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BoG 43.13 To consider the revision of Pay of Faculty and Scientific/Design Staff 

in Centrally Funded Technical Institutions (CFTIs) following the pay 
revision of the Central Government employees on the 
recommendation of 7th Central Pay Commission (7th CPC). 

 
The Deputy Secretary to the Government of India, Ministry of Human 

Resource Development, New Delhi has informed vide OM  F.No.15-4/2017-TC dated 

27.10.2017 Annexure – 43.13.(i) from pages 179 to 185 for Revision of Pay of Faculty 

& Scientific/Design Staff of the Centrally Funded Technical Institutions (CFTIs) on the 

following terms and conditions: 

1. (a) The pay fitment in respect of the Faculty would be as per fitment 
table at Annexure-I of OM dated 27.10.2017. 
 

(b) The nomenclature of Assistant Professors (Contractual) is changed into 
Assistant Professor Grade-II (Presently in AGP 6,000 and AGP 7,000) and 
Assistant Professor Grade-I (Presently in AGP 8,000 and AGP 9,000). 
There shall be no change in the terms and conditions of appointment, or 
nature of appointment as done earlier as per MHRD letter no. 23-01/2008-
TS-II dated 18.08.2009 read with 16.09.2009. Institutes should put in 
place a process for discontinuation of non-performers. The initial pay for 
Assistant Prof. Grade-II (level 10) be mapped to cell no.8 of the Annexure-
I of OM dated 27.10.2017 i.e. Rs.70,900 instead of the 7 non-compounded 
increments. 

 
(c) The pay of Directors of IITs/IIMs/IISc/IISERs/NITIE whose pay scale in 6th 

CPC was Rs.80,000 (fixed) shall only be fixed at level 17 (i.e. 
Rs.2,25,000/- fixed) and pay in respect of all other Directors who were in 
the existing pay scales of Rs.75,000 + Rs.5000 (Special Allowance) shall 
be fixed at Rs 2,10,000/- (fixed). However, the present Special Allowance 
of Rs.5000/- shall continue till a final decision is taken on revision of 
Special Allowance after consultation with the Ministry of Finance. 

 
2. The revised pay structure for different categories of Faculty is based on the 

following as per the Pay Fixation Method stated below: 
 
(a) The Pay Fixation formula followed in the 7th CPC for Central Government 

is being followed in the academic pay structure too, moving from the 
concept of Pay Band and Academic Grade Pay to that of Academic Levels 
and Cells. 

 
(b) The first academic level (corresponding to AGP of Rs.6000) is numbered 

as academic level 10. Similarly, the other academic levels are 11, 12, 
13A1, 13A2, 14, 14A and 15. 
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(c) Each cell in an academic level is 3% higher than the previous cell in that 

level. 
 

(d) The Index of Rationalization (IOR) is 2.67 for AGP less than Rs.10,000 
and 2.72 for the AGP of Rs.10,000 and above. 
 

(e) The entry pay for each level is as follows: 
 

Level Academic Grade Pay 
(Rs.) 

Entry Pay 
(Rs.) 

10 6,000 21,600 
11 7,000 25,790 
12 (Annx.-I) 8,000 38,000 
12 (Annx.-II) 8,000 29,900 
13A1 9,000 49,200 
13A2 (Annx.-
I) 

9,500 52,300 

14 10,000 53,000 
14A (Annx.-I) 10,500 58,500 
15 - 67,000 

 
 
The Pay Matrix based on the above propositions on Academic Levels, 

Cells and Entry Pay is at Annexure I & II of OM dated 27.10.2017. 
 

(f) For fixation of pay of an employee in the Pay Matrix  as on 1st January, 
2016, the existing pay (Pay in the Pay Band plus Academic Grade Pay) in 
the pre-revised structure  as on 31st December, 2015 shall be multiplied by 
a factor of 2.57. The figure so arrived at is to be located in the Academic 
Level corresponding to employee’s Pay Band and Academic Grade Pay in 
the new Pay Matrix. If a Cell identical with the figure so arrived at is 
available in the appropriate Academic Level, that Cell shall be the revised 
pay; otherwise the next higher cell in that Academic Level shall be the 
revised pay of the employee. If the figure arrived at in this manner is less 
than the first cell in that Academic Level, then the pay shall be fixed at the 
first cell of that Academic Level. 

 
If a situation arises where more than two stages are bunched together, 

one additional increment equal to 3% may be given for every two stages 
bunched, and pay fixed in the subsequent cell in the pay matrix. 

 
3. Increment 
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(i) The annual increment is given in the Pay Matrix at 3%, with each cell 
being higher by 3% over the previous cell in the same level, rounded off to 
nearest 100. The annual increments to each employee would move up in 
the same academic level, with an employee moving from the existing cell 
in the academic level to the immediate next cell in the same academic 
level. 

 
(ii) There shall be two dates for grant of increment namely, 1st January and 1st 

July of every year, instead of existing date of 1st July, provided that an 
employee shall be entitled to only one annual increment on either one of 
these two dates depending on the date of appointment, promotion or grant 
of financial up-gradation. 

 
4. Promotion 

 
When an individual gets a promotion, his new pay on promotion would be 

fixed in the Pay Matrix as follows: 
 
On promotion, he would be given a notional increment in his existing 

Academic Level of Pay, by moving him to the next higher cell at that level. The 
pay shown in this cell would now be located in the new Academic level 
corresponding to the post to which he has been promoted. If a cell identical with 
that pay is available in the new level, that cell shall be the new pay; otherwise the 
next higher cell in that level shall be the new pay of the employee. If the pay 
arrived at in this manner is less than the first cell in the new level, then the pay 
shall be fixed at the first cell of that level. 

 
5. Allowances 
 

The decision on allowances of faculty of CFTIs will be taken after 
consultation with the Ministry of Finance. Till a final decisionon Allowances is 
taken, all allowances will continue to be paid at existing pay structure, as if the 
pay had not been revised with effect from 01.01.2016. 

 
Superannuation and Re-employment  

 
The existing provision on superannuation and re-employment of faculty 

shall continue as per extant provisions. 
 

6. Scientific/Design Staff: 
The revised pay of Scientific/Design Staff shall be mapped into the normal 

replacement pay of 7th CPC. 
 

7. Date of implementation of revised pay and allowances and payment of arrears: 
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(i) The revised pay and revised rates of Dearness Allowance shall be with 
effect from 01.01.2016. 

 
(ii) Payment of arrears shall be made during the current financial year 2017-

18, after deduction of income tax as admissible. 
 

(iii) An undertaking shall be taken from every beneficiary to the effect that any 
excess payment made on account of incorrect fixation of pay in the 
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or 
any other excess payment made shall be adjusted against the future 
payments due or otherwise to the beneficiary in the same manner as 
provided in Ministry of Finance (Department of Expenditure) O.M. No.1-
5/2016-IC  dated 29th July, 2016. 

 
(iv) The revised pay in the relevant Level and Cell together with the applicable 

allowances including arrears of salary as mentioned above shall be paid to 
all eligible faculty. 

 

8. The above revision is in line with the guidelines issued by the Ministry of Finance 
(Department of Expenditure) vide O.M. No.1-5/2016-IC dated 29th July, 2016. 
 

9. All other provisions/conditions not mentioned in OMdated 27.10.2017 shall 
continue to apply as per MHRD letterno.23-1/2008-TS-II dated 18.08.2009 read 
with 16.09.2009. 
 

10. Anomalies, if any, in the implementation of the OM dated 27.10.2017 may be 
brought to the notice of the Department of Higher Education, Ministry of Human 
Resource Development, Government of India, for clarification/decision of the 
Central Government. 
 

  The matter is placed before the Board of Governors for revision              of 

pay scales of Faculty and Scientific/Design Staff of the Instituteas per terms and 

conditions of OM F.No.15-4/2017-TC dated 27.10.2017 issued by the Ministry of Human 

Resource Development, Government of India, New Delhi. 
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BoG 43.14 To consider the revision of Pay of Non-Teaching Staff in Centrally 
Funded Technical Institutions (CFTIs) following the pay revision of 
the Central Government employees on the recommendation of 7th 
Central Pay Commission (7th CPC). 

 
The Deputy Secretary to Government of India, Ministry of Human 

Resource Development, Department of Higher Education, New Delhi vide Office 

Memorandum F.No.15-1/2017-TC(Vol-II) dated 29.12.2017 Annexure – 43.14.(i) 

from pages 189 to 192 informed that the Ministry of Finance, Government of India, 

Department of Expenditure has approved the proposal for adoption of 7th Central 

Pay Commission scales for non-teaching staff of all Centrally Funded Technical 

Institutions (CFTIs) under the Administrative control of the Ministry of Human 

Resource Development, Government of India, New Delhi as per CCS (Revised Pay) 

Rules, 2016 and subsequently the OM No.1-5/2016-IC dated 29.07.2016 and OM 

No.1/1/2016-E.III(A) dated 13.01.2017 issued by the Ministry of Finance, 

Government of India, Department of Expenditure, New Delhi as Annexure – 

43.14.(ii) from pages 193 to 198 and Annexure – 43.14.(iii) from pages 199 to 201 

respectively, subject to the following terms and conditions: 

1. The revised pay scales based on the 7th CPC strictly in accordance with 
Ministry of Finance, Department of Expenditure’s OM dated 13.1.2017 in 
case of non-teaching staff of Centrally Funded Technical Institutions 
(CFTIs) may be allowed. Institutions may ensure that only the revised 
normal replacement pay scales as per Part ‘A’ of the Schedule of the 
CCS (Revised Pay) Rules, 2016 Annexure – 43.14.(iv) from pages 202 
to 217 would be considered, as mentioned in the OM dated 13.1.2017. 
 

2. The revision of allowances for non-teaching staff would be issued 
separately. 

 
3. Since the order dated 13.1.2017 is only for revision of pay scales and not 

pension. Institutions may ensure that no revision of pension is resorted at 
this stage on account of the revision of pay. 

 
4. The Institutions which are in a position to fully meet the additional 

financial impact or the Institutions which are not in a position to meet 
their 30% or any lesser amount from their internal resources, the revised 
pay scales are allowed only after adjusting the amount so calculated. It is 
therefore, mandatory that the internal resources are strictly and 
realistically kept in view for this purpose. The Competent Authority in the 
Institute may take a judicious decision to meet the additional financial 
impact on account of pay revision from the IRG. 
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5. As per Para 2 of the Department of Expenditure’s OM F.No. 1/1/2016-

E.III(A) dated 13.01.2017, the revised pay scales as per the Pay Matrix, 
as contained in Part-A of the Schedule of the CCS (RP) Rules, 2016, as 
well as the principle of pay fixation as contained in the said rules, may be 
extended to the employees of CFTIs subject to the following stipulations: 
 
(i) The Conditions of service of employees of these organizations, 

especially those relating to hours of work, payment of OTA etc. 
are exactly similar to those in case of the Central Government 
employees. 

 
(ii) The revised pay structure shall be admissible to those employees 

who opt for the same in accordance with the extent Rules. 
 

(iii) Deductions on accounts of Provident Fund, Contributory Provident 
Fund or National Pension System, as may be applicable, will have 
to be made on the basis of the revised pay w.e.f. the date an 
employee opts to elect the revised pay structure. 

 
6. In case of those institutions who are not in receipt of budgetary support 

for meeting recurring expenditure will have to meet the entire liability 
from their own internal resources. 

 
7. It would be necessary to ensure that the final package of benefits 

proposed to be extended to the employees of autonomous organizations 
is not more beneficial than that admissible to the corresponding 
categories of the Central Government employees. 

 
8. The revised Pay shall be with effect from 01.01.2016. The fixation of pay 

may be regulated as per O.M. of Ministry of Finance, Department of 
Expenditure No.1-5/2016-IC dated 29.07.2016. 

 
9. Payment of arrears shall be made, on availability of funds to the Institute 

for this purpose, after deduction of income tax as admissible. 
 

10. An undertaking shall be taken from every beneficiary to the effect that 
any excess payment made on account of incorrect fixation of pay in the 
revised Pay Level or grant of inappropriate Pay Level and Pay Cells or 
any other excess payment made shall be adjusted against the future 
payments due or otherwise to the beneficiary in the same manner as 
provided in Ministry of Finance (Department of Expenditure) O.M. No.1-
5/2016-IC dated 29th July, 2016. 

 
11. Anomalies, if any, in the implementation of the OM dated 29.12.2017 

may be brought to the notice of the Department of Higher Education, 
Ministry of Human Resource Development, Government of India, for 
clarification/decision of the Central Government. 
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  The matter is placed before the Board of Governors for revision              

of pay scales of non-teaching employees of the Institute as per terms and conditions of 

OM F.No.15-1/2017-TC(Vol-II) dated 29.12.2017 issued  by the Ministry of Human 

Resource Development, Government of India, New Delhi 
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BoG 43.15 To apprise the Good Governance Practices of TEQIP-III. 
 
Under Technical Education Quality Improvement Programme 

(TEQIP) of Govt. of India, Good Governance is an important initiative in assisting 

the governing bodies to increase awareness of their tasks and duties. The 

Governing Bodies play a vital role in the development of Technical Institution and 

contribute to help institution in truly embodying the principles of good governance. 

 To support the implementation of the Good Governance Practices in 

the project institutions, MHRD in collaboration with the World Bank organised 

a Summit on Good Governance on 11th December, 2017 at AICTE Auditorium, 

New Delhi for the chairpersons of Boards of Governors to meet and interact with 

one another in order to share common challenges best practices and formulate 

some solutions. The agenda of the workshop is enclosed as Annexure – 43.15.(i) 

on page 220. 

Prof. Akhilesh Swarup, Professor, Electrical Engineering Department 

and former Co-ordinator, TEQIP represented for the Hon’ble Chairperson, BoG of 

the Institute in the aforesaid Workshop. During the Workshop, there were Expert 

talks and deliberations on the TEQIP-III Good Governance Programme, besides 

the following activities:    

1. A document 'TEQIP Good Practice Guide for Governing Bodies' 
was provided. 

2. During the group discussion, an exercise was conducted to: 
(i) Do Self-Assessment of Governance, and  
(ii) Mark the response in the Take Away Form in respect of 

Action Plan points.  
 

The responses to these exercises, as provided by Prof. Akhilesh 
Swarup, Professor are enclosed. 
  

As per the document: 'TEQIP Good Practice Guide for Governing 

Bodies', there are following five principles of Good Governance under TEQIP-III: 

A. Primary Accountabilities 
B. Openness and Transparency in the Operation of Governing 

Bodies 
C. Key Attributes of Governing Bodies 
D. Effectiveness and Performance Review of Governing Bodies 
E. Regulatory Compliance 
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Also, for each of the above five principles of Good Governance, 

there is prescribed a Self- Assessment proforma for self-evaluation. Apart from 

this, the document contains the following Annexes as well. 

 
Annex 1: Template for the role description for Chairs of governing 

bodies 
Annex 2: Template for reviewing governors/governing bodies 
Annex 3: Useful questions for governors 
Annex 4: Final scorecard 

 
The success of the Good Governance Programme will be an 

important indicator of TEQIP-III responsiveness in achieving the overall project 

objectives, as well as institutional development goals. 

The Board may kindly note. 
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BoG 43.16 To note the revised norms/guidelines for utilization of Cumulative 

Professional Development Allowance (CPDA) in NITs as 
approved by the Council of NITSER in its 10th meeting held on 
26.05.2017. 

 
 

The MHRD, Govt. of India vide OM F.No.35-6/2016-TS.III dated 

08.06.2017 had sent the minutes of the 10th meeting of the Council of National 

Institutes of Technology, Science Education and Research (NITSER) held on 

26.05.2017 for adoption of actionable points arising out of the minutes. One of the 

actionable points arising out of the minutes of the above meeting of the Council is 

the guidelines for proper utilization of CPDA by faculty of NITs. 

The decision of the Council of NITSER taken in its10th meeting held on 

26.05.2017 for the said purpose is as under:  

“The NITSER Council in its previous meeting has decided to revise 
CPDA guidelines in view of the audit objections for purchase of 
computers and its peripherals under CPDA. The Council has entrusted 
the work of formulating the revised CPDA guidelines to the Standing 
Committee. The Standing Committee in its 8th meeting recommended a 
set of guidelines to the Council for approval. The same was examined 
in the Ministry. The final CPDA guidelines were placed before the 
Council. The Council deliberated the guidelines and accepted the same 
for circulation among all NITs & IIEST for necessary action.”  
 
A copy of the minutes of the Agenda Item No.10.8 of 10th meeting of 

the Council of NITSER is annexed as Annexure – 43.16.(i) from pages 222 to 226. 

 
The matter is placed before the Board of Governors for adopting the 

guidelines for proper utilization of CPDA for the faculty of NITs as approved by the 

Council of NITSER  for implementation in this Institute.  











Dell
Typewritten Text
-226-



-227- 

BoG 43.17 To note the status report for refurbishment of Hostels 

The Under Secretary, Government of India, Ministry of Human 

Resource Development, Department of Higher  Education, New Delhi vide 

letter No.F.33-2/2017-TS.III dated 22nd August, 2017 conveyed that Council 

of National Institutes of Technology, Science Education and Research 

(NITSER) in its 9th meeting held on 1.10.2015 has emphasized on  Students 

Centric Approaches to be adopted by all the NITs.  It was also intimated that 

the many complaints have been received from the NITs for non-availability/ 

poor conditions of existing infrastructural facilities in the hostels in terms of 

drinking water, clean mess, centralized heating/cooling etc.   Further, it was 

required that an urgent requirement for making a plan for refurbishment of 

hostels and it may be executed within three months within the available 

budgetary allocations.  In this context, it was also requested to furnish the 

details of funds to be spent in the area of repair, mess, furniture and others of 

each hostel.   A copy of letter dated 22nd August, 2017 is enclosed as 

Annexure – 43.17.(i) from pages 228 to 231. Through this letter dated 22nd 

August, 2017, the MHRD also instructed to bring the status in respect of 

above information in every meeting of the Board of Governors.     

  In view of the above, the requirement of funds in the above said 

area for refurbishment of each hostel was prepared and forwarded to the 

MHRD vide letter No. R/2017-18/4191 dated 1.9.2017.   A copy of letter 

dated 1.9.2017 is enclosed as Annexure – 43.17.(ii) on page 232 for kind 

information of the Board.   

Further, the Under Secretary, Government of India, Ministry of Human 

Resource Development, Department of Higher  Education, New Delhi vide e-

mail dated 8.11.2017 desired to furnish the status of refurbishment  of 

hostels.  The MHRD has been informed accordingly that the work in the area 

of repair, furniture and others have been completed in all respect.  However,  
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the work is still in progress in the area of mess.  A consolidated amount of 

Rs.118.72 lacs have been spent for the refurbishment of hostels against the 

estimated cost of Rs.205.45 lacs out of Maintenance of Hostels and Hostels 

own funds.  A detailed status report is enclosed as Annexure – 43.17.(iii) 

from pages 233 to 241. 

The Board may note the status report for refurbishment of 

Hostels.  
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BoG 43.18 To report the approval accorded by the Hon’ble Chairperson, 

Board of Governors. 
 

The Hon’ble Chairperson, BOG accorded approval on the following 

issues on behalf of the Board in view of the urgency: 

 
1. The constitution of the Adhoc Selection Committee and the 

recommendation of Adhoc Selection Committees for the engagement of 
Training & Placement Officer, Consultant and Counselor on contract 
basis. Copies of the approval are enclosed as Annexure – 43.18.(i) from 
pages 243 to 248. 

 

2. The resignation of Shri Ashish Mall, Assistant Professor (on contract), 
Mechanical Engineering Department; appointed under the standard 3 
tier rigid faculty structure. A copy of the approval is enclosed as 
Annexure – 43.18.(ii) from pages 249 to 250. 

 

The Board may note “the approval accorded by the Hon’ble 

Chairperson, Board of Governors.” 
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BoG 43.19 To ratify the action taken by the Hon’ble Chairperson, Board 
of Governors regarding the Panel of External Experts for 
recruitment of Technical, Administrative & Ministerial Staff, 
Senior Administrative and other comparable posts. 

 
           The Panel of External Experts for recruitment of Technical, 

Administrative & Ministerial Staff, Senior Administrative and other comparable 
posts was approved by the Board of Governors in its 32nd meeting held on 
03.01.2014 for the period w.e.f. 03.01.2014 to 02.01.2016.  Subsequently, the 
validity of this panel was extended upto 01.01.2017 by the Board in its 38th 
meeting held on 15.12.2015. 

          The matter to consider for the extension of validity of Panel of 
External Expert for recruitment of Technical, Administrative & Ministerial Staff, 
Senior Administrative and other comparable posts  was placed before the 
Board in its 41st meeting held on 31.01.2017.  The Board decided as under: 

 
“The Board decided to authorize the Chairperson, BoG for approving a 
new Panel of External Expert for recruitment of Technical, Administrative 
& Ministerial Staff, Senior Administrative and other comparable posts 
carrying pay scale of lecturer and above, as per First Statutes of the 
NITs under Statutes No. 23(5D) and placing it before the Board in its 
next meeting for ratification.  The Board further desired that the approved 
Panel of External Expert should be replaced by a new Panel after two 
years.” 

         In compliance of the above said decision of the BoG, a Panel of 
External Experts for recruitment of Technical, Administrative & Ministerial Staff, 
Senior Administrative and other comparable posts was prepared by the Institute 
and the same was submitted to the Hon’ble Chairperson, Board of Governors of 
the Institute for approval.  As per the advice of the Hon’ble Chairperson, Board 
of Governors, the new panel of External Experts was modified and got 
approved by the Hon’ble Chairperson, Board of Governors.  The panel will be 
valid for a period of two years i.e. upto 22.01.2020. 

  The new panel of External Experts for recruitment of Technical, 
Administrative & Ministerial Staff, Senior Administrative and other comparable 
posts, as approved by the Hon’ble Chairperson, Board of Governors is placed 
before the Board for ratification. 

 Further, the Institute has faced difficulty when experts are unable 
to come for the Selection Committee Meetings at the eleventh hour. At the last 
minute, it becomes difficult to invite any expert from the approved list. 
Therefore, under such emergent situation, if the Board approves, the Director 
may invite any other expert from outside the panel. 
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BoG 43.20 To nominate the member as Nominee of the Board on the Selection 
Committee for recruitment of Senior Administrative and other 
comparable posts carrying pay scale of Assistant Professors and 
above. 

            As per Statutes 23(5)(d) for filling up the posts of Administrative and 
other comparable posts carrying pay scale of Assistant Professor and above shall 
consist of the following members: 

(i) Director or Deputy Director    -  Chairman 
(ii) One expert from outside the Institute  -  Member 
(iii) Nominee of Ministry of Human Resource 

Development      -  Member 
(iv) Nominee of the Board    -  Member 
(v) Registrar      -  Member 

 
As per clause - 23(5)(d)(iv) of the Statutes,  there is a provision of Nominee of 

the Board on the Selection Committee for recruitment of Senior Administrative and 
other comparable posts carrying pay scale of Assistant Professors and above.  The 
existing panel for nominee of the Board on Selection Committee was valid upto 
1.1.2017.    

  As per decision taken by the Board, in its 42nd meeting held on 27.06.2017, 
the Panel of experts for 23(5)(d)(ii) has been got approved from the Hon’ble 
Chairperson, Board of Governors on 06.09.2017 which is being placed before the 
Board vide Agenda Item No. BoG 43.19 for ratification. Earlier, the Institute has only 
one panel approved from the Board both for Clause-23(5)(d)(ii) : One expert from 
outside the Institute, and Cluase-23(5)(d)(iv) : Nominee of the Board. 

In the light of above, following is proposed for consideration and approval of the 
Board: 

(i) the Board may consider the panel of experts approved for Clause-
23(5)(d)(ii) for Clause-23(5)(d)(iv) as well as per past practice. 
 

OR 
 

(ii) The Board may consider the separate panel placed on the table for 
Clause-23(5)(d)(iv) :Nominee of the Board for a period of two years. 

 Further, the Institute has faced difficulty when experts are unable to 
come for the Selection Committee Meetings at the eleventh hour. At the last minute, it 
becomes difficult to invite any expert from the approved list. Therefore, under such 
emergent situation, if the Board approves, the Director may invite any other expert 
from outside the panel. 

The Board may decide. 
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BoG 43.21 To ratify the action taken by the Hon’ble Chairperson, Board of 
Governors regarding the Panel of External Experts for recruitment 
of Academic Staff (excluding the Director and the Deputy Director) 
in various subjects. 

 

The Panel of External Experts for recruitment of Academic Staff 
(excluding the Director and the Deputy Director) in various subjects was approved by 
the Board of Governors in its 32nd meeting held on 03.01.2014 for the period w.e.f. 
03.01.2014 to 02.01.2016.  Subsequently, the validity of this panel was extended upto 
01.01.2017 by the Board in its 38th meeting held on 15.12.2015. 

 

The matter to consider for the extension of validity of Panel of External 
Expert for recruitment of Academic Staff (excluding the Director and the Deputy 
Director) in various subjects was placed before the Board in its 41st meeting held on 
31.01.2017.  The Board decided as under: 

“The Board decided to authorized the Chairperson, BoG for approving a new 
Panel of External Expert and placing it before the Board in its next meeting for 
ratification.  The Board further desired that the approved Panel of External 
Expert should be replaced by a new Panel after two years.” 

         In compliance of the above said decision of the BoG, a Panel of External 
Experts for recruitment of Academic Staff in various subjects was prepared by the 
Institute and the same was submitted to the Hon’ble Chairperson, Board of Governors 
of the Institute for approval.  As per the advice of the Hon’ble Chairperson, Board of 
Governors, the new panel of External Experts was modified and got approved by the 
Hon’ble Chairperson, Board of Governors. The panel will be valid for a period of two 
years i.e. upto 22.01.2020. 

 The new panel of External Experts for recruitment of Academic Staff 
(excluding the Director and the Deputy Director) in various subjects, as approved by 
the Hon’ble Chairperson, Board of Governors is placed before the Board for 
ratification. 

 Further, the Institute has faced difficulty when experts are unable to 
come for the Selection Committee Meetings at the eleventh hour.    At the last minute, 
it becomes difficult to invite any expert from the approved list. Therefore, under such 
emergent situation, if the Board approves, the Director may invite any other expert 
from outside the panel. 
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BoG 43.22 To nominate the member as Nominee of the Board on the Selection 
Committee for the recruitment of Academic Staff (excluding 
Director and the Deputy Director) or promotion. 

            As per Statutes 23(5)(a) for filling up the posts of Academic Staff 
(excluding Director and the Deputy Director) by recruitment and promotion shall 
consist of the following members: 

(i) Director or Deputy Director        -  Chairman 
(ii) Visitor’s Nominee         -  Member 
(iii) Two nominee of the Board one being an Expert, 

but other than a member of the Board      - Member 
(iv) One expert nominee of Senate from outside 

the Institute          -  Member 
(v) Head of Department concerned       -  Member 

(for other than the post of Deputy Director & Professor) 
 
As per clause - 23(5)(a)(iii) of the Statutes,  there is a provision for two 

nominees of the Board one being an Expert, but other than a member of the Board on 
the Selection Committee for recruitment  and promotion for academic staff (excluding 
Director and the Deputy Director).  The existing panel for nominees of the Board on 
Selection Committee was valid upto 1.1.2017.    

As per decision taken by the Board, in its 42nd meeting held on 
27.06.2017, the Panel for nominee experts of the Board under Clause-23(5)(a)(3) has 
been got approved from the Hon’ble Chairperson, Board of Governors on 06.09.2017 
which is being placed before the Board vide Agenda Item No. BoG 43.21 for 
ratification. Earlier, the Institute has only one panel approved from the Board for both 
the nominees of the Board.   

In the light of above, following is proposed for consideration and approval of the 
Board: 

(i) the Board may consider one nominee of the Board on the Selection 
Committee out of the members of Board of Governors. 
 

OR 
 

(ii) the Board may consider the panel approved by the Hon’ble Chairperson, 
Board of Governors for the Expert nominees of the Board for other 
nominee, but other than the member of the Board as per past practice. 
 

OR 
 

(iii) The Board may consider the separate panel placed on the table for other 
member of the Board for a period of two years. 
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Further, the Institute has faced difficulty when experts are unable to come for 
the Selection Committee Meetings at the eleventh hour. At the last minute, it becomes 
difficult to invite any expert from the approved list.  Therefore, under such emergent 
situation, if the Board approves, the Director may invite any other expert from outside 
the panel. 

The Board may decide. 
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BoG 43.23 To consider the nomination of the Board of Governors on the 
Building & Works Committee of the Institute.  

 As per provisions contained under clause 12 (1) of the First Statutes for 

NITs, the composition of the Building & Works Committee of the Institute shall consist 

of the following members:- 

(i) The Director, ex-officio Chairman; 
(ii) One member nominated by the Central Government not below the 

rank of Director or Deputy Secretary; 
(iii) One member nominated by the Board of Governors; 
(iv) Registrar, ex-officio Member-Secretary 
(v) Dean, Planning and Development or similar position – member and 
(vi) One expert each from Civil and Electrical Engineering Wing of 

Central or State Government or any autonomous body of repute - 
member 

 

 As per above composition {vide No. (iii)}, the Board in its 34th meeting 

held on 19.09.2014 nominated Sh. K.N. Rai, Former Chief Executive & Advisor, 

Ministry of Defence (DRDO) as Nominee of the Board on the Building & Works 

Committee. 

 The above nominee of the Board on BwC has completed a tenure of 

more than three years.  There is no specific tenure period mentioned in the First 

Statutes for NITs for nominee of BoG on Building and Works Committee. 

  In view of above, the Board may consider for nominating one member on 

the Building & Works Committee of the Institute. 
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BoG 43.24 To approve the Annual Report and Audited Statement of 
Accounts & Audit Report of the Institute for the year 2016-17. 

 

As per instructions of the Government of India, Ministry of Human 

Resource Development, Department of Secondary & Higher Education, New 

Delhi, fifty copies of Annual Report and Annual Accounts of the Institute are 

required to be sent to the Ministry duly approved by the Board of Governors for 

laying the same before the Parliament. 

The Annual Report, Audited Statement of Accounts and Audit Report 

for the year 2016-17 of the Institute have been prepared. As per above 

instructions, these documents are to be approved by the Board. Therefore, the 

copies of Annual Reports, Audited Statement of Accounts and Audit Report for the 

year 2016-17 (in both English & Hindi versions) will be placed before the Board on 

the table. 

Further, it may be mentioned that the Annual Accounts had already 

been approved by the Finance Committee and the BoG in their meetings held on 

14.06.2017 and 27.06.2017 respectively. 

 The Board may consider and approve the Annual Report, Audited 

Statement of Accounts and Audit Report of the Institute for the year 2016-17. 
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BoG 43.25 To consider the extension of contractual appointment by two years 
for the faculty members appointed on three years contract under 
the standard 3 tier rigid faculty structure.  

 
 The Institute had recruited Assistant Professors on long contract initially 

for a period of three years in the Pay Band-3 of Rs.15600-39100 with AGP of 

Rs.6000/- against Advertisement No.05/2013 following the Model Recruitment Rules 

(MRRs) conveyed by the MHRD, Government  of India vide letter No.F.33-7/2001-

TS.III dated 14.03.2012 and approved by the Board.  

 As per Model Recruitment Rules, a Clause was inserted in the 

appointment letters of the said Assistant Professors that their services will be 

regularized only on acquiring the Ph.D. Degree within the specified period of three 

years or extended period of two years, as the case may be, and after satisfactory 

completion of their initial or extended probation period. 

  Shri V.S. Nagendra Reddy B, Assistant Professor had joined   on 

31.12.2013 on three years contract under the standard 3-tier rigid faculty structure. He 

is pursuing Ph.D. degree in the discipline of Mechanical Engineering from the Indian 

Institute of Technology, Kanpur.  His three years period of contractual appointment 

had been completedon 30.12.2016. The Head, Department of Mechanical Engineering 

had reported that the academic and research performance in respect of Shri V.S. 

Nagendra Reddy B was found satisfactory. 

  Shri Dheeraj Kumar Sharma, Assistant Professor had joined on 

04.06.2014 on three years contract under the standard 3-tier rigid faculty structure. He 

is pursuing Ph.D. degree in the discipline of Electronics & Communication Engineering 

from the National Institute of Technology, Kurukshetra. His three years period of 

contractual appointment had been completed on 03.06.2017. The Head, Department 

of Electronics & Communication Engineering had reported that the academic and             

research performance in respect of Shri Dheeraj Kumar Sharma wasfound 

satisfactory. 
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  Thereafter, the matter to consider the extension of contractual period of 

appointment by two years for the said faculty members was placed before the Board of 

Governors in its 42nd meeting held on 27.06.2017 vide agenda No.42.8 and the Board 

decided as under: 

“The Board noted that a policy decision is being taken by the Ministry of 
Human Resource Development, Govt. of India to resolve the various 
issues related with the appointment of faculty under the standard three 
tiers rigid faculty structure; and, in turn, this Agenda item was deferred 
for being taken up in the next meeting of the BoG.”  
 

 In this connection, vide OM F.No.2-5/2017-TS.III dated 17.07.2017 Annexure – 
43.25.(i) from pages 260 to 261, the Under Secretary to Government of India, Ministry 
of Human Resource Development, Department of Higher Education, New Delhi has 
given the following clarifications regarding confirmation of Assistant Professors                
who were appointed in NITs on contract as per provision contained in Model 
Recruitment Rule (MRR) for faculty of NITs: 

“As the appointee do not possess a Ph.D. degree which is an essential 
requirement, the post is offered initially for a period of three years which 
can be further extended by another two years on the recommendations of 
a valid Selection Committee. In the mean time the appointee will have to 
acquire Ph.D. degree, failing which the contract may not be extended 
beyond the period of five years. However, his/her services would be 
automatically regularised on the same post in the same Pay-Band and the 
same AGP from the date of his/her acquiring Ph.D. degree within the 
stipulated period. 

 
The regularisation of such Assistant Professors may be carried out as per 
the terms and conditions of the appointment letter and Recruitment rule 
prevailing at that point of time.” 

   
 
  In view of the position as stated above, the matter is placed before the 

Board of Governors to consider the extension in contractual appointment for a period 

of two years in respect of Shri V.S. Nagendra Reddy B and Shri Dheeraj Kumar 

Sharma to the post of Assistant Professor in their discipline in terms of their 

contractual appointment letters. 

 







BoG 43.26 To consider the regularization and confirmation of Assistant 
Professors recruited at AGP of Rs.6000/- plus 02 increments in the 
Institute on contract basis for a period of three years under the 
standard 3 tier rigid faculty structure. 

   
The Model Recruitment Rules (MRRs) for faculty of NITs were issued by 

the Ministry of Human Resource Development, Government of India, New Delhi           

vide O.M. F.No.33-7/2011-TS.III dated 14.03.2012 and in accordance with the said 

recruitment rules, the faculty positions including the post of Assistant Professor were 

advertised for recruitment vide Advertisement No.14/2012 and No.05/2013. The post of 

Assistant Professor was advertised in PB-3 of Rs.15600-39100 with Academic Grade 

Pay of Rs.6000/-, Rs.7000/- & Rs.8000/- and the requisite qualifications as per 

advertisement(s) are as under: 

Designation, 
Pay Band 

and 
Academic 
Grade Pay 

Essential 
Qualifica-

tions 

Relevant 
Experience

Other Essential 
Qualifications 

Additional 
Desirable 

Requirements 

Age 
Preferabl
y below

Assistant 
Professor 
(on 
contract) 
GP 
Rs.6000/-      
PB-3 + 
2 
Increments 

M.Tech. None None Advanced 
state of Ph.D. 
work  in a 
reputed 
Institute 

30 years

Assistant 
Professor     
GP 
Rs.7000/- 

Ph.D. None One paper 
accepted for 
publication in an 
SCI* Journal. 

Two SCI* 
Journal 
papers or one 
Patent; may 
be based on 
Ph.D work. 

35 years

Assistant 
Professor 
Grade Pay 
Rs.8000/- 

Ph.D. 3 years 
after 
Ph.D. or 6 
years (not 
counting 
Ph.D. 
enrolment 
period) 
after 
obtaining 

2 papers in SCI* 
journals outside 
Ph.D. work. One 
ongoing 
sponsored project 
for candidates 
from academia. 
Two experimental 
or Computational 
projects added to 

One Ph.D. 
supervision 
ongoing; one 
patent, 
Experience in 
Industry or 
R&D lab of 
repute; 
M.Tech., 
M.Sc. or 

N.A. 
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M.Tech. 
Degree 

teaching 
laboratories where 
appropriate. 

B.Tech. 
project 
supervision on 
live Industrial 
problems. 

* SCI – Science Citation Index 
 

Accordingly, 50 Assistant Professors (on contract) for various disciplines 

were appointed for a period of three years in PB-3 of Rs.15600-39100 plus          

Rs.6000/- AGP plus 02 increments.  

As per Model Recruitment Rules, a Clause was inserted in the 

appointment letters of the said Assistant Professors that their services will be 

regularized only on acquiring the Ph.D. Degree within the specified period of three 

years or extended period of upto additional two years, as the case may be, and after 

satisfactory completion of their initial or extended probation period. However, they will 

earn their annual increment as per rules. 

The following Assistant Professors stated at Sr.No.1, 2 & 3 have 

completed their Ph.D. Degree during the period of contract and their services have 

been regularized and confirmed by the BoG in its 34th meeting held on 19.09.2014 and 

35th BoG meeting held on 06.01.2015 on the post of Assistant Professor in                  

PB-3 of Rs.15600-39100 plus Rs.7000/- AGP from the date of acquiring                   

their Ph.D. Degree: 

 

Sr. 
No. 

Name of faculty 
and Department

Date of 
Joining with 
Academic 
Grade Pay 
(In Rupees)

Date of 
completion 
of one year 
continuous 

service 

Date of 
acquiring 

Ph.D 
Degree 

Date of 
Regularizatio

n with 
Academic 
Grade Pay 
(In Rupees) 

Date of 
confirmation

1
. 

Dr. Sudhanshu 
Choudhary,  
Electronics & 
Communication
s Engg. 

04.03.2013
AGP- 
6000/- + 
02 
Increments

04.03.2014 04.05.201
3 

04.05.2013 
AGP- 

7000/- + 02 
Increments 

04.05.201
4 

2
. 

Dr. Bhanu 
Pratap, 
Electrical Engg. 

27.05.2013
AGP- 

6000/- + 
02 

Increments

27.05.2014 25.11.201
3 

25.11.2013 
AGP- 

7000/- + 02 
Increments 

25.11.201
4 
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3
. 

Dr. Mantosh 
Biswas, 
Computer Engg 

06.09.2013
AGP- 

6000/- + 
02 

Increments

06.09.2014 16.01.201
4 

16.01.2014 
AGP- 

7000/- + 02 
Increments 

16.01.201
5 

4
. 

Dr. Giribabu 
Dyanamina, 
Electrical Engg 

23.09.13(AN
) 

AGP- 6000/-
+ 02 

Increments 

23.09.14(AN
) 

20.09.201
4 

20.09.2014 
AGP- 

7000/- + 02 
Increments 

- 

5
. 

Dr. Jayaram 
Nakka, 
Electrical Engg. 

14.11.13(AN
) 

AGP- 6000/-
+ 02 

Increments 

14.11.14(AN
) 

20.09.201
4 

20.09.2014 
AGP- 

7000/- + 02 
Increments 

- 

6
. 

Dr. Joy Parkash 
Misra, 
Mechanical 
Engg. 

13.09.2013
AGP- 

6000/- + 
02 

Increments

13.09.2014 20.09.201
4 

20.09.2014 
AGP- 

7000/- + 02 
Increments 

- 

7
. 

Dr. Rajneesh,  
Mechanical 
Engg. 

06.02.2013
AGP- 

6000/- + 
02 

Increments

06.02.2014 11.12.201
4 

11.12.2014 
AGP- 

7000/- + 02 
Increments 

- 

 
The Assistant Professors stated at Sr.No. 4 to 7 above have been 

regularized in the Pay Band-3 of Rs. 15600-39100 with AGP of Rs. 7000/- on the basis 

of Ph.D and their confirmation was to be put up to the Board of Governors, but in the 

meantime, the Ministry of Human Resource Development, Govt. of India, New Delhi 

had issued the 4-tier flexible faculty structure vide O.M. No. F.No.33-9/2011-TS.III 

dated 23.08.2013, dated 12.12.2013 and dated 15.01.2014. Copy of MHRD letter dated 

15.01.2014 is enclosed as Annexure – 43.26.(i) from pages 268 to 269.The instructions 

as stated in the OM dated 15.01.2014 issued by the MHRD, Govt. of India were 

adopted by the Board of Governors in its 33rd meeting held on 04.06.2014 vide agenda 

item No.33.11. A copy of the minutes dated 04.06.2014 are enclosed as Annexure – 

43.25.(ii) on page 270.  On adoption of 4-tier flexible faculty structure, the qualifications 

and process of AGP up-gradation has been changed.         

In this connection, it is submitted that above said 07 Assistant Professors 

(on contract basis) were appointed in PB-3 with AGP of Rs.6000/- + 02 increments on 
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the basis of M.Tech. in the relevant discipline and their services have been regularized 

in the higher AGP of Rs. 7000/- from the date of completion of their Ph.D. while their 

services should have been regularized in PB-3 with AGP of Rs.6000/- from the date of 

acquiring their Ph.D. Degree. Due to confusion to understand the relevant rules,                

this mistake was occurred inadvertently. Further, this has raised pay anomalies with the 

Assistant Professors those recruited in Pay Band-3 of Rs. 15600-39100 with AGP of 

Rs. 7000/- on the basis of Ph.D. (without advance increments of M.Tech.).  

Clarification regarding regularization of Assistant Professor recruited in PB-

3 at AGP of Rs. 6000/- on contract basis for a period of three year and up-gradation to 

Rs. 7000/- after acquiring the Ph.D. Degree was sought from the MHRD, Govt. of India, 

New Delhi vide this Institute letter No.Estt.-I/4696 dated 31.05.2016 and letter 

No.Estt./7293 dated 28.10.2016 in compliance of the decision of Board of Governors 

taken in its 39th & 40th meeting respectively. 

The said matter was placed before the Board of Governors in its 42nd 

meeting held on 27.06.2017 vide agenda item No.42.9 and the Board decided as 

under: 

“In view of decision taken under the agenda item BoG 42.8, this Agenda 
Item was deferred for being taken up in the next meeting of the BoG.” 
 

Further, the said matter was examined by the High Level Committee and 

the said Committee submitted its report on 12.07.2017 with the following 

recommendations: 

“The committee having gone through the said documents and 
observations is of the considered view that all these Assistant Professors 
should be automatically considered for regularization of the appointment 
on the same Pay Band, on the same post and AGP as per their terms of 
appointment.” 

 
In this connection, vide OM F.No.2-5/2017-TS.III dated 17.07.2017 

Annexure – 43.26.(iii) from pages 271 to 272, the Under Secretary to Government of 
India, Ministry of Human Resource Development, Department of Higher Education, 
New Delhi has given the following clarifications regarding confirmation of Assistant 
Professors who were appointed in NITs on contract as per provision contained in Model 
Recruitment Rule (MRR) for faculty of NITs: 

“As the appointee do not possess a Ph.D. degree which is an essential 
requirement, the post is offered initially for a period of three years which 
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can be further extended by another two years on the recommendations of a 
valid Selection Committee. In the mean time the appointee will have to 
acquire Ph.D. degree, failing which the contract may not be extended 
beyond the period of five years. However, his/her services would be 
automatically regularised on the same post in the same Pay-Band and the 
same AGP from the date of his/her acquiring Ph.D. degree within the 
stipulated period. 
 
The regularisation of such Assistant Professors may be carried out as per 
the terms and conditions of the appointment letter and Recruitment rule 
prevailing at that point of time.” 

  
In view of the position as explained above, it is proposed that 03 Assistant 

Professors as stated below at Sr.No.1 to 3 in the table appointed on contract basis           
for a period of three years initially under the standard 3 tier rigid faculty structure may 
be considered for regularization and confirmation in PB-3 of Rs.15600-39100 with AGP 
of Rs.6000/- plus 02 increments from the due date as per terms and conditions of their 
appointment letter.  

 
Sr. 
No. 

Name of faculty and 
Department 

Date of 
Joining 

with 
Academic 
Grade Pay 

(In 
Rupees) 

Date of 
completion 
of one year 
continuous 

service  

Date of 
acquiring 

Ph.D 
Degree  

Date of 
Regularizati

on with 
Academic 
Grade Pay  
(In Rupees) 

Date of 
confirmatio

n  

1. Dr. Sudhanshu 
Choudhary Electronics 
& Communications 
Engg. 

04.03.20
13 

AGP- 
6000/- + 

02 
Incremen

ts 

04.03.20
14 

04.05.20
13 

04.03.201
3 

AGP- 
7000/- + 

02 
Increment

s 

04.05.20
14 

2. Dr. Bhanu Pratap, 
Electrical Engg. 

27.05.20
13 

AGP- 
6000/- + 

02 
Incremen

ts 

27.05.20
14 

25.11.20
13 

27.05.201
3 

AGP- 
7000/- + 

02 
Increment

s 

25.11.20
14 

3. Dr. Mantosh Biswas, 
Computer Engg 

06.09.20
13 

AGP- 
6000/- + 

02 
Incremen

ts 

06.09.20
14 

16.01.20
14 

06.09.201
3 

AGP- 
7000/- + 

02 
Increment

s 

16.01.20
15 
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