U geifel deum, fwEs

NATIONAL INSTITUTE OF TECHNOLOGY
(Under the Ministry of Education, Govt. of India)

KURUKSHETRA-136119

Advt.N0.08/2022
RECRUITMENT OF FACULTY

National Institute of Technology Kurukshetra, an Institution of National
importance declared by an Act of Parliament, offers several undergraduate,
postgraduate & doctoral programmes in Technology, Science, Humanities,
Management and allied areas and also provides excellent ambience for academic
research and co-curricular activities.

Online applications are invited from Indian Nationals for the posts of
Assistant Professor Grade-l in various Departments of the Institute. For further
details and submission of application through online mode, please visit
Institute website: www.nitkkr.ac.in. The last date of submission of online form is
05.09.2022 upto 11:59 p.m.

Sd/
Registrar l/c




NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Advt. No. 08/2022

RECRUITMENT OF FACULTY

Online applications are invited from Indian Nationals for the posts of Assistant Professors
Grade-1 in various Departments of the Institute.

(A) Details of Vacancies

. . Vacancy
Name of the Post Level in the Pay Matrix SC ST TOBC | EWS UR | Total
Assistant Professor Level 12
Grade- (Rs.1,01,500-1,67,400) | 3 | 08 | 25 | 17 1 36 | 99

Note: Number of vacancies including those under reserved categories are provisional and may change.
Vacancies shown against reserved categories are inclusive of backlog vacancies. Of the above, 07 posts
are reserved for persons with benchmark disability (PwBD) on horizontal basis as per Govt. of India
norms.

(B) Qualifications and Experience for the Post of Assistant Professor Grade-I*

Essential Qualification Essential Requirements Cumulative
Essential
Credit
Points
Ph.D Three years after Ph.D. or six years total teaching 20

and research experience in reputed academic
Institute or Research and Development Labs or
relevant industry.

* The relevant qualifications, experience and other terms & conditions of selection are prescribed in Schedule ‘E’
of NITs Statutes amended 2017 and letters issued by the Department of Higher Education, Ministry of Human
Resource Development/Ministry of Education, Govt. of India, New Delhi (Annexure-I).

Eligibility:

() Engineering Department: First class both at UG and PG level (60% or 6.5/10 CGPA) with
Ph.D. in relevant branch/discipline. Candidates having Ph.D. degree directly after graduation
(B.E./B.Tech. etc.) from reputed Institutes/Universities will also be considered if other norms
are fulfilled.

(i) Science/Humanities and Social Sciences Department: First class both at UG and PG
level (60% or 6.5/10 CGPA) with Ph.D. and relevant discipline.

(i) Department of Business Administration: First class both at UG and PG level (60% or
6.5/10 CGPA) with Ph.D. in relevant discipline.

(iv) Department of Computer Applications: First class both at UG and PG level (60% or 6.5/10
CGPA) with Ph.D. in relevant discipline.



Note - 1:

(1) Any change in the grade pay will be through open advertisement and on
recommendation of duly constituted selection committee, except where specifically exempted in
these rules.

(2) All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first
class in the preceding degrees (First class both at UG and PG level with 60% or 6.5/10 CGPA).

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of
Institute or quality improvement programme, the enrolment period of Ph.D. will be counted as
teaching experience.

(4) Contribution to Institute Administration shall be recommended by concerned Head or
Chairman and approved by the Director. Contribution to departmental Administration shall be
recommended by concerned Head and approved by the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic
Grade Pay or cadre shall be carried out as per specified selection process but it will be restricted
to only for serving faculty members of the respective departments.

(6) The permanent faculty members who have put in more than ten years’ experience, but have
not acquired Ph.D qualification as on the date of these natification shall be mapped into four-
tier flexible system as on time measure as per following norm:

(@) Permanent faculty with age fifty or above:

The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the
level of Assistant Professor with Academic Grade Pay of Rs.8000, provided they have at
least 10 credit points in their lifetime.

Provided, they have been found suitable through a Selection Committee duly constituted under
the Statutes.

Note - 2: Credit Point System

The following shall be the credit pint system:

S

No. Activity Credits points

1. | One external Sponsored Research and

Development Projects completed or
ongoing or Patent granted

8 credit pints per project or 8 credit points per patent
as inventor (in case of more than one person in a
Project, the Principal Investigator gets 5 credit points
and the rest to be divided equally among other
members)

Science Citation Index or Scopus or Web
of Science Conference or any
internationally renowned conference.

2. | Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject

to maximum of 10 Credit points.

3. |Ph.D. completed (including thesis |8 credit points per Ph.D student (in case there are
submitted cases) more than one supervisor, then the Guide (1

Supervisor) gets 5 credit points per students and the
rest to be divided equally among other supervisors.

4. | One Journal paper | Science Citation | 4 credit points per paper since the last promotion.
Index or Scopus (Paid Journals not | First author or Main supervisor will get 2 credit points
allowed) and rest will be divided among others.

5. | One Conference paper indexed in |1 credit point per paper upto a maximum of 10 credit

pints. First author or Main Supervisor will get 0.6 and
rest will be divided among the rest.




Head of the Department, Dean Chief
Warden, Professor Incharge (Training
and Placement), Advisor (Estate), Chief
Vigilance Officer, Pl (Exam), TEQIP
(Coordinator)

2 credit pints per semester upto a maximum of 16
credits pints since the last promotion.

Warden, Assistant Warden, Associate
Dean, Chairman or Convener institute
academic committees, Faculty In Charge
Computer Center or Information and
Technology Services or Library or
Admission or student activities and other
Institutional activities.

1 credit pint per semester upto a maximum of 8 credit
points since the last promotion.

Chairman and Convener of different
standing committees and special
committee (Ex officio status will not be
considered). Faculty-in-Charges (Each
for one year duration) of different units or
equivalent.

0.5 credit pint per semester upto a maximum of 3
credits pints since the last promotion.

Departmental activities identified by head
of the Department like lab in charges, or
department level committee for a
minimum period of one year.

0.5 credit point per semesters upto a maximum of 3
credits points since the last promotion.

10.

Workshop or Faculty Development
Program or short term courses of
minimum of 05 working days duration
offered as coordinator or convener.

2 credit points per course upto a maximum of 8 credits
points since the last promotion.

11.

For conducting national programs like
Global Initiative of Academic Networks etc.
as course Coordinator

Program of two weeks duration.

Program of one week duration.

2 credit points per course upto a maximum of 4 credit
points since the last promotion.

1 credit point per course upto a maximum of 2 credit
points since the last promotion.

12.

National or International conference
organized as Chairman or Secretary.

3 credit points per program upto a maximum of 6 credit
points since the last promotion.

13.

Length of service over and above the
relevant minimum teaching experience
required for a given cadre.

2 credit points per semester with maximum of 10 credit
points since the last promotion.

14.

Establishment of New Lab(s).

4 credit points since the last promotion.

15.

Theory Teaching of over and above 6
credit hrs. course.

1 credit point or credit hrs. upto a maximum of 6 credit per
points since the last promotion.

16.

Post Graduate Dissertation guided.

0.5 credit point per project to a maximum of 10 credit
points since the last promotion.

17.

Under Graduate Projects

0.25 credit point per project upto a maximum of 4 credit
points since the last promotion.

18.

Text or Reference Books published on
relevant  subjects  from reputed
international publishers.

6 credit points per book upto a maximum of 18 credit
points since the last promotion.




19. | Text or Reference book published on | 2 credit points per unit upto a maximum of 6 credit points
relevant subjects from reputed national | since the last promotion.

publishers or book chapters in the books
published by reputed international

publishers.

20. | Significant  outreach  Institute  out | 1 credit pint per activity upto a maximum of 4 credit
activities. pints since the last promotion.

21. | Fellow IEEE, FNA, FNAE, FNASc 10 credit points

22. | Placement percentage (only for the placement cell officers or Faculty Incharge of Placement)

Above 85% 4 credit points per year upto a maximum of 20 credit
points since the last promotion.

75% - 85% (% to be based on total | 2 credit points per year upto a maximum of 10 credit
number of students passing out and | points since the last promotion.
single job offer)

(©) Specializations required for Direct Recruits for the posts of Assistant Professor Grade-|
in Various Departments/Disciplines:

Sr. Department/ | Tentative Areas of Specialization

No. Discipline posts

1. | Civil 19 Structural Engineering, Geotechnical Engineering, Water
Engineering Resources Engineering, Environmental Engineering,

Transportation Engineering, Surveying, Any Specialization of
Civil Engineering

2. | Electrical 10 Power System/High Voltage Engineering/Smart Grid/ Micro
Engineering Grid, Power Electronics & Drives/Power Quality, Control
System/Computational Intelligence and Optimization

3. | Mechanical Engineering

Discipline
(a) Mechanical 12 Design, Thermal, Production
Engineering
(b) Production 06 Design, Thermal, Production
& Industrial
Engineering
4. | Electronics & 07 Electronic Device and Circuits, Signal and Image Processing,
Communication Microwave and RF Engineering, Computing and Expert
Engineering Systems
5. | Computer Engineering
Discipline
(a) Computer 15 Algorithmic  Computation, Computer Networks, Software
Engineering Engineering, Nomadic & High Performance Computing, Pattern
Recognition & Machine Learning, Database & Analytics
(b) Information 08 Image Processing & Computer Vision, Information Security
Technology
6. | Physics 05 Electronics/ Instrumentation/ Experimental Physics/ Theoretical

Physics
7. | Chemistry* - -




8. | Mathematics 02 Pure/Applied Mathematics/ Statistics and/or Operational
Research
9. | Humanities & 02 Language - English, Economics/Management/ Psychology
Social Sciences preferably with specialization in Professional Ethics/IPR
10. | Business 04 General Management/Operation Management/ Information
Administration Technology, Human Resources Management, Marketing
Management
11. | Computer 09 Programming Languages & Web Development/ Programming
Applications System, Hardware Technologies/ Graphics & Multimedia/
Computing & Networks, Artificial Intelligence/ Soft Computing/
Cloud Computing, Software Engineering/ Service and
Business Computing/ Database Management

Note: For the of reservation of posts, as per the Gazette of India, No.29, The CEIl (Reservation in Teachers’ Cadre) Act 2019,
Dated 9" July 2019, The Gazette of India, No0.2289, Dated 12™ July 2019, and further direction of Ministry of Education
F.N0.33-3/2018-TS.IIl dated 5" Nov 2019, the Institution has been treated as one unit.

(D)

General Conditions:

1.

10.

11.

The applicants are required to apply online mode only. Applicants applying for more than
one post are required to apply online separately.

The applicants shall be required to pay a non-refundable application fee of Rs.1000/- for
UR/OBC/EWS category and Rs.500/- for SC/ST/PwBD category only through online mode.

The eligibility, qualifications/experience etc. for the post shall be determined as on the last
date of receipt of application forms.

Fresh appointment beyond the age of 60 years is discouraged except the case of faculty
with exceptionally brilliant research career and with on-going or approved externally funded
research project.

This being an advertisement governed by the Flexible Faculty Recruitment Rules, relevant
instructions from MHRD issued till the date of interviews will be applicable. Incomplete
applications/applications without necessary enclosures will summarily be rejected.

For the departments which are not having any vacancy, movement in higher academic
grade pay or cadre shall be carried out as per specified selection process but it will be
restricted to only for serving faculty members of the respective departments.

The internal serving faculty is required to apply for movement in higher academic grade
pay irrespective of any vacancy in the respective department. Further, there shall be no
specialization constraint on existing faculty.

Reservation of posts in Teachers’' Cadre is as per Gazette notification [The Gazette of
India, No.29, The CEIl (Reservation in Teachers’ Cadre) Act, 2019 dated 9" July, 2019,
The Gazette of Indian, No.2289, dated 12" July, 2019] and further direction of MHRD vide
notification F.N0.33-3/2018-TS.lIl dated 5" November, 2019. For the purpose of
reservation of posts, Institute has been taken as one unit.

All candidates, irrespective of community may be considered against UR vacancies,
subject to fulfillment of parameters for UR candidates. However, against the vacancies
earmarked for specific communities (SC/ST/OBC-NCL/EWS), only candidates belonging to
that community will be considered.

For SC/ST (Schedule Caste/Schedule Tribes) Candidates:

Reservation of vacancies for SC/ST will be as per Government of India directives.
Candidates belonging to SC/ST category shall have to submit the attested copy of Caste
certificate (Annexure-Il) issued by the Competent Authority at the time of document
verification.

For OBC-NCL (Other Backward Class — Non Creamy Layer) Candidates:
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12.

13.

14,

Other Backward Classes (OBC-NCL) candidates in particular shall ensure that they
possess the OBC-NCL Certificate in the prescribed format (issued on or after 1st January
2020) as given in Annexure-lll to apply for posts under Govt. of India.

The candidates applying against vacancies reserved for OBC-NCL should note that they
have to produce a valid caste certificate at the time of document verification in support of
their belonging to OBC-NCL community as per rule of Govt. of India as issued by the
Competent Authority in the prescribed format for this purpose so as to prove that they do
not belong to “Creamy Layer” of the OBC-NCL. Further, the caste to which the candidate
belongs should be the one included in the Central list of OBC-NCL issued by the
Government of India. A declaration shall also be submitted by the candidate before his
appointment that he does not belong to the Creamy Layer of OBC-NCL. The income limit is
decided on the basis of income earned during three previous financial years preceding the
year of appointment.

For EWS (Economically Weaker Section) Candidates:

Candidates who are not covered under the scheme of reservation for SC/ST/OBC-NCL
and whose family gross annual income is below Rs. 8.00 Lakh (Rupees eight Lakh) are to
be identified as EWS for benefit of reservation for EWS. The income shall also include
income from all sources i.e. salary, agriculture, business, profession etc. for the financial
year prior to the year of application. For this recruitment, the closing date of registration is
10th January 2022. The income of the financial year 2020-2021 will only be considered.
Also, candidates whose family owns or possesses any of the following assets shall be
excluded from being identified as EWS, irrespective of family income:

a. 5 acres of agricultural land and above;

b. Residential flat of 1000 sq. ft. and above;

c. Residential plot of 100 sq. yards and above in notified municipalities;

d. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

The candidates applying against the vacancies reserved for EWS must produce valid
Income and Asset Certificate issued by Competent Authority as per Annexure-IV on the
date of Document Verification. In case of non-compliance to these stipulations, their claim
for reserved status under EWS will not be entertained and the candidature/application of
such candidates, if fulfilling all the eligibility conditions for General (UR) Category, will be
considered under General (UR) vaccines only.

For PwBD (Persons with benchmark disability) Candidates:

The Persons with Benchmark Disability (PwBD) shall be required to submit the medical
certificate in the prescribed form issued by the competent medical authorities for the
purpose of employment as per Govt. of India norms along with their applications. Persons
suffering from not less than 40% of the disability shall only be eligible for the benefit of
reservation.

A person, who wants to avail the benefit of relaxation will have to submit a Disability
Certificate issued by a Competent Authority as per the form V, VI and VII of rule 18(1)
under Chapter 7 of Rights of Persons with Disabilities Rules, 2017 dated 15.06.2017. Refer
Annexure-V(A), V(B) & V(C) for the revised formats. The existing certificates of disability
issued under the Persons with Disabilities Act 1995 (since repealed) shall continue to be
valid for the period specified therein.

The candidates of PwBD category will be considered to be eligible for appointment only if
they (after such Medical Examination as the Government or appointing authority, as the
case may be, may prescribe) are found to satisfy the requirements of physical and medical
standards of the post.

Candidates employed in Govt. service should send their applications through proper
channel. Any application which is not routed through proper channel shall not be
entertained and shall be rejected straight away. In case, the original application if routed
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15.

16.

17.

18.

19.

20.

21.

22.

23.
24,

25.

26.

through proper channel is likely to be delayed, a photocopy of the application should be
sent in advance along with application fee to reach before the prescribed last date. Any
original application, routed through proper channel, received after the commencement of
screening procedure shall not be entertained. Further, all such candidates are required to
produce No Objection Certificate at the time of interview.

The Industry / Research experience should be in Government or Public Enterprise or
National Laboratory. However, experience in Private Industry will be considered provided it
is incorporated in the Indian Companies Act of 1956.

All Educational Qualification Degree Certificates should be from recognized Universities/
Institutes. Further, candidates must attach conversion criteria of CGPA to percentage (%)
from the University/Institution/Board.

The applicant will be responsible for the authenticity of submitted information, other
documents and photograph. Furnishing of any false information and/or suppression/
concealment of facts shall lead to rejection/cancellation of selection/recruitment.

Mere fulfilment of the required qualifications, experience, credit points, etc., does not
entitle a candidate to be called for interview/selection. Short listing criteria for calling for
interview may be higher than those advertised.

To limit the applicant to a reasonable number, the Institute has the right to set higher limit
based on Institutional ranking and individual credit points. The areas of specialization and
the post /level applied for will be considered for short listing, giving due consideration to the
specific requirements of the Departments. Guidelines received from the Ministry of
Education from time to time for this purpose will be followed. The decision of the Institute
related to all matters pertaining to shortlisting, selection process and final selection shall be
final and binding on the applicants.

If the claimed credit points by the applicant are found to be grossly inappropriate and /or
without relevant supporting documents, NIT Kurukshetra administration reserves the rights
to summarily reject the candidature of the applicant.

The Institute reserves the right to restrict the number of candidates for interview to a
reasonable limit, on the basis of qualifications, experience, credit points, etc; higher than
those prescribed in this advertisement, and as per merit decided by the competent
authority. Criteria for short-listing may vary from department to department.

Candidates will have to appear for the presentation and interview at their own cost, if
called, before the Selection Committee on the date and place which will be separately
notified to the candidates.

All original documents will have to be produced at the time of interview for verification.

The appointment of selected candidates is subject to being found physically fit and sound
in health for the services in the Institute which shall be examined through a medical
examination by the medical Board/Senior Medical Officer/Medical Officer of the Institute as
the case may be. The medical examination may be under taken before joining the post.
They should be prepared to join duty with in the specified time limit. Selected candidates
will be on probation initially for one year which may be extended on unsatisfactory
performance.

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the
Institute only on the recommendations of duly constituted Selection Committees. The
decision of the Appointing Authority shall be final. There shall be no scope of fixing of
altering pay (pay in pay-band or grade pay) outside the Selection Committee. The
Selection Committee shall be the only entity empowered to consider the past service and
qualifications of the applicant.

Higher starting pay may be offered to deserving applicants on recommendation of the
Selection Committee upon approval of the Board of Governors.
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(E)

27.

28.

29.

30.

31.

32.

33.
34.

Besides the pay in the pay band and the Grade Pay applicable or the post, admissible
allowances like DA, HRA etc. in accordance with Institute Rules in force from time to time
are payable. The employees of the Institute will be entitled to medical benefit for self and
family as per the relevant rules. New Pension Scheme of Govt. of India is applicable to
fresh recruits as per Institute Rules. Accommodation on campus, if available, may be
provided on payment of usual rent. House rent allowances will be payable if
accommodation is not provided. Leave Travel Concession for self and family is applicable
as per relevant Rules.

The Institute reserves to right to modify/defer or cancel full/part of the
advertisement/recruitment at any stage of processing without assigning any reasons.

Number and nature of post shown above may change and vary at the time of
selection/recruitment. Further, the Institute reserves the right not to fill any post(s).

The Institute reserves the right to reject any or all applications without assigning any
reason.

No correspondence, whatsoever, will be entertained from the candidates regarding postal
delays, conduct and result of interview and reasons for not being called for interview or
selection, etc. Canvassing in any form will lead to disqualification for the post.

The applicants are required to visit the Institute website regularly as any subsequent
corrigendum/addendum etc. shall be published on the Institute website only.

The decision of the competent authority will be final in the matter of selection.

Any dispute regarding the recruitment will fall under the jurisdiction of District Kurukshetra.

How to apply

1.

The candidates need to apply online in the online recruitment portal of Institute website:
www.nitkkr.ac.in from 05.08.2022 to 05.09.2022 upto 11:59 p.m. Candidates should
click on the online application link, read the instructions carefully and fill-in the online
application form giving accurate information. If the online application is not successfully
completed, candidate is required to register again. Applications received through any other
mode would not be accepted and summarily rejected.

No request with respect to change in any data entered by the candidate will be entertained
once the online application is submitted successfully. While applying online, candidate
needs to upload the scanned copy of their recent passport size colour photograph &
signature. In case the candidate is called for personal interview, he/she will be required to
produce his/her original certificate and other relevant documents as mentioned in the on-
line application form.

The hard copy of online application along with self-attested photocopies of all the
documents in support of the information given by the candidate in their online application
should reach the Registrar, National Institute of Technology, Kurukshetra-136119
(Haryana) by post on or before 10.09.2022 upto 5:30 p.m. Name of the post applied for
should be superscribed on the envelope used for sending the hard copy of the application.
No manual/paper application will be entertained directly unless registered and
applied online.

It may be noted that a candidate’s application only in soft copy will not be entertained and
will be rejected summarily if the hard copy of the application form along with other requisite
self-attested photocopies of the relevant documents is not received at the Institute.

NIT, Kurukshetra will not be responsible for any candidate for not being able to submit
his/her online application within the last date on account of system error or any other
reasons.

After submission of form, payment gateway will open for payment of fee. Follow the
instructions carefully for payment of fee. Without payment of fee, application will not be
accepted/ considered.
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Check-list of documents to be submitted along with the hard copy of application:

1. Printout of online Application duly signed in each page.
Self-Attested copies of all certificates, Mark sheets from SSC/HSC/Matriculation onwards.
Self-Attested copies of any other relevant certificates/testimonials.

Self-Attested copies Certificate (SC/ST/OBC/EWS) and certificate for PwBD etc. as per
Govt. of India norms. In case of OBC category candidates, latest non-creamy layer
Certificate is essential.

5. Self-Attested copies of experience Certificates issued by the Competent Authorities.

oD

Important Dates:

Date of publication of detailed notification on Institute : 05.08.2022

website.

Opening date of online submission of application. : 05.08.2022

Closing date of online submission of application form. : 05.09.2022 upto 11:59 p.m.
Last date of receipt of hard copy of application along : 10.09.2022 upto 05:30 p.m.

with requisite documents.

Any difficulties relating to submission of online application may be sent to
recruitment@nitkkr.ac.in.

Sd/-
Registrar Incharge



™

Q.i

MY

& A Wo Ho [Mo=33004/09 REGD. NO. D, L.-33004/99

Annexure-l

Che Gazette of Iudia
: s
EXTRAORDINARY
YT 1300 3 39-ToY (i)
PART ll—Section 3-—Sib-section (j)
PUBLISHED BY AUTHORITY

H 651 f Rt T, Syered 24, 2017/800m0 2, 1939
Ne. 651 NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

(weac (v Fowrn)
sifErgT
7k feeelt, 21 e, 2017
ALY, 047(8).~FT &R, T e, ﬁmfﬂmaﬂw@mmﬂraﬂ&ﬁw 200&*.,.

:(200?ﬂ29)vﬁrm26=ﬁmm(3)aﬂtwmrr@)mmarﬁm‘fwmﬁwmm,www%.

: -wwﬁwmmm%mmwﬁmmmmawmmmmm .

& s

1. (1) w7 oPFrat i e ot SRRy s e aftfr @ aftf, 2017 §)
+ (2) % 3wk T 3 e R T & e g
2, i AR stearrr s g el (R vt g e e oA g T &) % ok %
s R Pt e s, evafg -
*6 4 syt v e | |
a5 et arat o faferdt w1 friers, e 6 ageftufy # Wegre o @ fife g

3, T et % ufifrew 8%, we (13) % v e Rt TaT s, st -

“(43) 4rd 7o v e, 7 Pk s PR et ot e favaror iy % mm%m% ware ¥ R
| IO, gEae R S ' '

4484 GI1201 7 | ()

-10 -



[

.

.:l’--

10 I THE GAZETTE OF INDIA EXT ]{AORDINARY [PARTI]-—SE(‘ 3!1][

feroqur qacrf’tﬁw aTed & TR, payTCor, W I, | 4, Sete () A srfdrgee |, e 2800
arfra 23 orlver, 2000 4 yafare fvg v F b7 warard¥ deiter wree ¥ e, staveToT, T I,
% 1, Sode (1) ¥ sftregaay o, av.wn.0. 837(ar) avdhe 5 v, 2015 g wawTiire Ry A
MINISTRY OF HUMAN RESOURCE DEVELOPMENT .
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

5.0, %47(E).~In exercise of the powers conferred by sub-section (3) and sub-section 4) of section 26 of the
Nalional Institittes of Technology, Science Education and Research Act, 2007 (20 of 20073, wilh the prior approval of the
Visitor, the: Central Government hereby makes the follawing Statutes fiirther to smend the First Statutes of thie National
Institutes of Technology, namely:-

1 o These Statutes may be calied {he First Stalutes of the Niational Institules of Teclmalogy (Amendment)
Statuites, 2017.

(2).  Tiey shall core into force on the date of their publication i the Official Gazette.

2. In the Fital Statutes of the National Institutes of Techmology (hereivafler referred © 25 the Principal Stalutes),

for Siatutes 6, the following shall bie'subistitted, namely;-
“8, AUTHEN'] lCATlON OF ORDERS OF T]IE BOARD

Al mdem and decisions of the Board shal) be-authenticated by the signature of the. Director. In absence of Directory the
Reglstrar or sy person-authorised. hy the Board i this behalf.",

3 ~In Statute 8§ of the. Princlpal: Stamtes for clange (x1if), fhe following sliall be substited, namely:-

“(xitl) make recammendatiens to the: Bosrd to disserminiate knowledge through distarice learning mode 10 various parts

of the Staie or country or abroad. and in the cases-of signing-of agreement with the: fnreign agency, agreement may-be
signed with the apiproval of the- Ministry:™.

4, In Statute 10 of the Principal Statulos,—
{a) in sub-statute (1), for clause (v), the followlng clause shall be. subs‘limled' niamefy:«
“(v) the Registrar, ex-officia, Member-Secratary:

Provided that in addition fo. thhe above, (he Chairman may itvite an expen as special invueq, however, the special invitos:
way isol- Have: votmg nghls;

{b) . forsub-statite (2), the following shall be substitufed, nomelyi-

(2} Al ﬁnanelal propasals-shall bic placed before. the Finance Cominitlee piior o bclng placed before the
“Board-for eonsideration:and approval;”,

{c) for sub-statate (33, the following shalf be substituted, namely:

“(3), - The Finanee Comimittes shall meet ordinarily four times in & year preferably befoic the meeling of the
Buiaid uF Governurs.“.

{d) for siib-statute.(4), the following shall be subkituted, namely:~

“@4)  Pour Members of (he Finance Commitiee shall form a. gquorurs for 5 meeting of the Finance
Corunittee;”,

() for sub-statute: (5), the following shall be substituted, nnmeiy.

*(5)  The Chairman, shiall preside over the mesilngs of the Finance Committee and in his absence, the
Director shall preside-over-the meelings;”.

(M foraub-statute (6), the foﬂowing shall be substituied, namely'

“6)  The provmons in these First Statutes regarding notices-of the meeting, inclusion of ilems in.the agendn
and confirmation of the minutes-applicable 1o the: mestings of the Board shall, so far as practicable may- be,
followed in conniotion:with the wieetings of the: Finance. Cominittee;™.

{8 ﬁ;_:f sub-statute (7), the following shall be substiited, samely:-
“(Ty A copyof the minutes of ¢very meeting of the Pinance Committee shall be plnced before the Bourd;™
5 Tt Statute 11 of the Principal Statules, for clause (if), the following shall be-substituted, namiely:-
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“(iiy  give s views and make iis mcommendanons on any financial proposals or tssmes afl‘eclmg thé Institute
ta the Board either on the initiative of the Board or of the Director, of o ilé own mation.”

In Statute 12 of thie Principal Statutes,—
in sub-statute {1, for clause (D), the follawing clause shail be substitited, namely:-

“i)  Direclor-or Deputy Secretary or-his nominee dealing with the National Instifutes of Teclmology in the
Ministry and Director or Deputy Secrétary or his nominee dealing with Finance nf the National Ingtitutes of
Technology iff the Ministry as Ex-Officio-Members of the Centra] Government.”,

for sib-statite (3), the following shall be substituled, namely:-
“(3)  Four members sliall form 2 quotur for a meeling of the Building and Works Commities.”.
for sub-statute (5); the following shall be substituied, namely:-

“(3) A copy of the:minutes of every mecting of the Building and Works Comrmltee shall be piaced before
the Board together with the recommeidations of the Financé Caommiitee on specific proposal ot praposals which
requires approval of the Board.”,

In Statute 13 of the Principal Statutes,
in subi-statute (1), for clatse (ii), the following clavse shal! be substituted, namely:-

“Gf)  have the power to give the necessary administrative approval and expenditire sanction for minor works
and works pectaining to repair and malitgiance, within the appmvcd budgetary provision of the Tnstitute and the.

‘Board will define the mivor work and mifior repair and maintenance in lerms of quantum or expenditure;”,

in subsatatute- (1), for-clauge (iii), the following clause shall be substituted, namely:-
“ii)  cause to prepare. estimates: of cosl of buildings and other capital woiks,. minor works; repairs,

.maifenance  and. the like. The Building_ and Works Commmilice shall approve the gost estimates for minor
“works; mitor rcpmrs atidl- miaintensncs.”

in sub-statule (1 ), for clange:(v),.the f‘oi!owinl, s clause shal] be substituted, namely

“tv)  be responsible for-enfistment of. suitable-coniraclors and acceplance of tenders and shall have the power

to give directions: for-departmental works where necessary duly recommendsd by the Dean (P&D) of the
Ingtitute,”,

Tn Statute 14 of the Principal Statwes,—
for olanse (i), the following clausge sliall te substituled, namely:-

“1 I) fie shall have the power to send members of the staff, exeept the Direcior, of the lnistitte for training or
for u course of instruction, outside lndia.subject to such torms iind conditions ds may be 1aid down-by.the: Board
from tine Lo tirig anid the visit abrond by the Director shall be approved by the:Chairman, National tastites of
Technelogy Counsil;™. '

for-clause (iii), the-following clause shall be substituied, namely:«

(i) he shall execute the conlract of service: between the Inslitute and the. Direuor ot behalf of the Ceniral

Governinert, biit'he shall et be pérsonally lisble of ariything under stch contriict; and”
1 Statute 17 of the: Princlpat Statutes, -
for sub-statnte (1), the following shall be substituied; namely:~

“(1)  The Director of the Instilute shall be appoinied by the Vtsitm on  coivact hasw on i
recomimendationd. of & Seaich — cum ~ Selection Commitise constituled by him: consisting of alleasL five
meimbers. The Chairperson of the: Council shali be. ity Chairperson and the Secretary of the Department of
Higher Education or his represemal;we shall be one of its members besides three other experts- in the fisld of
technical education witls expericnos at national and imernational level.”.

afler sub-statute 16, the following sub-statute sitaltbe inserted, namely;-

“(17)  The disciplinary powers for Divector of the Institute shall be decided by the Board of Govertiors of e
regpective National Institute of Technology from tling to time."

10 Statute 1§ of e Principal Staties, for sub-statute (1), the following shall be substituted, namety:-

“1)  ‘The:appointment of the Deputy Director shall be made by the Board-on the recommendations of (he
Selection Commitioe constitued n1erms of provigions uiidler Stdtistes. 23 (5) (a) of the Firsi Stawtes ol Maticonal
Inatitites of Technology”.

in Statute 21, after sub-statute (2); the: following aub-statute shall be inserted, namely;-
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“(3)  Thereview of pérformance of the Registrar upon completion of one years of service may e carvied out
by the Commitiee 1o be ¢onstituted by the Board,”,

in Statute 23-0f e Principal Statutes,~
for sub-statute (3), the fallowing shall be substituied, namely:-

*(3) For the purposes of appointments in the Institute, the rules as approved by the Cowuncil or Central
Governiment shall apply.”.

for sub-statute (4), the following shall be substituted, namely:-

“(4)  The Selection Commitiees, for. filling: posts undor the Iastitute. (other thass the posts on cantract basis)
by advertisement or by promiotion from amongst (he members of staff of the lastitute, shall be constituted in
such manner as lajid down by the Central Governiment or Board from fitne to time by ordinances.”

in sub-statute (5), for clange (a). the following shall be substituted, namely:-

“(a) The qualification and other .terms: and. conditlons of appoiniment of Academic Staff (excluding

Directat), or promotion shell be as specified in Schedule 'E' and the Selection Commiltee for making
recommendations for appoinimenl of- Acidethic Siaff (excluding Director) shall cansist of the following
members, ngmely;s

(1)  Director.or Deputy Director - Chairman
(2)  Vishor's Nominee - Meniber
(3} two nominée of the board one being an expeti,
_ ‘but-othier than & member of the Board - Meniber
(4} one expertnorvinee of Setiate from outgide
the Institute - Membor

(5)  Hend of the Depaiiment concerned

(for-other than the post of Depuly Dirsctor and Professor) - Member.”,

in sub-statité (5), for clavise (d); the: follﬁwiﬁ'g"shnll he subsgtiniled; nainei'y -

)  The Selection Committeé for Senior Administeative and othisr comparsble pnsts carrying pay scale.of

Assistant Frofessor and sbove shall consist of the-following riembers,. mmely 8

[{)) Director or Depiity Director - Chalrman
{2} one Bxpert from dutside the Institute - Merber
(3) . Nofiiinee of Ministry of Homan Résource .
Development : " Member:
(40  Nomines of Board ' . Member
(5)  Regiatrar B Member.”,

for aub-statute (10), the following shall-be substituled, namely;-

(10).  Notwithgtanding, anything contalned in these Statutes, the Board shall hnve the power lo mnke_ :
. appoinlments of persons having special.skill or knowledge 10 suit the emergent ieed of the department or centre

and in such emergent sitvations, the-appointments.shall be.for-a period of twetve.months.”,
In Statule 24 of the Pr mclpu! Statutes, for clause (1), the following clause shall be subslnluled namely:-

Sy Subject lo'the provisions of the:Act and the Statules, ali appoinlmms to posts under the Institute shall
e miade on probalfon for 4 period of one, year after which period the appoiniee, if confirmed, shall continue to

hold his-office- subjecl to:the provisions of the Acl and the Statuigs, il the and of the montli in which he attaing
the Speclf' ed maxirwm age for teaching posts, for technical non~tenchmg and ministerial and administrative.
posts a5 the caa& ey be:

Prowded that the appoinllng guthority shall have the powm lo extend the period of probation of any employee of the
Institule for a period not exceeding one year.”.

l4;

15

For Statute 28 of the Principal Statutes, the following shall be.subs_f_.itulcd.-1'1amje_1$¢:;-
“25.  CODEOQF CONDUCY FOR PERMANENT EMPLOYRES

- The code of conduct for omployees shall be made by-ench ustitute in-consullation with the-Central Government

and till guch time the code of conduet for employees. is: franied, Wi Tnstlwte ‘shall. follow the Central Civil
“Bervices (Classification, Controf and Appeal) Rules, 1965.",

For Statute 26 of the. Principal Statutes, the foliowing shall be substituted, namely:-
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“26.  SUSPENSION, PBNAL’]’]ES DISCIPLINARY PROCEBD[NGS

" The Ceptral Civil Services (Classification, Control and Appesi) Rules, 1965 shall apply to all the employees.”.

13

16, For Statute 29 of e Principal Statties, the following shall.be substituted, namety:-
“29.  PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institule appointed prior to 01.01.2004 will be goverted by Ceniral Civi) Services (Fension)
Rules, 1972 and Gesderal Provident Fuid (Cenlral Services) Rules, 1960 and the Employees appoiited on or
alter 01.01.2004 wlll be governed by New Pension Scheme of the Central Governrment.”.
17 In'the Schedirle; after Schedule ‘D" -and the entries relating thereto; the following Schedube shall be inseried,
namely:« .
“Sehedule ‘£
[See Statute 23 (5) ()]
Qualifiention and other terms and conditlons of appointment of Acsdomle Seaff
. ~ . Cummlative
Designation, Pay Band  Esgential - o : '
Sl.Ne, and Academic Grade Pay- | Qualifleation Esgentinl Reqgnirements Essm;’tla;ll“(:mdlt
m (2) 3) L)) )]
1| *Assistant Professor - PHD, NIL NI
{On contract)
Pay Band-3 with GmdePay
of Rs.6000
2 | *Assistant Professor- . Ph.D, one year posi PhD., cxperience of o
(On contraot) Teaching.and Resesicl in Institution of
' . repute ot Trdustry
Pay Band»3 with Grade Pay.
of Rs.7000
3 * Assistan( Profossor M. D three years afler Ph.D, or-six years iotal
Pay Band-3 with Grade P ‘teaching and vesearch experience in %
of-y ?lldsimlh G\f;,?gf*paii seputed academic Instibite or Research. 0
iﬁii‘iilﬁlll‘l"l"ﬁhy"df R530000 and Devalopment Ldbs or welevant
' o ' industry.
4; :'A_séqclate?.l_*rdfe;sor Ph.D. six- years after Ph.D, of which at least 50
P Randad: | theee years al ths level of Agsistant
oy D i Grade Pey Professor with Atsdemic Grade Pay of
minimuin pay 6f Rs, 42800 Rs,8000;
. . Or
ning yeurs total working experionce, of
which -thiee 'years should he after
Ph.D., with- at. least \iree years 4t the
level of Assistanl. Professor with
_ ~Acaderiic Grade Pry of Rs.8000; N
5. | Professor PhiD. ten years afier Ph.D. or thirleen years B0
: Pry Band-4 with Geade Pay Lotal working expetience, out of which

pay of Rs.48000

of R, 10500 with poinioauy-

seven. yents should be efter Ph,D, Al
lenst Wires years ot the level of
Assoclate professor with Acadernic
Grade Pay of Rs.9500 or four years al
the leve! of Associnte Professor with
Academic Cirade Pay of Rs.9000 or
combination of Rs,9000 and Rs.9500
or equivalent in an. listitution 57 repute

or Research & Devslopment lab or

relevanl industry.
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¥ - . Cumulative
| Designation, Pay Band Essentin it o
SiNw and Academlc Grade Pay | Quailfication Essentinl Requirements Esseu;lt;s:'!‘_tcsredil
{1y @ 3) @) )
6. | Professor Ph.D. Six years as Professor with Academic | 150
: . —_ : Crade Pay of Rs.10000 or Rs. 10500 or
'g—::;gdtmsca!e}Admimmmwe a combination of Rs,10000 and
o Rs.10500 in an Institie of - National
RS‘G'?UOQ«WOUO Imponance.

MNote 15

(1
(2)
®

()

(5}

6)

Any change in the grade pay will be through open advertisement and o recommendatlon of duly constituted
selection cominiltee, except wheré specifically exempted in these rules,

Al new entrants shall have PR.D, in'the relevant or equivalent discipline and shah have first class in the precaciing
degrees,

Por existing faculty members who completed their Ph.D. along-with their normat teaching load of Institute or qualily
imiprovement pi ogmmme, the srirolmient period of Phi.D, will be ¢ounted as. leaahing experience,

Contributivi (o institute Adininistéation shall be vecominended by-coiicerniad Head or Chairman and approved by thie

Director. Contribution 1o-departmental Administration ghall be recommended by concerned Head and approved by
the Direcior,

Por the deprtmenis ‘which are nol having any vacancy, movement n higher Academic Grade Ray or cadre shall be’
carried out as- per spocified seleotion progess but it will be restricted to anly for serving facilty members of (he
respeotive depariments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the dale of these notification shall be mapped into four-tier flexible system as one time moasure

ax per following vorms:

{n} Permaneut facully with age fifty or above:

(i}  The Assistant Professors with Academic Grade: Pay of Rs.7000 shall be mapped at the tevel of Assistant

Professor wilh Academic-Grade Pay of Rs.8000, provided they have at least 10 credit poinis in their
lifetime.

(id) The Assisiant -Prafessors. with Acadewic Grade Pay.of Rs:8000 shall be mapped al the lavel of Associgle

Professor- with Academic Grade Pay of Rs.9500, provided they have at-leist 25 credit pomls in thel
lifetime.,

(iil) The Associale Profassors with Academic Grade Pay of Rs.9000 shall be mapped. ot ilve level of ‘Associate

‘Professor will Acaderijc. Glade Pay of ‘R5.9300, provided ey have at feast 25 credil points in their
lifetime:

Provided, they have baen found suitable througha Salecuon Conmftlee.duly cnnsuulleci under the Statutes,

(b) Permancnt faculty miembers less than fifty years of age shall be sponsored ‘for Ph.D, in sny of the Indian
Institutes' of Technolagy or National Listitutes 6f Technology duly provided & facility 1o take study leave of three
years from theii: respeetive National dnstitute.of Technology and on somplition of the Ph.D,, they shall compete to
get into the four tier-system as per (e new racruitrent rules. Y

(7) For faculty. in the Department of Architecture, following shall be essential quatification withowt insisting on- eredit
point requirernents at Agsistant Professoy leve!:

() M.Arch. or M.Plan. with one year professional experience Assisiant Proféssor at Academic Grade Pay of
Rs, 6000'

(i) M.Arch, or M.Plan. with two yeats of professional experience; Assistanl Professor at Academic Grade Pay of
Rs. 7000;

(iii) Por hightr cadres the educmtional qualifications and cmlit pol requirement shall remnin same as given in
the (able:for Engineering and Sciéneés.

Note2: Credit Point System
The following shall be the credit point system:
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S.NoJ _ Activity Credits polnts

1. One extsrna) Sponsored Reseatch and | 8 credit points per praject or 8 cradit j}buits per patent as
Development Projects completed or ongoing or | inventor {in case of more than one ‘person in & Project, the
Paténi grantei Principat Investigator gets 5 credit points and the.vést 10 the

divided equally among other members) i
2, Consultancy projecis 2 credil points @ Rs.S lakhs of consultancy, subject to
o, maximamnof 10.Credit pofits

3 PhD. completed (including . thesis submitted | B aredil points per Ph.D, student (i case there are more

Gases) than one supervisor, then the Guide (1" Supervisor) gots S
eredit points per student and the rest to be divided cqually
ationg other supervisor

4; One Joumal papers in Scierice Citation Index. ot | 4 poinit per paper since the lasi promotion. First author or
Scopus {Paid Joumals not allowed) Main supérvisor will get 2 poiit and rest will be divided

among others. .

5. | One Conference paper indexed in Science | 1 credit poinis per paper up to 8 maximum of 10 credit
Citation Index or Scopus or Web of science | pointa. First author or Main Supervisor will get 0.6:and rest
Conference ar any inlernationalty renowned | will be divided amoiig the rest,
confarence

6: Head of the Department, Dean, Chief‘ Warden, | 2 points persemester up to a max of 16 credits. poims sinoe:
Professor Incharge- (Training and. Placement), | the:last promation.

Adviser (Estate), Chief: Vigilance Officer, Pl
{Exer), TEGIP (Coordinator)

7. Warden, Assistant -wordens, -Associate Denn, | | cradit poim per Somester up to a snaximum of § redits
Chairman. .ot  Convener institile  academic points gince the Iasl promotion,
commitiees, Faoully in charge Compuiter
Conter of Information.and Technolagy Services
or Library or Admission or stidest activities
and other Institutional activities -

8 Chairmen and Convener of diffsrent standing | 0.5 credit poing ner Semesters up to & maxitivm of Turedils
committes and' special commitioe (Ex officla | pointa:since the last promotion,
status: will wol be -ocousidered), Faculty | -
incharges (Each Toi “one -year “duration). of

| ditferent Units:or equivalent.

9, Departmenia). activities identificd by Head of 0:5-credit-point per Serfiesters tp to.a maximunyof 3 credits |
lie Dépatmetit like lsb in - -charges;: or | points since the last promotion.
depattivent level committee for a wnlnimum

_ pariod of one year.
10 Waorkshop or Faoulty Develapment Projgeam or |2 oredit paints per courss up to u maximum uf 8 credits
| short term courses of tmin 05 working days points since the Iast promotion.
dration.offered as coordinator or.conveter .

b, For conducting national programs like Global { 2 credif poiuis per course up to.a, maximum of 4 eredit
Initietive of Academic’ Networks: ele. a5.course | polists since the fast promuliun
’_:F'Qrd’“-“tpf___ o ‘ I éredit: point-per cowse tip to a maximum of 2 credit
Program of'lwo weeks diwration: poliits ginee the f4st proimotion.. :
Program of one w&ek duration

12, National o lnlernatlonal conference - orgauized 3 credil points per progiam up 3 maximum of 6 credils
as Chairian or Secretary | points since:the lasi promation.

13, Length of service- aver and abave the refevant | 2 crodil polms per semester will maximwn of 10 credit
minimiim lenchmg experience roquired for ‘s | points since the last promation.
given cadre

t4, | Establishment of New Lab(s) 4 cradit pointé:siitee the last promotion.

15; " Theory Tesching of over and above 6 credit [ | cradit point ar credit hrs. up:to a maximum of 6 credil

| brs. course paints since tie:last promiation.

-16 -
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$.Na, Activity ' Credits points
16. Post Graduate Dissertation guided 0.5 ‘ctedit point per project to & maximum of 10 points
_ since the last-promolion. _
17, Under Giaduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion, _ '
8. .| Textor Reference Bogks published on relevant | 6 credit points per book up 10 2 maximum of 18 points
subjects from reputed internatienal publisiers | since the last promotion,
19 Texi or Reference book published on refevant | 2 credit poimts per unit up to a maximum of & points sirice
subjects from reputed national publishers or | the Tnst promotion.
book chapters in the books published by
reputed international publishers: _
20. Significant outreach Institute out, nctivitios 1 credil point per activity up to a maximum of 4 credil
points ginge the last promotion.
21, Fellow TBBE, TNA, FNAE, FNASC. 10 credit pomts |
22, 1 officers or Faculty incharge of Placement)

Placement percentage (only for the placement cel

Above 85%

4 cradit pointg per yedr upto 8 maximum of 20 points since
the last promotion.

5% - 84% _
(% i ba based on lotal number of students

2 credit points per yoar upto & maximurn of 10 poinls since
the last promotion.

passing ot and single joby offer)

"

[F. No. 32 = 5/2006-T8. 1I1]
R.SUBRAHMANYAM, Addl., Secy.

Note : The principal Statutes were published 1n the Gazette of India, Bxtraardinary, Part 11, Section 1, sub-seotion: (i) wide
‘totification number G.8.R. 280(E) dated:the 23™ April, 2009 and subsequent amendment was- published. in the
‘Gazelle of India; Extraordinacy, Pan. 1l, Séctlon ), sub-section (i) vide notification nuniber G.S.R. 83(E) daied
the:5"* Navember, 2015, ' :

RAKESH SUKUL g smestymichsos

Uplonded by Die, ol‘P'riniing.q_l, Government:of Indin Press, Ring Road, Mayapuri, New Delhi-1 10864
and Published by the Contraller of Publications, Delhi-| 10034,
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F.N0.33-9/2011 ~ TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education

Kk R koW

-

Shastri Bhawan New Delhi,
dated, the 30" November, 2017

To -

The Directors
of all the National‘Institutes of Technology (NITs)
and Dirgctor, IIEST, Shibpur.

Subjeét_::'- implementation of Recrultment Rules for Faculty of NITs
and IEST -~ regarding.

Sir \ Madam,

1-am directed to refer to the Gazette Notification dated 24™ July, 2017
vide which the amendments in the First Statutes of NITS and Statytes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on cantract) has been issued on 13" September, 2017 (Annexure-
1) :and one-time relaxations to remove stagnations:at the level of Assistant
Professors and Associate Professors in respect of existing. faculty of NITs &
IIEST have been lssued on 6™ October, 2017 (Annexure-ll) and 17"
November 2017 {(Annexure-lli).

2. Some of the NITs have sought ‘clarifications from the Ministry. on
implementation of the Recruitment: Rules. The foliowmg are: clarified in this
regard:- .

(i) The qualification and other terms and conditions: of appointment
of academic:staff as mentioned in Schedule ‘E’ of the Statutes
and one-timé relaxations communicated on 8™ October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g, if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/~ will be considered. promotion),
However, in case of mapping spécified by MHRD from AGP of
Rs.8,000/- to' Rs.9,500/- and AGP of Rs.10, 000/~ to Rs.10, 500/-
shall not be considered as promation,

w"\ | | ...contd./-

Page 1 of 18
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- (i} The date: of effect of recruitment / promotion will be the date’ of
o approval -of the Board. of Governors: of the respective NITs /
IIEST. There shall be no retrospective effact of any relaxation /
~ change in grade pay.

(iv) A facully is eligible for one-time relaxation if she: / he applies in

- the same NIT / {IEST provided that she I he fulfills ail other terms
& conditlons specified-in letters dated 6™ October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT /' IEST, she / he should not be given relaxation. This is
applicable for relaxations provided in' the above letters.

(v} The total working experience / length of mandatory service
requirements as mentioned-in-above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportiohally.

3. The gu;dellnes T procedures related to recruitment process have also
been prepared. The guidelines / procedures placed at Ani axure ~ IV may
also be adopted.

Yours faithfully,

[Anil Kumar slngh]'
Under Secretary to the Government of India,
Tel: 233848907
Encls.: as above.

Copy to:-

(i)  The Chairperson, Board of Governors. of all the National Institutes of
Technology (NITs) and HEST, Shibpur.

(i) PStoHRM/PS to MoS5 (SPS) forkind information.,

(iliy Webmaster,. Ministty of HRD - with. a request to upload the
communication-on the website of the Ministry of HRD. _

(iv) Webmaster, MNIT, Jaipur - with a request to upload the

, communication on the website of the Cotincil of NITSER,

(v)  Guard File.

Page 2 of 18
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~ Shastrj Bhowan, New Delhi,
dn’red the 13" September, 2017

~To

e fﬁiﬁib‘!ecf-- * Clarif rai

._Slr' \ Madam

o -md Techno!ogy (IIEST) shlbpur'wcra.cﬁmeyad

2. Many clariflcuflana” ave’ bzcn ‘Solght by the NITs in respect of obove
“mentioned Recrui?men'r ﬁules for: faculty. Following may: please be noted in
~ this regar'd - | .

Agsistant Profe 3 RS, .
70007~ will she/he: ed os | Assls'rant Pr‘efes:snrﬁ.- |
‘Assistant’ Pr'ofess‘or- (on r:orm*acf) as qppending on-¢antract’,

pernewRR

w\ T | T contd./-

AN Py Ay b TASH- Tt Lt Saee)

“without |

Page 3 of 18
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3. TItris requesmd- To_kind]y take:-note of '!’he above while initiating the
faculty recruitment. ‘”'mﬁ#s in‘your Institute as per the RRs prescribed by
the Cotheil of N .gnd also incorporated in the Statutes through
Gazette Notificatians dated 24™ Tuly, 2017 (NITs & TIEST) and 2™ August,
2017 {NLT, - Andhra Pradesh),

4, This issues wiTh ﬂ'ln approval 'I‘.if ‘the competent ‘authority in the
=-Mims~rw c

Yours faithfully,

Copy to -

1. The: fhairpdrsoﬁs Bourd of Goverriors of NITs & IIEST, Shibpur for

informatian please-.._ :
Thc ﬂagls?r' rs ‘of all NLT$ & IIE&T Shtbpur' for informdtion dnd-
further ictidh,

TRVI0 AT, ) Apamily K Fob Fel-Y200 |0 i)
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- Shastri ewPali,
dated, the 8" Octaber, 2017

To

il natitutes of Teannolcgv (NITs)

and Dil‘acmr EST, Shlbpur

"'Sjiihrec‘tu Rgcomman'" ' >

-?mcommandunm o thiy Ministry, The
-_Anomaly Committee and: the o

iiexlstlﬁg | Aaalstdht
Professar. o Asgociate ¢ X
Professor. -

Assistant o
. Ac§demie I

RIS, Cuy sty & SR et ]
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[SINo. ] Issues /Anomaiies T Regommendations approveﬂ B

Rs.B,000/-

may be read as

Six’ yeamg, ; fler PH; D it the ‘levet
of Agsistant Profassor,

(i) An existing faculty member with
09 year_g - fotal worklng_

Nine years of total . working
experience with Ph.D. at the level
of Agsistant: meassor

K

,and measaor wlth GP f-'
| Re10,000% to Re. 10,600/ | ¢

bélow the rank "af"ffProfessﬁr)
Member

| An Associate Prcfessor with AGP of_

points of B0 wil be eliglle  for |
| movement to Professor withi: AGP of
‘Rs, 10,500/ The_sl calculations of the

il AL B Lt iiad .

Page 6 of 18
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TSING. | lisueamnomalies | Racommenda__!oﬁ"” _ez%f&vad ]
N0 | Teredit. point w_il_l_bg done as per the

n_otified by the
24" July, 2017, |
; - ooints Wil not  be |
oenaidel‘ed ulllized / éxhaustéd in|
above easas The recommendaiiona

adnpt{on and-- s

8.  This issues with-the -approval of the Chgirperson of the Couneil of
NITSER in accordance with the provisions under Section 32 (2) {b) of the -
‘National Institutés of Techhology, Sclence Education and Ressarch (NITQER)-
- Act, 2007, .

ii)
" iy

{iv) File No,33 & 1'201'1 _TS. lll
(v) Guard File.

i G i |,

Page 7 of 18
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Develg _P,mahtlah_ __
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_ Substituted byéi(oha !irhe ra!axatlon for:
_ - X t!ng fac.ulty)

ya;a rs totaE

4. You are Kindly. mquqhied to plaee ﬁi*fmié i the anuing rneetlng af the
~Baard-of Gavernors for adoption. :

5. U
I acesidarce th. i
Inefitutas of Technology, Solane

(il)
(i)

(V)

5t W it 1 Frasadors E Ousksitaed dber]
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Consequent apon approval of the Council of the Natlona! Institites of

Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 28"
May, 2017 and: the same have also been notiﬁed in the Gazette on 24"™ July,

2017 (in respedt of NITs & IIEST, Shibpur) and 2" August, 2017 (in respect of

NIT, Andhra Pradesh).

2, As far as the guidelines / procedure to- e adopted for selection of facuity
- as- per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

()

(b)

- (e

&)

(e)

()

IMHIERANGTE S, Par s iy LRSS Poocnrs & cKine ot}

The qualifications and other terms & ‘canditions of appointment as-

notified in the ‘Gazette are bare. minimum and the Board of
Governors can’ however fix' higher benchmarks, higher than- the
prescribed in consultation. with the Council-of NITSER,

All the ‘faculty posts in the Institute shall be filled by direct

recruitment only, The pracedure for selection of faculty is given in

Appendix.~ Al.

Fregh appointment beyond .the age of 60 years is discouraged
except in the case: of faculty with exceptionally brilliant research
cafeer and with angoing or -approved -externally. funded' research
projects:

“There shall be no distinction between external and internal

carididates with regard to the. requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly censtituted
Selection Cammitiees. There shall-be no:scope of fixing of alfering
pay (pay in pay-band or grade pay) cuiside the Selection
Committee;, The Selection Committee shall be ths only entity
empowered to consider the past -sérvices and qualifications of a
candidate.

While there is na rigid formula for distribution of sanctioned posts

‘among the Departments and centres within an Institute, Appendix

= A2 attached with this communication gives a recipe for
dlsiributmg sanctioned facully posts-among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions: among the

'Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected -

ratirements and availability of bright candidates.
Page 10 ¢f18
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C)

(h)

(i)

)]

There shall be necessary provision for ‘inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having. a Ph.D. degree. If in the .

opinion:of the Selection Committee, candidates have good.number-

(say 10) of publications in’ leading journals of the field, the
requirement-of Ph.D. degree may be waived.

Most leading universitiés of the world, including the best Institutes
of india have an explicit or implicit poiicy of not inducting their own
students into the faculty. To avoid such in-breeding, the NiTs &
HEST will follow the following: policies:

{i) ~ Candidates who have obtained or -are expected to cbtain

their most recent degree (Ph.D) from-the Institute will normally not
be considered for recruitment, except where there is a 3 years"gap
(approxlmately) between leaving: the. Institute . and the expectecl
date of joining.

(i) This is not applrcable to candidates -who are already
membars of the facully, either regular or on contract, and are
pursuing a higher degree in the |nstitute,

(i)  Inspecial cases, where the Department {at the time of short-
listing) or the Selection Committee feeis that an exception needs to

be made:{for reasons such as severe shortage of faculty in a given

acadsmic field or exceptionally brilliarit candidate or any other), the

reasons for such exceptions-are to be recorded in writing and put

up to the Board of Governors for approval, The Board, if convinced,
may confirm the selection. Such appomtments will not serve as
precedence.

In order to keep the number of candidates interviewed within

_prar:ticai I'lnii'ts;Scrdilny Gnmmittee may, if It deerns fit re]ect a

when there is signiﬂcant new achuevement justifymg an exception
As decided by the Council of the National Institutes of Technology,

8cience Education and Research (NITSER), the Institute -shall
‘strive to recruit 50%-faculty not domicile of that State in which the

Institute is‘located.

R R

E N R )

Page 11 of 18
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APPENDIX ~ A1

DURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not-exactly, been followsd in
most of the lITs. The procedure is prescribed as a guideling, without insisting that
it be followed religiously, Boards of Governors may opt for allernative procedures
after examining their merit vis-a-vis the base line:procedure given below,

1. The Director will create an "Advisory Committee on Faculty Recruitment
(ACOFARY with a senior member of the faculty as the Chairman,
Normally, he should be the Dean {Faculty Welfare); hut Director shall have
the discretion 1o- assign the responsibility to Dy. Director or another senior

- Professor or handle it himself. The Chairman of ACoFAR shail be
authorized to communicate with Departments, candidates and experis:on
the advice of Director. In addition, the Committee shall discharge the -
follawing functions:

a) Examine and advise on distribution of faculty- posiiions among
various Departments;

b) Proactively search for faculty candidates in India.and abmad

c) Assist the Director in examining, short fisting criteria and preparing
panels.of short listed candidates submitted by Departments;

d) ‘Examine and recommend proposals: for deviation in-age, formal
qualifications, industry experience or. any .other criterion or
guideline;

e) Reservation of positions for specialization or: aub—spacialisatian and
rank of faculty to be inducted; and

f Proactively.search for- candldates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in acéordance with the relevant rules & regulations. .

2. The Institute will create a panel of expeits and update it on annual basis.
~ Thelist:will be prepared by: taking inputs ffom Depariments, Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, 1ITs, liMs, IISERs, IS¢, IEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experis is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names, In addition, fellows: of INAE and the 3 Science acadernies
will-be automatically included in:the panel.-Every:attempt should be made
to ensure that major specializations of each Depariment are adequately
represented in‘the-panel.

Page 12 of 18
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10,

1.

While the above is a permanent list, upgraded periodically, preferably
every year, the: BOG, at its discretion, may permit Director to choose

‘experts for every single selection process from the full papel or from

specific sub _panels

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed. in practice that being present in ail
sessions of a selection process (that ‘spreads over two to four weeks)
becomes hard on the distingiished professors whe serve as Visitor's
nominees, and they are often unwilling to spare the-time: The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areds to serve as Visitor's nominees and
permit Institutes to.invite them as per their availability and convenience.

The Director will-send a- copy of the panels approved by the Secretariat of

the Council of NITSER for records.

It is extremely important that the suggested panel of experts is-.examined
critlcally by the Board and the Ministry and any member with a

Prior 1o a aele;qti_on process, the Director will chogse -experts from the
approved panels ensuring a reasonable - distribution among
speciatizations, and to the extent possiblg, diversity of background ‘place
of work etc, .

In addition to the expert members of the Selection Committee the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instil
confidence in the minde of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new. faculty 'is to be
recruited. The HoDs will consult senior facuity colleagues and prepare the
proposals to the Institute, whichiwill be collated by the Chairman, ACoFAR.
and placed before-the Director for approval. The Director is expecied to
review the proposals critically and finalize the draft advertisement
including specializations, criﬁcal dates, newspapers of advertisement and -
other details.

Serving regular facuity members shall be eligible to apply -for- higher
positions in their own Departments irrespecﬂve of their specializations, if
they satisfy other advertised criterie

Application may be: received on'paper, online of both, depending on the
technological resources of the respective Institute. In-addition, the Institute

Page 13 of 18
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12, .

13,

14.

15.

16.

DN, # 27 Arama k- : i 4 Chobenms fon]

will consider applications received against standing advertisement, if any,
-and unsolicited applications.

While -applications retaived - within - the -advertised closing dala shall
definitely be considerad, late: applicatlons (upto the interview time) may be
consideréd at the disore!ion and convenience of the administration.

In addition to the advertisements, afl sections of the institute administration
- Director, members of ACoFAR, HoDs and all facuity members witl make
proactive effort to attract-applications from® prospective candidates, without
making any commitment of sélection. Such efforts will include postal and
email corréspondence, telephonic- ialks and public annourncement when
there is an opportunity.

Applications, when received, will be organizéd relevant information
summarized, and sent to the Deparfments by the Registry, for short ||st|ng
The objectives of short listing are two foids:-

(@)  to reject applications that:do not meet-advertised criteria-and.

(b) to select the best canditiates fiom the- remaining list 8o that the
member of candidates o ‘be valled for Interview with-the experts
remains within manageable fimits,

Departments will make -attempt to set “short listing criteria” that can be
easily implemented. ‘But, considering the multiple attributes that need to -
be considered, it may become- necessary to make <case by -case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are 10 be recorded In writing. Short' listing
criteria may include,-among others, such conditions as:

()] suparior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Teth, higher than advertised criteria,

(i) reputation of institutions from where the candldate has.obtained. his
degrees,

(i} number of unsuccessful attempts. for the:sams post [Candidates.
who have been rejected in the past may be:called only if there is:a
good reason, the reason to ba recorded in’ writing:]

(iv)  specialisation, including micro specialisation,

(v)  professional ‘service record - reputation of organization where
expefience has-been earned, nature of job, current activities etc.

The Departments’ recommendations shall be. p’laced before the Director
for the final short-listing. The final list of candidates to meet the: Selectlon
Committee will be arrived at in a combined measting of the Director, the
ACOoFAR, the HoD and ‘at least three senior faculty members -of the
Daparlment In case of a lack of unanimity among the- members, the

Page 14 of 18
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17.

18.

19.

20,

21,

Director's decisions shall be final for the purpose of calling a candidate to

the interview. The different viewpoints, however; will be. recorded in writing-
and placed before the Selection Committee who may- record their own

comments for information of the BOG. The decision of the Board on the
selection shall-be final and binding.

In addition ‘to forma! ‘application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

The short listed candidates will be invited by the Ghairman, ACoFAR or

the - Reglstrar for personal interview with the selections commitiee

constituted in accordarice with the NITSER Act, 2007 and the Statutes of

the: respective -nstitutes, In addition, the. individual institutes may seek

semipar preésentation in the Depariments andfor any other form of

academic interaction with the faculty. All such interaction will be open to

the faculty and students of the institute and will be well publicized in
advance to lnvne a decent audlence The feedback of the faculty will be

_ -personal mterviaw, may be inter‘uiewed over video oonferencing or be

selected in absentia at the:discretion.of the Selechen Committee.

On completiﬁn of the interview, the Selection Committee will record its
final recommendations with signature of every member présent. The
Director, as chairman of the committee will be responsibile for writing ‘the
recommendation, There shall be no scope for retaining individual view
polnts or detalls of diseussnon Any membar(s) with a dlssentlng opmion

reference In- the main page that will be presenied by the Dtrector to the

" BoG with his twn camments on the observations.

The Selection Committee shall employ the-same yard stick to evaluate all
candldates for & post or AGF’ -~ external internal and shall prepare a
posts will be: fllled on the basis of merit without ébhéideration of external or
internal candidates.

The Selection-Committee, -at its discretion, may recommend to retain the
‘panel for a maximum period of ane year or hext round of seléction for the

Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the-Selection Commitiees will be placed before the
BoG, along with:details of sanctioned posts, reservation categories etc, for

RIVIEL RN, Py Mooy & AWM ahn) Poviikan 8 Chinbibuns B

-32-

Page 15.0f 18




22,

23.

e

final approval and subsequent issue of appointment orders by the
Registrar,

If a meeting. of the BoG is not scheduled within a:short period from the
‘meeting of the Selection Committee, the Directar; with approval of the

Chairman BoG, may seek the approval of members by cireulation, While
recommendation of the Selection Committee Is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is -awaiting -approval of
competent authority-and is not legally binding.

All appq;intment_s' --regular, internal or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment. .

-----

Page 16 of 18
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APPENDIX — A2
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
minisiry.. The: distribution of these positions among the Departments will be

flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be logers and the cause of
education will be-hampéred if faculty positions which could be filied up in other
Departments are kepl vacant simply because current market scenatio is making
faculty unavailable in a specific. Departiment. Instead of keeping vacant positions,
if additional facuity are inducted in other Departments, they will contribute to (&)

elective courses In teaching, particularly those: eléctives that are subscribed to by
students across many Departments; :(b)- research,

(c) contlnuing education; (e)
mstrtute hostel and SAC management etc. A vaoant faculty _post sefvos no one.
ensure that no Department starves of faculty when candtdates are avallable and_
posts are used up elsewhere.

The following table may be ‘taken as a guide for computing “nommal faculty
strength" in.any Department. _

B Tech Programme: (Afintal Tritake <.50) =X

B Tech Prograrnme (Annual intake > 50) =1.5 %
Dual degree with existing M. Tech. specialization , =0.1x
Duat degree with exclusive M. Tech. specialization =02x
Additional B Tach Programme (Each programme) = 0.5 X
M Tech programme: {Each programme) =05 x
M.Sc. (2 years) programniie = 0.5 %
M.8¢ (5. years) prograrime - =X
MBA Programme (Anhual Intake <50) , =x |
MBA programme: (Annual Intake >50) - =15x
MCA (3 Yesrs) Programme =X
Common theory courses for 1% & 2™ years -(-';se'r'suoject) =0.2x

Common practical courses for 9ot & 2™ years: (por course) =01 x

Total =nX - o
x = [Sanctioned facuity strength] +n

: : \ Page 17 of 18
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The normal strength of every Department shall be computed based on the above
scheme, ‘additiohal factors taken into consideration, rounded and approved by
the institite- Senate to serve-as a guideline for all future recruitment. In case of
serious disagreament among members the Senate, the decision-of the:BOG shall
be bmdlng

The above prescription is based on a principle -of :equal sharing of teachmg
responsibility among all-faculty members Irrespestive of rank. In contrast with the
prescription of AICTE, pfofessors of NIT are expected to take up a larger share
of the tesching job; particulaily. in large classes and in comimon fundamentat
subjects, This principle has the merit of providing: better education -in basic -
subjects, it frees younger facuity to pursue: research, particularly those who are

- enrolled in PhiD programmes, Experienced faculty are also expected to spend
less time in-preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common coirses, open electives, being normaily offered. by the
Department, common: subjects. among M Tech specializations strength of M
Tech courses etc. In.general, Departrients and centers can be classified into two
sor three groups depending-on the above formula and faculty strength calculated
foreach group.

o, Wl W

PP e,
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F.N0.33~972011 - TSNl
_ Government of india
Miristry of Human Resource Devefopment
Department of Higher Lducation
L * ‘i :i o
- Shastri-Bhawan; New Delhi,
dated, ihe 4" December, 2017

To
“The Ditectors

of all the Natinat Institutes of Technology (NITs)
and .Ejir'e:efds‘" HESBT, Shibpur.

'SUb’j'aEt:u lmpiementation of Racrwimr\nt Ruleb for Facuity ‘of NIT$ and
' HEST ~ regarding:

Sir\ Madam,

in partla'l rﬁ'@éﬁ’ifi?atinnbf the ietter of even numbef dated 30“‘ 'November

N|TS & other lnst 'te:sof reputc ln surh cases, the Fioard may’ deflne the:
experisnce propodionally.”

mentioned it above c:lted Commumcatlons could be combmahon of ser\nces in
‘NITs & other Institute of repute.™

2. The other contents ‘of the:communication dated: 30" Novembor, 201? shall
rematn unchanged

Yourg fﬁi}-h‘z‘fuuy,

[Anit Kum: "Smgh]
Under Secretary to the Government of India
Tel:-23384897

Copy to:-

(i) The Chawperson Board of Guvernors of all the Natiornal Institutes of

_ Technotogy (NITs) and IEST, Shibpur. .

(i PSto HRM /PS to MoS:{SPS) forkind information.

(i) ‘Wabrnaster, MNIT, Jaipur — with a request-to: upload the communication
on the website .of the-Council of NITSER, '

(iv) Guard File.

P PEERARYRLART . Fay Aramay & G4 The Latkyrsvusf
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F.No.33 - 972011 - TSI
Government of India
Ministry of Human Resource Development
Department of ngher Education
Shastri Bhawan, New Delhi,
dated, the 31* January, 2018

To

The Director, -
National Institute of Technology, Rourkela,
-Rourkela 769008 (Odisha).

73ubject- Clarification on Recrultment Rules for Faculty of NITs and
- IEST ~ regarding. . _ .

Sir.'

| am.directed to refer to Natlonal Ins’utute of Technology, Rourkela s letter
- No. NITR}RGIZO‘IBIUOWO dated 23" January, 2018 on the subject mentioned -
above and to state that the condition of first class in preceding degrees was
published in the Gazette of India on 24™ July, 2017 as per decision: of the
Council. As per the new RRs nofified in the Gazette, the new entrants are
required to have Ph.D: in relevant or equwaient dlsclpllne and shall have first -
class in'the preceding dégrees. y '

‘2. 'In above context, the new entrant means a candidate who is not existing
faculty of concerned NiT, Therefore, existing faculty will not be considered as
‘new entrant. Apait from this, there will not be any distingtion between the -
external and internal candidates with regard to the requirement of quahflcatlon
-and- experlence. !t is requested to kindly- adhere io -the ‘RRs notified in the

Gazette on 24" July, 2017 by the Ministry.

3. This |ss_ueswnhjthe approval of the ‘competent autihbrity in the Ministry.

Yours faithfully,

 Copy to:-

(i)- The Chairﬁ';ersbn.'i_'adar:d of Goverriors of all the NiTs and HEST, Shibpur.
(i)  The Director of all the'NITs and Director, IIEST, Shibpur,

[UHIROVEAVRO-AR, Pay Anemaly & GASH.Fir Lallarsocn)
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F.N0.33 -9/2011 - TS.lii
Government of India

N T, A

JRUKSHETRA

Diauy No...&..ﬂ......
Dated. c?{"lh.

Ministry of Human Resource Development

Department of ngher Education

Shastri Bhawantﬁ New Deihi,
dated, the 20 jnl 2018

Ty

National Institute of Technology,
Raipur ~ 492010 (Chhattisgarh).

TD -  — e ——— e e [
1. The Director, 2. The Director,
National Instltute of Technology.
Surathkai 575025 (Karnataka).
Subject:—h‘ Clarification sought by NITs on working experience m R&D-Labs and relevant
industry - regardlng
Sir,

| am diracted to refer to the email dated 28" March, 2018 received from Registrar, National
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs
and relevant industry can be consideréd for the post of Associate Professor also. Slmllar
clarlficatmn has also been sought by the Reglstrar NIT, Raipur,

2. The matter has been examlned in this Ministry and the undersugned is directed to clarify
-followmg- _
Designhation, Pay
Ac agg:‘nc:cagdra de Essential Requirements Clariﬂcatilon furnished
Pay
.| Associate six years after Ph.D. of which at least three | The teaching and research|
.Professor years at the level of Assistant Professor | experience in reputed | °
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic Institute or |
Grade Pay - of ' or _ Research and Development
Rs.9500 with a | nine years' total working experience, of

minimum  pay of
Rs.42800

which three years should be after Ph.D.,
with at least three years at the level of
Assistant Professor with Academic Grade
" Pay of Rs.8000.

Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done .in case of other

faculty positions,

3 -

@MJV"“

Copy to:-

0
(i)

MHRADMHAVLOARR, Foy Anamndly L CASM Tl Leller guen

et

w,cw@u M"ﬂ@"‘ﬁ"?

The Chalrperson Board of Governors of all the NITs and IIEST, S
The Dtrector of all the remaining NiTs and Director, 1EST, Shibpur.

bt

%M v

]
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This issues with the approval of the competent authority in the Ministry.

Yours falfhf?

[K. Rajan]

Under Secretary to the Government of India

Tel: 23384159

G&HT .
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F.N0.33-9/2011-TS.IlI
Government of india
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawanﬁ New Dethi,
dated, the 16" April, 2019

" To

The Directors |
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and.
[IEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.

Sir { Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
© May, 2018 vide which an Oversight Committee was constituted undér the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues /  anomalies, which are
not yet.covered / addressed in the revised Recrmtment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology: (NiTs) and Indian Institute of

Engineering Sciénce.and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and-IIEST, Shibpur were
requested to forward the left out-anomalies / issues in the RRs to'the: Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation. from various NITs and 1IEST, Shibpur. The
- Oversight Committee-has looked into the issues / afomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and- Non-
Faculty staff and has submitted its reports in n‘espect of faculty of NiTs and
IIEST, Shibpur on 27" October, 2018. |

3. The observations pointed out: by this Ministry were further discussed in
the Oversight Committee meeting held on 119%™ Januaral 2019, The
recommendations submitted by the Oversight Committee on 27*" October, 2018
and 19* January, 2019, respectively, have been examined in this Ministry, The
recommendations of the Oversight Committee are divided into two categories
viz. (i} clarifications on existing RRs and (i) amendments in RRs notified on 24"
July, 2017. With: the approval of the competent authority it has been decided

¥
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

5.

No.

Clarifications ..

sought by NITs /
Faculties of NITs

Comments of the
.Oversight Committee
(05€)

Decision

1.

Clarification on-
| “One-time

measure”

One-time
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24™ July 2017

| and subsequent

approval of the process

by the BoG of}

respective  Institutes.

Tamended on

measure |

Accepted.

Whether

experience  as

Post-Doctoral
Fellow is to be
considered or
not. '

Professor

19.01.2019]
International / national
Post Doctoral

 Fellowships offered by
'National Agencies of

respective  countries
will be considered. .
Post Doctoral

Fellowships offered by

Institutions which are

in Q5 / THE World

Ranking upto 500 will
be considered.

“Experience as Post
| Doctoral Fellow will be
considered. for

appointment to the
post of Assistant
{AGP 7000

and 8000)” [amended
on 19.01.20191.

Accepted .

Clarification  on
Cumulative
Credit Points _

0n 19.01.2019

s Credit

Amendment .proposed

mentioned at
51.No.4 of the Table

Points

The points, which are
now non-exhaustible, ‘in
| the existing RRs (2017},
-are as follows:-

TUHRCARAN IR, Pay Anomaly & CANR-Tior Latler.cous]
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S

- Clarifications

Comments of the

any

No “sought by NITs / | Oversight Committee Decision
* | Faculties of NITs. (0SC) : :
g;s terg red;ti:\(en Pol ?:;. No|  Activity I'Credits points
Schedule E of the 1 gne a:rt:dmal I’Hprotjf;:'tt' brﬂi"
¥ . pons pa
Statutes 23 (5) (a) RED Projects | inventor (In case
are now non- tompleted | of more than
exhaustible  credit || | pano® | po e B
points. granted Principat
: . investigator get
Credit ~ Points 5 eredit potnts
rmentioned at and the rest 1o
e _ . th divided
on _ Credit Point 2 o gthg:er:i‘:ngmé
- . x " ONSLHLA|
- Jystem given in projects cy @ Re.5 lakhs of
Schedule E of the | cogsulttancv. tb'
Statutes 23 (5) (a) || o of 19
are  exhaustible | . — gredi_;_pomtpshb |
L odre & 1.3, D, ¥ per D,
-credit points, 1.e, 1™ (iiiered | studont. g case ||
after last § tincluding there are more
R g thesis than one
appmntment. subenitted supervlsor, then
_ cases) the Gulde (1%
| The rest are Sopervisar) gets
. L iy . cr paints
7 Exhaustible Credit per student and
Points at every level of e ool
direct recruitment. among . other
. i i | supervisor(s))
114.| One lJournal | 4 per paper
1 7 papers in SCI- | since the last
f Scopus | promotion. First
(Paid author/Main
Journals not | supervisor will
allowed) get 2 and rest
' will be divided
amang others,
21, Fellow FNA, | 10 credit points
FNAE, FASc,
FNASC
The rest Credit Points |
‘| mentioned in Schedule E
. |-are . Exhaustible - Credit
‘| Points at every level of
. _ direct recruitment.
4. | Carry forward of _movement

‘It has been decided to

Credit Points, from one position to [accept the clarification
_ |other,  if the | with following
- | Exhaustible Credit j iilustration:-
‘| Points. are more- than _
.| the minimum- required | Assistant Prof. to
R, AT Labbar soin|
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No.

‘Clarifications
sought by NITs /

1 Faculties of NITs

- Comnients of the
Oversight Committee
(05C)

| Decision

| having 20

‘exhaustible

‘Exhaustible
jcarried forward Credit

Credit “Points for ‘the

| selected position, then

differential  Credit
Points from the
Exhaustible Credit
Points shall be carrfed
forward . to

1llustration:
Assistant  Prof. to
Associate Prof.: _
Minimum Required
Credit Points; 50
i.  For a candidate
exhaustible
Points
Exhaustible

Credit
and

Credit Points will be

20+ (60-50) =30

ii. For a candidate

having 40 “Non-
Credit
40

Points,

Points and

Points will be 40+0=40.

N the
-Exhaustible component
only.

Non-

60
Credit |
Points, carried forward,

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And-60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

il. . For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward

‘Credit Points will be 30 +
| (40+ 40)= 30, Credit Points
‘earned during the period
from the
‘submission of application

last date of

and date of joining, which
was not considered in the
selection process, shall be | .
carried forward.

Clarification
First class.

on

‘As specified " by the
-réspective University /

Institution.  If _not

| specifically mentioned
{by the University /

Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
‘defined in MHRD letter

No. 33:9/2011-TS. I,
dated 31% - January

| 2018. Faculty members

dated |
clarified that “the new
‘entrant
candidate  who s
‘existing

‘Therefore,

The Ministry vide letter
31.01.2018

‘means a
not:
faculty-  of

NIT.
_ ‘existing
faculty will' not be.
considered  as new

concerned

“entrant.”

It has been de;_'c_ided to

[MHRITELAYADRA, Fuy Anomety & GASU-Tier Lutber.ouga]
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Clarifications Comments of the :
" | sought by NITs 7 | Oversight Committee Decision
" | Faculties of NITs | (0SC) L
appointed in regular | continue with the same
pay scale through: duly | while agreeing to the
prescribed  selection | clarification on first class

“Institution of
repute”

prior " to
implementation  of

| NIRF). in. the following
Institutions will be-

_considered:-

i. Fully funded Central
Educational Institutions

management
Institutions ranked by
NIRF upto 50 for any

| two years;

Institutions - funded by

liv. Other Educational

Institutions ranked by
NIRF  upto 100 in
overall,  Universities,

for Architecture, for

| any two-years.

However, with regard

i to_recommendation _on

ii. IMs and other!|

iii. State Educational:

‘respective State"
- | Governments,

Engineering, upto 50
for Pharmacy and 10

processes  will  be’| degree.
considered -as existing
faculty in subsequent
selection in the
_ respective Institute. _ o
6.7 | Clarification on | Preceding Degrees | Accepted.,
“Preceding mean Bachelors’ | = . -
Degrees” Degree onwards. , .
7. | Clarification on.| Experience - (including | Accepted.

[MADARAYRIIAAR, Pay Anamuly & GAB.-Tor LIVAT S4ta]
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“Clarifications

Comments of the

Nso 'sought by NITs / | Oversight Committee Decision
" | Faculties of NITs | (OSC)

o [nstitute of repute, the
| BoGs of respective
Institute may take a
call on relaxing the
criteria, if neéeded,
with recorded |-

| justification. _

8. | Clarification on | As per . existing | Accepted.
“Book  chapter | provisions of Statutes.
weightage” 1B :

9. | Carry forward of | Credit points earned |-Accepted.
Credit Points for | during the period from -
award of Ph.D. & | the last date of
Paper publication | submission _ of |
in between date | application and date of
of -eligibility & joining, which was. not
date of joining. | considered = in the

_ selection- process, ‘shall
- | be carried forward. .

10, | Clarification  on [ ACOFAR  wilt decide | it has been decided that
“Industry of | criteria for respective' the Board of respective
repute” - Institutes. institute may - deﬁne the
_ _ o criteria.

11. | Clarification on [As  per  existing | Accepted.

Project amount: | provisions of Statutes. :

: ‘of R&D projects.

12. | Distribution  of |As  per  “existing | Accepted.
points for | provisions of Statutes
patents. R

' 13. | Consultancy 'Consultancy amount of As:all the Departments in
(Credit Point | 5 -lakhs can be. in a|an Institute doesn’t fetch
distribution) .smgle assignment or | same amount of

_ can be in cumulative | consultancy, therefore, it
amount - of multiple | has' been agreed to have
assignments. cumulative . consultancy

‘amount of Rs.5 lakh in
| _| multiple assighments.

14. | Counting of |As - per_ existing_ ‘Accepted,

Credit Points on provismns of- Statut:es .
Conference papér
since - last ]
promotion, | -
15. | To_ review _the [ Already taken care of [ Accepted.

PayA & Leltvr.wan]




S Clarifications Comments of the
No. | Sousht by NITs / | - Oversight Committee Decision
| Faculties of NITs (05€)
comments about | in-Point No.5.
since “last '
| promotion™ . L _
16. | Clarification | As per Schedule E of | Accepted.
regarding  the Statute 23(5)(a) Note
term ‘promotion’ |1: (1), any change in
used in RRs the AGP in 6% CPC /
Level in 7 CPC, is
| through direct
recruitment  through.
open advertisement,
Therefore, the term
“promotion” used in
RRs . / Guidelines /|
MHRD communications-
should = be read as
“Appomtment through
. .| Direct Recruitment”. {
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to| [
Professors: | 40% of total ne.. of |
40% of sanctioned | Professors in position.
post of Professors : .

4.

All the NITs and HEST are advised to- place the recommendations of the
Overmght Committee (as indicatéd in para 3 above) before the Board of
Governors for its adoption and-ensure ‘strict adherence of the instructions.

This issues with:-the appro?al. of the competent authority in the Ministry.

The Chairperson; Board of Governors of all the NITs and IIEST, Sh!bpur

Yours faithfully, .

¥ W
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

PS to HRM / PSto:MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a fequest to upload the communicatlon _

5.
Copy to:-
(i)
(ii)
{iii)
oh the websrte of the Council of N!TSER
{iv) Guard File,.

INHATHAVAIARA, Fay Anetvlr & OANMA-TiN Loviar.oac]
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F.No.20-2/2022-75.11)
Government of india
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

R Wk &
= m e .

Shastri Bhawan, New Delhi,
dated, the 27% April, 2022

To

The Director,
National Institute of Technology, Warangal,
Telangana - 506004.

Subject: Clarification on applicability of clause (5) of Note 1 referred in
: Schedule ‘E’ of the Statutes of NITs and WEST, Shibpur -
regarding, . '

Sir \ Madam,

- | am directed to refer to the communication dated 31% January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NiTs (amended on 24t July, 2017), which reads
as under:- : '

“For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to only serving faculty members
of the respective departments”

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing advertisements for faculty recruitiments and its
applicability on serving faculty members. ' '

3. In this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”; Thus there is no provision of
promotion in NITs as per the Act and statutes and open recruitment at each
stage,- combined with Four-Tier Flexible Faculty Cadre Structure is the

e ﬁﬁj\w
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cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his

selection to higher grade won’t change the actual numbers of faculty in
~ position. :

4. Note 1 (5) of the Statutes states that “for the department which are not.
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respective departments.” The matter has
been examined in the Bureau., The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exctusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage, -
restricting outside faculty from participating in the recfuitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. [t may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chai}‘persoh‘ of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National

Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and HEST, Shibpur,

Yours favfully,

/’?"\ Skt .
[Indrajit Kuni)

Under Secretary to the Government of India
- Tel: 23384197

- Copy for information and further appropriate action to:-

(1) The Diréctors-ﬁ of all 31 NITs;.and Director, IIEST-Shibpur (W.B.).
(i1) The Registrars of all 31 NITs; and Registrar (I/c), IIEST-Shibpur (W.B.).
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FORMAT FOR SC/ ST CERTIFICATE Annexure-I

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes
should submit in support of his/ her claim an attested/certified copy of a certificate in the form given
below, from the District Officer or the sub-Divisional Officer or any other officer as indicated below
of the District in which his parents (or surviving parent) ordinarily reside who has been designated by
the State Government concerned as competent to issue such a certificate. If both his parents are dead,
the officer signing the certificate should be of the district in which the candidate himself ordinarily
restdes otherwise than for the purpose of his own education. Wherever photograph is an integral part
of the certificate, the Commission would accept only attested photocopies of such certificates and not
any other attested or true copy.

(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India)

This is to certify that Shri/ Shrimati/Kumari* son/daughter of

of village/town* in
District/Division *_ of the State/Union Territory*

belongs to the Caste/Tribes which is recognized as a Scheduled

Castes/Scheduled Tribes* under:-

The Constitution {Scheduled Castes) order, 1950
The Constitution (Scheduled Tribes) order, 1950
The Constitution {Scheduled Castes) Union Territories order, 1951 *
The Constitution (Scheduled Tribes) Union Territories Order, 1951*

As amended by the Scheduled Castes and Scheduled Tribes Lists{ Modification) order, 1956,
the Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966, the State of Himachal
Pradesh Act 1970, the North-Eastern Area(Reorganization) Act, 1971 and the Scheduled Castes and
Scheduled Tribes Order{ Amendment} Act, 1976.

The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the
Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976%.

The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962,
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@
The Constitution (Pondicherry) Scheduled Castes Order 1964@

The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @

The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @

The Constitution (Nagaland) Scheduled Tribes Order, 1970 @

The Constitution (Sikkim) Scheduled Castes Order 1978@

The Constitution (Sikkim) Scheduled Tribes Order 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989

The Constitution (SC) orders (Amendment) Act, 1990@

The Constitution (ST) orders (Amendment) Ordinance 1991@

The Constitution (ST) orders (Second Amendment) Act, 1991@

The Constitution (ST) orders (Amendment) Ordinance 1996(@

The Scheduled Caste and Scheduled Tribe Orders (Amendment ) Act 2002@
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The Constitution (Scheduled Caste) Orders{Amendment) Act 2002@

The Constitution(Scheduled Caste and Scheduled Tribe) Orders (Amendment) Act 2002@

The Constitution (Scheduled Caste) Order (Amendment) Act 2007@

%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from
one State/Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certificate

issued to Shri/Shrimati _ Father/mother of

Shri/Srimati/Kumari* of village/town* in
District/Division™* of the State/Union

Territory* who belong to the

Caste/Tribe which is recognized as a Scheduled
CastefScheduled Tribe in the State/Union Territory* issued by
the _ . dated

%3. Shri/Shrimati/Kumari and /or * his/her family ordinarily reside(s) in
village/town* of
District/Division* of the State/Union Territory of

Signature

ek Designation

(with seal of office)

Place

Date

*  Please delete the words which are not applicable
@ Please quote specific presidential order
% Delete the paragraph which is not applicable.

NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20 of the
Representation of the People Act, 1950.

** List of authorities empowered to issue Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/Sub-Divisional
Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate,
(i)  Revenue Officers not below the rank of Tehsildar.
(iv)  Sub-Divisional Officers of the area where the candidate and/or his family normally resides,

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM
THE REVENUE DIVISIONAL OFFICER,
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Annexure-ill

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)

This is to certify that Shri/Smt./Kumari son/daughter of

of village/town

in  District/Division in the State/Union Territory

belongs to the Community which is

recognized as a backward class under the Government of India, Ministry of Social Justice and

Empowerment’s Resolution No. dated- *,
Shri/Smt./Kumari and/or his/tier family ordinarily reside(s) in the
District/Division of the State/Union

Territory. This is also to certify that he/she does not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &
Training O.M. No, 36012/22/93-Estt (SCT) dated 8.9.1993%#,

District Magistrate:

Deputy Commissioner etc.:

Dated:.

Seal:

* The authority issuing the certificate may have to mention the details of Resolution of Government

of India, in which the caste of the candidate is mentioned as OBC.
** As amended from time to time,

Note: The term ?Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act,1950.
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Annexure-IV
Government of ...............

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY

WEAKER SECTIONS
Certificate No. Date
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari__- son/daughter/wife of
permanent resident of s
Village/Street PostOffice District in
the State/ Union Territory Pin Code whose photograph is

attested below belongs to Economically Weaker Sections, since the gross annual income* of his/
her ‘family’** is below Rs. 8 Lakh (Rupees Eight Lakh only) for the financial year
His/ her family does not own or possess any of the following assets #** :

L 7 5acresof agricultural land and above;
II.  Residential flat of 1000 sq. ft. and above;
111 Residential plot of 100 sq. yards and above in notified municipalities;

IV Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

2, Shri/Smt./Kumari belongs to the caste
which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes
(Central List).

Signature with seal of Office

Name

Designation

Recent Passport size
attested photograph of the
applicant
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*Note 1: Income covered all sources i.e. salary, agriculture, business, profession etc,

** Note 2: The term ‘Family’ for this purpose include the person, who seeks benefit
of reservation, his/ her parents and siblings below the age of 18 years as also his/her
spouse and children below the age of 18 years.

**¥¥Note 3: The property held by a “Family” in different locations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.
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Annexure-V{(A)
Form-V

Certificate of Disability
~ (In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of
blindness)
[See rule 18(1)}
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph
{Showing face only) of
the person with :
disability.

Certificate No. Date:

This is to certify that I have carefully examined Shri/Smt./Kum.

son/wife/daughter of Shri Date of
Birth (DD/MM/YY) Age years, male/female
registration No. permanent resident of House No.
Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied
that:. :
(A) hefshe is a case of:

e locomotor disability
e dwarfism
(Please tick as applicable)
(B) the diagnosis in his/her case is

(C)  he/she has % (in figure) percent (in words)
permanent locomotor disability/dwarfism/blindness in relation to his/her (part of
body) as per guidelines (.........ccou...... number and date of issue of the guidelines to be

specified).

2. The applicant has submitted the following document as proof of residence:-

Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)
Signature/thumb impression of the person
in whose favour certificate of disability is issued
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Annexure-V(B)
Form- VI ~
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)}
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size attested
photograph

(Showing face only) of the
person with disability.

Certificate No. Date:

This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri

Date of Birth (DD/MM/YY)
Age years, male/female
Registration No. permanent res.ident of House No.
Ward/Village/Street Post Office District State

, whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (................... number and date of
issue of the guidelines to be specified) for the disabilities ticked below, and is shown against
the relevant disability in the table below:

S.No [ Disability Affected - | Diagnosis Permanent physical
part of body impairment/mental
disability (in %)

Locomeotor disability @
Leprosy cured '
Dwarfism

Cerebral Palsy

Acid attack Victim
Blindness(Single eye)
Low vision

Hard of Hearing £

ad iRl Bl B Bad Fad b

(B) In the light of the above, histher over all permanent physical impairment as per guidelines
(-.. number and date of issue of the guidelines to be specified), is as follows:

In figures percent
In words: - percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :
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(i) not necessary,
or -

(i) is recommended/after ............... YEAIS eerrnrnnes months, and therefore this
ceriificate shall be valid till

(OD) (MM) (YY)

@ e.g. Left/right (arms/legs)

£ e.g. Left/Right/both ears
- 4. The applicant has submitted the following document as proof of residence:

Nature of document Date of issue Details of authority issuing
certificate

5. Signature and seal of the Medical Authority.

Name and Seal of Member Name and Seal of Member Name and Seal of the
Chairperson

Signature/thumb impressioﬁ of the person in

whose favour certificate of disability is issued.
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A re-V(C
Form — VII nnexure-V(C)

Certificate of Disability
{In cases other than those mentioned in Forms VII(A) and VII(B)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent passport size
attested photograph
(Showing face only) of the
person with disability

Certificate No. Date:

This is to certify that T have carefully examined

Shri/Smt./Kum. son/wife/daughter of
Shri Date of Birth (DD/MM/YY)

Age years, male/female Registration No. .

permanent resident of House No. Ward/Village/Street
Post Office District

State , whose photograph is affixed above, and am satisfied that
he/she is a case of . disability. His/her extent of
percentage physical impairment/disability has been evaluated as per guidelines
(... ....number and date of issue of the guidelines to be specified) and is shown against the

relevant disability in the table below:

S.No | Disability Affected Diagnosis Permanent physical
: part of body impairment/mental
disability (in %)

Locomotor disability @
Muscular Dystrophy
Leprosy cured
Cerebral Palsy

Acid attack Victim
Low vision

Deaf

Hard of Hearing
Speech and Language
disability -
Intellectual Disability
. | Specific Learning
Disability

Autism Spectrom
Disorder

. | Mental illness

Chronic Neurological
Conditions

. | Multiple sclerosis
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16. | Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19, | Sickle Cell disease

(Please strike out the disabilities which are not applicable)

2. The above condition is progressive/non-progressive/likely to improve/not likely to
improve.

3. Reassessment of disability is:
(i) not necessary, or

(i) is recommended/after years months, and therefore this
certificate shall be valid till (DD/MM/YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:

Nature of document Date of issue Details of authority issuing
certificate

(Authorized Signatory of notified Medical Authority)

| (Name and Seal)

Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
Certificate is issued by a medical authority who is
not a Government servant (with seal)}

Signature/thumb impression of the person in

whose favour certificate of disability is issued

Note: In case this certificate is issued by a medical authority who is not a Government
servant, it shall be valid only if countersigned by the Chief Medical Officer of the District
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