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NATIONAL INSTITUTE OF TECIINOLOGY
KURUKSIIETRA-136119

For the 1ill meeling of the Finance Commitlec.
Board Room of Nntional Institute of Technology, Kurukshetra
Monday, the 15th October. 2007 at 11.00 a.m.

!!!lli! Agenda Page No.

I 2.1 To cQ,nfiml the minutes of 11 th meeting of the Finance Committee, 1~9
National Institute ofTechnology, Kurukshetra held on 30.6.2007.

12.2 To consider Revised Budget Estimates for the year 2007-08 and 10
Original Budget Estimates for the year 2008-09 for Undergraduate
and Postgraduate Courses.

12.3 To consider the reimbursement of medical expenses of Sh. Phool II
Kumar, Peon, Clicmistry Department.

12.4 To consider the stepping up the pay of Senior Govt. employees at 12-22
par with their juniors.

12.5 To consider the salary in respect of Sh. P.N. Saxena, Assistant 23-26
Registrar appointed on contract basis.

J 2.6 To consider incurring expenditure out of income from Hire of 27
Vehicles & Guest House etc.

Supplementary Hem:

12.7 To consider the Pay scale of Rs. 8000~ 13500 for the Estate Officer
of the Institute at par with SDEs/AEs of PWD (B&R) Haryana.

12.8 To consider rationalization of Electrical Maintenance section by
surrendering the regular post of Junior Engineer (Electrical) and
regularizing the contract post of Assistant Engineer (Electrical) for
HT/LT substation operation and management.

28-29

30-31

Tabled Item

12.9 To make provision for introduction of Overtime Allowance to the 32-37
non-teaching employees of the Institute on the Central Government
Pattern.

12.10 To consider empanelment of Private and Registered/ Dharmarth 38.50
Private Hospitals on the panel of the Institute and reimbursement of
charges for treatment in these Hospitals.
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To confil"m the minutes of 1llh mccling of the Finance
Committee, National In.stiwtc of Technology,
Kurukshctrll held Oil 30.(1.2007.

The minutes of the 11 111 meeting of the Finance Committee held on

30.6.2007 were circulated 10 the members vide our leiter No. Acs.lll 1h FC/6440-45 dated

1.1:.2007. No comments from any member have been received.

A copy of the mimnes of 11 th meeting of the Finance Comminee held on

30.6.2007 is placed at Annexure- A pages from 2 to 9.

The Finance Committee may confirm the minutes of the 11 th meeting of

th,~ Finance Committee held on 30.6.2007.

,
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AN EXURE-A
NATIONAL I STITUTE OF TECUNOLOGY

KURUKSIJETRA-136119

Minutes of 11'h meeting of fbe Finance Committee,
NIT, Kurukshctra held on 30.6.2007 at 11.00 3.m. in the

Board Room of ationallnslitulc of Technology, Kurukshetra-136119.

PRESENT

I.

2.

3.

4.

5.

Sh. C.B. Mathur,
Hon'ble Chairman, Board of Govcrnors
& Chainnan, Finance Committee,
NIT, Kurukshetra.
B-35, Shyam Nagar,
.raiIHlr-302 019 (Rajasthan)

Sh. N Bala Basker, lAS,
Financial Commissioner &
Principal Secretary to Govl. of Haryana,
Finance Deptt. ,
l-Iaryana Civil SeeH.,
Chandigarh

Sh. Madan Mohan,
Director (NITs),
Government of India.
Ministry of Hurnan Resource Development,
Depanmcl1l of Higher Education,
Shastri Bhawan,
New Delhi -110001

Sh. S. Mohan
Dy. Secretary.
(Integrated Finance Division)
OOVL of India,
Ministry of Human Resource Development,
Dept!. of Higher Education,
Shastri Bhawan,
New Dclhi- 110 00 I.

Dr. M N Bandyopadhyay,
Director,

IT, Kurukshctra.

In Chair

Member

Member

Member

Director-Member



6. Sh. R P S Lohchab,
Registrar,
NIT, Kurukshetra.
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Member -Secretary

Dr. Slirendra Prasad, Director, liT. Delhi and Director, Technical

EJucation, Haryana, Chandigarh could not attend the meeting.

Before the start of the meeting the Registrar & Member-Secretary

welcomed Ihe Hon'ble Cbaimlan and other members of the Finance Committee.

The Finance Committee made recommendations/took decisions as under:

Hem 11.1: To confirm the minutes of 10111 meeting of the Finance Committee,
Nationallnstilutc of Technology, Kurukshctra held on 21.03.2007.

The Finance Comminee confirmed the minutes of the Ialh meeting of the

Finance Committee held on 21.3.2007.

I'em 11.2: To note follow up action luken on the 9th meeting of the Finance
Committee held on 28.1 0.2006.

The Finance Committee noted the action taken on the 9th meeting of the

Fmance Committee held on 28.10.2006 as reported in the agenda item 10.2.

Item: 11.3: To note follow up action taken on the 101
t! meeting oUhe Finance

Comminee held on 21.03.2007.

The Finance Committee noted the action taken on the 10lh meeting of the

Finance Committee held on 21.3.2007 as reported in the agenda item 11.3. However, it

was desired that in future detailed action taken/action being taken should be mentioned so

that the position in respect of each item is clear to the Finance Committee.

hem 11.4: To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2006-2007.

The Finance Committee considered and approved the Annual Accounts of

the Institute for the year 2006-07 for verification/certification by the Accountant General

(AUdit), Haryana.
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The FC suggested as under:

i) The Annual Accounts of some other NITs may be consulted regarding
depiction of <Depreciation' on fixed assets in the Income & Expenditure

Accounts.

ii)

Item U.s:

The outstanding liability of Rs. 55,57,915/- on account of loan may be
liquidated by way of suitable transfer entries treating the loan as grant of the
Central Government

To consider the ratc of Interest on C.P.F. balances of the subscribers
for the period from 1.4.2007 to 31.3.2008.

Tbe Finance Committee recommended to the Board that interest on C.P.F.

balances from IA.2007 to 31.3.2008 be allowed @ 10% per arulUm subject to final

confinnation from the Ministry of I-Iumao Resource & Development, New Delhi as

suggested by Sh. S. Mohan, Deputy Secretary, IFD. Till the confirmation is received

the interest may be paid as applicable to the Central Govt. Employees on their G.P.F.

[lem 11.6: Payment of honorarium/extra remuneration to outside faculty for
delivering e);pert lectures.

The Finance Committee approved the agenda item with slight
modifications and recommended 10 the Board for ratification as under:

(i) A Guest! Visiting Faculty may deliver maximum up to four expert
lectures per day@ 1.000/- each for the MBA students out of the funds
meant for MBA course which is self-financing.

(ii) A Guest Faculty only may deliver maximum two lectures per day@
Rs. 1.000/- each for other regular courses out of Non-plan funds.

Item 11.7: Provision of funds for supporting Research Aclivitics in the Institule.

The Finance Committee agreed in principle regarding Research Activities

out of Plan Funds bUI the modalities will be finalized by the MHRD for all NITs and

e'(pendiulre will be incurred under this scheme thereafter.
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To consider the rcimbul'semcnt of medicIII eXllenses of Sh. Surta
Ram, Beld:II', Elecironics I~ngg. Department.

The Finance Committee recommended to the Board that the

reimbursement claim of Sh. Surta Ram, Beldar, Electronics Engg. Department be

admiUed to the tune of Rs. 1,72,894/-.

Hem 11.9: To consider the reimbursemcnt of medical expenses of Late Sh. RK.
Arora, Ex-Finance Officer.

The Finance Committee recommended to the Board that the

reimbursement claim of Mrs. Usha Rani Wlo Late Sh. R.K. Arora, Ex-Finance Officer be

admitted to the tune of Rs. 1,81,649/-.

Item 11.10: To consider incrcllse in the number of Merit Scholarships.

The Finance Committee recommended to the Board that the number of

scholarships be increased proportttmately from 15 to 21 as reported in the agenda item.

11em 11.11: To note reduction in Programme Life Allocation under TEQIll.

The Finance Committee approved the revised Progranune Life Allocation

under TEQIP as per details mentioned in the agenda item.

Item 11.12: To consider enhancement of Staff Welfare Fund.

The Finance Committee recommended to the Board to enhance the

amount of Staff Welfare Fund from Rs. 50,0001- to Rs. 1,00,000/-. Further it was desired

by the Finance Committee that desirability for implementation of Group Insurance

Scheme in the Institution may be explored and necessary proposal in this regard may be

placed before the FC in its next meeting.

Item 11.13: To consider and ratify the minutes of 81h meeting of the Building &
Works Committee of National Institute of Technology, Kurukshetra
held on 28.05.2007.

The Finance Committee recommended to the Board that the minutes of8111

meeting of the Building & Works Committee of NIT, Kurukshetra held on 28.5.2007 be
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ar,praved subject to comments senl by Dr. R P Singh, AICTEIBOG representative on

the Building &Works Committee vide his letter dated 19.06.2007 on the B&WC agenda

ih:m 8.3 relating to construction of 350 sealers Boys Hostel. Further the Finance

C0mmittee desired that flow of funds required q\13flerly may be intimated in phases for

the year 2007-08 and plan may be made similarly for the next four years of the 11
th

Five

Year Plan.

Item 11.14: Proposal for Establishing Aero Modelling Club in the Institute.

The Finance Committee recommended to the Board that (i) Aero

Modelling Club in the Institution be established, (ii) one time expenses orRs. 1.25 lakh

bl: met out of Plan Grant, (iii) recurring expenses of Rs. 0.75 lakh be met out afNon-Plan

Grant, (iv) the activities may be reviewed after olle year and (v) progress may be reported

to the Finance Committee.

Item 11.15: To consider Spccial Pay/allowance to some categories of non-teaching
posts in view of specially arduous nature of duties.

The Finance Committee did not agree with the suggestions made in the

agenda item. Instead, it was recommended by the Finance Committee that keeping in

vIew the hardship involved and arduous nature of duties being performed by the

c,)ncerned employees, the special pay may be converted into extra remuneration. This

be:nefit may only be allowed to those employees who were getting special pay as on

1.4.2004 when the Central Pay Scales were implemented in the Institute and it will be

personal to them.

Item 11.16: To consider condemnation of Institute vehicle TATA SUMO No.
HR07 D 1210 and purchase of new one in lieu thereof.

The Finance Committee recommended to the Board that the old vehicle

TATA SUMO may be condemned first after completing all the formalities and then the

new vehicle may be purchased out of the Institute Development Fund (Consultancy

share) so that there is no financial burden on the Central Govt.
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Item 11.17: To consider to pl"ovidc space for Post Office in the shopping complex
of National Institute of Technology, Kurukshetra.

The Finance Committee recommended \0 the Board that the space be

provided to the Post Office in the shopping complex of National Institute of Technology,

Kurukshclra @ Rs. 999/- per month as proposed in the agenda item. An agreement may

bl: got signed with the Postal authorities stipulating therein that rcnt of the building will

bl: revised after three years.

It was brought to the notice of the Finance Committee that Institute land

measuring 10 acres (approx.) is in the possession of PWD/HSEB. The Finance

Committee desired that maller in details may be referred to the State Government as well

a:i the Central GovL for gelting the said land vacated.

Ilem 11.18: To provide faculty for M.Tech. courses started under the Technical
Education Quality Improvement Programme (TEQIP).

The Finance Committee recommended to the Board that the courses will

continue under the TEQIP till the expiry of TEQIP in the Institute and thereafter the

expenditure on courses running under above scheme will be transferred to the Non~Plan

Budget (Recurring) of the Lnslitllie. Till further balance grant is received under TEQIP.

tILe expenditure in this regard may be met from any source where funds are available.

Tabled Items:

Item 11.19: To consider ralsmg the Institute Contribution to Staff Club Non
Teaching (Class-Ill & rV) from existing Rs. 5,000/- to an approprillte
amount.

The Finance Committee approved the proposal as furnished in the agenda

ilcm and recommended to the Board for ratification.
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Hem 11.20: To consider the enhancement ill fees and misc. expenses to the
standing counsels of the Institute.

The Fimlllce Commillce recommended to the Board that the Counsel Fee

of the various Counsels of the Institute be enhanced as under on the pattem of the

Kurukshetra University, KUl"llkshclra on local conditions:

i)

iiI

iii)

VI

Sh. C.B. Madan
(Senior Advocate at the
J-1on'ble District Courts, KKR)

Sil. Amarjit Singh Virk
(Advocate at Hon'ble Punjab
& Haryana High Court,
Chandigarh)

Sil. Varun Gupta
(Advocate at Han'ble Punjab
& Baryana High Courl,
Chandigarh)

Sh. S. Srinivasan
(Advocate at the Hon 'ble
Supreme Court of India)

Sh. V. Sudeer
(Advocate at the Hon'ble
Supreme Court of India)

a) Rs. 27001- as Counsel Fee per case + 10%
clerkage charges and Rs. 300/- as misc.
expenses.

b) Sh. Madan be kept as Retainer and he may
be allowed Rs. 3500/- as retainership fee per
month.

Rs. 6000/- as Counsel Fee per case + 10%
clerkage charges and Rs. 700/- as misc.
expenses

-do-

Rs. 12,000/- as Counsel Fee per case + 10%
clerkage charges and Rs. 500/- as misc.
expenses.

-do-

hem J 1.21: Making of provIsIOn of Wages/Salary of the contractual staff
appointed in the Construction Cell of the Institute.

The Finance Committee approved the proposal mentioned in the agenda

item and desired that such persons may be appointed on contract basis for one year.
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Item J1.22: To consider creation of addition:ll fllculty positions due to new courses
and increase in intake ill the existing courses in consonance with the
approval of MHRD.

1 he Finance Committee noted as under after detailed discussion: M

(i I

(iii)

Prior to 1.1.2005 the total sanctioned faculty positions of the Institute wefe 160
which included 118 for u.G. Engg. Deptls" 15 for PO Eogg. DepUs. and 27 for
Humanities & Sciences Departments (which was appx.23% of the faculty
positions meant for va Engg. Deptts.).

As PCf decision taken by the Finance Committee in its 10th meeting held on
21.3.2007 the lnstitute was allowed teaching positions both for ua & PO courses
to the maximum extent of one fifty (150) only which is inadequate. However, in
lenl1s of the decision taken by the Finance Committee in its meeting held on
21.3.2007 as referred to above and in view of the criteria suggested by the MHRD
the calculations come to 152 faculty positions instead of I50.

The faculty positions as calculated above(l52 faculty positions) as per nonns of
the MHRD is only for Engineering Departments for DO and PO courses and no
scope is left for allotting faculty positions to the Departments of Humanities &
Sciences. Obviously it is not possible to allocate any faculty positions to the
Departments of Humanities & Sciences if all 152 faculty positions are to be
allocated 10 the Engg. Deptts. as per norms suggested by the MHRD.

The Finance Committee decided that the matter may be referred to the MHRD
fm clarification and ill the meantime the Director may engage additional faculty (over
and above 152 faculty positions) on contracl basis as per minimum bare need and their
salary be charged to the Non~plan Budget

The meeting ended with a vote of thanks to the Chair.

Sd/-

(R P S Lohchab)
Registrar & Member-Secretary
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To consider Revised Iludget Estimates for the year 2007-2008 and
Original Budget Estimates for the year 2008-2009 for Undergraduate
and Ilostgraduate Courses.

Revised Budget Estimates for the year 2007-2008 and Original Budge,

Estimates for the year 2008-2009 for Undergraduate and Postgraduate Courses have been

Wcpared in the following parts:

Part I Revenue Budget oflncomc & Expenditure (Non-phm) (from pages 2 to 6).

Part-II Government of India Plan Budget (Non-Recurring) Expenditure on page 17.

The main break up of the Non-plan (Recurring) Budget (part-l of the

Budget page from2 to 6) is to be shared by the Government of India on 100% basis.

Sr. No. Head of Account Actual Proposed Proposed
Expenditure Revised Original
For the ycnr Budget Budget
2006-2007 Estimates for Estimated for

the year 2007- the year 2008-
2008 2009

(Runee, In 1aIill,)
I. Establishment 1086.68 1248.49 1368.32

Exoense'
2. Other Administrative 156.49 253.22 220.55

Expenses
Total 1243.17 1501.71 1588.87

Less Income 448.57 523.02 564.02

Net Liability of 794.60 978.69 1024.85
Government of India

Reasons for variations in the Revised Budget Estimates for the year 2007~

2008 and Original Budget Estimates for the year 2008-2009 over and above the last year

e'{penses have been explained in the explanatory notes of the Budget placed as Annexure

~. from pages 7 to 15.

The Finance Committee may consider and make recommendations to the

Board of Govemors that proposed Revised Budget Estimates for the year 2007-2008 and

Original Budget Estimates for the year 2008-2009 for Undergraduate and Postgraduate

Courses be approved.
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To consider the rcimbul'scmcnt of medical expenses of Sh. Phool
Kumar, Peon, Chcmishy Ocp:1rtmcnt.

Sh. Phool Kumar, Peon, Chemistry Department has claimed

rdmbursement of medical expenses amounting 10 Rs. 1,66,265/- incurred by him on his

iltdoor treatment at All India Institute of Medical Sciences, New Delhi from 01.08.2006

",09.08.2006.

Medical reimbursement claim of Sh. Phool Kumar has been admitted by

Illstitute to the tune of Rs. 1,66,2651- which is in order. He got an advance of

Rs. 1,57,000/- for this purpose. The claim of medical reimbursement exceeds the power

of Director which is upto Rs. 1,00,000/- in each case as approved by FC in its 8111 meeting

held on 17.6.2006 vide item No. 8.7.

The Finance Committee may consider and make recommendations to the

Board of Governors for the reimbursement of medical expenses as admitted by the

Institute.
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Item: 12.4 To consider the stepping up the pay of Senior Govt.
employees at par with their juniors.

Regional Engineering College, Kurukshetra was converted into

National Institute of Technology, Kurukshetra with deemed to be University

status in 2002. Consequently the administrative and financial control of the

Inslilule also changed from dual (Cenlral Govt. and Haryana Slate Govt.) 10 lhe

central Govt. only. As a result the service conditions including pay scales/ACP

scales of the employees especially non-teaching employees who were earlier

controlled by the State Govt. rules were changed to the Central Govt. rules

w.e.!. 1.1.2004. Prior to this, the functional pay scales and ACP scales were

operational upto 31.12.2003 on the pattern of State Govt.

The ACP rules 1998 of the Slate Govt. of Haryana were

implemented in the Institute w.e.f. 1.1.1996. On implementation of these ACP

rules some employees who were promoted/appointed from Group 'D' to 'C'

were fixed in the lower scales in comparison to their junior counterpart Group

'C' recruited directly in the same cadre post. Against this anomaly in ACP pay

scales some employees of the Institute had filed Civil Writ Petitions in the

Hon'ble Punjab & Haryana High Court, Chandigarh.

All the Civil Writ Petitions were disposed of by the Hon'ble Punjab

& Haryana High Court, Chandigarh on 26.9.2002 0'1 the same analogy of the

CWP No. 19722/1998 Man Singh & olhers Vis State of Haryana which was

decided by the Hon'ble High Court of Punjab & Haryana on 5.7.2002 in the

same manner of the JUdgement of the Hon'ble Court in Suraj Shan & Others

(CWP No. 45/1999) Vs. Slale of Haryana 2001(i) RSJ 285 Jagmal Singh &

olhers Vs. Slale of Haryana 2002 (1) RSJ 401 and Kishan Chand Bhardwaj Vs.

Stale of Haryana 2002 (i) SCT 399. All cases of pelitioners were settled althal

time accordingly.

The above decision was followed in a series of other Writ

Petitions filed by the employees of various departments of Haryana. The State

Govt. preferred to challenge the said orders by way of filling various SLPs in

lhe Hon'ble Supreme Court and Civil Appeal No. 3250/2006 filed in SLP
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No.20264/2004 in the case of Ram Sarup & Others, the Hon'ble Apex Court

has disposed of these SLPs keeping in view the facts of Suraj Bhan's case.

The conclusive para of the judgement of the Hon'ble Supreme Court is

reproduced below:~

"In the result, all the appeals are partly allowed. The
appellants shall revise the pay scales of the
respondents. In case of any anomaly, if the employees
who, on fixatior. of ACP scales, are in receipt of lesser
salary than their juniors in the same cadre/post, then
their salary shall be stepped up accordingly. Revised
orders shall be passed within a period of two months
of the receipt of the copy of this order ~y the
Government. However, if upon revision of the pay
scales, any employees are liable to refund any amount
the Government shall not insist on refund of such
amount. If any employees is entitled to get any
amount by way of pay revision, the said amount shall
be made available to him within a period of six months
from the date of receipt of the copy of this order by the
Government".

In pursuance of the above decision of the Apex Court of India, the

Gov!. of Haryana had issued notification No. 6/84/2006-3PR(FD) dated

23.11.2006 (copy enclosed as Annexure (; pages 15 to 18) to implement the

decision. However these decisions were applicable to the petitioners only.

The State Gov!. further clarified vide letter No. 6/84/2006

3PR(FD) dated 6.2.2007(copy enclosed as Annexure Q pages 19 to 20) in

continuation of earlier letter dated 23.11.2006 that now after detailed

deliberations the Govt. has decided to implement the judgement of the Hon'ble

Apex Court in case of all officials promoted from Group '0' to 'C', who are

similarly placed. Other terms and conditions of the scheme shall remain

unchanged.

In continuation of letter dated 6.2.2007 the State Govt. further

clarified vide letter No. 6/84/2006-3PR(FD) dated 13.4.2007 (copy enclosed as

Annexure f..-pages £1 to 22) that relief to officials promoted from Group '0' to

'C' is to be provided by grant of ACP Scale from the date it has been allowed to

the junior employee in the same eader/post. If after grant of ACP scale(s) the

senior employee gets lesser pay than his junior in the same eader/post, then

his salary shall also be stepped-up at par with the junior employee.



-
-14-

In addition to the court cases already settled, there are about 10

employees wllo were promoted lappointed from Class '0' to Clas.s 'C' and are

getting less ACP scales in comparison to their counterpart Group 'C' recruited

direct in the same eader/post.

The matter is placed before the Finance Committee for

consideration and making suitable recommendations to the Board of

Governors.
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UIlGENT
COURT CASE

No.6f84QO<16-3PR\FDl

1"rulll

11lC finallcial Commissioner & Prin..:ipal $cerel ry 10

G:w..:mmenl Haryalla. Finance Deparlmelll.

10

SubjeCI:

Sir.

I All Ileads \l~ Depal'tmems in Hary"na. ((,..l ')'nJJ
~. All Divisiomil Comrnissioll':-I'li. .
3. All Depnl)" Commissioners imd Sub Division I Ol1iccrs (CivIl I

ill Hllryallfl .
.J. Rc~islrllr.

f'ulIj"h ~ Hal'yflllll High l"lurL Clmndigllrh.

lJalt"d C'halldigarh lhe ::!3'~ NO\'':-l\lI~r.2006

Regllrtling Gralll of benenl of sltpplng.up l~ .enior employet·s
III liar "'ilh junior employees in case of ACP malten.

I am direck-d 10 refcr 10 Hary811n 1I0\lCrnlllCnl NOliliclltitlll

Ntl.(1SR :;f('onsll3ltQ/I1)q8. (hued 1" Jan1lal')o] IQ<)K and

Ntl.liSR..Jl('m\.\llfAnl)09/It)l)8. dah:d 7.1'.19l)R vide which the PU) scaks Ilf :-\\;11.'

litwcrnmenl cmpll,}"el's were rc\·iscd \\·.e.f. 1.11.1<)lJ6. Th..: SIlII..: GIl\1 .imHldllc..:d

ACP scales'sclleh1e In lieu 01 hioli¢r ,standafd pay seajes ~o lake caro of

siagnatidn and l,bk of pro·l~otiQn·all.avlihuesfor dlhplo~ees belonging

to Gro~p 'C' ,and:\O·. tHe el!gitJilltV for griml of ACR IScaI~ vide Rule 5 of

ACP RLlEIs UJ9B, l~e jjrovisiohs are that ' I I

'(1) Ever1 Governn{eni serVant Wti'o, aftena regular satis;aclor\l'

service lor a mlrli~um'perKh 61 10 yeats, If the rt:llnimu'm period IS nO\

otherwIse presoribed to be di

1
efent than 10 years eilrier in Ihese rules: or bV

the Government for any da s or cat'egories of Gov.drnment servant from

time tolUmei, has nbt gdt any manciallipgradation in lJrms ~f grant of a pay

scale higher than 'the fUhcll~nal pay I scale' presorib~~ fori the post as on

31.12.1095,.0" wH"h he wali!lCflJl,ed.as a direct rectlbited Ifresh entrallt.

. '(2) Every Go'vern enl ~ervant wt\o.' afte~ rJular satisfactory

service' foria niinlrritim per' of QO'Yeats. if the InimJm period is not

~lherWlse p·rescribCd 10 be dlflerentlhan 20 yeats el1 at in {hese rules or b'/

the GovE!mmenl for any cla~ or categories of Go rnm~nt servant Irom

lime to time. has nbt gol'ifliV ~nandial 'upgradallon In erms of.granl of a pay

scale higher lh~m the IUhctidnal payl sble prescrllj tt fo lhe post as on

31 12 1995. on w'Iich he wall l'eClulted as a direcl rae uited:fresh enlranl,.
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fame Government emRloyees filed various writ petition~;
in the '10I)'ble Punjab & Harya~a High Court granting therelll the

ben~fit ff slepping up of lheir p~y sc~le at par with lhe juniors and

these Writ Pelitiona were dispo~ed of by the Hon'ble High Court

in term!} of Judgement in the c~se of Suraj Bhan (SUpra)'ln 'civil
" I. ';. '; ,

writ PEltjtion no 4St1999.The Jll galnent in that case'was delIvered

on 2;\·,I'Seplembllr 2000 ttl"!.'

I,lAocordingly, we allo~ both the t~e writ petitions and set

aside the impugned action 01 the respopdenls, The pay 01 ,the

petition~rs: in ~lhi"s reg<;lfd, thu cannot b~ termed to have been
" t I. d" I

validly reduced: They were ent Ie to tile ~ame pay scale as were

the birect recruits," !
"The above del,":i~lol1 w~s fOllowedl in a series of other Writ

'Petitions.The State Govt. prefbrretl 10 .cijallenge the said order!',

by Wtly of filing various SLPs in the H9+:lie Supreme Court anct

Civil A~peal No.3250f2006 filed in SLP NO.20264/2004 in the

case 61 Ram Sarup &. Others, the Ht:~n'ble Apex Court has

disposef1 of these SLPs keeping ;n view the facts 01 Suraj Bhan's

oase. ,the operati~~ p,art of ,the above sai,d judgement is reo

producJd as under:-

,,' IRUle 9 reads thus:-

, i"9. Non admissibility of slopping up in certain

cases: If the service rUle,S provlde:~ or circumstances

warran direct re~ruitmen.tat the level of promotional post, In

addiUo to the fillinn up of such .pq8t~ tllr.ough promotion, no

bonefi of pa.y uP9raqatl~n to 'the Sen'9r Governmont servant

who h ppens ,p be a direct recruitoD to a post, ~th~~ than Ihe

post I" which the juni,or government sorvant is a direct

'.i I,recf-ultee; oh the plea that till! junior promotee is drawing

, "mQr.e,l~lary based 011 the bo!\efjt Qf ACP upgl'ada.Uon shall

.. be ,ad i~sIQle."

, ,

I,·

(emp lasis slIpplle(i)

Rule 9 qU9~ed above ortly says that the

senie: ,Government servants;, who are direct recruits, are not

entltle
i

to get any stapping up in cas!} any anomaly arises

reyar4lng'the receipt of lesser pay by th~m, However, the

saine is not aplJlicablo to the respondents herein who joined

Iho, SC"rvice as Group "0" ol!1ployees and later got promotion

to·Group "C" post"by ~election. If there is any anomaly tc! Iha

effect 1that the senior ,Goyernment servants arc recol'ving

le§~£!r pay lhan ~helr junlor~, whQ entorod the service from a
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different source of recrullmollt, certainly such~

Government servants are entitled to stepping up of their ay

in order to bring thorn on par with the salary which is being

received by their juniors. There is no claus in the scheme

which prohibits such stepping up of Sal,ry which Is a

COllllHon practlce applicable to all Government employeos in

case there is anomaly in the pay structure of t 18 employees.

By tho impugned judgement, the High Court

has held thai tho respondents are entitled 0 get tho ACP

scales that are aPlllicable to Group "e" post but the Rules.

as such. do not provide for that. The Rules ay that if there

are already two upgradalions, then the conce loed employees

are not entitled to the benefit of ACP scales. reverthe,ess, If

ACP scales are higher, they are certainly ontieed to tho ACP

Scalo8 at the starting point. The date of giylng such ACP

Scalos Is the date of entry into the service and though these

respondents are entitled to get ACP Scales and get fixation

of th;) ACP scales as applicable to Group "0" employees and

in case there are anomalies to the effect that they receive

lessor pay than their juniors working in the same cadre/posl.

such senior Government servants are entitled to step 1I1) of

their salary to get it on par with the salary which is being

received by their juniors,
I
I In tho result, all tho appeals are' partly allowed,

The appellants sha'lI revine the pay scales of the

respondents, In case pf any anomaly, If the employees Who,

on fixation Ar ACP sdles, are in receipt of lesser salary tha,:,

their juniors! In the sate cadre/post, ~hen th,rr salary shall bo

stepped uP
I

llccordilltlY, Revised ~_'!l!!!5~._~~t!.;ll!LP~~~
, I· I'

~~~~_~ ~_':!~~~9.L1Yt, ...ID9.o!hL.Q!..!~~_~~2111~Lll!~£g~y~?!

~,hi_~ ?.'"~d!!"_~YJh£Jl2. gJ.[lmlntt...J:!~v..!r.t..!q~f!9n fOviJlion Qf
the pay-scales, any erpployee is liable to roil nd any amount,

"'th;'G;~O~l1~~~~shailrn~~'i~~i~~"~~l·r~f~;l_~·~~fl~~;~~·~~;~unt.I~ .
any employeo is entitled to get any amou~i by way of pay

re~ision,'tH~ sa'l~ aJount si.;~n 'be ~ade !~vallable to him

within a per!od of six months from t.h,,- dat~,pf receipt of tho

copy of this order by 10 Government.

K~ejlin~ in "i~'\\ of lh~ jlllll;I1W II tll" l·hlll'hlt: ,\po:\,
(lltll'l, Ill\' Stlll~ (j1l\~rnll~llI has tlccitbll\l implcl1 \llll the judgm.:nt \,1'

Ihe I-Ion't>k' Ape\ Coml. AccClrdingl)', allll~ COlleC l~ 1><llllrlmelll~ ~Iro:

dircl'l<:d III lule nct;vll ill the casl' llf C\lnt:CllICd res 'lIdenIS;1I tlw lil;hl



-18-

"

,If liC\n'~lc: ..6"p!l\

r~4iN,1 peru)!·I·

,I
II

1 ,

(pUrl'S 'llf"'.""0,. ':~ 'h, ""\' '"''''~< ,,",""

YnlH's I~ilhfl.llly.

, : ~n""~,.,,,'l' "In,"" tl'H)
!tor Financ;,,1 }omI11i~si\11lt'r & Prill"drlll Sl°e;.). 1. '
! GoVt:rnl~l~\~1 l-IllrY:lIl:t. HI\;lll..:.; \><'1':11'111\:111

., I j,'I, '

FllthIIN,) Nobl84110tW'!-3PRtFD). dalt:d Ft\lln'thg.lirh IhC ~ '3 N,w 2nOto

"
I

A (;')IlY j,lI' infornKltioll i~ forwarded (11th.: !lI11llwinj!:-
lh: ACC,ltUll;l1l1 (iC:llernllA&£ (\nd Audit) Har)'mm. C1lill\digarh

, lin... H,HUt: s...-cI"CllU). c'h:uldig.ruh Allministr.ltiO>Il. Chillidigmil.

u""".l""""., Fh"'"'' ("Il)
fur Fillill\f.:illl (\'Illmissilll1l:r & Principul So:C\ h'

Go"emm...nlllar~.m:t. Finam:,'l)cpm1n1,"1l1

[J,1""

lin""s,l".. F'n."" (I'll)
flll- Fllulllc;al C.ln1missiul\l'l' & Prindpnl SCCI hi

GOVtl'lllllC1l1 Hnryililfl. Fillano.:c OcparllllCllI
't~\\'\

Allllw r;Il,lncil1l ('Illllmissinncr ~ Admillis\l'uliW
r;"-Cf"lilfl..::S 10 GUI(llImcnl, Ihuyana.

r"

,.\ cnp~ IS fon~anh.:d for infomlalion and nccr.;:,s;u) lk:lltlll III "lllh,'
Fiul\ii..:illl Cl\ml\lissiill\...r~ & Admillislr:llive Sccr... lilrks III (1\\\CI'l1I11CI\\ H(lr~;ll1.l r'lf
inrl'l'lmlli'ln lInd I\ccc~s,\l)' {\<:\;Oll,

.'\ cup~ is h,r'\:"Inkd II' Ihe 1'~l'M/n~ l'Sl'M-I&lt .'O~lJISr ~"Cl':l Ill:,
S.:crcllll'il'sJl'l'i\'311.' S,'crclariI.'S m Ihe Chid Mill;5h':I'~Millish:fS ,11' SHU,' .. lu\'!
l'",rham.:lltar~ !':,'cr.'!rll-) .tllll Parlil\IUCl1lal)' S(Crcl:ln I'M inttmll:llltlli .l!' ,'h,d
f\hnlslcrslMinlSll.'rs 1'1' St,IlC ill...1Ch,cI' PlIrliamcnlan Sc.::rl.'l,u"'\. l'arll,ll\l':nlaI'V :-'\·\·1,'1'1"-

"",'''~,''.: FI",,,,, ,1'1<) .
!(l1' Fimmdal C()l\ullis~illl1cr & Prillt:iflal SCI'} I"

'.Jlwcmmclllllaryal':l, Fillillll''': IkpilrlJl\\·lll.
I,> 'b'p\\\

Th.: f'SI...:\tI()~ PSUv\-I&1lI0$I)ISI SCCfclllncs'
SC\·f..:.Mlcs'l)ril';ll\' Sccr.:llIn.:s III Chid MlIli~ICrslMil1l~I..::n;'

l\1illlsh:r~ .lfSlald ~'hit:lf'arlH1l11o.:lllmy~;.:crcillry allll Pafl"'Il\CIlI.lr~

"CCfdi1IIC~



AmreXure_o
-~-:--=

:-.

Subjecr~

Sir,

The jljnancjpl Commissioner &. principal Secretory to GOYl,
Haryana, Finance Departmenl

I.Alli·leads of Dcpanmenis in Haryana,
2.AII Divisional Commislioners. i
),,~l~ Depuly Cornmissi6uers nnd Sub Divisional Omcers(Ciyilj~ ~ ;' .....j :1; .,~ J,

'" H,Iy,,,,, , -' '" ." {f~l'I 'f;
4. Registrar,Punjab & J-1aryana High Court ,Chandigarh:;'::'1 !. ~ '1.1rl~" '1.{t

. _!\'7\
Dated Chanoigurh, the 6~' F·~u. 2007 . . ,,~

ncgarding Grllnl of bellcHt 01 SlcPlling·up.to stlllo~ el1li~} yctl fit p~W~l •
junior employees in CI$e of :"CP Dl.~tlers'l \. . , ~ , :.(~\ IV I." ;:flb

, , "T
I am directed to draw yonr kind lltl::ntion towards F.D.'s i \ter No. 6184nOO6· ,,~V

3I'.R.(F D.) datt4 2)~ Nov.2006 vide which it \VIS decided to implem lit the judgment of'

Hon'ble: Apex Court in Ihe case of concerned Respondents. Now aller elailed deliberations 11.
the Govt. has decided to implement lhe judgfnent of the Hon'~~e Apex ourt in ~se.~f, ~I~' .;~::.I[r
officials promole? from Group '0' 10 'C', who arel _imilarly. Pla:t : Olher

l
'IUVJ.S ait~j. r~J.· . ,

." ~
conditions of Ihe scheme shall remain unchanged. You are also r ualed IQ send lhe ';;' j

informalion regarding 100ai financial liabilily involved consequlenl upon'the Judg'meni of 'he' :.:,j~i.~.
"'1J' 'Ic:'"!.'q""lliHon'ble Apex Court 10 Finance Depar1menL. t ./ ',I I' I' ~: ,,.-;:;!' ;·t F: .
I.! ,~..I.;lt j .~: '11......

Yours faithfuJly, :;,. '1,'
I. I ' .. ". 1.·./~

iJi~~~u~t~." Lj~ff'.
For Financial CommissiOllerBCPrlnciple Seey.l.oGOvJ'

~,l't- Hlljllna, FinllncdDepal1meiil. .
·EndsI.No. '6IlI412006-3 rR(llD) .oated Chllldi,arh; the 6.Feb! 2007

ACOllY for informlltion is fOlWllrdcd to the ~,lIowtn~:- I ' .
I. The Accountent Gencral{A&B aud Audit)'Haryall.,·C~an(Jigarlt.
2. The Home Secretary, ,ollllldigarh Administ&tion, Ghandjgarh.

.;
fl'

, I

'I.

I,

1

I
"All the Financial tomminioner~' Adminislrativ

Government HarY,anll .J .

I' :1

~/h'~d" f,"r:f .j'
Sr uouni. Officd(P.Il) ~

Por Pltlullclal COl mluloncr &; Principle Sccy toOO'vt .

~
'l l1H ana, Finance Depanll\cnt f"I;J

; ~ r '7"' '. Il.,t" i1JJ' ~,I! .
• I. A CO~y~;lf'fOrWd~ for info lIon ,lid ne esipy1 ~CtI~~~tg}if~:,YJf~~ni
:.' COmml!SIOlicrs I & Admi~ist atlve Secrl~ ne~ 16 Gover ment Ha~ang. ,for! iiif0'l!la~r~n
I' , f ' ,W".l};! necessary actIon !. I r. :"~: ';'. :
" :- . '!Ji(i/.lq .Ii '

SkAcco~lIlt 0 Icu(P.R.}
For Finnncial Co lmluh{ner ~ Pr1llciple SceY,Io

ana,~inlnce l?e:panmenl.

,-' ! /:' " i I!,
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.;
Elldst.No.6/8412006-3PR(FD) Daled Chandigarh, th~6th F:eb 2007 J

,
nmF.CTOHATE OFTI(ClINICAL Imuc+TloN, I-lAllVANA, CIIANI)IGARII.

IE~ILII.

A copy is forwarded "(a the following
necessaryaction:-

Doted, ~ ()r- "Lr---rY7
for information &

Principal, Government Polytechnic, Amhala City
Sif~"/J Ilujjnr/Nilllkhcril AdampurfHisarl Ultawilr/Narnaul1
LoharulMilllcsar/Ch, Devi Lal Nathu Sari ChoptalSonepat.

Principal, Government Polytechnic for 'Nomen, Ambala
Cit yts ifsaJFaf itl,1 b"d.

--.1 --<if 0)-,~(l.. C ')\' I A jl \J/fJfl", I. ",I-'-.,.J..-,,~,,)....
-t~ ... ,,~ ,.~~
,S",j>sAt,.,

for Dire~,ol Tedllllo.:al Education
Haryanll, Ghnndigarh,

~"-'~12r'1

"



"
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Annexure-E
11:l~

No 6184nOO6-JPr(FD)

I ,,1'«\-1"1-

ITile Flllal;Cla\ c~mn;IS~i'onr'-r. &'P.,rlJ;Ylpallec{et~'I~ to Go~t ' i ,'..: h • 'Jw ' . ft,' ,. "l"ti' ,.•,.r V • ~,';' , . ., I.... {j~ <I~~'"
lIaryana, Fmance Department, I I I "!!'1. • "i" I , ~,1"1 ", ;\(.1. '

, I '/ '~I' .'. ' ~"! \ '~"I"1
":"',~ , 'r\','l~' " '~','l'""" '1\1~L\fI'~' ,"Ii: "I\ . • 0''. ,," " t '1':'). ~ ,dt?'irTfi

))' I.', All I lead ofDeparlfncnlsmJlaryal)a, ,: In,~t;'\' ~~.
. 2 All DIvision COffillllssioners., "I f [' , 1

I: 3. All Deputy Commissioners and Sub Divisional Officers(Civil) in :
.,' \ Haryana. \. ," . '

; 'JP' 'v.,.' 4. Registrar, Punjab & Haryanll Higl,j C.~u~, Cllandi~arh. ~~q;J

~"i ::j . Dated Chandigarh, the 13- AVfilf2007:"i1 .t. -t',I.. ' 'J , W
Subject:- ''to ReglHding Grant ofbenefh of stepp'jng-ll·· t~ selli~r'em~l~yees at par~ttl~ "~~

junior employees in case of ACP matters, I \ ~)(

, , ct
S· I ,"/'

, ":. , ''" d;';'Iod '0 d,,~;our/tnd IlIlCljtion tOwards fo'.D.'s leller' No. ),~)i
,~ 1,~/8~n006'3P;R,WD.,) drted 6~1 fo',e~,' ~7 'vide which \1 was'decided to implement the

Judgment of Flon'ble Aph Court IIi th case of all offic~als promoted form Group '0' to

'C' 'who are similarly placed, It is now clarffied that' felief to officials promotedl trom

t.;, ~,?roup '0' to' 'c' is 10 ~e provided by grant of A<:~, ~ale fro'm.tle~'date It ha~~be ''''I'{f:~l:(

,;"!!'~'1l5Wed 10 the juni6.r employe~'in the' ~~llle cader/pQsl. :l"an~r gralitrdrlACP sbJe (s. Ihe.·'t·~t "l '
),1 Iltl".! i· " , "i"t:: k, ,.' I' '1 r r"

senior' employee g~'1S le~ser pay than his junior in the: me. cader/post. then his ~alarY .

I: shall also be s'tepped-up AI par with !Iherlunior employee. . 1

'1 2. Receipt o~these il\stnl~1 ohs lIl,ay, pleafe; .' a~k~~w[e<!Bed.
, I r •. , [, I '

t ,;' YOUh'raitJlfully' 1

I'j . ;""1 '!\J~~ >-l.f.ti\:.
'1 Sr, Account; brrrce; ~.R.j.,'! I Por Finane teommlssione& & Principle S ey, to GOV!

! I-Ilf;Y~llal Finl;l~c~ Deparln191\t,~, I I I' ,!. -I '-Vf
!I End~t. No. 6184nOO().]PR D) , ~i atCd Chan~igarli. the 13'1> Ap lij2.Q07

'I J;', i I y fQr infoJ. ation is fo 'rde<! to'thb roll~wihg:. ' t,
). i L Tie ecountLnt entrall(A& aniJ'Audith-iarjana, Chandig h.
'ii ! 2. TIe lome S~cf lIry"Chandig 'rh AdliJ)nibrati Ii! Chandigar \

1 '! I I Ii' . "
,- I . Ii I~ f- /~ l:

t'~~i I '1s...J]'tt lmts ~mter tp·n. \' J:.. ....... )' I:
':'.~j'(:I:I':I"1 ,; , . I,' forHnanci I a~\I;I:'I~~;*~I~;;tl.~~ n;Y;/I. ~,r,:bi~' d
.' I" '~ . ,I , ,. I. !.' ,;i'V!"~' ,1\.;\ ,! tt,

I ';1 :JrHl -:; : ,A"copy i lfo rdcd ~~ 1I(?~n~~!ion ti d ~ ~c' JSB 1aeti ~I~~ Ilil he ' I aIW~I~': 1:!; i! 11
,'1 ,j't ·6mJnlssione~s!&.AdntlisraiveS~~ al~es,blboY enlll-I Nan forlnfotmal land'. "

,f .'::/1 Wectssaryacti'on. I : ,I'! l~,4: i-' i

'·\JI".;I'; t' ""rIf Il!lt l, :'1 I 'I,! .Sr, nc hnt 0' l~tr(P,n),'-llloir' . it;,
. :1 11,'. ~tl;'".'~, *':t 'i' ~ I IIi' Fot ~:!'i'''ci '~j:'l~~ I??i~~ltr~dr.~.i ! .t:i~ ~ h~lf ;i"

~ 'i !! i .:' .' I j, I" r1i'~ ~'i q
10/0· l.i ~ ii,' :·t !~ l ,.: r, '. ':

. An the' nancihl Co. n .ssioner k}, Ad linistr liv Isecrrtaries to I J
~overn eni H,a~~n~. ! ' ~ I' .1 I! t ;: ,I, :1:: ;,II I

,r
I
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! I

IJllll'CrOlIATI' (II' 1'1.. (·lll'llt.· ..11. IWU\.'A 'rll'l 1'.\hl\'AN,\ ('II.-lNIIIl;,\UII.

" J l I l ,:." i
Endsl.No. 0< I 1--- 10 !~, IEsll:lI. Daled: /5) 3- lJ..-Lb7

I '
I"n(Wllfd1d.J.O the IQllowi!1p for jinlOrmn;ion ,& ,I

, n' ,
!lr1fl.

Principal, 60venunent POIJeclw.ic, Amb~ia City !
Sirs.vJhajjrlNilokheril Ada'mpurlHisarl VttawarlNarnau II
LoharulM,nesar/Ch. Devi Ifl Nathu Sari ChoptalSollepat.

2 Prlne'p,ll, ~OVCrnl\lClll pOI~echnlC for Women, !'.P.lbrlll

Clly/SlrSairarllhlb"d ' I
.3, iI' .....""\ \\"<'-<1>-/h~~~ c ~',:,-,(k...k1~''')

'" ACe Q~'~ (..~(J""':"" ( ~/V.Jr.,~~ G~V\ V )

I
I ~~;1~

for Director Tech!licnl Educalion
Haryann, Chandigarh.

~~ov-;'0 /v-/.?

A cQPY IS

necessary acliun:· !

,.
-;,11 ••,,. '

Ii'
I I I

,J " . A C P)'l J~ fO~Warded
) 1:1 \ S relaneslS~ri(ari Pr vale S rt aries 10 :PChielll~.~tSC~Y'llSCM/OSDI'II&JIJJsr

, ", " Ill' 1ef Parliaplctl1ary SOtrelS')' P [' oj, Si II? 11~rlMl,nstersIMilljsl...'l'S of Siale" 1M} an:.arlll"ryec fi r
: .~. '. ISler IllSI1'SOf tal Cill Pa~1I8mellla S ,-{ .nes ~r inform8Iion"(1[ Chicf'l ' I [ I' : t rrClar ~n 'Parlia'melliary Secretaries. I

.' "f ,; I ,i " I

'\'i~i(.IH I "I ,. I ~ ~. I
..I I ; ·F~.;'F I'F ','; ,J ~ o.~Ot~P,(li er (I',R-I' I

: ~~ :, ",!. ' I '- !.ll ~l,; la "I -,~i?n:~~, PrincipJp Secy 16 GrvlI a a ¥l' Fln1inoe'Dcpart~erl. t ,;' .
• T I I I '~'!I TI~e PS~Mlf)Y PS MIOSD I II • I .
I

Ipr""lBte ecr~la~es 0 the Clll~f I"Sr. ~~( tal t;s1 Secretaries! .

", I '" M'lllstc r:<1 nJSler'NUn '1",'1' ,~, P I r 0 I"'late. hlcfParham 11tary Seqre af Ol d
a lam lAo/ Seer lanes I I : . 'fl I', I ,

, '

I'
I I !

Pllied C~landi8arh, lhe 13'10 Amil 1M'7,

!'

,.

.:.4..;, ...

Hti',: ,'"

."'
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Item 12.5 To consider the salary in respect of Sh. P.N. Saxena,
Assistant Registrar appointed on contract basis.

Sh. P.N. Saxena was appointed as Assistant Registrar (Exams.) in

the Institute vide this office letter No. GA-I/PF/5056 dated 2.7.2007 on

contract basis for a period of one year, which can be extended for another

~Iear. As per terms & conditions of the appointment letter referred to

above at Sr. No.2 it has been mentioned that he will be paid consolidated

"alary (minimum pay in the scale of the post + DP/DA) i.e Rs.6500/

··DP/DA.

Sh. P.N. Saxena has retired as an Assistant Registrar, (Accounts)

Irom Kurukshetra University, Kurukshetra in the pay scale of Rs. BOOO

'13500 + Special Pay. The pay scale for the post of Assistant Registrar in

I(UK was RS.BOOO-13500/-.

Now Sh. P.N. Saxena vide his application dated 16.7.2007 (copy
F 24 26nnclosed as Annexure --------- from pages ------- to-------) has requested

that a few words i.e. basic salary + DP/DA mentioned in the bracket of the

column of the salary of the terms & conditions of the appointment letter

leferred to above may kindly be replaced and in lieu of it consolidated

~;alary may be mentioned to avoid any financial loss out of the payment

made from his parental Institution as pension and this deletion will not

nffect the present Institution.

The matter is placed before the Finance Committee for

I:onsideration and decision.



Thanking YOLl Sir,

few words i.e. basic salary +DPIDA

Yours faithfully

~·J.sfu-d)" it\))'~)
Asst!. Registrar (Exams)
Nationallnstitute of Technology,
Kurukshetra- t36119

l'
t)7()

« )~
Appointment to the Post of Asstt. Registrar (Exams) ) ji'

0\\OS1) .vii1l) 1:l1\9\Pl'
\~
(j'

Encl:

Dated: tb -7-,...,.1

CD m-:~ ~;..-\
94(

Kindly refer 10 my appointment letter No. GA-lIPF/5056 dated 02.07.2007. In this

n:gard I am to request your goodself that a

llientioned in the bracket of the column of the salary of the tenns and conditions of the
-"",hL--4

appointment letter under reference may kindly be~ to avoid any financial loss out

Q~ayment made from myparelll~ Insljtwjoll~e.~eov-e.?' ~: 1.\ \ .-l\
,~ ~ "'-<> ---\!f~'J \r..o~ - .... ""'"11 T-Yl t'<.

Sir,

Sub:

To



NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)

KURUKSHETRA -136119

No. GA-I/PF/

Sh. P,N. Saxena,
510 Lale Sh. D.N. Saxena,
H.No 1430/12, Shanli Nagar,
!<urul<.shetra.

Dated:

Appointment to the post of Assistant Registrar (Exams.) on Contract
basis.

Dear Sir,

We are pleased to offer you the appointment of Assistant Registrar (Exams) in
the Instilute on the following terms and conditions: -

1. Nature of Appointment

2. Salary

3. Dulles

4' Accornmodation

5. Medical facility

6. Leave facilities

7. Conduct & Discipline

B. Terminatlon of Service

On contract basis for a period of one year which can be
extended for another year.

On Consolidated ~ary [minimum pay in Ihe scale of
the post + DPIDA.1J

,
As prescribed for the post of Assistant Registrar
(Exams.) and other related duties to be assIgned by the
Director of the lnslltute as per requirement from time to
time.

You can be provided accommodation in the lnstilute
Campus at usual licence fee as per rules, sUbject to

. availability.

You will be given the medical facilities as available in the
Institute Health Centre. However, you will not be
entitled to'medlcal reimbursement.

You will be entitled 10 Casual leave and earned leave
during Ihe calendar year as per rules applicable to the
contractual appointments. -However, you will
not'be entitled to leave encashment, gratuity and
Institutional share of CPF etc whatsoever.

You will be governed by the Conduct and Disciplinary
Rules of the lnslilute from time to time.

Your services are liable to be terminated on one month
notice from either side without assigning any reason
whatsoever. However, in the event of any irregularity
on your part, your services can be terminated by the
Director of the Institute without any notice.

PTO



Dated: :>-17f'07

~'Y1-:" OJ
ASslsta~ Islrar (GA)
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In all malters you will be governed by Ihe decisions of
the BOG taken/lo be laken from lime 10 lime.

Copy of above is sent to lhe following for Information and necessary aellon:

Yours faithfully•

.91~
Assistant Registrar (GA)

For Director

1. dean (Acad. Affairs)
2. Controller of Examination.
3. Assistant RegIstrar (Accounts)

~. Estate Officer
5. Personal file.

9. General

If Ihis offer of appointment is acceptable 10 you Qn lhe above terms and
conditions, you are required 10 communicate your acceptance 10 us In writing
immediately and report for duty latest by 9.7.2007. In case you fail to report for dUly by
this dale, the offer shall stand automatically cancelled.

Ends!. No. GA.I/PFISoS 7 /{, /



Ilem 12.6:
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To consider incurring expendihll'c out of income from Hire of
Vehicles & Guest House etc.

The lnstitute vehicles arc mainly used for various official purposes.

However, the vehicles are also provided to the students and siaffmembers of the lnstitute

00 hire basis at the rates fixed by the Institute from time to time. There is also some

illcome from the Institute Guest House. The Institute may also get some income from

ocher Institutes situated in other Districts around Kurukshetra in case their buses are

allotted parking at NITK. So far the said income is credited towards revenue of the

Ccntral Government on 100% basis.

Due to steep and enormous increase in the cost of

petrol/diesel/lubricants/spare parts of the vehicles as well commodities/materials required

to be purchased towards services of the Guest House etc., it has become very difficult to

11m/maintain the above services adequately within the grant available. It is, therefore,

proposed that income earned from the above sources may be allowed to be utilized on the

maintenance of the above services, in addition to the recurring budgeted grant.

The Finance Committee may consider and make suitable

n:commendations to the Board of Governors.



The Estate Officer of the Institute is a statutory post available with the Institute

(IlECK/NITK) right from its inception. The Officer is the overall custodian of the

Institute Estate property and responsible for its maintenance, upkeep, new

cl)nstruction including allotment of hausesJpre,mises and administrative works

pertaining to these activities. As regards the pay scaie of the Estate Officer, the Board

of Governors, vide item NO.56.10 dated 02.05.1981 equated the post of Estate Officer

with the post of Sub Divisional Engineer prevailing in Haryana PWD (B&R).

Accordingly, it was resolved that the pay scale of Estate Officer be revised as

equivalent to the pay scale of Sub Divisional Engineer in Haryana PWD. It was further

",solved that any further revision be made effective automatically as and when

Haryana Govt. revises the pay scale of Sub Divisional Engineers. In pursuance of the

above decision of the Board the then Estate Officer was allowed the pay scale at par

with Haryana Gov!. PWD (B&R). It is pertinent to mention that at that time the pay

seale of SDEs/AEs of PWD(B&R) Haryana was as that of class-II officers. However,

the pay scale was subsequentiy raised to Rs. 8000-13500 (present equivalent scale)

by PWD(B&R) Haryana and it was not given to the then Estate Officer and

sllbsequent Estate Officers.

As a result, the then Estate Officer, Sh. Y.P. Kapoor approached the Hon'ble

High Court of Punjab & Haryana and the Hon'ble High Court of Punjab & Haryana

vide CWP No.13468 of 1993 (Sh. Y.P. KapoorVs RECK and others), while disposing

olf the writ petilion directed the respondent i.e. the Institute Ihat Ihe petitioner would

b" entitled to the same pay scale as that of SDO, PWD (B&R) Haryana w.e.!.

01.01.1986 and further pay scales revised from time to time. The above decision was

subsequently upheld by the Division Bench of Hon'ble High Court of Punjab &

Haryana and later by the Hon'ble Supreme Court of India. In accordance with this

judgment, the Institute released the arrears of the pay and allowances in Ihe revised

pay scale to the then Estate Officer, Sh. Y.P. Kapoor.

Supplementary
Item No. 12.7
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To consider the Pay scale of Rs. 8000-13500 for the Estate Officer
of the Institute a_t par with SDEs/AEs of PWD (B&R) Haryana
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In the similar line, Sh. Maya Ram, the next Estate Officer also approached the

Hon'ble Higil Court of Punjab & Haryana vide CWP NO.9541 of 2004 and tile decision

was in consonance with the earlier decision and he was also granted the pay scale of

Rs. 8000-13500 w.e.t. 19.08.1998 and scale of RS.10000-13900 from 19.08.2003

alongwitil all consequential benefits. Accordingly. Sil. Maya Ram was also paid all

81 rears.

Later. Sil. S.N. Kausilik. Junior Engineer (Civil) on regular basis joined as

Estate Officer on contract basis on 29.05.2006 and ile was offered tile pay scale of

Rs.6500-200-10500 instead of tile scale of Rs. 8000-13500. Sil. S.N. Kausilik ilas

bllen simultaneously performing tile duties of Estate Officer; Asstt. Engineer (Civil) for

Construction Cell; and Junior Engineer (Civil) in tile lower pay scale of RS.6500-200

10500. Now, ile is also requesting for tile appropriate pay scale of Rs. 8000-13500

we.t. 29.05.2006 as it was given to ilis predecessors i.e. Sh. Y P Kapoor and Sh.

Maya Ram who had been performing the duties of tile Estate Officer only.

In view of the above facts. the Finance Committee is requested to decide this

case.



Supplementary
Item No. 12.0
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To Consider rationalization of Electrical Maintenance
section by surrendering the regular post of Junior
E~gineer (Electrical) and regularizing the contract post
of Assistant Engineer (Electrical) for H.T/L.T substation
operation and management

The Institute, since its inception, gets the electricity supply from the State

Eleclricity Board (UHBVN) through L.T. connections. With the expansion in

infrastructure, the electric load of the Institute has increased around three times

and the UHBVN has been refusing to release further LT connections, thus

requiring HT connection for bulk eleclricity supply. For this purpose, tile Board of

Governors approved the installation of HT/LT substalion vide item No. 6.30 dated

30.09.2004 and the Govl. of India relJ'ased Rs. 100.00 lacs to initiate the work. in

this regard, an expert committee was constituted to examine various issues

relating to HT/LT sub-station installation, and the committee recommended for

the creation of an additional post of Assistant Engineer (Electrical) for effective

operation and maintenance of the sub-station which was approved by Institute

Building & Works Commillee vide item No. 4.17 dated 13.12.2005. As per the

prevalent administrative norms in Government and Autonomous bodies e.g. lIT,

Deihi; NSIT, Delhi; NIT, Hamirpur; Kurukshetra University, Kurukshetra etc. the

HT/LT sub-stations are managed by a regular officer of the rank of Assistant

Engineer(Electricai) due to the financial and technical requirements of such

installations.

In view of the above, it has become necessary to create a post of

Assistant Engineer (Electrical) for manning the HT/LT substation. The Board vide

item No. 9.25 dated 25.02.2006 decided to create one post of Assistant Engineer

IElectrical) in the pay scale of Rs. 8000-275-13500 and the matter was referred

10 MHRD for concurrence. However, MHRD's concurrence is still awaited.

Subsequently, the Board decided that since the malter as regards

manning the electrical sub~station in the Institute is essential, an Assistant

Engineer at a consolidated salary of Rs. 15,000/- per month be eng'aged by way

of direct recruitment on contract basis till a regular post is available for the said

purpose. Sh. O.K. Kaushik, JE(Electrical on regular basis) of the Institute was

appointed as Asstl. Engineer(Electrical) on contract basis by way of direct
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recruitment as per the decision of the BOG. However, due to the regular increase

in DA by the Gov!. of India, Sh. D K Kaushik was running in loss with the

consolidated salary of Rs. 15,000 pm. Keeping this in view, the Board further

decided to increase the consolidated salary to Rs.17000f- w.e.!. 25.04.2007 after

completion of about one year service. Again Sh. 0 K Kaushik is running in loss

w.e.1. 1.7.2007 when another installment of DA was released by Gov!. of India.

These recurring losses put the incumbent in mental pressure and creates

frustration when he is to discharge very important financial and executive duties

pertaining to manifold increased maintenance work as well as HTfLT substation

at its installation stage. It is, therefore, feil that it is necessary to have a

permanent arrangement for this post (AE-electrical) by way of reorganizing the

electrical maintenance section so that the smooth functioning in the sectiol1 as

per the statutory requirements is ensured.

Hence, it is proposed to rationalize the electrical maintenance section by

surrendering the existing regular post of Junior Engineer (Electrical) and

regularizing the contract post of Assistant Engineer (Electrical) as already created

by the Board vide item No. 9.25 dated 25.02.2006, in the pay scale of Rs. 8000

13500. Sh. D.K. Kaushik, the present incumbent in the post of Junior Engineer

(Electrical) on regular basis & Assistant Engineer (Electrical) on contract basis is

a graduate Electrical Engineer having a total experience of 15 years in

Industries/Institute including industrial training in U.K. The Assistant

Engineer(Electrical), thus regularized, will also take the workload of Junior

Engineer (Electrical) in addition to his own duties and responsibilities of Assistant

Engineer(Electrical). It is pertinent to mention that Sh. D K Kaushik had already

heen performing the duai duties of Foreman(Electrical) & JE(Electrical) from

April, 2004 to May 2006; and the duties of Assistant Engineer(Electrical) &

.IE(Electrical) from May 2006 till date. With this arrangement the requirement of a

legular Assistant Engineer(Electrical) for managing and operating the HT/LT sub

"tation will be fulfilled with no financial implication on the institute; rather the

,;alary and allowances payable towards the post of JE(Electrical) will be a net

e.aving.

The Finance committee may kindly consider and decide the item.



~r.No. Cate~orv of staff Sanctioned nos! In nosition Vacant
I. Administrative Officers 20 08 12
2. Teaching SUDDOrting Staff 123 70 53
3. Non-teachine. Staff 330 222 108

Total 473 300 173

In view of the above, it is proposed that a provision may be made for the
iloplementation of overtime allowances on the Central Government pattern to some of
those non~teaching staff members, who are essentially required to do the Institute work
b~yond office/duty hours and on Saturdays/Sundayslholidays. At present financial
liability on this account will be Rs.20, 000/- per month which may be met out of non-plan
fill1d under the Head of Account" Salary arNon-teaching Staff'.

The matter has also been referred to the MHRD vide this office letter nos.
GAV/302111709, dated 23.2.2007 and GAV/3021/3561, dated 7.5.2007, but no reply has
b~en received so far. A copy of both letters are enclosed as Annexure G from pages

33 to 35.

It is also worth mentioning here that recently, lhe intake of students in the
v.lrious B.Tech and M.Tech. Courses have been increased almost double and non
tt-aching stafT has not been increased, hence the existing technical as well as other non
teaching stafT have to work late hours to coup up the work for the smooth conduct of
classes as well as administmtive offices.

Furthermore, due to conversion of the Institute from REC to NIT, the
work of the Tnstitute has tremendously increased and some of the non-teaching staff who
have to sit beyond working hours and even late in evening and sometime in the
nightiSundaysiSalurdayslholidays also to complete the work of the Institute.. Now, these
employees through their Association are pressing hard to give them overtime allowance
for doing extra work.
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The matter is placed before the Finance Committee for making suitable
mcommendations 10 the Board.

The present position of non-teaching stafT as on 1.10.2007 is as under:

Due to ban imposed on the fresh recruitment by the Ministry of Human
Rysoufce Development, New Delhi since 1996, Ihe Institute is facing acute shortage of
manpower to fUll the Laboratories, administrative work oftJ,c Institute. Further, the work
is also affected due to the frequent retirement of the experienced stafT.

Tllble4ltcm: To make provIsion for introduction of Overtime Allowance to the
!.2.9 non-teaching employees of the Institute on the Central Government

Pattern.



-33- SPEED-POST
Annexure-G

No.GAV/3021/ !70 1

NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136 I 19

Dated: J3 <:J.---D"1

Dr.G.L.Jambulkar,
D(puty EducationaJ Advisor (NIT),
Gc,vernmenl of India,
Ministry of Human Resource Development,
Ofpartmenl of Higher Education,
Shastri Bhawan,
NEW DELHI- J 1000 I

Subject: Payment of different Allowances as applicable to other Central
Government Employees- Over Time Allowance regarding.

The Government of India, Ministry of Human Resource
Development, Department of Secondary and Higher Education vide Office
Memorandum No,F-20-46j2003-TS.IlJ, dated 22.12.2003 and OM of even

~ number dated 14th September, 2004 directed to all NITs for the payment of
dIfferent allowances except over time allowance as are applicable to other
Central Government employees subject 10 the following conditions:

I. NITs should first ratianali?.c and adopt the Central Scales of pay
for its employees 'as arc applicable to comparable posts under the
Central Government;

2. Terms and conditions for grant of such allowance shall be same as
approved by the Central Government in this regard.

3. Payment of specific allowance or allowances should be approved
by tbe BOGs concerned.

4. Any additional expenditure becoming due on account of
implementation of this order shall be met within the existing
budget provision.

The above allowances have been allowed to the employees of this
Institute after fulfilling the above said conditions, instructed by the MHRD.

Now, the Karamchari Sangh of this Institute is pressing hard for
the implementation of the Overtime Allowance as is applicable to the other
Central Government employees.
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The request of the Karamchari Sangh may be considered on the following
points:

I.

2.

j.

1.

3.

As . per the Swamy's Handbook-2007, having the Central
Government Rules, the Over-time Allowance is aJsQ applicable to
the Orfice Staff, Operational Staff, Staff Car Drivers etc. wilh some
conditions. A copy of the rules mentioned in the Handbook is
enclosed for your kind reference.

Due to the conversion of the NIT, the work of the office has
tremendously increased and the office and other staff have to sit
beyond working hours and even on Sunday jSaturday and on
holidays also to complete the work of the Institute.

Due to ban imposed on the fresh recruitment since 1996, the
existing employees have to work in the late hours to cope up with
the work.

During this long period i.e. from 1996, a number of employees
have been retired and the existing staff is working on
double/triple seats to cope up the work aUoued.

Recently, the intake of students in the various B.Tech. and
M.Tech. Courses have been increased almost double and non
faculty staff not been increased, hence the existing technical as
well as other non-faculty staff have to work in late hours to cope
up the work for the smooth conduct of classes as well as
administrative offices.

In view of the above, it is requested that the overtime allowance
may kindly allowed to be applicable on the employees of this lnstitute on the
pattern of the Central Government.

T~ankingyou,

I
I
I,

A/ as above

ully,

2.ffL"(M.N.Bandyopadhyayj .
tr7, ,DIRECTOR
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NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

No,GAV/3021/ :'356/

Sh, Madan Mohan,
Director (T),
Governinent of India,
Ministry of Human Resource Development,
Department of Higher Education,
Shastri Shawan,
NEW DELHI-11 0001

1 F~~7
Dated: ,--

Subject:

Sir,

Payment of different Allowances as applicable to other Central
Government Employees- Over Time Allowance regarding.

I Please refer to this office letter No, GAV/3021/1709 dated
c.r!,rtj, 23.2,2007 on the subject cited above,

The approval of the Government of India is still awaited. The
Karamchari Sangh is pressing very hard for the overtime allowance. You are
again requested to kindly allow the overtime allowance to be applicable on the
employees of this Institute on the pattern of Central Government.

A copy of the letter referred above Is enclosed for your kind
reference and perusal.

Thanking you,

DA: As above.

YOUrs!.aithfully,

ASSlstan~r (GA)

6/GkDire!r '

'7'N1 36j4/rlt-



SWAMY'S HANDBOOK - 2007

"

RI. P.

12.50Nil

Overtlme Allowance per hoUT

For the fint ",ne hour
in neas or the pres- I Therurtcr
cMbed houts or won:

OTHER ALLOWANC:;S

RJi. 2,201 and above

Emoluments p~·re~i,ed scale

2. Condilions.-

(I) First ont hour free.- One hour to be deducted as free duty from
extTa duty perfonned, either before or after office hours, beyond
prescribed hours ofwork, Ifan official is recalled forO.T. duly from
residence, such deduction not 10 be made.

(iI) Lunch·brtok.- Actual time taken for lunch-break to be deducted
fromO.T.ducy.

(iil) LOftoltendonce.- Ifan employee CQrnes late on the day when pUt
on C.T. duty, the time by which he came laiC to be deducted. in
addition to the usual one hour free work.

(iv) Rounding._

(0) Fraction ofhalf-an-hour to be: rounded to next half hour, e.g., if
C.T. duty beyond one hour free \York is for2 hrs. 10 minutes, it
should be rounded to 2Y.! hrs.

(b) Calculation ofCTA for eOlch day to be rounded to the ncarest
multiple of5 paise. Total claim fora month to be rounded tow
nearest Ili~e as per general ordea.

(vi MaxImum limit.- OTA in a month not to exceed one-third of
monthly working hours.

(\"I) Otherforms ofcompensation noroc/lIJissib/e.- CompcosOllion like
convepnce charges, etc., not admlHible in respect ofO.T. duty

0pcn.tional Staff and Industrial employees. Srotus quo, however, continued
5-'Jbject to review to make the eligibility more rcstrictive. For applying 'Pay','
. ?ay Slabs' in the existing orders, 'notional pay' admissible in pre-reVIsed
~ales to be taken into account._ OM, dated21.11.l997.

2, Eligibillt)'.- Non-Gazened staff drawing pay up to RJ. 2,200 p.m.
~:.ncluding special pay, personal pay. etc.• under FR 9 (21) (a)] are eligible:.

3. Emolumcnts._ 'Pay' OIS defined undcr FR 9 (21) (o)plus DPfDNCCN
Composite Hill Compensatory Allowance.

II. Office Staff

I. Rates.- DA lor those drawing pay jn the pre-revised scale olpay is
~95%from 1-7·2003. Hence the emoluments in respect olthou drawingpo)'oj
Rs. 750 (minimum) jtsrlfwill b.!(7S0 +2,213), i.t., Rs. 2,963, Hence theroteoj
OrAfor the earlier slabs is not printed.
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T.A. Idmiuiblc under Ihe nOrmlll T\Ilu if
the jOllmc)' is performed otherwIse lllin
on I t)'elc.

T.A. admissible under the nOl'TNI Nics.

r-o T.A.

1'00<1 T.A(ill For Journeys ..';tt,,". r:&dlu~ of
~ I.:m from usu~1 I'I~cc of dUl:'

(ul For Joumeys beyond I nd".lli of
8 km bul nOI tlcccdin~ 16 km
from the lI$ull pllce of clUl)'

(OIl IT Ille po,nt r.lls ""'thin lhe
loell Jllrisdictlon.

fb) "the poinl r.lls O\IlS,dc the
local )lIn14ll:lIon.

lid) I For JUl/me)'s beyond I T1ldillS of
16 km from the lllu.1 pllce of
dill)'.

(i\.) "\01 admissible for :my period of ma~re than one month at a time
.;uring which the official does not maintain a cycle or the cycle
fcm:uns oul of order or is not used for official purpose for any other
Tt":;lSon.

4. Entitlement to T.A.-

l Gtnuaf Ortlus
I. Existing OTA orders to contlnue.- Fifth Pay Commission
:ntnded discontinu:mcc of CTA except for Staff Car Drivers,

S. S:l.nction.- The sanction is with reference to post and nOl the incumbent
Sl.'ICtion issued initially for two yea~ and renewed thereafter.

6, In Ihe Departments of PostsfI'elecom.- The Heads of Divisions are
:cmpclent to sanction Cycle Allowance. The allowance may also be sanctioned
~;en m.1intenance of cycle is considered necessary for the efficient discharge
I'll duty anu prompt execution of service, though there may not be extensive
fmring.

3, 'Washing Allowance
[Swamy's - Uniforms for Groups 'C' & '0' Employees]

I. AdmissibiJity,- Common categories of Group 'C' and Group '0'
'Ioy(ts who ha\'e been supplied w1th uniforms,

1. Rate,- Rs. 30 per month.

lNodeductlon during leave.- No deduction, whatsoever, of Washing
'"aIlCe, need be made for the period of any leave taken by the employee.

4. Undertaking.- 5101IT who arc supplied uniforms/granted Washing
''trICe should furnish an undertaking Li,at they will repon for dury in the
nssupplied to them. In the event of non-receipt of undenaking. funher
ofuniformslpayment of Washing Allowance to be stopped.- OM, doted

1:1,1995.
4. Overtime Allowance

i Swamy's - OTA 10 Central Government Employees
1\!'!d C~!!'!p!!::!!i'.;!!! '.;!fS!:ffC:~ P.:.:!:::]

"



Rs. P.

RJ. 2,20 I and above I Nil. I 16..50

The abo\'c rates arc not applicable to Staff Car Drivers working in the
(knartments of Posts and Telecommunication. For them. the rates ofOTA as
adfnissible 10 other calegories of siaff working in the offices to which they are
attached are applicable.

Z, CondlUons-

(I) TotalOTA p.3.y3ble to a Driver in a month should nol exceed tOO ho~.

OJ

As admissible ror offia: mrr
as In Para. 11 abovo:.

HOlITly r:lt>: of OT.\.

Minimum or the rclrnnl pay
seale plus OA Mlmiss:blc at tlle
r.J,tes dIvided by (30 • al.

.! III of tile daily "'''F
•

OTHER AL.L.OWANCES

Citegory

(I) I Cuutl employees drawing minimum orw.g.:s
u notifled by the Mmisll'y or Labollr or the
Stlte OovemmentlUT Adminiltfllion,
whkhevcr is hi&her.

(II) I CUlI•.I e~loyecs dn,wing 1130 or the p.y .t
llle: minimum or the relev.nl pay sule pllU
DA ror work or g hoIIn I. day.

(111)1 Cllual workers lI.ving tempoury Slatlls.
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(il) On SundaysfHolidays, OTA duty should nOI be for more :flan 8
hours ~r day.

(iiI) On Working days, OTA duty should not be for more than 6hours
a day.

3. When a Driver cannot return to He3dqu:lrtcrs the same wy aod the
journey involves absence ofalleastone night, he 'Nill be entitled 10 draw-Daily
Allow3nce, in addition to OTA.

4. As the duties ofDrivers are interminent, no OTA is 3dmissiblc ift!lcy are
required to be ~n duty during lunch interval.

S. When a Driver is detained for duty at odd hours 3nd has hardly Uj time
len to rejoin duty in time after going home and finishing his meals, he Ny be
granted the normal OTA, if the intervening period is less than I~ hows..
Rules 26to 28, StaffCar Rules.

V. Casual Employees
CUU31 employees have been classified into three c3tcgories for the purpose

oroTA-

Conditions regarding deduction of one hour 35 free duty over and abo\"C
the prescnbed hours per day to duty. ceiling on c3ming ofOTA, etc., applicable
to regular staffsball equally apply to the casual stalT.- OM. No. 15011/4;'90·
£Stt. (Allowances), dated 9-6-1994.

5. Fee and Honorarium
[ Swamy's - FR & SR. Part· I J

F"
1. Definltlon,- Any remuner:ltion for work or St'rvice rendered, ~eivcl

by a Government servant from a source other than the Consolidatee Fund of
IndialStatelUnion Territory is termed 3S 'Fee',

:".c-c;::.: =c:r: ±: ;:~;::~J, ~iv!d~!l.ds. interests C'ln e.:curities. income from
literary, cultural, artistic, scientific or technological efforts, participationm sports
activities as amateur do not come under the purview of the term' fee'.

2, Permission necessary,- Government servants should obtain prior
permission ofthe Competent Authority for underuking lhe work or service and

~

:

tl
~

•

'*

f.
[;.
i'"

Up to the ntlt one hollr
in uceSi or the: 1 There.ner

prc:Knbed Ilolln of dilly

lUte or OTA pet hour

SWAMY'S HANDBOOK -=2001

Emolllmcnts

for which OTA is dra~'tl. In c;at of recall from residence for O.T.
duty, Conveyance chargeS/free conveyilnCe admJssible.

(vir) Tourifemporul'y trallS/er.- OTA admissible for the a.T. duty
performed at the place ofduty,

/If. Operat/~'eSIQ/f

Categories ofst3fTidcntified as such by the concerned OeparttTlents., drawing
'pay' as defined in FR 9 (2\) (II) up to Rs. 2.200 per month-.

Rat~.-

Pre-revised pay.
In respect of opcf'3tive stafTwhose prescribed hours ofweekly duty is less

than 48 hours, lhc proponionaEc rates with refcrence to the aforcsaid rates for
48 hours have to be prescribed by thc concerned Ministries/Departments. The
rates given in Columns (3) and (6) above are those prescribed by the Depanmenl
ofTelecommunicalion and those at Columns (4) and (7) I1re prescribed by Ehe
Departments of PosIs and Telecommunication.

[y, StDffeDr Drivr!rs
I.R:ales,-

Ral~ or aTA per hollr

FQf worlin& Fur 5umb)'l. weekly ofT days
da'!s and dfcclh,c holiday,

Emoluments
Fur those For those For those For l"'OIC For those For those
....iUl 4' wiib •• wilh 42'11 willi 48 WIth 44 willi 42'1:.

hf1;. dUly hn. dul}' hn. dUly 1m. dUly lvs. dilly hrs. dUly

(1) (!) 0) "I '" (6) (7)... RJ. P. RJ. P. IU. P. IU. P. RJ. P. IU. P.

2,20 I and above 15.85 1725 19.90 21.lS 23.05 2285.

"



Tabled
Item
12.10
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To consider empanelment of Private and Registeredl
Dharmarth Private Hospitals on the panel of the Institute and
reimbursement of charges for treatment in these Hospitals.

The Bo~rd of Governors in its 2"" meeting held on 19.4.2003
decided as under:

"The Board approved the engagement of private doctors in the
different fields of specialization as per agenda item with the
condition that the number of doctors on the panel be around
10·12"

Further, the Board of Governors in its' 5lh meeting held on
15.3.2004 decided as under:

"The Board approved action taken by the Chairman of the
Board in approving panel of additional 8 doctors as per details
furnished in the agenda item.
The Board further agreed that the doctors of additional
specializations, if required, be also engaged on the existing
terms and conditions so as to make available atleast three
doctors of each specialisation."

In view of the ~bove decisions of the Board, 21 Private Specialist
Doctors are on the panel of the Institute for providing special consultation.

The Institute Health Centre Advisory Committee in its meeting heid
on 27.10.2006 has recommended as under: -

"It is proposed that Krishna Dham Hospital, Kutiya Hospital
and some other nursing homes may also be taken on the panel. So that the
employees getting treatment for the diseases that are not available in the
LNJP Civil Hospital and in emergency may get reimbursement as per
AIMS/PGt Rules and rates. As Central Government has taken many
hospital in Delhi on penal to help the Central Government employees."

In view of the above decision of the Committee, the following
Plivate Memorial Trust (Registered) and Dharmarth Hospitals were approached
to be on the panei of the Institute: -

1. Shree Swami Anantparkashanand Memorial Dharmarth Eye &
ENT Hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

2. Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan
Dham, Railway Road, Kurukshetra.

These private hospitals have the maximum facilities for every type of
Eye and ENT problems, Surgery, Gynecology. They are also equipped with the
Lab, X-ray, ECG, OPO and Emergency facilities like the Government Hospitals.
The charges of these hospitals are much more less than the other Private and
Government Hospitals being Oharmarth (Memorial Trust) Hospitais.
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The matter was placed before the Finance Committee in its 10lh

meE~ting held on 21.3.2007. The Finance Committee recommended to the Board
as under: -

"The Finance Committee did not agree with the proposal
mentioned in agenda item. However, it has been desired by
the Committee that it may be ascertained from the State
Government whether there are State a'pproved' and registered
hospitals available at Kurukshetra. If such hospitals are
available the facility of reimbursement of charges in respect of
the treatment obtained in such hospitals can be availed by the
employees of the NIT, Kurukshetra for which the matter may
again be placed before the Finance Committee."

The above decision of the Finance Committee was ratified by the
Bomd in its 121h meeting held on 25.4.2007. A copy of agenda item No. 10.9 is
enclosed as Annexure H from pages 4:0 to 4- 2,.

In view of the above decisions, the LNJP Hospital (Government
Hm.pital), Kurukshetra was approached for providing list of State approved
Private and Registered Hospitals available at Kurukshetra. The LNJP Hospital,
Kurukshetra provided a copy of leUer no. 2!B/BB-1HBIII dated 6.5.2005 having a
list of approved hospitals available at various Metropolitan cities as well as at
Mohali and Chandigarh. A copy of the leUer alongwith a list of State approved
Ho~;pjtals is enclosed as Annexure I from pages 4: 3 to 5O.

Hence, it is evident that there is no State approved private and
registered hospitals are available at Kurukshetra.

It is proposed that the following Registered! Dharrnarth Hospitals
may be allowed to empanel in addition to already empanelled private hospitals
for providing special consultations and laboratory tests: w

1. Shree Swami Anantparkashanand Memorial Dharmarth Eye & ENT
hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

2. Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan Dham,
Railway Road, Kurukshetra.

It is pertinent to mention here that as per the Central Government
ruins appended in the compendium of Swamy's, Medical Attendance Rules _
2007-at Section-2 under heading "Charges for treatment in private hospitals"
vide sub-section-11; the employees are also entitled for charges for treatment
in private hospitals also. The reimbursement charges for treatment taken in·
private hospitals already empanel led and also in above Registered! Dharmarth
Hospitals may also be allowed to be made strictly to the rates of Government
Hospitals in the State of Haryana and in emergency may get reimbursement as
per AIMS/PGI Rules and rates.

The matter is placed before the Finance Committee for making
suitable recommendations to the Board.
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IIem'10.9: To consider empanelment of Private and RegisteredIDbannarth
Private Hospitals on the panel of the Institute and reimbursement of
charges for treatment in these Hospitals.

The Finance Committee did not agree with the .proposal mentioned in

agenda item. However, it has been desired by the Committee that it may be ascertained

from th~ State Government whether there are State approved private and registered

hospitals available at Kurukshetra. If such hospitals are available the facility of

reimbursement of charges in respect of the treatment obtained in such hospitals can be

availed by the employees of the NIT. Kurukshetra for which the matter may again be

placed before the Finance Committee.
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Item: 10.9 To consider empanelment of Private and Registeredl
Dharmarth Private Hospitals on the panel of the Institute and
reimbursement of Charges for treatment in these Hospitals.

As per decision of the Board of Governors taken in their 2nd & 5th

meeting held on 9.4.2003 & 15.3.2004 respectively, the following Doctors are on
the panel of the Institute for providing special consultation:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14
15.
16.
17.
18.
19.
20.
21.

Name of the Doctor

Or.Himanshu Anand
Dr. J.P. Bharal
Dr. N.K. Gandhi
Dr.HKSobti
Dr.Ajay Aggarwal
Dr. S.N. Sethi
Dr. S. Singhal
Dr. Kedar Goyal
Dr. Rajesh Sharma
Dr. Pawan Goyal
Dr. Surinder Mehta
Dr. Vikas Dua
Dr. (Mrs.) Shina Miltal
Dr. (Mrs) A. Gandhi
Dr. S.N.Bansal
Or. Rajesh Saini
Dr. V.K. Gupta
Dr. R.N. Bansal·
Or. Vanita Arora
Dr. Sneh Pareek
Dr. Jitender Singh

Field of specialization

Orthopedic Surgeon
-do-
-do-

Physician
-do

Medical Specialist
-do

Pediatrician
-do

Surgeon
-do

Dental Surgeon
-do-
-do-

Skin Diseases
Eye Surgeon
Eye-Specialist

-do
Gynecologist

-do
ENT Specialist

Now, ~he Institute. Health Centre Advisory Committee in its meeting
helQ on n 1n ~nn6-h'l& rer.nmmen~e~ '1& IIn~e[" .

"It is proposed that Krishna Dham Hospital, Kutiya Hospital and
some other nursing homes may also be taken on the panel. So that the
employees getting treatment for the diseases that are not available in the
LNJP__<;'lYiI.Hospital-anct in emergency~lffay get reimbursement as per
AIMS/PGI RulE!s and rates. As Central Government has taken many
hospital In Delhi on penal to help the Central Government employees."

In view of the above decision of the Committee the following Private
Memorial Trust (Registered) and Dharmarth Hospitals were approached to be on
the panel oL the Institute: -
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1. Shree Swami Anantparkashanand Memorial Oharmarth Eye &
ENT Hospital, Rajender Nagar, Kurukshetra (Kutiya Hospital).

2. Shree Krishan Dham Janhit Nyas (Hospital), Shree Krishan
Dham, Railway Road, Kurukshetra.

These private hospitals have lhe maximum facilities for every type
of Eye and ENT problems, Surgery, Gynecology. They are also equipped with
the Lab, X-ray, ECG, GPO and Emergency facilities like the Government
Ho~pitals. The charges of these hospitals are much more less than the other
Private arid Government Hospitals being Dharmarth (Memorial Trust) Hospitais,

Hence the above Registered/Dharmarth hospitals may be
empanelled in addition to the above private hospitals for providing special
consultations and laboratory tests.

Further, it is pertinent to mention here that as per the Central
Government rules appended in the compendium of Swamy's Medical Attendance
Rul"s -2007-at Section-2 under heading ·Charges for treatment in private
hospitals" vide sub w sectian-11 which reads as under, the employees are also
entitled for charges for treatment in private hospitals: -

"Reimbursement of charges far various treatmentsl
exarninations taken in private recognized hospitals under CS (MA) Rules,
1944.- The Ministry of Health and Family Welfare have been receiving
references from various MinlstriesJDepartments regarding the regulation of
claims on account of charges of various treatments/examinations
undertaken in private hospitals recognized or otherwise under the CS (MA)
Rules with reference to charges of Government hospitals for which
comparative charges are not available due to the non-availability of such
facilities, It has now been decided by this Ministry that the claims for
reimbursement of charges of treatmentJexaminations. etc., for which
corresponding rates are not available in the nearest Government hospitals
for regulating such claims may be reimbursed without referring them to
this Ministry/ Directorate General of Health Services by the concerned
Ministries/Departments by (a) restricting such claims to the rate of
government hospitals In the concerned State, and lb) where such
rates/facilities are not available in the concerned State, full reimbursement
of such charges may be made, provided the Director of Health Services of
the concerned State certifies to that effect.

In view of the above Central Government Rules, the employees of
this Institute may be considered for reimbursement of charges for treatment in
private hospitals & Registered/Dharmarth private hospitals, strictly to the rates of
Govemment Hospitals in the State of Haryana and in emergency may get
reimbursement as per AIMSJPGI Rules and rates.

The matter is placed before the Finance Committee for making
suitable recommendations to the Board.
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no( !11o. ,I.im.
m .n" Obl.inin. U" nUn .volJ.bilily o(""ifo,"" ond "'phY'i,'", 'hould <O"j(y 'n ,j"n••,

...nln...
t

• 11'''1 Ih.....oclnc· h.. bCOli .Jrnlr:lbtcrr:d Ill; JboOOVCrlI/IlCtlt ho'Pltal. .'Cr'l; 1;:J:m:.ilcl'j.... :l;i~rljl:¥:, ':;.•... ',. _.. ::," "

'-':'''.1,. ",i""""'''i ''''I.:. I'.•,:", .', iilill';"',r

',' -.. :,..,/<,..



."

,.

,
.,'

"

,.
;1"

-47-

.."

, ,

."', "
, .f'". (iJ ".
Iili),' '.
r ..

I~(' • , 10.. Atlvalln;- I ..... ','!

. Jil~ib() '\',,,,,i~j"'l I..,,, '/.•,,: " ,"\." , :.'
Emnloyca:'; I '.

: H ia:i~'''~'''~'' r'l" ''''1' a) Utilizullon' ce;tificule shOlil~.•. be obillincd by !lJc
~i :,~ :""-::~'~~~.;::.o"~';"l r.", Admil1isltntivc Departmcnl/H~iilrofDcpartmcnt w~lhin
1!J-,tI.,(.f:llj~.'i, !;I:~·'.11;~~ three months' of the unction of the advance (Of the,
.' . ,': - -, ... treatment failing which ~nal interest shall be charged: t:j';'.):~' - ..... ·l . 'I

'I' . ,. 'i.,)f~... _..~).)'1o ;udv~cc'" ,Iiali'.be: admissible to the adlioc
., '. I<;~n!ratrlualemploycc.x.~~'.-::': .", , I

, ,:/.... ~:.~ ::~h. :" ': cj.. ~dvan~c "0 ICI\~poro.l');' c.mp'lo~ecs shall be given s~bjcci
-, " L."~I;li\lr';~!"rUI1;il:; .~ ;.,.lo.• I!I,e s~bmlsslOn:'~f ~I~: ,~~rc~y of uny reg~ln,r, S!UlC 1"".
f\ j~''~:J:": ,)I.i:Ii';·I, ,.~:,;~.,;p~~~r~~?I.E.mPIOYCo.. , It,. ..~.
I~:!\~ ;~' ': .,.. :' .:'>l"!I.'~I,:\I·,\ '.:, ~.'" :""l.:.!,\lt,-,:,',i::.~:: . ' .,

:( '0<.: V·.tl".I··:. O(' PensIoners: ""\ .. 1, "', .'
I~j ~[.,j jf~,' '.. ,'!t ..... " '''1'' •. '/ .. r: .. :',' ,,'
. f.ly~)11 :1'~·;:~,ld!Jj(IH· .. ' . r ...... , . ", .' I . '.

n·:(II:~~;X.P. 1"·""!".IJ~{1 :';10: "':,A!.l ;.~TOdn:vit'.u!onywlth 'tw.Q' surctlcs of rcml~ntnt.Slate
,ftiiw,~(1 IUll:'JI-] .lli:Jli;:~,:: Oovernmenl·E,mploY,ees. should bc taken before 'Sl1nclJon ofg\:( , ."~: i:·...,:<~·. ., . the advanc~ (or l!lC; lr.cnt,ll1e~,ll. I '

:ff:::~;i\i~U",\;"l';';'. '"." ,... ".;' "·I\'~li'iZ~II~';"~rtif!, .•l'h,"ld he ",hmill,d hy the.
';'\;'j;la~\ti.;"', :\', '! ,:,l~"i)..;i:; ,,:.,P~,I!sjonrr.:~i~iIA,,~Jf~~,IIIlIOIl,t.h.S.. of the sanction of theIll: ',,:':' i". . : ': adVllllce for Iho lrell.l~ne~l ,fllillng which pCIIlI1 interest shlll,l

,:'.' .~QA!: : (;,~~ ";;,' ';.ril .:I",;~b~.S\ll~I!~~\I:'" , !' "

-~:.~.,:.:,., Jt.':~" N~t~.: ", . . 'If ~'ny '~1I1e 11st Is not"nVtlllllblc, in the"' POI, Chandigarh,
'~li';t"\,,Jj,~'~,» l';Ii,)i;,.~ili'Ol:,ry~n \JJGII.rfnC,', ~Il~rgcd at,:A.IlMS, NeW,-ocllJl' wi,lI be
'~f It', 1'II,' "I ";,:,::J:';"I ,;:iZ:~Jm~'-!~,scd,.or .VIC,O ,vcr~,n.' If such In_tes nrc n,ol avallnble
,~! ",l:(iJ' 1",_ bolh nt rGUAIlMS Ithcn lhe·mallcr srlould be referre.d to'
'J ""tll'l~U3 'Commissioner &.. Sc.cretllfY .to. GOyt, of Haryano, Hcuhh
.;'\"1' f~\.;' , ...., DcpllIllllenl, Chandlga~h ~~r'neccssary advice,
I,:;; II \ l/i"l 12. I"l:"";~ , .'...,. .. '.:, . ,
'I, n/': ;')-a"W,1 JUn'T I ,~. ~clf.Ulmfs~l}lellt 9( th9~' medical bIlls pertl1llllng 10 the
Il . 'r\ I' r! ", :,.\. Irelllmelll complcted before the" issuc of tills Icucr would be'

: IjIl'Uj'i;.1. J ~,~,,,~ .'"'' regulaled or dcalt 'with ll~ per the inslruclions applicable
I. " 'til' . before Ihe issue o(.lhls leiter, .,. ~. . ,
Ili":I~~ ..~.·, ,/". ..1' ,'~ '1''tl:,,:''I,.,i'':''.~ltll';'':i'''''' ,,' '.~' ,
"I~", ,: ,.\!Io:,,_~. .,.. These inslrUcliolls will be applicable from the dale' of issue
'1::':.. r:h,~!:':O'~·' ;,~ J; ';I~ ...~[,thi~I~llcr" " . 'oJ':.

, :'?~JI:;:',,'{IIM ,;,~' ~!:l ,,:,t.\Thi,'J.s.~l!~~ ~ith Ihe c;onc;urTCnce Oflha Finance Departmcnl
~Hr;";I'I' (liLuA lull•.~I:j,,",'?QnvC;y~d·I"id~,uthelr U.O. ~No.7on912004.6FD_IUI659,

..," " ;'\ '.:.' dated 6,5.2005. ,Ii, "
-: :)\~i it':

;~~ll:J~~~,~.:lj~Y':'II~:.,~bro~ghl to Ihe nO~icc of,all ~~nccmed for SlriCIt}COIUPJiIl1luJ,.{""

..qlll;( , .." ' :', .. I \.
" I \

' )", ' SPCCllll S 'crctary, Ileullil
for Flnnncial Commissioner tlntl Principal Seey, to Govt.

,:; 1 tl~I' ," ' ... ' '!'!nrynna, Hcalth Departmcnt '

I~'
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A COil)' is f.:>rwa,ded lu all lhe Financial Commissioners and Principal

S"""ne 'Cnmm""on" .nd S"'''"i" '0' '~~~,;::~::o,~, .nd n"m•." ~Cliol ,

:)111 ,,( i I~·..·;:". • 1 M
• I I: ,", "N:... "11 • Speclal.:j~rc~ealth

!I11I
I
:',; J'h':"""·r'·! forFinllllclnl Commissioner and J>rillclplll'Sc:cy. to GoV!.

:l1l1 I~I .~ ':i~.-!, "':•." ,,'I ... .III' ... ' ,.' Haryllnll, Beldlh Dcplltlment
fO ',,::.1,1::;0 ,:.,' . ",': ,I :.:. " .', hl~l" "I"! V-

I
:J.'}.lt,~ Allthc:Finllncial,Col1lmlssloncrs pnd Principal'Secrc~ariesi

Commissioner qri"d SccrClari.~.' '10 OovL~aryanll.·. ~~: ,~,-
. ~. . . . ~.

,.up,t:lQ.2181H8-1Hll_1II ·,'llli' I J Ill"' • ,")1 Daled, Chiindiallf"h,. thc,~1lI May, 200.~ ", ':"()Jr ij",i,
:llhl~.·~~; copy. is\'each is rorward~dl;t~ the Prlnclp~1 Secfqtn.rX~1~dNl?tl!t~<£!iJ~~!~~f!r."" .fIr
Seeretary_l and Jl/OSQ -1&II/Sr. Spl\IPnvatc Secreltlflesl Sr..pnV~(C~i:~relpestPnY~te TI. '~
Secretary 10 C.MlMmislers for infonnation ofC MlMlnistcrs. .

. .: ':h-~" •

'" 'I Special Seer lary, Hellllh~I~I~ lll"lfllf:!.•.11 '" c.;;,,:"'" .. for:Jlinllllcllll'Comlllissl'jlller Ilnq )Jrincipul Secy. to OOVt." "j

. 1" lu.i'~ll:;C ~,""l:,:, ,.:; ..;;,.1 : I ' e.. ·,·\ . ("! " : ':~" '~i':' .... I HllrYIl!ll:!, H<r~lth Depart/Jlent
lTo . , . , .. L, ·' ."' I"~ . ~.' '

,11/
1
',,,:,1 rIh':,.Principnl Secrelury/Adt.!itiolllll Prli}tlpal Sc~i·elurY.1 wlq II /QSt;J ':"1&lJ /$r.

:'flJ 1,) Spl, PrivateiSecrctaricslSr..Privlllc Secrclaries/Privllte Sccrctlu'Y tu C.M/Ministers.
l!l;JI;' j;':h';'11 l!.,,·.~, I': .,.~.~..". ":1 I" .: I,. . ~ ,1,1 '1 "'~"':' f' .' ,

U.O.No.2/S/IIII-IHB_1lI Dllltiij,'Chllndlllllrh.thc 6" MllY, 2005

;"';;:':i:"''';J~""n .;""'CoL!", ..1 .... , , . " "'.i' ,_

"f"; fJ<l lli·I1Ai~j.C<iPY·:,i~, .fo'rwimlcd·'·!o!·the 'Pinalleilll "Comlllls~iollcr pn~ Principal J
'. ··;Sec)':.toOovt.HurYa.na;·.FJillUleei DeIJU,:" fohlJfor'niatlun~"WltJi' refcrclice 10 "ihclr U.O.No.

. {7.0!29..,200+6r~-I.1I1659 ,~aled ~,5:~QOr':"r·•. ,~}'.! ,':' g
dJlw,U.,I;r;r.'{'ld, .., 1'."\' j "" J.:-.., ,.. j , I , ~

.,l~: ;: •. ' :1/-,;: .' I 'I " "" l,ll .' ',1.11, •• , ,/ •

. Specllli S rclary, Health , ,
·jili' "~I :~:"';':I' ',~,~ ,~. for FIllItCiCIIlICommisslonCrlllldPfJn<;iPllr:?eYY,loGOV~' ,~.,.:1
O'J blilcl'.'; l,,!;: :: "i \"'~" 'I "J. ~ ",'''' t.. J ... I '''llf'~'''' 1'\ "j' lIarynnq. tJ~~epar1m~ilt'<ftf~ ~ ~
:I;Or,',ilri'l'; ;':1I!~1,,:·.;;I::oi .I.! I: ,',VI ·1r'·JlllI.I:!~I",lu~.r. 'j ~>\!i'j':.l :''j>~l~~ ~ IJ'

" 1,1.1"~hl'.1 ·d' '\Il' 1."'" ., " , :r-'l, 'Jot,
. The, Fiflancinl CommissionerAnd P!in.cipql S~cy. ~l? Govi ' ",l.

:.olJl!d'CJH.llryanll,,financciDeptL'.....~' i:l r::(!U'..'l.lll'l!1 ::':ol~' :' .
U.O.No.2111/88·IHO_1II . ;.:. ?alcil;Chllndillltth.the 6111 MIlY, 2005

. '. IIntJ.l!l ...~9:Y~8a:IHB~III· :J:lI~'\"l"·~.o:. ":'!I I:Dited:'Chn~dicnrh: lhc 6111 Mlly.. 2005
. (1('W·tA-r~pYlds\'.forWutded lfd AceounilUll ;Ocheral(A&E umI Au(,lit) Haryan:a

,b"ond;g"" '0' in'onn.t1~n. . ,.,~: J " ',. ~ .~.

'"- :'1' .Il ~ , JI ,.:.... ;' ... 'J',' , ':.. Spedal S'ecrctary, Health

for Financial Commissioner lind Principal Secy. to Govl!

J, LL.i :' U"Y'''',~ Dop"""""
End~~';~I?:!I~/88-IHB_1II l?aled, ~h~ndiCllrh, the 6'" May/200S
l':~;) ,II : .. "" ." .•,'•.•.•..

. "m, A. eoJpy'is forwarded 10 Ihe Director Public Relntions ,111Ityllllll Cha.n~j~Qrh. He is
"q"eslcd t" gi"" wid, p~blicity. k'

Special Sec;:rctary, II<;alth
f-:r Finltnclul Commissioner and Principal Secy. to GOVI.

1'llIry~-leUl!h Dcpar1~ent

,:

c1
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. HOSPITALS AI'I'HOVED ON H.J.2lJIJ]
1. Irvin Hospital, New Delhi.

2. Lady Harding Hospital, New Delhi

Yieloriu Zanallu HospitAl, New Dclhi

St. Slephen J"O:Spilal, New Delhi

Safdurjnlll: IlospilllJ, New OcUli

Oirdhuri Lal MillCrnlly HOSPital, New Deihl.

o.B.Palll Hospilal, New Dclhi

i1/1:~!gfj;;;RY·Tit1NSi.iCXNT'~··j· ,::' _.l:

l.yC!)r'li,'lj~" fI!I~,j~1 Coll~t:e. and HOSpital":l ore. .

;t.; :

(~;';.:'l., !.

,
3..',.,

:2 4.

5.

6.

7.

,

,'i' ~~O:~L;: ,(H:ln wnLOOJ) CANCJ~!!'1)., J

. '<"'. t,' 1.. '. Tnla Mcmorhll H,OSpltllr, ?ombllY

."O:';~ ·"""'.":;'>r':"';6~:;~';'ih'';'i;i:;';("'y";, M,",,,
. \. f.O:.!r~·J ,";" i-.; •'j .' .iJ!·I~.)}. 't!~~jAII!iqi'.I·'., : fl:m';-,,:_

:::.. . :' (JCOMI'LIC' TED liE IlT SUIlGEIlY CASES
:,1;:;: to I.. . .. . .'"':,:, ,r:"SOUlh'~ ~'i1W'Y;Hci'piJUI;.Perc"'bur (Mud",)
'.\. . (o ..~ ,', ·irib'] ""I1':'"i",,2;' C/"iSli,nlMcmcal.CO/lccc und Ho,pilul Yullo".

[1' ..';;:;?, '~..~'1...t!.~~P!I,~!, ~~~'bUY '.

Ij,:~:~:' ,."", <:;'&.."'';;:5;'",,, " "--'c.1~~; ~'-
'.fI·,:Scei::nces lind TC~IU1ology, Trjvlllldrum.

111 9,'; ,~.:jl ..X;.~.,~O~p~,I~J.,~~culla ...

'7. Kasturbn H03piIDI. DhopuJ (UHEL)
r_·~V;;.l h •••. s! r'surnn;'i~~n H'o~Jjl~i. AlwaYS(KcrnJu).

9..:.. N.tvr.'Wlldia 'IUlllu,le orGUrdioJogJ, !'une.



 


