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S 50.01 To confirm the minutes of 49th Senate meeting held on 27.04.2023. 

The minutes of 49th Senate meeting held on 27.04.2023 were circulated among 

Senate members through email dated 08.05.2023. No comments have been 

received from any member of the Senate. The minutes are enclosed as 

Annexure S 50.01 from pages to ~ 

The Senate may confirm the minutes of 49th Senate meeting held on 

27.04.2023. 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

MINUTES OF 49 th MEETING OF THE SENA TE 

Minutes of the 49 th meeting of the Senate, NIT, Kurukshetra held on Thursday, 
27 th April 2023 at 3.30 p.m. in the Senate Hall of the Institute. 

MEMBERS PRESENT 

Prof, BV Ramana Reddy Chairperson 
Director 
National Institute of Technology 
Kurukshetra 

2. Prof. (Ms.) Manju Singh, External Member 

Professor,
 

Dept!. of Humanities & Social Sciences,
 

Malaviya National Institute of Technology,
 

Jaipur (Rajasthan) 

External member, Prof. Prasad V. Bharatam, NIPER, Mohali attended the meeting in 
online mode, 

Internal Members (Department wise & in alphabetical order) 

Business Administration 

3 Dr. Neeraj Kaushik, Associate Prof. & HoD 

Civil Engineering Department 

4 Prof. Arun Goel, Professor
 
5 Prof Ashwani Jain, Professor
 
6 Prof. K,K. Singh, Professor
 
7 Prof. Parveen Aggarwal, Professor
 
8, Prof. Saraswati Setia, Professor
 
9 Prof. S.K Madan, Professor
 

Computer Engineering Department 

10 Prof. A.K Singh, Professor
 

11 Prof. Mayank Dave) Professor
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12. Prof. Sanjay Kumar Jain, Professor 

13. Prof. R.K. Aggarwal, Professor 

Computer Applications Department 

14 Prof. Ashutosh Kumar Singh, Professor 

15 Dr. Sandeep Kumar Sood, Associate Prof. & HoD 

Chemistry Department 

16 Prof. J.K. Kapoor, Associate Prof. & HoD 

Electrical Engineering Department 

17. Prof. G.L. Pahuja, Professor 

18. Prof. Jagdeep Singh Lather, Professor
 

19 Prof. Jyoti Ohri, Professor
 

20. Prof. Lillie Dewan, Professor
 

21 Prof. L.M. Saini, Professor
 

22. Prof. Ratna Dahiya, Professor 

23. Prof. Sathans, Professor
 

24 Prof. Yash Pal, Professor
 

Electronics & Communication Engineering Department 

25. Prof. Brahmjit Singh, Professor
 
26 Prof. OP Sahu, Professor
 
27 Prof. Rajoo Pandey, Professor
 
28. Prof. RK Sharma, Professor 
29. Prof. Umesh Ghanekar, Professor 
30. Prof. Vrinda Gupta, Associate Professor & HoD 

Humanities & Social Sciences Department 

31. Prof. Kiran, Professor 
32. Prof. Vikas Choudhary, Professor 

Mechanical Engineering Department 

33. Prof. Ajain Jain, Professor 
34. Prof. Dixit Garg, Professor 
35. Prof. Gian Bhushan, Professor
 
36 Prof. Pankaj Chandna, Professor
 
37. Prof. Hari Singh, Professor 
38. Prof. Meenu, Professor
 
39 Prof. P.C. Tiwari, Professor
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40. Prof. PK Saini, Professor
 
41 Prof. Surjit Angra, Professor
 

Physics Department 

42 Prof. Ashavani Kumar, Professor
 
43 Prof Neena Jaggi, Professor
 
44 Prof. RP Chauhan, Professor
 

Mathematics Department 

45	 Prof. Paras Ram, Professor 

Member of BoG as Special Invitee 

46	 Prof. Sandeep Santosh, Assistant Prof., ECE 

Special Invitee 

47	 Dr A.SV Ravi Kanth, Associate Professor, Mathematics Dept!, Associate Dean 
(Acad) 

The following members could not attend the meeting 

1.	 Prof. Vinod Kumar External member
 
Professor, Electronics & Comm Engg.,
 

National Institute of Technology,
 
Hamirpur (HP) 

Internal Members (Department wise & in alphabetical order) 

Civil Engineering Department 

2. Prof H. K. Sharma, Professor
 

3 Prof. Mahesh Pal, Professor
 
4. Prof. Pratibha Aggarwal, Professor
 

5 Prof. S.K. Patidar, Professor
 

6 Prof. SM. Gupta, Professor
 

7.	 Prof Surinder Deswal, Professor 

8.	 Prof. V.P. Singh, Professor 

Chemistry Department 

9. Prof Minati Baral, Professor 
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Computer Engineering Department 

10. Prof. J. K. Chhabra 

Electrical Engineering Department 

11. Prof. Ashwani Kumar, Professor 

Mechanical Engineering Department 

12. Prof. Dinesh Khanduja, Professor 
13. Prof. Puneet Kumar, Professor 
14. Prof. V.K. Bajpai, Professor 
15. Prof. Vinod Kumar, Professor 

At the outset, Hon'ble Director and the Chairman Senate welcomed all members of the 

Senate. He, then, briefed all Senators regarding the initiative! undertaken to start the 

new B.Tech. programmes from the Academic Year 2023-24. He also apprised the 

Senate that this year CCMT/CCMN-2023 will be coordinated by NIT Kurukshetra and 

the Institute feels privileged for having been entrusted with the responsibility by the 

Ministry of Education, Govt. of India. He, then accorded permission to present the 

agenda of the meeting. 

The agenda was presented and after detailed deliberations, the following decisions 

were taken in the meeting: 

S 49.01 To confirm the minutes of 48 th Senate meeting held on 10.11.2022. 

The Senate confirmed the minutes of 48th Senate meeting held on 

10.11.2022. 

S 49.02 To note the minutes of 64th SCSA meeting held on 22.12.2022 

The Senate noted the minutes of 64th SCSA meeting held on 22.12.2022. 
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S 49.03 To note action taken report on the minutes of 48th Senate meeting 

held on 10.11.2022. 

The Senate noted the action taken report on the minutes of 48 1h Senate 

meeting held on 10.11.2022. 

S 49.04 To ratify the approval of the Chairman, Senate for the following: 

(i) Creation of supernumerary seats under Syrian Scholarship Scheme 

sponsored by the Ministry of External Affairs (MEA) for academic 

year 2022-23. 

(i i) To waive off the condition of appearing in JEE (Mains) exam. for 

admission in B.Tech. programmes under Nepal Scholarship Scheme 

(NSS) of Ministry of External Affairs (MEA) quota. 

(iii) Implementation of revised scheme of examination of M.Tech. Civil 
Engg. (Geotechnical Engg.) from Even Semester of Academic 

Session 2022-23. 

(iv) To allow B.Tech. students admitted before 2022 batch for repeating 
semester under new scheme and syllabi. 

(v) To allow the students of B.Tech. programmes admitted before 2022 

batch and having attendance less than 50% to appear in the exams 
with an option of maximum '0' Grade. 

(vi) To allow the Ph.D. scholars to submit the Ph.D. thesis on the next 

working day if the last date of Ph.D. thesis submission happens to be 
on a weekend or a holiday. 

(vii) Nomination of one Professor of the Institute as Senate Nominee 

member on the Board of Governors as per NIT Act 2007. 

(i) The Senate ratified the approval of the Chairman, Senate. 

(ii) The Senate ratified the approval of the Chairman, Senate for Academic 

Year 2022-23 only. 

(iii) The Senate ratified the approval of the Chairman, Senate. 

(iv) The Senate ratified the approval of the Chairman, Senate However, the 

student will repeat the semester under new scheme and syllabi only if that 

semester is not running under old scheme. 

(v) The Senate ratified the approval of the Chairman, Senate it was apprised 

to the Senate by the Dean (Academic) that it is not mandatory for the 
Minutes of 491h meeting of Senate 
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detained B. Tech. students admitted before 2022 batch to opt for maximum 

'D' grade and those, who wish to study detained courses through regular 

classes may be allowed to do so under old scheme in the respective 

semester in order to get normal grades. In that case, the respective HoD 

will make necessary arrangements for running classes of the courses 

concerned for such students under old scheme if that semester is not 

already running under old scheme. However, if the respective semester is 

already running under old scheme, then this provision of opting for 

maximum 'D' grade will not be available to B.Tech. students admitted 

before 2022 batch whose attendance is less than 50% and in that case, 

such students will have to mandatorily study the detained courses in 

regular classes and appear in the examinations accordingly. 

(vi)	 The Senate ratified the approval of the Chairman, Senate. The Senate 

also decided to implement this decision for synopsis submission and any 

other date-bound requirements. 

(vii)	 The Senate ratified the approval of the Chairman, Senate. The senators 

raised the issue of seniority list of the faculty in the Institute On this, the 

Chairman, Senate assured the senators that this issue will be addressed 

on priority. 

S 49.05	 To consider the re-distribution of seats in existing B.Tech. 
programmes and start of three new B.Tech. programmes w.e.f. 
Academic Year 2023-24. 

The Senate approved the re-distribution of seats in existing B.Tech.
 

programmes and start of three new B.Tech. programmes within the same
 

intake of 1147 w.e.f. Academic Year 2023-24 and the seat matrix for the
 

same was also approved.
 

The Senate confirmed the minutes of agenda item during the meeting
 

itself as the information of seat matrix is to be provided to JoSAAfCSAB


2023 after the approval of the BoG of the Institute.
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programmes w.eJ. 

The Senate deferred this agenda item for next Senate meeting 

S 49.07 To consider and approve the seat matrix of M.Sc. programmes for 
the Academic Year 2023-24. 

The Senate considered and approved the seat matrix of M. Sc. 

Programmes for Academic Year 2023-24. 

The Senate confirmed the minutes of agenda item during the meeting 

itself as the information of seat matrix is to be provided to CCMT/CCMN

2023. 

S 49.08 To consider putting both M.Tech. programmes being run by Physics 
Department in abeyance from Academic Year 2023-24 till further 
consideration and decision by the Senate. 

(i) 

(i i) 

(iii) 

The Senate deliberated on this agenda in detail and keeping into 

consideration the facts put forth by the HoD and other faculty of Physics 

regarding the quality of work the students of MTech. (Nanomaterials & 

Nanotechnology) are doing, resolved the following: 

The M Tech. (Instrumentation) be kept in abeyance for the Academic 

Year 2023-24 as decided in the 48 th Senate meeting held on 10 11.2022 

The M Tech (Nanomaterials & Nanotechnology) be allowed to run for 

Academic Year 2023-24 However, the Physics Department will take 

suitable action to improve the number of admissions in Academic Year 

2023-24 In case the admissions in the programme remain below 50% in 

Academic Year 2023-24, the programme will be reviewed in upcoming 

Senate meeting after the admissions are over. 

All the HoDs/School coordinators will prepare pamphlets/brochures 

highlighting salient features of the department/school, facilities, scheme, 

syllabi, publications, patents etc. for circulation among higher educational 

institutions for wide publicity All the HoDs/School coordinators will also 
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ensure periodical review of the scheme and syllabi of M. Tech. 

programmes as per the industry demands. To improve the placements of 

M. Tech. students, the concerned department will make efforts for tie up 

with the relevant industries. 

The Senate confirmed the minutes of agenda item during the meeting 

itself as the information of seat matrix is to be sent to CCMT & CCMN 

2023, 

S 49.09	 To consider the report of the Committee constituted to draft the 
modalities/guidelines for granting Mercy chance during the Diamond 
Jubilee Celebrations Year i.e. academic year 2022-23 to the students 
concerned as a one-time measure. 

The Senate considered the recommendations of the committee and 

resolved as under: 

(i)	 The mercy chance will be given to the students of all UG and PG 

programmes who have completed their maximum allowable duration of 

the degree but have not graduated yet due to pending reappears 

(internal/external). Those batches who have already availed the mercy 

chance given on the occasion of Golden Jubilee celebration of the Institute 

are not eligible for this mercy chance being given on the occasion of 

Diamond Jubilee Celebration. 

(ii)	 Only one mercy chance will be available for both the semesters (Odd! 

Even) during the ensuing Odd semester of academic year 2023-24. 

(iii)	 No, of papers allowed and fee for mercy exam will be as per the table 

given below:

Dissertation/Fees (PerlSr. No. of PapersProgrammeNo Project FeesPaper) 

10 (Maximum) 
Theory & Rs. 5000/

B.Tech NA
Practical (Internal (Internal &I 1 
& External) External) 
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I 

2 

L 
3 

MTech. 

MBA/MeA * 

04 (Maximum) 
Rs. 5000/

Theory & 
(Internal &

Practical (Internal 
External)

& External) 
05 (Maximum) 

RS.5000/
Theory & 

(Internal &
Practical (Internal 
& External) 

External) 
I 

I 

, 

Rs. 20000/
(Excluding 

submission fees 
of Dissertation) 

RS.20000/
(Excluding 

submission fees 
of Pro'ect * 

(iii)	 The recommendation of the Committee regarding remuneration to the 

faculty members and supporting staff for the conduct of mercy exam was 

not agreed upon. The remuneration for the faculty members and 

supporting staff for conducting mercy exam will be decided by the Director 

considering opinion of Audit and Administration Section on admissibility of 

remuneration to faculty and supporting staff. 

S 49.10	 To consider the draft proposal of the Committee constituted to 
introduce Part- time M.Tech. in self-finance mode. 

The Senate considered the recommendations of the committee and 

decided as under: 

(i)	 The name of the M Tech. programme offered in part-time mode will be 

"M. Tech. Weekend Degree Programme (part-time)". 

(ii)	 Initially, one M. Tech. Weekend Degree Programme (part-time) In 

Electrical Engineering will be started as a pilot programme by the 

Department of Electrical Engineering from the academic year 2023-24 for 

which the department will prepare the scheme and syllabi of this M. Tech. 

programme and draft other modalities/guidelines for the conduct of 

teaching-learning. These details will be placed in the next Senate meeting 

as an agenda item Further, the decision to start such M. Tech 

programmes In part-time mode in other departments/schools will be taken 

on the basis of the admission response in the pilot M. Tech. programme 

as above. 

Minutes of 49th meeting of Senate 
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The duration of M. Tech. Weekend Degree Programme (part-time) will be 

three years out of which two years will be for course work and one year 

will be for dissertation/project/internship. 

(iv) The classes will be conducted on weekends (Saturdays and Sundays). 

The faculty and the supporting staff providing their services will be paid 

remuneration as decided by the Director, which will be in line with the 

remuneration paid to faculty and supporting staff in other comparable 

institutes 

(v) The classes will be conducted in offline mode, however, the hybrid mode 

may also be explored. 

(vi) There will be no requirement of GATE for admission in M. Tech. Weekend 

Degree Programme (part-time) 

(vii) The students admitted in M. Tech Weekend Degree Programme (part

time) will not be eligible for campus placement through Training and 

Placement Cell of the Institute. 

S 49.11 To consider to continue 
Convocation onwards. 

the award of digital degrees from 19th 

The Senate decided to continue the award of digital degrees along with 

the hard copies from 19th convocation onwards. 

S 49.12 To consider the proposal for relaxation of experience for admission 
in M.Tech. programmes under sponsored category. 

The Senate considered the proposal and decided to retain the existing 

experience requirement as such for admission in M.Tech. programmes 

under sponsored category. 

Minutes of 49 th meeting of Senate 
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S 49.13	 To consider the proposal for establishment of seven (07) RECK-72 
Alumni Scholarships. 

The Senate considered and approved the proposal for establishment of 

seven (07) RECK-72 Alumni Scholarships with appreciation to the RECK

72 Alumni. A scholarship of Rs. 20,0001- and a certificate will be given to 

the economically weaker and top ranked students of B Tech. 5th semester 

from all seven branches based upon their second year results These 

scholarships will be effective from the academic session 2022-23 For 

formalizing and implementing the guidelines, following Committee will be 

constituted on par with the Committee constituted for RECK-71 Alumni 

Scholarships 

1. Dean (Academic) Chairman 

2 HoD (Director's Nominee) Member 

3 President, NITKAA Member 

4. Two representatives from 1972 batch Member 

S 49.14	 To consider the relaxation in eligibility criteria for admission under 
Study in India scheme and other schemes except DASA and MEA. 

The Senate considered the proposal but was not agreed upon. 

From Academic Year 2023-24, qualifying JEE (Mains) will be eligibility 

criteria for admission under all types of supernumerary quota in B. Tech 

programmes except for admissions under ICCR quota for which the 

exemption of JEE (Mains)/SAT examination is already in place since 

inception of this quota 

S 49.15	 To decide the date of start of the semester for the purpose of 
c lIecting semester registration fee and refunding the amount after 
cancellation of registration. 

The Senate considered and approved the proposal as under 

Minutes of 49 th meeting of Senate 
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(i)	 The semester registration fees be collected from the commencement of 

the semester whereas the stan of classes for a semester as per Academic 

Calendar may be considered as the commencement of the semester for 

all UG and PG students, while for Ph.D. students, the date of enrolment in 

the Ph.D. programme may be considered as the commencement of the 

semester (Odd or Even as the case may be). 

(ii)	 Those students who withdraw their admission before the commencement 

of the semester, may be allowed to withdraw their admission without 

charging the semester registration fees for the commencing semester. 

(iii)	 In case of Ph.D. scholars, if a scholar submits his/her Ph.D. thesis in the 

semester which happens to be the semester (Odd or Even) in which 

he/she got initially enrolled. then no registration fee be charged up to the 

date of his/her initial enrolment in that semester (Odd or Even) 

S 49.16	 To consider and decide the relaxation of the requirement of 
publishing a paper within two years of initial registration for the full 
time Ph.D. scholars of 2020-21 batch for continuation of Institute 
scholarship. 

The Senate deliberated on the proposal noting the fact that a full time 

research scholar receives Institute fellowship for a maximum duration of 

five years, from the date of initial registration of the Ph.D. programme 

subject to fulfilling the requirements of eligibility for the scholarship over 

the successive years of PhD. registration period. After detailed 

deliberations, the Senate decided as under: 

(i)	 The award of Institute scholarship (JRF) to the full time Ph.D. 

scholars at the time of admission to the Ph.D. programme will be 

for two years from the date of initial registration subject to 

satisfactory performance in each semester. This applies to all the 

currently enrolled full time Ph.D. research scholars as well. 

(ii)	 The full time research scholar will be eligible for upgradation to SRF 

after two years only on having one research paper with affiliation to 
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NIT Kurukshetra out of the Ph.D. work accepted/published in non-

paid SCI/SCIE/ Scopus !Web of Science Journal. The evaluation 

for the same will be carried out by the External Review Committee 

(ERC) as per norms. Till the time the requirements for SRF are 

fulfilled, case is recommended for upgradation from JRF to SRF by 

the ERC and the notification is issued, the full time research scholar 

Will continue receiving the Institute scholarship as JRF upto a 

maximum of five years from the date of initial registration in the 

Ph.D. programme subject to the satisfactory performance in each 

semester. This applies to all the currently enrolled full time Ph.D. 

research scholars as well. 

(iii)	 All the currently enrolled full time Ph.D. research scholars whose 

scholarship has got discontinued due to non-fulfillment of the 

requirements on account of pUblication and has not been restored 

as yet, will resume receiving the Institute scholarship (JRF/SRF as 

the case may be) from the date of notification of this decision and 

continue receiving throughout the successive years upto a 

maximum of five years from the date of initial registration in the 

Ph.D. programme SUbject to the satisfactory performance in each 

semester. The research scholars receiving JRF will be eligible for 

upgradation to SRF as per guidelines mentioned at Sr no. (ii) 

above 

(iv)	 These modifications will be incorporated in the Ph.D. Ordinance/ 

regulations being revised for academic year 2023-24 onwards. 

S 49.17	 To consider the credit award/audit course rules for student activities 
under students' clubs. 

The Senate desired that the Office of the Dean (Student Welfare) 

coordinate the preparation of guidelines for evaluation of student activities 

under the domain of students' clubs/sports/technical societies etc. and 

provide the compiled guideline document to the office of Dean (Acad.) so 
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that the agenda item may be prepared accordingly for consideration of the 

Senate. 

S 49.18	 To discuss and decide relaxation in tuition fee being charged for gap 
period for UG & PG programmes of the Institute. 

The Senate considered the proposal and decided that a nominal 

continuation fee of Rs. 5000/- per semester may be charged from the 

students for the gap period in which the students have not actually 

attended the Institute and used the resources. In addition, the penalty of 

Rs. 5000/- per semester will also be charged from the students in case the 

gap is without prior permission. This decision will be implemented w.e.f. 

academic year 2022-23. 

61hS 49.19	 To consider the proposal for conducting MCA Semester 
evaluation in online mode. 

The Senate approved the proposal to conduct the viva and presentation in 

6 thonline mode for evaluation of MCA semester The Senate also 

approved that the evaluation of projecUdissertation/internship examination 

for M. Tech. and MBA programmes may also be conducted in online mode 

with the approval of the HoD/School Coordinator concerned. 

S 49.20	 To consider the request of Mr. Md. Ashfaque Ahmed, an M.Tech. 
(Cyber Security) student of the Department of Computer Engg. for 
allowing cancellation of admission after the commencement of 2nd 

semester without paying 2nd semester registration fee. 

The Senate considered the request of Mr. Md. Ashfaque Ahmed, M.Tech. 

(Cyber Security) student of Computer Engg. Deptt. and allowed the 

cancellation of his admission without payment of 2nd semester registration 

fee on humanitarian grounds as a special case. This will not be quoted as 

a precedence. 

Minutes of 49th meeting of Senate 
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S 49.21	 To consider the proposal for constituting committee for framing the 
guidelines for instituting the award/scholarship/fellowship in the 
name of individuals. 

The Senate authorized the Chairman, Senate for constituting the 

committee to frame the guidelines for instituting the 

award/scholarship/fellowship in the name of individuals. 

S 49.22	 To consider a proposal for constituting a Committee for suggesting 
the steps to be taken to fill up the vacant seats in M. Tech. programs 
after National Spot Round of CCMT-2023 w.e.f. Academic Year 2023
24. 

The Senate authorized the Chairman, Senate for constituting a Committee 

to suggest the steps to be taken to fill up the vacant seats in M. Tech 

programs after National Spot Round of CCMT-2023 w.eJ. Academic Year 

2023-24. 

S 49.23	 To consider a proposal received from the Coordinator (SVE) as the 
Sustainability Plan for the School of VLSI Design & Embedded 
Systems (SVE). 

The Senate considered and approved the proposal Consequently, the 

School of VLSI Design & Embedded Systems will run as a separate entity 

and the merger of both the M.Tech Programs- (i) VLSI Design. and (ii) 

Embedded System Design of the School of VLSI Design and Embedded 

System with the Department of Electronics and Communication 

Engineering stands withdrawn. 

S 49.24	 To consider the requests of three Ph.D. research scholars for 
extension in registration/re-registration period after expiry of 
maximum period allowable under Ph.D. ordinance. 

The Senate considered the requests of threy Ph D. research scholars and 

decided that 

Minutes of 49th meeting of Senate 
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(i)	 These three Ph.D. research scholars and similar other cases registered in 

the Golden Jubilee year or after and whose registration/re-registration 

period has expired or is expiring by 31 5t August, 2023 after maximum 

allowable period as per respective PhD. ordinance, will be allowed to 

register afresh in Ph.D. programme on request basis in line with the mercy 

chance given to all UG & PG students on the occasion of Diamond Jubilee 

Year Celebration. 

(ii)	 In lieu of mercy chance, such research scholars will be charged one-time 

additional amount of Rs 20000/- besides the usual fee chargeable for 

fresh registration. 

(iii)	 Such research scholars will not be allowed to submit their Ph.D. thesis 

before two years from the date of their fresh registration. 

(iv)	 Such research scholars will also be charged semester fee as applicable. 

(v)	 Furthermore, their earlier course work, comprehensive examinations and 

pUblications, if completed, will also be considered towards their Ph.D 

thesis submission. 

The meeting ended with a vote of thanks to the Chair. 

~~.,..~ '1131j"~ 
(G . Samantaray) C'~ '1'
Registrar Incharge & 
Secretary, Senate 

(Sathans)
 
Dean (Academic)
 

( B.V. Ramana Reddy)
 
Director & Chairman Senate
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S 50.02 To note the action taken report on the minutes of the 49th meeting of the Senate held on 27.04.2023. 

The action taken on the minutes of 49th meeting of the Senate held on 27.04.2023 is as under: 

Action Taken Report on the minutes of the 49th meeting of the Senate (27.04.2023) 

Item 
No. 

~ 49.01 

S 49.02 

p 49.03 

p49.04 

Agenda Item 

To confirm the minutes of 48th Senate meeting 
held on 10.11.2022. 

To note the minutes of 64th SCSA meeting held 
on 22.12.2022. 

To note action taken report on the minutes of 
48th Senate meeting held on 10.11.2022. 

To ratify the approval of the Chairman, Senate for 
the following: 

(i)	 Creation of supernumerary seats under 
Syrian Scholarship Scheme sponsored by the 
Ministry of External Affairs (MEA) for 
academic year 2022-23. 

(ii)	 To waive off the condition of appearing in JEE 
(Mains) exam. for admission in B.Tech. 
programmes under Nepal Scholarship 
Scheme (NSS) of Ministry of External Affairs 
(MEA) quota 

(iii) Implementation	 of revised scheme of 
examination of M.Tech. Civil Engg. 

Minutes of the Item (Relevant Excerpts) 

The Senate confirmed the minutes of 48th Senate meeting 
held on 10.11.2022. 

The Senate noted the minutes of 64th SCSA meeting held 
on 22.12.2022. 

The Senate noted the action taken report on the minutes of 
48th Senate meeting held on 10.11.2022. 

(i) The Senate ratified the approval of the Chairman, 
Senate. 

(ii) The Senate ratified the approval of the Chairman, 
Senate for Academic Year 2022-23 only. 

(iii) The Senate ratified the approval of the Chairman, 
Senate. 

Action 

The Senate confirmed the 
minutes. 

The Senate 
minutes. 

noted the 

The Senate noted the 
action taken report. 

Action was taken. 

Action was taken. 

Action was taken. 
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(Geotechnical Engg.) from Even Semester of 
Academic Session 2022-23. (iv) The Senate ratified the approval of the Chairman, 

l(iv) To allow B.Tech. students admitted before Senate. However, the student will repeat the semester Action was taken. 

2022 batch for repeating semester under new under new scheme and syllabi only if that semester is 
not running under old scheme. 

scheme and syllabi. (v) The Senate ratified the approval of the Chairman, 
(v) To allow the students of B.Tech. programmes 

admitted before 2022 batch and having 
Senate. It was apprised to the Senate by the Oean 
(Academic) that it is not mandatory for the detained 

Action was taken 

attendance less than 50% to appear in the B.Tech. students admitted before 2022 batch to opt for 
exams with an option of maximum '0' Grade. maximum 'D' grade and those, who wish to study 

detained courses through regular classes may be 
allowed to do so under old scheme in the respective 
semester in order to get normal grades. In that case, the 
respective HoD will make necessary arrangements for 
running classes of the courses concerned for such 
students under old scheme if that semester is not 
already running under old scheme. However, if the 
respective semester is already running under old 
scheme, then this provision of opting for maximum '0' 
grade will not be available to B.Tech. students admitted 
before 2022 batch whose attendance is less than 50% 
and in that case, such students will have to mandatorily 
study the detained courses in regular classes and 
appear in the examinations accordingly. 

(vi) The Senate ratified the approval of the Chairman, 

(vi) To allow the Ph.D. scholars to submit the 
I 

Ph.D. thesis on the next working day if the last 
date of Ph.O. thesis submission happens to be 
on a weekend or a holiday. 

Senate. The Senate also decided to implement this 
decision for synopsis submission and any other date
bound requirements. 

(vii) The Senate ratified the approval of the Chairman, 

In this regard, a notification 
no. Acad .12023/730 dt. 
19.5.2023 has been 
issued. 

I(vii) Nomination of one Professor of the Institute as Senate. The senators raised the issue of seniority list of 

Senate Nominee member on the Board of 
Governors as per NIT Act 2007. 

the faculty in the Institute. On this, the Chairman, 
Senate assured the senators that this issue will be 
addressed on priority. 

Action was taken. 

~ 49.05 To consider the re-distribution of seats in existing The Senate approved the re-distribution of seats in existing 
B.Tech. programmes and start of three new B.Tech. programmes and start of three new B.Tech. 
B.Tech. programmes w.e.f. Academic Year programmes within the same intake of 1147 w.e.f. Academic 
2023-24. 

Action was taken. The 
BoG of the Institute through 
the circulation of agenda 
dt. 4.5.2023 approved the 
re-distribution of seats and 
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Year 2023-24 and the seat matrix for the same was also 
approved. 

The Senate confirmed the minutes of agenda item during the 
meeting itself as the information of seat matrix is to be 
provided to JoSM/CSAB-2023 after the approval of the BoG 
of the Institute. 

start of three new B.Tech. 
programmes w.e.f. AY 
2023-24. Accordingly, the 
information was sent to 
JoSAAlCSAB-2023. 

~ 49.06 To consider the start of three new B.Tech.1 The Senate 
programmes w.e.f. Academic Year 2024-25. meeting. 

deferred this agenda item for next Senate No further 
required. 

action is 

~ 49.07 To consider and approve the seat matrix of M.Sc. 
programmes for the Academic Year 2023-24. 

The Senate considered and approved the seat matrix of 
M.Sc. Programmes for Academic Year 2023-24. 

The Senate confirmed the minutes of agenda item during the 
meeting itself as the information of seat matrix is to be 
provided to CCMT/CCMN-2023. 

Action has been taken. 
The information was 
provided to CCMT/CCMN 
2023. 

~ 49.08 To consider putting both M.Tech. programmes 
being run by Physics Department in abeyance 
from Academic Year 2023-24 till further 
consideration and decision by the Senate. 

The Senate deliberated on this agenda in detail and keeping 
into consideration the facts put forth by the HoD and other 
faculty of Physics regarding the quality of work the students 
of MTech. (Nanomaterials & Nanotechnology) are doing, 
resolved the following: 

(i) The M. Tech. (Instrumentation) be kept in abeyance for the 
Academic Year 2023-24 as decided in the 48th Senate 
meeting held on 10.11.2022. 

(ii) The M. Tech. (Nanomaterials & Nanotechnology) be 
allowed to run for Academic Year 2023-24. However, the 
Physics Department will take suitable action to improve the 
number of admissions in Academic Year 2023-24. In case 
the admissions in the programme remain below 50% in 
Academic Year 2023-24, the programme will be reviewed 
in upcoming Senate meeting after the admissions are 
over. 

(iii) All the HoDs/School coordinators will prepare 
pamphlets/brochures highlighting salient features of the 
departmenUschool, facilities, scheme, syllabi, 
publications, patents etc. for circulation among higher 
educational institutions for wide publicity. All the 

Action was taken. In this 
regard, letter no. 
Acad/2023/732 dt. 
19.5.2023 was sent to 
Physics Deptt. and letter 
no. Acad.l2023/733 dt. 
19.5.2023 was sent to all 
teaching departments/ 
schools. The information 
was prov~ed ~ 

CCMT/CCMN 2023 
accordingly. 

~~ 
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HoDs/School coordinators will also ensure periodical 
review of the scheme and syllabi of M. Tech. programmes 
as per the industry demands. To improve the placements 
of M. Tech. students, the concerned department will make 
efforts for tie up with the relevant industries. 

~he Senate confirmed the minutes of agenda item during the 
meeting itself as the information of seat matrix is to be sent to 
CCMT & CCMN 2023. 

To consider the report of the Committee The Senate considered the recommendations of the Action has been taken. A 
constituted to draft the modalities/guidelines for 

~ 49.09 
committee and resolved as under: notification no. 

granting Mercy chance during the Diamond (i) The mercy chance will be given to the students of all UG Acad./2023/734 dt. 
and PG programmes who have completed their maximum Jubilee Celebrations Year i.e. academic year 19.5.2023 has been 
allowable duration of the degree but have not graduated yet 2022-23 to the students concerned as a one-time issued. 
due to pending reappears (internal/external). Those batches measure. 
who have already availed the mercy chance given on the 
occasion of Golden Jubilee celebration of the Institute are 
not eligible for this mercy chance being given on the 
occasion of Diamond Jubilee Celebration. 
(ii)Only one mercy chance will be available for both the 
semesters (Odd/ Even) during the ensuing Odd semester of 
academic year 2023-24. 
(iii)No. of papers allowed and fee for mercy exam will be as 
per the table given below: 

Sr I Progra- I No. of Papers Fees Dissertation 
No mme (Per / 

Paper) Project 
Fees 

1.	 I S.Tech I 10 (Maximum) Rs. INA 
Theory & 5000/
Practical (Internal 
(Internal & & 
External External 

2. I M.Tech I 04 (Maximum) Rs. Rs. 20000/
Theory & 5000/ (Excluding 
Practical (Internal submission 
(Internal & & fees of 
External External 
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3. MBA! 
MCA* 

Rs. 
5000/
(Internal 

&1& 
External) 

05 (Maximum) 
Theory & 
Practical 
(Internal 
External) 

Dissertatio 
n) 
Rs. 20000/
(Excluding 
submission 
fees of 
Project)* 

~ 49.10 To consider the draft proposal of the Committee 
constituted to introduce Part- time M.Tech. in 
self-finance mode. 

(iii)The recommendation of the Committee regarding 
remuneration to the faculty members and supporting staff for 
the conduct of mercy exam. was not agreed upon. The 
remuneration for the faculty members and supporting staff 
for conducting mercy exam will be decided by the Director 
considering opinion of Audit and Administration Section on 
admissibility of remuneration to faculty and supporting staff. 
The Senate considered the recommendations of the 
committee and decided as under: 
(i)The name of the M. Tech. programme offered in part-time 
mode will be HM. Tech. Weekend Degree Programme (part
time)". 
(ii)lnitially, one M. Tech. Weekend Degree Programme (part
time) in Electrical Engineering will be started as a pilot 
programme by the Department of Electrical Engineering 
from the academic year 2023-24 for which the department 
will prepare the scheme and syllabi of this M. Tech. 
programme and draft other modalities/guidelines for the 
conduct of teaching-learning. These details will be placed in 
the next Senate meeting as an agenda item. Further, the 
decision to start such M. Tech. programmes in part-time 
mode in other departments/schools will be taken on the 
basis of the admission response in the pilot M. Tech. 
programme as above. 
(iii)The duration of M. Tech. Weekend Degree Programme 
(part-time) will be three years out of which two years will be 
for course work and one year will be for 
dissertation/project/internship. 
(iv)The classes will be conducted on weekends (Saturdays 
and Sundays). The faculty and the supporting staff providing 
their services will be paid remuneration as decided by the 

The action was taken. In 
this regard, a letter no. 
Acad.l2023/735 dt. 
19.5.2023 has been 
issued. 

However, one following 
observation has been 
made: 

The duration of M.Tech. 
Weekend Degree 
Programme (Part-time) 
will be four years out of 
which two years will be 
for course work and 
another two years will 
be for dissertation/ 
project/internship, with 
maximum duration of 
five years. 

If approved, the 
modification will be done. 

~.~ 
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Director, which will be in line with the remuneration paid to 
faculty and supporting staff in other comparable institutes. 
(v)The classes will be conducted in offline mode, however, 
the hybrid mode may also be explored. 
(vi) There will be no requirement of GATE for admission 
in M. Tech. Weekend Degree Programme (part-time) 
(vii)The students admitted in M. Tech. Weekend Degree 
Programme (part-time) will not be eligible for campus 
placement through Training and Placement Cell of the 
Institute. 

~ 49.11 To consider to continue the award of digital 
degrees from 19th Convocation onwards. 

The Senate decided to continue the award of digital degrees 
along with the hard copies from 19th convocation onwards. 

In this regard, a letter no. 
Acad/2023/736 dt. 
19.5.2023 was sent to 
Associate Dean (Exam.). 

~ 49.12 I To consider the proposal for relaxation of 
experience for admission in M.Tech. 
programmes under sponsored category. 

The Senate considered the proposal and decided to retain 
the existing experience requirement as such for admission 
in M.Tech. programmes under sponsored category. 

No further action is 
required. 

~ 49.13 To consider the proposal for establishment of 
seven (07) RECK-72 Alumni Scholarships. 

The Senate considered and approved the proposal for 
establishment of seven (07) RECK-72 Alumni Scholarships 
with appreciation to the RECK-72 Alumni. A scholarship of 
Rs. 20,000/ and a certificate will be given to the 
economically weaker and top ranked students of B.Tech. 5th 
semester from all seven branches based upon their second 
year results. These scholarships will be effective from the 
academic session 2022-23. For formalizing and 
implementing the guidelines, following Committee will be 
constituted on par with the Committee constituted for RECK
71 Alumni Scholarships: 
1.Dean (Academic) Chairman 
2.HoD (Director's Nominee) Member 
3.President, NITKAA Member 
4.Two representatives from 1972 batch Member 

The action was taken. A 
letter no. Acad./2023/737 
dt. 19.5.2023 was issued. 

The Committee formulated 
the gUidelines of RECK-72 
Alumni Scholarship. 

~ 49.14 To consider the relaxation in eligibility criteria for 
admission under Study in India scheme and 
other schemes except DASA and MEA. 

The Senate considered the proposal but was not agreed 
upon. 
From Academic Year 2023-24, qualifying JEE (Mains) will 
be eligibility criteria for admission under all types of 
supernumerary quota in B. Tech. programmes except for 
admissions under ICCR quota for which the exemption of 

The action was taken. 
The B.Tech. admissions 
are being done 
accordingly. 
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JEE (Mains)/SAT examination is already in place since 
inception of this quota. 

S49.15 To decide the date of start of the semester for the The Senate considered and approved the proposal as under: The action was taken. A 
purpose of collecting semester registration fee (i)The semester registration fees be collected from the notification no. 
and refunding the amount after cancellation of commencement of the semester whereas the start of Acad ./2023/738 dt. 
registration. classes for a semester as per Academic Calendar may be 

considered as the commencement of the semester for all UG 
and PG students, while for Ph.D. students, the date of 

19.5.2023 has been 
issued. 

enrolment in the PhD. programme may be considered as 
the commencement of the semester (Odd or Even as the 
case may be). 
(ii)Those students who withdraw their admission before the 
commencement of the semester, may be allowed to 
withdraw their admission without charging the semester 
registration fees for the commencing semester. 
(iii)ln case of Ph.D. scholars, if a scholar submits his/her 
Ph.D. thesis in the semester which happens to be the 
semester (Odd or Even) in which he/she got initially enrolled, 
then no registration fee be charged up to the date of his/her 
initial enrolment in that semester (Odd or Even). 

S 49.16 To consider and decide the relaxation of the The Senate deliberated on the proposal noting the fact that The action was taken. In 
requirement of publishing a paper within two a full time research scholar receives Institute fellowship for this regard, a notification 
years of initial registration for the full time Ph.D. a maximum duration of five years, from the date of initial no. Acad./2023/739 dt. 
scholars of 2020-21 
Institute scholarship. 

batch for continuation of registration of the PhD. programme subject to fUlfilling the 
requirements of eligibility for the scholarship over the 
successive years of PhD. registration period. After detailed 

19.5.2023 has been 
issued. 

deliberations, the Senate decided as under: 
(i)The award of Institute scholarship (JRF) to the full time 
Ph.D. scholars at the time of admission to the PhD. 
programme will be for two years from the date of initial 
registration subject to satisfactory performance in each 
semester. This applies to all the currently enrolled full time 
Ph.D. research scholars as well. 
(ii)The full time research scholar will be eligible for 
upgradation to SRF after two years only on having one 
research paper with affiliation to NIT Kurukshetra out of the 
Ph.D. work accepted/published in non-paid SCI/SCIE/ 
Scopus /Web of Science Journal. The evaluation for the 
same will be carried out by the External Review Committee 
(ERC) as per norms. Till the time the requirements for SRF 

~~-
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are fulfilled, case is recommended for upgradation from JRF 
to SRF by the ERC and the notification is issued, the full time 
research scholar will continue receiving the Institute 
scholarship as JRF upto a maximum of five years from the 
date of initial registration in the Ph.D. programme subject to 
the satisfactory performance in each semester. This applies 
to all the currently enrolled full time Ph.D. research scholars 
as well. 
(iii)AII the currently enrolled full time Ph.D. research scholars 
whose scholarship has got discontinued due to non
fulfillment of the requirements on account of publication and 
has not been restored as yet, will resume receiving the 
Institute scholarship (JRF/SRF as the case may be) from the 
date of notification of this decision and continue receiving 
throughout the successive years upto a maximum of five 
years from the date of initial registration in the Ph.D. 
programme subject to the satisfactory performance in each 
semester. The research scholars receiving JRF will be 
eligible for upgradation to SRF as per gUidelines mentioned 
at Sr no. (ii) above. 
(iv)These modifications will be incorporated in the PhD. 
Ordinance/ regulations being revised for academic year 
2023-24 onwards. 

P49.17 To consider the credit award/audit course rules 
for student activities under students' clubs. 

The Senate desired that the Office of the Dean (Student 
Welfare) coordinate the preparation of guidelines for 
evaluation of student activities under the domain of students' 
clubs/sports/technical societies etc. and provide the 
compiled guideline document to the office of Dean (Acad.) 
so that the agenda item may be prepared accordingly for 
consideration of the Senate. 

The action was taken. In 
this regard, a letter no. 
Acad ./2023/740 dt. 
19.5.2023 has been sent 
to the concerned office. 

~ 49.18 To discuss and decide relaxation in tuition fee 
being charged for gap period for UG & PG 
programmes of the Institute. 

The Senate considered the proposal and decided that a 
nominal continuation fee of Rs. 5000/- per semester may be 
charged from the students for the gap period in which the 
students have not actually attended the Institute and used 
the resources. In addition, the penalty of Rs. 5000/- per 
semester will also be charged from the students in case the 
gap is without prior permission. This decision will be 
implemented w.e.f. academic year 2022-23. 

The action was taken. In 
this regard, a letter no. 
Acad./2023/741 dt. 
19.5.2023 has been 
issued. 
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~ 49.19 

~ 49.20 

To consider the proposal for conducting MCA 6th 
Semester evaluation in online mode. 

To consider the request of Mr. Md. Ashfaque 
Ahmed, an M.Tech. (Cyber Security) student of 
the Department of Computer Engg. for allowing 
cancellation of admission after the 
commencement of 2nd semester without paying 
2nd semester registration fee. 

The Senate approved the proposal to conduct the viva and 
presentation in online mode for evaluation of MCA 6th 
semester. The Senate also approved that the evaluation of 
project/dissertation/internship examination for M. Tech. and 
MBA programmes may also be conducted in online mode 
with the approval of the HoD/School Coordinator concerned. 
The Senate considered the request of Mr. Md. Ashfaque 
Ahmed, M.Tech. (Cyber Security) student of Computer 
Engg. Deptt. and allowed the cancellation of his admission 
without payment of 2nd semester registration fee on 
humanitarian grounds as a special case. This will not be 
quoted as a precedence. 

The action was taken A 
notification no. 
Acad./2023/742 dt. 
19.5.2023 has been 
issued. 

The action was taken. In 
this regard, a letter no. 
Acad ./2023/743 dt. 
19.5.2023 has been 
issued to the concerned. 

~ 49.21 To consider the proposal for constituting 
committee for framing the gUidelines for 
instituting the award/scholarship/fellowship in the 
name of individuals. 

The Senate authorized the Chairman, Senate for constituting 
the committee to frame the guidelines for instituting the 
award/scholarship/fellowship in the name of individuals. 

The following Committee 
was constituted by the 
Competent Authority: 

1'or. R.K. Sharma Dean 
(R&C) 

2. Dr. ASV Ravi Kanth 
Associate Dean (Acad.) 

3. Dr. M. Firoz Faculty I/C 
(Accounts) 

4. Sh. G.R. Samantaray 
Registrar Incharge 

The report of the 
Committee is still awaited. 

~ 49.22 To consider a proposal for constituting a 
Committee for suggesting the steps to be taken 
to fill up the vacant seats in M. Tech. programs 
after National Spot Round of CCMT-2023 w.e.f. 
Academic Year 2023-24. 

The Senate authorized the Chairman, Senate for constituting 
a Committee to suggest the steps to be taken to fill up the 
vacant seats in M. Tech. programs after National Spot 
Round of CCMT-2023 w.e.f. Academic Year 2023-24. 

The following Committee 
was constituted by the 
Competent Authority: 

1. Dr. Ashwani Kumar 
2. Dr Rajoo Pandey 
3. Dr. R.P. Chauhan 
4. Dr. ASV Ravi Kanth 
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The Committee submitted 
its report which is being 
placed as an agenda item 
no. 

~ 49.23 To consider a proposal received from the 
Coordinator (SVE) as the Sustainability Plan for 
the School ofVLSI Design & Embedded Systems 
(SVE). 

The Senate considered and approved the proposal. 
Consequently, the School of VLSI Design & Embedded 
Systems will run as a separate entity and the merger of both 
the M.Tech. Programs- (i) VLSI Design, and (ii) Embedded 
System Design of the School of VLSI Design and Embedded 
System with the Department of Electronics and 
Communication Engineering stands withdrawn. 

Action was taken. A letter 
no. Acad./2023/744 dt. 
19.5.2023 has been sent 
to the concerned 
deptt./school. The 
information was provided 
to CCMT/CCMN 2023 
accordingly. 

~ 49.24 To consider the requests of three PhD. research 
scholars for extension in registration/re
registration period after expiry of maximum 
period allowable under PhD. ordinance. 

The Senate considered the requests of three PhD. research 
scholars and decided that: 
(i)These three PhD. research scholars and similar other 
cases registered in the Golden Jubilee year or after and 
whose registration/re-registration period has expired or is 
expiring' by 31 st August, 2023 after maximum allowable 
period as per respective PhD. ordinance, will be allowed to 
register afresh in PhD. programme on request basis in line 
with the mercy chance given to all UG & PG students on the 
occasion of Diamond Jubilee Year Celebration. 
(ii)ln lieu of mercy chance, such research scholars will be 
charged one-time additional amount of Rs. 20000/- besides 
the usual fee chargeable for fresh registration. 
(iii)Such research scholars will not be allowed to submit their 
PhD. thesis before two years from the date of their fresh 
registration. 
(iv)Such research scholars will also be charged semester fee 
as applicable. 
(v)Furthermore, their earlier course work, comprehensive 
examinations and publications, if completed, will also be 
considered towards their Ph.D. thesis submission. 

Action has been taken. In 
this regard, a notification 
no. Acad./2023/751 dated 
19/22.5.2023 has been 
issued. 

The Senate may note the action taken report. 

~~/ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA 

No. Acad.l20231:;~1 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.05 

approved the re-distribution of seats among various B.Tech. programmes including 

three new B.Tech. programmes which is as follows: 

Program/Dept 

Civil Enqq. 
Electrical Engg. 

Student Intake capacity 

Existing Approved 
(2022-23) (2023-24) 
164 140 
164 140 

New approved 
B.Tech. Programs 

Session Intake 
2023-24 
- - 

- -

Mechanical Engg. 164 140 - -

Production & Industrial 
Enqq. 
Electronics & Comm. 
Engg. 

Computer Engg. 

84 

164 

243 

60 

140 

210 

-

Industrial 
Internet 
Thinqs 
AI & ML 

of 

-

60 

60 

Information Technology 164 140 - -

Computer Applications - - - - 

Mathematics --

Total: 
1147 

-

970 

Mathematics 
and 
Computing 

57 

177 

The seat matrix of B.Tech. programmes for academic year 2023-24 IS attached with
 

this letter.
 

This is for kind information and further necessary action.
 

All Departments 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Prof. IIC (CCN) with a request to get it uploaded on Institute website. 
3. PS to Registrar for kind information of the Registrar 



Annexur-r-- I 

Seat Matrix (Academic Year 2023-24\ ..-=-:'

'".,.~cc I,m_N.... Program CodelProgram Name 

Soat Pool (Stale 
Quul1l or Orber ISut Pool (Gender-Neutral 
StateJAII India or Female-only) 

QuoCa) 

OPEN 
OPEN

PwD 
GEN
EWS 

GEN· 
EWS
PwD 

SC 
SC
p..,U ST 

ST
PwD 

OBC
NCL 

ODC
NCL-p",D 

I'ro11.ram- Tutal 

Stat 
CllPacriy 

Female 
Suptmnmfr3ry 

220 

220 

Nationallnstilule of Tecllnology, 
Kurukshetra 

Nalionallnstitute of Technology, 

KUi1lksherra 

4109 

4109 

CIvil Engineer\ng (4 Years. 
Bachelor of Technology) 

Civil Engineering (4 Years, 

Bachelor ofTechnology) 

Haryana 

Other than 

H3ryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

Gender-Neutral 

Female-only (including 

Supernumerary) 

21 

F 
20 

6 

o 

9 

(I 

o o 

14 

14 

o 
70 

70 

o 

o 

220 
National Institute of Technology, 
KurukshctTa 

4111 
Elecnical Engineering (4 Years, 

Bachelor of Technology) 
Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

22 o 

o o o 

14 
70 

220 
National Instirute of Tcchnology, 
KurukshetTa 

41 II 
Elecnica} Engineering (4 Years, 
Bachelor of Technology) 

Othcr than 
Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

21 

o 

6 o 

o o o 

o 

o 

14 

o 
70 o 

220 Nalional InstitUlc of Technology, 
Kurukshetra 

4114 
E\ecrronics and CommunIcation 

Enbineering (4 Years, Bachelor of 

Technology) 

Haryan a 

Gender-Neutral 

Female-only (including 

Supernumerary) 

21 

o 

o 14 
70 

220 Nationa1lnstitlue of Technology, 
KurukshetTa 

4114 
EleclTonics and CommunIcation 
Engineering (4 Years. Bachelor of 

Technology) 

Other than 

Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

22 o 

o 

9 

o o o 

14 

o 
70 

220 
National Institute of Technology, 

Kurukshetra 
4125 

Mechanical Engmeennf', (4 Years, 

Bachelor ofTechnology) 
HaIyana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

21 8 

o o 

o 

o 

14 

o 
70 o 

220 
National lnslinue of Technology, 

Kurukshetra 
4\25 

,'v1echanical Engineering, (4 Years, 

Bachelor ofTechnolob'YJ 

Olher lhan 

Haryana 

Gender-Neurral 

Fem.ale-only (includtng. 

Supernumerary) 

22 o 14 
70 

220 
Narionallns!irule of Technology, 

KurukshclTa 
4136 

Produclion and Industnal 

Engineering (4 Years. Bachelor of 

Technology) 

Haryana 

Gender-Neutral 

Female-only (Illcluding 

Supernwnerary) 

9 

o 

o 

o 

o 

o o 

o 

o 

o 

o 
30 o 

220 
National Institutc of Technology, 

Kurukshetra 
4136 

Production and Indusnial 
Enf',ineering (4 Years. Bachelor of 

Technology) 

Other than 

Haryana 

Gender-NeurraJ 

Female-only (including 

Supernumerary) 
o 

o o 

o 

o 6 o 
30 o 

220 
NanonaJ [nsmute of Technology, 
Kurukshelr3 

4146 
Infonnation Technology (4 Years. 

Bachelor 0 f Technology) 
Haryana 

Gender~NeurraJ 

Female-only (including 

Supernwnerary) 

21 

o o o o 

15 
70 

220 
Nationallnslllule of Technology, 

KurukshetT3 
4146 

Infonnation Technology (4 Years, 

Bachelor of Technology) 

Other than 

Haryan a 

Gender-Neutral 

Female-only (including 

Supernumerary) 

22 o 

o 

9 o 

o 

o 

o 

14 

o 
70 o 

220 
Nationallnslilute of Technology, 

Kurukshetra 
4151 

('omputer Engineering (4 Years. 
Bachelor of Technology) 

Haryan a 

Gender-Neutral 

Female-only (including 
Supernumerary) 

o 

jJ 21 
105 o 

~ _/~ IA'~ 2-9 



Insritute Cod., 

: 

Insrituk N.ame 

.i 

~ 

Program Code ProgrJlm NlID1e 

-. 

Seat Pool (Slllle 
Quolll or Olber Seat Pool (Gender-NeuITai 

SlatdA"-Indi.a or Female-only) 

Quo'a) 

OPEN 
OPEN-

PwD 
GEN
EWS 

GEN
EW&-

PwD 
SC 

SC-
PwD 

ST 
ST-
PwD 

ODC
NCL 

ODC-
NCL-PwO 

Pro2T1lm- total ', 

''
Seat Fornal<! 

C.apa<riy Sup<!rnumorary 

220 
National Institute of Technology. 

Kurukshetra 
4151 

Computer Engineering (4 Years. 
Bachelor of Technology) 

Other than 

Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

33 

7 

2 

I 

7 

2 

I 

0 

12 

3 

I 

0 

4 

3 

1 

0 

21 

6 

I 

0 

105 0 

220 
Nationallnsritute of Technology, 

KurukshelTa 

Artificallntelligence & Machine 
Learning (4 Years. Bachelor of 

Technology) 

Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

9 

2 

I 

0 

2 

I 

0 

0 

4 

I 

0 

0 

2 

0 

0 

0 

6 

2 

0 

0 

30 0 

220 
National Insritute of Technology, 

Kuruksherra 

Artifical Intelligence & Machine 
Learning (4 Years. Bachelor of 

Technology) 

Other than 

Haryana 

Gender-NeulTal 

Female-only (Including 

Supernumerary ) 

10 

2 

I 

0 

2 

I 

0 

0 

3 

I 

0 

0 

I 

I 

0 

0 

5 

2 

I 

0 

30 0 

220 
Nationallnsritute of Technology, 

KurukshelTa 

Industriallntemet ofTIlings (4 

Years, Bachelor of Technology) 
Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

10 

I 

0 

I 

2 

I 

0 

0 

3 

I 

0 

0 

2 

I 

0 

0 

6 

I 

I 

0 

30 0 

220 
National Institute of Technology. 

Kuruksherra 

Industrial Internet of Things (4 

Years, Bachelor of Technology) 

Other than 

Haryana 

Gender-NeulTal 

Female-only (Including 

Supernumerary) 

9 

2 

I 

0 

2 

I 

0 

0 

4 

I 

0 

0 

I 

I 

0 

0 

6 

I 

1 

0 

30 0 

220 
Nationallnsritute of Technology. 

Kuruksherra 

Mathemarics ar.d Compunng (4 

Years, Bachelor of Technology I 
Haryana 

Gender·Neutral 

Female-only (including 
Supernumerary) 

8 

2 

I 

0 

I 

I 

0 

0 

4 

I 

0 

0 

2 

I 

0 

0 

6 

2 

0 

0 

29 0 

220 
National Institute of Technology. 
Kurukshetra 

Mathematics a:ld Computing. (4 
Years, Bachelor of Technolo!,-y) 

Other than 
Haryana 

Gender-Neutral 

Female-only (including 

Supernumerary) 

8 

2 

I 

0 

2 

I 

0 

0 

3 

I 

0 

0 

2 

0 

0 

0 

6 

2 

0 

0 

28 0 

Total 441 24 108 6 164 8 82 4 295 15 1147 0 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad.l2023/1Jo Dated: /CJ· OJ' tlgj9 

The Senate in its ~9th meeting held on 27.04.2023 vide agenda item no. S 49.04 (vi) 

decided that if the last date of Ph. D. thesis submission happens to be on a weekend 

or a holiday, then the next working day will be considered as the last date for the 

purpose. This decision will be implemented for synopsis submission and any other 

date-bound requirements. 

This is for kind information and further necessary action. 

Dy. 

All teaching Departments/Schools 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Dean (R&C) & Chairman, Ph.D. Ordinance revision committee 
3. Prof. I/C (CCN) with a request to get it uploaded on Institute website. 
4. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA 

No. Acad./2023/:;-3~ Dated:	 /7' ()5"~~ 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.08 

regarding M.Tech. programmes being run by Physics Department decided as under: 

(i)	 The M. Tech. (Instrumentation) will be kept in abeyance for the Academic 

Year 2023-24 as decided in the 48th Senate meeting held on 10.11.2022. 

(ii)	 The M. Tech. (Nanomaterials & Nanotechnology) will be allowed to run for 

Academic Year 2023-24. However, the Physics Department will take 

suitable action to improve the number of admissions in Academic Year 

2023-24. In case the admissions in the programme remain below 50% in 

Academic Year 2023-24, the programme will be reviewed in upcoming 

Senate meeting after the admissions are over. 

This is for kind information and further necessary action. 

HoD,	 Physics 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 



NATIONAL I STITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad.l2023/;r33 Dated: /1,o§bA3 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.08 

decided that All the HoDs/School coordinators will prepare pamphlets/brochures 

highlighting salient features of the department/school, facilities, scheme, syllabi, 

publications, patents etc. for circulation among higher educational institutions for wide 

publicity. All the HoDs/School coordinators will also ensure periodical review of the 

scheme and syllabi of M. Tech. programmes as per the industry demands. To improve 

the placements of M. Tech. students, the concerned department will make efforts for 

tie up with the relevant industries. 

This is for kind information and further necessary action. 

All teaching Departments/Schools 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY 
( 

KURUKSHETRA 

No. Acad./2023/?3 If	 Dated: / 1,05' £ft)?; 

The Senate in its 49th meeting held on 27,04.2023 vide agenda item no. S 49.09 approved the 

following guidelines for granting mercy chance during the Diamond Jubilee Celebrations Year 

i.e, academic year 2022-23 to the students concerned as a one-time measure: 

(i)	 The mercy chance will be given to the students of all UG and PG programmes who 

have completed their maximum allowable duration of the degree but have not 

graduated yet due to pending reappears (internal/external). Those batches who have 

already availed the mercy chance given on the occasion of Golden Jubilee celebration 

of the Institute are not eligible for this mercy chance being given on the occasion of 

Diamond Jubilee Celebration. 

(ii)	 Only one mercy chance will be available for both the semesters (Odd/ Even) during 

the ensuing Odd semester of academic year 2023-24, 

(iii)	 No. of papers allowed and fee for mercy exam will be as per the table given below: 

Sr. 
No Programme No. of Papers 

Fees (Per 
Pape 
r) 

Dissertation! 
Project Fees 

1 B.Tech 
10 (Maximum) Theory 
& Practical (Internal & 
External) 

Rs,5000/
(Internal & 
External) 

NA 

2 M.Tech. 
04 (Maximum) Theory 
& Practical (Internal & 
External) 

Rs. 5000/
(Internal & 
External) 

RS.20000/
(Excluding 
submission fees of 
Dissertation) 

3 MBAlMCA* 
05 (Maximum) Theory 
& Practical (Internal & 
External) 

Rs 5000/
(Internal & 
External) 

RS.20000/
(Excluding 
submission fees of 
Project)* 

The notification for mercy examination to be conducted in Nov.-Dec. 2023 examination will be
 

issued by the academic section in due course of time,
 

This is for kind information and further necessary action for all concerned.
 

All Departments/Schools 

Copy to: 

1, AR to Director for kind information of the Director. 
2. Associate Dean (Exams.) 
3. Faculty IIC (Accounts) 
4. Prof. IIC (CCN) with a request to get it uploaded on Institute website. 
5. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad.l2023/:'3Q 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.10 considered 

the recommendations of the Committee constituted to introduce Part-time M.Tech. in self

finance mode and decided as under: 

(i)	 The name of the M. Tech. programme offered in part-time mode will be I'M. Tech. 

Weekend Degree Programme (part-time)". 

(ii)	 Initially, one M. Tech. Weekend Degree Programme (part-time) in Electrical 

Engineering will be started as a pilot programme by the Department of Electrical 

Engineering from the academic year 2023-24 for which the department will prepare 

the scheme and syllabi of this M. Tech. programme and draft other 

modalities/guidelines for the conduct of teaching-learning. These details Will be 

placed in the next Senate meeting as an agenda item. Further, the decision to 

start such IVI. Tech. programmes in part-time mode in other departments/schools 

will be taken on the basis of the admission response in the pilot M. Tech. 

programme as above. 

(iii)	 The duration of M. Tech. Weekend Degree Programme (part-time) will be three 

years out of which two years will be for course work and one year will be for 

dissertation/project/internship. 

(iv)	 The classes will be conducted on weekends (Saturdays and Sundays). The faculty 

and the supporting staff providing their services will be paid remuneration as 

decided by the Director, which will be in line with the remuneration paid to faculty 

and supporting staff in other comparable institutes. 

(v)	 The classes will be conducted in offline mode, however, the hybrid mode may also 

be explored. 

(vi)	 There will be no requirement of GATE for admission in M, Tech. Weekend Degree 

Programme (part-time). 

(vii)	 The students admitted in M. Tech. Weekend Degree Programme (part-time) will 

not be eligible for campus placement through Training and Placement Cell of the 

Institute. 

This is for kind information and further necessary action. 

All Departments/Schools 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY 
( KURUKSHETRA 

No. Acad./2023/ :r:3b Dated: 19-0S'htV 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.11 

decided that the award of digital degrees alongwith the hard copies will be continued 

from 19th Convocation onwards. 

This is for kind information and further necessary action. 

Associate Dean (Exam.)
 

Copy to:
 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 



I~ 
NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA 

No. Acad.l20231rJl 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.13 

approved the proposal for establishment of seven (07) RECK-72 Alumni Scholarships 

with appreciation to the RECK-72 Alumni. A scholarship of Rs. 20,0001- and a 

certificate will be given to the economically weaker and top ranked students of B.Tech. 

5th semester from all seven branches based upon their second year results. These 

scholarships will be effective from the academic session 2022-23. For formalizing and 

implementing the guidelines, following Committee will be constituted on par with the 

Committee constituted for RECK-71 Alumni Scholarships: 

1. Dean (Academic) Chairman 

2. HoD (Director's Nominee) Member 

3. President, NITKAA Member 

4. Two representatives from 1972 batch Member 

This is for kind information and further necessary action. 

President, NITKAA 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY 
( KURUKSHETRA 

No. Acad.l2023/:;Jg	 Dated:/9, OS'~J3 

The Senate in its 49 th meeting held on 27.04.2023 vide agenda item no. S 49.15 

approved the following while deciding the date of start of the semester for the purpose 

of collecting semester registration fee and refunding the amount after cancellation of 

registration: 

(i)	 The semester registration fees be collected from the commencement of 

the semester whereas the start of. classes for a semester as per 

Academic Calendar may be considered as the commencement of the 

semester for all UG and PG students, while for Ph.D. students, the date 

"' of enrolment in the Ph.D. programme may be considered as the 

commencement of the semester (Odd or Even as the case may be). 

(ii)	 Those students who withdraw their admission before the 

commencement of the semester, may be allowed to withdraw their 

admission without charging the semester registration fees for the 

commencing semester. 

(iii)	 In case of Ph. D. scholars, if a scholar submits his/her Ph. D. thesis in the 

semester which happens to be the semester (Odd or Even) in which 

he/she got initially enrolled, then no registration fee be charged up to the 

date of his/her initial enrolment in that semester (Odd or Even). 

Faculty I/C (Accounts) 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Prof. IIC (CCN) with a request to get it uploaded on Institute website. 
3. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad ./2023/?:3f 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.16 

approved the following guidelines for continuation of Institute scholarship for the full 

time Ph.D. Scholars: 

(i)	 The award of Institute scholarship (JRF) to the full time Ph. D. scholars at the 
time of admission to the Ph.D. programme will be for two years from the date 
of initial registration subject to satisfactory performance in each semester. 
This applies to all the currently enrolled full time Ph.D. research scholars as 
well. 

(ii)	 The full time research scholar will be eligible for upgradation to SRF after two 
years only on having one research paper with affiliation to NIT Kurukshetra out 
of the Ph.D. work accepted/published in non-paid SCI/SCIE/ Scopus MJeb of 
Science Journal. The evaluation for the same will be carried out by the 
External Review Committee (ERC) as per norms. Till the time the 
requirements for SRF are fulfilled, case is recommended for upgradation from 
JRF to SRF by the ERC and the notification is issued, the full time research 
scholar will continue receiving the Institute scholarship as JRF upto a 
maximum of five years from the date of initial registration in the Ph.D. 
programme subject to the satisfactory performance in each semester. This 
applies to all the currently enrolled full time Ph. D. research scholars as well. 

(iii)	 All the currently enrolled full time PhD. research scholars whose scholarship 
has got discontinued due to non-fulfillment of the requirements on account of 
publication and has not been restored as yet, will resume receiving the Institute 
scholarship (JRF/SRF as the case may be) from the date of notification of this 
decision and continue receiving throughout the successive years upto a 
maximum of five years from the date of initial registration in the PhD. 
programme subject to the satisfactory performance in each semester. The 
research scholars receiving JRF will be eligible for upgradation to SRF as per 
guidelines mentioned at Sr no. (ii) above. 

(iv)	 These modifications will be incorporated in the Ph.D. Ordinance/ regulations 
being revised for academic year 2023-24 onwards. 

All Departments/Schools 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Dean (R&C), Chairman, Ph.D. Ordinance Revision Committee 
3. Prof. I/C (CCN) with a request to get it uploaded on Institute website. 
4. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad ./2023/-ltl 0 

The Senate in its 49 th meeting held on 27.04.2023 vide agenda item no. S 49.17, while 

considering the credit award/audit course rules for student activities under students' 

clubs, desired that the Office of the Dean (Student Welfare) coordinate the preparation 

of guidelines for evaluation of student activities under the domain of students' 

clubs/sports/technical societies etc. and provide the compiled guideline document to 

the office of Dean (Acad.) so that the agenda item may be prepared accordingly for 

consideration of the Senate. 

This is for kind information and further necessary action. 

Dean (SW) 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad.l2023l:ft1/ 

As per Senate decision in its 49th meeting held on 27.04.2023 vide agenda item no. 

S 49.18, a nominal continuation fee of Rs. 5000/- per semester will be charged from 

the students for the gap period in which the students have not actually attended the 

Institute and used the resources. In addition, the penalty of Rs. 5000/- per semester 

will also be charged from the students incase the gap is without prior permission. This 

decision will be implemented w.e.f. academic year 2022-23. 

This is for kind information and further necessary action. 

Faculty IIC (Accounts) 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Prof. IIC (CCN) with a request to get it uploaded on Institute website. 
3. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad ./2023/:fIt:{ 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.19 

approved the proposal to conduct the viva and presentation in online mode for 

evaluation of MCA 6th semester. Further, the evaluation of 

project/dissertation/internship examination for M. Tech. and MBA programmes will
 

also be conducted in online mode with the approval of the HoD/School Coordinator
 

concerned.
 

This is for kind information and further necessary action.
 

DY.Re~-
1. HoD, CA 1'1!MJ~ 
2. All Departments/Schools 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Associate Dean (Exam.) 
3. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad./2023/7i{3 Dated: /9' 05 '&,f!; 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.20 

allowed the cancellation of admission of Mr. Md. Ashfaque Ahmed, M.Tech. (Cyber 

2ndSecurity) student of Computer Engg. Deptt. without payment of semester
 

registration fee on humanitarian grounds as a special case.
 

This will not be quoted as a precedence.
 

This is for kind information and further necessary action.
 

Dy. Regis! 

Mr. Md. Ashfaque Ahmed 
M.Tech. (Cyber Security) 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Dean (SW) 
3. HoD, Computer Engg. 
4. Faculty Incharge (Accounts) 
5. PS to Registrar for kind information of the Registrar 

y3 



{ 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHE RA
 

No. Acad./2023/ %CjY Dated: 12.6.2023 

The Senate in its 49th meeting held on 27th April 2023 vide agenda item no. S 49.21 

authorized the Chairman, Senate for constituting the Committee to frame the 

guidelines for instituting the award/scholarship/fellowship in the name of individuals. 

The following Committee has been constituted by the Competent Authority: 

1. Dr. R. K. Sharma, Dean (R&C) 

2. Dr. ASV. Ravi Kanth, Associate Dean (Acad.) 

3. Dr. M. Firoz, Faculty Incharge (Accounts) 

4. Sh. G. R. Samantaray, Registrar Incharge (Convener) 

This is for kind information of all concerned. 

To 

All above concerned 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
~. KURUKSHETRA 

No. Acad./2023/8~1 Dated:31.5.2023 

The Senate in its 49th meeting held on 27th April 2023 vide agenda item no. S 49.22 

authorized the Chairman, Senate for constituting a Committee to suggest the steps to 

be taken to fill up the vacant seats in M. Tech. programs after National Spot Round of 

CCMT-2023 w.e.f. Academic Year 2023-24. 

As per approval of the Competent Authority, the following Committee has been 

constituted: 

1. Dr. Ashwani Kumar, HoD, Elect.Engg. Chairman 

2. Dr. Rajoo Pandey, Prof. ECE Deptt. Member 

3. Dr. R.P. Chauhan, Prof. Physics Deptt. Member 

4. Dr. A.SV. Ravi Kanth, Associate Dean (Acad.) Member 

The Committee is requested to submit its report within two weeks. 

This is for kind information of all concerned. 

~ 
Dean (Academic) 

To 
d1c..~/' 

All above concerned 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA 

No. Acad.l20231.:rLjY Dated: I f oS- f1J13 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.23 

approved the proposal received from the Coordinator (SVE) as the Sustainability Plan 

for the School ofVLSI Design & Embedded Systems (SVE). Consequently, the School 

of VLSI Design & Embedded Systems will run as a separate entity and the merger of 

both the M.Tech. Programs- (i) VLSI Design, and (ii) Embedded System Design of the 

School of VLSI Design and Embedded System with the Department of Electronics and 

Communication Engineering stands withdrawn. 

This is for kind information and further necessary action. 

DYR~~ 
1. HoD, ECE (~{1J~~ 
2. Coordinator, School of VLSI Design & Embedded Systems 

Copy to: 

1. AR to Director for kind information of the Director. 
2. PS to Registrar for kind information of the Registrar 



NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No. Acad.l2023/':;S/	 Dated: 1'1· 5· '2.DU 
2:L 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 49.24 

considered the requests of following three Ph.D. research scholars for extension in 

registration/re-registration period after expiry of maximum period allowable under 

Ph.D. ordinance: 

1. Mr.	 Piyush Joshi, Roll No. 6130085, Physics 

2. Mr.	 Pardeep Atri, Roll No. 6150028, Civil Engg. 

3. Mr.	 Karan Sharma, Roll No. 6140028, Electronics & Comm. Engg. 

The Senate decided as under: 

(i)	 These above three Ph.D. research scholars and similar other cases registered
 

in the Golden Jubilee year or after and whose registration/re-registration period
 

has expired or is expiring by 31 st August, 2023 after maximum allowable period
 

as per respective Ph.D. ordinance, will be allowed to register afresh in PhD.
 

programme on request basis in line with the mercy chance given to all UG & 

PG students on the occasion of Diamond Jubilee Year Celebration. 

(ii)	 In lieu of mercy chance, such research scholars will be charged one-time 

additional amount of Rs. 20000/- besides the usual fee chargeable for fresh 

registration. 

(iii)	 Such research scholars will not be allowed to submit their PhD. thesis before 

two years from the date of their fresh registration. 

(iv)	 Such research scholars will also be charged semester fee as applicable. 

(v)	 Furthermore, their earlier course work, comprehensive examinations and 

publications, if completed, will also be considered towards their Ph.D. thesis 

submission. 

A separate notification in this regard will be issued by Academic Section in due course
 

of time.
 

This is for kind information and further necessary action.
 

Heads of all Departments/Schools Coordinators 

Copy to: 

1. AR to Director for kind information of the Director. 
2. Prof. IIC (CCN) with a request to get it uploaded on Institute website. ~ l 
3. PS to Registrar for kind information of the Registrar 



S 50.03 To ratify the approval of the Chairman, Senate for the following: 

(i)	 Change of name of student and/or his/her parents in academic records 
as per Govt. of India Gazette Notification. 

(ii)	 Allowing some M.Tech. students (Transportation Engg.) of 2022-23 
batch to do their dissertation work outside the Institute in 3rd and 4th 
semester of AY 2023-24. 

(i)	 Change of name of student and/or his/her parents in academic records 
as per Govt. of India Gazette Notification. 

One MBA student made representation for change in his name, Father's 

name & Mother's name in the official records of the Institute as he got the 

mames changed/modified through the Govt. of India Gazette vide 

(1otification no. CG-DL-W-24042023-245356 dated 22nd April, 2023. 

The Board of Governors in its 51 st meeting held on 19.9.2019 approved that 

the corrections in the name of students should not differ with the name as 

mentioned in the 10lh class marks sheets of the concerned students. 

As per Govt. of India norms, a person can change his/her name after 

following due procedure including publication for change of name 

advertisement in the Govt. of India Gazette. The change in name of the 
.. 
person will come into effect from the date of publication of the Govt. of India' 

Gazette. 

In light of above, the Chairman, Senate approved the adoption of the above 

procedure for change of name in academic records as per Govt. of India 

Gazette Notification. 

The Senate may ratify the approval of the Chairman. 
I 

/ 



(ii)	 Allowing some M.Tech. students (Transportation Engg.) of 2022-23 
batch to do their dissertation work outside the Institute in 3rd and 4th 
semester of AY 2023-24. 

Due to shortage of faculty in the specialization of Transportation Engg., a 

request from HoD, Civil Engg. was received for permitting some of M.Tech. 

students (Transportation Engg.) of 2022-23 batch to do their dissertation 

3rd 4thwork	 at other reputed Institutes/Organizations during the and 

semester of AY 2023-24 with the main supervisor of the Institute and the 

co-supervisor from other IITs, NITs, CBRI, CRRI and other 

institutes/organisations of repute. 

The Senate in its 23rd meeting held on 13.12.2018 vide agenda item no. 

23.03 approved the minutes of 45th meeting of SCSA held on 29.8.2013 in 

which the policy for M.Tech. students to do their Dissertation at 

Central/State Govt. Laboratories/Institutions had been decided (copy 

attached). 

As per the proposal received from HoD, Civil Engg., the Director & 

Chairman, Senate allowed some of the M.Tech. (Transportation Engg.) 

students to do their dissertations outside the Institute subject to some 

conditions (copy attached). 

The Senate may ratify the approval of the Chairman, Senate. 



N-1 

June 20, 2023 

Subject: Change of name in academic records as per Govt. of India's Gazette 
Notification. 

The below mentioned student of MBA Programme has made representation for 

change in his name, Father's name & Mother's name in the official records as he has 

changed/modified names in the Govt of India's Gazette vide notification No, CG-DL-W

24042023-245356 dated 220d April, 2023 

Sr. 
No. 

Roll No. 
Incorrect 

Self 
Name 

Incorrect 
Father's 

Name 

Incorrect 
Mother's 

Name 

Correct 
Self 

Name 

Correct 
Father's 

Name 

Correct 
Mother's 

Name 

1 42210011 
AMAN 

DASIWAL 
ANIL 

DASIWAL 
MAMTA 

DASIWAL 
AMAN ANIL MAMTA 

The Board of Governors in its 51"1 meeting (item 5117) held on 19092019 

approved that the corrections in the name of students should not differ with the name as 

mentioned in the 1Olh class marks sheets of the concerned students, 

As per Govt of India norms, a person can change his/her name after following 

due procedure including pUblication for change of name advertisement in the Govt of 

India's Gazette (relevant notice is enclosed), The change in name of the person will come 

into effect from the date of publication of the Govt of India's Gazette On the basis of the 

Govt of India's Gazette document, the name of the person in the documents Issued after 

pUblication date is written with changed name, 

In view of above it is proposed that the name and other particulars of the 

student in the official record of the Institute be allowed to change on the basis of Govt of 

India's Gazette notification w,e,f date of publication of Govt, of India's Gazette ie, 22 April, 

2023, The documents already issued before publication date of the Govt of India's Gazette 

notification will not be re-issued with changed name and other particulars 

The Chairman, Senate may kindly approve the adoption of the above 

procedure for change of name through Govt of India's Gazette notification Consequently, 

the change of name of the student referred to above may be allowed, This approval of the 

Chairman, Senate will be placed in the Senate for ratification~ 

~ ~~ ~~~ij~J 
~, 

Supdt. (Academic) 

~J~f)~1~ 
Deputy Registrar (Academic) I I 

1) .~~7
 
Associate ~AC~;10
 

Dean(A~0 
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NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHETRA
 
(ACADEMIC SECTION)
 

No. Acad.l23/jD I~ June 27, 2023 

Subject: Regarding change of name in the official record and database. 

Approval of the competent authority (copy enclosed) is hereby conveyed for change of name 

of the below mentioned student, his father's name and mother's name from the date of 

publication of Govt. ofIndia's Gazette notification i.e. 22nd April, 2023. 

Sr. Name Roll No. Branch/ Old Self Old Old Corrected Corrected Corrected 
No Mr./Ms. Program Name Father's Mother's Self Father's Moth~f's 

Name Name Name Name Name 
; 

1 ANIL 42210011 MBA 
AMAN 

DASIWAL 
ANIL 

DAS1WAL 
MAMTA 

DAS1WAL 
AMAN ANIL MiMTA 

The details of the above student have been updated in the SAMARTH Software and scholar 

register. You are kindly requested to issue the academic documents to the above student with 

his corrected name from 22nd April, 2023 onwards. However, the documents already issued 

before publication of Govt. ofIndia's Gazette notification will not be re-issued with changed 

name and other particulars. 

Enel: The Govt. ofIndia's Gazette notification 
& copy of approval. 

Associate Dean (Examinations) 

Copy to: 
1. HOD,MBA 
2. Assistant Librarian • 3. AR(Aecounts) 
4. Joint Registrar (GA) 
5. Chief Warden (Hostels) 
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NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHETRA
 
ACADEMIC SECTION
 

No./Acad./2023/. JloS. 

This is with reference to your letter no. CED/2023/681 dated 13.06.2023 for allowing some 

M.Tech. students of 2022-23 batch of Civil (Transportation) Engineering to do Dissertation work outside 

the Institute. 

The Competent Authority has allowed some M.Tech. students (Transportation Engg.) of 2022-23 

batch to do their Dissertation outside the Institute during the 3rd and 4th semester of AY 2023-24 (w.e.f. 

151 July 2023 till the end of 4th semester or completion of Dissertation work whichever is earlier) with the 

main Supervisor of the Institute and the Co-supervisor from other IITs, NITs, CBRI, CRRI and other 

reputed Institutes I Organizations subject to the following conditions: 

1.	 The concerned HoD shall ensure that for the research topic for Dissertation chosen by the 
candidate, the Department has some facilities to support the research work. 

2.	 There will be one Co-guide from the proposed Institution where the Dissertation work is to be 
done. A written consent of the Co-guide for guiding the Dissertation work at his/her organization 
should be submitted to the Academic Section through Supervisor(s) and concerned HoD along 
with tentative title of the Dissertation. 

3.	 The GA TE qualified candidates may be allow to draw scholarship subject to the following 
conditions. 

• The student shall submit a certificate from his Co-guide to the effect that he has worked 
satisfactonly for his Dissertation work at the organization with details of leaves availed, if any, 
every month 

• The GA TE qualified candidate shall submit a monthly Progress Report signed by Co-guide / 
Guide. The IPR. if auy shall be shared by the guides and the student. 

4.	 The student shall aNlie by all rules and regulations for evaluation of his dissertation work as 

stipulated In the M Tech scheme / syllabi as approved by the Senate. 

Further, HoD. Civil Engineering will follow-up with General Administration of the Institute for 

recruitment of faculty in the lelated area. 

The approval will be ratified In the forthcoming meeting of Senate. 

HoD (Civil Engg ) 
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Dated: 28.06.2023 

SUbject: Permission to allow some M.Tech. students (Transportation Engg.) of 2022-23 batch to 
do their Dissertation work outside the Institute in 3rd and 4th semester of AY 2023-24. 

PUC is a request received from HoD, Civil Engineering vide letter no. CED/2023/681 

dated 13.062023 regarding to permit some of M.Tech. students (Transportation Engg.) of 2022

23 batch to do their dissertation work at other reputed Institutes I Organizations during the 3rd and 

4th	 semester of AY 2023-24 from where the Co-supervisor will be allotted to the students due to 

shortage of faculty in the specialization of Transportation Engineering (copy attached) 

The SCSA in its 45th meeting held on 29,082013 has decided the policy for M.Tech, 

students to do their Dissertation at Central I State Govt. Laboratories I Institutions as under and 

the same was approved by the Senate in its 23rd meeting held on 13.122013 vide agenda item 

no. 23.3 

1.	 The concerned HoD shall ensure that for the research topic for Dissertation chosen by the 
candidate, the Department has some facilities to support the research work. 

2,	 The student will be allowed to work at external organization for six months in the 4th semester 
only. However, during 3rd semester, the student shall be allowed to work at the external 
organization for 30 days typically in the stretches to two weeks each. Not more than 25% of 
the students in the concerned M. Tech. program will be allowed to do their dissertation work 
at external organization. 

3.	 There will be one Co-guide from the proposed Institution where the Dissertation work is to 
be done. A written consent of the Co-guide for gUiding the Dissertation work at his/her 
organization should be submitted to the Academic Section through Supervisor(s) and 
concerned HoD along with tentative title of the Dissertation. 

4.	 The GA TE qualified candidates may be allow to draw scholarship subject to the following 
conditions: 

• The student shall submit a certificate from his Co-guide to the effect that he has worked 
satisfactorily for his Dissertation work at the organization with details of leaves availed, If 
any, every month. 

~ The GA TE qualified candidate shall submit a monthly Progress Report signed by Co-guide 
/ Guide. The IPR, if any, shall be shared by the guides and the student. 

5, The student shall abide by all rules and regulations for evaluation of his dissertation work as 

stipulated in the M. Tech. scheme / syllabi as approved by the Senate. 

As per the proposal received from HoD, Civil Engineering Department, S2J!18 of M.Tech. 

students (Transportation Engg.) of 2022-23 batch may be allowed to do their D:ssertation outside 

151the Institute during the 3 rd and 4th semester of AY 2023-24 (we f July 2023 till fOA d_9J,gth 

semester or completion of Dissertation work whichever is earlier) with the main Supervisor of the 

Institute and the Co-supervisor from other IITs, NITs, CBRI and other reputed Institutes I 

Organizations. 



Submitted for your kind consideration and approval please. This approval of the Chairman, 

Senate will be placed in the Senate for ratification. 

De c miG) 

~06p 
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550.04 To consider and approve the revision of existing syllabus of some of 
the subjects in the Department of Business Administration. 

A request from the HoD, Business Administration vide letter no. 

DBA/2023/333 dated 26.06.2023 has been received regarding some 

changes in the existing syllabus of some of the subjects. All the changes 

have been approved in the meeting of the Board of Studies of the 

Department which was held on 04.05.2023. 

The minutes of the meeting of Board of Studies along with the syllabus of 

different subjects are attached as Annexure S 50.05 from pages 51 to 

12..' 

The Senate may consider and approve. 
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DEPARTMENT OF BUSINESS ADMINISTRATION
 
NATIONAL INSTITUTE OF TECHNOLOGY, KURKUSHETRA
 

Ref: DBA/2023/333	 Date: June 26, 2023 

AGENDA FOR SENATE MEETING
 

A meeting of the Board of Studies for the Department of Business Administration was held on 

May 4, 2023. The following item, as approved by Board of Studies, is recommended for inclusion 

in next Senate Meeting Agenda: 

•	 Item No.1: In order to make the MBA programme competitive, continuous updation in 

syllabus is necessary. The Course coordinators from different specialization presented the 

existing syllabus, changes proposed and the rationale for the changes. AII the changes were 

approved by the members. 

Submitted for kind consideration and inclusion in the Agenda for Senate Meeting, 

Q.. 

~~ 
H8Jd'bl~ 'Ehf_ik) 
Department of Busrne Administr ion 
National Insli'llte of TechnoWgy 
Kuruksh8tr.' 11i 
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5/15/23.10:07 AM National Institute of Technology, Kurukshetra Mail - (no subject) 

NEERAJ KAUSHIK <neeraJ.kaushik@nitkkr.ac,m> 

(no subject) 

e-mail <pkgarga@yahoo.co.in> Mon, May 15, 2023 at 10:03 AM 
Reply-To: e-mail <pkgarga@yahoo.co.in> 
To: neeraj.kaushik@nitkkr.ac.in 

I hereby confirm the proceedings of BOS
 
Thank you
 
Dr Pawan Garga
 

Sent from Yahoo Mail on Android 

On Thu, May 11,2023 at 1535, Neeraj Kaushik
 
<neeraj.kaushik@nitkkr.ac.in> wrote:
 

On 5/11/23, Neeraj Kaushik <neeraj.kaushik@nitkkr.ac.in> wrote: 
> Respected Sir 
> 
> Please find attached the Minutes of the Meeting of the Board of 
> Studies held on May 4, 2023 along with the revised syllabus of 
> subjects. 
> 
> We shall be grateful if you kindly approve the same. 
> 
> -
> Thanks and Regards 
> 
> Dr. Neeraj Kaushik 
> Associate Professor & Head 
> Department of Business Administration 
> National Institute of Technology 
> Kurukshetra-136119 
> Haryana (INDIA) 
> 
> Website: http://nitkkr.acin 
> Office: +91-1744-233525 
> Mob: +91-9996259725 

> 

Thanks and Regards 

Dr. Neeraj Kaushik 
Associate Professor & Head 
Department of Business Administration 
National Institute of Technology 
Kurukshetra-136119 
Haryana (INDIA) 

Website: 11ttp:i/nit kr.ac.in 
Office: +91-1744-233525 
Mob: +91-9996259725 

59'" 
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5/30/23, 107 PM National Institute of Technology, Kurukshetra Mail - Meeting of Board of Studies on 04.05.2023 

Deptt of Busines Administration NIT Kurukshetra <mba@nitkkr.ac.in> 

Meeting of Board of Studies on 04.05.2023 

. Tanuj Nandan <tanuj@mnniLac.in> Thu, May 25, 2023 at 3:56 PM 
To: Deplt of Business Administration NIT Kurukshetra <mba@nitkkr.ac.in> 

Dear Neeraj Sir,
 
I have gone through the syllabus sent by you in your email loday, and agree with the same.
 
Thanking you and with sincere regards,
 

Tanuj Nandan 

Sent from my iPhone 

anuj andan
 
Professor, School of Management Studies
 
Motilal Nehru National Institute of Technology Allahabad
 
Prayagraj 211004 India
 

> On May 25,2023, at 12:33 PM, Deptt of Business Administration NIT Kurukshetra <mba@nitkkr.ac.in> wrote: 
> 
> Respected Sir 

I '" • xl! ,,:'1 • J 

> <MBA First year Syllabus-R2.docx>
 
> <MBA Second Year Common Syllabus-R2.docx>
 
> <MBA Second Year Finance Syllabus-R2.docx>
 
> <MBA Second Year HRM Syllabus-R2.doc>
 
> <MBA Second Year Marketing Syllabus -R2.docx>
 

https://mail.google.com/mail/u/2/h/h7viwOuk 1zt2/?&q=tanuj&msg= 1885271 f7 de5dc54&ser=AIKcX546pMkx5wnmje F2BG-T9dnEvy4A2g&v=pt&s=q 1/1 
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DEPARTMENT OF BUSINESS ADMINISTRATION
 
NATIONAL INSTITUTE OF TECHNOLOGY, KURKUSHETRA
 

Agenda for the BOS meeting (04.05.2023) 

1. To discuss and approve the revision in syllabus of some 

of the existing subjects. 

2. Discussion regarding new courses 

3. To discuss the placement status of the MBA students. 

4. Any other item with the permission of the Chair. 
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PRINCIPLES AND PRACTICES OF MANAGEMENT (MBA-lOi) 

Total: 100 

L-T Theory: 50 
3- 1 Sessional: 50 
(Credit-3.5) Time: 3 hrs 

Course Objective:
 

The cour~e will appraise and see the ~ight~ for management basics and vanous managemenr
 

proporuom. ]t will a~~i~t 10 categorizing the kc\' compctcncic~ needed to be an efticient managtr ]r
 

will abo anal\"7c COll1ll1UnlcatIon ';Iluauon,;, evend u~(:'ful communication ~rrateglc~, and comnrunlcate
 

int1ucnualh'. ]t wdl make ~l\"atlablc to ~tudent~ with the potelltlal to aprh theorctical knowledge II]
 

~Imulared and real-He settings, It will also faciutatc the ~tudellt'~ widened abiuty to work II] team"
 

Pedagogy 

\ppJicatIon-ba~ed cxerCI~e~, indi"ldual and group a~~ignmcnts, Ca~e-~tudies will ~upplcml'!ll 

classroom dISCUSSIon. 

Note for the Paper Setter: The number of questiom to be ~er will be six, at lea~t one from each unit. 

Out of the,;e, one quc~tion will bc compulsory. The examinee will be reqwred to attempt the 

c()IJ]pulso[v one and any other four quc~tlon~.. \ll que~tiom ~hall carn' equal marks 

Unit-I 

rIllrodllction to the Concept of Coals, lZesourccs, ! ':fticiency & ~':ffectl\'Cnes~; f lenn· I\lintzbcrg\ 

Roles ,Ind Skills of a i\Ianagcr; L\'Cllution of i\lanagemcnt Thoughts/;\ pproaches SClmtitic 

i\lanagement (F.\'C Taylor); Clas~ical Organi7auoll Theorv (Henry Fayol, Max \'('eber); Nco-Classical 

Theon (lluman Relatiom l\lovcment & llawthorne Experiments, Beha"loural Theon, Social 

S,',;tems Theory- NilJa~ Luhmann). 

Unit-I[ 

lUI1CDOnS of tllanagemenr: Operatiq: function~ - Producuon, .l\Iarketing, Finance, and Human 

Rc;ollrce,;; i\lanagerial function~ -Planning, OrganIzing, Staffing, Directing, and Contwlung, 

!>);1I1I1lng: COl1cepts, Ob]t'cu\'l'S and Stcps In Planning, Type,; of Plan~, Long Range Planning, 

[)ltertnlnant~ of l<ffecti\'e Planning. 

Unit-III 

[)CCb]OI) i\bk1l1g: Step~ of Dl'CI~lOn :\Iaking, Nature, 'l\pe~, \!odeb/.\pproachc,; C:oncUDon,; ofH.lsk, 

Certalnt'\" L'ncerralrJl:\'; Barriers to cffecri,'c dt'ci~ion making. OrganiZing: organizaDon dc~igl1 al1d 

~t'ructurc, C:entralizauol1 and Deccntraltzatioll Delcgauon, Dl"I~ion of \'\'ork, Span of I\lan:lgcmel1l, 

,\ uthori 1:\' Rcspon~lbilit\' ,1I1d . \ccountabilir\'; 

6\ 
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Unit-IV
 

Directing: Nature and Significance, Issues in directing human resource, Motivation, Leadersl:llp,
 

Communication; Management by Objectives and Management by Exception.
 

Unit-V 

Controlling: Definition and Elements, Control Techniques, Determinants of an Effective Control 

System. Issues of Relevance in lvlanagernent Practices: Globalization, Human Values in Management. 

Sel f-1\lanagemen t, Lessons from ,\ ncient 1ndian Traditions, .1 apanese Managemen t, and Search for 

ExceUence. J\'lodern Concepts in l\1amgement. 

Course Outcome: 

L' pon success fully completing this course, students will relia bly demons tra tc an ex tended 

unders tanding of basic rna nagement concepts ;md prinCl pies. They will acquire \'al ua blc in Cmma non 

related to management theories within realistic business settings. Moreover, students will enhance 

their practical skills in decision-making and leadersl:llp within present-day business setups. 

,\dditionally, they will develop essential business presetitation skills and impro\'e their (J\'Crall 

communication abilities. 

References: 

Text Books 

1.	 Prasad, L. 1\1. (2021) Principles and Practice of Management (10th ed.). S Chand Publication. 

2.	 Koontz, t 1., \'\'eihrich, 1-1, & Cann.ice, 1\1. \' (2020). Fssentiab of 1\[anagement - ,\n 

International, Innovation and Leadership Perspective (11 th ed.). l\.fcGraw-I-liU. 

3.	 Koontz, 1-1., & \,\'eihnch, 11. (2012) Lssentiab of l\fanagement: ,\n International and 

Leadership Perspeeuve (9th ed.). McGraw-Hill. 

Reference Books 

1.	 Bhat, ,\,., & Kumar, ,\. (2016). Principles of [Vlanagement: Competencies, Processes, and 

Practices (2nd ed.). Oxford University Press. 

2.	 Gulati, R., Mayo, A J., & Nohria, N. (2014). Management. Ccngage India. 

Daft, R L. (2012). The New Era of Management. Cengage Jndia. 



ORGANISATIONAL BEHAVIOUR (MBA-I03)
 

Total: 100 
L-T Theory: 50 
3- 1 Sessional: 50 
(Credit-3.5) Time: 3 Ius 

Course Objective: 

TIm core course aids students to understand, predict and influence indivIdual and group bcha\'lour. 

The course is designed to give special attention to the major ch811enges 8nd the p8radigm smft f8ced 

b\ lI1di\,idu8Js ~lI1d groups in todav's org8niz8tJons. It co\'ers individual underst8nding of person8lity, 

perception, k8rning, attitudes 8nd \'8Iues 8nd theIr influence in 8n org81-Dzational context; it pro\'ldes 

slLlden ts wi th 8n unders tanding of group. processes and dYmlmics, moov8 tion 8nd Job S8 tis faction; It 

witi make students 8ware of one's own behaviour 8nd understand others' behaviour. 

Pedagogy 

\ppllc'ltJon-based exerC1ses, indi\'idual and group assignments, Case-studies wiJl supplement 

cl8ssroom discussion. 

Note for the Paper Setter: The number O[-ljucstiom to be set will be SIX, at least one from each 

Uillt ()ut of these, one question will be compulsory. The eX8mmee will be required to altempt the 

comprdsor}' one 8nd 81W ocher four guestlons. ,-\11 LJuestions shall carry equal marks. 

Unit-I 

l1Hroduction and meaning of OB, Field' of OB Indi\'idu81, C;roups & Systems as building blocks, 

Lffecti\,c \'S Successful i\!an8gerial 8ctivities, contributing discipLnes to 013, Trends of 013, Rese8rch 

111 OB, J:rhic:11 Issues in OB 

l nit-II 

Indi\,idu8] be118\,iour- ~~oundations of indi\,idu8] bch8\'iour, Person8litY: Meaning, "nlg -hH'" 

Personality Tr8its, i\Il:31I.\rtitude 8nd Personality, \'alues 8nd 8ttitude, .lob 8ttirudes. PercertJ<))1 

:\kaning, Role of Object, J~I1\'ironment ;lI1d ObsenTr; .ludgl11g Others. 

Unit-III 

Jndl\'idual Ik'ha\;our in Organization- ,-\ ttirudes: Components, functjolls, ch81l.ging 8ttitudes, worK 

8tti tudes (lob sa tis faction, Organiz8 tional Commltlncn r & Employee Engagement) i\!otJ\'a tlon 

Concept, COl1[ent Theories (Maslow, rIerzberg, J\1cClcl18nd); Process Theories (\11'00111\ i\!odcl); 

ContemporarY Theories: (Eguity Theon') Fmotions and Emotion81 Intelligence. 

nit-IV 
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Croup~ in Orgaruzation-Group~-Typt:s, their development ~tagc~, the concept of rok, ~tatus, norm~ 

~Ize and cohesi\'eness Group decision-m<tktng technillue~, C;roup Think & Croup Shift; Power & 

Poutics: Concept of influence, b8ses of power, POlitlC81 Hehaviour: Concept & contributing f8ctor~. 

Unit-V 

Meaning & causes of stress; types of stress; coping str8tegies for stress. Le8dership - Concept, Trait, 

Beh8vioral and Contingency (Fiedler, Hersey & Bbnchard) theories; lc8dt:rship styles, succt:ssful & 

effective leaderslup. 

Course Outcome: 

Upon completion of Lhe course, students will have 8 foul1d8tional knowledge of individual 8nd group 

beha\'ior 8S a distinct fidd in management, with 8 strong emph8sis on pr<tctical 8pplication. This 

knowledge \\·ill contribute LO the enh<tncement of their person81 8nd interperson81 skills. Funhermore, 

~lUdt:[lts will gain a deeper under~tand.ing of hm\" indi\·idu81s and groups intlut:llcl' organl1.8uon:: In 

8chic\'lI1g their g08ls. UItim8 tdy, they will develop me811ingful Insight and the 8bility Lo w8gno::e aI1lI 

cffecti\'ely address human behavior within the workplace. 

References 

Text Books 

1.	 Robbins, S. P.,Judge, T. r\., & Vohra, N. (2022). Organization8l Behavior (Upd8ted 18th 

cd.). Pearson Education lndi8. 

2.	 Pareek, C., & KJ18nn8, S. (2018). Under~tanding Organisational .I3eh8viour (4th ed.). Oxford 

Universit\· Press. 

3.	 I ,uthans, F. (2013). Organis8tional13ehavior: ,\n F\'idence-Based i\pproach (12th cd.). 

l\IcCraw Hill education. 

Reference Books 

4.	 McShane, S. L., Von Clinow, 1\1. J\., & Rai, H. (2022). Organizational Behavior (9th ed.) 

McGraw HiJJ Education. 

5.	 Baron, R. /\., & Greenberg,j. (2011). Beha\-ior in Organizations (10th cd.). PHI 

6.	 Kandeiwal, P., & Nel'on, D. L. (2013). Organizational Behaviour (7th ed.). Cengage India. 



BUSINESS ENVIRONMENT (MBA -109)
 

Total 100 

L-T Theory SO 
3-1 Sessionals: SO 
(3.5 Credits) Time 3 hrs 

Course Objectives: 

The course IS desIgned to Increase the nOlJon of the business organisation functioning within the 

pa rameters of the internal and ex ternal em,ironment. I t will also assis t students in realising the place 

(lfbLlslness \\'ithin the financial S\'stem and presenting some slgnltlcant economic principles pertinent 

t(l the beha\'iour of business in answcr to changes in the etl\·ironment. Further contents of the course 

\1"111 aiu in communicating facrs about and encourage consciousness of cXlsting issues, facts and C\Tnts 

in the local, naoonwide and worldwide busll1ess world. 

Note for the Paper Setter: The number of (Juestions to be sct wIll be SIX, at least one fwm each unit. 

Out of these, one qucsClon will be compulsory. The cxamll1ee Will Ix requ.ired to attempt the 

c<.lmpulsol"\· onc and an~' other four (lucst!ons.. \11 <.juestJons shall carry equal marL. 

Unit-I 

IIHroduction - Concept, Featurcs, Relevance for business, T~'pes of thc el1\'ironment - internal anJ 

l'xlernal· 1111cro and macro, Economic FnnronmeIlf - Nature anu Structure of Indian Fconollw, 

Coal:' of tl\"('-\'ear plans, strategies and m(Jdcls of economic de\'e!opmcnt 111 India Sll1CC Inuepenuencc 

l':conomic planning, Inuustrial policy, ]\[onetary and Fiscal policy and ItS impact on busll1ess. Umon 

& Stare Budget on business, i'vIacroeconomic scenario and its impact on business. 

LNI'J -ll 

Business and Society-Social resl'0nslbilm' of busliless; ClaSSIcal and contemrorary news, the 

soc};ll ol'lcntaoon of bUSlllCSS, factors affectJng SOCIal orientation, responsibilIties to different 

,cctions, the Indian situation, arguments for and against sOClallll\·oh'emcnt. 

LNIT-IJ I 

Political and legal Basic tenets of the Indian constitution, functions of state, the econOmIC roIc of 

gO\'Crnmcnt, gcwcrnment and leg31 erwironmcnt, economic roles of gO\'Crnment 111 India, the 

COl1stl tunon'll el1\'lrOnmcnt. 

L'NfT-fV 

Economic Reforms Since 1991- Fconomlc neforms - Imract of I jbcralJsation, GlobalisatJOn and 

IJmausation on thc Indian economy, Industrial rOUC\', f\Ionctary 3ncJ Fiscal poLicy and its impact on 

bll~ll1ess L'n.ioll & State Budget on business, Fi.nancial Markel Structure; crec.:ut market, foreign 

exchange market, debt market, deri\'ati\'Cs market, bancassurancc, Industrial Financial 

Institutions; t~T'cs and asslstallCC 



l'NJT-\' 

Global and Technological environment- globalisation of world econonw, bus1l1ess and Indian 

business, pros and cons, \'\"1'0 and globalisation; objecti\'es, an t\'aluauon ofCi\Tf', \\'['0, the 

function of \'\TO, WTO agreement, impact and evaluation of WTO, \'(,TO and India; 

Technologicall':nvironment; innovations, Technology & competitive i\dvantage, Impact of 

technology on globalization, 

Course Outcomes 

Upon completion of the course, students will acquire the ability to understand the concept of business 
organizations and how they operate within the internal and external environment. They will also gain 
knowledge of current business practJces, including pro.mising prospects and prn'alent issues 
hll'thermore, students will de\'clop profic)(:ncy in conducting S\\OT analyses for buslncsses and 
comprehcnding the functioning of the t-lscall11arke . They wiJlGecome aware of the factors that afkct 
buslnesses and how economic systems have been developed in an economy, A..dditionally, students 
will gain an understanding of both the economic and non-economic aspects related to business. 

Reference Books 

Text Books 

1. Shaikh Saleem (2020). Business L~[wironment (4th cd,). Pearson.
 

2, i\gna ["ernande7 (2021). Business bwironmellt (2nd cd,). Pearson.
 

Reference Books 
1,	 Paul,J (2010). Business Environment (3rd ed,), f\,IcGraw-[Iill Publication. 

2.	 Cherunillam, F, (2018). Business LI1\'ironment Tex~ and Cases (27th revised cd,), I [imala\,'a 

Publica tion. 



SOFT SKILLS DEVELOPMENT (MBA-1l1) 

Total: 100 
L-T Theory: 50 

3-1 Sessionals: 50 
(Credit-3.5) Time: 3hrs 

Course Objective: 

Introduce the students to the dynamics of Commul1Jcauon in the Business world and help them 

familianze and pracuce the different kinds of communication took To gi\'e them practice ill the 

nuances of spoken communicauon. To expose them to the different forms of Busll1ess 

communication and help them impw\"(> theIr comperence in using Lnglish effecti\·ely. 

Note for the Paper Setter: The number of CJuesuons to be set will be six, at least one from each 

urur. Out of these one question will be compulsory. The examjnee wiD be required to attempt the 

compulsory one and any other four questions. £\11 questions shall carry equal marks. 

Unit-I 

Se](-])e\'elopment and i\ssessmenr, Sclf-;\ssessmcnt, Self-,\wareness, Perception and ,-\rnrudes, 

\'alues and Belief System, Personal C;oal Setting, Career Planning, Self-Esteem, Building of Self

Can fidence, 

Cnit-II 

Components of commurucation, PrinClplcs of communication barriers, listerung skills Verbal 

Communication, Includes PlannlOg, Preparation, DeLivery, Feedback and Assessment of acti\·iucs 

like Public speaking, Group Discussion, Oral Presentauon ski.lls, Perfect Inref\'iew, Listcrung and 

obscf\ation skills, Body language. 

Unit-Ill 

\\ rltlen CommunJeauon, Technical \\riring-Technical H.eporrs, Project Proposals, Brochures, 

: ;ewslcners. Technical i\rticles, Technical J\.fanuals, Official/Business Correspondence, Business 

!cnns, i\femos, Progress report, l\finutcs of meeting, Event reporung, L'se of style, Grammar and 

'i'ocabularv for effeceive tech11Jcal wriung, L:se of: Tools, Guidelines for techrucal \"Tiung, 

Pubh,ILing, 

61 



Unit-IV 

l'~e of Pre~entation graphic~, U~e of Pre~entation aid~, 'Study of cOl11munication.EtjlJucrll·~jn 

~oClal a~ well a~ Office scrtjng~, Email etil.Juettes, Telephone Ltilluette~, i\.'lanageriaJ eth.ic~ and 

ethIcs ,l~ a management professional, Civic Sense. 

Unit-V 

Other Skilk Manag1l1gtimc,l\IecJjtation" Exposure to work cnvironment and culture in todav'~ job 

P\ace~, Impro\-ing Per~onal Memory, Study skills that include Rapid read.ing, Notcs taking, 

Complex problem-soh-ing creativity. 

Course Outcome: 

L'pon completing the course, student~ wiU develop an understanding of the significance of belllg a 

good cornmUlllcator with.in a company and recognize the p;)wer of communicatlon in shaping their 

C\lTCrs. Thev will apprecIate how cflccti\T communication ~kills can contribute to the de\'l'lopnwlH 

of their o\crall personality and personal brc1l1ding. 

References 

Text Books 

;\l.itra, I~. (201 ~). Personallt) Dc\elopmClH and Sol't Skills (2nd cd.). Ox ford [J ublIshlng II(lll~C 

Sh,lrma, P. (2021). Soft Skil[~ (.lrd cd): Personality De\'Clopmt'l1t lor Life Success. BPB 
PlIbl.isher~. 

,)	 Gupta, S. (2019). Soft Skills. ;\bridged Publications. 

4.	 Sharma, 1\1., Gupta, D. K., & Sal1oo, S. (201~). BU~lne~~ Communication: j'or i\f:1nagcl11l'nt 

Books. Educreation Publishing. 

Reference Books 

5	 Raman, 1\I., & Singh, P. (2012). Business Communication Oxford Press. 

()	 l<'hera, S. (2000). You Can \\'in. IVlacmillan. 

7.	 COVC), S. R. (2014). Thc 7 IIabib of llighly l~ffectiH~ hmulies. St. Martin'~ Prc~s. 

8.	 Rogcrs,j. (2012). Coaching Skills: .\ I landbook. l\IcCraw-Hill Educatioll WK). 

9	 Gerson, S. .J., Ger~on, S. M., & Cerson, S. 1\1. (2014). Technical Communication: Proce:s~ and 

Product (Vol. 83). Pear~on. 



HUMAN RESOURCE MANAGEMENT (MBA 104)
 

Total: 100 

Theory: SO 
L-T Sessional: SO 
3- 1 Time: 3 hrs 

(Credits-3.5) 

Course Objective 

Thi~ pi1per appreClate~ the lmpOrti1nce of human re~()urcc mi1ni1gement a~ a fielu of ~tud\' anu a~ i1 

central management function. This course introduces the students to human resource managemenr\ 

bi1~IC concept~, functions and processes, I t will create awarenes~ in the studentsregarcling the role, 

functions and functioning of the human resource department of the organizi1t.ion~,The mi1111 

ohjecun: of thi~ cour~e i~ to teach the ~tlldent~ how an organization aCCjuire~, rewards, motl\'ates, 

usc's, and generally manage~ its people c:ffecti\'cly by performmg a wicJe range of people-related 

duties in today's increas1l1gly complex workplace 

Pedagogy 

.\pplicauon.based exerCIses, incli\'idual and group i1s~ignment~, Case-studies will supplemcnt 

c1,lssL'()om discussion, 

Note for the Paper Setter: The number of lluestlon~ to be sct will be ~ix, at lca~t one from each 

llillt Out of these, onc question \\111 be compulsory, The cxaminee will be requlrcd to attempt the 

cOl11pubon' one and any other four ljuesllons ,\11 Cjucstiom shi11! earn' eCIUi1! marks. 

'nit-I 

]ntroduetion to fIRM, Respon~ibil.itles a\ld sub-functions of HRI\'l, CompetenCIes needed for 1··IR0!, 

Rolc of SUpel\'ISOrS in 1-!R1\I, Ethical issues in ! IRl\f, Career in HRl\I (HR manager certifications; 

Recent Trcnd~ shaping HRM, Impro\'1I1g Performance: HIZ as a profit centre, HRM and the Cig

l'CClllCJnw, 

Unit-II 

.\ni1hsjll~ work and designJllg .Job. C:olltcl11porary h1Ctor~ In .Iob Design, f·Juman reSOUI'Cl' 

,iCljLlJSltlOn- Recrllltmell(; meaning, defitllrion, Importance, factor~ gO\'erI1lllg reCfLlllmenr, 

Rccrultmenr Proce~s, Selectlon; J\feaning, DefinItion, Selection Proccss, Selection testing and 

st'1~ctjon interview Induction Vs Oricnwtion (meaning and purpose); Recenr rrends in Recruitlllenr, 

Sekction, Placemcnt and Induction Practices. Lnterni1! MobiLitv: Promotions, transfers (purpose, 

rnnclple~, l\'pes, reasons for promotions and transfers, 

Coil-TIl 



Training & Development Introducuon; TraIn1l1g Needs Identification; Training Process: Dem'ing 

Instructional Objecti\'es, Dcsigmng, Methods of Training and De\-elopment Implementation and 

L\'a]uation of the Training Program. Recent advancement in the T&D field. 

Unit-IV 

Performance IvIanagement, Performance Appraisal: Its Process, ]'vlethods and Its Relevance. Job 

r-:'valuation; Scope, Process and Methods of Job E\-aluatlon; Compensating Human Resources, 

Components of remuneration, factors int1uenclllg pay rates or remuneration, Incentive plans and 

other employee benefits. 

Unit-V 

Trends shaping the 1-lRJ\1: Digital and social media, Role of Technology in HRM (recruitment and 

selection), Ilcalth and safety 0 f emplOl"Ces a t the workplace, 1\la naLrin~ J Iuman l~esources ttl Si\ I I .~ 
,/..	 c...) { 

i\!anaging Clobal 1luman Resources, hhics and Code or- Conduct 111 IlRI\f. 

Course Outcome: 

L'pon completion of this course, students will demonstrate a comprehensi\"C comprehension o( tlw 

factors that impact the employer-employee relationship. They will also acquire familianry with essential 

concepts and terminology pertaining to organizational HRM practices. /\rmed with th.is knowledge, 

srudents will be able to apph the 1 rinciples and technique:> of human resource management kanll'd 

In the coursc to proficient1\- analyze and discuss slgnlllcant personllel issues. 

References 

Text Books 
I,	 [)ess!er, C;" & \';l1-kke\', 13, (2022), J 1uman Resource i\I;lOagemcnt (1 (Jt:h cd,), Pear;;ot1 

2,	 Noe, R, ,\., & I-Iollenbeck,j. R, (2020), Fundamentals of lluman Resource i\lanagement U~rh 

cd,). McCraw-Hill, 

Reference Books 

1, DeCenzo, D, A, Robbins, S. P., & Verhulst, S L (2U23). Iluman Resource [\.!anagemcnt (12th 

ed.). \X.'iJey, 

2, ,\;;wathappa, K, & Dash, S (2021), Human Resourc:e Management - Text and Cases (<)t11 cd,). 

McCraw-Hill. 



MARKETING MANAGEMENT (MBA - 108)
 

Total: 100 

Theory: 50 

L-T-P Sessionals: 50 

3- 1- 0 Time: 3 hrs 

(Credit-3.5) 

Note for the Paper Seller: The number or questions to be set will be six, at least one rrom each 

unit. Out of these one question will be compulsory. The eX<lminee will be required to attempt the 

compu!so[\' one <lno anv other four lJuestions All quescions shall carn: clJlI<l1 marks 

Course Objective: 
ThiS course intends to pro\"ide an experienced-bilsed <lpproach to m<lrketing theory and its practical 

;lpplicauon. rhrough a combinaoon of 10 tcr<lctiH' discussions, cases, practical examples, tndi\·iou:ol 

,lssignr1lel1ts, ano :0 group project, the course <lpplies m<lrkerIng ropics [() consumer <lno business-[(l

business I)roducts and Se[\'lces. 

Unit-I 

DefinIng m;lrkets ror the new realmes, De\'eloping marketing strategies ;lnd p[<l11S, Conducting 

m<lrketing rescarch ano demano, Cathering lnt'orm:otion and sC<1nlling the emlronment. 

Unit-II 

\nalvzing Consumer and [)usiness ]\[arkc'ts, [oentifnng marker segments and rargets, De'eloping 

PosItioning strategy. 

Cnit-IlI 

Serting Producr strategy, Designing and l\1anagmg SerYICCS, Dew'\oplOg Pricmg sLr<ltegies ano 

Progr:oms. 

Unit-IV 

Integra ted ]\ [arket1l1g ComlllllnlC<I tion s, ]>('[SO 11<1 1and l\ [<ISS COml1lUI11Ca tions. 

Unit-V 

DeSIgnIng and De\'eloping Integrated m:orketing ch8nncls, I\fanaging Retalung, \'Cholcsaling and 

!ogisrIcs. Introducing new market offerings, DC\'el0plng a holistic organlZ<ltiO!l - C;lse Studies in 

\!;lrketIng. 

Course Outcome: 

I'[H< )ugh thlS comprehCnSl\'e allo pracoeil IlltTooucti(J11 to marketing m<lnagernenr, students \'';lll 

den:lop rheir skills in making effective markcri g decisions. They wdl !c<lrn to assess marketing 

opponunirics, formubtt' markcung strategics, and create i.mplemcntation plans. ,\dditiol1alh, studclH~ 

.,) 



WIll gain \-aluable experience in analyzing and evaluating marketing recommendation:" while also 

building upon the ideas of their peers Furthermore, the course will focus on enhancing students' 

commun.ication skills, enabiing them to effecti\'ely COmmUl1JClte and defend their marketing 

reCC)ml11enda WJl1S_ 

References 

Text Books 
1.	 Kotler, P, Keller, K L., Chen-c\-, ,-\_, Sheth,J N, & Shainesh, C. (2022). Marketing
 

Management (16th ed.). Pearson.
 

Reference Books 

1.	 Ramaswamy, V. S., & Namakumari, S. (2018). i\farketing l\lanagemcnc (6th ed.). Sage
 

Publication.
 

2.	 Saxena, R. (2019). i\larkcting i\Ianagement (6th cd} Tata l\IcGraw filiI. 

3.	 Czinkota, i\L R_, Kotabe, 1\1., Vrontis, D., & Shmns, S. i\L R. (2021). l\1arkcong i\Ianagl'lnCllt: 

Past, Present and I 'uturc. Springer Jl1tcrnauonal Pul)lishing. 

4.	 kot!cr, P.,Kcller, 1<. L, & Chcrnn-, ,\. (2021). l\larketing Management. Pearson ] ~JucaU(1) 



BUSINESS ETHICS (MBA -112) 

Total: 100
 

L-T Theory: SO
 
3-1 Sessional: SO
 
(3.5 Credits) Time: 3 hrs 

Course Objective 

The course \\"111 help pW\'ide an O\"(.'IYICW of curreIH thmklI1g and dC\'clopments in corporate
 

gtl\TrI18nCC It will also enable students to criticallv cxamlf1e crhlcal dilemm8s and understand the
 

Importance of ethic81 principles and gon:rnance in 8 globa[jzed cconomv Further,it will tn' to
 

dc\'elop an understanding of ethics and \'alues in the business cOl11muruty and their relationsmp to
 

corporate go\'nnance,
 

Pedagogy 

,\pplication-based exerCises, indi"'idual and group assignments, Case-studies will supplement
 

clilssroom diSCUSSion,
 

Note for the Paper Setter: The numbcr of questions to be set will bc SIX, at least one from each
 

unit Out of these, one question wiU be ~ompulsory. The exal11111ee will be regwred to attempt the
 

compulsory one and any other four ljUesl'J(Hls, ,\11 questions shall carry egual marks,
 

fnit-I 

] nlroduction: Concept and prinCiples of uhics - need and importance, personal \'S business edllcs, code 

ofconJucl ilnd ethiCS for managers, cthlcs and profitahilin'; 1'~l11crging business eth.ics issucs and related 

sc,leeriq' C:lse, 

Onit-TI 

C:ontllcts and Ethical Dilemmas: Concept of ethical dilemmas- Corporate dilemmas o\'cr educal 

beha\'ioLlr, Sources of ethical problems, Strategies to resoh-c ('thical clilcmmas, \\'alton's Sl\: models 

of nusiness Conduer, Traditional and C:ontcmporan' :--'[oral Ph.ilosophies, 

Unit-III 

/-rhlcal Declsioll ;\laking: ,\ !)ecislon-;\[aking r'\lodcl: Ltlucs as ;\laking decisions and choices, 

I"':ohlbcr~\ 1\lodc! of C:ogruti\'e mora] dC\T!opmcnt, facrors Il1tlUt'nclng ethical deCISIon m,lking, 

Personal \ <llues \'s ethical decision making, the process of making good ethiel! decision making 

Voir-IV 

13 



r:thical Issues in Business J;uncrional ,\reas: I·:thical issues il1 marketing, finance, IIl~EI1\"ironmental 

ethics, bhlcs in the IT Jndustry, Consumer protection and ethics, Concept of\'\'histle Blowing and 

its guidelines, legal proVIsions and some cases. 

Unit-V 

Corporate Social Responsibility: Concept, relevance and need of CSR, \,iews about CSIZ, modelsof 

implementing CSR, benefits of CSR, J ·:thics and C:SR, Concept of Corporate go\'ernance, 

Signi ticance, issues in corpora te governa nee, areas of corpora te gO\Trnancc, benetits to corpora tions 

and communiues, the Indian model of corporate governance, legal provisions, and selectl,'e good 

Course Outcome: 

L'pon completing the requirements for this course, student~ will demonstrate the following abiliues a 

thorough understanding of the theoretical foundations of business ethics through definition. 

explanation, and illustration; the capability w reassess their existing knowledge of business and 

economic concepts from an ethical standpoint; and the capacity to articulate.' and exemplify the 

slgniticance of business ethics for both businesses and the broader community. 

References 

Text Books 

1	 Fernando, A. c., Satheesh, E. k., & J\IuraJeedharan, K P (2U18). Corporate Covcrnance 

Principles, Policies & Practices. Pearson Education. 

2.	 Mukherjee, A.. K., & Roy, S. (2019). r:::ntrepreneurship Development and Business LthlCS. 

Oxford University Press. 

Reference Books 

I.	 Velasquez, M. G. (2017). Business Ethics. Pearson Education. 

2.	 \' elascjuez, M. C. (2012). Business Fthics: Concepts and Cases. PI-! I Learning. 



MANAGEMENT INFORMATION SYSTEM (MBA-116)
 

Total: 100 

L-T Theory: 50 

3-1 Sessional: 50 

(Credit-3.5) Time: 3 hrs 

Course Objective: 

Thl~ C()Llr~e alm~ at pro\-iding in~ight Irlto \'arIOLl~ component~ of information :;)'~tem~, deCl~ion 

~Llpport ~\'~tem~, ~oft\vare cle\'clopment Life c\'ck, ~trategic ad\'antage:; of int()[mation ~\'~tem 

mcthodologie~ and their application:; for organi7aoonal deH,'jopment. 

Pedagogy 

'\1111IJcation-ba:;ed exerCI~e:;, indi\'idual and group a:;~ignments, Ca:;c-:;ruwe:; will ~uppleml'nt 

c1;ls:;wom di:;cu:;:;ion, 

Note for the Paper Setter: The number of question:; to be :;et will be SIX, at lea:;t one from each unll 

Our of these, one ljUesl'jon will be compuJ~ory, The eX3lninec will be required to al'tcmpt dw 

c()mpubon' one and 3m' other four Cjuesnon:; ...\1] (luestion~ ~hall cury equal marks, 

Unit-I 

D~Ha ;lnd lnform3tion, 1\1IS- need and concept:; and now It works, f3ctors lntlucncing 1\11S and 

char3ctl'1'i~tic:; of I\lfS, Technologr of I\IIS. Structure of I\[]S Decision i\13king and Role of i\IIS 

Information S)'~tem in Global Business Today. 

Unit-II 

.
 
Data communic3tion. Baslc fJ/\\' requIred, Channel feature:; and concept of Distributed Databases 

Dccl~ion Support :))':;tem: Overview, component:; and claSSIfication, steps in constructing a DSS, 

role I[) business., group dccisJOn support ~\':;tem. Role of IS function in a busine:;s. 

Unit-III 

Illformation :;\'qcm for str;ltcgic 3d\'3nLlge, str;ltegic role for information s\'stern, brcak.ingbu:;lilcss 

IXlrriCl'~. businc:;s proce:;~ rccngilll'Cring, 1111l1W\'1ng bu~ines:; llLlil]ities, Kc\ 'lrp!Jcation:; of ~tratcgic 

[nt'orrnatlon s\'qem, Etllical and SOCial bsuc~ In Int(Jrm;ltion S\'S(C111. 

Unit-IV 

1.5 



Planning for f\-IlS- System De\'elopment i\lethodologies; Conceptual and detailed designs of i\1I~, 

Information system analysis ;lI1d design, information SDLC, hardware ;1I1d software :lClluISlt!Oll, 

system testing, documentation and its tools, conversion methods, System Implementation Strategie:

and process, System Evaluation and Maintenance, 

Unit-V 

Role of Computer-based Information System (CmS) in an Organization, Types of e-commerce, L 

Commerce Business Models, Functional application of MIS (viz, Marketing IS,Manufacruring IS, 

,\ccounting IS, Financial IS, Personal IS, Production IS), 

Course Outcome 

L'pon completion of this course, students \V~1I de\'e!o[) a deeper comprehension of software 

de\'e]opment methodologies and the utilization of inform3tion systems III various functional areClS. 

Ther will also aCl]Ulre knowledge about different software de\Tlopment methodologies and the roil' 

of information systems in supportl11g diverse funcljons. 

References 

Text Books 

1.	 Laudon, K. c., & L3udon, J P (2022). Management Information Systems: i\:Ianaglllg the 

DIgital hrm (17th ed.). Pearson 

Reference Books 

1.	 St8ir, R J\!., & Remolds, C; \\'. (2021). PrinCIples of Inform3tion Systems (14th cd.). Cengage'. 

2.	 Ikhl, R., O'Brien, I ,\., & i\18rakas, (~. 1'1. (2()]CJ). i\lanngement Information Systems (11th 

cd.). tV!cGr8\v (--lill. 



r' 

INTERNATIONAL BUSINESS (MBA 201) 

Total: 100 
Theory: 50 

L-T-P Sessional: 50 

3- 1-0 Time: 3 hrs 
(Credits-3.5) 

Course Objective 

Thl~ cour~e exmnine~ the international ennronll1el1t for business and offers theoretical ~1l1d pracuGll 

backgrounu to implement strategIes and marketing for successfully penetrating lnternmional market~ and 

managing intcrnational firms, Thi.s course will help the students to look at strategic options for major finn 

functions such as marketing and finance and examine how these functions rdate to the firm's on:rall 

inrernational ~trategy, 

Pedagogy 

,-\pplication-based exercises, individual and group a~signments, Case-sturues will supplement classroom 

diSCUSSIon, 

Notc for the Paper Setter: The number of ljucsticJ!1s to be set will bc six, at lelst one from each Ulllt 

()ut of these, onc lluestion wilJ be compulsorl, The examinee Will be rellLured to attcmpt the compulsorl 

one and am otht[ four guestlons, .\lJ lluestions shall carrv eyual marks. 

Unit-I 
Clobali;,ation ,md International Busincs~ (Defining lB, \,h,' srud, about Clobalization, IH, and their 

relationship) the forces driving glob3li;;:atlon and IB, \'\'11\' Compamcs engage in IE (sales expansloIl, 

resource acqUisition, nsk reduction), Types of International Org~lOization, Factors affecting the lB. 

Unit-II 
The cultural el1\;ronmeot facing buslOess: C:ulture\ importance in IB, influence on the cultural formation 

and change, major Heha\,ioural practice~ affecting IB, guidelines for cultural adjustment. The ":conolllic 

cll\ironment facing Busine~~e~: International Economic anal)'~I~, types of econom.ic sy~tems (marko, 

command, mixed economy), Elements of economic analysis. 

Unit-III 

Importance of International Trade ami 1:~lC[()r i\Iobiliry Theor\', Theorie~ to explaIn national tJ':1lJc pattern 

(how much docs a coLintn' trade, \\'hat t"peo; of product does a country trade, \vith whom do coulltric,: 

trade), the dm,ll1llc,: of export carabili[je~ (Product J,ife C,'ck Theory, the diamond of Ilatlol];ll 

competi ti\,C advantage). C o,'errunent in fl L1ence on trade, Government trade in ccrven tlons, and f\ LaJor 

insrruments of trade control (Tariff and Non-tariff barriers). 

"'1
 



Unit-IV 

Basic nature and determinants of Foreign Direct Investment, Multinational Corporations- emergence, 

role m International business. Foro; market mechanisms, l\:change rate arrangements, exchange r:1te 

determination, risks In the foreign exchange market, currency risk, and BUSIness implications of exchange 

rate mo\·cments. 

Unit-V 

Region'll economic integration and trading agreements (lndia-,\ustr'llia Economic C:ooper"tion and Trade 

.\greemcnt- (IND,\L'S LCL\), BRICS, ,"'PH:, S'-\,\RC, Bl]\[STEC, l\SL\N), ]\[;maging InternatJOn:l1 

operauons (marketing globalh·, global operations and supply ch"in, Intern'luonal [IRi\:f) 

Course Outcome 

l 'pon completing this course, students will g"in knowledge and understanding of internation:l1 bUSIness 

practices. They \vjll learn about the intricacies of conducting business on a global scale. ,\dwtiOll<l1h, 

students will develop an awareness of dw challenges that arise in the global workplace. They will apply 

their managenal skills to navIgate and overcome these challenges effectively. 

References 

Textbooks 

1.	 l);lIUcls,J, R;ldcbaugh, L, Sullivan, D., & S"lw;ln, P. (2022). lnternation"l Busil1ess, 16th Ldition. 

Pearson. 

Ca\"Llsgil, S. "1., Kl1Ight, C., l't al. (202()). Intern:1tional 1>1.IS1I1CSS The New Realities, h,urtll 

I~dition. Pearson. 
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BUSINESS LAW AND CORPORATE TAXATION (MBA 203)
 

Total: 100 
Theory: 50 

L-T-P Sessionals: 50 
3 1-0 Time: 3 hrs 
(Credits-3.5) 

COURSE OBJECTIVE: 

The course is designed to provide an understanding of legal processes involved in management of an 
organ17:atJon The main focus is on understanding basic laws affecting the operation of a Gusiness 
I'~ntcrpnsc 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each unll 
Out of these one quesoon will be compulsfJr\', The cxaminee will be required to attempt the compubon 
onc and an)' other four questions, A,lI quesoons shall carry equal marks, 

Unit 1 

Contract ,\er and S8les of (;oods\cr. 

Unit 2 

COmp8Il1 ,\er: [\ 1cmorandum 0 f i\ ssoei8 0011. ,\ roclc 0 f ,\ssocia oon, and Compar8 (j I'e PrO\,jsiol1S rcJ8 led 
to PULJI1C 8nc! Pri\'arc limitcd Companies, Board l\fcctings 

Unit 3 

j cgotJabl Instrument Act and Intellectual Properr:' Rights (parent, Trademark and Copy Right). 

Unit4 

Clber Law and Competition ,\ct, 

Unit-V 

Coods and Sen'ices Tax (GST)- i\ppljcabiljty, RegiswHjon. Return and Penalties, Tax rncentin~'s for 
I:xl'0!T Business, 

Course Outcome: 

L'pon completing thIS course, srudents wilJ aCClwrc a comprehensive understanc:ung of the djHTsc 

.lSpccrs and d;'nalYUcs of legislacion that ha\'e an impact on businesses, 

1'\
 



References: 

TextBook 

1	 Tulslan, P. C. (2014). nusiness Law. JV!cCr;lw Ilill. 
2.	 Kapoor, N D. (2011). rLll1dbook of Industrial Law. S. Chand. 
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ENTREPRENEURSHIP DEVELOPMENT (MBA 205)
 

Total: 100 

Theory: 50 
L-T-P Sessional: 50 

3- 1-0 Time: 3 hrs 

(Credits-3.5) 

Objectives of the Course: 

The course's main objecti"e IS to prav'ide the basic conceprual framework for entrepreneurship 

dC"elopment and management of business enterprises. It will help students to understand the 

l'(lIltribliriol) of small-scale Industries in rhe growrh and development of 1l1di,·iduals and the nation. 

"lIrther courses will help students acquaint with the emerging chaUenges and concepts in the field of 

l'n trt·p rl'neu rs h1[J' 

Pedagogy 

\pplicatJol1-based c\ncises, ind.iI'iduaJ and group assignmcnts, Casc-studies wiJl supplement classroom 

diSCUSSion. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each unit. 

Out of these one question will be compulsory, The examinee will be required to attempt the compuls(ll'\ 

one and any other four c]uestions. :\U questions shall carry equal marks. 

Unit-I 

Introduction To Entrepreneurship- Concept and Types of Entrepreneurs, Significance of Entreprencur 

111 l:col1omic De\'elopmellt, Economic, social and psycholOgical need for entrepreneurship, 

Characteristics, qualities, and pre-requiSites of the entrepreneur; Creati\'ity and innovation, the I .ife nell' 

oC ne\\" bUSiness and relationshI[J IVlth large enterprise, ,\chleITl11ent motivation, FIlI·ironnll'nt;l! hlCtOl'S 

affecDng the success of a new business, Reasons for the failure and \·isiblc problems for business. 

Unit-II 

ProJect Feasi bili ty Study- Prepara tion of I'easiblu ty Repons: Selection of factory loca tio n, Dema nd 

"\nal\'si~, i\larket potential measurement, Capital s<\\'ing and project costing, \X'orklllg capital 

rCCJulrel11ent~, profit and telX planning; Economic, Technical, Financial and iVlanagerial Feasibility of 

Project. 

t nit-HI 

:-;lI~r:lining C:()mpcnt.i\'(~ne~~ 111 Entrcprl'11curship- Barriers 'a entrepreneurship proce~s, )\[aintainin~ 

((lillpelltll'l' ,\cil'antagc, The Changing l{oJc of the Entreprel)cur: J\Iid-Career Dilemmas, I I;trn'srlng 

:-;trategies ITrsus (~() for C; rowth 

Unit-IV 

€'l .
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c;O\'ernment ~upport [() new enterpri~e- Incentive~, Source~ of Finance, Role of Govr. and Promo[Jonal 

,1gencie~ in EDP, Role of DIC, j\.-rini~try of J\'lSMF, \'ariou~ go\Trnment ~l1pport to rvrSI\J1~, GO] Starr

L'p Indi8 Programme. 

Unit-V 

Fntrepreneurshi.p Deyelopment Programme~- Entrerrel1eur~hip Development Programme~; Role of 

technical instituciol1~ in EDP, Role of \'8riOU~ in~tituoon~ In developing entreprel1eUr~hlp 111 IneiLl 

(In~otute Tecbnology Innovation and Incub8tiol1 cell, EDI .-\hmedabad) 

Learning Outcome 

Lpon completing this course, student~ wi.ll demonstrate their knowledge by defining 8nd identifvll1g the 

pril1ciplc~ of entrepreneurship. They will abo apply these principles to praccical ~ituation~, including 

a~scssil1g the viability of businesses, developing new business proposals, identifying opportunitIes \\1][11111 

l'"i~tl11g bLlslne~sc~, al1d preparing a ~tart-up busincs~ plan with a focus 011 fin8l1cing, mZl1-KCtlllg, and 

organizing. ,\dditionally, stl1dcr.ts wdl be able to define, identify, and apply the rrinClplc~ of ncw n:nture 

tin;lI1cing and growth financing for both ~tart-ur~ and e"i~ting businesse~. 

References 

Text Books 
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Edition). McGraw-t-IiU Educacion India. 
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4.	 Thiel, P. (Year). Zero to One: Notes on Startups, or Ilow to J1uilJ llw Futurc. IB()okj 

Cbdwell,]\.1. (Year). Outliers: The Story ofSucce~s.lBookl 

Ci.	 .-\lIen, \\'. I-I. (2019). Stay (·lungry. Stay Foolish.:,-\d\-icc for the Rest of Your LIfe - Classic 

Craduation Speeches. rBook.l 
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LABOUR LAWS (MBA- 211)
 

Total: 100 
Theory: 50 

L-T Sessional: 50 
3-1 Time: 3hrs 
(Credit-3.5) 

Course Objective: 

This course is offered as a human resource managemen t elective in the second year. This paper 

aims to help the srudents understand the legal aspects of human resources in the organisation 

which governs employment relationships. The paper will develop an awareness amongst 

students about the various aets and existing legIslative prm'isions related to wages, health, 

safetl, compensa[lon, settlement of disputes, bonuses, pro\'ldent funds and mal1\' morc 

rCL]uired for the smooth functtonJl1g of an organisation. 

Pedagogy 

Application-based exerCises, individual and group assignments, Case-studies will supplement 

classroom discussion. 

Note for the Paper Setter: The number of ques[lons [0 be set will be SIX, at least one from 

cach unit Our of these, one question will be compulsory. The examinee will be required to 

artempt the compulsol) one and an:' other four questions. All LJuestions shall carry equal 

marks. 

"NIT-1 

Laws Related to \X!orking Hours, Condi[lons of SerYlces and r':mplol'ment··The j'aerot!cs .\ct, 

1948; the I\fines Act, 1952; the Contract Labour (Regulat1on and Aboli[lon) f\ct, 1970 

UNIT-II 

Laws Related to Industrial Relations-The Trade Union Act, 1926, The Indusmal Disputes 

.\et, 1947. The Industrial Employment (Standing Orders) Aer, 1946; The Shops and 

Establishments Act, 1948. 

UNIT-III 

Laws Related to Wages-The Pa)'menr of Wages ;\ct, 1936 & The raIment of Wages 

(.\mendmeot) ,\er,2001. The i\linlmum Wagcs ;\ct, 1948: The Pa)'ment of Bonus .-\ct, 1965. 

1 
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UNIT-IV 

Law Related to Equality and Empowerment of Women, Deprived and Disad\'antaged 

Sectjons of Society-The Maternity Benefit ,\ct, 1%1, The Equal Remuneratjon l\ct 1976, The 

Child Labour (prohibicion and Regulacion) Act, 1986. 

UNIT-V 

l.aws related to Social Security-The Employee's State insurance i\ct, 1948; The Unorganized 

\'\iorkcr's Social Security ,\ct, 2008. The Workmen C:ompensacion ,\ct, 1923; 1':mplOled 

P[()\'ident Funds and MiscelJaneous Prm'isions ,\ct, 1952; Payment of Gratuity Act, 1972. 

Course Outcome: 

l-pon complccing the course, students will possess awareness of the employer's obligauons under 

statutes and the rights bestowed upon employees/workers by the r\cts. They will also 

comprehend the powers of the government/authorici,es under the Acts and the potencial 

consequences of noncompliance with the statutes. Furthermore, students will be able to apply 

their understanding of fundamental principles to navigate labor-related issues effeccively and 

PlT\'Cnt conflicts. Importantly, students will demonstrate knowledge of labor laws designed to 

safeguard minimum labor standards, improve working condicions, provide social secunrl' 

benefIts, and enhance the general welfare of workers. 

References 

Text Books
 

Kapoor, N. D. (2020). Elements of Mercantile Law (38th cd.). Sultan Chand & Sons
 

2.	 l\Ialik, P. L., & Malik, S. (2013). PL t\.Ialik's Handbook of Labour and Industrial La\\!. 

Eastern Book Company. 

3.	 Padhi, P. K. (2010). Labour and Industrial Laws. Prencice Hall of India. 

Reference Books 

1.	 Venkataratnam, C S. (2009). Industrial Relacions. Oxford University Press. 

2.	 Mamoria, C, Mamoria, S., & Gankar, S. (2009). Dynamics of IR. HPI-l. 

3.	 Sinha, P. R. N., et al. (2009). Industrial Relacions, Trade Unions, and Labour
 

Legislacion. Pearson Education.
 

4.	 i\lonappa, f\., Nambudiri, R., & Seh'araj, R. (2()()9). Jndustrial Relations and Labour 

Laws. Tata McGraw Hill Publishing India. 
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ORGANISATIONAL CHANGE AND DEVELOPMENT (MBA- 221)
 

Total: 100 

Theory: 50 

L-T Sessionals: 50 

3-1 Time: 3hrs 

(Credit-3.5) 

Course Objective: 

.\n elective course of human resource management in the second year introduces students to the 

S(Klal science techniques and change inrervenuons used to improve orgal1lzational effectj"eness 

and also to enhance the personal development of individuals. It focuses on the phiJosophy, 

history, and evolving approaches associated with organizational change and development, with a 

speClal focus on lI1iuatJ.ng and managing change. This paper also introduces methods which are 

commonly used to identjfy organizational problems, understand the underl)'ing causes for these 

problems, collect Information and dat~ about the causes or problems, and present dlagnostjc 

results. 

Pedagogy 

\pplicatjon-based exerClses, individual and group assignments, Case-studIes WIll supplement 

classroom discussion. 

Note for the Paper Setter: The number of questions to be set will be SIX, at least one from each 

unit. Out of these one question will be compulsory. The examinee wiil be required to attempt the 

compulsory one and any other four quesuons. ,-\11 questions shall carry equal marks 

Unit-I 

OrganIsational Change- Concept, Forces for Change, Types of Change in Organls:wons 

Process, Resistance to Change, Over,coming Resistilnce to Change, choosing strategIes for 

Change, Change management communication plan, and change management trainIng and 

Support. 

nit-II 

Introduction and Foundations of Organisational DC"e!opmcnr-Conccpt, Scope, DefinitIon and 

Important Characteristics of OD, Role of OD PractItjoner, \'a]ues, Beliefs and .\ssumptjons 

l' ndcrlying the field of OD S\,stem Theory, Parallel J,earl1lng Structure. 

nit-III 

Theories of planned change: Lewin's Ch:wge l'\'fodel, Action Research 1\:Iodel, The Positlvc 

[\[odel, Comparisons of Change l\.[odel 

.\pproaches/i\Iodcls of Diagnosis: 7 S Framework, .-\DK.\R rrame\Vork, Force Field ,\nall'sls, 

Change Readiness ,\ssessmcnr. 

~s 
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Unit-IV 

00 Interventions-ovel-view, Team Building Interventions and their Ratjonales; Intergroup team 

building and the Organizatjon l\:lirror Intervention; Strategic change 1l1tetyent!ons 

(Transformatlonal change, organization design, Integrated strategic change, culture change); Role 

of Wor!<'-] Jfe Center to deal with changes in personal and famjly Life. 

Unit-V 

Organization Development for EcononUc, Ecological, and Social Outcomes, Sustal!1ablc 

management organizations (Design guidelines, l\ppl.icatlon stages), Global Social Change, anJ 

Trends within organizational development. 

Course Outcome: 

l'pon completing the course, students will demonstrate their comprehension by effeCll\"eh' 

e:\rlainl!1g organizatlonal change proce%es. The>' will also acyuue knowledge ;lnJ slulls in 

\';\rious tlrpw;\ches and strtltegics for l11;\nagll1g organizatjontl; chtlnge. r"unhermore, stuJeIHs 

will signlfictlntly cnhtlnce their ability to synthesize, tlrticultlte, tlnd share ll1fonnauon and 

kno\vlcJge regarding org;\nizatjonal change through engaging in dialogue and constructl\'(: 

criuyue wlth others. 

References 

Text Books 

1.	 Cummings, T G., & Worley, C. G. (2015). Organizational Development ane Change 

(10th ed.). Cengage Publication. 

2.	 French, W. L., Bell, C. H., & Vohra, N. (2017). Organization Development (16th ed.). 

Pearson India Education Sen'ices Pvt. Ltd. 

Reference Books 

I. Jones,' C. R., & [Vlathe\v, tv'!. (2022). Organisatjonal Theory, Design and Change (7th ed.). 

Pearson India. 
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TRAINING AND DEVELOPMENT (MBA-231)
 

Total: 100 

Theory: SO 
L-T Sessional: SO 
3- 1 Time: 3hrs 

(Credi ts-3.5) 

Course Objective: 

This course aims to C()\'er the essential concepts in tr:~lI1lng and development to pro\'ide a 

sound foundation for understanding the key issues and to pro\'ide an in-depth understanding of 

the role of rrainll1g in human resource de\'elopment. This course enables the students to 

manage training processes and srstems for developing the organlsatjons' human resources. This 

course \\Cdl help the students to gaIn an understanding of m;ln;lgement de\'elopment and 

c\'aluation of training progr;lmmes. 

Pedagogy 

.\pplic;ltlon-b;lsed exerCises, tndl\'ldual and group assignments, Case-studies will supplement 

classroom discussion. 

Note for the Paper Setter: The number of questions to be set will be six, at lc;lst one from 

each unit. Out of thcse, one ljucstJon will be compulsory The examinee will be required to 

attempt the compulsory one ;lnd any other four ljuestions. All questions sh;llJ carn equal 

marks. 

U IT-I 

Introduction: Training concept, types, need, prinCIples - TraIning and Development- Traming 

Process - an overview. Role and responsibilities of the trail1lng manager. Trainll1g and 

De\'clopment in India. Training Needs J\na]vsis (TN,\): The Process, Approaches, Scope of 

TN,\, and OrganIzational Analysis: Training Process Design, Output of TNA 

UNIT-II 

Tr;lining Progr;lm Designing: Considerations 1I1 Designing Effecti\'e Tr;lining Programs: 

Selccnng ;lnd Preparing the Tr;llning Sire, Selecting Tnuners& Tr;llnecs, Lc;lrnlllg Fn\'lronmcnt, 

J>re·tra1l1ing CommunIcation, Facilitation of Trainll1g ",ilh I'ocus on Trainee O\fou\';ltlon of 

1r;linec, Reinforcement, Goal setting) i\Ielhods /Technlques Training C1im;l!e and Pedagog\ . 

Different tral11ing methods and techniqucs. 
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UNIT-III 

Evaluation: Evaluation of Training Programmes - Need, Principles, Criteria, Levels, and Types 

& rVfethods/Technigues of evaluation- Traditional and I';odern methods, Transfer of Traming: 

Strategies for effective training transfer. 

UNIT-IV 

;\hnagemcnt Development: Need, Importance, Process, Methods/Technigues, Evaluation of 

rVlanagement Development Programs. ;\lentoring and Coaching: Concept, Need, Importance 

and Slylcs, T & D during the time of CrisIs (CO\'ID-19), Calculating the Training Return on 

Il1\'estment. 

UNIT-V 

Contemporary Approaches/Issues in Trainjng & Development: E-Learning & Use of 

Technology in Training, Furure Issues in Training & De~'elopment: Ne\v Technologtes, \'Lrtual 

\Vork i\rrangcment, Multiple Deli\'ery rVlethods, Outsourcing Training, Future Trends In 

.l'rainers' Skills and Competencies. 

Course Outcome 

l'pon cOl11pletjon of thls course, students will demonstrate comprehension of the slgnlfICance of 

trainmg and de\'elopment for both the organization and employees. J\dditjonally, the\ Will 

aClJuire knowledge about contemporary approaches and issues in the field of tralt1lng and 

development. 

References 

Text Books 

1.	 l:ppal, N. (2023). Training and Development. Pearson Publication. 

2.	 Noe, R., & Kodwani, A. (2018). Employee Training and Development (7th ed.). 

iV!cGraw Hill Education, New Delhi. 

3.	 Varkkey, B., & Dessler, G. (2021). Human Resource Management (16th ed.). Pearson 

India. 

References Books 

1. l3lanchard, P. N., ·fhacker,.J. \V., & Ram, 1<. (2015). Effective Training Systems, Strategies and 

Practices (5th ed.). Pearson Publication, 
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PERFORMANCE MANAGEMENT (MBA-251)
 

Total: 100
 
L-T-P Theory: 50
 
3- 1-0 Sessional: 50
 

(Credit-3.5) Time: 3 hrs
 

Course Objective: 
ThIS course observes the significance of an efficIent performance management system In helping 

mganizatlOns describe and attain shorr and long-tcrm aims. It gi\'es detail and strengthens the 

Idca that performance management is not a one-lime managerial event but an in-progress 

process of planning, assisting, measuring and improving individual and organizauonaJ 

performance. In addition, the course highlights the imporrance of evaluating the usefulness of 

human resource activities intended to augment individual and orga111zational performance. 

Pedagogy 

\pplicauon-based exerCises, indIvidual and group assIgnments, Case-studies will supplement 

classroom diSCUSSIOn. 

Note for the Paper Setter: The number of questions to be set wtll be SIX, at least one from each 

unit. Out of these, one question wiLl be compulsory. The naminee will be required to attempt 

the compulson' one and any other four lJuestions. ;\11 Ljuestions shall carry equal marks. 

UNIT-I 

Introducuon to Performance i'vfanagement- Concept, auns and roJe of the performance 

management system, contribution, chaUenges of performance management, theoreucal 

foundations of performance managemepr. 

UNIT-II 

()\'el\,lC\\' of Performance ;\Lanagemcn t Process- Performance management process: 

prerelJuisites; performance planning, execution, performance assessmcnt, performance re\'le\\ 

and performance renewal and reconstrucung. 

UNIT-III 

l\;rformance Management and Strategic Planning-definition and objective of strategic planning, 

the process of linking performance management to the strategic plan: strategic plann1l1g, 

cJe\'eloping strategic plans at the unit le\'(~J, Job descriptions, indiVIdual and team performance 

Lmplementation- Defil1lng performanq: and choos1l1g measurement approach: determinants of 

performance, performance dimenSIons and approaches to measunng performance; measunng 
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results and behaViours: systems of measuring results and behaviour; gathering performance 

informatlOn: criteria of determining performance; implementing a performance management 

s\stem. Performance management skills; l\.!casuring Performance during the Crisis (CO\'ID-19). 

Unit-V 

1--':'e)' Issues-Rcward-based performance management; team-based performance management and 

leadership-based performance management-concepts, significance, intoventions and dnvers; 

role and challenges of HR professionals in performance management; Legal issues and ethics In 

performance management. 

Course Outcome: 

L'ron successful completion of this course, students will reliably demonstrate the ability to arpll 

their knowledge by devIsing a performance management procec1ure for an organizatIon that IS 

compliant with the law and suppons the orgaOlzauonal rrussion and goals. They will also be able 

to criucall' evaluate and Jifferentlate between differenr organizatjonal performance management 

programs, identIfying the most effective pracl'lces. ,\dditionally, students wi1\ be able to 

comprehend and describe the essential qualities of effective performance management s\·stems. 

References 

Text Books 

l.Saks, ,-\ M., & Haccoun, R. It (2020). 1\'1anag1{lg Performance through TraIning and 

De\'e!opment (6th ed.). Cengage Publication. 

13hattacharyya, D. K. (2011). Performance Management, Systems and SU'ategles (1st cd.). 

New Delhi: Pearson. 

Reference Books 

1. Buclungham, 1\'1:, et at. (2023). HBR's I() Must Reads on Performance Managemenr. Han'ard 

Busl!1ess Publishing, 
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HUMAN RESOURCE ANALYTICS (MBA-261)
 

Total: 100 
Theory: 50 

L-T Sessional: 50 
3- 1 Time: 3 hrs 
(Credits-3.5) 

INTRODUCTION 

This course is designed to provide an understanding of the role of data and technology in 

hum(ln ((lplta] management. HR (In(llytici is (I dat(l-dri\'en approach to managing people at work. 

l'Uft'her, this course will explore how and when people-related d(lta is used to make soft decisions 

(lbout people management in org(lnisatjons, So thar srudents, (IS practitjoners, w111 be better 

e(julpped to positjon themselves as strategic partners in the organisatjon's people management 

deCIsion-making 

COURSE OBJECTIVES: The Course aims to 

•	 To develop the abil1t)' to retrie\'e, analyse and interpret HR data to support people-related 

decisions. 

•	 To provide an overview of different HR metrics for HRM-related statlstjcal analyses. 

•	 '10 apply quantJrarjve and quali,tatl\'e techniques to understand and forecast patterns 111 

human resource data. 

PEDAGOGY 

•	 Case diSCUSSIons and hands-on exercises on Excel and open-source software will 

supplement classroom dIscussion. 

Note for the Paper Setter: The number of questjons to be set will be six, at least one from each 

unit. Out of these, one question will be compulsory. The examinee \vill be requned to attempt 

the compulsory one and any other four questions. .r\U questions shall carry equal marks. 

UNIT I: 

Defining HR analytics, Explainll1g tl1e significance of HR analytics, data visualisation and 

dashboard desl.b'11, Applicatlon of Factor .r\nalysis, comparison of 1\leao, and ANOVA in HR 

processes. 

C11
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UNIT II: 

Importance and usefulness of HR i\:Ietrics, Demonstration and calculation of significant HIZ 

matrices (Recruitment and Selection, Training and development, performance appraisal, 

turnover, Employee Engagement and others) 

UNIT III: 

i\lcan1l1g and siglllficance of Text anaksis, Ratjonale of uSing text anal;'sis, explaining how text 

analytics IS helpful in the HR process. 

UNIT IV: 

Meaning, steps and processes of decision-making In HR, Significance and usabilm of 

Classificauon and Regression Tree Analysis (CAln), Multi-Cmeria Decision-Mak.1l1g TcchOlques 

in HR decision processes. 

UNIT V 

L' nJerstanding the problems in various HR functions (Talent i-\cguisition, Management, 

l)C\'elopment, and Retention), Emerging trends, ethics and wl1.ltacions 

Course Outcome 
l'pon successfully completing the course, students \VIll have the ability to apply their HR 

analnics knowledge and competencies in the identificatlon and resolution of HR-based industrial 

problems. They \vill demonstrate the skills [() analyze these problems and evaluate potential 

soIu nons 

Textbook: 
1.	 Banerjee, P., Pandey, J., & Gupta, M. (2019). Practical Applications of HR Anairtlcs: .\ 

Step-by-Step Guide (1 st ed.). Sage Publishing. 

Reference Book: 

1. Motwani, 13. (2021). HR Analytics: Practical Approach US1l1g Python. Wiley Publishing. 
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STRATEGIC MANAGEMENT (MBA-202)
 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- 1 Time: 3 hrs 

(Credits-3.5) 

Course Objective: 

The COL!l"se will help unc.krstand smHeglc manelgemenr\ nature and compemi\T elnd InstJrUDonal 

((llllCXl It wiU elbo try to appreCIate the strengths ,md limJtaoons of strategic analysis and how it fits into 

rhe m'cral! strategy process. Further, it will help to master a range of methods and techn-iLJues of srratcglc 

;'111:111 sis a I1cl ha \'C a clca r apprccia tio n 0 f th ei r theo reli Cell a nd em pJricell found8 t-ions, ra nge 0 f 8ppLi ca bi lit\', 

clu::di tiuH!ons anJ Limita tions. 

Pedagogy 
,\ppilc8oon-based exercises, ind.i\'idu8! and group assignmenrs, C8se-stud.ics will supplement chssrooJl1 
dJscusslon. 

Note for the Paper Setter: The number of cjuestions to be set WIl] be six, at least one from e:1ch unil 

Out of these, one question will be compulsc)ry. The eX8lTunee will be reqLured to arrt'mpt the compulsor) 

OrlL' 8nd an\' other four questions. AU questions shelll carry equallT18rks. 

Unit-I 

Str:1tegic management - a concept as a field of stud\" St:1ges of StrategIc !\IelI13gement; VIsion -- !\lission 

Slelt('[ncnts. External 0ppolTunioes and threats, J ,ink-ing Strategic !\fanagcmenr w'ith ~,:thi(s :111d Socl:11 

IZc'sp(lnsibilm, Strategic !\L1l18gL'lllelH Illocleb, wlw some firms do no strategic p18nning 

{ !nit-II 

J ':il\,ironmen(8) factors - Global Environment for l\fNCs - Industry ]\nalysis Porter's h\'c I;orces 

!\lodel -- ,\ssessment of Organ.i7.arion's Resources ,md C8pabiLit-ies -Internal Resourccs and C<lp<lbiJ-ities 

. Core Competencies - Value Ch<lin ,\nal:'sis 

Unj(-III 

\lrernari\'c (;r<lnd Str8tegies: St8bilit\" C;rmvrh, Retrenchment, me:1ns fot' achie\'ing str;ltcgies 

CO()jK'r:1tIOn among Competitors, .JOInt \'cnrurc: and P<lrmcring, i\fergcrs ,\cLJuisioons ... Swltcgic 

.\I1i<lllCe- Srr<ltcgy and Competiti\'c :\d\'antage, Process of Str8tcgic Choice- Different Toob ,mel 

I echn.iLjul's J[) SWll<',5..'\' Formul<l tion ' Role- 0 f ])oud of Directors: Corporat'C' (;c)\,l'I"nancc 

{Tnit-IV 
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ImpowlI1t b~ue~ in ImplementCltion - Re~ource /I.llocCltiun, LeClder~hip Implementatlun - Structural 

C:()n~idcration: Structure and StrCltegy, OrgmuzatiooClI De~igo. FunctiooClI Strategies: f'vlarketing, IlumCln 

Re~ource~, Production, R&D, Technolugy, I:inaoce/r\ccouot~. StrCltegy EVClluation Framcwork

Cnrcria for Strategy LVClluation - i\feCl~uring and i\Ionitoring Pcrform,mce: The B,lbnced Seorecml 

approach 

Unit-V 
Role of Technology in Implemc11ting the StrCltegy, T\Venty-F:ir~t-Centur\' Challenge~ III ~trClteglc 

manClgemenl, Recent Trend~ and Eth.ical bsue~ In StrCltegie i\IClotigement. 

Course Outcome: 

l pon ~uecessfulJy completing thi~ cour~e, students will ha\'({ the ability to recognize (lnJ showcase the 

kn' components of the strCltegic mClnagement proce~s. They will Clbo understand how to Clpph thi~ proces,; 

ill orgtllllzCltiom to enh3nce vCllue propositions for Cl]J stakeholders. !:;'urthennore, ~tudcnts will 

demonstrate effective communication skills by effectively conveying change managemeot ~tr(ltegie~ to 

dit"fcrent audiences in various forum~, ensuring Clccuracy, clarity, speCIficity, and professIOnalism. 

References: 

Text Books 

1.	 Thomp~()n, A, Peter'll', \:1., Ctlmble, J, & StrieklClnd, ,\. (2023). CrClfting 3nd Executing Strmcg\ 

(22nd Edition). i\lcCr3w fIill. 

2.	 \Vheden, T L., I-Junger,.J. D., Hoffman, ,-\. N, Bamford, C L., & K3n~31, P (2U1H). SWllegic 

Management and Bu~iness Policy: GlubaLiz3tiun, Innov3tion (lnd Sust3in3biliry (15th Edition). 

Pearson. 

Reference Books 

1.	 Rothaermel, F. 1'. (2021). Strategic Man3gement (4th Edition). McGraw Hill. 



DIGITAL MARKETING & E-COMMERCE (MBA 204)
 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- 1 Time: 3 hrs 
(Credits-3.5) 

Course Objective: 

Thl~ course will update the knowledge of the concept of ad\'crti~ll1g on new-age medium and make 
rhem aware of basic fundamental~ of the E-commerce indu~tr\,. This course will teach them abour 

fundamental t'LlIe~ for adveftJslllg on digital rl:Hfot'm, This will also rrm'ide knO\vledge fot' designing 
a m;lrketing campaign for social media platfot'ms and ho\l' i~ ir diffcrenrfrom rraditional media. 

Note for the Paper Setter: The number of questions to be ~et will be ~ix, at leasr one from each L1nl! 
Our of these one question will be compulsory. The examinee will be rec]wred to attempt tl1(' 
compulsory one and any other four questions, r\ll c1uestions shaU carry equal marks, 

Unit-I 
I':-Commerce - Concept, Framework, Classlfic3tJons; Data \'\'arehousing - Data Storage &Proce~~ing. 

O\I.P & Data mirung; l\etworking Infr;\structurc - JP, TCP H'ITP, HTf\.Ilr- Cryptography- C:a~c 

sruJics. 

Unit-II 

Di,l':lr:tl :'-Iarkcting - Concept, Need in 21" C:el1ru[v, Plannll1g; Relared concepr~-Email ~larketillg, 

'\/obile i\larketlng, SOCIal t\ledia Lngagemcnt, Search r'~ngll1e OptimlZatiol1. Online PublJC Rclatloj)·· 
Case studies. 

nit-Ill 

I>Tailmg. j:·Supply Chain l\1anagemcnr, Llccrronic Pa\'l11Cnr Sy~tem, L>r\uctiom- Case Sruclje~, 

Unit-IV 
j-:-Commerce Impact on -Job Market, Growth, Trade, International Co-operation; l\pplicaoon of1-:

commerce in different sectors - service, industry, domestic; l\IultiJisciplinary approach to r,~. 

cOtnmcrce-Ca~e ~tudies. 

Unit-V 

COl1tr;lCt Itlw for I:-commercc, \\ananu('~ and New I'rodLlCt~, C\'bcr law issl1l'~ -Pri\'acy and Trans· 

borlkr flows, haud~; l::'~- SeCLlrlly-Ca~C StLldie~. 
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Course Outcome: 

Upon completion of this course, students will accjwre knowledge about the fundamentab of 
advertising on digital media and the various aspects and a[Jproaches associated with different digital 
media vehicles and social media platforms. They will develop 2 comprehensive understanding of the j
future of busmess in the digital world and the significant presence of digital media, which is g[()\\'ing 
?It a rapid pace. Moreover, students will be equipped with the ability to adapt and keep up with the 
speed of advancements in the digital landscape. 

References 

Text Books 

1. Cupta, S (2022). Digital Marketing (3rd edition). i\IcGraw Hill.
 
2, Laudon, J'. C, & Tra\'t't, C C; (2017). !·:-Commerce (Thirteenth /·:ditiol1). Pearson
 
3.	 Delss, R., & Henneberry, R. (2020). Digital rVlarketing For Dummies, ,-\tlantic Publishers. 
4.	 DIamond, S (2020), Digltal f\Iarkcting ,-\ll-In-Onc h>r Dumm.ies. 

Reference Books 

5.	 Bhatia, P. (2019). hll1damenrals of Digital I\Iarketing. Pearson Publishers. 
6	 Malik, R., & Aggarwal, R. (2021). Digital Marketing Tools, Techtllques & It's Aspects - ;\n 

integrated approach on oriline marketing. Blue Rose Publishers. 
7.	 Joseph, P. T, (2012). E-Commerce: 1\n Indian Perspective. PH I Publishers. 



HUMAN RESOURCE DEVELOPMENT: STRATEGIES AND SYSTEMS (MBA-212)
 

Total: 100 

Theory: 50 

L-T Sessional: 50 

3- 1 Time: 3hrs 

(Credits-3.5) 

Course Objective: 

The course objective is to extend a planned understanding of the function of HRD in modcrn 

buslncss organisations, with prominencc on the association between HRD, the on \vhole 

compal1l" objectives and its incorporation with other strategic human resource management 

strategies and practices. 

Pedagogy 

.\pplicatlon-based exerCIses, individuai and group assignments, Case-studies will supplement 

classroom discussion. 

Note for the Paper Setter: The number of 'iuestlons to be set wi.D be SIX, at least one from each 

unit. Out of these, onc question will be compulsory. The examinee will be required to attempt 

thc compulsory one and any other four questions. ,\ll guestions shaD carry equal marks. 

Unit-I 

HRD Introduction- Concept, goals, challenges, HRD methods, the Changing paradigm of HRD

Concepts-Scope-Objectives, Principles, Framework, HRD Climate, Global perspecti\'es on 

[-[RD, COl1rnbution of sub-systems to HRD goals, Planning and Organizing HRD S\stCI11

Principles in Designing HRD system. 

Unit-II 

Human Resource Succession Planning (HRSP): Introductjon, objecti\'es, concepts, components, 

nced, benefit, unp0rtant components of HRSP, [\!ethods and HRSP Practices in Public Sector 

L'ndertalong In India. Emerging trends and J .imHations of HRSP 

t nit-lII 

Human Resource ,\udir: i\.!canll1g, I'calmes, Objccti\'es, Benefits and LunitatJons, Process, 

Components and i\pproaches of HR '\Udlt, Principles of t-:ffectln HR ,\uditing, Role of HR 

.\udHor, I\Iethods of Conducting HR /\.udlt - Inten'iew, Workshop, Observarjon, Questionnaire, 

HR A,urul and workforce Issues, ChaDenges of HR Audit. 
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Unit-IV 

Developing HRD Strategies: Approaches: StrategIc HIZ hamework Approach, Integrau\'e 

l-rame\Vori', Human Capital Appraisall\rproach, HRD Scorecard A.pproach, People Capability 

i'v'1atunty t\'lodel (PCMM) "pp ·oach. 

Unit-V 

HRD for Special Croups: HRD for Workers, HRD for other special groups; HRD Interventions 

Strategies; HRD Approaches for coping with Organizational Changes, Challenges of future 

HRD professionals- Roles and competency requirements of HRD professionals, Future of HRD 

in India 

Course Outcome 

The outcomes of the course will proVide students with a deep understanding and professional 

competence in \'arious aspects, including comprehending the fundamental aspects and practJces 

of Hit They will develop the knowledge and skills to critically evaluate existing paradigms and 

practJccs in HRD, through the e:-::amination of current HRD programs and their theoretical 

foundatJons. Moreover, students wiD recognize the significance of HRD in contriburmg ro the 

improvement of organizations and the workforce. They will also gain an understanding of the 

role of HRD as a collection of technologies for facilitating and managing organizational change 

in today's dynamic business climate. 

References 

Text Books 

1.	 ,-\swathappa, 1<. (2021). Human Resource tvlanagement: Text and Cases (9th cd.). Ne\\' 

Delhi: l\'lcC; raw-H ilL 

Reference Books 

1.	 Sharma, E. (2019). Strategic Human Resource Management and Development (1st ed). 

Pearson India. 

2.	 Gopala K.1'ishna, D. (2021). Case Incidents in Human Resource Management: 

Understanding Cases with Cartoons (1 st ed.). Wiley Publications. 



DYNAMICS OF INDUSTRIAL RELATIONS (MBA- 222)
 

Total: 100 
Theory: 50 

L-T Sessional: 50 

3- 1 Time: 3 hrs 
(Credits-3.5) 

Course Objective: 

Industrial Relanons play an important role in organizauons, Organizational efficiency and 

performance are Intncately interlinked with industrial relations. This course will expose 

students to the conceptual and practical aspects of industrial relations, industrial conflicts and 

disputes, gne\'ance handling, trade UI110n and worker's education, 

Pedagogy 

,\pplrcation-based exerCIses, indi\"idual and group assignments, Case-studies wiU supplemcnt 

classroom discussion, 

Note for the Paper Setter: The number of questions to be set will be six, at least one from 

each unit. Out of these one question will be compulsory, The examinee wiU be regulIed to 

attempt the compulsory one and any other four questions, AU quesnons shall carr\' cqual 

marks, 

Unit-I 

Introduction to Industrial Rclanon-Concept, EnJlution, Characteristjcs, Scope, Components, 

Factors ,\ ffecting Indus trial lZela nons, .\ pproaches to IR, m in India, PrereqUIsites of 

successful industrial relation programme, Emergll1g Issues In lit Industrial Relatjon and 

Technological Change i\!ajor Incidents of Industrial unrest in India, ]\!ain Recommendations 

of the Second NatJOnal I.abour Commission, Intcrnatjonal J ,abour Organlzanon (IJ .0) and 

Industrial Relations, The f-uture Direcrion of Industrial Rclatjons. 

U ni t-II 

Industnal Conflicts/Disputes- I\feaning, essentials, classification, recognition of disputes, 

impact of industrial disputes, factor,S of ll1dustnal chspures/conflicrs, Forms of disputes: 

Strikes (lnd Lock- outs, Laid-off, Jught to strike and lock-out, Pre\rention of strikes (lnd lock

Ours, L(lld-off, Gheraos. 
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Unit-III 

Negotiation and collective bargaining- Preventive Machinery-Grievances handling, Meaning,
 

Nature, Causes of Grievances, procedure for Redressal. Collective bargaining-meanlOg,
 

pnnClplcs, conte!HS, forms, process and levels of collectjve bargaining, Theories and types of
 

collecti\T bargain.ing, pre-requisite of effecti\'e collective bargaining, collective bargall1ing in
 

India. Standing orders. Code of discipline Settlemenr J\hchIl1en··l\fcdiatlon, Conciliation,
 

,\rbitration, .\djudicatlol1.
 

Unit-IV 

Trade Union- Concept, Purpose, Functions, Types, Trade Union and politics, Problems of
 

Trade Ul1lons in India, NCL's recommendations for Trade unions. Major Central trade
 

unIons in India, Employers' Organizations, Recent ljends in Trade linion MO\-cment in
 

India.
 

Unit-V 

Workers' Partjciparion in rVlanagemenr- concept, determinants, form and le\'els of
 

parricipa tion, schemes 0 r \vorkers' partjClpa tjon in ma nagemcn t in India. \'\1ork ers'
 

Fducarjon-col1tent, significance, rationale behind workers' education, worl<ers' cducatlOn
 

scheme in India- objectives, functions and problems.
 

Course Ou tcome: 

Upon completing this course, students will gain a solid understanding of the concept, evaluation, 

and scope of Industrial relation. They will also acquire kn,owledge regarding collective bargaining, 

settlement machinery, grievance handling, and the significance of maintainillg industrial peace. 

Furthermore, students will become familiar with recent trends in the trade union movement in 

India and explore the concept of workers' participation in management. 

References 

Text Books 

1.	 J\1amoria, c., J\hmoria, S., & Gawker, A (2009). Dynanucs of Indusrnal Relations (16th 

Revised ed.). Himalaya Publishing House. 

2.	 Sharma, R. C. (2016). Industrial Relations and Labour Legislation. Prentice Hall of India. 

Reference Books 

1.	 Venkataratnam, C. S. (2009). Industrial Relations., Oxford University Press. 

2.	 Sinha, P. R. N., et al. (2009). Industrial Relations, Trade Unions, and Labour Legislation. 

Pearson Education. 

3.	 Padhi, P. K (2010). Labor and Industrial Laws. Prentice Hall ofIndia. 

4.	 Sen, R. (2009). Industrial Relations: Text and Cases. Macmillan India. 
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COMPENSATION MANAGEMENT (MBA-242)
 

Total: 100 

Theory: SO 
L-T Sessional: SO 
3- 1 Time: 3 hrs 

(Credi ts-3.5) 

Course Objective: 

Thls course would enable the students ro understand new developments as well as csrabltshed 

approaches to compensation decislOns. Students will explore the theory, concepts, and 

methods used to design compensation and benefits systems in a wa)' that contributes to 

achie\'e the goals of the organlZation. 

Pedagogy 

.\ rplication-based exerCises, ind1\r idual and group assignments, Case-studies will supplement 

classroom discussion. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from 

each unit. Out of these one question wiU be compulsory. The examinee will be required to 

attempt the compulsar)' one and any other four questions, All questions shall carry cClual 

marks. 

Unit-I 

Introduction: Compensation: concept, definition and objectives, I,'arms of pay: Base, 

InCenU\'CS and benefits. Determination of inter and lOtra-industry compensation differentlals, 

lIlternal and external equity in compensation systems. 

Unit-II 

Determining the Structure: Internal .-\lignment: Structures "ary among organisations, Factors 

shaping 111lernal structures, Strategic choices in designing internal structures, and Gender pm' 

discrimination lssues 111 India and worldwide. 

Unit-TIl 

Derermining Pay J,e\'el: Labour market forces: demand side, supply Side, organlsation factors, 

reln'ant markets, competiti\'e pay policy alternatlvcs, Designing pay le\'(~ls, mIx and pay 

.. tructures: the purpose of the survey, select rele\rant market competitors, deslgn and interpret 

the SUiTe,'. 

11 
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Unit- IV 

Deternuning Indi\'ldual Pay: Lmployce contributions: pay-for-performance plans: short· tcrnl, 

team incentives, long-term plans. Internat.ional compensation: gloGal convergence of 

compensation practices, Problem, objectives and elements of expatriate's compensation 

packages, Employee benefits around the world. 

Unit- V 

Employee Benefits: l3enefit determinauon process, Statutory benefits incluJing health care, 

emplO\'ee welfare and retirement benefits. Trade union role in wage and salary administration. 

C;O\'ernment and legal issues in compensation management, role of Wage boards and Pal 

commlssions in Compensatlon managemel1(. Recent trends In compensation management 111 

India and abroad. 

Course Outcome: 

By the end of the course, students will be able to showcase their knowledge of the different 

components of total compensation and comprehend the methods and objectives of diverse 

payment systems. They wilJ develop a comprehensi\:e understanding of the complexities 

il1\'oh"ed in designing reward systems and determining various pay rates. lV[oreO\'er, students wili 

gam mSlght into the obligations that employers have under labor statutes governing wage and 

salary administration. They will also learn about the implications of strategic compensation and 

explore potentia] employer approaches to manage legally required benefits effectlVely. 

References: 

Text Books 

1.	 Newman,.J. i\1., Gerhart, B. A.. , & ]\'Iilkovlch, G. 1'. (2020). Compensation (12th ed.). 

i\fcGraw,·Hill Educauon India h,t. Ltd. 

2.	 Martocchio, J. J. (2017). Strategic Compensation: r\ Human Resource i\lanagemen l 

Approach (9th ed.). Pearson Publication. 

Reference Books 

1.	 Milkovich, G, T., & Newman,.J. M. (2005). Compensation: Tata McGraw Hill, New 

Delhi (8th ed.). 

2.	 Berger, L. A., & Berger, D. R. (2008). The Compensation Handbook: A State-of-the

/\rt C3uide to Compensation Strategy and Design. McGraw Hill Educauon. 
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CROSS CULTURAL MANAGEMENT (MBA-252)
 

Tota!: 100 

Theory: 50 
L-T Sessional: 50 

3- 1 Time: 3 hrs 

(Credi ts-3.5) 

Course Objective: 

This course will facilitate the students to comprehend the complexities of managing human 

resources in an International context. r\t the end of the course students would be able to gwe 

explanation the significance and application of international HRJ\I practices that assists global 

companies to increase competiti"e improvement. 

Pedagogy 

,\pplication-based exerClses, indi"idual and group assignments, Case-studies will supplement 

classroom discussion, 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 

unit. Out of these one question will be compulsory, The examinee will be required to attempt the: 

compulsory one and al1\" other four quesuons, ,\11 questions shall carry equal marks. 

Unit-I 

Introduction-The genesIs and concepts of culture, DimenSIons and determinants of 

organisational Culture, and Importan~e of cross-cultural management in globa lised business 

em-ironment, Globalisation - Increasing Intercultural Interactions, 

Unit-II 

I'he Cultural Dimension: Culture and its effect on the organization, Ceert Hofstede and 

C;1,OBE'S Cultural Dunensions, Internet and culture, Organjzauonal culture and Indl"idual 

personalil\', J\'Iapping cross-cultural differences and sJnularities across nations, 

nit-III 

Jmpllcations of Cross-Cultural I\fanagement- in Globalization, Di"crslty, Values across cultures, 

Cross-culrural decision-mak.ing, Factors affecting decision-making authority, Culrural differences 

and comparable examples of decision-making, Internation:11 assignments and Lxpatriate 

management (Complexitjes of the recruitment process in host countries), International I-I RI\ ! 

and cultural sensitinl\' 

Unit-TV
 

Tr:1ining of specific skills, culture shock, Expatriation and Repatriation; Communicat11lg across
 

cultures (Cultural \'anable In CommunIcation), managing culturaLly appropri:1te leadership srde;
 

deSIgning rcsult-orienrcd motivation;]1 tools, ncg-otiatlon and conflict management across culture.
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Unit-V 

Women as International Managers, 0'actors influencing the success of a Foreign Assignment, 

Challenges faced by Expatriates, Reasons for declining an International Assignment, Repatriation 

Issues across cultures, De\'cloping competencies for a global manager, Ethics and Global 

manager. 

Course Outcome: 

By the end of the courses, students will demonstrate their ability to analyze and identify human 

resource concerns ro achieve successful results in contemporary business situations. They \vill 

think strategically and understand the fundamental aspects of business and organizatlOns, 

enabling them to effectively manage change in the global busll1ess environment. Additionalh, 

students will acquire a comprehensive understanding qf human resource management in an 

international context and enhance their capacity to develop solutions to complex business 

problems. 

References: 

Text Books 

I.	 kandula, S. It (2018). International Human Resource Management. Sage Publication. 

2.	 Madhavan, S. (2018). Cross-Cultural Management: Concepts and Cases (2nd cd.). Oxford 

L' niversity Press. 

Reference Books 

1. Dowling, P. J, Festing, M., & Engle, .r\. D. (2017). International Human Resource 

i\Ianagement (7th ee.l.). New Delhi: Cengage Learning. 
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COMPETENCY MAPPING (MBA-262)
 

Total: 100 
Theory: 50 

L-T Sessional: 50 
3- 1 Time: 3 hrs 

(Credits-3.5) 

Introduction 

This course examines the concepts, practjces, and issues associated with an organIZatiOn's 

com petenc\'-based approach and its applica tions to huma n resource managemcn t funcrjons. I( 

includes designing orgaruzauonal and indl\'idual competency frameworks and implemenung 

competency models at the workplace. 

Course Objectives 

•	 To comprehend the concepts, perspectives, and issues associated w1th competency 

de\'elopment for organizational success. 

•	 To understand competency-ba~ed approaches, the design of competency models, and 

the.i.r applications within contexts of an evolving business environment. 

•	 To L'nderstand how to integrate competency profiling with HR funccions effectwely. 

Pedagogy 

\pplication-based exercises. indi"idual and group assignments, Case-studies wiD supplement 

classroom discussion. 

Note for the Paper Setter: The number of questjons to be set will be six, at least one from each 

unit. Out of these, one questjon will be compulsory. The examinee will be regu.i.red to attempt 

the compulsory one and any other four quescions. All questions shall carry equal marks. 

Unit - I 

CompetencY j\:fappll1g Introduction, wi1\' IS Competency r\ssessment ReqUJIed) Competency

b"sed approach (significance) in the changing workplace contexts; Competencies and Talent 

\fanagemem; Challenges of Competency ;\,[apping. 

Unit - II 

.-\ pproaches of Competency t\fa pplng, Processes of CompetencY' [\fa pping, Prcpanng 

()rganizauons for Competenc\ ;\,[apping, !dentjf\ing Jobs/J'uncrjons for CompercnCl ;\,Iapping, 

:;ercillg Performance rJfecuyencss Crirena. 
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Unit - III 

Competency Model BasIcs: Elements, Requirements, Developing Competency 1\fodels, 

j\Icthods, elements of a Robust Model and its Signific'ance; Discussion on Knowledge Skills 

,\biLity and Other characterisucs (KASOs). 

Unit - IV 

Competency-Based Recruitment and Selection, Competency-Based Training and Dcvclopmem, 

Competency-Based Compensation 1\Ianagement S~'stem, and Competency-Based Performance 

i'.lanagement. 

Unit - V 

Competency-Based Career and Succession Planning System, Role of Assessment Centres and 

Technology Inten'enuon 111 Competency Assessments; I"~thicaJ Issues in Competenc\' Mapping. 

Course Outcome 
l"pon completing the course, students will comprehend. the significance of Competency-based 

talent management. Furthermore, they will be able to apply their knowledge to explain the 

process of creating a valid competency model and analyze its strategic link \Vlth the firm. 

Text Book: 

1. KanJula, S. R. (2013). Competenc~-based Human H.esource i\.bnagement: ,\ Complete l'e:-;t 

with Case Studies on Competency [\.[apping, l\Iodeliing, ,\ssesslJ1g and ,\ppIYIl1g. PHl I.earning. 

Reference Books: 
1. Sanghi, S. (2016). The Handbook of Competency l\Iapping. Sage Publication. 

2. Spencer, L. M., & Spencer, S. i\I. (1993). Competence at Work. John WiJe) & Sons fnc. 
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FINANCIAL INSTITUTIONS AND MARKETS (MBA-213) 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- 1 Time: 3 hrs 
(Credits-3.5) 

Course Objective: 

The course aims to ensure students comprehend the diverse facets of money and capital market of 
India. including its operating system. various instruments, participants, and legal framework. It 
stri ves to foster the growth of ana Iyt ical ski lis necessary for cond uct ing stock market ana Iys isand 
operations with in the context of the capital market. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks . .
 
Unit-J 

Indian Financial System - An Overview: Introduction: nature and role of Financial System: 
Financial System and Financial markets; financial system and economic development. 

Unit-ll 

Financial Markets: Money and capital markets; Money market - meaning. constituents and 
functions; Money market instruments - call money, treasury bills. certi ficates of deposits. 
commercial bills, trade bills etc.; Recent trends in Indian money market; Capital market: primary 
and secondary markets; Depository system; Government securities market; Private Equity, Block 
Chain Technology & its Applications; Recent development in Indian capital market: Role of 
SEBI - an overview. 

'nit-III 

Reserve Bank of India: Organization, management and functions; Credit creation and credit 
control: Monetary Policy. Commercial Banks: Meaning, functions. management and investment 
policies. E-banking and E-trading; Present structure and recent developments in commercial 
banking. 

Unit-IV 

Development Banks: Concept. objectives and functions of development banks: Operational and 
promotional activities or"development Banks; IFC!, ICICL lOBI, IRBI. SlOB!. state developmenl 
banks and state financial cOI·porations. 



Unit-V 

Non-Banking Financial Institutions and Mutual Funds: Meaning & Functions of NBFls, Assets 
Reconstruction Companies, Concept, performance appraisal and regulation of mutual funds (with 
special reference of SEBI guidelines); Designing and marketing of mutual funds schemes: Latest 
mutua! fund schemes in India - an overview. 

Course Outcome: 

The course seeks to facilitate students to apply the acquired knowledge regarding various topics 
or financial markets and institutions across corporate, government, and practical contexts. 

Reference: 

(Text Book) 

1.	 Khan. M. Y. (20 19). Indionjinoncial.~ystem (11th ed.). Tata McGraw-Hill. 
2.	 Bhole. L. M., & Mahakud, J. (2017). Financial Markets and InstitutiOl1.1 (6th cd.). Tata 

McGraw-HilI. 
3.	 Avadhani, V.A. (2019). Investment ondsecuritie.1 markets in India. Himalayan Books. 
4.	 Pathak, B. V. (2014). Indionjinancial system. Pearson Education. 
5.	 Varshney, P. N., & Mittal , D. K. (2017). Indian Financial System. Sultan Chand & Sons. 

(References Book) 

1.	 Goldsmith. R. W. (1969). Financial Structure and Development. Yale University Press. 
2.	 Bascom, W. O. (1994). The economics o/financial ref()rm in developing countries. 

MacMillan. 
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MERCHANT BANKING AND FINANCIAL SERVICES (MBA-223)
 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- 1 Time: 3 hrs 
(Credits-3.5) 

Course Objective: 

The course aims to familiarize the students to the various concepts and components of traditional 
and emerging financial services. By engaging in the course, students will gain an understanding 
of issuance management, such as issue pricing, prospectus preparation, book building process. 
underwriting. and more. Additionally, ·the course will enhance students' comprehension of the 
conceptual framework underlying fee and fund-based services, including leasing, hire purchase, 
credit rating, credit syndication, factoring, and similar areas. 

Note for the Paper Setter: The number of questions to be set will be six. at least one from each 
unit. Out of'these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks 

Unit-I 

Merchant Banking: Introduction - An Over view of Indian Financial System - Merchant Banking 
in India _. Recent Developments and Challenges ahead - Institutional Structure - Functions of 
IVlerchant Banking- Legal and Regulatory Frameworks- Relevant Provisions of Companies Act
SERA - SEBI Guidelines - FEMA, etc. - Relation with Stock Exchanges, OTCEI and NSE. 

Unit-II 

Issue Management: Role of Merchant Banker in Appraisal of Projects, Designing Capital Structure 
and Instruments - Issue Pricing - Pricing - Preparation of Prospectus, selection of Bankers. 
Advenising Consultants, etc. - Role of Registrations - underwriting Arrangements. Dealing with 
Bankers to the Issue, Underwriters. Registrars. and Brokers - Offer for Sale - Book - Building
Green Shoe Option - E-IPO, Private Placement - Bought out Deals - Placement with Fls. MGs. 
Fils. etc., off - shore Issues - Issue Marketing - Advertising Strategies - NR I Marketing - Post 
Issue Activities. 

t nit-III 

Other Fee Based Management: Mergers and Acquisitions - Portfolio Management Services 
Credit Syndication - Credit Rating (C8M) - Mutual Funds (Fl M) - Business Valuation. 

Unit-IV 

Funds Based Financial Services: Leasin'g and Hire Purchasing - Basics of Leasing and Hire 
Purchasing - Financial Evaluation - Tax Implication. 

\0,\
 



Unit-V 

Other Fund Based Financial Services: Consumer Credit - Credit Cards - Real Estate Financing
Bills Discounting - Recent Developments in Factoring - Venture Capital. 

Course Outcome: 

The course seeks to empower students to apply and utilize the acquired insight and theoretical 
knowledge of the concepts and analytical aspects of financial services in corporate, government. 
and real-world contexts. 

References: 

(Text Book) 

1.	 Khan, M. Y. (2019). lndianfinancial system (11th ed.). Tata McGraw-HilI. 
2.	 Bhalla, V. K. (2009). Management o/Financial Services. Anmol Publications. 
3.	 Varshney, P. N .. & Mittal , D. K. (2017). Indian Financial System. Sultan Chand & Sons 

(Reference Book) 

1.	 Verma, J. (1988). Credit Rating. Concepts, Practices & Procedures. Bharat Publishing 
House. 

2.	 Verma,.r. C. (2002). Corporate mergers. Amolgumotions & Takeovers: Concept. pructicc 
& procedure. Bharat Publishing House. 
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SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT (MBA-233)
 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- I Time: 3 hrs 

(Cred its-3.5) 

Course Objective: 

The course aims to develop the understanding about the various concepts and theories of security 
analysis and investment management. By engaging in the course. students will acquire the 
necessary skills to effectively manage funds in a competitive environment. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out or'these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

UNIT - I 

Introduction to Investment: Meaning of investment, Investment speculation and gambling. 
Investment objectives. Investment process, investment alternative, Impact of taxation on 
Investments Relationship between primary and secondary market. Function of primary market. 
Parties involved in new issues _ Manag.ers, Registrars, underwriters. Bankers, statutory agencies. 
Private placement bought out deals. Book building. Function of stock exchanges. Share groups
group A.B and C. Settlement cycle. Carry forward system. Over the counter exchange of India 
(OITCFI). Listing of securities. 

U "IT - II 

Capital Markets: Over view of capital market, Capital market theory (CAPM). CAPM and the real 
world. Ar'bitrage pricing theory. Securities and Exchange Board of India - Origin. function. 
ol'ganization and activities. Deillaterial izalion process and I"e-material izalion pl"Ocess. National 
sccul"ities depository Ltd (NSDL) AND Central depository sel"vices Ltd. (CDSL). Stock market 
indices-BSE Sensex, NSE 50 (NIFTY). S& P CNX 500. 

UNIT - III 

Valuation of Secul"ities: Valuation of Securities-The thl'ee steps process of valuation- economic 
analysis. industry analysis, and compan·y analysis. General framework of valuation. Value- price 
relationship. Valuation of fixed income securities. Valuation of preference share and valuation of 
equity shares. Risk - Meaning, systematic-market risk, interest rate risk, purchasing power risk. 
ullsystematic risk- Business risk .. financial risk. Measurement of risk. 

\\\
 



UNIT - IV 

Efficient Market Theory: Fundamental Analysis- Economic analysis. industry analysis, company 
.analysis. Earning of company, Growth in earnings, Technical analysis. Tools of technical analysis. 
Dow Theory, tread - primary intermediate and short term trends. Indicators - volume of trade. 
breadth of market short sales. Odd lot trading. Moving average. Oscillators. Relative strength 
index (RSI). ROC, Charts- Point and figure charting, Bar charting, efficient market theory. 
Random walk theory. Weak from of EMI--l. Semi strong form and strong forms of EMH. Market 
inefficiencies. 

UNIT - V 

POI·tfolio Management: Traditional portfolio analysis. Effects of' combing securities. Markowitl 
Risk- returns opti mization. Risk and investor pre ference, ca Iculation 0 f ri sk and rerul"l1 for port fo Iio 
of securities, optimizing the portfolio. Sharpe simple portfolio optimization. Signiticance of , Beta' 
in portfolio, traditional portfolio selection. Meaning of portfolio revision. Need of portfolio 
revision. Portfolio revision strategies. Portfolio revision practices. Constraints in portfolio 
revIsion. 

Course Outcome: 

The course seeks to enable the students to apply and use the various theories and principles of 
secmity analysis and fund management in corporate, industrial and real situations. 

References: 

(Text Book) 

1.	 Fabozzi, F. J., & Modigliani. F. (2009). Capital Murkets: institutions and instruments. 
Prentice-H all. 

2.	 Sasidharan, K., & Mathews, A. K. (2011). Security Anulysis and portj(>lio munugement. 
Universiti Malaysia Sabah. 

3.	 Maltin, J. (2009). Modern portlolio theory and investment ana(vsis. Wiley. 
4.	 Bhalla, V. K. (20 I0). investment management: Se'curity analysis und portfolio
 

management. Sultan Chand & Sons.
 
5.	 Pandian, P. (2015). Security Analysis And Portfolio Management. Vikas Publishing. 

(Reference Book) 

1.	 Fischer, D. E., & Jordan, R. J. (199\), Security Anulysis und portlolio management.
 
Prentice-Hall.
 

2.	 Kevin, S. (2006). Security Analysis and Por~fo!io Management. Prentice Hall. 
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INSURANCE AND RISK MANAGEMENT (MBA-243)
 

Total: 100 
TheOl)': 50 

L-T Sessionals: 50 
3- 1-0 Time: 3 hI's 
(Credits-3.5) 

Course Objective: 

The course aims to familiarize students with a range of concepts and principles of insurance, 
encompassing risk. uncertainty, typology, hedging tools, and other pertinent financial aspects. 
I'hrough the course, students will cultivate analytical skills specifically geared to\-vards risk 
management within the insurance context. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt thc 
compulsory one and any other four questions. A II questions shall carry equal marks. 

UNIT - J 

Risk - Conceptual Framework-Meaning of risk. Risk versus Uncet1:ainty. Risk distinguished from 
pcril and hazards. Classification of Risk - Financial and Non-financial Risks & Static and 
Dynamic Risk. Scope of Risk management. Process. Identification and Risk Contl"Ol. Risk 
Retention and Transfel', Alternatives to buying commercial Insurance. 

UNIT-JI 

Insurance -- An Introduction-Meaning and significance of Insurance. Cost and Benefits 01' 
Insurance. Principles -Indemnity. Utmost good faith, Subrogation and Insurable Interest. Basic 
Principles of Insurance - utmost good faith, Insurable Interest, Indemnity, Corollaries or 
Indemnity, Proximate Cause. 

NIT - III 

Classification of Insurance Business:Life and General Insurance Business. Pet'sonal and 
Commercial (Business) Insurances, Group Insurance, Linked Insurance Plans, Voluntary 
(f)I'ivate) and Compulsory [nsurance. Reinsurance. Types of Life lnsurance - Whole Life. 
Fndowment, Assurance for children. Tcrm Assur-ance. Participating and non-participating 
policies. Termination of Life Insurance policies - sUITender. lapses and paid-up. Classification of 
General Insurance Business - Standard Fire and Special Peril Policy, Marine. Motor, Employee 
Compensation. Miscellaneous etc. 

UNIT - IV 

Insurance Devices-Probability theory and its usage in Insurance. Dual application of the law of 
Large Numbers. Pooling in Insurance - forms. cost, benefits and advantages. 
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UNIT - V 

financial Aspects of Insurance-Share Capital- Authorized, Issued & subscribed and Called-up 
& Paid-up. Reserves - General and Specialized, Solvency of an insurance company. 

Course Outcome: 

The course seeks to enable the students to apply and use the theoretical knowledge gained of the 
various principles and concepts of insurance and risk management in corporate, industrial. 
government and other real situations. 

References 

(Text Book) 

1.	 Palande. P. S.. lJunawat, M. L.. & Shah, R. S. (2003). Insurance in India: Changing policies 
and emerging opportunities. SAGE Publications India+. 

2.	 Kumar, A., Chatteljee, c., & Chandrasekhar, D. G. (2005). Risk Management. Macmillan 
lnd ia. 

3.	 Rejda, G. E., McNamara, M. J., & Rabel, W. H. (2022). Principles olRisk Management und 
Insurance. Pearson Education Limited. 

4.	 Mishra, M. N., & Mishra, S. B. (20 II). Insurance: Principles and practice. S Chand. 
5.	 Tripathy, N. P., Tripathy, N. P., & Pal, P. (2007). Insurence theory and Practice. Prentice

Hall of India. 

(Reference Book) 

I.	 Rejda. (20 I I). Principles (?fRisk Management and Insurance. Pearson. 
2.	 Dinsdale, W. A. (1949). Elements (~/ll1surul1ce. Journal of the Institute of Actuaries. 
3.	 Bakerwelford, A.W. and W.W. Otter Bany. (1948). Law Relating to Fire-Insurance
 

Butterworth and Co. Ltd.
 
4.	 James S. Reichmann., Robert. Hoyt. (2012). Risk Management and Insurance. South


Western and David Sommer College Pub.
 
5.	 Julia HoIyoake. (2002). Insurance. Chartered Institute of Bankers. 



PROJECT FINANCE (MBA-253)
 

Total: 100 
Theory: 50 

L-T Sessionals: 50 
3- I Time: 3 hrs 
(Credits-3.5) 

Course Objective: 

The course will enable students to comprehend various aspects of project finance, including 
sources of financing, project appraisal, financial analysis, economic and social cost-benefit 
analysis, risk analysis, infrastructure financing, and other emerging topics in the field of project 
finance. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be c:ompulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

Unit-I 

Introduction: Fundamental Topics: Project Management and corporate planning. Corporate 
financial ohjectives. Time Value of money, fnterest rate and basics of cost of capital. Cost of 
capital. 

Unit-II 

Concept Stage: Strategic Investment decisions and project ideas, Project feasibility study. Project 
financing. 

Unit-HI 

Analysis Stage: Cost benefit analysis; financial analysis, Critical examination of evaluation 
techniques. Required Rate of return from projects, Economic and social cost benefit analysis, 
IJ!'oject risk management. Project risk analysis, Project portfolio risk. 

nit-IV 

Planning, Execution and Completion Stage: Allocation of limited capital, . 'etwork analysis 
and execution plan. Project execution and Control. Post completion audit. 

nit-V 

Special Topics: Inflation and project investment, Economic Iife of projects and Replacement 
theory. Infrastructure projects. 
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Course Outcome: 

The course seeks to enable the students to apply and use the theoretical knowledge gained of the 
varioLis aspects of project financing and management in corporate. industrial, government and 
other real situations. 

References: 

(Text Book) 

].	 Patel. (2012). Project Management. Yikas Publishing HOLise. 
2.	 Srivastava, Y., & Rajaraman, Y. (2017). Project and Infrastructure Finance.' Corporate 

banking per.)pective. Oxford University Press. 
3.	 Gopalan. M. R. (2006). Project Management. Wiley India. 
4.	 Pai. P. (2019). Project Management. Pearson. 

(Reference Book) 

I.	 8urke. (2009). Project Management. Wiley India. 



INTERNATIONAL FINANCIAL MANAGEMENT (MBA-214)
 

Total: 100 
L-T Theory: 50 
3-1 Sessionals: 50 
(3.5 Credits) Time: 3hrs 

Course Objective: 

The paper aims to provide s~udents with a comprehensive understanding of the international 
financial system and the operational dy~amics of multinational corporations. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

UNIT - I 

Overview of Global Market and Risk: Environment of International Financial Management. 
t'unctions ot' international financial management. international monetary system, 

Foreign exchange markets, exchange rates, exchange rate th10ries - Interest parity, Purchasing 
Power Parity (PPP), interest rate and inflation rate Fischer EITect, Balance of Payments theory. 
Stable and flexible exchange rate, International tisher effect. 

UNIT - II 

Exposure and Risk Management: Concept of exposure and risk. Types of exposure - transaction, 
transnational and economic exposure, Measurement of transaction exposure. Managing 
transaction exposure. Hedging Strategies. Benefits of international equity and bond investing. 
International capital asset pricing model (ICAPM), The national FDI policy framework. 

lI.IT-IlI 

Intel'llational Capital Budgeting: Basic framework for analysis, Issues and strategic in international 
capital budgeting, The adjusted present value approach (APV). Financial risk and cost of capital. 
Exchange risk and cost of capital, Political risk and cost of capital, Impact of hedging on cost of 
capital. Tax consideration - Branch vs. subsidiary, withholding tax, Foreign sales cOI'porations. 
13enefits for Holding-Subsidiary in tax havens. 

Ul'aT - IV 

International Working Capital Management: International cash management: The cash positioning 
decision, Advantages and disadvantages of centralized cash management. Multilateral netting, 
Intra corporate transfer of funds, Transfer pricing, problems of international cash management. 
International Receivables management: Domestic vis International receivables management, 
Letter of credit, International factoring & Accounts receivables. International inventory 
management: Advance inventory purchases. Stockpiling. 
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UNIT - V 

International Financing Decisions: Eura-money and Euro bond Markets. Size of the Eura currency 
market, Growth of Euro Dollar market, Instruments and rate of Euro Currency Markets. Creation 
of Euro deposits, Syndicated Euro currency loan Market. International Bond Markets, Multi
currency bonds and their types. Rationale for multi currency bonds. International Equity markets: 
I:oreign equity market and their comparative performance. Recent developments and innovations 
in international capital markets. Recent developments in the Euro bond market. 

Course Outcome: 

By the end of the course, the students should be able to understand international capital and foreign 
exchange market, identify risk relating to exchange rate fluctuations and develop strategies to deal 
with them, identify and appraise investment opportun.ities in the international environment. 
develop strategies to deal with other types of country risks associated with foreign operations and 
express well considered opinion on issues relating to international financial management. 

References: 

(Text Book) 

1. Apte, I). G. (2020). International Financial Management. Tata McGraw-Hili Pub. 
2. Shman. V. (2012). International Financial Management. PHI Learning private Limited. 
3, Lun. C. S., & Resnick, B. G. (2017). International Financial Management. McGraw-HilI. 

(Reference Book) 

1. CI ick, R. W., & Coval, J. D. (2002). The theory and practice ofInternational Financial 
Management. Prentice Hall.
 

2, Shapiro, A. C. (2004). Foundations o/Multinational Financial Management. Wiley.
 
3, Levi, M. D. (2005). Internationaljinance. Routledge.
 



WORKING CAPITAL MANAGEMENT (MBA - 224)
 

Total: 100 
L-T Theory: 50 
3-1 Sessionals: 50 
(3.5 Credits) Time: 3hrs 

Course Objective: 

The objective of the course is to acquaint the students with the significance of working capital 
and the techniques utilized for effective working capital management. 

Note for the Paper Setter: The number of questions to be set wi II be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other foUt, questions. All questions shall carry equal marks. 

Unit-J 

Conceptual Framework- Tradeoff between liquidity and profitability. Operating Environment of 
Working Capital, Determinants of working capital, Determination of Working Capital, Theories 
and Approach. 

Unit-II 

Receivable Management- Determining the Appropriate I'eceivable Policy, Marginal Analysis, 
Credit Analysis and Decision, Heuristic Approach. Discriminant Analysis, Sequential Decision 
Analysis. Inventory Management Kinds of Inventories, Benefits and Costs of Holding Inventories. 
Inventory management and Valuation. Inventol'y Control Models. 

Unit-III 
Management of Cash- Motives for I~olding Cash and marketable securities; Cash System 
Managing the Cash Flows, Types Collection Systems. Cash Concentration Strategies 
f)isbursement Tools. Investment in marketable Securities. Forecasting Cash Flows; 1\llanaging 
Corporate Liquidity and Financial Flexibility: Measures of Liquidity. Determining the Optimum 
'_evel of Cash Balances - Baumol Mode, Beranek Model. Miller-Orr Model, Stone Model 

Unit-IV 
Bank Credit- Basic Principles and Practices, Bank Credit - Methods of Assessment and Appraisal. 
Other Sources of Short Term Finance 

Unil-V 
Payables Management, Shol1-Term [nternational Financial Transactions. Integrating Working 
Capital and Capital Investment Process. Emerging Trends in Working Capital 

Course Outcome: 

By the end of the course. the students should be able to evaluate comparative working capital 
I1wnagemcnt policies and their impact on the finn's profitability. liquidity. risk and operating 
Ile>-..ibility. evaluate the importance of effective working capital management and its role in 



meeting the firm's strategic objectives and its impact in value creation, investigate funds flow 
cycles and their impact on working capital management objectives, apply corporate cash 
management, accounts receivable management, bank 'relations, and inventory management 
techniques to maximize the share holders' value and write a plan for a balanced integration of cash, 
credit and other Shol1-term funding and policies. 

References: 

(Text Book) 

l. Khan, M. Y. (2019)./ndiunjinancialsystem (11th ed.). Tata McGraw-Hili.
 
2, Shalla. V. 1(. (2014). Working Capital Management Text and Cases. Anmol Publications.
 
3, Bhattacharya, H. (2014). Working Cupital Management. PHI Learning.
 
4. Rustagi, R. P. (2021). Working Capital Management. TAXMANN. 

(Reference Book) 

1.	 Baker, H, K., Filbeck, G., & Barkley, T. (2023). Working Capital Management.· Concepts 
and Strategies. World Scientific. 
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DERIVATIVES MANAGEMENT (MBA-234) 

L-T 
3-1 
(3.5 Credits) 

Total: 
Theory: 
Sessionals: 
Time: 

100 
50 
50 

3Hours 

Course Objective: 

The course seeks to facilitate a comprehensive understanding of derivatives and introduce the 
analytics involved in derivative valuation and application of derivatives in formulating basic 
corporate financial management strategies. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

Unit-I 
Introduction: Derivatives -Definition -Types - Forward Contracts - Futures Contracts - Options 
- Swaps - Di fferences between Cash and Future Markets - Types of Traders - OTC and Exchange 
'rraded Securities ~ Types of Settlement - Uses and Advantages of Derivatives - Risk in 
Derivatives - Cases. 

Unit-II 

I-utures Contract: Specifications of Futures Contract - Margin Requirements- Marking to Market 
- Hedging using Futures - Types of Futures Contracts - Securities, Stock Index Futures, 
Currencies and Commodities - Delivery Options - Relationship between Futures Prices, Forwal-d 
r)rices and Future Spot Prices. 

Unit-HI 

Options: Definition - Exchange Traded Options, OTC Options - Specifications of Options - Call 
and Put Options - American and European Options - jntrinsic Value and Time Value of Options 
- Option payoff options on Securities, Stock Indices. Currencies and Futures -- Options pl'icing 
models - Differences between future and Options contracts. 

L: nit-IV 

SWAI)S: Definition of SWAP - Interest Rate SWAP - Currency SWAP -Role of Financial 
Intermediary - Warehousing - Valuation of Interest rate SWAPs and Currency SWAPS Ronds 
and FRNs --Credit Risk. 

Uni1-V 

Derivatives in India: Evolution of Derivatives Market in India - Regulations -Framework -
Exchange Trading in Derivatives - Commodity Futures - Contract Terminology and 
Specifications for Stock Futures and index futures in NSE- Contract Terminology and 
Specifications for Interest Rate Derivatives. 
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Course Outcome: 

Upon completion of this coursc, students should be able to understand the structural diffcrences 
among derivative instruments, understand how derivatives are traded in exchanges and/or OTe 
markets, price derivative securities with different pricing models and use Derivatives for hedging 
and/or speculation purposes. 

References: 

(Text Book) 

I. Bhaskar. P. (2003). Derivatives Simplified. Sage Publishing. 

2. Gupta S.L. (2017). Financial Derivatives. PHI Learning. 

(Reference Book) 

I. Hull, .J. (2016). Options. Futures and other Derivative Securities. Prentice Hall. 

2. Redhead. K. (1997). Financial Derivatives. PHI Learning. 

3. Bouchaud, J.-P., & Potters, M. (2009). Theory u./flnancia! risk and derivative pricing Frum 

statistical physics to Risk Management. Cambridge University Press. 
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MICRO FINANCE (MBA - 244) 

Total: 100
 
L-T Theory: 50
 
3-J Sessionals: 50
 
(3.5 Credits) Time: 3 hrs
 

Course Objective:
 

The course aims to acquaint the students with the significance of microfinance models and 
policies, particularly focusing on their application in India. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

linit-I 

Overview of Micro finance and its Evolution-Genesis and evolution of micro finance: Definition of 
micro finance - Products and Services: Lending and Saving Products. 

Unit-II 

Micro finance different models in India and International context- SHG Bank Linkage. Gramecn 
model. Banking correspondent and facilitator model. Major opportunities and challenges of Indian 
microfinance sector. 

Unit-Ill 

Major policy initiatives taken by government in the area of social banking- Evolution or concept 
or priority sector, regional rural banks, nationalization of commercial banks. subsidy based credit 
facility, setting ofNABARD, lntroducti·on of Lead Bank scheme. 

Unit-IV 

Measuring micro finance performance and impact assessment. managing the viability Legal and 
I'cgulatol'y issues in micro finance sector in India. 

Lnit - V 

Operational Aspects of Micro-Finance-Commer'Cial Banks as Micro lenders, The Technological 
8ase: Payment Systems and Banking Software. 8uilding the Market for Investing in 
M iCl'ofinance.Operating Costs, Risk Management. 

Course Outcome: 

The students would be able to apply the knowledge about various models. practices and policies 
or micro-finance for the effective management of micro finance institutions 



References: 
(Text Book) 

I.	 Panda, 0.1<. (2009). Understanding microjinance. Wiley India. 
2.	 Srinivasan, N. (2008). Microjinance india. SAGE lndia. 
3.	 118 F. (2008). Micro-Finance: Perspectives and Operations. Macmi Ilan. 

(Reference Book) 

I.	 Armendariz, B., & Morduch, J. (2005). The economics of Microjinance. MIT. 
2.	 Jayadev, M., & Krishna Sundar, D. (2016). Changing contours o/microjinal1ce in India. 
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COMMERCIAL BANK MANAGEMENT (MBA - 254)
 

Total: 100 
L-T Theory: 50 
3-1 Sessionals: 50 
(3.5 Credits) Time: 3 Hours 

Course Objective: 

This course aims at enabling the students to comprehend and actively contribute to the strategic 
operational policies and practices of. commercial bank management within a competitive 
environment. 

Note for the Paper Setter: The number of questions to be set will be six, at least one from each 
unit. Out of these one question will be compulsory. The examinee will be required to attempt the 
compulsory one and any other four questions. All questions shall carry equal marks. 

l: nit- I 

Indian Banking System: Evolution of Commercial banking in India, Banking Structure in India, 
Appraisal of present Banking system, Banking Sector reforms, Payment and Settlement System. 
emerging trends, issues and challenges in Banking System. 

Unit-II 

13ank Balance Sheet Structure: Acco~lI1ts - Categories, Analysis, Prudential Norms, Capital 

adequacy, Cost of funds, RBl guidelines for implementation of Basel III Capital Regulations in 

India. 

Unit-Ill 

Credit Management: Credit Appraisal - Assessment of Credit Requirements, Credit Rating. and 

Pricing of L.oans. Loan Delivery and Monitoring or Accounts. Management of Guarantees and 

other Fee based business. 

LJnit- IV 

Management of NPAs: Prudential norms on Income Recognition, Asset Classification and 

Provisioning pertaining to Advances. Legal and Non-legal Measures, Credit Risk Models and 

Cred it Derivatives. 

linit- V 

Investment Management in Banks: Management ofSLR and non-SLR securities, Asset-I.iability 

Management. Risk Management in r3anks. 
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Course Outcome: 

As a result of taking this course. the student should be able to critically evaluate the role at' 

banking in the economy, their structure, and the regulatory environment in which they 

operate. They will also abie to discuss the analytical foundations related to the asset-liability 

management (ALM) of linancial institutions, the risks involved, and the impact on the 

valuation of financial institutions. After that they will able to analyze and evaluate the 

management of the lending, investment and trading activities of financial institutions, the 

related risks and the management of these risks. Finally they will able to understand the role 

and the risks of off-balance sheet activities. 

Refcrcnces: 

(Text Book) 

I.	 I'annan, M. L., & Chandrachud. Y. V. (2008). Bankin~ Law and Practice Wadh\la & 

Company. Wadhwa and Company Nagpur. 
2.	 IIBF. (2010). Advanced Bank Management. Macmillan. 

3.	 Padmalatha. S., & Justin, P. (2020). Management o/banking anellinancial service.
 

Pearson.
 

(Reference Book) 

1.	 I<.och, T. W., & MacDonald, S. S. (2009). Bank Management. South- Western Cengage 
Learning. 
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S 50.05	 To consider the requests of students for relaxation in the academic 
rules for promotion to higher semester of B.Tech. programme. 

The 8enate in its 30th meeting held on 6.6.2017 vide agenda item no. 8 

30.09 approved the proposal of modification in the academic rules for 

promotion to higher semester of B. Tech programme of the institute as 

presented in the tabular form below: 

Registration for Semester Pre-requisite 
1st to 4th 8em. NIL 

1st year (Both I and II sem.) 

cleared 

2nd year (Both III and IV sem.) 

cleared 

5th & 6th 8em. 

7th 8em. 

The academic section is in receipt of requests from many students not to 

impose the above pre-requisite as this leads to year backs even with one 

reappear and consequently, adversely affects their internships/placements 

and overall career. Not only this, some students have expressed of 

suffering through depression because of this rule. 

Keeping in view the requests of the students, the new B.Tech. scheme that 

allows the students the waiver of six credits, and the essence of NEP 2020, 

it is proposed to modify the rules for promotion to higher semester of 

B.Tech. programme as under: 

(1)	 The B. Tech. students should not be having backlogs of more than six 

credits/two courses for promotion to subsequent higher semester 

starting from 5th semester onwards. 

(2)	 In the light of relaxation in the promotional rule as per point (1) above, 

the examination of odd semester courses (both internal and external) 

will be held in odd semester and the examination of even semester 

courses (both internal and external) will be held in even semester for 

B. Tech. programmes. 



If approved, these rules will be effective from academic session 2023-24 for 

all batches. 

The Senate may consider and decide. 
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Regarding year back 
1 message 

MESS 6046 sachin <sachin_12016046@nitkkr.ac.in> Sun, Jun 4, 2023 at 3:21 PM 
To: deansw@nitkkr.ac.in, dean_academic@nitkkr.ac.in, director@nitkkr.ac.in 

Sir,
 
I am Sachin (12016046) from Mechanical Engineering (3rdyear). I got re-appear in subject Thermal Power
 
Engineering(TPE) (MEPE-10) of 4th sem. My re-appears exam didn't went well and I think it will not meet the
 
minimum marks requirement.
 
I am very sorry for this. Due to this I am not able to get promoted in my 4th year.
 
If I got a year back this year I will not be able sit in many of the placement exam further and also in some of the
 
government exams.
 
Sir I am suffering from depression and anxiety after knowing this rule.
 
Please sir give me a chance and also request you to please promote me in my 4th year.
 

Yours sincerely
 
Sachin
 

https:l/mail.google.com/mail/u/1/?ik=1 e22271636&view=pt&search=all&permthid=thread-f:1767765238891299741 &simpl=msg-f: 1767765238891. 1/1 

mailto:director@nitkkr.ac.in
mailto:dean_academic@nitkkr.ac.in
mailto:deansw@nitkkr.ac.in
mailto:sachin_12016046@nitkkr.ac.in


Regarding year back 
2 messages 

RAJ KAITH <12112236@nitkkr.ac.in> Man, Jun 5, 2023 at 7:36 PM 
To: dean_academic@nitkkr.ac.in, deansw@nitkkr.ac.in, director@nitkkr.ac.in 

Sir,
 
I am raj kaith from CSC of 2nd year. Once I was got an internal re in subject PHIR 14 and CSPC12 in 2nd sem.
 
I was not able to attempt this exam further in both the semesters due to some family issues and also not aware of the system
 
completely.
 
I am very sorry for not able to attempting the exam in both the semesters. Due to this I am not able to get promoted in my 3rd year.
 
If I got a year back this year I will not be able sit in many of the placement exam further and also in some of the government
 
exams.
 
Sir I am suffering from depression and anxiety after knowing this rule.
 
Please sir give me a chance and also request you to please promote me in my 3rd year.
 

Prof. B V R Reddy Director <director@nitkkr.ac.in> Tue, Jun 6, 2023 at 9:40 AM 
To: Dean Academic <dean_academic@nitkkr.ac.in>, "sathans ." <sathans@nitkkr.ac.in> 

[Quoted text hidden] 

Prof. B. V. Ramana Reddy
 
Director
 
National Institute of Technology
 
Kurukshetra - 136119
 

mailto:sathans@nitkkr.ac.in
mailto:dean_academic@nitkkr.ac.in
mailto:director@nitkkr.ac.in
mailto:director@nitkkr.ac.in
mailto:deansw@nitkkr.ac.in
mailto:dean_academic@nitkkr.ac.in
mailto:12112236@nitkkr.ac.in


6/4/23, 1057 AM 

Prof. B V R Reddy Diree 

Request to Remove Year Back Condition 
1 message 

082 Atul <atul_12013082@nitkkr.ac.in> Sun, Jun 4, 2023 at 9:39 AM 
To: director@nitkkr.ac.in, sathans@nitkkr.ac.in, deansw@nitkkr.ac.in 

Greetings of the day Sir, 

I am Atul, a student of your college currently studying in 3rd year BTech IT Branch. 

I hope this email finds you in good health and high spirits. I am writing to you as a concerned student to 
discuss an issue that has been weighing heavily on the minds of many of us. I kindly request your 
attention and consideration regarding the removal of the year-back condition in our college. 

First and foremost, I want to thank the college administration for all they have done to ensure a top
notch education and a supportive learning environment. I sincerely appreciate our college's dedication 
to greatness. 

But it has come to my attention-as well as the attention of many other students-that the year-back 
requirement is unnecpssarily stressing and worrying the student population. Students are under .. 
tre~endous pressure to complete all of their coursework within a set time frame, which may impede 
their general development and wellbeing. - ~ 

We think that by getting rid of the year-back rule, our college will be able to create a more welcoming 
and inclusive environment for learning. This modification would enable students to concentrate on 
learning, researching various topics, and adopting a more thorough understanding of their chosen field 
of study. Additionally, without the constant worry of failing academically, it would inspire students to 
participate in extracurricular activities, research projects, and obtain practical experience. 

I'm convinced that by getting rid of the year-back rule, our college would make a big step towards 
fostering a more sympathetic, welcoming, and student-centred learning environment. In addition to 
reducing the excessive strain on pupils, this modification would also improve their entire educational 
experience. 

I appreciate your thoughts and time. I have no doubt that your insight and direction will result in the
 
finest conclusion for the entire campus community.
 

https/lmail.google.com/mail/u/1 /?ik=1 e22271636&view=pt&search=all&permthid=thread-f: 1767743701408986968&simpl=msg-f:1767743701408. 1/1 

mailto:deansw@nitkkr.ac.in
mailto:sathans@nitkkr.ac.in
mailto:director@nitkkr.ac.in
mailto:atul_12013082@nitkkr.ac.in
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7/4/23, 12:06 PM National Institute of Technology, Kurukshetra Mail - Fwd Give a mercy chance from year Back 

Sathans Dean Academic NIT KKR <dean_academic@nitkkr,ac.in> 

Fwd: Give a mercy chance from year Back 

Prof. 8 V R Reddy Director <director@nitkkr.ac.in> Tue, Jul4, 2023 at 11 :38 AM 
To: Dean Academic <dean_academic@nitkkr,ac.in>, "sathans ." <sathans@nitkkr.ac.in> 

---------- Forwarded message --------
From: Mukesh Suhag <mukeshsuhag2000@gmail.com>
 
Date: Tue, Jul 4, 2023 at 11 :35 AM
 
Subject: Give a mercy chance from year Back
 
To: <deansw@nitkkr.ac.in>, <director@nitkkr.ac.in>, Academic Section <academic@nitkkr.ac,in>
 

Sir,
 
I am Mukesh Suhag (12013011) from Computer science and engineering Department branch Information technology
 
(3rdyear), I got re-appear in subject Computer Network (ITPC26)of 4th sem. My re-appears exam didn't went well and
 
I think it will not meet the minimum marks requirement.
 
I am very sorry for this. Due to this I am not able to get promoted in my 4th year.
 
If I got a year b'ack this' year I will not be able sit in many of the placement exam further and also in some of the
 
government exams.
 
Sir I am suffering from depression and anxiety after knowing this rule.
 
Please sir give me a chance and also request you to please promote me in 4th year.
 

Yours sincerely
 
MUKESH SUHAG
 

Prof. B. V. Ramana Reddy
 
Director
 
National Institute of Technology
 
Kurukshetra - 136119
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6/23/2:..211 PM National Institute of Technology, Kurukshetra Mail 

Prof. B V R 

- To cance'le_ar back r. Ie 

/V-o-rv<..e( 
~-r.-I-1rrT::;-:.,....-,;;;~:-'---I-J 

To cancel year back rule. 
:2 rnessag8s 

2235_HARSH KUMAR <12112235@nitkkr.ac.in> Fri, Jun 23, 2023 at 1:59 PM 
To: dean_academic@nitkkr.ac.in, deansw@nitkkr.ac.in, director@nitkkr.ac.in 

To the director of NIT Kurukshetra 
This side Harsh Kumar branch of 2nd year 
As students we kindly request you to cancel the year back rule as if it stays and a student could not clear the 
remaining backlog of 2nd sem e she wou not uali for 3rd ear this will reat 1m act their academics us it will 
brea them down emotionally and there will be no chance for them to seek a required placement. This eterioration in 
academic and mental health is highly unwanted by our students and is making the college a dangerous place, as 
seen through recent incidences. 
I firmly believe that by canceling the year back rule, It would demonstrate the college's commitment to the well-being 
and success of its students. This decision would provide students with an opportunity to recover from setbacks, 
regain their motivation, and continue their education with renewed determination, rather than further demotivate them. 
Thank you for considering my request. I would be grateful for the opportunity to discuss this matter further and 
provide any additional information or clarification that you may require. 
yours sincerely, 
Name -Harsh Kumar 
Rollno-12112235 
contact-7992291400 

Prof. B V R Reddy Director <director@nitkkr.ac.in> Fri, Jun 23, 2023 at 2: 11 PM 
To: deansw <deansw@nitkkr.ac.in>, Dean Academic <dean_academic@nitkkr.ac.in>, registrar <registrar@nitkkr.ac.in> 

, I 

Prof. B. V. Ramana Reddy 
Director 
National Institute of Technology 
Kurukshetra - 136119 
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6/23/2J. 2:12 PM Nalionallnslitute of Technology, Kurukshetra Mail - Request regarding year back rule 

Prof. B V R Reddy Directol <llirec or@nitkkr.ac.in> 

Request regarding year back rule 
2 message 

Pratyush Mishra <12112232@nitkkr.ac.in> Fri, Jun 23, 2023 at 1:39 PM 
To: dean_academic@nitkkr.ac.in, deansw@nitkkr.ac.in, director@nitkkr.ac.in 

To the director of NIT Kurukshetra 
This is from Computer Science branch of 2nd year 
As students we kindly request you to cancel the year back rule as if it stays and a student could not clear the 
remaining backlog of 2nd sem he/she would not qualify for 3rd year this will greatly impact their academics plus it will 
break them down emotionally and there will be no chance for them to seek a required placement. This deterioration in 
academic and mental health is highly unwanted by our students and is making the college a dangerous place, as 
seen through recent incidences. 
I firmly believe that by canceling the year back rule, It would demonstrate the college's commitment to the well-being 
and success of its students. This decision would provide students with an opportunity to recover from setbacks, 
regain their motivation, and continue their education with renewed determination, rather than further demotivate them. 
Thank you for considering my request. I would be grateful for the opportunity to discuss this matter further and 
provide any additional information or clarification that you may require. 
yours sincerely, 
Name - Pratyush Mishra 
Rollno- 12112232 
contact- 9535271517 

Prof. B V R Reddy Director <director@nitkkr.ac.in> Fri, Jun 23, 2023 at 2:12 PM 
To: Dean Academic <dean_academic@nitkkr.ac.in>, deansw <deansw@nitkkr.ac.in> 

I .... t I 

Prof. B. V. Ramana Reddy
 
Director
 
National Institute of Technology
 
Kurukshetra - 136119
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6/23/2.,3, 218 PM Nalionallnstitute of Technology, Kurukshetra Mail - Regarding removing of the Year Back Rule. 

Prof. B V R Reddy Direc10r <director@njtkkr.ac.in> 

Regarding removing of the Year Back Rule. 
2 rn8ss~lg,:S 

Aayush Kumar <12112126@nitkkr.ac.in> Fri, Jun 23, 2023 at 1:34 PM 
To: dean_academic@nitkkr.ac.in, deansw@nitkkr.ac.in 
Cc: director@nitkkr.ac.in 

To the director of NIT Kurukshetra 
This is from Aayush Kumar of CS branch of 2nd year 
As students, we kindly request you to cancel the year-back rule if it stays and a student could not clear the remaining 
backlog of 2nd sem he/she would not qualify for 3rd year this will greatly impact their academics plus it will break 
them down emotionally and there will be no chance for them to seek a required placement. This deterioration in 
academic and mental health is highly unwanted by our students and is making the college a dangerous place, as 
seen through recent incidences. 
I firmly believe that canceling the year-back rule, It would demonstrate the college's commitment to the well-being and 
success of its students. This decision would provide students with an opportunity to recover from setbacks, regain 
their motivation, and continue their education with renewed determination, rather than further demotivate them. 
Thank you for considering my request. I would be grateful for the opportunity to discuss this matter further and 
provide any additional information or clarification that you may require. 
yours sincerely, 
Name - Aayush Kumar 
Rollno- 12112126 
contact- 9136658663 

Prof. B V R Reddy Director <director@nitkkr.ac.in> Fri, Jun 23, 2023 at 2:18 PM 
To: deansw <deansw@nitkkr.ac.in>, Dean Academic <dean_academic@nitkkr.ac.in> 

j '. I· '1,t 

Prof. B. V. Ramana Reddy
 
Director
 
National Institute of Technology
 
Kurukshetra - 136119
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Please Give me one Chance Sir 
1 message 

PI 86 7090 KAMALDEEP <kamaldeep_12017090@nitkkr.ac.in> Fri, Jun 16, 2023 at 2:46 PM 
To: director@nitkkr.ac.in 

Dear Director sir, 
I am Kamaldeep [12017090] From Production and industrial Engineering (3RD year) I Got Re

appear in Subject - Strength of materials (SOM)-[PRPC-20] of 4Th sem 
My Reappear Exam didn't went well and I think it will not meet the minimum marks requirement. I am very sorry 
for this. Due to this I am not able to get promot~9)n my 4th year. 

--~--------

If I got a year back this year. I will not be able sit in many of the placement exam Further and also in some of 
Government exams. 

Sir I gotted internship in good company and sir I got PPO from there sir please give me a one chance. So that I 
can get placement in sir. . . 

Sir my family issues. My father had paralise attack 24 April 2022 and sir that problem is still going on because of 
which sir me hostel or hospital sir please give me a one chance. I have heard the name of the year back, sir I 
feel like del2ression, anxiety since there please sir give me a chance and also request you to please promote me 
in 4th year. - 

Your sincerely
 
Kamaldeep [12017090]
 

mailto:director@nitkkr.ac.in
mailto:kamaldeep_12017090@nitkkr.ac.in


--- - -----

Prof. B V R Reddy Director <director@nitkkr.ac.in> 

fJ0 . f1 t t1Jf!?J[))a.¥r1.JJ.3)3 0 'J'-J: 
Give a mercy chance from year Back 5J{ , (0/ o:j'/tJ 0;l3 
2 messages 

Mukesh Suhag <mukeshsuhag2000@gmail.com> Tue, Jul 4, 2023 at 11 :35 AM 
To: deansw@nitkkr.ac.in, director@nitkkr.ac.in, Academic Section <academic@nitkkr.ac.in> 

Sir,
 
I am Mukesh Suhag (12013011) from Computer science and engineering Department branch Information technology
 
(3rdyear). I got re-appear in subject Computer Network (ITPC26)of 4th sem. My re-appears exam didn't went well and I
 
think it will not meet the minimum marks requirement.
 
I am very sorry for this. Due to this I am not able to get promoted in my 4th year.
 
If I got a year back this year I will not be able sit in many of the placement exam further and also in some of the government
 
exams.
 
Sir I am suffering from depression and anxiety after knowing this rule.
 
Please sir give me a chance and also request you to please promote me in 4th year.
 

Yours sincerely
 
MUKESH SUHAG
 

Prof. B V R Reddy Director <director@nitkkr.ac.in> Tue, Jul 4,2023 at 11 :38 AM 
To: Dean Academic <dean_academic@nitkkr.ac.in>, "sathans ." <sathans@nitkkr.ac.in> 

[Quoted text hidden] 

Prof. B. V. Ramana Reddy
 
Director
 
National Institute of Technology
 
Kurukshetra -136119
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6/16/23. 455 PM National Institute of Technology, Kurukshetra Mail - Please Give me a one chance sir 

Sathans Dean Academic NIT KKR <dean_academic@nitkkr.ac.in> 

Please Give me a one chance sir 

PI 867090 KAMALDEEP <kamaldeep_12017090@nitkkr.ac.in> Fri, Jun 16, 2023 at 2:50 PM 
To dean_acadermic@nitkkr.ac.in 

Dear Dean sir, ~ 

I am Kamaldeep (12017090] From
 
Production andiindustrial Engineering (3RD year) I Got
 
Re-appear in S,~bject -Strength of materials (SOM)

(PRPC-20] of 4Th sem
 
My Reappear ~xam didn't went well and I think it will not
 
meet the minirn,um marks requirement. I am very sorry
 
for this. Due to !~hiS I am not able to get promoted in my
 
4th year .'
 

If I got a year b~ck this year. I will not be able sit in many
 
of the placeme(ilt exam Further and also in some of
 
Government elbsms.
 

~ 

Sir I gOlled inte,rnship in good company and sir I got PPO 
from there sir please gi~e me a one chance. So that I can 

1 .. 
get placement in sir. I· 

Sir my family issues. My father had paralise allack 24
 
April 2022 and~ir that problem is still going on because of
 
which sir me hostel or hospital sir please give me a one
 
chance. I have heard the name of the year back, sir I feel
 
like depression) anxiety since there please sir give me a
 
chance and alsp request you to please promote me in 4th
 
year
 

Your sincerely!
 
Kamaldeep (12017090]
 

\ 5 0 
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6/21/23.359 PM National Institute of Technology, Kurukshetra Mail - Concern regarding the year back rule 

~~I 

I 
Iv 
I Sathans Dean Academic NIT KKR <dean_academic@nitkkr.ac.in> 

I 

Concern regarding the year back rule 

2005_S0MYA SATI <12n 32005@nitkkr.ac.in> Wed, Jun 21,2023 at 3:16 PM 
To: dean_acadennic@nitkkr.ac.in 

Dear Dean Academic sir, 

I am writing toyou today to express my deep concern about the year back rule in NITKKR.
 
I believe that this rule is unfair and outdated, and that it has the potential to devastate my entire career.
 

I am currently a second-year student, going to third-year at NITKKR, and I am majoring in Computer Engineering.
 
I have always been a good student, and I have never failed any subject. However, I have been struggling with 2
 
Subjects of second semester, I have tried my best to keep up with the material, but I have just not been able to grasp
 
it. . 

I am now facing, the very real possibility of failing these subjects.
 
If I do fail, I will be forced to repeat the entire year. This would be a devastating setback for me, both academically
 
and professionally.
 

Repeating the year would mean that I would have to delay my graduation by one year.
 
This would put me behind my peers.
 

, I 
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6/2/23. 4:07 PM National Institute of Technology, Kurukshelra Mail - Regarding year back 

Dean Student Welfare <deansw@nitkkr.ac.in> 

Regarding year back 
1 message 

079 KUNDAN KUMAR <12117079@nitkkr.ac.in> Fri, Jun 2, 2023 at 3:24 PM 
To: deansw@nitkkr.ac.in 

Dear Sir,
 
I am Kundan Kumar(12117079) of B.Tech second year from production and industrial engineering. I had a re-appear in HSIR-12 in first
 
semester in internal and external exam, I cleared the external exam in my 4th semester and due to some family issues I was not able to
 
give my re-appear of internal exam of HSIR-12. Also I was not in college at that time and also not informed about the re-appear in internal
 
exam. Due to this I am not allowed to sit in my 3rd year because of only one internal reappear. I am not able to afford 1 year back in my
 
btech. I feel very sorry and depressing about this because it will hinder in my placements and my career and also not allowed to sit my
 
many government exams. This critical situation of year back will ruin many exams and placements in future
 
I request you to please allow me to sit in 3rd year so that I can appear in placements and also in my other future exams.
 

'(ours Sincerely
 
Kundan kumar
 

\SL.
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6/2/23. 537 PM National Institute of Technology, Kurukshetra Mail - Regarding year back in my 3rd year due to 1st year Re-appear 

Sathans Dean Academic NIT KKR <dean_academic@nitkkr.ac.in> 

Regarding year back in my 3rd year due to 1st year Re-appear 

MOHIT RAJPUT <12115161@nitkkr.ac,in> Fri, Jun 2, 2023 at 3:33 PM 
To: dean_academic@nitkkr.ac.in, deansw@nitkkr.ac.in, director@nitkkr.ac.in 

Sir, 
I am Mohit Rajput from ECE of 2nd year. Once I was got an internal re in subject introduction to 
semiconductors(ECPC 10) in 2nd sem. 
I was not able to attempt this exam further in both the semesters due to some family issues and also not aware of the 
system completely. 
I am very sorry for not able to attempting the exam in both the semesters. Due to this I am not able to get promoted in 
my 3rd year. 
If I got a year back this year I will not be able sit in many of the placement exam further and also in some of the 
government exams. 
Sir I am SUffering from depression and anxiety after knowing this rule, 
Please sir give me a chance and also request you to please promote me in my 3rd year. 
Mohit Rajput 
12115161 
2/05/2023 

\ 53 
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550.06 To consider and approve the revision in Ph.D. Ordinance. 

The SCSA in its 64th meeting held on 22.12.2022 vide agenda item no. 

SCSA 64.01 constituted the following Committee for revising the Ph.D. 

Ordinance: 

1. Dr. S.M. Gupta, Dean (R&C) Chairman 

2. Dr. R.K. Sharma, Prof. ECE Member 

3. Dr. Mayank Dave, Prof. Computer Engg. Member 

4. Dr. Vikas Choudhary, HoD, HSS Member 

5. Dr. J.K. Kapoor, HoD, Chemistry Member 

6. Dr. A.S.V. Ravi Kanth, Associate Dean (Acad.) Member 

7. Dr. Neeraj Kaushik, HoD, Business Administration Member 

8. Prof. P.S. Bharti, Prof. USICT (nominated by Director) Member 

Later, Dr. S.M. Gupta was replaced by Dr. R.K. Sharma, Dean (R&C) as 

the Chairman of above Committee. 

Now, the Committee has revised the Ph.D. Ordinance which will be effective 

from Academic Year 2023-24. The revised Ph.D. Ordinance will be tabled 

in the Senate meeting and the soft copy of the same will shared through 

email before the Senate meeting. 

The Senate may consider and approve. 



550.07 To consider the proposal for revised a.Tech. scheme and syllabi. 

The Senate in its 48th meeting held on 10.11.2022 vide agenda item no. S 

48.11 approved the scheme of B.Tech. 1st year 2022-23 batch. It was also 

decided that while preparing the scheme of 2nd to 4th year, there will be 

flexibility to restructure the scheme of B.Tech. 1st year as well for the batch 

of 2023-24. Further, the total credits and their break up will also be revised, 

if need be, while preparing the complete scheme for all four years of 

B.Tech., which is to be completed in one go before the start of the next 

session i.e. academic year 2023-24. 

Now, after series of meetings under the chairmanship of the Hon'ble 

Director/Dean (P&D) with all HoDs, Dean (Academic), Dean (R&C), and 

Associate Dean (Acad.), the departments have revised the B.Tech. scheme 

and syllabi of all four years and are processing for approval of their 

respective Board of Studies (BoS). The relevant documents will be 

compiled and tabled in the Senate meeting. The soft copy of the same will 

be shared through email before the Senate meeting. 

The Senate may consider the proposal for revised B.Tech. scheme and 

syllabi. 

\ 55
 



S 50.08	 To consider and approve the Academic Calendars for Odd and Even 
Semesters of Academic Year 2023-24. 

As per approval of the Competent Authority, the classes of all UG and PG 

3rdprogrammes (except 1st semester of B.Tech., M.Tech., M.Sc. and 

semester of MBA) for Odd semester of AY 2023-24 will commence on 

31.7.2023. The classes of 1st semester of B.Tech., M.Tech., M.Sc. and 3rd 

semester of MBA will commence from 22.08.2023. Accordingly, the 

Academic Calendars for all UG and PG programmes for odd and even 

semesters of AY 2023-24 have been prepared and are placed as Annexure 

S 50.08 from page \51 to \51 . 

The Senate may consider and approve. 

\5b 



DAY\ MONTH TOTAL
MON - - - - - - - - - - - - - - - - - - 1 WINTER BREAK
TUE - - - 1 CLASS 2 - - - - - - - - - - - - 2 WINTER BREAK 1
WED - - - 2 CLASS 3 - - - - - - 1 CLASS 53 - - - 3 WINTER BREAK 2
THU - - - 3 CLASS 4 - - - - - - 2 MID SEM EXAM-II T-4 - - - 4 WINTER BREAK 1
FRI - - - 4 CLASS 5 1 CLASS 24 - - - 3 MID SEM EXAM-II T-5 1 E-4 5 WINTER BREAK 2
SAT 1 5 2 - - - 4 MID SEM EXAM-II T-6 2 6
SUN 2 6 W-01 3 W-05 1 W-09 5 W-14 3 W-18 7

MON 3 SUMMER BREAK 7 CLASS 6 4 MID SEM EXAM-I T-1 2 GANDHI JAYANTI 6 CLASS 54 4 E-5 8
COMMENCEMENT OF 
CLASSES FOR EVEN 

SEMESTER
2

TUE 4 SUMMER BREAK 8 CLASS 7 5 MID SEM EXAM-I T-2 3 MID SEM BREAK 7 CLASS 55 5 E-6 9 2
WED 5 SUMMER BREAK 9 CLASS 8 6 MID SEM EXAM-I T-3 4 MID SEM BREAK 8 CLASS 56 6 E-7 10 2
THU 6 SUMMER BREAK 10 CLASS 9 7 JANMASHTAMI 5 MID SEM BREAK 9 CLASS 57 7 E-8 11 2
FRI 7 SUMMER BREAK 11 REGISTRATION FOR 

ODD SEM ENDS* 10 8 CLASS 25 6 MID SEM BREAK 10 CLASS 58 8 E-9 12 3
SAT 8 12 9 7 11 9 13
SUN 9 13 W-02 10 W-06 8 W-10 12 DEEPAWALI W-15 10 W-19 14
MON 10 SUMMER BREAK 14 CLASS 11 11 CLASS 26 9 CLASS 43 13 CLASS 59 11 E-10 15 4
TUE 11 SUMMER BREAK 15 INDEPENDENCE DAY 12 CLASS 27 10 CLASS 44 14 CLASS 60 12 E-11 16 3
WED 12 SUMMER BREAK 16 CLASS 12 13 CLASS 28 11 CLASS 45 15 CLASS 61 13 E-12 17 4
THU 13 SUMMER BREAK 17 CLASS 13 14 CLASS 29 12 CONFLUENCE-2023 16 TEACHING CLOSES 62 14 E-13 18 3
FRI 14 SUMMER BREAK 18 CLASS 14 15 CLASS 30 13 CONFLUENCE-2023 17 15 E-14 19 REGISTRATION FOR 

EVEN SEM ENDS* 2
SAT 15 19 16 14 CONFLUENCE-2023 18 16 20
SUN 16 20 W-03 17 W-07 15 CONFLUENCE-2023 W-11 19 W-16 17 W-20 21
MON 17 21 CLASS 15 18 CLASS 31 16 CLASS 46 21 PRACTICAL EXAMS BEGIN P-1 18 E-15 22 3
TUE 18 22 CLASS 16 19 CLASS 32 17 CLASS 47 21 P-2 19 23 3
WED 19 23 CLASS 17 20 CLASS 33 18 CLASS 48 22 P-3 20 24 3
THU 20 24 CLASS 18 21 CLASS/ 

TECHSPARDHA-2023 34 19 CLASS 49 23 P-4 21 25 3
FRI 21 25 CLASS 19 22 TECHSPARDHA-2023 20 CLASS 50 24 P-5 22 26 REPUBLIC DAY 2
SAT 22 26 23 TECHSPARDHA-2023 21 25 23 27
SUN 23 27 W-04 24 TECHSPARDHA-2023 W-08 22 W-12 26 W-17 24 W-21 28

MON 24 REGISTRATION FOR 
ODD SEM OPENS 28 CLASS 20 25 CLASS 35 23 CLASS 27 GURU NANAK JAYANTI 25 CHRISTMAS DAY 29 MON 14

TUE 25 29 CLASS 21 26 CLASS 36 24 DUSSEHRA 28 END SEM EXAMS BEGIN E-1 26 WINTER BREAK 30 TUE 12
WED 26 30 CLASS 22 27 CLASS 37 25 CLASS 29 E-2 27 REGISTRATION FOR EVEN 

SEM OPENS 31 WED 14
THU 27 31 CLASS 23 28 MULAD-UN-NABI 26 CLASS 30 E-3 28 WINTER BREAK - - THU 11
FRI 28 - - - 29 CLASS 38 27 CLASS - - - 29 WINTER BREAK - - FRI 11
SAT 29 MUHARRAM - - - 30 28 - - - 30 - - -
SUN 30 - - - - - - 29 W-13 - - - 31 - - -
MON 31 CLASS 1 - - - - - - 30 CLASS 51 - - - - - - - - - 2
TUE - - - - - - - - - 31 CLASS 52 - - - - - - - - - 1

TOTAL 1 22 15 14 10 0 62

Winter Break is for Faculty from 23-12-23 to 07-01-24  and for Students it  is from last date of exam to 07-01-24.Mid Sem Break is for Students Only.

JANUARY - 2024JULY - 2023

JULY-2023 AUGUST-2023

OCTOBER - 2023

OCTOBER-2023

DECEMBER - 2023

Deputy Registrar (Academic)

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

NOVEMBER - 2023

SEPTEMBER-2023

ACADEMIC CALENDAR FOR ODD SEMESTER OF ACADEMIC YEAR 2023-24
ALL UG AND PG PROGRAMMES (EXCEPT 1ST SEMESTER OF B.TECH,M.TECH,M.SC. AND 3RD SEMESTER OF MBA) 

DECEMBER-2023NOVEMBER-2023

AUGUST - 2023

* Late registration will attaract fine as per Notification No. -Acad./2022/1160 dated 22.07.2022.

SEPTEMBER - 2023

JANUARY-2024
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DAY\ MONTH TOTAL
MON - - - - - - - - - - - - - - - - - - 1 WINTER BREAK
TUE - - - 1 - - - - - - - - - - - - 2 WINTER BREAK
WED - - - 2 - - - - - - 1 CLASS 38 - - - 3 WINTER BREAK 1
THU - - - 3 - - - - - - 2 CLASS 39 4 WINTER BREAK 1
FRI - - - 4 1 CLASS 9 - - - 3 CLASS 40 1 P-3 5 WINTER BREAK 2
SAT 1 5 2 - - - 4 2 6
SUN 2 6 3 W-02 1 W-06 5 W-11 3 W-15 7

MON 3 7 REGISTRATION FOR ODD 
SEM OPENS 4 CLASS 10 2 GANDHI JAYANTI 6 CLASS 41 4 P-4 8

COMMENCEMENT OF 
CLASSES FOR EVEN 

SEMESTER
2

TUE 4 8 5 CLASS 11 3 MID SEM BREAK 7 CLASS 42 5 P-5 9 2
WED 5 9 6 CLASS 12 4 MID SEM BREAK 8 CLASS 43 6 10 2
THU 6 10 7 JANMASHTAMI 5 MID SEM BREAK 9 CLASS 44 7 END SEM EXAMS BEGIN E-1 11 1
FRI 7 11 8 CLASS 13 6 MID SEM BREAK 10 CLASS 45 8 E-2 12 2
SAT 8 12 9 7 11 9 13
SUN 9 13 10 W-03 8 W-07 12 DEEPAWALI W-12 10 W-16 14
MON 10 14 11 CLASS 14 9 CLASS 24 13 CLASS 46 11 E-3 15 3
TUE 11 15 INDEPENDENCE DAY 12 CLASS 15 10 CLASS 25 14 CLASS 47 12 E-4 16 3
WED 12 16 13 CLASS 16 11 CLASS 26 15 CLASS 48 13 E-5 17 3
THU 13 17 14 CLASS 17 12 CONFLUENCE-2023 16 MID SEM EXAM-II T-4 14 E-6 18 1
FRI 14 18 15 CLASS 18 13 CONFLUENCE-2023 17 MID SEM EXAM-II T-5 15 E-7 19 REGISTRATION FOR 

EVEN SEM ENDS* 1
SAT 15 19 16 14 CONFLUENCE-2023 18 MID SEM EXAM-II T-6 16 20
SUN 16 20 17 W-04 15 CONFLUENCE-2023 W-08 19 W-13 17 W-17 21
MON 17 21 #ORIENTATION 18 CLASS 19 16 CLASS 27 20 CLASS 49 18 E-8 22 3
TUE 18 22 CLASS 1 19 CLASS 20 17 CLASS 28 21 CLASS 50 19 E-9 23 4
WED 19 23 CLASS 2 20 CLASS 21 18 CLASS 29 22 CLASS 51 20 E-10 24 4
THU 20 24 CLASS 3 21 CLASS/ 

TECHSPARDHA-2023 22 19 CLASS 30 23 CLASS 52 21 E-11 25 4
FRI 21 25 CLASS 4 22 TECHSPARDHA-2023 20 CLASS 31 24 TEACHING CLOSES 53 22 E-12 26 REPUBLIC DAY 3
SAT 22 26 23 TECHSPARDHA-2023 21 25 23 27
SUN 23 27 W-01 24 TECHSPARDHA-2023 W-05 22 W-09 26 W-14 24 W-18 28
MON 24 28 CLASS 5 25 MID SEM EXAM-I T-1 23 CLASS 32 27 GURU NANAK JAYANTI 25 CHRISTMAS DAY 29 MON 11
TUE 25 29 CLASS 6 26 MID SEM EXAM-I T-2 24 DUSSEHRA 28 26 WINTER BREAK 30 TUE 11

WED 26 30 REGISTRATION FOR ODD 
SEM ENDS* 7 27 MID SEM EXAM-I T-3 25 CLASS 33 29 PRACTICAL EXAMS BIGIN P-1 27 REGISTRATION FOR 

EVEN SEM OPENS 31 WED 12

THU 27 31 CLASS 8 28 MULAD-UN-NABI 26 CLASS 34 30 P-2 28 WINTER BREAK - - THU 9
FRI 28 - - - 29 CLASS 23 27 CLASS 35 - - - 29 WINTER BREAK - - FRI 10
SAT 29 MUHARRAM - - - 30 28 - - - 30 - -
SUN 30 - - - - - - 29 W-10 - - - 31 - -
MON 31 - - - - - - 30 CLASS 36 - - - - - - - 1
TUE - - - - - - - - - 31 CLASS 37 - - - - - - - 1

TOTAL 0 8 15 14 16 0 53

NOVEMBER - 2023 DECEMBER - 2023

SEPTEMBER-2023 OCTOBER-2023

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 
ACADEMIC CALENDAR FOR ODD SEMESTER OF ACADEMIC YEAR 2023-24

1ST SEMESTER OF B.TECH,M.TECH,M.SC. PROGRAMMES AND 3RD SEMESTER OF MBA PROGRAMME
JULY - 2023 AUGUST - 2023 SEPTEMBER - 2023 OCTOBER - 2023

NOVEMBER-2023 DECEMBER-2023

#  Orientation of the 1st semester of B.Tech. programme will be co-ordinated by the office of the Dean (S/W)
* Late registration will attaract fine as per Notification No. -Acad./2022/1160 dated 22.07.2022. 

Winter Break is for  Faculty from 23-12-23 to 07-01-24  and for Students it  is from last date of exam to 07-01-24. The Students of MBA 3rd semester need to register as per registration schedule. 
Mid Sem Break is for Students only. 

JANUARY - 2024

JANUARY-2024

Deputy Registrar (Academic)

JULY-2023 AUGUST-2023

Dell
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DAY\ 
MONTH TOTAL
MON - - - 1 WINTER BREAK - - - - - - 1 CLASS 51 - - - - - - 1 SUMMER BREAK - - - 1
TUE - - - 2 WINTER BREAK - - - - - - 2 CLASS 52 - - - - - - 2 SUMMER BREAK - - - 1
WED - - - 3 WINTER BREAK - - - - - - 3 CLASS 53 1 P-4 - - - 3 SUMMER BREAK - - - 1
THU - - - 4 WINTER BREAK 1 CLASS 19 - - - 4 CLASS 54 2 P-5 - - - 4 SUMMER BREAK 1 2
FRI 1 5 WINTER BREAK 2 CLASS 20 1 CLASS 37 5 CLASS 55 3 - - - 5 SUMMER BREAK 2 3
SAT 2 6 3 2 6 4 1 6 3
SUN 3 7 4 W-04 3 W-08 7 W-13 5 W-17 2 W-21 7 4

MON 4 8 CLASS 1 5 CLASS 21 4 MID SEM BREAK 8 CLASS 56 6 END SEM 
EXAMS BEGIN E-1 3 SUMMER BREAK 8 SUMMER BREAK 5 3

TUE 5 9 CLASS 2 6 CLASS 22 5 MID SEM BREAK 9 CLASS 57 7 E-2 4 SUMMER BREAK 9 SUMMER BREAK 6 3
WED 6 10 CLASS 3 7 CLASS 23 6 MID SEM BREAK 10 ID-UL-FITAR 8 E-3 5 SUMMER BREAK 10 SUMMER BREAK 7 2
THU 7 11 CLASS 4 8 CLASS 24 7 MID SEM BREAK 11 MID SEM EXAM-II T-4 9 E-4 6 SUMMER BREAK 11 SUMMER BREAK 8 2

FRI 8 12 CLASS 5 9 CLASS/          
CITIUS-2024 25 8 MID SEM BREAK 12 MID SEM EXAM-II T-5 10 E-5 7 SUMMER BREAK 12 SUMMER BREAK 9 REGISTRATION FOR 

ODD SEM ENDS* 2

SAT 9 13 10 CITIUS-2024 9 13 MID SEM EXAM-II T-6 11 8 13 10

SUN 10 14 W-01 11 CITIUS-2024 W-05 10 W-09 14 AMBEDKAR 
JAYANTI W-14 12 W-18 9 14 11

MON 11 15 CLASS 6 12 CLASS 26 11 CLASS 38 15 CLASS 58 13 E-6 10 SUMMER BREAK 15 SUMMER BREAK 12 4
TUE 12 16 CLASS 7 13 CLASS 27 12 CLASS 39 16 CLASS 59 14 E-7 11 SUMMER BREAK 16 SUMMER BREAK 13 4
WED 13 17 CLASS 8 14 CLASS 28 13 CLASS 40 17 RAM NAVAMI 15 E-8 12 SUMMER BREAK 17 MUHARRAM 14 3
THU 14 18 CLASS 9 15 CLASS 29 14 CLASS 41 18 CLASS 60 16 E-9 13 SUMMER BREAK 18 15 INDEPENDENCE DAY 4

FRI 15 19
REGISTRATION 
FOR EVEN SEM 

ENDS*
10 16 CLASS 30 15 CLASS 42 19 CLASS 61 17 E-10 14 SUMMER BREAK 19 16 4

SAT 16 20 17 16 20 T-6 18 15 20 17

SUN 17 21 W-02 18 W-06 17 W-10 21 MAHAVIR JAYANTI W-15 19 W-19 16 21 18

MON 18 22 CLASS 11 19 MID SEM EXAM-I T-1 18 CLASS 43 22 CLASS 62 20 E-11 17 SUMMER BREAK 22 19 3

TUE 19 23 CLASS 12 20 MID SEM EXAM-I T-2 19 CLASS 44 23 CLASS 63 21 E-12 18 ID-UL-JUHA ( 
BAKRID) 23 REGISTRATION FOR 

ODD SEM OPENS 20 3

WED 20 24 CLASS 13 21 MID SEM EXAM-I T-3 20 CLASS 45 24 TEACHING 
CLOSES 64 22 E-13 19 SUMMER BREAK 24 21 3

THU 21 25 CLASS 14 22 CLASS 31 21 CLASS 46 25 23 BUDHA 
PURNIMA 20 SUMMER BREAK 25 22 3

FRI 22 26 CLASS 15 23 CLASS 32 22 CLASS 47 26 PRACTICAL 
EXAMS BEGIN P-1 24 E-14 21 YOGA DAY 26 23 3

SAT 23 27 24 23 27 25 22 27 24
SUN 24 28 W-03 25 W-07 24 W-11 28 W-16 26 W-20 23 28 25

MON 25 CHRISTMAS DAY 29 CLASS 16 26 CLASS 33 25 HOLI 29 P-2 27 E-15 24 SUMMER BREAK 29
COMMENCEMENT OF 
CLASSES FOR ODD 

SEMESTER
26 JANMASHTAMI MON 13

TUE 26 WINTER BREAK 30 CLASS 17 27 CLASS 34 26 CLASS 48 30 P-3 28 25 SUMMER BREAK 30 27 TUE 14
WED 27 REGISTRATION FOR 

EVEN SEM OPENS 31 CLASS 18 28 CLASS 35 27 CLASS 49 - - - 29 26 SUMMER BREAK 31 28 WED 12
THU 28 WINTER BREAK - - - 29 CLASS 36 28 CLASS 50 - - - 30 27 SUMMER BREAK - - - 29 THU 13
FRI 29 WINTER BREAK - - - - - - 29 GOOD FRIDAY - - - 31 28 SUMMER BREAK - - - 30 FRI 12
SAT 30 - - - - - - 30 - - - - - - 29 - - - 31
SUN 31 - - - - - - 31 W-12 - - - - - - 30 - - - - - -

TOTAL 18 18 14 14 0 0 0 64

MAY - 2024FEBRUARY - 2024DECEMBER - 2023

AUGUST-2024

AUGUST-2024

APRIL-2024DECEMBER - 2023

Note: - Thesis submission (M.Tech. 4th Semester) from 25-04-2024 to 30-06-2024. Winter Break is for Faculty from 23-12-23 to 07-01-24  and for Students it  is from last date of exam to 07-01-24. 
Summer Break is for Faculty from 01-06-24 to 17-07-24  and for Students it  is from last date of exam to 28-07-24. Mid Sem Break is for Students Only.

MARCH-2024 JUNE-2024

JANUARY - 2024

JULY-2024

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

ALL UG & PG PROGRAMMES

* Late registration will attaract fine as per Notification No. -Acad./2022/1160 dated 22.07.2022.
Deputy Registrar (Academic)

ACADEMIC CALENDAR FOR EVEN SEMESTER OF ACADEMIC YEAR 2023-24

JUNE - 2024APRIL - 2024

MAY-2024

JULY - 2024

FEBRUARY-2024

MARCH - 2024

JANUARY-2024
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S 50.09	 To consider the proposal for conducting special examination for 
B.Tech. final year students (2019-2023 batch). 

Many enquiries have been received from the students having re-appear in 

few courses of 7th and/or 8th semester for conduct of special examination in 

July/August 2023 as they have been placed in various organizations or 

secured admissions for higher studies. 

In view of above and Diamond Jubilee Year Celebration, it is proposed to 

conduct special examination for B.Tech. 2019 batch students for a 

maximum of three courses of 7th and/or 8th semester. 

The Senate may consider and decide. 

\60
 



S 50.10	 To consider the request of Defence Research & Development 
Organisation (DRDO) for offering some vacancies for DRDO 
sponsored candidates under Research & Training (R&T) scheme in 
M.Tech. programmes of the Institute. 

Two letters have been received from Deptt. of Human Resource 

Development, DRDO HQR, New Delhi on 28.11.2022 and 13.01.2023, 

respectively requesting to offer some vacancies exclusively for DRDO 

sponsored candidates under Research & Training (R&T) scheme in 

M.Tech. programmes of the Institute. 

It is pertinent to mention that there are 05 seats in each M.Tech. 

specialization under sponsored category and that for the last couple of 

years, there has been very less number of admissions under sponsored 

category. 

In view of above and in order to increase the number of admissions in 

M.Tech. programmes, the request of DRDO may be discussed in the 

Senate for appropriate decision. 

The relevant documents are attached as Annexure S 50.10 from pages 

~to "S-. 

The Senate may consider and decide. 

\b \
 



I.Jatlonal institute of Technology, Kurukshetra Mail - Request for ... https://mail.google.com/mail/u/O/?ik=l f4Ll'" '12881 &view=p 

Acade~ic Section <academic@nit'kkr.ac.in> 

Request for Vacancies in M.E/M.Tech programmes for DRDO Sponsored 
Candidates for the Academic Year 2023-24 
1 message 

Training Group DHRD <trggrp.dhrd.hqr@gov.in> Tue, Dec 6,2022 at 3:12 PM 
To aracad@nit.edu, registrar@nitrkl.ac.in, registrar@nitj.ac.in, director@nitjsr.ac.in, registrar@nitjsr.ac.in, 
academic@nitkkrac.in, registrar@nitandhra.ac.in, psdirector@nitandhra.ac.in, registrar@nitap.ac.in, Registrar NITK 
<registrar@nitk.ac.in>, director@nitw.ac.in, dean_academic@nitw.ac.in, pa2dir@nit.ac.in, director@mnit.ac.in, 
registrar@nith.ac.in, registrar@nitpy.ac.in, Sukhpal Singh <sukhpal. nituk@gov.in>, registrar@nitdelhi.ac.in, 
director@admin.nitdgp.ac.in, deanr_c@vnit.ac.in, director@nitgoa.ac.in, dy.registrar@nitmz.ac.in, 
secretary@mnit.ac.in, registrar@nitc.ac.in, director@nitrac.in,·registrar@nitr.ac.in, registrar@mnit.ac.in, 
arestt@nitm.ac.in, director@nitsikkim.ac.in, registrar@nitsikkim.ac.in, director@nits.ac.in, asit. narayan@nitp.ac.in, 
director@svnit.ac.in, registrar@svnit.ac.in, registrarnita@rediffmail.com, registrar@nitnagaland.ac.in, 
registrar@mtu.ac.in 

Dear Sir/Mam, 

please find the request letter attached herewith and do the necessary action. 

regards, 

Dr. Mehbuba Begam 
Add! Dir(HRD) 
DRDO 
011-23007240 

7~~
 
Azadi Ka 

Amrit Mahotsav 

'l~~ 
ON!; EAqTH • ONE FAMILY' ONE PUTUFIE 

all nits.pdf 
1160K 
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~1.ffi~~ ~"Wloa1~.	 DHRD/70642/PG/Plg-23fC/M/01 . 
~	 ~ 

Defence Res. & Dev. Orgn. (HQ) 
- d (q fR:ntrar facFrn fa1a"~rrn<r 

Dte of Human Resource Devel0pment 
'~' ~, ~:mrn31T ~ 'B' BlocK,J)RDO Bhawan 

Rajaji Marg, New Delhi-11 0011 
~11TdT, ~~-110011
 

~~ / Tele: 011-23007240
 ~ / Fax: 011-23014903
 

E-mail: trggrp.dhrd.hqr@gov.l.n
 
2_~Nov 2022 

To,
 
The Registrar
 

- ----.-.- ._. . - - - _..~.._._. "'- -_ _..-:-... ---"'"I 
NIT, Ir!.~'L._. __._ .._ ... J'JJI.'..§..l:!I?th~_1 _. ~.!J..!.J?elhi NIT2_f\llahabaL tiII2i1ehar"_"j 

_~lT, Rourkela _._ _ NIT, Waran al NIT, Our ap-ut:.....NIT, Call~;ut_ NIT, Patna 
NII.tl§landhar i'!!T, Jaip~_ •.NIT, Na ur NIT, RaiE~ NIT, Surat 

}.J1TL)am~~ed Llr 
NIT, Kurukshetra 

N_~1..!1amj[£~_ ~~L1...?rin§f1ar 
_NIT). Puducherry __ ~lLGoa 

J'JJ:L Bhop.~ 
__ NITL M~. ha.®'.? 

NIT A artala _ 
NIT, Na ~la.!22. 

NfT, Andhra Pradesh NIT Uttarakhand NIT, Mizoram NIT, Sikkim NIT Mani UI 

._~ITLArunachal ~rac!-~sh 

SUB: REQUEST FOR VACANCIES IN M.E/M. TECH PROGRAMMES FOR DRPQ SPONSORED
 
CANDIDATES FOR THE ACADEMIC YEAR 2023-24
 

Dear Sir, 

1. Every year DRDO sponsors its officials ·for M.E/M.Tech Programmes at various IITs, liSe 
Bangalore and other renowned Universities/Institute under (Research & Training) Scheme of DRDO. 

2. For sponsoring candidates under R&T Scheme, DRDO has its own selection process described 
as under:-· 

(a) During	 November, DROO projects requirement of seats for fV1.E/MTech to IITs, IISc 
Bangalore and other Universitiesflnstitutes for sponsorship of Df~:)O candidates 

(b) On	 the basis of seats allotted by the Institutes, applications dfe invited from interested 

candidates of DRDO Labs/Estis 

(c) Received applications are screened & interviews are normally or8anized for selection during 
Mar/April at Recruitment & Assessment Centre (RAC) of DRDO located at Delhi. 

(d) Selection	 Board consists of Senior Scientists from ORDO and Faculty from respective 

Institutes in the relevant discipline. 
(e) Results are declared during "3 rd week of May. 

3. It is kindly requested to offer some vacancies for DRDO Sponsored candidates and confirm the 
acceptance of selection process of ORDO candidates for M.E/M.Tech programs at your esteemed 
Institute. It is also requested to kindly forward the latest Information Brochure along with the following 
information for admission to the academic year commencing from Jul/Aug 2023:

i. Name of the courses along with number of seats allOcated to DRDO 

ii. Minimum qualification with % of marks acceptable for DRDO sponsored candidates 
iii. Reservation for SC/ST/OBC candidates (if any)
 
iv, Probable date of registration
 

v. Date of joining for pre-course/pre-guided training, if any 

vi.	 Semester wise fee structure 

vii.	 Total availability of married/single/hostel accommodation and guidelines on allotment of 
accommodation 

4. Interviews for selection are expected to be organized in Mar-Apr 2023. 

5. Kindly confirm at the earliest & furnish the information as early as possible. 

~~~ 
(Dr. Mehbuba Begam) 
Sc 'F' & AddL Dlr/HRD 

For Director 



{ffl ~ vcr fc1cF;rn Wroo=r~. 
~	 ~ 

J1lOlCf ~~~~~ 

'<ft' ~, ~31Rm3rr ~ 

~"RTir, ~~-110011' 

s:!~ / Tele: 011-23007240 

E-mail: trggrp.dhrd.hqr@gov.in 

To, 
The Registrar 

DHRD/70642/PG/Plg-23/C/M/01 
Defence Res. & Dev. Orgn. (HQ) 
Dte of Human Resource Development 
'B' Block, DRDO Bhawan 
Rajaji Marg, New Delhi-j 10011 

'? <t>Nov 2022 ...... 

NIT, Trichy NIT, Surathkal NIT, Delhi NIT, Allahabad NIT, Silchar 
NIT, Rourkela NIT, Waranqal NIT, Durqapur NIT, Calicut NIT, Patna 
NIT, Jalandhar NIT, Jaipur 1\lIT, I\laqpur NIT, Raipur NIT, Surat 
NIT, Jamshedpur NIT, Hamirpur NIT, Srinaqar NIT, Bhopal NIT, Aqartala 
NIT, Kurukshetra '-' NIT, Puducherry NIT, Goa NIT, Meghalaya NIT, Nagaland 

NIT, Manipur jNIT, Andhra Pradesh NIT, Utlarakhand NIT, Mizoram NIT, Sikkim 
NIT, Arunachal Pradesh 

SUB: REQUEST FOR VACANCIES IN M.E/M. TECH PROGRAMMES FOR DRDO SPONSORED 
CANDIDATES FOR THE ACADEMIC YEAR 2023-24 

Dear Sir, 

1. .. Every year DRDO sponsors its officials for M.E/MJech Programmes at various IITs, IISc
 
Bangalore and other renowned Universities/Institute under (Research & Training) Scheme of DRDO.
 

2. For sponsoring candidates under R&T Scheme, DRDO has its own selection process described
 
as under:

(a) During	 November, DRDO projects requirement of seats for M.E/M.Tech to IITs, IISc 

Bangalore and other Universities/Institutes for sponsorship of DRDO candidates 

(b) On	 the basis of seats allotted by the Institutes, applications are invited from interested 

candidates of DRDO Labs/Estts 

(c)	 Received applications are screened & interviews are normally organized for selection during 

Mar/April at Recruitment & Assessment Centre (RAG) of DRDO located at Delhi. 

(d) Selection	 Board consists of Senior Scientists from DRDO and Faculty from respective 

Institutes in the relevant discipline. 

(e) Results are declared during 3rd week of May. 

3. It is kindly requested to offer some vacancies for DRDO Sponsored candidates and confirm the
 
acceptance of selection process of DRDO candidates for M.E/M.Tech programs at your esteemed
 
Institute. It is also requested to kindly forward the latest Information Brochure along with the following
 
information for admission to the academic year commencing from Jul/Aug 2023:

i. Name of the courses along with number of seats allocated to DRDO 

ii. Minimum qualification with % of marks acceptable for DR DO sponsored candidates 

iii.	 Reservation for SC/ST/OBG candidates (if any) 

iv.	 Probable date of registration 

v. Date of joining for pre-course/pre-guided training, if any
 

vi Semester wise fee structure
 

vii.	 Total availability of married/single/hostel accommodation and guidelines on allotment of /) 

accommodation 9L'" ..;' \Y"\ . 
4. Interviews for selection are expected to be organized in Mar-Apr 2023. \Y'h- ¥ lL\ ~ 1--? 

Kindly con~firm	 7'Y' , ) I~~at the e~Cfls~& ~rn~"tle inform~ation as e~IY~s possible. 

.'/ rr:-..v-e- CV'\A	 ~ (<i~ 

5.	 

,,/' "'f VJI"'~~~'----. ".,,,"-J'-~ r / /'	 (Dr. Mehbuba Begam) . / 
, '" ,csrJ	 ~i-H) Sc 'F' & Addl. Dir/HRD tl'VV'v"" 

/. \-2.-YV ~d>-'1L~Direclorr'.s·""~t~ 
~~ \'Y\ ~~< \~~ 'l~ 



Nation.allnstitute of Technology, Kurukshetra Mail - Request for ... 

Academic Section <academic@niti-..!<r.~c,;in> 

Request for Vacancies in M.E/M.Tech Programmes Under R&T Scheme for 
DRDO Sponsored Candidates for the Academic Year 2023-241 
1 message 

Training Group DHRD <trggrp.dhrd.hqr@govin> Fri, Jan 13, 2023 at 3:29 PM 
To aracad <aracad@nit.edu>, deanap <deanap@nitt.edu>, registrar <registrar@nitrkl.ac.in>, registrar 
<registrar@nitandhra.ac.in>, psdirector <psdirector@nitandhra.ac.in>, director <director@nitjsrac.in>, registrar 
<registrar@nitjsrac.in>, registrar <registrar@nitap.ac.in>, registrar@nitk.edu.in, dy registrar 
<dy.registrar@nitmz.ac.in>, registrar <registrar@nitjac.in>, registrar <registrar@nith.ac.in>, registrar 
<registrar@mtu.ac.in>, registrar <registrar@nitdelhi.ac.in>, director <director@admin.nitdgp.ac.in>, director 
<director@nitsikkim.ac.in>, registrar <registrar@nitsikkim.ac.in>, director <director@nitgoa.ac.in>, deanacademic 
<deanacademic@mnnit.acin>, academics <academics@mnnit.ac.in>, registrar <registrar@nitc.ac.in>, director 
<director@nitr.ac.in>, registrar <registrar@nitr.ac.in>, academic <academic@nitkkr.ac.in>, ar estt 
<arestt@nitmac.in>, director <director@nits.ac.in>, asit narayan <asit.narayan@nitp.ac.in>, director 
<director@svnit.ac.in>, registrar <registrar@svnit.ac.in>, registrarnita <registrarnita@rediffmail.com>, registrar 
<registrar@nitnagaland.ac.in> 

Dear Sir/Madam, 

Please find the leller allached herewith and do the ~ 

Regards, 

Training Division 
DHRD/DRDO-HQr 
011-23007240 

71:;:. = 
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REMINDER-I
 

~~r 31c1fftrr01lTc:f fd"q'iTH WTOC1 ~. DHRD/70642/PG/Plg-23/C/M/01
~ ~ 

Defence Res. & Dev. Orgn. (HQ) J:rr<r1'-i :ffi:ntra:r ru Cfi Ifl faiZ~IT(;.r<.f 
Dte of Human Resource Development 

'~' ~, gr31RStJrr ~q~ 'B' Block, DRDO Bhawan 
Rajaji Marg, New Delhi~110011{r·,:yll;jj~ 'mir, ;;:r~ ~ - 110011 

~r3ill'f / Tele: 011-23007240 
~ / Fax: 011-23014903 

E-mail: trggrp.dhrd.hqr@gov.in 

3>Jan 2023 

To,
 
The Registrar
 

NIT, Trichy NIT, Surathkal NIT, Delhi NIT, Allahabad NIT, Silchar 
NIT, Rourkela NIT, Mizoram NIT, Durgapur NIT, Caticut NIT. Palna 
NIT, Andhra Pradesh NIT. Jalandliar NIT, Sikkim NIT, Raipur NIT, Surat 
NIT, Jamshedpur NIT, Hamirpur NIT, Srinagar NIT, Kurukshetra NIT, Agartala 
NIT, Arunachal Pradesh NIT, Manipur NIT, Goa NIT, Meghalaya NIT, Nagaland 

SUB: REQUEST FOR VACANCIES IN M.E/M. TECH PROGRAMMES UNDER R&T
 
SCHEME FOR DRDO SPONSORED CANDIDATES FOR THE ACADEMIC YEAR 2023-24
 

Ref.: DHRD letter no, DHRD/70642/PG/Plg-23/C/M/O 1dated 28 Nov 2022. 

Dear Sir, 

2. Information regarding allotment of vacancies/reserved seats in ME/M Tech Programme to 
DROa under R&T Scheme as requested vide this HQ letter under reference is still awaited, 

3, It is also requested to kindly forward the latest information Brochure along with the 
information for admission to the academiC year commencing from Jul-Aug 2023, 

4. An early response Will be appreciated, 

(Dr. Meh uba Begam) 
Sc 'F' & Add!. Dir/HRO 

For Director 



"NO.~a4 
REMINDER-I ~ 

ran ~1!Cf fBCfllfl ;Rd16CTi ~. DHRD/70642/PG/Plg-23/C/M/01.:> • . .:> 

Defence Res. & Dev. Orgn. (HQ) J=ITcTfCf ~.fIltTCTi" fB Cfll fI fait~JT(>j<:f 
Dte of Human Resource Development 

'#1"' BFtT, 5r3-TR5r3IT 31CfOl 'B' Block, DRDO Bhawan 
Rajaji Marg, New Delhi-11 0011{10ilvfl "J1ldt, ~~ - 110011 

~~ / Tele: 011-23007240 
~ / Fax: 011-23014903 

E-mail: trggrp.dhrd.hqr@gov.in 
\ 2:> Jan 2023 

To,
 
The Registrar
 

NIT, Trichy NIT, Surathkal NIT, Delhi NIT, Allahabad NIT, Silchar 
NIT, Rourkela NIT, Mizoram NIT, Durgapur NIT, Calicut NIT, Patna 
NIT, Andhra Pradesh NIT, Jalandhar NIT, Sikkim NIT, Raipur NIT, Surat 
NIT, Jamshedpur NIT, Hamirpur NIT, Srinagar ~urukshetra NIT, Agartala 
NIT, Arunachal Pradesh NIT, Manipur NIT, Goa NIT, Meghalaya NIT, Nagaland 

SUB: REQUEST FOR VACANCIES IN M.E/M. TECH PROGRAMMES UNDER R&T r 
SCHEME FOR DRDO SPONSORED CANDIDATES FOR THE ACADEMIC YEAR 2023-24 

Ref.: DHRD letter no. DHRD/70642/PG/Plg-23/C/M/01dated 28 Nov 2022. 

Dear Sir, 

2. Information regarding allotment of vacancies/reserved seats in ME/M.Tech Programme to 
DRDO under R&T Scheme as requested vide this HQ letter under reference is still awaited. 

3. It is also requested to kindly forward the latest information Broch.ure along with the 
information for admission to the academic year commencing from Jul-Aug 2023. 

4. An early response will be appreciated. 

(D~m) 
Sc 'F' & Add!. Dir/HRD 

For Director 

\6l 



---
NATIONAL INSTITUTE OF TECHNOLOGY
 

KURUKSHETRA
 

No. Acad.l2023185	 Dt. 18.01.2023 

The Sc 'F' &Add!. Dir/HRD 
Defence Res. & Dev. Orgn. (HQ) 
Dte. Of Human Resources Development 
'B' Block, DRDO Bhawan 
Rajaji Marg, New Delhi-11 0011 

Subject:	 Request for Vacancies in M.E/M.Tech. Programmes for DRDO 
Sponsored candidates for the Academic Year 2023-24. 

Sir, 
This is with reference to your letter no. DHRD/70642/PG/Plg-23/C/M/01 

dt.28.11.2022 and letter dt. 13.01.2023 on the subject cited above. 

With reference to above letters, it is to inform you that seats cannot be 

earmarked for DRDO sponsored candidates at present. There are 05 seats in each 

M.Tech specialization under sponsored category. The information brochure for 

admission under sponsored category for A.Y. 2023 is not available. Therefore, last 

Academic Years Information Brochure is enclosed herewith. 

Yours faithfully, 
/' 

Encl : As above	 Deput ar (Aal""demic) 
((;(O(~ 

l6~
 



S 50.11	 To consider the proposal for relaxation of experience for employees 
of DRDO/R&D organizations/Govt. Organisations etc. for admission in 
M.Tech. programmes under sponsored category. 

The Senate in its 49 th meeting held on 27.4.2023 considered the similar 

Agenda vide item no. S 49.12 which was not approved. However, realizing 

the fact that for the last couple of years, there has been very less number 

of admissions under sponsored category in M.Tech. programmes, it is 

proposed to relax the requirement of minimum two years' experience for 

employees of DRDO/R&D organizations/Govt. Organisations for admission 

under sponsored category. 

The Senate may consider the proposal and decide. 



r 

S 50.12	 To consider the scheme and syllabi of new M.Sc. programmes offered 
from Academic Year 2023-24. 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 

49.07 considered and approved the seat matrix of new M.Sc. Programmes 

for Academic Year 2023-24. 

Now, after series of meetings under the chairmanship of the Hon'ble 

Director/Dean (P&D) with concerned HoDs, Dean (Academic), Dean (R&C), 

and Associate Dean (Acad.), the departments have prepared the scheme 

and syllabi of M.Sc. programmes and are processing for approval of their 

respective Board of Studies (BoS). The relevant documents will be 

compiled and tabled in the Senate meeting. The soft copy of the same will 

be shared through email before the Senate meeting. 

The Senate may consider and approve the scheme and syllabi of new M.Sc. 

programmes offered from Academic Year 2023-24. 

\lo
 



S 50.13	 To consider the report of the Committee constituted to suggest the 
steps to be taken to fill up the vacant seats in M.Tech. programs after 
National Spot Round of CCMT·2023 w.e.f. Academic Year 2023-24. 

The Senate in its 49th meeting held on 27.04.2023 vide agenda item no. S 

49.22 authorized the Chairman, Senate for constituting a Committee to 

suggest the steps to be taken to fill up the vacant seats in M.Tech. programs 

after National Spot Round of CCMT-2023 w.e.f. Academic Year 2023-24. 

As per approval of the Competent Authority, the following Committee was 

constituted: 

1. Dr. Ashwani Kumar, Prof. Elect. Engg.	 Chairman 
2. Dr. Rajoo Pandey, Prof. ECE	 Member 
3. Dr. R.P. Chauhan, Prof. Physics	 Member 
4. Dr. ASV. Ravi Kanth, Associate Dean (Acad.) Member 

Now, the above Committee has submitted its report which is attached as 

Annexure S 50.13 on page \'12. . 

The Senate may consider and decide. 



DEPARTMENT OF ELECTRICAL ENGINEERING 

NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Reference: No. Acad/2023/821, Dated 31-052023, and No./EED/2023/1054, 
Dated:12-06-2023 

The meeting of the committee members was held on dated 13-06-2023 and subsequently 

on 14-06-2023 in the office of the Dean (AcadJ regarding the steps to be taken to filJ up 

the vacant seats in M.Tech program after national spot round of CCMT/CCMN 2023 for 

academic year 2023-24. 

After due deliberations, the committee recommended the following: 

1.	 The remaining seats left after the spot round of CCMT and CCM N will be filled in 

the Institute spot round. 

2.	 Candidates those who could not get any seat through CCMT/CCMN 2023 are 

eligible to participate in the Institute spot round. All such candidates need to 

submit an undertaking that no seat has been allotted to them through . 

CCMT/CCM N-2023. 

3.	 The eligibility criteria and qualifications for the vacant seats will be same as laid 

by the CCMT for M. Tech. seats and CCMN for M.Sc. 

4.	 The seats will be filled as per the merit list prepared on the basis ofCCPA/Marks 

of the qualifying degree of the applicants. 

5.	 In case of a tie in the CCPA/Marks, the candidate with higher age will be 

considered higher in the merit. 

6.	 The fee structure for the vacant seats will be same as per the fee structure of the 

Institute applicable to the students admitted through CCMT/CCMN-2023. 

7.	 Any student without a valid GATE score and gets admitted through Institute 

spot round for M. Tech. will not be eligible for MHRD sCholarsh:. D' 
~~> 9v~v~ L~lb1~2b ~'l~J.3>
(R.P.\Cha~hanJ (A.'0l. Havi Kanth) (Ra'jO~1a~~YJ (Ashwani ~umarJ 

Ill.. 



As per Senate's decision in its 49th meeting held on 27th April 2023 vide 

'. agenda item no. S 49.22, the following Committee was constituted by the- - --.-. --_..... 

Chairman, Senate to suggest the steps to be taken to fill up the vacant 
-~-- .-,. 

seats in M. Tech. programs after National Spot Round of CCMT-2023 w.eJ 

Academic Year 2023-24. 

1. Dr. Ashwani Kumar, HoD, Elect.Engg. Chairman 

2. Dr. Rajoo Pandey, Prof. ECE Deptt. Member 

3. Dr. R.P. Chauhan, Prof. Physics Deptt. Member 

4. Dr. A.S.V. Ravi Kanth, Associate Dean (Acad.) Member 

Now, the Committee has submitted its recommendations which are placed 

in the file for your kind consideration and perusal please. 

Submitted for consideration and perusal please. 

r~il 
-- Q, . 

Q

-----, 

i.U 
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