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(i) 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

Agenda	 For the 33fd meeting of
 
Board of Governors.
 

Place	 Board Room, 
BrahMos Aerospace, DRDO, 
16, Cariappa Marg, Kirby Place, 
Delhi Cantt., New Delhi-110 010. 

Day, date and time	 VVednesday, 4th June, 2014
 
at 12:30 pm
 

Subject	 II ~--e No.[Item No.1 
33.1	 To confirm the minutes of the 32na meeting of the I 1-8 

Board of Governors held on 03.01.2014. 

U 
33.2 To note the action taken report on the minutes ofc:Jthe 32nd meeting of the Board of Governors held on 

03.01.2014. 
To consider payment of Retirement Gratuity to the c:Jemployees of the Institute on the day of retirement. 

33.4	 To consider the CBI Reports dated 08.01.2014 26-29 
regarding Regular Departmental action for Major 
Penalty against Dr. H.K. Sharma, Professor, 
Department of Civil Engineering, NIT, Kurukshetra. 

33.5	 To consider the letter dated 20.02.2014 received 30-34 
from some purported employees of NIT Kurukshetra 
stating violation of the NIT Act 2007 & the First 
Statutes of the NITs by the BOG of the NIT 
Kurukshetra. 

33.6	 To consider the letter dated 15.02.2014 received 35-36 
from NIT Kurukshetra Teachers Association 
regarding the 'Conduct Rules' for the employees of 
the Institute. 

33.7	 To consider the letter dated 30.04.2014 received 37-38 
from Karamchari Sangh, NIT Kurukshetra regarding 
the attendance system of the Non-teaching 
employees of the Institute. 

33.8	 To consider and approve the Amended House L:JAllotment Rules of National Institute of Technology, 
Kurukshetra. 

33.9	 To consider creation of Student VVeIfare 71 
Fund/Corpus fund for the welfare of the students of 
the Institute. 
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33.10 To note the decision of NIT Council for the revision 72-75 
of tuition fee for B.Tech., M.Tech., MCA and Ph.D 
Programmes and to consider and approve the 
revision of tuition fees for MBA Programme. 

33.11 To note the norms for implementation of the 4-tier 
flexible faculty structure in the National Institute of 
Technology (NITs) as per the MHRD letter dated 
15.01.2014. 

76-104 

33.12 To note the Recruitment Rules (RRs) for Non-
Teaching posts in the Institute as per the MHRD 
letter dated 05.02.2014. 

105-143 

33.13 To 
. 

consider pay anomalies arising out of the 
lementation of Model Recruitment Rules (MRRs). 

144-154 

33.14 To report the approval accorded by the Hon'ble 
Chairperson, BOG, upon the minutes of the 24th 

Senate meeting and approval of the procedure for 
Senate nominee on BOG as decided in the 46th 

155-177 

meeting of SCSA. 
33.15 To report the approval 

Chairperson, BOG. 
accorded by the Hon'ble 178-184 

33.16 To report on the issues as per instruction dated 
29.03.2014 of the Hon'ble Chairperson, Board of 
Governors. 

185-208 

" Any other item 



Item 33.1	 To confirm the minutes of the 32nd meeting of the Board of 
Governors held on 03.01.2014. 

The minutes of the 32nd meeting of the Board of Governors held on 

03.01.2014 were circulated to all the members of the Board vide letter No. 

NITKlBOG 32nd/153-162 dated 10.01.2014 and Endst. No. NITKlBOG 32nd/163-165 

dated 10.01.2014. A copy of the minutes is enclosed as Appendix - I from 

pages 2 to 8. 

No comments have been received from any member. 

The Board of Governors may please confirm the minutes of the 

32nd meeting of the BOG held on 03.01.2014 as circulated to the members. 
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APPENDIX-I 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

Minutes of the 32nd meeting of the Board of GovE,rnors, National Institute of 
3rdTechnology, Kurukshetra held on January, 2014 at 11.00 a.m. in the 

Board Room, BrahMos Aerospace, DRDO, 16, Cariappa Marg, Kirby Place, 
Delhi Cantt., New Delhi. 

Present: 

1.	 Dr. A. Sivathanu pillai Chairperson 
Distinguished Scientist & 
Chief Controller (R&D), DRDO & 
CEO and MD, BrahMos Aerospace, & 
Hon'ble Chairperson, BOG, NIT, Kurukshetra 
16, Cariappa Marg. Kirby Place 
Delhi Cantt., New Delhi 

2.	 Prof. Anand Mohan Member 
Director 
National Institute of Technology 
Kurukshetra 

3.	 Shri R. Srinivasan, Director, MHRD Member 
Representative of 
Additional Secretary (Technical) ." Department of Higher Education 
Ministry of Human Resource Development 
Government of India 
Shastri Bliawan 
New Delhi-11O 001 

4. Shri Satpal Sharma, ACA, MHRD	 Member 
Representative of . 
Joint Secretary and Finance Advisor (IFD) 
Department of Higher Educfltion 
Ministry of Human Resource Development 
Government of India 
Shastri Bhawan 
New Delhi-110 001 

5.	 Dr. Chandra Shekhar Member 
Director, 
Central Electronics Engineering Research Institute 
Pillani (Rajasthan) 

6.	 Prof. (Ms.) Sneh Anand Member 
Professor & Head 
Centre for Biomedical Engineering 
Indian Institute of Technology 
Hauz Khas
 
Delhi -110016
 

~ 
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NIT, KurukslJetrC/ 

7. Prof. M. K. Surappa Member 
Director 
Indian Institute of Technology 
Ropar (Punjab) 

8. Prof. S. K. Sharma Member 
Professor 
Mechanical Engineering Department 
National Institute of Technology, 
Kurukshetra 

9.	 Dr. C.R. Mariappan Member 
Assistant Professor 
Department of Physics, 
National Institute of Technology, 
Kurukshetra 

10.	 Dr. Shyam Narayan, Secretary 
Registrar-cum-Secretary, BOG 
National Institute of Technology, 
Kurukshetra 

At the outset, the Hon'ble Chairperson, Board of Governors welcomed the 

members to the 32nd meeting of the Board of Governors. 

The Chairperson, Board of Governors, informed the Board about the 

selection of the high quality faculty members and appreciated the efforts of the 

Institute in selection. He stated that the Institute is progressing well by induction 

of talented new faculty members. 

The agenda was taken up. The Board of Governors took the following 

decisions: 

Item 32.1 To note the nomination of faculty member on the BOG as 

Senate Nominee. 

The Board noted the nomination of Dr. C. R. Marippan. Assistant 

Professor. Department of Physics. National Institute of Technology. 

Kurukshetra' as Senate Nominee member on the Board of 

Min"tes of1:rJ BOG meeting held on OlfJl.20l4 

~
 
........-._..__....__.__......_-­
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- Governors of the Institute. Thereafter. Dr. C. R. Mariappan joined 

the meeting and the Chairperson welcomed him. 

Item 32.2 To confirm the minutes of the 31 51 meeting of the Board of-
Governors held on 22.08.2013. 

The B.oard confirmed the minu.tes of 31 s1 meeting of the Board of 

Governors held on 22.08.2013. 

Item 32.3 To note the action taken report on the minutes of the 31 51 

meeting of the Board of Governors held on 22nd August, 2013. 

- The Board noted and approved the action taken report on the 

minutes of the 31 st meeting of the Board of Governors held on 

22.08.2013. 

Item 32.4 To consider and approve the minutes of the 28th meeting of the 

- Finance Committee, National Institute of Technology, 

- Kurukshetra held on 15.10.2013. 

The Board confirmed the minutes of 28lh meeting of the Finance 

Committee held on 15.10.2013. - Item 32.5 To consider the issue regarding appointment of Deputy 

Directors in the NITs. 

- The Board of Governors approved the proposal contained in the 

MHRD letter No. F.No.33-6/2013-TS.11I dated 2nd September, 2013 

and resolved that the same be conveyed to the MHRD. - Item 32.6 To approve Annual Report and Audited Statement of Accounts 

& Audit Report of the lnstitute for the year 2012-13. 

The Board approved the Annual Report. Audited Statement of 

- Accounts and the Audit Report for the year 2012-13 with the 

instructions to observe the following in future: 

i. To record the name of the last-degree awarding institution in 

respect of the fa~ulty members and Group.'A' officers. 

ii. A committee should undertake the physical verification every 

year. 

Minutes 0/1]"d BOG meel;ng held on 010J.10 I1/ 

~
 
•....................••......-.~----
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NIT, Kum}{sl1elra 

iii.	 The Institute should enter into a 'Service Contract' after 

quantifying the work with the reputed service contractor by 

inviting open tenders. 

Item 32.7 To consider the recommendations of the Committee on the
 

- Conduct Rules for employees of the Institute.
 

The Board approved the proposed 'Conduct Rules' for the
 

employees of the Institute.
 -
Item 32.8	 To consider de-recognition of Non-Teaching Employees 

.	 . 

Krantiya Sangthan, NIT Kurukshetra as per rules.
 

The Board ~pproved the de-recognition of Non-teaching employees
 

Krantiya Sangthan, NIT Kurukshetra.
 

Item 32.9	 To consider complaint regarding pla9,iarism - Copy Right 

Violation by Dr. Pankaj Chandna, Professor, Department of 

Mechanical Engineering. 

The Board noted the decision of Kurukshetra University, 

Kurukshetra (KUK) issued vide letters No. UIET/09/2588 dated 

3.11.2009, COE/1130 dated 29.05.2012 and DFS/10/776 dated 

13.07.2013. Since the KUK has filed the case as communicated 

vide letter No. COE/1130 dated 29.05.2012, therefore the Board 

decided that the case be filed. 

Item 32.10	 To consider the CBI Reports dated 29.03.2011 regarding 

Departmental action for minor penalty against Dr. Sandeep 

Singhal, Associate Professor, Department of Mechanical 

Engineering, NIT Kurukshetra. 

The Board decided that a Departmental Enquiry Committee be 

constituted to enquire in the matter and submit its report along with 

his other cases referred by CBI for consideration of BOG. 

I 

Minutes of3r BOG meeting held on OJOJ.l0J.l 

~. .~. 
." /' 

/I---O
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Item 32.11	 To consider and approve the recommendations of the Selection 

Committees for the" appointment of Deputy Registrar 

(Academic), Executive Engineer and Students Activity & Sports 

Officer. 

The Board approved the recommendations of the Selection 

Committees meetings "held on 12.11.2013: 13.11.2013 and 

3.12.2013 for the posts of Deputy Registrar (Academic), Executive 

Engineer and StUdents Activity & Sports Officer respectively. The 

Board approved the minutes of his agenda item and authorized the 

Director to issue the offer letters. 

Item 32.12	 To consider and approve the Panel of External Experts for 

recruiting Academic Staff (eXcluding the Director and the 

-	 " " 

Deputy Director) in various subjects.
 

The Board approved the Panel of External Experts for recruitment
 

of Academic Staff (excluding the Director and the Deputy Director)
 

in various subjects.
 

However, in case an External Expert on the Selection Committee is
 

unable to come for the meeting, effort be made to invite a substitute
 

from the approved panel. In th~ event there is no such possibility.
 

the Board authorized the Director to invite the External Experts"
 

from outside the approved panel and post-facto approval for the
 

same be obtained from Chairperson, BOG.
 

Item 32.13	 To consider and approve the Panel of External Experts for 

recruitment of Technical, Administrative & Ministerial Staff, 

Senior Administrative and other comparable posts. 

The Board approved the Panel of External Experts for recruitment 

of Technical. Administrative" & Ministerial Staff, Senior 

Administrative and other comparable posts. 

However, in case an External Expert on the Selection Committee is 

unable to come for the meeting, effort be made to invite a substitute 

Minutes of31"J	 BOG meeting held on 03.01.2014 

lP~.~~	 - ­
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from the approved panel. In the event there is no such possibility, 

the Board authorized the Director to invite the External Experts 
~ 

from outside the approved panel and post-facto approval for the 
-... same be obtained from Chairperson, BOG. 

-
Item 32.14	 To report the approval accorded by the Hon'ble Chairperson,""""' 

BOG,
 

The Board noted the approval accorded by the Hon'ble
 
. ­

Chairperson. Board of Governors: (i) extension of panel of External 

Experts up to 31.12.2013 for faculty and non-faculty staff, 

(ii) Resignation of Dr. Ram Kishore Manchiryal, Assistant 

Professor. Department of Civil Engineering, (iii) Resignation of Sh. 
"""'" Sreenivasarao 0, Assistant Professor. Department of Electrical 

Engineering, (iv) approval of the ad-hoc selection committee for 

engagement of Junior Engineer (Civil) on contract and (V) approval 

of the ad-hoc selection committee for engagement of Dental 

Surgeon (Part-time). 

Item 32.15	 Re-designation of the posts of Deputy Registrar (General 

Administration & Legal), Deputy Registrar (Accounts) and 

Deputy Registrar (Academic) as Deputy Registrar 

The Board approved the re-designation of the three posts Deputy 

Registrar (General Administration & Legal), Deputy Registrar 

(Accounts) and Deputy Registrar (Academic) as 'Deputy Registrar'. 

The incumbents on the posts of Deputy Registrar may be posted in 

any of the Sections of the Institute. 

32.16	 Under any other item: 

The Chairperson requested the Director (i) to make a presentation 

on the recommendations of the Conference of the Directors of NITs 

held on Nov. 7-8, 2013 at Rashtrapati Bhawan and (ii) he discussed 

Minules of31'"	 BOG meeling held on 03.01,2014 

~-
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the MHRD letter NO.F.No.33-4/2013-TS.11I dated the 16th December, 

2013.
 

(i)- The Director made a presentation and he briefly explained the
 

major recommendations made on the four Agenda points discussed 

in the Conference of Directors of NITs. The Chairperson expressed 

contentment on the deliberations and wished that the initiative of the 

Hon'ble President would take the institutions of higher learning to a 

new height­

- The Chairperson requested the Director to constitute a committee of 

the newly appointed faculty members of the Institute to formulate the 

road map for implementation of the recommendations made in the 

Conference of the Directors of NITs. -Further, it was decided that Dr. 

C. R. Mariappan will make a presentation on the issue in the next 

BOG meeting. 

ii) The MHRD letter No.F.No.33-4/2013-TS.11I dated the 16th 

December, 2013, conveying the action points arising out of 

- decisions taken in the i h meeting of the Council of NITs held on 

18.12.2013 was discussed. The Chairperson desired that the issue 

be discussed in the Institute and the agenda on the same be placed 

in the BOG meeting. 

1he meeting ended wIth a vole Of thanks to the Chairr ~ ~ 

(S~) 
Registrar-cum-Secretary 

BOG, NIT, Kurukshetra 

~-
Director, NIT, Kurukshetra 

/J ~,ti-+- ~ lol,/lit 
(A. Sivathanu Pillai) 
Hon'ble Chairperson, BOG, 
NIT, Kurukshetra 

Minutes of3r' BOG meeting held on 03.01.20/4 
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Item 33.2	 To note the action taken report on the minutes of the 32nd meeting 
ofthe Board of Governors held on 03.01.2014. 

The action taken report on the minutes of the 32nd meeting of the Board of 

Governors held on 03.01.2014 is given below:­-
-. 

Item No. 
32.1 

-
32.3 

.-

32.4 

32.5 

Subject 
To note the nomination of faculty 
member on the BOG· as Senate 
Nominee. 
The Board noted the nomination of Dr. 
C. R. Marippan, Assistant Professor; 
Department of Physics, National 
Institute of Technology, Kurukshetra as 
Senate Nominee member on the Board 
of Governors of the Institute. 
To confirm the minutes of the 31 st 

meeting of the Board of Governors 
held on 22.0S.2013. 
The Board confirmed the minutes of 
31 st meeting of the Board of Governors 
held on 22.08.2013. 
To note the action taken report on 
the minutes of the 31 st meeting of 
the Board of Governors held on 22nd 

August, 2013. 
The Board noted and approved the 
action taken report on the minutes of 

31 stthe meeting of the Board of 
Governors held on 22.08.2013. 
To consider and approve the 
minutes of the 2Sth meeting of the 
Finance Cbmmittee, National 
Institute of Technology, Kurukshetra 
held on 15.10.2013. 
The Board confirmed the minutes of 
28th meeting of the Finance Committee 
held on 15.10.2013. 
To consider the issue regarding 
appointment of Deputy Directors in 
the NITs. 
The Board of Governors approved the 
proposal contained in the MHRD letter 

2ndNo. F.No.33-6/2013-TS.II' dated 
September, 2013 and resolved that the 
same be conveyed to the MHRD. 

Action Taken 
Action has been taken. 

Action has been taken. 

The Board approved the action 
taken report and no further 
action is required. 

Action has been taken. 

Action has been taken. A letter 
sent to the MI:lRD vide letter 
No. Gen-1/3926/1393 dated 
13.03.2014 is enclosed as 
Appendix - II at page 14 



-

32.6
 

-

32.7 

32.8 

32.9 
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To approve Annual Report and 
Audited Statement of Accounts & 
Audit Report of the Institute for the 
year 2012-13. 
The Board approved the Annual 
Report, Audited Statement of Accounts 
and the AuditHeport for the year 2012­
13 with the instructions to observe the 
following in future: 
i.	 To record the name of the last­

degree awarding institution in 
respect of the faculty members and 
Group 'A' officers. 

ii.	 A committee should undertake the 
physical verification every year. 

iii. The	 Institute should enter into a 
'Service Contract' after quantifying 
the work with the reputed service 
contractor by inviting open tenders. 

To consider the recommendations 
of the Committee on the Conduct 
Rules for employees of the Institute. 
The Board approved the proposed 
'Conduct Rules' for the employees of 
the Institute. 
To consider de-recognition of Non­

Teaching .Employees Krantiya
 
Sangthan, NIT Kurukshetra as per
 
rules.
 
The Board approved the de­

recognition of Non-teaching employees
 
Krantiya Sangthan, NIT Kurukshetra.
 
To consider complaint regarding 
plagiarism - Copy Right Violation by 
Dr. Pankaj Chandna, Professor, 
Department of Mechanical 
Engineering. 
The Board noted the decision of 
Kurukshetra University, Kurukshetra 
(KUK) issued vide letters No. 
UIET/0912588 dated 3.11.2009, 
COEI1130 dated 29.05.2012 and 
DFS/10f776 dated 13.07.2013. Since 
the KUK has filed the case as 
communicated vide letter No. 
COE/1130 dated 29.05.2012, therefore 
the Board decided that the case be 
filed. 

Noted for compliance. 

"Conduct Rules· have been 
notified vide notification 
No. Gen-1/3865f731 dated 
10.02.2014 which is enclosed 
as Appendix -III at page 15 . 

Letter issued vide letter No. 
Estt-1I11146 dated 3.3.2014 is 
enclosed as Appendix - IV at 
page 16. 

No further action is required. 
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32.10	 To consider the CBI Reports dated 
29.03.2011 regarding Departmental 
action for minor penalty against Dr. 
Sandeep Singhal, Associate 
Professor, Department of 
Mechanical Engin~ering, NIT 
Kurukshetra. 
The Board decided that a 
Departmental Enquiry Committee be 
constituted to enquire in the matter and 
submit its report along with his other 
cases referred by CBI for consideration 
of BOG. 

32.11 To consider and approve the 
recommendations of the Se~ection 

Committees for the appointment of 
Deputy Registrar (Academic), 
Executive Engineer and Students 
Activity & Sports Officer. 

The Board approved the 
recommendations of the Selection 
Committees meetings held on 
12.11.2013,13.11.2013 and 3.12.2013 
for the posts of Deputy Registrar 
(Academic), Executive Engineer and 
Students Activity & Sports Officer 
respectively. 

32.12	 To consider and approve the Panel 
of External Experts for recruiting 
Academic Staff (exclUding the 
Director and the Deputy Director) in 
various subjects. 
The Board approved the Panel of 
External Experts for recruitment of 
Academic Staff (excluding the Director 
and the Deputy Director) in various 
subjects. 
However, in case an External Expert 
on the Selection Committee is unable 
to come for the meeting, effort be 
made to invite a substitute from the 
approved panel. In the event there is 
no such possibility, the Board 
authorized the Director to invite the 
External Experts from outside the 
approved panel and post-facto 
approval for the same be obtained 
from Chairperson, BOG. 

As per decision of the Board 
action is being taken. 

As per the decision of the 
Board, appointment Letters 
have been issued to the 
selected candidates. Deputy 
Registrar (Academic) and 
Students Activity & Sports 
Officers have been appointed 
and joined their duties. 

The panel of External Experts 
will be used in the next round of 
selections. 



-

32.13
 

32.14 

32.15 
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To consider and approve the Panel 
of External Experts for recruitment 
of Technical, Administrative & 
Ministerial Staff, Senior 
Administrative and other 
comparable posts. 
The Board approved the Panel of 
External Experts for recruitment of 
Technical, Administrative & Ministerial 
Staff, Senior Administrative and other 
comparable posts. 
However, in case an External Expert 
on the Selection Committee is unable 
to come for the meeting, effort be 
made to invite a substitute from the 
approved panel. In the event there is 
no such possibility, the Board 
authorized the Director to invite the 
External Experts from outside the 
approved panel and post-facto 
approval for the same be obtained 
from Chairperson, BOG. 
To report the approval accorded by 
the Hon'ble Chairperson, BOG. 

The Board noted the approval 
accorded by the Hon'ble Chairperson, 
Board of Governors: (i) extension of 
panel of External Experts up to 
31.12.2013 for faCUlty and non-faCUlty 
staff, (ii) Resignation of Dr. Ram 
Kishore Manchiryal, Assistant 
Professor, Department of Civil 
Engineering, (iii) Resignation of Sh. 
Sreenivasarao D. Assistant Professor, 
Department of Electrical Engineering, 
(iv) approval of the ad-hoc selection 
committee for engagement of Junior 
Engineer (CiVil) on contract and (v) 
approval of the ad-hoc selection 
committee for engagement of Dental 
SurQeon (Part-time). 
Re-designation of the posts of 
Deputy Registrar (General 
Administration & Legal), Deputy 
Registrar (Accounts) and Deputy 
Registrar (Academic) as Deputy 
Registrar 
The Board approved the re-designation 
of the three posts Deputy Registrar 
(General Administration & Legal), 
Deputy Registrar (Accounts) and 
DeputY Registrar (Academic) as 

The panel of External Experts 
will be used in the next round of 
selections. 

-" 

Action has been taken. 

No further action is reqUired. 



-.
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'Deputy Registrar'. The incumbents on
 
the posts of Deputy Registrar may be
 
posted in any of the Sections of the
 
Institute.
 
Under any other item: 
The Chairperson requested the
 
Director (i) to make a presentation on
 
the recommendations of the
 
Conference of the Directors of NITs
 
held on Nov. 7-8, 2013 at Rashtrapati
 
Bhawan and (ii) he discussed the
 
MHRD letter NO.F.No.33-4/2013-TS.1I1
 
dated the 16th December, 2013.
 
(i)	 The Director made a presentation 

and he briefly explained the major 
recommendations made on the four 
Agenda points discussed in the 
Conference of Directors of NITs. 
The Chairperson expressed 
contentment on the deliberations 
and wished that the initiative of the 
Hon'ble President would take the 
institutions of higher learning to a 
new height. 
The Chairperson requested the As per the decision of the 
Director to constitute a committee of Board, action has been taken. 
the newly appointed faculty A committee has been 
members of the Institute to constituted vide letter no. 
formulate the road map for Estt-1/450/1795 dated 
implementatipn of the 31.03.2014 is enclosed as 
recommendations made in the Appendix - V at page 17 . 
Conference of the Directors of NITs. 
Further, it was decided that Dr. C. 
R. Mariappan will make a
 
presentation on the issue in the next
 
BOG meeting.
 

ii)	 The MHRD letter NO.F.No.33­
4/2013-TS.1I1 dated the 16th 

December, 2013, conveying the 
action points arising out of decisions As per the decision of the 

7thtaken in the meeting of the Board, action is being taken. 
Council of NITs held on 18.12.2013 
was discussed. The Chairperson 
desired that the issue be discussed 
in the Institute and the agenda on 
the same be placed in the BOG 
meeting. 
The meeting ended with a vote of 
thanks to the Chair. 

The Board may please note the action taken on the 32nd meeting of the Board 

of Governors held on 03.01.2014.-
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

No. Gen-1/3926/ '3q~ 

Sh. Rajesh Singh,
 
Director (NITs)
 
Government of India,
 
Ministry of Human Resource Development,
 
Department of Higher Education
 
Shastri Bhawan,
 
New Delhi-11000.
 

Subject: Proposal for appointment of Deputy Directors in the NITs regarding. 

Sir, 

Kindly refer to your letter F.No.33-6/2013-TS.111 dated 2nd September, 2013 

on the subject noted above. 

The issue regarding appointment of Deputy Directors in this Institute was 

- placed before the Board of Governors vide item No. 32.5 held on 03.01.2014 as a 

regular item in the agenda for consideration. The Board decided as under: 

"The Board ofGovemors approved the proposal contained in the MHRD letter 
F. No. 33-6/2013-TS./II. dated 2nd September, 2013 and resolved that the 
same be conveyed to the MHRD". 

A copy of the Agenda Item 32.5 and Minutes of the Board of Governors are 

- enclosed for your kind reference. 

Thanking you, 

Yours faithfully, 

~ 
End: As above. Deputy Registrar(GA&L) 

for Director 
o/l/

lJt:tPII Lf '*'~'.> ~ it, 
~ f Pl.c#,L~~,L 

-
~~
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

No. Gen-1I3865/, 3 ,	 Dated: 10)2.-1 J~ 

NOTIFICATION 

The Board of Governors at its 32nd meeting held on 03.01.2014 
.-., 

approved the 'Conduct Rules' for the employees of the institute. 

The Conduct Rules for the employees of	 NIT, Kurukshetra (Copy 

enclosed) are being circulated in the Institute of implementation with immediate effect. 

~"?--\\~ 
Deputy Registrar (GA & Legal) 

~D.~, lJtj;jJL{ *rns 
Copy to:-	 rr::r~" l.1 

1. All Deans 
2. Heads of All Departments} With the request to cirCUlate the Conduct Rules amongst 
3. Heads of All Sections all the employees in the respective DepartmenVSection 

4.	 President & General Secretary, 
With the request to bring the Conduct Rules NITK Teacher's Association } 
into the notice of all the members of the 5. President &General Secretary, Association/Sangh

NIT Karamchari Sangh, Kurukshetra 
6. Prof.-in-Charge, Public Relations 
7. Sr. Secretary to Registrar for kind information of Registrar 
8. Sr. Secretary to Director for kind information of Director 
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APPENDIX-IV
 

No.Estt-II/ \1,,\ b Dated: -3' ~l \" 
NOTIFICATION 

It is notified that the Board of Governors in its 32nd meeting held 

on 03/01/2014 decided as under: 

aThe Board approved _the de-recognition of Non-teaching 
employees Krantiya Sangthan, NIT Kurukshetra. " 

Copy to: 

1. 
2. 
3. 

4. 
5 . 

6 . 
7. 
8. 
9 . 
10. 

~oc;\\~ 
Dy. Registrar (EstablishdIent) 

" (\, .J'lJ' ,for Director 
~Allf

~~~/r ;r'&1I~ 

All Deans. 
All Head of the Departments/Sections. 
Chief Wardens/Deputy Chief Wardens/Wardens of all 
Hostels (Boys & Girls Hostels) . 
All Professor Incharge.
 
President/General Secretary, National Institute of
 
Technology Kurukshetra Karamchari Sangh.
 
Controller of Examinations.
 
Coordinator, TEQIP.
 
Workshop Superintendent.
 
S.M.O., Health Centre.
 
President, Sports.
 

ll. Librarian. 
12. Security Officer. 
13. Reception Office. 
14. Pension Cell. 
15. Sr. Secretary to Registrar for kind information of the 

Registrar. 
16. Sr. Secretary to Director for kind information of the 

Director. 



- 17 ­
APPENDIX-V
 

""' NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-1/450/ 11 ~ ) Dated: March ,2014 
~I 

In pursuance of the BoG decision vide Agenda Item No. 32.16 (i) taken in the 32nd 

3rdmeeting of the BoG held on January, 2014, the Director is pleased to constitute the 

following Committee of the newly appointed faculty members to formulate the road map for 

implementation of the recommendations made in the Conference of the Directors of NITs 

convened by the Hon'ble President ofIndia: 

1. Dr. V K Sehgal, Dean (P&D) Chairman 
2. Dr. Neeraj Kaushik, Associate Professor, Business Admn. Deptt. Member 
3. Dr. Manish Kumar Jha, Assistant Professor, Business Admn. Deptt. Member 
4. Dr. Chetti Prabhakar, Assistant Professor, Chemistry Deptt. Member 
5. Dr. Amilan Jose Devadoss, Assistant Professor, Chemistry Deptt. Member 
6. Dr. Avijit Kumar Paul, Assistant Professor, Chemistry Deptt. Member 
7. Dr. Chalak Hanuman Devidas, Assistant Professor, Civil Engg. Deptt. Member 
8. Sh. Ajay Krishna Prabhakar, Assistant Professor, Civil Engg Deptt. Member 
9. Dr. Ashutosh Kumar Singh, Professor;Computer Application Deptt. Member 
10. Dr. Kapil, Assistant Professor, Computer Application Deptt. Member 
11. Dr. Brij Bhooshan Gupta, Asstt. Professor (IT), Computer Engg Deptt. Member 
12. Sh. Syed Taqi Ali Assistant Professor, Computer Engg Deptt. Member 
13. Sh. Shashi Bhushan Singh, Assistant Professor, Electrical Engg Deptt. Member 
14. Sh. Giribabu Dyanamina, Assistant Professor, Electrical Engg Deptt. Member 
15. Dr. Sudhanshu Choudhary, Assistant Professor, ECE Deptt. Member 
16. Sh. Ashutosh Nandi, Assistant Professor, ECE Deptt. Member 
17. Dr.(Ms.) Shabnam, Assistant Professor, Humanities & SS Deprt. Member 
18. Dr. Ashwani,Assistant Professor, Humanities & SS Deptt. Member 
19. Dr. A S V Ravi Kanth, Associate Professor, Mathematics Deptt. Member 
20. Dr. Naveen Kumar, Assistant Professor, Mathematics Deptt. Member 
21. Sh. V S Nagendra Reddy B, Assistant Professor, Mech. Engg. Deprt . Member 
22. Sh. Rajesh Kumar, Assistant Professor, Mech. Engg. Deptt . Member 
23. Dr. C R Mariappan Assistant Professor, Physics Department Member 
24. Dr. Yashashchandra Dwivedi, Assistant Professor, Physics Deptt. Member 

~, /,1,
(Shyam Naraya~ 
~ k Registra, ­

All concerned 
~ 1;,\''1\1-1 

Copy to: 
1. Sr. Secretary to Director fer kind information of the Hon'ble Director please. 
2. Sr. Secretary to Registrar for record. 
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Item 33.3	 To consider payment of Retirement Gratuity to the employees of the 
Institute on the day of retirement. 

The issue of payment of Gratuity on the day of retirement of the employee 

was decided by the Board in its 2ih meeting vide item No. 27.15 held on 13.03.2012 

(Appendix - VI at page 20) as under: 

"The Board decided that the Retirement Gratuity to the employees of the 
Institute be paid on the day of retirement only after the receipt of 'No Dues 
Certificates'". 

The decision of the Board of Governors of paying the Retirement Gratuity only 

after the receipt of the 'No Dues Certificates' motivated the retiring staff members to vacate 

the Institute Accommodation at the earliest to enable them to get the payment of the 

Retirement Gratuity. 

The Non-teaching Karamchari Sangh has demanded vide letter No. 2014 KSI 

dated 14.02.2014 as Appendix - VII at page 21 that the full payment of Gratuity may be 

made to the retiree employee on the day of his superannuation. 

The relevant rules for payment of Gratuity from the CCS (Pension) Rules, 1972 

are as under: 

Recovery and adjustment of Government dues: 

Rule-71 of CCS (Pension) Rules, 1972 

(1) "It shall be the duty of the Head of Office to ascertain and assess Government 
dues payable by a Government servant due for retirement. 

(2) The Government dues	 as ascertained and assessed by the Head of Office 
which remain outstanding till the date of retirement of the Government servant, 
shall be adjusted against the amount of the [retirement gratuity] becoming 
payable. 

(3) The expression 'Government dues' includes ­

(a) dues pertaining to Government accommodation including arrears of license 
fee [as well as damages (for the occupation of the Government 
accommodation beyond the permissible period after the date of retirement 
of allottee)], if any; 

(b)	 dues other than those pertaining to Government accommodation, namely, 
balance of house building or conveyance or any other advance, 
overpayment of pay and allowances or leave salary and arrears of income 
tax deductible at source under the Income Tax Act, 1961 (43 of 1961)". 

RULE-72(5) & 72(8) OF CCS (PENSION) RULES, 1972: 

RULE-72(5) 

"If, in any particular case, it is not possible for the Directorate of Estates to 
determine the outstanding license fee, that Directorate shall inform the Head of 
Office that [ten per cent of gratuity] may be withheld pending receipt of further 
information. 
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RULE-72(8) 

On account of license fee or damages remaining unpaid after adjustment from 
the withheld amount of gratuity mentioned under sub-rule (5) above, may be - ordered to be recovered by the Directorate of Estates through the concerned 
Accounts Officer from the Dearness Relief without the consent of the 
pensioners and in such cases no Dearness Relief shall be disbursed until full 
recovery of such dues has been made.n 

Rule 71 & 72(5) & 72(8) of CCS (Pension) Rules, 1972 are enclosed as 

Appendix - VIII from pages 22 to 23 . 

It has been clarified by the Government of India, Ministry of Personnel, Public 

Grievances and Pensions, Department of Pension and; Pensioners Welfare, New Delhi vide 

O.M. No.20/16/1998-P&PW(F) dated 19th February, 2013 and even a.M. dated 11th July, 2013 

as Appendix - IX from pages 24 to 25 that there is no provision for withholding any part of 

gratUity at the time of retirement for the purpose of recovery of outstanding government dues 

other than those pertaining to government accommodation and the onus of timely collection of 

license fee is on the Directorate of Estates. If the Directorate of Estate does not specifically 

inform the Administrative Department of the outstanding dues and requests for withholding of 

10% gratuity for the outstanding license fee, Gratuity cannot be withheld on this account. The 

only other circumstances under which gratuity can be withheld is in case of ongoing 

disciplinary proceedings against the Government selVant. Thus the Pay and Accounts Officer 

shall not withhold any gratuity unless the Head of Office 

(a) encloses	 instructions received from Directorate of Estate for withholding of 
10% gratuity for outstanding license fee or 

(b) informs of ongoing disciplinary proceedings. 

In case the retired employee after getting all the retirement benefits does not 

vacate the Institute Accommodation and continue beyond the permissible period, penal rent is 

to be charged as per the House Allotment Rules. 

The Board may consider and decide for implementing the above rules 

alongwith modification thereto, if any, in modification to the earlier decision of the BOG taken 

in the meeting held on 13/03/2012 vide item No. 27.15. 

The matter is placed before the Board for consideration. 



----
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~ APPENDIX-VI-- NATIONAL INSTITUTE OF TECHNOLOGY. 
KURUKSHETRA-136119 

No. NITKlBOG 27th
l I€- 3' Dated: 414-\ 2.. 0 

\ 2..-
27.15 To consider payment of Retirement Gratuity to the employees of the- Institute on the day of retirement.-

,~ 

The Board of Governors of the Institute in their 27th meeting held on 

- 13.03.2012 has decided as under:­
,.,...., 

'The Board decided that the Retirement Gratuity to the employees -
of the Institute be paid on the day of retirement only after the """ 

- receipt of Wo Dues Certificates'''. 

-
This is for your reference, record and further necessary action in the 

matter.-
Encl: Agenda Item ---
1. Deputy Registrar(Estt. GA & Legal)"""' -

..-.. 

~ 

"""' 

hh~~\\'J-
Registrar(lnchar~) \ 
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NATIONAL INSTITUTEOFlECHNOLOGY KARAMCHARI SANGH - (RE(3.&RE¢~),Ri;Q/STRA TlON NO. 58 

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 
Fax No. 01744-238650,Email :sanghkaramchari@gmail.com 

No. 2014 KS/ 

-, SHIV RAJ CHAHAL 
President 
+91-9802048224 

SANJAY MEHTA 
Gen Secretary 
+91-9896246031 

R. K. MEENA 
Sr. Vice President 
+91-9416773667 

---- AJAY KUMAR 
Vice President 
+91-9416849337 

-, SHAM LAL JANGRA 
Joint Secretary 
+91-9466218671 

JASVINDER SINGH 
Cashi8r 
+91-9050201122 

,,,",	 SUNIl. KUMAR 
Press Secretary 
+91-9671342791 

EC MEMBERS 

Subash Reddu 
--\ 

Susnrna I".rora 
--\ f'\aj Kamal 

Surender t<urnar 

E:-j, Ravindra""""'­

\/ed Meena 

---- t ...Jay f<uinar 
""""\ 

Sushma Sharma 

SPECIAL INVITEE 

Vijay Kumar 

Ranjit Singh 

Jagir Das 

Dated: .. 

~"1iQ)- 14.02.2014 

~~,' 

·HfcHGlf.1~~'i <:f6 t fcn ~ W{l;fA ~ Gratuity etr ~T~T 

Retirement cj) \3Q'{h1 TfCPA ~~ 1:R \Jflfr q)x2t Cf>i ~ BOG~l 

~ q?'{Cl\[I1 Q.TT, ~~ f.i<p=r ~ Non-Teaching ~ Cf)4'illr~l11 ii 'fffi1 
" .. ··'1' " .. 

~ t I fu~,:rr-::(cj) p1 cpf cj) ~ Fch51 {! ~ ~ 51 fctJm Cf) 4~ I{J ~ w~m 

&WI 311cifetl l=fC.f)R ~ LR ~~ fc1?m mrrr I "fMI ~0 \-rr~lT\ 

l=fCf)Ff ~rRt ~ -g I 31\1: ~ Gratuity cBT ~~ Retirement '-f\ ----.._--­

~"{.Q.TA &RT W"-1 ~ ~ I R1'{i'{~ ~ ~ ~ ~ ~ ~~ xiCfJ~ 

LTnt, Cfdffct Gratuity cBT ~ 16% ~ cBT (1'1~cqlf5 ~ ~~ t; i 3i~: 

3111Rr Tl: >n~ t fcn ~ Matter em- Re-Consider fc1?m \i'rr~ I 3iPTctl 
--.:. 

3lfc1 qzcn ~ I 
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SWAMY'S ­ CCS (PENSION) RULES [ RULE 69 RULE 71] AUTHORIZATION OF PENSION AND GRATUITY 

(3) Revision of provisional pension'sanctioned under Rule 69 of the 
CCS (Pension) Rules, 1972.- The undersigned is directed to say that in 
pursuance of Government's decision on the recommendations of Sixth Pay 
Commission, orders for revision of pension ofpre-2006 pensioners with effect 
from 1-1-2006 have been issued on 1-9-2008. 

The following categories ofpensioners were entitled to provisional pension 

rules which lay down the ceiling for provisional pension, is being used by them 
to pay less than hundred per cent of the admissible pension. The matter has 
been considered and it has been decided that even in cases covered by the above­
mentioned rules, hundred per cent pension, which is otherwise admissible to the 
Government servants should be authorized as provisional pension, as in cases 
of normal retirement. No gratuity shall, however, be paid at this stage 

[ G.t., M.F., a.M. No.4 (I)-E. Y (A)178, dated the 28th FebrYary, 1978 ] 

2. Basic Pay / Average Emoluments 

3. Provisional Pension with effect from 1-2-1994, 

4. Revised Pay - Scale with effect from 1-1-1996. 

5. Revised provi:;ional pension' with effect from 
1-1-1996 [As per a.M. No. 45/86/97-P&PW 
(A)-Part. II ] 

6. Revised Pay Band [ PB-3 ] + Grade Pay 

7. Revised Provisional Pension with effect from 
1-1-2006 [As pl~ra.M.  No. 3&/37/08·P&PW (A), 
dated the 1" SeptemJ)er, 2008 ] 

~  

3,500 

1,750 

10,000-15,200 

11,900 

5,265 

(15,600-39,100) 
+ 6,600 

~!" 

~,t 

.,1'1'
,I
.' 1~ 

as in the pre-2006 pay scale:­
(a) Employees suspended before 2006 and also retired before 1-1-2006. 

(b) Employees suspended before 2006 but retired after 1-1-2006. 

(c) Employees who retired before 1-1-2006 and against whom depart­
mental 1judicial proceedings were pending at the time ofretirement. 

It has been decided that in all the above cases, the provisional pension 
sanctioned under Rule,69 ofCCS (Pension) Rules, 1972 will be revised in terms 
ofthis Department's O.M. No. 38/37108·P&PW (A), dated the 1'1 September, 
2008, as clarified 1modified from time to time. An illustration regarding revision 
of provisional pension sanctioned under Rule 69 of CCS (Pension) Rules 197-2 

8. Revised Provisional Pension with effect from 
24-9-2012 [As per a.M. No. 38/37/08-P&PW 
(A), dated the 23th January. 2013] ... 12,600 

[G./., Dept. ofPen. & P,w., a.M. No. 38/612010-P&PW (A) (Pt.). dated the 18th March. 2()1J. ] 

Revision of pension after authorization 

. (1) Subject to the provisions of Rules 8 and 9, pension once authorized 
fter final assessment shall not be revised to the disadvantage of the 
overnment servant, unless such revision becomes necessary on account 

f detection of a clerical error subsequently: 

tv 
tv 

!': 

Ii 

.., 
'I; 

'.':i 

. : ~ 

I~> 

fg:~~ 

~ 

,!,::.:.,.."", 
i~t i·,' 
fl~"2'~: 

lllustration 

Revision of Provisional Pension sanctioned under Rule 69 
of CCS (Pension) Rules, 1972 before 1-1-1996 

~ 

3,000-4,500
I. Pay Scale of a Govemment servant who 

retired on superannuation on 31-1-1994 

before 1-1-1996 is enclosed. 
As regards revision of provisional pension in the case of empioyees who' 

are drawing provisional pension in Fourth CPC scales, their provisional pension 
would be brought over to Fifth CPC and thereafter to the Sixth Central Pay 
Commission and their provisional pension would be revised in accordance 
with the instructions contained in DoP&PW, a.M. No. 38/37/08-P&PW (A), 
dated the 1" September, 2008 as clarified 1 modified from time to time. 

This issues with the approval of Department of Expenditure, Ministry 
Finance 10. No. 61/E.V/2013,dated the 4th January, 2013 and No. 214/ 

E.V/2013, dated 16 th January, 2013. 

. Provided that no revision of pension to the disadvantage ofthe pensioner 
all be ordered by the Head of Office without the concurrence of the Depart­
ent ofPersonnel and Administrative Reforms if the clerical error is detected 
~er  a period of two years from the date of authorization of pension. 

(2) For the purpose of sub-rule (1), the retired Government servant 
.oncerned shall be served wi.th a notice by the Head of Office requiring 
iot to refund the excess payment of pension within a period of two months 
rom the date of receipt of notice by him. 

. (3) In case the Government servant fails to comply with the notice, 
e Head of Office shall, by order in writing, direct that such excess payment, 
.1lJl be adjusted in imtalments by short payments of pension in future, in 

.,,Je or more instalments, as the Head of Office may direct. 
li!i, . 

(~. Recovery and adjustment of Government dues 

t (1) It shall be the duty of the Head of Office to ascertain and assess 
,,:overnment dues paY~lble  by a Government servant due for retirement. 
,~~-.  

((. 

~  

""C 
~ 

:2: 
t::l-~  

<---
~:,:j; L 
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SWAMY'S _ CCS (pENSION) RULES [RULE 72 

::~'  

(2) The Government dues as ascertained and assessed by the Head of 
Office which remain outstanding till the date of retirement of the Govern­
ment servant, shall be adjusted against the amount of the J [ retirement 
gratuity 1becoming payable. 

(3)	 The expression 'Government dues' includes­
(a)	 dues pertaining to Government accommodation including 

arrears of licence fee 2[ as well as damages (for the occupation 
of the Government accommodation beyond the permissible period 
after the dateof retirement of allottee) ], if any; 

(b)	 dues other than those pertaining to Government accommodation, 
namely, balance of house building or conveyance or any other 
advance, overpayment of pay and alIowances or leave salary and 
arrears of income tax deductible at source under the Income Tax 
Act, 1961 (43 of 1961). 

72. Adjustment and recovery of dues pertaining to Government 
accommodation 
(I) The Directorate of Estates on receipt ofintimation from the Head 

of Office under sub-rule (1) of Rule 57 regarding the issue of No Demand 
Certificate shaH scrutinize its records and inform the Head of Office eight 
months before the date of retirement of the allottee, if any licence fee was 
recoverable from 'him in respect of the period prior to eight months of his 
retirement. If no intimation in regard to recovery of outstanding licence 
fee is received by the Head of Office by the stipulated date, it shalI be presumed 
that no licence fee was recoverable from the allottee in respect of the period 
preceding eight months of his retirement. 

(2) The Head of Office shall ensure that Ilcence fee for the next eight 
months, that is up to the date of retirement of the allottee, is recovered every 
month from the pay and aHowances of the allottee. 

(3) Where the Directorate of Estates intimates the amollnt of licence 
fee recoverable in respect of the period mentioned in sub-rule (1), the Head 
of Office shall ensure that outstanding licence fee is recovered in instalments 
from the current pay and aIlowances of the allottee and where the entire 
amount is not recovered from the pay and allowances, the balance shall be 
recovered out of the gratuity before its payment is authorized. 

(4) The Directorate of Estates shall also inform the Head of Office 
the amount of licence fee for the retention of Government accommodation 
for the permissible period of J[ four months 1beyond the date of retirement 

I. Substituted by Gl., Dept. ofP. & P. w.. Notilication No. 2/18/87-P.& P.W.(PIC), dated the 
20th July. 1988. published as S.O. No. 2388 in the Gazelle oflndia, dated the 6th August, 1988. 

2. Inserted by GI.. Dept. of? & P.w., Notitlcation No. F. No, 20/16/1998.? & p.w (F), dated 
the 7th April. 20 IO. published as S.O, No. 829 (E) in the Gazette of India, dated the 12th April, 20 I0 

1 Substituted by GI" Dept. of P. & P.w.. Notiticfltion No 42 (30)-P.& P. WJ89-E, dated the 
22nd January. 1991, published as SO. No. 409 in the Gazette oflndia, dated the 9th February. 199 L 

) 1: ) ) J ) ) ) ) ) ) ) ) ) ) ) 

RULE 72 ] AUTHORIZATION OF PENSION AND GRATUIT 

of the allottee. The Head of Office shall adj ust the amount of that licence 
fee from the amount ofthe gratuity together with the unrecovered licence 
fee, if any, mentioned in sub-rule (3). 

(5) If, in any particular case, it is not possible for the Directorate of 
Estates to determine the outstanding licence fee, that Directorate shall 
inform the Head or Office that If ten per cent of gratuity ] may be withheld 
pending receipt of further information. 

1[ (6) The recovery oflicence fee (where it is not possible for the Directorate 
of Estates to determine the outstanding licence fee) as well as damages (for 
the occupation of the Government accommodation beyond the permissible 
period after the date of retirement of allottee) shall be the responsibility 
of the Directorate of Estates and the withheld amount of gratuity under 
sub-rule (5) above, the retiring Government employees, who are in occupa­
tion of Government accommodation, shall be paid immediately on 
production of "No Demand Certificate" from the Directorate of Estates 
after actual vacation of the Government accommodation; 

(7) The Directorate of Estates shall ensure that "No Demand Certifi­
j[,. cate" shall be given to the Government employee within a period of fourteen 
i;l,f'days from the actu~\1  date of vacation of the Government accommoda tion 
~and the allottee shall be entitled to payment of interest (at the rate appli ­
!lif~'  cable to General Provident Fund deposit determi!led from time to time by 
~, the Government oflnc::lia) on the excess withheld amount ofgratuity which 
r!$)' is required to be refunded, after adjusting the arrears oflicence fee and damages, tt if any, payable by the allottee and the interestshall be payable by thiDfrectorate 
.;~;  of Estates through the concerned Accounts Officer of the Government employee 
,:,~, from the actual datl~  of vacation of the Government accommodation up toif the date of refund of excess withheld amount of gratuity; 

;1:. (8) On account of licence fee or damages remaining unpaid after 
';';;, adjustment from the withheld amount of gratuity mentioned under 
'1"sub-rule (5) above, JDay be ordered to be recovered by the Directorate of 

):~  Estates through thel.'oncerned Accuunts Officer from the Dearness Relief 
" without the consent oethe pensioners and in such cases no Dearness Relief 

shall be disbursed until full recovery of such dues has been made. ] 

NOTE. - Forthe purpose of this rule, the licence fee shall abo include any 
other charges payable by the allottee for any damage or loss caused by him to 
~e accommodation or its fittings. 

GOVERNMENT OF INDIA'S DECISION 

Issue of 'N0 Dem:and Certificate'.-See Government ofIndia's Decisions 
below Rule 57. 

. ',. L Substituted by G.I, Dept. of Pension and P.W, Notilication No. F No. 20/16/1998­
.P&PW (F). dated the 7th April, 20 I 0, published as S.O. No. 829 (E) to the Gazette of India, dated 
the 12th April, 2010. 
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; 

No.2011611996-P&PW (F)
 
Government of India
 

Ministry of Personnel Public Grievances and Pensions
 
Department of Pension and Pensioners Welfare
 

.~.**.~ 

3fd Floor, lok Nayak Shawano 
Khan Market. New Delhi-11 0 003 

Dated the 19th February 2013. 
OFFICE MEMORANDUM 

Subject:	 Withholding of 10% gratuity from the retiring Government servants ­
clarification regarding. . 

The undersigned is directed to say that this Department has been receiving 
representations from individuals and Pensioners Associations that Government Departments 
have been withholding 10% of the amount of gratuitY from each retirees even when they had not 
been provided any Government accommodation. 

2 The recovery and adjustment of Govt. dues from retirement gratUity is regulated under 
Rules 71 to 73 of the CCS (Pension) Rules, 1972. Rule (1) to (3) of Rule 72 ibid provide for 
recovery of actual amount of Govt. dues in respect. of Govt. accommodation from pay & 
allowances before retirement and from Retirement Gratuity. Sub rule (5) of Rule 72 ibid 
stipUlates that if, in any particular case, it is not possible for the Directorate of Estates to 
determine the outstanding licence fee, that Directorate shall inform the Head of Office that ten 
per cent of gratuity may be withheld pending receipt of further information. The withheld amount 
of gratuity is to be paid back to government servant immediately on production of 'No Demand 
Certificate' (NDC) from Ole of Estates. Thus. if no 'Govt. dues' in respect of GoV!. 
accommodation are outstanding then the rules do not provide for Withholding of any part of the 
gratUity on retirement of the Govt. servant. If no Government accommodation is allotted to a 
Government servant, in accordance with Ote of Estate's OM No.18011/5/1990-Pol-1I1 dated 
12.10.2010. it is for the Administrative Ministry to issue an 'Not-. 

. 
3. As regards recovery in respect of 'Govt. dues' other than those pertaining to Govt. 
accommodation, the Head of Office is required to complete assessment of such dues ei~ht 
months prior to the date of retirement [Rule 73(2)). The actual amount of such dues and the 
dues which come to the notice subsequently and remaining outstanding are to be adjusted 
ag!linst the amount of retirement gratuity becoming payable to the Govt. servant on retirement. 
Thus, there is no provision for Withholding any·part of gratuity for the pu~pose of recovery of 
outstanding government dues other than those pertaining to government accommodation. ­

\1f~ 
(Tripti P. Ghosh) 

Director 
TEL: 24624802 

To, 

1 All Ministries/Departments of the Government of India as per standard distribution list and 
in particular, Ministry of Agriculture etc. are requested to take into consideration the above rule 
position. 

2. Copy to President's Secretariat, Vice President's Secretariat, Prime Minister's Office. 
Cabinet Secretariat. Supreme Court of India, C&AG, UPSCt etc. alit per standard· endorsement 
list. . 
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No.20/16/1998-P&PW (F)
 
Govemment of India
 

MinIstry of Personnel Public Grievances and Pensions
 
Department of Pension and Pensioners Welfare
 

*******
 
3rd Floor, Lok Nayak Bhawan, 

Khan Market, New Delhi-110 003 
Dated the It)l(:IulY, 2013. 

OFFICE MEMORANDUM 

SUbject:	 Withholding of 10% gratuity from the retiring Government servants­
clarification regarding. 

The undersigned is directed to refer to this Department's OM of even number dated the 19th 

February 2013 on the above cIted SUbject and to say that this Department is still receiving 
representations from individuals and Pensioners Associations that Government Departments have 
been withholding 10% of the amount of gratuity from· retirees even when they had not been 
provided any Government accommodation. This is in contravention of existing instructions. 

2 The recovery and adjustment of Govt. dues from retirement gratuity is regulated under Rules 
71 to 73 of the CCS(Pension) Rules, 1972. Rule (1) to (3) of Rule 72 ibid provide for recovery of 
actual amount of Govt. dues in respect of Govt. accommodation from pay & allowances before 
retirement and from Retirement Gratuity. Sub rule (5) of Rule 72 ibid stipulates that if, in any 
particular case, it is not possible for the Directorate of Estates to determine the outstanding licence 
fee, that Directorate shall inform the Head of Office that ten per cent of gratuity may be withheld . 
pending receipt of further information. Further, If no Government accommodation is allotted to a 
Government servant, in accordance with Ole of Estate's OM No.1801115/1990-Pol-1II dated 
12.10.2010, it is for the Administrative Ministry to issue an 'NDC·. 

3. As regards recovery In respect of 'Govt. dues' other than those pertaining to Govt. 
accommodation. the Head of Office Is required to complete assessment of such dues eight months 
prior to the date of retirement (Rule 73(2)]. The actual amount of such dues and the dues which 
come to notice subsequently and remain outstanding are to be adjusted against the amount of 
retirement gratuity becoming payable to the Govt. servant on retirement. 

4. It Is, therefore, clear that there is no provision for withholding any part of gratUity at the 
time of retirement for the purpose of recovery of outstanding government dues other than those 
pertaining to government accommodation and the onus of timely collection of license fee is on the 
Directorate of Estates. If the Directorate of Estate does not specifically inform the Administrative 
Department of the outstanding dues and requests for withholding of 10% gratuity for the 
outstanding license fee, Gratuity cannot be withheld on this account. The only other circumstance 
under which gratUity can be withheld is In case of ongoing disciplinary proceedings against the 
Government servant. Thus the Pay and Accounts Officer shall not withhold any gratuity unless 
the Head of Office 

(a) encloses instructions received from Directorate	 of Estate for withholding of 10% 
gratuity for outstanding license fee or 

(b) Informs of ongoing disciplinary proceedings. 

These instructions are for strict compliance of all Administrative Ministries/ Departments. 

5. A revised FORM 8 - form of letter to the Accounts Officer forwarding the pension papers 
of Government servant is also enclosed. Formal amendment in the CCS(Pension) Rules for revised 
Form 8 will be notified later. . t-r P~ 

'JIt' "-,, 
(Tripti P.Ghosh) 

Director (PP) 
TEL: 24624802 

To, 
1 All Ministries/Departments of the Government of India as per standard distribution list. 

2. Copy to President's Secretariat, Vice President's Secretariat, Prime Minister's Office, 
r.~hinc:>t ~A('_rc:>t~ri~t ~llnrAmA C-n1lrt nf Inrii~ r.ltAn. IIPl=:r. ""t~ ........... P A. ..I -I - -- -' ­
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Item 33.4	 To consider the CBI Reports dated 08.01.2014 regarding 
Regular Deparbnental action for Major Penalty against Dr. H.K. 
Sharma, Professor, Department of Civil Engineering, NIT, 
Kurukshetra. 

The CVO, AICTE, New Delhi has sent a letter 

NO.5-20/CVO/AICTEl2012/SSASIT/625 dated 10.02.2014 (Copy enclosed as 

Appendix - X at page 27) with reference to FIR registered by CBI, Gandhinagar 

vide No.RC 0292012A003-GNR dated 20.01.2012 in the case of Shree Swami 

Atmanand Saraswati Institute of Technology at Surat. CBI has made 

investigation in the case and submitted its report vide letter 

NO.CR/IIII0292012A003/GNRl172 dated 08.01.2014 accusing among others Dr. 

H.K. Sharma, Professor, Department of Civil Engineering, NIT, Kurukshetra. 

CBI in its report has recommended for initiating 

Regular Department Action (RDA) for Major Penalty against Dr. H.K. Sharma. 

Board of Governors being a disciplinary authority in case of Dr. H.K. Sharma, 

a regular officer of this Institute, the CBI has requested to kindly take necessary 

disciplinary action for RDA against Dr. H.K. Sharma as per rules of the Institute 

based on the CBI Report. CBI has further requested to intimate the action taken 

on the CBI Report. 

A copy of the request from SP, CBI, Gandhinagar in the above 

case is enclosed as (Appendix - XI from page 28 to 29 ) for necessary 

action. 

The matter is placed before the Board for consideration 

and decision. 



~ 1lffifffi-~ fulffi ~-X 
ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 

(1fTffl m<JiTX (fiT {fiji -ffifctmq; ~) (A STATUTORY BODY OF THE GOVT. OF INDIA) 

-

Subject: - CBI Report in RC0292012A003-GNR in case related to Shree Swami Atmanand Saraswati 

Institute of Technology at Surat. 
Sir, 

This is with reference to CBI Report of Superintendent of Police, cm, SPE DIVN: Gandhinagar 
vide letter No. CRlIII/0292QI2A003/GNRlI72 dated 08.01.2014 (copy enclosed) in respect of FIR 
registered by cm, Gandhinagar vide No. RC 0292012A003-GNR on 20.01.2012 in the matter of Shree 
Swami Atmanand Saraswati Institute of Technology at Surat against Dr. H.K. Shanna who is a regular 
employee of your organization. The CBI in its report has recommended to initiating Regular Department 
Action (RDA) for Major Penalty against Dr. H.K. Shanna. - Being a disciplinary authority in case of Dr. H.K. Sharma, a regular officer of your organization, 
you are requested to kindly take necessary disciplinary action for RDA against Dr. H.K. Sharma as per 
rules of your organization based on the CBI Report. 

A copy of the cm Report is being forwarded herewith to your office for necessary action at your 
end. The CBI in its letter dated 08.01.2014 has quoted "the CBI Report may please be treated as 
"Confidential Document" and no reference to it may be made in the charge or the statement ofallegations 
issued to the delinquent offiCial. In case of disclosure under RTI Act, Ulsec 8(l)(g), 8(l)(h). approval of 

.-	 CBI, should be sought as per provisions before parting with any information ". 

CBI has further requested to intimate the action taken on the CBI Report, therefore, it is requested 

\~ . that action taken report may please be sent to cm directly. Also all original documents are in the safe ~ custody ofCBI and if any information/document further requested, cm may be requested accordingly. 

Thanking you, 

~~' ~v~,~,,, ~, 
~L)I'tw.h Yours sincerely, 

~<tf\N~ ~""".~. ~" 
~~\'P\''': (".I> J:" . (Dr. S.G. Bh~~~ 

1""\ 

Copy to: - I~ J.'/' '1 
I.	 Head of Branch, cm, SPE, Sector 10-A, Opp. S . Xaviers School, Near CH-3 Circle, Gandhinagar 

(Gujarat) 
2.	 Under Secretary (Vigilance), MHRD, Shastri Bhawan, New Delhi 
3.	 Secretary, Central Vigilance Commission, Satarakta Bhawan, A-Block, tN.A, New Delhi 

"'""" 
PB-2014/leller!6 

"'""" ~\~ 
"'""" 7C1i ~, ~(;y)q> '\{q.'J, ~ll:/, ~ ~ -110001 

/' 7'" Floor, Chanderlok Building, Janpatll, New Delhi-110 001-'.., I ~ e\i=0 ­
'""""' 
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~ 
~ 

Jill
 

ill
 
To, 

~	 The Chief Vigilance Officer, 
,-0, 

f.\llindia Council far Technical Education,
 
>,lew DeIhL
~ 

r'\ 

Ji Sub: - forwarding of CBI Report in RC 0292012A003·GNR 

Sir , ~. 
,....,	 1) I am forNardlrtg herewith a set of CSI Report which gives the facts of the above 

cj~,?:d case, tile ()11~:gations and the result of investigation: 
~ 
~ :Ol) The rcPNt \','P! show tliat there is sufficient material for launching Regular 

Copar1:mental Action for major Penalty against (i) Or. H.K. Sharma, Professor;~ 
~Lalion31 Instibie of Technolgy, 'Kurukshetra (II) Dr. Satnam Singh, Associate 

Pro!(},)!30f, ThflPpar University, Patiala (III) Dr. e.G. Sarvan, Professor, Dept. of 

Mech. Engg. j-'\nnamalal University (IV) Dr. V.K. Kholi, the then Assistant Director of 

!~\ICTE, Nelf! D':"~lhi. The calendars of evidence both oral and documentary are 

enclosed hemwilh. 

3) The CBI Report sent herewith' may please be treated as "Confidential 
'""""'"It ' . .	 D<.)cumene and~no reference to it may be made in the charge or the statement of 

allegations issued to the delinquent official. In case of disclosure under RTI Act, 

~ ~0(9f) U/sec 8(1)(g), 8(1)(h), appro~al of CSt, should be sought as per provisions before 

~~~'parting with any information. . . 

.~ '. 4~ The calendar of evidence both oral and -documentary, list of witnesses and 

<) documents are enclosed herewith. 

5) It is intimat8~~ that the statement of witnesses recorded under section 161 Cr. PC 

are being furnished which are not to be cited as relied upon documents in the 

departmental er.quiry. 
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CO) The Disciplinary Authority may appoint their own Presenting Officer to conduct the 

enquiry. 

7). The result ofcJ·the departmental ~ction may kindly be communicated to this office, 

in due course. 

Please acknowledge the receipt 
Yours faithfully, 

~I, 
(Deepak M. Damor) 

SUPERINTENDENT OF POLICE 
CBI:SPE DIVN: GANDHINAGAR 

Copy to The Head of Zone, CBI, Mumbai Zone, Mumbai. 

.0{> • 

•
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Item 33.5	 To consider the letter dated 20.02.2014 received from some 
purported employees of NIT Kurukshetra stating violation of 
the NIT Act 2007 & the First Statutes of the NITs by the BOG of 
the NIT Kurukshetra. 

As per decision of the Board taken in its 31 sl meeting held on 

22.08.2013 the Institute constituted the following committee vide letter No. 

Gen.-1/3755/8730dated 03.10.2013 to draft the conduct rules for the employ~es 

of the Institute:­

1. Dean(FW) 
2. Dean(R&C} 
3. Dean(Acad.) 
4. Dr. Umesh Ghanker 
5. Registrar 

The Committee drafted the conduct rules for the employees of the 

Institute. The recommendations of the committee was placed before the Board in 

its 32nd meeting held on 03.01.2014. The Board decided as under: 

"The Board approved the proposed "Conduct Rules' for the 

employees of the Institute" 

To comply with the above decision of the Board, the Institute 

circulated a Notification No: Gen.-1/38651731 dated 10.2.2014 for implementation 

the Conduct Rules with immediate effect. 

A letter dated 20.02.2014 received from some purported employees 

of NIT Kurukshetra viz Sh. R.S. Singh, Sh. V. Kumar, Sh. S. Singh, Sh. D. Gaur, 

Sh. M. Goel, Sh. V. Mittal under their signatures addressed to Dr. A. Sivathanu 

Pillai, Chairperson, BOG, NIT Kurukshetra with a copy to the President of India, 

New Delhi (copy enclosed as AppendiX - XII from page 32 to 33 ) vide which 

they have appealed to stay the Notification No. Gen.-1/38651731 dated 10.2.2014 

of the Institute regarding implementation of the 'Conduct Rules' with immediate 

effect and review the decision of the BOG. None of the purported employees 

have mentioned their designation. 

The signatures on the complaints were verified from signatures on 

the documents in the personal files of the NIT Kurukshetra employees with 

similar names and/or initials. On verification, it has been noticed that the 

signatures of the above named complainants do not match with the signatures 
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available in the records in the respective personal file. So, the signatures on the 
.-., 

complaints seem to be fake. 

It is pertinent to mention here that as per Statute No. 24 (v) of the 

First Statutes of the NITs, uThe employees of the Institute shall be governed by 

the Central Civil Services (Conduct) Rules, 1964". 

Further, as per the Statute No.25 of the First Statutes of the NITs, 

"The code of conduct for employees shall be made by each Institute in 

consultation with the Central Government". 

Accordingly, the 'Conduct Rules' for the employees of the Institute 

were drafted by the Committee, considered and approved. by the Board. 

As per the instruction of the Hon'ble Chairperson BOG, the legal 

expert (Institute Counsel in the Hon'ble Punjab & Haryana High Court) was 

consulted. In the legal opinion it is mentioned that: 

...... " framing of Conduct Rules for Employees of NIT, Kurukshetra 

by BOG and its implementation does not amount to making new 

Statute or amendment of previous Statute or as to require previous 

assent of the Visitor as envisaged under section 26 of NIT Act, 

2007. 

Clause 25 of First Statutes clearly provides that the Code of 

Conduct for the employees shall be made by each Institute in 

consultation with the Central Government. The NIT, Kurukshetra 

has framed Conduct Rules as envisaged by First Statutes itself, the 

only requirement is that the Conduct Rules are to be framed .by the 

NIT in consultation with the Central Govt., this is neither framing of 

new Statute nor amendment of earlier statute so no preVious assent 

of Visitor is required for implementation of Conduct Rules framed by 
.-., 

NIT, Kurukshetra JJ (copy enclosed as Appendix - XIII at page 34 ). 

The letter and the issue in question is placed before the Board for 

rejecting to enable the Institute to strictly implement the 'Conduct Rules' in letter 

and in spirit as approved by the BOG in its 32"d meeting held on 03.01.2014. 
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APPENDIX-XII~. To., j, ! 
'. EkA. SivathanU! Pillai!, ...• i'l
 
Chairperson. ~q~;;NI~KurP~shetra
 

16, qariappar,,1~rg;Kif~Y~lI~~' '.
 -tratea 20.02.2014Deihl Cantt., New Oeltu . :: . . 
I,-.., 

'. Sub.:Vio1ation ofth~ NIT Act 2007 & the First Statutes of the NIT by the BOG of the 

NITKIUUks~e,~ra. .,. :' ­
'Ref~: . Notifica,tion.lNo.Gen...1/3865n31 dated '10.02.2014 of the NIT Kurukshetra 

r~gardihg irt,Plementation of the 'Conduct'Rules·. . 
Sir, '... ·<1.,···· . 
This is in' reference:·td:theNotifieation·.No.Gen...J/38651731' dated· 1Q.02:2014 referencedl 
above re9ard!ngirrtPle~entation of the 'Conduct Rules' in· th~ NIT Kurukshetra with 
immediate eff~et. . :" .. ';.' . . 
The BOG6ftheNrrKui'~kshetraat its 32M meeting held on 03.01.2014·has.approved these 
'Conduct Rules'. .:; .'. i . . .' 
Prior to the above reftm~nced' notification•. the employees of the institute we.re governe4 
by the ContraI civnis~rvices (~onduct) Rules. 1964 under the First Statutes No.2~ 
since 23n:1APril,20P9.1 •., '. . '. . '. 
EaCh employeeofttleiNIT Kurukshetra is acitizen of India. Most of the rules/sub"rules~of t~e 
'Conduct Rules'appr9vJd by the aOG are violation of the fundamental Rights granted qy 
the ~onstituticm Ofl~~'a'.to its ,citizen. 1.'.! ",'

BaSIcally. the resolutlon'of the Board rIDlardlng ,the 'Conduct Rules' for the employees ofth~ 

Institute itself i5shebriviolation of the NIT Aot2007 &,the First Statutes altha NITs and allo. 
has no validity unle~siithas ~eenassentedto by the Visitor; and henCettheeri1PIOyee~lof 
the institute 'are still governed .by the Central Civil Service$' (Conduct) Rules. 1~64 

.'	 '.1.' .. . . ' . 

under th8:FillitSJafU~SNo.24. . .	 .;r-., . 

In this regard, fOllow~ng ar~ our' submissions..	 . . . : 

1.	 It looks t~at these ·Conduct Rules' ~pproved' by the BOG of the NIT Kurukshetra , 
l'.at its 32'4 meeting held on 03.01.2014 are framed.intentionally and deliberately to 

"-'" 
snatchaway:the basic rights of the employees of the NIT Kurukshetra; and have 

. not been Ivettedby ~ legal expert before approval of the 6oaro reasons best 
know.n to jthernembers of the committee who prepared these Conduct Rules. . 

2.. The Registrar of the NIT Kurukshetrawho is custodian of the records, etc.·was 
one of, t~e "members·· of the committee constituted 'by the BOG"'"to draft. the', 
Conducf.Rules. . ,... . . . . . ~'" .' 
.' ·1 .. '	 ." 

3.	 The NIT ~urUkshetra.is one of the Institutions of Nationa'l Importance; and is 
governedlbythe'NITAct2007, the Statutes and the Ordinances. 

4.	 The NITtct2007 and the First Si~tutes of the NITs came into force after these 
were ass~llted by the. Hon'ble President of India, . 

. .,Slocethel:daY 123rd 'April,' 2009), the First Statutes of the National Institutes of
 
" . Technology-came into force, the emp,loyees of. the institute are governed by
 
""'. ~... theC8nt~alCivil Seivicos(Conduct) Rules, 1964 under the Fin:it Statutes
 

y No,24. . i . .', /.	 ". 

~'i I-~~ ~- ',~"~~jJ.~' '~~~.. \cS~1V' :~? .
 
~i'bitH "' ~ lw ~.~..' ~ ~.~' \~~r ~ !Y:~'
 
~... ~~< ·~.J\J4 ,t<I~~GV ~ ~~. 
~ '·'1[- J .. "'-~'. --_._-~-_ ... _~1/ ..L _... '-"---'6~\~\4\ _...... ~~\~ ~l ~ \ I ~ :;?[;l{w-"t .. 
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6;\\ As per theS.'.Ub,".se,C..ti..O~.I.~" .<.:2) of the S,ection 26.of the. NIT Act 2007, the' J;3oar~ may 
, .• make new oraddltlOI]l~11 Statutes or may amend or repeal the Statutes In the
 

i Co • ' nianner pr~lVided:inth~ ~ection 26 of the NIT Act 2007. . .
 ,-... 
7. TherelevantseqtionlP:art of the· NIT .Act 2007 and the ~Irst Statues are given 

below for
. 

your
.,. 

ref!dy r~ference
I I 

. 
' -.,. 

»TheSectioo26ofthe NIT Act 2007 --••~ .~ ~ 
126.(1) "The'fi.:stStatUt$$ of each Instituteshall be framed by the Central 

, Government with the prior approvafof the Visitor and a copy of the 
same:shall be laid as $000a5' may be before each House of 

Parliament. 

'(2) "T~e dQard may,. from time to time, make .new ,oraddjtional 
.siatu~,s,ormay' amend or repeal ~8 Statutes in ·the. manner 
provi~ed in thlss8ction. . 

, " 

(3)	 "Everyloew Statute or addition-to the Statutes or any amen'dmerit 
ot: rep~aiDf Statutes .shall require the previous approval of the 

, V~sitorWhomay grant assent or withhold ,assent or remit it to the' 
'~ard ifor consideration . 

, 

(4) . A! neW Statute or a statute amending or repealing an existing 
Statu~shall.havenovalidity unless it has been assented to by 
tHe iVihitor. ' ' 

. .:	 ',I .; '. ,i·-co>,-,: . , .. 

~ The First'St;a~te$ofthe National Institutes of Technology ~_.' 

,	 [The'F;irstStatutesNo.24 of the First Statutes of the National, Institutes I 

of T~hnot()gyisabouttheGeneral Terms and Conditions: of Service 
ofP~rmanentEmployees of the NITs-1 

ihe Gen~rat,Terms and 'Conditions listed at Sr.No.(v) under the First 
Statutes NJd.24 states asunder.! . 

I 
I '(v)Th~emptoyee$ of the Institute shall be governed by the Central 

"Civil Services (Conduct) Rules, 1964:I
.-..; I 

I .,. . . .	 . 

In 'he light of! the above s~bmjssions, it is an appeal to you 'to stay the Notification Np.GE:'m.­
,",' "3~65n31 dflted 10;02.~014oTthe· NIT Kurukshetra regarding implementation 'of the
 
_ 'C~nduc,t Rules'with immediat~ effect and review the decision of the BOG in this regard
 
. without delay. '
 

--, I Thbnks.· , ,
 

--, Y0rrs trUly,
 

-	CL:y ~ .. $1' ~. M .~ 
_ (R. S. Singh) (V. Kumar)", (S.Slngh) (D. Gaur) '(M.'Goel) (V. Mithal) 

·Employees of the NIT Kurukshetra 
""" 'Co yta: President of ~ndia, New Delhi. 
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APPENDIX-XIII 

LEGAL OPINION 

I have gone through the letter dt. 
20.02.2014 addressed to Dr. A. Sivathanu Pillai, 
Chairperson BOG,NITK regarding implementation of Conduct 
Rules framed by NITK, without the prior assent of The 
Visitor in terms of Section 26 of NIT Act,2007. 

Section 26 of NIT Act provides that BOG of 
each NIT is empowered to make new Statute or may 
amend/repeal Statutes after First Statutes which was 
framed by Central Govt., but the same shall require 
previous approval of the Visitor and the same shall have 
no validity unless it has been assented by the Visitor. 

In my considered opinion framing of Conduct 
Rules for Employees of NITK by BOG and its implementation 
does not amount to making new Statute or amendm l2nt of 
previous Statute so as to require previous assent of the 
Visitor as envisaged under section 26 of NIT Act, 2007. 

Clause 25 of First Statutes clearly 
provides that the Code of Conduct for the employees shall 
be made by each Institute in consultation with the 
Central Govt. The NITK has framed Conduct Rules as 
envisaged by First Statutes itself, the only requirement 
is t.hat the Conduct Rules are to be framed by the NIT in 
consultation with the Central Govt., this is neither 
framing of new Statute nor amendment of earlier statute 
so no previous assent of Visitor is required for 
implementation of Conduct Rules framed by NITK. 

CHANDI GARH 
April 27, 2014 
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Item 33.6	 To consider the letter dated 15.02.2014 received from NIT 
Kurukshetra Teachers Association regarding the 'Conduct Rules' 
for the employees of the Institute 

The NIT Kurukshetra Teachers Association vide their letter dated 

15.02.2014 (copy enclosed as Appendix - XIV at page 36) have conveyed the 

minutes of the emergent General Body Meeting of NITKTA held on 14.02.2014. The 

General Body Meeting held on 14.02.2014 condemned the Conduct Rules (circulated 

vide notification No. Gen.-1/3865/731 dated 10.02.2014), resolved that these Conduct 

Rules be withdrawn with immediate effect and no member of NITKTA shall mark 

his/her attendance. 

As per decision of the Board taken in its 31 s1 meeting held on 

22.08.2013, the Institute constituted a committee to draft the 'Conduct Rules' for the 

employees of the Institute. The recommendations of the committee was approved by 

the Board in	 its 32nd meeting held on 03.01.2014. Accordingly, the Institute circulated 

a Notification No. Gen.-1/3865/731 dated 10.2.2014 for implementation the 'Conduct 

. Rules' for the employees of the Institute with immediate effect. 

It is pertinent to mention here that as per Statute No. 24 (v) of the First 

Statutes of the NITs, "The employees of the Institute shall be governed by the Central 

Civil Services (Conduct) Rules, 1964". 

Further, as per the Statute NO.25 of the First Statutes of the NITs, "The 

code of conduct for employees shall be made by each Institute in consultation with the 

Central Government". 

Accordingly, the 'Conduct Rules' for the employees of the Institute were 

drafted by the Committee, considered and approved by the Board. 

The Clause 18 of the "Conduct Rules" is on "Duties of the Employees" 

and its sub-clause (1) reads as "An employee will be required to mark his attendance 

in his respective department/section during first and last working hour of the office. An 

employee shall be required" to observe the scheduled hours of work, during which 

he/she must be present at the place of his/her duty. Also, during office hours he/she 

cannot participate in any activity other then assigned to him officially". 

The matter is placed before the Board for consideration and decision. 
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- Nationa,1 Institute ofTech_hetra
 
Teachers Association 

National Institute of Technology Kurukshetra 

- Kurukshetra 136119 Haryana INDIA 

Email: nitkta@gmail.com 
Phone: +91 1744233519 (0) 
Mobile: +919416481781, +91 9215750269 

----------...--1111!11--------"'--------:---------------

NITKTAIMinutesi Emergent GBM 01 Dated: 15.02.2014 

President 

-. Dr Vikas Chaudhary 
An Emergent General Body Meeting of the NITKTA was held on 14/02/2014 on the 

- Vice-President issue of Conduct Rules at 4:35 PM. The minutes of the meeting are as under: 
Er Vikas Mittal 

1. The House Condemns the Conduct Rules circulated vide Notification No Gen-

General Secretary 

Dr Vinod Mittal 
V3865/731 dated 10/02/2014. 

. ~/' 2. The House further resolved that above conduct rules be withdrawn with 
Joint Secretary 

Dr Praveen Agarwal immediate effect. 

\( 3. The House resolved that no member ofNITKTA shall mark hislher attendance. Executive Members 

Dr Baldev Setia 4. The House further resolved that a copy of the minutes may be sent to the 
Dr Saurabh Chanana 

Er Karan Sharma Chairman, Board of Governors, NIT Kurukshetra (with explanations). 
Dr Yogesh Aggarwal 

Er Virender Ranga 

Sh Prakash Chand 
The House confirmed the minutes of the Emergent General Body Meeting. 

Sh Sandeep Santosh 

Dr Dixit Garg 
..-" 

Dr J K Kapoor 

Dr J K Quamara 

Dr R S Bhatia 

Copy to: 

1. All the members ofNITKTA through Heads and also by 'email. 
~ Senior Secretary to the Director for the kind information ofthe 

Director . 
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Item 33.7	 To consider the letter dated 30.04.2014 received from 
Karamchari Sangh, NIT Kurukshetra regarding the attendance 
system of the Non-teaching employees of the Institute. 

The Karamchari Sangh of NIT Kurukshetra vide their letter received ­

on 30.04.2014 (copy enclosed as Appendix - XV at page 38) have requested 

to allow the Non-teaching employees to mark their attendance in the morning 

officer hours only. They have ensured that each and every non-teaching 

employees Will abide by the other Conduct Rules notified by the Institute. 

As per decision of the Board taken in its 31 st meeting held on 

22.08.2013, the Institute constituted a committee to draft the 'Conduct Rules' for 

the employees of the Institute. The recommendations of the committee was 

approved by the Board in its 32nd meeting held on 03.01.2014. Accordingly, the 

Institute circulated a Notification No. Gen.-1/38651731 dated 10.2.2014 for 

implementation the 'Conduct Rules' for the employees of the Institute with 

immediate effect. 

The Clause 18 of the "Conduct Rules" is on "Duties of the 

Employees" and its sub~clause (1) reads as "An employee will be required to mark 

his attendance in his respective department/section during first and last working 

hour of the office. An employee shall be required to observe the scheduled hours 

of work, during which he/she must be present at the place of hislher duty. Also, 

during office hours he/she cannot participate in any activity other then assigned to 

him officially". 

The matter is placed before the board for consideration and decision. 
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D~ted : 

To 

Subject:	 Marking attendance in the mornin~l and evening 
office hours. 

Sir, 

The Conduct Rules notified by the 1n:3titute requires 
marking attendance in the morning and evening office hours by 
the employees of the Institute. 

In this connection it is submitted that since the 
inception of the Institute i.e. since last' 51 years, thH non-teaching 
employees are marking their attelJdallce in th~_ morning office 
hours. Therefore, you are requested to allow the; Non-teaching 
employees to mark their attendance in the morrlTriQ office hours 
only. Howeve~ltTS made ensured that' each and every non­
teaching employees will abide by the other Conduct Rules 
notified by the Institute. 

Thanking you anticipation 

r(A~~
9~~ \\ 

~%i ~1\-1\\~ 
Yours faithfUlly, 

(~~ 
President 
Karamchari Sangh 

NIT KLlrukshetra 

~ tv' 
0 1~ I] 

Gener~s~retary, 
Karamchari Sangh 
NIT ~<urukshetra 

-. 
J ,larmvir 
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Item 33.8 To consider and approve the Amended House Allotment 
I .	 . 

Rules of National Institute of Technology, Kurukshetra. 

Existing House Allotment Rules (HAR) are based on the 
designation of ,the employees, e.g. Professors, Associate Professors, 
Assistant Professors, Assistant Registrar, Store Officer, etc. as in Schedule­
I(A) - Teachers & Officers Houses and Schedule-I(B) - Non-Teaching 
employees Houses of the HAR. There are five categories of the houses for 
Teachers & Officers. viz A, B, C, D & TF as well as three categories for Non­
Teaching employees viz - E, F & G. Category 'A' house is reserved for the 
Director. The other categories of houses are further SUb-categorized into BA, 
BB(SS), BB(DS), BC, CA, CB(SS), CB(DS), CC, DA, AD(A), AD(B), DBL, 
DBU, TF, EL, EU, FL, FU & MFL based on plinth area of the house. 

As the newly constructed houses of Professor & Associate 
Professor are having different plinth areas as compared to respective existing 
sub-categories of the house for that designation/rank. Thus, it necessitates to 
introduce another sub-categories in that category of the house. Therefore, 
new sub-categoriesBT & CT are required to be introduced in the HAR. 

Further, as pointed out above that existing HAR are based on 
the designations of the employees. Due to restructuring many designations 
such as Selection Grade Lecturer, Estate Officer, Store Officer, Lecturer 
Physical Education, Director of Sports, etc. have been either renamed or 
dropped. Thus, the new designations along with equivalent Grade Pay 
Officers are to be incorporated in the HAR. 

The above cited reasons necessitated to modify the existing 
HAR. In this regard, a committee was constituted by the Hon'ble Director to 
make suitable modifications in the eXisting House Allotment Rules of the 

Institute. The recommendations of the Committee duly approved by the 
Hon'ble Director are enclosed as Appendix - XVI from page 40 to 56 

The salient features of the modified HAR are as under: 

1.	 New Rules are based on grade pay only, rather than designations. 
2.	 The basic structure such as no. of clauses of the modified HAR is 

same as that of existing HAR. 
3.	 Only some of the clauses have been modified. 

The comparison of existing and proposed HAR is shown in 
Appendix - XVII from page 57 to 70 . The modified clauses are highlighted. 

The Board may consider and approve the amended House 
Allotment Rules of the Institute. 
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HOUSE ALLOTMENT RULES COMPARJSION 
BETWEEN N[W &. OLDr-­ OLD HOUSE ALLOTMENT RULES NEW HOUSE Al.,LOTMENT RULES ----- ­

I AP PL-IC-=-A----:B-I,-LI~fY ~  Clause-I I I These Rulcs shall govem-tc-he-·-ac-llo-t-nleJltOG APPLICABILITY Clause':]·i-' I These Rules shall 'govern thc allotmcnt of 
houses to the employees of the Instilute. houses to the cmployees of the Institute. 

I 
DEFINITIONS Clause-2 In these Rules unless the context otherwise I DEFINITIONS Clause-2 In these Rules unless the context otherwise 

reauires:- requires:­
i) I "INSTITUTE' means the National Institute i) "INSTITUTE' means the National Institute 

of Technology, Kurukshetra. of Technology, Kurukshetra. 
ii) I "DIRECTOR" means the Director of thc ii) I "DIRECTOR" means the Director of the 

Institute. Institute. 
iii) I "EMPLOYEE" means an employee of NIT, iii) I "EMPLOYEE" means an employee of NIT, 

Kuru~shetra.  Kurukshetra. 
Iv) I "HOUSE" means a Residential house of iv) I "HOUSE" means a Residential house of 

NIT, Kurukshetra. NIT, Kurukshetra. 
v) "ALLOTTEE" means an employee to v) I "ALLOTTEE" means an employee to 

whom a house has been allotted. whom a house has been allOl1ed. 
vi) I "FAMILY" means .the spouse. children, vi) I uFAMILY" means the spouse, children, 

parents, brothers & sisters dependent on, parents, brothers & sisters dependent on, 
and residin!2 with the allottee. and residing with the allot1ee. 

vii) I "SENJORJTY" means semonty of an vii) I "SENIORITY" means semonty of an 
employee for the purpose of allotment of a employee for the purpose of allotment of a 
house as decided under these rules. house as decided under these rules. 

viii) I "PAY" means the sum of Basic Pay and viii) I "PAY" means the sum of Basic Pay and 
Grade Pay in Pay Band (PB) of an allottee. Grade Pay in Pay Band (PB) of an I~ 

allottee. 0 
ix) I "LICENCE FEE" means the amount ix) I "LICENCE FEE"' means the amount 

payable by the allottee as licence fee for a payable by the allottee as licence fee for a 
house allotted to him/her under these rules house allotted to him/her under these rules 
exclusive offan, water and other charges. exclusive of fan. water and other charges. 

x)	 "PENAL RENT means the licence fee X)l "PENAL RENT means the licence fee 
charged from an unauthorized occupant as , charged from an unauthorized occupant as 

per Clause-I 9. per Clause-19. 

ELIGIBILITY C1ause-3	 An employee's eligibility for allotment ofa I ELIGIBILITY Clause-3 An employee's eligibility for allotment ofa
 
category of house shall be as approved by category of house shall be as approved by
 

the Board of Governors of the Institute the Board of Govemors of the lnstitute from
 
time to time _ .

from time to time. Schedule I give, the 
eligibility as approved by the Board of 
Govemors. 

~~~~
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e) Persons eligible under tel'lnS & 
conditions or the MoU with the 
Institute. 

Schedule-l (A) & (8) gives the eligibility as 
approved by the Board of Governors. 

SENIORITY I C1ause-4 i) The allotment will be made in order of I SENIORITY I C1ausc-4 I I) I The allotment will be made in order of 

CRITERIA seniority. CRITERIA 

w;;~·-· 

~'1iiL 

~a'a~et5Kh6 
ii) .Eor the purpose of allotment of a house of 1I) For the purpose of allotment of a house of 

any type in a category, seniority amongst any type in a category, seniority amongst all 

all eligible employees shall be in eligible employees shall be in accordance 

accordance with the date when an employee with the date when an employee becomes 

becomes eligible as per the rules in force eligible as per the rules in force for that 

for that category of houses. category of houses. 

The seniority amongst teachers shall be The seniority amongst teachers shall be 

determined in accordance with the determined in accordance with the 

provisions of Inter Departmental Seniority provisions of Inter Departmental Seniority 

Rules as approved by the Board of Rules as approved by the Board of 

Governors in their meeting held on Governors in their meeting held on 

29.6.1990 which are as given below: 29.6.1990 which are as given below: 
I 

I a) I By the length of continuous service, a) By the length of continuous service, I~ 

whether permanent! temporary against whether permanent! temporary against 
regular vacant posts, or temporary against a regular vacant posts, or temporary against a 
leave vacancy. leave vacancy. 

b) In case of teachers joining on the same date, 
their inter-se-seniority shall be determined 

b) In... c.ase 
r~~G~ 

of I'riro'll~1ik';'f1el-ti.""lb'1i~~;qinel'il14;li·"e~~~f{.~...m~iF'~ ..~.",..,..._':Iit.;Jg 
joining on the same date, their 

as under:­ inter-se-seniority shall be deternlined as 
under: 

i) In case of a tie between an internal 
teacher and an external teacher by 

i) In case of a tie between an internal 
teacher and an external teacher by 

the amount of pay. The teacher 
recommended with a higher pay shall 
have precedence over the teacher 
selected with lower pay and where 
the pay also is the same the internal 
teacheubilIlbe...s.mLo.L . .. _.. _ 

the amount of pay, the teacher 
recommended with a higher pay 
shall have precedence over the 
teacher selected with lower pay and 
where the pay also is the same the 
internal teacher shall be senior. 

ii) In case of a tie between two external 
teachers. the seniority shall be 
deternlined by pay and in case of 
same pay by age - the elder being 

ii) In case of a tie between two external 
teachers. the seniority shall be 
determined by pay and in case of 
same pay by age - the elder being 

senior. senior. 

%~~.  
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the same. scniority betweell them 
shall be determined by age - the cider 
teacher taking precedence over the 
younger teacher. 

iv) lfthe category of the house to wh ich 
a teacher is entitled is not available, 
he is considered eligible for 
allotment of a house of lower 
category. For such allotment a 
teaching staff member holding higher 
post shall be allotted a lower 
category of house provided he/ she 
joined the said higher post before 
other employees eligible' for that 
category of house. However, for the 
allotment of DBU type houses, a 
teaching staff member holding higher 
post shall be considered senior to all 
other employees holding lower post. 

v) In case of non-teaching employees, 
the seniority of an employee for the 
purpose of house allotment shall be 
decided on the basi s of total length of 
service in the category to which the 
quartcr belongs, plus a credit of 'I.th 
of the length of service in the 
previous lower category su bject to a 
maximum of 3 years. This criterion 
for deciding seniority shall be 
applicable in case of such employees 
who are promoted/upgraded due' to 
re~ision  of pay scales or other wise 
from time to time and if there is a tie 
between two or more eligible 
employees for the allotment of a 
house. However, if the tie still 
remains undecided- the sen ior 
between them shall be determined by 
age - the elder being senior to the 
younger. 

A Jist of -a:lleligible--emplOyees' 
according to seniority shall be maintained 
by the Estate Officer and the list is to be 
reviewed from time to time (January/July). 
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Where thi, Icn~lh  01 service is ,llso 
the same. ;,elliority bet \lCCIl th el11 
Shilll be determincd by ngc - the 
elder teacher taking preccdence over 
the younger teacher, 

iv)	 If the category of the house to which 
a teacher is entitled is not available, 
he is considered eligible for 
allotment of a house of lower 
category. For such allotment a 
teaching staff member holding 
higher post shall be allotted a lower 
category of house provided hel she 
joined the said higher post before 
other employees eligible for that 
category of house. However, for the 
allotment of DBU type houses, a 
teaching staff member holding 
higher post shall be considered 
senior to all other employees holding 
lower post. 
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~mplg5t~s,; the seniority of an 
employee for the purpose of house 
allotment shall be decided on the 
basis of total length of service in the 
category to which the quarter I i!3 
belongs, plus a credit of 'I.th of the 
length of service in the previous 
lower category subject to a 
maximum of 3 years, This criteria 
for deciding seniority shall be 
applicable in case of such employees 
who are promoted/upgraded due to 
revision of pay scales or other wise 
from time to time and if there is a tie 
between two or more eligible 
employees for the allotment of a 
house. However, if the tie still 
remains undecided- the senior 
between them shall be determined 
by age - the elder being senior to the 
younger. 

A list of all eligible employees 
according to seniority shall be maintained 

~.);"",;,~~e..-,,,~1:{~~1!x;i£i4~11]Ws~r~~~\[~  

~ti~[~~ri~i€~iy'j,n  and the list is to be 
reviewed from time to timc (January/July). 
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whl,tllcr he/she accepts allotment of a lower 
category house under Clause 4(iii) or joint 
allotment under C1ause-14 or does not 
accept under any of these two clauses. 
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whethn he/she accepts allotment of a lower 
category house under Clause-4(iii) or joint 
allotment under Clausc-14 or does not 
accept under any of these two clauses. 
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Clause-6 If husband and wife both are the employees 
of the Institute then only one house shall be 
allotted to them. But this Clause shall ·not . 
apply where the husband and wife are 
residing separately in pursuance of an order 
of judicial separation made by a Court. 

Clause-6 I) I If husband and wife both are the employees 
of the Institute then only one house shall be 
allotted to them. But this Clause shall not 
apply where the husband and wife are 
residing separately in pursuance of an order 
ofjudicial separation made by a Court. 

C1ause-7 If two allottees marry each other, they shall 
surrender one of the two houses within one 
month of the marriage failing which 
allotment of the lower type of house shall 
be deemed to have been cancelled on expiry 
of the aforesaid period of one month and 
where both the houses are of the same type 
the allotJ11ent of one of these houses shall 
be deemed to have been cancelled. 

Clause-7 If two allottees marry each other, they shall 
surrender one of the two houses within one 
month of the marriage failing which 
allotment of the lower type of house shall 
be deemed to have been cancelled on expiry 
of the aforesaid period of one month and 
where both the houses are of the same type 
the allotment of one of these houses shall be 
deemed to have been cancelled. 

PRIORITY Clause-8 The presence of the following category of I PRIORITY 
staff is considered essential in the Campus 
and as such they can be allotted houses on 
priority basis.. 

Clause-8 

I. 
2. 
3. 

Professor of Training & Placement 
Registrar 
Medical Officers 

4. 
5. 

Deputy Registrars 
Librarian 

6. Estate Offi cer 
7. 
8. 

9. 
10. 
11. 

Jr. Engineers - (C,E,M) 
Deputy Superintendents to Director 
(two) 
Security Officer 
Senior Store Keeper (Estate) 
Three Nos. residences for Para 
Medical Staff (Pharmacist, Staff 
Nurse. Lab. Technician, Dresser, 
Female Attendant) at the discretion 
ofSMO - -----­

12. Vehicle Drivers (two) 
13. Pump Drivers (two) 
14. Generator Operator 
15. Plumbers (two) 

~.  A/~,,~
l&70\Y-, 
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HOUSE ALLOTMENT Cllluse-9 
COMMITTEE 
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DJ3!..' t) pc 11011~l'S C,11l be "Ilolled un [1liorily 
hasis to employees of Group-A (including 
faculty) and thc rcspeclivc eI igible category 
of houses can be allotted on priority ba~j~  to 
~~lp!()>,ees  gf.,Qr.9l\p;B,¢: &,,:)2Ji5.tt:4_,?s 
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However, these employees shall maintain 
their seniority for the allotment of eligible 
category of houses as per Clause-4. 

If any other category of staff is to be 
included in essential services in future, the 
approval of the Board of Governors be 
obtained for the same. 

The power to allot the houses under these 
rules shall vest with the Director. However, 
the Director may appoint House Allotment 
Committee (HAC) to advise him on all 
matters relating to the allotment of houses 
and also delegate to such committee or an 
Officer of the Institute any of the powers 
and functions conferred on him under these It 
Ru les subject to such conditions as he/she 
may deem fit. This Committee may 
comprise of: ­

\, .)v ~\"\  

~~\,\  
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ALLOTMENT Cllluse-9 
COMMITTEE 

DBU type houses can be allotted on priority 
basis to employees from S.No. I to 6. And 
respective eligible category of houses can 
be allotted on priority basis to employees 
from Sr.No.7 to 20. 

However, these employees shall maintain 
their seniority for the allotment of eligible 

category 0!.._~2,~~,~~_.~,_Jl_:;_..,~2aus;,:.~. 

n. 
.".,.,'=-;~; 

If any other category of staff is to be 
included in essential services in future, the 
approval of the Board of Governors be 
obtained for the same. 
The powers to allot the houses under these 
rules shall vest with the Director. However, 
the Director may appoint House Allotment 
Committees (HAC) tt1p~~r~~,:'~'f  

~~~'" .• ~"'"" " """_C"",",.,. 

to advise him on all matters relating to the 
allotment of houses and also delegate to 
such comnJittees or an Officer of the 
Institute any of the powers and functions 
conferred on him under these Rules subject 
to such conditions as he/she may deem fit. 
These Committees may comprise of:­

Teaching 

I, One Professor by rotation in order 
of seniority acting as Chairman, 

2, Estate Officer acting as Member­
Secretary, 

3.	 One Associate Professor by 
rotation in order of seniority 
acting as Member. 

4.	 One Asstt. Professor by rotation 
in order of seniority acting as 
Merri'Dcr:------·--- ---.-- ­

5.	 A representative of the Teachers 
Association. 

Non-Teaching 
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(Civil) will implemcnl the dccisions of the 
Committee on approv,11 by the Director. 

Staff' mcmber by rotation in order 
of seniority. 

LI. One Non-teaching ministerial 
staff member by rotation in order 
of seniority. 

5. A representative of Karamchari 
Sangh. 

r~, • 6. A representative of Krantiya 
Sangthan. 

The Committee shall have tenure of one 
year from I" January to 31 'I Dec. The 
Estate Officer will implement the decisions 
of the Committee on approval by the 
Director. 

ALLOTMENT Clause-IO An allotment order shall be issued by the I ALLOTMENT Clause-IO 

Estate Officer to each allottee. An allotment 
once made, shall not ordinarily be 
disturbed. 

An allotment order shall be issued by the 

illmf~~ii:@bIDIi~~  

. to each allottee, An allotment once 
made. shall not ordinarily be disturbed. 

Clause-II An allotment shall be effective from the 
date the house is occupied by the allottee 
and shall continue until: 
a) It is cancelled or is deemed to have 

been cancelled under these Rules. 

b) 
OR 

It is surrendered by the allottee. 

Clause-ll 

(ii) 

An allotment shall be effective from the 
date the house is occupied by the allottee 
and shall continue until: 
(i) It is cancelled or is deemed to 

have been cancelled under these 
Rules. 

OR 
It is surrendered by the allottee. 

If an employee is allotted a house inClause-12Clause-I2 If an employee is allotted a house in 
reSDonse to his/ her application for the response to his/ hcr application for the 

'tv.~  ':\~
W/c.>..\'A 
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In case he/she fails to accept the allotment 
within seven days it shall stand cancelled. 
Such allottees as above and those who 
relinquish a house within one month after 
having accepted it, shall not be entitled to 
House Rent Allowance for a period of 
six months and will not be entitled for 
house allotment for a period of one year. 

I' 

In case he/shc fails to accept the allotment 
within 1qh~a)·s.  it shall stand cancelled. 
Such allotlees as above and those who 
relinquish a house within one month after 
having accepted it, shall not be entitled to 
House Rent Allowance for a period of six 
months and will not be entitled for house 
allotment for a period of ti¥.qfy=~ar.s.  

The Estate Officer may anticipate the house 
likely to be vacated and should notify the 
same for allotment at least 8 days prior to 
the date it is likely to be vacated so that the 
time in the occupation of the house is not 
wasted. 

The "';r~ciftw:e]Bf{''Irt~r!~I7''si~tiilifJ~;-7fegfJ:l .,._~__.• 'L_..,!ill!_.:J't!h}~;!'  ~:·LigL__ ._ 
~.~,iD may anticipate the house likely to be 
vacated and should notify the same for 
allotment at least 10 days prior to the date it 
is likely to be vacated so that the time in the 
occupation of the house is not wasted. 

RE-ALLOTMENT 
WITHIN SAME 
CATEGORY OF 
HOUSE 

C1ouse-13 Re-allotrnent within the same 
Houses may be allowed in 
circumstances. 

type of 
special 

RE-ALLOTMENT 
WITHIN SAME 
CATEGORY OF 
HOUSE 

Clause-13 

~  

0'1 

JOINT 
ALLOTMENT 

Clause-14 As a temporary measure in order to meet I JOINT ALLOTMENT 
the shortage in residential accommodation, 
an employee may be allotted a house jointly 
with one or more other employees or an 
employee may if he/she so chooses share 
the house allotted to him/her with one or 
more other employees of his/her own 
choice in which case such employees shall 
be deemed to be joint allottees and the 
licence fee chargeable from each such 
allottee shall be as approved by the Director 
from time to time. Such joint allottees shall 
not be entitled to any House Rent 
Allowance and they shall maintain their 
seniority in the_c~!~gor)'_oL~o.tJ.~~~_t~ ~l1i~L._ 

they are eligible for further allotment 

Clause-14 As a temporary measure in order to meet the 
shortage in residential accommodation, an 
employee may be allotted a house jointly 
with one or more other employees or an 
employee may if he/she so chooses to share 
the house allotted to him/her with one or 
more other employees of his/her own choice 
in which case such employees shall be 
deemed to be joint allottees and the licence 
fee chargeable from each such allottee shall 
be shared equally. Such joint allottees shall 
not be entitled to any House Rent 
Allowance and they shall maintain their 
seniority in the category of houses to which 
they are eligible for further allotment. 

FITNESS FOR Clause-IS The Estate Officer of the Institute shall FITNESS FOR Clause-IS	 The;,~~:e,g4.ti:Yl:i,g~gili..l~~tl~~i§~~~'f.)~g}n1.l~i  

k~j:Mm  of the Institute shall certify aftercertify after proper veri1ication that the OCCUPATIONOCCUPATION proper veri fication that the house to behouse allotted to an allottee is fit for 
allotted to an allottee is fit for occuoation. 

occuDation. 

~%\v-,\,,"l 
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occupied IIOll'C iJ :JII:. \\ iLliin IS ddy' li'lll.ll 
tlie d~tl' Dr issue of the allotment order for 

I occupied Imuse. if any. \\'ilI1In 30 clays fro!ll 
the dilte of issue or the allotment order for 

thc new huuse or from th..: elate of issu..: of the new house or frolll the date of issue of 

the Ilotice to him/her that the house is fit for the notice to him/her that the house is fit for 

occupation, whichever 
which the allottee shall 

is 
be 

later, failing 
charged with 

occupation, whichever is later, failing whl~h  

the allottee shall be 9f.l:&ged·IGe:!ii,l1~sjJ1~  

licence fee for the house at the rate of 20% ~f£~fi:~~~fe:~;  

of his/her pay. 
-(~ , 

FITTINGS & Clause-17 On occupation! vacation of a house, the FITTINGS & Clausl'-17 On occupation/ vacation of a house, the 

FIXTURES occupant shall be required to sign an FIXTURES occupant shall be required to sign an 

Inventory of the Fittings and Fixtures in the Inventory of the Fittings and Fixtures in the 

house. housc. 

ALLOTMENTS 
PRIOR TO THESE 
RULES 

Clause-I8 All allotmcnts of houses made 'before the 
commencemcnt of these ru les shall deem to 
have been duly made under these Rules. 
However, if any conditional allotment was 
made earlier, such allotment shall continue 
to be governed by the conditions laid down 
in the allotmcnt order. 

ALLOTMENTS PRIOR 
TO THESE RULES 

Clause-I8 All allotments of houses made before the 
commenccment of these rules shall deem to 
have been duly madc under these Rules. 
However, if any conditional allotment was 
made earlier, such allotment shall continue 
to be governed by the condjtions laid down 
in the allotment order. 

CANCELLATION 
OF ALLOTMENT 

Clause-I9 If after the cancellation of an allotment 
under any of these Rules, thc house is not 
vacated within the stipulated period, the 
occupant shall be deemed to be an 
unauthorized occupant. If a house remains 
in unauthorized occupation of an employee, 
penal rent for the house at the following 
rates per month, alongwith water charges 
and other charges shall be charged for the 
period of unauthorized occupation without 
prejudice to any other action that may be 
taken against' the employee. 

CANCELLATION OF 
ALLOTMENT 

C1ause-19 If after the cancellation of an allotment 
order (under any of the house allotment 
rules) the house is not vacated within the 
stipulated period, the occupant shall be \.j:::.. 
deemed to be an unauthorized occupant. -.l 

If a house remains in unauthorized 
occupation of an employee, penal rent for 
the house at the following rates per month, 
a!ongwith water charges and other charges 
shall be charged for the period of 
unauthorized occupation without prejudice 
to any other action that may be taken 
against the employee. 

Penal Rent for unauthorized occupation: Penal Rent for unauthorized occupation: 

i) Upto three months --two times the i) Up to three months ­ [Q~I.qfJir~.Y· 

market rent. 
ii) For next three months - ~]§.·{g'fi~'!ff  

i i) For next three months 
the market _relll. _ 

--four times 
jii) For next six months !.49%:QfHi:~Y·  

iv) Thereafter till the vacation of house­iii) For next six months --ten times the 
-5Xr~~~iVFa{f;(lastpay

.I 
drawn IJ1 the 

>:..:l&t~j,.~~,J:.',_.r;;,market rent. 
case of retirees) and eviction 
proceedings to be started andiv) Thereafter till the vacation of house ­

~,~  
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plllecl'dillg, 10 hl' qanc:c1 allli 
Cflmplckd within H period of' (JIll' 
month". 

-c'-' 

TEMPORARY ClalJsc-20 
ALLOTMENT 

LICENCE FEE AND Clausc-2J 
WATER CHARGES 

LICENCE FEE Clause-22 
CHARGEABLE 
FROM ALLOTTEE 
UNDER 
SUSPENSION 

RETENTION OF Clause-23 
HOUSE DURING 
LEAVE 

SUBLETTlNG ClalJse-24 

Clause-25 

All emp',oyce may be permitled temporary 
allotment of any vacant house for a period 
not exceeding ten days for ceremonial or 
religious purposes on payment @ 
normal/ceiling licence fee of that house. 

An allottee shall pay licence fee and water 
charges at the rates fixed by the Institute 
from time to time which shall be deducted 
by the Account Section of the Institute from 
the salary of the allottee. 

An allottee who has been placed under 
suspension shall be charged licence fee at 
the rate prescribed by the Institute. 

An allottee on Study Leave,. Industrial 
Training, QIP Leave, Deputation, 
Extraordinary Leave, or Sabbatical Leave 
may be permitted to retain hislher house 
provided hislher family continues to occupy 
the house upto the following periods from 
the commencement of his/her 
leave/deputation and on payment of normal 
licence fee: 
a) If the employee proceeds on lndustrial 

Training/ Sabbatical 
Leave maximum I year. 

b) If the employee proceeds on Study 
/Ql? Leave. 

c) In IndiaiAbroad maximum 3 
years 

d)	 If the employee proceeds on 
Deputation/ EaLi Lien ...... 2 years or 
period of Deputation/ EaLi Lien 
whichever is less. 

SLlbletting of a house or a portion thereof is 
not permitted under any circumstances. 

If an allottee sublets a house or any portion 
thereof, then without prejudice to anv other 

TEMPORARY 
ALLOTMENT 

ClalJsc-20 An cmployee may be permittcd temporary 
allotment of allY vacant house for a period 
not exceeding ten days for ceremonial or 
religious purposes on payment @ 
normal/ceiling licence fee of that house. 

LICENCE FEE AND 
WATER CHARGES 

Clause-21 An allottee shall pay licence fee and water 
charges regularly, at the rates fixed by the 
Institute from time to time which shall be 
deducted by the Account Section of the 
Institute from the salary of the allottee. 

LICENCE FEE 
CHARGEABLE FROM 
ALLOTTEE UNDER 
SUSPENSION 

Clause-22 An allottee who has been placed under 
suspension shall be charged licence fee at 
the rate prescribed by the In stitute. 

RETENTION OF 
HOUSE DURING 
LEAVE 

C1ause-23 An allottee on Study Leave, Industrial 
Training, QIP Leave, Deputation, 
Extraordinary Leave, or Sabbatical Leave 
may be permitted to retain hislher house up 
to the following periods from the I~ 

commencement of hislher leave/deputation I 

and on payment of normal licence fee~  

(a) If the employee proceeds on 
Industrial Training/Sabbatical 
Leave maximum I 

(b) 

(c) 

year. 
If the employee proceeds on Study 
/QIP Leave. 
In IndiaiAbroad ma,ximum 
3 years 
If the employee proceeds on 
Deputation/ EaLi Lien...... 2 
years or period of Deputation/ 
EaLi Lien whichever is less. 

SUBLETTlNG C1ause-24 Subletting of a hOLlse or a portion thereof is 
not permitted under any circumstances. 

Clause-25 If an allottee sublets a house or any portion 
thereof. then without prejudice to any other 

W"z""~ 
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fWIJl ali\ iJllollllCnl orlluu,c ror a period lIl' allotment of house. 

I \1'0 years, 

NOTICE FOR Claus('-26 
VACATING HOUSE 
VACATION 
REPORT 

Clause-27 

RETIREMENT Clause-28 

An allottee shall give notice of his vacating 
the house on leaving the Institute in writing 
to the Estate Officer of the Institute atleast 
ten days in advance. If he!she fails to do so, 
the allottee shall be responsible for payment 
of licence fee for the number of days by 
which the notice given falls short of 10 
days, An allottee shall submit vacation 
report to the Estate Officer of the Institute 
which shall be acknowledged on the same 
date. 

If an allottee dies while in service. his!her 
family may be permitted to retain the house 
for three months from the date of his!her 
death, free of rent. In hard and exceptional 
'circumstances the Director may allow to 
retain the hou.se for a period of. another 
three months free of rent. In the event of 
appointment of the ward of the deceased 
on compassionate ground, the ward so 
appointed will be allotted a house as per 
hislher entitlement on priority basis. The 
house of the deceased employee can be 
retained by the' ward of the deceased on 
normal licence fee till the new house is 
allotted to him/her. 

If an allottee retires from the services of the 
Institute, he/she may be permitted to retain 
the house for a period of three months, 
However. in hard, and exceptional 
circumstances the Director may allow 
extension upto a period of another three 
months on nom1al Iicence fee. After the 
expiry of the permitted period, the 
allotment shall be deemed to cancelled and 
the house shall be under unauthorized 

occupation of~h!J~!i~~_~.r:n-21oy~e~  __.. 

Penal Rent for unauthorized occupation: 
(i)	 Upto three months --two times the 

market rent. 
(ii)	 For next three months --four times the 

market rent. 

NOTICE FOR Claus('-26 
VACATING HOUSE­
VACATION REPORT 

Clause-27 

RETIREMENT Clause-28 

An allottee shall give notice of his vacating 
the house 0'11ea~ingthe Institu!e, .in .writing 
to .... thS ". ~x'eEb1iV'e;<Ei3g:;n~~rk"Asslstant 

~trgr~[~f~.l.'cRv.tD ;(th~-I ;~tit~·it~ti~astt~~ 

days in advance. Ifhe!she fails to do so, the 
allottee shall be responsible for payment of 
licence fee for the number of days by which 
the notice given falls short of 10 days. An 
allottee shall submit vacation report to the 
Executive Engineer! Assistant Engineer 
(Civil) of the Institute which shall be 
acknowledged on the same date. 
If an allottee dies while in service, his/her 
family, may be pennitted to retain the house 
lP.iS..mID1 fTom the date of hislher 
death, free of rent. In hard and exceptional 
circumstances the Director may allow to 
retain the house for a period of mrQm]1~  

E1Q!i on 110rmallicence fee. 

In the event of appointment of the ward of 
the deceased on compassionate ground, the 
ward so appointed will be allotted a house 
as per his!her entitlement on priority basis. I~ 

The house of the deceased employee can be 
retained by the ward of the deceased on 
normal licence fee ti]] the new house is 
allotted to him/her. 

If an allottee retires from the services of the 
Institute, he!she may be permitted to retain 
the	 house for a period of three months. 
However, in hard and exceptional 
circumstances the Director may allow 
extension upto a period of another three 
months on normal licence fee. After the 
expiry of the permitted period, the allotment 
shall be deemed to cancel and the house 
shall. be under unauthorized ?ccupation ?f 
the	 retired employee. il!effM'~em1§11fu't  

~~~i!  
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TERMINATION OR 
RESIGNA TION 

C1ausc-29 Wany allottee's service with the Institute is 
terminated or if he! she resign from the 
services of the Institute, he! she may be 
permitted to retain the house for three 
months after the date of his! her relieving 
from the Institute on payment of normal 
licence fee and water and other charges, 

TERM INATlON OR 
RESIGNATION 

Clause-29 If any allottee's service with the Institute is 
terminated or if he! she resigns from the 
services of the Institute, hel she may be 
permitted to retain the house for three 
months after the date of his! her relieving 
from the Institute on payment of normal 
licence fee and water and other charges, 

P~2  

PROPER USE Clause-30 An allottee shall use the house strictly for I PROPER USE 
the purpose of residing of self and his! her 
family, and shall maintain the house and the 
compound in a clean and hygienic 
condition. 

C1ause-30 An allottee shall use the house strictly for 
the purpose of residing of self and his! her 
family, and shall maintain the house and the 
compound in a clean and hygienic 
condition. 

C1ause-31 An allottee shall not be permitted cutting of 
trees planted in the compound of the house 
or plantation therein without the consent of 
the Estate Officer of the Institute, 

Clause-3] An allottee shall not be permitted cutting of 
trees planted in the compound of the house VI 

or plantation therein without the consent of 10 
the ~~~!  

Clausc-32 An allottee shall ensure that no water is 
wasted by leakage in the water supply 
fittings or by careless or extravagant use of 
the same. He!she would report to the 
Institute any damage to or defect in the 
buildings, water supply and sanitary 
installations in the house for necessary 
repairs, 

Clause-32 An allottee shall ensure that no water is 
wasted by leakage in the water supply 
fittings or by careless or extravagant use of 
the same. He!she would report to the 
Institute any damage to or defect in the 
buildings, water supply, sanitary 
installations and ~lf,g~~:mmt{iY£~.  

iJl the house for necessary repairs. 

ADDITIONS & 
ALTERATIONS TO 
BUILDINGS ETC. 

Clausc-33 An allottee shall not make any addition or 
alteration to the building, fittings or 
electrical installations or make any 
unauthorized .cpnslru,ction, OL._.Jl1ake,­
extensions to the electric or water supply 
lines without the specific permission of the 
Director. 

ADDITIONS & 
ALTERATlONS TO 
BUILDINGS ETC. 

Clausc-33 An allottee shall not make any addition or 
alteration to the building, or make any 
unauthorized construction or temper with 
fittings or electrical installations or make 
extensions to the electric or water supply 

lin es mrffiSamtatr,iili;'J(g~lQrJ!<ilre.r~~1%re:~lt1 

without the specific 

permission of the Director. 

y%",\"'"
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I !~35 I' cause an) il1col1vel11cncc 10 others. I I causc an) inconycnicncc to other". I' ----1' 
r-::­

INFLAMMABLE JClause-35 
-­

No innammablc material in bulk should be INrLAMJ\1ABLE 
.---~  

C1'1Use-35 I lNo inOamlllable material in bulk should be 
MATERIALS I stored in the houses or in their compounds. MATERIA LS I stored ill the houses or in their compounds. 

DAMAGESrrHEFT Clause-36 An allottee shall be personally responsible I DAMAGES/THEFT Clause-36 An allottee shall be personally responsible 

for any damage beyond normal wear and for any damage beyond normal wear and 

tear of the fixtures, sanitary fittings, tear of the fixtures, sanitary fittings, 
-C" electrical installations, furniture, fencing electrical installations, furniture, fencing 

etc. provided in the house or theft of any of etc. provided in the house or theft of any of 

these items during the period of his/her these items during the period of his/her 

occupation of the house. occupation of the house. 

MAINTENANCE Clause-37 An allottee shall allow the maintenance I MAINTENANCE I Clause-37 An allottee shall allow the maintenance staff 

staff of the Institute or the workers of of the Institute or the workers of authorized 

authorized Contractors to have access to the Contractors to have access to the house at 

house at all reasonable hours to inspect the all reasonable hours to inspect the building, 

building, water, sanitary or electrical water, sanitary or electrical installations and 

installations and fixtures and furniture to fixtures and furniture to carry out such 

carry out such repairs etc. In all such cases repairs etc. In all such cases the Institute 

the Institute will as far as possible arrange will as far as possible arrange to send prior 

to send prior intimation to the allottee. intimation to the allottee. 

INFECTIOUS Clause-38 Incidence of any infectious disease to I INFECTIOUS DISEASE I Clausc-38 Incidence of any infectious disease to 

DISEASE himlher and any of his family members 
shall be reported by the allottee to the 
Medical Officer of the Institute 

him/her and any of his family members 
shatl be reported by the allottee to the IVI 

Medical Officer of the Institute immediately ...... 

immediately and all precautions shall be and all precautions shall be taken to prevent I 

taken to prevent spreading of the infection. spreading of the infection. 

BREACH OF RULES I Clause-39 If an allottee commits any breach of these I BREACH OF RULES C1ause-39 
rules or the terms & conditions of the 
allotment or uses the house or permits it to 
be used for the purpose other than what is 
stated under Clause-30 or conducts 
himself/j1erself in a manner which in the 
opinion of the Director is pre-judicial to the 
maintenance of harmonious relations with 
the allottee's neighbours or peace on the 
campus or if it is found that the allottee has 
knowingly furnished incorrect information 
in any application or written statement with 
a ~vje\V  to . secudng._the.alLQtment..__the+ 
Director may without prejudice to any other 
disciplinary action that may be taken 
against the allottee :­

a) Cancel the allotment of house; 
I 8) De:~~:·e the employee i~-e!!g~b!e  f~~  
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I )c<m: <Inc! period ral1giJ1i-' ('rOil I O]]C \eilr Iii llrn:l' I 
, C) Dcclare thc cmployee ineligiblc 1'01' years. 

I 
House 
Illonths. 

Rent Allowance upto six I I c) Declare the employee ineligible 
I,lousc RCllt Allowance up to 

I()[' 

SIX 

d) An employee violating the House 
Allotment Rules will be liable to I I I d) 

Illonths and 
An employee violating the House 

conduct and discipJi nary rules of the Allotment Rules will be liable to 
Institute. conduct and disciplinary rules of the 

Institute. 
'~''''-'.  

NOISE POLLUTION Clause-40 The allottee shall not cause noise pollution I NOISE POLLUTION 
in the campus. Use of Loud Speakers 
between J 1.00 PM to 5.00 AM is 
prohibited. 

Clause-40 The allottee shall not cause noise pollution 
in the campus, Use of Loud Speakers 

rf?TO,....'oW~.n'F~)'r"''J;~6·~O·''\'l'AXK  .
between ~.J1L~iE;f.l,U9;JIL.,'lLjz;~.¥f  IS 

prohibited. 

RESERVATION Clause-41 The Director may, if he deems it necessary I 'RESERVATION 
reserve or set aside a particular house or a 
set of houses for any speci fie purpose. 

C1ause-41 

HARDSHIP Clause-42 Hardship may be caused to an employee I HARDSHIP 
due to serious medical grounds such as 
severe tuberculosis, heart ailments; and 
serious physical disabilities etc. Such an 
employee can apply to the Director for the 
allotment of a house for which hel she is 
entitled by relaxing HA Rules. 
Further, in general if the Director is 
satisfied that the operation of any of these 
rules may cause undue hardship in 
particular case he/she may dispense with or 
relax the Rule(s) to such an extent and in 
such a manner as helshe may consider 

Clause-42 Hardship may be caused to an employee 
due to serious medical grounds such as 
severe tuberculosis, heart ailments; and 
serious physical disabilities etc. Such an 
employee can apply to the Director for the 
allotment of a house for which hel she is 
entitled by relaxing HA Rules. 
Further, in general if the Director is satisfied 
that the operation of any of these rules may I. 

cause undue hardship in particular case 
he/she may dispense with or relax the, 
Rule(s) to such an extent and in such a 
manner as he/she may consider necessary. 

necessary. 

INTERPRETATION Clause-43 On any question of interpretation of these 
Rules, the decision of the Director shall be 
final and bindin 2. 

I INTERPRETATION Clause-43 On any question of interpretation of these 
Rules, the decision of the Director shall be 
final and binding. 

~"  
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OLD HOUSE ALLOTMENT RULES
 
Teachers and Oflicers Houses
 

Sf". 

No. 

Post(s) Category 
house 

of Type 
house 

of Plinth Area 
(Sq. Ft.) 

No. 
Houses 

of 

I. 

" 

Director. 

Professors. 

A 

B 

A 

SA 

22:50+0t1ice(GF) 
1098 (FF) 
22:50 

I 

6 

BB(SS)* 
BB(DS)* 

IS20 
1700 + Garage 

8 
b 

-~ 

, 
.1. Asst!. Professors with Grade Pay of Rs. 7000/­ or 

Rs.SOOOI-. Associate Professorsl Selection Grade 
Lecturer, Registrar, Senior Medical Officer, Workshop 
Supdt and all those officers who are entitled for DB 
type houses are eligible for allotment of these houses 
after 8 years of service. 

C,D, AD 
BC 
CA 

CB(SS)* 
CB(DS)* 

f-­
CC 
DA 

AD(A) 
AD(B) 

1660 + Garal1.e 
1:550 + Garage 
1380 
1400 + Garage 

1300 
1020 
1394 
1020 

6 
13 
4 
:5 

17 

15 
4 
2 

-I. 

S. 

j (] 

I 
I 

Assistant Professor with Grade Pay of Rs. 6000/-, 
Librarian, Dy. Registrar, Medical Officer, Estate Otlicer, 
Stores Ofticer, Lecturer Physical Education, Director of 
Sports Foreman, System Analyst, Programmer, Assistant 
Registrar, Assistant Librarian. 
Research Associate, Research Fellow, Pool Officers etc. 
employed on contract basis against research projects. 
All mentioned against Sr. No.4 & :5 above and married 
Research Scholars, married M.Tech. Students. 

D 

D 

Tr 

DBL 
DBU 

DBU 

TF 

922 
922 

37:5 ,, 

34 
34 

24 
- ­

*SS = Single storey 
*DS= Double storey 

TOTAL: 176 

Nomenclature of the above 'designations will correspondingly be changed in future as per the directions of th 
India. 

MHRD, Govt. of . 



• SCHEDa&:~ I (8) 

OLD HOUSE ALLOTMENT RULES
 
Non-Teaching Employees Houses
 

S. No.	 Eligible Class Category of Type of Plinth Area No. of 
houses houses (Sq. Ft.) Houses 

l.	 Employees having pay scale with a starting Grade Pay of E EL 840 12 
Rs.4200/- and above w.e.r 1.1.2006 as per 6'h Pay EU 840 12 
Commission Report of Gov!. oflndia. 

1 ( i)	 Employees having pay scale with a starting Grade Pay of F FL 670 38 
Rs. 1900/-, Rs.2000/-Rs.2400/- and Rs.2800/- w.e.f. FU 670 38· 
1.1.2006 as per 6th Pay Commission Report of Gov!. of 
India. 

(i i) 
-do- (for para medical statT} 

MF MFL 670 2 

.'. Ii) Employees having pay scale with a starting Grade Pay of G GL 450 60 
6thRs. I800/- and below w.e.r 1.1.2006 as per Pay GU 450 30 

Commission Report of Govl. ofIndia. 

(i i) NiG MGL 450 2 
-do- (for para-medical staff} 

TOTAL: 194 

Notc:	 Due to merging of some Pay Scales by 6th Pay commission, a Non-Teaching employee be considered 1'0* lower category of 
house if the category of house to which he/she belongs is not available and his/her seniority will be considere~lunder Clause-4 or 
these rules. i 

I 
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SCHEDl$§E: 1 (A) - NEW HOUSE ALLOTMENT RULES
 
Teachers and Officers Houses
 

IS.No.	 Post(s) Category of Type of Plinth Area No. of 
!	 

house house (Sq. Ft.) Housesi ' 
r-~-~----I-:D::-i:-re-c-to-r-.----------------t------;A----+---A:;----+-;v\:{;~~~~;----t------.------j2250+0rtice(GF) - 1098 (FF)
 

Professors B BT 2250 + Parking 20
 
(stilt Floor)
 

BA 2250
 

BB(SS)* 1820	 8
 

BB(DS)# I 700 + Garage 8
 

BC	 1660 + Gara e 6
 
, 
.1. CT	 1800 + Parking (sti It 20
 

Floor)
 
CA 1550 + Gara 'e 13
 

.i'\.sst...... PT{j+t:§~9r~,Jvi&;r, CB(SS)* 1380 4
 
Q.mfJtij.;Q.LGi.~~""a.Y&8._ CB(DS)# 1400 + Garage
 

1300 12
 
1394 4
 

--. D	 1020 2
 
1020 15
 

-. 922 34
 
922 34
 

5. o DBU	 922
 

b.	 All mentioned against Sr. No.· 4 & 5 above and TF TF 375 24
 
married Research Scholars and married M.Tech.
 

--. students 

TOTAL: 192+24=216 
*SS = Single slorey, #DS= Double storey 

NOle: (i)	 BT, BA, BB(SS), BB(DS) & BC types are in descending order. 
(ii) CT, CA, CB(SS), CB(DS), CC & AD(A) types are in descending order. 

(iii) AD(B), DA, DBL and DBU types are in descending order. 

-
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SCHED86E.- I (8)
 

NEW HOUSE ALLOTMENT RULES
 
Non-Teaching Employees Houses
 

S.No. Eligible Class Category of Type of Plinth Area No. of 
houses houses (Sq. Ft.) Houses 

I. E EL 840 12 
Ell 840 12 

-­ FL 670 38 
FU 670 ~8 

-­ MF MFL 670 2 

-­
-
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APPENDIX-XVII 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Institution of National Importance) 

KU RU KSHETRA-136119 
HOUSE ALLOTMENT RULES 

.­
APPLICABILITY Clause-l These Rules shall govern the allotment of houses 

to the employees of the Institute. 

DEFINITIONS Clause-2 In these Rules unless the context otherwise 
requires:­

i) "INSTITUTE' means the National Institute of 
Technology, Kurukshetra. 

ii) "DIRECTOR" means the Director of the Institute. 
iii) "EMPLOYEE" means an employee of NIT, 

Ku ru kshetra. 
iv) "HOUSE" means a Residential house of NIT, 

Kurukshetra. 
v) "ALLOTTEE" means an employee to whom a 

house has been allotted. 
vi) "FAMILY" means the spouse, children, parents, 

brothers & sisters dependent on, and residing 
with the allottee. 

Vii) "SENIORITY" means seniority of an employee 
for the purpose of allotment of a house as 

decided under these rules. 
viii) "PAY" means the sum of Basic Pay and Grade 

Pay in Pay Band (PB) of an allottee. 
ix) "LICENCE FEE" means the amount payable by 

the allottee as licence fee for a house allotted to 
him/her under these rules exclusive of fan, 
water and other charges. 

x) "PENAL RENT means the licence fee charged 
from an unauthorized occupant as per 
Clause-19. 

ELIGIBILITY Clause-3 An employee's eligibility for allotment of a 
category of house shall be as approved by the 
Board of Governors of the Institute from time to 
time, The Institute residences shall be allotted 
on license fee only. Following categories of staff 
shall be eligible for allotment of Institute 
residences: 

a) RegularjTemporary/Re-employed/Contract 
Staff in a grade pay of the Institute. 

b) -Visiting faculty/ScIentist. 
c) Emeritus Fellows/Emeritus Scientists/ 

Emeritus Professors & Post Doctoral 
Fellow. 

d) Staff on Deputation. 
e) Persons eligible under terms & conditions 

of the MoU with the Institute. 

rl.. 
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Schedule-I (A) & (B) gives the eligibility as 
approved by the Board of Governors. 

SENIORITY Clause-4 I) The allotment will be made in order of seniority. 
CRITERIA However, if a faculty member of the Institute 

rejoins as Emeritus Fellows/ Emeritus Scientist! 
Emeritus Professor or re-employed immediately. 
after retirement, will continue to occupy the. 
same house as before on normal licence fee. 

II) For the purpose of allotment of a house of any 
type in a category, seniority amongst all eligible 
employees shall be in accordance with the date 
when an employee becomes eligible as per the 
rules in force for that category of houses. 

The seniority amongst teachers shall be 
determined in accordance with the provisions of 
Inter Departmental Seniority Rules as approved 
by the Board of Governors in their meeting held 
on 29.6.1990 which are as given below: 

a) By the length of continuous service, whether 
permanent! temporary against regular vacant 
posts, or temporary against a leave vacancy. 

b) In case of Group-A employees (including faculty) 
joining on the same date, their inter-se-seniority 
shall be determined as under: 
i) In case of a tie between an internal 

teacher and an external teacher by the 
'amount of pay, the teacher recommended 
with a higher pay shall have precedence 
over the teacher selected with lower pay 
and where the pay also is the same the 
internal teacher shall be senior. 

ii) In case of a tie between two external 
teachers, the seniority shall be 
determined by pay and in case of same 
pay by age - the elder being senior. 

iii) In case of a tie between two internal 
teachers .by length of service in the 
immediate lower teaching posts. Where 
this length of service is also the same, 
seniority between them shall be 
determined by age - the elder teacher 
taking precedence over the younger 
teacher. 

iv) If the category of the house to which a 
teacher is entitled is not available, he is 
considered eligible for allotment of a 
house of lower category. For such 
allotment a teaching staff member holding 

\. 1­ 0.. 
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higher post shall be allotted a lower 
category of house provided he/ she joined 
the said higher post before other 
employees eligible for that category of 
house. However, for the allotment of DBU 
type houses, a teaching staff member 
holding higher post shall be considered 
senior to all other employees holding 
lower post. 

v) In case of Group-B, C & D employees, the 
seniority of an employee for the purpose 
of house allotment shall be decided on the 
basis of total length of service in the 
category to which the quarter belongs, 
plus a credit of %th of the length of 
service in the previous lower category 
subject to a maximum of 3 years. This 
criteria for deciding seniority shall be 
applicable in case of such employees who 
are promoted/upgraded due to revision of 
pay scales or other wise from time to time 
and if there is a tie between two or more 
eligible employees for the allotment of a 
house. However, if the tie still remains 
undecided- the senior between them shall 
be determined by age - the elder being 
senior to the younger. 

A list of all eligible employees according to 
seniority shall be maintained by the 
Executive Engineer/ Assistant Engineer 
(Civil) and the list is to be reviewed from 
time to time (January/July). 

Clause-S An employee shall maintain his/her seniority in 
the category of houses to which he/she is 
eligible for further allotment whether he/she 
accepts allotment of a lower category house 

- under Clal.lse-4(iii) or joint allotment under 
Clause-14 or does not accept under any of these 
two clauses. 

- Clause-6 I) If husband and wife both are tbe employees of 
the Institute then only one house shall be 
allotted to them. But this Clause shall not apply 
where the husband and wife are residing 
separately. in pursuance of an order of judicial 
separation made by a Court. 
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II) In case, spouse is working in any other 
government organization and stationed at 
Kurukshetra, the employee will produce a 
certificate that no separate government 
accommodation is allotted to the spouse and 

- then only the employee shall be eligible for 
allotment. 

-
-. Clause-7 If two allottees marry each other, they shall 

surrender one of the two houses within one 

- month of the marriage falling which allotment of 
the lower type of house shall be deemed to have 
been cancelled on expiry of the aforesaid period 
of one month and where both the houses are of 
the same type the allotment of one of these 
houses shall be deemed to have been cancelled .. -

- PRIORITY Clause-8 The following categories of staff shall constitute 
the "essential class" and their presence on the 

- institute campus shall be ensured by allotting 
them residential accommodation on priority 
basis: 

Faculty 
Chair Professors/ Adjunct Faculty/ Visiting 
Faculty/ Visiting Scientist/ Industrial Experts and 
similar other positions. 

Non-Faculty . 
1. Registrar/ Deputy Registrar/ Assistant 

- Registrar 
2. Librarian/ Library Assistant 
3. Senior Medical Officer/ Medical Officer/ 

Para Medical Staff (on the 
recommendation of SMO) 

4. Executive Engineer/ Assistant Engineer/ 
Junior Engineer 

- 5. Security related officers 
6. Senior Secretary/ Secretary to Director 
7. Work Assistant (Pump Drivers/ Plumbing/ 

Electrical) 
8. Vehicle Drivers 
9. Attendant (Sewer men) 

DBU type houses can be allotted on priority basis 
to employees of Group-A (including faculty) and 
the respective eligible category of houses can be 
allotted on priority basis to employees of Group 
B, C & D listed as above. 

~ ~~ I~'ll~
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HOUSE Clause-9 
ALLOTMENT 
COMMITTEE 

-

-

-

-
ALLOTMENT Clause-l0 

However, these employees shall maintain their 
seniority for the allotment of eligible category of 
houses as per Clause-4. 

If any other category of staff is to be included in 
essential services in future, the approval of the 
Board of Governors be obtained for the same. 

The power to allot the houses under these rules 
shall vest with the Director. However, the 
Director may appoint House Allotment 
Committee (HAC) to advise him on all matters 
relating to the allotment of houses and also 
delegate to such committee or an Officer of the 
Institute any of the powers and functions 
conferred on him under these Rules subject to 
such conditions as he/she may deem fit. This 
Committee may comprise of : ­

1. Chairman nominated by Director 
2.	 One Professor / Associate Professor 

nominated by Director 
3.	 Registrar 
4.	 One Non-teaching staff nominated by 

Director· 
5.	 Executive Engineer/ Assistant Engineer 

(Civil) acting as Member-Secretary. 

The nominated members of HAC shall normally 
have tenure of 2 years or till appointment of new 
committee whichever is earlier and shall be 
responsible for considering the applications and 
recommending to the Director· the allotment of 
residences to different groups of employees. 

The Executive Engineer/ Assistant Engineer 
(Civil) will implement the decisions of the 
Committee on approval by the Director. 

The Executive Engineer/ Assistant Engineer 
(Civil) will inspect each vacant residence and will 
also arrange necessary repairs and white 
washing etc. He will also certify that the vacant 
residence is safe and livable and will inform the 
Chairman HAC that the House is available for 
allotment. 

The applications shall be screened and a 
seniority list shall be prepared for the various 
residences and displayed on the Institute 

~ ~ ~~~/I\
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website as well as in the office of the Estate 
section for scrutiny by all concerned persons 
who may point out discrepancies, if any. 

An allotment order shall be issued by the 
Executive Engineer/ Assistant Engineer (Civil) to 
each allottee. An allotment once made, shall not 
ordinarily be disturbed. 

An allotment shall be effective from the date the 
house is occupied by the allottee and shall 
continue until: 
(i) It is cancelled or is deemed to have been 

cancelled	 under these Rules.
 
OR
 

(ii) It is surrendered by the allottee. 

If an employee is allotted a house in response to 
his/ her application for the same, he/ she shall 
intimate the acceptance of the allotment, in 
writing, to the Executive Engineer/ Assistant 
Engineer (Civil) within ten days from the date of 
the allotment letter. 

In case he/she fails to accept the allotment 
within ten days, it shall stand cancelled. Such 
allottees as above and those who relinquish a 
house within one month after having accepted it, 
shall not be entitled to House Rent Allowance for 
a period of six months and will not be entitled 
for house allotment for a period of two years. 

The Executive Engineer/ Assistant Engineer 
(Civil) may anticipate the house likely to be 
vacated and should notify the same forallotment 
at least 10 days prior to the date it is likely to be 
vacated so that the time in the occupation of th~ 

house is not wasted. 

Re-allotment within the same category of houses 
may be allowed after minimum residency period 
of one year only. However re-allotment in the 
same type (Schedule -leA) & (B)) of the present 
resident category or lower type of the of houses 
will be permitted only once within the entire 
service of the employee . 

As a temporary measure in order to meet the 
shortage in residential accommodation, an 
employee may be allotted a house jointly with 
one or more other employees or an employee 
may if he/she so chooses to share the house 
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allotted to him/her with one or more other 
employees of his/her own choice in which case 

.­
-


FITNESS FOR 
OCCUPATION 

OCCUPATION 

fITTINGS & 
FIXTURES 

ALLOTMENTS 
PRIOR TO THESE 
RULES 

CANCELLATION 
OF ALLOTMENT 

Clause-iS 

Clause-16 

Clause-17
 

Clause-iS
 

Clause-19
 

such employees shall be deemed to be joint 
allottees and the licence fee chargeable from 
each such allottee shall be shared equally. Such 
joint allottees shall not be entitled to any House 
Rent Allowance and they shall maintain their 
seniority in the category of houses to which they 
are eligible for further allotment. 

The Executive Engineer/ Assistant Engineer 
(Civil) of the Institute shall certify after proper 
verification that the house to be allotted to an 
allottee is fit for occupation. 

An allottee shall occupy the house allotted to 
him/ her and hand over the previously occupied 
house, if any, within 30 days from the date of 
issue of the allotment order for the new house or 
from the date of issue of the notice to him/her 
that the house is fit for occupation, whichever is 
later, failing which the allottee shall be charged 
five times the license fee. 

On occupation/ vacation of a house, the 
occupant shall be required to sign an Inventory 
of the Fittings and Fixtures in the house. 
All allotments of houses made before the 
commencement of these rules shall deem 'to 
have been duly made under these Rules. 
However, if any conditional allotment was made 
earlier, such allotment shall continue to be 
governed by the conditions laid down in the 
allotment order. 
If after the cancellation of an allotment order 
(under any of the house allotment rules) the 
house is not vacated within the stipulated 
period, the occupant shall be deemed to be an 
unauthorized occupant. If a house remains in 
unauthorized occupation of an employee, penal 
rent for the house at the following rates per 
month, alongwith water charges and other 
charges shall be charged for the period of 
unauthorized occupation without prejudice to 
any other action that may be taken against the 
employee.. 

Penal Rent for unauthorized occupation: 

i) Up to three months - 20% of pay. 

ii) For next three months - 30% of pay. 
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iii)	 For next six months - 40% of pay. 

iv)	 Thereafter till the vacation of house --50% of 
pay (last pay drawn in the case of retirees) and 
eviction proceedings to be started and 
completed within a period of one month". 

An employe~ may be permitted temporary 
allotment of any vacant house for a period not 
exceeding ten days for ceremonial or religious 
purposes on payment @ normal/ceiling licence 
fee of that house. 

An allottee shall pay licence fee and water 
charges regularly, at the rates fixed by the 
Institute from time to time which shall be 
deducted by the Account Section of the Institute 
from the salary of the allottee. 

An allottee who has been placed under 
suspension shall be charged licence fee at the 
rate prescribed by the Institute. 

An allottee on Study leave, Industrial Training, 
QIP leave, Deputation, Extraordinary Leave, or 
Sabbatical leave may be permitted to retain 
his/her house up to the following periods from 
the commencement of his/her leave/deputation 
and on payment of normal licence fee: 
(a)	 If the employee proceeds on Industrial 

Training/Sabbatical leave maximum 
1 year. 

(b)	 If the employee proceeds on Study /QIP 
leave. 
In IndiajAbroad maximum 3 years . 

(c)	 If the employee proceeds on Deputationj 
EOl! Lien...... 2 years or period of 
Deputation/ EOl/ Lien whichever is less. 

Subletting of a house or a portion thereof is not 
permitted under any circumstances. 
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If an allottee sublets a house or any portion 
thereof, then without prejudice to any other 
action that may be taken against the allottee, 
the allotment of the house shall be cancelled and 
the allottee shall be debarred from any allotment 
of house. 

An allottee shall give notice of his vacating the 
house on leaving the Institute in writing to the 
Executive Engineer/ Assistant Engineer (Civil) of 
the Institute at least ten days in advance. If 
he/she fails to do so, the allottee shall be 
responsible for payment of licence fee for the 
number of days by which the notice given fails 
short of 10 days. An allottee shall submit 
vacation report to the Executive Engineer/ 
Assistant Engineer (Civil) of the Institute which 
shall be acknowledged on the same date. 
If an allottee dies while in service, his/her family 
may be permitted to retain the house for six 
months from the date of his/her death, free of 
rent. In hard and exceptional circumstances the 
Director may allow to retain the house for a 
period of another six months on normal licence 
fee. 

In the event of appointment of the ward of the 
deceased on compassionate ground, the ward so 
appointed will be allotted a house as per his/her 
entitlement on priority basis. The house of the 
deceased employee can be retained by the ward 
of the deceased on normal licence fee till the 
new house is allotted to him/her. 

If an allottee retires from the services of the 
Institute, he/she may be permitted to retain the 
house for a period of three months. However, in 
hard and exceptional circumstances the Director 
may allow extension upto a period of another 
three months on normal licence fee. After the 
expiry of the permitted period, the allotment 
shall be deemed to cancel and the house shall be 
under unauthorized occupation of the retired 
employee.' Penal Rent for unauthorized 
occupation will be charged as per Clause-19. 

If any allottee's service with the Institute is 
terminated or if he/ she resigns from the 
services of the Institute, he/ she may be 
permitted to retain the house for three months 
after the date of his/ her relieving from the 

1-,\ . 
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Institute on payment of normal licence fee and 
water and other charges, otherwise penal rent 
for unauthorized occupation will be charged as 
per Clause-19. 

An allottee shall use the house strictly for the 
purpose of residing of self and his/ her family, 
and shall maintain the house and the compound 
in a clean and hygienic condition. 

An allottee shall not be permitted cutting of 
trees planted in the compound of the house or 
plantation therein without the consent of the· 
Executive Engineer/ Assistant Engineer (Civil) . 

An allottee shall ensure that no water is wasted 
by leakage in the water supply fittings or by 
careless or extravagant use of the same. He/she 
would report to the Institute any damage to or 
defect in the buildings, water supply, sanitary 
installations and leakage of electricity etc. in the 
house for necessary repairs. 

An allottee shall not make any addition or 
alteration to the building, or make any 
unauthorized construction or temper with fittings 
or electrical installations or make extensions to 
the electric or water supply lines and sanitary 
fittings or other fixtures in the residence without 
the specific permission of the Director. 

No cattle, poultry etc. shall be kept in the house 
or in its compound. Care should be taken to 
ensure that pet animals do not cause any 
inconvenience to others. 

No inflammable material in bulk should be stored 
in the houses or in their compounds. 

An allottee shall be personally responsible for 
any damage beyond normal wear and tear of the 
fixtures, sanitary fittings, electrical installations, 
furniture, fencing etc. provided in the house or 
theft of any of these items during the period of 
his/her occupation of the house. 

An allottee shall allow the maintenance staff of 
the Institute or the workers of authorized 
Contractors to have access to the house at all 
reasonable· hours to inspect the bUilding, water, 
sanitary or electrical installations and fixtures 

. \ . 
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-
 and furniture to carry out such repairs etc. In all 
such cases the Institute will as far as possible 
arrange to send prior intimation to the allottee. 

INFECTIOUS Clause-38 Incidence of any infectious disease to him/her 
DISEASE and any of his family members shall be reported 

by the allottee to the Medical Officer of the 
Institute immediately and all precautions shall 
be taken to prevent spreading of the infection. 

BREACH OF RULES Clause-39 If an allottee commits any breach of these rules 
or the terms & conditions of the allotment or 
uses the house or permits it to be used for the 
purpose other than what is stated under clause ­
30 or conducts himself/herself in a manner 
which in the opinion of the Director is pre­
judicial to the maintenance of harmonious 
relations with the allottee's neighbours or peace 
on -the campus or if it is found that the allottee 
has knowingly furnished incorrect information in 
any application or written statement with a view 
to securing his allotment, the Director may 
without prejudice to any other disciplinary action 
that may be taken against the allottee :­

a) Cancel the allotment of house. 
-, b) Declare the employee ineligible for any 

- fresh allotment of a house for a period 
ranging from one year to three years. 

c) Declare the employee ineligible for House 
Rent Allowance up to six months and 

d) An employee violating the House 
Allotment Rules will be liable to conduct 
and disciplinary rules of the Institute. 

NOISE Clause-40 The allottee shall not cause noise pollution in the 
POLLUTION campus. Use of Loud Speakers between 

10.00 PM to 6.00 AIIIJ is prohibited. 

RESERVATION Clause-41 The Director may, if he deems it necessary, allot 
or set aside a particular house or set of houses 
to any person or for any specific purpose. 
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HARDSHIP Clause-42 Hardship may be caused to an employee due to 
serious medical grounds such as severe 
tuberculosis, heart ailments; and serious 
physical disabilities etc. Such an employee can 
apply to the Director for the allotment of a house 
for which he/ she is entitled by relaxing HA 
Rules. 
Further, in.general if the Director is satisfied that 
the operation of any of these rules may cause 
undue hardship in particular case he/she may 
dispense with or relax the Rule(s) to such an 
extent and in such a manner as he/she may 
consider ne.cessary. 

lNTERPRETATION Clause-43 On any question of interpretation of these Rules, 
the decision of the Director shall be final and 
binding. 
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SCHEDULE- I (A) 
Teachers and Officers Houses 

l 
is.No. Post(s) Category Type of Plinth Area No. of 

of house house (sq. Ft.) Houses 

1.	 Director. A A 2250+0ffice(GF) 1
 
1098 (FF)
 

2. Professors and Officers with grade B BT	 2250 + Parking 20 
pay of Rs. 10,000/- and above. (stilt Floor) 

BA 2250 6­

BB(SS)* 1820	 8 

BB(DS)# 1700 + Garage 8 

BC	 1660 + Garaqe 6 
3.	 Associate Professors with Grade C, AD(A) CT 1800 + Parking 20 

Pay Rs.9000/- (or Officers of (stilt Floor) 
Grade Pay 8700/-) & CA 1550 + Garaqe 13 

CB(SS)* 1380 4 
Asst. Professors with Grade Pay of CB(DS)# 1400 + Garage 5 
Rs. 8000/- (or Officers of Grade 

CC	 1300 12Pay 7600 /-) 
AD(A) 1394	 4 

4.	 Assistant Professor with Grade Pay 0, AD(B) AD(B) 1020 2 
of Rs. 7000/- (or Officers of Grade DA 1020 15 
Pay 6600/-) & DBL 922 34 

DBU 922 34 
Assistant Professor with Grade Pay 
of Rs. 6000/- (or Officers of Grade 
Pay 5400/- in PB-3) 

5.	 Pool Officers, Research 0 DBU 922 ­
Associates/Resea rch Fellows 
against research projects. 

6.	 All mentioned against Sr. No.4 & TF TF 375 24 
5 above and married Research 
Scholars and married M.Tech. 
students 

TOTAL: 192+24=216 
*SS = Single storey, #DS= Double storey 

Note: (i) BT, BA, BB(SS), BB(DS) & BC types are in descending order. 
(ii) CT, CA, CB(SS), CB(DS), CC & AD(A) types are in descending order. 
(ii i) AD(B), DA, DBL and DBU types are in descending order. 
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SCHEDLlLE- I (B) 

Non-Teaching Employees Houses 
-, 

S.No. Eligible Class Category Type of Plinth No. of 
of houses houses Area Houses 

(Sq. Ft.) 

1.	 Employees having pay scale with a E EL 840 12
 
starting Grade Pay of Rs,4600/- and EU 840 12
 
above.
 

2.	 (i). Employees having pay scale with a F FL 670 38
 
starting Grade Pay of Rs.2400/- FU 670 38
 
,Rs.2800/- and Rs. 4200/-.
 

(ii). -do- MF MFL 670 2
 
(for para-medical staff )
 

3.	 (i). . Employees having pay scale with a G GL 450 60
 
starting Grade Pay of Rs.1800/-, GU 450 30
 
Rs.1900/-, and Rs.2000/-.
 

(ii) . -do- MG MGL 450 2
 
(for para-medical staff )
 

TOTAL: 194
 

Note: (i)	 Due to restructuring, a Non-Teaching employee be considered for lower 
category of house, if the category of house to which he/she belongs is not 
available and his/her seniority will be considered under Clause-4 
of these rules. 

(ii). EL and EU types are in descending order. 
(iii) FL and FU types are in descending order. 
(iv) GL and GU types are in descending order. 
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Item 33.9	 To consider creation of Student Welfare Fund/Corpus Fund for the 
welfare of the students of the; Institute. 

Under clause 37(ii) of the Statutes under NIT Act, 2007, there is a 
provision for crediting the caution money into the Student Welfare Fund in case the 
same is not claimed by the student within two years of finally leaving the Institute. The 
said clause is reproduced below: . 

(ii)	 The Caution Money shall be refundable to student, scholars and 
fellows at the time of finally leaving the Institute, after deduction of 
relevant dues, if any and where no claim for a refund is received within 
two years of finally leaving the Institute, the caution money shall be 
credited into the Student Welfare Fund. 

At present the Institute is crediting the caution money into the main current 
account of the Institute. In view of the above rules, the Student Welfare Fund is 
necessary to be created for the welfare of the students. Therefore, the Institute may be 
allowed to create the Student Welfare Fund for the said purpose. Further, It is also 

.,...." proposed that RS.1 00/- per student may also be charged at the time of admission of all 
courses for the welfare of the students. 

The disbursement of this fund may be need based, to be decided by a 
Committee of the folloWing: 

1. Dean (Academics)	 Chairman 
2. Dean (Students Welfare)	 Member 
3. Head of concerned Department Member 
4. Chief Warden (Boys and Girls) Members 
5. Deputy Registrar (Academic)	 Secretary 

Further, such fund may be used for the following purposes: 

1.	 To help the economically weak students in case of medical 
emergencies. 

2.	 Any other items' to be considered' and recommended by the above 
Committee in respect of unforeseen situations. 

The Board may consider and decide. 
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- Item 33.10 To note the decision of NIT Council for the revision of tuition fee 
for B.Tech., M.Tech., MCA and Ph.D Programmes and to consider 
and approve the revision of tuition fees for MBA Programme. 

Under clause 37(i) of the Statutes under NIT Act, 2007, the Institute 

shall charge the following fees, namely: 

(i)	 The tuition and the hostel fee shall comprise of two parts (a) 
fees determined by the National Institute of Technology Council 
which shall be common for all National Institutes of Technology 
and (b) fees which will be determined by the concerned Boards 
of Governors which shall be applicable to the concerned 
Institute. 

On the basis of above rules and also based on the recommendations 

of the Fee Committee and Standing Committee of the Council of NITs, the Council in 

its 7th meeting held on 18.10.2013 at Manekshaw Centre, Dhaula Kaun, Khyber Line, 
Delhi cantonment, New Delhi has decided as under: 

i) Tuition fee for B.Tech., MCA and M.Tech. programme may be 
revised to Rs. 70,0001- per student per year. 

ii) In order to encourage studies in Science, tuition fees per student 
per year for two year M.Sc. Programmes may be revised to Rs~ 

,,-.., 15,0001-. 
iii) The tuition fee 'per student per year for Ph.D programme may be 

revised to Rs. 15,0001-. 
iv) Tuition fee to be charged for MBA and 5-year M.Sc. Programs 

may be decided by concerned NIT - because of variation in 
entry behaVior. 

A copy of the decision of Council of NITs is enclosed as Appendix-VIII 
,,-.., 

at page 73. 

In view of the above decision of the Council of NITs, the Institute may 
be allowed to charge the tuition fee of Rs. 70,0001- per student per year for B.Tech., 
MCA and M.Tech. Programmes and Rs. 15,0001- per student per year for Ph.D 
programme w.e.f. the academic session 2014-15 onwards. 

Further, as decided by the Council of NITs at Sr. No. (iv) mentioned 

above, the Institute may be allowed to charge the tuition of Rs. 70,0001- per student 

per year for MBA programme also (being a PG programme like M.Tech. & MCA) 
w.e.f. the academic session 2014-15. 

A letter received from the Director NITs for implementation of new fees 
structure from 2014-2015 onwards vide letter No. F.No.33-4/2014-TS.1I1 dated 5th 

May, 2014 is enclosed as Appendix - XIX from page 74 to 75. 

It is pertinent to mention here that the tuition fee may be collected in 

two equal installments - One in Odd Semester and second in Even Semester as per 
prevailing practice. 

The Board may note and consider the revision in the tuition fee as 
above. 
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To consider Transparency and Accountability Fra~ 
;-:­

". ,,:;< NITs. 

A small group under the Chairmanship of Dr. 10K. 8hat, Director, MNIT-Jaipur is
 

working on NIT's web portal, which needs to be populated. Each NIT will have to· appoint
 

a nodal officer to provide necessary inputs, for the success of Council's website.
 

To consider - Leadership Development for EducationalItem No.7.7:
 

Administrators / training module for Directors in NITs.
 

The Council of NITs decided that training under leadership programme for
 

Directors of NIT's in collaboration with 11M's would continue. Similarly, training needs to
 

be imparted to current incumbents at various level of Institutes administration such as
 

Registrars, Deans and Heads by the respective Board of Governors.
 

kNO.7.8: To consider the report of the Fee / AcademiC Reforms Committee. 

Based on the recommendations of the Fee Committee and the Standing 

Committee of the Council of NITs, the Council has decided the following:­

(i)	 Tuition fee for 8.Tech., M.e.A. and M.Tech. programme may be revised to 

Rs.70,OOOI- per student per year. 

(ii)	 In order to encourage studies in Science, tuition fees per student per year 

for two year Msc. programmes may be revised to Rs.15,OOOI- . 

(iii)	 The tuition fee per student per year for Ph.D. programme may be revised 

to Rs.i5,OOOI-. 

(iv)	 Tuition fee to be charged for M.B.A. and 5-year M.Sc. programs may be 

decided by concerned NIT - because of variation in entry behavior. 

Item No.7.9:	 To consider the report of the Physical Education Personnel 

Committee. 

The Council accepted the recommendations of the Standing Committee and 

decided as under:­

(i)	 Those Physical Education personnel who are already continuing as a 

faculty. may be allowed in the same position till hel she retires. The cadre 

of such physical Education Personnel would be dying cadre after the 

incumbents retire. 

Page 5 
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F.No.33 - 4 I 2014 - T5.111
 
Government of India
 

Ministry of Human Resource Development
 
Department of Higher Education
 

*-*-*-*-* 
Shastri Bhawan, New Delhi, 

dated, the 5th May, 2014 

ORDER 

Subject:- Enhancement in the fees structure of various programmes in 
National Institutes of Techno1ogy (NITs) from 2014 - 2015 as 
per decision of the Council of NITs - regarding. 

Ministry of HRD vide its Order dated 6th November, 2012 constituted a 
Committee to review the fee structure of various programmes in the National 
Institutes of Technology (NITs) as per recommendations of the Standing 
Committee of the Council of NITs. 

2. The report of the aforesaid Committee was placed before the Standing 
Committee of the Council of NITs in its 3rd meeting held on 15.10.2013. The 
Standing Committee considered the issue and recommend to the Council of NITs 
for an appropriate decision. 

3. The Council of NITs in its 71h meeting held on 18.10.2013 unanimously 
decided following based on the recommendations of the Fee Committee and the 
Standing Committee of the Council of NITs:­

(i)	 Tuition Fee for a.Tech., MCA and M.Tech. Programmes may be 
revised to Rs.70,OOO/- per student per year. 

(ii)	 In order to encourage studies in Science, tuition fee per student per 
year for two year M.Sc. programmes may be revised to Rs.15,OOO/­

(iii)	 The tuition fee per student per year for Ph.D. programme may be 
revised to Rs.15,OOO/­

(iv)	 Tuition fee to be charged for M.B.A. and five - year M.Sc. 
programmes may be decided by concerned NIT - because -of 
variation in entry behavior. 

4. The same has been examined in this Ministry and the following is 
informed in this regard:­

(i)	 As per Section 6 (1) (d) of the National Institutes of Technnology, 
Science Education and Research (NITSER) Act, 2007 (as 
amended in June, 2012), the power "to fix, demand and receive 
fees and other charges," lies with the Institutions; and 

....contd.l­-
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(ii)	 As -per Statutes No.37 (i) of the First Statutes, the tuition fee and 
the hostel fee in NITs to comprise of two parts, (a) fees determined 
by the NITs Council which shall be common for all NITs, and (b) fee 
which will be determined by the concerned Board of Governors 
which shall be applicable to the concerned Institutes. -

5. Therefore, as per provisions citied above, National Institutes of 
Technology (NITs) are advised to charge the common fee as per 
recommendations of the Council of NITs from the academic year 2014 - 2015. 
There will be no change in the existing exemptions of tuition fees for SC I ST 
students. - 6. This issues with the approval of the competent authority. 

- ~~ 
Director (NITs) 
Tel: 23073687 

To 

Directors of all the 30 NITs 

Copy for information to:­

(i)	 PS to Hon'ble HRM. 
(ii)	 PS to Hon'ble MOS (HRD). 
(iii)	 PSO to Secretary (HE), MHRD. 
(iv)	 PSO to AS (TE), MHRD. 
(v)	 PS to JS & FA, MHRD. 
(vi)	 Web Master, MHRD. 
(vii)	 Guard File. 

fJJ 
[ . gh] 
Director (NITs) 
Tel: 23073687 
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Item 33.11 To note the norms for implementation of the 4-tier flexible faculty 
structure in the National Institute of Technology (NITs) as per the 
MHRD letter dated 15.01.2014. 

The Director (T), Government of India, Ministry of Human of Human 

Resource Development, Department of Higher Education, New Delhi vide letter No. 

33-71/2011-TS.1I1 dated 18th March, 2013 communicated the decision of the Council 

of NITs taken in its 3rd meeting (vide item No. 3.17) for the adoption of flexible 4-tier 

faculty cadre structure by way of resolution by the respective Board of Governors of 

all NITs with a request to send a compliance report to the Ministry by 30th April, 

2013. Since the BOG meeting could not be held in April, 2013 the matter for 

Implementation of 4-tier flexible faculty structure in the Institute was placed before 

the BOG in its 31 st meeting held on 22.08.2013. The Board decided as under: 

"The Board aI/owed the Institute to adopt the flexible 4-tier faculty cadre 
structure for the recruitment of faculty positions in the Institute in 
accordance with the norms to be issued by the MHRD". 

The norms of 4-tier Cadre Structure of Faculty Posts in the National 

Institute of Technology have been issued by the Govt. of India, MHRD, New Delhi 

vide letter F.No.33-9/2011-TS.11I dated 23rd August, 2013. A copy of the letter is 

enclosed as Appendix - XX from pages 78 to 80 . 

The Director NITs, Government of India, Ministry of Human Resource 

Development, Department of Higher Education, NITs Division, New Delhi vide letter 

F.No.33-9/2011-TS.11I dated 12th December, 2013 (Appendix - XXI at page 81) 

communicated with reference to this Ministry's letter of even number dated 23rd 

August, 2013 that a Committee for working out the norms to ensure uniform 

implementation of the four-tier flexible faculty structure in all the Centrally Funded 

Technical Institutions (NITs, lilTs, ISM-Dhanbad etc.) is being constituted by the 

Ministry of Human Resource Development and advised the Institution to defer all 

selection process. 
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Further, the MHRD vide letter F.No.33-9/2011-TS.1I1 dated 15.01.2014 

sent the norms for implementation of the four-tier flexible faculty structure in NITs. A 

copy of the letter is enclosed as Appendix - XXII from pages 82 to 103. The MHRD -
vide letter F.No.33-9/2011-TS.1I1 dated 28.01.2014 again sent the amendments 011 

the recruitments rules and guidelines to be adopted by the Board of Governors. A 

copy of the letter is enclosed as Appendix - XXIII at page 104. 

The Board may approve to adopt the Recruitment Rules and other 
guidelines contained in the MHRD letters at 15.01.2014 and 28.01.2014. 
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F.No.33 - 9/2011 - TS.III
 
Government of India
 

Ministry of Human Resource Development
 
Department of Higher Education
 

NITs Division ' 
*-*.*.*-* 

Shastri Bhawan, New Delhi, 
dated, ~he 23rd August, 2013 

To 

The Directors of all the 30 NITs. -
Subject:- Implementation of' 4 - tier flexible faculty structure In the National 

Institutes of Technology (NITs) - regarding. 

Sir/Madam, 

I am directed to state that the Council of NITs In its 3rd meeting held on 
18.11.2011 under the Chalnnanship of Hon'ble HRM vide Item No.3.17 resolved that 
individual NITs will be allowed to adopt the 4-tier Uexible faculty cadre structure. It has 
further been reiterated by the Committee constituted under the Chairmanship of Dr. Anil - Kakodkar to review the NITs system, which Jn Its first meeting held on 12.02.2012, 
deliberated that It is desirable that NITs align with IITs In terms of 4-tierflexlble system. 

. 2. ThEtMinistry of HRD vide its Jetter No.F.33 - 7 12011 - TS.l1I dated 14.03.2012 
issued guidelines on promotion of faculty members in NITs under Career Advancement 
Scheme (CAS) wherein under para 4(s), it was specifically mentioned that all the NITs 
will be required to adopt 4-tier flexible {acuity structure (presently operating in IITs, IIMs, 
USERs and NJTIE) and that vide this Ministry's Jetter No.F.33-7/2011-TS.l1I dated 
16.03.2013, It was infonned that the CAS policy has been dispensed with effect from 
30th April, 2013. 

3. In light of the above, the proposal for switching over to a 4-tier flexible faculty 
structure Is now concurred by the Integrated Finance Division of this MJnistry and 
approved by the Hon'ble HRM in his capacity as the Chairman of the Council of NITs for 
adoption 1implementation by the respective NITs, after adoption by the respectiVE! Board 
of Governors. The approved norms of 4-tier flexible faculty structure are encl03ed for 
Implementation by the NITs. 

i\9~---' 
~ . Director (NITs) 

Encl.: as above. . TeJ: 23073687L- ~'>;)\ ~\-{!;> 
.,~J...l . 

Copy for infonnation to:- r '-rAe Chairpersons, Board of Governors of the National 
fu~titutes of Technology (NITs).. 
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Norms of 4- tier Cadre Structure of Faculty Posts 
in the National Institutes of Technology (NITs). 

Designation, Pay Band 
Sl. and Academic Grade Essential Qualification and Relevant Exporience 
No. Pay 
1.	 Assistant Professors (i) Assistant Professors to be recruited on 

(On contract) contractual basis are not part of the regUlar 
PB-3 of ~15600-39100 faculty cadre In NITs. Appointment at this level 
with AGP of ~6,OOO/­ may be made on contract basis to enable 
p.m.	 bright young Ph.D.s scholars to teach and earn 

experience in premier Institutions. 
; 

(iI)	 At the entry level they may be placed in Pay 
Band PB-3 of t15600-391oo with Academic 
Grade Pay (AGP) of ~6000/- p.m. with seven 
non-compoundable advance increments. 

(iii)	 To encourage fresh Ph.D.s to join the teaching 
system, at least 10% of the total faculty 
strength should be recruited at thip. level. 
However, relaxation in respect of educational 
qualifications could be given upto 25% of total 
Assistant Professors recruited. The reasons 
for such relaxations should be duly recorded 
and reported to the Board of Governors of the 
respective Institutions. 

(IV)	 After one year of post Ph.D. experience, these 
Assistant Professors shall be placed in the 
AGP of U,OOO/- p.m. 

2.	 Assistant Professors (I) To be appointed .In PB-3 to be placed at 
PB-3 of ~ 5600-391 00 ~500/- with AGP of ~0001- p.m. For direct 
with AGP of m,OOO/­ recruits, minimum pay In the Pay band to be 
p.m.	 fixed at ~O,OOO/-. 

(ii)	 For appointment as Assistant Professor. one 
should have a Ph.D. with first class at the 
preceding degree or equivalent In the 
appropriate branch with a very good academic 
record throughout and at least three years 

• industriaVresearchlteaching	 experience 
excluding however. the experience gained 
while purSUing Ph.D. 

(iii)	 Assistant Professors on completion of 3 years 
of service shall move to Pay Band of ~7400­
67000 (PB-4) with an Academic Grade Pay 
(AGP) of fSOOO/- and will. however. continue to 
be desianated as Assistant Professor. 

--',.,_a_,--_ 
• 



Sl. 
No. 

3. 

-


4. 

. 
--, 

Designation, Pay Band 
and Academic Grade 

Pay 
Associate Professors 
PB-4 of rn7400-67000 
with AGP of ~,500/­

p.m. 

Professors.
 
PB-4 of f37400-67000
 
with AGP of f1 0500/­

p.m. 

Professors: HAG Scale 
(m7000-79000) without 
anyGP 
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Essential Qualification and Relevant Experience 

(/)	 To be appointed In PB-4 (f3740D-67000) wJth 
AGP of ~500/- p.m. For direct recruits. 
Minimum pay in the PB-4 to be fhced at 
~42,800/-. 

(Ii)	 For appointment as Associate Professor, one 
should have a Ph.D. :wlth first class at the 
preceding degree or equivalent In the 
appropriate branch with a very good academic 
record throughout and a minimum of six years 
Teaching Industry/Research experience, or 
which at least three years' shoUld be at the 
level of Assistant Professors, Senior Scientific 
Officer / Senior pesign Engineer. 

(I)	 For appointment as Professor. one should 
have a Ph.D. with first class at the preceding 
degree or equivalent with a very good 
academic record and a minimum of 10 years 
experience of which at least 4 years should be 
at the level of Associate Professor. 

(Ii)	 For Direct Recruits, Minimum pay In the Pay 
Band to be fixed at ~48,OOOl-. 

(ill)	 Upto a maximum of 40% of the sanctioned 
posts of Professors after regUlar service of 6 
years as Professor can be awarded HAG Scale 
of ~67ooo-79000 without any GP in all NITs 
after fulfilling the eligibility conditions given in 
the guidelines for Implementation of HAG 
scales In this Ministry's letter No.34-912012· 
TS.III dated 22.3.2013. 

(iv) While	 implementing the HAG scales, those 
Professors of NITs and CFTls who are 
appointed as Directors in the NITs system by 
the MHRD. shall deemed to have been placed 
in the HAG scale notionally from the day they 
took charge as Directors In NITs or from the 
day the guIdelines were Issued by the Ministry 
vide its letter No.F.23-1/2008-TS.1I dated 
18.8.2009, whichever Is later. 

*-*-*.*.* 
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F.No.33 - 9/2011 - TS.III
 
Government of India
 

Ministry of Human Resource Development
 
Department of Higher Education
 

NITs Division
 
*.*.*.*.* 

Shastri Bhawan, New Delhi, 
. dated, the 12th December, 2013 

To 

The Directors of tile 30 NITs 

Subject:- Implementation of 4 - tier flexible faculty structure In the 
National Institutes of Technology (NITs) - regarding. 

Sirl Madam, 

I am directed to refer to this Ministry's letter of even number dated 23rd 

August, 2013 on the subject mentioned above and te> say that the a 
Committee for working out the norms to ensure uniform implementation of the 
four-tier flexible faculty structure in all the Centrally Funded Technical 
Institutions (NITs, lilTs, ISM·Dhanbad etc.) is being constituted by the Ministry 

. of Human Resource Development. 

- 2. In view of the· above, the Institutes are- advised to defer all selection 
process under four·tler flexible faculty stru~u~e till the Committee constituted 
for uniform implementation of four-tier across NITs, lilTs & ISM - Dhanbad 
submits its report. 

, 
3. Thi~ issues with the approva~ of th~ competent authority in the Ministry. 

'~ --­
,..-- -------­

lRaf;~h ngh] 
Director (NITs) 
Tel: 23073687 
Fax: 23384345 

Copy to:·	 The Chairpersons, Board of Governor of National Institutes of 
Technology (NITs) for information and further necessary action~ 
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F.No.33 - 9/2011 ­ 15.111 .'
Government of India ...: 

Ministry of Human Resource Developrtlent 
Department of Higher Education 

NITs Division 
*-*-*-*-* 

APPENDIX-XXII 

.. 
w 

Shastri Bhawan, New Delhi, 
dated, the 15th January, 2014 

To 

The Directors of the 30 NITs. 

Subject:· Implementation of 4 - tier flexible faculty structure in the 
National Institutes of Technology (NITs) - regarding. 

Sir I Madam, 
J 

. I am directed to refer to this Ministry's letter of even number dated 
23rd August, 2013 and 12th December, 2013 on the sUbject cited above. . 

,0' 

2. The meeting of the Committee constituted to devise nonns for 
lmR'ementation of the four-tier flexible cadre (faculty) structure for both the 
new and the existing faculty in NITs, lilTs andtSM-Dhanbad was field 

....under the Chairmanship of Additional Secretary {I E} on 16th 
be:~e((lber, 

2013 (Monday) at Ministry of Human Resource Development, SMastij 
Bhawan, New Delhi. 

3. The Committee in its aforesaid meeting resolved the following:·, 

....contd.l­

(i) That there would be no automatic mi ~ tion to the salaries and 
AGP's of the fQ.Yr-tier exible ~Ity structure; - . -~ 

(ii) "'Any change of ~ay underFaur-' ier will be purely 
!brou,gtL Open adverti~~s and .on_the recommendation of 

....duly co~ituted Selection Commi~; -­
(iii) Those who do not fulfill the essential qualifications, relevant 

experiences and other essential requirements as in Annexure 
=.!lpages 3 to 41, however. will continue in the present grade; 

(iv) As an eligibility criteria for the post of Professor, the 
~N'\~' /~ ~!~7ment of minir. \iJm four year's 6X:-,-=!'!~nce a~ !he level of 
~.-' _ CJA ~~~e:tlate Profess?r shall mea.n that of Associate professor 
v· i.<., \?'fJ , under the Four-TIer System I.e. at the AGP of ~9,5001­
~'. \~ ~t. ~. ' . Associate Professors of three tier system with Academic 
,~"" ~ ~ Grade Pay of ~9,OOOI­ shall also be eligible but with seven 
if ,,:it~ 1-. year's experience, if they meet the relevant academic 
. ~ ~Q.,­ requirements for the post; 

:;? J \~~~'"~~ .0 f 
-"" .) ._ _ ft r. '" •./ . ~~=:::==­ ~L=-_~_ 
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F.No.33 - 9/2011 - TS.III 

(v)	 Professors with ~1 0,500/- AGP will only be considered for HAG 
Scale in accordance with Ministry's letter dated 22"d March, 
2013 and the concerned Professor has to have 6 (six) years of- service in AGP of t1 0,000/- or higher; and - (vi) The academic criteria as approved by the Council of NITs 
[Annexure - IJ has to be used in conjunction with the Ministry's 

23rdletter F.No.33-9/2011-TS.11I dated August, 2013 
[Annexure - II (pages 5 to 71] for selection under four-tier 
11exible pay structure. -

4. The Recruitment Rules and other guidelines to be adopted by the 
Board of Governors (BOGs) are attached at Annexure -III [pages 8 to 221 

5. The NITs are advised to strictly adhere the aforesaid instructions for 
both the new and the existing faculty in NITs. 

- 6. This issues with the approval of the competent authorit~' in the 
Ministry. 

y0.zaithfi'Y' 

-	 01:qf-­
[Rajesh Singh] 
Director (NITs) 

Encl.: as above. 

Copy to:­

1.	 The Chairpersons, Board of Governors of National Institutes of 
Technology (NITs) for information and further necessary action. 

2.	 Guard File. 

[RaJ~1 
Director (NITs) 
Tel: 2307S587 
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Prescribed Minimum Qualification and Experience for 
Faculty positions of NATIONAL INSTITUTES OF TECHNOLOGY 

(Under four tier flexible faculty structure) 
)esignation, Pay Band 
and Academic Grade 

pay 

Essential 
Qualifica 

tion 
Relevant Experience Other essential requirements 

Additional Desirable 
requirements 

~ssistant Professor Ph.D. None None One publication in an SCI 
::>n contract) Journal. 
'8 - 3 with Grade Pay of 
60001-. + 07 additional 
on-compounded 
lcrements. 

•ssistant Professor I Ph. D. I 01 year. One paper accepted for publication in SCI Journal. Two papers in SCI Journals or 
In contract) one patent; may be based' on 
'8 - 3 with Grade Pay of Ph.D. work. 
70001-. 

00 
~  

.ssistant Professor Ph. D. 03 years after Ph.D. or 02 papers in SCI journals outside Ph.D. work. One One Ph.D. supervision I 

'B ­ 3 with Grade Pay of 06 years total (not ongoing sponsored project for candidates from ongoing; 01 Patent; 
80001-. counting Ph.D. enrolment academia. Two experiments or computational Experience in industry or R&D 

period) after obtaining M. 
Tech. degree. 

projects added 
appropriate. 

to teaching laboratories where lab.' of repute; M.Tech., M.Sc. 
or B.Tech. project supervision 
on live industrial problems. 

.ssociate Professor I Ph. D. 06 yrs after Ph.D. or 09 04 papers in SCI journals after Ph.D.; One Ph.D. 01 or more patents; 
8 - 4 with Grade Pay of years total (not counting guided as sole or principal supervisor plus one Supervising two or more 
35001-. Ph.D. enrolment period), continuing. Two projects ongoing or one ongoing students for Ph.D.; Strong 

out of which 03 years plus one completed. Two experiments or liaison with industry; Offering 
should be after Ph.D. computational projects added to teaching courses through application of 
Three years at the level laboratories where appropriate. Academic outreach ICT. 
of Assistant Professor activity equivalent to two self financed short term 
with AGP of (80001­ or courses. I I 

IRAWC..Il,Pot-...,·CASWI.'_(ISJlI.201"l.<' .. 
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Desig-nation, Pay Band 
and Academic Grade 

..P-~ 

Professor 
PB - 4 with Grade Pay of 
~10,5001-.  

Professor
 
HAG Scale
 
~67,OOO - U9,0001-. 

Essential 
Qualifica 

tion 

Ph. D. 

Ph. D. 

Relevant Experience 

equivalent in a reputed 
university, R&D Lab. or 
relevant industry. 

10 years after Ph.D. or 
13 years total [not 
counting Ph.D. enrolment 
period] out of which 07 
years are to be after 
Ph.D.; At . least three 
years to be at Associate 
Professor level in an 
institution of repute. 

Six years as Professor 
with AGP of ~10,OOOI- or 
~1  0,5001- in an institute 
of national importance. 

Other essential requirements 

Two Ph.D. degrees guided in Career as sole or 
principal supervisor. The following during the past 04 
years; (i) 03 papers in SCI journals; (ii) One High 
value sponsored or consultancy project; (iii) 
Academic outreach activity equivalent to two self­
financed courses offered as coordinator and main 
teacher; (iv) Two experiments or computational 
design projects with added to teaching laboratories 
where appropriate. 

04 Ph.D~sguided as-sole or principal supervisor plus 
at least one full time resident student continuing. The 
following during the past six years. (i) 04 papers in 
SCI journals; (ii) 02 high value sponsored or 
conSUltancy projects plus one ongoing; (iii) Academic 
outreach activity equivalent to 03 self-financed short­
term courses offered as coordinator and main 
teacher; (iv) Three experiments or computational 
projects added to teaching laboratories (v) 
Significant contribution to institute management 
through personal initiative in responsible positions. 

"-*-*-*-*-*-* 

Additional Desirable 
requirements 

One or more Patents; 
Supervised more than three 
students for Ph.D.; 

Preparing E-Learning material. 
At least one self-financed 
short-term course offered 
every year. Strong liaison with 
industry. Offering significant 
support to institute 
management; High value 
sponsored or consultancy 
projects. , 

o 

Truly significant contribution in' 
one area - publications, writing 
of text books or reference 
books, sponsored projects, 
consultancy and support to 
industry, E-Ieaming packages, 
creative contribution to 
institute's welfare. 

IIt'W<l:WI. PIY......., .........R· ~_I' ...' ...,4)....1
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- F.No.33 - 9/2011 - TS.III 
Government of India
 

Ministry of Human Resource Development
 
Department of Higher Education
 

NITs Division
 - 14_*_*_*_" 

Shastri Bhawan, New Delhi, 
dated; the 23rd August, 2013 

To 

The Directors of all the 30 NITs. 

Subject:- Implementation of 4 - tier flexible faculty structure in the National 
Institutes of Technology {NITs} - regarding. 

- Sir/Madam, 

I am directed to state that the Council of NITs in its 3rd meeting held on 
18.11.2011 under the Chairmanship of Hon'ble HRM vide Item NO.3.17 resolved that 
individual NITs will be allowed to adopt the 4-tier flexible faculty cadre structure. It has 
further been reiterated by the Committee cOnstr.llted under the Chairmanship of Dr. Anil 
Kakodkar to review the NITs system. Which in its first meeting held on 12.02.2012, 
deliberated that it is desirable that NITs i~lign .r-':i~h IITs in terms of 4-tier flexible system. 

2. The Ministry of HRD IIide its letter N~ F 33 - 7/2011 - T8.111 dated 14.03.2012 
issued guidelines o~ promotion of facult1 members in NITs under Career Advancement 
Scheme (CAS) whereir. under para 4(5), it '~l3S ~~pecifically mentioned that all the NITs 
will be required to adopt 4-tier flexible faCUlty structure (piesently operating in IITs. "Ms, 
lISERs and NITIE) ar.o that vide this Min,~t~y's letter No.F.33-7/2011-TS.l1I dated 
18.03,2013. it was il"formed tha1 th€ CAS o(~licy has been dispensed with effect from-
30th April. 2013. 

_3. In light of the above. the proposal fo: switching over to a 4-tier flexible faculty 
structure is now concurred t1y the In£egrated Finance Division of this Ministry and 
approved by the Hon'ble HRM in his capacity as the Chairman of the Council of NITs for 
adoption I implementation by the respective NITs, after adoption by the respective Board 
of Governors. The approved norms of 4-tier flexible faculty structure are enclosed for 

.-" implementation by the N:Ts. 

Encl.: 35 above.
 

Copy for information to:­

Yo~~:ithfully, {

W-----t:t -­
~jesh Si~]--

Director (NITs) 
Tel: 23073687 

ihe Cnairpersons. Board of Governors of the National 
Institutes of Technology (NITs). 

.-" 
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Norms of 4- tier Cadre Structure of Faculty Posts 
in the National Institutes of Technology (NITs) 

51 r Designation, Pay Band 
· and Academic Grade Essential Qualification and Relevant Experience

No. p ,a ' 
1. Assistant Professors (i) Assistant Professors to be recruIted onr 

I
(On contract) contractual basis are not part of the regular

-. PB-3 of ~15600-39100 faculty cadre in NITs. Appointment at this level 
with AG P of ~6,OOO/- may be made on contract basis to enable-.	 \; p.m. . bright young Ph.D.s scholars to teach and earn \ 

: I experience in premier institutions. 

I(") At the entry level they may be placed in Pay·· II 
Band PB-3 of ~15600-39100 with Academic·· i	 Grade Pay (AGP) of ~6000/- p.m. with seven 

i 

non-eompoundable advance increments. 

·""'	 i (iii) To encourage fresh Ph.D.s to join the teaching 
!	 system, at (east 10% of the total faculty 

strength should be recruited at this level. 
However. relaxation in respect of educational 
qualifications could be given upto 25% of total 
Assistant Professors recruited. The reasons 
for such relaxations should be duly recorded 
and reported to the Board of Governors of the 

I	 respective institutions, 

I(iv) .After one year of post Ph.D. experience, these t 
I Assistant Professors shall be placed in the I 

i I! AGP of ~,OOO/-p.m. i 
I· , 

2.	 I Assistant profesS~-beappointed in PB-3 to be placed at I
I PB-3 of ~15600-39100I' ~22500/- with AGP of ~8000/- p.m. For direct II - Iwith AGP of ~,OOO/- recruits, minimum pay in the Pay band to be 
! p.m,	 . fixed at ~30,QOO/-. 

-. 
i	 

I
,I

(ii) For appointment as Assistant Professor, one 
!	 should have a Ph.D. with first class at the 

preceding degree or eqUivalent in the 
appropriate branch with a very good academic 
record throughout and at least three years 
industriaVresearchlteaching experience 
excluding however, the experience gained 
while pursuing Ph.D, 

l
I

(iii) Assistant Professors on completion of 3 yearsI of service shall move to Pay Band of ~3740Q-
67000 (PB-4) with an Academic Grade Pay 

, (AGP) of ~OOOI- and will, however, continue to 
l--_-'--	 ~_---'-b_e_d'--e~sl.gnated..	 as Assistant Professor.1 
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Designation, Pay Band
51. and Academic Grade Essential Qualification and Relevant Experience :
No.-	 Pay 
3.	 Associate Professors (i) To be appointed in PB-4 (f37400-67000) with 

I
PB-4 of ~37400-67000 AGP of ~500/- p.m. For direct recruits. 
with AGP of ~,500/­ Minimum pay in the PB-4 to be fixed at 
p.m.	 ~42,800/-. 

I 
(ii)	 For appointment as Associate Professor, one 

should have a Ph.D. with first class at the 
preceding degree or equivalent in the 
appropriate branch with a very good academic 
record throughout and a minimum of six years 
Teaching Industry/Research experience, or 
which at least three years' should be at the 
level of Assistant Professors. Senior Scientific 
Officer I Senior Design Engineer. 

4.	 Professors. (i) For appointment as Professor, one should 
PB-4 of ~37400-67000 I have a Ph.D. with first class at the preceding 
with AGP of ~10500/­ degree or equivalent with a very good 
p.m.	 academic record and a minimum of 10 years 

experience of which at least 4 years should be 
at the level of Associate Professor. 

(ii)	 For Direct RecrUits, Minimum pay in the Pay 
Band to be fixed at f48,OOO/-. 

. Professors: HAG Scale i (iii) Upto a maximum of 40% of the sanctioned
!(~67000-79000) without Ii posts of Professors after regular selVloe of 6
IanyGP years as Professor can be awarded HAG Scale 

of ~67000-79000 without any GP in all NITs

I after fulfilling the eligibility conditions given in 
the guidelines for implementation of HAGI 
scales in this Ministry's letter No.34-9/2012- Ii TS.lII dated 22.3.2013. I 

i 
(iv) While implementing the	 HAG scales, thoseI	 Professors of NITs and eFTls who are 

appointed as Directors in the NITs system by 
the MHRD, shall deemed to have been placed 
in the HAG scale notionally from the day they 
took charge as Directors in NITs or from the 
day the gUidelines were issued by the Ministry 

i vide its letter No.F.23-1/2008-TS. \I dated 
I
I 18.8.2009, whichever is later. 
IL_--'-	 --'--'-- _ -------------_-0 ­

*-*-*-*-"* 

r
..,?F	 •__-<t­

"--'-, ..~.. ~
-
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GOVERNMENT OF INDIA
 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
 

DEPARTMENT OF HIGHER EDUCATION
 
* * * * 

Recruitment Rules for the faculty posts under four - tier flexible 
faculty cadre in National Institutes of Technology (NITs} 

1.	 Short title and commencement: These rules may be called the NIT 
Faculty Recruitment Rules, 2013. These shall come into force from the 
date of their acceptance I adoption by the Board of Governors of the 
concerned Institute. 

2.	 Definitions: In these rules, unless the context otherwise requires; 

-
a)	 "Act" means National Institutes of Technology, Science Education ,-. and Research (NITSER) Act, 2007. 
b) "Statutes" means the First Statutes of the NITs and the Statutes 

subsequently framed by the respective NIT or framed by the 
Ministry of Human Resource Development. 

c) "Service Rules" means Service Rules of the respective NIT. 
d) "Faculty" means the Professor, Associate Professor and 

Assistant Professor of the NITs. 

3.	 Method of Recfuitment and other matters : The method of 
recruitment and other matters relating to the post of Faculty shall be 
specified in the Schedule annexed to these rules. ' 

4.	 Deputation J Contractual Appointments: Faculty, who are appointed 
on contractual basis. shall be for a fixed period not exceeding five years. 

5.	 Disqualification: No person, 

(i)	 Who had entered into or contracted a marriage with a person 
having a spouse living; or 

. "'"'. (ii) Who having a spouse living, has entered into or contracted a 
marriage with any person. 

shall be eligible for appointment to the said post; 

provided that the Board of Governors may, if satisfied that such 
marriage is permissible under the personal law applicable to such a 
person and the other party to the marriage and that there were other 
grounds for so doing, exempt any person from the operation of this rule. 

6.	 Saving : Nothing in these rules shall affect reservations, relaxations of 
the age limit and other concessions required to be provided for the 
candidates belonging to the Scheduled Castes, Scheduled Tribes, Other 
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Backward Classes, Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central 
Government from time to time in this regard. These rules shall also not 
affect the recruitments already made or for which recruitment process 
has already commenced; but any appointment or promotion to higher 
post proposed to be made or made subsequent to the notification of 
these Recruitment Rules will be governed by these Recruitment Rules. 

\ 
\ 

7. Other conditions of service: The other conditions of service of the 
Faculty for which no specific provisions have been made in these rules 
shall be regulated in accordance with such rules as are, from time to 
time, applicable as per the First Statutes of the NITs and the SUbsequent 
amendments. For matters not covered by the Statutes, the 
corresponding Central Government Rules shall be applicable. 

8. Qualifications and other requirements of Selection : Qualifications 
and other requirements of selection for various faculty posts are given in 
detail in the Annexure - I (pages 3 to 4).. 

9. These rules are bare minimum and the 
however fix higher benchmarks, higher 
consultation with the Council of NITs. 

Board 
than 

of Governors can 
the prescribed in 

* * * * * * - ­ - - ­

-
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SCHEDULE
 

Recruitment Rules eRRs) for the Post of Assistant Professor,
 

Associate Professor and Professor of NITs.
 

""' 
1. Name of Posts 

Assistant Professor I Associate Professor I Professor of NITs. 

2. Number of Posts : 

As per norms fixed by the Govt. of India 

3. Classification 

""' Group - A (Pay Bands PB ­ 3 and PB ­ 4) 

4. Whether Selection post or non-Selection post: 

By Direct Recruitment 

5. Age limit for Direct Recruitment: 

Fresh appointment beyond the age of 60 years is discouraged except in 
the case of faculty with exceptionally brilliant research career and with 
ongoing or approved externally funded research projects. 

6. Educational and other Qualification required for Direct Recruits : 

The essential qualifications, relevant experience and other essential 
qualifications have been given in Annexure -I (page 3 to 4}. 

- 7. Whether age and educational qualifications prescribed for Direct 
Recruits will 8.lso apply in Case of promotees : 

There shall be no distinction between external and internal candidates 
with regard to the requirements of qualification and experience. 

8. Period of probation, if any: 

One year. It may be extended by the respective BoG, on 
recommendation of the Director. 

9. Method of Recruitment: 

Direct Recruitment. 

\ 
\ 

\ 
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10.	 In case of recruitment by promotion I deputation I absorption, 
grades on which promotion I deputation I absorption to be made 
applicable: 

Not applicable. 

11.	 Basic principles of Faculty recruitment: 

a)	 A Ph.D. degree shall be the minimum qualification for a regular 
faculty position in NIT. 

b)	 All recruitment and pay-fixation shall be done by the BoGs of the 
Institutes only on the recommendations of duly constrtuted 

. Selection Committees. There shall be no scope of fixing of 
altering pay (pay in pay-band or grade pay) outside the Selection 
Committee. The Selection Committee shall be the only entity 
empowered to consider the past services and qualifications of a 
candidate. 

c)	 Recommendations of the Selection Committee will be arrived at 
by discussions within the Committee. Contents of such 
discussions and details of transactions within the Committee will 
not form a part of permanent records or minutes. -

- 12.	 Distribution of posts among departments I centres and 
designations: 

While there is no rigid formula for distribution of sanctioned posts among 
the departments and centres within an Institute, pages at 19 and 20 
gives a recipe for distributing sanctioned faCUlty posts among various 
departments of an Institute. But the BOG, on the recommendation of the 
director, shall dynamically allocate sanctioned faculty positions among 
the departments taking into consideration academic programmes of - various departments, existing quality of faculty, expected retirements 
and availability of bright candidates. 

There will be four designations - Professor, Associate Professor and 
Assistant Professor and Assistant Professor (Contract). 

13.	 Qualifications and Experience: 

Qualifica!:ons and experienCe required for varj(Juh posts a~ well as the 
selection J-lrocedure are listed at pages 3 to 4 and pages 14 to 17, 
respectively. 

14.	 Faculty from industry without Ph.D. degree: 

There shall be necessary provision for inducting faculty from industry (or 
comparable organisations) with substantial professional and R&D 
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experience. but not having a Ph.D. degree. If in the opinion of the 
Selection Committee, candidates have good number (say 10) of 
publications in leading journals of the field, the requirement of Ph.D. 
degree may be waived. 

15. Policy on avoiding in-breeding: 

Most leading universities of the world, including the best Institutes of 
India have an explicit or implicit policy of not inducting their own 
students into the faculty. To avoid such in-breeding, the NITs will follow 
the following policies: 

a) Candidates who have obtained or are expected to obtain their 
most recent degree (Ph.D.) from the Institute will normally not be 
considered for recruitment, except where there is a 3 years' gap 
(approximately) between leaving the Institute and the expected 
date of joining. 

b) This is not applicable to candidates who are already members of 
the faculty, either regular or on contract, and are pursuing a 
higher degree in the Institute. 

c) In special cases, where the department (at the time of short­
listing) or the Selection Committee feels that an exception needs 
to be made (for reasons such as severe shortage of faculty in a 
given academic field or exceptionally brilliant candidate or any 
other), the reasons for such exceptions are to be recorded in 
writing and put up to the Board of Governors for approval. The 
Board, if convinced, may confirm the selection. Such 
appointments will not serve as precedence. 

16. Multiple attempts: \ 

In order to keep the number of candidates interviewed within practical 
limits. Scrutiny Committee may, if it deems fit, reject a candidate on his 
third or further attempt, if the candidate has failed to win the same post 
in two previous attempts, (either in scrutiny or selection stage), even if 
he meets the short-listing criteria, except when there is significant new 
achievement justifying an exception. 

17. Functioning of the Selection Committees: 

Whiie the Scrutiny Committee and Selection Committee will use all 
information available to them and be as quantitative as possible, their 
recommendations will reflect a collective decision based on 
accumulated professional experience which is often not possible to 
quantify. Committees will not be obliged to record the details of their 
individual reasoning process. 

\ 
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-


-

-


18. Auxiliary Faculty Positions: 

Norms for appointment of adjunct, honourary, chair, emeritus, 
contractual,. visiting, ad hoc and temporary faculty are given at pages 21 
to 23. 

19. Seniority of Faculty: 

Personal prospects as well as responsibilities assigned by the 
Administration in an Institute of higher learning should be decided on 
academic merit, scholastic contribution and performance, rather than by 
service seniority. 

\ 

20. Maintaining National character of NITs: . 

As decided by the Council of the National Institutes of Technology 
(NITs), the Institute shall strive to recruit 50% faculty not domicile of that 
State in which the Institute is located. 

21. Miscellaneous: 

A copy of these regulations including the academic criteria specified for 
various posts and selection procedure in Annexure - I to III will be 
made available to every member of the Selection Committee before 
start of interviews. 

****** 

\ 
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PROCEDURE FOR SELECTION OF FACULTV IN NIT SYSTEM 

Today there is great diversity among the selection procedures being followed in 
institutions of higher learning in our country. Different systems have evolved in 
different institutes in response to their emphasis on research and teaching, historical 
and geographical factors. The procedure outlined here has generally. but not exactly. 
been followed in most IITs. The procedure is prescribed as a guideline, without 
insisting that it be followed religiously. Boards of Governors may opt for alternative- procedures after examining their merit vis-a-vis the base line procedure given below. 

1.	 The Director will create an "Advisory Committee on Faculty Recruitment 
(ACoFAR)" with a senior member of the faculty as the Chairman. Normally, he 
should be the Dean (Faculty Welfare); but Director shall have the discretion to 

~ 

,-0. assign the responsibility to Dy. Director or another senior Professor or handle it 
himself. The Chairman of ACoFAR shall be authorized to communicate with - departments, candidates and experts on the advice of Director. In addition, the 
Committee shall discharge the following functions: 

-'"" 

a} Examine and advise on distribution of faculty positions among various -	 departments; 

- b} Proactively search for faculty candidates in India and abroad. 
c} Assist the Director in examining, short listing criteria and preparing 

,-.... panels of short listed candidates submitted by departments; 
d} Examine and recommend proposals for deviation in age, formal 

qualifications. industry experience or any other criterion or guideline; 
e} Reservation of positions for specialization or SUb-specialisation and 

-'"" rank of faCUlty to be inducted; and 
f}	 Proactively search for candidates from reserved categories, and if not 

available after repeated attempts, prepare proposals for de-reservation 
in accordance with the relevant rules & regulations. 

2.	 The Institute will create a panel of experts and update it on annual basis. The 
list will be prepared by taking inputs from departments. Director may also add 
extra names or delete some from the list. Normally the experts should be 
drawn from NITs, IITs, IIMs, IISERs, IISc, University departments, major R&D 
Laboratories (CSIR, ICAR, DAE, ISRO, DRDO etc) and major industry. The list, \, 
along With postal and electronic addresses, designations, specialization and 
other relevant particulars of proposed experts is to be placed before the Senate 

~ and then the BoG for their approval. Every higher authority shall have the
 
power to add and delete names. In addition, fellows of INAE and the 3 science
 

-'"" academies will be automatically included in the panel. Every attempt should be
 
made to ensure that major specializations of each department are adequately
 ,...., 
represented in the panel.
 

,....,
 
3. While the above is a permanent list, upgraded periodically, preferably every 

year, the BOG, at its discretion. may pennit Director to ('hoose experts for 
every single selection process trom the full panel or from specific sub panels. 

/~ 

4. As per NIT Act, the visitor shall nominate one member to the selection 
~ committee. It is observed in practice that being present in all sessions of a 

selection process (that spreads over two to four weeks) becomes hard on the 
distinguished professors who serve as visitor's nominees, and they are often 
unwilling to spare the time. The Ministry will recommend to the Hon'ble Visitor 
to nominate a panel of five distinguished persons in different subject areas to 



--
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-


5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 
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serve as Visitor's nominees and permit institutes to invite them as per their 
availability and convenience. 

The director will send a copy of the panels approved by the Secretariat of the 
Council of NITs for records. 

It is extremely important that the suggested panel of experts is examined 
critically by the Board and the Ministry and any member with a questionable 
integrity is removed. 

Prior to a selection process, the Director will choose experts from the approved 
panels ensuring a reasonable distribution among specilisations, and to the 
extent possible, diversity of background, place of work etc. 

In addition to the expert members of the selection committee, the Director. as 
Chairman of the Committee, may invite observers from SC/ST and minority 
communities or any other person of repute to instill confidence in the minds of 
the candidates and ofthe Institute community. 

On advice of the Director. the Chairman, ACoFAR will seek from the 
Departments the specific specializations where new faculty is to be recruited. 
The HoDs will consult senior faculty colleagues and prepare the proposals to 
the Institute. which will be collated by the Chairman, ACoFAR and placed 
before the Director for approval. The Director is expected to review the 
proposals critically and finalize the draft advertisement including 
specializations, critical dates, newspapers of advertisement and other details. 

Serving regular faculty members shall be eligible to apply for higher positions in 
their own departments irrespective of their specializations. if they satisfy other 
advertised criteria. 

\Application may be received on paper, on-line or both. depending on the 
technological resources of the respective Institute. In addition, the Institute will 
consider applications received against standing advertisement. if any. and 
unsolicited applications. 

While applications received within the advertised closing date shall definitely be 
considered, late applications (upto the interview time) may be considered at the 
discretion and convenience of the administration. 

In addition to the advertisements. all sections of the institute administration ­
Director, members of ACoFAR, HoDs and all faculty members will make 
proactive effort to attract applications from prospective candidates, without 
making any commitment of selection. Such efforts will include postal and email 
correspondence, telephonic talks and public announcement when there is an 
opportunity. 

Applications, when receh/ed, will be organized. relevant information 
summarized, and sent to the departments by the Registry. for short listing. The 
objectives of short listing are two folds:­

(a) to reject applications that do not meet advertised criteria and 
(b) to select the best candidates from the remaining list so that the member 

of candidates to be called for interview with the experts remains within 
manageable! limits. 
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'"'­ 15. Departments will make attempt to set "short listing criteria" that can be easily 

"'"" 
implemented. But. considering the multiple attributes that need to be 
considered, it may become necessary to make case by case exceptions. In all 

,-.., such cases the general short listing criteria and the reasons for exception, if 

- .any, are to be recorded in writing. Short listing criteria may include, among 
others, such conditions as: 

-­ (i) superior academic record - all through first class career or higher 
. grades in B.TechlM.SclM.Tech, higher than advertised criteria, 

.","" (ii) reputation of institutions from where the candidate has obtained his 

-"'" 
degrees, 

.­ (iii) number of unsuccessful attempts for the same post [Candidates who 
have been rejected in the past may be called only if there is a good 
reason, the reason to be recorded in writing.] 

(iv) specialisation, including micro specialisation, \ 
(v) professional service record - reputation of organization where 

experience has been earned, nature of job, current activities etc. 

16. The Departments' recommendations shall be placed before the Director for the 
final short-listing. The final list of candidates to meet the Selection Committee 
will be arrived at in a combined meeting of the Director, the ACoFAR, the HoD 
and at least three senior faculty members of the Department. In case of a lack 

-, of unanimity among the members, the director's decisions shall be final for the 
purpose of calling a candidate to the interview. The different viewpoints, 
however, will be recorded in writing and placed before the selection committee 
who may record their own comments for information of the BOG. The decision 
of the Board on the selection shall be final and binding. . 

~. 
17. In addition ·to formal application, candidates will be required to submit 

reprints/preprints of publications and list of referees. The PIC will organize 
collection of .references and review of publications by independent referees for 
short listed candidates, both internal and external. 

18. The short listed candidates will be invited by the Chairman, ACoFAR or the 
Registrar for personal interview with the selections committee constituted in 
accordance with the NIT Act and the statutes of the respective institutes. In 
addition, the individual institutes may seek seminar presentation in the 
departments, and/or any other form of academic interaction with the faculty. All 
such interaction will be open to the faculty and students of the institute and will 
be well publicized in advance to invite a decent audience. The feedback of the 
faculty will be communicated to the selection committee by the HoD. 
Candidates located outside the country or otherwise not in a position of 
attending personal interview, may be interviewed over video conferencing or be 
selected in absentia at the discretion of the selection committee. 

19. On completion of the interview, the selection committee will record its final 
recommendations with signature of every member present. The Director, as 
chairman of the committee will be responsible for writing the recommendation. 
There shall be no scope for retaining individual view points or details of 
discussion. Any member(s) with a dissenting opinion may, however, record 
their observations. On a separate page( with a reference in the main page that 
will be presented by the Director to the BoG with his own comments on the 
observations. 
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20. The Selection' Committee shall employ the same yard stick to evaluate all 

.--.. candidates for a post or AGP -external, internal, -witb Qr witbQblt a eleef 
\r8eeEUJ¥, and shall prepare a common panel of recommended candidates. Out 

-
~ 

of this panel, the vacant posts will be filled on the basis of merit without 
consideration of external or internal candidates. 

The Selection Committee, at its discretion, may recommend to retain the panel "'"' 
for a maximum period of one year or next round of selection for the 
department, whichever comes earlier, so that vacancies caused during this "'"' 
period can be filled in order of merit. Un completion of this period, only the 

"'"' internal candidates will be given promotion under CAS to be adjusted against 

~ 
future vacancies caused by retirement, resignation or creation of new posts, 
any time in future:'­

21. Recommendations of the selection committees will be placed before the BoG, 
-. along with details of sanctioned posts, reservation categories etc, for final 

approval and subsequent issue of appointment orders by the Registrar. 
,.--\ 

22. If a meeting of the BoG is not scheduled within a short period from the meeting 
"'"' of the selection committee, the director, with approval of the Chairman BoG, 
.- may seek the approval of members by circulation. While recommendation of 

the selection committee is awaiting approval of the BoG, the director may, at 
his discretion, inform successful candidates, but with a clear line stating that "'"' 
such information is awaiting approval of competent authority and is not legally 

~ binding. 

- 23. All- appointments - regUlar, internal or external, will be effective from the date of 
the Board meeting or any later date fixed by the Board. There shall, however, 

'""' be no pre-dating of an appoin~ment. 

"'"' .._*-*-*-*-* 

"'"' 
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Distribution of Faculty Posts among Departments 

Every institute shall have only a finite member of faculty posts sanctioned by the 
ministry. The distribution of these positions among the departments will be l1exible to 
dynamically maximize the number of faculty in position at any given time. It should be 
appreciated that institutes will be losers and the cause of education will be hampered if 
faculty positions which could be filled up in other departments are kept vacant simply 
because current market scenario is making faculty unavailable in a specific 
department. Instead of keeping vacant positions, if additional faculty are inducted in 
other departments, they will contribute to (a) elective courses in teaching. particularly 
those electives that are subscribed to by students across many departments. (b) 
research. (c) continuing education. (e) institute, hostel and SAC management etc. A 
vacant faculty post serves no one. At the same time, it is the responsibility of the 
Director, and of the Board, to ensure that no department starves of faculty when 
candidates are available and posts are used up elsewhere. 

The following table may be taken as a guide for computing "normal faculty strength" in \ -
any department. \ 

B Tech Programme (Annual Intake < 50) ::: x 

B Tech Programme (Annual Intake > 50) ::: 1.5 x 

Dual degree with existing M. Tech. specialization ::: 0.1 x 

Dual degree with exclusive M. Tech. specialization ::: 0.2 x 

Additional B Tech Programme(Each programme) ::: 0.5 x 

M Tech programme(Each programme) ::: 0.5 x 

M.Sc. (2 years) programme ::: 0.5 x 

M.Sc (5 years) programme ::: X 

MBA Programme (Annual Intake <50) = x 

MBA programme (Annual Intake >50) ::: 1.5 x 

MCA (3 Years) Programme ::: x 

Common theory courses for 1st & 2nd years (per subject) ::: 0.2 x 

Common practical courses for 1st & 2nd years (per course) ::: 0.1 x 

Total ::: nx -
x ::: [ Sanctioned faculty strength] + n 

The normal strength of every department shall be computed based on the above 
scheme, additional factors taken into consideration, rounded and approved by the 
Institute Senate to serve as a guideline for all future recruitment. In case of se~.,~~ 
disagreeni~nlamong members the Senate. the decision of the BOG shall be binding. 

The ab?~~ prescription is based on a principle of equal sharing of teaching 
responSIbility among all faculty members irrespective of rank. In contrast with the 
prescription of AICTE, professors of NIT are expected to take up a larger share of the 
teaching job, particularly in large classes and in common fundamental SUbjects. This 
principle has the merit of providing better education in basic SUbjects, It frees younger 
faculty to pursue research, particularly those who are enrolled in Ph.D programmes. -
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Experienced faculty are also expected to spend less time in prepaing for classes and 
spend the rest of the time in institute management. 

Additional factors shall include, but will not be limited to, expected student strengths in 
Common courses, open electives, being normally offered by the department, common 
subjects among M Tech specializations, strength of M Tech courses etc. In general, 
departments and centers can be classified into two or three groups depending on the 
above formula and faculty strength calculated for each group. 

*-*-*-*-* 

\ 

\ , 

\, 
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Adjunct, Honorary, Chair, Emeritus, Contractual, 
Visiting, Ad hoc and Temporary Faculty 

In addition to its regular faculty, an institute may augment its intellectual capital by 
'"' hiring additional scholastic resource through different types of secondary faculty 

positions. Such faculty members contribute significantly to the department in terms of 
sharing teaching tasks and enhancing research out put. Academic contributions and 
decisions (e.g award of grades) of such faculty members shall have the same legal 
validity as those of regular faculty members. The primary purpose of hiring adjunct, 
honorary, chair, emeritus and visiting faculty is to receive the honor of hosting 
distinguished professionals and academicians, and not off-loading of routine teaching 
activity. In contrast, the primary purpose behind hiring ad hoc, temporary or 
contractual faculty is to provide routine teaching services, particularly when adequate 
number of regular faculty are not available. 

The appointing authority of adjunct, honorary and chair professors shall be the senate 
while that for emeritus professors and contractual faculty shall be the BOG considering 
that in the latter case Government money needs to be spent on salary. Director may 
appoint ad hoc and temporary faculty, who need to be given appointment at short 
notice and do not constitute a long term responsibility of the institute. The following 
guidelines will given the administrative details of hiring additional faculty. 

Adjunct Faculty 
Reputed scientists, engineers, physicians, advocates, artists, civil servants, bankers 
and other professionals, both serving and retired(from active service), can be inducted 
as Adjunct faculty. They will bring reputation to the institute, add valuable expertise 
and practical knowledge and complement the knowledge pool of existing faculty. The 
following will be some broad guide lines for selection of adjunct faculty. 

(i)	 They must be persons of repute, comparable to at least the top one third of the 
regular faculty in·professional expertise and reputation in their own fields and 
organizations. 

(ii)	 Adjunct faculty will supervise student projects at all levels - UG to Ph.D., carry 
out sponsored research and consultancy, and teach courses, all these activities 
either independently or in collaboration with a regular faculty. They may also be 
members of departmental committees, if their professional experience 
becomes useful. While teaching courses, they may take responsibility of a full 
semester-long course or only a part thereof in collaboration with a regular 
faculty. The degree of involvement will be worked out mutually by the adjunct 
faculty and th~ Institute. 

(iii)	 Adjunct faculty will be appointed by the senate on recommendation of a 
committee headed by the director. Duration of appointment shall be between 1 
and 5 years. 

(iv)	 Adjunct faculty will be provided with office room, secretarial services and other 
facilities depending on their involvement in academic activities. 

(v)	 They shall receive no salary, fee nor any other compensation for their services. 
All direct expenses such as travel, accommodation, preparation of lecture 
material etc shall be reimbursed at actuals. 
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(vi)	 Adjunct faculty may receive financial support at the discretion of the director to
 
attend conferences in India or abroad for presenting their work done in the
 
institute, if in the opinion of the director, he has contributed significantly to the
 
institute's academic programme.
 

Honorary Faculty
 
Institutes may honour distinguished academicians including its own retired faculty
 
members by conferring on them the status of "Honorary Faculty-. This status will be
 
same as adjunct faculty except that:­

(i)	 Honorary faculty will be drawn from distinguished persons retired from active
 
service, including the Institute's own retired faculty, who commit to be engaged
 
in substantial scholastic activity using facilities of the Institute and contribute
 
academic services to the institute without compensation.
 

(ii)	 Duration of appointment shall be "for 5 years" or "for life". 

(iii)	 Directors of institutes appointed by the visitor in accordance with the provisions .. 
of NIT Act and statutes will automatically be "Honorary faculty for life" on 
completion of their tenure of service, irrespective of their level of engagement 
in institute activity in future. 

Chair Professors
 
The Board may create a position of chair professor in a given department with or
 
without a fixed specialization from money donated by an external agency or person. If
 
sufficient funds are available to pay full salary and other benefits from the interest
 
money, a new faculty post with terms identical to regular posts may be created. On the
 
other hand, if limited funds are available, an existing regular faculty position or a
 

. secondary position under adjunct, honorary, visiting or contractual categories may be 
declared as an external chair where the donation received from the external agency 
will provide such benefrts as top-up salary, travel grant or any other benefit to the 
incumbent. 

Professor Emeritus
 
Faculty superannuating from service in NITs and comparable institutions may be
 
inducted by the Board as Professor Emeritus for a maximum period of 3 years. This
 
provision is limited to faculty with suitable externally sponsored projects or comparable
 
activities, in addition to shouldering normal teaching responsibilities. Such appointment
 
shall be made against sanctioned faculty posts only.
 

Faculty on Contract
 
When regular faculty positions cannot be filled, to Board at its discretion, may fill up
 
sanctioned faculty positions "on contract", where the terms of separation will be far
 
easier than those of regular faculty. Other facilities and mode of selection, to the extent
 
possible, will be same as those for regUlar faculty. ExamJ:'!es of contrad,ual faculty will
 
include Assistant Professors without Ph.D. degree under the 3 tier system or Assistant
 
Professors during the first 3 years after Ph.D. under the 4 tier system, faculty
 
considered in absentia, and distinguished professors and engineers/scientists who
 
have retired from other organisations.
 

Visiting Faculty
 
Academic personnel from universities, institutes, R&D labs, industry or Government in
 
India or abroad, including those on sabbatical leave from other institutions or retired,
 
may be inducted into the institutions for brief periods (Maximum 2 years), with or
 



-
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without remuneration. Such faculty members are expected to work full time taking 
academic responsibilities at par with regular faculty members. They may be appointed 
by Director on recommendation of the Head of the department, and a counterpart 
faculty member in the department who will serve as a host. Visiting faculty may be 
provided with mutually agreed honorarium 
accommodation) on discretion of Director. 

and facilities (e.g. residential 

Ad. hoc appointments 
To meet urgent need of faculty or to retain a brilliant candidate, the Director is 
empowered to make ad hoc appointment against sanctioned posts at all levels. Such 
appointment can be done for a maximum duration of 12 months, and shall not be 
extended even with breaks. A reasonable pay banc, pay and AGP may be worked out, 
and increment may 'also be given as per rules. This pay shall not be binding on the 
selection committee, which may make its own decision, the formal appointment, if at 
all, shall carry its own pay unrelated to the ad hoc pay. Facilities such as residential 
accommodation, travel etc, normally available to faculty members, may be extended at 
discretion of Director. The director will make his decision basing on the 
recommendation of a small committee of senior faculty colleagues which will inclUde at 
least one internal Board member, and one external SUbject expert. A Ph.D. degree 
with a superior academic career is a minimum requirement for ad hoc appointment at 
Assistant Professor level. Commensurate work experience in institutions of repute is 
necessary for higher posts. 

Temporary Faculty 
The director may recruit "Temporary faculty" against sanctioned posts to tide over 
serious shortage of faculty to handle UG & PG teaching load. This will be possible only 
in departments where the number of faculty in position, not counting teachers on long 
leave, is below 0.75 x normal strength. The candidates need to have at least a 
Master's degree in Engineering or a doctorate in science/humanities with first class 
[60% marks or (GPA 6.5/10)] at both bachelor's and master's level. Selection can be 
made on recommendation of a committee of faCUlty members that must include at 
least one internal board member and one faculty member of another department. 
Presence of an external subject expert is not essential. 

Duration of appointment shall be one semester to start, and may be extended on 
semester to semester basis on recommendation of the HOD. Maximum duration of 
appointment in the entire career of a person shall be limited to 5 semesters. A 
consolidated remuneration, proportional to the assigned duties may be worked out on 
mutual agreement. The temporary faculty may be permitted to work full time or part 
time depending on the remuneration paid to him. In addition to the consolidated 
remuneration, director may, at his discretion, extend residential accommodation, 
telephone, travel and other facilities. 

x-x-x-x-x-x-x 
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APPENDIX-XXIII
 

.­
F.No.33- 9/2011- TS.1ll
 

Government of India
 
Ministry of Human Resource Development
 

Department of Higher Education
 
*-*-*-*-*
 

Shastri Bhawan. New Deihl, 
dated, the 28\1) January, 2014· 

To 

The Directors of all the 30 NITs. 

Subject:·	 Implementation of 4 - tfer flexible faculty structure In the National 
Institutes of Technology (NITs) - regarding. 

Sir/Madam, 

I am directed to refer to this Ministry's Order of even number dated 15111 January, 
2014 on the subject mentioned above and to $8y that the following amendments may 
kindly be carried out before the adoption by the Board of Governors of the NITs:­

Para I PoInt 
No. and Page OrIgInal Text Shall be replaced with 

No. 
Point No.20 at On completion of this period, only the 
Page 17 Internal candidates will be given 

promotion under CAS to be adjusted 
against future vacancies caused by 
retirement, resignation or creation of 

- new DOsts. any time in future. 

Shall be omitted. 

Yours faithfully, 

~ 
[Rajesh Singh Solanki] 
Under Secretary (NITs) 

Tel: 23385935 

Copy for infonnatlon to:- The Chairpersons, Board of Governors of all the NITs. -
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Item 33.12	 To note the Recruibnent Rules (RRs) for Non-Teaching posts in 
the Institute as per the MHRD letter dated 05.02.2014. 

MHRD letter No. F.33-2/2012-TS.11I dated 6.6.2012 was received by e­

mail in respect of Model Recruitment Rules for Non-Teaching posts in National 

Institute of Technology (NITs). The Model Recruitment Rules (RRs) for Non-Faculty 

posts in National Institute of Technology (NITs) cited in the above e-mail were 

downloaded from the website of the Ministry of HRD. The same was placed before 

the Board in its 28th meeting vide item No. 28:17 held on 20.07.2012. The Board 

decided as under: 

"The Board accepted the Uniform Recruitment Rules for non-faculty 
positions and decided that no relaxations in the essential requirements 
for the entry level posts be granted. However, the Board approved the 
relaxations in the essential requirements for the promotional posts as 
one time affangement. 
The Board approved the filling up of vacant non-faculty posts including 
73 additional sanctioned non-faculty posts". 

The MHRD vide letter NO.F.33-2/2012-TS.1I1 dated 5.2.2014 again sent 

. the Recruitment Rules (RRs) for Non-teaching posts as approved by the Council of 

NITs for adoption by the BOG and implementation. A copy of the RRs is enclosed as 

Appendix - XXIV from page 106 to 143. Both the Recruitment Rules Le. MRRs & 

RRs are same. 

The matter is placed before the Board to for adopting the Recruitment 
Rules (RRs) for implementation. 
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No.F.33 - 2/201a,- T5.111
 
Government of India
 

Ministry of Human Resource Developmer.
 
Department of Higher Education
 

*-*-*-*
 
Shastri Shawan, New Delhi, 

dated, the 5th February, 2014 

To 

The Directors
 
of all the National Institutes of Technology (NITs)
 

Subject:	 Recruitment Rules (RRs) for Non - Teaching posts in the National 
Institutes of Technology (NITs) - regarding. 

Sirl Madam, 

As you are aware, the Recruitment Rules (RRs) for both the Teaching and 
Non-Teaching posts, respectively, for the National Institutes of Technology (NITs) 
were approved by the Council of NITs in its 3Rl Meeting held on 18.11.2011. 

2. Accordingly, the Model RRs for both the categories of employees of NITs 
were placed on the website of the-Ministry of HRD so as to enable NITs to initiate 
processes pending notification I pUblication of the Model RRs in the Gazette of India. 
The issue for publication of the RRs has since been resolved in consultation with the 
Department of Legal Affairs, Ministry of Law and Justice. The RRs have further been 
examined in the Ministry in consultation with the Integrated Finance Division of 
MHRD and Ministry of Law and Justice and it has now been decided to 
communicate the RRsfor Non-Teaching posts as approved by the Council of NITs to 
the NITs, ~o place the same before the r.es~c~YE3 _Boa~d of GO~~!I}Qr~ for adoption/\' 
and implementation. The copy of the RRs for Non - Tea~hing posts in National) '. 
lnstifutes ortechnology (NITs) is enclosed for 'ready reference.-- '\ 

3. The NITs are advised to _sEi~y a<:itlere Jhe instructions after _~doption by the 
Board of Governors. 
--.~ 

4. This issues with the approval of the competent authority in trle Ministry. 

. .. J<f!. ...------ ---~ . Yo~__ 

/'/-------- _.V ~ 
", 
~~ 

\J\JJ""'" 
~ 

'],~1I\..J>\. 

[R~h] 
Director (NITs) 

Tel-Fax: 011·23073687 

~ ~ ~ ~ Ene!.: (i) RRs for Non - Teaching posts in NITs. 

~Opy to:- The Webmaster, MHRD with the request to kindly upload the RRs for 
f'	 Non - Teaching posts in NITs on the website of the Ministry of MHRD 

cr---- and delete the Model RRs for both Faculty and Non - Faculty posts in 
" 'Y'!#f'L-J NITs already existing on the website.. 
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Recruitment Rules for the post of "Registrar" in NITs 

,-.. 

-

-


-


-


-
-


1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 
5.	 Whether Selection Post or non-

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications required for direct 
recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits 

9.	 Period of probation, if any 
10.	 Method of Recruitment : whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percenlage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
deputation /transfer, grades from 
which deputation! transfer to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Reaistrar 
01 
Group-A 
PB -	 4 ~37400 - 67000) with Grade Pay of ~1 0000/­

Selection
 

Preferably below 57 years
 
Essential:
 
Masters' degree in any discipline with at least 55%
 
marks or its equivalent grade'S' in the UGC 7 point
 
scale from a recognized Universityllnstitute.
 

Experience:
 
i) At least 15 years' experience as Assistant
 

Professor in the AGP of ~0001- and above or with 
8 years of service in the AGP of ~80001- and above 
including as Associate Professor along with 
experience in educational administration, or 

ii)	 Comparable experience in research establishment 
and/or other institutions of higher education, or 

iii)	 15 years of administrative experience, of which 8 
years shall be as Deputy Registrar or equivalent. 

Desirabl~ 

i) Qualification in area of Management I Engineering I 
Law. 

ii) Experience in handling computerized administration 
liegal/ financial I establishment matters. 

Yes, as per col. 6 & 7. 

Not Applicable 
Direct recruitment, failing which on deputation or contract 
basis for tenure of up to 5 years or till attaining the age of 
62 years whichever is earlier, or as fixed by Govt. of 
India by orders issued in this regard from time to time. 

Deputation or on Contract basis 

Officers under the Central I State Govemments J 
Universities I Recognized Research Institutes or 
Institutes of national importance or Govt. laboratory or 
PSU:­
a) i) Holding analogous post or = 

ii) With at least 3 years regular service in posts with GP 
6111of ~87001- as per Central Pay Commission or 

equivalent; and 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

Not applicable 

Not Applicable 
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Recruitment Rules for the post of "Deputy Registrar' ~n NITs 

-
_.
 
-

-


-
-
-


1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 

5.	 Whether Selection Post or non-
Selection Posts 

6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications required for direct 
recruits 

8.	 Whether age and educational 
qualifICations prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation. if any 
10.	 Method of Re.cruitment : whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
promotionl deputation, grades 
from which promotionl deputation 
to be made 

12.	 If ope exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 

Deputy ReQistrar 
As per sanctioned strength 
Group-A 
PB-3 (~15600 - 39100) with Grade Pay of ~76001-. After 
five years of service as Deputy Registrar with Grade Pay of 
f7600/- an incumbent will automatically move to the higher 
Grade Pay of ~8700/-with the same designation. 
Selection 

Preferably Below 45 years 
Essential: 
Masters' degree in any discipline with at least 55% marks or 
its equivalent Grade 'B' in the UGC 7 point scale from a 
recognized University I Institute. 

Experience: 
i) 9 years' experience as Assistant Professor in the AGP 

of ~6000/- and above with experience in educational 
administration, or 

ii) Comparable experience in research establishment 
and/or other institutions of higher education, or 

iii) 5 years of administrative 
Registrar or equivalent. 

experience 

-

as Assistant 

Desirable 
i) Qualification in area of Management I Engineering I 

Law. 
ii) Experience in handling computerized a.dministration I 

legal! financial I establishment matters. 
iii)	 A Chartered or Cost Accountant degree or dip,'Jma 

for the post of Deputy Registrar (Finance and 
Accounts) or Deputy ReQistrar (Internal AudiO. 

Age: No 
Educational Qualification: Yes 

2 years 
75% Direct Recruitment 

25% on promotion failing which by deputation I contract 
failing in both by direct recruitment. 

Promotion: 
Assistant Registrar with a regular service at least 10 years, 
with at least 5 years with GP of ~6600/-
Deputation: 
Officers from the Central I State Government or Institutes of 
national importance or Universities I University level 
Institution or PSU I Industry : 
a) i) holding analogous post or 
ii) With at least 5 years' service in posts in the GP pay of 
~6600/- as per Central Pay Commissior. or its equivalent 
and haVing experience in administration, establishment and 
accounts matters. 
b) Possessing educational qualification as prescribed in 
Col. 7. 
As per the provision contained in the NIT Act, 2007, First· 
Statutes and the SUbsequent Statutes. 
Not Applicable 

I 



I 
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-
RecruitmentRules for the post of "Assistant Registrar" in NITs 

1. Name of the Post 
2. Number of posts 
3. Classification 
4. Scale of pay_. (Grade Pay, Band Pay) 

5. Whether Selection Post or non­- Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications required for direct 
recruits 

-

8.	 Whether age and educational 
qualifications prescribed for 
direct recruits will apply. in the 
case of promotees 

9.	 Period of probation. if any 
10.	 M'?thod of Recruitment 

whether by direct recruitment or 
by promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
promotion! deputation /transfer, 
grades from which promotion! 

.deputation! transfer to be made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which- UPSC 
is to be consulted in making 
recruitment 

Assistant Registrar 
As per sanctioned strencth 
Group-A 
PB - 3 (~15.600 - 39,100) with Grade Pay of ~54001-. 
After eight years of service as Assistant Registrar with GP 
of {5400/-, an incumbent will be assessed by the OPC for 
moving to the higher GP of ~6600/- with the same I 

desianation. i 
. Selection	 I 

Not exceedinQ 35 years 
Essential: 
Masters' degree in any discipline with at least 55% marks 
or its eqUivalent Grade 'B' in the UGC 7 point scale from a 
recognized University I Institute with excellent academic 
record. 

OR 

Employees of the institute serving as Superintendent SG­
11) or Secretary (Selection Grade II) for at least 6 years at 
Grade Pay of ~4800/- or higher with Master's degree, and 
exemplary performance record. [Age bar not applicable; 
no relaxation in educational qualifications.] 

Desirable 

i)	 Qualification in area of Management I Engineering I 
Law. 

ii)	 Experience in handling computerized administration I 
legal I financial I establishment matters. 

iii)	 A Chartered or Cost Accountant degree or diploma 
for the post of Assistant Registrar (Finance and 
Accounts). 

Age: No
 
Educational qualification: yes
 

2 Years
 
75% Direct recruitment, failing which by deputation.
 

25% by Promotion failing which by deputationl contract,
 
failing which in both, by direct recruitment.
 

Promotion:
 
From the post of Superintendent (SG-I) or Secretary (SG­
1) through prescribed test and interview.
 

~ 

Deputation:
 
Officers from the Centrall State Governments or Institute
 
of national importance or Universities I University level
 
Institution or PSU:
 
a) Holding analogous post, and
 
b) Possessing educational qualification and experience as
 
prescribed in Col. 7.
 
As per the provision contained in the NIT Act, 2007, First
 
Statutes and the subseauent Statutes.
 
Not Applicable
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Recruitment Rules for the post of "Librarian" in NITs 

Librarian 
01 
Group-A 
PB -4 ~37,400 - 67,000) with AGP of~10000/-

Selection 

Preferably below 55 years 
Essential; 
(i)	 Master's Degree in Library Science I Information 

Science I documentation with CGPA of 6.5 in 10 
point scale or at least 60% marks or its equivalent 
grade of'S' in the UGC seven point scale and 
consistently good academic record set out in 
these Regulations. 

(ii)	 At least ten years as a Deputy Librarian in the 
library of a technical university, educational 
institute of national importance, or any other large 
technical library at least five years being spent on 
a post with AGP of~8700/- or an equivalent post. 

(iii)	 Evidence of innovative library service and 
organization of published work.. 

Not Applicable
 

One year
 
100% Direct Recruitment. failing ~ich on deputation I
 
contract.
 

Deputation:
 

Officers from the Centrall State Government or
 
Institutes of national importance or Universities I
 
University level Institution or PSU /Industry :
 

a) i) holding analogous post or
 
ii) With at least 5 years' service in posts in the AGP pay
 
of ~90001- as per Central Pay Commission or its
 
eqUivalent and having experience in administration.
 
establishment and accounts matters.
 
b) Possessing educational qualification as prescribed in
 
Col. 7.
 
As per the provision contained in the NIT Act, 2007.
 
First Statutes and the subsequent Statutes.
 
Not Applicable
 

1.	 Name of the Post 
2.	 Number of oosts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay. Band Pay) 
5.	 Whether Selection Post or 

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and 

qualifications required for 
recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation, .if any 
10.	 Method of Recruitment whether 

by direct . recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment by 
promotion/deputation/absorption, 
grades from which promotionl 
deputation! transfer to be made 

12.	 Composition of DPC or Selection 
Committee 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

non-

other 
direct 
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Recruitment Rules for the post of "Deputy Librarian" in NITs 

-


-


-


1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 

5.	 Whether Selection Post or non­
Selection Posts 

6.	 Age limit for direct recruits 

7.	 Educational and other qualifications 
required .for direct recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment whether by 

direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11.	 In case of recruitment. by 
promotion/deputation/absorption, 

.grades	 from which promotion/ 
deputation / absorption to be made. 

12.	 If ope exists, what is its 
composition 

13.	 Circumstances in which UPSC is to 
be consulted in making recruitment 

Deputy Librarian 
As per sanctioned strength 
Group-A 
PB - 3 (~15,600 - 39,100/-) with AGP of ~8000/-. 
After Five years of service as Deputy Librarian with 
AGP of ~8000/-, an incumbent will automatically 
move to the higher GP of ~9000/- with the same 
designation. 
Selection 

Preferably below 45 years; age bar relaxed for 
employees of NIT serving as Assistant Librarian. 
Essential: 
(i)	 Master's Degree in Library Science/ I 

Information Science / Documentation with 
CGPA of 6.5 in 10 point scale or at least 60% 
of the marks or its equivalent grade of 'B' in 
the UGC seven point scale and a consistently 
good academic record. 

(ii)	 Ten years experience as an Assistant 
University Librarian/out of which at least 5 
years to be in a post with AGP of ~7000/- or 
an equivalent post. 

(iii)	 Evidence of innovative Library Service and 
organization of published work and 
professional commitment, computerization of 
library. 

Age: No 
Educational qualificatio:1: yes 

One year
 
75% Direct recruitment, failing which by
 
deputation.
 

25% by Promotion failing which by deputation /
 
contract, failing which in both, by direct
 
recruitment.
 
Promotion:
 
From Assistant Librarian with a regular service of
 
at least 10 years with relevant experience out of
 
which at least 5 years should be with GP of
 
~OOO/-, through prescribed test and interview.
 

Deputation:
 
Officers from the Central/State Government or
 
Institutes of national importance or Universities /
 
University level Institution or PSU :
 
a) i) holding analogous post or
 
ii) With at least 5 years' service in posts in the GP
 
of ~6600/- as per Central Pay Commission or its
 
equivalent and having experience in
 
administration, establishment and accounts
 
matters.
 
b) Possessing educational qualification and
 
experience as prescribed in Col. 7.
 
As per the provision contained in the NIT Act,
 
2007, First Statutes and the subsequent Statutes.
 
Not Applicable
 

, . 

/ 
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Recruitment Rules for the post of "Assistant Librarian" in NITs 

1.	 Name of the Post Assistant Librarian 
2.	 Number of posts As per sanctioned strenQth 
3.	 Classification Group-A 
4.	 Scale of pay PB - 3 ~15.600 - 39,100) with AGP of ~60001-. After Five 

(Grade Pay, Band Pay) years of service as Deputy Librarian with AGP of ~6000/-, an 
incumbent will automatically move to the higher GP of ~000/-
with the same designation. 

"5.	 Whether Selection Post or non- Selection
 
Selection Posts
 -	 6. Age limit for direct recruits Not ex~eeding 35 years; age bar not applicable to employees 

of NIT serving as Library and Information Assistant (Selection 
Gr. II) for at least 6 years with GP oft48001-. 

7.	 Educational and other Essential: 
qualifications required for direct (i) Master's Degree in Library Science I Information Science 
recruits I Documentation Science or an equivalent professional 

degree with CGPA of 6.5 in 10 point scale or at least 
60% marks (or an equivalent grade in a point scale 
wherever grading system is followed) and a consistently 
good academic record with superior knowledge of 
computerized library service. 

(ii)	 Qualifying in the national level test conducted for the 
purpose by the UGC or any other agency approved by 
the UGC. 

(iii)	 However, candidates, who are or have been awarded 
Ph.D. degree in accordance with the University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree) Regulations 2009, shall be 
exempted from the requirement of the minimum eligibility 
condition of NET I SLET I SET for recruitment and 
appointment Assistant Librarian. 

Desirable:
 
PG Diploma in Library Automation and Networking or PGDCA
 
or equivalent.
 

8.	 Whether age and educational Age: No- qualifications prescribed for direct Educational qualification: yes
 
recruits will apply in the case of
 
promotees
 

9.	 Period of probation, if any 2 years 
10.	 Method of Recruitment: whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 25% by Promotion failing which by deputation I contract, failing 
transfer & percentage of the which in both, by direct recruitment. 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by Promotion: 
promotion/deputation/absorption, Promotion from the post of Library & Information Assistant 
grades from which promotionl (SG-I) of the NITs through prescribed test and interview. 

<deputation/ absorption to be made 
Deputation: 
Officers from the Centrall State Govemments or Institutes of 
national importance or Universities I University level Institution 
or PSU; 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 

12.	 ff DPC exists. what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in making
 
---_••:.&_-_& 
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Recruitment Rules for the post of
 
cCPrincipal Scientific I Technical Officer (General/leT I Research)" in NITs
 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or 

Selection Posts 
6.	 AQe limit for direct recruits 
7.	 Educational and 

qualifications required for 
recruits 

non-

other 
direct 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
oromotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
deputation Itransfer, grades from 
which deputationl transfer to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Principal Scientificl Technical Officer 
As per sanctioned strength 
Group -A 
PB -	 3 (~15,600 - 39,100/-) with Grade Pay oH7600/­

Selection 

Not exceedinQ 45 years
 
P~incipal Scientificl Technical Officer
 

Essential:
 
i) B.E. 1 RTech. or M.Sc. 1 MeA Degree in relevant field with
 
first class or equivalent grade (6.5 in 10 point scale or 60%
 
marks) and consistently excellent academic record.
 

Experience:
 
20 years industrial, research, ICT or other relevant experience
 
of which at least 5 years should be at the level of Senior
 
Scientificl Technical Officer or equivalent with GP of ~87001-.
 
Yes
 
Age bar will be relaxed.
 

2 years
 
100% by direct recruitment, failing which by deputation 1 I
 
contract.
 

Deputation: 

Officers from the Central 1 State Governments or Institute of 
national importance or Universities 1 University level Institution 
orPSU: 
a) i) holding analogous post or 
ii) With at least 5 years' service In posts wIth GP of {6600/- as 
per 6th Central Pay Commission or its equivalent. and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 
As per the provision contained in the NIT Act, 2007, F1rst 
Statutes and the subseauent Statutes. 
Not Applicable 
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Recruitment Rules for the post of
 
"Senior Scientific / Technical officer (General/leT / Research)" in NITs
 

1.	 Name of the Post Senior Scientific 1Technical officer 
2.	 Number of posts As per sanctioned strength 
3.	 Classification GrouD-A 
4.	 Scale of pay PB - 3 ~15,600 - 39,1001-) with Grade Pay of ~6600/-. 

(Grade Pay, Band Pay) After Five years of service as Senior Scientist and 
Technical Officer with GP of ~66001-, an incumbent will 
automatically move to the higher GP of ~6001- with the 
same designation. 

5.	 Whether Selection Post or Selection
 
non-Selection Posts
 

6.	 AQe limit for direct recruits Not exceeding 40 years 
7.	 Educational and other Senior Scientific 1Technical Officer (General)
 

qualifications required for
 
direct recruits Essential:
 

i) B.E. 1 B.Tech. or M.Sc. 1 MCA Degree in relevant field 
with first class or equivalent grade (6.5 in 10 point scale) 
and consistently excellent academic record. 

Experience: 
Ten years industrial research, ICT or other relevant 
experience with application so as to meet the needs of an 
NIT, at least five years of which should be in the post 
carrying GP of ~66001-or equivalent post. 

8.	 Whether age and Qualification: Yes
 
educational qualifications Age bar: No
 
prescribed for direct
 
recruits will apply in the
 
case of promotees
 

9.	 Period of probation, if any 2 years for direct recruits 
10.	 Method of Recruitment 75% Direct recruitment, failing which by deputation. 

whether by direct 
recruitment or by 25% by Promotion failing which by deputation 1 contract, 
promotion or by deputation failing which in both, by direct recruitment. 
or transfer & percentage of
 
the vacancies to be filled
 
by various methods
 

11.	 In case of recruitment. by Deputation: 
deputation /transfer, OffICers from the Centrall State Governments or Institute 
grades from Which of national importance or Universities I University level 
deputationl transfer to be Institution or PSU : 
made a) i) holding analogous post or 

ii) With at least 5 years' service in posts with GP of 
~54001- as per 6th Central Pay Commission or its 
equivalent; and 
b) Possessing educational qualification and experience 
as prescribed in Col. 7.. 

~ 

Promotion: Scientific I Technical Officer with regular 
service of 10 years, out of which 5 years to be with GP of 
~54001-. 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13.	 Circumstances in which Not Applicable 
UPSC is to be consulted in 
making recruitment / 

~ 
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Scientific I Technical Officer
 
As per sanctioned strength
 
Group-A
 
PB - 3 (~15,600 - 39,100/-) with Grade Pay of ~5400/-.
 
After Five years of service as Scientist and Technical
 
Officer with GP of ~54001-, an incumbent will automatically
 
move to the higher GP of ~6600/- with the same
 
designation.
 
Selection
 

Not exceeding 35 years.
 
Scientific I Technical Officer
 

Essential:
 
i) B. E. lB. Tech or M. Sc IMCA Degree in relevant field
 
with first class or equivalent grade (6.5 in 10 point scale)
 
and consistently excellent academic record. OR
 
ii) Employees of the Institute serving as Technical Asst.
 
(Selection Gr. II) for at least 6 years (Grade Pay ~48001-)
 
or higher in the institute. (Age bar not applicable; in
 
relaxation in qualification or academic standard)
 

Desirable:
 
Work experience in relevant field, e.g. maintenance of
 
Scientific equipment, system administration, software
 
development, fabrication and support to research.
 
Qualification: Yes
 
Age bar: No
 

2 years for direct recruit
 
75% Direct recruitment, failing which by deputation.
 

25% by Promotion failing which by deputation I contract,
 
failing which in both, by direct recruitment.
 

Promotion
 
Promotion from the post of Technical Assistant (Selection
 
Grade.l) of the NITs through prescribed test and interview.
 

Deputation or C'ontract basis:
 
Officers of the Central/State / PSU I Statutory or
 
Autonomous organizations or University/Institutions of
 
national importance:
 
a) Holding analogous post or 
b) Possessing educational qualification and experience 

as prescribed in Col. 7. 
As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

-


-,
 

-


Recruitment Rules for the post of
 
"Scientific I Technical Officer,cGeneral/lCT I Research)" in NITs
 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 

5.	 Whether Selection Post or 
non-Selection Posts 

6.	 Aqe limit for direct recruits 
7.	 Educational and other 

qualifications required for 
direct recruits 

8.	 Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment 

whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies to be filled 
by various methods 

11.	 In case of recruitment. by 
promotion! deputation 
/transfer, grades from 
which promotionl 
deputationl transfer to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which 
UPSC is to be consulted in 
makinQ recruitment 
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Recruitment Rules for the post of
 
"Principal Students Activity & Sports (SAS) Officer" in NITs
 

--- . 

-


1.	 Name ofthe Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade PaY, Band Pay)
 
5.	 Whether Selection Post or non-

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications .required for direct 
recruits 

8.	 Whether age and educational 
qualifications prescribed for :!irect 
recruits will apply in the case of 
promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
promotion! deputation /transfer, 
grades from which promotion! 
deputation/ transfer to be made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
L_ .. .. 

Principal Students Activity &Sports (SAS) Officer
 
As per sanctioned strength
 
Group-A
 
PB - 4 (~37,400 - 67,000/- ) with Grade Pay oH10000/­

Selection 

Preferably Below 50 years
 
Essential:
 
(i) First Class Master's Degree in Physical Education or in 
Sports Science with at least 60% marks (or equivalent grade 
wherever grading system is followed) with a consistently good 
academic record; 
Record of having represented the University/College at the 
inter-University/lnter-Collegiate competitions or State and/or 
national championships; 
Qualifying in the national-level test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
tf:1ese regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or Science or Bachelor's degree in 
engineering followed by a diploma of at l.east one year's 
duration in Fine Arts or Visual/ Performing Arts. 
ii) Record of strong involvement and proven track record of 
participating In sports, drama, music, films, painting, 
photography, journalism, event management or other student 
/ event management activities during college/university 
studies. 
iii) Record of organizing such events as student convener or 
in later part of life. 
Desirable: 
Experience in guiding groups of students in creative activities. 
Experience: 
Relevant experience of 20 years in post as SAS Officer or 
higher including 10 years of experience as Senior SAS Officer 
or equivalent having strong involvement and proven track 
record in teaching and organizing sports, drama, music, films, 
painting, photography. Journalism, event management or 
other student activities. 
Not Applicable 

2 years 
100 % Direct Recruitment failing which through deputation or 
contract basis. 

Deputation or Contract basis: 
0 

Officers from the Central/State Government or JnstiMes of 
national importance or Universities / University level Institution 
or PSU: 
a) i) Holding analogous post or 

ii) With at least 10 years' regular service in posts in with 
AGP of f8000/- or GP of f7600/- as per 6th Central Pay 
Commission or eqUivalent; 
OR 5 years' service should be with AGP of fgOOO/- or 
GP of f8700/-. 

b) Possessing educational qualification and experience as 
prescribed in Col. 7. 
As per the prOVision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

, . 
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Recruitment Rules for the post of 
"Senior Students Activity & Sports (SAS) Officer SAS" in NITs 

1.	 Name of the Post Senior Students Activity & Soorts (SASl Officer 
2.	 Number of posts As oer sanctioned strength 
3.	 Classification Group-A 
4.	 Scale of pay PB - 3 (~15,SOO - 39,1001-) with .Grade Pay of ~80001-. After Five years of 

(Grade Pay, Band Pay)	 service as SAS Officer with AGP of f80001-, an incumbent will 
automaticallv move to the hiQher GP of~90001-with the same designation. 

5.	 Whether Selection Post or non- Selection
 
Selection Posts
 

S.	 AQe.limit for direct recruits Not exceedinQ 45 vears 
7.	 Educational and other Essential: 

qualifications required for direct (I) First Class Master's Degree in Physical Education or in Sports Science 
recruits with at least SO% marks (or equivalent grade in a point scale wherever 

grading system is followed) with a cOnsistently good academic record; 
Record of having represented the University/College at the inter­
Universityllnter-Collegiate competitions or State and/or national 
championships; 
Qualifying in the nationaHevel test conducted for the purpose by the UGC 
or any other agency approved by the UGC and passed the physical fitness 
test conducted in accordance with these regulations. 
OR 
First Class Master's Degree in Fine Arts or PerformingNisual Arts, 
Joumalism and Mass Communication or First Class Master's degree in Arts 
or Science or Bachelor's degree in engineering followed by a diploma of at-	 least one year's duration in Fine Arts or Visual I Performing Arts. 
ii) Record of strong involvement and proven track record of participating in 
sports, drama, music, films, painting, photography, joumalism, event 
management or other student I event management activities during 
college/university studies. 
iii) Record of organizing such events as student convener or in later part of 
life. 

Desirable:
 
Experience in guiding groups of students in creative activities.
 

Experience:
 
Relevant experience of 10 years in post as SAS Officer or instruction or
 
equivalent post in Universityl Institute of National importance/central I
 
State Govt. or similar organization having strong involvement and proven
 
track record in organizing teaching sports, drama, music, films, painting,
 

...-."	 photography, Journalism, event manaQement or other student activities. 
8.	 Whether age and educational Qualification: Yes
 

qualifications prescribed for' direct Age bar. No
 
recruits will apply in the case of
 
oromotees 

g.	 Period of probation, if any 2 years 
10.	 Method of Recruitment whether by 75% Direct recruitment, failing which by deputation. 

direct recruitment or by promotion 
or by deputation or transfer & 25% by Promotion failing which by deputation I contract, falling which in 
percentage of the vacancies to be both, by direct recruitment. 
filled by various methods 

11.	 In case of recruitment. by Promotion: 
promotion! deputation /transfer, SAS Officer with regular service of 10 years, out of which 5 years to be with 
grades from which promotion! AGP of nooo.oo or equivalent post. 
deputation! transfer to be made 

~

Deputation:
 
Officers from the Central I State Government or Institutes of national
 
importance or Universities I University level Institution or PSU :
 
a) i) holding analogous post or
 

i1) With at least 5 years' service in posts in the AGP of VOOOJ- or equivalent
 

or 10 years' service with AGP of {SOOOI- (or GP of {54001-) as per Sth
 
Central Pay Commission; and
 
b) Poss~ssing educational qualification and experience as prescribed in
 
Col. 7.
 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First Statutes and the 
composition subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in making
 
recruitment
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Recruitment Rules for the post of 
"Students Activitv & Sports (SAS) Officer" in NITs 

1.	 Name of the Post Students Activity & Sports (SAS) Officer 
2.	 Number of posts As per sanctioned strength 
3.	 Classification Group-A 
4.	 Scale of pay PB - 3 ~15,600 - 39,100/-) with Grade Pay of ~6000/-. After 

(Grade Pay, Band Pay)	 five years of service as SAS Officer with AGP of ~6000/-, an 
incumbent will automatically move to the higher GP of nooo/­
with the same designation. 

5.	 Whether Selection Post or non- Selection
 
Selection Posts
 

6.	 Age limit for direct recruits Not exceeding 35 years 
7.	 Educational and . other Essential: 

qualifications required for direct (i) First Class Master's Degree in Physical Education or 
recruits· Master's Degree in Sports Science with at least 60% marks (or 

equivalent grade in a point scale wherever grading system is 
followed) with a consistently good academic record; 
Record of having represented the University/College at the 
inter-Universityl/nter-Collegiate competitions or State and/or 
national championships; 
Qualifying in the national-level test conducted for the purpose 
by the UGC or any other agency approved by the UGC and 
passed the physical fitness test conducted in accordance with 
these regulations. 
OR 
First Class Master's Degree in Fine Arts ·or PerformingNisual 
Arts, Journalism and Mass Communication or First Class 
Master's degree in Arts or Science or Bachelor's degree in 
engineering followed by a diploma of at least one year's 
duration in Fine Arts or Visual/ Performing Arts. 
ii) Record of strong involvement and proven track record of 
participating in sports, drama, music, films, painting, 
photography, journalism, event management or other st'Jdent / 
event management activities during college/university studies. 
iii) Record of organizing such events as student convener or in 
later part of life. 
Desirable: 
Experience in guiding groups of students in creative activities. 

8.	 Whether age and educational Qualification: Yes 
qualifications prescribed. for direct Age bar: No 
recruits will apply in the case of 
promotees

9.	 Period of probat::-io-n-,"7.if;-"a-n-Y---+2=--Yle-a-r-s--------------------. ­

10.	 Method of Recruitment whether by 75% Direct recruitment, failing which by deputation. 
direct recruitment or by promotion 
or by deputation or transfer & 25% by Promotion failing which by deputation/ contract, failing 
percentage of the vacancies to be which in both, by direct recruitment. 
filled bv various methods 

11.	 In case of recruitment. by Promotion 
promotion! deputation /transfer, Promotion from the post of SAS Assistant (Selection Grade. I) 
grades from which promotion/ of the NITs through prescribed test and interview 
deputation! transfer to be made 

Deputation or Contract basis:
 
Officers of the Central/State or similar services / semi-Govt. /
 
PSU / Statutory or Autonomous organizations or University /
 
Institutions of national importance:
 
a) Holding analogous post, and
 
b) Possessing educational qualification and experience as
 
prescribed in Col. 7.
 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable 
to be consulted in making 
recruitment 
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Recruitment Rules for the post of "Superintending Engineer" in NITs 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) - 5.	 Whether Selection Post 
or non-Selection Posts 

6.	 Age limit for direct 
recruits 

7.	 Educational and other 
qualifications required 
for direct recruits 

-
-

8.	 Whether age and 
educational 
qualifications prescribed 
for direct recruits will 
apply in the case of 
promotees 

9.	 Period of probation, if 
any 

10.	 Method of Recruitment 
whether by direct 
recruitment or by 
promotion or by 
deputation or transfer & 
percentage of the 
vacancies to be filled by 
various methods 

11.	 In case of recruitment. 
by promotionl deputation 
/transfer, grades from 
which promotion/ 
deputation/ transfer to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which 
UPSC is to be consulted 
in makinQ recruitment 

Superintending Engineer
 
As per sanctioned strength
 
Group -A
 
PB - 4 ({37,400 - 67,000) with Grade Pay of {8700/­

Selection
 

Preferably Below 50 years
 

Essential:
 
i) First class degree or equivalent grade in Engineering in
 
relevant field from a recognized University /Institute.
 
Ii) 15 years' experience in relevant field as Engineer / (GP of
 
~5400l-) or higher Jevel from CPWD, State PWD or semi-Govt.
 
/ PSU / Statutory or Autonomous organization / University /
 
Institutions of national importance/ reputed organization under
 
Central/State Govt. of which 5 years should be as Senior
 
Executive Engineer in the GP of ~600/- or its equivalent. 

Desirable:
 
i) Knowledge of Computer-aided Design (CAD) and latest
 
Management Technology/other relevant software.
 
ii) Proven track record of handling construction projects /
 
consultancy in organizations of repute.
 
iii) Experience of working with high tension lines, electrical
 
maint~nance planning and execution of electrical works or civil
 
engineering, Designing and estimation, construction
 
manaQement etc., as relevant to his specialization.
 
Not Applicable
 

2 years
 

100% Direct Recruitment failing which through deputation or
 
contract basis (including short term contract)
 

Deputation or on Contract basis
 
Officers of the Central PWD I State PWD or similar services /
 
semi-Govt. / PSU / Statutory or Autonomous organization,
 
University / Institutions of national importance / reputed
 
organization under Central/ State Govt.,
 
a) i)holding analogous post or
 

" 
ii) with at least 10 years' regu/<;lr service as Executive Engineer 
in the PB - 3 with GP of ~6600/- as per the 6th Central Pay 
Commission or equivalent; and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7. 
As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

..
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Recruitment Rules for th'e"~of"Executive Engineer" in NITs 

1:.:-+' -"-N~a=-:,m,"-,e"--.:::.-of'--.:t,,"=h-=e--,-P--=o. s-"-t --+;-I-l-=oE=.:x-=e=cutivcc_E-=-n:..:cQ""'i=.:n'-".c..:..e"-.-r_-,- _F2.--+--':N~l::.:lm:..::.b=:_e=_'r---'0=:::f,.r:p:..=O-=st=.s'-----__-iH_':A~s:...Jp:...:le:..:.i-....::s.::a;.;..r.c.::.;t:...:io:..:.n:..=e..:..d---'s..:..tr'-".e_ng""-It"-.-h . ._~ 
13. Classification	 : Group - A 

4.	 Scale of pay i PB - 3 (f15,600 - 39,1001-) with Grade Pay of ~66091-. 

(Grade Pay, Band Pay)	 After five years of service as Executive Engineer with 
GP of <'66001-, an incumbent will automatically move to 
the higher GP of ~76001-with the same designation. 

5.	 Whether Selection Post or non-I Selection
 
Selection Posts
 i 

6.	 AQe limit for direct recruits I Not exceeding 40 years 
7. Educational and other 'I Essential: - qualifications required for direct (i) First class degree or equivalent grade in 

recruits	 Engineering (Electrical I Civil I Communication) from a 
recognized University I Institute. 
ii) 5 years' experience in relevant field as Engineer I 
Asst. Engineer (in PB-3 and GP of ~54001-) from 
CPWD I State PWD or similar organized services I 
semi-Govt. I PSU I Statutory or Autonomous 
organization I Universities I reputed Institute or 
organizations under Central I State Govt. 

I Desirable: 
-.,	 

Knowledge of Computer-aided Design (CAD) and 
latest Management Technology I other relevant 
software. 
i) Proven track record of handling projects I works in 
reputed organization of relevant magnitude and 
qualities. I 
ii) Experience of working with high tension lines, 

. electrical maintenance plannhg and execution of I 
electrical works or civil engineering, Designing and 
estimation, construction managemeni etc., as relevant 
to the profession. 

8.	 Whether age and educational Qualification: Yes
 
qualifications prescribed for direct Age bar: No
 
recruits will apply in the case of
 
promotees
 1 

9.	 Period of orobation if anv 2 years 
"10.	 Method of Recruitment whether 75% Direct recruitment, failing which by deputation. 

by direct recruitment or by 
promotion or by deputation or 25%" by Promotion failing which by deputation I 
transfer & percentage of the; contract, failing which in both, by direct recruitment. 
vacancies to be filled by various : 
methods ; 

11.	 In case of recruitment. by i Promotion: 
promotionl deputation Itransfer, IEngineer with regular service of 10 years, out of which 
grades from which promotionl I5 years to be with GP of (54001- or equivalent post. 
deputationl transfer to be made I 

I Deputation: 
i Officers of the CPWD I State PWD or similar organized 
iI services I semi-Govt. I PSU I Statutory or 
I Autonomous organization, University, Institute of 
!national importance etc:­
! a) i) holding analogous posts or 
: ii) with at least 5 years' regular service in posts in the 
I PB-3 with GP of ~'54001- Assistant Executive 
I Engineer I Assistant Engineer as per 6th Central Pay ..i Commission or equivalent; and 
I b) Possessing educational qualification and experience 
I as prescribed in Col. 7. 

12.	 If ope exists, what is its lAs per the provision contained in the NIT Act, 2007, 
composition ,First Statutes and the subsequent Statutes. 
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Recruitment Rules for the post of "Executive Engineer"' in NITs ­

1.	 Name of the Post Executive Engineer ---{
2.	 Number of oosts As per sanctioned strength 
3.	 Classification Group-A 
4.	 Scale of pay PB - 3 ({,15,600 - 39,100) with Grade Pay of ~5400!-. 

(Grade Pay, Band Pay)	 After five years of service as Engineer with GP of 
~5400/-, an incumbent will automatically move to the 
higher GP of ~6600/-with the same designation. 

5.	 Whether Selection Post or Not Applicable
 
non-Selection Posts ,
 

6.	 Age limit for direct recruits Not exceeding 35 years 
7.	 Educational. and other Essential: 

qualifications required. for F.irst class Bachelor's degree or equivalent grade in I 
direct recruits Engineering (Electrical ! Civil Engineering) from a: 

recognized University /Institute.

OR .
 
-4.n institute employee serving as Asst. Engineer (SGII)
 
for at least 6 years with "excellent" service record for
 
past five years. [Age limit will be relaxed].
 

i
, 

Desirable: 
~xperience in handling large c~nstruction projects; I 
knowledge of Computer-aided DesIgn (CAD) and latest 
Management Technology/other relevant software 
applications. 

8.	 Whether age and Qualification: Yes
 
educational qualifications Age bar: No
 
prescribed for direct recruits
 

iwill apply in the case of
 
oromotees
 

9.	 Period of probation. if any 2'years 
"' 

10.	 Method of Recruitment 75% Direct recruitment, failing which by deputation. 
,

whether by direct recruitment 
or by promotion or by 25% by Promotion failing which by deputation! contract, 
deputation or transfer & failing which in both, by direct recruitment. 
percentage of the vacancies 
to be filled by various 
methods 

11.	 In case of recruitment by Promotion 
promotion/ deputation Promotion from the post (If Assistant Engineer 
/transfer, grades from which (Selection Grade. I) of the NITs through prescribed test 
promotion/ . deputation! and interview 
transfer to be made 

Deputation: 
a) Officers of the CPWD ! State PWD or similar 
organized services ! semi-Govt. ! PSU ! Statutory or 
Autonomous organization ! University, Institutes of 
national importance, holding analogues post on regular 

=basis; or 
b) Possessing educational qualification and experience 
as prescribed in Col. 7. 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13.	 Circumstances in which Npt Applicable
 
UPSC is to be consulted in
 
making recruitment
 .---. 
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Recruitment Rules for the post of IISenior Medical Officer" in NITs 

1.	 Name of the Post Senior Medical Officer 1 

2.	 Number of posts As per sanctioned strenoth 
3.	 Classification Group -A 
4.	 Scale of pay PB - 3 ~15,600 - 39,100) with Grade Pay of 

(Grade Pay, Band Pay) U600 /- + NPA as per rules 

-,
 5. Whether Selection Post or non- Selection
 
Selection Posts 

6.	 AQe limit for direct recruits Not exceedinQ 40 years 
7.	 Educational and other Essential: 

qualifications required for direct, MBBS Degree or equivalent qualification included in 
recruits anyone of the ,Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a State Medical Register or Indian 
Medical Register. 

I	 or 
Ii) Post Graduate qualification, preferably MD, in 
General medicine from a reputed medical education 
institute. 

! 

; Experience: 
I For MBSS degree holders, experience of 5 years as 

Medical officer in a hospital or dispensary..I 

8.	 Whether age and educational Not Applicable
 
qualifications prescribed for dire~t
 
recruits will apply in the case of
 
promotees
 

9.	 Period of probation, jf any ; 2 years 
10.	 Method of Recruitment whether 100% Direct Recruitment failing which through 

by direct recruitment or by deputation or contract basis 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by Deputation or Contract basis: 
promotion! deputation /transfer, Officers of the Central/State or similar services / 
grades from which promotion! semi-Govt. / PSU / Statutory or Autonomous 
deputation/ transfer to be made organizations or University / Institutions of national 

importance: 
a) i)	 HOlding analogous post or 

ii) With at least 5 years' regular service in posts in 
the PS-3 with GP of ~5400/- as per 6th Central Pay 
Commission or eqUivalent, 
b) Possessing educational qualification and 
experience as prescribed in Col. 7. 

12.	 If DPC exists, 'what is its As per the provision contained in the NIT Act, 2007, 
composition I First Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in making
 
recruitment
 

Note: 

i) The Medical qualifications possessed by the candidates should have the 
recognition of the Medical Council of India. 

ii) Completion of compUlsory Rotating Internship Certificate, [Registration Certificate, 
an official document showing name of College /Institution from where degree/diploma has 
been done and official document showing name of the institution from where experience 
has been gained are required]. 
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Recruitment Rules for the post of "Medical Officer" in NITs 

1.	 Name of the Post Medical Officer 
2.	 Number of posts As per sanctioned strenQth 
3.	 Classification Group-A 
4.	 Scale of pay PB - 3 ~15,600 - 39,1001-) Grade Pay of ~54001- + 

(Grade Pay, Band Pay) NPA as oer rules 
5.	 Whether Selection Post or non- Not Applicable
 

Selection Posts
 
6.	 Age limit for direct recruits Not exceeding 35 years 
7.	 Educational and other Essential: 

qualifications reqUired for direct MBBS Degree or equivalent qualification included in 
recruits anyone of the Schedules to the Indian Medical 

Council Act, 1956 (102 of 1956) and must be 
registered in a State Medical Register or Indian 
Medical Register. i 

Desirable:
 
Post Graduate qualification, preferably MD, in General
 
medicine.
 

8.	 Whether age and educational· Not Applicable
 
qualifications prescribed for direct .
 
recruits will apply in the case of
 
promotees
 

9.	 Period of probation, if any 2 years 
10.	 Method of Recruitment whether 100% Direct Recruitment failing. which through 

by direct recruitment or by deputation or contract basis (including short term 
promotion or by deputation or contract). 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by Deputation: 
promotionl deputation Itransfer, Officers of the Central I State Govt. or similar 
grades from which promotionl organized services I semi-Govt. I PSU I Statutory or 
deputation! transfer to be made Autonomous organization I University I Institutes of 

national importance 
a) Holding analogous post on regular basis; 
b) Possessing the educational qualification as 

prescribed in Column NO.7. 
12.	 If DPC exists, what is its . As per the provision contained in the NIT Act, 2007, 

composition ' First Statutes arid the subsequent Statutes. 
13.	 Circumstances in which UPSC is Not Applicable
 

to be consulted in making'
 
recruitment
 

Note: 

I) The Medical qualifications possessed by the candidates should have the recognition 
of the Medical Council of India. 

ii) Completion of compulsory Rotating Internship Certificate, [Registration Certificate, an 
official document showing name of College I Institution from where degree I diploma has 
been done and official document showing name of the institution from where experience has 
been gained are required.] 

iii) After five years of service as Medical Officer with GP of ~5400/-, an incumbent may be 
assessed by the DPC for the higher GP of ~6600/-with the same designation. 

-
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-
- Recruitment Rules for the post of "S6CUrltV Officer" in NITs 

1. 
2. 
3.- 4. 

5. - 6. 
7. 

-
'""' 

-

-


8. 

9. 
10. -

- 11. 

12. 

13. 

Note: 

Name of the Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay, Band Pay) 
Whether Selection Post or non­,
Selection Posts 
Age limit for direct recruits 
Educational and other 
qualifications required for direct 
recruits 

Whether age and educational 
qualifications prescribed for dir~ct 

recruits will apply in the case of I 
promotees . 
Period of probation, if any 
Method of Recruitment whether 
by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 
In case of recruitment. by 
promotionl deputation Itransfer,. 
grades from which. promotion! 
deputationl transfer to be made 

, 

If DPC exists, what is its 
com position 
Circumstances in which UPSC is 
to be consulted in making 
recruitment 

After five years' of service 

Security Officer 
As per sanctioned strenQth 
Group-A 
PB-3 ~15,6QO - 39,100/-) Grade Pay of ~5400/-

Not Applicable 

Not exceeding 35 years
 
Essential:
 
i) Bachelor degree from a recognized University I
 
Institute which 5 years' experience in Supervising
 
position In Army I Central paramilitary Forces in
 
Govt. organization I educational I Private
 
organization.
 
ii) Preference will be given to the persons who have
 
served in the Army I Central Paramilitary Forces or
 
such lIT1formed services and possessing a valid
 
Arms license.
 

Desirable:
 
i) Training and handling emergency situation like
 
Fire Fighting, Rescue Operations, Floods,
 
Earthquake etc.
 
H) Possessing a Diploma certificate in Security
 
operations I Fire safety and disaster manager from a
 
University I Institute I reputed organization.
 
Not Applicable 

2 years 
100% Direct Recruitment failing which through 
deputation or contract basis (including short term 
contract) 

Deputation (Contract Basis) 
OfficC:lrs of the Central I State Govt. I PSU I Statutory 
or Autonomous organization I University I Institutes 
of national importance: 
a) Holding analogous post on regular basis; or 
b) Possessing educational qualification and 

experience as prescribed in Col. 7. 
As per the provision contained in the NIT Act, 2007, 
First Statutes and the subsequent Statutes. . 
Not Applicable 

as Security Officer with GP of ~5400/- an 
incumbent may be assessed by the ope for the higher GP of ~6600/-with the same 
designation. 

'""' 
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Recruitment Rules for the post of "Junior Assistant" in NITs 

1.	 Name of the Post Junior Assistant 
,2.	 Number of posts As per sanctioned strenqth 

3.	 Classification Group-C 
4.	 Scale of pay PB: 1 (~5,200 - 20.200/-) with Grade Pay of~2000!-

(Grade Pay. Band Pay) 
5.	 Whether Selection Post or non- Not Applicable 

-- Selection Posts 
6. Age limit for direct recruits Below 27 years 
7.	 Educational and other 10+2 in any discipline with a minimum Typing speed 

qualifications required for direc~ of 35 w.p.m. and proficiency in Computer Word 
recruits Processing and Spread Sheet. 

Desirable:I 
Proficiency in other computer skills; stenography 
skills. 

8.	 Whether age and educational Not Applicable
 
qualifications prescribed for
 
direct recruits will apply in the
 
case of promotees
 

9.	 Period of probation. ifany 2 years 
10.	 Method of Recruitment whether 100% Direct Recruitment through an examination to 

by direct recruitment or by be conducted by the Institute. 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by Not Applicable
 
promotion! deputation Itransfer,
 : 
grades from which promotion!
 
deputation! transfer to be made
 

12.	 If OPC exists, what is its .As per the provision contained in the NIT Act, 2007, I 
composition First Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC Not Applicable
 
is to be consulted in making
 
recruitment
 

I 
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Recruitment Rules for the post of "Senior Assistant" in NITs 

1.	 Name of the Post Senior Assistant 
2.	 Number of posts As per sanctioned strength

t---'="--+~':':':':::':':-~J:..::..=--------'-+~-=.;.....::;==,,,=.:.:..:...::....:..::..::..:..:.:i!.,;::":---------

3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 
5.	 Whether Selection Post or 

non-Selection Posts 
6.	 Aae limit for direct recruits 
7.	 Educational and other 

qualifications required for 
direct recruits 

8.	 Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment 

whether by direct recruitment 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies to 
be filled by various methods 

Group - C
 
PB - 1 ~5,200 - 20,200/-) with Grade Pay of
 
~400/-.
 

Selection (first time) ! deputation later 50% by
 
promotion and 50% by selection.
 
33 years
 
10+2 in any discipline with a minimum Typing
 
speed of 35 w.p.m. and proficiency in Computer
 
Word Processing and Spread Sheet.
 

Desirable:
 
Proficiency in other computer skills; stenography
 
skills, Bachelor's Clegree in dire'ct recruitment
 
(selection) .
 

Experience:
 
6 years at the level of Junior Asst.
 
Qualification and experience: Yes
 
Age bar: Relaxed
 

2 years for direct recruits only.
 
By promotion, failing which by deputation, failing in
 
both by direct recruitment.
 

11. In case of re--'c--'ru.....:..;;.itm..=..:.:.ce"'"nt-:'-.-=-:-b-'y-+-:p=-r-o-m-o-:tc:-ion 
promotion! deputation 
Itransfer, grades from which 
promotion! deputation! transfer 
to be made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which UPSC 
is to be consulted in making 
recruitment 

Junior Assistant with 6 years' regular service at 
Grade pay of ~OOO!- selected on the basis of 
trade test, interview and service record, as 
specified under these regulations, 

,	 Deputation: 
Officers of the Central ! State Govt. or similar 
organized services ! Semi-Govt. ! PSU ! 
autonomous organization! University 1 Institute of 
national importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of 
~2000!- as Junior Assistant or its equivalent 
post. 

As per the prOVision contained in the NIT Act, 
2007, First Statutes and the subseauent Statutes. 
Not Applicable 
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Recruitment Rules for the post of "Assistant (Se/ection Grade-mil in NITs 
,.-.. 

1.	 Name of the Post Assistant ( Selection Grade -II) 
2.	 Number of posts As per sanctioned strenQth 
3.	 Classification Group-C 
4.	 Scale of pay PB : 1 ((5,200 - 20,200/-) with Grade Pay of ~2800/-

(Grade Pay. Band Pay) 
5.	 Whether Selection Post or non- Selection first time only and later only 50% by promotion 

Selection Posts and 50% by selection 
6.	 Age limit for direct (ecruits 39 years 
7.	 Educational and other 10+2 in any discipline with a minimum Typing speed of 

qualifications required for direct. 35 w.p.m. and proficiency in Computer Word Processing 
recruits and Spread Sheet. Bachelor's Degree in case of direct 

recruitment. 

Desirable:
 
Proficiency in other computer skills; stenography skills
 

: Experience: 6 years at the level of Senior Assistant 
8.	 Whether age and educational !Qualification & Experience: Yes 

:	 qualifications prescribed for !Age bar: Relaxed.
 
direct recruits will apply in the
 
case of promotees
 

9.	 Period of probation, if any , 2 years for direct recruits only. 
10.	 Method of Recruitment whether ' By promotion, failing which by deputation, failing in both 

by direct recruitment or by by direct recruitment. .

promotion or by deputation or
 

.-, 
transfer & percentage of the
 
vacancies to be filled by various
 

.'""'	 methods 
11.	 In case of recruitment. by .Promotion 

promotion! deputation /transfer, Senior Assistant with 6 years' regular service with Grade 
grades from which promotion! pay. of ~4aO/- selected on the basis of trade test, 

..,""", deputation! transfer to be made interview and servi~e. record, as specified under these 
regulations. 

Deputation: 
Officers of the Central 1State Govt. or similar organized 
services 1Semi-Govt. 1 PSU 1autonomous organization 1 
University I Institute of national importance: ­
i) Holding analogous post; 
'ii) 6 years' regular service with Grade Pay of ~2400/- as 
Senior Assistant or its equivalent post. 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in making
 
recruitment
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- Recruitment Rules for the post of "Stenographer" in NITs 

.­ 1. Name of the Post
 
2. Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or non-

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications required for direct 
recruits 

8.	 Whether age and educational 
qualifications prescribed for; 
direct recruits will apply in the 
case of promotees , 

9.	 Period of probation, if any 
10.	 Method of Recruitment: whether 

by direct recruitment or by 
promotion or by deputation or I 
transfer & percentage of the 
vacancies to bf! filled by various 
methods 

11.	 In case of recruitment. by 
promotionl deputation {transfer, 
g:'ades from which promotion! 
deputationl transfer to be made 

12.	 If OPC exists, what is its 
composition 

13.	 Circumstances in which upse is 
to be consulted in makingI recruitment 

Stenographer 
As per sanctioned strenqth 
Group- C 
PB - 1 (~5,200-20,200) with Grade Pay of ~2400{-

Selection 

Below 27 years 
Essential: 
12m standard pass or equivalent from a recognized 
Board or University. Minimum speed in short hand 80 
w.p.m. in Stenography. 

Desirable 
Proficiency in Computer Word processing and spread 
sheet with advance skills. 

Not Applicable 

2 years 
100% Direct Recruitment through examinations to be 
conducted by the Institute. 

. ­
.Not Applicable 

.. 
As per the provision contained in the NIT Act, 2007,
 
First Statutes and the subsequent Statutes.
 
Not Applicable
 

I 
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.­
Recruitment Rules for the post of uSenior Stenographer" in NITs 

~. 

-
-


-
-


---- . 

1.	 Name of the Post Senior stenographer 
2.	 Number of posts As per sanctioned strength 
3.	 Classification Group -C 
4.	 Scale of pay PB - 1 (<'5,200-20,200) with Grade Pay of <2800/-.:
 

(Grade Pay. Band Pay)
 
5.	 Whether Selection Post or non-- Selection(first time) I deputation later 50% by 

Selection Posts ! promotion and 50% by direct recruitment 
6.	 Age limit for direct recruits 33 years 
7.	 Educational and other Essential: 

qualifications reqUired for direct' 1201 standard pass or equivalent from a recognized 
recruits Board or University. Minimum speed in short hand 

100 w.p.m. in Stenography. 
! 

Desirable: 
Bachelor's degree in case of direct recruitment. 
Proficiency in Computer Word processing and spread 
sheet with advance skills. 

8.	 Whether age and educational: Qualification and experience: Yes
 
qualifications prescribed for Age bar: Relaxed
 
direct recruits will apply in the
 
case of promotees
 

9.	 Period of probation, if any I
; 2 years for direct recruits only. , 

10.	 Method of Recruitment whether- By promotion, failing which by deputation, failing in 
by direct recruitment or by' both by direct recruitment. 
promotion or by deputation or, 
transfer & percentage of the 
vacancies to be filled by various 
methods - ; 

11.	 In case of recruitment. by Promotion: 
promotionl deputation Itransfer, Stenographer with 6 years' regular servic~: with Grade 
grades from which promotion! pay of <2400/- selected on the basis of trade test, 
deputation! transfer to be made ·intervie'!Y and service record, as specified under these 

regUlations. 

Deputation: 
Officers of the Central 1 State Govt. or similar 
organized services 1 Semi-Govt. 1 PSU 1 autonomous 
organization I University 1 Institute of national 

I importance: ­
i i) Holding analogous post; 
, ii) 6 years' regular service with Grade Pay of ~4001-
I 

as Stenographer or its equivalent post. 
12.	 If OPC exists, what is its' As per the provision contained in the NIT Act, 2007, 

composition I First Statutes and the subsequent Statutes. 
13.	 Circumstances in which UPSC Not Applicable 

is to be consulted in making' 
recruitment ./ 

9f 

.--­
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1. 
2. 
3. 
4. 

5. 

6. 
7. 

8. 

9. 

.-
10. 

11. 

12. 

13. 

Recruitment Rules for the post of 
"Stenographer Selection Grade-II" in NITs 

Name ofthe Post 
Number of posts 
Classification 
Scale of pay 
(Grade Pay, Band Pay) 
Whether Selection Post or non-
Selection Posts ; 
AQe limit for direct recruits 
Educational and. other 
qualifications required for direct 
recruits . 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 
Period of probation, if any 
Method of Recruitment whether 
by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of th~ 

vacancies to be filled by various 
methods I 

In case of recruitment. by 
promotion I deputation I transfer, 
grades from which promotion I 
deputation I transfer to be made 

If OPC exists, what is its 
composition 
Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Stenographer Selection Grade-II
 
As per sanctioned strenQth
 
Group- B
 
PB - 2 (~9,300-34,800) with Grade Pay of ~4200/-

Selection(first time) I deputation later 50% by
 
promotion and 50% by direct recruitment
 
39 years
 
Essential:
 
12th standard pass or equivalent from a recognized
 
Board or University. Minimum speed in short hand
 
100 w.p.m. in Stenography. Bachelor's degree in
 
case of direct recruitment.
 

Desirable:
 
Proficiency in Computer Word processing and
 
spread sheet with advance skills.
 
Qualification and experience: Yes
 
Age bar: Relaxed
 

2 years for direct recruits only.
 
By promotion, failing which by deputation, failing in
 
both by direct recruitment.
 

Senior Stenographer with 6 years' regular service
 
with Grade pay of ~800/- selected on the basis of
 
trade test, interview and service record, as
 
specified under these regulations.
 

Deputation:
 
Officers of the Central I State Govt. or similar
 
organized services I Semi-Govt. I PSU I
 
Autonomous organization / University I Institute of
 
national importance:­
i) Holding analogous post;
 
ii) 6 years' regular service with Grade Pay of
 
~2800/-as Senior Stenographer or its equivalent
 
post.
 
As per the provision contained in the NIT Act, 2007,
 
First Statutes and the subseQuent Statutes.
 
Not Applicable
 

~ 
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Recruitment Rules for the post of 
"Technician, LaboratorvAssistant, Work Assistant" In NITs 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or 1'101'1­

Selection Posts 
6.	 Age limit for direct recruits ' 
7.	 Educational and other 

qualifications required for direct 
recruits ' 

-

1 

: 

8.	 Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the, 
case of promotees ; 

9.	 Period of probation, if any , 
10.	 Method of Recruitment: whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various, 
methods : 

11.	 In case of recruitment. by, 
promotion/deputation/absorption, 
grades from which promotion! 
deputation/ absorption to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

"'"", 

Technician, Laboratory Assistant, Work Assistant 
As per sal'lctioned strenoth· 
Group-C 
PB - 1 ~5,200 - 20,200) with Grade Pay of ~2000/-

Not Applicable 

Below 27 years 
B.Sc. Degree in relevant field from a recognized 
University/Institute (Laboratory Assistant). 

Or 
Senior secondary (10+2) from a recognized board 
and ITI Course of one year or higher duration in 
appropriate trade (Technician or Wor!< Assistant). 

Matric with at least 60% mO:rks and ITI Certificate of 21 
year's duration in appropriate trade (Technician or 
Wor!< Assistant). ' 

Or 
Diploma in Engineering of three years' duration from 
a recognized Polytechnic / Institute (Technician, Wor!< 
Assistant). 

Not Applicable 

2 years 
100% Direct Recruitment 

/ 

Not applicable
 

As per the provision contained in the NIT Act, 2007,
 
First Statutes and the subsequent Statutes.
 
Not Applicable
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Recruitrrient Rules for the post of
 
"Senior Technician. Senior Laboratorv Assistant, Senior Work Assistant" in NITs
 

Senior Technician, Senior Laboratory Assistant,
 
Senior Work Assistant
 
As per sanctioned strength
 
Group-C
 
PB - 1 ~5,200 - 20,200) with Grade Pay of (2400/­

Selection
 

Not exceedinQ 33 years.
 
B.Sc. Degree in relevant field from a recognized
 
University/Institute (Laboratory Assistant).
 

Or 
Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant). 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic / Institute (Technician, Work 
Assistant). 

Experience:
 
6 years' experience in handling laboratory equipment
 
and engineering equipment and carrying out
 
laboratory experiment in any University / College /
 
Research lnsti~ute / State Government / Central
 
Government I Government Undertaking I PSU I
 
Institution of nation importance / Reputed Private
 
Industry I OrQanization.
 
Qualification and experience: Yes
 
Age bar: Relaxed
 

2 years for direct recruits
 
By promotion, failing which by deputation, failing in
 
both by direct recruitment.
 

Promotion:
 
Technician, Laboratory Assistant, Work Assistant,
 
Driver with 6 years' regular service at Grade pay of
 
~2000/- selected on the basis of trade test, interview
 
and service record, as specified under these
 
regulations.
 

Deputation:	 =: 

Officers of the Central' / State Govt. or similar 
organized services / Semi-Govt. I PSU I autonomous 
organization I University I Institute of national 
importance: 
a) i) Holding analogous post; 

ii) 6	 years' regular service with Grade Pay of 
~2000/- as Junior Assistant or its equivalent post. 

As per the provision contained in the NIT Act, 2007, 
First Statutes and the subsequent Statutes. 
Not Applicable 

1. Name of the Post 

2. Number of posts . 
3. Classification 
4. Scale of pay 

(Grade Pay, Band Pay) 
5. Whether Selection Post or 

Selection Posts 
6. Age limit for direct recruits 
7. Educational and 

qualifications required for 
recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment Whether by 

direct recruitment or by promotion 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11.	 In case of recruitment. by 
promotion/deputation/absorption, ' 
grades from which promotionJ 
deputation/ absorption to be made 

I 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which' UPSC is 
to be consulted in making 
recruitment 

non­

oth~r 

direct 
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Recruitment Rules for the post of "Technician (Selection Grade-Ill, 
Laboratorv Assistant (Selection Grade-Ill Work Assistant (Selection Grade-m" in NITs, -

1.	 Nam~ of the Post Technician (Selection Grade-II), Laboratory ! 
Assistant (Selection Grade-II), Work Assistant I 

(Selection Grade-II) 
2. Number of posts	 As per sanctioned strength 
3. Classification	 Group-C 
4.	 Scale of pay PB-1 (~5f200 -20,200) with Grade Pay oH'2800/­

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or nori- Selection
 

Selection Posts
 
6. Age limit for direct recruits	 Not exceeding 39 years. 
7.	 Educational and other qualifications B.Sc. Degree in relevant field from a recognized 

required for direct recruits ' University I Institute (Laboratory Assistant). - Or 
Senior secondary (10+2) from a recognized board and 
ITI Course of one year or higher duration in 
appropriate trade (Technician or Work Assistant) 

i 

Or 
Matric with at least 60% marks and ITI Certificate of 2 
year's duration in appropriate trade (Technician or 
Work Assistant). 

Or 
Diploma in Engineering of three years' duration from a 
recognized Polytechnic I Institute (Technician, Work 
Assistant). 

Experience: 
12 years' experience in handling laboratory equipment 
and engineering equipment and carrying ollt 
laboratory experiment in any University I College I 
Research Institute I State Govemment I Central 
Government I Government Undertaking I PSU I 

; 

,	 Institution of nation importance I Reputed Private 
Industry I Organization of which at least 6 years at 
level of Senior Technician or equivalent. 

8.	 Whether age and educational Qualification and experience: Yes 
qualifications prescribed for direct Age bar: Relaxed 
recruits will apply in the case of 
promotees 

9. Period of probation, if any	 2 years for direct recruits 
10.	 Method of Recruitment whether by By promotion, failing which by deputation, failing in 

direct recruitment or by promotion both by direct recruitment. 
or by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11.	 In case of recruitment. by Promotion: 
promotion/deputation/absorption, Senior Technician, Senior Laboratory Assistant, 
grades from which promotionl Senior Work Assistant, Senior Driver with 6 years' 
deputation/ absorption to be made regular service at Grade pay of ~2400/- selected on 

the basis of trade test, interview and service record, as 
specified under these regulations. 

Deputation: 
~ 

I Officers of the Central / State Govt. or similar, 
i organized services / Semi-Govt. / PSU / autonomous 

organization I University I Institute of national 
! importance: 

a) i) Holding analogous post; 
ii)	 6 years' regular service with Grade Pay of 

~400/- as Junior Assistant or its equivalent 
post. 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition	 First Statutes and the subsequent Statutes. ..13.	 Circumstances in which UPSC is to; Not Applicable 
hp. r.nmmltp.r1 in m~kinn rp.r.n litmpnt / 
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Recruitment Rules for the post of 
"Superintendent / Accountant" in NITs 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or 

non-Selection Posts 
6.	 AQe limit for direct recruits 
7.	 Educational and other 

qualifications required for 
direct recruits 

8.	 Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 

.'"""1 9. Period of probation, if any 
10.	 Method of Recruitment 

whether by direct 
recruitment or by 
promotion or by deputation 
or transfer & percentage of 
the vacancies to be filled ..'"'\	 by various methods 

11.	 In case of recruitment. by 
...-....., promotion! deputation 

/transfer, grades from 
which promotion! 
deputation! transfer to be 
made 

12.	 If DPC exists, what is its 
composition 

13.	 Circumstances in which 
UPSC is to be consulted in 
makinQ recruitment 

Superintendent 1Accountant 
As per sanctioned strenQth 
Group-C 
PB - 2 ~9,300 - 34,8001-) with Grade Pay of ~42001-

Not Applicable 

Not exceedinQ 30 years. 
Essential: 
Superintendent: 
i) First class (Hons.) Bachelor's Degree or equivalent 
.. grade from a recognized University or Institute in 

any discipline (In universities without a system of 
Honours degree, equivalent number of courses) 

Or 
i) Master's Degree from a recognized University or 

Institute with excellent academic record. 
ii) Knowledge of Computer applications viz. Word 

processing, Spread Sheet. 

Accountant: 
i)	 First class Bachelor's Degree in Commerce with 

Honours in Accountancy! Finance or eqUivalent in 
grade from a recognized University or Institute. 

Or 
Master's Degree in Commerce / MBA (Finance) 
from a recognized University or Institute with 
excellent academic record. 

ii)	 Knowledge of Computer applications viz. word 
processing, Spread Sheet and computer-based 

: accounting somvare_.____ 
Not Applicable 

i 

i 

2 years 
100% Dir,;<Ct Recruitment 

Not Applicable 

As per the provision contained in the NIT Act, 2007,
 
First Statutes and the subsequent Statutes.
 
Not Applicable
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Recruitment Rules for the post of "Senior Superintendent" in NITs 

1.	 Name of the Post Senior Superintendent 
2.	 Number of posts I As per sanctioned strength 
3.	 Classification Group- B 
4.	 Scale of pay PB - 2 ~9,300 - 34,8001-) with Grade Pay of ,46001­

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or non- Selection
 

Selection Posts
 
6.	 Age limit for direct recruits Not exceedinQ 36 years. 
7.	 Educational and other Essential: 

qualifications required for direct Superintendent: 
recruits i) First class (Hans) Bachelor's Degree or equivalent 

grade from a recognized University or Institute in - any discipline (In universities without a system of 
Honours degree, equivalent number of courses)
 

Or
 
i) Master's Degree from a recognized University or
 

Institute with excellent academic record. 
ii) Knowledge of Computer applications viz. Word 

processing, Spread Sheet. -
Experience: 

6 years' experience as Superintendent. 

8.	 Whether age and educational Qualification and experience: Yes 
qualifications prescribed for Age bar: Relaxed 
direct recruits Will apply in the 
case of oromotees 

9.	 Period of probation, if~ 2 years for'direct recruits only. 
10.	 Method of Recruitment wnt: ther By promotion, failing which by deputation, failing in 

by direct recruitment or by both by direct recruitment. 
promotion or by deputation or' 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by ,Promotion: 
promotionl deputation Itransfer, ,Superintendent or Accountant with 6 years' regular 
grades from which promotionl service with Grade pay of ~4200/- selected on the 
deputationl transfer to be'made basis of trade test, interview and service record, as 

specified under these regulations. 

Deputation:
 
Officers of the Central I State Govt. or similar
 
organized services 1 Semi-Govt. 1 PSU 1 autonomous
 
organization 1 University 1 Institute of national
 
importance:
 
i) Holding analogous post;
 
ii) 6 years' regular service with Grade Pay of ~4200/-
as Superintendent or its equivalent post.
 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC Not Applicable
 
is to be consulted in making
 
recruitment
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Recruitment Rules for the post of 
"SuperintendentISe/ection Grade -II) in NITs 

1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 
5.	 Whether Selection Post or non-

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other 

qualifications required for direct 
recruits

I. 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment whether 

by direct recruitment or by 
p~omotion or by deputation or 
transfer & percent~.;ge of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
promotion! deputation 1 transfer, 
grades from which promotion 1 
deputation 1transfer to be made 

, 

12.	 If DPe exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Superintendent (Selection Grade - II) .
 
As per sanctioned strength
 
Group- B
 
PB - 2 ~9,300 - 34,8001-) with Grade Pay of ~48001-

Selection 

Not exceeding 42 years.
 
Essential:
 
Superintendent:
 
i) First class (Hons.) Bachelor's Degree or equivalent grade 

from a recognized University or Institute in any discipline (In
! universities without a system of Honours degree, equivalent 

number of courses)
I Or
 
: i) Master's Degree from a recognized University or Institute
 
I 

with excellent academic record.
 
; ii) Knowledge of Computer applications viz. Word processing,
 
, Spread Sheet. 
I 

I Experience: 
i 6 years' experience as Senior Superintendent. 
i Qualification and experience: Yes 
~ Age bar: Relaxed 

.2 years for direct recruits only. 

.By promotion, failing which by deputation, failing in both 
by direct recruitment. 

Promotion: Senior Superintendent with 6 years' regular 
service with Grade pay of <4600/- selected on the basis 
of trade test, interview and service record, as specified 
,under these regUlations. 

Deputation: Officers of the Central 1 State Govt. or 
similar organized services 1 semi-Govt. 1 PSU 1 
autonomous organization 1 University 1 Institute of 
national importance: 
a) i) Holding analogous post; 

ii) 6 years' regular service with Grade Pay of ~4600/-
as Senior Superintendent or its eqUivalent post. 

As per the provision contained in the NIT Act, 2007, First 
Statutes and the subsequent Statutes. 
Not Applicable 

, . 
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Recruitment Rules for the post of "Secretary" in NITs -
1.	 Name of the Post 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pay)
 
5.	 Whether Selection Post or non­

Selection Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other qualifications 

required for direct recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation, if any 
10.	 Method of Recruitment whether' by 

direct recruitment or by promotion or 
by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11.	 In case of recruitment by promotion! 
deputation Itransfer, grades from 
which promotionl deputationl transfer 
to be made 

12.	 If DPC exists, what is its composition 

13.	 Circumstances in which UPSC is to 
be consulted in making recruitment 

Secretary 
As per sanctioned strength 
Group- B 
PB - 2 ~g,300 - 34,8001-) with Grade Pay of 
~42001-. 

Not Applicable 

Not exceeding 30 years.
 
Essential:
 
12Ul standard pass or equivalent from a recognized
 
Board or University. Minimum speed of 100 w.p.m.
 
in Stenography.
 

Not Applicable 

2 years 
100% Direct Recruitment through examination to 
be conducted by the Institute. 

Not Applicable 

As per the provision contained in the NIT Act. 
2007, First Statutes and the subsequent Statutes. 
Not Applicable 
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Recruitment Rules for the post of "Senior Secretary" in NITs 

1.	 Name of the Post Senior Secretary 
2.	 Number of posts As per sanctioned strength 
3.	 Classification Group- B 
4.	 Scale of pay PB - 2 ~9300-34800) with Grade Pay of~4600/-. 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or non- Selection 

Selection Posts I 

6.	 Aae limit for direct recruits , Not exceedinq 36 years 
7.	 Educational and other' Essential: 

qualifications required for direct : 1iii standard pass or equivalent from a recognized 
recruits 

8.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of probation. if any 
10.	 Method of Recruitment whether 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to be filled by various 
methods 

11.	 In case of recruitment. by 
promotion! deputation /transfer. 
grades from which promotion! 
deputation! transfer to be made 

12.	 ff DPe exists, what is its 
composition 

13.	 Circumstances in which UPSC is 
to be consulted in making 
recruitment 

Board or University. Minimum speed of 100 w.p.m. in 
Stenography. 

Qualification and experience: Yes
 
Age bar: Relaxed
 

2 years for direct recruits only.
 
By promotion, failing which by deputation. failing in both
 
by direct recruitment.
 

Promotion
 
Secretary with 6' years' regular service at Grade pay of
 
~4200!- selected on the basis of trade test, interview and
 
service record, as specified under theseregulations.
 

, Deputation:
 
: Officers of the Central I State Govt. or similar organized
 
~ services I Semi-Govt. I PSU I autonomous organization I
 
, University I Institute of national importance:
 
! a) i) Holding analogous post;
 

ii) 6 years' regular service with Grade Pay of ~42001-
as Secretary or its equivalent post. 

As per the provision contained in the NIT Act, 2007. First 
Statutes and the subsequent Statutes. 
Not Applicable 
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Recruitment Rules for the post of 
U Secretary (Selection Grade -I/} II in NITs - 1. Name of the Post Secretary (Selection Grade -II) 

2.	 Number of posts As per sanctioned strength 
3.	 Classification Group-B 
4.	 Scale of pay PB - 2 ~9300 - 34800) with Grade Pay of~4BOO!-. 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or' selection
 

non-Selection Posts
 

- 6. AQe limit for direct recruits Not exceeding 42 years 
7. Educational and other Essential: 

qualifications required for 1201 standard pass or equivalent from a recognized 
direct recruits Board or University. Minimum speed of 100 w.p.m. in 

Stenography. 
a.	 Whether age and educational Qualification and experience: Yes 

qualifications prescribed for Age bar: Relaxed 
direct recruits will apply in the 
case of promotees 

9.	 Period of probation, if any 2 years for direct recruits only. 
10.	 Method of Recruitment By promotion, failing which by deputation, failing in 

Whether by direct recruitment both by direct recruitment. 
or by promotion or by 
deputation or transfer & 
percentage of the vacancies' 
to be filled by various 
methods 

11.	 In case of recruitment. by Promotion 
promotionJ deputation Senior Secretary with 6 years' regular service at 
/transfer, grades from which Grade pay of ~46001- selected on the basis of trade 
promotion! deputation! test, interview and service record, as specified under 
transfer to be made these regulations. 

Deputation:
 
Officers of the Central I State Govt. or similar
 
organized services I Semi-Govt. I PSU I autonomous
 
organization I University I Institute of national
 
importance:
 
a) i) Holding analogous post;
 

ii) 6 years' regular service with Grade Pay of 
~46001- as Senior Secretary or its equivalt~nt 

post. 
12.	 If OPC exists, what is its As per the provision contained in the NIT Act, 2007. 

composition First Statutes and the subsequent Statutes. 
13.	 Circumstances in which Not Applicable 

UPSC is to be consulted in 
making recruitment 
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Recruitment Rules for the post of 
"Technical Assistant/ Junior Enaineer / SAS Assistant I Senior Pharmacist" in NITs 

r·1. Name of the Post :Technical Assistant I Junior Engineer I SAS 
....... iAssistant I Senior Pharmacist 

2. Number of posts IAs per sanctioned strength 
....... 3. Classification 'Group - 8 

4.	 Scale of pay :PB - 2 ~9,300 - 34,800/-) with Grade Pay of ~4200/-. 
(Grade Pay, Band Pay) 

6.	 Whether Selection Post or non- ;Not Applicable
 
Selection Posts
 

6.	 Age limit for direct recruits Not exceeding 30 vears. 
7.	 Educational and other :Essential: 

qualifications required for direct ;First class Bachelor's (Honours) Degree in Sciences in 
recruits .' relevant subject or eqUivalent grade from a recognized 

University I Institute (Technical Assistant). 
Or 

First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant I Junior 
Engineer). 

-
Or 

'Post-graduate degree in science or B.E. I B.Tech. in 
relevant field from a recognized University or Institute 
(Technical Assistant I Junior Engineer). 

Or 
(i) First Class Bachelor's Degree in Physical Education 
or in Fine Arts (performing I visual arts)' or Science or Arts - from a recognized University or Institution. 

(ii) Strong record of participation in college activities 
including arts (paints, photogiaphs, drama. dance, music), 
event management, journalism at';.(SAS Assistant) 

Or 
(i) 10+2 or equivalent in f:dence sllbjects from 
recognized Board or University. 
(ii)	 2 Years' Diploma with First class and minimum 6 
months' internship in Pharmacy frcm an Institute 

I recognized by the Pharmacy COiJncil of India; and 
(iii)	 Registered as Pharmacist with State Pharmacy 

.......
 Council (Sr. Pharmacist). 
Or 

Desirable: 
i) PGDCA or equivalent from a recogniz'~d Institution. 

8.	 Whether age and educational Not Applicable
 
qualifications prescribed for direct
 
recruits will apply in the case of
 
promotees
 

9.	 Period of probation, if any 2 years 
10.	 Method of Recruitment Whether 100% Direct Recruitment.
 

by direct recruitment or by
 
promotion or by deputation or
 
transfer & percentage of the
 < 

vacancies to be filled by various
 
methods
 

11.	 In case of recruitment. by Not applicable
 
promotionl deputation Itransfer,
 
grades from which promotionl
 
deputationl transfer to be made
 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, First 
composition Statutes and the subsequent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in making
 
recruitment
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--'. Recruitment Rules for the post of "Senior Technical Assistant / Assistant Engine!Y:L 
Senior SAS Assistant;' Pharmacist (Selection Grade 11)" in NITs'- 1.	 Name of the Post 

.......
 
2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay 

(Grade Pay, Band Pay) 
5.	 Whether Selection Post or non-Selection 

Posts 
6.	 Age limit for direct recruits 
7.	 Educational and other qualifications required 

for direct recruits , 

! 

8.	 Whether age and educational qualifications 
prescribed for direct recruits will apply in the 
case of promotees 

9.	 Period of probation, if any : 

10.	 Method of Recruitment whether by direct 
recruitment or by promotion or by deputatji:m 
or transfer & percentage of the vacancies· to 
be filled bv various methods 

11.	 In case of recruitment. by promotionl 
deputation Itransfer, grades from which 
promotion! deputation! transfer to be made 

to Iile 

12. If DPC exists, what is its composition 

13. Circumstances in which UPSC is 

Senior Technical Assistant I Assistant Engineerl Senior 
SAS Assistant I Pharmacist (Selection Grade III 
As per sanctioned strength 
Group- B 
PB -2 (~9.300 - 34.8001-) with Grade Pay of~4600/-. 

Not Applicable 

Not exceeding 36 years. 
Essential:
 
First class Bachelor's (Honours) Degree in Sciences in
 
relevant subject or equivalent grade from a recognized
 
University 1 Institute (Technical Assistant).
 

Or 
First class Diploma in Engineering in relevant field with 
excellent academic record (Technical Assistant 1 Junior 
Engineer). 

Or 
Post-graduate degree in science or B.E. 1B.Tech. in relevant 
field from a recognized University or Institute (Technical 
Assistant 1Junior Engineer). 

Or 
(i) First Class Bachelor's Degree in Physical Education or in 
Fine Arts (performing/visual arts) or Science or Arts from a 
recognized University or Institution. 
(ii) Strong record of participation in college activities including 
arts (paints, photographs, drama, dance, music). event 
management, journalism etc. (SAS Assistant). 

Or 
(i) 10+2 or equivalent in Science subjects from recognized 
Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 months' 
internship in Pharmacy frolTl an Institute recognized by the 
Pharmacy Council of India; and 
(iii) Registered as Ph..'Imacist with State Pharmacy Councill 
[Pharmacist (Selectior. Grade II)J. 

Desirable:
 
i) PG Diploma in Library Automation and Networking or
 
PGDCA or equivalent from a recognized Insiitution.
 
Experience:
 
6 years as Technical Assistant,! Junior Engineerl SAS
 
Assistant/Sr. Pharmacist
 

Qualification and experience: Yes
 
Age bar: Relaxed
 

2 year for direct recruits
 
Promotion failing which through deputation (including short
 
term contract) failing both by direct recruitment.
 

Promotion:
 
Technical Assistantl Jr. EngineerlSAS AssistantlLlA with 6
 
years' regular service with Grade pay of ~4200/- selected on
 
the basis of trade test, interview and service record~ as
 
specified under these regulations.
 

Deputation or on Contract basis:
 
Officers under the Central 1 State Governments 1 Universities
 
recognized Research Institutes or Institutes of national
 
importance or Govt. laboratory or PSU:­
a) i) Holding analogous post or
 
ii) With at least 6 years' regUlar service in posts with GP of
 
~42001-as per elt1 Central Pay Commission or equivalent.
 
b) Possessing educational qualification and experience as
 
prescribed in Co1.7.
 
As per the provision contained in the NiT Act, 2007, First
 
Statutes and the subsequent Statutes.
 
Not Aoolicable
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Recruitment Rules for the post of "Technical Assistant (Selection Grade-I/) I 
Assistant Executive EnaineerI SAS Assistant (Select/on Grade-/IIPhannacist (Selection Grade n" in NITs 

1.	 Name oft'le Post 

2.	 Number of posts 
3.	 Classification 
4.	 Scale of pay
 

(Grade Pay, Band Pav)
 
5.	 Whether Selection Post or non-

Selection Posts 
6.	 AQe limit for direct recruits 
7.	 Educational and other qualifications 

required for direct recruits 

6.	 Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

9.	 Period of orobation if any 
10.	 Method of Recruitment whether by 

direct recruitment or by promotion or 
by deputation or transfer & 
percentage of the vacancies to be 
filled by various methods 

11. In case of recruitment by promotion! 
I deputation Itransfer, grades from 
I which promotion! deputation! transfer 

to be made 

: 

12.	 If DPC exists, what is its composition 

13.	 Cin::umstances in which UPSC is to 
M r.nn!l;II'tF!ci in m;:tkinn n::ar:nlitml=lnt 

Technical Assistant (Selection Grade-II) 1 Assistant 
Executive Engineer 1 SAS Assistant (Selection Grade - II) 1 
Phannacist (Selection Grade - II 
As per sanctioned strength 
Group-B 
PB -	 2 (\'9,300 - 34,8001-) with Grade Pay of (48001-. 

Not Applicable 

Not exceeding 42 years.
 
Essential:
 
First class Bachelor's (Honours) Degree in Sciences in relevant
 

'subject or equivalent grade from a recognized University IIInstitute (Technical Assistant). 
· Or 
: First class Diploma in Engineering in relevant field with
iexcellent academic record (Technical Assistant I Junior 
: Engineer). 
! Or 
: Post-graduate degree in science or B. E. I B. Tech. in relevant 
! field from a recognized University or Institute (Technical 
;AssistanUJunior Engineer). 

Or 
· i) First Class Bachelor's Degree in Physical Education or in 
·Fine Arts (performing/visual arts) or Science or Arts from a 
: recognized University or Institution. 
·ii) Strong record of participation in college activities including 
arts (paints, photographs,. drama, dance, music), event 
management, journalism etc.(SAS Assistant) 

Or 
(i) 10...2 or equivalent in Science subjects from recognized 
Board or University. 
(ii) 2 Years' Diploma with First class and minimum 6 month!'>' 
internship in Pharmacy from an Institute recognized by the 
·Pharmacy Council of India; and 
(iii) Registered at; Pharmacist with State Pharmacy Council. 
[Pharmacist (Selection Grade I)] 

Or
 
Desirable:
 
i) PGDCA or equivalent from a recognized Institution.
 

Qualification and experience: Yes
 
Age bar: Relaxed
 

2 years for direct recruits
 
Promotion failing which by deputation (inclUding short term
 
contract) failing both by direct recruitment.
 

Promotion:
 
Senior Technical AssistanU Assistant Engineer I Senior SAS
 
Assistant I Senior L1A with 6 years' regular service with Grade
 
pay of f46001- selected on the basis of trade test, interview anCf
 
service record, as specified under these regulations.
 

Deputation or on Contract basis:
 
Officers of the Central I State Gov!. or similar organized
 
services 1 Semi-Gov!. I PSU 1 autonomous organization I
 

. University I Institute of national importance: ­
I) Holding analogous post;
 
il) 6 years' regular service with Grade Pay of f46001- as Senior
 
Technical Assistant or its equivalent post.
 

As per the provision contained in the NIT Act, 2007, First
 
Statutes and the subsequent Statutes.
 
~ot Applicable
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Recruitment Rules for the post of "Security Guard/MtendantlMali(Higher Scale)" in NITs 

-
1.	 Name of the Post Security Guard I Attendant I Mali {Higher Scale) 
2.	 Number of posts , As per sanctioned strenqth 
3.	 Classification , Group-C 
4.	 Scale of pay PB - 1 ~5,200 - 20,200/-) with Grade Pay of ~1800/-. 

(Grade Pav, Band Pay) 
5.	 Whether Selection Post or non-, Not Applicable - Selection Posts 

I6.	 Age limit for direct recruits Between 18 - 27 years of age 
7.	 Educational and other: Essential: 

qualifications required for direct Matriculation or ITI or equivalent pas from a 
recruits recognized Board or Institute. 

Desirable: 
Preference will be given to persons haVing training in 
Army or Para - Military Services and possessing a 

: valid Arms License for service as Securi!}' Guard. 

I 

8.	 Whether age and educational Not Applicable
 
qualifications prescribed for direct
 
recruits will apply in the case of
 
promotees
 

,9.	 Period of probation. if any 2 years 
10.	 Method of Recruitment : whether 100% Direct Recruitment 

by direct recruitment or by 
promotion or by deputation or 
transfer & percentage of the 
vacancies to. be filled by various 
methods 

11.	 In case of recruitment. by Not Applicable
 
promotion! deputation /transfer,
 
grades from which promotion/
 
deoutationl transfer to be made
 

12.	 If DPC exists, what is its As per the provision contained in the NIT Act, 2007, 
composition First Statutes and the subseguent Statutes. 

13.	 Circumstances in which UPSC is Not Applicable
 
to be consulted in
 making I 
recruitment 

*.*.*.*.*.*.* 
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Item 33.13	 To consider pay anomalies arising out of the implementation of 
Model Recruitment Rules (MRRs). 

-
The Institute recruited 85 Assistant Professors during 2012 and 2013 

following the MRRs received vide MHRD letter NO.F.33.,.7/2001-TS.11I dated 

14.03.2012 duly approved by the Board. The minimum qualification and experience 

requirements for faculty positions of NITs (under the standard 3 tier rigid faculty 

structure) have been prescribed in the MRRs. 

The candidates recommended by the Selection Committee possessing 

the M.Tech qualification were appointed as Assistant Professor (on contract) in the 

PB-3 and AGP of Rs. 60001-:+ 2 increments and those possessing the Ph.D 

qualification were appointed as Assistant Professor in the PB-3 and AGP of Rs. 

70001- (without any increment). In the MRRs it is mentioned that two advance 

increments shall be admissible at the time of recruitment for the post of Assistant 

Professor (on contract) with AGP of Rs. 60001- having the essential qualification 

M.Tech. whereas nothing is mentioned for the grant of any advance increment 

admissible at the time of recruitment in the case of Assistant Professor (on probation 

on a regular post) in the PB-3 and AGP of Rs. 70001- having the essential 

qualification Ph.D (copy enclosed as Appendix - XXV at page 146). Subsequently, 

three persons appointed as Assistant Professor (on contract) in PB-3 and AGP Rs. 

60001- with M.Tech. qualification completed their Ph.D degree after joining. 

Consequent upon their acquiring Ph.D. degree, they were regularized as Assistant 

Professor in PB-3 and AGP of Rs. 70001- on probation w.e.f. the date of completion 

of Ph.D. 

The initial pay fixation of the Assistant Professors was as follows: 

(1)	 Assistant Professors - PB-3 (Rs. 15600-39100) + AGP 60001- + 2 
(on contract) with increments=Rs. 15600+Rs. 1300· (Two non­
Qualification of M.Tech compounded increments) +6000= Rs. 22,9001­

(2)	 Assistant Professors - PB-3 (Rs. 15600-39100) + AGP 70001- (without 
(on probation on a regular any increment) 
post) Pay fixed at basic pay of Rs. 15600+AGP 
with Qualification of Ph.D 70001- =22,6001­
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The grant of any advance increment admissible at the time of 

recruitment for the post of Assistant Professor (on probation on a regular post) with 

AGP of Rs. 70001-, is not mentioned In the Model Recruitment Rule. Therefore, the 

initial pay fixation for the post of Assistant Professor (on probation on a regular post) 

have been made at the minimum of the Pay Band-3 of Rs. 15600-39100+AGP 

70001- (without any increment) i.e. 15600+AGP 70001-. 

From the above comparison it comes out that the persons appointed as 

Assistant Professors (on contract) with M.Tech. qualification are getting more pay 

than the persons appointed as Assistant Professors (on probation on a regular post) 

with Ph.D. qualification. 

The Institute has received representations from the Assistant 

Professors appointed on probation on a regular post in various Departments in PB­

3+AGP 70001- regarding the above pay anomalies. In these representations, they 

have mentioned that their initial pay may be fixed after allowing seven non­

compounded advance increments as per Clause 2(a) of letter F.No.23-1/2008-TS.1I 

dated 18.08.2009 issued by the MHRD, Government of India, quoted below (copy 

enclosed as Appendix - XXVI from page 147 to 151 ). 

2(a) Seven non-compounded advance increments shall be admissible at the 

entry level of recruitment as Assistant Professor to persons possessing the 

degree ofPh. 0 awarded in the relevant discipline. 

Further, they have also mentioned that other NITs (like NIT Goa and 

NIT Uttarakhand etc.) are offering seven non-compound Ph.D increments to newly 

appointed Assistant Professor (Regular) in PB-3 (Rs. 15600-39100 with AGP Rs. 

70001-). In this regard copy of the office order of NIT, Goa and Uttarakhand 

submitted by them is also enclosed as Appendix - XXVII from page 152 to 154. 

The matter is placed before the Finance Committee for consideration and 

making suitable recommendations to the Board. 



) ) )) ) ) .) ) ) ) ) ) ) ) ) ) ) ) ) )
) ) ) ) ) ) ) ) ) ) 

Prescribed Minimum Qualification and Experience for
 
Faculty Positions of
 

NATIONAL INSTITUTES OF TECHNOLOGY
 

(Under the standard 3 tier rigid faculty structure)
 

Designation, Pay Essential Relevant Other essential requirements (Expected to be Additional Desirable Age: 
Band and Academic 

Grade pay 
Qualifica 

tion 
Experience amended upwards with time, as the NIT 

system achieves higher standards) 
requirements Preferably 

below 

Assistant Professor M. Tech. None None Advanced state of Ph.D. 30 years 
(On contract) 
Grade Pay RS.6000.00 

work in a reputed institute. 

PB3 + 2 increments 
Assistant Professor 
Grade Pay: 7000.00 

Ph. D. None One paper 
journal 

accepted for publication in an SCI Two SCI Journal papers or 
one patent; may be based 

35 years 

on Ph.D. work. 
Assistant Professor 
Grade Pay Rs.8000.00 

Ph. D. 3 years after Ph.D. 
or 6 years total (not 

2 papers in SCI journals outside Ph. D. work. One 
ongoing sponsored project for candidates from 

One Ph. 
ongoing; 

D. supervision 
One Patent; 

N. A. 
I 

counting 
enrolment 

Ph.D. 
period) 

academia. Two 
projects added 

experimental or computational 
to teaching laboratories where 

Experience in industry or R 
& D lab. of repute; M. 

~ 

I 

after obtaining M. appropriate. Tech., M. Sc. or B. Tech. 
Tech. degree. project supervision on live 

industrial problems. 
Associate Professor Ph. D. 6 years after Ph.D., 4 papers in SCI journals; One Ph. D. guided as One or more patents; N. A. 
Grade Pay Rs.9000.00 
PB4 

or 9 years total (not 
counting Ph.D. 

sole or principal supervisor. Two projects ongoing 
or one ongoing plus one completed. One self 

Supervising one or more 
students for Ph. D.; Strong 

enrolment period) financed or two Govt. sponsored short-term liaison with industry; 
out of which 3 years courses offered. Two experiments or Offering courses through 
should 
Ph.D. 
assistant 

be after 
and as 
professor 

computationaI projects added 
laboratories where appropriate. 

to teaching application of ICT. 

=; 
"'d 

or equivalent in a 
reputed institute, 

tr-j 
Z 
~ 

laboratory or ~  

~  

industry I 

I~ 

0/ 
.... "",. 
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APPENDIX-XXVI 

Ii, Nt). 23-112008-TS.H 
(iovernn:\ent of India 

Ministry of Human Resources Development 
Department of'Higher Education 

Technical Section-II 
*"'*** 

Shastri Bhaw'an. New Delhi 
D:~ted: .I.Slh,Al.lgus1.2009 

To 

the Director,
 
All Centrally Funded Technical Lnstituli6ns
 

SubjecJ;:",l~.wisjono.f pay ott~acbhlg and (jthcr Staff in C6nttaUyFund.e-,d Technical 
In.stitlt~iU.tis (CFTIs) following the pay revision oJ' th,eCentr~lIGovetnttlent 
entpl.oyecs ontheT~(jnunendationof6tll CenfralPayCoOlnaission (6111 CPC). 

Sir, 

Ian] directed tesay that the Govemmenl of India have decided. "lfh~T taking into 
con~ioenltiot1 the rCcQ],nulendatiol1s nJade by the Go'vtirdlum Mehta COl1lroittee,lo rev,ise 
the Payor t~~chingando:hei"staff of CeruruHy Ftlilded TechnJc<u Ulstituti(lO:'i !'bUowil1ff, 
the pay reVismn of the Central GoVeTlllllcnt employees on the. recommendatlOl1of (). 
CPC. 'fhet:evised rmyaild ofher servi<:e conditiousl:is .ippnwed by the Governrnent of 
India for the teaching and other statrin (7FTJs arc as nndet: ­

1.F'or Indian Institutes (If Te.chnology (HTs),lndianlnstituteofScicnce (USc.) 
Bang~l()re,.li1dian.lnstitlltes .ofJ\1anagcnlent (H1\-ls)1 Nafionallnsfituie of Industrial 

. Enginee~illg. (NITIE)lM.un,ttlai un,d Indian bistifutes of Science IMucatiQ'l: & 
l~e$ea:td1. (J.lSICR~). . 

0) .Lecturer's 

(l)	 Lecturers are not parlor tbe regular fitClllty cadre in thesel nstitutes. Appointment al 

this. level may be made asLecturchcum-.:l'ost Doctoral Fellow on coatruct basis to 
~Jidbl~ bi·ight·Y()UflgPhJ)sto teach mid cam experience illpremierinsiittttiol1S. 

(2)	 At the entry level they may l,e plac.ed in Pay Band PH-3 of Rs.15600-391 00 with 
Acadel'nic Grade: Pay (AGP)of Rs.6000/-p.111. with seVen ncm-cOInpollnded 
advanceintremcnts. 

(3)	 To encourage fi'csh PhUs 10 join the teaching system, at least 10ty;1 of the total 
faculty strength should be reclulted at this level ofLeclurer~cum-Po~;t Doctoral 
Fellow. IJoweve:.t, teJa.xatiOJl ill respect of educational quttli<ficatlons cQuld be giVen 
up to 2Y~1l of toral 'Le.ciurers ,recruited.'fhe rt:'<'lsons for such relaxations should be 
duJy recorded and rep<H1ed to the I3()ard tlf Govenwrs of the l'cspcCllve institutions. 

(4)	 A;fterone yearofpost ,PJ).Dexpetience, these Lecturers-cum-Post U(lctm'al
 
FeUowsshaU he placed inthc AGPof Rs.7000J~p.m. .
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(ii)Assistnnt Professors 

(I)	 1'0 be appojJlt~d i.n PH-3 \vith AGP of Rs. SOOO/-p.Dl. Fol' direcT recrui{s, 
minJrnumpay in the. Pay Band to be fixed at Rs.3lJOOO/-. 

(2)	 For appoinunent as Assistant ProfessoLoneshouldhavea PbJJ with first class or 
equivalent i'n. the apIJfopriatc branch \>vith a very good academic record throughout 
anq at. 1e?5.\tl1fi~c yeats' indllstrialiresearchlteaclting experienc~, eXdudJng 
b()wevet:",tbee~pexienee gained white pUt:SIIin,gPh.D. 

(iii) AssotiateProfessors 

(l)	 To be appointed in PH-4 (Rs.37400-67000) with AGP of Rs.9500t~p.m. For 
directrecruits,:illhlirnum pas inthePB-4 tQ be fixed at Rs. 42800/~. 

(2)	 fpt appoihtnJent ··as. AssodatePrdfessor,dn'c should hav¢.a ll,h.D with·t1rstclass 
or equivalent ili the appropriate branch \vith a very good academic' recQrd 
throughouta:Jldq minimum ofsix years Teaching/ Indus.try' ,Researchexperience~ 
ofwhich at leastthree years' should beattheJeveJ of Assistant Professors, Senior 
Scientific. O·ffic,erfSellio( Design Engineer. 

(iY)ProJes.sors. 

(1)	 T<J be appointed Tn PB~4 (RsJ7400-67000)\.vidl AGP of Rs.I0500/- p.m. r;'O[ 

di.rect recruits, minimum pay in the Pay Band to be f1xed at Rs. 48000l,... 

(2)	 For appointtnerrias Professor,onc should haven PhJ) 'with lJrst class or 
equivalent with a very good academic record and a mil1inlUlnof 10 years' 
expc.rience. 

(3)	 Up to a ma.xJtnum of 40% of the posts of Professors at. ~mygjYen point of time 
will be eligible fmAGI> ofRs. 12000/- p.ni. aller 6 yem's' of regular service in 
AGP afR.$. 105QQ/"" p,r:11. su6jC:Cl 10 perrormClbce cvahration bhj)~d (H1 resc,trc,h 
pubHcatiOlls,'P!J.1) supervision. teaching and cOl1sultancy services etc.. 

2..	 For other Ct.lltrallylfundcd Tecllnicallnstitutions. 

The pay structure and designations !t)r all other Centrally FlIl1{1ed Technical 
]nstitlltions will J~,el1er.alLy be thesamc as per the schGnle of revision of pay of teachers; 
ety inOniversltJcs; etc, as uotlliedby the Ministry of ERD vide leHer No, L"3212006· 
u.nlUJ (i) d~t~d Jls~ December, 2008 andiclarificatiouissued thereon fronr time to time. 
However, in the case of Natiunal InstitntesfiITccbnoh,lg)' (NITs), llldhtn. School of 
Mines Univcrsit)' (I8MU), Indian fn$tltufes of Inf(jrtuatioil Tcdmotogy (lIlTs) and 
Schools of Planning & Arc,hih.\cture (~l)As), the following acc.elermed promotional 
benefits will be given whi lemaintaini bg tl1e UGCPay Structure and designations; 

(a)	 Seven nQII-CQ.lnpounued tlclvu,l1ce increments shall b~ admissible at the entry 
Jevel.ol'rec.!Uitmentas Assistmlt ProfessQl'to persons pm;gesslng the degree of 
l'b .0 a'\vatded 1il thercICvZln.l'dii"cipIit1e~ 

2. 



--
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-­
-­ (b) (i)' An Asslsteult Professor possessillg the degree ofPb.D in the relevant 

discipline and \\Iith regular service of 3 )'e.an; at AGP of Rs.6000!~ 

-- p:Ttl.oshall beeJigiblc fot"mQving t6AOP qf Rs:7000/"!).l11. 

r" 
(ii)	 An AssistantProJ'essOJ' possessing the degree of Ph.D in the relevant 

disciplln~ and with regular service of3 years' al AGP of Rs.7000!­1""". 

p.n1.sn..,"llI beeHgibk form()ving loAGP ofRf'~8000!· p.m. 

- (iii) An AS$is~<l.ilt Profes$c\t' possessing the degree Qf Ph.D in the relevant 
discipline and \\/ith regul<ll' scrvkeofj years' at AGF or Rs.8(jOO!~ 
p.m. shaH be eligible fi:)r moving to AGP of R5.9000/- p.llI.~ and re­, ­

o designated as Associate PrQfessor. 

""" 
{e). Associate Professor completing 4 years' of reg\.llar service ill theAGP of 

.'-" Rs.9000/-ah<1 possessing ..{Ph.D degree in the \'elt>v}l1lt disc1pl1ne shi.Hl be 

-	 o etigible to be appoilltcdan'd designated as Professor, subject to other 
C011dith)U$ of acadenlic perfbrjnance	 as laid d(lWn by the lJOe and by the 
univer:si ty. if aliy. Nt) teachcl' 9iher Ihan those with a Ph.D shilll be pr011wted.- appointed Or dc~ignatedasProfessor. The Pay Band for the post ofProfessors 
shall be Rs.37400~67000withAGP of Rs.! 0000/- p.m.r-­

-- Cd) l)p to a ma~imul)1qf20% of the sanotionedpQ.st c)'fProfess()l"$ shall be IJlaced 
in pB-4 In the AOP of Rs.!100()/.. p.m, alier regular servic(' of 6 years' as 

,'-" 
Professor .in the AGPol Rs 10000 and the minimum pay in the Pay Band wi!l 

,-,. be l1xed at RsA8000/- pJiL Other eHgibilitytoi1diric)l1s will be as laiddmVll 
by the UOC.- (e) All promootiofl:> will be based	 on perfottiJancC evaluation, and su~tect to-.	 fu11111111cntof othercondhlons laid dm,vn bvMIIRD letter No.1-32J20M­
U.Tl./U.l (I) dated 3151 December, 2008. 0" o. 

3. Existing faculty of Intsai1dTSMU, J.)hanbadshallbe given the tel)l.acen'ocutpay 
being proposed for lITs, aspersl1nalto them. Revised pay, as i~iveninPara2 above wHl 
be applicable for those ret"l"uited onor after the date of issue ofthese orders. 

4. Directors: As regards the	 Directors of the Centrally Funded Techniceal -	 Institutions (CFTIs). it was decided to f()lkw.' 11 two-tier structure as in the case of 
faculty positiol1s:.as \meler::" 

(a)	 For DlrectorsoflITs, UM.s. lISe BangaJorc" TISERs, NfTIE,1'vtumbai, a fixed 
pay of Rs.8Q~OO()/~p.l'1. 

(b)	 For Dlrec.tors of NITs. lUTs.,. ISMtJ. Dhanbad. NIFFT. RanchL SPAs,SLIET,
;- ~. ,- " 

NERJST, CIT, NTJTTRs_, payor Rs.75.0QO plus Special Allowance ()) 
Rs.5000J- p.m, as applicable to ViceChallCellQrs of Universities. 

5. Cadre of Librarians and DIt-edors ofPbysicnl1:'~ducatil}n will be given tilt: 
revised pay Ilndother benefits as notified vide .MHRD letter No. J-3212006...UJI/U.I (i) 
dated 31 st Deeemher. 200S. The qualifications and the age of sllperannuatioll (60 years) 
\-vill remain unchanged. 

.3 
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6. .The revised pay of Scientific Officers/Design Shifi' shall be 1118ppedinto the 
nonilal rcplacelllent pay of 6lh el'e. 11owever, if the Scientific· Offi.cer~ ! Design Safl: are 
doing teaching work, their revised pay as approved for the leaching stalTshaH be. 
applicable. . 

7. Faculty Structure: 'fhe llexibic facnlty stt'l1ctme will c<JntjT1Llc in those 
institutions where it is already iiI operation. However. ins111utions like ISMUII UTs which 
were carHer under the TIT pay stnlcturc \vill have the same faculty structure as in UGC 
scheme except lor theacceJerated promotions as provide.d under Para 2 above. The 
Ministry of Huma.l1 Resource DevelQpment (MH.RD) v,'ill devise suitahle academic 
criteria for those 

'-'. -.- institutiot1s,. \\ihkh
. 

mav Hketu -... -- chaiH!.e OV01' to a four-tier flexible faculty
" ,," ,', - ­ ,"-. 

structUre. 

8. Otbt'r sen'ic.e conditions: 

(i)	 Anuua]. increment will be at the rate of 3% of the p,ty as per the res (RP) 
Rules, 2008{pay in the pay bandpJusapplieable AGP). 

(ii)	 Pay in l.QC pay band and ACadclYlk GradePi:IY shall llottxct"NI the limits set in 
(he CCS (RP) Ruks. 2008 I.e; Rs,8{lOOOt-, 

(iH)AcunluJative Professi.o.nal Dcvelopmen.t AllQ\vanccfhr Rs.3 lukhs for every 
block period of 3 years (Rs. One hikh peryeJ:1r) may be. lTIltde l\V{\t Iabltt to every 
member of the facLllty Oil reimbursable hasis to' meet the expenses rot 
participutiJlg in both national and int«111ational conferences. paying the 
membership fee of variolls jJl'Ofcssional btldiesand contingent c.xpCl1ses. 

- (ivJRevise.d pay scales will be effective from 1.1.2006 and other allowances from 
1.9.2008alldpay of existing ihcuIl1Qeilts\;vlll be fixed as per the fotmula given 
in rl:l;€ CCS (Rr) RllJ¢~, 2008ano the fixation lablcgivcn in Annex-I of 
Ministry ofF'tuanceOM No; III 1200S-le dated 30111 

AUQ:tlst. 2008. 'fhis ii> 
further subject 'to the prQviso tbal the revised pay 0 ft'xisU;lg incumbents ;-is .on 
1.12QQ6 ""HI ·rior be less than the Jl1ini!jjun1 payal the entry ieve! fot direct 
recl-qitsin eacq:h pn~egQry in ~hecase of Ill's, JIM.s, ns£, HSli;H.s and NITU':. 
This wQuldeITectivelymcan that: 

a)	 Assist;lllt ProfeSsors in the prc-revis'ed scale ofRs.l2,OOO - lb. I8,300 with 
basi¢pay tangingfi'tlUl Rs,12.000/- t()R1).15~.780!~ p.Hl, wIll beplace4 at the 
rninimum ofR:s.30 j OOO/- p.m..For thoseincumbclltS\Vith prcHcvised basic 
paJ' ofm.orethan Rs,15780/-, theil' revised plly win be cletcl1nined by 
nillltiplyi!1gthe eXisting pay as Oill. L2006 by a lactor of 1.86 ·andwundlng 
oifthe Il1\lltiple figure tl) the next multiple ()f 10 as gi ven in Ruk 7 (l)(a)(i) 
ofthe CCS (RP) Rules. ZOOS.	 . .. . 

b)	 In. the case of Associate PrClfessors in the pre-revised scale of Rs, 16AOO ­
Rs.20,OOO with basic pay ranging frotn Rs.16AOO/-10 Rs.l ~L200/- p.m., the 
mInimum will be fixed:at Rs,42.800. ,Foi' tbo~e hwu,rllbents with pre-revised 
pay of nlore than Rs.18200/~; the revised pay will be as per l;jxatio!1 Table 
c<.m:espouding to pre-revised pay scale of S-26 as given in Annexmc'-I of 
1\1inistr)/of Finance's n.M.No. III !2008-IC elated 30 th August. 2008. 

4 
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c) In the' case of Profes.sors il) thepre~l'evised scale of Rs.18400-22400 with
""'"	 basic pay faJ;lgillg from Rs.18400 to R.~.20400 p.m. \\I:ill be placed at the 

I11.iniii1uJRofRs 4&OODl-.Fl)l"those incumbents with pre.-tevised pay~if ,'note 
fhanRs.2Q400/-/ the revised pay will be as per Fixation 'r(ible {'~HTesponding 

topre-reviseo pay scale of $-29 as given in Anoexurc-l of Ministry oJ 
Finance's O.M.No.lfl/20()8-1C dated 30th AugUSl, 200&. 

.-
(v) In respect of other categories of il1stitutions.pay fixation will be made as per 

---- . CCS (RP) RUleS,,20QS and the Fitmchi tubleissueclbyMHRD for uoe funded 
....-.- institutions· vide letlerNo.3-1/2009-UJ dated 4tl1 June, 2009..whif;hiSjwuUable 

on the web-'siteofMHRD; 
.......
 

9. For Regisfrars, Dy.Registrar, Asstt. Registrar. uoe pay 5cales \:viU apply to 
Registrar. Dy Registrars, Assistant Registrars ·of lIT!), TlSERs, NIl's, USc and Deemed to 
be universities subjecttQ they possessing the qualificalions arKl cxpcrienceas prescdbM 

--- by oGe frmiltimc lOtlInc. For others. normal replacentet1tscale a$ per CCS (RP) Rules,
 - 2008 will apply. Age ofsuperannuation will: however, continue to be 60 years,
 

-., 10. Anomalies" if any, in the implcmcntinionofthis c>rcler Inay he brought to the
 

-., notice of the DepattmentofHlgher Education. Ministry of Human Resource
 
Development.
 

"yotu:s faithfldly~
 

~ f. ~kll-=-' 
(Pr~l timnDiRsDit> 

Dit~C1Qr erc)""""" 
--., 

L Pt'lIlcipal Secretary to Prillle Minister, South 13lock,NewDelhi. .,""", 

2. Secretary (Copn:finafiod), Cabinet Secretariat. Rashttapatl Bhawan, Nc\-v Delhi. 
....-.­

3. Secretary, Department OfExpcndiwrc. NnrthBlock, New Delhi.- 4. Secretary, Department bfPersOi111Cl & Traiillng, North BlOCK, New DeAhl.-.	 5. S,ccretary~. DCPAftmcnl of Agriculture Re~earchartd l~ducation, Krishi Bhuwan,
New DeIhL . .- 6. Secretary, Mhusu'v ilf' Health lli1d Family Weljill'c (Medical Eductllion)~ NinnM 
Bhawan: New Delhi.	 ~. . . -

-	 7. Acting Chairi11an.AJ1 IndiaCounCil [or Techllical, Education. Ne\l"iDelhi. 

8. Secr~tro:s, UniverSity GranlS Commission, Nl~W Delhi.
 
'""'"
 ~ Web .Mas1cr, Mipi.stlj'	 of HtUl1an Resq~tr~e' Deve.1(Jpll1~nt for. publication {ttl the - websIte oJ the Mll1lstr;y.hostcd by the NallOnal Informatics Centre.
 

-
-
'"" 

(I),l"atima DikshiJ) 

- Director eTC) 
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Website: www.nitgoa.ac.in Phone: 0832-2404222
 
Email: director@l:litgoa.ac.in Fax :0832~2404203
 

!liH,'''''U1' 
! 

No: NITG/20131 5 (,. ~	 18 May 2013 

APPOINTMENT ORDER . 

Ref:	 i) Advt. No. NITGOA/208/1/2013
 
ii) Interview dated 09.05.2013
 

With reference to the interview had with the Selection Commjtte~ on 09.05;2013 Dr. 
V·elavan Kathlrveluis appointed as Assistant Professor in PB ...: 3 (Rsi15,600 ­
39,100) with AGP RS.7000 on the following terms and .conditions:- . 

1.	 PROBATION: He will be on initial probation for a period of one year from the 
dateaf joining., which may.be extended or curtailed at the discretion of the 
C-ompetent Authority. During the period of probation, his services are Hable to be 
term.inated without notice or without assigning any reason if his performance is 
found to be not 'satisfactory or if the Institute is satisfied that he was ineligible for 
recruitment to the service I post in the first instance itself. On completion of the 
period of probation or any extension thereof. his appointment will be continued 
l,Jp to 5 years and on completion; his appointment will be regularized subject to 
his noteworthy performance.. 

----~-~------------.. 
2.	 Allowances: He is offered'7 Non Compounded increment and his initial pay is 

fixed at Rs.20,3501- in the aove ay an WI .. ·. ic Grade pay of Rs. 
. 70GOLe basic pay	 of Rs.27,350/-: per month. In addition, he wiUbe entitled to 
such 'allowance lik.e; Dearness Allowi;)nce. House Hent AliowanGe and Transport 
Allowance as applicable to NIT Goa at Farmagudi, Ponda from time to time. 

3.	 Also entitled for Professional Development Allowance (PDA)as applicable to NIT 
Goa at Farmagudi. Ponda from time to time. . 

.......
 

4.	 Entitlement and applicability of Leave, LTC. Medical and retirement Benefits. age 
of superannuation etc will be governed by the central Govt. Rules in force from 
tillie to time. . 

5.	 The Pay Band, AGP ana Pay offered are based on an evaluation of his 
qualification, experience. performance in the interview etc. and no' claim for a 
higher remuneration orterms and conditions for appointment will be entertained 

6.	 If he desire to leave the Institute he will be 'required to give one months notice 
during probation and three months notice after completion of probation. 

7.	 He will be initially' posted to work at NIT Goa facilities at Farmagudi. P~nda but 
the appointment carries with it the liability to serve at any office of NIT Goa that 

.may be established in the future, 

mailto:director@l:litgoa.ac.in
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8.	 If this offer is acceptable to him, he is directed to report for duty on or before 
'"' ­ 30th May 2013 to the undersigned, with the following documents: 

.-
i) Certificate in proof of date of birth, qualifications and experience in
 

original

'""' ii) Recent community certificate issued by the competent authority, in
 

original in case he/she belongs to SCIST/OBC category.

'"' ­

iii)	 Certificate of fitness obtained from a Physician not below the rank of a 
Civil Surgeon ""' 

iv)	 Recent Character and conduct certificate obtained from a Gazetted 
Officer, MLA or MP'""' 

v) Relieving order from the employer if employed at present -
In case of any false statement / information or suppression of any relevant
 

'"' information or production of invalid certificate, his services will be terminated
 
without assigning any reasons and without prejudice to such further action as
 

,,..-., 
may be taken under the provision of the Indian penal code for production of false
 

,-, certificates. .
 

,.-... 9. His appointment will be subject to satisfactory verification of his character and
 
. antecedents, which will be done in the due course of time. Till such time his
 
appointment is treated as provisional.
 """ 

-. 10.	 His appointment will be sUbject to his being found medically fit by a civil surgeon
 
or district a Medical officer or equivalent status. Form'in which Medical
 
Certificate of fitness is to be obtained is enclosed. Fees for the medical
 
examination shall be borne by him.
 

11.	 The appointment will be governed by the general terms and condition of services 
applicable to employees of N.I.T., Goa as in force and as amended from time to 
time. 

If the offer of appointment is acceptable to him on the aforesaid terms and condition, he 
is requested to sign and return the copy of this order as token of his acceptance to us 
immediately and report for duty on or before 30 th May 2013 failing which it will be 
presumed that he is not willing to take up the appointment and the offer will stand 
withdrawn without making any further communication to him. 

/-. 
i "p' A (F .......
 
{ \. Ft.~\. ' \l~·C _,,,,, 

\.-- Director i.;, t:; 
Copy to: 
Dr. VELAVAN KATHIRVELU 
19 VAZHAPATTU STREET 
KURUVINATHAM, BAHOUR VIA
 
PUDUCHERRY-607402 ~ye'u76@..Y.~11Q9.:...QQm
 

mailto:ye'u76@..Y.~11Q9
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~;~:~ ~!.~I·l;:r, "Broxl~tJG 
N.ATlONAL I'NSTITUTE OF TE'~!HN:()!LO~~Y UTTA;f~A+~H AN 0I 

Tem;poi'ary Campus-G.oVEirt1iTu~ntPolytechnic Srinag,ar',rGa'I'AWa'I).9isU. Patlri Garhwa1, Uttarakhand-2' 
'Phone: 01346·250792, 251249 '~O), 01346-251095 (fete Fax) 

E-Mail: uiClHtaHlkh;:a;I'l.'S1fti.\gmilil.S:0.Jll, Wchsi te: www.uitukcom 
·.:.; ..~~.::.t':'.;..;~!;..;::..~':.17.i;r..;...;;. ..•. ,;, ". ."..••. ,......; _'.:.. __ .:':';~:1.A\'~~~..!J ...,._ ':.~' . ....-~_'"'..__	 _ 

;~·~:~~a" ~i{i:i,~t<..	 Oate; 28/06/2013 

OFFICE ORDER 

,-.., 
:\s approu:d by [he Chai:rrnan, BouEd o{ GOVCrllIii"S nn J I MiI~ ~O I] I~lllo\ving pcrSi11lS ~lrL' here 
a.m~nillled [lIrhe post of As'siS't:a:il't PttlfESSOT frml) [h~ day ·thl.:Y .jllin ;11...:ir po·m. in lhl:: p;.l.> ha 
PRJ,· Its. 15600-.39100 and AGP of Rs. 7000. in the departments and wilh their initial pa) 
menl"j\1);I'I~dagainst Ih~,ir names. The category under 1,.\i11ic:h the appointnH::nl is being made is <II 
mcnlioHl;}d .~g'"l,jnsl each namt. All other allowantes. \-vill bt: adillissible to them CIS per (jovernll1e 

of India Rules. The appointmenl is on probal1o.n.Tor a period 0(12 fnol1tlls. 

!S.N~-1N-~~;-~(ti~ePer"-l~-·-- -. --II" 1~IJPo'in'L;;~;1 Name ortl~e --_ .. '! i;'-iLi;i-Pc.\~, in-Ih~ IJ,I\:­II 

: : C. ate gory Oepanmem/ : Band 1~8:;
 

: : J Discipline I
 
" j'," ···TD·r. Nilin Sh~mn;--'---' -'-- I Open .-. ·---1-M~lthell1ali<.:;---1 Rs~ji1.3(iU/· :-!\(jp" ..
 

I I	 • 

. :	 I I !Rs. 7,000 

"'~~O!~~~I";~: _J_:r~.~~';-±C~"'~~~[;-~"'~;:'::P,_
 
1J. ! Dr. Deepak Kumar Beht:ri:l I Open ! HUmi:lI1ilie~ : f{s ~OJ(J()i.. ~. \(if> 

L--._..	 --1. ".'.__ ..J---_ ._. J.f~s .?~~~_._.I . __......... •..
 

; 4. : Dr . .'\nil'ban Mukhl:ljee i Open i II1Imanilics ' Ib 20..'\60:- .,. ,\ciP 

~...	 ..--1--. .... _._.__._.~;_.1~~.:..7:£~}n 
j 5. ""-r);:"R'~')lf -B"ilati'~J;~--'--'--"! 'iji,'~;i . lnglish ; Rs. 20.3()()!- ,·ViP 

c .. · _. . _..	 _ _~ _. .__. __• .-l_R~:_?:gq~! ._._ 

The appointment is subject 10 terms and conditions mentioned in annex\lre. 

DIRECTOR 
Copy fOn\'Hrdcd for informution& neccss<lryaction, as appH¢!).jl:rle 
I.	 A '.1 abp\>~I~a:I;11,Sgp'~!:~911.ili.,:T,h_t;Y shall for\.\:ui:dlllc,jr join ing repnrl.sfhrotlgli [)~an (/\~i1del1l.il') [0 

fhce ~O'i+ee:i:(·j('ljl 'YIlJfifofhiriY·6:i1'~l()sed. 

2. HoDs: ..
 
~~. f{egistrar" ))H (."t.:.C(UJl1ls)i /\ R (Fs(l.'
 

DIRECTOR 
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Item 33.14	 To report the approval accorded by the Hon'ble Chairperson, BoG, 
upon the minutes of the 24th Senate meeting and approval of the 
procedure for Senate nominee on BOG as decided in the 46th 

meeting of SCSA. 

As per 1st Statutes under NIT Act, 2007, the approval of Senate and 

Board was necessary for the conferment of degrees. Since the next meeting of the 

Board was not expected to be held before 7th March, 2014, therefore, the minutes of 

24th Senate meeting held on 18th February, 2014 were got approved by the Hon'ble 

Chairperson, BOG on 02.03.2014. A copy of the approval is enclosed as Appendix­

XXVIII at page 158. 

The Minutes of the 24th Senate Meeting included recommendations on the 

agenda items - (24.1) To note the decisions taken in the 46th Standing Committee 

on Senate Affairs (SCSA), (24.2) Approval of the list of students to be awarded 

degrees in 11 th Convocation, (24.3) Approval for awarding Medals, Academic and 

Cash Prizes to the students, (24.4) To note the pass percentage of students and the 

campus placement status during the academic year 2012-13, (24.5) To note the 

admission status of various UG, PG & Ph. D. Courses in the Institute for the 

academic session 2013-14, (24.6) To consider conferment of Honorary Degree of 

D.Sc. (Honoris Causa) to Dr. Bhujanga Rao Vepakomma a Distinguished Scientist 

and Chief Controller (R&D), Defence Research & Development Organization, 

Ministry of Defence, New Delhi and (24.7) To consider conferment of Honorary 

Degree of D.Sc. (Honoris Causa) on Prof. Dinesh Singh, Hon'ble Vice-Chancellor, 

University of Delhi. 

The issue of having a Senate nominee of the Board of Governors was 

urgently required as the next meeting of the Board of Governors was to be held 

shortly. Therefore, the 46th meeting of the SCSA was convened which inter alia 

consider and approved Item no. 46.2 - "To approve procedure for nomination of 

senate nominee on Board of Governors". The agenda Item No. 46.2 and minutes of 

the 46th SCSA meeting are at Appendix -XXiX at page 159 and Appendix-XXX from 

pages 160 to 163 respectively. As can be seen, the minutes of the 46th SCSA 

meeting were agreed to and signed by all the members present. 

Subsequently, in accordance with the procedure decided in the 46th 

meeting of the SCSA, Dr. C. R. Mariappan, Assistant Professor, was nominated on 

the BOG as Senate nominee (Appendix - XXXI from pages 164 to 165). 
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After the approval by the Chairperson. BOG. on the minutes of the 24th 

Senate meeting all the decisions have been implemented e.g. all the students have 

been awarded the Degrees, Medals, D.Sc. (Honoris Causa) Degrees have been 

conferred upon the Chief Guest and Guest of Honour in the Convocation held on 

dated 07.03.2014. 

Prior to the 24th Senate meeting, Dr. C. R. Mariappan, Assistant 

Professor, attended the 32nd meeting of the Board of Governors held on 03.01.2014 

as Senate nominee after the agenda item NO.32.1 - To note the nomination of 

faculty member on the BOG as Senate nominee, was approved by the BOG. A copy 

of the Biodata of Dr. C. R. Mariappan, Assistant Professor, is at Appendix - XXXII 

from pages 166 to 167. 

On 27th March, 2014, 22 Senate members submitted their identical 

observations (sample at AppendiX - XXXIII from pages 168 to 173 ) on the minutes 

of the 24th meeting of Senate. Out of these 22 Senators 3 were those who had 

earlier consented and signed the minutes of the 46th SCSA meeting held on 4th 

December, 2013. 

Again on 1st April, 2014, 8 other Senate members submitted the identical 

observations on the 24th Senate held on 18th February, 2014. Out of these 8, one 

Senator had earlier consented and signed the minutes of the 46the SCSA meeting 

held on 4th December, 2013. 

In view of the above, it appears that some of the Senate members 

are deliberately conniving together, influencing others and obtaining signatures with 

the purpose to impair the efforts of bringing in excellence and quality in technical 

education and research. The recommendations of the conference of NIT Directors 

convened by the Hon'ble President of India also mandated to improve the quality of 

technical education and research. 

Further, in an attempt to bring in quality in the technical education 

and faculty development, the MHRD in their letter F.No.33-9/2011-T.S. III dated 15th 

January 2014 on the subject - implementation of four tier flexible faculty structure in 

the NITs - para 19 'Seniority of faculty' stated, "Personal prospects as well as 

responsibilities assigned by the administration in an Institute of higher 

learning should be decided on academic merit, scholastic contribution and 

performance rather than by service seniority". 

3fdAgain time on 30th April 2014, nine Senate members submitted the 

identical observations which 22 Senate members on the 1st occasion and 8 Senate 

members on the 2nd occasion had sent on the minutes of the 24th Senate meeting 
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held on 18.02.2014. Out of these 9, one Senator had earlier consented and signed 

'minutes of the 46th SCSA meeting held on 4th December, 2013. 
',-.., It is pertinent to mention that the Standing Committee on Senate Affairs 

(SCSA) was constituted by the Senate in its meeting held on 14.1.2006 vide agenda 

item 5.18. A copy of the agenda and minutes is enclosed as Appendix-XXXIV from 

pages 174 to 175. In the "Functioning of the Committee" it was mentioned, lIThe 

Director will report all such cases and the final decision/action thereof in the 

following meeting of the Senate." The minutes of the 5th Senate meeting were 

- ,- approved in the 9th BOG held on 25.02.2006 vide agenda item 9.30, a copy of the 

BoG decision is enclosed as Appendix - XXXV from pages 176 to 177. 

In addition to the above, the r~levant Statute empowering the • 
Chairman Senate to take decisions under emergent situations as provided in the 

First Statutes of NITs is as under: 

119. CHAIRMAN OF THE SENATE TO EXERCISE POWERS IN 

EMERGENCY 

lIlt, in the opInion of the Chairman of the Senate, any 
emergency has been arisen which requires immediate action, 
he may take such action as he deems necessary and shall 
report the same for approval to the Senate in its next 
meeting." 

Therefore, in view of the empowerment vested in the, Chairman Senate both 

by approval of Senate decision (minute of agenda 5.18) and the Statute 9, the noting 

(reporting) of the SCSA decision in the Senate vide agenda 24.1 was in order. 

Thus the decision of the SCSA to nominate senate nominee on Board of 

Governors from amongst the Professors and Associate Professors I Assistant 

Professors by rotation who have high credential in teaching, research and 

publication, etc., and also have administrative acumen, may be confirmed by the 

BOG rather than merely on the basis of seniority of Professors and Associate 

Professors I Assistant Professors as was being followed prior to this decision. 

The Board may consider and decide. 
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NATIONAL INSTITUTE OF TECHNOLOGY', 
. KURUKSHETRA-136119 

No. Acad.l Conv.l1411043	 Dated: ;). 7 / (') '-J )J:J I~ 

SUbject:	 To' approve minutes of 24th meeting of Senate held on 18.02.2014 for the 
ensuing 11 th Convocation. 

Sir, 

The 11 th Convocation of the Institute is scheduled to be held on ]'h March, 2014. 
'rherefore, a list of students eligible for the award of various degreeslmedals needs to be 
approved by the Senate. For the purpo~e, the 24th meeting of Senate was held on 
18.02.2014. A copy ofthe agenda item is enclosed as Annexure-A for kind perusal. 

, . The Senate considered the agenda items and approved the items as per the 
minutes enclosed, as Annexure-B. The Senate also approved to confer D.Se. (Honoris 
Causa) Degrees to the following in recognition of their outstanding contribution in their 
respective fields: 

1.	 Prof. Oinesh"Singh, Vice Chancellor, University of Delhi, Delhi. 
, '--. 

2.	 Dr. V. Bhujanga Rao, Distinguish Scientist & Chief Controller (R&D)•. 
DRDO, Ministry of Defence, New Delhi. 

, -
. It is pertinent to mention here that Prof. Dinesh Singh and Dr. V. Bhujanga Rao 
will grace the 11 th Convocation as Chief Guest and Guest of Honour respectively. 

... ' 

As per i'l! Statutes under NrT Act. 2007, the approval of senate and Board is 
necessary for the conferment of degrees. The Senate has already approved the list of 
degree recipients. Since the next meeting of the Board is not expected to beheld before ]'h 
March, 2014, therefore, it is requested that Hon'ble Chairperson, BOG may kindly approve 
the minutes of Senate in anticipation of the approval of the Board so that the degrees to be 
awarded may be got printed for the ensuing 11 th Convocation. 

The matter will be reported to the Board in its next'meeting. 

Submitted for consideration an" approval please . 

The Honorable Chairperson,
 
Board of Governors
 
NIT Kurukshetra
 

" 

-., ---­
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Item 46.2: To approve procedure for nomination of senate nominees on 
Board of Governors 

Presently, the nominees of the Senate on the Board of Governors are 

proposed entirely on the basis of seniority of Professor and ASSOCIate 

Professorl Assistant Professor and the list would continue from where the 

earlier incumbent had left. A copy of the relevant Senate Resolution is placed 

as Annexure- 46.2. 

In the recent meeting of the Council of NITs and the meeting of the Directors 

of NITs with the Hon'ble President of India, emphasis was laid on improving 

the quality of technical education and research. It is, therefore, imperative for 

the faculty members to increase focus on the quality of education, research, 

publications and patents etc. it is neede:d to recognize the academic and 

research performance of the outstanding faculty members by making the.ir 

representation on the highest governing body of he Institute i.e. BOG. 

In view of the above, it is proposed that one each amongst the Professors 

and Associate Professorl Assistant Professor (by rotation) who have high 

credentials in teaching, research, publications etc. and also have 

administrative acumen may be nominated by the Chairman Senate by 

rotation, instead of merely by seniority factor, 

The SCSA may consider and decide. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136 119
 

-


.~ 

-----. 

No. Acad.l2013/46th SCSA/	 Dated: 05.12.2013 

Sub:	 Minutes of the 46th SCSA meeting held on 04.12.2013 at 4.30 p.m. in the 
Board Room of the Golden Jubilee Administrative Building 

The following were present: 

1. Prof. Anand Mohan, Director	 in Chair 
2. Dr. V.K. Sehgal, Dean (P&D) 
3. Dr. A.K. Gupta, Dean (Academics) 
4. Dr.	 P.J. Philip (Dean Students Welfare & Head MBA) 
5. Dr. K.K. Singh, Dean (Estate) 
6. Dr. Mayank Dave, Dean (R & C) 
7. Dr. V.K. Arora, Proessor, CED 
8. Dr.	 O.K. Soni, Head, CED 
9. Dr. R.S. Bhatia, (Head, EED) 
10. Dr. Sudhir Kumar, Head, MED 
11. Dr.Umesh Ghanekar, Head; ECE Deptt' 
12. Dr. J.K. Chhabra, Head, Computer Engg. Deptt 
13. Dr. J.K. Quamara, Head, Physics Deptt. 
14. Dr.	 Minati Saral, Head Chemistry 
15. Dr.	 Paras Ram, Head, Maths. Deptt 
16. Dr.	 Rajender Kumar, Head um & SS 
17. Dr.	 L.M. Saini, Professor IIC (Acad. Affairs & Senate) 
18. Dr.	 S.M. Gupta, Controller of Exams 
19. Dr.	 Shyam Narayan, Registra'r & Secretary, SCSA } 

At the outset, th~ Director welcomed all the members and briefed them about 
the meeting held on 7 - 8 November, 2013 at the Rashtrapati Bhawan with the 
Hon'ble President of India. He told that in the meeting it was emphasized to take the 
steps required to improve the quality of technical education and faculty development 
in NITs to bring it at par with the top technical institutions of the' world; steps for 
creating inter-linkages of NITs amongst themselves and with the industry; steps 
required to use National Knowledge Network effectively in the NITs; and suggestions 
to improve the Visitor- NIT interface within the existing statutory framework of each 

o'I"/~ ~,W . / ~ /' 

\'i' ,~	 Page J of 4 

:~ .. -~\ 

( 1 \ 
~;-J:r(, ,~	 \,J1, ) .'	 ·'/l,· 
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The Director also informed that the MOU signed between NIT Kurukshetra and 
liT Roorkee has been circulated to all the Heads of the Departments. He 

.­ emphasized for working for implementing the MOU in its true sense.
 
Thereafter, the '.agenda was taken up and agenda wise following decisions 

were taken: 

Item 46.1:	 To consider and approve the relaxation of eligibility conditions for 
admission to Ph.D. programs in inter-disciplinary areas of research 
in exceptional cases. 

- To encourage the research in inter-disciplinary areas, it was resolved that the 
eligibility condition be relaxed in exceptional cases and a candidate may be 
admitted to Ph.D. program in the Institute if : 

i) The proposed research topic is inter-disciplinary in nature and covers 
an important / novel area of research in national / internation context. 
ii) The candidate has Master's degree with exceptional academic / 

- research background and research / professional experience in 
proposed area of research, as evidenced by awards / research reports / 
research pUblications. 
iii) The proposed research Supervisor, DRC & Dean (Academics) have 
recommended and Chairman, Senate has approved the required- relaxation in eligibility condition. 

It was further resolved that above conditions shall only be applicable to the 
candidates having the academic / research outputs with high credential and 
haVing secured more the minimum percentage' age of marks so far as eligibility 
of the candidate is concerned. 

Item 46.2: To approve procedure for nomination of senate nominees 
on Board, of ,Governors ' 

It was resolved that the Heads of. all the Departments be requested to- recommend TWO names of Professors, Associate Professors / Assistant 
Professors, as the case may be, in order of preference who have high'""' 
credential in teaching, research, publications etc. and also have administrative 

,,,", 

acumen, for nomination as member(s) on the Board of Governors. 
Chairman, Senate may consider these, names for nomination as members on 

the Board of GOV~~S and if none~h~~ames is not found su~e 
~ 

~, 

" 

[	 (') 1J~, b,./0 v "-'~'\,}/ 

• 'i,~,> ~ / ~	 dP'/ "9' 
Page 2 of 4IX 11 ~ rL ___ 
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-.. 
then the Chairman, Senate, is authorized to decide the name(s) for nomination 

-.. 
as Senate Nominee member(s) on the Board of Governors. 

r-, 

" Item 46.3: To con~ider the proposal to s~rt M.Tech. program in ~hemistry 
-.. Department 

The proposal to start M.Tech. program in Chemistry was considered and'""" 
discussed.-.. 
However, 

r", Department 

-.. Engineering 

It was resolved ,that M.Tech. program in Chemistry be started. 

the exact nomenclature of the course as proposed by the 

may be reviewed giving some emphasis for Molecular 
also. 

HOD Chemistry will place the matter before the DAC to decide about the 
,-., details of the course structure and the syllabi as per the structure approved by 

the Senate and re-submit the same for final approval. -..
 

-.. Any other item: No other item was discussed in, the meeting.
 

-.. The meeting ended with a vote of thanks to the Chair. 

-.. 
Name of the member present 

......, 
Dr. Shyam Narayan, Registrar & Secretary, SCSA 

,.-.., 

Dr. S.M. Gupta, Controller of Exams k~~.­

.-.., Dr. L.M. Saini, Professor IIC (Acad. Affairs & Senate) 

-.. Dr. Rajender Kumar, Head um & SS ~ 

-.. Dr. Paras Ram, Head, Maths. Deptt' EQ 
-.. 

Dr. Minali Baral, Head Chemislry ~----" 
-.. 

Signature 

~
 

Dr. J.K. Quamara, Head, Physi~s Depti ~--------------
'-", 

Dr. J.K. Chhabra. Head, Computer Engg. Deptt ~ " -.. 

-.. Dr. Umesh Ghanekar, Head, ECE Deptt 

~ Dr. Sudhir Kumar, Head, MED ~ 

,-" 

.-\ 

-.. 
Page 301'4 

-.. 

-.. 

,-" 
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Dr. R.S. Bhatia, (Head, EED) ~ ~
 
Dr. D.K. Soni, Head, CEO ~.p
 
Dr. V.K. Arora, Pro.essor, CED YI
 
Dr. Mayank Dave, Dean (R & C) ~ , . .1'/'
 
Dr. K-K. Singh, Dean (Estate) PZ ~,
 

Dr. P.J. Philip (Dean Students Welfare & Head MB0- (
 

Dr. A.K. Gupta, Dean (Academics) W 
Dr. V.K. Sehgal, Dean (P&D) .~ 
Prof. Anand Mohan, Director & Chairman, Senate & SCSA 



The SCSA in its meet~- 'held on 04.12.201~ap.proved the 
,'"....	 procedure for nomination ,of 'Senate nominees on the~~. 

1tresolved' thafthe:Heads'ofall' the Departments--be--<reql:Jestea to 

recommend TWO names of Professors, Associate Professors I Assistant 

PrOf~$ors,~~'~he case may be, in order ofPreferen~~~q,.~.,¥e~,i~h. 
crede~ti~I'in':~ieaching, research, P~blications' etc:, '~hd' '~I~<;> , ha~~ 

" ~dmfni$trall~kkcumen, for nomination as member{s)on tbe:Board of 
'. <,'-'-,,;~.:,~' -~. - '.':-l. ,_:.: .., ~,-. . ".,.', . '. - ,;0':" ':_.~" '." 

, . Governors.	 " " - .. .'It furtHer' resOlved' that the Chairman, Senate may"consider' these. 
o ".- "'~-~~}.f.<.~ .. ' .. _, ; ",' , ',".', ~; . ...-.... ;". ":". ,.'. ~:'.:_ -"" . _' . : .• 

names for nomination as members on the Board of Governors and if none 

of the above names is not found suitable then the Chairman, Senate, was 
~,' ~,_. ':~I:·,.· ,.' ;'- :.,	 . '.' .. . . 

authorized to	 decide the, nafl1~(~L for nomination as Senate Nominee 
" ·'.i.,i'f.:(:·'i . 

member(s) on the Board of Governors. 

Consequent upon the promotion of Shri Umesh Ghanekar 10 1he 

post ofProfessor, he ceased to be the member on the Board of Governors -, as Senate,flominee. 

In accordance with the SCSA decision all the Heads of 

Departments were requested to recommend two names of Assistant 

Professor, in order of preference who have high creslpntial jn teaching, 
l . . -.' 

research, pUblicationsetc.an~alsb'have administrative acumen, through 

DACat the earlie~t and latest by110.122013 so that the nomination, as 

members on the Board of Governo~s as Senate. Nominee may be finalized. 
, ., ~._ :• .", . ' ., J 

. . \ 

We have receivedth~ follloWing' names form various-Departments: 
. '- ~,;' ~	 . 

S.No.Department	 Name of. Assistant Professor 
retommi'ndedb, theDe artment 

1 Civil Engineering 

2 

3 

4 

5 



----

---

-

l' 

6 & Comm. 

7 
.--. 8 

'. , .... ~, 

Following departments have recommended asilane fouridsuitable: 

.. ' ,', 1. t-lLmariities and Social S6ience~, "'f, f'~""'~. 
2. Master of Business Ad~inistration .. p~~;~" '
 

, 3; 'M~th:em~tics -f~~ {':,'
 

The list of Lecturer (Selection Grade) I Assistant' p'rofessors 

received from theEst8bli~hmert S~ctlon is place at pag~ nos-u­
, .,.. " ' .."" "ll\",'" ", .. ': ' " ' 

The Director and Chaionan, Senate may like to consider to 
, ' ',,':', , : "{J,t(j i.,),~F·,,;.,- ;\;',' , ,.;:" .'.. .'. ' , 

nominate one Assistant Professor so thaUhe samefTIay be included in the 

Agend'a item forthe~eetin~t~ftheBoard'ofGovernois~ 

(Shyam N ~;4 
Registra 
~ J~.,.f-tfg 

,--..
 

•.t,.. "1" ,.. -": ...... " 
"," ... 
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-.	 APPPENDIX-XXXII 
'"'fi 

Dr. CHINNASAMY RAMARAJ MARIAPPAN 
"....., 

Assistant Professor 

Department of Physics'""" 
National Institute Technology 

-. 
Kurukshetra - 136 119, Haryana 

E-mail: c:rIDi!ril@.Smai!.coooorcrmari2OO5ftyahoo.com
"""'" 

1'""'\ Academic Qualifications: 
•	 Assistant Professor at National Institute of Technology, Kurukshetra since June 2013. 

--. 

•	 Assistant Professor at Tezpur University, Tezpur, Assam from January 2013 to June 
2013. 

•	 Visiting Scientist at Novel Chemical Sensors Section, Chemistry Group, IGCAR, 
Kalpakkam, India from November 2010 to December 2012. 

•	 Postdoctoral Research Fellow (funded by "German Science Foundation", Germany and 
"Toyota motor Europe", Belgium) 

•	 From September 2008 to October (2010) at Philipps-Universitiit Marburg, 
Germany. Title of the projects: (i) Electrical impedance studies on nano-crystalline 
solid electrolytes and (ii) Electrode polarization studies on bio-glasses. 

/ .	 Alexander von Humboldt Postdoctoral Research Fellow (sponsored by 
./' "Alexander von Humboldt foundation", Germcmy) 

•	 From July 2006 to August 2008 at Philipps-Universitiit Marburg, Germ.any. Title 
of the project "Bioactive glasses: Electrical polarization studies and their 
Application towards Tissue Engineering". 

L.	 • European Research fellowship (supported by "Alexander von Humboldt 
foundation", Germany). from May 2007 to June 2007 at Imperial College, London for 
Biocompatibility studies. 

Postdoctoral Research Fellow (funded by "Region des Pays de la Loire", France) 
•	 From January 2005 to January 2006 at Universite du Maine, France. Title of 

the project "Synthesis, characterization and electrical properties of U'" ion 
conducting nano-crystalline materials". 

•	 Ph. D. Pondicherry University, Pondicherry, India (2004). 
o	 Thesis Title: Synthesis, Characterization and Electrical Relaxation Process in NASICON· 

type Glasses. 

•	 M. Se. (Physics, 71.3%) - Sri Ramakrishna Mission Vidyalaya College of Arts & 
Science, Affiliated to Bharathiyar University, Coimbatore, Tamil Nadu, India (1998). 

o	 M. Sc. dissertation Title: Optical Properties of Doped and Undoped NASICON·type Glasses 

(project carried out at School of Chemistry, University of Hyderabad). 

•	 B. Se. (Physics, 71%) - Vivekananda College, Affiliated to Madurai Kamaraj 
University, Madurai, Tamil Nadu, India (1996). 
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Awards/Fellowship Received: 
•	 Awarded Alexander von Humboldt Postdoctoral Research Fellowship by 

"Alexander von Humboldt foundation", Germany (July 2006 - August 2008). 
•	 Awarded European Research Fellowship by "Alexander von Humboldt 

foundation", Germany (May 2007 - June 2007). 
•	 Awarded Postdoctoral Research Fellowship by "Region des Pays de la Loire" France 

(January 2005 - January 2006). 
•	 Awarded Senior Research Fellowship sponsored by "Council of Scientific & 

Industrial Research", India (2002-2004). 

- Journal Reviewer: 
•	 Serving as a reviewer in the following International journals 

•	 Physica Status Solidi. 
•	 Journal of Non-crystalline Solids. 
•	 Journal of American Ceramics Society. 
•	 lonies. 

•	 Applied Nano-science. 

Biography: 
o	 Published in MARQUIS Who's Who~in Science and Engineering, 1()th anniversary 

Edition. 

Total Number of Publications: 
o	 22 articles in reviewed international joumals 
o	 6 articles in Proceedings of different International and National conferences. 

........
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APPPENDIX~XXXIII 
,......, .' 

""' ' ..... ',.	 :. ..c.....<I<!I...r ...........
 
SJb]ect:Minutes of the 24th meeting of Senate held on 18/212014 

.-..,
 
The 24th meeting of Senate of the Institute was held on 18/2/2014, the minutes of which
 

.-..,
 were circulated vide letter no R/Acad/Senate/1312, dated 10/3/14. 

--.	 
The following observations may kindly be taken in to account before confirming of
 
minutes and initiating action thereof;
 

a)	 Item No. 24. I 

1.	 Members were of the view that the minutes ofSCSA be brought to the Senate for 
approval and not for noting by the Senators. On this issue, Chairman, Senate 
sought the opinion of most of the Senators one by one. Barring one or two, all 
Senators who expressed their opinion, were of the view that the minutes ofSCSA, 
which is a sub committee of the Senate, be brought to Senate for approval and not 
for mere noting. 

2.	 As the minutes of 46th SCSA meeting held on 4/12/2013 were placed before the 
Senate for noting only and hence were never approved by the Senate. -

3.	 Since the Senate was equiv9cally on one side of the opinion, the ruling by the 
Chair seems to be unwarranted and against the spirit and outcome of discussion in 
the Senate. Infact, there was no ruling from the Chair in the meeting. 

4.	 The nomination of Dr. C.R. Mariappan as Senate nominee on BOG was not 
placed before Senate for approval. 

b)	 Any other Item 

Issue of criteria for nominating the candidature for conferment of Honoris Causa 
was raised. The issue and deliberations thereof have not been recorded in the 
minutes. 

c) Observations and suggestions made by Senators be recorded with their names. 

Hence, it is requested that the minutes be modified and re-circulated so that the 
dignity of Senate as authority be held. 

Registrar & Secretary, Senate 
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~.' Subject: Minutes of the 24ih meeting of Senate held on 18/2/2014·,.-.. : 

lhe 14lh meeting of Seniiteoffhe'lnstitute was held on 18/2/2014, the minutes of which 
were circulated vide letter no R/Acad/Senate/l3 12,dated 10/3/14. 

- The following observations may kindly be taken in to account before confirming of. 
minutes and initiating action thereof:' 

a)	 Item No. 24.1 

I.	 Members were of the view that the minutes of SCSA be brought to the Senate for 
approval and not for noting by the Senaf6rs. On this issue, Chairman,'Seriate -	 sought the opinion of most of the Senators one by one. Barring one or two, all. 
Senators who expressed their opinion, were of the view that the minutes of SCSA, 
which is a sub committee of the Senate, be brought to Senate for approval and not 
for mere noting. 

2.	 As the minutes of 46lh SCSA meeting held on 4/12/2013 were placed before the 
Senate for noting only anq hence were never approved by the Senate. 

3.	 Since the Senate was equivocally on one side of the opinion, the ruling by the 
Chair seems to be unwarranted and against the spirit and outcome of discussion in 
the Senate. Infact, there was no ruling from the Chair in the meeting. 

4.	 The nomination of Dr. C.R. Mariappan as Senate nominee on BOG was not 
placed before Senate for approval. -

b)	 Any other Item 

Issue of criteria for nom inati ng the cand idature for con ferment of Honoris Causa 
was raised. The issue and deliberations thereof have not been recorded in the 
minutes. 

c) Observations and suggestions made by Senators be recorded with their names. 

Hence, it is requested that the minutes be modified and re-circulated so that the 
dignity of Senate as authority be held. 

}~~) 
0· 

.~	 .~ -.- - .
. 

.	 - . . 

., - 0.' ~:' .' ••:~ .. 
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Subject: Minutes of the 24th meeting ofSenate held o~;i8JZJ20"14 -....--~~.;._,..ti .. Jl;;..,.~ 

The 24th meeting of Senate of the Institute was held on 18/2/2014, the minutes of which 
were circu lated vide )(~tternoR/AcadlSenate71312, dated 10/3/14. 

The following observations may kindly be taken in to account before confirming of- minutes and initiating action thereof: 

.-. 
a)	 Item No. 24.1 

I.	 Members were of the vkwthaUheminutes ofSCSA be brought to the Senate for 
approval and not for noting by the Senators. On this issue, Chairman, Senate. 
sought the opin ion of most oftheSenators.one byone. Barring.one or two,aU 
Senators who expressed their opinion, were of the view that the minutes of SCSA, 
which is. a sub committee of the Senate, be brought to Senate for approval and not 
for mere noting. 

2.	 As the minutes of 46th SCSA meeting held on 4/12/2013 were placed before the 
Senate for noting only and hence were never approved by the Senate. 

3.	 Since the Senate was equivocally on one side of the opinion, the ruling by the 
Chair seems to be unwarranted and against the spirit and outcome of discussion in 
the Senate. Infact, there was no ruling from the Chair in the meeting. 

4.	 The nomination of Dr. C.R. Mariappan as Senate nominee on BOG was not 
placed before Senate for approval. 

b)	 Any other Item 

Issue of criteria for nominating the candidature for conferment of Honoris Causa 
was raised. The issue and deliberations thereof have not been recorded in the 
minutes. 

c) Observations and suggestions made by Senators be recorded with their names. 

Hence, it is requested that the minutes be modified and re-circulated so that the 
dignity of Senate as authority be held.	 . 

Registrar & Secretary, Senate (~.~J 

fM~ 

.r...:> ,. ., .' .-~ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA -136119 

Subject:	 Observations on the minutes of the 24th Senate held on 
18.02.2014. 

-. 

Sr. Name of the Senator (s) 24 Senate 46tn SCSA 
No. meeting meeting 

Attended & Attended & 
Signed Signed 

1. VK Bajpai, Professor, Mech. Engg. Deptt. Yes ­

2. VK Arora, Professor, Civil Engg. Deptt.	 Yes Yes 

3. HK Sharma, Professor, Civil Engg. Deptt. Yes ­
4. Arun Goel, Professor, Civil Engg. Deptt. Yes ­
5. SS Rattan, Professor, Mech. Engg. Deptt. Yes ­

6. Ashwani Kumar, Professor, Elect. Engg. Deptt. Yes ­

7. Hari Singh, Professor, Mech. Engg. Deptt. Yes ­

8. OP Sahu, Professor, ECE Deptt.	 Yes ­
9. Ashavani Kumar, Professor, Physics Deptt. Yes ­
10. Brahmjit Singh, Professor, ECE Deptt.	 Yes ­
11. Vikas Choudhary, Professor, Hum.SS Deptt. Yes ­

12. Kiran, Professor, Hum. SS Deptt.	 Yes ­

13. ..IK Quamara, Professor, Physics Deptt.	 Yes Yes 

14. SM Gupta, Professor, Civil Engg. Deptt. Yes Yes 

15. PC Tewari, Professor, Mech. Engg. Deptt. Yes ­

16. SN Sachdeva, Professor, Civil Engg. Deptt. Yes ­

17. Parveen Aggarwal, Professor, Civil Engg. Deptt Yes ­
18. Dixit Garg, Professor, Mech. Engg. Deptt. Yes ­
19. Surjit Angra, Professor, Mech. Engg. Deptt. Yes ­

20. NK Gupta, Professor, Civil Engg. Deptt. Yes ­

21. Subodh Ranjan, Professor, Civil Engg. Deptt. Yes ­

22. Dinesh Kumar, Professor, Chemistry Deptt. Yes ­
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA -136119
 

SUbject:	 Observations on the minutes of the Senate held on 
18.02.2014.- 24th 

-
......... Sr. Name of the Senator (5) 24 Senate 46tn SCSA 

No. meeting meeting 
Attended & Attended & 

Signed Signed 
1. Dinesh Khanduja, Professor, Mech. Engg. Deptt. Yes ­

2. R.K. Sharma, Professor, ECE Deptt.	 Yes ­

3. Paras Ram, Professor, Mathematics Deptt. Yes ­

4. G.L. Pahuja, Professor, Elect. Engg. Deptt. Yes ­

5. Pratibha Aggarwal, Professor, Civil Engg. Deptt. Yes ­

6. S.K. Patidar, Professor, Civil Engg. Deptt. Yes ­

7. Anupam Mittal, Professor, Civil Engg. Deptt. Yes ­

8. Ashwani Jain, Professor, Civil Engg. Deptt. Yes ­
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA -136119
 

Subject:	 Observations on the minutes of the 24th Senate held on 
18.02.2014. 

Sr. Name of the Senator (s) 24 Senate 46th SCSA 
No. meeting meeting 

Attended & Attended & 
Signed Signed 

1. Sudhir Kumar, Professor, Meeh. Engg. Deptt. Yes Yes 

2. V.P. Singh, Professor, Civil Engg. Deptt. Yes ­

3. Lillie Dewan, Professor, Elect. Engg. Deptt. Yes ­

4. Yast! Pal, Professor, Elect. Engg. Deptt. Yes ­

5. Gian Shushan, Professor, Meeh. Engg. Deptt. Yes ­

6. S.K. Madan. Professor, Civil Engg. Deptt. Yes ­

7. Saldev Setia, Professor, Civil Engg. Deptt. Yes ­

8. A.K. Singh, Professor, Compo Engg. Deptt. Yes ­

9. Ajai Jain, Professor, Meeh. Engg. Deptt. Yes ­
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135. 
'.
,i 

'1 Item No.5.IS	 To consider constitution of a 'Standing- Committee on Senate Affairs' 
and its working thereof. 

It has been felt that sometimes due to inadvertent long gaps in the meeting of the Senate, 

some issues pertaining to academic affairs get delayed. In order to avoid such delays, it is 

l proposed that a 'Standing Committee on Senate Affairs' may be constituted. The committee on a 

~ referred issue will give its recommendations to the Director for his consideration. The 

constitution of the Standing Committee on Senate Affairs will be as follows: 

(i)	 All Deans (Senior-most Dean will be the Chairman ofthe Committee) 

(ii)	 Chairman/Chairmen of the concerned department(s). (Decision of the Concerned 

Department' will be of the Director) 

Functioning of the Committee: 

(i)	 The Standing Committee on Senate Affairs will meet to decide on an issue that will 

be referred to it by the Director. 

-~ (ii) The committee will give its recommendations to the Director for his consideration. 

(iii)	 The Director will then give the final decision on the matter. 

~ 

,~ The Director will report all such cases and the final decision/action thereof in the 

~ following meeting of the Senate. 

The constitution of the Committee is within the powers of the Senate. 
""'"' 

The Senate may consider and approve the matter. 
""'"' 

,.~	 , 
1
'; 

j 
~ 

J 

i,--	 , 
~

'~ 
;~

,-.., .~ 
~ 

'"""\ f 
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'"	 
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";em No. 5.15 To consider the eligibility for getting admission to Ph.D. Programme and 
Scholarship 

The decision under the agenda item 5.17 be referred to. 

m No. 5.16 To consider changes in the 'Panel of Examiners' for evaluation of 
Ph.D. thesis 

The decision under the agenda item 5.17 be referred to. 

m No. 5.17 Regarding consolidating the information to be enshrined in the Ordinance 
of Studies for the Degree of Philosophy (ph.D.) of our ~nstitute. 

A committee comprising of the following members was constituted to consolidate the 

information as proposed in the agenda. 

Prof. S.P. Jain, Professor Elect. Engg. Deptt., (Chairman) 

Prof. K S. Kasana Dean(Academic) 

Prof. S K Chakarvarti Ex-Dean (Academic) 

The Committee will also consider the proposals as contained in the agenda item 5.15 and 

" tem No. 5.18 To consider constitution of a 'Standing Committee on Senate Affairs' 
and its working thereof 

Senate constituted a 'Standing Committee on Senate Affairs' (SCSA) comprising of: 

(i) All Deans 
(ii) Chairman/Chairmen of concerned Departments(s) 
(iii) Three Senior-most professors of the Institute, not convered under (i) & (ii) above. 

To consider the scheduling of meetings of the Senate 

';:-:. The Senate decided to hold regular meetings preferably in the months of February, May, 

~gust and November of each calendar year. 

12 
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The Board decided that the Lab. Attendants be classified as 
Class-ill (Group C) subject to the following conditions:­

i) They will switch'over from Class-IV (Group D) to Class-III 
(Group C) on the same post and in the same pay scale. 

ii) They will continue. to perform the same duties and 
responsibilities as are being performed by them prior to 
shifting to Class-ill (Group C). 

iii) Their shifting from Class-IV (Group-D) to Class-ill (Group­
C) will not involve any fmancia1liability whatsoever. 

9.29	 To consider and approve the Roadmap of the Institute for next 20 
years. 

The Board approved the Roadmap of the Institute for the next 
20 years prepared by the institute as per instructions ofthe Ministry of 
Human Resource Development so as to take up the challenges in 
future and successfully implement the Institute Vision. 

9.30	 To consider and approve the minutes of the 5th meeting of the 
Senate, National Institute of Technology, Kurukshetra, held on 
14.1.2006 

The Board approved minutes of the Sth meeting of the Senate, 
NIT Kurukshetra, 'held on 14.1.2006 as per details furnished in the 
agenda item 9.30 with the following modifications as reported by the 
Director and Member Secretary of the Board: 

.i)	 The name of Dr. SK Chakarvarti, Professor, Physics Department 
has inadvertently been left in the composition of the Committee 
constituted to consider quality teaching and 
research/development work and its recognition. The composition 
will be as under: 

1. Dr. Krishna Gopal, Professor, EED and Dean (P&D) 

~
-14­
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-
 2. Dr. K.S. Kasan~ Professor, MED and Dean (Academic) 
~ 3. Dr. S.K. Chakravarty, Professor, Physics Department 

-	 4. Dr. Mayank Dave, AP & Chainnan, Computer Engg. Deptt. 

-	 ii) The decisions taken by the Senate under its agenda item 5.3 and 
5.6 may be reviewed by the Senate in its next meeting. -

~ 

The Board further decided that two B.Tech. final year students be 
associated with the Senate as special invitees to have their views ""' 
while discussing the academic matters in the Senate meetings. 

,-" However, these students will not be formal members of the senate and 
will not have voting right in case any occasion arises. 

""' 
,-" 

9.31	 To consider extension of communication facility in the Institute. 

,-" 
The Board decided that the communication facility be extended 

to the staff members as proposed given by the Institute in the agenda 
item 9.31. -

9.32	 To note the position of legal cases pending in various Courts of 
Law. 

The Board noted the position of legal cases pending in various 
Hon'ble Courts of Law as per details furnished in the agenda item 
9.32. 

The Board also decided that the Institute should take steps to engage 
competent lawyers who win the legal cases filed against it·in various 
Hon'ble Courts. 

9.33	 To consider payment of visa feeslvisa charges for travels abroad 
on official business/training or for attending conferences etc. 

The Board decided that visa fees/visa charges be also paid to 
the faculty members/officers of the Institute for traveling abroad for 
official business/training/attending conferences etc. along with the 

-15- ~
 



-178­

Item 33.15 To report the approval accorded by the Hon'ble Chairperson, BoG. 

The Hon'ble Chairperson; BoG accorded approval on the following issues 

on behalf ofthe Board in view of the urgency, 

1.	 Approved the issuance of No Objection Cel1ificate to Dr. K K Singh, 

Professor, Department of Civil Engineering for applying for the post of 

Vice Chancellor, University of Ma~Jritius. A copy of the approval is enclosed 

as Appendix - XXXVI at page 179. 

2.	 Accepted the resignation of Sh. Pradeep Kumar, Assistant Professor 

(on three years contract), Department of Civil Engineering. A copy of the 

approval is enclosed as Appendix - XXXVII at page 180. 

3.	 Accepted the resignation of Dr. Vineet Kumar Singh, Assistant Professor 

(on probation), Department of Mathematics. A copy of the approval is 

enclosed as Appendix -XXXVIII frQm pages 181 to 182. 

4.	 Accepted the resignation of Dr. Ravi K, Assistant Professor (on probation), 

Department of Civil Engineering. A copy of the approval is enclosed as 

Appendix - XXXIX at page 183. 

5.	 Accepted the resignation of Sh. Anish Kumar Bharti, Assistant Professor 

(on three years contract), Department of Civil Engineering. A" copy of the 

approval is enclosed as Appendix - XXXX at page 184. 

The Board may note the approval accorded by the Hon'ble Chairperson BoG. 
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_. NATIONAL INSTITUTE OF TECHNOLOGY,
 
KURUKSHETRA-136119
 

Dated: IS J12-111 
t	 • '-' '""' 

...... Subject:	 11) issu~ the No Objection Certificate to Dr. K.K. Singh·
 
for ~pplyj!\g for the post of Vit;e·Chancellor, University of Mauritill~.
 

,--.. Dr. KK Singh, Professor, Department (If Civil Engg.• has requested 

vide his application dated 07.11.2013 (Annexure-I) to provide No Objection. ­
Certificate for applying for the post of Vrce-Chancellor of University of MaLlritius 

as per Advertisement He has aiready sent an advance copy of the application for-
tile post through oniinele-inail. He has provided a copy of the Advertisement 

,-... 
(Annexura-II). 

As per Schedule '0' (fo/warding of Application for Employment-. 
Elsewhere) (Annaxure-lII) to the Statutes of NITs, the rule of foreign assignments 

against open advertisements is as under: '""'
 
,....,.
 

(a)	 The ernpioyee tan apply witll prior permission of the Chairpersr,m, 
Board of Governors to be confinlled by the Board ofGovemors. 

--- (b) II the time is short, an advance copy can be sent to the concemed
 
agency with a copy to the Chaitperson, Board of Governors for
 ,.......
 
approvM through proper channel. 

........
 (c)	 Such employee shall no! be considered as an official nominee of 
"'atienallnstitute of Technology concerned, 

In view oi the above, Dr. K.K. Singh, Professor, Department of Civli .- Engg., ought to have applied through proper channel or after taking prior 

permi.ssion from the Chai;'person, BOG as the advertisement is tlated '1810.2013 
...... 

and he applied on 07.11.2013. Therefore, there was no shortage of time. 
...-,-----	 "'._--... 

1:1 view of the above, the Hoo'ble Chairperson, BOG may consider 
""'"	 and pass necessary orders on the request of Dr. K. K. Singh for applying for the
 

post of ViC'c- Chancellor of University of Mauritius,
 -
The decision in this regard shall be rep'Jrted to the BOG
 

-"""
 

Ends. As above'"""' 

...... 
The hon'bleChairpersM, 
Board of Governors-:--,.., 

"/""\	 tilL. KUfuksb§tra "'-... c~","i/;rn..::;,."",-·J~ .//~'-

..-, 
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.NATIONAL INSTITUTE OF TECHNOLOGY 
KLiRUKSHETRA-136119. 

-
Dated: ~.112.r' ViNo. Estt-l/PF/359/ q~) 

Resignation of Sh. Pradeep Kumar from the post of Assistant Professor SUbject: 
on contract in Civil Engineering Department. 

Sh. Pradeep Kumar, Assistant Professor on contract in Civil Engineering 

Depart~ent vide letter No. CED/140 dated 4.02.2014 (copy enclosed) has submitted 

resignation from the post of Assistant Professor, Civil Engg. Oeplt. NIT, Kurukshetra; 

He has requested to rel!eve him from duties w.e.f. 03.03.2014 treating it as one 

month notice period. 

Sh. Pradeep Kumar was offered the post of Assistant Professor on 

contract basis for a period of three years in Civil Engineering Department vide this 

office letter No. Gen.-1/FR/13f7118 dated 26.8.2013. He joined in the Institute on 

13.09.2013. He has submitted resignation on 04.02.2014. As per terms & conditions 

of his appointment lelter, he may leave the services of the Institute by giving one 

month's notice in writing or one month's salary may be accepted in lieu of the notice 

period with the approval of the competent authority. 

As per Clause 30 (ii) of NIT First Statutes, 2007 a member of the staff of 

Institute (not a permanent employee) may resign only after giving one month's notice 

in writing to the appointing authority or by paying one month's salary in lieu thereof. 

-
The Board of Governors being the appointing authority is the competent 

authority to accept the resignation. The meeting of the Board of Governors is not 

likely to be held shortly. Therefore, the Hon'ble Chairperson, Board of Governors is 

requested to~accept the resignation of Sh. Pradeep. Kumar, from the post ofP.~sistant 

Professor, Civil Engineering Department w.e.f 03.03.2014.(AN). 

The approval so accorded will be reported to the Board in its next 

meeting. 

The Hon'ble Chairperson ~ 
Board of Governors 
NIT. Kurukshetra. )~~ 

~. . 
. 

~4/ 'b//4 , 
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-/ NA1"IONAL INSTITUTt; OF TECHNOLOGY. - i ­

KURUKSHtrTRA-136119 

No. l:stt.-IIPF/4231 \ ~~ b ,oatecf
.-., 

ResIgnation of Dr. Vinsel Kumar Singh from the post of ASllita' , 
Professor in Mathematics DoparlmBnt" -, 

- Or. VineetKumar. Singh, Assistant Professor in this Institute has 
.-., ­

Intimated Vid~ hiS application dated December 11, 2013 (copy enclQsed) that he has 
been selected as an Assistant Professor on contract basis In the Pepartment of 

Mathematical Sciences ~t IIT(BHU) and as per terms & conditions of his offer letter he 
has to join the Pepartment of Matharnatical Sciences at 11T. (SHU) in the 1Ci

\ week of 

January, 2014. SQ, he has req4esled to approve one year leave without pay from his 

date of joinil,g. If one year leave is not considered, I<indly accept his resignation and 

relieve him from the post of Assistant Professor in the Department of Mathematics on 
Deoember 23,2013. 

Or. Vineat K1.tmar Singh was offeree! the post of Assistant Profe~soj- in 

Mathematics Department vide this office letter No. Gen.·1/FR/1317430 dated 26.8.2013. 
He joined on probation in the Institute on 19.11 ;2013(FN). 

The HOC, Mathematics Department vide letter No. MN14/45 dated 

31.1.2014 h*s'intimated that Or. Vineet Kumar Singh remained on winter vacation during 

13.12.2013 tci!2a,12.~a1.3 (08 days) and was to come back on 2,·t Oecember 2013. 
however, he did not report till date.- ­

From the above it appears that Or. Vineet Kumar Singh has joined as an 

Assistant Professor on CQntr~ct pasis in the Pepartment of Mathematical SCiences at 
IIT(BHU), Varanasi.. 

Nj per Clause 30 (II) of NIT Plrst Statutes. 2007 a mGmper of the &taff Qf the 

Institute (not a permanent employee) mi!lY resign only aftar gIving one month's notice in 

writing to the appointing ~~thority or by paying one month's salary'in lieu thereof. So 
there is-one month short notice perioct. 
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. The Board o~ Go~ernors being ~he appointing a_~"J1m~1;n\it.kj 
authority to accept the resIgnatIon. The meeting of the aoarcl ~~m~Ts n&tl<ely 
to be held shortly- Therefore, the Hon'ble Chillrperson, Board of Governors 16 

requested to accept the re5lgn~tion of Or. Vinoot Kumar Singh from the post of 

Assistant ProfQ&sor in MathematlQ Oepftrtlllentw.e.f 23.12.2013, ~l.Il:)jeet to payment 

ofane month salary in lieu ofshQrtnotlce-perio~. - ­

The approval so aer.or~ed WIll be reported to the BQar~ In its next 
meeting. 

The Hon'tlle Chairrrson . 
Board of Governor . 
NIT, Kyrulssh@tra, 

~. 
ll)fl~'~ 

/", 

~(£~2 - ~tl 
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NATIONAl-INSTITUTE OF TECHNOLOGYI 
KURUKSHETRA-136119 ~~ .. ~,;._"' __ ,. ~ '.,.~.._.>, 

No, Estt...\/PfJ360f ,~~, 

Subject:	 Roaignatlon of Dr. Ravi K. from the post Qf A66i5tant Professor in 
Civil Engu. Dep~.· . 

" Pro Ravi 1<, Assi6tant Professor in this Institute has. intimated vide his 
application No.CE0I260 ctstad 26.02.2014 (copy enclosed) that he is not able to 

continue his job as he go\ a chance to do Post-doc research in U.K. and 

requested to relieve from the official duties by 10th of March. 2014. 
Dr. Ravl K. was offered the post of AS6ist~(lt profeB6or in CiVil 

, Oepqrtment vide this office letter No. Gen.-1/fRf13f7112 dated 26.8.2013. He 

joined in the Institute on 23.09.20~3. 

As per Clause 30 (ij) of NIT Fir~t Statutes, 2007 a member of the 

staff of the Institute (not a permanent employee) may resign only after giving one 

month's notice in writing to the appointing authority or Py paying one month's 
-.	 salary in lieu thereof. So he has to deposit the salary of 19 days on account of 

short notice period 

The Board of Governors being the appointing authority is the 

competent authority to accept the resignation. The meeting of the 6oarc1 of 

Governors i~ not likely to pe held Shortly. Therefore, the Hon'ble Chairperson• 

.Board of Govemors is requested to accept the resignation of Pro Ravi 1<. from the 

past of Assistant Professodn Civil Department w.e.f 10;03.2014. 

The approv~1 ao accOrded will bQ reported to the Board in its next 
meeting. 

Hon'bla Chairperson
 
Board of Governors
 

.NIT, Kurukshetre.
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'"	 I·~11- .	 NATIONAl- INSTITUTJ: OF TEC'-'NOl-OGH 
KURUKSHETRA-136119 ,f~_' 

No. Estt.-lIPF/3571 11S--'	 PQted: '~/aJf'1 

SUbjeot:	 Resignation of Sh. Anish KumarahiU1i from the P0tit of 
AS6istant PrafeSfiQf in CivlI.Enoo. I)eptt. 

Sh. Anish Kumar Sham, Assi6tant Professor in Civil Engineering 
Oepaijment has intimated vide letter No. cED1291 dated 01.03.2014 (copy 

enclosed) that he is not able ta continue hIs job from 1.4.2014 due to some 

personal issues and re~uQsted to accept his resignation treating it as one 
month advance notice period. 

Sh. Anish Kumar Sham, was offered the post of Assistant 

Professor in Civil, Oepartment vide this office letter No. Gen.-1JSRC/12/551 
dated 4.2.2013. He joined in the Institute on 26.06.2013. 

As per Clause 30 (ii) of NIT First Statutes, 2007 a member of the 

,staff of the Institute (nat a permanent employee) may resign only after giving 

one month's nQtice' in writing to the appointing authority or by paying one 
, month's salary in lieu lhereof. $0 he haG given one month notice tn advance. 

The Board of Govemors b~ing the ap'pointing authority Is the 

competent authority to accept the resignation. The meeting of the BOMQ of 

Governors is not likely to be held shortly. Therefore, the Hon'bla Chairperson. 

,,,", a{)~rd of Governors Is requested to accept the resignation of Sh. Anish KlImar 

Bharti from the post of Assistant Professor In Civil Department w.eJ 
~1.03.2014(AN). 

The approval &0 accorded will be reported to the Board in its next 

meeting. 

"" Hnn'ble Chaime1SOn
 
Board of ~rnors ,.
 

NIT. Kurukshetra.
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Item 33.16	 To report on the issues as per instruction dated 29.03.2014 of the 
Hon'ble Chairperson Board of Governors 

As per	 the instructions contained in the letter No. 

BM/CEO&MD/NITK/13-14 dated 29.03.2014 (copy enclosed as Appendix-XXXXI at 

page 188) from the Hon'ble Chairperson, Board of Governors, the details of the 

these cases are given below against each: 

(a) Demand Notice Uls 2k of Industrial Dispute Act, 1947 No. 1166-1169 dated 
14.03.2014 issued by Deputy Labour Commissioner, Panchkula requesting for 
appearing on 07.04.2014 at 10:00 AM. 

Mess	 Kalyan Employees Union (Registered) Regional Engineering 

College, Kurukshetra filed a CWP No. 17988 of 1996 in the Hon'ble Punjab & 

Haryana High Court, Chandigarh. The Hon'ble High Court decided on 22.12.2008 

(copy enclosed as Appendix-XXXXII from page 189 to 194) that in case the 

petitioners give a demand notice and raise industrial dispute, their demand notice be 

decided by appropriate Authorities, in accordance with law. 

The Union filed LPA in the Hon'ble Punjab & Haryana High Court, 

Chandigarh.	 The operative part of the decision dated 18th July, 2013 of the Hon'ble 

Punjab & Haryana High Court, Chandigarh in LPA No. 1009 of 2013 (O&M) (copy 

enclosed as Appendix-XXXXIII from page 195 to .197) is as under: 

"[4J	 There is nothing on record in the instant case to suggest as to who had 
engaged the members of appellant Union or what has been the source 
of payment of wages to them. Similarly, there is no order passed by 
any judicial or quasi-judicial forum proving the relationship of master 
and servant between the appellant and the Engineering College. We 
are, therefore, unable to accept the claim of appellant Union. The 
proper recourse for the appellant, as suggested by learned Single 
JUdge also, appears to be to approach the appropriate forum under the 
Industrial Disputes Act, 1947. 

[5J	 Since it is also stated that the members of appellant Union have not 
been paid minimum wages, we are of the considered view that the said 
claim can also be raised before the Authority under the Payment of 
Wages Act and/or the Minimum Wages Act. Suffice it would be to say 
that if such a claim is raised by the appellants, the appropriate 
Government [for the purpose of making referenceJ and the Statutory 
Forum under different Acts shall act promptly and adjudicate and 
dispose of the same as early as possible and preferably within one 
year of raising of such claim". 
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A demand notice from Mess Kalyan Employees Union, NIT 

Kurukshetra Uls 2k of the Industrial dispute Act, 1947 has been received through 

Deputy Labour Commissioner, Panchkula vide No. 1166-1169 dated 14.03.2014 

(copy enclosed as Appendix- )(XXXIV at page 198) 

As desired by the Hon'ble Chairperson BOG, the legal expert (Institute 

Counsel; in the Hon'ble Punjab & Haryana High Court) was consulted and legal 

opinion obtained. A copy of the legal op.inion is enclosed as Appendix -XXXXV at 

page 199. The main part of the legal opinion is as below: 

... ... "The Mess Kalyan Karamchari Sangh has now moved the 
Authority under Industrial Dispute Act and the matter is pending before 
the Deputy Labour Commissioner for conciliation proceedings. The 
core question is whether such workers are employees of NIT 
Kurukshetra (earlier REC Kurukshetra) and whether there is any such 
relationship amongst them which is yet to be adjudicated and decided 
by the authoritiesljudicial proceedings. The matter is sUb-judice". 

The case was scheduled for hearing on 19.05.2014. When the case 

was taken up; the Mess Kalyan Employees Union has withdrawn their Demand 

Notice from the Dy. Labour Commissioner, Haryana. In this connection, a copy of 

the legal opinion is enclosed as Appendix -XXXXVI at page 200. The main part of 

the legal opinion is as below: 

"This is in continuation of my earlier Legal Opinion dated 01.05.2014 in 
view of the changed scenario as the Mess workers got their Demand 
Notice pending before the Dy. Labour Commissioner, Haryana 
dismissed as withdrawn on May 19, 2014. 

.... 1 am of considered opinion that the Mess workers who are being 
engaged by the Student Mess Committees of the inmates of respective 
hostels can't be termed as the employees of NITK and there is no 
relationship of employer and employees between the NITK and the 
Mess workers working in the different Messes of the Hostels of NITK. " 

(b) Legal Notice of Raghubir Tejpal" Advocate dated 19.03.2014 relating to 
reimbursement of Medical bill of Rs. 5,16,7251- of Sh. Surinder Kumar Gupta. 

(c) Legal Notice of Raghubir Tejpal, Advocate dated 19.03.2014 relating to 
reimbursement of Medical bill of Rs. 4,96,796/- of Sh. Suriti Parshad. 
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The legal expert (Institute Counsel; in the Hori'ble Punjab & Haryana 

High Court) was consulted on the above matter and legal opinion obtained. A copy 

of the legal opinion is enclosed as Appendix - XXXXVII from page 201 to 207. The 

main part of the legal opinion is as below: 

«The issue of providing facility of Medical Reimbursement to the 
pensioners of NITK is a matter of policy, since the Pension scheme 
has now been implemented in the NITK. 

NITK is an Institute governed by Central Govt. Policies, though the 
BOG of NITK is competent to frame policies under Provisions of NIT 
Act, 2007 and First Statutes issued by Central Govt. 

The rules relating to Medical Attendance for Central Govt. Employees 
are contained in Central Services (Medical Attendance) Rules, 1944 or 
the Central Government Health Scheme (CGHS). All Government 
servants, except those in Railway service, and some other categories 
as indicated in such Rules, are covered under the Rules. However, as 
per Note 2, the Rules do not apply to the retired Government officials. 
The salient features of such Rules are to the effect that the concerned 
Government servant is entitled to treatment in an approved hospital, 

•....olI free of cost or on reimbursement basis. Such facility is available both 
as an out-patient regulations, including CGHS, where such facilities 
are available. So far as the retired employees are concerned, they can 
be covered under the Central Government Health Scheme, but CGHS 
as such may not be applicable to all. 

.....So in my considered opinion, in view of above situation, clarification 
may be sought from the MHRD as to applicability of CS (MA) Rules 
and CGHS to the Pensioners". 

It is pertinent to mention that as per Statute No. 24(iv) of the First 

Statutes of the NITs, "The employees of the Institute shall be entitled to 

reimbursement of medical expenses incurred on themselves and their families 

as per Central Civil Services (Medical Attendance) Rules, 1944" (copy enclosed 

as Appendix -XXXXVIII at page 208). Further, the Note 2(iv) .below the Rule 2 of the 

Central Services (Medical Attendance) Rules, 1944, states, "These rules do not 

apply to retired Government officials" 

The Board may consider and decide. 
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Civil Writ Petition No. 17988 of 1996	 1 

In the High Court of Punjab and Haryana, at Chandigarh. 

Civil Writ Petition No. 17988 of 1996 

Date of Decision: 22.12.2008 

Mess Kalyan Employees Union (Registered), Regional Engineerinq 

College, Kurukshetra 

",Petiti01er 

Versus 

Board of Govemors of Regional Engineering College, Kurukshetra and 

Others 

... Respondent:) 

CORAM: HON'BLE MR. JUSTICE KANWALJIT SINGH AHLUWALIA. 

Present	 Mr. Dinesh Kumar, Advocate 
for the petitioner. 

Mr. A.S.Virk, Advocate 
for the respondents. 

Kanwaijit Singh Ahluwalia, J. (Oral) 

This writ petition has been filed by Mess Kalyan Employee s 

Union (Registered), Regional Engineering College, Kurukshetra, throug, 

its Secretary Baldev Singh. They have prayed in the present writ petit.io 1 

that Mess Supervisor, Head Cook, Assistant Cook, Chapatirrar, 

Kitchenman, Bearer, Sweeper, Pantrymen, Common Room Attendart 
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2Civil Writ Petition No. 17988 of 1996 

and Waiter, who were working as employee in the Mess of the hostels 

run by the Kurukshetra University be paid regular pay scale as being 

paid to the other employees working in the Mess/Canteen of various 

hotels managed and maintained by the respondent-College with all 

allowances as admissible under the Rules and further all other service 

benefits as admissible to other regular employees of the College. Second 

prayer has been made that the petitioners be treated as employees of 

the College. An alternative prayer has been also made that minimum 

wages prescribed by the State Government under the Minimum Wages 

Act, 1948 be also paid to them. A further prayer has been made that 

they have discharged their duties for five years, therefore, they should be 

regularized by the College in accordance with the regularization policy of 

the State. 

The first and foremost question which this Court has to answer 

that whether these employees are employees of Regional Engineering . 

College, Kurukshetra or not 

Stand taken by the respondents in para 6 of the written 

statement is as under.­

"6.	 That para No.6 of the petition is correct 

only to the extent that the recommendation 

of the Mess Committees of individual 

hostels are processed by the Hostel Office 

under the supervision of the Wardens but 

the mess staff is appointed only by the 

students. The College Administration is 

thus in no position to issue appointment 
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Civil Writ Petition No. 17988 of 1996 

letters to any mess staff. The salary etc. is 

meted out from the Hostel funds collecte·j 

- from the students, who opt for residential 

- accommodation in the College. t\ 

committee of the students of each Hostel lrl 

the College runs the Mess under th~ 

supervision of Warden and Chief Warder, 

It is also wrong and denied that the meS1; 

workers are paid meagre salary whicl" i.) 

less than the minimum wage. Since a I 

these workers connected in the Mes;) 

affairs are given rent free accommodation, 

meals of three times, uniforms and ot1e r 

benefits and as such their total emolumentli 

cannot be termed meagre. Moreover, th~~ 

salaries & perquisites being provided to thn 

mess employee are decided on mutua":, 

agreed basis·, 

Mr, Dinesh Kumar, Advocate, appearing for the petitioners ha~ 

also relied upon Annexure P7 Le. rules regarding the hostels published 

in the prospectus. Under the heading "Mess" it has been stated t1at 

Mess is run on a co-operative basis with the assistance of the students ill 

the form of Mess Committee under the overall supervision of th~ 

Wardens. 

To assail this rule, Mr. Dinesh Kumar has stated that this is a 

camouflage, If all these rules are examined then it is evident that 



- 192­

4Civil Writ Petition No. 17988 of 1996 

membership of the Mess is compulsory. The appointment and salary is 

drawn by the Warden. It has been further stated that Mess Committee 

can only recommend disCiplinary action but the same is to be decided 

and taken by the Warden and the Principal. Therefore, it has been 

stated that it is wrong to state that Mess Committees are being run on a 

co-operative basis. To a query put, whether Principal and the Warden 

can be member of such Co-operative Society, counsel at his evasive 

best, has referred to the Constitution of the Mess Committee which has 

been defined under the heading "Mess Committee". It states that there 

shall be a Mess Committee in each hostel which shall comprise of six to 

nine student members nominated by the Wardens or elected by the 

diners as per policy laid down. The Mess Committee shall be presided 

over by the Warden. It has been further held that Mess Committee 

MMCA shall be responsible for the execution of decisions of the Mess 

Committee. The duties of Mess committee also include to recommend 

staff for appointment in the Mesas. It is a disputed question of fact 

whether Principal or Warden is an Ex-officio member of the Mess 

Committee or not. 

In the present case, no appointment letter has been also 

placed on record. 

Mr. Dinesh Kumar has also relied upon G.B. Pant University 

of Agriculture and Technology, Pantnagar, Nainital v. State of Uttar 

Pradesh and Others 2000(3) Recent Services Judgments 777 to state 

that the mandate of law laid therein is sufficient to hold that in the present 

case the petitioners are employees of the University. I am afraid that this 

contention of learned Mr. Dinesh Kumar cannot be accepted as in that 
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Civil Writ Petition No. 17988 of 1996 

-.
 
case evidence had been adduced by both the parties and award 'Has 

given under the Uttar Pradesh Industrial Disputes Act. 

Mr. Dinesh Kumar has further relied upon a Division Bene h 

judgment of this Court rendered in Ja;mal Singh v. The State ofPunjab 

and Others 1996(2) Recent Services Judgments 712 to state :hat 

even in cases where disputed question of fact are involved, jurisdiction 

of High Court is not barred. There is no quarrel with this proposition but 

where disputed questions are such that can be only determined after the 

evidence is led and is appreciated, in those cases the High Court while 

exercising powers under Article 226 of the Constitution shall tread wilh 

care and caution and will avoid to take the path as suggested by the 

counsel especially when there is an altemative remedy available with the 

petitioners under the Industrial Disputes Act, 1948. 

--, 
Learned counsel for the University has relied upon State r;;f 

Karnataka and Others v. KGSD 9anteen Employees' Welfare Ass". 

and Others (2006)1 Supreme Court Cases 567 to say that th 3 

petitioners cannot demand equal pay scale as it has been held the'ein 

that where the workmen are not holding any post or status with the S:ate 

Government, then they cannot be put at par with the employees of the 

hospitality organization. 

Petitioners, if so desire, are at liberty to take the recourse t:> 

lawful remedy available to them except the writ petition. 

Learned counsel for the petitioners states that they may be 

relegated to the Labour Court for settlement of their dispute under the 

provisions of Industrial Disputes Act, 1948. 

In case the petitioners give a demand notice and raise 
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Civil Writ Petition No. 17988 of 1996 

industrial dispute, their demand notice be decided by appropriate 

Authorities, in accordance with law. 

-. 

(Kanwaljit Singh Ahluwalia) 
JUdge 

December 22, 2008 
r--.. "OK" 

.~ 

'---. 

.....,. 
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LPA No. 10090(2013. ::-1-:: 

APPPENDIX-XXXXIII
 

I1f 1!J[tE wqJ{ covt}{rr POt}{ 1!J[tE SrrjLPE'S OP (}!l)WJjL(]3 

.Jl2'{Cf) J{jL1{rt.Jl2'{jL jLrrCJ{.JL:NCf)I qjLCJ?J{. 

LPA No. 1009 of 2013. [O&M] 
Date of Decision:18th July, 2013. 

Mess Kalyan Employees Union Appellant through 
Mr. Dinesh Kumar, Advocate . 

Versus'. 

Board of Governors of Regional Engineering College, Kurkshetra & 
Ors. Respondents. 

CORAM:HON'BLE MR. JUSTICE SURYA KANT -
HON'BLE MR. JUSTICE SURINDER GUPTA 

1. Whether Reporters of local papers may be allowed to see the judgment? 
2. To be referred to the Reporters or not? 
3. Whether the judgment should be reported in the Digest? 

. . 

SURYA KANT, J. [ORAL] 

This Letters Patent Appeal is directed against the order 

dated 22.12.2008 whereby learned Single Judge has relegated the 

appellant - Union to the alternative remedy of seeking settlement of 

its dispute before the Labour Court in accordance with the provisions 

of the Industrial Disputes Act, 1947. 

[2]. The appellant claims itself to be a registered Union of the 

employees working in various Mess-cum-Canteens run by the 

Regional Engineering College at Kurukshetra now a 'Deemed 

University'. Their precise case is that since every student admitted in 

the University is subjected to compulsory boarding, the members of 

the appellant Union who are serving in the Mess/Canteens of the 

University are at par with those whose c\aim was considered by 

Hon'ble Supreme Court in G.B.Pant University of Agriculture and 

Technology Pantnagar. Nainital Vs. State of Uttar Pradesh & 

Gupta Dlnesh 
2013.07.2916:46
 
1 8m the author of this
 
11 
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Drs.• 2000{37 RSJ, 777 and who were declared to be the employees 

of University. 

[3]. We find from the judgment under appeal that similar 

argument was raised before the learned Single Judge who expressed 

his inability to accept it for want of sufficient material on record as in 

the case of G.B,Pant University there was an award passed by the 

Tribunal under the Uttar Pradesh Industrial Dispute Act with a 

categorical finding of fact Iike:­

"92. The entire Cafeteria staff shall work under the direct 

supervision of the Warden/Asstt. Warden in accordance 

wjth the advise of the Food Committee and under the 

administrative control of the Chief Warden. All cases of 

appointments, tennination of service and· other 

punishments and promotions, rewards etc. shall be dealt 

with by the Chief Warden in consultation with the Warden 

and the Food Committee. 

93. (i) All the appointment of Cafeteria staff would be 

made by the Food Committee of the hostel with the 

approval of the Chief Warden. 

(ii) The leave, annual increments, unifonn, travelling 

allowance etc. to the Cafeteria staff shall be governed in 

accordance with the policies laid down by the Central 

Food Committee". 

[4]. There is nothing on record in the instant case to suggest 

as to who had engaged the members of appellant Union or what has 

been the source of payment of wages to them. Similarly, there is no 

order passed by any judicial or quasi-judicial forum proving the 

relationship of·· master and servant between the appellant and the 

r- __ : ...: __ """_11 \AI .Ll.- I_I_.L _~ 
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appellant Union. The proper recourse for the appellant, as suggested 

by learned Single Judge also, appears to be to approach the -
appropriate forum under the Industrial Disputes Act, 1947. 

[5]. Since it is also stated that the members of appellant 

Union have not been paid minimum wages, we are of the considered 

view that the said claim can also be raised before the Authority under 

the Payment of Wages Act and/or the Minimum Wages Act. Suffice it 

would be to say that if such a claim is raised by the appellants, the 

appropriate Government [for the purpose of making reference] and 

the Statutory Forum under different Acts shall act promptly and 

adjUdicate and dispose of the same as early as pos~ible and 

preferably within one year of raising of such claim. 

Disposed of. Dasti. 

( SURYA KANT ) 
JUDGE 

July 18,2013. ( SURINDER GUPTA) 
dinesh JUDGE 
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(1) Board of GoYernors, National Institute of Technology, Kurukshetra 
Through its Chairperson/Chairman Dr. A.Sivathanu Pillai, 
Distinguished Scientist & Chief Controller (R&D) DRDO & CEO and 
MD. Brah MOS Aerospace, 16, Cariappa, Marg, Kirby Place, Delhi 
Cantt.. New Delhi. 

(2) Director. National Institute ofTechnology, Kurukshetra. 
.-" • L---""\¥Chit ~ ~"<llUt;ll (Bu)':» National Insii\.llLt UITi:chnuiogy, 

J7 ~ €.y~. u.rukshetra... .. ' 
-., c c"" '1'\ ;~") (4) ChIef Warden (GirlS), National Institute of Technology,r . 

( 0/ 1J'\ Kurukshetra. 

~ 
(1 ~ 

/""'\ j) t (. -1-\/\~ , . 

'""" 
cpr.ffq; , l ,& -I J~ 1 

fCilSflf :- Demand Notice V/s 2k of Industrial nisputcs Act 1947. 
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LEGAL OPINION 

The workers working in the different Ness in NIT 

-. 

.~ Kurukshetra had earlier filed CWP No. 17988 of 1996 in the 
Hon'ble Punjab & Haryana High Court Chandigarh seeking 
Regular Pay Scale and other service benefi~sadmissible to 
regular employees or in al ternati 'Ie to grant minimum \-lages 
and also to regularize their services. The Institute while 
filing the written statement had Laken specific stand the 
workers working in different Mess are not the employees of 
NIT Kurukshetra (earlier REC Kurukshetra) as they were ..-.,
 
being engaged by the separate 1'1ess Committees from time to
 
time that there is no Employer-Employee relationship
 
amongst them. The CWP 17988 of 1996 was finally disposed of
 
on 22.12.2008 given them liberty to approach Labour Court.
 
Their LPA No. 1009 of 2013 was also disposed of on
 
18.07.2013 "giving them liberty to approach authorities
 
under Industrial Disputes Act, 1947 as well under f·hnimum
 
y.;rages Act.
 

Tbe f'1ess Kalyan Ka:camcfJari Sangh has nO'd moved 
the Authority under Industrial Disputes Act and the matter 
is pending before the Deputy Labour Cornmissioner for 
conciliation proceedings. The core que~tion is whether such 
workers are employees of NIT Kurukshetra (earlier REC 
Kurukshetral and whether there is any such relationship 
amongst them Which is yet to be adjudicated and decided by 
the authorities/judicial proceedings. The matter is sub­
judice. 
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LEGAL OPINION 

This is in continuation of my earlier Legal 
Opinion dated 01/05/2014 in view of the changed scenario aiJ 
the Mess workers got their Demand Notice pending before the 
Dy. Labour Commissioner, Haryana dismissed as i-Ji thdrawn on 
~·1ay 19, 2014. The Ness workers are working in "['lasses in 
different hostels. They are being engaged by the Students 
Mess Committees of respective Hostels and not by the 
Institute, they are also being paid wages out of the 
contributions made by the inmate students of the respective 
Hostels. This was the specific plea taken by the Institute 
in the CWP No. 17988 of 1996 filed by the workers working

"'"".	 in the different Mess it} NlrI Kurukshet.ra in the Han.' ble 
Punjab & Haryana High Court Chandigarh seeking Regular Pay 
Scale and other service benefits admissible to regular 
employees or in alternative to grant minimum wages and also 
to regularize their services. The specific stand of the 
Institute in .the said OJP vlas that there is no Ernployer­
Employee relationship amongst them. T1'1e C'l1P 17988 of 1996 
was finally disposed of on 22.12.2008 given them liberty to 
approach Labour Court. Their LPA No. 1009 of 2013 was also 
disposed of on 18.07.2013 giVing them liberty to apFroach 
authorities under Industrial Disputes Act, 1947 as well 
under Minimum Wages Act. The LPA bench has also 
specifical~y observed that till date there is no. judicial 
adjudication that there is any relationship of employer and 
employees between, the Institute and the iolor'kers engaged i:l. 
the different Mess. 

I am of considered opinion that the Mess workers 
.-.,	 '..,ho are being engaged by the Student :-1ess Cammi t tees of the 

inmates of respective hostels can't be termed as the 
employees of NITK and there is no relationship of employer 
and employees between the NITK and the Mess workers working 
in the different Messes of the Hostels of NITK. 
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LEGAL OPINION 

-The issue of providing facility of Medical 
Reimbursement to the pensioners of NITK is 3. matter of 
policy, since the Pension scheme has now been implemented 
in the NITK. 

NITK is an Institute governed by Central 
Govt. Policies, though the BOG of NITK is competent to 
frame policies under Provisions of NIT Act 1 2007 and 
First Statutes issued by Central Govt. 

The rules relating to Medical Attendance 
for Central Govt. Employees are contained in Central 
Services (Medical Attendance) Rules, 1944 OJ: the Central 
Government Health Scheme (CGHS). All Governm?,:lt servants, 
except those in Railway service, and some Jther 
categories as indicated in such Rules, are c(lvered under 

--. the Rules. However, as per Note 2, the Rules do not apply 
to the ret.ired Government officials. The salient features- of such Rules are to the effect that th,~ concerned 
Government servant is entitled to treat~ent in an 
approved hospital, free of cost or on rElimbursement 
basis. Such facility is available both as a~ out-patient 
or as an in-patient, subject to various rules and 
regulations, including CGHS, where such fecili ties are 
available. So far as the retired employees an! concerned, 
they can be covered under the Central Goverr:ment Heal th 
Scheme, but CGHS as such may not be applicab LE! to all~ In 
this background, Vth Central Pay Corrunission had made a 
recorrunendation to the following effect . - "140.18. We 
have given due consideration to the various suggestions 
made to us in this regard and recommend that pensioners 
residing in an area not covered by CGHS, shocld be given 
a fixed amount of medical allowance at Rs.l JO p.m. for 
meeting the expendi ture on day-to-day medi cal expenses 
that do not require hospitalisation. In addi:ion, CS (MA) 
Rues, 1944 should be extended to pensio:lers, in a 
restricted manner so as to facilitate reimbcresement of 
expendi ture on hospi talisation in a Governme:l:. hospital / 
private hospi tal recogniped under CGHS or under CS (MA) 
rules for the purpose. Such reimbursement cl :l=.ID should be 
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set tIed in full by the respective Ministry / department 
of the pensioner under the provisions of CS (IlIA) rules." 

The aforesaid report of the 5t~ Central Pay 
Commission was apparently accepted by the GC1vernment as 
per Resol~tion No.45/86/97-P.PW (A) dated 3),9.1997. The 
Ministry of Personnel, Public Grievances & Pension, 
issued an Office Memorandum dated 19.~_2.1997. The 
relevant paragraph of the said Office Memorar.dum : - "The 
undersigned is directed to state that in pursuance of the 
Government's decision on the recommendations of the 5th 
Central Pay Commission announced in this Department's 
resolution No.45/86/97-P.PW (A), dated 30.9.1997, 
sanction of the President is hereby accorded to the grant 
of fixed medical allowance @ Rs.100 p.m. to Central 
Government pensioners / family pensioners residir-g in 
areas not covered by Central Government Health Scheme 
administered by the Ministry of Heal th & Fa.mily Welfare 
and corresponding Health Schemes administered by other 
Ministries / Departments for their retired 2r~loyees for 
meeting expendi ture on day-to-day medical e}cpenses that 
do not require hospitalisation. 

2. These orders shall apply to Centra=" Government 
pensioners / family pensioners, who at the time of 
retirement / death were governed by CC S (Pension) 
Rules, 19·72 or other correspondin] rules in 
operation prior to commencement of thE 5e rules and 
are eligible for medical facilL :.ies after 
retirement. Separate orders will be is.3ued by the 
respective administrative authorities in respect of 
members of Armed Forces, All India 52rvices and 
Railway pensioners / family pensioners. 

3. Existing pensioners as well as the future 
retirees shall .have to exercise one-ti me option to 
avail of medical facilities under CGHS or other 
similar Health Scheme of their respective Ministry / 
Department or to claim fixed medical c llowance or 
Rs.100 p.m. In the case of future retirees, the 
option shall be obtained by the Head of Office along 
wi th other pension papers and in case the retiring 
employee opts for medical allowance, s;>ecific entry 
to this effect shall be made in both ~t.e halves of 
PPO. The CGHS or other medical autho:~j ties, while 
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issuing card to the pensioner shall check the 
posi tion in this regard from PPO and restrict the 
facili ties to be made available accordingly, i.e. 
card is valid only for indoor / outdoor patient 
treatment, as the case may be. 

4. In the case of existing pensioners, if they opt 
for medical allowance, an undertaki:l.~r shall be 
required to be submitted by claimants tc the effect 
that they are enti tled to medical fac:_l i ties under 
CGHS or other similar scheme adminis-:'E·red by the 
Central Government but are residing ir. areas where 
no such outdoor facilities are availa.ble. On the 
basis of this undertaking, pension disbursing 
authori ties shall make an entry in re~·c.rd to grant 
of medical allowance in the both hal V·:;2; of PPO of 
the individual concerned and authorize payment of 
medical allowance. Such an undertaking can be 
obtained by Bank, Departmental PAO and ='::-easury once 
every year along with other certi Ej cates, the 
pensioner is required to furnish ..· As anc when grant 
of medic~l allowance to a pensioner / family 
pensioner is authorized by the pension disbursing 
authori ty, intimation in this effect 51:311 be sent 
to the CPAO / concerned Pay & Accounts )::fice in the 
prescribed pro forma." 

. Subsequently, the Ministry:):: Health & 
Family Welfare took a decision as per OfficE~ Memorandum 
No.S-14025/4/96 dated 5.6.1998, which is to the following 
effect :­

"Extension of CS (MA) Rules, 1944 te pensioners 
residing in areas not covered by CGHS 

The undersigned is directed to rEfer to the 
Department of Pension and Pensione.::-::.' Welfare, 
O.M.No.45/74/97-PP&PW(C), dated 15.4. L~197 on the 
above subject and to say that it has been decided by 
this Ministry that the pensioners should net be 
deprived of medical facilities from thE Government 
in their old age when they require ther. most. This 
Ministry has, therefore, no objecti:)n to the 
extension of the CS (MA) Rules to :he Central 
Government pensioners residing in non-C:;HS area as 
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recommended by the Pay Commission. HI)wever, the 
responsibility of administrating the CS (MA) Rules 
for pensioners cannot be handled by CGH~. It should- be administered by the respective yt.nistries / 
Departments as in the case of servin~ employees 
covered under CS (MA) Rules 1944. Tl:E Department 
of Pension and Pensioners' Welfare wOl.ld need to 
have the modalities worked out for the 
implementation of the rules in consulta:::J.on with the 
Ministries / Departments prior to the mE~asure being 
introduced to avoid any hardship to the pensioners. 
The pensioners could be given a one-ti:n2 option at 
the t.ime of their retirement for medical coverage 
under CGHS or under the CS (MA) Rules, 1 :144. In case 
of a pensioner opting for CGHS facilities, he ! she 
would have to get himself / herself registered in 
the nearest CGHS city for av~iling of 
hospi tali zation facili ties. In such cases, the 
reimbursement claims would be proce:3:: ed by the 
Addi tional Director, CGHS of the concerr:.E'd ci ty. For 
those opting for medical facilities ur:der the CS 
(MA) Rules, the scrutiny of the claims \\'(,uld have to 
be done by the parent office as in the case of 
serving employees and the payment .would <::.lso have to 
be made by them. The list of AMAs to te appointed 
under CS (MA) Rules would be decided Ministry I 
Department-wise as provided under thE rules. The 
beneficiaries of the CS (MA) Rules, 19,[4 would be 
enti tled to avail of hospi talization facili ties as 
provided under these rules. The De~artment of 
Pension and Pensioners' Welfare are .:::'I:!quested to 
take further necessary action in :he matter 
accordingly." 

However, the Ministry of Hea:_ t h & Family 
Welfare by Office Memorandum No.S.14025/4/96-MS dated 
20.8.2004 issued clarifications on its earlier Office 
Memorandum dated 5.6.1998 by issuing thE following 
clarification .­

"The CS (MA) Rules, 1944 is not applicable to the 
Central Government pensioners. The 5th 2entral Pay 
Commission had recorrrrnended extension :)f CS (MA) 
Rules, 1944 to the Central Government pensioners 
residing in the areas not covered by CGHS. On a 
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reference received from the Departmen-:. of Pension 
and Pensioners Welfare on this subject, the response 
of the Department of Health had b2en conveyed 
through the O.M.No.S.14025/4/96-MS date:! 5.6.1998. 
The response of this Department was that it did not 
have any objection to the proposal of Extension of 
CS (MA) Rules, 1944 to central governme:1t pensioners 
residing in non-CGHS areas as recommend(~cl by the 5th 
Pay Commission, subj ect to the condi L ... on that the 
responsibili ty of administering the CS (MA) Rules, 
1944 for pensioners would be of the Departments / 
Ministries concerned. The said a.M. dated 5.6.1998 
was In reply to a reference in O.~.No.45/74/97 

PP&PW(C) dated 15.4.97 from the DE~I=Jartmen-: of 
Pensions and Pensioners' Welfare. Aftel" that also 
communication between these two departments had 
continued on this subj ect. In fact in ;:; subsequent 
a.M. of the same number dated 12.1.19SS, the views 
of all the Ministries / Departme:1ts of the 
Government of India had been sought bE f::>re a final 
decision could be taken. But unfortunatl:;J.y, the a.M. 
dated 5.6.1998 has been misinterpre':'E~d by some 
pensioners as the final order of the Gcvernment of 
India to extend CS (MA) Rules, 1944 to :~~msioners. A 
lot of avoidable litigation has already taken place, 
because some pensioners have obtained favourable 
orders from various courts I tribunals cn the basis 
of the said a.M. dated 5.6.1998. 

It is therefore considered necessary to clarify 
unequivocally that the o. M. dated 5.6.1998 was not 
intended to be a final order e}:tending the 
applicability of CS (MA) Rules,1944 to pensioners. 
In fact, it is not possible for any individual 
department to take such policy decis._on wi thout 
obtaining the views of various depar:ments, and 
particularly the Department of Expend.Lture. Such 
being the case, in the process of Ex~min~ng the 
recommendation of the 5th Pay Commis::jon on this 
issue, the Department of Expendi ture has 
categorically said that in view of huge financial 
implications, it is not feasible to e)<.tend CS (MA) 
Rules, 1944 to pensioners. The::-E fore, any 
interpretation based on the O. M. dab~c. 5.6.98 of 
this Department that the pensioners conE wi thin the 
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purview of the CS (MA) Rules, 1944 is wholly 
misplaced. 

On a careful reading of the CS (MA) Rules 
and the CGHS and the various Office Memorandwns issued by 
various Ministries from time to time, th~ following 
picture emerges : ­

(1) A person in employment under the Central 
Government has the benefit of CS (MA) Lules, 1944, 
and can have the benefit of CGHS dnd similar 
benefits given by any other DepartmE~t depending 
upon the place of posting. There is ne difficul ty 
relating to any Central Government emplo:lee relating 
to treatment as indoor or outdoor patient. 

(2) The CS (MA) Rules, 1944 are not dt=,plicable to 
the retired employees by virtue of Not~= No.2(iv) of 
Rule 1 of CS (MA) Rules. 

(3) Even though V Pay Commission had nade a strong 
recommendation for extending the medical facilities 
contemplated under the CS (MA) Rules, :.944 to the 
retired employees and even though in p~'inciple the 
Ministry of Health and Family Welfare and eveTl the 
Department of Pension and Pensioners' ~\'elfare seem 
to have accepted such recommendation, the 
modali ties, as suggested by the Health M.Lnistry, are 
yet to be worked out and no final deci~;ion appears 
to have been taken. (4) A person belc r_:jing to the 

'-'.	 Posts and Telegraphs Department is c;nti tIed to 
medical facilities contemplated by the Dl,;partment; a 
retired employee can avail of indoor and outdoor 
facilities available under CGHS, provide:i he becomes 
a member and makes the contribution. (5; Where there 
is no CGHS facility ~vailable for outdoo.: treatment, 
a retired employee can avail monthly c llowance of 
Rs .1001- in order to meet day-to'-clay medical 
expenses. Similarly he can avail of treatment as 
indoor patient at the nearest CC;f.S approved 
hospi tal, provided he opts for it and makes some 
contribution. 

As a necessary inference from the c.bove, it is 
clear that if a quondam employee happens to b= a resident 
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of a place where CGHS facilities are avail able, he can 
avail the facilities both as outdoor and i:l.cloor patient 
and, if such facilities are not available, te can avail 
Rs .100/- per month for day today medical eX:J~mses. Where 
accidentally a retired employee resides at a place where 
there is no CGHS facilities, even though he may receive 
Rs.l00/- as medical allowance to meet his day-to-day 
medical expenses, he does not have any privil(~ge of being 
treated as indoor patient. Only to amelio:"ate such a 
situation, 5th Central Pay Commission had recommended for 
extending the benefit available under the CS MA) Rules. 

So in my considered opinion, in view of above 
situation, clarification may be sought froIT the MHRD as 
to applicability of CS (MAl Rules and C3HS to the 
Pensioners. 

/'t(
 
f-- \-)( (CHANDlGARH 

May Olf 2014 s:rNGH VIRK) 
ADVOCATE 
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1� ,24. GENERAL, TERMS AND CONDITIONS OF SER\AflPlirD~~RrIII 
EMPLOYEES ,� J 

,.........� 

Pennanent employees of the Institute shall be governed by the folloWing terms and 
condition$:­
(i) Subject to the proVisions of the Act and the Statutes, all appointments to posts under " the Institute shall be made on probation for a period of one year after which period1 the appointee. if cunfirmed, shall continue to hold his office subject to the provisions.-, 

1 
of the Act and the .Statutes, til! me end of the montn in which he attains the 
prescribed maximum age for teaching posts, for technical non -teaching and 
ministerial and administrative posts as the case may be: .'� 

~ Provided that the appointing authority shaH have the power to extend the period of� 
probation of any employee of the Institute fo:-·such periods as may it may deem fit.� 

~ (iQ The age of super;lnnuation shall be as specifi~d for 'Janous classes and categories� 
of the employees of the institute by the Central Government.� 

~ (iii) The employees of the Institute shall be entitlEd to allowances in addition to pay, as� 
admissible iO C9ntral Guvernment Employees.�~ 

(iv)� The employees of the institute shall be entitled to reimbursement of medical 
. expenses incurred on themselves and their families as per Central Civil Services 

IULorli';";1 A Itor.rl",n,.o\ O"lo~ oj 0" A 
\ •• 1\,.. _,,,,,,,,. #·u........."'UIIV"""/1 'UIU-.J 1 ,...,,..,..� 

(v)� The employees of the Institute shall be governed by the Central Civil Services 
(Conduct) Rules, 1964. ' , ' 

(vi)� The employee appointed on or after 01.01.2004 shall be governed by the new. 
pension scheme announced by the Government "f India.. 

(vii)� The application of the employees of the Institute shail be forwarded for employment 
outside the Institute only three times in a year in accordance with the procedure . 
specified in Schedul€:-D. . , ' 

(viii)� The employees of the Institute will be entitled to Leave Travel Concession (LTC) as 
admiss.ible to Central Government Employees. . , 

.(ix) Overtime and. night ~IIowance shall be paid to the eligible employee of the Institute 
as is admissi~le to the Central Government Employees. 

25.·� CODE OF CONDUCT FOR PERMANENT EMPLOYEES 
. 

The code of conduct for employees shall be made by each Institute in consultation with the 
Central Government. 

26.� SUSPENSION, PENAUTIES, DISCiPLINARY PROCEEDiNGS 

(1)� The Director may place a member of the staff appointed at the Institute under· 
suspensibn:­

'.� . 

(i) where a disciplinary proceeding against him is contemplate~.or is pending; 
or� 

...... (ii) Where a case against him in respect of any criminal offence is under�,� 
investigation, inquiry or trial':� 

-,1~ ..� Provided that where a member of the staff is detained in custody, whether� 
on a criminal charge or otherwise, for a period exceeding forty-eight hours,� 
such member of the staff shall be deemed to have been placed by an� 


