NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Agenda: For the 12" meeting of the Finance Committee.
Place: Board Room of National Institute of Technology, Kurukshetra
Dute: Monday, the 15" October, 2007 at 11.00 a.m.,

Item Agenda Page No.

12.1  To cqnfirm the minutes of 11" meeting of the Finance Committee, 1-9
National Institute of Technology, Kurukshetra held on 30.6.2007.

122 To consider Revised Budget Estimates for the year 2007-08 and 10
Original Budget Estimates for the year 2008-09 for Undergraduate
and Postgraduate Courses,

123 To consider the reimbursement of medical expenses of Sh. Phool 11
KKumar, Peon, Chemistry Department.

124 To consider the stepping up the pay of Senior Govt. employees at ~ 12-22
par with their juniors.

125 To consider the salary in respect of Sh. P.N. Saxena, Assistant  23-26
Registrar appointed on contract basis.

12,6 To consider incurring expenditure out of income from Hire of 27
Vehicles & Guest House elc,

Supplementary Item:

12,7 To consider the Pay scale of Rs, 8000-13500 for the Estate Officer  28-29
of the Institute at par with SDEs/AEs of PWD (B&R) Haryana.

12.8  To consider rationalization of Electrical Maintenance section by  30-31
surrendering the regular post of Junior Engineer (Electrical) and
regularizing the contract post of Assistant Engineer (Electrical) for
HT/LT substation operation and management.

Tabled Ttem

129 To make provision for introduction of Overtime Allowance to the  32-37
non-teaching employees of the Institute on the Central Government
Pattern.

1210 To consider empanelment of Private and Registered/ Dharmarth ~ 38-50

Private Hospitals on the panel of the Institute and reimbursement of
charges for treatment in these Hospitals.
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Ttem 12.1: To confirm the minutes of 11" meeting of the Finance

Committee, National Institute of Technology,
Kurukshetra held on 30.6.2007.

The minutes of the 11"™ meeting of the Finance Committee held on
30.6.2007 were circulated to the members vide our letter No. Acs./11™ FC/6440-45 dated

1.4.2007, No comments from any member have been received.

llh

A copy of the minutes of 11™ meeting of the Finance Committee held on

30.6.2007 is placed at Annexure- A pages from 2 to 9,

Ilh

The Finance Committee may confirm the minutes of the 11" meeting of

the Finance Committee held on 30.6.2007.



ANNEXURE-A
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of 11" meeting of the Finance Committee,
NIT, Kurukshetra held on 30.6.2007 at 11.00 a.m. in the
Board Room of National Institute of Technology, Kurukshetra-136119.

PRESENT

I Sh. C.B. Mathur, In Chair
Hon’ble Chairman, Board of Governors
& Chairman, Finance Commiltee,
NIT, Kurukshetra.
B-35, Shyam Nagar,
Jaipur-302 019 (Rajasthan)

2. Sh. N Bala Basker, IAS, Member
Financial Commissioner &
Principal Secretary to Govt, of Haryana,
Finance Deptt. ,
Haryana Civil Sectt.,
Chandigarh

3. Sh. Madan Mohan, Member
Director (NITs),
Government of India,
Ministry of Human Resource Development,
Department of Higher Education,
Shastri Bhawan,
New Delhi —110001

4. Sh. S. Mohan Member
Dy. Secretary,
(Integrated Finance Division)
Govt. of India,
Ministry of Human Resource Development,
Deptt. of Higher Education .
Shastri Bhawan,
New Delhi- 110 001.

| 5. Dr. M N Bandyopadhyay, Director-Member
Director,
| NIT, Kurukshetra,
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6. Sh.R P8 Lohchab, Member -Secretary
Registrar,
NIT, Kurukshetra.

Dr. Surendra Prasad. Director, IIT, Delhi and Director, Technical
E.ducation, Haryana, Chandigarh could not attend the meeting.

Before the start of the meeting the Registrar & Member-Secretary
welcomed the Hon’ble Chairman and other members of the Finance Committee.

The Finance Committee made recommendations/took decisions as under:

Ttem 11.1: To confirm the minutes of 10" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 21.03.2007.

The Finance Committee confirmed the minutes of the 10" meeting of the
Finance Committee held on 21.3.2007.

Item 11.2:  To note follow up action taken on the 9™ meeting of the Finance
Committee held on 28.10.2006.
The Finance Committee noted the action taken on the 9" meeting of the
Fmance Committee held on 28.10.2006 as reported in the agenda item 10.2.

Iiem: 11.3:  To note follow up action taken on the 10™ meeting of the Finance
Committee held on 21.03.2007.
The Finance Committee noted the action taken on the 10" meeting of the
Finance Committee held on 21.3.2007 as reported in the agenda item 11.3. However, it
was desired that in future detailed action taken/action being taken should be mentioned so

that the position in respect of each item is clear to the Finance Committee.

Item 11.4:  To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2006-2007.
The Finance Committee considered and approved the Annual Accounts of
the Institute for the year 2006-07 for verification/certification by the Accountant General
(Audit), Haryana.



The FC suggested as under:

i) The Annual Accounts of some other NITs may be consulted rega.rf;iing
depiction  of ‘Depreciation’ on fixed assets in the Income & Expenditure
Accounts.

i) The outstanding liability of Rs. 55.57.915/- on account of loan may be
liquidated by way of suitable transfer entries treating the loan as grant of the
Central Government.

Item 11.5;  To consider the rate of Interest on C.P.F. balances of the subscribers

for the period from 1.4.2007 to 31.3.2008.

The Finance Committee recommended to the Board that interest on C.P.F.
bulances from 1.4.2007 to 31.3.2008 be allowed @ 10% per annum subject to final
confirmation from the Ministry of Human Resource & Development, New Delhi as
suggested by  Sh. S. Mohan, Deputy Secretary, IFD. Till the confirmation is received
the interest may be paid as applicable 1o the Central Govt. Employees on their G.P.F.

Item 11.6:  Payment of honorarium/extra remuneration to outside faculty for
delivering expert lectures,

The Finance Committee approved the agenda item with slight
modifications and recommended to the Board for ratification as under:

(i) A Guest / Visiting Faculty may deliver maximum up to four expert
lectures per day (@ 1,000/- each for the MBA students out of the funds
meant for MBA course which is self-financing.

(ii) A Guest Faculty only may deliver maximum two lectures per day @
Rs. 1,000/- each for other regular courses out of Non-plan funds.

Item 11.7:  Provision of funds for supporting Research Activities in the Institute.

The Finance Committee agreed in principle regarding Research Activities
out of Plan Funds but the modalities will be finalized by the MHRD for all NITs and
expenditure will be incurred under this scheme thereafter.



o,
Item 11.8:  To consider the reimbursement of medical expenses of Sh. Surta
Ram, Beldar, Electronics Engg. Department.
The Finance Committee recommended to the Board that the
reimbursement claim of Sh. Surta Ram, Beldar, Electronics Engg. Department be
acdmitted to the tune of Rs. 1,72,894/-.

Item 11.9:  To consider the reimbursement of medical expenses of Late Sh. R.K.
Arora, Ex-Finance Officer.
The Tinance Committee recommended to the Board that the
reimbursement claim of Mrs. Usha Rani W/o Late Sh. R.K. Arora, Ex-Finance Officer be
admitted to the tune of Rs, 1,81,649/-,

Hem 11.10:  To consider increase in the number of Merit Scholarships.
The Finance Committee recommended to the Board that the number of

scholarships be increased proportfonately from 13 to 21 as reported in the agenda item.

Item 11.11:  To note reduction in Programme Life Allocation under TEQIP,
The Finance Committee approved the revised Programme Life Allocation

under TEQIP as per details mentioned in the agenda item.

Item 11.12;:  To consider enhancement of Staff Welfare Fund.

The Finance Committee recommended to the Board to enhance the
amount of Staff Welfare Fund from Rs. 50,000/- to Rs, 1,00,000/-. Further it was desired
by the Finance Commiltee that desirability for implementation of Group Insurance
Scheme in the Institution may be explored and necessary proposal in this repard may be

placed before the F'C in its next meeting,

Iiem 11.13:  Tao consider and ratify the minutes of 8" meeting of the Building &
Works Committee of National Institute of Technology, Kurukshetra
held on 28.05.2007.
The Finance Committee recommended to the Board that the minutes of 8"

meeting of the Building & Works Committee of NIT, Kurukshetra held on 28.5.2007 be
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approved subject to comments sent by Dr. R P Singh, AICTE/BOG representative on
the Building & Works Committee vide his letter dated 19.06.2007 on the B&WC agenda
item 8.3 relating to construction of 350 seaters Boys Hostel. Further the Iinance
Committee desired that flow of funds required quarterly may be intimated in phases for
the year 2007-08 and plan may be made similarly for the next four years of the 1 1™ Five
Year Plan.

Item 11.14:  Proposal for Establishing Aero Modelling Club in the Institate.

The Finance Committee recommended to the Board that (i) Aero
Modelling Club in the Institution be established, (ii) one time expenses of Rs. 1.25 lakh
b met out of Plan Grant, (iii) recurring expenses of Rs. 0.75 lakh be met out of Non-Plan
Grant, (iv) the aclivities may be reviewed after one year and (v) progress may be reported

to the Finance Committee.

Item 11.15:  To consider Special Pay/allowance to some categories of non-teaching
posts in view of specially arduous nature of duties.

The Finance Committee did not agree with the suggestions made in the
agenda item. Instead, it was recommended by the Finance Committee that keeping in
view the hardship involved and arduous nature of duties being performed by the
concerned employees, the special pay may be converted into extra remuneration. This
benefit may only be allowed to those employees who were getting special pay as on
1.4.2004 when the Central Pay Scales were implemented in the Institute and it will be

personal to them.

Item 11.16: To consider condemnation of Institute vehicle TATA SUMO No.
HRO07 D 1210 and purchase of new one in lieu thereof.
The Finance Committee recommended to the Board that the old vehicle
TATA SUMO may be condemned first afier completing all the formalities and then the
new vehicle may be purchased out of the Institute Development Fund (Consultancy

share) so that there is no financial burden on the Central Govt.



Item 11.17:  To consider to provide space for Post Office in the shopping complex
of National Institute of Technology, Kurukshetra.

The Finance Committee recommended to the Board that the space be
provided to the Post Office in the shopping complex of National Institute of Technology,
Kurukshetra @ Rs. 999/~ per month as proposed in the agenda item. An agreement may
be got signed with the Postal authorities stipulating therein that rent of the building will
be: revised after three years.

It was brought to the notice of the Finance Committee that Institute land
measuring 10 acres (approx.) is in the possession of PWD/HSEB. The Finance
Committee desired that matter in details may be referred to the State Government as well

as the Central Govt. for gefting the said land vacated.

Ttem 11.18:  To provide faculty for M.Tech. courses started under the Technical

Edueation Quality Improvement Programme (TEQIP).

The Finance Committee recommended to the Board that the courses will
continue under the TEQIP till the expiry of TEQIP in the Institute and thereafier the
expenditure on courses running under above scheme will be transferred to the Non-Plan
Budget (Recurring) of the Institute. Till further balance grant is received under TEQIP,

the expenditure in this regard may be met from any source where funds are available,

Tabled Items:

Item 11.19:  To consider raising the Institute Contribution to Staff Club Non-

Teaching (Class-111 & 1V) from existing Rs, 5,000/- to an appropriate
amount.

The Finance Committee approved the proposal as furnished in the agenda

item and recommended to the Board for ratification.



Item 11.20:  To consider the enhancement in fees and misc. expenses to the
standing counsels of the Institute.

The Finance Committee recommended to the Board that the Counsel Fee

of the various Counsels of the Institute be enhanced as under on the patiern of the

K urukshetra University, Kurukshetra on local conditions:

i) Sh. C.B. Madan a) Rs. 2700/ as Counsel Fee per case + 10%
(Senior Advocate at the clerkage charges and Rs. 300/- as misc.
Hon’ble District Courts, KKR) expenses.

b) Sh. Madan be kept as Retainer and he may
be allowed Rs. 3500/- as retainership fee per

month,

i) Sh. Amarjit Singh Virk Rs. 6000/- as Counsel Fee per case + 10%
(Advocate at Hon’ble Punjab clerkage charges and Rs. 700/- as misc,

& Haryana High Court, expenses
Chandigarh)

iii) Sh. Varun Gupta -do-

(Advocate at Hon'ble Punjab
& Haryana High Court,
Chandigarh)

iv) Sh. S. Srinivasan Rs. 12,000/- as Counsel Fee per case + 10%
(Advocate at the Hon’ble clerkage charges and Rs. 500/- as misc.
Supreme Court of India) expenses.

v) Sh. V. Sudeer -do-

(Advocate at the Hon’ble
Supreme Court of India)

Item 11.21:  Making of provision of Wages/Salary of the contractual staff
appointed in the Construction Cell of the Institute.

The Finance Committee approved the proposal mentioned in the agenda

item and desired that such persons may be appointed on contract basis for one year.
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[tem 11.22:  To consider ereation of additional faculty positions due to new courses

and increase in intake in the existing courses in consonance with the
approval of MHRD.

The Finance Committee noted as under after detailed discussion: -

(i)

(i)

(iii)

Prior to 1,1.2005 the total sanctioned faculty positions of the Institute were 160
which included 118 for U.G. Engg. Deptts., 15 for PG Engg. Deptts. and 27 for
Humanities & Sciences Departments (which was appx.23% of the faculty
positions meant for UG Engg. Deptts.).

As per decision taken by the Finance Committee in its 10" meeting held on
21.3.2007 the Institute was allowed teaching positions both for UG & PG courses
to the maximum extent of one fifty (150) only which is inadequate. However, in
terms of the decision taken by the Finance Committee in its meeting held on
21.3.2007 as referred to above and in view of the criteria suggested by the MHRD
the calculations come to 152 faculty positions instead of 150.

The faculty positions as calculated above(152 faculty positions) as per norms of
the MHRD is only for Engineering Departments for UG and PG courses and no
scope is left for allotting faculty positions to the Departments of Humanities &
Sciences. Obviously it is not possible to allocate any faculty positions to the
Departments of Humanities & Sciences if all 152 faculty positions are to be
allocated to the Engg. Deptis. as per norms suggested by the MHRD.

The Finance Committee decided that the matter may be referred to the MHRD

for clarification and in the meantime the Director may engage additional faculty (over
and above 152 faculty positions) on contract basis as per minimum bare need and their
sulary be charged to the Non-plan Budget.

The meeting ended with a vote of thanks to the Chair.
Sd/-

(R P S Lohchab)
Registrar & Member-Secretary
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Tem 12.2:
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To consider Revised Budget Estimates for the year 2007-2008 and
Original Budget Estimates for the year 2008-2009 for Undergraduate
and Postgraduate Courses.

Revised Budget Estimates for the year 2007-2008 and Original Budget
Estimates for the year 2008-2009 for Undergraduate and Postgraduate Courses have been

prepared in the following parts:

part| Revenue Budget of Income & Expenditure (Non-plan) (from pages 2 to 6).

part-Il Government of India Plan Budget (Non-Recurring) Expenditure on page 17.
The main break up of the Non-plan (Recurring) Budget (Part-1 of the
Budget page from2 to 6) is to be shared by the Government of India on 100% basis.

Sr. No. | Head of Account Actual Proposed Proposed
Expenditure | Revised Original
For the year Budget Budget
2006-2007 Estimates for | Estimated for
the year 2007- | the year 2008-
i 2008 2009
. (Rupees In lakhs)
1 Establishment 1086.68 1248.49 1368.32
Expenses
2. Other  Administrative 156.49 253.22 220.55
Expenses
Total 1243.17 1501.71 1588.87
Less Income 448.57 523.02 564.02
Net  Liability  of 794.60 978.69 1024.85
L Government of India

Reasons for variations in the Revised Budget Estimates for the year 2007-
2008 and Original Budget Estimates for the year 2008-2009 over and above the last year

expenses have been explained in the explanatory notes of the Budget placed as Annexure

B from pages 7 to 15.

The Finance Committee may consider and make recommendations to the
Eoard of Governors that proposed Revised Budget Estimates for the year 2007-2008 and
Original Budget Estimates for the year 2008-2009 for Undergraduate and Postgraduate

Courses be approved.
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Iiem 12.3:  To consider the reimbursement of medical expenses of Sh. Phool
Kumar, Peon, Chemistry Department.

Sh. Phool Kumar, Peon, Chemistry Department has claimed
reimbursement of medical expenses amounting to Rs. 1,66,265/- incurred by him on his
indoor treatment at All India Institute of Medical Sciences, New Delhi from 01.08.2006
to 09.08.2006.

Medical reimbursement claim of Sh. Phool Kumar has been admitted by
Iustitute to the tune of Rs. 1,66,265/- which is in order. He got an advance of
Rs. 1,57,000/- for this purpose. The claim of medical reimbursement exceeds the power
of Director which is upto Rs. 1,00,000/- in each case as approved by FC in its 8" meeting
hald on 17.6.2006 vide item No. 8.7,

The Finance Committee may consider and make recommendations to the

Board of Governors for the reimbursement of medical expenses as admitted by the
Tustitute.
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ltem: 12.4  To consider the stepping up the pay of Senior Govt.
employees at par with their juniors.

Regional Engineering College, Kurukshetra was converted into
National Institute of Technology, Kurukshetra with deemed to be University
status in 2002. Consequently the administrative and financial control of the
Institute also changed from dual (Central Govt. and Haryana State Govt.) to the
Certral Govt, only. As a result the service conditions including pay scales/ACP
scales of the employees especially non-teaching employees who were earlier
controlled by the State Govt. rules were changed to the Central Govt. rules
w.ef 1.1.2004. Prior to this, the functional pay scales and ACP scales were
operational upto 31.12.2003 on the pattern of State Govt.

The ACP rules 1998 of the State Govl. of Haryana were
implemented in the Institute we.f. 1.1.1996. On implementation of these ACP
rules some employees who were promoted/appointed from Group ‘D’ to 'C’
were fixed in the lower scales in comparison to their junior counferpart Group
'C' recruited directly in the same cadre post. Against this anomaly in ACP pay
scales some employees of the Institute had filed Civil Writ Petitions in the
Hon'ble Punjab & Haryana High Court, Chandigarh.

All the Civil Writ Petitions were disposed of by the Hon'ble Punjab
& Haryana High Court, Chandigarh on 26.9.2002 on the same analogy of the
CWP No. 19722/1988 Man Singh & others V/s State of Haryana which was
decided by the Hon'ble High Court of Punjab & Haryana on 5.7.2002 in the
same manner of the Judgement of the Hon'ble Court in Suraj Bhan & Others
(CWP No. 45/1999) Vs. State of Haryana 2001(i) RSJ 285 Jagmal Singh &
others Vs. State of Haryana 2002 (1) RSJ 401 and Kishan Chand Bhardwaj Vs.
State of Haryana 2002 (i) SCT 399. All cases of petitioners were settled at that
time accordingly.

The above decision was followed in a series of other Writ
Petitions filed by the employees of various departments of Haryana. The State
Govt. preferred to challenge the said orders by way of filing various SLPs in
the Hon'ble Supreme Court and Civil Appeal No. 3250/2006 filed in SLP
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No.20264/2004 in the case of Ram Sarup & Others, the Hon'ble Apex Court
has disposed of these SLPs keeping in view the facts of Suraj Bhan's case.
The conclusive para of the judgement of the Hon'ble Supreme Court s
reproduced below:-

“In the result, all the appeals are partly allowed. The

appellants shall revise the pay scales of the

respondents. In case of any anomaly, if the employees

who, on fixatior: of ACP scales, are in receipt of lesser

salary than their juniors in the same cadre/post, then

their salary shall be stepped up accordingly. Revised

orders shall be passed within a period of two months

of the receipt of the copy of this order by the

Government. However, if upon revision of the pay-

scales, any employees are liable to refund any amount

the Government shall not insist on refund of such

amount. If any employees is entitled to get any

amount by way of pay revision, the said amount shall

be made available to him within a period of six months

from the date of receipt of the copy of this order by the

Government”,

In pursuance of the above decision of the Apex Court of India, the
Govt. of Haryana had issued notification No. 6/84/2006-3PR(FD) dated
23.11.2006 (copy enclosed as Annexure C pages 15 to 18) to implement the

decision. However these decisions were applicable to the petitioners only.

The State Govt further clarified vide letter No. 6/84/2006-
3PR(FD) dated 6.2.2007(copy enclosed as Annexure D pages 19 to 20) in
continuation of earlier letter dated 23,11.2006 that now after detailed
deliberations the Govt. has decided to implement the judgement of the Hon'ble
Apex Court in case of all officials promoted from Group 'D' to 'C’', who are
similarly placed. Other terms and conditions of the scheme shall remain
unchanged.

In continuation of letter dated 6.2.2007 the State Govt. further
clarified vide letter No. 6/84/2006-3PR(FD) dated 13.4.2007 (copy enclosed as
Annexure E pages 21 to 22) that relief to officials promoted from Group ‘D’ to
'C' Is to be pravided by grant of ACP Scale from the date it has been allowed to
the junior emplayee in the same cader/post. If after grant of ACIID scale(s) the
senjor employee gets lesser pay than his junior in the same cader/post, then
his salary shall also be stepped-up at par with the junior employee.
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In addition to the court cases already settled, there are about 10
employees who were promoted fappointed from Class ‘D' to Class 'C' and are
getting less ACP scales in comparison to their counterpart Group 'C’ recruited
direct in the same cader/post.

The matter is placed before the Finance Committee for
consideration and making suitable recommendations to the Board of

Governors.
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URGENT .
COURT CASE |

No. 6/84/2006-3PR(FD)

From
The Financial Commissioner & Principal Secretpry to
Guvernment Haryana. Finance Department.

lo
1. All Heads of Departments inllarynnn.((p-f '"'f‘b

2. All Divisiondl Commissioners.
1. All Deputy Commissioners and Sub Divisional Officers (Civil
in Harvana.
4, Repistrar.
Punjab & Haryano High Court. Chandigarh,

Dated Chandigath the 23 November 2006 |

Subject: Regarding Grant of benefit of stepping-up ta senior employees
at par with junior employees in case of ACP matters,

o 1 am directed to refer to Haryann Government Notification
No GSR 3/Const/309/1998. dated » January 1998 and
No.GSRA/Const/An/309/1998. dated .7.1.1998 vide which the pay scales of St
Government employees were rebised wee f, 11,1996, The State Govt inroduced
ACP scales schente in liéu of higher standard pay scales to take care of
stagnation and lakk of brorﬁoﬁunai'-a\mhun for dihployees belonging
to Grouip 'C' and''D". The ellqitility for grant of ACR ‘Scale vide Rule 5 of
ACP Rlids 1998, the provisions are that o

'(1) Every Governmienl servant Who, afteria regular satistactory:
service for a mirimum' periotl 6f 10 years, if the minimum period is not
otherwise presaribed to be different than 10 years eithér in these rules or by
the Government fdr any class or categories tf Govémment servant from
time to'time, has nbt got any financial ipgradation in terms of grant of a pay
scale higher than the functidnal pay'scale prescribbll for the post as on
31.12.1995, on which he was fecrilited as a direct rectbited fresh entran!.

(2) Every Gn‘vécrmam Servant who, afte
service for'a miinimum period of 20-yeats, if the
otherwiseé prescribed to be different than 20 yedts eit
the Government for any tlads or calégories of
time 1o time, has nbt got d@ry finandial upgradation in
scale Righer than the funetidnal pay stcale prese for-the post as on
31 12,1995, on wiich he was reciuiled as a direct recfuited fresh entrant

| oYY s |

|
a regular satisfaclary

irms of.grant of a pay
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. Bome Government employees filed various wril pelitions
in the Iim'bla Punjab & Haryana High Court granting therein the
benefit ol‘r:‘fstenptng up of their pay scale at par with the juniors and
these Wit Petitions were dispused of by the Hon'ble High Cour
in terms of judgement in the cpse of Sura) Bhan (SUpra) in Civil
wiril pqllllcn no 45/1099 The judgement in that case was dalwered
on 217 September 2000 that

‘Accordingly, we allow both the lllna writ petitions and sel
aside the impugned action of [the respopdents. The pay of the

pehhonars I th:s regard thus cannol bp termed to have been

uahdly reduced They were entllied to the same pay scale as were
the direc.l recruits.” |

The above decigion was followed|in a series of other Writ

"Petitions The State Gowt. preferred to challenge the said order

by way of fiing various SLPs in the Hon'ble Supreme Court and
Civil A;;peai MNo.3250/2006 filed in ELEI‘ No.20264/2004 in the
case of Mam Sarup & Others, the H,qn'bha Apex Courl has
disposed of these SLPs keeping in view the facts of Suraj Bhan's

+oase The operative pant of the above said judgement is re-

produceéd as under -

. [Rule 9 reads thus:-

o, Non admissibility of stepping up in certain
cases:+ If the service rules provides or circumstances
warrﬁn. direct recruitment at the level of promotional post, in
addition to the filling up of such posts through promotion, no
benefit of pay upgradatign to the Senjor Government servant
who happens to be a direct recruitee to a post ulhar than the
post cln which the junjor government servant Ls a direct
ret:l!llil‘Ln. oh the plea that the junior promotee is drawing

amare salary based on the benefit of ACP upgradation shall
" be adrissible.”

(emphasis supplied)

Rule 9 quoted above only says that the
senior Government servants, who are direct recruits, are not
entitled to get any stepping up In case any anomaly arlses
rogar\'jlng'the receipt of lesser pay by them. However, the
same s not applicable to the respondents herein who joined
the service as Group "D" employees and later got promotion
to Group "C" post by selection. If there is any anomaly to the

- effecti that the senior Government servants are recni'\ring

lesser pay than pheir juniors, who entered the service from a

; {
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different scurce of recruitment, certainly such _gg_n_lc_u_“
Government servants are enlitled to stepping up of their pay
in order lo bring them on par with the salary which is being

received by their juniors. There is no clause in the scheme
which prohibits such

tepping up of sala[ry which is a
cominon practice applicable to all Governinent employees in
case there is anomaly in the pay structure of the employees.
By the impugned judgement, {the High Court
has held that the respondents are entitled to get the ACP
scales that are applicable to Group "C" post| but the Rules,
as such, do not provide for that . The Rules say that if there
are already two upgradations, then the concnqﬁed employees
are nol entitled to the benefit of ACP scales. Nevertheless, if
ACP scales are higher, they are certainly entilﬁed to the ACP
Scales at the starting point. The date of gi\"ing such ACP
Scales is the date of entry into the service and though these
—_—
respondents are enfitled to get ACP Scales and get fixation
of tha ACP scales as applicable to Group "D" employees and
in case there are anomalies to the effect that they receive
lesser pay than their juniors working in the same cadrel/pos!,

such senior Government servants are entitled to step up of
their salary to get I'tl on par with the salary which is being
received by ;Lhelr juniors. .

i In the result, all the appeals are partly allowed,
The appellants shall revise the pay scales of the
respondents. In case pf any anomaly, if the employees who,
on fixation of ACP scé:!et. are in receipt of lesser salary than
their juniors! in the uxile cadre/post, then ﬁ'lglr salary shall be
stepped up accordingly. Revised orders "g‘!}gl_l__"b_g,_gggggg
within a pefiod of twi ‘months of the recaip} of the copy of
this Order by the Government. However, if ypon revision of
lha‘ pa.y-scallag, any e p!c_)!t_ml iii_la_h!g' to |'_|3_fI '.'.t.' Aany amount, )
the Gé\;ernwantl shall[not ins-llit on refund of such amount. If
any employee is entilled to g_qt any imuur‘gli by way of pay
revision, the said amount shall be made /available to him
within a period of six\months from the date of receipt of the '
copy of this order by the Government.

Keepinl in view of the judgment off Hon'ble Apes

Court. the Stae Gn\'m‘nm‘:cm has decided 1o implenfent the judgment of
the Hon'ble Apes Court. Accordingly. all the concerped Departments i

direered 10 take nction in the ease of concerned l'l?S'LﬂlldL‘nl:i in the light
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of Hon'ble Apex Cpul's ut\smn;iou uy the l'|rs:l nstance  within

presaribed period. g l i y
il _— Yours faithtully.
% i .
L] [ : |
il | Under f¢dvetary Finance (P10
' ' Ifor Financial Commissioner & Principal Seey 10
X5 ! [ Umru:rmlwlgl Haevana, Finanee Departigam
It
H] i |
EndstiNo Nov84/2006-3PR(FD). dated Chandigarh the 23 Nov. 2006
- T t )L 7

' A capy for imfbrmation js forwayded "T the following:-
1 L The Accountam General (A&E and Audit) Haryanu. Chundigurh
2 “The Home Secretary. Chaddigarh Administetion. Chandigary

Under Steretary Finance (PR)
fuor Financial Commissioner & Principal Seev o
Government Harvana. Finance Departnient.
g\
A copy is forswarded for information and necessary action o all the
Finacial Commissioners & Adminisiative Secretaries 10 Gosernment Harvana lor
information mnd necessary nelon.

- Under Seerttary Finance (I'R)
for Fimancial Commissioner & Principal Secy o
Government Haryana. Finanee Department
&a\\“

All the Financial Commissioner & Administrative
 Beeretanes o Government, Haryana,

LLONG. Nob/842000-3PRIFDI. dated Chandigady the 3 Nov. 2006

" Accapy s lorarded wothe PSCNDY . PSUM-IRL ZOSDISE Seciet ves
secrenpies/Privae - Secietaries 10 the Chiel Ministers/Ministers  of - St L hict
Parliamentary Seeretary and  Parlinmemary  Secretary  for information  of <t
MinjstersiMimisters of State and Cliel’ Parliamentary Secrenary. Parlinmentary Scorcign

Under Secybtary Finance (PR)
tor Financial Commissioner & Principal Seey 1o
: Tovernment Haryaia, Finanee Departiment.
I'n W\“
The PSUM/DY . PSUM-IETOSINSE Secretines’
. Secretnnes Private Secretanes o Chiel Ministersy/Ministers’
Mintsters of St/ Chiet Parlinmentary Seereiury and Parlismentars
Secretarles

LN No /842000 3R(FD), dated Chandigarh the 23Mov . 2006
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The Financial Commissioner & principal Secretary 1o Govt. ;
Haryana, Finance Department ..D’E';l m‘""])

1.All Heads clfDapn.ﬂm:zis in Haryana.

i '-ji" 2.All Divisional Commi ?innm.
R 3. All Deputy Cumu:issionel‘a and Sub Divisional Omurs(Ch{]]) |t
1 in mm o, ;
iR i 4, Registrar,Punjab & Harynm ngh Court Chandlﬂa:

Dated Chandigarh, the 6™ Feb. 2007

w \- ) " ?26

. Subject - Regarding Grant of benelit of stepping-up to sentor empl?ym atp WIHI

. i Jjunior employees in case of ACP mlllen.; Y- _4(}'\"1;- .
" . . . ] 1

Sir, '

1 am directed to draw your kind attantion luwnrda F.D.'s i ter No. 6/84/2006-

IRAF.D.) dated 23™ Nov.2006 vide which it was desided i

Hon'ble Apex Court in the case of concerned Respondents. Now at'ler ﬁulaﬂ deliberations
» the Gowt. has decided to implement the judgment of the I]nn e Apux urt in case’ of ‘fl.
i officials_promoted from Group ‘D' to C", who aré" mrn . Other tenm and.

conditions of the scheme shall remain unchanged. You m llm rehuemd to send the
information regarding tolal financial lability involved come.quem upou the Judsmont of ihe

Hon'ble Apex Court to Finance Department. T
: Yours fmlhfhlly, L

i _ s?%’”uom&fﬁ,/)"
For Financial Commissioner & Pfinciplé Secy.foGovi -
' ' Din. Haryena, Finance Department. -
‘Endst No. %/84/2006-3PR(FD) Dated Chandiqu‘l'l.'ihn 6 Feb! 2007

i A copy lor information is forwarded to the§ )Ilcwing -
1. The Accountent General(A&E and Audit) I‘Jnrym Chnndistrh
2. The Home Secretapy, Chandigarh Administfation, Chandigarh.

S'C@Nr’w iyt

Accounts 0!
Fur Financial Corjmissioner & Principle Secy. wO(M
Department. . |;*

- A cop:r ‘li i'or inft lO|l nnd nen

3 [
For Fi ial Ci issloner & Principle S&cy toGoyt
i aryana, Fi ! Department. L
e | TR R | M5 -
i o | . |! |
All the Financial Commissioner &' Administrativ Sectet‘hr' to £
Government Haryana ! ! ; | I
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Y Endbt.No, 6/84/2006-3PR(FD) Dated tlundlgalh, the 6 Fab 2007
;A copy is  forwarded o cLLha, PSOMny PE_QM!Qﬁ 118

Secmthnes!hccrclaricsfPrwate Secretaries-to ‘the Chief: Minister/Ministe xf%mﬂ § "
Cluqf l‘nrhmentn.ry Secretary nud I’arha.menLaky Secrelary I‘or wfu'r&l {

4 .
U"?"ﬁ’q‘h

Fu] Fu]s,nclnl Cm;mﬁq ;

o )
’ The PSCMIDy PSCM /OSD I,11&ITI /Sr. Sac.:etsmsf Sec(r.tgnes/
. Private Secretaries to the Chief MmlsterfMlm{itersf :
Wk 7 " Ministers of State, Chief Parliamentary Secretary and
Parliamentary Secretaries !

Fndst.No. 6/84/2006-3PR(FD) Dated Chandigarh, theoth Feb 2007

DIRECTORATE OF TECHNICAL EDUCATION, HARYANA, CﬁﬁNl)lGM’ltH.
EndstMo. | ) | @~ &Y [EsuL L, Dated: 9 ¢y — y_J-—c;»j

A copy is lorwarded ‘(o the following for information &
necessary aclion:-

1 Principal, Government Polylechnic, Ambala City
Sirsu/lbajjae/MNilokheri! Adampur/Hisad Uttawar/Narmaul/
Loharu/Manesad/Ch. Devi Lal Nathu Sari Chopta/Sonepat,

2. Principal, Government Polylechnic for Women, Ambala
City/Sirsa/Faridibid

JC,,/'A@ (A C Dy Jd_v;. ﬂ_r’ a } Ia'ca J
ﬁ({/ﬁ_ ..-&-’o\uk \~'~’L:-

for Direcoon Technical Education

Huryana, Crﬂldigarh, N
/
\1""" ¢ dt ( b [ﬁ 7
"'.'.'.“.“‘:'.'.E:Q;




S Annexure-g
3
Nu, 6134!’2006—]1‘,((!‘9) R s
B l 3 g
i Hioo From |
: i b | 'I"na Fmanciai Cgmm;sgow {gl’rlnwpal Eﬁwetaq to Gew
gl L Haryana, Finance Dapa;ruusnl, I e
! figa’ . Ly ' B ! Be i f £181 dil'y |f,
s dgls < Y ‘”?a = ”‘ "
BF ST il “ AllHead of Depmemsmul'hmm
3 t ¢ +22.,, All Division Commissioners. s b1
o 4 All Deputy Commlsmonm and Sub Divisianal Ofﬁcers(Civ:I} in
=1\ Haryana, S
- 4, Registrar, Punjab & Haryana ngﬂ Cour, Chiandigarh an
Dated Chandigarh, the 13% Aprl, 2007 {1« k7 0 Tl
_— A ' Wﬂ\)/
Subject;- Regarding Grant of benefit of steppmg-up " senlnr e.mplnyees at par'with . |
junior employees in case of ACP matters,| ' \,.N"-‘:t
sir, ' _ R

Lol

: ! I am d:rt‘x:md o dhaw your: Ifnnd attention luwards FD.'s |Et[ﬂ‘ Na. 0 A
P! 6.'84[2006 3P R(F.D.) d!ued 6" Fe'h 07 vide which it was decided to implement the ' )
l judgment of B{cn ble Apx Court i the case of all officials promoted form Group ‘D’ to
‘C" 'who are similarly pfnoed It is noLr clarified that relief to oﬁic,mls pramuled “mm
! .. Group ‘D’ to ‘C’ is to be provided by grant of ACP Scale from lhe ‘date }l has
" ]Wthé Junior embloyeé in the'same caderfpast rI'Tfler grant'c o ACP scale fs lhd"” "'i
senlm’ umplofyee gets lesser pay lhan "his j Junior in lhe= umc cades/post, lhen |I18 ghnn

f “ " shall also be xtepped-up at par with the kunlur employee. - i !
/ . na Receipt of these tnslmg.l.lnhs mmay pluhwbn acknav’uledged 1
I | .

! _ = - Yous waﬂ.ny ~

1 -|

e i ;.a' i
; Sr. A unll(g;lécr/"

For Financ mmlss;one:j & Pnnmp]e ucy 10 Govt
_ qurar.al Finance Departn n’x :;:,;
E | Endst. No. wumooe-:xL D) ' ted Gbauﬁlgnrh,t]m 13% April] 2007
'i. i; y for inforgmation is fo. b
: i i1 Accountant|General (A& and Alidit)
) i 131. Home Sdcfefory, Chandig
Y | |
| i . . I
i
{ ; (., || ForFinancipt in
8 , : } 1 B
! . A copy i fopwarded ffofl Inforniation afjd }
o’ml’nissmneh.& Adniidistrative Skerelaies i!ﬁ Govdm en
hecessary action [ meal
=
fliagh i
! All the Imml aLJysioédiﬁ Adinistrbl
G‘nw,m‘ n Harya :!_ «H
i i L H
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) "rlSCMIDy.I‘SCMJOSDl,IM:!U!Sr

!MihmrsfMiuislm_ pf State,

Td

-

wies' for information “of Chief
' Parliainéntary Secretaries |

P

Dated Clraudigarh. the 13 Aneil 2007

|
| 1 1

| J
i ];|ul-;g,"|'1m-«'l'l-'.t)l*'l'b‘t'rmu:m. unm"n It]pr_l, LAY AN, CLLANIIGA I
; . |

EndstNo. &)1V — We 1" msin  Died: Q3 " o)

1
A capy is
necessary aetions- |

Ihrwardjd 1o the following for]in!brmggihn & {
. TR ey B
| Principal, _ﬁ_ovcrruncm Polyjechnic, Amb; pCﬁy {
Sirsa/Jhajjar/Nilokheri/ Adampur/Hisar/ Uttawar/Narnaul/
Loharw/Manesar/Ch. Devi Lal Nathu Sari Chopta/Sonepal.

|
2. Principal, Govemnment Poly*nchui:: for Women, Ambgla
City/Sirsa/Faridabad. | i
3. A:m"’i’j’uk- 1&%&-&*& ¢ porsdrndke fitu )
W ACc okt g¥Rens DAk e )

for Director Techpical Education
Haryana, Chandigarh.

Lt o

Tkt sy

i



item 12.5 To consider the salary in -respect of Sh. P.N. Saxena,
Assistant Registrar appointed on contract basis.

Sh. P.N. Saxena was appointed as Assistant Registrar (Exams.) in
the Institule vide this office letter No. GA-I/PF/5056 dated 2.7.2007 on
contract basis for a period of one year, which can be extended for another
year. As per terms & conditions of the appointment letler referred to
above at Sr. No. 2 it has been mentioned that he will be paid consolidated
salary (minimum pay in the scale of the post + DP/DA) i.e Rs.6500/-
~DP/DA.

Sh. P.N. Saxena has retired as an Assistant Registrar, (Accounts)
from Kurukshetra University, Kurukshetra in the pay scale of Rs. 8000-

13500 + Special Pay. The pay scale for the post of Assistant Registrar in
KUK was Rs.8000-13500/-.

Now Sh. P.N. Saxena vide his application dated 16.7.2007 (copy
¥ 24

to-?f-) has requested
that a few words i.e. basic salary + DP/DA mentioned in the bracket of the
column of the salary of the terms & conditions of the appointment letter
1eferred to above may kindly be replaced and in lieu of it consolidated
salary may be mentioned to avoid any financial loss out of the payment

enclosed as Annexure - from pages

imade from his parental Institution as pension and this deletion will not
vffect the present Institution.

The matter is placed before the Finance Committee for
vonsideration and decision.



annexure-=F

To A ;
P 77"
The Registrar %‘ /
Naliqnﬁglt;smule of Technology, } 7 ) ?

Kurukshetra, - M ,P /MM/)

Sub:  Appointment to the Post of Asstt. Registrar (Exams) o) f
' Y(% py! ﬂ'g\‘?‘l’v
Sir, \ M
Kindly refer to my appoiniment letter No. GA-I/PF/5056 dated 02.07.2007. In this (&

regard [ am to request your poodself that a few words ie. basic salary +DP/DA
S T N P R e e

mientioned in the bracket of the column of the salary of the terms and conditions of the

. . Hacad
appointment letter under reference may kindly b;ﬁm to avoid any financial loss out

of the payment made from my parentﬂg Institution and-ebige. Horeover .l‘-:t:’* b
,‘dzﬁ;_m L8 oo _,J“_J\?{ A e W*—Q M“"

Thanking You Sir,

Yours faithfully

NSAXJ?E. ’E) m?

Assli Registrar (Exams)
National Institute of Technology,

Dated: 16-"T-2%) Kurukshetra-136119
Enel: @ (R e WM a
oy
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NATIONAL INSTITUTE OF TEGHNOLOGY

No. GA-IIPF/

.P.N. Saxena,

g/o Late Sh. D.N. Saxena,
H.No. 1430/12, Shanti Nagar,
Kurukshetra,

subject:

basis.

pear Sir,

1.

(DEEMED UNIVERSITY)

KURUKSHETRA — 136 119

Dated

Appointment to the post of Assistant Registrar (Exams.) on Contract

We are pleased to offer you the appointrient of Assistant Registrar (Exams.) in
the Institute on the following terms and conditions: -

Nature of Appointment

Salary

Duties

Accommodalion

Medical facility

Leave facilities

Cenduct & Discipline

- Termination of Service

©On contract basis for a period of one year which can be
extended for another year.

. On Consolidaled salary minimum pay in the scale of _

the post + DP/DA )

. As prescribed for the post of Assistant Registrar

(Exams.) and other related dulies to be assigned by the

Director of the Institute as per requirement from time lo
time.

: You can be provided accommodalion in the Institule

Campus at usual licence fee as per rules, subject to

" availability.

. You will be given the medical facilities as available in the

Instilule Health Centre. However, you will not be
entitled to medical reimbursement.

. You will be entilled to Casual leave and earned leave

during the calendar year as per rules applicable to the
contractual appointments. ‘However, you will

not be entitled to leave encashment, gratuity and
Institutional share of CPF elc whatsoever.

. You will be governed by the Conducl and Disciplinary

Rules of the Institute from lime to time.

* Your services are liable {o be terminated on one month

notice from either side without assigning any reason
whatsoever. However, in the event of any irregularily
on your part, your services can be terminated by the
Director of the Instilute without any notice.

P.T.O
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9. General - In all matters you will be

govemned by lhe decisions of
the BOG taken/to be tak

en from lime to tima.

If this offer of appointment i acceplable to you on the above terms and
conditions, you are required ta communicate your acceptance fo us jn writin
immediately an report for duty |atest by 9.7.2007,

In case you fail (o report for duty by
Ihis dale, the offer shall stand automatically cancelled,

Yours faithfully,

h—

Assistant Registrar (GA)
For Director

Endst. No. GAUPFI 0,57 ¢/

1. Dean (Acad. Affairs)
2. Controller of Examination.
3

- Assistant Registrar (Accounts)

- Eslate Officer
' L/g Personal file.

J L
;M
Assist, r}l/ﬂ slrar (GA)

— Rp——
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Item 12.6:  To consider incurring expenditure out of income from Hire of
Vehicles & Guest House ete.

The Institute vehicles are mainly used for various official purposes.
However, the vehicles are also provided 1o the students and staff members of the Institute
on hire basis al the rates fixed by the Institute from time to time. There is also some
income from the Institute Guest House. The Institute may also get some income from
other Institutes situated in other Districts around Kurukshetra in case their buses are
allotted parking at NITK. So far the said income is credited towards revenue of the
Central Government on 100% basis.

Due to steep and enormous increase in  the «cost of
petrol/diesel/lubricants/spare parts of the vehicles as well commodities/materials required
to be purchased towards services of the Guest House etc., it has become very difficult to
min/maintain the above services adequately within the grant available. It is, therefore,
proposed that income earned from the above sources may be allowed to be utilized on the
maintenance of the above services, in addition to the recurring budgeted grant.

The Finance Committee may consider and make suitable

recommendations to the Board of Governors.
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Supplementary

ltem No. 12.7 To consider the Pay scale of Rs. 8000-13500 for the Estate Officer
of the Institute at par with SDEs/AEs of PWD (B&R) Haryana

The Estate Officer of the Institute is a statutory post available with the Institute
(RECK/NITK) right from its inception. The Officer is the overall custodian of the
Institute Estate property and responsible for its maintenance, upkeep, new
construction including allotment of houses/premises and administrative works
partaining to these aclivities. As regards the pay scale of the Estate Officer, the Board
of Governors, vide item No.56.10 dated 02.05.1981 equated the post of Estate Officer
with the post of Sub Divisional Engineer prevailing in Haryana PWD (B&R).
Accordingly, it was resolved that the pay scale of Estate Officer be revised as
equivalent to the pay scale of Sub Divisional Engineer in Haryana PWD. It was further
resolved that any further revision be made effeclive automatically as and when
Haryana Gowt. revises the pay scale of Sub Divisional Engineers. In pursuance of the
above decision of the Board the then Estate Officer was allowed the pay scale at par
with Haryana Govt. PWD (B&R). It is pertinent to mention that at that time the pay
scale of SDEs/AEs of PWD(B&R) Haryana was as that of class-ll officers. However,
the pay scale was subsequently raised to Rs. B0O00-13500 (present equivalent scale)
by PWD(B&R) Haryana and it was not given to the then Estate Officer and
stibsequent Estate Officers.

As a result, the then Estate Officer, Sh. Y.P. Kapoor approached the Hon'ble
High Court of Punjab & Haryana and the Hon'ble High Court of Punjab & Haryana
vide CWP No.13468 of 1993 (Sh. Y.P. Kapoor Vs RECK and others), while disposing
off the writ petition directed the respondent i.e. the Institute that the petitioner would
be entitled to the same pay scale as that of SDO, PWD (B&R) Haryana w.e.f.
01.01.1986 and further pay scales revised from time to time. The above decision was
subsequently upheld by the Division Bench of Hon'ble High Court of Punjab &
Haryana and later by the Hon'ble Supreme Court of India. In accordance with this

judgment, the Institute released the arrears of the pay and allowances in the revised
pay scale to the then Estate Officer, Sh. Y.P. Kapoor,
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In the similar line, Sh. Maya Ram, the next Estate Officer also approached the
Hon'ble High Court of Punjab & Haryana vide CWP No.9541 of 2004 and the decision
was in consonance with the earlier decision and he was also granted the pay scale of
Rs. 8000-13500 w.e.f. 19.08.1998 and scale of Rs.10000-13900 from 19.08.2003
alongwith all consequential benefits. Accordingly, Sh. Maya Ram was also paid all
alrears.

Later, Sh. S.N. Kaushik, Junior Engineer (Civil) on regular basis joined as
Estate Officer on contract basis on 29.05.2006 and he was offered the pay scale of
Rs.6500-200-10500 instead of the scale of Rs. 8000-135600. Sh. S.N. Kaushik has
been simultaneously performing the duties of Estate Officer; Assit. Engineer (Civil) for
Construction Cell; and Junior Engineer (Civil) in the lower pay scale of Rs.6500-200-
10600. Now, he is also requesting for the appropriate pay scale of Rs. 8000-13500
we.f. 29.05.2006 as it was given to his predecessors i.e. Sh. Y P Kapoor and Sh.
Maya Ram who had been performing the duties of the Estate Officer only.

In view of the above facts, the Finance Committee is requested to decide this
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Supplementary

Item No. 12.8 To Consider rationalization of Electrical Maintenance
section by surrendering the regular post of Junior
Engineer (Electrical) and regularizing the contract post
of Assistant Engineer (Electrical) for H.T/L.T substation
operation and management

The Institute, since its inception, gets the electricity supply from the State
Electricity Board (UHBVN) through L.T. connections. With the expansion in
infrastructure, the electric load of the Institute has increased around three times
and the UHBVN has been refusing to release further LT conneclions, thus
requiring HT connection for bulk electricity supply. For this purpose, the Board of
Governors approved the installation of HT/LT substation vide item No. 6.30 dated
30.09.2004 and the Govt. of India released Rs. 100.00 lacs to initiate the work. In
this regard, an expert commiltee was conslituled to examine various issues
relating to HT/LT sub-station installation, and the committee recommended for
the creation of an additional post of Assistant Engineer (Electrical) for effective
operation and maintenance of the sub-station which was approved by Institute
Building & Works Committee vide item No. 4.17 dated 13.12.2005. As per the
orevalent administrative norms in Government and Autonomous bodies e.g. IIT,
Delhi; NSIT, Delhi; NIT, Hamirpur; Kurukshetra University, Kurukshetra etc. the
HTILT sub-stations are managed by a regular officer of the rank of Assistant
Engineer(Electrical) due to the financial and technical requirements of such
installations.

In view of the above, it has become necessary to create a post of
Assistant Engineer (Electrical) for manning the HT/LT substation. The Board vide
item No. 9.25 dated 25.02.2006 decided to create one post of Assistant Engineer
(Electrical) in the pay scale of Rs. 8000-275-13500 and the matter was referred
fo MHRD for concurrence. However, MHRD's concurrence is still awaited.

Subsequently, the Board decided that since the matter as regards
manning the electrical sub-station in the Institute is essential, an Assistant
I=ngineer at a consolidated salary of Rs. 15,000/~ per month be engaged by way
of direct recruitment on contract basis till a regular post is available for the said
purpose. Sh. D.K. Kaushik, JE(Electrical on regular basis) of the Institute was
appointed as Asslt. Engineer(Electrical) on contract basis by way of direct
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recruitment as per the decision of the BOG. However, due to the regular increase
in DA by the Govt. of India, Sh. D K Kaushik was running in loss with the
consolidated salary of Rs. 15,000 pm. Keeping this in view, the Board further
decided to increase the consolidated salary to Rs.17000/- w.e.f. 25.04.2007 after
completion of about one year service. Again Sh. D K Kaushik is running in loss
w.e.f. 1.7.2007 when another installment of DA was released by Govt. of India.
These recurring losses put the incumbent in mental pressure and creates
frustration when he is to discharge very important financial and executive duties
pertaining to manifold increased maintenance work as well as HT/LT substation
at its installation stage. It is, therefore, felt that it is necessary to have a
permanent arrangement for this post (AE-electrical) by way of reorganizing the
electrical maintenance section so that the smooth functioning in the section as
per the statutory requirements is ensured.

Hence, it is proposed to rationalize the electrical maintenance section by
surrendering the existing regular post of Junior Engineer (Electrical) and
regularizing the contract post of Assistant Engineer (Electrical) as already created
by the Board vide item No. 9.25 dated 25.02.20086, in the pay scale of Rs. 8000-
13500. Sh. D.K. Kaushik, the present incumbent in the post of Junior Engineer
(Electrical) on regular basis & Assistant Engineer (Electrical) on contract basis is
a graduate Electrical Engineer having a total experience of 15 years in
Industries/Institute  including industrial training in UK. The Assistant
Engineer(Electrical), thus regularized, will also take the workload of Junior
Engineer (Electrical) in addition to his own duties and responsibilities of Assistant
Engineer(Electrical). It is pertinent to mention that Sh. D K Kaushik had already
heen performing the dual duties of Foreman(Electrical) & JE(Electrical) from
April, 2004 to May 2006; and the duties of Assistant Engineer(Electrical) &
JE(Electrical) from May 2006 till date. With this arrangement the requirement of a
tegular Assistant Engineer(Electrical) for managing and operating the HT/LT sub-
station will be fulfilled with no financial implication on the Institute; rather the
salary and allowances payable towards the post of JE(Electrical) will be a net

saving.

The Finance committee may kindly consider and decide the item.
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Tabled ltem: To make provision for introduction of Overtime Allowance to the
2.9 non-teaching employees of the Institute on the Central Government

Pattern.

Due to ban imposed on the fresh recruitment by the Ministry of Human
Resource Development, New Delhi since 1996, the Institute is facing acute shortage of
manpower to run the Laboratories, administrative work of the Institute. Further, the work
is also affected due to the frequent retirement of the experienced staff.

The present position of non-teaching staff as on 1.10.2007 is as under:

sr.No. | Category of staff Sanctioned post | In position | Vacant
. | Administrative Officers 20 08 12
2 Teaching Supporting Staff 123 70 53
3 Non-teaching Staff 330 222 108
Total 473 300 173

Furthermore, due to conversion of the Institute from REC to NIT, the
work of the Institute has tremendously increased and some of the non-teaching staff who
have to sit beyond working hours and even late in evening and sometime in the
night/Sundays/Saturdays/holidays also to complete the work of the Institute.. Now, these
employees through their Association are pressing hard to give them overtime allowance
for doing extra work.

It is also worth mentioning here that recently, the intake of students in the
various B.Tech and M.Tech. Courses have becn increased almost double and non-
teaching staff has not been increased, hence the existing technical as well as other non-
teaching stafl’ have to work late hours to coup up the work for the smooth conduct of
classes as well as administrative offices.

The matter has also been referred to the MHRD vide this office letter nos.
GAV/3021/1709, dated 23.2.2007 and GAV/3021/3561, dated 7.5.2007, but no reply has

bzen received so far. A copy of both letters are enclosed as Annexure G from pages
33 10 35 - -

In view of the above, it is proposed that a provision may be made for the
iinplementation of overtime allowances on the Central Government pattern to some of
those non-teaching staff members, who are essentially required to do the Institute work
beyond office/duty hours and on Saturdays/Sundays/holidays. At present financial
liability on this account will be Rs.20, 000/~ per month which may be met out of non-plan
fund under the Head of Account ** Salary of Non-teaching Staff™.

The matter is placed before the Finance Committee for making suitable
recommendations to the Board.



5 SPEED-POST
Annexure-G
NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

No.GAV/3021/ 1707 Datad: oXs A1

Dr.G.L.Jambulkar,

Deputy Educational Advisor (NIT),
Government of India,

Ministry of Human Resource Development,
Department of Higher Education,

Shastri Bhawan,

NEW DELHI-110001

Subject: Payment of different Allowances as applicable to other Central
Government Employees- Over Time Allowance regarding.

Sir,

The Government of India, Ministry of Human Resource
Development, Department of Secondary and Higher Education vide Office
Memorandum No.F-20-46/2003-TS.111, dated 22.12.2003 and OM of even
number dated 14% September, 2004 directed to all NITs for the payment of
different allowances except over time allowance as are applicable to other
Central Government employees subject to the following conditions:

1. NITs should first rationalize and adopt the Central Scales of pay

for its employces as are applicable to comparable posts under the
Central Government;

2. Terms and conditions for grant of such allowance shall be same as
approved by the Central Government in this regard.

3. Payment of specific allowance or allowances should be approved
by the BOGs concerned,

4. Any additional expenditure  becoming due on account of
implementation of this order shall be met within the existing
budget provision. *

The above allowances have been allowed to the employees of this
Institute after fulfilling the above said conditions, instructed by the MHRD.

Now, the Karamchari Sangh of this Institute is pressing hard for

the implementation of the Overtime Allowance as is applicable to the other
Central Government employees.
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The request of the Karamchari Sangh may be considered on the following
points:

1. As per the Swamy's Handbook-2007, having the Cenltral
Government Rules, the Over-time Allowance is also applicable to
the Office Stalf, Operational Stall, Stall Car Drivers etc. with some
conditions. A copy of the rules mentioned in the Handbook is
enclosed for your kind reference.

2. Due to the conversion of the NIT, the work of the office has
tremendously increased and the office and other staff have to sit
beyond working hours and even on Sunday/Saturday and on
holidays also to complete the work of the Institute.

3. Due to ban imposed on the fresh recruitment since 1996, the
existing employees have Lo work in the late hours to cope up with
the work.

4,

During this long period i.e. from 1996, a number of employees
have been retired and the existing staff is working on
double/triple seats to cope up the work allotted.

Recently, the intake of students in the various B.Tech. and
M.Tech. Courses have been increased almost double and non-
faculty stafl not been increased, hence the existing technical as
well as other non-faculty staff have to work in late hours to cope

up the work for the smooth conduct of classes as well as
administrative offices.

In view of the above, it is requested that the overtime allowance
may kindly allowed to be applicable an the employees of this Institute on the
pattern of the Central Government.

Tl-llanldng you,

(M.N.Bandyopadhyay) 2%«’-
), DIRECTOR
DA/ as above 3 )



NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

No.GAV/3021/ 356/ caage T T

Sh. Madan Mohan,

Director (T),

Government of India,

Ministry of Human Resource Development,
Department of Higher Education,

Shastri Bhawan,

NEW DELHI-110001

Subject: Payment of different Allowances as applicable to other Central
Government Employees- Over Time Allowance regarding.

Sir,

Please refer to this office letter No. GAV/3021/1709 dated
aP/ 19 ’ 23.2.2007 on the subject cited above.

The approval of the Government of India is still awaited. The
Karamchari Sangh is pressing very hard for the overtime allowance. You are
again requested to kindly allow the overtime allowance to be applicable on the
employees of this Institute on the pattern of Central Government.

A copy of the letter referred above is enclosed for your kind
reference and perusal.

Thanking you,

YoursFaithfully,

Assistan! R@;b&r (GA)

8 for Director

DA: As above. P } y/97 ’5}5]‘1‘} s
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(iv) Not admissible for any period of more than one month at a time
during which the official does not maintain a cycle or the cycle
remains out of order or is not used for official purpose for any other
reason.

4. Entitlement to T.A.—

Ko T.A

(i) | For joumncys bevond a radius of
% km bul not exceeding 16 km
from the usual place of duty—

(a) if the point falls within the
local jurisdiction,

No T.A.

T.A. admissible under the normal rules i
the journcy is performed otherwise than
on a cycle.

T.A. admissible under the normal rules.

(B} if the point falls outside the
leca! junsdiction,

(iii) | Far journeys beyond a radius of
16 km from the usual place of
Guty.

5.Sanction.— The sanction is with reference to postand not the incumbent.
Aanction issued initially for two years and renewed thereafter.
 6.In the Departments of Posts/Telecom.— The Heads of Divisions are
smpetent to sanction Cycle Allowance. The allowance may also be sanctioned
enmaintenance of cycle is considered necessary for the efTicient discharge

\fduty and prompt execution of service, though there may not be extensive

Ing.

3. Washing Allowance

[ Swamy's — Uniforms for Groups ‘'C" & 'D’ Employees ]
1. Admissibility,— Common categories of Group 'C' and Group ‘D’
gloyees who have been supplied with uniforms.

1 Rate.— Rs. 30 per month.
3.No deduction during leave.— No deduction, whatsoever, of Washing
peance, need be made for the period of any leave taken by the employee.
4, Undertaking.— Suff who are supplied uniforms/granted Washing
swance should furnish an undertaking tiiat they will report for duty in the
firms supplied to them. In the event of non-receipt of undertaking; further
pivoluniforms/payment of Washing Allowance to be stopped.— OM, dated
1905,

4. Overtime Allowance
[ Swamy's — OTA to Central Government Employees
and Compilation of S1aff Car Rules |
L General Orders

|, Existing OTA orders to continue— Fifth Pay Commission
mended discontinuance of OTA except for Staff Car Drivers,

-

a3Be
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_Ope_utaoual Staffand Industrial employees. Sratus quo, however, continued
‘:-'ijecl to review to make the eligibiliry more restrictive. For applying 'Pay"/

Pay Slabs' in the existing orders, ‘notional pay" admissible in pre-revised
=cales to be taken into account.— OM, dased 21-11-1997.

2. Eligibility.— Non-Gazetted staff drawing pay up to Rs, 2,200 pm
{including special pay, personal pay, etc., under FR 9 (21 }(@)] are eligible. J

3. Emoluments.— ‘Pay" as defined under FR 9 (21) (a) plus DP/DA/
Composite Hill Compensatory Allowance. (21) (a) plus A/ CCA/

II. Office Staff

1. Rates.— DA for those drawing pay in the pre-revised scal is

295% from 1-7-2003. Hence the emoluments in mpﬂrﬂ of those drm::':_;;g of

Rs. 750 (minimum) itself will be (750 +2,2 13), ke, Rs. 2,963. Hence the rate of
‘{ETA Jor the earlier slabs is not printed.

Overtime Allowance per hour
Emoluments pre-revised scale For the first one hour
in excess of the pres- Thereafler
eribed hours of work
Rs. P.
Rs. 2,201 and above Nil 12.50
2, Conditions,—

() First one hour free.— One hour to be deducted as free duty from
extra duty performed, either before or after office hours, beyond
prescribed hours of work. If an official is recalled for O.T. duty from
residence, such deduction not to be made.

(i1} Lunch-break.— Actual time taken for lunch-break to be deducted
from O.T. duty.

(tif) Late attendance.— Ifan employee comes late on the day when put
on O.T. duty, the time by which he came late to be deducted in
addition to the usual one hour free work.

(iv) Rounding. —

(a) Fraction ofhalf-an-hour to be rounded to next half hour, .8, if
O.T. duty beyond one hour free work is for 2 hrs. 10 minutes, it
should be rounded 10 2!4 hrs.

(B) Calculation of OTA for each day to be rounded to the nearest
multiple of 5 paise. Total claim fora month to be rounded to the
nearest rupee as per general orders,

(v) Maximum limit— OTA in a month not to exceed one-third of

monthly werking hours, e

(vi) Other forms of compensation not admissible. — Compensation like
conveyance charges, etc., not admissible in respect of O.T. duty
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for which OTA is drawn. In case of recall from residence for O.T.
duty, Conveyance charges/free conveyance admissible.

(vil) Tour/Temporary ransfer— OTA admissible for the O.T. duty
performed at the place of duty.

111, Operative Staff

Categories of stafT identified as such by the concemed Departments, drawing
*‘pay" as defined in FR 9 (21) (#) up 1o Rs. 2,200 per month®.

Rates—
Rate of OTA per hour
For working For Sunduays, weekly ofT days
days and effective holidays

Exmaluhean For those | For those|For those | For those | For those | For those
with 48 with 44 |with 42% | with 48 with 44 with 4244
hrs. duty | hrs. duty | hrs. duty | hre duty | hrs. duty | hre duty

) () (] (4 (5) (6) (d]

Rs Rs. P Rs P Rs. P. Rs. P Rs. P, Rs. P

2,201 andabove | 1585 1725 | 1990 2115 2305 2285

* Pre-revised pay.

In respect of operative staff whose prescribed hours of weekly duty is less
than 48 hours, the proportionate rates with reference to the aforesaid rates for
48 hours have to be prescribed by the concerned Ministries/Departments. The
rates given in Columns (3) and (6) above are those prescribed by the Department
of Telecommunication and those at Columns (4) and (7) are prescribed by the
Departments of Posts and Telecommunication.

V. Staff Car Drivers—
1. Rates.—
Rate of OTA per hour
Emoluments Up to the first one hour
in excess of the Thereafler
prescribed hours of duty
Rs. P.
Rs. 2,201 and above Nil 1650

The above rates are not applicable to Stafl Car Drivers working in the

. Denartments of Posts and Telecommunication. For them. the rates of OTA as

admissible to other categories of staff working in the offices to which they are
antached are applicable.

2. Conditions—
(f) Total OTA payabie to a Driver in a month should notexceed 100 hours.

}I—'u__;. o 20, {1 1

F

e

.

e
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() On Sundays/Holidays, OTA duty should not be for more $an §
hours per day.

(i) On Working days, OTA duty should not be for more than & hours
aday.

3, When a Driver cannot return to Headquarters the same day aad the
journey involves absence of at least one night, he will be entitled to draw Daily
Allowance, in addition to OTA.

4. As the duties of Drivers are intermittent, no OTA is admissible if they are
required to be on duty during lunch interval.

5, When a Driver is detained for duty at odd hours and has hardly azy time
left to rejoin duty in time after going home and finishing his meals, he may be

the normal OTA, if the intervening period is less than 1% hours.—

Rules 26 to 28, Staff Car Rules.

V. Casual Employees

Casual employees have been classified into three categories for the purpose
of OTA—

Category Hourly rate of OTA

)| Casusl oyess drawing minimum of wages th of the daily wage.
s nnuu?z?abyuwumkgyofhmmﬂu

State Government/UT Administration,
whichever is higher.

(if)| Casual employees drawing 1/30 of the pay at
the minimum of the relevant pay scale plus
DA for work of 8 hours & day.

(iff)| Casual workers having temporary staius.

Minimum of the relomnt pay
scale plus DA admisssie at the
rates divided by (30 x 8}

As admissible for office stafl
as in Para, 11 above.

Conditions regarding deduction of one hour as free duty over and above
the prescribed hours per day to duty, ceiling on camning of OTA, etc,, applicable
to regular staf¥ shall equally apply to the casual staff.— OM. No. 15011/4/90-
Estt, (Allowances), dated 9-6-1994,

5. Fee and Honorarium
[ Swamy's — FR & SR, Part-1]

Fee

1. Definition.— Any remuneration for work or service rengimd,meiwd
by a Govermnment servant from a source other than the Consolidated Fund of
India/State/Union Territory is termed as ‘Fee',

tncome Som the property, dividends, interests on cecurities. incame from
literary, cultural, artistic, scientific or technological efforts, participationin sports
activities as amateur do not come under the purview of the term “fee’.

2. Permission necessary.— Government servants should obiain prior
permission of the Competent Authority for undertaking the work or service and
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Tabled
I:tlezm10 To consider empanelment of Private and Registered!/

Dharmarth Private Hospitals on the panel of the Institute and
reimbursement of charges for treatment in these Hospitals.

The Board of Governors in its 2™ meeting held on 19.4.2003
decided as under:

“The Board approved the engagement of private doctors in the

different fields of specialization as per agenda item with the

condition that the number of doctors on the panel be around

10-12”

Further, the Board of Governors in its 5" meeting held on
15.3.2004 decided as under:

“The Board approved action taken by the Chairman of the
Board in approving panel of additional 8 doctors as per details
furnished in the agenda item.

The Board further agreed that the doctors of additional
specializations, if required, be also engaged on the existing
terms and conditions so as to make available atleast three
doctors of each specialisation.”

In view of the above decisions of the Board, 21 Private Specialist
Doctors are on the panel of the Institute for providing special consultation.

The Institute Health Centre Advisory Committee in its meeting held
on 27.10.2006 has recommended as under: -

“It is proposed that Krishna Dham Hospital, Kutiya Hospital
and some other nursing homes may also be taken on the panel. So that the
employees getting treatment for the diseases that are not available in the
LNJP Civil Hospital and in emergency may get reimbursement as per
AIMS/PGI Rules and rates. As Central Government has taken many
hospital in Delhi on penal to help the Central Government employees.”

In view of the above decision of the Committee, the following
Private Memorial Trust (Registered) and Dharmarth Hospitals were approached
to be on the panel of the Institute: -

1. Shree Swami Anantparkashanand Memorial Dharmarth Eye &
ENT Hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

2. Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan
Dham, Railway Road, Kurukshetra.

These private hospitals have the maximum facilities for every type of
Eye and ENT problems, Surgery, Gynecology. They are also equipped with the
Lab, X-ray, ECG, OPD and Emergency facilities like the Government Hospitals.
The charges of these hospitals are much more less than the other Private and
Government Hospitals being Dharmarth (Memorial Trust) Hospitals.
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The matler was placed before the Finance Commiltee in its 10"
meeling held on 21.3.2007. The Finance Committee recommended to the Board
as under; -

‘“The Finance Committee did not agree with the proposal
mentioned in agenda item. However, it has been desired by
the Committee that it may be ascertained from the State
Government whether there are State approved and registered
hospitals available at Kurukshetra. If such hospitals are
available the facility of reimbursement of charges in respect of
the treatment obtained in such hospitals can be availed by the
employees of the NIT, Kurukshetra for which the matter may
again be placed before the Finance Committee.”

The above decision of the Finance Cammittee was ratified by the
Bozrd in its 12" meeting held on 25.4.2007. A copy of agenda item No. 10.9 is
enclosed as Annexure  H  frompages 40 to 42. ;

In view of the above decisions, the LNJP Hospital (Government
Hosipital), Kurukshetra was approached for providing list of State approved
Private and Registered Hospitals available at Kurukshetra. The LNJP Hospital,
Kurukshetra provided a copy of letter no. 2/8/88-1HBIII dated 6.5.2005 having a
list of approved hospitals available at various Metropolitan cities as well as at

Mohali and Chandigarh. A copy of the letter alongwith a list of State approued
Hospitals is enclosed as Annexure T from pages 42 to 50.

Hence, it is evident that there is no State approved private and
registered hospitals are available at Kurukshetra.

It is proposed that the following Registered/ Dharmarth Hospitals
may be allowed to empanel in addition to already empanelled private hospitals
for providing special consultations and laboraltory tests: -

1. Shree Swami Anantparkashanand Memorial Dharmarth Eye & ENT
hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

2 Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan Dham,
Railway Road, Kurukshetra.

It is pertinent to mention here that as per the Central Government
rules appended in the compendium of Swamy's Medical Attendance Rules -
2007-at Section-2 under heading “Charges for treatment in private hospitals”
vide sub-section-11; the employees are also entitled for charges for treatment
in private hospitals also. The reimbursement charges for treatment taken in-
private hospitals already empanelled and also in above Registered/ Dharmarth
Hospitals may also be allowed to be made strictly to the rates of Government

Hospitals in the State of Haryana and in emergency may get reimbursement as
per AIMS/PGI Rules and rates.

The matter is placed before the Finance Committee for making
suitable recommendations to the Board.
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Item 10.9:  To consider empanelment of Private and Registered/Dharmarth

Private Hospitals on the panel of the Institute and reimbursement of
charges for treatment in these Hospitals.

The Finance Committee did not agree with the proposal mentioned in
ayenda item. However, it has been desired by the Committee that it may be ascertained
fiom the State Government whether there are State approved private and registered
hospitals available at Kurukshetra. If such hospitals are available the facility of
reimbursement of charges in respect of the treatment obtained in such hospitals can be

availed by the employees of the NIT, Kurukshetra for which the matter may again be
placed before the Finance Committee.



liem: 10.9 To consider

empanelment

of Private and Registered/

Dharmarth Private Hospitals on the panel of the Institute and
reimbursement of Charges for treatment in these Hospitals.

As per decision of the Board of Governors taken in their 2* & 5"
meeting held on 9.4.2003 & 15.3.2004 respectively, the following Doctors are on
the panel of the Institute for providing special consullation:

Sr.No.

CENONAWN S

hela on 27 10 2008 has recnmmenrded as under -

“It is proposed that Krishna Dham Hospital
some other nursing homes may also be taken on the panel.

Name of the Doctor

Dr.Himanshu Anand
Dr. J.P. Bharal

Dr. N.K. Gandhi
Dr.H.K.Sobti
Dr.Ajay Aggarwal
Dr. S.N. Sethi

Dr. S. Singhal

Dr. Kedar Goyal

Dr. Rajesh Sharma
Dr. Pawan Goyal
Dr. Surinder Mehta
Dr. Vikas Dua

Dr. (Mrs.) Shina Mittal
Dr. (Mrs) A. Gandhi
Dr. S.N.Bansal

Dr. Rajesh Saini

Dr. V.K. Gupta

‘Dr. R.N. Bansal

Dr. Vanita Arora
Dr. Sneh Pareek
Dr. Jitender Singh

Field of specialization

Orthopedic Surgeon

-do-

-do-
Physician

-do-
Medical Specialist

-do-
Pediatrician

-do-
Surgeon

-do-
Dental Surgeon

-do-

-do-
Skin Diseases
Eye Surgeon
Eye-Specialist

-do-
Gynecologist

-do-
ENT Specialist

Now, the Institute Health Centre Advisory Committee in its meeting

, Kutiya Hospital and
So that the

employees getting treatment for the diseases that are not available in the
LNJP Civil Hospital -and in emergency may get reimbursement as per

AIMS/PGI Rules and rates.

As Central Government has taken many

hospital in Delhi on penal to help the Central Government employees."

In view of the above decision of the Comimittee the following Private

Memorial Trust (Registered) and Dharmarth Hospitals were approached to be on
the panel of the Institute: -
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Shree Swami Anantparkashanand Memorial Dharmarth Eye &
ENT Hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan
Dham, Railway Road, Kurukshetra.

These private hospitals have the maximum facilities for every type
of Eye and ENT problems, Surgery, Gynecology. They are also equipped with
the Lab, X-ray, ECG, OPD and Emergency facilities like the Government
Hospitals. The charges of these hospitals are much more less than the other
Private arid Government Hospitals being Dharmarth (Memorial Trust) Hospitals.

Hence the above Registered/Dharmarth hospitals may be
empanelled in addition to the above private hospitals for providing special
consultations and laboratory tests.

Further, it is pertinent to mention here that as per the Central
Government rules appended in the compendium of Swamy's Medical Attendance
Rules -2007-at Section-2 under heading "Charges for treatment in private
hospitals” vide sub-section-11 which reads as under, the employees are also
entitled for charges for treatment in private hospitals: -

“Reimbursement of charges for various treatments/
exarninations taken in private recognized hospitals under CS (MA) Rules,
1944.- The Ministry of Health and Family Welfare have been receiving
references from various Ministries/Departments regarding the regulation of
claims on account of charges of various treatments/examinations
undertaken in private hospitals recognized or otherwise under the CS (MA)
Rules with reference to charges of Government hospitals for which
comparative charges are not available due to the non-availability of such
facilities. It has now been decided by this Ministry that the claims for
reimbursement of charges of treatment/examinations, etc., for which
corresponding rates are not available in the nearest Government hospitals
for requlating such claims may be reimbursed without referring them to
this Ministry/ Directorate General of Health Services by the concerned

inistries/Departments by (a) restricti su ' o
government hospitals in the concerned State, and (b) where such
rates/facilities are not available in the concerned State, full reimbursement’

of such charges may be made, provided the Director of Health Services of
the concerned State certifies to that effect.

In view of the above Central Government Rules, the employees of
this Institute may be considered for reimbursement of charges for treatment in
private hospitals & Registered/Dharmarth private hospitals, strictly to the rates of
Government Hospitals in the State of Haryana and in emergency may get
reimbursement as per AIMS/PGI Rules and rates.

The matter is placed before the Finance Committee for making
suitable recommendations to the Board.
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