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Agenda	 For the 7th Meeting ofthe
 
Board ofGovernors.
 

Place	 BoardRoom 
N.I.T. Kurukshetra. 

Date and Time Saturday, the 19t11 Febrnary, 2005 
At 11.30 A.M. 

Item Subject P82e 
7.1	 To confirm the minutes ofthe 6"" meeting ofthe Board of 1-25 

Governors, held on 30.9.2004. 
7.2	 To note the action taken on the minutes ofthe 6U1 meeting ofthe 26-31 

Board ofGovemors, NIT Kurukshetra, held on 30.9.2004. 
7.3	 To note the nominations of(i) Dr S.P. Singh, Vice Chancellor, 32 

G..N.D.U. Amritsar (Technologist) and (ii) & (iiI) Shri Naveen 
Jindal, (Industrialist) Executive Vice-Chairman & Managing 
Director, Jindal Steell & Power Ltd., New Delhi and Shri 
Rajendra Pratap Singh, (Industrialist) Chairman & Managing 
Director, Power Grid Corporation ofIndia Ltd., Gurgaon-as two 
representatives oflarge, :medium and small scale industries, on 
the Board ofGovernors, NIT Kurukshetra 

7.4	 To consider the appointment ofFinancial Adviser (MHRD) [FA 33-34 
(HRD)]or his nominee as a Member (Special Invitee) on the 
Board ofGovernors, NIT Kurukshetra. 

7.5	 To consider forming a Standing Administrative Sub Committee 35 
ofthe Board ofGovernors. 

7.6	 To consider the report ofDr. MP Kapoor (Ex-Director, Thapar ~6 
Centre for Industrial Research &, Development, Tbapar 
Technology Campus, Patiala) in the case ofMiss Indu Nalwa, 
Ex-Lecturer in Humanities Department regarding her final 
settlement. 

7.7	 To consider approval for filling the posts ofEstate Officer, 37 
Security Officer, Junior Engineer (Mechanical) and Deputy 
Superintendents .to Director on contractual basis. 

7.8	 To ratify the approval accorded by the Hon'ble Chairman, BOG 38-44 
relating to screening of the non-teaching staffofNIT 
Kurukshetra at the age of58 years. 

7.9	 To consider provision ofeducation for the non-teaching 
techniccil staffas part-time candidates. 45 



7.10 To note actions taken by the Director in signing the MoU with 46-52 
the other Technical Institution with regard to improve the 
academic and research activities under TEQIP Scheme. 

7.11 To approve Annual Report and Annual Accounts ofthe Institute 53 
for the year 2003-04. 

7.12 To note the appointment ofChiefVigilance Officer ofthe 54-55 
Institute. 

7.13 To consider appointment on compassionate grounds under 56-51 
exceptional circumstances. 

Financial Matters 
7.14 To ratify the minutes of4Ul meeting of the Finance Committee, 58-65 

NIT Kurukshe~held on 29.10.2004. 
7.15 To note grant of Dearness Allowance to the employees of the 66-68 

Institute with effect from 1.7.2004 on the Central Government 
pattern. 

7.16 To ratify the action taken by the Chairman, BOG regarding 69-73 
implementation ofvarious allowances such as NPA, 
Conveyance Allowance, Education Allowance etc. on Central 
Government pattern. 

7.17 To consider remuneration/perks for CbiefWarden, Deputy Chief 74-75 
Warden, Wardens and some administrative officers/officials. 

7.18 To reconsider the case ofDr. Vinay Kumar, Ex-Professor, 76-81 
Mechanical Engineering Department for retaining the Institute 
accommodation d~ Extraordinary leave (without pay). 



NATIONAL INSTITUTE OF TECHNOLOGY 
(Deened University) 
KURUKHETRA. 

Supplementary Agenda	 For the 7th Meeting ofthe 
Board ofGovernors. 

Place	 Board Room, 
N.1.T. Kurukshetra. 

Date and Time	 Saturday, the 19d1 Febroary,2005 
at 11.30 A.M. 

Item	 Subject Paae(s) I
 
7.19	 To consider Provision of issue ofliveries to some Group C 82
 

employees ofthe Institute. I
 
7.20	 To consider:filling ofthe post ofCare-taker-cum -Auditorium 83
 

Operator in the Institute on short term contract basis.
 
7.21	 To consider superannuation age ofRegistrar, Librarian, 84
 

Assistant Librarian, Physical Education Personnel and
 
Workshop Superintendent.
 

7.22	 To consider payment ofcontnbution for Central Coordination 85-86
 
Cell cum Guest House for NITs in New Dellii
 

7.23	 To consider use ofStaffCar for private purposes by the 87-89
 
Director NIT Kurukshetra and recovery ofcharges.
 

7.24	 To consider benefit under the ACP Scheme ofthe Government 90-102
 
ofIndia for the Senior Administrative Officers of the Institute.
 

7.25	 To consider filling up non-teaching posts on contract basis. 103-107
 
7.26	 To note incident which took place in the night of 1.11.2004 in 108-110
 

the boys' hostels ofthe Institute.
 
7.27	 To note police arrest of8hri 8hareshtba Ahuja and 8hri Vikas 111
 

Mittal both Lectuers ofElectronics and Communication
 
r
E

. .	 
ofthe Institute. 

7.28	 To consider and approve the minutes ofthe 41b meeting ofthe 112-125
 
Senate, NIT Kurukshetra, held on 5.2.2005.
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Item. 7.1	 To confirm the minutes of the 6 tb meeting of the Board of 
Governors held on 30.9.2004. 

The minutes of the 6th meeting· of the Board of Governors held on 

30.9.2004 were circulated to all the members of the Board vide letter No. NITKlBOG 6th 

17737·41 dated 29.10.2004 and Endst. No. 7742-45 dated 29.10.2004. A copy of the 

Minutes is enclosed as Appendix-I, Pages 2 to 24. 

No comments have been received from any member. The Board of 

Govemo~ may confirm the minutes of the 6*' meeting held on 30.9.2004 as circulated to 

the members. 
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-I
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 
i 

, 
i Minutes of the 6tb Meeting of Board of Governors, National Institute of Technology,-' 

Kurukshetra, held on Thursday, the 30th September, 2004 at 11.30AM in the Board 
Room of the Institute. 

The foUowing were present:

1.	 Dr. B.L. Dhoopar, Chairman 
Honb'le Chairman, 
Board ofGovernors, 
National Institute ofTechnology, 
Kurukshetra. 

2.	 Shri Dharamvir, lAS, Member 
Financial Commissioner and Principal Secretary 
Government ofHaryana,

J Technical Education Department,
 
Haryana Civil Secretariate,
 
Cbandigarh.
J 

3.	 Dr. G.L. Jambhulkar,
 
Deputy Educational Adviser(n,
1 GoveIlllllCnt ofIndia
 
Ministry ofHl,llDaD. Resource Development,
 
(Department of Secondary and Higher Education)
 1 Shastri Bhawan, New Delhi. 

(Representative of	 Member"' ..J.... Joint Secretary (f),
 
Government ofhidia,
 
Ministry ofHwnan Resource Development,
 1 
Shastri Bbawan,
 
NewDelbi.
 

.L 
4.	 Dr. N.K. Jain, Member 

Joint Secretary, 
University Grants Commission, 
Babadur Shah Zafar Marg, 
New Delhi. 

L 



5.	 Prof RK. Bansal Member 
Professor,-1 
Civil Engineering Department,
 

. National Institute ofTechnology,
 
Kurukshetra
 

6.	 Dr. Re. B~ttacharjee, Member 
Assistant Professor. 
Civil Engineering Department, . 
National Institute ofTechnology, 
Kuruksbetra. 

7.	 Dr. S.N. Mahen~ Member-Secretary 
Director,-' 
National Institute ofTechnology, 
Kurukshetra.

...J 

Dr. RS. Sirobi, Director, Indian Institute of Technology, Delhi, Dr. K 

Subramanian, Advier-1, All India Council for Technical Education, Indira Gandhi Sports 

Complex, IP Estate, New Delhi and Er. Rakesh Bakshi, Managing Director, Vestas RRB 

India Ltd., 189, Sukhdev Vibar, New Delhi, expressed their inability to attend the 

meeting due to some other pressing commitments. 

...1 Before taking up the agenda item, Dr. S.N.Mahendra, the Director and Member

Secretary extended warm welcome to Prot: B.L.Dhoopar, Hon'bleChairman of the 

~ Board and other worthy.members ofthe Board..
 

The Board took the following decisions:

6.1	 To confirm the minutes of the 5da meeting of the Board of Governors held on 
15.3.2004. 

\-
The Board confirmed the minutes of the 5th meeting held on 15.3.2004. 

i 
.L 

The Board desired that Letter of Appreciation be sent to Dr. RK. Arora, 

Professor of the Electrical Engineering Department and Dr. V.K. Agarwal, Asstt. 
L 

Professor of the Mathematics Department, faculty representatives on the Board 

for their active participation in the Board's meetings during the last one year. 
L 

L 
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6.2 To note the action taken on the minutes of the 4th meeting of the Board of 
_I Governors held on 8.12.2003. 

The Board observed as under:

-' 
i)	 The action should be taken at the earliest in preparing Service Rules and

I	 . 
Bye-Laws in a booklet form. . , 

:- ii)	 The Institute should initiate steps in updating Academic Rules! 
Regulations, shuffling of course structure where-ever necessary on 
recommendations made by Dr. S.K. Gupta and should place them before 

-j	 the Board in its next meeting through the Senate alongwith a Road Map 
for their implementation. 

I
-'	 The Board noted the action taken on the minutes of its 4th meeting held on 

8.12.2003 as explained in the agenda item 6.2. 
_I 

6.3	 To note the actions taken on the minutes of the 5t1l meeting of the Board of 
Governors held on 15.3.2004. _I 

The Board made the following observations:

i)	 Follow up action should be taken by the Institute to update the VISION 
document as discussed by the Board in its 5th meeting held on 15.3.2004. 

ii)	 The Institute should float the advertisement in newspapers for Ph.D. 
Scholarships. In order to promote research activities, the Ph.D. students 
should be engaged to carry out research and developmental activities in 
the Institute. 

iii)	 Transfer of all Ph.D. scholars from Kurukshetra University, Ktirukshetra 
should be completed at the earliest. . 

iv)	 The recruitment of the faculty members against vacant posts should be 
made· on regular basis instead of contract basis for proper growth of 
academic standards. For this, efforts should also be made to attract 
suitable faculty from other technical UniversitieslIITs. Even retiring! .1 
retired teachers from these organizations can be engaged as visiting 
faculty. 

~ v)	 The minimum qualifications for recruitment of Lecturers should be 
M.Tech for Engineering Departinents and Ph.D. for non-engineering 
Departments in addition to the minimum qualifications prescribed by the 
AIeTE. 

The Board noted the action taken on the minutes of its 5th meeting held on 
I 

-'-	 15.3.2004 as explained in the agenda item 6.3. 
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The Board authorized the Chairman of the Board to take decision in 

sorting out individual difficulties, if any, being faced by Ph.D. Scholars in 

connection with their transfer cases from Kurukshetra University, Kurukshetra. 

6.4 To note the action taken by the Diredor in nominating one Professor and one 
Assistant Professor oCNIT Kurukshetra to serve on the Board oCGovernors. 

The Board noted the action taken by the Director in nominating Professor 
I 

R.K. Bansal, Professor in the Civil Engineering and Dr. R.C. Bhattacharjee, 

Assistant Professor in the Civil Engineering as Members on the Board of 

Governors for a period of one year w.e.£ 1.9.2004 to 31.8.2005 as per new 

MOA/Rules of the Institute. 

6.5 To cODsider and approve miautea of the 3rd meeting of the Finance 
Committee, N.1.T Kurukshetra held on 24.5.2004. 

The Board considered the minutes of the 3M meeting of the Finance 

.Committee held on 24.5.2004 alongwith the comments of the representative ofthe 

Integrated Finance Division, MHRD, New Delhi sent vide his fax letter No. 48

9/2003-IFD dated 22.6.2004 and decided as under:

....l i) The Board agreed with the comments sent by the IFD on the Finance 
Committee agenda items 3.5 and 3.7 (relating to rate of interest on CPF 
investments and change of option by chronic patients on medical 

...l reimbursement respectively) and accordingly. further necessary action may 
betaken. 

ii) The Board decided that the recommendations made by the Finance 
I ...... Committee on the agenda item 3.6 (relating to increase in the institutional 

contnbution from Government budget to the staff welfare fund) stand and 
accordingly further necessary action may be taken. . 

iii)· The Board agreed with the majority decision taken in respect of the 
Finance Committee agenda item 3.10 relating to conveyance allowance to 
the Sr. Medical Officer and the Lady Medical Officer of the Institute 

...l. Health Centre and accordingly further necessary action may be taken.. The 
Board, however, desired that the issue under the FC agenda item 3.10 may 
be reviewed by the Finance Committee keeping in view latest instructions 
ofthe Central Government. 

iv) The Board desired that the matter regarding outstanding advances against 
the PWD be taken up by the Director with the Engineering-in-Chief, 
PWD, B&RJPublic Health, Government ofHaiyana. 
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The Board approved the minutes of 3rd meeting of the Finance Committee 

held on 24.5.2004 subject to observations made by the Board in sub paras i), ill, 

iii) and iv) above. 

6.6 To note action taken by the Director in granting Interest Free Festival 
Advance during the financial year 2004-05 to Class-ill and IV employees of 
the Institute. 

The Board noted the action taken by the Director in granting interest free 

Festival Advance during the financial year 2004-05 to all class-ITl and Class-IV 

employees as per Central Government rules. 

6.7 To note grant of Dearness Allowance to the employees of the Institute with 
effect from 1.1.2004 on the Central Government Pattern. 

The Board noted the action taken by the Director in granting Dearness 

Allowance to the employees ofNIT Kurukshetra at an enhanced rate from 59% to 

61% of the pay w.e.f. 1.1.2004 in accordance with the instructions contained in 

OM No. F.20-38/2003-TS-ill dated 16.4.2004 issued by the Ministry of Human 
~ 

Resource Development, Government ofIndia, New Delhi. 

1. 6.8 To ratify the action taken by the Chairman, BoG in rationalizing the scales of 
pay ofNon-Teaching employ~ orN.LT. Knmkshetra • adoption of Central 
Government Pay Scales. . 

The Board noted that the MHRD. New Delhi, vide their letter No. F.20

L 46/2003-TS.ID(Pt.IV) dated 7.6.2004 have issued instructions that all NITs 

should adopt the pay scales as notified under CCS(Revised Pay )Rules 1997 

L w.e.f. 1.4.2004 for non-teaching staff for bringing them on the Central 

Government pattern. The Board further noted that the process of rationalization 
I 

L was required. to be approved/ratified by the Board of Governors of NIT 

concerned. 

L 
i 

The Board ratified the action taken by the Chainnan to approve the 

rationalization of pay scales for non-teaching employees of NIT, Kurukshetra for 

bringing them on Central Government pattern (CCS revised pay rules of 1997) 

~,~-------
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w.e.£ 1.4.2004 in terms ofthe WIRD letter No.F.20-46/2003-TS-III(Pt.IV) dated 

7.6.2004 without any ambiguity. 

6.9 To note the approval of the Agenda passed by way of circulation with regard 
to merger of 50% DA with basic pay to the employees ofN.I.T. Kurukshetra 
w.e.f. 1.4.2004. 

Tbe Board ratified the action taken by it by way of circulation in merging 
. I 

. 50% DA with basic pay w.e.f. 1.4.2004 in respect of teaching and non-teaching 

employees ofNIT, Kurukshetra on the Central Government pattern in accordance 

with the conditions contained in Government of India, Ministry of Human 

Resource Development (Dept of Secondary & Higher education) letter No. F.2Q

_I 3812003-TS-ID dated 11th June, 2004 as per details furnished in the agenda item 

6.9. 
_I 

6.10 To consider implementation of Assured Career Progression (ACP) to the 
non-teaching employees of NIT Kurukshetra on State Govt pattern prior to 
1.1.2004. 

The Board noted as under:

i) The ACP rules on the Central Government pattern have been adopted by 
the Institute w.e.f. 1.1.2004. 

ii) There are about 40 ACP ~s which are pending for disposal during the 
period prior to 1.1.2004 on tlie State Government pattern. 

The Board decided to allow ACp· to the non-teaching employees of the 

Institute for the period prior to 1.1.2004 on the State Government pattern after due 

process of scrutiny as required under rules. 

..1 6.11 To consider medical reimbursemeat claim of Dr NP M:ehta, Professor, 
Mechanical Engineering DepartmeDt ofN.I.T. Kurukshetra. 

.J... The Board noted that Dr. N.P. Mehta suffered a severe heart attack and 

was rushed to Fortis Heart Institute, Mohali in emergency for treatment and Dr. 

Mehta submitted a medical reimbursement claim ofRs. 3,27,840/-. 

...L. 



The Board decided in principle to admit the reimbursement of Dr. N.P. 

Mehta. The Board further decided that quantum of reimbursement may be 

decided by the Chairman of the Board keeping· in view the general practice and 

admissibility ofthe reimbursement. 

6.12·	 To release travel expenses for attending International Conference abroad to _i 
Dr RC Bhattacharjee, Assistant Professor, Civil Engg Department, N.I.T. 
Kurukshetra. \ 

_. 
Dr. R.C. Bbattacharjee left the meeting when the agenda item came up for 

discussion. 

The Board noted as under: 

(i)	 As per existing rules of the Institute, a fuculty member is entitled 
to 50% of total expenditure involved in attending International 
Conference subject to the· condition that he will make use of 
economy excursion air tickets and haltage charges for a minimum 
period of 14 days and secure remaining 50% expenditure involved 
from DOC or any other sponsoring agencies. 

(ii)	 Dr RC Bhattacbarjee obtained prior permission for attending the-' 
International Conference and took 14 days leave. However, Dr 
Bhattacharjee remained abroad for 19 days and apart from 
attending the Conference in .!Catania (Italy), he visited two other 
North American Universities and delivered talks there. 

(iii)	 The Board of Governors in its 3rd meeting held on 6.10.2003 
decided that ~ travel grant provided under TEQIP for paper 
presentation in International. Conference overseas may be used by 
a faculty member as per UOC guidelines and as per TAJDA rates 
already approved by the Board of Governors of the Institute in 
their tid meeting held on 19.42003 subject to the condition that 
some funds are arranged by the concerned fuculty members 
desirous to present papers in the International Conferences 
overseas from other fimding agencies like AICTE. 

(iv)	 Against the admissible amount of Rs. 1,68,079/- (per Diem for 14· 
days), the AICTE has released a sum ofRs. 53,133/-as its share by 
allowing Per Diem for 5 days US $ 75 per day (3 days for 
Conference and 2 days for journey). 

The Board did not agree to reimburse the total amount involved from the 
TEQIP funds from retrospective effect because decision of the Board under 
reference was taken on 6.10.2003 whereas Dr. Bhattacharjee had already attended 
the International Conference prior to this decision. 



The Board decided that the following amount be paid to Dr. Bhattacharjee 
as a special case not to be cited as precedent in future: 

(i)	 Air Fare & local mileage in India Rs.63,482.00 
(from India to place ofConerence & back) 

(li)	 Taxi, Room rent & Regn. Fee. Rs. 58~882.00 

(iii)	 Per Diam @US $ 75 per day for 
5 days as per AIeTE noons Rs. 17,250.00

i 

-i 

Total	 Rs. 1,39,614.00 

The Board further decided that the said amount ofRs. 1,39,614.00 be paid 
to Dr. RC Bhattacbarjee from the following sources: 

(i) Deposit AICTE Travel Grant 
(already received from AICTE) 

(li) From TEQIP grant 

(iii) Institute Non Plan Grant 

~I 

Rs.53,133.00 

Rs.53,133.00 

Rs.33,348.00 

Total Rs. 1,39,614.00 

6.13 To consider introduction of pension scheme to the employees 
Kurukshetra who were employed on or after 1.1.2004. 

of N.I.T. 

The Board decided that the ,New Pension Scheme as based on Defined 

Contributions as notified by the Ministry of Finance Government of India vide 

I 
,.....;, 

Notifications No. 517/2003-ECB & PR dated 22,12,2003 and No. 1(13)/EV/2001 

dated 13.11.2003 be implemented for the Employees of NIT Kurukshetra, who 

were recruited in this Institute on or after 1.1.2004. 

6.14 To ratify the action taken by the-Chairman, BoG in aBowing the Institute to 
get the annual accounts audited by Chartered Ac£Ountant for the financial 
year 2003-2004. 

The Board ratified the action taken by the Chairman in allowing to get the 

accounts for the year 2003-2004 audited from a reputed Chartered Accountant 

empanelled with the CAG of India and subsequently from the AG(Audit) Haryana 

as soon as the AG Audit is authorized by the Govt. ofIndia to conduct the audit of 

the Institute. The Board further approved engaging MIS Rakesh Dhall and 
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Associates, Chartered. Accountant, Arya Samaj Market, Kurukshetra at a 

remuneration ofRs. 25,000/- plus ·Service Tax out ofInstitute Funds. 

-i 
! 

6.15 To consider and approve the minutes of the 3rd meeting 'of the Senate, 
National Institute of Technology, K1i~kshetra, held on26.5.2004. 

The Board observed as under:

i)	 The meeting of the Senate should be held at least once before the next 
meeting ofthe Board to consider the following:

a)	 The information ontadmission of students made in B.Tech. & M.Tech. 
Degree courses, Ph.D. Registration, information regarding present 
strength of the stude~ drop-outs from different classes, semester
wise results of the students and pass percentage etc. and make 

- ) suggestions for improving the system. 
b) The sub committee, constituted in April, 2004 (under Chairmanship of 

Dr. S.PJain) at the Institute level in a meeting of all Chairmen of the 
Departments and other officers to review course structure in the light 
of the observations made by the Board, should submit its report at the 
earliest for consideration of the Senate. The difficulties, if any, may 
be spelled out. 

c) The Road Map for the Departments and the Institute relating to 
academic issues should come from the Senate. 

d) The Senate should review all courses, syllabi, examination system etc. 
wIth a view to propose upcoming courses/programmes and suggest 
dropping ofnot so popular courses. 

ii)	 The NITK. haS to initiate steps to become a world class Institution and for 
this new programmes/courses have to be planned and introduced. To 
achieve these objectives\in a definite time frame, there is an urgent need 
for evolving a mechaInSDl for taking quick decisions at various levels. 
These include decisions related to increase in appropriate and adequate 
faculty, technical supporting staff and related manpower which are 
essential ingredients for a quality technical institution. This aspect is 
required to be looked into in great detail. 

iii)	 The whole exercise should result in preparation of a Master Plan of the 
academic affairs, the teaching departments and the Library for next 
decade. The Master Plan may also consider increasing students strength at 
NITK specially in the light of the fact that private engineering institutions 
are increasing their students intake and starting new courses. The NITK 
has better infrastructure and adequate facilities and can produce better 
engineers for the society. 
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iv) The area of specialization of faculty desirous to do Ph.D. should be 
finalized in consultation with the DRC keeping in mind the need and 
future growth ofthe concerned Department. 

v) The Board's Chairman with the Director will meet higher authorities of 
the MHRD to apprise them of the problems being faced by NITK and 
stress to solve these problems. The Delegation may also stress upon the 
higher authorities in the MHRD to approve proposals already submitted by 
NITK regarding increase in intake of undergraduate and post graduate 
courses etc. 

The Board approved the minutes of the 3rd meeting of the Senate held on 

26.5.2004 as per details furnished in the agenda item 6.15. 

6.16 To consider engagement of Prof SK Gupta, retired Professor of fiT Kanpur, 
to assist in framiDg ae.demic regulations. 

The Board noted the honorarium paid to Prof. SJ(. Gupta for assisting the 
,- Institute in framing Academic RuleslRegulations. The Board desired that a Letter 

of Appreciation for the work done by Prot: Gupta be sent to him. The Board also 

desired that services of Dr. Gupta should be further utilized in completing the 

exercise already undertaken. 
~I 

6.17 To consider payment of detailed fee and deposits by Ph.D. Scholars. 

The Board approved the fee structure in respect ofPh.D. Scholars as well 

_I as examination fee for evaluation of thesis and further apportionment between 

Tuition fee and Students Fund as Per details furnished in the agenda item6.17. 

The fee structure as prevalent at lIT, Delhi may also be consulted. 

6.18 To note the action taken by the Director iD allowing Dr. Baldev Setia, 
Assistant Professor, Civil EngiDeering Department to join the Institute 
during deputation with AICTE. 

The Board noted the action by the Director in allowing Dr. Baldev Setia, 

Assistant Professor in Civil Engineering Department to join his duties on 

11.5.2004 and cancelling his deputation period from 11.5.2004 to 17.8.2004 with 

AICTE. 
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6.19 To ratify the action taken by the Chairman, BoG in allowing Dr MK Soni, 
Professor in Electrical Engg. Department to join on the post of Director
Principal in CRSCE Murthal on deputation for a period of one year w.e.f. 
16.6.2004 to 15.6.2005. 

-j 

I The Board ratified the action taken by the Chairman, BOG in allowing Dr. 

,

-I 
M.K. Soni, Professor in the Electrical Engineering Department to join the post of 

Director-Principal in Chhotu Ram State College of Engineering, Murtha!, for a 

period of one year w.e.f. 16.6.2004 to 15.6.2005 as per details furnished in the 

agenda item 6.19. 

The Board further ratified action taken by the Chairman in allowing Dr. 

Som to retain the Institute accommodation on normal rent w.e.f 15.9.2004 till the 

BOG meeting i.e. 30.9.2004. \ 

6.20 To ratify the action taken by the Chairman, BOG to retain the 
accommodation of the Institute by Dr DVS Verma, Professor, Civil 
Engineering Department. 

The Board ratified the action taken by the Chairman, BOG in permitting 

Dr. DVS Verma Professor in the Civil Engineering (on deputation at Ch. Devi Lal 

Memorial Engg College, Panniwala Mota, Distt Sirsa as Director-Principal w.e.f. 

17.3.2004 to 16.3.2006) to retain the Institute accommodation on normal rent 

w.e.f 16.6.2004 till the BOG meeting i.e. 30.9.2004. 

..J 6.21 To consider filling up the post of Assistant Registrar (Accounts) on 
deputation basis• 

..1 The Board decided that one post of Assistant Registrar(Establisbment) 

kept in abeyance be filled up fdr the Accounts Branch of the Institute as Assistant 
.1 

Registrar(Accounts) on deputation basis from AG(Audit) HaryanaJ AG(A&E)/ 

Central Government Organizations initially for a period of three years as per 

terms and conditions of the lending department. The Board further decided that 

there will be no financial liability on the part of the Central Government and the 

pay and allowances of the incumbent be met out of the Institute Development 

Fund (consultancy share). 
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The Board further decided that minimum staff required by the Asstt. 

Registrar (Accounts) for carrying out internal audit be also provided to him. 

6.22 To consider retirement age of Non-Teaching Staff. 

The Board appmved the enforcement of service rules regarding retirement 

,
-' 

age issued by the MHRD. 

6.23 To ratify the action taken by the Institute in cancelling EOL of Dr. NP· 
Mehta, Professor in Mechanical Engg Department. 

-' 
The Board ratified the action ~e~ by the Institute in granting leave to Dr. 

Mehta as per details furnished in the agenda item 6.23. 

6.24 To consider implementation of World Bank Purchase Rules for Procurement 
of goods, civil works and. services under Technical Educational Quality 
Improvement Programme Project of Govt. ofIndia funded by World Bank. 

The Board decided that all procurement of goods, Civil Works and 

Services being madelto be made under Technical Education Quality Improvement 

Programme (TEQIP) in force in NIT Kurukshetra may be according to the World 

Bank Purchase Rules and procedures as per the Project Agreement. 

6.25 To consider and revision of existing Purchase Rules of N.LT. Kurukshetra. 

The Board approved the Revised Purchase Rules for implementation in 

N.I.T. Kurukshetra, as detailed in Appendix xvn to agenda item 6.25. The 

Board further decided that the ~ Equipment & Stores Committee of the 

Institute be abolished With immediate effect as there is no provision ofthe same in 

MOAIRules approved for the NIT Kurukshetra 
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6.26	 To consider the amended House Allotment Rules of the National Institute of 
Technology, Kurukshetra. 

The Board approved the ame~ded House Allotment Rules for the Institute 

as per details furnished in the agenda item 6.26 subject to the following 

amendments:-' 

i) There should be a clause in the amended House Allotment· Rules that an 
employee violating the House Allotment Rules will be liable to Conduct 
and Disciplinary Rules of the Institute. 

ii) The Board amended the proposed clause 27 of the House Allotment Rules 
as under:

-' Clause 27 proposed in the Agenda Item. 
If an allottee dies while in service, hisIher 
family	 may be permitted to retrain the 
house for six months from the date of his! 
her death free of licence:tee. In the event 

_.,	 of appointplent of the ward ofthe deceased 
on compassionate ground, the ward so 
appointed will be allotted a house as per 
his! her entitlement on priority basis. The 
house of the deceased employee can be 
retained by the ward of the deceased on 
normal licence fee till the new house is 
allotted to himlher. 

Clause 27 approved by the Board. 
If an allottee dies while in service hisIher 

\fiunily may be permitted to retain the house 
for three months from the date of his 
death, free of rent. In hard and 
exceptional circumstances the Director 
may allow to retain the house for a 
period of another three months free of 
rent. In the event of appointment of the 
ward of the deceased on compassionate 
ground, the ward so appointed will be 
allotted a house as per his/her entitlement 
on priority basis. The house of the 
deceased employee can be retained by the
ward of the deceased on normal licence fee 
till the new house is allotted to him/her. 

iii)	 The last line as contained in the proposed Reservation Clause-41 ie. 'for a 
period not exceeding one year' be deleted. However other contents of the 
Reservation Clause-41 stand as proposed. 

I 

The Board further decided that the amended House Allotment Rules for 

the Institute will be effective from the date the Rules are approved by the Board 

i.e. 30.9.2004. 
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6.27	 To consider the Enquiry Report regarding death easel promotion of Shri 
Moti Lal, Ex-Lecturer, NIT Kurukshetra. 

The Board observed as under:

i)	 The K.C. Shenmar inquiry report relating to death case/promotion of Sh. 
Moti Lal, Ex-Lecturer of NIT, Kurukshetra was considered and filed by 
the Board in its 90th meeting held on 25.11.1998. 

ii) A copy of inquiry No. 11 dated 19.6.1995 conducted by the State 

_I Vigilance Bureau, Haryana was received in the Institute on 9.11.2003. 
iii) The Institute appointed Mrs. K.etaki wlo late Sh. Moti La! on 

compassionate ground as Telephone Operator-cum-Receptionist by 
_I	 relaxing her qualifications and allowing her maximum of the scale. Subsequently 

her pay scale as Telephone Op;erator-cum-Receptionist was upgraded to Rs. 1400
2600 (pre-revised) from Rs. 950-1500(pre-revised).. The Payment of Senior Sc8le 
due to late Sh. Moti La! was made to Smt. Ketaki from the date of eligibility. 
There is no force in the representation ofMrs. Ketaki for any compensation. 

The Board decided to file the inquiry report of State Vigilance Bureau 

received in the Institute on 9.11.2003 as referred to in the agenda item 6.27. 

6.28	 To consider the Inquiry Report submitted by Dr. KN Tripathy, into the acts 
of omission of Shri S.C. Gupta, Lecturer in Mechanical Engineering (under 
suspension). 

The Board decided to constitute the following committee to examine the 

report submitted by Dr. K.N. Tripathy in the case of Sh. S.c. Gupta, Lecturer 

(under suspension), Mechanical Engineering Department:

i) Shri Ravi Mathur, lAS .	 Chairman 
Joint Secretary (1),
 
Government ofIndia.
 
Ministry.ofHuman Resource Development,
 

Department ofSecotldary & Higher Education,
 
Shastri Bhawan, New Delhi. .
 

ii) Dr. N.K. Jain,	 Member 
Joint Secretary, 

University Grants CoIIlIllission, 
Bahadur Shah Zafar Marg, 
New Delhi. 

iii) Dr. K. Subramanian, Member 
Adviser-I, 
All India Council for Technical Education, 
Indira Gandhi Sports Complex, IP Estate, 
New Delhi. 
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-i The Board desired that the Stores Officer of the Institute be appointed as 

Presenting Officer to assist the above Committee. 

-: 
The Board requested the. committee members to send their 

recommendations to the Institute at the earliest for further placing before the 

_I Board. 

6.29 To approve recommendations ot the Selection Committees for grant of 
Senior Scale oiRs. 10,000-15,200 to the Lecturers. 

The Board authorized the Chairman of the Board to approve the Minutes 

of the Selection Committees which met on 4.6.2004 for grant of Senior Scale of 

Rs. 10000-15200 to the Lecturers. 

The Board accepted the recommendations of the Selection Committee· 

_I meetings b£ld on 4.6.2004 for the grant of Senior Scale ofRs. 10000-15200 to the 

eligible Lecturers of the Institute under Career Advancement Scheme as under 

~I and the actual financial benefit on account ofgrant of the Senior Scale be allowed 

to them from the date of approval of the Board i.e. 30.9.2004 as per instructions 

ofthe MHRD:

1. Department ofElectrical Engineering: 

Shri Yash Pal. 
Mrs Shelly Rajiv Vadhera. 
Shri Saurabh Cbanana. 

...J 2. Department of Mechanical EogiDeering: 

Shri Nirmal Kant Singh 

..J Shri Pankaj Cbandna 
Shri Parveen Kumar Saini. 
Shri Mahesh Kumar Gupta 
Ms Meenu Gupta. 
Shri Vinod Kumar 

3. Department ofElectronics and Communication Engineering: 

Shri Rajesh Rohilla 
Shri Neeraj Pratap Singh 
Ms Vrinda Gupta. 
Shri Vikas Mitta!. 



i)	 The Institute bad allowed Senior Scale and Selection Grade to 36 eligible 
Lecturers under CAS in July, 2000 w.e.f. 9.10.1998 or date of eligibility 
whichever was later as per instructions ofthe MHRD issued at that time. 

_1 ii)	 Subsequently the issue was kept pending as per instructions- of the State 
Government and it was tagged with other Government Technical 
Institutions oftbe State. 

_1 iii)	 Prior to upgradation of the Institute to NIT, Kurukshetra with Deemed 
University status i.e. 26.6.2002, it was mandatory for the Institute to 
adhere to the instructions ofState Government in such matters. 

iv)	 The Haryana Government issued instructions in January, 2004 for teachers 
of Government Technical Institutions of Haryana as well as the then REC, 
Kurukshetra that the CAS Will be effective from 27.7.1998. 

_I 
v)	 The MHRD conveyed instructions through various letters issued in 2003 

and 2004 that the cruciaVeffective date for giving benefit of quali:lYing 
.service under CAS shall be the date on which the candidate becomes 

_I	 
eligt1>le or the date of implementation of the revised scale of pay in the 
Institute whichever is later, but actual :financial benefit will be allowed 
from the date the recommendations of Selection Committees are approved 
by the Board. 

vi)	 The Board opined that issue of the effective date i.e. 5.11.1999 as 

_I	 
proposed by the Institute for the qualifying service should be reviewed by 
the MHRD and a Note to this effect under signature of the Chairman, 
BOG be sent to them. 

_I 

-' 
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6.30 To consider and approve the Minutes of the 2Dd Meeting of the Building and 
Works Committee, National Institute of Technology, Kurukshetra, held on 
27.8.2004. 

The Board approved the Minutes of the 2nd meeting of the Building and 

Works Committee on the agenda items relating to works which have since been 

completed! expenditure incurr¢ thereon and works which are in hand. 

The Board however, decided (i) that the new works be prioritised and (ii) 

critical analysis ofthe need be undertaken. 

-I 

6.31 To eo.sider promotioD to Lecturer (SelectioD Grade)/AMtt Professor under 
C.A.S. 

The Board authorized the Chairman of the Board to approve the Minutes 

of the Selection Committees which met on 31.7.2004 & 1.8.2004 for grant of 

Selection Grade of Rs. 12oo0-18300IDesignation of Assistant Professor to the 

eligible Lecturers (Senior Scale) along with the remarks on the minutes of the 

Selection Committees. 

The Board accepted the recommendations of the Selection Committee 

meetings held on 31.7.2004 and 1.8.2004 for the grant of Selection Grade of Rs. 

120oo-18300lDesignation of Assistant Professor to the eligible Lecturers(Senior 
\ 

Scale) of the Institute under Career Advancement Scheme as under and the actual 

financial benefit on account of grant of the Senior Scale as mentioned above be 

allowed to them from the date ofapproval ofthe Board ie. 30.9.2004. The Board 

approved the action taken by the Institute in counting past service rendered by 

Mrs. Jyoti O~ Lecturer(Senior Seale) in the Electrical Engineering Department 

at CRSCE, Murthal for the purpose of Senior Scale at NIT, Kurukshetra as per 

UGC/AICTE norms as mentioned in the agenda item 6.31. 

Department Selection Grade Designation of Asstt 
Professor. 

Electrical Engineering. Mrs Rupanshi Batra Dr. L.M. Saini. 

Mrs Sunita Chauhan.• Dr. G.N. Pillai... • 

Mrs Jyoti Ohri. 
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Electronics and Comm-	 Dr. Rajoo Pandey. 

nication Engineering. ----------------

Computer Engineering SOO RM. Sharma	 Dr. Mayank Dave 
-' 

SOO RK. Agarwal Dr. A.K. Singh. 

Civil Engineering. Dr. Asl;lwani Jain. Dr. Arun Goel 

Dr. S.M. Gupta 
\ 

Dr. N.T. Rao** 

Dr. K.K. Singh 

Dr. S.K. Patidar 

Dr. Ashwani Jain 
,Mechanical Engineering Slni Jaideep Gupta	 Dr. Puneet Tandon 

Dr. Hari Singh 

Dr. P.C. Tiwari. 

Chemistry ---- Dr. Dinesh Kumar 

Dr. D.P. Singh 

Physics. ----------- Dr. S.K. Mahna 

Dr. J.K. Quamara 

Dr. B.K. Kaushik 

Humanities -----	 Dr. PJ Philip (Mgt) 
. \ 

Mrs Manjula Sharma 

(Eng) 
. . . .·Mrs Sumta Chauhan IS on deputation WIth the DIrectorate of Technical 

Education, Haryana. She will get actual :financial benefit from the Institute when 
she joins. 

··Dr. G.N. Pillai and Dr N.T. Rao are presently on EOL. They will be 
eliglble to get financial benefit on their return from EOL. 

The Board observed as under:

i)	 The Institute had allowed Senior Scale and Selection Grade to 36 eligible 
Lecturers under CAS in July, 2000 w.e.£ 9.10.1998 or date of eligibility 
whichever was later as per instructions ofthe MHRD. 

ii) .Subsequently the issue was kept pending as per instructions of the State 
Government and it was tagged with other Government Technical 
Institutions of the· State. 



iii) Prior to upgradation of the Institute to NIT, Kurukshetra with Deemed 

-i 
University status ie. 26.6.2002,. it was mandatory for the Institute to 
adhere to the instructions of State Government in such matters. 

iv) The Haryana Government issued instructions in January, 2004 for teachers 
of Government Technical Institutions of Haryana as well as the then REC,-' 
Kurokshetra that the CAS will be effective from 27.7.1998. 

v)	 The MHRD conveyed instructions through various letters issued in 2003 
and 2004 that the crucial/effective date for giving benefit of qualifYing 
service under CAS shall ~ the date on which the candidate becomes 
eligible or the date of implementation of the revised scale of pay in the 
Institute whichever is later, but actual financial benefit will be allowed 
from the date the recommendations of Selection Committees are approved 
by the Board. . 

~I vi) The Board opined that issue of the effective date i.e. 5.11.1999 as 
proposed by the Institute for the qualifying service should be reviewed by 
the MHRD and a note to this effect under signature of the Chairman, BOG 
should be sent to them. 

6.32	 To consider the penal rent outstanding _gainst Dr BL Sharma, Ex-Professor 
of the Physics Department. 

The Board noted. as under:

i)	 Dr. RL. Sharma retired. from the Institute service on 30.6.1998. 
ii)	 The Institute bas not yet released gratuity and part of leave encashment to 

Dr. Sharma on account of retaining the Institute accommodation (allotted. 
to Dr. Sharma before his retirement as a Professor) unauthorisedely by his " 
wife Mrs. Manjula Sharma, f.ecturer (Senior Scale) in the Department of 
Hmnanities for a period ofabout 6 months. 

iiI)	 The decision taken by the Hon'ble Distt. Courts, Kurukshetra in respect of ...... 
the suits filed by Dr. Sharma which was against the Institute. 

The Board" decided to wave off the penal rent outstanding against Dr.1 
Sharma as mentioned in the agenda item 6.32. The Board further decided to 

release the gratuity and part of leave encashment to Dr. Sharma.1 

, 6.33 To consider the request of Shri Sandeep Singhal, Lecturer in Mechanical" 
...!.. Engineering Department for extension of depiltation to AICTE for a further 

period of one year from 30.9.2004 to 29.9.2005. 

...L. The Board decided to extend deputation of Sh. Sandeep Singhal, Lecturer, 

Mechanical Engineering Department with the AIeTE for further period of one 

year w. e.f. 30.9.2004 to 29.9.2005. 



-' 

6.34	 To consider matter regarding rationalization of non-teaching staIT 

The'Board noted as under:

-' i) . As per decision of the Board taken in the 2nd meeting held on 19.4.2003, 
the Institute was asked to maintain ratio between teaching and non
teaching posts in the range of 1:1.5 and for doing the said rationalization 
of the non-teacmng,\ posts, . a committee at the Institute level was 
constituted. 

iil The committee has submitted its report and the same is being examined by 
the office. 

iii) As per recommendations of the Expenditure Reforms Commission (ERC) 
. ascornmunicated by the MHRD, the ratio between teaching and non

teaching staffcan be maintained in the range of I: 1.5 to 1:2. 

The Board decided that the same committee at the Institute level may 
undertake another exercise to do the rationalization of the non-teaching 
posts in the ratio between teaching and non-teaching staff as 1:2 as per 
guidelines proposed by the Institute in the agenda item 6.34. 

iv)	 Due to ban imposed on the recruitments and frequent retirement of the 
non-teaching staff, vacancies are increasing day by day and it bas become 
virtually difficult to run the classes, labs, various Deptts and 
administrative offices smoothly. As on 1.9.2004 against 481 sanctioned 
teaching supporting and other non-teaching posts, 137 poSts are lying 
vacant. 

.\ 
The Board decided that pending rationalization of the non-teaching posts, 

the Institute may :fill the following non-teaching posts by direct recruitment on 
contract basis:

Sr.No. Name ofPost	 No. of posts 
1. System	 02A 

2.	 Supervisors Civi1=01 
Elect.=O1 } 03 
ECE=OI 

3.	 Tech. Grade 'A' Elect.=OI} 
Mech.=OI 03 
Civi1=Ol 

4.	 Tech. Grade 'B' Civi1=Ol 
W/S.=OI }~ECE=OI 
COE=Ol 

5. Deputy Registrar (Acad)	 01 

6. Deputy Supdt.	 02 
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7. Sr. Library Asstt.	 01 

8. Counter Asstt.	 01 

9. Assistants	 03 

10. Jr. Stenographer	 01 

-I
I 1I. Jr. Storekeeper 01 
I Total 22 

In addition the Board decided to create the following non-teaching posts 

which may also be filled by direct recruitment on contract basis as short term 

! measure from the Institute Development Fund/Student Funds without any-; 
financial liability on the Central Government. 

Sr.No. NameofPOIt No. of posts 
l. Finance Officer	 01 

I 
I

2. Asstt. R! 02 
.-.' 3. Programmers . 02 

Total 05 
I 

-' The Board authorized the Chairman of the Board to decide all issues 

relating to filling the above mentioned technical and non-technical posts (27 

posts) by direct recruitment on contract basis such as their qualifications, salary, 

1	
period of engagement, age and constitution of Selection Committees etc. and 

-' :further related issues. 

J 6.35	 To consider the provision of issue of liveries to Group 'D'and some Group 
'C' employees of the Institute. 

J The Board approved the pattern ofnT, Delhi on liveries for all Group 'D' 

employees and Drivers of the Institute as per recommendations of the Committee 
I 

.-!., constituted under the Chairmanship of Dr. RC. Bhattacharjee, Professor 

Incharge(Estate and Construction). 
\ 

6.36	 To consider the Report of Dr. MP Kapoor (Ex-Director, ThaparCentre for 
I Industrial Research & Development, Thapar Technology Campus, Patiala) 

....l 
in the case of Ms. Indu Nalwa, Ex- Lecturer in Humanities Department 
regarding her final settlement. 

The Board deferred the consideration of the inquiry report received from 

Dr. M.P. Kapoor in respect of Ms. Indu Nalwa, Ex-Lecturer in Humanities 

Department... 

-'
i 



6.37	 To consider recognition of Service As8ociati~n of the Non- Teaching 
employees of the Institute termed as NITKSK. 

The Board had certain reservations on the following clauses of the 

. proposed ConstitutionlMemorandum of Association/rules for recognition of 

National Institute ofTechnology Karamchari Sangh, Kumkshetra :

''To federate with or affiliate itself to any other, . . 

AssociationIFederation in: India having kindred aims and 
objectives with prior approval ofthe Government oflndia". 

"'To hold, own and manage in the name of the Sangh real or 
moveable property belonging to the Sangh". 

The Board decided to recognize the National Institute of Technology 

Karam.chari Sangh Kurukshetra subject to:

i) the condition that General Body of the Sangh shall meet after duty hours. 
ii) the condition that the Sangh gets itself registered in the name of National 

Institute ofTechnology Karamcbari Sangh Kurukshetra. 
iii) deletion ofabove mentioned clauses. 
iv) adherence to Conduct and Disciplinary Rules and MOA/Rules of the 

Institute. 

6.38	 To cODsider recognition of Service Association of the faculty of the Institute 
termed as NITKTA. 

The Board observed as under: 

(i).	 The Clause 2 (C) ofPara 2 of the Constitution IMOAIRules is not 
consistent with the definition ofthe teaching staff 

(ii)	 The clause 3·regarding membership is not consistent with Clause 
14.and Clause 19. 

The Board decided to recognize the National Institute ofTechnology 
Kurukshetra Teachers'Association subject to:

i)	 the condition that General Body of the Association shall meet after 
duty hours. 

ii)	 The condition that the Association gets itself registered in the name 
ofNational Institute ofTechnology Teachers'Association, 
Kurukshetra. . 



iii) Adherence to Conduct and Disciplinary Rules and MONRuies of,·. 
the Institute. 

iv) Observations of the Board made above. 

6.39 To consider the period of haltage ofthe faculty members permitted to attend 
the International Conferences abroad. 

The Board noted that as per existing rules of the institute it is essential to 

make use of economy excursion air ticket and haltage charges for a minimum 

period of 14 days. The Board further noted that now scenario has changed and it 

may not be necessary in all cases to undertake 14 days baltage and make use of 

economy air excursion ticket. 

The Board decided that \in future, the Institute may allow the :fuculty 

members to attend International Conferences abroad from the Institute non-plan 

grant subject to the usual condition that 50 per cent of the total expenditure 

involved is met with by any other sponsoring/funding agency and the expenditure 

so incurred by the :fuculty members may include the following:

(i) Actual days ofthe Conference 

(ii) Actual air fare and local mileage in India and abroad as admiSsible 

--' (iiI)Journey days to and fro. 

The Board further decided that in case any facuhy member has additional 

program he shall take prior approval from the Director. 

6.40 To consider implementation of orders of the Hon'ble Punjab & Baryana 
High Court, Chandigarh, given in CWPs No. 1537112000 and 4579/2002 filed 
by Shri Gurbachan La), Ex-employee of the Institute. 

\ 

The Board noted as under:

i) Sh. G.La! filed CWP No. 15371 of 2001 and CWP No. 4579 of 2002 in 
the Hon'ble Punjab & Haryana High Court at Chandigarh against the 
Institute. 

ii) Against the judgment of Hon'ble single judge, of the Punjab & Haryana 
High Court delivered in the aforementioned two CWPs, the Institute has 
filed LPAs before the double bench for staying the operation of the 
aforesaid orders of the Hon'ble single judge and also for the review of the 
case but the stay has not yet been granted. 
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iii) In the meantime Sh. G.Lal filed civil original contempt against Dr. S.N. 
Mahendra, Director of the Institute and the said contempt is fixed for 
4.10.2004 for appearing in person or through counsel. 

iv) The Institute has engaged Sh.Rajeev Atma Ram, Senior Advocate of the 
Hon'ble Punjab & Haryana High Court for defending the aforementioned 
two CWPs for which the Institute has filed LPAs as well as the contempt 
notice against the Director. As a package deal Sh. Rajeev Atma Ram has 
agreed 10 fee of Rs. 1.00 lac for two petitions and one contempt as 
mentioned above. 

The Board ratified the above action taken by the Institute in engaging Sh. 

Rajiv Atma Ram and decided that the counsel fee ofRs. 1.00 lac be paid from the 

Institute Development Fund (Institute share of comultancy) without any financial· 

liability on the Central Government. 

The meeting ended with a vote ofthanks to the Chair. 

j. ~. ~~'(Zf'. 
(SNMAHEND 10 o~ 

Director & Member-Secretary 

Approved 
Sd/
(B.L. Dhoopar) 
Chairman, 
Board ofGovernors, 
NIT, Kurukshetra 

-' 
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Item. 7.2	 To note the action taken on the Minutes of the 6th meeting 
of the Board of Governors, NIT Kurukshetra, held, on 
30.9.2004. . 

The actions on the minutes ofthe 6th meeting ofthe Board ofGovemors held on 
30.9.2004 have been taken as under: 

Item 
6.1 

6.2 

6.3 

6.4 

Sui>iect 
To confirm the minutes of the 5t1l 

meeting of the Board of Governors 
held on 15.3.2004. 

To note the action taken on the 
4thminutes of. the meeting of the 

Board of Governors held on 
8.12.2003 

To note the actions taken on the 
5thminutes of the meeting of the 

Board of Governors held 
15.3.2004. 

on 

To note the action taken by the 
Director in nominating one Professor 
and one Assistant Professor of NIT 
Kurukshetra to serve on the Board of 
Governors. 

Action Taken 
No further action is required. 

(i) Preparation of Service Rules 
& Bye-laws in booklet form
 
( Action is being taken.)
 

(ii) Updating Academic Rules! 
Regulations, shufiling ofcourse 
structure wherever necessary on the 
recommendations ofDr SK Gupta; 
(Action is being taken.) 

(i) To update the VISION Document; 
Action is being taken. 

(ii) Advertisement for PhD 
Scholarships in newspapers. 
Action taken in the matter 
(iii) No Ph.D Research Scholar has 
been transferred from KUK. Action 
is under process. 
(iv) Decision on recrnitment of 
faculty members noted for 
compliance. 
(v) Decision on minimum 
quaJificatios for recruitment of 
Lecturers as Mfech for Engg and 
Ph.D. for non-engineering Depts . 
noted for compliance. 

No further action is required. 
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6.5 

6.6 

6.7 

6.8 

~-

6.9 

6.10 

6.11 

6.12
 

To consider and approve minutes of 
3rdthe meeting of the Finance 

Committee, "N.I.T Kurukshetra held 
on 24.5.2004. 

To note action taken by the Director 
in granting Interest Free FestiVal 
Advance during the financial year 
2004-05 to Class-ill and N 
employees ofthe Institute. 
To note grant of Dearness 
Allowance to the employees of the 
Institute with effect from 1.1.2004 
on the Central Government Pattern. 

To ratify the action taken by the 
Chairman, BoG in rationalizing the 
scales - of pay of Non-Teaching 
employees of N.I.T. Kurukshetra..
adoption of Central Government Pay 
Scales. 
To note the approval of the Agenda 
passed by way of circulation with 
regard to merger of 50% DA with 
basic pay to the employees ofN.LT. 
Kurukshetra w.e.f. 1.4.2004. 
To consider implementation of 
Assured Career Progression (ACP) 
to the non-teaching employees of 
NIT Kurukshetra on State Govt 
pattern prior to 1.1.2004 
To consider medical reimbursement 
claim of Dr NP Mehta, Professor, 
Mecbanical Engineering Department 
ofN.1.T. Kurukshetra.. 

To release travel expenses for 
attending International Conference 
abroad to Dr RC Bhattacharjee, 
Assistant Professor, Civil Engg 
Department, NJ.T. Kurukshetra. 

Follow up action has been taken on 
the minutes ofthe 3rd FC meeting 
and the action report was reported in: 
the 4th FC meeting heldon 
29.10.2004 
No further action is required 

No further action is required. 

No further action is required. 

No further action is required. 

ACP to the Institute employees on 
State Government pattern for the 
period prior to 1.1.2004 has been 
allowed. 

The case bas been put up to the 
Chairman, BOG for deciding the 
quantum ofpayment to be reimbursed 
to Dr. NP Mehta. 

BOG decision implemented 
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6.13	 To consider introduction of pension 
scheme to the employees of N.I.T. 
Kurukshetra who were employed on 
or after 1.1.2004.. 

6.14	 To ratify the action taken by the 
Cbain:nan, BoG m allowing the 
Institute to get the annual accounts 
audited by Chartered Accountant for 
the financial year 2003-2004.. 

6.15	 To consider and approve the minutes 
3rdof the meeting of the Senate, 

National	 Institute of Technology, 
Kurukshetra, held on 26.5.2004. 

6.16 To consider engagement of Prof SK 
Gup~ retired Professor of ITT 
Kanpur, to assist m :framing 
academic regulations. 

6.17 To consider payment of detailed fee 
and deposits by Ph.D. Scholars. 

BOG decision implemented. 

BOG decision implemented. The 
Institute Accounts have also been 
audited by a team ofauditors ofAG 
Haryana in compliance with the 
instructions ofGovt. ofIndia. 

The approved minutes of the Senate 
were circulated to all the members 
and the action report on their 
decisions has been placed in the 4th 

meeting ofthe Senate. 4.2 p-l2-21. 
i(b)Review ofcourse strnctme 

(Action being taken) 
i( c) Preparation ofRoad Map 

(Action being taken) 
.i(d) review ofcourses, syllabi, 
examination system etc 

(Action being taken) 
ii) To be a world class Institution 

(Noted for compliance) 
iiI) Preparation ofMaster Plan 

(Noted for compliance) 
iv) Decision noted for compliance 

Note sent to all Departments. 
(v) Note on problems being fuced by 
NITK to be put up to the ~ 
BOG for onward transmission to 
JS(T) MHRD, New Delhi for 
discussion and approval . 

(Action is being taken). 

Decision noted for compliance.
 
(Letter ofappreciation also sent to Dr
 
SKGupta).
 
BoG decision implemented. The fee
 
structure ofITT Delhi for Ph.D.
 
scholars has been obtained and placed
 
before the Senate in its 4th meeting.
 
Vide Item 4.6
 



-29

6.18	 To note the action taken by the No fwther action is required. 
Director m allowing Dr. Baldev 
Setia, Assistant Professor, Civil 
Engineering Department to join the 
Institute during deputation with 
AICTE. 

6.19	 To ratify the action taken by the No further action is required. 
Chairman, BoG in allowing Dr MK. 
Soni, Professor in Electrical Engg 
Department to join on the post of 
Director-Principal in CRSCE 
M~ondepmmoonfura~d 

of one year w.e.f. 16.6.2004 to 
15.6.2005. 

6.20	 To ratify the action taken by. the 
Chairman, BOG to retain the 
accommodation of the Institute by 
Dr DVS Verma Pro:ressor. 

6.21	 To consider filling up the post of 
Assistant Regi$ar (Accounts) on 
deputation basis. 

6.22	 To consider retirement age of Non-
Teaching Staff 

6.23	 To ratify the action taken by the 
Institute in canceling EOL ofDr. NP 
Mehta, Professor m Mechanical 
Engg Department. 

6.24	 To consider implementation of 
World Bank Purchase Rules for 
Procurement of goods, civil works 
and servIceS under Technical 
Educational Quality Improvement 
Programme Project of Govt. of India 
funded by World Bank. 

6.25	 To consider and revision of existing 
Purchase Rules of N.J.T. 
Kurukshetra. 

6.26	 To consider the amended House 
Allotment Rules of N.J.T. 
Kuruksb.etra. 

6.27 .	 To consider the Enquiry Report 
regarding death casel promotion of 
Shri Moti La], Ex-Lecturer, NIT 
Kurukshetra 

BOG decision implemented. 

The matter has been taken up with 
theAG(A&E)Haryana. 

Follow up action being taken. 

No further action is required. 

BOG decision implemented. 

BOG decision implemented.
 
(Revised Purchase Rules have been
 
implemented),
 
BOG decision implemented
 
(Revised House Allotment Rules
 
have been implemented).
 

No further action is required 
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6.28	 To consider the Inquiry Report 
submitted by Dr. KN Tripathy, into 
the acts of omission of Shri S.C. 
Gupta, Lecturer in Mechanical 
Engineering (under suspension). 

6.29	 To approve recommendations of the 
Selection Committees for grant of 
Senior Scale ofRs. 10,000-15,200 to 
the Lecturers 

6.30	 To consider and approve the Minutes 
of the 2nd Meeting of the Building 
and Works Committee, National 
Institute of Technology, 
Kurukshetra, held on 27.8.2004. 

6.31	 To consider promotion to Lecturer 
(Selection Grade)/Asstt Professor 
under C.AS. 

6.32	 To consider the penal rent 
outstanding against Dr BL Sharma, 
Ex-Professor of the Physics 
Department. 

6.33	 To consider the request of Shri 
Sandeep Singhal, Lecturer in 
Mechanical Engineering Department 
for extension of deputation to 
AICTE for a :further period of one 
year from 30.9.2004 to 29.9.2005. 

6.34	 To consider matter regarding 
r8ti0na1imtion ofnon-teaclJing staff 

6.35	 To consider the provision of issue of 
liveries. to Group 'D'and some 
Group 'C' employees of the 
Institute. 

6.36	 To consider the Report of Dr. MP 
Kapoor (Ex-Director, Thapar Centre 
for Industrial Research & 
Development, Thapar Technology 
Campus, Patiala) in the case of Ms. 
Indu Nalwa, Ex- Lecturer m 
Humanities Department regarding 
her :final settlement. 

Action is under process.
 
The matter stands referred to the
 
Committee Members.
 

BOG decision implemented. A note 
has been sent to the Joint Secretary 
(T), MHRD for deciding the effective 
date of qUalifying for the 
implementation ofCAS. 
BOG decision conveyed to Professor 
Incharge Estate for compliance. 

BOG decision implemented. A note 
has been sent to the Joint Secretary 
(1), MHR.D for deciding the effective 
date of qualifYing service for the 
implementation ofCAS. 
BOG decision implemented. 

BOG decision implemented.. 

Decision noted for compliance. 

BoG decision implemented. 

The matter is being put up before the 
Board ofGovemors in its 7th meeting. 
Under Agenda Item 7. ,-. 

.;; . 
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6.37	 To consider recognition of Service 
Association of the Non- Teaching 
employees of the Institute tenned as 

_.NITKSK	 .

6.38	 To consider recognition of Service 
Association of the facility of ~e 

Institute termed as·NITKTA 
6.39	 To consider the period of haltage of 

the facuhy members permitted to 
attend the International Conferences 
abroad. 

6.40	 To consider implementation of 
orders of the Hon'bIe Panjab and 
Haryana High Court, Cbandigarh, 
given in CWPs No. 1537112000 and 
457912002 filed by Shri Gurbachan 
La!, Ex-employee ofthe Institute. 

BOG decision conveyed to the Non-
Teaching Employees Associaiion 
(NITKSK) 

BOG decision conveyed to NITKTA 

Decision noted for compliance.. 

BoG decision implemented.. 
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Item 7.3	 To note the nominations of (1) Dr. S.P. Singh, (Technologist) 
Vice-Chancellor Guru Nanak Dev University, Amritsar as Head of 
another Technical Institute in the Region as an eminent 
technologist and (2&3) Shri Naveen Jindal,(Industrialist) 
Executive Vice-Chairman & Managing Director, Jindal Steel & 
Power Ltd. New Delhi & Shri Rajendra Pratap Singh, 
(Industrialist) Chairman & Managing Director, Power Grid 
Corporation of India Ltd., Saudamani, Plot No.2, Sector 29, 
Gurgaon as two representatives representing large, medium and 
Small scale industries. 

The Government of India in the Ministry of Human Resource Development vide 

DO letter No.F.20-17/2004-TS-ill dated 6th October 2004, have made nominations of (i) 

Dr. S.P. Singh, Vice-Chance~r, Guru Nanak Dev University, Amritsar (against the 

constituency (d) Head of another Technical Institution in the Region or an eminent 

technologist (ii) Shri Naveen Jindal Executive Vice-Chairman & Managing 

Director, Jindal Steel and Power Ltd., New Delhi and (iiI) Shri Rajindra Pratap 

Singh, Chairman & Managing Director, Power Grid Corporation of India Ltd. 

Gnrgaon (against the constituency (i) two representatives representing large, medium 

and small scale industries - Industrialists) The Hon'ble members have accepted the 

nominations on the Board of Governors with effect from 12,10.2004, 26.10.2004 and 

19.10.2004 respectively. However, in terms of Para 10(3) of the M.O.A and Rules of 

the Institute, the term of office of a member nominated under clause (d), (h) & (i) of 

Para 9 (Composition of the Board of Governors) shall be five years from the first of 

January of the year in which nominated. Accordingly, their term ofoffice as members on 

the Board ofGovernors shall be five years commencing from 1M January, 2004 to 31st 

December,2008•. 

The Board ofGovernors may please note the above nominations 
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Item 7.4	 To consider the appointment of Financial Adviser (Ministry of 
Human Resource Development) [FA (HRD)] or his nominee as a 
Member (Special Invitee) on the Board of Governors, NIT 
Kurukshetra. 

The Government of India in the. Ministry of Human Resource Development vide 

letter No. F.20-1012003-TS.1lI dated 9111 December, 2004 (copy enclosed as Appendix 

II page 34 ) have informed that as per the MOA of NITs, there is rio 

provision ofFA(HRD) or his nominee as a member of Board of Govemors . It has been 

their experience that several items come up for consideration of the BOG, which has 

financial implications It ~ therefore, felt that the inputs of FA(HRD) or his nominee 

would be essential for consideration ofthese items in the right prospective. 

The Ministry has, therefore, decided that all the NITs should invite FA(HRD) or 

his nominee as special invitee to all their BOGs meeting to facilitate the items which has 

financial implications in a more meaningful way and in a right prospective. 

The matter is placed before the Board for consideration & decision. 



APPENDIX-II 

No.F.20-10/2003-TS.III
 
Government of India
 

Ministry of Human Resource Development
 
Department of Secondary & Higher Education
 

**********"'*
 

New Delhi, 9th 6ecember, 2004 

To 

The Directors ofAll NITs 

Subject: Constitution of" Board of Governors of National Institutes of 
T'CChnology ~iting FA (HRD) or his nommee as a member 
reg~rding. 

Sir, 

As per the Memorandum of Association (MOA) of NITs there is no provision of 
F r his nominee as a member of Board of Governors. The experience of this 
Ministry is that ~ever Items come up for consideration of the BOG, which has financial 

I~ implications. It is felt that the inputs of FA (HRD) or his nominee would be essential for 
ll' consideration of these items in the right prospective. . 

It has therefore been decided that all the NITs should invite FA (HRP) or his 

[I
nominee as special invitee to all their ~OGs meeting to facilitate the items, which has 
fll1ancially implications' in a mor~ meaningful way and in a right prospective~ese 
instructions may be complied with immediately. 

Yours faithfully, 

~~
 
(Dr. G. L. Jambhulkar)
 

Deputy Educational Advisor (NIT)

1'Jt/~1 Tel: 2338 4276
 1",. 

Tele-fax: 2307-0177 
/YtI'~ 

Copy to:- FA (HRD) with reference to IFD's communication No.F.48-22/200i-IFD 
dated 27.10.2004 for infonnation. 
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Item 7.5	 To consider forming a Standing Administrative 
Sub Committee of the Board of Governors. 

Para 11(3) of the Memorandum of Association and Rules ofNational Institute of 

Technology. Kurukshetra states that the Board shall have the power to appoint such 

committees as it considers necessary for the exercise of its powers and the performance 

ofits duties as defined under the MOA 

It is proposed that to deal with urgent problems concerning teaching, non

teaching sta:ff: Karamchari S~ Teachers'Association, and various Conduct and 

Disciplineary matters of staff and the students it is necessary that the Institute may have a 

Standing Administrative Sub Committee of the Board of Governors to deal with urgent 

cases. The SASC may be authorized to take decision on behalf of the Board of 

Governors. The decisions taken by this Committee shall be placed before the next 

meeting ofthe Board ofGovernors for ratification. 

The SASC may comprise ofthe following members: 

1 Chairman, Board ofGovernors Chairman. 

2. Director, NIT Kurukshetra. Member 

3. Bureau Head (Technical Bureau) 
Ministry ofHuman Resource 

Development, Government ofIndia. or his representative 
Member 

4. Nominee ofthe Department ofTechnical Education, 
Government ofHaryana. 

Member 

5	 Director, Indian Institute ofTechnology, Delhi or his Member 
representative. 

6.	 Registrar, NIT Kurukshetra Member-Secretary 

Four members of SASC shall form quorum for a meeting . 

The matter is placed before the Board for consideration. 
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Item 7-6	 To consider the Report of Dr.M. P. Kapoor (Ex
Director,Thapar Centre for Industrial Research 81 
Development,Thapar TehDoDology campus, Patiala) 
in the case of Mlu. Indu Kalwa, Ex-Lecturer lD 
Humanities Deptt. regarding her' final settlement. 

3rdThe Board of Governors in their meeting held on 

6.10.2003 vide Item No.3.7 authorized the Chairman of the Board of 

Governors to constitute a Committee to find out the facts of the case 

regarding final settlement of accounts of Miss Indu Nalwa on 

superannuation. Dr. M.P. Kapoor. Ex-Director. TCIR&D, Thapar 

Technology Campus, Patiala was appointed EnquiIy Ofticcr in November, 

2003. He was authorized to make inquiIy from the existing and former 

(retired) employees of the Institu~ so as to ascertain the facts and fix 

extent of responsibility for lapses thus established. 

Dr. M.P. Kapoor has submitted his. inquiIy report on 

15.9.2004 in a sealed cover. The same was placed before the Board in its 

6th meeting held on 30.9.2004. The Board deferred the consideration of 

the inquiIy report reCeived from Dr. M.P. Kapoor in respect of Miss Indu 

Nalwa. Ex-Lecturer in Humanities Department. 

The report in the sealed cover as received from Dr. M.P. 

Kapoor is again. placed Defore the .Boan:l of Govem.ors for consideration 

and' decision. 
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Item__7_e _'	 TO accord approval for fWfnc the.posta otEetate otncer,. 
security omcer, Junior Bugmeer (Mechap,Jcal) and Deputy· 
Superintendents to Director on contractual bui.~ 

The present incumbents of the abovepqsts such as Estate 
Office. Security Officer and two Deputy Superintendent to DiECCtor are retiring 
on 31.03.2005. 28.02.2005, 28.02.2005 -and 30.04.2005 respectively. However, 
Junior Engineer (Mechanical) has already been retired in th~year 2002.These 
posts are Ci>f very essential nature. If these posta remain. vacant, .the work of 
maintenance of the Estate Section of the Institute and· the personal assistance 
in the Director's OffIce will be affected. 

The Board of Governors of the Institute in its 6th meeting held 
on 50.9.2004 decided as under: 

-rhe Board decided that pending rationalization of the non
teaching posts, the Institute may flll some of the non-teaching 
posts by direct recruitment on contract bum. The Board 
authorized the Chainnan of the Board to decide all issues 
rela.ting to filling the above mentioned technical and non
teaching posts (27 posts) by direct recruitment on contract 
basis such as their qualifications, salary, period of engagement. 
age and constitution of Selection Committees etc. and further 
related issues." 

In view of the above the Board. zna.y ~noidCI" and accord its 
approval for filling up the a1:x>ve mentioned posts on contractual basis by direct 
recruitment for a period. of two years subject to extension further for one year 
on the existing qualifications, service terms and conditions and on the lines as 
decided by the BOG for above mentioned 27 posts. 
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Item 7.8 To ratify the approval accorded by. the 
Hon'ble Chairman, BOG relating to 
screeninc of the non-teaching stafT of NIT 
Kurukshetra at the age of 58 years. 

A proposal detailing the instructions received from the Govt. 

of India, Ministry ·of Human Resource Development vide letter No. F.20

11/2003-TS-III dated 12. 11.2003 and composition of Committee& for 

screening of non-teaching staff members (Class III&IVand Class 1&11) 

posts at the age of 58 years was sent to Hon'ble Chairman, Board of 

Governors vide letter No. GA-I/I0I01 dated 31.12.2004 (Copy enclosed 

as Appendix III Pa_ges 39 to 44) for approval in anticipation 

of the approval of the Board. 

The Hon'ble Chairman, BOG accorded the approval subject 

to adding of one nominee of lIT Delhi and one nominee of AICI'E in the 

Screening Committee for Class-land Class-II posts in addition to the 

members mentioned in para 8 of the proposal.. 

The Board may mtify the action taken by the Hon'ble 

Chainnan, BOG. 



1 -39-	 APPENDIX-III 
NATIONAL INSTITUTE OF TECHNOLOGY
 

KURUKSHETRA-136ll9
 

No. GA-I/ /0/0/	 Dated:29.12.2004-3( 
Subject:	 Screening of the non-teaching staff of NIT, Kuruk.'1hetra at the age of 

58 years. 

The Board of Governors of the Institute in its 6th meeting held on 30.9.2004 has 

approved enforcement of service rules regarding retirement age of the non-teaching staff 

in terms of the MHRD letter No. F.20-11/2003-TS-III dated 12.11.2003(copy enclosed as 

Annexure-A}. As per instructions issued by the MHRD, the non-teaching staff of NIT, 

Kurukhsetra shall be allowed to serve up to the age of 60 years subject to their fulfilling 

the provisions of screening at the 58 years ofage w.e.£ 30.9.2004, the date of decision of 

the Board on the following terms and conditions:

Provision of Screening	 A Screening Committee shall be constituted to 
assess the suitability of all non-teaching employees 
for their further continuation in service beyond 58 
years ofage. 

Composition of, the	 The Screening Committee for the purpose shall 
Screening Committee	 consist of such members as form part of the 

Departmental Promotion Committee (DPC) 
constituted for regular promotion for the respective 
category of posts as well as one representative each 
from the Ministry ofHRD and that of the lIT of the 
region in which the NIT is located. The Director 
and the Registrar of the Institute concerned shall 
remain personally responsible for the authenticity 
of data furnished to the Screening committee and 
BOG in this regard. 

Schedule of Screening To· ensure timely processing of such cases for 
"extension in the age of retirement, the meeting of 
the Screening Committee shall be held at least 
twice in a year preferably in the month of April and 
October every year so that alIthe cases of the non
teaching staff who are to complete 58 years of age 
in next cycle of the year are considered in the 
meeting. Cycle of the year for this purpose would 
mean that the meeting to be held in say October, 
2003 should consider cases pertaining to months of 
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April, 2004 to September, 2004 while the meeting 
to be held in April, 2004 are to consider cases 
pertaining to the month of October, 2004 to March, 
2005 and likewise. This procedure shall be 
followed across all NITs including in those NITs 
where the existing age of retirement for non
teaching is already 60 years of age. However, such 
employees as have less than six months of service 
before their superannuation from the date of issue 
of this order shall be exempted from the purview of 
screening procedure. 

Consideration by BOG	 The reconunendation of the Screening Committee 
shall be placed before Board of Governors (BOGs) 
of the respective NITs which shall take a final view 
in this regard. Only· those employees whose names 
are approved by the BOG shall be allowed to serve 
up to the age of 60 years while the remaining such 
employees shall retire at the age of58 years ofage. 

Date of Effect	 This provision of retirement shall come mto effect 
from the month in which it is adopted by the Board 
ofGovemors (BOGs) ofthe respective NITs 

2. As per instructions of the MHRD, the employees who have attained the age of 58 

years and more as on 30.9.2004 are to be screened by a committee to assess the suitability 

for their further continuation in service up to the age of 60 years. However the employees 

who are to attain the age of 60 years on or before 31.3.2005 i.e. prior to six months from 

30.9.2004 have been exempted from the provision of the screening procedure. 

3. As contained in the MHRD letter dated 12.11.2003 the composition of the 

Screening Committee for the purpose shall consist of such members as form part of the 

Departmental Promotion Committee (DPC) constituted for regular promotions for the 

respective categories of posts as well as one representative each from the Ministry of 

Human Resource Development and that of the III of the region in ~t the NIT is located. 

Further the Director and the Registrar of the Institute shall remain personally responsible 

for the authenticity of data furnished to the Screerung Committee and the BOG in this 

regard. 
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4. It may be stated that there is no provision ofOPC for the promotion of non-teaching 

staff as per New MOAIRules of the Institute. However constitution of the OPC as per 

existing rules of the Institute is as under:

1. Principal* of the College** Chairman 
2. Registrar/Dy.Registrar of the College*'" Member 
3. Chairman of the Department for posts in a Deptt.. Member 
4. Two Professors to be nominated by the Principal* Members 

*Now Director
 
**NowNITK·
 

5. It may be further stated that composition ofthe StaffSelection Committee for direct 

recruitment of non-teaching posts as per new MONRules of the Institute is as llllder:

1. Director Chairman 
2. One nominee of the Central Govt. Member 
3. Two experts as nominees of the Board ofGovernors Members 
4. Registrar (ifthe post for which selection is being Member
 

made is lower in status than the occupicd by the
 
Registrar. For the post ofRegistrar and equivalent
 
There shall one more nominee of the Board)
 

5. Head of the Department concerned Member 

6. The NIT, Surat has already introduced the screening of its non-leaching staff at the 

age of 58 years. The matter has been discussed with the Registrar ofNIT, Surat and he has 

intimated that following is the constitution of the Committee for thc said purpose in their 

Institution:

1. Director Chairman 
u:m:::~::::::m:::::::::::::::::::::::::::m::::::g2. Representative ofMHRD Member 
1~ 7 Members in all 113. Representative of lIT of the region Member II ~i 
:'":::::::::::::::::::::::~::;:::::::::::::::::::::::::::'.:4. Registrar Mcmber 

5. Three Professors of the existing DPe Members 

7. It is proposed that the following Committee may be approved [or screening of non

teaching staff members (Class-Ill and Class-IV):

1. Director Chainnan 
~~:::::::::::::::::!::::::::::::::::::::~:::::::::::::H2. One nominee of the MHRD Member 
g 7 Members in all g3. One nominee of lIT, Roorkee Member 
~:::::::::::::::::::::::::::::::::::::::::::::::::::::jl4. Registrar Member 

5. Chairman ofthe concerned OepttlHead of the Member
 
concerned Section
 

6. Two Professors of the Institute to be nominated Members
 
by the Director
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''"ii- '8. However the ~onstitution of the Screening Committee for Class-I and Class-II posts 
./ -If which are not promotlonal one may be approved as under:

1. Director Chainnan 
2. One nominee of the MHRD Member 
3. One nominee of lIT, Roorkee Member 
4. Registrar Member 
5. Chainnan of the concerned Deptt/Head of the Member 

concerned Section 

The worthy Chainnan of the BOG is kindly requested to approve the above 
proposal in anticipation of the BOG's approval. The matter will be reported to the Board 
in its next meeting. 

Submitted please. 

-?p.~ 
(8 N'Mahen~,'l{'DU 

Directort n.4,-1 .-<:n t, Y\" -'-')1 nu. <0:1' \tr·...11 ,Up' 

- cr()t -110""" "')t.i: ("1 f} )<:..'"1£
Approved
 

lirlJ"?'lI) tA 'Jv~)l,1ci -~'':
 

~:?l~~r~~' .~ 
Cha~BOG, t"iT,e) ,~7j
 
NIT, KPrukshetra
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"1. 

No. No.F.20-11/2003-TS.ID
 
Government of India
 

Ministry ofHuman Resource Development
 
Department of Secondary & Higher Education
 

New Delhi 
November 12, 2003 

OFFICE MEMORANDUM 

Subject: - Service Conditions of the Employees of Regional Engineering 
Colleges upon their conversion as National ID.stitutes of 
Technology (NITs) with deemed university status- Retirement on 
Superannuation in respect of Non-TeachingStaff• 

................
 

The Government had taken over the full administrative and financial control 
of all the seventeen Regional Engineering Colleges (RECs) [now converted as 
National Institutes of Technology" with deemed university status] located at 
Allahabad, Bhopal, Calicut, Durgapur, Hamirpur, Jaipur, Jalandhar, Jamshedpur, 
Kurukshetra, Nagpur, Rourke/a, Silchar, Srinagar, Surat, Surathkal, Tiruchirappalli 
and Warangal vide notification No. F.35-1I2002-TS-m dated 14th May 2003 and it 
was stated therein that the terms and conditions governing the Institutions and their 
employees would be issued separately. 

2.' Retirement on Superannuation: - After careful consideration of the existing 
provisions relating to retirement on superannuation in various NITs, it has been 
decided with the approval of the competent authority that henceforth the non-teaching 
staff of all NITs shall be allqwed to serve up to the age of ~O years subject to their 
fulfilling the following terms & conditions. 

3. (i) Provision of Screening: - A Screening Committee shall be constituted 
to assess the suitability of all non-teaching employees for their further continuation in 
service beyond 58 years ofage. 

(ii). Composition of the Screening Co.n1m.ittee: - The Screening Committee for 
the purpose shall consist of such members as fonn part of the Departmental 
Promotion Committee (DPC) constituted for regular promotion for the respective 
category of posts as well as one representative each from the Ministry of HRD and 
that of the lIT of the region in which the NIT is located. , The Director and the 
Registrar of the Institute concerned shall rernain' personally responsible for the 
authenticity ofdata furnished to the Screening Committee and BOG in this regard. 





.. .......:~
 

(iii). Schedule for Screening: - To ensure timely processing of such cases for 
extension in the age of retirement, the meeting of the Screening Committee shall be 
held at least twice in a year preferably in the month of April and October every year 
so thatall the cases of the non-teaching staff who are to complete 58 years of age in 
next cycle of the year are considered in the meeting. Cycle of the year for this· 
purpose would mean that the meeting to be held in say October 2003 should consider 
cases pertaining to months of April 2004 to September 2004 while the meeting to be 
held in April 2004 are to consider cases pertaining to the months of October 2004 to 
March 2005 and likewise. This procedure shall be followed·across all NITs including 
in those NITs where the existing age of retirement for non-teaching is already 60 . 
years of age. However, such. employees as have less than six months of service 
before their superminuation from the date of issue of this order shall be exempted 
from the purview of screening procedure. 

4. Consideration by BOG: - The recommendation of the Screening Committee 
shall be placed before Board of Govemors (BOGs) of the respective NITs which shall 
take a final view in this regard. Only those employees whose names are approved by 
the BOG shall be allowed to serve up to the age of 60 years while the remaining such 
employees sh~l retire at the age of58 years ofage. . 

5. Date of Effect: - This provision of retirement shall come into effect from the 
.month in which it is adopted by the Board of Governors (BOGs) of the respective 
NITs. 

~ll(JL 
(Dr. G L Jambhulkar) 

Deputy Educational Adviser 
Tel: 2338-4276 

To 

I.The Directors of all NITs 

'-
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Item 7.9	 To consider provision of education for the 
non-teachiDg technical staft' 8s part-time 
candidates 

There is a provision for the faculty members to take 

admission as part-time candidate for the M.Tech. Programme being run 

by the Institute. The relevant abstract of the prospectus reads as 

under:

(i)	 The normal duration of course shall be Four
 
Semesters for regular students and Six Semesters for
 
part-time students (oIlly for NIT, Kurukshetra
 
permanent employees), with the last semester
 
extending to the last working day in September or
 
March, as the case may be.
 

(ii)	 The courses are open to part-time candidates also if
 
they are othetwise eligible under Institute's rules and
 
the duration of studies for them will be Six semesters.
 
A part time candidate shall mean a person engaged in
 
(8) teachinglresearchl engineering profession in 
National Institute of Technology, Kurukshetra. 
Sponsored candidates of the National Institute of 
Technology, Kurukshetra. holding regular posts and 
seIVed at least for one year in the Institute seeking 
admission to M.Tech. Degree Course as a part-time 
candidate will pay only registration fee and 
continuation fee. However, part-time students shall 
not be allowed to study more than three theory papers 
in. a semester. 

There	 i3 no 5uch facility for the non-teaching technical staff 

such as Junior Engineers, Foremen, SupeIVisors and Technicians etc. to 

improve their technical qualification even if their acquiring higher 

qualification may	 be beneficial to the Institute. The Karamchari Sangh 

as well as some of the non-teaching technical supporting staff members 

are requesting time and again to provide opportunity to them also for 

acquiring M.Tech. qualification as part-time candidates as is being done 

in case of faculty members. 

The Board. may consider and decide.. 
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Item No.7'l O . To note action taken by the Director in slCDinc the . 
MOU with the other Technical Institution wfthre,ardfo 
Improve the academic and. reHaroh actiVitle• . under 
TEQIP SCheme. 

The National Institute of Technology, Kurukshetra has 
taken initiative to enter into Memorandum of UnderstaQdingwith the other 
Technical Institutions. . 

The Objectives of the MOU are as under:.';' 

1.	 For Effective dissemination of knowledge' to students 
and academic oommunity. . 

2. For Good quality in house research and 
3. For Integration of efforts to social/national problems 

The MOU has been signed by the Director, NITK with the 
following Institutions:

1. NIT Hamirpur (HP) 
2. NIT Jalandher (Punjab) 
3. NIT Snnagar (J & K) 
4. Kurkshetra University Kurukshetra 
5. Guru Jambheshwar University Hissar 
6 YMCA Institute of Engg. Farldabad 
7. CRSCE Murtha! (Sonipat) . 
8. Govt. Polytecnic Nilokheri (Kamal) 

A sample oopY of the MOU is encl08eda8,AP~.eiQ..~ix tV 
from pages t 47 tu ~5;..2 _ 

The MOU shall also be applicable to. Technical Education 
Quality Improvement Programme (TEQIP). There will be meagre liability on the 
Institute on account of TAJDA of the faculty members which may be met out of 
the funds available under TEQIP.The duration of theMOU shall be for a period 
of five years from the date of its signing. 

Board of Governor8 may note. 
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The MEMORANDUM OF UNDERSTANDING (MOU) between National Institute of Technology. at 
Jalandhar and at Kurukshetra for their mutual academic development, growth and cooperation is signed on 
the"J,\ s'-<- day of ~-L. 2004. . 

This MOV entered into between National Institute of Technology. Jalandhar (hereinafter called NITJ) and 
National Institute of Technology, Kurukshetra (hereinafter called NITK) represented in this MOU by their 
respective Director's on behalf of the respective Board of Governors. which shall mean and include their 
successors in interest and assigns. 

SCOPE AND OBJECTIVE OF MOU 

In order to make the academic and research cooperation between the two institutions viz.• NITK & NITJ 
the scope and objectives ofMOV are defined as: 

The two Institutions shall strive for inte'gration and sharing of: 

I. Human Resources 
2. Learning Resources 
3. R&D Infrastructure & Resources 

For: 

I. Effective dissemination of knowledge to students and academic community. 
2. Good quality in house research and 
3. Integration ofefforts to social/national problems 

This MOV shall also be applicable to Technical Education Quality Improvement Programme (TEQIP). 

DURATION OF MOU 

The duration of the MOV shall be for a period of Five years from the date of signing of this MOV. 

RESPONSIBILITIES OF NIT, JALANDHAR AND NIT, KURUKSHETRA 

•	 Both Institutions (i.e. NITK & NITJ) mutually agree to identify various areas of interest for 

(a) Faculty exchange 
(b) Staff and faculty development 
(c) Design and consultancy projects 
(d) Research and development projects 

•	 For faculty exchange the parent institute of the faculty will meet the TA/DA expenses and 

the host institution will provide all boarding and lodging facilities to the visiting faculty. 

•	 Both the institutions will jointly organize technical competitions. conferences, workshops. 
seminars, Quiz's etc. Participation in such activities by the students and faculty shall be 
encouraged for academic and professional growth. 

•	 80th institutions agree to extend their academic facilities to the faculty and students of each 
other on mutually agreed terms and conditions. 

•	 Both institutions will help each other in the revision and up gradation of curriculum and to 
identify the commonalities to facilitate faculty exchange. 

•	 Both institutions will help each other to establish and develop laboratories in existing and 
new and emerging areas. 

•	 Any of the two institutions may appoint co-supervisor from the other institution. for their 
students pursuing M.Tech and PhD programmes. 
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•	 Faculty of one institution may register for M.Tech and PhD programmes at the other 
institution and may avail of facilities of both the institutions. 

•	 Faculty/Staff development programmes in identified areas may be jointly or singly 
conducted for the development of both institutions. 

•	 Joint proposals in the identified areas for R&D Projects. Design and Consultancy Projects 
may be submitted to various funding agencies and be pursued on sanction. 

•	 Both institutions will jointly explore the possibility of starting and implementing courses 
with credit transfer facility at both UG and PG levels. 

AMENDMENT TO THE MOU 

No amendment or modification of this MOU shall be valid unless the same is made in writing by 
both the parties or their authorized representatives and specilically stating the same as an 
amendment of this agreement. The modifications/changes shall be effective from the date on 
which they are made/ executed unless otherwise agreed to. 

ARBITRATION 

In the event of any disputes or difference between the parties hereto, such disputes and 
differences shall be resolved amicably by mutual discussion of the Directors of the two Institutes 
without any recourse to courts. 

Now, therefore, for and in consideration of the foregoing premises the parties have signed the 
Memorandum of Understanding ~day of \:k. c.. 2004. 

PARTIES 

IJ.~. ~a1~~~:17JA-WJ _ 
DIRECTOR, "$/-/1-">o1J1t

DIRECTOR, - ~I/rJ2./2f)04 
National Institute ofTee nol6'gy, National Institute of Technology, 
Jalandhar, f'unjab Kurukshetra, Haryana 

Dated: 31· /2-.04	 Dated: 

2
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NATIONAL INSTITUTE OF TECHNOLOGY
 
SRINAGAR
 

AND
 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

For Net~orking
 

Under
 
Technical Education Quality Improvement Prograrrune
 

(TEQIP)
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PREAMBLE: 

The MEMORANDUM OF UNDERSTANDlNG (MOU) between National Institute of Technology, 
Srinagar (J & K) and National Institute of Technology, Kurukshetra (Haryana) for their networking to 
implement the Technical Education Quality Improvement Programme (TEQIP), is signed on the 29th 'day 
ofOctober 2004. 

This MOU entered into between National Institute ofTechnology, Srinagar (J & K) (hereinafter called NIT 
Srinagar) and represented in this MOU by the Director on behalf of Board of Governors, of the Institute 
and National Institute of Technology, Kurukshetra (Haryana) (hereinafter called NIT, Kurukshetra on 
behalf of Board ofGovernors and represented in this MOU by Oirector NIT, Kurukshetra which shall mean 
and include their successors in interest and assigns. 

SCOPE AND OBJECTIVE OF MOU 

In order to make the academic and research cooperation between the two institutions viz; NIT Srinagar and 
NIT, Kurukshetra, the scope and objectives ofMOU are defined as: 

NIT, Srinagar and NIT, Kurukshetra agree for academic and research cooperation between all their 
departments for implementation ofTEQIP until December 2007 or till the closure ofTEQIP activities in 
the event of it is being extended. 

DURATION OF MOU 

The duration of the MOU shall be for a period ending December 2007 or till the closure ofTEQIP from the 
date ofsigning the MOU. 

RESPONSIBILITIES OF NIT, SRINAGAR AND NIT, KURUKSHETRA 

•	 The NIT Srinagar (J&K) and NIT Kurukshetra (Haryana) mutually agree to identify the various 
areas of interest and depute faculty on exchange basis upto six months Or as per requirements for 
conducting courses in various semesters. Both the institutions will meet the TAIDA of their 
respective faculty members visiting the other institution. The host institution will provide all 
boarding and lodging facilities to the visiting faculty. 

•	 Both the institutions i.e. NIT Srinagar and NIT, Kuruksbetra will organize technical competition, 
conferences, workshops, seminars, Quiz's etc; The faculty and students shall be encouraged to 
participate in such activities so as to interact with each other for their academic and professional 
growth. Such programmes will be conducted by both the institutions on regular basis during 
winter/summer vacation. 

•	 NIT, Srinagar and NIT Kurukshetra mutually agree to extend all the facilities concerning the 
academics to the faculty and students of each other on mutually agreed terms and conditions. 

•	 NIT, Sri nagar and NIT, Kurukshetra may take the help of each other in the revision of curriculum 
and to find out commonalities to facilitate the exchange of faculty. 

•	 NIT, Srinagar and NIT, Kurukshetra mutually agrees to help each other to establish and develop 
laboratories as and when required. 
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•	 Faculty of NIT, Srinagar and NIT, Kurukshetra depending on their qualifications and the 
experience, can act as supervisor to the students pursuing their M.Tech (by Research) and Ph.D 
Programme at NIT Srinagar, or NIT Kurukshetra as the case may be. 

•	 Faculty of NIT, lGtY~ay also register for Ph.D. programmes of NIT, Srinaga~ as per 
prescribed selection procedure and vice versa.. 

•	 Areas of staff development shall be identified for training of faculty Istaff of both the institutes for 
their academic growth. 

•	 NIT, Srinagar and NIT, Kurukshetra will explore the possibility of starling and implementing 
courses with credit transfer facility at both DG and PG level. 

•	 Areas for R&D Projects, Design and Consultancy shall be identified and joint proposals shall be 
submitted to various funding agencies like MHRD, DST and AICTE etc. 

AMMENDMENT TO THE MOU 

NO amendment or modification of this MOD shall be valid unless the same is made in writing by both the 
parties or their authorized representatives and specifically stating the same to an amendment of this 
agreement. The modification/changes shall be effective from the date on which they are made/executed 
unless otherwise agreed to. 

ARBITRATION" 

In the event of any disputes or difference between the parties hereto, such disputes and differences shall be 
resolved amicably by mutual discussion ofthe Directors of the two Institutes. 

Now, therefore, for and in consideration of the foregoing premises the parties have signed the 
Memorandum of Understanding on 29lh of October 2004. 

PARTIES 

~kL	 ,j,~-~
D;;E~R " -'	 DIRECTOR 
National Institute ofTechnology, National Institute of Technology, 
Srinagar (J&K)	 Kurukshetra (Haryana) 
For and behalfof	 For and behalf of 
Board of Governors,	 Board of Governors, 
National Institute ofTechnology, National Institute of Technology, 
Srinagar (J&K)	 Kurukshetra (Haryana) 

Dated:	 Dated: 
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Item NO.7. 11	 TO approve ADIlu81 Keport and. Annual AccoUntS or Ui.e 
Institute for the year 2003-04. 

As per instructions of the Government of. India.. .Ministry of 
Human Resource Development, Department of Secondary & Higher Education, 
New Delhi. fifty oopies of Annual Report and Annual Accounts of the Institute 
are required to be sent to the Ministry duly approved by the Board of 
Governors for laying the same'before the Parliament. 

Copy of Annual Report for the' year 2003-04 alongwith Annual 
Accounts is placed as Annexure·tO.l tarn No.7 .11 .The 
Annual Accounts were earlier approved by the Finance Committee and the 
BOG in their meetings held on 24.05.2004 and 30.09.2004 respectively. 
However, as per advise of the AG (Audit), Haryana, the Annual Accounts were 
re-arrangedlconsolidated and were got approved from the Chairman, Board of 
Governors on 5.12.2004 in anticipation of the approval of the BOG. 

The Board may approve the action taken by the Chairman, 
Board of Governors in approving the Annual Accounts of the Institute. . 

The Board may consider and approve· the Annual Re}Xlrt and 
Annual Accounts of the Institute for the year 2003-04. However, the 
certification of the Annual Accounts and the Audit Report thereon are awaited 
from the AG (Audit), Haryana. 
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Item 7.12	 To note appointment of Chief Vigilance Ofttcer of the 
Institute. 

The Deputy Educational Adviser ~NIT), Government of India, 

Ministry of Human Resource Development, Department of Secondary and 

Higher Education, New Delhi vide letter No.F.13-'17/2004-TS.II1, dated 

20.1.2005 has infonned that the Ministry has recommended the name of 

Dr.V.K.Sehgal, Professor, Civil Engineering' Department of this Institute as 

Chief Vigilance Officer of the lnstitut~. A copy of the letter is enclosed as 

appendix V from pages 5S to 

As per instructions, an appointment letter of Chief Vigilance 

Officer is being issued to Dr.V.K.SehgaJ, Professor•. Civil Engineering 

Department of the Institute. 

The Board may note the appointment of Chief Vigilance 

Officer in the Institute. 
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No.F.13·17/2004-TS.III
 
Government of India
 

Ministry of Hum'an Resource Development
 
(Department of Secondary & Higher Education)
 

*************
 

~ew Delhi, 20th JanuaI]' l?05. 
To 

n~ \1~';V1..c V4,\.<t ~ 
~W~· -~~tvft)\ pJ1~Y1n,/ 

The Di~, ~ 'f11\ h 
National Institute of Technology, JJ~ (j-.,1"/ 
Kurukshetra -136119 
(Haryana) 

Subject:- Appointment of Chief Vigilance Officer - Regarding. 

Sir, 

I am directed to refer to your letter No.Estt.CVO/2004/32 dated 
01.11.2004 on the subject mentioned above and to say that this Department has 
recommended the name of Dr. V.K..Sehgal, Professor, Civil Engineering 
Department as Chief Vigilance Officer of your Institute. Dr. Sehgal would be 
independently discharging the duties as far as Vigilance matters are concerned 
and would be sending all the requisite returns to the cva of this Department as 
well as to the Chief Vigilance Commission from time to time. 

In view of the above, you are requested to immediately issue appointm~ 

letter for appointing Dr. V.K. Seh at as evo and endorse a co of the same to 
t lIS epartment and Central Vigilance Commission. 

ar 

This issues Witll tlle approval of the Competent Authority: 

Yours faithfully, 

~ 
(Dr. C.L. Jambhulkar)
 

Deputy Educational Adviser (NIT)
 
Tel: 2338-4276
 

Tele-Fax: 23070177
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Item No.7. 13 To couldel' appolDtlDeDt OD colDpauiODBte ground 
under exeeptloDal clS'cumstances. 

The Board of Governors in its meeting held on 8.12.2003 decided 
as under:

-The Boud dedcled .that henceforth the appoiDtment on 
com.pasaloaate II'OUDCI to the clepelUlaDts 01 the deceuecl 
em.pJ.oyees be allowed. strlct1,. on the ceatral Oovemment 
PatterD." 

An employee Sh.Pritam Singh, JamadarSWeeper expired on 
6.11.2003 while in service leaving behind his wife, five married daughters and 
one 8On.· Smt. Anguri Devi widow of Sh.Pritam Singh has requested to provide 
appointment to her only son Sh. Banjay Kumar on compassionate ground 
under exceptional circumstances on the following ground.: . 

1.	 She is facing great fmancial problems in the family due to the death of her 
husband as he was suffering with a unknown disease and she had to borrow 
a lot of money Cor his treatment. . 

2.	 She has five daughters who are married now, but two oC them are also 
residing with her along with their children due to fmancial position of their 
in-laW8. She haa to bear all the expenaes for their food and livings. 

3.	 She has only'one son who has passed out his Diploma EJtamination in 
Mechanical Engineering but due to fmancial crises in the family. he could 
not continue hia studies. He is only person in the family who has to look 
after all the family members 8S well aa his married sisters and their 
children. 

A copy of the representation of Smt. Anguri Devi is enclosed as 
Appendix from page to 

It fa pertlDent to mention here that 8D1t. ADpri Devi wlclow 
of Bhri Prltam 8IDch fa alread,. in service of tho Institute .. sweeper w.e.f. 
24.12.1982 iDtbe scale ofpa,. of Rs.30So.4300. 

Due to one earning member in the family, the appointment of 
Sh. Sanjay Kumar may be considered under the following exception clause of 
the Central Government Rules under the exceptidnal circumstances:

Exceptions: (1)	 In exceptional circumstances, with the prior approval of 
the Secretary of the MinistryIDepartment concemed, 
the appointment 011 compaulonato crounda may be 
considered even when there Is an e!U'Jlial member In 

. the family of the deceased. 
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As per the following Central Government Rules on oompassionate 
grounds appointment, the candidature of the above dependant Sh. Sanjay 
Kumar may be considered for Group C post under the Central Government 
Rules although his father was Group D employee. Sh. Sanjay Kumar possesses 
qualifications Matriculation with Diploma in Mechanical Engineering in 1R 

Diviaion:

Depend.aat " Group 'D' clecoued. coHtd!f!cl· for Gl"01lp'C' 
!!H:Tbe appotatmeat of the family member of a deceased Group 'D' 
employee need Dot be Natrlotod to a Group cD' poal. Such a member, If 
qu1Ulecl CaD be appointed to a QI'01IP 'e' post aIM.· . 

It is pertinent to mention that the appointment of Sh.Sar\jay 
Kumar will be in the interest oflnstituteas well because he isa Diploma Holder 
in Mechanical Engineering. 

The matter is placed before the Board for consideration and 
decision. 
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Item 7.14	 To consider and ratify minutes of the 4tb Meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held on 
29.10.2004. 

4thThe minutes of the Meeting of the Finance Committee of NIT, 

Kurukshetra held on 29.10.2004 under the Chainnanship of Prof. B.1. Dhoopar, 

Chaimlan, Finance Committee, NIT, Kurukshetra are enclosed as appendix _VI---,-_ 

pages from 60 to 64 . The Agenda of the Finance Conunittee is enclosed as 

Annexure to item 7.14 with the main Agenda of the Board Meeting. 

The Assistant Financial Adviser of the Integrated Finance Division, 

Government of India. Ministry of Hunlan Resource Development, Department of 

Secondary & Higher Education, New Delhi vide his letter No. F.18-10/2001-IFD dated 

29.10.2004 (copy enclosed as Appendix VII pages from 65 •. 

.communicated his comments which were received on 1.11.2004 i.e. after the Finance 

.- Committee Meeting. As such the same were not considered at the time ofmeeting. 

The comments are as under: 

"Item 4.1	 Minutes may be confIrmed subject to the condition that our letter dated 
23.6.2004 is considered by the Finance Committee. 

Item 4.4	 Increase on non-salary component is quite substantial, compared to last 
year position and there may be scope for required curtailmeni on this 
count. IFD do not support RE 2004-2005 and BE 2005-2006 projection 
under Non-plan. Attention of the Management is drawn to the austerity 
instructions issued by the Ministry of Finance on 24th September, 
2004(copyenclosed). 

Item 4.6	 The proposal regarding engagement of part-time Dental Surgeon is not 
approved. General Doctor can recommend to the recognized hospitals 
under CGHS and the medical bill may be reimbursed in such cases. 



-59-.
 

Action taken by the Institute: 

In compliance to the comments received from the Assistant Financial 
Adviser, the Institute has taken the following actions: 

i)	 On Item 4.1 the comments offered were considered by the Finance 
Committee in its 4th meeting held on 29.10.2004. 

ii)	 As regard Item 4.4 the Institute recast the budget proposal for the year 
2004-2005 and 2005-2006 as suggested by the representative of 
Bureau of Technical Education, Ministry of Human Resource 
Development, Department of Secondary & Higher Education, New 
Delhi. The guidelines as contained in the Ministry of Finance, 
Department of Expenditure, New Delhi dated 24.9.2004 have also 
been noted for compliance. 

iii)	 With regard to Item 4.6 it has been felt for the last many years that a 
part time Dental Surgeon is required for day to day check up of our 
employees, their families and students, as such recommendations of 
General Duty Doctors to the recognized hospital is time consuming 
and creating inconvenience to the employees, their families and 
students. Hence the recommendations of the Finance Committee that 
a part time Dental Surgeon be engaged at a consolidated salary of Rs. 
4,000/- per month may be considered by the Board. 

The Board of Governors may consider and decide. 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119 

Minutes of the 4th meeting of the Finance Committee 
National Institute of Technology, Kuruksbetra beld 
on 29.1 0.2004 at 11.00 A.M. in the Board Room of 
National Institute of Technology, Kuruk';hetl'a 

PRESENT: 

Prof. B.L. Dhoop3r, Chairman 
Hon'ble Chairman, Board ol"Govemors 

... &-Chait'niliri~-Fir18hce Comnlittee,···· ...... 
NIT, Kurukshetra 
1134. Scctor-28, 
FaricLbad-121 008 (Haryana) 

Sh. AVNS Sastry, Men-·ber 
Desk Officer, 
Government of India, 
Ministry of Human Resource Development, . 
Department of Secondary & Higher Education, 
Shastri Bhaw:in, New Delhi 

(Representative of the Teclmical Bureau)
 
Government of India,
 
Ministry of Human Resource Development,
 
Department of Secondary & Higher Education,
 
Shastri Bhawan, New Delhi)
 

Dr. S.N. Mahendra, Director-Member
 
Director,
 
National Institute ofTechnology,
 
Kurukshetra
 

Sh. RPS Lohchab, McmbcJ"·Sccrctary
 
Registrar
 
Nutionallnstitute ofTechnology,
 
Kurukshetra .
 

Sh. Dharam Vir, lAS, Financial C0I1U11issioner & Principal-Secretary to 
Govenullcnt of Haryana, Tcclmical Education Depaltment and Dr. R.S. Sirohi. Director. 
Ill'. New Delhi expressed their inability to attend the meeting due 10 their pre-occupation. 
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Sh. Bhaskar Chatterjee, lAS, Financial Commi';sioncr & Principal

Secretary to Government of Haryana, Finance Department or his representative and 
Sh. Hulas Singh, Director, IFD, Government of India, Ministry of Human Resource 
Development, Department of Secondary & Higher Education, Nc\\ Delbi also could not 
attend the meeting. 

The Director-Member welcomed the Hon'ble I.'hairman, Board of 
Governors & Finance Committee and the other members of the Fill:l11ce Committee. The 
Registrar, Member-Secretary took up the Agenda Items one by one. 

The Finance Committee made recommendationsltooK decisions as under: 

Item 4.1	 To confirm the minutes of 3rd meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra hrld on 24.5.2004. 

The minutes of the 3rd meeting of Finance Commit lee. National Institute 
of Technology, Ktirukshefiitheld on·24·.3.21)O~rwere con'tinned sil!~jeet to deCision taken 
by the Board of Governors in their 6th meeting held on 30.9.2004 on the Finance 
Committee minutes under the Board of Governors Agenda Item 6.5 

Item 4.2	 To note follow up action taken on the minutes of! he 3rd meeting of the 
Finance Committee held on 24.5.2004. . 

'Il1e Finance Committee noted that the minutes o[ 3rd meeting of the 
Finance Committee of National Institute of Technology, KurukshC'lra hcld on 24.5.2004 
have been ratified by the Board of Govemors in their 6th meeting held on 30.9.2004 and. 
accordingly follow up action will be reported to the Finance Committee in its next 
meeting. 

Item 4.3	 To consider the Revised Budget Estimates for the year 2004-2005 and 
Original Budget Estimates for 2005-2006 for Und~rgraduatc Courses. 

And 

Item 4.4	 To consider Revised Budget Estimates for the year 2004-2005 and 
Original Budget Estimates for the year 2005-2C06 for Postgraduate 
Courses. 

While considering the Agenda Item 4.3 relating to RBE for the year 2004
2005 and OBE for the year 2005-2006 for the Undergraduate COUl':'cs, the repn:sentllli ve 
of Government of India, Ministry of Human Resource Development Department of' 
Secondary & Higher Education. New Delhi suggested that the In"ititute should prepare 
Budget Estimates in respe.ct of Undergraduate Courses and Postgnh.luate Courses together 
instead of preparing separately. He assured that efforts will be made to allocate more 
grant to the Institute for the year 2004-2005 in addition to the gnnt already allocated .. 
He advised that Institute ghould recast the Budget proposals for lhi~ year 2004-2005 and 
2005-2006. The total tentative allocation for Undergraduate and Postgraduate Courses 
will amount to Rs. 1000.00 lacs for the year 2004-2005 and Rs. 1Jno.oo lacs for the year 
2005-2006. Accordingly, the budget proposals for Undergraduate and Postgraduate 
Courses together are as per the statement enclosed. 



-62

Item 4.5	 To note Fee Structure from the students admitted under DASA, 
SAARC and lCCR Scheme for the year 2004-2005 onwards. 

The Finance Committee suggested that the lnstituc should explore the 
possibility of admitting more students through Ed.CiI Noida or ,)ther agencies in the 
coming years so that the facilities/infrastructure available in the In:;titute may be utilized 
by more students of the other foreign countries. ll1e Chairman. Finance Committee 
suggested that the Institute should take up the matter with Ed.Cil as well as various 
Embassies so that the Institute may attract more students. By doing :;0 the Institute will be 
able to generate more revenue. 

Item 4.6	 To consider engagement of Dental-Surgeon on llu:-t-time basis., 

The Finance Committee recommended to the Board of Govemors that a 
Den~al-Su;rgeon on part-time basis be. engaged by the. Institu.c at a consolidated 
honorarium of Rs. 4,000/- per month and as per other tenns and conditions proposed by 
the Institute in Agenda Item 4.6. . 

~ 

Item 4.7 To note the position of Research Schemes/ Projeds sanctioned to the 
.Principal-Investigators. 

. 
While discussing the above item the Finance Committee noted that very 

meagre number of schemes/projects have been sanctioned by various agencies to the 
Institute during the current financial year. The Finance Committ..e suggested that the 
Institute should take steps to get more schemes/projects so that thi research activities of 
the Institute may be accelerated. 

Item 4.8	 To note action taken by the Institute to make llurchnses above Its. 
2.00 lacs and upto 3.00 lacs per item. 

The Finance Committee noted the infom1ation furnished ill the Agenda 
Item 4.8. 

Table 
Item 4.9	 To consider conduct of Audit of the Institute for the year 2003-2004. 

The Finance Committee noted the action taken by U1C Institute in gelting 
the Annual Accounts audited from a reputed Chartered Accountant cn:ipanelled with the 
Comptroller & Auditor General of India. The Finance Committee l1dted that the accounts 
will also be got audited and certified from the AG (Audit), Haryana. 

Table 
Item 4.10 To consider the position of outstanding advanc!'s against the P\VD 

B&R. 

While considering the above item, the Finance Com:nittee suggested that 
the Institute must take up the matter to get the unspent balance to 'he tune of Rs. 39.81 
lacs refunded from the Executive Engineer, Provincial Division No. 1. PWD f3&R. 
Kurukshetra and to get Utilization Certificate of Rs. 17.89 lacs fro111 the E\ecuti ve 
Engineer, Provincial Division No. n, PWD B&R, Kurukshetra. 
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Table 
Item 4.11 To consider increase in delegation of financial powers to the Registrar 

and the Deputy Registrar (Acs.) of NIT, Kurukshl·tra. 

The" Finance Committee recommended to the Boc\.:"d of Governors that 
tinancial powers of the Registrar and the Deputy Registrar (Acs.) be enhanced as 
proposed in the Agenda Item 4.11. 

Any Other Itern 

The Representative of Government of India, Ministry of Human Resource 
Development, Department of Secondary & Higher Education, Shastri Bhawan, New 
Delhi advised that the decision taken by the Building & Works Committee be placed 
invariaQly b~for:e" the finance Committe~ as the s~.ll\e relates to financial matters. 

The meeting ended with a vote of thanks to the ChniL 

~Fj1.,4~
 
(R P S LOHCHAB) 

REGISTRAR & MEMBER·SECRETARY 



Head of Account 

Pay & Allowances 

Scholarship 

Departmental Opertaing Cost 

Contingencies 

Library 

NCC 

Maintenance of Buildings, 
Roads, Electrical Fittings etc. 

Hospital, Medical and Other
 
Charges
 

Study Tour of Students
 

Special Repair to Vehicles
 

Campus Interview for students
 

Maintenance of Computer.
 
EPABX etc.
 

Total
 

Less Income
 

Add deficit as on 1.4.2004
 

Net requirement of funds
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NATIONAL INSTITUTE OF TECHNOLOGY, KU'-<UKSHETRA 

Annexurn to Item 4.3 and 4.4 

RECAST BUDGET PROPOSAL~ 

RBE-2004-2005 OBE·2005·2006 

UG PG Total 
(Rupees in 

UG 
LaCf.) 

PG Total 

900.00 35.00 935.00 91;J.00 .110.00 950.00 

0.10 50.00 50.10 0.10 60.00 6010 

23.00 4.00 27.00 2;:;.00 5.00 30.00 

30.00 4.00 34.00 3:3.00 4.00 3900 

6.00 3.00 9.00 6.00. 3.00 9.00 

0.03 0.03 :J03 0.03 

20.00 20.00 2Q.50 20.50 

3.50 3.50 tOO 4.00 

0.50 0.50 ;)50 050 

1.00 1.00 '1.00 1.00 

1.00 1.00 1.00 1.00 

9.00 9.00 : 0.00 10.00 

994.13 96.00 1090.13 1013.13 112.00 1125.13 

275.00 292.00 

815.13 833.13 

164.69 

979.82 
~----.. 

~ 

DEPUTY REGISTRAR(ACS.) 
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No.F.,~IHO/2001-IFC) 

GOVERI'I\t1ENT OF INI)IA
 
MINISTRY IjF HUMAI, I~E~iOURCE DEVELOPMENT.
 

DSPARTMI;NT OF SEC(IHDP,RY & HI(:;HER EDUCATION
 

New, Delhi, the 28th Octct:er, 2004 .....--
ThF.1 Registrar, 
National Institute ,)f'rechnolog:l. 
Kurukshetra. 
HAI~YANA.
 
E~( NO. 01744- :~Ot)65J3B05Q
 

SUI3JECT:	 4'H ME:ETING OF THE FINANCe COMMIITEE TO HE 
HEl.D ON .28TH .C<:TOBER. 2004. 

Sir, 

I am ~irect,ad to rnfer tc rl:lUr c:ommunlcatlon No. A/4th FG/7510
'6 l:lated the 18th Octob.ar. 200e, em tl1e sUbJec:t mentioned above and tl:,1 

fumish below the commlmts of FD:-

Iterrl 4.1'	 Mlnutell ma~ be I;cnfirmec subject to the cond tlon thl5t
 
our lutter dated :2:3rd June, 2()04 is CCln8iderel~ by the
 
Flnanca C:ommlttele.
 

Itern 4.4.	 Increiui8 on nor-salary component is quite SU1::1stanUell,
 
compared to ra!t )Issr position, and there may be scope
 
for requimd curt.: i1:nsnt on this count. IFD do not support
 
RE 2004.,06 and SE ~~oa5-0a projection under "on-Plan.
 
Atitm:ion of the Mani~ament Is drawn to the austeri'~
 
instructions Issmd !;)y Ministry of Finance on 2~·
 
Se~)tembElr. 20Qe, (OQ~IY encloseq).
 

ltern 4.8	 Tht~ propt::ts211 fl!lJ£lrdlng engagement of part-time Dent-al
 
SU"gflcln is n:1 approved. General Dcx;tor CCln
 
rec.omrnB'1dud 1(1 the recogni5ed hospital undelr CGHS
 
anrj tho Medical 13ill may be reimbursed In such cases.
 

Yours faithfully, 

(~ 
(R. G. GABA) 

Asstt. FinancliEll Advlsl~r /' 
Enl::l: as above. 

. 
.' 



Item No.7. 15	 To Dote IraDt of Dearness AllowaDce to tbe employees 
of the Institute with effect from 1.7.~4 on ··the 
Central Govemment Pattern. 

The Board of Governors in its meeting held on 15.3.2004 
decided as under:

The Board delegated powers to decide the following routine 
.. 

matters, in anticipation approval of the Board, strictly it1 Eiccrirdance with the' 
Central Government pattcrn:- . 

i)	 Grant of DA: 
ii)	 To grant Bonus, Festival Advance,. LTC,' medical 

reimbursement (up to Rs. 1.5 lacs in each case at a 
time). House Rent Allowance, eCA, Transport 
Allowance, Washing Allowance and TA/DA. 

The Government of India, Ministry of Human Resource 
Development, Department of Secondary and Higher Education, New Delhi vide 
Office Memorandum No.C.30018/02/04-CDN, dated 27.9.2004' decided to 
enhance the rate of DA from 11% to 14% of the pay in: respect of NITs 
employees of NITs w.e.f. 1.7.2004. The office Memorandum is enclosed as 
Appendix VDIpageS6 7 to 68 

I 

The Institute has allowed payment of enhanced rate ··of 
Dearness Allowance from 11% to 14% to the employees of the .Institute strictly 
in accordance with the above office inemorandum of the Ministry: with effect 
from 1.7.2004. 

The Board of Govemorsmay note.. 
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C.30018/02/0ll-CDN-', Government of India
 
Ministry of Human Resource Development
 

Department of Secondary & Higher Education
 
( CDN Section )
 

Dated the September 27, 2009 

SUbject:,:" , ,~, :.p-~y.me~t· of 'De~r~~~sr'Anowance to Central Government·· 
employees - Revised rates effcctfve tr'om 1.7.2004.' '. ..; ... 

.	 ~ 1 ..' ; . ****** 

A copy of the a.M. F.No.l(2)/2004-E.ll(B)/625 dated 2Znd 

September, 2004 received from the Department of Expenditure, Ministry of 

';~~~M.~~" ,F!;n~nce on the subject cited above, Is reproduced, overleaf for information and 

"" "''i.'Ir:··,n~cessaryaction. 
;". ll~;,.:,,· t.t/{· ~ \ . r"	 . 'I \ 

" (A~ok~)
-;~::;:',' 

•	 ,UNDER SECRETARY(CDN) ',f!:';"r,',··~., ',I,"';'; ......;. •...; " .,~.( 'Ii. '". .. .	 ~ i:·\;~:. ; .. ' ! "", ;'1"" ....., 

~::;~?ft7~ ~. " 
, . 

... 
, ", H~:~ . ,I·, ';,. . . L"'J -I. .... i I ',' • 

.. ,', .:; .," , :. \ . ,'t•. J :. :', " 

.	 '-, , 

....::.. ,; 1. All Officers in the De'partm~nts ' 

2. All Sections in the Departments. 
,	 , 

3. " . All Subordinate Offices under the Departments 
,I	 • ':j , .•. 

4. . Pay and Accoun~;P..ftit;~" '" ".', ~ 

. 5.	 Principal Accounts Office 

6.:Staff side of the.qW~e Cou"ncil 

7. Guard File
 

, I ' ",' ' 8. CMIS Unit
 
i )., . ~":;. 

...... 



f 
.. W'" • . .,.-' """
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F.No. 1(2)/2004-E·U (D) "1-"
Government of India
 
Ministry of Finance
 

Dcpartmen~ of Expenditure
 

New Delhi the11 September, 2004 

OFFICE MEMORANDUM 

~'\\"'.(~ Subjcct:- Payment of Dearness AJlowance to Centrlll Government 

I ~ 5)\~~~':'~~~',;;- ~~.~~~I;'~~~ . ~~~i~~~, ~~~es ~~~~!~~~_ ~ror.n~ ~.Z ~ 20p4 . . ' ..... '., .... 
-	 . 

Thc undersigned is directed to refer to Otis Ministry's Office Memorandum 
NO.1 (1)/2003-E.,11 (13) dated 1st March, 2004 on the subject mentioned above ilnd 
to stale that the President Is pleased lo decide that lhe Dearness Allowance 
payable loCcntral Government employees shall be enhanced from UlC existing rate 

\-; "_ ", of 11% to 14% wilh effect from 1st July,., Zq<J4. 
\: . 

:'~;'I!: ...~I·. 2 .' ··llle provisions contained In 'paras 3,4 and 5 of lhis Mlnlslry's O.M. No. 1 
(13)/97·[·JI (n) dated 3.1Q•. 1997, shall'continue to be applicable while regulating 
Dearne5~ Allowance under these orde~. However, with effect from 01.0tl.2004, 
Dearnes~ "/Iowance will be computed on the basis of Busic Pay, Dearness pay, 
Stagnation Increment and NPA. Provisions contained In para 3 of this Ministry's 

. OM No.l(13)/97-E.ll.(B) dated 3.10.1997 therefore stand umcnded to this extent• . ,~:.. , . 
~-~~~. I # . .....~...,.~..	 • 

;'_)·l·l~3' .. ~"'llleadditlonal installment of Dearriess Allowance payable under these 
ord~rs shall be paid In cash to all Central Government employees• 

. ! . " : t' '.' !I. •	 I 

, 4 These orders shall "also·' apply to' the civilian employees paid from 'the 
:'~	 Defence Services Estimates and the expenditure will be chargeable to the relevant 

hea~ of ,the Defence Services Estimates. 1n this. regard to Armed Forces personnel 
ancf Ra{lway employees s~parate orders' will be .Issued by the Mhilstry of Defence 
and MilllstlY of Railways, respectively. l.. . 

. :.', I " '~.' ,.,~~:(. ~	 . 

5 in .so .. far as the persons: ,~tVing In tltelndian Audit and ~ccounts 
Department are concerned, the~h iorders Issue after q:msultalion with the 

Comptr~lIcr and Auditor Ge~e~a,~' Of"~~~~~,,,.! .~ ~~~ 
~}.. ':/ . ,I i ' . (~.P.~h) 

• ;Ii':; II .. ' , Un'dk'r~Secretary to the Government of India 
To ~ .. I\:' . L~'I : . '1;. . 

.,,~;·~.';l '	 ;': ":1. ~I": 

AII:Mlrii~(riC's/Dcpartments or the Government of India as per standard dlslrlbutlon' 
list clc. ' 

I. 

COPY' (willlu!iual number of :;pare copies) to CMG, lJPSC clc. as fJcr standard list. 

• " ~ .J-	 ,. (-' 1. ., 
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Item No.7. 16	 To ratUy tbe action taken by the' Chairman, BOG
 
regardfn. Implementation of various allowances such as
 
NPA, conveyance allowanoe, education allowanoe etc.OD
 
Cent::ral Government pattem.
 

',J':

The Government of India, Ministry of Human Resources
 
Development, New Delhi vide letter No. F.20-46/2003-TS.lU, dated 14.09.2004 .
 
conveyed that the employees of NITs will be entitled to the payment of the
 
following allowances w.e.f 1.07.2003:- . .
 

"NPA, Conveyance Allowance, Chfldren Educational 
Allowance, Incentive for adoptiDc .maD family norma 
allowances to cami.r and Group D stllft' handlln. cash, 
Cycle Allowance." . 

A copy of the letter referred above is enclosed as 
APpendix IX from pages 70 to 73 • 

The above Allowances .are applicable 8ubject to the following
 
conditions:

(i)	 NITs should first rationalise and adopt the Central Scales 
of pay for its employees as are applicable· to comparable 
posts under the Central Government. 

(ii)	 Tenns & conditions for grant of such allowances shall be 
same as approved by the Central Government in this 
regard. 

(iii)	 Payment of specific allowance or allowances should be 
approved. by the BOGs concerned. . 

(iv)	 Any additional expenditure becoming due on account of 
implementation of this order shall be met within the 
existing budget provision(Non-Plan) for 2004-2005 of the 
NIT concerned. 

A proposal as regards to above allowances was sent to the
 
Hon'ble Chairman, Board of Governors for approving the same in anticipation of·
 
the approval of the Board. The Hon'ble Chainnan vide his, ord,er dated
 
07.01.2005 has approved the above allowances for implementation in the
 
Institute w.e.f 1.07.2003. The above mentioned conditions have been
 
fulfilled/will be fulfilled. .
 

The Board may ratify the above action taken by the· Hon'hIe
 
Chairman, BOG.
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APPENDIX+XX 

No.F.20-46/2003-TS-III	 ~ 
Government of India
 

Ministry of Human Resource Development
 
Qepartment of Secondary & Higher Education
 

New Delhi 
Septertlber 14, iOO-1 

OFFICE MEMORANDUM 

Subject:- Senrice Conditions of the El1lplo)'ees of H.cgionnl Engineering
 
Colleges upon their conversion as National Institutes of
 
Technology (NITs) with deemed university status-Payment of
 
different AUowances as applicable to other Central Govt.
 
employees
 

•••*•• 

In continuation of this Ministry's OM of cven number dated Deccmbcr 22, •
~le subject mentioned above, the undersigned is directed to rcfl.'!'F (0 numerous 
queries being received from NITs "rcgarding applicability of vnrious allowances such 
as NPA, Conveyance Allowance, Children Educational AlIow~nce, Incentive for 
adoptiiigsm=-a::llTl"f:~a=m:-!'i1l':"y=--=n~on=l::-ls::-,-AATTII-=O'I::-;~=a=n::-ce::-:s:-Tto:-7CO;:a:-:sT.:h~le=r:-::-::lID=. d:l-rG""r:-::o":":u-::::-p-'-D~s::-i"t::-:af1:'l.'f~Ir:-lf::-::ll::-:ldITIT:"in~g· 

cash, CyCle ),Jlowance, Special Compensatory (Remote Locality) t\ \Iowa,nce,
 
Composite Hi~l_ Compensatory Allowance etc for....the .emp1uy.~s __oCNITs amI. to say
 
that various allowances exec t over time allowance as are a licable to other Central
 
Govenunent employees posted in the region ~~Oll also. l!JlItatis i1lllfal1dis, apply to
 
the employees ofg,e NITs subject to the following conditions:

(i)	 NITs should first rationalise and adopt the Central Scales of pay for 
its employees as are applicable to comparable posts under the 
Centrol Government; 

(ii)	 Temls & Conditions for grant of such allownnces shall be same as . 
approved by the Central GovenUllent in this regard; 

(iii)	 Payment of specific allowance or allowances shoul.d be approved 
by the BOGs concerned. 'lit'"" '- --_._---- ..- _ ... -. - ... 

Any additional expenditure becoming due on account of implementation of 
this order shall be met within fhe existing budget provision (Non-Plan) for 2004-2005 
of the NIT concerned. 

S~ lU-P:::=
(Dr. G L Jambnllmr) 

Deputy Educational Adviser 
Tel: 2338-4276 

To 

1.1110 D~ of al;NITs 

~i
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~ ~.t ~.	 ri.:. • NATIONAL INSTITlITE OF TECHNOLOGY 
-'--.,	 ". -li~.. Jt' ' (DEEMED UNIVERSITY) % 

•.l,.-. ".'•. ,... 

KlmUKSHETHA-136119
 
t:.· /

Dre, / 
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/ 
I NO.GAIV /3021/20041	 D~ted: I '.10 • lei cl ~. 

g~:: /
,; .... Subil"ct: ' SelVice conditions of the employees ofREC• ..	 -'" 

Upon their conversion as NIT. with Deemed 
Univorsity Status- Paymont ordlfl'oront 
Allowances .s applicable to other Central 
90vemrqent employees.

/ 
In contillllation of Ule Minisb-Y's OM of even Ilumber dated 

22.12.2003. the DelJl.llY Educational Adviser, Guvernment of India. 
MinistIy of Hllman Resource Development, Department of Secondary and 
Highl':'r Ed1\cation. New Oelhi vide office memorandum No.F.20·46/2003
TS.lII, dated 14'.09.2004 (copy en'closed) have issued instructions for Ule
 
payment of allowances 8ueh a8 ,!.l..ra. Con~anco Allowance. Childrcn
 

. EducatJona! Allowance. ' 'v' or acto tin smaH family norms,
 
1\lIowances lo C'asliicr and Group D Stair handling cash, C.Y£,.f: _._ o.w!!~
 

r lo the p.ll1ployees orNl1'1: \v.e.f.1.7.200;l.as are applicahle to other Central 
Govel'nl1lcnt eliiP!oyce&-ln Ole region. mutatis mutandis. apply to the 
(:1lJployees of Ule NITs subject to ihe following conditiolls: 

I.	 NITs ShOlIld first rationAlise and adopt the Central Scales 
of pay for its employees as are applicable lo comparable 
posls limier U1C Ccnlml Govcmnlcnt; 

2.	 Terms and conditions' for grant of such allowances shall 
.be I\alllt': as approved by the Central GOVCl'nment in lhis 
, regard. 

J.	 Paymenl of &peeific allowance or alIowanccs should be 
approval h.y Ih¢ BOGs l:Olll'cl'Iletl. 

1\.	 Any additional expcmdil1Jre becoming due on accounl of 
impl~nlf'ntation of this order 'shall be met within the 
existing bUllget provision (Non-plan) for 2004-2005 of the. 
NIT cOlln:mcd. 

The In~lil'lle has already ralionalil.ed and adopted the 
('I'n tm I SC'::lI~l'\ or pRy fnr its employees. 

It is pel"tillcntl.o mention here UU\t Ule Board oC Governors 
of the Institute In their 4 th meeting held an 8.11.2003 has decided as 
tinder: 

"The Doard noted Ulat U1C Govt. of India. MURD, 
Department of Secondwy &. Higher Education, New Deihl 
vide their office memo No.F.20-46/2003-:-TS.III,' dated 
9.11 .~1003 and office mr.mo No. 

F.20-11/2003-TS.1II, dal.ed 12.11.2003 issued certain 
instnlctions concerning service conditions for the 
employees of all NITs so as to ensure uniformity in rules 
and regulations. governing scrvir.'econditions of U1e 
employccs in NITs a6 indicated below:

lContd...P /2....) , 
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1. P(~riod of prohalion on recruitment. 
. 2. Leave Rules. 
J.	 Cundud & Disciplinary Rule:s. 
4.	 Medical Rules. 
5.	 Traveling Allowances & Dailv Allowance 
6.	 Leave Travel ('Ql1c('ssion 
7.	 Pcrformance Assessment Syslcm 
8.	 Career Advaneerilenl Scheme (CAS) 
9.	 Assured Career Progression lAC?) 
10.	 Working Days 
11.	 Holidays 
12.	 Provision or Screening at Ule age or 58 yeanl with 

composition of ,the Screening Committee and 
S~hedule of Sr:re<>ning in'respect or non-teaching 
staff. 

The Board decided to adopt the service condition s 
mCllliulle:d at Sr.No.1 to 11 above in terms of Ule Govt or India 
instmcHons contnincci in their lcttt':r dated 9.11.2003 uncleI' r~ference 

w.e.r.l.1.~00'\ ." 

l''tn·ther. the lJo;ml of Governor's in its 5 th meeting held 
on 15.3.200'\ hi'ls also d~cicled as under with regard ti) payment of 
dirr~l'~nt allowances to Ule cmp!t.1)'c('S of the Institute such as H.~.A., 

C.C.A., Transport AlIoWllnl'(l l'", Wnshing AJJowfincc to Gl"Oup-D stnlT etc. 
as circulated b}' the Ministl)· vide .memo No.F,20-46!2003:rS.1I1 
c1 alec1 22. 12.2003: 

-The Doan:l decided Ulal the &clvice conditions fOl' the 
elJlployees of the 11Istitulc as cU'culatcd by the MHRD vide 
Its Memo No.li'.20-46/2003-TS.Ill, dated 22.12.2003 he 
implemented w.e.f.!.7.2003.· 

The ncxt meeting or the Board is not likely to be held in 
near future. The Chairman, Board of Governors is, therefore, requested 
to approve the above service conditions for the employees of thiS Institute 
as circulated hy the MHRD vide its letter dated 14.9.2004 
W .e.C.l.7.2003, so that these 1113:Y be implemented on the terms and 
conditions as approved by Ole Central Government in this regard. 
The m.atter will be reported to the BOG in its' next meeting. 

Submitted for approval, please. 

1.rp·~ 
End: As_ above (S.N. Mahendra) 

DIRECTOR . 

HOn'lt1 Chairman. 
Boar of Governors 
NIT, (urukshctm.. 
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The worU1Y Chairman of tIle Board may kindly like to re~c.r to 

his rem:U'ks dated 18.10.2004 on pre-page. The queni.esof HIe worthy 

ChaUll1aJl are replied 10 ::is under:· 

(I)	 Minntes of the BOG meeting held on 30.9.2004 have since been 

approved by the worthy Chairman FInd circulated. 

2.	 EstllllHtrrl amount involvediA M t.l 1'\ 'WI- : 

(i)	 NrA : Rs. 0.24 lac 

(ii)	 .Conveyance allowance ; Rs. 0.12 lac 

(iii)	 Children Education allowance: Rs. 2.40 lac 

(iv)	 Incentive for adopting small· : Rs. 0.60 lac 
falllilv	 110nllS 

(v)	 Allowance to the Cashier : Rs. 0.024 lac 

Total	 : Rs. 3.384 lac 

Sa~~ Rs. 3.50 lac (app.) 
......

The Institute proposal dated 16.10.2004 on pre-pagelmay 
...... 

kinelly	 be approved. 

Hon'ble cl1Jii·man· 
Board of Governors, 
NIT I\:1I1l.1ksbetra 
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Item 7. 17 To consider remuneration/perka for Chief Warden, 
Dy. Chier Warden, Wardeu.s and some administratlve 
omcera/OfBolals. 

At present, there is one Chief Warden, one Deputy Chief 
Warden and' ten Wardens.The Chief Warden, Deputy Chief Warden and 
Wardens of the Boys Hostel are entitled to rent free accommodation and 
remuneration of Re. 3001-, Rs.200/- and Rs.l50/- per month; However,they 
are not availing the facility of rent free accommodation dlle to personal 
reasons.The above remuneration was fixed about ten years back-Due to 
increase in prices and services in the market, it has become mandatory to 
increase their remuneration/perks. 

. On this issue a meeting of the Board of Residences was 
held on 21.07.2004 and the above mentioned issue was discussed in the 
meeting. The Board of Residences recommended remuneration of Hostel' 
Staff(Faoulty) and introduced some facilities as under: . 

DesipatloD Remuneration Telepbone ····Conveyance 
~h~e. '...,.. - Allowance. 

(Rupees per month.) 

Chief Warden 500/ 1000/ 250/
Dy.Chief Warden 400/ 750/- . 250/
Warden 300/- 500/- 250/

In addition to the above it is further proposed that 
Proctor who is performinl very vital role in mabltatofnc discipline of the 
student. may a1llo be Ilvea. remuneration'and perks at par with the Chief 
Wa:rd.eu. The request of our Hotel Staff and the Proctor becomes significant in 
view of the remuneration being paid to their counterparts in other NITs/KUK 
and in view of the fact that their work involves lot of responsibility, time and 
energy. 

Further it may be appreciated that some administrative 
Officers/Officials of the Institute are frequently using their personal phones for 
Officials purposes such as contacting various Legal Counsels and Officers at 
Kurukshetra and outside cities/towns. It is proposed that they may also be 
allowed the following Telephone Charges:

Dy. Registrar(A} Rs. 500/- p.m. 
Dy.Registrar (GA) Rs. 5001- p.m. 
Dealing Assistant/ 
Clerk (Legal) Rs. 350/- p.m. 
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The additional liability on this account will be Rs. 1.80 
lac (Approx.) per annum in case the above recommendations of the Board of 
Residences and request of administrative Officers/Officials are accepted. 

The Board of Governors may-consider and decide. 
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Item 7.1a To reconsider the cue of Dr. ViDa,. KtuDar• 
.EX-Professor, Mechanical BugineeriDg Deptt. 
for retaining the Institute accommodation 
during ExtraordiDlII'y leave (without pay). 

Dr. Vinay Kumar, Ex-Professor, Mechanical Engineering 

Department of the Institute retired on 31.3.2003 (AN) after attaining the 

age of superannuation. The brief history of the case is given as under:

He was granted Academic Leave for 2 days w.e.f. 15.10.1998 

to 16.10.1998 to attend Expert Committee meeting at IGNOU, New Delhi, 

17t11 October to 20th October being holidays. He was to resume duty on 

21.10.1998. He did not resume duty on account of illness and was 

sending leave(s) in piece .meals. In the beginning the Institute granted 

him leave(s) as under:

1. Commuted Leave 21.10.1998 to 30.11.1998 41 days 
2.	 Earned Leave 1.12.1998 to 30.3.1999 120 days 

(maximum admissible at a time) 

After this he continued sending leave(s). in piece meals to the 

Institute. The Institute informed him. that he might not be in a position 

to resume his duties due to prolonged illness and a staff member is 

eligible for seeking pre-mature retirement as per rules but he did not do 

so and the Institute had no alternative except to grant him Extraordinary 

Leave w.e.f. 31.3.1999 to 26.3.2002 ( 3 years approximately). He was to 

join on 27.3.2002 but he did not do so on account of his being bed 

ridden. The Institute could not propose termination of his services on 

account of the following existing clause of the Institute rules:

Clause No. 23 of Leave Rules of RECK (now NITK) 

tilA member of the staff ceased to be in the semce of the 
College if he is continuously absent from duty for. five 
years, whether with or without leave, unless such 
absence is on foreign seIVice in India". 
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Since the total absence of Dr. Vinay Kumar from 21.10.1998 

to 31.3.2003 was less than five years, the above Clause 23 put the 

Institute in a fix to decide his ~e. Ultimately his case was put up 

before the 2nd meeting of BOG vide item No. 2.13 held on 19.4.2003. The 

Board decided as under:-

Clfhe Board noted the retirement of Dr. Vinay Kumar. 
Professor in Mechanical Engineering Department on 
superannuation after attftinjng the age of 60 years on 
31.3.2003. The Board allowed ExtraordinaIy Leave 
(without pay) with effect from 31.3.1999 to 31.3.2003-. 

After the above decision of the BOG, the following actions 

were taken:

(i)	 Dr. Vinay Kumar was intimated above decision of the Board. 
(ii)	 Accounts Section of the Institute was requested to release his 

own CPF share. 
(iii)	 An item regarding retention of house by Dr. Vinay Kumar 

during his leave period was placed before the BOG in its Jrd 
meeting held on 6.10.2003. 

The Accounts Section of the Institute sent a cheque of his 

CPF share amounting to Rs. 17,36,409 at his Delhi address. But it was 

unfortunate on the part of Dr. Vinay KUmar that the above cheque was 

misplaced at his level and the Institute had to ask SBI, Kurukshetra not 

to encash the above cheque. 

An item regarding the retention of house was put up in the 

3rd meeting of BOG held on 6.10.2003 as mentioned above. The Board 

. decided that penal rent from Dr. ViDa)' Kumar be charged for 

retalll1DC the lutltute accommodation unauthorlsedl, during the 

period of EOL and after retirement as per house allotment rules. Dr. 

Vinay Kumar vacated the house on 9.12.2003 although he had retired on 

31.3.2003. 
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~ per decision of the Board taken in its 3rd meetlDg 

referred above, the Estate Ofttcer of the lnatltute calculated the 

penal rent amountlDg to Rs.· 18,06,887/- for the unauthorized 

occupation of the Institute accommodation ie. for the period from 

1.7.1999 to 30.6.2000 @ 100% ofbasic pay and 1.7.2000 to 9.12.2003 

(the day he vacated the house) @ 200% of basic pay as per House 

Allotment Rules of the Institute. Under these circumstances his entire 

final settlement of accounts is heldup and the same has been intimated 

to Dr. Vinay Kumar. 

Now Dr. Vinay Kumar has sent a' Registered letter dated 

22.4.2004 (copy enclosed at A ppandix X pages 79 to 

81 ) which mostly explains his ailment due to which he could not 

vacate the Institute accommodation. Through this letter he also 

appealed for compassionate, kind and sympathetic consideration 

explaining the reasons of retaining the Institute accommodation. The 

outcome of his request is that he should not be penalized. A cursory 

look of the case explained. above needs the following for reconsideration:

1.	 It is quite clear from the past history of Dr. Vinay Kumar 
that he remained ill not only from the date he proceeded on 
leave till his retirement but now also as explained by him. in 
his application dated 22.4.2004. 

2.	 Dr. Vinay Kumar was granted EOL w.e.f. 31.3.1999 to 
31.3.2003 in peculiar circumstances i.e. his prolonged 
illness. Penaljzing him by imposing huge penal rent of Rs. 
18.00 lacs (app.) is too barsh. 

The Boanl may consider and decide. 

GA-IJ PF/Vinay KumarJ 
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'oj BY REGISTE:RED POS~- _~ _':.

~ith reference to you letter no. GA-I/2460 dtd. 26.03.04 and my letter 
dtd. 3.04.04, it is submitted in all humility that 

1.	 (a) Due to sudden increase in illness, I was nearly bed ridden in 
pain & there had been times when it became very difficult 

'~~~ .. for me even to use the hand. In such a situation of 
.immobility I was in, coupled with the already seen affections 

in the lower limbs etc., one can imagine that attention and 

care was urgently and constantly required and my family 
could not be sent to travel from Delhi to Kurukshetra to 

vac,i;lte the house (no. CC-9) in Nl'l:'. Moreover there is no 

other adult and mat.ure member in my family who could be 
given the independent responsibility to properly packup 

('5electivel;J alone the various varieties of household things 

and personal effects and load them and transport them 
properly to Delhi from Kurukshetra. Thus inspite of my 
utmost anxiety to vacate and handover the house to NIT 
immediately 011 demand by the EO, the matter got stuck / 

held up due to above compelling circumstances. 

(b)	 As is known to all, a campus house loses its utility and 

purpose consequently upon super annuation of its occupant 

and earlier the vacation of the house, the better it is and in 
the interest of the retired occupant. However, as a 
significant fact of the matter, retaining the campus house 

upon the relocation of its occupant and paying even its 
normal rent is a sheer loss and 'extra burden of useless 
expense and therefore is a penalty in itself which afly staff 
member can ill-afford, much less myself, who has been 

without any salary for lon~ on account of illness and is 
facing acute hardship and a broke and therefore had beell 
desperntcly looking forward to my full PF for obvious 
reasons. 

2.	 By the Grace of God, with the SOled) respite II1 the illness, the 

campus house No. CC-9 could be handcd over to the Institute 
and 1 highly thank HIM for the same. 

3.	 I had informed that I was ill when asked by the EO to vacate the 
campus house in my possession since my physical condition did 
not allow me or my family to undertake the journey t.o vacate 
the house and hand it over to the authorities. I was hapless 
because of the above inspite my being kecn for the vacatibn of 
the house which is plain to see in t he context of para 1(b) above. 
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There is no parallel or comparison between the time lag ip...... /handing over of the house by its occupant who hps been 
incapacitated by prolonged illness and has no alternative person 

to vacate it, and the one where the occupant is in good health 
and is working for gain having his alternate for .vacating the· 

house. Por these two situations, a distinction is there between 

them viz. in the first case the occupant is hapless and 
struggling for survival [and thus deserves all the s~pport and 
kindness) while in the other case the occupant is not at all 
hapless but living and leading a normal life (therefore a case of 

reformative action). Somehow my nonwilfu.l delay in handing 
over the house/on asking by the EO,was viewed as a kind of 
indiscipline and dealt with an iron fist imposing a panel rent 
giving a terrible blow and dashing my hope of getting full PF 
while the fact was otherwise that the inevitable delay was not at 

all deliberate but the result of the constraint (of the illness) as 
explained above which needs no penalty but on the contrary 
requires all kindness and compassion of the college authorities· 

[or me - (a Seniormost Engg. Professor who has super annuated 
after getting selected t~rice to the two top Departmental posts of . 
the College in succession with blemishless record of service in 

the college .of .abo~ t~:')F.,. •.decades having numerous 
achievemen~~~~~edftt~)notoccupying office of profit 

on account of illness and therefore all the more in the dire need 
of full funds for sustenance. I have always abided by the college 

authorities and have been conscious of my duties otherwise 
I, being an internal candidate, would not have been selected to 
the posts of Assistant Professor and that of Professor by the 
College 

It needs no elaboration" that 1 have already suffered a lot and 

have becn in agony on various counts both financially and 
01 herwise on account of my protracted illness and therefore 

humbly nppenl and requcst to the good offices of all thc 
esteemed governing membcrs of the Board that I may not be 
made to suffer all the more by further imposing the panel rates 
of the house rent and have mercy and sympathy towards me 
who is physically challenged disadvantaged person who has 
been struggling for long with his ailments to return to fitncss. 
It is therefore humbly requested that the panel rent of the house 
may kindly be waived off in view of the above tragic 
circumst[lI1Ccs. 

j; 

I:
 

i i 
I' 
I 
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4.	 To settle the dues and take no dues certificate as desired, it was 
imperatjve to know the nature of the outstanding dues of the 

various concerned quarters. For this I had long back written to 
the Chairman of MED but so far I have not got any written 
reply. After waiting for reply from him, he was contacted to be 
told that the department)s already written and intimated to the 
GA fction of the same and we do not give this to the c~mcerned. 

Si.milar thing was told by other quarters also, like hostels, only 
very recently. In such a situation I am not aware of the nature 

and amount of the dues, if any,of the concerned quarter. In view 
of my ill condition and in such a situation I seek your kind help 
to kindly ask your office to send me by registered post the Xerox 

copy of the information of my dues and no dues"as the case may 
be" from all the concerned quarters along with the blank form of 
the no dues to clear my outstanding dues. 

Thanking you for the compassionate, kind and sympathetic 
consideration of my above humble appeals and submissions for which 
I shall be highly grateful to the college. 

'.j4~ 
Dtd. ::.1d:r.u:i.April, 2004 

L~ Y4/~~4 
(Dr. VINAY KUMAR) 

K-119, Hauz Khas, 
New Delhi-IIOO 16 

To
 

The Deputy Registrar (G.A.)
 

National Institute of Technology,
 
Kurukshetra (Haryana)
 
Pin: 1361119
 

iI
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Item 7.19	 To coulder provlsioD of lune of Uveries to 
some Group '0' employees of the IDStltute. 

The matter regarding provision of issue of liveries was placed 
before the Board in its 5th meeting held on 15.3.2004 vide item 5.17 and 
the Board decided as under:

"The Boan! decided that seIVice conditions for the 
employees of the Institute as circulated by the 
MHRD vide its Memo No. F.20-46/2003-TS.III 
dated 22.12.2003 be implemented w.e.f. 1.7.2003". 

Thereafter a Committee under the Chairmanship of Dr. RC 
Bhattachatjee, Professor-in-Charge (Estate & Constn.) was constituted to 
give its recommendations so that the matter may be placed before the 
Board of Governors. The above said Committee, after taking into 
consideration the pros and cons, recommended that the employees of the 
Institute be provided uniform/liveries by and large on the pattern of lIT 
Delhi. The above recommendations of the Committee was placed before 
the Board of Governors in its 6 th meeting held on 30.9.2004 vide item 
6.35. While considering the issue, the Board decided as under:

"The Board approved the pattern of lIT, Delhi on 
liveries fo.. all Group 'D' employees aDd Drivers 
of the Institute as per recommendations of the 
Committee constituted under the Chairmanship of 
Dr. RC BhattachaIjee, Professor Incharge (Estate 
and Construction)". 

The Committee under the Chairmanship of Dr. RC 
Bhattachatjee decided that some selected oategories of Group-C 
employees i.e. Security OfDcer t Staff Nurse 8& all Technical Staff 
below the Rank of Supervisors, vehlole drivers, Pump Drivers and 
Asstt. Pump Drivers be also sanctioDed Bveries as per Dorms 
prescribed by liTt Delhi. 

After implementing the decision of the Board of Governors, 
the Karamchari Sangh of the Institute is pressing hard that some Group 
'C' employees may also be provided liveries as per recommendations of 
Dr. RC BhattachaIjee's Committee as mentioned above. It may be stated 
that the vehicle drivers have already been given the liveries as per above 
decision of the Board. 

The financial implication involved will be Rs. 1.25 lac 
(approx.) per annum. 

The Board may consider and decide. 
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Item No.7. 20. To consider mUnl up tbe post of Caretaker-cum

Auditorium Operator in the Institute on ahort term
 
contract basis.
 

The .Jubilee Hall (Auditorium) of the Institute has been 

recently loaded with very sophisticated and expensive audio-visual equipment 

as well as air conditioning system. In addition to this, another such hall 

(Conference Hall) has been constructed for large conferences requiring 

sophisticated Audio-Visual, Conferencing and air conditioning equipment. 

However, for the purpose of operation of these facilities, no specialized employee 

is available with the Institute. Hence, it will be imperative to appoint a person 

having relevant qualifications and experiences for operation and maintenance of 

such modern equipment as well maintaining a large number of air conditioners 

installed at various places in the Institute. 

For this purpose, a Caretaker-cum-Auditorium Operator may be 

appointed on short term contract of two years extendable to one year, out of the 

College Development Fund, on the following qualifications and experience: 

De.ilBation: Caretaker-cum-Auditorium Operator 

Pay Scale: 5000-8000 

Qualificatlooa: Diploma in Electronics with 2 years experience 

or ITI in Electronics with 10 years experience. 

Experience:	 The incumbents should have experience in 

operation and maintenance of Auditorium 

including operation of computer based Audio

Visual equipments, audio conferencing, air

condition and refrigeration etc. preferably in 

educational/ research organization. 

The person so engaged as Caretakel'-cum-Auditorium Operat.or 

will look after the equipments etc. of the Jubilee Hall (Auditorium), the 

Conference Hall, the Guest House and any other building as decided by the 

Director from time to time. 

The Board of Governors may consider and approve. 
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Item 7.21 To consider superannuation lqEe of Re&istrar 
Librlll'ian, Assistant Librlll'ian, Physical Education 
Personnel and Workshop Supdt. 

All India Council for Technical Education, New Delhi vide its 

letter No. 1-65/CD/NEC/98-99 dated 15.3.2000 communicated the 

following after getting approval of the Govt. of India:

"13.0SUPERANNUATION AND RE-EMLOYMENT 
The age of superannuation of teachers in degree level 
technical institutions would be 62 years and thereafter 
no extension of seIVice shall be given. However, an 
Institute may re-employ a superannuated teacher upto 
65 years of age in accordance with the existing 
provision(s) in the Statutes/ Memorandum of Association 
and Rules/Schemes, Regulations and Bye-laws of the 
Institute, as the case may be. 

The age of superannuation of Registrar, Librarians, 
Physical Education Personnel, Controllers of 
Examinations. Finance OtDcers and such other 
employees of technical institutions as are treated at 
par with the teachers and whose age of 
superannuation was 60 years will be 62 years. 
However, there is no provision of re-employment for such 
category of staff'. 

The superannuation age of all the officers mentioned above 

is 60 years in this Institute. The Institute's Teachers Association has 

requested that the Librarian, Assistant Librarian, Directo1- of Sports and 

Lecturers in Physical Education of the Institute should also retire at the 

age of 62 years at par with the faculty members in view of instIuctions as 

contained in the scheme of pay revision of teachers. 

As already mentioned the age of superannuation of the 

Regismu will also be 62 years as per instructions issued by the AICfE 

vide its letter dated 15.3.2000. In addition there is also a post of 

Workshop Superintendent which may be treated at par with the teachers 

for the purpose of age of superannuation. 

The Board may consider. 
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Item No, 7, 22	 To cODsider payment of contribution for Central 
Coordination Cell cum Guest House for NITs hlNew DelhI. 

A Central Coordination Cell cum Guest House for RECs was 

established during the year 2001 at SaN Priya Vihar, New Delhi with the 

approval of Ministry of Human Resource Development, New Delhi. The Ministry 

allocated a sum of Rs,2, 00,343,96 to our Institute and this amount was 

transferred to the Coordinator Guest House Cell towards our Institute's 

contribution. Later on the Ministry authOlized the Principal, Dr. B.R.Ambedkar 

Regional Engineering CoJlege, Jalandhar (now Director, NIT, Jalandhar) as its 

Coordinator to look after the activities of the C.oordination Cell cum Guest 

House. The work of Coordinator is being performed by the said Institution since 

2001. 

The Registrar, Dr. B.R.Ambedkar NIT, Jalandhar requested our 

Institute to remit a sum of Rs. 1.00 Lac for making the Cell more effective by 

providing facilities like Fax machine, Computer and Clerkage. The matter was 

placed before the Finance Committee in its 2nd meeting helel on 10.09.2003. 

The Finance Committee recommended to the Board that a sum of Ra. 1.00 

Lac be paid to the Guest House tor NITa out of College Development Fund 

(Consultancy Share). The matter was also placed before Board in its 4 th 

meetin g held on 8 . .12,2003. The Board decided that the Institute may try to 

find out some alternative for having its own Guest House in Delhi/New 

Delhi. 

Now the Director NIT, Jalandhar has again requested to send the 

balance amount of Rs. 124656.04 as the balance share of the corpus fund for 

maintaining above said Guest House at Delhi. A copy of his letter is enclosed as 

Appendix ~.__from page 86. 

The matter is placed before the Board for consideration and 

decision. 



Prof Pramod S Mehta 
Director 

A.ppendix- XI-86

~. ift. 3TR. ~~~ m~ (wrcPef fil~qf<ltnclll) 
Dr BRAmbedkar National Institute Of Technology (Deemed University) 

PAINITJI J~ L15 January 151 2005-J-7 

Dear Dr S N Mahendra, 

Please refer to my DO letter no. PAIN ITJ/17947-60 dated 14.10.2004 vide which you 

were requested to send the balance amount of Rs. 124656.04 as the balance share of 

corpus fund for maintaining Central Coordination Cell cum Guest House of NITs at Delhi 

through a demand draft in favour of Central Coordination Cell cum Guest House of NITs 

payable at Jalandhar. It was also requested to send us comments and suggestions from 

your end, if any. However, reply is still awaited from you. Kindly expedite the payment 

and your suggestions, if any. 

Keeping in view the increasing demand for accommodation at Delhi we give an 

advertisement for bigger and better accommodation. However, the response has been 

very poor and efforts are being made to arrange a bigger accommodation. The progress 

made in this regard shall be conveyed in due course of time. 

With regards, 

Yours sincerely, 

,'J{/l4~
 
(Pramod S Mehta) 

Dr S N Mahendra 
Di~tor 
National Institute of Technology 
Kurukshetra-136119 (Haryana) 
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Item 7.23	 To consider use of Staff Car for private purposes by the Director, 
N.1.T.Kurukshetra and recovery of charges. 

Matter regarding use of Staff Car for private purposes by the Principal of 

erstwhile Regional Engineering College, Kurukshetra was placed before the Finance 

Committee in its 62nd meeting held on 22.10.90(Agenda item 62.21). The Finance 

Committee decided, "Staff Car not to be permitted to be used for private use except by 

the Principal as per Haryana Government Rules." The above decision of the Finance 

Committee was ratified by the Board of Governors in its 77th meeting held on 23.2.91. 

The relevant guidelines of the Haryana Government at that time were as under: 

In case of Ministers/Administrative 
Secretaries, Managing Directors of Boards/Corporations, 
Head of Departments, Addl. PSCM and OSD to CM 
Haryana who are having Ambassador cars attached with 
them, use of the vehicles for non-official journeys, 
including journeys between the residence and the office, 
upto a total distance of 400 kms. on payment of Rs.200/
per months is allowed. It is, further, stated that the amount 
of Rs.200/- shall be deducted from the salary of such 
officers at source unless the concerned officer submits in 
writing that he has not been provided with any such 
vehicles and that he does not use any such vehicle for 
private use including journeys between residence-office 
and back. 

Since the use of official car by the Principal for private purposes was less, 

the then Principal used to make payment of private journeys proportionately i.e. @ 

Rs.0.50 per km. on Haryana Government prescribed rates. 

On converSIOn of REC to NIT, Kurukshetra the Ministry of Human 

Resource Development, Department of Secondary & Higher Education, New Delhi vide 

letter No. F.20-7/2004-TS-III dated 7th June, 2004 have issued guidelines for use of Staff 

Car for private purposes by the Director of National Institute of Technology and recovery 

of charges (Appendix XII page 29). 
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The rates for use of staff car and other conditions of the letter by the 

Directors ofNITs for private purposes upto 500 kIns. a month are given below: 

(i) Cars upto 16 HP Rs. 450/- pm(Non-AC) Rs. 560/- pm(AC) 
(ii) Cars above 16 HP Rs. 560/- pm(Non-AC) Rs. 700/- pm(AC) 

The above charges are to be recovered every month from the salary of the 

Directors who avail of this facility. Regarding adjusting the excess of kilometreage of 

one month against shortfall another month of 500 kIns. it has been decided that a half 

yearly period of April-September and October-March may be taken into account to 

adjust monthly excesses against shortfalls and additional kilometreage over a half yearly 

period may be charged @ RsA.50 per kIn for cars upto 16 HP and @ Rs.6.00 per km for 

cars above 16 HP. The above instructions are effective from 1.4.2003. 

Taking into account the above guidelines of the Ministry, it has been felt 

that the above rates are detrimental to the functioning of Director of the Institute as he 

has not to use the staff car upto 500 kIn in a month. As such this is unnecessary burden 

on him. To lessen the unnecessary burden on this account it has been felt that the 

recovery may be allowed on proportionate basis Le. @ RS.1.40 per Ian of total 

kilomtreage used for private purposes instead of Rs.O.50 per km. as per previous practice 

prevelant in R.E.C.Kurukshetra. The Institute will not be a loser on this account. 

The Board may consider and decide. 
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o No.F.20-7/2004-TS-III
 
Government of India
 

Ministry of Human Resource Development
 
Department of Secondary & Higher Education
 

~ppendix-XII 

New Delhi 
June 7, 2004 

OFFICE MEMORANDUM 

SUJl.JECT:	 -Use of Staff Car for pri\'ote purposes by the Directors of National 
Institutes of Technology and Recovery of Charges - Clarification 
regarding. 

***•••* 

;" 
In accordance with instructions contained in OM Nos.F.3-(l6)-E.I1 (A)/84 

datcu 20th August 1985, F.20 (%)-E.lI (A)/93 dated 28-01-1 ~94, F.3(3)E.II(A)/93i, datcd 8th July 1996 and No. F.3(1 )-E.II (A)/99 dated 9111 February 1999, the officers of 

-i the mnk of Secretary to the Government of India and above have been pcrnlitted to 
use ollicial car for privatc purposes up to 500 km pcr month on payment of prescribcd 

\ charges. TIle ahove orders will apply ",,,tntis mutandis to the Chicf Executives of 

-1 Statutory /Autonomous Bodies including the Directors of NITs. 

2. The rates for use of stafT cars by the Directors of NITs for privatc purposes 
uptn )00 kms a month are givcn below:

(i) Cars uplO 16 II P Rs. 450/- pm (Non-AC) Rs.560/- pm (AC) 
(ii) Cars above 16 liP Rs.560/-pm (Non-AC) Rs.700/-pm (XC) 

3. Thc above charges arc to be recovered every month from the salary of the
 
I Dircct(m; who avail of this fucility. Regaruing adjusting the f?X~CSS of kilometrcagc of
~i 

t ,	 one month against shortfall of another month of 500 kms, it has been dccided that a , 
j half-yearly period of April-September and October-March may be taken into 

-1 account 10 adjust monthly excesses against shortfalls and additional kilometreage over 
\ a hal f-ycarly period may bc charged @ RsA.50 per km for cars upto 16HP and @ 
,'.• Rs.6.00 per km for cars above 16 HP. 
• 
,~ 

~1	 4. This order takes effect from 01-04-2003 and recovery, if any, may be made
 
accordingly.


_:.1f
\ 

1 
;j	 

(B~~~ 
I

-} Desk Officer 
Tel: 2307 0177 
Fax:2307 4094 

- _.- - -- ...... -r ........ ,...,.. _ __ '. r""
 .... ,..·~r '" , .'-","" 11"1 IT) 1 1/ Q U CTI1,) 
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Item 7 • 24	 To consider benefit under the ACP scheme of the Government of 
India for the Senior Administrative Omeen of the Institute. 

The Senior Administrative Officers of the Institute such as Registrar, Deputy 
Registrars, Workshop Supdt., Foremen and Stores Officer etc. whose pay scales are on 
the Central Government pattern since inception of the Institute are not having the facility 
of Senior Scale/Selection Grade/ACP etc. whatsoever. The Officers working against 
these posts (both Group-A and Group-B) are also not having any avenues ofpromotion. 

The MHRD vide its letter No. F.20-46/2003-TS-III dated 9.11.2003 (copy 
enclosed as Appendix XI I lPages 91, 92) issued instructions that the provision of the 
seJIeme of ACP issued by the Department of Penonnel & Training Govt. of IDdia 
vide OM No. 3S034/1197-Estt.(D) dated 9.8.1999 for employees of Central 
Government having no promotional avenues shall also be applicable to similarly 
placed employees of NITs. In this connection MHRD letter No. F.20-7/2004/TS-III 
dated July 2,2004 along with the Ministry of Personnel, Public Grievances and Pension 
(Department of Personnel Training) letters 35034/1I2000-Estt~) dated September 
12,2003 , August 9, 1999 (Appendix XIV Pages 93 to 10 ) are also enclosed 
herewith. As per instructions of the Government of India, there is provision of financial 
upgradation to group B, C and D services! posts and isolated posts in Groups A, B, C & 
D categories. The Government of India have clarified as to how ACP Scheme will be 
applicable to isolated Group A posts and posts in other Groups! categories which have 
no promotional avenues on the Central Government pattern. 

The Pay scales under ACP scheme of the Government of India are required to 
be allowed to the Officers through screening by a Departmental Promotion Committee 
(DPC). However the Institute is not having any DPC for the posts because all these 
posts are of direct recruitment. It is, therefore, proposed that the following Screening 
Committee may be constituted by the Board for the purpose ofextending benefit ofACP 
scheme to them as per Government ofIndia Rules:

I. Director Chairman 
2. One nominee of the MHRD Member 
3. One nominee ofthe lIT, Roorkee Member 
4. One nominee ofthe lIT, Delhi Member 
5. One nominee of the Board ofGovemors Member 
6. Registrar (If the post for which screening is Member 

being made is lower in status then occupied 
by the Registrar) 

7. Chairman ofthe concerned Department! Member 
Head ofthe concerned Section (in case ofthe 
Officers who are working in various Deptts./ 
Sections). 

The Board may consider and approve the above proposed constitution of the 
Screening Committee for the purpose of allowing ACP to the Officers under ACP 
Scheme ofthe Gvernment ofIndia. 
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(rcf'1J I1hJlnn) (frr-/i 
.. .i (rrlf'ilr , ", 

I ~J;;tTl?fll) 
Nu.li'.20-46/2003-TS-11l ,.r:1!"'..1~119·:;········;/	

(~
 

~,.y	 Government uf Illllia If"it)~,:or .Jl:7P9... : ('~;;lc 
~ <' ~ ... I - •• ( •• f. / 

tv1 illistry ur1lumon Re:murce Dcvelopmcnt Ii'~ -it,;··· ••....... J."") -/1', '., .. .!	 Department or Secollllary & JI igher EllUl:at iOIl1
1/
" New Dclhi 

November 9, 2003 

OFFICE MEMORANDUM 

SUbje.'tl:- Servkc Conditions of the Employees or nc~lonal Engineering 
Colleges UpOIl their conversion as Nalional Institutes or 
Technology (NITs) with dee.'med IInivl'I"sily senlns. 

The GovenllJlcnt hall taken over the full mlministmtive [lnd financial control 
of all the seventeen' Regional Engineering Colleges (RECs) [now convertcd as 
National Institutes of Technology with deemcd university status] located at 
Allahabad, Bhopal. Calicut. Dllrgapur, Ilumirpllr, Juipur, Jalcllldlwr. Jams"('dpur, 
Kllrukshetra. NugplIr, Rourkc/a, Silchal'. Sri/ragar, Sural, S"rathlwI, ],imc!Jiral'jJa/li 
awl	 JJ'arallgal vide notificntion No. F.35-1/2002-TS-1ll datcd 14th May 2003 WIll it 
wns	 stated t.herein that the tcnns and conditions govcrning the Institutions and their 
cmployces would be issued sepamtc1y. After careful consideration or various aspects 
of the ex.isting niles & regulntions it has heen decided to introducc the fullowing 
administrative measures so ns to ensure uniformity in niles & regulations governing 
service conditions of the employees in NITs. 

(I)	 IJeriod of IJrohatioll on Reuuitment:- The period of pmbalion of on fresh 
rc~ruitll1cnt in NITs for both lcaching Dn<1 non-tcaching cmployec!! shall be 
same as per practice in vogue in Indian Institute orTechnology (liT), Dc1hi~ 

(2)	 Leave Rules:- Leave Rules including sabbalicnl leave for faculty in NITs 
shall be same as is prevnlcnt in ItT, Delhi. 

(3)	 Conduct & DisdpJillary Rules:- Conduct & Disciplinary Rules for 
employees of NITs shall be same as is prevalent in liT Delhi. 

(4)	 Medical Rules:- 'TIle employecs of NITs shall be entitled to reimbursemcnt 
for medical attendance nnd treatmcnt ill thc similar manner as is available to 
other Ccntral Government employees under Medical Attendnnee Rules or the 
Governmcnt. 

(5)	 Travelling Allow:mce & I>Hily AlloWllIlCC:- rnymcnt of TA/DA to the 
employees of NIT:; ~hal1 be governed in the similar manner as is bcing 
regulatctl undcr FUlldamclIlal Rules (FR) & Supplementary l~lIks (Sit) Ill[ 
other Ccntral GIlvcrnmcnt employecs. 
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,~ (6) Leave Travel Concession:- Thc syslcm of LTC will he samc as pCI' pra<.:licc 
being fullowcd in thc Ccntral Governmcnt in lhis reganl. The cxisting 
praclicc of Icavc cncashmcnt facility heing fullowcu in sume of Ihe Institutes - I'·····,if':~,j;'( y 
shall hc dispcnsed with imlllcdiatcly. 

··f"::.' 

_1 
(7) I'erformnllcc ASS('SSIII('lIt System:- Thc pcrformancc L\SSCSSlllcut systclll for 

lhe facullies of NITs shall hc similnr to nsses51llcnl systcm being followcd in 
liT Roorkce. 

:1 (8) Career AdvRIIC«!III(,lIt Scheme ICASI:- Scparale order has alrcady bccn 

i 
( 

issucd vide OM No. r.20-18/2003-TS-B1 dilled 15-0lJ-2003 rcgarding 
Implemcnt ofCarcer Advanccment Scheme fur thc faculty. 

(9)	 Assured Cnr«!ef I·ro~..csslon (ACl'):- TIlc provision of thc schcme of ACP 
issued by thc Dcparlmcllt of Pcrsonnel & Trnining, Guvt. of India vide OM 
No.35034/1/97-Eslt.(D) daled 9-8-1999 fm' employecs of Ccntral 
Governmcnt having no promotional avcnues shull also hc applicahle tu 
similarly placed cmployees of NITs. 

(10) \Vorking Days:- NITs may adopt lhe practice of 5-days or 6-days week 
depending upon decision of its own Board of Govcmors subjecl to the 
stipulation of t.he minimum working hours as prescribed hy All India Cuuncil 
for Technical Educalion (AICTE) in this regard i.e. @ 40 hI'S pCI' week. 

(11)lIoildays:- NITs will ndopt the same praclices uf hulidays os IS being 
ubservcd by lhe lIT of lhe region in which thc NIT is located. 

Date or dfcct:- The above provisions shall be effective aller nccessnry adoption by 
the respective DOGs of NITs. 

L-'"'gIA ,J [Q.-_J . 
(I)r. G L JamlJulknr) 

Deputy Educational Adviser 
Tel: 233R-4276 

To 

I.TIlC Directors of all NITs 



APPENDIX-XIV 

111\1POHTAN'lj 
No.F.20-712004-TS-III
 

Govemment of India
 
Ministry ofJ-Iuman Resource Development
 

Department of Secondary & Higher Education
 
New Delhi 

, ''''1,Y~	 t-. Ji~~ G} July2,200" 

To ~) 
?J/? 

The D~/[tegistrars of all NITs 1'17 .I~ 
.. ' .t 

,	 ,.J 

Subject: - ACP for non-teaching employees -Clarification regarding isolated 
Group-A posts 

Sir, 

I am directed to say that in accordance with instmctions issued vide OM 
No.35034/1 12000-Est! (D) dated I t h September 2003 of the Depat1mcnt of Personnel 
& Training [copy enclosed], the holder of an isolated Group-A post ill the scale of pay 
Rs. 10,000-325-15,200 wiIl be eligible for the first financial upgradtion on completion 
of 12 years in the grade ofRs.12, 000-375-16,500 and second financial upgradation 
on completion of further 12 years to the grade of Rs.14, 300-400-18,300. 

(ii)	 Further, hold;y an isolated Group-A post ill the scale of Rs.12, 000-375
16,500 or Rs.12, 750-375-16,500 or Rs.12, 000-375-18,OOOly.il1 .be 
el igiblc for only one financial upgradation on completiun of 12 years uf 
service in the grade of Rs.14, 300-400-18,300. However, he will not be 
eligible f(lr any further upgradation under ACP as the scale of Rs.14. ~OO
400-18,300 is the highest scale applicable under ACP scheme. 

(iii)	 Similarly, those in the scale of pay of Rs. 14,300-400-18,300 or more is 
not eligible for any financial upgrm!tion under ACP scheme. 

AIl cases of ACP made or to be made in NITs are to be regulated as per this 
clari fication. 

Yours~ 

(B K RAY) 
Desk Officer 

Tel:23070177 
Fax:2307 4094 

Email: njt0;sb.njc.in 

.... --~ . 
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 NoJ5034/1I2000-Estt(D)
 
Government of India 

•Ministry of PersoWlcl, P. G. and PCllSions. 
(Department of Personnel and Training) 

New Delhi-l 10001 
September 12, 2003 

OFFICE MEMORANDUM 

Subject: - ACP Scheme for the Central GOvernment civilian employees. 

The undersigned is directed to S3Y' that in this Departmcnt's Office 
;' ?vfcmoraJluu1ll No. 35034JI/1999-Estt (D) daLcd 9.8.1999, introdllL:.ing thl~ Assm:cJ 
. Career Progression Scheme (ACPS) for Central' Govenunent emplnyecs, condition 

no. 7 (Annexure-I) provides that in case of isolated posts, in the absence f'f defincd 
hierarchical grades. finallcial' lIpgradatioll shall bc t~i\'ell II)' Ill.: 
l\'finistrics/Depanments conccl1Icd in rhe imlllcdiately next hig.her 
(standard!common) pay scales as indicated in AUl1cxurc-II. This list tides not 
include somc of the non-standard pay scales. 

2. One of tbe presclibcd pay scales is Rs. I ~OOO-375-18000, figuring 3t S. No. 

17 of the Annexure-II. TIlcrcfore, officers holding isolated Gr. <A' posts in the 
grades of Rs. 10,000-325-15200 (5-19) arc entitled to first and second fin:mdal 
":'~4!.6.ti.t'I1S in the ~C5 c( Rs. '-I~noO-J75-lG500 (5-21) and Rs. 12,<..)(\'~375
ISOOO (S-'lJ) respectively_ ~illlilarly holders of isolated Cir. f\ PP:>,,> In the G"1~7C'> .r: 
Rs. I~OOO-3 75- 16500 (S-2 I) and R~~. 1:2750-375-1 G50n (5-22) arc entitled III first 
and second fmancial upgradalions in the r,rade of Rs. 12000·375-1:3000 (s- "JJ) and 
Rs l,nOO-1 RJOO (S-24) respectively. 

3. A number of references have been received seeking a review oftlJ~ decision 
to include the scale of Rs. 12000-375-18000 (S-23) in the list of staJld,ud/common 
gTades on the grOlmd that it· is not a standard/common r..radc :tmI sa~c 

considcratioIl5on the basis of whieh the pay scale of Rs. 12750-375-16sno (S-22) 
W:lS excluded from the li.st of slc1l1dardlcommon grades shoqld have applied to tI1is 
scale also. It has also been pointed out that gnUlt of financial lIpgradJ.tioll under 
ACPS in the scale of Rs. 12000-18000 (5-23) to those who are already drawing pay 
in tIle scale ofRs. 12000-375-16500 (5-21), eithcr by virtue ofholJirlg a post in this 
grade on isolated basis 01 under ACPS, docs not provide any financi:.tI relief in J 

true sense to the sta~atil1,g. officer as the two scales arc essentially analogous 
grades. • 

.+. The matter has been considered in consultation with the Ministry of Finance, 
Department of Expenditure. It has been dccid~d to deletc the pay ~cak of Rs. 
I~000-J75-18,000 (5-23) from the Ii::;t of standardkomnwil l':lY scaies in 
Annexure-II of DoPT O.~f. dated 9.8.1999 (ACP Scheme) with cITed f1 i1l11 the datc 
of introductitln of the Scheme i{~clf. Conscquently. the bcndit~ under :\CPS mn)' be 
allowed as under: 



-qs

(i)	 hol~r ofan isolated Group-cA' post in the scale ofRs. 10,000
325-15,200 will be eligible for fIrst financial up grad~uon on 
completion of 12 years in the grade ofRs. 12,000-375-16,500_ 
He will be eligible for second financial up gradation on1 completion of further 12 years to the grade of Rs. 14,300-400
18,300. 

.. (ii)	 holder of an isolated Group-'A' post in the scales of Rs. 
12,OOO-375-16,5001Rs. 12,750-375-16,5001Rs. 12,000-375
18~ 000 will be eligible for one financial upgradatioll on 
completion of 12 years of service in the grade of Rs. 14,300
400-18~300. However~ he will not be eligible for any fl.ll1lICr 
upgradatioll under ACP Scheme, as tbe scale of Rs. 14,300
400-18,300 is the highest scale applicable wlder the ACP 
Scheme. 

5. Revised benefits. in terms of the above decision, may be allowed Wilh effect 
from 9.8.99 or from the date of completion of the 12/24 years of service, whichever 
is later, subject to clearance by the Screening Committee. 

6. Hindi version will follow. 
~L e 

(AJu.:.. Snpsu) 
Director 

All	 Ministries/Departments of Government of India. 

Copy to:

I)	 President's Secretariat lVice-President's SecretariatfPrime ~finister's OfficeJSuprcrnc 
Court/R.ajya Sabha SecretariatlLok Sabha Secretariat/Cabinet 
SecretariatlUPSC/CVC/C&AG/Central Administrative Tribunal (principal Bench). 
New Delhi. 

2)	 All attached/subordinate ofliccs of the Ministry of Personnel. Public Grievances and 
Pensions. . 

J) All Otliccs in DOPT. 
4) Secretary, National Commission for Minorities, New Delhi. 
5) Secretary, National Commission for Sc~eduled Castes/Scheduled Tribes. 
6) Secretary, StL'f Side, Natipnal Council (JCM), I3-C, Ferozeshah Road, New Delhi. 
7). Facilitation Centre, DoP&T - 20 ~.()pie.f. 

8) 'Establishment (0) Section - 200 copies. 
9) NrC (DoP&T) for placing this Office Memorandum on the Website Qf DoP&T 

(persmin!lie. in). 
len Thlep1t: ofliltf"J'l'frtnTe (TC}-wrrrt; W, NQ, "t6wa~ .. IC dated _9,7.aOO;; - SeQuill. 
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No.35034,'1I97~Esll(D) 

Goverrunent of Indi a·
 
I\'lini~.try of Ft:r:ionllel, Public GrieV;lII(:es and ['cnsi'Jlls
 

(Department of Personnel and Trailling)
 

North l3Iock,,~~I;:\\ Delhi 1)0001 
. .. August ~, 1yQ9 

., 
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Su bjcCl:- THE A:55UPI:tI CAR.EEf~ Pr~O(;Hr:SS:V;N SCHE'ME rCR 

THE CENTRAL GOVERNMENT CIVILIAN EMP(OYEES. 

The f-ifth Central Pay Commission in its RC(:ort has m:\IJe certain re';(lmlJ1ellCl;]ti()lI~ 
relatir.g tu lh~ A~!;un:d Career ProgreSsion (ACP) Scheme far Ihe Central GCl\'CrnmcllI rivili<11l 
r.1:'t:!~)Y':cs ill ~i11 Mini~;llie!;flkparlrnr::lIl~_The ACI' SchelTie needs Ie- be v:e\""~d lI':;: 5,(r.ty Net' 

tD d~;\1 '1/ilh !he problrm of :r,r.l1uiw; :~lagIlaLiol1 <lutI hard:illip faced by lhe cmpl(lY~:cs due to lack 
of ?~e{p:lte promotional 3'/CI1JlC:;;. Accordingly, after careful cOII~id~ration it h:i:; h~('n d('cidcd 
by tlte GQ'I~rnment to il1lrh~'lce the ACP Scheme recommended by lhc fifth CellInI P;lY 
CI):nmbsioll wilh certain "1'uHf.!{icn(i(li7s as indicated hereunder:

2.	 ~,~ RJ).W~ ..~.A~C~J~ITR! q ...SI:~~~YICj~~~ 

2.1 In 1.~Spcct of Group 'tV Cenlr~ services (Tcchllical/Non -T,~chnic:lI\ no financial 
urgf:ld;:lior. linder the S\":heme is hdng "reposed for lhe ren3r)1l tbill prorflothn I" their case must 
b(' c:: rn~~d. Hence, it 1m:; ~ecn deci<h:d that there ~hall b-;-. no be·neftl) ull(~er Ihe ACP Scheme for 
Group 'A' Celltr:11 service:; (['cc1l1licaI/Nr,·n-Tecl:llical). (';ldre COl1!folling Authorities in their 
case W\)u(t(. h(,w'~ver, cr)nli;]lJ..~ to improve ihe promotion prw:pl~c1S in (.'q~anisations/cadresun 
f~!lCli!Jnal grounds by way of org:.mi3:llional study, cadre revi·:w, etc. a's p~r pre:;crihc:d 11I'nns. 

3.	 (;ROU1' 'iJ', 'C' Ai'O) lot ~iEll.VlCJES/rOSTS AND BOL\.TIi:D
 
~)ST5 IN.GRQVP '1\.~1.'n~....~;~\NIO 'D' C.\T:EGQIW~S
 

3.1 Vihile in re5pc(.1 of llwse Glt(:gorics also promotion shall cOlltiliUl~ [0 be dilly earned, it is 
propnsd to adopt the ACP Schem~ in g modifil~d form to mitigate hmd,:;hil.:f ill C2:5CS 1)[ at.:ute 
st\lgnallon either in a cadr,~ or in ,In i:;olatl:d post. Ke~pillg in view all re1~vllnl factors, il has. 
th('rcfl)r~,. been d(~cided to !!.rilnt f!rU1n"t.nci!~Ll!Vr...m.4f~'(iQrrI (as recomrnr.nded by the Fifth 
Ccnbd Pay Commission and at:;o in ~ccordanc,~ wilh the Agreed Setllcrnent datel1 Septembcr 11, 
1997 (iu relation to Group 'C' and 'D' cmploye::s) entered into with the Stiff Sidr of the 
National Council (JClvi)] under the ACP Scllcme to Group 'IJ', 'C' and 'D' employees on 
completion of 12 l'eacr :md ;E4 ~rl (SUbjl~ct to condition 110.4 in Anne~1Jrc .. I) of regular service 
respectively.. Isol:Hed posts in Group 'A', 'B', 'C' and '0' categorks which have no 
promotional avenues shall al~;o qualify· for similar benefits on the patlt:rn il!dicalcd above. 
Ccr!2.in catr::gor~ eTf cml'ioye:c:; ~;ucit. as casuai employee:; (including those with temporary 
statu:;), ;!d·hllc and cOlltract empl(l:ye::5 shall not qualify for b~ndil!: under thl~ ~f('r('~aiJ Scheme. 
Grant of financial upgiadatic'lls 1Jn:~'.:r tl!e ACP Scheme: :: hall, howe"cr. be ~;!J"jcct tn the 

coneJ.;.:U~::.o.~	 menl i{lnc~r ill 6n~:'tu_u;:1 
.. , .. 21

r 
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I 3.2 •Regular Sf!rvlc:e" f·J[ the purpose of 'the ACP Schr.me. 511311 he i~lerpr~led 10 mean Ihe 
'.j cligibilitp.:.rvice counled [Of regulaf promotion in terms of relevallt Recmilment/Scrvic~ Rul~~ 
.j 
I 

j	 4. IntroduClion of the ACP S(:!leme ihould, however, i~ no case .. ffeet Ihe normal (regular) 
promolional avenues available on t~_~ basis of \;ac<!Ilcies. Allempls needed 10 improve promolion 
prOspl'cts ill organisl1ti(lns!Cldrc:s on fucl l :tional grounds by Wil)' of IJTf:an;sali')l1al !:/udy, cadre 
reviews, etc as per prescribed IHlflllS r.hoi:.ld flot he given lip on lhe grculld lhal Ibc ACI' Scheme 

" has been inlroduced. 

5. V~l:ancy basr.d regular promolions, as distinct from financial upgradi\lion ufiller Ihi: ACI' 
'.	 \ 

ScJll:me, sh:11l continue 10 be ~~rallll:(J afler due st7cening hy a regular DeIHrt~I;t':nl;)1 PJOl11olion 
ConulIiuee as per releyant mlt::i/g'Jiddim~s. 

6. 

S.l A dcpartmcl;tal SCTccl1il',;~ C6mmiltce shaH be C()~5tjll1te,j for th:,['tlrpose (If r:roC:CS~illg 
t~t' ClISt'S for grarlt or br.ndil;i'und(::-lhe .itCP Sch!::me. 

. .~ 

6.:~ Th,~ cCtlll\P9m.iJlll of Ihe Sm:ening Omunillee shan be the same ar.. thnl of the ope 
,I	 pn~sc;ibed under the rdevant R,:c:rtJitmcnVServit"C Rules for regular promolion 10 /lIe higher 

grade !o which rUlandal npgnclation is 10 b~ granteu. Howe'ler. in cas~s ~vhcre ope as per 
lb~ prescribtd rules :s hC:Jded by the Chaim~c.l1JMcmber of Ihe upse, Ule Screening Commil!l'c 
ur;der the ACP Scheme !;flalI, instl~ad, be hl~aded hy the Sccretr.ry or ilIl o[fi(;cr of equivalenl rank 
oi the: concerm:d Minislry/Dcpllrlment. rn respect of isol:.tled posrs. Ihl:, compo~;jlil)n of lfie 
Suee ning Cumniillce (wilh modiJicalion as Doled above, if rcC]uired) shall be Ihe same as Ihat of 
l1l; ere fm promolion to an,lloL;cns grade in that MinjslrY/D~pRllmelll. 

j	 

6.3 . In ol'd~1' 10 prevenl o)l-=ratioll oC Ih,~ ACP Scheme [rom resulting ir.lo undue :;Irain on lhe 
administralive machinery,lhe: SCle,eninp. Commitlee stiall follow a tir~It:-sehed~tc and mecllwicc 
ill a rinancial ye al' - pref';rably illlh~ [jrSL~~I~ of Janu(/,·," ;tJ1(I Jilly for \l.dY~m:~ prcH:r.ssing or 
!k C1I5CS. Acc:nrdingly, el!;(:s rr':llminl~ during Ihe first-half (April,September) of (I P!Hlkular 
fi.landa! year for grant 0 f bellt:fil~ under thc ACP Scheme shall be taken up for consideralion by 

" !Lc Screening Committee m.:etiJ,£; in the first week of hnuuy of the preyious financial year. 
Sirnilarl)', tlte Screelling Co~nmill~(: meelin,g in th~ ;'irst 'A'eek of July' of any financial year shall 
rroc~ss llle: cas<:s Ibal wOlild b~ maturing during the second-balf (Ocl()bf:r·~larch) of rhe same 
financialyear. For exampk, Ih,: Scre,:nir.3 Commillec ml:fling ill Ihefirsl week of January, 
J')99 wOlild process the calleS Hlal WNJld aHain nJ:!turity during 'Ihe pc;riod April 1, 1999 II) 

, S.:pt~mb~r 30, 1999 and the Scn:e:ning CommiUc¢ meeting in the first wec:k of July, 1999 would 
,

pro~ss Ihe cases lhal would malllre during the peri~d 9clob,:r 1, 1999 II? Man:h 31. 2000.; r	 ' j	 , .,' I 
I

,! 6.4 To make Ihe Scheme: op(:rnlional, the Cadre ConlIolling Aulhorilies sl1all cOlislitute the 
,I
'.! ii rst Screening Conunillee of Ihe curlent fiI~ancial year.within a month fro~~,.th{: date of issue! 

i i of these jl)~lruclions lu con!iide( the calleS that have alread1 matured or would be ,maturing uplo
I 

I
I ~ farch 31, 2000 for grant of belldils under the ACP Scheme. Thr:: next Screcnuig Commiltee 

" shall be constituled a~ per Ihe lime·:;chedulc suu;'Zsled auove. 
"j
,i	 .....J/

I 
I 

"
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Ivfinis'ri('~/nqJ:1rlmel1'~ arc. advised to er.plore the !Jus';ibilil~1 of cf:C~"lillg 'i:I'.'ings so a~ 
Ihe addilil)l1al JiI1i1flei.!l commitment lh<lt iJlli'odtlclion of the 1\0' ~;ChCtlH· lIIay 

Schem~ 'lhClIl l.'e::ome operalional froEt the dati: or Issue llf lhi:~ Office 

9, [11 so far as persons :;I:rv(1l3 in the Indian Audir ami l\ccount3 Dcp;lItmcnlo; arc 
concerned, th~~~c order:; ;s:;~le after cnnsu!t:llion with the C()~lIptroHcT and ,'\udil:~r General of 

;~ .' Ind ia. 

10. The Fifth Central Par Commi:')si(ln in paragraph 52. L5 o[ i~~; Report 11:1:: ;:I~;(1 sr.parately 
rccommemled a "Dvnafllic i\s::ml~d Car~c:r Progression Mechanism" fer di[r,;r~:!1l streams of 

.'	 
do'ctors. H ha~; bl:C n decided lhal til": said. recommcndati()11 l'!1"Jy be c:onsiderrd :lr.parately by the 
Jdrninisl·c.tiv,~ Mi:Iistry cIHlcr;:rn:'d in cO!l~ullatio:l with the Dcpar'm~llt of ?r.rsonnel i11HI 
T;:,.ir~jnn ,lnt! Ilw J)epar:rnell! or F:;I':~;lllit,ne. 

11. 1\n)' intc:"p~et<lticln!d!ri4ica'i()tl of doubt as to the ~ccre and 111'~i1nil1g flf tb~ pnn'isiollS of 

the ,\Cr ~ich~rne ~;hall bl: given I;y rhe D(:p~rtmo:r:t nf Pcrs'JIInd Jill! Tr:Jilling (F~t:IHishmcn'D). 

12. ,\ II Minisl::ies,'Deparlmenl!: mar giv::: "'id~ circu l:!tion tJ these ir:stmdioil::; for guiJ:l/Ice 
of JIJ c{lncfl:ITI!:(\ 30d i'.Jr.O tak~: im:-:ledi~l:e step:; to implclTler:t the ~~l..beme l(e~pjl1g ill view !he 

groulld :iitualion ohtainillg in s{:r\'h:~s/cadr~s! Pl)st.~ within tbcir admilli:itr:lli"c jmi$diclion; 

13.	 Hindi \'er~i()n would follow, .4b/ 
O:.K. }~'M) 

f) irec1Gr(t' 5~Clblishrm:n t) 
To 

1.- All	 Minisrric~;h>:=r;lllmcr:t:; (If til:: Gov{:nwl(lIt d India 
")	 rrC'r;iJ~nt'.~ Sccrctarial/V;(~~ Prcsi\~rllt'5. ~:t~CtCrar i?it/J)J line ~,'illist('r's ()rfi~:e/ 

Supreme Courl,'lbjy<,. Sabha Sccrct~lIii.~!fr..ok SalJha .)~f.I'CI3rrat/Ci1biliel S{ crclui:lll 
ur~~C/cvClC~:AG,'C~:nfr:J1Adwinistrati"e Tribunal(Ptincipcd n~l1ch), N!~w f)·:lhi 

J.	 ;\11 .ltt3<.:hl~(I/:,ubordinale {)fTi'C~s of the ivTifl.15try ~lr Fer~Hl[lnel, I'ul:1ic 
(Jrir.v;lI1crs and P(:n:;ion~; 

-1 Sccn:lary, NalioI)a( C':llnHlis!iioJl flJr Minorities 
:;, Secretary, National C(uumis:iion for Scheduled Ca~t(:~/:;chd~.J\ctl Tribes 
6.	 ~)CClr:=tary, Slaff Side, N'"lioTJ:II Council (JCM), 13-C, f-eroleshah RC'ad, New Delhi 
7.	 All Staff Side Members of the National Council (JCM) 
8.	 Esl;[bli~hmcnt (D) Section - lqOfL!:o~~f:l! 

... ..4/



fPN!~n-rON.s FOR GRANT Of 11I="'U;Il.TfS 
UNDI;R THE ACP SCHf;MI; 

~l 

1. The ACP Sdlernc el1\,j~:age!: m~rcly placement in the higher pay-scale/grant of financial 
bcn.efits (through financial upgradation) only to the Government s{',rvant concernl~d on personal 
basIs. an.! shaH, tlterefoH:, n,~ither amount to functional/H~glllar promotion nor would require 
creatIOn of new pOSt5 for the pll rpm;r:; 

2. The highest pay-scalt1 llpto which the fina~c:al upgratlatiun under tbe Sdlemc shall be 
availa.blewil.l be Rs.14.'300-18.300. Hel'ond this level, then: shall b~ no financial upgradation 
and lugb!:r po:;\S shall he ~lled ~;trictly on vacancy based promotions; 

3. The fiJl3ndal bcnefilsunder the ACP Scheme shall he granled froUl the date of 
_.completion.of the. eligibility	 period prl:scribed ullcler the. ACP Scheme or fr'om the date of 

issue of these instmc:lions whidlcver is later;" . 
. " 

4. The first financial uPi~:md:ltjon under til:: AC? Scht1l1!~ shall be aIlov..'ed after 12 yenrs 
of reg,ular !:ervice and the :s.ec.ond upgrallatioll rifter 1.2 years of regular !',ervice from the dale of 
the first financial upgradation· ::'lJujc:d to fuHilIment of prescribed conditions. In other words, if 
the first upgradation g~ls postponed on account of the emplo!,(:e not found fit or Jue to 
departmental procl~edings, etc this would have CG~5equential effect on the. secor;tl upgradation 
which Y.'ould also get deferred according.ly; 

5.1 Two financial upgradiltiomi und~r the ACP Scheme: ill tk entiIe GovcmU1~nt service. 
C2.rcer of aJl emplDyee shall bi: wanted against regular promotions (including in-situ promotion 
and faSHrark promotion Cl.nikd (~lrough limitl:cJ dcpartment31 competitive examination) availed 
from lh,~ grade,in which an (:mi)loyec W,:S appointed as a direct rccmit. This shall mean thtlt two 
financ:i<.'l upgrildations undCi the ACP Scheme sb!l be available only i[ no reglliar promotions 
during' the pre~cribed 'period:i (U and 24 years) have been' availed by:m employee. If an 
cmpLo)'ee has already got onc regular prcmotion. he shall qU3lify for the !:econd financial 
upgradu~ioll only on cOffipteticn ,:;f 1'~ yeafs of regular service umkr tlH: ACP Scheme. I;I.casc 
two prior prornotion!i c:n legu!ar b1!5!S ~1ave already been received by an empl('yee, no benefit 
u ndu tlle ACP S<:hem-:: shall accrue to him; ,.,	

I 
5.2 Reside~cy periods (regular service) fOi grant of benefits under the ACP ::;cheme shall be 
counted from the ,grade ill which 31l1:mployec was appointed as a dirr.cl recmit; 

6. Fulrilhnel~t of normaJ promotion Ilorms (bench-mark, departmental examination, 
seniority-cum-fitness in th<: ca~t: of Grct~p 'D' employees, etc.)' for grant of financial

J. urgradaliol1s, pcrfonn:mce of such duties as are entrusted to' the employees together with 
I reteliliU!1.91.md-,Iesi&ll!ljrinn~i, financial upgradalions as personal to the incumbl:nl [or the Slated:i 
I purpose~ and restriction of the l~CP ~;cheme for financial and, certain other benefits (House 
,i Building Advan<:c, allotment of Government accommodation, .advances, etc) only without 
1 conferring any privileges relat,~d to W;~e! Slr1tu3 (e,g. invitation to ceremonial functions.,l dcp:J tation to higher posts, etc) sh,11I be c:lf:ucd [or grailt of benefit~l und~ r the ACP Scheme; 

J 

_I
f	 .....5/

----'--------- 



t •• '.~: ..~." • 

I -: .~)' ;~::. ;!::~~~::" 
~ .~f'~ ~.~{(; :~:t~ '.. . . , . . 

_ ~,~'\;.~;~:'. I. F,naoclal llPI~radatllln linda the Sdicl1Ie shall t1t: J~tven to lhe ilnt nl~IHr grade III 
1" ••11'$::¥ ."·:;?:}.Y5Y . ncc()r,j,;!!,~c wilh Ihl; Cit i:1ling Il'lcrarc:hy irt. " t:a(!re!ClllcgOJ'Y ('(" pl)SI? ",jlhlPJt l:rcaiing ne',\' pos!.'
;\1!t;' fo r llJl~ pu rpose. H0wc·lcr. iII '::il~(~ of isolated postS,;JI t11': ab5cucc d ddir.ed lIier;m:hical
;i;?1 ~[ad~~;:. fillal1cial upgrild;l.lion :ihall be f.i\'l~n hy the M;ni:;lr:CsfDcp3r!IlI'~m:. (':I.I!!t.:~rnt:d in tile 
"::- Irnmr.!llaldy lie:,! hi[:lJC'r (,tl!m1',an~'~:_lt.mm!m) pay-scalcs a; indkalcd in ~!!g;.!;:lmr:H which is ill 

k~cpij:g wilh Part-/\ or Ihe first Scheduk llnJlc:r.i:d to the tlolificaliolt dakd St;ptc :nhcr ~(l. 1997 
of the \fillistry of Finance (J)eparlnH:nt of EXF~nl1iture). Fr:r inslance, incumhent!; of ic;(Ila~cu 

pests in tile ray-c:calc S--4-, 3~; illdicaleu in An!L~;Qdrc-II, will be eligihle em [h~ irC1l'~~~d two 
fifl:lnc-i:lI upgradatiol1s onJy t(lllll~ rny-!:calc:; $-5 and·S-6. Fi;nlldal upgralh:.icl1 '111 :l ri:;nalJlic 
basis (i.'.:. viilhout havin:s tlJ c:r~:ate post:i in th,~ r~k'lant ~caks ~lf I~JY) ha<; heen 
rccorr:nll'mkd I~y ~hc Fifth c-~r·!r<!.1 PtiY Commh.~ioll onl~' for Ihe iuculIlbent:: ':If i~:tllatl'd Pl'".ts 
wh icl: bvc ~lO 'H·tll\IC~; of [Jromnl ion nl an. Stllce finllflcia I \1 rgradi1tiops ·.llllkl Ihe SdlC III C 

shall be pcr~;()n:ll 10 Ibl: inctlllllr!'111 or tltl: isola\l~cl post. Ih·~ ~;lIl1C ·;11:.>:11 be rilkd al it,; Illiginal 
Icvd (p;:~I.scah-) when vacated. Po:::t!> w;'.kh :lr:: Plrt of ... ·.vd~-·.ldirll'd (,:!lJr~ !;hall.nlll c;ualify··for 
thl~ f\C? Scheme on 'dyn;'mic' /:·a!;is. The ACP hCI:elits in th!::r c;\:-c ~.ldl 1\1~ r:r;lIltct! 
Conf()~i'iing tl) the ~~xi~;:il1g }Ji':rarchic,r! Sl'.u.:tmc 'JIIly; '. 

H.ih· Till;Pl~'i,d Ilpp:ld:d;ul1 1l1111l: Ih(~ ACI' Schelll~~ s(wll be plll:!Y r!'I~:(lJl;11 !o lhe 
emplt~::(':; 3111l',hall h:lI"~: 110 rcle1/i!IKC to his :;enio,ity pJ:;itioll. j\!; sud. Ih~r:: shafl l'e 110 

additi(]I~"ll fillanci3.( IJP:5radaLion fnr Ihe :,cnior !'mpl(lYc~ Oll l~lC grcmr,d tbt :he juninr :'Jllplf'ycc 
in th~-;;r;dc ha:; g'Jt higher pay-~c:l:I~ Ilnckr the r\CP Sclwr;lc; 

9. ()n u!-",~:rad~lio:1 under the: .\CP S,.:h~i1l~, pay o£ 111 ~lr'l'k'~;c~ shall 1'1: lix~d l:Il.lrr the 
prnvi~if'il:; d FR ;2n) a(1) :illl1j:Ct 1(1 :\ illinimum finlllci:JI h:rrcfil of 1\5.1(11)/- t!S per 'lie 
DCp;'tr:r.:t[lt ::If Person.ncl nud Training C("ice j\!ll~morandultl "Nc.l/(i/97-P:ly.i d:!tnl July 5. 1909. 
-Ole nn~I.r:ci,d benefit ;'llIowecl llnlkr Ih~~ ACP ~;chcme ~;!l:lJll>c fin;)} anu 110 pay-ri:nlinl1 bendil 

Shill! I\cn:e at lill' lime of r,~.~..dar prem1llion i.e. postin!~ against a fllllcliomi p(1~1 in I!!/'. hil:h~'l 

gr:lil~:: 

10. Gr:1d of h;g.l\'~r paj"-ic::llc 'ml!,~r tb; ACT' Schcm~ ·.-lIall be conditiol'alto lhe [<leI 'hal 11\ 

emplc:y·:e, '.'Ihik 3crr.pling tb'~ !ii!i,l bl!J1dit, ~;h,J.1l be ~1~·,~rJ'!fL~l.J!JIV{U;.iY~~IL.h\:i_ LI,plj\J:llificl) 
aC.~t;m~!.1{:_~ for rrgulilr l~romnti(ll1lll1 lICCU!rl:m::: of vacancy ~;uh!;c'luC:rJtly. In Cil:;C ht' refuses 
to accept the higher post en [l:fo;l.1lar prOlll\1tion slIb:icqucntl.y, hc r.lwll h~ 5ul_'jccl II) norltl31 
debum~l\t for rtgUhl promotion a.'i rHr;scriheu in the ge!leral instructiulTi in this r~1!:J.rd. 

I-Iow-::v::r, ;'.:- and when he accepl:; rr:gl!lnr premotion It-erc:artcr, h(~ ~hafl bCnHilF. eligible fnr thc 
second u[lgradatioll ullder lh(~ ACl' Schcml'. only afl,~r he ':omplctc~i tile f1~'I'_lifcd di~ihi1ily 

service/p:riod under tim AClt Sd.lcWC ill that higher nlade ~iIIb.icCI.lo the ~C'lldilioll Ihal the 
period fo[ ''''hleb he ,,!,':IS d,~b:med fer re!~Ulal prornotiml sllal111o\ COUllt for tbl~ purpc'o;c. for 
e~anJ?j.;:: if J person ha:; g.Ol Dlle fln:mchl upgradalion ~.Iter Icnuering 12 year') o~' rl~gular ~er\'ice 

and after 2 year:; thercfJom if be 11:[115C5 rCg'JI:lr ,~romotil)rJ nud is coriseql1elll!y Ikbarrcd f\1r (mc 
year a:lI.1 ."..llbsequcnlly he is promoted to thc higher gr,,<!<: on regular basi:. aflt~r complelion of 
15 ye;liS (r~ t'2+ 1) 0r Jcgu:.ac selvke, he :ihail be eljgib~e: for ccosir.baliol: for' ~hc seco[lu 
upgradalioll under tlle ACP S.;;hcme imJy after rendering ten more years in l,dditi0n 10 lwo years 
of s~rvice already rcndcrr:d by him af'~cr the first fin3J\cial \;pgradatio/l (1+ W) ill tlt;]t higher 
grade i.~. a[tt:r 2:5 years (12+'2+1.+10) of rcg'.Ilar sen'ice bl~cau:;c the cicbann..:nt pcriod pf one 
year C;1l1not bc tllken into accpun.l tow:mh the n=quircd 12 ye3r~ of rcgulM !;cn·j::c in that hi~hc:r 

gr3de:; 

..... (,/
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11. r1I th~ malleI' of cJi~:ci plinnry/penally proceedings, gnmt flf bene lits under the A _(~t~~ 
5cheme :ihall be 511hject to rules .~.o"cming normal promotion. Such casco; shall, thcrefore, h... ~':~i. 
regulated U1Hlcr the provisi';>nl; of re:levant CCS(CCA) Rules, 1%5 and instruction!; thcreu~ :1'; ';:~; 

"\ 
12. The propm~cd ACI' $dlcml~ cOlltemplatc~i merely l~g~m~~1l1 PI! Ilr:l~mnl !.!J!~ in the 
higher P~y-!icale/grilnl of finiJncial b~nefits only and shall 1I0t· amollnt (0 acluallfullclional 
promoliun of Ihe employees mnlJ=rned. Since orders regarding r~~tervation ill prolJlolion are 
:!pplicable only in the case o[ J.::glllllr promotion, reservation order!i/rl)ster Shilll not apply 10 the 
ACP Scheme which shall exh:.od its benefits' unifonnly to all elig~bk SC/ST employees also. 
Howcve (, al the time (If regu Illr/fllllctiorlill (actual) promo lion, the Cadre ControHing AUlhodl ies 
shall ~nsurc thilt all reservatio1! orders ar~. applied slrictly; . 

. 13. Existing time-boulld plOffiOtioll f,chemes, iIiduding in-situ promolion sc:!ll:mc, in varil)U~ 

Mini!ilrkslDeparlments may, as per choice, mnlinuc to be operational for'the concerned 
calegvri,~s of employees. Howev,er, tht.se schemes; shllll not run concu£[l~ntly with the Acr 
Scheme. The Admi~!strative Ministry/Department -- nol It.e emp!oyees.- :;ball have the 
['rtio~l ill Iile matler 1(1 choo';c he:twer.!'l 'lhe two :;chcnt~:), i.~. e:d;ting tilllt'.-lJound prllOwt inn 
~(!lenle or tbe ACP Sdll~ml~. /'f,lf various calegeril:s of employecs. However, in case of switch
over from Ih~ exblillg til1l~:-b(lIJntl promotion schelT\!: to the ACT' Scheme, all sripulations (viz. 
for promotion, redistribution "bf pmt~;, upgradation involvin[: higher funclional <!lIties, etc) made 
under lht: fOimer (1:,dstillg) scb::me wou!d eeaSl: to be operatbc. Th,:. ACI' SdH:mc shall have to 
be adopted ill ils tolality; . 

-. 
L4. 111 c;?sc of:lI1 cmplorcl~ tlc:dared s~lrpllls in his/her organisation ilnd in case of transfers 
including uuilateral transfl:r Oil request, the regular service rr;Ollen~d by himillC:r in the previou~ 

organisr.:.tion shall be counted lI.long with hisllwr regular selvict: in his/h<:r rll'w ftrganisalion for 
th::: purpo:ie of giving financial Ilpg1adati.1J11 und::r the Schcme; and 

I 

J). Subject to ConditioCl r·Io. ,I· above, ;n C<lSCS when: Ihe ernpllJy;~es have already completed 
24 ye:ars of regular servicl:, :wi!h 01' witJlOut a promotion, th~ second financial upgradation untler 
th;:: scheme 511<.1\1 be granted direclly. Further, in <>cdcI' to rationalise t1l1cquallevc1 of stagnation. 
be ndit of surplus regular s.:rvic:: (not laken into account for th,~ first uPI!,radation unde'r the 
scheme) ~;haH be give;] at the sub~(:qlJent stage (second) of fin:lnc~ial upgrallation under the 
ACP Scheme as a one tim~· [IIl::asurc. In other words, in respect of ~:mploye~; who bave already 
rendered more than 12 y·::ar5 UIJ t less tl!w.n 24 years of r~gulnr service, while the first financial 
upgrudation shaH be gril~lCd. irnffil~diatcly, the surplus regular 5ervic~ bl~yoi1d th,: first 12 years 
shall also be counted toward:; the !wxl 12. years of n:gular service requir~d for grant of lhc second 
fil1ancia I upgradCllion 3.nd, c:onsequently, they shall be cOllsidered for thc second financial'. 
lIpgradation also as ilnd when thl~Y complete 24 years l)f regular SCfVice with()lIt waiting for 
complelioil of 12 more yerlr!i of regular service after the rust tln3ncial up gradation already 
granied under lhe Scheme. ;-k

(K.K.~ 
Dir.~cff lr(E'Jtabli,~hment)
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Item 7.25	 To cODsider BIUgg up some DOD-teachine posts 
on contract basis. 

The Soan! of Governors in its 6 th meeting held on 30.9.2004 

while	 considering rationalization of the non-teaching staff decided as 

under:

"The Board noted. as uDder:

i)	 As per decision of the Board taken in the 2nd 

meeting held on 19.4.2003, the Institute was 
asked to maintain ratio between teaching and 
non-teaching posta in t.he range of 1:1.5 and for 
doing the said rationalization of the non
teaching posta. a committee at the Institute 
level was constituted. 

Il)	 The committee has submitted its report and 
the same is being examined. by the omce. 

Iii)	 As per recommendations of the Expenditure 
Reforms Commission (ERe) as communicated. 
by the MHRD. the ratio between teachine and 
non-teaching staff can be maintained in the 
raage of 1:1.5 to 1:2. 

The Board decided that the same committee at 
the Institute level may undertake another 
exercise to do the rationalization of the non
teaching posts In the ratio between teaching 
and nOll-teaching staff as 1:2 as per guldeUu.es 
proposed by the Institute in the agenda Item 
6.34. 

Iv)	 Due to ban imposed. on the recruitments and 
frequent retirement of the non-teaching staff, 
vacancies are increasiDC day by day and It has 
become virtually dlmcult to run the classes, 
labs, various Deptts and adminlstratlve omces 
smoothly. As on 1.9.2004 against 481 
sanctioned teachlug supportlDg and other non
teachine posts, 137 posts are lyine vacant. 
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The Board decided that pendiq ratlonalization 

of the non-teaching posts, the Instltute may fill 

the following non-teachlDg posts by direct 

recruitment on contract baais:

Sr.No.	 Name of Post No. of posts 
1. J9ystem ADal~	 02 ----._- .._
2.	 Supervisors Civil=O~Elect.=01 03 

ECE=O 
3.	 Tech. Grade'A' Elect.~ 

Mech.=O 03 
CIvil =0 

4.	 Tech. Grade 'B' Clvt1=01 
W/S.=Ol} 04 

ECE =01 
COE=OI 

5.	 Deputy Registrar
 
rAead) 01
 

6.	 Deputy Supdt.
 
02
 

7.	 Sr. Library Aastt.
 
01
 

8.	 Counter Asstt.
 
01
 

9.	 Assistants
 
03
 

10.	 Jr. Stenographer
 
01
 

11.	 Jr. Storekeeper 
01 

Total 22 

In addition the Board decided to create the 

following non-teaching posts, which may also 

be Olled by direct recruitment on contract basis 

as short-term measure from the Institute 

Development Fund/Student	 Funds without aDJ 

OnaDcialllabillty on the Central Government. 
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Sr.No. Name of Post No. of posts 
l. Finance omcer	 01 
2. AMtt. R~_tr9l' 02 

" .....	 ---- _... 

3.	 IJrogrammers 02 
Total 05 

The Board authorized the Chairman of the 

Board to decide all issues relating to filling the 

above mentioned teclmical and non-technical 

posts (27 posts) by direct recruitment on 

contract basis such as their qualifications, 

salary, period of eDg8&ement, . age and 

constitution of selection Committees etc. and 

further related issues". 

In compliance with decision of the Borou and after taking 

orders of the Honble Chairman,· BOG wherever required, an 

advertisement was floated in the newspapers in the 2ud week of Feblumy, 

2005 for filling up 26 non-teaching posts on contract basis. However the 

Karamchari Sangh of the Institute has not appreciated it and has shown 

resentment. The Karamchari Sangh has categorically demanded that 

first the matter regarding their promotion to various promotional n011

teaching posts should be decided and only thereafter any posts should 

be filled by way of direct recruitment. 

In this connection it may be stated that the Institute made 

promotions in respect of the non-teaching employees Pli.O!" to May, 2003 

as per existing promotional niles for the non-teaching employees as 

prevalent east while RECK. However the MHRD vide its letter No. F.32

1/1999.Technical Section. III dated 28th May, 2003 issued instructions 

(copy enclosed as Append:L"{ __ x~_ on page 10~J that "110 

recruitments/ promotions should be effected in your Institution till the 
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new SeIVice Rules are notified"'. Accordingly the promotions in respect of 

the non-teaching employees were stopped after May. 2003 as per 

instructions of the MHRD. But keeping in view the fact that due to ban 

imposed on recruitments and frequent retirement of the non-teaching 

staff. vacancies are increasing every month and it has become virtually 

difficult to run classes. labs, various departments and administrative 

offices smoothly. As on 1. 1.2005 one hundred forty eight (148) i.e. 31% 

(app.) of the total 480 sanctioned non-teaching posts are lying vacant. 

Due to bulk l"etirement in the year 2005 and 2006 this number will 

become one hundred ninety six (196) i.e. 41°A> (app.) of the total 

sanctioned non-teaching posts. 

Tlw relevant clause as per MOA/ Rulc~ of the 

Institution reads as under: 

«All posts of the Institute shall normally be filled by 
advertisement but the Boaxd shall have the powel' to 
decide on the recommendations of the Director that a 
particular post be filled by invitation or by promotion 
from amongst the member of the Staff of the Institute." 

The Board may consider and decide. 
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V 
To \
 
The PrlocipaVDircaor r
 

All RECsINlT.. • ~ .'
 
, 

". i 
.~ . . 

Sub~ Servlco nules!Rt(;uL,tloDI or lUI rloyers of REC.INIT. 

'.. 
Sir. 

It bas como to notice uf thls depaitlDDol. that.certain RECslNIT' have 
been cmyInB out ReciuitmciatsIProinotionI 'Jnder various soheme. 'sucb III 

Career Adv&IlC4!mcnt Scheme. 111fOuah var:ous Jetten oE tbiJ. Ministry sent .... 
earlier W the Rll~s • It was umrooted that 110. kruitm~mutioDS 
wIder the Career Advaueemclit llI)J any btbcr S(:hemes should be effected willi 
the new Servioe Ruler arc Dol..Hb:l by thl! Miuiftf)'. • 

2, Specific n:forenoc Is dni'ND in !.hI. conl:~,t to tho "lU:oord pfdlt;Cunions
 
and dccbiou5 taken in thc lOutillg of Dlrco'JJrs NITa held on 21.07.200210 

,
 I 

circulated vide this department'. l,sUol' dated ~~1.8,2002. FwtiiCf oltrliioatlons I,
 

abo hIlS been extended to airiiu, RECslNrh vide-thI, department'I,letter
 
dated 28111 Marcl1.2003,
 I 
3. In vicw,of the abo"0, it is on:c. again lmtrue1ed 1.bal no
 
RccruilmcnWPl'omoUoD!l abouJd be eCl'ecled in your lriJtilutiOQ till the new
 
Service Rules 11"C Qotified. . , .
 

4. Mly devialion tu above will be vicwed .Ieriously. 

Yours faiUlfuJly, 

~'/ 
(S:K.Biawac) 

Director( ND1 

t· 

.~.. ..~..,..,,, ". 
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Item 7.26	 To note incident which took place in the night of 1.11.2004 in the 
boys' hostels ofthe Institute 

A minor tiff took place amongst some students of 3rd year and final year 
during a cultural function of the students which was organized in the evening of 
30.10.2004 in the Jubilee HaiL However the matter was patched up with the efforts mad(~ 

by Dy.ChiefWardenfWardens ufthe Hostels. 

At about 11.45 PM on 1.11.2004, a violent incident took place amongst the 
students in the lawns of Hostel No.5. The Chief Warden alongwith his team of Wardens 
reached the Hostels immediately. The Chief Warden found four final year students 
injured, three of them seriously. They were all rushed to the LNJP Hospital, Kurukshetra. 
The Doctor on duty after examining referred three of the four students to PGI, 
Chandigarh. Two students were discharged by the PGI, Chandigarh on 2.11.2004 itself 
after treatment. One student namely Sh. Sandeep Kachhap, a final year student who was 
seriously injured remained admitted in PGI, Chandigarh in critical condition for several 
days. Sh. Kachhap was discharged from PGI, Chandigarh on 16.11.2004. He was OK 
after a month or so and he has rejoined the Institute. 

The Institute lodged an FIR against 14 students of 3rd year and one final year 
student. On the basis of enquiry committee report at the Institute level, the above 
mentioned students involved in the violent incident were awarded punishment as notified 
vide Office Order No. GA-III7902 dated 4.11.2004 (copy enclosed as Appendix XVI 
from pages 109 -110) 

The Institute lodged another FIR against three final year students on 
5.11.2004. 

When the situation did not return to normalcy and was not conducive to the 
teaching due to repercussions of the aforesaid violent incident, it was unanimously 
decided at the Institute level to suspend the teaching from 8.11.2004 to 15.11.2004. The 
Institute was reopened on 16.11.2004 with normal situation. The affected students filed a 
civil suit on 26.11.2004 in the Hon'ble Court of Sh. Amarjeet Singh, Hon'ble Civil Judge 
(Junior Division Kurukshetra). The Hon'b1e Court issued instructions for the Institute on 
29.11.2004 to allow the applicants to appear in the exams going to be commenced w.e.f. 
30.11.2004 provisionally. The Hon'hIe Court further decided that the said orders shall 
not a.fIect the decision of the case which shall be decided on merit. In compliance with 
the orders of the Hon'hIe Court, the petitioners were allowed to appear in the exams 
which commenced from 30.11.2004 provisionally. Their answer sheets have been sealed 
and have not been evaluated. The matter is sub-judice. 

The Board may note. 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSIIETRA-136119 

No. GA-II1 7qtJ J.,---	 Dated: 4.11.2004 

OFFICE ORDER 

In connection with the violent incident which took place in the lawns of Hostel 
No.5 at about 11.45 p.rn. on 1.11.2004 the Director on recommendations of the Enquiry 
Committee awards punishment to the following students involved in the incident: 

1. The following punishment is awarded to the following students: 

i) R Nagender Roll No. 2k2058 
ii) Ankur Sharma Roll No. 2k2032 
iii) Vwbhav Malik, Roll No. 2k2039 
iv) Abihshek Tomar, Roll No.2k2088 

a) All are expelled from the Hostel with immediate effect. 
b) All are debarred from appearing in the Campus Interviews 
c) Adverse remarks to be entered in the Character Certificates to be 

issued to them in future. 
/ 

d) All are rusticated from the Institute upto June, 2006. Further they 
are debarred from appearing in any examination upto June, 2006. 

2. The following punishment is awarded to the following students: 

(i) Rakesh S~ Roll No. 2k2089 
(ii) Anil Kundu, Roll No. 2k2026 
(iii) Gaurav Makkar, Roll No. 2k2091 
(iv) Guru Prasad, Roll No. 2k2104 
(v) Manu Aggarwal, Roll No. 2k2256. 

(a) All are expelled from the Hostel with immediate effect. 
(b) All are debarred from appearing in the Campus Interviews. 
(c) Adverse Remarks to be entered in the Character Certificates to 

be issued to them in future. 
(d) All are rusticated from the Institute upto June, 2005.	 Further 

they are debarred from appearing in any examinat ion to be held 
in NovemberlDecember, 2004 and May/June, 2005. 

Contd...PI2 
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3. The following punishment is awarded to the following students: 

i) Vinay Gulla, Roll No. 2k2045
 
ii) Amit Dahiya, Roll No. 2k2022
 
iii) Sidharath Dahiya, Roll No. 2k2002.
 

a) All are expelled from the Hostel with immediate effect. 
b) All are debarred from appearing in the Campus Interviews 
c) Adverse Remarks to be entered in the Character Certificrtes to 

be issued to them in future. ! 

d) All are rusticated from the Institute upto December, 2004 and 
further they are debarred from appearing in the examinatiop to be 
held in NovemberlDecember, 2004. 

4. The following punishment is awarded to the following: 

i) Shakul Rohila, Roll No. 2k2027.
 
ii) Sant Rana, Roll No. 2k2059.
 
iii) Karan Veer Sihag, Roll No. 2kl067
 

a) All are expelled from the Hostel with immediate effect. 
b) All are debarred from appearing in the Campus Interviews 
c) Adverse Remarks to be entered in the Character Certificates to 

be issued to them in future. 

fl--t~~ ---
REGISTRAR 4 11 /'4JDy 

for DIRECTOR 

Endst. No. GA-II17103 Dated: 4.11.2004. 

Copy forwarded to the following for information and immediate necessary action: 

1. All Concerned Students. 
2. Dean(P&D)/Dean(Academic) fu,"It. ~15"D~ { ~'1Y\i"'YI~\O'I-\. 
3. Professor Training, Placement & Students Welfare. 
4. Proctor/ChiefWarden/Deputy ChiefWardenIHostel Wardens/MM:CAs 
5. Deputy Registrar Academic, DR(Accounts). 
6. All Teaching DepaltmentsiSections. 
7. All Notice Boards in the Institute and Hostels. 
8. PA to Director for kind information of the Director. 
9. Personal File ofthe concerned students and their parents. 

\-'L~~ 
Deputy<ie~~~~(~~'" 
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Item 7. 27. To note police arrest of Sb. Sbaresbtba Abuja and Sb. Vikas Mittal 
botb Ledurers of Eledronies & Communication Engineering 
Department of the Institute. 

As intimated by the Police Station, Kurukshetra University, Kurukshetra 

two Lecturers of the Electronics & Communication Engineering Department namely Sh. 

Shareshtha Ahuja and Sh. Vikas Mittal were arrested by police on 17.12.2004 under the 

corruption charges on complaint of a student of the Institute Sh. Arun Kumar Sinha, RoII 

No. 2K099 U/S 7.13(i), 49 Auti Corruption Act, 1988. Both the teachers were sent to 

judicial custody on 18.12.2004 and they remained there up to 27.1.2005. Both of them 

have been bailed out on 27.1.2005. The matter is subjudice. 

The Board may note. 
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Item 7. 28 To consider and approve the minutes of the 4t11 meeting 
,-., of the Senate, National Institute of Technology, Kurukshetn, 

held OB 5.2.2005. 

The Minutes of the 4th meeting of the Senate ofNational Institute of Technology, 

Kurukshetr~ held on 5.2.2005 under the Chairmanship of the Director, NIT Kurukshetra, 

are enclosed as Appendix XVII, Pages 113 to 125. The Agenda of the 

Senate is enclosed as Annexure to Item 7.28 . 

100 Board ofGovernors may consider and approve these minutes. 
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NATIONAL INSTITUTE OF TECHNOLOGY,
 
KURUKSHETRA-136119
 

Minutes of 4th meeting of Senate of NIT, Kurukshetra held on 05.02.2005 at 11.00 
AM in the Board Room of the Institute 

The following members were present: 

1.	 Dr. S N Mahendra, 
Director, 
NIT, Kurukshetra. 

2.	 Dr. M P Kapoor, 
'SHANTI NlKETAN' 
R.No.ll, Salaria Vihar, 
Army Welfare Housing Organistion, 
Radio Station Road, 
P.O. Punjabi University,
 
Patiala-147002 (Punjab).
 

3.	 Dr. N P Mehta, 
Professor, 
Mechanical Engineering Department, 
NIT, Kurukshetra. 

4.	 Dr. Krishna Gopal, 
Professor, Elect. Engg. Deptt. 
and Dean (Planning & Development), 
NIT, Kurukshetra. 

5.	 Dr. R K Arora, 
Professor, 
Electrical Engineering Department, 
NIT, Kurukshetra. 

6.	 Dr. T K Garg, 
Professor, 
Mech. Engg.Deptt., 
andPTSW, 
NIT, Kurukshetra. 

7.	 Dr. S P Jain, 
Professor & Chairman, 
Electrical Engineering Department, 
NIT, Kurukshetra. 

tJ 



8.	 Dr. V K Arora, 
Professor & Chainnan, 
Civil Engineering Department 
& Chief Warden, 
NIT, Kurukshetra. 

9.	 Dr. V K Sehgal, 
Professor, 
Civil Engineering Department, 
NIT, Kurukshetra. 

10.	 Dr. S K Sharma, 
Professor & ChainTInn, 
Mechanical Engineering Department, 
NIT, Kurukshetra. 

11.	 Dr. K C Goyal, 
Professor, 
Mechanical Engineering Department, 
NIT, Kurukshetra. 

12.	 Dr. A K Gupta, 
Professor, 
Electronics & Communication Engg. Deptt., 
NIT, Kurukshetra. 

13.	 Dr. K S Kasana, 
Professor,
 
Mechanical Engineering Department,
 
NIT, Kurukshetra.
 

14.	 Dr. K B Singh, 
Professor & Chairmun, 
Hwnanities Department, 
NIT, Kurukshetra. 

15.	 Dr. A Swamp, 
Professor, 
Electrical Engineering Department, 
NIT, Kurukshetra. 

16.	 Dr. S K Chakarvarti, 
Professor, 
Physics Department 
and Dean (Academic), 
NIT, Kurukshetra. 

" Iii 

.. 
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17.	 Dr. D V Singh,
 
Professor,
 
Mathematics Department.
 
& Controller of Examinations
 
NIT, Kurukshetra.
 

18.	 Dr. Dinesh Kumar.
 
Assistant Professor & Chairman,
 
Chemistry Department,
 
NIT, Kurukshetra.
 

19.	 Dr. V K Aggarwal,
 
Assistant Professor & Chairman,
 
Mathematics Department,
 
NIT, Kurukshetra.
 

20.	 Prof. Umesh Ghanekar,
 
Asstt. Professor & Chairman,
 
Electronics & Comm. Engg. Deptt.,
 
NIT, Kurukshetra.
 

--. 
21.	 Prof. Mayank Dave,
 

Asstt. Professor & Chairman,
 
Computer Engineering Department,
 
NIT, Kurukshetra.
 

22.	 Dr. M.L. Matta,
 
Asstt. Professor & Chairman,
 
Physics Department,
 
NIT, Kurukshetra.
 

23.	 Sh. R.P.S. Lohchab, 
~ember-Secretary 

Er. Surya Kant, Vice President, Tata Consultancy Services, New Delhi 
telephonically expressed his inability to attend the meeting. 

The following members also could not attend the meeting:

1.	 Prof. Sameresh Kar,
 
(Retired Professor, liT Kanpur),
 
House No. 501,
 
liT Campus.
 
Kanpur-208016 (UP).
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2.	 Er. V K Sachdeva, 
Executive Director, 
The Saraswati Sugar Mills, 
Yamuna Nagar-13500 1. (Haryana). 

3.	 Prof. K R Sharma, 
(Former Prof & Head, EE, IIT Kanpur), 
Vice-President, Samtel Colour Ltd., 
Ghaziabad (UP). 

4.	 Shri V K Raizada, 
(Former Member Rly. Board), 
Managing Director, IRWO, 
58, Rail Vihar, Sector 33, 
NOIDA(UP). 

5.	 Dr. A K Bhatnagar, 
Petrotech Chair Professor, 
Department of Chemical Engineering, 
Indian Institute of Technology, 
Hauz Khas, 
New Delhi-ll0016. 

6.	 Prof.C.V. Ramakrishnan, 
Professor, 
Department of Applied Mechanics, 
Indian Institute of Technology, 
New Delhi-ll0016. 

Prof. S. Gupta,
 
Principal,
 
Nemi Chand College ofEngineering,
 
Israna,
 
Distt. Panipat (Haryana).
 

8.	 R K Bansal, 
Professor, 
Civil Engineering Department 
NIT, Kurukshetra. 

Before the agenda items were taken up for discussion, Sh. R.P.S. Lohchab, 
Registrar & Member Secretary of the Senate extended hearty welcome to the Director 
and Chairman of the Senate, Dr. M.P.Kapoor and the faculty members of the Institute. 



Item 4.1 

Item 4.2 

Item 4.3 

Item 4.4 
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The Senate took the following decisions:

To confirm minutes of the 3rd meeting of the Senate held on 28.5.2004. 

The Minutes of the 3rd meeting of the Senate held on 26.5.2004, as 
circulated were confinned. 

To consider the action report on minutes of the 3rd meeting of the 
Senate held on 26.5.2004. 

The Senate noted the action taken on minutes of the 3rd meeting of 
the Senate held on 26.5.2004 as per details furnished in the agenda item 
4.2. 

To consider report on registration for Ph.D. 

The Senate noted that as on date of the meeting, 42 scholars were 
registered for Ph.D. and the fresh applications received in response to the 
Institute's recent advertisement are under examination in respective 
departments. 

Out of 42 scholars registered, one has since left. The details are 
furnished in the Annexure-Ito the minutes. The Senate decided that the 
list be circulated to all the Departments. 

The Senate also decided that when a scholar is registered for Ph.D., 
intimation of hislher registration be sent to the candidate, the department, 
the Supervisor and the Co-supervisor. 

To consider review of ceiling on Professor, Asstt. Professor and 
Lecturer to Guide Ph.D. scholars imposed by the BOG. 

The Senate resolved that to encourage and promote Ph.D. research, 
BOG may be requested to reconsider its earlier decision. The BOG may 
like to reconsider and leave the question of fixing the supervisors for a 
Ph.D. scholar on the DRC of the concerned department. However, the 
ceiling may be fixed on the maximum number of Ph.D. scholars which 
may be registered under the department at any given time on the lines of 
IIT, Delhi with following fonnula. 

Maximum number of Ph.D. scholars = Total number of 
To be registered in a Department regular faculty x 3.5 

The number of Ph.D. scholars so arrived at shall include both full 
\ time and part time. 

_AA _ 



Item 4.5 

Item 4.6 

Item 4.7 

Item 4.8 

-118

To consider allocation of Institute scholarships to each Department 
for Ph.D. Research. 

The Senate noted that the BOG in its meeting held on 15.3.2003 
had approved 25 (twenty five) scholarships for the Ph.D. students (16 for 
Engg. Departments and 9 for Applied Sciences and Humanities 
Departments). The Senate also noted that the allocation of scholarships to 
each department is to be made by the Director as per decision of the 
Board. 

Within the above broad allocation, the Senate, therefore, desired 
that the department-wise allocation be made by the Director. 

To note the revised fee structure for Ph.D. students under different 
categories. 

The Senate noted that the BOG in its 6th meeting held on 30.9.2004 
had approved the revised fee structure for Ph.D. scholars as recommended 
by a committee but had advised that the fee structure at liT, Delhi may 
also be consulted. 

The Senate decided that the same Committee under the 
Chairmanship of Dr. Krishna Gopal, which had earlier recommended the 
fee structure of Ph.D. scholars, may review the aforesaid matter and 
submit its report at the earliest possible. It was decided that report be 
placed before the Finance Committee in its next meeting. 

To consider minor amendments in scheme for M.Tech. 
(Instrumentation) course of Physics Department. 

The agenda item 4.7 regarding amendments proposed by Physics 
Department in the teaching scheme for M.Tech.(lnstrumentation) was 
deferred. The Senate decided that the department may put up the proposal 
to Senate afresh with more detailed justification including operational 
difficulties faced. 

To consider approval for students to be awarded degrees in the 
Convocation scheduled to be held on 19.3.2005. 

The Senate recommended to the Board that the award of the 
degrees to B.Tech., B.E. and M.Tech. students as per details furnished in 
the agenda item 4.8 be approved. The lists containing the name of 
students to be awarded various degrees be authenticated by the Controller 
of Examination. 
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The Senate observed that the various lists containing names of the 
students for awards of degrees should have been titled as 8 Semesters' 
B.Tech. Degree course, 6 Semesters' RE. Degree Course and 4 
Semesters' M.Tech. Degree course as the case may be. 

In case some more candidates complete their degrees by 28.2.2005, 
the Senate authorized the Director to approve award of degrees to them 
also in the Convocation scheduled to be held on 19.3.2005 and the matter 
be reported to the Senate in its next meeting. 

Item 4.9	 To consider report on detailed criteria/procedure and weightage for 
admission in M.Tech. 

The Senate approved the following detailed criteria/procedure and 
weightage for admission in M.Tech. during 2005 onwards on the basis of 
the recommendations made by Prof. S.P.Jain Committee. The selection 
criteria for M.Tech. admission shall be as under:

i) Eligibility 

A candidate should have at least 60% marks (or 6.67 CGPA on 10 
point scale) in qualifying examination such as 
B.Sc.(Engg.)/B.E./B.Tech./ M.Sc. Degree Examination (50% 
marks or 5.56 CGPA for Scheduled Caste/Scheduled Tribes 
Candidates) on the basis of which the admission is being sought. 
For AMIE, the minimwn requirement shall be 55% marks in 
degree. 

The sponsored candidates also shall have minimwn 60% marks (or 
6.67 CGPA) in the qualifying degree examination (50% marks or 
5.56 CGPA eligibility for SC/ST candidates). In addition, the 
sponsored candidate should have on the last date of applying, an 
experience of at least two years in the organization(s) of the types 
specified, out of which at least one year continuous experience 
should be as regular employee in the sponsoring organization. 
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The eligibility criteria is also given below in tabular form:

Category of	 Eligibility Criteria 
Candidates 

General	 60% marks in qualifying degree 
examination or CGPA 6.67 on 10 point 
scale 

SC/ST	 50% marks in qualifying examination or 
CGPA 5.56 on 10 point scale 

AMIE	 55% marks in degree 

Sponsored candidates	 60% marks In qualifying degree 
examination or CGPA 6.67 on 10 point 
scale. ( 50% marks or CGPA 5.56 on 10 
point scale, if belonging to SC/ST). 
On last date of applying, two years 
experience in the organization(s) of the 
types specified, out of which at least one I 

year continuous experience should be as 
regu1~ .employee in the sponsoring I 

orgarnzatIOn. 

ii) Basis for Selection 

A merit list of the eligible candidates will be drawn on the basis of 
their valid GATE score only (Le. 100% weightage to GATE score 
and no weightage to qualifying degree marks). 

Seats will first be filled by GATE qualified candidates and the 
remaining vacant seats, if any, shall be offered to other candidates 
on the basis of their marks or CGPA in the qualifying examination. 
Non-GATE candidates, however, shall not be eligible for any 
scholarship. 

The above mentioned revised eligibility conditions be suitably 
incorporated in the prospectus for 2005 onwards. 
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Item 4.10	 To consider data on present strength of students, admissi9ns in 
B.Tech. and M.Tech. during 2003 and 2004, dropouts and pass 
percentage analysis and suggestions for improvement in the system. 

The senate observed that there are several inconsistencies in the 
data enclosed with. the agenda item. The inconsistencies be looked into 
and the revised data be prepared. While preparing the revised data the 
following be taken in to consideration:

i) The pass %age of the results should be given semesterwise. 
ii) The yearwise data may be presented for the Institute as a whole. 
iii) The data may also be prepared discipline wise and also 

graphically. 
iv) 1st year data may be presented semesterwise. 
v) Name of branches in the data should be presented in alphabetical 

order, clearly indicating the sanctioned intake, admissions made, 
dropouts, backlog, not cleared, passed out and pass %age etc. 

Other Items 

With the permission of the Chair, some other items were considered by the Senate 
and the following decisions were taken:

1.	 The Senate noted observations made by the Board of Governors in its 6th 

meeting held on 30.9.2004 while considering minutes of the 3rd meeting of the 
Senate held on 26.5.2004 and observed that follow up actions as desired by 
the Board be taken at the earliest. 

2.	 The Senate considered the point raised by Dr. S.K.Chakarvarti on the Senate 
agenda item 3.6 of its 3rd meeting held on 26.5.2004 and decided as under:

i)	 In case of a tie the aggregate score of the end-semester theory exams 
of 1st yenr in the subjects of Mathematics, Computer Engg. and 
physics shall be taken into account. 

ii)	 In case there is still a tie, first the marks obtained in end-semester 
theory exams of 1st year in the subject of Mathematics be considered 
followed sequentially by marks in Computer Engineering and finally 
in Physics in case it is required to break persisting ties. 

This rule of tie breaking will be effective from year 2005 admissions onwards. 

3.	 The Senate considered the observations made by Dr. M.K. Som on the Senate 
agenda item 3.12(ii) of its 3rd meeting held on 26.5.2004 and decided that the 
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decision already taken by the Senate under its said agenda item i.e. 3.12(ii) 
stands which reads as Wlder:

"It should be mandatory for Ph.D. scholars to publish at 
least two papers in refereed national/internationaljournals". 

At the end of deliberations, the Director intimated the house that next meeting 
of the Senate will be held in near future. He will constitute some Committees to review 
examination system, reports/details relating to new courses and intake etc. so that they 
could be placed before the next Senate meeting. 

The meeting ended with a vote of thanks to the Chair. 

pJ1~ ~~:"";;;';$h.;..:.-.._ 

(R P S Lohchab) 
Registrar & Member Secretary 

Approved 

Sd/
(S.N.Mahendra) 

Director & Chainnan, Senate 



Annexure -I 

NATIONAL INSTITUTE OF TECHNOLOGY  KURUKSHETRA 
Details of registered Ph.D students as on 05.02.2005 

Sr. Name Part- Deptt. Supervisor Co. Regn. No. & date Remarks 
No. S/Sh.lMs. time/Regular (NITK) Supervisor. if 

any 
1. Aman Aggarwal Part-time Mechanical Dr. Hari Singh - No. 1019 dt. 3.9.04 Teacher 

2. Suresh Ohiman -do -do- Or. SK Sharma Dr. RK Sehgal, No. 1020 dt. 9.9.04 Other 
NIT, Hamirpur 

3. Anish Kumar -do -do- Or. SK Sharma Dr. TP Singh, No. 1021 dt. 9.9.04 Teacher 
TIET, Patiala 

4. Sanjeev Goel ~do- -do- Or. KC Goyal - No. 1022 dt.29.9.04 Other I .... 
IV 

5. Rajeev Verma -do -do- Or. NP Mehta Dr. SS Rattan, 
NITK 

NO.1023 dt. 14.9.04 NITK, Teacher W 
I 

6. Pawan Kataria -do -do- Or. VPWani Dr. Surjit Angra No. 1024 dt.16.9.04 Other 
NITK 

7. Vijay Mittal -do -do- Or. KS Kasana Dr. NS Thakur NO.1 025 dt.15. 9.04 Teacher 
NIT, Hamirpur 

8. Vishal Gulati -do -do- Or. Puneet - NO.1 026 dt.21.9.04 Teacher 
Tandon 

9. Parveen Kumar -do -do- Or. Puneet Dr. PVM Rao, No. 1027 dt.14.9.04 NITK, Teacher 
Saini Tandon liTO 

10. Sanjeev Kumar -do -do- Or. VPWani Dr. TK Garg, No. 1028 dt.15.9.04 Teacher 
NITK 

11. Sandeep -do -do- Or. SK Sharma Dr. Puneet No. 1029 dt.14.9.04 NITK, Teacher 
SinQhal Tandon, NITK 

12. Ramesh Kumar -do -do- Or. KS Kasana Or.Oinesh No. 1030 dt.17.9.04 Teacher 
Khanduja, NITK 

" 
.....~~  
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13. Dheeraj Joshi Part-time Electrical Dr. MK Soni Dr. KS Sandhu, No. 1001 dt. 26.4.04 NITK, Teacher 
NITK 

14. Anju Gupta -do -do Dr.(Mrs.) Lillie - No. 1004 dt. 6.5.04 Teacher 
Dewan 

15. Jyoti Ohri -do -do- Or. MK Soni Dr. (Mrs.) Lillie No.1 011 dt.19.5.04 NITK, Teacher 
Dewan, NITK 

16. Rajeev Kumar -do -do- Or. K. Gopal - NO.1 012 dt.12.5.04 Teacher 

17. Sathans -do -do- Or. MK Soni - No. '1018 dt. 21.5.04 NITK, Teacher 

18. Saurabh 
Chanana 

-90 - -do- Or. Ashwani 
Kumar i 

I 

- No. 1031 dt.14.9.04 NITK, Teacher 

19. Rajesh Kumar -do -do- Or. RKArora Dr. HK Sardana, No. 1032 dt.23.9.04 Teacher 
Hooda CSIO, 

Chandiqarh 
20. Yash Paul Singh -do -do- Or. M.K. Soni - No. 1039 dt.17.5.04 Teacher 

21. Samrajya -do -do- Or. A Swarup Dr. M. No. 1040 dt.20.8.04 NITK, Other I 
Lakshmi Parsa Hanmandlu, 

~ 

tv 
liTO ofl

22. Yash Pal -do -do- Or. A Swarup Dr. Shim Singh NO.1 042 dt.13.1.05 NITK, Teacher I 

liTO 
23. Mohan Lal -do- Civil Dr. VKArora Dr. SK Gupta, No. 1005 dt.30.4.04 Other 

CSSRI, Karnal 
24* Mohinder Singh -do -do- Or. VKArora Dr. Anupam No. 1006 dt. 29.4.04 Other 

Mittal, NITK 
25. Gupta Sanjeev -do -do- Or. KK Singh CSP Ojha, liT No. 1017 dt. 9.7.04 Teacher 

Kumar Varinder Rorkee 
26. Saraswati Setia -do -do- Or. VK Sehgal Dr. CVR Murthy, No. 1041 dt.05.1.05 NITK, Teacher 

liT Kanpur 
27. Anu Sharma Regular Physics Dr. JK Quamara - NO.1 002 dt.29.3.04 Scholarship from 

DRDO Proiect, Other 
28. Prabhavathi . -do -do- Or. JK Quamara - NO.1 003 dt.29.3.04 Scholarship from 

Turaqa UFUP Project, Other 
29. Mahabir Nain Part-time -do- Or. SK 

Chakarvarti 
- No. 1008 dt.22.4.04 Teacher 

.JI.! 

~ \) 
~,\.,~  
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30, Vijay Kumar Part-time Physics	 Dr. SK - No. 1009 dt. 7.4.04 Teacher
 
Chakarvarti
 

31.	 Rajesh Kumar -do- -do- Or. SK - No. 1010 dt. 5.4.04 Teacher
 
Chakarvarti
 

32.	 Randhir Singh -do- -do- Or. JK Quamara Dr. BK Kaushik No.1 016 dt. 29.3.04 Teacher
 
NITK
 

33. Amit Kumar -do- Chemistry	 Dr. Dinesh Kumar - NO.1 013 dt.14.6.04 Teacher 

34. Ourga Oass -do- -do-	 Or. Dinesh Kumar - No. 1014 dt.14.6.04 Teacher 

35.	 Ramesh Kumar Regular -do- Or. DP Singh - NO.1 015 dt.14.6.04 Scholarship from UGC
 
Proiect, Other
 

36.	 Rimpi Mehani Part-time -do- Or. D.P. Singh - NO.1 035 dt.14.1 0.04 Teacher
 
(n'ee Chopra)
 

37. Amit Manocha -do- Mathematics	 Dr. DV Singh Dr. RK Tuteja, NO.1007 dt. 19.3.04 Teacher 
NCCE,lsrana 

I(Panipat) .... 
38.	 Savita Garg -do- -do- Or. Jai Singh - NO.1033 dt. 20.9.04 Other tv 

V1 
I 

39.	 Sudhir Kumar -do- -do- Or. Jai Singh - NO.1034 dt. 24.9.04 Teacher
 
Gupta
 

40.	 Rajesh Kumar -do- -do- Or. Kuldeep - NO.1036 dt. 27.9.04 Teacher
 
Kumar
 

41.	 Alok Kr. -do- E&CE Dr. AX Gupta Dr. Manoj NO.1037 dt. 8.10.04 Teacher
 
Kushwaha Pandey, MDU
 

42.	 Amita Rani (n'ee -do- Compo Engg. Dr. Mayank Dave - NO.1 038 dt.11.1 0.04 Teacher
 
Singh)
 

*Sh. Mohinder Singh, Regn. No. 1006 dt. 29.4.04 clid not pay his fee for July-Dec., 2004 Semester. The Department has been requested to 
guide about cancellation of his registration. 

)y
Mechanical- 12 Civil-4 Chemistry - 4 E & CE-1 
Electrical - 10 Physics - 6 Mathematics - 4 Compo Engg. - 1 

~{C~ 

~~~  
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-. 
Tabled Item 7.29� To consider enquiry report in respect of She S.C. Gupta, 

Lecturer (under suspension), Mechanical Engineering 
Department. 

Sh. S.C. Gupta, Lecturer in Mechanical Engineering Department of the Institute 
was put under suspension in December, 2003 on account of various acts of omission. 
Professor K.N.Tripathy, A-94/2, SFS, Saket, New Delhi conducted the enquiry as per 
instructions of the MHRD and submitted his report in confidential cover to the Director 
on 14.8.2004. The en~iry report as received from Prof. Tripathy was placed before the 
Board on table in its 6 meeting held on 30.9.2004 in the same confidential cover. The 
Board decided to constitute the following committee to examine the report submitted by 
Prof. Tripathy:

i)� Shri Ravi Mathur, IAS Chairman 
Joint Secretary (T), 
Government of India, 
Ministry of Human Resource Development, 
Department of Secondary & Higher Education, 
Shastri Bhawan, New Delhi. 

ii)� Dr. N.K. Jain, Member 
Joint Secretary, 
University Grants Commission, 
Bahadur Shah Zafar Marg, 
New Delhi. 

iii)� Dr. K. Subramanian, Member 
Adviser-I, 
All India Council for Technical Education, 
Indira Gandhi Sports Complex, IP Estate, 
New Delhi. 

The report has been received on 17.2.2005 in confidential cover from the above 
committee and the same is placed before the Board on table. 

The Board may consider and decide. 


