NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA-136119
Agenda: For the 17" meeting of the Finance Committee.
Place: NIT Transit House (Guest House) A-1, 267 Safdarjung Enclave, New
Delhi-110029.
Date: Tuesday, the 3" November, 2009 at 11.30 a.m.
Item Agenda Page No.
17.1  To confirm the minutes of 16" meeting of the Finance Committee, 1-9

National Institute of Technology, Kurukshetra held on 30.6.2009.

172 To note follow up action taken on the 16™ meeting of the Finance 10-11
Committee held on 30.6.2009.

173 To consider Revised Budget Estimates for the year 2009-2010 and 12
Original Budget Estimates for the year 2010-2011 for
Undergraduate and Postgraduate Courses.

174 To note audit objection outstanding up to the year 2007-08, 13-31
17.5  To consider the matter regarding powers of the Director to write off 32
losses.

17.6  To consider condemnation of Institute Pick-up-Van HYQ 4367 and 33-37
purchase of new vehicle in lieu thereof.

17.7  To consider the period of EOL for the purpose of annual increment 38-43
in respect of Dr. Ajay Jain, Assistant Professor{CAS).

17.8  To consider the recovery of excess payment made on account of 44-45
additional increment allowed at the time of promotion.

17.9  To consider enhancement of common fees to be charged by each  45A —45D
NIT.

17,10 To consider the audit objection raised by the audit party from the 46-56
Office of the Accountant General(Audit), Haryana Chandigarh
regarding contractual ap}puimmcnls of the internal employees.

17.11  To ratify action taken b;y the Hon’ble Chairperson, BOG in making 57
payment of sitting allowance to Dr. Hari Mohan Prasad.

17.12  To consider the revision of rates of Nursing Allowance, Uniform 58-63
Allowance and Washing Allowance to the Nursing Personnel of the
Institution.

17.13  To consider grant of four advance increments on account of Ph.D. to 64-67

Dr. Paras Ram, Assistant Professor(CAS)



Item 17.1:  To confirm the minutes of 16" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 30.6.2009

The minutes of the 16" meeting of the Finance Committee held on
30.6.2009 were circulated to the members vide our letter No. Acs./16™ FC/4863-64 &
4865-68 dated 8.7.2009. No comments from any member have been received.

A copy of the minutes of 16" meeting of the Finance Committee held on
30.6.2009 is placed at Annexure- A at pages 2 -9,

The Finance Committee may confirm the minutes of the 16" meeting of
the Finance Committee held on 30.6.2009.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of 16" meeting of the Finance Committes, NIT,
Kurukshetra held on 30.6.2009 at 11.00 a.m. in the Office
Chamber of Hon'ble Chairperson, Board of Governors and

Findnce Committee, National Institute of Technology,
Kurukshetra.

PRESENT:

Prof. J K Palit,

Hon'ble Chairperson, Board of Governors &
Chairman, Finance Committee,

National Institute of Technology,
Kurukshetra

In Chair

Dr. M N Bandyopadhyay Member
Director,

National Inslitute of Technology.

Kurukshetra.

Dr. Hari Mohan Prasad, Member
University Head,

Department of English,

Magadh University,

Bodh Gaya (Bihar).

Dr. V K Arora,

Professor,

Civil Engineering Department,
N.LT., Kurukshetra

Member

Sh. R P 8§ Lohchab Ex-Officio

Registrar, Member-Secretary
National Institute of Technology,

Kurukshetra,

Contd...



Shri N K Sinha or his nominee and Shri 5 K Ray or his nominee, members

from Ministry of Human Resource Development, Govt. of India, New Delhi could
not attend the meeting.

Before the Agenda was taken up, Sh.R P S Lohchab, Registrar &

Member-Secretary extended hearty welcome to the Hon'ble Chairman, Board of

Governors & Finance Committee, worthy Director, NIT, Kurukshetra and other

members of the Finance Committee present in the meeting.

6.1

The Finance Committee made recommendations/took decisions as under:

To confirm the minutes of 15" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 21.2.2009.

The Finance Committee confirmed the minutes of its 15" meeting held on
21.2.2009 along with observations made by the Board of Governors in
their 15" meeting held on 18.5.2009 as mentioned in the FC agenda item
16.1. The Finance Committee decided that the said observations of the
Board may be taken as modified decisions of the Finance Committee and
would be in operation as such.

The Finance Committee resolved that a formal request be made by the
Director, NIT, Kurukshetra to Sh. Madan Machan, Director (NITs), Ministry
of Human Resource Development, Govi. of India, New Delhi for expediting
recommendations of the Committee constituted with reference to the BOG
decision taken in the agenda item 15.7 relating to promotion of the
non-tedching staff as the maltter is very urgent and of great concern for the
Institution.

The FC also desired that the Ministry of Social Justice and Tribul

Development be approached urgently for availing the facility of scholarship
schemes for SC/ST students etc.

Contd...
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16.2 To note follow up action taken on the minutes of 15" meeting of the
Finance Committee held on 21.02.2009.

16.3

The Finance Committee noted follow-up action taken on minutes ol

15" meeting of the Finance Committee held on 21.2.2009 as per details
furnished in the agenda item 16.2 with the following observations:-

D)

iii)

Action has been taken in introducing M.Tech. Compulter
Engineering (full time programme) from the Academic Session
2009-10 with reference to the FC agenda items 15.6 and 15.22.

Although the issues under the agenda items 15.12, 156.13 and
16.14 stand referred to Finance Department, Govi. of Haryana
through the Director, Technical Education Department, Haryana,
those are now required to be submitted to the MHRD as per
decision of the BOG taken in their 15" meeting held on 18.5.2000

'(BOG agenda item 15.7 may be referred to),

With reference to the FC agenda item 15.21 the Deputy Registrar
(Accounts) intimated that Sh. R.K. Sharma, Director of Sports
Submitted a reimbursement claim of Rs. 8,35,220/- against which
an amount of Rs. 4,14,392/- has been reimbursed to him as per
rules and no further amount is reimbursable to him. The Finance
Committee desired that Sh. R.K. Sharma be accordingly intimated.

To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2008-09.

The Finance Committee considered and approved the Annual Accounts of

the Institute for the year 2008-09 for verification/certification by the
Accountant General(Audit), Haryana.

ﬁ.f {/ Contd. .



16.4

16.5

To note the position of Research Schemes/Projects sanctioned to
Principal Investigators of the Institute. .

An updated statement showing the position of Research
Schemes/Projects as on 31.3.2009 was placed before the Finance
Committee on table (copy also enclosed with the minutes as Annexure-A).
The Finance Committee noted the position of Research Scheme/Projects
sanctioned to the Principal-Investigators.

The Finance Committee desired that Purchase Rules of IIT, New Delhi
relating to Research Schemes/Projects may be followed with the approval
of the Board of Governors so as to boost up the progress in research
work. The Finance Committee also desired that a "Schemes/Projects
Monitoring Committee” be constituted at the Institute level comprising of
Chairman of the Concerned Department, Dean(Research) and one
member from outside the Institution who may be expert in the field so as
to review the progress of each SchemeiProject periodically.

To approve the Modified Assured Career Progression Scheme
(MACPS) for the Non-teaching and Teaching supporting employees
of the Institute on Central Government Pattern w.e.f. 1.9.2008.

The Finance Committee recommended to the Board that the Modified
Assured Career Progression Scheme (MACPS) for Non-teaching and
Teaching supporting employees of the Institute on Central Government
Pattem. be implemented w.e.f.1.9.2008. with prior concurrence of the
Ministry of Finance and the matter may be accordingly referred to the

MHRD.
-
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Item 16.6  To consider facilities for the Hon’ble Chairman, BOG during
visits to NIT Kurukshetra/New Delhi.

The Finance Committee considered comments sent by the Director (NITs),
MHRD, New Delhi vide letter No. F.10-21/2009-TS.IIl dated 29.6.2009 on the
FC agenda item 16.6.

The Finance Committee felt that there has been confusion because of
heading of the agenda item 16.6. In fact setling up a camp office at New
Delhi is not at all a personal facility for the Hon'ble Chairman, Board of
Governors. It is all meant for interest of the Institution. The proposed camp
office is required for facilitating the official functioning of the NIT, Kurukshetra
and its proper growth and development. It would be utilized by the Director,
the Deans, the Registrar and other faculty members/officers of the Institute in
addition to the Hon'ble Chairman, BOG. While staying at New Delhi, the
Hon'ble Chairman, BOG can coordinate the activities of the Institution with
the MHRD and other Ministries/Departments situated at New Delhi in a better
way and more actively & efficiently.

The Finance Committee recommended to the Board that the matter be
referred to the MHRD with a request to re-examine the subject matter in the
light of facts stated above and agree to set up a camp office-cum-transit
house of NITK at New Delhi. This will require a maintenance amount of
Rs. 1.00 lac (app.) per month to be met from the Institute Development Fund
(earned out of Consultancy) without involving Govt. grant.

Item 16.7  To introduce Intensive Care Unit (ICU) in the Health Centre
of the Institute.
The Finance Commitlee recommended lo the Board thal an Intensive Care
Unit (ICU) be infroduced in Health Centre of the institute as per details
furnished in the agenda item 16.7, While funds required for equipments,
manpower and building will be met from plan/non-plan budget of the Institule,
the amount required for Ambulance may be spent from the Students Funds

as mentioned in the agenda item. "
ﬁjk ﬂ(/ Contd...
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Item 16.8  To consider anomaly in the pay of senior faculty at pa'r with

juniordue to advance increments on acquiring Ph.D
increments.

The Finance Committee noted that as per Central Govt. rules when junior
gels more pay due to additional increments earned on acquiring higher
qualifications the instance does not constitute anomaly for stepping up of

pay of the senior. Accordingly the salary of Dr. Mahesh Pal cannot be
stepped up.

ltem 16.9 To consider protection of pay in respect of Dr. S K Jain,
Assistant Professor in Computer Engineering Department of

the Institute.
The Finance Committee recommended to the Board that the pay of
Dr. 8 K Jain may be protected at the time of his joining at NIT,

Kurukshetra in terms of CCS (RP) Rules, 2008 as cited in the agenda item
16.9

Item 16.10 To consider enhancement of Hostel Charges (Seat Rent) from
the students residing in New Hostels.

The Finance Commiltee noted that as per recommendations of the
Committee constituted by the Director at the Institute level, no further
enhancement in seat rent is possible at present.

ltem 16.11 To consider enhancement in the number of merit scholarship
as well as amount of scholarships,

This item was withdrawn by the Member Secretary. He intimated the

Finance Committee that the matter will be placed before the Finance
Committee in its next meeting.

s

Contd...



Iltem 16.12 To consider medical facilities for the employees of National
Institute of Technology, Kurukshetra.

The Finance Committee recommended to the Board that the new Medical
Attendance and Treatment Rules-2009 drafted by the Institute as per
details furnished in Annexure-J enclosed with the agenda item 16.12 be
referred to the Ministry of Human Resource Development, New Dealhi for
obtaining approval of the Visitor. The proposed Medical Attendance and
Treatment Rules-2009 are made under the provision of clause-5 (ii) of the
Statutes for NIT, Kurukshetra which shall be applicable only after the
assent of the Visitor and shall replace the rules as mentioned under
Clause 24(4) of the Statutes which reads as under:-

“The employees of the Inslitute shall be entitted to
reimbursement of medical expenses incurred on themselves
and their families as per Central Civil Services (Medical
Attendance) Rules, 1944".

Any other item with permission of the Chair

The Finance Commitlee observed with boncern that security
arrangements at the Campus are inadequate and very poor. The Institute
is having just traditional unskilled persons to look after its secun‘ty_a. The
Institute needs sound, tight and trained security to maintain peace and
harmony at the Campus. There have been frequent incidents of thefts,
entry of unauthorized vehicles and individuals in the past which have
made the residents feel un-safe. The Finance Committee, therefore, felt
that there is need to hire some private registered service provider(s) for
deploying proper and skilled security persons in all sectors of the Institute
in general including hostels and some important strategic poinis in
particular.

The Finance Committee recommended to the Board that
registered service provider(s) be hired by the Institute after inviting
quotations etc. as per rules. The adjoining Kurukshetra Universily,

y Contd...
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Kurukshetra which is engaging the private registered service providers may also
be consulted in the matter. The expenditure involved may be met from the Students
Fund. A detailed statement in this regard may be prepared by the Registrar and put up

before the Hon'ble Chairman for his persual and then placed before the next BOG
meeting for its approval.

U, - (?‘L/(‘ e
(M.N. Bandyopadhyay) (J.I(mb\og

Director Hon'ble Chairperson, BOG
NIT, Kurukshetra and Chairman, Finance Commiliee

NIT, Kurukshetra
QA40\b)

(R P S Lohchab)
Registrar & Member-Secretary
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Statement showing the position of Research Projects/Schemes as on 31.03.2009

S No. [Name of lhe Scheme/Proct  [Name of the [Spanscring Agency ‘fearof |Year ol TAmount Inter Amounl  [Slalus of ihe
Principal Invesitgator Grantof [Completion |Sancticned / |credited in ilable |Scherna/Project
(Dr./Sh Mz ) Scheme |of Scheme |Received(Rs [the Scheme |ason
In Lakhs} 31.03.08
DOr V.K Arora
Professor
1 __|FIST Scheme Civil Engg. Deptt.  |DST, GOI, New Delhi Aug'Dd Aug'09 16.35 Q.57 1.06|Scheme in Progress
Or. A, Swarup
Information Security Education |Professor
2  |Awareness Eiect Engg. Depti |MCS IT, GOI, New Delhi | Apr0S Mar'2010 444 0.65 3.08|Scheme in Progress
Dr. AK Gupta ; -
Special man power Professor
3 |Development Programme Electronics Deptt.  |MC& IT, GOI, New Dethi | Apr05 | Mar2010 15.54 1.34| 3.96|Scheme in Progress
*Scheme in
Dr. H K. Shama Progress. Exiended
Professcr - upto Mar2010 as
4 |Earthquake Risk Management |Civil Enag. Deptt  |pTE, (Hr), Chandigarh 2008 Mar'0g 8.42 1.03 4 38| intimated by P/l
i Amount has been
Dr. S.N. Sachdeva refunded to the
Rural Roads Pavement Professor & funding agency in
5  |Performance Study Civil Engg. Deptt.  INRRDA. GOI, New Delhi | 2006 Mar'09 4.00 053 4.53|Apros
Template Synthesis and Dr. D P Singh
Characterization of Microcyclic |Asstt. Professor
6 |Complexes Chemistry Deptt. UGC. New Delhi 2007 Mar'2010 371 0.(!4 1.52|Sch in Progress |
Dr. NK. Gupta
Professor
7 |Detailed Estability Study Civil Engg. Deptt DST, GOI, New Delhi 2007 Mar'2010 6.00 0.37 4.91|Scheme in Progress
Studies on water quality Dr. 5K Patidar
assessment of Braham / Assit. Professor
8 |Sanihit Sarover ,_|Civil Engg. Deptt.  |DST, GOI, New Delhi 2007 Oct'0g 20.00 1.28 3.90|Scheme in Progress
Dr, KK, Singh Ministry of Science &
Water Harvesting to curb Asstt. Professor [Technology, GOI
8  |Ground Water Civil Engg. Deptt New Delhi. 2007 Feb'2010 9.00 0.31 7.29|Scheme in Progress
Development of a Model for
intelligentintegration of process
planning and scheduling for
flexible systems in
f facturing for ance |Dr. Ajal Jain Ministry of Science &
im provement in evolving CIM  |Asstt. Prolessor Technalogy, GOI
10 |environment Mech. Engg. Deptt. |New Delhi 2008 June'2011 9.00 0,00 3.28{5cheme in Progress
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Item: 17.2:  To note follow up action taken on the 16" meeting of the
Finance Committee held on 30.6.2009

The recommendations of the Finance Committee made in 16" meeting
held on 30.6.2009 were approved by the Board of Governors in its 17" meeting held on
9.9.2009. The actions taken on the recommendations are reported in Annexure-B on
page 11.

The Finance Committee may note.



Annexure - B
Item: 17.2

Item _ActionTaken |
16.1 | To confirm the minutes of 15" meeting of the No further action is
Finance Committee, National Institute of required.
Technology, Kurukshetra held on 21.2.2009.
162 | To note follow up action taken on the 15™ No further action is
meeting of the Finance Committee held on required.
21.2.2009,
16.3 | To consider and approve the Annual Accounts of | Action taken.
the National Institute of Technology, Kurukshetra
for the year 2008-09.
16.4 | To note the position of Research Action being taken.
Schemes/Projects sanctioned to Principal
investigators of the Institute.
16.5 | To approve the Modified Assured Career Action being taken.
Progression Scheme (MACPS) for the Non-
teaching and Teaching supporting employees of
the Institute on Central Government pattern w.e.f.
1.9.2008.
16.6 | To consider facilities for the Hon'ble Chairman, Action being taken.
BOG during visits to NIT Kurukshetra/New
Delhi.
16.7 | To introduce Intensive Care Unit in the Health Action being taken.
Centre of the Institute.
16.8 | To consider anomaly in the pay of senior faculty | Action taken.
at par with junior due to advance increments on
acquiring Ph.D. Increments.
16.9 | To consider protection of pay in respect of Dr. Action taken.
S.K. Jain, Assistant Professor in Computer
Engineering Department of the Institute.
16.10 | To consider enhancement in hostel charges of Action taken.
Hostels from students residing in New Hostels
having betier physical condition/facilities.
16.11 | To consider enhancement in the number of merit | This item was withdrawn by
scholarships as well as amount of scholarships. the member-secretary. The
matter will be placed before
FC in its next meeting with
justification.
16.12 | To consider medical facilities for the employees Action being taken.
of National Institute of Technology. Kurukshetra
Any | To consider engagement of private registered Action being taken.
other | service providers for security arrangements.

item
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To consider Revised Budget Estimates for the year 2009-2010 and

Original Budget Estimates for the year 2010-2011 for Undergraduate
and Postgraduate Courses.

Revised Budget Estimates for the year 2009-2010 and Original Budget
Estimates for the year 20102011 for Undergraduate and Postgraduate Courses have been
prepared in the following parts:
Part] Revenue Budget of Income & Expenditure (Non-plan) (from pages 2 to 6).

Part-Il Government of India Plan Budget (Non-Recurring) Expenditure on page 17.
The main break up of the Non-plan (Recurring) Budget (Part-1 of the
Budget page from2 to 6) is to be shared by the Government of India on 100% basis.

Sr. No. | Head of Account Actual Proposed Proposed
Expenditure Revised Original
For the year Budget Budget
2008-2009 Estimates for | Estimated for
the year 2009- | the year 2010-
2010 2011
(Rupees In lakhs)
1 Establishment 1697.97 2610.50 245220
Expenses
Z. Other  Administrative 215.94 311.00 311.30
Expenses
Total 1913.91 2921.50 2763.50
Less Income 709.52 799.20 874.20
Net  Liability of 1204.39 2122.30 1889.30

Government of India

Reasons for variations in the Revised Budget Estimates for the year 2000-
2010 and Original Budget Estimates for the year 2010-2011 over and above the last year

expenses have been explained in the explanatory notes of the Budget on pages
from 8tol6.

The Finance Commitiee may consider and make recommendations to the
Board of Governors that proposed Revised Budget Estimates for the year 2009-2010 and

Original Budget Estimates for the year 2010-2011 for Undergraduate and Postgraduate
Courses be approved.




.

ltem 17.4:  To note andit objections outstanding upto the year 2007-2008

The Institute has been making vigorous efforts to get the outstanding audit
objections settled. The audit party from the Office of the AG(Audit) Haryana reviewed
the outstanding audit objections during the course of audit for the year 2008-2009. The
following 13 paras were outstanding up to the year 2007-08:-

2003-04 = I(para No. 5)
2005-06 B 1(para No. 4)
2006-07 = 6(para No. 1-6)
2007-08 = S(para No. 1-5)

The following 7 paras out of 13 paras appearing in the inspection reports for the
year 2003-2004 to 2007-2008 have been settled:

Sr.No. Year Para No. Brief Description of the para settled

1 2003-04 5 Revision of Licence Fee.

2. 2005-06 4 Recovery of Penal Rent.

1 2006-07 5 Loses on refund of Schemes money.

4. 2006-07 6 Irregular payment to Daily Wages Staff.

5. 2007-08 3 Wastage of amount for not functioning the
machine.

6. 2007-08 4 Absence of tenders for purchasing of
books,

7. 2007-08 5 Allotment of G-types houses.

There is no outstanding para prior to 2005-06. However, 6 audit paras are
still outstanding and the remarks/comments of the Institute thereon are indicated in
Annexure-C pages 14 to 31 along with remarks of the Dy. Accountant General (Audit)
Haryana, Chandigarh. It is also pertinent to mention that all the audit paras are of
procedural nature and there is no serious audit para. The Institute is taking all necessary
steps for getting the remaining audit paras settled.

The Finance Committee may note.
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Item 17.5 To consider the matter regarding powers of the Director
to write off losses
The first statutes of NIiT's contain that the Director shall have the powers
to write off irecoverable losses up to a limit of ten thousand rupees and of
irrecoverable value of stores items lost or rendered unserviceable due to normal
wear and tear or obsolete up to a limit of twenty five thousand rupees subject to
such stipulations as may be made by the Board from time to time.

As per existing Stores and Purchase Rules of the Institute, the Director
has powers to write off the stores rendered unserviceable due to normal wear
and tear and cbsolete items upto limit of Rs. 5.00 Lacs per item, which were fixed
on the basis of the Stores & Purchase Rules of IIT Delhi. The irrecoverable

LV

losses and irrecoverable value of stores items lost are written off with the f" s

approval of Board of Governors of the Institute.

In view of the above it is proposed that the Director may be vested with
the powers to write off irrecoverable losses and irrecoverable value of stores

items lost or rendered unserviceable due to normal wear and tear or obsolete
as below,

Individual Item Costing
To write off irrecoverable losses 1w Rs. 10,000/~
To write off irrecoverable value of store Rs. 25,000/- | _—
items lost
To write off irrecoverable losses of | ' Rs. 5,00,000/-
store items rendered unserviceable (as per existing purchase
due to normal wear & tear or obsolete rules)

The Finance Committee may consider and make suitable
recommendations to the Board.
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Item No. 17.6: To consider condemnation of Institute Pick-up-Van HYC
4367 and purchase of New Vehicle in lieu thereof.

The Institute Pick-up-Van HYQ 4367 was purchased in 1986 at a cost of
Rs.92,705.50 out of Institute Developrnent Fund (Institute Share of Cansultancy)
It has already covered the distance of 101039 Kms. and has seivice duration of
more than twenty two years.

As per the condemnation schedule by the Government of India and
Government of Haryana, the vehicle can be condemned as soon as it covers &

total mileage of 1,80,000 Kms. or has completed six years of it life whichever is
earlier.

The Pick-up-Van HYQ 4367 has exhausted its lifespan long back. As
such it is not economical to maintain this vehicle any more (copy of year wise
expenditure of vehicle in Rs./Km is enclosed as Annexure D on page 34-37 )
It is, therefore, proposed that the Institute Pick-up-Van HYQ 4367 may oo
allowed to condemned and new vehicle may be allowed to be purchased in liu
of it. The approximate cost of new vehicle would be Rs.6.0 lac for which the
expenditure will be met out from Institute Development Fund (Institute Share of
Consultancy).without any financial liability on the Government of India. The sale
proceeds will be credited to Misc. income of the Institute.

The Finance Committee may consider and make sunable
recommendation to the BOG



4 13 Ay | g UL rwn ,[q“m.'p‘ 3,
e - —Bhy— Avnel
f, e AWl '
b Memegian A ey
v Falte Guuy L ~
. Ha G282 Liat 0 I &
« ~ 1
." Frow {J-.f,,l":f‘):{! /J'
¢ | { i
The F'inancian Lomafssioney o Secretary {q f.'l|\-!. !
G Navyana, | inange Dunarimey ! !
I ane
T
& copy r Voo AEY B on e B ALmegg g, Haryana,
G ool Lhe Bepuly {.-uu-l-.-.iun-r& ang fuhm\-a‘mr-ﬁ-,
'\,\".'" . f|'|_1l|lak‘ Lurgag Ny Hig gy and flmhul’ Divisg i0h,
Ill_.,_\_gf.' Manwaing 'n,, Ve s, \haang T |ui|!lar.-ll|UJ|..
" ‘f' Haryan,
. Regi slrar, Pun Jak and Haryann Nigh Coy; |
f Registrg, v Mahis by Davimangg Ui vy iy,
. Rl Kepiak bty Mol vy iVly, Kuenlio oy, 7
L F TR Ny venl b g :Jui-.uvl‘,'ily_. Hisag ang
Gury \1:u|-h.'m\.|u, I_Jn!\.ni?ri}[y, }-‘iiar<
Wture y L 4
—— Darpy I'f-'lmu'll;.-rl-_ Lha 5,4 July ]g'}ﬁi
I i, ' ——an —ha,
sl et __._Ehr_:_qguny Feasures, }
|
i ¥l Iy W |
| |- . ‘
[ ) ! 1

{1 ha»{ Litzen dfi re
Sthjeey | me'n

vlnd |rF Jnvipe youl .lllalntlrn

Llrm“. Above and | 'vo Statd thut nrh VE
i J-—umrnr_rul,.a.nn.s oF Rusey ns, o4 ;[cuiru’my: .Cumm'i!}ne LF
]‘ P v Gtale vavlnmnnt il Ler _.)refuT :oni,'ujc-rﬂirrr |Lilaw
{ Taridad tin 5 e llur' Pullauiy, LTI I 0 .l
. { 1 b, |! - "™ |||'
7 S R.n,.d.r.s.c..r;.i.n.ru___ ‘ ~EXbenditurey S
8 i 1 | .l
i No o Pyt s "nLL ___I{ Creata tither ,gn M dn
-J" | : . Non-p an & ) i
rll Prasge P g Yt L EITT b 7, 9y shali e s
'In i beat u, e 41 Ve e e 0
i3 JRCANL Gy e L.7, 9s thou) g Be sapt Lo | u..-n:rr
e JEDIr Iman by 22 7. 9% s |
Y t\(, I :
\ INET! I he lnste r'_‘ri.-h".d ¥decang on ACCount o
| PeLY rwmg g al lay -7 06 shal]l he Filleg up mrl :
Fo Lhe Ll ST il 'il Al rr‘!ﬂ.rlll][lf} 101 LA
i [Ta ) ehpa iy bt Ui 1 B 10N N Llabiflay thi
I.-‘ : 1hokte Wheh have f:ecume Vacant lch.m.:. pagl
PR R & H T i ing Lo L.7.98 shal)) (AL bLe £i17.
I' § up decigoy in Para (5 0. A dhote
. .l I:renrfrl‘:cl‘i--l of, Lhese; ‘|gy Posty which, ufiain
P NOL ba'ieh l]I e I D] Crud indng Perigdift g
G “l%hug 5 el ) dirip |:|‘_f i g ey M, IH ay
e . III”I.”.II ,‘-”:hl = onil '(""W. HE g ||1|n|r||ir[ I-f-pJ: l.FI"IF -
| - s i k-
i iyl .Hh._-.—'u-..w F Alie 4, atl Vepa, LT LTS | Lhrat n
o [ oy (KA LU 1T o lo La fi led HE Ly e L. "
ha Filley e iy merg fny l'/rr- Gran -||.-|,[
| ry LU L s [ L u.llr'.i{l'r vab ity o, f'--
1t LU TR P b’ & S 1k v | VI by Weba if
||'.|iJ.rI'I'J. Il Lo by rer, Vined 4T per Jlln,-
| ! Fequlired, LA G T 1ok by the Meags I f
Dep.y Emeiiy . : |
i =
~|
| e
I,
{4



w) It s felt tha
wtaff  are  quite

" hdwinistrative #

Ve exaam b, t"j'[ll

fun nul|LquLul

is

and  any suosé
: appreciated whi
Secretary, Ad
Gavernuint
P e

8 Economy cut
C Bupendilure:

: ) e by It: has
‘f‘i = "economy . cut

ﬁ. Lhe  diderelt uil
iy ekpeiditure  Sjvee
. L has been lafl
:1 hey are rrqued
F, 1 nd  nop-plan
IH . Aactivitied,
i
§

chver clapping

S hoenciss,  rop
;.[. : pilljact i ) f

S bepaill nbpts "B

1'% 1n their appi'SVE
o achinve the ob

Qb _gugmﬂﬁﬂjﬁenﬂsf

It! has been 't
nerms for Gowts
I]I-'.l-il- 1‘!!!'
L oand the Ulme f§
+! -Condemnatison sl m
© Lhe condition ofd

phrts. : 1he vphWC
cRitdr gxniry'of thi

hicleiis in
1 Livg 14 f
U‘ll'l.‘ll{ol bo..

| s 1. o
1o b uf neW eh gie; shi 1'hc
tasw of replacl i £

s E&fmh, pL
V1 it
| ;lulj1 iun!nfzgj r

iny
Ethef

velolt ) es
are no langer it 4»1
a?tprnbel prentndure !

alliwe

nh1Lluf whiv e hpyel

| ubenrs. thefit)
;gnl has' been askud|
afibmd Lhe new
1 *::x"ﬂ evur, iy

Hoguf

reg.rd

nrhs shiall kel .

to* Lhe

o' “M] | i ; :

Bie |

| vila
fetained, Thuse. vvel
ov1lad Lhe

ther!
|w1'a!lli

d nslp

in w&éu '




i
iy g e

- i
Feosde L = '
- i ety e
e i 81 N e — L i ————
Ay \
7 b i
{4
r| \ Bevn 4 o, |..|{ o B TS f .mtd vehjcle. Sl o
'\ \ by SO Vo fit ey ru.l_wr--«ing , tha prcicflbh
Sy : Procleayre a4 LEeg cnrlwal after renl'n-trm.'ll gy g
i (R Puriaasey, .. 21
gl | [
b (iiy) Repair: 1 H_prit?[mp;' ;[. Ir |r'|li|‘:|-|,|r]
ine ot degided : T I Sy vl i o |, e ..:.1
| i (o | LI EA T vy Ty bty uptoe an l"l(f)i'l"l(.rlll- |
Lo e I 3 il
b i Iw-& ol _Rs, 1500, . AL a2 timg, IiOkuNJ :ng_
effayrs s Id_ a0k . be madd 1o split th Vaygls
il I 0 b!lls intn Varipus bi1ls AT Pnr’ Lhahi
| I[jl,l_l_g i i R LS00 /eueh, 1 repairs above e Sﬂﬂ/zhnuli
[ | be done at Gowvy, [l‘-narlmm\t Hurkshon
L _ | Eos vt Ko ! _ I,
s q! Thy Ths sy Longys, wi The  Fin it hep.srlrru.n
i”“ 1sauey From Lime o Lime on a1y: Malters relatin
(¢ | - to  the, EConomy . Mrp(mh!ul‘e wWill, I:..u”er{
j“l | Continue tgq be Bifactiy % before, | |
Ly ] T .
and 5. It, is Fequestp, tha| drtaileg Exercise "y Ir,.-}{l
pa N done in (s cedied by i AL L D i L
= ™ Map UL T R s L | (T K Mlvirag Ly gy 01y
"'{' ' r‘l.;iu.:-. be <upng Lu Lhe Wntdorsigieg BY B I| )
I 22.7.494 .:.u_','r:iunly 0 43l ke Necrdiar, U] T
B ] may. by bakien |y @Hnee Peparime, . |
i frppdy g G. These Ihstruejone WITY. comw inte Fare, ]
af "Amedisng e effoe . ]f
R |
i J '
If Yours f.-:-|l'hfu|!y, i
Sty ¢ il
i |
! 0‘.(\3""[.\[( £ i
i “ ]
¢ i L2 Gupray
Join '.r-LJl'T.._H} J|n¢nrp H,un'ml]
far , "hans ja) ln-.lunsrmnc.r & Sony tn
Gawy, Nary Vana, .'-iu_mr_o Unnarlhrnt
_E-mstun.smﬂ}?-nur Dot g Phant ey gy i duly, 198y,
A m)y s (rwardeg to al) the Financiq
l:umnssnn i A:hninlftrrt Ive Secrr.-tarif' 3
Gavt, Jiur-_ Mid fo, Infarzae: “and  neces ary
action, -
It ) ju Plagnae g )l Tl Il M i U
etal) ey Fitviey “l the lltlJ.rr'tt?ﬂI: undep Eha gy
nuimalrnlive Cenleg) ang Unsury ibhsa, VIRLN
the dbl‘\’ H’]"IJII(II!‘I14 by Lheg. ' ‘
| y
_'il_,‘-\\ r!\}(— A ‘ |
it ROUE Y | |
1 N
i |I_vli|! S pa i.;r)' ¥ Ih.:nl;t'.' H".u:#;l.— i | I
For rj, Wi ial Commj _\m:.s_'r' 4 ‘,Hy‘m : i T
I | ¢ ! i'm-|1 H.Jl'(.m.n I'Inun:'o'rlulifl ! "
: ! 1 . f :
4 { | | ‘ |
i ; T : ! . [ ;
[} I
i |
h : .f
i 7
|




W2 ey
» ’ _'37/ -
Appendix ‘A’
Year wise Expenditure of Pick-up-van
Sr. | Year | Mileage | Expenditure | Rs/KM Expenditure | Rs. /KM | Total
No. in KM On fuel in on Expenditure
Rs. Spare/Repair in Rs./Km.
in Rs. o
111986 | 6970 143614 0.21 2569.97 0.37 0.58
2 [1987 [ 9467 3938.53 0.42 49332 0.05 0.47
3 1988 | 6830 3239.78 047 7650.32 1.12 1.59
4 |1989 7933 448631 0.57 7023.02 0.57 .14
5 1990 | 7567 5397.69 071 4381.44 0.58 1.29 i
6 1991 [7095 5080.63 0.72 2435.42 0.34 1.06
7 11992 [4044 4598.68 1.14 6061.28 1.50 2.64 =3
8 -11993 [7233 3806.47 0.53 1207.66 0.17 070
9 1994 4254 3992.6 094 10567.91 2.48 3.42
10 | 1995 [ 4575 5219.72 1.14 2125.60 0.46 1.68
A1 11996 (3561 | 3793.06 | 1.07 1086629 | 3.05 4.12 -
12 1997|979 1213.1 1.24 33020.31 33.73 3497 |
13 [ 1998 [2657 4832.16 1.82 3266.00 1.23 3.05 i
14| 1999 [5438 5636.62 1.04 8129.20 149 |25 L
15 [2000 | 4123 9872.37 2.39 14617.00 3.55 594 1
16 [2001 | 3094 6458.13 209 6719.52 217 4.26
17 2002 | 3652 5821.53 1.59 21257.56 5.82 Yar .
18 (2003 | 3694 5952.05 1.61 6359.00 1.72 333
19 2004 |246] 8878.47 3.61 3980.00 1.62 5.23
20 [2005 | 1967 7251.54 3.69 2108.48 1.07 476
21 | 2006 | 1945 8893.81 4.57 320.00 0.16 473
222007 | 1041 4879.47 4.69 5455.00 5.24 993
23 [2008 | 659 2953.89 4.48 1022.00 1.55 79

| - W’“ﬁ
. (Workshop Supdt. Adimn.)
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Item 17.7 To consider the period of EOL for the purpose of annual
Increment in respect of Dr. Ajai Jain, Assistant
Professor(CAS)

Dr. Ajai Jain, Assistant Professor (CAS), Mechanical Engineering Department is
requesting again and again (copy of representation dated 25.8.2008 enclosed as
Appendix- E Pages 39 to 43) to grant him annual increment on due date considering the
period of Extraordinary Leave (without pay) from 6.1.2006 to 14.6.2008 spent by him as
Assistant Professor at IIT, Delhi

Dr. Ajai Jain was on EOL from 6.1.2006 to 14.6.2006 to serve as Assistant
Professor at IIT, Delhi, In the meantime he was promoted to the post of Assistant
Professor under CAS in this Institute w.e.f. 256.2.20086. His pay was fixed w.e.f. 15.6,2006
the day he joined back in the Institute and next date of increment was mentioned as
1.6.2007 by extending the period of EOL. However his normal date of increment would
have been 1.2,2007 had he not proceeded on Extraordinary Leave,

As per decision of the Board taken in itii”_mee!ing held on 2.12.2003, the
Leave rules of faculty in the Institute shall be same as prevalent in lIT, Delhi.

The Leave rules of |IT, Delhi, under Section 7.2.8 regarding Counting of EOL for
increment and pension reads as under :- -

“The Extraordinary leave spent on acquisition of teaching/research experience be
treated at par with extraordinary leave spent exclusively to pursue higher studies,

for the purpose of sanction of increment and pension in terms of para 19(2) of
schedule D”

The para 19(2) of schedule 'D' is reproduced as under :-

‘The period of extraordinary leave shall not count for increment except when
such leave is granted due lo sickness on medical certificate or for pursing higher
studies, provided that in case of any doubt whether the extraordinary leave taken
was for pursuing higher studies or not, the decision of the Chairman shall be

final”.
Further it is mentioned that as per First Statutes of NIT Act, 2007 the Leave rules

of all the employees of the Institute shall be govemed by the Central Civil Services
(Leave) Rules 1972.

The matter is placed before the Finance Committee for consideration and making
suitable recommendations to the Board, ( éa
be ©47
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SE,OG-ZUOB )
Mational Institute of Technology ;,L )
Yurukshetra Q\ Ula M ‘&’iP %
Subject: Reminder Regarding non-addition of increment in the basic pa
Respected Sir,

The undersigned is serving as Assistant Professor in Mechanical Engineering
Dapartment. My annual increment becomes due on 25-02-2007. However, it has not
baen added to my salary of February 2007. | have received a letter (after about fifteen
months and two reminders) from DR (GA&L) vide letter no. Esti-l/6014 dated 03-07-
2008 on the above mentioned subject, that my request is not covered under rules. | have
writlen earlier in this regard vide letter dated 17-07-2008 and it was sent to you thorough
proper channel vide diary no. MED/0B/624 dated 23-07-2008. About a one month is
passed but | have not received any communication in this regard.

1 wish to bring it your kind consideration that | was granted extraordinary leave to serve
as Assistant Professor in Mechanical Engineering Depariment, indian institute of
"echnology (IIT), Delhi from 06-01-2006 to 14-06-2006. IIT Delhi is a premier instilute
and a cantre of excellence of the country. Also extraordinary leave was granted to me for

zcademic pursuits and it is directly connected with my teaching and research job.
s o

.(Zﬂ’\f‘\}—;;ﬁ"‘r

Moreover. the period spent on exiraordinary leave is utilized to acquire teaching and
rasearch experience in a centre of excellence as it helps in improving the academic

accomplishments as well as overall development of the Mechanical Enginsering
Cepartmert & Institute.

Also. | wish o bring it to your kind notice that Board of Governors, NIT Kurukshetra has
adopted the leave rules of IIT Delhi for faculty of the Institute (NIT Kurukshetra) vide item
oo 412 of the meeling held on 08-12-2003 with effect from 01-01-2004 as per
mstructions received from Ministry of Human Resource Development, New Delhi vide
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office inamorandum no. F.20-46/2003-TS-Ill dated 09-11-2003. As per leave rules of IIT
Delhi, “The Extraordinary leave spent on acquisition of teaching/research
experience be treated at par with extraordinary leave spent exclusively to pursue
higher studies, for the purpose of sanction of increment and pension in terms of
para 19(2) of schedule D" vide section 7.2.8 of administrative manual of IIT Delhi (copy
enclosed, Encl. No.1). The para 19(2) of schedule D of IT Delhi is reproduced for your
kind perusal

‘The period of extraordinary leave shall not count for increment except when such
leave is granted due to sickness on medical certificate or for pursing higher
studies, provided that in case of any doubt whether the extraordinary leave taken

was for pursuing higher studies or not, the decision of the Chairman shall be final’
(zopy enclosed, Encl. No. 2).

DR (GA&L) vide letter no. Estt-I/6014 dated 03-07-2008 communicated to me that my
request on the above-mentioned subject is not covered under the rules (copy enclosed,
Encl No.3). However, as per the facts and rules described above, it is my humble
submission, that my case is covered under the rules and thus my increment
becomes due on the normal date of increment i.e, 25-02-2007.

It is, therefore, requested that please take appropriate action in this regard so that
a genuine person is not denied of natural justice and to one who is constantly
working for the development of the department as well as Institute. | also request

vou to kindly direct for the addition of increment on 25-02-2007 and payment of
arrears to me.

Thanking you

Singerely yours

(Ajal Jain)
Assistant Professor
Wechanical Engineering Department

Encls.

Encl. No. 1 - Rule for Counting of E.O.L. for Increment & Pension
Encl. No. 2 — Para 19(2) of Schedule D

Encl. Ne. 3 = Letier no. Esit.-1/6014 dated 03-07-2008
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7.2.8 Counting of E.O.L. for Increment & Pension

The Extra-Ordinary Leave spent on acquisition of teaching/research experience be

treated at par with extraordinary leave spent exclusively to pursue higher studies, for the
purpose of sanction of increment and pension in terms of para 19(2) of Schedule ‘D",

7.3 GUIDELINES FOR GRANT OF LEAVE TO THE FACULTY

(1)

(2)

(5)

(6)

(7)

"‘Lcng Leave” is defined as leave, of any kind, including ‘sabbatical’ whose duration

exceeds six months, and will be subject to other rules for restrictions currently in
practice such as 15% quota, Sabbatical Rules, etc.

"Medium Leave i.e. leave of a duration of more than 3 months but upto 6 months,

will  count towards 15% quota and also towards determining his entitlement for
leave as per clause 5 below.

"Short leave” i.e. leave of the duration upto 3 months will not count towards 15%
quota. Such leave may be granted during vacation periods on the recommendations
of the Head of concerned Department/Centre subject to following guidelines :

(a)  Leave upto 2 months — No limit on visits.

(b)  Leave upto 3 months — Once in two years.

No faculty member will be eligible for long leave during the first three years of his
service in the Institute,

The period for which a Faculty member shall be entitled to medium or long leave
will be determined as one fifth of his/her total service in the Institute less the
period he/she has already availed of as medium and/or long leave. However, in the
case of staff members accepting full time assignments in Government Departments/
Public Undertakings/Universities/Research Laboratories with a view to getting
absorbed therein, above provision will not apply. In such cases, lien unto 2 years
may be granted in-accordance with the norms laid down by the Board of Governors

in this behalf. In case he returns from lien, the period of lien shall be counted
towards future entitlement of leave.

Ne more than two years’ long leave can be availed of by a faculty member at a
time; however, an extension upto a maximum of three months may be permitted if
extension period is covered by vacation.

There must be a minimum interval of three years between two consecutive periods
of long leave.

[7-6]
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Duration of duly Eilgibility to earned
during vacation leave on full pay

Enlire vacation 30days

No. of days of vacation nol avalled of
No. of days of the entire vacation

Part of vacation 30 %

Earned Leaife admissible to
Maimbers of the Non-vacatlon Staft

*(3) The eamad leave admissible 1o a member of the stall other than vacation
slali, shall be 30 days In a calendar year.

+{4) The leave account of every employea shall be credited with earned leave in
advanca Intwo inslalments of 15 days each onthe flrst January and first July
avery year. ;

+(5) The leave at the cradil of an employee at the close of the previous half year
shall be carried forward 1o the next hall year, subject to the condition that the

leave so carried forward plus the credit for the hall year do nol exceed the
maximum limit of 180 days.

Limits of Accumulation and Grant
(applicable to all members of the stafi)

{6) Amembarof lhe slaff shall cease lo eam such lsave when 1he earned leave
amounts o 180 days.

{7) The maximum amount of eamed leave thal can be granted to a member of
the stafl at a lime shall be 120 days. Eamed leave may be granted for a
period exceeding 120 days if lhe enlire lsave so granted or any portion
thareot is spent oulside India, Burma, Ceylon, Nepal and Pakistan, provided
that when eamed leave exceeding 120 days Is o granted the period of such
leave spentwithin India, Burma, Ceylon, Nepal and Pakistan, shall not inthe
aggregate exceed 120 days. -

v 189, Exraordinary Leave

(1) Extraordinaryleave shall always be withoutleave salary and may ba granted
whan no other kind of leave Is admissible or when other laave baing

admissibla, the member of the stall concemed specilically applied inwriling
for the grant of extraordinary leave.

* Amendad vide Ministry of Education letter No. F, 11-4/65-T. &, dated 151 July, 1970, Ellective from
March 9, 1970,

1 Substituted vida Ministry of Education latier No. F. 11-6/76-T. 6, daled 16th July, 1978. Elfectiva from
July 11, 1878

3 Amended vide Minisiry ol Education lelter Mo, F. 25-1/84-T. 6, daind 18th July, 1980, Effectiva from
May 9, 1959,

112
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Y r2) The period of exiraordinary leave shall not count tor increment except when
such leave is granled due to sickness on medical certificate or for persulng
higher sludies, provided thal incase of any doubt whether the extraordinary
leave taken was for pursuing higher studies or not, the decision of the
Chairman shall be final.

(3)Ma) Except in the case ol a permanenl employee, the duration of
gmnﬁraocdlnary leave on any one ocecasion shall not exceed the following
L 3 y

(1) three months;

() sk months, Incase of employee who has complated thrae years
conlinuous service on the data of expiry of the leave admissible

to liimunder the rules and his request lor such leave Is supported
by a Medical Cerificate;

{lii) eighteen months whare the employee is suffering from tubercu-

losls or leprosy and undargoing treatmant in a recognised clinic
or under a specialist. *

(b) Whare anemployee other than a permanen! amployee fails 1o resume
duly on expiry of the maximum amount of exlraordinary leave granted
to him orwherae such an employee who was granted a lesser amount
ol extraordinary laave than the maximum amount admissible 1o him,
ramains absenl fromduly for any period which, logetherwith the period
of extraordinary leave granted 1o him exceeds the limitup lo which he
could have been granted extraordinary leave under sub-rule (a), he
shall, unless the Board in view of the exceptional circumstances ol the
case olherwise delermine, be deemed 1o have resigned his appoini-
menl and shall cease 10 be in Inslilute employment.

{4) The authorily empowered to grant leave may commute retrospeclively the
period of absence without leave Into extraordinary leave.

The power of commuting retrospectively periods of absence without leave
into extraordinary laava Is absolute and not sublect 1o lhe conditions men-
tioned In () abova.

20. Maternity Leave

Note :

H1) (a) Malemily leave may be granted to awoman member of the slafi anfull
.+ pay for a period up to 90 days (rom the date of its commencement.

(b) Matamity laave may also be granted onfullpay incases of miscarriage

. Suhsﬁwlnd vide Minisiry of Education letier No. . 25-1/64-T. 6, dated 16th July, 1669, Effactiva from
May B, 1960,

+ Bubstiuted vids Ministry of Educafion lettar No. F. 11-1/80-T.6, daled 3rd November, 1880, EHective
fram Novambaer 1, 1980,

113
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Item 17.8:  To consider the recovery of excess payment made on account of
additional increment allowed at the time of promotion.

In the pre-revised pay scales some of the non-teaching employees of the
Institute were promoted and allowed additional increment in the pre-revised seales due to
higher responsibilities in the year 2006 & 2008 as per list enclosed as
Annexure —F on page 45 .

As per recommendations of the Sixth Pay Commission no increment is to
be allowed on the promotion having the same Grade Pay. An additional increment was
earlier admissible at the time of their promotion in pre-revised scale treated as higher
responsibility of higher post. However, an additional increment was also inadvertently
allowed to them while fixing their pay consequent upon implementation of the 6" pay
Commission, which is regretted.

The Finance Committee may consider and decide the matter relating to

recovery of the amount paid on account of additional increment as mentioned above.
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List of the employees who were promoted in the same grade pay and
allowed one increment at the time of their promotion

Sr. No. | Name Designation Date of promotion
1. Neelam Kumari Jr. Stenographer promoted | 29.5.2006

as Deputy Superintendent
on contract basis

2. Sushma Rani Jr. Stenographer promoted | 29.5.2006
as Deputy Superintendent
on contract basis

3. Jagat Ram Assistant promoted as | 22.8.2006
Deputy Supdl. on regular
basis

4, V P Gaur Assistant promoted as | 22.8.2006
Deputy Supdt. en regular
basis

8 Jagir Dass Assistant promoted as | 30.1.2008
Deputy Supdt. on regular
R basis

6, Siri Ram Tech. A’ promoted as | 22.8.2006
Superyisor on regular basis
7. Naresh Bhardwaj Tech., ‘A’ promoted as | 30.1.2008
Supervisor on regular basis
8. Sanjay Keswani Tech. A’ promoted as | 29.5.2006
j Supervisor on contract basis
9. Shiv Raj Tech. ‘A’ promoted as | 30.1.2008
Supervisor on regular basis
10. Gopal Krishan Tech. ‘A’ promoted as | 22.8.2006
Supervisor on regular basis
11, Roshan Lal Tech. ‘A’ promoted as | 30.1.2008
Supervisor on regular basis
12, Priti Pal Singh Tech. ‘A’ promoted as | 22.8.2006
Supervisor on regular basis
13. Gurmail Singh Tech, ‘A’ promoted as | 30.1.2008
Supervisor on regular basis
14, Ram Saran Tech, ‘A’ promoted as | 30.1.2008
Supervisor on regular basis
15, Raghubir Singh T-mate  promoted  as | 22.8.2006
Electrician on regular basis ‘

G/ Pag

Deputy Registrar (Estt.)
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Item17.9: To consider enhancement of common fees to be charged from students
from the academic year 2009-10.

A letter received from Director, NITs, Department of Higher Education,
Ministry of Human Resource Development, Government of India vide letter No. F-21-
35/2009 TS 111, Dated 23" June. 2009 regarding common fees to be charged by each NIT

(Annexure AA pages from 45 C to 45 D) may be perused.
The Clause-37 as contained in the NITs Statutes regarding common fees
for UG & PG Courses reads as under:
The Institute shall charge the following fees, namely:-

{i) The tuition and the hostel fee shall comprise of two parts (a) fees determined
by the National Institutes of Technology Council which shall be the common
for all National Institutes of Technology and (b) fees which will be determined
by the concerned Board of Governors which shall be applicable to the
concerned institure.

(i) The Caution Money shall be returnable to student, scholars and fellows at the
time of the finally leaving the Institute, after deduction of relevant dues, if any
and there no claim for a refund is received within two years of finally leaving
the Institute, the Caution Money shall be credited into the Student Welfare
Fund,

(iti)  The fee concession and scholarships as may be determined by the Central
Government from time to time shall be applicable to all National Institutes of
Technology.

As per above letter, we have implemented the common fees of Rs.
35,000/~ per annum i.e. (Rs. 17500/~ per semester) from the academic session 2009-10
for UG & PG Courses.
. N0 (ACHU OF AccOUl)

Existing _ Proposed _ Existing _ Proposed

B Tuition Fee 12000/- 35000/~ 15000/- 35000/- To be charged
in
two installments
x Student related T000/- T000/- 7000/~ T000/- - do -
Activity fee
3 Contribution 4000/~ 4000/- 4000/~ 4000/- - do -
towards Corpus ( Alredy charging
Fund (CDF) one time Rs. 16000/- &
Rs. 8000/- from B.tech
& M ech.respectively)
TOTAL 23000/- 46000/~ 26000/- 46000/~

Contd...
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The above said fees are excluding Seat Rent, Alumni & Institute Security as per

details given below:-

1.

Seat Rent  Rs, 2000/- per annum for Triple Seater
Rs. 4000/~ per annum for Double Seater
Rs. 6000/- per annum for Single Seater

Institute Rs. 4000/- for B.Tech (Refundable)
Security Rs. 5000/~ for M.Tech (Refundable )

Alumni Rs.500/- for Ist year B.Tech & M.Tech in two installments,

Finance Committee may note.
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A w7 g Ministry of Human Resource Development
L " : “'%;,I Department of Higher Education
5 Mgk T ; ; Technical Education Bureau

New Delhi, dated 23rd June, 2009

To

The Directors of All NITs
Sub: Common ‘I 1o be ¢ ch NIT - rdin
SifMadam, | |

All the Nationéll Institutes of Technology ('NITs) have desired to adopt
uniform tuition fee for all B.Tech. and M.Tech. students admitted to NITs from the
academic year 2009-10. The fee suggested by NITs is Rs. 35,000/~ per annum.

The same has been examined in this Ministry, and the following is informed in
this regard:- ' ; |

() As |Jaer secthn {1){d) of the NIT Am, 2007, the power “to fix,
demand -and| rvae fees and o charges,” lies with the
370,

ns;
the tuition fee and the hostel fee in NITs to
comprise of two parba (a) fees determined by the Natignal Institute
r ncii which shall common for jall National
Irtstﬂutes of Ti nobgy, and (b) fees which will be rmined by

the concemn rd of Governors which shall be applicable to the
' conc med Ins S.

2. Therefore, as per p!
common fee at Rs. 35, 000

academic session 2009-10.
of tuition fees for SCIST s

3. This issues with the {pp val of competent a

p@ ? Vj | {\2/70‘/;)/ (Ma|anMohan)

P s mam @ \/Mﬂ 5

(i) PS TO MOS (HRD)

(i) Sr: PPS to Secy. (HE) MY j
(P Q%f" N Snian
j}/ S GI"‘T " ||
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Prof. Y.V. RAO

CENTRAL COUNSELLING BOARD (AIEEE-2009)
Chadrnmn

MHRD, Government of India
National institute of Technology
Warangal - 506 021,

Phone: 08F0-240 2022, Fax: GHF0-240202 )
o Enaif: ceb@nltw ac in, Websin: i ool i@

(Please visil oun welisite boe dutaiabgndates)

No. CCB/2009/ Date: 01.07.2009
To

All the Admisslon Centre In-charges

Dear Sir/Madam,

'Sub: Common Tuition fee for all NITs - Regarding.

Ref: No.F-21-35/2009 TS-ll, dated 25™ June 2009.

] 1
with reference to the letter cited abovq', the Tultlon feelfor all the

| . |
NITS Is fixed as Rs. 35'000/- per annum from T,ne academic VE&I’ 2008-10.

Hence, you are requested to display the fO“?WII"IQ lnformat!on at your

admission centres for the information to thelstudents who are seeking

admission to NITs. \_ \I
ety |
| &

.« Rs. 55.000/-1Tu tion fee per annum ‘ '

Admission I"Iee. other fee, Hostel fee| etc,, are extra

Thanking you,

Yours sincerely,

| Wbz

HAIRMAN
| .
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Item 17.10: To consider the audit objection raised by the audit party from the Office of
the Accountant General (Audit), Haryana, Chandigarh regarding
contractual appointments of the internal employees.

The audit party from the Office of Accountant General(Audit), Haryana,

Chandigarh during audit conducted in the month of July, 2009 raised audit objection regarding

contractual appointment of some internal employees of the Institute. A copy of the audit para

along with its enclosures is places as Annexure G on page 50 to 55. List of internal employees

appointed on contract basis is enclosed as Annexure H on page 56.

The audit party has also worked out an excess payment of Rs. 5,79,567/-
(Rupees Five lakh seventy nine thousand five hundred sixty seven only) paid to some of the
internal employees appointed on contract basis for the period May, 2006 to June, 2009.

In this connection it is mentioned that the whole matter regarding the said
contractual appointments relates to the Board of Governors decision taken in its 6" meeting
held on 30.09.2004 and subsequent decision taken in its 7" meeting held on 19.02.2005. The
Board of Governors in its 6™ meeting held on 30.09.2004 noted as under:

“As per decision of the Board taken in the 2" meeting held on 19.04.02003,
the Institute was asked to maintain ratio between teaching and non-
teaching posts in the range of 1:1.5 and for doing the said rationalization of
the non-teaching posts, a committee at the Institute level was constituted.

The Committee has submitted its report and the same is being examined by
the office.

As per recommendations of the Expenditure Reforms Commission (ERC)
as communicated by the MHRD, the ratio between teaching and non-
teaching staff can be maintained in the range of 1:1.5 to 1:2.

The Board decided that the same committee at the Institute level may
undertaken another exercise to do the rationalization of the non-teaching
posts in the ratio between teaching and non-teaching staff as 1:2 as per
guidelines proposed by the Institute in the agenda item 6.34.

Due to ban imposed on the recruitments and frequent retirement of the
non-teaching staff, vacancies are increasing day by day and it has become
virtually difficult to run the classes, labs, various Deptts. and administrative
offices smoothly. As on 01.09.2004 against 481 sanctioned teaching
supporting and other non-teaching posts, 137 posts are lying vacant”,

In view of the above observations, the Board decided to fill up 27 non-teaching
and supporting posts by direct recruitment on contract basis. The Board also authorized the

Hon’ble Chairman, Board of Governors to decide all issues regarding to filling up the said 27
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posts by direct recruitment on contract basis such as their qualification, salary, period of
engagement, age and constitution of Selection Committees etc. and other related issues. In
compliance with said decision of the Board an advertisement was floated in the newspapers on
all India basis in 2™ week of Feb., 2005. However, Karamchari Sangh of the Institute did not
appreciate it and showed its resentment. The Karamchari Sangh demanded the first matter
regarding their promotion to various promotional non-teaching posts should be decided and
only thereafter any post should be filled by way of direct recruitment. It may also be mentioned
that the Ministry of Human Resource Development had earlier imposed complete ban on
recruitment as well as promotion as is evident from their letter No. F.32-1/1999-Technical
Section-I1I dated 28.05.2003 (copy enclosed as Annexure I on page 56 A).

Under the circumstances mentioned above the BOG in its 7" meeting held on
19.02.2005 took the following decision regarding filling up non-teaching posts on contract
basis:

1, The class-11T internal deserving & eligible candidates of the Institute
who possess the preseribed qualification/experience already
advertised be given due weightage in selection and in case any
internal candidate is selected for the contractual appointment he will
refain lien on his substantive post.

2. The consequential vacancies arising out of the aforesaid class-IIT
posts be filled up on contract basis by way of direct recruitment”.
Accordingly some of the internal employees who has applied against the posts
advertised in Feb., 2005 for filling up non-teaching posts on contract basis by way of direct
recruitment were also selected on contract basis on higher posts and their lien was retained on
their substantive posts as per above decision of the BOG.

Subsequent the integrated Finance Division of the Ministry of Human Resource
Development vide their letter No. F.No. 1-12/2006-IFD dated 25™ Oct., 2006 clarified that
while CPF facilities can be extended to an employee appointed on contract for a period more
than 01 year, a regular employee of the Institute cannot hold a higher post in the same Institute
on contract basis. Such posts may be filled on deputation and it would not be applicable to
those in the line of promotion. The Institute should follow Government of India norms in this
regard. These observations of the IFD, Ministry of Human Resource Development were

brought to the notice of the Finance Committee in its 9" meeting held on 28.10.2006. The
Finance Committee noted as under:
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“With reference to the comments sent by the IFD, MHRD vide their letter
Nos. F.1-12/2006-IFD dated 21.08.2006 and No. F.1-12/2006-IFD dated
25.10.2006 regarding some contractual appointments made by the Institute
some time back against non-teaching vacant posts the Finance Committee
noted the circumstances/contingencies under which the Institute had filled
up these posts on contract basis by way of direct recruitment in pursuance
of the decisions taken by the Board of Governors in their 6" meeting held
on 30.09.2004 (agenda item 6.34) and in their 7" meeting held on 19.02.2005
(agenda item 7.7) . The Board in its 7" meeting has also decided that while
filling up some non-teaching posts on contract basis by direct recruitment,
due weightage should be given to the eligible internal candidates in the
selection process. Further, the Finance Committee in its 8" meeting held on
17.06.2006 decided to allow matching contribution on Contributory
Provident Fund to the employees appointed on contract basis who are
holding lower posts on regular basis.”

The Finance Committee in its 9™ meeting held on 28.10.2006 desired that IFD,

MHRD may be accordingly intimated regarding the above mentioned arrangement made on
temporary basis in the interest of smooth running of the Institute.

It is mentioned that the whole matter as regards making appointments of non-
teaching employees on contract basis and extending facility of CPF to the internal employees
appointed on contract basis was clarified to the Integrated Finance Division, Ministry of
Human Resource Development vide Institute letter No. GAV/12084 dated 17.10.2006. The
Finance Committee in its 8" meeting held on 17.06.2006 decided as under:

“The Finance Committee recommended to the Board that CPF be deducted
on the basis of Basic Pay-+ DP as being drawn by the employees irrespective
of fact whether the employees are holding substantive post or officiating
post including post on contract basis and equal matching contribution on
CPF be allowed provided the employees appointed on contract basis are
holding lower posts on regular basis,”

The above decision of the Finance Committee was ratified by the Board in its
11" meeting held on 10.07.2006.

Further, in this regard a legal opinion was also sought from our legal Counsel

Sh. A.S. Virk, Advocate, Punjab and Haryana High Court, Chandigarh. The concluding para of
the legal opinion is as under:-

“So far as the objection regarding the excess payment of Rs. 5,79,578/- paid
to ‘the 10 internal employees working on Contract basis in the institute,
appointed as such by the duly constituted Selection Committees by against
the direct recruit quota vacancies. The above said employees having been
appointed by the competent authority in the regular pay scale of the post
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(s), which has been duly approved by the BOG. Even the matter regarding
deduction of their Contributory Provident Fund (CPF) has been considered
and approved by the Finance Committee which is further ratified by the
BOG. The said employees are being paid the same salary including annual
increments as applicable to the post (s). It is otherwise settled principle of
law that recovery of excess amounts paid during the occupancy of
promotional posts is not permissible even on their reversion, as held by
Hon’ble Supreme Court of India in Purshottam Lal Das and Others Vs.
State of Bihar and Others reported as 2006(11) SCC 492 (copy enclosed).
Even otherwise, nothing excess has been paid to said employees. As such no
recovery can be effected from such employees, who are working on the post
so appointed with the regular pay scale of post and they are being paid for
the work / duty they are performing on the post (s) appointed as such.”

Further, the matter regarding contractual services of 09 persons (06 internal
employees) was placed before the Board of Governors in its 18" meeting (Spl.) held on
12.10.2009. The Board decided as under:-

“The Board after going through in details about the appointments of 09
persons in question as per details given in the agenda note was of the
opinion that since they were on contractual basis they automatically stand
terminated on completion of a period of three years as per provisions made
under Rule 28 (2) of the new Statutes of NITs which came into force w.e.f.
23.04.2009.

The Board, however, on sympathetic consideration decided that no
recovery shall be made from them on account of payment of salary and
other allowances, whatsoever it be, between the period of completion of
thee years and today, the date of BOG meeting i.e. 12.10.2009.

The Board also decided that since their posts are sanctioned and now fallen
vacant, immediate steps be taken to fill up these vacancy arising out of the
termination of 09 persons as per recruitment rules and these 09 persons
may apply for fresh appointment for which they shall be given due
weightage if otherwise found eligible.”

In view of the above decision, the contractual services of 06 internal employees
have been terminated w.e.f 12.10.2009. It is worth mentioning here that out of 10 internal
employees who were appointed on contract basis, 04 were later on promoted against the regular

sanctioned strength of non-teaching staff and only 06 internal employees were working on their
respective posts,

The whole matter is placed before the Finance Committee for consideration and
making suitable recommendations to the Board of Governors.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

NO.A/1019/2006-07 to 2008-09 [ (yog Dated: 4.9.2009

Settlement of old outstanding Audit Paras
Appearing in the Audit & Inspection ‘Eeporl
Up to_2008-2009 issued by A.G. Haryana

The matter regarding settlement of old|outstanding Audit Paras
cited as subject had been taken up with the Audit Party, who visited this
Institution for conducting the audit of Accounts of tréis Institution for the year
2008-09 in July, 2009 when up to date replies based dn the replies furnished by
our concerned Deptts./Sections were placed before them in an annotated form.
As a result of discussions held with the Audit Party, necessary reports put up
before them and compliance shown to the Audit Party. Most of the Paras have
been got seftled, but the paras noted below against the concerned
Departments/Sections have still remained unsettied.

A copy of all the outstanding Audit Paras with brief descriptions,
reply of the Institution/latest position put up before the Audit Party and final
remarks given by the Deputy Accountant General, Haryana, relating to you is
sent herewith for taking further necessary action, furnishing Ilatest
reply/lcomments for submission of the same to A.G.(Audit) Haryana. The reply
must be given within 7 days at the latest.

This may be treated as MOST URGENT.

Deputy Registrar Rleq

DA/As stated.
2006-2007 2007-08 2008-09

1. Estate Officer - 1&2 1,3&4

D DS(A-II) 2 . - -

3. Jr. Acett. " - 6
N4 DR(GA) : - 2&5

5. CCN 1&4 - E

6.  DSS Project 3 -
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DETAILS OF EXCESS PAY AND ALLOWANCES DRAWN BY THE REGULAR EMPLOYEES APPOINTED ON CONTRACT BASIS
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NATIONAL INSTITUTE OF TECHNOLOGY e 1
KURUKSHETRA-136119 v Flle

No.Gen.-1/ 5858 Dated: 2.7:6'08
: _ OFFICE ORDER

The following persons possessing the prescribed
qualifications as per rules of the Institute, who were appointed on
contract basis for two years with a provision of 1 year’s extension in the
prescribed pay scales of the post (s) after having been selected by duly
constituted Selection Committees against the posts advertised on all
India Basis, will continue temporarily-on their existing positions till
further orders as per their other existing terms and conditions of
appointments already made. These persons have already completed two
years of service satisfactorily and their services are further required by
the Institute: . '

Sr. Name of the person Designation Pay Scale (Rs.)
No.
1., Sh.Prithi Singh. System Analyst 8000-13500
2. Sh.Kamal Deep Programmer 8000-13500
3 Sh.Pardeep Kumar Programmer 8000-13500 (
4. Mrs.Sushma Rani DS to Director 5500-9000
S, Mrs.Neelam Kumari | DS to Director 5500-9000
6 Sh.Gaurav Sharma . Tech. Grade A 5000-8000

7. Sh.S5umer Chand Sr. Library Asstt. 5000-8000
8. Sh. Raj Kumar Assistant 5000-8000
9. Sh. Davender Singh | Jr. Stenographer 4000-6000

The implementation of this order will not involve any
additional financial liability on the Institute. They will draw their salary
against the respective vacant non-teaching posts under Non-Plan budget.

For Director
All concerned.

Copy to:

Chairmen of the respective departments.

Heads of the respective Sections.

Deputy Registrar (GA & Legal).

Assistant Registrar (Accounts).

P8 to Director for kind information of the Director.
PA to Registrar for kind information of the Registrar.
Personal files of the concerned persons.

THGLLE el e
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ftem 17.11:  To ratify action taken by the Hon'ble Chairperson, BOG in making
payment of sitting allowance to Dr. Hari Mohan Prasad.

The Board of Governors of the Institute in their 15" meeting held on
18.05.2009 decided as under:

“The Board decided that the sitting allowance for the
Hon'ble Chairperson and members of the statutory bodies like
Board of Governors, Finance Committee, Senate and Building
& Works Commitiee be enhanced to Rs. 2000/~ (Rupees two
thousand only) per sitting except to those who are internal
members from the Institute.

The Board further decided that the sitting allowance for the
external members of various selection committees/sub-
committees of the BOG and outside experts for delivering
expert lectures will be Rs. 1500/~ (Rupees one thousand five
hundred only) per sitting”.

Further Clause-15 of the NITs Statutes reads as under:

“Members of the Board and other authorities of the
Institute and members of the Committees constituted under the
Act or these Statutes or appointed by the Board and other
authorities shall be entitled to traveling allowance daily
allowance and sitting fee for aitending the meetings of the
authorities and their Committees as laid down by the Board
{rom time to time.”

The Board of Governors of the Institute in their 17" meeting held on 9.9.2009
constituted a sub-committee under the Chairmanship of Dr. Hari Mohan Prasad, worthy
member of the BOG to examine the matters relating to contractual appointments. Other
members of the Committee were internals viz Dr. V K Arora Professor, Civil Engg.
Department, who is also member of the Board and Sh. G R Samantray, Deputy Registrar
(GA& Estt.). Dr. Hari Mohan Prasad attended the said meeting on 21* , 23" September
and 6" October, 2009 and he was paid sitting allowance of Rs. 1500/~ (Rupees one
thousand five hundred only) per sitting with the permission of the Hon’ble Chairperson,
Board of Governors in anticipation approval of the Finance Committee.

The action taken by the Hon'ble Chairperson of the BOG may be ratified by the
Finance Committee.
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Iltem : 17.12 To consider the revision of rates of Nursing Allowance, Uniform
Allowance and Washing Allowance to the Nursing Personnel of
the Institute.

The Govt. of India upgraded the Institute to National Institute of Technology,
Kurukshetra with the Status of deemed university w.e.f 26.06.2002. Subsequently the
service conditions and allowances of the employees were adopted by the Institute
w.e.f. 1.4.2004 on the Central Govt. Pattern.

The Board of Governors of the Institute in their 7" meeting held on
19.02.2005 considered the provision of issue of Liveries to some group C employees of
the Institute and decided as under:-

The Board noted that some Class-lll employees of IIT Delhi are getting

liveries. The Board, therefore, decided that some selected categories of

Class-Ill employees of the Institute such as Security Officer, Staff Nurse and

technical staff below the rank of Supervisor such as Lab. Aftendants,

Technicians, Pump Drivers, Assistant Pump Drivers be also allowed liveries

as per norms prescribed by IIT, Delhi. (Copy enclosed as
Annexure _J _ from __60 ).

Accordingly, the livery items were issued to all eligible Class-1Il employees of
the Institute except Staff Nurse as per norms prescribed by the IT, Delhi. The Livery
items/Allowances of the Staff Nurse was not considered due to lack of information.

In response to this office letter No. GA-lII/7530 dated 07.09.2007, the
IIT, Delhi has intimated vide letter No.lITD/H/2007 dated 17.09.2007. (Copy enclosed as
Annexure__ K from 61 ) that an amount of Rs. 2000/- per month is given to
Staff Nurse as Uniform Allowance, washing Allowance, Nursing Allowance,

As per recommendations of the Sixth Pay Commission and Resolution of
Ministry of Finance (Department of Expenditure), for the enhancement of existing rates of
Allowances to the Nursing Personnel of all categories at all levels working in Central
Government/UT Hospitals/Institutions and Centrally Funded Autonomous Bodies: the
Ministry of Health and family welfare (Nursing Section) New Delhi has enhanced the

rates of Nursing Allowances vide OM No. 2.28015/71/2008-N dated 19.11.2008 (Copy
enclosed as Annexure L from___ 62 to_ _62A ).




-2 59 :-

The enhanced rate of Allowances to the Nursing Personnel is as under:-

Allowance Existing Rate Revised Rate
(IIT, Delhi) (6™ Central Pay Commission)
w.e.f 01.09.2008
Nursing Allowance Rs. 1600 pm Rs. 3200/-pm
Uniform Allowance Rs. 250/- pm Rs. 500/- pm
Washing Allowance Rs. 150/- pm Rs. 300/- pm
Total Rs. 2000/-pm Rs. 4000/-pm

It may be mentioned here that Smt. Sushma, Staff Nurse of this Institute is
getting Rs. 200/- per month as Boarding, uniform and Diet allowance (BA, UA, DA)from

the date of her joining i.e. 21.7.1998 on State Govt. Pattern.

Ms. Sushma is representing again and again to redress her grievance by
granting her Nursing Allowances at par with IIT, Delhi (copy of representation dated

4.7.2008 is enclosed as Appendix __M___ pages 63 ).

Keeping in view of the above, the Finance Committee may consider the
Nursing Allowance etc. on the pattern of IIT, Delhi w.e.f 19.02.2005 i.e. the date of
BOG decision and in the revised enhanced rates as per 6™ Central Pay Commission
w.e.f 1.9.2008 to Ms. Sushma, Staff Nurse of the Institute’s Health Center and make

suitable recommendations to the Board.
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NATIONAL INSTITUTE OF TECHNOLOGY,
KURUKSHETRA-136119,

No. BOG 7719/ [ $ Dated: 5/ § /405"
7.19  To consider provision of issue of liveries to some Group C employees of the
Institute.

The Board of Govgrnors of the Institute in their 7" meeting held on 19.2.2005 has
decided as under:

The Board, theréfore, decided that some selected categories of Class-III
employees of the Institute such as Security Officer, Staff Nurse and technical staff
below the rank of Supervisors such as Lab. Attendants, Technicians, Pump

Drivers, Asstt. Pump Drivers be also allowed liveries as per norms prescribed by
IIT, Delhi.

The Board nolcddid\ some Class-1ll employees of IIT Delhi are getting liveries.

A copy of the BOG Agenda Item 7.19 is also enclosed.

This is for favour gf your information and necessary action.

Encl: BOG Agenda Item. ;
tHbehl —
REGISTRAR
Deputy Registrar (GA]
.“I" ‘J / @'ﬂiﬂ
\i" l( /"\\\1' Gﬂia 4
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No [ITD/HR2007
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The Asstt. Registrar (GA)
National Institute of Tech
Deemed University
kurukshetra
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Date 17 09 2007

ﬁ/‘{m G& w il

With reference 1o letter No. GA-ili/7530 datea 07/08/2007 please find the

present prevailing dress d

ode of IIT Hospital Staff-

Staff Nurse - Whlte Salree Blouse Petticoat / Suit & White Coat

Total Rs
Do ottt

Duty houits

-

Attendant/ Nursing Ord!

erly on ward

2000/- per month far Un|form Allowance and Washing + N&ﬁmﬂ

Allowance P

- Shift Duty-8.30p. m to 7.30a.m (Night Duty’ -
Morning duty -7 30am to 200 pm
Evening Duty 2 00 pm —8.30.p.m

- White Slit/Saree. Blouse Petticoat (Females)

- White P
- Washing
- Jniform
Duty hours -

Attendants , - Blue Sare
Blue pan
Washing
Uniform |

nt & Shirt (Males)

& Shirt( for males)

Allowance Rs 30/- per month
has been providea by the Institute
Shift duty B hours

Allowance Rs 30/- per month
as|been provided by the-Institute

e, Blouse. Petticoat /Suit ( for females)

gﬂ,{_ﬁa"}%ﬂ

(Dr. S-B:Pathak)
I/C Hospital Services

G249

o



. S. No. Allowance Existing Rate Revised Rate
1. Nursing Allowance Rs. 1600 pm Rs. 3200/- pm
; Uniform Allowance 'Rs. 250/- pm Rs. 500/ pm
3. Washing Allowance ~ | Rs. 150/-pm Rs. 300/-pm

-

FRX NO. : " Jul. ba zpes B1:17PM Pa

o No. Z.28015/71/2008-N
Ministry of Health and Family Welfare
(Nursing Section)

Nirman Bhawan, New Delhi
Dated 17 November, 2008

OFFICE MEMORANDUM .

Subject: -~ Revision of rates of Nursing Allowance, Uniform Allowance
and Washing Allowance to the Nursing Personnel.

Vg_s per recommendations of the Sixth Pay Commission and
Besoluuon of Ministry of Finance (Department of Expenditure) published
in the Gazette of India (Extraordinary) (Part-1-Sec-I) No. 1/1/2008-1C,
dated 29.08.2008 pertaining to the decisions of the Government on
recommendation of the Sixth Pay Commission, the President is pleased
to sanction the enhancement of existing rates of following allowances to
the Nursing Personnel of all categories at all levels working in Central
Government/UT H}spitals! Institutions and  Centrally funded
Autonomous Bodies¥ like AIIMS, New Delhi, PGIMER, Chandigarh,
JIPMER, Puducherry etc. subject to the following conditions and as per
the details given below: -

a) All these allowances will not be treated as a part of pay as
already decided vide Ministry of Health and Family Welfare
Order No. Z.28015/86/97-N dated 28% July, 1998

b) The additional expenditure due to enhancement of these
allowances would be met by the respective institutions from
their sanctioned budget.

2. This orders will take effect from 1% Seprember, 2008

3. Nursing Allowance will be payable to all Nurses whether working in
Dispensaries or in Hospitals.

contd...-2/-

=B84 \
Wb

Fete m. 1272~
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Thc rates of zbove allowanccs sha]l eutomaticail ly increasc bv 25%

every time (e dearness a.llowam:c payeble on the revised pay
structure goes up by 50%. .

5. This issues with the apprmal of AS&FA vide Dy. No. 6289, dated
4.11.2008 and Ministry of Finance, Department of Expzanditure, 1C
U.0. No.7.17/2/2008-IC, dated 7.1.2008,
. sal.) ..
s (C.S. M{SHRA)
i ' ; 5 U der Secretary to the Govt. of India
To,

1. “ Al Mhﬁstrics}[)dpartmehts to the Government of India .
2, Chief Secretaries/Administrators of all Union Territories,

* Copy forwarded for information and ﬁm‘.hcr necessary action to: -

1, Director General of Health Services, Nirman Bhawan, New

Delhi.
2. Joint Secretary (UT), M_mist::y of Home Affairs, North Block New
Delhi.
3. Director, All India Institute of Medical Science, New Delhi
4. Director, PGIMER, Chandigarh.
5: Director, JIPMER, Dhanvantri Nagar, Puduchcrry
6. Director, NEIGRIMS, Shlllonp, =0
T Director CGHS, New Delhi.
8. The Principal/Medical Superintendent, Safdarjang Hospital/Dr.
RML Hospital/ LHMC & SKC Hospital/RAK College of Nursing,
New Delhi
= -
H o _'.'_|’..:t.' ’ j
Undor Socrstere ks Gt of st
7

ctal L '
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The Director, - -l :.....-
National Institute of Technology, g i A
Kurukshetra. rq _1-___.

Subject: Request for Nursing Allowances

R/Sir,

With regards, it is submitted that before conversion from RECK to

NITK, the employees of this Institute were getting Livery items/allowances

L , at par with State Government of Haryana. After conversion from RECK to

- i NITK, the Board of Governors has approved that Livery items may be

(+ + provided to all eligible Class Illl & IV employees of this Institute at par with

¥ IIT, Delhi. Accordingly, the matter was taken up with lIT and livery items

allowed to all eligible employees at par with |IT, Delhi except Health

| * Centre of the Institute.

: You are requested to kindly allow me livery items/allowances at par

"1 with Staff Nurse allowed by IIT, Delhi.
' Thanking you,

(&/ {/;] Yours faithfully,
V@ﬂ) pated: 41 \O& (Qtw'h@

(SUSHMA)

Staff Nurse,
W}ﬁ ” e




Item 17.13 To consider grant of four advance increments on
account of Ph.D. to Dr. Paras Ram, Assistant
Professor(CAS)

Dr. Paras Ram was appointed as Lecturer in Mathematics Department of
the Institute w.e.f. 2.11.1995 at basic pay of Rs. 2425/- per month in the pay
scale of Rs. 2200-75-2800-100-4000.

At that time as per Govt. of India letter dated 28.2.1989 regarding revision
of pay scales of teachers etc. w.e.f. 1.1.1986, the following benefits of advance
increments for higher qualifications were admissible:-

“The candidates who, at the time of their recruitment as Lecturers possess
Master's and Doctoral degrees in engineering/technology shall be granted
2 and 4 advance increments respectively and candidates who possess M.
Phill and Ph.D degrees in Sciences and Humanities shall be granted 1
and 3 advance increments respectively in the scale of Rs. 2200-4000
alongwith the benefit of corresponding years of service for the purpose of
promotion.  The existing Lecturers who do not possess these
qualifications, or who might be recruited in future without these
qualifications, will be eligible for a similar benefit in service for the purpose
of promotion as and when they acquire these qualifications, but they will
not be eligible for advance increments. Existing Lecturers who possess
these qualifications will also be eligible for the benefit in service for the
purpose of promotion.”

Dr. Paras Ram possessed Ph.D. degree in applied Mathematics at the
time of recruitment. In view of above benefits, his pay was fixed at Rs. 2425/-

per month by granting him three advance increments in the pay scale of Rs.
2200-75-2800-100-4000 on his appointment as Lecturer in the Institute.

The pay scales of teachers revised w.ef 1.1.1996 as per
recommendations of 5" pay Commission. The Lecturers were granted the
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revised pay scale of Rs. 8000-275-13500 and the following incentives were
applicable for possessing Ph.D /M.Phil/ M.E./M.Tech :-

“At the time of recruitment as Lecturers, four and two advance increments
will be admissible to those of the Science/Humanities faculty who hold
Ph.D and M. Phil degrees respectively; and to those of the technical
faculty who hold Ph.D and M.E/M.Tech degrees respectively”.

Thus on revision of pay scales, basic pay of Dr. Paras Ram was fixed at
Rs. 8275/-(Rs. 8000/- plus one increment of Rs. 275/-) using fixation rule of 3:1
on 1,1.1996 as per revised pay scale. However, Dr. Paras Ram is requesting for
four advance increments as per the provisions of revised scale with the
justification that if he would have joined the Institute on or after 1.1.1996, the
Institute had to pay basic pay of Rs. 9100/- per month.

Dr. Paras Ram is representing time and again to redress his grievance for
granting four increments as on 1.1.1996 under hardship (copy of representation
dated 9.6.2008 is enclosed as Appendix —N pages 66 to 67).

The matter is placed before the Finance Committee for consideration and
making suitable recommendations to the Board.



- 6(- /?/J,beﬂ/’-;““ﬂ
Tewm: 1717

DEPARTMENT OF MATHEMATICS
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA

No. MA/0Y/ |00 4~

Dated: 09.06.2009

_(" '_rO ’
i A o . J.O :
\\-"'1 +" % The Director, i
e

National Institute ofTechnolol;:‘.’/?ﬂ}
o o Kurukshetra. %o
< S

y ¥
i1 o \’J“/mlmugh: Chairman, Department.ef Mathematics)
= L, N |
ook

Sub:  Representation regarding anomaly in Pa Ff_xalion.

\_L"" e 1
\ R u/( Sir. [

| wish to bring to your kind notice that 1 was appointed as a Lecturer on regular

5\ sis on 2™ Nov. 1995 and was offered basic pay of Rs.2425/- (including three
2 .
advance increments because of additional qualification of Ph.D.) in the scale

| | f _— of Rs. 2200-4000. In the revised scales, my basic pay has been fixed at Rs. 8275/
1 T
/ 13 F \'1 .ﬂ.

(including only one advance increment) in the scale of Rs. 8000-13500,

i ' nae
7 {}/ whereas it should have been fixed as Rs. 9100/-(including four advance
/‘] §  increments) since my experience and qualifications were not less than any new
- appointee with Ph.D. on 1.1.1996, whose basic pay had to be fixed at Rs. 9100/-.

Since in our inslitute, all new appointee after 01-01-1996 were without Ph.D. and

due 1o that my case could not be covere: hg.defugli.
g,

Y -~ |
© Otferwise also, 1 joined \ust two months before the revision of pay scales and my
lphs\it: pay. df)esj iot carrylany service increments yp to 1.1.1996. So, the existing

advanct 'nlci:e\n'i_le ts should not be treated as service increments and thus should
not be ¢oveéred under 3:1 increments fixation rules

v | . !

"} ! ‘ ; , Furthermore, in response lo the Agenda Item No.8 of AICTE in their letter No.
)’p (v F.No.FD/OSSCfClarification 2003/1 dated 10.9{2003, the Institute viz. NIT,
‘ :],”9/ Kurukshetra_has_constituted a_commitiee to look into the apathy regarding
4 superannuating benefits on account of having Ph.D. before entering service. In
-"'/( STt ] such type of cases, AICTE / MHRD have aulhorkzed the governing body of the

2 wccrncd institute to decide at their own in respective cases.
2103

14
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In any case, even if my contentions are not supportive, I knew at the time of

Jjoining that the scales were to be revised on’ 1.1.1996, and being in Govt. service [

could have easily postponed my joining by two months. But 1 did not perceive
any such apprehension. It is really very painful to loose three increments simply
by joining two months ahead, with all requisite qualifications and experience.

Now it becomes more painful when even those teachers who acquired Ph.D.
in service (after joining) are given two increments, whereas in my case being

Ph.D. at the time of joining had virtually not been given this benefit by
merging these increments,

Sir, T have been representing again (copy of some bf the previous representations I4n

are annexed) but 1 feel that my case have never b!een taken up at an appropriate

level with good gesture. In the light of the above f; cts, I request your good self to
kindly help me to redress my grievance i.e. granti

ng me four increments as on
1.1.1996 under hardship. ‘

Thanking you,

Yours Sincerely,

Assistant Professor,
Department of Mathematics,

Honorable Chairman, Board of Governors, N&T, Kurukshetra




