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Annexure ~ A: Guidelines for Setting up the COEs

8.

{iv)

(v}

{vi}

(vit)

Maximum 15% of the capital cost may be shared by-the Institute. Out of
which, Institute must be able to share at least 25% from its IRG/Corpus
directly. For the remaining 75% amount, Institute may apply for the HEFA
loan.

After approval of the FC/BoG concerned, the Institute shall submit the
proposal to MHRD along with all the documents required as per the HEFA
guidelines. )

As per the Window-1 of the HEFA, Institute will need to pay the principle
portion. For servicing the interest part, funds shall be asked from MHRD in
OH-31 after sanction of the loan from HEFA.

Once the loan is sanctioned by the HEFA, then only the MoU must be signed
with the Agency. Liabilities of the Institute and the Agency may be clearly
spelt out in the MoU along with the benefits likely to accrue to both the

parties.

{viii) The'e'qq'ipment(s) Installed in the CoE shall be the Assets of the NIT.

Funding for the Operating Cost and AMC:

(i)

{ii}

(iti)

There shall be minimum 3 years warranty on the equipment to be supplied
by Agency for setting up the CoE. The cost for maintenance of hardware &
software need to be borne fully by the Agency for first three years.

The Agency setting up the CoE shall operate and maintain it for initial 3 years
at its-own cost. During last one year, it shall also provide assistance to train
the staff of NIT concerned.

Repair and Maintenance Cost or the AMC charges, which will be effective
after initial period of three years, needs to be declared by the Agency while
signing of the MoU. :

PossibHity of revenhe generation using equipment of the CoE and its utilization

(i)

(i}

During initial three years, revenue generation strategies utilizing the facilities

.of CoE must be put in place so as to generate the enough revenue w.e.f. 4t

year at least equal to the operational expenses and the AMC charges.
Various avenues of revenue generation like Imparting Skill Development
Training, Industrial Research etc. may be explored.

Mobilization of the students for the Training purpose will be the joint
responsibility of the company and the NIT concerned for the initial three
years. During initial three years, in order to put the system of skill training in
place, reveriue generated from the training may be shared between the
Institute and the Agency. Starting from the 4" Yéar, Agency shali be paid only
the AMC charges as per the agreed rates in the MoU and the revenue earned
shall be the income of the Institute only.

o
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Annexure - B: Bill of Material (BOM)

Nx Academlc Perpetual Llcense Core+CAD

1.
2. | NX Academic Perpetual License CAE+CAM
3. | Teamcenter Unified Academic Perpetual License _
4. | Geolus Academic Perpetual License " ' _ 30
5. | Tecnomatix Manufacturing Acad Perpetual License ‘ | 30
6. | Tecnomatix Robcad Academic Perpetuaf License 30
7. Jﬁmap with NX Nastran: Basic Educational License 1
Fibersim for NX Perpetual Academic Bundle 30
+Sohd Edge University Edition Perpetual 30
10.| Syncrofit for NX Perpetual Academic Bundle 3
[ 1. ] SDE for NX Perpstual Academic Bundle i ) 30
12| OBV Academic Bundle (VS) Perpetual License N 30
13.| Preactor APS Teaching Pack _ | 30”
14.) Simcenter 3D Academic Bundle 15
15.| STAR CCM + Academic Pack i 20
16.| Simcenter Amesim Academic Bundle 15
17.| TL Academic Bundie i | EEE
18.| NX Nastran Academic Bundle ' 15
19.) Test Bed Satup - Automotive _ _ 1
20, 87 1200 PLC with HM| (6 Kits Package) ‘ 1
21.| §7 1500 PLC with HM| (1 kit Package) .
22.| Software - TIA Portal Simatic Manager V13- 12 user/ TIA Portal WinGG 1

V13- 6 user

Dir
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Annextre — B: Bill of Material (BOM)

23.| Mechatronics Training kit consisting of: 1
1 MMS ( Mechatronics Modular System ) consisting of ©

Feeder Station, Inspection Station, Buffer Station, Processing Station,
Sorting Station , Silent Compressor, Tool kit, SIMATIC S7-1200 PLC with
Analogue Input; TIA Portal Simatic Manager Version-13 { basic ) License

4 Work Bench (with Tool Box, Compressor ) with $7-1200 PL.C and TIA
Poital Simatic Manager Version-13 ( basic ) License

SINAMICS G120 for 3 AC 400V Standard drives (1 kit Package)
DC Drive - 6RA80 =, D
Demo case for L V Switchgear set (Multiple items) Consisting of :
Star-Delta Starter training kit

Soft starter training kit

Type 2 Coordination training kit 1
| AcB 3wL

| MCCB training kit

Type li Coordination Training kit

27.| Demo case for L V Motor set (Multiple items)
28.| SIMOCODE

29, PAC METER

30., Energy Savings Training Kit

N 3 M| A

31.| PCS 7 Trainer Package - 6 Licenses
32, Simatic PCS-7 - AUTOMATION SYSTEM
33.| Process Instrumentation (Muitipie instruments)

NS | Y

34. Siemens Sinumerik 828D — Milling Confroller ' 2

- 35.| Siemens Sinumerik 828D ~ Turning Controller 2
36.| Siemens Sinumerik 840D-SL CNC Training Rack T
37:| Siemens Sinutrain Licenses |

.| CNC Tuming Centre — With Force & Vibration Sensors

39.] 5 Axes CNC Vertical Milling Machine — With Force & Vibration Sensors 1
40:| Tooling package for the machinies (1 Set for each Machine) 1 Set
41.| Stabilizers for the machines " 1

i

]
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Annexure - B: Bill of Material (BOM)

42.| Robotics Pick and Place Cell

43, Robo@ic Spot Welding Cell

44.| Robetic Pulse MIG Welding Celi
45.] Robotic Pulse TIG Welding Cell
46.| Tool Set for Standard and Safety

| b Al s

47.| ZEISS 3D CNC measuring machine model:
ZEISS DuraMax RT 5/5/5 CNC .
Measuring range X=500mm, Y=500mm, 2=500mm - 1
| 48, Stand DuraMax 1 1
1

49 Opt. Temp Sensing, DuraMax, In Stand
Automatically temperature registration unit within 2
work piece sensors (magnetically) - :
50.| Rotary Table for DuraMax 5/5/5 -
DuraMax 5/5/5 CMM for the measurement of rotationally symmetricai
components such as shafts, bearing rings, gears, but also small
housings. _
Includes RT-RB-10-2 rotary table, with max. 9 kg payload (for details
' see technical data sheet of the CMM)
Only available for DuraMax 5/5/5 with Zeiss machine base 1
51 Three jaw chuck kit for THETA RT for Dur il
3 jaw chuck Kit with jaws for DuraMax RT, inci. calibration sphere
DK25 (800332-8445-000) i
52.| Stylus system kit M3 XXT TL3, knuried st
star stylus kit VAST XXT TL3, Randel-stylus, 8 pes.
53.| stylus system kit M3 XXT TL3 gear with r
GEAR RT Accessories Kit for VAST XXT TL3
54. GEAR PRO involute Basis Dgl Lic
GEAR PRO involute Base Dongle license
55. GEAR PRO inv Advanced Dgf Lic
GEAR PRO invohute Advanced PC license )
36.| GEAR PRO bevel Base Dgl Lic y
GEAR PRO bevel Base Dongle license
57.) GEAR PRO bevel Advanced Dgl Lic
GEAR PRO beve! Advanced Dongle License

Dizeetor
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Annexure -~ B: Bill of Material (BOM)

ZEISS 3D CNC measuring machine madel:
ZEISS DuraMax RT 5/5/5 CNC
Measuring range X=500mm, Y—500mm Z=500mm

59,

COMET L3D 2 Base 5M "
- sensor head with 5M camera and projector unit
. cohnSD Base with USB dongle “

ZEISS Rotary 100!400 comp!ete b .
ZEISS COMET Rotary 100/400 incl. PeliCase
Rotary table for atomized positioning of objects.

611

COMET tripod including. rotary head

I Notebook 17 inch English

62.)

N
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Centre Manager

Senior Trainers
Trainers

1
2
3
4

Student Coordinator

i

People anagent,
training, project
management

Centre Manager

Senior Trainers | Good written & orai
communication, domain
i expertise, fiair for
teaching & conversant
with engineering

software -

Good written & oral
-communication, domain
expertise, flair for
teaching & conversant
relevant domains

Trainers

Student
Coordinator

Student Counselling, - .

enrolment, coordination,

assist Centre Manager in
management reporting

Graduate / Post

graduate in

enginesring

Diploma/

Science or

t | Management

..LO)-(n'..\

| Graduate / Post
graduate in
1 engineering

Graduate in
engineering

Graduate in

£
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6 to 8 years of
| experience? to 3

years’ experience in
project & operations
Management

3 -4 years of
industry experience

1 year training
experience

2 - 3 years of
industry experience

1 year training
' experience

2 - 3 years of
experience
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Annexure — D: AMC Charges from 4" Year for CoE

1 Design & Validation tab i
T : : 60,79,503
2 Advance Manufacturing Lab
3 i Test & bﬁiirﬁiﬁé’ti&ﬁ' Lab - Software ’ i 3 5,97,434
4 Test & Optimization Lab - Hardware . 3, 00,000
5 Automation Lab )
6 Electrical/ Energy Saving Lab
e - = 7,00,000
7 Mechatronic Lab
8 "Pn"o_ces.«s Instrumentation Lab
9 MCMT (808D Turn & Mill, 840 Dsl, Sinutrain) 3,00,000
CNC - Lathe, 5 {3+2} Axis VMC & Sensors (Vibration &
10 RPN ES ‘ 4,00,000
Force) ) :
Robotics (Material Handling, Pulse MIG, Pulse TiG & .
" SPOT Welding) ' 5,00,000
Metrology Lab _
12 - Dura-Max RT with Gear Measurement 3,20,000
- 3D Scanner

NOTE: The Annual Maintenance Charge (AMC) from the 4™ year onwards has been
calculated as of Mar;’:h-2019 and the prices may vary at the time of renewal of
maintenance.

( !1 : o\atie,
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In witness hereof, the Siemens Industry Software (India) Pvt. Limited, National Institute
of Techinology Kurukshetra and CoreEL Technologies {1) Private Limited have executed in
manner hereinafter mentioned hereinabove.

SIGNED ON BEHALF OF

National Institute of Technology
Kurukshetra.

Name: SATISH KUMAR

\l
i f:\,‘iU-u‘“ e T
Signature: = '?Li{z’“_q’nﬁ =3

e F'4

-_—

Designation: DIRECTOR
Director

National Institute of Technology
KURUKSHETRA-IS6119

CoreEL Technologies (1} Pvi. Ltd.
Ltd,

Name: VISHWANATH PADUR

Signature:

NS

Designation: MANAGING

RECTOR

Witness

Name: SURINDER DESWAL

Signature; _%M‘

Designation: REGISTRAR, NIT KKR

REGISTRAR 1/(.
National Instite of Technology Kunikshetra
. KURUKSHETRA-136119

Sieme %}j}r@stw Soft #y {India) Pvt,
)
N5

Signature: ;i
- '/:

Designation: CHIEF FINANCIAL OFFICER

Witness

Name : BRAHMIEET SINGH

Signature: 2 3& RLLWM 0
' = 00.02.1%

Designation; DEAN {R&C), NIT KKR

Dean (Research & Consultancy)
National Institute of Technology _
Kurukshetra-136119, - )
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NIT Kurukshetra

BoG 50.13 To note the status of Atal Incubation Centre (AIC) at NIT
Kurukshetra and to approve the revised drafts of AoA and MoA
in accordance with the directions of the Registrar of
Companies, Ministry of Corporate Affairs.

The proposal to set up the Atal Incubation Centre was placed
before the Board in its 47" meeting held on 09.01.2019. The Board decided as

under:

“A presentation for the establishment of the Atal Incubation Center
(AIC) at National Institute of Technology Kurukshetra was made by
Dr. Brahmyjit Singh, Dean, Research and Consultancy before the
Board. The Board approved the proposal in principle for the
establishment of Atal Incubation Centre in the Institute. However,
the Board further decided that consequent developments in this
regard be apprised the Board in its subsequent meetings.

Further, the Board confirmed the minutes of this item”.

The drafts of Article of Association (AcA) and Memorandum of
Association (MoA) for the incorporation of Special Purpose Vehicle
(SPV) Section -8 Company to be submitted with the Registrar of
Companies, Ministry of Corporate Affairs, N. Delhi for sefting up the
AlC- NIT Kurukshetra were placed before the Board for
consideration and approval in its 49" meeting held on 01.03.2019.

The Board decided as under:

“The Board granted approval of draft Articles of Association (AoA)
and Memorandum of Association (MoA) for the registration of Atal
Incubation Centre (AIC)-NIT Kurukshetra at National institute of
Technology Kurukshetra from office of the Registrar of Companies,
Ministry of Corporate Affairs N. Delhi. The Board further decided
that consequent developments in this regard be apprised to the
Board in its subsequent meetings”.

In view of the above decisions of the Board, the Institute has taken
the following actions in regard to the establishment of the Atal Incubation Centre
at NIT Kurukshetra:

1. The services of the firm- M/s. SKDS Associates, Delhi were hired for the

incorporation of the SPV- Section 8 Company under the Company Act
2013 for the AIC.

2. The name of the SPV was approved by the Registrar of Companies,
Ministry of Corporate Affairs as “AlC-NIT Kurukshetra Foundation”.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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NIT Kurukshetra =24

3. A per directions received from the Registrar of Companies, Ministry of
Corporate Affairs, New Delhi, Clause 31(i) (a) & (b) of AoA related to the
remuneration of the directors were deleted from the draft AoA. In the draft
MoA, only main objects clause was retained' deleting auxiliary objects
Clause (B) related to furtherance of the objects. Revised MoA and AoA
documents are enclosed as Annexure - 50.13(i) from pages
117 fo 131 herewith for your consideration and approval.

4. AIC-NIT Kurukshetra Foundation” was incorporated on Seventh day of
May 2019 under the Companies Act 2013(18 of 2013). PAN and TAN were
also issued for the Company with the First Directors of the Company as
follows:

Mr. Surinder Deswal
Mr. Brahmijit Singh

(Certificate of incorporation enclosed as Annexure - 50.13(ii) on page
132 .

5. M/s. SKDS Associates has been identified as the auditor for the “AIC-NIT
Kurukshetra Foundation” for the financial year 2019-20 under the
intimation to NITI Aayog.

The Board may note the actions taken / progress made by the
Institute and approve the revised drafts of AoA and MoA in accordance with the
directions of the Registrar of Companies, Ministry of Corporate Affairs.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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i ANNEXURE - 50.13 (i)

(THE COMPANIES ACT, 2013)
MEMORANDUM OF ASSOCIATION
. OF
AlC - NI‘I‘ KURUKSH ETRA FOUNDATION
{COMPANY LIMITED BY GUARANTEE ANDN@T HAVING SHARE QAPI‘I’AL)

.~ The Name of the Company in AIC-NIT KUKUKSI‘IEI’RA FOUNDATION, .
11 The Registered Office of the Company will be situated in the state of Haryana.
ITL. The objécts forwhich the Company is estabhshed are:.

m “PHE: OBJECTS TO BE wnswﬁ BY *rm ::oumm oN H‘S
WCGRPQBATTQNARE Ll

1. "To invent, create, develop and advise i*edmology based social efiterprises in research,
Vaiidation of busmess, mmmemghzaﬁon of. ﬂmmhve.research and technolegles
_and business modsly “and fra*imng the s(ama.l ‘eftseprenionrs o

( PR
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5. To provide and engage in such -activities to make the organization and the

entreprefeurial v entures scalable and self-sustainable, mcludmg through raising
appropriate-and all forms of capital and financial assistahce in compliance with

pphcable laws and providing and creating new rescurces thmugh building a
cormunity of advisors and well-wisheérs in }ndla and abroad..

1V: Thd Ob]ects of the Company sha] I exténgl to the whole of‘lndla

. 1. The meome and pmpelw of the Cﬁmpﬁﬂ}* whatsdever dem*ed shall be
ap\ph@d soiely for the prﬁmatmn -of- ub;ecm as get fertl'z in th1s Memm andum

2 No po;’tmn of the mcnme ar pmperw aforesaxd shall be pau:l nsr transferred
-..r‘duecﬂy of mdﬂecﬁy by way of dis
-to perséns iwho at aity tie #ie, or have been membea's of the Company cxr to
) any@he ofmgreofthem otte T ey S

énd, bonis ot otherwise by way of pwfit

'Emcept_wbth the previ@us appmval of the Bﬂard oi"]alrectom, no remuneraﬂan'
r ' money’s worth shall be givei by the Comipany {0 gty

of ﬂs memb&rfs Whether afﬁﬁers or servants of -the Ceamy o Mt ekcept.
,;.jpaymeﬂt of ‘aut of pocket éxpenses; reas@na_ble and proper inteyest cm maney
mt {irreasﬂnabieand pri?per rent mpreml&es let fO f’he CG P '-* e

uaa‘anfee gwen by i:ham, wery membeg ‘Qf the company mtdertakés to ] )

c'@nttabu%e ¥
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(i} to the assets of the Company in-the gvent of its being wound up wliile he'is

a'member; or within one yearafter he ceases to be a Member, for payment
of the debts and liabilities of the Company .as may have been contracted
before he ceases to be a membey; and

(ii) to the costs, chatges and expenses of winding tip and {or adjustment of the

rights’ of coattibutories’ amongst themselves ‘such amourit as’ may_ be
required, -riot exceeding a sum of Rs.1,000/- [Rupees One Thousand only].

True accourits shall be kept of all sums of money recéived and expended by

Company, and the matters in respect of which such receipt and expenditure

fake place, and of thé property, credits and lmbﬂmﬁs of the Company; and

subject” to. any: ‘reasonable restrzctions as fo! the timig - and manpner. of

iispecting -thy same thit - miay “be xmpcased in accordam:e with . the

regulations of the Company for the tinie heing ‘in force, the accounts shall

* be open to the inspection of the metnbers, Once at least in every year, the

aceounits of the Company shall be examined-and the ‘cortectness of the
balance sheet and the mt:mne and exyenﬁamre acctmnt ascertained by .cmg:
or more pwyeﬂy qnallﬁad 0, &udﬁw&

I:f upran 2 wmdmg up o dlssalntxon c:f the cempany there i’emmns after -
the sutisfaction of 4l the debis amﬁ i;ab;hﬁes any property whafseewr the
satie shall not be distiibuted amongst e ineinbess 6f fhe Comparty bui
shal] bﬁ gweﬁ o transfirred b such other company Iaavmg obj*ects giiniflar

.- i bots of this campaﬁy,‘ which Is: duly mgnsterad wi}bh t-'he;,

€.‘omﬂussmner ef tha Incame Tax Qe 3'-f

he Cong ﬂanheamalgmmfed em&y selth ho :
um:ier sacﬁon ' Bgf the Act and having sumia;t obgaacts
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INCORPORATED
UNDER THE COMPANIES ACT, 5013
 (ACTNO.1BOF2013)

1. The feguk ﬁenswnmmed iﬁ‘fab%e *H' 6f Schedale T of
the Gompm Aét, 2013 shﬂiln&tapply wﬂ:\is Carpiny. !

ns-the: Cempmﬁes Act, 2013 andd ru]as\made thmm under ’ﬁit’:lqdktg Whm
tbe coﬁiem reqwms any: re-enact:tnen}: or statittory




J2r

fmmm&mdatemwmchﬁmmmguhﬁem

':mmrest or claim i o1 npon an'y memberﬁtips which 35
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Interpretatinn

3. Un}ess I:he tontext. otherwise requires, words impm*tmg thie' singular include also fhe-

plural and vice versa, and Importing the masmhm gender mcluée aise the. fe
gender and vice versa.

4. Unless the context oﬂaerwm requires; ‘words or expressions- contained i these

Arhcies shail bem' the same nvedn:

lgasihti\éActaf emy s!’atuwrym';' ﬁ@gﬁmmof

PRIVATE LIMITED COMPANY

1 the mednin ofSeuﬁmi‘(ﬁﬂ)@f&aeAaf

'ﬁm Com:pany is:a Private Company

mt having share capital, limited by gustantee and mﬁ éixe nimber of its Members to
" Two Hmdmé fﬁﬁ@) "

'Mzmms

-6 'I'he rumber of Members which the Cﬁmpany pa‘opmes to be regmtered 1s 2 (mro),-

but the Board of Directars may, from time to time,

‘business of the Cémpazzy reqmres i ’W an ﬁm&s@ ef mambers in ﬂw matmsr as
?may éeemﬁt : el & !

" 'Ifhe subsml:ers to the mﬁmexandum ami auch eﬂzer persaas as the Board shal}
‘admxt to memhersh;p shail be ,-

S| _8 Of 'the cam?any

8 The Beatd of Dimtters may decisde Emm tun:e 10 nme the ehg:bﬂ’ity of mmber&hlp
and kinds of membership with or wiﬂwuf mnm_ stion: and other criteria as it may
deemﬁt FUS T el

'9 The MemBnefs shaﬂ m:)t seil g[ft t:ransﬁer cmm a tmst owr, maw anty other
security mtemt or encumbrance ovey,br oiﬁerwise dwpose of membemhlp held by

it/him,/ her excépt upon passing of a resolution t6 thet effect by the unanimous. consenit
of the. Board: T’he Company shall not be: baund to recognize o1 take notice’ of any
nferred other than by way of
consent of the Board.. The Company through' its. Boarei of Dimrters may take. such
diecim as it may deem ﬁt md proper and ‘the decismn ef the Boatd shall be final. .

PageZole
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10. The members shaﬂ pay s::tch fees for aﬂﬂﬂﬁﬁm suﬁ&m'i b

-

paymem@fms shﬁil"l_' ekglfaléfmr ¥
st dﬁasma

éonh'ibuhen ete, as the
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comditions: with respect-to “Notio . of Genetal Meeting and the regu
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134. an order dzsqm}lfymg l'um for appoxment as 4 Drxeewf has be\zm
passéd by a court or Triburial and the crder iv in foree, -

ey

135 A&yaﬁmgmuads&mybeéedﬂﬁ@ﬁmﬁ&xﬂ@fmrmm

GENERAL M‘EEﬂNGS 0& 'I‘HE CQMF&NY

14 All general nwetmgs othet tl‘m\ ammai genetal m&e%hig siml“i be cal:lied ﬁx&amdmary
general: meefmg LR :

16. Sections 101 of the Act shall not apply to this Cmnpany which p@wides the |

lations' expressly

-_.mcm'pmafed ‘herein bélow éh,all ‘be apphcabie to ﬁze Company m respect of the "Notice
-of Genera] Meehng’ . A . _

1&1 Any genes:ai meeﬂng may bie. eaﬂed by gwmg no'c iess than ong-day rotice,

The Notice of generai meeldfag may be given either in writing or thiough - -
4 -eiech*cmlcmﬂde LR

- 162 !& gﬁenemi mee‘eiﬁg may be called afm gmag a shﬂr'tEr atice;  coent 5
givm in writing or by electroni mde byma;gnty of themem’bets entitled to
votg gt such meénng before commencement of He- mﬁ;ng :

' The meeting shall becalled dumﬂgbusmess hoﬂrs, thatis between 9 a.m and
6 pam on any day wlﬁch is n@ta Nahonal hahﬁay

164 Tl‘te hﬂt’s‘.’e shaﬂ specify tl‘te place, dattt-r_. day and hour ef a geneml meetmg.

165, Muce shall be g ’ven o aﬂ ﬁ:& Members, Auditors farﬁmﬁme beiﬁgﬂf &m
: _(‘:omgan) as well 1o all E)meetmrs of tlaae ﬁ'omgany Avcidental omission o
§ gwe such nofice t6 or nm-recmpt of such notice by any Memiber of other
- person who is eﬂtttied o such tiotice shall not immhdaw the pm@:ﬁeeimge of
- the general meeﬁng : = Bl _

16.6 AI} nehcas gwen as afomsaﬁd sha!l me&ﬁm caxﬁplm agenda fc.)r ﬂﬁ.e meeﬁng : "
Other agenda may be discussed and decided with the prior apprévai of -
ma;mzty ef the members pres«ent

Pige 4'0F 12
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o ‘:'..-;i which: pmwdes onditions
to Statement 6 be &ﬁm&x&d mm;:e of the Genera

Bvery Dirackor Gfi;b:eﬁnmpamyshaﬂ h&ve&wﬁghtta atbend &nyganeral megting of
.&1& Cmnpany ami ‘aleo"td take part in'the Hiscission af s;zch gemrai meeting i emn ifhe
may nbt & Member of theCompany.

sacs,

19 ection 103 of the Act skall not &pply 1o this Compairy Wiuch provides. condi&ms
thh respect & “Quorum for the Geneial Meeﬁizg’ and ‘the. regu]aﬁeﬁs e)qaressiy
_nmxpmmd herein below sh&l’l be a._ icable 10 the Company in respect to the

OINtEE ﬁﬁlmirpemom or if tie is not psresem w:thm tha:ty
: 1 the ime appointed for h@lﬁmg the ieeting, or is tnwilting to
_aet as ﬁanpmom nf ﬂze mestin g the én»ett@a*s praswt shali eiectom of theiy

Page 5 of 12
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203. ifatany meetmg 1o director is willing bo ack 45 Gsaupmpn «or if no director
is present within thirty minufes after the time appointed for holding the.
meahng, the members present shall choose one of their inembers to: be
Chaitperson of the mewting by show of haﬁds. - :

AD]'!QURNM&N’I‘ Gﬁ

21, 1f the quaram is not pf&ﬂent wiﬁm halfwan-hwr from the time &pptmwd for
‘Tholding a theeting of the cwnpany- '

(a) themtzﬁag shall smndad]o&medwﬂwsame daymﬁzeﬂextweekatﬂmesameame_

and - place, or to such other date and such other time and place as the Board may

-determirm, or.

(b} e meeﬁmg, i ca]led by fequzmuamsis nndaer secﬁtm 100 of the Aet, shall stand
eanceﬂed X &

2% Ini gase of an’adjourtied meeting or of & change of d&y, ﬁme Crr p«hce af me;_hng' ‘
under clause (a) of Atticle 29, the mmpaay shalt. give 1ot less than 'One (1) day notice to
the Members, )

-_23. i at the ad;aumed meeting alse aq um is ot present withm ha]f'-ma—hew fmrm
the time appainﬁed for haiding nget

-_I-'g, t’be membvers present &hall be the quoruin, .

o, Sub]ﬁcf wcem-phame of Secﬁon 9% of the Aet, ﬁm Baard of Directors thay postpone
“the general meeting including Annual General Meeting fo such date and such other
fime and place ag they may deem’ fit. Prov
-'_-':f'mtmated to a&l e ctmcemecl p-

ided that, such pc:stpmament shaii be
:nwdwu&mmﬁwt@hmﬂfgmﬁﬂﬁwumgkmihmn

(i} The C&aaixpersm may, with the consent of any meeting at which a qum-um is
present, and:shall, if so directed b}' the meétmg, ad}eum the mhng fmm ﬂme to time
and ﬁ*@m place to piaca '

(u} The Board cf {)irectors may mc‘lude sw:h agemiaa as they deem fit at the adjoumed __

gmeraj meeti:ng

(i) When a meetmg is ad]eumd for thirey days or moré, no: notice ef the adjaumed
meeﬁng shaﬂ be given as in the case of an osngmal meeung

_Page.ﬁaflz"
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fw}ltshallnmbenecessarytogweﬁnynoﬁceﬁfmadjmtmmmtorofﬂmbumstg
be transacted at an adjonrned meéting: .

’Reﬁﬁiﬁiﬁn on vc;i:u‘eg nghts’

261 Evezy mmlaer sh“a!l have mae vvadae fefth ".,._:iby shaw ef hénds or o poll.

{if) Any such objection made n dus timeshail*be referred to ﬁteemon
of the imeeting, whase decision shail be final and cem:lusiva

26.6,

Hheeting or sdjourned méeting at whidh
A nwm"ber ‘may, exercise-his Vot af a theeti

vided #hat no:intimation in writing of such-death, insmty shall have been
recewed by the cofpaity at its- office before the ‘commendement of the
ythe proxy is ysed, :

ing. by em&m means i
'-}'withmmsmdslwﬂvme@myme. :

Ay business ofher than that upon which 2 poll has been demanded may be

p- beepd Ed Wi'&l Pmding the fa .";_ ] g Qﬂf ﬂm P&l!

(i}lnﬁmeaﬂe&pmnthddem,ﬁwwteafﬂmsenﬁwwhatendersam

'wheﬂxer in. persen or by proxy, shail be. aocep’eed 1o the' exclusion of the vates

Page'7 of 12




142

authority, shall be deposited at the regist
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{if} For this purpose, seniority shall be dsetem‘unsd by the order in wh:c—h the-
names stanid in the Ragister of Members, . -

;27 Section mﬁoftheActshaﬂmtapp%yba&usCompany ﬁub;ectbopromomofﬂme

Articles, the. instrurhent appointing a. Proxy and the power-of-ath 16
authority, i any, under which it is signeci or a notarized eopy . of that pewer or
ved office of the Company before the time ﬁm-
holding the meeting or adjpurned meeﬁng at which the Person named in the instruy
proposes to vote, o, in the case of a poll; before: &wﬁmeapgomﬁedﬁm thetakmg Gfthe__

.'peﬂ, and iﬂ default the mst@ument of proxy sha]l ot be treated as valid. -

28. An uwﬁ-ummt appcmtmg a Proxy shall be in the form as prﬁscnbed in ﬁw rules
made undﬂr sectw:n 105 and the rules thereof,

29 Prmfid&d ﬁmt mey shaﬁ ha‘we nght 0 Speak at-general meeimg and shall be.
‘entifled to vote on show-of hands and ena poll, _

'BOARD OF DIRECTORS

t Diréctars Gf ﬂlﬂ {:Qmpany shai} be as- fﬂﬂOWS’

301 Mz SURINDER DESWAL
30.3.  Mr. BRAEMIT SINGH

Page 8of 12
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31 ﬁz) ﬁmbjeﬁt s the ‘provisions of section 149 read Wiﬁsr 161, tite Bouid shall havé power
at any:Hme; and from ke o Hme o appamt a Pmon as an addimnal ‘Director,
provided tie pumber of the Direttors and additional ﬁirectorsw sether shall not at any

‘Hime exceed. ﬂ&emammumstrength a5 provided by the Act,

iy Such persom shinll hald office ol up to:the dateéf%hemtwua{
ht’lmwrmﬁaﬂ F "

32.4. The Direchors o retire by rotation 3t every Annual Ge:wal Meemngsh&ll beﬁmse
whohWebemimgaétinafﬁeesmmthwlw-aia‘* intment, s by sPROn
who bec&xmr}lzecmrsﬁnﬂt&sanmda}r those who

suffoet (6 4py bigmesninni piang themselves, be 'f;-._‘_":maed hym{_" .

Page9of12 =
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32.5. At the Annwal General Meeﬁng at which. a I}ixectw retites as aforesaid, the
Company may fill up the vacancy by appoiniting the rpfiring Director or somé other
person thereto, .

826, If the place of the xet:ring Dnettﬁr is not 5o ﬁﬂed up aﬁd the meeting has ot

expressly resolved not to fill the vacancy, the meeting shall stand adjournied 4l the
same&aym&mmxtweek at the same. um&mdpiaeﬁ,erifﬁmdaymablammi
Holiday il the next susceeding day which is nota hallday, af ti’ae sarme time: ami place -

827, if at the adjouried meetmg aisa, the pmae of the ng D:ract@r is not ﬁfﬂed up
-and that meeting also has not expressly resolved not to- £l the vasam:y the retitihg
J _ﬁnmtm shall be deemed to have been re—apfwimed atthe adguumed megting uriless: -

a) atthe megting of atthe previous meeting & fesolution for ﬁ’le reappointement of

such Director has been put to the meeting and lost,

by - the retarmg I?Iireqhar has, by a ‘nétice in wnﬁng addvessed 1o the Compaﬂy orits
Board of Directors, expressed his unwillingness to be sp re-ap@amm

). he is not.qualified or is disqualified for. appointment;

 d) "a resolutioni, whether special o mélmary 15 required for hi& appo:mtment ot
reappmntmen&by virte of any provisions of the Aetor

323 Th& Managing Dﬁ:ectm and Wh@ia-t:me D:reemrs shall not be Hable iaa retu:e by

Explamﬁﬁm Fm- the pumses of fhis clauge 110.33, the express:en re’anng
director” means a director retiving by rotation.

‘PROCEEDINGS OF THE BOARD

83, (:*; The erd efﬁaremﬂrs miay meptfor the conduct of business, adjourn ané
-o&terwise regu!ata its meetmgs, as. it thinks fit.

(n) z& d’i;’ector may and the manager or sacmmry on the réquisition of a difeewr
shiall; at any time, summona mxeting of me Board.

~ Page10of 12
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40. The quorum of the Mectmg e.f the Board shall be as per the provisions of the Act;

Where at aa«iy tine Meetmg of Buarg cnuld tiot be hield for: wrant of quorum then with
. of the Chaarpsfsnn or sny other perscn suthorized by the Board may
adjmm the meeting to any. subsequent day at such time and place as he may deem
fit: In case the Chairpiison o authmzed person fail to call the adiourn meeting,
then the meeting shall automatically stind adjourned to'the same day 4t the samg

hmeandplacélan?chenextwmekarﬁﬂmtdayisamﬂmlimhflay tiﬂti\em

i swcceedmg day, wluch s not a national holiday, at the same time and place -

CHIEF EXECUTI_VE OFFICER, MANAGER, COMPANY

SECRETARY OR
‘CHIEF FINANCIAL OFFICER =y

41. Subject mfhe pmvmons ofthe Act, ~ _-._
ﬁ) A thief emC&ﬁVﬂ afﬁcer, mmger, cunpany memy or chijef Bnanclal Gﬁm
pointed by the Board for such term, at such réemureration and npdm
. fitdons as if ﬁ'unks fﬂ:, aﬁd a:ny d}iﬁf execuﬁvg sfficey, manager,
fﬂmiwﬂ? S%‘retary or dxief finamiai offmer 50 appﬂintecﬂ may ge serioved by
‘meens.of a resaluuon of the Board, - ° St
.(11) A director may be appmnted as Chﬂ%f execuhve officer; cgmpany Secretary of
-chief fmncial officer. %

42 A pmwsmn of the Act or these xﬁeguiahms requiring of suthorizing thmg to be'
_ donae by ortea drrat:rot arrd chief executive ofﬁfar, mangger, company secretaty
__@1' ¢hief financzal afﬁcer shall niat be satisfied by fts bring done by or to the same
‘person acting: ‘both as director and as; or in place of, chief exeeytive officer,
mamger company secremiy or chief fimancial officer,

SE(ZRECY

M jer. shiall be enfithed to vxmt or mspec:t any banks of fhe Gc;mpany without the
ision of the Ditectors (membegs of the Board) or to require d.iscove:y@f or any
mfgrm;atron respechng any detail of the Company er any ‘other ma:&er which may relate
"t the conduct of the business of thé Compatty and which in opinion of the Directars,
would be inexpedient in the mlzer@tof the Compary '

WBEMNE’I*Y

44 Every i:)l'ﬁcer or agem for ’I;he time bemg of thie Qimpmyﬂhali tte indennmisief eut of
the Assets of the Company against any habi’hty ficurred By him in déemimg any’
procsedings; whethet ctvil or crimifal; in which fudgment is given in his favor or ih
which he is acquitted or in connaction with any application under prevismns of the Act
- i whigh' relief 15 g;amed Ey fiaeCeurt. ' _
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ANNEXURE - 50.13 (ii)

GOVERNMENT OF INDIA
MINISTRY OF CORPORATE AFFAIRS

Central Registration Centre

Certificate of Incorporation

[Pursuant to sub-section (2) of section 7 of the Companies Act, 2013 (18 0f 2013) and rule 18 of the Companies
' (Incorporation) Rules, 2014]

I hereby certify that AIC-NIT KURUKSHETRA FOUNDATION ‘is incorporated on this Seventh day of May Two
thousand nineteen under the Companies Act, 2013 (18 0f 2013) and that the company is limnited by guarantee.

The Corporate Identity Number of the company is U85320HR2019NPL080165.

The Permanent Account Number (PAN) of the company is AASCA2540C @
The Tax Deduction and Collection Account Number (TAN) of the company is AMRA15563C 1@

Given under my hand at Manesar this Seventh day of May Two thousand nineteen .

Mr Parvinder Singh

DEPUTY REGISTRAR OF COMPANIES

For and on behalf of the Jurisdictional Registrar of Companies

' Registrar of Companies

Central Registration Centre

Disclaimer: This certificate only evidences incorporation of the company on the basis of documents and declarations
of the applicant(s). This certificate is neither a license nor permission to conduct business or solicit deposits or funds
from public. Permission of sector regulator is necessary wherever required. Registration status and other details of the
company can be verified on www.mea.gov.in '

Mailing Address as per record available in Registrar of Companies office:
AIC-NIT KURUKSHETRA FOUNDATION _

Clo Mr. Surinder Deswal, Registrar, Kurukshetra University, Kirmich Road,
THANESAR, Kurukshetra, Haryana, India, 136119

*as issued by the Income Tax Department

,’_g’- -
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BoG 50.14 To adopt the amendments in the guidelines for utilization of
Cumulative Professional Development Allowance (CPDA) as
approved by Council of NITSER in its 11" meeting held on
18.07.2018.

The provision of Cumulative Professional Development Allowance
(CPDA) has been in practice in the Institute for various items / activities carried
out by the faculty members for their academic/professional growth w.e.f.
01.01.2006 i.e. the implementation of 6™ Pay Commission (as per the decision
taken by the BOG in its meeting held on 29.12.2009 vide item No. 19.22).

During the implementation process, some observations were
made by the Audit Parties regarding effective utilization of the CPDA. These
audit observations were placed before Council of NITSER in the 8% meeting.
The Council of NITSER has entrusted the work of formulating the revised
CPDA guidelines to a Standing. Committee, which submitted a set of guidelines
to the Council of NITSER for necessary consideration and approval. The
Council of NITSER had approved these guidelines in its 10% meeting held on
26.05.2017 and the approved guidelines were circulated by MHRD vide letter
No. F.No.35-6/2016-TS Il dated 8.6.2017. Subsequently, these ravised norms
!/ guidelines were placed before the Board in its 437 meeting held on
23.01.2018 and further circulated in the insiitute vide letter no. Dean
(FW)/18/175 dated 25.6.2018.

As per new guidelines, “Visits for international/national events
will only be allowed during vacation period”. The faculty members of NITs /
IIEST couid not avail this opportunity, as most of the events may not fall during
the vacation period & thus the CPDA facilities could be availed by faculty

properly. Therefore, the matter was again placed before the Council of NITSER

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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in its 11" meeting vide item No.11.7 held on 18.07.2018 for making the
following amendments in the guidelines:

1. The visit outside the Institute should not only be restricted to vacation
period only.

2. Extend the CPDA grant to the faculty appointed in regular scale on
probation / contract basis in NITs and IIEST.

The Council of NITSER decided as under:
“The Council deliberated upon the proposed changes and accepted the
same. It was also decided that the NITs & HEST shall send their
suggestions on the existing CPDA guidelines for placing the same before
the Standing Committee of NITs and IIEST for further deliberation and
improvements,”

It is worth mentioning here that various NITs have already

implemented these amendments after placing the same before their respective

BOG copy enciosed as Annexure - 50.14.(i) from pages 135-136.

In view of the above, the matter is placed before the Board of
Governors. It is proposed that the Board may adopt these amendments in the
CPDA guidelines and send the suggestions, if any, to the Council of NITSER

for further deliberation and improvement.

Agenda of 50™ Meeting of Board of Governors (20.06.2019)
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NATIONALINSTITUTE OF TECHNOLOGY BAMIRFUR
L HAMIRPUR (HFY - 177 06 gNDHS)
(o Tyt of alicned lrpostimon ondos ety 67 MRD):

NOTIFIGATION

Pursugnl 1o the epproval of Board of Governars (BOXG) given o ity 36"
mesting held ot 05I0T/2018 or tiem No. BOBIMINGE/Z01R-01/06 dated 21012019, is
hereby notified to. all coricered that the Beogpd has resclved to adopt the feliswing
amendments In the earier tevised guideliies nolified vide No. NIT/HMRIDee;
{FWIPDARO18/483:98 dated 01032018 fof ulilization of Cumulefive Professional
Devslopinent Allowances (CPDAYas per the. decision taken in fhe Eleventh (1 1™ ) meeting
of the Council of the Nationat Tnstitute of Technology Seience Education and Research
{NITSER] heid on 18/07/201B.

i 48

, shiould not only e restrictéd fo vacation

i) Thie visit outside-the instiut
-periad only, ahd

i Extend. the CPDA grant'to the faculty appointed in regular gcale on
prabationfsontract basis in NiTs and HIEST.

Tha abiove amendments in

the sarier notified revised guidelings will be
effestive from - E) ab.olow ., 2214

Afl concerned are requested totake note-of the same.

This notification is issued with the approval of the Campetent Authrily.

No. NIT/HMR/Déan (FWHORDA-142019 g« o Dated: oy -4 ~3 61 Y
Coply to:-

1. Al Deans/HeBs/HaCs for information and circuiation among the faculty members for
their infarmation and necessary action. '

Deputy Registrar (Accounts & Audit Section) for information and necessary adtian,.
FL{CC) for displaying fhe stire on e Tnstitute website.

P8 'to Director for kind information to Dirsctor please.

PA 1o Registrat for putting it-inguard file.

EA (V) w. 13- BOGIMINIZ6/2019-01/06:dated 21/01/2019.

O th Ao o
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Malaviya National Institute of Technology Jaipur

) wrerdia. T el el @ SR
4/ (An Ingtitute of Nationd) Tmportance under Mintslry of HRD, Govt. of Indla)
JLN MARG, JAIPUR - 302017 (RAJASTHAN) INDIA

Dated: A~el=2¢[3 .. ..

No.AES-22/1/22/2016/ | 204

OFFICE ORDER

Consequent upon approval in 413! meeting of Board of Governors held on

264 September, 2018 vide agenda item no, 41.3.1, the Competent Authority is
pleased to adopt the following amendments in the guidelines for utilization of

CFDA approved by Couneil of NITSER in its 11t meeting held on 18t July, 2018:

1. The visit outside the institution should not be restricted to vacation period

only.
2. Extend the CPDA grant to the faculty appointed in regular _scale on

probation/contract basis in the Institute. Uﬂ
Jau N

Registrar

Copy to:~

1. All Deans
2. All Head of Department/Centre ~ with a request to circulate among all the

teaching stafl of respective department.
3. Webmaster: To circulate among the staffs via email.
4, PS to Director

Asgistant Registrar {R)
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BoG 50.15 To adopt the clarifications on the implementation of
Recruitment Rules for Faculty of NITs in the Institute as per
the MHRD letter dated 16.04.2019.

The MHRD vide letter F.N0.35-5/2017-TS.lll dated 31.07.2017
had issued the Recruitment Rules for Faculty of NIiTs and IIEST with reference
to the Gazette Notification dated 24% July, 2017 vide which the amendments in
the First Statutes of NITs and Statutes of IIEST, Shibpur have been notified
incorporating thereby new Recruitment Rules for Faculty in these
Institutions. The same was placed before the Board in its 43 meeting vide
item No. 43.10 held on 23.01.2018. The Board decided as under:

“The Board noted the amendments in the First Statutes of
National institute of Technology (NITs).”

The MHRD vide letter F.N0.33-9/2011-TS.lll dated 16.04.2019
had issued the clarifications on the implementation of Recruitment Rules for
Faculty of NITs and IIEST, as per recommendations of the Oversight
Committee, for its adoption and implementation in the first instance. A copy of
the letter dated 16.04.2019 is enclosed as Annexure — 50.15(i) from pages
138 to 144 .

in this context, regarding the issue of clarification on “Industry

of repute”, mentioned at Sr.No.10 of the said letter, it was decided that the
Board of respective Institute may define the criteria.

The matter is placed before the Board for adopting the
clarification on the implementation of Recruitment Rules for Faculty of NiTs in
the Institute as per the MHRD letter dated 16.04.2019 and to decide the criteria

on “Industry of repute’.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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ANNEXURE - 50.15 (i)

F.NO0.33-9 /2011 -~ TS.IN
Government of India
Ministry of Human Resource Development
Department of Higher Education

L

Shastri Bhawanﬁ New Delhi,
dated, the 16" April, 2019

To
The Directors

of all the National Institutes of Technology (NITS)
and DPirector, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and.

IEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.

Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15%
May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruatment Rules (RRs) nohﬁed for
Faculty on 24" July, 2017 and issued on 20™ December, 2017 for Non-Faculty
staff of the National Institutes of Technology {NITs) and Indian Institute of
Engineering Science and Technology (EST}, Shibpur (West Bengal).

2. At the same time, the Directors of all the NiTs and HEST, Shibpur were
reguested to forward the left aut anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IEST, Shibpur. The
Oversight Committee has tooked into the issues / anomalies, which are not yet
covered / addressed in- the revised Recruitment Rules of Faculty and Non-
‘r'aculty staff and has submitted its reports in respect.of faculty of NITs and
HEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 2 Octob.er, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i} clarifications on existing RRs and (ii) amendments in RRs notified on 24t
July, 2017, With the approval of the competent authority it has been decided

|
EHRTARMRII, Fap Aoy & BARA Tior Latber daan) ] K W
~ o
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:- -

| 5. | Clarifications | Comments of the | |
JNc;-b sought by NITs / | Oversight Committee | Decision
| ‘__\ Faculties of NITs | __{os¢) Feey ____J
1. | Clarification ~on | One-time .  measure  Accepted. ]
“One-time ‘_means completion of
|’ measure” first - round of_‘
. | recruitment process for |
,' Iy | respective faculty |
! | positions _ a-fte_‘r|
| j | amendment in Statutes |
| (dated 24" July ‘2017 |
| land subsequent
| | approval of the process
| by - the BoG. of
I | respective  Institutes.
| [amended - ___on
s 1t 4 oo
2. | Whether "International / national Accepted.
| experience  as | Post Doctoral
| Post-Doctoral Fellowships offered by
| Fellow is to be | National Agencies of
considered Or | respective countries
| net, | will be considered. |

, , (Post Doctoral : '
' ! | Fellowships offered by
! | Institutions which are
i | n QS / THE World |
. . | Ranking upto 500 will
.' . | be considered. 1
J  “Experience as Post : |
| | Doctoral Fellow will be |

' | considered for | . |
. | appointment to  the | |
: . post = of . Assistant

| Professor - (AGP 7000 | (

! | and. ‘8000)” [amended ‘

3. I Clarffication on "%ﬁl:_'dql"zm? proposed | The ~poines. v Tare |

-  Amendment  proposed | The points, which are

Cumulative 1 on 19.01.2019 how non-exhaustible, in

i | Credit Points ? [the existing RRs (2017),
i' | e Credit  Points | are as follows:-

| | mentioned . at| : [

| | SLNo.4 of the Table | 4 |

W




/4

s.
No.

4.

T Clarifications

sought by NiTs /

| Credit Points.

_Faculties of NITs |

[
|

|

~ Comments of the | B 2
Oversight Committee Decision
| 7 (0sC) ]
- : ; i 5.
on Credi; Pmpt E Activity Credits peints
System given in|[, | " | Wi~
Schedule E of the ||t _ggﬂmmal gu;g:tj;g o8
Statutes 23 (3) (a) RED Projects | inventor (in case
are now non- completed of more than
exhaustible  credit | ol ol 0l
points. | granted rﬁnc;pglt =
P s ar s
mentioned at | and the rest to
: | the divided
S_l.NO.5 of the Table ! ! | equatty amang
on Credit Point ||\ Gther members)_|
) - : 3 - it
SySt'em given N ] projects 4 ® M5 lakr:'los of
Schedule E of the cogsulttancx, i
Statutes 23 (5) (a) || T of 10
are exhaustible | | e :redit pofntpshp
credit points, i.e. g co;fn;;leted studgnett (1n.c;ﬂ;
after {ast tincluding there are mmore
thesis | than ‘one
appointment. [ submitted | supervisor, then
[ cases) | the Guide (1% |
The rest. are || §““§f.‘gj{'t”po§m
Exhaustible Credit | | il o e
5 & resl D |
Points at every level of | | divided equaly | |
direct recruitment. | amor:gi other
| supervisor(s))
| [4.| One Journal | 4 per paper
1 papers in SC1 | since  the last 1|
! / Scopus | promotion. First ||
(Paid author/Matn |
; Journals not | supervisor  will ‘
[ allowed) get 2 and rest
; will be divided ||
L e | amang athers.
71.| Fellow FMA, | 1D credit points | |
| ] enag, Fasc,
|| FNASC = aghm g

- 140 -

For

other, if the | with fotlowing
Exhaustible Credit | illustration:-

Points are more  than

the minimum required | Assistant  Prof.  to|

¥

“any movement
from one position to

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recrditment.

it has been decided to

accept the clarification |




/41

i
|

|

|

sought by NITs / | Oversight Committee
_Faculties of NiTs | (05¢€)

-141 -

| Decision

Clarifications | Commentsofthe 7 *___']
I

J

|

| Credit Points for the fAssocia}te Prof. Minimum
 selected position, then Required Credit Points: 50
 differential Credit i

Points  from the |i. For a candidate having
| Exhaustible Credit | 20 Non-exhaustible Credit
Points shall be carried Points And 60 Exhaustibte
forward - to the | Credit .. Points, carried
Exhaustible component | forward Credit Points will

| only. | be 20 + (60-50)= 30
' 1t For a candidate having |
Hiustration: . ' 30 Non-exhaustible Credit |
Assistant Prof,  to | Points and 40 Exhaustible | _
| Associate Prof.: . | Points, ' carried forward |
© | Minimum Required Credit Points will be 30 +
-| Credit Points: 50 (40- 40)= 30. Credit Points

i. For 'a candidate | earned during the - period
‘having 20 Non- | from the last date of

' exhaustible Credit | submission of apptication ‘
| Points and 60 | and date of joining, which !
| Exhaustible Credit | was not considered in_the |

| Points, carried forward | selection process, shall be |
| Credit Points will ‘be | carried forward, |
| 20+ (60-50) =20 } !
|l For a candidate | l
. | having - 40 Non- | f
exhaustible Credit |
Points  and = 4o |
ol Exhaustible Points, | [
It:a_trr'ie_d forward -Credi_t-| ' \
| Points will be 40+0=40." |

. | Clarification on | As" specified by the | The Ministry vide letter

|I First class. respective University. / | dated 31.01.2018

| Institution.  If  ngt clarified that “the new |
| specifically mentioned | entrant -means a|
by the University / | candidate who is not
nstitution, -then 0% .| existing . faculty of
| marks or 6.5 CGPA. concemed NIT.

. _ i Therefore, ‘existing
|New entrants are as|faculty wilt ot be
- defined in MHRD letter | considered as new
| No. "33-9/2011-Ts, ill,  entrant.” '
| dated 3% Januaryj | | |
12018, Faculty members | 1t has. been _decided to |




Ji

| selection in the

-142 -

Preceding Degrees | Accepted.

-implementation of |

‘Educational Institutions

| 1. liMs and other |
| management '

5 Clarifications
N ‘; sought by NITs /
" | Faculties of NITs,
6. | Clarification on |
“Preceding
I Degrees”
| 7. | Clarification on
“Institution of
repute”
|
|
|
1
] |
| | !
‘ | |

Comrr‘ie_'nts of the |
Oversight Committee l Decision
(0SC) [ -

appointed in regular | continue with the same
pay scale through duly while agreeing to the
prescribed  selection | clarification on first class

processes  will  be | degree.

considered as existing
faculty in subseguent

respective Institute.

mean Bachelors'
Degree onwards.

Experience  (including | Accepted.
prior to

NIRF) in the following
Institutions will be
cansidered:-

i. Fully funded Central

Institutions -ranked by
NiRF upto 50 for any
two years;

ifi. State Educational |
institutions funded byl
respective State |
Governments; ,

|
iv. Other Educational |
Institutions ranked by
NIRF  upto 100 in
overall, Universities,
Engineering, upto 50 |
for Pharmacy and 10 |
for Architecture, for
any two years. -

However, with regard
to recommendation on

s
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| Clarifications | Comments of the |
. sought by NITs / | Oversight Committee | - Decision
Faculties of NITs | . 05 | il
l Institute of reputé, the

' BoGs  of respective
’ Institute may take a |

(call on relaxing the |
i Criteria, if needed, |

with recorded |
L el N
Clarification on | As per existing ('Acéepted.-

| “Book  chapter Provisions of Statutes.
| weightage” |

9. | Carry forward of'f Credit points earned Actepted,
| Credit - Points f0'r| during the peried from
| |award of Ph.D. & |the last date of |
|' ' Paper publication | submission - of |
|in between date application and date of |
;' | of eligibility & , Joining, which was 'not}
|date of joining. .- |' considered in  the
I || | selection process, shall )
A ST (e carredforward, | o
' 10. [ Clarification on | ACOFAR . will decide | It has been decided that
rl"lndustry of | criteria for respective | the Board of respective
| repute” - Institutes. || Institute may define the
= O C _Wpem oom 5 _| e e o W E@e_n’a‘__ —=
1. ' Clarificatian on |r As per existing | Accepted.
i | Project  amount | Provisions of Statutes, | i
of R&D projects. | % | .
[ 12, fl)_istribution of [As  per existing | Accepted.
| points for | Provisions of Statutes, |
L Pat_ents_' | eS| s b1 e |..'._.__..._._,_, T T < R
|r 13. |t Consultancy | Consultancy amount of |'As all the Departments in
| C(Credit pint |3 lakhs can be in_a|an institute doesn’ fetch
| distribution) | single assignment or  same amount of
, ? can be in cumulative | consultancy, therefore, it
| amount  of multiple | has been agreed to have
|| | assignments, | cumulative consultancy
J / amount of Rs.5 lakh in
ot e f s e .. multiple assignments. |
| 14. Coun.ting of [As  per existing ? Accepted. |
Credit Points on J.protrisions of Statutes, | -
| Conference paper | | |
| . | since last | . |
| promotion. -'_ ek o gl L
15 [To_review the | Already taken care_of | Accepted, :

” CA-TIEr | phtar. pes) \
VeV
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‘ S ‘ Clarifications |  Comments of the | f

N c; sought by NiTs / ‘ Oversight Committee / Decisfon |
- L T e el
' comments about ' in Point No.5, | gy
| since  “[ast J |
L. ppramotion” =~ | | _____________4 S S S
. 16. | Clarification ' As per Schedule E of Accepted. i

| regarding the | Statute 23(5)(a) Note |
! term ‘promotion’ | 1: (1), any change in |

I used in RRs the AGP in 6 CpC /| |
| Level in 7" cpC, i | |
through direct |
recruitment through
|' | | open  advertisement. j
| | | Therefore, the term[| |
“promotion” used in J

should be read as
il | “Appointment through
7 TFer e et Oirect Recruitment”. ~ |
17. | For grant of HAG | May be replaced with; Accepted.
J Scale to ] j
Professors: | 40% of total no. of | _
40% of sanctioned | Professors-in position.. { [
L1 post of Professors | ' !

|

l RRs / Guidelines /

/ | MHRD  communications

} !
|

4, All the NITs and IIEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Gavernors for its adoption and ensure strict adherence of the instructions,

3. This issues with the approval of the competent authority in the Ministry.

Yours faithfully, .

KW
[K. Rajan]”

Under Secretary to the Government of India
Tel: 23384159
Copy to:- ,

(i} The Chairperson, Board of Governors of ail the NITs and NEST, Shibpur.,

()  P5to HRM / PS to MoS {SPS) for kind information.

(i) Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER. .

{ivl  Guard File.

%, Pay Anomelf & CASH T )
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BoG 50.16 To adopt the Recruitment Rules (2019) for Non-Teaching posts
in the Institute as per the MHRD letter dated 20.02.2019 and
letter dated 04.04.2019.

The MHRD vide letter No.F.33-2/2012-TS.1Il dated 20.12.2017 had
sent the Recruitment Rules (RRs) for Non-teaching posts as approved by the
Council of the National Institutes of Technology, Science Education and
Research (NITSER) in its 10" meeting held on 26" May, 2017 and subsequent
modifications approved by the competent authority in accordance with the
provisions under Section 32(2) (b) of the NITSER Act, 2017 for adoption by the
BOG and implementation. The Board decided as under:

“The Board adopted the Recruitment Rules (RRs) for the non-
teaching posts in the Institute as per the MHRD letter dated
20.12.2017."

The MHRD vide letter No.F.35-5/2018-TS.IlI dated 20.02.2019 has
communicated a new set of Recruitment Rules (2019) for the Non-Teaching
Staff of NITs. In this letter it has been mentioned that as per the
recommendations of the Oversight Committee and subsequent approval of the
Hor'ble Minister of Human Resource Development in his capacity as the
Chairperson of the Council of NITSER in accordance with the provisions under
Section 32 (2) (b) of NITSER Act, 2007 and Statute 23 (3) of Statutes of the
NITs. A copy of the Recruitment Rules (2019") is enclosed as Annexure —
50.16(i) from pages 146 to 149

Further, a communication regarding the implementation of RRs
(2019) for Non-Teaching Staff of NITs was received vide letter No.F.35-5/2018-
TSI dated 04.04.2019 for implementation of RRs (2019) and
guidelines/instructions in tandem with the communication dated 20.02.2019. A
copy of the MHRD letter 04.04.2019 is enclosed as Annexure — 50.16(ii) from
pages 150 to 151

These new Recruitment Rules (2019) will replace the non-teaching
Recruitment Rules (2017) issued on 20™ December, 2017, after the adoption by
the Board as per point No.4 of the MHRD letter dated 20.02.2019.

The matter is placed before the Board for adopting the new
Recruitment Rules (2019) and guideline/instructions for the Non-Teaching Staff
in the Institute as per the MHRD letter dated 20.02.2019 & 04.04.2019 for

implementation.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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ANNEXURE - 50.16 (i)

i L

No.F.35 - 5 7 2018 - TS.1II

Government of India -
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi
dated, the 20" February, 2019

To
The Director of all the NITs.
Subject: Recommendations of Oversight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules
(RRs) for Non-Teaching in the NITs - regarding.
Sir \ Madam,
| am directed to state that consequent upon approval of the Council of

the National institutes of Technology, Science Education and Research (Council
of NITSER) in its 10" meeting held on 26" May, 2017, the new set of

-Recruitment Rules (RRs) for Non-Teaching staff of the National institutes of

Technology (NITs) were issued vide this Ministry’s communication No.F.33-
2/2012-TS.lil dated 20" December, 2017.

2. Subsequent to issue of new RRs (2017), NiTs further expressed need to
take corrective steps to cover other issues / promotional aspects, which are
not covered in the RRs (2017). With a view to further improvise the RRs and to
take care of stagnation / career progression related issues of non-teaching
carrying forward since REC regime, an Oversight Committee under the
Chairmanship of Prof. Sivaji Chakravorti, Director, NIT, Calicut (Kerala) was
constituted vide Order dated 15" May, 2018 for making further suggestions for
improvements in RRs of non-teaching categories of staff of NiTs. To cover
majority of the issues, all the Directors of NiTs were requested to forward the
left out anomalies / issues in the RRs to the Chairman of the Oversight
Committee directly. Simultaneously, the Oversight Committee also called
individual anomalies / issues from the NiTs.

3. The Oversight Committee after going through the representations /.
requests / grievances as received from the NITs, had submitted its report on 4™
September, 2018 recommending thereby some one-time measures alongwith
suitable modifications in the Recruitment Rules for non-teaching staff of NITs.
Subsequently, the Oversight Committee held another meeting on 19" January,
2019 to discuss certain inconsistencies pointed out by the Ministry in the
recommendations.

‘\/QQ.JK‘ Page 1 of 4
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4. The report vis-a-vis recommendations of the Qversight Committee have
further been examined in this Ministry. The Oversight Committee has followed

December, 2017. Besides, the new RRs of 201 9, the competent authority has
also approved following recommendations of the Oversight Committee:-

(i)  Employees of an Institute in a staff cadre who are holding substantive
post at a tower stage but due to non-availability ofl promotion guidelines, have

Cadre 1: Support Cadre (Office/Lab. Attendant to Office/Lab. Attendant
SG-1}),

Cadre 2; Lower . Ministerial (Junior  Assistant to Assistant SG-1 &
Stenographer to Stenographer SG-1) ’

Cadre 3: Higher Ministerial (Suptd. to Suptd. SG-1 & PA to PS) .

Cadre 4; Lower Technical (Technician to Technician §G-1)

Cadre 5: Higher Technical (TA to TA 5G-1; JE to AE SG-1, LIA to LA SG-1 &
SAS Asstt. to SAS Asstt. 5G-1) '

Cadre 6: Pharmacist (Pharmacist to Pharmacist 5G-1)

i " \QK‘” Page 2 of 4



Jv &

=148 -

the Officers cadre (respective stream) from the date of implementation of
restructuring, as a one-time measure. The same is accepted with a condition
that the said staff should have been appointed one sta&e below the lowest
entry to the Group-A post starting in the pre-revised 6" CPC Grade Pay of
Rs.5400/- in Pay Band -

B. General Guidelines:

(i)  Each Non-Teaching cadre (except Stenographer Higher cadre) will have

- 04 (four) designations and distribution of posts for these designations will be in

the ratio of 4:3:2:1.

(ii)  For officers/staff cadres, wherever the mode of recruitment is through
promotion as well as direct recruitment and number of position are less than
04, minimum-number of positions to be earmarked for promotion will be 01,

(iii) RRs were not in place for a very long time in NITs, and as such regular
staffs are not eligible for direct recruitment as per RRs (2017} in terms of age.
Further some of them may not possess the requisite percentage of marks as per
new RRs (2017). Considering the above, regular staff of NITs, who are
otherwise eligible, shall be allowed to participate in the selection process
irrespective of age and percentage of marks. This will be applicable to the
regular staff of NITs who were appointed before the date of implementation of
RRs in NITs including Model RRs (2012).

C. Other recommendations:

(i}  The Registrars who have completed or completing their full term of 5
years in Institute concerned will be eligible to participate in the selection
process for appointment for another term subject to fulfilling the conditions
with réegard to educational qualifications and experience as specified in RRs.

(i)  While examining the RRs (2017), it was observed that there is no
provision for Hindi staff. The Oversight Committee has proposed to adopt the
RRs prescribed by Department of Official Languages (MHA) for appointment of
Hindi staff in NiTs / HEST.

(iii) The post of Security Officer has been abolished in the RRs (2017) keeping
in mind that the security services in most of the CFTIs are outsourced. The
same recommendation is reiterated and the existing Security Officer may be
allowed to continue and in due course re-trained for other suitable tasks.

5. The Oversight Committee through its recommendations have improvised
the non-teaching RRs, which is expected to address majority of the issues by
way of granting one time-relaxations to internal staff for career progression
and also enables the ad-hoc / contract / temporary / outsource staff, who
are/have rendered a reasonable portion in service of the Institute, to
participate in the regular recruitment processes after getting due age
relaxation. However, no relaxations in educational qualification criterion have
been recommended in all such cases.

Iy
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6, The Committee has gone through the issues / répresentations received
and take care of only those issues, which are common across the NiTs system.
However, the Institute specific issues in isolation are teft upto the Institute and
may be sorted dut at the Institute / Board level in light of various instructions
approved by the Council of NITSER on the subject from time to time, applicable
extant Government of India instructions, Statutes and NITSER Act, 2007,

ill replace the non-teaching Recruitment Rules issued on 20th

8. All the institutes are advised to strictly adhere to the Non-Teaching
Recruitment Rules (2019) referred at Annexure after adoption by the
respective Board of Governors.

Yours faithfully,

(K. Rajan)
Under Secretary to the Government of India

Encl.: as above. g
Copy for information to:-

The Chairperson, Board of Governors of all NITs.

PS to Hon’ble HRM. _

PS5 to Hon’ble MoS (SPS).

Sr. PPS to Secretary (HE), MHRD.

PS to Additional Secretary (TE), MHRD,

The Registrars of all the NITs - with a request to update the information
on the website of the respective NiTs.

7. Guard File,

FUAwN=~

Ve

(K. Rajan)
Under-Secretary to the Government of India
Tel: 23384159

Page 4 of 4

BUADMRYRDAR, Ray anamaly & ChSiion Fac ity Recrzhment Rulket a5 pre QR 01915



s -150 - —

ANNEXURE - 50.16 (ii)

g

No.F.35 - 572018 - Ts.1
Government of india
Ministry of Human Resource Development
Department of Higher Education

ok k%

Shastri Bhawan, New Delhi
dated, the 4" April, 2019

To
The Director of all the NITs.

Subject:  Implementation of Recruitment Rules for Non-Teaching Staff
of NITs based on the recommendations of Oversight
Committee - regarding,

Sir \ Madam,

| am directed to refer to this Ministry’s letter of even number dated
20" February, 2019 vide which the recommendations of the Oversight
Committee along with the guidelines / instructions and the new

2. Subsequent to issue of new Non-Teaching RRs (2019), signed set of
Annexure referred in letter of even number dated 20" February, 2019 i
attached with this communication for ready reference. In addition to above,
it has been decided to reiterate point (i) in para 3 of letter No.F.33-2/2012-

T5.1Il dated 20™ December, 2017, which reads as under:-

“For the promotion of Non-Teaching employees who were recruited before
the implementation of above mentioned RRs issued on 5t February, 2014
and 20t December, 2017, respectively, will continue to be governed by the
same educational qualifications, which were prevalent before the
respective RRs, However, such employees will have to undergo requisite
skill test / trade test for future promotion(s) and upgradation.

Those who have been recruited as per the RRs issued on 5t February, 2014
and 20 December, 2017, respectively, will continue to be governed by the
same.”

-.contd. /-
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- Yours faithfully, .

W
(K. Rajan)
Under Secretary to the Government of India
Encl.: Annexure.

Copy for information to:-

1. The Chairperson, Board of Governors of all NITs,

2., PStoHon’ble HRM.

3. PS to Hon’ble MoS (SPS).

4, Sr. PPS to Secretary (HE), MHRD.

5. PS to Additional Secretary (TE), MHRD,

6. PS to Deputy Director General (HE), MHRD.

7. The Registrars of all the NITs - with a request to update the
information on the website of the respective NiTs,

8. Guard File,

L
(K. Rajan)

Under Secretary to the Government of India
Tel: 23384159
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BoG 50.17 To note the recommendations of Oversight Committee for
removal of anomalies of non-teaching staff in the NITs.

The Under Secretary (NITs), Ministry of Human Resource
Development had issued a letter F.N0.35-5/2018-TS.IlIl dated 20%* February,
2019 regarding recommendation of Oversight Committee for removal of
anomalies of non-teaching staff. A copy of the letter dated 20.02.2019 is
enclosed as Annexure — 50.17(i) from pages 156 to 163

In this letter it has been mentioned that consequent upon approval
of the Council of the National Institute of Technology, Sciences Education and
Research (Council of NITSER) in its 10" meeting held on 26 May, 2017, the
new set of Recruitment Rules (RRs) for Non-Teaching staff of the National
Institutes of Technology (NITs) were issued vide this Ministry's communication
No.F.33-2/2012-TS.1ll dated 20" December, 2017.

Subsequent to issue of new RRs (2017), NITs further expressed
need to take corrective steps to cover other issues / promotional aspects, which
are not covered in the RRs (2017). With a view to further improvise the RRs and
to take care of stagnation / career progression related issues of non-teaching
carrying forward since REC regime, an Oversight Committee under the

~ Chairmanship of Director, NIT, Calicut (Kerala) was constituted vide Order
dated 15% May, 2018 for making further suggestions for improvement in RRs of
non-teaching categories of staff of NITs.

The competent authority has approved the recommendations vis-
a-vis the new set of Recruitment Rules for non-teaching staff of NITs submitted
by the Oversight Committee. Besides, the new RRs of 2019, the competent
authority has also approved following Recommendations of the Oversight
Committee:-

A. One-time measures/relaxations:

(i) Those employees, who are working on ad-hoc / temporary /
contractual/ outsource basis, in RECs/NITs, may be given one-
time age relaxation to parlicipate in the first reqular recruitment
process for the post for which they fulfill all other conditions
mentioned in the Recruitment Rules. The quantum of age
relaxation may be decided by the Board of Governors of the
respeciive NIT.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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(i}  Employees of an Institute in a staff cadre who are holding
substantive post at a lower stage but due fo non-avaifability of
promotion guidelines, have been granted higher grade pay under
MACP, may be considered for mapping to the position
corresponding to the grade pay under MACP, subject to
availability of vacancies earmarked for promotion within that cadre
stch as 1,2,3,4,5 & 6 as detailed below. The vacancies which will
be considered for such mapping will flexible within the same cadre
only.

Cadre1: Support Cadre (Office/Lab. Attendant to Office/Lab.
Attendant SG-1), -

Cadre 2:  Lower Ministerial (Junior Assistant to Assistant SG-1
& Stenographer to Stenographer SG-/).

Cadre 3:  Higher Ministerial (Supdt. fo Supdt, SG-I & PA to PS).

Cadre 4.  Lower Technical (Technician to Technician SG-1)

Cadre 5:  Higher Technical (TA fo TA SG-1; JE to AF SG-1, LIA
to LIA SG-1 & SAS Asstt. to SAS Asstt. SG-1)

Cadre 6:  Pharmacist (Pharmacist to Pharmacist SG-1)

. After mapping, employees will be considered for promotion

one stage above the feeder cadre or a maximum of two stages
above the next below the feeder cadre. In such cases, combined
reqgular service in feeder cadre and next below feeder grade
should not-be less than the fotal qualifving service required for
promotion form the next below feeder grade fo the post in
question in normal course.

(i)} Staff of NITs who were appointed in the Officers cadre post

approved during REC period but because of the fact that they
were not in Group-A, they could not be mapped directly to the
Officer cadres on restructuring. They may be mapped to the
lowest position of the Officers cadre (respective stream) from the
date of implementation of restructuring, as a one-time measure.
The said staff should have been appointed one stage below the
lowest entry to the Group-A post stating in the pre-revised 6" CPC
Grade Pay of Rs.5400/- in pay band — 3.

General Guidelines:

(i Each non-Teaching cadre (except Stenographer Higher
Cadre) will have 04 (four) designations and distribution of posts for
these designations will be in the ratio of 4:3:2:1. '

(i)  For officers/staff cadres, wherever the mode of recruitment
is through promotion as well as direct recruitment and number of
positions are less than 04, minimum number of positions fo be
earmarked for promotion will be 01.

(fi))  The regular staff of NiTs who are otherwise eligible, shall
be allowed to participate in the selection process irrespective of
age and percentage of marks. This will be applicable to the
regular staff of NiTs who were appointed before the date of
implementation of RRs in NITs including Mode! RRs (2012).

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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C. Other recommendations:

(i The Registrars who have completed or completing their full
term of § years in Institute concerned will be eligible to participate
in the selection process for appointment for another term subject
to fulfilling the conditions with regard to education qualifications
and experience as specified in RRs.

(i) The RRs prescribed by Department of official Languages
(MHA) for appointment of Hindi staif in NITs/HEST.

(i}  The post of Security Officer has been abolished in the RRs

(2017) keeping in mind that the security services in most of the

CFTis are outsourced. The same recommendations is reiterates

and the existing Security Officer may be allowed to continue and

in due course re-trained for other suitable tasks.

In this letter, it has also been mentioned that the Oversight
Committee through its recommendations have improvised the non-teaching
RRs, which is expected to address majority of the issues by way of granting one
time-relaxations to internal staff for career progression and also enables the ad-
hoc/contract/temporary/ outsource staff, who are/have réndered a reasonable
portion in service of the Institute, to participate in the regular recruitment
processes after getting due age relaxation. However, no relaxations in

educational qualification criterion have been recommended in all such cases.

The Institute specific issues in isolation are left upto the Institute
and may be sorted out at the Institute/Board level in light of various instructions
approved by the Council of NITSER on the subject from time to time, applicable
extant Government of India instructions, Statutes and NITSER Act, 2007.

Further, the MHRD had again send a letter vide No.F.35-
5/2018.TS.IIl dated 4™ April, 2019 regarding implementation of Recruitment
Rules for Non-Teaching Staff of NITs based on the recommendations of
Oversight Committee. In this letter, it has been mentioned that in addition to
above, it has been decided to reiterate point (i) in para 3 of letter No.F.33-
2/2012-TS.Il dated 20" December, 2017, which reads as under:-

“For the promotion of Non-Teaching employees who were
recruited before the implementation of above mentioned RRs
issued on &% February, 2014 and 20" December, 2017,
respectively, will continue to be governed by the same educational
qualifications, which were prevalent before the respective RRs.
However, such employees will have to undergo requisite skill
lest/trade test for future promotion('s) and upgradation.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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Those who have been recruited as per the RRs issued on 5t
February, 2014 and 20" December, 2017, respectively, will
continue to be governed by the same.”

A copy of the letter dated 04.04.2019 is enclosed as Annexure —

50.17(ii) from pages 164 to 165 . The Board may note the recommendations

of Oversight Committee for removal of anomalies of non-teaching staff in the
NITs as per MHRD letter dated 20.02.2019 and 04.04.2019 for implementation
at the Institute level and to decide the quantum of age relaxation for the
employees, who are working on adhoc/ temporary/contractual/outsource basis,
in this Institute (REC/NIT) as one-time measure to participate in the first regular
recruitment process.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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o

No.F.35-5/72018 - TS.1il
~ Government of India
Ministry of Human Resource Development
Department of Higher Education

£ % Rk kR

Shastri Bhawan, New Delhi
dated, the 20" February, 2019

To
The Director of all the NiTs.

Subject: Recommendations of Oversight Committee for removal of
anomalies of non-teaching staff and revised Recruitment Rules

(RRs) for Non-Teaching in the NITs - regarding.

Sir \ Madam,

| am directed to state that‘fonsequent upon approval of the Council of
the National Institutes of Technology, Science Education and Research (Councit
of NITSER) in its 10" meeting held on 26" May, 2017, the new set of
Recruitment Rules (RRs) for Non-Teaching staff of the National Institutes of
Technology (NiTs) were issued vide this Ministry’s communication No.F.33-
2/2012-TS.IIl dated 20™ December, 2017.

Zi Subsequent to issue of new RRs (2017), NITs further expressed need to
take corrective steps to cover other issues./ promotional aspects, which are
not covered in the RRs (2017). With a view to further improvise the RRs and to
take care of stagnation / career progression related issues of non-teaching
carrying forward since REC regime, an Oversight Committee under the
Chairmanship of Prof. Sivaji Chakravorti, Director, NIT, Calicut (Kerala) was
constituted vide Order dated 15" May, 2018 for making further suggestions for
improvements in RRs of non-teaching categories of staff of NiTs. To cover
majority of the issues, all the Directors of NITs were requested to forward the
left out anomalies / issues in the RRs to the Chairman of the Oversight
Committee directly. Simultaneously, the Oversight Committee also called
individual anomalies / issues from the NITs,

3. The Oversight Committee after going through the representations /
requests / grievances as received from the NITs, had submitted its report on 4t
September, 2018 recommending thereby some one-time measures alongwith
suitable modifications in the Recruitment Rules for non-teaching staff of NiTs.
Subsequently, the Qversight Committee held another meeting on 19" January,
2019 ‘to discuss certain inconsistencies pointed out by the Ministry in the

recommendations. «
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4, The report vis-a-vis recommendations of the Oversight Committee have
further been examined in this Ministry. The Oversight Committee has followed
a detailed process of inviting issues and bas deliberated on them and has
submitted its recommendations alongwith new set of Recruitment Rules for
non-teaching staff of NITs. The competent authority has approved the
recommendations vis-a-vis the new set of Recruitment Rules for non-teaching
staff of NiTs submitted by the Oversight Committee. The new RRs (2019) are
placed at Annexure and the same will replace the RRs (2017) issued on 200
December, 2017. Besides, the new RRs of 2019, the competent authority has
also approved following recommendations of the Oversight Committee:-

A, One-time measures / relaxations

(i) Those employees, who are working on ad-hoc / temporary / contractual
/ outsource basis, in RECs / NITs, may be given one-time age relaxation to
participate in the first regular recruitment process for the post for which they
fulfill all other conditions mentioned in the Recruitment Rules proposed by the
Oversight Committee. The quantum of age relaxation may be decided by the
Board of Governors of the respective NIT.

(ii)  Employees of an Institute in a staff cadre who are holding substantive
post at a lower stage but due to non-availability of promotion guidelines, have
been granted higher grade pay under MACP, may be considered for mapping to
the position corresponding to the grade pay under MACP, subject to availability
of vacancies earmarked for promotion within that cadre such as 1,2,3,4,5 & 6
as detailed below. The vacancies which will be considered for such mapping
will be flexible within the same cadre only.

Cadre 1: Support Cadre (Office/Lab. Attendant to Office/Lab. Attendant
SG-1),

Cadre 2; Lower Ministerial (Junior Assistant to Assistant $G-1 &
Stenographer to Stenographer $G-1)

Cadre 3: Higher Ministerial (Suptd. to Suptd. SG-1 & PA to PS)

Cadre 4; Lower Technical (Technician to Technician $G-1)

Cadre 5; Higher Technical (TA to TA SG-1; JE to AE SG-1, LIA to LIA SG-1 &
SAS Asstt. to SAS Asstt, $G-1)

~ Cadre 6: Pharmacist (Pharmacist to Pharmacist SG-1)

After mapping, employees will be considered for promotion one stage above
the feeder cadre or a maximum of two stages above the next below the feeder
cadre. In such cases, combined regular service in feeder cadre and next below
feeder grade should not be less than the total qualifying service required for
promotion from the next below feeder grade to the post in question in normal
course.

(i) Staff of NITs who were appointed in the Officers cadre pasts approved
during REC period but because of the fact that they were not in Group-A,. they
could not be mapped directly to the Officer cadres on restructuring. The
Committee recommended that they may be mapped to the lowest position of
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the Officers cadre (respective stream) from the date of implementation of
restructuring, as a one-time measure, The same is accepted with a condition
that the said staff should have been appointed one staghe below the lowest
entry to the Group-A post starting in the pre-revised 6" CPC Grade Pay of
Rs.5400/- in Pay Band - 3.

B. General Guidelines:

(i) Each Non-Teaching cadre {except Stenographer Higher cadre) will have
04 (four) designations and distribution of posts for these designations will be in
the ratio of 4:3:2:1.-

(i)  For officers/staff cadres, wherever the mode of recruitment is through
promotion as well as direct recruitment and number of position are less than
04, minimum number of positions to be earmarked for promotion will be 01.

(i) RRs were not in place for a very long time in NITs, and as such regular
staffs are not eligible for direct recruitment as per RRs (2017) in terms of age.
Further some of them may not possess the requisite percentage of marks as per
new RRs (2017). Considering the above, regular staff of NITs, who are
otherwise eligible, shall be allowed to participate in the selection process
irrespective of age and percentage of marks. This will be applicable to the
regular staff of NITs who werée appointed before the date of implementation of
RRs in NITs including Model RRs (2012}).

C. Other recommendations:

(i)  The Registrars who have completed or completing their full term of 5
years in Institute concerned will be eligible to participate in the selection
process for appointment for another term subject to fulfilling the conditions
with regard to educational qualifications and experience as specified in RRs.

(i)  While .examining the RRs (2017), it was observed that there is no
provision for Hindi staff. The Oversight Committee has proposed to addpt the
RRs prescribed by Department of Official Languages (MHA) for .appointment of
Hindi staff in NiTs / HEST,

(i)  The post of Security Officer has been abolished in the RRs (2017) keeping
in mind that the security services in most of the CFTis are outsourced. The’
same recommendation is reiterated and the existing Security Officer may be
allowed to continue and in due course re-trained for other suitable tasks.

65 The Oversight Committee through its recommendations have improvised
the non- teaching RRs, which is expected to address majority of the issues by
way of granting one time-relaxations to internal staff for career progression
and also enables the ad-hoc / contract / temporary / outsource staff, who
are/have rendered a reascnable portion in service of the Institute, to
participate in the regular recruitment processes after getting due age
relaxation. However, no relaxations in educational qualification criterion have
been recommended in all such cases.
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6. The Committee has gone through the issues / representations received
and take care of only those issues, which are common across the NITs system.
However, the Institute specific issues in isolation are left upto the Institute and
may be sorted out at the Institute / Board level in light of various instructions
approved by the Council of NITSER on the subject from time to time, applicable
extant Government of.India instructions, Statutes and NITSER Act, 2007.

7, The new set of Recruitment Rules (2019) as proposed by the Oversight
Committee will replace the non-teaching Recruitment Rules issued on 200
December, 2017 and the same being issued after getting the approval of the
Hon’ble Minister of Human Resource Development in his capacity as the
Chairperson of the Council of NITSER in accordance with provisions under
Section 32 (2) (b) of NITSER Act, 2007 and Statute 23 (3) of the Statutes of
NITs. v~

8. All the Institutes are advised to strictly adhere to the Non-Teaching
Recruitment Ruies (2019) referred at Annexure after adoption by the
respective Board of Governors.

Yours faithfully, .

KW*
(K. Rajan)

Under Secretary to the Government of India

Encl.: as above.
Copy for information to:-

The Chairperson, Board of Governors of all NiTs.

PS to Hon’ble HRM.

PS to Hon'ble MoS (SPS).

Sr. PPS to Secretary (HE), MHRD.

PS to Additional Secretary (TE), MHRD, _

The Registrars of all the NITs - with a request to update the information
on the website of the respective NiTs.

7. Guard File.

R 2 U

(K. Rajan)
Under Secretary to the Government of India
Tel: 23384159
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No.F.33-212012 — T8 .1l
Government of !ndia
Ministry of Human Resource Development
Department of Higher Education

Shastri Bhawan, New Delhi
dated, the 20" December, 2017

To

The Director of all the National Institutes of Tectinology (NITs)

Subject: Recommendations of Oversight Sight Committee for removal of
anomalies of nori-teaching staff and revised Recruitment Rules (RRs)

for Non-Teaching In the NiTs - regarding.

Sir \ Madam,

| am directed to refer to this Ministry's letter of even number dated 5" February,
2014 vide which the Recruitment Rules {RRs) for Non-Teaching posts in the National
Institutes of Technology (NiTs) were issued. Consequent upon implementation of the
Recruitment Rules (RRs), certain pay anomalies / grievances of Non-Teaching
employees of NITs were brought to the nadtice of the Ministry.

2. In order to deal with such anomalies, an Oversight Committee was constituted
under the Chairmanship of Prof. Ajay Kr. Sharma, Director, NIT, Delhi. The Oversight
Committee submitied its report -fo this Ministry, which was placed, along with the
recommendations of the Standing Committee of NITs, before the Council of the
National Institutes of Technology, Science Education and Research (NITSER) in its 10"
meeling held on 268" May, 2017. The Council deliberated upon the recommendations
vis-a-vis the modified Recruitment Rules for Non-Teaching employees submitted by the
Oversight Committee and has approved the new Recruitment Rules for the Non-

Teaching posts of NITs.

3 Apart from the above, while approving the above mentioned RRs, the Coungil of
NITSER had also desired to look into the issues regarding relaxation of educationai
qualifications for the regular internal non-teaching staff who were recruited prior to
impiementation of RRs (2014) and one-lime age relaxation for the ad-hoc / temporary /
contractual staff of the NiTs for regularization. The QOversight Commiltee examined
above referred issues. The recommendations have been examined in the Ministry and

it has been decided that:-

(i) For the promotion of Non-Teaching employees who were recruited before the
implementation of above mentioned RRs issued on 5" February, 2014 will
confinue to be governed by the same educational qualifications, which were
prevalent before 5" February, 2014. However, such employees will have to
undergo requisite skill test / trade test for future promotion(s) and upgradation.

..contd./-
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Those who have been recruited as per the RRs issued on 5" February, 2014 wil
continue o be governed by the same.

One time age relaxation for employees engaged on ad-hoc / temporary
contractual basis '

(i} Those employees, who have been working in NIiTs on ad-hoc / temporary ¢
contractual basis since REC regime, may be given age relaxation to participate
in the recruitment process for the post for which they fulfili ali other conditions.
mentioned in the RRs. The quantum of age relaxation may be decided by the
respective Board of Governors of the NIT concerned considering the prevailing
conditions,

Regularization of stich employees shall be strictly as per the judgment passed by
the Hon'ble Supreme Coun of India in the case of Uma Devi & ors Vs. State of

Karnataka.

4 The Recruitment Rules finally approved for Non-Teaching staff of NITs are
placed at Annexure. The same have got the approval of the competent authority in
accordance with provisions under Section 32 (2) (b) of the NITSER Agt, 2007. The RRs
annexed herewith supersede all other RRs approved by the Council of NITSER,

5. The Recruitment Rules for the post of Principal Scientific Officer / Technical
Officer in PB — 4 with AGP of Rs.10,000/- will be conveyed separately. Till such time,
the RRs for this category as mentioned in letter dated 5 February, 2014 shall continue
to be in operation.

6. NITs are advised o stictly adhere to. the Recruitment Rules referred at
Annexure after adoption by the respective Board of Governors.

Yours faithfully,
(Anil Kumar Singh)
Under Secrefary to the Government of India

Enct.: Recruitment Ruies for Non-Teaching posts of NiTs.

Copy for information lo:-

The Chairperson, Board of Governors of all NiTs

P3 to Hor’ble HRM:

P$ fo Hon'ble MoS (SPS). .

The Registrars of ali the NITs — with a request to upload the information on the
website of the respective NITs.

5 Guard Fife.

Awpa
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GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURGE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION

* % kW
- -

-

Recruitment Rules for the Non -~ Teaching posts in
National Institutes of Technology (NITs)

Short title and commencen. ... Thvse rules may be calied the NIT Non-
Teaching Recruitment Rules, 2017. These shall come into force from the date of
their acceptance / adoption by the Board of Governors of the concerned Institute.

Definitions - in these rules, uniess the context otherwise requires;

a) “act” means National Institutes of Technology, Science Education and

Research (NITSER) Acl, 2007.
b) "Statytes® means the First Statutes of the NITs and the Statutes
subsequently framed by the/respective NIT or framed by the Ministry of

Human Resource Development. _
c) “Gervice Rules’ means Service Rules of the respective NiT,

Method of Recruitment and other matters: The method of recruitment and
other matters relating to the post of Non-Teaching shall be specified in the

Annexure attached to these rules.

Disqualification: No person,

(i) Who had entered into or contracted a marriage with a person having a

spouse fiving; or
(i) Who having a spouse living, has entered into or contracted a marriage

with any person.
shall be efigible for appointment to the said post;

provided that the Board of Governors may, if satisfied that such marriage is
permissible under the personal law applicable to such a person and the other
party to the marriage and that there were ottier grounds for so doing, exempt any
person from the operation of this rule.

Saying: Nothing in these rules snall affect reservations, relaxations of the age
limit and other concessions required to be provided for the candidates belonging
io the Scheduled Castes, Sc-3duled Tribes, Other Backward Glasses, Ex-
servicemen and other special categories of persons in accordance with the
orders issued by the Central Gavernment from time to time in this regard. These
rules shall also not affect the recruitments already made or for which recruitmant
process has already commenced; but any appointment of promotion to higher
post proposed to be made or made subsequent to issue of these Recruitment
Rules will be governed by these Recruitment Rules.

1) | ﬁ(\M\\ Page 3 of 59
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6 Other conditions of service: The other canditions of service of the Non-
Teaching official for which no specific provisions have been made in these rules
shali be reguiated in accordance with such rules as are, from fime to lime,
applicable as per the First Stafutes of the NITs and the subsequent
amendments. For matters not covered by the Statutes, the " corresponding
Central Government Rules shall be applicable. Lk

7 Qualifications. and other requirements of Selection: Qualifications and other
requirements of recruitment fo various Non-Teaching posts are given in detail in
the Annexure,

8. These rules are bare minimum and the Board of Governors can however fix
higher benchmarks, higher than the prescribed in consultation with the Council of

NITSER

%’\.\ Page 4 of 59
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ANNEXURE - 50.17 (i)

2

No.F.35-5 /2018 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

H oK_%_k %

Shastri Bhawan, New Delhi
dated, the 4™ April, 2019

To
The Director of all the NITs.

Subject: implementation of Recruitment Rules for Non-Teaching Staff
of NiTs based on the recommendations of Oversight

Committee - regarding.
S5ir \ Madam,

| am directed to refer to this Ministry’s letter of even number dated
20" February, 2019 vide which the recommeridations of the Oversight
Committee along with the guidelines / instructions and the new
Recruitment Rules (2019) for Non-Teaching Staff of the National Institute of
Technology (NITs) have been communicated for implementation after
adoption by the Board of Governors of all the NITs.

2. Subsequent to issue of new Non-Teaching RRs (2019), signed set of
Annexure referred in letter of even number dated 20™ February, 2019 is
attached with this communication for ready reference.In addition to above,
it has been decided to reiterate point (i) in para 3 of letter No.F.33-2/2012-
TS.1il dated 20™ December, 2017, which reads as under:-

“For the promotion of Non-Teaching employees who were recruited before
the implementation of above mentioned RRs issued on 5™ February, 2014
and 20" December, 2017, respectively, will continue to be governed by the
same educational qualifications, which were prevalent before the
respective RRs. However, such employees will have to undergo requisite
skill test / trade test for future promotion{s} and upgradation.

Those who have been recruited as per the RRs issued on 5" February, 2014
and 20™ December, 2017, respectively, will continue to be governed by the
same.” * N
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No.F.35-5/7 2018 - TS.Ii

4, All the Institutes are advised to adopt the new Recruitment Rules
(2019) of Non-Teaching Staff as referred in attached Annexure and strictly
adhere to RRs (2019) and guidelines / instructions in tandem with the
communication dated 20" February, 2019.

Yours faithfully, .

WK
(K. Rajan}
Under Secretary to the Government of India

Encl.: Annexure,

Copy for information to:-

1. The Chairperson, Board of Governors of all NITs.

2. PS to Hon’ble HRM.

B) PS to Hon’ble MoS (SPS).

4, Sr. PPS to Secretary (HE), MHRD.

5. PS to Additional Secretary (TE), MHRD.

6. PS to Deputy Director General (HE), MHRD.

7. The Registrars of all the NITs - with a request to update the
information on the website of the respective NITs.

8. Guard File,

(K. Rajan)
Under Secretary to the Government of India
Tel: 23384159
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NIT Kurukshetra A b

BoG 50.18 To consider the recommendations of MACP Commiittee of the
Institute to grant 39 MACP with Grade Pay of Rs.4600/-
w.e.f.01.09.2008 Instead of 03.07.2010 in respect of Shri
Ranbir Singh, Assistant (Retired on 31.03.2012).

In the year 2011, the Institute had allowed the MACP cases to all
eligible employees after following due procedure with the approval of the

Ministry of Human Resource Development, Government of India.

Vide this office letter No. Estt-i/6089 dated 28.09.2010, a
Committee of the following was constituted to identify the eligible MACP cases
as per MACP Scheme applicable to the non-teaching and teaching supporting
staff of this Institute:

1. Dr. R. C. Bhattacharjee, Ex-Professor Chairman
2. Sh. G. R. Samantaray, Dy. Registrar (GA& Legal) Member
3. 8h. 8. K. Sharma, Dy. Registrar (Accounts) Member

The above MACP Committee submitted its report on 10.03.2011
in which the case of Shri Ranbir Singh was recommended for MACP-III with
Grade Pay of Rs.4600/- w.e.f.03.07.2010 and the same had been approved by
the MHRD vide letter No. F.10-20/2010-TS.IIl dated 27.07.2011. Accordingly
MACP Screening Committee at the Institute Level as per provision had allowed
MACP-HI of Rs.4600/- w.e.f. 03.07.2010 to Shri Ranbir Singh.

Shri Ranbir Singh had requested again that he is eligible for
MACP-IIl with Grade Pay of Rs.4600/- w.e.f.01.09.2008 instead of 03.07.2010.
In this regard, his application dated 23.07.2012 was forwarded to the Chairman,
MACP Committee to re-consider his case.

The Chairman, MACP Committee re-considered the case of
Shri Ranbir Singh and submit its report on 08.09.2012 Annexure — 50.18(i) from
pages 169 to 170 vide which it was recommended that Shri Ranbir Singh is
eligible to get MACP-IIl with Grade Pay of Rs.4600/- w.e.f.01.09.2008 instead
of 03.07.2010. The Report is reproduced as under: -

“Sh.Ranbir Singh, Asstt. joined the Institute as a Lib. Attendant (GP
1900) on 07/10/1974. He was promoted as Clerk (GP 1900)
w.e.f.03/7/80 in the same scale as that of Lib. Alt., hence it is to be

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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ignored. He was given ACP-Il w.e.f. 01/01/1996 in GP 4200/-. Hence, he
is eligible to get ACP-Ill with GP 4600/- w.e.f. 01.9.08 (instead of 03/7/10
as recorded in the Ministry order which is perhaps due io typing error).”
The recommendations of the Committee were forwarded to the
Ministry of Human Resource Development, Government of India vide this office

letter No. Estt-11/6830 dated 05.10.2012 for approval.

In response to this office letter dated 05.10.2012, the MHRD,
Government of India has intimated vide their letter F.No. F10-20/2010.7S.IlI
dated 08.05.2014 that the proposal of MACP as sent by the Institute was
examined in consultation with Integrated Finance Division and found that the
proposal for 39 MACP of Shri Ranbir Singh was. approved by the M.H.R.D.,
Government of India as proposed by the NIT, Kurukshetra, so there is no typing
error in order of the Ministry. However, this issue should be examined by the
MACP Committee of NIT, Kurukshetra.

In response to the MHRD letter dated 08.05.2014, vide this office
lefter No.Estt.-1l/7232 dated 27.10.2016, the Institute had informed to the
Ministry that the case of Shri Ranbir Singh has already been re-considered by
the Chairman, MACP Committee of this Institute.

In response to the MHRD, Gowvt. of India letter F.No.10-
20/2010.TS-Il dated 11.01.2018, vide this office letter No.Estt.-INPF/1050
dated 27.02.2018 the photocopy of service book of Shri Ranbir Singh was
forwarded to the Ministry as the said matter was referred to the IFD, MHRD for
their advice by the MHRD, Government of India. ‘

Now, the Under Secretary to the Govermment of India, MHRD,
Department of Higher Education, New Delhi has stated vide office letter
F.N0.10-20/2010-TS-lll dated 22.03.2019 Annexure — 50.18 (ii) on page 171
that the Ministry after consuitation with IFD has already approved proposal for
grant of MACPs to the employees of NIT, Kurukshetra and the same has been
communicated to the Institute vide letter No.F.No.10-20/2010-TS.II dated
27.07.2011. The Instant matter is purely administrative in nature for which

Board of Governors (BoG) of the Institute is the apex decision making body and

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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the recommendations of the MACP Committee of the Institute in respect of Shri
Ranbir Singh may be placed before the BoG for taking a decision in the matter.

In view of the above, as per recommendations of the MACP
Committee of this Institute the following proposal may be approved in respect of
Shri Ranbir Singh, Assistant (Retired on 31.03.2012):

Already granted MACP-III Proposed MACP-III

MACP-lIl with Grade Pay of Rs.4600/- | MACP-IIl with Grade Pay of Rs.4600/-
w.e.f. 03.07.2010 w.e.f. 01.09.2008 _ ‘

Agenda of 50" Meeting of Board of Governors (20.06.2019) |
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. | -7 - N.I.T. KURUKSHETRA
. Diary '
Ly F. No. 10 - 20/2010-TS - il Dated..&%\“i\\..,. ..

: Government of India
. Ministry of Human Resource Development
Departiment of Higher Education

- Shastri Bhawan, New Delhi,
Dated, the 21March, 2019

The Director, k | for - o b4
National Institute of Technology, Kurukshetra L @'ﬁ"z 7/z )19

H
aryana Ecowey) o)

Subject: Regarding. consideration of 3" MACP of Grade Pay of Rs.4600.’-
w.ef. 01.09.2008 instead of 03.07.2010 in respect of Sh. Ranbir
Singh, Assistant (Retired).*

To,

Sir, .
| am directed to: refer to your communication No.Estt.—1/7232 dated
27.10.2016 and Estt.-IIIPF!1-050 dated 27.02.2018 on the subject mentioned above.

2. In this context, it is stated that this Ministry after consultation with IFD Division
has already approved proposal for grant of MACPs to the employees of NIT,
Kurukshetra and the same "has been communicated to the Institute vide letter
No.F.No.10-20/2010-TS.Ill - dated ~ 27.07.2011. The Instant matter is purely
administrative in nature for which Board of Governors (BoG) of the Institute is the
apex decision making body.

3. 1t is, therefore, requested to place the recommendation of the MACP
Committee of the Institute in respect of Shii Ranbir Singh before the BoG for taking a
decision in the matter.

Yours faithfully,

(Anil Kumar Singh)
Under Secretary to the Govt. of Indla,

Tel: 23384897
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BoG 50.19 To consider and approve the recommendation of the Selection
- Committee for appointment of Technical Officer (Electrical
Engineering), Medical Officer and Senior Technical Officer.

of Senior Technical

The Institute had invited applications for the recruitment of the posts

Adwvt.No.41/2018.
The details for the post of Technical Officer (Electrical Engineering),

Officer,

Technical

Officer & Medical

Medical Officer and Senior Technical Officer are as under:

Officer vide

Sr. Nameof | No.of No. of No. of No. of No. of No. of
No. | the Post |vacancies |application| eligible candidates| qualified |shortlisted
forms |candidates| appeared candidatesicandidates
received |forwritten | in the inthe |called for
test  iwritten test ritten test interview
1. [Technical | 01 (UR) 161 161 59 11 10
Officer
2. Medical 01 (OBC) 05 No written Not Not 05
Officer test applicable |applicable
3. Sr.Tech. | 01(SC) 12 No written Not Not 04
Officer test applicable |applicable

The written tests for the post of Technical Officer (Electrical
Engineering) was conducted on 14.04.2019. The answer sheets (objective type
test) were evaluated on the same day. 11 candidates for the post of Technical
Officer (Electrical Engineering) were qualified in the written test. As per the short
listing criteria of the Institute for one post upto 10 qualified candidates are to be
called for interview on the basis of marks scored by them in the written test.
Accordingly, in order of merit 10 candidates for the post of Technical Officer
(Electrical Engineering) were called for interview. As per the selection criteria of
the Institute, the final merit for selection will be based on marks scored in Written
Test (70%) + Personal Interview (30%). The copy of Advertisement, Short-listing
criteria and Selection Criteria are enclosed as Annexure — 50.19 (i) from pages
174 to 176

It is relevant to mention here that Kulvinder Singh, Technical
Assistant SG-ll, Electrical Engineering Department had filed a CWP in Hon'ble
Punjab and Haryana High Court, Chandigarh as he was not able to fill the online
application form due to age limit. In this advertisement at Sr.No.1 of the General
Conditions it has been mentioned that “The applicants are required to apply
online mode only. Applicants applying for more than one post are required fo
apply online separately.” At Sr.No.2, it has also been mentioned that “The age

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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limit and qualifications/ experience efc. for all the posts shall be determined as on
the last date of submission of online application.”

As per Recruitment Rule (RRs, 2017) of MHRD, New Delhi and
subsequent adoption by the BoG of the Institute, age is relaxable for the
departmental candidates upto 5 years in accordance with the instruction and
orders issued by the Central Government. Hence, due to overage, he was not
eligible and unable to fill the application form through online. In the above case
the Hon'ble High Court has passed the following interim order on 18.12.2018:

“In the interest of justice, it is made clear that any selection pursuant
to Annexure P-3 shall be subject to final outcome of the present
petifion.”

The next date of hearing is 14.11.2019.

The above matter was consulted with the Institute Standing Counsel
Shri Amarjit Singh Virk, Advocate who had also appeared in the said case in the
Hon'ble High Court, regarding further necessary action to be taken on the
recruitment process for the non-teaching posts advertised against advertisement
No.41/2018. As per his opinion, the appointment letters may be issued with the
following condition:

“The appointment is subject to the final decision of the Hon’ble High

Court of Punjab & Haryana, Chandigarh in the CWP No.30787-
2018.”

As there was no stay in the recruitment process for the
Advertisement No.41/2018, the Selection Committee meetings were conducted
as per the schedule. The Selection Committees for the above posts were duly
constituted as per Statutes 23(5) (d) and the interviews were conducted on
15.04.2019 for the post of Technical Officer (Electrical Engineering), on
01.05.2019 for the post of Medical Officer and on 02.05.2019 for the post of Sr.
Technical Officer.

The recommendations of the Selection Committee meetings
contained in the sealed envelopes for the above posts are placed on the table
during the meeting of the Board.

The Board may consider and approve the recommendations of the
Selection Committee meetings for the above posts.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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o i g, Eas

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
{Under the Ministry of HRD, Govt. of India)
KURUKSHETRA - 136 119 (Haryana)

Adwvt. No. 41/2018
RECRUITMENT OF NON-TEACHING POSTS

National Institute of Technology Kurukshetra invites online applications from the Indian
Nationals for the recruitment of the following Non-Teaching Posts in the Institute.

Sr. Name of the post No. of Vacancies Level in the Pay Matrix
No. SC | ST [OBC| UR | Total
1 S’fé:gﬁ';%‘f“ﬁfg“? | - o1 | - | o1 | Leve12 (Rs. 78800-209200)
2 | Senior Technical Officer | 01 - “ - 01 Levei-11 (Rs. 67700-208700)
3 Technical Officer - - - - 01 01 Level-10 (Rs. 56100-177500)
4 Medical Officer - - 01 - 01 Level-10 (Rs. 56100-177500)
E Sg“pdoﬂ‘;mgfs‘;gt& -l - | - | o1| 01 | Level6(Rs.35400-112400)
g | Ubrany&lnformation | |1 | . [ of | 02 | Level6(Rs.35400-112400)
7 Superintendent - - - | 02 | 02 Level-6 (Rs.35400-112400)
8 Accountant - - 01 | 03 04 Level-6 (Rs.35400-112400)
9 Personal Assistant 01 - - 02 03 Level-6 (Rs.35400-112400)
10 Pharmacist - - - 01 01 Level-5 (Rs.29200-92300)
11 Stenographer - - 01 | 03 04 Level-4 (Rs.25500-81100)
|12 Junior Assistant® 01 | 01 | 01 | 04 07 Level-3 (Rs.21700-65100)
13 | Technical Assistant 03 | 02 | 05 | 1 21 Level-6 (Rs.35400-112400)
14 Technician** 02 | 01 | 02 | 09 14 Level-3 (Rs.21700-69100)
15 | Laboratory Assistant - - - 02 02 Level-3 (Rs.21700-69100)
Total 08 | 05 | 12 | 40 65

01* post for PwD-OH candidate and 01** post for PwD-HH candidate are reserved on horizontal basis

Note: Number of vacancigs including those under reserved categories are provisional and may change.

Important Instructions:

1. The candidates need to apply online in the online recruitment portél of Institute website:
www.nitkkr.ac.in from 15.11.2018 to 14.12,2018 upto 05.30 p.m.

2. Applicants applying for more than one post are required to apply online separately.

3 The age limit and qualifications/experience etc. for all the posts shall be determined as on the
last date of submission of online application.

4, The applicants shall be required to pay a non-refundable application fee of Rs. 500/- for UR &
OBC category only through online. SC/ST and PwD applicants are exempted from paying
application fees.

5. The hard copy of online application along with self-attested photocopies of all the documents
in support of the information given by the candidate in their online application should reach
the Registrar, National institute of Technology, Kurukshetra-136119 {Haryana) by post on or
before 24.12.2018 upto 05.30 p.m.

Registrar i/c



- 175 -

NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA-136119

Subject: Recruitment of non-teaching staff (Ref.: Advt.No.41/2018).

L. Modalities of the Written Test:

Question paper will consist of Multiple Choice Questions {(MCQs) comprising of total 140 questions.
The duration of test will be 120 minutes. The medium of question paper will be in English. Each question
~carries 0.5 marks. Unattempted question will be awarded zerc marks. There will be negative marking for
wrong answer. /s marks wiil be deducted for each wrong answer. There is qualifying marks {UR: 50%,
OBC: 45%, SC/ST. 35%, PwD:30%) for candidates in the Written Test.

il. Pattern of Written Test:

Annexure-l-

Sr.
No.

Name of the post

Wiritten Test (Objective Type)

No. of
guestions

1.

Technical Officer

MCQs on Arithmetic, English, Reasoning

(14 questions each) and Professional knowledge
(98 questions) of the level of B.Tech in Electrical

Engineering

140

Students Activity & Sports
Assistant

MCQs on Arthmetic,, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.P.Ed.

140

Library & Information
Assistant

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Lib & 1.Sc.

140

Superintendent

MCQs on Arithmetic, Engiish, Reasoning
(14 questions each) and Professional knowledge of
the level of Graduation in the area of General
Admn., Establishment, Financial Admn., Purchase
Rules (20 questions each). and Computer
Application (18 questions)

140

Accountant

MCQs on Arithmetic, English, Reasoning
(14 questions each) and Professional knowiedge of
the level of B.Com (Honours) in the area of
accountancy and finance {49 questions each)

140

Personal Assistant

MCQs on General Knowledge, Arithmetic, English

and Reasoning (35 questions each) of the.

Graduation level

140

Pharmacist

MCQs on Arithmetic, English, Reasoning
{14 questions each) and Professional knowledge
(98 questions) of the level of Diploma in Pharmacy

140

Stenographer

MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12™)

140

Junior Assistant

MCQs on General Knowledge, Arithmetic, English
and Reasoning (35 questions each) of the level of
Senior Secondary (12")

140

10.

Technical Assistant

MCQ on Arithmetic, English, Reasoning
(14 questions each) and Profesgional knowledge
(98 questions) of the level of Three Year Diploma
in Engineering (Discipline wise)

140

75
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. 11. | Technician MCQs on Arithmetic, English, Reasoning 140
(14 questions each) and Professional knowledge
(98 questions} of the level of ITI course (Discipline
wise)

12. | Laboratory. Assistant MCQs on Arithmetic, English, Reasoning 140
{14 questions each) and Professional knowledge
{98 questions) of the level of B.S¢. (Discipline wise)

IN. Pattern of skill test:

Sr. Name of the post -Skill Test (on computer) Duration of
No. the Skill Test
1. | Superintendent Test of Computer Application: Word processing, | 60 minutes

Spread Sheet etc.
2. | Accountant Test of Computer Application: Word processing, | 60 minutes
Spread Sheet and computer - based accounting
software etc,
3. | Persenal Assistant Test of Stenography @100 w.p.m. in English 60 minutes
4. | Stenographer Test of Stenography @80 w.p.m. in English and [ 60 minutes
proficiency in Computer Word Processing and
Spread Sheet etc.
5. | Junior Assistant Test of typing speed of 35 w.p.m. in English and | 60 minutes
proficiency in Computer Word Processing and
Spread Sheet elc.

There will be no skill test for other non-teaching posts.

IV. Short listing criteria:

The following tabulated ratio will be adopted for the candidates to be called for skill test/interview on
the basis of marks scored by them in the Written Test:

3r.

No No. of posts Max. No. of eligible candidates
|| For one post Up to 10 candidates
Il | For2-3 posts Up to 20 candidates
lii | For 4-6 posts Up to 30 candidates
Iv_| For 7-9 posts Up to 48 candidates
v_| For 10 posts and above | up to 50 candidates or above (5 times the number of posts)

Skill Test is qualifying In nature and marks scored in skill test will not be counted for final merit.

V. Selsction:

The final merit for selection will be based on marks scored in Written Test (70%) + Personal
Interview (30%).

Sd/-
Registrar l/c
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BoG 50.20 To report the appointment of non-teaching posts at the
' Institute.

The Institute had invited online applications for the recruitment of
Non-Teaching staff vide advertisement No.41/2018. A copy of advertisement is
enclosed as Annexure — 50.20 (i) on page 180

The written tests for the provisionally eligible candidates for the

following posts were conducted during March-April, 2019 in the Institute. A copy
of schedule is enclosed as Annexure — 50.20 (i) from pages 181 to 182

Sr. Name of the post Level inthe | No. of application
No. Pay Matrix forms received
1. [Technical Officer Level-10 161

2. Students Activity & Sports Assistant Level-6 65

3. Library & Information Assistant Level-6 100

4. Superintendent Levei-6 1283

5. Accountant Level-6 714

6. [Personal Assistant Level-6 566

7. Pharmacist Level-5 130

8. Stenographer Level-4 1028

9. Junior Assistant Level-3 2372

10. [Technical Assistant Level-6 3483

11. |Technician Level-3 753

| 12. |Laboratory Assistant Level-3 167

The following tabulated ratio was adopted for the candidates to be
called for skill test/interview on the basis of marks scored by them in the Written
Test:

Sr. | No. of posts Max. No. of eligible candidates
No.
i | Forone post Up to 10 candidates
i | For 2-3 posts Up to 20 candidates
i | For 4-6 posts Up to 30 candidates
iv | For 7-9 posts Up to 48 candidates
v | For 10 posts and above | up to 50 candidates or above (5 times the
number of posts)

The Skill Test was qualifying in nature and marks scored in skill
test was not counted for final merit. The final merit for selection was based on
marks scored in Written Test (70%) + Personal Interview (30%).

In this regard, it is stated that the Government of India, Department
of Personnel and Training, New Delhi had issued instructions vide OM No.
39020/01/2013-Estt.(B) Part dated 29t December, 2015 to discontinue

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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interview process at Junior level posts. From 15t January, 2016, there will be no
recruitment with interview at Junior level posts i.e. Group-B Non-Gazetted and
Group-C posts. The interview will be done away even in cases where in the
past the selections used to be made purely on the basis of performance in the
interview. It is also clarified that as Skill Test or Physical Test is different from
interview, and they may continue. However, these tests will only be of qualifying
nature. Assessment will not be done on the basis of marks for such tests.

The matter was placed before the Board of Governors in its 39t
meeting held on 05.04.2016. The Board decided as under:

“The Board decided to continue with conduct of interviews for

Junior level posts (i.e. Group-B Non-Gazetted and Group-C posts)

in view of the MHRD letter F.N0.35-4/2016-TS.Ill dated 4t April,

2016 on reference of DoPT letter No.39020/01/2013-Estt.(b)-Part

dated 29" December, 2015.”

Accordingly, the modalites and the selection criterion for the
recruitment for these posts were prepared in the line of Centrally Funded
Technical Institutions (CFTIs). The methods followed for selection of the
candidates are as under:

i} Forthe posts at Sr.No.4, 5, 6, 8 & 9 through Written Test, Skill Test

and Interview
iy For the posts at Sr.No.1, 2, 3, 7, 10, 11 & 12 through written test

and interview. -

A copy of the modalities of the written test, skill test and selection
criterion are enclosed as Annexure — 50.20 (iii) from pages 183 to 184

The interviews for the recruitment of the above posts were
conducted by the duly constituted Selection Committee in terms of the Statutes
of the NITs

In this connection, it is stated that on the basis of written test resuilt,
interviews were conducted for the all the posts including for the post of
Technician in five disciplines such as Computer Engineering, Computer
Applications, Computing & Networking, Mechanical Engineering, Workshop
(Mech. Engg). The interviews for the posts of Technician in the discipline of Civil
Engineering and Electronics & Communication Engineering were not conducted
as per the interim order of the Hon'ble High Court in CWP No0.9869 of 2019
(Munesh Kumar Meena Vs NIT Kurukshetra and Others).

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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In another case, Hon’ble Punjab & Haryana High Court vide interim
order dated 23.04.2019 in CWP No.10457 of 2019 titled Dalraj Meena Vs NIT
Kurukshetra and others while issuing Notice of Motion for 10.05.2019 has
directed that in the meanwhile any selection pursuant to advertisement dated
09.11.2018 shall subject to final outcome of the present petition. In this regard,
a legal opinion was obtained from the Institute Standing Counsel Shri A.S. Virk,
Advocate, Punjab & Haryana High Court, Chandigarh. As per the legal opinion,
the Institute must insert a specific stipulation in all the appointment letters
issued pursuant to selection(s) made for any vacancy to be filled towards
advertisement dated 09.11.2018 that the same is subject to final cutcome of
CWP 10457 of 2019, titled Dairaj Meena Vs NIT Kurukshetra and Others,
pending in the Hon'ble High Court of Punjab & Haryana at Chandigarh.

The relevant Clause 24 of NIT Act, 2007 regarding appointment
reads as under:

‘All appointments of the staff of every Institufe, except that of the
Director and Deputy Director, shall be made in accordance with the
procedure laid down in the Statues, by-

(a) the Board, if the appointment is made on the academic staff in
the post of lecturer or above or if the appointment is made on
the non-academic staff in any cadre the maximum of the pay
scale for which exceeds rupees ten thousand five hundred:

(b) the Director, in any other case.”

Ali the above posts except the post at Sr.No.1 (Technical Officer)
fall under the category of Non-academic staff for which the Director is the
appointing authority as per the above Clause 24 of NIT Act, 2007.

Further, as per the Statute 23 (16), all appointments made at the
Institute shall be reported to the Board at its next meeting.

The copy of the recruitment results finalized during the above
periods for the appointment of non-teaching posts are enclosed as Annexure —
50.20(iv) from pages 185 to 197 .

The Board may kindly note the appointments of the non-teaching
posts.
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g Yl dtam, wEeas
NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

{Under the Ministry of HRD, Govt. of India)
KURUKSHETRA ~ 136 119 (Haryana)

Advt, No. 41/2018
RECRUITMENT OF NON-TEACHING POSTS

National Institute of Technology Kurukshetra invites online applications from the Indian
Nationals for the recruitment of the following Non-Teaching Posts in the Institute.

Sr. Name of the post No. of Vacancies Level in the Pay Matrix
No. SC | ST [OBC| UR | Total
1 S’é‘sst:gﬁfso':ﬁc;‘;'ty | -] 01| - | 01 | Lever12(Rs. 78800-209200)
2 | Senior Technical Officer | 01 - - - 01 | Level-11 (Rs. 67700-208700)
3 Technical Officer - - - 01 01 Level-10 (Rs. 56100-177500)
4 Medical Officer - - 01 - 01 Level-10 (Rs. 56100-177500)
5 Séidoergmgls‘;gt& - | - | - |ot] o1 | Level6(Rs.35400-112400)
g | Ubran&nformation | gg | . |01 | 02 | Levels (Rs.35400-112400)
7 Superintendent - - - 02 02 Level-6 (Rs.35400-112400)
8 Accountant - - [ 01 03| 04 Level-6 (Rs.35400-112400)
g Personal Assistant 01 - - 02 03 Level-6 (Rs.35400-112400)
10 Pharmacist - - - 01 01 Level-5 (Rs.29200-92300)
11 Stenographer - - 01 | 03 04 Level-4 (Rs.25500-81100)
12 Junior Assistant* 01 | 01| 01 | 04 07 Level-3 (Rs.21700-69100)
13 Technical Assistant 03 | 02 | 056 | M 21 Level-6 (Rs.35400-112400)
14 Technician™ 02 | 01 | 02 | 09 14 Level-3 (Rs.21700-69100)
15 Laboratory Assistant - - “ 02 02 Level-3 (Rs.21700-69100)
Total 08 | 05 | 12 | 40 65

01* post for PwD-OH candidate and 01** post for PwD-HH candidate are reserved on horizontal basis

Note: Number of vacancies including those under reserved categories are provisional and may change.

Important Instructions:

1. The candidates need to apply online in the online recruitment portal of Institute website:
www.nitkkr.ac.in from 15.11.2018 to 14.12.2018 upto 05.30 p.m.

2.  Applicants applying for more than one post are required to apply online separately.

3 The age limitand qualifications/experience etc. for all the posts shall be determined as on the
last date of submission of online application.

4. The applicants shall be required to pay a non-refundable application fee of Rs. 500/- for UR &
OBC category only through online. SC/ST and PwD applicants are exempted from paying
application fees.

5. The hard copy of online application along with self-atiested photocopies of all the documents
in support of the inforrnation given by the candidate in their online application should reach
the Registrar, National Institute of Technology, Kurukshetra-136119. (Haryana) by post on or
before 24.12.2018 upto 05.30 p.m.

Registrar lfc
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ANNEXURE - 50.20 (i)

Annexure-|

SCHEDULE FOR THE RECRUITMENT OF NON-TEACHING POSTS (Ref. Advt. No. 41/2018)

/&1

Sr. Name of the Post Date & Time of Date of Skill Test Date of Interview
No. Written Test
1.  [Superintendent 02.03.2019 (Saturday)| 05.03.2019 (T uesday) | 06.03.2019 (Wednesday)
at 8.30 a.m. at 10:00 a.m. at9:00 a.m.
2. |Accountant 02.03.2019 (Saturday)| 05.03.2019 (T uesday) [ 07.03.2019 (Thursday)
at1.30 p.m. at 12:00 Noon at 9.00 a.m.
3. [Stenographer 03.03.2019 (Sunday) | 05.03.2019 (Tuesday) 08.03.2019 (Friday)
at9.30 am. at 02:00 p.m. at 9:00 a.m.
4. |Personal Assistant 03.03.2019 (Sunday) | 05.03.2019 (Tuesday) | 09.03.2019 (Saturday)
at 1.30 p.m. at 3:00 p.m. at 9:00 a.m.
- 5. |[Junior Assistant 16.03.2019 (Saturday)| 18.03.2019 (Monday) | 19.03.2019 (Tuesday)
at 9.30 a.m. at 8:00 a.m. at 9:00 a.m.
20.03.2019 (Wednesday)
at 9.00 a.m.
6. |[Technical Assistant 23.03.2019 (Saturday) - 25.03.2019 (Monday)
. |(Computer. Engineering) at9.30 am. at 9.00 a.m.
7. |Technical Assistant 23.03.2019 (Saturday) - 27.03.2019 (Wednesday)
(Computer Applications) at 1.30 p.m. at 9.00 a.m.
8. [Technician (Computer 24.03.2019 (Sunday) -— 26.03.2019 (Tuesday)
Engineering) at 9.30 a.m, at 9.00 a.m.
9. [Technician {Computer 24.03.2019 (Sunday) - 27.03.2019 (Wednesday)
Applications) at 1.30 p.m. at9.00 am.
10. [Technical Assistant 30.03.2019-(Saturday) - 01.04.2019 (Monday)
(Computing & Networking) at 9.30 a.m. at 8.00 a.m.
11.  [Technical Assistant 30.03.2018 (Saturday) — 02.04.2019 (Tuesday)
(Mechanical Engineering) at 9.30 a.m. at 9.00 a.m.
12. |Technician (Cdmputing & [30.03.2019 (Saturday) - | 01.04.2019 (Monday)
Networking) at 1.30 p.m. at 2,00 p.m.
13. |Technician (Mechanical |30.03.2019 (Saturday - 03.04.2018 (Wednesday)
Engineering) at 1.30 p.m. at 9.00 a.m.
| 14. [Technical Assistant 31.03.2019 (Sunday) -— 04.04.2019 (Thursday)
(Workshop - Mech. Engg.) at 9.30 a.m. at 9.00 a.m.
15. |Technician (Workshop - 31.03.2019 (Sunday) == 05.04.2019 (Friday)
Mech. Engg.) at 1.30 p.m. at 9.00 a.m.
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16. |Technical Assistant (Civil |13.04.2019 (Saturday) -— 16.04.2019 (Tuesday)
Engineering) at9.30a.m. at 9.00 am.

17. |Technician (Civil 13.04.2019 (Saturday) - 15.04.2019 (Monday)
Engineering) . at 1.30 p.m. ‘at .00 a.m.

18. |Technical Assistant 14.04.2019 (Sunday) - 18.04.2019 (Thursday)
(Electrical Engineering} at 8.30 a.m, at 9.00 a.m.

19. [Technical Officer 14.04.2019 (Sunday) - 17.04.2019 (Wednesday)
(Electrical Engineering) at 1.30 p.m. at 9.00 a.m.

20. |Technical Assistant 20.04.2019 (Saturday) - 22,04.2019 (Monday)
(Electronics & Comm. at 9.30 am. at9.00 am.
Engg.) -

21. |Laboratory Assistant 20.04.2019 (Saturday) - 24.04.2019 (Wednesday)
(Physics) at9.30 a.m. at 2.00 p.m.

22, |Technical Assistant 20.04.2019 (Saturday) --- 23.04.2019 (Tuesday)
(Chemistry) at 1.30 p.m. at 3.00 a.m.

23. |[Technician {Electronics & |20.04.2019 (Saturday) - 25.04.2019 (Thursday)
Comm. Engineering) at 1.30 p.m. at 9.00 a.m.

24. |Technical Assistant 21.04.2019 (Sunday) - 24.04.2019 (Wednesday)
(Physics) at 9.30 a.m. at 9.00am.

25. |Laboratory Assistant 21.04.2019 (Sunday) - 25.04.2019 (Thursday)
{Chemistry) at 1.30 p.m. at 2.00 p.m.

26. |Library & Informafion 27.04.2019 (Saturday) -en 30.04.2019 (Tuesday)
Assistant At 9.30a.m, at 9:00 a.m.

27. |Pharmacist 27.04.2019 (Saturday) - 01.05.2019 (Wednesday)

at9.30 a.m. at 9:00 a.m.

28. [Students Activity & Sports (27.04.2019 (Saturday) - 29.04.2019 (Monday)
Assistant at 1.30 p.m. at 2.00 p.m.

Sd/-
Registrar l/'c
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. | Annexure-ll
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Subject: Recruitment of non-teaching staff (Ref.: Advt.No.41/2018).

I Modalities of the Wriften Test:

Question paper will consist of Multiple Choice Questions (MCQs) comprising of total 140 questions.
The duration of test will be 120 minutes. The medium of question paper will be in English. Each question
carries 0.5 marks. Unattempted question will be awarded zero marks. There will be negative marking for
wrong answer. /s marks will be deducted for each wrong answer. There is qualifying marks (UR: 50%,
OBC: 45%, SC/ST: 35%, PwD:30%) for candidates in the Written Test.

il. Pattern of Written Test:

Sr. Name of the post Written Test (Objective Type) No. of
No. _ questions
1. | Technical Officer MCQs on Arithmetic, English, Reasoning 140

(14 questions each) and Professional knowledge
(98 questions) of the level of B.Tech in Electrical

Engineering
2. | Students Activity & Sports [ MCQs on  Arithmetic, English, Reasoning 140
Assistant (14 questions each) and Professional knowledge
(98 questions) of the level of B.P.Ed.
3. | Library & Information MCQs on Arithmetic, English, Reasoning 140
Assistant {14 questions each) and Professional knowledge
(98 questions) of the level of B.Lib & 1.Sc.
4. | Superintendent MCQs on Arthmetic, English, Reasoning 140

(14 questions each) and Professional knowledge of
the level of Graduation in the area of General
Admn., Establishment, Financial Admn., Purchase
Rules (20 questions each) and Computer
Application {18 questions)

5. | Accountant MCQs on Arithmetic, English, Reasoning 140
(14 questions each) and Professional knowledge of
the level of B.Com (Honours) in the area of
accountancy and finance (49 questions each}

6. | Personal Assistant MCQs on General Knowledge, Arithmetic, Engiish 140
and' Reasoning (35 questions each) of the
Graduation level

7. | Pharmacist MCQs on Arithmetic, English, Reasoning 140
(14 questions each) and Professional knowledge
{98 guestions) of the leve! of Diploma in Pharmacy

8. | Stenographer MCQs on General Knowledge, Arithmetic, English 140
and Reasoning (35 questions each) of the level of
Senior Secondary (12™)

9. | Junior Assistant MCQs on General Knowledge, Arithmetic, English 140
and Reasoning (35 questions each) of the level of
Senior Secondary (12"

10. | Technical Assistant MCQ on Arithmetic, English, Reasoning 140
{14 questions each) and Professional knowledge
(98 questions) of the level of Three Year Diploma
i Engineering (Disclpline wise)

Page 1 of 2
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11. | Technician MCQs on Arithmetic, English, Reasoning 140
(14 questions each) and Professional knowledge
(98 questions) of the level of IT| course (Discipline
wise) '

12. | Laboratory Assistant MCQs on Arithmetic, English, Reasoning 140
(14 questions each) and Professional knowledge
(98 questions) of the level of B.Sc. (Discipline wise)

Pattern of skill test:

Sr. Name of the post Skill Test (on computer) Duration of
No. . the Skill Test
1. | Superintendent Test of Computer Application: Word processing, | 60 minutes

Spread Sheet etc.
2. | Accountant Test of Computer Application: Word processing, | 60 minutes
Spread Sheet and computer - based accounting
software etc. :
3. | Personal Assistant Test of Stenography @100 w.p.m. in English 60 minutes
4. | Stenographer Test of Stenography @80 w.p.m. in English and | 60 minutes
proficiency in Computer Word Processing and
Spread Sheet efc.
5. | Junior Assistant Test of typing speed of 35 w.p.m. in English and | 60 minutes
proficiency in Computer Word Processing and
Spread Sheet etc.

There will be no skill test for other non-teaching posts.

Short listing criterla:

The following tabulated ratio will be adopted for the candidates to be called for skl test/interview on
the basis of marks scored by them in the Written Test:

sr.

No. No. of posts Max. No. of eligible candidates
| | For one post Up to 10 candidates
li | For2-3 posts Up fo 20 candidates
lii | For 4-6 posts Up to 30 candidates
lv | For 7-9 posts Up to 48 candidates
v | For 10 posts and above | up to 50 candidates or.above (5 times the number of posts)

Skill Test is qualifying in nature and marks scored in skill test will not be counted for final merit.

Selection:

The final merit for selection will be based on marks scored in Written Test. (70%) + Personal
Interview (30%).

Sd/-

Registrar lfc
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ANNEXURE — 50.20 (iv)

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 08.03.2019

Subject: Recruitment results for the posts of Superintendent, Accountant and
Stenographer against the Advt.No.41/2018.

Post: Superintendent
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Superintendent, the result is as under:

Candidates are in the order of merit:

Category-UR

Selected list:
1= 8h. Sunil S/o Sh. Satyawan
2. Sh. Vishnu Soni S/o Sh. Mahaveer Soni

Waiting list;
1.  Sh. Puneet Kumar Mongia S/o Sh. Raj Kumar Mongia
2. 8h. Sushil Kumar Sagwal Sfo Sh. Dharam Pal Sagwal
3. 8h. Mukesh Kumar S/o Sh. Hukam Chand

Post: Accountant
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Accountant, the result is as under:

Candidates are in the order of merit:

Category-UR

Selected list:
1. Sh. Chand Singh S/o Sh. Vijender Singh
2. Sh. Gaurav Aggarwal S/o Sh. Khushi Ram Aggarwal
3. Ms. Priya Chhabra D/o Sh. Ishwar Prakash Chhabra

Waiting list:

Ms. Maninder Kaur Walia D/o Sh. Surjit Singh Walia
Sh. Ravi Khandelwal S/o Sh. Rambabu Khandelwal
Sh. Shiwam Baranwal S/o Sh. Santosh Baranwal
Sh. Shubham Chhabra S/o Sh. Kewal Krishan

hON=

Category-OBC

Selected:
1.  Sh. Kamlesh Choudhary S/o Sh. Ramswaroop Choudhary

Waiting list. _ _
1.  Sh. Jivender Kumar S/o Sh. Madan Kumar
2. Sh. Abhishek Chauhan S/o Sh. Rajkishor Chauhan

iy , ' Page 1 of 2
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Post: Stenographer
Pay Matrix: Level-4 (Rs.25500-81100)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Stenographer, the result is as under:

Candidates are in the order of merit:

Category-UR
Selected list:

1.  Sh. Bhuvnesh S/o Sh. Sarwan Kumar
2. Sh. Rahul S/o Sh. Ravinder Singh
3. Sh. Chetak S/o Sh. Bijender Singh

Waiting list:
1.  Sh. Rahul Gaba S/o Sh. Harish Gaba
2. Sh. Sachin Gautam S/o Sh. Sadanand

Category-OBC

Selected:
1. Ms. Nalini Kumari D/o Sh. Sahb Ram

Waiting list:
1. Ms. Kiran D/o Shri Bhagwan

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar l/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 09.03.2018

Subject: Recruitment results for the posts of Personal Assistant against
the Advt.No.41/2018.

Post: Personal Assistant
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test, Skill Test and Interview held at National Institute of
Technology, Kurukshetra for the post of Personal Assistant, the result is as under:

Candidates are in the order of merit:

Category-UR

Selected list:
1. Sh. Jitender S/o Sh. Karambir
2.  Sh. Bhuvnesh S/o Sh.Sarwan Kumar

Waiting list:
1. Sh. Sagar Kumar S/o Sh. Ranbir Singh

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sdl-
Registrar I/c

>
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~ NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 16.04.2019

Subject: Recruitment results for the posts of Junior Assistant and Technical
Assistant against the Advt.No.41/2018.

Post: Junior Assistant
Pay Matrix: Level-3 (Rs.21700-69100)

Based on the Written Test, Skill Test and Interview heid at National Institute of
Technology, Kurukshetra for the post of Junior Assistant, the result is as under:

Candidates are in-the order of merit:

Category-UR
Selected list:

1.  8h. Parveen Kumar S/o Sh. Satbir Singh
2. Sh. Ravi Sharma S/o Sh. Sat Narain
3. 8h, Shekhar S/o Dharampal

Waiting list:

1.  Sh. Prikshit S/o Sh. Ramesh Kumar

2. Sh. Amit Kumar Sharma S/o Sh. Ishwar Chand Sharma
Category-OBC

Selected list:
1.  Sh. Lalit Sfo Sh. Vir Bhan

Waiting list:
1. Sh. Ravi Saini S/o Sh. Pawanijit Saini

Categom-SC

Selected list:
1.  Sh. Mohit Mehra S/o Sh. Nand Kishore Mehra

Category-ST
Selected:
1.  Sh. Rakesh Kumar Meena S/o Sh. Jagan Prasad Meena

Category - PwD-OH (UR)

Seledted list:
1. Sh. Abhishek Sfo Sh. Ramesh

}“:& Page 10of 3
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Post: Technical Assistant (Computer Engineering)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computer Engineering), the resuit
is as under:

Category-UR
Selected:
1. Ms. Ritu Rana D/o Shri Rajender Singh
Waiting list:
1.  Sh. Virendra Singh Thakur S/o Sh. Kehar Singh Thakur

Category-OBC
Selected:

1. Sh. Sunil Yadav S/o Sh. Dulare Yadav
Waiting list:

1.  Sh. Pardeep Kumar S/o Rajender Singh

Post: Technical Assistant (Computer Applications)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computer Applications), the result
is as under:

Category-OBC
Selected:

1. Sh. Ashad Ullah Qureshi S/o Sh. M Shami Ullah Qureshi
Waiting list:
1. Sh. Paramjeet Singh S/o Sh. Joginder Singh

Post: Technical Assistant (Computing & Networking)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Computing & Networking), the result
is as under:

Category-UR
Selected list:

1. 8Sh. Himanshu Reddu S/o Sh. Subhash C'hander Reddu
Waiting list:
1. 8h. Pardeep Kumar S/o Sh. Ravinder Singh

Page 2 of 3
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Post: Technical Assistant (Mechanical Engineering)
@ Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and interview held at National Institute of Teéhnology,
Kurukshetra for the post of Téchnical Assistant (Mechanical Engineering), the result

is as under:

Candidates are in the order of merit:

Category-UR
Selected list:

1.  Sh. Rajiv Kumar S/o Sh. Bihari Lal
2.  Sh. Amit Kumar S/o Sh. Prem Singh
3. Sh. Rahul S/o Sh. Jai Bhagwan

Waiting list:
1.  Sh. Gaurav S/o Sh. Virender Singh )
2. Sh. Privanshu Srivastav S/o0 Sh. Sandeep Srivastav
3. Sh. Ashwani Mathotra S/o Sh. Naresh Malhotra
Category-SC
Selected list:
1. Sh. Vishal Dahiya S/o0 Sh. Ram Sarup Dahiya
Waiting list:
1.  Sh. Sachin Kumar S/o Bhudayal Singh

Post: Technical Assistant (Workshop - Mechanical Engineering)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Workshop - Mechanical
Engineering), the result is as under;

Category-UR
Selected list:
1.  Sh. Anshul Jain S/o Sh. Mahendra Jain

Category-OBC

Selected list:
1.  Sh. Sanjay Kumar Sfo Sh. Zile Singh

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar l/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

KURUKSHETRA - 136 119 (HARYANA)
Dated: 18.04.2019

Subject: Recruitment results for the posts of Technical Assistant against the
Advi.N0.41/2018.

Post: Technical Assistant (Civil Engineering)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National institute of Technology,
Kurukshetra for the post of Technical Assistant (Civil Engineering), the result

is as under:

Category-UR
Selected list:

1. Sh.

Waiting list:

1. Sh
2. &h
3. $Sh

Category-SC
Selected list:

1. §8h.

Waiting list:

1.  Sh.
2. 8h.

Category-ST
Selected list:

1. Sh.

Waiting list:

1.  Sh.
2. 8h

Vikas Arya S/o Sh. ishwar Arya

Vivek Chahar S/o Sh. Banwari Lal Chahar
Tarun Kumar S/o Sh. Ashwani Kumar
Mandeep Kumar S/o Sh. Mahender Singh

Mandeep Pathania S/o0 Sh. Sumer Chand

Pankaj Kumar S/o Sh. Rajpal Singh
Arun Mohan S/o Sh. Rakesh Kumar

Sunil Kumar Meena S/o Sh. Ramkaran Meena

Maloth Rajitha S/e Sh. Maloth Pandu
Brijesh Meena S/o Sh. Kishan Singh Meena

Page 1 of 2
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Post: Technical Assistant (Electrical Engineering)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Electrical Engineering), the result
is as under:

Category-UR
Selected list:
1.  Sh. Nikhil Kumar S/o Ramesh Chander

Waiting list;

1. Sh. Naveen Kumar S/o Mahesh Chand
2. Sh. Anupam S/o Sh. Kamlesh Shukla

Category-OBC
Selected list:
1. Sh. Mandeep Saini S/o Sh. Gulab Chand Saini

- Waiting list:
1. Sh. Mohit Yadav Sfo Sh. Hamir Singh
2. Sh. Amarnath S/o Sh. Binda Prasad

Category-ST
Selected list;

1. Sh. Saurabh Singh Rana S/o Sh. Naresh Singh Rana
Waiting list:

1. Sh. Shiv Singh Meena S/o Sh. Amar Singh Meena
2. Sh. Dalraj Meena S/o Sh. Babu Lala Meena

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar l/c

/5L Page 2 of 2
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA — 136 119 (HARYANA)

Dated: 23.04.2019

Subject: Recruitment results for the posts of Technical Assistant against the
Advt.No.41/2018.

Post: Technical Assistant (Electronics & Communication Engineering)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Electronics & Communication
Engineering), the result is as under:

Categorv-UR
Selected list:
1. Sh. Ravinder S/o Sh. Dalbir Singh

Waiting list:

1. Ms. Priyanka Choudhary D/o Sh. Satpal Choudhary
2. Sh. Sundeep Kumar S/o Sh. Jai Bhagwan

Category-OBC
Selected list:
1.  Sh. Sh. Dharmendra Choudhary S/o Sh. Nanu Ram Choudhary

Waiting list:

1. Sh. Ajay Selwal S/o Sh. Dilbag Singh
2.  Sh. Prince Kumar Saini S/o Sh. Mohan Singh Saini

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar l/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 25.04.2019

Subject: Recruitment resuits for the posts of Technical Assistant and
Laboratory against the Advt.No.41/2018.

Post: Technical Assistant (Physics)
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Technical Assistant (Physics), the result is as under:

Category-UR
Selected list:
1. Sh. Mayank S/o Sh. Bharat Bhushan

Post: Laboratory Assistant (Physics)
Pay Matrix: Level-3 (Rs.21700-69100)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Laboratory Assistant (Physics), the resuit is as under:

Cateqgory-UR
Selected list:
1. Ms. Pinki D/o Sh. Balwan

Waiting list:

1.  Sh. Rahul Boora S/o Sh. Satpal Boora
2.  Sh. Harish Garg S/o Sh. Shyam Lal

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar l/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA — 136 119 (HARYANA)

Dated: 26.04.2019

Subject: Recruitment resuits for the posts of Laboratory Assistant against the
Advt.N0.41/2018.

Post: La'boratory Assistant (Chemistry)
Pay Matrix; Level-3 (Rs.21700-69100)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Laboratory Assistant (Chemistry), the result is as under:

Category-UR
Selected list:
1. Sh. Sahil Verma S/o Sh. Gianender Singh Verma

Waiting list:
1. Sh. Sandeep S/o Sh. Amika Mahto

Offer letter to the selected candidate has been sent through e-mail as well as
Speed Post.

Sa/-
Registrar I/c
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA — 136 119 (HARYANA)

Dated: 02.05.2019

Subject: Recruitment results for the posts of Library & Information Assistant
against the Advt.No.41/2018.

Post: Library & Information Assistant
Pay Matrix: Level-6 (Rs.35400-112400)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Library & Information Assistant, the result is as under:

Category-UR
Selected list:
1. . Sh. Navdeep Redhu S/o Sh. Satyavir Singh Redhu

Waiting list:

1.  Sh. Mahavir S/o Sh. Chander Mohan
2. Sh. Faeem Ahmad S/o Sh. Sifte Hasan

Cateqory-ST
Selected list:
1. Sh. Tinku Meena S/o Sh. Santosh Kumar Meena

Waiting list:
1.  8h. Kasim Mood S/o Sh. Reddya

Offer letters to the selected candidates have been sent through e-mail as well as
Speed Post.

Sd/-
Registrar lic
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
KURUKSHETRA - 136 119 (HARYANA)

Dated: 02.05.2019

Subject: Recruitment results for the posts of Pharmacist against the
Advt.N0.41/2018.

Post: Pharmacist
Pay Matrix: Level-5 (Rs.29200-92300)

Based on the Written Test and Interview held at National Institute of Technology,
Kurukshetra for the post of Pharmacist, the result is as under:

Category-UR
Selected list:
1. Ms. Sonika D/o Sh. Kailash Nath

Waiting list:

1. Sh.Ramma D/o Sh. Maan Singh
2. Sh. Rohit S/o Sh. Satyapal Chauhan

Offer letter to the selected candidate has been sent through e-mait as well as
Speed Post.

8d/-
Registrar lc
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BoG 50.21 To consider and approve the recommendation of the Selection

Committee for mapping of existing Associate Professors with

AGP of Rs. 9,000/- to 9,500/-.

The MHRD had notified in the Gazette of India on July 24%, 2017
that the following category of permanent faculty members who have put in more
than 10 years experience, but have not acquired Ph.D qualification with age 50
or above as on the date of these notification shall be mapped into four-tier

flexible system as one time measure as per the schedule E, Note-1 (6) (a):

1. Assistant Professor with AGP Rs. 7000/- to 8000/~ -

2. Assistant Professor with AGP Rs. 8000/- to Associate Professor
with AGP Rs. 9500/-

3. Associate Professor with AGP Rs. 9000/- to 9500/-

The relevant page of Gazette notification dated 21.07.2017 is
enclosed as Annexure — 50.21 (i) from pages 200 to 201

It may be mentioned here that the notification of Gazette of India
as circulated by MHRD on July 24%, 2017 was adopted by the Board of
Governors in its 43 meeting held on 23.01.2018. A copy of the minutes of the
BoG meeting dated 23.01.2018 is enclosed as Annexure — 50.21 (ii) on page
202.

Accordingly, a notification was issued vide No. Estt-1/6043, dated
28.11.2017.The last date for submission of application forms was 22.01.2018. In
response to the notification, category wise application forms as received from
the concemed faculty members of the Institute for mapping as under:

Sr. | Category | No. of application forms
No. received
1 | Assistant Professor with AGP Rs. 7000/-| NIL
to 8000/- (without Ph.D)
2 | Assistant Professor with AGP Rs. 8000/- to| 01 (ECE:01)
Associate  Professor with AGP Rs.
9500/- (without Ph.D)
3 | Associate Professor with AGP Rs. 9000/-| 06 (Electrical: 03,

| to 9500/~ (without Ph.D) Mechanical:03) |

As per the provision in Schedule-E, Note-1, (6) (a), the selection
committee meeting was scheduled on 19.02.2019, but the selection committee
meetings for the category of faculty members (without Ph.D) could not be
conducted due to the stay order passed be the Hon'ble High Court on
16.02.2018 in the CWP No. 1137 of 2018 titled Mahesh Kumar Gupta Vs
National Institute of Technology, Kurukshetra and others. As such the benefit of

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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higher AGP under mapping could not be granted to above 07 existing faculty
members of the institute. Now the Hon'ble High Court has disposed of the CWP
No.1137 of 2018 on 23.01.2019 with following directions:

“Thus, in our opinion, the process of finding out 25 credit points in
their life time along with ancillary points by the Selection
Committee, is in the nature of verification to achieve the object
sought to be achieved. Not only that the respondents have also
agreed to this interpretation which we have stated above.

In the above background, the counsel for the petitioner also states
that the petitioner was only worried about facing the selection
committee. But in view the discussion made above and the
staterment made by counsel for the respondents, we thin the
grievance of the petitioner does not survive. In the result we make
the following orders:

Orders

(i} CWP No.1137 of 2018 is partly allowed.

(i) The Petition is disposed with the above clarification.

(i) Interim order stands vacated.

(ix)  The respondents are entitled to go ahead with the process

they have started.”

In the mean time, one of the applicants in the category at Sr.No.3
Sh. Vijay Pal Singh, Associate Professor, Mechanical Engineering Department
was retired from the services of the Institute on 31.10.2018, on attaining the age
of superannuation. At the time of eardier scheduled Selection Committee
meeting i.e. 19.02.2018, he couid not appear before the Selection Committee
meeting due to the stay order passed by Hon'ble High Court on 16.02.2018. He
was called to appear provisionally before the Selection Committee meeting held
on 13.05.2019 as he was in the service of the Institute on re-employment. The
recommendations the Selection Committee on his candidature was kept in a
separate sealed cover.

In view of the above, the recommendations of the Selection
Committee meetings for mapping of six existing faculty members and also the
case of Sh. Vijay Pal Singh re-employed faculty member of the Institute,
contained in the sealed envelopes will be placed on the table during the meeting
of the Board.

The Board may consider and approve the recommendations of the
Selection Committee for mapping of existing faculty members of the Institute.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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‘ ANNEXURE - 50.21 (i)

@, _[F-wv 3 R ) T ;ST 13
g . “26. SUSPENSION, PENALTIES, ISCH PLINARY PROCEEDINGS
The Central Eivil Sariices {Classification, Contro) and Appenl) Rules, 1965 shall apply 1o 8l the employees.”,
6. Por Statuie 29 of the Principal Statutes, the following shall be substituted, namely:-
“29,  PROVIDENT FUND AND PENSION SCHEMES
Employees ¢f the Institute eppointed prier to 01.01.2004 will be governed by Central Civil Serviges {Pension)

Rules, 1972 and Genersl Providen! Fund {Centra) Services) Rules, (960 and the Employees appointed on or
afer 01.01.2004 will be governed by New Pension Scheme of the Contra! Government.”,

17. In the Schedule, afier Sehedule *D* and the entries relating thereto, ihe following Schedule shall be inserted,

namely;-
“Schedule 'K*
{See Statuee 23 (5) (a))
Qualifieation and other torms and conditions of appointment of Academic Staff
[ ' Cumylative
.3 Desiguation, Pay Band Ezsentipl . : TR iy
SLNa, and Acndemic Grade Pay | Qualificstion Bssential Reguirements E:sel:;ﬁgrcd!t
8} e &) “ 8
L. | *Assistast Professor PhD. NIL NIL
(On coniract)
Pay Band-3 with Grade Pay
of Rs.6000
2. | *Assistant Professor Ph.D, one year post PhD, experienee of 1%
{On conteact) Teaching and Research in Institution of
: repute ot Industry
Poy Band-3 with Grade Pay
oF Rs. 7000 i
3 *Assistant Professor Ph.D. three years afler Ph.D. or six years total
: teaching and rescarch experience in
z;-y B;’:d;ga‘y&) G“L?:;‘e Pa: reputed academic Institute of Research 20
minimulr'l pay of Rs.30000 and Devslopment Libs o relevam
g i = industry.
4. | Assoofate Professor Ph.D. six years after Ph.D0. of wh;bh at leasi 50
. three years st the level of Assistant
_:?y ng;;im G::‘(;e Paz Peofessor with Academic Grade Pay of
mininarm pay of Rs: 42800 Rs.8000;
] Or
nine yeats lotal working experience, of
which theee yesrs shonld be after
Ph.D,, with at leact theee years at the
level of Assistamt Professor with
Academic Grade Pay of*Rs. 8000,
5 Professor Ph.D. ten years afier Ph.D. or thirteen years i3]
e iolal working éxperience, out of which
:?g?gg;oﬂ::‘hc:::gn:g seven years should be after Ph.D. Al
ay of Rs 48000 ieast three yenrs ot the fevel of
o ) Associate professor with Academic
Grade Pay of Rs.9500 or four ¥6RTE 81
the Jovel of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.2000 mnd Re.9500
or equivelent in an nstitution of repute
©f Resetrch & Devélopment kb or
relevant industry,
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- ’ 14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11=—S8EC. 3(i)]
Cumulative
: Designadon, Pay Band Essential , . ;
SLNp, and Academic Grade Pay | Qualifieation Eszential Requiremenis Essm::is;:lgredu
4] [£3] ® {4) )
6. Professor Ph.D. Bix years as Professor with Academic 150
N Y, R Grade Pay of Rs.10000 or Rs, 10500 or
H Adm
grﬂgmle} Ui a combination of Rs.i0000 and
Rs. 10500 in an Instilute of Mationa)
Rs.67000-79000 Importance.

Nete 3:

{1} Any chempe in the grade pay will be through open edvertisement and on recommendation of duly constituted
selection comraittes, except whers spacificatly exempred in fHiese rules.

(2) Al new entrants shall Bave PRD. in the relevan or equivalent discipline aid shall have first class it the preceding
degrees.

(3) Por existing faculty members whe completed their Ph.D. alohig-with their nofmal teachmg load of Institate or quality
frsprovement programirse, the surelment period of Ph.D. wil) be counted as 1eablifng experience,

(4} Contribution to lnstitute Administration shall be recommended by concerned Head or Chairman and appraved by the
Directer. Contribution to departmental Administration shall be recommended by concemed Head and approved by
the Director,

{5} For the departments which are not having any vacancy, movement in higher Acaderic Grade Pay or cadre shall be
carried oul as per specified selection process butl it will be restricted to enly for serving facully members of the
respective departinents.

{6) The permanent faculty members wiho have put in more than ten years experienice, but have nol acquired Ph.D;
qualification as on the date of these nolification shall be mapped into four-tier flexible system as one time measure
a5 per following norms: _

{a) Permawen faculty with age ffty or above:

{i} The Assistant Professors with Academic Grade Pay of Rs. 7000 shall be mapped at the level of Assistam
Professor with Academic Grade Pay of Rs.8000, pravided they have at least 10 credit points in their
lifetime,

(it} The Assistant Professors with Adademic Grade Pay of Rs-8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in theit
lifetime,

(it The Associate Professors with Academic Grade Pay of Rs:9000 shall be mepped ai the level of Asgoclate
Protessor with Atedemic Grade Pay of Rs.9500, provided they have it least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Seleclion Commitiee duly constituted under the Statutes,

(%) Permanent faculty members less than ifty years of age shell be sponsgred for Ph.D. in any of the Indian
Institutes of Technology or Nalional Institutes of Technology duly provided a facility to lake study leave of three-
years from their respective Nationial Institute of Technology and on completion of the Ph.D., they shal! corpete to
gel into the four tier system as per the new rscriitment rules. ]

{7 For facully in the Depariment of Architeciure, Tollowing shall be essential qualification without ingisting or eredit

poinl requirernents sl Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor al Academic Grade Pay of
Rsg. 6000;

(ii) M.Arch, or M.Plan, with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs: 7006;

(iii) For higher tadres the educationsl qualifiestions and credit poinl requireinent shall remain same as given in
the table for Baginecring snd Sciences,

Note 2: Credit Point System

The following shall be the credit point system:
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No.NITK 43rd BOG/ Jo} - Dated: 09/02/2018

The Board of Governors of the Institute at its 43 meeting held on 23.01.2018
has decided under:

43.10 To note the amendments in the First Statutes of National Institute
of Technology (NITs).

“The Board noted the amendments in the First Statutes of National Institute
of Technology (NITs).”

This is for your reference, record and further necessary action in the matter.

Encl: Agenda Item

Pt

Registrar (I/C)

Deputy Regi/stpaﬁéA & L)

Copy to: Sr. Secretary to Registrar
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BoG 50.22 To consider and approve the recommendations of the

Selection Committee for Up-gradation of AGP of Professors to
HAG Scale.

The MHRD vide letter F.N0.35-5/2017-TS.IIl dated 31%t July, 2017

had sent the amendments in the First Statutes of NITs alongwith a copy of
notification bearing S.0. 947(E) dated 21t July, 2017 published in the Gazetts of
India Extraordinary Part Il, Section 3, Sub-Section (i) on 24t July, 2017. As per
the provision of notificatibn, the amendments shall come into force on the date of

their publication in the official Gazette. The schedule ‘E’ of this notification

contains the qualification and other terms & conditions of appointment of

Academic Staff. The following qualification and other terms & conditions are
mentioned in the Schedule ‘E’:

Si. Designation, Essential \ Essential | Cumulative |
No. ' Pay Band Qualificatio Requirements Essential
and Academic n Credit
Grade Pay Points
(1) (2) 3 (4) (5)
1. | Professor FPh.D. Six years as Professor 150
(Higher Administrative with Academic Grade
Grade Scale) Pay of Rs. 10000 or
Rs. 67000-79000 Rs. 10500 or a
(revised to level 15 of combination of Rs.
Pay Matrix as per 7 10000 and Rs.
CPC} 10500 in an Institute of
National Importance.
Note-1:

Any change in the grade pay will be through open
advertisement and on recommendation of duly constituted selection
committee, excepf where specifically exempted in these rules.

For existing faculty members who completed their Ph.D. along-with
their normal teaching load of Institute or quality improvement
programme, the enrolment period of Ph.D. will be counted as teaching
experience.

Contribution to Institute Administration shall be recommended by
concerned Head or Chairman: and approved by the Director.
Contribution to departmental Administration shall be recommended by
concerned Head and approved by the Director.

The relevant pages of Gazette notification dated 21.07.2017 is

enclosed as Annexure — 50.22 (i) from pages 206 to 207

In this connection, it is stated that MHRD, Gowt. of India vide letter

No.F.35-2/2018-TS.1il dated 26.07.2018 had sent the minutes of the 11* meeting

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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of the Council of National Institutes of Technology, Science Education and
Research (NITSERY) held on 18.07.2018. The NIT Council in its 11* meeting held
on 18.07.2018 had approved the following guidelines for Higher Administrative
Grade (HAG) scale to the Professors of NITs:

) A maximum of 40% of the sanctioned post of Professors who fulfil
the eligibility criteria as prescribed in Schedule E of the Stafutes
notified on 24" July, 2017 can be awarded HAG scales on the basis
of the recommendations of Selection Committee as prescribed in
Statute 23 (5).

(@) of the Statutes of NITs and lIEST, Shibpur, respectively.

(i)  Chairman Advisory Committee for Faculty Recruitment (ACoFAR)
should invite, from all eligible and interested Professors, the Bio-
data incorporating their scholastic and administrative contributions
since their appointment as regular Professor. It should prepare the
list of candidates ftulfilling all the minimum requisite conditions as
prescribed by the Board.

(iii)  In case of upgradation of AGP of Professors to HAG scale, personal
interview shall be dispensed with.

(iv) The exercise will be carried out by the Institute once in an academic
year with a cut off as 30% June.”

The relevant pages of minutes of the 11" meeting of the Council of
NITSER held on 18.07.2018 is enclosed as Annexure — 50.22 (ii) from pages 208
fo 211 .

In this regard an agenda item was placed before the Board of
Governors in its 46 meeting 23.10.2018. The Board had noted the MHRD
guidelines for Higher Administrative Grade (HAG) scale to the Professor of NITs
as approved by the Council of NITSER is its 11% meeting held on 18.07.2018.

As per the above guidelines, a maximum of 40% of the sanctioned
post of Professors of the Institute who fulfill the above eligibility criteria as
prescribed in schedule “E" of the Statutes can be awarded HAG scales. The
detail calculations of Professors in the Institute are as under:

Sanctioned strength of Professors : 43
40% of the Sanctioned Strength : 17
Existing Professar in HAG scale E 01
At present maximum No. of Professors can be : 16
awarded HAG scale

Agenda of 50" Meeting of Board of Governors (20.06.2019)




- 205 -

Accordingly, the Institute had invited applications for the up-
gradation of AGP of Professors to HAG Scale vide notification No.Estt.-1/4700
dated 11.09.2018. The last date for submission of application form was
05.10.2018. Total 24 Nos. of applications were received upto the last date of
receipt of applications. The details of department-wise applications are enclosed
as Annexure — 50.22 (iii) on page 212

The department-wise summary sheets were prepared as per the

information available in the application form of the applicants. The service details
were verified by the office from the respective service book.

As per the new recruitment rules for the faculty, Appendix-A1,
procedure for selection of faculty in NIT system, under clause 1, it has been
mentioned that the Director will create an “Advisory Committee on Faculty
Recruitment (ACoFAR)” with a senior member of the facuity as the Chairman. As
there is only one Professor in HAG Scale in the Institute, an ACoFAR - External
consisting to all the members of Professor (HAG Scale) was constituted for the
screening of the applications. The summary sheets along with the application
forms were placed before the ACoFAR-External to check the eligibility of the
applicants. As per the MHRD guideline for Higher Administrative Grade (HAG) to
Professor of the Institute, department-wise list of eligible and not eligible
candidates were prepared by the ACoFAR-External.

Thereafter, with reference to the MHRD guidelines, the documents
of eligible candidates for the up-gradation of AGP of Professors to HAG Scale
were placed before the department wise respective Selection Committee
consisting of all Professors of HAG Scale as per the provision in Statute 23 (5) (a)
for assessment.

In view of the above, the recommendations of the Selection
Committee meetings for Up-gradation of AGP of Professors to HAG Scale,
contained in the sealed envelopes will be placed on the table during the meeting
of the Board.

The Board may consider and approve the recommendations of the
Selection Committee for Up-gradation of AGP of Professors o HAG Scale of the
Institute.

Agenda of 50" Meeting of Board of Governors (20.06.2019)
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ANNEXURE - 50.22 (i

_13

026

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGE

The Centeal Civil Services (Clansification, Sohtrot and Appeil) Rules, 1965 shall applyto e the mployees.”.

16 ForSiatite 29 of the Principal Suutes, the-following ghall be substituted, mely:-
“29. PRGVIQEWI FUNQ AND PE&SIBN SCHEMES
Employees of the fastitine appointed priof to 01.01.2004 will be: goverhad by Cittral Civit Services (Ponsiony
Rules, 1972 aﬁd Getieral Provident Pund {Centrd) Services) Rulck; $966 and. the Empfayae;s appointed tn or
afier 01.01,2004-will be governed by New Pension.Scheme of the'Céntral Governmignt.®,
7. T the Seiwdule, sfier Schedule *D' and the entriss velating thereto, the following Schedule shall be inserted,
namslis-
“Sctiedul *E*
{1806 Statuts 23 (5) ()
Qualification and odisr terms and conditions of nppointment of Aeademic Staff
T Dedipgnation; Pay Bawd Bescntial o2 1y,
SENG. | and Acsdomic Grade Pay | Qualification G ””‘}‘ii’..?‘“‘
T. | *Assistant Professor PR.D, NIL., TNIL
(On-conteact):
Pay Band-3 with Girade Pay
of Rs.6000° .
3. | *Assistant Professer PhD. one yedr post Ph.D. experience of 1o
- | Teatling and. Research in Institution-of -
R vepule of Industry
Fay -Band-3 with-Grade Pay '
of Rs.7000
3. | *Assistant Profesgor PpD; three yeirs after PhD. orsix yomrs: tm?!
s Hamdh j teavhifig and wesearch experiense in
i Gw“,ﬂ,d’ i & oputcd scademic It o Resarch 2
' Jand Developinent Lebs or relsvant’
Tinintue pay’ of Re: 30000 ey,
4, | Associaie Professor Fh_f) {six yeaw aber ?‘lﬁ;ﬂ.‘:\i Enth;ch uie 'ieas! W
thiies- yeais at of Assistant
szmn?;s&f " G‘:{? p“z _owmor with Academic Grade Pay of
winimur pay of Rs42800 R 000 o
nine yenss total wkiag mermce. of
which theee years: showld be after
Ph.DD,, weith ot feast three years ot the
lovel of Astisomt Professor with
_ | Acdderaic Graée Py aﬂts.ﬁb% -
5 | Professor RD, fen years affer PhE. or thfktee? yms 80
. total: working experience, out © whigh
i e Sl seven years should.be sfter PD. At
Wﬁfhm 10&3‘ thl‘;:e “years at. the. IMI of;
P : Assaviale professor with Academic:
 Qrade Pay ol Re.9500 or four yeark 6t
fhe. Jeve) of Assooiwte Professor with
Academic Grade Puy of Ks9000 o
comblimtion of R58000 end Rs.9500
| or equivatent i an Histtutich of repule
~of Research & Development b or




