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Item 3.1	 To confirm minutes of the 2nd meeting of
 
the Board of Governors held on 19.4.2003.
 

The minutes of 2nd meeting of the Board of Governors held on 

19.4.2003 were circulated to all the members of the Board vide letter No. 

NITK/BOG/2nd/2504-10 dated 8.5.2003 and Endst No. NITK/BOO/'J.Dd/ 

2511-12 dated 8.5.2003. The minutes are enclosed as Appendix -_ 

Pages 1 to 13 

Dr. R S Sirohi, Director, Indian Institute of Technology, New Delhi 

vide letter No. IITD/D dated May 14, 2003, Appendix I , Page 3 and 

Dr. D V S Verma, Professor; Civil Engineering Department, NIT, Kurukshetra, 

vide letter No. 2945 dated 22.5.2003, Appendix II , Page-L have 

made the following observations/comments in respect of Item 2.22:­

,-----------------,----_.__ .._--­...._._..'_
BOO Item	 ObaerntlOD8 made DecUlOD tHea b, the BOO
 

b, Dr. R ••kobl,
 
DIrector liT Delbl
........................................................................................................................................................................................................
 

. 
Agenda I recall ihat the main The Board approved the 
heading criteria for promotion implementation of Career 

under CAS, as Advancement Scheme (CAS) 88 

Item 2.22: discussed, must be per Agenda Item and as per 
the academic AIGrE/OOI letters referred 

To consider perfonnance of the therein. The Boan1 vexy 
implementation individual rather than strongly stressed that while 
of Career the performance of the implementing the scheme, the 
Advancement individual in the main criteria must be the 
Scheme (CAS) Institute. The spirit 'performance of the individual 

behind ·this was that in the Institute' not the mere 
those persons, who fact that he/she fulfils the 
have carried out eligibility as per CAS. As a 
research work and spec~ case Hon~k 

R&D activities, should Chairman, Board of Governors 
be considered very kindly agreed to Chair the 
favourably rather than Sekction Committee Meeting 
those who are just involving the promotion of 
teaching and involved Assistant Professor to 
in the routine Professor under CAS. 
activities' of the 
Institute. 
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BOO Item	 ObaerYatlODa _lI4e DecIalOD taIleD by the BOO
 
byDl'.DV8V....
 
Prolessor CBD• .............................................................................,...........................................................•.................................................••.•...•••...
 

Agenda 
heading 

Item 2.22: 

To consider 
implementation 
of Career 
Advancement 
Scheme (CAS) 

In the meeting of the 
Board it was 
recommended that the 
main criteria while 
implementing the 
scheme for promotion 
would be the 
'Academic Parameters' 
and not the 
'performanpe of the 
individual in the 
Institute' as recorded 
in the minutes. 

I request you to kindly 
incorporate this 
correction. These 
academic Parameters 
on the lIT pattern may 
be considered to bring 
excellence in academic 
environment of the 
Institution. 

• 

The Board approved the 
implementation of Career 
Advancement SCheme (CAS) as 
per Agenda Item and as. per 
AICfE/GOI letters referred 
therein. The Board very 
strongly stressed that while 
implementing the scheme, the 
main criteria must be the 
'performance of the individual 
in the Institute' not the mere 
fact that hel she fulfils the 
eligibility as per CAS. As a 
special case Hon'ble 
Chainnan, Board of Governors 
very kindly agreed to Chair the 
Selection Committee Meeting 
involving the promotion of 
Assistant Professor to 
Professor under CAS. 

No other comments have been received from any member. 

The matter is placed before the Board of Governors for 

consideration & decision. 

http:�.................................................��.�...���
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NATIONAL INSTITUTE OF TECHNOLOGY, 
(DEEMED UNIVERSITY) • 

KURUKSHETRA - 136119 

Minutes of the 2 nd meeting of Board of Governors of 
National Institute of Technology (Deemed to be 
University), Kurukshetra held on 19.4.2003 at 11.30 
A.M. in the Board Room of National Institute of 
Technology, Kurukshetra. 

The following were present: 

1.	 Prof. Bhushan Lali Dhoopar, 
Hon'ble Chairman, Board of Governors, 
NIT, Kurukshetra. 

2.	 Shri Dharam Vir, lAS, 
Financial Commissioner & Principal Secretary to 
Govt. of Haryann, 
Technical Education Department, 
Haryann Civil Secretariate, 
Chandigarh. ' 

3.	 Dr. RS. Sirohi, 
Director, 
Indian Institute of Technology, 
Hauz Khas, 
New Delhi. 

4.	 Shri S.K. Biswas, 
Director (NITs), . 
Room No. 516, C-Wing, 
Govt. of India, 
Min. of Human Res. Development, 
Deptt. of Secondary & Higher Education, 
Shastri Bhawan, 
New Delhi. 
(Representative of Shri VS Pandey, lAS, Joint 
Secretary (Technical), Govt. of India) 

5.	 Dr. D.V.S. Verma, 
Professor, 
Department of Civil Engineering, 
NIT, Kurukshetra. 

In Chair 

Member 

Member 

Member 

Member 

6.	 Dr. O.K. Semi, Member 
Assistant Professor, 
Depnrtnwnl of Civil Engineering, 
NIT, Kurukshctm. 



7. Dr. N.P. Mehta,	 Member-Secr('tury 
Director,
 
NIT, Kurukshetra.
 

Dr. K. Subramanian, Advister-I, AICTE and Er. Pawan Munjal, 

Managing Director, Hero ,Honda Motors Ltd., New Delhi, could not attend 

the meeting. 

Before the Board of Governors, National Institute of Technology, 

Kurukshetra started deliberations, Dr. NP Mehta, Director of the 

Institute welcomed the Hon'ble Chairman of the Board on behalf of the 

Institute, the Board and on his own behalf. He also welcomed members 

of the Board on behalf of the Institute as well as on his own behalf. Dr:. 
NP Mehta also gave a detailed presentation regarding the Institute and 

its various activities for the period from 19.10.2.002 to 18.4.2003. 

There was considerable discussion after the Director's presentution 

and the members emphasized the following: 

The Institute is an autonomous body and the Board should 

function in accordance to the powers mentioned in MOA. 

•	 The activities of NIT should be planned on the pattern of IITs. 

The Director and his team should have its vision and its 

perspective plan should be chalked out. Plan of Action or 

Schedule of activities to achieve the objectives should be presented 

to the Board. 

•	 The vision document should reflex the expectation of stlJdents, 

faculty and community at large. 

•	 The .desired ratio of faculty to students and that of faculty to staff 

should be achieved over a period of time. It should be kept in 

mind that being a residential institute there is a need of support 

staff for civic amenities. 

•	 To achieve the academic objectives, recommendations of the 

Senate (already finalized in its first meeting) should be presented 

to the Board, if necessary, in a special meeting, so that the 

ordinances coulct be made effective from the coming session, 2003­

2004. 



The following decisions were taken: 

Item 2.1	 To confirm the minutes of the 18t meeting of the 
Board of Governors of the Institute held on 
19.10.2002. 

The Board approved the Minutes of the 1st meeting of the Bonrd of 

Governors of Institute held on 19.10.2002 except Item 1.6 which was' 

modified as under: 

1. The Board decided that there will be 9. Board of Studies in the 

Institute for Undergraduate and Postgraduate Courses in the following 

Departments: 

• Civil Engineering 
• Electrical Engineering 
• Mechanical Engineering 
• Electronics & Comm. Engg. 
• Computer Engineering 
• Chemistry 
• Physics 
• Mnthematics 
• Humanities 

2. On Item 1.8, the Board noted the desire of Dr. RS. Sirohl. 

Director. lIT Delhi not coptinuing a Member on Buildings & Works' 

Committee of NIT Kurukshetra. The Chairman. Board of Governors was 

requested to nominate one Board Member on. the Buildings & Works 

Committee of the NIT Kurukshetra in place of Dr. RS Sirohi who declined 

this membership vide his letter dated 23.11.2002. 

Item 2.2 To note the action taken on the minutes of the 18t 

meeting of the Board of Governors of National 
Institute of Technology, Kurukshetra held on 
19.10.2002. . 

The Board noted the action taken report on the minutes of the 1st 

meeting of the Board of Governors of NIT Kurukshetra held on 

19.10.2002. 
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Item 2.3	 To note the extension of the term of Dr. NP Mehta 
as Director, National Institute of Technology, 
Kurukshetra. 

As per order of the Govt. of India, Ministry of Human Re~ource 

Development, Department of Secondary & Higher Education, New Delhi 

vide letter No. F.9-2j97.TS.I1I dated March 3,2003, the Board notcd the 

extension of Or. NP Mehta, the prescnt Director, NIT Kurukshetm 

beyond 21.2.2003 for a period of three months or till the rC~1I1ar 

incumbent joins as such 'whichever is earlier. 

Item 2.4	 To consider & raUfy minutes of the 1st meeting of 
the Finance Committee, National Institute of 
Technoloy, Kurukshetra held on 8.11.2002. 

The Board of Governors approved the minutes of the l!1t meeting of 

the Finance Committee" NIT Kurukshetra held on 8.11.2002. The 

comments of Shri Bishan Dass, Desk Officer, Govt. of India, Ministry of 

Human Resource Development, Department of Secondary and Higher 

Education, New Delhi were noted on Item 1.14 for compliance. 

l atItem 2.5	 To consider and approve minutes of the 
meeting of the Building & Works Committee, 
National Institute of Technology, Kurukshetra held 
on 8.11.2002. 

The Boarel of Governors approved the minutes of the 1sl meeting of 

Building & Works Committee, NIT Kurukshetra, held on 8.11.2002. 

An inconsistency in the recommendations of Building & 

Works Committee was pointed out regarding the construction of' 

new Girls and Boys Hostels in reference to the non-approval of the 

enhanced seal's of UO Courses and New M.Tech. Courses by the 

Govi. of India. 

The Board directed that the new Boys Hostel may not be· 

constructed till lhe seats are enhanced in ua Courses and 

permission is grnnted to start new M.Tcch. Courses. 
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Item 2.6	 To ratify action taken by His Excellency, the 
Governor of Haryana in allowing extension in 

'l.-. deputation of Smt. Sunita Chauhan, Lecturer, 
Electrical Engineering Deptt. with the State Govt. 
from 20.12.2001 to 19.12.2002 and from 
20.12.2002 to 19.12.2003. 

Smt. Sun ita Chauhan, Lecturer In Elect. Engg. Deptt., NIT, 

Kurukshetra was allowed· extension in deputation from 20.12.2001 to 

19.12.2002	 and further extension from 20.12.2002 to 19.12.2003. Thc 

Board dirccted that Smt. Sunita Chauhan should request" NIT 

Kurukshetra for one year's extension in deputation in writing from 

20.12.2002 to 19.12.2003 with the undertaking that no furthcr 

extension will be given to her undcr the Ru1cs and she will hav(' to 

resume her	 duty in the Iqstitute after the expiry of deputation period 011 

19.12.2003. 

Item 2.7	 To note action taken by the Director in granting 
interest free Festival Advance during the financial 
year 2002·2003 to Class III & IV employees of the 
Institute 

The Board	 noted the above action taken by the Director, NIT,.
 
Kurukshetra in granting interest free Festival Advance as per past 

practice. 

Item 2.8	 To note grant of Dearness Allowance to the 
employees of the Institute with effect from' 
1.7.2002 on the State Government Pattern. 

The Board noted the grant of Dearness Allowance to the employ('cs 

as per Agenda Hem. 

Item 2.9	 To note action taken by the Institute in entering 
into MOA with MI s CISCO Systems, a company 
incorporated under the laws of California, USA for 
conducting software courses jointly with NIT, 
Kurukshetra. 

The Bonnl noted the action tuken by the Institute in entering into 

MOA with M/'? CISCO Systcm~, Cnlifornia, USA. 
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Item 2.10	 To consider constitution of the Equipment & 
Stores Committee of National Institute of 
Technology; Kurukshetra. 

The Board approved the following cons~itution of the Equipment & 

Stores Committee of NIT Kurukshetra: 

1.	 The Director or his Nominee (Ex-Officio Chairman) 
2.	 Dean (Planning & Development) Member 
3.	 Two Faculty Members on the Board Members 
4.	 Chairman of the Department/Indentor for 

which purchases are to be made Member 
5.	 Seniormost Professor of the Institute Member 
6.	 Registrar Member 
7.	 Deputy r~egistrar (Acs.) Member 
8.	 Stores Officer (Member Secretary) 

The Board	 desired that comprehensive purchase rules may be 

preparcd and got approved in the next meeting of the Board. 

During discussion, it was pointed out that equipment to b.c . 
purchased	 should be categorized and the Committees should lw 

constituted	 accordingly. Role of auditor was also pointed out. 

Item 2.11	 To consider confirmation of Dr. DV Singh, DR. SK 
Chakarvarti, Dr. HM Rai and Dr. AkhUesh Swarup 
on the posts of Professors. 

The Board	 confirmed the following Professors from the datcs 

indicated against their names: 

Sr. Name Departmcnt Date of Due da,te for 
No. Joining Confirmation 

1. Dr. DV Singh Mathematics 15.10.2001 15.10.2002 
2. Dr. SK Chakarvarti Physics 10.09.2001 10.09.2002 
3. Dr. HM Rai Electrical Engg. 04.09.2001 (AN) 05.09.2002 
4. Dr. A. Swarup Electrical Engg. 03.09.2001 (AN) 04.09.2002 

Item 2.12	 To consider the case of Dr. KK Singh, Lecturer in 
Civil Engineering Department for allowing him 
Extraordinary Leave (without pay). 

The Board aJlowcd Extra-ordinary Leave (Without pay) to Dr. I<K 

Singh, Lecturer ill Civil Engineering, NIT Kurukshetra, with effect from 

12.1.1999 to ;\0.12.2002. 



·
 The Board expressed that in future disciplinary proceedings should 

be enforced against all those who stay away from duty without 

authorized/ sanctioned leave. 

Item 2.13	 To consider the case of Dr. Vinay Kumar, Professor 
in Mechanical Engg. Department regarding 
regularization of his absence beyond 26.3.2002 to 
31.3.2003. 

The Board noted th'e retirement of Dr. Vinay Kumar, Professor in 

Mechanical Engg. Department on superannuation after attaining the age 

of 60 years on 31.3.2003. The Board allowed Extra-ordinary Leave 

(Without Pay) with effect from 31.3.1999 to 31.3.2003. 

Item 2.14	 To accord approval to the amended minimum 
qualifications and experience in respect of 
DirectorI Principal/Head of the Institute and 
Lecturer (Humanities and Sciences) in the Degree 
Level Technical Institutions. 

The Board noted the amended minimum qualification and 

experience in respect of the Director/Principal/Head of the Inslitute und 

Lecturer (Humanities und Sciences) in the Degree level Technical 

Institutions as per Notification No. FD/Pay/Ol/2001-2002 dnled 

28.2.2002 by AICTK The Board approved the amended qualifications for 

the post of Lecturer (Humanities and Sciences) with additional condition 

that he/she must be Ph.D. 

Item 2.15	 To consider and approve the construction of 
additional storm water drains and Garbage Bins in 
the Institute Campus. 

The Board approved the proposal of the Institute for the grant of 

Rs. 10.05 lac out of the College Development Fund (College Share of 

Consultancy) for the construction of additional storm water drains dnd 

Garbage Bins on the campus. 

\
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Item 2.16	 To consider and approve the leasing out of 
Oxidation Ponds for fish culture. 

O',l" 

The Board approved the proposal to lease out the Oxidation Ponds 

for fish culture after obtaining legal opinion on this item. 

Item 2.17	 To consider the letter of the Financial 
Commissioner and Principal Secretary to Govt. of 
Haryana, Electronics & Information Technology 
Departrment, Chandigarh regarding procurement 
of Computer Systems, peripherals, allied items, . 
Software and Networking directly from HARTRON. 

.
 
The Dourd kll that the Govt. of India has taken over the NatHlIlal 

Institute of Technology, Kurukshetra, completely under its control, so the 

lettcr from the 'f'innncial Commissioner and Principal Secretary to Govt. 

of Haryana, Electronics & Information Technology Department, 

Chandigarh, has become redundant. However, the Board desired that a 

copy of the advertisement may be sent to HARTRON while purchasing 

Computer Systems, peripherals, allied items, Software, Networking 

equipment etc. so that HARTRON can also quote for such purchases. 

Item 2.18	 To settle the Court case No. MS 136/1998 at 
Barasat (Kolkata) and 23/1997 at Haryana State 
Consumer Commission, Chandigarh on mutual 
agreement. 

The Board approved ~he request of Indian Institute of Psychometry,' . 
I<olkata that hoth porties will not proceed further in the Court through 

mutual agreement as per the Agenda Item.. NIT, Kurukshetra may take 

furthcr necessary action in this matter. 

Item 2.19	 To approve engagement of private Doctors in the field 
of specialization. 

The Board	 approved the engagement of private Doctors in the. 
different fields of specialization as per agenda item with the condition 

that the number of Doctors on the Panel be around 10-12. 



Item 2.20	 To consider grant of pay scale of Rs. 16400-450­
20900-500·22400 to some of the faculty members 
promoted as Professors under the Merit Promotion 
Scheme. 

The Board allowed the grant of pay scale of Rs. 16400-450-209'00­

500-22400 to the following four Faculty Members promoted as Professurs ,. 
in the Merit Promotion Scheme from 1.1.1996 or from the date of joining 

as Professor whichever is later as given below: 

Sr. Name Date of joining Date of joining'as 
No.	 as Asstt. Professor Professor (MPS) 

1. Prof. HM I~ai. EED 24.8.1972 27.8.1992 
2. Prof. KB Singh. Hum. 21.5.1984 10.4.1997 
3. Prof. J<S I{asnnn. MED 21.5.1984 10.4.1997 
4. Prof. A. Swnrup	 6.1.1986 10.4.1997 

Item 2.21	 To consider payment of traveling allowance for 
travels abroad on official business/training or for 
attending conferences etc. 

The Boord allowed traveling uJJowunce for travels abroad on offidnl 

business/ training or for attending conferences etc. as per Agenda Item 

Itenl 2.22	 To consider implementation of Career 
Advancement Scheme (CAS). 

The Board approved the implementation of Career Advancement 

Scheme (CAS) as per Agenda Item and as per AICTE/GOI letters referred 

therein. The Board very strongly stressed that while implementing the 

scheme. the main criteria must be the «performance of the individual in . 
the Institute' not the mere fact that he/she fulfils the eligibility as per 

CAS. As a special case Hon'ble Chairman. Board of Governors very 

kindly agreed to Chair the Selection Committee Meeting involving the 

promotion of Assistnnt Professor to Professor under CAS. 

\
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Item 2.23	 To consider th~ request of Dr. KK Nagpal, Senior 
Medical Officer to restrict the recovery of excess 
amount paid on account of Selection Grade of Rs. 
4100-5300. 

The case of Dr. KK Nagpal, Senior Medical Officer, was discussed 

in detail. It was felt that recovery is to be made for the period from 

l.S.1989 to 8.4.1992 along with interest @ 12% considering the 

Notification of Ih'Cllth Oepartment, Govt. of Haryana dated 29.10.1996. . 
In the discussion thcrc was a reference to the last para of its 

agenda item; however the Board authorized the Chairman to dt'eidc 

abollt his requcst for SMO scale. 

Item 2.24	 To con.ider medical facilities to the employees of 
NIT, Kurukshetra. 

This item was discussed in detail and after long 

deliberations, the following decisions were taken: 

A.	 The Chid Medical Officer of Kurukshetra on advice 

of Senior Medical Officer of the Institute's Health 

Centre will refer cases for special treatment in the 

Hospitals in Haryana as well as outside Haryana as 

approved by the State Government from time to 

time us per existing practice. 

B.	 An advancc to the extent of 75% of the proposed 

expenditure may be allowed to the employees of NIT' 

Kurukshetra by the Director subject to the 

availability of funds. 

C.	 The Director of the Institute is authorized to make 

reimbursement of valid admitted expenditure up to 

I~s. 50,000/- which at present is up to Rs. 5.000/­

only. The medical reimbursement beyond Rs. 

50,000/- may be put up to the Finance Committee 

for approval as per past practice. 
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Item 2.25	 To cODsider filling up of vacant teaching posts. 

The Board lifted the ban imposed on the fresh recruitment for the 

teaching posts which arc duly sanctioned. It was felt that any reduction 

in teaching posts is not possible for proper teaching. However, the Board 

felt t.hat a faculty member may be given additional 10% teaching load if 

there is shortage of faculty in any Department. The teaching load 

upprovcd by the BOHrd is us follows: 

Professor	 • 12 hours/week 
Assistant Professor 14 hours/weekOIl 

Lecturer	 .... 16 hours/week 

If any teacher goes on leave, he/she must make the lond 

arrangement so that the classes are not let off. 

However, Boord was very specific that we should maintain ratio 

between teaching and non-teaching posts in the range of 1: 1.5. The 

Board felt that to keep this ratio the Institute can do the rationalization 

of the non-teaching posts b..r appointing a Committee at the Institute 

level. The recommendations of such Committee may be got approved 

from the Board. 

Item 2.26	 To consider the payment of honorarium to the 
teachers @ Rs. 200/· per lecture for additional 
teaching load in addition to the prescribed work 
load of teaching. 

The Board npprovcd the payment of honorarium to the guest 

faculty @ Rs. 200/- per lecture. The Board further authorized that a 

lump sum amount of up to Rs. 1000/- may be given to eminent speakers 

from olltside the Institute in addition to TA & DA. 

Item 2.27	 To cODsider vacant Don-teaching posts. 

The Board noted the vacant non-teaching posts in the Institute. 

The Board is of the opinion that ratio between teaching and non-teaching 

staff be maintained as 1:] .5. However, in some cases where there is 

ltellie shorta~e of ICI\('hill~-sllpportingstafr separate request may be put 



up to the Dourd for allowing a few non-teaching posts. The Institute wm 
do the rutionulization us noted in Item 2.25. 

Item 2.28	 To consider thefts of various items. 

The Board allowed the Institute to write off the various theft items 

as notcd in the A~endu Item 2.28. It was felt that the Institute may go in 

ror insurance in Ctlse of costly equipment and computers. The Bpard 

desired that most of the items which have got obsolete and outdated 

should be written off and for this comprehensive proposal may l)(~ 

preparcd. 

Item 2.29	 To note the' position of legal cases pending in 
Hon'ble Courts of Law. 

The Bourd notcd the position of legal cases pending in Hon'ble 

Courts or Law. 

It was pointed out that there is a nced to scrutinizc the Court 

cases excluding those involving disciplinary proceedings. Those which 

can be settled should be short listed. The Board authorized the 

Chairman to examine those und tuke appropriate decision. 

Item 2.30	 To consider payment of TA to members of 
BOG/various Committees I Sub-Committeesl 
Senate I Members 
Committees, High 
Speakers. 

and Experts of 
Dignitaries and 

Selection 
emine,nt 

The Board approved that traveling allowance for performinjo( 

journey in AC Cur/Taxi to the members of BOG/Vurious 

CDmmittees/Sub-Committees/ Senate/Members and Experts of 

Selection Committees, High Dignitaries and eminent Speakers who visit 

the Institution may be paid up to Rs. 8/ - per Km. However, the prcs~nt 

mileage allowance admissible to the Officers of the Institute who are 

entitled to travel by Taxi/own car will continue to be Rs. 4/- per Km. 

\
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Item 2.31	 To accord approval to the revised minimum 
qualifications and experience prescribed for 
Teaching Posts in Degree Level Technical 
Institutions: 

The Board approved the revised minimum qualifications and 

experience prescribed for teaching posts in degree level Institutions [15 

per recommendation of AICTE, New Delhi vide letter No. 

FD/PSSC/Nolificntion/2002/1 dated 19.2.2003. However, the Board 

decided that the minimum qualification for Lecturer in Engineering 

subjects be I"irst Class Master's Degree in the appropriate branch of. 
Engineering/Technology. 

The Chnirmon of the Board thanked all members of the Board fur 

theil' active pllrticipulion during course of the meeting. 

The meeting ended with a vote of thanks to the Chair. 

~\vt--. 
(N.P. Mehta) . 

Director & Member Secretary 
Board or Governors, 
NIT, Kurukshetra. 
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D.ar Dr. Mehta, 

'.

Thi' hac reference to the Minutus ''J1 the ~d M...Ung of the Board of Governors of NIT 
Kurukshetra held on 19.4,2003. I haVI' t~B following I)bservatlons to mIke In respect of Item 

'J
, No. 2.22. 

u,:ltel:olornu.,-.2...2.2 - ...... ......
To-......;cQn..w.r implementltl~ofC.r9Qr Jl,~liincement Sehorn, (CAS)' 

I recall tnat the main criteria for promCIUon under CA:~, al dllCUSsed, must be the 8CfJcJemlc 
'p6lfomlance of the iTldivouaJ Tather tha1 the perform! nce of the indi"ldual In the Institute. The 

- splrtt behInd this was thet those pSllions, who ha""~ ClrTied out research work Ind R&D 
activities, should be considered favoum,ty nJ1her than '1',ose who are just teeching and Involved 
In the routine activities cf the Institute.• 

,; 

With regarde, 
. 
.~. Yours rJnCltr"" , 

~s(JL' , "--' 
(R.S. Sirohl! ~ ~~Q : ;' ' 

, 
"j 
.'

;
, /

Dr, N.P.,Mehta
 
Director aMember-Secretary. BOG
 
NIUonallnatltute of Technology
 
tsurughJtra -136 119
 
(F.x:017~3S010) 

(L(Y'V 
" 
;. 
; '5\,5
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('tfTf.m fq I#qfGi 'Wt1q ) • 

NATIONAL INSTITUTE OF TECHNOLOGY 
(Deemed University)
 

KURUKSHETRA-136119 HARYANA (INDIA)
 
Phone: 01744-238470, 238497, 238498
 
~ram: RENGCOl FAX: 01744-238050
 

No...~.:lY.£.."..." 
Dr. D.V.S. Verma, 

Dated...1..7.:.9.li;,: 2Q::l.3Professor,
 
Civil Engineering Department.
 

Subject:	 Minutes of the 2 nd meeting of the Board of Governors of NIT, 
Kurukshetra. 

My dear 

Please refer to your letter No. NITK/IJOG/2nd /2504-10 dated 8.5.2003, 
2ndvide which minutes of the meeting of Board of Governors of NIT, 

Kurukshetra have been communicated. I have a few comments to offer on 
the minutes of Item 2.22. 

Item 2.22	 To consider implementation of Career Advancement Scheme 
(CAS). 

In the meeting of the Board it was recommended that the main criteria 
while implementing the scheme for promotion would be the 'Academic 
Parameters' and not the 'performance of the individual in the Institute' 
as recorded in the minutes. 

I request you to kindly incorporate this correction. These Academic 
Parameters on the lIT patter'n may be considered to bring excellence in 
academic$ environment of the Institution. 

With best regards, 

Yours sincerely, 

~"'¥"JGA~.
~-?-~7.-'/=-'i/0'"3

(D.V.S. Verma) 
Member B.O.G.;;r.-/' /' 

~ ~~\')Dr. N.P.)1ehta,	 1--')\~-

Director,	 /'f-
National Institut(" of Technology, 
KURUKSHETRA. 
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Item 302 To note action taken on minutes of the 2nd meeting 
of the Board of Governors of National Institute of 

Technology, Kurukshetra held on 19.4.2003. 

The minutes of 2nd meeting of the Board of Governors held on 

19.4.2003 were circulated to all the members of the Board vide letter No. 

NITK/BOG/2nd/2504-10 dated 8.5.2003 and Endst No. NITKI BOG /,J,odl 

2511-12 dated 8.5.2003. 

The follow-up actions on minutes of the 2Dd meeting of the Board of 

Governors held on 19.4.2903 are being taken by the concerned 

Sectionsl Branches which will be reported in the next meeting of the Board. 

The Board may note for information. 
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Item 3,3 To aote...., oe•••11 ADo_ to tile ..pIG,... 
oftla.lutltilte wItIa .-.. ••• 1.l..aooa oa til. M" 

Go,,"'" PIttwa. 

The Board of Governors in their meeting held on 14.7.1982 

resolved as under ;­

-Resolved that the Principal be authorized to 
release Deamesa AlJowrmce/Additional Dearness 
Allowance instalments to the employees of the 
CoUege strictly in accordance with the Haryana 
Government issued from time to time to this effect 
and to report the matter to the Board 
subsequentlY'. 

The "8IY8D& Government vide Notification No. 4/2//98­

1FR/2558 dated 5th May, 2003 bas sanctioned I>earnen Allowance to its 

employees w.e.r. 1.1.2003 (ApPendix III pages 7 to 

___9_~). 

The Institute has aJlowed payment of Deameaa Allowance to 

the employees of the Institute strictly in accordance with the Hmyana 

Government Notification referred to above with effect from 1.1.2003. . 

The Board of Governors may note. 
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GOVERNMENT OF HARYANA 
FINANCE DEPARTMENT 
No. 4/2/98-1 FR/2558 

To . 
(1)	 AD Heads of Depsrtments. 
(2)	 Commissioners of DiviBions. 
(3)	 All Deputy Commissioners and Sub-DMaJonal 

Officers (Civil) in Haryana, Chandiprh. 
(4)	 Registrar, Punjab 81 HaJylUUl High Court, Cbgndiprh 

Dated Chandigarh the 5th May, 2003 

Subject:	 Grant of Dearness ADowance to Hmyana Government 
Employees on rev:iaed and un-reviacd acaIe ofpey. 

Sir, 

I am directed to n:fer to this Depcu1ment circular letter No. 

4/2/98-1 FR 11/2031, dated 11.12.2002 on the 8ubject noted above and 

to say that the Governor of HaJylUUl is plcaaed to decide that De8rne88 

ADawance payable to Haryana Government employees shall be enhanced 

from the existing rates of 52'0 to ~ of the pay w.e.l. 1st January, 2003. 

2. ThOBe employees who opt to tetaln the pte-revilled acaJea of 

pay or drawing pay in the un-teVi8ed 8C8Ic after 1.1.96, the mtes of DA 

in their case from 1st January, 2003 wiD be the same i.e. ~ as. are 

applicable to the employees Who are drawing the revised pay scales. 

However, while calculating the Dearness Allowance @ 5~ in such cues, q 

the following components will be taken into account : ­

~.	 Basic Pay 
~.	 Dearness Allowance applicable on 1.1.96 ie. I48%, 111% 

and 9M'O as the case may be. 
. Intrrim Relief-I 
. Interim Relief-II~ 

The arrears on aooount of en1vmcement in Deameu 

ce from 1st Januaiy, 2003 to 3()tb April, 2003 in respect of all 

mpJoyees sball be cn:dited to their General Provident Fund 

·r Acco 1. However, it will be pajd in cash from 1st May, 2003 i.e. for the 

month f May, 2003 paid in June, 2003. 
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The	 other provisions JqJSIdiDg payment of dearness 

allowance contained in FD'. Jetu:r No. 4/2/98-IFRII/623, dated 30.4.99 

shall	 continue to be applicable while regulating Dearness AJlowancc 

under these omers. 

Yours faithfully, 

Sd/­
(RAM SARAN) 

Depuqr Secretary, Finance, 
for Financial Commiyjoner & PtiDcipal 
Secretaly to Oovt. Hmy8D8, Finance Deptt. 

U.O. No.4/2/98-IFR/7558 Dated Chandigarh 5 th May,2003 

A copy .. inwarded for inimDation and DeCeIl88lY action to 
the:­

1.	 Accountant General (ME) and Audit Haryana, ChancUgarh with 50 
spare copies for information and necessary action in continuation 
of Finance Department End.t. No. 4/2/98-IFR-I1/2031, dated 
11.12.2002 

2.	 The Finance SccretaIy, Cbandiprh Adminjstration, Clumdiprh. 

3.	 All Treasmy OffJcers/Assistant TreUluy OffJcers in Hary&lW. 

4.	 The Director, Treasuries & Accounts, HaIyana with 30 spare copies 
for ini>rmation ofA.08. etc. 

Sel/­
(RAM SARAN) 

Depuqr SccretaIy, Finance, 
for Financial CoInmiseXmer & 
Principal SecretaIy to Govt. 
Hmyana. Finance Deptt. 



A copy is i>nvarded to aU the FiDandal CommiMionera, 
Hmyana and All Administrative Secretaries to Govt. Hmyana for 
information and necessary action. 

Sd/­
(RAM SARAN) 

Deputy Secretiuy, Finance, 
for Financial Commissioner-& 
Principal SecretaIy to Govt. 
Haryana, Finance Deptt. 

To 

1.	 All the Financial Commissioners 81 Principal Secretaries to, 
Government, Haryana. 

2.	 All Administrative Secretary to Govt. Haryan&. .. 
U.O.	 No.4/2/98-IFR/7558 Dated Cbsndigsrh 5th May,2003 

A copy ~h .. bnvarded to the Principal 
~taIy/ Additional Principal Secretary/OSD/Senior 

Secretaries/Secretaries/Private Secretaries to the ChJef 
Minister/Ministers/State Ministers/Chief ParliamentaIy Secretarica for 
the information of Chief Minister/ Ministers/SlBte Ministers/Chief 
Parliamentary SecretaIy Haryana. 

Sd/­
(RAMSARAN ) 

Deputy SecretaJy. Finance, 
for Financial Commiaaioner & 
Principe1 Secretary to Qovt. 
Haryana, Finance Deptt. 

To 

The Principal &cretmy/ Additional Principal 
SecretaIy/ OSD/ Senior Secretaries/Secretaries/Private Secretaries to 
the Chief Minister/ Minister8/State Ministel1l/Chief ParJiamentaIy Sccy. 
Hatyana. 

U.O.	 No.4/2/98-IFR/'J558 Dated ChaDdigarh 5th May,2003 
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To approve the draft Memorandum of 
Understanding between Government of India, 
Department of Secondary 8i Higher Education, 
Ministry of Human Resource Development and 
National Institute of Technology. Kurukahetra. 

The Oire('tOT, Gov("mment of India, Mini<.;try of Iluman 

1'~esollf('e Devdopmpnt, Department of Second:uy and Higher Education, 

New Delhi has forwarded' a copy of the dnlft MemoTandum of 
~ 

UnderstandinR (MOU) hetween Govt. of India and NIT for the period of 

2003-08. He 11a~ Rlso requested to go through· the Draft MOA and to. 
fiJI/complete llnftll("d portion of the objective and Part-IJ of the MOU. 

,. Afkr completing/illC'orporating the necessary facts and figures tlH~ same 

is to be sent bHCk to the Ministry. 

After goiag through the draft: MOU sent by the 

Ministry, the Institute have ODed the portion of the last para of 

Objective and portion of (I) and (II) of Part-II of the MOU which Is 

placed below as Appendlx~,age -.11.. to -.1L. 

The Board may ('onsideT and approve the Draft 

Memorandum of Understanding between Govt. of India and National 

Institute ofTedmology, Kurukshctra as sent by Government of India. 

~ 
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SPEED POST 
. , :, 

"'...\, -:", : ..No.F.20-25/2003-TS-IIl 
Government of India . .- .­

Ministry of Human Resource Development .)('G· 
De'partmcnt of Secondary & Higher Education ,I" \. .J I 

• 

New Delhi, the May 2.2003 
').' 

To 
1. The Dircctors of All NITs. 

2. Thc Principals of All RECs. 

Subject:'	 Finalisation of Mcmorandun~of Undcrstanding (MOU) betwecn Govt. 
of, India ami RECsINITs. 

Sir, 

I am directed Lo forward herewith a copy of draft Memorandum of Understanding
 
(MOU) between Govt. of India and RECslNlTs for the period 2003-08. You are,
 
therefore, requested to go through the draft MOU and to fill/complete unfilled portion of
 
the objective and Part-II of the MOU, After completing/incorporating the necessary
 
facts & figures in the MOU the same may please be sent to this Ministry alongwith your
 
signature by 09.05.2003 positively for further necessary action.
 

Yours l~lithfully, 

~~ 
(S.K.Biswas) 

Director 
Tel: 23385915 

. 
. :' ; 

• 
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··Memorandum of Understanding 
1·.... 

Between
 
GQvernment of India
 

Department of Secondary & Higher Education
 
Minist-'Y of Human Rcsourctl Dev~lopmenf" 

And 

National Institute of Technology/Regional Engineering College
 
Kl)l{v~ sHEr{II••• (Name of the Institute)
 

Fo~ the years 2003-08 

PREAMBLE 

Whereas the Regional Engineering CollegelNational Institute of Technology t.:.!· .., ~ k:.},(1 ' .... 
(hereinafter called the Institute), and 

the Government of India re~resented by Ministry of Human Resource 
Development, Department of Secondary & Higher Education (hereinafter called 
Govt. ofIndia) are united in the aim of promoting technological excellence in the 
country, and 

Whereas they recognised that the strengthening of the same is in the interest of the 
Institute and the country, 

Now, for this and other good reasons such as the recommendations of 
Expenditure Reforms Commission (ERC) as communicated by the Secretary to 
the Govt. of India vide his letter No.F.2S·7/2002 dated March 14, 2002 they 
engage to honour and promote the following understanding. 

PART-I 

A. Mission Statement 

To produce quality manpower equipped with human and social values required to 
provide integration of technical skill, social character, h:adership, self-confidence. 
creativity and renovation for benefit of mankind and sustainable development or 
India. The partners of this Memorandum intend to promote and further the areas 
of study, teaching and research actiVities of the Institute by: 
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(i) providing exchange of faculty and scholar at reQlonal and ."atlonal 
level to attain contemporariness; 

(ii) increasing government-institute and illdustry-&e-denUa:! "'Q.t-• .rac,,"1on by 
promoting joint research and consultancy projeclts between var),.OU8 
departments/agencies of the Government of India and the' 'Inat1tut."e88;. well 

as industry and the Institute; 

(iii) contributing to knowledge, creation, development, u,.dation, 
dissemination and application by condurting research on the emerging disciplines. 
by workshops and by publishing books, research reports and research papers in 
journals of national and internatio~al standing 

n. Objectives 

The objectives are: 

(A)(i) To make a continuous and significant contribution towards building of 
qualified technical manpower in the relevant areas of engineering and science 
disciplines; 

(ii) To inspire students to inculcate creative thought and innovative practice as a 
habit and to learn the value of sharing and teamwork, in technological and 
scientific endeavour through participation in research projects and selflearning; 

(iii) To motivate students and other constituents to acquire a sense of ownership 
and belonging and culture of concern for human and social cause; 

(iv) To playa significant role in technological advancement and management of 
technologies, policy planning and implementation, teaching and research. 

(B) to provide under-graduate ~nd post-graduate - studies in the following 
branches: 

(i) Civil Engineering, 
(ii) Mechanical Engineering 
(iii) ElectricalEngineering 
(iv) Electronics Engineering , u,.,.,,.,u"';'~ {'If!)i 71"Yi~. 
(v) ~Y\~llrtt E~;7kn1'" . 
(vi) Ph,sics ( !wsh-IlYrlt'n14tir>?) 

• i·'·,
 
;, 
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PART II 

c.	 C ~mlitments 

_(i)"'uysical targets for the year 2003-04 

S.No. Item	 Physical TarRct fixed
 
No. of No. of
 

, ProR,rammes Candidates 
Under 6-1"eeA • CIVIl., ElECTAlcHL.. 4,20

Graduate- !1£CH,. E(6., e"HfV1~A
 
Post - CIVIL, £lEc r"<,,I/L
1'1. nclt.	 2.'-5 
Graduate N£(H. Ec.E. C~"'P.•
 

: ~T ltv NGNTIIT/~N.
 

Financial Targets for the year 

(ii)	 Physical targets for the year 2003-04 

S.No. Item Physical Target fixed for internal revenue
 
~cneration (Rs. In lakhs)
 

1 Consultancv l.t,.~· ..uu .
 
2 Sponsored
 oj.-ID ..t...£.5 

Research 
3 Other School 

Income (Fees ...10 -DO	 LAa 
from students,
 
recoveries etc.)
 
Total , B5~ -lAtA
 

(iii)	 The Institute affirms its commitment to achieve the physical and financial
 
targets quantified.
 

(iv)	 The Institute will strive to increase the income through Consullancy and
 
other programmes.
 

(v)	 The Institute will evaluate the performance offaculty/officers through
 
app!aisals. assessment and stu~ents feedback, as being practised.
 

(vi)	 The Institute will strive to improve the quality of output (i.e. standard of
 
students/trainees) by constantly improving the teaching methods and
 
improvement in the laboratories and other infrastructure.
 

The Institute agrees to abide by economy instructions issued from time to time by
 
Government ofIndia.
 

" -
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The Institute wiii not take any step without prior consultation with Ministry of 
Human Resource Development that may lead to additional financial burden on 
Government of India. 

PARTUI 

D. Assistance from Department of S&HE (MHRDl 

Adequate Plan and Non-Plan grant will be provided by the 0/0 S&HE taking into 
consideration the requirement of the Institute for the year 2003·04. 

PARTlY 

E.	 System and frequency of mOllitorina; and review of tnrgets: 

(i)	 The Board of Governors ofthe Institute at its meeting will make periodical 
review of performance in achieving the targets. 

(ii)	 Director. NITlPrincipal; REC ,,~~ will take monthly review of progress of 
various activities in the Institute. 

The MOU for 2003-04 is hereby agreed and signed at New Delhi this 
_____ day of	 _ 

Director	 - DirectorfPrincipal-
Department of SE&HE	 NIT ·REe-
New Delhi.	 K.V.fWKSH G..r:.~~ 
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Item 3.S To consider condemnation of Institute Staff Car 
Ambassador No. HR-07B-1970 and purchase of New 

Staff Car in lieu thereof. 

The Institute Staff Car No. HR07B-1970 was purchased in May 

1995 at a total cost of Rs. 2.88 lacs (app.) out of College Development Fund 

(Institute Share of Consultancy). It has covered around the distance of 

1,75,000 Km. and has service'duration more than of eight years. 

As per the condemnation scheduled by the Government of India 

and Government of HBIYana, the vehicle can be condemned: as soon as it 

covers a total mileage of 1,20,000 kIn or have completed six years of its life and 

1,80,000 km or have completed six years of its life whichever is later 

respectively. 

The Staff Car has exhausted its lifespan and completed the total 

mileage required to be covered. As such it is not economical to maintain this 

vehicle any more (Copy of Year wise expenditure of vehicle in Rs./Km is 

enclosed as Appendix V on page 17 . It is, therefore, proposed 

that the Institute Staff Car No. HR07B-1970 may be allowed to be condemned 

and new staff car may be allowed to be purchased in lieu of it. The approximate 

cost of New Staff Car Ambassador (Air-conditioned) would be Rs. 5.00 lacs for . 
which the expenditure will be meet out from the College Development Fund 

(Institute share of Consultancy) without any financial liability on the 

Government of India. The sale proceeds of existing vehicle will be credited into 

the Misc. income of the Institute. 

The Board may approve the above proposal so that it may be 

referred to Government of India for according their concurrence. 
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Year wise BxpeDdlt1ll'e ofBtaffc. ID Ra./Km 

Sr. Year Mileage Expenditure Ra/Km. Expenditure Ra/Km Total 
No. in Km on Fuel . on Expenditure 

Spare/ Repair 
In Re. In Rs. In Rs./Km 

1 1995­ 20,180 39,384.26 1.95 09,304.88 0.46 2.41 
1996 

2 1996­ 27,450 56,740.51 2.06 19,914.50 0.72 2.78 
1997 

3 1997­ 29,257 65,209.85 2.23 21,308.00 0.72 2.95 
1998 

4 1998­
1999 

17,061 40,185.29 
, 

2.35 18,004.15 1.05 3.40 . 
5 1999­ 19,816 35,787.88 1.80 15,991.50 0.80 2.60 

2000 
6 2000­ 19,832 52,166.27 2.63 24,367.~ 1.22 3.85 

2001 . 
7 2001­ 19,196 69,135.31 3.60 21,818.15 1.13 4.73 

2002 
8 2002­ 19,120 59,348.61 3.10 19,937.80 1.04 4.14 

2003 
The vehicle was purchased in May 1995. Therefore the expenditure was taken from May to 
April year wise 

Sd/­
Workshop Superintendent, 

National Institute ofTechnology, 
KtInIkshetra 
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Item 3.6 To consider and approve minutes of 18t meeting 
of the Senate, National Institute of Technology, 

Kurukshetra held on 16.4.2003. 

The minutes of 1- meeting of the Senate of National Institute of 

Technology, Kunlkshetm held on 16.4.2003 under the Chairmanship of 

Director, NIT, KurnkshetrB. are enclosed. as Appendix - Pages • 

from 1 to 5 . The agenda of the Senate is enclosed as Annexure 

to Item 3.15 with the main agenda of the Board's meeting. 

The Board of Governors may consider and approve these minutes. 



IIATlOIIAL 11I8T1TUTB or TBCHIIOLOOY. 
(DEEMED UNIVBRSITy) 

KURUK8HBTRA-136119 

Mlautes of the 18t meet1D& of 8eaate of Ratio'" lutltute 
of TecbDolog CDeemecl UDlverll1t,.. KuuUJaetra heW OD 

16.4.~OO3 at 11.30 A.M. la the Bo_d Room of Ratio'" 
lutltute of Teclaaolog. KvPbhetra. 

The following were present: ­

1.	 Dr. N P Mehta, In Chair 
Director, 
NIT, Kurnkshetra. 

2.	 Er. Swya Kant, Member 
Vice-President, 
Tats Consultancy Services, 
Prl Building, 5 th Floor, Parliament Street, 
New Delhi-I. 

3.	 Dr. Krishna Oopal, Member 
Professor, EED & Dean (P&D), NITK. 

4.	 Dr. 0 V S Verma, Member 
Professor, CEO, NITK. 

5.	 Dr. R K Arora, Member 
Professor, EED, NITK. 

',: 

6.	 Dr. R K Bansal, Member 
Professor, CEO, NITK. 

7.	 Dr. T K Oarg, Member 
Professor, MEO & PTSW, NITK. 

8.	 Dr. I P Singh, Member 
Professor & Chairman, MED, NITK. 

9.	 Dr. M K 8oni, Member 
Professor & Chairman, EED, NITK. 

10.	 Dr. S P Jain, Member 
Professor, EED, NITK. 

1>,,1	 _ 
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11. 

12. 

13. 

14. 

~ -
-

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

1. 

2
 

Dr. V K Arora. 
Professor & Chairman, CEO 
& Chief Warden, NITK. 

Member 

Dr. S K Sharma, 
Professor, MED, NITK. 

Member 

Dr. K C Goyal, 
Professor, MED, NITK. 

Member 

Dr. A K Gupta, 
Professor & Chairman, ECED, NITK. 

Member 

Dr. H M Rai, 
Professor, EEO, NITK. 

Member 

Dr. K S Kasana, 
Prfessor, MEO, NITK. 

Member 

Dr. K B Singh, 
Professor & Chairman, Hum. Oeptt., NITK. 

Member 

Dr. A Swamp, Member 
Prof.& Chairman, Computer Engg. Oeptt., NITK.
 

Dr. 0 V Singh, Member
 
Professor, Mathematics Department, NITK.
 

Dr. 0 P Vermani, Member
 
Assistant Professor &. Chairman,
 
ChemistIy Department, NITK.
 

Dr. V K AggaIWal, Member
 
Asstt. Prof. & Chairman,
 
Mathematics Department, NITK.
 

Shri R P S Lohchab, Ex-officio Member-SecretaIy
 
Registrar, NITK.
 

Following members could not attend the meeting:­

Prof. C.V. Ramakrishnan,
 
Professor,
 
Department ofApplied Mechanics,
 
Indian Institute ofTechnology,
 
New Delhi-lIDO 16.
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"- 2.	 Prof. S. Gupta, 
Principal. 
Nemi Chand College of Engineering, 
Israna, 
Distt Panipat (Haryans). 

3.	 Dr. M P Kapoor. 
Director. 
Thapar Centre for Industrial Research & Development, 
Thapar Technology Campus, Post Box No. 68, 
PatiaIa-147001 (Punjab). 

4.	 Prof. Sameresh Kar, 
(Retired Professor, lIT Kanpw), 
House No. SOl, 
liT Campus, 
Kanpur-208016 (UP). 

5.	 Er. V K Sachdeva, 
Executive Director, 
The Saraswati Sugar Mills, 
Yamuna Nagar-135001. (Haryans). 

6.	 Prof. K R Sharma, 
(Former Prof. & Head,EE, lIT Kanpw1. 
Vice-President, Samtel Colour Ltd., 
Ohaziabad (UP). 

7.	 Shri V K Raizada, 
(Fonner Member Rly. Board), 
Managing Director, IRWO, 
58, Rail Vihar, Sector 33, 
NOIDA (UP). 

8.	 Dr. A K Bhatnagar, 
Petrotech Chair Professor, 
Department of Chemical ~ngineering, 

Indian Institute ofTechnology, Hauz Kbas, 
New Delhi-l 10016. 

9.	 Dr. V K Sehgal, 
Professor, CEO, NITK. 

, 10.	 Dr. S K Chakarvarti, 
Professor & Chairman, Physics Department, NITK. 
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Before the Senate. NIT. Krukshetra started deliberations. 

8hri R P S Lohchab. Registrar & Member-SecretaIy on behalf of the Institute. 

on behalf of the Senate and on his own behalf warmly welcomed 

Dr. N P Mehta, the Chairman of the Senate and Director of the Institute. 

Shri Lohchab also extended hearty welcome to the members of the Senate on 

behalf of the Institute as well as on his own behalf. Then Dr. N P Mehta, the 

Chairman of the Senate and Director of the Institute addressed members of the 

Senate on various academic activities of the Institute. 

The following decisions were taken:­

Item 1.1 To Dote dec1a:ratlOD by the Gon. of IDdla to make REe. 
K1Uubhetra .. the Ratloaallaatltllte of Tecluaolog. 

Kar1llrahetra with Deemed UDlv••lty statll•• 

The Senate noted that the Govt of India declared REC. 

Kurukshetra as the National Institute ofTechnology, Kuntkshetm with Deemed 

to be University Status w.e.f. 26.6.2002 as mentioned in the agenda item. 

Item 1.~ To coulder COutltlltlOD of tile 8elUlte approved 
by the Bo.d of OoverDor•• 

The Senate considered and noted the constitution as approved by 

Board of Govemors in its 1at meeting held on19.10.2002. 

The Director informed that all Deans are ex-officio members of the 

Senate as per MOAt Rules approved for the Institute. 

The Senate decided that Professor-In-Charge (Senate), if any, will 

be a special invitee on the Senate. 

Item 1.3 To coulder pow•••worldaalfwactloa1D& of tile 
SeDate _d ooutltlltloa of .*t_ Bo_a_d 

their po"•• fwactlo•• 

The Senate noted the powers and worldnll functioning of the 

Senate as contained in Appendix-J of the agenda item 1.3. 
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The Senate noted Board.'s decision of constituting the six BOS and 

their constitution as given in the agenda item 1.3. 

The constitution of any Board of Studies may be 

amendedI changed by the Senate. 

Item 1.4 To couldei' tile Academic Re&aJatlou for UDder­
padaate ...d Poat - padaate proaramme. at RatlODU 

lnatltate of TecbDolop. K1II'abbetra 

The Senate had detailed deliberations on the agenda item 1.4 and 

the Academic Regulations for Under-graduate & Post-graduate Programmes 

duly modified on the basis of deliberations made during the course of meeting 

me enclosed as Appendix-A (containing 10 pages). 

Item 1.5 To could. tile Or"..... and Re&aJatlou for tile 
Decree of Doctor of Philo""'. 

The Senate had detailed deliberations on the agenda item 1.5 and 

the Ordinances and Regulations for the Degree of Doctor of Philosophy duly 

modified on the basis of deliberations made during the course of meeting me 

enclosed as Appendix-B (containing 16 pages). 

Item 1.6 To coulder tile fee Rruet1ll'e of liT. K1II'abbetrL 

The Senate noted the proposed fee SUucture of NIT. Kurukshetr&. 

The tuition fee and evaluation fee for the Ph.D Programme may be 

included at the rate of Rs. 5000/- P.A. and Rs. 5000/- respectively. 
• 

The meeting ended with a vote of thAnks to the Chair. 

~~
 
(RP. Lobcbab) 

......_ • Meaabel'-...etMy 
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APPENDIX-A
 

...F A.	 Academic Regulations 
All academic regulations contained herein both for Undergraduate and Postgraduate 
programmes shall come into force w.e.f. new semester starting in July/August, 2003 and 
applicable to all such Candidates as admitted in this Semester. 

A-I Academic regulations shall cover the following courses of study at the Institute: 

I Undergraduate Programmes
 

Four years Bachelor ofTechnology (RTech.)
 

II Postgraduate Programmes
 

Master of Technology (M.Tech.)
 

A-2	 Detailed Regulations are given in the following Schedules:
 

Schedule A-I Regulations for Undergraduate programmes.
 

Schedule A-II Regulations for Postgraduate programmes.
 

ADMISSIONS
 

The institute will have the following Admission Committees:
 

A-3 Admission Committee for B.Tech.
 

i) Director shall appoint Admission Committee for RTech. 

ii) Powers and duties of the Admission Committee shall be to select the candidates for 
admission to B.Tech. Courses in accordance with the approved procedure & rules or 
admission to the Institute, as decided by the SenatelBoard of Governors/Govt. of India 
from time to time. 

A-4	 Admission Committee for M.Tech. 

i) There shall be one Committee for each Department of the Institute. 

ii) The M.Tech. Admission Committee of each Department/School/Centre shall consist of: 
a) Chairman of the Department/School/Centre Chairman 
b) Faculty-Incharge ofPost-graduate Programme 

(To be appointed by the Chairman of the Department) Member 
c) Senior most Professor/Assistant Professor in the 

Department. Member 
d) One member from outside the Department to be 

nominated by the Dean Academic. Member 

iii)	 Powers and duties of the Committee shall be to select the candidates for admission to 
M.Tech. in accordance with the approved procedure for M.Tech. admission to the 
Institute, by the SenatelBoard of Governors/Govt. of India from time to time. 

iv) The admission of the candidates on the recommendation of Admission Committee shall 
be approved by the Dean Academic. 

A-S	 Fee Deposits and Others Dues for the Admissions 

The tuition fee and other dues will be as approved by the Board of Governors from time to 
time. 
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A-6 SCHOLARSHIPS 

1. MERIT-CUM-MEANS AND OTHER SCHOLARSHIPS 

Subject to availability, a small number of Merit-cum-Means scholarships and finanl'illl 
assistance may be awarded to the students, as decided by the Institute and given in till' 
Infonnation Brochure. 

A-7 UNFAIR MEANS CASES (UMC) COMMITTEE 

The Dean Academic shall appoint an Unfair Means Committee each year to deal with till' 
cases of alleged misconduct and use of Unfair Means in the mid-semester and at the end 01' 
semester examinations. 

As soon as a student is suspected by the invigilator or any authorized person of having resorkd 
to unfair means, hislher answer book shall be seized. The papers etc. duly signed by thl' 
Invigilator and Superintendent found in possession of the student shall be stitched with his/her 
answer book in hislher presence. The Superintendent shall ask the candidate to make II 

statement in writing, explaining hislher conduct. In case the candidate refuses to do so, the lilrl 
of his/her refusal shall be recorded by the Superintendent, which should be attested hy atkaNI 
one Supervisor on duty. 

After completing all above fonnalities, a fresh answer-book shall be given to the student for 
completing the examination. After a particular test/examination session is over, these answer­
books (duly marked I, II) shall be sent or delivered separately to the Controller of Exams. 
along with the report. A committee will be appointed by the Director annually to enquirc intu 
the cases of attempt of unfair means in the test/examination. The Committee shall submit it" 
recommendations after identifying clearly the category and nature of the offence as listed ill 
regulations to the Dean Academic for consideration and necessary order. 

A student whose guilt is established shall be dealt with under the provisions of the disciplinary 
regulations. 

The recommendations of the Unfair Means Committee shall be submitted to the Deilll 
Academic. If the Dean Academic finds that the recommendations needed reconsideration, 
he/she may return the case(s) to the Committee for reconsideration and thereaner award 
suitable punishment as recommended originally or recommended after reconsiderution "Hl" 
reference by the Dean Academic. The appeals, if any, against such punishment will be decided 
by the Chainnan, Senate, whose decision shall be final. All punishment cases under UMCs 
would be reported to the Senate. 

Schedule A-I 

ACADEMIC REGULATIONS FOR UNDER GRADUATE PROGRAMMES 

1.0 Admissions 

1.1 The examination for the degree of Bachelor of Technology will be open to candidates 
admitted to the privileges of the Institute. Each academic year will comprise of two 
semesters, each of 16 to 18 weeks duration. 

1.2 The minimum academic qualifications and age for admission to B.Tech. shall be os 
decided by the competent authority. 

1.3 The qualifying markslMerit list in the Entrance Test will be as prescribed and 
notified by the competent authority conducting the Entrance Test. 
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1.4	 Distribution of seats including reservations shall be as approved by the MIII( D, ( ,\I \I 

ofIndia, from time to time. 

1.5	 All scats except those for NRI candidates will be filled exclusively on the basis of nwril 
in Entrance Test of eligible candidates under each category taking into lICCOlllll 1111 
choice exercised by the candidates. 

2.0 Examinations 

2.1	 The examination in each semester will be held according to the syllabi prescribed 
by the Senate. Each course will carry credits as per the scheme of courses. 1\ 
student must study all the courses given in the scheme approved by the Senate. 

2.2	 The examination will be held at the end of each semester on such dates as may be fixed 
by the Dean Academic. 

2.3	 In order to be eligible to sit for End Semester Examinations in paper(s) of any 
semester, a student must have registered for concerned paper(s) and must have 
attended not less than 75% of total classes separately in Lectures (including Tutorials J 

amI Practicals in concerned paper(s). If a student falls short of the required 
attendance in Lectures (including Tutorials) or Practicals in concerned papcr(s), he/Illll' 
will automatically be awarded "E" Grade and will have to repeat the sludicli whCIll'I'I'1 
offered in concerned paper(s). 

2.4	 The weightage of the End Semester Examination and evaluation during the !Il'lllestl'1 11\ 

different courses will be as approved by the Senate. 

3.0 EvaIII ation/Rl'su Its 

3.1	 Al the end of Ihe Semester the students will be awarded ~l Letter Grade in each or til! 
course taken during the semester depending on the total performance (which IIlU\ 

consist of mid-semester examinations, quizzes-announced and unannounced, laboratory 
exercise, tutorial work, seminars, home assignment etc.,) as well as in the End Semcstl'l 
Examination. 

3.2	 Letter Grades will be awarded to the students as indicated below. Each Leller Grmk 
indicates the level of performance in a course and has a Grade point for purposes 01 
computing the Cumulative Grade Point Average (CGPA) as given below. CGPA hi 
defined in Clause 4.2. 

Letter Grades 
A 
B 
C 
D 
E 

Performance Grade Point 
Excellent 10 
Good 8 
Fair 6 
Poor 4 
Fail 2 

A student who earns an E Grade in a course shall have to re-appear in that course in till' 
subsequent examination(s), subject to the following: 

Provided that a candidate shall not be allowed to attend classes and appear in the 



-4­

Semester examination(s) mentioned in column (a), unless he/she has passed in the 
Semester Examinations mentioned in Column (b). 

(a)	 (b) 

5th semester onwards 15t Semester 

6th Semester onwards 2nd Semester 

7'h Semester onwards 3rd Semester 

8th Semester	 4th Semester 

3.3	 The Course Co-ordinator assisted by other teachers concerned of the course wi II 
compile all the marks and will award the Grades. He/she will submit a copy or 
award list to Dean Academic for the preparation of result. 

Once Grades are submitted, any correction thereafter will only be made with the 
approval of the Director on the recommendation of the Dean Academic. 

3.4	 For the theory component of a course, the Course Co-ordinator (assisted by the team or 
teachers) will award the marks through continuous evaluation of the studellts 
during the semester as well as in the End Semester Examination. 

For each theory paper, the question paper for all Examinations will be set by Ow 
Instructor(s) of the course. The Instructor(s) along with the tutors, if any, will evaluate 
the Answer Books. 

3.5 (a) For	 the practical (Laboratory/design/drawing/survey camp/workshop 811dl01 

vocational training/project) course and the practical component of a course, IIH' 
marks will be awarded by the Course Co-ordinator (assisted by the team of teachcni) 
through continuous evaluation of the students during the Semester. 

(b) The Project Semester evaluation will be done by Project Evaluation Committee	 as per 
the guidelines issued by the Institute from time to time. 

3.6	 The Controller of Examination shall publish the final result indicating the Grades and 
the ultimate CGPA obtained by each student. 

4.0 General 

4.1	 All academic problems of the students other than those affecting the Institute rules and 
re~ulations framed from time to time may be looked into by the Dean Academic. 

4.2	 A student is required to maintain a Cumulative Grade Point Average (CGPA). The 
C(JPA is the weighted average of all the Letter Grade obtained by the student sil1{~ll 

his/her entry into the Institute upto and including the latest semester and computed lUi 
follows: 

CGPA=LCi Gi/L Ci, 

Where Ci denotes credits assigned to ith course and Gi indicates the Grade point 
equivalent to the Letter Grade obtained by the student to lhe ith course. Provided lhul 
when a student re-appears in/repeats a course as per Clause 3.2 and Clause 2.3, the neW 
Grade will replace the earlier one in the calculations of the CGPA. 

If a student after obtaining pass Grades (AIB/C/D) in all the courses at the end of the 
programme obtains a CGPA less than minimum CGPA=4.5 required for the award 0 f 
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degree, he/she may be allowed by Dean Academic to improve the CGPA by studying 
the course(s) in which he/she has earned 'D' Grade(s) provided the said courses are 
offered in the semester under consideration. First preference will be given to the 
professional course(s). This concession of additional semester(s) for improvement will 
be counted within maximum duration pennissible for the programme. 

Note: 
The Percentage of marks obtained by a student if so required, can be calculated as 
=CGPA multiplied by 9.00. 

4.3 At the end of each semester (i.e. after End Semester Examination), students will bc 
supplied a Grade Card indicating the Grades secured in each course and up to datc 
CGPA. 

4.4 A Student is deemed to have completed the requirements for graduation and is 
eligible for the award of degree if: 

(a) he/she has satisfied 'all the academic requirements as per the regulations. 

(b) he/she has paid all fees due from himlher. 

(c) there is no case of indiscipline pending against himlher. 

5.0 Absence/ Dropping of Semester 

5.1 If a student absents from the Institute with due pennission of the Dean Academic due to 
illness, he/she will be pennitted to rejoin provided the period of absence does not 
exceed one semester. If the period of absence is more than one semester or the absence 
is for reasons other than illness, the case will be referred to the Director by Dean 
Academic with his/her recommendations. 

The student will, however, be charged the prescribed fee even for the period of absence. 

In no case, the total period of absence shall exceed two semesters during student's stay 
in the Institute. In that eventuality, the student's name shall be struck off from the rolls 
of the Institute. 

5.2 Notwithstanding the above the Senate may at its discretion, on appeal, relax any of the 
conditions of Clause 5. Its decision shall be final and binding. 

6.0 Re-admissionlDuration 

6.1 In case a student absents from the Institute without prior pennission, he/she may be 
pennilted to join back with the pennission of the Director on payment of penalty of Rs. 
5000/- in addition to the prescribed fee for the period of absence. 

In no case, the period of unauthorized absence will exceed one semester. If the period of 
unauthorized absence exceeds one semester, the student's name will be struck off from 
the rolls of the Institute. 

The maximum period in which a student must qualify for the award of B.Tech 
degree will be eight years, failing which a student will not be allowed to continue 
his/her studies for B.Tech Degree 

6.2 The gap of one/two semesters missed by the student(s), as the case may be, will count 
towards the total durations of the Programme pennissible under the Regulations. 
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Scbt'dul(' A·II 

ACADEMIC REGliLATIONS FOR POST-GRADUATE PROGRAMMES 

1.0 Admissions 

l.J The admissions for the regular postgraduate programmes will be open to l'Ulltlidlll,'" 
admitted to the privileges of the Institute. The duration of the course will be two Yl'lIllj 

(Four semesters) for M.Tech. programmes. Each academic year will be divided into 1\\11 

semesters, each of 16-18 weeks duration. 

1.2 The admission to the first semester will be open to the candidates on mcrit lind as pCI' 

nIles given in the Information Brochure. The Candidates must have pussed 111\' 
qualifying examination with minimum 60% marks from Universities recogni/,cd hy till' 
Institute in the disciplines prescribed by the Senate. GATE qualified Candidates shilll 11l' 
given preference over other candidates as per rules. 

1.3 Relaxation of 5% marks in the eligibility conditions will be allowed to Sl Itl'dlll\ 1.1 
Caste/Tribe candidates. In case of special circumstances, the Director in Cllll!oi\lltalillll 

with Chairman of the Deptt. concerned may further relax this condition Illl' IhclH' 

rcscrved category candidates. 

2.U Examinations 

2.1 The examination in each semester will be held according to the syllabi prescrihl'd by IIll' 
Senate. Each coursc will carry credits as per the scheme of courses approved by Ihl' 
Senate. A student must study all the courses given in the scheme approvl:d hy 11ll' 

Senate. 

2.2 The examination will be held at the end of each semester on such dates us rna)' he n.. nl 
by the Dean Academic. 

2.3 In order to be eligible to sit for End Semester Examinations in paper(s) of any semester, 
a student must have registered for concerned paper(s) and must have attended nol II.:/ls 
than 7)%, of total classes separately in Lectures (including Tutorials) and Prul~tjcalli III 
concerned paper(s). If a student falls short of the required attendance in Leclurwi 
(including Tutorials) or Practicals in concerned paper(s), he/she will automlllically III' 
awarded "E" Grade and will have to repeat the studies whenever offer<~d in 1~1J1Il'1~lIhd 

paper(s). 

2.4 The weightage of the End Semester Examination and the Sessional work ill dilTon:lll 
courses/papers will be approved by the Senate. 

J.n Evaluation/Results 

3. t At the end of the Semester the students will be awarded a Letter Grade in ellch or tho 
course taken during the semester depending on the total performance in the Sessiolllli 
Work (which may consist of class test, quizzes-announced and unannounced, Inboralury 
exercise, tutorial work, seminars, home assignment etc.) as well as in the End SClIlclitlll 
Examination. 

., 
3.2 Letter Grades will be awarded to the students as indicated below. Each Lelll'r (imd(· 

indicates the Icvel of perfornlunce in a course and has a Grade point (l)r plllpOSl'S 11/ 
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computing the Cumulative Grade Point Average (CGPA) as given below, CGPA 
defined in Clause 4.1. 

Lettcr Grade Perfonnance Grade Point 
A Excellent 10 
B Good 8 
C Fair 6 
D Poor 4 
E Fail 2 

it< 

Student who earns an E Grade in a course shall have to re-appear in that cnilise II)!,IIIII 

when it is offered. 

3.3 The Course Co-ordinator of the course will compile all the marks and will nward till' 
Grades. He/she will submit a copy of award list to Controller of Examinations for the 
preparation of result. Once Grades are submitted, any correction thereaOer will ollly Iw 
made with the approval of the Director on the recommendations of the Dean Al'l\(h'l 11 it' . 

4.0 General 

4.1 CGPA is the weighted average of all the Grades awarded to a studcnt since hiH/her t.'1It1 \ 

into the Institute upto and including the latest semester and computed as follow": 

CGPA==LCi GilL Ci, 

Wherc Ci denotes credits assigned to ith course and Gi indicates lhe GnkJc 
equivalcnt to the Letter Grade obtained by the student to the ith course. 

I'UIUI 

Provided that when a student repeats a course, the new Grade will rcplace LlJc earlie' 
one in the calculations of the CGPA. 
Note: 
The Pcrcentage of marks obtained by a student if so required, 
==CGPA multiplied by 9.00. 

can he cakulatcil 1lI1 

4.2 At the end of each semester (i.e. after End Semester Examination), studellhl will Iw 
supplied a Grade Card indicating the Grades secured in each course and up to dutu 
CGPA. 

4.3 A Student is deemed to have completed 
eligiblc for the award of degree if: 

the requirements for graduation ami iN 

(a) he/she has satisfied all the academic requirements as per the regulatiollll. 

(b) he/she has paid all fees due from him/her. 

(d) there is no case of indiscipline pending against him/her. 

5,0 Absence! Dropping of Semester 

5.1 If a student absents from the Institute with due permission of the Dean Academic due tn 
illness, he!she will be permitted to rejoin provided the period of absence docs nnl 
exceed one semester. If the period of absence is more than one semester or tho UbtlC11ll1,i 
is for reasons other than illness, the case will be referred to the Director by Donn 
Academic Affairs with hislher recommendations. 

The student will. however, be charged the prescribed fee even for the period of ubsCIl\l,.'. 
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In no case, the total period of absence shall exceed two semesters during student's stay 
in the Institute. In that eventuality, the student's name shall be struck off from the rons 

of the Institute. 

5.2	 In case a student absents from the Institute without prior pennission, helshe may be 
permitted to join back with the permission of the Director on payment of penalty of Rs. 
10,000/- in addition to the prescribed fee for the period of absence. 

In no case, the period of unauthorized absence will exceed one semester. If the period of 
unauthorized absence exceeds one semester, the student's name will be struck off from 
the rolls of the Institute. 

A student will be allowed to study the courses as defined by a department carrying 
prescribed credits. The total period of stay at the Institute for award of M.Tech. degree 
will not, in any case, exceed 5 years (Ten Semesters). 

5.3	 The gap in studies, if any, will count towards the total duration of the Programme 
permissible under the Regulations. 

5.4	 The minimum CGPA required for the award of de~ee is 5.50. If a student after 
obtaining pass Grades (AlB/C/O) in all courses at the end of the programme obtains a 
CGPA less than minimum CGPA=5.5 required for the award of degree, helshe may be 
allowed by Dean Academic to improve the CGPA by studying the course(s) in which 
he/she has eamed 'D' Grade(s) provided the said courses are offered in the semester 
under consideration of additional semester(s) for improvement will be counted within 
maximum duration permissible for the programme. 

5.5	 Appeal 

Notwithstanding the above, the Senate may at its discretion on appeal, relax any of the 
conditions ofClause 5.1 and 5.2. 

6.0	 Eligibility for admission 

6.1	 Admission to M.Tech regular courses shall be made on the basis ofjoint merit in 
lower exam (B.Tech./B.E.) and GATE in the relevant discipline. 

Part-Time M.Tech. programme is open only to the faculty members of the Institute. 

6.2	 Every student will be required to offer for examinations: 

6.2.1	 Prescribed number of papers (exclusive of seminar/Minor project) out of the list of 
subjects approved by the Senate from time to time. 

6.2.2	 A thesis properly typed or printed and prepared as per the standard format approved by 
the Institute. 

6.3	 The students will work for and prepare hisJher thesis under the supervision of a teacher 
of the Institute. However, if the Director on the recommendation of the Chairman of the 
Department concerned, is satisfied that the work can be fruitfully carried out at another 
institute/organization/industry of repute, he/she may allow the student to do hislher 
thesis at an alternate Institution and this period will count towards the requirements for 
the Master's degree, but the student will spend for completing hisJher thesis a minimum 
ofone month in the Institute under hislher supervisor. 

6.4	 On completion, the student will submit the thesis to the Chairman, BOS through 
the supervisor. The thesis will present an orderly and critical exposition of the existing 
knowledge of the subject and will embody results of original investigations_ 
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demonstrating the capacity of the student to do independent research work. While 
writing the thesis, the student will layout clearly the work done by him independently 
and the sources from which he/she has obtained other information contained in his/her 
thesis. 

6.5 Duration of the Programme 

6.5.1 The normal duration of the M.Tech. Programme including thesis for regular students 
shall be 4 semesters. The maximum duration for regular students shall be 10 semesters, 
failing which a student will not be allowed to continue hislher studies for the 
programme. 

6.5.2 The normal duration of the M.Tech. Programme including thesis for part-time students 
shall be 6 semesters. The maximum duration for part-time students shall be 10 
semesters, failing which a student will not be allowed to continue his/her studies for the 
programme. 

6.6 The student will submit his/her thesis within the prescribed maximum period as per 
Clause 6.5 but not earlier than the end of fourth semester for a regular student and the 
end of sixth semester for a part-time student. The result of the thesis will be declared 
only after the student has passed the prescribed number of papers and has fulfilled the 
academic requirements ofhislher seminarlMinor project. 

6.7 The minimum requirement to pass the M.Tech. examination will be: 

i) D or better Grade in each paper/seminarlMinor Project: 

ii) Cumulative Grade Point Average (CGPA) of 5.50 for the entire degree. 

iii) If a student admitted to the M.Tech. programme is unable to attain the mInImUm 
CGPA as per Clause 6.7 (ii), he/she may be permitted to improve hislher CGPA by 
studying upto a maximum of five courses in which he/she either obtained Grade '0' 
earlier or by taking substitute courses with the concurrence of the Chairman of the 
Department concerned in two semesters only in case of regular students and upto a 
maximum of three semesters in case of a part-time student. 

Provided that this concession of additional semester(s) will be counted for maximum 
duration permissible as per Clause 6.5. 

6.8 The award for the thesis will be' either "approved with Distinction" "approved" or 
"rejected". In case thesis is rejected, the candidate will have to resubmit after a 
minimum period of three months and subject to Clause 6.5. In case thesis is again 
rejected, the candidate will be declared ineligible for award of M.Tech degree of this 
Institute. 

6.9 A student fulfilling requirements of the M.Tech. course as per Clause 6.7 and having 
fulfilled the requirements of thesis as per Clause 6.6 & 6.8 will be eligible for the award 
of degree. 

The result card of the students will show Letter Grades earned by the student in each 
paper/SeminarlMinor project and the CGPA for the degree and title of thesis alongwith 
award. 

6.10 Sponsored Candidates with 60% marks in the qualifying examination are eligible for 
admission. Such candidates must have a minimum of two years of full time work 
experience in a registered firmlcompany/industry/educationa] and research institutionsl 
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Government Department/Organization in the relevant field in which admission is being 
sought. The employer in the sponsorship certificate must indicate that the fee will he 
borne by the sponsoring organization and the candidate will not be withdrawn before 
the completion of the programme and absorbed after the completion of the programme. 

Scholarship: 

GATE qualified M.Tech. candidates may be awarded GOI Scholarship and contingency 
grant as per rules, if available. Non-Gate candidates may also be eligible for such. 
assistance if available and also rules permit. from the date they clear the GATE aOer 
admission. 

The interpretation of any of the regulations contained h~re in shall lie with the Director 
of the Institute and shall be final. 

The Senate has a right to change/amend/introduce any of the existing and new 
rules/regulations. 
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NATIONAL INSTITUTE OF TECHNOLOGY (DEEMED UNIVERSITY) 

KURUKSHETRA-13611~ 

ORDINANCES & REGULATIONS FOR THE 

DEGREE OF DOCTOR OF PHILOSOPHY 

PREAMBLE 

National Institute of Technology (NIT) (Deemed University), Kurukshetra offers postgraduate 
programmes leading to the award of Ph.D. degree through its Departments. The award of Ph.D. degree 
is in recognition of high academic achievements, quality research and application of knowledge to the 
solution oftechnical and scientific problems in Science, Technology, Humanities & Social Sciences. 

The institute also encourages research in interdisciplinary areas through a system of 
co-supervision and provides excellent opportunities for such programmes. The institute also undertakes 
sponsored research and development projects from industrial and other organizations in the public as 
well as private sector. 

It is desired that the research work be an original work characterised either by the discovery of 
facts or by a fresh approach towards the interpretation and application of facts or development of 
equipment making a distinct advance in instrument technology. It shall evince the candidate's capacity 
for critical examination and sound judgement and shall represent original contribution to the existing 
knowledge. 

ORDINANCES 

1. DEFINITIONS 

(i)	 "DRC" shall mean Department Research Committee. 

(ii)	 "Applicant" shall mean an individual who applies for admission to the Ph.D. 
programme of the National Institute of Technology, Kurukshetra on a prescribed 
Application Form. 

(iii)	 "DOS" shall mean the Board of Studies of the National Institute of Technology, 
Kurukshetra. 

(iv)	 "Candidate" shall mean a person registered for the Ph.D. Degree and who has 
successfully completed the requirements. 

(v)	 "Caretaker Supervisor" shall mean a member of the academic staff appointed to look 
after the candidate's research interests in the absence of the Supervisor and after the 
submission of the thesis. 

(vi)	 "Co-Supervisor" shall mean an additional supervisor approved by the BOS on the 
recommendations of Department to help in the accomplishment of the research work of 
the candidate. 

(vii)	 "DAc" shall mean the Dean Academic. 
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(viii)	 "Degree" shall mean the Degree of Doctor of Philosophy (Ph.D.) of the National 
Institute of Technology, Kurukshetra. 

(ix)	 "Educational Institution" shall mean those colleges which offer Bachelor's Degree or 
higher. 

(x)	 "Full-time Research Candidate" shall mean a person registered for the Ph.D. Degree 
devoting full time for completing the degree requirements. 

(xi)	 "Institute" shall mean the National Institute of Technology, Kurukshetra. 

(xii)	 "Institute Research Candidate" shall mean a person registered for the Institute Ph.D. 
Degree as a full time research candidate. 

(xiii)	 "Minimum Registration Period" shall mean the minimum period for which a 
candidate must be registered. 

(xiv)	 "ORG" shall mean PSU/ Govt. deptts.l R&D units. 

(xv)	 "Part time research Candidate" a person who is registered for the Ph.D. degree and 
will devote part of hislher time towards this pursuit and devote part of time towards the 
discharge of hislher official obligations. 

(xvi)	 "Registration Period" shall mean the length of time span commencing with the date of 
initial registration at the Institute on full-time basis. 

(xvii)	 "Residency" shall mean the minimum period for which a candidate must attend the 
institute on full-time basis. 

(xviii)	 "Sponsored Research Candidate" shall mean a full time research candidate except 
that he/she receives complete financial support from the sponsoring organization! 
hislher (her) employer. 

(xix)	 "Supervisor" shall mean a member of the academic staff of the Institute approved by 
BOS on the recommendation of Department! Centre to guide/supervise the research! 
academic work of the candidate. 

NOTE: 'He/she' & 'Hislher' imply 'he/she'/ 'she' and 'hislher' / 'her' respectively. 

,,­

2.	 0.1 The minimum entry qualification for admission to the Ph.D. programme shall be: 

A Master's degree in Engineering! Technology/ Science/ Humanities and Social 
Sciences/ Management or any other equivalent qualification recognized by the Institute. 

0.2	 A candidate registered for the Ph.D. programme shall be required to satisfy a minimum 
registration period requirement, as laid down in the Regulations 

0.3	 A candidate shall be required to work at the Institute, under the guidance of approved 
supervisor(s). In special circumstances, a full-time candidate may be permitted by the 
BOS to carry out hislher research outside the institute. 

0.4	 A candidate will be required to complete all the requirement for the award of the degree 
within a period specified in the regulations 

0.5	 The date of initial registration shall normally be the date on which the student formally 
registers and deposits the fee for the first time in the beginning of a Semester for the 
Ph.D. programme, which shall also be the date of hislher joining the programme for all 
intents and purposes. 
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0.6	 For a student to become a candidate for the degree, he/she shall have to satisfy the 
requirements as laid down in the Regulations and be accepted by DRC. 

0.7	 For the purpose of minimum residential requirement in the case of change of status 
from full-time to part time, the time spent as full time will be taken into account. 

0.8	 If a candidate withdraws from hislher Ph.D. programme or hislher registration IS 

terminated, hislher status as a candidate ceases. 

0.9	 The award of the Ph.D. to an eligible candidate shall be made in accordance with the 
Regulations of the Institute. 

REGULATIONS 

The following Regulations shall apply to all categories of candidates pursuing courses 
of study and research leading to the Ph.D. degree: 

CLASSIFICATIONS 

R.l.I	 The applicant for admission to the Ph.D. programme shall be classified under anyone 
of the following categories which will be decided and recommended by DRC. 

(i)	 Full-time Research Candidate: 

a) Institute Research Candidate 

Institute Research Candidate getting Institutional Fellowship, if available 

b) Govt.lSemi Govt. Fellowship Awardee (QIP, CSIR, UGC, DAE, DST, DDT, etc.) 

Research scholars receiving fellowship and contingency grants from outside 
organizations such as CSIR, UGC, QIP, DST, AICTE etc. 

c) Sponsored Candidates 

An employee of a Government Department/organisation/industry/institution, with a 
minimum of two years relevant working experience duly sponsored by employer for the 
period of study. Such candidates will be considered for admission only if concerned 
DRC accepts the sponsorship.
 

d) Self-financed (Indian/ Foreign)! Study Leave! College Teacher
 

•	 Indian: Indian national. 

•	 Foreign: Foreign nationals admitted through Embassy of the respective Govts. after 
getting approval from the Ministry of External Affairs and No Objection Certificate 
from the Ministry of Human Resources Development, Department of Education, 
Govt. of India or admitted under an MOD. 

•	 Study Leave: Candidates on study leave from other organizationslinstitutions for a 
period of not less than two years for pursuing Ph.D. programme. 
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e) ICCR Awardees (Foreign Students) 

Candidates sponsored by their Governments and awarded scholarship by IeCR, Govt. 
of India. Such candidates shall apply for admission through Indian Embassy in their 
country. 

ii)	 Part-time Research Candidate: 

t) Institute Faculty/ Staff 

The permanent employees of the InstitutelEducational Institutes/ ORG with more than 2 
years of service and are admitted to the Ph.D. Programme. Such candidates will work 
for their Ph.D. Programme in addition to their normal duties. 

g) Project Staff 

Persons working on various projects undertaken by the Institute where Ph.D. 
registration is not a requirement but are admitted to Ph.D. programme. Such candidates 
will work for their Ph.D. Programme in addition to their normal duties and their Ph.D. 
programme should be related to their project work. 

h) External Candidates (Sponsored) 

The candidates sponsored by institutions/organizations and pursuing research work in 
their parent organization by taking supervisor from the Institute and other from parent 
organization. 

R.2.	 CONSTITUTION OF DEPARTMENTAL RESEARCH COMMITTEE 

The DRC shall consist of: 

(i)	 Chaimlan of the Department 

(ii)	 All Professors of the Department 

(iii)	 Three Assistant Professors of department by rotation provided they are Ph.Ds. 
The term of Assistant Professors will be 2 years. 

(iv)	 Supervisor(s) ofthe candidate 

R.3	 ELIGIBILITY 

R.3.1	 Educational Qualifications 

An applicant possessing the following qualifications in appropriate areas shall be 
eligible to apply for admission for Ph.D. programme of the Institute. 

Master's degree in an appropriate discipline or equivalent with a minimum 
Cumulative Grade Point Average (CGPA) of 6.75 on a 10 point scale or equivalent 
as determined by the Institute wherever Letter Grades are awarded; or 60% marks in 
aggregate (of all the years/ semesters) where marks are awarded. 

R.3.2	 Admission of Institute Staff 

A member other than teaching faculty of the Institute who satisfies eligibility 
qualifications may be considered for admission to the Ph.D. programme as a part time 
student provided he/she has been given administrative clearance by the Director. 

•r 
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R.3.3 Eligibility for Part-time Ph.D. 

a) the applicant possesses the minimum entry qualifications(R.3.1). 

b) the applicant proves to the satisfaction of the BOS that his/her official duties permit 
him to devote sufficient time to research; 

c) facilities for pursuing research are available at the applicant's place of work in the 
chosen field of research; 

d) he/she will be required to reside at the Institute for a period of not Jess than 6 
months after his/her registration for the degree. (This condition of minimum 
residence period will be automatically waived off for candidates who arc working in 
Kumkshetra or in ORG/ Educational Institutions located within a radial distance of 
200 km from the Institute). 

R.3.4 Eligibility for Institute Fellowship to teachers of Engineeringl Science collegt's 

The faculty of Engineering! Science Colleges may be considered for the award* of 
Institute Fellowship for pursuing Ph.D. Programme at NIT, Kurukshetra subject to the 
following tcnns and conditions: 

(a) The concerned faculty member of the Engineering! Science College mllst he 
sponsored by their respective Institutions to pursue the Ph.D. Programme at NIT, 
Kurukshetra. 

(b) The sponsored faculty member of the Engineering! Science Colleges should satisfy 
the eligibility as per R 3.1. 

(c) The number of Fellowship should be within the sanctioned limit of a particular 
Department. 

(d) The DRC should examine each case on merit before making recommendations to 
the DAc for the award ofInstitute Fellowship. 

* Subject to availability of such fellowships 

R 3.5 Relevant Documents in support of eligibility for the concerned categories. 

R.4 RESERVATIONI RELAXATION 

R.4.t Fifteen percent (15%) fellowships (of the total sanctioned Institutional fellowships) 
shall be reserved for Scheduled Caste applicants and 7.5% for Scheduled Tribe 
applicants in each of the categories of Research Candidates. A total of 3% fellowships, 
over and above the sanctioned strength, will be reserved for physically handicapped 
applicants in all the Ph.D. programmes of the Institute put together. 

R.4.2 For the SC/STI physically handicapped applicants, the eligibility requirement of CGPA 
may be relaxed to 6.25 on a 10 point scale or equivalent, or to 55% marks. 

R.4.3 Applicants with master's degree in English, seeking admission to Ph.D. English, 
eligibility requirement of CGPA may be releaxed to 6.25 on a 10 point scale or 
equivalent or to 55% marks. 

R.5 SHORTLTSTTNG 

(a) The short listing of applicants for the purpose of admission test! interview will be 
done by thc DRC ofconcerned department. 
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(b) The DRe of the concerned department may set the shortlisting criteria, if considered 
necessary, higher than the minimum eligibility defined above. 

(c) The basic guidelines/ instructions for short listing will be issued by DRe with a copy 
to Director. 

REGISTRATION 

Every candidate will be deemed to have been registered on completion of admission for 
the 1at semester of Ihe course. Every candidate will be required to renew the registrali~m 
every semester till the submission of the thesis. The renewal of registration C\"'{)' 

semester shall be subject to satisfactory progress in his/her research work us 
recommended by DRC. 

Time Period Requirement for Submission 

a)	 The minimum period of registration shall be 24 months for a full time candidate and 
36 months for a part time candidate. 

b) The candidate of all catcgorics shall normally submit their thesis within a period of 
five yeurs f\'Om the date of their initial registration for the Ph.D. Prognlllllt\c. 
However, as a special case, this limit may be extended up to a maximum period of 
seven years by the Director after which the registration shall stand cancelled 
automatically. 

c)	 Not withstanding above, the senate may relax the conditions under (a), (b) above in 
exceptional circumstances and in individual cases, as per the recommendations of 
DRC and BOS. 

THESIS SUPERVISOR(s) 

Every regi!Olcred candidate shall be assigned a Research Supervisor(s) by the 
Department as per prefcrence of the candidate, subject to approval ofDRC & 80S. 

Supervisor(s) can be any full-time faculty member of the Institute with a Ph.D. degree. 

The Director on the recommendations of the DRe, may appoint more than one 
Supervisor(s) not exceeding a total of three. These may be from inside 0t outside the 
Institute and normally, there should not be more than two supervisors from within the 
Institute. Appointment of any other Supervisor(s) would not be made after the lapse of 
18 calendar months from the date of initial registration of the candidate. However, if 
appointed, he/she will be designated as co-supervisor. 

Appointment of Supervisors and Caretaker Supervisor for Ph.D. students 

A faculty member appointed as Ph.D. supervisor is normally expected to be available to 
a research candidate in the Institute till the thesis is submitted. However, under 
unavoidable circumstances, such as: long leave of more than 12 months; resignation; 
retirement; or death; a supervisor may not be available to the scholar. In such special 
cases, appointment of supervisor(s) will be regulated as under: 

A Supervisor proceedJng on long leave of more than 12 months. 

(i)	 Where more than one supervisor exists, the supervisor proceeding on leave 
Clln continue to be a supervisor. 
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(ii)	 Where only one supervisor exists, another supervisor may be appointed by the 
DRC in cases where a candidate has not yet submitted his/her synopsis. 

(iii)	 If the thesis/synopsis of the thesis has been submitted before the supcrvisor 
proceeds on leave, he/she will continue to be the supervisor and only a caretaker 
supervisor will be appointed. 

(iv)	 Further, if major revision becomes necessary, and the sole supervisor is on 
leave, he/she should be asked to specifically state whether he/she would 
effectively help the student carrying out the major revisions within a reason.lblc 
period. In case the sole supervisor expresses his/her inability due to nne r\~aS(l11 

or the other, the caretaker supervisor, if he/she provides the required help in 
carrying out the major revision, will automatically be treated as a co-supervisor 
oflhat candidate. 

(v)	 If a supervisor proceeds on leave for a period less than 12 months initially, but 
latcr extends his/her leave beyond 12 months, the above procedure (i-iv) will be 
followed. The extension granting authority will inform the DRC/BOS 
accordingly. 

(vi)	 [fthe snpervisor proceeds on leave for more than 24 months he/she will Cl'a&,~ 10 

be supervisor. 

R.7.4.2 A Supervisor retires 

A faculty member who is due to retire within the next two years can be appointed as a 
supervisor and can continue to be the supervisor even after hislher retirement provided 
the Director is convinced of his/her availability/continued guidance to the student. In 
other cases, a faculty member on retirement may continue as a supervisor, if 
reemployed or appointed Emeritus Fellow; or, if the synopsis of the thesis has been 
submitted. Appointment of another Supervisor, if necessary, will be as per Clause R. 
7.4.1. 

R.7.4.3 A Supervisor resigns 

A new Supervisor will be appointed, if necessary, as per Clause R.7.4.1. 

R.7.4.4 A Supervisor expires 

A new Supervisor will be appointed, ifnecessary. 

R.7.5	 The maximum number of students which can be supervised by a faculty member at any 
time at NIT, Kurukshetra will be as under: 

Professor-OS, Assistant Professor-06 t Lecturer-04 

R.S COURSES AND CREDITS 

The Candidate shall have to meet the requirements of courses and credits as decided by 
the Senate from time to time. . 

R.9 COMPREHENSIVE EVALUATION 

R.9.1	 Each candidate will he required to take a comprehensive examination after admission & 
registration which will test candidate's comprehensiveness of hislhcr broad field of 
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research and his/her academic preparation and potential to carry out the pmpo"l'd 
research plan. The comprehensive evaluation may be a combination of written amI (lfal 

examination and may be separately conducted before evaluation of the rcscardl 
proposal. The examination will be conducted by a DRC, of the concerned department. 

R.9.2	 The following procedure is to be uniformly followed by all the Departments III 

conducting the comprehensive evaluation of Ph.D. candidates. 

(a)	 The written examination should be conducted by the DRC within the specified 
guide·lines. 

(b)	 The result of the written examination should be declared within two weeks as 
passed/rai led. 

(c)	 After the student has passed the written examination, the oral examination 
should be conducted by the DRC of the candidate within the broad guidelines. 

(d)	 After passing in the oral examination, research proposal will be evaluated hy 
DRC through seminar. 

R.9.3	 (a) Written and oral examination 
If a candidate fails in written/oral examination, he/she has to reappear III 

examination after a period specified by DRC. 

(h)	 Research Plan 

In case research plan is not approved by DRC, the candidate will have In 

improve the research plan as per the suggestion of DRC and get it revaluated. 

R.9.4	 A student will be provided a maximum of two attempts to pass the comprehensive 
evaluation. 

R.9.5	 All candidates must qualify the comprehensive evaluation between 3-12 months, failing 
which their registration will be cancelled. 

R.I0	 PERFORMANCE MONITORING 

R.I0.1	 The academic/research progress of each candidate will be monitored by DRC. For this 
purpose, each candidate will be asked to submit a progress report at the end of each 
semester to Chairman-DRC through Supervisor(s). 

R.I0.2 The Chairman-DRC in the Department will be coordinating collection of progress 
reports written and signed by the candidate and fOlwarded by the supervisor(s) every 
semester. 

R.I0.3 The Supervisor(s) and DRC will evaluate the progress report of the candidate. 

R.I0.4 If the progress is 'unsatisfactory' a warning would be issued to the candidate. 
Subsequently, the fellowship (in case of regular scholar) of the candidate would be 
withheld, if approved so by BOS, Director. The candidate may be given two chances to 
improve upon the progress. 

R.IO.S The cases where some action is required will be reported to Director. 
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RII SEMINAR! SYNOPSIS/ PANEL OF EXAMINERS 

RIl.I Seminar 

a)	 DRC shall assess the work of candidate through a pre-synopsis seminar which will 
be held not earlier than the 18 months for full time and 24 months for part time 
candidate from the date of passing comprehensive evaluation. 

b)	 The candidate will submit the synopsis only on the satisfaction of quality of the 
work. 

c)	 Details of the pre-synopsis seminar shall be notified well in advance so as to enable. 
The interested staff members and students to attend it. 

RIl.2 Synopsis 

a)	 The synopsis should be submitted normally within 2 months after the presentation 
of pre-synopsis seminar. In case the synopsis is not submitted in the specified 
period, the student may be asked to present another pre-synopsis seminar. 

b)	 The students shall submit the synopsis of hislher work normally at least one month 
before submitting the thesis. 

c)	 On completion of the research work the candidate shall submit to DRC through 
supervisor(s), 8 copies of the synopsis. The DRC will forward the synopsis with its 
recommendations to the DAc 

d)	 The candidate shall be required to submit fresh synopsis if he/she fails to submit 
hislher thesis within 8 months of the submission of the earlier synopsis. However, 
in case a candidate fails to submit hislher thesis within the stipulated time and has 
suitable justification for the same, the Director may on recommendations made by 
the DRC and on individual merits of each case grant hislher extension in time by 
not more than two months, i.e. the candidate may be allowed to submit hislher 
thesis within a period normally not exceeding 10 months from the date of the 
submission of the synopsis. However, the thesis should be submitted within the 
prescribed time limit as per regulations and approved by BOS. 

RIl.3 Panel of Examiners 

a)	 A panel of at least ten external experts in the area of the Ph.D. thesis would be 
suggested by the Supervisor(s) and recommended by the DRC while forwarding the 
title and synopsis of the thesis. The panel so recommended may include the 
examiners from outside India. The recommended panel will be considered and 
approved by BOS. 

Rl2 BOARD OF EXAMINERS 

On receipt of the title and synopsis of the thesis, the Director will appoint a Board of 
Examiners for each candidate from the list approved by the BOS. The Board will 
consist of one internal examiner, normally the Supervisor as recommended by DRC & 
BOS and two external examiners, who shall be experts in the subject of the thesis. 
These external examiners shall be chosen normally from the panel of examiners 
recommended and approved by the DRC and BOS as aforesaid. A person working in 
the same laboratory (ies)/ Institution(s) where Research Candidate is employed cannot, 
however, be appointed as External Examiner for evaluating the Thesis of that Research 
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Candidate. Further no person can be appointed as External Examiner from 
Laboratory/Institution to which the Co-Supervisor(s) of the Research candidate 
belongs. 

R.t3 THESIS SUBMISSION 

R.t3.t	 The candidate will submit the thesis along with the prescribed evaluation fee. 

R.13.2 The thesis	 shall be written in English and shall contain a critical account of the 
candidate's research. It should be characterised by discovery of facts or fresh approach 
towards interpretation of facts and theories or significant contribution to knowledge or 
development or a combination of these. It should bear evidence of the candidate's 
capacity for analysis and judgement as well as ability to carry out independent 
investigation, dcsib'Tl or development. 

No part of the thesis or supplementary published work, shall have heen submitleu ror 
the award of any other degree or diploma. . 

R.I3.3 A candidate may submit his/her thesis within the time period as stipulated in regulations 
provided that he/she has completed the minimum period of registration. 

R.13.4 The candidate for the degree shall submit four unbound copies of the thesis with a soft 
cover. 

R.l4 THESIS EVALUATION 

R.14.1 Each examiner will be requested to submit	 to the Controller of Examinations a 
detailed assessment report and hislher recommendation on the prescribed 
proforma within six weeks of the date of receiving the thesis. 

R.14.2	 lri the event of the thesis report not being received from an examiner within a 
period of three months, the Director may appoint another examiner in his/her 
place for evaluating the thesis from the approved list of examiners. 

R.14.3 (i) Examiners will examine the thesis individually with a view to judge that the 
thesis is a piece of research work characterised by: 

a)	 The discovcry of facts, or 

b)	 A fresh approach towards interpretation and application .of facts or 
thcories, or 

c)	 A distinct advancement in technology. 

(ii)	 The examiner will be required to give his/her opinion about candidate's capacity 
for critical examination and sound judgement. Each examiner will submit the 
reports on the prescribed form clearly stating that: 

a)	 The thesis is recommended for the award of Ph.D., or 

b)	 The thesis is recommended for the award of Ph.D. Degree subject to the 
candidate giving satisfactory answer to queries specifically mentioned in the 
report at the time of Viva-Voce examination, or 

c)	 The candidate be allowed to resubmit hislher thesis in the revised form, or 

d)	 The thesis be rejected. 
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(iii)	 a) If all the three examiners recommend acceptance of the thesis, their 
recommendations shall be accepted. 

b)	 If two of the three examiners recommend resubmission under (c) above, their 
decisions would be accepted. In such an event candidate may, however. be 
allowed to submit the thesis normally within one year, provided the title of 
the thesis remains unchanged. Normal procedure will be followed for the 
evaluation of the thesis. 

c)	 If one of the examiners recommends rejection, the comments made hy the 
examiners be sent to the examiner and hislher clear verdict sought. The 
examiner may then recommend acceptance, rejection or revision of the 
thesis. 

In case the thesis is accepted, sub-clause (a) above will be applicable. In case 
recommendation for revision, sub-clause (d) below will apply. However. if 
the examiner still recommends rejection, a fourth examiner would be 
appointed from the panel of the examiner already approved by the Din.·ct()r. 
In such cases sub-clause (e) will apply. 

d)	 In case one examiner recommends revision of the thesis, the thesis would be 
revised normally within one year, if the candidate so desires. The revised 
version of the thesis would be sent to all the examiners for thei r 
recommendations. 

If the candidate does not agree for revision, he/she may ask for appointment 
of the fourth examiner under sub-clause (e) below: 

e)	 The new examiner if appointed, shall be Indian or Foreign depending on 
whether the thesis was rejected by an Indian or a Foreign examiner in the 
first instance. The reports of all the examiners will be sent to himlher without 
rev'eating the identity of the examiners, along with the response of the 
candidate, if any, to these. The thesis shall be deemed to be acceptable if 
three out of four examiners recommended acceptance. 

If the fourth examiner recommends revision, the thesis would be suitably 
revised and resubmitted normally after 3 months and sent for examination to 
all the examiners except the one in whose place the fourth examiner was 
appointed. 

<. 

In case the fourth examiner recommends rejection and the same is not 
accepted by the candidate, the thesis would be rejected. The candidate may 
then avail the benefit of sub-clause (b) above. 

f)	 If two of the three examiners recommend revision of the thesis, the candidate 
may revise the thesis accordingly and resubmit it normally within a period of 
one year for the evaluation by the same set of examiners. 

g)	 The correspondence regarding (c), (d) and (e) above will be done by the 
DAc. 

h)	 If one examiner recommends rejection and other examiner recommends 
revision of the thesis, the candidates may revise the thesis and rcsllhmit it 
nonnally within a period of one year for revaluation by the saml: SL" of 
examiners. 
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(iv) Any doubt arising out of the procedure laid down above shall be referred to the 
Director for a decision. 

R.1S RESUBMISSION 

In case ofresubmission of the thesis, a fresh fee for the examination shall be paid by 
the candidate. 

R.16 VIVA-VOCE EXAMINATION 

R.16.1 If the thesis is recommended for the award of degree, the candidate shall be 
required to defend hislher work/thesis orally (viva-voce examination) before a 
committee of examiners comprising of one internal and one external 
examiner. The questions/querries specified by the thesis examiners in their 
report shall be intimated to the candidate through hislher supervisor at least one 
week prior to the conduct of the viva-voce examination. Details of the viva­
voce examination shall be adequately notified so as to enable interested staff 
members and students to attend it. 

R. 16.2(i)	 In case ofnon-availability of the Indian External Examiner for conducting 
the viva-voce examination, the Director may appoint alternate examiner to 
conduct the viva-voce examination from the existing panel. 

Ifneed be, the DRC may suggest a fresh panel of examiners. 

(ii) The viva-voce examiners shall be provided with the reports of the examiners 
before the viva-voce examination. 

(iii) Internal	 examiner shall arrange for the viva-voce examination of the 
candidate as early as possible. 

(iv) In	 case of the inability of the internal examiner to have the viva-voce 
examination conducted due to any reason whatsoever, the Director may 
appoint another Internal Examiner from amongst the faculty of the 
department concerned who belongs to the particular field in consultation 
with DRC and Chairman of the Department concerned to conduct the viva­
voce examination. In such cases also, the Ph.D. work will be deemed to 
have been carried out under the guidance of the supervisor(s) only. 

(v) After the viva-voce examination, both the examiners will prepare a detailed 
joint report giving one of the following recommendations. 

(a)	 recommended for award ofdegree 

(b) that	 thesis be resubmitted after a mimmum period of six months 
incorporating the suggestions of the examiners. 

(c)	 not recommended for award of degree 

(vi) Any other matter not explicitly provided herein or of an exceptional nature, 
may be referred to the Director for hislher decision. 
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A'VARD OF Ph.D. DEGREE 

R.l7.l	 On the completion of all stages of the examination, a committee consisting of 
Director, Dean Academic and Chairman of the Department concerned shall 
examine the reports of all the examiners (thesis and viva-voce) and decide as 
undcr:­

(3) that the degree be awarded; 

(b) that the degree shall not be awarded. The thesis will be rejected on th(' 
conclusion that the thesis is not genuinely the work of the candidate. 

In case of (a) the Committee shall also provide to the candidate u lisl of all 
corrections and modifications in the thesis (if required) including suggestiolls 
made by the examiners during the thesis evaluation and the result of the 
candidate will be declared after the candidate submits two copies of the 
corrected thesis. 

FINANCIAL ASSISTANCE (Institutional Fellowship) 

R.lS. t Those candidates who are admitted on full-time basis are considered on rClluest. 
for the award of Institutional Fellowship of the amount as decided by til',' Board 
orGovernors and directed by the Government of India from time to time. 

The students getting Institutional Fellowship will provide 8 hrs of teaching 
assistance per week. 

R. 18.2 In addition, the students will be given contingency grant in accordance with the 
rules of the Institute. 

It is to be noted that admission to the Programmes and award of fellowship 
are not linked. Admission to any programme does not guarantee the award of 
fellowship. Those who are not awarded fellowship can continue with the 
programmes as a self-financing candidate. 

The Institute may provide fee waiver subject to the final approval of 
Director on the recommendation ofDRC & DAc 

R. t 9 LEAVE AND ATTENDANCE 

A candidate is entitled to avail leave as per Leave and Attendance Rules fornmlatcd and 
amended from time to time by the Senate. Presently these are as under: 

During Course work: A full-time Ph.D. candidate during his/her stay at the Institute will 
be entitled to leave for 30 days including leave on medical grounds, per academic year. 
He/she will not be entitled to mid-semester breaks, summer and winter vacations. 

Leave beyond 30 days in an academic year may be granted to a Research Scholar in 
exceptional case, by the Chairman of the Department concerned, subject to the 
following conditions: 

(i)	 the leave beyond 30 days will be without Assistantship/ Scholarship; and 

(ii)	 such an extension of leave upto additional 30 days will be granted only 011('(: 

during the programme of the scholar. 
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(iii)	 The leave may be subject to the approval of the Chainnan of Department 
concerned on the recommendation of the Supervisor; and a proper leave account 
of each candidate shall be maintained by the Department concerned. 

(iv)	 The women research candidate will be eligible for Maternity Leave fellowship 
once during the tenure of the award. 

R.20 CANCELLATION OF REGISTRATION 

R.20.J	 Registration of a candidate shall be cancelled m anyone of the following 
eventualities, aner due approval of Director. 

(i)	 if he/she absents himself for a continuous period of four weeks without 
prior intimation! sanction of leave. 

(ii)	 if he/she resigns from the Ph.D. Programme and the resignation is duly 
recommended by the Supervisor. 

(iii)	 if he/she fails to renew his/her registration within 4 weeks of the start of 
the semester as per provision contained in these Ordinances & 
Regulations. 

(ivl	 ifhis/her academic progress is found unsatisfactory. 

(v)	 Ifhe/she does not clear the comprehensive evaluation as stipulated. 

(vi)	 If he/she is found involved in an act of misconduct and/or indiscipllrll' 
and tennination has been recommended by a competent authority. 

R.21 (;ENERAL 

R.2LI	 Notwithstanding anything contained in these Ordinances & Regulations, all 
categories shall be governed by the rules and procedures framed by the senate in 
this hehalf, and in force from time to time. 

R.21.2 Any	 doubt or dispute about the interpretation of these Ordinances and 
Regulations shall be referred to the Director whose decisions shall be final. 

R.21.3 Eligibility for admission to Ph.D. programmes in different disciplines may be 
reviewed from time to time by the concerning department and approved by the 
Senate. 

R.21." All exceptions and issues not covered above may be decided by a committee 
(:ol1slstillg of Director, Dean Academic, Chainnan of the Department concemed 
and ~illpe)'visor of the candidate concerned subject to subsequent ratificahofl h) 
Senate. 
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ANNEXlJRE-A 

NATIONAL INSTITUTE OF TECHNOLOGY 
(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

Sr. Nil .. , ------.
APr.. ,. 'AlH IN HUt AUMISSION TO TilE DEGREE OF
 
UO(,l'OI( OF PllltOS<WHY «(lh. 0.) COURSE.
 

To Space for
 
The Chairman, Photo
 
Department of ..
 
National Institute of Technology,
 
Kurukshetra
 

Sir/Madam, 

I herehy apply for admission as a research candidate to the Ph.D. Course in the Department of 
.. , Nalional Institute of Technology, Kurukshetra and suhmit the follllwJn/i. 
particulars in support of my application. I have read the Ordinance & Regulations for this course lind unlkrtalw 
to abide by it and also the amendments! additions made therein from time to time. I hereby declare that all thl.' 
statements made in this application are true, complete and correct to the best of my knowledge and belief and I 
authorise the Institute to take any action against me in the event of any information given by me in this 
application having been found false or incorrect subsequently. 

Yours faithfully, 

Signature of Candidate
 
1'1.1>:( ".
 
Da!(-d .
 

(Particulars to be filled by the Candidate) 
1. Name (in block letters) Mr./Mrs./Miss	 . 
2. Father's Name	 . 
3. Date of Birth (as given in Matriculation Certificate)	 .. 
4. Registration No	 (if already registered with Institute) 
5. Pt'llllanent Address	 . 

6. Local Address	 .. 

7. Whether bdong III Scheduled Cnste /Scheduled Tribe/Physically Handicap Category'l 
8.	 Academic Qualification: ­

Examination Name of the Year Roll Max. Marks! % age Discipline/
 
Passed University/Institute No Marks Grade of Specialization
 

Obtained Marks
 
Bachelor Degree
 

-------- -_..­
Master's Degree 

.---_.._._- -_._-*~-_. __._~ -J 
National Test! 

, 1 I!\'It-'iN!"f ell: , 
._-~ .._. .. .--_.' .. . _." . . . ~_..~--- ..... -_. --._---- -----_..... ..__ ._----

Iitle lit' Illsscrtation, if <lily	 .. 

I 
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9.	 lIave your ever been disqualified or punished (state YeslNo) .. 
if so, Class /Ex.amination SessionIYear Name of the 

.... University and punishment awarded	 . 
10. Pruposed an~1I of resenrr.:h	 . 

II.	 Details of previous research experience, if any . 
12.	 Nil Ill' publications, if any (Attu{:h copies) ' . 
13.	 If employed, 

(a)	 Name ofelnployer .. 
(b)	 Nature of work (Teaching/Other) .. 
(c)	 Total expericncc year months . 

('EIHlljl('I\TI': TO BE SU;NF.D BY TilE HEAD OF THE INSTITUTION / EMPI.OYF.R IN CAst: 
TilE CANOrnATE IS .:MPLOYED 

J Ull hl'l cby certi (y that the application of the above mentioned candidate, who has b(,'en serving ill tlK: 

Institution! department as (designation)	 smce on regular/temporar; 

basis	 ,is being made with my consent and permission. I further certify that the post on \\ hId. 

he/she is working here is a teachinglNon·teaching post. 

Place . Signature of the Head of the 
Dated .. Institution/Employer with 

seal. 

Note: • The candidate is required to submit one attested photocopy of each certificate/degree with 
the application fonn. 

1.	 Matriculation cCltlficate. 
" 

~t 
<..	 Hacht,llll"S Degre(! and Mark Sheet 

.1,	 Master's Degree and Mark Sheet 

4.	 Valid GATE/NET (Grade Card). 

5.	 Migration certificate (in the case of a student coming from other University/Institute}, 
,. 

.• 
....If 6.	 No·Objection-cum-Service Certificate from the employer (in case the candidate is 

employed). 

7.	 Scheduled Caste/Scheduled Tribe/Physically Handicapped. 

8.	 Nature of employment, Research experience, publications and other related details. 
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18(1)Supple..ntary note to be con.ld.~d with the
 
BOG Aoenda It... 3.6 on page 18 {3rd ...tlne,
 
of Board of Go~rnor•• National Institute of
 
TechnologY. J(urultsh.tra held on l.l0.2003)..\,
 

NATIONAL INSTITUTE OF TECHNOLOGY,
 
KURUKSHETRA
 

Ref.No. Oean/Acad/CBS-21 
DateSept.29, 2003 

Reference your notification N~.D/Aca/4633, dated 21.7.2003 on the formation of 
a Committee with the undersigned as Coordinator, to recommend fine details of 
the Credil Based System (CBS) to be followed and implemented for BTech and 
M.Tech students to be admitted in the current semester and onwards. • 
The committee met three, times, discussed the issues in details and 
recommended as under with the understanding that these may support initiating 
the implementation of the CBS: 

1.REGISTRATION 

(a)Every student is required to be present and register at the commencement of 
each semester on the date fixed and notified by Dean Acad. The registration 
process(both for B.Tech and M.Tech Students) would be centrally organized by 
the Academic Branch of the institute. For First and Second Semester B.Tech. 
Students, Academic Branch would conduct the process whereas for 3rd Semester 
onwards, respective departments would do the needful. 
For M.Tech programmes, respective departments would register the students for 
all the semesters. 
(b)Only those students will be permitted to register who have: • 

(i)	 Cleared all fees ahd dues of the Institute, Library and Hostel (if 
resident), 

(ii)	 Not been debarred from registering for a specified period on any 
ground by the competent authority. and 

(iii)	 Qualified the conditions as laid down under clause 3.2 of the UQ 
Academic Regulatiohs. 

(c)Oean Academic may allow late registrat.ion with a prescribed late fee within 
next three working days. 

2. CREDIT COUNTS 

All courses would have a Credit Count and teaching of sUbjects would be 
reckoned in terms of Credits. The number of credits of a course shall ordinarily 
be calculated as under: 
(a)LECTURES/TUTORIALS: One Lecture per week shall be assigned ONE 
credit. For one Tutorial period per week, HALF a credit is to be assigned. 
(b) PRACTICALS: One lab period per week shall be assigned HALF a credit.
 
(c)SEMINARlCOLLOaUIUM/GROUP DISCUSSION: One credit each. .
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(d)MINOR PROJECT: Credits equal to 1.5 times the number of periejdS per 
week. . 
(e)MAJOR PROJECT: Two credits per period per week for the Project done in 
Final Semester only. For Pre-final Semester Project work, NO credit counts 
would be there. 
(f)F1ELD TRAINING: Three credit6 for each training. • 

(g)COMPREHENSIVE VIVA·VOCE:Three credits 
(h)GENERAL FITNESS & PROFESSIONAL APTITUDE:Three credits 

Fractions would be rounded up to the next higher Integer in the final result. 

3.GRADING 

(arrhe Academic Performance of a student shall be graded on a TEN ...;.POINT 
SCALE. The award of Grades based upon marks obtained out of 100 shall be 
made as follows: • 

MARKS GRADE MARKS 

75 ~ A ~ 100 
65 :s; B < 75 
50' :s; C < 65 
40 :s; D < 50 

E < 40 
, 

(b)Thete will be a GRADE REVIEW COMMITTEE for reviewing the Grades 
obtained by the B.Tech students in a course in each Department Semester-wise. 
The constitution of this Committee shall be as under: 
1.Chairman of the Department (Chairman of the Committee) 
2. Respective Course Coordinators of courses being offered in the Semester. 

The final grades will be submitted through Chairman concerned by the respective 
Course-Coordinators to the Controller of Examinations as recommended by 
the Grade Review Committee. 
A similar Committee shall also ~xist and function for M.Tech. 

4.CONTINUOUS EVALUATION SUB·COMPONENTS AND WEIGHTAGE 

(a)The weightage to all subcomponents of a theory course is given as bf}low: 

SUBCOMPONENT WEIGHTAGE(%) . 

1.THREE Class Tests (TWO best to be reckoned) 20+20=40 , 

2. Teacher's Assessment through viva-voce,Home 

•
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3 

Assignments, On the Spot Tests, Short Quizzes etc. 10 

3.End Semester Examination 50 

(b)For Practicals 

1.Mid Semester Evaluation (to be·conducted in regular Practical Classes) 30 
2.Teacher's Assessment through viva-voce, short quizzes, reports, 
Class work etc. 30 

3.End Semester Examination 40 

(c)For Seminars, Projects, Training, Comprehensive viva and General Fitness 
evaluation, the weightage will be decided by Departmental Review/Academic 
Committees. 

THE CANDIDATES WILL BE REQUIRED TO OBTAIN MINIMUM D GRADE 
IN THE END SEMESTER EXAMINATIONS. .. 

5.ATTENDANCE CONDONATION 

In very special cases, the Director may condone absence of a student up10 10% 
of total classes held in a semester for 75% requirement. 

6.GENERAL 

(a)Notwithstanding anything contained in the regulations, the Chairman of 
the Senate may, in emergent s'ituation, take action on behalf of Senate, as • 
he/she deems fit and appropriate and report it in the next meeting of the 
Senate for approval. 

(b)In case of any dispute, difference of opinion in interpretation of the 
regulations, the decision of the Chairman Senate shall be final and binding. 

These recommendations of the Committee may not be considered in isolation but 
as extension of the already proposed and approved rules and regulations., . . 

,,~G-~c:'L44" ~iJt:~
 
(~K.Chakarva ")
 
Dean Academi and Convener
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Item 3,7 To consider final settlement ofaccounts of 
Miss Indu Nalwa • Lectun:r. HumsnU:lcs Deptt 
on superannuation on 30.4. 2003 

Miss Indu Nalwa waa appointed as Auociate Lecturer in the 

pay scale of Rs. 375-25-SOO-30-590-E8-30-650 w.e.! 16.7.66 and the 

post of Aseociate Lecturers were converted to that ofLecturer as per BOG•. 
decision held on 4.9.75 and as such Miss Indu Nalwa was also to be 

screened for the post of I..ectu.Ia' and Auoclate Lecturers found fit were 

to be appointed as Lecturers. Miss Indu Nalwa, Asaociate Lecturer ill the 

Department of Humanities was recommended for the post of I..ectu.Ia' at 

the time of re-screening by the Staft" Selection Committee on 22.9.76. 

Miss Indu was issued appointment letter No. GA/3008/23953 dated 

30.9.76 with a rider on an,nual in~mentwhich n:ads 88 under:­

-rhe date for your uext annual increment will remain 
unaltered. However. you are required to attain the newly 
prescribed minimum quatifications for the post of ~r 

within 5 years firiHng which you wiD no~ be aJ.1avmt to earn 
your increment until you have done-o-. 

Subsequently the BOG decided as under in its 4()tb meeting.
• 

held on 15.10.1976:­

-Resolved the action taken by the College in appointing Miss 
Indu Nalwa as a I..ectu.Ia' in the Deperb:ilent of Hu.manities . 
with her existing pay and date of increment nmJsjning 
unaltered and subject to the condition that if she does not 
attain the prescribed qualification for a Lecturer within 5 
years she will not be aDawed to earn her incrementa until 
she has done 80 be noted-

Miss Indu Nalwa was to acquire the required qualification 

upto 1981 and after this she was not eligible to earn incremen1B 88 

acquiring qualification WB8 a rider as mentioned above. She went on 

getting increments due to oversight of the office. When this fact of 

release of incrementa to Miss Indu Nalwa, which was not due to·her. 

came to the notice of office. the file was put up by the branch upto the. 
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level of Principal In the saki case specific oniers were passed b¥ the 

then Principal that the responsibility may be fixed of the concerned 

officials but unfortunately no responsibility was fixed and no over 

payment was recovered. from Miss Indu Nalwa. However the matter was 

placed before the Boani in its 71- meeting held on 2.5. 1988 and the 
, 

Boanl decided as under:­

-rhe Board noted that Miss Indu Nalwa could not 
acqUire the essential qualifications for the post of 
Lecturer in Humanities, attached to the revised 8Cldes of 
pay of the Government of India. within a period of 8 
years as laid down by the Government of India, in their 
letter No. A.I1013/8/83-T.4 dated 19.5.1983, i>r 
Lecturer in Humanities. 

-rile Boanl decided that the CoDege should strictly 
adhen: to the conditions laid down by the Government of 
India and her Annual Grade Increment be released only 
when she acquired the essential qualifications, laid down 
for the posts of Lecturers in Humanities." ­

An unfortunate a1fair in this case was that no further action 

was taken to stop her mcrements and even she succeeded in getting 

senior scaJe and selection grade without proper procedure. 

Miss Indu Nalwa who was ~und to ,acquire the required 
qUAlification to equate hene]f'with the Lecturer to get the bene~t of 

increments and subsequently that of senior scale and .eJection grade 

had never tried to acquire 'the qualification which was a rider for her to· 

proceed ahead for increments and other benefits such aa Senior SCale 

and Selection Grade. While implementing the new pay ecaIcs w.e.f. . 
1.1.86 in the year 1990, the oflice allowed incn:ments wbJch were 

stopped by the office in 1987 in the scales of Rs. 700-1600 and reJeaeed 

in the revised pay scales of Rs. 2200-4000 to Miss Indu Nalwa w.e.£ 

1. 1. 1986. Her qualifications escaped the notice and she got the benefit 

of revised pay scales and 'further senior acaIe and selection grade. The 

senior scale of Rs. 3000-5000 and Selection grade of Rs. 3700-5700 were 

released w.e.r. 1.1.1986. The above imu1ementation was made in view of 
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the recommendations made by the SAAC in its meeting held on 25.3.96 

vide item No. 16.10 and the same was ratified by the Board in its 87th 

meeting heJd on 2.9.1996. In all the meetings the non-eligibilif:y of Mias 

Indu Nalwa escaped from the agenda and hence she got the ~fit of 

increments. senior scale and selection grade. The Principals and most of 

the Officers/officials wlw dealt with the case from time to time have since 

retired from the service of the Institute and hence it may be difIicult to fix 

responsibility at this beJatal stage. The final settlement of lKXX>unta of 

Miss Nalwa has been kept pending. 

The matter is placed before the Board for consideration and 

decision. 
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Item 3 0 8 To note action taken by the Director in granting
• interest free Wheat Loan during the financial year 

2003-2004 to Classlll&W emp)qyecs of the Institute. 

The Institute ~ granting Wheat Loan to the Class III & IV 

employees as requested by Karamchari Sangh on the pattern of 

Kurukshetra University, Kurukahetra.. 

The Institute baa granted Wheat Loen Advance (interest fR:e 

loan) amounting to Rs. 35001- only respectively to the Class III & IV 
. 

employees of the Institute during the year 2003-2004 as per past 

practice. This amount is recavemble within the c~t financial year. 

The Board of Governors may note the action taken by the 

Director. 



------ --

ITEM NO. 3.9 RELATES TO MINUTES or THE 

MEBTING or 1HB FIlaNCE CCHCITTEE HELD 

OR 10.9.2003. THBSB PROCEEDINGS WBRB 

TO BE _BLED III THE MEETING or THE 

BaYU> OF GOVERNORS TO BB HELD ON 10.9.2003 

WHICH -'S HCMBVER ADJOURlmD. HENCE 

ITEM NO.3. 9 laS BEBN MERGED WITH ITEM 

NO. 3 0 25. 
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Item 3.10 To note the action taken on the minutes of the 2nd 
(To be read meeting of the Boanl of OoveIDora of National Institute 
with item 3.2 ofTechnology. Kuiukshetm held on 19.4.2003 
~dy 

circulated) 

The action on the minutes of the 2nd meeting of the Board of • ' 
• 

Governors held on 19.4.2003 has been taken as under:­

Item	 Subiect Action Taken . 

2. 1 To confirm the minutes of the let meeting No action is required. 
of the Board of GoveIDors of the Institute 
held on 19.10.2002. 

2.2	 To note the action taken on the minutes No action is required. 
of the lit meeting of the Board of 
Governors of NIT,· Kurukshetra held on 
19.10.2002. 

2.3	 To note the extension of the term of No further action is 
Dr.NP Mehta, as Director, NIT, required. 
Kurukshetra. 

2.4	 To consider & ratifY minutes of the 1-t Action taken. 
meeting of the . Finance Committee, 
National Institute of Technology, 
Kurukshetra held on 8.11.2002. 

2.5	 To consider and approve minutes of the Action taken. 
lit meeting of the Building & Works 
Committee, National Institute of 
Technology, Kurukshetra held on 
8.11.2002. 

2.6	 To ratify action taJeen by His Excellency, Action taken. 
the Governor of Hmyana in allowing 
extension in Deputation of Smt. Sunita 
Chauhan,Lecturer, Electrical Ena.Deptt. 
with the State Govt. from 20.12.2001 to 
19.12.2002 and from 20.12.2002 to 
19.12.2003. 
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2.7 To note action taken by the Director in 
granting interest free Festival advance 
during the financial year 2002-2003 to 
Class III & IV employees of the Institute. 

Action already taken. 
No further action is 
required. 

2.8 To note grant of Dearness Allowance to 
the employees of the Institute with effect 
from 1.7.2002 on the State Govt. pattern. 

Action already taken. 
No further actiOn is 
required. 

2.9 To note action taken by the Institute in 
entering into MOA with M/ s CISCO 
Systems, a Company incorporated under 
the Jaws of California, USA for 
conducting software courses jointly with 
NIT Kumkshetra. 

Action taken. 

2.10 To consider constitution of the 
Equipment & S.tores Committee of 
National Institute of Technology, 
Kurukshetra. 

Action taken. 

2.11 To consider confirmation of Dr. D.V. 
Singh, Dr. S.K. Chak8IVarti,Dr. H.M. Rai 
and Dr. Akhilesh Swamp on the posts of 
Professors. 

Action taken. 

2.12 To consider the case of Dr. K. K. Singh, 
Lecturer in Civil Ehgineering Deptt. for 
allowing him Extraordinaty Leave 
(without pay). 

Action taken. 

2. 13 To consider the case of Dr. Vinay Kumar, 
Professor in Mechanical Engineering 
Department reganling regularization of 
his absence beyond 26.3.2002 to 
31.3.2003. 

. 
Action being taken. 

. 

2.14 To accord. approval to the amended 
minimum qualifications and experience 
in respect of Director/ Principal/ Head of 
the Institute and Lecturer (Hnmanities & 
Sciences) in the Degree Level Technical 
Institutions. 

Noted for compliance. 
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". 2.15 To consider and approve the construction 
of additional storm water drains and 
Garbage bins in the Institute campus. 

Action taken. 

2.16 To consider and approve the leasing out 
of Oxidation Ponds for fish culture. 

Action being taken. 

2.17 To consider the letter of the Financial 
Commissioner and Principal SecretaIy to 
Oovt. of Haryana, Electronics &. 
Information Technology Department. 
Chandigarh regarding procurement of 
Computer systems, peripherals. allied 
items, Software and Networking directly 
from HARTRON. 

Noted for compliance.• 

2.18 To settle the Court Case No. MS 36/1998 
at Bamsat (Kolkata) and 23/1997 at 
Haryana State Consumer Commission, 
Chandigarh on mutual agreement. 

Action taken. 

2. 19 To approve engagement of private 
Doctors in the field of specialization. 

Action taken. 

2.20 To consider grant of pay scale of Action taken. 
Rs.16400-450-20900-500-22400 to some 
of the faculty members promoted as 
Professors under the Merit Promotion 
Scheme. 

2.21 To consider payment of traveling 
allowance for travels abroad. on official 
business/ training or for attending 
conferences etc. 

Action taken. 

2.22 To consider implementation of Career 
Advancement Scheme (CAS). 

Matter has been kept 
pending as per 
instnIctions of Gevt. of 
India. 
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2.23 To consider the request of Dr. K.K. 
Nagpal, Senior Medical Officer to restrict 
the recovery of excess amount paid on 
account of Selection Grade of Rs. 4100­
5300. 

Action being taken. 

2.24 To consider medical facilities 
employees of NIT, Kurukshetra. 

to the Action being taken. 

2.25 To consider filling up of vacant teaching 
posts. 

Action 
taken. 

taken! being 

2.26 To consider the payment of honorarium 
to the teachers @ Rs. 2oo!- per lecture 
for additional te~hing load in addition 
to the prescribed work load of teaching. 

Noted for compliance. 

2.27 To consider vacant non-teaching posts. Action being taken. 

2.28 To consider thefts of various items. Action being taken. 

2.29 To note the position of legal 
pending in Hon'ble Courts of Law. 

cases Action being taken. 

2.30 To consider pa.yment ofTA to members of 
BOO!various Committees! Sub­
Committees! Senate! Members and 
Experts of Selection Committee, High 
Dignitaries and eminent Speakers. 

Action taken. 

2.31 To accord approval to the revised 
minimum qualifications and experience 
prescribed for Teaching Posts in Degree 
level Technical Institutions. 

Noted for compliance. 

The Board may note 
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Item 3.11 To note further extension in seIVice term of 
Dr. N.~. Mehta as Director, National Institute 

ofTechnology. Kurukshetra. 

The Govt of India, MinistIy of HumaD Resource 

Development, Department of Secondmy &; Higher Education, New Delhi 

earlier allowed extension to Dr. N.P. Mehta, the present Director of the 

Institute beyond 21.02.2003 for a period of three months or till the 

regular incumbent joins .as such whichever is earlier. This was noted by 

the Board of Governors of the Institute in their 2nd meeting held on 

19.04.2003. 

The Govt. of India, MinistIy of Human Resource 

Development, Department of Secondmy &; Higher Education, New Delhi 

vide letter No. F.9-2/97-TS.1I1 dated May 27, 2003 and even No. date«!. 
26th August, 2003 (Appendix VI &; VII, pages 28 &; 2' ) 

have allowed further extension to Dr. N.P. Mehta, the present Director of 

the Institute beyond 21.05.2003 for a further period of three months and 

further beyond 27.8.2003 for a period of three months or till a new 

Director assumes charge. 

The Board IDflY note. 
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. Gu\'ernment or India 
Ministry oflluman Resource De\'\:lnpmcnt 

(Department orSecol1llary & Iligher hlucation) 

New Delhi, the Ma)' 27, 2003 

To 1T$I 1ftr,,)~ lmwr ~ • The Directun. 
Nilliunill Inslitllte urTeehnulug)', ~b·l~119 
Kurukshctm-136 119 (ilarymlil) (rirfitlr ftf~,,"lNq) 

~oi m .J.J;.1J 
Aft· C I ).u 1

Suhjcct:- Extl'n~icm or Tenure -regArding. 

Sir, 

I mn directed tn refer to this Ministry's leller or c.' \ en No. dated 03.03.2003 Rnd to 
say thilt the compctcnt nuthority has been pleased Itl extenc.l your tenure llC}'onc.l 
21.05.2003 fur n rmlhcr periOlI of threc month~ or tilll1l1ew incumbent join~, whiche\'cr 
i~ cmlil'r. 

Yuurs fililhrllll)', 

/
(S.K. Biswas) 
I>ircetur (NIT) 
Td:2JJ85915 • 

Copy for infurlllation to: 

~ The Registmr, Natiollnl Institute ofTecimology, I~ urukshelm. 
2. The Chairman, BOGs, Nntionallnstitutc ofTcclllllllogy, Kurukshctra. 

yc-- '« ....".r 
(S.K. Biswus) 

Director (NIT) 
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No.J'.9-2197~TS.J ([
 
(j(]·Vl.mment OrIlle li,
 

Miniltty ofHumm K.lOurct, (~velopment
 

. (Department on;~onclary &: Hi iller Education)
 

To 
The DIrector,
 
NadoDlllnstlwte ofTechlM>lc'IY,
 
Kurultshetra-1361 ]9( Haryaau)
 

Subjld:- ElteatlOIl oIT,••re ur))r. N.P. M.t.t&,I'Dlredar, National luttmte 
orTeda_lou. Kundw.etn. 

Sir 

I un dflecied to refer to thlJ Minlstry'l Itttu of even number dair.d 27th Mayt 
2003 on tho abovementioned lubJet:t lind to comr"y the approval of the Competent 
Authority to tI1tI eY.tftmdon. of Or. NJ', MebtD the pn IJ8Df OiJ'C(!t",r. Nati'Jnal Institute of

'T~~lUluiDI)', Kunwhm. fur .. perlod .)f 1Ilree mo.~hs w.•.f. 21.0B.200:lot till a new 
Director assumes charle. 

Younfld~ • 

(Bx.Ra~~ 
Desk OfBcer 

Tel: 23070171· 
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Hem 3.12	 To notc action takcn by the Director in nominating onc 
Profcssor and one Assistant Professor of the National Institute 
of Technology. Kurukshetra to serve on its Board of Governors. 

The Board of Governors of the Institute" in their 86th mectin~ held 

on 23.1.1996 decided as under:­

"The Board authorized the Principal to nominate faculty 
members on the Board of Governors, in anticipation of 
the approval of the Chairman, Board of Governors, as per 
College Bye-LawslRules. The matter may be reported to 
the Board of Governors in its next meeting for 
confirmation." 

As per new	 MOA and Rules of the National Institute of Technology . 

(Deemed University), Kurukshetra, the Board of Governors of the Institute shall 

include one	 Professor and one Assistant Professor of the Institute by rotation. 

Accordingly Dr. D V S Verma, Professor, Civil Engineering Department and 

Dr. D K	 Soni, Assistant Professor, Civil Engineering Department were 

nominated as members to serve on the Board of Governors of the Institute on 

the basis of seniority for a period of one year from 1.9.2002 to 31.8.2003. 

Their nomination was noted by the Board of the Institute (NIT, Kurukshetra) in 

its 1st	 meeting held on 19.10.2002. 

. 
Now the following Professor and Assistant Professor become eligible 

in turn for nomination to serve as members on the Board:­

1.	 Dr. R. K. Arora, He is going to retire 
Professor, on 31.1.2004 after 
Elect. Engg. Deptt. attaining the age of 
NIT, Kurukshetra. superannuation (60 yrs) 

2.	 Dr. V K Agg~rwal, He is also going to retire 
~ 

Assistant Professor, on 30.11.2003 after 
Mathematics Department, attaining the age of 
NIT. Kurukshetra.	 superannuation (qO yrs) 
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Accordingly Dr. R K Arora and Dr. V K Aggarwal have been 

nominated on their turn to serve as members on the Board of Governors of the 

Institute for 5 months and 3 months Le. from 1.9.2003 to 31.1.2004 and 

1.9.2003 to 30.11.2003 respectively. 

The Board of Governors may note. 
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Item 3.13	 Travels grants to attend International Conferences 
abroad out of funds provided under TEQIP. 

The Govt. of India have selected National Institute of Technology, 

Kurukshetra as the Lead Institution under the programme entitled 

Technical Education Quality Improvement Programme (TEQIP). The 

Govt.	 of India has sanctioned Rs. 7.5 crores to. NIT Kurukshetra for 

TEQIP for the first yea~ to be spent on the following three heads: 

1. Modernization of existing Labs/Workshop 

2. Staff and	 Faculty Development 

3. Procurement of Books and other learning resources. 

Out of the fund for Staff and Faculty Development, a sum of Rs. 

5.0 lacs have been allocated for travel abroad as noted below: 

(A)	 A yearly lump sum of typically Rs. 3 lakhs would be 
provided for travel and other cost of faculty 
members for paper presentation in International 
Conferences overseas. The Board of Governors of 
the Institute would take decisions in this matter 
within the budget sanctioned and currently existing 
rules of the UGC relevant for such trips 

, 

(0)	 In order to develop collaborative programmes with 
universities abroad it may be necessary to 
undertake travel abroad. These tours would be 
clearly focused with a view to develop specifiC; 
collaborative programmes. A sum of Rs. 2 lakhs in 
the form of Unassigned Grant would be kept with 
the institution. This sum is to be utilized as per the 
directions of the Board of Governors. In every case 
the initial ground work would be done via e-mail 
etc. 
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As mentioned in (A) the Committee has recommended that the 

Board of Governors may frame the Rules for utilization of Rs. 3 lacs 

relevant to existing rules of the UGC for such trips. 

As per UGC rules a Teacher is given grant for travel abroad as 

follows: 

(i) Air ticket and travel expenditure upto the airport
 

(ii) Airport Tax,
 

(iii) Maintenance,
 

(iv) Registration Charges.
 

It is further stipulated that such of the Teachers who arc selected
 , 

for assistance may spent at least two weeks and they should utilize the 

period outside the programme itself, for visiting Institution of their . 
subject field. Persons selected for participation should travel by 

excursion tickets in sectors covered by the Air India. It is further 

mentioned that TA/DA and internal travel abroad may be paid at the 

rates admissible in Govt. of India. We have already got the approval of 

l30ard of Governors for TA/DA Rates in connection with travel abroad, in • 

their 2nd meeting held on 19.4.2003 vide Agenda Item 2.21. 

The Board may approve the above gUidelines for attending 

International Conferences, abroad where a Teacher is to present a paper. 

as per (A) of the agenda item. 

There is no mechanism to ascertain the level of paper l~eing 

accepted for any International Conference abroad. It is recommended 

that Teachers should apply to other funding agencies like AICTE and get 
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some funds. While gelling the funds the quality of the research paper will 

be judged by the funding agency. The Institute will pay the balance of 

funds as proposed under UGC plan minus the funds received from other. 
agencies such as AICTE. The Board may approve the above proposal. 

As per pam (B) the recommendation of the "Expert Committee, it. is 

proposed that tours would be conducted outside India to develop certain 

collaborative programmes with Universities abroad. For this purpose a 

sum of Rs. 2 lacs in the form of Unassigned Grant has been kept with 

the Institution. The Board may authorize the Hon'ble Chairman, Board 

of Governors to approve any sueh plan with Universities abroad as 

recommended by the Director. 

The above recommendations are based upon the guidelines 

of the	 TEQIP. However, th~ existing Institute Rules for participation In 

Conferences outside India are as follows: 

1.	 RESOLVED the College may provide financial assistance to .its 

Teachers for attending International Conferences abroad 

provided they secure financial assistance from the Univcn~ity 

Grants Commission or similar Bodies. The financial assistance 

from the College will not exceed the amount secured from the 

University Grants Commission or similar Bodies. The Teachers 

would be considered for such assistance one only in three years 

and the total number of Teachers who may be allowed such 

financial assistanc;e will be restricted to three per year, two from • 

the Engineering and one from Non-Engineering disciplines. 
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2.	 "The Board approved in principle that if in anyone particular 

year, no teacher applies for permission to attend an 

International Conference abroad and instead, if any teacher, 

who has already attended an International Conference ahroad 

within the last three years, has, again, been invited hy_ the 

Organizers to attend an International Conference abroad; and~ 
• 

the Teacher applies for permission to attend the same, even if 

the limitation of period of three years is not yet over, he m~y be 

permitted to attend such a Conference. However, in such an 

event, specific case(s) may be placed before the Board for 

consideration." 

3.	 "RESOLVED that Registration Fees be paid to the members of 

the staff who may present papers in Conferences, Seminars, 

Conventions, etc. and that all proceedings of such Conferences, 

Seminars or Conventions, etc., shall become the property of the 

College provided, that, where there are no proceedings, a copy ol 

the paper read by the member of the staff shall be submitted to 

the College." 

4.	 "The Board further decided that in future in order to make use 

of the Economy Excursion Air Ticket, haltage charges for a 

minimum period of 14 days and also Academic Leave of 14 days 

will be granted subject to the usual condition that 50 per cent 

of the total expenditure involved is met with either by the 

University Grants Commission or any other spommring 
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agencies. Also in such cases, a proper academic programme for 

14 days haltage. will be worked out and submitted by the 

concerned teacher before attending the Conference. On ret urn, 

he will submit a detailed report which will be put up to the 

Board of Governors. 

As per the existing guidelines, the expenditure for travel abroad is 

met from the non-plan gralllts of the Institute. We may continue to follow ~ 

these rules as was in the past. But from the grants received from World 

Bank under TEQIP, the proposals outlined earlier in this item ma~ be 

approved. 

Submitted for considerations and approval. 
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Item No. 3.14 Participation ofNational Institute ofTechnology, Kumkshetra 
In Technical Education Quality Improvement Programme of 
Government oflndia, funded by World Bank. 

The Government ofIndia l}ave been preparing for the past several years to obtain 

loan from Workl Bank for attaining excellence in Technical Education lhrough a 

programme entilled Technical Education Quality Improvement Programme (TEQIP). 

National Institute of Technology, Kurukshetra, was chosen as one of the institution by 

the Government of India, to participate in the preliminary work for preparing projeCt 

report for submission to World Bank for its sanction of loan. In this direction, the 

Institute participated in various Workshops conducted by the National Project 

Implementation Unit (NPIU) Government ofIndia. In preparataion to participation in 

TEQIP the Government of Ilaryana organized a workshop on TEQIP during December 

2-3, 2002 at NIT Kurukshetra. In this workshop 60 faculty members from the following 

institutions participated: 

I. Gum Jambheshwar University, Hisar. 

2. Kurukshetra University, Kurukshctra. 

3. Chhotu Ram State College ofEngineering, Murtha/. 

4. Y.M.C.A. Institute of Engineering, Faridabad. 

5. Directorate ofTechnica! Education, Haryana 

6. Government Polytechnics, Nilokheri, Sonepat, Ambala, Sirsa 

7. N.l.T. Kurukshctra.
 

This workshop was conducted by Dr. R.N. Mathur, N.P.LV. Noida.
 

A SWOT Analysis Workshop was also conducted at NIT, Kurukshetra from 

December 9-11, 2002 in which 45 faculty members from NIT Kumkshetra participated. 
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This workshop was conducted by three faculty members from T.T.T.I. Bhopal Icad·by 

Pror. R.B. Shivgundc, Profcssor on Educational Management, TIll Bhopal, The other 

members of the team wcrc Professor S.D. Patki and Professor R.P. Khambayat. Allcr 

this workshop groups of faculty, mcmbers from NIT Kurukshetra, conductcd SWOT 

Analysis ofthc following institutions: 

] . Kurukshetra University, Kurukshetra. 

2. GJ.U. Ilissr. 

3. C.R.S.C.E. Murthal 

4. Y.M.C.A. Institute ofEhgineering, Faridabad. 

5. Government Polytechnic, Nilokheri. 

6. Government Polytechnic, Ambala. 

Lcading through these workshops in January, 2003, the Government oflndia, invited 

applications for participation in, the TEQIP through press advertisement. National 

Institute ofTechnology, Kurukshetra, applied against this advertisement for participation 

in TEQIP as Lead Institution and was selected through competitive process by National 

Selection Committcc to participatc in TEQIP as a Lead Institution to be nctworked with 

Networking Institutions. Latcr on a cluster was formed and the networking institutions to 

be nctworked with NIT Kurukshetra as Lead Institution, the following four institutions 
~ 

from IIaryana were selected by the Government of India through its National Selection 

Committee: 

I. Kurukshctra Univcrsity, Kurukshctra. 

2. Guru Jambhcshwar University, Hisar. 
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3. Y.M.C.A. Institute of£ngineering, Faridabad. 

4. C.R. State College ofEngineering, Murthal, Distt Sonepat. 

Towards the end of March, 2003. Government of India, sanctioned Rso 705 crorcs 

(Copy enclosed as Appendix ~ Page 41-43 )to National Institute of 

Technology, Kurukshetra for TEQIP for the frrst year to be spent on the following 

three heads: 

I. Modernization of Existing Laboratotries and Workshops 

2. StafTand Faculty Development 

3. Procurement of Books and other Learning Resources. 

Consequent to the above sanction. a detailed proposal under the above three heads for 

the first year or TEQIP was submitted to the Government of India through National 

Project Implementation Unit,(NPIU). National Project Implementation Unit and 

Government of India then constoituted an Expert Committee headed by Dr. H.C. Pandey, 

Director. B.l.T. Ranchi for considering these proposals. Based on our proposal an 

approval was received from the Central Project Advisor vide their letter No. 

NfEQIP/GEN/2oo3/1097 dated 6th June (Copy enclosed as Appendix ~ Pages 

44 - 51 )The list ofequipment as approved by the Expert Committee is enclosed as , . 
Appendix X Pages 52-57 ). The complete proposal for frrst year ofTEQIP to 

be implemented at NIT Kurukshetra is still pending with the Expert Committee. A final 

approval for the remaining items ;is awaited. Steps for procuring equipment for 

modernization of existing laboratories and workshops against approved items by Expert 
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Committee are in progress. Staff and faculty development programmes are being 

• 
implemented and some stafl7faculty members have already availed of it. Procurement of 

books and equipment is also under way. Dr. Krishan ,Oopal, Professor in Electrical 

Engineering and Dr. A Swamp, Professor in Electrical Engineering will coordinate the 

TEQIP of NIT Kurukshetra. 

. 
The Board ofGovemofs may note. 

,,­, 
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APPENDIX-VIII 

F.N(lo.l'S-112003·~~B.Vll 
()otMmment Dr lr,QJa
 

MlIWtlry ur Hwut.D R08OUI'''' Dn'cJopmllnt
 
nf1?~rtlr.rnt r.r flnrmdlJ1 &HJaher EducatJon
 

fI'~hnJ~ 8ecUar1 - VJJ)
...... 
8butrl Dhawan. 

Mev.' Deihl thB 31- March. 2003 
To 

Tho Accountll 01noer,
 
Pay III Accountl Ollloe.
 
Department or s.ooDdary & IlIlher BducaUcm,
 
,8butrt Shawan. . 
New Dolhl- 110001. 

9u~eet:	 Releue or ar-nta (PJ.mf to Cen1J\\U}t 1Un4D4 lnlUwtlonli ~er the 
TochnIcal Education Quell\}' Impro''1!dlent PfoIra.mm8 01 Qove~nt or 
India (TEQIP) for the ",ar ~OO~-~~I. 

1 am directed. to oonve;r tho laocUGn of the PrnIdont to the reJeue Ra.46.00. 
orore (Rupee.. FotV FIve ClOre OIJ-b'! u Br.t IUld 0Da1 In,ta1Inenl of IJ"al\t to the 
IbUow1D& National IneUtutol of TClClll1OJo&y (Nnw) .. per 4etailll pyen below Ibr 
Incurrlnl upenditure i>r the tol1owt11l activitiC. elurln, the year ~OO~.2003 :.. 

81.ag; N'D. or iDe 1QIWuUoP_ •• Ampunt AclIyJUoe 

I'
 ....oU1a1 Nehru Nat1ori.llnsUtutc .. Ra.l0 CI'Oni For ModemilatJon or
 
. o(Tecbnoloav, ADahabnd.	 uiath\l Lab. & 

WtrrDboPl. Staft 
• F'1O\IJQ'4welopmen\ 
and pnxnuommt of 
Boob Ba t...Ra. 

MlWlaDa AIU NauolUli. b.-dtuto • lU.l0 crore - do­
of"TeomwlotlY, BhOpal. 

W) NaUona11ll8tltute orT8chnotolY. Ra.7.5 crore - do·M 

Callout 

.iV).	 NaUonallnlUtute orTochnololY••. Ra.7~6 c:rore • do· 
Kwukahetra. 

I • 

• c1Q.v) VJaYe.f'8l'qIl National :lnnUlute 118. 10 croce 
I I I 

o~T.chnuWtY.NaaPu~ 
, I .. 

TOT/W 

1 
For nccor.sary action .. 

~~\\\/lr\l.~ 

( N. i'. r.1~h l a) 
1J':';j1l (1' f,D) ne~ll 5 lrar OJ rncto r 
All eh <J 1 rill on PTP:JW 

::J.M.O~. _--------------Dr. VK ~ehq.ll 



- 42 -	 l-au '.004 HU 
. \ 

~.' Tho eapendltw1! on a~l.'Uunl uC tho above Ilrant 1a debitable to Major Head :1203
 
- Bub Head 15.00.3l -. Tocbnlcal lMue&tf.on QuaU.V lmpJ"OV(;.1Ucnt ProKramma or
 
O<lvormnont ul ImUo fur wl\JQh m~ell&lY pro,laion czlftt uDd01" pilau. TIle Cellt.a'al
 
Government aha.rc of expenditure .bawn above haa been ..... in accordance with
 

. U1C pat1Dm or Cenbll.1 a..iatAllce '8gn~ to by the MUli8tJy of Fln.nee:. Illy ce11l11e\1 '" 
that the anmt belng rcleued ia in conformity with the rule. and prludplel or Uw 
echerneB. .	 . 

~. 'l'he gnmt of 1~1I.45.00 Crol~ "itl be dra..n by the Dl1lwWa 8. DlabWlllnfJ Ol11car
 
(Oomt), Mln1fttry o( Human RellUurce Oevolu,.ment, Department of Secoudary 0.
 
Hlaller Education. New OeUli on prcacdbtxl proGnma of Orant-lo-aid 8UJ by pl"e8enUng
 
to Pay 0. "~unt. OMccr and pa:id Lo the re,•.pectivG Dlrec:tora ,.. per the amount'
 
indicated at 1ll\t1\ labuve.
 

4.	 'l'be .bo~ pnl i. lIubject t9 tb, folJowtna term. and condltioua . 

l) The amount or want abaU be uUll1Jed for the purpOIO for wWch it Ie 
tanctlom:d; . 

U) No portion of the .anuliuuDd. amuUllt ahAil be cUYerted for any pUfPOte 
other \hall \haL fur wbj"h It hM been NnoUonec1, 

lUl	 The U80slJl acquired 19hoQy or lulltltantlaDy out of \he arant 8hall noll 
without the prlor eanoUon of thel Government or Indla, be dWpoMCl, 
encumbcmld or uU1Jlle<t for abY pUl-pote other than that for which It," 
aanetlaned: , . . . . 

Iv)	 Tho amovnt or Ul18 &flint, In .0 au- ..8 Uae uUUzaUon .. concerned. will be 
open to teat chaok by this ComptrelJ1er lit Auditor Qcncral ot'India or hII 
rcprcacntaUva at hla dillcntlon. lJ:JtJmatioD about the .lUT8I1Iementa fut 
.uch a tolt will be lent. ttl the Inet.ltutJon In 10 far •• Contral Government 
funds are conoomcd. Jt "rill 8J.o m! open to teSt oheck b.r an omcar of the 
Oovernmont of India; 

v)	 The req,ulmmont of pmdlJcUon or l~·tWzaUon CertJllcat.e In rMtpect oC the 
IT1U1t of IIUlcUon by the Government of India ahould be fuUlUed to tho 
eaUllfacUon of the Oovc:lt1ment; 1U1£\ . 

vq	 The next ll1elahnont of Oovenuoent of India'. &rant, if any, wW. be 
sanctioned after the a.mclunt of 1M preec:nt arant baa been uWized and 
tl~ 11oo&rn..'report of c~cnd1ture Incurred thereon. . . 

5. The InllUlulion.. have bttll c'xewpted from exaouUun of bond, etc. in Lerm. of 
the MLnIBby or Flmmce (OelJllruucnt of Rxpendllum)'. O.M. No.(l)E.1I1A dal.cx1 
23.6.1985. . 

6. Auy fulure grail" will be n:lcqcd to· u,~ )~UluUoDII 0011 al\er they have 
...Uded Ule M1nl.atry Ulat adequAte :ptoVialoo J>r mplllMntatJon of SO/FIr bu bean 
made In Ita con.UluUon/rlllell and lbt~.e Il1"'C bob. fblJowad In actual pracUce In liUina 
up vacancies retlC!tved for BC/Sf candidatell eve1Y ~llr. • . 

7. The InltJtutlone .hall {uUy lJDI~ement UlCI omda1 limP. poUcy of llie Union 
Ouverumeut Le. 'the tUUlutJol1.8 a1:lall IU.1q cOO1Ply with the 01llc1al Lanau••ell Act, 
1963 and Omc1la1 LatJ8\lAI'l" UIMl lor the OQlcj,l1 Purpo.. or the Union Rules, 1976, 
ole. 



l-m POOl 

,,­ - 43 ­

8.	 ~ The apenditure on account oC the above ImDt i. dobltabl~ to Dem~nd. No.51 -
MaJor Haul ·~~03·-Tclohnlcal EducaUon - Sub Head 15.00.31-Teobnlcall4ucaUon 
Qwillt¥ Im~mmt Pt"o!t1l,.llUl1e oC Oovemm(:l)t CJf IndJa - Orant.-.J.n·aJd 200:.1-03 
(P'JIlIl). 

9. Th~ 8t\(\(\\fon is lo.ued In eun:lae of d,,1I:1i1t.ed poftl'W and In aceordanco lrith 
thll Jntqnltod J1inlnce Diftllicm \lMh .Dy.No.329" j03-FA dated 31.3.2003 and IF.I 
8ecUoD vide thelr Dy.No.16~7/03·W.l~lted 20.3.1003. ­

10. Tho- arantee IneUtutiona arc Iltuatcd at .Pillahabtld (Uttar Pndeab). Dbop81 
(MuIIQr. I PnldeehJ, Callout (kcahl), Kurul:lb8tnl (l1aIyana) and NlIIPur 
~uuhtra). -

, 

11. The tnatltutiona .ball tumJab to the Own'lUII£ht .. utmptlon certiftcate duJ.y
ataned by the authorized Auditor or U_ IoItltlltJOlii ILDd oounter BIped by the Director 
or ,the hwtltullona to the elrect that U,o' arant )m. bean uUUzed for the purpo-e for 
VIhIoh It wu lUUlet1anad Mlpported ~ th. audited Statement of Accounta of lhe 
InltltutJONI In rupcot of pant Rleued under 'the ecbeme of TachnJaal Education 
Quality lrnpro,owent ProtPamme or GJYernmen,: ot india for the year tor Wbloh the 
IJ'Ult baa been lIIQ1Coonad/utlllzed ...·..ar~ .. p,IIIdbJe but not 1a~r than 16 month. 
from the date or the ....net1on or the amnunL 

Youra faithfUlly, 

.. (Or.C~1
 
Depu~ ltc1ucaUonal Adriltor fF) 

Copy with two .pare ~op~. forwarded to Orant.·In-Aid Section alol1l with n~AatY 
bWI. . 

Copy to: 

1. The Olr8ctorS orMotilal Nehnl NutLml\l tn.Ut\;.te or~eohnoJoIY Allahabad, Maulara 
JWIld !'faUolllll lw,tJtutlt of ".'dny.tlclJ"" 9hopal. National m.tft\1bt or -r.,chno1olf,y 
~ut, ll&1'i1oual bll.~t1.lt" ot Tr.chnolol)' KI:J~etra and VI8YaIrllU'8J'a National 

. InaUtubr ofTechnoIDlY. N8IPUr. 
:.1. The Aocountanl OetudlofUttar Puvleah, MI"u.y. Pradeah. Kena1a, IlarylU1" and 

Maharuhu.. 
3.	 9hrl ~ e.K. MiRa, Central ProJ,ecl; hdvi.or, NPlU, Naida, for lnJbrmaoon Bnd 

neoofleary ecUon. . . 
4. The Oltector Oeneral oC AUdit, Central Rm't:mue, AOCI{ auncUna. IP htate, New 

Delhi: . 
IS. ~.l/lt.C. Unlt/IFD 
VOuard me' --- ­

• •T. MahaJanJ 
ucational MvtMr rtl 

3 
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ttc(kz llkil/&ttJu ttJzeOtiilQiJt I/,llJllJ 
(~ ~'" ~ 'IfmI' WT'lf'TT ~ lirA ~ UflJ1l1lI ~)NPIU 

eKaIuJnat~dn~~OUnit 
I'" GOVT OF INDI'" UNIT FOIl WORlD ....NIl ...SSISTED PROJECT FOIl TECHNICI...N EDUC...TIONI 

SK MISRA By Fax Ic..., a ~ 
CENTRAL PROJECT ADVISOR I 

I 

6thA/TEQIP/GEN/20031 tOt)7-	 June, 2003 

Sub. :Technical Education Qyallty ImDroyement programme CTEOIP ) of 
Goyt. of India 

Dear Dr. Mehta, 

Please refer to the meeting with the Expert Committee on 13th/14th May,2003 regarding 
your Institution' s proposal. Enclosed Is a copy of report/recommendations of the Expert 
Committee concerning the proposal of your Institution. 

As you will observe from the enclosed report, the Expert Committee In their report have
 
Included the following: )
 

1.	 List of equipment approved for procurement; 
2.	 List of equipment for which more details are required from the
 

Institution before It Is considered for approval; and
 
3.	 List of equipment which Is not recommended for procurement. 

While the details as desired by the Committee for the Items mentioned In the List at S.
 
No.2, may be Included In your Composite Proposal, you may Initiate action for procurement
 
of the approved eqUipment as per the prescribed procurement nQrms. An officer of your
 
Institute has already undergone training at NIFM on World Bank's procedures fOf"
 
procurement. Similar training for more officers/staff can be further organized by NPIU, If
 
you so desire. The World Bank gUidelines In this regard need to be fully followed to avoid
 
any audit objection or disallowance of expenditure by the World Bank.
 

With regards, 

Yours sincerely, 

~\~m-f.n) -( SK MISRA) 

Dr. N~ta 
Director 
NIT, Kurukshetra. 
HARYANA 
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Committee Decisions COlnmon for all Participating Institutions.1 .' 

.o' 

......--~r· .:~ 

I . 

(a) 

Library and Learning Resources Facility. 

Library and learning resources facility would be organized 

departmental libraries would be wound up where necessary 

centrally and 

(b) Journals would be subsqibed in the 

IlardwarelSotlware would be provided. 

electronic mode for which necessary 

(c) 
. 

Learning resource material would also be organized in the electronic mode with , 
facility to access for 15 personS at a time. 

(d) Stress would be on purchasing more titles and not more copies. Generally one 

copy of each title would be sufficient.. In case a particular reference book is to 

be used frequently, 2 or 3 copies of the same would be purchased. 

(e) Text books would be lent through Book Bank Mechanism. Generany a text 

book is good for 4 years and as such 25% of the cost would be recovered from 

students each year so that the Book Bank can be self sustaining. 

II. Computer Facilities. 

(a) Computer facilities would be developed centrally Adequate Hardware -and 

Software would be provided at the computer center which would be accessible 

from every department. Keeping in view the current Intake in the N1Tt s 

typically the Computer Centre would have 150 to 300 PCs. 

Time slots in the Compu~er Centre would be provided for each department so • 
. I 

that adequate computer hours are available to each student. 

(b) Central CAD facility would be established typically with two laboratories with 

60 PCs each and necessary Software catering to the needs of every department. 

Here also time slots would be provided to the departments. 

.. 
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(c) Each cJcpartmcllt would be provicJccJ with 4 PCs ancJ essential sofiwnrc ItII 

general work and accessjng the Computer Centre. 

III. Conference Room facility as also vil1ual class room facility would be c('l1trally 

organized to be shared by all the departments. The conference room would he 

equipped with the necessary equipment such as LCD IJrojector, OVCt head 

Projector other VideolAudio facilities. Depending on the utilization there could 

be more than one conference room. It is expected that such facilities would hG. 
utilized for at least half the time available. 

IV, 1\11 training programmes would be arrangcd with the institutions in India such 

as national laboratories IITs, IlSC, TIFR etc. There is no need for arranging 

training programmes overseas. 

V. A yearly lump sum of ,typically Rs,. J lakhs would be provided for travel Bnd 

other cost of faculty members for paper presentation in International 

Conferences overseas. The Board of Governors of the Institute would take 

decisions in this matter within the budget sanctioned and currently existing 

rules of the UGC rclevant for such trips. 

VI. In order to develop collaborative programmes with universities abroad it may. 
be necessary 10 undertake travel abroad. These lours would be clearly rocused 

with a view to develop specific collaborative programmes. A sum of Rs 2 lakhs 

in the form of Unassigned Grant would be kept with the institution. This 'sum is 

to be utilized as per the directions of the Uoard of Governors. In every case the 

initial ground work would be done via e-mail etc. 
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National Institute of Technology
 
Kurukshetra
 

Recommendations and Am>rovals: 

1. Department of Civil Enll.ineering 

(a)	 Soil & Foundations Engineering Lab Estimated cost Rs. 17.00 lacs IS 

sanctioned. 

(b)	 Concrete and Structures Lab. : 

(i)	 Purchase of Models estimated to cost Rs. 5.00 lacs is not sanctioned. 

Purchase of Sofi\'varc for Virtual Lab. is suggested for which proposal 

may be submitted. Rs. 5.00 lacs is kept on hold. 

(ii)	 Data Acquisition System estimated to cost Rs. 9.00 lacs is not sanctioned. 

Design Software estimated to cost Rs. 3 lacs may be purchased. It should 

be kept in the Central CAD Facility. 

(c)	 Hydraulics & Water Resource Lab. : 

(i)	 Flow Visualil,Btion Equipment: Estimated to cost Rs. 2.00 lacs is nol 

sanctioned. Software for Virtual Laboratory is advised for the purpose. 

(ii)	 Items such as RCC overhead Tanks, Pipe fillings, Pumps and Motors 

etc. given in S.No. 1,2,3,4,5 & 6 etc. may be purchased from Institution's 

own funds, 

-, 
(iii)	 Digital Current Meters: Estimatetl cost RB. 0.50 lacs is sanclioned. 
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(iv) Details of Test Benches, Hydraulic Test Uench & GIS ARC - view 

(S. No. 8,9,10) may be submitted to the Committee for approvAl. The 
,..... estimated cost Its. 8.50 lacs is kept on hold. 

(d)	 Transportation Lab.: Estimated· cost Rs. 13.00 lacs is sat)ctioned. 

(e)	 Environmental Engineering Lab.: Estimated cost Rs. 12.00 is sanctioned.. 

(f)	 Survey Lab : Electronics ,total Survey Station estimated to co~t Its. 8.00 lacs is 

sanctioned. The cost should be closer to Rs. 7.00 lacs. 

ERDES Software IDRISI GIS: Estimated cost Rs. 4 lacs is sanctioned.. 

(g)	 Geology Lab: Estimated cost Rs. 1.5 lacs is sanctioned. 

(h)	 Computer Lab.: Estimated cost Rs. 10.50 lacs is sanctioned, however, the 

equipment should be part 'of the Computer Centre. 

2. Department of Electrical Engineering 

(a)	 Electrical Machines & Devices Lab. Computer equipment estimated to cost 

Rs. 7.00 lacs is sanctioned. 

(b)	 Dasic Electrical Engineering Lab. : Estimated cost Rs. 1.70 is sanctioned. 

(c)	 Instrumentation Lab. : S.No. I & 2 estimated to cost Its. 8.00 lacs are not 

sanctioned. This should be put up for consideration in the 2nd phase Equipment 

under S.No. 3,4,,5, & 6 estimated to cost Rs. 7.10 lacs is sanctioned. 

(d)	 Power Electronics Lab. : l!stimated cost Rs. 6.10 lacs is sanctioned. 

(e)	 Measurement Lab. : Revised proposal may be submitted. Estimated cost 

Rs. 1.77 lacs is kept on hold. 
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(I)	 Audio Visual Centre: Estimated to cost Rs. 4.50 lacs is sanctioned. however this 

is to be part of the Central Facility. 

(g)	 Computer Lab.: Estimated cost Rs. 30.00 lacs is sanctioned, however, it should 

be part ofthe Central Network Facility. 

(h)	 Power System Lab.: The relevant Software at S. NO.6 may be purchased. T,he 

estimated cost Rs. 14.51 Jacs is sanctioned. 

(i)	 Control Lab.: Advanced Control Education kit at S.No. 8 estimated to cost Rs. 

6.00 lacs is kept on hold. Details may be submiUed to the Commiuee. 

Under this head Rs. 11.60 is sanctioned. 

3. Department of Communication Engineering 

(a)	 VLSI Design Lab: Estimated cost Rs. 28.6 lacs is sanctioned. 

(b)	 Printed Circuit Lab. : Estimated to cost Rs. 6.00 lacs is not sanctioned. 

(c)	 Signal Processing Lab. : T'he proposal estimated to cost Rs. 51.24 lacs may bp 

revised and submitted to the Committee. 

4. Department of Computer Engineering 

(a)	 In view of the provision for Central Computing Facility the proposal may be 

revised and submitted to the Committee. The estimated cost Rs. 80.18 lacs is 

kept on hold. 

(b)	 Center for Computing and Networking : The proposal may be revised. Estimated 

cost Rs. 33.00 lacs is kept on hold. 
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5. 

.Ail) 

(b) 

.	 ......(c) 

..... (d) 

,/(c) 

viI) 

6. 

7. 

8. 

Department of Mechanical Engineerine 

CAD/CAM Lab. : Estimatcd to cost Its. 75.72 lacs is sanctioncd, howcvcr, this is 

to be a Central Facility 'for all the Departmcnts and the numbcr of Work 

Stations should be suitably increased. 

Dynamics of Machines Lab.: Estimated cost Its. 1.50 lacs is sanctioncd. 

Tribology Lab. : Estimated cost Rs. 7.00 lacs is sanctioned. 

Mechatronics Lab. : Estimated cost Rs. 7.00 lacs is sanctioned 

Industrial Engineering and Ergonomics Lab. Estimatcd cost Ils. 3.00 lacs is 

sanctioned. 

Mechanical Vibration Lab.: Estimated cost Rs. 1.80 lacs is sanctioned. 

Department of Applied Physics 

The estimated cost Rs. 80.00 lacs is kept on hold. The list of experiments should 

be revised and equipment selected accordingly. 

For the PG instrumentation lab. Details oft.he equipment should be slIbmiltcd to
 

the Committee along with programmes to be taken up .
 

Department of Chemistry
 

Estimated cost Rs. 5.50 is sanctioned.
 

Department of Mathematjc~
 

The estimated cost of the equi,Jmen' requirrd Rs. 4.' 5 lacs is sanciiolll'tl,
 

however, the specifications of the system to be purchased may be revised.
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9.	 Dcpartmcnt of Humanitics : 

The estimated cost of equipment required Rs. 4.90 lacs is sanctioncd, howevcr 

the specifications may be revised 

10.	 Dcpartmcnt of Industry Institute Interaction 

Estimated cost of facility Rs. 3.25 lacs is sanctioned, however this should be 

part of central conference room facilities. 

11.	 Department of Physical Education & Sports 

This equipment is not sanctioned as it should comc from the normal budget of 

the Institute. 

12.	 Deportment ofllcalth 

Proposal not sanctioned. The cost should be met from the Institution's own fund. 

13.	 Library 

For computerization of the Library it is suggested that J0 PCs may be 

purch~sed. Fund to the tune ofRs. 8.00 lacs is sanctioned for the programme. 

Stand by power supply estimated to cost Rs. 10.00 lacs is sanctioned. 

'" 
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[ . ...1st 0 f E;qUlpments approvedbty ExpertCommIttee 
Sr.No. I Name of the Equipment Qty. Unit Price 

Deptt. of Civil Engg. 
Soil and Foundation En2ineerin2 Lab 
1. GDS Triaxial Testing Instrument 
Concrete and Structures Lab 
1. Design Software 
Hydraulics and 'Vater Resources Lab 
1. Digital Current Meters 
Transportation Lab 
l.	 Compression Testing Machine .2.	 Viscometers 
3.	 Loss on Heating Apparatus 
4.	 Benkelman Beam 
5.	 Road Uneveness Indicator 
6.	 Density Measurement Devices 
7.	 Mastic Asphalt Hardness Tester 
8.	 Electronic Balances 
9.	 Water Bath 
10.	 Hot Plate 
II.	 Automatic Sieve Shaker 

, 

12.	 Rime Sample Divider 
13.	 Traffic Recording, Analysis & 

Computing Equipment 
14.	 Portable Core Drilling Machine 
15.	 Accelerated Polishing Machine 
16.	 Petrol & Diesel Exhaust Gas Analyser 
17. Software related to Transportation 
Environmental En22. Lab 
1. BOD Incubator 
2 Bacteriological Incubator 
3.	 Muffle Furnace 
4.	 Electronic Balance 
5.	 Oven 
6.	 Rotary Shaker 
7.	 Water Still Wall Type 
8.	 High Volume Sampler 
9.	 Upgradation of AAS-4129 
10.	 Stack Monitoring Kit 
11. Gas Chromatograph 
Survey Lab 
l.	 Total Station with all required softwares 
2.	 ERDAS Image Processing Software 
3.	 IDRISI Geographical Information Sys. 

1 17.00 

1 3.00 

1 0.50 

1 0.50 
1 0.30 
1 0.30 
1 0.50 
1 1.00 
1 0.05 
1 0.50 
1 1.00 
1 0.30 
5 0.10 

2 Set 1.00 
1 0.20 

1 Set 1.70 

1 0.50 
1 2.50 

I each 1.40 
1 1.00 

1 0.60 
1 0.30 
1 0.20 
I 1.00 
1 0.30 
I 0.25 
2 0.04 
3 0.75 
1 0.75 
2 0.75 
1 4.77 

1 8.00 
1 2.50 
1 1.5 

Total 

Rs. in I aes 
17.00.
 
3.00 

0.50 . 

13.00 

. 

12.00 

-.­

12.00 

----_. 
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Geology Lab	 
- ­

I. Digital Planimeter with Softwares 1 1.00 1.50 
2. Minerals Demonstrating Physical 1 Set 0.50 , 

Properties 
Total 1.50 

Computer Lab 
I. Computer P-IV	 12 0.50 10.5U 
2. Network Colour Laser Printer	 1 1.50 
3. PC Notebook	 2 1.50 .,- ._-­

G. Total 70.l)n
.. '-'--' 

Deptt. of Electrical Engg.
 
Electrical Machines and Drives Lab
 
1. Computer (P-IV) with UPS.	 4 0.50 2.00 
2. HP Laser Printer	 1 0.25 0.25 
3. SPEED Software	 1 4.75 4.75 

Total 7.00
 
Basic Electrical Engg. Lab
 
I. Transformers	 2 0.15 0.30· 

.~--

~--~-

2. DC Motor	 1 0.30 0.30 
3. DC Motor Generator SET	 1 0.50 0.50 . 

~---

4. ] <P Induction Motor	 1 0.30 0.30 
5. Measuring Instruments ,	 0.30 0.30 

Total 1.70 
. Instrumentation Lab. 
1. Dual Trace CRO	 3 0.20 0.60 
2. Programmable AC/DC Power Supply 2 0.75 1.50' 
3. Lab View	 1 3.00 3.00 
4. Computer P-IV with UPS	 4 0.50 2.00 

Total 7. to
 
Power Electronic Laboratory
 
I. Power Electronics Trainer 16	 1.00 
2. Digital Electronic Trainer . 7	 0.60 
3. Dual Trace Cathode Ray 2	 0.43 
4. Function Generators	 2 0.40 --_. 
5. Digital Multimeter	 1 0.10 
6. Multi-meter Systems	 2 0.20 
7. Digital Techometer	 1 0.12 
8. 1 <P Isolation Transfonner 230 V 2	 0.30 
9. 3 <P Isolation Transfonner 440 V 2 0.70
 
]O. 3 <P Variable Resistance Load Units 4 0.10
 
11. 3 cj) Variable Inductance Loads Units 2	 0.30 
12. 3 <P Variable Capacitance Load 2	 0.20 
13. CASPOC:Simulation Package 1	 0.85 
14.	 PC for Computer 2 0.80.
 

Tol-o-{ 6 ·1 D
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Audio Visual Aid Centre	 
0­

I.	 Air Conditioner 3 1.00 
2.	 Video DVD Camcorder 1 0.75 .--_.. 

3.	 Digital CD Camera 1 0.50 -, 
4.	 Notebook Computer . 1 1.25 

--- . 

5.	 LCD Bulb 2 0.50 
6.	 Miscellaneous 0.50 

Total 4.50 ...---- ­
Computer Laboratory 
I.	 Networking of Faculty Rooms & Labs 90 nodes 5.00 
2.	 Win NT/2000 Server 1 4.00 -
3.	 PCs 20 5.00 
4.	 Matlab 7.00 

-­

5.	 GAMS & NAG Routines 8.00.
6.	 Miscellaneous 1.00 

Total 30.00 
Power System Lab 

-­

-- . 

I.	 Digital Earth Resistance Tester 1 0.50 
2.	 Digital Power Analyzer 1 0.20 
3.	 Auto Range Digital Insulation Tester 1 0.15 

-. 

4.	 Under Voltage Static Relay 1 0.50. ... ­

5.	 Over Voltage Static Relay with Testing 1 0.50 
6.	 Power World Simulator Software 1 2.40 • 
7.	 Negative Sequence Relay with Testing 1 0.60 

Kit 
8.	 IDMT Over Current Static Relay 1 0.63 

.. 

9.	 %age based di fferential Static Relay 1 0.83. 
10.	 Power. System Educational Simulation 1 5.00 
11.	 Desktop PC P-IV 4 2.50 
12.	 Digital Multimeter 1 0.20 
13.	 LCR Digital Meter 1 0.50 

Total 14.51 
Control Lab 

--_ .. ­

I.	 AC Position/Speed Control Trainer 1 0.40 
--" 

2.	 Relay Control System Trainer 1 0.20 
3.	 Light Intensity Control System Trainer 1 0.20 --_.­
4.	 Digital Control System Trainer 1 0.20 
5.	 8 bit Micro Controller Kit 2 0.40 

0_.­

6.	 Digital Signal Processor Kit-I 1 0.85 
7.	 Digital Signal Processor Kit-II 1 0.85 . 
8.	 Matlab Toolbox 1 0.40 .9.	 Data Acquisition Units . 1 1.10 
10.	 Dual Trace CRO 30 MHz 3 0.60 
II.	 Components for dev. ofIndigenous 1.00 

Control Experiment 
----- . 
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12.	 Reliability Block Diagram 1 2.00 
""-" 

13.	 Fault Tree Analysis 1 3.50
 
Total 11.60
 

G. Total 82.51 . 

Deptt. of Electronics & Communication Engg.
 
VLSI Desi2n Lab .
 
I.	 PC's 20 Already
 

procured
 

2.	 UPS 2 4.00 .. 

3.	 VLSI Design Software 20 user 10.00' 
4.	 High End Server 1 1.50 

.._­

5.	 Airconditioners 3.00 --- . 

6.	 Components 1.50 
.. 

7.	 Networking Hardware 1.50 -._. 

8.	 FPGA Programming Kits 10 5.00 .9. Laser Printer 2 0.70 
to. CD Writer 3 0.30 

.. 

II.	 High Resolution 2 1.10
 
Total 28.60
 

Department of Mechanical Engg.
 
CAD/CAMLab
 
1.	 Software
 

Solid Modeling, Design Engg. 9.00
 
IDEASlPro-Engineer Catia 9.00
 

,Unigraphics 9.00 
Drafting and Design Software 5.00 
Surface Modeling Software 8.00 
Three axis CNC Machining Software 8.00 

2.	 CAD Workstations 30 0.60 18.00 • .. 
3.	 UPS 15 KVA 1 2.50 2.50 
4.	 Air Conditioners 6 0.35 2.tO 

f-. 

5.	 Networking 5.00 
6.	 UPS 750KVA 3 0.04 00.12 

---._--­
Total 75.72 .	 , .. 

Tribolo2Y Lab 
1.	 Journal Bearing Demonstration App. 1 3.50 3.50 

.. 

2.	 Mitchell Tilting Pad Bearing App. 1 2.70 2.70 
3.	 PC System Campag 1 0.80 0.80 

, 

Total 7.00 
•..

.. 

Mechatronics Lab 
1. Mechatronics Trainer 1	 7.00 7.00 

Total 7.00 
... 

Industrial En22. & Er2onomics Lab .	 - , 
1.	 Tread Mill 1 1.30 1.30 
2.	 Anthropometries Kit 1 1.00 1.00 _.. 
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3.	 Respiration Gas Meter 1 0.5 0.50 
-­

4.	 Heart-Rate Monitor 1 0.10 0.10 
5.	 Standard Anthropometries Chair 1 0.10 0.10 -, 

Total 3.00 _.­

Mechanical Vibration Lab 
,- ­

l.	 Vibration Apparatus 1 1.00 1.00 
-~ 

2.	 Vibration 0 rSpi ral Spring Apparatus 1 0.80 0.80 
Total 1.80 

Dynamics of Machine Lab 
l.	 Epicyclic Gear Train 1 0.75 0.7~ 

2.	 Corrioli's Component 1 0.75 0.75 
Total 1.50 

Department of Chemistry 
1.	 PIV System 2 1.20 

Printer 1 0.20 
CD Writer 1 0.15. 
Scanner	 1 0.20 
UPS	 1 0.15 
Software	 1 0.50 

2.	 Heating Mantles 5 0.10 
-

3.	 Hot Plates 5 0.10 
4.	 Digital Turbity Meter 1 0.10 
5.	 Digital Ph Meter 5 1.00 
6.	 Electronic Balances 3 1.50 
7.	 Vacuum Pump 1 0.30 • 

Total 5.35 
<­

Department of Mathematics 
I.	 P IV Systems 3 1.80 
2.	 DM Printer 1 0.15 

-
3.	 Mathematical Software 1 1.10 ._­
4.	 UPS 1 0.45 
5.	 Laser Printer 1 0.30 
6.	 Scanner 1 0.20 
7.	 CD Writer 1 0.15 

. 

. Total 4.15 
Department of Humanities -_.

.-__. 

1.	 Server 1 1.00 
2.	 P-N Computers 7 2.10 
3.	 UPS 1 1.40 
4.	 AC 2 0.50 

Total 4.90 
Trainin2 & Placement 

l.	 Air Conditioners 2 0.75 
2.	 Cordless microphones >

• 4	 0.50 ___._0_.. 
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_. 

3. Computational Facilities 1 0.75 
4. Electronic Board 1 1.25 

Total 3.25 
~_.-

-. 

._. 
Library -. 

I. Thennal Printer 1 0.37 
2. Barcode Scanner 2 0.28 
3. Networking of Library 3.00 ......ll..._.__.4. Computer 10 4.35 

Total 8.00 
~_.-

Stand by Power Supply 10.00 
.. 
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Item 3.15	 To ratify action taken by the Hon'ble Chairman, 
BOG, NIT Kumkshetra in allowing Dr.Baldev 
Setia, Assistant Professor in Civil Engineering 
Department to join the post of Director in AlCfE, 
New Delhi on deputation basis for a 
period of one vearw.e.f. 18.8.2003 (M1. 

Dr. Baldev	 Setia Assistant Professor in the Department of 

Civil Engg. of this Institute informed vide his letter dated 12.6.2003 Utat 

he has been offered the post of Director in AlerE vide AlCfE letter No: 

104-10/Bi/Admn/S/2001 dated 5.6.2003..His application was sent 
-	 . 

through proper channel He requested to relieve him on 1.7.2003(AN) on 

deputation basis for a period ofone year and extendable for a total period 

not exceeding three years on yearly basis so that he could join the said 

post of Director on 4.7.2003. 

The deputation rules sa per BOG decision dated 24.4.1984 

prevalent in the Institute are re-produced below:­

- Resolved that the employees of the College be allowed 
to go on deputation by the Competent Authority 
provided they or the organisation, where they proceed 
on deputation, pay leave salary contribution and also 
contnbution towanls gratuity as per rates prescnDed 
by the HmyBDa Oovt. as amended from time to time 
and also pay towards Contributory Fund as per mtes 
prescnDed by the College." 

Further, the Board of GoVenlors of the Institute in their 91­

meeting held on 11.5.99 has decided as under:­

(a)	 -An employee will be allowed one year's Extra­

otdinaIy Leave for every completed 5 years
 
setvice subject to a maximum of three years
 
Extra-oIdinary Leave during the entire service
 
with the College. However, in case, an employee
 
is appointed to a prestigious position like Vice
 
Chancellor, his EOL may be extended to a
 
maximum of five years."
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(b)	 An employee will be allowed deputation to a
 
maximum pe~ of three years during his entire
 
service with the College. The deputation only be
 
allowed if it is in the interest of the College, the
 
State Oovt. or Govt. of India.
 

(c)	 The total absence of an employee from the
 
College due to EOL or EOL plus deputation will
 
not be allowed to exceed five years under any
 
circumstances during the entire service of the
 
emploYees.
 

Since the meeting of the Board was not going to take place at 

that time, the matter was referred to the Hon'ble Chairman. Bo$rd of 

Governors with a request to allow Dr. Baldev Setia to proceed on 

deputation with the AIcrE for a period of one year, in anticipation of the 

approval of the Board. AccoIdingly Dr. Setia has been allowed to join 

AlcrE on deputation ba8~s for a period of one year w.e.£. 18.8.2003(AN) 

with	 instructions that he will have to join back in the Institute after 

expiIy of his one year's deputation with the AlerE failing which his 

services will be terminated as per following Bye-Jaws of the Institute:­

-If a College employee overstays his/her leave. 
he/she shall forfeit his/her salaIy during the time 
of his/her remaining so absent, and if hel she 
overstays his/her leave for more than one week, 
his/her post shall be liable to be declared vacan~. 

The BoaId may ratifY action taken by the Hon'bJe Chaitman. 

Boanl of Governors as mentioned in the agenda item. 
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Item J.l' To consider the request oCShri Sandeep Singhal, Lecturer 
in Mechanical Engineering Department for allowing him 
to join AlerE New Delhi on deputation. 

Shri Sandeep Singhal, Lecturer in Mechanical Engineering 

Department of the Institute informed vide his application dated 

11.6.2003 that he has been offered the post of Assistant Director by 

AICfE vide letter No. 104-10/Bi/Admn/S/2001 dated 5.6.2003. His 

application to the AIerE was fOlWarded by the Institute and it was 

mentioned that he will be relieved as per Institute's Rules. Shri Singhal. . 

requested that he may be relieved him on 30.6.2003(AN) on deputation 

basis for a period of one year and extend~le for a total period not 

exceeding three years on yearly basis so that he could join to AIerE, New 

Delhi on 4.7.2003. Shri Singhal was intbrmed that his case for 

deputation to AICfE will be put up before the Board of Governors. The 

AICfE extended his date ofjoining upto 30.9.2003. 

The deputatiOn rules as Per BOO decision dated 24.4.84is 

given below:­

-Resolved that the employees of the College be allowed 
to go on deputation by the Competent Authority 
provided they or the organisation, where they proceed 
on deputation, pay leave salary contribution and also . 
contribution towards gratuity as per rates prescn"bed 
by the Hmyana Oovt. as amended from time to time 
and also pay tOwards Contributoty Fund as per rates 
prescribed by the College.· 

Further, the Board of Governors of the Institute in thetr 91at 

meeting held on 11.5.99 decided as under :­

(a)	 -An employee will be allowed one year's Extra­
ordinmy Leave for every completed 5 years 
setvice subject to a maximum of three years 
Extra-ordinaIy Leave during the entire service 
with the College. However, in case, an employee 
is appointed to a prestigious position like Vice 
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Chancellor, his EOL may be extended to a 
maximum of five years. 

(b)	 An employee will be allowed deputation to a 
maximum period of three years during his entire 
service with the College. The deputation only be 
allowed if it is. in the interest of the College, the 
State Govt. or Govt. of India. 

(c)	 The total absence of an employee from the 
College due to EOL or EOL plus deputation will 
not be allowed to exceed five years under any 
circumstances during the entire seIVice of the 
employees". 

Sh. Singhal's case may be considered for deputation for one 

year to AIerE as per following Bye-laws in addition to the usual terms 

and conditions of the Institute:­

-If a College employee overstays his/ her leave, 
he/she shall folfeit his/her salary during the time 
of his/her remaining so absent, and if he/ she 
overstays his/Jter leave for more than one week, 
his/ her post shall be liable to be declared vacan~. 

The matter is placed before the Board. of Governors for 

consideration and decision. 
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Item 3.17 To consider the request of Dr. K.K. AggBIWal 
Professor in Electronics & Communication 
Engineering Department for voluntary retirement 

Dr. K. K. AggaIWal, Professor in Electronics. & 

Communication Engineering Department of the Institute was allowed 

deputation for a period of 5 years w.e.f. December, 1998 to join as Vice­

Chancenor of Gum Gobind Singh Indrap1'B8tha University, Delhi. His 

deputation period is going to expire on 30.11.2003. 

Dr. K.K. AggBIWal Vide letter No. GGSIPU/VC/2003/104 

dated 8.8.2003 (copy enclosed as Appendix XI page ,. ) has 
'. 

intimated the Institute that he has decided to seek voluntaIy retirement 

and the letter under reference may be treated as three months statutory 

notice for this purpose and he may be relieved thereafter. 

Dr. K.K. AggBIWBl is in the employment of the Institute since 

3.12.1968. Regarding voluntaIy retirement, the Board of Governors in 

its meeting held on 24.4. 1980 vide item 61.12 reSolved as under:­

-Resolved that the employees of the College be 
permitted to retire voluntarily after completion of 
20 years qualifYing setvice or at the age of 55 years 
and they be paid proportionate retirement benefits 
on a similar pattern as are granted by the Haryana 
Government in' the case of their employees who 
are allowed to retire voluntarily before the 
prescnbed age of retirement.· 

Dr. K.K. AggaIWal fulfils all the requirements required to 

seek voluntaIy retirement. He is entitled to all benefits on account of 

voluntaIy retirement as per Institute's rules. 
• 

Further Dr. K.K. AggBIWal is on deputation upto 30.11.2003 

and the foreign service contributions are required to be remitted to the 
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Institute by Guru Gobind Singh Indraprastha University, Delhi upto the 

date he is employee of the Institute. 

The payment of the benefits are required to be made directly 

to Dr. K. K. AggBlWal. In case he has been absorbed by Gum Gobind 

Singh Indraprastha University, Delhi, the competent authority of the said 

University can request the Institute for sending the benefits including the • 

payment of CPF to the said University. 

In the case of Professor, the Board. of Governors being. the 

appointing authority of Professors may accept the request of Dr. K. K. 

AggBIWal for vo}untaIy retirement as per Institute's Rules and as per 

position explained above. 

The matter is' placed before the Board of Governors for 

consideration and decision. 
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Prof. K. K. Aggarwal
---_._---------- ­

VICE CHANCELLOR 

GURU GOBIND SINGH 
INDRAPRASTHA UNIVERSITY 
Kashmere Gale. Delhi - 110 006. INDIA 
Phone: 23869802. 23869313 - 16 
Res. : 23073798 
Fax: 91-11-23865941 
E-mail: aggarwal.krishanOholmail.com 

~ ~,.s~~ I:) ~. 
." t; , . 

;' . 1-' ;'. -" ... :1,(/.r GGSIPUNCI2003,1fJ4 
August B. 2003

L"fr.-···~·"·" ./J.?l. OJ 
To 

The Director,
 
National Institute of Technology, ,\ \,-

Kurukshetra - 136 119
 

Subject: Voluntary Retirement/Resignation 

Dear Sir, 

As you are aware I was allowed to be on deputation at Guru Gobind Singh 
Indraprastha University for the term of my Vice Chancellorship, i.e., for a period of 5 

1s1years w.e.f. December, 1998. Since then our University has been regularly 
sending CPF contribution [employee's share as well as employer's share], gratuity 
contribution and leave salary contrib4tion. 

I have now decided to seek voluntary retiremenUsubmit my resignation from 
my substantive post of Professor in the Institute. This letter may be treated as three 
month's statutory notice for this purpose and I may be considered relieved 
thereafter. The Institute can take a decision to shift the CPF amount in my credit up 
to say 31 sl August, 2003 (after the contribution for the month of August is sent by 
this University, in the first week of September) with interest to this University and 
then from 1S September, 2003, the account can be maintained here and this 
University can stop sending the CPF contribution thereafter. In the case of earned 
leave and gratuity, the accounts may be settled keeping in view the date of 
acceptance of my resignation/voluntary retirement and the exact amount to be paid 
for the current financial year by this University may be intimated. After that the 
salary equivalent to the earned leave in your accounts as wen as gratuity, alongwith 
the details of payment made, may be sent in the name of Registrar, Guru Gobind • 
Singh Indraprastha University, Kashmere Gate, Delhi- 110006. 

Thanking you, 

L~~l----
[K. K. Aggarwal] 
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Item 3.18	 To consider the case of ,Dr. Vinay Kumar, Ex-Professor, 
Mechanical Engineering Department for retaining Institute's 
accommodation during Extraordinary Leave (Without Pay). . 

Dr. Vinay Kumar, Ex-Professor, Mechanical Engineering 

Department of the Institute retired on 31.3.2003 (AN) after attaining the age of 

superannuation. The brief histo!y of the case is given as under:­

He was granted Academic Leave for 2 days w.e.f. 15.10.1998 to 

16.10.1998 to attend Expert Committee meeting at IGNOU, New Delhi. 17th 

October to 20th October being holidays he was to resume duty on 21.10.1998. 

He did not resume duty on account of illness and the Institute had no 

alternative except to grant him the following kinds of leave:­

1. Commuted Leave 21.10.1998 to 30.11.1998 41 days 

2.	 Earned Leave 1.12.1998 to 30.3.1999 120 day~ 
(maximum admissible at a time) 

3. Extraordinary Leave 31.3.1999	 to 26.3.2002 3 Yrs.( app.) 

As a matter	 of fact he was to join on 27.3.2002 but he did not do 

so on account of his being bed ndden. Ultimately the Institute put up his case 

to the Board in their 2nd meeting held	 on 19.4.2003. The Board decided as 

under:­

"The Board noted the retirement of Dr. Vinay Kumar, 
Professor in Mechanical Engineering Department on 
superannuation after attaining the age of 60 years on 
31.3.2003. The Board allowed Extraordinary Leave 
(without pay) with effect from 31.3.1999 to 31.3.2003"., 

Subsequently Dr. Vinay Kumar was also conveyed above decision 

of the Board. 

As per House Allotment Rules of the Institute, an employee' can 

retain Institute's accommodation on normal rent for a period of 3 months only 

if he proceeds on EOL up to 3 months in India. An employee is required to pay 
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penal rent @ 100% of pay up 'to one year of unauthorized accommodation 0(' 

the house and @ 200% of pay thereafter until he vacates the accommodation. 

In view of the peculiar circumstances under which the Board allowed . 
Dr. Vinay Kumar EOL w.e.£. 31.3.1999 to 31.3.2003. BOG approval is also 

required for not charging any penal rent from him during EOL already 

sanctioned up to 31.3.2003 i.e. date of retirement. 

Further an additional problem has arisen because Dr. Vinay Kumar 

is still retaining the Institute'~ accommodation beyond his retirement. He has 

been asked to clear his dues and hand over the house in his custody, clear 

electricity "no dues" and "no dues" C?f the Department so that final settlement of 

his balance CPF (payment of his own share and interest thereon amounting to 

Rs. 17,36,409/- already made just after retirement), leave encashment and 

gratuity is made. Instead of this, Dr. Vinay Kumar has not only settled his "no 

dues" but has also not vacatep the Institute's accommodation on the pretext. 

that he is still bed ridden and his wife is un-well. 

The clause 30 of the House Allotment Rules regarding vacation of 

house after retirement reads as under:­

"If an allottee retires from the services of the College, he 
may be permitted to retain the house for a period of three 
months. However, in hard and exceptional 
circumstances the Principal may allow extension up to a 
period of another three months on normal rent. 

Provided that if the accommodation is not vacated 
on the expiry of the specified period. the employee 
concerned will be liable to pay penal rent @ 100% of the 
basic pay which the employee was drawing at the time of 
retirement. 

Provided further, if the accommodation is not 
vacated within a period of 12 months from the date of 
retirement in addition to any other action that may be 
taken for getting tne house vacated, the employee will be 
liable to pay penal rent @ 200% of the basic pay which 
the employee was drawing at the time of retirement." 
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Although Dr. Vinay ,Kumar has promised to vacate the Institute's, 

.>	 
accommodation by 2nd week of September, 2003 still there is apprehension 

that he may not be able to do so on one pretext or the other as per the 

circumstances which are already in existence since he left the Institute and as 

a result the Institute may be put in an awkward position in connection with 

settlement of his final accounts. 

The matter is p.laced before the Board of Governors for 

consideration and decision. 
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Item	 To revieW specialization/Courses ofvarlous M.Tech. 
Programs being run at thiBlnstitute. 

At present this Institute is nJnning the M.Tech. 

Programs in the following disciplines as per the intake mentioned against 

each specialization of the Programme :­

Civil B....eerlg 

. (a) Soil Mechanics Engineering 10 

(b) Structural Engineering	 10 

(c) Water Resources Engineering 10 

Blectrlc.l SyJaeel'lg 

(a) Control System	 10 

(b) Power System 10 

Meclaaalc.l B......eerlg . 

Mechanical Engineering 10 

Blect:roalcs • CoDlDlwoatloa SMa"lDe 

Electronics & Comm. Engineering 13 

IDatr1lDleatatioalPh,alcs) 

Instrumentation 13 

Total :	 86 

I. _dido. abo..,. tIl._ ... S .... 101"to 

apouored/plD1:-tlme caadldllll:_ la each .peelall_loa of 

M.TecIa.Depee Pro....Dlea. 

With a view to promote high quality post-graduate
• 

education. with special emphasis on capacity building in emerging 

disciplines of importance to national development, the Government 

of India made a Policy Framework for promotion of Post-grad.uate 

Education and Research in Engineering and Technology. The 
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Institute applied for the increase in intake in the existing 

disciplines of the M.Tech. Progmms in response to the. 
, 

advertisement issued by the All India Council for Technical 

Education. The .AlCTB vide lett. .o....44/HAR­

10/BOS(PO)/91,dated ~9.8.2002 allowed til.. IlWtltute. the 

lDereue of exlstlDc IDtake from 10 to 25 aeab, w.e.f ~­

2003 

The Board of Governors in its meeting held on 

19.10.2002 approved the above increased intake for the existing 

specialization of M.Tech. Programs. However, the same has not been 

implemented as the Govt. of India has not accorded its approval for the 

same. 

In the above meeting of Boanl. the Board observed that 

best academic practices of IITs should be adopted. The Boanl also 

desired that while preparing new PO Programs, new disciplines/ emerging 

areas should be kept in view and areas of high priority should be 

incorpomted. A list for standard nomenclatutt of the courses, along}Vith 

a list of emerging areas ,sent by the AICfE , to restructure and/or 

rename the existing postgraduate Programs to meet the demand of 

advancement in the concerned disciplinel field is enclosed as appendix 

XII from page ~ to n 

In view of the above. a need has been felt to review existing 

specializations/courses of various M.Tech programs being run at this 

Institute. For this purpose, a statement of admissions made in the 

abovesaid M.Tech. Programmes during the last five years is enclosed as 

peT appendix XIII from page 72 to 73. 

The matter is placed before the Board for considemtion. 
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ROlDeaclatare of _ .... Dell" 

B....eer..... Techaolog 

1.	 Aeronautical EngiIieering 
2.	 Agricultural Engineering 
3.	 Architecture and Town Planning 
4.	 Forest Engineering 
5.	 Chemical Engineering/Technology 
6.	 Civil Engineering 
7.	 Computer Science & Engineering 
8.	 Electrical Engineering 
9.	 Electronics & Communication Engineering 
10.	 Production and hidustiiaI Engineering! Manufacturing 

Process Engineering. 
11.	 Information Technology 
12.	 Leather Technology 
13.	 Mechanical Engineering 
14.	 Materials and Metallurgical Engineering 
15.	 Mining Engineering 
16.	 Marine Engineering 
17.	 Navel Engineering , 
18.	 Printing Technology 
19.	 Sugar Technology 
20.	 Textile Engineering!Techno1o&Y 
21.	 Master of Design and Applied Arts 
22.	 Instrumentation & Control Engineering 
23.	 Automobile Engineering 
24.	 Food Technology 
25.	 Bio-Medical Engineering 
26.	 Bio-Technology . 
27.	 Ceramic Engineering/Technology 
28.	 Fashion Technology 
29.	 Oil & Paint Technolo&y 
30.	 Pulp & Paper Technology 
31.	 Polymer Science and Rubber Technology 



- 11 ­

UBT 0 .. OW AlID ..SROI80 ARBA8 

(1) Biochemical (20) Mechatronics 
(2) 
(3) 

Biotechnology 
CADICAMI CAE 

(21) 
(22) 

Membrane Technology 
Micro Electronics 

(4) Coal Processing (23) Nano-Technology 
(5) Communication (24) Natural Hazards Mitigation ' 
(6) Constrnction Technology (25) New Materials 
(7) Cryogenic Engineering (26) Off-shore Engineering 
(8) Energy Engineering (27) Opto-electronics 
(9) Energy Management (28) Polymer Technology 
(10) Environmental Engineering (29) Food Process Engineering 
(11) Experimental fluid Mechanics (30) Industrial Design 
(12) Product Engineering , (31) Informatics 
(13) Resources Engineering (32) Information systems 

Technology Engineering 
(14) Remote Sensing (33) Biomedical Engineering 
(15) Reliability Engineering (34) Integrated. Rural Development 
(16) System Design & Engineering(35) Laser Systems Engineering 
(17) Sustainable Development 

Technology 
(18) Materials Processing 
(19) Materials Technology 
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3-Semester M.Tech Degree Courses (1999-2000) 

GEN 'sc I ST SC I ST ' Girls i Spond. . Total 
Gate Non-Gate: G~ TE NON-GATE :GA TE : NON-GA TE IBoys Girls' 

I /I 11/" IV v; VI 
I 

·(I+II+III+VJ 
i 9Soil Mechanics 4 3 2 - I 

I 

Structure 3 5 1 2 : 2 9 
Water Resources 5 5 
Control System 6 2 2 - - 10 

I 1(Part time) 
Power System 6 2 2 1 IREC, Lecturer 11 

Mechanical 6 2 2 1 14I 4 
'+2(P8rt . 

EcE 10 2 1 ~:~:~c. 1 17 
Instrumentation 5 4 2 '1 

1
I 3 15 

Total 40 .23 11 2 2 0 4 2 i 11 . 1 90 
3-Semester M.Tech Degree Courses (2000-2001) 

GEN sc I ST SC I ST Girls ! Spond. I Total 
J 1- - - I i I 4 

Gate Non-Gate GATE NON-GATE GATE: NON-GATE 'Boys Girls! 
I /I 11/ IV' V . VI 

.(1+11+111+V) 
Soil Mechanics 2 5 1 1 - I 1 2 11 

! 
Structure 3 5 1 1 2 10 
Water Resources 1 1 

Control System 7 2 1 1 10 
Power System 8 1 9 
Mechanical 8 2 3 13 
EcE 10 3 1 14 
Instrumentation 10 1 2 2 15I 

ITotal 48 11 11 0 3 1! 1 3 9 o 83 
3-Semester M.Tech Degree Courses (2001-2002) 

GEN I SC [ ST I . SC i ST \ Girls I Spond. Total 
Gate Non-Gate' GATIi i NON-~ATE IGATE' NON-GATE Boys Girls: 

I /I II/! IV V VI 
(1+11+111+V) 

Soil Mechanics 3 2 - I .2(Gen) 1 6I 
Structure 5 3 2 1 • 11 

i ,
I iWater Resources 1 1 - - 2 
~ 

Control System 8 2 - I 3 1 14 
I 

Power System 8 1 1 1 1 11 

Mechanical 8 2 5 15 

EcE 10 3 1 4 1 18 

Instrumentation 10 3 3 I 3 16 

11(part time) 

Computer IREC. Lecturer 

ITotal 50 6 16 1 5 2 19 2 93 
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4-Semester M.Tech Degree Courses (2002-2003) 

GEN SC i ST SC I ST ! Girls 'Spond. Total 
Gate Non-Gate' GATE NON-GATE ! GA TE ! NON-GATE' Boys Girls. 

I " III IV V VI 
,(1+1I+1I1+V) 

Soil Mechanics 3 2:2 - -!- - 1 7 

Structure 8 - ,1 - 1'- 1 - 1 11 
i I : 

Water Resources 1 5 '1 - 1;- - 2 8I­
I I i 

Control System 8 - 2 - -'- 2 - 1 1 12! 

Power System 8 - 11 -i- 1 - 3 13 
I : 

Mechanical 8 - 11 -
:

- - - ,4 14 
, 

EcE 10 - 3 - - - 1 - 3 2 18 

Instrumentation 10 -
; 

3 - - - - - I
,

1 14 

Total 56 7 14 2 2 0 53! 12 4 97 
4-Semester M.Teoh Degree Courses (2003-2004) 

GEN SC '1ST SC i ST Girls ! Spond. Total , ,. I ' 

Gate Non-Gate' GATE NON·GATE GATE iNON·GATE I Boys •Girls: 
I '1/ 11/ IV v' VI 

! 
:(1+1I+1I1+V) 

5011 Mechanics 4 2 1 1 ' - 1 9 

Structure 5 3 8 
Water Resources - i ­

I 
Control System 8 2 - : - 2 2 12 

Power System 8 2 - - 1 1 11: I ,I 
Mechanical 8 2 2 12 

EcE 10 3 2 3 16 
: 3Instrumentation 10 1 1 15 

Total 53 5 : 13 o 1 0 5 3 10 1 83 



- '4 ­

Item 3.20 To review the deputation/Extraordinary Leave 
rule. of the Institute. 

• 

The existing deputation rules infOICC are given below:­

The BOG in its meeting held on 24.4.1984 decided as 

under:­

-Resolved that the employees of the College be allowed 
to go on deputation by the Competent Authority· 
provided they or the organisation, where they proceed 
on deputatio~, pay leave sa1aIy contribution and also 
contnbution towanls gratuity as per rates prescribed 
by the Hmyana Govt. as amended from time to time 
and also pay towams Contributoty Fund as per rates 
prescribed by the College.· . 

Further, the Board of Governors of the Institute in their 91­

meeting heki on 11.5.99 decided as under:­

(a)	 -An employee will be allowed one year's Extra­
ordinary Leave for evety completed 5 years 
service subjC:ct to a maximum of three years 
Extra-ordinary Leave during the entire service 
with the College. However, in case, an employee 
is appointed to a prestigious position like Vice 
Chancellor, his EOL may be extended to a 
maximum of five years. 

(b)	 An employee will be allowed deputation to a 
maximum period of three years dwing his entire 
service with 1he College. The deputation only be 
allowed if it is in the interest of the College, the 
State Govt. or Oovt. of India. 

(e)	 The total absence of an employee from the 
College due to EOL or EOL plus deputation will 
not be allowed to exceed five years under any 
circumstances during the entire service of the 
employees·. 

To facilitate !he administrative problems, it has been felt to 

review the existing deputation/ ExtraoniinaIy Leave roles of the Institute. 

The matter is placed before the Board of Governors for 

consideration. 
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Item 3.21 To consider payment of Service Tax on Consultancy. 

The National Instit\lte of Technology, Kurukshetra (formerly RECK) 

has been carrying out consultancy mainly in the fields of Soil Testing. 

Structural Design and Pollution Sample Testing etc. for the last several years. 

The consultancy fee as decided by the Institute for a particular job is received 

from the concerned client from time to time. After receipt of consultancy fee 

from the clients, the work of consultancy is carried out by various Principal 

Investigators of the Institute involved in consultancy jobs. Part of the. . 
consultancy fee so received is distributed amongst the various Principal 

Investigators and part of the fee becomes income of the Institute (Institute 

Development Fund earned out of consultancy fee) for carrying out various 

developmental activities of the Institute. 

The Institute was not at all aware about the imposition of service 

tax on the consultancy fee received from variou~ cli~nts. On 26.6.2003, a team 

of four officers headed by ASf:\istant Commissioner, Central Excise Division, 

Ambala visited the Institute and handed over their office letter NoT/NIT­

KKRjAmbj2003j463 dated 26.6.2003 (copy enclosed as Appendix XIV 

on page 77). As per the letter we were informed that we were to pay 

service tax for the consultancy in the area of Soil Testing, Pollution and other 

miscellaneous consultancy services w.e.f. 7.7.1997 under Section 88 of the 

Finance Act 1994 and w.e.f. 16.7.2001 under Section 137 of the Finance Act
• 

1994. 

During the course of discussion it was inferred that the service tax 

has been made mandatory by the Finance Act 1994. When a specific query 

was made by us to the officers as to whether such service tax was being 

charged from any other Institutions in this part of the country, their reply was 

that they are starting collection of the service tax from NIT, Kurukshetra and 

they could not quote any example where such tax was collected in this region. 

It is evident that no other Institution has paid such a tax so far. We 
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categorically informed the team that for the previous years we have no money 

to make payment of the service tax. The officers insisted upon that the service 

tax along with interest w.e.f. 7.7.1997 was required to be paid by the Institute 

and there is no exemption. Subsequently the matter was referred to the 

1stMinistry of Human Resource Development in week of July, 2003 for 

consideration and advice but their reply is still awaited. 

In the meanwhile, the Institute received summons from the Office 

of the Central Excise Division, Ambala, wherein the Institution was asked to 

provide certain documents. Subsequently Deputy Registrar (Acc<?unts) 

and Dy. Supdt. (Accounts) along with Institute Counsel visited the Office at 

Ambala on 7.8.2003 and discussed the issue with Supdt.jAsstt. Commissioner 

and on their suggestion we have applied for Registration of Service Tax No. 

The matter is placed before the Board of Governors for 

consideration and decision. 
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OIPICE OP 1BE ASZISTANT COMMISSIONER.: CENTRAL EXCISE DIVISION. 
AM8ALA, HART PALACE BUJIDlNO. AMBALA CITY 

DIad: 16.06.2003 

sa. N.P. Mehta, Director,
 
Wi NllioDBllDItilule ofT~hnolojY.
 

NIT CaJq)UB,
 
lC.urubh......13611.
 

WL~ ., IftYk' TU.7 Till " laItit.. 
T, " 17. K.w1Mtn A lI tr lIl. 

•••••••••• 
• .. ... broujht to th.1 noli"... ofthia office that you ... proviciaalbr. S'l"viwa 

to mc* clitalt OGl*)'IDfot bail ill fht. diacripli.an of lIb1IdInl deIip coDlUltucy. 
Soil T...... ponation Sample THtia& MiI~11DDe0U8 ColllUlt.loy s.M0t8 8Dd otherT"'" SIrvioeL n. IIid ...-ri<!f11 f81liaB UDder Ihe crb~ orC..IltiDI EosiDNriDa 
..Sal 'HIe Tetting & ConsuJtancy Servicn. 11aose sen1ee. .......r the Servi~ Tu ......,:um ..,.. ~fldioD 88 of tbe P"mtlIIee Act,. 1994 DI 16.07.2001 UDdtr 
.... lhor..F"~Ad,l99i. ~ .
 

You tberotbre. roquetrlcd to provide the details of the billa roiled to abe 
aIIto1Dcn for 1Ibow mentioned 1IeI"Vicetl hili 1.1.1997 8Pd 16.07.2001 to did., "0lIl 
witIJ oopy oCtile TocolDf' Tax return .nd Audited Anuual Report! orth. Iastitule. 

You tn ftBtber. ~ to dopodt the lIeI'\ice tax for the laid period "ana with 
...Nt ilDlDedi_ly. 

Y ~ ......... to pt regiDnd with tm depll1mtJd immfllilltoly .... 
.......,.. fililiDa which aOD!II per ...will be iDitillled"t you. Copy of 
.....ST·l. _1••,clwIaidl maybe eubmitted immediltely. 

Pat: .... ST·l 
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Item 3.22 To consider opening a separate account in the 
SBI for the employees whose dues are not timely 

settled after retirement 

The Institute has to retain some retiremental benefits of the 

retired employees. on a<;rount of various reasons such as retention of 

house violating the House Allotment Rules, Audit Objections as well as 

some unwanted action on the part of the employees etc. etc. A few cases 

of such employees are given below for pemsal:-

Sr. Name of the Date of Amount to be recoveredl amount 
No. retired emploYee retirement pcndilul in the Institute. 
1. Dr. B.L. Sharma 30.4.98 Rs. 3,68,491.62p. is to be recovered 

Ex-Professor, . as penal rent for retaining the 
Physics Deptt. Institute's accommodation beyond 

the limit period. Payment of Leave 
Encashment has been re •. 

2. Dr. I.M. Talwar. 31.12.2000 Rs. 37,9001- has been retained by 
Ex-Professor, the Institute because he issued -No 
EC&CE Deptt. Dues Certificate- to the then 

Caretaker of the Department (Sh.K.S 
Majithia) who was maintaining the 
IMPACf Libnuy account without 
proper check. The fact is that 01'. 
I. M. Talwar was Incharge of IMPACf 
Project and. he should not have 
issued -No Dues CertificaW to 8bri 
K. S. M~ithia without proper check 
of the stock register. Later on it was 
found that 8 books in the stock 
register were found in the naine of 
Dr. Talwar. Two books were 
returned by Dr. Talwar to the 
IMPACf Libnuy and the cost of 
remsining 6 books comes to Rs. 
36,800.40, Hence amount to be 
recovered from Dr. Talwar comes to 
Rs. 36,800.40. The msue wiD be 
settled shortly. 
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3. Dr. Vinay 31.3.2003 His case fo~ EOL was put up before 
Kumar, Ex- the 2ud meeting of the BOO of the 
Professor, Institute held on 19.4.2003 and the 
Mech.Engg. Deptt BOO allowed. him EOL from 

31.3.1999 to 31.3.2003. Rs. 
17,36,409/- of his own CPF share 
and interest thereon has been 
releued. Further, he has to settle 
the dues of various departments of 
the Institute including his own 
department. The Institute's 
accommodation is still in his 
possession. Though the Institute 
apprised him of the whole position 
and he promised. to vacate the hQuse 
but he could not do 90 uptill now. It 
seems he is still bed-ridden. Again 
the Institute is requesting him to 
vacate the boWIe and settle the dues 
of the departmentsl sections so that 
his final· dues (gratuity, bve 
encashment and balance CPF) "may 
be rebsed. 
In this connection, the House 

Allotment Rules Clause-25 of the 
Institute is given below :­

. •As allo~ on study 
Leave/ExtmordinaIy lcave/QIP 
Leavel DeputationlSabbatical Leave 
may be permitted to retain. his houae 
provided his family continue. to 
occupy the house upto the following 
periods from the commencement of 
his bveldeputation and· on 
payment of normal rent:­

a)If the employee proceeds on 
Study Leave/QIP/lndustrial 
TraininllSa~batical Leave. 

ij In India - Upto one year 

ii) Abroad - Upto two years 



4.	 Sh.S.K. 
Chhabra, 
Ex­
Assistant, 
Accounts 
Section 

5.	 Sh. Dhani 
Ram, Ex­
Asstt. Fitter 
Estate 
Section 

6.	 Narain 
Singh, Ex­
Clerk, 
Hostel 

7.	 Ms. Indu 
Nalwa 
Ex­
Lecturer, 
Hum. Deptt. 
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30.4.2002 

30.4.2003 

30.4.2003 

3.6.,2003 

b)lf the employee proceeds on 
EOLI Deputation 
i) In India - Upto 3 months 
ii) Abroad - One year- • 

During his EOL, Dr.Vinay Kumar 
retained the Institute's 
accommodation for more than 3 
months. An item. is being placed in 
this BOG meetinR for consideration. 
The payment of Leave Encashment 
is withheld on account of audit 
objection raised in connection with 
his pay fixation w.e.f. 1.7.80. 

The payment of leave encashment is 
withheld. He had a court case 
because he did not vaea1r the cattle. 
shed. Now he has withdrawn the 
case and his payment will be 
released as per rules of the Institute. 
His dues h.8ve been settled. But the 
matter regarding his ACP scale is 
pending in the Hon'ble Supreme 
Court. His case is being put up 
before the FC meeting. 

Rs.12 lacs has been paid to her out 
of her CPF after retirement. Further 
Rs. One lac from Institute's share 
was also released to her recently. 
Her case for other retiremental 
benefits such as remaining CPF, 
gratuity, leave-encasbment etc. is 
being placed before BOG. for 
consideration and decision. 

From the above it is evident that the payment:8 have been 

withheld either due to litigation, audit objection and actions of the retired . 
empk>yees. If the case is decided in the favour of employee, he starts 

demanding normal interestlcompound interest of the amount retained 
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by the Institute. If a separate Savings Account is opened in the SBI. NIT 

Kurokshetra and the amount of their dues are deposited in the said 

account the retained/withhekl amount of the retired employees will be 

released to them alongwith savings bank account interest after their legal 

caseslno duesldisputes with Institute are settled. At present there is no 

provision in the Institute to pay any kind of interest to the retired 

employees where final settlement is held up due to some reason or the 

other. 

The matter is placed before the Board for consideration and 

decision. 
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Item 3.23 To approve action taken by the Institute in making 
recruitment of Lecturers on contractual basis 
against vacant teaching posts. 

As a result of ban imposed by the Government on 

recnritment and further on'account of frequent retirement of empJoyees~ 

day by day, several teaching posts(undergraduate Courses as well as 

Postgraduate Courses) are lying vacant in the Institute. During the year. 
2000, the State Government allowed the Institute to fill up the 45 vacant 

teaching posts as a special case. Out of these 45, only 21 posts were 

filled up from amongst the eligible candidates and 24 posts are still 

vacant. Due to retirements of some eenior faculty, the number of . 
vacancies bas gone up to 36 as on 1.9.2003. The details of these vacant 

posts are as under: 

Sr.No. Department Professor Asstt. Professor Lecturers 

1. Civil Engineering 03 
2. Electrical Engineering 01 04 
3. Mechanical EngineeriJ;lg 01 02 02 
4. Ec. & Comm. Engg. 02 01 02 
5. Computer Engineering 02 03 01 
6. Physics Department 01 02 01 
7. Chemistty Department 01 01 
8. Mathematics Deparbnent - 02 
9. Humanities Department 01 01 
10. PfSW 01 
11. Lecturer (Phy.Edu.) 01 

Total 13 13 10 

At present, as on 1.9.2003, there are 167 sanctioned. posts 
of teaching staffand about 36 posts are lying vacant in the Institute. 
The work of various departments is suffering due to theae vacancies and 
the Chairmen of the concerned departments are pressing very bard to fill 
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up these vacant posts in acconlance with the work load. of the existing 
staff. The folJowing work loed. is beiDa implemented in this Institute : 

..1. Professor 12 hours/week 
2. Assistant Professor 14 hours/week-
3. Lecturers = 16 hours/week 

Due to the heavy teaching load, the above sanctioned posts 
are required for the smooth working of the various teaching departments 
and the Institute is facing serious difficulty to run the classes due to 
above said shortage of teaching posts. A request was made to the Board 
for lifting of ban from the teaching posts in the 2ad meeting of the Board 
of Governors held. on 19.4.2003. The Board was pleased to lift: the ban 
from the teaching posts. However, the recruitment could not be made as 
the approval of Government of India is still awaited as the Govt. of India, 
Ministry of Human ResourCes Development, New Delhi have imposed ban 
on the recruitments/ promotions till the new service rules are notif'icd by 
the MinistIy vide letter No: F-32-1/1999-TS-III, dated 28.5.2003 (Copy 
enclosed as Appendix XV on pege 84 ). . 

Keeping in view the above difficulties being faced by the 
Departments and on account of the work load of cUITent semester 
study, the Institute had to appoint about 13 lecturers on contract basis 
for 89 days at b88ic pay of Rs.8000/- + DA against the above vacant 
teaching posts in the de~entsof the Ec. &; Comm. Eng., Computer 
Engineering, Electrical Engineering and Physics departments 80 that the 
study of students may not suffer due to the shortage of staff during 
cUITent semester. It may also be stated that as per the decision of the 
Board of Governors in 2Dcl meeting held on 19.4.2003, the required 
qualifications for the post of Lecturers in various Engineering discipJine 
should be M.Tech and for the Humanities &. Sciences it should be Ph.D.­
However, due to the. non-availibility of M.Tecll. candidates --ill the 
Engineering Disciplines, the Institute had·to fill--We posna' with the 
B.Tech~ cand idatestmd .in the case of Physics Department only one.. ~ 

candidate apPeared whose Ph.D. thesis work has been comple~ and 
the same will be shortly submitted for the award of Ph.D. Degree and 
thus the same candidate was selected for the post of Lecturer in the 
department of Physics on contract basis. . 

The Board may approve the position furnished in the agenda 
item. 
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"The PrincipaVDirector 
All RECsINlTs. • 

.~ . . 
Sub,: Sel'Ylce RulealR.et;ul'tioDI ohnlployem ofRECIINIT. 

'. ~ 

Sir, 

It bas coma to notice oftbls de~DI, that.certain RECsINP"' have 
been canyIns OIURecNitmcBtsIPromotionJ IJndcr various sclJCI11aS sucb l& 

career AdvllIJUmcnt Scheme. 1brouah muLlS letten of thiI. Ministly sent 
earlier to the R.E~I ,itwu iasUuoted Ibat 80. hcruicp!~ot.ioDB 
l111der the Career AdvaDcemcnt aDi 1Jl)' btber sc:hMneI should be cft'ected untiJ 
the new Servioe Rutd' arc notl5:d by·th1J Mini!I!}'. •. 
2. Spocificrcforenoe 11; dniWJ1 in tbll coot~)j to tho II lteoord Df c:Uscunionll 
and decbions taken in the Ine ,tiug of DlreC'JJCI NITs held on 21.07.2002" , 
circulated vide this department'. l'Jttor dated ~~1.1.2002. Further olUifi08t1ons 
also has been ~xtended to all (hi: RECsINl1r vide this departmcnt'8.1etter 
dated 2Sdl Marcb.2003. 

3. In view jof the abo "0, it is on::£· again instructed 'thal 110 
RccmilmcntOPron:iotio!U should be effected in yOW' WstltutiOl1 till the new 
Service Rules BL'C QDtified. . . 

4. Any dC'/iation to above wiU be viewed I eriously. 

Yours faithfully I 

~I 
(S:K..BiBwas) 

Director( Nn) 
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Tabled To consider payment of interest to Prof. P V Gupta, 
agenda Item Ex- Principal, REC Kurukshetra (now NIT) on his CPF 

3,2. accumulations for the period 1.9.1993 to 31.12.1994. 

Prof. P V Gupta joined as Principal of REC, Kurukshetra (now NIT, 

Kurukshetra) onI9.3.1986. He retired on superannuation on 28.2.1990. 

However, he was re-employed by the Institute as Principal for a period of 3 

years w.e.f. 1.3.1990 to 28.2.1993. Prof. PV Gupta was placed under 

suspension on 17.2.1993 by the Board of Governors of the Institute on account 

of acts of omission and commission. The charge-sheet was also served on him 

on 26.2.1993. As per Board's orders, Prof. Gupta's suspension ceased to exist 

on 28.2.1993 which was date of expiry of his re-employment in the Institute. 

Prof. P V Gupta filed a Civil Writ Petition No. 9708 of 1993 in the Hon'ble 

Punjab & Haryana High Court at Chandigarh on 11.8.1993 with a prayer that 

all his retiral benefits due to h~m along with interest @ -18% per annum w.e.f.. 

28.2.1993 upto the date of payment be released to him. The Institute engaged 

Shri J S Khehar as Counsel to defend the Institute and paid him fee of Rs. 

16,500/- but the CWP has not come up for hearing. The Haryana Govt. in 

June, 94 conveyed that the then Chairman, Board of Governors had decided to 

drop charges against Prof. P V Gupta subject to ratification by the Board of 

Governors. 

Accordingly the matter was placed before the Board of Governors of 

the Institute in their 84th meeting held on 30.9.1994. The Board decided as 

under:­

"The Board considered and ratified the orders of the 
Chairman, Board of Governors, Regional Engineering 
College, Kurukshetra in dropping the charges against Prof. 
P.V. Gupta, Ex-Principal, conveyed vide letter No. 
44/61/86-4 TE dated 21.6.1994. 

The Board desired that if there is any recovery due from 
him, the same may be recovered from him and his final 
accounts may be settled after calling h~m for sorting the 
issue by way of discussion and mutual understanding." 
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Subsequently, Prof. P V Gupta was apprised of above decision of 

the	 Board but he did not make himself available for discussion. However, the 

accounts of Prof. P V Gupta were settled as under:-

Sr. Item .Amount Date of 
No. Rs. paym6l1t 

1.	 Contributory Provident Fund including 1,78,977.20 24.1.1995 
his share along with interest upto 31.8.1993. 

2.	 Salary for the month of February, 1993 7,087.40 22.3.1995 
(-) Subsistence Allowance already paid to him. 

3.	 Leave encashment for 65 days 25,148.00 22.3.1995 

4.	 (a) Gratuity for 45 days (-) a sum of 4,950.00 27.3.1995 
Rs. 6,000/ - retained on account of his 
wrong pay fixation. 

(b)	 Release of Rs. 6,000/- retained on 6,000.00 27.6.1995 
account of his wrong pay fixation after 
ascertaining facts from Thapar Instt. of 
Engg. & Technology, Patiala. 

5.	 Shifting Charges 3,610.00 1.5.1995 
6.	 Amount on account ofTA/DA for the 980.00 3.5.1995 

months of January, 1993 & February, 1993. 

Total =	 Rs.2,26,752.60 

Prof. P V Gupta claimed through his various letters that he should 

be paid interest @ 18% per annum on the belated payment of his CPF, gratuity 

and leave encashment etc. 

As per Provident Fund Rules of the Institute, the settlement of 

accounts is made as soon as no dues certificate issued by the concerned 

Branches and interest on CPF is paid upto a maximum of 6 months after a 

person leaves the Institution. 

The issue was placed before the Board of Governors of Institute in 

their 85th meeting held on 16.5.1995. The Board decided as under:­
, 

"The Board considered the item and did not approve the 
item as proposed. 
The Member-Secretary pointed out that the need for 
putting up this item arose because'of the payment of 
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interest to be made to Prof. P.V. Gupta, former Principal 
on his CPF accumulation which was withheld on account 
of some charges against him. These charges were 
subsequently ordered to be withdrawn by the Hon1>le 
Chairman, Board of Governors and approved by the Board 
in its 84th meeting. 

The Board desired that a separate case pertaining to Prof. 
P.V. Gupta be submitted to Chairman, Board of Governors 
for consideration ahd decision". 

In pursuance of above decision of the Board, the matter was 

submitted to the Chairman, Board of Governors proposing that Prof. P V Gupta 

may be paid interest on his CPF accumulations for the period 1.9 .1993 to 

31.12.1994 as the Institute had earned interest on his CPF accumulations 

upto 31.12.1994. However, the State Government conveyed that no amount of 

interest was payable to Prof. ~ V Gupta because he himself was responsible for 

the delay. 

The Board of Governors may re-consider the request of Prof. P V 

Gupta for making payment of interest on his CPF accumulations for the period 

1.9 .1993 to 31.12.1994 as a measure personal to him because the 

circumstances prevailing at that time were peculiar. It may not be cited as a 

precedent in future. Prof. P V Gupta has furnished a legal undertaking (copy. 
enclosed as Appendix XVI on page 88 that "I hereby undertake to 

withdraw the CWP No. 9708 of 1993 unconditionally filed by me against the 

said Institute leaving all claims mentioned in the said CWP" and "I sh~ll be 

satisfied in case I am paid interest at the rate as applicable to other employees 

of the said Institution at that time on my CPF accumulations for the period 

1.9.1993 to ~,12.1994 (interest on my CPF balances for the earlier period i.e. 

1.3.1993 to 31.8.1993 had already been paid to me on 24.1.1995 by the said 

Institution along with interest}". It may, however, be mentioned that interest 

claimed by Prof. Gupta on late payment of his leave encashment, gratuity, 

salary for the month of Feb., 1993 and shifting charges etc. is not admissible to 

him. 

The Board may decide. 



IORs.
 

, Undertaking 

I. Prof. r. v. Gupltl. Rc!\ident of 19R7, Sedor 28, Faridabed (Jlaryana). do hereby Wldertake as WIder: 

I. Thllt r joined as Principal of Regional Engineering College, Kuruk.'Ihetra. (now National Institute of TechnolO@Y, 
Kumkllhetra) on 19.3.19H6. I retired on superamuating on 28.2.1990. However, I was re-employoo by the above said Institution 
as Principal for a reriod of three rCllr.! w.c. r. 1.3.1990 to 28.2.1993. 

2. Ancr m~' lell\'inl! in Fchtullty, 1993, the !IIlid Instituli(m took sufficient time in settling my dUel! such 1I5 Contrih\ltory 
Provident FURl. Lea\'c EncRshmcnt, Gratuity and salary for the last month. i.e. FebruaJ)', 1993 and shining charge!! etc. The 
nl'll\'c pn~'mcntll \\'l"te released hy the ~id hL~titutjon between JanUBr)', 199.5 &. June. 1995. 

3. I riled Chil Writ Pctition No. 9708 of 1993 agaitL'rt the said Institution with one of the prayers that my all retrial benefits 
\\11ich were due on 28.2.1993 as mentioned ahove be released @ 18% interest per annum w.e.f the date tile)' become due upto lhe 
date of ptrmen\. • 

4. That I hereh)' undmakc to withdraw CWP No. 970&lf 1993 unconditionally filed by RIC ll(lllinst the !>!lid in.~ituti(ln 

leo\in(lall claims mentioned in the Mid CWP. 

S. Thllt I will not file lilly llimilar case I 'Mit in any Court of the Land or any oCher similar case I writ is pending relatil1@ to 
ahove iUllny comt orlaw. 

6. That r shall be !\atislicd in casc I am paid interest at the rate as applicable to other employees of the Mid Institution at the 
time of my CPF Bccwnulaticms for the periud 1.9.1993 to 21.12.1994 (interest on my CPF balances for the earlier petiod i.e. 
1.:lI99~ to 31.8.1993 had nlrendy been pnid to me 00 24.1.1995 by the said In.~titution along with interest). 

7. That I wi II not claim any interest and I or danJBge on other dues such 8S sratuity. leave encllshment, salary for the montJl 
or February. 1993 and shifting clwgell etc. as 1am aware that rules of the said Institution do not permit interest on such ptyments. 

the contents stated abo\'e by me in this undertaking have been made by me voluntarily knowing well the 
with my ft'ce conllent and will. I~ ,...Pt ..1_ _ A 

t 

"'~ LV fuCI,... 

4. '; . .It!''C] 
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Tabled Agenda To consider & ratify minutes of 2nd meeting of the Financ.·e 
Item 3.25 Committee, National Institute of Technology, Kurukshetra 

held on 10.9.2003. 

The minutes of the 2nd meeting of Finance Committee of National 

Institute of Technology, Kurukshetra held on 10.9.2003 at 10.30 A.M. under the 

chairmanship of Prof. B.L. Dhoopar, Chairman of the Board and Finance Committee. 

National Institute of Technology, Kumkshetra are enclosed as Appendix - page 

to , . The agenda of the Finance committee is enclosed as Annexure to Item 3.25. 

Board of Governors may consider and ratify the minutes or 2nd meel ing or 

the Finance Committee held on 10.9.2003. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

Minutes of the 2nd meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra held on 
10.9.2003 at 10.30 A.M. in the Board Room of National 

"Institute of Technology, Kurukshetra. 
PRESENT: 

Prof. Bhushan Lall Dhoopar, Chairman
 
Hon'ble Chairman,Board of Governors
 
& Chairman, Finance Committee,
 
NIT, Kurukshetra
 
1134, Sector -28,
 
Faridabad- I 21 008(Haryana)
 

Sh. R.C. Oaba, Member
 
Assistant Financial Adviser,
 
Representative of Director:
 
(integrated Finance Division)
 
Govenunent of India,
 
Ministry of Human Resource Development,
 
Shastri Bhawan, New Delhi.
 

Dr. N.P. Mehta, Director-Member
 
Director,
 
National Institute of Technology,
 
Kurukshetra.
 

Sh. R.P. S. Lohchab Member-Secretary
 
Registrar
 
National Institute of Technology,
 
Kurukshetra
 

Sh. Chander Singh, lAS, the Financial Commissioner & Principal-Secretary to 

Government of Haryana, Finance Department or his representative, Sh. Dharam Vir, , 

lAS, Financial Commissioner & Principal- Secretary to Government of Haryana, 

Technical Education Department, Prof. R.S. Sirohi, Director, lIT, New Delhi and Dr. 

G.L. .Iambulkar. Deputy Education Adviser, Government of India, Ministry of I-luman 

Resource Development. New Delhi could not attend the Finance Committee meeting.. 
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The Director-Member welcomed the Hon'ble Chairman, the Board of Governors 

& Finance Committee and the other members of the Finance Committee and the 

Registrar, Member-Secretary,took up the agenda items one by one. 

. 
The Finance Committee made recommendations/took decisions as under:­

Item 2. t	 To confirm minutes of lst meeting of the Finance Committee, 
Nationallnstitute of Technology, Kurukshetra held on 8. t t .2002. 

The minutes of the 15t meeting of the Finance Committee, National 
Institute of Technology, Kurukshetra held on 8.11.2002 were confirmed. 

Item 2.2	 To note follow up action taken on the minutes of ) sl meeting of the 
Finance Committee held on 8.11.2002. 

'­
The Finance Committee noted that minutes of l5t meeting of the Finance 

Committee of National Institute of Technology, Kurukshetra held on 8.11.2002' have 
been ratified by the Board of Governors in their 2nd meeting held on 19.4.2003 and 
accordingly foJlow up action will 'be reported to the Finance Committee in its next 
meeting. 

Item 2.3	 To note follow up action taken on minutes of 90th meeting of the 
Finance Committee held on 20.5.2002. • 

The Finance Committee noted action taken by the Institute on the minutes 
of 90th meeting of the Finance Committee held on 20.5.2002. 

Item 2.4	 To consider and approve Annual Accounts of National Institute of 
Technology, Kurukshetra for the year 2002-2003. 

The Finance Committee noted that Annual Accounts of the Institute for 
the year 2002-2003 have already been got approved from the Chairman, Board of 
Governors of the Institute as the same were urgently required to be handed over to the 
audit party which conducted the audit of the Institute for the year 2002-2003 in the month 
of June,20OJ. 

The Finance Committee recommended to the Board that action taken by 
the Chairman, Board of Governors .be ratified. 

Item 2.5	 To consider the rate of interest on CPF balances of the subscribers 
for the period from 1.4.2003 to 31.3.2004. 

The Finance Committee recommended to the Board of Governors that 
employees of NIT. Kurukshctra be paid interest on their CPF balances (d~ 8% per annum 
for the period from 1.4.2001 to 31.3.2004. 
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Item 2.6	 To consider reimbursement of medical expenses to the staff members 
of National Institute of Technology, Kurukshetra. 

The Finance Committee recommended to the Board of Governors that 
reimbursement of medical expenses be made to the Institute employees as undcr and as 
per details furnished in the agcnda item 2.6 after adjusting advance already allowed to the 
employees against their medical expenses:-

Sr. No. Name of the employee & Designation Amount to be reimbursed 
S/Shri Rs. 

l. Nand Kishore, Ex-Chowkidar 87,817-50 
2. Maya Ram, Estate Officer I ,77,021-00 
3. RPS Lohchab. Registrar 1,87,939-95 
4. S K Gupta. Foreman I, 19,683-95 

Item 2.7	 To consider increase the limit of late fee fine. 

The Finance Committee recommended to the Board of Governors that late 
fee fine from the students be charged @ Rs.501- per week for first four weeks and Rs. 
100/- per week thereafter subject to a. maximum of Rs. 500/- as mentioned in the agenda 
item 2.7. The Finance Committee further suggested that the amount so collected 011 

account oflate fee fine he utilized for the welfare of the students. 

Item 2.8	 To consider payment of contribution for Central Coordination Cell 
cum Guest House for NITs in New Delhi. 

The Finance Committee recommended to the Board of Governors that a 
sum of Rs. 1.00 lac be paid to the Central Coordination Cell cum Guest House for NITs 
out of College Development Fund (Consultancy) as proposed in the agenda item 2.8. 

Item 2.9	 To consider enhancement in fee and miscell~neousexpenses to the 
Counsel in Hon'ble Supreme Court of India, New Delhi. 

The Finance Cimmittee considered the enhancement in fee and 
miscellalleous expenses to the Counsels and recommended to the Board of Governors 
that fee of the Institute Consels be enhanced as under: 

a) Fee of the standing consels at Hon'ble court at Rs. 1500 +Rs.300/­
Kurukshetra per case as mIsc. expenses. 

b) Fee to the standing consels at Hon'ble Punjab and Rs. 4000/- + Rs. 700/· 
Haryana High Court, Chandigarh per case as misc. expenses. 

c) Fee to the standing consels at Hon'ble Supreme Rs. 8000/- + Rs. 500/· 
Court of India per case as misc. expenses. 
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Item 2.10	 To note recovery from She Narain Singh, Ex-Clerk at the time of 
retirement due to legal case. 

The Finance Committee notes as under: 
(i)	 Sh. Narain Singh, Clerk raised some anomaly on the issue of 

implementation on Assured Career Progression and tiled writ 
petition No. 16825 of 2001 alongwith others· titled as Sh. Bhim 
Chand & Others verses State of Haryana & Others in the Hon:ble 
Punjab & Haryana High Court. 

(ii)	 The issue was decided in favour of the petitioners by the Hon'ble 
High court and in compliance sh. Narain Singh was paid arrears on 
account of ACP. 

(iii)	 Subsequently the Govt. of Haryana, one of the Detcndcnts, filed 
SLP in Hon'ble Supreme Court of India against thl' decision of 
Hon'ble Punjab & Haryana High Court in the said petition no. 
168250f2001. 

(iv)	 In the mean time, Sh. Narain Singh retired from the services of the 
Institute on superannuation on 30.4.2003. 

(v)	 The Institute has retained a sum of Rs. 50,000/-out of payable 
amount out of leave encashment of Sh. Narain Singh to e(fect 
recovery of the arrears paid to him in compliance with the decision 
of the lIon'ble High Court. The balance amount of leave 
encashment after a retaining the above said amount has already 
been released to Sh. Narain singh. 

Item 2.11	 To note declaration made by Govt. of India to make NationallnstUute 
of Technology, Kurukshetra as fully funded Institute of Govt. of 
India. 

The Finance Committee noted comments send by the Finance Department, 
Government of Haryana on the Finance Committee agenda item 2.11 vide their memo 
No. 59-A/6/02-3-FD-1I/2579 dated 1-2.6.2003. 

The Finance Committee also noted the declaration made by Govt. of India 
to make NIT, Kurukshetra as fully funded Institute of Central Government from 
the financial year 2003-2004. 

The Finance Committee further noted that deficit against the State 
Government amounting to Rs. 26.32 lac as on 1.4.2002 has been wiped ofT by 
Transferring the said amount out of College Development Fund(students) as per past 
practice. 

The Finance Committee noted with appreciation that there is no deficit
 
against the State Government as on 31.3.2003 and there is a·surplus balance of Rs. 3.07
 
lac against the Central Government on the said date.
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Item 2.12	 To note the position of research schemes/projects sanctioned to the 

Principal-Investigators. 

The Finance Committee noted the latest position of Research 
Schemes/Projects as per details mentioned in the agenda item 2.12. 

Item 2.13	 To consider the revised budget estimates for 2003-2004 ..nd original 
budget estimates for 2004-2005 for undergraduate courses. 

The Finance Committee recommended to the Board that revised budget 
estimates for the year 2003·2004 and original budget estimates for the year 2004-2005 
for the undergraduate courses amounting to Rs. 970.61 lacs and 1020.84 lacs respectively 
be approved as per details furnished in the agenda item 2.13. 

Further. Sh. R.C. Gaba (Representative of the Integrated Finance Division 
) intimated that salary of the non-teaching staff should be frozen at the level of the year 
2000-2001. 
Item 2.14 To consider the revised budget estimated for 2003-2004 and original 

budget estimates for 2004-2005 for postgraduate courses. 

The Finance Committee recommended to the Board that revised budget 
estimates for the year 2003-2004 and original budget estimates for the yeur 2004-2005 
for the postgraduate courses amounting to Rs. 156.27 lacs and Rs. 170.65 lacs 
respectively be approved as per details furnished in the agenda item 2.14. 

Item 2.15	 To consider reimbursement of medical expenses to the statff members 
of National Institute of Technology, Kurukshetra 

The finance Committee recommended to the Board that reimbursement of 
medical expenses amounting to Rs. 1,76,472/- and Rs. 1,69,062/· be made to Mrs. 
Pratibha Aggarwal, Lecturer in Civil Engg. Deptt. and Sh. N.K. Malhotra, Asstt. in Estate 
Section as per details furnished in the agenda item 2.15 after adjusting adv~Ulcc allowed. 
if any, to the employees. 

Item 2.16	 To consider making payment of local journey to the Institute
 
employees deputed for official work
 

The Finance Committee noted that employees of the Institute are some 
time deputed to make urgent purchases in emergency/urgency from the local market and 
they use their own vehicles. 

The Finance Committee recommended to the Board that 
such employees be paid @ Rs. 2/- per kIn subject to maximum of Rs. 1501- per month in 
each case for the local journey undertaken within a radius of 10 kIn of the Institute. 
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Item 2.17 To note outstanding audit objections appearing in the Inspection 
Report for the period from 1997-98 to 2001-2002 
The Finance Committee noted the agenda 

.... 

...., 

i) 

ii) 
ii i) 

Twelve outstanding audit paras appearing in the inspection report 
for the year 1997-98 to 2001-2002 have been got settled by the 
Institute. 
There is no outstanding audit para prior to 2000-200 I. 
Only live audit paras are still outstanding as per details furnished 
in annex with the agenda items. 

The Finance Committee desired that vigorous efforts should he made by the 
Institute to get the remaining outsU!nding audit paras dropped. 

Item 2.18 To review the case of realization of penal rent from Sh. Ullibir Singh 
from 12.7.88 to 21.2.1991 

-. 
The Finance Committee reviewed the issue relating to rcali;ation or penal 

rent from Sh. Balbir Singh and decided that decision already taken by the Finance . 
C('1lullitke in its 1st meeting held on 8.11.2002 stands. 

In future occupants .of the Institute accommodation/employees should be. 
maJl' responsible to slJuare up the matter relating to penal rent with the Institute as per 
Ilouse allotment rules of the Institute while on deputation or any kind of leave. The 
Institute should not at all involve with the outside agencies/foreign employers. 

The meeting ended with a vote of thanks to the Chair. 

f4 
(R P S LOHCHAB) 

REGISTRAR & MEMBER-SECIU:TARY 

\ 
\ 
1, 

, 
1 
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3.10 To note the action taken on the minutes of the 2nd 23-26 
meeting of the Board of Governors of National 
Institute of Technology, Kurukshetra held on 
19.4.2003. 

3.11 To note further extension in service term of 27-29 
Dr. N P Mehta as Director, National Institute of 
Technology, Kurukshetra. 

3.12 To note actioh taken by the Director in nominating 30-31 
one Professor and one Assistant Professor of the 
National Institute of Technology, Kurukshetra to 
serve on its Board of Governors. 

3.13 ~f---t ~ Travels grants to attend International Conferences 32-36 
abroad out of funds provided under TEQIP. 

Participation of National Institute of. Technology, 37-57 
Kurukshetra in Technical Education Quality 
Improvement Programme of Government of India, 
funded by World Bank. 

To ratify action taken by the Hon'hIe Chairman, 58-59 
BOG, NIT, Kurukshetra in allowing 
Dr. Baldev Setia, Assistant Professor in Civil 
Engineering Department to join the post of Director 
in AICTE, New Delhi on deputation basis for a 
period of one year w.e.f. 18.8.2003 (AN). 
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Item Subject 

To consider the request of Shri Sandeep Singhal, 
Lecturer in Mechanical Engineering Department for 
allowing him to join AICTE, New Delhi on 
deputation. 

3.17 To consider the request of Dr. K K Aggarwal, 
Professor in Electronics & Communication 
Engineering Department for voluntary retirement. 

To consider the case of Dr. Vinay Kumar, Ex­
Professor, Mechanical Engineering Department for 
retaining Institute's accommodation during 
Extraordinary Leave (without pay). 

3.19 ~fi -').\' To review specialization/Courses of various 
M.Tech. Programs being run at this Institute. 

To review the deputation/Extraordinary 
Rules of the Institute. 

Leave 

3.21 'T) ~ . In To consider 
Consultancy. 

payment of Service Tax on 

3.22 'Dl ,/01 
/ 

To consider opening a separate account in the SBI 
for the employees whose dues are not timely settled 
after retirement. 

Page No. 

60-61 

62-64 

65-67 

68-73 

74 

75-77 

78-81 
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Item 3.10 To note the action taken on the minutes of the 2nd 
(To be read meeting of the Board of Governors of National Institute 
with item 3.2 ofTechnology. Kurukshetra held on 19.4.2003 
already 
circulated) 

The action on the minutes of the 2M meeting of the Board of 

Governors held on 19.4.2003 has been taken as under:­

Item	 Subiect Action Taken 

2.1	 To confirm the minutes of the 1at meeting No action is required. 
of the Board of Gove:m.oI'S of the Institute
 
held on 19.10.2002.
 

2.2	 To note the action taken on the minutes No action is required. 
of the lilt meeting of the Board of 
Governors of NIT. Kumkshetra held on 
19.10.2002. 

2.3	 To note the extension of the term of No further action is 
Dr.NP Mehta, as Director. NIT. required. 
Kurukshetra. 

2.4	 To consider & ratifY minutes of the lilt Action taken. 
meeting of the Finance Committee. 
National Institute of Technology. 
Kurukshetra held on 8.11.2002. 

2.5	 To consider and approve Drlnutes of the Action taken. 
lilt meeting of the Building & Works 
Committee. National Institute of 
Technology. Kurukshetra held on 
8.11.2002. 

2.6	 To ratifY action taken by His Excellency. Action taken. 
the Governor of Hmyana in allowing 
extension in Deputation of Smt. Sunita 
Chauhan.Lectllrer. Electrical Eng.Dept!.
 
with the State Govt. from 20.12.2001 to
 
19.12.2002 and from 20.12.2002 to
 
19.12.2003.
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2.7 To note action taken by the Director in 
granting interest free Festival advance 
during the financial year 2002-2003 to 
Class III & IV employees of the Institute. 

Action already taken. 
No further action is 
required. 

2.8 To note grant of Dearness Allowance to 
the employees of the Institute with effect 
from 1.7.2002 on the State Govt. pattern. 

Action already taken. 
No further action is 
required. 

2.9 To note action taken by the Institute in 
entering into MOA with MI s CISCO 
Systems, a Company incorporated under 
the laws of California, USA for 
conducting software courses jointly with 
NIT Kurokshetra. 

Action taken. 

2. 10 To consider constitution of the 
Equipment & Stores Committee of 
National Institute of TechnololY, 
Kurokshetra. 

Action taken. 

2. 11 To consider confirmation of Dr. D.V. 
Singh, Dr. S.K. Chakarvarti,Dr. H.M. Rai 
and Dr. Akhilesh Swamp on the posts of 
Professors. 

Action taken. 

2. 12 To consider the case of Dr. K. K. Singh, 
Lecturer in Civil Engineering Deptt. for 
allowing him ExtraordinaIy Leave 
(without Pay). 

Action taken. 

2.13 To consider the case of Dr. Vinay Kumar, 
Professor in Mechanical Engineering 
Department regarding regularization of 
his absence beyond 26.3.2002 to 
31.3.2003. 

Action being taken. 

2.14 To accord approval to the amended 
minimum qualifications and experience 
in respect of Directorl Principal/Head of 
the Institute and Lecturer (Humanities & 
Sciences) in the Degree Level Technical 
Institutions. 

Noted for compliance. 
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2.15	 To consider and approve the constmction Action taken. 
of additional storm water drains and 
Garbage bins in the Institute campus. 

2.16	 To consider and approve the leasing out Action being taken. 
of Oxidation Ponds for fish culture. 

2.17	 To consider the letter of the Financial Noted for compliance. 
Commissioner and Principal Secretary to 
Govt. of Hmyan&, Electronics & 
Information Technology Department, 
Chandigarh regarding procurement of 
Computer systems, peripherals, allied 
items, Software and Networking directly 
from HARTRON. 

2.18	 To settle the Court Case No. MS 36/1998 Action taken. 
at Barasat (Kolkata) and 23/1997 at 
Hmyana State Consumer Commission, 
Chandigarh on mutual agreement. 

2.19	 To approve engagement of private Action taken. 
Doctors in the field of specialization. 

2.20	 To consider grant of pay scale of Action taken. 
Rs. 16400-450-20900-500-22400 to some 
of the faculty members promoted as 
Professors under the Merit Promotion 
Scheme. 

2.21	 To consider payment of traveling Action taken. 
allowance for travels abroad on official 
business/training or for attending 
conferences etc. 

2.22	 To consider implementation of Career Matter has been kept 
Advancement Scheme (CAS). pending as per 

instructions of Govt. of 
India. 
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2.23	 To consider the request of Dr. K.K. Action being taken. 
Nagpal, Senior Medical Officer to restrict 
the recovexy of excess amount paid on 
account of Selection Grade of Rs. 4100­
5300. 

2.24	 To consider medical facilities to the Action being taken. 
employees of NIT, Kurukshetra. 

2.25	 To consider filling up of vacant teaching Action taken/being 
posts. taken. 

2.26	 To consider the payment of honorarium Noted for compliance. 
to the teachers @ Rs. 200!- per lecture 
for additional teaching load in addition 
to the prescnbed work load of teaching. 

2.27	 To consider vacant non-teaching posts. Action being taken. 

2.28	 To consider thefts of various items. Action being taken. 

2.29	 To note the position of legal cases Action being taken. 
pending in Hon'hIe Courts of Law. 

2.30	 To consider payment ofTA to members of Action taken. 
BOG/various Committees!Sub­
Committees!Senate!Members and 
Experts of Selection Committee, High 
Dignitaries and eminent Speakers. 

2.31	 To accord approval to the revised Noted for compliance. 
minimum qusJifJC8.tions and experience 
prescribed for Teaching Posts in Degree 
level Technical Institutions. 

The Board. may note 
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Item 3.11 To note further extension in seIVice term of 
Dr. N.P. Mehta as Director, National Institute 

ofTechnology, Kurukshetra. 

The Govt. of Ind~ MinistIy of Human Resource 

Development, Department of Secondary 8& Higher Education, New Delhi 

earlier allowed extension to Dr. N. P. Mehta, the present Director of the 

Institute beyond 21.02.2003 for a period. of three months or till the 

regular incumbent joins as such whichever is earlier. This was noted by 

the Board of Governors of the Institute in their 20d meeting held on 

19.04.2003. 

The Govt. of Ind~ Ministry of Human Resouree 

Development, DeP8I1ment of Secondary 8& Higher Education, New Delhi 

vide letter No. F.9-2/97-TS.III dated May 27, 2003 and even No. dated 

26th August, 2003 (Appendix VI 8& VII, Pages 28 8& 29 ) 

have allowed further extension to Dr. N.P. Mehta, the present Director of 

the Institute beyond 21.05.2003 for a further period of three months and 

further beyond 27.8.2003 for a period. of three months or till a new 

Director assumes charge. 

The Board may note. 
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No.F.9-2/97-TS.lll	 APPENDIX-VI 

Government of India
 
Ministry of Human Resource Development
 

(Department of Secondary & Higher Fducation)
 

New Delhi, the May 27, 2003 

To 
• The Director.,	 ~~~ 

Nalionallnstitute of Technology, ~116119 
Kurukshetra-1361 ]9 (Ilaryana) (tIdiRr fiI~ri") 

"~..(oi m .2/,"J 
ftft· C/-) ,~ .,

Subject:- Extension of Tenure -regarding. 

Sir, 

I am directed to refer to this Ministry's letter of c\cn No. dated 03.03.2003 and to 
say that the competent authority has been pleased 10 extend your tenure beyond 
21.05.2003 for a further period of three months or till a IICW incumbent joins, whichever 
is earlier. 

Yours faithfully, 

/
(S.K. 13iswas) 

Director (NIT) 
TcI:233859 I5 

Copy for information to: 

~ The Registrar, National Institute ofTechnology, Kurukshetra. 
2. Thc Chairman, BOGs, National Institute ofTecllllulogy, Kunikshetra. 

~".• ~-1' 

(S.K. Biswas) 
Director (NIT) 
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No.I'.9-2197~TS,IU 
(l(J·vamment ofmclia 

Ministry ofHumm RtlOurcC' [)evelopment 
. (Deparbnant ofSeconclaly 8r. Hi ilMr Education) 

' .
 
New Delhi, the Aupst 26, 200:' 

To 
The DJre&:tor, 
Nadonallnstiblte ofTeclulolc'l)'. 
Kuruk.sheIla-136119( HtrymL) 

SUbject:- Este.,loD ofT'Dare ufnr. NoP. M,t.t:a, II DI.rector, N.doba. l.titIItc 
ofTedalllllol1, KunJSlII'trL 

Sir 

I am directed to refer to this MinIstry'. lettU' of even number datr.d 27tb ~faj' p 

2003 on tho abovementioned subje:t IUld to conwy the approval of the Competent 
Authority to tilt: ~F-enEmn ofnr. NJ', Mtbt: the pnl\Jarrt Di~~r) Nati'Ji1AI Iflsbtute of 
Ttj~iwuiDIY. Kumkshma ibr If. perl~d ,)ftbrH mOI~hs W.I.r. 21.08.20030t till a new 
Director Wumes clwp. 

Younn . 
(B.K.Ra~~ 

Desk OtBcer 
Tel: 23070177 



- 30 ­

Item 3 0 12	 To note action taken by the Director in nominating one 
Professor and one Assistant Professor of the National Institute 
of Technology, Kurukshetra to serve on its Board of Governors. 

The Board of Governors of the Institute in their 86th meeting held 

on 23.1.1996 decided as under:­

"The Board authorized the Principal to nominate faculty 
members on the Board of Governors, in anticipation of 
the approval of the Chairman, Board of Governors, as per 
College Bye-Laws/Rules. The matter may be reported to 
the Board of Governors in its next meeting for 
confirmation." 

As per new MOA and Rules of the National Institute of Technology 

(Deemed University), Kurukshetra, the Board of Governors of the Institute shall 

include one Professor and one Assistant Professor of the Institute by rotation. 

Accordingly Dr. D V S Verma, Professor, Civil Engineering Department and 

Dr. D K Soni, Assistant Professor, Civil Engineering Department were 

nominated as members to serve on the Board of Governors of the Institute on 

the basis of seniority for a period of one year from 1.9.2002 to 31.8.2003. 

Their nomination was noted by the Board of the Institute (NIT, Kurukshetra) in 

its 1st meeting held on 19.10.2002. 

Now the follOWing Professor and Assistant Professor become eligible 

in turn for nomination to serve as members on the Board:­

1. Dr. R. K. Arora, 
Professor, 
Elect. Engg. Deptt. 
NIT, Kurukshetra. 

He is going to retire 
on 31.1.2004 after 
attaining the age of 
superannuation (60 yrs) 

2. Dr. V K Aggarwal, 
Assistant Professor, 
Mathematics Department, 
NIT, Kurukshetra. 

He is also going to retire 
on 30.11.2003 after 
attaining the age of 
superannuation (60 yrs) 
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Accordingly Dr. R K Arora and Dr. V K Aggarwal have been 

nominated on their turn to serve as members on the Board of Governors of the 

Institute for 5 months and 3 months Le. from 1.9.2003 to 31.1.2004 and 

1.9.2003 to 30.11.2003 respectively. 

The Board of Governors may note. 
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Item 3.13 Travels grants to attend International Conferences 
abroad out of funds provided under TEQIP.

d~,-\ L ADw :~
 
~ ),~p.J(' " \.
 

3 ' " (}" 

V.11	 c") , ~ 01' The Govt. of India have selected National Institute of Technology, 

"'" 'i , I.,.. 
),' ,-r ',,;} ~"kurukshetra as the Lead Institution under the programme entitled 
J '..... \7' 

':. t:~l ~!,~'~~'1. Technical Education Quality Improvement Programme (TEQIP). The 
'. r .'-..'" 

Govt. of India has sanctioned Rs. 7.5 crores to NIT Kurukshetra for 

TEQIP for the first year to be spent on the following three heads: 

1. Modernization of existing Labs/Workshop 

2. Staff and Faculty Development 

3. Procurement of Books and other learning resources. 

Out of the fund for Staff and Faculty Development, a sum of Rs. 

5.0 lacs have been allocated for travel abroad as noted below: 

(A)	 A yearly lump sum of typically Rs. 3 lakhs would be 
provided for travel and other---COSt of faculty 
members for paper presentation in International 
Conferences overseas. The Board of Governors of 
the Institute would tak~ecisions in this matter 
~hin the budget sanctioned and currently existing 
rules of the UGC relevant for such trips 
,~-----~-----~~ 

(B)	 In order to develop collaborative programmes with 
universities abroad it may be necessary to 
undertake travel abroad: These tours would be 
clearly focused with a view to develop specific 
collaborative programmes. A sum of Rs. 2 lakhs in 
the form of Unassigned Grant would be kept with 
the institution. This sum is to be utilized as per the 
directions of the Board overnors. In every case 
the mitia ground work woul '6e-donevia e-mail 
ere. 
...........
_-­
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As mentioned in (A) the Committee has recommended that the 
v~ 

r 

Board of Governors may frame the Rules for utilization of Rs. 3 lacs 

relevant to existing rules of the UGC for such trips. -' -- As per UGC rules a Teacher is given grant for travel abroad as 

follows: 

(i) Air ticket and travel expenditure upto the airport 

(ii) Airport Tax, 

(iii) Maintenance, 

(iv) Registration Charges. 

It is further stipulated that such of the Teachers who are selected 

for assistance may spent at least two weeks and they should utilize the 

period outside the programme itself, for visiting Institution of their 

suhject field. Persons selected for participation should travel by 

excursion tickets in sectors covered by the Air India. It is further 

mentioned that TA/DA and internal travel abroad may be paid at the 

rates admissible in Govt. of India. We have already got the approval of 

~ J	 Board of Governors for TA/DA Rates in connection with travel abroad, in 

their 2nd meeting held on 19.4.2003 vide Agenda Item 2.21. 

The Board may approve the above guidelines for attending 

International Conferences abroad where a Teacher is to present a paper 

as per (A) of the agenda item. 

There is no mechanism to ascertain the level of paper being 

accepted for any International Conference abroad. It is recommended 

that Teachers should apply to other funding agencies like AICTE and get 



------

, l~~ 
~ ('-7V some funds. While getting the funds the quality of the research paper will 

be judged by the funding agency. The Institute will pay the balance of 

funds as proposed under UGC plan minus the funds received from other 

agencies such as AICTE. The Board may approve the above proposal.-
As per para (B) the recommendation of the Expert Committee, it is 

proposed that tours would be conducted outside India to develop certain 

collaborative programmes with Universities abroad. For this purpose a 

sum of Rs. 2 lacs in the form of Unassigned Grant has been kept with 

the Institution. The Board may authorize the Hon'ble Chairman, Board 

of Governors to approve any such plan with Universities abroad as 

recommended by the Director. 

The above recommendations are based upon the guidelines 

of the	 TEQIP. However, the existing Institute Rules for participation m 

Conferences outside India are as follows: 

1.	 RESOLVED the College may provide financial assistance to its 

Teachers for attending International Conferences abroad 

provided they secure financial assistance from the UniverHity 

Grants Commission or similar Bodies. The financial assistHJlce 

from the College will not exceed the amount secured from the 

University Grants Commission or similar Bodies. The Teachers 

would be considered for such assistance one only in three years 

and the total number of Teachers who may be allowed such 

financial assistance will be restricted to three per year, two from 

thc Engineering and one from Non-Engineering disciplines. 
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2.	 "The Board approved in principle that if in anyone particular 

year, no teacher applies for permission to attend an 

International Conference abroad and instead, if any teacher, 

who has already attended an International Conference abroad 

within the last three years, has, again, been invited by the 

Organizers to attend an International Conference abroad; and 

the Teacher applies for permission to attend the same, even if 

the limitation of period of three years is not yet over, he may be 

permitted to attend such a Conference. However, in such an 

event, specific case(s) may be placed before the Board for 

consideration." 

3.	 "RESOLVED that Registration Fees be paid to the members of 

the staff who may present papers in Conferences, Seminars, 

Conventions, etc. and that all proceedings of such Conferences, 

Seminars or Conventions, etc., shall become the property of the 

College provided that, where there are no proceedings, a copy of 

the paper read by the member of the staff shall be submitted to 

the College." 

4.	 "The Board further decided that in future in order to make lise 

of the Economy Excursion Air Ticket, haltage charges for a 

minimum period of 14 days and also Academic Leave of 14 days 

will be granted subject to the usual condition that 50 per cent 

of the total expenditure involved is met with either by the 

University Grants Commission or any other sponsoring 
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agencies. Also in such cases, a proper academic programme for 

14 days haltage will be worked out and submitted by the 

concerned teacher before attending the Conference. On return, 

he will submit a detailed report which will be put up to the 

Board of Governors. 

As per the existing guidelines, the expenditure for travel abroad is 

met from the non-plan grants of the Institute. We may continue to follow 

~cse rules as was in the past. But from the grants received from World 

Bank under TEQIP, the proposals outlined earlier in this item may be 

approved. 

Submitted for considerations and approval. 
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Item No. 3.1.	 Participation ofNational Institute ofTechnology, Kurukshetra 
In Technical Education Quality Improvement Programme of 
Government ofIndia, funded by World Bank. 

The Government of India have been preparing for the past severnl years to obtain 

/. •• I 

frum World Bank for attaining excellence in Technical Education through a(>.' 
1 ~ ;-' r 

c', 

programme entitled Technical Education Quality Improvement Programme (TEQIP). 

National Institute of Technology, Kurukshetra, was chosen as one of the institution by 

the Government of India, to participate in the preliminary work for preparing project 

report R)r submission to World Bank for its sanction of loan. In this direction, the 

Institute participated in various Workshops conducted by the National Project 

Implementation Unit (NPIU) Government of India. In preparataion to participation in 

TEQIP the Government of Haryana organized a workshop on TEQIP during December 

2-3, 2002 at NIT Kurukshetra. In this workshop 60 faculty members from the following 

institutions participated: 

1. Guru lambhcshwar University, Hisar. 

2. Kurukshetra University, Kurukshetra. 

3. Chhotu Ram State College ofEngineering. Murthal. 

4. Y.M.e.A. Institute ofEngineering, Faridabad. 

5. Directorate ofTechnical Education, Haryana 

6. Government Polytechnics, Nilokher~ Sonepat, Ambala, Sirsa 

7. N.I.T. Kurukshetra.
 

This workshop was conducted by Dr. RN. Mathur, N.P.I.U. Noida.
 

A SWOT Analysis Workshop was also conducted at NIT, Kurukshetra from 

December 9-11, 2002 in which 45 faculty members from NIT Kurukshetra participated. 
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This workshop was conducted by three faculty members from T.T.T.!. Bhopal lead by 

Prof. R.B. Shivgunde, Professor on Educational Management, TITI Bhopal, The other 

members of the team were Professor S.D. Patki and Professor R.P. Khambayut. After 

this workshop groups of faculty members from NIT Kurukshetra. conducted SWOT 

Analysis of the following institutions: 

1. Kurukshetra University, Kurukshetra. 

2. GJ.U. Hisar. 

3. C.R.S.C.E. Murthal 

4. Y.M.C.A. Institute ofEngineering, Faridabad. 

5. Government Polytechnic, Nilokheri. 

6. Government Polytechnic, Ambala. 

Lcuding through these workshops in January, 2003, the Government ofIndia. invited 

applications for participation in the TEQIP through press advertisement. National 

Institute of Tcchnology, Kurukshetra, applied against this advertisement for participation 

in TEQIP as Lead Institution and was selected through competitive process by National 

Select ion Committee to participate in TEQIP as a Lead Institution to be networked with 

Networking Institutions. Later on a cluster was formed and the networking institutions to 

be networked with NIT Kurukshetra as Lead Institution, the following four institutions 

from llaryana were selected by the Government of India through its National Selection 

Committee: 

I. Kurukshetra University, Kurukshetra. 

2. Guru Jambheshwar University, Hisar. 



- 39 ­

3. Y.M.e.A. Institute ofEngineering. Faridabad. 

4. C.R. State College ofEngineering. Murtha~ Distt Sonepat. 

Towards the end of March. 2003, Government of India, sanctioned Rs. 7.5 crores 

(Copy enclosed as Appendix n.u.. Page .1...,)to National Institute of 

Technology. Kurukshetra for TEQIP for the fIrst year to be spent on the following 

three heads: 

1. Modernization ofExisting Laboratotries and Workshops 

2. SlatTand Faculty Development 

3. Procurement of Books and other Learning Resources. 

Consequent to the above sanction, a detailed proposal under the above three heads for 

the first year of TEQIP was submitted to the Government of India through National 

Project Implementation Unit.(NPIU). National Project Implementation Unit and 

Government of India then constituted an Expert Committee headed by Dr. H.C. Pandey, 

Director, B.I.T. Ranchi for considering these proposals. Based on our proposal an 

approval was received from the Central Project Advisor vide their letter No. 

AfTEQIP/GEN12003/1097 dated 6th June (Copy enclosed as Appendix IX Pages 

44 - 51 )The list of equipment as approved by the Expert Committee is enclosed as 

Appendix X Pages 52-57 ). The complete proposal for first year ofTEQIP to 

be implemented at NIT Kurukshetra is still pending with the Expert Committee. A fmal 

approval for the remaining items ;is awaited. Steps for procuring equipment for 

modernization of existing laboratories and workshops against approved items by Expert 
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Committee are in progress. Staff and faculty development programmes are being 

implemented and some stafl7faculty members have already availed of it. Procurement of 

books and equipment is also under way. Dr. Krishan GopaL Professor in Eleclricul 

Engineering and Dr. A Swamp, Professor in Electrical Engineering will coordinate the 

TEQIP ufNIT Kurukshetra. 

The Board ofGovernors may note. 
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BhatTI Dhawan. 
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To 

The Accounta 01lioer.
 
Pay lit Aooounta Olllce,
 
Department or StooDdazy 8. H!&11er KducaUon.
 
,8hutri Bhawan. .
 
NeW De1hl- 110001.
 

Bu~eClt:	 ~leuc or ~t1I (Pbn,' to Cen1a'l!b' fUn4ed In.IiNdon. undw tho 
Tecbnieal Education Que1ity lmpnw~ent Programme of Ooftm..nt of 
IndJa (l'EQIP) for tho year :3003-200~1. 

1 am d.iroctccl to convey the laoctJon or the PrnkIent to tbG moue Ra.45.00 
orore (Rupee. ForliY FIve Crore 001)1 u Brat tLtld 0Dal inetatment of IJ'IU\t to the 
foUowina National InsUtuto. oC TC)QbnoJo&y ~rrr.) .. per c1etaUil Pen below b' 
lncurrtng upenditurc i3r the 1>1lowl11l ac:tivitiCa (lwinl the year ~OO:IJ-2003 1.. 

81.NQ; N.nm oHbe IqatJtuUon_ •• AmAuot Acti1@ot 

II moLl1a1 Nehru National Institute - Ra.IO crDre For Modcmiutlon DC 
. ofTecbnololY. Allahabnd. exiaUnc ~b. & 

Worbbope. Stall 
a. rlANJtJ clavelopment 
and pR)CW'Omenl of 
Boob Dt LRa. 

MAul.". JtMd Natlonai. haeQtuto • lU.I0 crore - do-
of''I'eohnoloAv. Bbopal. 

W)	 NatlonallJ18tltute orTechnalolY. R..7.5 aore
 
Callout
 

.I.Y}. Natlonallnltltute oCTocbnololY, • Ra.7:S crore • clo·..
Kurukahetra. 

I • ,
 
v) VJayC4lftta;ya NadonallnuUtute - )G. 10 croro
 

I, I, I ofTecluwlolYt Nqpur. 
I t	 I 

I 

TOTAL 

1 
For nC'cor.r.ary Qclion. 

~~l\\il~\~	 .\t 
( N. i'. r.1«Jh La) 

DCl;;ln (pr.D) Heglstrar IJj rocto r 
All Cha 1 rill on PTP3W 
Dr. w: Seh~).11 .

::I.M.O.
I 
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~.' The eapen<11tU11~ on account u£ the above Itrant I.a debItable to MaJor Head ~203
 
- Sub Hcad .15.00.:n -. '1'achnJca\ l~ue&tf.on Q'.zeUtir tm~cnt Programme o[
 
O~vommcnt of Int!1a for whJoh n(~uary prodaion CXUIt uDder plan. TIle ~n\.t-al
 
Government _ham of expenditure .bawn above baa been ...aed in accordance with
 

, tho pattern or Central auiatanee agmed to by the MLtlisby of FhWlCC:. II lfI cerWled 
that ~ amnt bolng releHed ia in cOIlfonnily with the rule_ IIU1d priD(ip1c1 ot the 
IlChemea. . 

a. '['he gnmt of Ms.4S.00 eCOle 'rill be dra'Wn by the Dmwina & DiIIburaina Onteer 
(Orant) , Mlnlatry or Human RellUurC8 Devc1olunent, Department of SecoodaIy & 
HJahcr Education, New DcUli on pn:1IC.~ proli»tma of Ol8Jlt-iD-aid 8Ul by pn-nt1n& 
to Pay & Aceounta Om.ccr and paid to the re...pectiw DkectDra ... per the amount' 
indicated at para 1 above. 

4.	 'rhe above grant il aubject to lb., followina; term. and conditions , 

l) The amount or grant shall be utJlllJed for the purpOllC for wlUoh It Js 
eanotiontd; . ' 

til No portion of the aam!LU'Ilad. lUnuUllt IIhal1 be cUYerted for IU\Y purpote 
oUlar than that. for whj,~h it baa been lanotJonedj . 

iii}	 The Ule8l11 acquired whoQy or lutllltantJal]y out of the grant -hall not, 
without the poor BBDcUon of \bel Government of India, be dlipoleCl, 
ancumbol'ed or uti1iBe<l for any pW-pOie ather than that for which It, ~ 
8UlotioMd~ . ' " . 

Iv)	 Tho amount or thJs grant, In 110 far ... the uWizaUon ill coucemccl. will be 
open to teat chGDk by lhlJ CosnptlClller 61 Audltnr General onndia or bla 
rcprescntativo at hia di8c:retlon. Il:J.t:imation about the .lU"I1U1IelUnti rut 
.uch a toat will be lellt. te, the lnetitl1t1on In 80 Iiar.B Central Government 
fundJI are conoomcd. )t "rill ateo 1M: open to teet check by an oM.car of the 
Oowmmont or india; 

v)	 The rcqulrcmant of pmd1.lction or l~·tWzatJon CertJtlcate In rMipeot of Uac 
I IIlWt of IIU1~U(m by the Government of India ahould be rutmled to the 
I
I _tiBfa.cUon or the Oovc!lt1ment~ Bnd . 

vi)	 Tho next Instalmont of Ooverrunent of India'. arant" if any, will bo 
sanction«!d after the fUQ.uunt of the preeent grant baa been utUiled and 
t.bf! progrnu'report of cJqCJ1diturc Incurred thcn:on. . 

5. The InsUlulioIlll have bccn c'xewpted from execuUon or bond, etc. in lcrm8 0(' 
the M1nlBtry of Fiml11ce (Dc:pu1.Jucnt of Expenditure)'. O.M. No.(l}E.n/A daLcd 
23.6.1985. . 

6. Any fulure Pilta will be n:1c:ll8Cd to' Ul~ I~UluUona onJ¥ B1\er Uley have 
..UaI1.ed the MlnJWy that adequate :ptoVlalon ~)r Illprceentatlon of SC/£fr baa been 
made in ita con8tJ.luUon/rulclI and th~.c IU'e bob. followed in actue1 practice in fiWna 
up ftcanclM reserved for SC/!rr cnndidatea cveay year. ' 

7. The InaUtut!ons .hall £uUy uD~,ICIDant lb" omda1 JanIWlP paUcy or U1e Union 
Ooverume:ot Le.· the IuUlutWn.e allaU tW1,y co~lPly with the O~lal Lanaulllea Act. 
1963 and Oll1cial Ltu1g\Ulps UIM! lor the 01l'icjul PurpoA of the Union Rule., UJ76, 
otc. 
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~ ... The apenditure on aooount or the above IJ'IIDt i. debitabl" to Demand. No.51 ­

Major He.d ·~~03· - TClohnical Sducatlon - Sub Head 15.00.31-Teohnical B4ucatloa 
Qwili!¥ Im~meut Pm!J1llIlJne or OOV1~rt\JllC!tlt (If India - Orw\t.-ln·a)d :lOO~-03 
(P'JAnJ• 

. 9. The 8t\(\C'\1on 18 laauec1ln Gln:"e of delre_led powera and In acCordance with
 
thfl IntqJT1lted Pin.nee Oivtwon V60-11 :Dy.No.329" /Oa.FA dated 31.3.~003 and IF.I
 
Section vide their Dy.No,16~7/03-lfo",J dilled 2g.3.:~OO3.
 

10. The, arantac Inatitutiona arc II1tua~ at .MJahabad (Uttar Pl'adellh). Bhopal
<MadhI- I Pr8dc8h), Callout (kerUt), Kurui:lbetra (l1aryana) and NIIDur 
(M~aruhtra). 

11. The tnaUtutiona .balI tunilah to the Oovn'nm.erit a utm-tJon certlftcate duJ,y
lII&ned by the authorized Auditor of the lDatltutfonl aDd counter aJaned by the Director 
or the In8tltutlona to the elect that U,e' pant l1n. been utl11led for the pW'J)OM: for 
which it wu Mnetioned eupportecS t~ the aUI~ltad Statllment or AacountB of the 
InltltutlOll8 in rupeot DC If8Dt reklued under 'the lICheme of TachnJca1 Education 
Quality lmptofeillent ProKrammc or G:aftrnmen,: ot India for the year tbr Wb1ch the 
srmt baa been IIIlnCtlonad/utWzec:l .....arJ¥ u p'NibIe but nollatnr than 15 month. 
from the data or the M.ncdon oftha amuunt. 

YOUni nllthlUlly, 

.. IDr'C~1 
DepuC1ltducatJona! Adv180r (1') 

Copy with two _pare cople. forwarded to Orani;· in-Aid Section alol1l with necclaary
bW.. : . 

Copy to: 

1.	 The Dlr8ctorB orMotUal Nehru NutiunallnaUtl:.'te or'J:eohnoJoIY AJJahabad, Maulana 
Jwali Nathll~.1 JUlltJfl1t.1 or 'I'tv.:hw,lclY· Bhopal. National ln8t1tute or Technology 
Caiicut, fllluoD.A1 J:r1lJ~tutB or 'Tr.chnoloav KI;J~etra and Vllw~ National 

. lnaUtutll ofTechnolaav. Nagpur. 
~. The AOOountant. General of Uttar Pnldeah. M•.,UQra Prad.... KeraIa, Ilmyana and 

MWruhtra. 
5. 8hri i S.K. Mica, Central ProJI!Ct: hdviaor, HPlU, NoJda, for InSbrmation and 

neoe4leary action. . 
4.	 'lbe Oltector General or Audit, Central IUmmue, AQCR BuJlcUna, IP ItIItate, New 

DeH.:!' I I I'
IJU,.' . ~ : : t ,. 

tt	 p1.. l/E.C.'Unit/1FO 
t\Y0uard me:	 -- ­

• • T. MabaJan) 
Dep ucatlonal MvlMr (T) 

. I 

3 

"	 I 
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tzc(lt!l crlteiluttttt tPlP.l?crrtt!/lff ermtJ
NPIU (ll"SofuA Imn' ~ 'lIrof ~~ "'fIf _Ill I,t"l11 qfnltPl) 

; 

~aIwnat~§mfJsm_n'al'tJn,(]jIm' 

F 
'~ IA GOVT. Of INDIA UNIT fOR WO'1l0 BANK AliSllTID PRUJtCI fUR TlCIIIlIClAN loUrAIION! 

, .. _---_._--_ •._.. ._-------------------,.__.__._ -., ,,_.. 

SK MISRA
 
CENn~AL PROJECT ADVISOR
 

6ltlA/TEQIP/GEN/20031 Ioc,j-	 .Iurm, 2001 

Sub. :Technlcal Education Quality Improyemont e.tgg[llDltUlJ.IIQ1J!...l...ot 
Goyt, of India 

Dear Dr. Mehta, 

PlellSI> refer to the meeting with the Expert Committee on U lh/14,h MI'IV, 2mB loumdllll) 
your Institution's proposal. Enclosed is a copy of report/reconll1lendatlo/ls Df lha f:'Mpf4rl 
Committee concerning the proposal of your Institution. 

As you will observe from the enclosed report, the Expert Committee In I helt t opOIl IH'lit~ 

Included the following: 

1.	 List of equipment approved for procurement; 
2.	 List of equipment for which more details are required from lim
 

instltutlon before It is considered for approval; and
 
3.	 List of equipment which Is not recommended for procurement. 

While the details as desired by the Committee for the Items mentioned In the LIst ill S. 
No.2, may be Included in your Composite Proposal, you may Initiate action for proclJranll~11I 

of the approved equipment as per the prescribed procurement norms. An "meol' IIf YUill 
Instltllte has already undergone training at NIFM on World Bank's proceduros flil 
procurement. Similar training for more officers/staff can be further organlwd by NP.", If 
yOll so desire. The World Bank guidelines In this regard need to he fully folloWed tn avqld 
any lludlt objection or disallowance of expenditure by the World Bllnk. 

With regards, 

Dr. N~ta
 
Director
 
NIT, l<urukshetra.
 
HArWANA
 

11;"1'fmaf l~. 'filtl iffi, 18~. ~ 16 .~. tft<Tq ~~, ~-20130J (o."V.) \1.'" IWI'OIlIl ,(.... 411 t:IIIH 41'11111111, 4\) I 
.:d.('JI, tlOUII, 4th Floor, 18-A, Sector 16·A, Gautam Budh Nagar, Noida·201301 (U.P.) 'h{{,lfall: .....) 451~nI21l;. ~Pl"li·',*H 11~,hl"II,,'1 vmll , 
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Committee Decisions Common for all Participating Institutions 
., .1....-

.;" 

I. Library and Learning Resources Facility. --r--,., 
(~' .,. ~.~ 

(a)	 Library and learning resources facility would be organized centrally and 

departmental libraries would be wound up where necessary, 

(b)	 Journals would be subscribed in the electronic mode for which necessary 

Hardware/Software would be provided. 

(c)	 Learning resource material would also be organized in the electronic mode with 
I 

facility to access for 15 persons at a time. 

(d)	 Stress would be on purchasing more titles and not more copies. Generally one 

copy of each title would be sufficient. ,In case a particular reference book is to 

be used frequently, 2 or 3 copies of the same would be purchased. 

(e)	 Text books would be lent through Book Bank Mechanism. Generally a text 

book is good for 4 years and as such 25% of the cost would be recovered from 

students each year so that the Book Bank can be self sustaining, 

II. Computer Facilities. 

(a)	 Computer facilities would be developed centrally Adequate Hardware and 

Software would be provided at the computer center which would be accessible 

from every department. Keeping in view the current Intake in the NIT's 

typically the Computer Centre would have 150 to 300 PCs. 

Time slot~ in the Computer Ce~tre would be provided for each department so' 

that adequate computer hours are available to each student. 

(b)	 Central CAD facility would be established typically with two laboratories with 

.60 pes each and necessary Software catering to the needs of every department. 

Here also time slots would be provided to the departments. 

• 
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(c) Each department would be provided with 4 pes and essential software for 

general work and accessing the Computer Centre. 

III. Conference Room facility as also virtual class room facility would be celltrally 

organized to be shared by all the departments. The conference room would be 

equipped with the necessary equipment such as LCD Projector, Overhead 

Projector other VideolAudio facilities. Depending on the utilization there could 

be more than one conference room. It is expected that such facilities would be 

utilized for at least half the time available. 

IV. All training progranunes would be arranged with the institutions in India such 

as national laboratories IITs. IlSC. TIFR etc. There is no need for arranging 

training programmes overseas. 

V. A yearly lump sum of typically Rs•. 3 lakhs would be provided for travel and 

other cost of faculty members for paper presentation in International 
" Conferences overseas. The Board of Governors of. the Institute would take 

decisions in this matter within the budget sanctioned and currently existing 

rules of the UGC relevant for such trips. 

VI. In order to develop collaborative programmes with universities abroad it may 

be necessary to undertake travel abroad. These tours would be clearly focused 

with a view to develop specific collaborative programmes. A sum of Rs. 2 lakhs 

in the fonn of Unassigned Grant would be kept with the institution. This sum is 

to be utilized as per the directions of the Board of Governors. In every case the 

initial ground work would be done via e-mail etc. 
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National Institute of Technology
 
('. Kurukshetra
 

Recommendations and Al!Provals: 

1. Department of Civil Engineering 

(a)	 Soil & Foundations Engineering Lab Estimated cost Rs. 17.00 lacs IS 

sanctioned. 

(b)	 Concrete and Structures Lab. : 

(i)	 Purchase of Models estimated to cost Rs, 5.00 lacs is not sanctioned. 

Purchase of Software for Virtual Lab, is suggested for which proposal 

may be submitted. Rs. 5.00 lacs is kept on hold. 

(ii)	 Data Acquisition System estimated to cost Its. 9.00 lacs is not sanctioned. 

Design Software estimated to cost Rs. 3 lacs may be purchased. Il should 

be kept in the Central CAD Facility. 

(c)	 Hydraulics & Water Resource Lab. : 

(i)	 Flow Visualization Equipment: Estimated to cost Rs. 2.00 lacs is not 

sanctioned. Software for Virtual Laboratory is advised for the purpose. 

(ii)	 Items such as RCC overhead Tanks, )'ipe finings. Pumps and Motors 

etc. given in S.No. 1,2,3,4,5 & 6 etc. may be purchased from Institution's 

own funds. 

(iii)	 Digital Current Meters: Estimated cost Rs. 0.50 lacs is sanclioned. 
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;' (iv) Details of Test Benches, Hydraulic Test l3ench & GIS ARC - view
/ 

(S.	 No. 8,9,10) may be submitted to the Committee for approval. The 

../'­ estimated cost Rs. 8.50 lacs is kept on holl! . 

(d)	 Transportation Lab.: Estimated· cost Its. 13.00 lacs is sanctioned. 

(e)	 Environmental Engineering Lab.: Estimated cost Rs. 12.00 is sanctioned. 

(f)	 Survey Lab : Electronics total Survey Station estimated to co~t lts. 8.00 lacs is 

sanctioned. The cost should be closer to Rs. 7.00 lacs. 

ERDES Software IORISI GIS: Estimated cost Rs. 4 lacs is sanctioned. 

(g)	 Geology Lab: Estimated cost Its. 1.5 lacs is sanctioned. 

(h)	 Computer Lab.: Estimated cost Rs. 10.50 lacs is sanctioned. however, the 

equipment should be part of the Computer Centre. 

2. Department of Electrical Enldneering 

(a)	 Electrical Machines & Devices Lab.: Computer equipment estimated lo cost 

Rs. 7.00 lacs is sanctioned. . 

(b)	 Dasic Electrical Engineering Lab. : Estimated cost Rs. 1.70 is sanctioned. 

(c)	 Instrumentation Lab. : S.No. I & 2 estimated to cost Rs. 8.00 lacs are not 

sanctioned. This should be put up for consideration in the 2nd phase Equipment 

under S.No. 3,4..5, & 6 estimated to cost Rs. 7.10 lacs is sanctioned. 

(d)	 Power Electronics Lab. : Estimated cost Rs. 6.10 lacs is sanctioned. 

(e)	 Measurement Lab. : Revised proposal may be submitted. Estimated cost 

Rs. 1.77 lacs is kept on hold. 
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(t)	 Audio Visual Centre: Estimated to cost Rs. 4.50 lacs is sanctioned, however this 

is to be part of the Central Facility. 

(8)	 Computer Lab.: Estimated cost Rs. 30.00 lacs is sanctioned, however, it should 

be part of the Central Network Facility. 

(h)	 Power System Lab. : The relevant Software at S. NO.6 may be purchased. The 

estimated cost Rs. 14.51 lacs is sanctioned. 

3. Department of Communication Engineering 

(a)	 VLSI Design Lab: Estimated cost Rs. 28.6 lacs is sanctioned. 

(b)	 Printed Circuit Lab. : Estimated to cost Rs. 6.00 lacs is not sanctioned. 

(c)	 Signal Processing Lab. : T'he proposal estimated to cost Rs. 5 t .24 lacs may be 

revised and submitted to the Committee. 

4. Department of Computer Engineering 

(a)	 In view 'of the provision for Central Computing Facility the proposal may be 

revised and submitted to the Committee. The estimated cost Rs. 80. t8 lacs is 

kept on hold. 

(b)	 Center for Computing and Networking : The proposal may be revised. Estimated 

cost Rs. 33.00 lacs is kept on hold. 
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Department of Mechanical Engineering 

v<a)	 CAD/CAM Lab.: Estimated to cost Rs. 75.72 lacs is sanctioncd,' howevcr, this is 

to be a Central Facility for all the Dcpartments and the number of Work 

Stations should be suitably increased. 

(b) Dynamics of Machines Lab.: Estimated cost Hos. 1.50 lacs is sanctioncd .
 

...-{c) Tribology Lab. : Estimated cost Rs. 7.00 lacs is sanctioned.
 

'-"(d) Mechatronics Lab. : Estimated cost Rs. 7.00 lacs is sanctioned
 

v'(c)	 Industrial Engineering and Ergonomics Lab.: Estimated cost Its. 3.00 lacs is 

sanctioned. 

./(f) Mechanical Vibration Lab.: Estimated cost Rs. 1.80 lacs is sanctioned. 

6.	 Department of Applied Physics 

The estimated cost Rs. 80.00 lacs is kept on hold. The list of experiments should 

be revised and equipment selected accordingly. 

For the PG instrumentation lab. Details of the equipment should be submitted to 

the Committee along with programmes to be taken up . 

7.	 Department of Chemistry 

Estimated cost Rs. 5.50 is sanctioned. 

8.	 Department ofMathematics 

The estimated cost of the equipment required Rs. 4. 15 lacs is sanctioned. 

however, the specifications of the system to be purchased may be revised. 
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9.	 Department of Humanities: 

Thc estimated cost of equipmcnt required Rs. 4.90 lacs is sanctioned, how('ver 

the specifications may be revised 

10.	 Department of Industry Institute Interaction 

Estimated cost of facility Rs. 3.25 lacs is sanctioned, however this should be 

part of central conference room facilities. 

1).	 Department of Physical Education & Sports 

This equipment is not sanctioned as it should come from the normal budget of 

the Institute. 

12.	 Department of Health 

Proposal not sanctioned. The cost should be met from the Institution's own fund. 

13.	 Library 

For computerization of the Library it is suggested that lOpes may be 

purch~sed. Fund to the tune of Its. 8.00 lacs is sanctioned for the programme. 

Stand by power supply estimated to cost Rs. 10.00 lacs is sanctioned. 

.. ....~ 
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L'ISt 0 fE~qUlpments approvedbIy Expert Comm ttee 
Sr.No. I Name of the Equipment Qty. Unit Price Total ..._--

Deptt. of Civi.1 Engg. 
Soil and Foundation En2ineering Lab Rs. in lac. s 
1. GDS Triaxial Testing Instrument 1 17.00 17.00 
Concrete and Structures Lab 
I. Design Software I 3.00 3.00 
Hydraulics and Water Resources Lab 
1. Digital Current Meters 1 0.50 0.50 
Transportation Lab 

­

._­
1.	 Compression Testing Machine 1 0.50 13.00 
2.	 Viscometers 1 0.30 
3.	 Loss on Heating Apparatus 1 0.30 
4.	 Benkelman Beam 1 0.50 
5.	 Road Uneveness Indicator I 1.00 
6.	 Density Measurement Devices 1 0.05 
7.	 Mastic Asphalt Hardness Tester 1 0.50 
8.	 Electronic Balances 1 1.00 
9.	 Water Bath 1 0.30 
10.	 Hot Plate 5 0.10 
11.	 Automatic Sieve Shaker 2 Set 1.00 
12.	 Riffle Sample Divider 1 0.20 
13.	 Traffic Recording, Analysis & 1 Set 1.70 

Computing Equipment 
14.	 Portable Core Drilling Machine 1 0.50 
15.	 Accelerated Polishing Machine 1 2.50 
16.	 Petrol & Diesel Exhaust Gas Analyser 1 each 1.40 
17. Software related to Transportation 1 1.00 
Environmental Engg. Lab -
1. BOD Incubator 1 0.60 12.00 
2 Bacteriological Incubator 1 0.30 
3.	 Muffle Furnace 1 0.20 
4.	 Electronic Balance 1 1.00 
5.	 Oven 1 0.30 
6.	 Rotary Shaker 1 0.25 
7.	 Water Still Wall Type 2 0.04 
8.	 High Volume Sampler 3 0.75 
9.	 Upgradation of AAS-4129 1 0.75 
10.	 Stack Monitoring Kit 2 0.75 
11. Gas Chromatograph 1 4.77 
Survey Lab 
1.	 Total Station with all required softwares 1 8.00 12.00 
2.	 ERDAS Image Processing Software 1 2.50 
3.	 IDRISI Geographical Information Sys. 1 1.5 
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Geolo2Y Lab 
1.	 Digital Planimeter with Softwares 1 1.00 1.50 
2.	 Minerals Demonstrating Physical 1 Set 0.50 

Properties -_ .. 

Total 1.50 
Computer Lab 
1.	 Computer P-IV 12 0.50 10.50 
2.	 Network Colour Laser Printer 1 1.50 
3.	 PC Notebook 2 1.50 

G. Total 70.l)n 
.._. 

DepU. of Electrical Engg. 
-~ 

Electrical Machines and Drives Lab 
1.	 Computer (P-IV) with UPS 4 0.50 2.00 
2.	 HP Laser Printer 1 0.25 0.25 -
3.	 SPEED Software 1 4.75 4.75 

Total 7.00 
-.---~--_._. 

Basic Electrical En22. Lab ._--_ .. _-­

1.	 Transformers 2 0.15 0.30 -_... 

2.	 DC Motor I 0.30 0.30 
3.	 DC Motor Generator SET 1 0.50 0.50 
4.	 1 cl> Induction Motor 1 0.30 0.30 
5.	 Measuring Instruments 0.30 0.30 

Total 1.70 
. ­

Instrumentation Lab. 
l.	 Dual Trace CRO '. 3 0.20 O.M) 
2.	 Programmable AC/DC Power Supply 2 0.75 1.50 
3.	 Lab View 1 3.00 3.00 
4.	 Computer P-IV with UPS 4 0.50 2.00 

Total 7.10 
Power Electronic Laboratory 
1.	 Power Electronics Trainer 16 1.00 -
2.	 Digital Electronic Trainer 0.607	 -_.__. 

3.	 Dual Trace Cathode Ray 2 0.43 
4.	 Function Generators 2 0.40 

..._--_._._­
5.	 Digital Multimeter 1 0.10--.. ---_.. -. ­----~-. 

6.	 Multi-meter Systems 2 0.20 
7.	 Digital Techometer 1 0.12 
8.	 1 cl> Isolation Transformer 230 V 2 0.30 
9.	 3 cjJ Isolation Transformer 440 V 2 0.70 
10.	 3 cl> Variable Resistance Load Units 4 0.10 
11.	 3 cl> Variable Inductance Loads Units 2 0.30 
12.	 3 cjJ Variable Capacitance Load 2 0.20 
13.	 CASPOC:Simulation Package 1 0.85 

-
14.	 PC for Computer 2 0.80 
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Audio Visual Aid Centre 
1.	 Air Conditioner 3 1.00 

.. 

2.	 Video DVD Camcorder 1 0.75 
3.	 Digital CD Camera 1 0.50 
4.	 Notebook Computer 1 1.25 

-­

5.	 LCD Bulb 2 0.50 
6.	 Miscellaneous 0.50 

Total 4.50 
Computer Laboratory 
1.	 Networking of Faculty Rooms & Labs 90 nodes 5.00 
2.	 Win NT/2000 Server 1 4.00 
3.	 PCs 20 5.00 -_. 
4.	 Matlab 7.00 

._------­

5.	 GAMS & NAG Routines 8.00 _.• ~ 

6.	 Miscellaneous 1.00 
Total 30.00 

Power System Lab 
1.	 Digital Earth Resistance Tester 1 0.50 
2.	 Digital Power Analyzer 1 0.20 
3.	 Auto Range Digital Insulation Tester 1 0.15 
4.	 Under Voltage Static Relay 1 0.50 
5.	 Over Voltage Static Relay with Testing 1 0.50 
6.	 Power World Simulator Software 1 2.40 
7.	 Negative Sequence Relay with Testing 1 0.60 

Kit 
8.	 IDMT Over Current Static Relay 1 0.63 
9.	 %age based differential Static Relay 1 0.83 
10.	 Power.System Educational Simulation 1 5.00 
11.	 Desktop PC P-IV 4 2.50 
12.	 Digital Multimeter 1 0.20 
13.	 LCR Digital Meter 1 0.50 

Total 14.51 
Control Lab 
1.	 AC Position/Speed Control Trainer 1 0.40 
2.	 Relay Control System Trainer 1 0.20 
3.	 Light Intensity Control System Trainer 1 0.20 

---~--

4.	 Digital Control System Trainer 1 0.20 
5.	 8 bit Micro Controller Kit 2 0.40 
6.	 Digital Signal Processor Kit-I 1 0.85 
7.	 Digital Signal Processor Kit-II 1 0.85 
8.	 Matlab Toolbox 1 0.40 
9.	 Data Acquisition Units 1 1.]0 
10.	 Dual Trace eRa 30 MHz 3 0.60 
11.	 Components for dev. ofIndigenous 1.00
 

Control Experiment
 _. 



----

---

-----

---
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12.	 Reliability Block Diagram 1 2.00 ._--_.__ .. 

" 

13.	 Fault Tree Analysis 1 3.50 
--_._"_. 

Total 11.60 
G. Total 82.51 

Deptt. of Electronics & Communication Engg. 
VLSI Desien Lab -----. 
1.	 PC's 20 Already 

ptocurc~___ 
2.	 UPS 2 4.00 
3.	 VLSI Design Software 20 user 10.00 

,,­

-.-- .. 

4.	 High End Server 1 1.50 
5.	 Aireonditioners 3.00 

--" 

6.	 Components 1.50 
7.	 Networking Hardware 1.50 
8.	 FPGA Programming Kits 10 5.00 
9.	 Laser Printer 2 0.70 
10.	 CD Writer 3 0.30 
11.	 High Resolution 2 1.10 

Total 28.60 -_.,

'" 

Department of Mechanical Engg. 
CAD/CAMLab 
1.	 Software 

Solid Modeling, Design Engg. 9.00 
IDEAS/Pro-Engineer Catia 9.00 
Unigraphics 9.00 
Drafting and Design Software 5.00 
Surface Modeling Software 8.00 
Three axis CNC Machining Software 8.00 ------- . 

2.	 CAD Workstations 30 0.60 18.00 
3.	 UPS 15 KVA 1 2.50 2.50 
4.	 Air Conditioners 6 0.35 2.10 --_... 

Networking5. 5.00 
6. UPS 750KVA 3 0.04 00.12 

---'_.'" 

Total 75.72 
TriboloeY Lab 
1. Journal Bearing Demonstration App. 1 3.50 3.50 
2. Mitchell Tilting Pad Bearing App. I 2.70 2.70 
3. PC System Campag 1 0.80 0.80 

Total 7.00 
Mechatronics Lab 

-
Mechatronies Trainer 1. 1 7.00 7.00 -

Total 7.00 
Industrial Enee. & Ereonomics Lab -_.... 

1. Tread Mill 1 1.30 1.30 -- ­
2. Anthropometries Kit I 1.00 1.00 

.~_ .. 



---

----

---
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.­
3.	 Respiration Gas Meter 1 0.5 0.50 
4.	 Heart-Rate Monitor 1 0.10 0.10 
5.	 Standard Anthropometries Chair 1 0.10 0.10 

.­

-- . 

Total 3.00 

-_ .. ­

Mechanical Vibration Lab	 
" 

----- ..'-" ­

1.	 Vibration Apparatus 1 1.00 1.00 
.. _.'.­

2.	 Vibration of Spiral Spring Apparatus 1 0.80 0.80 
Total 1.80 

Dynamics of Machine Lab _.­

1.	 Epicyclic Gear Train 1 0.75 0.75 
2.	 Corrioli's Component 1 0.75 0.75 -_._-. 

Total 1.50 
Department of Chemistry 

-~--'.. 
1.	 PIV System 2 1.20 

Printer 1 0.20 
CD Writer 1 0.15 
Scanner 1 0.20 
UPS 1 0.15 
Software 1 0.50 

2.	 Heating Mantles 5 0.10 
3.	 Hot Plates 5 0.10 

... 

---~.-

4.	 Digital Turbity Meter 1 0.10 
5.	 Digital Ph Meter 5 1.00 -_ .. 

6.	 Electronic Balances 3 1.50 ._­
7.	 Vacuum Pump 1 0.30 ---_. 

Total 5.35 
Department of Mathematics 

1.	 P IV Systems 3 1.80 -- . 
2.	 DM Printer 1 0.15 __._0 

3.	 Mathematical Software 1 1.10 
----~ 

4.	 UPS 1 0.45 
5.	 Laser Printer 1 0.30 
6.	 Scanner 1 0.20 
7.	 CD Writer 1 0.15 

Total 4.15 ---_.. 
Department of Humanities 

'._. 
1.	 Server 1 1.00 _. 
2.	 P-IV Computers 7 2.10 
3.	 UPS 1 1.40 .. 
4.	 AC 2 0.50 

Total 4·90 -_. 
Trainin2 & Placement 

1.	 Air Conditioners 2 0.75 
-~ .. 

..­
2.	 Cordless microphones 4 0.50 ._._._-. 



- 57­

3. 
4. 

Computational Faci Ii ties 
Electronic Board 

1 
1 

Total 

0.75 
1.25 
3.25 

---_.__... 

._._­ -

---­

1. 
2. 
3. 
4. 

Thennal Printer 
Barcode Scanner 
Networking of Library 
Computer 

Stand by Power Supply 

Library 
1 
2 

10 
Total 

0.37 
0.28 
3.00 
4.35 
8.00 
10.00 

-
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Item 3 0 15	 To ratify action taken by the Hon'ble Chahman,
 
BOG, NIT Kurukshetra in allowing Dr.Baldev
 
8etia, Assistant Professor in Civil Engineering
 
Department to join the post of Director in AlCfE,
 
New Delhi on deputation basis for a
 
period of one year w.e.£. 18.8.2003 (Mfh
 

Dr. Baldev	 Setia Assistant Professor in the Department of 

Civil Engg. of this Institute informed vide his letter dated 12.6.2003 that 

he has been offered the' post of Director in AICfE vide AICfE letter No: 

. 104-10/Bi/Admn/S/2001 dated. 5.6.2003. His application was sent 

through proper channel. He requested to relieve him on 1.7.2oo3(AN) on 

deputation basis for a period of one year and extendable for a total period 

not exceeding three years on yearly basis so that he could join the said 

post of Director on 4.7.2003. 

The deputation rules as per BOG decision dated. 24.4.1984 

prevalent in the Institute are re-produced below:­

- Resolved that the employees of the College be allowed 
to go on deputation ~e Competent Authority 
provided they or the organisation, where they proceed 
on deputation, pay leave sa1aIy contribution and also 
contnbution towants gratuity as per mtes prescnbed 
by the Haryana Govt. as amended from time to time 
and also pay towants Contnbutoty Fund as per rates 
prescnbed by the College." 

Further, the Board of GoVeInOI1l of the Institute in their 91­

meeting held on 11.5.99 has decided as under:­

(a)	 -An employee will be allowed one year's Extm­
ordinaty Leave for evety completed 5 years 
service subject to a maximum of three years 
Extra-ordinaty Leave during the entire service 
with the College. However, in case, an employee 
is appointed to a prestigious position like Vice 
Chancellor, his EOL may be: extended to a 
maximum. of five years." 
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(b)	 An employee will be allowed deputation to a
 
maximum period of three years during his entire
 
selVice with the College. The deputation only be
 
allowed if it is in the interest of the College, the
 
State Govt. or Govt. of India.
 

(c)	 The total absence of an employee from the
 
College due to EOL or EOL plus deputation will
 
not be allowed to exceed five years under any
 
circumstances during the entire setvice of the
 
employees.
 

Since the meeting of the Board. was not going to take place at 

that time, the matter was referred to the Hon'ble Chairman, Board of 

Governors with a request to allow Dr. Baldev Setia to proceed on 

deputation with the AICfE for a period of one year, in anticipation of the 

approval of the Board. Accordingly Dr. Setia has been allowed to join 

AICfE on deputation basis for a period of one year w.e.!. 18.8.2003(AN) 

with	 instIUctions that he will have to join back in the Institute after 

expiIy of his one years deputation with the AlCfE failing which his 

services will be terminated as per following Bye-laws of the Institute:­

-If a College employee overstays his/her leave, 
he/she shall foneit his/her salary during the time 
of bislher remaining SO absent, and if hel she 
overstays his/her leave for more than one week, 
hislher post shall be liable to be declared vacant". 

The Board may mtify action taken by the Hon'ble Chainnan, 

Board of Governors as mentioned in the agenda item. 
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Item 3.11 To consider the request ofShri Sandeep Singhal. Lecturer 
in Mechanical Engineering Department for allowing him 
to join AICfE New Delhi on deputation. 

Shri Sandeep Singhal, Lecturer in Mechanical Engineering 

Department of the Institute informed vide his application dated 

11.6.2003 that he has been offered. the post of Assistant Director by 

AICI'E vide letter No. 104-10/Bi/Admn/S/2001 dated 5.6.2003. His 

application to the AICI'E was fOIWarded by the Institute and it was 

mentioned that he will be relieved as per Institute's Rules. Shri Singhal 

requested that he may be relieved him on 30.6.2003(AN) on deputation 
I 

basis for a period of one year and extendable for a total period not 

exceeding three years on yearly basis so that he could join to AlCI'E, New 

Delhi on 4.7.2003. Shri Singhal was intOrmed that his case for 

deputation to AlCfE will be put up before the Board of Governors. The 

AICI'E extended his date ofjoining upto 30.9.2003. 

The deputation rules as per BOO decision dated 24.4.84is 

given below:­

-Resolved that the employees of the College be allowed 
to go on deputation by the Competent Authority 
provided they or the organisation, where they proceed 
on deputation, pay leave sa1aIy contribution and also 
contribution towards gratuity as per rates prescnbed 
by the Hmyana Govt. as amended from time to time 
and also pay towanis Contributo:ty Fund as per rates 
prescnbed by the College.· 

Further. the Board of Governors of the Institute in their 91et 

meeting held on 11.5.99 decided as under:­

(a)	 -An employee will be allowed one year's Extra­
ordinaIy Leave for eve:ty completed 5 years 
service subject to a maximum of three years 
Extm-ordinaIy Leave during the entire service 
with the College. However, in case, an employee 
is appointed to a prestigious position like Vice 
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Chancellor. his EOL may be extended to a 
maximum of five years. 

(b)	 An employee will be allowed deputation to a 
maximum period of three years during his entire 
service with the College. The deputation only be 
allowed. if it is in the interest of the College. the 
State Govt. or Oovt of India. 

(c)	 The total absence of an employee from the 
College due to EOL or EOL plus deputation will 
not be allowed to exceed five years under any 
circumstances during the entire service of the 
employees·. 

Sh. Singhal's case may be considered for deputation for one 

year to AICI'E as per following Bye-Jaws in addition to the usual terms 

and conditions of the Institute:-

CIf a College employee overstays his/her leave, 
he/she shall foIfeit his/her sa1aIy during the time 
of his/ her remaining so absent, and if he/ she 
overstays his/her leave for more than one week, 
his/ her post sball be liable to be declared. vacant". 

The matter is placed before the Board of Governors for 

consideration and decision. 
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Item 3.17 To consider the request of Dr. K.K. AggaIWal 
Professor in Electronics & Communication 
Engineering Department for voluntaIy retirement 

Dr. K.K. Aggarwal, Professor in Electronics &. 

Communication Engineering Department of the Institute was allowed 

deputation for a period of 5 years w.e.!. December, 1998 to join as Vice­

Chancenor of Guru Gobind Singh Indrapmstha Univenity, Delhi. His 

deputation period is going to expire on 30.11.2003. 

Dr. K.K. Aggarwal vide letter No. GGSIPU/VC/2003/104 

dated 8.8.2003 (copy enclosed as Appendix XI page a. )has 

intimated the Institute that he has decided to seek voluntary retirement 

and the letter under reference may be treated as three months statutory 

notice for this PurPOse and he may be relieved thereafter. 

Dr. K. K. AggaIWal is in the employment of the Institute since 

3.12.1968. Regarding voluntary retirement, the Board of Governors in 

its meeting held on 24.4. 1980 vide item 61.12 resolved as under:­

-Resolved that the employees of the College be 
permitted to retire voluntarily after completion of 
20 years qualifying service or at the age of 55 years 
and they be paid proportionate reti.rement benefits 
on a similar patteIn as are granted. by the HaIyana 
GoveInment in the case of their employees who 
are allowed to retire voluntarily before the 
prescnbed age of retirement• 

Dr. K. K. Aggarwal fulfils all the requirements required to 

seek voluntary retirement. He is entitled to all benefits on account of 

voluntary retirement as per Institute's roles. 

Further Dr. K.K. AggaIWal is on deputation upto 30.11.2003 

and the foreign service contributions are required to be remitted to the 
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Institute by Guru Gobind Singh Indraprastha University. Delhi upto the 

date he is employee of the Institute. 

The payment of the benefits are required to be made din!ctly 

to Dr. K.K. Agg8lWal. In case he has been absorbed by Guru Gobind 

Singh lildraprastha University. Delhi, the competent authority of the said 

University can request the Institute for sending the beneft.ts including the 

payment of CPF to the said University. 

In the case of Professor. the Bomd of Governors being the 

appointing authority of Professors may accept the request of Dr. K. K. 

Aggarwal for voluntaIy retirement as per Institute's Rules and as per 

position explained above. 

The matter is placed before the Boanl of Governors for 

consideration and decision. 



-"- ""......,~~Prof. K. K. Aggarwal 
.._ -_ '_..__.._---.-._---_.- - ._-- i '~ ...VICE CHANCELLOR 1J 

~ 

CIU'Iu ae:-.o IlION 
1MDfI..""..I'HA 

.-vt:....." 

GURU GOBINDSINGH 
INDRAPRASTHA UNIVERSITY 
KlIshmere Gille. Deihl· 110006. INDIA 
Phone: 23869802. 23869313· 18 
Res. : 23073798 
FBK : 91·11·23865941 
E-mail: aggBrwBI_krlshanaholmall.com 

~ ?v1!~lJI ,:)~. 
.. ,~ I' 

.. >' _ ' •••. : ''7/'/ r 
, J;",T·! ;··,··.7· ..• -..e6~. <J GGSIPUNCI2oo3llb4 

August B. 2003L;IT r;- ... ~ .•.... ./;, .• I..(J:! 

To 

The Director,
 
National Institute of Technology,
 
Kurukshetra - 136 119
 

SUbject: Voluntary Retirement/Resignation 

Dear Sir, 

As you are aware I was allowed to be on deputation at Guru Gobind Singh 
Indraprastha University for the term of my Vice Chancellorship, i.e., for a period of 5 

151years w.eJ. December, 1998. Since then our University has been regularly 
sending CPF contribution [employee's share as well as employer's share], gratuity 
contribution and leave salary contribution. 

I have now decided to seek voluntary retiremenUsubmit my resignation from 
my substantive post of Professor in the Institute. This letter may be treated as three 
month's statutory notice for this purpose and I may be considered relieved 
thereafter. The Institute can take a decision to shift the CPF amount in my credit up 
to say 31 51 August, 2003 (after the contribution for the month of August is sent by 
this University. in the first week of September) with interest to this University and 

15then from September, 2003, the account can be maintained here and this 
University can stop sending the CPF contribution thereafter. In the case of earned 
leave and gratuity, the accounts may be settled keeping in view the date of 
acceptance of my resignation/voluntary retirement and the exact amount to be paid 
for the current financial year by this University may be intimated. After that the 
salary equivalent to the earned leave in your accounts as well as gratuity, alongwith 
the details of payment made, may be sent in the name of Registrar, Guru Gobind 
Singh Indraprastha University, Kashmere Gate, Delhi- 110 006. 

Thanking you, 

l~...-aJ
 
~ 

[K.K. Aggarwal) 
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Item 3.18	 To consider the case of Dr. Vinay Kumar, Ex-Professor, 
Mechanical Engineering Department for retaining Institute's 
accommodation during Extraordinary Leave (Without Payl. 

Dr. Vinay Kumar, Ex-Professor, Mechanical Engineering 

Department of the Institute retired on 31.3.2003 (AN) after attaining the age of 

superannuation. The brief history of the case is given as under:­

He was granted Academic Leave for 2 days w.e.£. 15.10.1998 to 

16.10.1998 to attend Expert Committee meeting at IGNOU, New Delhi. 

October to 20th October being holidays he was to resume duty on 21.10.1998. 

He did not resume duty on account of illness and the Institute had no 

alternative except to grant him the following kinds of leave:­

1. Commuted Leave 21.10.1998 to 30.11.1998 41 days 

2.	 Earned Leave 1.12.1998 to 30.3.1999 120 days 
(maximum admissible at a time) 

3. Extraordinary Leave 31.3.1999 to 26.3.2002 3 Yrs.( app.) 

As a matter	 of fact he was to join on 27.3.2002 but he did not do 

so on account of his being bed ridden. Ultimately the Institute put up his case 

to the Board in their 2nd meeting held	 on 19.4.2003. The Board decided as 

under:­

"The Board noted the retirement of Dr. Vinay Kumar, 
Professor in Mechanical Engineering Department on 
superannuation after attaining the age of 60 years on 
31.3.2003. The Board allowed Extraordinary Leave 
(without pay) with effect from 31.3.1999 to 31.3.2003". 

Subsequently Dr. Vinay Kumar was also conveyed above decision 

of the Board. 

As per House Allotment Rules of the Institute, an employee can 

retain Institute's accommodation on normal rent for a period of 3 months only 

if he proceeds on EOL up to 3 months in India. An employee is required to pay 

17111 
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penal rent @ 100% of pay up to one year of unauthorized accommodation of 

the house and @ 200% of pay thereafter until he vacates the accommodation.. 

In view of the peculiar circumstances under which the Board allowed 

Dr. Vinay Kumar EOL w.e.f. 31.3.1999 to 31.3.2003, BOG approval is also 

required for not charging any penal rent from him during EOL already 

sanctioned up to 31.3.2003 Le. date of retirement. 

Further an additional problem has arisen because Dr. Vinay Kumar 

is still retaining the Institute's accommodation beyond his retirement. He has 

been asked to clear his dues and hand over the house in his custody, clear 

electricity "no dues" and "no dues" of the Department so that final settlement of 

his balance CPF (payment of his own share and interest thereon amounting to 

Rs. 17,36,409/- already made just after retirement), leave encashment and 

gratuity is made. Instead of this, Dr. Vinay Kumar has not only settled his "no 

dues" but has also not vacated the Institute's accommodation on the pretext 

that he is still bed ridden and his wife is un-well. 

The clause 30 of the House Allotment Rules regarding vacation of 

house after retirement reads as under:­

"If an allottee retires from the services of the College, he 
may be permitted to retain the house for a period of three 
months. However, in hard and exceptional 
circumstances the Principal may allow extension up to a 
period of another three months on normal rent. 

Provided that if the accommodation is not vacated 
on the expiry of the specified period, the employee 
concerned will be liable to pay penal rent @ 100% of the 
basic pay which the employee was drawing at the time of 
retirement. 

Provided further, if the accommodation is not 
vacated within a period of 12 months from the date of 
retirement in addition to any other action that may be 
taken for getting the house vacated, the employee will be 
liable to pay penal rent @ 200% of the basic pay which 
the employee was drawing at the time of retirement." 
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Although Dr. Vinay Kumar has promised to vacate the Institute's 

accommodation by 2nd week of September, 2003 still there is apprehension 

that he may not be able to do so on one pretext or the other as per the 

circumstances which are already in existence since he left the Institute and as 

a result the Institute may be put in an awkward position in connection with 

settlement of his final accounts. 

The matter is placed before the Board of Governors fot" 

consideration and decision. 



----Item 3.1' To review specializationI Courses or various M.Tech. 
Programs being run at this Institute. 

At present this Institute is n1nning the M.Tedl, 

ProglaDlS in the following disciplines as per the intake mentioned against 
, ,\ .J;' . each specialization of the Programme'-, ' 

Ill. >-:: ~ BglDeedac 
; ,': (8) Soil Mechanics Engineering 10 

. (b) Structural Engineering 10 

_ /' .. ': ~J (c) Water Resources Engineering I() 

\,- .J-. "-J '; 1!..~loa1 &DC1DeeI'lJll[ 
I / 

, ~ ~r (a) Control System 10
yP . 

(b) Power System 10 

_"'aaleal ."Deer" 
Mechanical Engineering 10 

BI!~roD1oa II CommUDloatloD BglDeerlg 

Electronics & Comm. Engineering 13 

lutrumeDtatloD(ph,alcs) 

Instrumentation 13 

Total : 86 

ID addltlOD to aboYe. tJa.e .... 5 ..ab lor 

.poDHrecl/p.n-tlme oaadldat.. ID each apeoledlatloa ot 

II.Tech.Degree Proarammea. 

With a view to promote high quality post-graduate 

education, with special emphasis on capacity building in emerginll 

disciplines of importance to national development, the Oovtommt"n' 

of India made a Policy Framework for promotion of Post-gmrlunte 

Education and Research in Engineering and 1'echnoloK)'. Thc~ 
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Institute applied for the increase in intake ill tJw ('Mb,thln 

disciplines of the M.Tech. Programs in response to .... f~ 

advertisement issued by the All India Council for Technical 

Education. The .&ICTS vtde letter 1I0....44/HAR~ 

10/B08(PO)/91,dated 29.8.2002 allowed thla laatltute tb. 

Increase of exlatlDg intake trom 10 to 25 aeata, •.e.1 :;a~" 

2003 

The Board of Governors in its meeting held 011 

19. ]0.2002 approved the above increased intake for the existing 

specialization of M.Tech. Programs. However, the same has not been 

implemented as the Govt. of India has not accorded its approvRl fi)r tllr. 

same. 

In the above meeting of Soan). the Boanl otH'lt~lvf'cl lhllt 

bt-'st academic pmctices of IITs should be adopted. The Hoard also 

desired that while preparing new PO Programs, new disciplinesl emerging 

areas should be kept in view and areas of high priority should he 

incorpomted. A list for standard nomenclature of the courses. along with 

a list of emerging areas ,sent by the AICTE , to restructu~ and I or 

rename the existing postgraduate Programs to meet the demand of 

advaucement in the concerned discipline/field is enclosed as appendix 

XII_ from page ~ to n 

In view of the above, a need has been felt to review existing 

speclalizationslcourses of various M.Tech programs being run at this 

Institute. For this purpose, a statement of admissions made in the 

ahovesaid M.Tech. Programmes during the last fIVe years is enclosed AS 

1)(~I' nppendix XIXI from page n to D. 

The matter is placed before the 80aId for consideration. 



ArPBRDIX-XII - 70 • 

1I0menclatare of Muter. De«ree 

EaglneerlDg • TeclmoloD 

1.	 Aeronautical Engineering 
2.	 Agricultural Engineering 
3.	 Architecture and Town planning 
4.	 Forest Engineering 
5.	 Chemical Engineering/Technology 
6.	 Civil Engineering 
7.	 Computer Science & Engineering 
8.	 Electrical Engineering 
9.	 Electronics &. Communication Engineering 
10.	 Production and Industrial Engineering/ Manufacturing 

Process Engineering. 
11.	 Information Technology 
12.	 Leather Technology 
13.	 Mechanical Engineering 
14.	 Materials and Metallurgical Engineering 
15.	 Mining Engineering 
16.	 Marine Engineering 
17.	 Navel Engineering 
18.	 Printing Technology 
19.	 Sugar Technolo&y 
20.	 Textile Engineering/Technology 
21.	 Master of Design and Applied Arts 
22.	 Instrumentation &. Control Engineering 
23.	 Automobile Engineering 
24.	 Food Technology 
25.	 Bio-Medical Engineering 
26.	 Bic-Technology 
27.	 Ceramic Engineering/Technology 
28.	 Fashion Technology 
29.	 Oil &. Paint Technology 
30.	 Pulp &. Paper Technology 
31.	 Polymer Science and RubberTechnology 
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LIST OJ' IIBW AlID BM&ROIIfO AREAS 

(1) Biochemical (20) Mechatronics 
(2) Biotechnology (21) Membrane Technology 
(3) CAD/ CAM/ CAE (22) Micro Electronics 
(4) Coal Processing (23) Nano-Technology 
(5) Communication (24) Natural Hazards Mitigation 
(6) Constroction Technology (25) New Materials 
(7) Cryogenic Engineering (26) Off-shore Engineering 
(B) Energy Engineering (27) Opto-electronics 
(9) Energy Management (2B) Polymer Technology 
(10) Environmental Engineering (29) Food Process Engineering 
(11) Experimental fluid Mechanics (30) Industrlal Design 
(12) Product Engineering (31) Informatics 
(13) ResoW'Ces Engineering (32) Information systems 

Technology Engineering 
(14) Remote Sensing (33) Biomedical Engineering 
(15) Reliability Engineering (34) Integrated Rural Development 
(16) System Design & Engineering(35) Laser Systems Engineering 
(17) Sustainable Development 

Technology 
(IB) Materials Processing 
(19) Materials Technology 
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3-Semester M.Tech Degree Courses (1999-2000) 

GEN SC ST SC ST Girls Spond 1III HI 
Gate Non-Gate GATE NON-GATE GATE NON··GATE Boys Girls 

I 1/ 11/ IV V VI 
(1+11'/11+ VI 

Soil Mechanics 4 3 2 tJ 

Structure 3 5 1 2 2 II 

Water Resources 5 
Control System 6 2 2 III 

111'mlllllll'I ,.,Power Systom 6 2 2 1 \lEe,I.Il'·""'" 
, 2Mechanical 6 2 1 4 14 

11 t~(Pm1 

10 2 1 1i",,,)f1H:,EcE 17L~tIJfp.r 

Instrumentation 5 4 2 1 3 

Total 40 23 11 2 2 0 4 2 11 
3-Semester M.Tech Degree Courses (2000-2001) 

GEN 5C ST SC 5T Girls Spond. Tult,l 
Gate Non-Gate GATE NON-GA TE GA TE NON·GA TE Boys Girls 

I 1/ 11/ IV V VI 

(I .. 'PI/II VI 
Soli Mechaltlcs 2 5 1 1 2 , I 

Structuro 3 5 1 2 111 

Water Resources 1 

Control System 7 2 III 

Power Systom 8 1 II 

Mechanical 8 2 3 1:\ 

EcE 10 3 1 1..1 
Instrumontation 10 1 2 2 1~) 

Total 48 11 11 0 3 1 1 :3 8 0 11:\ 

3-Semester M.Tech Degree Courses (2001-2002) 
GEN 5C ST SC' ST 'Girls Spond. Total 

Gate Non-Gate GA TE NON-GA TE GA TE NON-GA TE Boys Girls 
I 1/ 11/ IV! V VI 

(1+11+111+ V} 
Soli Mechanics 3 2 2(Gen) Ii 

Structure 5 3 2 1\ 
I.Water Resources 1 1 .) 

Control System 8 2 3 1·\ 

Power Systnm 8 1 1 11 
Mechanical 8 2 Hi 

EcE 10 3 1 4 In 
Instrumontation 10 3 3 3 111 

l(Parllllll'" 

Computer HEC, lllCllU flr 

Total 50 6 16 5 2 19 
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4-Semester M.Tech Degree Courses (2002-2003) 
GEN 5C 51 5C 51 Girls Spoml, lutol 

Gate Non-Gate GATE NON-GATE GATE NON GATE Boys OIrls 
I " 11/ IV V VI 

(1"'11+ 1111 V) 

5011 Mechanics 3 2 2 I 

5tructuro 8 1 1 1 1\ 

Water Rilsources 1 5 1 1 '2 1\ 

Control SYRtem 8 2 2 1 

Power System 8 1 1 1 3 1:1 

Mechanical 8 1 1 4 14 
EcE 10 3 1 3 2 111 

Instrumentation 10 3 1 1·1 
Total 56 7 14 2 2 0 5 :1 12 4 III 

4-Semester M.Tech Degree Courses (2003-2004) 
GEN 5C 51 5C 51 Girls 51)0,,11 , ntHI 

Gate Non-Gate GATE NON-GATE GATE NON·ClATE Boys 011'15 
I 11/ IV V" VI 

(1./1.1/1, VI 
Soil Mechanics 4 2 1 o 
5tructure 5 3 II 

Water Rosources 

Control SyKtem 8 2 2 :.> L' 
,Power System 8 2 1 1 11 

IMechanical 8 2 ;> 

EcE 10 3 - I - i 2 :1 
Instrumontntion 10 3 1 

Total 53 5 13 0 5 :1 10 lDm--_._, .'-' , '-----'-------------...._..-...__ .. " ... , 
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IteDl 3.20 To review the deputation/Extraordin8J'Y Leave 
rules of the Institute. 

The existing deputation rules inforce are given below:­

The BOG in its meeting held on 24.4.1984 decided 81 

tllll.ler: ­

-Resolved that the employees of the College be allowed 
to go on deputation by the Competent Authority 
provided they or the organisation, where they proceed 
on deputation, pay leave salaty contribution and also 
contribution towards gratuity as per mtes prescribed 
by the Haryana Govt. as amended from time to time 
and also pay towards Contributory FWld 8S per rateR 
prescribed by the College." 

Further, the Boanl of Governors of the Institute in their 91-' 

mee ling held on 11.5.99 decided as under :­

(a)	 -An employee will be allowed one year's Extra­
ordinary Leave for every completed 5 years 
service subject to a maximum of three yetu'8 
Extra-ordinaty Leave during the entire &elVice 
with the College. However, in case, an employee 
is appointed to a prestigious position like Vk~e 

Chancellor, his EOL may be extended U) a 
maximum of five years. 

(b)	 An employee will be allowed deputation to a 
maximum period of three years during his entire 
service with the College. The deputation only be 
allmved if it is in the interest of the College, the 
State Govt. or Govt. of India. 

(c)	 The total absence of an employee from the 
College due to EOL or EOL plus deputation will 
not be allowed to exceed. five years under any 
circumstances during the entire service of the 
employees". 

To facilitate the administrative problems, it has b~n feU to 

review the existing deputationl Extraordin8J'Y Leave nlles of the Institute. 

The matter is placed before the Board of Oov.'ownt fpr 

c()ll~idemtion. 
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To consider payment of Service Tax on Consultull~ 

The National Institute of Technology, Kurukshctra (formerly RECI() 

has been carrying out consultancy mainly in the fields of Soil Testing. 

Structural Design and Pollution Sample Testing etc. for the last severnl yeurs. 

The consultancy fee as decided by the Institute for a particular job is received 

from the' concerned client from time to time. After receipt of comndtanC'y fee 

from tlw clients, the work of consultancy is carried out by variOI.lH Prilllipni 

Investigators of the Institute involved in consultancy jobs. Purl of the' 

consultancy fee so received is distributed amongst the variOll8 Prillcipal 

Invcstigntors and part of the fee becomes income of the Institute (InBtilltt(~ 

Development Fund earned out of consultancy fcc) fur carrying out vUlluUH 

developmental activities of the Institute. 

The Institute was not at all aware about the imposition of Hervlce 

tax on the consultancy fee received from various clients. On 26.6.200:\, u tt'/lltl 

of four officers headed by Assistant Commissioner, Central E:xdHe Divifdon, 

Amhula visited the Institute and handed over their office letter NoTI NlT­

KKRI Amb/2003/ 463 dated 26.6.2003 (copy enclosed £\s Appendix _,.'!!.!...... 
on page "). As per the letter we were informed that we were to puy 

s(~tvice tax for the consultancy in the area of Soil Testing, Pollution and other' 

miscelluneous consultancy services w.e.f. 7.7.1997 under Section 88 of Ihe 

Finance Act 1994 and w.e.f. 16.7.2001 under Section 137 of the Vinnnce Act 

1994. 

During the course of discussion it was inferred that thc~ service tUk 

has been made mandatory by the Finance Act 1994. When a 8p(~cinc qu~~ty 

was made by us to the officers as to whether such service tax WHS bt.~lnR 

charged from any other Institutions in this part of the country, theIr reply was 

that they are starting collection of the service tax from NIT, KUrtlkshetrn nOd 

they could not quote any example where such tax was collected in this rCj,Ciuh. 

It is evident that no other Institution has paid such a tux 80 fur. Wc:' 
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(~ategoril'ally informed the team that for the previous years we have 110 mOlH')' 

to make payment of the service tax. The officers insisted upon that the H('rvh:(~ 

tax along with interest w.e.f. 7.7.1997 was required to be paid by the Inslillll(' 

and there is no exemption. Subsequently the matter was referred to t hf~ 

Ministry of Human Resource Development in 151 week of July, 200] ful' 

consideration and advice but their reply is still awaited. 

In the meanwhile, the Institute received surnmons from the CHflc(, 

of the Central Excise Division, Ambala, wherein the Institution was ask<-'d to 

provide certain documents. Subsequently Deputy Registrar (ACCOUl'ltR) 

and Dy. Supdt. (Accounts) along with Institute Counsel visited the Office ul 

Ambala on 7.8.2003 and discussed the issue with Supdt. / AsstL Commissioner 
-I 

\ and on their suggestion we have applied for Registration of Service Tux No. 
\ 

The matter is placed before the Board of (JovnllorH 1'01' 

consideration and decision. 

, , 



~"~".,,.
("rr. ""flu"",)-" ­ t~i.,,--l-ttt .&- ., ~ 1.1.1 '''' 

r,rrf!t;··· ..•••.. ..<'. ~4.j ...~ 

omC2 OP 1lIE ASSISTANf COMNJSSIONER.= CENTRAL EXCISE DIVISION, 
AMBALA. R-\PJ PALACE BUlIDlNO. AMBALA crrv 

C.No.IV(1~·Ja:RIAmbl2003/4-6'1 J)IDd; 1ct06.200) 

T. 
Sh. N.P. Mehta, Director, 
MI. N&tiooallnitjtu~ ofT~~hnulojY, 

NlI' CaIqlUB, 
Kuntbhetr&-13611. 

........., SMrie. Tax ., Tile NatieullBstit...
 
TecIIr,IIU, KuulJ_t,. A relbtrau..II',
 

............
 

... b.B tnught to tW notice ofthUi office that you II" proviciu&'''' S.ni~.. 
Ie nr1C* eli.. oa pa~nt basil! in the- di.ciplinea of Sll'llettnl del. oOI&lulblDcy, 
Soil T.~ PoUution SlIIIIple Teltin& MUCf'l1uoeOUl CoDIU.I*--y s.MHII -.d ot.....T"'" s.viON. ". Mid NMefJI fid1hla UDder the catepy ofCo....waa EnJiDHriDa 
..SciIGlfiftc Tetfing & CoosuJtancy ServicfI, Thole services l1l"I under the S«viu, TIl 
....!W*"'!U27 ~ ~l"diOD 88 of •• F'tn8Qce Ac~. 1994 at,j§.l'1.2QJll uodtr 
~ l.t'1or.... Fi...~ Act, 199t. 

You .-e thurefbre. requested !.o provide the detailli of :he bill. nailed to Ibe 
aIItoawn for tho Ibo"" mentioned service. &om 7.7.1997 IIIJd 16.07.2001 to dlt._ "008 
with OOPy oftile TIICOIDf' Tu return arid Audir.d Auuual Repom orth. Iaelitut-. 

Y lXt ... f\a1her. ~ to doposit tho lIOI'\ico tax tOr tho II8ld period aloo. with 
....... Immedi.ly. 

~__.. nqIIIIMd to 8M regilbnd with th-J dep;rtmeot imm.dilltely atIw 
....... .,........ fiilills which lldion _ per 1M' will be initillted ..... you. Copy of 
...... IT·1 .. _h"chvlaidt may be lubmitled immeea.ly. 

....: ..... ST·l 
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Item 3.22 To consider opening a separate accou.nt ill t.he 
SBI for the employees whose d ucs an~ not tI1l1ely 

settled after retirement. 

The Institute has to retain some retiremental benefit. of th~ 

retired employees. 00 account of various reason ... such as retention of 

house violating the House Allotment Rules. Audit Objection8 a8 wr.:ll 8S 

some unwanted action on the part of the employees ek. et.c:'. A few CHMf.H 

of sueh employees are given below for pemsal: ­

--,---------r---------,.------- -.- --......... .. " . ..
 

2.'+rir-.-I.M-.-T-alw-ar-,-+-3-1-.1-2-.-2-00-0-+-=R=s;:;;;'.;';:':::37=, b.v 

81' Name of the Date of Amount to be recoven.od/ fUlwuuf 
No 
1. 

retired employee 
Dr. B.L. Sharma 

retirement 
30.4.98 

peodin2 in the Institute. 
Rs. 3,68,49 C62p. fiI-·t~)-·h~·I~C'<)v·f~l:.o" 

Ex-Professor, as penal rent fc)J 1\~.alnj"l1 I II... 
Physics Deptt. Institute's a(.~~()nlDlOdt:lU()1l hrynn_1 

the limit period. PaYIUC"ut. of I....QVt~ 

EncQshment has been n:talUf:I.I. 
9=OO=-~I:-'-'baJi'-b;';;li'R'taii~~(~ 

Ex-Professor, the Institute becatl~ h~ i••uf'd -No 
EC&CE Deptt. Dues C...ertificat.e- tn t.h~ "'.eu 

Caretaker of the Depllfhnenl 18h,l<.H 
Majithia) who was Ulfldnta.lll nil tll.' 
IMPACf Library ac(~ount wllhout 
proper check. The ftle:~t 1. tll~t (Jr. 
I.M. Talwar waa Incharge of IMPAUr 
Project and he .houkl not have 
issued -No Dues C:ertifl(~~•.e· hI Hlut 
K.S. Majithia Witllout propel' dleck 
of the stock register. lAder on it Wfli 
found that 8 books In thr Hl:t'x,k 
ttgister were found in tbe Ilame" 01' 
Dr. Talwar. 1'wo huoka W~I'" 

returned by Dr. TBlwfU' to th" 
IMPACf Libnuy llIuJ tbe c'olll 01' 
:remaining 6 books oontes to ft., 
36,800.40. Hence illllount to hf.! 
recovered from Dr. Tft1wat conte.. ~u 
Re. 36,800.40. The i••ue wl!l )Jfl 
settled shortly. 
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3. Dr. Vinay 31.3.2003 
Kumar, Ex-
Professor, 
Mech. Engg. Deptt 

-As allottee on study 
Leave/Extraordinary 1eavr./ Q IP 
Lestve/ Deputation/ Bebtud.k~,.l Leltve 
may be permitted to retain his hUllBe 
provided hialSmUy continue. to 
occupy the house \tpto tlJe fbllowitlll 
periods from the COnltnrneement ot 
his leave/deputatiol1 and on 
payment of normal tent:­

a)If the employee pll»ceeda 011 
Study IJCave/ QlP/lndultrml 
TrainingJ SabbatJc.al Leave. 

i) In India· Upto one year 

ii) Abroad - Upto two yew, 
--_ _..__._------'-------'---------,_.. ,.---, ­ ' 



:-II 

- 10­

r------.---------r-----rb~):-:l-=f--:th-:-e--em--p-;-lo-yee--pi~ed·~.... ~.~. 

EOL/Deputation 
i) In India - UptD 3 month' 
ii)	 Abmed· One yeat' 

During his EOL, Dr.Villay l{um8t 
retained the Institute,'. 
accommodation for more UUUl ~J 

months. An item is being plaecd. in 
'--._..-+-	 -+~__..,...~~~+-=thi_::_·-s-BO-O-m-ee-tjn.&for_~.1!!.!!~~~!~!~_.._ 
4.	 Sh.S.K. 30.4.2002 The payment of Leave Ellcaahmcmt 

Chhabra, is withheld 011 accollnt of RueUt 
Ex- objection raised in COIUlectioll with 
Assistant, his pay fixation w.e.f. 1.7.80. 
Accounts 
Section 

-=rSr.-··+--S-h~.~D:""":::"'ha-m-'--.........,,3..... 200~.....
0-.4....,.......... 3-r-T-h-e-paym--en-tor·-Je8ve-·~·,i(;-8jlme.1I··iii·
 

I	 Ram, Ex- withheld. He had 9 c()\u1 cuse 
Asstt.Fitter because he did not vacate the (:~ttJe 
Estate shed. Now he has wHh<lrawn the 
Section case and hiB payment will he 

released as per rules o(Jt~.JpSt!t9.!r:.:._ 

~. Narain 30.4.2003 His dues have been &e1tled. But 1hI! 
I Singh, Ex­ matter regarding his ACP 8<~ale t. 

Clerk, pending in the Hon'ble Supreme 
Hostel Court. His case is being put up 

before the FC meeting 

~.-+-----:------+~~~~-+----:-----:--._-----_._._._..-'"_._. 
7.	 Ms. Indu 3.6.2003 Rs.12 lacs has been pa.id. to ber out 

Nalwa of her CPF after retirement. Funher 
Ex- Rs. One lac from IIl.tHute'. share 
Lecturer, was also Ieleaaed to her l'e(,~f'nt1y. 
Hum. Deptt. Her case for other retill':mental 

benefits such as remnining cpr, 
gratuity, leave-encasbmen t et(~, i. 
being placed before BOn fet.· 

___	 --L. consideration and decision. ...._•. ...,_...... ._....L.-	 __....... _
-.JI......:-:~==~~:;.;:: 

From the above it is evident that the paymenta have l~** 

withheld either due to litigation, audit objection and actions of the reUre4 

employees. If the case is decided in the favour of employee, be IItm1a 

demanding normal interest/compound interest of the amounl retn.hu:-" 
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by the Institute. If a separate Savings Account is opened in the 8BI. NIT 

Kumkshetra and the amount of their dues are depolited in Ule 8.. ld 

account the retained/withheld amount of the retired employee. wW bo 
released to them alongwith savings bank account interest after their leaN 

cases/no dues/disputes with Institute are settJed. At preaent tlwre h' no 

provision in the Institute to pay any kind of interest to the n,Hn~d 

employees where final settlement is held up due to some reason or the 

other. 

The matter is placed before the Board for couBidemtion ,,,ld 

decision. 


