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Item 17.1 :
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To confirm the minutes of 16lh meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 30.6.2009

The minutes of the 16"1 meeting of the Finance Committee held on

30.6.2009 were circulated to the members vide OUf letter No. AcsJl6lh FC/4863-64 &

4865-68 dated 8.7.2009. No comments from any member have been received.

A copy of the minutes of 16lh meeting of the Finance Committee held on

30.6.2009 is placed at Annexure-!1 at pages 2 -9.

The Finance Committee may confiml the minutes of the 16th meeting of

the Finance Committee held on 30.6.2009.



NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of 16th meeting of the Finance Committee, NIT,
Kurukshetra held on 30.6.2009 at 11.00 a.m. in the Office
Chamber of Hon'ble Chairperson, Board of Governors am'
Finance Committee, National Institute of Technology,
Kurukshetra.

PRESENT:

1. Prof. J K Palit, In Chair
Hon'ble Chairperson, Board of Governors &
Chairman, Finance Committee,
Nationallnslitule of Technology,
Kurukshetra

2. Dr. M N Bandyopadhyay Member
Director,
Nationallnslitute of Technology,
Kurukshetra.

3 Dr. Hari Mohan Prasad, Member
University Head,
Department of English,
Magadh University,
Bodh Gaya (Bihar).

4. Dr. V K Arora, Member
Professor,
Civil Engineering Department,
N.I.T., Kurukshetra

5.. Sh. R P S Lohchab Ex-Officio
Registrar, Member-Secretary
National Institute of Technology,
Kurukshetra.

Contd ...
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Shri N K Sinlla or his nominee and Shri S K Ray or his nominee, members

from Ministry of Human Resource Development, Gov!. of India, New Delhi could

not attend the meeting.

Before the Agenda was taken up, Sh.R P S Lohchab, Registrar &

MemberwSecretary extended hearty welcome to the Hon'bla Chairman, BClard of

Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other

members of the Finance Committee present in the meeting.

The Finance Committee made recommendations/took decisions as under:

'16.1 To cOl1>firm the minutes of 15th meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 21.2.2009.

The Finance Committee confirmed the minutes of its 151h meeting held 011

21.2.2009 along with observations made by the Board of Governors ill

their 15'h meeting held on 10.5.2009 as mentioned in the FC agenda item

16.1. The Finance Committee decided that the said observations of tllt3

Board may be taken as modified decisions of the Finance Committee and

would be in operation as such.

The Finance Committee resolved that a formal request be made by the

Director, NIT, Kurukshetra to Sh. Madan Mohan, Director (NITs), Ministry

of Human Resource Development, Govt. of India, New Delhi for expediting

recommendations of the Committee constituted with reference to the BOG

decision taken in the agenda ilem 15.7 relating to promotion of Ihe

non-teaching staff as the matter is very urgent and of great concern for the

Institution.

Th'e FC also desired that the Ministry of Social Justice and Tribal

Development be approached urgently for availing the facility of scholarship

schemes for SC/ST student~) etc.

Contd ...
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16.2 To note follow up action taken on the minutes of 15th meeting of the
Finance Committee held on 21.02.2009.

The Finance Committee noted follow-up action taken on minutes of

15th me~ting of the Finance Committee held on 21.2.2009 as per details

furnished in the agenda item 16.2 with the following observations:-

i) Action has been taken in introducing M.Tsch. Compute!"

Engineering (full timB programme) from the Academic Session

2009-10 with reference to the FC agenda items 15.6 and 15.22.

ill Although the issues under the agenda items 15.12, 15.13 anel

15.14 stand referred to Finance Department, Govt. of Haryana

through the Director, Technical Education Department, Haryana,

those are now required to be submitted to the MHRD as per

decision of the BOG taken in their 15th meeting held on 18.5.2000

(BOG agenda item 15.7 may be referred to).

iii) With reference to the FC agenda item 15.21 the Deputy Registrar

(Accounts) intimated that Sh. R.K. Sharma, Director of Sports

§ubmitted a reimbursement claim of Rs. 8,35,2201- against which

an amount of Rs. 4,'14,392/- has been reimbursed to him as per

rules and no further amount is reimbursable to him. The Financi~

Committee desired that Sh. R.K. Sharma be accordingly intimated.

16.3 To consider and approve the Annual Accounts of the National
Institute of Technology, Kurul(shetra for the year 2008-09.

The Finance Committee considered and approved the Annual Accounts of

the Institute for the year 2008-09 for verification/certification by the

Accountant General(Audit), Haryana.

Contd ...
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16.4 To note the position of Research Schemes/Projects sanctioned to
Principal Investigators of the Institute.

An updated statement showing the position of Research

Schemes/Projects as on 31.3.2009 was placed before the finance

Committee on table (copy also enclosed with the minutes as Annexure-A).

The Finance Committee noted the position of Research Scheme/Projects

sanctioned to the Principal-Investigators.

The finance Committee desired that Purchase Rules of liT, New Delhi

relating.l0 Research Schem"slProjects may be followed with the approval

of the Board of Governors so as to boost up the progress in research

work. The finance Committee aiso desired that a "Schemes/Projects

Monitoring Committee" be constituted at the Institute level comprising of

Chairman of the Concerned Department, Dean(Research) and one

member from outside the Institution who may be exp.ert in the field so a::>

to review the progress of each Scheme/Project periodically.

16.5 To approve the Modified Assured Career Progression Scheme
(MACPS) for the Non-teaching and Teaching supporting employees
of the Institute on Central Government Pattern w.e.f. 1.9.2008.

The Finance Committee recommended to the Board that the Modified

Assured Career Progression Scheme (MACPS) for Non-teaching and

Teaching supporting employees of the Institute on Central Government

Pattern be implemented w.e.f.1.9.2008. with prior concurrence of the

Ministry of Finance and the matter may be accordingly referred to tha

MHRD.

Contd ...
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To consider facilities for the Hon'ble Chairman, BOG during
)lisits to NIT Kurukshetra/New Delhi.

The Finance Committee considered comments sent by tile Director (NITs),

MHRD, New Delhi vide leller No. F.10-21/2009-TS.1I1 dated 29.6.2009 on the

Fe agenda item 16.6.

The Finance Committee felt that there has been confusion because of

heading of the agenda item 16.6. In fact setting up a camp office at New

Delhi is nol at all a personal facility for the Han'ble Chairman, Board of

Governors. It is all meant for interest of the Institution. The propose~d camp

office is required for facilitating the official functioning of the NIT. Kurukshetra

and its proper growth and development. It would be utilized by the Director,

the Deans, the Registrar and other faculty members/officers of the Institute in

addition 10 the Hon'ble Chairman, BOG. While staying at New Deihi, the

Hon'ble Chairman, BOG can coordinate lhe activities of the Institution with

the M~D and other Ministries/Departments situated at New Delhi in a better

way and more actively & efficiently.

The Finance Committee recommended 10 the Board that the matter be

referred to the MHRD with a request to re-examine lhe subject matter in the

light of facts slated above and agree to set up a camp office-cum-transit

house of. NITK at New Delhi. This will require a maintenance amount of

Rs. 1.00 lac (app.) per month to be met from the Institute Development Fund

(earned oul of Consultancy) without involving Govt. grant.

Item ·16.7 To introduce Intensive Care Unit (leU) in the Health Centre
of the Institute.

The Finance Committee recommended to the Board that an Intensive Card

Unit (leU) be introduced in Health Centre of the institute as per details

furnished in the agenda item 16.7. While funds required for equirrnenls,

manpower and bUilding will be met from plan/non·plan budget of the Institute,

the amount required for Ambulance may be spent from the Students Fund::;

as mentioned in the agenda item.

Contd ...
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Item 16.8 To consider anomaly in the pay of senior faculty at par with
junior due to advance increments on acquiring Ph.D
increments.

The Finance Committee noted that as per Central Govt rules when junior

gets more pay due to additional increments earned on acquiring higher

qualifications the instance does not constitute anomaly for. stepping lip of

pay of the senior. Accordingly the salary of Dr. Mahesh Pal cannot be

stepped up.

Item 16.9 To consider protection of pay in respect of Dr. 5 K Jain,
Assistant Professor in Computer Engineering Department of
the Institute.

The Finance Committee recommended to the Board that the pay of

Dr. S K Jain may be protected at the time of his joining at NIT,

Kurukshetra in terms of CCS (RP) Rules, 2008 as cited in the agenda item

16.9

Item 16.10 To consider enhancement of Hostel Charges (Seat Rent) from
the students residing in New Hostels.

The F~ance CommiUee noted that as per recommendation::; of the

Committee constituted by the Director at the Institute level, no fUl111er

enhancement in seat rent is possible at present.

Item 16.11 To consider enhancement in the number of merit scholarsl1ip
as well as amount of scholarships,

This item was withdrawn by the Member Secretary. He intimated the

Finance Committee that the matter will be placed before the Finance

Committee in its next meeting.

Contd ...
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Item 16.12 To consider medical facilities for the employees of National
Institute of Technology, }(ufukshetra.

The Finance Committee recommended to the Board that the new Medical

Atlendance and Treatment Rules-2009 drafted by ihe Institute as per

details furnished in Annexure-J enclosed with the agenda item '16.12 be

referred to the Ministry of Human Resource Development, New Delhi for

obtaining approval of the Visitor. The proposed Medical Attendance and

Treatment Rules-2009 are made under the provision of clause-5 (ii) of the

Statutes for NIT, Kurukshetra which shall be applicable only afler lhe

assent of the Visitor and shall replace the rules as mentioned under

Clause 24(4) of the Statutes which reads as under:-

"fhe employees of the Institute shall be entitled to
reimbursement of medical expenses incurred on themselves
and their families as per Central Civil Services (Medical
Attendance) Rules, 1944".

Any other item with permission of the Chair

The Finance Committee observed with concern that security

arrangements at the Campus are inadequate and very poor. The Institute

is having just traditional unskilled persons to look after its security. The

Institute needs sound. tight and trained security to maintain peace and

harmony at the Campus. There have been frequent incidents of thefl~.

entry of unauthorized vehicles and individuals in the past which have

made the residents feel un~safe. The Finance Committee, therefore, fell

that there is need to hire some private registered selVice provider(s) for

deployrng proper and skilled security persons in all sectors of Ihe Instilute

in general including hostels and some important strategic points in

particular.

The Finance Committee recommended to the Board Ulat

registered

quotations

service provider(s) be

etc. as per rules.

hired by the Institute after inviting

The adjoining Kurukshetra University,

eontd ...
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Kurukshetra which is engaging the private registered service providers lllay also
be consulted 11\ the matter. The expenditure involved may be met from the Sludents
Fund. A detailed statement in this regard may be prepared by the Registrar [Hh.ljJlIl up
before the Hon'bte Chairman for his persual and then placed before the next BOG
meeting for its approval.

(M'.•ji",~,)
Director

NIT, Kurukshetra

~;}> \ b\ )NO!
(R P S Lohehab)

Registrar & Member-Secretary

~ ...M~
(J.K:P:Iit) ;,t> \b\ ()~

Hon'blc Chairperson, BOG
and Chairman, Finance Committee

NIT. Kurukshetra
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Anr1exwre -A
hem: 16.4

Statement showing the position of Research Projects/Schemes as on 31.03.2009

3.No Name of the 3cheme/Pro,..ct N.me of lh. rpo",,",,,, Ageoe, '{ear of '(ear oJl Amount Imerest Amount 3taillS of lhe
Pnnclpallnvesitgator Grant of Completion Sanctioned I credited in available Scheme/Project
(Or/ShiMs) Scheme of SCheme Recelved(Rs. the Scheme as on

In Lakhsl 31 t'309
Dr V K. Arora
Professor, FIST Scheme Civil Enoa. Deotl OST, GOI, New Delhi Aun'04 Auo'09 16,35 0.57 1.06 Scheme In Prooress

Dr A. SW8rup
Information security Educatiof1 Professor

2 Awareness Elect Enao. Deptt. MC& IT, GOI. New Delhi Apr'05 Mar'2010 4.44 065 309 Scheme In Proaress
Dr AX Gupta

Special man power Professor
3 Development Programme Electronics Oep« MC& IT, GOI, New Delhi Apr'OS Mar'201Q 15.54 1.34 3.96 Scheme in Prooress

•SCheme in
Of. H.K. Sharma Progress. Extended
Professor uplO Mar'2010 as

Eqrthquake Risk Management Civil Engg. Ceptt. • Intimated by pn4 DTE, (Hr ), Chandigam 2006 Mar'09 8.42 103 4.3"

• Amount has been

Dr S N Sachdeva refunded to the
Rural Roads Pavement ProleSSOf funding agency in
Performance Study CIVil Engg Cepit. • Maf09 Ap<'095 NRRDA, GOl, New Delhi 2006 400 053 453

Template Synthesis and Dr. 0 P Singh
Characterization of MiCfOCyclic Asst!. Professor

6 Complexes Chemistrv Dept!. UGC, NI!W Delhi 2007 Maf2010 3.71 0.06 1.52 Scheme in Prooress
Dr. N K. Gupta

Professor
7 Detailed Estability Study CIVil Enoa. Deptt. OST. GOI, New DeIhl 2007 Maf2010 6.00 037 4.91 Scheme in PfOQress

StUdies on water quality Dr. S.K. Patidar
assessment of Braham I Asst!. Professor

" Sanlhit Sarover Civil Enoo. Dept!. DST, GOt New Delhi 2007 0c1'0!l 2000 1.28 390 Scheme in Pmaress
Dr. K.K. Singh Ministry of SCIence &

Walar Harvesting to curb Asstl. Professor Technology, GOI
9 Ground Water Civil Enoo. Deptt. New Delhi. 2007 Feb'2010 9.00 0.31 729 Scheme in Prooress

Development of a Model for
intelligentintegrallon of process
planning and scheduling for
nexible systems in
manufacturing for performance Dr Aiai Jain Ministry of SCience &
1m provement in evolvlOg elM Asst1 Professor Technology, GOI

10 environment Mech Engg Cepit New Delhi. 2006 June'2011 900 000 326 Scheme In Proaress
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Item: 17.2: To notc follow up action taken on the 16th meeting of tbe
Finance Committee held on 30.6.2009

The recommendations of the Finance Committee made in 16th meeting

held on 30.6.2009 were approved by the Board of Governors in its 1i h meeting held on

9.9.2009. The actions taken on the recommendations arc reported in Annexure-I! on

page 11.

The Finance Committee may notc.
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Item· 172
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Item Subieet Action Taken
16.1 To confirm the minutes of 1Sin meeting of the No further action is

Finance Committee, National Institute of required.
Technolol!.v, KUnikshetra held on 21.2.2009.

16.2 To note follow up action taken on the 15 lD No further action is
meeting of the Finance Committee held on required.
21.2.2009.

16.3 To consider and approve the Annual Accounts of Action taken.
the Nationallnstilute ofTechnology, Kurukshetra
for the vear 2008-09.

16.4 To note the position of Research Action being taken. (Schemes/Projects sanctioned to Principal
investigators of the Institute.

16.5 To approve the Modified Assured Career Action being taken. IProgression Scheme (MACPS) for the Non·
teaching and Teaching supporting employees of
the Institute 011 Central Government pattern w.e.f.
1.9.2008.

16.6 To consider facilities for the Hon'ble Chaimlan, Action being taken.

)BOG during visits to NIT KurukshetrafNew
Delhi.

16.7 To introduce Intensive Care Unit in the Health Action being taken. I
Centre of the Institute.

16.8 To consider anomaly in the pay of senior faculty Action taken.
at par with junior due to advance increments on
acouiring Ph.D. Increments.

16.9 To consider protection ofpuy in respect o[Dr. Action taken.
S.K. Jain, Assistant Professor in Computer
EnuillCCrilll! Deoartment of the Institute.

16.10 To consider enhancement in hostel charges of Action taken.
Hostels from students residing in New Hostels
!lavina better nhvsical condition/facilities.

16.11 To consider enhancement in the number of merit This item was withdrawn by
scholarships as well as amount of scholarships. the member-secretary. TIle

matter will be placed before
Fe in its next meeting with
iustification.

16.12 To consider medical facilities for the employees Action being taken.
of National Institute of Teclmoloav, Kurukshetra

Any To consider engagement of private registered Action being taken.
other service providers for security arrangements.
item
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Item 17.3 : To consider Revised Budget Estimates for the year 2009-2010 and
Original Budget Estimates for the year 2010-2011 for Undergraduate
and Postgraduate Courses.

Revised Budget Estimates for the year 2009-"2010 and Original Budget
Estimates for the year 20 I0-20 II for Undergraduate and Postgraduate Courses have been
prepared in the following parts:
Part I Revenue Budget ofIncome & Expenditure (Non-plan) (from pages 2 to 6).

Part-II Government of India Plan Budget (Non-Recurring) Expenditure on page 17.

The main break up of the Non-plan (Recurring) Budget (Part-l of the

Budget page from2 to 6) is to be shared by the Government of India on 100% basis.

Sr. No. Hcad of Account Actual Proposed Proposed
Expenditure Revised Original
For the year Budget Budget
2008-2009 Estimates for Estinulted for

the year 2009- the yellr 2010-
2010 2011

(Runees In lakhsl
I. Establismnent 1697.97 2610.50 2452.20

Exoenses
2. Other Administrative 215.94 311.00 311.30

Expenses
Total 1913.91 2921.50 2763.50

Less Income 709.52 799.20 874.20

Net Liability of 1204.39 2122.30 1889.30
Government of Indh.

Reasons for variations in the Revised Budget Estimates for the year 2009·

2010 and Original Budget Estimates for the year 2010·2011 over and above the last year

expenses have been explained in the explanatory notes of the Budget on pages

from ,8.10 lQ.

The Finance Committee may consider and make recommendations to Ihe

Board of Governors that proposed Revised Budget Estimates for the year 2009-2010 and

Original Budget Estimates for the year 2010-2011 for Undergraduate and Postgraduate

Courses be approved.
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To note audit objections outstanding uplO the year 2007·2008

The Institute has been making vigorous efforts to get the outstanding audit

objections settled. The audit party from the Office of the AG(Audil) Haryana reviewed

the outstanding audit objections during the course of audit for the year 2008-2009. The

following 13 paras were oUlstanding up to the year 2007-08:-

2003-04

2005-06

2006-07

2007-08

1(para No.5)

I (para No.4)

6(para No. 1-6)

5(para No. 1-5)

The following 7 paras out of 13 paras appearing in the inspection reports for the

year 2003-2004 to 2007-2008 have been settled:

Sr. No. Year )lara No. Brief Description of the para settled

1. 2003-04 5 Revision of Licence Fce.

2. 2005-06 4 Recovery of Penal Rent

3. 2006-07 5 Loses on refund of Schemes money.

4. 2006-07 6 Irregular payment to Daily Wages Staff.

5. 2007-08 3 Wastage of amount for not functioning the
machine.

6. 2007-08 4 Absence of tenders for purchasing of
books.

7. 2007-08 5 Allotment of G~types hOllses.

There is no outstanding para prior to 2005·06. However, 6 audit paras are

still outstanding and the remarks/comments of the Institute thereon are indicated in

Annexure~!;. pages 14 to 31 along with remarks of the Dy. Accountant General (Audit)

Haryana, Chandigarh. h is also pertinent to mention that all the audit paras are of

procedural nature and there is 110 serious audit para. The Institute is taking all necessary

steps for getting the remaining audit paras settled.

The Finance Committee may note.
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Item 17.5

-32-

To consider the matter regarding powers of the Director
to write off losses

The first statutes of NIT's contain that the Director shall have the powers

to write off irrecoverable losses up to a limit of ten thousand rupees and of

irrecoverable value of stores items lost or rendered unserviceable due to normal

wear and tear or obsolete up to a limit of twenty five thousand rupees subject to

such stipulations as may be made by the Board from time to time.

As per existing Stores and Purchase Rules of the Institute, the Director

has powers to write off the stores rendered unserviceable due to normal wear

and tear and obsolete items upta limit of Rs. 5.00 Lacs per item, which were fixed

on the basis of the Stores & Purchase Rules of liT Delhi. The irrecoverable

losses and irrecoverable value of stores items lost are written off with the

approval of Board of Governors of the Institute.

In view of the above it is proposed that the Director may be vested with

the powers to write off irrecoverable losses and irrecoverable value of stores

items lost or rendered unserviceable due to normal wear and tear or obsolete

as below.

Individual Item Costing

To write off irrecoverable losses Rs.l0,000/- I---

To write off irrecoverable value of store Rs. 25,000/- \....---'
items lost

-- - -- - -
To write off irrecoverable losses of Rs. 5,00,000/-
store items rendered unserviceable (as per eXisting purchase
due to normal wear & tear or obsolete rules)

The Finance Committee may consider and make suitable

recommendations to the Board.



Item No. 17.6: To consider condemnation of Institute Pick-up-Van HYO
4367 and purchase of New Vehicle in lieu thereof.

The Institute Pick-up-Van HYQ 4367 was purchased in 1986 at a cost of
Rs.92,705.50 out of Institute Development Fund (tnstitllte Share of Consultancy)
It has already covered the distance of 101039 Kms. and has se;vice duration of
more than twenty two year').

As per the condemnation schedule by the Government of India and
Government of Haryana, the vehicle can be condemned as soon as it covp.rs a
total mileage of 1,80,000 Kms. or has completed six years of it life whichever IS

earlier.

The Pick-up-Van HYQ 4367 has exhausted its lifespan long back. As
such it is not economical to maintain this vehicle any more (copy of year wise
expenditure of vehicle in Rs.lKm is enclosed as Annexure J2 on page 34~3?_)

It is, therefore, proposed that the Institute Pick-up-Van HYQ 4367 may oe
allowed to condemned and new vehicle may be allowed to be purchased In lIau
of it. The approximate cost of new vehicle would be RS.6.0 lac for whlcr me
expenditure will be met out from Institute Development Fund (Institute Share ot
Consultancy).without any financial liability on the Government of India. The sale
proceeds will be credited to Misc. income of the Institute.

The Finance Committee may consider and make SUitable
recommendation to the BOG
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Appendix' A'

Year wisc Expcnditurc of Pick-up-van

-- --~-~-

I~pcnditlll;e RSJKM- - . ---_.-~~-~~=-----Sr. Year Mileage Expenditure Rs./KM Total
No. inKM On fuel in 011 Expenditure

Rs. Spare/Repair in Rs.lKm.
in Rs.

1 1986 6970 1436.14' 0.21 2569.97 0.37 0.58
2 1987 9467 3938.53 0.42 493.32 0.05 0.47
3 1988 6830 3239.78 0.47 7650.32 1.12 1.59

-

4 1989 7933 4486.31 0.57 7023.02 0.57 1.14 --
5 1990 7567 5397.69 0.71 4381.44 0.58 1.29

--
6 1991 7095 5080.63 0.72 2435.42 0.34 -- -!c06 _~:=-
7 1992 4044 4598.68 1.14 6061.28 1.50 2.64
8 1993 7233 3806.47 0.53 1207.66 0.17

-
0.70

9 1994 4254 3992.6 0.94 10567.91 2.48 3.42
-

.!!J_ ~5 4575 5219.72 1.14 c-~125.60 0.46 1.68
---

II 1996 3561 3793.06 1.07 10866.29 305 r..4.0.~~.--I-
1997

--
979

- --- --_._._" - -----_. - -- ---- ---- 33:-73--12 1213.\ 1.24 ~02031
34.97 l-13 1998 2657 4832.16 1.82 3266.00 1.23 305

14 ~J9 5438 5636.62 1.04 8129.20 1.49 2.53 - -- -

4123 9872.37
----IS 2000 2.39 14617.00 3.55 5.94

16 2001 3094 6458.13 2.09 6719.52 2.17 4.26 --
17 2002 3652 5821.53 1.59 21257.56 5.82

---.-
7.41

I~ 2003 3694 5952.05 1.61 6359.00 1.72 3.33
.-.--

19 2004 2461 8878.47 3.61 3980.00 1.62
_.

5.23
20 2005 1967 7251.54 3.69 2108.48 1.07

..
4.76

21 2006 1945 8893.81 4.57 320.00 0.16 4.73
22 2007 104\ 4879.47 4.69 5455.00 5.24 9.93
23 2008 659 2953.89 4.48 1022.00 1.55 7.9 -

\L~~
(Wor~p ~~l. Admn.)



Item 17.7

-38-

To consider the period of EOL for the purpose of annual
Increment in respect of Dr. Ajai Jain, Assistant
Professor(CAS)

Dr. Ajai Jain, Assistant Professor (CAS), Mechanical Engineering Department is

requesting again and again (copy of representation dated 25.8.2008 enclosed as

Appendix· E Pages 39 to 43) to grant him annual increment on due date considering the

period of Extraordinary Leave (without pay) from 6.1.2006 to 14.6.2006 spent by him as

Assistant Professor at liT, Delhi

Dr. Ajai Jain was on EOL from 6.1.2006 to 14.6.2006 to serve as Assistant

Professor at liT, Delhi. In the meantime he was promoted to the post of Assistant

Professor under CAS in this Institute w.e.f. 25.2.2006. His pay was fixed w.eJ. 15.6.2006

the day he joined back in the Institute and next date of increment was mentioned as

1.6.2007 by extending the period of EOl. However his normal date of increment would

have been 1.2.2007 had he not proceeded on Extraordinary Leave.

As per decision of the Board taken in i~meeting held on ~: 12.2003, the

Leave rules of faculty in the Institute shall be same as prevalent in liT, Delhi.

The Leave rules of liT, Delhi, under Section 7.2.8 regarding Counting of EOl for

increment and pension reads as under :-

-The Extraordinary leave spent on acquisition of teaching/research experience be
treated at par with extraordinary leave spent exclusively to pursue higher studies,
for the purpose of sanction of increment and pension in terms of para 19(2) of
schedule D-

The para 19(2) of schedule '0' is reproduced as under:-

-The period of extraordinary leave shall not count for increment except when \
such leave is granted due to sickness on medical certificate or for pursing higher
studies, provided that in case of any doubt whether the extraordinary leave taken
was for pursuing higher studies or not, the decision of the Chainnan shall be
final-.

Further it is mentioned that as per First Statutes of NIT Act, 2007 the Leave rules

of all the employees of the Institute shall be governed by the Central Civil Services

(Leave) Rules 1972.

The matter is placed before the Finance Committee for consideration and making

suitable recommendations to the Board.



To·

Subject:

-

1~
(Through Prop Channel)

Dated:

/ ~, /1 ~08-2008
Director V ~ evJ' /1;u, .
I'lationallnstitute of Technology ..........-, rP AJl/V~' ~ -b
!(llru~,shelra Q\r I V" r ( ~

'V
Reminder Regarding non·addition of increment in the baSie"p'~y

Respected Sir,

The undersigned is serving as Assistant Professor in Mechanical Engineering

Uepartrnent. My annual increment beconies due on 25-02-2007. However, it has not

been added to my salary of February 2007. I have received a letter (after about fifteen

months and two reminders) from DR (GA&L) vide leUer no. Estt-1f6014 dated 03-07

2008 on the above mentioned subject, that my request is not covered under rules. I have

written earlier in this regard vide letter dated 17-07-2008 and it was sent to you thorough

proper channel vide diary no. MED/08l624 dated 23-07-2008, About a one month is

passed but I have not received any communication in this regard.

I wish 10 brillg it your kind consideralion that 1was granted extraordinary leave to serve

as Assistant Professor in Mechanical Engineering Department, Indian Institute of

Te'~hnology (liT), Delhi from 06-01-2006 to 14-06-2006. liT Delhi is a premier institute

and a centre of excellence of the country. AI!.o extraordinary leave was granted to me for

academic pursuits and it is directly connected with my teaching and research job.

Moreov~r, the period spent on extraordinaly leave is utilized to acquire teaching and

research experience in a centre of excellence as it helps in improving the academic

accornplishmenls as well as overall development of the Met:hanical Engineerin'J

Cepartmert & Institute

AI'Jo, 1wish'to bring it to your kind notice that Board of Governors, NIT KurUkshetra has

adopted the leave rules of liT Delhi for faculty 01 the tnstitute (NIT KUfukshelra) vide item

f,O 4.12 of the meeling held on 06-12-2003 with effect from 01·0'\·2004 as pP.T

IIlstluc:tions received from Ministry eof Human Resource Development. New Delhi vide

.-/



office memorandum no. F.2Q-46/2003-TS·1II dated 09·11·2003. As per leave rules of liT

Dp.lhl. "The Extraordinary leave spent on acquisition of teachingfresearch

experience be treated at par with extraordinary leave spent exclusively to pursue

higher studies, for the purpose of sanction of increment and pension in terms of

par., :19(2) of schedule 0" vide section 7.2.8 of administrative manual of lIT Delhi (copy

enclosed, Encl. No.1). The para 19(2) of schedule D of liT Delhi is reproduced for your

kind perusal

BThe period of extraordinary leave shaH not count for increment except when such

leave is granted due to sickness on medical certificate or for pursing higher

studies, provided that in case of any doubt whether the extraordinary leave taken

was for pursuing higher studies or not, the decision of the Chairman shall be finar

(copy enclosed. Encl. No.2).

DR (GA&L) vide letter no. Estt-1I6014 dated 03·07-2008 communicated to me that my

request 011 the above·mentioned subject is not covered under the rules (copy enclosed.

End No.3). However, as per the facts and rules described above, it is my humble

submission, that my case is covered under the rules and thus my increment

hecomes due on the normal date of increment I.e. 25·02·2007.

It is, therefore, requested that please take appropriate action in this regard so that

a genuine person is not denied of natural justice and to one who is constantly

working for the development of the department as well as Institute. I also request

.... 011 to kindly direct for the addition of Increment on 25-02-2007 and payment of

c'lTrCllTS to me.

rhanktng you

Si~YOlirs

{Ajai Jain}
Assistant Professor
Me-chanical Engineering Department

Encls.
Enel. NO.1 - Rule for Counting of E.O.L. for Increment & Pension
Encl. NO.2 - Para 19(2) of Schedule 0
End. Nc 3 - Letter no. Estt.-1/6014 dated 03·07·2008



'.~ '1l""-,

7.2.8 Counting of E.O.l. for Increment & Pension

The Extra-Ordinary leave spent on acquisition of teaching/research experience be
treated at par with extraordinary leave spent exclusively to pursue higher studies, for the
purpose of sanction of Increment and pension in terms of para 19(2} of SChedule 'D'.

7.3 GUIDELINES FOR GRANT OF LEAVE TO THE FACULTV

(t) "Long Leave" Is defined as leave, of any kind, Including 'sabbatical' whose duration

exceeds six months, and will be subject to other rules for restrictions currently in

practice such as 15% quota, Sabbatical Rules, etc.

(2) "Medium leave i.e. leave of a duration of more than 3 months but upto 6 months,

will count towards 15% quota and also towards determining his entitlement for
leave as per clause 5 below.

(3) "Short leave" i.e. leave of the duration upto 3 months will not count towards 15%
quota. Such leave may be granted during vacation periods on the recommendations
of the Head of concerned Department/Centre subject to follOWing guidelines :

(a) Leave upto 2 months - No limit on visits.

(b) Leave upto 3 months - Once In two years.

(4) No faculty member will be eligible for long le'lve during the first tl1ree years of his
selvice in the Institute.

(5) The period for which a Faculty member shall be entitled to medium or iong leave
will be determined as one fifth of his/her total service In the Institute less the
period he/she has already availed of as medium and/or long leave. However, in the

case of staff members accepting full time assignments in Government Departments/
Public Undertakings/Universities/Research Laboratories with a view to getting

absorbed therein, above provision will not apply. In such casesj lien unto 2 years
may be granted In -afcordance with the norms laid down by the Board of Governors
in this behalf. In case he returns from lienj the period of lien shall be counted

towards future entitlement of leave.

(6) No more than two years' long leave can be availed of by a faculty member at a

time; however, an extension upto a maximum of three months may be permitted if

extension period is covered by vacation.

(7) There must be a minimum Interval of three years between two consecutive periods
of long leave.

[7-61



Duration of duty
during vacation

Entire vacallon

-In_ -

EIlDiblfity (0 eamed
wsve on full pay

30d_y.

~9.

No. of days of vacation not availed of
Part 01 vacation 30 )( .

No. of days oltha entlre vacatkm

Earned leave admissible 10
Members of the Non-vacation Staff

·(3) The 8Elmed leave adml$slbla to a membs( of the slall other than vacatIon
stafl, shall be 30 days In acalendar'year:

t(4) The leave account 01 every employeo slmllbe crediled wtlh earned ieavc in
advance Intwo ins1a1ments of 15days eachan the f1rsfJanuary and first JUly
every year.

t(5) The leave althe eredllof an errployee at the close ollha previous hall year
shall be carried forward 10 the next half year, subjOCllo the oonditlon lhallhe
leave so carried forward plus Ihe credit for the hall year do not exceed the
maxlrrum limit of 180 days.

L1mlls 01 Accumulation and Grant
(applicable to all member. 01 the SI.lI)

(6) A memberof the staff shallceaso to earn such leave when the earned leave
amOunts to 180 days.

(7) The maxlrrum amount 01 earned leave thai can be granted 10 a member of
Ihe staff at a Ume shan be 120 days. Earned leave may be granted for a
period excet!dlng 120 days If lhe entire leave so granted or any JX)rtion
thereolls spent outsk1e IndIa, Dunna, Ceylon, Nepal and Pakistan, provided
that when earned leavo oxceedlng 120days is so grantedlhe perldd of such
leave spentwithin India, Burma, Ceylon, Nepal and Pakistan, shall not in Ihe
aggregate exceed 120 days.

Exraordlnary Leave

:J:(1) Extraordinary leave shall always be wilhollt leave salary and may be granted
when no other kind of leavo Is admissible or whon other leave being
admissible, the memberol the stall concomed specifically applied In writing
fOr the grant of eXI~aordinary leave.

• Amended v1ete MW\b1tryof EduCl.lIonIeUerHo. F. 11·4/61301. 6,de.ted 15hJuly,1970, Elfceli;:;;~
Morch 9, 1970.

t SubsliModvide MJnislryol Educ8lionlellerNo. F. 11-&75·T. 6.dllled 16th July, 1978. Ellective from
July 11,1978.

1 J\mooded vk» M1nislryol EciJca60n k11tor No. F.2~1~·T,6,d!lGd 16fh.Nly, 1969. ElrectiYfl from
May 9, 1969.
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~2) The period of exlraordlnary leave shall not count for Increment exceptwhen
such leave is grantee! due to sickness on mecflCSl certifiCate or for persulng
higher sludles, provided thai Incase 01 any doubtwhOlhertho exlraordinary
leave taken was for pursuing higher studies or not, the decision of 1he
ChaIrman shall be final.

(3)(a) Except In the case of a permanent employee, the dUfQlion of
eXlraordinary leave on any one occasion shan not exceed the following
lImits: •

(I) three m:lOlhs;

(Ii) 5bc months, In case 01 employee who has compleledthree year6
continuous service on the date of expiry of the ~av9 admissible
to hlniunderthe rules and his requesilorsuch leave ls supportod
by a Medical CertKlcale;

(iii) e\ghteen months whore the employee Is su1fertng from lub9rcu~

losls or leprosy and undergoing treatment in a recognised cUnic
or under a specialist. .

(b) Where an employee Olhol\han apermanent employee fails 10 resume
duty on expiry of the maximum amount of tlxtraordinary leave granted
to him orwhere such an employee who was granted alesser amount
01 extraordinary leave than \he maxinuJm amounl admlsslble to him.
remains absent from dUly forany period whlch, togelherwith the perIOd
01 extraordinary leave granted to him exceeds 1he Ilnilt up to which he
could have been granted exlraordinal'y leave under sub-rule (a), ho
shall, unless lhe Board in view of Ihe excep1bnal circumstances ot the
caso otherwise determine, be deemed to have resigned his appoin1·
ment and shall cease to ~e In Instltuto employment.

(4) The aUlhorily empowered to granlleave may commute relrospectively the
period of absence without leave Into 9xlraordlnary loave.

Note: The power of commutIng relrospectlvely periods 01 absence wllhout leave
Inlo eXlraordinary leave Is absolute and not subject 10 Ihe condtllons men
tioned In (Q above.

20. Maternity LeBv~

t(1) (a) Malemhy leave may be granted to'a woman memberof the slaH on full
pay for a perbd up to 90 days (rom the date 01 Its commencement.

(b) Malelnlty leave may also be granted on full pay In casesof mIscarriage

• Sub5~tul9d vldo Mlnblryol EdueDiOlllelll!lt No. F. 25·11&4·T. 6, dated 16th JIAy, laS9. Eltective from
~9Y 9,1960.

t SUbstilUted vide MirnltyofEOJeIllon leu&tNo. F. 11·1.180.T.6, del9d3rd NO'Hmbor, 1980. EffecWe
Irorn NOVflmber 1,1980.
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Item 17.8: To consider the recovery of excess payment made on account of
additional increment allowed at the time of promotion.

In the pre-revised pay scales some of the non-teaching employees of the

Institute were promoted and allowed additional increment in the pre-revised scales due to

higher responsibilities in the year 2006 & 2008 as per list enclosed as

Annexure -.E.on page 4S .

As per recommendations of the Sixth Pay Commission no increment is to

be allowed on the promotion having the same Grade Pay. An additional increment was

earlier admissible at the time of their promotion in pre-revised scale treated as higher

responsibility of higher post. However, an additional increment was also inadvertently

allowed to them while fixing their pay consequent upon implementation of the 6lh pay

Commission, which is regretted.

The Finance Committee may consider and decide the matter relating to

recovery of tbe amount paid on account of additional increment as mentioned above.
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List of the employees who were promoted in the same grade pay and
allowed one increment at the time of their promotion

Sr. No. Name Desil!nation Date orpromotion

1. Neelam Kumari Jr. Stenographer promoted 29.5.2006
as Deputy Superintendent
on contract basis

2. Sushma Rani Jr. Stenographer promoted 29.5.2006
as Deputy Superintendent
on contract basis

3. Jagal Ram Assistant promoted as 22.8.2006
Deputy Supdlo on regular
basis

4. V P Gaur Assistant promoted as 22.8.2006
Deputy Supdt. 011 regular

- basis
5. Jagir Dass Assistant promoted as 30.1.2008

Deputy Supdt. nl1 regular
basis

6 Siri Ram Tech. 'A' promoted as 22.8.2006
Supervisor on regular basis

7. Naresh Bhardwaj Tech. 'A' promoted as 30.1.2008
Suoervisor on reeular basis

8. Sanjay Keswani Tech. 'A' promoted as 29.5.2006
SUDcrvisor on contract basis

9. Shiv Raj Tech. 'A' promoted as 30.1.2008
Supervisor on regular basis

10. Gopal Krishan Tech. 'A' promoted as 22.8.2006
Supervisor on regular basis

11. Roshan Lal Tech. 'A' promoted as 30.1.2008
Slmervisor on reulllar basis

12. Priti Pal Singh Tech. 'A' promoted as 22.8.2006
Suoervisor on rCL!ular basi!i

13. Gurmail Singh Tech. 'A' promoted as 30.1.2008
Suoervisor on rel!ular basis

14. Ram Saran Tech. 'A' promoted as 30.1.2008
Suocrvisor on re[!lllar basis

15. Raghubir Singh T~mate promoted as 22.8.2006
Electrician on regular basis

~
Deputy Registrar (Estt.)
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Item 17.9 : To consider enhancement of common fees to be charged (rom students

from the academic year 2009-10.

A letter received from Director, NITs, Department of Higher Education,

Ministry of Human Resource Development, Government of India vide letter No. F-21~

35/20091'8 Ill, Dated 23" June, 2009 regarding eommon fees to be charged by each NIT

(Annexure AA pages from 45 C to 45 D) may be perused.

The Clause~37 as contained in the NITs Statutes regarding common fees

for UG & PO Courses reads as under:

Remarksa.Tech Courses M.Tcch Course
Figures in R~. per anaum

(ii)

(i)

(iii)

The Institute shall charge the following fees, namely:-

The tuition and the hostel fee shall comprise oftwo parts (a) fees determined
by the National InstilJltes of Technology Council which shall be the common
for a/l Nationallnstilutes ofTechnology and (b) fees which will be determined
by the concerned Board of Governors which shall be applicable to the
concerned institute.
The Call/ion Money shall be returnable to student, scholars andfellows at the
time ofthe finally leaving the Institute, after deduction ofrelevant diles, ifany
and there no claim for a refund is received within two years offinally leaving
the Institute, the Caution Money shall be credited into the Student Welfare
Fund.
The fee concession and scholarships as may be determined by the Central
Government from time to time shall be applicable to all National Institutes of
Technology.

As per above letter, we have implemented the common fees of Rs.
35,OOO/~ per annum i.e. (Rs. 17500/· per semester) from the academic session 2009-10
for UO & PO Courses.
Sr. No. HClid of Account

Existing Proposed Existing Proposed

I. Tuition Fee 12000/· 35000/· 15000/· 35000/~ To be charged
;n

two installments

2. Student related
ActiYlIy fee

70001- 7000/~ 70001- 7000/~ ~ do •

3. Contribution
towards Corpus
Fund (COr)

TOTAL

40001-

23000/·

40001-

460001·

40001·

26000/·

4000/~ • do ~

( Alredy charging
one time Rs. 16000/~ &
Rs. 8000/· from B.tech
& M ech.respcclively)

46000/·

Contd ...
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The above said fees are excluding Seat Rent, Alumni & Institute Security as per
details given below:-

1.

2.

3.

Seat Rent

Institute
Security

Alumni

Rs. 2000/- per annum for Triple Seater
Rs. 4000/- per annum for Double Se~lter

Rs. 6000/- per annum for Single Seater

Rs. 4000/· for B.Tecb (Refuodable)
Rs. 5000/· for M.Tecb (Refundable)

Rs.SOO/4 for fstyear B.Tech & M.Tech in two installments.

Finance Committee may note.
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No.F-21-3512009 TS III
Government of India

Ministry of Human Resource Development
. Department of Higher Education

Technical Education Bureau

New Delhi, dated 23rd June, 2009

To
,.

The Directors"cfAIl NITs

Sub: Commo~ f~s·to be charged by each NIT - regarding II

' I
Sir/Madam, \: .' . i .

All the Nation~I' Institutes of Technology (NITs) have desi~ to adopt
unifonn tuition feel for all B.Tech. and M.Tech. students admitted to NITs from the
academic year 2009-,1,0. The fee suggested by NITs is Rs. 35.000/jPer annum.
The same has bE!en.examined in this Ministry, and the following is informed in
this regard:- I . I

(i) AS ~erSectidnl~(1)(d) of the NIT, ct, 2007, the p,wer "to fix,
deinlmd .an~ [ive fees and ot er charges: Ii s with the
Inst1utions; ~

(Ii) As ~l1"r,statut ~i' 37(i), the tu~ion fee and the hostel f e in NITs to
com 'rise of 0 arts, (a) fees detem ined by the Nati nal Institute
of '/!ch'nolog ,ouncil which shall Po common for all National
Instilutes of.::ret nolegy, and (b) fees whiCh will be de ennined by
the clonCern~;;\;Bard of Governors wt ich shall be appl cable to the,

• conejern\'ct,inSi'tu es. .

2. Therefore, as per'lpr vi ions ~ed above, NI s are advised t charge the
I ' Icommon fee at Rs, ~J5,000 p r annum I.e. (Rs. 1 00/- per semes er) from the

academic session!2009"flO. T, ere will be no chan e in the existino ,,,xemotions
of tuition fees for SOIST",tu e ts.

3. . This issues\wilh ,t1~ : pp oval of compelent a thP~
~Jvt;~ . I I ,L'/~V f/' YoJrs fa~hfully.

(r- [~ ., I ~I~A' "Y- ~
P .J.-p ,"" ~/ _tP r;J";J (Matlan Mohan) .

I,}J- ( \ )U' I Director
'MIl Copy to : ')o-,l (I) PSioHRM ~ .'

(I'k) r7.. m~l :: ~~M~~Hf~·~~E) "9.) '" -
'C'> ~ )Uffr (Iv) •pps·to AS (H )/FA ~ /
tIT\.,,- 'r (v) . PS to:JS (TID )

J}~ 4Id'~ .. ,
,-.
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Prof. V.V. RAO
Chalnm;UI

No. CCB/20091

CENTRAL COUNSelLING BOARD (AIEEE·2009)
MHRD~ Government 01 India

Nlltlollol tnsllhlle of Technology
Worongal- 50G 021.

I'hono: ~10-:!'IO ..'0:.12, !'UK: 111110 2Ilf";21121
EJtI.iI:~"'II11w ac ill. lVebll'lre: l\,IW c.:(,,~.,

tPlooase ¥kit 01/1 ti!itJlilh' I," dl1~...llsll••"'I'J31

Date: 01.07.2009

TO
All the Admlsslon'Centre In-charges

Dear Slr/M3\dam,

~Ub: Common Tuition fee for all NITs" Regarding.
,

Ref: NO.F·21·3512009 TS·III, dated 23" June 2009.

i

\etc., are extra

Rs. 35'OOO/~TU tlon fee per annu:n

Admission teo other fee. Hostel fee

Tl1anklng you. \

admission to NITs.

,
•• ~ I

. i . \ I
I' , \

With reference to the letter cited abov'. the Tuition fee for all the
I \ I I

NITS Is fixed; as RS.35,Pod(" per annum from he academic ve,r 2009·10.

Hence. you ire reque.sted to display the fall wing InformatlT at YOllr

admission centres fori th Information to the students who ar,. seeking

I

Yours sincerely.

~
. ~HAIRMAN

~,
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Item 17.10: To consider the audit objection raised by the audit party from the Office of
the Accountant General (Audit), Haryana, Chandigarh regarding
contractual appointments of the internal employees.

The audit party from the Office of Accountant Geneml(Audit), Haryana.

Chandigarh during audit conducted in the month of July, 2009 raised audit objection regarding

contractual appointment of some internal employees of the Institute. A copy of the audit para

along with its enclosures is places as Annexure G on page 50 to 55. List of internal employees

appointed on contract basis is enclosed as Annexure H on page 56.

The audit party has also worked out an excess payment of Rs. 5,79,567/

(Rupees Five Jakh seventy nine thousand five hundred sixty seven only) paid to some of the

internal employees appointed on contract basis for the period May, 2006 to June, 2009.

In this connection it is mentioned that the whole matter regarding the said

contractual appointments relates to the Board of Governors decision taken in its 6tll meeting

held on 30.09.2004 and subsequent decision taken in its 7th meeting held on 19.02.2005. The

Board of Govemors in its 6111 meeting held on 30.09.2004 noted as under:

"As per decision of the Board taken in the 2nd meeting held on 19.04.02003,
the Institute was asked to maintain ratio between teaching and non
teaching posts in the range of 1:1.5 and for doing the said rationalization of
the non-teaching posts, a committee at the Institute level was constituted.

The Committee has submitted its report nnd the same is being examined by
the office.

As per recommendations of the Expenditure Reforms Commission (ERC)
as communicated by the MHRD, the ratio between teaching and non
teaching staff can be maintained in the range of 1:1.5 to 1:2.

The Board decided that the same committee at the Institute level may
undertaken :mother exercise to do the rationalization of the non-teaChing
posts in the ratio between teaching and non-teaching staff as 1:2 as per
guidelines proposed by the Institute in the agenda item 6.34.

Due to ban imposed on the recruitments and frequent retirement of the
non-teaching staff, vacnncies nre increasing day by day and it has become
virtually difficult to run the classes, labs, various Deptts. and administrative
offices smoothly. As on 01.09.2004 against 481 sanctioned teaChing
supporting and other non-teaching posts, 137 posts arc lying vacant".

In view of the above observations, the Board decided to fill up 27 non-teaching

and supporting posts by direct recruitment on contract basis. The Board also authorized the

Hon'ble Chairman, Board of Governors to decide all issues regarding to filling up the said 27
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posts by direct recruitment on contract basis such as their qualification, salary, period of

engagement, age and constitution of Selection Committees etc. and other related issues. In

compliance with said decision of the Board an advertisement was floated in the newspapers on

all India basis in 2nd week of Feb., 2005. However, Karamchari Sangh of the Institute did not

appreciate it and showed its resentment. The Karamchari 8aogh demanded the first matter

regarding their promotion to various promotional non-teaching posts should be decided and

only thereafter any post should be filled by way of direct recruitment. It may also be mentioned

that the Ministry of Human Resource Development had earlier imposed complete ban on

recruiunent as well as promotion as is evident from their letter No. F.32·1/1999-Technical

Section-III dated 28.05.2003 (copy enclosed as Annexure I on page 56 A).

Under the circumstances mentioned above the BOG in its 7th meeting held on

19.02.2005 took the following decision regarding filling up non-teaching posts on contract

basis:

"
1. The class-III internal deserving & eligible candidates of the Institute

who possess the prescribed qualification/experience :tlready
advertised be given due weightage in selection and in case any
internal candidate is selected for the contractual appointment he will
retain lien on his substantive post.

2. The consequential vacancies arising out of the aforesaid class-III
posts be filled up on contract basis by way of direct recruitment".

Accordingly some of the internal employees who has applied against the posts

advertised in Feb., 2005 for filling up non-teaching posts on contract basis by way of direct

recruitment were also selected on contract basis on higher posts and their lien was retained on

their substantive posts as per above decision of the BOG.

Subsequent the integrated Finance Division of the Ministry of Human Resource

Development vide their letter No. F.No. 1-l212006·IFD dated 25th Oct., 2006 clarified that

while CPF facilities can be extended to an employee appointed on contract for a period more

than 01 year, a regular employee of the Institute cannot hold a higher post in the same Institute

on contract basis. Such posts may be filled on deputation and it would not be applicable to

those in the line of promotion. The Institute should follow Government of India nonns in this

regard. These observations of the IFD, Ministry of Human Resource Development were

brought to the notice of the Finance Committee in its 9th meeting held on 28.10.2006. The

Finance Committee noted as under:
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"With reference to the comments sent by the IFD, MHRD vide their letter
Nos. F.I-1212006-1FD dated 21.08.2006 and No. F.I-1212006-IFD dated
25.10.2006 regarding some contractual appointments made by the Institute
some time back against non-teaching vacant posts the Finance Committee
noted the circumstnDccs/contingcncics under which the Institute had filled
up these posts on contract basis by way of direct recruitment in pursuance
of the decisions taken by the Board of Governors in their 6lh meeting held
on 30.09.2004 (agenda item 6.34) and in their ,III meeting held on 19.02.2005
(agenda item 7.7). The Board in its 7111 meeting has also decided that while
filling up some non-teaching posts on contract basis by direct recruitment,
due wcightage should be given to the eligible internal candidates in the
selection process. Further, the Finance Committee in its 8lh meeting held on
17.06.2006 decided to allow matching contribution on Contributory
Provident Fund to the employees appointed on contract basis who are
holding lower posts on regular basis."

The Finance Committee in its 9th meeting held on 28.10.2006 desired that lFD,

MI-IRD may be accordingly intimated regarding the above mentioned arrangement made on

temporary basis in the interest of smooth running of the Institute.

It is mentioned that the whole matter as regards making appointments of non

teaching employees on contract basis and extending facility of CPF to the internal employees

appointed on contract basis was clarified to the Integrated Finance Division, Ministry of

Human Resource Development vide Institute letter No. GAVI12084 dated 17.10.2006. The

Finance Committee in its 8th meeting held on 17.06.2006 decided as under:

"The Finance Committee recommended to the Board that CPF be deducted
on the basis of Basic Pay+ DP as being drawn by the employees irrespective
of fact whether the employees arc holding substantive post or officiating
post including post on contract basis and equal matching contribution on
CPF be allowed provided the employees appointed on contract basis are
holding lower posts on regular basis."

The above decision of the Finance Committee was ratified by the Board in its

II" meeting held on 10.07.2006.

Further, in this regard a legal opinion was also sought from our legal Counsel

Sh. A.S. Virk, Advocate, Punjab and Haryana High Court, Chandigarh. The concluding para of

the legal opinion is as under:-

"So far as the objection regarding the excess payment of Rs. 5,79,578/- paid
to "the 10 intermll employees working on Contract basis in the institute,
appointed as such by the duly constituted Selection Committees by against
the direct recruit quota vacancies. The above said employees having been
appointed by the competent authority in the regular pay scale of the post
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(s), which has been duly approved by the BOG. Even the matter regarding
deduction of their Contributory Provident Fund (CPF) has been considered
and approved by the Finance Committee which is further ratified by the
BOG. The said employees are being paid the same salary including annual
increments as applicable to the post (s). It is othcnvisc settled principle of
law that recovery of excess amounts paid during the occupancy of
promotional osts is not permissible even on their reversion, as held by
I ou'hle Supreme Court of India in Purshottam Lal Das and Others Vs.
State of Bihar and Others reported as 2006(11) see 492 (copy enclosed).
Even othenvisct nothing excess has been paid to said employees. As such no
recovery can be effected from such employees, who are working on the post
so appointed with the regular pay scale of post and they are being paid for
the work I duty they are performing on tbe post (s) appointed as such."

Further, the matter regarding contractual services of 09 persons (06 internal

employees) was placed before the Board of Governors in its 18lh meeting (Spl.) held on

12.10.2009. The Board decided as under:-

"The Board after going through in details about the appointments of 09
persons in question as per details given in the agenda note was of the
opinion that since they were on contractual basis they automatically stand
terminated on completion of a period of three years as per provisions made
under Rule 28 (2) of the new Statutes of NITs which came into force w.e.f.
23.04.2009.

The Board, however, on sympathetic consideration decided that no
recovery shall be made from them on account of payment of salary and
other allowances, whatsoever it be, between the period of completion of
thee years and today, the date of BOG meeting i.e. 12.10.2009.

The Board also decided that since their posts are sanctioned and now fallen
vacant, immediate steps be taken to fill up these vacancy arising out of the
termination of 09 persons as per recruitment rules and these 09 persons
may apply for fresh appointment for which they shall be given due
weightage if othen"ise found eligible."

In view of the above decision, the contractual services of 06 internal employees

have been terminated w.e.f 12.10.2009. It is worth mentioning here that out of 10 internal

employees who were appointed on contract basis, 04 were later on promoted against the regular

sanctioned strength of non-teaching staff and only 06 internal employees were working on their

respective posts.

The whole matter is placed before the Finance Committee for consideration and

making suitable recommendations to the Board of Governors.
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MOST URGENT

NATIONAL INSTITUTE OF TECIiNOLOGY
KURUKSIlETRA-J36119

NO.AlI019/2006-0710 2008-09!'.'fOlf.

Settlement of old outstanding Audit Paras
Appearing in the Audit & Inspection eport

U to 2008-2009 issued b A.G, IIa ana

Daled: 4.9.2009

,
I

The matter rega(ding settlemenl of old outstanding Audit Paras
cited as subject had been taken up with the Audi Party, who visited this
Institution for conducting the audit of Accounts of this Institution for the year
2008-09 in July, 2009 when up to date replies based dn the replies furnished by
our concerned Deptts.lSections were placed before them in an annotated form.
As a result of discussions held with the Audit Party, necessary reports put up
before them and compliance shown to the Audit Party. Most of the Paras have
been got settled, but the paras noted' below against 'the concerned
Departments/Sections have stili remained unsettled.

A copy of ali the outslanding Audit Paras with brief descriptions,
repiy of the Institution/latesl position put up before the Audit Party and final
remarks given by the Deputy Accountant General, Haryana, relating to you is
sent herewith for taking further necessary action, furnishing latest
reply/comments for submission of the same to A.G.(Audit) Haryana. The reply
must be given within 7 days at the latest.

This may be treated as MOST URGENT.

Deputy ReglSlrar l~\-,R,
DAiAs slaled.

I.
2.
3.
~

5.
6.

Estate Officer
OS(A-II)
Jr. Acctt.
OR(GA)
CCN
DSS Project

2006-2007

2

1&4
3

2007-08

1&2

2008-09

1,3&4

6
2&5
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DETAlLS OF EXCESS PAY AND ALLOWANCES DRAWN BY THE REGULAR EMPLOYEES APPOlNrd> ON CONTRACT BASIS

~; PERIOD FROM - TO
PAY .A_,,!~ ALLCWANCES DUE I PAY AND ALLOWANCES DRAWN

BASIC GRADE DA HRA TA TOTAL
BASIC GRADE DA HRA TOTAl

DIFFERENCE EXCESS PAID
PAY PAY PAY PAY TA -

r. ~. $<4.Sh'r'l"Q. ~,~ l.>2.1IIC_::..o':l.crc"'r.,.~) Cu. ~e: ~ ~ '2.~.S·2-t'Ob i<1?>e:-e-.345M+ 4~).
29.52006 30.6.2006 It g-...a 4:>-.. - - "0).0 \lil2D 4"- - - - 16fJ'2..0
1.7.2006 31.12.2006 \:l..3!:rc> 4>-- 3>30 - . [foR ;>0 I loB: 10 """" 3~0 - - t 73050 SU) 31'2..0-
1.12007 30.6.2007 12.~ ,.... q~o - - 17IAo 12.Q.IO 4_ 10'2-1 IBo31 5'" ":l-~' __
1.7-..2007 31.-12.2007 ~-:2.&Cl"O 4u.e . 15:'0 - \SS;.o '203':1.0 4-...0 lSi/ - tQoQ7 5&7 ::'402-
1.12008 30.6.2008 I:>.a-- 4>.00 :>.0\0 - l'ltl~ t ;'3.2.0 4"-= 2.10"2... - - Iq 62.2- SO>- 34q.·
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NATIONAL INSTITUTE OF TECHNOLOGY·
KURUKSHETRA-136119

No.Gen.-II 5"l'Isa
OFFICE ORDER

.AllIg'7Y
~ t",1'>1. : 11. I!)

The following persons possessing the preflcribed
qualifications as per rules of the Institute: who were appointed on
contrllct basis for two years with a provision of 1 year's extension in the
prescribed pay scales of the post (s)' after having been selected by duly
constituted Selection Committees against the posts advertised on all
India Basis, will continue temporarily ·on their existing positions till
further ord~rs.as per" their other existing terms and conditions of
appointments already made. These persons have already completed two
years of service satisfactorily and their 'services are further required by
the Institute:

Sr. "Name of the person DesIgnation Pay Scale (Rs.)
No.

\. Sh.Prithi Sin.h. Svstem Analvst 8000-13500

f---- 2. Sh.Kamal DeeD . .Pr02rammer 8000-13500
3 Sh.Pardeen. Kumar Programmer 8000-13500
4. Mrs.Sushma Rani DS to Director 5500-9000
5. Mrs.Neelam Kumari DS to Director 5500-9000
6 Sh.Gaurav Sharma . Tech. Grade A 5000-8000
7. Sh.Sumer Chand Sr. Librarv Asstt. 5000-8000
8. Sh. Rai Kumar A.ssistant 5000-8000
9. Sh. Davender Sin.h Jr. StenoP'ranher 4000-6000

The ·impleJ!lentation of this order will not involve any
additional financial liability on the Institute. They will draw their salary
against the respective vacant non-teaching posts under N -Plan budget.

Assis 5
For Director

All conc"tned.

Copy to:
1. Chairmen of the respective departments.
2. Heads of the respective Sections.
3. Deputy Registrar (GA & Legal).
4. Ass·i.stant Registrar (Accounts).
5. PS to Director· for kina Information of the Director.
6. PA to Regi.strar for kind infor·mation of the Registrar.

. 7. Person.at files of the con~erned persons.
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Item 17.11: To ratify action taken by the l-Ion'blc Chairperson, BOG in making
payment of sitting allowance to Dr. Hari Mohan Prasad.

The Board of Governors of the Institute in their 15th meeting held on

18.05.2009 decided as under:

"The Doard decided that the sitting allowance for the
Hon'ble Chairperson and members of the statutory bodies like
Board of Governors, Finance Committee, Senate and Building
& Works Committee be enhanced to Rs. 2000/- (Rupees two
thousand only) per sitting except to those who are internal
members from the Institute.

The Board further decided that the sitting allowance for the
external members of various selection committees/sub
committees of the BOG and outside experts for delivering
expert lectures will be Rs. 1500/- (Rupees one thousand five
hundred only) per silting".

Further Clause-IS of the NITs Statutes reads as under:

"Members of the Board and other authorities of the
Institute and members of the Committees constituted under the
Act or these Statutes or appointed by the Board and other
authorities shall be entitled to traveling allowance daily
allowance and sitting fee for attending the meetings of the
authorities and their Committees as laid down by the Board
from time to time."

The Board of Govemors of the Institute in their lih meeting held on 9.9.2009

constituted a sub-commillce under the Chainnanship of Dr. I-Iari Mohan Prasad, worthy

member of the BOG to examine the matters relating to contractual appointments. Other

members of the Committee were intemals viz Dr. V K Arora Professor. Civil Engg.

Department, who is also member of the Board and Sh. G R Samantray, Deputy Registrar

(GA& Estt.). Dr. Hari Mohan Prasad altended the said meeting on 21 51
, 23 rd September

and 6lh October, 2009 and he was paid silting allowance of Rs. 15001- (Rupees one

thollsand five hundred only) per sitting with the permission of the Hon'ble Chairperson,

Board of Govemors in anticipation approval of the Finance Committee.

The action taken by the Hon'ble Chairperson of the BOG may be ratified by the

Finance Committee.
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Item: 17.12 To consider the revision of rates of Nursing Allowance, Uniform
Allowance and Washing Allowance to the Nursing Personnel of
the Institute.

The GolII. of India upgraded the Institute to National Institute of Technology,

Kurukshetra with the Status of deemed university w.e.! 26.06.2002. Subsequentiy the

service conditions and ailowances of the employees were adopted by the Institute

w.e.!. 1.4.2004 on the Central GolII. Pattern.

The Board of Governors of the Institute in their 7~ meeting held on

19.02.2005 considered the provision of issue of Liveries to some group C employees of

the Institute and decided as under:-

The Board noted that some Class-ill employees of liT Delhi are getting
liveries. The Board, therefore, decided that some selected categories of
Class-III employees of the Institute such as Security Officer, Staff Nurse and
technical staff below the rank of Supervisor such as Lab. Attendants,
Technicians, Pump Drivers, Assistant Pump Drivers be also allowed liveries
as per norms prescribed by liT, Delhi. (Copy enclosed as
Annexure _J__from 60 I.

Accordingly, the livery items were issued to ail eligible Class-III employees of

the Institute except Staff Nurse as per norms prescribed by the liT, Delhi. The Livery

items/Allowances of the Staff Nurse was not considered due to lack of information.

In response to this office letter No. GA-llln530 dated 07.09.2007, the

liT, Delhi has intimated vide letter NO.IITD/H/2007 dated 17.09.2007. (Copy enclosed as

Annexure K from 61 ) that an amount of Rs. 2000/- per month is given to

Staff Nurse as Uniform Ailowance, washing Allowance, Nursing Allowance.

As per recommendations of the Sixth Pay Commission and Resolution of

Ministry of Finance (Department of Expenditure), for the enhancement of existing rates of

Allowances to the Nursing Personnel of ail categories at ail levels working in Central

GovernmenUUT Hospitals/Institutions and Centrally Funded Autonomous Bodies; the

Ministry of Health and family welfare (Nursing Section) New Delhi has enhanced the

rates of Nursing Ailowances vide OM No. 2.28015n1l2008-N dated 19.11.2008 (Copy

enclosed as Annexure L from 62 to 62 A 1.
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The enhanced rate of Allowances to the Nursing Personnel is as under:-

Allowance Existing Rate Revised Rate
(liT, Delhi) (6th Central Pay Commission)

w.e.f 01.09.2008

Nursing Allowance Rs. 1600 pm Rs. 32001-pm

Uniform Allowance Rs. 2501- pm Rs. 5001- pm

Washing Allowance Rs. 1501- pm Rs. 3001- pm

Total Rs. 20001-pm Rs. 40001-pm

It may be mentioned here that Smt. Sushma, Staff Nurse of this Institute is

getting Rs. 2001- per month as Boarding, uniform and Diet allowance (BA, UA, DA)from

the date of her joining i.e. 21.7.1998 on State Gov!. Pattern.

Ms. Sushma is representing again and again to redress her grievance by

granting her Nursing Allowances at par with liT, Delhi (copy of representation dated

4.7.2008 is enclosed as Appendix M pages 63 ).

Keeping in view of the above, the Finance Committee may consider the

Nursing Allowance etc. on the pattern of liT, Delhi w.e.! 19.02.2005 i.e. the date of

BOG decision and in the revised enhanced rates as per 6th Central Pay Commission

w.e.f 1.9.2008 to Ms. Sushma, Staff Nurse of the Institute's Health Center and make

suitable recommendations to the Board.
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No.80G7"17.191

NAL INSTITUTE OF TECHNOLOGY,
KURUKSHETRA-136119,

7.19 To consider provISion of issue of liveries to some Group C employees of the
Institute. I .
The Board of GOVjimors of the Institute in their i hmeeting held on 19?.2005 has

decided as under

The Board noted t at some Class·llI employees of UT Delhi arc getting livenes.
The Board, ther fore, decided that some selected categories of Class-llI
employees oCtile 4'stitute such as Secunty Officer, Staff Nurse and techmcal stafT

bel.ow the rank ~ Sup.crvisors such as Lab:~~l~n~!nts._ Technicial~s, Pump_
.Dnvers, Asstt Pu p Drivers be also alloweahvcnes as per norms prescrffied by
liT, Delhi.

A copy of the 80 Agenda Item 7.19 is also enclosed.

This is for favour 1ryour information and necessary action.

I .'
Encl: BOG Agenda Item.

REGISTRAR

i
I

i
I
I
I
I
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No IITDIHI20Q7.

The Asstt. Registrar (GAl
National Institute of Tech ology
Deemed University
KUfLlkshetra

Date 17 09.2007

With reference to I nef NO.GA-ili/7530 dated 07i09/2007 IJlease find the
present prevaillna dress ode of liT Hospital Staff-

,
Staff Nurse White S ree Blouse Petticoat " Suit & White Coat

Total Rs.l2oool- per month for Uniform'Allowance' and Washing -t N\£'~,"'lj
\ Allowance p~tJ1.'>l~

Duty hou s· Shift Duty-8.30p.m to 7.30a.m (Night Duty' .
...- Morning duty -7 30a.m to 2.00 p.rn

Evemng Duty 2 00 p.rn - S.3D.p.rn

Attendant! Nursing Ort! rly on W3I.d

Duty hours

Attendants, '.

White S iUSaree. Blouse. Petticoat (Females!
White P nt & Shirt (Males)
Washln Allowance Rs 30/- per month
uniform has been provldea by the Institute
Shift dut 8 hours

Blue Sar e.Blollse. Petticoat ISuit ( for females)
8'lue pan & Shirt! for malesl

INashing f\IlQwance Rs, 301- per month
Uniform as! been proVided by the··ln-stitute

1h9~>%o,J-<'J1.
(Dr &&.Pathakl
IIC Hospital Services
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OFFICE MEMORANDUM

~ ..
r.'
"

-:---
No. Z.28015/71/2008_N

Ministry of Health and Family Welfare
(Nursing Section)

Nirman Shawano New Delhi
Dated lPh November, 2008

1"l

Subject: - ~evision of rates of N~sing Allow~ce, Uniform Allowa nee
and Washing Allowance to the Nursing Personnel.

'"'1:5 per recommendations of the Sixth Pay. Commission a.nd
Resolution of Ministry of Finance (Department of Expenditure) published )
in the Gazette of India (Extraordinary) IPart-I-Sec-l) No. 1/1/2008.!C,
dated 29.08.2008 pertaining to the decisions of the Government OIl

recommendation of the Sixth Pay Commission, the President is pleased
to sanction the enhancement of existing rates of following allowances to
the Nursing Personnel of all categories at all levels working in Central
Government/UT H~pitals/lnstitutions and Centrally funded
Autonomous Bodies like AIIMS, New Delhi, PGIMER, Chandlgarh,
JIPMER, Puducherry etc. subject to the following conditions and as per
the details given below: -

a) All these allowances will not be treated as a part or pay as
already decided vide Ministry of Heo.lth and Family Welfare
Order No. Z.28015/86/97-N dated 28'" July, 1998

b) The additional expenditure due to enhancement of these
allowflIlces would be met by the respective institutions from
the(r sanctioned b~Bet.

S. No. Allowance Exlstinc Rate R'evlsed Rate

L Nursin" Allowanco Rs.1600Dm Rs. 3200/· om
2. Uniform Allowance .Rs. 2501· DID Rs. 500/· pm
3. Washin" Allowance ' Rs. 150/·Dm Rs.300/-om

2, This order~ will' take effect from 1aI. Sel='~ember. 2008

3. Nursing Allowance witl be payable to all Nurses whether working In

Dispensaries or in Hospit~ls,

contd .. ·2/·
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. e Tat~s 0 [!oOVC allowances shall autolT!atica.i!y increase by ?~~~,

,every. time .li'!.c dearness allowance paye.ble (/:1 the revise"d ,pay
structure goes up by 50%. . , .. :

f RCJ1 : PI..R

. ..
5. This issues with the appro~al of AS&FA vide Dy. No. 6289, doten

4.11.2008 and Ministry of F~c.e. Department of Exp~ndilure. lC
V.O. No.7.17/2/2008-1C. dated 7,1.2008.

. ,
1-d../ _

''-'-1'' '. . (C.S. M[SHRAj
Ji: ~nder Secretary to the Govt. of India

. ,,,,'

To,
I.
2,

All Ministries/OepartDle:nts to the O'Qvemment of India
. Chief SecretarlcsJAdminist:r.:ttors of all Union Territories.

. ' ..
. Copy forwarded for information and further necessary action to: .

I.

.. 2 .

3.
4.
S.
6.
~/.

8.

Director General of Health Services. Nirman 8hawan, New
Delhi.
Joint Secrdary (UT). Ministry of HO!I1e Affairs, North Block New
Delhi. .
Director, All India Institute of Medical Science, N~w Delhi
Director. PG1MgR. Chandigarh.
Director, .,nPMER, Dhanvantri Na.gar, Puducherry.
Director, NEIGRlMS, Shillong, ..... '-
Director CGH S. New Delhi. '
The Principal/Medical Superintendent, Sardlll'jan(~ H()~pitaI/Dr.

RML Hospitall LHMC & SKC Hospita!jRo\K College of NLlI$lnf~,

New Delhi

.....-.~•._,.>.\ ..:/
:c s. :.:I~T,·. j

Uno:k;' :-: ..•... <..::-:.. v' \~~'. <..~~ ... ' :,1 'I'·

. '.. ;,~. ~,.'" ~
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To,

The Director,
National Institute of Technology,
Kurukshetra.

SUbject: Request for Nursing Allowances

RlSir,

Yours faithfuily,

~hw--(SUSHMA)
Staff Nurse,

I,

With regards, it is submitted that before conversion from RECK to

NITK, the employees of this Institute were getting Livery items/allowances

I at par with State Government of Haryana. After conversion from RECK to

, I NITK, the Board of Governors has approved that Livery items may be, ,
provided to all eligible Class illl & IV employees of this Institute at par with

liT, Delhi, Accordingly, the matter was taken up with liT and livery items

allowed to all eligible employees at par with liT, Delhi except Health

\I' Cent~e of the Institute,

, ." You are requested to kindly allow me livery items/allowances at par

with Staff Nurse allowed by liT, Delhi.
, '

~~",:;:'l:
~db"r .I Jf(f(>J~

9--t.C-''r'I~'. ";' f

~~\~~



Item 17.13

-64-

To consider grant of four advance increments on
account of Ph.D. to Dr. Paras Ram, Assistant
Protessor(eAS)

Dr. Paras Ram was appointed as Lecturer in Mathematics Department of

the Institute w.e.!. 2;.11.1995 at basic pay of Rs. 2425/- per month in the pay

scale of Rs. 2200-75-2800-100-4000.

At that time as per Gov!. of India letter dated 28.2.1989 regarding revision

of pay scales of teachers etc. w.e.f. 1.1.1986, the following benefits of advance

increments for higher qualifications were admissible:-

"The candidates who, at the time .of their recruitment as Lecturers possess
Master's and Doctoral degrees in engineering/technology shall be granted
2 and 4 advance increments respectively and candidates who possess M.
Phill and Ph.D degrees in Sciences and Humanities shall be granted 1
and 3 advance increments respectively in the scale of Rs. 2200-4000
alongwith the benefit of corresponding years of service for the purpose of
promotion. The existing Lecturers who do not possess these
qualifications, or who might be recruited in future without these
qualifications, will be eligible for a similar benefit in service for the purpose
of promotion as and when they acquire these qualifications, but they will
not be eligible for advance increments. Existing Lecturers who possess
these qualifications will also b~ eligible for th~ benefit in service for the
purpose of promotion. R

Dr. Paras Ram possessed Ph.D. degree in applied Mathematics at the

time of recruitment. In view of above ~enefits, his pay was fixed at Rs. 2425/

per month by granting him three advance increments in the pay scale of Rs.

2200-75-2800-100-4000 on his appointment as Lecturer in the Institute.

The pay scales of teachers revised w.e.!. 1.1.1996 as per

recommendations of 5th pay Commission. The Lecturers were granted the
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revised pay scale of Rs. 8000-275-13500 and the following incentives were

applicable for possessing Ph.D /M.Phii/ M.E.lM.Tech :-

"At the time of recruitment as Lecturers, fOUf and two advance increments
will be admissible to those of the Science/Humanities faculty who hold
Ph.D and M. Phil degrees respectively; and to those of the technical
faculty who hold PC.D and M.E/M.Tech degrees respectively".

Thus on revision of pay scales, basic pay of Dr. Paras Ram was fixed at

Rs. 8275/-(Rs. 8000/- plus one increment of Rs. 275/-) using fixation rule of 3:1

on 1.1.1996 as per revised pay scale. However, Dr. Paras Ram is requesting for

fOUf advance increments as per the provisions of revised scale with the

justification that if he would have joined the Institute on or after 1.1.1996, the

Institute had to pay basic pay of Rs. 9100/- per month.

Dr. Paras Ram is representing time and again to redress his grievance for

granting four increments as on 1.1.1996 under hardship (copy of representation

dated 9.6.2009 is enclosed as Appendix -N pages 66 to 67).

The matter is placed before the Finance Committee for consideration and

making suitable recommendations to the Board.
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DEI'ARTMENT OF MATHEMATICS
NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA

No. MA/091 I(J 0 t- Dated: 09.06.2009

I 'If'.

T

~
J(1../ 0 3:v

-\: ~-.{..... .' <\...I The Director, I
\)J .~ Nalional1nslilulc of Teclmology, y.

" . ./Y" Kurukshclra. ~ /Ao, .
I 1-~J ~. <X "S/'A~

,\'1, v y'\(lThrough: Chairman, DepartmrMathematicS) I

~b Sub: Representation regarding anomaly 'in Pay Fixation.

0~ \
" \' ~(Sir.
(~..i- :'"~wish to bring to your kind notice that I was ap1inted as a Lecturer on regular

A'0\i'1asis on 2"" Nov. 1995 and was olTered basic pa~j"f Rs.2425/- (including thl'ee\0\' adn'nce inel'ements because of additional qual fieation of l'h.D.) in the scale

. U' s:-c...c. of Rs. 2200-4000. In the revised scales, my basic pay has been fixed at u.s. 82751-

/ It.", " (including onl)' onc advullcc increment) in t c scale of Rs. 8000-13500,

I. IV whereas it should have been fixed as Rs. 91001-(including four advance

/1/8' increments) since my experience and qualificatio s were not less than any new

nppoilltee \vilh Ph.D. on 1.1.1996, whose basic pa had to be fixed at Rs. 9100/-.

Since in our institute all new a} inlee after 01-0 -19 6 were without Ph.D. and

d~e to that my case could not be covered b-y.dcfaul .
C_, /" I

- . v'- Otl\erwi'se al~, 1joined'ust t\'•.'o ii';~nths before thb revision of pay scales and my

. ~~i'c p3}VlfeS,'rlBt carrylany service increments 1p to 1.1.1996. So, the existing
adVaQC~Xllcr\en\eXts should not be treated as serv ce increments and thus should, ., \
110t be.co ,etcd llndcc 3:1 incremcnts fixation rules

[1.:1' ~f'nl: YJ;;;';hermor~: in response to the Agenda Item Noh of AICTE in their lellerNo.

/-l'V 'I F.No.FD/OSSCIClarification 2003/1 dated 10.9POOJ, the Institute viz. !'!!L
. . ) ...... / 'V"Kumkshetrn has constituted a committee to look into the apathy regarding
/ 1;()' superannuating benefits on account of having pllo, before entering service. In

1',/("5.(1/ such type of cases, AICTE / MHRD have authorized the goveming body or the

~~cerned institute to decide at their own in respe~tivc cases. ..

'J.''''~

t7~L



 


