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BoG 51. 1 To note the leave of absence of members.

The absence / leave of absence of members, if any, to be

considered and noted.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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BoG51. 2 To apprise the Board about various initiatives / activities /
achievements undertaken in the Institute by the Director.

A brief summary of the initiatives / activities / achievements undertaken

in the Institute since the last BoG meeting held on 20. 06. 2019 is as under

1. Regional Academic Centre for Space (RAC-S)

The Institute is into discussions and has had round of meetings with the officials
from Capacity Building Programme Office (CBPO), ISRO HQ, Antariksh Bhawan,
New BEL road, Bengaluru regarding establishing, in collaboration, the Regional
Academic Centre for Space (RAC-S) in a regional level. The Centre will pursue
advanced research in the areas of relevance to the future technological and
programmatic needs of ISRO and act as a facilitator for the promotion of space
technology activities in the region. The centre would take up sponsored R & D
projects, student oriented R & D projects of relevance to Space Technology and
also facilitate other institutes of excellence in the area of science and technology in
the region to take up projects jointly. In short, the centre will become an ambassador
in the region for capacity building, awareness creation and R & D activities of
relevance to ISRO. NIT, Kurukshetra and CBPO would soon be signing MoU in this
regard.

2. Technical Education Quality Improvement Program (TEQIP) -III

The Institute is effectively utilizing the funds received under TEQIP-111 in conducting
various activities suggested under the scope of the project which are broadly under
the following three categories. The total expenditure, since the inception of the
project, under Procurement is Rs. 1.41 crore, under Academic process Rs. 1. 30
crore and under Operating Costs is Rs. 0.26 crore.

3. Major Academic Activities

(i) Renovation and establishment of following New Labs to accommodate
EWS seats.

1. Physics Lab.
2. Chemistry Lab.
3. Language Lab.

(ii) MoU has been signed with National Data Base Management Ltd. (NDML)
for creating the Academic Depository.

(iii) The process of accreditation of the 14 PG programs has been initiated.

4. T&P Cell & Alumni Activities

Training and Placement Cell of the institute started its placement drive for the
academic year 2019-20 on July 25th, 2019 with the visit of IT giant Flipkart. Since
then, more than 30 companies have visited the campus and more than 175 students
have got offers for the different profiles varying from Software Developer to

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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Business Analyst to Graduate Engineer Trainee. Reputed MNCs like Amazon,
Adobe, Directi, Microsoft, Bajaj Auto and Hero Motocorp have offered job
opportunities to the students and more than 70 organizations are lined up for the
next 2 months. The highest package of 43.3 LPA is offered by Microsoft, for the role
of Software Developer. By far, more than 65 students from circuit branchdte have
grabbed the opportunity of 6-months internship. This number is expected to rise in
the upcoming months at a fast pace. In the academic session 2019-20, training and
placement cell expects the visit of more than 150+ companies to conduct full-time
placement or internship drive.

5. NITKAA | NIT Kurukshetra Alumni Association

The following three awards have been instituted by the alumni:

1. NITKA Best Sportsperson (Male & Female) Rs. 25,000,- and
Citation

2. NITKA Best Innovative Project Award Rs. 50,000,- and
Citation

6. Faculty centric activities

(i) The database of R & D facilities & equipments installed in the institute has
been completed which is being uploaded on National Portal 1-STEM i.e.
Indian Science Tech. & Engg. Facilities map which is managed by IISc
Bangalore.

(ii) Guidelines for Best Faculty Awards 2019 were finalised in all Deans meeting
and approved by Hon'ble Director which were circulated to all Deptts. &
Schools in the Institute.

(iii) List of faculty members to be honoured with Best Faculty Award is being
finalised by Institute Level Awards Committee.

(iv) Recommended names of three faculty members on expert panel for various
activities of Haryana State Board Technical Education.

(v) Implementation of Indian Research Information Networks System (IRINS)
scheme for collecting information about research publications of the faculty
has been completed under Information & Library Network Centre
(INFLIBNET).

(vi) Miscellaneous Activities .

Activit

Faculty sponsored under CPDA for conference/workshop/visit within India 03
Faculty sponsored under CPDA for conferences abroad 13
STC/ FDP or anized 02
Ex ert lecture or anized 02

7. Miscellaneous Students' Activities

1. International Yoga Day was celebrated on 21st June, 2019 The program was
attended more than 100 persons, including teaching, non-teaching and
students with great enthusiasm.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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2. In order to strengthen hostel security, a separate team including security
officer, two security personnel and one pharmacist was constituted under the
Chairmanship of Chief Warden (Boys Hostel). The team works during 10:00
p. m. to 06.00 a.m.

3. To take care of mental health of the students of the Institute an MoU was
signed with Round Glass Pvt. Ltd.

4. Induction program for the B.Tech. 1st year students 2019-20 batch was
organised from 25th July, 2019 to 09th August, 2019 as per MHRD guidelines.
The major activities were:
(i) In order to inculcate human and ethical values, various experts from

reputed institutions / organisations were invited.
(ii) Round Glass company conducted one-day program and registered all

the B.Tech. 1st year students.
(iii) To maintain good physical health Students Excellence Learning

Program (SELP) was organised in collaboration with Vyakti Vikas
Kendra for six days.

(iv) One-day yoga program was organised in collaboration with DRDO,
New Delhi.

(v) For the overall personality development of the students, professional
experts were invited from industry / institutions.

(vi) To enhance entrepreneurial spirit, Alumni with entrepreneurial
background were invited.

5. Under Ek Bharat Shareshta Bharat program, seven students participated at
NIT Warangal (Telengana) from 14th August, 2019 to 17th August, 2019.

6. To provide self-defence training to the girls' students, one-week training
program was organised under TEQIP-111 by inviting experts from Haryana
Police and other institutions.

7. Substantial progress made towards renovation of the gymnasium hall and
equipments therein with writing off of the unusable and obsolete / beyond
repair items through MSTC.

8. Patents and copyrights:

From June 2019 till date four patents were filed. One patent was published and one
copyright was granted.

Besides the above major activities, various routine academic activities

are being conducted to improve Teaching, Learning and Research competence of the

faculty, improve student learning, and student employability. In nutshell, constant

efforts are made towards bringing in betterment in the overall academic ambience in

the Institute and thus taking the Institute to higher level of excellence.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG51. 3 To confirm the minutes of the 50th meeting of the Board of
Governors of Ndtional Institute of Technology, Kurukshetra held
on 20. 06.2019.

The minutes of the 50th meeting of the Board of Governors held on 20th

June, 2019 were circulated to all the members of the Board of Governors with the

request to send their comments, if any vide e-mail dated 28.06.2019 which is

enclosed as Annexure - 51.3. i on a e 15 .

Dr. S.K. Madan, member on the Board of Governors has pointed out

the typing mistakes vide his e-mail dated July 2, 2019 which is enclosed as

Annexure - 51. 3. ii on ae 16 .

The above corrections have been made in the minutes of 50th meeting

of Board of Governors held on 20.06.2019 and the minutes are enclosed as

Annexure-51.3 iii from a es 17 to 27 and are summarized as under:

Item

No.

BoG
50.1

BoG
50.2

BoG
50.3

BoG
50.4

BoG
50.5

Agenda

To note the leave of absence of
members.

To confirm the minutes of the
49th meeting of the Board of
Governors of National Institute

of Technology, Kurukshetra held
on01.03.2019.

To note the Action Taken Report
on the minutes of 49th Meeting of
Board of Governors of National

Institute of Technology,
Kurukshetra held on 01.03.2019.

To apprise the Board about
various initiatives / activities /
achievements undertaken in the
Institute by the Director.

To consider and approve the
minutes of 40th meeting of
Finance Committee, National
Institute of Technology,

Minutes

The Board granted leave of absence to Ms
Bhagyesh Soneji who could not attend the
meeting.

The Board confirmed the minutes of the 49th
meeting of the Board of Governors of
National Institute of Technology,
Kurukshetra held on 01. 03. 2019.

The Board noted the Action Taken Report
on the minutes of 49th Meeting of Board of
Governors of National Institute of
Technology, Kurukshetra held on
01.03.2019.

The Director apprised the Board about
various initiatives / activities / achievements
undertaken in the Institute since the last
Board meeting held on 01.03.2019. The
Board congratulated for improvement in the
NIRF ranking of the Institute and noted the
various initiatives and activities undertaken

in the Institute with appreciation.
The Board considered and approved the
minutes of 40th meeting of Finance
Committee, National Institute of Technology,
Kurukshetra held on 01st March, 2019 with

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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Kurukshetra held on
March, 2019.

01st

BoG To note the minutes of 35th
50.6 meeting of the Senate, National

Institute of Technology
Kurukshetra held on 31.05.2019.

BoG To approve the items nos. S
50. 7 35. 03, S 35. 04, S 35. 08 & 35. 10 of

35th meeting of the Senate,
National Institute of Technology,
Kurukshetra held on 31.5.20<19.

the following correction for item No. FC
40. 5:
"The fixed medical allowances of the
pensioners and family pensioners be
enhanced w.e. f. 01. 07. 2017 instead of
19. 07. 2017 as per DoPT OM No. 4/34/2017
- P&PW D dated 19.07. 2017."

The Board noted the minutes of 35th meeting
of the Senate, National Institute of

Technology Kurukshetra held on
31. 05. 2019.

The Board approved the items nos. S 35. 03,

S 35. 04, S 35.08 & 35. 10 of 35th meeting of
the Senate, National Institute of Technology,
Kurukshetra held on 31.5.2019 with the

following :

In respect of item No. S 35.03 : The
board approved seat matrix for Ph. D.
programmes in light of increase of seats due
to implementation of EWS reservation as
approved by Senate.

In respect of item No S 35.04: The
Board approved the revised B.Tech. seat
matrix after including EWS seats 2019-20 as
per the guidelines issued in the meeting of
CSAB-2019 held on 10. 6.2019 at New Delhi

In respect of item No. S 35.8: The
Board approved the Panel of Expert (Senate
Nominee) for a period of two years w. e. f.
05. 09. 2019 to 04. 09. 2021 i.e. after the
expiry of present panel of Expert (Senate
Nominee) on 04. 09. 2019. The Board further
decided that in case an External Expert on
the Selection Committee is unable to come

for the meeting, efforts be made to invite a
substitute from the approved panel. In the
event there is no such possibility, the Board
authorised the Director to invite the External

Experts from outside the approved panel
and post-facto approval for the same be
obtained from Chairperson, BoG.

In respect of Item No. S 35.10: The
Board approved the following changes in the

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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Thermal

Soil Mechanics

& Foundation

Engineering

Industrial

Production

Engineering

and

BoG To consider and review the
50.8 performance evaluation

(quarterly basis) as per Clause-H
of the Memorandum of

Understanding (MoU) between
National Institute of Technology
(NIT), Kurukshetra and
administrative Ministry of
Human Resource Development
(MHRD), Department of Higher
Education, New Delhi for the
ear 2018-19.

BoG To note the action taken by the
50.9 Institute on the Memorandum of

Understanding (MoU) between
National Institute of Technology
(NIT), Kurukshetra and
administrative Ministry of
Human Resource Development
(MHRD), Department of Higher
Education, New Delhi for the
year 2019-20.

BoG To consider and approve the
50.10 Panel of Experts (Board

Nominee) for recruitment of
Academic Staff (excluding the
Director and the Deputy
Director) in various subjects.

names of some M.Tech. Programmes as
approved by Senate:
Existing name Approved name
of M.Tech.

Programme
Thermal Engineering
(w. e. f. academic year
2019-20)
Geotechnical

Engineering
(w.e.f. academic year
2020-21)
Production and

Industrial Engineering
(w. e. f. academic year
2020-21)

The Board considered and discussed the

performance evaluation for the year 2018-19
in detail. The Board appreciated the work
done in the Institute especially regarding
patents, publications, no cases of ragging
and sexual harassment, improvement in
NIRF ranking, etc. The Board resolved that
the performance evaluation report be sent to
the Ministry for joint review by the Institute
and MHRD.

The Board noted the action taken by the
Institute on the Memorandum of

Understanding (MoU) between National
Institute of Technology (NIT), Kurukshetra
and administrative Ministry of Human
Resource Development (MHRD),
Department of Higher Education, New Delhi
for the year 2019-20.

The Board considered and approved the
Panel of Experts (Board Nominee) for
recruitment of Academic Staff (excluding the
Director and the Deputy Director) for a
period of two years w.e.f. 05.09.2019 to
04. 09. 2021 i.e. after the expiry of present
panel of external experts as proposed in the
Agenda. The Board further decided that in
case an External Expert on the Selection

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG
50.11

To consider and approve the
Panel of Experts for recruitment
of Technical, Administrative &
Ministerial Staff, senior
administrative and other
comparable posts.

BoG
50.12

To note the action taken /

progress made by the Institute
on the proposal to set up
Siemens Centre of Excellence
(CoE) at National Institute of
Technology, Kurukshetra in
terms of guidelines issued by
MHRD.

National Institute of Technology,
Kurukshetra.

Committee is unable to come for the

meeting, efforts be made to invite a
substitute from the approved panel. In the
event there is no such possibility, the Board
authorised the Director to invite the External

Experts from outside the approved panel
and post-facto approval for the same be
obtained from Chairperson, BoG.

The Board considered and approved the
Panel of Experts for recruitment of
Technical, Administrative & Ministerial Staff,

senior administrative and other comparable
posts for a period of two years w.e.f.
05. 09. 2019 to 04. 09. 2021 i.e. after the
expiry of present panel of external experts
as proposed in the Agenda. The Board
further decided that in case an External

Expert on the Selection Committee is unable
to come for the meeting, efforts be made to
invite a substitute from the approved panel.
In the event there is no such possibility, the
Board authorised the Director to invite the

External Experts from outside the approved
panel and post-facto approval for the same
be obtained from Chairperson, BoG.

The Board was apprised that -

. the maintenance cost or the AMC

charges from the 4th year has been declared
and incorporated in the MoU as per the
guidelines; and
. all the revenue generated under the
aegis of the CoE will be taken solely by the
NITKKR since inception. In other words, no
revenue will be shared with SISW or Partner

in any form by whatever name called.

The Board noted the action taken / progress
made by the Institute on the proposal to set
up Siemens Centre of Excellence (CoE) at
National Institute of Technology,
Kurukshetra.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG
50.13

BoG
50.14

BoG
50.15

BoG
50.16

BoG
50.17

To note the status of Atal

Incubation Centre (AIC) at NIT
Kurukshetra and to approve the
revised drafts of AoA and MoA
in accordance with the

directions of the Registrar of
Companies, Ministry of
Corporate Affairs.

To adopt the amendments in the
guidelines for utilization of
Cumulative Professional

Development Allowance (CPDA)
as approved by Council of
NITSER in its 11*h meeting held
on 18.07. 2018.

To adopt the clarifications on
the implementation of
Recruitment Rules for Faculty of
NITs in the Institute as per the
MHRD letter dated 16.04.2019.

To adopt the Recruitment Rules
(2019) for Non-Teaching posts in
the Institute as per the MHRD
letter dated 20.02.2019 and letter
dated 04.04.2019.

To note the recommendations of

Oversight Committee for
removal of anomalies of non-
teaching staff in the NITs.

After detailed deliberation, the Board noted

the status ofAtal Incubation Centre (AIC) at
NIT Kurukshetra and approved the revised
drafts of AoA and MoA in accordance with

the directions of the Registrar of Companies,
Ministry of Corporate Affairs.

The Board adopted the amendments in the
guidelines for utilization of Cumulative
Professional Development Allowance
(CPDA) as approved by Council of NITSER
vide item No. 11. 7 in its 11th meeting held on
18.07.2018.

The Board adopted the clarifications on the
implementation of Recruitment Rules for
Faculty of NITs in the Institute as per the
MHRD letter dated 16.04.2019. Further the
Board decided that the "Industry of repute"
means - any entity registered under Indian
Companies Act or any other Companies Act
outside India or any Indian Govt.
organization, and has been established at
least five years prior to the date of
respective advertisement for the faculty
positions.

The Board adopted the Recruitment Rules
(2019) for Non-Teaching posts in the
Institute as per the MHRD letter dated
20.02.2019 and letter dated 04.04.2019.

The Board of Governors considered the

matter of deciding the quantum of one-time
age relaxation to be extended to the
persons engaged by the Institute, who are
working on ad-hoc/temporary/ contractual/
outsource basis for participation in the first
regular recruitment process for the post for
which they fulfill all other conditions
mentioned in the Recruitment Rules, as per
the Ministry of HRD letter No. F. 35-5/2018-
TS. III, dated 20. 02.2019.

The Board of Governors noted that the

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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Ministry of HRD letter inter alia provides
that:

"A. One-time measures / relaxations

(i) Those employees, who are working on
ad-hoc / temporary / contractual / outsource
basis, in RECs / NITs, may be given one-
time age relaxation to participate in the first
regular recruitment process for the post for
which they fulfill all other conditions
mentioned in the Recruitment Rules

proposed by the Oversight Committee. The
quantum of age relaxation may be decided
by the Board of Governors of the respective
NIT".

In view of above, the Board of Governors

after detailed deliberations resolved to allow

one-time relaxation in the upper age limit
upto 56 years [maximum upper age limit for
any position as per Recruitment Rules
(2019) for non-teaching posts in NITs] to the
persons engaged by the Institute on ad-
hoc/ temporary/ contractual/ outsource
basis, who are presently working/serving
with the Institute on ad-hoc/ temporary/
contractual/ outsource basis for participation
in the first regular recruitment process for
the post for which they fulfill all other
conditions mentioned in the Recruitment

Rules, as per the Ministry of HRD letter No.
F. 35-5/2018-TS. III, dated 20. 02. 2019,
subject to the following:

(i) The relaxation will be applicable only
for participation in the first regular
recruitment process after the adoption of the
Recruitment Rules (2019), as per the
Ministry of HRD letter No. F. 35-5/2018-
TS. III, dated 20. 02.2019.

(ii) No relaxation in qualification and
experience will be allowed under any
circumstances.

(iii) Relaxation in age will be allowed only
to the persons who were working/serving

Agendaof 51st Meeting of Board of Governors (19. 09. 2019)
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BoG To consider the
50.18 recommendations of MACP

Committee of the Institute to

grant 3rd MACP with Grade Pay
of Rs.4600/- w.e.f.01.09.2008
instead of 03.07.2010 in respect
of Shri Ranbir Singh, Assistant
Retiredon31.03.2012.

BoG To consider and approve the
50. 19 recommendation of the

Selection Committee for

appointment of Technical Officer
(Electrical Engineering), Medical
Officer and Senior Technical
Officer.

BoG To report the
50.20 non-teaching

Institute.

appointment of
posts at the

with the Institute on the date of first

notification i.e. 20.02.2019 of the Ministry of
HRD letter No. F. 35-5/2018-TS. III, dated
20.02.2019 on ad-hoc/ temporary/
contractual/ outsource basis and were

continuing till the last date of receipt of
applications advertised for these positions.

The relaxation granted is only to allow these
persons to participate in the selection
process and will not be claimed as a matter
of right for appointment to any post.

The Board considered and approved the
recommendations of MACP Committee of

the Institute to grant 3rd MACP with Grade
Pay of Rs.4600/- w.e.f.01.09.2008 instead of
03.07.2010 in respect of Shri Ranbir Singh,
Assistant (Retired on 31.03.2012).

The Board observed that as per the Statute
23(5) (b) of Statutes of NITs, the Head of
Department (HOD) concerned is a member
of the Selection Committee for Technical

posts. In the above appointments for the
post of Technical Officer and Sr. Technical
Officer instead of HOD, nominee of the
Board was included in the Selection

Committee. The Board condoned the above

defect in composition, exercising its powers
vested under Section 35(b) of NITSER Act.
Thereafter the Board perused the
recommendations of the Selection

Committee and approved the same for
appointment of Technical Officer (Electrical
Engineering), Medical Officer and Senior
Technical Officer as detailed in the Agenda.

The Institute reported the appointments
against the Non-teaching posts. The Board
was apprised about the due processes
adopted as per the provisions of NITSER
Act/Statutes of NITs/existing Guidelines of
Government of India for above recruitments.
Thereafter, it was noted that these

appointments should have been made with
the approval of Board. The Clause-24 of

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG To consider and approve the
50.21 recommendation of the

Selection Committee for

NIT Act, 2007 regarding appointment was
discussed. The Clause-24 of NIT Act, was

not amended subsequent to the pay revision
of the staff under 6th and 7th CPC.
Therefore, the Board decided that in future

all the appointments of non-teaching staff be
placed before the Board till the amendment
in Clause-24 of NIT Act. Further, the Board

condoned the earlier approval made by the
Director for the appointment of non-teaching
staff (Advt. No. 41/2018) and approved the
appointments of non-teaching posts at the
Institute.

The Selection Committee meetings for the
mapping of existing Associate Professors
with AGP of Rs.9000/- to Rs.9500/- and

mappi"g_of. exLsting.«Associ?e Upgradation of AGP of Professor to HAG
Professors with AGP of Rs. .^'''0, ~~'"_'~ , '"_., 7, ^'^, _,
9.'OOOMo 9. 56b7-. ' "" " ""' scale were conducted durin9 12/13-5-2019-

As per Clause-23(5)(a) the selection
Committee for recruitment of Academic staff

or for promotion, the Head of Department
concerned is a member of the Selection

Committee except for the post of Professor.
The HODs (Electrical Engineering &
Mechanical Engineering) were excluded
from the Selection Committee for mapping
of Associate Professors as they were
candidates for Upgradation of AGP of
Professors to HAG Scale to ensure the

confidentiality of the panels for HAG
selection. The other members of the

selection committees excluding the HODs
were same as per Clause-23(5)(a). The
Board noted the above observations and

condoned the above defect in composition,
exercising its powers vested under Section
35(b) of NITSER Act. Thereafter the Board
perused the recommendations of the
Selection Committee and approved the
same for mapping of existing Associate
Professors with AGP of Rs. 9, 000,- to
9, 500,-.

Further, the Board decided that in the case

of Dr. V.P. Singh, Associate Professor, MED

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG
50.22

BoG
50.23

BoG
50.24

BoG
50. 25

BoG
50.26

BoG
50.27

To consider and approve the
recommendations of the

Selection Committee for Up-
gradation of AGP of Professors
to HAG Scale.

To report the approval accorded
by the Hon'ble Chairperson
(Acting), Board of Governors.

To consider instructions of
Government of India regarding
reimbursement of tuition fee for

eligible SC/ST students studying
in IITs/NITs.
To consider the fixation of

minimum pay in the Pay Band-3
of Rs. 15600-39100 plus AGP of
Rs.7000/- in respect of Assistant
Professors recruited in the year
2012 and 2013 with reference to
the A enda Item No.44. 14.

Review of the agenda item no.
46.15 to fix the pay of Assistant
Professors recruited in PB-3

with AGP of Rs. 6000/-against the
Advt. No.14/2012 and Advt.
No.05/2013re .
To consider and decide on the

advice of the Central Vigilance
Commission about the CVC

complaints of NIT Kurukshetra.

(retired on 31. 10.2018) legal opinion be
taken from the Institute Counsellor and the

recommendations of the Selection

Committee be put up in the next BoG
meeting alongwith legal opinion.

The Board was apprised that all due
processes were adopted as per
circulars/guidelines issued by MHRD on Up-
gradation of AGP of Professors to HAG
Scale. Thereafter, the Board considered and

approved the recommendations of the
Selection Committee for Up-gradation of
AGP of Professors to HAG Scale.

The Board ratified the approval accorded by
the Hon'ble Chairperson (Acting), Board
of Governors.

After detailed deliberation, it was decided

that being a policy decision at national level,
the matter be sent to the notice of Ministry
for advice if any.

The Board considered and discussed this

issue in detail and decided to defer this item

for the next BoG meeting.

The Board considered and discussed this
issue in detail and decided to defer this item

for the next BoG meeting;

The Board considered this item and after
detailed deliberation resolved as under:

i) the complaints No. C-13012/01/2008-
Vig & C-13013/12/2013-Vig be closed as
advised by CVC.

ii) In res eot of
13011/164/2012-Vi

Corn laint No. C-

BoG of NIT Kurukshetra has imposed minor
penalty on Dr. Baldev Setia. However, the
Board observed from the letter No. C-

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG
50.28

BoG
50.29

Any
Other
Item:

BoG
50.30

To consider for the engagement
of the Dental Surgeon on full
time on contract basis for the
Health Centre of the Institute.
To note the Office Memorandum
dated 19.01.2019 and 31.012019
issued by Department of
Personnel & Training, Govt. of
India regarding reservation for
Economically Weaker Sections
(EWSs) in direct recruitment in
civil posts and services in the
Govt. of India.

To consider and approve the
minutes of 41st meeting of
Finance Committee, National

Institute of Technology,
Kurukshetra held on 20th June,
2019.

13011/164/2012-Vig dated 13. 05.2019 that
there was no penalty imposed on another
member of the AICTE committee in the
same case albeit all the members had acted

in unison and equally responsible. In view
of this, the Board decided that the CVO

MHRD may be requested to withdraw the
imposition of penalty of 'Censure' on Dr.
Baldev Setia for want of natural justice, and
the case be closed as advised by CVC.

iii) In res ect of corn laint No.C-
13011/112/2015-Vi
The Board decided that Prof. Anand Mohan,
Ex-Director of NIT Kumkshetra be intimated

the decision of the CVC for recovery of
amount paid to him as transportation
allowances and his parent Institution i.e. IIT
(BHU), Varansi be intimated accordingly.

This agenda item was withdrawn.

The Board noted the Office Memorandum

dated 19. 01.2019 and 31. 01.2019 issued by
Department of Personnel & Training, Govt.
of India regarding reservation for
Economically Weaker Sections (EWSs) in
direct recruitment in civil posts and services
in the Govt. of India.

The Board considered and approved the
minutes of 41st meeting of Finance
Committee, National Institute of Technology,
Kurukshetra held on 20th June, 2019
subject to its confirmation.

The Board of Governor may note the above typing corrections and confirm the
minutes of 50th meeting of the Board of Governors held on 20. 06. 2019.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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ANNEXURE-51. 3 i
registrar. <registrar@nitkkr.ac. in>

Minutes of 50th meeting of Board of Governors of NIT Kurukshetra.

registrar. <registrar@nitkkr. ac. in> Fri, Jun 28, 2019 at 5:19 PM
T^Lrlr"T10^^5lu®r"?'ir1' aksin9h@9majl. com, sandhu. edu@nic. in, "jsfa.edu" <jsfa.edu@gov. in>, Dhananjay Singh
<dhannu^968@gmail. com>. Director <director@nitkkr. ac. in>, jsahambi@iitrpr. ac. in, M KS'urappa <director@iitrpi;'. ac. in>,
pkgarga@yahoo. co. in, bhagyesh@elegantindia. com, skmadan62@yahoo. co. in, ksharma_nitk@yahoo. co. in

Sir/Madam

Kindly find enclosed herewith the Minutes of 50th meeting of Board of Governors of NIT Kurukshetra held on
20.06.2019. It is requested to send your suggestions, if any, on the recorded minutes.

Thanking you,

Yours faithfully,

Registrar (1/C)

National Institute of Technology, Kurukshetra
(Institution of National Importance)
Haryana-136119 (INDIA)

Minutes of 50th BoG meeting.pdf
8306K
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ANNEXURE-51.3 ii
registrar. <registrar@nitkkr.ac.in>

Minutes of 50th meeting of Board of Governors of NIT Kurukshetra.

Dr. S.K. Madan <skmadan62@yahoo.co. in>
Reply-To: "Dr. S.K. Madan" <skmadan62@yahoo. co. in>
To: "registrar. " <registrar@nitkkr. ac. in>

Dear sir

Tue, Jul2, 2019at11:31AM

Please refer to item no 50.7

In respect of item No. S 35. 08: The Board approved the Panel of Experts (Senate Nominee) for a period of two
w.e.f. 05.09.2019 to

04-09^021 .(wroagjy^written as 04.09.2019 in the minutes) i.e. after the expiry of present panel of Expert (Senate
Nominee) on 04^09. 2019. The Board further decided that in case an External Expert on the Selection-Committee7s~
unable to come for the meeting, efforts be made to invite a substitute from the approved panel. In the event there Ts
no such possibility the Board authorised the Director to^nvite the External Experts from outside the approved panel
and post-facto approval for the same be obtained from Chairperson, BoG.

nTT^?x^_3^'1?L-Jn. t^ minutes ofthis item'the academic year mentioned against Geotechnical Engineering and
Production & Industrial Engineering has been wrongly typed as 2019-20 instead of 2020-21

The correction may be made .
kind regards
On Friday, 28 June, 2019, 05:07:51 pm 1ST, registrar. <registrar@nitkkr. ac. in> wrote:

Sir/Madam

Kindly find enclosed herewith the Minutes of 50th meeting of Board of Governors of NIT Kurukshetra held on
20.06.2019. It is requested to send your suggestions, if any, on the recorded minutes.

Thanking you,

Yours faithfully,

Registrar (1/C)

National Institute of Technology, Kurukshetra
(Institution of National Importance)
Haryana-136119 (INDIA)
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ANNEXURE
Ni 1 K-umKsnetra

MINUTES OF THE oth MEETING OF THE BOARD OF GOVERNORS OF
NATIONAL INSTFTUTE OF TECHNOLOGY KURUKSHETRA

The 50th meeting of the Board of Governors of National Institute of
Technology, Kurukshetra was held on Thursday, the 20th June, 2019 at
02.00 p.m. at NIT Transit House  -15, Panchsheel Enclave New Delhi-
110017.

Present: -

6.

Dr. Satish Kumar
Director
NIT, Kumkshetra

ShriA. K. Singh
Under Secretary (NITs)
Representative of
Additional Secretary (Technical Education)
Department of Higher Education
Ministry of Human Resource Development
Government of India, Shastri Bhawan
New Delhi - 110 015

Shri D. K. Singh
Deputy Secretary (Finance)
Representative of
Joint Secretary and Financial Advisor
Ministry of Human Resource Development
Government of India, Shastri Bhawan
New Delhi - 110 015

Prof. Jyotindra S. Sahambi
Professor & Associate Dean
(Faculty Affairs & Administration)
Representative of
Director,
IIT Ropar, Ropar, Punjab - 140001

Dr. S. ICMadan
Professor
CivU Engineering Department
NIT, Kumkshetra

Sh. Karan Sharma
Assistant Professor

Electronics and Communication
Engineering Department
NIT, Kurukshetra

Chairperson (Acting)

Member

Member

Member

Member

Member

Minutes of the ',0th Meeting of Board of Governors held on 20th June, 2019. Paqeiofli
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7. Dr. Surinder Deswal
Registrar (I/C)
NIT, Kurukshetra

Secretary

At the outset, the Hon'ble Chairperson (Acting) welcomed and
expressed thanks to the esteemed members of the BoG present in the 50th (Golden
Jubilee) meeting of the Board of Governors. Then the Chairperson (Acting)
requested the secretary to present the agenda items.

The discussions / decisions taken are recorded as hereunder:

BoG 50. l To note the leave of absence of inembers.

The Board granted leave of absence to Ms Bhagyesh Soneji who could
not attend the meeting.

BoG 50. 2 To confirm the minutes of the 49th meeting of the Board of
Governors of National Institute of Technology, Kurukshetra
held on 01. 03. 2019.

The Board confirmed the minutes of the 49th meeting of the Board of
Governors of National Institute of Technology, Kurukshetra held on
oi.03.20i9.

BoG 50. 3 To note the Action Taken Report on the muiutes of 49th
Meeting of Board of Governors of National Institute of
Technology, Kurukshetra held on 01. 03. 2019.

The Board noted the Action Taken Report on the minutes of 49th
Meeting of Board of Governors of National Institute of Technology,
Kumkshetra held on 01. 03. 2019.

BoG 50.4 To apprise the Board about various initiatives / activities /
achievements undertaken in the Institute by the Director.

The Director apprised the Board about various initiatives / activities /
achievements undertaken in the Institute since the last Board meeting
held on 01.03.2019. The Board congratulated for improvement in the
NIRF ranking of the Institute and noted the various initiatives and
activities undertaken in the Institute with appreciation.

BoG 50. 5 To consider and approve the minutes of 40th meeting of
Finance Committee, National Institute of Technology,
Kurukshetra held on oist March, 2019.

The Board considered and approved the minutes of 40* meeting of
Finance Committee, National Institute of Technology, Kurukshetra
held on oist March, 2019 with the following correction for item No. FC
40.5:

The fixed medical allowances of the pensioners and
family pensioners be enhanced w.e.f. 01.07.2017 instead of 19.07.2017
as per DoPT OM No. 4/34/2017 - P&PW(D) dated 19. 07. 2017."

Minutes of the f,oth Meeting of Board of Governors held on soth June, 2019. Paqe2ofii
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BoG 50. 6 To note the minutes of 35th meeting of the Senate, National
Institute of Technology Kuri^feshetra-held on 31. 05. 2019.
The Board noted the minutes of 35th meeting of the Senate, National
Institute of Technology Kurukshetra held on 31. 05.2019.

BoG 50. 7 To approve the items nos. S 35. 03, S 35. 04, S 35. 08 & 35. 10 of
35th meeting of the Senate, National Institute of Technolo^,
Kurukshetra held on 31.5.2019.

The Board approved the items nos. S 35. 03, S 35. 04, S 35. 08 & 35. 10 of
35th meeting of the Senate, National Institute of Technology,
Kumkshetra held on 31.5. 2019 with the following.

In respect of item No. S 35. 03 : The board approved seat matrix
for Ph.D. programmes in light of increase of seats due to
implementation ofEWS reservation as approved by Senate.

In respect of item No S 35. 04: The Board approved the revised
B.Tech. seat matrix after including EWS seats 2019-20 as per the
guidelines issued in the meeting of CSAB-2019 held on 10. 6. 2019 at
New Delhi

In respect of item No. S 35.8: The Board approved the Panel of
Expert (Senate Nominee) for a period of two years w.e.f. 05.09.2019 to
04. 09. 2021 i.e. after the: expiiy of present panel of Expert (Senate
Nominee) on 04. 09. 2019. The Board further decided that in case an
External Expert on the Selection Committee is unable to come for the
meeting, efforts be made to invite a substitute from the approved panel.
In the event there is no such possibility, the Board authorised the
Director to invite the External Experts from outside the approved panel

^^ and post-facto approval for the same be obtained from Chaii
BoG.

In respect of Item No. S 35.10: The Board approved the following
changes in the names of some M.Tech. Programmes as approved by
Senate:

Existing name of M.Tech. Programme Approved name
Thermal

Soil Mechanics & Foundation Engineering

Industrial and Production Engineering

Thermal Engineering
(w.e.f. academic year 2019-20)
Geotechnical Engineering
(w. e. f. academic year 2020-21)
Production and Industrial
Engineering
(w.e.f. academic year 2020-21)

Minutes of the 50^ Meeting of Board of Governors held on 20^ June, 2019. Paqe .t ofll



-20-

NIT Kurukshetra

BoG 50.8 To consider and review the perfonnance evaluation
(quarterly basis) as per Qause-H of the Memorandum of
Understanding (MoU) between National Institute of
Technology (NIT), Kurukshetra and administrative Ministry
of Human Resource Development (MHRD), Department of
Higher Education, New Delhi for the year 2018-19.

The Board considered and discussed the performance evaluation for
the year 2018-19 in detail. The Board appreciated the work done in the
Institute especially regarding patents, publications, no cases of ragging
and sexual harassment, improvement in NIRF ranking, etc. The Board
resolved that the performance evaluation report be sent to the Ministry
for joint review by the Institute and MHRD.

BoG 50.9 To note the action taken by the Institute on the Memorandum
of Understanding (MoU) between National Institute of
Technology (NIT), Kurukshetra and administrative Mmistry
of Human Resource Development (MHRD), Department of
Higher Education, New Delhi for the year 2019-20.

The Board noted the action taken by the Institute on the Memorandum
of Understanding (MoU) between National Institute of Technology
(NIT), Kumkshetra and administrative Ministry of Human Resource
Development (MHRD), Department of Higher Education, New Delhi
for the year 2019-20.

BoG 50. 10 To consider and approve the Panel of Experts (Board
Nominee) for recruitment of Academic Staff (excluding the
Director and the Deputy Director) in various subjects.

The Board considered and approved the Panel of Experts (Board
Nominee) for recmitment of Academic Staff (excluding the Director
and the Deputy Director) for a period of two years w.e.f. 05.09.2019 to
04.09.2021 i.e. after the expiiy of present panel of external experts as
proposed in the Agenda. The Board further decided that in case an
External Expert on the Selection Committee is unable to come for the
meeting, efforts be made to invite a substitute from the approved panel.
In the event there is no such possibility, the Board authorised the
Director to invite the External Experts from outside the approved panel
and post-facto approval for the same be obtained from Chairperson,
BoG.

BoG 50. 11 To consider and approve the Panel of Experts for recruitment
of Technical, Administrative & Ministerial Staff, senior

inistrative and other comparable posts.

The Board considered and approved the Panel of Experts for
recmitment of Technical, Administrative & Ministerial Staff, senior
administrative and other comparable posts for a period of two years

Minutes of the .wth Meetina of Board of Governors held on 20th June, 2019. Paqe4ofll
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w.e.f. 05. 09. 2019 to 04. 09. 2021 i.e. after the expiry of present panel of
external experts as proposed in the Agenda. The Board further decided
that in case an External Expert on the Selection Committee is unable to
come for the meeting, efforts be made to invite a substitute from the
approved panel. In the event there is no such possibility, the Board
authorised the Director to invite the External Experts from outside the
approved panel and post-facto approval for the same be obtained from
Chairperson, BoG.

BoG 50.12 To note the action taken / progress made by the Institute on
the proposal to set up Siemens Centre of Excellence (CoE) at
National Institute of Technology, Kurukshetra in terms of
guidelines issued by MHRD.

The Board was apprised that -

. the maintenance cost or the AMC charges from the 4th year has
been declared and incorporated in the MoU as per the guidelines;
and

. all the revenue generated under the aegis of the CoE will be taken
solely by the NITKKR since inception. In other words, no revenue
will be shared with SISW or Partner in any form by whatever name
called.

The Board noted the action taken / progress made by the Institute on
the proposal to set up Siemens Centre of Excellence (CoE) at National
Institute of Technology, Kurukshetra.

BoG 50.13 To note the status of Atal Incubation Centre (AIC) at NIT
Kurukshetra and to approve the revised drafts of AoA and
MoA in accordance with the directions of the Registrar of
Companies, Ministry of Corporate Affairs.

After detailed deliberation, the Board noted the status of Atal
Incubation Centre (AIC) at NIT Kurukshetra and approved the revised
drafts of AoA and MoA in accordance with the directions of the
R " rar of Companies, Ministry of Corporate Affairs.

BoG . 14 To adopt the amendments in the guidelines for utilization of
Cumulative Professional Development Allowance (CPDA) as

approved by Council of NITSER in its il^* meeting held on
i8.07.20i8.

The Board adopted the amendments in the guidelines for utilization of
Cumulative Professional Development Allowance (CPDA) as approved
by Council of NITSER vide item No. 11.7 in its iith meeting held on
i8.07. 20i8.

Minutes of the 1, 0th Meetina of Board of Governors held on 20th June, 2019. Paqe.? ofli
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BoG 50. 15 To adopt the clarifications on the implementation of
Recruitment Rules for Faculty ofNFTs in the Institute as per
the MHRD letter dated 16. 04. 2019.

The Board adopted the clarifications on the implementation of
Recruitment Rules for Faculty of NITs in the Institute as per the
MHRD letter dated 16.04. 2019. Further the Board decided that the
"Industry of repute" means - any entity registered under Indian
Companies Act or any other Companies Act outside India or any Indian
Govt. organization, and has been established at least five years prior to
the date of respective advertisement for the faculty positions.

BoG 50. 16 To adopt the Recruitment Rides (2019) for Non-Teaching
posts in the Institute as per the MHRD letter dated
20.02.2019 and letter dated 04.04.2019.

The Board adopted the Recruitment Rules (2019) for Non-Teaching
posts in the Institute as per the MHRD letter dated 20. 02. 2019 and
letter dated 04. 04. 2019.

BoG 50. 17 To note the recommendations of Oversight Committee for
removal of anomalies ofnon-teaching staff in the NITs.

The Board of Governors considered the matter of deciding the quantum
of one-time age relaxation to be extended to the persons engaged by the
Institute, who are working on ad-hoc/temporary/ contractual/
outsource basis for participation in the first regular recruitment process
for the post for which they fulfill all other conditions mentioned in the
Recmitment Rules, as per the Ministry ofHRD letter No. F.35-5/2018-
TS. III, dated 20. 02. 2019.

The Board of Governors noted that the Ministry of HRD letter inter alia
provides that:

A. One-time measures / relaxations

(i) Those employees, who are working on ad-hoc / temporary /
contractual / outsource basis, in RECs / NITs, may be given one-time
age relaxation to participate in the first regular recruitment process
for the post for which they fulfill all other conditions mentioned in the
Recruitment Rules proposed by the Oversight Committee. The
quan m of age relaxation may be decided by the Board of Governors

the respective NIT'.

In view of above, the Board of Governors after detailed deliberations
resolved to allow one-time relaxation in the upper age limit upto 56
years [maximum upper age limit for any position as per Recruitment
Rules (2019) for non-teaching posts in NITs] to the persons engaged by
the Institute on ad-hoc/ temporary/ contractual/ outsource basis, who
are presently working/serving with the Institute on ad-hoc/

Minutes of the wth Meeting of Board of Governors held on 20th June, 2019. Paqe 6 ofii
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temporary/ contractual/ outsource basis for participation in the first
regular recruitment process for the post for which they fulfill all other
conditions mentioned in theRecmitment Rules, as per the Ministry of
HRD letter No. F.35-5/2018-TS. III, dated 20. 02. 2019, subject to the
following:

(i) The relaxation will be applicable only for participation in the
first regular recruitment process after the adoption of the Recruitment
Rules (2019), as per the Ministry ofHRD letter No. F.35-5/20i8-TS. III,
dated 20. 02. 2019.

(ii) No relaxation in qualification and experience will be allowed
under any circumstances.

(iii) Relaxation in age will be allowed only to the persons who were
working/serving with the Institute on the date of first notification i. e.
20. 02.2019 of the Ministry ofHRD letter No. F.35-5/2018-TS. III, dated
20. 02.2019 on ad-hoc/ temporary/ contractual/ outsource basis and
were continuing till the last date of receipt of applications advertised
for these positions.

(iv) The relaxation granted is only to allow these persons to
participate in the selection process and will not be claimed as a matter
of right for appointment to any post.

BoG 50. 18 To consider the recommendations ofMACP Committee of the
Institute to grant yd MACP with Grade Pay of Rs. 46oo/-
w.e.f.oi. 09. 2008 instead of 03. 07. 2010 in respect of Shri
Ranbir Singh, Assistant (Retired on 31.03.2012).
The Board considered and approved the recommendations of MACP
Committee of the Institute to grant 3rd MACP with Grade Pay of
Rs.46oo/- w.e.f.oi.09.2008 instead of 03.07.2010 in respect of Shri
Ranbir Singh, Assistant (Retired on 31. 03. 2012).

BoGso. i9 To consider and approve the recommendation of the
Selection Committee for appomtment of Technical Officer
(Electrical Engineering), Medical Officer and Senior
Technical Officer.

The Board observed that as per the Statute 23(5) (b) of Statutes of
NITs, the Head of Department (HOD) concerned is a member of the
Selection Committee for Technical posts. In the above appointments
for the post of Technical Officer and Sr. Technical Officer instead of
HOD, nominee of the Board was included in the Selection Committee.

Minutes of the wth Meetina of Board af Governors held on 20th June, 2019. Paqe7ofll
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The Board condoned the above defect in composition, exercising its
powers vested under Section 35(b) of NITSER Act. Thereafter the
Board pemsed the recommendations of the Selection Committee and
approved the same for appointment of Technical Officer (Electrical
Engineering), Medical Officer and Senior Technical Officer as detailed
in the Agenda.

BoG 50. 20 To report the appointment of non-teaching posts at the
Institute.

The Institute reported the appointments against the Non-teaching
posts. The Board was apprised about the due processes adopted as per
the provisions of NITSER Act/Statutes of NITs/existing Guidelines of
Government of India for above recruitments. Thereafter, it was noted
that these appointments should have been made with the approval of
Board; The Clause-24 of NIT Act, 2007 regarding appointment was
discussed. The Clause-24 of NIT Act, was not amended subsequent to
the pay revision of the staff under 6th and 7th CPC. Therefore, the Board
decided that in fature all the appointments of non-teaching staff be
placed before the Board till the amendment in Clause-24 of NIT Act.
Further, the Board condoned the earlier approval made by the Director
for the appointment of non-teaching staff (Advt. No. 41/2018) and
approved the appointments ofnon-teaching posts at the Institute.

BoG 50.21 To consider and approve the recommendation of the
Selection Committee for mapping of existing Associate
Professors with AGP ofRs. 9, 000, - to 9,500, -.

The Selection Committee meetings for the mapping of existing
Associate Professors with AGP of Rs.9000/- to Rs.9500/- and
Upgradation ofAGP of Professor to HAG Scale were conducted during
12/13. 5. 2019. As per Clause-23(5)(a) the selection Committee for
recruitment of Academic staff or for promotion, the Head of
Department concerned is a member of the Selection Committee except
for the post of Professor. The HODs (Electrical Engineering &
Mechanical Engineering) were excluded from the Selection Committee
for mapping of Associate Professors as they were candidates for
Upgradation of AGP of Professors to HAG Scale to ensure the
confidentiality of the panels for HAG selection. The other members of
he ection committees excluding the HODs were same as per Clause-

23(5)(a). The Board noted the above observations and condoned the
above defect in composition, exercising its powers vested under Section
35(b) of NITSER Act. Thereafter the Board perused the
recommendations of the Selection Committee and approved the same
for mapping of existing Associate Professors with AGP ofRs. 9,000, - to
9, 500, -.

Minutes of the 50th Meeting of Board of Governors held on 20th June, 2019. Paqe 8 ofll
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Further, the Board decided that in the case of Dr. V.P. Singh, Associate
Professor, MED (retired on 31. 10. 2018) legal opinion be taken from the
Institute Counsellor and the recommendations of the Selection
Committee be put up in the. next BoG meeting alongwith legal opinion.

BoG 50.22 To consider and approve the recommendations of the
Selection Committee for Up-gradation of AGP of Professors
to HAG Scale.

The Board was apprised that all due processes were adopted as per
circulars/guidelines issued by MHRD on Up-gradation of AGP of
Professors to HAG Scale. Thereafter, the Board considered and
approved the recommendations of the Selection Committee for Up-
gradation ofAGP of Professors to HAG Scale.

BoG 50.23 To report the approval accorded by the Hon'ble Chairperson
(Acting), Board of Governors.

The Board ratified the approval accorded by the Hon'ble Chairperson
(Acting), Board of Governors.

BoG 50. 24 To consider instructions of Government of India regarding
reimbursement of tuition fee for eligible SC/ST students
studying in IFTs/NITs.

After detailed deliberation, it was decided that being a policy decision
at national level, the matter be sent to the notice of Ministry for advice
if any.

BoG 50. 25 To consider the fixation of minimuin pay in the Pay Band-3 of
Rs. i56oo-39ioo plus AGP ofRs. yooo/- in respect of Assistant
Professors recniited in the year 2012 and 2013 with
reference to the Agenda Item N0.44. 14.

The Board considered and discussed this issue in detail and decided to
defer this item for the next BoG meeting.

BoG 50. 26 Review of the agenda item no. 46. 15 to fix the pay of Assistant
Professors recruited in PB-3 with AGP of Rs.6poo/-against
the Advt. N0.14/2012 and Advt. N0.05/2013 reg.

The Board considered and discussed this issue in detail and decided to
defer this item for the next BoG meeting.

Minutes of the .wth Meetina of Board of Governors held on 20th June, 2019. Paqe 9 ofii
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BoG 50.27 To consider and decide on the advice of the Cefitral Vigilance
Commission about the CVC complaints of NIT Kurukshetra.

The Board considered this item and after detailed deliberation resolved
as under:

i)

ii)

iii)

the complaints No. C-i30i2/oi/20o8-Vig &  -13013/12/2013-
Vig be closed as advised by CVC.

In res ect of Corn IaintNo. C-1 oil 16 2012-Vi

BoG of NIT Kurukshetra has imposed minor penalty on Dr.
Baldev Setia. However, the Board observed from the letter No.
C-isoii/164/2012-Vig dated 13. 05. 2019 that there was no
penalty imposed on another member of the AICTE committee in
the same case albeit all the members had acted in unison and
equally responsible. In view of this, the Board decided that the
CVO MHRD may be requested to withdraw the imposition of
penalty of 'Censure' on Dr. Baldev Setia for want of natural
justice, and the case be closed as advised by CVC.

In res ect of corn laintNo. C-i oil 112 201 -Vi
The Board decided that Prof. Anand Mohan, Ex-Director of NIT
Kurukshetra be intimated the decision of the CVC for recovery of
amount paid to him as transportation allowances and his parent
Institution i.e. IIT (BHU), Varansi be intimated accordingly.

BoG 50.28 To consider for the engagement of the Dental Surgeon on full
time on contract basis for the Health Centre ofthe'Institute.

This agenda item was withdrawn.

BoG 50.29 To note the Office Memorandum dated 19. 01.2019 and
31.012019 issued by Department of Personnel & Training,
Govt. of India regarding reservation for Economicalty
Weaker Sections (EWSs) m direct recruitment in civil posts
and services in the Govt. of India.

The Board noted the Office Memorandum dated 19. 01.2019 and
31. 012019 issued by Department of Personnel & Training, Govt. of
India regarding reservation for Economically Weaker Sections (EWSs)
in direct recruitment in civil posts and services in the Govt. of India.

Minutes of the wth Meetina of Board of Governors held on soth June, 2019. Paoe 10 of ii
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Any Other Item:

BoG 50.30 To consider and approve the minutes of 4ist meeting of
Finance Committee, National Institute of Technology,
Kurufcshetra held on 20th June, 2019.

The Board considered and approved the minutes of 41st meeting of
Finance Committee, National Institute of Technology, Kumkshetra
held on 20th June, 2019 subject to its confirmation.

The meeting ended with a vote of thanks to the Chair.

(Surinder Deswal)
Registrar (I/C) & Secretary

Board of Governors
NIT, Kumkshetra

(Satis umar)
Chairperson (Acting), Board of Governors
and Director
NIT, Kurukshetra

Minutes of the .wth Meetina of Board of Governors held on 20th June, 2019. Paqe11 ofii
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BoG 51. 4 To note the Action Taken Report on the minutes of 50th Meeting of
Board of Governors of National Institute of Technology, Kurukshetra
held on 20.06.2019.

The Board may please note the Action Taken Report on the minutes of 50th

meeting of the Board of Governors of National Institute Technology, Kurukshetra held

on20.06.2019.

Item
No.

BoG
50.1

Subject Action Taken

To note the leave of absence of members.

The Board granted leave of absence to Ms NO further action required.
Bhagyesh Soneji who could not attend the
meeting.

BoG To confirm the minutes of the 49th meeting of
50.2 the Board of Governors of National Institute

of Technology, Kurukshetra held on
01.03.2019.

The Board confirmed the minutes of the 49th
meeting of the Board of Governors of National
Institute of Technology, Kurukshetra held on
01. 03. 2019.

BoG To note the Action Taken Report on the
50.3 minutes of 49th Meeting of Board of

Governors of National Institute of
Technology, Kurukshetra held on 01.03.2019.

The Board noted the Action Taken Report on the
minutes of 49th Meeting of Board of Governors of
National Institute of Technology, Kurukshetra
heldon01.03.2019.

BoG To apprise the Board about various initiatives
50.4 / activities / achievements undertaken in the

Institute by the Director.

The Director apprised the Board about various
initiatives / activities / achievements undertaken

in the Institute since the last Board meeting held
on 01. 03. 2019. The Board congratulated for
improvement in the NIRF ranking of the Institute
and noted the various initiatives and activities

undertaken in the Institute with appreciation.

BoG To consider and approve the minutes of 40th
50.5 meeting of Finance Committee, National

No further action required.

No further action required.

No furtheraction required.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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Institute of Technology, Kurukshetra held oh
01st March, 2019.

The Board considered and approved the minutes No further action required.
of 40th meeting of Finance Committee, National
Institute of Technology, Kurukshetra held on 01st
March, 2019 with the following correction for item
No. FC 40. 5:

"The fixed medical allowances of the

pensioners and family pensioners be enhanced
w. e. f. 01. 07. 2017 instead of 19. 07. 2017 as per
DoPT OM No. 4/34/2017 - P&PW(D) dated
19. 07. 2017."

BoG To note the minutes of 35th meeting of the
50. 6 Senate, National Institute of Technology

Kurukshetra held on 31.05.2019.

The Board noted the minutes of 35th meeting of No further action required.
the Senate, National Institute of Technology
Kurukshetra held on 31. 05. 2019.

BoG To approve the items nos. S 35.03, S 35.04, S
50.7 35.08 & 35. 10 of 35th meeting of the Senate,

National Institute of Technology, Kurukshetra
held on 31.5.2019.

The Board approved the items nos. S 35. 03, S

35. 04, S 35.08 & 35. 10 of 35th meeting of the
Senate, National Institute of Technology,
Kurukshetra held on 31. 5. 2019 with the following

In respect of item No. S 35.03 : The board
approved seat matrix for Ph. D. programmes in
light of increase of seats due to implementation
of EWS reservation as approved by Senate.

In respect of item No S 35.04: The Board
approved the revised B.Tech. seat matrix after

including EWS seats 2019-20 as per the
guidelines issued in the meeting of CSAB-2019
held on 10. 6.2019 at New Delhi

In respect of item No. S 35.8: The Board

approved the Panel of Expert (Senate Nominee)
for a period of two years w. e.f. 05. 09. 2019 to
04. 09. 2021 i.e. after the expiry of present panel
of Expert (Senate Nominee) on 04. 09. 2019. The
Board further decided that in case an External

Expert on the Selection Committee is unable to
come for the meeting, efforts be made to invite a

Admissions have been made

as per new approved seat
matrix.

Admissions have been made
as per new approved seat
matrix.

No further action required.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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substitute from the approved panel. In the event
there is no such possibility, the Board authorised
the Director to invite the External Experts from
outside the approved panel and post-facto
approval for the same be obtained from
Chairperson, BoG.

In respect of Item No. S 35. 10: The Board Noted for compliance.
approved the following changes in the names of
some M.Tech. Programmes as approved by
Senate:

Existing name Approved name
of M.Tech.
Programme
Thermal

Soil Mechanics
& Foundation
Enaineerin

Industrial and
Production

Engineering

Thermal Engineering
(w. e. f. academic year 2019-
20
Geotechnical Engineering
(w.e.f. academic year 2020-
21
Production and Industrial
Engineering
(w. e. f. academic year 2020-
21)

BoG To consider and review the performance
50.8 evaluation (quarterly basis) as per Clause-H

of the Memorandum of Understanding (MoU)
between National Institute of Technology
(NIT), Kurukshetra and administrative
Ministry of Human Resource Development
(MHRD), Department of Higher Education,
New Delhi for the year 2018-19.

The Board considered and discussed the
performance evaluation for the year 2018-19 in
detail. The Board appreciated the work done in
the Institute especially regarding patents,
publications, no cases of ragging and sexual
harassment, improvement in NIRF ranking, etc.
The Board resolved that the performance
evaluation report be sent to the Ministry for joint
review by the Institute and MHRD.

The performance evaluation
report for the year 2018-19
has been sent to MHRD vide
letter No. NITK / 50th BoG /
5237dated02.09.019.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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BoG To note the action taken by the Institute on
50. 9 the Memorandum of Understanding (MoU)

between National Institute of Technology
(NIT), Kurukshetra and administrative
Ministry of Human Resource Development
(MHRD), Department of Higher Education,
New Delhi for the year 2019-20.

The Board noted the action taken by the Institute The performance evaluation
on the Memorandum of Understanding (MoU) reportof 1st quarter is being
between National Institute of Technology (NIT), place before the Board vide
Kurukshetra and administrative Ministry of item No. BoG 51. 6.
Human Resource Development (MHRD),
Department of Higher Education, New Delhi for
the ear 2019-20.

BoG To consider and approve the Panel of Experts
50. 10 (Board Nominee) for recruitment of Academic

Staff (excluding the Director and the Deputy
Director) in various subjects.

The Board considered and approved the Panel of NO further action required.
Experts (Board Nominee) for recruitment of
Academic Staff (excluding the Director and the
Deputy Director) for a period of two years w. e. f.
05. 09. 2019 to 04. 09. 2021 i.e. after the expiry of
present panel of external experts as proposed in
the Agenda. The Board further decided that in
case an External Expert on the Selection
Committee is unable to come for the meeting,
efforts be made to invite a substitute from the
approved panel. In the event there is no such
possibility, the Board authorised the Director to
invite the External Experts from outside the
approved panel and post-facto approval for the
same be obtained from Chairperson, BoG.

BoG To consider and approve the Panel of Experts
50.11 for recruitment of Technical, Administrative &

Ministerial Staff, senior administrative and
other comparable posts.

The Board considered and approved the Panel of NO further action required.
Experi:s for recruitment of Technical,
Administrative & Ministerial Staff, senior

administrative and other comparable posts for a
period of two years w. e. f. 05. 09. 2019 to
04. 09. 2021 i.e. after the expiry of present panel
of external experts as proposed in the Agenda.
The Board further decided that in case an

External Expert on the Selection Committee is

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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unable to come for the meeting, efforts be made
to invite a substitute from the approved panel. In
the event there is no such possibility, the Board
authorised the Director to invite the External

Experts from outside the approved panel and
post-facto approval for the same be obtained
from Chairperson, BoG.

BoG To note the action taken / progress made by
50. 12 the Institute on the proposal to set up

Siemens Centre of Excellence (CoE) at
National Institute of Technology, Kurukshetra
in terms of guidelines issued by MHRD.

The Board was apprised that -
. the maintenance cost or the AMC charges

from the 4th year has been declared and
incorporated in the MoU as per the guidelines;
and

. all the revenue generated under the aegis of
the CoE will be taken solely by the NITKKR
since inception. In other words, no revenue

will be shared with SISW or Partner in any
form by whatever name called.

The Board noted the action taken / progress
made by the Institute on the proposal to set up
Siemens Centre of Excellence (CoE) at National
Institute of Technology, Kurukshetra.

BoG To note the status of Atal Incubation Centre
50. 13 (AIC) at NIT Kurukshetra and to approve the

revised drafts of AoA and MoA in accordance
with the directions of the Registrar of
Companies, Ministry of Corporate Affairs.

After detailed deliberation, the Board noted the

status of Atal Incubation Centre (AIC) at NIT
Kurukshetra and approved the revised drafts of
AoA and MoA in accordance with the directions

of the Registrar of Companies, Ministry of
Corporate Affairs.

BoG To adopt the amendments in the guidelines
50.14 for utilization of Cumulative Professional

Development Allowance (CPDA) as approved
by Council of NITSER in its 11th meeting held
on 18.07.2018.

The Board adopted the amendments in the
guidelines for utilization of Cumulative

NIT Kurukshetra

The progress made by the
Institute since the 50th meeting
of the Board is being placed
before the Board vide

separate agenda item No
BoG51.7

The progress made by the
Institute since the 50th meeting
of the Board is being placed
before the Board vide

separate agenda item No
BoG51.8.

A notification regarding
adoption of CPDA guidelines
has been issue in the Institute.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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Noted for compliance.

Professional Development Allowance (CPDA) as
approved by Council of NITSER vide item No.
11. 7 in its 11th meeting held on 18.07.2018.

BoG To adopt the clarifications on the
50.15 implementation of Recruitment Rules for

Faculty of NITs in the Institute as per the
MHRD letter dated 16. 04.2019.

The Board adopted the clarifications on the
implementation of Recruitment Rules for Faculty
of NITs in the Institute as per the MHRD letter
dated 16. 04.2019. Further the Board decided

that the "Industry of repute" means - any entity
registered under Indian Companies Act or any
other Companies Act outside India or any Indian
Govt. organization, and has been established at
least five years prior to the date of respective
advertisement for the faculty positions.

BoG To adopt the Recruitment Rules (2019) for
50.16 Non-Teaching posts in the Institute as per the

MHRD letter dated 20.02.2019 and letter dated
04. 04.2019.

The Board adopted the Recruitment Rules (2019) Noted for compliance.
for Non-Teaching posts in the Institute as per the
MHRD letter dated 20. 02.2019 and letter dated
04. 04. 2019.

BoG To note the recommendations of Oversight
50.17 Committee for removal of anomalies of non-

teaching staff in the NITs.

The Board of Governors considered the matter of Noted for compliance.
deciding the quantum of one-time age relaxation
to be extended to the persons engaged by the
Institute, who are working on ad-hoc/temporary/
contractual/ outsource basis for participation in
the first regular recruitment process for the post
for which they fulfill all other conditions mentioned
in the Recruitment Rules, as per the Ministry of
HRD letter No. F.35-5/2018-TS. III, dated
20.02.2019.

The Board of Governors noted that the Ministry
of HRD letter inter alia provides that:

"A. One-time measures / relaxations

(i) Those employees, who are working on ad-
hoc/temporary/contractual/outsource basis, in
RECs / NITs, may be given one-time age

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)
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relaxation to participate in the first regular
recruitment process for the post for which they
fulfill all other conditions mentioned in the
Recruitment Rules proposed by the Oversight
Committee. The quantum of age relaxation may
be decided by the Board of Governors of the
respective NIT".

In view of above, the Board of Governors after
detailed deliberations resolved to allow one-time

relaxation in the upper age limit upto 56 years
[maximum upper age limit for any position as per
Recruitment Rules (2019) for non-teaching posts
in NITs] to the persons engaged by the Institute
on ad-hoc/ temporary/ contractual/ outsource
basis, who are presently working/serving with the
Institute on ad-hoc/ temporary/ contractual/
outsource basis for participation in the first
regular recruitment process for the post for which
they fulfill all other conditions mentioned in the
Recruitment Rules, as per the Ministry of HRD
letter No. F. 35-5/2018-TS. III, dated 20. 02. 2019,
subject to the following:

(i) The relaxation will be applicable only for
participation in the first regular recruitment
process after the adoption of the Recruitment
Rules (2019), as per the Ministry of HRD letter
No. F. 35-5/2018-TS. III, dated 20. 02. 2019.

(ii) No relaxation in qualification, and
experience will be allowed under any
circumstances.

(iii) Relaxation in age will be allowed only to
the persons who were working/serving with the
Institute on the date of first notification i. e.

20. 02. 2019 of the Ministry of HRD letter No. F. 35-
5/2018-TS. Ill, dated 20. 02.2019 on ad-hoc/
temporary/ contractual/ outsource basis and

were continuing till the last date of receipt of
applications advertised for these positions.

(iv) The relaxation granted is only to allow
these persons to participate in the selection
process and will not be claimed as a matter of

right for appointment to any post.

NIT Kurukshetra

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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BoG To consider the recommendations of MACP
50. 18 Committee of the Institute to grant 3rd MACP

with Grade Pay of Rs.4600/- w.e.f.01.09.2008
instead of03. 07.2010 in respect ofShri Ranbir
Singh, Assistant (Retired on 31. 03. 2012).

The Board considered and approved the
recommendations of MACP Committee of the

Institute to grant 3rd MACP with Grade Pay of
Rs.4600/- w.e.f.01.09.2008 instead of

03. 07.2010 in respect of Shri Ranbir Singh,
Assistant (Retired on 31. 03. 2012).

BoG To consider and approve the
50. 19 recommendation of the Selection Committee

for appointment of Technical Officer
(Electrical Engineering), Medical Officer and
Senior Technical Officer.

The Board observed that as per the Statute 23(5)
(b) of Statutes of NITs, the Head of Department
(HOD) concerned is a member of the Selection
Committee for Technical posts. In the above
appointments for the post of Technical Officer
and Sr. Technical Officer instead of HOD,
nominee of the Board was included in the
Selection Committee. The Board condoned the
above defect in composition, exercising its
powers vested under Section 35(b) of NITSER
Act. Thereafter the Board perused the
recommendations of the Selection Committee

and approved the same for appointment of
Technical Officer (Electrical Engineering),
Medical Officer and Senior Technical Officer as

detailed in the Agenda.

BoG To report the appointment of non-teaching
50.20 posts at the Institute.

The Institute reported the appointments against
the Non-teaching posts. The Board was apprised
about the due processes adopted as per the
provisions of NITSER Act/Statutes of
NITs/existing Guidelines of Government of India
for above recruitments. Thereafter, it was noted
that these appointments should have been made
with the approval of Board. The Clause-24 of NIT
Act, 2007 regarding appointment was discussed.
The Clause-24 of NIT Act, was not amended

NIT Kurukshetra

The decision of the Board has
been implemented.

To be implemented after
confirmation of the minutes.

Noted
future.

for compliance for

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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subsequent to the pay revision of the staff under
6th and 7th CPC. Therefore, the Board decided
that in future all the appointments of non-teaching
staff be placed before the Board till the
amendment in Clause-24 of NIT Act. Further, the
Board condoned the earlier approval made by the
Director for the appointment of non-teaching staff
(Advt. No. 41/2018) and approved the
appointments of non-teaching posts at the
Institute.

BoG To consider and approve the
50.21 recommendation of the Selection Committee

for mapping of existing Associate Professors
with AGP of Rs. 9, 000,- to 9, 500,-.

The Selection Committee meetings for the
mapping of existing Associate Professors with
AGP of Rs. 9000/- to Rs. 9500/- and Upgradation
of AGP of Professor to HAG Scale were
conducted during 12/13. 5.2019. As per Clause-
23(5)(a) the selection Committee for recruitment
of Academic staff or for promotion, the Head of
Department concerned is a member of the
Selection Committee except for the post of
Professor. The HODs (Electrical Engineering &
Mechanical Engineering) were excluded from the
Selection Committee for mapping of Associate
Professors as they were candidates for
Upgradation ofAGP of Professors to HAG Scale
to ensure the confidentiality of the panels for HAG
selection. The other members of the selection

committees excluding the HODs were same as
per Clause-23(5)(a). The Board noted the above
observations and condoned the above defect in
composition, exercising its powers vested under
Section 35(b) of NITSER Act. Thereafter the
Board perused the recommendations of the
Selection Committee and approved the same for
mapping of existing Associate Professors with
AGP of Rs. 9,000,- to 9,500,-.

Further, the Board decided that in the case of Dr.
V. P. Singh, Associate Professor, MED (retired on
31. 10.2018) legal opinion be taken from the
Institute Counsellor and the recommendations of

NIT Kurukshetra

To be implemented after
confirmation of the minutes.

Legal opinion is awaited.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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the Selection Committee be put up in the next
BoG meeting alongwith legal opinion.

To consider and approve the
recommendations of the Selection Committee
for Up-gradation ofAGP of Professors to HAG
Scale.

The Board was apprised that all due processes The matter is subjudiced in the
were adopted as per circulars/guidelines issued Hon'ble Pb. & Haryana High
by MHRD on Up-gradation of AGP of Professors Court, Chandigarh.
to HAG Scale. Thereafter, the Board considered
and approved the recommendations of the

Selection Committee for Up-gradation of AGP of
Professors to HAG Scale.

To report the approval accorded by the
Hon'ble Chairperson (Acting), Board of
Governors.

The Board ratified the approval accorded by the No further action required.
Hon'ble Chairperson (Acting), Board of
Governors.

To consider instructions of Government of
India regarding reimbursement of tuition fee
for eligible SC/ST students studying in
IITs/NITs.

After detailed deliberation, it was decided that Letter No. R/Acs. /BOG/2019/
being a policy decision at national level, the 5254 dated 03. 09. 2019 has
matter be sent to the notice of Ministry for advice been sent to the Ministry for
ifany- advice.
To consider the fixation of minimum pay in
the Pay Band-3 of Rs. 15600-39100 plus AGP
of Rs.7000/- in respect of Assistant
Professors recruited in the year 2012 and
2013 with reference to the Agenda Item
No.44. 14.

The Board considered and discussed this issue

in detail and decided to defer this item for the next

BoG meeting.

Review of the agenda item no. 46. 15 to fix the
pay of Assistant Professors recruited in PB-3
with AGP of Rs. 6000/-against the Advt.
No. 14/2012 and Advt. No.05/2013 reg.
The Board considered and discussed this issue
in detail and decided to defer this item for the next

BoG meeting.

Separate agenda item is being
placed before the Board vide
item No. BoG 51. 11.

Separate agenda item is being
placed before the Board vide
item No. BoG 51. 10.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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BoG To consider and decide on the advice of the
50.27 Central Vigilance Commission about the CVC

complaints of NIT Kurukshetra.

The Board considered this item and after detailed
deliberation resolved as under:

i) the complaints No. C-13012/01/2008-Vig Noted for compliance.
& C-13013/12/2013-Vig be closed as advised by
cvc.
ii) In res ect of Corn laint No. C-
13011/164/2012-Vi
BoG of NIT Kurukshetra has imposed minor
penalty on Dr. BaldevSetia. However, theBoard
observed from the letter No. C-13011/164/2012-
Vig dated 13. 05. 2019 that there was no penalty
imposed on another member of the AICTE
committee in the same case albeit all the

members had acted in unison and equally
responsible. In view of this, the Board decided
that the CVO MHRD may be requested to
withdraw the imposition of penalty of 'Censure' on
Dr. Baldev Setia for want of natural justice, and
the case be closed as advised by CVC.
iii) In res eot of corn laint No.C-
13011/112/2015-Vi
The Board decided that Prof. Anand Mohan, Ex-
Director of NIT Kurukshetra be intimated the

decision of the CVC for recovery of amount paid
to him as transportation allowances and his
parent Institution i.e. IIT (BHU), Varansi be
intimated accordingly

Decision of the Board has

been conveyed to MHRD vide
letter No. Estt. -l/5231 dated
30.8.2019.

BoG To consider for the engagement of the Dental
50.28 Surgeon on full time on contract basis for the

Health Centre of the Institute.

This agenda item was withdrawn.

Decision of the Board has

been conveyed to IIT (BHU),
Varansi alongwith a copy to
Prof. Anand Mohan, Ex-
Director of NIT Kurukshetra.

No further action required.

BoG To note the Office Memorandum dated
50.29 19. 01.2019 and 31.012019 issued by

Department of Personnel & Training, Govt. of
India re arding reservation for Economically

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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Any
Other
Item:

BoG
50.30

Preparation of Roster for the
Economically Weaker
Sections (EWSs) in direct
recruitment is under process.

Weaker Sections (EWSs) in direct recruitment
in civil posts and services in the Govt. of
India.

The Board noted the Office Memorandum dated
19. 01.2019 and 31. 01.2019 issued by
Department of Personnel & Training, Govt. of
India regarding reservation for Economically
Weaker Sections (EWSs) in direct recruitment in
civil posts and services in the Govt. of India.

To consider and approve the minutes of 41st
meeting of Finance Committee, National
Institute of Technology, Kurukshetra held on
20*h June, 2019.

The Board considered and approved the minutes No further action required.
of 41st meeting of Finance Committee, National
Institute of Technology, Kurukshetra held on 20th
June, 2019 subject to its confirmation.

The Board may please note.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)
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BoG51. 5 To note action taken by the Institute on the Memorandum of
Understanding (MoU) behween National Institute of Technology
(NIT), Kurukshetra and administrative Ministry of Human Resource
Development (MHRD), Department of Higher Education, New Delhi
for the year 2019-20.

In response to letter No. F.36-1/2019 - TS. III dated 25th March, 2019

issued by the Under Secretary to Government of India, Ministry of Human Resource

Development, Department of Higher Education, New Delhi, the Technical Section-111,

Department of Higher Education, Ministry of Human Resource Development, New

Delhi vide e-mail dated March 25, 2019 and subsequent e-mail dated 8nd April, 2019

has requested all the NITs to prepare a MoU according to the draft MoU and arrange

to send the signed MoU to the Ministry for the signature of the Competent Authority in

the Ministry.

In view of the above, a draft MoU prepared and signed by the Director

was sent to the Ministry on 8th April, 2019 for the signature of the Competent Authority

in the Ministry. Technical Section of MHRD had desired some modifications in the

MoU. The modified MoU, as desired by Technical Section was again sent to the

MHRD on 9th April, 2019. The modified MoU sent to MHRD on 9th April, 2019 has

been signed by the Deputy Director General, MHRD and sent back to NIT Kurukshetra.

A copy of the signed MoU is enclosed as Annexure -51. 5 i from a es 41 to 54

for appraisal of the Board.

The Board may note the action taken by the institute.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)



-41-

ANNEXURE-

^^^
^

 

13^
Wq^R^ract

MEMORANDUM OF Ul DBRSTANDI1 G

Between

National Institute of Technology
Kutukshetra (Haryana)

And

Department of Higher Education
Ministry of Human Resource Development

Government of India
For

2019-2020



-42

-..- >

Memorandum of Understanding (MoU) between Department of
Higher Education, Ministry of Human Resource pevelopment,
Government of India & the National Institute of Technology
Kurutehetra (Haryana) for 2019-2020 in pursuance of the Rule
229(xi) ofthe GFR, 2017

This Memorandum of Understanding (hereinafter referred to as MoU) is
entered into at New Delhi on this. day of _, 2019 between
Department of Higher Education, Ministry of Hiunan Resource
Development, Government of India, Shastri Bhawan, Rajendra Prasad
Road, New Delhi-110011 (hereinafter referred to as MHRD)

And

The National Institute of Technology, Kuruksheta-a (hereinafter referred to
as the Institute) having its Headquarter at Kurukshetra And represenfed
by its Director (hereinafter referred to as the Institute) which term and
expression shall mean and include, unless repugnant to the context, its
successors, assignees, administrators of the Institute.

WHEREAS

1. This MoU is executed in terms of Rule 229 (xi) of the General
Financial Rules, 2017 (hereinafter referred to as GFR, 2017) and the
subsequent instructions issued by the Ministry of Finance,
Departaient of Expenditure, (hereinafter referred to as MoF) with the
objective of improving efTiciency of the expenditure, making the action
plan outcome oriented, maintaining financial discipline and
measuring performance of the Insdtution on key parameters against
the targets set so as to improve its performance.

S. ' The Institute has the pre-defined Vision, Mission and Objectives as
outlined hereunder:-

(A) Vision:

(i) To contribute to society through excellence in scientific and
technical education and reSearch

(ii) To serve as a valuable resource for industay and society

(B» Mission:

(i) To generate new knowledge by engaging in cutting-edge
research and to promote academic growth by offering state-of-
the-art undergraduate, pos^raduate and doctoral prograinmes.
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.^' (ii) To identify, based on an informed perception of Indian, regional
and global needs, areas of specialization upon which the
institute can concentrate.

(iii) To undertake collaborative projects which offer opportunities for
long-term interaction with academia and industry.

(iv) To develop human potential to . its fullest extent so that
intellectually capable and imaginatively gifted leaders can
emerge in a range of professions.

(C) Objectives:

(i) To provide the best educational infrastructure for imparting
h^h class education in science and technology .and a creative
atinosphere for inter-disciplinary research both by the students
and the faculty. >

To increase the student capacity to meet the growing demands
for industry.

To niaintam global standards in student-faculty ratio, research
output, publications in journals and placement of students

To participate in and contribute to nation building through
various Hagship schemes of the Govenunent of India/State
Governments requiring technological interventions thereby
spurring economic growth for the welfare of the masses

(v) To provide research and development consultancy, which will
foster healthy indusfay-academia partnership, thereby providing
a competidve edge to the indigenous manufacturing

(ii)

(iii)

(iv)

NOW, THEREFORE, the parties
understanding as under:

here to express their common

(A) MHRD shall

(i) Provide financial support to the Institute to meet its
recurring and non-recurring liabilities in such manner and
on such conditions as prescribed by the Government of India
(hereinafter referred to as Gol) from time to time,

(ii) Help raise other resources, including loan from HEFA for
expansion of infrasfcructural facilities, which has a direct
bearing on the performance of the Institute as committed in
this MOU.
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(iii) Provide guidance and advice in administrative, financial,
legal and such other matters as die Institute may require in
fulfilling its mandate.

(iv) Provide support in obtaining necessaiy clearances and
approvals, as and when required, from various Ministries,
Departments, and Agencies of the Central/State
Governments.

(v) Provide support in resolving any dispute with any other
authority of the Central/State Government or a private
party, as and when required.

(B) THE INSTITUTE shall comply with:

(i) Without prejudice to what has been stipulated in the
National Institutes of Technology, Science Education and
Research Act, 2007, as amended from tune to time and the
Statutes framed thereunder, the institute is expected to
recover user charges at rates not lower than cost recovery
nonns.

(ii) Specific provisions as contained in the OM No. 1/1/2016-
EIIIA dated 13.01.2017 in relation to revision of pay scales
in accordance with the recommendations of the 7th CPC and
any other instruction issued by MHRD from time to time on
issues pertaining to the Institute.

(iii) The provisions of the GFR, 2017, including the instructions
on Hnancial advice for autonomous bodies, as mentioned in
Rule 229(viii) dnd those concerning release of grants-in-aid,
submission of a-udited accounts, performance report etc.

(iv) Guidelmes issued by the Central Vigilance Commission
(CVC) in matters of vigilance and disciplinary proceeduigs
etc.

(v) Uniform accounting procedure in accordance with the
guidelines issued by MoF.

(vi) Provisions of the National Institutes of Technology, Science
Education and Research Act, 2007, the Statutes framed
thereunder and the instructions issued by MHRD from time
to time with regard, inter-alia, to creation of posts and
framing of Recruitment Rules.

(C) THE INSTITUTE shall also ensiire to:

(i) Finalize any understanding or MoU with any other party
including similar organizations abroad in accordance with
the provisions of the Act of 2007 and the Statutes framed
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thereunder, and the instructions issued by MHRD from time
to time.

(ii) Frame Rules for its corpus fund indicating clearly the IRG
that can be transferred to such fund or utilized from such
fund and items for which such expenditure can be incurred.

(iii) Have clearly defined 'Delegation of Powers' for deciding all
adnunisbrative and financial matters.

(iv) Shall run coiirses, to the extent possible, to be self
supporting without the need for cross subsidization as well
asover-chargingfrom students for flagship courses.

(v) Ensure that all its accounts are audited by internal auditors
regularly and fonnal audit by the CSsAG in terms of the
provisions of- the Act of 2007 and the Statues framed
thereunder.

(vi) Ensure that all financial operations are done under the EAT
Module of PFMS.

(vii) Present an outcome budget along with annual action plan so
that it can be dovetailed in the outcome budget of MHRD.

(viii) Comply strictly with the timelines for submission of annzial
reports and annual audited accounts to MHRD for the
purpose of being tabled in Parliament within 9 months from
close of financial year.

(be) Forward to MHRD any information required by it to satisfy
any requirement related to Parliamentaiy Matter, RTI, Public
Grievances, VIP References, Coiirt Cases, Notices from
Commissions and Statutory Authorities and also inputs for
formulation of any policy.
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(D» FINANCIAL POSITION:

Details of funds available with the Institute in the last three years
are as under: -

Amount in Lakb
Nature of Funds

Government Grants

Internal Resource

Generation

Corpus Funds

Any other Source (Indicate)

Total

2016-17

10990.00

3783.49

31877.55

46651.04

2017-18

15229. 00

3519.75

35872.54

54621.29

2018-19

13186.00

4301.00

38841. 92

56328. 9S

(B) RECEIPT AND EXPENDITURE POSITION:

Estidates of Receipt and Expenditure for tfie period of MoU, i.e.
2019-20 (tentative allocation of budget for 2019-20) is as under:-

Amount in Lakh
Annount Heads of Amouttt

enditure
4959. 00

Nature of Receipt

Government Grants

Internal Resource

Corpus Funds

Any other Source (HEFA)

Total

12918. 00 OH-31

3700.00 OH-35

40000. 00 OH-36

15000.00

71618.00 -

1122.00

6837.00

12918.00

(F) ANNUAL TARGETS FOR PHYSICAL OUTFUTS/DEUVBRABLES:

(As per Annexure I) However, it i& submitted that the targeted
levels mentioned at Sr.No.4 . against the students strength on
Annexure-I (1. 1. to 1. 3 at page 1) is only the sanctioned intake of
the UG, PG and Ph. D. No exfara seats have been proposed as
targeted levels. Sufficient infra is already available to
accommodate this sanctioned intake. Further, the MHRD is also
already kind enough to provide the ftuids against the sanctioned
intake.

(G) PERFORMANCE EVALUATION PARAMETERS:
(i) The performance will be evaluated using the criteria listed at

Annexure I. The weightage to be attached to each criterion
and the criterion value corresponding to different
performance ratings are also given therein. The overall score
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(ii)

will be calculated through the formula given in the Annexure
based on the scores obtained in each parameter.

There would also be a negative marking by which the overall
score obtained through Annexure I will be reduced based on
penalties listed out in Annexure II

(iii) The Consolidated score would be arrived at by reducing the
negative score obtained in Annexure 11 from the overall score
obtained under Annexure I.

(iv) Thie overall rating of the organization would be as given in
Annexure III based on the consolidated score obtained in
Para (iii) above.

(H) IMPLEMENTATION AND MONITOmNG OF THE MoU:

(!) Performance Evaluation against MOU parameters shall be
carried out every quarter and monitored by the Institution.

(ii) The performance evaluation shall be submitted to the Board
of Governors on quarterly basis during the Board meetings
for consideration SB review. After the review by the Board, the
satne shall be sent to MHRD along with the
recommendations and the comments,. if any, of the Board.

(Hi) A Joint review by the Institution and the MHRD shall be
earned out within 90 days of completion of the financial
year. The result of the Joint Review shall be placed before
the Board. The Director of the Institute shall ensure
compliance of the issues raised or pointed out in the review
and shall cause the MoU report and the review comments
proininently hosted on the website of the Institute.

(SATISH KUMAR)
Director

National Institute of Technology
Kurukshetra

jn

New Delhi:

Date:

..
(...... ^.............,. ),

^ee@e^jy'3?D(i
Department of Higher Education

Ministry of Human Resource
Development

Government of India

«tnn)
^.ffi?^ner->

^^^js
^BBy<^;N^o^>
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Sl.

1

No.

1.

1.1

1.2

1.3

1.4

1.5

2

2.1

2.2

2.3

Criteria

NATIONAL INSTTTCTE OF TECHNOLOGY, KURUKSHETRA

PERFORMANCE EVALUATION PARAMETERS AND TARGETS 2019-20

Wei-

Student stren th

UG students intake

PG students intake

Ph.D. intake

Teacher student ratio

Research and Professional; ractice

Combined Metope for Publications
Combined Metric for Quality of
Publications

No. Of tents filed

Existing
Levels

3

Average
of years
2016. 17,
2017-18

&

2018-19
(X)

788*

438*

82*

n.a.

16.57

19.46

17.47

5

Targeted
Levels

4

2019-20
m

1113*

523"

90^

nja..

14

22

20

6

Unit

5

No. .

No.

No.

No.

ratio

Metric
ete-

Metric
am^er

No

g^lt

6

0

10

10

5

$

5

(22

5

5

5

1

Excellent
10 tS

Reached fhe
figure Y, i.e.

Target as
given in
Col. 4

2

8

V.Good

Less than Y
but Reached
Figure =X
+0.8* -X

Criteria Value

Good
6

Less than
Figure in
Col. 8 but
Reached

Figure =X
+0.6* -X

10
Fair
4

Lesstiian
F4?2reia
Col. 9 but
Reached

Figure =X
+0.4* -X

II
Poor

ts

Less than
Figure =X
+o.4*cy-

x

* Actual admissions made against Sanctioned Strength.
# Targeted levels of UG, PG & PhD intake as per sanctioned strength, induding provisions made for EWS reseh/ations from the Academic Session 2019.20
for which additional infrastructure will be required and additional finandal implication has already been conveyed vide two emails dated 01.0 019.



2.4 No. Of tents ted and Ucensed 1
Total revenue accruing to Ihe fastitution
(as distmct firom to indmdual faculty) 133.85

2.5 ftoou Research/Consuhancies

3 Graduation Outcome
Combined % of placements, lugher 65.76

3.1 studies and entre curshi

3.2 Median sal achieved in lacements 6.41

3.3 No. Of Ph. D students ated 62

4 Fhiancial cters
% of total cost recovery by means of
fees and otfier resources, accept MHRD 55.22

4. 1 funds Sum of Item 3 in Annexure IV

Incremental growdi in amoxurt of Corpus
Fund as on ln July of the year compared 35,530.67

43, tolM Jul of revious .

4.3 % Utilisation of funds received from 100
MHRDwj. ttoBE/RE

5 Outreach and indusivi

5. 1 Percent students fiom other countries 3.0

5.2 Perceata of ' 1 studarts 18.98

5J % offacul 6om SC ST OBC 25.68

5.4 % of students firomSC ST OBC 49.41

No. of cases reported related to sexual 2
5.5 harassment

5.6 No. of ra "n cases re d 0

2 No. 5
Rs.

135.00 (in Lacs) 2

70

6.80 .

70

57.00

3.3

20.00

45.29

49.50

%

No.

%

%

%

%

%

No.

No.

13
5

Rs.
in lacs 5

3

10

Rs. 2
36,000.00 (in lacs)

100 % s

1

2

2

2

2



6

6.1

7

7.1

InftTUrtructure creation (where
applicable, in other cases wughtage
will be zero

Infrastructure created during the year (fa
s . Meter

Overall Performance

NIRF Ranking
Overall
Amon NTTs

5556. 04

2018-19

41
07

32499.28 S . Meter

39 Rank
05

1C

10

(20

20

Total 115

I. If any parameter is not applicable to any Bistitution, the same may be substituted/ modified/ deleted fiom (his list Ibs overall wdghtage obtained by
adding Column 6, will be the denominator for calculation of % perfonaance

2: Existing level will be decided by taking Ihe averasB values of last ftree years JBiom 2016-17, 2017-18 and 2018-19, except in case of NIRF, where it

will be the Rank in 2018-19. Iffhe 2018-19 parameter is not yet available at the time of signing ofMoU then average of two years 2016-17, 2017-18
would be taken. If die tostitution did not participate in NIRF Ranking in 2018-19, a notional ranking of 500 would be ghren for the year 2018-19 for
calculation pwposes.

3. The Institution and <Iie Minisfay would" arrive at an agreement on which NHUF Ranking categoiy should be applied for the .Institution and tfien die
evaluation would be done on perfonnancc in that categoiy only. A change in categoiy would be pennitted during the course of the year only if the.
chosen category is not being tak^n up by NIRF for categorisation, inthc year 2018-19.

4. For parameters like ragging cases, anfrsexual harassment cases and NIRF ranking, a lesser value than existing level would be taken as successful
achievement and achievement parameter would be accordingly modified.

5. Score given on each parameter would be as follows: Excellent -10; Very Good - 8; Good - 6; Fair - 4; Poor- 2
6. If an Institution does not participate in NDUF Ranking ®tereise in die current year, the weightage would remain at 20 for flie NIRF parameter and fte

Institution would get a zero score on it.

7. Overall Score of an Institution would be calculated as follows: Sum (Score of each Parameter* Parameter wei^itage) * 100/Total wei^rtage

I

en



. JS'

Anncxnre Tf

PARAMETERS FOR NEGATIVE MARKINGS

There will be negative marking finm Ifae overall score, obtained m Annexure I, as follows:

i) Laying of Annual Report in Parliament
a. If Annual Rqwrt of 2017-18 submitted to MHRD before the start of Winter session, 2018 -Less 0%
b. If Annual Report of 2017-1 8 submhted to MHRD after 1/1/2019 but before 31/3/19 - Less 1%
c. If Annual Report of 2017-18 not submitted to MHRD by 31/3/19-Less 3%

ii) Submission of data for AISHE

a. If submitted in 2018-19 within flie last date fixed for the same - Less 0%
b. Ifsubmtaedm2018-.19butafterlastdatefixedforthesamebutbefore31.3. l9-Less 1%
c. If not submitted in 2018-19 by 31.3.19 - Less 3%

iii) Holding of Meeting of Board at least once a quarter (Other Institutions may mention their own Mancyement bodies)
a. If Board meeting held once in a quarter, with at least 4 meetings in a year- less 0%
b. If Board meeting not held in any quarto-, but 4 meetmgs held in a year- less 1% for each quarter when Board meeting not held
c. If total number of Board Meetings held in year less than 4 - less 4%

Quarters for this parameter means tfae periods: Quarter I: April-June; Quarter H: July-September; Quarter ffl: October - December,
Quarter IV: January - March

iv) Counselling system in the Institution.
a. When a robust couaseUing system exists and there is no suicide or-attempt to suicide - less 0%
b. When no robust system exists but there no. suicide or attempt to suicide - less 1%
c. When a robust counselling system exists but there is at least one suidde or attempt to suicide - less 3%
d. When no robust counselling system exists but there is at least one suicide or attempt to suicide - less 4%

v) Signing of MoU
a. When MoU for 2018-19 signed before 31/3/18-less 0%
b. When MoU for 2018-19 finalized by MHRD and Institution joinUy but not signed by 31W18 -Less 0.5%
c. When MoU for 2018-19 toeither fmaUzed by MHRD and Institution joinfly nor signed -Less 2%

I

01

<^^-



vi)

vii)

Vigilance cases

a. Where Disciplinaiy cases ordered by CVC - less 1% per case
b. Where criminal prosecution or CBI enquiry oidered by CVC - Less 2% pa case

cvc

Sum (Score of each Parameter* Parameter weightage) * 10.0/Total weightage

Overall Score

"?
is?
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RATING OF INSTTTUTION BASED ON CONSOLmATEP SCORES

PeifcrmmceofAe fcstitution would be yaded based on overall score less the negative score to get fhe Consolidated Score. Tie perfonnance based
on the consolidated score would be as follows:

Consolidated Score

More than Equal to or less than

90

70

so

33

Less Aan or equal to 33%

100

90

70
50

Rating

ExceUent

Very Good
Good

Fair

Poor
u?
M



Annexure TV

1.

National Institute of Technology, Kurukshetra

Financial Commitment ofMHRD and Other Sources of Revenue

Budgpt Estimate (BE): Revenue - Rs. 117.96 Crore}
OH-31:-Rs. 49.59 Crore
OH-35:-Rs. 00.00 Crore
OH-36:-Rs. 68.37 Crore

Capital - Rs. 11.22 Crore

} 129. 18 Crores
}
}

2. The Institution would q»ply fw grant of funds under HH?A as follows:
HEFA Loan application: Rs.. 150.00 Crore

»

3. The Institution wUI raise funds from othw souroes as follows:
i. User charges in form of fees
ii. ' User Charges other than fees
iii. Alumni donation

iv. Kctra mural funding from other Departments/ Ministries ofGovemmait offadia
v. Dctra Mural fiuiding from other souroes:
vi. Otfierresourees not covered above

s

:Rs. 2842.00 Lacs
:Rs. 858.00 Lacs.
: Rs. 40.00 Lacs

: Rs. n.a.
: Rs. UA

:Rs..p.a.
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NITKurukshetra

BoG51. 6 To consider and review the performance evaluation (quarterly
basis) as perClause-H of the Memorandum of Understanding (MoU)
between National Institute of Technology (NIT), Kurukshetra and
administrative Ministry of Human Resource Development (MHRD),
Department of Higher Education, New Delhi for the year 2019-20.

As per Clause-H of the MoU between National Institute of Technology

(NIT), Kurukshetra and Administrative Ministry of Human Resource Development

(MHRD), Department of Higher Education, New Delhi, for the year 2019-20, the

performance evaluation (quarterly basis) is to be considered and reviewed by the

Board.

In view of above, the performance evaluation for first quarter for the year

2019-20 is enclosed as Annexure - 51. 6 i from a es 56 to 58 .

The Board may consider and review the performance evaluation.

Agenda of 51s Meeting of Board of Governors (19. 09. 2019)



Sl.

(1)

No.

1.

1.1

1.2

1.3

1.4

1.5

2

2.1

2.2

2.3

Criteria

(2)

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
PERFORMANCE EVALUATION PARAMETERS AND TARGETS 2019-20

U to

Student stren th

UG students intake

PG students intake

Ph.D. intake

Dual Degree, if any, during the year

Teacher student ratio

Research and Professional ractice

Combined Metric for Publications
Combined Metric for Quality of
Publications

No. Of patents filed

Annexure I

First uarter Le. 1.4.2019 to 30.6.2019

Criteria Value

Existing
Levels

(3)
Average
of years
2016-17,
2017-18

&

2018-19
(X)

788*

438*

82*

n. a.

16.57

19.46

17.47

5

Targeted
Levels

(4)

2019-20
(Y)

1113#

523#

90#

n. a.

14

22

20

6

Unit

(5)

No.

No.

No.

No.

ratio

Metric

arameter

Metric
Parameter

No

Wei-
ght
a e

(6)

35

10

10

5

5

5

22

5

5

5

1

(7)
Excellent
(10 pts)

Reached the

figure Y, i. e.
Target as
given in
Col. 4-

Na

2

(8)
V.Good
(8 pts)

Less than Y
but Reached

Figure = X
+ 0.8*(Y-X)

Na

21.9

19.8

3

(9)
Good
(6pts)

Less than

Figure in
Col. 8 but
Reached

Figure = X
+ 0.6*(Y-X)

Na

4

(10)
Fair

(4pts)
Less than
Figure in
Col. 9 but
Reached

Figure = X
+ 0.4* -X

Na

5

(11)
Poor

(2pts)

Less than

Figure = X
+ 0.4*(Y-

X)

I

01
0»
I

Na

16. 89

>
z

m

m
I

01

0»



2.4 No. Of atents anted and licensed
Total revenue accruing to the Institution

No.

2.5

3

3.1

3.2

3.3

4

(as

through Research / Consultancies

Graduation Outcome

Combined % of placements, higher
studies and entrepreneurship

Median sala achieved in lacements

No. Of Ph. D students graduated

Financial arameters

133.85

65.76

6.41

62

135

70

6. 80

70

Rs.
(in Lacs)

%

Rs.
(in Lacs)

No.

2

13

5

5

3

10)
% of total cost recovery by means of
fees and other resources, except MHRD

4. 1 funds (Sum of Item 3 in Annexure IV

Incremental growth in amount of Corpus

55.22 57.00 %

99. 52 lacs

6.55%

4. 77 lacs

(14) 0.6

7.44 lacs

4.2

4.3

5

5.1

5.2

5.3

5.4

5.5

5.6

on

to 1st July of previous year

% Utilisation of funds received from
MHRD w.r.t to BE/RE

Outreach and inclusivi

Percent students from other countries

Percenta e of irl students

% of faculty from SC, ST, OBC

% of students from SC, ST, OBC

No. of cases reported related to sexual
harassment

No.

35, 530. 67

100

3.0

18. 98

25.68

49. 41

2

0

36, 000.00

100

3.3

20.00

45. 29

49.50

0

0

Rs.
(in Lacs)

%

%

%

%

%

No.

No.

2

4

10

1

2

2

2

2

1

0

0

84.61 %

3.63

17. 71

24. 11

47.25

"!



6

6.1

7

7.1

Infrastructure creation (where
applicable, in other cases weightage
wUl be zero

Infrastmcture created during the year (In
sq. Meter)

Overall Performance

NIRF Ranking

Overall
Amon stNTTs

Total

5556.04

2018-19

48
08

32499. 28

39
05

S Meter

Rank

(10)

10

20

20

115

20.31

1. If any parameter is not applicable to any Institution, the same may be substituted/ modified/ deleted from this list. The overall weightage obtained by
adding Column 6, will be the denominator for calculation of % perfonnance

2. Existing level will be decided by taking the average values of last three years from 2016-17, 2017-18 and 2018-19, except in case of NffiF, where it
will be the Rank in 2018-19. If the 2018-19 parameter is not yet available at the time of signing ofMoU then average of two years 2016-17, 2017-18
would be taken. If the Institution did not participate mNIRF Ranking in 2018-19, a notional ranking of 500 would be given for the year 2018-19 for
calculation purposes.

3. The Institution and the Ministry would arrive at an agreement on which NIEIF Ranking category should be applied for the Institution and then the
evaluation would be done on performance m that category only. A change m category would be permitted during the coiu-se of the year only if the
chosen category is not being taken up by NIRF for categorisation m the year 2018-19.

4. For parameters like ragging cases, anti-sexual harassment cases and NIRF ranking, a lesser value than existing level would be taken as successful
achievement and achievement parameter would be accordingly modified.

5. Score given on each parameter would be as follows: Excellent - 10; Very Good - 8; Good - 6; Fair - 4; Poor - 2
6. If an Institution does not participate in NIRF Ranking exercise in the current year, the weightage would remain at 20 for the NIRF parameter and the

Institution would get a zero score on it.

7. Overall Score of an Institution would be calculated as follows: Sum (Score of each Parameter* Parameter weightage) * 1 00/Total weightage

s
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NIT Kurukshetra

BoG 51.7 To note the actions taken/progress made by the Institute
regarding establishment of Siemens Centre of Excellence (CoE) at
NIT Kurukshetra in terms of guidelines issued by MHRD.

The Board in its 50th meeting held on 20. 06.2019 was apprised of the
following points:

i. The maintenance cost or the AMC charges from the 4th year has
been declared and incorporated in the MoU as per the guidelines;
and

ii. All the revenue generated under the aegis of the CoE will be taken
solely by the NITKKR since inception. In other words, no revenue
will be shared with SISW or Partner in any from by whatever name
called.

"The Board noted the action taken/progress made by the Institute on the proposal to
set up Siemens Centre of Excellence (CoE) at National Institute of Technology,
Kurukshetra".

Henceforth, the Institute has taken the following actions towards establishment of the
Siemens Centre of Excellence at NIT Kurukshetra:

1. As per decision taken by the Finance Committee taken in its 42nd
meeting held on 01.03. 2019 vide item No. FC 40. 6 and subsequent
approval accorded on these minutes of Finance Committee by the
Board in its 49th meeting held on 01. 03. 2019 vide item No. BoG 49. 6,
an amount of Rs. 10, 87, 56, 558. 75,- was released by the Institute on
03. 07.2019 in accordance with "Clause 4(b) Terms of Payment" of the
Tripartite Agreement among NIT Kurukshetra, SISW and CoreEL
Technologies.

2. In order to ensure strict monitoring and taking timely action, it was
decided to conduct regular meetings in both modes- offline and online
with representatives ofSISW and CoreEL Technologies.

3. A video conference was organized on 22nd July 201 9 with the following
agenda points:
. Project scheduling
. Job description of the Center Manager/Lab Instructors
. Staffing plan and hiring
. Course outlines

Present:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Dr. Satish Kumar
Prof. Brahmjit Singh
Prof. Pankaj Chandna
Prof. Surinder Deswal

Prof. S M Gupta
Sh. RahulSehgal
Sh. Sonal Sud
Ms. Sadia Arshad
Sh. Shiva
Sh. Shyamkrishna

Director
Head SCoE & Dean R&C
Dean, IIR & Associate Head (Technical)
Associate Head (Admin) & Registrar
Professor in-Charge, Estate & Construction
Representative, SISW
Representative, SISW
CoreEL Technologies
CoreEL Technologies
CoreEL Technologies
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The points related to duties/responsibilities of the project manager,
appropriate revisions in the project schedule, placement of the purchase orders, and
software versions & their maintenance were deliberated upon at length. The Project
Manager (Site) deployed by CoreEL Technologies was entrusted with the
responsibilities of sharing lab-wise updates regularly on procurement and delivery
status of goods/hardware/software resources, training of trainers and designing and
preparing the contents of course modules.

4. Towards reseller transaction, licensed software designation agreement
along with hardware description was also completed on 30. 07. 2019 as
per the procedure.

5. The second meeting on Progress Review was held at NIT Kurukshetra
on 07.08.2019 on the following agenda points:
. Staffing
. Preparation of Lab wise inventory
. Project schedule
. Course modules

Present:
(i) Dr. Satish Kumar
(ii) Prof. Brahmjit Singh
(iii) Prof. Surinder Deswal
(iv) Prof. Pankaj Chandna
(v) Prof. S M Gupta
(vi) Sh. Vishwa
(vii)Sh. Vipin Singh
(viii) Sh. Sonal Sud

The following decisions were taken:

Director
Dean R&C & Head SCoE
Registrar & Associate Head (Admin.)
Dean 11 R & Associate Head (Technical)
Prof. in-Charge. Estate and Construction
CoreEL Technologies
Project Manager (CoreEL Technologies)
SISW

(i) It was decided to conduct the final round of interview for staff
selection at Delhi by a panel consisting of the representatives of
all the three parties- NIT Kurukshetra, SISW and CoreEL
Technologies.

(ii) Project scheduling was divided among three phases clubbing the
labs in three categories.

(iii) It was also decided to redesign the course contents Course
modules and preparing the detailed brochure.

6. In the first phase, panel of officials from NIT Kurukshetra represented
by Prof. Brahmjit Singh, Head SCoE and Prof. Pankaj Chandna
Associate Head (Technical) and those from SISW and CoreEL
Technologies conducted the interviews for staff/trainers selection at
Delhi on 25. 08.2019. The panel recommended the staff for two
laboratories- Test & Optimization Lab and Advanced Manufacturing
Lab being set up in first phase

7. The civil and electrical work at the site in the Institute is under

progress.

The Board may note the action taken/progress made by the Institute.
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BoG51. 8 To note that status of Atal Incubation Centre (AIC) being
established at NIT Kurukshetra.

The Board in its 50th meeting held on 20. 06. 2019 decided as under:

"After detailed deliberations, the Board noted the status of Atal
Incubation Centre (AIC) at NIT Kurukshetra and approved the revised
drafts of AoA and MoA in accordance with the directions of the

Registrar of Companies, Ministry of Corporate Affairs".

In view of the above decision of the Board, the Institute has taken the

following actions in regard to the establishment of the Atal Incubation Centre at NIT

Kurukshetra:

1 An account of "AIC-NIT Kurukshetra Foundation" has been opened
in the NIT Kurukshetra branch of the State Bank of India.

2. Registration of PFMS is under process as per the directions of AIM,
NITI Aayog.

3. Towards the Incubator Team, advertisement inviting applications for
the post of CEO was published and the applications received are
being examined for onward submission to the AIM, NITI Aayog for
final selection as per the terms and conditions of the Aayog.

4. A List of key mentors for the incubator is under preparation and
onward submission to NITI Aayog.

The Board may note the action taken/progress made by the

Institute.
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BoG 51.9 To consider the confirmation of Assistant Registrars and Assistant
Librarian.

The following officers were appointed as Assistant Registrar and

Assistant Librarian in this Institute against advertisement No. 02/2017 as per the

approval of the Board through direct recruitment on the recommendations of the

Selection Committee. These officers were on Probation for a period of one year from

the respective date of their joining as per Recruitment Rules for Non-faculty position:

Sr. Name
No

1 2
1. Sh. Rajeev

Saini

2. Sh. Ramesh

3. Mohd. Afroz

4. Sh. Manish

Garg

Designation, Date of
Pay Band & Grade Pay joining

Assistant Registrar 21.06.2018
Rs. 15600-39100+
GP 5400,-
(revised to level 10 o
Pa Matrix of 7th CPC
Assistant Registrar
Rs. 15600-39100+
GP 5400,-
(revised to level 10 o
Pa Matrix of 7th CPC
Assistant Registrar
Rs. 15600-39100+
GP 5400,-
(revised to level 10 o
Pa Matrix of 7th CPC
Assistant Librarian 13.07.2018
Rs. 15600-39100+ (AN)
GP 5400,-
(revised to level 10 o
Pa Matrix of 7th CPC

Date of Due date of
completion confirmation

of
robation

5 6
20.06.2019 21.06.2019

25.06.2018 24.06.2019 25.06.2019

01.08.2018 31. 07. 2019 01.08.2019

12.07.2019 13.07.2019

The above Assistant Registrars and Assistant Librarian were appointed

against the vacant posts of the Institute. They have completed their probation period of

one year on as mentioned against each in column No.5 and they are due for

confirmation on the Assistant Registrar and Assistant Librarian w. e. f. the date as

mentioned against each in the column No.6 of the above table.

The Special Reports about work and conduct of the above Assistant

Registrars and Assistant Librarian have been obtained from the respective reporting
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officers and they are in order. The character and antecedents verification reports have

also been received and nothing is adverse against them.

In view of the above, Sh. Rajeev Saini, Sh. Ramesh, Mohd. Afroz may be

confirmed on the post of Assistant Registrar w.e. f. 21. 06. 2019, 25. 06. 2019 &

01. 08. 2019 respectively in the PB-3 Rs. 15600-39100+GP Rs. 5400,- (revised to level

10 of Pay Matrix of 7th CPC) and Sh. Manish Garg may be confirmed on the post of

Assistant Librarian w. e. f. 13. 07. 2019 in the PB-3 Rs. 15600-39100+GP Rs. 5400/-

(revised to level 10 of Pay Matrix of 7h CPC).

The matter is placed before the Board of Governors for approval.
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BoG 51. 10 To note the MHRD letter dated 27. 08. 2019 regarding the proposals
offered by Agencies for setting up centre of Excellence in NITs.

The Ministry of Human Resource Development, Govt. of India had issued

a letter F. No. 10-8/2018-TS. III dated 27. 08. 2019 regarding the proposals offered by

Agencies for setting up Centre of Excellence (CoE) in NITs.

under:
The points as mentioned in the above letter dated 27.08.2019 are as

i) Only the NITs in Top-100 NIRF ranking may be allowed to set up
the CoE as it involves huge capital funding and the commitment of
funds for running the operations. Such NITs must have sufficient
corpus funds from IRG, so as to share itself the capital investment
of 25% of what is to be totally shared by the Institute.

ii) The NITs should submit proposals for setting up of CoEs after
deliberations among involving departments which then should be
approved by the BoG of the concerned NIT. This should be
advertised widely to get Expression of Interest (Eol) among
potential Industries for setting-up of CoEs.

iii) Selection of Agencies may be done with the approval of Finance
Committee/Board of Governors of the Institute concerned.

iv) Maximum Ceiling of the total project cost to set up the CoE shall be
Rs. 200 Cr per Institute.

V)

vi)

vii)

viii)

ix)

As far as possible, existing civil infrastructure/furniture available in
the Institute may be utilized to set up the CoE.

Minimum 80% of the total project cost (including hardware &
software) should be borne by the Agency itself. The Agency should
submit copies of commercial invoices (not supplied to other NITs) of
supplies of hardware & software earlier made as a proof of
absorption.

Maximum 15% of the capital cost may be shared by the Institute.
Out of which, Institute must be able to share at least 25% from its

IRG/Corpus directly. For the remaining 75% amount, Institute may
apply for the HEFA loan.

NITs setting up the CoE should strictly follow the GFR for the
Institute's share of money.

The MoU signed by the Institute should strictly follow the guidelines
circulated by MHRD in this regard, from time to time.

x) The Agency should provide item-wise cost to the Institution for the
stock register updation.
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xi) Cost of operations should be provided as and when requested by
the Institute concerned for setting up of CoE.

xii) Agency partner should provide a statutory compliance document in
accordance to the labour laws of Government of India for the

trainers deployed at the CoE.

xiii) Agency should submit a document on the supplied
software/hardware and their claim "Industry relevance" and project
the placement opportunities.

xiv) Agency should not set up similar CoE within a distance of 200 KM.

xv) NIT can mobilize only their own students for skill development
courses. The implementing partner and Agency should be fully
responsible for mobilization of other Institute's students. They also
need to commit to train a definite number, for example 10, 000
students/year. In the event of failing to meet the committed number,
the contract should be extended without any additional costing until
Agency and partner complete training of 30, 000 numbers of
students in a three years' time. This will help NITs to generate
substantial revenue and sustain the CoE after three years.

A copy of the MHRD tetter dated 27.08.2019 is enclosed as Annexure -

51. 10 i from a es66 to 67 .

The Board may note the MHRD letter dated 27. 08. 2019 regarding the

proposals offered by Agencies for setting up Centre of Excellence (CoE) in NITs.

Agenda of 51st Meeting of Board of Governors (19. 09. 2019)



-66-

ANNEXURE51. 10

F. No.lO-8/2018-TS.III
Government of India

Ministry of Human Resource Development
Department of Higher Education

Technical Section-111
** * * *

Shastri Bhawan, New Delhi,
dated, the 27  August, 2019

To,
The Directors of all NITs and IIEST Shibpur

Subject: Proposals offered by Agencies for setting up Centre of
Excellence (CoE) in NITs - regarding.

Madam \ Sir,

With reference to subject cited above, following is submitted for
information and necessary action:-

i) Oniy the NITs in Top-100 NIRF rankings may be allowed to set up
the CoE as it involves huge capital funding and the commitment of
funds for running the operations. Such NITs must have sufficient
corpus funds from IRQ, so as to share itself the capital investment
of 25% of what is to be totally shared by the Institute.

ii) The NITs should submit proposals for setting up of CoEs after
deliberations among involving departments which then should be
approved by the BoG of the concerned NIT. This should be
advertised widely to get Expression of Interest (Eol) among potential
Industries for setting-up of CoEs.

iii) Selection of Agencies may be done with the approval of Finance
Committee / Board of Governors of the Institute concerned.

iv) Maximum Ceiling of the total project cost to set up the CoE shall be
Rs. 200 Cr per Institute.

v) As far as possible, existing civil infrastructure / furniture available in
the Institute may be utilised to set up the CoE.

vi) Minimum 80% of the total project cost (including hardware &
software) should be borne by the Agency itself. The Agency should
submit copies of commercial invoices (not supplied to other-NITs) of
supplies of hardware & software earlier made as a proof' of
absorption.

^ v^ ... contd./-
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-:2 :-
F.No.10-8/2018 - TS. 1

vii) Maximum 15% of the capital cost may be shared by the Institute.
Out of which, Institute must be able to share at least 25% from its

IRG / Corpus directly. For the remaining 75% amount, Institute may
apply for the HEFA loan.

viii) NITs setting up the CoE should strictly follow the GFR for the
Institute's share of money.

ix) The MoU signed by the Institute should strictly follow the guidelines
circulated by MHRD in this regard, from time to time.

x) The Agency should provide item-wise cost to the Institution for the
stock register updation.

xl) Cost of operations should be provided as and when requested by
the Institute concerned for setting up of CoE.

xii) Agency partner should provide a statutory compliance document in
accordance to the labour laws of Government of India for the
trainers deployed at the CoE.

xiii) Agency should submit a document on the supplied software /
hardware and their claim "Industry relevance" and project the
placement opportunities.

xiv) Agency should not set up similar CoE within a distance of 200 KM.
xv) NIT can mobilize only their own students for skill development

courses. The implementing partner and Agency should be fully
responsible for mobilization of other Institute's students. They also
need to commit to train a definite number, for example 10,000
students / year. In the event of failing to meet the committed
number, the contract should be extended without any additional
costing until Agency and partner complete training of 30,000
numbers of students in a three years' time. This will help NITs to
generate substantial revenue and sustain the CoE after three years.

2. This issues with the approval of the competent Authority

Yours faithfully,

.

^.
(K. Rajan

Under Secretary to the Govt. of India
Tel:23384159

Copy to:

1. PSO to Secretary (HE), MHRD
2. PPStoADG(HE), MHRD
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BoG 51.11 To consider the fixation of minimum pay in the Pay Band-3 of
Rs.15600-39100 + AGP of Rs.7000/- in respect of Assistant
Professors recruited in the year 2012 and 2013 as per the
instructions issued by MHRD, Govt. of India from time to time.

To consider the fixation of minimum pay in the Pay Band-3 of

Rs. 15600-39100 plus AGP of Rs. 7000/- in respect of Assistant Professors recruited

in the year 2012 and 2013 with reference to the Agenda Item No.44. 14, the matter

was placed before the Board of Governors in its 50th meeting held on 20. 06.2019

vide Agenda Item No.50.25 and the Board decided as under:

"The Board considered and discussed this issue in detail and decided
to defer this item for the next BoG meeting."

In this context, it is mentioned here that the Institute had recruited the

Assistant Professors on regular basis with Ph.D. qualification during the year 2012

and 2013 against the Advertisement No. 14/2012 and 05/2013 in the Pay Band-3 of

Rs. 15600-39100 + AGP of Rs.7000/- as per the Model Recruitment Rules notified by

the MHRD, Government of India in the year 2012 for the appointment of faculty

in the NITs. Their entry pay was fixed to Rs.22600/- which includes theBasic Pay of

Rs. 15600/- + AGP of Rs.7000/-. However, the entry pay needs to be fixed as per the

instructions issued by the MHRD, Govt. of India from time to time. In this regard, the

following facts are submitted for kind consideration:-

1. The MHRD, Govt. of India vide letter No. 1 -32/2006-UII/U. 1 (i) dated
31st December, 2008 enc/osec/as Annexure-57. ', .? / from a es 71

to 86 conveyed the decision of the Government of India for the
revision of pay scales of teachers on the basis of 6th Central Pay
Commission. Through this letter, the revised pay structure of all
categories has been provided. However, the entry pay for the
teachers appointed on or after 1. 1.2006 with AGP of Rs.7000/- has
not specifically, mentioned.

2. The MHRD, Govt. of India vide letter No. F.3-1/2009-U. I dated 4th
June, 2009 enclosed as Annexure - 51. 11 ii from a es 87 to 96

issued authenticated Fitment tables regarding the fixation of pay of
the existing incumbents, who were in position as on 1. 1.2006.
However, it is pertinent to mention here that the entry pay has not
been prescribed for the teachers appointed on or after 1. 1.2006
with AGP of Rs.7000/- even in this letter

3. The MHRD, Govt. of India vide letter No. 23-1/2008-TS.II dated 18th
/August, 2009 enclosed as Annexure - 51. 11 iii from a es 97 to
101 conveyed the decision of the Government of India for the
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revision of pay scales of teachers on the basis of recommendations
made by the Goverdhan Mehta Committee following the pay
revision of the Central Government employees on the
recommendations of 6th Central Pay Commission. Under clause 2
on page 2 of the said letter it is mentioned that the pay structure
and designations for all other CFTIs will generally be the same as
per the scheme of revision of pay of teachers etc. in universities
etc. as notified by the Ministry of hlRD vide letter No. 1-32/2006-
UII/U. I(i) dated 31st December, 2008 (Annexure-A) and clarified
issued thereon from time to time. However, for the fixation of entry
pay was also not mentioned in this letter also.

4. The MHRD vide letter No. F.23-2/2009-TS. II dated 9th March, 2010
enclosed as Annexure-51. 11 iv from a es 102 to 104 issued

some clarifications on the revision of pay of teaching and other staff
following the pay revision of scale of Government employees on
the recommendations of 6th CPC. As per clause II (ii) "Pay
Fixation" mentioned at Page 2 of the said letter, the pay fixation at
the entry level of directly recruited teachers on or after 1. 1.2006
has been clarified that it may be fixed at the entry level of the
revised pay and the AGP as prescribed and as per the provisions in
the CCS (Revised Pay) Rules, 2008. Further, it is worth mentioning
here that the AGP (Academic Grade Pay) has been fixed slightly
higher than the Grade Pay (GP) approved by the Central
Government. Therefore, through the said letter, the

equivalency/mapping of AGP with GP has also been indicated
under clause IX of the said letter. The AGP of Rs. 7000/- has been

mapped with Rs.6600/- for regulating the various entitlements like
TA/DA etc.

5. As per Section II of the First Schedule Part-A of CCS (Revised
Pay) Rules, 2008 enclosed as Annexure - 51. 11 v from a es 105
to 106 , the entry pay of teachers who were recruited on or after
1. 1.2006 was to be fixed as Rs.25750/- in the PB3 Rs. 15600-39100
which includes Grade Pay of Rs. 7000/- and Pay of Rs. 18750/-.

6. The Ministry of HRD vide letter No. F. No. 15-4/2017-TC dated 27th
October, 2017 enclosed as Annexure - 51. 11 vi from a es 107 to

113 conveyed the decision of Government of India for the Revision
of pay of Faculty and Scientific/Design Staff in Centrally Funded
Technical Institutions (CFTIs) following the pay revision of the
Central Government Employees on the recommendations of 7th
Central Pay Commission (7th CPC). As per Clause-4 "Pay Fixation
Method" mentioned at page 2 of the said letter, the entry pay has
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been specifically mentioned for each AGP. The Clause-4 is
reproduced below:
4. Pay Fixation Method

(e) The entry pay for each level is as follows:
Level

10
11

12 Annx.-
12 Annx.-

13A1
13A2 Annx.

14
14A Annx.

15

I

II

-I

I

Academic Grade Pay
Rs.

6, 000
7, 000
8, 000
8, 000
9, 000
9, 500
10, 000
10, 500

Entry Pay (Rs.)

21, 600
25, 790
38, 000
29, 900
49, 200
52, 300
53, 000
58, 500
67, 000

In view of the above facts, the entry Pay of Assistant Professor on

regular basis with Ph. D. qualification was to be fixed at Rs. 25790/- in the Pay Band-

3 of Rs. 15600-39100+AGP of Rs. 7000/-. Accordingly, the matter was placed before

the Board of Governors in its 44th meeting held on 5. 2. 2018 vide agenda item 44. 14

and the Board decided as under:

"The Board decided that to refer this matter to the MHRD for
clarification and comments."

In view of the above decision, the matter was referred to the MHRD,

Govt. of India vide letter No. Estt-1/2124 dated 26. 4.2018. The matter was again put

up before the Board of Governors in its 50th meeting held on 20. 6. 2019. The Board

decided to defer. the item.

In view of the above, it is proposed that "the entry Pay of Assistant

Professor on regular basis with Ph. D. qualification may be fixed at Rs. 25790/- in the

Pay Band-3 of Rs. 15600-39100+AGP of Rs. 7000/- to remove the pay anomalies of

the concerned Assistant Professors from the date of joining of these incumbents."
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ANNEXURE-^1. 11

To

. -.»{< lO^I
No. 1^^20Qi&^WU. I(J)

Government of India
^Ministry of Huffi8ft^^3f^e Development

Departrrt^t^Hl^iep Education
i: '^^>D h-

> :New Delhi, dated the 31st December, 2008

The Secretary,
Vftiversity Gr&nts Com'hij^lon, <
Bahadyr Shah Zafar Marg,
New Delhi- 110002.

; 0

Subject: -

sir,

Scheme of revision of pay of teachers and equivalent cadres in univereittes
and colleges fbH@v^ngvth </sa^sft3 W«p2iy^efl^ o^G^it^j Go^emri^ht
employees on the reGommendations of the Sixth Central Pay^mmi«J6li."

<^- ;lfci<- l. tte

l^-, a^^?_dlf??:^id:tosaytl?a?:th!s Gove''f'i^s"t of India have decided, after, taking tpto
^isiQeratlon the;recolTlm®"<i6tjons>made-&y the University Grants ̂ nwii^iotT;{U<3C)
based on the decisions taken at the meeting of the Commfssion held ori 7^8 Octeie?
?2??i ̂  ̂ vis. e the pay .scal.e!? of teachers (n the Central Unjversttles- The revision of'pay

SW teachers sha«fc>e ̂ b^ct to'various previsions of the Scheme of revision of pay
scal^'as Gontajrred in this letter, and R^QuNtions to be framed by the UGC in this behalf
in accordance with the Scheme given below* TTie revised pay scales and other
of 1*i6 .Scheme are as Uffdef:-

. r. r . "- '- .
1. '^(Serterat ^.

^.. Thete shan b? on(y three designations in respect of teachers in universities and
gWHeg^ fiaftiel^ Assistent PricffessorapAseselate erofessors and Professofs- Howler,
tttert-Shal^be no change In^the preSem d^jgi^fcion in respect of Ubrary ̂ and ̂ h^i^i
Education Personnel at various levelSk" ' .'.. ' '

(jl^ '"No one shall be .eliyible to l3e-appbtnt6(i, ->promoted 'or'designeted as Professtor,
uftiesg-he or she possesses a Ph. D. a?i(i«alH8fl<gs other wademlcGonditfjDns, as laNld0W<n
by the University Grants Commissloft (UGC) from time to time. This stialj/however, hot
aff^S, those who ar« already designated as 'ffrdtessor'. . . - ^

' > . - ' ' 11. . &ri'- -. - .. .

^|j15 i . c TI»6 ̂ ay^feachers aid equlvalem posltipss in JUnivfireittes and .Colfeses shall iae
fixed according to their deslgnatiohs In two piay ban^s of lte;'. l5600-39WO and Rs.
37400-67000^wtth appropriate "Academic Grade Pay" (AGP In short). Each Pay Band
s))>8ll-rtave dJif^rent stat^!®f Academ'OC «rad6 Rayt WhiCh sfeatl ensure that teachers aftd
lDtfie<ti' ^u{vSle»^t caflre5 'covef^;iUnaef"thls Sctaeme, subject to other coNitioos of

eligibility being satlsfled, have multiple opportunities for upward movement diirtng their
career.
'V """..( .

((v) t^Gg^s<»f professors shail be created inAinder-graduate (UG,) colteges as well ss In
pogt'-'grailulate (P@) colleges^ The number of posts of Professors <n a UG College shaij be
equivelent to 10 percent of the number of posts-of Associate ̂Professors in that College.
There shall be as many posts of Professors in each PG College as the nymber of
Deparfhl^ife tn thaf dli6ge. No new sOepartmeMs shall tee created; in UG or PG Colleges
wiih^ut'prior apjSroval of the U(Sc. :1
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(v) Up to 10% of the posts of Professors in universities shall be In the higher
Academic Grade Pay of Rs. 12000 with filigibility conditions to be prescribed by the U6C.

(vi} National Eligtbjlfty Test (NET) shall be comptflsory for appointment at the entry
level of Assistant Professor, subject to the exemptions to the degree of Ph. D. in respect
of those persons obtaining the award through a process of registration, co.urse-work and
external evaluation, as have been/ or may be laid down by the UGC through its
regulations, and so adopted by the University. NET shall not be required for such
Masters' programmes in disciplines for which there is no NET.

2. Revised Pay Scales, Service conditions and Career Advancemeiit Scheme
for teachers and equivalent positions:

The pay structure for different categories of teachers and equivalent positions
shall be as indicated below:-

. >
(a) Assistant Professor/Associate Profeas^tW/ProTessors in Colleges &
Universities

(i) Persons entering the teaching profession in Universities and Colleges shall be
designated as Assistant Professors and shall be placed in the Pay Band of Rs. 15600-
39100 with AGP of Rs, 6000. Lecturers already Jn service Jn Ahe pre-rewised $t%ile of Rs.
8000-13500, shall be re-designated as Assistant Professors with the said A<3P of Rs.
6000. ^ .

(ii) An Assistant Professor with completed serv('G?--of 4 years, posges^sg Ph.D
Degree in the relevant discipline shall be eligible, for-WQvlng up to AGP N Rs. 7000.

(tii) Assistant Professors possessing M.Phil degree or post-grQduate degree in
professional courses approved by the relevant Statutory Body, such as L1-, M/M, Tech etc.
shall be eligible for the AGP of Rs. 7, 000 after completion of 5 years servlcieiiis Assistant
Professor.

c' . ', "-'' .

(iv) Assistant Professors who do not'have Pt3. E> c»FiM, Phil or- a Mast<sr's^4egf;e^ <n the
relevant Professional course shall ;b& eligjble for. the (AGP of Rs. 7, QOO. only after
completion of 6 years' service as Assistant Professor.

(v) The upward movement from A©B.<of>Rs. fiQOOjto AGP of Rs. 7000.^ alt Assistant
Professors shall be subject to their satisfying othe^ CQ.nditiQniS^as laid dQwn by the UGC.

(vi) The pay of the incumbents to -the posts of ̂ ^trer <senior sc&jfi) (4,e, the un-
revised scale of Rs. 10, 000-15200) shall be re-designated as Assistant Prbfcssor, and
shall be fixed at the appropriate stage in Pay Band-isif; Rs. l5600-39100yba.sed on their
present pay, Wfth AGP of Rs. 7000.

(vli) Assistant Professors with complet-ed servtee ©f.$ lyears at the A^P of (te. , 7000
shall be eligible, subject to other requirements lald,d<?wfl jsy. the UGC, to move up to the
AGP of Rs. 8000.

(vill) Posts of Associate Professor shall be in the Pay Band of Rs. 37400-67000, with
A6P of Rs. 9000» Directly recruited Associate Professors .?hal< be placed .Jnthg.Pay Band
of Rs. 37400-67000 with an AGP of Rs. 9000, at .the appropriate stage in the Pay Band in
terms of the conditions of appolntmient.

(ix) Incumbent Readers and Lecturers (Selection Griade) .who have compteted^^ years
in the current pay scale of Rs. 12000-18300 on 1. 1. 200§ shall be placed In Pay. ^and of
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Hs. 37400-67000 with A6P..Pay of Rs;
Professor.

3«-and shall be .re-ciesignated as Assoetate
r-If, ?->'..

(x) 'Iwumbent Readers ̂ d^ct!U!]i^?<Se|$Wfinj3 de) who ha<| not completed three
years ^ ̂ the pay-scale _©f Rs. l200lG!. ^S30GL^n, 14. 20Q6 shall be placed at the
appropriate stage in the Pay Sand 6fcRs., a$6Q©-3910© w<  ASP of Rs. 8000 till they
wmplete 3 yfiars of service In the frade of;;tecturer (Selection Grade)/Reader, and
thereafter, shall Ae placed ̂ n the hig}ter^ay.. Sand^f^s. -37400-^70DO and 'iccordingly re-
designated as Associate ftrofessor<>'/"<!i r"ri&" ' ?

(xi) Readers/ Lecturers (Selection Grade) in service at present shall continue to be
de3}gnated asj-ecturer (SeJeGtion Orjade) er^e^ders, as the case:may be, untiJ the^are
placed-in the Pay. Band of Rs. 37,400^7^j©Q aiadj-e-designated as Associate PrQfessor in
the manner dfescrtbed in (x) 9t»6ye. . i. ijni- ! - > . i~

(xil) Assistanfc Professors comptetin® 3i ;ye5rs?©f teaching in the^GP oT Rs. SOOO shall
be,ejiglb!e,, suye)et, to 9theT.^on<ytifins, fittiafc, nw^;t?epresGribeO; by the UGG and the
univ^rstty, to move tt> tAe Pay;BaBd-of>Rs, a^@Q'67©PO wit^ AjSRofRs. 9.090 and to be
deslflnated as Assodate Professor. . ' ". ! h. .

(xiii). Associate- Professor completiRg,. 3 yeamugf. service iN ttie AGP of Rs. 9p00 and
possessing .a Rh»D;^egree in^e relevgnt^tseifiline shall be elisible to be appplnted and
designated ?as professor, syfejeet to o^er se^te'eras pf academjc perforni'&nce as laid
down. by fcheyGC^and-ifan^fey the unjysffii^^D^e9Cher other than those with aiPh. O.
shall be promoted, appointed or cfesiggate^ 9SPjrofe$sor. The. Pay Band for the post of
Professors shaft be Rs. 37400-67000 with AGP of Rs. 10000.

- 1'^. . ^. '1 ' 3--<- ". -< - ^-^. ..,, ., ; r..
(xlv) The pay of a directly recruited Professor shall be flxed at a stage not beJow Rs.
43000 In the Pay Band of Rs. 37400-67000, with the appl(c^t?(e AW of BS.. IOQOO.

(xv) T^n(i)6r£ent ofthe posts fif Professors ;in a yniversity $halt;t»e to tbe higher AGP of
Rs. 12000, jiov^/er, te@chers appointed. to-the. posts sh8<lc@nt}nujs, to be desjgnated as
Pro^essoi-. ̂ nglbiljty for a^olQtment ss a;,Pi?c»f^ssor. (Rittie:htgher Academic Grade Pay
shall be as may ^6 Jald'down by the AJGC, -aod. such eligibilitys cpndltton? shati, In^er.alia,
Indude publications in peer reviewed/ refensed Research Journals, and the rsquirement
of at least 10 years of teaching as Professor and post-doctoral ayorls of a high standard.
No person appointed directly as Professor In the AGP of Rs. 12000 shall be fixed at a
stage lesslbhan. Rs; 48000 along wit+i theAOP,

(xvi) For initial direct recruitment at the level of Associate Professors and Professors,
the eligibility condittons in respect of acQjliemlc 9n^. r^^ancrti i^yiremeints. shalt t»e as
may be or have been prescribed by the UGC through Regulations and as may be laid
down by the university.

. (xvji) Dtecretlonary award of advance inc»;ements for those whp ent^r the profession as
Associate Professors .or . Professors wifeh . hie her merit, titgh number of nesearch
publications; and experience at the lappropriate ley^l, sh9H;<be within the coffipetiBice of
the appropriate authority of..the concerned Unjyersity or r@GFUJting Institutloi n while

negotiating with ̂ indivjdiial candidates In the context of the merits of each case, taktflg
into account the pay structure of other teachers in the faculty; and ether spedftc factors.'

(b) Professors In Under Graduate and Post Graduate Collegesi

(xvlii) Ten percent of the number of sanctioned posts of Associate Professor in an Under
Graduate College shall-be that of Pnofessors and jshall fee. ^ybjept to the same criterion
for-setecyon/ appointment as that of Professore. in Universities, provided that there shall
not be'more than one post of Professor in each Department; and provided further that
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One-fourth (25%) of the posts of Professor in UG Coiteges shall be directly recruited or
filled on deputation by eligible teachers and the remaining three-fourths (75%) of posts
of Professors shall be filled by merit promotion from among eiigible Associate Professors
of the relevant department of the Under "Graduate College. Identification of. posts of
Professor in an Under Graduate College * for ̂ 'being filled througfe direct
recruitment/deputation' shall be within the ccmpeterice of the Untv^islty acting in
consultation with the College. Where'the? number ©f'posts of Professor worked'out as a
percentage of the number of posts of Associate Professor for merit promotion ror direct
recruitment/ deputation is not an integer, the same shall be rounded off to the'next
higher integer.

(xix) There shall be one post of Professor in each -DepaTtment of a ^ost Graduate
College and shall be subject to the same-criterion f©r selection/ appointment as tt»at of
Professors in Universities, provided that One-fourth (2&%) of the posts of-'PForessor shall
be filled on deputation/direct recruitment from among eligible teachers and the
remaining thr&e-ft?urtfts {75%) of poSte'snall be fiiledF throu9ti merit pii©mot[on from

among the eligible<Xssociate Professor in^the relevarnt. department tsifthe^Po^ graduate
College. Identification of posts of Professor in a Post Sradusate College fer toeing^ltied
through direct recruitment/deputation shall be within the cotinpetenee fepthe University
acting in consultation with the College. Where the number of posts of professor for merit
promotion or direct recruitment/ deputation worked out. as a percentage-Qf the total
number of posts in a Post Graduate GollegS is not an jrtfefeger, thesame sha«£bje rounded
off to the next higher integer. The !^QG stiall lssu& separate guldeliftes'to ensure
availability of minimum standards Of aea^emic iftfrasti'ucturO (library, reSearfeh facilities
etc. ) for starting Post Graduate Courses fn Cofteges.

3. Pay Scales of Pro-Vice Chancellor/Vice Chancellor of Universities:

(i) pro-Vice-chancellor

The posts of Pro-Vice Chancellor shall be in the Pay Band ofRs. 37400-67QOO'withAGPof
.Rs. iOQOO or Rs. 12000, a$ fhe case may ;be, i along with a Special Ai}owance;i6f, Rs. 4®GO
per month, subject to the Gohdition th6t the sum to^al of ̂ ay in t.he_Peiy Band, ttie
Academic Grade Pay ahd the Special Allowance shall not'exc^ed Rs. 80»GOO.

t

(It) Vice Chancellor

The posts of Vice Chancellor shall carry a fixed pay of Rs. 75000 along with a Special
Allowance of Rs. 5000 per month.

4. Pay Scales of Principals in Collegest

(i) Principal of Under Graduate Colleges

Appointments to the posts of Principal In Under Graduate Colleges shall be based on the
conditions of eligibility in respect of educational qualifications and teschjng/fesearch
experience laid dowhiy the University Grants Commission and if any by the uniyereity
from time to time. The posts of Principal in Under Graduate Colleges shall be. in the Pay
Band of Rs. 37400-67000 with AGP of Rs. 10000, plus a-Special AMowance of Rs. 2000 per
month. All Principals in service shall be appropriatety fixed In the Pay Band with the AGP
ofRs. 10000.

(il) Principal of Post Graduate Colleges

Appointments to the posts of Principal In Post Graduate Colleges shall be based on the
conditions of eligibility in respect of educational qualifications and teaching/iResearch
experience laid down by the University Grants Commission and if any by the university
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from time to_time. Posts of Principal in,ftQstjGraduate Colleges shall also be in the-Pi
Band Of Rs. 37400-67000 with A6P of Rs. i0;6o6. plus a SpeciaTAHowanceof'Rs/'SOOO
per month. All Principals (n servic-e sb^ll»be appropriately fixed Jn the Pay Band with the
;AGP of Rs. 10000.

5. Pay Scales and Career Advancement ?cheine for Librarians etei

(9) Assistant Ubrarlan/ College VJ»rgriafl:

Vl^^ Assfstant Librarian/ College Librarien in the pre-revised scale of pay of Rs, 8000-
13500 shaif be placed in the Pay Band ©fRs. 15600-39100 with AGPofRs. 6066.

OO All existing Gonditlons of eligibijity @nd academic qualifications laid down by (he
UGC, shall continue to be appjjpable fbrdjlre^: recruitment of Assistant Librarian/ College
Llt?rarian.

(b) Assistant l. lbrarian (Sr. Scal^}/ C<ilte(|e, Ubrarian (Sr. Scale)

(I) The .posts of Assistant Ubrarian (Sr. Scale)/ College Ubrarian (Sr. Scale) In (he
pne-revlsed spate of pay of Rs. 1000p-l520Q:., shalf be placed in the Pw Band of Rs.
lS600-39100wf(h AGP of Rs. 7000. ^" ' ";- - " - -. ' . ^ -. '.' ." "."

.(«), Assistant Librarian/ Cpltege Lj^ar»gatos?essing Ph.D. in Ubrary Sdence at the
ei3t:i7 ̂ evel, after completing service of 4 years (n the AGP of Rs. COOO/^nd If otherwise

 

H9<ble_as per guidelines laid down by, y|e,V<3C shall be eligjble for the higher AGPof
Rs. 7000 with in the Pay Band of Rs. 15600-39100.

^iti) ^slstant Librarian/ College l.ibrarian nojt possessing Ph.D. but only M.Phtl in

 

rary ^ci<@pG e at the entry level after completing service of 5 years in the AGP of Rs.

eooo, if otherwise ellgibje as per guidelines laid down by the UGC^ shall become
for the higher AGP of Rs. 7000.

(iv) After completing service of 6 years in the AGP of Rs. 6000 Assistant Ubrarlan/
Gollege Ui»r<arian without the relevant Ph.D. and M. Phil.shall, if otherwise eligible as per
guldejines laid down by the UGC and if any by the university, move to the higher fiGP of
Rs. 7000.

(v) The pay of the existing Assistant Librarian (Sr. Scale)/ College Librarian
(Sr.Scate) In the pre-revised sc^le of pay ,of as. 10000-15200 shail. be fixed in the Pay
Band of Rs. 15600-39100 with AGP of Rs. 7000. at an appropriate stage based on their
present pay,

(c) DsputyA. lbrari^n/ Assistant Ubrarian (Selection erade)/Collegc
Librarian (Selection Grade)

<i) Deputy. Ubr^r\ans who are directly recruited at present shajl be placed In the Pay
Band of Rs, 115600-39100 with AGP of Rs, 8000 initially at the time of recruitment.

(11) On completion of service of 5 years, Assistant Librarian (Sr. Scale)/ College
.Ubrarian (Senior Scale) shad be eligible for the post of Oeputy Librarian/ equivalent
posts_jn Pey Band of Rs. 15600-39100, with Academic Grade Pay ofRs. 8,000, subject to
their fulfilling other conditions of eligibility (such as Ph.D. degree or eqyivalent published
work etc. for Deputy Librarian) as laid down by the UGC. They shall be designated as
Deputy Librarian/ Assistant Librarian (Selection Grade)/ College Librarian (Selectjon
Grade), as the case may be.
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(ID) The existing process of selection by a Selertion Committee shajl continue in
respect of promotion to the post of Dfeputy UbrariiSifl aHa their equfvaleftt'poslfiOris.

(iv) After cOitipleting 3 years In the. Pay Band-bf RS.- l51600-39loow:%. %.^<3p, Sf^s-
8000, Deputy Librarians/ equivalent positions shall move to the Pay Bsintf'of'RS. 37400-
67000 and AGP of Rs, 9000, subject to fulfllling Other conditions of eligibility laid down
by the UGC and If &ny by the university. " ;' ' ;^ <.". . * ,

Assistant Librarians ( Senior Stalg}' 1h' Qh^^h:fes/ College Iffi'Ni^ans (Senior
Scale) in the AGP of Rs. 7000 not possessing Ph. D. ^J-ibrarY Science or equivalent
published work but who fulfill other criteri? presCrib^d^by the UGC anf -if <afiy by the
university, shall also be eligible for being placetl in the ifiitSP'of Rs. 8000.

fvtl Incumbents to the posts of Deputy Llb^ari/ Assistant Librarian ^Selection
^tiege'Librarlan (Selection Graide) v»tio tia^%0^1et6d three ^r|i Irt the pre-

revised pay ̂ ca Ie of Rs. 12000-18300 on i. 1. 2006 shall be^flxedat an appf0pFiSt6 stage

inthePav'BandofRs. 37400-67000 with an AGP of Rs. 9000. They ahalj ̂ continue to be
designated'as'Diput/ Ub?anan/-Asgi§^ht^jbira?-tah'(B^ctl<?n GrAdg^^N^ Librarian
(Selection Grade)

(vii) incumbents to the posts of DePuty ubrar'ar!/, S|ist?t^,L$?Sfe®!21<^
Grade)/Coilege Librarian (Selection Grade) who h3Ye'_no^rtiPfeted tt<e re§1a^fhept ̂ f
three'years'in'the pre-revlsed pay scale of Rs. 12000-18300, for befn^ Jligible to be

rin'the'higher Pay Band rof Rs. 3^460-670b0^all be placed ata|^propriate
"wtth'Acad^mic Grade Pay of Rs. 8000 tltnhg9;e  npiete three ye^^'isgg^ as

Deputy' Librarian/ Assistant Librarian (Sdectifin GVacte)/ Conege LibraT^n ^tection
Grade).

in reaard to the directly recruited Deputy ti^riians shall be mi^y fixed In
/Band'Rs. 15^06-39100 ^ith AQP <5f fts. 80©&rT^ shall moVe to ̂ f^y/Baftd of

Rsv 37;400:67000"with'AGP of "Rs. ̂ 000 after £bm|SI^-tt^e years ̂ ^"Vlce-th the
AGP of Rs. 8000.

The existing conditions of eligibility and acad6mte qu^liHcatlorts (3ffiSer<feedJ»y the
EJGC shaiTSntrn^e"to~be"applieabie for direct r^rtiitmertfr to .the lii^N-Oeputy
Librarian.

(d) Librarian (University)

(1) The post Of Librarian shall be in the Pay Band of Rs. 37400-67000 With the
Academic Grade Pay of Rs. 10000.

The existing conditions of eligibility and academic qualifications prescribed by the
UGC shali'continu6't81t»e appllcabl6 for a^h^ehytQi^pt>St of Libra^r(Uriiyersity).

Librarian completing service of three years in the AGP of Rs. 9000 and
^rwise'eilglble'as per conditions prescribed byye ^6C^if_ar^t^y«^^s^
^haH'al'so be°eii9ibie to be'considered For appolntrhent to the post oiF Ubrariah fhroUgh
open recruitment.

, (iv) Incumbent Librarian (University) shall bepla^d^at th^^PP^P^te^g, w ger
i e*fixation"f^mula;'ofthe 6th CPC Inthe Pay Band of Rs. 3740-67000-wttti AOPof Rs.

10000.
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6. Pay Scales and Career Advancement Scheme for Physical Educatiofl
Personnels

(a) Assistant Director or Physical  idjucation( Assistant DPE)/ College
Director of Physical Educatlofl (Ctillege GSPE)

(i) The Assistant Director of Physical Education/ College DPE in the pre-revised pays
scale of Rs. 8000-135DO shall be placed .In the Pay Band of Rs. 15600-39100 with AGP of
Rs. 6000.

(li) Pay of Incumbent Assistant Directors of-Physical Educatiori/ College DP£ shall be
fixed at an appropriate stage in the Pay Band of Rs. 15600-39100 with an AGP of Rs,
6000, in accordance with the 'fixation toffnuia' of the 6m CPC.

(iii) A1I existtag tCOnditions of eligiNlityjand academic qyalifications i@icl down by the
UGG ^hali continue to be applicable'-.fprudirect recruitment of Assistant Director of
Physical Education/College DPE.

(b) Assistant Director of Physical Education (Senior Scale)/ Collefle DPE
( Senior Scale)

I* '<»
I . ' .

(I) Assistant Directors of Physical gd.UOtion <Senior Scale)/ College DPE (Senior
Scale) iti the pre-revtsed pay scale of Rsoie^OO-15200 shaH be placed in the Pay Band
ofRs. 15600-39100 with AGP of Rs. 7000.

(li) Assistant Directors of Physicai'6ducay<?n <Sen»or Scale)/ College OPE (Senior
Scale) possessing Ph. D, In Physical Education at the entry level of Assistant DPE/ College
DPE !n the AGP of Rs. 6000 shall, after completing serviee of four years in the AGP of
Rs.6000, and If otherwise eligible as per guidelines prescribed by the UGC and if.gny by
the university, move to higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100.

(i«) Assistant Directors of Physjca! Edycatipn (Senior Scale)/ College DPE (Senior
Scale) possessing M. Phil in. Physical . Edu<»yon at the entry level of Assistant DPE/
College DPE in the AGP of Rs. 6000 shall, sfter compiating service of flve y®?rs in the
AGP of Rs. 6000, be eligible for the higher AGP of Rs. 70QO.

(iv) Assistant Oirectors of Physical Edueation/ College DPEs without the relevant Ph.O.
and M.Phil shall, after completing service of six years as Assistant Director of Physical
Educatfon/College ORE In the AGP olfRs. 6000, and if otherwise eligibie es per guidelines
prescribed by the UGC and if any by the university, be eligible for being placed in the
AGP Of fts. 7000.

(v) Pay <of (nGumbent Assistant Directors of .Physical Education (Senior Sca!^)/ College
DPE (Senior Scale) shall be fixed in Pay B?nd pf Rs. ; 15600-39100 at an appropriate
stage in the AGP of Rs. 7000, as per the 'fixation formula' of the 6th CPC.

(c) Deputy Director of Physicat Educatipn/ Assistant Director of Physical
Education (Selection Grade)/ College Director of Physical Education (Selection
Grade)

,
(0 After compteting sen/ice of five years in the Pay Band of Rs. 15600-39100 with

*the AGPof Rs. 7000 and subject to satisfying other eligibility conditions laid down by the
UGC and if any by the university. Assistant Director of Physical fducatjon ;(S?nJor Scale)/
College DPE (Senior Scale) shall move to AGp of Rs. 8000 in the Pay Band of Rs. 15600^
39100. Ttiey shall be designated as Deputy Director of Physical Education/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade), as the case may be.
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(ii) After compjeting service of three years in the Pay Band of Rs. 15600-39100 and
the AGP of Rs. 8000 and subject to eligibility laid down by the UGC and if-any by the
university, Deputy DPE/ Assistant DPE (Selection Grade)/ Coilege DPE (Selection . Grade)
shall move to the'Pay Band of Rs. 37400-67000 with the AGP of Rs, 9000. They shall
continue to be designated as Deputy DPE/ Assistant DPE (Seiection Grade)/ ColleQe DPE
(Selection Grade)

(iii) All Incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/
College DPE(Selectlon Grade) who have completed service of at least three years in the
un-revised Pay Scale of Rs. 12000-18300 as on 1. 1. 2006 shall be eligible to be fixed in
the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000.

(iv) All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/
College DPE (Selection Grade) whose services in the un-revised Pay Scale of Rs. 12000-
18300 fall short of three years which would have made them eligible to move to the
higher Pay Band, shall be placed at an appropriate stage at the AGP of Rs. 8000 in the
Pay Band of Rs. 15600-39100 till they complete the required service of three years as
Deputy DPE/ ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-t-evised
Pay Scale. «

(v) Pay of the directly recruited Deputy OPE shall be initially fixed with the AGP of
Rs. 8000 in the Pay Band of Rs. 15600-39100, and after completing 3 years of service
directly recruited Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000
with AGP of Rs. 9000,

(d) Director of Physical Education (University):

(i) Post of Director Physical Education in universities shall be in the Pay Band of Rs.
37400-67000 with AGP of Rs. 10000.

(ii) Post of Director Physical Education (University) shall continue to be filled through
direct recruitment and the existing conditions of eligitXlity i.e. the minimum qualification,
number of years of relevant experience and other condttions prescribed by the UGC shall
continue to be the eligibility for recruitment.

(iii) Pay of the incumbents shall be fixed at the appropriate stage in the Pay Band of
Rs. 37400-67000 as per 'fixation formula' of the Government of India for 5th CPC.

7. Incentives for Ph. D. /M. Phil and other higher qualifications

(I) Five non-compounded advance increments shall be admissible at the entry level
of recruitment as Assistant Professor to persons possessing the degree of Ph. D. awarded
in the relevant discipline by a university following the process of registration, course-
work and external evaluation as prescribed by the UGC.

(ii) M. Phil degree holders at the time of recruitment to the post of Assistant Professor
shall be entitled to two non-compounded advance increments.

(iii) Those possessing Post Graduate degree in a professional course such as
LL. M/M. Tech etc., recognised by the relevant Statutory Body/Coundl, shall also be
entitled to 2 noh-compounded advance increments at the entry level.

(iv) Teachers who complete their Ph. D. degree while in service shall be entitled to
three non-compounded increments if such Ph. D. is in the relevant discipline and has
been awarded by a university complying with the process prescribed by the UGC for
enrolment, course-work and evaluation etc.
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(V) However, teachers in service who have been awarded Ph.D. at the time of coming
into force of this Scheme or having been. enrolled for Ph.D. have aiready undergone
course-work, if any, as well as evaluatipn^ and only notification in regard to the award of
Ph. I5. is awaited, shall also be ent|it). e<]|, to the award of three non-compounded
increments even if the university awarding such Ph.D. has not yet been notified by the
UGC as haying complied with the process prescribed by the Commission.

(vi) In respect of every other case, a Ae.dcher who is already enrolled for Ph. D. shall
avati the benefit of three non-compounded incfements only if the university awarding the
Ph.D. has been notified by the UGC tQ. hav^. cQnipiied with the process prescribed by the
Commission for the aw.&rd of Ph.D, in reject of either course-work or evaluation or
both, as the case may be.

(vii) Teachers in service who have nqt. yet enrolled for Ph.D. shall therefore denve the
benefit of three non-CQmpounded inct^rp^nts^ ©n award of Ph. D, white in service only if
such enrolment is with a vnlversity whjch CTmpHes with the entire proeess, incjudjflg that
of enrolment as prescribed by the U6C.

(vlii) Teachers who acquire M. Phil. .degree ©r/9 .post graduate degree in a professional
course recognised by the relevant Stsi.<;yfa?ry, Bpdy/Counclt, while in service, shal! be
entjtted to one advance increment. If<fi@s}: gradyate qualification In a particular subject
is not a mandatory requirement at the'^ry-J@yet of reeruitment, acquisition of such a
quaiiflcation for in service candidates.sMl^ls® entjtle them to one advance increfnent.

(ix) Five non-compounded advancfr. increments shall be admisstble to Assjstant
Librarian/ College Librarian who are recruited at entry level with Ph.b. degree in the
discipline of library science from a university complying with the process prescribed by
the UGC in re?pect of enrolment, course'work and evaluation process for the award of
Ph.D. in library science.

<x) assistant Librarian/ College Libi;?rfan and pther Ubr^ry personnel acquiring the
degree of Ph.D^ at any time while in service, in  e discipline of library "sdenc^* from a
university complying with the process prescribed by the UGC in respect of enrolfnent,
course-work and evaluation shall be entitled to three non-compounded advance
increments.

(xl) However, persons In posts of. Assistant Librarian/CoIlege l.ibrarian or higher
positjons who have been awarded Ph. D. in library saence at the time of coming into
force of this Scheme or having been enrolled for Ph. D. in library science have\a)ready
undergone course-work, if any, as welt as evaluation, and only notification in regard 'to
the award of Ph.0. is awaited, shajl also be entitled to the award of three non-
compounded increments even if. the unjyereity awarding such. Ph. D. has not yet been
notified by the UGC as heving compiled wifc(3 the process prescribed by the CoTnffiisslon.

(xll) In respect of every other case of persons in the posts of Assistant Librarian/
College Librarian or higher positions who are already enrolled for Ph. D. sha« aval) the
benefit of three non-compounoled Increments only if the university awarding the Ph. D.
has been notified by the U6C to have complied with the process prescribed by the
Commission for the award of Ph.D, in respect of either course-work or evaluatfpn or
both, as the case may be.

(xili) Assistant Librarian/ College Librarian and others in higher library positions <n
service who have not yet enrolled for Ph.D. shall therefore derive the benelFjt of, fhree
non-eompounded increments on award of Ph.D^ whrte in sei-vice only if such enrolment is
with a university which complies with the entire process, including that of enrolment as
prescribed by the UGC.
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(xiv) Two non-com pounded advance increments shall be admissible for Assistant
Librarian/ College Librarian with M. Phil degree in Library Science at the entry level.
Assistant Librarian/ College Librarian and those in higher positions acqutring M.13hil
degree in Library Science at any time during the course of their service, shai) be entitled
to one advance increment,

(xv) Five non-compounded advance increments shall be admissible to Assistant
Director of Physical Education/ College Director of Physical Education who are recruited
at entry level with Ph. D. degree in the discipline of Physical Education from a university
complying with the process prescribed by the UGC in respect of enrolment, course-work
and evaluation process for the award of Ph.D. in Physical Education.

(xvi) Persons in posts of Assistant Director of Physical Education/ College DPE or higher
positions acquiring the degree of Ph. D in the discipline of Physical Education, &t any tiine
while in service from a university complying with the process prescribed by the UGC in
respect of enrolment, course-work and evaluation shall be entitled to three non-
compounded advance increments.

(^xvji} However, persons in posts of Assistant Direcitor of PhysiGal Edueation/ College
DPE or higher positions who have been awarded Ph. D. in Physical Education at the time
of coming into force of this Scheme or having been enrolled for Ph.D. in Physical
Education have already undergone course-work, if any, @s well as evatu&Uon, and only
notification in regard to the award of Ph.D. is awaited, shall also be entitled to the award
of three non-compounded increments even if the univereity awarding such Ph.D. has not
yet been notified by the UGC as having complied with the process prescribed by the
Commission.

(xviii) In respect of every other case of persons in the posts of Assistant Director of
Physical Education/ College DPE or higher positions who are already enrolled for Ph. D. in
Physical Education shall avail the benefit of three non-compounded incrfiments only if
the university awarding the Ph. D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph. D, in respect of either
course-work or evaluation or both, as the case may be.

(xix) Assistant Director of Physical Education/ College DPE and others in higher
Physical Education positions in service who have not yet enrolled for Ph.O. shall
therefore derive the benefit of three non-compounded increments on award of Ph. D,
while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

(xx) Two non-compounded advance increments shati be admissible for Assistant
Director of Physlcai Education/ College DPE with M. Phil degree iri Physicat Education at
the entry level. Assistant Director of Physica'l Education/ Gollege DPE and those In higher
positions acquiring M,Phil degree in Physical Education at any time during the course of
their service, shall be entitled to one advance increment.

(xxi) Not withstanding anything in the foregoing clauses, those who have already
availed the benefits of advance increments for possessing Ph. D. / M. Phil, at the entry
level under the earlier scheme shall not be entitled to the benefit of advance increments
under this Scheme.

(xxii) For posts at the entry level where no such advance increments were admissible
for possessirtg Ph.D/ M. Phil. under the earlier scheme, the benefit of five advance
increments for possessing Ph. D./ M. Phil. shall be avaitable to only those appointments
which have been made on or after the coming into force of this Scheme.
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(xxiii) Teachers, Ubrary and Physical Education cadres who have already availed the
benefits of increments as per existing policy for acquiring Ph. D. /M. Phil while in service,
would not be entitled to benefits under this Scheme.

8. Other terms and conditions;

(a) Increments:

(. ) Each annual increment shall be equivalent to 3% of the sum total of pay in the
relevant Pay Band and theAGP as applicable for the stage in the Pay Band.

(ii) Each advance increment shall :a)so be at the rate of 3% of the sum total of pay in
the relevant Pay Band and the AGP as applicable and shall be non-compoundable.

(lii) The number of additional incremefit(s) on placement at each higher stage of AGP
shall be ?s per the existing scheme of jo.cf%ment on. promotion from lower Pay Scale to
higher Pay Scale; however, in ylew of the i^nsiderabte raise in effective pay between the
two Pay Bands, there shall be no additional Increment on movement from the Pey Band
of Rs. 15600-39100 to the Pay Band of Rs. 37400-67000.

<iv) All issues relating to grant of advance increments to teachers engaged in
engineering/ technical courses in the university system shall be subject to
recommendations of the Committee se^sratj&ly constituted by the Central Government
for pay review of teachers in technical edujcation.

(b) Pay 'fixation formula':

The pay 'fixation formula' recomtnended by 6^ Central Pay CommlssiQn as
accepted by the Central Government shall be adopted for teachers and equivalent
positions in the Library and Physical Education Cadres.

(c) Allowances:

(i) Allowances such as Leave Travel Concession, Special CQmpensator/ Allowances,
Children's Education AlJowance, Transport Allpwance, House Rent Allowance, Deputation
Allowance, Travelling Allowance, De?rnes. s AiiQwance, area i3ta!?ed Spec|al Compensatory
Allowance etc. as applicable to teachers and Library and Physical Education Cadres, shall
be at par with those accepted by the Central Government for Central Government
employees on the recommendations of 6th Central Pay Commission gnd shall be
applicable from 1.09. 2008.

(if) For teachers and equivalent positions In Library and Physical Education cadres In
UGC maintained univerBities/colleges and Institutions deemed to be universities, the
rates of aljowances as appticeible to Centrai Government Group 'A' employees shall be
adopted.

(iii) Teachers and equivalent positions in Library and Physical Education cadres, in
UGC maintained universjtles/cotle.ges and Institutions deemed to fae universities, with
visual, orthopedic hearing or other disabilities under the provisions of 'Persons with
Disabilities (Protection of Rights, Equal Opportunities and Full Participation) Act, 1995'

.
shall be entitled to twice the normal rate of transport allowance as accepted fey the
'Central Government on the recommendations- of 6th CPC for Central Government
Employees with disabilities.
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(d) Study Leave:

(i) University Grants Commission shall revise its guidelines in respect of granting
study leave with pay for acquiring M. Phil etc, and Ph.D. in the relevant discipline while
in service by relaxing the number of years to be put in after entry white keeping in mind
the availability of vacant positions for teachers and other cadres in colleges and
universities, so that a teacher and other cadres entering service without Ph.D. or M. Phil.
or higher qualification could be encouraged to acquire these qualifications in the relevant
disciplines at the earliest rather than at a later stage of the career.

(e) Research Promotion Grant;

(i) University Grants Commission shall prescribe a scheme with appropriate
guidelines for providing by way of appropriate 'start up grants' to teachers and other
cadres taking up research in all disciplines mduding basic science research as
recommended by 'Prof. M. M. Sharma Committee on Strengthening of Sasic Science
Research' and suitably adopted for research in social sciences/humanities and other
disciplines by the UGC.

(f) Age of Superannuation;

(i) In order to meet the situation arising out of shortage of teachers in universities
and other teaching institutions and the consequent vacant positions therein, the age of
superannuation for teachers in Central Educational Institutions has already been
enhanced to sixty five years, vide the Department of Higher Education letter No.F.No. l-
19/2006-U.II dated 23. 3. 2007, for those involved in class room teaching in order to
attract eligible persons to the teaching career and to retain teachers in service for a
longer period. Consequent on upward revision of the age of superannuation of teachers,
the Central Government has already authorized the Central Universities, vide
Department of Higher Education D. O. letter No. F. l-24/2006-Desk(U) dated 30. 3, 2007 to
enhance the age of superannuation of Vice- Cencetlors of Central Universities from 65
years to 70 years, subject to amendments in the respective statutes, with tKe approval
of the competent authority ( Visitor In the case of Central Universities).

(ii) Subject to availability of vacant positions and fitness, teachers shall also be re-
employed on contract appointment beyond the age of sixty five years up to the age of
seventy years. Re-employment beyond the age of superannuation shaH, however, be
dorie selectively, for a limited period of 3 years in the first instance and then for another
further period of 2 years purely on the basis of merit, experience, area of specialization
and peer group review and only against available vacant positions without affecting
selection or promotion prospects of eligible teachers.

(ii) Whereas the enhancement of the age of superannuation for teachers engaged in
class room teaching is intended to attract eligible persons to a career in teaGhing and to
meet the shortage of teachers by retaining teachers in service for a longer period, and
whereas there is no shortage in the categories of Librarians and Directors of Physical
Education, the increase in the age of superannuation from the present sixty two years
shall not be available to the categories of Librarians and Difectors of Physical Education-

(g) Pension:

(i) For teachers and other cadres in UGC maintained Institutions in receipt of
pension, the Central Government rules for pension and gratuity as applicable to Central
Government employees shall be applicable. Recommendations of Sixth Central Pay
Commission in respect of pension for Central Government employees, including eligibility
for full pension i.e. 50% of average pay or last pay drawn whichever is higher after 20
years of qualifying service, shall be adopted for only those teachers and other cadres
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who are already on pension In Central Universities/ coileges and other institutions
deemed to be universities coming under the purview of the UGC :

(H) In view of the new pension schema effective from 1. 1.2004, no new cases of
conversion to pension scheme shall be allowed.

(ft) Family Pension;

<i) Family Pension fadlities 95 approy@d. bx, the Central Governflient in respect of
Central Government Employees on the reGOpime. ndatjons of Sixth CPCshall be avaifeble
to teachers and other cadres in Central Universities and other UGC maintained
institutions who are eligible for such Pension at present.

(i) Aclditional Quantum of Pension to senior pensioners;

(1) The facjlfty of additional quantMm. of pension accepted by the Central Government
on the recommendation of 6th CPC for senior pensioners of the Central Govemmerit shall
be extended to p.ersons who are or wfife in teaching and other cadres on attelning the
age of eighty years if they are already in pension scheme in Central Universities' and
other UGC maintained institutions.

0) Gratuity and Encashment of Lieayp: Facilities of gratuity and encashment of
leave accepted by the Central Govem.ment on the recommendation of 6th CPC for Centrai
Government employees Shall be extended, tp teachers and other cadres in Central
Universities and other UGC maintained instituttons.

(k) E^-Gratla Compensation: Families of teachers and other cadres who die in
performance of their bona fide duties shall be compensated in the same manner as
similarly placed families of Central Government Employees.

0) Provident Fund:

(15 In view of the present policy in regard to Contributory Provident Fund, the status
quo shall continue.

(m) Consultancy Assignments;

(i) University Grants Commission shall work out a suitable .model, for which the
models of revenue sharing between institutions and consuttant-teachers prevajling In .the
Indian Institutes of Technology, Indian Institutes of Management and other institutions
may be taken into consideration.

(n) Anomalje^ of the last PRC:

(i) Anomalies and unimplemented recommendations of tfte last Pay Review
Committee, if any, shall be examined by the University Grants Commission in
consultation with the Ministry of Human Resource Development.

(o) Other recotnmcndattonss of PRC and UGC:

(i) Recommendations made by the Pay Review Committee and the UGC in regard to
the various selection processes, service and working ciondjtions, training/ refresher
courses etc, shall be considered appropriately by Unjvereity Grants Commission With the
approval of the Central Government, wherever required, or under the Commission's
Regulations In accordance with the provisions of the University Grants Commission Act.
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(p) Applicability of the Scheme;

(i) This Scheme shall be applicable to teachers and other equivalent cadres of
Library and Physical Education in ai! the Central Universities and Colleges there-under
and the Institutions Deemed to be Universities whose maintenance expenditure is met
by the UGC. The implementation of the revised scales shall be subject to the .acceptance
of all the conditions mentioned in this letter as well as Regulations to be framed by the
UGC in this behalf. Universities implementing this Scheme shall be advised by the UGC
to amend their relevant statutes and ordinances in line with the UGC Regulations within
three months from the date of issue of this letter.

(ii) This Scheme does not extend to the cadres of Registrar, Finance Officer and
Controller of Examinations for which a separate Scheme is being issued separately.

(iii) This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonstrators. Pay and Grade Pay of the said categories of employees stiall be fixed in
the appropriate Pay Bands relative to their existing Pay in each univensity/ jnstttutlon
corresponding to such fixation in respect of Central Government empioyees as approved
by the Central Government on the basis of the recommendations of 6th Central Pay
Commission.

(iv) This Scheme does not extend to the posts of professionals like System Anaiysts,
Senior Analysts, Research Officers etc. who shall be treated at par with similarly qualified
personnel in research/ sdentiOc organizations of the Central Government,

(v) This Scheme may be extended to universities. Colleges and other higher
educational institutions coming under the purview of State legislatures, provWed State
Governments wish to adopt and Implemesnt the Scheme subject to the following terms
and conditions:

(a) Financial assistance from the Central Government to State Governhients opting to
revise pay scales of teachers and other equivalent cadre covered under the Scheme shall
be limited to the extent of 80% (eighty percent) of the additional expenditure involved in
the implementation of the revision,

(b) The State Government opting for revision of pay shall meet the'remaining 20%
(twenty percent} of the additional expenditure from its own sources.

(c) Financial assistance referred to in sub-clause (a) above shall be provided for the
period from 1. 01. 2006 to 31. 03. 2010.

(d) The entire liability on account of revision of pay scales etc. of university and
coitege teachers shall be taken over by the State Government opting fof revision of pay
scales with effect from 1. 04. 2010.

(e) Financial assistance from the Central Government shall be restriGted to revision of
pay scales in respect of only those posts which were in existence and had been fitted up
as on 1. 01. 2006.

(f) State Governments, taking into consideration other local conditions, may also
, decide in their discretion, to introduce scales of pay higher than those mentioned in this
Scheme, and may give effect to the revised bands/ scales of pay from a date on or after
1, 01. 2006; however, in such Cases, the details of modiFications proposed shall be
furnished to the Central Government and Central assistance shaft be restricted to the Pay
Bands as approved by the Central Government and not to any higher scale of pay fixed
by the State Government(s).
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(Q) Payfnent of Central assistance for jniplementing this Scheme is also subject to the
condition that the entire Scheme of revision of pay scales, together with all the
conditions to be laid down by the UGC. by Way;©f Reigulatiofis. and other guidelines shail
be implemented t>y Stete Governniente and .Universities and Colleges coming under their
jurisdiction as a composite scheme wi^ou't an^ modjfltation excepit In reQard to the date
of implenientation and scales of pay tnentioned herein above.

..i-I . '

9. Date of Implementation of revised pay and allowance and payment of
arrears:

(1) The revised Pay and revised rates of Dearness Ailowence under this Scheme shall
be effective from 1,01.2006. The revised rates of all other applicable aliowances such as
ffbyse Rent Allowance, Transport AHowance, Children Education Allowance etc. and the
non-compounded advance increments shall take effect from 1.09. 2008,

(il) Payment of arrears up to 40% of the total arrears shall be made during the
current financial year i.e. 2008-09, after deduction of admissible income tax.

(lii) An undertaking shall be taken from every beneficiary under this Scheme to the
effect that any excess payment made on account of incorrect fixation of pay in the
revised Pay Bands or grant of inappropriate Pay Band/ Academic Grade Pay or any other
excess payment made shall be adjusted against the future payments due or otherwise to
the beneficiary in the same manner as provided In this Ministry's O. M. No. F. 23-7/2008-
IFD dated 23. 10. 2008., read with Ministry of Finance (Department of Expenditure)
O.M. No. F. l-l/2008-IC dated 30.8. 2008.

10, The revised Pay in the relevant Pay Band and the Academic Grade Pay together
with the applicable allowances including arrears of salary as mentioned above shall be
paid to alt eligible beneficiaries under this Scheme pending issue of Reguiations by the
UGC.

11. This Scheme is subject to the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide OM No. 7-23/2008-E. III dated 30. 09. 2008.

12. , Anomalies, if any, in the implementation of this Scheme may be brought to the
notice of the Department of Higher Education, Ministry of Human Resource
Development, for darification/decision of the Central Government.

Yours faithfully,

(R. Chakravarty)
Deputy Secretary to the Government of India

Copy to:

1. Vice Chancellors of alt Central Universities/ Institutions Deemed to be Universities
fully ftjnded by the Central Government.

Prindpal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi

Secretary (Coordination), Cabinet Secretariat, Rashtrspatl Bhavan, New Delhi

Secretary, Department of Expenditure, North Block, New Delhi:

Secretary, Department of Personnel & Training, North Block, New Delhi

Secretary, Department of Agriculture Research and Education, Krishi Bhavan,

2.

*3.

4.

5.

6.
New Delhi.
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7. Secretary, Ministry of Health and Family Welfare (Medical Educatipn)^ Ninnan
Bhavan, New Delhi.

8. Member Secretary, All India Council for Technical Education, New OelN

9. Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publlcayon on the
website of the Ministry, hosted by the National Informatics Centre.

u^
(A. Chakravarty)

Deputy Secretary to the GoverriTnpnt of India
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ANNEXURE-51. 11 ii

No.F.3-l/2009-U.I
Government of India

Ministry of Human Resource Development
(Department of Higher Education)

To

New Delhi, the 4th June, 2009

The Secretary,
University Grants Commission,
Bahadur Shah ZafarMarg,
New Delhi 110002.

(Kind Attn: Dr<R.K. Chauhan, Secretary)

Sub *ect: Scheme of revision. of pay of teachers and equivalent cadres in
universities and colleges and as also for the posts of Registrar,
Deputy Registrar, etc.

Sir,

I am directed to invite your attention to this Ministry's letter No. 1-32/2006-
U.IIAJJ(i) and No. l-32/2006-U. II/U.I(ii), dated the 31st December, 2008 as also
your D.O. letter No. F. 1-2/2009 (EC) dated the 27th January, 2009, on the above
subject and to forward herewith authenticated Fitment Tables (Table No. } to 9)
for fixation of pay of the existmg incumbents, who were in position as on
1. 1.2006, in various categories of posts as indicated in the Tables, for appropriate
fiction at your end,

Yours faithfully,

1
[R. Chakr arty]

Deputy Secretary to the Government of India


