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Annexure - A: Guidelines for Settin u the COEs

(iv) Maximum 15% of the capital cost may be shared by the Institute. Out of
which. Institute must be able to share at least 25% from its IRG/Corpus
directly. For the remaining 75% amount. Institute may apply for the HEFA
loan.

(v) After approval of the FC/BoG concerned, the Institute shall submit the
proposal to MHRD along with all the documents required as per the HEFA
guidelines.

(vi) As per the Window-1 of the HEFA/ Institute will need to pay the principle
portion. For servicing the interest part, funds shall be asked from MHRD in
OH-31 after sanction of the loan from HEFA.

(vii) Once the loan is sanctioned by the HEFA, then only the MoU must be signed
with the Agency. Liabilities of the Institute and the Agency may be clearly
spelt out in the MoU along with the benefits likely to accrue to both the
parties.

(viii) The equipment(s) installed in the CoE shall be the Assets of the NIT.

7. Funding for the Operating Cost and AMC:

(i) There shall be minimum 3 years warranty on the equipment to be supplied
by Agency for setting up the CoE. The cost for maintenance of hardware &
software need to be borne fully by the Agency for first three years.

(ii) The Agency setting up the CoE shall operate and maintain it for initial 3 years
at its own cost. During last one year, it shall also provide assistance to train
the staff of NIT concerned.

(iii) Repair and Maintenance Cost or the AMC charges, which will be effective
after initial period of three years, needs to be declared by the Agency while
signing of the MoU.

8. Possibility of revenue generation using equipment of the CoE and its utilization
(i) During initial three years, revenue generation strategies utilizing the facilities

of CoE must be put in place so as to generate the enough revenue w. e. f. 4th
year at least equal to the operational expenses and the AMC charges.
Various avenues of revenue generation like Imparting Skill Development
Training, Industrial Research etc. may be explored.

(ii) Mobilization of the students for the Training purpose will be the joint
responsibility of the company and the NIT concerned for the initial three
years. During initial three years, in order to put the system of skill training in
place, revenue generated from the training may be shared between the
Institute and the Agency. Starting from the 4th Year, Agency shall be paid only
the AMC charges as per the agreed rates in the MoU and the revenue earned
shall be the income of the Institute only.
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Annexure - B: Bill of Material BOM

1. NX Academic Perpetual License Core+CAD
2. NX Academic Perpetual License CAE+CAM
3. Teamcenter Unified Academic Perpetual Ucense
4. Geolus Academic Perpetual License
5. Tecnomatix Manufacturing Acad Perpetual License
6. Tecnomatix Robcad Academic Perpetual License

J^ Femap with NX Nastran: Basic Educational License
8. Fibersim for NX Perpetual Academic Bundle
9. Solid Edge University Edition Perpetual
10. Syncrofit for NX Perpetual Academic Bundle
11. SDE for NX Perpetual Academic Bundle
12. OEV Academic Bundle (VS) Perpetual License
13. 1 PreactorAPS Teaching Pack

14. Simcenter 3D Academic Bundle
15. STAR CCM + Academic Pack
16. SimcenterAmesim Academic Bundle
17. TL Academic Bundle
18. NX Nastran Academic Bundle
19. Test Bed Setup - Automotive

^.^

20. S7 1200 PLC with HMI (6 xSts'Package)'
21. 87 1500 PLC with HMI (1 kit Package)
"' ̂ ^seT portal sima"c Mana»er v13- 12 "^' W P°rt. l WlnCC

: 30
30
30
30
30
30
1

30
30
36
30
30
30

15
20
15
15
15
1

1

.i
1

^^. pt^
% ^^^ ~^^ ̂ J.^

^

s

^
^

^\

^<-. s^y^?^

^^

3̂
11

^y

/^

t \

_^. ^.- -
ifer

""S^ss"



-109-

Annexure - B: Bill of Material BOM

23. Mechatronics Training kit consisting of:
: MMS (Mechatronics Modular System ) consisting of:

Feeder Station, Inspection Station, Buffer Station, Processing Station,
Sorting Station , Silent Compressor, Tool kit, SIMATIC S7-1200 PLC with
Analogue Input, TIA Portal Simatic Manager Version-13 ( basic) License

4 Work Bench (with Tool Box, Compressor) with S7-1200 PLCand TIA
Portal Simatic Manager Version-13 (basic. ) License

24. SINAMICS G120 for 3 AC 400V Standard drives (1 kit Package)
25. DC Drive - 6RA80

26. Demo case for L V Switchgear set (Multiple items) Consisting of:
Star-Delta Starter training kit
Soft starter training kit
Type 2 Coordination training kit
ACB 3WL
MCCB training kit
Type II Coordination Training kit

27. Demo case for L V Motor set (Multiple items)
28. SIMOCODE
29. PAC METER

^O. i Energy Savings Training Kit

5

2

1

2

6

2

31. PCS 7 Trainer Package - 6 Licenses

32. Simatic PCS-7 - AUTOMATION SYSTEM
33. Process Instrumentation (Multiple tnstmments)

1

2

1

34. Siemens Sinumerik828D - Milling Controller
35. Siemens Sinumerik 828D - Tyrning Controller
36. Siemens Sinumerik 840D-SL CNC Training Rack
37; Siemens Sinutrain Licenses

2

2

1

18

38. CNC Turning Centre - With Force & Vibration nsors 1
39. 5 Axes CNC Vertical Milling Machine - With Force & Vibration Sensors 1
40. Tooting package for the machines (1 Set for each Machine) 1 Set
41. Stabilizers for the machines 1

f
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Annexure - B: Bill of Material BOM

42.: Robotics Pick and Place Cell
43. Robotic Spot Welding Cell
44. Robotic Pulse MIG Welding Cell
45. Robotic Pulse TIG Welding Cell
46. Tool Set for Standard and Safety

fr ; ..f

. J.(:^
^J"A3-*L-lt'-A47. 2EISS 3D CMC measuring machTne model;

ZEISS DuraMax RT 5/5/5 CNC
Measuring range X=500mm, Y=500mm, 2=500mm

48. Stand DuraMax
49: Opt. Temp Sensing, DuraMax, In Stand

Automatically temperature registration unit within 2
work piece sensors (magnetically)

50. Rotary Table for DuraMax 5/5/5

DuraMax5/5/5 CMM for the me^^ement of rotationally symmetrical
components such as shafts, bearing rings: gears"but<a;so"smar

inc!udesRT'RB:10'2 rotary tabte. ^h max. 9 kg payload (for details
see technical data sheet of the CMM)
Only available for DuraMax 5/5/5 with Zeiss machine base

51. Three jaw chuck kit for THETA RT for Dur ~ ~~~"

^s^syD uraMax RT'locl calibraum 8^

52. Stylus system kit M3 XXT TL3, knurled st
star stylus kit VAST XXT TL3, Randel-stylus, 6 pcs.

53. stylus system kit M3 XXT TL3 gear with r
GEAR RT Accessories Kit for VAST XXT TL3

54' ?^R PRO involute Basis Dgl Lie
GEAR PRO involute Base Dongle license

55. GEAR PRO inv Advanced Dgl Lie
GEAR PRO involute Advanced PC license

56. GEAR PRO bevel Base Dgl Lie
GEAR PRO bevel Base Dongle license

57. GEAR PRO bevel Advanced Dgl Lie
GEAR PRO bevel Advanced Dongle License

1

1

1

1

f

1

1

1

1
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Annexure-B: Bill of Material BOM

58. ZEISS 3P CNC measuring machine model:
ZEISS DuraMax RT 5/5/5 CNC
Measuring range X=500mm, Y=500mm, Z=500mm

59. COMET L3D 2 Base 5M
- sensor head with 5M camera and projector unit
- colinSD Base with USB dangle
-100 and 250 FOVs (Field-Of-Views) included

60. ZEISS Rotary 100/400 complete
ZEISS COMET Rotary 100/400 incl. PeliCase
Rotary table for atomized positioning of objects.

61. COMET tripod including, rotary head
62;; Notebook 17 inch English

1

1

'1
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Annexure-. C.-Man owerQe *o mentforCoE

r. '!:-:''^.. ,;. .. -. .;

 .
- $^i,

1

2

3

Centre Manager
Senior Trainers
Trainers

Student Coordinator

1

5

6

1

ntre Manager

Senior Trainers

Trainers

Student
Coordinator

People ManagerrTent,
training, project
management

Good written & oral
communication, domain
expertise, flair for
teaching & conversant
with engineering
software

Good written & oral
communication, domain
expertise, flair for
teaching & conversant
relevant domains

Student Counselling,
enrolment, coordination.
assist Centre Manager in
management reporting

Graduate / Post
graduate in

engineering

Graduate / Post
graduate in

engineering

Diploma/
Graduate in
engineering

Graduate in
Science or
Management

6 to 8 years of
experience2 to 3
years' experience in
project & operations
Management

3-4 years of
industry experience

1 year training
experience

2-3 years of
industry experience

1 year training
experience

2 -. 3 years of
experience
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Annexure - D: AMC Char es from 4th Year for CoE

1

2

3

4

5

6

7

8

9

10

11

12

Design & Validation Lab

Advance Manufacturing Lab

Test & Optimization Lab - Software

Test & Optimization Lab - Hardware

Automation Lab

Electrical/ Energy Saving Lab

Mechatronic Lab

Process Instrumentation Lab

MCMT (808D Turn & Mill, 840 Dsl, Sinutrain)

CNC - Lathe, 5 (3+2) Axis VMC & Sensors (Vibration &

Force)

Robotics (Material Handling, Pulse MIG, Pulse TIG &
SPOT Welding)
Metrology Lab
- Dura Max RT with Gear Measurement

-3D Scanner

60, 79. 503

5, 97, 434-
3, 00, 000

7, 00, 000

3, 00, 000

4, 00, 000

5, 00,000

3, 20,000

NOTE: The Annual Maintenance Charge (AMC) from the 4th year onwards has been
calculated as of March 2019 and the prices may vary at the time of renewal of
maintenance.
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^s^^^^^^^^
manner hereinafter mentioned hereinabove.""'"6'"{" rrlvale Llmlted have executed in
SIGNED ON BEHALF OF

National Institute of Technology
Kurukshetra.

Name: SATISH KUMAR

Signature: z%^iT-.
Designation: DIRECTOR

Director
Na^^l^titute_of Technoiogy

KURUKSHETRA. 136Tl9"

CoreEL Technologies (I) Pvt. Ltd.
Ltd.

Name: VISHWANATH PA UR

^

Signature:

.

^ ^^
a> .

. galore ?
-i . 6;-o. ^
'<^ .. 0s''

'-(r

Designation: MANAGING DIRECTOR

/
.&'

<iL

Siemen ^ ustrySoftty ? i,
Pvt. Ltd. ^ ^

^s^"
Name.-MATHE QMAS

^
Signatur . <^'

Designation: COUNTRY SALES LEADRE

^
^̂ >a) P^

"^

Sieme ndustrysoft ^ (India) Pvt.

/?0{/7sus
^

Name : SRI

^

RAMANIAM

Signatur .

Designation: CHIEF FINANCIAL OFFICER

Witness

Name: SURINDER DESWAL

Signature:

Design9tion: REGISTRAR, NIT KKR
REGISTRAR I/C.
National InsfiSute ofTechnol^y, Kurukshefra

, KURUKSHETRA-136119

Witness

Name : BRAHMJEETSIN6H

Signature: R.U^v\f^
^a. o^. iS

Designation: DEAN (R&c), NIT KK8
Dean (Research & Consultancy)
National Institute of Technology
Kurukshetra-136119.
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NIT Kurukshetra

BoG 50. 13 To note the status of Atal Incubation Centre (AIC) at NIT
Kurukshetra and to approve the revised drafts ofAoA and MoA
in accordance with the directions of the Registrar of
Companies, Ministry of Corporate Affairs.

The proposal to set up the Atal Incubation Centre was placed

before the Board in its 47th meeting held on 09. 01. 2019. The Board decided as

under:

"A presentation for the establishment of the Atal Incubation Center
(AIC) at National Institute of Technology Kurukshetra was made by
Dr. Brahmjit Singh, Dean, Research and Consultancy before the
Board. The Board approved the proposal in principle for the
establishment ofAtal Incubation Centre in the Institute. However,
the Board further decided that consequent developments in this
regard be apprised the Board in its subsequent meetings.
Further, the Board confirmed the minutes of this item".

The drafts of Article of Association (AoA) and Memorandum of
Association (MoA) for the incorporation of Special Purpose Vehicle
(SPV) Section -8 Company to be submitted with the Registrar of
Companies, Ministry of Corporate Affairs, N. Delhi for setting up the
AIC- NIT Kurukshetra were placed before the Board for
consideration and approval in its 49th meeting held on 01 .03. 2019.

The Board decided as under:

"The Board granted approval of draft Articles of Association (AoA)
and Memorandum of Association (MoA) for the registration ofAtal
Incubation Centre (AIC)-NIT Kurukshetra at National institute of
Technology Kurukshetra from office of the Registrar of Companies,
Ministry of Corporate Affairs N. Delhi. The Board further decided
that consequent developments in this regard be apprised to the
Board in its subsequent meetings".

In view of the above decisions of the Board, the Institute has taken

the following actions in regard to the establishment of the Atal Incubation Centre

at NIT Kurukshetra:

1. The sen/ices of the firm- M/s. SKDS Associates, Delhi were hired for the
incorporation of the SPV- Section 8 Company under the Company Act
2013 for the AIC.

2. The name of the SPV was approved by the Registrar of Companies,
Ministry of Corporate Affairs as "AIC-NIT Kurukshetra Foundation".

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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NIT Kurukshetra

3. A per directions received from the Registrar of Companies, Ministry of
Corporate Affairs, New Delhi, Clause 31 (i) (a) & (b) ofAoA related to the
remuneration of the directors were deleted from the draft AoA. In the draft

MoA, only main objects clause was retained deleting auxiliary objects
Clause (B) related to furtherance of the objects. Revised MoA and AoA
documents are enclosed as Annexure - 50. 13 i from a es

117 to 131 herewith for your consideration and approval.

4. AIC-NIT Kurukshetra Foundation" was incorporated on Seventh day of
May 2019 under the Companies Act 2013(18 of 201 3). PAN and TAN were
also issued for the Company with the First Directors of the Company as
follows:

Mr. Surinder Deswal
Mr. Brahmjit Singh

(Certificate of incorporation enclosed as jAnnexure ' 50. 13 ii on a e

132 .

5. M/s. SKDS Associates has been identified as the auditor for the "AIC-NIT
Kurukshetra Foundation" for the financial year 2019-20 under the
intimation to NITI Aayog.

The Board may note the actions taken / progress made by the

Institute and approve the revised drafis ofAoA and MoA in accordance with the

directions of the Registrar of Companies, Ministry of Corporate Affairs.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE-50. 13 i

(THE COMPANIES ACT, 2013}

MEMORANDUM OF ASSOGIATTON

Qf

AIC - NIT KUtm^tETRA yOUNDATIQ^

(CONPANY UMrTE0SY'6llJ^]M^TEEA3Sfi^NO^^

I. The Name of the Company .m AIC-NIT XU^KNCETRA I?OlJNE)ATl6N;
U. %@ ̂iegistered Offiee ©f&@ Goffipany will be giteated m she state of H^yana.
Ill, %e;©i|@2t§ fer" iueli -fee Cy38i|aa^ K -established are:;

:^/::1 . -^ ^^ 'm liw" m 'WE', ©p&^y^. ̂ , 'IIF^

1-, ̂ ^^<^a^^ewtop^d advise tq±^ m research,
vali^NtQn of SasNesg,; eoma&ejccializati^h of. i@v%ti»e feseardia^id tecfa-[olo. @i<

: ftA,. N?s®^S..J?"aSî ?' ^.^^^1% tihe 'SQ^eil ;^d|6g3 6eR©»is .:-to ̂ j%§prw@-feeiT
^'^|1|^;-|^l;. ^^^^S©^Ll l^|^B|s'i"^^'. lefiit^lQ^^&M-. jtesai. gss. ''

te^^^yy ac^ i»teetttt^^^^^£f@ 9n^re

3. . '^^Q^e-'ssf^ys&^te^esyss^BS; E@R^ S/-
'^^tesQ'!s^t^s:.. fs0'^s^^, '-^^8^^ . and-

3;&'a!ft»n.̂ 1''-^BV^;.^s3&*,.^ria; ''?i*.£ie;t.4*iiMd.-.^' '?^st^yaf£i^:t.;

l/^' ^JJ
^^^^.^1 .^'.-:-^^'^^^^^-^'1-'''^^^":^^^^'^^C^" '-
t%iiiigg| i|^;a|^gg^^|»^A^-^^

r't '

 

S.

- <:",-:;y-;... ;< -...-.:" . .. -;.,......-: ;. '-^-",/', .."«;K' .'... :,. ",. "..... "..:"\. . -..

:A.. ^.'^^y4.^^':^e^i -^^i||^g^^i^a^I^l^yi^g^^^^^ ,, ^i^'

ia^ggli^. ̂ @^:^a^i^^e^ ^.. tS|%| ^^^e3& ̂ ^c||c^^ Jfi(|^^ ':^H^I
-N^^:®a)ffiH^||^..ffi^^t^i!^fa^,^^g^;i^ .
^xS 'i^Saile^s ;p«a' E^|iaelteg ®ii!%S^ia^yp^^^l^;.^te<^^

U5^
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5, To provid.® and engage in such .acti\'ities to make the Qrgahization an.d the
en.trepren£utia:I ventures scalable and self-sustainable/ including thFOUgh raising
appropriate -and all iorms. of caprtal and; financial assistance m compliance with
applicable laws and providing and creating nfiw fes^Urces fhrough building a
cQmmumty. of advisors and well-wishers in India and abroad.

. IV; 1^ <^ects^^e Ci^pany. s^II e^ten^ to fhe whole QflnclM..

V. I. 'The|heor &. ^nd- property 6f:t^'CQi:^@ny,. \iv^ be
a^db^^elriy fw :tN pT^reoti'OR^'&fejeCts as'.sef foi-tb m! tNs K^emdran, (iu;m^

. '2> No po?rfi:on, of. ttie mdaipe eia-. j|tiEOpeKfy ;af<^esaid. s]-(?i3i-;tee p^id::'or ttansfen-ed,
.. ^irecfly or u-tdirectiy'fey/w^ (rf;®wi|^£[,:l3Cma& of .QtNr^se. 'by ^y'<3f i)rQfit/

; to ̂ i^igi^'^fa^^any'. la^^ og-'to
^ an^3^o^%^:crf^iil'oi't®:' . ^'" '. ^. ".. [ ':. :. :- . '', '. . '... Y ';;i'; . ''... /;"', : .''. . '. ::. '

S; l^cepf w  jfee gT©vi©M&.appr^'al ^  e ®©^^oi'©iFect^'§/no wEmmerstictn
or .©l$i^.b!^.e:f3t' in nion^ giw®|i^ ̂ .QsErapja^y^ ^

, orf ̂ ':na@3^te!^;'wKd^;.0^^ di;-tfae ̂ Qia^&y. -of :^sa^^it^t:
. ^|?ayi ni@;ilt^o'f . 0yit efppsfe ©^ei'ii^. reaj s^?^^ em iCEy@ney

.;j ten^orr@8^9 ;^tf^3Fi^rr®t^ .'' . ::. :- .

'fee &^f!^s^&d 15©, a^ :dSe@:aa?i^ '.^ig ;Co%)^a^ w&K'h ^.<^H;|Li3¥^Agdi|;>y.sslait^
er.

ii,. ^.;NcAfei^/tti; ̂ fcis d|aiase^i^3il ̂ i-estea^;^e^ pap t^nt, J6y '1ffte':£2o!a^am^ in .'^oed'
^ ':^^A: ^^tsonayie' T^miaa^^ . faa-".a3'rv, of' ife;^&:^' ^^ry%^ '1^'%^'

.^Rie33 fe@r^i or . W <^sr .yeigtm:'|3$Qt:NNg^' i^lnaNs^ :®i;. r^lwrn. ' ^ '^@Evie@»

.^, ' CM^S^; a^'^^ .^^Bi^^^ ' !^. ;^|>^E S"' .fc:W@d'^y'- ̂ &, ^^^^

'%[. :'|^;;aPfeg]N^i N^ 'tee N^^'M 'tN^'MN^^ ^ ̂ ;te8Qeigi^c>i|trm!fo^Q .
.ii<Vt^^ i£||.'^s©^9iitpn :;@f. ti|te .!?3©ffitp%t'i^' li^iiitsL^te'fQE ̂ a© ;^Fi@;.̂ g|,^, iti, &fc^,,

a;&dl;Nd@s^:'^  ^1| ^N; |ta,t;fe@ert ̂ i'^|gitly. ;^j^^j|^.^
:^"^ :::'. . - ' . .. '. '': . :.....''' . '.. '. '. '^--'.'' - . ^.. ^. ^... , . -,:^ .... .^

..^ s^^^ty^]l@i||s^<3fCe^
'SS. T^as'y&Qa, :'-. ': .... ^ . '..., '... :. '.. :. ":.,.. : .. /'::'-.. '[. '. - ::. . :...... }:.. " '.. :.

'Vlt. ;. ^te'''Ty^N||y;'0f.. ^ ;1^^ . isr^ai^; if ̂any, ;ite.;
^t@ i@t;i^tei36©®.:'^tyen; &^ ''fb@^:: ;g'r©ry. i»emfe@F^ ^f 'tfie'. compQiay . m^elcy^-'io.

^JNs
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(i) to the assets of the Company in the. -event of its being wound dp wj-tiie he is
a member; or within one year;after .he ceases to be a Member for paym.ent
of the debts and liabilities of the Corapany as may have been contracted
before he ceases to be a .m. emibCT; and

(ii) to, the costs, charges and expenses, of winding; .Up and for adj'ustm. en.t of fee
rights of contributories'amongst Si.eroselves' syci-i amouttt QS' may be
reqiii»d/-ajQt exceeding^ sumo: of Rs. l/GOQ/- [Rupees Qn  Thousand eniy]'.

VIII. Try-e aecourits shall be .kept. of all smns pf monev- reeeh<ed: and expended by
C<M?rtpany/ aiid tt^ matte's In respect af whl^.s^ch rieeeijpt and.expendthi»e

;^ake ̂ ace, an&. Qf'&.epxOfetty^ed^ amd IraNfi^ies of fte 'Goimpany^. anci
sEttej^t feo arty:i"eason4Ne.. FestFic£i:ons'as:.fo. tli@ feie .and maTmer. 6f

.jttsp@cti. Rg :tb@ 'same 'ti'aif. may be imposed . m aceo|cdan, Ge . wi'th : the

 

gtilatkffi3 JQ^^e Company . for the time :be%g'in fcMC'ce/ tfte atccouiits sfeall
' b@ open -fe tfafe mspeietton .of tihe: meriAers. Qrtce at least m every yeai^ the

aGeotpats 'of the Coia^?&&y sh^ be exaiiEUiM .&nd the ̂ (SQEfecto^ss af the.
balsnc^ sfeeet a&d t|he wiaajMe ̂ itd: .e?cReen?d ag!6'^NQyn!£ asoertained 1;>y .eine

^. mwS'j^^^^^^^^S^^s^SS^S. ,

D(. ]$ up©p. a -wiNtii&g lap ta: <^iss6Nicw of Ite' cegEnpany, tiei-e-iC^nains/ after '.
.^6-^^8cs^cm-^^^ defefe ̂ it lN aes, aiSiy' paspei-ty 'wtia^Q^aE, the

.s^tfe's^taa i^^. dast^fctiited affieai^t-iie i^mifee^ ^. ^J©c pat|jy teyl;

.sfeafl te'gi:y^te'ti^E^@i^^:1t©^s& h<:^^ bl:|K?te sa.fi^laa-
49.. |li^ @j|^s\^^ ^; c<%n^ l8;..^u. ly ;¥^teB^ wi^h. ite,

.:'<3!MUBiu^a, ctf^r. ^.. 11®-. tfi£^^'-^^s.. '-Ste^^^& ^stf^fxi^ wvS^r ^
,

:. -^e^wi t&ALA'of U@^':Tak i^t^^l^^i'^NrWn^ biy''||^i^®^g. ©^
':^<jteit^^A^'tiN|^y^-. i|E|^6i'^§se^^

:'Ii^^'^^:':ai^^:::p;iya®^a^^ or
^^ .. -. -. ^ . ; ..... : -J . ' i", .. . '-"3' . '. "^'*- '' 1 ' '' . ":- -' " ' ''. " ~^. ".. ' _ .. .. '. '/ ~ ^ - -. ''..

^£^^^!'. &f "be iioN. \^w3:. ip^ee^£is . ^>^('&^.. '.^E®(a' @d ;to . ^iis
. '.%i?^lNl|| t^^:N^'W®£ i^^'^^^^^ .  te. !g^a0n:-I%. ,©f .tih®.

X

  
£ :C Wg Q? 3?6

1'Simflea:'Obg^ets,
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IN^OAPOgJMEED
v^s3 f^^^^^^w:^ft, m^

^:^y''ls. Li.Z.^ M^:KS'/v ^""!":.?

1- Ap1^^^^it^3te:^, TheT^i&g0ri^
^Con^a^5i^^0ttts^t h^^te^^. <^^ '.'

2. . ^^^w^M^ @^^si<M3iS^^|:t^e.^

2.1 "JNE?-IE

ihecoH^-r^ir^^^e-ei^^nt^i^ Ningin
fe3eee* . . . . , . , , ' ... 

' '

".2,S^A»s%is*.®^wrtihesi

;' ?;^s. -'s&;^?; s/^ w-f-
w3R&!»sSy;. aniS-;w1

:ses-'f

v-'. l^f"%:.'\. ''S,KV^^.. ^:^ ,-. - ',.,.,, !, , <'"-^ ;^. >4s%., ?^
^^^, ;fe^^iWst©-^C@fB^m|^ 'S a^,^. e©ffl©(^ve'

*_-':?;-, - -:"»^. Me@^|;iE|;jii@ '^Rd <% :i|!|'@ei6p^'^i|n^ie<i atiel'

.\:s

^^^^«^-^^''MS6S^^^^-^^^ 'Si ..©m^any:

1^ 'Bsrs &&QW ̂ H; ̂ ^' a^iNW®j^:,i^|^
»ret^^^&d^i^iat^M^

.I

Pa^iiofli

. z:-^. :t

/)^
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|:ll ;siiri^i^'lncNde.alfoi @. ftiie'.

t lactede- ^0 te :fe%feAie

fatte'iM'ewtoiL

3. ' Ualc^ ft^ .e®B x(. Qlh^w3ise %q|u&es/
yteal ® d- 'yfe@ versa,, aattd topwiaat-  1® .masi eitfi^ .g|

, lender and vt<%>. va?sa.

A. 'Uttless 'tl-ffi^coBitext ̂ t^n^@. teq;ulj ^:;w&r^; >r ̂ ress^i^'conta& d^.N::ttese:
AActos s&^;fe^lhe-^^. :GE $jF^^s to fe,AcS:^^. 8fatiufe^, mo^  (aEei@B. l:hfi^

: JM fen^.^ jte.daN-^n NM<A, ili^sa re^nlffftM®;

BEUVATE yNaiWs CONEPANY

-5. '. Th@'Comi'any'^-a PrN^te <^^myaay wi^lti t!^\&ie8iu^. t^^te%'S(^. '@i:lae'A<st.
.ft®tNying Nto^.c<apitA:|ai&^ Igy gua¥a»^e'. »^-ltei^ Ite t ta^»^Grfits Ne(ftfe®E$.te

N tBEMS

.6.. The t» afcer of NfeiEnA>@ts'wNE;fc!^W Q^ipsGt^
That :fee Bpa^ of. QiiE'i@ete$. ma^ '(Kaai t tNEit. ter

..NiAess of &e':C0ffipaafiy:T@qAes. ^, iFegj;stef an'af
:aia^.<a:i@;@jiiQfc - . '. "-.- . - :.

7. TN

to N re^^ed -h t^w^^
, Nt'ue^e£.. lh®1 G@|n^ ^. ^'

^ tem1i@c&' Is ̂ m ms es- .a®"

B. . TI^'@0aN ^i'Dteetes^tnay diedA'feMffii'tas^M ttoe Ae'^igft®^ of ̂ tMtee^tip
^ Jk^itxfe^cif.mesQ^ crtmla-as. ii.may
d;@eiH fit. : . ' . . . . '. ' . :. '\-':. '-^. ' . ./. "' ~ . '.

t. .. '11§t6' Nantes shal neit;sA. .g@Efc,. te^ftlleK, c a|to,. a t|rH^- o»% ciea^jajty^ofe^
s^iaii'tty finti@'F®t ̂ , ii^tnNa;i^. :w^^(5r'-oi^^ :Nt<i by
^him/her except uptm pass|»|; of a resOteticm ̂  titet ege^ ̂  tre umnim©us tioasetit

of fee Board; The <.^s^a^ shaM n»E feg:bQyEttd 'feo recogaize w ^fe raR&® irf any

fctere$f or claim ®i w laponan^ Qre®ri[Nr^ss wMch i§ coaFiferreti Qter tert %? ̂ ^ ©f
ccmsent of titee Iioard[. 1|1te CQfaii^ry thfowgfe t^ Board ©f B&R^teffS may ̂ e .sych
dedsioft asft in®}? deem fit and paiaper aftd ©i@ 4@eNo» ©^ tih® fesuie ̂ itaa feje linal.

.fa^^^m'

hf
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t<l-m&y
'Qiwegasn^fteQ cifes, -

sap^wi^ aM£rfl^y©a etc, M^&
as Way be reqiaiiad A;oai

11. .iv^^iai^er- ̂ M^t^ ;'iie^^ <se^&^GM:^aid^^fe-MM al^ .̂ il(scf|p^ 'co--
G^'^'^'y^^'c^W^^S''^ ^'^^y'^. ^^^'-s^i^^. g^^
^a|^Ht;NF'^"'aft iU^'l^-^tee ^^^^]^^
-perssa, a|^^'faie4^ .|Ei^|temI ;iEiia^'e^(j!Sig :A. T^Qa3Mesf!tiQ''^e::seaffiE ̂ - ^^fe@il ^©st^

.tir^ig^-^?i|E^^^^1a|o|e^. ^|K'^. ̂ 1^^^^ ̂ ^ly'ttw^|a^&^^
^r^NtNj^h^^^'^ga^. j^^lgr ̂ .^^^^B^^-'^^^^. ^a^ :^.

'i'VJ^.:S,^s'-. '^Sfi:Ss. ."^S'--^ ^' 1 <^^. £i'-f'^>;^'^'^;'^.^'''. '^'tt^&' % . ;i.'>;^ ;'....??..- -. -1-vl ^. ' -^
^'<^'!f^ae;'^§ ^Eia^@. sie^^. -j& ^:<^em^:^ee^^ fe'-lh®''

T' ̂ '^^ ;^ ;,;;.. 'i, ;,,^ <". -«. ,^. ?. . >;"^^. ''.. ^',. ';1 ^if . ^\1:^'- :" ';"*. '' 1';' ^"'''' \" ''"". ".. ' '. _-;/'""" '-'''^*"'"'?~'7-I;~"7?'~"^^ ^,"T'

.3,2. ̂ ^-mfi®^ 'wh^' r^^^Ji)^^ ^TXISSB^S ,for iiKm"
^a^^^s ̂ ^^^^^^^^^w-y^^-^^^ ©K^anflmg. .
%wided .wy .s&(^i outeNa^ig ̂ ^- S^^^^^M^^B. 'iteiE^S^^s''si^^
..w^i^^^es^'^EEL^ySa^Ww^

^ .2?£¥¥s£^^. '^  ."^'; ̂ '.^. f^ ^'^^^'^-^?/'^.3?"^S^^.°:<:'' "i;?'f" i'""i "'"' ""^ v.t' .~^. '' .'.";"""'"'

%^. i8??^.ll®Si^l;;31^^1y^^SI£$:''^pt''s& 'f^^^. :^
, §NaNji^^^wi^'^^|pr ''|^^'. sl^^ 

' 

: ' 

- 

' '

; %.-: '.??lS^i^'il^lh iA§§%M^. :l^te%^^liS^^ ^I ̂ v®^'
^:Wgte^!t®Eft;^%|^^!^i3|li!iitl3i^yi. y^^ Coffiipatiy .ax[d -fee
S\i3£;.. -t,a;.S2.i'-._>at ̂ ^^v5^'.. 'fi^.^s.. A'£i-:. i_'. . "^:^*.^:^;; -.. ;-s ^fi^''" t'-^: .(.. ' "- ^ - "

l%;li; .^^. siaaad^ptigt^iedins^^t.
Xl. . ,XN-N®.̂ p&d:^^-^H^fe

.

^^.?. '.u
xn<waa. tet t?tMi@ ®r-<^ai' |tse.

Pa^3r@fl2

1^
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lSk4. aa e^er^is^Ni^g;]^, ;^^^ as^ £S @Gl0f;fcas feeea
pa^ed. by^coa^^'tyfeij^a^^o^^^'to .. ;' . '. ..

... ' . 1S^ :.Ajiy©%er^ouNlsa§iSi^.$»@^eyf^'feyllie:

M. -AI geneyd .Msee&^. ofeei tf^fraamEWial g@ai^at .imeetog ^ i® be eaMed ̂ Aordihia. Btry
geiigt'at'm^ett^g. . . :_:. " , . .... '.. . . :''.... '.., : . - . -'. ".,..'

15. Tte ®®a^ K^ "wiwfflfite^ ]ct; ^^ ati. ex'&ao^utajty g^n^al'm^^. ' ..

ie. @ectt%t^. 1^ of iffi Act shaH^Nit ^fy t@ a^ 'C0a^fflyl 'wWch'^wides ^
^c^ttoss'i^^i^^eet-to 'Nofe^G^^^ Nee&i^' -and tfte. r@gatafeis s^^%s^.

... iwcffp^rated .lisrete fcel^'sl^t'fea^
.of.Gehe^ Meeting'. ':". "'/ . ". '. ";. ";:'','.... . :, ''. . 1 ".. " ' "

.'^i.. 'A®y g@n®aJ. meedag aaay teealfed1 ly ^OT^. not Ies§. l^i c®6"-d^ 'ttote.,
l^ie- ̂ otfGe. of .geifteta]. .te^etta^ aay^fe .̂ weii e^lae^. -N witog: or ̂ mea^i .
elee^erucc moste.

: 'la. ^;. . ^ g@¥t@rtf:iNetfag-may N. ealted. a^^^ing^ ^BS^ noflee, :'y cwsrotl is

^^eft'te ^ri^. w'^ ̂ ed3 ^ t»®^ (^ i^^

14X Ttes^ee^ s&^te©affltedd<^g. l»®ia ssfe^^ Ntvroen ta.aaad
& j>.m <many ̂ ay ?»te^ is Si^t& ̂oSKmsS. .fe<alNeiy.

.'16.4. ̂ ,The'lSfc>^ $M1 §t©^'ibe- plwce;. ^?/ day. ^&d hotiEr, 0f-ft:^^Nt-:Et @tmg. '::. ;.

16»a. ' Not^sh^^givaito'al-lteNemto^
^CCTaa^aiy as % M te? aiI'E)if®e;tere'®l.die  ^m^sasy: A.edid^N .%EB(te@ga fey

. ' give swh RQtas3e;te QiR/woBMwefpt ef .sy^t TOaQc^ by ̂ i^ Ne®ife@f .oy .6®i0-
:p^s<^ wte is enttlted ̂ ^s^^ sliaB n^ trpmftda^ tife FF^i&tfin®, of
l£tteg©f ral';Bieeting. .". .'' , "., :'... : :'..... '^. ''';':' . ,' .'

l:1^4>\. :-^N<3tic@s gBNsft..asafi©Bes8ffld s&allma^^cca^tote age^^i ftN- riiea%et&ig,
©they ^sn^a f^ be ^isesussed aad deeN&A Wrftt ti@ paior ^pf-eval erf

malcsrity df Site member j^^ent,

Pa.^4of52

"D-^

/^
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. %^ee| £» l^fff. ^. ^i^. ^iaffl w<3t »p|>^r ̂ .^&<2w|@i f'iw'fii^-:ipa  K^
wjrtfe ^yiee^.ft> ^^Nte^f » fee 'ss^csS' N>' te^iQSte '£  ®^ iS@ ^l Tkfeettog'.
Me@r^i^, the  ^m^any is .w% N^Ni^l-io aBaaege. fte @3^>l^i?iafeg['y sl^teffteBt- te> tl-ie-

.Boaaee-.<^ ̂ Berajl aae^s^ for .!^©^al fefas|B%$s.

^f'G0 ^^':^^'M^^
y^ss^s^
®wen ifte

tt^giEiloa W ̂ ffc Act ^aU. 'imQt:,a^[y ^ fhis'Skai^pt ay'-wi^aidEi pr@%<fe. 6©rtffit&Mis

-Nti t^^'vm :^s£WEtm N- lie'G^te^/S^y^-. ^. ^. ie^ilate^^rB^Iy
.mG<Mp$3pa^d! ::te@iji NIow -sfaatt l»& a|:tpM®^lE& -to; fite- <3e>ai|(any m ^^p^c't 13 ^e

.

^ ' \Y-

^ 6 ^ aq)ffi%ttfia:dF MeflFttsf®®
less.

0^'-;»f&i|^^rcB^'. 'fIfa "t^^iWi^lS^SD^gr^S^'B^it^. ^i^-^ for- :^@.

.:|eL^^|@^. |l@^|!f;'i|h^..J^<;^^,^-.. ig3^f. ^^^^^ :^
'E|£i3rtl||%  ^syT@i^E!t ^ %t l^. ^; l| ^^[i^'3^E^

fb@'
l|^ll^;jfeF Ai'^&v. ^a& to?: ̂ al^KS^. 'tey. fN-OaaEffip^ay' itt 'i"^>^,^

, 2(1.1. .% .^i^^^if^a%. a^|^^^|ii
.^ . ;, ';&</. ;;-?'... ^';^. ^.. ;., "..^-^. ^, <^, ;;. ^:. 'c^-:^-. ^^^^ ^~^'~ "r:

M2.' 'S ffi^-te^^t^^iEam^^abairjpei^^ ts:^t present wMBte'l^»ty
^^te ^«^. tt  tm@^iE!te^. fetf,N3M^l;N. a(^e&^.. or ̂  i» i?'ffing*Q
.a®*^^

^^^
P8ge5ofi;2.
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^S. '3. li ̂ ''flttty me@t3.ftg. jEto. id&iecEof'Tte.wfflBn^. to. as't ^£NiHpl @E"sl&a-©rifn0' dupeet®!'

. ig |i®esi@nt:'E<^^':{NH^i@dtetf^ IroNa^ tfie'.
 ,

®©tNg?. tite KifeflateeT® iy»icesCT  ^W- citoois? PKC of'lbeiy mcgcia'feem' te:N
Cte3^ersc^of'the, fii tiagby'stow-Qf. i^ads> : . ,

' ;. ABJOtMNNENTOyM^gtINC; .

21.. N tN ̂ usiNJim is t
'hcd<At^'a i @®Stog ©ftihe:,eWEp@Eit-^'"-.

(a) lN;B^6i^ slNtH-stand adjotEfMd to .ib© sa^®-<ia^ te tite S^t. we^k M i3ie'!.8a»te fea.e
®nf pla < or to such otiher d^te  d mch otite SnKe %N j^aee as tfa BeraTCt ®
:'4eNSffitin ;;or. . ".

^ tife ni@etir|g/ if calBed ̂  is qtii§16©i-u®^ i^Kte s@etim $00 ̂ f te A^ ̂ bajl steNI
sarK?e8N. ^; .. -. ' ' ''

of meeting
VAoH, ceN>

21 In e,^ ^ an ad|aiaTned m)eeUmi or of A <^i,9aBi^& of <^ty, ttee Or;]
uitider clause (^) of Article 2?,  e compa^ sh^ gNe fiofless ti^
flie Neaiters. . ' ' . . ' . " ". '. ' .

. 23^^at'tl^a^umed;m@etegal^,. a^®ymis'mrti»^^
..^'ti]En@ @q^c)teNd':ft  kAiHgwegteg, fea3 eteiiNa(sp S@E3tisto|2&6 the'(|fflofuat. /'. : ...

M, !@iAg^t te c^rtpliam'e ©fSeetion MoftiteAc^ 1^® Board ofl^regtes may postpone
;^the g^Eieral mfietjaag aRClading Atlttual GeneffijE Nte®fet̂  ft? sadh: date aand sad^ ofeei-

tjffte amd', p^ce as- 1ii^' may . deem'fifc. ^pe>vNE@it. Aa^ . sttdz pe®bpwt@meCTt 'sMlI be
;intiia, ated to affl tite CQftceritNifl pe3?s<sn$:^::wfeui-tb@ n^e of ge^EgitiEne^iigitad N@n..
. served. ' . \ . '. '. '. . ., ' ^ .. '. -. .. :-' .. ; ' . ' . . .

. 2§. ̂  I^.O^irpei-ste ff^, wife. fiie. e sNA -of ̂ t^ ® iBag at wteh .a. qwa'am ^
preset an4shafi, if so directed fey &© ̂eetitig, ̂ (i|@ura to sroetiiigfeoitt tteete time
ar^E freija ]^1^% to pla<?e.

.(^III^'8oa^<^©^l0 'may^teett^. sNAagea^ deemJfttatlfee adpiirFied

^W1h®^aii3^@timgiS£KijoBTi^^f^
meeting siiiaH be ̂ r & as m tec^e orf^ caj^ui^l SG @@M^

. P8ge@Qf12'

^
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^^sB^iiot N«t%s^:'te ̂  ̂ -n<^eM^^W$m^tw^fe^

m..^^m. ii^. ̂ . ft^ ^t ̂ 1' aG't ..̂ !^ ..t>^ ̂  :f^m^ey: ;'w^; |>r0N(i6$. i|is
sf^^w-wy&S^^^S^ns^t. ^^^^^^' kei^ffw teg^&m^ e^ess
ljlG%p@ja(@d :teeita, ' .A^fc)^ shaM :bi :a^^a%e .^ Bt^'^oai^aay m. '.r^pect 'tQ Cw
^eSNrc'fitancBa'voteefti]

i.3. '^v^. ^B^'^w^'eS^Ss. dfffEt'f)^

2<S^. (t) hte d^eGtioM shall be raised fea' laie ^ydBj&ea^  Qf any vofaT except at l3te

mg ̂ .^QUrRe^, aaee^g .̂  .̂ ^t .fw- .y^te ̂ eejsd^js ^yen ^

% Any Stiefi dbgaeetion aaadem ̂Xie Ito&^hi^'Ns refeN^d te lfee :haiflp@¥soo
(rf ftt@ 3C @e<telg, AvhQige decisiQn sh^t} W Jga,^ .̂ ^. ceswsis^we.

J^oviy^'iBi|M ft0:jittiteaitei. iM wrtty
r@£^ed l^? '-t^® .ciE>mp®y ;aA'its'^

lagi5. -'^ yja&B^aes ^iiaay; ©i^dse'-N^^oN ̂ . ft

i:^ea^;lasaBGi^-^U li&N'beeci
the com.menc'ement of tfae

.©SEy-isitised. ' .

ficte^-is. -fci

GBEKe^

2&6. ^ey |Dt@toea cAer ttei ^M a^ -^aeh ^|>(ia !ha§ b@@n dSatande<j »iay be

pfQNSdsd wffi, p^^iiig tt@:ia!^tg ctftte^oM.

^6, 7. (i) In ̂ i® casag <tf |N|rithd^er^ ti^eyofe of ti® ̂  w ^h@i t@ de  a w:^,
^w^w @r. te.^@i'se  or by pamy, :sNil^fee .aeee^Nd'. te tie'.®<^ha^. ̂ iftw, vot@§

ybA
Page 7 of }2

/^
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(ii) to tVs |%rpc^, seasa'tt^ shall
immes staitd to. |h^. i^egtster ofiNetiaN^

y'the ©N©rifi vditdh-te

. ^ ̂ gedtio® IQS'.of ti&e Act ̂ tall, i"i@t a;p^!fy to ̂UES CK3@n^sy. ' %^es& to provisica'iS.^ fitese
Articl^^ . 1^:. ia^itfn. enf . ap^0ai'&^, ^_Pfce<y ;afi:d. A@. p0< ^-^(jE;-a %a^ (M-'o-jfc®

authority, W:'&n^ . u.n^er- wllBcM it; ts ^pi ed;' w a iietesriMd GG^)y, -;@f' ^hat . pewef ®f

:a^orify/. sh^ 1:^de]3osi^laft tte'j^
hcdd^ fl^e mef^s^ or Npitmed mieeiartg «t v^weh the P^scaii m®ied ift te insta!fl®Et®$t

pi-^. oses. te'^ot^^'in. ^ case od?^ pE^i^re'tfoG tfaiiE® a^|rafl^ fo^ ̂ a&iRg;of . t^e

' p©B; .and :tffl''iik^ialtfiie:!tet m^;(rf^iK)i^. ^t^l Ret be tres^ as ̂ra^d. .' . '. . ''. ".,'

^8. An itt^truai&tit appofatega Pr©xy shatlllfce m &ifeft)|Fm a.s|^®sciihed to fi@ 3iBfes
made zmder secfioa 105 imd te r®te§ ifceNof.;

29. Rrovtd^t' fftftt t^r'Qiy ̂ lal'ha^ n^j; te:).s|p®^k at'geCTeraI, ̂ eefeg an4 sllaM be,
entyted te v®i® OCT sd w<?f hands aftd ©as a ]pG/tt

BOAWD OF IMKECTON

30. IN1 IITS^ E?t et^^; e  te Cc^yaan^ stell' N aS .iiotew^ ;'

,

3>QA.. ! . : l»to..MJKa»0E&-aES%At,.
. SQ.g, . W.. BMMJNPT SlN©iH.

Ng980fU
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at'@ffi^-;ft e!< tod. Jfeia /I
tshaffllta^pQwey

;tt&@. -^ '<ato , ' t^ .Sj^itet ^ I?©?S'G% as: ̂ jBi" a^ttt0t^l. 'I^r^fea-,

iWtSt&xry
..a&'^t®vit

ae6%'shpa3^|bBv@Nen

, ^».. i r-. - . -. ;. <*-. -,^';-,, '. ;.' .^^ . /i. < .. .. ^.. . /.. ;. ;. :.'. V
^.. |lie':©i|B6eN^^^^'';a|^u'^ ̂ ^::^^m'to-'''li^^^^affN;:. ^i?^@r tQi ̂ t.. for a
|itN^,.I <e^^^Bi^^^^^®§^^^^a^.^ei^j^^
^^^^ffJ^^^^^^^^^'^^'^^^^^-^^^^s^jE^^^^^^Q
S^!^!%^e-1Q^^^-^^^ii^^^/i^^^ij^e^S^'^^!i^i^'&^i^'^^^M^!e&

'feaf;0feja»Is . t'^C ... '.

y, "k

8^^^^^^^^^^^l:1|^|^^3'e^. ^ ̂ toa jaa ̂n-^teee^
w ^S^msa^F^a»Sl ^S^Qs/&f ^ ..
.32.1.. ]^te^. 1Sa^ty?cH»ii^i|, ^^^ ®f"]|i^%s <rf ̂  ®t^»i^
®NK . ., '. . . ' .-. '' . -"-" t' ;::. "-. - \:i . " ' . ' "

^ " .. ' . .'. -. '..-??'. ,u' . .;'/.. -S. .;'. ^ .- ....a"r_ ^-i .. i' >

^r. -I^^ers0fi51^fc06e|)@^^^|6 tefe-as:l^@^ ̂ ^i^&^ti^t^t@t|F^^t^
b^iKytateo^stei

te|s ̂ ^a^a^w^t^|»^^:|^^|iii^& ^

.e:^,
- 

-. -^ . ;'. * ^ ..., ",... -'... ?''" 
' ' '' 

^' '-;'. . . '"'_'. :.. ..
' 

_. '';. ;'^: ''"«.-'. . ,
- 
"'''.

<:.
' 

'':-'- J;U".
' " "'~ ~'' - '"*' --TT~-''7"*"~'^' a"ur; .̂ i. '^i

'^ ̂ s^^^^j'^^^^. ^^^^jg^^^^iw^^^^^i^^^^^, ^^^
iieai^sfc. i&©Me^^^/®isap:-i!@&^fi^.̂ ^ . "; ' ,. ' ' '.

31.^,. Ihe Oii-ec^fS to ys %.by rp^ioh ̂ t every Anmt@d (Seftelcai Meetmg. ^ay .bfi :feose
w&> N e NN:'N^N*^\is®e. ^^. til'^l^. ^|QStSt|^ . ^, l3®N%®a^ NmQns

w^-tee'^^SlE ecNF^^ te'sai^ <^''ff^':^^;^^i^^ . ^t|t^ aita

sa^e^t lS3f ̂ p^a>g|5@^r#^ ISBSQS.S fl^BaNfeMt ^ -de^EaAt^i::fev;Bfc
,^y-

Page ̂  of 12
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32. i..At. 13W AEUGit^l deneraii Sfe^a^ at ̂ Wi. a"13^©:W ̂ i^ is .ateesaaeill, te,
GoHiptiny . saay ^li y;p . fee. tadtps^' fey a|?pe?r inEg, ^ WW^ 

'. Oir^te . w. .soii'it. @ t@r

.pemon y'uefifte,-

32A. If  te ̂ ^@e ^ ;tfe .yetarmg' Dir^fCH- -is sis& ̂ a faW'1 iap"^at4 tte'. mee^ing^'I-teg-®^:'
expressly rescdyed aot fe5 fitt 'flte %a<ea]ttcy/ til® trt^e^ig isfcaB §faj^fl a<i|ci®rried till tihe

sarRS ^d|a^ in &e li^t Weefe, .^t ftg. saiRe^Nffl^ ^t1 ptoN<^ .W that da^'fe ai' Na&aial

Hc^iday/ till tibe m@5et stifice'e^mg diay whi^ ̂  ae»t:ia teoltday/ &i l|be 'san3pe ;]to@ ̂8ffld: j3fe;fe .

.32. ?, . tf-a.t ^e'.aslstfffi^. msetti'i^ a||©,.ltee^ia6@ <?f;<fc@'t@thtog.. Btireefe3»' is-ast 1S3|ted up1
. aad'&at i&@g1pHtg"^I^0 has atet :e3spBe^[y 'fesdte'esd wS tfs ^Q. ^ yaeainr^ dse .'ij^ffi^H.g:

^]%Eea^ sNilt. N,dte@Bti@d to. lh ̂ N ^a|i)|p^^
a) atfNTO^ti%orat- te^e<<*te ff^eti^a^sc^

siNh Diree^ai hfisNea'i ptit ta d:i@ itoeetiftg and lost;
&): .. ̂ , reNtf% ©iNictei' toas^. ly atiOfite^in .wW^ s^fesseiS^Sxe, C<js^ssij iss M.

. 
:B©ayd .bf.Sfe'^'tcwiS, 

^ e^pr^sed Nts. iBawM fetgB |@ss to' fee- sss are-tppe^a'tted^ . ';

 

) a feseltttKaa, wN&egr speaal « oa'siteat^ te(pei £|%redjfcw NS a|^^
r@ap^cMBteettffeyviFte@(rfi any^prQ^Sc^<^^^ 

' 

; .

32<^. %e N®n^i%'"G^@e  'and '^aigIe-Cte^ Cfeeeltors. !^aM R®t fae. lMbte' t©. re&e. fey
r®taN©&.. . . . .. . . . '. ..

Expteatfeo?
diTieetog'^ lae^fts a4ir®le^^8afcg tyBO^tefitm/

, t^e- ̂ ptessJCTt "I'efcfa^

lit^T%e®WEd@ft3iT@etc?Fs m^f, m&@Kfss'^s coquet £tffeasfei ^^$B^o *» aitd:

cAeiwtse regeilate i^ m©etmp, as it ttitilss fiit.

(ii) A Aeetea' &'t^ and ̂ t@ t'ntea@er of sseere^yy oa^te rie^tilsifiCNH of a i&^eter
^s&^setxy tese^ sittiiinCTi. a.. !met&^ of te BQard.

I%ge}@<f2

IH



<7

C^A.

 

1^11 ̂ [ ^f^y^.

^SiS

;^pa|p' u^e{:'^gt^ -tj^»A:^t^,. ®® t^a^ipsss^SAs'^ .^.,^^& s^; ̂ct '^EH^(illsE&
." s . ' ' fF""' '' -"' ." ' '. .' ' ^'..sn, -^*f, '7. "w'-.'..-,. ^.'.l''^y '.(,. ". '; . '. . " ^ \ <t-1' . " .'^ * f--' '.. ''" '" .

s^^ta^^. ^^^^^^^^^. ^^^i^^
, ;jECii@i3E^E", !^^-?^;g. ^l. |©lG®!^©^i®«-Sj^jl3Erl;p3^|f^; @i»3S;S8M; a^l|[. ;^pv ||Ka<R8
..s^wM^^., .̂ '^w  -^y SW^^^i^t^^'^^^^- ^ se: ̂ i e
Aie ̂  .te^ai^ ̂ in^aa ̂ i ̂ . N;^%?'a%^;%^N^^J n. ̂  ;aE^:-^®::

, 'T ." ,. . .."... ..-..^' / .. ; ! . -^ . ^"^. ^ ;'\rf<. - ' . . ';'';.'
^8:If^'^

>'S(S83-%'i|H3»^

. '^Q^^WB^^

^ j®' uosre^
@;t^;SE)|^ ^t
^ott si. yp@

»^, d}-i
12^- ^

,- -'; ;

t:ttS»a®»

^"B^B?N'?<^ ^SQQ^ Se^-^W9^:. '8s^^
^l|^^|^^^^3E^^^^®jEU4^^
^^^..^ '.̂ i:^&^^^!. ^^64^^^ ^f^]^t^

. '.^"\ ^'^'. s ' . :., , i i-sit;*!'; /, -<*" .r;, ^., ' ^ ^.. ;,;/S)(i-; ",. ;... ^

l%l?s^^93i^ti%ft^l%W^^^^iiN:
t.^^, t>S^^^^'t^^-pu^^'S^^^

, i,, _ . ^^.. JTI-T-FFW^-wp^-

a» sa9A^^r'ja;i^8|^^. -^^̂^}^;^Q^(^|^ ^^^m^^eta ̂  os^y, '(i|^

M^.^ EEp^aiteeq^^aq m-. s^jup^'^i^^ $1^ ,9^3^ Ig^'^^^
.a^t <SureN®%r@i^ Svacy^^^^^^iii^e-^^s1 ^. ^ys-

NS si.W^N3^a. ^lS%i^t ^ ̂ i^w-^i^^K^ ^^^^^s^f^^^

".." ..... ^''"''. " ^-K^'-^Sf"9^'"-"^ .'! ""

..^olte^-N^. W^^^:^t|te^TO-s^|Q
e'gy?mn@m -^.t0 /taiEHo^^^^^;^^;g^W!^^iaq»^ gii^^@E.

^StSvmMlf.v.

'e. -%':^¥ ^i^^^^3ii y ^-s^'s^^^^s: %;3Nl!®^|i^;:^ tl%. ®-'lNB

.^ MBq Ip^ ̂ EB^tp£E^
: '\"'\"' '' ' *--"v', ")l*rif' ''".'?.'* . -"7:"B^'~'T ̂ "^T ~"T;iTfc'7F -""..^.:' TIITT- y-^" .-~'lrw^vr .

'^3&y ^t^ LV^^;3^^^&^^v^['yaea^ ̂ .^'
tup^ur. ^e ®B luiESy^SBtO^^wfe- j^, ^^liaiiiA<^:^is&^: @^^ . *^

- OSI- -
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t. The qvoCTam .Qf:titeAfeetegof .tte- Bog!4 |ihaH N ag ]|»@E te p%^Nw& ̂  the- ̂ t.
WtteNQtia^. fiiW'^eetingN Boar^-efHiN'ii^. te&li^ ̂ . v^ictf otf:iq^^ titea. -witfe
'the' co!S!ES@ fc of thie 'ChaierpeFgpn. ̂ r aay-sShe?' p^o& aiiatNiw,z@4' % ti^e IBc^Kl x&&f
aetjoucm ̂ -l.e meeti^ to atty^:st, i:bs®^iEent day at @u§h .Nm® arid ptaee tehe litay 4@e!ti
fit; In ease. th? Oiiaffpjei^&n » aialhcs-ized ;^@3ESioa Ntl to-^ the .ai|?y, CTi %^@tog,
tiea tiiie fiaeetirig .sKatt ̂ wt&MfiaJfy 'stoa^ ̂ -d^smsd' to:to> sam®';d|ay gt ̂  gai-rfe'
'tfee  d plac®"iK':@t@ nead: weefc ®r ff tife-4ay ®' a HMti^tal bo&l^, till &e lai^

. sti^eeiiittg. i^a^wNe^isft^AXtatii Ca^'ft^V^at^ . . ' .

41,.Su^N:tN'^p^evis reaoj?lteyAct, --'" . ;: '.
^ 4'eNef',@^Htfcv©;{^Qce& ̂ ifttia^ir, o^Hpafi^ seesaN^ w'cMsS Sai^Ftdat .£^|te@r
tt^ey ^ ,appQffi @d fe^ fifi ®c»t'd -fot midh. twia, :@t .s^fa fea^tiecafi^1®^: ^E'p&ft

. sydai ^GO%®ijC8R&'as: te;flhiii^'/fti;., &ta' ainy .^ef ^ec^tiw . @ffi<i@E, &^jEta^er,:
coayn^ -Ner^ayy :Qr:;eN^f1 tmrffiiat ..Qffi<c@r. to' aplxiitefecll :sEiay fee i@EftOt@id by
%eeBraspfai''i©solufion;o£flte8oia3E'4. :

; ^' A; (feeetor may feAppoinAed as chirf ig?eeci3^ve <3^^ c^mpan^ secEetaaFy of
. c!;iid'teasnaal officisr. .. '.

'. ' ' . "..

42. 'A |?i wi^.ort' ©f .tte1 Aet' %' '0iese: r@gu!atefe@!n» NiE|ito® oa" SrtiAonaiisg'f titeg .ti@;l?e'

idons-te}? or'i^-a ditneKtt^ aFtd£Nj^^?E@esi*N% 0 ^,. svssm^ss, eWvps^ 'S^CP^SS^
©r ei'iief.fteiai-tiGial- (^Bcer'^M mj^N^NW Nf N.tew1®.<ferlj@ ̂ r <% to filsesa^ie

p® ofei ̂ iC'^^'teofe -as <&'@eter  1^1 a^. Qi''% place'© . cN@f. ©®culta^ 'ofeser,
m^nagfer, ^Qix^taiay fecpeiNy or cNe^' &^ne% .(rf&et.

.. :^:i^ey

.4S,. Ne. M^nteer: sNB' te 'eiAWe^ to vNt ®r' 'ite^eet. my' teiN. of ®te C<»tt{%n$- w t©wf: the

!. ::''p^i®,isstpn(rf'^I%t^fc03^(miB^ <tf. ffie:®cMF<^:or t£>;'i'@qwre <Nc0v!fEy'N'w g^iy
. ' . : mj@ra®ttonf^pec&ig gaay. tfetaff <rf tw ;C'tem^®Fy ©r :aiti^'<slfee^ i^!|tet-w|hfe:ti may fetee

to Ij-ie ecfttduct of tt  feHisines^ 0f fhe Q»Hia|%|% aftd whMsh ta .opliu. ea'i of &@ X%F@ct®cs,
; woaki I?&' yi^ypedtent M t:N;Uerest of tfie QoBffipany

33g&© ry .'

^. Evesry Office- <ar .a^l$ ffs Hie. tame beteg of :&w: CQsi!^^.'I^^Mssv&@s's^^ Qwh (^
fee AsNts of :Mhe Qsmyany a^r@t sf^''lta|i®'ty Eticya^ed l;y faNa fat d^te<}®ig ®ny
iNe®ec ttgs» -wNte*: dyil <»-1;i;&Brt@l; te» -w^^i ju<^i3Etiei« is gtveA in Ns fa^a OF sn

whte he is act|H«teed 01 itt iSonineENen wi<fe ̂ny .a%l®ea|ii&n ifl'Ner ]M-e ii»oftS of ̂ ^ Act
: in wsteih: ppeiNfis ̂ aiittedt fcy &e Court. .

i^ge't2:.tfl2:-

/i
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ANNEXURE-50. 13 ii

tir4ftt |3F)(>

GOVERNMENT OF BNDIA
MINISTRY OF CORPORATE AFFAffiS

Central Registration Centre

Certificate of Incorporation
[Pursuant to sub-section (2) of section 7 of the Companies Act, 2013 (18 of 2013) and rule 18 of the Companies

(Incorporation) Rules, 2014]

I hereby certify tiiat AIC-NIT KURUKSHETRA FOUNDATION is incorporated on this Seventh day of May Two
thousand nineteen under the Companies Act, 2013 (18 of2013) and that the company is limited by guarantee.

The-Corporate Identity Number of the company is U85320HR2019NPL080165.

The Permanent Account Number (PAN) of the company is AASCA2540C */@

The Tax Deduction and Collection Account Number (TAN) of the company is AMRA15563C */@

Given under my hand at Manesar this Seventh day of May Two thousand nineteen.

Digital Signature Certificate
Mr Parvinder Singh

DEPUTY REGISTRAR OF COMPANIES
For and on behalf of the Jurisdictional Registrar of Companies

Registrar of Companies

Central Registo-ation Centre

Disclaimer: This certificate only evidences incorporation of the company on the basis of documents and declarations
of the applicants) ̂ This certificate is neither a license nor permission to conduct business or solicit deposite or funds
from public. Permission of sector regulator is necessary wherever required. Regisfration status and other details of the
company can be verified on www.mca.gov.rn

Mailing Address as per record available in Registrar of Companies office:

AIC-NIT KURUKSHETRA FOUNDATION

C/o Mr. Sunnder Deswal, Regista-ar, Kurukshetra University, Kirmich Road,
THANESAR, Kurukshetra, Haryana, India, 136119

* as issued by the Income Tax Department

'^^
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NIT Kurukshetra

BoG 50. 14 To adopt the amendments in the guidelines for utilization of
Cumulative Professional Development Allowance (CPDA) as
approved by Council of NITSER in its 11th meeting held on
18.07. 2018.

The provision of Cumulative Professional Development Allowance

(CPDA) has been in practice in the Institute for various items / activities carried

out by the faculty members for their academic/professional growth w. e. f.

01.01.2006 i.e. the implementation of 6th Pay Commission (as per the decision

taken by the BOG in its meeting held on 29. 12.2009 vide item No. 19. 22).

During the implementation process, some observations were

made by the Audit Parties regarding effective utilization of the CPDA. These

audit observations were placed before Council of NITSER in the 8th meeting.

The Council of NITSER has entrusted the work of formulating the revised

CPDA guidelines to a Standing Committee, which submitted a set of guidelines

to the Council of NITSER for necessary consideration and approval. The

Council of NITSER had approved these guidelines in its 10th meeting held on

26. 05. 2017 and the approved guidelines were circulated by MHRD vide letter

No. F. No.35-6/2016-TS III dated 8.6.2017. Subsequently, these revised norms

/ guidelines were placed before the Board in its 43rd meeting held on

23.01.2018 and further circulated in the institute vide letter no. Dean

(FW)/18/175 dated 25. 6.2018.

As per new guidelines, "Visits for international/national events

will only be allowed during vacation period". The faculty members of NITs /

IIEST could not avail this opportunity, as most of the events may not fall during

the vacation period & thus the CPDA facilities could be availed by faculty

properly. Therefore, the matter was again placed before the Council of NITSER

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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NIT Kurukshetra

in its 11th meeting vide item No. 11. 7 held on 18. 07. 2018 for making the

following amendments in the guidelines:

1. The visit outside the Institute should not only be restricted to vacation
period only.

2. Extend the CPDA grant to the faculty appointed in regular scale on
probation / contract basis in NITs and IIEST.

The Council of NITSER decided as under:

"The Council deliberated upon the proposed changes and accepted the
same. It was also decided that the NITs & IIEST shall send their
suggestions on the existing CPDA guidelines for placing the same before
the Standing Committee of NITs and IIEST for further deliberation and
improvements."

It is worth mentioning here that various NITs have already

implemented these amendments after placing the same before their respective

BOG copy enclosed as Annexure - 50. 14. i from a es 135-136.

In view of the above, the matter is placed before the Board of

Governors. It is proposed that the Board may adopt these amendments in the

CPDA guidelines and send the suggestions, if any, to the Council of NITSER

for further deliberation and improvement.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ir^FT'i^r?^
^:|te3- m:l<»S N^5

-^^ ^'
MAiiiffitptiR i^-m m^ww

ANNEXURE 50.14 i
. '<(

NfirrtFiGftTiQN

PwssuaiNt t% tN® @IPP!!%@!)   BeiaPd o^ QovefitiQi-s (B0<^ ̂ wenlft its ^
meeting held fiFii§iQ1/2&1® on <^ ^ ^^^^^^1;s^^t^?l^?%, ]tJS
hereby0 notify'to 111 feQrteemea  at IN- B®8»i ^s ^v^ to.a(tel3t, the.^t5WB1g

ani5pMi^iP the eafteT FewiS^ gyM®lifl@s n»^ vide to, NIT7hu?%?^rl
3-m dat®} 01703^018 ter utili^ffiail Qf ^muNfiv^ Professtonal

E^S@;5j^5SSn(%?icPQ^^ ;P@r fb@: d^sion tal^n in thieEteveRtl-t H^^mee 9
3uie~5ft6ii af We Naffim^ Insfitote of TeehnolQ^ Seience Edusatiar» ̂ wl. RessaFeh
(NtTSEfit^ helS off iSimSQm.

1} Ttt^ wsit salsifile this t^ifyte should not :0rrty ;bs resffictgd ta waeatisn
period onJy^Aiid

^ gxferret. the CFDA ;grant to the; iRaeu^. -apNiintes!' irt mguiar seale :oEt
^ri^attonfeQrWRaet basis " NITs aild: ll;BST.

The above gr^ndm^nig in tli@ writer notified revised ®yi(telin@S Will be
;eftestiv!e'!f rr) . ^a^:^,. Staf^

All GQnciemed are ̂ quested to tafe note-of the s^m©.

Tttis!  ?tfe^is?n is issued woth  e approva) of the GQftl^et^St ^trtharfty.

m

NITHARKI^

;Nt». Nn'/HNR/Q^fl (FWOPS^M^OW tl^ ̂^~~V: ̂ ' E3at d: ̂ .^ ̂ -s. 0 ^ ^
CCtpyto^-

I,, M Itegn^HoDs/hteCs for Ji^ro^tion and circulaSQn am©n§ ibei ̂eutty rMemt?ers ter
their inf@frfts®on ̂ n<i d®6@s§ati^ :a8Etan,

2. Depu^ Kegistrar (%<5e®i3NS & AiKlS 8egyon) !fer jnfortif^tion and necessary action.
^. Pl (|GG1 foTrfispIayinaiEh®:satt^QnJ:he;fnsttete wsbs &.
4. P§itcs Fc^stofter lend 'ifflbrniafiQn fQ Effl^cit@r;ple^©,
& PA%( Registrar Nr ptftHQ  tn,guard file.
S. EA <  W^. TOB^jN?3^m9-@W@^ated 21MI/20A

R (1-IP)
RE
MITHftMt
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^ Malaviya National Institute of Technology Jaipur
,
T. ^idcfl^t ^N .ErtatPra?r wtsrpT ^ray
'/ (An rnstitute of National [nifxiti.ance under Ml"lslrY on1RD''. GOVt'_or. tnd!a?

^ itN MARG, 3AIPUR - 302017 (RAJASTHAN) INDIA

No. AES-22/ 1,22/2016, J 5^ Dated :Alr^M2.. .

OFFICE ORDER

Consequent upon approval in 41.' meeting of Board of Governors held on
26«> September. 2018 vide agenda item no, 41-3. 1, the Competent AuUiority is
pleased to adopt the following amendments in the guidclinfis for utiteation^o^
CPDA approved by Council ofNITSER in its II* meeting held on 181" July, 2018:

1, The visit outside the institution should not be restricted to vacation period
only.

2. Extend the CPDA grant to die faculty appointed in regular scale on
^,

probation/contract basis in the Institute.
,, ^1</^il

Kegistrar

Copy to:-

1. AJID^ans
2. All Head of Department/Centre " with a request to cu-culate among

teaching staff of respective department.
3. Webmaster: To circulate among die staffs via email.
4. PS to Director

^fUfc^
Assistant Registrar (R)

l^/
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NIT Kurukshetra

BoG 50. 15 To adopt the clarifications on the implementation of
Recruitment Rules for Faculty of NITs in the Institute as per
the MHRD letter dated 16.04.2019.

The MHRD vide letter F. No.35-5/2017-TS. III dated 31. 07. 2017

had issued the Recruitment Rules for Faculty of NITs and IIEST with reference

to the Gazette Notification dated 24th July, 2017 vide which the amendments in

the First Statutes of NITs and Statutes of IIEST, Shibpur have been notified

incorporating thereby new Recruitment Rules for Faculty in these

Institutions. The same was placed before the Board in its 43rd meeting vide

item No. 43. 10 held on 23.01.2018. The Board decided as under:

"The Board noted the amendments in the First Statutes of
National Institute of Technology (NITs)."

The MHRD vide letter F. No.33-9/2011-TS. III dated 16. 04.2019

had issued the clarifications on the implementation of Recruitment Rules for

Faculty of NITs and IIEST, as per recommendations of the Oversight

Committee, for its adoption and implementation in the first instance. A copy of

the letter dated 16. 04. 2019 is enclosed as Annexure - 50. 151 from a es

138 to 144 .

In this context, regarding the issue of clarification on "Industry

of repute", mentioned at Sr. No. 10 of the said letter, it was decided that the

Board of respective Institute may define the criteria.

The matter is placed before the Board for adopting the

clarification on the implementation of Recruitment Rules for Faculty of NITs in

the Institute as per the MHRD letter dated 16.04. 2019 and to decide the criteria

on "Industry of repute".

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE-50. 15 i

F. NO.33-9/2011 -TS.IU
Government of India

Ministry of Human Resource Development
Department of Higher Education

* * *_»_*

Shastri Bhawan, New Delhi,
dated, the 16T" April, 2019

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Imptementation of Recruitment Rules for Faculty of NITs and.
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's Order of even number dated 15th
May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaj-i Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24th July, 2017 and issued on 20th December, 2017 for Non-Facutty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (ItEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
ItEST, Shibpur on 27th October, 2018.

3. The obsen/ations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19th Januaiy, 2019. The
reGommendations submitted by the Oversight Committee on 27th October, 2018
and 19th January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (1) clarifications on existing RRs and (ii) amendments in RRs notified on 24tt
July, 2017. With the approval of the competent authority ft has been decided

ftlHfKHRAVWWtl. BayAnWvt. CASW.TtBT^ttv. dMa)

^

\7Sl
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S^fSn ?» a^reSSdat'ons °f the OVOTf8ht commlttee- °"

5 Clarifications
^ sought by NITs /

Facytties of NITs
1. Clarffrcation6rT

"One-time
measure"

2. Whether
expenence as
Post-Doctoral
Fellow is to be
considered or
not.

3. ' Clarification
Cumulative
Credit Points

on

Comments of the
Oversight Committee Decision

(OSC)
One-time measure Accepted.
means comptetfon of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24th July 2017
and subsequent
apprbvat of the process
by the BoG of
respective Jnstitutes.
amended on

19.01.2019
International / national Accepted.
Post Doctoral
Fellowships offered by
National Agencies of
respective countries
will be considered.
Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
"Experience as Post
Doctoral Fellow will be
consitiered for
appointment to the
post of Assistant
Professor (AGP 7000
and 8000)" amended
on 19.01,2019 .
Amendment ro osed
on 19.01.2019

Credit points
mentioned at
SLNo.4 of the Table

The points, which are
now non-exhausti'ble, in
the existing RRs (2dl7),
are as follows:-

»»m^m,^, »,,^,^^^^ u,ir,;,«», ^

,3^
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s.
No.

Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee

osc
on Credit Point
System given in
Schedule E of the
Statutes 23 (5) (a)
are now non -

exhaustible credit
points. .

. Credit Points
mentioned at
SL.No.5 of the Table
on Credit Point
System given tn
Schedule E of the
Statutes 23 (5) (a)
are exhaustible
credit points, i. e.
after last
appointment.

The rest are

Exhaustible Credit
Points at every level of
direct recruitment.

Decision

s.
No Activity

1. One external
Sponsored
R&D Projects
completed
or ongoing /
Patent
granted

2.

3.

Consultancy
projects

Ph. D.
completed
(including
thesis
submitted
cases)

4. One Journal
papers in SO
/ Scopus
(Paid
Journals not
allowed)

1. Fellow FNA,
FNAE, FASc,
FNASC

Credits points

S / project or 8
/ patent as
inventor (In case
of more than
one person in a

Project, the
Prindpat
Investigator gets
5 Gredit points
and the rest to
the divided
equally among
other members
2 Credit points
® Rs. 5 lakhs of
consultancy,
subject to
maximum of 10
Credit points
8 per Ph.D.
student. (Incase
there are more
than one
supervisor, then
the GuUe (1st
Supervisor) gets
5 credit points
per student and
the rest to be
divided equally
among other
su er/isor s
4 per paper
since the last
promotion. First
author/Mafn
supervisor will
get 2 and rest
will be dMded
amon others.

10 credit points

4. Carry forward of For any movement
Credit Points, from one position to

other, if the
Exhaustible Credit
Points are more than
the minimum required Assistant

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recruitment.
It has been decided to
accept the clarification
with following
illuistration:-

Prof. to

plH(tOWAVnD.-UtH, P»yAflamrty*CftSW.T)^LBtKr,*M:-)

^^
/<.
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s.
No.

.

CIarif1caeons Comments of the
^QUg^tbyNrTS/ 0^^'ght Com^tee
Facyltiesof NtTs -' ̂ . --.v-

Credit Points for the
selected position, then
differential Credit
Points from the
Exhaustfble Credit
Points shall be carried
forward . to the
Exhaustible component
only.

Decision

Associate Prof. Minimum
Required Credit Points: 50

5. Ctariffcation
First class.

on

Illustration:
Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50
i- For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit
Points, carried forward
Credit Points will be
20+ (60-50) =30
". For a candidate
having 40 Non-
exhaustible Credit
Points and 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40.
As speafied-~by~~the
respective University /
Institution, if not
specifically mentioned
by the University -/
institution, then '60%
marks or 6. 5 CGPA.

1. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, earned
forward Credit Points will
be 20 + (60-50)= 30
^L For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of apptication
and date of joining, whi'Gh
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter
dated 31. 01.201'8
clarffjed that "the new

New entrants are as
defined in MHRD tetter
No. 33-9/2011. TS. III.
dated- 31_st Ja"uary

-2018^-FacyttY members

entrant

candidate
existing
concerned
Therefore,
faculty wilt
considered
entrant."

means a
who is not
faculty of

NIT.
existing

not be
as new

-lt-i'las been decided to

B< '>"*vmM".t->'~-<.-.C«6..;T,»t«^..,

1<1<
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s.
No.

Clarifications
sought by NITs /
Faculties of NlTs

6.

7.

Clarification
"Preceding
De rees"
Clarification
"tnstitutiQn
repute"

on

on
of

Comments of the
Oversight Committee Decision

osc
appointed in regular continue with the same
pay scale through duly while agreeing to the
prescribed selection clarification on first class
processes will be degree.
considered as existing
faculty in subsequent
selection in the
respective Institute.
Preceding Degrees Accepted.
mean Bachelors'
De ree onwards.
Experience (including Accepted.
prior to
implementation of
NtRF) in the following
Institutions will be
considered: -

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
N1RF upto 50 for any
two years;

iii. State Educational
Institutions funded by
respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF upto 100 in
overall. Universities,
Engineering, upto 50
for Pharmacy and 10
for Architecture, for
any two years.

However, with regard
to recommendation on

INWUWtAVIUMBR. nyAnaqalir * CAa»-Tw>r Lrtt^^ftCK)

\^.
7^
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^ Ctarifications
^ sought by NITs /

Faculties of NITs

s--^p

8.

9.

Clarification on
"Book chapt^r
wef htage"
Carry forward of
Credit Points for
award of Ph. D, &
Paper pubdcatton
in between date
of elfgtbility a
date of joining.

Comments of the
Oversight Committee

osc
Institute of reputeT'the
BoGs of respective
Institute may take a
caU on relaxing the
criteria, tf needed,
wi  recorded
ustification.

As per existing
provisions of Statutes.

Decision

10.

11,

12.

13.

ClarificatiorT
"Industry
repute"

on

of

Clarification on
Project amount
of R&D projects.
Distribution of
points for
atents.

Consultancy
(Credit point
distnbution)

Credit points" iamed
during the period from
the (ast date of
submission of
application and date of

^ joining, which was not
considered tn the
selection process, shall
be earned fiorward.
ACoFAR wilt decide
cnten'a for respective
Institutes.

^ per existing
provisions of Statutes.

Accepted.

Accepted.

It has been decided that
the Board of respective
Instjtute may define the
critena.
Accepted.

^s-..^_per. _ exist1nS Accepted.
provisions of Statutes.

Consultancy amounrof
5 lakhs can be in a
single assignment or
can be in cumulative
amount of multiple
assignments,

14.

15.

cotmtfns of As per existir
Cc^l^?. i ;?ovfsto^ StaS8

paper ---.
since tast
promotion.

To review_3h^ Airead taken care of,

As all the Departments In
an institute, doesn't fetch
same amount of
consultancy, therefore, ft
has been agreed to have
cumulative con;
amount of Rs. 5 (akh in
multi te assi nffients.
Accepted.

accepted.

»mw-,w,.m. ^ -y. c»^.,, » ,, ".,"

\^-
/^ -
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S Clariftcations
No. SOU§htbyNITs/

FacuttiesofNITs
comments about
since "(ast
romotfon"

16. Clarification
regarding (he
term 'promotion'
used fn RRs

Comments of the
Oversight Committee

osc
in Point No. 5.

Decision

17 For grant of HAG
Scale to
Professors:
40% of sanctioned
post of Professors

^ .per S5hedule E of Accepted.
Statute 23(5)(a) Note ---'"".
1: (1), any change .m
the AGP in 6th CPC /
Level in 7th CPC, is
through direct
recruitment through
open advertisement.
Therefore, the term
"promotion" used in
RRs / Guidelines /
MHRD communications
should be read as
"Appomtment through
Direct Recruitment".
May be replaced with: Accepted.

40% of total no. of
Professors in position.

^?^d('"BT"^taed^^pl?e, ^e^r^^
S-^. ̂ SS£ a^^ ̂ ^^S^^^
5. This issues with the approval of the competent authority ,n the Minist^.

Yours faithfully, <

^'
Under Secretary to the Gpvernme^o?^a

Copy to:. Tel: 23384159

I, S753s s'^^^'Tsand"EST'sh1t>pur-^ s^s^?^^oadtheco'nmunfc:o"
BIHI,aw»»NMilI, p., A»n^, c«!M.71«, tMU,.,

1^
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BoG 50. 16 To adopt the Recruitment Rules (2019) for Non-Teaching posts
in the Institute as per the MHRD letter dated 20.02.2019 and
letterdated04.04.2019.

The MHRD vide letter No. F.33-2/2012-TS.III dated 20. 12.2017 had

sent the Recruitment Rules (RRs) for Non-teaching posts as approved by the

Council of the National Institutes of Technology, Science Education and

Research (NITSER) in its 10th meeting held on 26th May, 2017 and subsequent

modifications approved by the competent authority in accordance with the

provisions under Section 32(2) (b) of the NITSER Act, 2017 for adoption by the

BOG and implementation. The Board decided as under:

"The Board adopted the Recruitment Rules (RRs) for the non-
teaching posts in the Institute as per the MHRD letter dated
20. 12. 2017."

The MHRD vide letter No. F. 35-5/2018-TS. III dated 20. 02. 2019 has

communicated a new set of Recruitment Rules (2019) for the Non-Teaching

Staff of NITs. In this letter it has been mentioned that as per the

recommendations of the Oversight Committee and subsequent approval of the

Hon'ble Minister of Human Resource Development in his capacity as the

Chairperson of the Council of NITSER in accordance with the provisions under

Section 32 (2) (b) of NITSER Act, 2007 and Statute 23 (3) of Statutes of the

NITs. A copy of the Recruitment Rules (2019) is enclosed as Annexure -

50. 161 from a es 146 to 149 .

Further, a communication regarding the implementation of RRs

(2019) for Non-Teaching Staff of NITs was received vide letter No. F. 35-5/2018-

TS. III dated 04. 04.2019 for implementation of RRs (2019) and

guidelines/instructions in tandem with the communication dated 20.02.2019. A

copy of the MHRD letter 04.04.2019 is enclosed as Annexure - 50. 16 ii from

a es 150 to 151 .

These new Recruitment Rules (2019) will replace the non-teaching

Recruitment Rules (2017) issued on 20th December, 2017, after the adoption by

the Board as per point No.4 of the MHRD letter dated 20. 02.2019.

The matter is placed before the Board for adopting the new

Recruitment Rules (2019) and guideline/instructions for the Non-Teaching Staff

in the Institute as per the MHRD letter dated 20.02.2019 & 04.04.2019 for

implementation.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE - 50. 16 i

NO.F. 35-5/2018-TS.III
Government of India

Ministry of Human Resource Development
Department of Higher Education

* * ** *

Shastri Bhawan, New Delhi
dated, the 20th February, 2019

To

The Director of all the NITs.

Subject: Recommendations of Oversight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules
(RRs) for Non-Teaching in the NITs - regarding.

Sir \ Madam,

I am directed to state that consequent upon approval of the Council of
the National Institutes of Technology, Science Education and Research (Council
of NITSER) in its 10th meeting held on 26th May, 2017, the new set of
Recruitment Rules (RRs) for Non-Teaching staff of the National Institutes of
Technology (NITs) were issued vide this Ministry's communication No. F. 33-
2/2012-TS. tll dated 20th December, 2017.

2. Subsequent to issue of new RRs (2017), NITs further expressed need to
take corrective steps to cover other issues / promotional aspects, which are
not covered In the RRs (2017). With a view to further improvise the RRs and to
take care of stagnation / career progression related issues of non-teaching
carrying forward since REC regime, an Oversight Committee under the
Chairmanship of Prof. Sivajl Chakravorti, Director, NIT, Calicut (Kerata) was
constituted vide Order dated 15th May, 2018 for making further suggestions for
improvements in RRs of non-teaching categories of staff of NITs. To cover
majority of the issues, all the Directors of NITs were requested to forward the
left out anomalies / issues in the RRs to the Chairman of the Oversight
Committee directly. Simultaneously, the Oversight Committee also called
individual anomalies / Issues from the NITs.

3. The Oversight Committee after going through the representations /
requests /grievances as received from the NITs, had submitted its report on 4th
September, 2018 recommending thereby some one-time measures alongwrth
suitable modifications in the Recruitment Rules for non-teaching staff of NITs.
Subsequently, the Oversight Committee held another meeting on 19th January,
2019 to discuss certain inconsistencies pointed out by the Ministry in the
recommendations.

(UHROrtAV[U):U»R. Pay Anomaly 6 CASWar-Facullv flpcmltiwnl Rulci .t p<T OSC lIOKi.doc) ^' Page 1 of 4
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A. One-time measures / relaxations

?)outsJ;r°csee ^psto^ECWsho/ aNreTsw°^s.°.n oth,Mit em.pora? /.contract"-

Cadre 1:

Cadre 2:

Cadre 3:
Cadre 4:
Cadre 5:

Cadre 6:

^ort Cadre (Office/Lab. Attendant to Office/Lab. Attendant
^«M;mstenal-_(Jumor Assistant to Assistant SG-1
stenographer to Stenographer SG^iT"'" Lu fts5I5can1- b<J-'1 a
,
htighe''MimsterialJSUPtd;to suP-td. /SG-1 a PA to I
^7,ec^, (Iechmcianto'?ec^ia^SG-llt ) 

^'

%s^TslLTs?, a:1;'JE"to~A"EST1. 'UA to ^ »-i s

Pharmacist (Pharmacist to Pharmacist SG-1)

^^r^^^^^i^fS
^"g Kri^L^S Xnt^t'nt^et.^^^^^^^^^^^
^5^t\peen^pD puedTeucst!yoftoth?hfeacOf^=moee ecoZpeend.yffi^t^^^

Page 2 of 4I»<"»". "»:»». ̂  -,, 6 a^^r. ^,,,.., ^,, . ""., PW OSC lUlti. doc)
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the Officers cadre (respective stream) from the date of implementation of
restructuring, as a one-time measure. The same is accepted with a condition
that the said staff should have been appointed one stage below the lowest
entry to the Group-A post starting in the pre-revised 6
Rs. 5400, - in Pay Band - 3.

B. General Guidelines:

tT CPC Grade Pay of

(i) Each Non-Teaching cadre (except Stenographer Higher cadre) will have
04 (four) designations and distribution of posts for these designations will be in
the ratio of 4:3:2:1.
(ii) For officers/staff cadres, wherever the mode of recruitment is through
promotion as well as direct recruitment and number of position are less than
04, minimum number of positions to be earmarked for promotion will be 01.
(iii) RRs were not in place for a very long time in NITs, and as such regular
staffs are not eligible for direct recruitment as per RRs (2017) in terms of age.
Further some of them may not possess the requisite percentage of marks as per
new RRs (2017). Considering the above, regular staff of NITs, who are
otherwise eligible, shall be allowed to participate in the selection process
irrespective of age and percentage of marks. This will be applicable to the
regular staff of NITs who were appointed before the date of implementation of
RRs in NITs including Model RRs (2012).

C. Other recommendations:

(i) The Registrars who have completed or completing their full term of 5
years in Institute concerned will be eligible to participate in the selection
process for appointment for another term subject to fulfilling the conditions
with regard to educational qualifications and experience as specified in RRs.

(ii) While examining the RRs (2017), it was observed that there is no
provision for Hindi staff. The Oversight Committee has proposed to adopt the
RRs prescribed by Department of Official Languages (MHA) for appointment of
Hindi staff in NiTs / IIEST.

(iii) The post of Security Officer has been abolished in the RRs (2017) keeping
in mind . that the security services in most of the CFTIs are outsourced. The
same recommendation is reiterated and the existing Security Officer may be
allowed to continue and in due course re-tralned for other suitable tasks.

5. The Oversight Committee through its recommendations have improvised
the non-teaching RRs, which is expected to address majority of the issues by
way of granting one time-relaxations to internal staff for career progression
and also enables the ad-hoc / contract / temporary / outsource staff, who
are/have rendered a reasonable portion in service of the Institute, to
participate in the regular recruitment processes after getting due age
relaxation. However, no relaxations in educational qualification criterion have
been recommended in all such cases.

Page 3 of 4
pUIMHtnUVnD:Ulll. FByAn(nu[y&USV*>n-F*tiiltyRBcnrtimenlRulM<ipnrGSC (2B1»). dcicl
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;ndta^acrOTo^tntt hhaoleTs^^th>e;^Lr^^Howe;^, ^|^tS^^^;e^^^m^o^cro?!theNI?sl syst^
may1)esortedl ouT^thsri cnsTiictustseue/SBS^la^nanrei^^^^^
Wrovrt"byTheToS^7NS%UEL?tohaertu^'^;SM^WUU^
exTan\-Go^n'^"o"fCTn^Nn^^:nTeS^st^^^
^.,Seee"^ ̂ Tete n.tteS,(T>JLP;OPT.d^. th^ °v-, ght
S^^J0117 ̂ T^e "^e"ob"e^a^dte£u^
s^^^^?sss^^^^^s^^r^s^f^^
^^^V^^ ?t s^uarTe ^to ^Jm;T!acwn8re'spective'Board1 ^ G'ovue7n;orsrererred at Annexure after adoption "by*" th?

End. : as above.

Copy for information to: -

Yours faithfully,

K.
Under Secretary to the GovemmeiItKofRa^?a)

1.
2.
3.
4.
5.
6.

7.

5etocSS °H"RMB°ard °f G°vemOTS °f au NITS-

PS to Hon'ble MoS (SPS).
srl- pps to Secretary (HE), MHRD.
ps to_Add<t<onal Secretary (TE)^MHRD.

^^^^S^re^ to "P-"e the ,n^a«on
Guard File.

K.
Under Secretary to the Government o?ar!S?a)

Tel:23384159

'.uw»^-""-'"^, <. ^..^. ^^, ^^^^,^ Page 4 of 4
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ANNEXURE-50. 16 ii

No. F. 35-5/2018-TS. fll
Government of India

'nistry of Human _Resource Development
Department of Higher Education"

*-*-*-*-*

To

Shastri Bhawan, New Delhi
dated, the 4th April, 2019

The Director of all the NITs.

Subject: ^Pl^mentaUOT of Recruitment Rules for Non-Teaching Staff
^^a^^7K o^^t^~1^^

Sir \ Madam,

20" FSrec2toe1d9to,Sfew^hi^'n^^^^^^^^^^ number dated

£mm7t^aryalonzgu1Vt hd^^icshu^einZcom^a^lo f'-^

^aSSSSSHSS^^

'sr^Ks-^K^s^sss
...contd. /-

iwBDWnuma. p., ,,T, i, a uswo-f. uii, uuuinn i, ii"MpcfOscaoiit. docj ^

r<p
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-: 2 :-

NO. F. 35-5/2018-TS. IH

. Yours faithfu ,

\<<
(K. Rajan)

Under Secretary to the Government'ofTndia
End. : Annexure.

Copy for information to: -

1.
2.
3.
4.
5.
6.
7.

8.

The Chairperson, .Board of Governors of all
PS to Hon'ble HRM. -. --. -». ",..
PS to Hon'ble MoS (SPS).
Sr. PPS to Secretary (HE), MHRD.
PS to Additional Secretary (TE), MHRD.
ps toDePuty Director General'(HE), MHRD.

^^^^^^^e5t to "P^ ̂e
Guard File.

V-.
(K.

Under Secretary to the Government of India
Tel: 23384159

WDWIUBII. P^^l, a um, ^^,,, ^,^^,, , ^ ,^ ^ ^^^^

^



-152-

NIT Kurukshetra

BoG 50. 17 To note the recommendations of Oversight Committee for
removal of anomalies of non-teaching staff in the NITs.

The Under Secretary (NITs), Ministry of Human Resource

Development had issued a letter F. No. 35-5/2018-TS. Ill dated 20th February,

2019 regarding recommendation of Oversight Committee for removal of

anomalies of non-teaching staff. A copy of the letter dated 20. 02.2019 is

enclosed as Annexure-50. 17 i from a es 156 to 163

In this letter it has been mentioned that consequent upon approval

of the Council of the National Institute of Technology, Sciences Education and

Research (Council of NITSER) in its 10th meeting held on 26th May, 2017, the

new set of Recruitment Rules (RRs) for Non-Teaching staff of the National

Institutes of Technology (NITs) were issued vide this Ministry's communication

NO. F. 33-2/2012-TS. III dated 20th December, 2017.

Subsequent to issue of new RRs (2017), NITs further expressed

need to take corrective steps to cover other issues / promotional aspects, which

are not covered in the RRs (2017). With a view to further improvise the RRs and

to take care of stagnation / career progression related issues of non-teaching

carrying forward since REC regime, an Oversight Committee under the

Chairmanship of Director, NIT, Calicut (Kerala) was constituted vide Order

dated 15th May, 2018 for making further suggestions for improvement in RRs of

non-teaching categories of staff of NITs.

The competent authority has approved the recommendations vis-

a-vis the new set of Recruitment Rules for non-teaching staff of NITs submitted

by the Oversight Committee. Besides, the new RRs of 2019, the competent

authority has also approved following Recommendations of the Oversight

Committee:-

A. One-time measures/relaxations:

(i) Those employees, who are working on ad-hoc / temporary /
contractual/ outsource basis, in RECs/NITs, may be given one-
time age relaxation to participate in the first regular recruitment
process for the post for which they fulfill all other conditions
mentioned in the Recruitment Rules. The quantum of age
relaxation may be decided by the Board of Governors of the
respective NIT.

Agenda of5ffh Meeting of Board of Governors (20. 06. 2019)
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(ii) Employees of an Institute in a staff cadre who are holding
substantive post at a lower stage but due to non-availability of
promotion guidelines, have been granted higher grade pay under
MACP, may be considered for mapping to the position
corresponding to the grade pay under MACP, subject to
availability of vacancies earmarked for promotion within that cadre
such as 1, 2, 3, 4, 5 & 6 as detailed below. The vacancies which will
foe considered for such mapping will flexible within the same cadre
only.

Cadrel: Support Cadre (Office/Lab. Attendant to Office/Lab.
Attendant SG-1),

Cadre 2: Lower Ministerial (Junior Assistant to Assistant SG-1
& Stenographer to Stenographer SG-1).

Cadre 3: Higher Ministerial (Supdt. to Supdt. SG-1 & PA to PS).
Cadre 4: Lower Technical (Technician to Technician SG-1)
Cadre 5: Higher Technical (TA to TA SG-1; JE to AE SG-1, LIA

to LIA SG-1 & SAS Asstt. to SAS Asstt. SG-1)
Cadre 6: Pharmacist (Pharmacist to Pharmacist SG-1)

After mapping, employees will be considered for promotion
one stage above the feeder cadre or a maximum of two stages
above the next below the feeder cadre. In such cases, combined
regular service in feeder cadre and next below feeder grade
should not be less than the total qualifying service required for
promotion form the next below feeder grade to the post in
question in normal course.

(iii) Staff of NITs who were appointed in the Officers cadre post
approved during REC period but because of the fact that they
were not in Group-A, they could not be mapped directly to the
Officer cadres on restructuring. They may be mapped to the
lowest position of the Officers cadre (respective stream) from the
date of implementation of restructuring, as a one-time measure.
The said staff should have been appointed one stage below the
lowest entry to the Group-A post stating in the pre-revised 6thCPC
Grade Pay ofRs. 5400/- in pay band - 3.

B. General Guidelines:

(i) Each non-Teaching cadre (except Stenographer Higher
Cadre) will have 04 (four) designations and distribution of posts for
these designations will be in the ratio of 4:3:2:1.
(ii) For officers/staff cadres, wherever the mode of recruitment
is through promotion as well as direct recruitment and number of
positions are less than 04, minimum number of positions to be
earmarked for promotion will be 01.

The regular staff of NITs who are otherwise eligible, shall
be allowed to participate in the selection process irrespective of
age and percentage of marks. This will be applicable to the
regular staff of NITs who were appointed before the date of
implementation ofRRs in NITs including Model RRs (2012).

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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C. Other recommendations:

(i) The Registrars who have completed or completing their full
term of 5 years in Institute concerned will be eligible to participate
in the selection process for appointment for another term subject
to fulfilling the conditions with regard to education qualifications
and experience as specified in RRs.

(ii) The RRs prescribed by Department of official Languages
(MHA) for appointment of Hindi staff in NITs/IIEST.

(iii) The post of Security Officer has been abolished in the RRs
(2017) keeping in mind that the security services in most of the
CFTIs are outsourced. The same recommendations is reiterate
and the existing Security Officer may be allowed to continue and
in due course re-trained for other suitable tasks.

In this letter, it has also been mentioned that the Oversight

Committee through its recommendations have improvised the non-teaching
RRs, which is expected to address majority of the issues by way of granting one
time-relaxations to internal staff for career progression and also enables the ad-

hoc/contracVtemporary/ outsource staff, who are/have rendered a reasonable

portion in service of the Institute, to participate in the regular recruitment

processes after getting due age relaxation. However, no relaxations in

educational qualification criterion have been recommended in all such cases.

The Institute specific issues in isolation are left upto the Institute

and may be sorted out at the Institute/Board level in light of various instructions

approved by the Council of NITSER on the subject from time to time, applicable
extant Government of India instructions, Statutes and NITSER Act, 2007.

Further, the MHRD had again send a letter vide No. F. 35-

5/2018. TS. Ill dated 4th April, 2019 regarding implementation of Recruitment

Rules for Non-Teaching Staff of NITs based on the recommendations of

Oversight Committee. In this letter, it has been mentioned that in addition to

above, it has been decided to reiterate point (i) in para 3 of letter No. F. 33-

2/2012-TS. III dated 20th December, 2017, which reads as under:-

"For the promotion of Non-Teaching employees who were
recruited before the implementation of above mentioned RRs
/ssueof on 5th February, 2014 and 20th December, 2017,
respectively, will continue to be governed by the same educational
qualifications, which were prevalent before the respective RRs.
However, such employees will have to undergo requisite skill
test/trade test for future promotion(s) and upgradation.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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Those who have been recruited as per the RRs issued on 5th
February, 2014 and 20th December, 2017, respectively, will
continue to be governed by the same."

A copy of the letter dated 04. 04. 2019 is enclosed as Annexure -

50. 17 ii from a es 164 to 165 . The Board may note the recommendations

of Oversight Committee for removal of anomalies of non-teaching staff in the

NITs as per MHRD letter dated 20. 02. 2019 and 04. 04. 2019 for implementation

at the Institute level and to decide the quantum of age relaxation for the

employees, who are working on adhoc/ temporary/contractual/outsource basis,

in this Institute (REC/NIT) as one-time measure to participate in the first regular
recruitment process.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE - 50.17 i

NO.F. 35-5/2018-TS.III
Government of India

Ministry of Human Resource Development
Department of Higher Education

** * * *

Shastri Bhawan, New Delhi
dated, the 20th February, 2019

To

The Director of all the NITs.

Subject: Recommendations of Oversight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules
(RRs) for Non-Teaching in the NITs - regarding.

Sir \ Madam,

I am directed to state thatt onsequent upon approval of the Council of
the National Institutes of Technology, Science Education and Research (Council
of NtTSER) in its 10th meeting held on 26th May, 2017, the new set of
Recruitment Rules (RRs) for Non-Teaching staff of the National Institutes of
Technology (NITs) were issued vide this Ministry's communication No. F. 33-
2/2012-TS. Ill dated 20th December, 2017.

2. Subsequent to issue of new RRs (2017), NITs further expressed need to
take corrective steps to cover other issues / promotional aspects, which are
not covered in the RRs (2017). With a view to further improvise the RRs and to
take care of stagnation / career progression related issues of non-teachihg
carrying forward since REC regime, an Oversight Committee under the
Chairmanship of Prof. Sivaji Chakravorti, Director, NIT, Calicut (Kerala) was
constituted vide Order dated 15 May, 2018 for making further suggestions for
improvements in RRs of non-teaching categories of staff of NITs. To cover
majority of the Issues, all the Directors of NITs were requested to forward the
left out anomalies / issues in the RRs to the Chairman of the Oversight
Committee directly. Simultaneously, the Oversight Committee also called
individual anomalies / Issues from the NITs.

3. The Oversight Committee after going through the representations /
requests / grievances as received from the NITs, had submitted its report on 4
September, 2018 recommending thereby some one-time measures alongwith
suitable modifications in the Recruitment Rules for non-teaching staff of NITs.
Subsequently, the Oversight Committee held another meeting on 19th January,
2019 to discuss certain inconsistencies pointed out by the Ministry in the
recommendations. ^
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4. The report vis-a-vis recommendations of the Oversight Committee have
further been examined in this Ministry. The Oversight Committee has followed
a detailed process of inviting issues and has deliberated on them and has
submitted its recommendations alongwith new set of Recruitment Rules for
non-teachlng staff of NITs. The competent authority has approved the
recommendations vis-a-vis the new set of Recruitment Rules for non-teaching
staff of NITs submitted by the Oversight Committee. The new RRs (2019) are
placed at Annexure and the same will replace the RRs (2017) issued on 20th
December, 2017 Besides, the new RRs of 2019, the competent authority has
also approved following recommendations of the Oversight Committee: -

A. One-time measures / relaxations

(i) Those employees, who are working on ad-hoc / temporary / contractual
/ outsource basis, in RECs / NITs, may be given one-time age relaxation to
Part'dpate in the first regular recruitment process for the post for which they
fulfill all other conditions mentioned in the Recruitment Rules proposed by the
Oversight Committee. The quantum of age relaxation may be decided by the
Board of Governors of the respective NIT.

(ii) Employees of an Institute in a staff cadre who are holding substantive
post at a lower stage but due to non-availability of promotion guidelines, have
been granted higher grade pay under MACP, may be considered" for mapping to
the position corresponding to the grade pay under AAACP, subject to availability
of vacancies earmarked for promotion within that cadre such as 1, 2, 3, 4, 5 & 6
as detailed below The vacancies which wilt be considered for such mapping
will be flexible within the same cadre only.

Cadre 1: Support Cadre (Office/Lab. Attendant to Offfce/Lab. Attendant
SG-1),

Cadre 2: Lower Ministerial (Junior Assistant to Assistant SG-1 &
Stenographer to Stenographer SG-1)

Cadre 3: Higher Ministerial (Suptd. to Suptd. SG-1 & PA to PS)
Cadre 4: Lower Technical (Technician to Technician SG-1)
Cadre 5: Higher Technical (TA to TA SG-1; JE to AE SG-1, LIA to LIA SG-1 &

SASAsstt. toSASAsstt. SG-1)
Cadre 6: Pharmacist (Pharmacist to Pharmacist SG-1)

After mapping employees will be considered for promotion one stage above
the feeder cadre or a maximum of two stages above the next below the feeder
cadre. In such cases, combined regular service in feeder cadre and next below
feeder grade should not be less than the total qualifying service required for
promotfon from the next below feeder grade to the post in question in normal
course.

(iii) Staff of NITs who were appointed in the Officers cadre posts approved
during REC period but because of the fact that they were not in Group-A, they
could not be mapped directly to the Officer cadres on restructuring. The
Committee recommended that they may be mapped to the lowest position of

Page 2 of 4
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the Officers cadre (respective stream) from the date of implementation of
restructuring, as a one-time measure. The same is accepted with a condition
that the said staff should have been appointed one stage below the lowest
entry to the Group-A post starting in the pre-revised 6 CPC Grade Pay of
Rs. 5400, - in Pay Band - 3.

B. General Guidelines:

(i) Each Non-Teaching cadre (except Stenographer Higher cadre) will have
04 (four) designations and distribution of posts for these designations wi'l[ be in
the ratio of 4:3:2:1.'
(ii) For officers/staff cadres, wherever the mode of recruitment is through
promotion as well as direct recruitment and number of position are less than
04, minimum number of positions to be earmarked for promotion will be 01.
(iii) RRs were not in place for a very long time in NITs, and as such regular
staffs are not eligible for direct recruitment as per RRs (2017) in terms of age.
Further some of them may not possess the requisite percentage of marks as per
new RRs (2017). Considering the above, regular staff of NITs, who are
otherwise eligible, shall be allowed to participate in the selection process
irrespective of age and percentage of marks. This will be applicable to the
regular staff of NITs who were appointed before the date of implementation of
RRs in NITs including Model RRs (2012).

C. Other recommendations:

(i) The Registrars who have completed or completing their full term of 5
years in Institute concerned will be eligible to participate in the selection
process for appointment for another term subject to fulfilling the conditions
with regard to educational qualifications and experience as specified in RRs.

(ii) White examining the RRs (2017), it was observed that there is no
provision for Hindi staff. The Oversight Committee has proposed to adopt the
RRs prescribed by Department of Official Languages (MHA) for-appointment of
Hindi staff in NITs / IIEST.

(iii) The post of Security Officer has been abolished in the RRs (2017) keeping
in mind that the security services in most of the CFTIs are outsourced. The
same recommendation is reiterated and the existing Security Officer may be
allowed to continue and in due course re-trained for other suitable tasks.

5. The Oversight Committee through its recommendations have improvised
the non-teaching RRs, which is expected to address majority of the issues by
way of granting one time-relaxations to internal staff for career progression
and also enables the ad-hoc / contract / temporary / outsource staff, who
are/have rendered a reasonable portion in service of the Institute, to
participate in the regular recruitment processes after getting due age
relaxation. However, no relaxations in educational qualification criterion have
been recommended in all such cases.

w
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6. The Committee has gone through the issues / representations received
and take care of only those issues, which are common across the NITs system.
However, the Institute specific issues in isolation a re left upto the Institute and
may be sorted out at the Institute / Board level in light of various instructions
approved by the Council of NITSER on the subject from time to time, applicable
extant Government of. tndta instructions, Statutes and NITSER Act, 2007.'

7. The new set of Recruitment Rules (2019) as proposed by the Oversight
Committee will . replace the non-teaching Recruitment Rules'issued on 20th
December, 2017 and the same being issued after getting the approval of the
Hon'ble Minister of Human Resource Development in his capacity as the
Chairperson of the Council of NITSER in accordance with provisions under
Section 32 (2) (b) of NITSER Act, 2007 and Statute 23 (3) of the Statutes of
NITs. ̂  . . .

^ 8. All the Institutes are advised to strictly adhere to the Non-Teachlng
Recruitment Rules (2019) referred at Annexure after adoption by the
respective Board of Governors.

Yours faithfully,

K.
(K. Rajan)

Under Secretary to the Government of India

End. : as above.

Copy for information to: -

1. The Chairperson, Board of Governors of all NITs.
2. PS to Hon'ble HRM.
3. PStoHon'bleMoS (SPS).
4. Sr. PPS to Secretary (HE), MHRD.
5. PS to Additional Secretary (TE), MHRD.
6. The Registrars of all the NITs - with a request to update the information

on the website of the respective NITs.
7. Guard File.

\<.
(K. Rajan)

Under Secretary to the Government of India
Tel: 23384159
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No :F .33-2/2012-TS.III
Governnnent of India

Ministry of Human Resource Development
Department of Higher Education

Shastri Bhawan, New Delhi
dated, the 201h December, 2017

To

The Director of all the National Institutes of Technology (NITs)

Subject: Recommendations of Oversight Sight Commrttee for removal of
anomalies of non-teaching staff and revised Recruitment Rules (RRs)
for Non-Teaehing in the NITs - regarcfing.

Sir \ Madam.

I am directed to refer to this Ministry's letter of even number dated 5lh February,
2014 vide which the Recruitment Rules (RRs) for Non-Teaching posts in the National
Institutes of Technology (NITs) were issued. Consequent upon implementation of (he
Recruitment Rules (RRs), certain pay anomalies / grievances of Non-Teaching
employees of NITs were brought to the notice of the Ministry.

2. In order to deal with such anomalies, an Oversight Committee was constituted
under the Chairmanship of Prof. Ajay Kr. Sharma, Director, NIT, Delhi. The Oversight
Committee submitted its report -to this Ministry, which was placed, along with the
recommend ations of the Standing Committee of NlTs, before the Council of the
National Institutes of Technology, Science Education and Research (NITSER) in its 10th
meeting held on 26th May, 2017. The Council deliberated upon the recommendations
vis-a-vis the modified Recruitment Rules for Non-Teaching employees submitted by the
Oversight Committee and has approved the' new Recruitment Rules for the Non-
Teaching posts of NITs.

3. Apart from the above, while approving the above meintiQned RRe, the Coyneil of
NITSER had also desired to look into the issues regarding relaxation of educational
qualifications for the regular internal non-teaching staff who were Fecryited prior to
implementation of RRs (2014) and one-time age relaxation for the ad-hoc / temporary /
contractual staff of the NITs for regularization. The Oversight Committee examined
above referred issues. The recommendations have been examined in the Ministry and
it has been decided that:-

(i) For the promotion of Non-Teaching employees who were recruited before the
implementation of above mentioned RRs issued on 5th February, 2014 will
continue to be governed by the same educational qualifications, which were
prevalent before 5th February, 2014. However, such employees will have to
undergo requisite skill test / trade test for future promotion(s) and upgfadation.

... contd, /-
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NO. F.33-2/2012-TS. III

Those who have been recruited as per the RRs issued on 5th February, 2014 will
continue to be governed by the same.

One time a e relaxation for em IQ ees en a'ed on ad-hoc / tern era r /'
contractual basis

w Thosee!mptoyees, who have been working in NITs on ad-hoc / temporary /
contractual basis since REC regime, may be given age relax&tion to participate
in the recruitment process for the post for which they fulfill all other conditians
TT?io^edirl the f?^'The quantum ofa@;e relaxation may be decided by the
respective Board of Governors of the NIT concerned ootlsiderinQ the Drevailir
conditions,

^9^1-a-ri^-ti^rl. ofsuch^rnp. loye.es..sha11 be strictly as per the Judgment passed by
the Hon'ble Supreme Court of India in the case of Uma Devi & ors Vs. State of
Karnataka.

4;_^, The. Recmitment Rul®s finally approved for Non. Teaching staff of NITs are
?!a^-a-t-?n.n.!xure-. The same have 90t the approval of the competent"aut'honty"in
accordance with provisions under Section 32 (2) (b) of the NITSER Act, 2007. 'The'RRs
annexed herewith supersede all other RRs approved by the Council of NITS'ER.

5, ^.. ^. e. Recruitm®nt _Rules for the post of Principal Scientific Officer / Technical
officel, 'npB, ~4 with AGP of Rs-10. 000/- will be conveyed separately. ~Tillsuch"tim'^,'

. this category as mentioned in letter dated 5th'F@bruary, 2014 shall "continue
to be in operation.

6-^.. NITS. are advised tb striGtlyadhere to thie Recruttment Rules referred at
ixure after adoption by the respective Board of Governors.

Yours^ Faithfully,

^\-
(Anil Kumar Singh)

Under Secretary to the Government of Indt'a

End. : Recruitment Rules for Non-Teaching posts of NfTs.

Copy for information lo:-

1.
2.
3.
4.

5.

The Chairperson, Board of Governors of all NITs
PS to Hon'ble HRM.
PS to Hon'bfe MoS (SPS). ' .
The_Re9ist, rars of ati the NfTS ~ with a recluest to upload the information on the
website of the respeclive NITs. ' ' - - ..
Guard Fife.

^'.i.^ftift. -fnu I'w. **ftvi i (twi »f<^ ̂ u^f»^,- iltrt, . e. Page 2 of 59
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GOVERNJVIENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DEPARTMENT OF HIGHER EDUCATION

5.

Recruitrae t Rules for Vve Non - TeaGhin osts in
National Institutes of Technolo NITs

Short title and commencerr, ",, T::'j=2 rules may be called the NIT Non-^
feaching'Recruitment Rules, 2077. These shall come into force from the dat^ of
the7r~acceptance / adoption by the Board of Governors of the concerned Institute.

Detinitions .; In these rules, unless the context otherwise requires;

"Act" means National Institutes of Technology, Science Education and
Research (NITSER) Act, 2007.
"Statutes"'means'the First Statutes of the NITs and the
subsequ'entlyVramed by the/respective NIT or framed by the Ministry of
Human Resource Development.
"Service Rules" means Service Rules of the respective NIT.

a)

b)

c)

hflethod of Recruitment and other matters; The method of reGruitment and
other "matters "relating to the post of Non-Teaching shall be specified in the
Annexure attached to these rules.

Dis ualification: No person,

(i) Who had entered into or contracted a marriage with a person having a
spouse living; or , . _, _ "_._.

(ii) Who having'a spouse living, has entered into or contracted a marriage
with any person.
shall be eligible for appointment to the said post;

provided that the Board of Governors may if satisfied that such marna9e^s
permissible "under the personal law applicable to sucb^ Perso^and'the^ther
party to the marriage and that there were other gfounds for so doing, exempt any
person from the operation of this rule.

SaAfina: Nothing in these rules snail affect reservations, r61ax8tiorls of thea9e
limlt'and other concessioiis required, to be provided for  e candjd^ belongung
to "the "ScheduJed'Castes, Sc'-;3du.led Tribes, Other Backward Classes, Ex-
servicemen "and other special na^nnries of persons ̂ in accordance wi  the
o^er7issued by the Central Government from time to time m this regard. T
ru les'shalFalso not affect the reeruitments already made or for which recruitment

p'rocess'has already commenced; but any appointment or Promotion_to hi@her
posFproposedto'be made or made subsequent to issue of these Recruitment
Rules will be governed by these Recruitment Rules.

Page 3 of 59
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8,

oth;^n£tf&ns. of. service: Tte other conditions of service of the Non-
.

offi.cia'/orwhich no SPecitic provisions have-been~madein'these rute's
^^L^, rcgJllated. in.aeco^ance with such'rules'as'are, 1 from'timeTt^
^^. as .perJll. FirsL statutes. of ^~NH:s'"and'^eu 's^seq;^t
?Teldments. -Faf.matters. not. covered bV the Statutes:"'the"correspoHndrr;
Central Government Rules shall be applicabVe. "" "'"'"'""' l"° ^u"c^u"u1"'

Ql;a'm!?£nLaT1d. other re uire"1ents of SeleetiQn: Qualifications and other
^ZS? ofrecruitment tovarious Non-TeachmaP^are^iv:n'ir;'deta;;1^

S.rulelare. bare minimum, and the BoaTd of Govemors can however fix
^benchmarks, higher than the prescrifaedm cons^aii^w^fhe'Sil'S

.. IU»»,,.,,, ->...»-.., I l;,.B»m<«.^-^. |.^.,., ^, .^. Page 4 of 59
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ANNEXURE - 50. 17 ii

No. F. 35- 5/2018-TS. III
Government of India

Ministry of Human Resource Development
Department of Higher Education

* * ** *

Shastri Bhawan, New Delhi
dated, the 4th April, 2019

To

The Director of all the NITs.

Subject: Implementation of Recruitment Rules for Non-Teaching Staff
of NITs based on the recommendations of Oversight
Committee - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's letter of even number dated
20th February, 2019 vide which the recommendations of the Oversight
Committee along with the guidelines / instructions and the new
Recruitment Rules (2019) for Non-Teaching Staff of the National Institute of
Technology (NITs) have been communicated for implementation after
adoption by the Board of Governors of all the NITs.

2. Subsequent to issue of new Non-Teaching RRs (2019), signed set of
Annexure referred in letter of even number dated 20th February, 2019 is
attached with this communication for ready reference .^n addition to above,
it has been decided to reiterate point (i) in para 3 of letter No. F. 33-2/2012-
TS. Ill dated 20th December, 2017, which reads as under:-

"For the promotion of Non-Teaching employees who were recruited before
the implementation of above mentioned RRs issued on 5th February, 2014
and 20th December, 2017, respectively, will continue to be governed by the
same educational qualifications, which were prevalent before the
respective RRs, However, such employees will have to undergo requisite
skill test / trade test for future promotion(s) and upgradation.

Those who have been recruited as per the RRs issued on 5th February, 2014
and 20 December, 2017, respectively, wilt continue to be governed by the
same. " \y

... contd. /-
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No. F. 35- 5/2018-TS.I

4. All the Institutes are advised to adopt the new Recruitment Rules
(2019) of Non-Teaching Staff as referred in attached Annexure and strictly
adhere to RRs (2019) and guidelines / instructions in tandem with the
communication dated 20th February, 2019.

Yours faithful ,

VC<
(K. Rajan)

Undpr Secretary to the Government of India

End. : Annexure.

Copy for information to: -

1. The Chairperson, Board of Governors of all NITs.
2. PS to Hon'ble HRM.
3. PStoHon'bleMoS(SPS).
4. Sr. PPS to Secretary (HE), MHRD.
5. PS to Additional Secretary (TE), MHRD.
6. PS to Deputy Director General (HE), MHRD.
7. The Registrars of all the NITs - with a request to update the

information on the website of the respective NITs.
8. Guard File.

V.
(K. Rajan)

Under Secretary to the Government of India
Tel:23384159
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BoG 50. 18 To consider the recommendations of MACP Committee of the
Institute to grant 3rd MACP with Grade Pay of Rs.4600/-
w.e.f.01.09.2008 instead of 03. 07.2010 in respect of Shri
Ranbir Singh, Assistant (Retired on 31. 03. 2012).

In the year 2011 , the Institute had allowed the MACP cases to all

eligible employees after following due procedure with the approval of the
Ministry of Human Resource Development, Government of India.

Vide this office letter No. Estt-II/6089 dated 28.09.2010, a
Committee of the following was constituted to identify the eligible MACP cases

as per MACP Scheme applicable to the non-teaching and teaching supporting
staff of this Institute:

1. Dr. R. C. Bhattacharjee, Ex-Professor
2. Sh. G. R. Samantaray, Dy. Registrar (GA& Legal)
3. Sh. S. K. Sharma, Dy. Registrar (Accounts)

Chairman
Member
Member

The above MACP Committee submitted its report on 10. 03. 2011

in which the case of Shri Ranbir Singh was recommended for MACP-111 with

Grade Pay of Rs.4600/- w.e. f.03.07.2010 and the same had been approved by
the MHRD vide letter No. F. 10-20/2010-TS. III dated 27. 07.2011. Accordingly
MACP Screening Committee at the Institute Level as per provision had allowed

MACP-111 of Rs.4600/- w. e. f. 03. 07.2010 to Shri Ranbir Singh.

Shri Ranbir Singh had requested again that he is eligible for
MACP-111 with Grade Pay of Rs. 4600/- w. e. f. 01. 09. 2008 instead of 03. 07. 2010.

In this regard, his application dated 23. 07. 2012 was forwarded to the Chairman,
MACP Committee to re-consider his case.

The Chairman, MACP Committee re-considered the case of

Shri Ranbir Singh and submit its report on 08.09.2012 Annexure - 50. 18 i from

a es 169 to 170 vide which it was recommended that Shri Ranbir Singh is
eligible to get MACP-111 with Grade Pay of Rs. 4600/- w.e. f. 01.09.2008 instead

of03. 07. 2010. The Report is reproduced as under: -

"Sh. Ranbir Singh, Asstt. joined the Institute as a Lib. Attendant (GP
1900) on 07/10/1974. He was promoted as Clerk (GP 1900)
w. e. f. 03/7/80 in the same scale as that of Lib. Att., hence it is to be

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ignored. He was given ACP-11 w. e. f. 01/01/1996 in GP 4200, -. Hence, he
/s eligible to getACP-111 with GP 4600,- w.e. f. 01. 9. 08 (instead of 03/7/10
as recorded in the Ministry order which is perhaps due to typing error)."

The recommendations of the Committee were forwarded to the

Ministry of Human Resource Development, Government of India vide this office

letter No. Estt-11/6830 dated 05. 10.2012 for approval.

In response to this office letter dated 05. 10. 2012, the MHRD,

Government of India has intimated vide their letter F.No. F10-20/2010.TS. III

dated 08. 05. 2014 that the proposal of MACP as sent by the Institute was

examined in consultation with Integrated Finance Division and found that the

proposal for 3rd MACP of Shri Ranbir Singh was approved by the M. H. R. D.,

Government of India as proposed by the NIT, Kurukshetra, so there is no typing

error in order of the Ministry. However, this issue should be examined by the
MACP Committee of NIT, Kurukshetra.

In response to the MHRD letter dated 08.05.2014, vide this office

letter No. Estt. -ll/7232 dated 27. 10.2016, the Institute had informed to the

Ministry that the case of Shri Ranbir Singh has already been re-considered by
the Chairman, MACP Committee of this Institute.

In response to the MHRD, Govt. of India letter F.No.10-

20/2010.TS-III dated 11.01.2018, vide this office letter No.Estt. -ll/PF/1050

dated 27. 02. 2018 the photocopy of service book of Shri Ranbir Singh was

forwarded to the Ministry as the said matter was referred to the IFD, MHRD for

their advice by the MHRD, Government of India.

Now, the Under Secretary to the Government of India, MHRD,

Department of Higher Education, New Delhi has stated vide office letter

F. No. lO-20/2010-TS-lll dated 22. 03. 2019 Annexure - 50. 18 ii on a e 171

that the Ministry after consultation with IFD has already approved proposal for

grant of MACPs to the employees of NIT, Kurukshetra and the same has been

communicated to the Institute vide letter No. F. No. lO-20/2010-TS. III dated

27. 07. 2011. The Instant matter is purely administrative in nature for which

Board of Governors (BoG) of the Institute is the apex decision making body and

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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the recommendations of the MACP Committee of the Institute in respect of Shri

Ranbir Singh may be placed before the BoG for taking a decision in the matter.

In view of the above, as per recommendations of the MACP

Committee of this Institute the following proposal may be approved in respect of

Shri Ranbir Singh, Assistant (Retired on 31. 03. 2012):

Already granted MACP-1 Proposed MACP-1

MACP-111 with Grade Pay of Rs. 4600/- MACP-111 with Grade Pay of Rs. 4600/-
w. e. f. 03. 07.2010 w. e. f. 01 .09. 2008

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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\^ The Director, - . ". »
. - >. NlT;-KuruStghetr&. ' . .-/

^^^m '. " " .. '; \:. A^-, ^^U ,.,,,..
^Y.v;~, '.;,,..,.., . -... ^ ":"'"''.. :";, ':...

In reference to my preyiqus^ app|j(satior^t{ated ^0, ^^01-T and
" 

'- ^-s^sequent reminder datect, 17J.2aT2, re|ardin[g!' benefrt under the-3rd ".

' MACPS w.e.f. 01. 09. 2008 instead of 03. 07. 2010 <Copy attachpd), It '
is again requested that my case may please be re-considered as early
as possible. M. .. ... -.'. '.."

ranking you.

. ^1 .

Dated: 23.07.2012

^So^^. Ul?-^' Y°"r3 faithfully, .
l«-*«*««»»**'l!1l»t<« ';

' o^> t<TV^> . 't^-' i v
........ <... ?,.... -.y. *.-t l^-<\Vltol/f ^ ?v1Jli

NIT, KURUKS^EIRA: - , RANBiRSWW'j
Ex-Assistant
Acs. Section

Copy to;-

The Chairman MACPS. Committee to reconsider my case
under clause 9 of the above said scheme and allow'me 3rd
MACPw. e. f. 1. 9. 2008 instead of 3.7. 2010.

^
e.

w

^ \'L-

.^

"7'^tt nr^^u^'. f ^. ^iljvs^-
Q,:^'^ ^-^^^^
^^^^p ^ ^^

,
J^^, P^ '

e^t^-<^t^v>^ ^o^'
^ ^^^1^ -y^C^v">^^

C^J-r
(V)^<^P(^/n!)W^^^ P. 7^- ^

B}810-»1S

r
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'^
N. I.T. KURUKSHETRA

^ANNE)SURE - 50. 18 Hi)
Diary NO....I..LI

'?..
F. No. 10-20/2010-TS-III

Government of India
Ministry of Human Resource Development

Department of Higher Education

Dated.. ^\^.-

**********

To,

Shastri Bhawan, New Delhi,
Dated, the 2-LMarch, 2019

The Director,

National Institute of Technology, Kurukshetra
Haryana

fdd ->l. 9- ^

^ce^W>
ay/?

Subject: Regarding consideration of 3rd MACP of Grade Pay of Rs. 4600/-
w.e. f. 01. 09. 2008 instead of 03. 07. 2010 in respect of Sh. Ranbir
Singh, Assistant (Retired).'

Sir,
I am directed to refer to your communication No. Estt. -ll/7232 dated

27. 10.2016 and Estt. -ll/PF/1050 dated 27. 02.2018 on the subject mentioned above.

2. In this context, it is stated that this Ministry after consultation with IFD Division
has already approved proposal for grant of MACPs to the employees of NIT,
Kurukshetra and the same has been communicated to the Institute vide letter
No. F. No. lO-20/2010-TS. III dated 27. 07. 2011. The Instant matter is purely
administrative in nature for which Board of Governors (BoG) of the Institute is the
apex decision making body.

3. It is, therefore, requested to place the recommendation of the MACP
Committee of the Institute in respect ofShri Ranbir Singh before the BoG for taking a
decision in the matter

Yours faithfully,

hiA
(Anil Kumar Singh)

Under Secretary to the Govt. of India,
Tel:23384897

^A^.
^

^fc--S:

<»

^/;

^
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BoG 50. 19 To consider and approve the recommendation of the Selection
Committee for appointment of Technical Officer (Electrical
Engineering), Medical Officer and Senior Technical Officer.

The Institute had invited applications for the recruitment of the posts

of Senior Technical Officer, Technical Officer & Medical Officer vide

Advt. No.41,2018.

The details for the post of Technical Officer (Electrical Engineering),

Medical Officer and Senior Technical Officer are as under:

Sr. Name of No. of No. of No. of No. of No. of No. of
No. the Post vacancies application eligible candidates qualified shortlisted

forms candidates appeared andidates andidates
received for written in the in the called for

test written test rittentest inten/iew
1.

2.

3.

Technical
fficer

Medical
Officer

r. Tech.
fficer

01

01

01

(UR)

(OBC)

(SC)

161

05

12

161 59

Not

11

No written Not Not

test a licable a**licable
No written Not Not

test applicable a licable

10

05

04

The written tests for the post of Technical Officer (Electrical

Engineering) was conducted on 14. 04. 2019. The answer sheets (objective type

test) were evaluated on the same day. 11 candidates for the post of Technical

Officer (Electrical Engineering) were qualified in the written test. As per the short

listing criteria of the Institute for one post upto 10 qualified candidates are to be

called for interview on the basis of marks scored by them in the written test.

Accordingly, in order of merit 10 candidates for the post of Technical Officer

(Electrical Engineering) were called for interview. As per the selection criteria of

the Institute, the final merit for selection will be based on marks scored in Written

Test (70%) + Personal Interview (30%). The copy of Advertisement, Short-listing

criteria and Selection Criteria are enclosed as Annexure - 50. 19 i from a es

174 to 176 .

It is relevant to mention here that Kulvinder Singh, Technical

Assistant SG-11, Electrical Engineering Department had filed a CWP in Hon'ble

Punjab and Haryana High Court, Chandigarh as he was not able to fill the online

application form due to age limit. In this advertisement at Sr.No. 1 of the General

Conditions it has been mentioned that "The applicants are required to apply

online mode only. Applicants applying for more than one post are required to

apply online separately. " At Sr. No.2, it has also been mentioned that "The age

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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limit and qualifications/experience etc. for all the posts shall be determined as on

the last date of submission of online application."

As per Recruitment Rule (RRs, 2017) of MHRD, New Delhi and

subsequent adoption by the BoG of the Institute, age is relaxable for the

departmental candidates upto 5 years in accordance with the instruction and

orders issued by the Central Government. Hence, due to overage, he was not

eligible and unable to fill the application form through online. In the above case

the Hon'ble High Court has passed the following interim order on 18. 12.2018:

"In the interest of justice, it is made clear that any selection pursuant
to Annexure P-3 shall be subject to final outcome of the present
petition."

The next date of hearing is 14. 11.2019.

The above matter was consulted with the Institute Standing Counsel

Shri Amarjit Singh Virk, Advocate who had also appeared in the said case in the

Hon'ble High Court, regarding further necessary action to be taken on the

recruitment process for the non-teaching posts advertised against advertisement

No.41/2018. As per his opinion, the appointment letters may be issued with the

following condition:

"The appointment is subject to the final decision of the Hon'ble High
Court of Punjab & Haryana, Chandigarh in the CWP No. 30787-
2018."

As there was no stay in the recruitment process for the

Advertisement No.41/2018, the Selection Committee meetings were conducted

as per the schedule. The Selection Committees for the above posts were duly
constituted as per Statutes 23(5) (d) and the interviews were conducted on

15. 04. 2019 for the post of Technical Officer (Electrical Engineering), on

01. 05. 2019 for the post of Medical Officer and on 02. 05. 2019 for the post of Sr
Technical Officer.

The recommendations of the Selection Committee meetings

contained in the sealed envelopes for the above posts are placed on the table

during the meeting of the Board.

The Board may consider and approve the recommendations of the

Selection Committee meetings for the above posts.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE-50. 19 i

^TEeN y1^1Pl<=b1 '(TFSTR, ^^^3T
NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

(Under the Ministry of HRD, Govt. of India)
KURUKSHETRA - 136 119 (Haryana)

Advt. No. 41/2018

RECRUITMENT OF NON-TEACHING POSTS

National Institute of Technology Kurukshetra invites online applications from the Indian
Nationals for the recruitment of the following Non-Teaching Posts in the Institute.

Sr.
No.

1

2

3

4

5

6

7

8

9

10
11
12
13
14
15

Name of the post

Sr. Stucjents Activity
&S orts Officer

Senior Technical Officer
Technical Officer
Medical Officer

Students Activity &
Sports Assistant

Library & Information
Assistant

Su erintendent
Accountant

Personal Assistant
Pharmacist

Steno ra her
Junior Assistant*

Technical Assistant
Technician**

Laborato Assistant
Total

sc

01

01

01
03
02

08

No.
ST

01

01
02
01

05

of Vacancies
OBC

01

01

01

01
01
05
02

12

UR

01

01

01

02
03
02
01
03
04
11
09
02
40

Total

01

01
01
01

01

02

02
04
03
01
04
07
21
14
02
65

Level

Level-12

Level-11
Level-10
Level-10

Level-6

Level-6

Level-6
Level-6
Level-6
Level-5
Level-4
Level-3

Level-6
Level-3
Level-3

in the Pay Matrix

(Rs. 78800-209200

Rs. 67700-208700
iRs. 56100-177500
(Rs. 56100-177500

(Rs. 35400-112400)

(Rs. 35400-112400)

Rs. 35400-112400
Rs. 35400-112400
Rs. 35400-112400
Rs. 29200-92300
Rs. 25500-81100
Rs. 21700-69100

Rs. 35400-112400
Rs. 21700-69100
Rs. 21700-69100

01* post for PwD-OH candidate and 01** post for PwD-HH candidate are reserved on horizontal basis

Note: Number of vacancies including those under reserved categories are provisional and may change.

Im ortant Instructions:

1. The candidates need to apply online in the online recruitment portal of Institute website:
www.nitkkr.ac.in from 15.11.2018 to 14.12.2018 upto 05.30 p.m.

2. Applicants applying for more than one post are required to apply online separately.
3 The age limit and qualifications/experience etc. for all the posts shall be determined as on the

last date of submission of online application.

4. The applicants shall be required to pay a non-refundable application fee of Rs. 500,- for UR &
OBC category only through online. SC/ST and PwD applicants are exempted from paying
application fees.

5. Th6 hard copy of online application along with self-attested photocopies of all the documents
in support of the information given by the candidate in their online application should reach
the Registrar, National Institute of Technology, Kurukshetra-136119 (Haryana) by post on or
before 24. 12.2018 upto 05.30 p.m.

Registrar 1/c

, 7f
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Annexure-11

Subject: Recruitment of non-teaching staff (Ref. : Advt. No.41/2018).

I. Modalities of the Written Test:

Question paper will consist of Multiple Choice Questions (MCQs) comprising of total 140 questions.
The duration of test will be 120 minutes. The medium of question paper will be in English. Each question
carries 0. 5 marks. Unattempted question will be awarded zero marks. There will be negative marking for
wrong answer. 1/a marks wilt be deducted for each wrong answer. There is qualifying marks (UR: 50%,
OBC: 45%, SC/ST: 35%, PwD:30%) for candidates in the Written Test.

II. Pattern of Written Test:

Sr. Name of the post
No.
1. Technical Officer

2. Students Activity & Sports
Assistant

3. Library & Information
Assistant

4. Superintendent

5. Accountant

6. Personal Assistant

7. Pharmacist

8. Stenographer

9. Junior Assistant

10. Technical Assistant

Written Test (Objective Type)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Tech in Electrical
Engineering

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B. P. Ed.

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Lib & I.Sc.

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge of
the level of Graduation in the area of General
Admn., Establishment, Financial Admn., Purchase
Rules (20 questions each) and Computer
Application (18 questions)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge of
the level of B. Com (Honours) in the area of
accountancy and finance (49 questions each)

MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the
Graduation level

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of Diploma in Pharmacy

MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12th)
MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12th)

MCQ on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of Three Year Diploma
in Engineering (Discipline wise)

No. of
uestions

140

140

140

140

140

140

140

140

140

140

Page 1 of 2
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11. Technician

12. Laboratory. Assistant

III. Pattern of skill test:

Sr. Name of the post
No.
1. Superintendent

2. Accountant

3. Personal Assistant

4. Stenographer

5. Junior Assistant

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of ITI course (Discipline
wise)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Sc. (Discipline wise)

140

140

Skill Test (on computer)

Test of Computer Application: Word processing,
Spread Sheet etc.

Test of Computer Application: Word processing,
Spread Sheet and computer - based accounting
software etc.

Test of Stenography @100 w. p. m. in English

Test of Stenography @80 w. p. m. in English and
proficiency in Computer Word Processing and
Spread Sheet etc.

Test of typing speed of 35 w.p.m. in English and
proficiency in Computer Word Processing and
Spread Sheet etc.

Duration of
the Skill Test
60 minutes

60 minutes

60 minutes

60 minutes

60 minutes

There will be no skill test for other non-teaching posts.

IV. Short listing criteria:

The following tabulated ratio will be adopted for the candidates to be called for skill test/interview on
the basis of marks scored by them in the Written Test:

Max. No. of eligible candidates

U to 10 candidates
U to 20 candidates
U to 30 candidates
U to 48 candidates
u to 50 candidates or above 5 times the number of osts

Skill Test is qualifying in nature and marks scored in skill test will not be counted for final merit.

V. Selection:

The final merit for selection will be based on marks scored in Written Test (70%) + Personal
Interview (30%).

Sr.
No.

I

li
lii
Iv
v

No.

For i

of posts

one

For 2-3
For.
For-
For

4-6
7-9
10

ast
osts
osts
osts

osts and above

Sd/-
Registrar 1/c

\-7 Page 2 of 2
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BoG 50. 20 To report the appointment of non-teaching posts at
til

the

The Institute had invited online applications for the recruitment of

Non-Teaching staff vide advertisement No. 41/2018. A copy of advertisement is
enclosed as/Innexure-50.20 i on ae 180

The written tests for the provisionally eligible candidates for the

following posts were conducted during March-April, 2019 in the Institute. A copy
of schedule is enclosed as Annexure - 50. 20 ii from a es 181 to 182 .

Name of the postSr.
No.
1.
2.

echnical Officer

tudents Activity & Sports Assistant
3. Library & Information Assistant
4. uperintendent
5. ccountant

6. Personal Assistant
7.
8.
9.
10.
11.
12.

Pharmacist

tenographer
unior Assistant
echnical Assistant

Technician

Laboratory Assistant

Level in the
Pa Matrix
Level-10
Level-6
Level-6
Level-6
Level-6
Level-6
Level-5

Level-4

Level-3
Level-6
Level-3
Level-3

No. of application
forms received

161
65
100

1283
714
566
130

1028
2372
3483
753
167

The following tabulated ratio was adopted for the candidates to be

called for skill test/interview on the basis of marks scored by them in the Written
Test:

Sr.
No.

I

IV

v

No. of posts

For one post
For 2-3 osts
For 4-6 osts

For 7-9 osts
For 10 posts and above

Max. No. of eligible candidates

U to 10 candidates
U to 20 candidates
U to 30 candidates
U to 48 candidates

up to 50 candidates or above (5 times the
number of posts

The Skill Test was qualifying in nature and marks scored in skill

test was not counted for final merit. The final merit for selection was based on

marks scored in Written Test (70%) + Personal Interview (30%).

In this regard, it is stated that the Government of India, Department

of Personnel and Training, New Delhi had issued instructions vide OM No.

39020/01, 2013-Estt. (B) Part dated 29th December, 2015 to discontinue

Agenda of 50ft1 Meeting of Board of Governors (20. 06. 2019)
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interview process at Junior level posts. From 1st January, 2016, there will be no

recruitment with interview at Junior level posts i. e. Group-B Non-Gazetted and

Group-C posts. The interview will be done away even in cases where in the

past the selections used to be made purely on the basis of performance in the

interview. It is also clarified that as Skill Test or Physical Test is different from

interview, and they may continue. However, these tests will only be of qualifying

nature. Assessment will not be done on the basis of marks for such tests.

The matter was placed before the Board of Governors in its 39th

meeting held on 05.04.2016. The Board decided as under:

"The Board decided to continue with conduct of interviews for
Junior level posts (i. e. Group-B Non-Gazetted and Group-C posts)
in view of the MHRD letter F. No. 35-4/2016-TS. III dated 4th April,
2016 on reference of DoPT letter No. 39020/01/2013-Estt. (b)-Part
dated 29th December, 2015."

Accordingly, the modalities and the selection criterion for the

recruitment for these posts were prepared in the line of Centrally Funded

Technical Institutions (CFTIs). The methods followed for selection of the

candidates are as under:

i) For the posts at Sr. No. 4, 5, 6, 8 &9 through Written Test, Skill Test
and Interview

iii) For the posts at Sr. No. 1, 2, 3, 7, 10, 11 & 12 through written test
and interview.

A copy of the modalities of the written test, skill test and selection

criterion are enclosed as yAnnext/re-50.20 /// from a es 183 to184

The interviews for the recruitment of the above posts were

conducted by the duly constituted Selection Committee in terms of the Statutes

of the N ITs

In this connection, it is stated that on the basis of written test result,

interviews were conducted for the all the posts including for the post of

Technician in five disciplines such as Computer Engineering, Computer

Applications, Computing & Networking, Mechanical Engineering, Workshop

(Mech. Engg). The interviews for the posts of Technician in the discipline of Civil

Engineering and Electronics & Communication Engineering were not conducted

as per the interim order of the Hon'ble High Court in CWP No.9869 of 2019

(Munesh Kumar Meena Vs NIT Kurukshetra and Others).

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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In another case, Hon'ble Punjab & Haryana High Court vide interim

order dated 23. 04.2019 in CWP No. 10457 of 2019 titled Dalraj Meena Vs NIT

Kurukshetra and others while issuing Notice of Motion for 10. 05. 2019 has

directed that in the meanwhile any selection pursuant to advertisement dated

09. 11. 2018 shall subject to final outcome of the present petition. In this regard,

a legal opinion was obtained from the Institute Standing Counsel Shri A. S. Virk,

Advocate, Punjab & Haryana High Court, Chandigarh. As per the legal opinion,

the Institute must insert a specific stipulation in all the appointment letters

issued pursuant to selection(s) made for any vacancy to be filled towards

advertisement dated 09. 11. 2018 that the same is subject to final outcome of

CWP 10457 of 2019, titled Dalraj Meena Vs NIT Kurukshetra and Others,

pending in the Hon'ble High Court of Punjab & Haryana at Chandigarh.

The relevant Clause 24 of NIT Act, 2007 regarding appointment

reads as under:

"All appointments of the staff of every Institute, except that of the
Director and Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic staff in
the post of lecturer or above or if the appointment is made on
the non-academic staff in any cadre the maximum of the pay
sca/e for which exceeds rupees ten thousand five hundred;

(b) the Director, in any other case."

All the above posts except the post at Sr. No. 1 (Technical Officer)

fall under the category of Non-academic staff for which the Director is the

appointing authority as per the above Clause 24 of NIT Act, 2007.

Further, as per the Statute 23 (16), all appointments made at the

Institute shall be reported to the Board at its next meeting.

The copy of the recruitment results finalized during the above

periods for the appointment of non-teaching posts are enclosed as Annexure -

50. 20iv from a es 185 to 197 .

The Board may kindly note the appointments of the non-teaching
posts.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE - 50.20 i

'n^N yl^lpicbl w:2TH, ^^^r
NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSH. ETRA

(Under the Ministry of HRD, Govt. of India)
KURUKSHETRA -136 119 (Haryana)

Advt, No. 41/2018

RECRUITMENT OF NON-TEACHING POSTS

National Institute of Technology Kurukshetra invites online applications from the Indian
Nationals for the recruitment of the following Non-Teaching Posts in the Institute.

Sr.
No.

1

2

3

4

5

6

7

8

9

10
11
12
13
14
15

01* post

Name of the post

Sr. Students Activity
& S orts Officer

Senior Technical Officer
Technical Officer
Medical Officer

Students Activity &
Ssrrts Assistant

Library & Information
Assistant

Su erintendent
Accountant

Personal Assistant
Pharmacist

Steno ra her
Junior Assistant*

Technical Assistant
Technician**

Laborato Assistant
Total

for PwD-OH candidate and

sc

01

01

01
03
02

08

No.
ST

01

01 -
02
01

05
01 "post for

of Vacancies
OBC

01

01

01

01
01
05
02

12
PwD-HH'

UR

01

01

01

02
03
02
01
03
04
11
09
02
40

Total

01

01
01
01

01

02

02
04
03
01
04
07
21
14
02
65

candidate are

Level

Level-12

Level-11
Level-10
Level-10

Level-6

Level-6

Level-6
Level-6
Level-6
Level-5
Level-4
Level-3
Level-6
Level-3
Level-3

reserved on

in the Pay Matrix

(Rs. 78800-209200

Rs. 67700-208700
Rs. 56100-177500

fRs. 56100-177500

(Rs. 35400-112400)

(Rs. 35400-112400)

Rs. 35400-112400
Rs.35400-112400
Rs. 35400-112400
Rs.29200-92300
Rs. 25500-81100
Rs. 21700-69100

Rs. 35400-112400
Rs.21700-69100
Rs. 21700-69100

horizontal basis

Note: Number of vacancies including those under reserved categories are provisional and may change.

Im ortant Instructions:

1. The candidates need to apply online in the online recruitment portal of Institute website:
www.nitkkr.ac.in from 15.11.2018 to 14. 12.2018 upto 05.30 p.m.

2. Applicants applying for more than one post are required to apply online separately.
3 The age limit and qualifications/experience etc. for all the posts shall be determined as on the

last date of submission of online application.

4. The applicants shall be required to pay a non-refundable application fee of Rs. 500,- for UR &
OBC category only through online. SC/ST and PwD applicants are exempted from paying
application fees.

5. The hard copy of online application along with self-attested photocopies of all the documents
in support of the information given by the candidate in their online application should reach
the Registrar, National Institute of Technology, Kurukshetra-136119. (Haryana) by post on or
before 24.12.2018 upto 05.30 p. m.

Registrar 1/c

1^>
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ANNEXURE-50.20 ii

Annexure-1

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

SCHEDULE FOR THE RECRUITMENT OF NON-TEACHING POSTS Ref. Advt. No. 41/2018

Sr. Name of the Post
No.

1. Superintendent

2. Accountant

3. Stenographer

4. Personal Assistant

5, Junior Assistant

6. Technical Assistant

(Computer Engineering)

7. Technical Assistant
(Computer Applications)

8. Technician (Computer
Engineering)

9. Technician (Computer
Applications)

10. Technical Assistant

(Computing & Networking)

11 Technical Assistant
(Mechanical Engineering)

12. Technician (Computing &
Networking)

13. Technician (Mechanical
Engineering)

14. Technical Assistant

(Workshop - Mech. Engg.)

15. Technician (Workshop -
Mech. Engg.)

Date & Time of
Written Test

02. 03. 2019 (Saturday)
at 9. 30 a. m.

02. 03. 2019 (Saturday)
at 1. 30p. m.

03. 03. 2019 (Sunday)
at9. 30a. rn.

03. 03. 2019 (Sunday)
at1. 30p. rn.

16. 03. 2019 (Saturday)
at 9. 30 a. m.

Date of Skill Test Date of Interview

05. 03^2019_(Tuesday) 06. 03.2019 (Wednesday)
at 10:00 a. m. at 9:00 a. m.

05. 03. 2019 (Tuesday) 07. 03. 20191
at 12:00 Noon

05. 03. 2019 (Tuesday)
at 02:00 p. m.

at 9. 00 a. m.

08. 03. 2019 (Friday)
at 9:00 a. m.

05. 03. 201?^(Tuesday) 09. 03. 2019 (Saturday)
at 3:00 p. m. at 9:00 a. m.

18. 03. 2019 (Monday)
at 9:00 a. m.

23. 03. 2019 (Saturday)
at 9. 30 a. m.

23. 03. 2019 (Saturday)
at1.30p. rn.

24. 03. 2019 (Sunday)
at 9. 30 a. m.

24. 03. 2019 (Sunday)
at 1. 30p. m.

30. 03. 2019 (Saturday)
at 9.30 a. m.

30. 03. 2019 (Saturday)
at 9. 30 a. m.

30. 03. 2019 (Saturday)
at 1. 30p. m.

30. 03. 2019 (Saturday
at 1. 30p. m.

31. 03. 2019 (Sunday)
at 9.30 a. m.

31. 03. 2019 (Sunday)
at 1.30p.m.

19. 03. 2019 (Tuesday)
at 9:00 a.m.

20. 03. 2019 (Wednesday)
at 9:00 a. m.

25. 03. 2019 (Monday)
at 9.00 a. m.

27. 03. 2019 (Wednesday)
at 9.00 a.m.

26. 03. 20.19 (Tuesday)
at 9.00 a.m.

27. 03. 2019 (Wednesday)
at 9.00 a. m.

01. 04. 2019 (Monday)
at 9.00 a.m.

02. 04. 2019 (Tuesday)
at 9.00 a.m.

01. 04. 2019 (Monday)
at 2.00 p. m.

03. 04. 2019 (Wednesday)
at 9. 00 a. m.

04. 04. 2019 (Thursday)
at 9.00 a. m.

05. 04. 2019 (Friday)
at 9. 00 a. m.

lsi
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16. Technical Assistant (Civil
Engineering)

^

17. Technician (Civil
Engineering) .

18. Technical Assistant
(Electrical Engineering)

19. Technical Officer
(Electrical Engineering)

20. Technical Assistant
(Electronics & Comm.
En .

21 Laboratory Assistant
(Physics)

22. Technical Assistant
(Chemistry)

23. Technician (Electronics &
Comm. Engineering)

24. Technical Assistant

(Physics)

25. Laboratory Assistant
(Chemistry)

26. Library & Information
Assistant

27. Pharmacist

28. Students Activity & Sports
Assistant

13. 04. 2019 (Saturday)
at 9. 30 a. m.

13. 04. 2019 (Saturday)
at 1. 30p. m.

14. 04. 2019 (Sunday)
at 9. 30 a. m.

14. 04. 2019 (Sunday)
at1.30p. rn.

20. 04. 2019 (Saturday)
at9.30a. rn.

20. 04. 2019 (Saturday)
at9. 30a. rn.

20. 04. 2019 (Saturday)
at 1. 30p. m.

20. 04. 2019 (Saturday)
at1.30p. rn.

21. 04. 2019 (Sunday)
at 9.30 a.m.

21. 04. 2019 (Sunday)
at 1.30p.m.

27. 04. 2019 (Saturday)
At 9. 30 a. m.

27.04.2019 (Saturday)
at 9. 30 a. m.

27. 04. 2019 (Saturday)
at1.30p. rn.

16. 04. 2019 (Tuesday)
at 9. 00 a. m.

15. 04. 2019 (Monday)
at9. 00a. rn.

18. 04. 2019 (Thursday)
at 9. 00 a. m.

17. 04. 2019 (Wednesday)
at 9. 00 a. m.

22. 04. 2019 (Monday)
at 9. 00 a. m.

24. 04. 2019 (Wednesday)
at 2.00 p. m.

23. 04. 2019 (Tuesday)
at9. 00a. rn.

25. 04. 2019 (Thursday)
at 9. 00 a. m.

24. 04. 2019 (Wednesday)
at 9. 00a. m.

25. 04. 2019 (Thursday)
at 2. 00 p. m.

30. 04. 2019 (Tuesday)
at 9:00 a.m.

01. 05, 2019 (Wednesday)
at 9:00 a. m.

29. 04. 2019 (Monday)
at 2.00 p. m.

Sd/-
Registrar 1/c

,5^
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ANNEXURE - 50. 20 ill

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Annexure-11

Subject: Recruitment of non-teaching staff (Ref. : Advt.No.41/2018).

I. Modalities of the Written Test:

Question paper will consist of Multiple Choice Questions (MCQs) comprising of total 140 questions.
The duration of test will be 120 minutes. The medium of question paper will be in English. Each question
carries 0. 5 marks. Unattempted question will be awarded zero marks. There will be negative marking for
wrong answer. 1/s marks will be deducted for each wrong answer. There is qualifying marks (UR: 50%,
OBC: 45%, SC/ST: 35%, PwD:30%) for candidates in the Written Test.

II. Pattern of Written Test:

Sr. Name of the post
No.
1. Technical Officer

2. Students Activity & Sports
Assistant

3. Library & Information
Assistant

4. Superintendent

5. Accountant

6. Personal Assistant

7. Pharmacist

8. Stenographer

9. Junior Assistant

10. Technical Assistant

Written Test (Objective Type)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Tech in Electrical
Engineering

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.P. Ed.

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Lib & I.Sc.

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge of
the level of Graduation in the area of General
Admn., Establishment, Financial Admn., Purchase
Rules (20 questions each) and Computer
Application (18 questions)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge of
the level of B. Com (Honours) in the area of
accountancy and finance (49 questions each)

MCQs on General Knowledge, Arithmetic, English
and- Reasoning (35 questions each) of the
Graduation level

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of Diploma in Pharmacy

MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12th)
MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12th)
MCQ on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of Three Year Diploma
in Engineering (Discipline wise)

No. of
uestions

140

140

140

140

140

140

140

140

140

140

Page 1 of 2
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11. Technician

12. Laboratory Assistant

Pattern of skill test:

Sr. Name of the post
No.
1. Superintendent

2. Accountant

3. Personal Assistant

4. Stenographer

5. Junior Assistant

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of ITI course (Discipline
wise)

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B. Sc. (Discipline wise)

140

140

Skill Test (on computer)

Test of Computer Application: Word processing,
Spread Sheet etc.

Test of Computer Application: Word processing,
Spread Sheet and computer - based accounting
software etc.

Test of Stenography @100 w. p. m. in English

Test of Stenography @80 w.p. m. in English and
proficiency in Computer Word Processing and
Spread Sheet etc.

Test of typing speed of 35 w.p. m. in English and
proficiency in Computer Word Processing and
Spread Sheet etc.

Duration of
the Skill Test
60 minutes

60 minutes

60 minutes

60 minutes

60 minutes

There will be no skill test for other non-teaching posts.

IV. Short listing criteria:

The following tabulated ratio will be adopted for the candidates to be called for skill test/interview on
the basis of marks scored by them in the Written Test:

No. of posts

I For one ost
li For 2-3 osts
lii For 4-6 osts

Iv For 7-9 osts
v For 10 osts and above

Max. No. of eligible candidates

U to 10 candidates
U to 20 candidates
U to 30 candidates
U to 48 candidates
u to 50 candidates or above 5 times the number of osts

Skill Test is qualifying in nature and marks scored in skill test will not be counted for final merit.

V. Selection:

The final merit for selection will be based on marks scored in Written Test. (70%) + Personal
Interview (30%).

Sd/-
Registrar I/o

^ ,
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 08.03.2019

Subject: Recruitment results for the posts of Superintendent, Accountant and
Stenographer against the Advt. No.41/2018.

Post: Superintendent
Pay Matrix: Leyel-6 (Rs. 35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Superintendent, the result is as under:

Candidates are in the order of merit:

Gate o -UR

Selected list:
IT

2.
Sh. Sunil S/o Sh. Satyawan
Sh. Vishnu Son! S/o Sh. Mahaveer Soni

Waiting list:
1. Sh. Puneet Kumar Mongia S/o Sh. Raj Kumar Mongia
2. Sh. Sushil Kumar Sagwal S/o Sh. Dharam Pal Sagwal
3. Sh. Mukesh Kumar S/o Sh. Hukam Chand

Post: Accountant

Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Accountant, the result is as under:

Candidates are in the order of merit:

Cateaorv-UR

Selected list:

1. Sh. Chand Singh S/o Sh. Vijender Singh
2. Sh. Gaurav Aggarwal S/o Sh. Khushi Ram Aggarwal
3. Ms. Priya Chhabra D/o Sh. Ishwar Prakash Chhabra

Waiting list:
1.
2.
3.
4.

Ms. Maninder KaurWalia D/o Sh. Surjit Singh Walia
Sh. Ravi Khandelwal S/o Sh. Rambabu Khandelwal
Sh. Shiwam Baranwal S/o Sh. Santosh Baranwal
Sh. Shubham Chhabra S/o Sh. Kewal Krishan

Cateaorv-OBC

Selected:

1. Sh. Kamlesh Choudhary S/o Sh. Ramswaroop Choudhary

Waiting list:
1.
2.

Sh. Jivender Kumar S/o Sh. Madan Kumar
Sh. Abhishek Chauhan S/o Sh. Rajkishor Chauhan

(^ Page 1 of 2
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Post: Stenographer
Pay Matrix: Level-4 (Rs. 25500-81100)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Stenographer, the result is as under:

Candidates are in the order of merit:

Gate o -UR

Selected list:

1.
2.

Sh. Bhuvnesh S/o Sh. Sarwan Kumar
Sh. Rahul S/o Sh. Ravinder Singh

3. Sh. Chetak S/o Sh. Bijender Singh

Waiting list:
1. Sh. Rahut Gaba S/o Sh. Harish Gaba
2. Sh. Sachin Gautam S/o Sh. Sadanand

Cateaorv-OBC

Ms. Nalini Kumari D/o Sh. Sahb Ram
Selected:

1.

Waiting list:
1. Ms. Kiran D/o Shri Bhagwan

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 09. 03. 2019

Subject: Recruitment results for the posts of Personal Assistant against
theAdvt. No.41/2018.

Post: Personal Assistant

Pay Matrix: Levet-6 (Rs. 35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Personal Assistant, the result is as under:

Candidates are in the order of merit:

Cateaorv-UR

Selected list:
1. Sh. Jitender S/o Sh. Karambir
2. Sh. Bhuvnesh S/o Sh. Sarwan Kumar

Waiting list:
1. Sh. Sagar Kumar S/o Sh. Ranbir Singh

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 16.04.2019

Subject: Recruitment results for the posts of Junior Assistant and Technical
Assistant against the Advt. No. 41, 2018.

Post: Junior Assistant

Pay Matrix: Level-3 (Rs. 21700-69100)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Junior Assistant, the result is as under:

Candidates are in the order of merit:

Gate o -UR

Selected list:

1. Sh. Parveen Kumar S/o Sh. Satbir Singh
2. Sh. Ravi Sharma S/o Sh. Sat Narain
3. Sh. Shekhar S/o Dharampal

Waiting list:

1. Sh. Prikshit S/o Sh. Ramesh Kumar
2. Sh. Amit Kumar Sharma S/o Sh. Ishwar Chand Sharma

Gate o -OBC

Selected list:

1. Sh. Lalit S/o Sh. Vir Bhan

Waiting list:

1. Sh. Ravi Saini S/o Sh. Pawanjit Saini

Cateaorv-SC

Selected list:

1. Sh. Mohit Mehra S/o Sh. Nand Kishore Mehra

Gate o -ST

Selected:

1. Sh. Rakesh Kumar Meena S/o Sh. Jagan Prasad Meena

Gate o -PwD-OH UR

Selected list:

1. Sh. Abhishek S/o Sh. Ramesh

/J^-
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Post: Technical Assistant (Computer Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computer Engineering), the result
is as under

Cateaorv-UR

Selected:

1. Ms, Ritu Rana D/o Shri Rajender Singh

Waiting list:

1. Sh. Virendra Singh Thakur S/o Sh. Kehar Singh Thakur

Cateaorv-OBC

Selected:

1. Sh. Sunil Yadav S/o Sh. Dulare Yadav

Waiting list:

1. Sh. Pardeep Kumar S/o Rajender Singh

Post: Technical Assistant (Computer Applications)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computer Applications), the result
is as under:

Cateaorv-OBC

Selected:

1. Sh. Ashad Ullah Qureshi S/o Sh. M Shami Ullah Qureshi

Waiting list:

1. Sh. Paramjeet Singh S/o Sh. Joginder Singh

/£f

Post: Technical Assistant (Computing & Networking)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computing & Networking), the result
is as under:

Cateaorv-UR

Selected list:

1. Sh. Himanshu Reddu S/o Sh. Subhash Chander Reddu

Waiting list:

1. Sh. Pardeep Kumar S/o Sh. Ravinder Singh

Page 2 of 3



-190-

Post: Technical Assistant (Mechanical Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Mechanical Engineering), the result
is as under:

Candidates are in the order of merit:

Gate o -UF

Selected list:

1.
2.
3.

Waiting list:

1.
2.
3.

Cateaorv-SC

Selected list:

1.

Waiting list:

1

[

Sh.
Sh.
Sh.

Sh.
Sh.
Sh.

Sh.

Sh;

Raj iv Kumar S/o Sh. Bihari Lal
Amit Kumar S/o Sh. Prem Singh
Rahul S/o Sh. Jai Bhagwan

Gaurav S/o Sh. Virender Singh
Priyanshu Srivastav S/o Sh. Sandeep Srivastav
Ashwani Malhotra S/o Sh. Naresh Malhotra

Vishal Dahiya S/o Sh. Ram Sarup Dahiya

Sachin Kumar S/o Bhudayal Singh

Post: Technical Assistant (Workshop - Mechanical Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Workshop - Mechanical
Engineering), the result is as under:

Gate o -UR

Selected list:

1. Sh. Anshul Jain S/o Sh. Mahendra Jain

Gate o -OBC

Selected list:

1. Sh. Sanjay Kumar S/o Sh. Zile Singh

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

/^

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 18.04.2019

Subject: Recruitment results for the posts of Technical Assistant against the
Advt. No.41/2018.

Post: Technical Assistant (Civil Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of .Technology,
Kurukshetra for the post of Technical Assistant (Civil Engineering), the result
is as under:

Gate o -UR

Selected list:

1. Sh. Vikas Arya S/o Sh. Ishwar Arya

Waiting list:

1. Sh. Vivek Chahar S/o Sh. Banwari Lal Chahar
2. Sh. Tarun Kumar S/o Sh. Ashwani Kumar
3. Sh. Mandeep Kumar S/o Sh. Mahender Singh

Gate o -SC

Selected list:

1. Sh. Mandeep Pathania S/o Sh. Sumer Chand

Waiting list:

1. Sh. Pankaj Kumar S/o Sh. Rajpal Singh
2. Sh. Arun Mohan S/o Sh. Rakesh Kumar

Cateaorv-ST

Selected list:

1. Sh. Sunil Kumar Meena S/o Sh. Ramkaran Meena

Waiting list:

1. Sh. Maloth Rajitha S/o Sh. Maloth Pandu
2. Sh. Brijesh Meena S/o Sh. Kishan Singh Meena

/^
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Post: Technical Assistant (Electrical Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Inten/iew held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Electrical Engineering), the result
is as under:

Cateaorv-UR

Selected list:

1. Sh. Nikhil Kumar S/o Ramesh Chander

Waiting list:

1. Sh. Naveen Kumar S/o Mahesh Chand
2. Sh. Anupam S/o Sh. Kamlesh Shukla

Cateaorv-OBC

Selected list:

1. Sh. Mandeep Saini S/o Sh. Gulab Chand Saini

Waiting list:

1. Sh. Mohit Yadav S/o Sh. Hamir Singh
2. Sh. Amarnath S/o Sh. Binda Prasad

Cateaorv-ST

Selected list:

1. Sh. Saurabh Singh Rana S/o Sh. Naresh Singh Rana

Waiting list:

1. Sh. Shiv Singh Meena S/o Sh. Amar Singh Meena
2. Sh. Dalraj Meena S/o Sh. Babu Lala Meena

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 23. 04. 2019

Subject: Recruitment results for the posts of Technical Assistant against the
Advt.No.41/2018.

Post: Technical Assistant (Electronics & Communication Engineering)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Electronics & Communication
Engineering), the result is as under:

Cateaorv-UR

Selected list:

1. Sh. Ravinder S/o Sh. Dalbir Singh

Waiting list:

1. Ms. Priyanka Choudhary D/o Sh. Satpal Choudhary
2. Sh. Sundeep Kumar S/o Sh. Jai Bhagwan

Gate o -OBC

Selected list:

1. Sh. Sh. Dharmendra Choudhary S/o Sh. Nanu Ram Choudhary

Waiting list:

1. Sh. Ajay Selwal S/o Sh. Dilbag Singh
2. Sh. Prince Kumar Saini S/o Sh. Mohan Singh Saini

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 25. 04. 2019

Subject: Recruitment results for the posts of Technical Assistant and
Laboratory against the Advt. No.41/2018.

Post: Technical Assistant (Physics)
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Physics), the result is as under:

Gate o -UR

Selected list:

1. Sh. Mayank S/o Sh. Bharat Bhushan

Post: Laboratory Assistant (Physics)
Pay Matrix: Level-3 (Rs. 21700-69100)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Laboratory Assistant (Physics), the result is as under:

Cateaorv-UR

Selected list:

1. Ms. Pinki D/o Sh. Balwan

Waiting list:

1. Sh. Rahul Boora S/o Sh. Satpal Boora
2. Sh. Harish Garg S/o Sh. Shyam Lal

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA- 136 119 (HARYANA)

Dated: 26. 04. 2019

Subject: Recruitment results for the posts of Laboratory Assistant against the
Advt.No.41/2018.

Post: Laboratory Assistant (Chemistry)
Pay Matrix: Level-3 (Rs. 21700-69100)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Laboratory Assistant (Chemistry), the result is as under:

Cateaorv-UR

Selected list:

1. Sh. Sahil Verma S/o Sh. Gianender Singh Verma

Waiting list:

1. Sh. Sandeep S/o Sh. Amika Mahto

Offer letter to the selected candidate has been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 02.05.2019

Subject: Recruitment results for the posts of Library & Information Assistant
against the Advt. No. 41/2018.

Post: Library & Information Assistant
Pay Matrix: Level-6 (Rs. 35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Library & Information Assistant, the result is as under:

Cateaorv-UR

Selected list:

1. Sh. Navdeep Redhu S/o Sh. Satyavir Singh Redhu

Waiting list:

1. Sh. Mahavir S/o Sh. Chander Mohan
2. Sh. Faeem Ahmad S/o Sh. Sifte Hasan

Cateaorv-ST

Selected list:

1. Sh. Tinku Meena S/o Sh. Santosh Kumar Meena

Waiting list:

1. Sh. Kasim Mood S/o Sh. Reddya

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar 1/c

/^



-197-

.
1^^

z" ' '.- '. <
"""^Jffl 11,

'U^N yleilPlcbl ^N:«TpT, c^^s)
NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)

Dated: 02.05.2019

Subject: Recruitment results for the posts of Pharmacist against the
Advt. No.41/2018.

Post: Pharmacist

Pay Matrix: Level-5 (Rs. 29200-92300)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Pharmacist, the result is as under-

Cateaorv-UR

Selected list:

1. Ms. Sonika D/o Sh. Kailash Nath

Waiting list:

1, Sh.Ramma D/o Sh. Maan Singh
2. Sh. Rohit S/o Sh. Satyapal Chauhan

Offer letter to the selected candidate has been sent through e-mail as welt as
Speed Post.

Sd/-
Registrar 1/c
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NIT Kurukshetra

BoG 50.21 To consider and approve the recommendation of the Selection
Committee for mapping of existing Associate Professors with
AGP of Rs. 9, 000,- to 9, 500,-.

The MHRD had notified in the Gazette of India on July 24th, 2017

that the following category of permanent faculty members who have put in more

than 10 years experience, but have not acquired Ph. D qualification with age 50

or above as on the date of these notification shall be mapped into four-tier

flexible system as one time measure as per the schedule E, Note-1 (6) (a):

1. Assistant Professor with AGP Rs. 7000, - to 8000,-
2. Assistant Professor with AGP Rs. 8000,- to Associate Professor

with AGP Rs. 9500,-
3. Associate Professor with AGP Rs. 9000, - to 9500,-

The relevant page of Gazette notification dated 21. 07.2017 is

enc\osed as Annexure - 50. 21 i from a es 200 to 201 .

It may be mentioned here that the notification of Gazette of India

as circulated by MHRD on July 24th, 2017 was adopted by the Board of

Governors in its 43rd meeting held on 23. 01.2018. A copy of the minutes of the

BoG meeting dated 23. 01.2018is enclosed as Annexure - 50. 21 ii on a e

202.

Accordingly, a notification was issued vide No. Estt-1/6043, dated

28. 11.2017.The last date for submission of application formswas22.01.2018. In

response to the notification, category wise application forms as received from

the concerned faculty members of the Institute for mapping as under:

Sr. Category No. of application forms
No. received

1 Assistant Professor with AGP Rs. 7000,- NIL
to 8000,- without Ph.D

2 Assistant Professor with AGP Rs. 8000,- to 01 (ECE:01 )
Associate Professor with AGP Rs.
9500,- without Ph.D

3 Associate Professor with AGP Rs. 9000, - 06 (Electrical: 03,
to 9500, - without Ph. D Mechanical:03

As per the provision in Schedule-E, Note-1, (6) (a), the selection

committee meeting was scheduled on 19. 02. 2019, but the selection committee

meetings for the category of faculty members (without Ph. D) could not be

conducted due to the stay order passed be the Hon'ble High Court on

16. 02.2018 in the CWP No. 1137 of 2018 titled Mahesh Kumar Gupta Vs

National Institute of Technology, Kurukshetra and others. As such the benefit of

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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higher AGP under mapping could not be granted to above 07 existing faculty

members of the institute. Now the Hon'ble High Court has disposed of the CWP

No. 1137 of 2018 on 23. 01 .2019 with following directions:

"Thus, in our opinion, the process of finding out 25 credit points in
their life time along with ancillary points by the Selection
Committee, is in the nature of verification to achieve the object
sought to be achieved. Not only that the respondents have also
agreed to this interpretation which we have stated above.
In the above background, the counsel for the petitioner also states
that the petitioner was only worried about facing the selection
committee. But in view the discussion made above and the
statement made by counsel for the respondents, we thin the
grievance of the petitioner does not survive. In the result, we make
the following orders:
Orders
(i) CWP No. 1137 of 2018 is partly allowed.

(ii) The Petition is disposed with the above clarification.

(iii) Interim order stands vacated.

(ix) The respondents are entitled to go ahead with the process
they have started."

In the mean time, one of the applicants in the category at Sr. No.3

Sh. Vijay Pal Singh, Associate Professor, Mechanical Engineering Department

was retired from the services of the Institute on 31. 10. 2018, on attaining the age
of superannuation. At the time of earlier scheduled Selection Committee

meeting i.e. 19. 02.2018, he could not appear before the Selection Committee

meeting due to the stay order passed by Hon'ble High Court on 16. 02. 2018. He

was called to appear provisionally before the Selection Committee meeting held

on 13. 05. 2019 as he was in the service of the Institute on re-employment. The

recommendations the Selection Committee on his candidature was kept in a
separate sealed cover

In view of the above, the recommendations of the Selection

Committee meetings for mapping of six existing faculty members and also the

case of Sh. Vijay Pal Singh re-employed faculty member of the Institute,

contained in the sealed envelopes will be placed on the table during the meeting
of the Board.

The Board may consider and approve the recommendations of the

Selection Committee for mapping of existing faculty members of the Institute.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE-50. 21 i

r
[^m ji-%r«s 3;^ ] ^qgWR?: srarenw 13

16,

17.
Ramely;.

"26. SUSPBNSION. PENALTIES. 81SC1PUNARY PROCEEDJNOS
^^^TI :ees(aTmcati08'cowroialld APPCBI) wesf m$ sha" a '^ all ". employ.es."

For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-"
.

'25. PROVIOBNT FUND AND PENSION SCHEMES

1" the Schedute. after Schedule .D- a.d Ac cntrie. ̂ ting thereto, the foltowing Scb.dule shali be inscned.
"Schedule 'E1

[See Statute 23 (5) (.a}}
Qualjfieatlon an<) other terms and condftionsofappoinfneiit of Academic Staff

Si,No. Designation, Pay Band
and Acadetntc Grads Pay

(I) (2)
I. *AssistaHtPr«fessor

(Oi) eontraet)

Pay Band-3 with Grade Pay
ofRs. 6000

2. .Assistant Professor

(On contract)

Pay Band-3 with Grade Pay
Of Rs. 7000

3. *Assistant Professor

Pay Band-3 with Grade Pay
of Rs. 8000 with a
miniimim pay of Rs.30000

4.

5.

Essential
QnaUficatiou

(3)
Pli.D.

PH.D.

Associate Professor

Pay Band-4 with Grade Pay
of Rs.9500 with a
minimum payofRs. 42800

Professor

Pay Band-4 with Grade Pay
of Rs. 10500 with minimum
payofRs. 48000

fesential Reqttircinents

(4)
NIL

one year post Ph. D.. experience of
Teaching and Reseai'Gh in Institution of
repute or Industry

Ph.D. three years after Ph.D. or six years total
leaching and resisarch $xpieriei»e m
reputed academic Institute or Research
and Devsloproent Labs or felevailt
industiy.

Pb.D, six yegi-s after iPh.D: of whi&h at 1easi
thFse years at the lewei of Assistsiit
Ptofessor with AcBdemic Grade Pay of
&S.80GO;

Or

nine years total working e^erienec, of
which Ihree years should be after
Ph.D.. with at least three years at tbe
level of Assistant Professor with
Academic Grade Pay ofRs.SOOO,

Ph.D. tefi yeara aHer Ph.D. or thirteen ysors
total working experience, out of which
seven years should be after Ph. D. At
least tliree yeftrs at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four yeare at
the leve! of Associate Profe^ior' with
Academic Grade Pay of Rs.9000 or
Gombinadon of Rs.9060 and Rs.9500
or equivalent in an histrtution of repute
of Resrarch & Developnient lati or
reievant industry.

Cuinitlafjvc
Esscriflail Credit

Potnte

(S»
NIL

10

20

50

')^erv
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!4 THE OAZBTTE OF FNDiA ; EXTRAOIIDINARY

I.NO*

(I)
6.

Designation, Pay Band
and Aeademk Grade Pay

(2)
Professor

(Hi^ier Administrative
Grade Scale)

Rs. 67000-79000

Essential

Qyalificattou

(3)
Pfa.D.

Essential Requirements

(4)
Six years as Prpfessor with AcadeitiEc
Grade Pay ofRs. 10000 or R.SJ0500 or
a combination of Rs. 10000 and
Rs. 10500 in an Institute of National
Importance,

PART D-See. 3 j

Cumulative
Essendal Credit

Points

(S)
150

Note 1:

(1) Any change in die grade pay will be tbrougli open advertisemeni and on recommendation of duly eoBstitated
seteetion coittraiuee, exeept where spcci^caiiy excmptea in ffiese mles.

(i2) A) E new enteants shall iiave Pfa.D, in the r^levanit ar equivAterit disctptirie an<j shail have first class in tfae piieceding
degrees,

(3) For existing faculty members who completed their Pli.D. along-with their normal teaching load of Institute or quality
mlprovemenl programrae, the enrolinent period ofPh. D. will be counted as teatstimg experience.

(4) Conlribution to iBStitute AdministraUon shall be fecomroended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Admiiiistralion shall be recommended by coricemed Head and approved by
the Director.

(5) For the departments which are n6( haviiig any vacancy, movement in filmier Academic Grade Pay or cadre shall be

carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

(6) The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date afttiese notifieation shall be mapped into rour-lier flexible system as one time ineasure
as per following norms:

(a) -Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at. the levet of Assisiani
Professor with Academic Grade Pay of Rs.8000, provided ftey have at least 10 eredil points in flreir
lifetime.

(ii) The Assistant Professors with Academic Grade Pay of Rs. SOQO sbalt be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, Rrovided they have at leasl 25 credit points in Aeir
Kfetime,

(iif) The Associate Professors wiffi Acadennic ©rade Pay of  s, 9000 shall be maipped al t!ie level of Associate
Professor with Academic Graifle Pay ef Rs;9SOQ» provided they have at feast 25 citdit poiints in their
lifetime:

Provided, they liave been fouitd suitable through a Selection Committee duly constituted under the Statutes,

(b) P-ennanent faculty members liess thaii fifty years of age shali be sponsored for Ph. D. in any of the Indian
Institutes ofTeclmology or National Institutes ofTechnoloa' duly provided a facility to take study leave of three-
years from their respective Natiettal Iflstituie ofTechnolQgy and on tsompletipn of the Ph. D,, they shall compete to
gel into ttie four tier systeffi as per the new recruituienl rules. \

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credi.t
point requirements fll Assistaitt Professor level:

(i) M.Arch. or M. PIan. with one year professional expjerience: Assistant Professor at Academic Qr&de Pay of

Rs. 6000;

(ii) .M.Arch, or M.Plan. with two years of professional experience: Assistant Professoral Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres ths educational qMalificatioBs and credit point ftquiremeot ShaJl re. roain same as given in

the table for Bngineering and Seienees,

Note 2: Credil Point System

The following shatl be the credit point systsni:

>>/
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ANNEXURE-50. 21 it

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No. NITK43rdBOG/ ~l0\ Dated: 09/02/2018

The Board of Governors of the Institute at its 43rd meeting held on23. pl. 2ei8
has decided under:

43 . 10 To note the aniendinents in the First Statutes of National Institute
of Technology (NITs).

"The Board noted the amendments in the First Statutes of National Institute
of Technology (NITs)."

This is for your reference, record and further necessary action in the matter.

End: Agenda Item

Deputy Regis r (GA &. L)

Copy to: Sr. Secretary to Registrar

^
Î

Registrar (I/C)

^-
^^
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BoG 50. 22 To consider and approve the recommendations of the
Selection Committee for Up-gradation of AGP of Professors to
HAG Scale.

The MHRD vide letter F. No. 35-5/2017-TS. III dated 31st July, 2017

had sent the amendments in the First Statutes of NITs alongwith a copy of
notification bearing S.O. 947(E) dated 21st July, 2017 published in the Gazetteof

India Extraordinary Part II, Section 3, Sub-Section (i) on 24th July, 2017. As per
the provision of notification, the amendments shall come into force on the date of

their publication in the official Gazette. The schedule 'E' of this notification

contains the qualification and other terms & conditions of appointment of

Academic Staff. The following qualification and other terms & conditions are

mentioned in the Schedule 'E':

S/. Designation,
No. Pay Band

and Academic
Grade Pa

1 2
1. Professor

(Higher Administrative
Grade Scale)
Rs. 67000-79000
(revised to level 15 of
Pay Matrix as per 7th
CPC)

Note-1:

Essential
Qualificatio

n

3

Ph. D

Essential

Requirements

4

Six years as Professor
with Academic Grade
Pay of Rs. 10000 or
Rs. 10500 or a
combination of Rs.
10000 and Rs.
10500 in an Institute of
National Importance.

Cumulative
Essential

Credit
Points

5

150

1. Any change in the grade pay will be through open
advertisement and on recommendation of duly constituted selection
committee, except where specifically exempted in these rules.

2. For existing faculty members who completed their Ph. D. along-with
their normal teaching load of Institute or quality improvement
programme, the enrolment period of Ph. D. will be counted as teaching
experience.

3. Contribution to Institute Administration shall be recommended by
concerned Head or Chairman and approved by the Director.
Contribution to departmental Administration shall be recommended by
concerned Head and approved by the Director.

The relevant pages of Gazette notification dated 21. 07. 2017 is

enc\osed as Annexure - 50. 22 i from a es 206 to 207

In this connection, it is stated that MHRD, Govt. of India vide letter

NO. F. 35-2/2018-TS. III dated 26. 07. 2018 had sent the minutes of the 11th meeting

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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of the Council of National Institutes of Technology, Science Education and

Research (NITSER) held on 18. 07. 2018. The NIT Council in its 11th meeting held

on 18.07.2018 had approved the following guidelines for Higher Administrative

Grade (HAG) scale to the Professors of NITs:

"(i) A maximum of 40% of the sanctioned post of Professors who fulfill
the eligibility criteria as prescribed in Schedule E of the Statutes
notified on 24th July, 2017 can be awarded HAG scales on the basis
of the recommendations of Selection Committee as prescribed in
Statute 23 (5).

(a) of the Statutes ofNITs and II EST, Shibpur, respectively.

(ii) Chairman Advisory Committee for Faculty Recruitment (ACoFAR)
should invite, from all eligible and interested Professors, the Bio-
data incorporating their scholastic and administrative contributions
s/'nce their appointment as regular Professor. It should prepare the
list of candidates fulfilling all the minimum requisite conditions as
prescribed by the Board.

(iii) In case of upgradation of A GP of Professors to HA G scale, personal
interview shall be dispensed with.

(iv) The exercise will be carried out by the Institute once in an academic
year with a cut off as 30th June."

The relevant pages of minutes of the 11th meeting of the Council of

NITSER held on 18.07.2018 is enclosed as Annexure - 50. 22 ii from a es 208

to 211

In this regard an agenda item was placed before the Board of

Governors in its 46th meeting 23. 10. 2018. The Board had noted the MHRD

guidelines for Higher Administrative Grade (HAG) scale to the Professor of NITs

as approved by the Council of NITSER is its 11th meeting held on 18. 07. 2018.

As per the above guidelines, a maximum of 40% of the sanctioned

post of Professors of the Institute who fulfill the above eligibility criteria as

prescribed in schedule "E" of the Statutes can be awarded HAG scales. The

detail calculations of Professors in the Institute are as under-

Sanctioned strength of Professors

40% of the Sanctioned Strength

Existing Professor in HAG scale

At present maximum No. of Professors can be
awarded HAG scale

43

17

01

16

Agenda of5(fh Meeting of Board of Governors (20. 06. 2019)
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Accordingly, the Institute had invited applications for the up-

gradation of AGP of Professors to HAG Scale vide notification No. Estt. -l/4700

dated 11. 09. 2018. The last date for submission of application form was

05. 10. 2018. Total 24 Nos. of applications were received upto the last date of

receipt of applications. The details of department-wise applications are enclosed
as Annexure - 50. 22 iii on a e 212

The department-wise summary sheets were prepared as per the

information available in the application form of the applicants. The service details

were verified by the office from the respective service book.

As per the new recruitment rules for the faculty,. Appendix-AI,

procedure for selection of faculty in NIT system, under clause 1, it has been

mentioned that the Director will create an "Advisory Committee on Faculty
Recruitment (ACoFAR)" with a senior member of the faculty as the Chairman. As

there is only one Professor in HAG Scale in the Institute, an ACoFAR - External

consisting to all the members of Professor (HAG Scale) was constituted for the

screening of the applications. The summary sheets along with the application

forms were placed before the ACoFAR-External to check the eligibility of the

applicants. As per the MHRD guideline for Higher Administrative Grade (HAG) to

Professor of the Institute, department-wise list of eligible and not eligible
candidates were prepared by the ACoFAR-External.

Thereafter, with reference to the MHRD guidelines, the documents

of eligible candidates for the up-gradation of AGP of Professors to HAG Scale

were placed before the department wise respective Selection Committee

consisting of all Professors of HAG Scale as per the provision in Statute 23 (5) (a)
for assessment.

In view of the above, the recommendations of the Selection

Committee meetings for Up-gradation of AGP of Professors to HAG Scale,

contained in the sealed envelopes will be placed on the table during the meeting
of the Board.

The Board may consider and approve the recommendations of the

Selection Committee for Up-gradation ofAGP of Professors to HAG Scale of the

Institute.

Agenda of 50th Meeting of Board of Governors (20. 06. 2019)
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ANNEXURE - 50. 22 i

.
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"26; SOSJPENSION. PBNAVffiS, ©iSiCmL.rNA^Y PROeSEDffilOS

The ̂ entfsl ̂ N1 SiSTViees (GNsMipai&K, ©siti^I^iid App(ii»l) Rd^, 19@S shalt^tyto flM thie fifflpleyfteS."
 .

"39, m^]SiE ;WISB/aS>f^^f@S-i SOM^IS

Employies trf tlie Ttes^te appoiitt^yriw to;01JM ̂ W wprbc ̂ \^^^^(mti^ Servicfes (Pm^iefi}
Rufei^ 1972.81(8 Osteal; Pw/MeBtPmd Eeetttt'Bl . Sei-vfees^ .RifEBS. i96Qtfi&&e EKii^ees a^otnt^t'Sfl or

after Bl. 01,2<^4 will lie goyerned1»yN^« Fensitjn. Sciierne Q{l:h&Gait!'a) G6v6rnT»ieri(. ".

17. hr the Sehedule, alter Sehedute 'D' and the entties teifttjng tliereto, the foflpwing Sehedutc shall be rosef. ted,
name]y>

"Syitedide'E^

;ESeeStatu^33(S^^

sa.Ntt. ©e^ignatton, Pa^ Baud
and AJiaidtiinIe Xiwte Pay

'S. Ptefessor

<3inaB e<iitjU(ia

w

i.

2.

3,

4.

(ay
*Ass)stan(i>iro&S5or

^ W3W.F»efi.

Pay Ran^l-3 with CteidS Pfiy
ofRs.SOOO

"Assistant Professor

(Oa coritisuit)

Fay Band-3 ̂ itt) Ortde Pay
offeJGOO

*AssistamP fessm

Pay Band-3 \yifh Garade Pay
of iRs. 8808 with a
iBinirnumpayof:RSi3QiSW

AssdciatePtefessor
.Pay Batid-4 Ah eraijfe ray
ot Rs.8500 Nffi 8
miuinium pay &fR$.42BOQ

0)
Pfi^O

ws

t%.D

%fi

phjD.

9ay BarKl«4N!ffi @(aae ^
iffffis.t0580,Wi& itmfutiuin
payfffKs,A8«>

R^qteli'eiiitints

^
NU..

 

Suntd« %
SsWnttttlia-e^t
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^

"m.
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