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Recruitment Rules for the post of SENIOR MEDICAL OFFICER in NITs

1| Mama of the Post  Senior Medical Officer ]
2. | Mumber of posts As par sanctioned sirangih,
| 3. | Classification Group-A
4 | Scale of pay FB 3 {Ra. 15600- 39100} with Grade Pay of Rs.BE00- + NPA 23 per
(Grade Pay, Band Pay} Gavt. instructions 25— ! e
5. | Whether Selection Pest or non- | Net applicable
4 Selacfion Posls —_-
8. | Age limit for direct recruits Not applicable
7, | Educational and olher | Mol applicable
gualificalions required for direct
recruis §_a
& | Whather age and educational | Mol applcable
quaiifications prescrbed for diract
reciills will apply in the case of
promotees
8. | Perod of probation, if any Mot applicable
i0. | Method of Recrutment whether | Promotion failing which through :hputﬂﬂﬂﬁ 11nctudl.ﬁg shorl  lerm
by direct recruitment or by | contract).
promotion of by depulalien of
tranefar & parcentage of the
vacancies o be filed by warious
meihoda = g =
1. | In case of recruitment by | Promotion;
promotion! deputation Jtransfer, | Medical Officers with 4 years' senvice in PB-3 with GP of Rs.5400/-
grades from which prometion! | Deputation (Including short term Contract)-
deputation! fransfer io be made Officers of the Centrall State or similar services [ sami-Gov, [ PSL /
Statutory of Autonormous organization, University J/ Institution of national
impariance;
a) ) Holding analogous post or
i} With at least b years regular service in posis in the PB-3 with GP
of Re. 5400 as per 6ih Ceniral Pay Commigsion or equivalani,
b} Educational gualification ard exparance
Essential;
MBEBS Degree or equivalent qualfication included in any one of the
Schedules to he Indian Medical Council Act, 1858 (102 of 1956 ) and
must ba registered in a Siale Medical Register or Indian Medical
Fegisier,
Cir
iy Post Graduate Qualfication, preferably MD, in General medicine from
a reputed medical education nslitute.
Experience:
For MBBS degrea hoiders, axperianca af 5 vears 25 Medical officerin a
B hospital or dispenzary. 1
12. | If DPGC  exists, what I8 Itz | As perthe provisions contained in the NITSER Act, 2007, First Stattes
| composisan | and {he subsequen] Sialuta. il |
13. | Circumstances in which UPSC is | NA
o be consulied in  making
recrnsiment = .
Mote:
] Tha Medizal qualifications possessad by the cenddates should have ihe recognition of the Medical Council of
India.
[H

nama of Callegae ! Instifution fro

inEHbatliad Troen whsre expenence hds been gained are féquired].
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Recruitment Rules for the post of MEDICAL OFFICER in NITs

[ 1. | Hame of ihe Post il | Medical Officer B = =1
| 2 |Numberciposts | As persanchoned siengih =
{4 Classificalion Group-A L — = :
| & | Scaleolpay PBE ; 3 (Re. 15,600 — 39, 100/) wilh Grade Pay of Rs G400 + NPA as per
| {Grade Pay BandPay) | Gov instructicns =L
§ | Whether Sebection Fost or non- | Mot Applicable
Selection Posts === :
6. | Age limit for direct recruils Mol excesding 35 years -
7. | Educatioral @and other qualifications | Essentlal:
required for direcl recnuds MBRS Degree or sguivalent qualification inciuded in any one of the
Srohacules 1o the Indian Medical Council Act, 1958 (102 of 1956) and must
be registered in a State Medical Register or Indian Medical Registar.
Desirable:
— Post Graduale qualiiication preferably MD in General mediclre, |
B. | Whethar age and educafional | Nod Applicable
guaifications prescribed for direct
recruits will agpply in the case of
promaolees
9. | Period of probatian, if any | year for direct recruits 83 per NIT Stalutes
0. | Method of Recrutmest whether by | 100% Direct Recruitment failing which through deputation (including short
direct recrultment or by promotion ar | lermn contract) '
by  deputation  or frensfer &
percentage of the vacancies fo be
filled by various mathods
11. | In case of recrultment. by promotion! | Deputation:
deputation firansfer, grades from | Officers of the CenlraliState Gowt. of gimilar organlzed services ! seml-
which promaticn/ deputationd | Gavt, / PSU / Statutery or Autonomous organization / Universty | Instiute
transfer to be made of national Imporance.
8) Holding analogous post on regular baais; or
b) Poasession the educational qualification as prescribed in Column No, 7,
1Z. | Il DPC exists, what s its compasition | As per the provisions contained in the NITSER Act, 2007, First Stalutes
| and the subsequent Statule.
13, | Circumstancas in which UPSC is to | Mot Applicable
be consulted in making recrument x
Mot

i}

The Medical qualificaticns possessed by the candidales should heve the recognition of the Medical Council of

Indlia

Completion of compulsory Rotating Intemship Certificate. [Registration Cerificate, an official document shawing
name of College / Instiution from where degree / diploma has been done and official document showing name of
the institulion from where experience has been gained ara required.]
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Recruitment Rules for the post of JUNIOR ASSISTANT in NITs

1. | Name of the Post = Junior Assistant
| 2. | Number of posts As per sanciioned strength.
3. | Classification | GruwpC
4. | Scala of pay PB: 1 (Rs 5 200 - 20.200/) with Grade Pay of Rs.2000/-
(Grade Pay, Band Pay) c -
5. | Whether Selection Post or non- | Not Applicabie
Selection Poste e -
B. | Age limil for direct recruits Mot exceading 27 years
Mota- Relaxabe for Deparimental Candidates uplo fve years in
accordance with  the instruclions or onders issued by the Central
. e GovEIMENt
T, Educational and other qualifications | Senior secondary (10+2) from a recognized board with a minimim
réquired for direct recrulls Typing speed of 35 wpm. end proficiency in Computer Word
Frocassing and Spresd Sheel,
Pesirable; Proficiency in ather compuder skills, slenography skills,
a, Whether age and educational | Age bar. Mok apphcable
quaifications prescribed for drect | Qualfications and Experience: Mo, but must possess at loast 1042
racrufia will spply im the case of | and having profciency i Computer Word Processing
proemoieas
8. | Period of probation,  any 1 Yearfordirect recruils as perNIT Sglutes d
10. | Method of Recruitment whether by | 75% Dwect recruitment throwgh an examinaton to be conducted by
dirack recruitment or by promotion or | tha Insfituis.
by deputstion or fransfer &
percantage of thea vacancies to ba | 25% from amongst deparimental employess Group - C In NiTs and
filled by various mathods poasessing the educationsl qualifications as prescribed in column (7)
cn the basis on a Limiled Departmiental Compefitive Examination to
be held by the KITs with minimum & vears of axperenca (Erstwhile
Group D employees) —
11, | In casa of ecruitmant by promotion’ | Not Applicabla
cepuiation Mransfer, -grades from
which promotiond deputations transter
1o e made ;
12, | I DPC exigis, whal is ils compesiion | As per the provisions confained in the MITSER Act, 2007, Fiest
— = Sietutes and ithe subsegquant Sialuies.
13, | Clreumstances in which UPSC is io | Mot Applicabls
be consulted in making recruitment
-, [4R L] ' [ B ’\ Page 23 E" 5.5
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Recruitment Rules for the post of SENIOR ASSISTANT in NITs

recruitment

1| Name of the Post Senior Assistant 8 i
2 | Number of posts As per sanclicnad strengih.
3. | Classificaton _ | GroupG -
4. | Scale of pay PH: 1 (R4.5,200 — 20,200} with Grade Pay of Rs.24000-
_ |(Grade Pay Band Pay) LI ) Pty
L | Whather Selection Post or non- | Nod applicatde
| Selection Posts _ = e
8. | Ape limt for direct recruits Not exceeding 33 years
Mote:- Relaxable for Depardmental Candidates upto five years in
accardanca with the instructions or grders iesued by ihe Central
. Clovamment
7. | Educational and olher | Senior secondary (10+2] from a, recognized beard with a minimum
gualifications required for direct | Typing speed of 35 wpm and proficiency In Computer Word
reciuils Processing and Spread Shael
Desirabla;
Proficiancy in other computer skils . slencgraphy skills, Bachelor's
3 ) degres in drect recrultment [ Selection)
B. | Wnether Bge and educational | Age bar Not applicable
qualifications prescribed for direcl | Educational Qualifications: Mo, bul must possess at keast 10+2 and
recruits will apply in the case of | having proficiency in Computer Word Processing.
promotees e B B B =T
8 | Period of probafion, f any 1 yeat for direct recruils as per NIT Statutes
10 | Method of Recruiiment whether by | 50% by Promotion failing which by Deputation (ncluding short term
drect racruinent or by promotion | contract)
of by deputation or transfer &
percentage of the vacancies lo be | 50% by Direcl Recruitment
filed by various methods
1. |In cese of recruitment by | Promotion
promotiond  deputation  Mransfer, | Junior Assistant with 5 years regular service with Grada Pay of Rs. 2000/
grades from which promotion) | selected ar the basis of DPC and service record, as specified under these
deputalion ransfer to be made regulations.
fon {includi LET GO
Officers of the Central [ Stete Govt of similar crganized sarvices [ sami-
Govt | PSUJ autonomous organization / University [ Institule of nalional
importance: Ex
a} 1} Hekding enalogous post,
i} 5 years regular service with Grade Pay ol Rs. 2000/ as Junicr
Assistant or ibs equivalent post
k) Pessessing educatioral qualificetions and experience as prescribed in
Cal.
12. [If DPC exists, what & its | As per the provisions contained in the NITSER Act, 2007, First Statutea
composition and the subsaquont Stalules.
13. | Clrocumstances in which UPSC is | Mot Applicable
- | o be consulted in. making
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Recruitment Rules for the post of ASSISTANT (SELECTION GRADE - 11} in NITs

[ 1. [ Name of the Post i Asisiant { Selection Grada-l)
2, | Mumber of posts Az par ganclioned sirengtn. =
1, | Classification Grow —
4, | Scale of pay PE: 1 {Rs.5,200 = 20,200/} with Grade Pay of Ra 28000
|| (Grade Pay, Band Pay) o
5, | Wheiher Seleclion Post or non-Selection | Not applicable
Posls
| 6. | Aga limit for direct recruits - — Naot applicable
7. | Educalional and other quelifications required | Notapplicable
| for direcl recruits | Ve L e . - L
8, | Whether' age and educational gualifications | Mol applicable
prescribed for direct recruits will appdy in the
case af promoless
8| Period of prabation, ifany e 1] 17— ==
10. | Method of Recruitment whether by direct | 100% by promalion falling which by deputation {including shond
recruitment of by promotion or by depulation | term contract)
or transfer & percentage of the vacancies to
be filled oy various methods P Y
1. | In casa ol rmecruimani, by promaliond | Promotion
deputation /trensfer, grades from  which | Senior Assistant win & Years regular serdice with Grade Pay af
promotion deputation Lransfer Lo be made R5.2400)- selecied on Lhe basis of DPC and service record, as
specified under these regulations
Deputation: 4
Cficers of the CentralfState Govi or similar organized servicas |
semi-Govl /| PEU / suloromous organization / Univarsity [ Institule
of national imponance:
&) i) Hokding anslogous post,
i) 5 yemrs regular sarvice with Grade Pay of Rs. 2400/ as Senior
faszigiant or its equivalent post
b} Possesking educational gualifications and expefierce as |
prescribed in Col. ¥
12, | If OFG-exiis, whal i3 its composition Az per the provisions contained in the KITSER Acl 2007, First
e otatuies and the subsequent Stalutes,
13, | Circumatances in which UPSC i8 to be | Nat Applicable
consulted in making recruitment A

Fimary of T mri
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Recruitment Rules for the post of AESEETAHT (SELECTION GRADE-I} In NiTs

Zanvice Commission s to be consutied
in rraking recruitment

7 | Name of the Past .I!I.BEIE-‘l'.EI'ILI: Selection Grade-l)
2 | Mumber of pusls A per sanciioned slrenglh.
a Elﬂsmﬁ-:alr.-u Group—B
"4 | Pay Band and Grade Pay or Pay ‘Beale | PE: 2 (Rs.9,300 — 34,600V y with Grade Pay of Rs 4200/
E | Whether sglection post or non-selection | Mol applicable
post
& | Age imi for direcl recruis Nat applicable
7 | Educational and other gqualifications | Not applicable
required for direct recrults
B | Whelher age and educalicnal | Mot applcable
qualifications  prescribed for  direct
recruite will apply in the case of
promiess - L.
g | Period of probation, if any Mt Applcahle
10 | Wethod of Recrutment whethar by direct | 100% by promation falling which by deputation (including short
recruitment or by promotion or by | ferm contract)
deputation or transfer & percentege of
the vacancies to be filled by wvarious
methnds
11 | In case of recrutment by promotion) | Promotion
deputation ftrarsfer, grades from which | Assistart SG-|| with & Years regular senvice with Grade Pay of
promation’  deputation/ transfer fo be Re 2800/- salacied on the basis of DPC and senice record, as
mada | specified under these regqulations.
n ort i Contract]: Officars of the
Central/State Govt or similar organized services/ semi-Gowl./
P& avtonomous organization! University! Institute of national
imporiance:
a) {) Holding analogous post;
- i) 6 years reguiar service with Grade Pay of Rs.2800-as
Assistant SG-IL or its equivalent post,
b} Possessing educalienal gualfications and experience as
e praseribed in Col. 7
12 | ¥ Deparimental Promotion Committes | As per ihe provisions contained in the MITSER Act, 2007, First
exists, whal Is ks composition Statutes and the subsequent Statutes.
13 | Clreemstiances in which Union Public | Not Applicable

oy wery

L o inf] g
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Recruitment Rules for the post of STENOGRAPHER in NiTs

HiTs _I_hu congulted in making racruitmant

1. | Name of the Pest Stenographar
2 Mumber of posis — bk As per eanctionsd strangih
3. | Clazsification Grovp-C iy
4. | Seals al péy PEA (Re.5,200.20.200) with Grade Pay of Rz, 2400/
(Grada Pay, Band Pay)
5, | Whather Selection Posli or non- | Mot applicable
Selection Posis Al j —
| 8. | Age limi for direct recruils Mot exceeding 27 years
7. | Educational and other qualifications | Essantial _ _
required for direct recruits Senior secondary (10+2) from a recognized board with minimum speed
in shorl hand BO w.p.m, in Stenography. '
Cesirable:
Proficiency in Compuler Word processing and spread shaet with
advance skills, N
B. |Wnether =ge and educatonal | Nol applicable
gualifications prescribed for direct
recruls wil apply in Ihe case of
promotees S ——
8 | Perlod of probation, ifany 1 year for direcl recruils as per NIT Statutes
10, | Methed of Recruitment ; whether by | 100% Direct Recruilment hrough examinations conducted by the
direct recruitment or by promation or | Institute.
by deputation or transfer &
percantage of the vacancies to be
filied by various methods 1
11. | In case of recruitment. by promaotions | Mol Applicable
deputation  fransfer, grades  from
which  promoliond  deputaticn/
translertobemads =
12. | f DPC exists, what is ils composiion | As per the provisions contained in the NITSER Act, 2007, First Slatules
= end the subsequent Slalules.
13, | Circumatances in which UPSE s to

Mot Applicable

i P W\ [ 4
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Recruitment Rules for the post of SENIOR STENOGRAPHER in NiTs

1| Mame of the Post | Senior Stenographer
2| Mumber of posts As per sanclioned strength
E Ciaseificabon PREa e e e i
A Seake of pay PE-1 (Rs.5,200-20,200} with Grade Pay of Rs.2800/-
(Grade Pay. Band Pay) _
8, Whether Selaction Post or non- | Mot applicabla
| Seleclion Posls .
B Age limil for direct recruts Mol exceeding 33 years
Noie- Relaxsbie lor Departmental Candidales uplo five years in
accordance with  the insiructions or orders ssued by the Ceniral
_ Gavarmmern = _
T Educational and other | Essential:
gualfications required for direct | 12th standard pess or equivabent from & recognized Board or University
PeTUIES Minirum speed in shor hand 100 w.p.m. in Stencgraphy
Dasiralbia;
Hachelor's degrea in case of direct recruitment. Proficiency in Compuier
[ Word Processing and Spread Sheet with advance skills.
B Whether age and educational | Age bar. Nol applicabla
quaifications  prascribed  for | Educational Qualifications: No, but must possess et leasl 12" standard or
diract recrults will apply in the | equivaleni and knowledge of slencgraphy.
cage of promoteas
8. Period of probation, any 1 year for direct recrults enly as per NIT Statutes.
10. Mathod of Recruitment whether | () 50% by Promation, failing which by deputation (including short term
by direcl recrultment or by | contract)
promotion o by deputation of
transfer & percentage of the | ) 50% by direct recruitrment.
vacancies to be filed by various
rmetheds o
i1 In cage of recrudtment by | Promotion :
promation/ deputation Aranster, | Stenographer with 5 years regular gardice with Grade Pay of Rs. 24D0v-
grades from which promotion | selecled or the basis of DPC, trade lest, interview and eenvice record, ag
geputation/ iransfer lo be made | specified under Lhese regulalons.
utation (in ng short term Contract); -
Officers of the Central'State Gowt. or similar organized servicesisemi-
Govi/PSU aulonomous organzations Universitylinstitule of national
impartance;
a} 1) holding analogous post,
ii) 5 years regular service with Grade Pay of Rs 2400/- as Stencgrapher
or its eguivalant post.
b) Possessing educational quallfications and experience as prescribed in
ool ¥
17| DPC ewsts, what is I8 | As per the provisions conlained in the NITSER Act, 2007, First Statules
compaosition and the subsequent Stalules
13. | Circumstancas |n which UPSC | Mol Applcabie
i o be consuted o rmaking
| recruitmant
a 5(\ Page 28 of 59
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Recruitment Rules for the post of STENOGRAPHER SELECTION GRADREA! In NITs
1. | Name of the Posi Stanagrapher G-l
2 | Number of posts As par sanciioned sirzngth ———
3. | Classification Group-B
4, | Beale of pay PE-2 (Re.9, A00-34,800/-) with Grade Pay of Rs 4200/
|| [Grade Pay, Band Pay) - § Sl e |
6. | Whether Selection Post or non-Selection | Not apphicabls
Posts kR —
&, | Age limit for direct racruils == Mot applicabla
7. | Educational and other qualifications | Mot applicabde
reduirad for direct recruits
& | Whether age and educaltional | Mot applicable
guelifications prescribad for direct recruits
_____ _will apply in the case of promofees T =
9| Paricd of probation, if any | Mot applicable =
10. | Methed of Recrultment whether by disect | 100% by promotion faling which by deputation lhnl:h.n:llng shart
recrutment or by promobion or by | term contraci)
deputation or transfer & percentage of the
| vacancies 10 be filled by various methods | i
11, | In cese of recruifment. by P'!'-I:ll'l'l-l:l‘tll:ll'i | | Promotion;
deputation [ transfer, grades from which | Senior Sienographer with & ears regular service with Grade Pay
promotion [ deputation [/ Lransler Lo be | of Rs. 2B00V- selecled on the basis of DPC, irade t2st Interview
.| mada and service record as specified under these regulations.
Ceputation [including shori term Contract):
Oifficars of the Cantral [ Blate Gond. or similar organized servicas
sEmi-Govl, f PSU ¢ Statulory or Adlonomoue organizalion J
Liniversity ! Inslitule of national imporiance
g} i} Haolding analagous posl:
iy B vears regular service with Grade Pay of Rs. 2000/- as
Sanior Stanographer or its equivalent post,
b} Educatioral qualificalions and experience
Essential
12th standard pass or equivaleni from 8 recognized Board or
University, Minimum speed In short hand 100 wpm in
Stenography
Desirable
Proficiency in Gomputer Werd Processing and spread sheel with
S e ——— A T - - m"lance EH!“ ........
12. | IFDPC exists, what is {3 compostian As per the provisions ‘contained in the NITSER Act, 2007, Firsl
L g e Slatutes and the subsequent Slalutes.
13, | Gircumstances in which UPSC = 1o be

“Not Applicable

AR AL I Py L ] AT B e e S i od |
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Recruitment Rules for the post of STENOGRAPHER SELECTION

-145 -
GRADE-l in NiTs

1 | Name of the Post Stenographer SG-|
T 7 | Mumber of posts fe per sanctioned strength
3 | Classiication Giroup-B -
4 | Fay Band and Grade Pay or Pay | PB-2 (R5.8,300-34,800/-) with Grade Pay of Ra 4600/
Scale
5 | Whether selecticn posl or non- | Nolapplicabie
 pseleclion post
G | Age limit for direct recruits Mot applicable
7 | Educational and ather | Mot applicable
quakificalions required for direct
racruils __
B | Whether age and educafional | Not applicabie
qualifications  prescribed  for
direct recruits will apply in the
case of promptees ¥
8 | Period of probation, if any Mol applicable
30 | Method of Recruitment whather | 100% by Promotion failing which by Deputation {induding short
by direct recruitment or by | ierm contract)
promelion of by deputstion or
irangfar & percertage of the
yacancies o be filled by varous
mathods -
11 | In case of recuilment. by | Promotion:
promotiond depulation fransfer, | Senlor Stenographer [SG-ll) with 5 years regular sorvice wih
grades from which promotion/ | Grade Pay of  Rs. 42000 selectad on the basis of DPC, trade
deputation/ transfer to be made. | test, Inteniew and servica record as specfied under these
regulations,
tion (ingluding short te ¥
Officers of the Cental/State Govt of similar organized
sanviceasemi-GovL/PEU/Siatutary or Autonomous organization/
Universiy! Institute of national impartanca:
alil Helding analogous posl
i} 5 years regular service wih Grade Pay of Rs. 4200/- as
Saniar Sterographer SG-1 or its equivalent post.
b} Educationsl qualifications and experience
Essential:
12th slandard pass or equivalent from a recognzed Board of
University. Minimum speed in shor hand 100 wp.m. in
Stenography. #
Desirable:
Proficiency in Computer Word Processing and spread shest with
] advance skills,
12 | if  Departmental Fromalion | As per the provisions contained in the MITSER Act, 2007, First
Commities exists, what is its | Statutes and the subsequent Statuies,
composition
13 | Circumstances in which Union | Not Applicable
Public Service Commissian is 1o
be comsuked in  making
racruifmenl
('\ Pane 30 of 59
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Recrultment Rules for the post of TECHMNICIAN, LABORATO ISTANT
WOR SISTANT In NiTs
1 | Name of the Post [ Technician, Laboratory Asaistant, Work Assistant =
— 2 | Number of posts As per sanctioned strength. B —
3. | Clasaification PR RS i T s )
4, | Scale of pay FB :1 [Rs.5,200 — 20,200/} with Grade Pay of R 2000
(Grade Pay, Band Pay) -
a Whaether Selaction Post of non- | Mol Apphcable
Selection Posals i
<] Age limit for direct recruils Mot excaeding 27 years
Moter- Relaxable for Departmental Candidates upte five years in
accordance with  the mstructions or orders ssued by the Caniral
e I Governmenl 1 L n !
7. | Educational and olher | Essentlal:
qualificalions required for drect | Techniclan/ Work Assistant
recruis Seniar secondary (10+2) from a recognized board and ITI Course of
one year or higher duralion in appropriate race.
g
Watric wilh at leass B0% marks and IT1 Cerificate of 2 years duralion ©
appropriae rade.
or
Diphoma In Enginearing of three year's duration In relesant field from &
recognized Polyleshnic / Institute.
Laboratory Assistant
1 e B Sc Degree in rekevant field from a recognized Lnversity/instifute
8 | Whaether age and educational | Age bar Mat applicable
gualifications prescribed for direct | Educational Qualifications: Mo, but must possass at least matric and 1T1
reerulls will spply In the case of | cerlificate of 2 years duration in approprate trade.
| |promotess . = = z
9. | Period of probation, Hany 4 year for direct recruits as per NIT Statutes
10. | Method of Recrutment | whether | 1) 75% Direct recruitment
by direct recruitment of by
promotion of by deputation ar | i) 25% from amongst deparimental employees in NITs on the basizscla
transfer & percentage of the | Limited Departmental Competilive Examination to be feld by the NITs
vacancies to be filled by various | with minimum & years of experience (Erstwhie Group O employees)
methods -
1. |In case of recrutment by | Mot Applicable
promation/depulation/absomplion,
grades from which promoton/
depulaton’ absorplion to be made | _—CE o
12. | DPC exists, what i i3 | A5 per provisons contaned in the NITSER Act 2007, First Stafules
compoaition and the subsequent Statules,
13, | Gircumstances in which UPSGC is | Nol Applicable
to be consulted In making
e recruitmant
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Recruitment Rules for the post of

SENIOR TECHNICIAN, SENIOR LABORATORY ASSISTANT,

SENIOR WORK ASSISTANT in NITs

1 | Mame of the Post T Senior Technician, Benior Laboratary Assistant, Senior Wark |
o i e Assislant N
2. | Number of pogis | As per sanclioned strengih.
3. | Classiication B— Gloup-S ) g -
4, | Scale ol pay (Grade Pay, Band Pay) PH; 1 (Rs.5,200 - 20,200) wilh Grade Pay of Rs 24000
5. | Whather Selechon Post or nan- Mot Applicable
Selection Posis _ s L
5. | Age limil flor direct recruits Mol applicatle et I
7 Educational and other gualiflications | Mal applicable
required for direct recrulls -
B, | Whether age a@nd educational | Not applicabla
gualifications  prescribed  for direct
pcrulte whl -apply in the case of
promeless ,
9. | Perlod of probetion, if any hot applicable z
10, | Method of Recruitment whather by | 100% by prarmotion, failing which by deputation [(including shor lermn
diract recruitment or by promadion or | conlract). '
by deputation of tansfer &
percentage of the vacancies to be
= filled by various methods -
i1, |in ecase of recrutment by | Pr n:
promefienidepulation/absorpticn, Techrician, Leboratory Assistant, Work Assistant with & yaars regular
grades from which promotion! | service st Grade Pay of Re, 2000/ selecied on the basis of trade test,
deputation! absorption to be made | interview and service record, as specified under these ragulations.
;] m i in term Con . E
Employees of tha Centrall State Govi. Or similar organzed parvicas!
Sami - Govld PSUT autonomous grganzation/ University Institule of
natlonal impodance:
a) i) helding analogous post;
il & years regular service with Grade Fay of Rs 2000/- as
Technician/Lab AssistantWork Assistant or equivelent.
b} Educational qualificaticns and experiance
Essential:
Technician/ Work Assistant
Senior secondary |10+2) from a recognized board and 1Tl Course of
ane year or higher duration in appropriate trada.
O
Matric with-at least 60% marks and IT) Certificate of 2 years duratian in
appropriate frade, :
O
Diploma in Engineering of three year's duration in refevant field from =
recognized Polytechnic / instiuta,
Laboratory Assistant
B Sc Degree in relevant fiekd from a recognized Universibyfinstiube
Experignce: 5 yeérs expenenca of handling labaratory equipment and
carrying oul laborasiory expenment in any University ! College |
Research Institute / State Govemnmert [ Central Government i
Govarnment Undaraking / PSU / Institution of natlen importance [
= Reputed Privats Industry f Organization.
Fe—HEPG-enistawhel-e jon | -Aa—-per-provisione—-eart i
= = Eifid 1He SobEsquEn SEeE
A CRCOEENCEs e Wheh URee-Is o | NotAppieate———
be consulted in making recruitmant — . -
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st of TECHNICIAN (SELECTION GRADE-I), LABORATORY

ASSISTANT (SELECTION GRADE-II), WORK ASSISTANT (SELECTION GRADE-II) in NITs

| Name of the Post

Techniclian |Selection Crade-Il|, Laboratory Assistant (Selection Grade—
I}, Waork Assistant {Belection Grade-ll)

be consulled in maxing recraitment |

W FARAT D, Py ey B DA el Same Tl e ity o 1T

2. | Number of posts = As per Banctioned strength,
3. | Glassification Group-C L iy
4, | Scele of pay (Grade Pay, Band Pay} | PB:1 (Rs.5, EL‘l:l 20 EL'II!}| with Gmdn F':.'l;,.l nr F!n ZRO0/-
5 | Whether Selecton Post or non- | Mot apphl‘-ﬂtllé
Seleclion Posie = _1
B | Age fimil far dirgat rul:rull.s Mot applicable. =
7. | Educelional and other gqualfications | Mot applicatle
requirad for direc! recruits r
B. | Whathar apge and educational | Not applicable
gualificaiions prescrived for direct
recruils will apply in the case of
_prometees pin P
9, | Period of probation, 1 an any Nm applicable
10, | Method of Recrultment whether h-lr E'; promiotion, failing which byd&pmatnn {including shart lerm contract).
direct recruitment or by promation or
by deputalion or fransfer &
perceniage of the vacancles to be
fified by various mathods o
11. |In cese of recruiment By | Promodion @
pramadion/deputation’absarption, Senior Technician, Senior Laboratory Assistant, Senior Work Assistant with 5
grades fram which  promotion! | years regular service al Grade Pay of Rs. 2400/- selecied on the basis of
deputations absorption o be made trade test, interview and service record, as spocified under these requlatons, |
atlon (including short Contractj:
Employees of the Central’ Stale Govt. Or similar organized services! Semi —
Gowtd RS autonomous arganization!  Unbersily  Institule of naticnal
impariance:
a) i) holding analogous post,
i} 5 years regular service with Grade Pay of Rs 2400M- as Senior |
Tachnician, Santor Laboratory Assistant Sanior Work Assistant
b] Educational gualifications and experience
Essential : :
Tachnlcian/ Work Assistant
Senior secondary (10+2) from a recognized board and IT] Course of one year
or highar duration in appropriale trade.
Qr
| Matric wiih at leasi B0% marks and (Tl Certificate of 2 years duration in
appropriale Fade.
or
Dipiorma In Engingering of three year's duration in relevent feld from a
recognized Polylechnic ) | natitule,
Laboratory Assistant
B.Sc. Degres in relevant figkd from a recognized University/nsiifute
Expoerience:
10 yesrz experience of handling laboratory equipment and Engineering
equipment and earrying aul lahoratory experiment inany Univessity | College
! Research Inslitute ! Slate Govamment ! Central Government [ Government
Lindertaking / PSU / Insfitution of nation importance f Repuled Privale
Industry / Organization of which at least 5 years at level of Senior Technician
) M with GP of Rs.2400¢- orequivelent.
12. | IFDPC exists, whal is lts composition | As per the provisiors contained in th& HITEEH Act, 2007, First Statutes and |
- WIS, =
13, | Circurnsiances in which UPSG is.1g| Noi Aosplicable
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Recruitment Rules for the post of TECHNICIAN (SELECTION GRADE-1),
L ABORATORY ASSISTANT (SELECTION GRADE-I),
WORK ASSISTANT (SELECTION GRADE-I) in NITs

1 [ Mame of the post Technician (Gelection Grade-l), Laboratory Assistant (Selection
Grade—1), Wark Assistant (Selection Grade—1
2 | Number of posts As per Sanclicned strengih.
3 | Classification Group-H _ _ .
4 | Pay Band and Grade Pey ot Pay | PB:2 [Rs.5,300 — 34,800) with Grade Pay of Rs 4200
Srala
E | \Whether seiection post or npon- [ Not appicable
| selection post mpy— ,
& | Age-limit for direct recruits Mot appliceble
7 | Educatonal and cther gquakfications | Mol applicable
retquired for diract recruits = =
8 | Whether age and education | Not applicable
qualfications prescribed for  direct
recraits will apply I the case of
|| promotees :
9 | Pariod of probstion, i any | Mot applicabi
10 | Method of Recruitment Whather by | By promolion, failing which by deputation (including short term contract).
direct recruiment or by promation cr
by deputation or firansfer &
percentage of the vacancies lo be
filled by various methods
11 | In casae of recruitment. by promotion / | Promotion
deputation fabsorption, grades from Technician {Selaction Grade-I1}, Laboratory Assistant (Selection Grade—
whizh promation’ deputation/ | |1}, Work Assistant {Selsction Grade-ll} with B years regular sarvice al
abzorption o be made Grade Pay of Rs. 2800/ selecied on the basis of irade test, interview
and service record, as specified under thase : regulations.
ion (i shor term Co i
Employees of the Centrall Stale Govt Or similar arganized services/
Semi - Gowt/ PSW autonomous organization/ Uniwersity Instilute of

pational imporiance:

g) 1) holding analogous post;
ii] & years regular service with Grade Pay of Ra 2800/~ as Techniczn
{Seleclion Grade-l), Laboratory Assslant {Selection Gradel), Work
Assistant (Selection Grade-il}

b} Educational qualifications and experience

Egsential :

Techniclan! Weork Assistant

Sentar secondary (10+2) from a recognized board and ITl Course of one

year or higher duration in appropriate trade,

or

Matric with at least 0% marks and IT| Cerlificate of 2 years duration in
appropriate trade.

or

Diploma in Engineering of three year's duraticn in relevant field from a
recognized Polytechnic /I nstitute.

Labaratory Assistant :

& Sec Degrea in relevant field from a recognized Universityinstitute
Experience:

16 years experienca of handling laborstory equipment and Erginesring

| equipment and carrying out laboratory experimant in any Unkversity /

Caollege L Eesaarch lnstiiute.f State Govesnment L Ceniral Governmentd

.-.I“'I o [ R h ] i

[ DA B P Ay b DR B0

1 ¥ naticm SCE
| Fepuiad Private Tndustry 1 Organization of which ai [east & years al level |

S

S\
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of Technigian (Selection Grade-l), Laboratory Aseigtanrt (Sefection
Grade—I1), Work Aseiztant (Salection Grade—I) with GP of Ra.2800/- or
aquivaint

EF

If Departmental Promation Committes
exisia, whal ig its composafion

As par the provigione containad in the NITEER Act, 2007, First Statutes
and fhe subsequent Statules.

13

Clreurnatances in which Union Public
Sarvice Commission s 1o be
ernsuhed in making recruitmant

Mot Applicable

ST ARNDL AN Py Ay i CAT S PRRARE Ms b S RA LS
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Recruitment Rules for the post of SUPERINTENDENT / ACCOUNTANT in NITs

Mame of [he e Posl

| Superintendent f Accountant

| Wumber of posts A5 per S E-anmlnnal:l strength, = !
| Classification Group B

Scake of pay iGrade Pay, Band Pay] | PB:2(Rs.0 300 — 34, BO0Y- ) with Grade Pay | of H:El 2000~

Whether Selection Post or  non- | Mol Applicania

Selection Posls

“Age limit for direct recruis

Mol pxceeding 30 years

Educational and ather qualifications
regaered for direct recrufis

Mote- Relaksble for Departmental Candidoles uplo five years in
accordance wih'  the instructors of crders wsued by the Central
Governmeni

Essenilal;

A, Superntondent:

i) First Class Bachalors Degrea or its equialenl from a mcognized

Liniveraity or instilute i any disciphne (in universites withoul a system

of Honeure degres, equivateni number of courses)

Oy i

ij Master's Degree from a recognized University or Institule with
mucelant acadamic record,

i Knowledge of Compuler applications viz, Werd processing, Spread
Sheaet,

B. Accountant:

it First Class Bachelors Degree in Commerce wih Honours in

Accountancy | Finance or egquivalent in grede from a recognized

University or ingtitts.

or

Mazter's Degree in Commerce /| MBA (Finance) rom a recognized

Unhversily or ingtiute with excellent academic record.

i) Knowledge of computer application viz. word processing, Spread

_Sheet and computer - based accounting software,

8. | Whether age and sducational | Age bar Mot applmb'a
qualifications prescribed for direct | Educational cation:
recruits will apply In Ihe caea of | A. Buperintendent
promotees Mo, but must possess at least Bachelor's Degree of ite equivalent from
a recogrized Univarsity or Institule in any discipline
B. Accountant
Mo, but musl possese at least Bachelor's Degree in Commerce or its
equivalent from & recognized Unjversity or |nstiute
9. | Period of probation, f an |1 year for direct recruits as per NIT Statules
10. | Method of Recruitnent whether by | 75% by direct Recruitrment
direct recruilment or by promoiion or by
deputstion or transfer & parcentage of | 25% by promotion from Assistant (SG) with GP of Rs 42004 [faling
the wacancies to be filed by various | which by deputation (including shor term contract)]
melhods
11. | In cese of recruitment. by promotion’ | Promotion;
deputation fransfer, grades from which | Assistant (SG-] with 2 years regular senice with Grade Pay of
promation/ deputation! transfer to be | Re.4200/- selecied on the basis of DPC, interview and service record,
made as speclied under these reguiations. |
including = Centr
Officers of the CentrakStale Govl, or similar crganized services/semi-
Govi/PSU aulonomous organization’ University! Instiute of national
impartance:
a} i) holding analogous post
iy 2 years reguler eervice with Grade Pay of Rs. 4200/ as
SUpanntenden of fis equivapent post #
b) Pesseseing educational gualification and experi
— — = inCal 7 e ) Fereil e
Page 36 of 59
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A= per provisions contained in the MITSER Act, 2007, First Statules ard |

12, | If DPC axists, whal is ile compesition
the subseguent Slatules.
13. | Circumstances in which UPSG & to be | Not Applicable
censulied in making recruliment *

- e A L o e S ety o W T

»\
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Recruitment Rules for the post of SENIOR SUPERINTENDENT in NITs

4, [ Mame of the Post | Senior Superintendent
2. | Mumber of posts As per Sanctioned strangth L ]
3 | Classificalion Giop-H
_d_ Scake ol parj@rada Pay, E:and F'E}']-_ | PB:2{Rs8300—24 E':Ih' h'nih Gra-:lﬂ F'E[g'_l.':f Rs 4600
A _f-_"g.!'['gugﬂ'uer solechion Post or non=-3election Posts r-_kgt_;ggl_n:.aj:nla
6. | Age limit for direct recruits Mot apphcable
7 | Educational and ather qualifications required | Mot apphicable
for direct recruils L - e
8 | Whether age and educational gualifications | Mol applicable
prescribed for direct recruits will apply in the
casgofpromoteés =~ 0 09000000 | -
= Pencd of probation, fany . Not applicable
10, | Method of Recrltment whether 1:.5.l airect E::,r promation, failing which by depuiation {inctuding shert term
recruitment or by promation or by deputation or | coniract).
fransfar & percentage of the vacances 1o be
filled by varous methods
1. | In case of recrugment. by promationd | Promotion;
deputation  fransfer, grades from  which | Seperintendent or Accounlant with 3 years regular service {out
promoticn’ ceputationd fransfer 1o be made of which 2 years In Assistani [3G-1) in case of promeless from
Assistant |SG-1) o Superinkendent) with Grade Pay of Rs.4200/-
| selected on the besis of DPC, interview and service record, as
| specified under these regutations.
A, Suparintendent
Mo, but must possess &t |least Bachelors Degres o s
equivalent fram a rmecognized University or Instiute in any
discipline
B. Accauntant
Mo, bul must possess al least Bachelor's Degree in Commerce
or its equivalent from a recognized University or Institute
Deputation (including short term Contract):
Officers of the CentralState Gowt. or simiar organized
_ samvicesizemi-Govl /PELY autonomaus organization’ Uninversity
Insfituie of national mporance:
a) i) holding analogous post,
i) & years regular service with Grade Pay of Rs. 4200/- as
Superintengient or ity equivalent posl.
b Educational gualification and experience
Essential:
First Class Bachelor's: Degree or equivaent grade from a
recogrized University or Instilute in any discipline (In
universities without & aystem of Honowurs degres, equivalent
number of COUrSES)
or
i) Masier's Degres from a recognized University or Insfituta with
axcellent academic record,
if) Knowladge of Computer applications wiz. Word processing.
Spread Sheel
Experience;
5 years experience as Superintendent’ Accountant with GF of
Rs. 42001
12. | If OPC exists, what is its composition As per provisions contained in the NITSER Act 2007, First
Statutes and the subsequent Statules,
T3 | Cicumstances n_which JPSC is io be | Nol Applcabie
consufed in making recruifment —
Page 38 of 59
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Recruitment Rules for the post of SUPERINTENDENT (SELECTION GRADE ~ I} in NITs

1. | Meme of the Past Superintendent (Selection Grade-ii) i
2. | Mumber of posts Ag per Sanclioned Strengih
3. | Claseification Group-8
4. | Scale of pay P8 - 7 (Rs.8,300 — 34 800V} with Grade Pay of Rs 4800/
X {Grade Pay, Band Pay) s e
"5, |\Whether Salection Post or non- | Not applicable
Selection Posts oI n —a— -
B, ﬂe limi For direct | rEtmll:s Mof apolicable i
7 | Educational and other gualfications | Not applicable
| required far direct recruits
8 |Whether age and educatonal | Mot Applicable
gualfications prascribed for direct
racruita will apply In the casa of
promolees B
9. | Period of probation, i any ot epphcable
i0, | Method of Recrultmeni whether I:qr By promotions, “failing which by deputation {including short term
direct recruitment or by promotion or | contrast)
by deputation or transfer &
perceniage of the wvacancles 1o be
flked by various mathods
19, | In case of recruitment. by oremaotion! | Promation:
deputation / transfer, grades from | Senior Superintendent with 2 years regular service with Grade Pay of
which prometion | deputation /| Re. 4604/~ selected on fhe basis of DPC, inferview and servica, as
transfar 1o ba made spacified under these regulalicns
A, Buperintendent
Mo, but must pessass at keast Bachalors Degree or its eguivalent
Irorm a recognized Univarsity or Instiute in any discipline
B. Accountant
Mo, but must possess at least Bachelor's Degree in Commerca or (L&
ubvalent from & recognized University o Insu!ute
ion (including short term Cont
Officars of the CaniralSiate Gowt. or similar organized servicas/semi-
Gaovt (PSLY sutonomaus organization MUniversityAnstitute of national
Imgomance:
a) 7l Holding analogous post;
iy 2 yaars regular service with Grade Pay of Ra 4600/-88 Senior
Superintendent or its equivalent post.
By  Educatiznal gualification and exganence
Eesential:
Superintendant:
First Class Bachelor's Degres or equialent grade from a recognized
University or Institute in any discipling {in urversibes without a
syatem of honours Degree with equivalant number of courses)
i
i) Mastar's Degree from & recognized University or Institute with
excellent academic record
I} Knowledge of Computer applications viz. Word processing, Spread
Shesl,
Exzperienca:
bl o 2 :,r_edgg_s__g:mmem as Senior Superintendent with GF of Rs.4600/-
12, | FCPC exists, what is its composition | A5 per the provisions contained (n tha NITSER Act 2007, First
P Siatules and Ihe subsaquent Statutes
T3 [ Circumstances. in_which UFSG. 15 1o | NoL Applicabie e
08 CORSUNED In Making recriiment

LA Sl Sy iy H CAT e i B b S b ey T
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Recruitment Rules for the post of SUPERINTENDENT (SELECTION GRADE — |} in NITs

,. 1 | Mame of [he Poat E Eup-n-rlni&r'l-dElnl fS-EIEttlnﬂ lﬂrﬂda-l:l
Z | Murmber of posts - Lo T = Mg poi f_:_»&_n_c_tEn_la_E[ Etrﬂnglh = ——
3 Ciﬂﬁsﬂlnﬁfmn Groug-B e )
4 | Pay Band and Grade Pay or Pay Scalk FB- 2 (F=.8,300 - 34 aﬂm—; with Grade Pay of Ra.5400/-
5 | Whether selection post of non-selection post | Nl Applicanle
"B | Agelimil for directrecnits Mot Applicable
5 | Educational and other qualfications required | Mot Appicable
| [ fordirect ecruits § At
E | Whether age and educational qualfications | Not Applicable
prescribed for direct recruils wil epply in the
case of promolees AL
B | Parod of prd:ua!mn if any Mol Appiicahle
10 | Method of Recruitment whether I:l;.l direct | By promoticns, failing which w deputation (including shon
recrulfment or by promotion or by deputation | temmn contract)
or transfer & percentage of the wacancies to
be filled by various methods ==
11 | In case of recruftment. by promation’ | Promotion: Superinfendent SG-Il with 2 wears regular
| deputation  fransfer, grades from  which | service with Grade Pay of Fs. 4800/ selected on the baeis
| promoBion’ deputation/ transfer io be made of OPC, interview and service, as specifed under these
regulations,
Educations| Sualification:
&, Superintendent
Mo, bul musl possess at leas! Bachelor's Degree or its
equivalent from a recognized University or Inslitule in any
discipline
B. Accountant

Mo, but muest possess at least Bachelors Degree In
Commerce or its equivalent from & recognizad Univessity or
Institute

Deputation (i short f s Officers of
the CantraVSiate Govt, o similar organized services/aaml-
Govt /PSUS autonomous organizafion MUnivessity/institule of
national importance:

&l Holding analogous post

i) 2 years regular service with Grade Pay of Rs. 4800i- as

Superinfendent  SG-Il  or its  equivalent  post.
b) Educational quakfication and exparence

Essential:

Buperintendent:

Firgl Class Bachelor's Degree or equivalent grade from a
recognized Unlversity or Institte in any discipline (in
universities without a system of honours: Degree with
eauvalent number of coursas)

or

i} Master's Degree from a recognized Unnersity or Insfitule
with excellent academic record

i} Knowledge of Computer applications vz, Word
processing, Spread Shael.

Experience:

7 yoars exXpEEnce 5s W

Rg. 4&13'{11'
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12 | If Departmental Promolion Commillee exists,
whal is ils composition

As per [ne provisions contalned In the NITSER Act, 2007,
First Statutes and the subsegquent Statules.

13 | Gircumslances in which Union Public Service
Commission I8 fo be consulted in making
recruibitant

Net Applicable -

PRl B Tay ar ey Le s Descoerm o b bl eed Je s
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Recruitment Rules for the post of PERSONAL ASSISTANT in NITs

Mame of the Poal

Poreonal Assistant

|h.'. i |
i b

Humber of posts

qugcr_snn:lldﬁed 'st_rrarhi:-lﬁ'i

Classilicelon

Groug-B =

Scabe of pay (Grade Pay, Band Pay) |

BB . 2 (e D300-34800) with Grade Pay of Rs 4200/

tn (& fea

Wihethar  Seleclion
Sclecton Posls

Post or non-

Met Sopicseble

Age limit fior direct recruits

'1'-]::1 exceading Bﬂ;eam.

==

Educational and other qualfications

Essentlal: Graduate in any discipling or s equivalent fiom a recognized

required for dirsct recruis

Whathsar age and educstanal
qualifications prescribed for  direct
recruits will apply In e case of
promelees

RBeard or Univarsity. Minimum speed of 100 w.p.m. In stenography.
Not Applicable

Pered of probation, if any

Method of Recruitment whether by
dirgct recruitmant of by promaotion o

deputstion or  transfer &
peqcentage of he vecances to be
filled by various methods

5.

In case of recruitment. by promaotion'
deputation firansfer, gradas om
which promotion deputalion’ transfer
o be made

1 Vear for Direct recruils 2s per NIT Statutes

100% Direct Recruitment through exeminaticn 0 De conducied oy the
Institute

12.

if DPC exists, what is Its compasition

Az per Ihe provisions contained in the MITSER #fct, 2007, First Statutes
and the subsequent Stalutes.

13.

Circumslancas in which UPSC s 10

b :_gr-a.uned in making recruibment

Mot applicable

BT Py TEL Py ety L S W ol e B e o e

a\
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Recruitment Rules for the post of SENIOR PERSONAL ASSISTANT in NI
1, | Name of the Posl | Benior Personal Assistant e =
_2. | Number of posts Ag per ganctioned strength
3, | Classification. Giroup-8 ==
4, | Scule of pay PB-2 (Rs8300-34800) with Grade Pa.-_.r of Ra46000-
_____ | [Grade Pay, Band Pay)
5. | Whether Selaction Poszt or non- | Not spplicable
| Eplection Pogis — =
| B Age Emil for direct recruits Mot apphcable
7. | Educational and other gualfications | Mot appiicable
| recallred for direct recruits
A Whether gge - and educational | Not applicable
qualifications prescribed for dinec
recruits will apply in the case of
promotess
8, | Period of prabation, if any Mot appllt.ablu L%
10, | Method of Recruitment whether by E'.g.n promations, falllng which by deputaticn (including short term contract),
direct recruitment or by promodion or
by depulation or fransfer &
percentege of the vecancies o be
filled. by vanous methods
11. | In case of recruitment by promation/ | Promotion! Deputation {including short term Contract},
deputation fransfer, grades from | Personal Assisiant with 5 years reguler service al Grade Pay of
which pramotion/ deputation/ | Rs 4200/ sekecled on the-basis of OPFC, trade test intardiew end serndics
transfer ko be made recond, as specified under these regulations.
Deputati luding short term Contract) y
Dficars of the CentraliSiate Govl or similar organized services/sami-
Giovlkd PEW aulonomous organization fUniwarsity!Instiute of national
Impartance:
al i} Holding analogous post;
iy & Years regular service with Grade Pay of Ra, 4200/ as Personal
Asgslant or i1s eguivalent post.
b} Educalional gqualificaiions and experiancea @s praseribed in Col, 7
Essential Graduate in any discipline or its equivalent from a recognized
' .| board or university. Minimum speed of 100 w p.m in stenography.
12 | I DPC exisls, what is its composition | As per the provisions conlained in the NITSER Act, 2007, Fisl Siatuies
and the subsaquant Statutes. =2
13, | Circumstances in which UPSC is o | Mot Applicable
ba consulted im making FEEI".{[D’I'EEHI

FERLIRAANTE B P ey ki
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Recruitment Rules for the post of PRIVATE EECRET&EH" in NiTs

g | ‘;Emeﬂ“hﬂ Post == Private Sanrawry = —
2 | Mumber of posts Aa per sanchioned strength il
3. | Classfication. [ Group-B. s S
"4 | Beale of pay PE.?  [R30300-34B00) wih Grade Pay o Rs 4800/
[Grada Pay, Band Pay) After 2 years of reguiar service, the incumbent will ba eligiole for PB2 with
_ ) L | GP of Rs.54000- (NFG) e
“& | Whether Selection Post or non- | Mot Apolicable
| | Belection Posts
B | Age limit far direcl recrits Mot Apph:abla N
7. | Educational and other | Mot Applicable
gualiifications required for direct
| recruts
8. | 'Whether age and educatioral | Not Applicatie
gualifications prescribed for direct
recruits wil apply in the case of
promotees
8. [ Period of probation Ifany Mot applicable
10, | Melhod of Recruitment whether by | By Promotion, faling which by degutation {including short term contrac).
direct recruitment or by promotion
or by deputalion of trensfer &
percentage of the vacancies 1o be
fillad by various methods " ol
11, |[In  case of- recritment. by | Promofion, ‘
promotion!  deputation  fransfer, | Senlor Personal Assistart with 2 Years regular servica at Grade Pay of
grades from which promotion/ | Rs 46000 selected on the basis of DPC, trade test; interview and service
dopulation/ transfer to be macs | record, 8s ggrfml under these regulalions,
; ticn (i rm Go
Officars of the Cenfral/State Govt. or similar organized servicesisemi-
CoviPSU! autonomous organizationd University/ |nstilute of national
Impartance.
&) i) halding analegous posk;
i) 2 years regutar service with Grade Pay of Rs. 4G00/i-az Senior
Personal Assistant or it eguivalent post.
b} Educational qualifications end experience
Essen
Graduate In any discipline or its equivalent from a8 recegnized boerd or
university. Minimum speed of 100 w.p.m in stencgraphy.
72 |if DPC mwsls, whalt |z s | As per ihe provislons contained in the NITSER Asl, 2007, First Statules
composition and the subsequent Statules.
13, | Circumsisnces in which UPSC §s to | Not Applicable
be consulled in making recruiment

R e A gt LT
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Recrultment Rules for the post of TECHNICAL ASSISTANT in NITs

cansulled In making recruitment

1. | Name of the Post _ | Technical Assistart _ === 0 T
2. | Number of posts s == AS per sanctrgggd_;ﬂl_‘gngih
_ 3. | Clessification Group-B =
| 4, “Scale of pey [Grade Fa Pﬂg Band Pay} PB =2 [Ra, 8, 300 - :5-1 EEIEM' -} with Gm-:l:t P:w of Ra. 4200/-
5 | Whether Sglection Post or non-Selection | Nol Appiicable
Posts = N
8. | Age imE for direct recruits Mot excaoeding 30 years
Mote:. Relaxable for Departmental Candidates upto five years in
accordance with  the instructions or orders issued by the Candral
o = Gavemnmen 0 L2 s
7 | Educational and other qualfications | Essential;
required for cirect recruits First Class in B.E /B Tach. in relevant subject or equnsalent grade from
& recogrized University [ Instiluta
OR
First Clags Diploma in Engineering in relevant Field with excellent
| o |‘cademirecod SR =<
8. | Whether age and educational | Age bar Naot applicable
qualifications  prescribad  for  direc! | Educa alificati
recruits will apply in the case of | No, but must pessess atleast Diploma in Engineering of three years
promotess P | duration In relavant feld from a recognzed Polytechnic ! Instiute.
9. | Period of probafion, if any . 11 Year for direcl recrults as per WIT Slalules. ]
10, | Metnod of Recruitmant whather by direcl | 75% by direct Recruitmant
recruiiment or by promotion of Dy
deputation or Wanafer & percentage of | 25% by promotion from Technician {SG-1) with GF of Rg,4200(- |fafing
{he vacancies o be filled by various | which by deputation {including shart term contract)]
____ | mathods SUPRINNE Aot LI W ool — e It =
11, | In case of recruitment. by promotion! iR
deputation firansfer, grades from which | Technician (5G-) with 2 years regular service with Grade Pay of
promoton deputafion) transfer to be | Rs 4200/ seiecled on the basis of DRC, nlerview and semvica record,
made as spacified under these regulations.
Deputation {including short term Contract):
Officare of the CentralfState Govl or amilar organized services/semi-
Govt/PSW autenomous organizationd University! Inatitute of national
imporiancs:
al) hoiding analogous post
il 2 years requiar service with Grade Pay of Rs. 4200/- as Technician
(SG-1) prils eguvalent post
b Possessing educational gualification and experience as prascribed in
Col, ¢
12 | [ DPC exists, what is its composilon | Aa per the provisions contained in the NITSER Act, 2007, First Statutes |
== Lh i i e Sl | and the subsequent Statules. e B
13 | Gircumstances in which LUPSC & lo be

Mot -"-.pph-r.‘:sll::-la
|
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Recruitment Rules for the post of SENIOR TECHNICAL ASSISTANT in NITs

1. | Nama of ihe Post | Senier Tochnical Assistant ik
2. | Mumber of posts Aa per ganclionad strength. d
3. | Classificalan Group-8 - e
4. | Scale of pay P : 1 (Rs.9,300— 34 _800/-) with Grade Pay of Re.4600/-
_|{Grade Pay, Band Pay) A
5 | wWhether Selestion Post or non- | Mot Applicable
__| Salaction Posts _ i .
B. | Age limit for ditect recruits Mot Applicable .. == =
7. | Educsiicnal and ather | Mot Applicable
gqualifications required for direct
E recrlls o A ?
B | Whether age and sducational | Not Applicabde
quelifications prescribed for direct
recruits will apply in the case of
promalees
8, | Pedod of prabation, if any Mot applicable T
10, | Method of Recruitment whether | 100% by promotion fasing which by deputation (including shom term
by -direct recruitment or by | contrach
promotion of by depulation of
transfer & percentage of the
vacancies to be filed by vanous
meihods
11, |In czse of recrutment. by | Promotion;
promoticny  deputation  ftransfer, | Technical Asaiatant with & years regular service with Grade Pay of 4200/-
gredes from  which promelion/ splected en the basis of DPC, trade test, interview and service record, as
deputation/ transfer to be made specified under these regulations. s
Deputation (Including short term Contract)
Officars under the Central / State Governments / Universilies recognized
Research Institutes or [netitutes of national impartance or Govt laboratory
ef PSL:-
g} ) Halding anelogous post ar
ii] With at least 5 years regular service n posts with GF of 42040/ as
par 6" Central Pay Commisson of eguivalant
b Educational gualification and experience
Essential:
First Class Bachelor's Degree in Sciences of Engineerng in relevant
subject or equivalent grade from a recognized Unmvarsity [ Inatitute.
ce: 5 years a8 Technical Assietant with GP of Re4200/-
12 | If DPC exists, what is its | As per the provisions contained in the NITSER Act, 2007, First Stalutes
compasition and the subsequent Statutes.
13. | Clreumstances in which UPSC is [ Not Agplicable
ta be consulted N meking
recruilment

r_“—ﬂ-’_h—lm-'“"h- e Py o %
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ent Rules for t t of TECHNICAL ASSISTANT (SELECTION GRADE Il)
in NITs
[ﬁ'l.w Name of the Post P Technical Assistant (Selection Grade [I)
2. | Number of posts As per sanctioned strength, -
3, | Classification SRR s
4. | Scaie of pay PB- 2 (Rs.5,300 - 34 80(/-) with Grade Pay of Rs. A800/-
|| {Grade Pay, Band Pay) N
Whether Selection Past or non- | Not applicable
Belection Posts L i - gl
8. | Age limit far divect recruits _Nat appicatle
7. | Educational and cther qualifications | Mo applicable
required for direct recruits -
B, | Whether age and educational | Nol Applicable
qualifications  prescribed  for  direct
recruits will apply in the case of
promolees _
8. | Pericd of probation, if any Mot anplicabla
13, | Methcd of Recruitmenl whethes by 100% by promotion failing which by deputation | including ehart |
direct recruitment or by promefion or | lerm contract)
by deputation or transfer & percenisege
of tha vacancies o be filled by various
lIrI.IIﬂl..Hﬂ5
1. | I case of recruitment by pmrmtmn.' Promaotion:
deputation transler, grades from which | Senior Technlcal Assistant with 2 years regular senvice with
promotion! deputation/ transfer to be | Grade Pay of Rs. 4800/ selecled on the basie of DPC, trade
rade test interview and servics record, as specified undar these
regulations. L
Deputation (inclu rt term Cont s
Officers of the Cantrall State Govt, Or similar organized services/
Semi - Gavl/ PSLY autonomous organization/ University Institute
of natipnal impodance: -
aj Iy holding analogous posl of
il i) With at lesst 2 years regular service in pests with GP of
AB40/ - as per Gih Central Pay Commissian or equivalent post
bh Educational qualification and exparianca
Essantial:
Firgt Clags Bachelor's Dagree In Sciences or Enginearing in
relgvant subject or equivalant grade from a recognized Liniversity
! Inetifuda,
=i . 2 years as Technical Assistant with GF of Re. 4800/~
12 | IfDPC exists, what is its compostion. | As |:I-E:F the provisions confained (n the NITSER Acl, 2007, Firs
Statules and the subsequent Statutes e
13 | Cireumstances in which UPSG is 1o ba | Not Applicabie

consuited in making recruitment
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Recruitment Rules for the post of TECHNICAL ASSISTANT (SELECTION GRADE 1)

in NITs
1 Nama of 1he Post T Technical Assistant (Seloction Grade I
2 | Number of posts As per sanctioned strength B
3 | Classification Group-8 . e
4 | Pay Band and Grade Pay o Pay Scals PR 2 {(R=8,300 - 34, B00/-) with Grade Pay of Rs.5400/-
"5 | Whether solacton post or non-selection | Not applicabia
post ||
B | Age &mil for direct recruits | Mot applicable = E
7 | Educatlonal and other quelifications | Mol applicable
required for direct recruits ——
& | Whether aga and educalional | Mot Applicable
qualifications prescribed for direct recruits
will apply In the caze of promolaes
& | Period of probation, §any | Mot Aﬂpllcatﬁgl
10 | Method of Recruitment whather by direct | 100% by promotion failing which by deputation {including shaort
recruitment or by promotion or By | term contract)
deputation or transfer & percentage of the
wacancies to be filed by various methods
11 | In case af recrutment by promotion/ | Promotion:
deputation Aransier, grades from which | Technical AzsmtantiSelection Grade 1) with 2 years regular
promotiond deputaton!  transfer to  be | service with Grade Pay of Rs. 4800/~ setectad on the basis of
maada DPC. frade ifest, interview and senice record, 85 specified
under these regulations.
Educational Qualifications: Mo, but musi possess al least
Diploma in engineering of 3 years duration in relevant field
from & recognized polytechnic or insiitute
eputation (i ing short Contract). Officers of the
Cantralf State Gowt. Or simier organized services! Semi -
Govl) PSUY autcnomous crganizationd Unhversily Inslilule of
nationgl mporlarce: -
a} i} holding analogous postor
i) With &t least 2 years regular service in posts with GF of
4500J- as per Bih Central Pay Commigsion or egquivalem
paost.
b} Educational gqualfication and experience
Ezsantial;
First Claes Bachelor's Degree in Sciences or Enginearing in
relevand subject or equivalent grade from & recognized
University [ Instiute.
Experienca: 2 years as Technical Assistant SG-Il with GF of
Rs 4800/-
12 | Deparmertal Promotion Commiliee | As per fhe provisions contained in the NITSER Act 2007, First
axists, what is its composition Statutes and the subsequent Statutas. '
13 | Circumsiances i which Union Public | Net Applicabla
Sarvice Commission i o be congulted in
making recruitment

s L A [ Py b i
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Recruitment Rules for the post of JUNIOR ENGINEER /| SAS ASSISTANT
[ LIERARY AND INFORMATION ASSISTANT in NIiTs

\_ | Name of the Past Jr. Englneer | SAS Assistant | Library and Information
Assistant y 2 E S el
2. | Mumber of posts As per sanclioned strengih,
3. | Ckassificaticn _Group-B
| 4 | Scale of pay [Grade Pay, Band Pay) | FB -2 (Rs.5,300 — 34, B00/-) with Grade Pay of Rs. 4200/
| 5| Whethar Selection Post or noa- | Nat Applicable
__| Sedection Posts |
6. | Age limit for direct recruits Mot exceeding 30 years.
7. | Educational and cther gualifications H
required for direst recruits
A, Junior Enginecr
First Class Degree in science or BE. | B.Tech, in relevanl field
from a rmcognized University or Inslitute,
OR
Firgl Clase Diplorna in Enginearing in relevant Field with. excelbant
acadamic record
B.SAS Assistant
{i} First Class Bachelor's Degree in Physical Education from a
recognized University or Institution,
(i) Streng recoed of pariicipation in college activities inciading arts
(painta, photographs, drama, dance, musiz), event management,
journalisim atc.
iC. Library & Information Assistant
First Class Bachelors Degrea in Sclence [Ans Commerca from
recognized University Anstitule and Bachelors Dagree in library
Selence.
Dealrable: Post Graduate Diploma in Library Automation and
Matworking, FEDCA or equivalent from a recognized Inatitution
B | Whathar ege and educational | Mot Applicable
qualifications  prescribed  for  direct
recruits Wil apply In the case of
promotess
9. | Parod of probation, if any 1 Year for direct recruila as per MIT Biatutes
10, | Method of Recruitment whethar by | 100% direct recruitment
direct recruiimeni or by promclion or
by depulalion or lransfer &
pecenlage of the vacancies to be
filled by various metheds S = 4N
M, | Incase of recruidment. by promation/ | Mot Applicabie
deputation Mransfer, grades from
which prometiond deputalion transfar
Lo be made M TR e PO
12, | If DPG exiats, what is ts composition | As per the provisions contained in tha NITSER Act, 2007, First
Tl 1l = Sistutes and the subsequent Statules.
13, | Cicumstances in which UPSC s fo | Mot Applicable

be consulted in making recruitment
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Recruitment Rules for the post of ASSISTANT ENGINEER /| SENIOR SAS ASSISTANT |
SENIOR LIEIFIEHE AND INFORMATION ASSISTANT in NiTs

—_

Mame of tha Poal

Assistant Enginoer Senlor SAS Assistant | Senior Library and
Infarmation Assistant

2 | Number of posls Ag per sanctioned strength. P
3, -I:|EE-EI1'I:E|.HJI'I Group-B
4, | Scale of pay {Grade Pay, Band Pay) PH - 2 (R2.0,200 — '3-1 A00Y-) with Grade Pay of Rs 4600/
£ | Whether Selechon Post or non-Selection | Mot ﬂl’.‘lp|IGElb|El
y = l3DEI::— fane e
B | Age lwiit for dirsct recruits | Not applicable
7 | Educatonal and other gqualfications | Not applicable
required for direct recruils : -
£ | Whether aga and educational | Mot applicable
qualifications  prescribed  for  drect
recruits  wil apply in the case of
promolees |
8, | Period of probation, [ any | Not _applicabie
30 | Method of Recrulment whether by direct | 100% by prometion failing which by deputation { including shart term
recruitment or by promotion or by | contract)
deputation or transfer & percentage of
the wacancles fo be filed by varous
methods
11. | In cese of recruitment. by promotion! ion:

deputation Mfransfer, grades from which
promoilon/ deputation! transfer to be
macde

Jr, Engineer’ SAS Assistant LIA with 5 years regular servics with
Grade Pay of 4200¢- selected on the basis of DPC, trade test,
inlerview and senvice record, as specified under these regulations,
Educational Qualifications:
A_ Assistant Engineer
Mo, but musl possess at leas! Diploma n angineering of 3 years
duration in relevant field from a recognized polytechnic or institute
B. Senior SAS Assistant
Mo, but must possess at least bachelor's degrea in physical
educailon from a recognized unversity or institute
€. Senlor Library & Information Assistant
Mo, but must possess at least bachelor's degree in library sciance
from @ recognized university or institute
Deputatio ng shor ontract]:
Officers under the Central / Stale Governments [ Universities
recognized Research Institutes or institutes of natienal Imporance
or Govl. lataratory of P5L:-
a) i) Holding analogous poslor

b} With at least & years regular service in posts with GP of 4200/-
&8 per &' Central Pay Commission or egulvalent.
b) Educational qualification and expearience
Essential:
&, Asalstant Engineer
Firsgt Class Degres n BE.
recogneed

{ B.Tech in relevarnt field from a
Uninvarsity or Institute.

; 6 years ag Junior Engineer with GF of Re 4200/-

B. Senlor SAS Assislant

{iy First Class Bachelor's Degree in Fhysical Educstion from a

recognized University or [nstitution.

{ily Strang record of participation in college activities including arte

{paints—photographs—drama,—dancemusic)—event-management |

[eTrmansm aic.,

TGRS EUW

3

mmﬁmm
C. Senior Library & Information Assistant
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Firs1 Cless Bachelors Degree in Sclence JAns/ Commerce from
recognized University finstilute @nd Bachelors Degree (n liorary

Sclencs,
Experience: 5 years as Lbrary and information Assistant with GP of

R 4200/

Cesirablg; {
PG Diploma in Uibrary Automalion and Networking of PGOCA or
equivaiant from a recognized Institution.

12. | 1l DPC exisls, what = its composition A% per the provisicns contsined in the NITSER Ach, 2007, First |
Slatutes and the subseguent Statutes.

13, | Circumstances in which UFSC is to be | Mot Applcable

consulted in making recruitment

. \ FPage 51 of 59
AT PRV T P e L OOy P AU B WS ) W T Ll flﬂ:frf



| Number of posts

- 167 -

Recruitment Rules for the post of ASSISTANT ENGINEER / SAS ASSISTANT /

LIBRARY INFGEMATIDH ASSISTANT (SELECTION GRADE — 11} in NITs

| Name of the Post

Assistant Engineer! SAS Assistant(Selection Grade ) Library
and Information Assistant (Selection Grade I}

I:LEIEEIH:EUDI'I

Scale u:nf pay- (Grade Pay, Band F'a_ﬂ

yWhether Selection Post or non-Selecton
F'DSE

Ag per sanclioned atlenq:h.
lEun:lu =B

| Mol a-,:nphcabll:

Mot apphcabls

'Edunam:.unai and olher qualificalons
required for direct recruits

Nt spplicabbe

Whelher age and  educational
quaifications prescribed  for  direct
recruita  will

apply In the cose of
promodoes

Net applicable

Peried of probation, # any

Mot Ep_EIIcabIE

hiathod of Recruiiment whether by direct
recruitmant or by promaltion  or by
deputalion or transfer & percentage of
the wvecancias 1o be filled by wvarious
meihods

100% by promation failing which by dapuiamn tincluding shaori ferm
coniraci)

In case of recruitment. by promotion
deputation ftransfer, grades from which
promofions deputation/ transfer to be
made

| Promotion:
fssistant Enginesr/Senior SAS Assistant/Senicr LIA with 2 years
regular sarvice with Grade Pay of Rs. 4600/- seleclad on the basis of
DPC, trade test, interview and service record, 8s specified under
fhese regulations.

Edug ualification

A, Assistant Englneer

Mo, but mus! possess at least Diploma in anginearing of 3 years
disration i ratevant field from a recognized pelytechnic or instituie

B. SAS Asslistant(SG-Il)

Mo, but must possess at least bachelor's degree in physical
education from a recognized unversity or institute

€. Library & Information Assistant{8G-11}

Mo, but must possess at least bachelor's degree in library science
from & recognized university or insfitute

ort te
Officers of the Cenirall State Govt. Or slmﬂa:' organized services!
Semi - Gavl/ PSU/ avtonomous organization! University Institute of
natianal importanca: -
a) 1) holding analogous post or
iy With at beas! 2 years regular service in posts with GF of 4600/
as per 6th Central Pay Commission or equivalent posl.

b} Educaticnal qualification and experiencs
Essential:

A, Aseistant Enginear

Firgt Class Degree B.E. / B.Tech. in relevant figld from & recognized
Unlrersity ar Institute.
Experience; 2 years 85 Assistant Engineer with GF of Re.4600/-

B. SAS Assistant (3G-l)

{iy First Class Bachelor's Degree in Physical Education
Univarsiky or

from a3
| metiturtiom,

C(f@iniE, pholographs, i dmma dance, rrquIr.:} event managemem

: purnHIETI* e

Experience; 2 years @3 SAS Assistant lmlh &P of Rs, qﬁﬂw

8 BT P e s 4 Do B e Fe o a i Fe sy i ETa o
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C. Library & Information Assistant [SG-11)

First Class Bachelors Degrea in Science [Arts/ Commarca from

recognized Universiy fnstiivte and Bachelors Degrae in likrary

. Soiance, |
| Exparience: 2 years a5 Library and information Assistant with GP of

Rs.4800/-

Desirable:

iy PG Diploma in Libwary Automation, and Networking or PGDCA or

o i i equivalent from a recogrized Institution.
12. | W DPC exists, what 5 i3 compositon Az per the provisions confained in the NITSER Act, 2007, Fhest

| Stalites andlhe subsaquent Statutes.

13, | Girgumatances in which UPSC & to ba | Mot Apolicakble

consulted in making recruitment

R B, P Eeip d DA A S s S e e Samary of il wsay
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INFORMATION ASSISTANT (SELECTION GRADE ~1j in NiTs

1 | Mama of lr;_g Bl Assistant E|15|1'|::1,:r.| EAS Assistant {EEEJEI::“ Grade ||.|l LH.';l'.ar}l and
Information Assistant (Sclection Grade |}
7 | Mumber of posls As per aanctlnned stmr'-gl: =L
i _'I;'_:E;'-ilf:',ﬂl.l:ll'l i | Group-B L y — - P - |
"4 | Pay Bané ang Grade Pay or Pay | 1 PB 2 (A% 9,300 ~ 34 8005} with Grade Pay of Rs.5400/-
Scale L |
4 | Whether selection | post o nen- | Mol Applicable
selection p:ml
G | Age it for diract recruits Mot Applicable - il
"7 | Educatioral and other gualifications | Mot Applicable
required for direcl recrufs i
"B | Whether age and educational | Mol Aopicable
gqualifications prescribed for direct
recruits will appy in the casse of
pramaiees
9 | Period of probatan, if any Mot Applicatla R
10 | Method of Recruitment whether by | 100% by Prometicn failing which by deputation (including short tesm
direct recruiiment or by promolion or | coniract],
by  deputation or transfer &
parcartage of the vacancies 1o be
fille oy warous methods
11 | In case of recruitment. by prometion) | Premotion:
deputation Jitransfer, grades from | Assistant Engineer/ SAS Assistant(Selection Grade I Library and
which prometion! depulationd transfer | Information Assistant (Selection Grade 1) with 2 years regular service
o be made’ with Grade Pay of Rs. 4800/- selacted on the basis of DPC, {rade test
Inlzrview and senviee recond, 23 specifiad under these regulations
Educational Qualifications:
A Asgistant Engineer
Mo, but muslt possess al leasl Diploma in engineering of 3 years
duration in relevant field from a recognized polytechnic or instilute
B. SAS Assistant{SG-1)
Mo, but must possess at least bachelor's degree in physical education
from & recognized university or instilule
C. Library & Information Assistant{SG-1)
Mo, bul must possess al least bachelor's degree in library science from
& recognized university or institute
Deputation (including short lerm Contract):
Oificers of the Cenlral’ State Govt. Or similar organized services) Semi
- Govt.d PSU autonomous organization/ University Institute of national
importangs; -
a} i} holding analogous post or
i) With at least 2 years regular service in posis with GP of 4800/ as
per Bth Ceniral Pay Commission or equivalent posi
b) Educatisnal qualification and experence
Essential;
A, Assistant Engineer
First Class Degrea B.E. ! B.Tech In relevant fisld from a recognized
L.Innra-rsltg.' ar Lnahiu!a
Eﬂ. ¥l | S E L
B.SAS Aﬁla’t&nt—{ﬂ
gh—t=ral_ =Py aiest—Edatation—Ffrom—a-—
i SR iecagnrzed University or Institution
- (i) Strong record of parlicipation in college activities including arls
Page 54 of 59
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(paints, pholographs, drama, danca; music), evenl managemaent,
Journalism ele

Experignce: 2 vears ag. 3AE Assistant BG-I| with GP of Re.4800/-

. Library & Information Assistant (BG-1)

First Clags Bachelors Degree in Science Mrite/ Commencs from
recopgnizad  Unhvarsily fnstiule and Bachelors Degree in library
Srlance

; 2 years a5 Library and information Assistant SG-I with
GP of Re.48000-
Dasirable:
| i) PG Diploma in Library Automation and Melworking or PGDCA or
= e | equivalent Trom a8 recognized |netiutian,
12 | K Deparimental Promotion | As per the provsions contained in the NITSER Act, 2007, Firs! Statutes

Commities  exists, what 8  is | and ihe subsequent Sistuies.

Sl ) gy | iy
13 | Circumaiances In which Unicn Fulbbz | Mot Applicable
Service Commission 15 0 be
consullad in making recruilmant

1\5 Fage 65 of 59
RANIREFT S8 Fayphereys bye s e Somrs e R s ! MY i

i



=171 -
Recruitment Rules for the post of PHARMACIST in NiTs

I | Name of e post Pharmacist i
j 2 | Numberof pi.:é:.ém_ - | Ag per Sanciioned slrength =
|3 | Classification - |orenma - _ =
| 4 | Pay Band and Grade Pay or Pay Scale | PE:1 {Rs.5,200 - 20,200} with Grade Pay of Rs. 2800/
5 | Whether selection pesl or ron-selection post | Mot Apolicatle
& | Ape=limit for direct recruits. i Mol Eﬁeeding_z? YEATS, N

7 | Educalional and cther guaifications roguired | Essential:

for direed fecruite {i} 10+2 or ecuivalent in Science subjecls from
recognized Board or University.

(i) 2 Years Diploma with First class and minimum § months
intemship in  Pharmacy from an Institule recognized
by the Pharmacy Councll of India;

{il) Registersd as Pharmacigl with State Phamiacy Council

B | Whether E'EE and educetion gualifications _ﬁﬁ.t“."'ﬂfll:-:l.”l:EIHE
prascribed for divect recruits will apply in the
casa of promoles

B | Pariod of probation, f any 1 year for direct recruits as Far MIT Statules

10 | Method of Recruiment Whether by direct | 100% Direct recruitment
recruitment ar by promotion ar by deputation or
fransfer & perceniage of the vacancies to be
filked by varous methads

11 [in case of recruitment. by prometion /| Not Applicable
deputation /ebsorption, grades from which
promationd deputationd absorplion to be made

12 | ¥ Departmental Promotion Commiltes exista, | As per the provisions contained in the NITSER Act, 2007,
whal Iz its compasition First Statutes and the subsequent Statutes.

13 | Circumstances in which Union Pulfic Service | Not Applicable
Commission I8 fo be consulted in making
recrultment

Note:  Pharmacist afler 2 Years exparience in the Grade Pay of Rs,. 2800/ will be placed at Senior Pharmacist by way of
granting Non Functional up-gradation to the next highar Grade Pay of Rs.42000- in PB-2 after their 2 years of
ragular service and may be re-designated as Sr. Pharmacist [personal to the incumbent),

&r. Pharmacist with GF of Rs.4200/- and 7 years of sarvice wilh at least 5 years of sarvice in GP of Rs.4200-
may be considesed for promotion to the post of Pharmacisi{SG II) with GP of Re.4800/-.

\ Fage 56 of 59

A ERTEEA T AR P LEXKes By kS Tidm2

'.;"I".



172-

bea consulted in making recruitment

Recruitment Rules for the post of PHARMACIST (SELECTION GRADE - I} in NITs
1. | Nameoftha Post Pharmacist [Selection Grade -I]) =
2, | Numbaer of posts Ag per sanctioned strangth,
_ 3. | Clessification Group-8
4, | Scale of pay (Grada Pay, Band Pay) | PB: 2 {Rs.8,300 — 34 B00/-) with Grade Pay of Rz 4600/
5. | Whether Selecton Post or non- | Not Applicable
Salaction Posts - . g -
_B_ | Age limit for direct recruils Mol Applicable
7. | Educstional and other gquakfications | Not Applicable
|| required for direct recrulis 1 e
&, | Whaeither age and sducalional | Mot Appfcabia
gualifications prescribed for direct
recruils will apphi in the case of
_._| promatees — —— S el ek g
8. | Period of probation, if a any Mot -a-pFﬂIL'.Eblu =
10, | Mathed of Recrultmen! whether h:,r 100% by pfnmﬂmn {alllﬁg which by deputation {including shori term
direct rearuftment or by promaotion or | contract)
oy deputatiocn or fransfer &
percentage of the vacancies o be
| filled by varous mathods e - i
11 | In ease of recrultment. by promolion! | Promofion:
deputalion Mtrarsfer, gredes from | Senior Pharmacist with 5 years regular service with Grade Pay of 4200/-
which promotion’  deputation’ | selected on the basis of DPC, irade iest, interview and service recond,
transfer io ba mada as spacified undar thesa ragpatlnn;
Contracty

Officars under the Canfral [ Siate Governmanis § Universities racognizad

Research Insfiutes or Insfiules of nalional imporiance or Govt

labaoratory or PSU -

a) [}y Holding analogous post or

i} With at least 5 years regular sarvica in posls with GP of 42000- as
per 6th Central Pay Commission or eguivalant.

b} Edusational qualificalion and expernence

Essential:

i) 10+2 or eguivalant in Saanca subjacis from

recognizend Board or University.

{il) 2 Years Diplama with First class and minimum Gmanihs' inkemship in
| Pharmacy from an Institute recognized by the Pharmacy Council of
| Indka

(i} Registered as Pharmacis! with Siate Pharmacy Coundil.

Experience;

B | B years as 3r. Phamacist in Ihe recognized Instiviel Hogpital,

12. | F DPC exists, what is its composition | As per ine provisions contained in the NITSER Act, 2007, First Statules
| &Bndthe subsaquent Slatles. = = i) Il

13, | Clreumstancas i which UPSC is o

Not Applicable

MmO P ey § AR T e s i S P ey 0 Ty

Page 57 of 58
i I



-173 -

| 2 [ Mame of the Post | Pharmacist [Selection Grade |) =
| 2 | Mumber of posis fig per sanclionod strength
| 3 | Classiication Group
| 4 | Gcale of pay PR 2 (Rs 9,300 - 34 SO0V} with Grade Pey of Rs ABDOI-
[Grede Pay, Band Pay] o
g | Whether Sebeclion Pesl o non- | Nolapplicatble
Selection Posla - R N T -
6| Age limit for direct recruits Not applicable i S, |
7 | Educational and octher guakfications | Mot apphcable
| required for direct recruts i s Sy, o e = —
8. | Vihethor age and educational | Noi applicabla
oualifications peescribed  for  direct
recruits will apply in the case of
__| pramoines i = _
9, | Periodof pl‘ﬂlﬂilﬂn T any Nﬂta];p-lrcahle
10. | metwod of Recruitment whether by | 100% by promoton faling which by deputation (including short 1erm
direct recruitment or by promation or by | contracl)
deputation or fransfer & percentage of
lhe vacancias to be filled by worious
| methodsa
11. | In cese of recruitmeant by pr-nmnl::.n.l' Promotign:
deputation /iransfer, grades from which | Pharmacist (S |1} with 2 years regular senice with Grade Pay of Rs
promation/ deputatian/ transfer io be | 4800/ selected on the basis of OPC, lrade lest, interview and senvice
mada regord, as specified under these regulstions. z reeergdl
ort term Cont
Officers of the Centrald Siate Govl. Or similar organized services! Semi
- Gavld PSLY avtonemoys organezation! University Institule of national
imparanca; -
a) [y holding analogous posiar
i) With al leasl 2 years regular service In posts with GP of 4600/- as
per Gth Central Pay Commission or equivalent post.
o) Educational qualification and expenence
Essential: ,
() 10#2 or .equivalent i Sclence subects  from
recagnized Board or University.
(i) 2 Years Diploma with First class and minimum Bmonthe’ inlermship
in Pharmacy froa an Inetitule recognized by e Pharmacy Council of
Indiz
(ifl] Regstered as Pharmacist with State Pharmacy Council
Experience; 2 years as Pharmacist S inthe recegnized Institutel
. |Haspial
12. | F DPC exisis, whai s iis compositan | As per the provisions conlained in the NITSER Acl 2007, First
Statutes and the subsequent Statutes.
13, | Circumstances in which UPSC is to be | Mol Applicable
‘corsulted in making recruitment - |

}
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Recruitment Rules for the post of MULTI TASKING STAFF (ATTENDANT /
MALI/ DRIVER etc.}) in NITs

|
=l

Mame of the Post

“Multi Tasking Staff
fAttendant / Mall J Driver eto.)

consulted in making recrutiment

| 2. | Mumber of posis As per sanctioned strength.
3. | Classification Group-G
L Scake of pay FBE 1 [Rs 200 — 20200/ with Grade Pay of 3, 1800/
{Grade Pay, Band Pay) = —
5, | Whether Selection Post or  non- | Mol Applicable
Sebection Posla
6. | Age B for direct racruits Botwaen 18 - 27 years
7. | Educational ard other qudlh:al:lq:n: Egzential:
racuired for direct recruits Matricwfation or 1Tl paes in relevent aubject / area from a recognized
board aor |netitute.
May ba adoptad as per spacial requiramants of tha post in the Instiwte, if
any
Driver [FB-1 with Grade Pay of Rs 18000}
i} Matriculation or IT] pass in relevant subject / area from a recognized
board or Instiute
il) Possessing a valld driving license for driving an LMWHMY
i} Knowledga of motor mechanism
iv] Experience of driving a mator wehicle for at leasi 3 vears
I v] Age relaxation may be given lo the experienced candidates
8, | Whether age and educational | Mot .ﬁ.pmmtua
gualfications prescribed  for  direct
recrulls will apply in the case of .
| promolaes 2
8. | Petiod of probation, if any 1 year for direct reciuils as per NIT Statutes
10. | Mathod ol Recruibment © whether by | 100% Direct Recruifment
direct recruitment or by promction or
by deputation or transfar & percantage
af the vacanses to be filled by various
ST
11, |In case of recruitment, by promefion’ | Mot Applicable
deputation  Mransfer, grades  from |
which promotion/ deputation’ trarsfer
.| to ba made ol
12. | IfDPC exists, what is ts composition | /s per tha provisions contained in the NITSER Act, 2007, Frel Statutes
sl i - and the subsequent Statules.
13. | Circumstances in which UPSC i to ba

Mot Apolicable
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BoG 43.13 To consider the revision of Pay of Faculty and Scientific/Design Staff

in Centrally Funded Technical Institutions (CFTIs) following the pay
revision of the Central Government employees on the
recommendation of 7t" Central Pay Commission (7" CPC).

The Deputy Secretary to the Government of India, Ministry of Human

Resource Development, New Delhi has informed vide OM F.No0.15-4/2017-TC dated
27.10.2017 Annexure — 43.13.(i) from pages 179 to 185 for Revision of Pay of Faculty
& Scientific/Design Staff of the Centrally Funded Technical Institutions (CFTIs) on the

following terms and conditions:

1. (@)

(b)

()

The pay fitment in respect of the Faculty would be as per fitment
table at Annexure-l of OM dated 27.10.2017.

The nomenclature of Assistant Professors (Contractual) is changed into
Assistant Professor Grade-II (Presently in AGP 6,000 and AGP 7,000) and
Assistant Professor Grade-l (Presently in AGP 8,000 and AGP 9,000).
There shall be no change in the terms and conditions of appointment, or
nature of appointment as done earlier as per MHRD letter no. 23-01/2008-
TS-1l dated 18.08.2009 read with 16.09.2009. Institutes should put in
place a process for discontinuation of non-performers. The initial pay for
Assistant Prof. Grade-Il (level 10) be mapped to cell no.8 of the Annexure-
| of OM dated 27.10.2017 i.e. Rs.70,900 instead of the 7 non-compounded
increments.

The pay of Directors of 1ITs/IIMs/IISc/IISERs/NITIE whose pay scale in 6™
CPC was Rs.80,000 (fixed) shall only be fixed at level 17 (i.e.
Rs.2,25,000/- fixed) and pay in respect of all other Directors who were in
the existing pay scales of Rs.75,000 + Rs.5000 (Special Allowance) shall
be fixed at Rs 2,10,000/- (fixed). However, the present Special Allowance
of Rs.5000/- shall continue till a final decision is taken on revision of
Special Allowance after consultation with the Ministry of Finance.

2. Therevised pay structure for different categories of Faculty is based on the
following as per the Pay Fixation Method stated below:

(@)

(b)

The Pay Fixation formula followed in the 7" CPC for Central Government
is being followed in the academic pay structure too, moving from the
concept of Pay Band and Academic Grade Pay to that of Academic Levels
and Cells.

The first academic level (corresponding to AGP of Rs.6000) is numbered
as academic level 10. Similarly, the other academic levels are 11, 12,
13A1, 13A2, 14, 14A and 15.
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(c) Each cell in an academic level is 3% higher than the previous cell in that
level.

(d)  The Index of Rationalization (IOR) is 2.67 for AGP less than Rs.10,000
and 2.72 for the AGP of Rs.10,000 and above.

(e) The entry pay for each level is as follows:

Level Academic Grade Pay | Entry Pay
(Rs.) (Rs.)

10 6,000 21,600
11 7,000 25,790
12 (Annx.-1) 8,000 38,000
12 (Annx.-1) | 8,000 29,900
13A1 9,000 49,200
13A2 (Annx.- | 9,500 52,300
1)

14 10,000 53,000
14A (Annx.-) [ 10,500 58,500
15 - 67,000

The Pay Matrix based on the above propositions on Academic Levels,
Cells and Entry Pay is at Annexure | & Il of OM dated 27.10.2017.

) For fixation of pay of an employee in the Pay Matrix as on 1%t January,
2016, the existing pay (Pay in the Pay Band plus Academic Grade Pay) in
the pre-revised structure as on 315t December, 2015 shall be multiplied by
a factor of 2.57. The figure so arrived at is to be located in the Academic
Level corresponding to employee’s Pay Band and Academic Grade Pay in
the new Pay Matrix. If a Cell identical with the figure so arrived at is
available in the appropriate Academic Level, that Cell shall be the revised
pay; otherwise the next higher cell in that Academic Level shall be the
revised pay of the employee. If the figure arrived at in this manner is less
than the first cell in that Academic Level, then the pay shall be fixed at the
first cell of that Academic Level.

If a situation arises where more than two stages are bunched together,
one additional increment equal to 3% may be given for every two stages
bunched, and pay fixed in the subsequent cell in the pay matrix.

3. Increment
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(1) The annual increment is given in the Pay Matrix at 3%, with each cell
being higher by 3% over the previous cell in the same level, rounded off to
nearest 100. The annual increments to each employee would move up in
the same academic level, with an employee moving from the existing cell
in the academic level to the immediate next cell in the same academic
level.

(i) There shall be two dates for grant of increment namely, 15t January and 1%t
July of every year, instead of existing date of 15t July, provided that an
employee shall be entitled to only one annual increment on either one of
these two dates depending on the date of appointment, promotion or grant
of financial up-gradation.

4. Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Matrix as follows:

On promotion, he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level. The
pay shown in this cell would now be located in the new Academic level
corresponding to the post to which he has been promoted. If a cell identical with
that pay is available in the new level, that cell shall be the new pay; otherwise the
next higher cell in that level shall be the new pay of the employee. If the pay
arrived at in this manner is less than the first cell in the new level, then the pay
shall be fixed at the first cell of that level.

5. Allowances
The decision on allowances of faculty of CFTIs will be taken after
consultation with the Ministry of Finance. Till a final decisionon Allowances is
taken, all allowances will continue to be paid at existing pay structure, as if the
pay had not been revised with effect from 01.01.2016.

Superannuation and Re-employment

The existing provision on superannuation and re-employment of faculty
shall continue as per extant provisions.

6. Scientific/Design Staff:
The revised pay of Scientific/Design Staff shall be mapped into the normal
replacement pay of 7" CPC.

7. Date of implementation of revised pay and allowances and payment of arrears:
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(1) The revised pay and revised rates of Dearness Allowance shall be with
effect from 01.01.2016.

(i) Payment of arrears shall be made during the current financial year 2017-
18, after deduction of income tax as admissible.

(i)  An undertaking shall be taken from every beneficiary to the effect that any
excess payment made on account of incorrect fixation of pay in the
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary in the same manner as
provided in Ministry of Finance (Department of Expenditure) O.M. No.1-
5/2016-IC dated 29™" July, 2016.

(iv)  The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to
all eligible faculty.

8. The above revision is in line with the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide O.M. No.1-5/2016-IC dated 29" July, 2016.

9. All other provisions/conditions not mentioned in OMdated 27.10.2017 shall
continue to apply as per MHRD letterno.23-1/2008-TS-II dated 18.08.2009 read
with 16.09.2009.

10.Anomalies, if any, in the implementation of the OM dated 27.10.2017 may be

brought to the notice of the Department of Higher Education, Ministry of Human

Resource Development, Government of India, for clarification/decision of the
Central Government.

The matter is placed before the Board of Governors for revision of

pay scales of Faculty and Scientific/Design Staff of the Instituteas per terms and

conditions of OM F.N0.15-4/2017-TC dated 27.10.2017 issued by the Ministry of Human

Resource Development, Government of India, New Delhi.
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ANNEXURE —43.13.i

F.No{78-4,/2017-TC
Lovernmental India
Ministry of Human Resource Development
Departmertof Hi gher Educaton ;
TC Section ANNEXURE — 43.13.

TR

Shastri-Bhawan, New Delhi
Dated: ctober, 2017
To, #‘?‘G

The Dir'e:tnrs.
All E-EIIII“»';IH;.F Funded Technical ]nstlmtiu:r;s

Hfic/Design  Staff.in Centrally Funded
ﬂﬁmuﬁﬂﬂaﬁf'ﬂ Central
: _ﬂiiﬂ?m[iﬁﬂrﬂﬂfﬂrﬂnmmlﬂhn

Sub:- Rﬂdsldll of pay of Faculty and Sclent]
Te:hm-ml Institutions [EFTIELT_ lowing
Gwm:numplu}rmm Htﬁ'l‘hﬂﬂ' TLE N
[?* ﬂ];l Fe ._..-| LT

Tam dheﬂad to say that the Gw:mmgnt n[ lqd;; ha-.re dnﬁiaﬁ, aﬂnr taking into
consideration: e recommendations made by:the Ba ay Heview Commirsae to ravise the Pay
of Faculty. mdmmmﬁmﬁw  Technicalifnsi
t!'ﬂ FH_.F' e i I o -. . q L ri ;

inuat Ir}qn-PErfam¢rs 'ﬁ'u:
inne 1;.5 eell no. 8 of the

[c] The pay of: Duncmrs of EITs,:’]EJ'-isJ-‘HSﬁ:,."I EER;,&H_!;_I_‘]_E wﬁu,;:-e pa;.r»sm]: in 6% CPC was
Rs, 80,000 (fixed) shall anly be fixed: at evel17:(l.e: Rs: EJEE,J;I'EFEFI fixed) and pay In
respect of all other Direetars wha were In the- Exljtlng pay-scales of s, 75,000 +
He. 5000 (Special Allewance) shall be fxed at s 2,10 A00/- (fixed) However, the
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present Special Allowance of Rs.50004- shall continue till a final decision is taken on
revision of Special Allowance after-cofifitation with the Minlstry of Finance.

2.  For SPA, SLIET & NERIST:-

(i)  The pay fitment In respect of the Faculty would be as per fitment table at
Annexure-]L.

(i} The pay In respect of all Directors whe were in the existing pay scales of Rs.
75,000 + Rs.5000 (Special Allowance) shall be fixed ar Rs Z,10,000/- (fixed).
However, the present Special Allowance of Rs.5000/- shall-continue till a final
decision Is taken on revision of Special Allowance after consultation with the
Ministry of Finance.

3. FordT, EIEEI_HJ_IIFFI‘&HI‘FITII:—

()  ForAcadamicposts other than those contained in Annexure-11 of this order, they
shall follow AICTE Pay Revision orders.

(i)  For Directors, the Annexure-1l above shall apply as per 2(if) above.
L B . _
The revised pay structure furdtﬂuém categories of Faculty Is based on the following:

a) The Pay F:l::mu:mfnrmull I’nllnmd,m ﬂlw?ﬁﬁtﬁnh&mmmwumzmh being
followed in the academic pay structire too, moving from thﬁmﬂpt of Pay Band
and Academic Grade Pay to that of Academic Levels and Cells.

b)  The first academic level (corresponding to AGP of Rs.6000) Is numbered as
academic level 10. Similarly, the other academic levels are 11, 1Z, 13A1, 13AZ,
14, 14A and 15. _

¢)  Eachicellinan academic levelis Hﬁ-k.hf;hu than the previeus cell in that level.

d)  The Index-of Rationalisation (10R) is 2.67 for AGP less than Rs.10,000 and 2.72
for the AGP of Rs.10,000 and above.

&) The entry pay for each levelis as follows:

Level . |AcademicGrade| Entry Pay (Rs)
Pay(Rs).
10 y | 6,000 21,600
11 7,000 25,790
12 (Annx.-1) 8,000 38,000
1Z2{Annx-1) | 8,000 29,900
13A1 3,000 49,200
13A2 (Anmv.-1] | 0,500 52,300
14 10,000 53,000
144 [Annx-T) | 10,500 58,500
15 . 67,000

-
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The Pay Matrix based on the above propositions on AcademicLevels, Cells and Entry
Fay ls at Annexure | £ I,

(f)  For fixation of pay of an employee in the Fay Matrix as on 1stlanuar}r, 2016, the
exlsting pay (Pay in Pay Band plus Academic Grade. ﬁaﬂ In.the pre-revised
strucfure as on 31st Decemher.‘iﬂlﬁ shall be. mu‘:t[p!fﬁd'b;t a.factor of 257, The
figure so arrived at is_to be located: uﬁgiﬂdmngﬂmbsmspnMIng to
employee's Pay Band and ﬁn:adn::dii: Grade Pay (n the nﬂrrﬁnylumin If-a Cell
identical with the figure so nrﬂmﬂ-ﬂjsngﬂ;h}ﬁwn R Fl!t@:_ﬁmd:l_:mlc

Level;that Cell shallibe the:rey 1) 'ﬁ"-ﬁ“ﬁ gt mext/higher
Academic Level shallbe the revised pay.ofithe employee;Ifthe figure 2
in:this'manner fs less than the firsticellin'that Academic Level then

be fixed at the first cell nrmamcaﬁmu qul

.---_I!-.l ||'|n..\I

If a situation arises whete' rnu-‘ﬁ_ 1 f{fﬁ‘waﬂ“ d, togeths

additional Inuremmt equalto 3% may. he _ i

th&di!aﬂﬂmninhnml'. pm )

¥ -.h“...

T - T g
e [t 3 ey e ] '
o ey B S e
. .- " L ke Pt !
El F ﬁ&w PR B . 0, e R T T i 2 2 (PR S

i Mﬂmﬂmamﬂlmn
in ﬂ:mwh?ﬂ. then the pay

shall bs fxed.stithe Brst cellnfthat foel

7. Allowances
The- drz:cis]un onallowances ufl’a:ukt_-,r qt‘EFI‘Is wﬂ] he. l.'a.'r.r.eml‘qe:: cﬂnsuita.l:lun with

_____

continue to be pald at ::-:l*ir:lng pay 5m|3ture,-as-;a’£ the pajr ﬁad rl-n': bEE]'I ravised with effect
from 01.01.2016.

-
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B.  Superannuationand Re-employmept; .

~ The existing prnﬂi,'lnns on superannuation and re-employment of faculty shall
continue as per qm;ﬂvislum!

9.  Sclentific/Design Staff:-

The revised pay of Sclentific/Design Staff shall be mapped into the normal
replacement pay of 79 CPC.

10. Date ofimplementation Hmhﬂmmﬁnﬂnmu and paymient of arrears:

(1) The reviséd Pay and revised rates of Dearness Allowance shall be with effect from
01.01.2016.

(i) Payment of arrears shall be made during the current financlal year 2017-18, after
deduction of income tax as admissible.

(i) An undectaking shall be taken from every beneficiary to mluﬂ’agtht any excess
payment made on account of incorrect fixation of pay in the revised Pay Level or
grant of inappropriate Pay Level and Pay Cells ar any other excess payment made
shall be adjusted against the future payments due or otherwise to the beneficlary in
the same manner as provided In Eﬂ;ﬁx'ﬂﬂmmﬁ (Department of Expenditure]
OM.No.1+5 f2016-1C dared 29% July, 2016, ; ;

(iv) The revised pay in the relevant Level and Cell together ‘with the applicable

allowances including arrears of salary as mentioned above shall be paid to all eligible
faculty.

11.  The above revision is in line with the guldelines issued by the Ministry of Finance
(Department of Expenditure) vide O.M. Noi1-5/2016-IC dated 29% July, 2016,

12.  All other provislons/condltions nat mentioned in this order shall continue to apply
as per MHRD letter no. 23-1/2008-T5-l.dated 18.08.2009 read with 16.09.2009.

13.  Anomalies, if any, iur.tiwimplemmul:inn of this.order may hhﬂumu to the notice

of the Department of Higher Education, Minlstry of Human Resource Development, for
clarification; decision of the Eehml.ﬂmmnt. it e,

. : . : .-
la m ] s —
Deputy Secretary to the EmmﬂnfEm
Copy to

1. Directors of all Centrally Funded Technical Institutions (CFTIs).

Principal Secretary to Prime Minister, South Block Central Secretariat, New Delhi
secretary [Coordination], Cablnet Secretartat, Rashtrapati Bhavan, New Delhi.
Gecretary, Department of Expenditure, North Block, New Delhi,

secretary, Department of Personnel & Tralning, North Block, New Delhl

14,  Hindi version wlli fallow.

i W opd

et



-183-

6. Secretary, Department of Agriculture Hese.arﬂh and Educatlm, Krish! Bhavan, New
Delhl.

7. mﬁﬁ" mnlsn;r of Heaieh and Famlly Wr.lhn [Hﬂ:lalm Education), Nirman
Hh&l'amﬂbw Belhl :

9. Settmmﬂnlumﬁwm,_
10. Ehfufﬂwmiunfailsmﬁ:l _
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BoG 43.14 To consider the revision of Pay of Non-Teaching Staff in Centrally
Funded Technical Institutions (CFTIs) following the pay revision of
the Central Government employees on the recommendation of 7t
Central Pay Commission (7" CPC).

The Deputy Secretary to Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide Office
Memorandum F.No0.15-1/2017-TC(Vol-1l) dated 29.12.2017 Annexure — 43.14.(i)

from pages 189 to 192 informed that the Ministry of Finance, Government of India,

Department of Expenditure has approved the proposal for adoption of 7" Central
Pay Commission scales for non-teaching staff of all Centrally Funded Technical
Institutions (CFTIs) under the Administrative control of the Ministry of Human
Resource Development, Government of India, New Delhi as per CCS (Revised Pay)
Rules, 2016 and subsequently the OM No0.1-5/2016-IC dated 29.07.2016 and OM
No0.1/1/2016-E.lIII(A) dated 13.01.2017 issued by the Ministry of Finance,
Government of India, Department of Expenditure, New Delhi as Annexure —
43.14.(ii) from pages 193 to 198 and Annexure — 43.14.(iii) from pages 199 to 201

respectively, subject to the following terms and conditions:

1. The revised pay scales based on the 7" CPC strictly in accordance with
Ministry of Finance, Department of Expenditure’s OM dated 13.1.2017 in
case of non-teaching staff of Centrally Funded Technical Institutions
(CFTIs) may be allowed. Institutions may ensure that only the revised
normal replacement pay scales as per Part ‘A’ of the Schedule of the
CCS (Revised Pay) Rules, 2016 Annexure — 43.14.(iv) from pages 202
to 217 would be considered, as mentioned in the OM dated 13.1.2017.

2. The revision of allowances for non-teaching staff would be issued
separately.
3. Since the order dated 13.1.2017 is only for revision of pay scales and not

pension. Institutions may ensure that no revision of pension is resorted at
this stage on account of the revision of pay.

4. The Institutions which are in a position to fully meet the additional
financial impact or the Institutions which are not in a position to meet
their 30% or any lesser amount from their internal resources, the revised
pay scales are allowed only after adjusting the amount so calculated. It is
therefore, mandatory that the internal resources are strictly and
realistically kept in view for this purpose. The Competent Authority in the
Institute may take a judicious decision to meet the additional financial
impact on account of pay revision from the IRG.
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As per Para 2 of the Department of Expenditure’s OM F.No. 1/1/2016-
E.llI(A) dated 13.01.2017, the revised pay scales as per the Pay Matrix,
as contained in Part-A of the Schedule of the CCS (RP) Rules, 2016, as
well as the principle of pay fixation as contained in the said rules, may be
extended to the employees of CFTIs subject to the following stipulations:

(1) The Conditions of service of employees of these organizations,
especially those relating to hours of work, payment of OTA etc.
are exactly similar to those in case of the Central Government
employees.

(i) The revised pay structure shall be admissible to those employees
who opt for the same in accordance with the extent Rules.

(i)  Deductions on accounts of Provident Fund, Contributory Provident
Fund or National Pension System, as may be applicable, will have
to be made on the basis of the revised pay w.e.f. the date an
employee opts to elect the revised pay structure.

In case of those institutions who are not in receipt of budgetary support
for meeting recurring expenditure will have to meet the entire liability
from their own internal resources.

It would be necessary to ensure that the final package of benefits
proposed to be extended to the employees of autonomous organizations
is not more beneficial than that admissible to the corresponding
categories of the Central Government employees.

The revised Pay shall be with effect from 01.01.2016. The fixation of pay
may be regulated as per O.M. of Ministry of Finance, Department of
Expenditure No.1-5/2016-1C dated 29.07.2016.

Payment of arrears shall be made, on availability of funds to the Institute
for this purpose, after deduction of income tax as admissible.

An undertaking shall be taken from every beneficiary to the effect that
any excess payment made on account of incorrect fixation of pay in the
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or
any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary in the same manner as
provided in Ministry of Finance (Department of Expenditure) O.M. No.1-
5/2016-IC dated 29" July, 2016.

Anomalies, if any, in the implementation of the OM dated 29.12.2017
may be brought to the notice of the Department of Higher Education,
Ministry of Human Resource Development, Government of India, for
clarification/decision of the Central Government.
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The matter is placed before the Board of Governors for revision
of pay scales of non-teaching employees of the Institute as per terms and conditions of
OM F.N0.15-1/2017-TC(Vol-1l) dated 29.12.2017 issued by the Ministry of Human
Resource Development, Government of India, New Delhi
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ANMNEXURE - 43.14.|

F.Mo, 15-1 ,."%ql'lq’gﬁ {Vul-11)
Govermme ol india
Ministry of Human Resource Development
Department of Higher Education
TC Section
L]

Shasiri Bhawan, New Delhi
Daberd:- 29% December, 2017
To,

The Directors,
All Centrally Funded Technical Institutions,

Sub:- Revision of pay of Non-Teaching Staff in Centrally Funded Technical
Institutions (CFTis) following the pay revision of the Central Government
employees on the recommendation of 7 Central Pay Commission (7T CPC)-
reg.

Hir,

The undersigned is directed 1o say that the Government of India has issued orders
regarding revision of scales of pay of Central Government employees on the
recommendations of the 7% Central Pay Commission vide Resolition Mo, 1-2/2016-1C
dated 25t July, 2016 and the Central Civil Services (Revized Pay] Rules, 2016 has been
notified in Gazette of India Extraordinary Part-1, Section-3, sub-section (i) vide GSR No.
721E dated 25% July, 2016. Subseguently, the Ministry of Finance (Department of
Expenditure) vide Office Memorandum Mo, 1-5/2016-1C dated 29t July, 2016 has issuad
guidelines regarding manner of pay fixation in the revised Pay wef. 01012016, The
Government of [ndia has further issued guidelines vide OM Ne.1/1/2016-EHI{A) dated
13t January, 2017 of the Department of Expenditure regarding extenslon of the revised
scales of pay to the employees of the Quasi-Government prganizations, Autonomous
Organisations, and Statutory Bedies set up and funded/controlled by the Central
Government.

2. Accordingly, Ministry of Finance, Department of Expenditure has approved the
proposal for adoption of 7" CPC scales for Non-Teaching Staff of all Centrally Funded
Technical Institutions {CFTls)sunder the administrative control of MHRD subject to the
following: -

()  The revised pay scales based on the 7% CPC strictly in accordance with Ministry
of Finance, Department of Expenditure’s OM, dated 13.1.2017 in case of nan-
teaching staff of Centrally Funded Technical Institutions (CFTIg) may be allowed.
Institutions may ensure that only the revised normal replacement pay scales as
per Part 'A’ of the Schedule of the CS5 [Revised Pay] Rules, 2016 would be
considered, as mentioned in the OM, dated 13.1.2017;

(i}  The revision of allowances for non-teaching staff would be issued separately.
g 1
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[ii]  Sinee the order, dated 1312017 is only for revision of pay scales and not
pension. nstitulions may ensure that no revision of pension is resorted at this
stage on account al the revision af pay

(iv]  The Institutions which are in 3 position to fully meet the additional financizl
impact or the Institutions which are nolin a position to meet their 30% or any
lesser amount from their internal resources, the revised pay scales are allowed
only alter adjusting the ameunt so caleulated. 1t is therefore, mandatory that the
internal resources are strictly and realistically kept in view for this purpose. The
Competent Authority in the Institute may take a judicious decision to meet the
additional financial impact on account of pay revision from the 1RG,

LR As per para Z of the Department of Expenditure’'s OM F. No. 1/1/2016-E111{A)
dated 13.01.2017, the revised pay scales as per the Pay Marrix, as contained in Part-A of
the Schedule of the CCS [RP) Rules, 2016 as well az the principle of pay fixation as
contained in the sald rules, may be extended to the employees of CFTIs subject to the
ollowing stipulations: -

(i)  The Conditions of service of employees of these organizations, especially those
relating to hours of work, payment of OTA ete are exactly similar to those in
case of the Central Government employees,

(i)  The revised pay structure shall be admissible to those employees who opt for
the same in accordance with the extart Rules.

(lii} Deductions on account of Provident Fund, Contributory Provident Fund or
Hadonal Pension Systom, as may be applicable, will have to bo made on the
basis of the revised pay w.ef. the date an employee opts to elect the revised pay
structure,

3. In the case of those-institutions who are not in receipt of budgetary support for
meeting recurring expenditure will have to meet the entlre lability from their own
internal resources. .

4 ltwould be necessary to ensure that the final package of benefits proposed to be
extended to the employees of autonemous organizations is not mare beneficial than that
admissible to the corresponding categories of the Central Government employees,

5 Date of implementation of revised pay:
(i)  Therevised Pay shall be with effect from 01.01.2016. The fixation of pay may be

regulated as par 0.M. of Ministry of Finanee, Department of Expenditure No, 1-
5/2016-IC dated 29.07.2016,
L"I-:;_“‘:,.-"' +

e &



[1]  Payment of arrears shall be rnnr:iu,?:-?i avaifnhility of funds to the [nstitne for
this purpose, afver deduction of income tix as oomissible,

(i) An undergaking shall be taken from every beneliciary to the effect thal any
extiss payment made an accownt of incorrect fixation of pay in the revised Pay
Level or grant of inappropriate Pay Level and Pay Cells or any ather excess
payment made shall be adjusted against the Riture payments due or otherwise
to the beneficiary in the same manner as provided in Ministry of Finance
(Department of Expendiure) OM. No.1-5/2016-IC dated 29t July, 2016. A
specimen form of undertaking is also enclosed at Annexure.

4. Anomalles, if any, in the implementation of this order may be brought to the notice
of the Department of Higher Education, Ministry of Human Resource Development, for
clarification/ declsion of the Central Government.

5 This issues with the approval of IFD vide their note ne. 327416,2017 dated
29122017,

6. Hindi version will follow. kil
[

(Malathi
Deputy Secretary to the Government of India

Copy Loz

Directors of all Centrally Funded Technical Institutions [CFTIs).

Principal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi.

Secretary (Coordination). Cabinet Secretariat, Rashtrapatl Bhavan, New Dalhi.

secretary, Department of Expenditure, North Block, New Delhi.

Secretary, Department of Personnel & Training, North Block, New Delhi,

Secretary, Department of Agriculture Research and Education, Krishi Bhavan, New

Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education], Mirman
Bhavan, New Delhi.

B. Chairman, All India Council for Technical Education, New Delhi

9, Secretary, University Grants Commission, New Delhi

10. Chief Secretaries of all State Governmenss.

11. Web Master, Ministry of Human Resource Development for publication on the

website of the Ministry, hosted by the Natlonal Infermatics Centre,

fn

[(Malathi Naraygnan
Deputy Secretary to the Gove a

L8 L LR



Al

- 192 -
Anmexire

UNDERTAKING

| hereby undertake that any excess payment made that may be found to have been made
a% a result of incorrect fixation of pay in the I'I!'\:'IEEd scales or grant of inappropriate pay
band/grade pay or any excess payment detected in the light of discrepancies notices
subsequently will be refunded by me to the institute either by adjustment against future
payments due to me or stherwise.

.

Signature

Hame

Designation

Date;

iy
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Ngl5/2016-1C
Government of India/ Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhag
(Implementation Cell, 7% cpE)

Room Mo, 214, The Ashak
New Delhi, the2d July, 2018

OFFICE MEMORANDUM

Subjoct: Implementation of the recommendations of the 7" Central Fay
Commission - fixation of pay and payment of arroars -
instructions- regarding.

The unduisiyned is directed ta refar o the Governmiant of Indis. Minist

ol Finance, Deparment ol kxpenditure’s Resolution Mo 1-22016-IC  dated
25.07.2016, bringing out the decisions of the Government on the
recommendations of the 7" Cantral Pay Commission as well as the consequan
promulgation of the Central Civil Services (Revised Pay) Rules, 2016, notifisd vide
G5 R No. 721(E) dated 25" July, 2016 regarding fixation of pay in the revised pay
structure effective from 01.01.2016 and 1o say the provisions governing such
fixation of pay have been clearly enunciated in the said Rules.

2. Accordingly, in pursuance of the CCS (RP) Rules, 2018, appropriate
necessary action to fix the pay of the empioyees covered thereunder in the revisad
pay structure needs to be carried out forthwith in accordance with the pravisions
contained therein, In order to facilitate a smooth and systematic fixation of pay,
a proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Annexure. The statement of fixation of Pay in ravised pay structure as per CCS
(RP} Rules, 2018 be prepared in triplicate and one copy thereof be placed in the
sService Book of the employes concerned and anothar copy made available to the
concerned accounting authorities [Chief Controller of Accounts/Controller of
AccountsfAccounts Officer] for post-check.

3. The revised pay structure effective from 01.01.2018 includes tha
Dearness Allowance &f125% sanciioned from 01.01.2018 in the pre-revised pay
structure. Thus, Dearness Allowance in the revised pay structure shall be zero
from 01.01.2018. The rate and the date of effect of the first installment of
Dearness Allowance in the ravised pay structure shall be as per the orders to be
issued in this behalf in future.

4. The decision on the revised rates and the date of effect of all Allowances
(other than Deamness Allowance). based on the recommendations of the 7
Central Pay Commission shall be notified subsequently and separately, Until then,
all such Allowances shall continue to be reckoned and paid at the existing rates
under the terms and conditions prevailing in the pre-révised pay structure as if the

@l‘@w‘a‘:

e ﬁﬁ'
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existing pay structure has nol been revised under Ihe CCS (RP) Rules, 2016
issued on 25.07.2016

5, The contributions under the Central Government Emplovees Group
Insurance Scheme (CGEGIS) shall continue to be applicable under the existing
rates until further orders.

6 The existing system on interest free advances for madical treatment,
Travelling Allowance for family of deceased, Travelling Allowance on lour or
transfer and Leave Travel Concession shall continue as hitherto

! The arrears as accruing on account of revised pay consequenl upun
fixation of pay under CCS (RP) Rules, 2018 with effect from 01 01.2016 shall be
paid in cash in one instaliment along with tha payment of salary for the month of
Augusl 2018 afier making necessary adjustment on account of GPI™ and M7S, as
applicable, in view of the revised pay. DDOs/PADs shall ensure thal action is
laken simultaneously in regard lo Government's contribution towards enhanced
subscription.

8. With a-view to expediting the authorization and disbursemerit of arrears, i
has been decided that the arrear claims may be paid without pre-check of the
fixation of pay in the revised scales of pay. However, the facilities to dishurze
arrears without pre-check of fixation of pay will not be available in respect of thosze
Government servants wha have relinquished service on account of dismissal,
resignation, discharge, retirement ete. after the date of implementation of the Pay
Commission’s recommendations but before the preparation and drawl of the
arrears claims, as well as in respect of those employees who had expired prior to
exercising thair option for the drawal of pay in the revised scales,

g, The requirement of pre-check of pay fixation having been dispensad with,
It is not unlikely that the arrears due in some cases may be computed incorrectly
leading to overpaymenis that might have to be recovered subsequently. Therefars,
the Drawing & Disbursing Officers should make it clear to the employees under
their administrative contral, while disbursing the arrears; that the payments ame
being made subject <tg adjustment from amounts that may be due fo them
subsequently should any discrepancies be noticed later. For this purpose, an
undertaking as prescribed as per a “Form of Option” under Rula B(2) of the
CCS(RF) Rules, 2018 #hall be obtained In writing from every employes at the time
of exercising option under Rule 6(1) thereof,

10. In authorizing the arrears, Income Tax as due may also be deducted and
creditad to Govemment in accordance with the instructions on the sublect,

Contd,
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1. Un receipt of the necessary options, action for drawal and disbursement of
arrears should be completed imm ediataly,
@QJ}&—:‘{ n{ﬁ.,':*

-
A

- ';."" r
(R.K Cﬁituwuﬁi}
Joint Secretary te the Government of India

12 Hindi version will faliow

Distribution

1Al h-‘iiniairieamepartmenls ol the Government of India and others as per
standard list,

2. NIC with a request to upload a copy of the
Cepartment.

OM on the website of this
3. Office Order Folder/Guard File

-
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N&H 5/2016-I1C
Gavernment of Indial Bharat Sarkar
Ministry of Finance/ Vitta Mantralaya
Department of Expenditure/ Vyaya Vibhad
(Implementation Cell, 7" CPC)
s

Room No. 214, The Ashok
Mew Delhi, the 1% August, 2018

OFFICE MEMORANDUM

Subject; Implementation of the recommendations of the 7" Central Pay
Commission — fixation of pay and payment of arrears - instructions
regarding.

The.undersigned is directed to refer to this Ministry's OM of even numbar
dated 29.87.2018 regarding fixation of pay and payment of arrears and to say thal the
statement of fixation of pay under Central Civil Services (Revised Pay} Rules, 2018
annexed with the said OM dated 29.07.2016 stands superseded by the statement of
fixation of pay under Ceniral Civil Services (Revised Pay) Rules, 2016 enclosed at
Annexure o this OM

@}/ o\l

'i"ﬁ ;
(R.K Chaturvedi}
Joint Secretary to the Government of India

Encl: as above,
Dhiatribution: P

§
1. All Ministries/Departmeants of the Government of India and ofhers as per standard
list.
2. Office Order Folder/Guard File
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Annexure

Statement of fixation of pay under Central Civil Service (Revised Pay) Rules, 2016

1

2

MName of the Employee

Dagignation of the post in which pay is to be
Fixed as on Jenuary 1, 2016

Status [suhstténtiuei officiating)

Pre-revised Pay Band and Grads Pay or Scale

Existing Emoluments

a. Basic Pay (Pay in the applicable Fay Band
plus applicable Grade Pay or basic pay
n the applicable scale) in the pre-revised structure
as on January 1, 2016
b. Dearness Allowance sanctioned w.a.f 01.01.2018
c. Existing emoluments (a+b)

Hasic pay ( Pay in the applicable Pay Band

plus applicable Grade Pay or basic pay

in \he applicable scale) in the pre-revised structure
a5 on January 1, 2016

Applicable Level in Pay Matrix coresponding to
Fay Band and Grade Pay.or scale shown at
S.No 4

Amount arrived at by multiplying basic pay as at
SI.No. 6 by 2.57

Applicable Cell in the Level either equal to
ar just above the Amount at SI. Mo, 8

Revisad Basic Pay (as per Sl. No. 9)

 Stepped up pay with reference 1o the revisad

Fay of Junigr, if applicable [Rule 7(8) and 7(10)
of CCS (RP) Rules, 2016]. Name and pay of the
|unvior alse to be indicated distinctly

! &9

Contd. .



12 Revised pay with reference (o the
Fay in cases where the pay fixed i

198 -

Substantive
n the

officiating post is lower than the pay fixed in the
substantive post if applicable [Rule 7(11)]

13 Personal Pay, if any [Rule 7{7} and 7{9]}

14 MNon-Practicing Allowance as adm

issible al presenl

i the existing pre-revised structure

(In terme of para 4 of this O}

15. Date of next increment [R-ule 10} and pay

pay after grant of increment

[®

Da '! ement Pay after i

16. Any other relavant information

Date:
Office;

licable Lev fFa atrix

Signature & Designation of Head of Depariment
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F. Ne.1/1/2016-E II1(A)
Fovernment of India
Ministry of Finance
Department of Expenditure

L s 4 4

New Delhi, 13" Junuary, 2017
ice or

Subject: Pay revision of employees of Quasi-Government Organizations,
Autoncmous Organizations, Statutory Bodies etc. set up by and
funded/controlled by the Central Government - Guidelines

r'aggr*digg,

. The employees working in  the Quasi-Government Organizations,
Autenemous Organizations, =tatutory Bodies ete get up and funded/centrolled by
the Central Government, are nat Central Governmernt employees and, therefore,
The benefits implemented by Central Government in respect of Central
Government employees as part of their service conditions, are not directhy
dpplicable to the employees working in such autonemeus organizations. The
application of such benefits as given ta Central Sovernment employees in respect
of employees of such autonomous organizations as well as the manner and
conditions governing such application, Including sharing of the additional financial
implications arising therean, requires specific appraval of the Central Government.
The autoriomous organizations are expected to manage their affairs in such g
fashion that their dependence on Central Government far finaneial suppert te
meet the extra financial implications is minimal, as such autonomeous organizations
are expected fo be fimancially self-sufficient so as not te cause any eéxtra burden
an the Central Exchequer,

2. In the above background, the question of extension of the revised pay
scales in terms of the GCS (RP) Rules. 2016 qg natified on 25.7 2016 in respect of
Central Government employees based on the recommendations of the 7™ Central
Pay Commission, to the employees of the Quasi-Government CUrganizations,
Autanameus Organizations, Statutory Bodies, etc. set up and funded/controlled
oy the Central Government whepe pattern of emolument structure, i.e. pay scales
and allowances, in particular Dearness Allowance, House Rent Allowance and
Transport Allowance, are identical to those in case of the Central Government
employees, has been considered by the Government and it has been decided that
the revised pay scales as per the Pay Matrix, a3 contained in Part-A of the
Schedule of the CCS(RP) Rules, 2014 as well as the principle of pay fixation as
contained in the-foid rules, may be extended to the employees of sueh
arganizations, subject to the following stipulations:-

| & =
|

- =
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(i The conditions of -service of employees of these organizations,
especially those relating fo hours of work, payment of OTA etc, are
exactly similar to those in case of the Cenfral Government emplovees,

(i}  The revised pay structure shall be admissible to those employees who
op? for the same in accordance with the extant Rules.

(iii)  Deductions on account of Provident Fund, Contributory Provident Fund

or Mational Pension System, as may be applicable, will have to be made

on the basis of the revised pay wef. the date an employee opts fa
elect the revised pay structure.

3. The revised pay scales contained in Parts B & Part € of the Schedule of the
CCS{RP) Rules, 2018, shall not be automatically applicable to the employees of
Autonomous Organizations. The concerned Administrative Ministry shall consider
such cases keeping in view whether these pay scales are justified for the
categary of staff of Autonomous Organizations baseéd on  functional
considerations, recruitment qualifications, as well as the applicable pre-revised
pay scales. Based on such on examination by the concerned Administrative
Ministry, appropriate proposals, if justified, would be submitted to the Ministry
of Finance, Department of Expenditure, through their Integrated Finance.

L In case of those categories of employees whose pattern of emoluments
structure, i.e., pay scales end allowances and conditions of service are not similar
to these of the Central Government employees, a separate 'Group of Officers in
respect of each of the Autonomous Bodies may be constituted in the respective
Ministry/Department, The Fihancial Adviser of the respective
Ministry/Department will represent the Ministry of Finance on this Group. The
Group would examine the proposals for revision of pay scales ete. taking into
account the wviews, if any, expressed by the staff representatives of the
concerned organizations. It would be necessary to ensure that the final package
of benefits propeded to be extended to the employees of these Autonomous
Organizations etc. is not more beneficial than that admissible to the
corresponding categeries of the Central Government employees. The final
package recommended by the "Group of Officers’ will require the concurrence of
the Ministry of Finance,

3. In regard to the additional financial impact arising out of the

implementation of the revised pay scales, es provided above, the following
parameters shall be kept in view:-

(i In respect of those Autonemous Organizations, which have not been
depending upon the Government Grants for their operations or for
meet| J:g the cost of salary, including these autenamous organisations
which ‘dre in a pesition to meet the gdditional financial impact frem
their own internal resources, the additional financial impoct shall be
met by the concerned autanamous erganizations without any finun??
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support whatsoever from the Government. Mo financial support shall be
given by the Central Government in such cases.

(i) In respect of the other Autonomous Organizations, which are nat in a
position to meet the additional financial impact, either fully or partly,
on account of the implementation of the revised pay scales, the
concernzd autonomaous orgarization will take up the proposals with the
Financiel Advigers  of the respective  Administrative
Ministry/Department, bringing out the extent to which the additional
cost could be met internally, the shortfall to be made up and the
reasons for the shortfoll. While giving concurrence te the
implammf}i’ﬁan of the revised pay scales, the Financial Advisers shall
ensure that the extent of Government support is kept ot the minirmum,
and in no case the Government support shall be more than 70% (seventy
percent) of the additional financial impact.

(iii)  In respect of Autenomous organisations set up under a specific Act of
Parliament, net generating adequate internal resources to meet the
additional financial impact, the extent of Government support may be
mere than 70% of the additional impact, provided in the opinien of the
concerned Financial Adviser the nature of functions and the fund
position of the arganisations so warrant,

(iv)  The mode of payment of arrears, as laid down in Rule 14 of the CCS{RP)
Rules, 2016 shall be fallowed, subject to the overall financial impact and
the capacity of the concerned autonomous organization o absorb the
cosT without putting any avoidable burden on the Governments finances,
provided the cenditions mentioned above are met,

&. The Central Government has net taken any decision so far in regard to
various allowances based on the 7" Central Pay Commission in respect of Central
Government employees and, therefere, until further orders the existing
allowances in the autenomous organizations shall continue to be admissible as per

the existing terms and conditions, irrespective of the revised pay scales having
been adopted.

(Amar Nath Singh)

Director
Ta.

L

All Minis'friasfbﬁﬁnﬂmmfﬂ of the Government of India, as per the standard
mailing list,

All Financial Advisers (By name) ;
= &7
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MINMNISTRY OF FINANCE
{Department of Expenditure)
NOTIFICATION
Mew Delhi, the 25th July, 2016

G_.S.IIL _TII{E}.—I:n exercise of the powers conferred by the proviso to article 309, and clanse (5) of article
148 of the Constittion and after consultation with the Comptroller and Auditor General in relation to persons serving
in the Indizn Audit and Accounts Department, the President hereby makes the following rules, namely -

1. Bhrt title and commencement. —
(1) Thess rules may be called the Central Civil Services (Revised Pay) Rules, 2016,
{2)  They shall be deemed to have come into force an the 1st day of January, 2016,
Z Categories of Government servants to whom the rules apply.-

(1) Save as otherwise pmﬁdhmmmm'&m riles shall apply to persons appointed to covil
services and posts in connection with the affiirs of the Union whose pay is debitable 1o the Civil
Estimates as also to persons serving in the Indian Audit and Accounts Department.

(2) These rules shall not apply to -

(i persons appointed to the Central Civil Services and posts in Group 'A', "B and 'C°, under
the administrative control of the Administrator of the Union Territory of Chandigarh;

(ii} persons locally recruited for services In Diplomatic, Consular or other Indian
establishments in foreign countries;

(3D persens not in whole-time employvment;
{iv) persons paid out of conlingencics; I

(¥} EEM& NWR than on a monthly basis incheding those paid only on a piece rate
s‘; -
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(vi} persons employved on contract "ffﬁi’t.“ﬁm the contract provides otherwise:
(vii}  persoms re-employed in Government secvice after retirement;

(vill)  any other class or category of persors whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

Definitions.—In these rules, unless the context otherwise requires, -

(1}

(it)

{jif)

(i)

(v
(i)
(wif)
{viii)

{ix)

{x)

{xi)

{xii)

“existing basic pay" means pay drawn in the prescribed existing Pay Band and Grade Pay or Pay in
the existing scale;

“existing Pay Band and Grode Pay” in relation to a Government servant means the Fay Band and the
Grade Pay applicable to the past held by the Govemment servant as on the date immedintely bafore
the notification of these nules whether in a substantive capacity or in officiting capecity;

“enBting scule™ in relation to a Government servant means the pay scale spplicable to the poast held
by the Govemment servant as on the date immediately before the notification of these rules in the
Higher Adminisirative Grade, Higher Administrative Grade+, Apex scale and that applicable to
Cabinet Secretary whether In & substantive or officiating capacity;

“edsting pay stracture ™ in relation 10 @ Government servant means the proseat system of Pay Band
and Grade Pay or the Pay Scale applicable to the post held by the Government servant as on the date
immediately before the coming into force of these rubes whether in a substantive or officiating
capacity,
Explanation.- The expressions “existing basic pey”, “existing Pay Band and Grade
: Pay™ and “existing scale”, in respect of o Government servant who on the
It day of January, 2016 was on deputation out of India or on leave or on
foreign service, or who would have on thet date officiated in one or more
lower posts but for his officiating in a higher post, shall mean such basic
pay, Pay Band and Grade Pay or scale in relation to the post which he
would have held but for his being on deputation out of India or on leave
or on foreign service ar officating in higher post, as the case may be:
Yexksting emoluments” mean the sum. of (i) existing basic pay and (11} existing deamess allowance
at index average as on 15t day of Janagry, 2006;

“Pay Matrix" means Malrix specified in Part A of the Schedule, with Levels of pay aranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

“Level” in the Pay Matrix shall mean the Level comresponding to the existing Pay Band aml Grade
Pay or scale specified in Part A of the Schedule;

“py b the Level” means pay drawn in the approprinte Cell of the Level as specified in Part A of the
Schedule;

“revised pay m-umq-é“ inf relation to a post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay ar scale of the past unbass a different revised
Level is notified separstely for that post;

“basic pay"” in the n:-.q;d paty structure means the pay drawn in the prescribed Level in the Pay
.I!II.h.i:E.

¥

“revised emoluments” means the pay in the Level of 8 Government servast in ihe révised pay
structure; and

“Schedule” means a schedule appended to these rules.

Level of posts.— The Level of posts shall be determined in accordence with the various Levels as assigned 1o

corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix,

Drawal of pay in the revised pay structure.— Save as otherwise provided in these rules, a Govemment
servant shall draw pay in the Level in the revised pay structurs applicable to the post to which he is appoimed:

Provided that o Government servant may elect to continue to dravwr pay ﬁ the existing pay structure until the
dale on whhhhamhhmmmmmcqm increment in the existing pay structure or until he vacates his post
OF Ceases 10 draw pay in the existing paj-structure:
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Provided further that in cases where 8 Government servant has besn placed in a higher grade pay or scale
between 15t day of January, 2016 and the date of negifjcation of these rules on account of promadion or upgmdation,
the Crvernment servani may elect 1o switch uw:'.:?g the revised pay structare from the date of such promotion or
upgradaticn. a5 the case mav ke,

Explanation 1.- The option to retain the existing pay structure under the provisos to this rule shall be
admissible only in respect of one existing Pay Band and Grade Pay or scale.

Explanntion 2.- The aforesaid option shall not be admissible to any person appointed to & post for the first
lime In Government service or by transfer from another post on or afier the 1st day of
Janwary, 2016, and he shall be allowed pay only in the revised pay struciure,

Explanation 3.- Where a Governiment servant exercises the option under the provises 1o this rule to retain
the existing pay structure of a post held by him in an officiating capecity on a regular hasis
_for the purpose of regulation of pay in that pay structure under Fundamental Rule 22, ar
ander any other rule or order applicable to that post, his substantive pay shall be
substantive pay which ke would have deawn had he retained the existing pay druchore in
respect of the permanent post on which he holds a lien or would have held a lien bad Kis
lien not been suspended or the pay of the officiating post which has acquired the charmacter
of substantive pay in accordance with any order for the time being in force, whichever is
higher.
6. Exercise of option.-

i1 The option under the provisos to rule 5 shall be exercised in writing in the form sppended to these rules 5o as
o reach the authority mentioned in sub-rule (2) within three months of the date of notification of these rules
or where any revision in the existing pay structure is made by any order subsequent to the date of notification
of these rales, within three months of the date of such order;

Providad that-

(i) m the cass of a Government servant who is, on the dste of such sotification ar, as the case may be,
date of such order, out of India on feave or deputation or foreign service or active service, the said
option shall be exercised in writing so a8 1o reach the said autkority within three months of the date
of his taking charpe of his post in Indin; and

{i) where a Government servant Is under suspension on the 15t day of January, 2016, the aption mdy be
exercised within three months of the date of his return o his duty if that date is later than the date
prescribed in this sub-rule,

2) The optien shall be intimated by the Government servant 1o the Head of his Office along with an

undertaking, in the form appended to these rules.

{3 IF the Intimation regarding option Is not received by the authority within the time specified in sub-
rule (1), the Governmen! servant shall be deemed to have elected to be governed by the revised pay structure
with effect from the 1st day nFJﬂn}]ﬂj',ZDl .

4) The option once exercised shall be fnal,

Mote 1: Persons whose services were terminated on or after 151 January, 2016 and who could not exercise
the option within the préscribed time limit, on account of discharge on the expiry of the sanctioned
posts, resignation, dismissal or dischargs on disciplinary grounds, shall be emtitled 10 exercise
option under sub-rule (1),

MNote 2; Persons who have died on or after the 1st day of Jamumry, 2016 and could not exercise the option
within prescribed time limit are deemed to have opted for the revised pay structure on and from the
15t day of January, 2016 or such later date as is most beneficial to their dependents if the revised pay
structure is more favorable and in such caes, necessary action for payment of arrears shall be taken

by the Head of Office.

Mote 3: Persons who were on earned leave or any other leave on let day of January, 2016 which entitled
them to leave salary shall be entitled to axercise option under sub-ruls (1),

T. Fixation of pay in the revised pay structure.- s

(1) The pay of a Goversthent servant who elects, or iz deemed to have elected under rule 6 to be
governed by the reised pay structure on and from the 15t day of January, 2006, shall, unles: i any
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case the President by special order 260erwise directs, be Mxed separalely in respect of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such lien
had not been suspended, and in respect of his pay in the officlating post held by him, in the
following manner, namely:-

(A in the case of all employees-

(i) the pay in the applicable Level in the Pay Matrix shall be the pay sbtained bv multiplying
the existing basic pay by a fctor of 2.57, rounded off to the nearest rupee and the figure
g0 arrived at will be locased in that Level | the Pay Matrix and if such an identica] figure
corregponds to gay Cell in the applicable Level of the Fay Matrix, the same ghall be the

pay, and if no such Cell is availsble in licable Level, the pay shall be fixed at the
edlste next Bigher Call Tn that appli ay

imm applicable Level of the Pay Matrix.
: :.IIJusn-atFun: T
[ 1. | Existing Pay Band : PB-]
3. | Existing Grade Pay : 2400 SN 5200-20200
3. | Existing Pay in Pay Band : 10160
4. | Existing  Busic  Pay : 12860 || Grade 1800 | 1900 | 2000 | 2400 | 2800
(10160+2400) Pay
3. | Pay afier multiplication by & fment || Levels 1 2 3 4 5
b ol reeie L 18000 | 19900 | 21700 | 23500 | 29200
6. | Level correspanding to GP 2400 : Leveld £ 0| 20S0T 2400 263007 20700
7| Revised Pay o Py Wi (oo s 3 19100 | 21100 | 23100 | 27100 31000
to or next higher to 3227% in Level 4) : 4 L9700 [ 20700 [ 23800 [ 27900 | 31900
st 5 20300 | 22400 | 24500 | 28700 | 33905
3 20900 | 23100 | 25200 | 29600 | 33900
7 21500 | 23800 | 26000 | 30500 | 34900
§ 22100 | 24500 | 26800 | 31400 | 35500
5 22800 | 25200 | 27600 | 32300 37000
10 23500 | 26000 | 28400 | 33300 | 38100
11 24200 | 26800 | 29300 | 34300 | 39200

(i) if the minimum pay or the first Cell i the spplicabls Level is more than the amount arrived
at as per sub-clause (i) above, the pay shall be fixed at minimum pay or the first Cell of that
applicable Level

B} In the case of medical afficers in respect of whom Non Practicing Allowance (MPA) is ndmissible,
the pay in the revised pay structure shall be fixad in the following manner :

()] the existing basic pay shall be multiplied by a factor of 2.57 and the figure 5o arrived &t shall be
added to by an amount equivalent to Deamess Allowance on the pre-revised Non-Practicing
Allowance admissible a5 on 15t day of January, 2006. The figurs so arrived at will be located in that
Levei in the Pay Matrix and if such an identical figure comesponds to any Cell in the applicable
Level of the Pay Matrix, the same shall be the pay, and iTno such Cell is available in the applicable
Level, the pay shall be fixed at the immediate next higher Cell in thar applicable Lavel of {he Pay
Matrix.

{ii) The pay so fixed under sub-clayse (f) shall be added by the pre-revised Mon Practicing Allowangce

admissible on the existing basic pay until further decision on the revised rates of Non Practicing
Allowance.
f

-
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[ustration: - 206 -
I. | Cxisting Pay Band : PB-3
2. | Exisiing Grade Pay - 5400 = | ;
SE00-39100
3. | Exisiing pay in Pay Band - 15600 Fhy D :
i, Existing Basic Pay ;. 21000 —
Grade Pay sS40 LT TENOD
5 25% MPA on Besic Pay ; 5230
16 i iz
6. | DA on NPAG@ 125% : 6563 i
T
* Fay after multiplication by a fitment factor of 2.57: : L L i
21000 x 2.57 = 53970 L STEROD AT E1200
A, D& on WPA : 65637125% of 5250) i 59500 T1E00 B30
Sum of serial number 7 and 8 = 60533
10 | Level corresponding to Grade Pay 5400 (FB-3) : 4 61300 T4000 Balig
Level 10 ’
11. | Revised Pay in Pay Matrix (gither equal to or next
higher to 60540 :I;'l't‘l.-h'el 100 : 61300 5 el Hadie) BET00
12. | Pre-revised Mon Practicing Allowance : 5250
13, | Revised Pay + pre-revised Non Procticing 0 o el Sean
Allowance ; 66550
(2 Where & post has been Waﬂedﬁamﬂltufﬂmmmduﬂﬂﬁ of the Seventh Central Pay
Commission as Indicated In Part B or Part C of the Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned emploves in the existing Pay Band plus the Grade Pay
corresponding to the Level to which the post has been upgraded and, the fixation of pay shall be
done in the manner prescribed in sccordance with elause (A) of sub-rule (1).
Ilhustration:
2. | Existing Grade Pay : 2400 _m"”
3. | Existing basic pay ; 12560 1 GI',::‘ 1500 | 1900 | 2000 | 2400 | 2800
4. | Upgraded GmdePa;.r_: 2500 : Tl ] 3 3 3 3
= f;*g léﬁ;@;ﬂ;’“”“” bt | 18000 | 19900 | 21700 25500 | 29200
g [
2 18500 20500 22400 26300 30100
6. | Pay after multiplying scrial mumpgr 5 3 19100 | 21100 | 23100 | 27100 | 31000
with a ﬁ“;? ?3“}; of 2.57 : 3350720 3 10700 | 21700 | 23800 | 27900 | 31900
{roundad off io
A BT 3 } i e 5 20300 | 22400 | 24500 | 28700 | 32900
z 1] i :
L:mt;mﬁmm s i G J0000 | 23100 | 25200 | 29600 | 33000
§. | Revized Pay in Pay Metrix (either cgqual i 21500 1800 26000 30500 1400
to or mext higher to 33307 in Level 5) :
33000,
(3 A Government servant who i on leave on the 1st day of January, 2016 and is entitled to leave salary
ghall be entitled to pay in the revised pay structure from Ist day of January, 2016 oc the date af
option for the revised pay stnescture, s
(4] A govermnment seryaet who is on sudy leave on the 131 day of January, 2016 shall be entilled to the

pay in the revised pay structure from 1st day of January, 2016 o the date of option.,
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(5) A Government servant under suspensiehl shall continue to draw subsistence allowance based an
existing pay structure and his pay in the revised pay structure shall be subject o the final arder on
the pending disciplinary proceedings.

(%) Where a Govemment servant holding a permanent post is officiating In & higher post on a regular

baisis and the pay structure applicable to these two posts are merged into one Level, the pay shall be
fixed under sub-rule (1) with reference to the officisting post only and the pay so fixed shall be

reated as substantive pay.

(73 Where the existing emoluments excesd the revised emoluments in the case of any Government
servand, the difference shall be allowed as personal pay to be absorbed in fiture increases in pay.

(8} Where in the fixation of pay under sub-rule (1), the pay of & Gevemment garvand, who, in the

existing pay structure, was drawing immediately before the 1 day of January, 2016 more pay than
another.Governiment servant junior to him in the same cadre, gets fied in the revised Pty sbructure
i a Ceil lower then that of such junior, his pay shall be stepped up to the same Cell in the revised
pay structure as that of the junior,

%) Where & Government servant is in receipt of personal pay immediately before the date of
notification of these rules, which together with his existing emoluiments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Guovernment
servant &s personal pay to be absorbed in fisture increase in pay,

(10 (T} Incases where & semior Government servant promoted to & higher post before the Ist day of
Janvary, 2016 draws less pay in the revised pay structure than his Jumior who is promoted to the
higher post on or after the 18t day of January, 2016, the pay of senior Government servant in the
revised pay strocture shall be stepped up to an amount equel to the pay as fixed for his jumios in that
higher post and such stepping up shall be done with effect from the dats of promotion of the junior
Government servant subject to the fulfillment of the following conditions, namely:-

(a) bath the junior and the senior Goverment servanits beloag to the same cadre and the posts
in which they hive been promoted are identical in the same cadre;

(k) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical:
|

(ch the senior Government servants at ihe Hme of promotion are drawing equal or mare pay
than the junior:

(d) the anomaly is directly as a result of the application of the provisions of Fundsmental Rule
21 or any other ruls or order régulating pay fixation on soch promotion in the revised pay
Struciiire:

Provided that if' the junior officer was drawing more pay in the existing pay structire than
the senior by vimue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer,

(if) The order relating tp re-fixation of the pay of the senior officer i accordance with clause (i}
shall be issued under Pundamentnl Rule 27 and the senior officer shall be eatitled to the next
iicrement on eompletion of his required qualifying service with effiect from the date of re-fixation af

pay.
(11} Subject to the provisions of rule 3, if the pay as fized in the afficiating post under sub-rule (1} is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.,
8. Fization of pay of employees appointed by direct recruitment on or after 1st day of January, 2016.-

The pay of employees appointed by direct recruitment on or after st day of January, 2016 shall be fixed at the
tninimim pay or the first Cell in the Level, spplicable to the post to which such emplayees are appointed:

Provided that where the existing pay of such emplayce appointed on of after 181 day of January, 2016 and

before the date of notification of these ﬂb:a. haz already bebn fixed in the existing pay structure and if his existing
emoluments happen 4o exceed the mi pay or the first Cell in the Level, as applicable to the post to which he is

At/
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appoitided an or afier 15t day of January, 2016, such S@Brence shall be paid as perscoal pay 1o be absarbed in future
increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified in the vertical Cells of the applicable Leve|
im the Pay Mairiz,
[Hustration:
Do s vl e satally o || o £200-20200
Level in the cells and on grant of increment,
his basic pay will be 33300, “Pr:;’“ g0 | avoo | zo00 | za00 | 2800
Levels I i 3 4 ]
X | 18000 | 19900 | 21700 [ 25500 | 29200
2 18500 | 20500 22400 26300 0100
3 19100 210001 23100 27100 10040
4 19700 217040 23800 27200 31900
i 5 20300 22400 24500 2ET00 32000
6 20900 [ 23100 | 25300 20600 | 33900
7 21500 | 23800 26000 30500 [ 34900
[ 8 23100 | 24500 | 26800 | 31400 | 35900
9 27800 | 25200 | 27600 | 32300 | 37000
|
10 23500 200400 2R400 S3300 18100
I 24200 | 26800 | 29300 34300 | 39200

10. Date of next increment in revised pay structare.-

(1) There shall be two dates for grant of increment namely, lmJanua:}'a.nd Ist July of every vear, instead of
existing dats of 13t July:

_ Provided that an employee shall be entitled to oaly one annmal increment either on 15t Jamuary or 15t July
depending on the date of his appaintment, promotion or grant of financial npgradation.

(2) The mcrement in respest of an gfiploves appointed or promoted or granted financial upgradation ineluding
upgradation under Modified Assured Career Propression Scheme (MACPS) during the period betwesn the
2nd day of January and |st day of July. (both incleshve) shall be granted on 1st day of Januiry and the
mcrement in respect of sm employes appointed or promoted or granted financial upgradation including

upgradation under MACPS during the period between the 2nd day of July and 1st day of January (both
inclusive) shall be granted on 15t day of July,

IMupstration:

() In case of an employee appointed or promoted in the normal hisrarchy or under MACPS during the peried
between the 2nd day anuI:.f.,EMﬁmdﬂwluda:.raﬂmum 2017, the first increment shall accree on the
|ﬂﬂﬂ}'ﬂf-?u1}'mﬁnnﬂﬂ1muﬂultahullmm:uﬂunn:ymrmmua]hl.m

(b} In case of an employee appointed or prometed in the normal hisrarchy or under MACPS during the period
between 2nd day of Jaruary, 2016 and 15t day of July, 2016, who did net draw any increment on 15t day of
July, 20186, the néxt increment shall acerue on 18t day of January, 2017 And thereafier it shall accrue afier ons
year on annaal bagis: f
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Provided that in the case of emplovess whose fﬂi“}%tﬁ: revised pay structure has been fixed as on 15t day of
sanuary, the next increment in the Level in which the pay was so fixed as on st day of Janmary, 2016 shall sscrue on
Ist day of July, 2016:

Provided further that the next increment after drawal of increment on 15t dagy of Julby, 2016 shall accrse on
st day of July, 2017.

(3} Where two existing Grades in hierarchy are merged and the junior Government servant in the lower Grade
happens to draw more pay in the corresponding Level in the reviead pay structure than the pay of the senior
Government servant, the pay of the senior povernment servant shall be stepped up to that of his junior from the same
date ard he shall draw next increment in accordance with this rle.

11. Revision of pay from a date subsequent to 1st day of January, 2016.—Where a Government servant who
continues to draw his pay in the existing pay structure s brought over to the revised pay structure from a date later
than Ist day of Janwary, 2016, his pay in the revised pay strocture shall be fixed in the manner preseribed in
accardance with clause (A) of sub-rule (1yefrale 7.

12. Fay protection to officers on Contral deputation under Ceniral Staffing Scheme,—Ir the pay of the
officers posted on deputation 1o the Central Government under Central Staffing Scheme, afler fixation In the revised
pay structure either under these rules or as per the instructions regulating such fixation of pay on the post to which
they are appointed on deputation, happens to be lower than the pay these efficers would have been entitled (o, had
they been in their parent cadre and would have drawn that pay but for the Central deputation, such difference In the
pay shall be protecied in the form of Persoaal Pay with effect from the date of notification of thess rules,

13. Fixation of pay on promotion on or after 134 day of January, 2006.—The fixation of pay in case of
prométion from enc Level to another in the revised pary structure shall be made in the following manner, namely:-

{1 Cne increment shall be given in the Level from which the employee is promoted and he shall be
piaced at 2 Cell equal to the figure 5o arrived at in the Level of the post to which promoted and if no
such Cell is available in the Level to which promated, he shall be placed at the next higher Cell in

that Level,
[Hlustraion:
[ Level in the revised pay Pay
structure : Level 4 Band S208-20200
5 Basic Pay In the revised pay Grade
structure - 28700 Pay 1800 1960 2000 2400 2400
i Granted  promotion/financial Levels 1 2 3 4 5
upgradation under MACPS in !
Level 5 o i 1 8000 19040 a1 700 25500 29200
Z 18500 20500 22400 26300 30100
4 | Pay after giving one increment 19100 | 21100 | 23100 27100 1000
in Level 4 ; 25600 = . :
4 1500 21700 23800 2790 31900
L Pay in the upgraded Level Le. -] 20300 21400 243500 Z8T00 32900
Level 5. 30100 (either equal to n
A A e & 209K 23100 23200 19601 L]
Lovel 5) b 21504 23800 25000 J0500 34900

() In the case of Government servants receiving Non Practicing Allowancs, their basic pay phs Mon
Practicing Allowance shall not exceed the average of basic pay of the revised scals applicable o the
Apex Level and the L#vel of the Cabinet Secretary,
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14 Mode of paymciat of arrears of pay.—The 2rpacs shall be paid during the Financial Year 2016-2017

Explanation.- For the purpose of this rule, “arrears of pay"” i relation to a Government servant, means the
difference belween-

i} the ageresste of the pay and dearness allowance to which he is eatitled an account of the revision of
his pay under these rubes for the period effective from the 181 day of January, 2016; and

(i} the aggregate of the pay and deamess allowance 1o which he would have besn entitled (whether
fuch pay and dearness allowance lad besn received or not) for that period had his pay and
allowances not been so revised,

15. Overriding effect of rules,—The provisions of the Fundamental Rules, the Ceatral Civil Services (Revision
of Pay) Rules, 1947, the Central Civil Services (Revised Pay) Rules, 1960, the Centrel Civil Services (Revised Pay)
Rules, 1973, the Contral Civil Services (Revised Pay) Rules, 1986, the Central Civil Services (Revised Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008 shall not ssve as otherwlse provided in these rules,
apely to cases where pay is regulated wnder these rules, 10 the extent they are Ineonsisiend with these rules.

I6. Power to relax.—Where the President is satisfied that the operntion of all or any of the provisions of thess
rules causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and
equitsble manner, i

17 Interpretation.—If any question arises relating to the interpretation of any of the provisions of these rules, i
shall be referred to the Central Government for degision. *

SCHEDULE
[See rules 3 (vi) and 7(2)]
PART A
Pay Matrix

Puy
Trand
Sy | 190 | 1 20 | 2400 | aw0g | oo |

= bR i Lk pns : ; 4 i

R Y T I b e _
_ - L L ot O I

|| M4mmn) 19500 ) 20200 | 25508 | 29208 | 33e00 | gapd| avens | sai0e| ssie0 | svove| 7Emoo | 11msoe | 130100 | neeg 142300 | 20sa0 25000 240050

3| wmsoa| 20530 | 22400 | 26300 | 30100 | 34500 nmﬁ'um saroaf smson | ewncn | eion | 123008 | 193008 |vessodl 1err0e | 211600

3 | 19100] zta00] 23300 | 27100 | 31000 | 37600 | 4ne00) saso0 | sesmn| smson | rieon| s3s00 | 329800 1390 | 152000 195300 | 217800

4 | nemaf 2190  23e00 | zme00{ 31000 mun;gmu S0 | w00 srseo | ueon| s | rxeso | a0 m:m{ 189000 | 224400

¢ |20 | 240 | 2ama | 32500 | 39500 mjﬁn 360 | sem| evion | w620 exmon | 133900 | wareos | reson] 204100
& Laiseo| 23ve0| 250 | 20600 23500 | 41120 sz060| 5200 | &rd00] esoon | Tasee #1402 | 137500 | 152000 |167a00 211300

P | 21as0) miaeo) J000 30500 | #4900 | 42300, 600 | 56000 | 63300| 62000 | mood | sane | paison | 1o |1mod 2inene

B[ 12100 24500) 26800 | 31400 [ 35000 | 43608 | 55100 Snida | gsa00| 000 | waaoa | sesco | raseen | 1eaaee [177e00| 23eine

* | zeam) asaua) s 32300 3300 | 44s00 | sasos| eoioe | s7asa) 71100 | aseon| eomso | 150200 | ssete0 |1azven

10| 23500) 26000 26400 | 13300 3bie | sezon | sasno| 6200 | esano| 73200 | mano | 102s0n | 13a70a | prvane ey

1t | oo 26a00 | 9000 34300 | 39200 | 47600 | douna | sxiva | 71308 73e00 | 51106 103900 s3ma00 b 176 | 192

12 | M00| 77600 | 10205 | 45300 | a0d0d | sexsen @ L4000 | 73400( Trvo0 |saand f 1ee0n| pea1e0 | 1m1300 msuul
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Pﬂiﬂl _— RM0-IE0 L‘E”ii:ﬂlﬂm IT400-6TH0 b e SOV (RN
Fa e - . 1Y | A0000 '
-
G;“;'I:mmumm 0 | azon | 4oo0 ( eson | s400 | seod | 6ead | ‘7ot | amoo | meo | desse
P O W ) M RELE R S ', ,;}g: L : ,, A I'J-l T T ,li_l H i “ﬂ
3| Mg | 28400 30100 | I6e0| 41600 S0 | G410 TIO00 | A0000 | S6S03 | P00 [eDsd | jmssnn .ilﬂiﬁq
M| Fes0 | 20000 32000 | $100| 420 | sa000| ssooa| 000 | 1ee0s]| wasew [ susea] 115108] 1100 | 193300 mnu*
15| 27200 | 30000 | 35000 | 38600 | 44100 | s3600] 68000] 72100 | soom | weess Wy 11930 | 17930 | 1ok 115204]
16 [ FEO00 | 30100 ) 2000 | 30008 | 42a00 | sps TOG0D| TANMO | E2G00 | ET400 I'Dﬂ-uq IZ2900 | §EATOD | 204300
IT [ 3mM0 | 32000 | 35000 | 41000 | se800 | sepoa| 72100 Tasoe | wsien| soom mnuujmmu 1908 | 210300
IR | 2000 | 33000 | 36100 | 2590 | 4830 SRl | ™00 Tiaea | EvTos AT IIII.EH* 13H0G | 155900 | TL6s0
19| Soe00 | 34000 | 37200 | 43500 | 49500 | sodn0| 7é500] 8200 | som| s u.m# 134500 | 101 R0
Hf 3000 ) 3500 | 2500 | a0 | 51180 | azzon TEROG | EMSOD | 93000 | 4E4m0 II:IW]J 135300 | 207506
3| 3400 36100 | 39400 | 46100 | 52600 | 4100 | B1200| 86100 | 9ss00 | sorese mm! 142400 | 200104
E {33400 | 37300 e0enn | azsea | B4z00 | ceave | w3s00| srmoo | sevon | resoo| msse 1ega0
3 [ 36400 § 36300 | 41600 | 44900 | S5m0 | e300 | seico| 91400 11709 107500 | 1300a) 151100
24 | 3540 | sma00 | 43000 | 50400 | 7500 | 70000 | wemon | s4ioo |mml:|m 1340008 155600
23 | 36505 | 40000 | 4400 | 51500 | Sw200 | 72000 | $1i00| senco Jmnimun 13800 160300
26 | IS0 | 21900 44700 | 53500 § diooo | 74360 | vapon FIEN0 Illlﬁt{llﬂ[ﬂ Hzm:l 1aEEe0
11 | a0 | 43100] 47100 | ss100 | 62800 | es00 | sesst| 1oiam nuau| 120000 |45:||:t4 10180
23 | 10 | 400 | ARso0 | S6E03 | saToo | Trioe | semon | josen |mu+mm iﬁmflm
20 | A0 | 5700 | 40000 | SES00 | Gess0 | B1200 H:mq 164108 i::»{ 2200 | pesne| 140500
W | 42300 | 4v10n| s1900 | eose0| saden | Easan m:mnnlnm Lzmq 133000 | Heooaa] 185940
3| w00 | 4e500| 13000 | 62308 | 20700 | asins mmu:lll.tm um-u| 135030 m.ln* ([7E
900 | 50000 | s4500 | 6400 | 72800 | B nlmninmm 132500 L4030 :emn[|m
3 | deaon | <1509 | siaon | isnen | 7sowe | onano [ sim] 122900 mm| 144300 mm] 203100
34 | avs0a | s3000 | 57900 | evs0n | 17300 | sanos ||y.ttn|tm 14060¢] 148620 |mc-11mm .
35 | 4000 | 4600 | 5600 | 69000 | *eco | nsap TP . — :nmu|
36 | soson | saane| 1400 | 2000 | w2000 | sum00 uwﬂ 134300 | L4a0g] 137900 |n|vo4
57 | sw00| 37900 | 63200 | oo | s 2300 |3pq:-1'|muu 1s300) mephw*
38 | sse00] seoo| ssa0e | %020 | w7000 mm:lmzwr 142460 | s swon 147300 202604
3| m00) f1400f 6100 | TeTn | Es m:m_l?ﬁ.mj TEETO0 | 1462500 171300 | 2o4700
0| eson| 63200 ) 65100 | 21100 s3300 | n12a00| 1e2400] 151900 | 167800 tmnnr
PART B

UPGRADED LEVELS FOR MEDICAL AND PARAMEDICAL SERVICES AND COMMON CATEGORIES

The Lovel

made in sceordance with sub-rule (2) -_:l:gpﬂu s

in the revised pay stractare mentioned in column (5)
Table below have been approved by the Government and the initial i

for the pgsts mentioned in column (2) of the
xation as an the st day of January, 2016 shall be
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Medical an@Rdamedical Services =)
Sk Name of the Existing Grade Pay Revised Fay Structure
M. Post E_:|1i.':!rr|g Grade Pay | Level in Pay Matrix | Para Na, of the
Grade Pay corresponding Lo Report
which revised
Levels have been
recommended :
{1} (2} (3 4) (5) (6}
L. Optometrist 2800 4200 L~ T6T3 |
3. Senbor 4200 4600 -7 T
Opumestrist i
3. Optometrist ~{ 4600 4500 L-8 7.6.73
CHficer
d, Dreartal 2400 2800 L-5 ]
Mechanics and s
Drental
Technician
5 Direaser 1804 2000 L-3 T.6.108
o This is subject to revision
of  the entry level
qualification of Diressers to
provide for Class XTI with
three years' experience of
dressing of wounds. The
existing  incombeats nof
possessing  the revised
qualification may  be
granted replacement  pay
level for the time being.
They may be granted the L,

Level 3 after acquiring the
revised qulification or on
completion of five vears in

the pay lovel comrasponding
to Grade Pay 1800,
whichever is earlier.
- e S0 Common Cat
. - 4200 L-6 77
Hygienist  in : This is subject to the 2
Ceniral e edministrative mingsty
Covernment taking sieps  to  bring
Health Scheme uniformity in the entry
{CGHE) 3 level qualifications on the
® pattemns of these in Central
Ciovernment hospitals.
PART C

UFGRADED LEVELS FOR CERTAIN POSTS IN MINISTRIES, DEPARTMENTS AND UNION
TERRITORIES

The Level in the revised pay structure mentioned in column (5) for the posts mentioned in colmm {2) of the
Table below have been approved by the Government and the initial fixation as o the [st day of Tanuary, 2016 shall be
made in accordance with sub-rule (2) of rule 7: kg

rd
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[¥m LI-wwE 1)) VI T T : S e e i3
SLNo. | Nameof the " Existing Grade'Fay Revised Pay Structure |
Post Existing Grade Pay | Level in Pay Matrix | Para No, of
Grade Pay corresponding 1o the Report
which revised
Levels have beea
recominended
{1 (2} () (4) {5} ()]
Departmient of Animal Husbandry, Ministry of Agriculiure, Cooperation and Farmers Welfare
1. Sheep Shearer 19400 2400 L-4 11.1.28
cum Supervisor An appropriate level
in Central Sheep between Level 4 and
Brecding Fanm Level 2 shall be
A introduced,
(I Ministry of Ayurveds, Yoga and Naturapathy, Usani, Siddha and Homeopathy
2, Research 2800 4200 L-6 11311
Assistant of
Pharmecopoeia
Lab for - Indian
Medigine
Department of Posts
3. [ Inspector (Posis) 4200 4600 L-7 11.8.21
4, Assistant 400 4800 L-8 11.8.21
Superintendant
{Posts)
5 Supermtendant 480K 5400(PB-2) L-9 11.58.21
(Posts) '
Misisiry of Culture
&, Agzistant 42000 460 L-7 11117
Archivise m
Mariomal
Archives of
India
7. Archivisy in 4500 AR00 L-8 ii.10.17
HMational
Archives of
Indin
8. Seientific AGH) 4800 and Monm'| L-8and L-9 g3 11.11.22
Officer in ' L, Functicnal ~ Seléction |  Nen Functional
Natiomal : Grade 5400 (PB-2) | Selection Grade
rchives of . after 4 years afier 4 years
Iindin -
o, Technical 2800 4300 L-6 11.11.24
Restorer in S | The post shall be
Mational . merged with Senior
Rexanrch Conservetion
Laboratory  for Assistant
cofservation of
Culeural
Property
Ministry of Health and Family Welfure
13 | Janior ECG 2400 ! ZR00 L= 5 11.20.38
Technician  of
Dr. Ram
Manohar Lohia
Hospitel #
Ministry of Home Affairs
1. | Assistamt ﬁ 4500 L~ & 11.22.85
_Central ;
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34 THE GAZETTE OF INDIA : EXTRACRDINARY [PART 155, il
Intelligence -214 -
Oificer-| af
Iwelligence
Bureau _ - I ————
12, | Asslstant $200 460K L-7 112185
Ceniral _
Intelligence
Officer-11  of
Intelligence
Bireau
Union Territory of Andaman and Nicobar Istands
13, | Sanitery Inspecior in 2400 2800 L- 5§ 11.23.46
Department  of  Rural
Dwevalopment, § i
14. | Sescunny of Department of FROD 2000 L-3 11.13.54
Shippi
15. | Junior Agriculiure 2400 2800 L3 11.23.60
Asgistant Junier Sail {- Mesger with
Conservation Asaistant of Agricultun:
Department of Agriculture Assistant/Soil
Conservation
7 Assistant
16, [ Bwt - Conductors of 1804 1500 L-2 112360
Transport Department e
Union Territory of Lakshadweep =
17. | Agricultural  Supervisor/ 2400 2800 L-5 1123110
Junior Technfeal Assistant : Merge with
of Department of Agriculture
Agriculture Demonstrator/
Fertiliser
_Demonstrator etc.
18. | Health  TInspector of 2400 28040 L-5 1123112 =
Department of  Heslth
Saorvices
Dl
19, | Extension Assistant 2400 2800 L-5 11.23.170
(Agriculture)
Ministry of Human Resoaree Development
20, | Evaluators of Central Hind 4700 4600 L7 11.24.15
Directorate
& Ministry of Mines
21. | Semior Technical Assistant 4200 4600 L-7 11.19,15
(Chemistry)
2Z, | Sentlor Technical Assistant 4200 400 L-7 11,2015
(Ore Diessing)
23. | Senior Technical Assistant 4200 4600 L-7 11.29.185
(Mining)
24. | Senlor Technical Assistant | 4200 46100 L-7 11.29.15
(Publication)
25. | Junier Techmical Assistand | 2800 4200 L-6 11.29.20
(Chemistry)
26, | Junior Technical Assistant {ﬂre ZE0D 4200 L-6 11.29.20
Dressing)
27. | Jmior Technical Assistant | 2800 4200 k= 6 11.29.20
{Publication) '
28. | Store Keeper (Tech) !#.d'ﬁtlmn 2800 4200 L- 6 11.29.22
Bareau of Mines
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29. | Junior Press Assistant in Indian | 1800 2] 0 1900 L-2 11.29,26
Bureau of Mines The past shall be
merged with Sendor
Fress Assistant and
called Press Man
30. | Machine Man in Indian Buraan 1800 1940 L-2 11.29.27
of Mines
al. | Ekcrrical Supervisor in Indian | 2800 4200 L-6 11.20.28
Bureau of Mines
32, | Lab Assistant Girade- 1 in Indian | 3400 2800 L-5 11.29.30
Burean of Mines o
Ministry of Personnel, Public Grievances and Pension
33, | Bub-Inspector  of  Central | 4200 4600 L-7 1135820
Bureau of Investigation :
3. | Inspector of Central Burcau of 4600 A48 L-8 113520
Investigation
Ministry of
a5 Light House Attendant of | 1800 1500 L-2 11.44.13
Dhrectorate of Light Houwse and
Lightshipg ~
36. | Mavigational Assistant Grade 2400, 2E0D L-5 11.44.13
1M “of Directorate of Light
House and Lightships
31. | Mavigational Assistant Grade 11 2E00 4200 L-6& 11.44.13
of Directorate of Light House
and Light Ships
38. | Head Light Keeper of | 4200 4600 L-7 11.44.13
Directorate of Light House and
Light Ships
Ministry of Urban Development
3%. | Planning Assistant of Town and | 4300 4600 L-7 11.52.43
Country Planning Organization
Ministry of Water Resources, River Development and Gangs Rejuvenation
40. | Assistant Research OMficer, | 4600 ABO0 L-8 11.53.14
Central Water Commission
41 | Semior Research Assistanf of | 4200 /| 4800 ; L-7 11.53.14
Central Water Commission 2l
&,
44 | Technical Operator (Drilling) of | 15007~ 1900 L-2 11.53.33
Central Ground Water Board The paost shall be
o ﬂiﬁ'ﬂﬁﬂ with the
post of Compressor
Ministry of Defence
43. | Research/Heraldic Assistant of | 4200 4600 L7 1L.12.81
Histary Drivision -
44. | Assistant Director of Hisory | 4600 4800 L-§ 11281
Division
43. | Direct Enry Diploma Holder | 3400 2800 L5 111218
Yandrik, Indian Coast Guard Yantrik Pay io be
paid @@ Rs. 6200/-
A p.m.
46. | Sarang Lascar, Indian Coast | 1900 2400 Jed 11.32.21
Gluard
47. ' | Group "Z” shall be into Group *Y™ in‘respect of Enrolled Personnel of 1L12.15
the Indian Coast Guard -



Dell
Typewritten Text
-215-


-216-

36 THE GAZETTE OF INDIA : EXTRAORDINARY [ParT T1—86e. 3(i)
- 216 -
FORM OF OFTION
[See rule & (27]
o L ml horeby elcer the revised pay struciure with effec
from 18t Jamunry, 2006,
4 l, _ hereby clect to continue on Pay Band and Grade
Pay of my substantive / officiating pest mentioned below uniil:
¥ the date of my next increment / the date of my subsequent ifncrement raising my pay 1o

Rs, _ ! 1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of :

Existing Pay Band and Grade Pay

Signature

Mamea

Designation
Office in which employed

. To be scored out, if not applicable,

= UNDERTAKING

1 hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, us detected subsequently, any excess payment so made shall be refinded by me to the
Gavernment cither by adjustment against future payments due to me or otherwise,

Sigrmature
MName
Dresignation
Dats ; .
Place :

MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES (REVISED PAY) RULES, 2016
Rule 1- This rule is self-explanatory.

Rule 2- This rule kays down the categories of employees to whom the rules apply. Except for the categories excluded
under sub-rule (2, the rules are applicable to all persons under the rule making control of the President SETVIng in
Deepartments paid from Civil Estimates. They do not apply to the employees uader the Ministry of Railways and
civilian personnel paid from Defence Seryices Estimates, for whom separate rules will be lssued by the Ministries
comeerned, The rules do not also apply to.Gramin Dak Sevaks in the Depariment of Posts. The nules, however, apply
tnlwmt-l:hl;gud establishmeanta,

Rule 3 lndi-Thmmhsmadfﬂ'phng’tcn.

Rule 5- The intention is that all Government servants should be brought over to the revised pay structure except thoss
who elect existing pay structure. ﬂnﬂnmmmummnnmmmhmmmeeximmw
structure will continue to draw the dearness allowance at the rates in force on 15t January, 2016. If a Government
servant is holding permanent post in a substantive capacity and officiating in n highér post, or would have officiated In
one or more posts but for his being on deputation ele., he has the option to retain the existing pay structure only in
respect of one scale, Such nﬂmmmmmmﬂumgpwhmlimhhmapwmpmtwmy
one of the officiating posts. In respect of the remaining posts he will necessarily have to'be brought ever to the revised
pay stracture.

Ruhﬁr'rhjanﬂ:pmril::uﬂmmmmkuﬂd:inhupmnhﬂmht:xmispdandalsnﬂwmﬁm-iqruhushﬂlbe
spprised of such option, The option has to be exercised in the form B.pptﬂd&dlgjwmlm It should be noted that it is
nntau:Eﬁnimmraﬂnvmm:mmmdmmanpﬂmwjmﬁ:mnm time limit but also to ensure that jt
reaches the prescribed apthority withip-the time limit. In the case of persons who are outside India at the time of
notification of these rules, the period srithin which the option has to be exercised is three months from the date they
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take over charge of the post in India. In the case of Goveptrifient servants the revissd pay structure of whose posts are

amnsunced subsequent to the date of issue of these rules, the period of three months will run from the date of such
ATmInCainant,

Persons who have retired between 1st January 2016 and the date of notification of these rules are also eligible to
eXercise oplion,

Rule 7- This rule deals with the sctunl fixation of poy in the existing scales on 15t January, 2016 and is salf
explanatory. The benefit of this rule is not admissible in casss where a Govermnwent servant has elecied the revisad
Py structure in respect of his substantive post, bt has retained the existing scabe in respect of an officinting post.

Rule 3- This rule prescribes the method of fixation of pay of employees appointed on direct recruliment on or afier |st
day of January, 2016,

Rule % and 10- These rules prescribe the manner in which the next increment in the new pay structure shall be
repmilated, o

Rules 11 to 17- These rzles are self-explonatory.
[F. No.1-2/2016-1C]
R. K. CHATURVEDI, It. Secy.

Uplzaded &y Die. of Printin Geovernment of India Press, Ring Road, Mayapari, Mow Delhi-110064
md by the Contraller of Publications, Delbi-1 10054,
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BoG 43.15 To apprise the Good Governance Practices of TEQIP-III.

Under Technical Education Quality Improvement Programme
(TEQIP) of Govt. of India, Good Governance is an important initiative in assisting
the governing bodies to increase awareness of their tasks and duties. The
Governing Bodies play a vital role in the development of Technical Institution and

contribute to help institution in truly embodying the principles of good governance.

To support the implementation of the Good Governance Practices in
the project institutions, MHRD in collaboration with the World Bank organised
a Summit on Good Governance on 11" December, 2017 at AICTE Auditorium,
New Delhi for the chairpersons of Boards of Governors to meet and interact with
one another in order to share common challenges best practices and formulate
some solutions. The agenda of the workshop is enclosed as Annexure — 43.15.(i)

on page 220.

Prof. Akhilesh Swarup, Professor, Electrical Engineering Department
and former Co-ordinator, TEQIP represented for the Hon’ble Chairperson, BoG of
the Institute in the aforesaid Workshop. During the Workshop, there were Expert
talks and deliberations on the TEQIP-1Il Good Governance Programme, besides
the following activities:

1. A document 'TEQIP Good Practice Guide for Governing Bodies'
was provided.
2. During the group discussion, an exercise was conducted to:
(i) Do Self-Assessment of Governance, and
(i) Mark the response in the Take Away Form in respect of
Action Plan points.

The responses to these exercises, as provided by Prof. Akhilesh
Swarup, Professor are enclosed.

As per the document: 'TEQIP Good Practice Guide for Governing
Bodies', there are following five principles of Good Governance under TEQIP-III:

A. Primary Accountabilities

B. Openness and Transparency in the Operation of Governing
Bodies

Key Attributes of Governing Bodies

Effectiveness and Performance Review of Governing Bodies
Regulatory Compliance

mo o
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Also, for each of the above five principles of Good Governance,
there is prescribed a Self- Assessment proforma for self-evaluation. Apart from

this, the document contains the following Annexes as well.

Annex 1: Template for the role description for Chairs of governing
bodies

Annex 2: Template for reviewing governors/governing bodies

Annex 3: Useful questions for governors

Annex 4: Final scorecard

The success of the Good Governance Programme will be an
important indicator of TEQIP-III responsiveness in achieving the overall project
objectives, as well as institutional development goals.

The Board may kindly note.



Date: Dec 11, 2017

Time: 030 AR - 16:30 PA

e

-220 -

Annex-|
Tentative Agenda ;

TEQIP - 11 ¢ SURMIT ON Good Governance PRACTICES

Venue; AICTE Auditorium

9.304M — 10.00 AM

1300 AM - 10:05 AN

| Registration with Tea

Welgame and |ntraduction

10:05 AM = 10:10 AM

-ITla ugural address by AS (T}

10:10 - 10:40 AM

Opening keynote speaker
Topic: Why should | care about governance?
* Mr. R.P. Aggrawal, former Secretary of Higher Education, ex-
Chairman BoG IIT Dethi & DTU Delhi and Principal Advisor Sharda
University

1040 AM ~ 11:40 AR

Topic: What is good governance? What is NOT good governance?
=  Prof. Ashok Shettar, Vice Chancellor, KLEF Technolagical University,
Hubli {formerly BVE College of Engineering, Hubli),
= Frof, B.V. Ahuja, Director, CoE Pune
s VG ICT Mumbaif Jadhavpur University

11:40 AM =12:00 PM

Tea break

1200 PM —13:15 PM

Topic: What is my role In good governance? How can | help my institute
progress?

Format: Facilitated conversations in small groups.

13:15 AM —14:00 FM

Lunch

14:00 P—15:15 P

Topic: How can | address challenges when trying to practice good
governance?

Format: Continue with breakout groups.

15:15 PM = 15:30 P

Tea B

15:30 PM—16:30 PM

Closing remarks / Takeaways and action steps {expert to be identified)
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BoG 43.16 To note the revised norms/guidelines for utilization of Cumulative
Professional Development Allowance (CPDA) in NITs as
approved by the Council of NITSER in its 10" meeting held on
26.05.2017.

The MHRD, Govt. of India vide OM F.No0.35-6/2016-TS.lll dated
08.06.2017 had sent the minutes of the 10" meeting of the Council of National
Institutes of Technology, Science Education and Research (NITSER) held on
26.05.2017 for adoption of actionable points arising out of the minutes. One of the
actionable points arising out of the minutes of the above meeting of the Council is
the guidelines for proper utilization of CPDA by faculty of NITs.

The decision of the Council of NITSER taken in its10th meeting held on
26.05.2017 for the said purpose is as under:

“The NITSER Council in its previous meeting has decided to revise
CPDA guidelines in view of the audit objections for purchase of
computers and its peripherals under CPDA. The Council has entrusted
the work of formulating the revised CPDA guidelines to the Standing
Committee. The Standing Committee in its 8" meeting recommended a
set of guidelines to the Council for approval. The same was examined
in the Ministry. The final CPDA guidelines were placed before the
Council. The Council deliberated the guidelines and accepted the same
for circulation among all NITs & IIEST for necessary action.”

A copy of the minutes of the Agenda Item N0.10.8 of 10" meeting of
the Council of NITSER is annexed as Annexure — 43.16.(i) from pages 222 to 226.

The matter is placed before the Board of Governors for adopting the
guidelines for proper utilization of CPDA for the faculty of NITs as approved by the

Council of NITSER for implementation in this Institute.



ANNEXURE - 43.16.

12 -

Minutes of the 10™ mesting of the Guunnli'ruhi Mational Institutes of Technology, Science
Education and Research (NITSER) held on 26" May, 2017 at IAS, Shimla

Item No.10.3 : Changes in the Membership of the Council.

The Council noted the changes in its membership. The Council placed its
appreciation for the contribution of outgoing members and welcomed all new
members who joined the Council.

Item No.10.4 ; Inauguration of Students Grievance Cell of NITs.
Hon'bBle HRM has launched the portal and directed that it should be made fully
functional.

Item No.10.5 : Recommendations of the Standing Committee for review
of fee structure of UG and PG programs in NITs.

The matter was deliberated and declded that the Agenda. ltem may reguire some
rationalization and detalled examination,

Item Mo.10.6 : Placements record in the NITs, IIEST and IISERs for
past two academic years

The placement record of the Under Graduate (UG) and Fost Graduate (PG) students
of NITs and [IEST were placed. The cases of best performing NITs and the worst
performing NITs were discussed. Hon'ble HRM appreciated NITs located at Bhopal,
Warangal, Manipur and Rourkela for thelr good performance in respect of placement.
However, he requested other NITs to improve their figures as placement plays very
important role in forming perception about the institution. The Council of NITSER
decided that NITs who have not performed well may bring out action plan for
improvement in placement in the next meeting.

Item No.10.7 : Recommendations of the Oversight Committea
constituted to look into the anomalies of the non-teaching staff in NITs.

The recommendations of Oversight Committee constituted for addressing the
anomalies of the non-teaching staff in NITs was deliberated. The Council acceptad
the recommendations of the'ﬂuerﬁlght Committee,

Itam Wo.10.8 : Recommendations of Standing Committee of NITs for
proper utilization of Cumulative Professional Development Allowance
(CPDA) by faculty in NITs.

The NITSER Council in its previous meeting has decided to revise CPDA guideline In
view of the audit objections for purchase of computers and its peripherals under
CPDA, The Council has entrusted the work of farmulating the revised CPDA guldeline
to the Standing Committee. The Standing Committee in its g meeating
recommended a set of guidelines to the Council for approval. The same was
examined in the Ministry. The final CFDA guidelines were placed before the Council,
The Council deliberated the guidelines and accepted the same for circulation among
all NITs & IIEST for necessary action.

Fago 4 of 24
AR |
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Item No.10.8

Recommendations of Standing Committee of NITs for proper
utilization of Cumulative Professional Development Allowance
(CPDA) by faculty in NITs.

The Ministry of Human Resource Uevelopment, following the
recommandations of the 6" Central Pay Commission (CPC), vide leller datad
18" August, 2009 made provision for Cumulative Professional Development
Allowance (CPDA) for faculty of Cenfrally Funded Technical Institutes for their
professional upgradation. The provision is listed below:

A Cumulative Professional Development Allowance of Rs.3.00 lakh for every
block period of 3 years (Rs.1,00 lakh per year) may be made avallable to EVery
member of the faculty on reimbursable basis to meet the expenses for

articipating in beth natio international f aying the
membership fee of various professional bedies and contingent expenses.”

2 However, auditors found that in some of the NITs, faculties made
purchases of computer and peripherals, by covering such reimbursement under
‘confingent expenses' of CPDA, CAG audit observed that such purchases cannot
be caried out as confingent items. Moreover, all the assels item purchasad
under CPDA must be taken as assefs of the Institute including computers
peripherals. The same'assets must be shown in the balance sheet of the Institute
because these are the assets of the Institute and not of the faculty’s personal
asset.

3 The audit observations were placed in the 9" meeting of the Council of
NITSER held on 1% October, 2015 which authorized the Standing Committee of
the Council to device suitable norms and making auiltahle recommendations to
the Council of NITSER for consideration and appraval,

-
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4, Accordingly, Prof. (Mrs.) Geetha Bali, Chairperson of the Standing
Committee proposed a set of guidelines in this respect. The guidelines wese
deliberated in the 8™ meeting of the Standing Committee held on 20" April, 2017
which decided to adopt the same with certain modifications.

5. The guidelines have been examined in the NITs Division of the Minisiry
and keeping in view the letter and spirit of the norms for utilization of CPDA in
MHRD's letter dated 18" August, 2009 and the Audil's observations In recent
audit in one of the NIiTs, the guidelines have been modified and submitted at

_ Annexure —V [pages 75 to 76].

=

11

B. The Council may kindly consider and approve the draft guidelines for
implementation In MITs and IIEST, Shibpur,
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ANNEXURE -V
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REVISED NORMS/ "GUIDELINES FOR UTILIZATION OF CUMULATIVE
PROFESSIONAL DEVELOPMENT ALLOWANCE [CPDA) IN NITS AND IIEST
SHIBPUR AS A PART OF IMPLEMENTATION OF THE RECOMMENDATIONS OF
6™ CPC AND GOVERNMENT OF INDIA, MINISTRY OF HRD LETTER F.NO.23-
1/2008-TS-Il DATED 18™ AUGUST 2009 ON REIMBURSEMENT BASIS:-

Block Period : (a) Duration of Block Period is Three Years
(b) One financial year shall be considered one
year,
Grant Allocation : (a) Rs, 3.00 Lacs for a block period of three
years,

() ¥ a facully member joins the Institute or
retires from the Institute service.in between a
block period, he/she shall be entitled to this
allowance on pro-rata basis.

5

LIST OF ACTIVITIES AND THE NORMS FOR INCURRING EXPENDITURE
UNDER CUMULATIVE PROFESSIONAL DEVELOPMENT ALLOWANCE (CPDA):

A, Presenting of Papers and attending National & International
Conferences / workshops:
= Presenting papers in National [ International Conferences f Workshops f
Symposia f special training in India and abroad.
B. Membership Fee for Professional Bodies:
> Acquiring Membership of Professional Bodies/Societies, both National and
International. Maximum memberships of three professional bodies/societies
from CPDA grant in one block year,

C.  Contingent expenses:

= Consumables such as chemicals, laboratory glassware, charges for synthesis
& analysis of samples for pursuing research,

> Purchase of stationary, books & related items.

= Computer related consumables such as external storage devices, cartridges.

GUIDELINES

1. Participating in National / International Conferences / Workshops / Symposia /
special training programmes requires prior approval.

2. Normally, participation should be restricted to selected quality events and the
Screening Committee shall ensure that participation in the event will be
beneficial to the insfitute

3. Visits outside the Institution to be restricted to vacation period only.

75
2+
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13.
14,

16.

16.

17.

18,

19,
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It I8 mandatory on the part of the faculty member to deliver a seminar in the
Institute prior to participation in-&&§- international conference and submit a
raport of activities camried out before making claim for reimburserment of
expenditure incurred for paricipating in Natienal / International Conferences /
Workshops [ Symposia.

Institute norms will be applicable for TA/DA. The total expenditure towards all
items under the Category A such as TA/DA, registration fee, visa fee, etc. for
participating in National/International Conferences\Norkshops/Sympaosia and
visits for research interactions shall be up to a maximum of 70% of the CPDA
(lL.e., Re.2.1 Lakhs) for the three year period.

The facully members who are on deputation/QIPfleave (beyond 30 days) are
NCT entitted for claiming reimbursement under the CPDA funds- during their
absence from the institute.

The Director shall be responsible for encouraging all the faculty to utilize the
budget sanctioned undar CPDA to each of them in an effective way so as to
promote their academic performance.

All regular faculty members who have cleared their prebation period shall be
eligible for the grant. If a faculty member joins the institute or retires from the
institute service/leaves the institute (resignation or deputation or any other
reason) in between a block pericd, the facully member shall be entitled for this
allowance on pro-rata basis

The amount sanctioned shall be sanctioned on reimbursable basis.

Only one third of the amount sanctioned over a block period shall be made
available during the first year of the block period of 3 years. Any unutilized
amount shall be rolled over o the second year and the remaining amount
sanctioned during the third year.

Amount set aside for each year of the block panod shall not be paid in
advanca.

The actual amount received during a block period shall be equally earmarked
for all eligible faculty members.

Prior approval shall be taken for any expenditure under this grant,

A Committee of the Deans and HoDs shall scrutinize the applications
submitted to ensure that the conference is of Tier | level, the paper presented
5 related to the work carmried in the respective institute and the claims made
are in order. The institute may co-opt an external member (),

Admissible expenditure shall include actual travel expenditure by economy
class by shortes! ropte following extant Government of India instructions.
Foreign travel for attending conferences shall be strictly limited to the pericd
of conference and shall be entertained during vacation period ensuring
leaching ig not affected.

Any expenditure Incurred towards participation in a conference including
registration fee paid shall not be reimbursable. if the faculty fails to attend the
conference for any reason.

The faculty shall be responsible for submitiing the accounts and claiming
reimbursement within a month after paricipation in the conference /
expenditure incurred under various categories.

The Director of concerned NIT will ensure that the entire proves of CPDA and
its implementation is fair and transparent. The details of all traveling abroad
should be p-iac-e»ﬁ'f:n the website of the Instiute.

All expenditure must be strictly as per Government of India norms
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BoG 43.17 To note the status report for refurbishment of Hostels

The Under Secretary, Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide
letter No.F.33-2/2017-TS.lII dated 22" August, 2017 conveyed that Council
of National Institutes of Technology, Science Education and Research
(NITSER) in its 9" meeting held on 1.10.2015 has emphasized on Students
Centric Approaches to be adopted by all the NITs. It was also intimated that
the many complaints have been received from the NITs for non-availability/
poor conditions of existing infrastructural facilities in the hostels in terms of
drinking water, clean mess, centralized heating/cooling etc. Further, it was
required that an urgent requirement for making a plan for refurbishment of
hostels and it may be executed within three months within the available
budgetary allocations. In this context, it was also requested to furnish the
details of funds to be spent in the area of repair, mess, furniture and others of
each hostel. A copy of letter dated 22" August, 2017 is enclosed as
Annexure — 43.17.(i) from pages 228 to 231. Through this letter dated 22"

August, 2017, the MHRD also instructed to bring the status in respect of

above information in every meeting of the Board of Governors.

In view of the above, the requirement of funds in the above said
area for refurbishment of each hostel was prepared and forwarded to the
MHRD vide letter No. R/2017-18/4191 dated 1.9.2017. A copy of letter
dated 1.9.2017 is enclosed as Annexure — 43.17.(ii)) on page 232 for kind

information of the Board.

Further, the Under Secretary, Government of India, Ministry of Human
Resource Development, Department of Higher Education, New Delhi vide e-
mail dated 8.11.2017 desired to furnish the status of refurbishment of
hostels. The MHRD has been informed accordingly that the work in the area

of repair, furniture and others have been completed in all respect. However,
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the work is still in progress in the area of mess. A consolidated amount of
Rs.118.72 lacs have been spent for the refurbishment of hostels against the
estimated cost of Rs.205.45 lacs out of Maintenance of Hostels and Hostels

own funds. A detailed status report is enclosed as Annexure — 43.17.(iii)

from pages 233 to 241.

The Board may note the status report for refurbishment of

Hostels.
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Gouarnmment of Inchio
bAiristry of Hormon Hosource Developrment
Daportmant of Haher Education

Shentri Bhowen, Mowe Dalhi,
dated, the 22™ August, 2017

To

Li The Director of all the 38 NITs; and
(i} The Director, IEST, Shibxpur.

subject:- Mon-ouailability  poor conditions of infrostructural facilities ~ regarding.

Hir Y Maodorm,

| am directed to refer to this Ministrys letter F.No.34-6/2015-T5.Il daoted 20"
Orctober, 2015 vide which the students centric approaches o8 approved by the Council
of NITSER in its 9" meeting held on 1% October, 2015 were communicated for taking
switoble action. A copy of the communicotion i ottoched for rendy reference.

b8 Many complaints heva been received from the National Imstitutes of Technoloy
(MITs) regarding non-cauailability | poor conditions of existing infrostructural focilities in
tha hodtels in terms of drinking water, clecn mes, centralized heating [ cooling etc,
which reed immediate redressal.

3, Therefore, it Is on urgent requirement for making a plan for refurbishment of
hostels at the earliest. Tha saome moy be executed within three months within the
cuoilable budgetory allocotions. In this context, information b requested in the
folowing forrmoat:-

[ | Fundh to be spent (Rs. In lakh)
(@) Repairs
(b) Mess
() Furniture
(d) others Sy v PR P o
B .- S ARt oL —_—

4. The status in respect of aboue moy please be intimated to this Minstny and
brought in every meeting of the Board of Governors.
Yaurs Ilhh{lly.

LA, Singh]
Under Secretary to the Government of Indin
Tel: 73384807

Encl: as above.

e >34
“ k?__f‘{{} 314
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Ceparimenl-of Haghor Educaliar
Tachnical Education Bakeal

Shastn Bhawan, New Deihi,
dated. the 20" Cetober, 2015

1o

The Directors,
31 NITs, 05 HSERS and NEST — Shibpur.

Subject- Student Centric Approsches — Decisions taken in the 8
Councll of NITSER rmissting hald on 1% October, 2015 at NIT -

Warangal.
Madam ' Sir;

Tiia 9" mesfing of the ‘Council of National lm!ﬁutieﬁ‘ o Tﬁﬂﬁhﬁtm
Secience Educatin aid Research (NITSER) beld under the. aaaww

Hon'ble Ministér of Human Resourse Development o 1% Ocfober r, 2
Sanate Halt, NIT = Warangal -on student cantric approache:
Eﬂ@fﬁiﬁ}f all Hmﬂaﬁmﬂﬁaﬂhﬁ# ] 'fﬁﬂtﬂ’[ﬁﬁy H"EI-.'\-. g-actians 1l
o pﬂ&nfﬂﬁsr 38 per decisions ﬂfﬁ&m{i NITSER are as under-

wm aihm&hﬂiﬂtqnhﬂ Mﬂﬁ«h mmm ‘academic

wﬂlmtaﬁm Ar gm.:lmt o e ik
B)  Mission “Swachiéh NIT, ISER, 1IBST; ﬁﬂltﬁmntﬁﬁhﬂﬁﬁﬂﬁﬁ

mﬂm&?m m;ﬁgﬂfwu ﬂtiﬂili MT %ﬁ Ty IBER, TEST™ A

; K _E:lpLIl will

provide 8 guaranlee of clean hosieh dean mess, clean w'ﬁﬂ aﬂd h:l'ﬂlﬁl'll-l.‘. &

wholesome food to iis students. The lnstifutions will incorporate the same in the

m‘i‘mt%ﬂm stafemen; and indicale the same in their prespectus website of the
.

B




S I

il e

c) Grievance Redressal Cell for students at Council level,

It was emphasized that the students’ grievances should be addressed effactively
and in a time bound manner. Current grievance redressal system has been found
wanting In this respect. The Councll approved to constitute a Student Grisvance
Redressal Cell at the Council level. The Institules should have a Grievance
Redressal Cell for redmessal of student's grievances effectively.

d) Help desk te facilitate bank loans to students.

The Councii decided to enhance the fee being charged by the NITs. The
increased fee would be met 100% by student's loans at zero percent rale of
nterest. A help desk may be set up in all NITs fo facilitate loans to students,
Han'ble Chairperson said that if NITs are facing any difficulties from the banks,
which are funclioning inside NITs campuses, same may be brought to the notice
of Minkstry of HRD so that the matter can be taken up with Ministry of Finance.

Z.  In light of the above decisions, it is requesied to kindly take actions
mediatdny as per decisions taken by the Council of NITSER in its 9" meating
heid on 17 October, 2015. The actions taken by your Institute may please be
informed to the Ministry by 15" Novernber. 2015 80 as to enable this Division to
apprise Chairperson of the Council of National Institules of Technology, Sciance
Education and Research (NITSER).

3, This fssues with the approval of the competent authority in the Ministry.
Yours falthfully,

- I -
B
Sanjeet % She -
Director (NITs)
Tel: 230701886

Copy for information lo:-

(i The Chairperson, Board of Governors of all the 30 National Institules of
Technology (NiTs).

(i)  The Chairperson, Board of Govemars, HEST — Shibpur (West Bengal)

(i)  The Chairperson, Board of Govamors of all HSERs.

()  The Jeint Secretary (Admn.), Department of Higher Education, MHRD — for
kind information,

{v) The Director {IISERs), Departmant of Higher Education, MHRD — for kind
Infarmation and further necaasary actions.

BT Craer F T O hlrarir By S| o e
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NATIONAL INSTITUTE OF T HNDL(}[;&E‘”E:URE—“@.;"-”
KURUKS -13611

Mo Rfﬂai‘?- F'*E}/ Wiq | Dated: 01.09.2017

Sh. A. K. Singh

(Under Secretary)

Dept. of higher Education

Ministry of Human Resource Development
Shastri Bhawan, New Delhi

Subject: Non - availability / poor conditions of infrastructural facilities — regarding,

Sir,

With reference to your letter No, 33-2/2017- TS.III, dated 22™ August, on subject sided
above, the consolidated information regarding infrastructure facilities (capital & recurring) to
provide drinking water, clean mess, centralized heating/ cooling ete. in various hostels are as
follow:

Details i Funds to he spent (Rs. In lakh)
- Capital Recurring
All Hostels (Boys & Girls

| Capacity: 4670)
(a) Repairs 5.00 169.00
{b) Mess 101.20 1.04)
ic) Furniture 34,50 0.00
(d) Others (ACs, Geysers, 204,36 0.00

Heaters, CC TV etz.)
l Total 345.06 170.00

The hostel wise breakup of capital & recurring estimates has prepared in separate sheet
and enclosed herewith.

Thank & Regard
Yours Faithfully

Registrar (I/C)
a0

i r —~ 1
Encl: As above, ,"I ’Qq&_{‘ﬁaﬂ'f:ﬁg‘ i
i = B
0\

1
g

F_’"h“'?‘a'rp
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Ceir®, Hostels:

ANNEXURE - 43 .17.1ii

Details -233« Funds to be Spent{Rs, in lakh) -
Capital Recurring =
Hostel No, K.C.B. (600 sitter)
(a) Repairs 0.00 12.00
(b} Mess 81.00 1.00
(e) Furniture .50 0.00
(d) Others [ACs, Geysers, 54.27 0.00
Heaters, CC TV etc.)
Total 135.77 13.00
VY
Details Funds to be Spent(Rs. in lakh)
Capital Recurring
Hostel No. B.B. (200 sitter)
(a) Repairs 3.00 6.00
(b) Mess 0.35 0.00
{e) Furniture 0.00 .00
(d) Others (ACs, Geysers, 13.87 0.00
Heaters, CC TV etc.)
Total 17.22 6.00
%
Dretails Funds to be Spent(Rs. in lakh)
Capital Recurring
Hostel No. C.B (300 sitrer) =
(a) Repairs 2.00 15.00
(b) Mess 0.35 0.00
{¢) Fumiture 0.0 0.00
(d) Others (ACs, Geysers, 13.50 0.00
Heaters, CC TV etc.)
Total 15.85 15.00

L

Vv L el
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Details 1 Funds to be Spent(Rs. in lakh)
Capital Recurring
Hostel No. AB (120 sitter)
(a) Repairs 0.00 2.0
(b} Mess 0.00 0.00
{¢) Fumiture 0.00 0.00
(d) Others (ACs, Geysers, 8.72 0.00
Heaters, CC TV ete.)
Total 872 2.00
Boys Hostels:
Details Funds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 1 (BH- 250 sitters ) |
(a) Repairs 0.00 6.00
(b) Mess 2.00 0,00
() Furniture 3.00 (L00
{d) Others (ACs, Geysers, 10,00 0.00
Heaters, CC TV etc.) :
Total 15.00 6.00
Details Funds to be spent (Rs. In lakh) =
Capital Recurring
Hostel No. 2 (BH- 250 sitters )
(a) Repairs (.00 6.00
(b) Mess 2.00 0.00
{c} Fumniture 31.00 {0.00
(d) Others (ACs, Geyaers, 10.00 0,00
Heaters, CC TV etc.)
Total 1 5.000 6.00

9k g

A

1)

e

L2,
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Deetails i 1o b e (. I = =
L Capital Recurring
Hostel No. 3 (BH- 250 sitters ) - J
{a) Repairs .00 6.00
(b) Mess 2.00 0.00
—(c) Fumniture 3.00 Goo:
(d) Others (ACs, Geysers, 10.00 0.00
Heaters, CC TV etc.)
Total 15.00 6,00
Details Funds to be spent (Rs, In lakh) |
Capital Recurning
Hostel No. 4 (BH- 250 sitters )
(2) Repairs .00 6.00
(b) Mess 1.50 0.00 5
{¢) Furniture 2.00 0.00
(d) Others (ACs, Geysers, 10.00 0.00
Heaters, CC TV etc.)
Total 13.50 6.00
Details Funds to be spent (Bs, In lakh) =
Capital Recurring
Hostel No. 5 (BH- 250 sitters )
(a) Repairs 0.00 6.00
(b} Mess 1.50 0.00
{c) Fumiture 4.00 0.00
(d) Others (ACs, Geysers, 10.00 0.00
Heaters, CC TV etc.)
Total 15.50 6.00 o
Details Funds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 6 (BH- 150 sitters )
(a) Repairs 0,00 4.00
(b) Mess 1.50 0.00
(€) Furniture 2.50 0.00
{d) Others (ACs, Geysers, .00 0.00
Heaters, CC TV ete.)
Tertal 12.00 4.00

Aﬁ\//@/ - g
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Details ~238Punds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 7 (BH- 350 sitters ) 4
&) Kepairs 0,00 20.00
~ (b) Mess 2.50 0.00
{c) Furniture 3.50 (.00
(d) Others (ACs, Geysers, 12.00 0.00
Heaters, CC TV ete.)
Total 18.00 20.00
Details Funds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 8 (BH- 350 sitters )
(&) Repairs 0.00 20.00
(b) Mess 2.50 0.00
(¢) Fumiture 3.50 0.00
(d) Others (ACs, Geysers, 12.00 0.00
Heaters, CC TV etc,)
Total 18.00 20,00
Details Funds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 9 (BH- 350 sitters ) '
(2] Repairs 0,00 20,00
(b} Mess 2.50 0.00
{c) Furniture 3.50 0.00
(d) Others (ACs, Geysers, 12.00 0.00
Heaters, CC TV ete,)
Total 18.00 20.00
Details Funds to be spent (Rs. In lakh)
Capital Recurring
Hostel No. 10 (BH- 1000
siftters )
(a) Repairs (.00 40.00
(b) Mess 1,60 0.00
| () Furniture 2,00 0.00
{d} Others (ACs, Geysers, 20.00 0.00
Heaters, CC TV ete.)
Total 27.00 40.00
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NATIONAL INSTITUTE QF TECHNOLOGY

KURUKSHETRA

No ﬂ’ ﬂn-wvw] 29

Sh A K, Singh

(Under Secretary)

Deptt Of Higher Education

Ministry of Human Resource Developmant
Shaslri Bhawan, New Delh

Dated: of .01.2018

Subject: Non-availability/poor canditions of infrastructural facilities — regarding.

Sir,

cited ahove, the consolidated Information regarding’

With reference o E-mail received on ¢aled an November, 2017 on subject
infrastruciure faciliies to provide

repairs, mess, furniture: & other facifities in various hostels area as follow:

i Eupn'ndllura {Hoatals « Estate)

; | Details Costol | Amount Physical

i Details | o work already | Completion

| of gach | fin fakh} ' released

| hostal _ {in lakh} |

| building | Repaie | 8707 |  87.07 | Completed

! i Mess | 9044 7.78 | In-Completed
il Eumiture | 13301 1229 | Compleled

. Olhers | 3455 3157 ! Completed

I__ ' Total o06.45 ¢ 118,72 | Compieted

financial | Dateof Prasent
Complotion | complation | Status of

Comgpleted | Completed | Completod
lnﬂmptcled‘l o i

~ Completed Caompleled | Completed
- Complgled ompieled | Dompheted
¢ Conmpeeted Coampleted | Completed

of work | Work

The hostel wise break-up of infrastructure  faciiies has prepared in

separale sheet and enclosed herawilh.
Thanks & Regard

L

Encl As above

Mo

Yours Faithfully

M a Lf& istear (11C)
L H"ﬂ —

Llliﬂf*""i \PJI/F
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Boys Hostels:
Hostel No. 1 (BH - 250 seatera) S Trea
Details | Detalls | Gost of | Amount | Physical Finanaial
of gach waorh already | Completion Completion
hostel [in lakh} reloased
pullding | ., i .11 5 IComm—
| Ropaire | 152 152 | Complele | Compe
Moss pf7 | 057 | Gomplee _Complete
Furniture’ 4 24 4.24 Compiete Gomplets
CAhers 1.10 110 Complete Gompleto
l-l-na.ta-l No. 2 [BH - 350 seatars) _
Details Details Cost of Amnount Physical Financial
of each wiork alrgady | Completion | Completion |
hostel (in lakh} ° ralgased |
building (in lakh) L
' Raepairs 133 1.33 | Ceomplele Camplale
JApss 1.249 1291 Complete i 17.08.2017
Furniture a4~ 3.40| Complele l 27 (7. 2017
&
: ot 2L 19.08.2017
RS 054 o0& | Completle Mol
T I compiated
- | o
Hnu’ml No. 3 {BH - 250 sRaters)
Detalls | Details | Cost of Brrount Physical Financial
af sach | work | already Complotion | Complotian
hostel [im lakh) | raleasad | |
building | {in lakh) | : !
Repairs 1,77 ] 9 ?? | Complgie | Cemplele
bass | 1.30 130 Complete | 17 08 2017
&
! HE 04082017
Furniture A2 - Compiete | 23.07 2T
Others 0.6y .68 Comglete | 07 112007
&
]. | 09 11.2017
| Hostel No. 4 (BH - 250 seaters) :
Detaiis | Details | Costof | Amoun | Physical | Financial
of each | WOrk alrgady | Completion | Completion
hosatal | {in lakh) | released
building | .
i | Repairs .55 | 058 | Comploie [$TaTiTe L alls
o o 'l,f | Mess 185 .o Ml i Mot compleie
T o | | | comaplelt
£ H_.. Furriturs 10! 00 Ml | pent complise ’
T JJ | | | complete
~§ [ Tt [] Others || 047 057 | Complets. | Complela DY i
“-.j-' S 1 | . | 04 12.2017
ol et |
Juli l .. I
‘ 4 PR ; ||I:l|l'I & "',, i’
Lo e

Date of

campletion

of waork

]

T Prosent |

Status of
Work

- i e

05082017 | completed

26.07.2017 |

D8 0B 2017 | €

Date of I Present
completion | Stalus af
of work Wark

72 072017 | completed |
&

28.07.2017
16.07 2017
&
23.07.2017

28.10. 2017

Oate of | Present
completion | Status of

of wark | Work
| 1007 2017 | Complete
15.07.2017 | Complate
&
28 07 2017
15.07.2017 | Compiete |
117402007 | Complete
¢ .
26102007 | . . S
Date of | Present

completion | Stalus of

af work

Complele | Gompiste

Work

In

SIRIGEER

o



Details
ol each
hostel

_ I:_mi._ld ing

Detalls Cost of
waork
fin lakh)
Repairs 107
Miesa 147
i
Fumilure |~ 017
Others 154

Hi:lﬁtﬂl Ma. § (B3R - 250 sealers)

[Hna‘lal Mo, 8 [EH . 350 seaters)

Details | Details Cost of
| of each | work
hostol fin bakh)
building | |
Repairs 270
fiees 153
Furnilure, 12
Dithars 7.33

| Hostel No. 6 (BH - - 150 seaters)
Dietails Details | Cost of
of esch work
hostel fin lakh}
I:mill:llrg-a_ i)
| Repairs 1.15
Mess D’E-E
Furniture 0.24
Oiness 261
Hostel No. 7 (BH - 350 sealers)
Details | Details | Cost of
af each wiork
hostel tin lakh)
buiding | .
T | Repais | 183
Mess 0.39
Fumiture 041
Others o ES
| L

-239

Amouni Physical i Financial | Date ol | Present
already | Completion Completion | complation | Status of
released | ol work Wark
{In lakh] | I
"1.07 | Compiete | Complele | 08.08.3077 | Complete
147 | Complete |' Complele 16002017 | Complele
&
e = L P L I
017 | Complele | Complete | 10.08.2017 | Gompiele
064 | Complele Complate 09.08.2017 | Complete |
Amount | Physical | Financial | Dateol | Presant
already | Completion | Cempletion | completion | Status of
raeleased of work Work
115 | Complete | Complete & July 2017 Worsing |
~ 055| Compigte | Complele | Sepl 2017 Completed
024  Complete | Complete Sept 2017 | Working
— 261 Complefs | Complete | Ocl 2017 | compleled i
"Amount | Physical Financial Date of PruEEﬁ'tJ
already | Completion | Completion completion | Status
released of wark of Work
BT ) . = A = 2
.83 | Complele ~ Complete 08.11.2007 Warking
1 038 | Compete | Complete | 27.10. 2017 | Working
- 041 Complete | Complete | 10.10.2017 | Warking
0.66 | Complete | Mat | oLt 2017 | Under
Compleie | process
Amount | Physical Financiai | Date of Present ]
already | Complation Completion | completien | Status of
released | of work Weark
(In Takh] . |
270 | complete : Complele | 11, 11,2017 Complete |
1831 Completa Complete | 16.11.2017 | Complete
e Completa Complete | 13, I:I-El 217 | Complete
733 | Complele | Complete | 1141 2017 | Complete
5 X ™
— '-'1 P
= ﬂ"gjf
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Hostel Mo, EH;EH :50 seaters)

Details
of each
hiostel

_building

Details -

Repairs
Mass
Furmiture
Others

Cost of
wark
(in lakh}

079
0.23

1.28

Hostel No 10 |:EH 1000 seaters

Detalls

of each
hostel |

puilding

Details

Repairs

Mpss

Furniture

Dthars

Cost of
waork
(in lakh)

214

|
279 |

- 240 -

Amount | Physical | Financial
already | Completion ' Completion
raleased
iIn lakh} 1
...... 0.79 anplete Lompigte
0.23 anq:nlete Complete
1.98 {:mptela omplete
Amount | Physical Financial
already | Complotion | Completion
released
234 | Complele | Complets
Complete Campleie

273

—=
(h

£

A

=T A

Date of | Present
complation | Status
of work of Work
16112017~ | Warking
13112017 | Working
16 11 2017 | Working
1808, 24:1?_
Date of | Present |
complotion | Status
of work of Work
18.11.2017 | Working |

18,11 2017F : Wioeking
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STATUS OF HEFUHBIEHMENT OF GIRL HOSTELS

Hostel No. K.C.B. (802 seaters]
Cetails Details Cost of
of each work |
hostel (in lakik}
building
| Repair
Mess 5122 i
Furniture -
Othars TET
Hostal No. B.B, {200 seaters)
Datails of | Details | Costof
each wark
‘hostel {in takh)
building | ) _
Regair i 0
Mess =
Furniture 0 e
- {}‘I'I-Er'.-:: 068
_Hn:tel N-EI G B. {EEI'EI Em-atefsl
Detaile of | Details Cost of
each work
hostel {in lakh} |
_buliding |
Repair 0GB
hiags .24
Furniture -
Ciners 1 E
Hosted l-.ln::I ALB. I:‘iED seaters)
Details | Details Cost of
af each wiorh
hastal {in lakh)
_huilr.lll‘lg !
' Repair | 248
Mess -
Fumiture = I
CHhers Fi2
|

e

Amount | Physical
already | Completicn
o oreleaned |
| (inlakh] |
i el
& complete
5 By
| 25112017
Amount | Physleal
already | Gompletion
released | ;
fimiakhy | .
__o#1] Complele
085 | Compete
Amount | Physical
already | Completion
released |
{in lakh] :
068 | Compete
0.24 | Compiaie
019 | Complete
Amount | Physical
already | Completion
released ; !
{in lakk)
24k | Complele
610! Complele

Financial (ate of Present
Completion | completion | Status of
of work Work—
Mat Mol | Relenaersd
campiete complete under
| process
. i E';'. a0%
| | 25 11,2017 | completed
| Gy
Financial | Dateof | Present
Completion | completion | Status of
of work Work
‘Complete | 23.10.2017 | Wodking
Gomplate | 31102017 | Working
| Financial | Dateof Fresent
Completion | completion Status of
| of work | Work
i i 1
| omoB2o17 | 0B.OGAT Complete_
i 27082017 15009 2017 omplete
l__z:'z. 082017 | 20082017 | Camplate
1 | HEAL ) i
Einancial | Dateof [ Fresent
Completion | completion Status of
of work Wark
Complete 16102017 | Warking
Complete | 12112017 | Complete
&
0808 2007 |

o il ..
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BoG 43.18 To report the approval accorded by the Hon’ble Chairperson,
Board of Governors.

The Hon’ble Chairperson, BOG accorded approval on the following

issues on behalf of the Board in view of the urgency:

1. The constitution of the Adhoc Selection Committee and the
recommendation of Adhoc Selection Committees for the engagement of
Training & Placement Officer, Consultant and Counselor on contract
basis. Copies of the approval are enclosed as Annexure — 43.18.(i) from
pages 243 to 248.

2. The resignation of Shri Ashish Mall, Assistant Professor (on contract),
Mechanical Engineering Department; appointed under the standard 3
tier rigid faculty structure. A copy of the approval is enclosed as
Annexure — 43.18.(ii) from pages 249 to 250.

The Board may note “the approval accorded by the Hon'ble

Chairperson, Board of Governors.”
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NATIONAL INSTITUTE OF TECHNOLOGY ANNEXURE - 43,18
KURUKSHETFRA - 136118 |

i

Mo Gen-lIf €250 Dated:04-09: 2017

Subject: Constitution of Ad-hoe Selection Committee for the appointment of a
; Training and Placement officer in the Instituto,

An Agenda ltem was placed before the Board of Governors in its 42™
meelng hald on 27062017 for the engagement of a Training & Placement Officer on
ceniract basis under Clause 28(2) of the Statutes initially for a period of one yaar or lll
further orders and the Board has decided as under

“In order to improve placement of students Mrough campus selechian, also
emphasized in 10" meeling of Council of MITSER, the Board allowad the
Institute o engage & Training & Placement Officer purely on contract basis,
under clause 28(2) of the Statutes, for a penod of three years {maxirmum)
subject to satisfactory performance with one month notice perod on either
side Futher, the Board also approved that the qualificalion, expenence,
pay elc. shall be as per detalls given in the agenda ifern.”

In compliance of the above sad BOG decision, a Training & Placament

Officer may be engaged purely on confract basis under clause 28(2) of the Statutes
Ihrough walk-in-interview.

As per Clause-28(3) of the First Slatutes of NITs, the Hon'ble Chairperson,
Board of Govemaors is requested 1o kindly approve the constitution of following Ad-hoc
Selection Commitiee for Ihe above purpose;

1, Direclor or his nominee : Chaimman
2. One Expert from cutside the Institute : Member
3 One Expert from the Instiute ; Member
4 Registrar ' Member

it may be mentioned here that as an administration procedure, the approval
of tha above constitution of Ad-hoc Selection Committee is necessary before ad vertising
the said post However, 10 maintain the secrecy in the matter of composition; 1.8, the
names of External Experts at serial No, 2 & Intemal Expert at serial No.3 will be provided

by the Director at the time of finalizing the schedule of the Ad-hoc Selection commiites
meading.

The approval so accorded will be reporied io the Board of Govemors in its
next maeling for confirmation as per Clause-28(3) of the First Statutes of NITs.

Sl
Hon'ble Chairperson
Board of Governo

MIT, Kurugs
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136113

Mo.Gen.-l/ Ll;v':rl’r Dated. §”|Il'|*}\|, T

subject: Appointment of Training & Placement Officer on contract basis.

The matier to consider for the appeintment of Training & Placement Officer
on contract basis in the Institute was placed before the Board in its 42" meeting held
on 27.06.2017. The Board decided as under,

“In order to improve placement of students through campus selection, also
emphasized in 10" meeting of Council of NITSER, the Board allowed the
Institute to engage a Training & Placement Officer purely on conlract basis,
under clause 28(2) of the Stalutes, for a period of three years (maximum)
subject o satisfactory performance with one month notice period on either
side. Further., the Board also approved that the qualification, experiance,
‘pay elc. shall be as par details given in the agenda item. "

As per Clause 28.3 of the First Statutes of NITs Act the Honble
Chairpersen, BoG had approved the constitution ‘of Ad-hoc Selection Committee. After
obtaining approval of the Hon'ble Chairperson, BoG, the post of Training & Placement
Officer was advertised vide advertisemnent No. 18/2017 in the news papers and also on
the website of the Institute for conducting \Walk-in-Interview for the engagement of
Training & Placement Officer on contract basis.

The Walk-in-Interview was conducted for the engagement of Training &
Placement Officer on 28.09.2017 by the Ad-hoc Selection Committee. 07 candidates
appeared for interview before the Ad-hoc Selection Committee. The Ad-hoc Selaction
Cammittee interviewed the above candidates and on the basis of their performance in
the interview, the committee recommends the following.

“None found suitable”
A copy of the recommendations is enclosed for your kind perusal

The Hon'ble Chairperson. BoG may be requested to kindly approve the
recommendations of the Ad-hoc Selection Commitiee.

The approval so accorded will be reported to the Board in its nex meeting.

)

FAPAY,

I'EEL-F-;; --‘E-‘ T

Encl: As above Director |

Hon'ble Chairperson .~
Board of Governors
NIT, Kurukshetra

2 Ay
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No.Gen.-ll L7 gL Dated: {}ﬁ'};ﬂ ;"'; T
Subject: Appointment of Consultant on contract basis.

As per the approval of the BoG in its 41 meeting held on 31.01.2017, three
consultants were engaged for a period of one year or till further orders whichewver
may be earlier. A post of consultant was lying vacant as one of the consultant
Shri Madan Pal Sharma had left the contractual service due to his personal reasons.

After obtaining approval of the Hon'ble Chairperson, BoG; regarding the
constitution of Ad-hoc Selection Commitiee, the post of Consultant was advertised
vide advertisement No.18/2017 in the news papers and also on the website of the
institute for conducting Walk-in-Interview for the engagement of Consultant on
confract basis.

The Walk-in-Interview was conducted for the engagement of Consultant on
28.08.2017 by the Ad-hoc Selection Committee. 03 candidates appeared for interview
hafare the Ad-hoc Selection Committee, The Ad-hoc Selection Committee interviewed
the above candidates and on the basis of their performance in the interview, the
committee recommends the following:

“None found suitable”
A copy of the recommendations is enclosed tor your kind perusal.

The Hon'ble Chairperson, BoG may be reguested to kindly approve the
recommendations of the Ad-hoc Selection Committee.

The approval E-D‘ﬂﬂt.‘ﬂl'deﬂ will be reported to the Board in its next meeting.

Jj' g
i | |
[ e Il,-l_.:\--'..-
|.-".'

Encl; As above Director
Hon'ble Chairperson

Board of Governors
NIT, Kurukshetra

G
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHEBRA - 136119

Mo. Gan -l 4251 Dated: 04-09-2017

Subject: Constitution of Ad-hoc Selection Commitiee for the appointment
of a Counselor for the Students, Faculty & Staff of the Institute.

An Agenda ltem was placed before the Roard of Governors in its 42™
meeting hald an 27062017 for the engagement of a Counselior on contract basis under
Clause 2B(2) of the Statutes initially for a period of ona year or till further orders and the
Board has decided as under

“The Board allowed the Instifule o engage a Counsellor for the studen!s,
the Faculty and the Siaff purely on contract hasis, under clause 28(2) of the
Statules, for a8 penod of three years imaximum) subject fo safisfactory
performance with ane month notice perad on either side. Further, he
Board also approved that the qualification, gxperience, pay atc. shall be as
per details given in the agenda tem.”

In compliance of the above sad BOG decision, & Counsellor may be
angaged purely on contract basis, under clause 28(2) of the Statutes through walk-in-
interview,

As per Clause-28(3) of the First Statutes of NITs, the Hon'ble Chaimperson,
BOG is requested to kindly approve ihe constitution of following Ad-hoc Salacton

Committee for the above purpase.

1. Director or his nominee ; Chairman
2 One Expert from cutsida the Institute - Membar
3. One Expert from the Instilute ) Member
4. Registrar ; Member

It may be mentiened here thal as an administration procedure, the approval
of the above constitution of adnoe Selection Committes i necessary before advertising
the said post. However, to malntain the secrecy in the matter of composition; L& the
namas of External Expers al senal No. 2 & Intemal Expert at serial No, 3 will be provided
by the Director at the time of finalizing the schedule of the Ad-hoc Selection commitiee
meeaiing.

The approval so accorded will be reportad to the Board of Govermors in s
next meeting for confirmation as per Clause-28{3) of {he First Statutes of NITs,

W

AIrperson

Hon'ble
Roard of G
MIT, Ku

=5

Diractﬁrrﬁ_\a-'lt ]‘__
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKS RA-136118

No.Gen.-lIf Y4T95 Dated: &9 \1':“17

Subject: Appointment of Counselor on contract basis.

The matter to consider for the appointment of Counselor on centract basis
in the Institute was placed before the Board in its 42™ meeting held on 27.06.2017.
The Board decided as under:

"The Board allowed the Instilute fo engage a Counsellor for the studenis,
the Facully and the Stalf purely on contract basis, under clause 28(2) of the
Statutes, for a perod of three years {maximum) subject lo salisfactory
perfformance with one month notice period on either side. Further, the Board
also approved that the qualification, experience, pay etc. shall be as per
detsils given in the agenda iterm ”

As per Clause 283 of the First Statutes of NITs Act, the Hen'ble
Chairperson, BoG had approved the constitution of Ad-hac Selection Committes. Aftar
obtaining approval of the Hon'ble Chairperson, BoG, the post of Counselor was
advertised vide advertisement No.18/2017 in the news papers and also on the website
of the Institute for conducting Walk-in-Interview for the engagement of Counselor on
confract basis.

The Walk-in-Interview was conducted for the engagement of Counselor on
28.08 2017 by the Ad-hoc Selection Committee, 03 candidates appeared for interview
hefore the Ad-hoc Selection Committee. On the basis of the performance of the
candidate in the interview, the Committee recommends the following for the
angagement of Counselor on contract basis on a consolidated remuneration:

1. Ms, Chhaya Tomar (Rs. 35,133/ p.m.)
A copy of the recommendations is enclosed for your kind perusal.

The Hon'ble Cheirperson, BoG may be requested to kindly approve the
recommendations of the Ad-hoc Selection Committee meeting so that above
candidate may be engaged as Counselor for a period of ane year or till further orders
whichever may be earlier.

The approval so accorded will be reported to the Board in its next meeting.

{} il 4
n__a;l | I:'I
= II:,f}.'-.'u-b-—

-
) -

N
Encl: As above ' Dhrector -‘l.'||"-*"l|
o

Hon'ble Chairparson z
Board of Governors

MIT, Kurukshetra
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NATIONAL INSTITUTE OF TECHNOLOGY ANNEXURE - 43.18.ii
KURUKSHEJRA-136118

No. Estt-l/PF/384/T022 Dated: 28.12.2017

Subject: Resignation of Shri Ashish Mall from the post of Assistant Professor
in Mechanical Engineering Department.

Shri Ashish Mall, Assistant Professor, Mechanical Engineering Departmeant
vide lettar No. MED/M7/2203, dated 06.12.2017 has submitted resignation from the post of
Assistant Professor on long contract due 1o unavoidable personal reasens and freat this
as one-month prior Intimation from cessation of services (copy enclosed). He has
requested to accept his resignation. He will be relieved from the services of this Institute
on 05.01.2018 (AN).

In this connection, It is stated that Shri Ashish Mall was offered the post of
Assistant Professor on contract basis for a period of threée years in Machanical Engineering
Department vide this office letter Mo, Gen-1/FR/M3/7244, dated 26.08.2013, Hes |oined in
the Institute ori-06.09.2013 (FN). His services was extended by two years in the 40"
meeting of BOG held on 19.08.2016.

As per Clause 30 (i) of NIT First Statutes, 2007 & member of the stafl of
Institute { not a permanent employee) may resign only after giving one month's natice in
writing to the appointing authority or by paying one manth's salary in lieu of thereof.

The relevant Clause 24 of NIT Act, 2007 regarding appointment reads as
under:-

“All appointments of the staff of every Institute, except that of the Director and
Appointment Depuly Director, shall be made in accordance with the procedure laid down
in the Statutes, by-

(a) the Board, if the appontment is made on the academic staff n the post of

Lecturer or above or if the appointmant is made on the non-academic staff
in any cadre the maximum of the pay scale for which exceeds rupeas ten
thousands five hundred;”

In view of the (a) above Board of Govemnors of the Institute is competent for
acceptance of his resignation.” The meeting of the Board of Govemors is kkely o be held
in the last weaek of January, 2018. As per the request, Shri Ashish Mall will be relieved from
the services of the Institute o 05.01.2018 (AN}

Tha Hon'ble Chairperson, BoG may kindly consider the above and accord his
approval for accepting the resignation of Shri Ashish Mall, Assistant Professor on long
contract in anticipation of the approval of the Board.

Tha mattar will ba reported to the Board in its next meeting. % 'i :
,..-—-"ﬂﬁj‘

Director

Hon'ble_Chemperson
Board of Governors Ll [ 'PTl i \'}
NIT, Kurukshetra

.‘I I_.J."ri:l
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Mational insticute of Technology, _-.i,qh"*;,{;;,[ir_w, E '!:;_a'_-:'"‘i'-,-,{ y ";:p|'¢""_l
Kurukshetra M e 15‘
Subject: Resignation from services
- = Dlr'l'h‘:j

Ref: Ashish Mall
Daslgn:tlmn:'.ﬂ-:.slstant Professor
Department: Mechanical Engineering

Respected Sir,

With respect to captioned subject matter | would like to tender herewith my resignation
from my services as assistant professor, Ploase consider this resignation on account of unavoidable
personal reasons to continue with my senvices and treat this as one month prior intimation from

cessation of services effecting from today. - il
Thanks & Regards.
bl
Wy |
Ashish Mall ¢

Assistant Professor
Department of Mechanical Engifigering
National Institute of Technology - Kurukshetra
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BoG 43.19 To ratify the action taken by the Hon’ble Chairperson, Board
of Governors regarding the Panel of External Experts for
recruitment of Technical, Administrative & Ministerial Staff,
Senior Administrative and other comparable posts.

The Panel of External Experts for recruitment of Technical,
Administrative & Ministerial Staff, Senior Administrative and other comparable
posts was approved by the Board of Governors in its 32" meeting held on
03.01.2014 for the period w.e.f. 03.01.2014 to 02.01.2016. Subsequently, the
validity of this panel was extended upto 01.01.2017 by the Board in its 38"
meeting held on 15.12.2015.

The matter to consider for the extension of validity of Panel of
External Expert for recruitment of Technical, Administrative & Ministerial Staff,
Senior Administrative and other comparable posts was placed before the
Board in its 415 meeting held on 31.01.2017. The Board decided as under:

“The Board decided to authorize the Chairperson, BoG for approving a
new Panel of External Expert for recruitment of Technical, Administrative
& Ministerial Staff, Senior Administrative and other comparable posts
carrying pay scale of lecturer and above, as per First Statutes of the
NITs under Statutes No. 23(5D) and placing it before the Board in its
next meeting for ratification. The Board further desired that the approved
Panel of External Expert should be replaced by a new Panel after two
years.”

In compliance of the above said decision of the BoG, a Panel of
External Experts for recruitment of Technical, Administrative & Ministerial Staff,
Senior Administrative and other comparable posts was prepared by the Institute
and the same was submitted to the Hon’ble Chairperson, Board of Governors of
the Institute for approval. As per the advice of the Hon’ble Chairperson, Board
of Governors, the new panel of External Experts was modified and got
approved by the Hon’ble Chairperson, Board of Governors. The panel will be
valid for a period of two years i.e. upto 22.01.2020.

The new panel of External Experts for recruitment of Technical,
Administrative & Ministerial Staff, Senior Administrative and other comparable
posts, as approved by the Hon’ble Chairperson, Board of Governors is placed
before the Board for ratification.

Further, the Institute has faced difficulty when experts are unable
to come for the Selection Committee Meetings at the eleventh hour. At the last
minute, it becomes difficult to invite any expert from the approved list.
Therefore, under such emergent situation, if the Board approves, the Director
may invite any other expert from outside the panel.
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BoG 43.20 To nominate the member as Nominee of the Board on the Selection
Committee for recruitment of Senior Administrative and other
comparable posts carrying pay scale of Assistant Professors and
above.

As per Statutes 23(5)(d) for filling up the posts of Administrative and
other comparable posts carrying pay scale of Assistant Professor and above shall
consist of the following members:

0] Director or Deputy Director - Chairman
(i)  One expert from outside the Institute - Member
(i)  Nominee of Ministry of Human Resource

Development - Member
(iv)  Nominee of the Board - Member
(v) Registrar - Member

As per clause - 23(5)(d)(iv) of the Statutes, there is a provision of Nominee of
the Board on the Selection Committee for recruitment of Senior Administrative and
other comparable posts carrying pay scale of Assistant Professors and above. The
existing panel for nominee of the Board on Selection Committee was valid upto
1.1.2017.

As per decision taken by the Board, in its 42" meeting held on 27.06.2017,
the Panel of experts for 23(5)(d)(ii) has been got approved from the Hon'ble
Chairperson, Board of Governors on 06.09.2017 which is being placed before the
Board vide Agenda Item No. BoG 43.19 for ratification. Earlier, the Institute has only
one panel approved from the Board both for Clause-23(5)(d)(ii) : One expert from
outside the Institute, and Cluase-23(5)(d)(iv) : Nominee of the Board.

In the light of above, following is proposed for consideration and approval of the
Board:

® the Board may consider the panel of experts approved for Clause-
23(5)(d)(ii) for Clause-23(5)(d)(iv) as well as per past practice.

OR

(i) The Board may consider the separate panel placed on the table for
Clause-23(5)(d)(iv) :Nominee of the Board for a period of two years.

Further, the Institute has faced difficulty when experts are unable to
come for the Selection Committee Meetings at the eleventh hour. At the last minute, it
becomes difficult to invite any expert from the approved list. Therefore, under such
emergent situation, if the Board approves, the Director may invite any other expert
from outside the panel.

The Board may decide.
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BoG 43.21 To ratify the action taken by the Hon’ble Chairperson, Board of
Governors regarding the Panel of External Experts for recruitment
of Academic Staff (excluding the Director and the Deputy Director)
in various subjects.

The Panel of External Experts for recruitment of Academic Staff
(excluding the Director and the Deputy Director) in various subjects was approved by
the Board of Governors in its 32" meeting held on 03.01.2014 for the period w.e.f.
03.01.2014 to 02.01.2016. Subsequently, the validity of this panel was extended upto
01.01.2017 by the Board in its 38" meeting held on 15.12.2015.

The matter to consider for the extension of validity of Panel of External
Expert for recruitment of Academic Staff (excluding the Director and the Deputy
Director) in various subjects was placed before the Board in its 415t meeting held on
31.01.2017. The Board decided as under:

“The Board decided to authorized the Chairperson, BoG for approving a new
Panel of External Expert and placing it before the Board in its next meeting for
ratification. The Board further desired that the approved Panel of External
Expert should be replaced by a new Panel after two years.”

In compliance of the above said decision of the BoG, a Panel of External
Experts for recruitment of Academic Staff in various subjects was prepared by the
Institute and the same was submitted to the Hon’ble Chairperson, Board of Governors
of the Institute for approval. As per the advice of the Hon’ble Chairperson, Board of
Governors, the new panel of External Experts was modified and got approved by the
Hon’ble Chairperson, Board of Governors. The panel will be valid for a period of two
years i.e. upto 22.01.2020.

The new panel of External Experts for recruitment of Academic Staff
(excluding the Director and the Deputy Director) in various subjects, as approved by
the Hon’ble Chairperson, Board of Governors is placed before the Board for
ratification.

Further, the Institute has faced difficulty when experts are unable to
come for the Selection Committee Meetings at the eleventh hour. At the last minute,
it becomes difficult to invite any expert from the approved list. Therefore, under such
emergent situation, if the Board approves, the Director may invite any other expert
from outside the panel.
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BoG 43.22 To nominate the member as Nominee of the Board on the Selection

Committee for the recruitment of Academic Staff (excluding
Director and the Deputy Director) or promotion.

As per Statutes 23(5)(a) for filling up the posts of Academic Staff

(excluding Director and the Deputy Director) by recruitment and promotion shall
consist of the following members:

(i)
(if)
(iii)
(iv)

(V)

Director or Deputy Director - Chairman
Visitor's Nominee - Member
Two nominee of the Board one being an Expert,

but other than a member of the Board - Member
One expert nominee of Senate from outside

the Institute - Member
Head of Department concerned - Member

(for other than the post of Deputy Director & Professor)

As per clause - 23(5)(a)(iii) of the Statutes, there is a provision for two

nominees of the Board one being an Expert, but other than a member of the Board on
the Selection Committee for recruitment and promotion for academic staff (excluding
Director and the Deputy Director). The existing panel for nominees of the Board on
Selection Committee was valid upto 1.1.2017.

As per decision taken by the Board, in its 42" meeting held on

27.06.2017, the Panel for nominee experts of the Board under Clause-23(5)(a)(3) has
been got approved from the Hon’ble Chairperson, Board of Governors on 06.09.2017
which is being placed before the Board vide Agenda Item No. BoG 43.21 for
ratification. Earlier, the Institute has only one panel approved from the Board for both
the nominees of the Board.

In the light of above, following is proposed for consideration and approval of the
Board:

(i)

(ii)

(iif)

the Board may consider one nominee of the Board on the Selection
Committee out of the members of Board of Governors.

OR
the Board may consider the panel approved by the Hon’ble Chairperson,
Board of Governors for the Expert nominees of the Board for other
nominee, but other than the member of the Board as per past practice.

OR

The Board may consider the separate panel placed on the table for other
member of the Board for a period of two years.
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Further, the Institute has faced difficulty when experts are unable to come for
the Selection Committee Meetings at the eleventh hour. At the last minute, it becomes
difficult to invite any expert from the approved list. Therefore, under such emergent
situation, if the Board approves, the Director may invite any other expert from outside
the panel.

The Board may decide.
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BoG 43.23 To consider the nomination of the Board of Governors on the
Building & Works Committee of the Institute.
As per provisions contained under clause 12 (1) of the First Statutes for
NITs, the composition of the Building & Works Committee of the Institute shall consist

of the following members:-

(i) The Director, ex-officio Chairman;

(i) One member nominated by the Central Government not below the
rank of Director or Deputy Secretary;

(iii) One member nominated by the Board of Governors;

(iv) Registrar, ex-officio Member-Secretary

(v) Dean, Planning and Development or similar position — member and

(vi) One expert each from Civil and Electrical Engineering Wing of
Central or State Government or any autonomous body of repute -
member

As per above composition {vide No. (iii)}, the Board in its 34" meeting
held on 19.09.2014 nominated Sh. K.N. Rai, Former Chief Executive & Advisor,
Ministry of Defence (DRDO) as Nominee of the Board on the Building & Works

Committee.

The above nominee of the Board on BwC has completed a tenure of
more than three years. There is no specific tenure period mentioned in the First
Statutes for NITs for nominee of BoG on Building and Works Committee.

In view of above, the Board may consider for nominating one member on

the Building & Works Committee of the Institute.
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BoG 43.24 To approve the Annual Report and Audited Statement of
Accounts & Audit Report of the Institute for the year 2016-17.

As per instructions of the Government of India, Ministry of Human
Resource Development, Department of Secondary & Higher Education, New
Delhi, fifty copies of Annual Report and Annual Accounts of the Institute are
required to be sent to the Ministry duly approved by the Board of Governors for

laying the same before the Parliament.

The Annual Report, Audited Statement of Accounts and Audit Report
for the year 2016-17 of the Institute have been prepared. As per above
instructions, these documents are to be approved by the Board. Therefore, the
copies of Annual Reports, Audited Statement of Accounts and Audit Report for the
year 2016-17 (in both English & Hindi versions) will be placed before the Board on

the table.

Further, it may be mentioned that the Annual Accounts had already
been approved by the Finance Committee and the BoG in their meetings held on

14.06.2017 and 27.06.2017 respectively.

The Board may consider and approve the Annual Report, Audited

Statement of Accounts and Audit Report of the Institute for the year 2016-17.
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BoG 43.25 To consider the extension of contractual appointment by two years
for the faculty members appointed on three years contract under
the standard 3 tier rigid faculty structure.

The Institute had recruited Assistant Professors on long contract initially
for a period of three years in the Pay Band-3 of Rs.15600-39100 with AGP of
Rs.6000/- against Advertisement N0.05/2013 following the Model Recruitment Rules
(MRRs) conveyed by the MHRD, Government of India vide letter No.F.33-7/2001-
TS.1ll dated 14.03.2012 and approved by the Board.

As per Model Recruitment Rules, a Clause was inserted in the
appointment letters of the said Assistant Professors that their services will be
regularized only on acquiring the Ph.D. Degree within the specified period of three
years or extended period of two years, as the case may be, and after satisfactory

completion of their initial or extended probation period.

Shri V.S. Nagendra Reddy B, Assistant Professor had joined on
31.12.2013 on three years contract under the standard 3-tier rigid faculty structure. He
is pursuing Ph.D. degree in the discipline of Mechanical Engineering from the Indian
Institute of Technology, Kanpur. His three years period of contractual appointment
had been completedon 30.12.2016. The Head, Department of Mechanical Engineering
had reported that the academic and research performance in respect of Shri V.S.

Nagendra Reddy B was found satisfactory.

Shri Dheeraj Kumar Sharma, Assistant Professor had joined on
04.06.2014 on three years contract under the standard 3-tier rigid faculty structure. He
is pursuing Ph.D. degree in the discipline of Electronics & Communication Engineering
from the National Institute of Technology, Kurukshetra. His three years period of
contractual appointment had been completed on 03.06.2017. The Head, Department
of Electronics & Communication Engineering had reported that the academic and
research performance in respect of Shri Dheeraj Kumar Sharma wasfound

satisfactory.
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Thereafter, the matter to consider the extension of contractual period of
appointment by two years for the said faculty members was placed before the Board of
Governors in its 42" meeting held on 27.06.2017 vide agenda No.42.8 and the Board
decided as under:

“The Board noted that a policy decision is being taken by the Ministry of
Human Resource Development, Govt. of India to resolve the various
issues related with the appointment of faculty under the standard three
tiers rigid faculty structure; and, in turn, this Agenda item was deferred
for being taken up in the next meeting of the BoG.”

In this connection, vide OM F.N0.2-5/2017-TS.lll dated 17.07.2017 Annexure —
43.25.(i) from pages 260 to 261, the Under Secretary to Government of India, Ministry
of Human Resource Development, Department of Higher Education, New Delhi has
given the following clarifications regarding confirmation of Assistant Professors
who were appointed in NITs on contract as per provision contained in Model
Recruitment Rule (MRR) for faculty of NITs:

“As the appointee do not possess a Ph.D. degree which is an essential
requirement, the post is offered initially for a period of three years which
can be further extended by another two years on the recommendations of
a valid Selection Committee. In the mean time the appointee will have to
acquire Ph.D. degree, failing which the contract may not be extended
beyond the period of five years. However, his/her services would be
automatically regularised on the same post in the same Pay-Band and the
same AGP from the date of his/her acquiring Ph.D. degree within the
stipulated period.

The regularisation of such Assistant Professors may be carried out as per
the terms and conditions of the appointment letter and Recruitment rule
prevailing at that point of time.”

In view of the position as stated above, the matter is placed before the
Board of Governors to consider the extension in contractual appointment for a period
of two years in respect of Shri V.S. Nagendra Reddy B and Shri Dheeraj Kumar
Sharma to the post of Assistant Professor in their discipline in terms of their

contractual appointment letters.
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F.No.2-5/2017 - TSIl [
GOVERNMENT OF INDIA =
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

o i vl
New Delhi, the 17" July, 2017
To
The Director
Motilal Nehru National Institute of Technaology, Allahabad
Littar Pradesh

Subject: Clarification regarding confirmation of Assistent Professors who were
appointed In NiTs on contract &s per provisions contained in Model
recruitment Rule (MRR) for faculties in NiTs - regarding.

Sir,

This Ministry had recelved a reference from MNNIT, Allahabad seeking
clarifications regarding applicability of the provisiens of NIT Faculty Recruitment Rules,
2011 on Assistant Professors who were appointed in the Institute on contract as per
provisions contained in above said Rules prior to the implementation of 4-Tier Flexible
Faculty Structure. These Asst. Professors were not having Ph.D. degree at the time of
their contractual recruitment following the provisions of 3 Tier System for Faculty
recruitment in NITs,

2. one of the conditions of the contract signed between the appointees and the
Institute was that “as the appointee do not possess a Ph.D. degree which is an essential
requirement, the post Is offered Initlally for a perfod of three years which can be further
extended by another two vears on the recommendations of a valid Selection Commitiee.
In the mean time the appointee will have to acquire Ph.D. degree, failing which the
contract may not be extended beyond the period of five years. However, his/her services
would be automatically regularised on the same post in the same Pay-Band and the
same AGP from the daie of his/her scquiring the Ph.D. degree within the stipulated
period. *

3. Therefore, a clarification was sought by MNNIT, Allahabad whether such faculty
can be regularised as per the rules and conditions of the appointment latter / contract or
not In view of the fact that 4-Tier Flexible Faculty Structure is in vogue.

4, This matter was examined In this Ministry In consultation with D/o Legal Affairs,
M/o Law & Justice. The regularisation of such Assistant professors (mentioned In
Institute's letter dated T February, 2017) may be carried out as per the terms and
conditions of the appointment letter and Recruitment rule prevaillng at that point of time.
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6. The Board of Governors of the |nstitute may take further necessary action in this
matter.

Yours faithfully,

.

Under Secretary to the Government of India
Ph: 23384897

Copy for information to: The Directors of 30 NITs other than MNNIT, Allahabad.

2]
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BoG 43.26 To consider the regularization and confirmation of Assistant

Professors recruited at AGP of Rs.6000/- plus 02 increments in the

Institute on contract basis for a period of three years under the

standard 3 tier rigid faculty structure.

The Model Recruitment Rules (MRRs) for faculty of NITs were issued by
the Ministry of Human Resource Development, Government of India, New Delhi
vide O.M. F.N0.33-7/2011-TS.Ill dated 14.03.2012 and in accordance with the said
recruitment rules, the faculty positions including the post of Assistant Professor were
advertised for recruitment vide Advertisement No.14/2012 and No0.05/2013. The post of
Assistant Professor was advertised in PB-3 of Rs.15600-39100 with Academic Grade
Pay of Rs.6000/-, Rs.7000/- & Rs.8000/- and the requisite qualifications as per

advertisement(s) are as under:

Designation,| Essential | Relevant | Other Essential Additional Age
Pay Band | Qualifica- |[Experience| Qualifications Desirable Preferabl
and tions Requirements | y below
Academic
Grade Pay
Assistant M.Tech. None None Advanced 30 years
Professor state of Ph.D.
(on work in a
contract) reputed
GP Institute
Rs.6000/-
PB-3 +
2
Increments
Assistant Ph.D. None One paper | Two SCI* | 35 years
Professor accepted for | Journal
GP publication in an | papers or one
Rs.7000/- SCI* Journal. Patent; may
be based on
Ph.D work.
Assistant Ph.D. 3 years |2 papers in SCI* | One Ph.D. N.A.
Professor after journals  outside | supervision
Grade Pay Ph.D. or 6 | Ph.D. work. One | ongoing; one
Rs.8000/- years (not | ongoing patent,
counting sponsored project | Experience in
Ph.D. for candidates | Industry or
enrolment | from academia. | R&D lab of
period) Two experimental | repute;
after or Computational | M.Tech.,
obtaining | projects added to | M.Sc. or
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M.Tech. teaching B.Tech.
Degree laboratories where | project
appropriate. supervision on
live Industrial
problems.

* SCI — Science Citation Index

Accordingly, 50 Assistant Professors (on contract) for various disciplines
were appointed for a period of three years in PB-3 of Rs.15600-39100 plus
Rs.6000/- AGP plus 02 increments.

Model

appointment letters of the said Assistant Professors that their services will be

As per Recruitment Rules, a Clause was inserted in the
regularized only on acquiring the Ph.D. Degree within the specified period of three
years or extended period of upto additional two years, as the case may be, and after
satisfactory completion of their initial or extended probation period. However, they will
earn their annual increment as per rules.

The following Assistant Professors stated at Sr.No.1l, 2 & 3 have
completed their Ph.D. Degree during the period of contract and their services have
been regularized and confirmed by the BoG in its 34" meeting held on 19.09.2014 and
35" BoG meeting held on 06.01.2015 on the post of Assistant Professor in
PB-3 of Rs.15600-39100 plus Rs.7000/-

their Ph.D. Degree:

AGP from the date of acquiring

Sr.| Name of faculty Date of Date of Date of Date of Date of
No.| and Department | Joining with | completion | acquiring |Regularizatio confirmation
Academic | of one year Ph.D n with
Grade Pay | continuous Degree Academic
(In Rupees) | service Grade Pay
(In Rupees)

1 |Dr. Sudhanshu | 04.03.2013 | 04.03.2014 | 04.05.201 | 04.05.2013 | 04.05.201
Choudhary, AGP- 3 AGP- 4
Electronics & 6000/- + 7000/- + 02
Communication | 02 Increments
s Engg. Increments

2 |Dr. Bhanu 27.05.2013 | 27.05.2014 | 25.11.201 | 25.11.2013 | 25.11.201
Pratap, AGP- 3 AGP- 4
Electrical Engg. 6000/- + 7000/- + 02

02 Increments
Increments
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Dr. Mantosh 06.09.2013 | 06.09.2014 | 16.01.201 | 16.01.2014 | 16.01.201
Biswas, AGP- 4 AGP- 5
Computer Engg 6000/- + 7000/- + 02
02 Increments
Increments
Dr. Giribabu 23.09.13(AN|23.09.14(AN| 20.09.201 | 20.09.2014 -
Dyanamina, ) ) 4 AGP-
Electrical Engg |AGP- 6000/- 7000/- + 02
+ 02 Increments
Increments
Dr. Jayaram 14.11.13(AN|14.11.14(AN| 20.09.201 | 20.09.2014 -
Nakka, ) ) 4 AGP-
Electrical Engg. |AGP- 6000/- 7000/- + 02
+ 02 Increments
Increments
Dr. Joy Parkash | 13.09.2013 | 13.09.2014 | 20.09.201 | 20.09.2014 -
Misra, AGP- 4 AGP-
Mechanical 6000/- + 7000/- + 02
Engg. 02 Increments
Increments
Dr. Rajneesh, 06.02.2013 | 06.02.2014 | 11.12.201 | 11.12.2014 -
Mechanical AGP- 4 AGP-
Engg. 6000/- + 7000/- + 02
02 Increments
Increments

The Assistant Professors stated at Sr.No. 4 to 7 above have been
regularized in the Pay Band-3 of Rs. 15600-39100 with AGP of Rs. 7000/- on the basis
of Ph.D and their confirmation was to be put up to the Board of Governors, but in the
meantime, the Ministry of Human Resource Development, Govt. of India, New Delhi
had issued the 4-tier flexible faculty structure vide O.M. No. F.N0.33-9/2011-TS.llI
dated 23.08.2013, dated 12.12.2013 and dated 15.01.2014. Copy of MHRD letter dated
15.01.2014 is enclosed as Annexure — 43.26.(i) from pages 268 to 269.The instructions
as stated in the OM dated 15.01.2014 issued by the MHRD, Govt. of India were
adopted by the Board of Governors in its 33" meeting held on 04.06.2014 vide agenda

item No0.33.11. A copy of the minutes dated 04.06.2014 are enclosed as Annexure —
43.25.(ii) on page 270. On adoption of 4-tier flexible faculty structure, the qualifications

and process of AGP up-gradation has been changed.
In this connection, it is submitted that above said 07 Assistant Professors

(on contract basis) were appointed in PB-3 with AGP of Rs.6000/- + 02 increments on
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the basis of M.Tech. in the relevant discipline and their services have been regularized
in the higher AGP of Rs. 7000/- from the date of completion of their Ph.D. while their
services should have been regularized in PB-3 with AGP of Rs.6000/- from the date of
acquiring their Ph.D. Degree. Due to confusion to understand the relevant rules,
this mistake was occurred inadvertently. Further, this has raised pay anomalies with the
Assistant Professors those recruited in Pay Band-3 of Rs. 15600-39100 with AGP of
Rs. 7000/- on the basis of Ph.D. (without advance increments of M.Tech.).

Clarification regarding regularization of Assistant Professor recruited in PB-
3 at AGP of Rs. 6000/- on contract basis for a period of three year and up-gradation to
Rs. 7000/- after acquiring the Ph.D. Degree was sought from the MHRD, Govt. of India,
New Delhi vide this Institute letter No.Estt.-I/4696 dated 31.05.2016 and letter
No.Estt./7293 dated 28.10.2016 in compliance of the decision of Board of Governors
taken in its 39™" & 40" meeting respectively.

The said matter was placed before the Board of Governors in its 42"
meeting held on 27.06.2017 vide agenda item No0.42.9 and the Board decided as
under:

“In view of decision taken under the agenda item BoG 42.8, this Agenda
Item was deferred for being taken up in the next meeting of the BoG.”

Further, the said matter was examined by the High Level Committee and
the said Committee submitted its report on 12.07.2017 with the following
recommendations:

“The committee having gone through the said documents and
observations is of the considered view that all these Assistant Professors
should be automatically considered for regularization of the appointment
on the same Pay Band, on the same post and AGP as per their terms of
appointment.”

In this connection, vide OM F.No0.2-5/2017-TS.lll dated 17.07.2017
Annexure — 43.26.(iii) from pages 271 to 272, the Under Secretary to Government of
India, Ministry of Human Resource Development, Department of Higher Education,
New Delhi has given the following clarifications regarding confirmation of Assistant
Professors who were appointed in NITs on contract as per provision contained in Model
Recruitment Rule (MRR) for faculty of NITs:

“As the appointee do not possess a Ph.D. degree which is an essential
requirement, the post is offered initially for a period of three years which
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can be further extended by another two years on the recommendations of a
valid Selection Committee. In the mean time the appointee will have to
acquire Ph.D. degree, failing which the contract may not be extended
beyond the period of five years. However, his/her services would be
automatically regularised on the same post in the same Pay-Band and the
same AGP from the date of his/her acquiring Ph.D. degree within the
stipulated period.

The regularisation of such Assistant Professors may be carried out as per
the terms and conditions of the appointment letter and Recruitment rule
prevailing at that point of time.”

In view of the position as explained above, it is proposed that 03 Assistant
Professors as stated below at Sr.No.1 to 3 in the table appointed on contract basis
for a period of three years initially under the standard 3 tier rigid faculty structure may
be considered for regularization and confirmation in PB-3 of Rs.15600-39100 with AGP
of Rs.6000/- plus 02 increments from the due date as per terms and conditions of their

appointment letter.

Sr. | Name of faculty and | Date of Date of Date of Date of Date of
No. Department Joining |completion| acquiring |Regularizati|confirmatio
with of one year| Ph.D on with n
Academic |continuous| Degree | Academic
Grade Pay| service Grade Pay
(In (In Rupees)
Rupees)
1. |Dr. Sudhanshu 04.03.20 | 04.03.20 | 04.05.20 | 04.03.201 | 04.05.20
Choudhary Electronics 13 14 13 3 14
& Communications AGP- AGP-
Engg. 6000/- + 7000/- +
02 02
Incremen Increment
ts S
2. |Dr. Bhanu Pratap, 27.05.20 | 27.05.20 | 25.11.20 | 27.05.201 | 25.11.20
Electrical Engg. 13 14 13 3 14
AGP- AGP-
6000/- + 7000/- +
02 02
Incremen Increment
ts S
3. |Dr. Mantosh Biswas, | 06.09.20 | 06.09.20 | 16.01.20 | 06.09.201 | 16.01.20
Computer Engg 13 14 14 3 15
AGP- AGP-
6000/- + 7000/- +
02 02
Incremen Increment
ts S



Dell
Typewritten Text
-266-


