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Agenda: For the 29'" meeting of the Finance Committee
Place: Meeting Hall, BrahMos Aerospace, 16, Cariappa Marg,
Kirby Place, Delhi Cantt., New Delhi
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Item No. Agenda Page No.
To confirm the minutes of 28" Meeting of the Finance 1-4

29.1 Committee, National Institute of Technology, Kurukshetra
held on 15.10.2013,

To note follow up action taken on the 28t meeting of the 5-6
29.2 Finance Committee held on 15.10.2013.

To grant the fixed medical allowance to Pensioners & 7-15
29.3 Family Pensioners consequent to implementation of
Pension.

To approve the Minutes of the 18" Meeting of the Building 16
29 4 & Works Committee of National Institute of Technology,
Kurukshetra held on 9.12.2013.

29.5 To consider making payment of Gratuity of Central 17-28
Government patiern to the retirees/pensioners/family
pensioners of the Institute,

29.6 To consider for increase the remuneration of Dental 29-30
Surgeon engaged on part-time basis in the Health Centre of
the Institute.

29.7 To consider the enhancement in fees and misc. expenses to 31-36
the standing counsels of the Institute.

29.8 To consider the grant of special allowance to Chief Warden | 37-40
and Deputy Chief Warden.

29.9 To consider and approve the Annual Accounts of the| 41-45
National Institute of Technology, Kurukshetra for the year
2013-14

29.10 | To consider the relaxation in electricity bill and Workers 46-50
wages in mess bill of Hosteller students.

Any other Item
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Item 29.1: To confirm the minutes of 28t Meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 15.10.2013

The minutes of the 28t Meeting of the Finance Committee held on
15.10.2013 were circulated to the members vide our letter No, Acs, /28! FC /9495
dated 21.10.2013. No comment has been received from any of the members.

A copy of the minutes of 28t meeting of the Finance Committee held on
15.10.2013 is placed at Annexure - A on pages 2 (o 4.

The Finance Committee may confirm the minutes of the
28t meeting of the Finance Committee held on 15.10.2013.



Annexure A
Item No. 29.1

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Minutes of 28t Meeting of the Finance Committee, NIT, Kurukshetra held on
15.10.2013 at 11:00 a.m at BrahMos Aerospace, 16, Cariappa Marg, Kirby
Place, Delhi Cantt., New Delhi- 110 010.

Present:

1.

Dr. A. Sivathanu Pillai Chairperson
Distinguished Scientist &

Chief Controller (R&D), DRDO &

CEO & MD, BrahMos Aerospace

16, Cariappa Marg, Kirby Place,

Delhi Cantt,, New Delhi - 110 010,

Prof. Anand Mchan Member
Director

National Institute of Technology

Kurukshetra

Sh. Yogendra Tripathi, IAS

Joint Secretary & Financial Advisor (IFD) Member
Department of Higher Education

Ministry of Human Resource Development

Govt. of India, Shastri Bhawan

New Dethi - 110 001

Prol.(Ms.). Sneh Anand Member
Professor & Head

Centre for Biomedical Engineering

Indian Institute of Technology

Delhi.

Prof. M.K. Surappa

Director

Indian Institute of Technology
Ropar, Punjab,

Member

Dr. Shyam Narayan Member-Secretary
Registrar

National Institute of Technology
Kurukshetra
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Ms. Amita Shrama, IAS, Addl. Secretary, Department of Higher Education,
Ministry of Human Resource Development, Govt. of India, New Delhi could not
attend the meeting.

At the outset, the Hon'ble Chairperson welcomed the members to the
28th meeting of the Finance Committee.

The agenda was taken wup. The Finance Committee made
recommendationsftook decisions as under:

Item 28.1: To confirm the minutes of 27'* Meeting of the Finance
Committee, National Institute of Technology, Kurukshetra
held on 22.08.2013.

The Finance Committee confirmed the minutes of the 27" Meeting
of the Finance Committee held on 22.08.2013.

Item 28.2: To note follow up action taken on the 27" meeting of the
Finance Committee held on 22.08,2013,

The Finance Committee noted the follow up action taken by the
Institute on the 27" meeting of the Finance Committee held on 22.08.2013.

Item 28.3: To consider remuneration for Examination work to faculty,
non-faculty & technical supporting staff members.

The examination work is an integral part of academic and
administrative duty of faculty. Therefore, the Finance Committee felt that there
is no merit in the proposal and hence declined to appraove the proposal.

Item 28.4: To consider reimbursement of residential telephone
/mobile/Internet/data card use to Group A staff and Faculty
members.

The Finance Committee recommended to the Board of Governors
for approving the reimbursement of residential/mobile/Internet/data card use
to Group ‘A’ Stafl and Faculty members as per office memorandum No.24(5)/E.
Coord /2012 dated 11.05.2012 of Ministry of Finance, Govt. of India as per the

agenda proposal.



Item 28.5: To grant the fixed medical allowance to Pensioners & Family
Pensi s t to impl tation of Pensi

The Finance Committee directed to collect the relevant data
regarding fixed medical allowance to Pensioners & Family Pensioners from
other NITs and to place the same before the next meeting of Finance Committee
for consideration.

Item 28.6: To consider Revised Budget Estimates for the year 2013-14
and Budget Estimates for the year 2014-15.

The Finance Committee approved the Revised Budget Estimates for
the year 2013-14 and Budget Estimates for the year 2014-15. For future, the
Finance Committee desired to incorporate the details in the agenda item on the
original budget estimates, expenditures incurred as on date, etc.

Item 28.7 To consider dual cheque signatory on all cheque payments and
delegation of routine work to Accounts Section.

The Finance Committee approved to adopt the concept of dual
signatory on all cheque payments with the Dy, Registrar [A/c) as the first
signatory and Dy, Registrar (GA & Legal) or Registrar or Director as the second
signatory. The system of bank transfer/RTGS/NEFT be evolved as more
cificient mode of payments. The Finance Committee also approved the
delegation of routine work of the account section as per proposed agenda item.

The meeting ended with a vote of thanks to the Chair.

-

{Shyam Narayan)

= Registrar & Member Secretary
(. [ hau, NIT Kurukshetra
T
{Anand Mohan)
Director
NIT Kurukshetra

Al
(A. Sivathanu Pillai)
Hon'ble Chairperson
FC & BOG, NIT Kurukshetra.
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Item 29.2: To note follow up action taken on the 28 meeting of the Finance
Committee held on 15.10.2013.

The recommendations of the Finance Committee made in 28th meeting
held on 15.10.2013 were approved by the Board of Governors in its 32" meeting
held on 03.01.2014. The action taken on the recommendations are reported at

Annexure - B on page 6.



payments and delegation of routine work to

Accounts Section.

Annexure - B
Item: 29.2

Item Subject Action Taken

28.1 To confirm the minutes of 27" Meeting of the Finance | No further action is
Committee, National Institute of Technology, | required.
Kurukshetra held on 22.08.2013

28.2 | To note follow up action taken on the 27 meeting of | No further action is
the Finance Committee held on 22.08.2013. required.

283 | To consider remuneration for Examination work to | As proposal was
faculty, non-faculty & technical supporting staff | turned down by the

members. FC, no action was
| - B required.

28.4 | To consider reimbursement of residential telephone | Action has  been
/mobile /Internet /data card use to Group A staff and | taken.

Faculty members.

28.5 To grant the fixed medical allowance to Pensioners & | As per decision of the
Family Pensioners consequent to implementation of | FC, the relevant
Pension. data regarding

payment of fixed
medical allowance to
Pensioners & Family
Pensioners has been
obtained from NITs
at Surat, Suratkal,
Jalandhar.A separate
agenda is  being
placed in the FC
meeting,

28.6 To consider Revised Budget Estimates for the year | The revised
2013-14 and Budget Estimates for the year 2014-15. | allocation for the

year 2013-14 has
been utilized.

28.7 To consider dual cheque signatory on all cheque | Decision  has been

implemented.
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Item 29.3 :To grant the fixed medical allowance to Pensioners & Family

Pensioners consequent to implementation of Pension.

The retired employees of the Institute have been granted fixed medical
allowance w.e.f. 01.04.2003 as per decision of 23« meeting of the Finance
Committee held on 20.10.2011 (Annexure-i) which were approved by the BOG in its
26" meeting held on 21.10.2011. The pensioners are availing the facility of free
medical Checkup, prescription and clinical test/X-ray etc as per decision of the 18t
Finance Committee Meeting, agenda itern No. 18.7 held on 15.03.2010. The 18+ FC
resolved that the ex-employees of the Institution will get free medical Checkup,
prescription and clinical test/X-ray etc from the Health Centre but the cost of
medicines will be borne by the concerned ex-employees. As decided by FC & BOG
(Annexure-ii), they continue getting fixed medical allowance of Rs. 100/- only
{Rupees one hundred only) per month as per earlier decision of the Finance
Committee and the Board of Governors when revised to Rs. 300/- per month.
However, the employces retired before 01.04.2003 are not getting fix medical
allowance. The matter regarding grant of fixed medical allowance to retired
employees was considered by the FC vide agenda item No. 28.5 in 28 FC meeting
held on 15.10.2013 and resolved as under:

“The Finance Committee directed to collect the relevant data regarding
fixed medical allowance to Pensioners & Family Pensioners from other NITs and to
place the same before the next meeting of Finance Committee for consideration.”

Accordingly, it was enquired from all the NITs regarding grant to fixed
medical allowance to retired pensioners. The reply has been received from NITs at
Suratkal, Surat and Jalandhar which are on annexure C,D & E respectively.
These NITs are paying Rs. 300.00 per month w.e.f 01/09/2008, in addition to
monthly pension to those Pensioners who have not opted for Medical facility in the
Health Centre of the NIT as per Govt. Rule No. 4/25/2008-P&PW(D)], Ministry of
Personnel, Public Grievances & Pensions (Department of Pension & Pensioners’
Welfare, New Delhi, Dated 26 May, 2010) (copy enclosed as Annexure F at page 15).

The Finance Committee may consider and give the suitable

recommencdation to Board of Governors.
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ltem 23.5 To grant Fixed Medical Allowance to the retired employees of
the Institute from 2003-04 i.e. from 1.4.2003- the date on which
the Government of India, MHRD taken over the full
administrative and financial control of NIT Kurukshetra:

The Board of Governors in its 12" meeting held on 25.4.2007
ratified the following decision of the Finance Committee taken in its 10" meeting

held on 21.3.2007 with regard to grant of Fixed Medical Allowance to the ex-
employees of the Institute:

“The Finance Committee considered the proposal as
mentioned in the agenda and recommended that fixed medical
allowance of Rs.100/- per month may be allowed to an
employee of the Institute w.e.f. 1.4.2007 who has since been
retired after 1.1.2004 the date from which the Institute adopted
service conditions on the Central Government Pattern.”

On the basis of.above decision of the Board, the Fixed Medical

Allowance of Rs.100/- is being paid w.e.f. 1.4.2007 to the ex-employees of the
Institute who had retired after 1.1.2004.

Further, the Board of Governors in its 21® meeting held on
2.6.2010 ratified the following decision of the Finance Committee taken in its 168"
meeting held on 15.3.2010 with regard to increase of Fixed Medical Allowance:

“Resolved to recommend to the Board that the Fixed Medical
Allowance to Ex-employees of the Institute be increased to
Rs.300/- instead of Rs.100/- w.e.f 1.9.2008"

Now, the ex-employees of the Institute who had retired after
1.4.2003 are requesting for the grant of Fixed Medical Allowance w.e.f.
1.4.2003- the date on which the Government of India, MHRD taken over the full
administrative and financial contral of NIT Kurukshetra instead of 1.1.2004- the

date from which the Institute adopted service conditions on the Central
Government Pattern.”

The Board of Governors in its 25" meeting held on 22.6.2011
ratified the following decision of the Finance Committee taken in its 22™ meeting
held on 30.3.2011:

“Resolved to recommend to the Board that the financial

implications may be ascertained and worked out. The

Budgetary provision may be made afterwards from 1.4.2003 to
23.7.2005 accordingly.

The Finance Committee may consider and make suitable
recommendations to the Board.



Item 23.5 To grant Fizxed Medical Allowance to the retired employees
of the Institute from 2003-04 i.e. from 1.4.2003 the date
on which the Government of India, MHRD taken over the

full administrative and financial control of NIT,
Kurukshetra.

The Finance Committee approved the sroposal for
implementation of the Fixed Medical Allowance w.e.f. 01.04.2013 to all the
retired employees of the Institute instead of 01.01.2004.

Item No 23.7 & 23.8 of the supplementary agenda has been
withdrawn by the Member Secretary with due permission of the
Chairperson of the Finance Committee.

Any other Item

Under any other agenda item the Finance Committee ccnsidered the

proposal for condemnation of Institute Bus No. HR 07-PA 01C1 (52 Seater)
and Staff Car No. HR-07 G 4777.

The Finance Committee resolved that the above mentioned
vehicles be condemned as per rules of the Government of India.

The meeting ended with a vote of thanks to the Chair.

~ W\
L/

Sh. G R Samantaray
Registrar & Member-Secretary (Actg.)
Finance Committee

NIT, Kurukshtra.
MY

21.10. |
Prof. Anand Mohan
Chairperson (Actg.)

Board of Governors & Finance Committee
& Director

NIT, Kurukshetra.
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Item;18.7 To consider extending facilities of free medical check up, prescription
and clinical test/X-ray etc. to retired employees of the Institute.

Several retired employees of the Institute requested to extend medical
facilities to them as per Central Government rules. At present we are paying a sum of
Rs.100/-(Rupees One hundred only) per month to each of the retired employees w.e.f.

1.4.2007 in the terms of following decision taken by the Finance Committee in its 10"
meeting held on 21.3.2007:

“ The Finance Committee considered the proposal as mentioned in the
agenda and recommended that fixed medical allowance of Rs.100/- per month may be
allowed to an employees of the Institute w.e.f. 1.4.2007 who has since been retired after

1.1.2004 the date from which the Institute adopted service conditions on the Central
Govt. pattern".

The above recommendations of the Finance Committee were ratified by the Board

of Governors in its 12" meeting held on 25.4.2007.

It is proposed that facilities of free medical check up, prescription and clinical
test/X-ray etc. may be extended to retired employees of the Institute in the Health Centre.
These facilities involve only nominal financial implications. However, cost of medicines
so prescribed by the Institute’s Doctor(s) will be borne by the concerned ex-employees.
They will continue to get fixed medical allowance of Rs. 100/~ (One hundred only) per

month as decided by the Finance Committee mentioned above.

The Finance Committee may consider and approve.
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ltom 18.4  To note Utllization of Funds under Plan Grant (OBC) for the 'year
2008-2010.

The Finance Committee noted the utilization of funds under Plan
Grant (OBC) for the year 2009-2010 as per agenda item 18.4.

Item 18.6  To conslder the permission of LTC journey performed thiough
private Airline by Dr. Vikas Chaudhary, Humanitles Department.
The Finance Commillee considered the case of
Dr. Vikas Chaudhary, Humanities Department for performing LTC journey by the
Kingfisher Airlines and decided that the matter be referred to the Ministry of
Human Resource Development, Department of Higher Education, New Delhi for
advice.

Item 18.6  To consider protection of pay In respect of Dr. Rishi Pal Chauhan,
Asstt. Prof., Physlcs Department.
The Finance Commiltee did not agree to protact the pay of
Dr. Rishi Pal Chauhan rendered in private institution before joining National
Institute of Technology, Kurukshetra.

Itam 18.7 To consider Extending Facilities of Free Medical Check up,

prescription and clinlcal test/X-ray etc. to retired employees of the
Institute.

The Finance Committee recommended to the Board that the
facilities of free medical check up, prescription and clinical testUX-rays etc. be
allowed to the ex-employees of the Institution from the Health Centre but the cost
of medicines will be borne by the concerned ex-employees. However, they will
continue getting fixed medical allowance of Rs. 100/<(Rupees one hundred only)
per month as per earlier decision of the Finance Committee and the Board of
Governors.

- Contd.....

M
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NATIONAL INSTITUTE OF TECHNOLOGY KARNATAKA, SURATHKAL

P.Q. Srinivasnagar — 575 025, Mangalore, D.K.

No. 32/Pension/NITK/2013-14/A5 Date: 03-10-2013

Yo
= 7 The Deputy Registrar (Accounts)
National Institute of Technology
KURUKSHETRA — 136 119 v

Sir,
Sub: Payment of DA and FMA — Reg.

Ref: Your Letter No. Pension/2013/8540/Dt.27/09/2013

sasEs

With reference to the above subject, the following information is furnished for your kind
information.

1. Grant of Dearness relief to employed family pensioners from time to time as per
Central Govt. Rule. Presently drawing DA @ 80%.

2. NITK Health Care facility is providﬁﬂ to all pensioners. Those who are not opted
Medical facility, the fixed Medical Allowance of Rs. 300/= is pgflihaé along with their
Monthly Pension as per Govt. Rule No. 4/25/2008-P&PW(D) Ministry of Personnel,
Public Grievances & Pensions (Department of Pension & Pensioners’ Welfare New
Delhi, Dated 26 May 2010 (copy enclosed).

-,

A

b
&t (‘.1_'_._9_
&M__JH-“ e

Deputy Registrar (Accounts)

Dy.Reqistrar (Afcs.)

1 aanttate o Technology
akal
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SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY, SURA1
AELR acaomans lla wienlBsl A, yd

s

No.:Afcs./Pension/2013-14/ |40 / 2"%/7% Date:11/10/2013
gt Sl 17 0T 2003
o;{t\" v ( POST

To

The [)up1{y Registrar (Accounts),
National Institute of Technology,
(Institution of National Importance)

‘\’/ KURUKSHETRA-136 119.

Sub : Payment of Dearness relief to Employed Family Pensioners

, Dear Sir,

With reference to the above captioned subject, | have received your letter
No. Pension/2013/8553 dated 27/09/2013. It is to inform you that we have given
Dearness relief to employed family pension as per Central Government rules. We
have also Medical reimbursement scheme as per Lenu_ﬂ_ﬁ;_og:mmeni_gﬂlg and
Rs300/~ fixed medical allowance to pensioners as per letter no.4/25/2008-
P&PW(D) dated 26/05/2010 Government of India, Ministry of Personnel, Public
Grievances-& Pensions(Department of Pension & Pensioner’s Welfare),3rd Floor,
Lok Nayak Bhawan, Khan Market, New Delhi-110 003(Xerox Copy enclosed
herewith).

Thanking you,

Paromter MD_’ %{ Yours faithfully,
__..—-"'—"‘-- Tl

Dg egistrar (Afcs.)

WL ANATLY SHIDAT ANE MV i 1AraT. sir e
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"
S Dr B R AMBEDKAR NATIONAL INSTITUTE OF TECHNOLOGY, JALANDHAR-144011

=

EPABX: 0181-2690- 101,453 Fax: 0181 -2650320, 2690932

NITJ/Pmiom.-'xz/ BARE pe’? 7"”?‘;( - o%ula:)3
To I l’L/{' )

; The Dcpufdgistmr (Accounts)
8 National Institute of Technology
& KURUKSHETRA

Subject:- Payment of Dearness Relief to Employed Family Pensioner.

The point raiscd under your letter No Pension/2013/8537 dated 27/9/2013 have been examined
and the para wise comments/views on the subject are furnished below .

1. As per Government of India, Min of Personnel, Public Grievances & Pensions, department of
Pension & Pensioners’ welfare OM No. 45/73/97-P&PW(G) dated 2™ July 1999, the deamess
relief is admissible to  employed family pensioners and re-employed pensioners
w.e.f.18/7/1997 provided they fulfill the condition as prescribed in Para4(1&11) of ibid OM.

Rules 1972. As per Government of India, Min of Personnel, Public Grievances & Pensions,
“department of Pension & Pensioners’ welfare OM No. 45/57/97-P&PW(C) dated 19" Dec,
1997, the fixed medical allowance @ Rs100 has been granted to the pensioners .The rate of
fixed medical allowance has further been revised to Rs300/- w. e. f. 1/9/2008 vide Gowt. letter
dated 26" may 2010 )

Qﬁi{e As regards Medical Re-imbursement Scheme, there is no such provision in the CCS(Pension)

Por oyt &
3. Copy of above mentioned letters are enclosed as desired please.

%%ﬁfww

" iolna'i |
N har 144011

Enclosures:
. Government of India, Min of Personnel, Public Grievances & Pensions, department of Pension
& Pensioners’ welfare OM No. 45/73/97-P&PW(G) dated 2 July 1999,
2. Government of India, Min of Personnel, Public Grievances & Pensions, department of Pension
& Pensioners’ welfare OM No. 45/57/97-P&PW(C) dated 19" Dec, 1997.
3. Government of India, Min of Personnel, Public Grievances & Pensions, department of Pension
& Pensioners’ welfare OM No4/25/2008-P&PW (D) dated 26™ may 2010 )
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GN& PENSIONERS” WELFARE)

3" Floor, Lok Nayak Bhawan, Khan Market,
New Delhi-110 003, Dated the 26 May 2010.

DUM

W (FMA) to the Central Government

Subject: Grant of Fixed ﬁl P
ri‘ﬁit covered under CGHS.

Pensioners resndiﬁq

The undersigned is“d‘lrected tu say that in pursuance of Government's
decision on the recommendations of Fifth Central Pay Commission, the Govt. had issued
instruction vide this Department’s O.M. No.45/57/97-P&PW(C) dated 19.12.97 for grant
of Fixed Medical Allowance @ Rs.100/- per month to the Central Government
pensioners/family pensioners residing in areas not covered under Central Government
Health Scheme administered by the Ministry of Health & Family Welfare and
corresponding health schemes administered by other Ministries/Departments for their
retired employees for meeting expenditure on their day-to-day medical expenses that do
not require hospitalization. Further clarifications were issued vide this Department’s O.M.

~Nos. 45/57/97-P&RPW(C) dated 24.8.98, 30.12.98 and 18.8.99.

2. The demand for enhancement of FMA has been under consideration of the
Government for some time past. Sanction of the President is hereby conveyed for
enhancement of the amount of FMA from Rs.100/- to Rs. 300/— per month "me other
conditions for grant of FMA shall continue-to-be in force:—

3: These orders will take effect from 01.09.2008.

4. These orders are Issued with the concurrence of the Ministry of Finance
(Deptt. of Expenditure) vide their 1.D. Note No 347/E.V/2010 dated 14.5.2010 and in
consultation with the Comptroller and Auditor General of India vide their UO No. 36-

Audit (Rules)/28-2—9 dated 26.5.2010.
6. Hindi version will follow.
W "
(Raj Sﬁéngh)
Diréctor

To
All Ministries/Departments (as per mailing list)

Copy to:
NIC, for publishing on DOP&PW’'s Website www.pensionarsportal.com.in
under head ‘circulars’ sub head ‘Fixed Medical Allowance’.

2. Hindi Section, Deptt. of Personnel and Training, North Block for tllnqﬁ g 2
version et
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Item 29.4 :To approve the Minutes of the 18t Meeting of the Building &
Works Committee of National Institute of Technology, Kurukshetra

held on 9.12.2013.

The Minutes of the 18" Meeting of the Building & Works Committee of
National Institute of Technology, Kurukshetra held on 9.12.2013, under the
Chairmanship of the Hon'ble Director, NIT, Kurukshetra were circulated to all the
members for comments, if any, on 21.01.2014 and are enclosed as Appendix-1 from
page 1 to 6. The Agenda of the meeting is enclosed as Annexure G with the main
Agenda of the Finance Committee meeting.

The Finance Committee may approve the minutes of the 18" meeting of

Building & Works Committee held on 9.12.2013.
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Item 29.5 :To consider making payment of Gratuity of Central Government
pattern to the retirees/pensioners/family pensioners of the

Institute.

The payment of Gratuity upto 15 months pay was made to the
employces of the Institute as per Service Bye-Laws of the Institute (Formerly
Regional Engineering College, Kurukshetra). Abstract of Service Bye-Laws for
paymez;t of Gratuity (copy enclosed as Annexure H from pages 19 to 20) is re-
produced hereunder:

“An employee who has rendered satisfactory service shall, at the time of

his retirement, be granted gratuity equal to a hall month’s actual pay

which he was drawing at the time of retirement for each year's service.

In case the employee dies before retirement, the gratuity shall be

payable to the person whose name has been registered under these

rules:

Provided that no gratuity shall be given to an employee of under 15
year’s service, and that no gratuity shall accrue for any year over 30

YEERE'S SEIVICE. .0 vnvacssmns ssurvrsiviss

The Regional Engincering College, Kurukshetra was converted into
National Institute of Technology, Kurukshetra vide Notification dated 26.6.2002
w.e.£.26.06.2002 issued by the Government of India as Annexure | at page 21 and
accordingly some service conditions continued to the employees as were applicable
at the time of Regional Engineering College. As such the payment of Gratuity was
continued as per Service Bye-Laws of the Institute even after 26.06.2002.

The Board in its 4" meeting held on 8.12.2003 decided to adopt the
service conditions of the employees of Regional Engineering College, Kurukshetra
upon their conversion as National Institute of Technology, Kurukshetra w.e.f.
01.01.2004 as Annexure J from pages 22 to 23.

An Agenda Item No.8.19 was placed before the Board of Governors in
its 8" meeting held on 23.07.2005 to consider deduction of 10% of Basic Pay +
Dearness Pay + Dearness Allowance out of Pay /Salary of the employees as CPF
deduction & giving equal matching contribution on CPF and making payment of
Gratuity on Central Govt. pattern:-



g8

The Board decided as under:

“The Board decided that deduction of 10% of Basic Pay + DP as
employees contribution towards CPF be made as per existing CPF rules
of the Institute.

The Board further decided that retirement/death gratuity be paid to the
employees as per Central Government pattern. Necessary amendment
be accordingly made in the rules.”

In view of the above decision with regard to retirement/death gratuity,
the employees are being paid gratuity on the Central Government pattern from the
date of decision of the Board.

The Vice President, Pensioner Welfare Association of NIT, Kurukshetra
has demanded vide letter dated 23.04.2014 as Annexure K at page 24 that the 16%
months Gratuity benefit may be extended to all the retired/pensioners of the

Institute.

The facility of Pension has been extended to all the employees of the
Institute those who were appointed upto 31.12.2003 as per CCS (Pension] Rules,
1972 vide notification No. F.No. 26-9/2005-TS.lll dated 11.2.2013 issued by the
Government of India, Ministry of Human Resource Development, New Delhi as

Annexure L at page 25.

A copy of the CCS (Pension) Rules, 1972 regarding Gratuity is enclosed
as Annexure M from pages 26 to 28.

The matter is placed before the Finance Committee for suitable
recommendation to the Board for consideration and decision with respect to the cut
off date with effect from which the Retirement Gratuity/ Death Gratuity may be
allowed to the retirees/pensioners/ family pensioners as per Central Government
pattern,
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1 i

refundable a:livancc on his sat] sf'yln}g the cofditions laid |
down for Bucli'l advances. ; i i

On a written application from|a Hl.lb'.s(:‘l'.‘i”!-z‘-l‘ ko bhe Provident 1
Fuml and with the apprval of|the H:r.un*l i hm‘-m'ml‘- rs, the

College may allow premium on phe Life Dnsuchinea Policy

of the subseriber bto be pald put of the sublseriber's share

in his Provident Funi. In alfl such cises, khe Life

Insurance Poliey, for vhich the premisz are so paid,

shall be assigned in favour o1 the Collnge. On the O .
retirement. of the subseriber from the ssrvice of the

Collepe, tlm- poliey shall be reassigned Lo him by the

College, ! :

In case of maturity af the policy 'ltxnri.ng the service
of the subscriver in the Collepe, blhw !‘ufl‘_:. amount of the
policy shall be eredited to the Provid EI!L Pard of the
subscriber. In the ease of the ileath cti the sibhseribor
during the serviece of the Collegs the 1‘Ui.ll amonnt of the
palicy shall be patd te the poresan orp ;uj‘zrn:m.-: bt led e
the Provident Mand,

Gratuity

13y An employee who hes rendered satlsfacbopy sorvice shall,

at the timne of his retirement, be gr::n-l-, 4]

sratut Ii‘t: ¥ equal .

to a half month's actual pay vwhich he wh:
Lt L L !

d‘rmrln}; at Lho'

time of relirement F ;

[a]
e g £ HY il it

r each . ye 1r's garvice. In ease the
anployse dies before retirement, the gritaulty shall be

|
|

| |
IREI0N I
|

ST R e vl
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payable ] the person whose name has been reglstered
umler th.":'s: nlesr | - % .
‘l;rwi']ul' ihat ae graituity shall be given te an employee
of uniley 15 yuars' service, and that no gmtuity shall
accTue f.:-r any :gr evéxréo_ years' serviee.

FESOLVED FUHTHER that RMule 13 on Gratuity/
-Centributcry Provident fund Benefit Hules, as further
1 /K amerded by Knrukshet ra liniversity, Kurukshetrn, frmn
1.4.62 be adonted for this College ( B.0.G. 61.21 of
24.4.84) ale:-

"Mividel further that where an enpleyee lies whila
in service betore conpleting 15 yenrs' service or joing

.

the service =i an .ge when at the time of retirement, he

e — i —— ———— .

eannot ceftplete full fifteen years' service, he shall beg

§mnt:ed g atuity proportionately. Gratuity shall be
caleulat =l on the »asis of every completel yeir of
service". (BOG 58.22 of 14.7.82)

Als- provided further that where a person joins
the servize »t an age vhen at the time of retirement ho
e¢an COIapl:‘:LI;.!- fifteen years' service but for having
proceedel on' Extra Gﬂﬁnary Leave (withéeut pay) he
cannet ennplete tull 15 years active selvice, he shall
be grantel ‘gratuity folr the period of h'ii 5 active service

iirement i.e. after excludin

the pericd of ‘Exfra Ominary Lesve (without pay) from

at the time of his ret

his total service *
o s E e

If an enployee of the College who has sprved efficiently
and Tditkfully dies bdfore the age of riﬂl‘.ir'ment., the
—

Boayd 'off Governors may, in casc of re:xl,k hardshir |, grant




To

Sir,

Govemert of lndia
Ministry of Human iesource Development
{Department of Secondary & igher Education)
l the

I MNo.F.32-1/99-TS.1I
|
|

| New Dellii, the 26" June, 2002
!
i_
The Princlpal)|
National Instijute of Technology,

Kurulshotrn— 136 119 (Haryana)

Conversion éf Reglonal Enginecring College, Kurulizhotra as the Natlonal
Instltute nl"erhuulngjr. Kurukshetra.

|
With the conbersion of the Regional Enginecring College, Kurnukshetin as the

National Institute of) Technology, Kurukshetra nnd its declaration as Deemed to be
University under Sedtion 3 of the UGC Act, 1956 vide this Minlstry's Notification
No.F.9-10/2002-U.3 dated 26.06.2002 the following conditions shall apply:

System of admission including roservation palicy/domicile requiroments and
cligibility eviteria elc, shall not change s a result of this converslon.

| -
Funding pat Tn including share of the Central Govemment aud the Siate
Government bpth under Plan and Non-Plan shall remain the same,

Every person (including the Director eatlier Principul) employed by the Regional
Engineering College, Yurukshewa immeidiacly before conversion shall hold
office or servide in the National Institute 5§ Techinology, Kurukshetra by the same
tenure, at the pamic remuncration and upon the same torms and conditons aud
with same riglis and privileges as to pension, leave, gratuily, provident fund and
other matters as he would hove held the same, if this conversion had not taken
place. Changes, if any s a result of adoption of new Memorandum of Association
(MoA) and the|Hules by the Inatitule shall be reflened to tha Central Government
for consideratign ou Case-lo-case basis.
!

Yours !61 ©fully,
: i

(v.8. mkf'nlf;

Joint Secretary to the Government of Iudia
Tel: 338 2298
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NATIONAL INSTITUTE OF 1 ECHNOLOGY,
2 [DEEMED UNIVETRCITY)
. KURUKSHETRA-1361 19

No. ROG-d/4.12) Lore s Dasted: o7 547 wh

[tem 4.12 To consider and adopt ib- service conditivsa of
o % the employees of Regional Engineering College,
Hurukshetra upon their conversion ag NualUouul

Institute of Technology, Hurukshetra with Deeniad

University Status.

v Jhe Dossd of Governars of the Institare in their 9% e tinge
Leld on 8.12.2003 has decided as under: -

“The Board noted that the Govt. of Indin, MHRD,
Department of Secondary & 1ligher Education, New Delln
vide their olfice memo No. F.20-46/2003-TS.011 dated
9.11.2003 and office memo No, F.20-11 /2003-TS. I dided
12.11.2003 issued certain instruclions coneerning servics
condlitions for the emplovees of all NITs sa as o ensuree
wmiformty  in rules G repnlations poveining sorvice
“eonditions of the employees in NITs as indicated below,

o Pentod of probaton o ves ot
L Lenive Rules
Caondugt & Disciphoary Bales
A0 Medieal Rule-.
o Travelinge Allowaoces & ualy Ao o e

tr. Leave Travel Coneessian

Performmanes Assessment Systa
B, Coreer Mdvancemem Scheone (AS),
S Ansured Carcer Provessicon (ACY)

) ...‘I'fl.\k’u:‘I-;in‘-.t Days
P ebiday s
‘_)-:"_I‘uni_famu of fereening ot the ape of 58 years with
T composition of the Screcuing Committee arsd 8ol
of Sereening in vespect of son teaching siall,

The Bonrd furtier ooted than above service conditing.,
will Le eflective alter their necessary adoption by BOG of (he
respective NI

i The Bewad deceled w adopt ahie -« oo condloog s
"" : memiioned G180 T, Ut P above i terins of e Giavl ol

Tl straeine comvained moabobr leite e datead Q011 oo
ey el e wee d 1L )



- -

.

The Board further decided to authorize the Dirgctor,
on advice ol the Institute Sr. Medical Officer, to; refer
cuiployees of the Institute and their lamily members for
specil lreatment in the Govt, as well as private hospitals as
approved by the Central Government from time o time and
o allow them reimbursement on the Central Government
patiern.

As regards decisiomitaken by the Govt. of India
vide their  office memo  No. " F.20-11/2003-T3011 dated
12,1 12003 to allow the non-teaching stall of all NiTs to
sprve npto the aee of 60 years stibject (o their going through
screening at the age of 58 years, the Board delerred the issue
andl desired that it may be put pge in the next BOG meeting.

As l'f?'u:.ll'l!‘;. Career Advancement Schieme (CAS), the
Board referred to the agenda item 419",

=

A copy of the BOG Apenda [tem 4,12 18 also enclosed
This is for your information and necessary action.

Encl: BOG Agenda Item 4.12 4 o4 folels) )

ZA L
N II‘Fﬁ(:IS‘[‘RN;’}l/&};

. Dy, Repistrar, (CA) bt A W
A0y Registar(Aveount s)

. £-\ pev€ \ {J I [-\ }\‘, i
LA
f]l‘*/,‘-_{»

cnim Joo P SHINS: ,
pon s
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Pensioner Welfare Association of NIT, Kurukshetra

—2H -

-

GHict : #1040, Sec. 7, Kurukshetra

Fresident
P.K. Madan
Met:  SAR552.5380

Vire President
A.R.Anand
Meo 095121 25050

Peera nay
S K. Gupia

Moo DHOES G570

Generz) Secrelay
TN, Batra
Kok 94765807

2eCrelary
P.B. Anand
Mob. . 29869€1-605€(

Joint Secrerary
G.C.Gupta
Mot 0652255447

Cashier
5.K. Chhabra
Mob 098123-9848%

Member

J.13. Matta

Mor: . 090346-65554
3ulshan Chawla
Mob  U89964-367 15
Surat Singh

Mol (G995£3-5486%
iMNabadi Shah
Mch 086074 59817
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F.N0.26-8/2005-TS.lII

Government of India

Ministry of Human Resource Development
Department of Higher Education

- .

<

New Delhi, the 11" February, 2013
To
The irector

National Institute of Tachnoiogy Kurukshetra
Kurukshetra — 136119 (Haryana)

il

Subject: Implementation of Pension-cum-GPF Scheme for the employees of
NIT-Kurukshetra, Jalandhar and Silchar ~ Implementation of the
Hon’ble High Court|of Punjab and Haryana Judgements dated 26"
- and 28" March, 2012.
I

With reference to this Ministiy's 1.D. Note No.26-9/2005-TS.11l' dated 15.01.2013
addressed to Department of Expenditure, Ministry of Finance and their concurrence
vide OM. No.213/EV/2013 dated 01.02.2013, Government of India, Ministry of Human
Resource Development decided to implement the Pension-cum-GPF_Scheme for the

emmﬂ-Kumks—hetra Jalandhar and Silchar in compliance of Hon'ble Hig! ngh
“Court of Punjab and Haryana's judgements dated 26" and 28" March, 2012,

2. You are, therefore, re requested o take further necessary action in accordance

_with the above mentioned_judgements of the Hon'ble High Court of Punjab_and.
Haryana aﬂM& Ministry of the fotal financial implications as already

reques_ted by d by this Ministry viae ﬁe”ﬂrxr dated 18—51 ?ﬁ13

SO R i ——

\N?\ -ENL)G" \ﬁ\ %’V\ 7 Youn; faithfully,

\ ~ @

<! Q ki : | : M\ur% () (REjis’»éié;m
t\ ‘\/1\\_/“\? 'i()') Director (NITs)

Copy for informat!on and further necessary action to:-

J The Director, Dr. B.R. Ambedkar National Institute of Technology, Jalandhar —
144 011 (Punjab).

The Director, National Institute of Technology Silchar, Cachar, Assam Fin
code: 788010.

Dr. Anmel Ratan Sidhu, Assistant Solicitor General, High Court of Punjab and
Haryana (at Chandigarh), House #221, Sector-21-A, Chandigarh.

2,

3.
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i 7 fami sioner has submitted any of the prescribed documents as
m:lfu;l;:gef?g::gg;g?nh. ec., payment of additional pension / family pension,
on provisional basis, will continue to be made till 31-12-201 0 or for a period of
six months from the month in which the proofofage/ date of birth was submitted
by the pensioner / family pensioner, whichever is later. The Heads of Offices
may ensure that all formalities regarding sanction may be taken up and adgmcnai
pension sanctioned within the same period. In case the pensioner / family pen-
sioner is unable to submit any of the documents mentioned in OMs, dated 21-5-2009
and 11-8-2009 but claims additional pension based on some other documentary
evidence, such cases will be submitted to thy administrative Ministry. If the
administrative Ministry is satisfied about the claim of the pensioner / family
pensioner, it will authorize additional pension / family pension accordingly® The
decision of the Administrative Ministry in this regard will be final.

[GL. Dept. of Pen. & PW., OM. No. 38/37/08-PRPW (Al dated the 28th September, 2010, |

e

3. It is hereby clarified that the above instructions are applicable at the
time of lssue / ravision of a PPO for a family pensioner irrespective of the age
of the family pensioners at that time. It is further clarified that in case the exact
date of birth is not available in the PPO / office records, the age of the family
pensioner as on 1st January may be taken same as what she / ke had completed
in the previous year. For example, if a family pensioner completes the age of
54 years in 2012, her / his age as on 1st January, 2013 may be taken as 54 years
and PPO may be revised accordingly.

{ GL. Dept of Pers. & PW. O.M. No. 1/23/2012-PRPW (E), dated the 2Tth September. 2012. |

. (6) Minimum pension of ¥ 3,500 to be applied separately for Civil
Pension and Military Pension for re-employed Military Pensioners.— It
was clarified in Department of Pension & P.W. O.M. No. 38/38/02-P&PW (A)
(Pt IV), dated 23-4-2003 that in respect of civil and military pension, the floor
ceiling taking the two pensions together will not apply and the individual pensions
will be governed by respective pension rules. These instructions would continue
to apply in the context of revised floor ceiling of ¥ 3,500 p.m. Accordingly, the
floor ceiling of T 3,500 willapply individually to the civil and military pension.

In case, a person is in receipt of pension as well as t:ami]y pensien, the floor
ceiling of ¥ 3,500 will apply individually to such pension and family pension.
[ G, Dept of P. & PW, O.M. No IR/ATIOB-PEPW (AL pt 1. dated the 3rd Ogtober, 2008

51

(7) Special provision for those who retain the pre-revised scale of
pay.— Please see GID (5) below Rule 33.

(8) Government servants who retire within 10 months of coming over
to the revised pay band.— For the purpose of computing average emoluments
in the case of Government servants who have opted for fixation of pay in the
revised Pay Band and retire within 10 months from the date of coming over to

Arvsrwdre. M

REUGLULATION OF AMULINTS OF PLNSIOUNS 1y

—_24 —

e, RULE 3U |

IS
-3

the revised Pay Band, basic pay for 10 months’ period preceding retirement
i ghall be calculated by taking into account pay as follows:—
(/) For the period during which pay 1s drawn in revised Pay Structure —
Pay drawn in the prescribed pay band pius the applicable grade pay
or the pay in the pay scale in the case of HAG+ and above.

(i) For the remaining period during which pay is drawn in pre-revised
scale of pay--

(a) Basic pay plus dearness pay and actual D.A. appropriate to the
basic pay at the rates in force on 1-1-2006 drawn during the
relevara period.

(b) Notiopal increase of the basic pay by applying the fitment
benefit of 40% on the basic pay in the pre-revised pav scale.

[G1.Depl of 2 PW N Na JRATURPEPW A} dated the 2ad Scpiemher 2000 ps
amended by LML B SXITUS-PRPW (AL pL 1 dased the Srd kzaber. 2008 |

'50. Retirement/ Death Gratuity

(1) (@) A Governmentservant, who has completed five years® qualifying
service and has become eligible for service gratuity or pension
under Rule49, shall, on his retirement, be granted '[ retirement
gratuity ] equalto one-fourth of his emoluments for each completed
six monthly period of qualifying service, subjeet to 2 maximum
of 16 + times the emoluments.

'[(b) 1fa Government servant dies while in service, the death gratuity
shall be paid to his family in the manner indicated in sub-rule (1)
of Rule 51 at the rates given in the Table below, namely:—

Length of qualitying serviue Rale of death gratuiry

(i) Lessthan 1 year 2 times of emoluments.
(i) One year or more but

less than S years 6 times of emoluments.

(ii) 5 years or more hut

less than 20 years 12 times of emoluments.

Half of emoluments for every completed
six-monthly perind of gualifying service
subject to a maximum of 33 times of
emoluments,

() 20 years or more

| Substituted vide G|, Dept of P & PW., Nouflcation No. 27| $/87-P & PW. (PIC), dated
the 20th july. [988, published in the Gazette of Indin as § O No, 2388, dated the 6th August. 1988
and takes ¢ffect from the |st January, 1986
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Provided that the amount of retirement gratuity or death gratuity
pavable under this rule shall in no case exceed '[ ten lakh rupees: |

Provided further that where the amount of retirement or death gratuity
as finally calculated contains a fraction of a rupee, it shall be rounded off
to the next higher rupee. ]

(2) If a Government servant, who has become eligible for a se’r\ricg
gratuity or pension, dies within five years from the date of his retirement
from service including compulsory retirement as a penalty and the sums
actually received by him at the time of his death on account ofsuch ratuity
or pension including o hoc increase, if any, together with the '[ 1 retire-
ment gratuity admissible under sub-rule (1) and the commuted value of any
portion of pension commuted by him are less than the amount equal to 12
times of his emoluments, a residuary gratuity equal to the deficiency may
be granted to his family in the manner indicated in sub-rule (1) of Rule 51,

33) Deleted,

{4) Delered,

{3) The emoluments for the purpose of gratuity admissible under this
rule, °{ ] shall be rechoned in accordance with Rule 33:

Provided that if the emoluments of a Government servant have been
reduced during the last ten months of his service otherwise than asa penalty,
average emoluments as referred to in Rule 34 shall be treated as emolument,

*[ Provided further that the dearness allowance admissible on the date
of retirement or death, as the case may be, shall also be treated as emolu-
ments for the purpose of this rule; |

(6) For the purposes of this rule and Rules 51, 32 and 33, ‘famify’, in
relation to a Government servant, means—

() wife or wives including judicially sepurated wife or wives in the
case of n male Government servant,
(i) husband, including judicially separated husband in the case ofa
female Government servant,
(i1} sons including stepsons and adopted sons,

1. Substituned vide GiL., Depr of P & PW., Notficotion No J&/S0/2008-P & PW (A) (Par [0,
dated the Bth June, 201 |, published as GSR |76 in the Gazene of Imdia, dated the 8th June, 2011

2 Substituted by G1, Dept of 2 & PW,, Notification No. #/3:95-P. & PW, (F), dated the
17th March, 1997, published as GSR No. 177 in the Gazetie of India, dated the Sth April, 1997
This takes effect from 1st April, 1995,

3. Deleted by G L, Dept. of P. & PW,, Notification No. Z/18/87-P. & P.W._(PIC), dated the
20th July. 1988, published as 5.0. No. 2333 in the Gazette of India, dared the 6ith August. 1988

4. Inseried vide G1., Dept of P. & PW.. Notification No. JVB0/2008-P. & PW (A) (Pan 1),
dated the Bth June, 2011, published as GSR 176 in the Gazette of Indio, dated the $th June, 2011

s i
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(iv) unmarried daughters including stepdaughters and adopted
daughters,

(v) widowed daughters including stepdaughters and adopted

daughters,

(vi) father, ]

3 including adaptive parents in the case of
’ individuals whose personal law permits adoption
(vii) mother,

(viif) brothers below the age of eighteen years including stepbrothers,
(ix) unmarried sisters and widowed sisters including stepsisters,
{*) married daughters, and
{x) children of a pre-deceased son.

GOVERNMENT OF INDIA'S DECISIONS

(1) Rounding off qualifying service of more than three months into a
completed six-monthly period applies to both Pension und Death / Retire-
ment Gratuity— Point of doube: Rule 49 (3) of Pension Rules provide for
treating @ period of service of more than three months as completed six-monthly
period for purpose of calculation of pension, but a similar provision is not
available under Rule 30 ibid. [n this connection. Minisiry of Communication
have issued a Lenter No. 4-39/87-Pen., dated 11-7-1988 (nut printed), 10 all
their field offices, clarifyinyg that the benefit of rounding off qualifying service
of more than three months into a completed six-monthly period is applicable
in the case of death / retirement gratuity also.

Department of P. & P W may kindly see the case and confirm the clarification
contained in Ministry of Communication's lewter ¢ited ahove,

Clarification.— The stand taken by the Ministry of Communication as
quoted above is correet. The entire service rendered by a Covernment servant
which qualifies for pension also qualifies for Death / Retirement Gratuity.

[ G, Depr of P& PW Dy No 1477/71-P & PW., dated the |3th Manch. 1989, inreply e
C&AG UO No 19-GE U84 KW.[, dated the 6th February, [989. |

(2) Benefits admissible in cases of suicide also.— The Pension Rules do
not prohibit the grant of fomily pension / death gratuity to the family of a
Government servant who vommits suicide

['Gl, M.F, Letter No F 29 (2)-E V/56, duted the | 1th September, 1954, |

(3) Exemption of Death / Retirement Gratuity from income tax.—
Death / Retirement gratuity under these rules or under any similar schemes of
State Government is exemt from income tax.

[ Sew 10{10} () of the Income Tax Act, 1961, |

{4) Determination ol Death Gratuity when service records are
incomplete.— (7) [Tthe deceased Government servant had, at the time of death,
rendered more than five years qualifying service but less than twenty vears

FR =10
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ifyi ice. and the spell of last five years service has been verified and
EE::LZS%;GE::&@@ ufOﬂE;:e, the amount of death gratuity shall be equal to
12 times of deceased Government servant’s emoluments as indicated in Clause (4)
of sub-rule (1) of Rule 50. Where the verified and accgpled service is less than five
years of qualifying service, the amount of death gratuity shall be equal to twice or
Six times of his emoluments as indicated in Clause (5) of sub-rule (1) of Rule 50,

(i) 1f the deceased Government servant had rendered more than twenty

of service and the entire service is not capable of being verified and
accepted, but the service for the last fjve years has been verified and accepted
under sub-clause (1), the family of the deceased Government servant shall be
allowed on provisional basis the death gratuity equal to 12 times of the emolu-
ments. Final amount of the gratuity shall be determined by the Head of Office
on the basis of the entire speil of service which may be verified and accepted by
the Head of Office within a period of six months from the date on which the
autherity for the payment of provisional gratuity was fssuec The balance, f
any, becoming payable as a result of determination of the final amount of death
gratuity shall then be authorized to the beneficiary or beneficiaries,

[Gl. MF,OM No F H (9)-E V{ANTT. dated the |5th February 1979 — Para. 3 (B)
amended. |

(5) Retirement / death gratuity may be paid to the family after one
year (now six months), in case an official’s whereabouts are not known.—
“See Decision (12) below Rule 54.

(6) Extension of Retirement/ Death Gratuity benefits to employees
governed by CPF Scheme.— 1. Central Government employees who are
subscribing to Contributory Provident Fund are not at present eligible for Death /
Retirement Gratuity admissible to the employees on pensionable establishments,
The Fourth Central Pay Commission have recommended that the benefit of Death /
Retirement Gratuity may be extended to the Central Government employees
governed by CPF Scheme on the same lines as it has been in operation in the case
of Railway employees.

2. Orders are separately being issued that all CPF beneficiaries, who were
in service on 1-1-1986, should be deemed to have come over o the Pension
Scheme on and from that date unless they specifically opt outfo continue under
the CPF Scheme. Inthe case of Central Government employees who will continue
under the CPF Scheme from 1-1-1985, it has been decided that lf‘ley will be
entitled to retirement gratuity and death gratuity at the same rae / scale as 15
admissible to temporary / quasi-permanent or permanent Government servants,
as the case may be, borne on pensicnable establishment,

3. These orders apply to all Civilian Central Government employees who
are sthgcr:‘itbing 1o rhep%gnrribuiury Provident Fund under the Contributory
Provident Fund Rules (India), 1962. In the case of subscriber to other contri-
butory provident funds, where similar provisions are not at present availnble,
necessary orders will be issued by the respective administrative authorities. The
concerned Administrative Ministries are advised to issue these orders in consul-
tation with the Department of Pension and Pensioners’ Welfare.
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4. These orders do not apply 1o Central Governmem employees who. on
| re-employment, arz allowed to subscribe to Contributory Provident Fund. These
" orders also do not apply to Central Government employees appointed on contract
asis where the contribution to the Contributory Provident Fund is regulated in
accordance with the terms of contract,

5. These orders issue with the concurrence of Ministry of Finance, art-
nt of Expenditure, vide their U.O. No. 2038/]S (Pers,)/87, dated 13-4-1987.
| GL. Dept. of P& PW. OM No 4/1/87-PIC-11, dated the |5t May, 1987 |

(7) Dearness Allowance counts as ‘emoluments’ for determining the
amount of Retirement / Death Gratuity.— See G/D (4) bejow Rule 23,

(8) Maximum limit raised to T 10 lakhs from 1-1-2006,— The maximum *
limit of ail kinds of aratuity shall be ¥ 10 lakhs, Accordingly, first proviso under
Rule 50 (1) (&) of Pension Rules shall stand modified to the effect that the
amount ol Retirerment Gratuity or Death Gratulty payable under this Rule shub
in no case exceed ¥ 10 lakhs.

[Gl, Depto of P& PW, UM No JS3TU4-P & PW (A) dawd the 2nd Scprember
2008 — Parn. 6.1. |

(9) Special provision for those who retain the pre-revised scale of pay.—
Please see GID (5) below Rule 33.

51. Persons to whom gratuity is payable

(1) («) The gratuity payable under Rule S0 shall be paid to the person
or persons on whom the right to receive the gratuity is conferred
by means of a nomination under Rule 53;

(b) If there is no such nomination or if the nomination made does not
subsist, the gratulty shall be paid in the manner indicated below—

(¢} if there are one or more surviving members of the family
as in '[ Clanses (1), (1), (47), (/) and (v) ] of sub-rule (6) of
Rule 50, to all such members in equal shares;
if there are no such surviving members of the family as in
sub-clause (/) above, but there are one or more members as
in 'l Clauses (vi), tvid), (vili), (&), (¥) and (xi) ] of sub-rule (6)
oi' Rule 50, to all such members in equal shares.

(2) If a Government servant dies after retirement without receiving
the gratuity admissible under sub-rule (1) of Rule 30, the gratuity shall be
disbursed to the family in the manner indicated in sub-rule (1).

(3) The right ofa female member of the family, or that of a brother, of
a Government servant who dies while in service or after retirement, to
receive the share of gratuity shall not be affected if the female member
marries or re-marries, or the brother attains the age of eighteen vears,
after the death of the Government servant and before receiving her or his
k. share of the gratuity.

| Substitnted vide (i1 Dept of P & PW. Noufication No J&30/2008-P & PW (A) (Pt T,
dated the 8th Jupe. 2011, published a3 GSR 176 in the Gazette of Indin. dated the 5th June. 2011

(7




.29.

Item 29.6 : To consider for increase the remuneration of Dental Surgeon
engaged on part-time basis in the Health Centre of the Institute.
The Finance Committee of the Institute in its 15" meeting held
21.02.2009 recommended to the Board that Dental Surgeon be engaged on part time
basis for four hours i.e. from 8:30 a.m. to 12:30 p.m. in a day at the remuneration of
Rs. 8000/- consolidated per month. The minutes of the 15" meeting of the Finance
Committee was ratified by the Board of Governors of the Institute in their 150

meeting held on 18.05.2009,

Accordingly, the Institute has been paying a consolidated salary of Rs.
8000/- per month to the Dental Surgeon engaged on part time basis for 4 hours
daily. In the present times, the consolidated salary of Dental Surgeon is quite low.
The Senior Medical Officer has requested to increase the consolidated salary of
Dental Surgeon from Rs. 8000/- per month to Rs. 15000/ - per month (Copy
enclosed as Annexure N on page 30.

The remuneration of Dental Surgeon has not been increased since May,
2009. The prices have increased to a great extent. The pay & other emoluments of
other staff are increasing periodically. After the pay revision made on the
recommendations of the 6% Central Pay Commission, the cost of living has been
increased. The number of employees and students have also increased in the last

five years.

The matter is placed before the Finance Committee to consider and
decide to increase in the remuneration of the Dental Surgeon from Rs. 8000/- to
15000/ - per month.
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HEALTH CENTRE
NATIONAL INSTITUTE OF TECHNOL ;
KURUKSHETRA- 136 119

No.HC/ "R 3 Dated: 08.01.2014

Respectfully, | would like to bring in your kind notice that Institute has been
paying Rs. 8000/ - (rupees ei'g,ht thousand) per month to Dental Surgeon on part time
basis for 04 hours daily for a long time. It has been observed that salary to Dental
Surgeon is very low. | request your good-self to increase the salary of Dental Surgeon

from Rs. 8000/- per month to Rs. 15,000/- per month.

:;s'
Senfor Medical Officer
Registrar
k. 9 M
= 2w

%h“"‘) Qﬂ"[‘ﬁ
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Item 29.7 : To consider the enhancement in fees and misc. expenses to the
standing counsels of the Institute.

The Institute has engaged Sh. Amarjit Singh Virk, Advocate, at the
Hon'ble Punjab and Haryana High Court, Chandigarh and Sh. Shyam Singh
Chhokar, Advocate, at District Courts, Kurukshetra, as standing counsels to defend

the cases on behalf of the Institute,

The standing counsel at Hon'ble Punjab & Haryana High Court,
Chandigarh is being paid Rs. 6000/- + 10% clerkage + Rs. 700/- as misc. expenses
per case and the standing counsel at the District Court, Kurukshetra, is being paid
Rs. 2700/- + 10% clerkage + Rs. 300/- as misc. expenses per case in accordance
with the decision taken by the Finance Committee in its 11" meeting held on
30.06.2007 and subsequently approved by the Board of Governors in its 13
meeting held on 24.1.2008. Copy enclosed as Annexure O on page 33 to 34.

In view of the increase in the cost of living and high prices after the pay
revision made on the recommendations of 6! Pay Commission, the standing counsel
at the Hon'ble High Court has requested to increase the fee/legal advice fee and
misc. expenses. He has also requested verbally for the payment of legal opinion fee.
It is worth mentioning here that the fees and misc. expenses were earlier revised in
2008. In this regard, a reqguest received from the Institute standing counsel at the
Hon'ble High Court Sh. A. S. Virk for the enhancement in fees and misc. expenses is
enclosed as Annexure P on page 35.

It is pertinent to mention that the fees being paid to the advocates
engaged for the Hon'ble High Court by the VNIT, Nagpur is Rs. 24000/~ per case. A
copy of the letter in this regard received from VNIT, Nagpur is enclosed as Annexure

Q from page 36.
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In view the above, the Finance Committee may consider the following
fees and misc. expenses of the Standing Counsels at various Courts of law:

(a)

Fee to the standing counsels at Hon'ble
Punjab and Haryana High Court, Chandigarh
per case

Fees & Misc. charges for providing legal
opinion/legal notice /reply to legal Notice

Rs. 20000/- + 10% clerkage
+ Rs. 1000/- as misc.

expenses.
Rs. 2500/- per case

(b)

Fees of the standing counsels at District
court at Kurukshetra per case

Fees & Misc. charges for providing legal
opinion /legal notice /reply to legal Notice

Rs. 5000/ + 10% clerkage + |
Rs. 500/ - as misc. expenses.
Rs. 1100/- per case

The matter is placed before the Finance Committee for consideration

and making suitable recommendations to the Board,
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iu/ NATIONAL INSTITUTE OF TECHNOLOGY ) W
KURUKSHETRA-136 119

No. arc 11"/ (% Dated: 25.2.2008

To report the follow up action on 96
The minutes of the 11" meeting of the
Finance Committee held on 30.6.2007

The minutes cited as subject have been approved by the Board of Governors in
the 13™ meeting held on 24.1.2008. Accordingly the extracts of the minutes of the L
meeting of the Finance Commitiee held on 30.6.2007 along with a copy of the relevant
agenda notes relating to your Department/Section are sent herewith.

The action on the minutes may be taken and intimated to this section within 10

4 days for reporting the same to the Finance Committee/Board of Governors in their nexi
meeting.

[t may be treated as Most Urgent.

F
./%w;;\uﬂ& '
DA: As above. Assistant Regi lraEiAcs.)

AC-I=111,11.2,11.3,11.4, 11.7,11.8,11.9, 11.10,1 1'12.11.l8,11-19,1$'w;5ﬁ- I
AC-5=11.6,11.11
DS(A-II) = 11.10, 11.18
DR{Acad.) = 11.10, 11.18

“DR(GA) = 1112, 1115, 11.20, 1121, 11.22
JA=11.12

Dean (E,EM &C)=11.13, 11.17

Chairman (Mech.) = 11.14
. §s
W/S =11.16

Coordinator (TEQIP) = 11.18
A-2=11.,5
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Item 11.20:  To consider the enhancement in fees and misc. expenses to the

standing counsels of the Institute.

The Finance Committee recommended to the Board that the Counsel Fee.

of the various Counsels of the [nstitute be enhanced as under on the patltern of the

Kurukshetra University, Kurukshetra on local conditions:

i)

i)

iv)

Sh. C.B. Madan a) Rs. 2700/- as Counsel Fee per case + 10%
(Senior Advocate at the clerkage charges and Rs. 300/- as misc.
Hon’ble District Courts, KKR) expenses.
b) Sh. Madan be kept as Retainer and he may
be allowed Rs. 3500/- as retainership fee per

month.
Sh. Amarjit Singh Virk Rs. 6000/- as Counsel Fee per case + 10%
(Advocate at Hon’ble Punjab clerkage charges aud Rs. 700/- as misc.
& Haryana High Court, expenses
Chandigarh)
Sh. Varun Gupta -do-
(Advocate at Hon'ble Punjab
& Haryana High Court,
Chandigarh)
Sh. 8. Srinivasan Rs. 12,000/- as Counsel Fee per case + 10%
(Advocate at the Hon'ble clerkage charges and Rs. 500/- as misc.
Supreme Court of India) expenses.
Sh. V., Sudeer -do-

(Advocate at the Hon'ble

" Supreme Court of India)
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Amarjit Singh Virk s
BA. LL.B. (Gold Medalist) High Court. Chandigarh Ph. :
ADVOCATE, Resl.-Cu
PUNJAB & HARYANA HIGH COURT # 256, Advocates Soclety, Sec!
Chandigarh - 160 047, Ph . :
Mobile : 5211
NLT. KURLUISHETRA E-mall : asvirk@ir

UL B B 1L
(22T N— - : *5 3 {CV0_jiok Dated....l.(;'. b

Vo e . " m
Dear Sir, L

| have been appearing on the behalf of the Institute and defending it
in the Hon'able High Courl since 1992. The Institute has been paying a very
nominal fee to me.

The Institute is paying the fee for the High Court @ Rs. 6000/- +
10% clerkage + Rs. 700/- as misc. expenses since January, 2008. There has
been considerable change in circumstances, the prices have inflated to a great
extent. The salaries, pay & other emoluments are being increased accordingly.
The fees of the advocates at the High Court has gone to a very higher range
even the Institute is aware of the same as in some of the cases where the
Institute has to engage other counsels, the Institute has to pay fee at a much
higher rate. However, the lawyers fee has not been increased since January,
2008.

In the Hon'ble High Court, I, normally charge Rs. 33000/- per case
but still having consideration of it being an educational Institution and my long
past association, | may charge Rs. 22000/- (Rs. 20000/- + 10% clerkage) per
case + the miscellaneous expenses (actual). Kindly consider this in the light of
above circumstances and approve the same.

Any other service for me.

Yours Sincerely,

-

-~

?-)\

RJIT SINGH VIRK)
Advocate

The Dirfector

National Institute of Technology,
Kurukshetra-136119

Q- |
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VISVESVARAYA NATIONAL INSTITUTE OF TECHNOLOGY,
(Formerly V.R.C.E.) NAGPUR — 440 010 (INDIA)

Adm/ONIT/ 2 6 & |

Dt.
To, 2 APR 2012

L7, KURU KSHET Fg:\

The Registrar,
National Institute of Technology,
Kurukshetra — 136 119 (Haryana)

=3
1

‘g oo B2

Refl : Your No. (i) Gen I/RR/1629 X i
(ii) Gen I/Legal fee/ 1630 dated 26.03.2012:5_ 42

Dear Sir,

With reference to above, it is to inform you that this Institute does not make any
appointment in Non-Teaching Cadre,of a person beyond the age of 60 years. However,
only ad-hoc arrangements viz. OSD are made from the retired persons from Govt. who

are paid consolidated remuneration as per the provisions in CCS Rules.

2. At present the Institute Counsel is paid about ¥ 24000/~ (inclusive of standing fee
and stationary) per case i.e. from initial admission to disposal. As per the prevailing
practice 1/3 amount is paid in advance while remaining amount is paid after disposal of
the case. The legai fees is same for lower / industrial / labour courts as well as
High-Court.

The fees is revised from time to time.

3. As regards issue pertaining to faculty, the matter has been referred to Dean
(Faculty Welfare) who deals with all matters related to administration of faculty at this

Institute as per present ruling.

Yours gincerely,

Qj?h' “\g /

REGISTRAR

-

. J-. sy NI S S e el Er =ThG = - — - e —
% L.\L",a)/ Phones : (0) 2223969 (R) 2224599 Fax 1 (P)091 - 712 - 2223969 (Gen.) 091 - 712 -2223230
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Item 29.8: To Consider the Grant for Special Allowance to Chief Warden &

Deputy Chief Warden.

On the recommendation of the Council of NITs in its 3™ meeting held
on 18.11.2011 and Ministry of Human Resource Development letter No. F.No. 33-
6/2011-TS Il dated 05.07.2012 (Copy enclosed as Anncxure R on page 38), the
special allowance of Dy. Director, Deans, Wardens and Associate Wardens was
increased as recommended by the Finance Committee in Agenda No. 26.4 in its
meeting held on 01.10.2012 and approved in 29" meeting of Board of Governors
held on 28.12.2012. Accordingly, the following functionaries are being paid

enhanced special allowance as mentioned against each:

Designation Enhanced special allowance
Dean (expect Dean (P&D) & Dean (R&C) T 3500/- p.m.
Warden T 2500/- p.m.

The special allowances of Chiel Wardens (Boys & Girls) and Dy. Chief
Wardens (Boys & Girls) were not increased and presently, the Chief Wardens are
getting special allowance at par with Warden and Dy. Chief Wardens are getting
2 1750/~ per month i.e. below that being paid to the Wardens. The Chief Warden
(Boys) has requested to increase special allowance of Chief Warden and Dy. Chief

Wardens (Copy enclosed as Annexure S on page 39).

The matter is placed before the Finance Committee for suitable
recommendation to the Board for consideration and decision réga.rding enhancement
of special allowance to Chief Wardens (Boys & Girls) and Dy. Chief Wardens (Boys &
Girls).
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NATIONAL INSTITUTE OF TECHNmagﬁ %, . ﬁ.’"

KURUKSHETRA-136119
OFFICE OF THE CHIEF WARDEN

PH: 01744-239566(0), 233523(0)

No. CW/R/2013/363 Dated: 02.12.2013

This is with reference to my earlier reminder no. CW/R/2013/302 Dated:
06.08.2013 regarding the revision of the remuneration of the Chief Warden and
Deputy Chief Warden. I wish to remind you, once again, that the Hon'ble
Director had decided that the revision of the remuneration of the Chief Warden
and Deputy Chief Wardens will be put in the next meeting of the BOG. Nothing

has happened till date. Therefore, you are requested to take up the matter in the

coming BOG.
P
(Rajender Kumar)
Registrar K

™

JLC AT *_? “"‘/
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L’W, _ 7 ] 1\
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G |
Copy to: et AL £ S

S.5. to the Hon'ble Director for his kind information.
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F.No:33~6/2011 -TS.1I
Govemment of india
M]nbﬁy of Human Resource Development
Dmumdmmmm

L J N
To £

The Directors of all the
Natlonal Iinstitutes of Technology (NITs)

Subject: sp-ehlmmmnynmnmmnm

TA/ DA and paynmdmmlalm
A.  Grant of special aliowance, Dy, Directors | Wardens etc. -

Keeping in view the Special Allowance of T4000/- prescribed for Pro-Vice .
Chancellor and -Dy. Director in IITs, it has been feit that the honorarium for Dy.
Directors, Deans, Wardens, Associate / Asstt. Warden may be sultably revised
keeping in view the existing norms. Accordingly, honorarium / special aflowances in .
respect of Dy. Director, Deans, Wardens etc. shall be as under.-

Existing Proposed revision
Dy. Director T1000/~ p.m. © T4000/- p.m.

. Deans TO00/- p.m. T ¥3500/- p.m.
Wardens TB00/~ p.m. T2500/- p.m.
Assoc./Asstl. Wandens T500/- p.m. 2000/~ p.m.

8.  Efaibiilty for TA /DA with refersnce to Academic Grade Pay:

benefits also requires a\re-fook. Even though academi¢ glldBpayhzs
ﬂm%ﬁaﬁwmm&nmwmfmmgmd_
Central Govemment employees, the entillement for- TA / DA and other allowances -
i, YT ol S Mt e s |



would be governed by the provision of the CCS (RP) Rules, 2008 as per the TA/ DA
entittiement for comesponding Grade Pay. Accordingly, the following mapping of
academic grade pay with grade pay is required to be followed for the purpose of
determining elipibility for TA / DA and other allowances:~ :

SiNe. | AcadomicGradepay | Eauaert Crade Py for TADA
1 6000/~ & T7000/- I6600/- B
2. %8000/~ B 7600/
a <0000/ Z8700/-
4 Z0500/- T6900/-
5 10000/ T10000/-

C.  HAG Scale of 367,000 ~79,000i-

A new HAG scale of I67,000 - 79,000/- haa been introduced in-place of

Grade Pay of ¥12,000/-. Accardingly, the Grade Pay of T¥12000/- dees not exists any
more.

The conditions for moving to the new HAG scale will remain exactly the same
as the movement from AGP of £10,000/- to AGP to ¥12,000/-. Further, as indicated
in this Minietry's letter of even number, dated 18.08.2010, this will have prospective

effect from the date of issue of orders regarding revision of scales of pay ie.
18.08.2009.

2 Thisissues with the approval of Secretary (HE).

Yours fai

(Raj ngh)
Deputy Secretary (NiTs)
Tel: 23073687

Fax: 23384345
Copy for information to:-

1. s Integrated Finance Division (IFD), Ministry of HRD, New Delhi. :
J/Cupytocms Unit with request that the letter may be uploaded on the
Ministry's website.

Sangy .

18,005

emis(of)
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Item 29.9:
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To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2013-14.

The Annual Accounts of the Institute is to be recommended by the

Finance Committee and subsequently approved by the Board of Governors as per the
statutory requirement of NIT Act. Subsequently, after recommendation from the
Finance Committee and approval from the Board, the Annual Accounts needs to be
audited and certified by the Director General of Audit (Central), Haryana.

Accordingly, the Annual Accounts for the year 2013-14 is appended

hereunder as Annexure T with the item 29.9:

1.

Main Current Account

i) Balance Sheet

ii) Income & Expenditure Account
1ii) Schedules

iv) Receipt & Payment Account

v) Financial Analysis

Scheme Account
i) Balance Sheet
i) Income & Expenditure Account
iii) Schedules
iv) Receipt & Payment Account
v) Financial Analysis

TEQIP-II
i Balance Sheet
i) Income & Expenditure Account

iii) Schedules
iv) Receipt & Payment Account
v) Financial Analysis

MCA :

i) Balance Sheet

i) Income & Expenditure Account
iii) Schedules

iv) Receipt & Payment Account

v) Financial Analysis

Other Accounts i.e. Ex-Employees Af/c, SWF A/c, Merit Scholarship
Alc

i) Balance Sheet

ii) Income & Expenditure Account

iii) Schedules

iv) Receipt & Payment Account

v) Financial Analysis
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Financial Analysis for the year 2013-14 in the respect of all the above

accounts is as under:

1. Main Current Account % in lacs
Particulars 2013-14 | 2012-13 | Variation | Remarks
Receipt
MCA account
prepared
separately from
this year
Grant Received from | 5900.00 7100.00 | -16.90% | Plan 1500
Govt. of India
Non-Plan 4400
Other receipts including | 4004.41 3053.27 +31.15% | C.C. of CPF
Tuition fee Interest recovery 1712.27
earned on  deposits,
Lease of Land & CPF
account etc.
Payment
Revenue Expenditure 9509.78 4100.00 | +131.95% | Appointment 61 of
new faculty & 8
officers and
implementation of
the pension.
Advances to CPWD & | 3281.24 3160.89 +3.81% | CPWD 168091
others
GPF 1600.33
Capital Expenditure 1304.33 | 4845.16 | -73.08% |
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2. Scheme Account T in lacs
Particulars 2013-14 | 2012-13 | Variation | Remarks
Receipt
Grant Received from | 33.34 51.81 -35.64% |
funding agencies
Other receipts 3.59 0.90 +298.89% | Interest 3.19
including Interest
earned on deposits etc
Payment
Revenue Expenditure 25.49 35.14 -27.46%

Amount Refunded to| 8.23 0.60 |+1271.67%|
the funding Agency
Capital Expenditure 17.34 4.39 +294.99% | P&M 15.37

3. TEQIP-II Account T in lacs
Particulars 2013-14 | 2012-13 | Variation | Remarks
Receipt

Grant Received from 150.00 400.00 -62.50%
Govt. of India

Other receipts including 29.05 33.43 -13.10% | Due to decrease

Interest earned on interest by 4.90

deposits etc.

Payment

Revenue Expenditure 211.25 92.70 +127.89% | Conference 117.40
Scholarship 88.35

Capital Expenditure 156.45 55.18 +183.53% | Books & LRs 85.27

Civil Work  28.85




4. MCA Account T in lacs

Particulars 2013-14 | 2012-13 | Variation | Remarks

Receipt

Grant Received from ~ | Previous year

Govt. of India MCA Ale is
included in Main
Afc, This year
prepared
Separately

Other receipts including | 312.66 365.89 -14.55% | Due to decrease

Tuition fee Interest tuition fee 37.89 &

earned on deposits etc. interest 20.53

Payment

Revenue Expenditure 26.99 29.69 -9.09% |[Due to decrease

' Salary 1.86
Capital Expenditure 0.48 12.64 -96.20%

5. Ex-Employees A/c, Staff Welfare Fund A/c, Merit Scholarship A/c.

T in lacs

Particulars

2013-14

2012-13

Variation

Remarks

Receipt

Amount Received From
Main A/fc

1.77

24.84

-92.87

Other receipts including
Interest earned on
deposits etc.

2.80

9.58

-70.77%

Due to decrease
interest 6.77

Payment

Payment to Ex-Employee

2441

26.69

-8.54%
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It is pertinent to mention that the audit i::arty made 15 observations during
the audit of the annual accounts of the Institute for the year 2012-13 and 7 audit
para stand for that period. The point wise reply has already been sent to Director
General of Audit (Central), Chandigarh.

The Finance Committee may consider and give suitable recommendations for
approval of the Annual Accounts of the Institute for the year 2013-14 by the Board
of Governors. Subsequently, same will be submitted to the Office of the Director
General of Audit (Central), Chandigarh for audit and certification.



Item 29.10: To consider the relaxation in electricity bill and Workers wages in
mess bill of Hosteller students.

The mess in the hostels of the Institute are running on cooperative
basis and the salary of mess stafl are being out of the monthly mess bills. The
electricity connections of the Institute including hostels were converted to bulk
power supply by the State Electricity Board. This resulted in increase in the
monthly electricity charges of the hostel which is being charges from the students in
their mess bills of the students. The hostel students of the Institute protested
against increase in monthly mess bills on account of electricity charge and workers’
wages. The students submitted their representation on 16.04.2014 to the Director
for reduction of miscellaneous charges in the mess bill (copy enclosed as Annexure U

on page 47.

The Director constituted a committee under the chairmanship of Dean
{P&D) for the redressal of problems of the students. The Committee submitted it
report on 21.05.2014. After detailed deliberation with students which is on
Annexure-V on page no. 49. The Committee recommended the possible way-out of

students’ grievances as follows:

The fixed electricity charges of various boys and girls hostels electricity
bills approximate amounting to ¥ 50.00 Lac per annum may be met out from the
Non Plan Grant of Institute, Further, the salaries of Mess Stafl and Hostel Staffl form
a substantial part of the miscellaneous charges in the Mess Bill. To reduce the
salary component in the miscellaneous charges, the Institute may pay for the Hostel
Staff (Supervisor, Asstt. Supervisor, Sweepers and Mails). The liability to the
Institute in this regard will be about ¥ 80 lac per Annum. The salary of the Mess
Staff, however, will be paid by the students.

The matter is placed before the Finance Committee for suitable
recommendation to the Board for consideration and decision regarding reduction of
miscellaneous charges in the mess bill of the hostel students.
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The Director, ~ " E;B}gw_
NIT Kurukshetra,
Kurukshetra -136119

Dated: 16 April, 2!( 14

~Sub.: Representation for Reduction of miscellaneous charges in the ma:s
bill and formation of student academic council.

Respected Sir,

We, the students of NIT Kurukshetra, have been appraising about the problems
faced by the student related to “the students’ mess bill” to the competent
authorities of the Institute for the past six months. In this regard, we me: the
Chief Warden several times and the Director, NIT Kurukshetra. Till date, no
concrete action has been taken by the.competent authority on the iss.es
discussed with the Hon’ble Director in the last meeting held in February, 2C14.
Through this representation, we once again bringing your kind attention towards
the problems faced by the student related to “the students’ mess-bill” since long
time with request to take due action on the'issues raised at the earliest.
. IEIm::trlr:ityr bills are paid by the students in their mess bills -
The NIT Kurukshetra is charging electricity bill from its students The -
institute is one of the Centrally Funded Technical Institutions o” the
_country and in such institutions, electricity is provided free of cost to
. the'students residing on the campus. The Central Government provides
due fund for electricity charges and hence, the students have no need
ta pay bills'for the same (a list of all such institutes has been attached
with the letter). ' '
‘s Workers’ wages are pald by the students in their mess bill -
In NIT Kurukshetra, the mess,bill of a student is Inclusive of workers’
wages. There are a number of Ccntrally Funded Technical Institutions in *
which workers’ wages are borne by the Institute. Once agaln we would
like to.point out, that being funded by central government; funds are
provided for the same. Hence the students should not be compelled to
. pay for the worker wages. (A list of all institutes where, this is being
practiced has heen attached ‘with the letter.)
« Subsidies should be provided in the mess bill -

%mww)\bm@wMﬁ h
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In the college manifesto, the section outlining the fee structurk,
states that the mess bill shall be Rs.2000/month. Various students are
dependent on student loan from banks; and are being unnecessarily
overburdened owing to the fact that the mess bill has in fact never been
less than Rs.3000/month and continues to grow with time. The banks
flatly refuse to incorporate such changes, and the expenses directly fall
on the shoulders of the student, affecting his mental state and
academia. Henceforth, we request to sympathetically consider for a
subsidy in the mess bill to bring it down.

» Formation of a student academic council -

As of now, there is no mechanism in the Institute to resolve the
grievances of students. We have to move from one desk to another for
our day to day problems which in general, go unnoticed and unsolved.
Henceforth, we request that a student academic council be formed so
that students can get timely audience with the concerned authorities.

We expect that the authorities will look into the issues raised above, and due

action regarding all the mentioned points shall be taken. If the authorities fail to
do so before 21* of this month, the students will forced to boycott mess until our
demands are met for which the administration of the NIT Kurukshetra will be

wholly responsible.

Expecting a prompt response.

Thank you, Sir.

Students of the NIT Kurukshetra
(Signatures-efstudents-are-enclosed)

Copy To:

» Hon'ble President of India, Visitor of the NIT Kurukshetra.
 Hon'ble Prime Minister of India.

e Hon’ble HRM, MHRD, New Delhi.

» Hon’ble Chief Minister of Haryana.

= Hon'ble Chairperson, BOG of NIT Kurukshetra.

» The Deputy Commissioner, Kurukshetra.

e The Superintendent of Police, Kurukshetra.
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Report of the Committee constituted to look into the issues raised by

Com

1.
2.
3.
4.

5

6
The

students in a Representation dated 16.04.2014

mittee Members

Prof. V K Sehgal, Dean (P&D)

Prof. P J Philip, Dean (SW)

Prof. Rajender Kumar, Chief warden (Boys' Hostels)

Prof. (Ms) Minati Baral, Chief Warden (Girls’ Hostels)

Prof. Ashwani Sharma, Prof. in Chérge, Electrical Maintenance)
. Mr. Pankaj Kumar Bayati, DR, Academic

Committee, after a number of meetings among its members and also with

student representatives, and after due deliberations, taking into consideration the
fee structure and best practices in other established NITs, makes the following
recommendations:

1

. Since November 2012, the institute has been receiving bulk supply of
electricity from UHBVN Ltd. This has made it possible for the institute to
have uninterrupted supply of electricity. However, the electricity charges in
the bulk supply mode are about 25% to 30% higher than the domestic supply
which the hostels received earlier. This is adding to the miscellaneous
charges in the Mess Bill. The Committee is of the opinion that in order to
case the monthly burden of electricity charges on the miscellaneous
component in the Mess Bill, the fixed charges for electricity be borne by the
institute. The liability to the institute in this regard will be about Rs. 50 lakhs
per annum.

Salaries of Mess Staff and Hostel Staff form a substantial part of the
miscellaneous charges in the Mess Bill. To reduce the salary component in
the miscellaneous charges, the institute may pay for the Hostel Staff
(Supervisor, Asst. Supervisor, Sweepers and Malis). The salary of the Mess
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Staff, however, will be paid by the students. The liability to the institute in
this regard will be about Rs. 80 lakhs per annum.

3. Request for a Students’ Academic Council cannot be considered under the
existing provisions of the NIT Act. However, the Students’ Advisory
Committee at the departmental level already exists. Three representatives
(one each from UG, PG and PhD) from each of these departmental
committees could be nominated to a Students’ Advisory Committee at the
Institute level which will be chaired by Dean (Students’ Welfare). This
committee will address the general issues of the students.

GL‘&LF‘J' ot %’r
Pankaj KumarBa

yati.z|| <] 1Y Ashwani Sharma

g Ok Xy oy,

e P
Rajender Kumar P J Philip V K Sehgal

Submitted for the kind consideration and approval.

Difector
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Item 29.10: To consider pay anomalies arising out of the implementation of

Model Recruitment Rules (MRRs).

The Institute recruited 85 Assistant Professors during 2012 and 2013
following the MRRs received vide MHRD letter No.F.33-7/2001-TS.Il1 dated
14.03.2012 duly approved by the Board. The minimum qualification and experience
requirements for faculty positions of NITs (under the standard 3 tier rigid faculty
structure) have been prescribed in the MRRs,

The candidates recommended by the Selection Committee possessing
the M.Tech qualification were appointed as Assistant Professor [on contract) in the
PB-3 and AGP of Rs. 6000/- + 2 increments and those possessing the Ph.D
qualification were appointed as Assistant Professor in the PB-3 and AGP of Rs,
7000/~ (without any increment). In the MRRs it is mentioned that two advance
increments shall be admissible at the time of reeruitment for the post of Assistant
Professor (on contract) with AGP of Rs. 6000/- having the essential qualification
M.Tech. whereas nothing is mentioned for the grant of any advance increment
admissible at the time of recruitment in the case of Assistant Professor (on probation
on a regular post] in the PB-3 and AGP of Rs. 7000/- having the essential
qualification Ph.D (copy enclosed as Annexure W on page 53). Subsequently, three
persons appointed as Assistant Professor (on contract) in PB-3 and AGP Rs. 6000/
with M.Tech. qualification completed their Ph.D degree after joining. Consequent
upon their acquiring Ph.D. degree, they were regularized as Assistant Professor in
PB-3 and AGP of Rs. 7000/- on probation w.e.f. the date of completion of Ph.D.

The initial pay fixation of the Assistant Professors was as follows:

(1) Assistant Professors - PB-3 (Rs. 15600-39100) + AGP 6000/- + 2
{on contract) with increments=Rs. 15600+Rs. 1300 (Two non-
Qualification of M.Tech compounded increments) +6000= Rs, 22,900/ -

(2) Assistant Professors - PB-3 (Rs. 15600-39100) + AGP 7000/- (without
{on probation on a any increment)

- regular post) Pay fixed at basic pay of Rs. 15600+AGP

with Qualification of Ph.D 7000/- = 22,600/-

The grant of any advance increment admissible at the time of
recruitment for the post of Assistant Professor (on probation on a regular post) with
AGP of Rs, 7000/-, is not mentioned In the Model Recruitment Rule. Therefore, the

initial pay fixation for the post of Assistant Professor (on probation on a regular post)
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have been made at the minimum of the Pay Band-3 of Rs. 15600-39100+AGP 7000/~
(without any increment) i.e. 15600+AGP 7000/-.

From the above comparison it comes out that the persons appointed as
Assistant Professors (on contract) with M.Tech. qualification are getting more pay
than the persons appointed as Assistant Professors (on probation on a regular post)
with Ph.D. qualification.

The Institute has received representations from the Assistant
Professors appointed on probation on a regular post in various Departments in PB-
3+AGP 7000/- regarding the above pay anomalies. In these representations, they
have mentioned that their initial pay may be fixed after allowing seven non-
compounded advance increments as per Clause 2(a) of letter F.No.23-1/2008-TS.1I
dated 18.08.2009 issued by the MHRD, Government of India, quoted below (copy
enclosed as Annexure X from page 54 to 58).

2(a) Seven non-compounded advance increments shall be admissible at the
entry level of recruitment as Assistant Professor to persons possessing
the degree of Ph.D awarded in the relevant discipline.

Further, they have also mentioned that other NITs (like NIT Goa and
NIT Uttarakhand etc.) are offering seven non-compound Ph.D increments to newly
appointed Assistant Professor (Regular] in PB-3 (Rs. 15600-39100 with AGP Rs.
7000/-). In this regard copy of the office order of NIT, Goa and Uttarakhand
submitted by them is also enclosed as Annexure Y from page 59 to 61.

The matter is placed before the Finance Committee for consideration

and making suitable recommendations to the Board.



Prescribed Minimum Qualification and Experience for

Faculty Positions of

NATIONAL INSTITUTES OF TECHNOLOGY

(Under the standard 3 tier rigid faculty structure)

A nne_}qum— \»/

Designation, Pay | Essential Relevant Other essential requirements (Expected to be Additional Desirable Age :
Band and Academic | Qualifica Experience amended upwards with time, as the NIT requirements Preferably
Grade pay tion system achieves higher standards) Below
Assistant Professor M. Tech. | None Nane Advanced state of Ph.D.| 30years
(On contract) work in a reputed institute.
Grade Pay Rs.6000.00
PB3 + 2 increments .
Assistant Professor Ph.D. | Nane One paper accepted for publication in an SCI| Two SCI Journal papers or | 35 years
Grade Pay: 7000.00 journal one patent; may be based
on Ph.D. work.
| Assistant Professor Ph. D. |3 years after Ph.D. | 2 papers in SCl journals outside Ph. D. work. Cne | One Ph. D. supervision N. A,
Grade Pay Rs.8000.00 or 6 years total (not | ongoing sponsored project for candidates from | ongoing; One Patent;
counting Ph.D. | academia. Two experimental or computational | Experience in industry or R
enrolment  period) | projects added to teaching laboratories where [ & D lab. of repute; M.
after obtaining M. | appropriate. Tech., M. Sc. or B. Tech.
Tech, degres. project supervision on live
industrial problems.
One or more patents; N. A,

Associate Professor
Grade Pay Rs.2000.00
PB4

Ph.D.

6 years after Ph.D.,
or 9 years total (not
counting Ph.D.
enrolment  period)
out of which 3 years
should be after
Ph.D. and as
assistant professor
or equivalent in a

4 papers in SCI| journals; One Ph. D. guided as
sole or principal supervisor. Two projects ongoing
or one ongoing plus one completed. One self
financed or two GCowvi. sponsored short-term
courses offered. Two  experiments or
computational projects added to teaching
laboratories where appropriate.

reputed  institute,
laboratory or
industry |

Supervising one or more
students for Ph. D.; Strong
ligison with industry;
Offering courses through
application of ICT.

[RAART W gy S § EAE - Wt
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F. No. 23-1/2008-TS.11
Government of Indin
Ministry of Human Resources Development
Department of Higher Education

Technical Section-11
e mn

Shastri Bhawan, New Delhi
Dated: 18" Atigust, 2009
To

The Director,
All Centrally Punded “Technical Institutions

Subject: -Revision of pay of teaching and other Staff in Centrally Funded Technieal

Institutions (CFTls) following the pay vevision of the Central Government
employees on the recommendation of 6" Central Pay Commission (6" CPC).
Sir,

I am directed 1o say that the Government of India have decided. after taking imo
consideration the recommendations made by the Govardhan Mehta Commitiee, 1o revise
the Pay of teaching und other staff of Centrally Fonded Technical Institutions following
the pay revision of the Central Government employees. on the recommenduation of 6

CPC. The revised pay and other service conditions as approved by the Government of
India for the teaching and other staft'in CF1Ts are os under: -

1. For Indian Institutes of Technology (I1Ts);, Indian Institute of Seience (115¢.)
Bangalore, Indian Institutes of Management (IIMs), National Institute of Tndustrial

Engineering (NITIE), Mumbai and Indian Institutes of Science Fdueation &
Research (ISERs).

(i) Legturers

(1) Lecturers are not part of the repular faculty cadre in these Institutes, Appointment at
this level may be made as Lecturer-cum-Post Doctoral Fellow on contract basis to
enable bright young Ph.Ds to teach and earn experience in premier institutions.

(2) At the entry level they may be placed in Pay Band PB-3 of Rs.15600-39100 with

Academic Grade Pay (AGP) of Rs.6000/-p.m. with seven non-compounded
advance meremems.

(3)  To encourage lresh PhDs 10 join the teaching system, at least 10% of the total

faculty strength should be recruited ot this level of Lecturer-cum-Post Doctoral

Fellow. Iowever, relaxation in respeet of edueational qualifications could be given

up to 25% of 1otal Lecturers recruited. The reasons for such relaxations should be

duly recorded aud reported to the Board of Governars of the respective institutions.
() After one year of post Phu experience, these Lecturers-eum-Post Doctoral
Fellows shall be placed inthe AGP of Rs.7000/-p.m.
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VLIV () dlafed 315t December, 2008 and-claifi

(i) Assistand Professors.

mn T !.le appuinted in PI-3 wilh AQP of Rs, 8000/pan.  For direet recruits,
it pay iithe Pay Bandito be ficed al R, 300007-.

23 For appolntment as Assistant Professor, one should have a P, with first lass or
equivalent in-the approprinte branch witlia very good academic record tiroughout
and ot least lhree yewy’ industrialresearclifieaching  experience,, nxciﬁtiiug
however, theexperiencegained avlitlepursuing Pha,

(lif) Associate V'rofessors

(1) To be appointed in P-4 (Re37400-67000) wilh AGP of Rs.9500/pam. For
direct recruits, minimum pay inthe PB4 1o be Hixed ai1Rs, 428007-. '
(1)

For appointinent as Assodine. Prolegsor, oime shotild have o Pho with fiest class
or equivalent fn the appropriate branely with o very good; acndemic record
throughout-and'a minimum of six years Teuching/ Industey/ Researclexperience.
of whieh al Jeast three years’ sliould bt dhe level of Assistant Professors. Senjor
Seientific Officer/ Senior Desipn Engivect.

(iv) Professors

(1) To be appointed Tn PB4 (Rs.37400-67000). willh AGP of RuJ0S00L- pam. For
direet recruits, minfmum . pay indliePayBand to be (ixed at Rs. 480007

(2) Wl'_ appaintment as Vrofessor, one should have o PhD with first class or
cruivalent with a very good academic yécord, and a ninimum of 40 years’
exXpetience,

(&)} Up to a maximui of 40% ofithe posts of Rrofessors atany given point of time
will be eligible R AGP of Re. 12000/~ pan. afler 6 yoars? o regular service in
AGP of Rs, 10500/ p.m, subjeey to performunce evolwation binsed pn researeh
publications; Phil) supesvision, tenclifng and consullancy:services ote.

2.

Forgther Ceutrally Vunded Teehnical Tastitutions.

The pay stueture and designations fure all othar Centally Funded Technical
Institutions will penerlly be: the game: as: pér the-seheme of ravision of pay of teachers,
ele in Universities, ele, ag notified by (e Ministey of HRED: vide letter No.1-32/2006-
cation/dssued thercon om time to time,
However, in the case of Nutional Tnstitutes ol Technalogy (NVTS), Indinn School of
Mines University (_[SMLI). Tndiat Tnstitites; of Infarmation Techuology (11ITs) and
Seliools of Planning & Aveliitecture (SPAS), the following ateelerated promotional
benelits will be given while maintainingthe UGG Tay Structure and designations:

() Seven non-gompounted ndvancs fncreiens shall beudinigsivle at the enlry
Jeval of reetititmentas Assisint Professor to persons possessing the degree of
Ph.D awarded fithe relevantidiseipline.
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ih) (1) An Assistant Professor possessing the degree of Plv.D in the relevant
discipline and with regular service of 3 yeurs' at AGP of Rs.6000/
pom. shall be eligible for moving (o AGP of Rs.7000/-p.m.
(ii)

An Assistant Professor possessing the degree of Ph.D in the relevant
discipline and with repular service of 3 years’ ot AGP ol Rs.7000/-
pam. shall be eligible for moving 10 AGP of Rs.8000/- p.m.

(i1) An Assistant Professor possessing the degree of PhuD in the relevant
diseipline and with regulor service of 3 years’ al AGP ol Rs.BOO0V/-
p.m. shall be eligible for moving 10 AGP of Rs.9000/- pn., and re-
desipnated as Associate Professor,
(¢).  Assotiate Professor completing 4 years” of regular service in the AGP of
15,9000/ and possessing a Ph.D degree in the relevant discipline shall be
eligible to ‘be appointed and designated as Professor, subject to other
conditions of academic perfotmanee as laid down by the UGC and by the
university, iFany. No teacher other than those with a Ph.D shill be promoted,
appointed or designated as Professor. The Pay Band for the post of Professors
shall be Rs.27400-67000 with AGP ol Rs. 10000/ p.m.
() Up to s maximum of 20% of the sanctioned post of Prafessors shall be placed
in PB-4 in the AGP of s, 12000/~ p.an. alter repular service of 6 years™ as
Professor in the AGP of Rs 10000 and the minimum pay in the Pay Band will

be fixed at RsARO00/- pan.. Other cligibility conditions will be as laid down
by the UGC.

All promations will be based on performance évaluation and subject to

fullillment of other conditions laid down by MHRD letter No,1-32/2006-
ULIAULL (1) dated 31 December, 2008,

3 Existing faculty of 11ITs and 1I8MU, Dhanbad shall be given the replacement pay
being proposed for 11T, as personal to them, Revised pay, as given in Para 2 above will
be applicable for those reeruited onor afler the date of issue of these orders.

4. Divectors: As regards the Directors of the Centrally Funded Teehmical

Institutions (CFTIs), it was decided to follow o two-tier structure as in the case of
faculty positions. as under:-

(0)  For Directors of 11Ts, UMs, 1Se Bangalore, ISERs, NITIE Mumbai, a lixed
pay of Rs.80,000/- pan,

(b)y  For Dircetors of NITs, Ty, ISMU, Dhanbad, NIFFT, Ranchi. SPAs, SLIET,

NERIST, CIT, NITTTRs, pay of Rs.75000 plus Specinl Allowance of
Rs. 5000/- p.n, as applicable 1o Viee Chaneellors of Universities.

5 Cadre of Librarians and Divectors of Physieal Edueation will be given the
revised pay and other benelits as notified vide MHRD letter No. 1-32/2006-U_TI/ULL (i)

dated 31 Decerber, 2008, The qualifications and the uge of superannuation (H( years)
will remain unchanged.
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6. The revised pay of Scientific Officers/Design Staff shall be mapped into the
normal replacement pay of 6" CPC. However, if the Scientific Officers / Design Saff are

doing teaching work, their revised pay as approved for the teaching safT shall be
applicable.

% Faculty Structure: The fexible facully siructure will continue in those
institutions where it is already in operation. However, institutions like ISMU/ITs which
were earlier under the 1T pay structure will huve the same Taculty structure as in UGC
scheme except for the accelerated promotions as provided under Para 2 above. The
Ministry of Humon Resource Development (MHRD) will devise sultable academic

criterin for those institutions which may like to change over to a four-tier lexible faculty
structure.

8. Other service conditions:

(i) Annual inerement will be at the rate of 3% of the pay as per the CCS (RP)
Rules, 2008 (pay in the pay band plus applicable AGP).

(ii) Pay in the pay bund and Academic Grade Puy shall not exceed the limits set o
the CCS(RP) Rules, 2008 i.¢, Rs.80000/-,

(iii) A cumulutive Professional Development Allowance for Rs.3 lakhs for cvery
block period of 3 years (Rs, One lakh per year) may be made available to every
member of the faculty on reimbursable basis to mcet the expenses for
participating it botl national and international conferences, paying the
membership fee of various professional bodies and contingent expenses.

(iv) Revised pay scales will be effective from 1.1.20006 and other allowances from
1.9.2008 and pay of existing inciimbents will be fixed us per the formula given
in the CCS (RP) Rules, 2008 and the Fixation Table given in Annex-1 of
Ministry of Finance OM No,1/1/2008-1C dited 30" August. 2008, This is
further subject to the proviso that the revised pay of existing incumbents as on
1.1.2006 will not be less than the minimum pay al the entry level for dircet
recruits in each category in the case of 1T, 11Ms, 115¢, TISERs and NITIE.
This would effectively mean thut:

a) Assistant Professors in the pre-revised scule of Re. 12,000 - Rs. 18,300 with
basic pay ranging from Rs.12.000/- to Rs.15. 7807 p.m. will be placed 4t the
minimum of Rs. 30,000/ pan. For thoge incumbents with pre-revised basic
pay of more than Rs.15780/- their revised pay will be determined by
multiplying the existing pay as on 1.1.2006 by u factor of 1.86 and rounding
off the multiple figure 1o the next multiple’ of 10°as given in Rule 7 (L)ta)(i)
of the CCS (RP) Rules, 2008,

b) Iu the case of Associaie Professars in the pre-revised seale of Rs.16.400 -
Rs.20,000 with basic pay mnging from Rs.16.400/- 10 Rs.18.200/- p.m., the
minimum will be fixed at R$A2.800. For those incumbents with pre-revised
pay of more thun Rs. 182007, the revised pay will be a¢ per Fixation Table
corresponding o pre-revised pay scale of 8-26 as Eiw“ in Annexure-f of
Ministry of Finance's O.M,No.1/172008-1C dated 30" August, 2008,
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¢) In the case of Professors in the pre-revised scale of Rs.18400-22400 with
basic pay ranging from Rs.18400 to Rs.20400 p.m. will be placed at the
minimum of Rs 48000/-, Forthose incumbents with, pre-revised pay of more
than Rs.20400/-, the revised pay will be as per Fixation Table corresponding
w0 pre-revised pay scale of 8-29 as given in Anncxure-l of Ministry of
Finance's O:M.No.1/1/2008-1C dated 30™ August, 2008,

(v) In respeet of other estegories of instittions, pay lxation will be made as per
CCS (RIY) Rules, 2008 and the Fitment table issued by MURD for UGC funded
instinutions vide letter No.3-1/2009-U.1 dated 4™ June, 2009, which is available
on the web-site of MHRD.

% For Registrars, Dy, Registrar, Asstt. Registrar. UGC pay scales will apply 1o
Registrar, Dy Registrars, Assistant Registrars of 11Ts, HSERs, NITs, 11Se and Deemed to
be Universities subject to they possessing the qualifications and experience as prescribed
by UGC from time to time. For.others, normal replacenyent scale as per CCS (RP) Rules.
2008 will apply. Age of superannuation will, however, continue to be 60 years,

10.  Anomalies, if’ any, in the implementation of this order may be brought 1o the

notice of the Department of Higher Education, Ministry of Human Resource
Development.

Yours faithfully,

Y

- PVET
(Pratima Dikshit) -

Director (1TC)

Copy o1 -

L. Principal Secretary to Prime Minister, South Block, New Delhi.

2, Secretary (Coordination). Cabinet Secretarial, Rushirapati Bhawan, New Delhi.

3 Secretary, Department of Expenditure, North Bloek, New Delhi,

4. Secretory, Department of Personnel & Training, North Block, New Delhi.

5 Secretary, Department of Agriculture Research and Educmion, Krishi Bhawan,

New Delhi.
6.

Seeretary, Ministry of [ealth and Family Weltave (Medical Fdueamion). Nirman

) 4

Bhawan. New Delhi
p Acting Chairman, All Indin Council lor Technical Edueation, New Delhi.
8. Secretary, University Grants Commission, New Delhi.

Ve, Web Master. Ministry of Human Resouree Development for El:blicntivn on the
website of the Mimisiry, hosted by the Nutional Informaties Centre.

. ovheb L™

(Pratimia Dikshil)
Direcior (TC)
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NATIONAL INSTITUTE OF TECHNOLOGY GOA”™ ™

Farmagudi, Ponda, Goa - 403 401 INDIA.

Website: www.nitgoa.ac.in Phone: 0832-2404222
Email director@@niigoa ac.in Fax :0832-2404203
:‘ul'.:‘\[;-:.-.;".l Heilds
No: NITG/2013/ 5£% 18 May 2013
APPOINTMENT ORDER

Ref: i) Advt. No. NITGOA/208/1/2013
1] Interview dated 08.05.2013

With reference to the interview had with the Selection Committee on 09.05.2013 Dr.
Velavan Kathirvelu is appointed as Assistant Professor in PB - 3 (Rs.15,600 ~
39,100) with AGP Rs.7000 on the following terms and conditions:-

1 PROBATION: He will be on initial probation for a period of one year from the
date of joining, which may be extended or curtailed at the discretion of the
Competent Authority. During the period of probation, his services are liable to be
terminated without notice or without assigning any reason if his performance is
found to be not satisfactory or if the Institute is satisfied that he was ineligible for
recruitment to the service / post in the first instance itself. On completion of the
period of probation or any extension thereof, his appointment will be continued
up to 5 years and on completion, his appointment will be regularized subject to
his noteworthy performance.

2 Allowances: and his initial pay is
fixed at Rs.20,350/- in the above Pay ic Grade pay of Rs.
7000 i.e basic pay of Rs.27,350/- per month. In addltton he will be entitled to
such allowance like; Dearness Allowance, House Rent Allowance and Transport
Allowance as applicable to NIT Goa at Farmagudi, Ponda from time to time.

3 Also entitled for Professional Development Allowance (PDA) as applicable to NIT
Goa at Farmagudi, Ponda from time to time.

4 Entitlement and applicability of Leave, LTC, Medical and retirement Benefits, age
of superannuation etc will be governed by the central Govt. Rules in force from
time to time

5 The Pay Band, AGP and Pay offered are based on an evaluation of his
qualification, experience, performance in the interview etc, and no claim for a
hgher remuneration or terms and conditions for appointment will be entertained

6 If he desire to leave the Institute he will be required to give one months nolice
during probation and three months notice after completion of probation.

7. He will be initially posted to work at NIT Goa facilities at Farmagudi, Ponda but
the appointment carries with it the liability to serve at any office of NIT Goa that
may be established in the fulure.
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’\\ NATIONAL INSTITUTE OF TECHNOLOGY GOA

Farmagudi, Ponda, Goa - 403 401 INDIA.

Website: www .nitgoa ac in ' FPhone: 0832-2404222
Email direcioniBigos #c Fax 0832-2404203
Praf £ .0 Holis

Pirevior

10.

"

If this offeris aweptabie to him, he is directed to report for duty on or before
30™ May 2013 to the undersigned, with the following documents -

i) Cetificate 'in proof of date of bith, qualifications and experience in
original

i} Recent community certificate issued by the competent authority, in
original in case he/she belongs to SC/ST/OBC category.

i) Cerificate of fitness obtained from a Physician not below the rank of a
Civil Surgeon

iv)  Recent Character and conduct certificate obtained from a Gazetted
Officer, MLA or MP-

v) Relieving order from the employer if employed at present

In case of any false statement / information or suppression of any relevant
information or production of invalid cerificate, his services will be terminated
without assigning any reasons and without prejudice to such further action as
may betaken under the provision of !ne Indian penal code for production of false
certificates.

His appointment will be subject to satisfactory verification of his character and
anlecedents, which will be done in the due course of time. Till such time his
appointment is trealed as provisional.

His appointment will be subject to his being found medically fit by a civil surgeon
or district ‘@ Medical officer or equivalent status. Ferm'in which Medical
Certificate of fitness is to be obtained is enclosed. Fees for the medical
examination shall be borne by him.

The appointment will be governed by the general terms and conditian of services

applicable to employees of N.I.T., Goa as in force and as amended from time to
time.

If the offer of appointment is acceptable to him on the aforesaid terms and condition, he
15 requested (o sign and return the copy of this order as token of his acceptance o us
immediately and report for duty on or before 30" May 2013 failing which it will be
presumed that he is not willing to take up the appointment and the offer will stand
withdrawn without making any further communication to him.

( g LaAdS
=" Director
Copy to:
Dr. VELAVAN KATHIRVELU
18 VAZHAPATTU STREET

KURUVINATHAM, BAHOUR VIA
PURUCHERRY-607402 kvelu76g2vahos.com

\ -]l__'_-
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Ref. No.-
OFFICE ORDER

As approved by the Chairman, Board of Governars o 31 My
appointed 1o the PUSL O Assistant Proféssor trom the
PR3- Rs, 15600-39100 ang AGP of Rs. 7000, in the
mentioned against (heir names. The category under which the appointment is hejyy
mentioned against each nume. All other allowanes will be admissible 1o them uy pe
of India Rules, The appointment is gn prabation for a period of'12 months,
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The appoiniment is subject 10 terms 4nd conditiong mentioned in annexure
‘ DIRECTOR
Copy forwarded for information
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