoings andimposition of penalties shalt be in consonance with the CCS (CCAffG;;1965 of the Central Government,
Note

1' The decision of the Board on all questions relating to the interpretation ofthe above rules shall be final. " 
,

2' The relevant ccs Rules shall apply in such situations / cas'es not covered
irunder above rules.

3' The aboVe rutes may be revised by the Board .of Governors from tlme t6time.

Appendix 
^A,

FUNDAMENTAL DUTIES AS ENSHRINED IN THE CONSTITUTION OF
INDIA 51A. Fundamental Duties

It shall be the duty of every citizens of India-
(a) to abide by the Constitution_.and respect its ideals and institutions, thdNational Flag and the National Anthem; ' - .--

(b) to cherish and follow the noble ideals which inspired our national strugglefor freedom;

(c)toupho|dandprotectthesovereignty,unityandintegrityof|ndia;
(d) to defend the country and render national service when called upon to dd,so; 

,j(e) to promote harmony and the spirit of common brotherhood amongst al|the people of India tran-scending refigious, linfuistic and regional or sectionalidiversities; to renbunce practicei oer6gator/i6-ilr" dignity of women; ,.

(f) to value and preserve the rich heritage of our composite curture;
(g) to protect and improve the natural environment including forests, lakes,rivers and wild life, and to have compassion for living .r.iiriii;'
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(h) to develop the eclentific temper, humanism and the spirit of inqulqy and

reiorm

0) to safeguard pub|ic property and to abjure vio|ence;

o b strive tounards excellbnce in all sphergl.of individuar and cofiective"

acffvrtv eo that tni-nuuon constantiy ril"; io'nigher levels of endeavour and'

ac{rlevement.

!

I


