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Item No. Agenda Page No.

To confirm the minutes of 28th Meeting of the Finance 1-4
29.1 Committee, National Institute of Technology, Kurukshetra

held on 15.10.2013.

To note follow up aCLion taken on the 28 th meeting of the 5-6
29.2 Finance Committee held on 15.10.2013.

To grant the fixed medical allowance to Pensioners & 7-15
29.3 Family Pensioners consequent to implementation of

Pension.

To approve the Minutes of the 18th Meeting of the Building 16
29.4 & Works Committee of National Institute of Technology,

Kurukshetra held on 9.12.2013.

29.5 To consider making payment of Gratuity of Central 17·28
Government pattern to the retirees/pensioners/family
pensioners of the Institute.

29.6 To consider for increase the remuneration of Dental 29-30
Surgeon engaged on part-time basis in the Health Centre of
the Institute.

29.7 To consider the enhancement in fees and misc. expenses to 31-36
the standing counsels of the Institute.

29.8 To consider the grant of special allowance to Chief Warden 37-40
and Deputy Chief Warden.

29.9 To consider and approve the Annual Accounts of the 41-45
National Institute of Technology, Kurukshetra for the year
2013-14

29.10 To consider the relaxation in electricity bill and Workers 46-50
wages in mess bill of Hosteller students.

Any other Item
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Item 29.1: To confirm the minutes of 28th Meeting o(the Finance Committee,
National Institute of Technology, Kurukshetra held on 15.10.2013

The minutes of the 28th Meeting of the Finance Committee held on

15.10.201"3 were circulated to the members vide our letter No. Acs./28 Ih FC/9495

dated 21.10.2013. No comment has been received from any of the members.

A copy of the minutes of 28th meeting of the Finance Committee held on

J5.10.20 13 is placed at Annexure - A on pages 2 to 4.

The Finance Committee may confirm the minutes of the

28 th meeting of the Finance Committee held on 15.10.2013.
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Annexure A
Item No. 29.1

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Minutes of 28th Meeting of the Finance Committee, NIT, Kurukshetra held on
15.10.2013 at 11:00 n,m at BrahMos Aerospace. 16, Cariappa Marg, Kirby
Place, Delhi Cantt., New Delhi - 110010.
Present:

1. Dr. A. Sivathanu Pillai
Distinguished Scientist &
Chief Controller (R&D). DRDO &
CEO & MD, BrahMos Aerospace
16, Cariappa Marg, Kirby Place,
Delhi Cantt., New Delhi - IlD OlD.

2. Prof. Anand MohAn
Director
National Institute of Technology
Kurukshetra

3. Sh. Yogendra Tripathi, lAS
Joint Secretary & Financial Advisor (IFD)
Department of Higher Education
Ministry of Human Resource Development
Govt. of India, Shastri Shawan
New Delhi - 110001

4. Prof.(Ms.). Sneh Anand
Professor & Head
Centre for Biomedical Engineering
Indinn Institute of Technology
Delhi.

5. Prof. M.K. Surappn
Director
Indinn Institute of Technology
Ropnr. Punjab.

6. Dr. Shyam Narayan
Registrar
National Institute of Technology
Kurukshetra

Chairperson

Member

Member

Member

Member

Member-Secretary
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Ms. Amita Shrama, lAS, Add!. Secretary, Department of Higher Education,
Ministry of Human Resource Development, Govt. of India, New Delhi could not
attend the meeting.

At the outset, the Hon'ble Chairperson welcomed the members to the
28th meeting of the Finance Committee.

The agenda was taken up. The
recommendations/took decisions as under:

Finance Committee made

Item 28.1: To confirm the minutes of 27tb Meeting of the Finance
Committee, National Institute of Technology, Kurukshetra
held on 22.08.2013.

The Finance Committee confirmed the minutes of the 271h Meeting
of the Finance Committee held on 22.08.2013.

Item 28.2: To note follow up action taken on the 27tb meeting of the
Finance Committee held on 22.08.2013.

The Finance Committee noted the follow up action taken by the
Institute on the 27111 meeting of the Finance Committee held on 2'2.08.2013.

Item 28.3: To consider remuneration for Examination work to (acuity,
non·(aculty & technical supporting starr members.

The examination work is an integral part of academic and
administrative duty of faculty. Therefore, the Finance Committee felt that there
is no merit in the proposal and hence declined to approve the proposal.

Item 28.4: To consider reimbursement
/mobUc/Internet/data card use
members.

of resldential telephone
to Group A staff and Faculty

The Finance Committee recommended to the Board of Governors
for approving the reimbursement of residcntial/mobilefIntemet/data card use
to Group 'N Staff and Faculty members as per office memorandum No.24(5)/E.
Coord/'201'2 dated 11.05.'2012 of Ministry of Finance. Oovt. of India as per the
agenda proposal.
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Item 28.5: To grant the fixed medical allowance to Pensioners & Family
Pensioners consequent to Implementation of Pension.

The Finance Committee directed to collect the relevant data
regarding flXed medical allowance to Pensioners & Family Pensioners from
other NITs and to place the same before the next meeting of Finance Committee
for consideration.

Item 28.6: To consider Revised Budget Estimates for the year 2013-14
and Budget Estimates for the year 2014·15.

The Finance Committee approved the Revised Budget Estimates for
the year 2013-14 and Budget Estimates for the year 2014-15. For future, the
Finance Committee desired to incorporate the details in the agenda item on the
original budget estimates, expenditures incurred as on dale, etc.

Item 28.7 To consider dual cheque signatory on all cheque payments and
delegation of routine work to Accounts Section.

The Finance Committee approved to adopt the concept of dual
signatory on nil cheque payments with the Dy. Registrar (A/c) as the first
signatory and Dy. Registrar (GA & Legal) or Registrar or Director as the second
signatory. The system of bank transfer/R'TGS/NEF'T be evolved as more
efficient mode of payments. The Finance Committee also approved the
delegation of routine work of the account section as per proposed agenda item.

The meeting ended with a 'ole of thanks to the Chai,~~

(Shyam Narayan)
Registrar & Member Secretary

NIT Kurukshetra

(Anand Mohan)
Director
NIT Kurukshetra

w-",~ 17/";"
(A. Sh'athanu Pillai)
Hon'ble Chairperson
Fe & BOG, NIT Kurukshetra.
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Item 29.2: To note follow up action taken on the 28th meeting of the Finance
Committee held on 15.10.2013.

The recommendations of the Finance Committee made in 281h meeting

held on 15.10.2013 were approved by the Board of Governors in its 3200 meeting

held on 03.01.2014. The action taken on the recommendations arc reported at

Annexure - B on page 6.
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Annexure - B

Item: 29.2

Item Subject Action Taken

28.1 To confirm the minutes of 27th Meeting of the Finance No further action is
Committee, National Institute of Technology, required.
Kurukshetra held on 22.08.2013

28.2 1;'0 note follow up fiction taken on the 27 th meeting of No further action is
the Finance Committee held on 22.08.2013. required.

28.3 To consider remuneration for Examination work to As proposal was
faculty, non-faculty & technical supporting staJf turned down by the
members. FC, no action was

required.
28.4 To consider reimbursement of residential telephone Action has been

/mobile/lntcrnetjdata card use to Group A staff and taken.
Faculty members.

28.5 To grant the fixed medical allowance to Pensioners & As per decision of the
Family Pensioners consequent to implementation of FC, the relevant
Pension. data regarding

payment or fixed
medical allowance to
Pensioners & Family
Pensioners has been
obtained from NITs
at Surat, Suratkal,
Jalandhar.A separate
agenda is being
placed in the FC
mcctimz.

28.6 To consider Revised Budget Estimates for the year The revised
2013-14 and Budget Estimates for the year 2014-15. allocation fo' the

year 2013-14 has
been utilized.

28.7 To consider dual cheque signatory on all cheque Decision has been
payments and delegation of routine work to implemented.
Accounts Section.



-7-

Item 29.3 :To grant the fIXed medical allowance to Pensioners & Family
Pensioners consequent to implementation of Pension.

The retired employees of the Institute have been granted fixed medical

allowance w.e.f, 01.04.2003 as per decision of 23 rd meeting of the Finance

Committee held on 20.10.2011 (Annexure-i) which were approved by the BOG in its

261h meeting held on 21.10.2011. The pensioners arc availing the facility of free

medical Checkup, prescription and clinical test/X-ray etc as per decision of the 18th

Finance Committee Meeting, agenda item No. 18.7 held on 15.03.2010. The 18th Fe

resolved that the ex-employees of the Institution will get frce medical Checkup,

prescription and clinical test/X-ray etc from the Health Centre but the cosl of

medicines will be borne by the concerned ex~employees. As decided by FC & BOG

(Annexure-iil, they continue getting fixed medical allowance of Rs. 100/- only

(Rupees one hundred only) per month as per earlier decision of the Finance

Committee and the Board of Governors when revised to Rs. 300/- per month.

However. the employees retired before 01.04.2003 are nOL getting fix medical

allowance. The maLter regarding grant of fixed medical allowance to retired

employees was considered by the FC vide agenda item No. 28.5 in 28th Fe meeting

held on 15.]0.2013 and resolved as under:

"The Finance Committee directed to collect the relevant data regarding

fiXed medical allowance to Pensioners & Family Pensioners from other NITs and to

place the same before the next meeting of Finance Committee for consideration."

Accordingly, it was enquired from all the NITs regarding grant to fIXed

medical allowance to retired pensioners. The reply has been received from NITs at

Suratkal, Surat and Jalandhar which arc on annexure C,D & E respectively.

These NITs are paying Rs. 300.00 per month w.e.f 01/09/2008, in addition to

monthly pension to those Pensioners who have not opted for Medical facility in the

Health Centre of the NIT as per Govl. Rule No. 4/25/2008·P&PW(DI. Ministry of

Personnel, Public Grievances & Pensions (Department of Pension & Pensioners'

Welfare, New Delhi, Dated 26 May, 2010) (copy enclosed as Annexure F at page 15).

The Finance Committee may consider and give the suitable

recommendation to Board of Governors.
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lIem 23.5 To grant Fixed Medical Allowance to the retired employees of
the Institute from 2003-04 I.e. from 1.4.2003- the date on which
tho Government of India, MHRD taken over the full
administrative and financial control of NIT Kurukshetra.

The Board of Governors in its 12th meeting held on 25.4.2007
ratified the following decision of the Finance Committee taken in its 10th meeting
held on 21.3.2007 with regard to grant of Fixed Medical Allowance to the ex­
employees of the Institute:

liThe Finance Committee considered tho proposal as
mentioned in the agenda and recommended that fixed medical
allowance of Rs.100/- per month may be allowed to an
employee of the Institute w.e.!. 1.4.2007 who has since been
retired after 1.1.2004 the date from which the Institute adopted
service conditions on the Central Government Pattern."

On the basis of. above decision of the Board, the Fixed Medicai
Allowance of Rs.100/- is being paid w.e.!. 1.4.2007 to the ex-employees of the
Institute who had retired after 1.1.2004.

Further, the Board of Governors in its 21 st meeting held on
2.6.2010 ratified the following decision of the Finance Committee taken in its ·18th

meeting held on 15.3.2010 with regard to increase of Fixed Medical Allowance:

"Resolved to recommend to the Board that the Fixed Medical
Allowance to Ex-employees of the Institute be increased to
Rs.300/- instead of Rs.1001- w.e.f 1.9.2008"

Now, the ex-employees of the Institute who had retired after
1.4.2003 are requesting for the grant of Fixed Medicai Allowance w.e.!.
1.4.2003- the date on which the Government of India, MHRD taken over the full
administrative and financial control of NIT Kurukshelra instead of 1.1.2004- the
date from which the Institute adopted service conditions on the Central
Government Pattern."

The Board of Governors in ils 25th meeting held on 22.6.2011
ratified Ihe following decision of Ihe Finance Committee taken in its 22"" meeting
held on 30.3.2011:

"Resolved to recommend to the Board that the financial
implications may be ascertained and worked out. The
BUdgetary provision may be made afterwards from 1.4.2003 to
23.7.2005 accordingly.

The Finance Committee may consider and make suitable
recommendations to the Board.
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Item 23.5 To grant Fixed Medical Allowance to the retired employees
of the Institute from 2003-04 I.e. from 1.4.2003 the date
on which the Government of India, MHRD take n over the
full administrative and financial control of NIT,
Kurukshetra.

The Finance Committee approved the ?Toposal for

implementation of the Fixed Medical Allowance w.e.f. 01.04.20)3 to all the

retired employees of the Institute instead of 01.01.2004.

Item No 23.7 & 23.8 of the supplementary agenda has been

withdrawn by the Member Secretary with due permist,ion of the

Chairperson of the Finance Committee.

Any other Item

Under any other agenda item the Finance Committee cc nsidcred the

proposal for condemnation of Institute Bus No. HR 07-PA Ole1 (52 Seater)

and Staff Car No. HR-07 G 4777.

The Finance Committee resolved that the abo,'c mentioned

vehicles be condemned as per rules of the Government of Indi:l.

The meeting ended with a vote of thanks to the Chair.

/1 ........ L)...., ..........'0.\\..te::::J¥Y T -~\.

Sh. G R Samantaray
Registrar & Member-Secretary (Actg.)

Finance Committee
NIT, Kurukshtra.

!C¥?/OIM
"::::7~ '2.H tJ . \f

Prof. Anand Mohan
Chairperson (Actg.)
Board of Governors & Finance Committee
& Director
NIT, Kurukshetra.



The above recommendations of the Finance Committee were ratified by the Board

ofGovemors in its 1ill meeting held on 25.4.2007.

.. The Finance Committee considered the proposal as mentioned in the
agenda and recommended that fixed medical allowance of Rs./OO/- per month may be
allowed to an employees a/the Institute w.e! 1.4.2007 who "as since been retired after
J.J.2fJO-J the date from which the Institute adopted service conditions on the Central
GO\'(. pallern ,..

To consider extending facilities of free medical check up, prescription
lmd clinical testIX-ray etc. to retired employees of tbe Institute.

-10 -

It is proposed that facilities of free medical check up. prescription and clinical

testIX-ray etc. may be extended to retired employees of the Institute in the Health Centre.

Thes~ facilities involve only nominal financial implications. However, cost of medicines

so prescribed by the Institute's Doctor(s) will be borne by the concerned ex-employees.

They will continue to get fixed medical allowance of Rs. 100/- (One hundred only) per

month as decided by the Finance Committee mentioned above.

The Finance Committee may consider and approve.

Several retired employees of the Institute requested to extend medical

facilities to them as per Central Government rules. At present we are paying a sum of

Rs.1001-(Rupces One hundred only) per month to each of the retired employees w.e.f.

104.2007 in the lenns of following decision taken by the Finance Committee in its 10th

meeting held on 21.3.2007:

Item:18.7

\
I

I
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ltom 18.4 To nato Utilization of Funds undor Plan Grant (OBC) for tho -,ear
2009·2010.

The FInance Committee noted the utilization of funds under Plan

Grant (OBC) for tho year 2009-2010 as per agenda Item 16.4.

Item 18.6 To consider tho pormloslon of LTC Journey porformed through
private Alrllno by Or. Vtkas Chaudhary, Humanltles Dopartment.

The Finance Committee consklered the caSE of

Or. Vlkas Chaudhary, Humanilles Department for performing LTC Journey by the

Kingfisher AIrlines and deckied that the matter be referred to the Ministry of

Human Resource Development, Department of Higher Education. New DeIhl for

advice.

Item 18.6 To consider protection of pay In rospoctar Dr. Riehl Pal Chauhan,
A9Btt. Prof., Physics Dopartment

The Finance Committee dId not agree to protect the pay of

Or. Rlshl Pal Chauhan rendered in prtvate Institution before Joining ~ational

Institute of Technology, Kurukshetra.

Itom 18.7 To consIder ExtendIng Facilities of Free Medical Chock up.
prescriptIon and clinical te9tJX~rayetc. to rotired omployees ofUto
Inatltute.
The FInance Committee recommended to the Board that the

facmUes of free medical check up, prescription and clinical tesVX-rays etc. be

allowed to the ex-employees of the Institution from the Health Centre but the cost

of medicines will be borne by the concerned ex-employees. However, they will

continue getting fixed medical allowance of Re. 100/-(Rupees one hundred only)

per month as per ear1ler decision of the Finance Committee and the Board of
Governors.

Contd .....



NATIONAL INSTITUTE OF TECHNOLOGY KARNATAKA. SURATHKAL

-12,.._

P.O. Srinivasnagar - 575 025. Mangalore, O.K.

No. 32!Pension!NITK!2013-14!AS

To

./
/ The Deputy .Registrar (Accounts)

National Institute of Technology
KURUKSHETRA -136119

Sir,

Sub: Payment of DA and FMA - Reg.

Ref: Your letter No. Pension/2013/8S40/Dt.27/09/2013

.......

AI'lY\e..)Qu~ C

Dale: OHO-2013

With reference to the above subject, the following information is furnished for your kind
information.

1. Grant of Dearness relief to employed family pensioners from time to time as per
Central Govt. Rule. Presently drawing DA @ 80%.

2. NITK Health Care facility is providi14 to all pensioners. Those Y"ho are not opted
Medical facility, the fixed Medical Allowance of Rs. 300/= is PCYrQi along with their
Monthly Pension as per Govt. Rule No. 4/2S/2()()8~P&PW(DI Ministry of Personnel,
Public Grievances & Pensions (Department of Pension & Pensioners' Welfare New
Delhi, Dated 26 May 2010 (copy enclosed).
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SARDAR VALLABHBHAI NATIONAL INSTITUTE OF TECHNOLOGY, SURA~

'<{'<-tol'<- q<:(-1.<+t<+tll:S' '<-l~l>.t >t
4

lci:U'il!s1 =<i'<:\!l.l, ~'<-<i

~:<~~
Date: 11/10/2013

:1 7 0r:'r 2013

The oCiJfIiY I~cgistrar (Accounts),
National Institute of Technology,
(Institution ofNationallmponance)
KURUKSHETRA-136119.

Sub: Payment of Dearness relief to Employed Family Pensioners

Dear Sir.

With relcrence to the above captioned subject, I have received your letter
No. Pension/}O I3/8553 dated 27/0912013. It is to inform yOlI that we have given
Dearness relief to employed family pension as per Cemral Government rules.~
have also Medical reimbursement scheme as er Central Government rules and
Rs. 00/- Ii xed medical allowance to pensioners' as per letter noA125/2008­
P&PW(D) dated 26/0512010 Government of India, Ministry of Personnel, Public
Grievances·& Pensions(Department of Pension & Pensioner's Welfare),3rd Floor,
l.ok Nayak Hhawan. Khan Market. New Delhi-I 10 003(Xerox Copy enclosed
herewith).

Thanking. you,

Yours faithfully,

I)~:"r(Ales.)

1("~rUW""'''T'''' C,', 'O"T ..",'" ,,,, ,ro, , ,. n ,.
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Dr B R AMDEDKAR NATIONAL INSTITUTE OFTF:CHNOLOCY, JALANDIIAR.144011

EPABX: 0111-'2690- 301.4j3

NITJlPenSion/.lf./'1);)1·

To

The De~gistrar (Accounts)
National Institute ofTechnology
KURUKSHEl'RA

Fu: 01 11-26903'20. 269OSIJ'2

Subjed:- Payment of Dearness Relief to Employed F'amily Pensioner.

The point raised under your letter No Pensionl20 13/8537 dated 2719fl013 have been examined
and the para wise comments/views on the subject are furnished below.

1.

3.

As per Government of India, Min of Personnel, Public Grieyances & Pensions, department of
Pension & Pensioners' welfare OM No. 4Sn3/97-P&PW(G) dated 2nd July 1999, the dearness
relief is admissible to employed family pensioners and re-employed pensioners
w.e.f.18nI1997 provided they fulfill the condition as prescribed in Para4(1&1I) of ibid OM.

As regards Medical Re-imbursemellt Scheme, there is no such provision in the CCS(Pcnsion)
Rules 1972. As per Government of India, Min of Personnel, I'ublic Grievances & PenSions,
department ot Pension & Pensioners' welfare OM No. 4S/S7/97·P&PW(C) dated 19d1 Dec,
1997, the fix.ed medical allowance@ RslOO has been granted to the pensioners .The rate of
fixed medical allowance has further been revised to Rs300/· w. e. f. 1I9fl008 vide ClOVI. letter
dated 261h may 20 10)

Copy of above mentioned letters are enclosed as desired please.

Enclosures:
I. Government oflndia, Min of Personnel, Public Grievances & Pensions, department of Pension

& Pensioners' welfare OM No. 4Sn3/97·P&PW(G) dated 2nd July 1999.
2. Government of India, Min of Personnel, Public Grievances & Pensions, department of Pension

& Pensioners' welfare OM No. 4S/S7/97·P&PW(C) dated 191
1: Dec, 1997.

J. Government of India, Min of Personnel, Public Grievances & Pensions, department of Pension
& Pensioners' welfare OM N0412SI2008-P&PW(D) dated 26111 may 2010)
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3'0 Floor, lok Nayak Bhawan, Khan Market,

,,, -,~~'to"_;",g;;:: . :=-~~rhH 10 003, Dated the 2f? May 20tO.

OFFICE' MEMORANDUM

I

1'~~;~~"f~ "
Subject: Grant of _ Fixed .,.!'1~p5.k~'Qr!~n~e_ (FMA) to the Central Government

PensionerS residln'g in'oareas n~ol: covered under CGHS.
•.)?"'i·l~ .~. _,'of'"

The undersigned is\tdirected to say that in pursuance of Government's
decision on the recommendations or Rfth Central Pav Commission, the Govt. had issued
InstructIon vide this Department's a.M. No.45/S7/97-P&PW(C) dated 19.12.97 for grant
of Fixed MedIcal Allowance @ Rs.100j- per month to the Central Government
pensioners/family pensioners residing "in areas not covered under Central Government
Health Scheme administered by the Ministry of Health & Family Welfare and
corresponding health schemes administered by other Ministries/Departments for their
retired emplQyees for meeting expenditure on their day~to-daymedical expenses that do
not require hospitalization. Further claf'"ifications were issued vide this Department's O.M.

-----I'/os. 45/57/97-P&PW(C) dated 24.8.98, 30.12.98 and 18.8.99.

2. The 'demand for enhancement of FMA has been under consideration of the
Government for some time past. Sanction of the President is hereby conveyed for
enhancement of the amount of FMA from Rs.100/- to Rs.300/- per month. The other
conditf.ons for grant of F-MA shall contiRue--t:o-be in force:----· ._.

3. These orders will take effect from 01.09.2008.

4. These orders are Issued with the concurrence of the Ministry of Finance
(Oeptt. of Expendfture) vide their 1.0. Note No 347/E.V/2010 dated 14.5.2010 and in
consultation with the Comptroller and Auditor General of India vide their UO No. 36­
Audit (Rules)/28-2-9 dated 26.5.2010.

To
All Ministries/Departments (as per mailing list)

6. Hindi version will follow.
1,

·----1
(Raj J~g~)

D~ctor

Copy to; _~ .
~ . NI~, for publishing on DOP&PW's Website www.pcn~"!Qf.l~QI.t~Lcom.in

under head 'circulars' sub head 'Fixed Medical Allowance'.

2. Hindi Section, DeptL of Personnel and Training, North Block fo-r "HiJli1i
version .':~



Item 29.4 :To approve the Minutes of the 18"' Meeting of the BuUding &
Works Committee of National Institute of Technology, Kurukshetra
held on 9.12.2013.

The Minutes of the 18th Meeting of the Building & Works Committee of

National Institute of Technology, Kurukshetra held on 9.12.2013, under the

Chairmanship of the Hon'ble Director, NIT, Kurukshetra were circulated to wi the

members for comments, if any. on 21.01.2014 and are enclosed as Appendix-I from

page 1 to 6. The Agenda of the meeting is enclosed as Annexure G with the main

Agenda of the Finance Committee meeting.

The Finance Committee may approve the minutes of the 18m meeting of

Building & Works Committee held on 9.12.2013.
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Item 29.5 :To consider making payment of Gratuity of Central Government
pattern to the retirees/pensioners/family pensioners of the
Institute.

The payment of Gratuity upto 15 months pay was made to the

employees of the Institute as per Service Bye-Laws of the Institute (Formerly

Regional Engineering College, Kurukshclra). Abstract of Service Bye-Laws for

payment of Gratuity (copy enclosed as Annexure H from pages 19 to 20) is re­

produced hereunder:

"An employee who has rendered satisfactory service shall, at the time of

his retirement, be granted gratuity equal to a half month's actual pay

which he was drawing at the time of retirement for each year's service.

In case the employee dies before retirement, the gratuity shall be

payable to the person whose name has been registered under these

rules:

Provided that no gratuity shall be given to an employee of under 15

year's service, and that no gratuity shall accrue for any year over 30

year's service .

The Regional Engineering College, Kurukshetra was converted into

National Institute of Technology, Kurukshetra vide Notification dated 26.6.2002

w.e.f.26.06.2002 issued by the Government of India as Annexure I at page 21 and

accordingly some service conditions continued to the employees as were applicable

at the time of Regional Engineering College. As such the payment of Gratuity was

continued as per Service Bye-Laws of the Institute even after 26.06.2002.

The Board in its 4 th meeting held on 8.12.2003 decided to adopt the

service conditions of the employees of Regional Engineering College, Kurukshetra

upon their conversion as National Institute of Technology, Kurukshetra w.e.f.

01.01.2004 as Annexure J from pages 22 to 23.

An Agenda Item No.8.19 was placed before the Board of Governors in

its 8 th meeting held on 23.07.2005 to consider deduction of 10% of Basic Pay +

Dearness Pay + Dearness Allowance out of Pay ISalary of the employees as CPF

deduction & giving equal matching contribution on CPF and making payment of

Gratuity on Central GOVl. pallern:-
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The Board decided as under:

"The Board decided that deduction of 10% of Basic Pay + DP as
employees contribution towards CPF be made as per existing CPF rules
of the Institute.

The Board further decided that retirement/death gratuity be paid to the
employees as per Central Government pattern. Necessary amendment
be accordingly made in the rules."

In view of the above decision with regard to retirement/death gratuity,

the employees are being paid gratuity on the Central Government pattern from the

date of decision of the Board.

The Vice President, Pensioner Welfare Association of NIT, Kurukshetra

has demanded vide letter dated 23.04.2014 as Annexure K at page 24 that the 16'1,

months Gratuity benefit may be extended to all the retired/pensioners of the

Institute.

The facility of Pension has been extended to aJl the employees of the

Institute those who were appointed upto 31.12.2003 as per CCS (Pension) Rules,

1972 vide notification No. F.No. 26-9/2005-TS.l1J dated 11.2.2013 issued by the

Government of India, Ministry of Human Resource Development, New Delhi as

Annexure L at page 25.

A copy of the CCS (Pension) Rules, 1972 regarding Gratuity is enclosed

as Annexure M from pages 26 to 28.

The maHer is placed before the Finance Committee for suitable

recommendation to the Board for consideration and decision with respect to the cut

off date with effect from which the Retirement Gratuity/ Death Gratuity may be

allowed to the retirees/pensioners/ family pensioners as per Central Government

pattern.
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Sir, . !
With the coll~eulon of the Hr:iioll.lll EIlHill~':rinQ Collage. Kurulsheul\ as tho

Nallonal Jmtilutc o() ToclllloloGY. Kurukllbelrll.. Dnd il6 dcell'lroUon as Deemed to be
UniVCI5ity IUldc.r Se~tioll 3 of tIle UOC Act, 1956 vide dais Mintlltry'c NotifiClllion
No.F.9-IOnOO2-U.31A1.od 26.06.2002 the following cc:nditious ~h311l\pply:

New Ddhi,1ho2GItl Junc, 2002

at UHI N"Uonal

No.P.32-1199-TS.111
Govenu.;Icot or lnUin.

I Mini,try of HUQlan J\.C/lource Development
(Deptlrtme.nt of Secondary &. Ilj~:hc.r EdlICl'l.1ion)
!

i
I

1 he I'rillclpoli
Notional IIl~l1lllte ofTechllolvgy.
KllotlSllh"lrl1{-1J6 119 flb..a&!!u,
Convenlon it He"lon.1 Eugillec:l"IlIll ColI.W!!, KurulrAhelra
Inl1U\ll(l ofl,'lChnology, KUnJk.tht.tI'l:lo.

!

Sub:

To

,-.

1.

I !

SYS[(!Ol of ad,lllissioll incllldillH rnservl\[ioll policy/dollljcih: requirolllcnu (lud
eligibility t!dl~ri(l etc.llhal\ not change un a re9ult oflhis COIlVCrJI(Ull.

! .
FlU\ding PQtt~ lnclUtlillK shllfe of thc Centrol OuvenuUflot tlud tlle Sialo
OOVllm1flC:u( ~lh under I'lrm Rnt1l\~on-l'lllo ,ha.1I remain the 8ume.

3. Evcr] peraulJ, cjillc1udiuij the Director e:wlicf Plineipul) eillJlloyed by the Regiunal
Engineering qollegc, ~~.'.lnll:Shctrll imuI';..llllotcly ~ro", COll'o'erll!on !!.mll hold
uffiCtl or RefVica in the -j"llliollaJ lrul~lutc :;fTt'.dIllO!OBY, KUnJkBhetIft, b' !lll~; Sl\me.
tenure, t\l the ~.lulle rCllluneraljon and Upilll Ih,~ SaIoe lemu and CQndili"lJ.9 .lId
willi same rig';s anti privilClge~ 113 10 paltsioll. Io:o'o'e, lVR11a.ily, provJdeut fund nnd
other matters :l.' he would hllvc held the: .OWllllc, if tlda oollvcrsiou bml Ilot luk.en
\llnce. Cllllnge!lli if :my tiS 1l1'(~3UIt of :u1oplioll of'neW MnOOOl"ftllChull of Associntion
(MoA) DUll thctll.ulns hy tho hulilutc sJullllx IdcO"lxJ 10 lho Centro! Oov~nullcnl

for cOllJ\idcrati~n011 CnM-Io·cfl:le btl5i:l..

./

Yo"m fg~'IJY.
lV.S. J 81U~~

Joint Secrcwy 10 the OovorUll\cul of liujin

Tel' 338 2298
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NATIONAL INSTITUTE OF 'j Jo,CIlNOLOCi1'",
IDmO:MEI1 UNIVlm~;ITYI

l(ORUKSHETRA-l:1(,' ~ '.J

item 4.J2 '1'0 con~lil1cr and ,adopt lh·-. sel",icc condith,ull..d
the employees nf Rt~{;it)ll.d Engineedng Collcl{t.',
}(lifnkshctrn upon their eOIl'\lcTtiion as Ni.\li..HlHl

Institute of Techl1olngy1..K!!!.u!rs!!.~t!:i.!.._~Yl~h)2~~1)l~t!

!l.!!iY.~2g'y_81 nt~~

held 011 H.l :~"20{)') !In::> decided a~; llIHI,'r:-

"The Board "noted that tilt; ('{)vl. of i11di'l, t....lIIHf>.
:Dcpanrnclll of Secondary tl,;, Ili!;her Education, Ni~W DI,.'lili
vide their uffice memo No. 1"0'.20-46/2003-'1':->.111 U:ltl"ft
0. I 1.200.1 ;\I1e1 nrr;,ce 11,\('1\10 1'111. F.':~O~ 11/200:-\·'1'5.111 d,lit"d
12.11.200:"\ is~ucd n;rtilin ill~;lr\lClilinS concerning !'>t"I"\'ii'!

cO!lclilinn~ fllr the cmplo\,l'l:~; ill :111 NIT:-. ~in as 1'-, lll:,\lI",'

ltllif'lrql;!)' III niJ,-~; g. 1(,'~III;,'il'II~. ,',I,V, I nill~ ~,l'n'i",

(,Jllldiljnll~; (II lhe: eillploytl:~: ill NIT~ <I~ IIHli,';llnlIJd,)\\'"

r\:iiIJd f.f llnJI,.il;(,tl .,:, II:.! tllln,( III

LI';iVC 1~1 d,:~

('ullcl\t"l 11" nl~.CIl'llIl,.r~ 1'~IJl, '.

,I. h'h~(lJc:d l~lIk'

;'. 'll,n°l'lil!!' :\II,I,,"i'Il11..·':, .. ~, Il,ILly /',Ild\'.tr".
i" 1.,';,Vt; Travl:l (·'Jl.ll'f",;-.I"1l

'/, Pelf,; ·illllnCI.: I\:';'>('~,:;l\'l:l\t ',,,:,11:1\,
.- H. C:llcer "'I.IVdlh·CIIH:llI S,'lll';'\:.' (. :\s).

,~l: ":':,l:n"\ ,'af<:(:r llrnt~ll":.:,il II (I\('j'l

;!(I Wlirl·:illf~ D'I)',")
.. 1 I. i i, '!:d~l~ :~

\~)"'-:(Pn,,,,;.sl"ll t)i ; c..,'('nil1l.: ill ,11\ iq:" II! ~-;h )"' ..1:, \\ illl

((Jclj.o:,iti'Jll nf thl..: SCJ~'C!,ill:t COlllllliill:,' ltl:t1 :-~,·11 .... ,I.:1
of :·;r·r.Tr,in~:;1\ rC$IWCI ;,1 "f,:l lnh hillg. :'I.,lf.

TI,I. t:.,tld fllrij;'~'r lil'\.·(\ 11;.11 lIb"\',, :,:'l"i,,' (\;IIl!lti"I,·,
will Ll' t"lktlivl' nlln Iht:ir 1\\'l"::,S,II:,' ad ,pli'lIl Ii)' I'(l(~ ,,!" IIII'
1"1.. Sf,(:cti\'\ NIT:•.

/'

,I
;

'1'1\1' 1.111.01' I del :'.1 ... 1 It; ,hl"pl d,l' , I', ,::nll.l,Il'lll'
rr\f'I\\l\lll,:,l .. I ::, I,,). \ t., It ,dill'." ill (t';I";; "I lhc li ,,'j ,'!

II!dl;' ;l1~,tl (("!lol':. c,.;p"illt"d III II., If' 11':1(1 ,i,d- d I},l. ~~ ,1 ~

UII' "'1 ','1,', ,.,' ~': l' I I 1._"" J ;
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Til,: ]]llHnl ftll"t!H.T <kcidcd III autllC.'l"ize the Diy-ecllIl-,
011 advlct: of L111' Itislillll(" S ... Medinll Officer, to; n:fcl"
':1I1pl(l}'t:j'~ of lilt, III:->lillilr. ami their family member"s for
~;p\'I'1<l1 In:'llllll.111 in 111e <--it)'.'l. as well;ls pr' ..·•• t(; hospitals as
;Ipprovt'd by Ilw C':l1tral Governlllent from tillle to" lime' and
to ~tlll)\\, 1.111'111 1(,jllll!llr~,Clllcnl nn til(' Ct:lltml (~ovcrnmcl1t

patkrn.

fl.'"; Il'g:lrds clcdsi(ln~:tnkcn hy til(: 1.;OV1. of Illdi:1.
"idl' tlwir orri\ ': IIICIl\O No." F.20- 1 lILOO:-~-TS.11I dnl(~d

1'). t 1.200~1 10 tille,\\, IIIf' IIOI1-tf'lltilinl!, starr of .dl NiTs to
<:,'r'.(' 11plO 1111' Hgt' cd ()O ye:-ll"s ~llhjlT' tn 11l1'iI'1;:uinglhnH.lgh
!'.crcc:lIill!4 ;HUH' Oll!l' "f ;IH years, Ihe Board <.lr:r,:rrcd the is~;uc

:llld I.ksi, t:d IIHlI it nny IJt' put PF-Tll-lIii'lc.-xIT.f()lTlnCCliIl~~-._- _._-_. --- ---- -
As rr.g:lI·cl" Career Advalll:l:IlIl:11t

no~ud rcktn'dlp Ihe agenda item'\ IQ".
Schellle IeAS), Ihe

I. D'y..,I{l·~',i::,'rq""L(\~r
..~ ,I ):r..!-<h:gl ~l :ilrf1).('( 'Ill J 11.\ ~ I

A (·('P." (If till: I.lIIG J\1~('lldH Item '1.12 i~ al~o ('!H'!used

Thi~; is for yuur irlfunli<ltion ami llCCCS::;<I'y :lclioll.

•~ e"J .,.."..A

It-,/~
&71) ."



P.K. Madan

m. -=I. HR/KKR/2014/104

ft~"i:t~IT1~ 31TT.Fi R2" I ¥a:t?r
Pensioner Welfare Association of NIT. Kurukshetra

OHicl : # 1040, Sec. 7, Kurukshetra

;:::~rlen~------I-'---- ---
Re"' No _

V.t;e PreslJe11

.~.R.Anand

~.1c.o 095121 3.,(;')':.

S.K. Gupta

1
i
I"I ~ .
. >

':ji::-::: I~;:~ ?lA1:-d60h M e:-!A ,-:--..R. hR.-; ....!:Hv"" ...,eJ-J ­
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Gi'nCfii: Se('~ela.y

T I). Batra

P.B.Alland

Mob.. :J9896 ~ -6il5f l

.lo'!l~ Sec'f:~:Iry

G.C. Gupta
Mob Os;:.: 2 ~ ·5i.1-';

CashIer

S.K. Chhabra

Mob' 098123-98'18,

Member

.J.D. Matta
Mor: . 090346-65554

Gulshan Chawla
Moo 11999fj4-36:' 11)

Sural Singh
Mol; 0998r:3-54B6~

NabadiShah
Mel) OBf,074 59817
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~ . ~
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New Deihl, the 11)h February, 2013

SubJoct:

F.No,26-9/2005-TS,1I1
Government of India

Ministry of Human Resource' Development
Department of Higher Education ... .. .. .. ..

Implementation of P.ension-cum-GPF Schoma for. tho. employoes of
NIT-Kurukshetra, J~landhar and Slichar - Implementation of tho
Hon'blo High Court iof Punjab and Haryana J~dgementsdated 26th

and 28'" March, 2012. "

I
The Director
Natlqnal'lnstitute of Technology - KuruKshelra
Kuru,kslletra - 136119 (Haryana),

Sir,

To

, I

, With; reference to this Ministry's 1.0. Note No.26-912005-TS.lII'dated 15.01.2013
ad~ressed ,to D~partment of Expenditure. Ministry of Finance ,~nd ,their concurrence
vide OM, NO.213/EVI2013 dated 01,02,2013, Government of Indi,a",Ministry of Human
Resource IDeveloe.ment decided to 'implemenTThe Penslori~cum:CfPF Scheme-torlli-e
employees:of NtT-Kurukshetra, Jalandhar and S~in compliance of Hon'ble Hfgh
Court of Punjab and Aaryana's JUdgements dated 26th and 281h March, 2012.

Yours faithfully,

(R~)
Dlroctor (NIT.)

2. You are, therefore,~ to take further necessary action in accordance
with the a~bove mentioned judgements of the l'lon'61e H!~l!.-9.0urt off5un]a~_~md \'
I:arya~a..!!nd .lnliiiiale this Ministry ..'" the loranina,,"ial .!-,!,yJi£8Jlons __~!f~~dy
requested'by this Ministry vide its 10000ir dated 18JJf:2013..~_.__._----_._----,---_..._~_.-.

\\YT~~'----------""' r\.l.,' ~'1­
\\I~_'---:::-1J0.\l '0{-,,,,,~\ 0
,-<0 I QL, \ L" W;futJ.} ( \

, " ~,\:)),P<' ,\ U \,J\ .
V. __ V\\\1-\.\':J

Copy for information and further necessary action to:-

I, The Dlieotor, Dr. B.R. Arnbedkar National Institute of Technology, Jalandhar-
144011 (Punjab), '

2. The Director, !>letianal Institute of Technology Silchar, Cachar, Assam Pin
code: 788010.

3. Or. .Anmol Ratan Sidhu, Assistant Solicitor General, High Court of Punjab and
Haryana (at Chandigarh), House #221, Sector-21-A, Chandigarh.



(8) Government servanlS who retire within 10 months of coming over
to the re\'ised pay band.- For the purpose of computing average emoluments
in the case of Govemment sen'anlS who have opted for fixation of pay in the
revised Pay Band and retire wilhin 10 months from the date of coming over 10

pensioner I f:lmily ~nsioner has submitted any of th~ pr~scribt;ddocuments a:
proofofage! dafe of birth. etc:. payment ofadditional pension! family pension.
on provision~1 basis, will continue to be made till JI- I2·20 10 or for a period of
Sill months from the month in which the proofofage! date ofbinh was submitted
by the IXnsioncr! family pensioner, whichever is later. The Heads of Offices
may ensure fhal all fonnalities regarding sanction may be taken up and additional
pension sanctioned within the same period. In case the pensioner I family pen­
sioner is unable to submit any ofthe documents mentioned in OMs, dated 21·5-2009
and 11·8-2009 but claims .additional pension based on some other documentary
evidence, such cases will be submitted to th~ administrative Ministry. If the
administrlltive Ministry ili satisfied aboul tJlie claim of the pensioner I family
pensioner, it will <luthorize additional pension I family pension accordingly~ The
decision of the Administrative Ministry in this regard will be final.

I Ul.. o.:pt oFP<:n. ,f( P.W .OM. N\). )SIl7IOS·P&PW(A).¢It~!th: 28th $ql:..-ntbtr. 20tO I

'"

2 limes of emoluments.

R~I~ or dn!!l ;r1tu!l)'

6 times of emoluments.

12 times of emoluments.

Half of emoluments for every completed
six-monthly peri'ld of qualifying sen'ice
subject to a muimum of 33 times of
emoluments.

~M
RcuIJl .... IION O~ ....MUUfoll ~ til" I-'I.N~rUN~RULI" ;0/

Lcn;11l of qUllhl'ymg SCl"I."':

(i} Less than 1 year

(i/) One year or mor~ but
less than 5 years

(iii) 5 years or more bul
less than 20 years

(iv) 20 years or more

the revised Pay Band. bOlSIC pay for 10 months' pcrroJ pn:ceding rel/rement
shall be calculated by laking into accoun! pay as follows.-

(i) For the period during which pity IS drawn in revised Pay StrucfUre­
Pay drawn in the prescribed pay band plus the applicable grade pay
or the pay in the pay scale in the case of HAG+ and above.

(ii) For the remaining period .during which pay is drawn in pre-rtvised
scale of pay--·

(a) Basic pay plusdeamess pay and aClUal D.A. appropriate to the
basic pay al the rates in force on '-1-2006 drawn during the
relevarlt period.

(b) NOtional increase of the basic pay by <lpplying the fitment
benefit cf 40% on the basic pay in the pre-revised pay scale.

101 ~pl "f?!:P .... OM 'I., 11t'1711~.P&PW:\1 (l~l';~l,.~·:"':",;:p;..",r..:r :'VI'Il'
.mo:nJ~': h} lJ M ~'" J:t.'J7 dS·t',tt'W lJ\l. pi 11 d;:.:lltll,; JrJ \/,;("1',,,•. ~:l()~ I

150. Retirement / Dellth Gratuity

(I) (0) A Governmenl serv:!nt, who has completed five years' qualifying
servil:e and has become eligible for servil:e gratuity or pension
under Rule49.shall,on his retirement, be granted I[ relirement
gratuity] equal 10 ont-fourth of his emoluments for ellch completed
sb: monthly period of qualifying service, subject to a muimum
of 16 i timcs the emoluments.

11 (b) If a Government servant dies while in suvite, the death gratuity
shall be paid to his family in the manner indic::JIed in sub·rule(l)
of Rule 51 at the rales given fn the Table below, namely:-

I Substituted ~idt GI.. Dept ofP J: PW. Notiticllllon No VI!l37·P& PW (PIC), dalCll
tile 20th July. 1983. pubt1slled in t~ OueUe orl",iI~ Il5 S 0 No. 23U.Il111ed the 6th AuguJl. 19U
and lUes dr~l (tom tile lSI JU1Uary. /916

I
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,
·1....

-A!-E.-

rRULE 49SWAMY·S-C'c.:S IPE,.,SIONI RULES

"'

J It is haeby clariticd that the above instructions are applicable at the
time of issue l re .... ision of a pro for:l r.,mil)· pcn~ior'l~r irrespec[i~'e of the age
of the family pensioners at that time. It is further clarified that in case the e.,mct
date of birth is not availabie in the PPO I office records, the age of the family
pensioner as on 1st lanuarymay be taken same as what she I he had completed
in the previous year. for ellample, if a ramil)' pensioner completes the age of
54 years in 2012, her I his age as on 1st January, 2013 may be taken as 54 years
and PPO may be revised accordingly.

[Gl. o...'P!. ofPen. &: P.w..p.M. No. lrDflOI2-P&PW IE). elatcd!he 27lh Sejllcmbo:l. 2012. I

(6) Minimum pension of ~ 3,500 10 be applied separately for Civil
Pension and Military Pension for re-employed Milil.:lry Pensioners.- It
was clarified in Department of Pension & P.w. O.M. :-.lo. 3S/38/02-P&PW (A)
(Pt. IV), dated 23..4-2003 that in respect ofcjvil and military pension. the floor
ceiling taki"g the r.\'o pe"sions together w!ll not apply and the individual pensions
will be governed by respective pension rules. These inslructions would continue
to apply in the context of revised floor ceiling of ~ 3,500 p.m. Accordingly, the
floor ceiling of ~ 3.500 will apply individually to the civil and military pension.

In case, a person is in receipt of pension as well as family pension, the Iloor
ceiling of ~ 3,500 will apply individually to such pension and family pension.

[GI. Dcill. ofP &: PW. O.M. No n!)7IllS·P&PW (AI. pt I. d;ltelllll~ jrll o<':Mber. 2008
-PalLSl I

(1) Special provision for those who relnin the pre-revised scale of
pay.- Please see GID (5) below Rulf! D.

"T.



l. Sub$mulcd wllU Gt.. Depl. ufP 8£ PW. NuUr"IC;XtOn Nu J8I3lY2003-P. & PW (AHP..lfIIQ.
d~le-d the 8th June. 2011. pubh~h.:<l as GSR 176 in the Gawlc of India. dated tllc 8th Junc. 2011

2 Subs:itutcd by Ql. Of;pl or P. &. P w. Notilicu:ron Nu m:95-p &: P W (F). dilled the
17111 March. 1997. published as GSR No. 177 in lhc G:l1.cttc ot'lnd':I. dalcd thc 51h Apnl. 19097
ThIS lacs elfect from lSI Apr,1. 199;.

3 Ddclc4 by at. Dept. of? &: ?W. NOlific~IlOn No 2IISlS7·P. 8£ P.W (PIC). datcd the
20th Suly. 19S5. pubtislttd as 5.0 No. DSS in the G:lZcltcof IndIa. dared the 6lh AusuSl. t9SS

4 Inscr'...-d "W, GI.• Dept. ofP. &. P.W.• NOlifiallion No J8I3012008-P. &; P.W (A) (pan II).
d:lled the S:h Sunc. 2011, publ,shed:lS GSR 176 in thc Glllellco(lndia. dJted the Sth June. 2011

Provided that the :lmount of retirement ~r;]tuity or death gratuity
p:l~lIble under this rule shall in no case exceed I[ ten lakh rupets: J

Provided further that where the amount ofrelirement or death &rlltuity
as finally calculated eontains a fr:lction ofa rupee, it shall be rounded orr
10 the nut higher rupee.]

(2) If a Government servant, who has become eligible ror 1I se"rvice
gratuity or pension, dies within five years from the dllte of his retirement
from se~ice including compulsory retirement as a penalty and the sums
actually received by him III the lime orhis d,ath on account of such gratuity
or pension including oJ hoc increase, if 1I:0y, logelher with the I[ 1retire_
ment gratuity admissible under sub-rule (I) and Iht commuled value of any
portion ofpensi.on commuted b.y him are less than the amount equal to 12
times of his emoluments. n residuary gralui'y equal to the deficIency may
be granted to his family in the mannrr indicllted in 5ub-n.ll~ (I) nr Rule 51.

;(3) D.d.wld

(4) Dtdeled.

(S) The emoluments for the purpose of&rl1!uity admissible under this
rule, ·'1 Jshall be reCkoned in accordance wilh Rule 33;

Pro.. ided that if the emoluments ofn Government servant have been
reduced during the lust ten months of his service otherwise than:lS II penalty,
:lverage emoluments llS referred to in Rule34 shall be treated:lS emolument.

~I Provided further that the dtarness allOwance :ldmissible on Ihe date
.or rctirement or death, ns the C:lse rna: be. shall also be tre:llel! us emolu­
ments for the purpose of this rule; J

(6) For the purposes of this rule and Rules 51, 52 and 53. 'jiJmily', in
relation to a Government servant. means-

(I) wife or wives inc1udir.g judicially separated wife or wives in the
c:'Ise ofa mille Government servllnt,

(il) husbllnd, including judicially separated husband in Ihe can ora
female Government servant,

(iii) sons includ;ng stepsons and adopted sons,

•!

I

"Ii

111

including adaptive pll:rents in the case of
individuals whose personallllw permits adoption

RI:(jt!L/\IIlJN (\~ AMUUNTS 01· PFN .. Ulf>< ...

GOVF.RI'II"1F,".;r OF 18DI."'·S DF:CISIO:,/S

'''h". J­
mother,
brothers below the age of eighteen years including stepbrothers.

unmarried sisters and wIdowed sisten: includini stepsisters.
married daughters, and
children of a pre-decellsed son.

(I~') unmarried daughters including stepdaulthlerS and udoptel!
daughters,

("j widowed daughters including stepdaughlers and adopttu
uaughters,

-"Z-=1-

(VI)

(lIif)

("iii)
(ix)
(.f)

(xi)

(1) Benefits lldmissihle in ClUes of suicide also.- The Pension Rules do
not prohibit Ihe grant of ro.mil:w pension I death graluity 10 the farr:ily of a
Government servant who lommits suicide.

r ell.. M F . LCllcr N,;l F 19 m-E VlS6. dat~l! Ihe II:h Sc~tcmOcr. IQ511 I

(3) Enmplion of Death I Retirement Gratuity from income t:u.­
~alh I Retirement grdtuity under these rules or under any SImilar schemes of
Stllle Govemment is exempl from income lax.

I Sc~ If) (10) (llllf lhe Incumc T;~ Act lQ6 L J

(4) Determination of Death Gr3luity when service records 'are
incomplete.- (I) Ifthe deceased Government servant had. nllhe time of death.
rendered more than five ye:\rs qunJifying service but less than lwenty years

PR -10

(I) Rounding off qUlllifying service of more than three monlhs into a
cUnJph:led sh-ntonthl} pcrioJ applies 10 bOlh ro:nsi,ln lint! Death I Retin:­
ment Crlltuity.-Puint ll/duubl: Rule 49 (3) of Pension Rules provide for
treafing II period oiservice of more than three months as completed si~-monthly

period for purpose of calculation of pension. bUl a similar proYisiun is not
available under Rull: 50 j!'iJ. In lhis connection. Miniwy of Communica,ion
have issued a Letter No. '1-39/87·Pen., dated 11·7·1988 (nul prinlltd), to all
their fi~ld offiCes, clarifying that the benefit of rounding off qual iIYing seryic~

of more than three month~ imo ",completed si.~·monthly period is applicable
in the ease ofdeath I retire:nenl gratuity also.

Department ofP. & P W may kindly see the case and continn the clarification
contained in Ministry ofCnmmunicalion'S letter cited abOve.

Clarificatiun.- The slllnd laken by the Ministry of Communication as
quoted above is cerrect. 1he ~ntlre service rendered by a Covernment serv::mt
whiCh qualifies for pensioll al:>o qualifies for Death I Relirement Graluity.

I QI . Dept. of P & P W D~ No !~77n I_P &. P W . d~ted tll~ 13th M~,,:II. I"~Q. :It fCill) 10
C &: A 0. tJ 0 No l<,l-G:: 11I8".I(W.1. .tIlcll lhe ~lll Fcbru:l/)". Iq39 I
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I~;RFtitJLATION OF AMOUNTS OF PENSIOtooS

t 4. These orders do nOlllpply to. Central Go.vemment e~p!oyees who. on
~ re-employmenl, ar~ allowed 10 subscrIbe to ContrIbutory PrOVIdent Fund. These
~: orders also do not ::lpply to Central Government employees appointed on contract
rbasis where the contribution to the Contributory Provident Fund is regulated in

accordance with the tenns of contract.

- S. These orders issue wilh the concurrence of Ministry of Finance. Depart­
lIIent of Expendjlure, vide their U.O. No. 20381J5 (Pers.)!87, dated 13-4-1987.
~. [Gl.. Dqll ofl'& PW. 0 M No 4I1/17.PIC.1I. dat~d the: III M.y. 1987 I

:.:'~ (7) Dearness Allowance counLS as 'emoluments' for determining thl;'
~'mount of Retirement! Death Gratuily.- See GID (4) bel""" Rulr 33.

(8) Maximum limil raised 10 t" 10 lakhs from 1-1-2006.- The ma.ximum .
-;limit ofall kinds ofgratuity shnl1 be ~ 10 lakhs. Accordingly, first proviso under

';;.Rule 50 (l) (b) of Pension Rules shall stand modified to the efTect thaI the
amounluf Re~in:;r.enlGr<liOlit:.. or DC<lth Gmtuil) pJ.,able unJer thIS Rtl!~ 'h.IT,
in no case exceed ~ 10 lakhs.

I G.I . 1)c.H D! I' &. P W. () M No Ji$J)710~-P .t P w (..\j Ij~:c~ th~ ~n~ 5l:plcmb~;.

200' - Para. 6 t I

.. (9) Special provision for those who relain the pre-revlsedscale orpay.-
if. Please see GID (5) below Rule 33
~

~, 51. Persons to whom gratuity is payable
(I) (<I) The grntuity payablc under Rule 50 shall be paid to Ihe person

or persons on whon! the righ t to rtteive the gr::a tuity is con fer red
by mealU ofa nomination under Rule 53;

(b) If there is no such nomination or If lhe nomin:llion made does not
subsisl. lhe gnlluityshall be paId in the manner indicated belo.....­

(I) if there are one or more survivlne members of Ihe family
as in If Clau~es (I), (iI). (iiI). (iv) lind (v) J of sub-rule (6) of
Rule 50. to all such members in equal shares;

(h) ifthrrr are no such surviving members oflhe family as in
sub-clause (i)above, bUI there are one or more members as
in '! Clauses (v/),~v"1, (Viii), (a). (.t) and (.n) lofsub-rule(6)
of Rule 50, to all such members in equal shares.

(2) If a Government servant dies aller relirement withuut receiving
lhe gratuity admissible under sub·rule (I) of Rule 50, lhe grOltuity sh.:lJl be
disbursed to lhe f;lmily in the manner indicated in ,ub·rule (I).

(3) The rigb; ofa female memberorlhe f~mily,or th:lt ora brother, of
a Government Sfrvant who dies while in service or after relirement, fo
receive the share of gratuity shall nOI be affecltd if Ihe female member
marries or re-mllrries, or Ihe brother allains the age of eighteen years,
after Ihe death of~ht Government sen:ant and before receiving her or his
share of the gratully.

! SUbsllll1tcl VlJ.. GI 0..,:1. of P '" pw. N"'IIiClllIOn '10 JlII3OI2008-P& PW (A)(PXlII).
d.:ll~d lhe 8th June. 20tl. publlsh~d a.; GSR 176 In rh~ Gazell~of India. dated lh~ 3th June. lOll
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qualifying service, and Ihe spell arlast live years service has been verified and
accepled by the Head or Office, the amount of death gratuity shall be equal to
12 times ofdeceased Government servant's emoluments as indic:ned in Clause (6)
of sub-rule (J) afRule SO. Where the verified and accepted service is les~ than five
years of qualifying service. the amount of death graNity shall be equal 10 twice or
six limes of his emoluments as indicated in Clause (b) ofsub-rule (I) of Rule 50.

(iI) If the deceased Government servant had rendered mort than twenty' "
years of service and the enlire service is not capable of being verified and
accepted, but the service for the lasl fjve years has been verified B"d accepted
under sub-clause (I), the family of the deceased Government servant shall be
allowed on provisional basis the death gratuity equal to 12 times of the emolu­
ments. Final amount of the gratuity shall be determined by the Head of Office
on the basis of the entire spell of service which mDy be verified and Ilccepted by
the Head of Office within 3 period of six months from the dllte on which the
authority tor tht puymelll of provisional gratuit), was i~~ul:J. The bJlance, if
any, becoming payable as a result of determination oflhe tinal amount of death
~ratuity shall then be authorized to the ben:::flciary or beneficiaries.

I G.I. M F. 0 M No F tt (9)·E V{A)/77. dJled llle I51h F~brullrY. 1979 - ParD 3 (S)

amcnc!~d I
(S) Relirementl death gratuity may be paid to the family arter one

year (now six mQnrhs), in case an official's whereabouls .IHe nOI known.­
See Dre/sion (\2) below Rule 54.

(6) EXlension of Retirement I Death Gratuity bendits to employees
governed by cpr Scheme.- I. Central Govemment employees who are
subscribing to Contributory Provident Fund are not at present eligible for Dealh I
Retirement Gratuity admissible to the employees on pensionilble estilblishments.
The Fourth Centr:ll Pay Commission have recommended that the benefit ofDeilth I
Retirement Gratuity may be extended to the Central Government employees
governed by CPF Scheme on the same lines as it h:lS been in ope:1llion in the case
of Railway employees.

2. Orders are separately being issued !h::ll all CPF benefici:l.ries. who were
in service on \-1-\986, should be deemed to hnve come over to the Pension
Scheme on and from that date unless they specifically opt out to cOnlinue under
the CPFSchemc. In the case of Central Government employees who will continue ,oJ'
under the CPF Scheme from 1-1-1986, it has been decided thnt they will be "
entitkd to retirement gratuity and death gratuity at the same rate I scale as is "to
admissible to temporary I quasi-permanent or pennanent Government servants,
as the case may be. borne on pensionable establishment.

3. These orders apply to all Civilian Central Government employees who
are subscribing to the Contribulory Provident Fund under the Contributory
Provident Fund Rules (India), 1962. In the case or subscriber to other contri·
butory provident funds, where similar provisions are not at present available.
necessary orders will be issued by the respective administrative authorities. The
concerned Administtati\-e Ministriesare advised 10 issue these orders in consul­
tation with the Department of Pension and Pensioners' Welfare.

122
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Item 29.6

-29-

To consider for increase the remuneration of Dental Surgeon
engaged on part·time basis in the Health Centre of the Institute.

The Finance Committee of the Institute in its 15th meeting held

21.02.2009 recommended to lhe Board that Dental Surgeon be engaged on part time

basis for four hours i.e. from 8:30 a.m. to 12:30 p.m. in a day at the remuneration of

Rs. 8000/- consolidated per month. The minutes of the 15lh meeting of the Finance

Committee was ratified by the Board of Governors of the Institute in their )5 th

meeting held on 18.05.2009.

Accordingly, the Institute has been paying a consolidated salary of Rs.

80001- per month to the Dental Surgeon engaged on part time basi~ for 4 hours

daily. In the present times, the consolidated salary of Denlal Surgeon is quite low.

Thc Senior Medical Officer has requested to increase the consolidatcd salary of

Dental Surgeon from Rs. 8000/· per month to Rs. 15000/- per month {Copy

enclosed as Annexure N on page 30.

The remuneration of Dental Surgeon has not been increased since May,

2009. The prices have increased to a great extent. The pay & other emoluments of

other staff arc increasing periodiCally. After the pay revision made on the

recommendations of the 6 lh Central Pay Commission, the cost of living has been

increased. The number of employees and students have also increased in the last

five years.

The maUer is placed before the Finance Committee to consider and

decide to increase in the remuneration of the Dental Surgeon from Rs. 8000/- to

15000/- per month.



Respectfully, I would like to bring in your kind noLice that Institute has been

paying Rs. 8oooi· (rupees eight thousand) per month Lo Dental Surgeon on part time

basis for 04 hours daily (or a long time. It has been observed that salary to Dental

Surgeon is very low. I request your good-setf to increase the satary of Dental Surgeon

from Rs. 80001· per month to Rs. 15,000/· per month.

Dated: 08.01.2014

-,30- .

~R~:SHr:Tr"cr..
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Item 29.7: To consider the enhancement in fees and misc. expenses to the
standing counsels of the Institute.

The Institute has engaged Sh. Amarjit Singh Virk, Advocate, at the

Honble Punjab and Haryana High Court, Chandigarh and Sh. Shyam Singh

Chhokar, Advocate, at District Courts, Kurukshetra, as standing counsels to defend

the cases on behalf of the Institute.

The standing counsel at Hon'ble Punjab & Haryana High Court,

Chandigarh is being paid Rs. 60001- + 10% clerkage + Rs. 700/· as misc. expenses

per case and the standing counsel at the District Court, Kurukshetra. is being paid

Rs. 27001- + 10% c1erkage + Rs. 3001- as misc. expenses per case in accordance

with the decision taken by the Finance Committee in its 11 th meeting held on

30.06.2007 and subsequently approved by the Board of Governors in its 13th

meeting held on 24.1.2008. Copy enclosed as Annexure 0 on page 33 to 34.

In view of the increase in the cost of living and high prices after the pay

revision made on the recommendations of 6th Pay Commission, the standing counsel

at the Han 'ble High Court has requested to increase the fee/legal advice fee and

misc. expenses. He has also requested verbally for the payment of legal opinion fee.

It is worth mentioning here that the fees and misc. expenses were earlier revised in

2008. In this regard, a request received from the Institute standing counsel at the

Hon'blc High Court Sh. A. S. Virk for the enhancement in fees and misc. expenses is

enclosed as Annexure P on page 35.

It is pertinent to mention that the fees being paid to the advocates

engaged for the I-Ionble High Court by the VNIT, Nagpur is Rs. 24000/- per case. A

copy of the lettcr in this regard rcccived from VNIT, Nagpur is enclosed as Annexure

Q from page 36.
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In view the above, the Finance Committee may consider the following

fees and misc. expenses of the Standjng Counsels at various Courts of law:

laJ Fee to the standing counsels at Honble Rs. 20000{- + 10% c1erkage
Punjab and Haryana High Court, Chandigarh + Rs. 10001- as misc.
per case expenses.
Fees & Misc. charges for providing legal Rs. 25001- per case
oninio~-/lepalnotice/reply to legal Notice

(bl Fees of the standing counsels at District Rs. 5000{- + ] 0% cJcrkage +
courl at Kurukshelra per case Rs. 500/- as misc. expenses.
Fees & Misc. charges for providing legal Rs. J 100/- per case
ooinionllcPal notice/~eplY to lep'al Notice

The matter is placed before the Finance Committee for consideration

and making suitable recommendations to the Board.



It may be treated as Most Urgent.

NATIONAL INSTlTUTIl OF TIlCHNOLOGY
KURUKSlIETRA-136119

Daled: 25.2.20011

--?(
To report the follow up Itr.Han ou

The minutes of the a lh meeting of the
Finance Committee held 011 30.6.2007

The minutes cited as s!Jbject have been approved by the Board of Governors in

the n lll meeting held on 24.1.2008. Accordingly the extrocts of the minutes of tile 11 th

meeting of the Finance Committee held on 30.6.2007 along with a copy of the felev'lIll

agenda notes relaLing to your Department/Seclion are sent herewith.

The action on the min~(cs may be taken and intimated 10 this section within 10

days for reporting the same to the Finance Committee/Board of Guvc1"IIors in their next

meeting.

No. AIFC ll" I t(~

~Q._.D_\t.lo~1 .
OA: As above. ASSiSlnJ~a:t~c::)

AC-I-11.1,11.2,l1.3,11.4, 11.7,11.1I,11.9,II.IO,11.l2,11.l8,lI.l9,l~·--:)(:''.J" .,

AC-5"'" 11.6,11.11 .

IlS(A-lI) ~ 1J.l0, 11.11I

OR(Aead.) ~ 11.l0,1J.l1I

'-'DR(GA} ~ 1I.I2'E.:!?J~~'~
JA=11.l2

Dean (E,EM &q = 11.13, 11.17

Chairman (Medl.) = 11.14 ,.
W/S-II.l6

Coordinlltor (TEQIP) = 11.18

A-2=11.5
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Item 11.20: To consider .the enhallcement ill fees and misc. expenses to the
standing counsels of the Institute.

The Finance Conuuittee reconunended to the Board that the Counsel Fee.

of the various Counsels of the Institute be enhanced as under on the pattern of the

Kurukshetra University, Kurukshetra on local conditions:

II

Ii)

i.ii)

iv)

v)

Sh. C.B. Madan
(Sen.ior Advpcate at the
Han'ble District Courts, KKR)

Sh. Amarjit Singh Virk
(Advocate at Hon'ble PWljab
& Haryana High Court,
Chandigarh)

Sh. Varun Gupta
(Advocate at Hon'ble PUluab
& Haryana High Court,
Chandigarh)

Sh. S. Srinivasan
(Advocate at the Hon'ble
Supreme Court of India)

Sh. V. Sudeer
(A<jvocate at the Hon'ble
Supreme Court of India)

a) Rs. 2700/- as Coun:;el Fee per ease + 10%
c1erkagc charges and Rs. 3001- as misc.
expenses.

h) Sh. Madan be kept as Retainer and he may
be allowed Rs. 3500/- as retaiaership fee per
month.

Rs. 6000/- as Counsel Fee per ease + 10%
c1erkage charges alld Rs. 700/- as mise.
expenses

-do-

Rs. 12,000/- as COllnsel Fee per ease + 10%
c1erkage cbarges and Rs. 500/- as misc.
expenses.

-do-



Ama1it siI¥3h vlyk
8.ft, LL.B. (Gold MedalIst)

ADVOCATE.
PUNJAB & HARYANA HIGH COURT

Ref. No .

Dear Sir,

c.
66 Lawyer's C

High Cour!. Chandlgarh Ph. : :
R05/.-Cli

# 256,Advocales Socloty, Secl
Chandlgarh - 160 041, Ph .:

Mobile: 9211
E-mail: asvlrk@lr

Dal.d ...~~JI

I have been appearing on the behalf of the Institute and defending it
in the Hon'able High Co·urt· since 1992. The Institute has been paying a very
nominal fee to me.

The Institute is paying the fee for the High Court @ Rs. 6000/- +
10% clerkage + Rs. 700/- as misc. expenses since January, 2008. There has
been considerable change in circumstances, the prices have inflated to a great
extent. The salaries, pay & other emoluments are being increased accordingly.
The fees of the advocates at the High Court has gone to a very higher range
even the Institute is aware of the same as in some of the cases where the
Institute 11as to engage other counsels, the Institute has to pay fee at a much
higher rale. However, the lawyers fee has not been increased since January,
2008.

In the Hon'ble High Court, I, normally charge Rs. 330001- per case
but still having consideration of it being an educational Institution and my long
past association, I may charge Rs. 220001- (Rs. 20000/- + 10% c1erkage) per
case + the miscellaneous expenses (actual). Kindly consider this in the light of
above circumstances and approve the same.

Any other service for me..

Yours s~~cerer rL
rrr..-:>--.!~ 'r"""

MARJIT SINGH VIRK)
Advocate

The Di~ctor
Nationallnslitute of Technology,
Kurukshetra-136119
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To,

-%- ~.q

~~~~q;(!Z11 '<I~ll ~ ~

'"11'1 g'< - 440 010 ('l'l'T'<Cf)
VISVESVARAYA NATIONAL INSTITUTE OF TECHNOLOGY,
(Formerly Y.R.c.E.) NAGPUR - 440010 (INDIA)

AdmiONITI ..2 0 (; J-.
Dt

2 APR 2012

The Registrar,
Nation~ll Institute of Technology,
Kurukshelra -136 \19 (Haryalla)

Ref: Your No.

Dear Si~,

With reference to above, it is to inform you that this Institute does not make any

appointment in Non·Tcaching Cadre,of a person beyond the age of 60 years. However,

only ad-hoc arrangements viz. OSD are made from the retired persons from Gcvl. who

are paid consolidated remuneration as per the provisions in CCS Rules.

2. At presellt the Illstitllte COllnsel is paid aboul ~ 24000/- (inclusive of standing fee

and stationary) per case i.e. from initial admission to disposal. As per the prevailing

practice l/3 amount is paid in advance while remaining amounl is paid after disposal of

the casc. The Iegai fees is same for lower I industrial I labour courts as well as

High-Court.

TIle fees is revised from limc to time.

3. As regards issue pertaining 10 faculty, the matter has been referrcd 10 Dean

(Faculty Welfare) who deals with all matters related to administration of faculty at this

Institute as per present ruling.

0h~V

"'" 4~nts: {Ol 2223%9 (I{) 2224599

CJ;
REGISTRAR

Fax ; (1') 091 - 712 - 222J?69 (Gell.) 091 112 -22232JO
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Item 29.8: To Consider the Grant for Special Allowance to Chief Warden &
Deputy Chief Warden.

On the recommendation of the Council of NITs in its 3 rd meeting held

on 18.11.2011 and Ministry of Human Resource Development Jetler No. F.No. 33­

6j201t-TS III dated 05.07.2012 (Copy enclosed as Annexure R on page 38). the

speciaJ allowance of Dy. Director, Deans, Wardens and Associate Wardens was

increased as recommended by the Finance Committee in Agenda No. 26.4 in its

meeting held on 0 I .10.2012 and approved in 29lh meeting of Board of Governors

held on 28.12.2012. Accordingly. the following functionaries arc being paid

enhanced special allowance as mentioned against each:

Designation

Dean (expect Dean (P&D) & Dean (R&C)

Warden

Enhanced special allowance

~ 3500/- p.m.

~ 2500/- p.m.

The special allowances of Chief Wardens (Boys & Girls) and Oy. Chief

Wardens (Boys & Girls) were not increased and presently, the Chief Wardens are

getting special allowance at par with Warden and Oy. Chief Wardens are getting

f 1750/· per month i.e. below that being paid to the Wardens. The Chief Warden

(Boys) has requested to increase special allowance of Chief Warden and Oy. Chief

Wardens (Copy enclosed as Annexure S on page 39).

The matter is placed before the Finance Committee for suitable

recommendation to the Board for consideration and decision regarding enhancement

of special allowance to Chief Wardens (Boys & Girls) and Oy. Chief Wardens (Boys &

Girls).



NATIONAL INSTITUTE OF TECHN&L<,ii~~"'(..
KURUKSHETRA-136119

OFFICE OF THE CHIEF WARDEN
PH: 01744-239566(0), 233523(0)

No. CWIRJ20131363 Dated: 02.12.2013

This is with reference to my earlier reminder no. CW/R/2013/302 Dated:

06.08.2013 regarding the revision of the remuneration of the Chief Warden and

Deputy Chief Warden. I wish to remind you, once again, .that the Han'hle

Director had decided that the revision of the remuneration of the Chief Warden

and Deputy Chief Wardens will be put in the next meeting of the BOG. Nothing

has happened till date. Therefore, you are requested to take up the matter in the

coming BOG.

p.J~
(Rajender Kumar)

Registrar c
~>

~_JJJJ::- "' 'r l
t" ~'

r""
~
,-b/'-' I, hCopy to: I

5.S. to the Hon'hle DirectorJor his kind information.



BY SPEED Pg8T

, .

1'rcIpOMd·1WVIoll>n
~<4OllO/- p.m.
t35OOI- p.m.
t25OOI- p.m.
t2OOOI- p.m.

\
ShoslrI Bhawan, Nelt Delhi,.. '". Paled, 5 JuIy,2Jl12I

f

ExlaUng
t10001- p.m.
~-p.m.

~-p.m.

t5OOl- p.Ol.

F.No,33-6/2011- T5.111
Govemmenl. at Incla

Mlntslry atHlman Reocuoe Det",OIk>"..DI1'llblblntnt
.' Depertmont at HIgher Educatlon'...._._._.

81*181 AJ_. to Dy.~. _. AuOclat. Deans.
Chief Wanlon and _ W~1n each MT at por wIIIt the
liT ayatem - /'OgIII'dIng. . .; .

TheDI_ at a111ho
NoUOI1llllno1ltu1M 01 Teemology (NITs)

Keeping In view Iho Spedal A1IOW11nce at t4000/- prescribed lor Pro-ViCla
Chancellor end .py. D1reclor in IITs, ~ has -. I\lIl thel the honora/lUm lor 01:
Dlrectoos, Deans, WlIldeno, AoaocIaIll / Asstl. Werden moy be sultallly revised
keeping In view lhe existing 11ClIIllll. Aa:ordIi'9Y. """""""'"' (opedol 8IIowO/lC88 In .
....paet at Dy. Directar. Deans, Wordenll etc. sholl be .. undOC-

- 3'1-

Sir/Madam,

As you.';' -",lhe Council 01 NITs In I1ll3" ~ng held on 16.11.2011
endorsed lhe r""""o'''''_0<)8 lor gRlnt at Speclal AlIyw""Cles to 01. 01.-,
Dean~, Ao8ocla1B oeen., ChleI W_ and Aoocdote, WIndon In eec:h NIT l!t par'
with the liT system. In thla c:ontexI, I am hereby directed til inflllTn.you that "tier due
consideralk>n, lhe Minill1ry hao. taken the 1oI1owtng _ wl1h regard to grant at
TA/DA ond payrnentat OIMlClaIaJlowanc:e:· .

A. Grant of iptel!l aIJowanca. Dye PI' '1' lWtnllnl etc..- .

B. EUglbl11ty for TA / DA wIl!J ,""""'" iD Acadom!c G..- r ...:

Tho reoommend"U"" with retard to UIlb question 01~nce at~c
GOlde POY with GOlde Pay lor the pwpcoe at -...ming UIlb eIlgiIJili1y for TA/ DA •
and ClIhar benatlto also requires a'flHooI<. E""" though~ grwl<l pay has
been fixed sllgIrtJy at a Iighor IevellIhan UIlb~ pay fixzod for similar GOlde at.
Centr.ll Gov"""""", employees, the entillement for·TA / DA and c1her allowances

5u~

01. Director
. Deans

Wllfllons
AssooJAaslI. Worileno

To

r/
I
I
I
I

•
I

I

I

I

I
I

I
I
I
I
I
I
I

•

I



would be govemed by the provision or the CCS (RP) Rules, 2008 as per the TA 1DA
entitlement lor COlTe8POndlng Grade Pay. Aocordlngly, the lollowlng mspping or
academic grade pay with grade pay Is required to be lollowed lor the pU[pOSe or
detennlnlng eligibility lor TA 1DA and other ellowanoa.:- .

SI.No. Academic Grade Pay
Equivalent Grade Pay for TAJDA

and other a1lowanco
1. ~60001- & UOOO/· ~.,.

...

2. WOOO/· U600/·
.,

3. WOOO/· '1'8700/·
4. tg500/· t8900/-
5. '1'100001· fiOOOO/·

C. HAG SC/I!e ofm.ooo -79,0001-

A new HAG scele 01 ta7,OOO - 79,000/· has been introduced In' place or
Grade Pay 01 '1'12,0001·. Accordingly, the Grade Pay 01 '1'120001· does not exists any
mOf6.

The condlUoll8 for moving to the new HAG scale will remain exacUy the same
as the movement from AGP 01 'C10,0001· to AGP to '1'12,000/-. Further, as Indicated
in this Ministry's letter 01 even number, dated 18.08.2010, this will have Pfospective
etrect. from the date of Issue of orders regarding revision of 8C8~9 of pay I.e.
18.08.2009.

2 This Issues with the approval of Secrets/)' (HE).

Yaai~_
(Ra~

Deputy Socrelary (NITs)
Tel: 23013687
Fax: 23384345

Copy lor InformaUon to:·

1. ./ Inlegroted Anance Division (IFO), M1nlsby of HRD, New Delhi. .
.J/" Copy to CMIS Unit with request that the letter may be uploaded on the

Ministry's webslle.

<.l" V.(op)

---~-
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Item 29.9: To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshctra for the year 2013·14.

The Annual Accounts of the Institute is to be recommended by the

Finance Committee and subsequently approved by the Board of Governors as per the

statutory requirement of NIT Act. Subsequently, after recommendation from the

Finance Committee and approval from the Board. the Annual Accounts needs to be

audited and certified by the Director General of Audit (Central), Haryana.

Accordingly, the Annual Accounts for the year 2013-14 is appended

hereunder as Annexure T with the item 29.9:

1.

2.

3.

Main Current Account
iJ Balance Sheet
ii) Income & Expenditure Account
iii) Schedules
iv) Receipt & Payment Account
vI Financial Analysis

Scheme Account
i) Balance Sheet
iiJ Income & Expenditure Account
iii) Schedules
iv) Receipt & Payment Account
v) Financial Analysis

TEQIP·II
i) Balance Sheet
iiJ Income & Expenditure Account
iii} Schedules
ivJ Receipt & Payment Account
vJ Financial Analysis

4. MeA
i)
iii
iii}
iv)
vJ

Balance Sheet
Income & Expenditure Account
Schedules
Receipt & Payment Account
Financial Anal~sis

Balance Sheet
Income & Expenditure Account
Schedules
Receipt & Payment Account
Financial Analysis

5. Other Accounts I.e. Ex-Employees A/c. SWF A/c. Merit Scholarship
Ale
il
iiJ
iii)
iv)
vi
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Financial Analysis for the year 2013·14 in the respect of all the above
accounts is as under:

1. Main Current Account ~ in lacs

Particulars 2013·14 2012·13 Variation Rcmar}ts

Receipt

MCA account
prepared
separately from
this year

Grant Received from 5900.00 7100.00 -16.90% Plan 1500
Govt. of India

Non-Plan 4400

Other receipts including 4004.41 3053.27 +31.15% C.C. of CPr
Tuition fee Intcrest recovery 1712.27
earned on deposits,
Lease of Land & CPr
account etc.

Payment

Revenue Expenditure 9509.78 4100.00 + 131.95% Appointment 61 of
new faculty & 8
officers and
implementation of
the pension.

Advances to CPWD & 3281.24 3160.89 +3.81% CPWD 1680.91
others

GPr 1600.33

Capital Expenditure 1304.33 4845.16 ·73.08%



2. Scheme Account
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~ in lacs

Particulars 2013-14 2012-13 Variation Remarks

Receipt

Grant Received from 33.34 51.81 -35.64%
funding agencies

Other receipts 3.59 0.90 +298.89% Interest 3.1 9
including Interest
carned on deposits etc

Payment

Revenue Expenditure 25.49 35.14 -27.46%

.-
Amount Refunded to 8.23 0.60 +1271.67%
the funding Agency

Capital Expenditure 17.34 4.39 +294.99% P&M 15.37

3. TEQIP-lI Account ~ in lacs

Particulars 2013-14 2012-13 Variation Remarks

Receipt

Grant Received from 150.00 400.00 -62.50%
Govl. of India

Other receipts including 29.05 33.43 -13.10% Due to decrease
Interest earned on interest by 4.90
deposits etc.

Payment

Revenue Expenditure 211.25 92.70 +127.89% Conference 117.40

Scholarship 88.35

Capital Expenditure 156.45 55.18 +183.53% Books & LRs 85.27

Civil Work 28.85



4. MeA Account
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~ in lacs

Particulars 2013-14 2012-13 Variation Remarks

Receipt

Grant Received from Previous year
GovL. of India MeA Ale is

included in Main
A/c. This year
prepared
Separately

Other receipts including 312.66 365.89 . -14.55% Due to decrease
Tuition ree Interest tuition fee 37.89 &
earned on deposits etc. interest 20.53

Payment

Revenue Expenditure 26.99 29.69 -9.09% Due to decrease
Salary 1.86

Capital Expenditure 0.48 12.64 -96.20%

5. Ex-Employees A/c. Starr Welfare Fund A/c. Merit Scholarship A/c.

~ in lacs

Particulars 2013-14 2012-13 Variation Remarks

Receipt

Amount Received From 1.77 24.84 -92.87
Main Ale

Other receipts including 2.80 9.58 -70.77% Due to decrease
Interest earned. on interest 6.77
deposits elc.

Payment

Payment to Ex-Employee 24.41 26.69 -8.54%

-
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It is pertinent to mention that the audit party made 15 observatio"s during

the audit of the annual accounts of the Institute for the year 2012-13 and 7 audit

para stand for that period. The point wise reply has already been sent to Director

General of Audit (Central), Chandigarh.

The Finance Committee may consider and give suitable recommendations for

approval of the Annual Accounts of the Institute for the year 2013-14 by the Board

of Governors. SUbsequently, same will be submitted to the Office of the Director

General of Audit (Central), Chandigarh for audit and certification.
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Item 29.10: To consider the relaxation in electricity bill and Workers wages in
mess bill of Hosteller students.

The mess in the hostels of the Institute are running on cooperative

basis and the salary of mess staff are being Oul of the monthly mess bills. The

electricity connections of the Institute including hostels were converted to bulk

power supply by the State Electricity Board. This resulted in increase in the

monthly electricity charges of the hostel which is being charges from the students in

their mess bills of the students. The hostel students of the Institute protested

against increase in monthly mess bills on account of electricity charge and workers'

wages. The students submitted their representation on 16.04.2014 to the Director

for reduction of miscellaneous charges in the mess bill (copy enclosed as Annexure U

on page 47.

The Director constituted a committee under the chairmanship of Dean

(P&D) for the redressal of problems of the students. The Committee submitted it

report on 21.05.2014. After detailed deliberation with students which is on

Annexure-Von page no. 49. The Committee recommended the possible way-out of

students' grievances as follows:

The fixed electricity charges of various boys and girls hostels electricity

bills approximate amounting to ~ 50.00 Lac per annum may be met out from the

Non Plan Grant of Institute. Further, the salaries of Mess Staff and Hostel Staff form

a substantial part of the miscellaneous charges in the Mess Bill. To reduce the

salary component in the miscellaneous charges, the Institute may pay for the Hostel

Staff (Supervisor, Asstt. Supervisor, Sweepers and Mails). The liability to the

Institute in this regard wilJ be about ~ 80 lac per Annum. The salary of the Mess

Staff, however, will be paid by the students.

The matter is placed before the Finance Committee for suitable

recommendation to the Board for consideration and decision regarding reduction of

miscellaneous charges in the mess bill of the hostel students.
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The Director,
NIT Kurukshetra,
Kurukshetra -136119

·p.,nT\J!~/.,.-t .#lJ

Dated: 16 April, :!( 14

-Sub.: Representation for Reduction of miscellaneous charges In the m~! s
bill and formation of student <lcaqemlc council.

Respected Sir,

We, the students of NIT,Kurukshetra, have been appraising about the problems

faced by the student related to "the students' "mess bill" to the comp!!tent

authorities of the-Institute for the past six months. In this regard, we me': the

Chief Warden 'several times and the Director, NH Kurukshetra. Till datE, no

concrete action has been taken by the. competent authority on the i~s Jes
discussed with the" Hon'ble Director in the last meetlng held 'in February, ~C14.

Through t\11s represent~tlon, w~ ·once again bringing your kln~ attention tow<lrds

the' proble~s faced by the st!Jdent related to "the students' mess'bill" since long

tim~ with request to take due action on the'issues raised at .the earliest.

• ~leetrJclty bills are paid.by the stuc;len~s In their mess bills-:

The NIT Kurukshetra is charging electricity bill frolT' its students The'

institute 'is one' of the Centrally Funded Technical' Institutions 0": the

. country and in s~ch institutions, electricity is provided free .of cost to

the'students re.sldlng on the campus. rhe Central Govern-ment pro·,ldes

due fund for electricity charges and hence, the s,tudents have no need

to PSlY bllls'for the same (a list of aU such Institutes has been attached

with the ietter).
• Workers' wages are paid by the students in their mess bill- .

In NIT Kurukshetr~, the mess. bill of a s.tudent Is Inclusive of workers'

wages, There are a number of Centrally Funded Technlcallnstitutions In .

which workers' wages ar~ borne by the Institute. Once agC!ln we would

like tO,point out,' that befng funded by central governmentj funds are

provided for the same. Henct: the students ~hould not be compelled to

pay for the worker wages. (A llst of aU Institutes wh~re. this is being

pra~ticed has been attached 'with the letter,)

t fL.._ • Subsidies should be provided In the mess bill-

~ '.'

~~~)\!)~~WJ~.\''1~w{~(j-'2-
~"( ltV. (x,. tl. \\ .' .. .r- ""1.1 lOt \/.1-\ \ tv
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In the college manifesto, the section outlining the fee structur\.

states that tb.e mess bill shall be Rs.20QOjmonth. Various students are

dependent on student loan from banks; and are being unnecessarily

overburdened owing to the fact that the mess bill has in fact never been

less than Rs.3000/month and continues to grow with time. The banks

flatly refuse to incorporate such changes, arid the expenses directly fall

on the· shoulders of the student, affecting his menta! state and

academia. Henceforth, we request to sympathetically consider for a

subsidy in the mess bill to bring it down.

• Formation of a student academic council-

As of now, there is no mechanism in the Institute to resolve the

grievances of students. We have to move from one desk to another for

our day to day problems which in general, go unnoticed and unsolved.

Henc;eforth, we request that a student academic council be formed so

that students can get til!lely audience with the concerned authorities.

We expect that the authorities will look into the issues raised above, and due

action regarding all the mentioned points shall be taken. If the authorities fail to

do so before 21u of this month, the students will forced to boycott mess until our

demands are met for which the administration of the NIT Kurukshetra will be

wholly responsible.

Expecting a prompt response.
Thank you. Sir.
Students of the NIT Kurukshetra

(5i{;f\a""'~ktttdefth."re-eftel65ed)

Copy To:

• Hon'ble President of India, Visitor of the NIT Kurukshetra.

• Hon'ble Prime Minister of India.

• Hon'ble HRM, MHRD, New DeihL

• Hon'ble Chlef Minister of Haryana.

• Hon'ble Chairperson, BOG of NIT Kurukshetra.

• The Deputy Commissioner, Kurukshetra.

• The Superintendent of Police, Kurukshetra.

i

"
,. ,
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Report of the Committee constituted to look into the issues raised by

students in a Representation dated 16.04.2014

Committee Members

1. Prof. V KSehgal, Dean (P&D)

2. Prof. P J Philip, Dean (SW)

3. Prof. Rajender Kumar, Chief warden (Boys' Hostels)

4. Prof. (Ms) Minati Baral, Chief Warden (Girls' Hostels)

S. Prof. Ashwani Sharma, Prof. in Charge. Electrical Maintenance)

6. Mr. Pankaj Kumar Bayati, DR. Academic

The Committee, after a number of meetings among its members and also with

student representatives, and after due deliberations, taking into consideration the

ree structure and best practices in other established NITs, makes the foilowing
recommendations:

I. Since November 2012, the institute has been receiving bulk supply of
electricity 1T0m UHBVN Ltd. This has made it possible for the institute to

have unintcrrupted supply of electricity. However, the electricity charges in
the bulk supply mode are about 25% to 30% higher than the domestic supply
which the hostels received carlier. This is adding to the misceilaneous
charges in the M"ess Bill. The Committee is of the opinion that in order to
case the monthly burden of electricity charges on the miscellaneous

component in the Mess Biil, the fixed charges for clectricity be borne by the
institute. The liability to the institute in this rcgard wiil bc about Rs. 50 lakhs

per annum.
2. Salaries of Mess Staff and Hostel Staff form a substantial part of the

miscellaneous charges in the Mess Bill. To reduce the salary component in

the miseeilaneous charges, the institute may pay for the Hostel Staff
(Supervisor, Ass!. Supcrvisor, Sweepers and Malis). Thc salary of the Mess

~

,II'.' ,
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Staff, however, will be paid by the students. The liability to the institute in
this regard will be about Rs. 80 lakhs per annum.

3. Request for a Students' Academic Council cannot be considered under the
existing provisions of the NIT Act However, the Students' Advisory
Committee at the departmental level already exists. Three representatives
(one each from UO, PO and PhD) from each of these departmental
committees could be nominated to a Students' Advisory Committee at the
Institute level which will be chaired by Dean (Students' Welfare). This
committee will address the general issues of the students.

~M))sl}'"
Rajender Kumar

~~
Ashwani Sharma

Q , »\. ;\"
\.- ~,'"

PJ Philip

'Et:f". S;

Minati Sa "PI

~
~\4

V KSehgal

Submitted for the kind consideration and approval.
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Item 29.10: To consider pay anomalies arising out of the implementation of
Model Recruitment Rules (MRRs).

The Institute recruited 85 Assistant Professors during 2012 and 2013

roUowing the MRRs received vide MHRD letler No.F.33-7/2001·TS.III dated

14.03.2012 duly approved by the Board. The minimum qualification and experience

requirements for faculty positions of NITs (under the standard 3 tier rigid faculty

structure) have been prescribed in the MRRs.

The candidates recommended by the Selection Commince possessing

the M,Tech qualification were appointed as Assistant Professor (on contracl) in the

PB-3 and AGP of Rs. 6000/- + 2 increments and those possessing the Ph.D

qualification were appointed as Assistant Professor in the PB-3 and AGP of Rs.

7000/- (without any increment). In the MRRs it is mentioned that two advance

increments shall bc admissible at the timc of recruitment for the post of Assistant

Professor (on contract) with AGP of I~s. 6000/- having the essential qualification

M.Tech. whereas nothing is mentioned for the grant of any advance increment

admissible at the time of recruitment in the case of Assistant Professor (on probation

on a regular post) in the PB-3 and AGP of Rs. 7000/- having the essential

qualification Ph.D (copy enclosed as Annexure W on page 53). Subsequently, three

persons appointed as Assistant Professor (on contract) in PB-3 and AGP Hs. 6000/­

with M.Tech. qualification completed their Ph.D degree after joining. Consequent

upon their acquiring Ph.D. degree, they were regularir.ed as Assistant Professor m

PB~3 and AGP of Rs. 7000/ on probation w.e.f. the date of completion of Ph.D.

The initial pay fixation of the Assistant Professors was as follows:

(I) Assistant Professors
(on contract) with
Qualification of M.Tech

(2) Assistant Professors
(on probation on a
regular post)
with Qualification of Ph.D

PB-3 IRs. 15600-39100) + AGP 6000/- + 2
inerements"'Rs. 15600+Rs. 1300 (Two non­
compounded increments) +6000~ Rs. 22,900/-

PB-3 (Rs. 15600-39100) + AGP 7000/- (without
any increment)
Pay fixed at basic pay of Rs. 15600+AGP
7000/- - 22,600/-

The grant of any advance increment admissible at the time of

recruitment for the post of Assistant Professor (on probation on a regular post) with

AGP of Rs. 7000/-, is not mentioned In the Model Recruitment Rule. Therefore, the

initiaJ pay fixalion for thc post of Assistant Professor (on probation on a regular post)
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have been made at the minimum of the Pay Band-3 of Rs. 15600-39100+AGP 7000/­

(without any increment) i.c. I5600+AGP 7000/-.

From the above comparison it comes oUllhat the persons appointed as

Assistant Professors (on contract) wilh M.Tcch. qualification arc getting more pay

than the persons appointed as Assistant Professors (on probation on a regular post)

with Ph.D. qualification.

The Institute has received representations from the Assistant

Professors appointed on probation on a regular post in various Departments in PB­

3+AOP 7000/- regarding the above pay anomalies. In these representations, they

have mentioned that their initial pay may be fixed after allowing seven non­

compounded advance increments as per Clause 2(a) of letter F.No.23-1/2008-TS.1I

dated 18.08.2009 issued by the MHRD, Government of India. quoted below (copy

enclosed as Annexure X from page 54 to 58).

2(a) Seven non-compounded advance incremen1s shall be admissible at the

entry level of recruitment as Assistant Professor to persons possessing

the degree of Ph.D awarded in the relevant discipline.

F'urther, they have also mentioned that other NITs (like N1T Goa and

NIT Uttarakhand etc.) are offering seven non-compound Ph.D increments to newly

appointed Assistant Professor (Regular) in PB-3 (Rs. 15600-39100 with AGP Rs.

7000/-). In this regard copy of the office order of NIT, Goa and Uttarakhand

submitted by them is aJso enclosed as Annexure Y from page 59 to 61.

The matter is placed before the Finance Committee for consideration

and making suitable recommendations to the Board.
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Prescribed Minimum Qualification and Experience for
Faculty Positions of

NATIONAL INSTITUTES OF TECHNOLOGY

(Under the standard 3 tier rigid faculty structure)

A"o..~ ...=-V

Designation, Pay Essential Relevant Other essential requirements (Expected to be Additional Desirable Age:
Band and Academic Qualifiea Experience amended upwards with time. as the NIT requirements Preferably

Grade Dav tion sYstem achieves hiaher standards) below
Assistant Professor M. Tech. None None Advanced state of Ph.D. 30 years
(On contract) work in a reputed institute.
Grade Pay RS.6000.00
PB3 + 2 increments
Assistant Professor Ph. D. None One paper accepted for publication in an SCI Two SCI Journal papers or 35 years
Grade Pay: 7000.00 journal one patent; may be based

on Ph.D. work.
Assistant Professor Ph. O. 3 years after Ph.D. 2 papers in SCI journals outside Ph. D. work. One One Ph. D. supervision N. A.
Grade Pay RS.8000.00 or 6 years total (not ongoing sponsored project for candidates from ongoing; One Patent;

counting Ph.D. academia. Two experimental or computational Experience in industry or R
enrolment period) projects added to teaching laboratories where & 0 lab. of repute; M.
after obtaining M. appropriate. Tech., M. Sc. or B. Tech.
Tech. degree. project supervision on live

industrialoroblems.
Associate Professor Ph. D. 6 years after Ph.D., 4 papers in SCI journals; One Ph. D. guided as One or more patents; N. A.
Grade Pay Rs.9000.00 or 9 years total (not sale or principal supervisor. Two projects ongoing Supervising one or more
PB4 counting Ph.D. or one ongoing plus one completed. One self students for Ph. D.; Strong

enrolment period) financed or two Govt. sponsored shorHerm liaison with industry;
out of which 3 years courses offered. Two experiments or Offering courses through
should be atler computational projects added to teaching application of ICT.
Ph.D. and as laboratories where appropriate.
assistant professor
or equivalent in a
reputed institute,
laboratory or
industry

_......-._.._-



If. Nu. '2J~II2t1tlR·TS.1I

(hwernnh~111 of India
f\'lilli:-;try oj' Iluman RC:'iourccs Dcvelopmcnt

Departmcnt of Ilighcr Educ.lI;on
Tcchnicnl S,ection·lI......

Shl\!nr; Bhnwnn. New De.lhi
D:ncd: 18 'h '\Iigllst. 200<.1

Tn

The Dil'c..:tor,
All Celltflilly Funded 'Tl.'dlllicallnstitutions

SubjCCI: ·lh·,·i~inn uf Illl)' uf tC:lching anti other SI:IlY in (;cntrall)' Fl1Illlctl TechniclIl
Institutions (eFTIs) fllll(Jwill~ the P\IY I'c"isioll of the CCllln,1 Cv\,crllltlCnt
elllployccs un thc rrC<ltlltllClllllltlon uf l)lll Central I'll)' CUlIlmission (61h CPC).

Sir,

I am ctirtX~lCl! to sa)" thntthl.: Gove.rnmcnt of hulin havc decided. after lal-ing illW
cunsidcrUlillll the recummelldations mndc by thc Govilrdhlln rvlehta Committee. 10 I'I,:V;SC
the Pay of lcllchin~ :lml other staff or C(l.lltmlly Funded Tcchni<.;fll 11lstil~lti{Jn~ fLlllowill~

the pay revishlll of the CCilirul (ic1ve,rnlllCll1 cmployees (In the. rQc:nlll\1)cndulion or 61'
CPL'. '1 hc r",\·jseJ PIlY and Olher scr"il.:c condiliolHi mj IIppruved by the GO'l.:rtlllll,'nt uf
IllIJia [or the leaching and (llher sltlfr;n CFTls :'Ire os llllder:-

I. 1<'01" Indi~ll Institlttl's of TCllhllolo~)' (11'1':;), Indian Institute u[ Seil:llcc (liSe.)
Bangalore, IlIlliall Illstitutcs of Mall:l~cnwlll (IIMs), NuliulIlll IIISlillltc IIf Industl'illl
Engillccrinv, (N1TIE.), Mllmblli :lIld Illdiull Instituh's of Science Educatioll ,'il
Hcscnrch (USERs).

t I i Lt.>cturers arC' llul part nl' the regular faculty t..:i1rlrc in these lnstitul('S. Appointlllcnt til

this k\'d U1:'1y he 1ll1l\le as Lecturcr-cuIn-l'ost I)octorul Fellow on cuntruel hasis to
cnnb\t: bright young Ph.Os It) tench l\no earn expericnce ill pr~micr insthUliulls.

(2) AI the clltry k'vol the)' Illily he pli\ced in Pay I)and P8-3 <11' Rs.15600-3910n with
Acmkm;c Untde Pay (AGPi of Rs.6000/-p.m. with sewn nnn-compoundcd
ild"rlllCe lllcrcmClllS.

(3) To cm'OUrilg,C rresh I'hl)s Ii) join the h~llching sySl"i:l1l. al lensl 10% of the 101.,1
[:ll:lIlty slrc1\~th shmlld he rccrultcd til Ihis k'vel tlf Ledl1l'cr·elllll-Po~t Docloral
Fclk"v, llowc:vi:r. rclnxmion ;n r,:sflCCI of cducnti{lIlal quali.l1calions could be given
lip to H% of Int"l Lcctul'CI'S '"ecruitcd. '111c rea:'>llllS for such relllxntions should he
duly rec\lHled ,hId reported III the Board ufOovcrnors of the respective inslitulions.

«I) After 011e yel1l' of post Ph.D esperience, these Lcclul·llrS-llUlu·l)mil 1>0ctOl"ai
Fellll"''' sh;lll he pl:lccd in the "GP of Hs.7000f-p.m.
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(I) Tn !'c ,ml<,iJ.\lcd, i'n, ,rJ)·~ will' A\W ".r [(s" S,OOO/'p.n,. 1',,, ,1i"M r,,,,,i",
l11ininuh'l1·pny ih'thc Pay: 1);I/l(No Ue-jiXCll :It.Rs.JO~)boj~.

C:!) For nppolOllllcnt' ,lIS Astlii;Ii\Il.~' l!ro'fCS:;Of, qncslmlllJ '!mvc ll.l'h.1), with OrSl t:lass \1r
eqlllvalcM J"1.1:thc iik!l'l1'0l1rI1\l(}' \.)[;\;,,(;1\ \vitli;n, '...Cl)' ,g,09dJ\(Iatlclllic rucol'd 'lhl'ollg.l10.111
and nb Jc;l~;\. Ibn:c r.c.arij' 'ill~i.I,mj'\1/1;l:;s,C~I'~)Vl~a.dii,\g expcri"cn..:..::,. cxclutUng
IIOW.CVC~1 t'b.~~cxpct:il!n~c:J&.:I;i!!~~.~'\\~~H,l.}.;mj!;~_lHJ1I;JJ'J).l>1

(iii) i\§~Ocjlltc·"J~rOn1S~OI·!l

(I) 1'0 Ol': nJmolilIC:t1. ill 'rl,n'~11 (1~.11'JQO~()10QO)l \vIU\ ./,\cnl 01' Rs.l)5.00'~J).11l, For
direct rt:crl)it~):tllilJrq\lu:n. n.n'1 'ill.;\l\di U.,4«o lw n~c<.\.i:ll'.Jh. ·112HOO/.; ,

(1) For.- ::lPj1Q'il\Ul)el.\l:. iJ$. Assodii\tc-~~l'qrc,SSt:l(j ,O.\\I,:·,~hoUld'11tlvC,I\' Ph.D wilh ,Ih:st c\:1ss
or c(\lllvnlcllv,in IIll;> ;tppr,Oflt1al.c' hj'llflcH ·,~ijlh 'tl "tty" 'gOud; ;"c,l\~cmic' l'tcm'd
throll~h(JuJ·nn9Ja. mitiil)lllll1 or sjXJ,,)'C<l~!i Te.uch.inV Illdu:\U)"I1.tcsl"<lrcll,cxpCTiclicc.
o( wllic,h flU IttlSMI'u'(m. ~e:l.rs' ~h(lllld··bC:'l\tiihc level of A!>si::;{anl "PrQfcssor:i\ Scnillr
SCiCIllillc O"tlker/:So,tliQr- n.cs.i~n' E:tlglI1CCr..

L__ (h') I'I·ofe.~sltrs

(I) To be tlPP(J)llldl"i~\'~l!.B.'\r U~sr'37AQO,,~n.qQ~J.·wn).\, .l\Clll· or RS,.l,05QO/· p.B;l. 1;'0,.
db'col rc~rnits; lllillil\\LlI'l.l~ay Ih\'!thM~~>~;}~hll(ltto be 'lh,ed-ul lh. 4R0001•.

(2) 1;'Qr <:\PP·Q\pt.OlCIlI- CIS I',.o.rq;~.n~;_ 'O~\C' $J~!-1l!.tct, 1.lU\'c a Ph;D with !.irsl doss or
cC.\llivn!tmt with II 'vct;J' good uc"dcm,ic: I'dl.';Ortl". and a Ininimulll '(If 'Il) yeats'
dpcficlll.:c.

(3) Up·ti) n llUI~lmlllr~ or i\~I~}11 {)f'tUt:"l)Q.M,!j;p.fl~jpr~.si;9r~, ;1l"'lI1l)1 .gi,'cli poillt or ,(illle
.will. be .oU'glblo fhr.'1.\OJ? 'lll"lt"lj', :f1000/- p..Ill'. aO:et G'Ylii\i'~," nr rr:,gllnlr ser.... ice in
1\:01.1 lS{l Hs, ICJ~OOJ.~· jl.i)1.. $uliJ.PFI".IQ. ,nctfol;lPl,lI'1t:~ 'lJV(I!\mli01\ bh5Ccl On l:e5C:.lrCIi
puhl ibaUo1\s;';JlhlD 'slm~t,~illi.o)\, ~cucqtli£';,\l.\~1. !l~III~ult'mlcJ'\~o;cr .... j"i,,:cs CIC,·

2. FOi',(llhcl\ CClitrtill}~ ll'ulldci1!'(Cllh'lI.ii:liV{1Jstinllioli~.

the pDy 51nLCIII1"C '<Ind' dcsigll11lioll:-l> rut' all olher CClllrally FUlldcu, Technital
Institllli(llls will 19c.l\cr;l\\)i, be' the, game: qS:d)cr-\l\YJ..,l>l:!\cl\lc .?1' ~;cvbi~~ll. ()f pay or tCtlChl:r~l .
ele ill Univ~niitics;, etc... '1I~,lJdlin¢'d', I~y \1~~'Mjl\iJinY, 9f'lJ.ltn- vilk Ictter Nll,,1~32ti.UO{j·

\JJ i1\)',L Q), tt,~!lcli J.I.~\ ,p,ct;ellll~~f.~ ;2Qo.&~·M~,(jJ~r~i~~~tiQ~ll'i.S~lIt~1 i11C(("On, f,..Q,l)l',ti'tuc to 1illlC,.
!-!o\Vc\,cr, ill'Uil:' cl\l~e df1N.'llHOilllll,;.Ii1~tlnlte:'hT)C:ruehiIOI{\gy~l;'{.rll~h llillilill Schuul ui
Mille~ 'l1niV.Hslt~' (JSl\ltj")j indiat\, h\'.tlti\tl!~l)r\lltt(jrIUllli~)1I ·.j'och.lIl1\f'~' (Urt\):nn,d
School~ or 'VI\lIll1ihl;;'~ ~l'ij,\Iltcetllrc (:51~JAs), ,the rq\lJ)wml~ at:celcf:lll:U, 'pflllllOIIOlMI
henefits will be given While 11milltainillg.·,Ulcr.llOQ:"'r,,,y'l';lruCI\\fC nn(\'dt:l'lg.natlolls:

ta) SSVOI\, J\O.Jl:~t;JJ\\I?o,m,~!!\Ll\<I\t'\l~,c.F~V1l;.I':QJM!'t::;,i.shall' ~~O! ad\ni~~jbJc" :~l tIle entry,
!i;vcl:ot'tectWiuiiol\(l:IS ~\slii~II\ll~J)~(I'ft:;s~,-"r,'.((Y:PlJI:s.nns PO:;!lC:IS\llg the llcgfCC ul
Ph.D aw"rtf~U 11\.'11i6fc\c\,nlhl(\j~i~U:ua,:· '.



(bl (il An Assi:ilanl ProIC$$or IlU~\;~ssillg tIn:: lkgrec vI' I'h.D in, lhe rdc\'am
di$ciplin~ and wilh regular scrvice I"lf 3 )'c.urs· olAGP of R.....(,OOO/·
p.lll. shnll he eligihh":,liw l)l(l\'illg \0 1\01' of Rs.7000/~p.ll\.

Iii I ,\n As~i:it:lnt Pror~ssorpossessing lhe- degree of Ph.D in IJ1C rele\'anl
disc;plin~ uml willl rl'!!.ulnr S~'r"ilJc or.:; ycars' lit AGr of l{s.70001.
p.m. slu\11 he digibk [(iT lllMi!l'g 10 AD!' of Rs..8000/· p.m.

(iii) An Assislanl Prt)l~s!l(ll' ~)OS:il·ssing.lhc dcgrl'~ Of Ph.D inlhc rc1CVlll\l
discipline and \\illl rt"gull1f service of J years' nlI\OI' (li' Its,sunO/.
p.m. shall he dii~ihll' !(-lr lUQvillg to AGP of Rs.9000/· r.m...md n:.
designaled us AS,l,ocilllc Professor.

tel. :,\s:lo<:in[..: Professor completing ,I X~:Jrs' of reglllnr service in the "GP or
K...~)OUO/. and possessing, II Ph.D dcgn:c in thc rde"1I1l1 discipline :-ilml\. he
eligible In be ilppqillU.'d ami designll\dd as Professor, subject to l)thcl'
cOl'lllitiolls of <lctldernic pCrfOnlHl1lCC as' laid down br the UGC and by the
\Illhp..:r~i(y. if ;ill). No lcncher 91hc1' thull tho:,;\" wilb a Ph.D shtilllx promoted,
"Pl)i)illlCd Or dcsigl1t\lcd as Prof":$sor. Thc Pny l3i1nd for Ihe ]l\lSI Q(Profcs.<;nrs
shall be Rs.J7,IOO·67000 wilh AGP (If·Rs.1 0000/· p.m.

(ll) Up 10 II mllxillllUll Qf 200A, of \h~ Slmdionctl post of PrQfessors shall he placed
in I'B·4 in the AUP or l{s.1200Q/. p.lll. alit::f n.:gulnr sel"\'ice or 6 yems' as
PrtJlcS.'l\lr in lhe I\OP of J{s 10000 l\lId the minimum p..1y in Ihe Pll)' Band will
he- fi:<l·1..1 al R.,>.4NOOO/· p.IlI .. Olher eligibility conc1itions will Ix: as \"iet down
by lILe- UGC.

k) All prolllCllions will 00 hasell on performance ~v:t1l\fition r\llli subject 10
flllfiUmClll or olher C(1I1llill0ni< lnid lIC"lWIl by MIlRt'l letter No.I~J2/2006·

IJ.II/U.l (i) dal~ll) 1,'1 December. 20m:. • .

3. Esistillg fllcu\ly uf lilTs illld ISMU. Dhnnbud shall he given lhe replacement pay
hcing proposed for IITs. as persOll<t.lto them. Revised pny, as given in P>tra 2 uboyl'l will
be applicnbk for those recruited on or rlncr the dille of is.<;ut of these orders.

4. 1)1n~cturs: ,\s r.:gartl~ the I)lrt'cllll's or the C\"lItr:tUy Funded Technical
InstitllliollS (CFTls). il wns decided \(l follow 1\ Iwo~lit:r slIutturc 1IS in Ihe l:a:.;c of
faculty positiol1s, liS umll:r:-

(11) For Direclors of \ITs, lIMs, Il'sc J3nngrt!orc, 1ISEJl,'l, N.1TlIi ,Mumbui. il fixed
~"'Y ur R'>.Rtl,OOO/- p.lll.

(hl Fur Oil'l.:clnr~ ll[ NITs. IIIT~, ISMU. Dhanbud. NlrFT, Rnnchi, SPA.", SUET,
NEiUS·I. CIT, NIITm.s, ray 01' Rs.7.5,OOO nlus Spc..-Cilll Allowance (lr
Rs.5000/· p.m, as npplicllhlc to Vice Chtll\cdh)l~ or Universities.

5. Cadre of 1.i\)I'lIl'ialls ond Uir('ctlll'S of I)hysical ~d\lcutilln will be given the
revised pi'y lind other benefits liS notified ,·id!.! MHRD leue.1' No. 1·32!2006-U.IIIU.I Ii)
dlllCd J 1',1 l)CCl·Illh.... r. 2001';. fhe llllnlilkalion.<; ul1d Ihe uge o!i supCl'llnnuutiQ\l (60 yeuns.l
\\ ill l':'mll111 ullchang..:d.



6. The reviS<.'d pay of Scil."lIliJit' Orfil."crs!Ucsign SI:11J shall be mapped inlO the
ll\'mnal rcplaccmelll pay of 6'11 erc. Ih)\wvcr, ifcl\(,' Sc;cnlilic bffil~crs / DC!iign Sarratc
dlling leaching \\'Ork. their l'e\ ised pay as apprO\'cd for Ihe leaching Siaff sh:lll be
opplicable,

7. Fat'lIl1y Strut'IUI'C: Tho Ilexiblc facull) scructure will continue in chose
institull01lS \\11Cre il Is lllrC:ldy ill opcrnlion. l-lowcvcr. inslitulions like I$l\·IU/IJrl So which
were earlicr under the liT pay SlnlctllfC will huvt: the r.alllC facull}' 'itructurc as ill UGC
scheme cS'cept for the accelerated promnlions ;IS provided under Pllm 2 al'Ovc. The
Minislry of Ilulll;'Jll Rcsourcc Development (MHRD) will devi~c .~uilablc ocademic
cnlcria for Ihoi'C institUlioos which m:lY like co change ....vrr to a four-tier llexible faeull)'
StructufC.

8, Olhcr sen·ice eOlllJitiuns:

(i) Annual increl1lcllt wil.l be at the mle of 3%, 'of the POI)' as pcr the CCS (!til)
Rules, 2008 (pay ill the p:!y baud 'plus applicable AGP).

(ii) Ilay in t!le pay hand and Acodemic Grade PII)' sballnOI exceed Ihe limits set in
the CCS '(RP) Rules, 200R Le, Rs.HOOOO/-.

(iii) A cumulati ... c Profession:ll I)c"dOPllICll,I Allowance for Rs.3 Inkhs for every
block period of 3 years (R...., One lakh per year) may be made avuilnblc to ever)'
member of ihe faculty on rcimbufS<1ble bal'iS 10 meet the expenses [\If
participating in both national <lnd inlernational conferences. p.."'Iying the
membership fcc of\'arious pl'ofcssioll<l.1 bodies un(\ cOlJtingellt cS'j'lCl\ses.

(iv) Re\'iSl-d P.1Y l:cillcs will Ix: dlcctivc from 1.1.~006 and other allowanccs from
1.9,2008 aod P.1)' of existing incumbents will be fixed a~ per the f(lrmula given
in Ibc CCS tRl» Rul~, 2008 and tnc. I~ixtltion 1 llble giH:n in Anllcx-I ~f

Ministry of Finance ·OM No,1/1/20Q8-IC dilted 301
l! August. ~008. "ntis is

fllrthcl· suhjcel 10 lhc proviso that the re,'isoo P") of (':dsting iHcllllll"ocnts liS .Oll
1.I,2V06 \\'ill not lx' les'\ limn the minimum pOly at the ClIlr)' level for direct
rc<:ruils in e:lch clltcgory in lilt Cllse of IITs, 1Il\1s, IISf, IISI';Rs and NITIE.
This would cfTcCl1\'cly mcwlthal:

a) A~sislant Professor:; in lhe prc-revised sc:tle of Rs.I'2.(JOO· Rs.13,300 with
ba~ic 1)11)' f:mging from Rs,12.000/- 10 Rs.15.780r- p.m. will be plilecd Ulthe
minimum of RsJO,OOO/- J}.l1l. f'tlf iho~ ineuml>cnli with prc-rc"ised basil:
p'l)' of IllOTe Ih~n RS.157801-, thtir r~"iScd pay will be dCH:rmincd l'y
mul1iplyil\~ Ihl." c.xisting ph) as 011 1,1.:::006 by a laCl(lr of I.Sb and rOlll\din~

on' the nlulliplc figure to the uc;.:t ll\Ulliplc \)1' 10 as@.i\·cll in Rule 7 (I llllXn
of the CCS (RI') Rules, 200K.

b) lu the case of AliSoci:uc Prorclis"rs in the prc·rt'"iscd seal..: uf Its. I6.400 .
Rs.20,OOO with ba~ic P:l~' ranging from Rs.1 6AOO/- 10 Its.1 3,200/- r.lII .. lIlt,
minimum will tIC Ii-xed at R~.,r2.KOO. F(lr thos..: incumbents \\ith pre-revised
pay of more Limn RS.lll:::OO/., the revised p,ly will be liS per Fix,l1illn T;tblc
corresponding tu pn.:-tC\iscd P:IY sc:llc of S-26 :I'i f,iu'n in Ann('xllti:-! nf
Ministry of Fimlllcc·s O.to.I.No.I/11200S-lC dmcd 30" .-\UgUlOt. ~O(Jg.
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C) In the case Ilf Prol"o:ssors in th~ pre-revised sC31e of Rs.1 8400-22400 wilh
b<lsic pay r.ll,lging from Rs.18400 10 Rs.J0400 p.m. will be placed at the
minimum of Rs 4~OOO/-. For those incllmhems wilh pre-revised pny llf more
IluUl [01.5,20400/-, the revised pny will be as I)\:f Fixntioll 'f:lble corresponding
to pr~'-rc\'i!lcd fXI)1 scale of S-~Q liS giV(,1l in Annc..;urc·1 of ""finistry of
Fill:lnct='s O.M.Nu.l/ll200g·IC dateJ 301t! August. 200g,

(\.) III respect of other categories of instiwlions, pa~' lixnlion lv'ilJ Ill.' made as per
Ccs (l~P) Rules. 2008 and the Fitllleniluble i:.sucd b)' "'1J-U~D for UGC funded
institutions vide leucrNo.3-1l2009-U.I dated ",ill June, 2009. which is Dvuilable:
(1I1111e web-site of MIIRD.

9. FUI' R('~islr:lrs, Oy. I~cgistrllr. Asslt. Hq;istr:tr. UOC pay sC31~s will apply to
Regislmr. Dy Resistnl~, Assislanl Registrnrs ofll'rs, 'IISERs, NITs, liSe ,lIrd Deemed \()
be Uni\'ersities subj<.'C1 10 they possessing the qlmlifications mK! exp...'ricnce as prcscrib<:d
by UliC from lime to time. I~or mhers, nomKll rCpl;lCetllt:nt SC,lle as P<:I" CCS (RP) Rules,
20QR will11pply. Age: of supernnnuation will, hC\wever. continue to he 60 years.

10. Anomalies, if uny. in the: implementation of this order may ~ brought to lhe:
notice of the Dcp:tnme:nt of Highet Eductl\inn. Ministry uf 1111man Resource
Dc:veloprnem,

Yours faithfully,

(. ~L-U-
(I'riltim:t lJikshil)

Director (rq
Copy 10:·

1 Principal Sl'CrClary to Prime Minister, SOUib Bloc~, N<;,w Delhi.

2. Sccn.'taty (Coordination). Cnbinct SL"CI"CI:ui:11. Rashlrapati Oh:lwan. New Ddhi.

3. Sccfdary, DepUrllllCllI ofE.xpcnditur<:. North Block, NcwDclhi.

4. Secret:.lry. Dep;u1mcnt or Peoonne! &. Traill!ng. North Block. New Delhi.

5 Sel·telar". Dcpanllll'nt of Agriculture Research and Educmion. Krishi Bhnwun,
New Delhi.

6. Sl'crcwry, l\·lihi:>lrv <If f1callh and Fnmily Wdj';lI'c (i\-hJdic:d Edllcaljonl. Nirman
Bllllwan. "C\~· Delhi.

7. Acting Ch:lirm:m. AlIlndin Councillor rcchnicnl Educmion. Nc\\ Delhi.

R. S('crctar~, University Grallts Commission, Nt\\' Dtlhi.

~ \\,'ch Master. Minislry of llumun Rcsource Devclopment for publication (In the
\\"l'bsih.' of thl' Ministry. host<:d by the Nalionullnfonnalics Cl'nln:,

ll"'alima Uikshil)
Dirtclllr (TC,
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APPOINTMENT ORDER

Phone: 0832·2404222
Fax ; 0632-2404203

lBMay20'3

Ref: i)
ii)

Advt. No. NITG0AJ20BI112013
Interview dated 09.05.2013

Wrth reference to the interview had with the Selection Committee on 09.05.2013 Dr.
Velavan Kathirvelu is appointed as Assistant Professor in PB -= 3 (Rs.15,600 ­
39,1001 with AGP RS.7000 on the following terms and conditions:-

1. PROBATION: He will be on initial probation for a period of one year from the
date of joining, which may.be extended or curtailed at the discretion of the
Competent Authority. During the period of probation, his services are liable to be
terminated without notice or without assigning any reason if his performance is
found to be not satisfactory or if the Institute is satisfied that he was ineligible for
recruitment to the service I post in the first instance itself. On completion of the
period of probation or any extension thereof, his appointment will be continued
up to 5 years and on completion, his appointment will be regularized subject to
his noteworthy performance.

:-----~------..
2. Allowances: He is offered 7 Non Compounded increment and his initial pay is

fixed at Rs.20, 0/- in the a ove y an WI ic Grade pay of Rs.
7000,i.e basic pay of RS.27,3501· per month. In addition, he will be entitled to
such allowance like; Dearness Allowance, House.Rent Allowance and Transport
Allowance as applicable to NIT Goa at Farmagudi, Ponda from lime to time.

3. Also entitled for Professional Development Allowance (PDA) as applicable to NIT
Goa at Farmagudi, Panda from time to time.

4 Entitlement and applicability of Leave, LTC, Medical and retirement Benefits, age
of superannuation etc will be governed by the central Govt. Rules in force from
lime to time.

5 The Pay Band, AGP and Pay offered are based on ao evaluation 01 hIs
qualification, experience, performance in the interview etc. and no claim lor a
hIgher remuneration or terms and conditions for appointment will be entertained

6 If he desire to leave the Inslitute he will be required to give one months notice
during probation and three months nolice after completion of probation.

7. He will be initially' posted to work at NIT Goa facilities at Farmagudi, Panda but
the appointment carries with it the liability to serve at any office of NIT Goa that
may be established in the future.
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EmaIl u.wC.lQo"Gn'l~.".,
r ...,f f. It.e It..l,"
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Phono; 0832·2404222
FlUt 0832-24Q.ol203

8. If this offer is acceptable 10 him, he is directed to report for duty on or before
30lh May 2013 10 the undersigned, with the following documents:

I) Certificate in proor of date of birth, qualifications and experience in
original

ii) Recent community certificate issued by the competent authority, in
original in case hefshe belongs to SC/ST/OBC category.

iii) Certificate of fitness obtained from a Physician not below the rank 01 a
Civil Surgeon

iv) Recent Character and conduct certificate obtained from a Gazetted
Officer, MLA or MP

v) Relieving order from the employer if employed at present

In case of any false statement I information or suppression of any relevant
information or production of invalid certificate, his services will be terminated
without assIgning any reasons and without prejudIce to such further action as
may be taken under the provision of the Indian penal code for production of false
certificates.

9. HIS appointment will be subject to satisfactory verification of his character and
antecedents. which witt be done in the due course of time Till such lime his
appointment is treated as provisional.

10. HIs appointment will be subject to his being found medically fit by a civil surgeon
or district a Medical officer or equivalent status. Form' in which Medical
Certificate of fitness is to be obtained IS enclosed. Fees for the medical
examination shall be borne by him.

11. The appointment will be governed by the general terms and condition of services
applicable to employees of N.n., Goa as in force and as amended from time to
time.

If the offer of appointmenl is acceptable to hIm on the aforesaid terms and condition, he
IS requested 10 sign and return the copy of this order as token of hIS acceptance to us
immediately and report for duty on or before 30lt> May 2013 failing which it wilt be

presumed that he IS not willing to take up the appointment and the offer will stand
withdrawn without making any further communication to him.

Copy to:
Dr. VELAVAN KATHIRVELU
19 VAZHAPATTU STREET
KURUVINATHAM. BAHOUR VIA
PUDUCHERRY·607402 ~veI1l76@'y.ahoo.c9.m

(~{.v\fc':::-
Director ~ .. \)



 


