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Item No.
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14.1

To consider electing acting Chairman of the Board
for this meeting of the Board.

1

14.2

To pay homage to Sh. C.B.Mathur, the Ex-Chairman,
Board of Governors, NIT, Kurukshetra.

2

14.3.

To confirm the minutes of the 13™ meeting of the
Board of Governors held on 24.1.2008.

3-26

14.4

To note the action taken report on the minutes of the
13" meeting of the Board of Governors held on 24"
January, 2008. _

27-31

14.5

To ratify the action taken by the Director in
nominating one Lecturer of NIT, Kurukshetra to
serve on the Board of Governors.

32-33

14.6

To note nomination of Technologists or Industrialists
of repute on the Board of Governors of National
Institute of Technology, Kurukshetra as per NiTs Act,
2007.

34

14.7

To consider and ratify minutes of 13" meeting of the
Finance Committee, National Institute of Technology,
Kurukshetra held on 29.3.2008.

35-43

14.8

To consider and ratify minutes of 147 meeting of the
Finance Committee, National Institute of Technology,
Kurukshetra held on 24.6.2008.

4449

14.9

To consider and approve the minutes of the 117 |
meeting of the Senate, National Institute of
Technology, Kurukshetra held on 8.2.2008.

50-58

14.10

To consider and approve recommendations of the
Screening Committee relating to screening of the
non-teaching staff at the age of 58 years.

59-65

14.11

To consider and approve recommendations of the
Screening Committee relating to screening of the
non-teaching staff at the age of 58 years.

66-69




(i)

14.12

To ratify the action taken by the Chairman in
introducing the position of Dean(Students Welfare
and Training & Placement) in the Institute.

70-71

14.13

To create post of Dean(Administration) to assist the
Director in day to day administration of the Institute.

72-73

14.14

To note action taken by the Chairman, Board of
Governors regarding financial assistance for
attending Conferences by faculty members in India
and abroad.

74

14.15

To ratify action taken by the Director, NIT,
Kurukshetra for re-allocation of TEQIP Funds.

75-79

14.16

To approve the action taken by the Institute in
allowing Revised Pay Scales to the Non-Teaching
and Teaching Supporting employees of the Institute
on Central Government pattern w.e.f. 1.1.2006.

80-88

14.17

To note the action taken by the Director for engaging
Senior Advocates at Hon’ble Punjab & Haryana High
Court at Chandigarh for defending the Civil Writ
Petitions filed by some Faculty Members of the
Institute against the Selections made by way of
Direct Recruitment/Promotion under CAS. ’

89

14.18

To ratify the action taken by the Institute in granting
extension of deputation period in respect of Dr. Surjit
Angra, Director in AICTE for 3™ year i.e. upto
September 25, 2008.

90-94

14.19

To ratify the action taken by the Chairman, Board of
Governors in granting Extraordinary Leave (without
pay) to the faculty members and Workshop Supdt.

95-122

14.20

To consider the panel of external experts in various
subjects.

123

14.21

To note appointment of Chief Vigilance Officer of the
Institute. '

124-125

14,22

To consider amendment to Conduct, Discipline and
Appeal (CDA) Rules of the Institute to enable
imposition of penalty on employees after their
retirement.

126-127

14.23

To consider the proposal for recruitment of an
experienced Technician to handle Scanning Electron
Microscope purchased from the TEQIP Funds.

128

14.24

To consider the creation of four posts for the
implementation of Hindi language in official working.

129-130

14.25

To consider engagement of Senior Medical Officer
and Lady Medical Officer in the Health Centre of the
Institute on contract basis.

131132




(iii)

14.26

To consider empanelment of the Specialist Private
Doctors as well as revision of consultation fees for
providing consultation to the employees of the
Institute.

133-134

14.27

To consider the purchase of an Air Conditioner and
UPS for the Laboratory of the Health Centre.

135

14.28

Identification of sensitive places/posts/spot etc. in
the Department/ Institutes and need of rotational.

136-138

14.29

To note the visit of Institute delegation to the
University of Sunderland (UK), Binghamton
University, New York and University of Toledo,
Toledo (USA).

139-142

14.30

To consider the case of Shri Sareshth Ahuja and Shri
Vikas Mittal, both Lecturers (under suspension) in
Electronics and Communication Engineering
Department, on the acquittal of both the Lecturers by
the Special Judge, Kurukshetra and also the advice
received from Central Vigilance commission and
MHRD.

143-149

14.31

To consider grant of advance increments to the

‘Lecturer Joining with M_Tech./Ph.D. qualification.

150-158

14.32

To consider grant of Sabbatical Leave for higher
studies leading to Ph.D. degree.

159-162

14.33

To consider for allowing new faculty members to
attend workshops/seminars/conferences in India.

163-164

14.34

To consider re-designation of Selection Grade
Lecturer as Assistant Professor under Career
Advancement Scheme (CAS).

165-177

14.35

To consider the recommendations of the Committee
constituted to examine the issues relating to (i) date
of qualifying service and (ii) eligibility for promotion
as Professor under CAS which is linked with date of
qualifying service.

178-195

14.36

To ratify the action taken by the Chairman, Board of
Governors in granting Extraordinary Leave (without
pay) for one more year i.e. upto 5.9.2009 to Dr.
M.K.Soni.

196-200

14.37

To note the action taken by the Institute in charging
market rent from Mrs. Usha Rani W/o Late Sh. R.K.
Arora, Ex-Finance Officer for House No. DA-3,

201

14.38

To approve the recommendations of the Selection
Committee for the appointment of Deputy
Registrar(Accounts).

202-204




(iv)

14.39 To consider the hardship cases for- grant of ACP | 205-232
Scales.

14.40 To consider the pay scale f Lab. Attendants, Jr.| 233-266
Storekeepers, Carpenters, Masons, Plumbers, Asstt.
Pump Drivers, Painter etc.
To consider pay scale of Rs. 5000-7850 to the Junior | 267-298

14.41

Storekeeper w.e.f. 01.01.1996.
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14.42

To consider grant of Extraordinary Leave (without | 299-306
pay) for one year w.e.f. 26.2.2009 to 25.2.2010 to Dr.
(Mrs.) Ratna Dahiya, Assistant Professor, Electrical
Engineering Department.

14.43

To approve Annual Report, Audited Statements of 307
Accounts and Audit Report of the Institute for the
year 2007-08.

14.44

To consider the recommendations of the Committee | 308-339
constituted to work out the Faculty and Non-Faculty
Posts in view of the revised norms suggested by the
IF  Division, Ministry of Human Resource
Development, New Delhi.

14.45

To consider grant of Extraordinary Leave (without| 340-344
pay) w.e.f. 1.1.2009 to 30.4.2009 to Mrs. Manjula
Sharma, Assistant Professor (CAS), Humanltles and
Social Science Department.

14.46

To consider and approve staff for own Construction | 345-346
Cell in the Institute.

14.47

To ratify the decision taken by the Hon’ble Chairman, | 347-398
Board of Governors for approving the proposal of
the Institute for continuing the services of the
contractual persons temporarily against the
sanctioned posts.

14.48

To note the status of deputation of Sh. Sandeep | 399-407
Singhal with the AICTE in view of directins of
Hon’ble High Court of Delhi passed in Writ Petition
(c) 6307 of 2008 Dr. Bhupendra Kumar Sharma & Anr.
Vs. AICTE & ors.

14.49

To consider recommendations of the Sixth Central [ 408-409-
Pay Commission relating to encashment of leave.

14.50

To consider and approve the minutes of the 12" | 410-415
meeting of the Senate, National Institute of
Technology, Kurukshetra held on 19.1.2009.




Item 14.1  To consider electing acting Chairman of the Board for this
meeting of the Board.

The Institute could not hold the BOG meeting since January, 2008 for
some unavoidable circumstances and due to the non-availability of Chairman of
its Board. Due to this various matters like holding of Convocation of the Institute,
approving of Panel of External Experts for holding of CAS meetings etc. are
pending which are to be decided by the Board. The above matters are of very
urgent nature and could not be avoided further. The staff members are also

facing lot of problems and they are pressing hard for deciding their matters.

Keeping in view the above facts the Institute has convened this meeting of
the Board.

As per clause 3(6) of the existing Memorandum of Association and Rules,
in absence of the Chairman the members present shall elect one from amongst

themselves to preside at the meeting.

The Board may consider electing the acting Chairman, BOG from

amongst themselves for this BOG meeting.



Item 14.2 To pay homage to Sh. C.B.Mathur, the Ex-Chairman, Board
of Governors, NIT, Kurukshetra.

The 15" meeting of the Finance Committee of the Institute was scheduled
to be held on 29.09.2008 at NIT, Kurukshetra. Sh. C.B. Mathur, the Ex-
Chairman, BOG/FC, NIT, Kurukshetra was invited to the said meeting of Finance
Committee.

Unfortunately before the start of the FC meeting, the Hon’ble Chairman fell
ill and suffered an heart attack in the Institute Guest House. The Medical Officer
of the Institute was called immediately but the attack was so severe that the
Chairman could not be saved.

The Board may pay homage to its Ex-Chairman Sh. C.B.Mathur.



Item 14.3 To confirm the minutes of the 13" meeting of the Board of

Governors held on 24.1.2008.

The minutes of the 13™ meeting of the Board of Governors held on 24.1.2008
were circulated to all the members of the Board vide letter No. NITK/BOG 13 /1460-66
dated 4.2.2008 and Endst. No. NITK/ BOG 13%/1467-73 dated 4.2.2008. A copy of the

minutes is enclosed as Appendix-I from page 6 to 25.

Dr. Diwan Singh, the then Member of the Board offered comments on BOG
agenda item 13.7 and 13.34 and Dr. V.K. Arora, Member, Board of Governors had also

offered comments on agenda item 13.34 as under:-

Comments sent by Dr.
Diwan Singh

Comments sent by Dr.
V.K. Arora

Decision taken by the
Board.

BOG Agenda Item 13.7
FCltem 12.7

Decision taken in the 12"
meeting of the FC,
‘Pending the disposal of
the case by the Supreme
Court, the status-quo may
be maintained and the
decision of the FC may be
kept on hold till that time
and may be reviewed in
the light of the decision of
the Hon’ble Court’ was
mentioned by MHRD vide
letter No. 5988/2007-IFD
dated 13.11.2007, should
have been recorded.

This decision is not being
clearly reflected in the
Minutes of BOG meeting
circulated.

The Board ratified the
minutes of the 12* meeting
of the Finance Committee,

National Institute of
Technology, Kurukshetra
held on 15.10.2007 as

enclosed at Appendix-V to
the Agenda Item 13.7. The
Board, however, ratified
decision taken by the FC in
respect of the FC Agenda
Item 12.7 subject to
decision of the Hon’ble
Supreme Court in terms of

the MHRD letter No.
5988/2007-1FD dated
13.11.2007.




FC Item 12.8

Considering the
recommendation of FC, the
existing post of Junior
Engineer(Elect.) may be
upgraded to the post of
Assistant Engineer(Elect.)
temporarily for the existing
incumbent on contract. As
soon as approval of MHRD
for the post of Assistant
Engineer(Elect.) is received,
fresh interviews may be
conducted for regular
appointment as per
recruitment rules approved
by MHRD.

BOG Agenda item 13.34

‘It was decided that this
case after clubbing the cases
of Director of Physical
Education, Workshop
Superintendent, = Registrar
and Librarian may be
referred to MHRD and
matter may be pursued.’

BOG Agenda item 13.34

It was decided that this case
may be referred to MHRD
and the matter may be
pursued. All other related
cases may also be referred
to MHRD.

The Board recommended to
the MHRD that Sh. Zile
Singh, Lecturer, Physical
Education may be included
in teaching faculty.
Accordingly his case may
be referred to the MHRD
and the matter may be
pursued for their early
approval.

Further the Board was of
the view that all other cases
like, Registrar, Librarian,
Workshop Supdt , Director
of Sports may also be
referred to the MHRD for
deciding their age of
superannuation,




Further Dr. R.P.Singh another member of Board of Governors has sent comments
in connection with the decision taken by the Board on the deputation matter of Dr. Surjit
Angra (BOG Agenda Item 13.18). The comments are re-produced as under:-

Comments of Dr. R.P.Singh sent vide
letter dated 15.2.2008.

Decision taken by the Board

BOG Agenda Item 13.18

Ref: Letter dated 14.2.2008 from Member
Secretary, AICTE

Kindly refer the letter of Member Secretary
of AICTE wherein he has requested to
Chairman, BOG, NIT, Kurukshetra to
allow Dr. Surjit Angra to complete his term
as granted by the Hon’ble Chairman,
because of acute shortage of Director level
person in AICTE. Dr. Angra had
committed a serious mistake by not joining
back to NITK after he was relieved from
AICTE. He may be asked for an
explanation for not joining to NITK and if
found satisfactory, then safeguarding the
interest of NITK in AICTE we may agree
to the request of MS, AICTE and allow Dr.
Angra to complete his term in AICTE that
is upto Sept. 2008 after obtaining the
concurrence of the Hon’ble Chairman of
BOG.

The Board noted its earlier decision taken
in its 12" meeting held on 25.4.2007 and
showed displeasure that Dr. Surjit Angra
did not join the Institution even after the
summer vacation of the year 2007. Rather
he again joined the AICTE on his own.

The Board allowed Dr. Surjit Angra’s
deputation with the AICTE upto
25.3.2008 only and desired that he be
directed to join back his duties in the
Institute by 26.3.2008 failing which
disciplinary action may be taken against
him.

Comments sent by Dr. Diwan Singh, Dr. V.K.Arora as well as comments received

from Dr. R.P. Singh were submitted to the then Hon’ble Chairman, Board of Governors.

The Hon’ble Chairman, BOG vide his letter dated 19.02.2008 has informed that since no

comments have been received from other members of the Board; we should go by the

decision taken by the Board in its meeting on 24.1.2008. Copy of the Hon’ble Chairman,

BOG is enclosed as Appendix- II at page 26.

The Board of Governors may confirm the minutes of the 13™ meeting held on

24.1.2008 as circulated to the members.




APPENDIX-1

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Minutes of the 13" meeting of the Board of Governors, National Institute of
Technology (Deemed University) Kurukshetra held on 24™ January, 2008 at 11.00
AM in the Board Room of the Institute.

Members present:

1. Sh. C.B. Mathur, Chairman
Hon’ble Chairman, Board of Governors
B-35, Shyam Nagar,
Jaipur - 302019 (Rajasthan)

2. Dr. M.N.Bandyopadhyay, Member
Director,
National Institute of Technology,
Kurukshetra

3. Shri D.K. Gupta, Member

Additional Director (Engg.)

Department of Technical Education, Haryana,
Representative of Shri Ajit M. Sharan, IAS
Financial Commissioner and

Principal Secretary to Government Haryana,
Technical Education Department,

New Haryana Civil Secretariate,

Chandigarh.

4, Prof. Mushahid Hussain, _ Member
Department of Physics,
Jamia Millia Islamia,
Jamia Nagar, New Delhi. 110025

5. Dr. R.P. Singh, Member
(Council Member, AICTE)
Retired Executive Director, BHEL Bhopal,
A-1, Chattarasal Nagar, Phase 1, JK Road,
B.H.E.L. Bhopal.

6. Dr. V.K. Arora, Member
Professor
Civil Engineering Department,
N.LT. Kurukshetra.



7. Dr. Diwan Singh, Member
Assistant Professor,
Civil Engineering Department,
N.LT. Kurukshetra.

8. Shri J.R. Aggarwal, Special Invitee
Deputy Secretary(Finance)
Integrated Finance Division, MHRD,
Representative of
The Financial Adviser
Ministry of Human Resource Development,
Department of Higher and Secondary Education,
Shastri Bhawan, New Delhi. 110 001.

9.  Sh.R.P.S. Lohchab, | Secretary
Registrar,
NIT, Kurukshetra

Er. Rakesh Bakshi, LFMIA, FIE, FNAE, Managing Director, Vestas RRB India
Liimited, GA-1/B-1 Extension, Mohan Cooperative Industrial Estate, Mathura Road, New
Delhi and Dr Surendra Prasad, Director, IIT, New Delhi and nominee of the MHRD
expressed their inability to attend the meeting. Shri Rajendra Prasad Singh, Chairman and
Managing Director, Power Grid Corporation of India Ltd., (Govt. of India Enterprise)

“Saudamini” Plot No. 2, Sector 29, Gurgaon also could not attend the meeting.

Before the start of the meeting, Sh. R.P.S. Lohchab, Registrar and Secretary of the
Board welcomed the Chairman, Director and other members of the Board present in the

meeting. The following decisions were taken:-

13.1 To confirm the minutes of the 12" meeting of the Board of Governors held
on 25™ April, 2007.

The Board confirmed the minutes of its 12" meeting held on 25.4.2007 as
circulated to the members of the Board and as per details furnished in the Agenda
Item 13.1.



13.2

13.3

134

13.5

To note the actions taken on the minutes of the 12 meeting of the Board of
Governors, NIT,Kurukshetra held on 25.4.2007

The Board noted the actions on the minutes of the 12™ meeting of the Board of
Governors, NIT, Kurukshetra held on 25.4.2007 as detailed in the Agenda Item
13.2.

To note the enforcement of National Institutes of Technology Act-2007.

The Board noted the enforcement of National Institutes of Technology Act-2007
as notified in the Gazette of India Extraordinary Part-II, Section 3, Sub Section —
(ii) dated 10™ August, 2007 w.e.f. 15% August, 2007.

To note the various authorities of the Institute under the National Institutes
of Technology Act-2007.

The Board noted the various authorities of the Institute as well as the composition
of the new Board of Govemnors and the Senate under National Institutes of

Technology Act-2007 which has come into force w.e.f. 15® August, 2007.

The Board further noted the section 18(2) of the said Act under which the
Registrar of the Institute shall act as Secretary of the Board, the Senate and such
Committees as may be prescribed by the Statutes.

To ratify the action taken by the Director in nominating one Professor and
one Asstt. Professor of NIT Kurukshetra to serve on the Board of Governors.

The Board noted as under:-

i) As per clause (f) of Section 11 of the National Institutes of Technology
Act-2007, one Professor and one Asstt. Professor or a Lecturer of the
Institute will be members on Board of Governors to be nominated by
the Senate.

(i)  The Senate in its 0™ meeting held on 29™ November, 2007 has

nominated Dr. V.K. Arora, Professor, Civil Engineering Department

-3-



13.6

13.7

13.8

and Dr. Diwan Singh, Asstt. Professor, Civil Engineering Department

on the Board of Governors as members.

The Board ratified the action taken by the Director in nominating Dr. V.K. Arora,
for two years w.e.f. 01.01.2008 to 31.12.2009 and Dr. Diwan Singh also for two
years w.e.f. 29.4.2007 to 28.4.2009 as members of the Board of Governors.

The Board, however, observed that since Dr. Diwan Singh was a candidate for the
post of Professor under CAS, he will cease to be member of the Board in case he

is promoted as Professor under CAS.

To consider and ratify minutes of 11" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 30.6.2007.

The Board ratified the minutes of the 11® meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 30.6.2007 as enclosed at
Appendix-IV to the Agenda Item 13.6.

To consider and ratify minutes of 12" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 15.10.2007.

The Board ratified the minutes of the 12% meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 15.10.2007 as enclosed at
Appendix-V to the Agenda Item 13.7. The Board, however, ratified decision
taken by the FC in respect of the FC Agenda Item 12.7 subject to decision of the
Hon’ble Supreme Court in terms of the MHRD letter No. 5988/2007-IFD dated
13.11.2007.

To consider and ratify minutes of 10® meeting of the Senate, National
Institute of Technology, Kurukshetra held on 29.11.2007.

The Board ratified the minutes of the 10® meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 29.11.2007 as enclosed at
Appendix-VII to the Agenda Item 13.8.

-4-



13.9 To consider and approve recommendations of the Screening committee
relating to screéning of the Non-teaching staff (Group-1, III & IV) at the age
of 58 years.

The Board approved the recommendations of the Screening Committees relating
to screening of the non-teaching staff at the age of 58 years for continuation in

service upto the age of 60 years.

13.10 To note grant of Dearness Allowance to the employees of the Institute with
effect from 1.1.2007 on the Central Government Pattern,

The Board noted the action taken by the Director in granting Dearness Allowance
to the employees of NIT Kurukshetra at an enhanced rate from 29% to 35% with
effect from 1.1.2007 in accordance with the instructions contained in OM No.
F.No.1(2)/ 2007-EII(B)/64 dated 22.3.2007 issued by the Govt. of India, Ministry
of Finance, Department of Expenditure and forwarded by MHRD New Delhi,
vide letter No. F.21-22/2006/TS.III dated 27.4.2007.

Further the Board decided that the routine matters regarding grant of Dearness
Allowance, NPL Bonus and Festival Advance etc. may be decided by the
Director and there is no necessity to put the matter before the Board for being

noted as these are granted as per rules of the Government of India.

13.11 To note grant of Dearness Allowance to the employees of the Institute with
effect from 1.7.2007 on the Central Government Pattern.
The Board noted the action taken by the Director in granting Dearness Allowance
to the employees of NIT Kurukshetra at an enhanced rate from 35% to 41% with
effect from 1.7.2007 in accordance with the instructions contained in OM No.
F.No.1(8)/ 2007-EIi(B)/212 dated 11.9.2007 issued by the Govt. of India,
Ministry of Finance, Department of Expenditure and forwarded by MHRD New
Delhi, vide letter No. F.21-22/2006/TS.1II dated 26.9.2007.



13.12

13.13

13.14

13.15

To note grant of Non-Productivity linked Bonus to the employees of the
Institute for the year 2006-07 on the Central Government Pattern.

The Board noted the action taken by the Director in granting Non-Productivity
linked bonus to the non-teaching employees of the Institute for the year 2006-07
strictly in accordance with the instructions contained in letter No. 7/24/2007/E
III(A) dated 11.9.2007 of the Government of India, Ministry of Finance.
Department of Expenditure and forwarded by the MHRD vide letter No. F.21-
22/2006-TS-111 dated 26.9.2007.

To note the action taken by the Director in granting interest free Festival
Advance during the financial year 2007-08 to Class-IIl and Class-IV
employees of the Institute.

The Board noted the action taken by the Director in granting interest Free Festival
Advance during the financial year 2007-08 to Class-III and Class-IV employees
of the Institute as per past practice.

To consider and ratify the action taken by the Institute in establishing
Department of Computer Applications and constitution of its Board of
Studies and other related matters.

The Board ratified the action taken by the Institute in establishing Department of
Computer Applications and constitution of its Board of Studies and other related

matters.

To ratify action taken by the Chairman, BOG as regards allowing to invite
one of the External Experts outside the approved Panel of External Experts.

The Board ratified the action taken by the Chairman, BOG as regards inviting one
of the external experts outside the approved Panel of External Experts in respect
of Computer Engineering and Information Technology streams as mentioned in
the Agenda Item 13.15.

Further the Board advised that a proposal may be placed before the Finance

Committee in its next meeting as regards enhancing the sitting allowance for

-6-



13.16

13.17

13.18

external experts coming for attending the meetings of various Selection

Committee meetings.

To note signing of Memorandum of Understanding (MoU) for cooperation
with EduFrance for exchange of students.

The Board noted the signing of General Agreement (Step-1) for cooperation
between “n+i” Engineering Institutes of France and National Institute of
Technology, Kurukshetra through EduFrance.

To note the visit of delegation of NIT, Kurukshetra to Concordia University,
Montreal, Canada and approve the Memorandum of Understanding(MoU)
between two Institutions.

In view of the advice given by the MHRD on 23.1.2008, the agenda item as
circulated alongwith main agenda papers was withdrawn and revised Agenda
Item 13.17 was placed on the table for consideration of the Board (copy of the
revised Agenda Item 13.17 is enclosed as Appendix-A).

The Board appreciated the visit of delegation of NIT, Kurukshetra to the
Concordia University, Montreal, Canada w.e.f. 5.11.2007 to 8.11.2007 and
approved the Memorandum of Understanding (MoU) between the two

Institutions as enclosed with the Agenda Item 13.17.

To approve the action taken by the Institute for granting extension of tenure
of deputation period in respect of Dr. Surjit Angra, Director in AICTE.

The Board noted its earlier decision taken in its 12 meeting held on 25.4.2007
and showed displeasure that Dr. Surjit Angra did not join the Institution even
after the summer vacation of the year 2007. Rather he again joined the AICTE

on his own.



13.19

13.20

13.21

The Board allowed Dr. Surjit Angra’s deputation with the AICTE upto 25.3.2008
only and desired that he be directed to join back his duties in the Institute by
26.3.2008 failing which disciplinary action may be taken against him.

To ratify the action taken by the Chairman, Board of Governors for granting
extension in deputation of Sh. Sandeep Singhal, Lecturer, Mechanical Engg.
Deptt. with AICTE as Deputy Director.

The Board ratified the action taken by the Chairman, Board of Governors for
granting extension in deputation of Sh. Sandeep Singhal, Mechanical Engineering
Department with AICTE as Deputy Director for the period 30.9.2007 to
29.9.2008.

The Board, however, vnoted that the AICTE has extended his deputation upto
29.3.2008 only.

To ratify the action taken by the Chairman, Board of Governors in granting
Extra Ordinary Leave (Without pay) for two years w.e.f. 16.08.2007 to
15.08.2009 to Dr. Krishna Gopal, Professor, Electrical Engg. Deptt.

The Board ratified the action taken by the Chairman, Board of Governors in
granting Extra Ordinary Leave (without pay) for two years w.e.f. 16.8.2007 to
15.8.2009 to Dr. Krishna Gopal, Professor, Electrical Engineering Department.

To consider request for extension of Extra Ordinary Leave (without pay) for
further period of two years i.e. upto 5.9.2009 to Dr. M.K. Soni, Professor,
Electrical Engineering Department.

The Board ratified the action taken by the Chairman, Board of Govemnors for
allowing extension in Extra Ordinary Leave (without pay) of Dr. M.K. Soni,
Professor, Electrical Engineering Department for one year w.e.f. 6.9.2007 to

5.9.2008.



13.22

13.23

13.24

To consider the setting up of Continuing Education Centre at NIT,
Kurukshetra.
The Board accepted the proposal for setting up of Continuing Education Centre at

National Institute of Technology, Kurukshetra as given in the agenda item 13.22.

To ratify the action taken by the Chairman, Board of Governors in accepting
the resignation of Dr. R.Vasudevan, Assistant Professor in Mechanical
Engineering Department.

The Board ratified the action taken by the Hon’ble Chairman, Board of
Governors in accepting the resignation of Dr. R.Vasudevan, Asstt. Professor,
Mechanical Engineering Department of the Institute we.f. 20.11.2007 (AN) as
mentioned in the Agenda Item 13.23.

To consider the confirmation case of Sh. Vijay Kumar Bansal, Lecturer,
Civil Engineering Department.

The Board noted the circumstances under which the confirmation of Sh. Vijay
Kumar Bansal, Lecturer, Civil Engineering Department was held up till 5.2.2005

as mentioned in the Agenda Item 13.24,

The Board, however, showed displeasure over action taken by concerned
Chairman of the Department in connection with sending Special Confidential
Report on the work and conduct of Sh. Vijay Kumar Bansal for his probation

period.

The Board confirmed Sh. Vijay Kumar Bansal against a vacant post of Lecturer
in the Civil Engineering Department w.e.f. 5.2.2005 when the post became

available.



13.25

13.26

13.27

13.28

To approve Annual Report, Audited Statements of Accounts and Audit
Report of the Institute for the year 2006-07.

The Board approved the Annual Report, Audited Statements of Accounts and
Audit Report of the Institute for the year 2006-07 for placing before the
Parliament through the Ministry of Human Resource Development, Govt. of
India, New Delhi.

To note the action taken by the Institute in opening an account with the
Directorate of advertising and Visual Publicity (DAVP), New Delhi

The Board approved the action taken by the Institute in opening an account with
the Directorate of Advertising and Visual Publicity (DAVP), New Delhi as per
instructions issued by the Ministry of Human Resource Development and as per
details furnished in the Agenda Item 13.26.

The Board, however, noted that in emergency the advertisements will be floated

as per existing practice on commercial rates through advertising agency.

To consider financial implications involved in visit of faculty from foreign
universities.

The Board approved the proposal of the Institute regarding exchange of faculty.
The Board also approved extending fellowship/honorarium/ remuneration and
other facilities as per details furnished in the Agenda Item 13.27 on reciprocal

basis.

To note action taken by the Hon’ble Chairman, BOG for engaging Senior
Medical Officer in the Health Centre of the Institute on contract basis and
further appointment of the Medical Officers for longer contractual period/or
deputation.

After detailed discussions the Board approved as under:-

i) Dr. D.S. Saini may be engaged as Senior Medical Officer on two years

contract which may be further extended at consolidated salary not
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exceeding the last pay drawn by him under the Government of Haryana.
Other terms and conditions of his contractual appointment may be
decided and reviewed by the Director from time to time.

ii) Dr.(Mrs.) Sushma Rani W/o Dr. D.S.Saini may be engaged as Lady
Medical Officer on two years contract which may be further extended at
consolidated salary not exceeding the last pay drawn by her under the
Government of Haryana. Other terms and conditions of his contractual
appointment may be decided and reviewed by the Director from time to
time.

iii) Dr. K.K.Nagpal may be appointed on short term contract on part-time
basis for a period of three months extendable from time to time on
conéolidated salary of Rs. 21,500/- as per existing arrangement. His
salary may be charged to self financing programmes of the Institute.
Other terms and conditions of his contractual appointment may also be

decided and reviewed by the Director from time to time.

13.29 To consider creation of additional faculty positions due to new courses and
increase in intake in the existing courses in consonance with the approval of

MHRD.

The Board approved the proposal of the Institute for the following faculty
positions as per details furnished in the Agenda Item 13.29:-

i) Positions required for UG Courses (Engg. Deptts.) = 116
as pef norms suggested by the MHRD.
ii) Positions required for PG Courses as per norms = 36
iii) Positions required for Hum. & Sc. Deptts. = 27
(23% of the (i) above)
Total faculty positions required = 179

The Board desired that the matter may be referred to the MHRD for their
concurrence and in the meantime existing arrangement as decided by the Finance

Committee in its 11 meeting held on 30.6.2007 may continue.
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13.30 To consider and approve staff for own Construction Cell in the Institute.

13.31

13.32

The Board decided that the positions for the Institute Construction Cell as
mentioned in the Agenda Item 13.30 may be filled up on coantract basis.
Preferably the retired persons may be engaged on consolidated salary to be
decided by the Director from time to time. The technical persons may be
designated as Consultant/Executive Engineer (Retd.), Consultant/Asstt. Engineers
and Consultant/Junior Engineers etc. The consolidated salary of the said
contractual staff may be met from the cost of the projects/works undertaken by
the Construction Cell.

To consider request of Dr. Krishna Gopal, Professor of the Electrical
Engineering Department for retaining the Institute accommodation during
the period of Extraordinary Leave (EOL).

The Board did not agree to allow Dr. Krishna Gopal, Professor, Electrical
Engineering Department to retain the Institute accommodation for the 2™ year of

his EOL (Without pay) w.e.f. 16.8.2008 to 15.8.2009.

To consider academic collaboration with the University of Sunderland, U.K.

The Board decided as under:-

1) A delegation of the Institute may visit the University of Sunderland, UK
as well as the Binghamton University, New York, USA in one go so that
expenditure involved may be less.

ii) The Director may sign Memorandum of Understanding (MoU) on the spot
with these universities if there is an understanding between NIT,
Kurukshetra and these foreign universities.

iii)  The expenditure involved on the foreign visit may be met from the TEQIP
where sufficient funds for training and development activities of the staff

are available.
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13.33

13.34

iv) The Director may review as to which faculty members/officers in addition
to the Director will be included in the said delegation. The Director may

constitute a committee at the Institute level for taking advice in the matter.

To consider recruitment of faculty and non-teaching staff for the self
financing MBA Course on contract basis for long duration with all facilities.

The Board decided to create 10 teaching posts comprising Professors, Asstt.
Professors and Lecturers with the cadre ratio as per AICTE norms and two non-
teaching positions (one Steno-typist and one Storekeeper) for the Department of
Businiess Administration which is being run on self financing basis as per details

furnished in the Agenda Item 13.33.

The teaching and non-teaching staff for the Business Administration Department
will be appointed on long contract basis till the MBA course runs with all benefits
at par with the regular émployees except pension. In this connection the model
available in the Kurukshetra University, Kurukshetra for running the self
financing courses may be followed. The qualifications of the faculty will be as
per qualifications laid down by the AICTE/Institute from time to time and they
will be recruited as per due procedure through duly constituted Selection

Committees.

To consider the Lecturer in Physical Education in Teaching Faculty.

The Board recommended to the MHRD that Sh. Zile Singh, Lecturer, Physical
Education may be included in teaching faculty. Accordingly his case may be

referred to the MHRD and the matter may be pursued for their early approval.

Further the Board was of the view that all other cases like, Registrar, Librarian,
Workshop Supdt , Director of Sports may also be referred to the MHRD for

deciding their age of superannuation.
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13.35

13.36

To consider introduction of M.Sc. Programmes in Physics, Chemistry and
Mathematics from the Academic Session 2008-09.

The Board approved the introduction of M.Sc. Programmes in Physics, Chemistry
and Mathematics from the Academic Session 2008-09.

Further the Board desired that the matter may be submitted to the MHRD for their
concurrence so that recurring and non-recurring grants may be released by them

on 100% basis as in case of other existing B.Tech./M.Tech. Degree Courses.

To consider and approve the recommendations of the Selection Committees
for recruitment of faculty positions under direct quota and
placement/promotion of faculty under Career Advancement Scheme (CAS)
in NIT, Kurukshetra.

When the agenda item 13.36 came for discussion, Dr. Diwan Singh, Asstt.
Professor, Civil Engineering Department, NIT, Kurukshetra (a faculty Member on
the Board) left the meeting as he was a candidate for promotion as Professor

under the Career Advancement Scheme.

The Board approved the recommendations made by the Selection Committee in
their meetings held from 1% December, 2007 to 4® December, 2007 as presented
to the Board by the Registrar and Secretary for recruitment of faculty positions
under direct recruitment as well as placement/promotion under Career
Advancement Scheme in NIT, Kurukshetra as per guidelines of AICTE/MHRD
and as per rules of Institute. Direct recruitment be made subject to availability of

posts.

Accordingly the faculty Members be placed in higher pay scales/promoted under
CAS as well as direct appointments be made as under:-
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FACULTY MemberS PLACED IN HIGHER PAY SCALES/PROMOTED
UNDER CAS:-

As Professor in the pay scale of Rs. 16400-450-20900-500-22400.

Sr.No. Name

(1) Dr. Diwan Singh, Asstt. Professor, Civil Engg. Deptt.

(i) Dr. S.K. Madan, Asstt. Professor, Civil Engg. Deptt.

(i) Dr. H.K. Sharma, Asstt. Professor, Civil Engg. Deptt.

(>iv) Dr.(Ms.) Lillie Dewan, Asstt. Professor, Elect. Engg. Deptt.
(v) Dr. S.N. Sachdeva, Asstt. Professor, Civil Engg. Deptt.

(vi) | Dr. Dixit Garg, Asstt. Professor, Mech. Engg. Deptt.

(vii) | Dr. S.K. Mahna, Asstt. Professor, Deptt. of Physics

(viii) | Dr. B.K.Kaushik, Asstt. Professor, Deptt. of Physics

(ix) | Dr. J.K.Quamara, Asstt. Professor, Deptt. of Physics

(x) Dr. P.J.Philip, Asstt. Professor, Deptt. of Hum. & Social Sciences

As Asstt. Professors in the pay scale of Rs. 12000-420-18300

@

Dr. Jagdeep Singh Lather

As Lecturer (Selection Grade) in the pay scale of Rs. 12000-420-18300

Sr.No. Name
(i) Sh. Mohd. Arif, Lecturer (Senior Scale), Deptt. of ECE
(ii) | Sh. K.K. Sharma, Lecturer(Senior Scale) Deptt. of Elect. Engg.
(iii) | Sh. Rajiv Verma, Lecturer(Senior Scale) Deptt. of Mech. Engg.
(iv) | Sh. Vinod Kumar, Lecturer(Senior Scale) Deptt. of Mech. Engg.
(v) | Ms. Pratibha Aggarwal, Lecturer(Senior Scale) Deptt. of Civil Engg.
(vi) | Sh. Yashpal, Lecturer(Senior Scale) Deptt. of Elect. Engg.
|_(vii) | Ms. Meenu, Lecturer(Senior Scale) Deptt. of Mech. Engg.
(viii) | Dr. Vikas Chaudhary, Lecturer(Senior Scale) Deptt. of Hum. &
Social Sciences.
(ix) [ Sh. M.K.Gupta, Lecturer(Senior Scale) Deptt. of Mech. Engg.

As Lecturers (Senior Scale) in the pay scale of Rs. 10000-325-15200

Sr.No. Name
(i) | Sh. Dhiraj Joshi, Lecturer, Deptt. of Elect. Engg.
(ii) | Sh. A.K.Dahiya, Lecturer, Deptt. of Elect. Engg.
(iii) | Sh. Vijay Kumar Bansal, Lecturer, Deptt. of Civil Engg.
(iv) | Sh. Arvind Kumar, Lecturer, Deptt. of ECE
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B.

DIRECT APPOINTMENTS OF THE FACULTY:-

1. As Professor in the pay scale of Rs. 16400-450-20900-500-22400
Sr.No. Name Department for which recruited
(i) Dr. Brahamjit Singh Deptt. of Electronics & Comm. Engg.
(ii) Dr. Chinmoy Bhattacharyya Deptt. of Electronics & Comm. Engg.
(iii) [ Dr. Minati Baral Deptt. of Chemistry
2, As Asstt. Professors in the pay scale of Rs. 12000-420-18300
Sr.No. Name Department for which recruited
(i) Dr. Ashwani Kumar Deptt. of Physics
(ii) Dr. Rishi Pal Chauhan Deptt. of Physics
(iii) | Dr.Neena Jaggi Deptt. of Physics
@iv) Dr. Amit Dubey Deptt. of Chemistry
(v) Dr. Jitender Kumar Deptt. of Chemistry
(vi) Dr. Pankaj Chandna Deptt. of Indl. Engg. & Management
(vii) | Dr. Puran Chand Tewari Deptt. of Indl. Engg. & Management
| (viii) | Dr. Awadesh Kumar Singh Deptt. of Computer Engg.

___(ix) | Dr. Mayank Dave Deptt. of Computer Engg.

@) Dr. S.K_Jain Deptt. of Computer Engg.

. (xi) |Dr.J.K.Chhabra Deptt. of Information Technology
(xii) | Dr. Trilok Chand Deptt. of Information Technology
(xiii) | Dr. Rajoo Pandey Deptt. of Electronics & Comm. Engg.
(xiv) | Dr. Ashwani Kumar Deptt. of Electrical Engg.

3. As Lecturer in the pay scale of Rs. 8000-275-13500
Sr.No Name Department for which recruited
(i) | Sh. Prakash Chand (SC Category) | Deptt. of Physics
(ii) | Sh. Anurag Gaur Deptt. of Physics
(iii) | Sh. Manmohan Singh Deptt. of Physics
(iv) | Sh. Avadesh Yadav (OBC Category | Deptt. of Mech. Engg.

' (v) | Sh. Gulshan Sachdeva __| Deptt. of Mech. Engg.

| (vi) | Sh. Jatinder Kumar Deptt. of Mech. Engg.

| (vii) | Sh. Virender Ranga (SC Category) | Deptt. of Computer Engg.

| (viii) | Ms. Saraswati Yadav Deptt. of Maths.

| (ix) | Ms. Pallavi Deptt. of Maths.

__(x) | Sh. Atul Gaur Deptt. of Maths.

' (xi) | Ms. Priyanka Ahlawat Deptt. of Information Technology

|_(xii) | Sh. Mohit Dua Deptt. of Information Technology

_ (xiii) | Ms. Ritu Garg Deptt. of Information Technology

|_(xiv) | Ms. Poonam Jindal Deptt. of Electronics & Comm.Engg. |
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The Board further decided that the faculty Members as mentioned in the minutes

be promoted under CAS with immediate effect.

13.37

13.38

13.39

To consider eligibility criteria for promotion as Professor under Career
Advancement Scheme (CAS).

'The Board approved the eligibility criteria for promotion as Professor under
Career Advancement Scheme (CAS) as per details furnished in the Agenda Item
13.37. Accordingly clubbing of experience rendered as Lecturer {Selection
Grade) and Assistant Professor as clarified by the AICTE in its letter No.
FD/PSSC/Clarif./2003/1 dated 10.9.2003 will not be allowed in future for the
purpose of promotion as Professor under CAS. A Lecturer (Selection Grade) will
be designated as Asstt. Professor after obtaining Ph.D. Degree and after following

proper procedure as laid down under CAS with due permission of the Board.

To consider and approve recommendations of the Promotion Committees for
filling up Non-teaching Promotional Posts.

The Board noted that the NIT, Kurukshetra held interviews on 18" and 19"
January, 2008 for promoting non-teaching staff members as per existing rules of

the Institute.

The recommendations of the Promotion Committees as presented by the Registrar

and Secretary were approved by the Board.

To consider putting some restrictions on the newly appointed faculty so that
they can concentrate on teaching.

The Board decided that the newly appointed faculty who join the Institute from
outside should not be allowed to proceed on tour for attending conferences,
presenting papers and attending training etc. outside Kurukshetra in India and

abroad and they should also not be given administrative responsibilities of the
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Departments/Institute for at least two years from their joining the Institute i.e.

during their probation.

13.40 To approve the appointments of Deputy Registrar (GA & Legal) Lecturer
(Electronics and Communication Engineering Department) and System
Analyst (Computer Engineering Department).

The Board approved the appointments of Deputy Registrar(GA & Legal),
Lecturer (ECCE) and System Analyst (Computer Engineering Department) as per
details furnished in the agenda item 13.40.

13.41 To consider Extra Ordinary Leave (EOL)/Deputation for the teaching Staff.

The Board decided that maximum15% of available faculty in each Department

can proceed on EOL/Deputation for a maximum period of two years in future.

The meeting ended with a vote of thanks to the Chair.

phtotedat —

Registrar & Secretary

2] (( 1€
(M N Bandyopadhyay)
Director

Approved

13

QAo
Chairman,(l/\,fy JK/
BOG, NITK
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APPENDIX-A

ltem 13.17 To ratify the visit of delegation of NIT, Kurukshetra to the
Concordia University, Montreal, Canada and approve the
Memorandum of  Understanding(MoU)  between two
Institutions.

The Board of Governors in its 12" meeting held on 25.4.2007 accepted
the proposal of the Institute for establishing links between lakehead University
Ontario, Canad: and decided that a team of the Institute comprising the Director,
Dean(P&D), Dzan(Academic) and the Registrar may visit the Lakehead
University to discuss fhe whole pattern of exchange of faculty & students,
academic, financial and legal matters. But when the authorities of the said
University were contacted for future course of action, we were told that due to
some restrictions, they have for the 'present decided to postpone the
collaboration with our Institute. Hence the chapter of establishing links with the
l.akehead University was almost closed.

In the meantime Dr. Rama Bhatt, Associate Dean of Graduate Studies
énd Research, Concordia University, Montreal, Canada visited the Institute on ard
August, 2007 to interact with faculty and students of the Institute. The Concordia
University had shown considerable interest in academib affairs of NIT,
Kurukshetra. Dr. Bhatt conveyed desire of his University if a delegation of NIT,
Kurukshetra couild visit Concordia University for collaborative agreement in near

future as the said University had made such agreements in case of some IITs
and some other Indian Universities through Shastri Indo Canadian Institute. It
was accordingly felt to visit the Concordia University in first week of November,
2007 instead of the Lakehead University. Since the matter was urgent and time
was shor, the 'nstitute delegation visited the said University from 5.11.2007 to
8.11.2007 after taking prior permission of the Hon’ble Chairman, Board of
Governors. The expenditure involved on this visit was met from the Institute

Development Fund (Share of Consultancy) without any financial liability on the
Central Governinent.

The above delegation met Mr. Liselyn Adams, Associate Vice-President,
Concordia University, Montreal, Canada and discussed the scope of establishing
academic links between the National Institute of Technology, Kurukshetra
(Harvana) India and the Concordia Universitv Montreal as thev have done in
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~ case of some Indian Institutes of Technology and other Indian Universities in
India. A Memorandum of Understanding between the two institutions was

finalized there. The following areas of academic cooperation are identified
between the two Institutions:-

+Students exchange;

+Collabcrative Research;

0Co-sponsorship of academic projects, and conferences;
+sharing of scientific information on areas of mutual interest;

+ Other academic collaboration including curriculum and faculty exchange.

Copy of the MoU signed by Dr. M.N.Bandyopadhyay, Director, NIT,
K_un.lks;hetra ani Dr. Louise Dandurand, Vice President, Research & Graduate
Studies, Concordia University is enclosed as Appendix-XV ( Pages 123-124).

The Board may ratify the said visit and approve the MoU between NIT,
Kurukshetira and the Concordia University, Montreal, Canada.
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CB Mathur

Chairman, Board of Governors
National Institute of Technology
KURUKSHETRA (Harayana) 136 119

B-35, Shyam Nagar, Jaipur. 302 019
el : 98290-62555, 3255438

Fax 074 4 204919, 2293883
E-mail : mathur_cb@yahoo.com

B e 7 i I
i 5 e iva |
| RCPE e
Jaipur ;e foon L fece o U oA 19. 02.2008
\ s PIE IPIG  [MBa
Dr MN Bandyopadhyay e
Director
National Institute of Technology
Kurukshetra,
Sub:- Minutes of the 13" meeting of the Board of Governors held on
24.1.2008 :
Ref:- Your faxed letter dated 18.2.08
: i 3
I have carefully gone through the contents of the case. It is my considered ‘ *

opinions that since no comments have been received from other members of
the Board; we should go by the decisions taken by the Board in its meeting on ‘ 5
24.1.2008. ‘ N
I presume that the minutes of the meeting were circulated to all members in
time and sufficient time was given to the members to offer their comments.

Regarding the letter from Dr. RP Singh, kindly refer my letter to Dr. Narayana | B
Rao Member Secretary AICTE on 14.2.2008. A copy of this letter was also ‘ '
endorsed to you and to Dr. RP Singh. A request has been made to Dr. Rao to
bear with our stand and relieve Dr. Angra at the appropriate date so that he
joins in time at Kurukshetra.. Let me know if Dr Narayana Rao has
communicated with you or not in this matter.

Sincerely, ' i b

‘°| " 2 03’ M ////7 . o l " ,
CB Mathur e ’/,/’ E




Item 14.4
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To note the action taken report on the minutes of the 13t
meeting of the Board of Governors held on 24" January,

2008.

The Board may please note the action taken report on the minutes of the
13" meeting of the Board of Governors held on 24" January, 2008 as given

below:-

Item No.

Subject

Action Taken

13.1

To confirm the minutes of the 12
meeting of the Board of Governors held
on 25™ April, 2007.

No further action is required

13.2

To note the actions taken on the minutes
of the 12" meeting of the Board of
Governors, NIT, Kurukshetra held on
25.4.2007.

The Board noted the actions taken
on the minutes of the 12 meeting
of the BOG. No further action is
required.

13.3

To note the enforcement of National
Institutes of Technology Act-2007.

The Board noted the enforcement
of NIT Act, 2007.

13.4

To note the various authorities of the
Institute under the National Institutes of
Technology Act-2007.

The Board noted the wvarious
authorities of the Institute under
the NIT Act, 2007.

13.5

To ratify the action taken by the
Director in nominating one Professor
and one Asstt. Professor of NIT
Kurukshetra to serve on the Board of
Governors.

As per observation made by the
Board the next incumbent Sh. C.P.
Bansal, senior most Lecturer(SG)
has been nominated as member on
the Board of Governors w.e.f.
8.2.2008.

13.6

To consider and ratify minutes of 11™
meeting of the Finance Committee,
National Institute of Technology,
Kurukshetra held on 30.6.2007.

No further action is required.

13.7

To consider and ratify minutes of 12
meeting of the Finance Committee,
National Institute of Technology,
Kurukshetra held on 15.10.2007,

The decision of the FC on item
No. 12.7 has been implemented
after the decision of the Hon’ble
Supreme Court of India.

13.8

To consider and ratify minutes of 10™
meeting of the Senate, National Institute
of Technology, Kurukshetra held on
29.11.2007.

No further action is required.

13.9

To consider and approve
recommendations of the Screening
committee relating to screening of the
Non-teaching staff (Group-I, III & IV)
at the age of 58 years.

The recommendations of the
Screening Committees relating to
the non-teaching staff at the age of
58 years for continuation in
service upto the age of 60 years
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has been implemented as approved
by the Board.

13.10

To note grant of Dearness Allowance to
the employees of the Institute with
effect from 1.1.2007 on the Central
Government Pattern.

No further action is required.

13.11

To note grant of Dearness Allowance to
the employees of the Institute with
effect from 1.7.2007 on the Central
Government Pattern.

No further action is required.

13.12

To note grant of Non-Productivity
linked Bonus to the employees of the
Institute for the year 2006-07 on the
Central Government Pattern.

No further action is required.

13.13

To note the action taken by the Director
in granting interest free Festival
Advance during the financial year 2007-
08 to Class-IlI and Class-IV employees
of the Institute.

No further action is required.

13.14

To consider and ratify the action taken
by the [Institute in establishing
Department of Computer Applications
and constitution of its Board of Studies
and other related matters.

No further action is required.

13.15

To ratify action taken by the Chairman,
BOG as regards allowing to invite one
of the External Experts outside the
approved Panel of External Experts.

The Board ratified the action taken
by the Chairman, BOG. Further as
per decision of the BOG an item
regarding enhancing the sitting
allowance was placed before the
FC in its 13" meeting held on
29.3.2008 but the FC did not agree
to enhance the sitting allowance.

13.16

To note signing of Memorandum of
Understanding (MoU) for cooperation
with EduFrance for exchange of
students.

The Board noted the signing of
MoU for Cooperation with
EduFrance.

13.17

To note the visit of delegation of NIT,
Kurukshetra to Concordia University,
Montreal, Canada and approve the
Memorandum of Understanding(MoU)
between two Institutions.

Dr. Waiz Ahmed of Concordia
University, Montreal visited the
Institute from 22.12.2008 to
23.12.2008 for expert lectures for
the benefit of the faculty members
as per MoU with the said
university.

13.18

To approve the action taken by the
Institute for granting extension of tenure

Dr. Angra was informed to join
duties in the Institute by 26.3.2008
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of deputation period in respect of Dr.
Surjit Angra, Director in AICTE.

vide letter No. Estt.-/PF/2546 dt.
5.3.2008 failing which disciplinary
action would be taken against him.

However the Director, NITs,
MHRD requested that the decision
regarding curtailing the deputation
period of Dr. Angra may be
reconsidered and his deputation
with the AICTE may be extended
for 3 year i.e. upto Sept. 25,
2008. Accordingly Dr. Angra was
allowed extension in deputation
with the AICTE as Director upto
25.9.2008 in anticipation of the
approval of the Board. Now Dr.
Angra has joined back the Institute
on 22.10.2008 after availing
joining time/ Vacation/Earned/
Medical Leave. In this connection
the BOG agenda item 14.18 may
be referred to.

13.19

To ratify the action taken by the
Chairman, Board of Governors for
granting extension in deputation of Sh.
Sandeep Singhal, Lecturer, Mechanical
Engg. Deptt. with AICTE as Deputy
Director.

The Board ratified the action taken
by the Chairman. However, Sh.
Sandeep Singhal has filed a CWP
in the Hon’ble High Court of
Delhi for maintaining status-quo.

13.20

To ratify the action taken by the
Chairman, Board of Governors in
granting Extra Ordinary Leave (Without
pay) for two years w.e.f. 16.08.2007 to
15.08.2009 to Dr. Krishna Gopal,
Professor, Electrical Engg. Deptt.

No further action is required.
However it is intimated to the
Board that Dr. Krishna Gopal has
joined back in the Institute on
12.12.2008.

13.21

To consider request for extension of
Extra Ordinary Leave (without pay) for
further period of two years i.e. upto
5.9.2009 to Dr. M.K. Soni, Professor,
Electrical Engineering Department.

No further action is required.

13.22

To consider the setting up of Continuing
Education Centre at NIT, Kurukshetra.

A Continuing Education Centre
has been established in the
Institute as per decision of the
Board and further action in the
matter is being taken.

13.23

To ratify the action taken by the
Chairman, Board of Governors in

No further action is required.
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accepting the resignation of Dr.
R.Vasudevan, Assistant Professor in
Mechanical Engineering Department.

13.24

To consider the confirmation case of Sh.
Vijay Kumar Bansal, Lecturer, Civil
Engineering Department.

Action Taken. Sh. Vijay Kumar
Bansal, Lecturer, CED has been
confirmed w.e.f. 5.2.2005.

13.25

To approve Annual Report, Audited
Statements of Accounts and Audit
Report of the Institute for the year 2006-
07.

The approved Annual Report,
Audited Statements of Accounts
and Audit Report of the Institute
for the year 2006-07 has been
submitted to the MHRD.

13.26

To note the action taken by the Institute
in opening an account with the
Directorate of advertising and Visual
Publicity (DAVP), New Delhi

The publications of advertisements
of the Institute are being floated as
per decision of the Board.

13.27

To consider financial implications
involved in visit of faculty from foreign
universities.

Dr. Waiz Ahmed of Concordia
University, Montreal visited the
Institute from 22.12.2008 to
23.12.2008 for expert lectures for
the benefit of the faculty members.

13.28

To note action taken by the Hon’ble
Chairman, BOG for engaging Senior
Medical Officer in the Health Centre of
the Institute on contract basis and
further appointment of the Medical
Officers for longer contractual period/or
deputation.

No further action is required.

13.29

To consider creation of additional
faculty positions due to new courses and
increase in intake in the existing courses
in consonance with the approval of
MHRD.

The matter has been referred to the
MHRD for their concurrence.

13.30

To consider and approve staff for own
Construction Cell in the Institute.

Action taken as per decision of the
Board.

13.31

To consider request of Dr. Krishna
Gopal, Professor of the Electrical
Engineering Department for retaining
the Institute accommodation during the
period of Extraordinary Leave (EOL).

Dr. Krishna Gopal, Professor of
the Elect. Engg. Deptt. was
informed of the decision of the
Board.

13.32

To consider academic collaboration with
the University of Sunderland, U.K.

Action taken. The delegation of
the Institute had visited the
University of Sunderland, UK
Binghamton  University, New
York and Toledo University, USA
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from 19.10.2008 to 27.10.2008.
The agenda item 14.29 may please
be referred to.

13.33 To consider recruitment of faculty and | The applications for faculty
non-teaching staff for the self financing | positions has been invited and the
MBA Course on contract basis for long | matter is under process.
duration with all facilities.

13.34 To consider the Lecturer in Physical | As per decision of the Board the
Education in Teaching Faculty. matter stands referred to MHRD.

13.35 To consider introduction of M.Sc. | The proposals for introduction of
Programmes in Physics, Chemistry and | M.Sc. Programmes in Physics,
Mathematics from the Academic | Chemistry and Mathematics were
Session 2008-09. sent to the MHRD for their

concurrence. Their permission is
awaited.

13.36 To consider and approve the | Action taken as per decision of the

recommendations of the Selection | Board.
Committees for recruitment of faculty
positions under direct quota and
placement/promotion of faculty under
Career Advancement Scheme (CAS) in
NIT, Kurukshetra.

13.37 To consider eligibility criteria for | The matter is being placed before
promotion as Professor under Career | the Board vide agenda item
Advancement Scheme (CAS). &3S . ‘

13.38 To consider and approve | The recommendations of the
recommendations of the Promotion | Promotion Committee has been
Committees for filling up Non-teaching | implemented as per decision of the
Promotional Posts. Board.

13.39 To consider putting some restrictions on | Action taken as per decision of the
the newly appointed faculty so that they | Board. However, the matter is
can concentrate on teaching. being again placed before the

BOG vide agenda item 14.33.

13.40 To approve the appointments of Deputy | No further action is required.
Registrar (GA & Legal) Lecturer
(Electronics and Communication
Engineering Department) and System
Analyst (Computer . Engineering
Department)

13.41 To consider Extra Ordinary Leave | Decision implemented.

(EOL)/Deputation for the teaching Staff
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Item 14.5 To ratify the action taken by the Director in nominating
one Lecturer of NIT, Kurukshetra to serve on the Board
of Governors.

The Board in its 13" meeting held on 24.1.2008 while ratifying the action
taken by the Director in nominating one Professor and one Asstt. Professor of
NIT, Kurukshetra to serve on the Board of Governors noted as under:-

() “As per clause (f) of Section 11 of the National Institutes
of Technology Act-2007, one Professor and one Asstt.
Professor or a Lecturer of the Institute will be members

: on Board of Governors to be nominated by the Senate.

(il The Senate in its 10" meeting held on 29" November,
2007 has nominated Dr. V.K. Arora, Professor, Civil
Engineering Department and Dr. Diwan Singh, Asstt.
Professor, Civil Engineering Department on the Board
of Governors as members.

The Board ratified the action taken by the Director in nominating
Dr. V.K. Arora, for two years w.e.f. 01.01.2008 to 31.12.2009 and
Dr. Diwan Singh also for two years w.e.f. 29.4.2007 to 28.4.2009
as members of the Board of Govemnors.

The Board, however, observed that since Dr. Diwan Singh was a
candidate for the post of Professor under CAS, he will cease to be
member of the Board in case he is promoted as Professor under
CAS”.

Dr. Diwan Singh has been promoted as Professor under CAS w.e.f.
24.1.2008 and as per above decision of the Board he has ceased to be member
of the Board.

Further as per provision contained in clause (f) of Section 11 of the NITs
Act 2007, the Senate in its 10" meeting held on 29.9.2007 decided that
nomination of Assistant Professor and Lecturer will be by rotation.
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In accordance with the above decision of the Board and Senate, the
senior-most Lecturer Sh. C.P. Bansal, Lecturer (Selection Grade), Electrical
Engineering Department, was nominated by the Director to act as Member on the
Board of Governors for two years with effect from 8.2.2008 to 7.2.2010.

The Board of Governors may confirm the action taken by the Director in
nominating Sh. C.P. Bansal, Lecturer (Selection Grade) as member of the Board
for two years w.e.f. 8.2.2008.
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Item 14.6 To note nomination of Technologists or Industrialists of repute
on the Board of Governors of National Institute of Technology,
Kurukshetra as per NITs Act, 2007.

As per Clause 11(d) of the composition of hew Board of Governors under
the NIT Act, 2007 two persons are to be nominated by the Government of
the State in which the Institute is situated from amongst persons who, in
the opinion of that Government, are technologists or industrialists of
repute. The term of office of the persons shall be three years from the date
of their nomination.

Accordingly a request was made to the Government of Haryana for
nominating two technologists or industrialists of repute as members of the Board
of Governors of NIT, Kurukshetra. The State Government of Haryana has
nominated the following as member of the Board under clause 11(d) of the NITs
Act, 2007:-

1. Sh. M.P. Gupta,
Director,
Technical Education Department, Haryana
Bays No. 7-12, Sector-4,
Panchkula.

2. Sh. K.C. Lakhani,
Lakhani Udyog,
130, Sector 24,
Faridabad.

The Board may please note the nominations as mentioned above.
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Item 14.7 To consider and ratify minutes of 13" meeting of the Finance
Committee, National Institute of Technology, Kurukshetra held on
29.3.2008

The minutes of the 13™ meeting of the Finance Committee of National
Institute of Technology, Kurukshetra held on 29.3.2008 under the Chairmanship of the
Chairman, Board of Governors & Finance Committee at Kurukshetra are enclosed at
Appendix «TIX (pages 36 to 43 ). The agenda of the Finance Committee is
enclosed as Annexure to Item 3 4, 7with the main agenda of the Board meeting.

The Board of Governors may ratify the minutes of the 13™ meeting of the

Finance Committee held on 29.3.2008.
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Minutes of 13" meeting of the Finance Comniittee,
NIT, Kurukshetra held on 29.03.2008 at 12.00 noon in the

Board Room of National Institute of Technology, Kurukshetra-136119

PRESENT

1.

Sh. C. B. Mathur, In Chair
Hon’ble Chairman, Board of Governors

& Finance Comimnittee,

NIT, Kurukshetra |

B-35, Shyam Nagar,

Jaipur-302 019 (Rajasthan)

Sh, R. C. Jindal, Member
Principal, _

Govt. Polytechnic, Nilokheri
(Representative of the Commissioner
& Secretary to Govt. of Haryana)
Technical Education Department,
New Civil Sectt. Haryana,
Sector-17, Chandigarh.

Sh. W.N. Massey, Member
Under Secretary,

(Representative of Director (Finance)

(Integrated Finance Division)

Govt, of India,

Ministry of Human Resource Development,

Deptt. of Higher Education ,

Shastri Bhawan,

New Delhi- 110 001.

Dr. M. N. Banyopadhyay,
Director,

NIT, Kurukshetra

Sh. R. P. S. Lohchab,
Registrar, ’
NIT, Kurukshetra

Director-Member

Member-Secretary
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Prof. Surendra Prasad, Director, IIT, Delhi and Sh. Madan Mohan,
Director(NITs), Govt. of India, Ministry of Human Resource Development,
Department of Higher Education, Shastri Bhawan, New Delhi showed their inability
in attending the meeting.

The comments received from the Finance Department, Govt. of
Haryana wers circulated to the members of the Finance Committee.

Before the agenda was taken up, Sh. R. P. S. Lohchab, Registrar &
Member-Secretary extended hearty welcome to the Hon’ble Chairman, Board of
Governors & Finance Committee, Worthy Director and other members of the Finance

Committee.

The Finance Committee made recommendations/took decisions as
under:

Item 13.1 To confirm the minutes of 12" meeting of the Finance Committee,
National Institute of Technology, Kurukshetra held on 15.10.2007.

The letter No.5988/2007-IFD dated 14.11.2007 received from the Deputy
Secretary, Integrated Finance Division, Ministry of Human Resource Developmént, New
Dethi containing comments on the Finance Committee agenda item 12.7 was also placed
before the Finance Committee at the time of confirming the minutes of the 12" meeting
of the Finance Committee held on 15.10.2007.

The Finance Committee noted as under relating to the recommeridations
made under the agenda items 12.7 and 12.8: -

i) Sh. S.N.Kaushik, a permanent Junior Engineer(Civil) in the
Institute, had been working as Estate Officer on contract basis in the

. pay scale of Rs. 6500-10500 w.e.f. 29.5.2006 for a period of two years
which could be further extended for another year. A permanent post

of Estate Officer also exists in the Institute. The Board of Governors

of the Institute long back had equated the post of Estate Officer of the
Institute with that of the SDE, PWD (B&R), Haryana whose present

pay scale is Rs. 8000-13500. Sh. Y.P.Kapoor and Sh. Maya Ram, Ex -

W Contd.....
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iii)

.38

Estate Officers of the Institute got the pay scale of the PWD’s SDE with
the intervention of the Hon’ble Courts. Hence, Sh. S.N.Kaushik requested

that he should also be given the pay scale of Rs. 8000-13500 (FC agenda
item 12.7). '

Sh. D.K Kaushik, a permanent Junior Engineer (Elect.) in the
Institute, had been working as Asstt. Engineer(Elect.) w.e.f. 30.5.2006
on contract basis on consolidated salary of Rs. 15,000/~ per month for
initial period of one year which could be further extended for another year.
His consolidated salary was increased to Rs. 17,000/- per month by the
Board in its 12" meeting held on 25.4.2007. Earlier the Board in its gt
meeting held on 25.2.2006 also created a post of Asstt. Engineer(Elect.) in
the pay scale of Rs. 8000-13500 with required qualifications as it was
essential for manning the electrical sub-station in the Institute. The Board
also decided that matter regarding creatin of the post of Asstt.
Engineer(Elect.) in the pay scale of Rs. 8000-13500 may be referred to the
MHRD for their concurrence and in the meantime salary of the incumbent

may be drawn against any suitable post lying vacant in the Institute.

Approval of the MHRD is still awaited.

The Finance Committee of the Institute in its 12™ meeting held
on 15.10.2007 (agenda items 12.7 and 12.8) recommended to the
Board that both the existing posts of Jr. Engineer (Civil) and
Jr.Engineer (Electrical) be upgraded to the posts of Asstt. Engineer
(Civil) and Asstt. Engineer (Electrical) in the pay scale of Rs.8000-
13500 temporarily by surrendering the said posts of Jr. Engineers and
the temporary positions .of Asstt. Engineers thus created should be
filled up by promotion from the feeder cadre of Jr. Engineers.
However, the representative of the Integrated Finance Division,

Ministry of Human Resource Development, New Delhi who attended

#_C{/ Contd.....



Hd

iv)
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the said Finance Committee Meeting held on 15.10.2007 vide his letter

No0.5988/2007-IFD dated 14.11.2007 communicated that decision taken
by the Finance Committee in respect of the agenda item 12.7 m;xy be
kept on hold and may be reviewed in the light of the decision of the

Hon’ble Supreme Court.

The said letter dated 14.11.2007 received from the Integrated
Finance Division was placed before the Board of Governors in their
13" meeting held on 24.1.2008 when the recommendations made by
the Finance Committee in its 12" meeting held on 15.10.2007 tame up
for ratification. The Board of Governors ratified decision taken by the
Finance Committee in respect of the Finance Committee agéiida item
12.7 subject to decision of the Hon’ble Supreme Court in terms of the
MHRD letter n0.5988/2007-IFD dated 14.11.2007. In the meantime
the Hon’ble Supreme Court in their judgment of 7.2.2008 upheld the
equation of the pay scale of the Estate Officer with the pay scale of
Sub-Divisional Engineer, PWD (B&R), Haryana.

Subsequently both Sh.S:N.Kaushik and Sh.D.K.Kaushik were'
appointed as Asstt. Eﬁgineers in the pay scale of Rs.8000—13500 as
per decisions of the Finance Committee and the Board of Governors
taken in their meetings held on 15.10.2007 and 24.1.2008 respectively.
The Hon’ble supreme Court in their judgment of 5.3.2008 in some
other case also delivered judgment in favour of Sh.S.N.Kaushik in
connection with his appointment as J.E.(Civil).

After above discussion, the Finance Committee in its meeting

held on 29.03.2008 confirmed the minutes of the 12™ meeting of the Finance
Committee held on 15.10.2007.

The Finance Committee, however, recommended to the Board that

matter regarding upgradation of the posts of Jr. Engineer (Civil) and Jr. Engineer

(Electrical) in the pay scale of Rs.8000-13500 and the promotion of Sh. S.N.Kaushik and

, that of Sh.D.K.Kaushik as Asstt. Engineers on the said upgraded posts of Jr.Engineers be

referred to the Ministry of Human Resource Development with detailed background for

ex-post facto approval.
m/(/ : Contd.....
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Item 13.2 To note follow up action taken on the 11" meeting of the Finance
Committee held on 30.6.2007.
The Finance Committee noted follow up action taken on some of the
decisions taken by the Finance Committee in its 11" meeting held on 30.6.2007 as per

details mentioned in the agenda item 13.2.

The Finance Committee, however, desired that final action taken in
respect of the agenda items 11.7, 11.10 to 11.12, 11.14 to 11.19 and 11.21 to 11.22

may be intimated to the Finance Committee in its next meeting.

Item 13.3  To note follow up action taken on the 12" meeting of the Finance
Committee held on 15.10.2007.

The FC noted action taken on its 12™ meeting held on 15.10.2007.

Item 13.4 To consider re-appropriation of funds under Non-plan Grant for
the year 2007-08.

The Finance Committee approved re-appropriation of funds under

various heads of accounts under the Non-plan Budget for the year 2007-08 as per

details furnished in the agenda item 13.4.

Item 13.5 To consider amendments in existing Stores & Purchase Rules of

the National Institute Of Technology, Kurukshetra.

The Finance Committee noted that amendments proposed in the
existing Stores & Purchase Rules of the Institute are in consonance with the General

Financial Rules/Manual on Policies & Procedures for purchase of goods.

The FC recommended to the Board that the amendments in the existing

Stores and Purchase Rules as per details furnished as in the agenda item 13.5 be

approved.

Contd....
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Item 13.6 To consider conducting Audit of the Institute by External
Agency/Auditors Empanelled/Registered with the AG(Audit)/CAG.

The Finance Committee recommended to the Board that M/s Vikas
Sanjeev & Associates, Kurukshetra be engaged Auditors to carry out internal audit
quarterly for the last quarter of the current financial year i.e. 1% Jan., 2008 to 31%
March, 2008 and for the next financial year i.e. 1% April 2008 to 31* March, 2009 on
payment of Rs. 7150/- (Rupees seven thousand one hundred fifty only) per quarter.

This arrangement will take place with immediate effect.

Item 13.7 To note action taken by the Chairman, BOG for re-allocation of
TEQIP funds.

The FC noted action taken by the Hon’ble Chairman, Board of

Governors in approving the Revised Programme Life Allocation under TEQIP as per

details furnished in the agenda item 13.7.

Item 13.8 To consider interest free wheat loan of Rs. 5000/- to Class-111 and

Class-1V employees of our Institute during the Financial year 2008-
09. : :

The FC recommended that the proposal for introduction of the wheat

loan to Class-III and Class-IV employees of the Institute be referred to the Ministry of

Human Resource Development for approval. d

Item 13.9 To note outstanding audit objections appearing in the inspection

report for the year 2006-07.

The FC noted the status of outstanding audit objections as per details
furnished in the agenda item 13.9.

The FC expressed its satisfaction over the state of affairs of accounts in

the Institute and desired to put its appreciation on record.



-42 -

Item 13.10 To consider enhancement of the fee under Studénts related
activities.

The FC recommended to the Board that the Students Fund be charged
@ Rs. 7000/~ (Rupees seven thousand only) per annum from each UG and PG student

from the coming academic year 2008-09( in two installments).

Item 13.11  To consider enhancement in sitting allowance to the Hon’ble

Members of BOG, Senate, FC, B&WC and External Experts of
various Selection Committees.

-

The FC did not agree to increase sitting allowance for Members of the
Board of Governors, Senate, Finance Committee, Building & Works Committee and

External Experts of various Selection Committees.

Item 13.12 To consider transfer of New Pension Fund to the Central

Recordkeeping Agency (CRA) for managing the accounting,
recordkeeping, database and other operational aspects.

~ The FC recommended to the Board that the accumulation under the
New Pension Scheme duly reconciled be transferred to the Pension Fund Regulatory

and Development Authority (PFRDA) as per guidelines received from the Govt. of

India. In case of any clarification, the Integrated Finance Division of the MHRD may

be consulted.
Tabled Items:
Item 13.13  To consider & ratify the minutes of 9" meeting of the Building &

Works Committee of National Institute of Technology,
Kurukshetra held on 17.03.2008. '

~ The FC ratified the minutes of the 9" meeting of the Building & Works
Committee held on 17.3.2008 as per details furnished in the agenda item 13.13.

#L\V Contd...
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Item 13.14 To consider engagement of Senior Medical Officer and Lady
Medical Officer in the Health Centre of the Institute on contract

basis.

The FC desired that Dr. D S Saini be engaged as Senior Medical
Officer at consolidated salary of Rs. 41,000/- p.m. for 6 months w.e.f. 1.3.2008 to
31.8.2008 or till further orders whichever may be earlier and in the meantime efforts
be made to have a Doctor with M.D. Medicines qualifications on deputation from the
Health Department, Govt. of Haryana .

The FC further desired that services of Dr. Sushma Saini may also be
requisitioned from the Health Department, State Govt. of Haryana on deputation basis.

 The meeting ended with a vote of thanks to the Chair.

(LM’7 Jo] -
(R P S Lohchab)
Registrar & Member-Sccretary
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Item 14,8 To consider and ratify minutes of 14™ meeting of the Finance
Committee, National Institute of Technology, Kurukshetra held on
24.6.2008

The minutes of the 14" meeting of the Finance Committee of National
Institute of Technology, Kurukshetra held on 24.6.2008 under the Chairmanship of the
Chairman, Board of Governors & Finance Committee at Kurukshetra are enclosed at
Appendix IV (pages 45 to 49 ). The agenda of the Finance Committee is
enclosed as Annexure to Item 1 4,8 with the main agenda of the Board meeting.

The Board of Governors may ratify the minutes of the 14 meeting of the
Finance Committee held on 24.6.2008.
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APPENDIX-IV

Minutes of 14™ meeting of the Finance Committee,
NIT, Kurukshetra held on 24.6.2008 at 2.30 p.m. in the NIT Transit House
(Guest House) A-1, 267 Safdarjung Enclave, New Delhi-110029

PRESENT

1.

Sh. C. B. Mathur,

Hon’ble Chairman, Board of Governors
& Finance Committee,

NIT, Kurukshetra

B35, Shyam Nagar,

Jaipur-302 019 (Rajasthan)

Sh. Madan Mohan,

Director (NITs),

Government of India,

Ministry of Human Resource Development,
Department of Higher Education,

Shastri Bhawan ,

New Delhi -110001

Sh. B K Ray

Assistant Financial Advisor,
Representative of the
Director (Finance)

(Integrated Finance Division)

Gouvt. of India,

Ministry of Human Resource Development,
Deptt. of Higher Education,

Shastri Bhawan,

New Delhi- 110 001.

Dr. Ashok Kumar Arora,
Director/Principal,

YMCA, Faridabad.

Representative of

Sh. Ajit M. Sharan, [AS,
Financial Commissioner & Principal Secretary,
Govt. of Haryana,

Technical Education Department,

New Civil Sectt. Haryana,

Sector — 17, Chandigarh.

In Chair

Member

Member

Member

Contd.....
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5. Dr. M. N. Banyopadhyay, Director-Member
Director,
NIT, Kurukshetra

6. Sh. R. P. S. Lohchab, Member-Secretary
Registrar,
NIT, Kurukshetra

Prof. Surendra Prasad, Director, IIT, Delhi and Sh. S P Sharma, IAS,
Financial Commissioner & Principal Secretary to Govt. of Haryana, Finance Deptt.,
Haryana Civil Sectt., Chandigarh could not attend the meeting,.

Before the agenda was taken up, Sh. R. P. S. Lohchab, Registrar &
Member-Secretary extended hearty welcome to the Hon’ble Chairman, Board of
Governors & Finance Committee, Worthy Director, NIT, Kurukshetra and other
members of t.he Finance Committee present in the meeting.

The Finance Committee made recommendations/took decisions as under:

Item 14.1 To confirm the minutes of 13" meeting of the Finance Committee,

National Institute of Technology, Kurukhetra held on 29.03.2008.

The Finance Committee confirmed the minutes of the 13™ meeting of the
Finance Committee held on 29.03.2008. The FC, however, desired that the promotions
made in respect of Sh. S. N. Kaushik and Sh. D.K. Kaushik be treated as provisional till
ex-post facto approval of the MHRD is received.

The FC noted action taken on the agenda items 11.7, 11.10to 11.12, 11,14
to 11.19 and 11.21 to 11.22 of the 11" meeting held on 30.6.2007.

Contd....
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Item 14.2 To consider the rate of interest on C.P.F. balances of the subscribers
for the period from 1.4.2008 to 31.3.2009.

The Finance Committee recommended to the Board that interest on CPF
balances of the subscribers of NIT, Kurukshetra be paid for the period 1.4.2008 to
31.3.2009 at the rate notified by the Central Government.

The FC desired that there was no need to place this matter before the FC

every year because the interest on CPF balances has to be paid as per Central

Government notifications issued from time to time.

[tem 14.3 To consider opening an account in the HDFC Bank for Foreign
Exchange purposes.

" The Finance Committee decided that quotations be obtained from both
HDFC Bank, Kurukshetra and ICICI Bank, Kurukshetra and then the Director may take
final decision in opening an account for foreign exchange purposes in any one of these

two banks.

Items 14.4  To note action taken by the Chairman, Board of Governors regarding
engagement the external agency for the purpose of Internal Audit.

The Finance Committee noted action taken by the Hon’ble Chairman,
Board of Governors in engaging M/s Rakesh Dhall & Associates, Chartered Accountants,
Kurukshetra for the internal audit of the Institute for the period w.e.f. 1.4.2008 to
31.3.2009 with quarterly charges of Rs. 11,000/-(Rupees eleven thousand only).

Item 14.5 To consider payment of EPF, Service Charges and Service Tax etc. to
the Labour Contractor being engaged by the Institute.

The Finance Committee advised that the Institute should first identify the
kind of work such as sweeping/cleaning, security, grass cutting, maintenance of

hostels/instructional buildings/residences and other jobs and manpower monthly required.

Contd.....



-48 -

I

Then fresh quotations for the said work be floated mentioning therein that the labour
contractor needed by the Institute will be required to provide manpower and render
services for the said work and he will be paid lump-sum monthly wages for each labour
which will i.nclude wages as per D.C., Kurukshetra notification and other essential
charges as per rules. There will be no legal liability of the Institute whatsoever, after the

wages are released to the labour contractor so hired.

Item 14.6 To consider amendment in the Consultancy Rule.
The Finance Committee recommended to the Board that remuneration of

office staff be allowed @ 40% of salary instead of existing 35% during a financial year

on account of consultation/testing work.

Item 14.7 To consider pay scale of Rs. 5000-7850 to the Junior Storekeepers
w.e.f. 01.01.1996.
The matter was deferred. In the meantime the Institute may do exercise on

the non-teaching staff rationalization as per Govt. of India instructions already issued.

-

Item 14.8 To consider and approve the Annual Accounts of the National
Institute of Technology, Kurukshetra for the year 2007-08.

The Finance Committee considered and approved the Annual Accounts of

the Institute for the year 2007-08 for verification / certification by the Accountant
General (Audit), Haryana.

Item 14.9 To wave off items worth Rs. 6,990/- found missing while taking over
the possession of Apollo Canteen from Sh. Kewala Nand Pandey, Ex-

Canteen Contractor.
The Finance Committee recommended to the Board that Rs. 6990/-
(Rupees six thousand nine hundred ninety only) outstanding against Sh. Kewala Nand

Pandey, Ex-Canteen Contractor be waved off as per details furnished in the agenda item
14.9.

Contd....
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Item 14.10  To review the case of realiiation of penal rent from Sh. Balbir Singh

from 12.7.1988 to 21.2.1991.

The Finance Committee observed that earlier Sh. Balbir Singh, Assistant
was required to pay a sum of Rs. 21,651/- for the period 12.7.1988 to 21.2.1991 as per
old penal rer;t prevalent at that time and now the market rent proposed to be recovered
from him in pursuance of the decision taken by the Board of Governors in its 9" meeting
held on 25.2.2006 comes to Rs. 29,035/- which causes hardship to Sh. Balbir Singh.
Accordingly the FC recommended to the Board that the earlier penal rent i.e. Rs. 21651/-

be recovered from Sh. Balbir Singh.

The FC further decided that the matter be not placed before the FC/BOG
again and again.

Any other Item:

The Registrar and Member-Secretary brought to notice of the FC that the
present Ambassador Car being used by the Director is not giving proper required services
as 1t is quite old and it has already covered more than 1,25,000 kms. Hence the Director
needs a new car immediately. The FC agreed that a new car TATA INDIGO GLX be
purchased out of Institute Development Fund (Consultancy) without any financial

liability to thze Central Government.

The meeting ended with a vote of thanks to the Chair.

Sd/-

(R P S Lohchab)
Registrar & Member-Secretary
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Item 14,9 To consider and approve the minutes of the 11™ meeting of the
Senate, National Institute of Technology, Kurukshetra held on
8.2.2008.

The minutes of the 11" meeting of the Senate of National Institute of
Technology, Kurukshetra held on 8.2.2008 under the Chairmanship of Director,

NIT, Kurukshetra are enclosed as Appendix- V pages_ 51 te 58

The agenda of the 11™ meeting of the Senate is enclosed as Annexure to Item

14.9

The Board of Governors may consider and approve these minutes.
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The following were present

1.

Dr. M.N.Bandyopadhyay
Director
NIT, Kurukshetra

Shri. S.P. Mahi

30/Type V

Railway Enclave

San Martin Marg

Chankya Puri, New Delhi-21

Dr. R K Bansal

Professor, Civil Engineering Department

& Dean(Academic)
NIT, Kurukshetra

Dr. T K Garg
Professor, Mech. Engg.Deptt.
NIT, Kurukshetra

Dr. S P Jain
Professor

Electrical Engineeing Department

& Dean (P&D)
NIT, Kurukshetra

Dr. V K Arora
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35 Sh.R.P.S Lohchab Member-Secretary
Registrar & Member Secretary, Senate
National Institute of Technology
Kurukshetra.

Shri Ravi Jaidka, President, Indian Sugar & Gen. Engg. Corporation,
Yamuna Nagar expressad his inability to attend the meeting.

The following members also could not attend the meeting:

1. Prof. C.V. Ramakrishnan Member
Professor
Department of Applied Mechanics
Indian Institute of Technology
New Delhi-110016

2. Dr. Mrs. Renu Bhargava Member
Professor
Civil Engineering Department
Indian Institute of Technology
Roorkee (Utrakhand)

3. Dr. R.L. Sharma Member
Professor
Civil Engineering Department
National Institute of Technology
Hamirpur. (HP)

4 Dr. M.L. Kothari Member
Professor
Electrical Enginearing Department
Indian Institute of Technology
Hauz Khas, New Delhi. 110 016

5. Er. Mukesh Gulati Member
Sr. Cluster Development Adviser
United Nations Irdustrial Development Organization
USO House, USO Road
6 Special Institutional Area
New Delhi. 110067

6. Shri Adesh Gupta Member
Chief Executive Officer
Liberty Group of Industries
Karnal
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7. Dr. Ranjit Singh Member
Director .
Netaji Subhash Institute of Technology
Azad Hind Fauj Marg, Sector-3, Dwarka
New Delhi

8. Dr. A K Gupta Member
Professor
Electronics & Communication Engg. Deptl.
NIT, Kurukshetra

9. Dr. R.C. Bhattacharjee Member
Professor ‘
Civil Engineering Departroent
& Chairman, Business Administration Deptt.
NIT, Kurukshetra

10.  Dr. N.K. Gupta , Member
Professor : '
Civil Engineering Department
NIT, Kurukshetra

11.  Dr. R.S. Bhatia Member
AP, EED & Chairman
Deptt. of Computer Application
NIT, Kurukshetra

Item 11.1

Iltem 11.2

To confirm the minutes of the 10" meeting of the Senate held
on 29.11.2007.

The Senate confirmed the mintues of its 10" meeting held on
29.11.2007 as circulated to all the members of Senate and as
enclosed as Appendix 11.1 to the agenda item.

To note the Action Taken Report on the minutes of the 10"
meeting of the Senate held on 29.11.2007

The Registrar and Member-Secretary intimated the house that
action taken on the minutes of the 10" meeting of the Senate held
on 29.11.2007 will be reported to the Senate in its next meeting.

The house noted the same.



item 11.3

Item 11.4:

Item 11.5

item 11.6
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To consider approval for students to be awarded degrees in
the 5" Convocation scheduled to be held on 10" February,
2008

The Senate considered and approved the award of degrees to the
graduates of B.Tech, M.Tech and Ph.D in the 5" Convocation
scheduled to be held on 10" February, 2008 as detailed in the

“agenda item 11.3 and supplementary agenda item11.3(a).

The Senate also noted that during this Convocation, the
Institute for the first time will be awarding the degree of Doclor of
Philosophy.

To apprise the Senate of the launch of OPJEM (O.P Jindal
Engineering and Management) scholarships for the year 2007

The Senate noted and approved the launching of OPJEM (O.P
Jindal Engineering and Management) scholarships and also noted
the recipients of the scholarship for the year 2007.

To consider the approval for the students to be awarded
Medals, Mementoes and Certificates in the 5" Convocation
scheduled to be held on 10" February, 2008

The Senate considered and approved the award of various Medals,
Mementoes and Certificates to the B. Tech students as detailed in
the agenda item 11.5.

To apprise the Senate of the agenda and decisions taken in 13"
and 14" meetings of Standing Committee on Senate Affairs
(SCSA) and to consider the same

The Registrar and Member-Secretary, Senate intimated the house
that during the period between 10" meeting of Senate to the
present (11" meeting of the Senate, two meetings 13" & 14" of
Stand'ng Committee on Senate Affairs were held on 4.1.2008 and
17.1.2008 respectively. The minutes of the meetings had already
been duly circulated to the all the members of the Senate by
Professor Incharge (Academic Affairs & Senate) which had been
appended along with the agenda item 11.6.

The Senate approved the minutes of the 13™ and 14" SCSA
meetings.
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ltem 11.7: To consider the request from B.Tech students for abolishment
of Block System and to introduce re-evaluation of answer
sheets

The request of B.Tech students for abolishment of ‘Block System’
and to introduce re-evaluation of answer sheets was. discussed the
house authorized the Director to constitute a Committee to look into
the request made by the students. The recommendations to be
made by the Committee will be brought back to the Senate for its
approval.

item 11.8:  Any other item

(i)

(ii)

Under any other item, Dr. S.K Chakarvarti, Chairman,
Physics Department pointed out that the details of the Mol
signed with the Concordia University, Montreal, Canada
should be circulated in the Institute. The Director informed
that the MoU as signed has since been circulated in all
Departments. The broader details of the Mol are being
worked out. In the meantime faculty members could send
their suggestions to the Direclor regarding implementation of
the MoU. _ '

Dr. Diwan Singh, Professor, Civil Engg. Department was
permitted by the Chair to raise a point regarding the basis for
change of branch after the completion of B.Tech (1% Year).
After brief discussion, it was decided to look into the details
of the criteria and to suggest an alternative mode. This was
to be done by the Academic Section.

The meeting ended with a vote of thanks to the Chair..

Apprgved

./) /\/
(M.N. BANDYOPADHYA

(R.P.S Lohchab)
Registrar & Member Secretary, Senate

bl

'}ﬂpi

!

Director and Chairman, Sehate

o
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Item: ,4.:0 TO consider and approve recommendations of the
Screening Commiittee relating to screening of the
non-teaching staff at the age of 58 years

The Government of India, Ministry of Human Resources
Development vide their letter No. F.20-11/2003-TS.1ll dated 12.11.2003
decided that the non-teaching staff of all NITs shall be allowed to serve up
to the age of 60 years subject to their fulfilling the provision of screening

beyond 58 years of age.

The Board of Governors approved the enforcement of service rules
regarding retirement age in their 6" meeting held on 30.09.2004.
Accordingly Screening Committee meeting was held on 7™ April, 2008 for
screening of 07 non-teaching employees of the Institute. The

recommendations of the Screening Committee are contained in Appendix
v pages 80 o 63

The Screening Committee has found all non-teaching employees fit
and have recommended their continuation in service upto the age of 60

years.

The Board may consider and approve the said recommendations.

Ref. File No. GA-11/192
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APPENDIX-VI
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA -136 119
Subject: Screening of the non-teaching Class-lll & IV employees of

Accounts Section, NIT, Kurukshetra on attaining the age of
58 years. The Screening Committee Meeting held on
07.04.2008 at 10.30 am in the Board Room of the Institute.

Present: -

1. Dr. M.N. Bandyopadhyay, Chaimman
Director, NIT Kurukshetra

2. Dr. R.K. Bansal, Professor, Member
Civil Engg. Deptt., NIT Kurukshetra

3. Dr. S.P. Jain, Professor, Member
Elect. Engg. Deptt., N.I.T Kurukshetra

4. Sh. R.P.S. Lohchab, Registrar, Member
N.I.T, Kurukshetra _

5. Sh. S.K. Sharma, Asstt. Registrar (Acs.) Member

N.L.T, Kurukshetra

The following officials appeared before the Screening Committee: -

Sr. | Name & Designation | Date of Birth | Date  on  which | Date of retirement
No. employee will attain | on attaining the
the age of 58 years | age of 60 years

Shri (up to 31.3.08)

1. | T.R. Aggarwal, 12.02.1851 28.02.2008 28.02.2011
Deputy Supdt.

2. | Jai Singh, 06.01.1951 31.01.2009 31.01.2011
Daftri J

The Committee screened the records of the officials & their ACRs for
the last three years and made recommendations as under:-

The above officials have been found fit for extension beyond the age
of 58 years for continuation in service up to the age of 60 years.

Lot g W)y M

(S K Sharma) (RPS Lohchab) (SP JaiKS’

Al
ﬁm“‘“ g\aw \

(MN Bandyopa
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136 119

Screening of the non-teaching Class-lil employee of
Academic Section, NIT, Kurukshetra on attaining the age of
58 years. The Screening Committee Meeting held on
07.04.2008 at 10.30 am in the Board Room of the Institute.

Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

Dr. R.K. Bansal, Professor, Member
Civil Engg. Deptt., NIT Kurukshetra

Dr. S.P. Jain, Professor, Member
Elect. Engg. Deptt., N.I.T Kurukshetra

Sh. R.P.S. Lohchab, Registrar, Member
N.L.T, Kurukshetra

The following official appeared before the Screening Committee; -

No.

Sr. | Name & Designation | Date of Birth | Date  on  which | Date of retirement

employee will attain | on attaining the
the age of 58 years | age of 60 years

Ms. (up to 31.3.08)
1. | Swarn Chawia, 11.10.1950 31.10.2008 31.10.2010
Assistant

7 H|ve AL (X
(R K Bansal) , i (MN Bandmadhy y§\

The Committee screened the records of the official & her ACRs for
the last three years and made recommendations as under:-

The above official has been found fit for extension beyond the age of
58 years for continuation in service up to the age of 60 years.

Wy From

(RPS Lohchab) (S P Jain)

,m\”’ !
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136 119

Subject: Screening of the non-teaching Class-lll employee of
Computer Engg. Deptt., NIT, Kurukshetra on attaining the
age of 58 years. The Screening Committee Meeting held on
07.04.2008 at 10.30 am in the Board Room of the Institute.

Present; -

1. Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

2. Dr. R.K. Bansal, Professor, Member
Civil Engg. Deptt., NIT Kurukshetra ‘

3. Dr. S.P. Jain, Professor, Member
Elect. Engg. Deptt., N.I.T Kurukshetra

4, Dr. A.K. Singh, Chairman Member
Computer Engg. Deptt, NIT, Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, ' Member

N.I.T, Kurukshetra

The following official appeared before the Screening Committee: -

Sr. | Name & Designation | Date of Birth | Date on  which | Date of retirement
No. employee will attain | on attaining the
_ the age of 58 years | age of 60 years
Shri (up to 31.3.08)
1. | Mahabir Singh, 30.10.1950 31.10.2008 31.10.2010
Clerk

The Committee screened the records of the official & his ACRs for the
last three years and made recommendations as under:-

The above official has been found fit for extension beyond the age of
58 years for continuation in service up to the age of 60 years.

WA N sy
7/4)-¢

(RPS Lohchab) (A K Singh) (S P Jain)

/
7

<l'

\ \w
m"? - (MN Banﬁyopah&:&)
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA ~- 136 119

Subject: Screening of the non-teaching Class-lll employee of Civil
' Engg. Deptt.,, NIT, Kurukshetra on attaining the age of
58 years. The Screening Committee Meeting held on
07.04.2008 at 10.30 am in the Board Room of the Institute.

Present: -

1. Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra ’

2. Dr. R.K. Bansal, Professor, Member
Civil Engg. Deptt., NIT Kurukshetra

3. Dr. 8.P. Jain, Professor, Member
Elect. Engg. Deptt., N.I.T Kurukshetra

4, Dr. V.K. Sehgal, Chairman Member
Civil Engg. Deptt, NIT, Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, Member

N.I.T, Kurukshetra

The following official appeared before the Screening Committee: -

Sr. | Name & Designation | Date of Birth | Date  on  which | Date of retirement
No. : employee will attain | on attaining the
the age of 58 years | age of 60 years
Shri (up to 31.3.08)
1. | Raghbir Singh, 19.01.1951 31.01.2009 31.01.2011
Technician Grade-A

The Committee screened the records of the official & his ACRs for the
last three years and made recommendations as under:-

The above official has been found fit for extension beyond the age of
58 years for continuation in service up to the age of 60 years.

s -

(RPS Lohchab) (V K Sehgal) s P Jaimg ™V
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136 119

Subject: Screening of the non-teaching Class-lll employee of Library,
NIT, Kurukshetra on attaining the age of 58 years. The
Screening Committee Meeting held on 07.04.2008 at
10.30 am in the Board Room of the Institute.

Present: -

1. . Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

2. Dr. R.K. Bansal, Professor, Member
Civil Engg. Deptt., NIT Kurukshetra

3. Dr. S.P. Jain, Professor, Member
Elect. Engg. Deptt., N.I.T Kurukshetra

4, Dr. Krishan Gopal, Librarian Member
NIT, Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, Member

N.L.T, Kurukshetra

The following official appeared before the Screening Committee: -

Sr. | Name & Designation | Date of Birth | Date on  which | Date of retirement
No. employee will atfain | on attaining the
the age of 58 years | age of 60 years
Shri (up to 31.3.08)
1. [ Arjun Singh, 09.01.1951 31.01.2009 31.01.2011
Restorer

The Committee screened the records of the official & his ACRs for the
last three years and made recommendations as under:-

The above official has been found fit for extension beyond the age of
58 years for continuation in service up to the age of 60 years.

WA g e
(RPS Lohchab) (Krishan Gopal) (S P Jain)
%

3
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136 119

Screening of the non-teaching Class-IV employee of Estate

Section, NIT, Kurukshetra on attaining the age of 58 years.
The Screening Committee Meeting held on 07.04.2008 at

10.30 am in the Board Room of the Institute.

Present: -

1. Dr. M.N. Bandyopadhyay,
Director, NIT Kurukshetra

2. Dr. R.K. Bansal, Professor,
Civil Engg. Deptt., NIT Kurukshetra

3. Dr. 8.P. Jain, Professor, .
Elect. Engg. Deptt., N.I.T Kurukshetra

4. Dr. 8.K. Shama, Dean (E, EM & C)
NIT, Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar,
N.L.T, Kurukshetra

Chairman

Member

Member

Member

Member

The following official appeared before the Screening Committee: -

Sr. | Name & Designation | Date of Birth | Date  on  which | Date of retirement
No. employee will attain | on attaining the
the age of 58 years | age of 60 years
Shri (up to 31.3.08)
1. | Krishan Ram, 05.10.1950 31.10.2008 31.10.2010
Mali

last three years and made recommendations as under:-

58 years for continuation in service up to the age of 60 years.

The Committee screened the records of the official & his ACRs for the

The above official has been found fit for extension beyond the age of

WAy

(RPS Lohchab)

m‘w

(S K Sharma)

(S P Jain)
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(MN Bandyop;Knyay)
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ltem: 14.31  To consider and approve recommendations of the
Screening Committee relating to screening of the
non-teaching staff at the age of 568 years

The Government of India, Ministry of Human Resources
Development vide their letter No. F.20-11/2003-TS.Ill dated 12.11.2003
decided that the non-teaching staff of all NITs shall be allowed to serve up
to the age of 60 years subject to their fulfilling the provision of screening
beyond 58 years of age.

The Board of Governors approved the enforcement of service rules
regarding retirement age in their 6" meeting held on 30.09.2004.
Accordingly Screening Committee meeting was held on 10™ December,
2008 for screening of 05 non-teaching employees of the Institute. The
recommendations of the Screening Committee are contained in Appendix

ViI pages &7 to ©°

The Screening Committee has found all non-teaching employees fit
and have recommended their continuation in service upto the age of 60
years.

The Board may consider and approve the said recommendations.

Ref. File No. GA-I1/192
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NATIONAL INSTITUTE OF TECHNOLOGY APPENDIX-VII

KURUKSHETRA - 136 119

Subject: Screening of the non-teaching Class-lll employee of
Academic Section, NIT, Kurukshetra on attaining the
age of 58 years. The Screening Committee Meeting
held on 10.12.2008 at 3.00 pm in the Board Room of the

Institute.
Present: -

1. Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

2. Sh. Prashant Garg, Member
Dy. Registrar (Estt.), lIT, Roorkee
(Representative of Registrar)
IIT, Roorkee

3. Dr. R.K. Bansal, Professor, Member
and Dean (Academic)., NIT Kurukshetra

4. Dr. S.K. Sharma, Professor, Member
and Dean (E, EM & C), N.I.T Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, Member

N.LT, Kurukshetra

The following official appeared before the Screening Committee; -

Sr. Name&Designation' Date of Birth | Date  on  which | Date of retirement

No. employee will attain | on attaining the
the age of 58 years | age of 60 years
Shri (up to 31.3.08)
1. | Tara Chand, 07.05.1951 | 31.05.2009 31.05.2011
Assistant

The Committee screened the records of the official & his
ACRs for the last three years and made recommendations as under:-

The above official has been found fit for extension beyond
the age of 58 years for continuation in service up to the age of 60 years.

547. m Cﬁhﬂo& .
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136 119

Subject: Screening of the non-teaching Class-IV employees of
Estate Section, NIT, Kurukshetra on attaining the age
of 58 years. The Screening Committee Meeting held on
10.12.2008 at 3.00 pm in the Board Room of the
Institute.

Present: -

1. Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

2. Sh. Prashant Garg, Member
Dy. Registrar (Estt.), IIT, Roorkee
(Representative of Registrar)
IIT, Roorkee

3. Dr. R.K. Bansal, Professor, Member
and Dean (Academic)., NIT Kurukshetra

4, Dr. S.K. Shama, Professor, Member
And Dean (E, EM & C), N.I.T Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, Member

N.L.T, Kurukshetra

The following officials appeared before the Screening Committee:-

Sr. | Name & Designation | Date of Birth | Date on  which | Date of retirement
No. employee will attain | on attaining the
the age of 58 years | age of 60 years
Ms. (up to 31.3.08)
1. | Milap Chand, 02.05.1951 | 31.05.2009 31.05.2011
Chowkidar
(Working as APD)
Raj Kumar, 12.10.1951 | 31.10.2009 31.10.2011
Chowkidar
(Working as APD)

The Committee screened the records of the officials & their

ACRs for the last three years and made recommendations as under:-

The above officials have been found fit for extension

[ SA. /YN}(% Chansl

2. 5K

&7’ Kuman .

beyond the age of 58 years for continuation in service up to the age of
60 years.
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(RPS Lohchab) (S K Sharma) (R K Bansal)
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NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA - 136 119

Subject: Screening of the non-teaching Class-IV employees of
Watch & Ward Section, NIT, Kurukshetra on attaining
the age of 58 years. The Screening Committee Meeting
held on 10.12.2008 at 3.00 pm in the Board Room of the
Institute.

Present: -

1.  Dr. M.N. Bandyopadhyay, Chairman
Director, NIT Kurukshetra

2. Sh. Prashant Garg, Member
Dy. Registrar (Estt.), IT, Roorkee
(Representative of Registrar)
liT, Roorkee

3. Dr. R.K. Bansal, Professor, Member
and Dean (Academic)., NIT Kurukshetra

4. Dr. S.K. Sharma, Professor, Member
And Dean (E, EM & C), N.I.T Kurukshetra

5. Sh. R.P.S. Lohchab, Registrar, Member
N.L.T, Kurukshetra

6. Sh. Zile Singh, Prof. l/c (Security & Cleanliness) Member

NIT, Kurukshetra

The following officials appeared before the Screening Committee:

Sr. | Name & Designation | Date of Birth | Date  on  which | Date of retirement
No. employee will attain | on attaining the
the age of 58 years | age of 60 years

Shri/Ms {up 10 31.3.08)

1. | Lizza Ram, 30.07.1951 | 31.07.2009 31.07.2011
Chowkidar :

2. | Anguri Devi, 15.08.1951 | 31.08.2009 31.08.2011
Sweeper

/-

9.

“-

The Committee screened the records of the officials & their ACRs
. for the last three years and made recommendations as under:-

The above officials have been found fit for extension beyond
the age of 58 years for continuation in service up to the age of 60 years.
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Item 14.12 To ratify the action taken by the Chairman in introducing the
position of Dean(Students Welfare and Training & Placement)
in the Institute.

The Board of Governors of the Institute in its 72nd meeting held on
4.11.1988 created three positions of Deans in the Institute viz. i)
Dean(P&D), ii) Dean(Academic & Students Affairs) and iiij Dean
(Administration). The Board further decided that the Principal (now
Director) may appoint 1, 2 or 3 Deans as deemed fit and allocate duties/
delegate powers to them.

In the year 2006 it was felt that there was no need of the
Dean(Administration) and hence a position of Dean(Estate, Elect.
Maintenance and Constructions) was introduced in the Institute with the
approval of the Hon’ble Chairman, Board of Governors. The action taken
in this regard was ratified by the Board of Governors in their 10th
meeting held on 28.4.2006.

On account of increase in intake of the students and other overall
activities of the Institute it has been felt that there should be a position
of Dean(Students Welfare and Training & Placement) in the Institute so
that various activities of the students welfare are looked after in more
effective manner.

The matter was, therefore, put up to the Chairman, Board of
Governors proposing therein that a position of Dean(Students Welfare
and Training & Placement) may be introduced in the Institute on the
terms as applicable to other Deans. The new Dean will handle the
following affairs relating to the students:-

i) Training & Placement

i) Students Welfare

iiij  Proctorial matters

iv)  Various clubs activities (existing position of President Clubs
will continue)

v) Sports (existing position of President Sports will continue)

As mentioned above the President Clubs and the President Sports
will continue to work as such under overall control of the Dean(Students
Welfare and Training & Placement). The new Dean will be appointed
from amongst Senior Professors.
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The Hon’ble Chairman was kind enough to approve the proposal
submitted by the Institute.

The matter is placed before the Board to ratify the action taken by
the Chairman in creating the additional position of Dean(Students
Welfare and Training & Placement) in the Institute.
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Item:] 4 _ 13 To create post of Dean (Administration) to assist the Director in
day to day administration of the Institute

The Ministry of Human Resource Development (Department of
Education), New Delhi vide their letter No. F.20016/2/88-T-4 dated 11.03.1988
desired that all the Principals of the RECs in the country to place the decision
arrived at the 9" meeting of the Principals of the RECs held on 15.02.1988 at New
Delhi regarding introduction of Deanship, before their respective Board of
Governors. As per the decision taken in the 9™ meeting of the Principals, 3 or 4
positions of the Deans may be created for each RECs by their respective Boards.
Keeping in view these instructions of MHRD, the matter was placed before the
BOG in its 72™ meeting held on 04.11.1988. The Board decided as under:

The Board of Governors of the Institute in its 72"

meeting held on 04.11.1988 created three positions of Deans in the
Institute viz: (i) Dean (P&D), (ii) Dean (Academic & Students Affairs)
and (iii) Dean (Administration) on the following terms:

®
(i)

(iii)
(iv)

V)

Deans will be appointed from amongst the senior Professors
by the Principal.

Deans will not concurrently, hold the office of Chairman of
the Departments. They will, however, continue as Professors
in their Departments and their teaching load will be equal to
that of the Chairman of the Department.

The term of office of the Deans will be three years.

There shall be no extra remuneration attached to the position
of Deans.

The Deans will be provided secretarial assistance and
external telephone facilities.

The Board further decided that the Principal (now

Director) may appoint 1,2 or 3 Deans as deemed fit and allocate duties /
delegate powers to them.

However, the Board of Governors in its 10™ meeting held on
28.04.2006 decided as under: -

“The Board ratified the action taken by the Chairman,

Board of Governors in re-designating the position of Dean
(Administration) to that of Dean (Estate, Electrical Maintenance and
Construction) taking into consideration the considerable increased in
the work load pertaining to Estate, Construction and Electrical
Maintenance.”

Further, on account of increase in intake of the students and other
overall activities of the Institute, it was felt that there should be a position of Dean
(Students Welfare and Training & Placement) in the Institute so that various
activities of the students welfare are looked after in more effective manner.
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The matter was, therefore, put up to the Chairman, Board of Governors proposing
therein that a position of Dean (Students Welfare and Training & Placement) may
be introduced in the Institute on the terms as applicable to other Deans. The new
Dean will handle the following affairs relating to the students:-

)] Training & Placement

(i)  Students Welfare

(iii)  Proctorial matters

(iv) Various clubs activities (existing position of President Clubs will
continue)

(v)  Sports (existing position of President Sports will continue)

As mentioned above, the President Clubs and the President Sports
will continue to work as such under overall control of the Dean (Students Welfare
and Training & Placement). The new Dean will be appointed from amongst Senior
Professors.

The Hon’ble Chairman was kind enough to approve the proposal
submitted by the Institute. The action taken by the Chairman, BOG is being
placed before the Board of Governors in this meeting vide another agenda item
which may kindly be approved by the Board.

Furthermore, it is pertinent to mention here that under the Section 17
(2) of the National Institute of Technology Act, 2007, the Director is the Principal
Academic and Executive Officer of the Institute and is responsible for the proper
administration of the Institute and for the imparting of instruction and maintenance
of discipline therein. However, due to tremendous increase in the administrative
work load it has become difficult to the Director to discharge the administrative
responsibility in a proper way. Hence, it has become necessary for the Director to
share this responsibility with the senior Faculty of the Institute for the proper
administration of the Institute as well as imparting instructions and maintaining
discipline in the Institute. The Dean (Administration) will assist the Director in
General, administrative and perform any other duty assigned to him by the
Director. It is worth mentioning here that the position of Dean (Administration)
exists in other NITs also.

In view of the above, the Institute may be allowed to create a
position of Dean (Administration) in addition to above four Deans.

The matter is placed before the Board for consideration and order.
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Item 14,14 To note action taken by the Chairman, Board of Governors
regarding financial assistance for attending Conferences by faculty
members in India and abroad.

The Board of Governors in its 12™ meeting held on 25.4.2007 vide Item
No. 12.44 considered the Institute proposal regarding financial assistance for

attending Conferences by Faculty members in India and abroad.

“The Board decided as under:

(1) The faculty members may be allowed to attend international
conference abroad as per past practice with 100% financial
assistance from TEQIP funds in terms of the decision of the
Board taken in its 8™ meeting held on 23.7.2005.

(ii))  The non-plan funds available in the normal budget may be
utilized towards attending  national/international
conference(within India by the faculty as per rules of the
Institute. Each teacher may be allowed to attend such
conference once a year subject to availability of funds.”

Accordingly the faculty members were allowed financial assistance to attend the
International Conference from TEQIP funds.

A sum of Rs. 3.00 lakhs and Rs. 0.50 lakhs(Rs. 3.50 lakhs) was available under
Non-plan Funds for attending the International and National Conferences respectively to
the faculty members during financial year 2008-09 under the non-plan Budget Head
“Aid to Teachers”. As per past practice the Institute reverted back to utilize the non-plan
grant during the financial year 2008-09 for providing assistance to the faculty members
for attending the Conferences in India and abroad after taking permission from Hon’ble
Chairman, BOG.

The action taken by the Chairman, BOG may be noted by the Board of

Governors.



-75 -

Item 14.15  To ratify action taken by the Director, NIT, Kurukshetra for re-
allocation of TEQIP Funds.

We are in receipt of a letter from Prof. A.U. Digraskar, Central Project
Advisor, National Project Implementation Unit, Noida regarding reduction in Programme
Lifetime Allocation (copy enclosed) as Appendix — VIII from page 76 to 77; wherein it has
been mentioned that Programme Lifetime Allocation of our Institute has been reduced from
Rs. 190.000 million to Rs. 187.513 million and they have desired to submit the revised
Programme Lifetime Allocation duly approved by the Board of Governors/Competent
Authority. The revised allocation is appended as Appendix - IX from page 78 to 79.

Since the matter was urgent, the approval of the Director, NIT, Kurukshetra
was obtained.

The Board of Governors may ratify the action taken by the Director in this

regard.
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(A GOVT, OF INDIA UNIT FOR WORLD BANK ASSISTED PRQJECT FOR TECHNICAL EDUCATION)
PROF. AU, DIGRASKAR
CENTRAL PROJECT ADVISOR |
-M/MHRD/REALLOCATION/NIT/2008 | 11 December, 2008
Dear Dr Bandyopadhyay,, : o ‘ e

The Alde-Memoire of 9" JRM (polnt No. 15, page No. 9) called for reallocation of funds,
keeping in view, the Institution’s balance, interest earned, previous ability to effectively
- Implement the softer components of the Project and realistic action plans. Accordingly,”
a proposal was prepared and sent to MHRD for their approval. A copy of the letter

N0.16-17/2006-TS VII dated 39 December, 2008 received from MHRD giving the
approval for reallocation of funds for TEQIP is enclosed.

It can be seen from the letter that the Lifetime Allocation for the NIT-Kurukshetra has -
been revised from Rs. 190.000 million to Rs. 187.513 million. This reallocation Is on the
Lifetime Allocation of the Project for the NIT. The interest earned continues to remain
with the NIT-Kurukshetra incur expenditure related to Soft Components of TEQIP.

The NIT-Kurukshetra is advised to send the revised reallocation component-wise to

NPIU by 23" December, 2008 which, will be reflected ih thé data for the NIT in fifure
including the Rewew Report o 'ﬁ’é‘prepared for the 10" JRM

With regards,

Yours sincerely,
AN AreavAAA_-
- (A.U. DIGRASKAR)
[-BF Manabendra Nath Bandyopadhyay ' R
Director _\;‘\) .
National Institute of Technology ' ) opred¥ Y
(Deemed Universnty) ST (.
(HE\ ryana) 7 \ ’\’: _,J’) . r\.,,.,.-!/' 2 , r} .- 4)
| . ,
Copy to : 1 J /
Dr. C.T. Mahajan
AAA (T) L
‘E\)deizpiaztmeptH c;\fDlﬂgher Educatlon A . r/ » '
nistry o : _/J’ " E : " 2 G
Shastrl Bhawan h ' I“ ’ 1 - ; \/(/Ujf’/ -
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New Delhi, 3 Deozinber, 2008
Praf. AL Digraskar
Cenitenl Project Adviser
Natlonal Projoot tmplementation Unii (NPIU)
Sector 16 A, Plut No. 18 A )
Gautare Budh Nagar R
Noida

Sube

Reallneation of Programme Life Alseiive uf CFls & Ntates uﬂdar T echinteul
Eduention Qua(lty Tinprovement Programme (TECD) )
ISH N
1 am duemed to refer to yone letter No. FkWEALL(X‘M"!GMSEP{.%WWNS'% daten
24" November, 2008 on the above mentloned sulject and to convey the appioval of
(‘f:»mpeten! Authority for re-alioeation of Prograrmime Life Allocation (PLA) Id teapest of
7 CFle & § States under Technical Bduc&tmn Quality Jmiprovement Progatme {TEQIP) as

follows:

§r. Ceutmiy Funded
Na, sttutions
1 NiT, Caliout
2. MNIT, I%_“ .
3, . LN, Jumﬁmipw L
4. NiT, ]

i 5,
6,

17

717 A 630 |
, 14358701 . 1470970
In view af the above, you are requdsted 1o teke nocedsary setion in the matter,

2.

Yours fhhhfa_tl_y:

Ap;mutiaeslu P Ad viser CT')
Telefax: 23185744

o~ . L]

BN Gl TR0 T VIT i A
Guversigent of fndin ' ‘
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APPENDIX-IX

NATIONAL INSTITUTE OF TECHNOLOGY,
KURUKSHETRA - 136 119

Revised Programme Life Allocation

Ref. No. FM/MHRD/REALLOCATION/NIT/2008 dated 11.12.2008

Rs. in million

Current Expenditure Proposed
SNo Category of Expenditure Allocation | upto November, | Allocation
2008
A | Promotion of Academic Excellence
I [ Investment Cost
1. | Civil Works" 19.000 18.199 18.500
2. | Equipment 123.000 111.361 121.248
3. | Furniture 5000 | . 5.000 5.000
4. | Vehicle 2.300 2.115 2.115
5. | Books & LRs 16.000 15.999 16.000
6. | Consultants’ services & Research 0.100 0.035 0.050
studies
7. | Training/Study Tours/ Fellowships 14.600 14.600 14.600
(Local & Foreign) Workshops .
Sub Total (I) - 180.000 167.309 177.513
I | Incremental Operating Cost
8. | Salaries for agreed additional staff 5.000 1.836" 5.000
9. | Consumables 0.532
10. | Operation & Maintenance 1.942 .
Sub Total (II) 5.000 4.310 5.000
Total (A) 185.000 171.619 182.513
B | Networking of Institutions 4.000 " 2.994 4.000
C | Services to Community & 1.000 0.497 1.000
Economy
Grand Total (A+B+C) 190.000 175.110 187.513
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

No.Acs./TEQIP/1032/
Dated: 25-12-2008

Sub: TEQIP-Reduction in Programme Lifetime Allocation.

PUC is the letter NO.FM/MHRD/REALLOCATION/NIT/2008 dated
December 11, 2008 received from Prof. A.U. Digraskar, Central Project
Advisor, National Project Implementation Unit regarding reduction in
Programme Lifetime Allocation. In this letter it has been mentioned that
Programme Lifetime Allocation of our Institute has been reduced from Rs.
190.000 million to Rs.187.513 million ‘and required to submit the revised
Programme Lifetime Allocation duly approved by the BOG and Competent
Authority. The revised allocation has been attached.

In view of the position enumerated above, the Worthy Director is
requested to accord approval the revised allocation of funds as desired by
NPIU. The revised allocation component wise may be approved.

The matter will be placed before next BOG Meeting for approval.

Submitted for your kind approval please.
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Item: 14.16 To approve the action taken by the Institute in allowing
Revised Pay Scales to the Non-Teaching and Teaching
Supporting employees of the Institute on Central
Government Pattern w.e.f. 1.1.2006.

The Joint Secretary to the Government of India, Ministry of Human
Resources Development, Department of Higher Education has allowed revision
of the scale of pay of employees of the Institute vide letter No. F.23-30/2008-
TS.IIl dated 3.10.2008 as Appendix _ X  from pages 81 to

86 , subject to terms and conditions as mentioned in letter OM No. 7-
23/2008 E-lll (A) dated 30.09.2008 from Government of India, Ministry of

Finance, Department of Expenditure (Implementation Cell), New Delhi as
87 88

Appendix _*I _ from pages to

The Institute was upgraded from Regional Engineering College
Kurukshetra to National Institute of Technology Kurukshetra on 26.6.2002. The
Institute has rationalized the pay scales of non-teaching staff on the Central
Government Pattern w.e.f. 1.4.2004. Hence as per letter referred to above, the
pay of non-teaching employees of the Institute have been fixed w.e f. 1.1.2006
(provisionally) and the payment in accordance with the revised pay scale as per
Sixth Pay Commission Report have been paid w.e.f 1.9.2008 provisionally,
strictly as per guideline issued by the Gowvt of India, Ministry of Finance
Department of Expenditure, New Delhi. The payment of 40% arrears is under
process and the same will be paid during the current financial year i.e. 2008-
2009. The remaining 60% arrears will be released in the next financial year.

The Board of Governors may note the action taken by the Director
and approve the revised pay scales w.e.f. 1.1.2006 to the non-teaching and
teaching supporting employees of the Institute on the Central Government
pattern.

File No. Estt-11/640
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., NoF.23-30/2008-TS-III
N~ " t/ Govemnment. of India
L -~ Ministry of Human Resource De‘yelopmcnt
Department of Higher EduTtion
' New Delhi, 3" October 2008
OFFICE MEMORAND
Subject: Revision of the scales of pay of employees of the autonomous

organiz:itlnns, statutory bodies, etc., sét-up by and funded/controlled
by the Central Government —guidelines regarding

. 173 The undersigned is directed to say that the Government of India has issued orders
’—E)\/’) ar regarding revision of scales of pay of Central Government employees on the
- — ) recommendations of the Sixth Central Pay Commission: vide Resolution No.1/1/2008-1C
l)vké’ A M[] dated 29% August 2008 and the Central Civil Services (Revised Pay) Rules, 2008 has

been notified in Gazette of India Extraordinary Part-I, Section-3, sub-section (i) vide

]QD’)/;, GSR No. 622(E) dated 29™ August 2008. Subsequently, the Ministry of Finance
‘)—)'{\ (Department of Expenditure) vide Office Memorandum No.1/1/2008-IC dated 30*

A | .o August 2008 has issued guidelines regarding manner of pay fixation in the revised Pay
VDWQ 5}#:) Mf"ﬂﬁ Band and payment arrear for the period 1.1.2006 to 31.3.2008. The Government of India
c i has further issued guidelines vide OM No.7/23/2008-E.I[I (A) dated 30" September 2008
Pﬁ 4@ of the Department of Expenditure regarding extension of the revised scales of pay to the

g employees of the Quasi-Government organizations, Autonomous Organisations, and

Statutory Bodies set up and funded/controlied by the Ceptral Gove

mment. Copies of the
orders are available at : j

, . Accordingly, the
following guidelinos are lssued in respect of all autonothous and atatutory organizations

7. L3 , en "ﬁ I € A‘HL ; under the administrative jurisdiction of this Ministry ‘foq guidance and further follow up

action:~ | .
"'\lr~ Ny P' y g » i
s (i) The orders regarding revision of pay scales of the Central Government
7},‘ ¥ employees on the recommendations of Sixth Central Pay Commission, as

accepted by the government, may be ektended to the employees of
autonomous organizations whose pattern of emoluments structure i.e. the
Scales of Pay and all other allowances particularly Dearness Allowance,
HRA, CCA are identical to those of the Ceptral Govt. employees. This is
further subject to the stipulation that conditions of service of employees of
those organizations specially those relating {to hours of work, payment of
, ~ Overtime Allowance (OTA) etc., would alsg be exactly similar to those in
e -+ 77 Central Government Departments, It is howeyer, clarified that the revised pay '
R scales as incorporated in Part A {Section I & II) of the First Schedule to the
Central Civil Services (Revised pay) Rules, 2008, alone may be adopted,

These instructions would not be applicable
&hich separate committees have been setup.

-

the faculty/academic staff for
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It is also further clarified that the certain Scale:
11, S-12 as available under CCS (Revised Payi

* by the Government and all these pre-revised

W

s of Pay such as S-9, S-10, S-
Rules, 1997 have been merged
es liave been placed in the

samie. band with Grade Pay. All such employees who were prevxously in
different scales of pay in the above catégories would be placed in the same
Pay Band and given the same grade pay even if some posts which presently
constitute feeder and promotion grades woyld li¢ in identical grade. No

Institute can on its own upgrade the scales

of pay of such categories of

promotion posts in the pre-revised pay scale. Such cases should be referred to
the Ministry separately for appropriate cansideration and direction, if

upgradation is conmdered absolutely essential.

Further, the pre-revised scales of pay of Rs.8000-275-13500 have been given
two replacements Pay Band i.c. PB-2 [Rs. 930b -34800] and PB-3 [Rs.15600-

39100]. The PB-3 is meant for direct recruit

such employees who were been given this scal
basis or on a personal basxs

‘Group-A Officers but not for

e of pay either on a promotion

Any promotion either by way of ACP/ﬁm:ent benefit, etc, given after
1.1.2006 which is not in accordance with Government approved policy will be
deemed to have been withdrawn and will not be taken into account for

fixation of pay or grant of increment subsequetttly

Similarly rates of various allowances like OTA!

etc, will have to be brought to

a level not higher than what is applicable for Central Government employees.
Any such payment made after 1.1.2006 will have to be recovered either by

way of adjustment from the arrears or otherwis¢.

In future the institute shall ensure that no such revision in allowances, grant of
promotion etc which is not in accordance with the instruction issued by the .

- Government is allowed. Heéad of the Instithte and the DDO would be

personally responsible for any lapse in this regard.

pay with or without advance increments on or

' Further, the employees who were recruited inia certain pre-revised scales of

er 1.1,2006 would be placed

in the appropriate pay band with admissible grade pay as given in the Section-
11 (Part-A) of the CCS (RP) Rules, 2008 and nr advance increment would be
!

admissible in the revised pay band.

pay of certain categories employees with re

spective effect so as to give

undue advantage at the time of pay fixation in the revised pay band.’

There are cases in which certain autonomoustggdies have upgraded scales of

Upgradation of any post by any autonomous or statutory body done on or after -
1-1-2006 with or without retrospective effect which is not in conformity with
the approved pay scale structure for such categories of employees under the

Central Government would have to be reve
placed in the appropriate revised pay band cor
scales of pay before such upgradation.
Sedy

ed. Such employees may be
responding to their pre-revised
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In case of those categories of employees whose pattern of emoluments structure,
i.e. pay scales and allowances and conditions of service are not similar to those of
the Central Government employecs like NITs and SLIET Longwal and any other
institute having simllar problem, the proposal will be referred to a separate
‘Group of Officers’ in respect of each putonomous body in the Ministry. The
Group would examine the proposals fot revision of pay scales, etc., taking into

“account the views, if any, expressed by the staff representatives of the concerned

organizations. It would be necessary tolensure that the final package of benefits
proposed to be exionded to the employecs of autonoimous organizations is not
more beneficial .than that admissible %o the corresponding catbgories of the
Central Government employees. The fifial package recommended by the Group
of officers will require the concurrence df Ministry of Finance or the Department
of Personnel & Training, as the cas¢ mpay be. However, as an interim measure,
pending finalization of appropriate scale of pay, the institute may place
employees in the revised pay band with dppropriate Grade Pay corresponding to a
lower level scale of pay as available under CCS (RP) Pay Rules, 1997.

The stipulation regarding the pattern of émoluments and terms and conditions of
services implies that if any section of employees in the autonomous
organizations, etc has been given benefits not available to the Central
Government employees, e.g. Personal Promotion Schemé, Career Growth
Scheme, Retraining and Redeploymernt. Scheme, rent-free accommodations,
free/concessional transport, shift duty allowance, OTA, fixed medical allowance

-etc., then the proposal for revision of their pay scales will have to be referred to

the Gtoup of Officers.

The mode of payment of arrears of pay shall be the same as laid down in Rule 14

of the Central Civil Services (Roviséd Pay) Rules, 2008 for the Central
Government Employees.

The adoption of revised scales of pay qgn these order both were the pattern of
emoluments structures is identical to Central Government and where emoluments
structure is not-similar will be subject to the following conditions:- as far as
budgetary support for additional expenditiire is concerned:-

a. 80% of the additionality will be njet by the Central Government;
b. 10% of the additionality will belmet by the Autonomous organizations,
" ete through additional generation pf revenue; and
c. Balance 10% of the additionality will be managed by the Autonomous
Organizations etc through savings.
d.

Institutes not. in receipt of budgetary support for meeting recurring

expenditure will have to meet thg entire liability from their own internal
resources.

In the case of autonomous organisations, ¢tc., which have no source of generating
revenue, 90% additional expenditure will be met by the Central Government. If
the additional expenditure cannot be met in accordance with the above mentioned
in Para — x above, each request for funds in excess of the amount worked out as

o -
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per this formula will be referred to ﬂxiadminisq-ative Ministry for examination in
consultation with the Ministry of Finahce, Deptt. of Expenditure.

To facilitate consideration of the propgsal for revision and early decision thereon,
it is requested that the proposal may bp sent to the Bureau in the enclosed format
(Annexure - I) to examine (i) whether the pattern of emoluments and conditions of
service are those approved by the Government or otherwise; and (ii) to decide the
funding pattern applicable to the instjtutions in terms of Para 4 of Ministry of

Finance (Deptt. Of Expenditure) OM No.7-23/2008 E- III dated 30 September,
2008. ‘ ' ‘

In the case of Centrul Universities 6{her, institutions recelving grants through

_the University Grants Commission (UGC), they may submit the information in the
. above format to the UGC, which in turp shall forward it to the Ministry alongwith

their comments / recommendations thereon, for vetting by the Financial Adviser
of the Ministry of HRD.

Thereafter subject to the guidelines mentioned above and terms and conditions of
OM No.7-23/2008 E- Il dated 3Q™ September, 2008 of Department of
Expenditure, Ministry of Finance, there is no objection to the autonomous
organisation, etc. putting up proposal for adoption of the Central Civil Services
(Revised Pay) Rules, 2008, in accordance with their rules/regulations/bye-laws

through their Finance Committee and|Boatd of Govertiors or other appropriate
authority. '

It may be made clear to the employees that the payments are being made subject
to adjustment from amounts that may|be due to .them subsequently should any
discrepancies be noticed later, For the propose, an undertaking may also be
obtained in writing from every employee at the time of disbursement of the arrears
/ pay & allowances to the effect that gny excess payment that may be found to
have been made as a result of incorrect (fixation of pay in the revised pay scales or

- grant of inappropriate pay band/ grade|pay, will be refunded by him / her to the

institute ecither by adjustment against the future payments or otherwise. A
specimen form of undertaking is also eniclosed at Annexure - I1.

The receipt of this Office Memorandum may please be acknowledged.

. . (N.K.Sinha
Joint Secretary to the Government of India
To

The Directors of all the National Institutes of Technology
Directors of SPAs at Bhopal, Delhi and Vijayavada

Director, NIFFT, Ranchi / Director, NETST' Itanagar, Arunachal Pradesh
/

Director, SLIET, Longowal, Punjsb / Principal, CIT, Kokrajhar, Assam
Vice Chancellor, IGNOU, New Delhi

Copy forwarded to JS & FA (HRD) forlinformation.

(N.K. Sinha)
Joint Secretary to the Government of India
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: Category of Post _
: Pay chle approved by the

oL GoVernment of Indm j‘

.Exmmgpayscale

; -'Proposed pay seale & per Patt A __
 (Sestion 1& 2) of the Fitst S__chedule -

- of CCS (RP) Rulea, 20!)8

 Whether. all allowanqcs, sueh as
- DA;HRA, CCA, Shift Duty

- - Allowsnce; Nnght Duty Allowanoe,

- Fixed Medical Aﬂowmce OTA

. efc. m:denﬂcal 1o those of thc

A Govamment employem

.' | In case there is nny vamﬁon in the
. allowances speeify the same &

md:cate the existing rutes thereof

' Whether cOndxtions ot‘ aerviee we

identical to those of Cenml Govt

: .Employees

}In ciso of conditions of mvwe are o

* different $pecify the same and -

10

11.

attach 8 copy each'of the relevant

. scheme ¢.g. Personal Promotion
. Scheme, Career Growth Seheme,

etc

' anncxul unplwatmn involved in _
. implementation of the revised scale
efc. wef 1. l 2006t031 82008

Whethcr the. addltionnl expendature
will be et by the omanlsauon in

_ accordance with th_c prescnbed

t‘undmg pattem
Remm'ks.

-

PRI S

'FORMAT Fon PU'I’T[NG UP '!.‘HE PRDPOSTLL mn mﬂsmu or SCALE or

S R R TCREY R R Y IO TR e

I



-86 -

1 hereby undertake that any excess payment made that may be found to have been
made as a result of incorrect fixation of pay in the rdvised scales or grant of inappropriate
in the light of discrepancies noticed

pay band / grade pay or any excess payment detect
subsequently will be refunded by me to the Institu
payments due to me or otherwise,

Date :

Signature :
Name:
" Designation;

cither by adjustment against future

!
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APPENDIX-

N0.7/23(2008-E-Ull (A)
- Bovernment of India
Ministry of Finance
Depatment of Expenditure

AHHRERS,

New Delhi, dated the 30" September, 2008
OFFICE MEMORANDUM

Sub: Pay revision of employees of Quasi-Government Organizations, Autonomous
Organizations, and Statutory Bodies, etc set up by and fundedicontrolied by
the Central Government  --Guidelines regarding.

Orders have been issuad by the Government to implement the revised pay
structure  for the Central Government employees on the basis of the
recommendations. of the Sixth Central Pay Cowrimission as accepted by the
Government. It has now been decided that these orders may be exiended to the
smployaes of Autonomous Organizations etc whose pattern of emoclument structure
i3 pay sceles and allowances (in padicular the Dearness Allowance, the House
Rent Allowance and City Compensatory Allowance ) are identical 1o those of the
Central Government employees This is further subject to the stipulstion that
conditions of service of employees of those organizations, especially those refating
te hours of work, payment of OTA ete. would also be exactly similar to those in
Government Departments, There is no objection to the Autoromous Organizations
et¢ adopling the Central Civil Services (Revised Pay) Rules, 2008, It is, howeéver,
clarified that the revised pay structure as incorporated in Section | and It of Past A of
the First Schedule to the Rules ibid alone may be adopted. It is further added that
the ravised pay structure  would be admissible to those employees who opt for the
same in accordance with the extant Rules. Likewise, deductions on account of
Provident Fund or Contributory Provident Fund, as the case may be, will have to be

made on the basis of the revised pay w.e f the date the employee opts to elect the
revised pay structure, '

3 in case of those calegories of employees whose pattemn ¢f emoluments

siructure 1.e. pay scales and allowances and conditions of service are not similar to
those of the Central Government employess, a separate "Group of Officers’ in
respect of each of the Autonomous Bodies may be constituted in the raspective
Mimistry/Department.  The Financial Adviser of the respective Ministry/Oepariment
will represent the Ministry of Finance on this Group. The Group would examine the
propasals for revision of pay scales etc taking into account  the views. # any,
expressed by the staff representatives of the concerned organizations. It would be
neceesary to ensure that the final package of benefits proposed to bé extended to
the employees  of these Autonomous Organizations etc Is not more baneficial that
that admissible to the comesponding categories of the Central Governmeant
CTRIDNRRR on AAR-INAhRICkAG tERAMBIRAded kytdhmisBipup of Officers’ will raguire »
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the concurrence of the Ministry of Fmance o the Department of Parsonne} &
Training, as the case may be.

3 The mode of payment of arrears of pay shall be as laid down in Rule 14 of

fhe Cenfral Civil Services (Revised Pay) Rules, 2008 for the GCentral Government
amployees, |

4 The adoptmn of revised pay stfucture based on these orders by
Autonomous Organizations, etc, both where the pattern of emoluments structure is
identical to the Central Goverfiment and whera emoluments structure is not similar,

will be subject to the following conditions as far as budgetary support fer additionat
expenditure 1s concerned -

{a) 80% of the additionality will be mel by the Central Government;
(b) 10% of the additionality. will be met by the Autenomous C)rgamzatnans, Clie
through additional generation of revenus; and

(¢} Balance 10% of the additionality will be managed by the Autcmmeus. :
Organizations  etc through savings.

4.1 In the case of Autenomous Qrganizations, etc. which have no source of

generating revenue, 90% of the additional expenditure will be met by the Central
government,

9. If the additional expenditure cannot be met in accordance with the funding
pattern mentioned in paragraph 4 and 4.1 above, each reguest for funds in excess of
the amount worked out as per this formula will be examined on merits by the
administrative Ministry and sent to this Department for consideration.

Ml e frased
(Madhulika £. Sukul)
Joint Sevretary {Pet)

To

All Ministries/Departments of the Government of India
All Financial Advigers (By name).

~

Published on National Portal of india | hitp:/findia.gov.in/govt/paycommission.php
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Item 14.17: To note the action taken by the Director for engaging Senior
Advocates at Hon’ble Punjab and Haryana High Court at
Chandigarh for defending the Civil Writ Petitions filed by some
Faculty Members of the Institute against the Selections made by way
of Direct Recruitment/ Promotion under CAS,

The following Faculty Members of the Institute filed writ petitions before
the Punjab & Haryana High Court at Chandigarh for quashing the selections made during
December, 2007 by way of Direct as well as Promotions quota under CAS and
reconsidering the matter strictly as per guidelines issued by the AICTE/MHRD: -

1. Dr. Dinesh Kumar and Dr. D.P. Singh, Assistant Professors, Chemistry
Department (For Direct Quota Recruitment)

2. Dr. Dinesh Kumar, Assistant Professor, Chemistry Department (under

CAS)

Dr. D.P. Singh, Assistant Professor, Chemistry Department (under CAS)

Dr. Ratna Dahiya, Assistant Professor, Electrical Engineering Department.

Dr. Dinesh Khanduja, Assistant Professor, Mechanical Engg. Department.

Dr. Anupam Mittal, Assistant Professor, Civil Engineering Department.

Dr. Subodh Ranjan Vajesnayee, Assitant Professor, Civil Engg. Deptt.

Dr. Meenu Gupta, Lecturer, Mechanical Engineering Department.

Sadbe B O

In addition to above, Dr. Kiran Mor, Lecturer, Humanities & Social
Sciences Department filed a Civil Writ Petition for considering herself eligible for
promotion to the post of Assistant Professor under Career Advancement Scheme by
counting his past service in the Government School.

Keeping in view the prestigious issue, which involves the Policy being
adopted by the Institute for the recruitment as well as under CAS, a Senior Advocate, Sh.
Chetan Mittal has been engaged for defending the above said 08 CWPs.

Sh. Chetan Mittal has been paid fee of Rs. 85,000/~ for defending the
CWPs mentioned at Sr. No. 1 above. Lateron, on the request of the Institute, he agreed to
charge fee Rs. 60,000/-] for each case. However, for contesting the case of Dr. Kiran
Mor, Sh. Ashok Aggarwal, Senior Advocate was engaged on payment of Rs. 1,10,000/-.

The payment has been sanctioned to Sh. Chetan Mittal and Sh. Ashok
Aggarwal, Senior Advocates, Punjab & Haryana High Court at Chandigarh for contesting
the above CWPs on behalf of the Institute/BOG/Selection Committee.

The Board may note action taken for engaging the Senior Advocates as
mentioned above.
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Item ;4 38 To ratify the action taken by the Institute in
granting extension of deputation period in respect
of Dr. Surjit Angra, Director in AICTE for 3t year
i.e. upto September 25, 2008.

Dr. Surjit Angra, Assistant Professor, Mechanical
Engineering Department was allowed to proceed on deputation with the
AICTE to join as Director 26.09.2005 to 25.09.2006 and 26.09.2006 to
25.03.2007.

Further the AICTE vide letter dated 30/31.8.2007 informed
that the second year of deputation period in respect of Dr. Surjit Angra,
NIT who is presently working as Director in the‘_.C‘ounc‘:il is expiring on
25.9.2007and the Competent Authority has approved the extension of
deputation period in respect of Dr. Angra for third year w.e.f.
26.9.2007. The AICTE requested that the Concurrence of NIT for the
same may be communicated. Accordingly thé AICTE was intimated
vide this office letter No. GA-I/PF/7579-84 dated 10.9.2007 for
extension in deputation period of Dr. Angra for another one and half
year from 26.3.2007 to 25.9.2008 in anticipation of the approval of the
Board of Governors of the Institute.

His case was placed before the Board of Governors of the

Institute in their 13th meeting held on 24.1.2008. The Board decided as
under:-

“The Board noted its earlier decision taken in its 12th
meeting held on 25.4.2007 and showed displeasure
that Dr. Surjit Angra did not join the Institution even
after the summer vacation of the year 2007. Rather he
again joined the AICTE on his own.

The Board allowed Dr. Surjit Angra’s deputation with
the AICTE upto 25.3.2008 only and desired that he be
directed to join back his duties in the Institute by
26.3.2008 failing which disciplinary action may be
taken against him”. - .
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Dr. Surjit Angra was informed to join duties in the Institute
by 26.3.2008 vide this office letter No. Estt.-1/PF/2546 dated 5.3.08
failing which disciplinary action would be taken against him.

However, the Director (NITs), MHRD vide letter No. 11-
13/2008-TS-III dated 24.3.2008(Copy enclosed as Appendix
_XII page 92 ) intimated that the decision for curtailing the
deputation period of Shri Surjit Angra may be reconsidered and his
deputation in AICTE may be extended due to the fact that there is
shortage of staff in AICTE. o

In view of above after taking approval from the Chairman,
BOG, Dr. Surjit Angra was allowed extension in deputation with the
AICTE as Director upto 25.9.2008 in anticipation of the approval of the
Board vide this office letter No. Estt.-I/PF/3257-62 dated 25.3.2008
(copy enclosed as Appendix XI1lage 93-94 ) He resumed back his
duty in the Mechanical Engineering Department of the Institute on
22.10.2008(FN) after completion of 3 years deputation period from
26.9.2005 to 25.9.2008 and further after availing joining
time/vacations/Earned Leave/Medical Leave from 26.9.2008 to
21.10.2008.

The matter is placed before the Board of Governors to ratify
the action taken by the Institute in granting extension in deputation to
Dr. Surjit Angra with the AICTE upto 25.9.2008.



24 Mar 2008 6:02PM

To,

Director,

L L APPENDIX-XI1

._ MHRD 011 - 2338 4345
Registered Post/FAX
NO. 11«1 3/2008-T5-l|
Govemnment of India

Minlstry of Human Resource Development
Department of Higher Education

Shastri Bhawan, New Delhi
Dated 24* March 2008

* National Institute of Technology
. Kurukshetra (HARYANA)

Subject: Extension of deputation period In respect of Dr. Surjit Angra, Director in
AICTE for 3" year i. e. upto September 25, 2008.

Sir,

The undersigned is directed to refer to above men'aoned subject and 1o
say that the decision for curtalling the deputation period of Shri Surjit Angra

may be reconsidered and his deputation in AICTE may be extended due to the
fact that there is shortage of staff in AICTE.

Yours faithfully

(Madan Mohan)
Director (NIT)
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APPENDIX-XIII

NATIONAL INSTITUTE OF TECHNOLOGY
(KURUKSHETRA-136119.

No.GA-1/PF/ 3 agg Dated: 25-3.0g

Subject:- Extension of deputation period in respect of Dr. Surjit Angra,
Director in AICTE for 3 year i.e. upto September 25, 2008.

Dr. Surjit Angra, Assistant Professor, Mechanical Engineering
Department was allowed to proceed on deputation with AICTE to join as
Director 26.09.2005 to 25.09.2006 and 26.09.2006 to 25.03.2007.

Further the AICTE vide letter dated 30/31.8.2007 informed that

the second year of deputation period in respect of Dr. Surjit Angra, NIT who is

presently working as Director in the Council is expiring on 25.9.2007. The
Competent Authority has approved the extension of deputation period in
respect of Dr. Angra for third year w.e.f. 26.9.2007 and requested that the
Concurrence of NIT for the same may kindly be communicated. Accordingly
the AICTE was intimated vide this office letter No. GA-I/PF/7579-84 dated
10.9.2007 for extension in deputation period of Dr. Angra for another one and
half year from 26.3.2007 to 25.9.2008 iln anticipation of the approval of the

Board of Governors of the Institute,

Accordingly his case was placed before the Board of Governors of

the Institute in their 13t meeting held on 24.1.2008. The Board decided as
under:-

“The Board noted its earlier decision taken in its 12th
meeting held on 25.4.2007 and showed displeasure that Dr.
Surjit Angra did not join the Institution even after the

summer vacation of the year 2007. Rather he again joined
the AICTE on his own.

The Board allowed Dr. Surjit Angra’s deputation with the
AICTE upto 25.3.2008 only and desired that he be directed
to join back his duties in the Institute by 26.3.2008 failing
which disciplinary action may be taken against him”.

-

-

}
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Accordingly Dr. Surjit Angra was informed to join duties in the
Institute by 26.3.2008 vide this office letter No. Estt.-1/PF/2546 dated 5.3.08

ef>? > failing which disciplinary action would be taken against him.

Now the Director (NIT), MHRD vide letter No. 11-13/2008-TS-Iil
dated 24.3.2008(Copy enclosed) received through Fax has stated that the
decision for curtailing the deputation period of Shri Surjit Angra may be

reconsidered and his deputation in AICTE may be extended due to the fact
that there is shortage of staff in AICTE.

[n view of above Dr. Surjit Angra may be allowed further extension
in his deputation with the AICTE as Director upto 25.9.2008. The matter will
be reported to the Board of Governors in its next meeting for ratification.

Submitted for approval, please.

/

{ L

Encl. : As above Director p
L RN
7‘;%3 2lalv
Hon’ble Chairman ;K/]J/ wuf

Board of Governors,
NIT Kurukshetra

AT RN
"\ ] ([ ’-’ § :‘Y
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To ratify the action taken by the Chairman, Board of

Governors in granting Extraordinary Leave (without pay)

to the faculty members & Workshop Supdt.

The following faculty members and Workshop Supdt. vide
their letters (copy enclosed as Appendix XIV pages (96 to 107 )
requested for the grant of Extraordinary Leave (without pay) for new assignments

as per details mentioned against each :-

Sr. | Name, Period of Name of Status of Sanction granted

No. | Designation & EOL Institute offer as vide letter No.
Department

1 Dr. NK. Gupta, | 1.5.2008 CIST, Principal/ Estt.-I/PF/3740
Professor to Bhopal Director dated 8.4.2008
(CAS), Civil 30.4.2010
Engg. Deptt.

2 Dr. AK. Gupta, |7.5.2008 IMS Engg. Director Estt.-I/PF/4346
Professor, to College, Academics dated 5.5.2008
E&CE Deptt. 6.5.2010 Ghaziabad

3 Dr. R.C. 24.6.2008 | GRIMT, Director Estt.-1/PF/5578
Bhattacharjee, to Radaur, dated 16.6.2008
Professor 23.6.2010 Yamuna
(CAS), Civil Nagar
Engg. Deptt.

4 Dr. D.K. Soni, 1.8.2008 GIMT, Director- Estt.-I/PF/7352
Professor to Kanipla, Principal dated 16.7.2008
(CAS), Civil 31.7.2009 | Kurukshetra
Engg. Deptt.

5 Dr. V.P. Wani, 1.7.2008 GHRCE, Professor Estt.-I/PF/5726
Workshop to Nagpur dated 23.6.2008
Supdt. 30.6.2010

Appendix XV

The Chairman, Board of Governors approved their Extraordinary Leave
(without pay) in anticipation of the approval of the Board (copy enclosed as

pages

lo8

to 122

The Board may ratify the action taken by the Chairman, Board of

Governors in granting EOL (without pay) to the above faculty members &
Workshop Supdt.
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APPENDIX-XIV

u'r KURUKS”‘"“’
N° "? ‘Dat ETRA

S geaduf oy

From: Dr.N K Gupta
Professor of Civil Engineering
National Institute of Technology,

Ne, (.‘\ =) x\{

Kurukshetra. '
Date: March 24, 2008
To ~
The Director, . 9L /J
National Institute of Technology, " N(M
Kurukshetra. sade & v Y %l{..
—— Rouommen et g © {7) Y /
THRog&;H PROPER CHANNEL o '
Subject: Grant of Extra-Ordinary Leave (EOL) for 2 years w.e.f. May 01, 2008

Respected Sir,

I have received an offer for the post of Principal-Director in Corporate Institute
of Science & Technology, Bhopal under the Esserjee Education Society, Bhopal
(photocopy enclosed). The offer being prestigious, 1 would like to take up the new

assignment as an honour for myself and the Institute.

In view of the above, you are requested to grant me EOL for two years w.e.f. May

01, 2008 i.e. after the end of the current semester, to facilitate me to take up the above
assignment.

Thanking you,

Y ours faithfully,

CGuds™

(N K Gupta)

Encl: As above

PR (1

, -
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Reg. No. : 8944/2001

ESSARJEE EDUCATION SOCIETY

e e T ot + = e

mn Regd Office : “Essarjee House", Z-10, Zone-1, M. P. Nagar Bhopal 462 011
.1 (0755) 4056499. Fax: (0755) 2559665.
No. EES/CIST /OFFER/PR/ZOOB
Date: March 17, 2008
To
Dr. N K Gupta

Professor of Civil Engineer 1,
N I T, Kurukshetra

Subject: Appointment ¢+ Principal/Director for “Corporate Institute of Science

& Technology, Bhopal”

Dear Sir,

With refercnce 10 oir telephonic discussionn on the matter cited in the
subject, the Essarjee Educa'icn Soc-ety, Bhopal, MLP. is pleased to offer you the
post of Principal/Director of our degree level Engineering Institute ‘Corporate
:lnstituvte of Science & 7T'echnology’, Bhopal. The post carries gross salary

package of Rs. 12.00 lacs per annunr plus perks/facilities as per Institute rules.

- If the offer is acceptable to you, you are requested to send your consent
within 15 days from the dat: of issu: of this letter, and join the Institute by the end
of April, 2008.

| Thanking you,

Yours Sincerely,
For Essarjee Education So ety

Secretarv
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Date: 2-4-2008
To

The Director.
NIT Kurukshetra

1Tl rough proper channel)

Subject: Grant of Extra Ordinary Leave 1or 1-5-2008 to 30-4-2010 (two years)

o
b1

Fhave heen offered appointment for t ¢ post ol Dirccior Academics at IMS Engg. College.
“thaziabad ( the letter is enclosed ). 1t is requested that T may kindly be granted EOL for the bHIOd
FeRT008 1o 30-4-2010 (two vears) to uble me to avail the ofter.

Ushall finish all my course teaching worl and sessional evaluation work before leaving. If required |
shall also do the final grading work.

- Dr. RUK.Sharma has kindly agreed to couvrdinate the SMDP-[I project during my absence. — g€ QCR;
-
pVARA

Y ours faithfully.

)
%W
iDr. A K.Gupta)

Professor. Electronics and Communication Engineering Department
NILT Kmukahetu 136119

e-mail. anileot titmail.com

Phone: 017 44u, )

Maobile: 08‘)0()1“1019
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L olesl. throuph ECE Dyt
(T hr#lgh proper channel) be »M
- 2900.%0

Subject: Grant of Extra Ordinary Leave for 1-3.-2008 to 30-4-2010 (two years)

This is in continuation to my application dated 2-4-2008 for grant of EOL for the above mentioned
period. It is requested that the leave period may please be modified to 7-5-2008 10 6-3-2010 and |
may be relieved from duty in the AN of 6-5-2008. This request is being made to ensure that I am
able o finish sessional evaluation/paper setting work satistactorilyv.

—g *

OmOvd‘

{Dr. A K.Gupta)

Professor. Electronics and Communication Engineering Department
N.LT.Kurukshetra-136119

e-matl: anileOVY ¢ rediftmeil.com

Muobile: 9896013919

i ,“
DR (GA), NITKKR
DIR
. 4
.
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Ref: 7643/IMSEC/2008 A T
Date:25.03.2008 lM S

ENGINEERING
LETTER OF INTENT COLLEGE

Déar Dr.A.K.Gupta ji,

This has reference to your Resume and subsequent interview you had with us. The
management is pleased to offer you an appointment for the Post of Director Academics
on the terms and conditions discussed and agreed at the time of interview / discussions. A
detailed appointment letter shall be given to you at the time of your joining which will
not be later than 01.05.2008.At the time of joining please submit the following

documents:
* Two recent passport size photographs.
o Attested photocopies of the educational certificates.
o Experience / Relieving certificate issued by the last Employer / Institution.
L J

Salary Certificate of last Employer / Institution.

Wish you

appy and mutually beneficial association with college,

for. Lo
Vice Chairman
IMS Engineering College.

‘MS

Dr.Anil Kumar Gupta
Prof. EC Department,
N.LT. Kurukshetra-136119

National Highway - 24, Adhyatmic Nagar P st Box No. 70 GHAZIABAD-201009, (INDIA)
Ph. : 0120-2769662 /63/2764417/19, Fax: (H?ﬂ) 2769285, edmatl imsec@imsec.ac.in, Webslte www.imsec.ac. m


mailto:imsec@lmsec.ac.in
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i NLLT. KURUKEHETRA
D‘,I NO 26&’7 ..... Ume 9.3/.@
| 1o [Dac IDAs cv0 JCok tG
: W aFe oo !D I
From: Dr.RC Bhattucghatjee jy P IXERASTT R I (21

W : : 1 5
L O K o

[ IR s o Jee e .\,’_"_ .y : v
Professor of Civil Engineering{Pt_jotn {1 MWEE fiwa - fea

. A NP e
National lnstltute of"[echnoloé}i $O_180 b8 T P( il c
Kurukshetra. Ne-C \9\“\

hg wmnah&&o\- & /‘\O'“’a'v Date: May 23, 2008

- —

To
The Divector,

National Institute of Teqhnology . ,
Kurukshetra. |

—

1——-——-—"

|.-—/’)-3 SooB
THROUGH PR PER\CHANNEL

Subject: EOL for‘. two years w.e.f. July 01, 2008

Sir, !

1 have been offered the post of Director in the Global Research Institute of
Management & Techlliliology, Radaur, Yamuna Nagar by Sant Deepak Educational &
Charitable Trust, Radaur, Yamuna Nagar (Copy of letter enclosed). | would like to join

the Institute and take upi the new challenge to establish the Institute to global standard.

I, therefore, request you to kindly grant me two years Extra Ordinary Leave

w.e.f. July 01, 2008 so that I can jein the new assignment on the same day.
Thanking you. |

Yours faithfully,

S s

RC Bhattac rJee)




(il BURGK Gy (39
4621 ag

Dy N AR
T oV s,
jf'iltf'"'l DPD DA Ad [~ - |

-102 -

Evern @ v, R C BL&/[;;W ez
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Radaur-Jathlana Road, Vill. Nachraon, Radaur, Distt. YAMUNA NAGAR{Haryana)
Mobh: 9812030342, e-mail: sant.grimt@yahoo.com

R TR ILITR o= W Rk Dated...... o
To

Dr. R C Bhattacharjee

Professor of Civil Engineering &

Chairman of Business Adrninistration Deptt.
National Institute of Technology,
Kurukshetra-136119 ‘

Subject: - Appointment as Director-Principal in Global Research Institute of Management '
& Technology, Radaur, Yamuna Nagar

Dear Sir,

With reference to our meeting held on 11-05-2008, | am pleased to inform you that the
Board of Governors of Sant Deepak Educational and Charitable Trust, Yamuna Nagar has
selected you as Director-Principal for its proposed Professional Institute, Global Research
Institute of Management and Technology, Village Nachraun, Radaur, Distt.- Yamuna Nagar.

The Board of Governors has decided to offer you the pay and allowances as well as
perks as mutually agreed upon during the meeting.‘

You are requested tfo give your consent and join the Institute at the earliest.

Thanking you,
~
. 4 N >
Q /)3«()2 Aro 7
~-/" . -Secretary

Sant Deepak Educa;iégpatan‘d'é_t\aritable Trust,



From

To

Subject:

Sir,

Dr. D.K. Sodi= =" 1
Professor of Civil Englneerlng, 7
National Institute of Technology,

Kurukshetra. \f/s/oﬁg
LTHKOU 1 CA;«'V\WPGN c.€-9)

The Director,

National .Institute of Technology,
Kurukshetra.

Dated: 30.6.2008

Extra-ordinary leave for two years w.e.f. 01.8.2008.

I have been offered the post of Director-Principal,

GIMT Kanipla (Geeta Educational Trust, Kurukshetra) (copy of
letter enclosed). I would like to join the Institute and take up

the new challenge\to establish the Institute to global
standards.

I, therefore, request you to kindly grant me two

years Extra-ordinary Leave with ‘effect from 1% August, 2008
sp that I can join the new assignment. .

Thanking you,

=
>’<
é

Aj"[' U A
/ \E\ | (D.

- \3
’\J\z\’ Yours f%y%/ﬁﬁr

»
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GEETA EDUCATIONAL TRUST

Ref...i.‘.\.é.'.\f}..e?(.{!’ 57 | - Date,.e?.%/?é/.&?f....

To,
Dr. D.K Somni
Professor,
Deptt. of Civil Engineering.
National Institute of Technology,
Kurukshetra -

Subject: —  Offer of Appointment for the post of Director- Principal, GIMT,
. Kanipla. '

Dear Dr. '
Reference your discussion held with the Trust the other day, [ am pleased

to inform you that the Trust has approved your name for the appointment of Director-
Principal, GIMT Kanipla in the pay scale of 18400-500-22_400 with a basic pay of
Rs.22400/- Plus usual allowances allewed by Haryana Govt. You will also be provided
with a mobile phone & vehiclé for official use. You are requested to join or send your

g

consent to join this post immediately.

Yours Truly

Ntc)ﬂ.ﬂ B}«Lﬂ

Gen. Secy.

20372, Urban Estate, Kurukshetra- 136 118
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N e d'/f 6 From: Vijay Kumar Pandharinath Wani
Dajf ) - S~ o8 Workshop Superintendent

lonal Institute of Technology
Kurukshetra— 136119
Date: 21/05/2008

" 3 BTN R
) (Through PYoper hannel) /T‘j,rr KU H“ EARICRE AL

Dy No. 347/ -Date. 22/ 75y
To

i 0RD DA IDA Jovo 1CoE JC y
The Director - PR I Phr"t, cn IMa ™
National Institute of Technology [ v AV " — G S
Kurukshetra : ,,rn, e ks
o sGUN VOE MO ML (e
. K .....1;...:,,.,-.. ..,......v..';..,.e.-‘g-.«f-i. . ,\..»1:;.;.‘
Subjeet: Extra Ordinary Leave ¢ 180 180 hE 1B o Be ,;15-}-5

Ref. My application dated: 08/05 5008
Sir,

Undersigned has received an offer for the post of Professor, Mechanical
‘Engineering at GHRCE., Magpur 'copy enclosed).

[ intend to joir GHRCE. Nagpur immediately after getting relieved from the
NIT Kurukshetra on E <triv Ordinary Leave. It is theretore requested to kindly grant me

the Extra Ordinary Leave for two years with effect from July 01, 2008.
Thanking vou,

Encl.: Appointment letrer (V. P. Wani)

|
N
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; ANKUSH SHIKSHAN SANSTHA I |
: 345, Shraddha Houge, 6™ Floor, Kingsway, N gpur -440 001 i S |

musom SROUP Tel: 0712-6620624, 6617181, 6617182, 6617183 Fax: 07 -6620624, 663 0782

| \]
2-mail: info@raisoni.net, edrglngp@hotmail com Web www.raisoni. nl%t]“\ q

} i
Bl 1 |
. g . ‘
Ref: RGI/ASSN/GHRCE/Appt/2008/12 4 " Date: 1095 52908 ‘t
APPOINTMENT ORDER; ;; 'y :&

Subject:  Appointment to the post of Professor of Mechanical Engineering

in G.H.Raisoni College of Engineering;’ Nagpur

in response to the personal mterwew, | am pleased to lssue the followin'{a_ppointment
order subject to the terms and conditions as mentioned below. 1

a1)

02)

03)

04)

05)

06)

07)

08)

addition, he will look after the dutles and responsibllmes of the pot of Director,

Institutional Research and Development as per the gu1delmes-

bemg issued
separately. o

The appointee shall draw a basic salary of Rs. 16850/ in the pay s ale of 16400-

450-20900-500-22400 plus usual allowances as prescrlbed by the Management
from time to time for the post.

The appointee shall be on probat1on 1n1t1ally for a perlod of two ‘rars from the
date of joining and his performance will be assessed from time to ti ne.

The appointee shall neither engage private coaching classes nor agcept any job
without the prior written permission from the competent authority. -

The appointee shall abide by the service rules and regulations as laid down by the
Sanstha from time to time and may be deputed or transferred 4to -any other

institute managed by the Raisoni Group of Institutions.

The appointee shall not leave the Job during academic session. In case appointee

desires to resign, one_month notice in advance of payment of one month gross
salary in lieu thereof will be mandatory

The appointee shall join within 2 months and con]mumcate acceptance within 7
days from the date of receipt of this order. it

In case of active participation {n the consultancy projects undertaken by the
institute, appointee will be entitled for appropriate remuneratlon

. “ ,.

il
l3 M,

i~

ANSTHA

’ pieEd

R

e

Copy to Dr. V.P.Wani, D.B - 23, NIT Campus, Natlonal Institute of Technology, Kurukshetra 136119

Tel No. - 09416412890

Copy forwarded to. the Principal, GHRCE, Nagpur She is yequested to veﬁfy ongmal documents of the

appointee prior to joining.

RAISONI

GROUR OF INSTITUTIONS

NAGPUR =P UNE » JALGAON = 2a1py

Copy forwarded to HRD, RGI '

R« LONDON®
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APPENDIX-XV
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.
No. Estt-I/IPF/ 24)5 Dated : 2-4- 2s0&

Subject :Grant of Extraordinary Leave (without pay) for two
years w.e.f. 1.5.2008 to 30.4.2010 to Dr. N.K. Gupta,
Professor, Civil Engineering Department.

Dr. N.K. Gupta, Professor, Civil Engineering Department
vide his letter dated 24.3.2008 enclosing therewith an offer of
appointment for the post of Principal-Director in Corporate Institute of
Science & Technology, Bhopal under the Esserjee Education Society,
Bhopal (copy enclosed) has requested that he may be granted
Extraordinary Leave for 2 years w.e.f. 1.5.2008 i.e. after the end of the
current semester.

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of

Governors of the Institute in their 13™ meeting held on 24.1.2008 and
the Board decided as under :-

‘The Board decided that maximum 15% of available
faculty in each Department can proceed on
EOL/Deputation for a maximum period of two years in
future”.

At present no faculty member of Civil Engineering
Department is on EOL/deputation.

Dr. N.K. Gupta has been in the employment of the
Institute since 31.7.1980. He has about 27% years service at his
credit. He has not availed any EOL during his service in the Institute.

In view of above Dr. N.K. Gupta may be allowed 2 years

Extraordinary Leave (without pay) w.e.f. 1.5.2008 to 30.4.2010 on the
following terms and conditions:-

1. Substitute will be provided on the recommendation of the Chairman,
Civil Engineering Department

2. No further extension in EOL will be granted under any
circumstances.
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3. In case he wishes to resign from the services of the Institute during
his Extraordinary Leave, he has to give three months’ notice.

4. He will hand over the complete charge to the Chairman of the
Department before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office
as per rules of the Institute.

7. He will be relieved of his duties on 30.4.2008 (AN) by the Chairman

of the Department.

The above proposal may kindly be approved in anticipation of
the approval of the Board. The matter will be reported to the Board in
its next meeting.

Submitted for approval, please. 1 -
Encl. : As above | DIRECTOR ' °
Hon'ble Chairman, eV

Board o;fovernors, @ Q)\ N
NIT Kurykshetra T g i

ngwt,) )
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-UPF/ 17 £)) Dated : 8/1*4/ 88"

Subject : Grant of Extraordinary Leave (without pay).

Dr. N.K. Gupta, Professor in Civil Engineering Department may please refer
to his letter dated 24.3.2008. "

He is allowed Extraordinary Leave (without pay) for a period of two years
we.f 1.5. 2008 to 30.4.2010 to enable him to join as Principal/Director in Corporate
Institute of Science & Technology, Bhopal as per approval of the Hon’ble Chairman
Board of Governors in anticipation of the approval of the Board of Governors of the

Institute on the following terms and conditions :-

1. Substitute will be provided on the recommendations of the
Chairman, Civil Engineering Department.

2. No further extension in EOL will be granted under any circumstances.

3. In case. he wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months’ notice.

4. He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office as per
rules of the Institute.

7. He will be relieved of his duties on 30.4.2008 (AN) by the Chairman of the

Department.
Wﬁ
Deputy Registrar (GA'&L
7 for Director
Dr. N.K. Gupta, AWy
Professor,
Civil Engineering Department,
NIT, Kurukshetra.

Endst. No. EStt-PF/ L7 7( 4 ¢, - Dated: &74@—7‘0 & / é// o8

Copy of the above is forwarded to the following for information and necessary

action :
1. The Secretary, Essarjee Education Society, Essarjee House, Z-10, Zone-I,
M.P. Nagar, Bhopal-462011. :

2. Chairman, Civil Engineering Department, NITK.

3. Assistant Registrar (Accounts), NITK. W

4. Estate Section. NITK. &5 i
Deputy Reglstrar (GAgL)

W% /Y"l\ o
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-IPF/ Ly 2. © S Dated :3@ Ll o&

Subject :Grant of Extraordinary Leave (without pay) for two
years w.e.f. 7.5.2008 to 6.5.2010 to Dr. A.K. Gupta,
Professor, ECE Department.

Dr. AK. Gupta, Professor, ECE Department vide his
letter dated 2.4.2008 enclosing therewith an offer of appointment for
the post of Director Academics at IMS Engg. College, Ghaziabad (copy
enclosed) has earlier requested that he may be granted Extraordinary
Leave for 2 years w.ef 1.5.2008 td 30.4.2010. Now vide his request
dated 29.4.2008 he has requested that his EOL may be modified to
7.5.2008 to 6.5.2010 (copy enclosed).

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institute in their 13™ meeting held on 24.1.2008 and
the Board decided as under :-

“The Board decided that maximum 15% of available
faculty in each Department can proceed on
EOL/Deputation for a maximum period of two years in
future”.

At present no faculty member of ECE Department is on
EOL/deputation.

Dr. AK. Gupta has been in the employment of the
Institute since 2.6.1997. He has about 10% years service at his credit.
During his service in this Institute he availed only 21 days EOL w.e.f.
26.11.99 to 16.12.99.

In view of above Dr. A.K. Gupta may be allowed 2 years

Extraordinary Leave (without pay) w.e.f. 7.5.2008 to 6.5.2010 on the
following terms and conditions:- . .

1. Substitute will be provided on the recommendation of the Chairman,
Electronics & Comm. Engineering Department

2. No further extension in EOL will be granted under any
circumstances.
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3. In case he wishes to resign from the services of the Institute during
his Extraordinary Leave, he has to give three months’ notice.

4. He will hand over the complete charge to the Chairman of the
Department before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before

proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office

as per rules of the Institute.

7. He will be relieved of his duties on 6.5.2008 (AN) by the Chairman

of the Department.

The above proposal may kindly be approved in anticipation of
the approval of the Board. The matter will be reported to the Board in

its next meeting.

Submitted for approval, please.
Encl. : As above

/ A e !
Hon'ble Chairman, ' ! -
Board of Governors, ﬁ’ A {'@ -
NIT Kurykshetra ) /{’[ " M{

-
-

({ vt 9 AR Pv)“j

= B

By

\

|

\)\ ' W \<\ \

DIRECTOR !
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt.-1/PF/ L{ Q ({ 6 ‘ Dated : ijg oF

Subject : Grant of Extraordinary Leave (without pay).

Dr. A K. Gupta, Professor in ECE Department may please refer to his letters

LP-HITHUBY  gared 2.4.2008 and 29.4.2008.
He is allowed Extraordinary Leave (without pay) for a period of two years
w.e.f. 7.5.2008 to 6.5.2010 to enable him to join as Director Academics at IMS Engg.
CP::}L‘L’L College, Ghaziabad as per approval of the Hon’ble Chairman Board of Governors in

anticipation of the approval of the Board of Governors of the Institute on the

following terms and conditions:-

1 Substitute will be provided on the recommendations of the
Chairman, 1XCE Department.

2 No further extension in EOL will be granted under any circumstances.

3 In case he wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months’ notice.

4 He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EOL.

5 He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

6 He will have to vacate the Institute accommodation as well as office as per
rules of the Institute.

7 He will be relieved of his duties on 6.5.2008 (AN) by the Chairman of the
Department af4... comefpt-brp bl te forrms i -

Deputy Registrar (GA &L)
é%% Director
Dr. A .K. Gupta, 7 fIX/ess "%(
Professor,

ECE Department,
NIT, Kurukshetra.

Endst. No. Estt-1PF/ (] 2 4 7 SV Dated: QS? &

Copy of the above is forwarded to the following for information and
necessary action:

1 The Vice Chairman, IMS Engineering College, National Highway-24
Adhyatmic Nagar, Post Box No.-70 GHAZIABAD-201009(INDIA)
2 Chairman, ECE Department, NITK.

3 Assistant Registrar (Accounts), NITK.

4 Estate Section. NITK. éﬁ/\)\‘

Deputy Registrar (GéA&L)
2 v/X g Ty 1=
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-IIPF/ & 850 &5 Dated : 12]6 68

Subject : Grant of Extraordinary Leave (without pay) for two
years w.e.f 246.2008 to 23.6.2010 to Dr. R.C.
Bhattacharjee, Professor, Civil Engg. Department.

Dr. R.C. Bhattacharjee, Professor, Civil Engineering
Department vide his letter dated 23.5.2008 enclosing therewith an offer
of appointment for the post of Director in the Global Research Institute
of Management & Technology, Radaur, Yamuna Nagar issued by Sant
Deepak Educational & Charitable Trust, Radaur, Yamuna Nagar (copy
enclosed) requested that he may be granted Extraordihary Leave
(without pay) for 2 years w.ef. 1.7.2008 to 30.6.2010. Now vide his
letter dated 6.6.2008 he has requested to grant Extraordinary Leave
(without pay) fer 2 years w.e.f. 24.6.2008 to 23.6.2010 instead of

1.7.2008 to 30.6.2010 and relieve him w.ef. 23.6.2008(AN) (copy
enclosed ).

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institute in their 13" meeting held on 24.1.2008 and
the Board decided as under :-

“The Board decided that maximum 15% of available
faculty in each Department can proceed on
EOL/Deputation for a maximum period of two years in

future”.
Total 28 faculty staff is in position in Civil Engg.
Department. At present only Dr. N.K. Gupta, Professor is on
Extraordinary Leave (without pay) for 2 years w.e.f. 1.5.2008 in Civil
Engineering Department
Dr. RC Bhattacharajee has been in the employment of
the Institute since'14.8.1981 He has about 26% years service at his

credit. He has not-availed any EOL during his service in the Institute.
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In view of above Dr. R.C. Bhattacharajee may be allowed

2 years Extraordinary Leave (without pay) w.ef. 24.6.2008 to
23.6.2010 on the following terms and conditions:-

1.
2.

3.

Substitute will be provided on the recommendation of the Chairman, 1

Civil Engineering Department.

No further extension in EOL will be granted under any
circumstances.

In case he wishes to resign from the services of the Institute during

his Extraordinary Leave, he has to give three months’ notice.

He will hand over the complete charge to the Chairman of the f\
Department before he is relived for proceeding on EOL.

He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

He will have to vacate the Institute accommodation as well as office
as per rules of the Institute.

. He will be relieved of his duties on 23.6.2008 (AN) by the Chairman

of the Department.

The above proposal may kindly be approved in anticipation of

the approval of the Board. The matter will be reported to the Board in
its next meeting.

Encl. : As above DIRECTOR

Submitted for approval, please. A N 9/
VAT \&&\

Hon’ble Chairman, - ,
Board of (Governors, TND s q.m;) £ we 6 12:6.08 0l due

NIT Kurukshetra
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

Subject : Grant of Extraordinary Leave (without pay).

Dr. R.C. Bhattacharjee, Professor in Civil Engineering Department may please
refer to his letters dated 23.5.2008 & 6.6.2008.

He is allowed Extraordinary Leave (without pay) for a period of two years

~
w.e.f. 24.6.2008 to0 23.6.2010 t/o enable him to join as Director in the Global Research

[nstitute of Management & Technology, Radaur, Yamuna Nagar as per approval of

the Hon’ble Chairman Board of Governors in anticipation of the approval of the

Board of Governors of the Institute on the following terms and conditions :-

1.

2.
3.

M ho 0\7%0“'(/4(

7

..... y /{ \J\\. }M&“

Substitute will be provided on the recommendations of the

Chairman, Civil Engineering Department.

No further extension in EOL will be granted under any circumstances.

In case he wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months’ notice.

He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EOL.

He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

He will have to vacate the Institute accommodation as well as office as per
rules of the Institute.

. He will be relieved of his duties on 23.6.2008 (AN) by the Chairman of the

Department.
Deputy Registrar (GA &L)

7 or Dlre tor
Dr. R.C. Bhattacharjee C;

Professor,

/vfe

Civil Engineering Department,
NIT, Kurukshetra.

Endst. No. Estt-/PF/ SO 7 I —092/

action :

1.

(F'S)

Dated : Ié/é/{ s

Copy of the above is forwarded to the following for information and necessary

The Secretary, Sant Deepak Educational and Charitable Trust, Radaur,
Jathlana Road, Vill. Nachraon, Radaur, Distt. Yamuna Nagar (Haryana).
Chairman, Civil Engineering Department, NITK.

Assistant Registrar (Accounts), NITK. : &%
Estate Section. NITK. Qﬂvd\’t p//&@m

uty Reglstrar (GA&L)
) "0'2

(1-(6/'

Dated /1)//6/5}%

we
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-UIPF/ (52 8 Dated : 7/ / ‘7/ oL

Subject : Grant of Extraordinary Leave (without pay) for two
years w.e.f. 1.8.2008 to 31.7.2010 to Dr. D.K. Soni,
Professor (CAS), Civil Engineering Department.

Dr. D.K. Soni, Professor(CAS), Civil Engineering Department vide his
letter dated 30.6.2008 enclosing therewith an offer of appointment for the post
of Director-Principal in GIMT, Kanipla (Geeta Educational Trust, Kurukshetra)
(copy enclosed) requested that he may be granted Extraordinary Leave
(without pay) for two years w.e.f. 1.8.2008 to 31.7.2010.

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institule in their 13™ meeting held on 24.1.2008 and the
Board decided as under :-
rhe Board decided that maximum 15% of available
faculty in each Department can proceed on

EOL/Deputation for a maximum period of two years in
/future”.

/

In Position
15% of available faculty
Already on E:OL/Deputation

4 )% In view of position explained above Dr. D.K. Soni is eligible for the
/ grant of Extraordinary Leave (without pay).

Dr. D.K. Soni has been in the ernployment of the Institute since

8

2
4
2

5.1.1976. He has about 31 ¥ yezars service at his credit. He has not availed
any EOL during his service in the Institute.

5ot
D . . E%-L
2V W
R
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In view of above:Dr. D.K. Soni may be allowed two years
Extraordinary Leave (without pay) w.e.f. 1.8.2008 to 31.7.2010 on the
following terms and conditions:-

1. Substitute will be provided on the recommendation of the Chairman,
Civil Engineering Department.

2. No further extension in EOL will be granted under any
circumstances.

3. In case he wishes to resign from the services of the Institute during
his Extraordinary Leave, he has to give three months’ notice.

4. He will hand over the complete charge to the Chairman of the
Department before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office
as per rules of the Institute.

7. He will be relieved of his duties on 31.7.2008 (AN) by the Chairman
of the Departinent.

Thé above proposal may kindly be approved in anticipation of
the approval of the Board. The matter will be reported to the Board in
its next meeting. |

Submitted for approval, please.

wk' ;%%\L

Encl. : As above DIRECT

= v Ty
Hon'ble Ghairman, S etret INY

Board of {Governors, w.xmé‘v
NIT Kurgkshetra =~ O YeAT

/ N
LA lvr—
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt.-1/PF/ 7 2C Dated ;| &5 / 7[ Y%
Subject : Grant of Extraordinary Leave (without pay).

Dr. D.K. Soni, Professor in Civil Engineering Department may pleasc refer to

his letter dated 30.6.2008. .
: : bialy
He is allowed Extraordinary Leave (without pay)sfor a period of one vear

w.e.f. 1.8.2008 to 31.7.2009 to enable him to join as Director-Principal in GIMT,
Kanipla, Kurukshetra as per approval of the Hon’ble Chairman Board of Governors,
in anticipation of the approval of the Board of Governors of the Institute on the

following terms and conditions :-

1. Substitute will be provided on the recommendations of the
Chairman, Civil Engineering Department.

2. No further extension in EOL will be granted under any circumstances.

3. In case he Wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months™ notice.

4. He will hand over the complete charge to the Chairman of the Department
before he is relived for proceeding on EOL.

5. He will submit “No Dues Certificates™ from all concerned before
proceeding on EOL.

6. He will have to vacate the Institute accommodation as well as office as per
rules of the Institute,

7. He will be relieved of his duties on 31.7.2008 (AN) by the Chairman of the

Department.
s 4
S
Deputy Registrar (GA &L)
Z for Dlrector
Dr. D.K. Soni

212 2 /-‘e)\ .
Professor,

Civil Engineering Department,
NIT, Kurukshetra.

Endst. No. Estt.-I/PF/ 7§ 2 ___ 56 "~ Dated :’ é/?'//g_(.p

Copy of the above is forwarded to the following for information and necessary

action :

1 The Gen. Secy. GIMT, Kurukshetra.

2. Chairman, Civil Engineering Department, NITK.
3. Assistant Registrar (Accounts), NITK.
4.

/""/’ 8'
Estate Officer NITK. M )\/L" O((Yo
ie uty Reglstrar ((JA&I [

[u\—l\og ‘;)7‘, ¥



7

-120 -

. NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.
Q T
Fi%

o F 5209 Dated:ié[é[%@é?
l,

v 00T L 2 e R
AT . "”""""hiiﬁj ct :Grant of Extracordinary Leave (without pay) for two
. years w.e.f. 1.7.2008 to 30.6.2010 to Dr. V.P. Wani,
Workshop Supdt.

ML,
'

Dr. V.P. Wani, Workshop Supdt. vide his letter dated 21.5.2008
enclosing therewith an offer of appointment for the post of Professor,
Mechanical Engineering at GHRCE, Nagpur (copy enclosed) has requested
that he may be granted 2 years Extraordinary Leave (without pay) as he
intends to join GHRCE, immediately. Therefore, he may be granted
Extraordinary Leave w.e.f. 1,7.2008 to 30.6.2010.

Dr. V.P. Wani joined in this Institute on 19.7.1996. He has about
12 years service at his credit. He has not availed any EOL during his service
in the Institute.

All leave rules of IIT, Delhi is applicable in the Institute. So as
per Administrative Mannual of T Delhi, the concerned leave rules 7.2.7
“Leave for assignments in India or Abroad” reads as under:-

‘(a) Leave upto two years may be granted in the case of staff members
offered assignments abroad by the developing countries depending
upon the merits of each case.

(d)  Staff members accepting full time assignments in India or abroad
be granted extraordinary leave without pay.

(e) GOl's rules be adopted mutatis mutandis to regulate the requests
from staff members for voluntary retirement after return from
extraordinary leave on foreign assignment.

A provision be incorporated in the undertaking/agreement to be executed

by a staff member before proceeding on Extra ordinary Leave(EOL)
abroad on foreign assignment”.

As per Central Govt. rules under heading 6 of Extraordinary
leave it is mentioned that Extraordinary Leave is granted to a Government
servant (a) when no other leave is admissible (b) when other leave is

admissible, but the:Gover‘r{ment servant applies in writing for the grant of '
extraordinary leave. ‘

D. ¢ S obby
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The Board of Governors of the Institute is competent for grant of

EOL to Workshop Supdt But the meeting of the BOG is not being held
shortly. So the Chairman, BOG is requested to grant Extraordinary
Leave(without pay) to Dr. V.P. Wani for a period of 2 years w.e.f. 1.7.2008 to

30.6.2010 in anticipation of the approval of the Board, on the following terms
and conditions:-

1.
2.

3.

No further extension in EOL will be granted under any circumstances.
In case he wishes to resign from the services of the Institute during his
Extraordinary Leave, he has to give three months’ notice.

He will hand over the complete charge to the Chairman of the Mech.
Engg. Department before he is relived for proceeding on EOL.

He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

He will have to vacate the Institute accommodation as well as office as
per rules of the Institute.

He will be relieved of his duties on 30.6.2008(AN) by the Chairman of
the Mech. EEngg. Department. '

The above proposal may kindly be approved in anticipation of

the approval of the Board. The matter will be reported to the Board in its next
meeting.

Submitted for approval, please. M& [7 \ Y ‘ %
i »\

Encl. : As above Ry, DIRECTOR
A P

Hon’ble Chairman, {;\ ((lz
Board of (overnors, A s
7 b)

NIT Kurukshetra
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-UPF/ S 72 Dated:23 /6 [ R

Subject : Grant of Extraordinary Leave (without pay).

Dr. V.P. Wani Workshop Supdt. of this Institute may please refer to hrs letter
dated 21.5.2008

He is allowed Extraordinary Leave (without pay) for a period of two years
we.f. 1.7.2008 to 30.6.2010 to enable him to join as Professor in Mechanical
Engineering at GHRCE, Nagpur as per approval of the Hon’ble Chairman Board of

Governors in anticipation of the approval of the Board of Governors of the Institute

" on the following terms and conditions :-

[ No further extension in EOL will be granted under any
circumstances.

2. In case he wishes to resign from the services of the Institute duting his
Extraordinary Leave, he has to give three months’ notice.

3. He will hand over the complete charge to the Chairman of the Mech.
Engg. Department before he is relived for proceeding on EOL.

4, He will submit “No Dues Certificates” from all concerned before
proceeding on EOL.

5. He will have to vacate the Institute accommodation as well as office as

per rules of the Institute.
6. He will be relieved of his duties on 30.6.2008(AN) by the Chairman of

the Mech. Engg. Department.
W R
e

Deputy Registrar (G

r Dlrect
Dr. V.P. Wani 17 ﬁ%ﬂ’ ‘i

Y
Workshop Supdt. “51¢!
NIT, Kurukshetra,

Endst. No. Estt.-/PF/ £ 7 2] — X6 Dated 0827/ 9

Copy of the above is forwarded to the following for infof’_nnation and necessary

action :

I. The Chairman, ANKUSH SHIKSHAN SANSTHA, 345, Shraddha House, 6"
Floor, Kingsway, Nagpur-440 001.

2. Chairman, Mechanical Engineering Department, NITK.

Assistant Registrar (Accounts), NITK. , ‘

4. Estate Officer, Mfﬂ/w

Gj)eputy Registrar (GA
C- .
() ' € /r’ )¢ Jo &~

(U%]
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Item 14.20 To consider the panel of external experts in various subjects.

As per existing Bye-laws of the Institute, the Director is required to
maintain a panel of external experts in various subjects as approved by the
Board of Governors, to be revised after every two years. As per latest
instructions of the MHRD, two outside experts to be nominated by the Board of
Governors are required to be on the Selection Committees for direct recruitment
of faculty as well as promotion/financial upgradation under CAS.

The existing two years term of the panel of the external experts
already approved by the Board of Governors in its 9" meeting held on 25.2.2006
has expired on 24.2.2008.

A notification was sent to Chairpersons of all teaching departments
to suggest fresh names of experts keeping in view the following observations
made by the Board in its 4th meeting held on 8.12.2003:-

1. The experts should be from top class institutions throughout India.

2. Experts from private institutions and retired persons may not be
included except outstanding (eminent) persons.

3. The guides of the existing staff doing Ph.D. should be avoided.

Accordingly the Chairmen of the Departments sent the names of the
external experts by holding meeting of the respective Departmental Affairs
Committee. The lists containing panel of the external experts will be placed on
table.

The Board may consider approving the panel of external experts as
suggested above for a period of two years w.e.f. the date of this BOG meeting.
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Item 14.21:  To note appointment of Chief Vigilance Officer of the Institute.

The Under Secretary (Vig.), Government of India, Ministry of
Human Resource Development, Department of Higher Education, Vigilance
Section, New Delhi vide letter No.C-34014/5/2008-Vig., dated 26™ May, 2008
informed that the Competent Authority of the Ministry has approved the name of
Dr. R.C.Bhattacharjee, Profes;or, Civil Engineering Department, NIT, Kurukshetra
as Chief Vigilance Officer of-NIT, Kurukshetra. A copy of the letter is enclosed as

appendix XVI on page 125.

In view of the above directions, Dr. R.C.Bhattacharjee, Professor,
Civil Engineering Department has been appointed as Chief Vigilance Officer

of this Institute.

The Board may note the appointment of Chief Vigilance Officer of this

Institute.
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' APPENDIX-XVI

CONFIDENTIAL

No.C-34014/5/2008-Vig.
Government of India
Ministry of Human Resource Development
(Department of Higher Education)
Vigilance Section
Room No0.232’C”’, Shastri Bhawan.
New Delhi, dated the ;{é&]\/lay, 2008.

To

v~ The Director,
National Institute of Technology,
Kurukshetra -136119.

Subject :- Appointment of Chief Vigilance Officer in National Institute of
Technology, Kurukshetra — regarding.

Sir,

[ am directed to refer to National Institute of Technology, Kurukshetra's
letter No. GA-IV/CV0/2392 dated 26/2/2008 on the subject mentioned above.
The competent Authority has approved the name of Dr. R.C. Bhattacharjee for
appointment as Chief Vigilance Officer in National Institute of Technology,
Kurukshetra. It is requested that suitable order in this regard may be issued under
intimation to the Ministry.

3

Yours faithfully,

¥—

(K.S. Mahajan)
Under Secretary (Vig.)
Tele: 011-23386317
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Item: 3 4,22T0 consider amendment to Conduct, Discipline and Appeal
(CDA) Rules of the Institute to enable imposition of penalty on
employees after their retirement

The Central Vigilance Commission (CVC) vide letter
No0.007/VGL/074 dated 28.12.2007 has advised to all Public Sector Undertakings
to make a provision in their CDA rules to allow continuation of departmental
proceedings after retirement of an employee. The above decision of the Central
Vigilance Commission has been taken on the basis of the judgment announced by
the Supreme Court of India vide its order dated 18.05.2007 in the case of Sh.
Ramesh Chandra Sharma Vs. Punjab National Bank. The Hon’ble Supreme Court
in this case decided as under:

“...it may be true that the question of imposition of
dismissal of the delinquent officer from service when he has
already reached the age of superannuation would not ordinarily
arise. However, as the consequences of such an order is provided
for in the service rule, in our opinion, it would not be correct to
contend that imposition of such a punishment would be wholly
impermissible in law.”

The Supreme Court has further held that —

“The said Regulation clearly envisages continuation of a
disciplinary proceeding despite the officer ceasing to be in
service on the date of superannuation. For the said purpose a
legal fiction has been created providing that the delinquent
officer would be deemed to be in service until the proceedings
are concluded and final order is passed thereon. The said
Regulation being statutory in nature should be given full effect.”

“The effect of a legal fiction is well-known. When a legal fiction
is created under a statute, it must be given its full effect, as has
been observed in East End Dwellings Co. Ltd. v. Finsbury
Borough Council 1951 (2) Al E.R. 587 as under...”

Keeping in view the above decision of the Supreme Court of India,
the Commission observed that as Public Sector Undertakings (PSUs) are non-
pensionable establishments, there is no possibility of imposing any penalty of such
deviant employees after their retirement, who might have committed serious
lapses while in service, just before their retirement. The gratuity amount also could
not be withheld unless the person had been terminated consequent to disciplinary
proceedings and the question of terminating an employee or imposing a penalty
retrospectively, after retirement is not legally tenable. There was a situation that

even disciplinary proceedings could not be continued against them beyond the
retirement.
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It is worth mentioning here that the above provision already exists
under Rule 9 of the Central Civil Services (Pension) Rules, 1972 for the Central
Government employees. However, the above said provision is to be made in the
Conduct, Disciplinary and Appeal (CDA) Rules of the Public Sector Undertaking
employees. '

In view of the above, the following provision may be made under the
Conduct, Disciplinary and Appeal Rules of the Institute: -

“The officer against whom disciplinary proceedings have been
initiated will cease to be in service on the date of superannuation but the
disciplinary proceedings will continue as if he was in service until the
proceedings are concluded and final order is passed in respect thereof. The
concerned officer will not receive any pay and/or allowance after the date of
superannuation. He will also not be entitled for the payment of retirement
benefits till the proceedings are completed and final order is passed thereon
except his own contribution to CPF.”

The matter is placed before the Board for consideration and decision.
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Item:14,23 To consider the proposal for recruitment of an experienced
Technician to handle Scanning Electron Microscope purchased
from the TEQIP funds

The Board of Governors in its 10™ meeting held on 28.04.2006 has

decided as under:

“The Board decided to approve the proposal for
purchase of Scanning Electron Microscope in the Institute out of
TEQIP funds in accordance with the purchase rules laid down for
making purchases under TEQIP. The Board further decided the
Scanning Electron Microscope will be used as a central facility in
the Institute. Further decided that the Chairman of Applied
Physics Department will act as Coordinator and shall also train at
least one person from each engineering Department of the Institute
in operating this sophisticated instrument.”

Further, the Board of Governors of this Institute in their 11" meeting
held on 10" July, 2006 while noting the action taken on the Minutes of its 10"
meeting held on 28.04.2006 resolved as under:

The Board desired that Scanning Electron
Microscope being procured by the Institute as approved under
Item 10.19 may not be used individually by any teacher and may be
handled by experienced technician (s).

In view of the above decisions of the Board, the Scanning Electron
Microscope has been installed in the Physics Department. The Institute has spent a
large amount in procuring this sophisticated instrument which is a basic tool having
wider applications in Material Science, Engg. and Nano-technology. Hence, it cannot
be handled by any unskilled person appointed on contract person and may not be able
to justify the handling of the equipment worth a crore of rupees and he may not be
even owe any responsibility. The person on contract basis can leave any time in
between his tenure.

In view of the above, the Institute may be allowed to recruit an
experienced Technician Grade ‘A’ on regular basis to handle the above said
equ1pment under direct recruitment quota with the followmg pay scale, qualifications
and experience.:-

Pay Scale: Rs. 5000-8000 (Revised Pay Scale - Rs. 9300-34800 + 4200 G.P.)

Qualifications:-
6)) M.Sc. in Phy. or B.Sc. (Non-medical) with two years
Laboratory Experience

(ii) One year Experience in handling Scanning Electron
Microscope

The matter is placed before the Board for consideration and decision.
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Item :3 4 2 4To consider the creation of four posts for the implementation of
Hindi language in official working

The Ministry of Human Resource Development, Department of
Higher Education, Government of India, Rajbhasha Department have been
requesting from the last so many years for the use of Hindi language in official
working. For the purpose, the Institute had already constituted a Hindi
Implementation Committee in the Institute for the implementation of Hindi
language in the Institute in official working as well as monitoring the working
from time to time. However, due to lack of proper staff, the recommendations of

the Committee are not being processed in the proper spirit as required by the
MHRD.

Further, the Joint Secretary (Languages), the Government of India,
Ministry of Human Resource Development vide letter No. 13035-7/2004-RBS
dated 06.02.2006, desired to inform the MHRD with regard to the minimum posts
to be created / recruited for Hindi language implementation for obtaining approval
from the Finance Department, Government of India for the creation of these posts.
The Institute vide letter No. GA-IV/2674 dated 20.03.2006 sent the proposal to

MHRD requesting therein for the creation of following four posts in the pay scale

as mentioned against each: -

Sr. No. Name of the Post Pay- scale No. of posts
1. Hindi Translator 5500-9000 01
2. Hindi typist 3050-4590 01
3. Assistant (Hindi) 5000-8000 01
4. Clerk (Hindi) 3050-4590 01

The matter has not since been decided by MHRD till date.

Furthermore, the Government of India, Ministry of Home Affairs,

Raj Bhasha Department has constituted a Kurukshetra City Raj Bhasha

Implementation Committee for the proper implementation of Hindi language in
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official working under the Chairmanship of Punjab National Bank, Regional office
Kurukshetra vide letter No. F.S.- R.K.K. (U) / Narakas / KKR/07/879 dated

09.01.2007. Since then, the Institute is regularly attending official meetings of the

above said Committee. However, the decisions of the said Committee are not

being processed in its proper spirit due to lack of staff required.

In view of the above, the Institute may be allowed to create atleast

following two posts for the speedy and prompt implementation of Hindi language

in official working of the Institute in addition to the already sanctioned posts for

the non-faculty staff:

Sr. | Name of the Post | Pay- scale No. of Qualification
No. posts
1. | Assistant (Hindi) | Rs. 5000-8000 01 (i) M.A. (Hindi) OR
Revised Pay scale — Graduate  with  Hindi
Rs. (9300-34800)+4200G.P. (Elective).
(ii) 3 years’ experience as
Clerk /  Steno-typist
(Hindi) dealing with the
office work in Hindi
language
(iii) Knowledge of
English of Matriculation
standard
2. | Steno typist (Hindi | Rs. 3050-4590 01 (i) Matric with First
Revised Pay scale — Division / Higher

Rs.(5200-20200)+1900G.P.

Secondary with Second
Division / Graduate or
equivalent

(i) 75 w.p.m in Hindi
Shorthand, transcription
speed 25 w.p.m. in Hindi.

(iii) Knowledge of Hindi
& English of
Matriculation standard

The matter is placed before the BOG for consideration and decision.
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Item:1 4,25 To consider engagement of Senior Medical Officer and Lady Medical
Officer in the Health Centre of the Institute on contract basis.

The Institute has two sanctioned posts i.e. one Senior Medical Officer in the pay
scale of Rs. 10,000-15,200/- and one Lady Medical Officer in the pay scale of Rs. 8000-
13,500/-. Dr. K.K. Nagpal and Dr. Savitri Mangwana, were working against the above post of
Senior Medical Officer and Lady Medical Officer in the Health Centre of the Institute. Dr.
K.K.Nagpal and Dr. S.Mangwana both retired from the services of the Institute on 30.9.2005
and 31.8.2006 respectively. After the retirement of both the Doctors, these posts could not be
filled up due to the ban imposed by the MHRD. However, for the smooth functioning of the
Health Centre Services, the Doctors are being engaged on short term contract as per the
decision taken by the BOG from time to time.

The Board of Governors of the Institute in their 13" meeting held on 24.01.2008
has decided as under: -

“After detailed discussion the Board approved as under: -

i) Dr. D.S. Saini may be engaged as Senior Medical Officer on two years
contract which may be further extended at consolidated salary not
exceeding the last pay drawn by him under the Government of Haryana.
Other terms and conditions of his contractual appointment may be decided
and reviewed by the Director from time to time.

ii) Dr. (Mrs.) Sushma Rani W/o Dr. D.S. Saini may be engaged as Lady
Medical Officer on two years contract which may be further extended at
consolidated salary not exceeding the last pay drawn by her under the
Government of Haryana. Other terms and conditions of his contractual
appointment may be decided and reviewed by the Director from time to
time.

iii) Dr. K.K. Nagpal may be appointed on short term contract on part time
basis for a period of three months extendable from time to time on
consolidated salary of Rs. 21,500/- as per existing arrangement. His salary
may be charged to self financing programmes of the Institute. Other terms
and conditions of his contractual appointment may also be decided and
reviewed by the Director from time to time.”

In view of the above decision of the Board, both the Doctors, Dr. D.S. Saini as
well as Dr. K.K. Nagpal were appointed on Contract Basis for a period of three months w.e.f.
01.03.2008 on a consolidated salary of Rs. 41,000/- and Rs. 21,500/- respectively. It is worth
mentioning here that earlier for smooth functioning of the Health Centre Dr. D. S. Saini was
allowed contractual appointment in the Health Centre for a period of 3 months on consolidated
salary of Rs. 41,000/- per month with effect from 01.12.2007 with the approval of the Hon’ble

Chairman, Board of Governors and this was also reported to the Board in its 13™ meeting held
on 24.1.2008.
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Further, the matter was again placed before the Finance Committee in its
13" Meeting held on 29.03.2008. The Finance Committee recommended the following to
the Board of Governors: -

“The Finance Committee in its 13™ meeting held on 29.03.2008
desired that Dr. D.S. Saini be engaged as Senior Medical Officer on
consolidated salary of Rs. 41,000/- p.m. for 6 months w.e.f 01.03.2008
to 31.08.2008 or till further orders whichever may be earlier and in
the meantime efforts will be made to have a Doctor with M.D.
Medicine qualifications on deputation from the Health Department,
Government of Haryana. ‘

The Finance Committee further desired that services of Dr. Sushma
Saini may also be requisitioned from the Health Department, State
Government of Haryana on deputation basis.”

The above minutes of the Finance Committee have not been ratified by the
Board of Governors till now as the meeting of the Board has not been held after the 24™
January, 2008. However, keeping in view the emergency duties, both the Doctors, Dr.
D.S. Saini and Dr. K.K. Nagpal were engaged on contract basis upto 31.08.2008 on the
consolidated salary as approved by the BOG.

Further, the matter was also taken up with the Financial Commissioner
and Principal Secretary, Government of Haryana, Health Services, Haryana, Chandigarh
for providing the services of Dr. Sushma Saini on deputation in our Institute Health
Centre as a Lady Medical Officer. The Government of Haryana accepted the proposal of
the Institute and Dr. Sushma Saini, DSMO, Kurukshetra was allowed to serve in our
Health Centre as Lady Medical Officer on deputation basis for a period of one year.
However, these orders were lateron cancelled by the Government of Haryana without any
reason.

Further more, on the expiry of contractual period on 31.08.2008, only Dr.
D.S. Saini, had again been engaged on contract basis w.e.f. 01.09.2008 to 30.11.2008 on
the approval of the same by the Hon’ble Chairman, BOG on 07.09.2008. His contractual
term has further been extended w.e.f. 01.12.2008 to 28.02.2009. The action taken by the
Chairman, Board of Governors for the engagement of Senior Medical Officer w.e.f
01.09.2008 to 30.11.2008 and further action taken by the Director for the period
01.12.2008 to 28.02.2009 may kindly be approved.

Now, only Dr. D.S. Saini is working in our Health Centre against the Post
of Senior Medical Officer. However, the post of Lady Medical Officer is still vacant. Due
to ban imposed by the Government of India, both the Posts could not be filled up on
regular basis.

The matter is placed before the Board of Governors for consideration and
decision.
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Item: 14, 2¢T0 consider empanelment of the Specialist Private Doctors as

well as revision of consultation fees for providing consultation to
the employees of the Institute

The BOG of the Institute in their 2" meeting held on 19.04.2003

decided as under:-

“The Board approved the engagement of private
Doctors in the different fields of specialization as per agenda
item with the condition that the number of doctors on the panel
be around 10-12.”

Further, the BOG in their 5™ meeting held on 15.03.2004 also

decided as under: —

“The Board approved action taken by the
Chairman of the Board in approving panel of additional 8
Doctors as per details furnished in the agenda item.

The Board further agreed that the Doctors of
additional specializations, if required, be also engaged on the
existing terms and conditions so as to make available atleast
three Doctors of each specialization.”

In view of the above decisions of the Board, 21 Specialist Private

Doctors had been empanelled on the following terms and conditions: -

1.

2.

The Doctor will provide free consultation to the employees, their
dependent, students of the Institute at their Clinic/ Nursing Home (s).

The Institute will pay consultation fee of Rs. 25/- per consultation valid for
One week i.e. for Seven days. After Seven days fresh consultation fee will
be paid to the concerned Specialist Private Doctor.

The patient going to these Doctors / Specialist, will get themselves referred
from Health Centre of the Institute.

The Institute will not take any liability of the reimbursement of the amount
to be incurred on indoor / outdoor, prescribed by these Specialist Private
Doctors.

The Honorarium to these Doctors will be made after comparing the records
of the Health Centres as well as these Doctors, on the expiry of every
month.
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Now the following Doctors have requested for the empanelment on
the roster of the Institute:-

1. Dr. Rishi Pal Gupta, Consultant Ear, Nose, Throat & Head & Neck Surgeon
Agarwal Nursing Home, Salarpur Road, Kurukshetra— 136 118

2. Dr. Ram Niwas, Physiotherapist, Lifeline physiotherapy clinic, near LNJP
Hospital, Kurukshetra

3. Dr. Rakesh Pal Sharma, Consultant Psychiatrist, Agarwal Nursing Home,
Salarpur Road, Kurukshetra

These above Doctors may be allowed to be empanelled on the roster
of the Institute in view of the above decision of the BOG taken in its 5 meeting
held on 15.03.2004.

Furthermore, Indian Medical Association, Kurukshetra vide their
letter dated 16.05.2008 has requested to raise the consultation fee to Rs. 50/- per
visit. The request has been supported by the notification of the Kurukshetra
University, Kurukshetra vide which it is mentioned that University has raised the
consultation fee from Rs. 25 to Rs. 40 per consultation on the same terms and
conditions mentioned above.

The request of the Medical Association of Kurukshetra may be
considered keeping in view the hike in the price rates in the market as well as the
decision taken by the Kurukshetra University, Kurukshetra in this regard. The
consultation fee may be raised to Rs. 40 per consulation.

The matter is placed before the members of the BOG for
consideration and decision.
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Item:14 .27 To consider the purchase of an Air Conditioner and UPS for the
laboratory of the Health Centre

The Institute has a Health Centre for providing medical facilities to
the students, employees and their dependents. The Health Centre is equipped with
X-ray machines, ECG machine, Dental facilities and a good laboratory for routine
tests.

Recently, the Institute has purchased costly Blood Analyzers for the
laboratory of the Health Centre for conducting all blood tests including Lipid
Profile, RBC Count, Platelet Count are being done in our laboratory. These
Analyzers work well in winter season. However, during summer, when the
laboratory temperature rose above 32°C, these stops working resulting the wrong
reports. Company, which supplied these Analyzers, recommends room
temperature to be kept between 15°C to 30°C for their proper functioning.

In view of the above, for the proper functioning of these Analyzers,
there is a need of an Air Conditioner to keep the room temperature between 15°C
to 30°C.

It is worth mentioning here that one Air Conditioner is also required
in the room of Senior Medical Officer. However, instead of purchasing two Air
Conditioners, only one Air Conditioner may be allowed to be purchased for the
Health Centre, which may be installed in the room of Senior Medical Officer and
the Analyzers may be shifted to the room of SMO.

The matter is placed before the Board for consideration and decision.
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Item:14 28 Identification of sensitive places / posts / spots etc in the
Department / Institutes and need of rotational

The Director (NIT), Government of India, Ministry of Human
Resources Development, Deptt. of Higher Education, New Delhi vide letter No. 21-
44/2008-TS-III dated 08.08.2008 has issued the following instructions with regard to
identification of sensitive places / posts / spots in the Institute:

1. To start with, all the sensitive posts / places / spots may please be
identified which involve work of construction, purchase & supply of
various items, contracts & services, delicate work of examination and
scrutiny of results, cash & accounts etc. and are, therefore, susceptible to
corruption / nepotism / misuse of personal power / discretion while dealing
with the members of the general public / specific clientale / NGOs /
Voluntary Organisations etc.

2. Thereafter, necessary assessment should be made to find out as to whether
any officers / officials are posted in those areas / sectors / places / posts /
spots for more than 5 years. Thereafter, a suitable plan of rotational
transfer may please be chalked out for strict compliance of the same in the
accordance with the order of the Central Vigilance Commission. At the
same time, it may please be ensured that the functioning of the Institute is
not disturbed and the interest of the students is not compromised while
undertaking the job as contemplated above.

3. The NITs have since been declared as Institutions of National Importance
and any adverse remark / criticism / stricture passed by the Central
Vigilance Commission in respect of an institution would certainly tarnish
the image of the NITs as a whole.

It has also been requested that above aspects may also be taken into
consideration while running the day to day administration and academic activities in
the Institute. A copy of letter dated 08.08.2008 is placed as Appendix XVIX from
pagel37 to138.

Keeping in view the above directions of MHRD, we have to identify
the posts which are susceptible to corruption / nepotism / misuse of personal power /
discretion. As per the directions, the posts may have to be identified in Estt. Section /
GA Section, Stores, Examination and Accounts Sections.

There is a complete ban on fresh recruitment since 1996 and as on
01.01.2009 we are in short of 190 posts of non-Teaching staff. However, to run
smooth working of the Institute, some contractual appointments have been made.
Although the work is going on, but the job responsibility of some serious / important
seats can not be shouldered by the contractual persons. The Sections such as Estt.
Section / GA Section, Store Section, Examination Cell and Accounts Section are
having shortage of regular staff and the persons who are working in these Sections
have specialized jobs responsibility.

The Board may consider and decide.
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The Directors,
all National Institutes of Technology (NITs).

August, 2008.
Subject:- Identification of sensitive places/posts/spots etc in the Department/institutes and need of /7/57 !

rotational — regarding.

Cen:
Sir,

| am directed to forward herewith a copy of the D.O. letter No. F.C.-34013/2/98-Vig. daled 8.7.2008
of Sh. Sunil Kumar, Joint Secretary & CVO in this Ministry addressed to the Joint Secretary (DL/T) on the
above subject and to say that necessary action as desired in the aforesaid communication may please 1o
initiatied immediately. The following steps may please be adopted in this'regard and those are illustrative;
but not exhaustive. 4

@ To start with, all the sensitive posts/places/spots may please be identified which involve work of

onstruction, purchase & supply of various items, contracts & services, delicate work of examination and
secrutiny of results, cash & accounts etc and_are, therefore, susceptible to corruphon/nepotnsm/mlsuse of
personal power/discretion while dealing with the members of the general public/ specific clientale/NGOs
Noluntary Organisations etc.

Thereafter, necessary assessment should be made to find out as to whether any officers/officials are
posted in those areas/sectors/places/posts/spots for more than 5 years. Thereafter, a suit?ﬁl?ﬁf‘an‘ef"
rolational transfer may please be chalked out for strict cémplisnce of the same in accordance with the order .
of the Central Vigilance Commission. At the same time, it may. please be, ensured that the functioning of
The institute is not disturbed and the interest of the students is not compromised while undertaking the job as .
contemplated above.

4, The NITs have since been declared as Instituions of National Importannce and any adverse
remark/criticism/stricture passed by the Central Vigilance Commission in respect of an institution would
certainly tarnish the image of the NiTs as a whOIe/ I would, therefore, request you to please take the above
aspect mto consnderatlon while running the day to day administration and academic activities of the
Instltutlon

- 5. I would further request you to please send a report (in duplicate) in the above matterto the :Ministry
so that necessary feed back may be communicated to the Vigilance Wing at the earliest as desired by them.

Yours faithfully,
Endo: fs ofoe ] o (Madan Mohan)
_ Director(NIT)

Telefax: 23387465
FAX: 23384345

Copy forwarded for information and necesary action o US(Vigilance) MHRD D/o HE, Shastri Bhawan(ist
floor), New Delhi.
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D.0. No.F.C-34013/2/99-Vig.

Dear & S-nerJh »

In pursusance of the instructions ‘of ‘Central Vigilance Commission (CVC)
contained in their Circular No.98/VGL/60 dated 15.4.1999 and 2.11.2001, an exercise had earlier
been undertaken to identify the sensitive places/spots in the Department where rotational
transfers could be implemented. A copy of list of the Bureaus/Sections so identified is enclosed.
Separately in the meeting of the Internal Consultation Group (ICG) now (known as Bureau Heads
meeting) held on 21.03.2003 it was agreed that officers/staff members of both the Departments
shall normally be transferred on completion of five years in their posts and any relaxatlon in this
regard would need the approval of the concerned Secretary.

New Delhi, 8" July, 2008

2. Itis proposed to review the aforesaid list. Sections or specific spots under various
Bureaux/Divisions, which are susceptible for corruption, have contacts with general
public/spedfic clientale, where there is large scope for exercise of personal power or discretion-in
decision making and which deals with grants to WNon-Governmental Organisations
(NGOs/Volantary Organisations (VOs) atc, can be Ireated as “sensitive”. However, the list is only
illustrative and not exhaustive. Bureau Hexiily mity recommend the “post” to be sensitive on the
basis-of above suggested criteria or If they porceive the place to be, even otherwise, sensmve
requiring rotation of officials. L )

~ 3. "+ I shall be gratefu'l' if 'you could kindly identify the sensitive sections/posts/spots
under your Bureau or the institutions on which the Bureau has jurisdiction and send a response
to the Vigilance wing by the evening of 21% July, 2008 so that the fist could be compiled for
further necessary action.

,\;u-f\

_%:%

With regards,

Yours sincerely,

\
unﬂénar)

%ri N.K. Sinha,
35 (DL) |

\: pzm)&wm«M)mthm '1 L

prcifpnlowiph




-139 -

Item 14.29 To note the visit of Institute delegation to the University of
Sunderland (UK), Binghamton University, New York and
University of Toledo, Toledo (USA).

The Board of Governors of the Institute in their 13" meeting held on
24.1.2008 while considering the matter regarding academic collaboration with the
University of Sunderland, U.K.has decided as under:-

i) A delegation of the Institute may visit the University of
Sunderland, UK as well as the Binghamton University,
New York, USA in one go so that expenditure
involved may be less.

i) The Director may sign  Memorandum  of
Understanding (MoU) on the spot with these
universities if there is an understanding between NIT,
Kurukshetra and these foreign universities.

iif) The expenditure involved on the foreign visit may be
met from the TEQIP where sufficient funds for training
and development activities of the staff are available.

iv) The Director may review as to which faculty
members/officers in addition to the Director will be
included in the said delegation. The Director may
constitute a committee at the Institute level for taking
advice in the matter”.

Accordingly it was decided at the Institute level that the Institute delegation
comprising of the following faculty members/Officers of the Institute may be
included in the said delegation:-

i) Prof. R KBansal, Dean (Academic)

i) Dr.V K Arora, Professor (Trg. & Placement)
i) Dr. A Swarup, Co-ordinator (TEQIP)

v) Sh. R.P.S. Lohchab, Registrar

Further it was also decided that the said delegation may visit the aforesaid
Universities during the 1% fortright of Septernber, 2008. Possibilities may be
explored to visit additional nearby universities.

In the meantime permission of the MHRD was also obtained for the said
visit.

Accordingly the Institute delegation comprising of the above staff
members visited the University of Sunderland, UK, Binghamton University, New
York and University of Toledo, Toledo, USA from 19.10.2008 to 27.10.2008.
During the visit of the delegation to the above foreign universities, various areas
of academic cooperation were identified. The scope of establishing academic
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links between the NIT, Kurukshetra with the above Universities was also
discussed.

The Memorandum of Understanding(MoU) was signed with the University
of Toledo, College of Engineering, Toledo, USA. Copy of the MoU is enclosed
as Appendix-XVIII (Pages 141 to 142). Further the signing of MoU with the
Binghamton University, New York and the University of Sunderland, UK is under
Process. The same will be placed before the BOG after it is finalized.

The Board may note the said visit and approve the MoU between NIT,
Kurukshetra and the University of Toledo, College of Engineering, Toledo, USA.
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APPENDIX-XVIII

/1

N%morandum of understandlng __
for C00peratlon between

nlversity of Toledo »-
ollege of Engineering R

Toledo, OH 43606 |
United States of America

and

Vfg | National Institute of Technology (NIT)
. ﬁ-{ : ' Kurukshetra 136 119
o e T

/The University of Toledo, College of Engineering, Toledo, Ohlo, United
/‘)g f&ﬂg States of America and Natlonal Institute of Technology (NIT), Kurukshetra 136
119, Indla share an interest in active and long-term cooperation and herewith outline

w0~  foundations for the further. strengthening of mutual working relations.

Part H

The co-operation will be aimed at: .

1. development of international lnterdisciplinary conferences and related
activities; .
2. opportunities for students and faculty to collaborate on pro;ects of mutual .

interest; and

3. offering educational opportunities to qualified students through an exchange
program.

l’his memorandum creates the foundation for partlcular agreements in the above areas
of cooperation.

* Part Ii:
1. Both parties agree to exchange information and share experience in those
areas that will be of mutual interest. ‘
2. Confidential information received from the other party of the agreement will be

noted as such and will not be disclosed to a third party outside this agreement
unless the guaranteeing party has given notice to the other party and the
- other party has had an opportunity to object to the disclosuire.
3. ldeas, know-how, copyrights and other forms of intellectual property
connected to this cooperative relationship are the property of the party that
created the Intellectual property. If the intellectual property is produced jointly,

J | PO RN | | RN | DU D I TP PRI T ¥



- 142 -

Part i

1. Both parties are individually responsible for their own expenditures resultmg
from the above activities.
2. A consequent independent agreement will be drawn up for each joint project.
3. Both parties will seek cofnplementary financial resources for joint projects.
4, Both parties are prepared to start the cooperation W|thout complementary
financial resources.
Part IV:

The campus contacts are:

The University of Toledo:

National Institute of Technology, Kurukshetra:

PartV:

Dr.Krishna Shenali

EECS Department

The University of Toledo
Toledo, Ohio 43606

UNITED STATES OF AMERICA

Dr. M.N.Bandyopadhyay

National institute of Technology (NIT)
Kurukshetra 136 119

INDIA

This memorandum of understanding shall remain in effect for three years beginning with
the date that the memorandum is signed. The memorandum can be terminated within
60 days of having received written notice from the party wishing to end the cooperation. -

For National Institute of Technology
(NIT)-Kurukshetra 136 119, INDIA

W“&"T— I
* Prof.A.K Bansal 3|3 | 2%
Dean (Academic)
NIT Kurukshetra

INDIA

M\’ vl 8
Dr.M.N.BandyopadHyay
Director

NIT Kurukshetra '
INDIA RW’ .
Registrar 1313) we@

National Institute of T
[3-23 3vF  (Doemeq triversiy OORW

For the University of Toledo |

Dr.Nagl'G.Ndganathan
Dean, College of Engineering

University of Toledo, Toledo
(USA)

l? W 0#5&&’
Dr.Rosemary Ha@gett
Provost & Executive Vice President
for Academic Affairs.
University of Toledo, Toledo

(USA) |
/8 /08

Date
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Iltem: 14,30 To consider the case of Shri Sareshth Ahuja and Shri Vikas
Mittal, both Lecturers (under suspension) in Electronics and
Communication Engineering Department, on the acquittal of both
the Lecturers by the Special Judge, Kurukshetra and also the
advice received from Central Vigilance Commission and MHRD.

Sh. Arun Sinha, Roll No.2K099, a student of this Institute studying in
B.Tech. degree course (Electronics & Communication Engineering) vide his letter
dated 17.12.2004 made a Complaint to Deputy Commissioner, Kurukshetra against
Prof. Shreshth Ahuja and Prof. Vikas Mittal, both Lecturers in ECE Department of this
Institute for demanding bribe of Rs.6000/- for getting the marks increased in a paper
EcE-323 (Control System Engineering) of B.Tech. 5" semester Examination held in
November/December, 2004.

Sh. Sareshth Ahuja, Lecturer in the Electronics & Communication
Engineering Department of this Institute was caught red handed with Rs. 6000/- and
arrested by the Police. Sh. Ahuja made a disclosure statement before the Police that
he had taken the said bribe in connivance with Sh. Vikas Mittal, another Lecturer of
the Electronics & Communication Engineering Department of this Institute. Sh. Vikas
Mittal was also arrested by the Police on the same day i.e. on 17.12.2004.

An FIR No. 280 dated 17.12.2004 was also lodged under Section 7
and 13(1) 49 of Prevention of Corruption Act 1988. On the information given by
the Police Department, both were suspended by the Institute as per rules. However,
they were bailed out on 27.01.2005.

The matter was placed before the Board of Governors in its 7™
meeting held on 19.02.2005. The Board decided as under: -

“The Board noted police arrest of Shri Shareshtha Ahuja and Shri
Vikas Mittal both Lecturers of Electronics and Communication
Engineering Department of the Institute on the complaint of Sh.
Ankur Sinha.

The Board further noted that both the Lecturers were put under
suspension, they have been bailed out and the matter is sub-
judice.

The Administration should initiate follow-up action as per the set
procedure.”

The Board of Governors in its 10" meeting held on 28.4.2006 while
considering grant of sanction for prosecution of Shri Sareshth Ahuja and Shri Vikas
Mittal, Lecturers (under suspension) in ECE Department vide Item 10.18 decided as
under: -

“The Board noted in its 9" meeting held on 25.2.2006 vide item
no. 9.24 it was decided that legal opinion of Shri Rajinder Singh
Cheema, Advocate General, Punjab be taken if there is a prima
facie case against Sh. Sareshth Ahuja and Shri Vikas Mittal then
his opinion be placed before the Board in its next meeting for
consideration and decision.
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The Board further noted that in the legal opinion given by Shri
Cheema in the affirmative manner and is a fit case for grant of
sanction for prosecution under the Prevention of corruption Act
in so far as the merits of the case are concerned.

The Board decided to accord sanction for prosecuting Sh.
Sareshth Ahuja and Shri Vikas Mittal, both Lecturers (under
suspension) in the Electronics & Communication Engineering
Department under the Prevention of Corruption Act.

The Board further decided that matter as regards conducting
departmental enquiry may be kept pending.”

In view of the above approval by the Board, the permission for
prosecution of the above employees were granted to the S.P, Kurukshetra. The
Police filed a challan before the special Judge, exercising the powers under the
Prevention of Corruption Act, 1988, Kurukshetra vide case No. 26/2006 on
12.06.2006.

Further, the Chief Vigilance Officer of this Institute while sending his
monthly report, reported the said matter to the Central Vigilance Commission vide
his letter No. CVC/3/C/867, dated 22.05.2006. After examination of the matter, the
Central Vigilance Commission vide letter No. 006/EDN/027, dated 02.06.2006
issued instructions to the Institute that NIT should appoint their own 10 to inquire
into the charges against Prof. Sareshth Ahuja and Prof. Vikas Mittal.

In view of the above directions of the CVC, the legal opinion was taken
from our Standing Counsel of the Institute and the Charge-sheets were got prepared
from him and the matter was placed before the Board of Governors in its 12
meeting held on 25.04.2007. The Board of Governors decided as under: -

“The Board approved the charge-sheet for conducting
Departmental Disciplinary proceeding against Sh. Sareshth Ahuja
and Sh. Vikas Mittal both Lecturers (under suspension) in
Electronics and Communication Engineering Department as per
details furnished in the Agenda Item 12.45.

The Board further decided that some IAS (Retd) Officer or any
Senior Professor of any IIT/NIT be appointed as an Inquiry Officer
to conduct departmental enquiry in the matter.”

In view of the above decision of the Board, chargesheet was issued on
19.05.2007 to the above Lecturers and Dr. R.L. Shama, Professor, Civil
Engineering Department, NIT Hamirpur was appointed as Inquiry Officer to inquire
the above matter on 29.10.2007. The inquiry proceedings were started by the Inquiry
Officer on 30.1.2008. The proceedings have been held on 16.2.2008, 1.3.2008,
15.3.2008, 29.3.2008.

The Special Judge, exercising the powers under the Prevention of
Corruption Act, 1988, Kurukshetra vide his orders dated 25.3.2008 acquitted both
the Lecturers of the charges levelled against them by giving them benefit of doubt as
the Complainant and Investigating Officer could not appear before the Hon’ble Court
although a number of efforts were made by the Police.
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In view of the above directions of the Hon’ble Special Judge,
Kurukshetra, the inquiry proceedings were kept in abeyance as the proceedings
were going on, on the basis of allegations made in the FIR of the Police and the
allegations made in the FIR/Challan submitted by the Police were quashed by the
Special Judge, Kurukshetra and the persons were acquitted by the Hon’ble Special
Judge, Kurukshetra.

Further, Prof. Vikas Mittal, Lecturer (under suspension), ECE
Department vide his letter dated 4.4.2008 and Prof. Sareshth Ahuja, Lecturer (under
suspension), ECE Department vide his letter dated 21.04.2008, have requested that
pending finalization of Department Inquiry, they may be re-instated immediately and
the period of their suspension may be ordered to be treated as duty period as
provided in the rules.

To consider the request of above Lecturers, a legal opinion was
sought from our Legal Counsel, Sh. Ajay Kumar Banewal, Advocate and Retainer of
the Institute. The Legal Opinion given by Sh. Banewal is as under: -

“l have gone through the complete case file specifically the
charge sheets and the replies to the charge sheet submitted by
the delinquent officials and following facts clearly emerges:

1. Sh. Vikas Mittal and Sh. Sherestha Ahuja were arrested on
17.12.2004 and they were later on suspended w.e.f.
17.12.2004.

Both were bailed out on 27.01.2005.

Charge sheets dated 19.05.2007 were served.

Inquiry started on 31.01.2008 and proceedings were held

on 16.02.2008, 01.03.2008, 15.03.2008 and lastly on

29.03.2008.

5. Requests of Sh. Vikas Mittal and Sh. Sherestha Ahuja
dated 04.04.2008 and 21.04.2008 respectively have been
received alongwith certified copy of the order of the Ld.
Special Judge, Kurukshetra.

hON

It is important to observe here that delinquent officials were kept
under suspension from 17.12.2004 and charge sheets were
served upon them on 19.05.2007, whereas delinquent officials
have came out on bail on 27.01.2005, therefore, more than 2 years
already elapsed prior to serving charge sheets and during this
period, they remained under suspension. This unduly prolonged
suspension without any justification is, in- fact sufficient to
reinstate them pending enquiry. It is advised that in future
prolonged suspensions should be avoided and instructions in
this regard issued by the Central Government from time to time
may kindly be strictly adhered to avoid any legal complication
arising out of such prolonged suspension without any
justification.



- 146 -

Therefore, in my considered opinion both these official may be
re-instated pending enquiry and the representations of Sh. Vikas
Mittal & Sh. Sherestha Ahuja be sent to CVC, to seek further
instructions as to whether the enquiry is to be continued or
dropped as requested by officials in their representations.

Sd/- 23.05.2008
Ajay Kumar Banewal,
Advocate”

In view of the above Legal Opinion, the Chairman, BOG was
approached vide letter dated 24.05.2008. On the basis of approval by the Chairman,
BOG, both the Lecturers were re-instated with immediate effect on 29.05.2008
subject to the decision of inquiry pending against them and their action contemplated
(if any) by the Central Vigilance Commission/MHRD.

As the inquiry proceedings were started on the advice of Central
Vigilance Commission, the matter was referred to the Central Vigilance Commission
and Ministry of Human Resource Development, Department of Higher Education,
Vigilance Section, New Delhi for further advice in the matter to avoid legal
complications. The Director, Government of India, Central Vigilance Commission
vide letter No. 006/EDN/027/11827, dated 02.06.2008 issued the following directions
in this regard: -

“As far as revocation and regularization -of suspension of Sh.
Vikas Mittal, consequent upon his acquittal from the court, is
concerned, the NIT may take a decision on their own.

However, for failure on the part of police officials to appear
before the court is a serious matter resulting in acquittal of the
CO’s in the case. NIT may take up the matter with DGP, Haryana
for taking suitable action against the erring officials as also to
consider filing an appeal against the acquittal of the CO’s in trial
court.”

Further, the Section Officer (Vig.), Government of India, MHRD, New
Delhi vide letter No. C.13011/28/2008-Vig., dated 20" June, 2008 issued the
following directions in this regard: -

“pending advice from Central Vigilance Commission, the institute
may continue with the departmental inquiry proceedings against
the charged officials.”

A copy of both the above letters received from CVC as well as MHRD
are enclosed as Appendix =XIX from148 page to 149

It is pertinent to mention here that Prof. Sareshth Ahuja, Lecturer, ECE
Department has submitted his resignation from the post of Lecturer w.e.f.
01.08.2008 with the request that the notice period may be adjusted against the leave
of the kind due at his credit. As the BOG is the appointing authority in case of
Lecturer, the Hon’ble Chairman, BOG was requested to accept his resignation w.e.f.
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01.08.2008 alongwith recovery of three months notice salary on account of falling
short notice period. On the advice of Hon’ble Chairman, BOG, a legal opinion was
taken from our Legal Counsel on the issue. On the advice of our Legal Counsel, his
resignation has not been accepted and he has been advised to report for duty
immediately. However, he has not joined his duty till today. The Institute has also
received another letter No. X-200/SA-Dsc/Inq./6, dated 28.12.2008 for acceptance of
his resignation and to regularize the period of suspension and pay dues.

The action with regard to the revocation of the suspension of both the
Lecturers have already been taken on the advice of our Legal Counsel to avoid
further legal complications. However, a decision regarding the following is required
to be taken: -

1. Regarding the period of suspension i.e. 17.12.2004 to 28.05.2008 to
be taken as duty period.

2. Regarding advice of the CVC that “for failure on the part of police
officials to appear before the court is a serious matter resulting in
acquittal of the CO’s in the case. NIT may take up the matter with
DGP, Haryana for taking suitable action against the erring officials as
also to consider filing an appeal against the acquittal of the CO’s in
trial court.”

3. Regarding continuation of the Departmental Disciplinary Proceedings
against the above Lecturers.

4, Regarding the acceptance of resignation submitted by Prof. Sareshth
Ahuja, Lecturer, ECE Department w.e.f 01.08.2008.

The matter is placed before the Board for consideration and decision.
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No. 006/EDN/027 \}\ S"L%"

-1 (D No. 8 mu-Dﬁf@a’u/GP“? Goveérnment of India
R_inPn e g(_x ad oy (‘; cok o Central Vigilance Commission

I IT I

 Satarkta Bhavan, GPO Complex,
Block-A, 1. N.A., New Delhi,
Dated

Sub: Dlsclphnary proceedmgs agalnst Shri Sareshta Ahu]a and Shri ‘Vikas Mlttal both '
- Lecturers (u/s) -in Electronics and Communications Engmeermg Department-
‘National Instltute of Technology-Kurukshetra - -

******

N.L T may refer to thelr letter No Gen I/Legal/CS/4062 dated 23 04.2008 on the above
subject :

2. As far as revocatlon and regulanzatlon of suspenston of Sh. Vlkas Mittal, consequent upon
his acquittal from the court, is concerned, the N I.T. may take a decrsron on their own.

3. However, for fallure on the part of pollce ofﬁctals to appear before the court is'a serious
- matter resulting in. acquittal of the CO’s in the case. N.LT. may take up the matter with DGP, -
" Haryana for taking suitable action agajnst the erring officials as also to cons:der filing an appeal
against the acqu1ttal of the CO’s in trial court. .

4, Receipt of OM may be ack'xowledged and actlon taken be mtlmated at an early date
~ (Shyam Kapoor_)
 Director

. National Institute of Technology
(Shri V.K.Sehgal, CVO)
Kurukshetra ~12%,61 ‘S

_.c_om Ho
'Dwedw

afcrol
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CeRUKSHETEL

CONFIDENTIAL
BY REGISTERED POST

- No.C.13011/28/2008-Vig.
Government of India
" Ministry of Human Resource Development
. Department of Higher Education
(Vigilance Section)

Shastri Bhawan, New Delhi-110001
Dated the, June, 2008-06-19

To

\ﬁ)r M.N. Bandyopadhyay,
Director,

NIT Kurukshetra,
Kurukshetra — 136 119

Haryana

Subject: Departmental Inquiry Proceedmgs against Shri Sareshtha AhUJa and Shri Vikas
Mittal, NIT Kurukshctra, regarding.

Sir,

I am directed to refer to your endorsement No. Gen.l/Legal/CS/4062 dated
24.04.2008 and subsequent reminder dated 26.5.2008 on the above mentioned subject
and to say that pending advice from Central Vigilance Commission, the institute may
continue with the departmental inquiry proceedings against the charged officials. '

Yours faithfully,

/

(M.K. Sharma)
Section Officer (Vig.)-
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Item 1,.31 To consider grant of advance increments to the
Lecturers joining with M.Tech./Ph.D. qualification.

The MHRD vide their letter No.F37-104.95-TS.1l dated 9.10.1998 (copy
enclosed Appendix_ XX __pages 153 o 157 ) at the time of revision of

pay scales of teachers in Centrally funded degree level technical Institutions
allowed incentives for Ph.D./M.Phil/ME/M.Tech as under:-

At the time of recruitment as Lecturers, four and two advance increments
will be admissible to those of the Science/Humanities faculty who hold
Ph.D and M.Phil degrees respectively; and to those of the technical faculty
who hold Ph.D and ME/M.Tech. Degrees respectively.

In view of above the Lecturers who at the time of recruitment were
M.Tech/Ph.D were granted the increments as prescribed above because at that
time the minimum required qualification for Lecturers was as under:-

For Lecturers in Engineering/Technology

First Class Bachelor's Degree in the appropriate Branch of
Engineering/Technology OR First Class Master's Degree in the
appropriate branch of Engineering(Engg.)/Technology (Tech.)

For Lecturers in Humanities and Sciences

Good academic record with 1% Cass at M.Sc. level (for science or at MA
level (for Humanities).
OR

Good academic record with atleast 55% marks or an equivalent CGPA at
the Master’s level, in the relevant subject from an Indian University, or an
equivalent degree from a Foreign University. Besides fulfilling this
qualification, candidates should have cleared the National Eligibility
Test(NET) for Lecturers conducted by the UGC, CSIR, or similar test
accredited by the UGC.

The AICTE vide their letter dated 15.3.2000 also allowed the same
incentives for higher qualifications as per above letter of MHRD dated 9.10.1998.
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The BOG in its 12" meeting held on 25.4.2007 prescribed higher

threshold limit for qualifications of faculty as under :-

Qualifications for making recruitment of Lecturers in Engineering/Technology

(ii)

A first class Master's Degree in the appropriate branch of Engineering/
Technology together with a First Class Bachelor's Degree in the
appropriate branch of Engineering Technology.

OR

First Class Bachelor's degree in the appropriate branch of Engineering/
Technology or equivalent, valid GATE score, minimum 75 percentile; to
complete M.Tech/ME in 1% division within 5 years failing which the
increments will be stopped until the postgraduate degree is earned. The
Institute to provide adequate opportunity to its teaching staff to complete
this requirement.

Qualifications for making recruitment of Lecturers in Humanities &
Sciences

Ph.D Degree in the appropriate branch of Humanities & Sciences.
OR

Good academic record with 1% class at M.Sc. level (for Science) or at MA
level (for Humanities) with the National Eligibility Test(NET) for Lecturers
conducted by the UGC, CSIR, or similar test accredited by the UGC.

In view of above qualifications, it was presumed that for recruitment

of Lecturers the minimum qualification in Engineering is M. Tech Degree and for

Humanities & Sciences is Ph.D Degree. Therefore the advance increments for
having M.Tech/Ph.D degree at the time of recruitment are not being granted to
the Lecturers after 2007.

The prescribed higher threshold qualifications for making

recruitment of lecturers has been implemented as per decision taken by the
Board in its 12" meeting held on 25.4.2007. So the Institute is not following the
qualifications prescribed by the AICTE.
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The National Institute of Technology Teacher's Association (NITTAK) of
the Institute vide their letter No. NITTAK/08-09/02 dated 27.8.2008 (copy
enclosed as Appendix _ XXI page 138 ) has demanded that as per the
AICTE guidelines, faculty joining technical Institution is entitled to advanced
increments for M.Tech. Degree/Ph.D Degree. But at present this is not being
foIIowéd. This leads to resentment among the faculty members having M.Tech.
/Ph.D. qualifications. Further the Association has requested that the AICTE
guidelines may be implemented so that incentives for advances increments to
the M.Tech./Ph.D. faculty may be granted.

The matter is placed before the Board for consideration and decision.
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o1 Dated : 9th October, 1998.
l‘ﬂ'737l-fﬁ‘ ' ' ' oy 2

The Director L (\4’
School of Flanning & Architecture, New Delhi. A

The Director, QEI.
National Ipstitute of Foundry & Forge Technology, Ranchi. )l

The Dirncter, ‘
Sant songs ownl Institute of Engineering ¢ Technology,
Longownl.

Tha Director,

North Eastern Regional Institute of Science &

Technology,
Ttanagnar. '

Thae Principal

9 (\(“ Technical Teachera Training Institute,

bl

-approval of the osnrning Body of your Institute. : ‘7

Chennsi, Bhopsl, fJalcutta, Chandigarh.
Sub: Revisien of pey s:alems of teachers in Centrally funded
degree Jevel tethnical Inatitutions following the
revianion of pay ntales of Central Government employees

on the recommenlatione of the Fifth Central Pay
Commineion.

Sir,

T am directed to say that following the revision of pay
scales of Central Government employees on theé recomméndntions of
the Fifth Central Pay Commission, the Government of India have,
after tnking into account corresponding' recommendations made. by
ALl India Council for Technical Educetion, decided te revise the
pay scalrns aof teachters in the Centrally funded degree Jlevel
technical institutions. The revision of pay scnles of teachars
will he auhlert tn vrrious provisions of the Scheme of revision
of pay gseceles re contrined tn the Annexure to this Ietter and the
other terms and conditivns of service to he notified by the All
Indla Council for_Techiical Education —incorporalLing the approved
pay BrnNlITw~ATWI n!her related conditlons on the lines of exiasting
gscheme(s) with the approvel of the Government of lndia.

2, The implementation of the scheme |is subject to_the
cconditione  es _centained in para 4_of Mi §L£;\o£\\f ance 0,} O.M.
“No.7 _(3a) /K. L I11-A797_ dated  #.12.1997 (copy enclosed] “xmm  pay
revision of emploveeds of Quasji-=-Government QNKAD$SALXQR~/

Autoanonous ~Qr !ﬂnlﬂntLQna$\ Stantutory Bodies, etc,, sct _up and™
Funded by the ‘entral Odvéernment.

3. You are raquatad to formulate detailed proposal in reupegt'
of yeour institution uhd implement the same after obtatning;

oy
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No . F.37-104/95-TS.11
Gevernment of India
MHinietry of Human Resource Development
(Department of Education)

Shastri Bhawan, C wing, New Delhi.
Dated: October 9, 1998,

To

The Secretar:en dealing with Technical Education
of all Statea/llnion Territories.

5ub: Revinion of pay wncales of teachera in Engineering
colleges and other degree level technical institutions
including Architecture, Town Plenning, Pharmacy, end
Aprlied Artn and Crafts institutions following thae
reviajion of par scales of Central Government employeen
on the recomnendations of Fifth Central Pay Commission.

e v A B = b v g s bt Ay S - =a G A - M % A St = e A e t Sa At

Sir,

I am dirrcted ‘0o say that in fulfilment of the
Constitutionel reaponsibility for coordination, determination and
maintenance of s:andard: in Higher and Technical Education, the
Central Sovernment and the All India Council for Technical
Education (AICTE) bave taken, from time to time, several
measures. Follosing the revision of pay scales of Central
Government emplovens on the recommendations of the B5th Central
Pay Commission, tie Central Government has revised the pay scales
of tLeachers jin Ceat-al /'Iniversities and colleges thereunder end
has offered to provid: financinl assistance tc those State

Governments who wish t) adopt and implement the same in their
respective States.

2. [t has now been dtcidnd by the Central Government, after
taking into considaratijn the recommendations made by the AICTE
and the revised pay scn#es of teachers in Central Universities
and colleges thoraundor,‘to revise the pay scalese of teachera in
the Centrally-funieq degree level technical institutions. A copy
of the sacheme giving d=tails of the revised mcales of pay end
other related provisions is enclosed (Annexure).

3. The Central Fovernment has decided to provide financial
asslstance fe the State Governments who wish to adopt end
Implement the scheme of revision of pay scales subject to the
following terms and conditions:-

{an)] The Central Government will provide financial
assigstance to the State Governments which have opted
for these revised pay scales to the extent of 80% of
the additional" expenditure involved in 7 "the
implementation of the revision.

(b) | The State Government will meet the remaining 20% of the
expenditure from their own sources.

() | The finencial assistance, indicated above, wouvld be
provided for the pbrxod from 1.1.1996 to 31 3.2000.

[

contd...2 .
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10. Reqgionel Fogireering Colleges are joint ventures of the

Government of Jundia and the State Governments. This Scheme of
/ revised pay scales may be implemented by them with the approval
! of their respective Board of Governors.

11. The receipt of this letter may kindly be aschnowledgded.

Yours faithfully,
r
(e
c-
- (K.N. BISWAS)
‘ , Deputy Secretary to the

| Governmeni. of India
Tel. No. 3387163

Encl @ as above

Copy forwarded for information and necessary action to:

‘ 1. Member-Secretary, All India Council for Technical Educétiun,
Indira Gandhi Sports Complex, I.P. Egtate, New Delhi-110002,
2. All Divisions in the Technical Education Buresau.
e

({K.N. BISWAS)
Deputy Secretsry to the
Government of India
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Piesident:
1.2 5 Bhatia,
[l:ctrical Fngg. Department

Vice-President:
' »f. N P Singh
EOF Department

Seeretary:
{enl. Rajender Kumar
E71 Departiment

Joint Secretary:
[ VP Singh
Civil Engg. Departiment

N
L centive Council Members:
1)1 Mayank Dave (CSE)
M 5 K Patidar (Civil Engg.)

P ol K Sharma (Electr.)

)
P ot RK She nrma(upmts) -

D' Diwan >mgh (Uvnl Engg)"
D+ Dinesh Kr, Shauma (Chem.)
1) 13 K Kaushik (Physics)

ool 11D Gupta (Mech))

- P C Tiwari (Mech.)

D Paraz Ram (Matlis)

\

N v ional Institute of

T chnology, Kurukshetra
Hoyana— 136119
thitp:/vwy nitklor.ac.in)

per the AICTE norms.

without two years of service condition.
of roads, street llghts berms and parks.
every year in NIT Campus.

.,
campus.

the year 2008-09.

- All EC Members
- http:// www. nitkkr. ac. in

National Institute of Technology Teachers Associati&m
Kurukshetra- NITTAK-2008-09

|

B

Dated: 27.08.2008

Ref. No. NITTAK/ 08-09/ 02

Minutes of the‘First Executive Council (EC) Meeting of NITTAK-2008-09

(QNewly recruited regular faculty members should be allowed & spon
Conferences, Workshops, Seminars as per the past practice of the In
( 'I)'(esidential houses should be renovated i.e. Tiles in Kitchen/ Bathr»

(\Remdentlal houses should be Distempered after every 3 years instea

First EC meeting of NITTAK (National Institute of Tethunology Teachers
Association Kurukshetra) was held on 26.08.2008. EC resolved that th

25

@election grade lecturers should be redesignated as Assistant Professor under CAS
from the date of acquiring Ph.D degree.

(é)ﬁrant of Sabbatical Leave should be continued as per the past practice of the institute.
/ﬁ\ Newly recruited regular faculty members should be given M.Tech/ Ph.D increments as

@’.}Fwo years gap (after acquiring Ph.D) for guiding Ph.D degree should be removed.
=

({Sﬁ.;)\lewly recruited regular faculty members should be allowed for Ph.D registration

sored 10 attend
stitute

bm, mainienances

(l of whitewashing

et (2.-_)nstitute should have a well equipped AMBULANCE to anticipate any accid=at in
10. Dr. S P Jain and Dr. S K Mahana would be nominated EC member{of NI'TTAK for

VS
S

-
rd

Rajender Kumar

Secretary, NITT AK-2008-09
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(vi) Age of 3uperannuation

4 The adg= of superannuation of teachers in degree level

1% technical institutions would be 62 years and thereafter no
T extension i service will be given., However, the Institute
may re-amploy & superannuated teacher upto 65 vyears in

accordance with the existing provisionis) in the
' Statutes/Memporandum of Association and Rules/3chemesn,
! Regulations and Rye-laws of the Institute, as the case may
be .

(vit) Other terme and conditions of service of teachers

Other torms and conditions of service of teachers shall be
notifled by the AICTE incorporating the approved pay scales
and other related conditions on the 1line of existing
scheme(=) wilth the approval of Government of India.

2. Fending the notification of terms and conditions of service

by the AICTE, the revised scales of pay including arrears of
salary may be given to the teachers in centrally fundgg" degree

< et A

} level technical Iastitutions, - -
J. This acheme will be applicable to teachers in all the
Centrally Funded degree level technical Institutions, Colleges
A and Deemed-to-be-Universities except [ITse, IIMsm, 1ISc, Indian

Schoel of Mines (ISM), ODhanbad and National Institute of
Industrial Evginearing (NITIE), Mumbai,.

4, These orders are subject to the condiliona es contained in
para 4 of Ministry »f Finance OM No., 7(34)/E.111-A/97 dated
2.12.1997 on pav revision of employees of Quasi-Government
Organisations/Autonomous. Organisations, Statutory Bodies ete.,
set, up and funded by the Central Government.

5. The implementation of the revised scales will be 3subject
to the acceptance of a1l the conditions mentioned in the scheme

as well as of the other terms and canditions to be imsued »y the
ATCTE  in thias behalf.

6, The irstitntions are required to amend their Statutes,
Memorandum of Associaticn, Rules/Schemes, Regulations, By-laws of

the Institutes, as tha case may be, in line with the scheme
within three months.

7. Anomalies, it anv, ' in the implementation of the achemne may

be brought to the notice of the Department of Education, Ministry
of Human Resource Develcpment for clarification.
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Annexure to Ministry of Buman
Resource Development, Department
of Education’s letter No. 17-104/
95-T§.11 dated 9th October. 1888.

Scheme of Rovvsion of Pay scales of teachers in Centraily Funded
degren level

scalen

Leshnical Institutionse following the revision of bay'
of Cen'.rnl (Government employees on the recommendations of

the Fifth Pon ral Pay Commisaion.

by (i) llu ﬁgnl.':.gs

(ii)

m e mm e w hma e e s me as e e e e en = e e R e e = W e A T e e ¥ e W WE b e =

Jtatemen whuwiwg the existing and revised scales of pay_ of
~eachers “rom 1.1.1996 to 26.7.1998 is at Annexure 1. For

he perisd 27.7 98 onwarrls the scalen contained in Annexure
II would b applicable,

The rev snd scile of pay of Associate Professor is for the
oxisting . vcumhrents only on personal basis. These postsa
1111l get aholiahied as and when the present incusbentas vacste
the post:. No “resh recruitment shall be made to the cadre.

The schrm: of rvevision of pay scales of Librerians end
I'lhyskzal Iduca:ion pernonnel was included In Minisatry of
Human Resource Development Letter No,.I.6-1/88-T.56 dated
02,1919 Th: revised pay scales for these categories asa
glven i1 jAnnexure II1 will be applicable to such t@chnical
fnatitut:ons whrre the scheme as contained in the Ministry's
letter referred to nbove are in operation before 1.1.,1896.

Jocentiven for Vh.D./M.Phil/ME/M.Tech.

ta) AL tLe tine of recrultment as Lecturera, four and two
advenee increments will be admiasible to
thote of ‘he Science/Humanities faculty who hold Ph.D
and M.Phi dedrees reapectively; and to thcse of the

tectnical 'aculty wha hold Ph.D and ME/M. Tech. degreesn
reglective y.

{b) n=2 incirement. will be admissible to those
Selevce/Huttanities teachers with M. Phil and to those

tectnical faculty with ME/M.Tech who acquire Ph.D
Witl it two yedrs of recruitment.

fc) A Lecturer with Ph.n., will be elxgiblé for two advance

\hClemPnts ﬁeh he moves into Selection Grade an
A331q!ant‘}rn esgsor,

(d) " A . tescher w111 be eligible for Lwo advance increments

ra ard when hn agquires a Ph. D ‘degtee in his service
fAreer. : g

(111i) QQLedr Aannggmgnt

{a) Minjinum length of service for ellgibi ity to move intp
L t.he grade ‘0o ‘Lecturer (Senior Scale would be f?gr
years . for thpsb with Ph,] 18 for thone with
LEBLhIL/MELM, ! Tech. and @ six ye&rs or ]othexa ‘as B
lecturer, end, for eligibijlity to move into the Urade ok
Lecturer (Sej ektion Grate)/Aselstan Professor, the

minimom _lengl h*of serviece as Lecture (Senior SCBIH!
mnhatl be ullfBrmly five years. |
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item 14,32 To consider grant of Sabbatical Leave for higher studies
leading to Ph.D degree.

As per decision of the Board of Governors taken in its 4™ meeting held on
8.12.2003 Leave rules including Sabbatical Leave for faculty in the Institute shall
be same as prevalent in lIT Delhi.

In view of above Sabbatical Leave rules of IIT Delhi are reproduced
as under:-

Sabbatical Leave Clause 21-C of Schedule ‘D’

1. Sabbatical leave may be granted for one or more of the following objects
namely: -

(a) to conduct research or advanced studies in India or abroad.

(b) to write textbooks, standards works and other literature;
to visit or work in Industrial concerns and

(c) Technical Departments of Government to gain practical
experience in their respective fields;

(d) to visit or work in a University, Industry or Government
research laboratories in India and abroad; and

(e) any other purpose for the academic development of the staff
member, as approved by the Board of Governors.

- (2) The grant of Sabbatical leave shall be subject to the following conditions,
namely:

(a) the period of Sabbatical leave shall not exceed one year ata time
including vacations, if any, but the Board may grant in addition any other
leave up to a maximum of 120 days which the member might have earned
during the service at institute.
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(b) A member of the academic staff shall, during the period of sabbatical

leave, be paid full salary and allowances as admissible under the normal

rules but he shall not be entitled to any traveling allowance or any extra
allowance in India or aboard;

(c) No substitute shall be appointed in the vacancy and his work shall be
shared by the other members of the faculty.

(d) A member of the academic staff shall not undertake during the period of
sabbatical leave, any regular appointment under any other organization in
India or abroad; he shall, however, be free to receive a scholarship or
fellowship or bursary or any other adhoc honorarium other than his regular
employment;

(e) A member of the academic staff availing sabbatical leave shall furnish a
bond in the prescribed form to serve the Institute for a minimum period of
three years on return to duty.

As per administrative manual of IIT Delhi Sabbatical Leave under 7.2.5

reads as under:-

Clause 21-C of Schedule D lists the objects for which sabbatical
leave may be granted with the conditions under which this leave can be given.

The following was also approved for Sabbatical Leave:

(1) the requirement of sureties for bonds be waived in respect of those
employees whose Institute subscription to the Provident Fund is sufficient
to cover the amount of salary payable to them for the duration of ;the

Sabbatical leave.

(2) The requirement of serving the Institute for a minimum period of three
years after availing sabbatical leave in terms of Clause 21-C(e) of
Schedule ‘D’ to the Institute statutes be reduced to two years in cases
where the staff member is unable to serve the Institute for a period of
three years on the expiry of the sabbatical leave due to superannuation
provided he/she had been called upon to shoulder a major administrative
responsibility such as Head , Dean or Dy. Director immediately prior to the

sabbatical leave.

(3) no ceiling in terms of money for fellowship/scholarship be prescribed in
granting sabbatical leave to academic staff, in terms of provision of the

Statutes.
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(4) Sabbatical leave cannot be granted for studies leading to higher
. degrees.

i) For taking up prestigious visiting assignments as proposed by the
Senate.

if) The grant of Sabbatical Leave till such time the statute get
amended should be according to norms as prescribed under
Clause 21 C (2) (d) of Schedule ‘D’ of Institute Statutes. The
interpretation regarding regular appointment etc. may be left to the
discretion of the Director who may in case of doubt consult the
Deans’ Committee.

iii) It is clarified that while on sabbatical leave, the Faculty staying in
the Campus could carry-on with his/her academic work but he/she
cannot hold any administrative/financial position/responsibility in the
Institute or of any other Body/Commiittee constitute/recognized by
the Institute.

iv) It has also been decided that the Faculty on return to the Institute
after availing sabbatical leave for writing a book etc. should submit
a report of the work done during the sabbatical leave.

In view of above rules the faculty members are not entitled for the grant of
Sabbatical Leave for higher studies leading to Ph.D. degree.

The National Institute of Technology Teacher's Association, Kurukshetra
(NITTAK) of the Institute vide their letter NITTAK/08-09/02 dated 27.8.2008 (copy
enclosed as Appendix _ ¥XII page 162 ) has stated that entry level for
IIT faculty is Assistant Professor with Ph.D degree. In our Institute more than
60% faculty is with Ph.D degree and rest of the faculty is registered for Ph.D
studies. The faculty research scholars sometime need full time either to define

research problem or writing synopsis. Therefore, there is dire need to allow
faculty members to proceed on sabbatical leave for completion of Ph.D studies.

The matter is placed before the Board for consideration & decision.



1
\

APPENDIX—XXII

1

-162 -

;
i |
PN

National Institute of Technology Teachers Assoclat&)
Kurukshetra- NITTAK-2008-09

i

Dated: 27.08.2008

: Ref. No. NITTAK/ 08-09/ 02
President:

D:i. R S Bhatia,

Electrical Engg. Department

Minutes of the First Executive Council (EC) Meeting of NITTAK-2008-09

Vice-President:

Prof. N P Singh

ECE Department First EC meeting of NITTAK (National Institute of Tzchnology Teachers
Association Kurukshetra) was held on 26.08.2008. EC resolved that the;

Secretary:

Prof. Rajender Kumar
ECE Deparitnent . . . L
election grade lecturers should be redesignated as Assistant Professor under CAS

) from the date of acquiring Ph.D degree.
Joint Secretary: .

Dr. V P Singh @rant of Sabbatical Leave should be continued as per the past practice of the Institute.
Civil Engg. Diepartment

\M/(f'&)\lewly recruited regular faculty members should be given M.Tech/ Ph.D increments as

Executive Council Members: per the AICTE norms.
Dr. Mayank Dave (CSE) éi)l' wo years gap (after acquiring Ph.D) for guiding Ph.D degree should be removed.
Dr 8K Patidar (Civil Engg.) (5 ewly recruited regular faculty members should be allowed for Ph.D registration

Prof. K K Sharma (Electr.) ) ithout ¢ £ . diti
/ without two years ol service conaition.
Prof. RK Shdrma (Spdﬂs) of Y v

Dr. Diwan Singh (le Enge v @ewly recruited regular faculty members should be allowed & spornsored 1o attend
Dr. Dinesh Kr. Sharma (Chem.) Conferences, Workshops, Seminars as per the past practice of the Institute.
Dr B K Kaushik (Physics) G)(emdentlal houses should be renovated i.e. Tiles in Kitchen/ Bathro

DM, maintenances
Prof. J D Gupta (Mech.) e
F of roads, street llghts berms and parks.

Dr P C Tiwari (Mech.)
Dr Paras Ram (Maths) ()Resndentlal houses should be Distempered after every 3 years instead of whitewashing
every year in NI'T Campus.
\//-4 @nstitute should have a well equipped AMBULANCE to anticipate any accident in

campus.

10. Dr. S P Jain and Dr. S K Mahana would be nominated EC member|of NITTAK for

the year 2008-09. ]\ﬂ/
@@ e e’
National Institute of 7

‘ - Rajender Kumar
Technology, Kurukshetra

Haryana - 136119 Secretary, NITTAK-2008-09
(hitp://www.nitkkr.ac.in)

- All EC Members
- http:// www. nitkkr. ac. in
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item 14,33 To consider for allowing new faculty members to attend
workshops/seminars/conferences in India.

The Board of Governors of the Institute in their 13" meeting held on
24.1.2008 decided as under :

“The Board decided that the newly appointed faculty who join the
Institute from outside should not be allowed to proceed on tour for
attending conferences, presenting papers and attending training
etc. outside Kurukshetra in India and abroad and they should also
not be given administrative responsibilities of the
Departments/Institute for at least two years from their joining the
Institute i.e. during their probation”.

Keeping in view the above decision of the Board many newly recruited
faculty are deprived of from the above said facility, as a result they are unable to
take part in academic and research activities outside the Institution.

The National Institute of Technology Teacher's Association (NITTAK) of
the Institute vide their letter NITTAK/08-09/02 dated 27.8.2008 (copy enclosed as
Appendix XXIII page 164) has stated that the newly recruited faculty
is not allowed to attend workshops/seminars/conferences in India or abroad.

The facility is available only to the confirmed faculty members. In order to
promote academic and research activity through exchange of ideas, the same
may be allowed to the newly appointed faculty at par with regular faculty in the

interest of the Institute as well as the nation.

In view of above the faculty members during their probation period may be
considered to attend conferences, present papers and attend trainings etc. in
India.

The matter is placed before the Board for consideration and decision
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itional Institute of Technology Teachers Associatipn

Kurukshetra- NITTAK-2008-09

President:
Dr.R S Bhatia
Electrical Engg. Department

Vice-President:
Prof. N P Singh
ECE Department

Secretary:
Prof. Rajender K umnar
ECE Department

Joint Secretary
Dr. V P Singh
Civil Engg. Department

]
Iixecutive Council Members:
Dr. Mayank Dave (CSE)

Dr. S K Patidar (Civil Engg.)
Prof. K K Sharma (Electr.)
Prof. RK Sharma éupdﬂs)

Dr. Diwan ‘Smgh (Civil Engg. bt
Dr. Dinesh Kr. Sharma {Chem.)
Dr. B K Kaushik (Physics)
'rof. J D Gupta (Mech.)

Dr. P C Tiwari (Mech.)

Dir. Paras Ram (Maths)

National Institute of
Technology, Kurukshetra
Haryana - 136119
(http://www.nitkkr.ac.in)

Lo nstitute should have a well equipped AMBULANCE to anticipate

Dated: 27.08.2008

Ref. No. NITTAK/ 08-09/ 02

'

Minutes of the First Executive Council (EC) Meeting of NITTAK-2008-09

First EC meeting of NITTAK (National Institute of Tethnology Teachers
Association Kurukshetra) was held on 26.08.2008. EC resolved that tﬂ

@

3

@election grade lecturers should be redesignated as Assistant Profes
from the date of acquiring Ph.D degree.
@ram of Sabbatical Leave should be continued as per the bast practi
wewly recruited regular faculty members should be given M. Tech/ ]
N per the AICTE norms.
Q wo years gap (after acquiring Ph.D) for guiding Ph.D degree should be removed.

@ewly recruited regular faculty members should be allowed for Ph.D registration
without two years of service condition.

sor under CAS

ce of 1he Institute.

h.D increments as

'@ewly recruited regular faculty members should be allowed & sponsored to attend

Conferences, Workshops, Seminars as per the past practice of the Institute.

@esndentlal houses should be renovated i.e. Tiles in Kitchen/ Bathropm, maintenances

b e mR AT

of roads, streethghts berms and parks.

y——

esndentlal houses should be Distempered after every 3 years instead of whitewashing
every year in NIT Campus.

ny accident in
campus.

10. Dr. S P Jain and Dr. S K Mahana would be nominated EC member
the year 2008-09.

of NITTAK for

Secretary,

Rajender Kumar
NITTAK-2008-09

- All EC Members

- http:// www. nitkkr. ac. in
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ltem 14.34 To consider re-designation of Selection Grade Lecturer
as Assistant Professor under Career Advancement
Scheme (CAS).

The AICTE vide letter F.No 1-65/CD/NEC/98-99 dated 31.7.2001 (copy
enclosed as Appendix — XXIV pages 167 to 172 ) issued guidelines for process
of selection and constitution of selection committees for promotion under Career
Advancement Scheme for Teachers of Degree Level Technical Institutions. The

guidelines at point 1.3.0 and 1.4.2 reads as under:-

1.3.0 Lecturer (Selection Grade)

Lecturers in the Senior Scale who do not have a Ph.D. degree or
equivalent published work, and who do not meet the scholarship and research
standards, but fulfils the other criteria given below for the post of Assistant
Professor, and have a good record in teaching and, preferably, have contributed
in various ways such as to the corporate life of the Institution, examination work,
or through Research & extension activities, will be placed in the Selection
Grade, subject to the recommendations of the Selection Committee which is the
same as for promotion to the post of Assistant Professor.  They will be
designated as Lecturers in the Selection Grade. They could offer themselves for
fresh assessment after obtaining Master's degree and/or fulfilling other
requirements for promotion as Assistant Professor and if found suitable, could be
given the designation of Assistant Professor.

14.2 Promotion to the Post of Asstt. Professor will be through a process of
selection by a Selection Committee to be set up under the Statues/Ordinances of
the concerned Institute /University or other similar Committees set up by
appointing authorities.

The Gowt. of India MHRD, Department of Higher Education, Integrated

Finance Division, New Delhi vide letter F. No. 1-12/2006-IFD dated 25.10.2006
(copy enclosed as Appendix — XXV pages 173 to 175 ) has stated that though
the scale of pay of Rs. 12000-18300 is granted to both Lecturer (Selection
Grade) and Assistant Professor in NiTs, the Lecturer (SG) is not eligible to be
considered for the post of Professor under CAS. A Lecturer (SG) can be
designated as Assistant Professor from the date he /she obtained a Ph.D degree

and his/her services as Assistant Professor would count from that date only.
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The above said letter dated 25.10.2006 was placed before the Board
of Governors in their. 13" meeting held on 24.1.2008. The Board decided as

under :-

“The Board approved the eligibility criteria for promotion as
Professor under Career Advancement Scheme (CAS) as per
details furnished in the Agenda ltem 13.37.  Accordingly
clubbing of experience rendered as Lecturer (Selection Grade)
and Assistant Professor as clarified by the AICTE in its letter
No. FD/PSSC/Clarif./2003/1 dated 10.9.2003 will not be
allowed in future for the purpose of promotion as Professor
under CAS. A lecturer (Selection Grade) will be designated as
Asstt. Professor after obtaining Ph.D. Degree and after
following proper procedure as laid down under CAS with due
permission of the Board.”
But the Board of Governors of the NIT, Karnataka, Surathkal in its
meeting held on 25.3.2006 (copy enclosed as Appendix — XXVI page 176 to 177)
resolved to approve the procedure of re-designation of Selection Grade Lecturers
to Assistant Professors on acquiring Ph.D in future as and when the faculty
member become eligible for the same.
| In view of above decision of NIT, Surathkal, the faculty members of the
NIT, Kurukshetra who have been awarded Selection Grade and are Ph.D.
degree may be promoted to Assistant Professor from the date of award of
selection grade ‘without following the procedure of promotion of Assistant
Professor under Career Advancement Scheme (CAS) provided a faculty is

eligible for promotion to Assistant Professor under CAS as per Institute rules.

The matter is placed before the Board for consideration and decision.
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Dated: July 31, 2001

The Sccretarics
Dealing with Technical ducation
O all State Governntents and Univa Territories

Sub Clareer Advancement Sclicme  COudelines for Promotion Procedures.

Relr  AICTE notification [or pay seales for Degree level Technical nstitutions vide No. |
6S/CDINEC/98-99 dated March 15,2000,

e
IEN

In continuation of ANTE notification. Mo, [-6S/CD/NEC/98-99 dated Maich 15, 2000, the
puidelines for process of selection and constitution of Selection Commitices for Promotinn nder
Career Advancement scheme tor Tenchers of Degree level Technical Institutions have beon
tormauedated and are described in the Apve uee to this letter.

This issoes with the approval of the « et Authority,
|

j . ADr. ‘;K Srivastava)
. i Adviscr (Faculty Developinent)
Copy toi- |

[. All the Diredtors of Technical Education of the Stite Govts. And Union Territorics Fur
circulation amongst all Directors { Principal’s of Degree level Technical Tustitutes.

2. All Vice Chapcellors of Universities / Deemed Universities.

3. All the Regidnal Offickis of AICTE at Caleutta, Miambai, Kanpur, Chennai, Chandigarls,
Bhopal and Bangplore] . E | : -

4, The Depuly Seergtary {17, Lépit: OF Education, Miliistry of HRD, Govi. of India, Shasti
Bhawan, Nep Delli = [ 10 001 | . ST

e
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Anncxure

Carcer Advancement Scheme of Teachers ol

Degree Lev:] Technical Institutions
(Government-aided Inshtutwm}

D — T

AN T T

The Promotions under Carcer Advancement Schcmc will follow the yuidelines

given below.  All the promolions n career .ldvanccmcnl will be on ‘in-situc” basis and
therelore the work allocation (teaching load, ete.) will :un.nn lhc same alter prometion,

110

.10

1.2.0

seleetion, ifshc/hc has

j
General

Minimum length of service Tor eligibility to move into the grade of Lecturer
(Senjor Scn;h:) would be four years {or those with Ph.l)., five vears Tor those with
MEPhL M Fech and six years Tor others at the level ol Lectuer, and foe Jivibility
to move into, the Grade of Lecturer (Seleetion Grade)/ Asstt, Piofessor, the qoinimum
[ength ol setvice as Lecturer (Senior Scale) shall be uniformly live veaus.

For movumnl into grades of Asstt. Professor and above, the minimum «ligibility
criterion would be PhuD. Those without Ph.D. can go up to the level of [ecturer

(Selection Grade).

An Assu, l’mluﬁsor viath a e immum of eight years of service in that g gr: ade will be
cligible to be considered for mmmlmwl as a olessor,

The Sclection Commitices lor Q arcer Advancement shall be the s .mu, as those for
Dircct Rcuumucnt fur cacl catdgory.

Lecturer (Suiiigr Scalc)
PR -* |

5

. Y < . . ! . N
A Lecturer will Bie eligitle fon placement ina senior scale through a procedons of

\ ‘
(i) Cmnplu(ml 6 yewrs of skeviee alter regular appointment with teli < ation of
one year| aud o jL.lu [LSDLL(I\'LI)’, for those with M Phil, M I u\l Tech.
and ll'@h.l'. ‘ 5 :
(i) . Partigipated in sutiiner|/ winter suhools ol total duhllun ofitl aveeks, or
‘ Pe )l : e
engaged [ in’ ;yolhu | .|i pmpn.lld contmhm;, cducm(wn progeainmes of
comparable iquality ‘m; niay be! ';pcuhdd or .1ppn)de by the Al India
Coueil for Technical Edication (AICTE ). S N
(iii) (onq’u.lc 1lly3'5i;ni.«:l'm:mr) perforance apyphraisal rcport\f‘., - L

{
i
f
i

i
I i i
h i
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b 130 Lecturer (Seleetion Crade)

Lecturers tn the Senior Scale who do not have a PhiD. degree or equivalent published
work. and who do not meet the scholarship and research standards, but fulfils the other
criteria given below for the poust of Asstt. Professor, and have a good recoid in teaching
and, preferably, have contiibuted in various ways such as 1o the corpoiate life of the
institution, examination wo k. or through Rescarch & extension activities, will be placed
in the Selection Grade, subjct 1o the recommendations of the Selection Conmmittee which
i5 the same as for promoticn to the post-of Asstt. P'rofessor. They will be desipnated as
lecturers in the Selectinn Crade. They could offer themselves for fiesh ansessment afie-
obtaining 'h D and/or [ul'i fing other requitements for promotion as Asstt. Professor and
il found suitable, could be .+ ven the designation of Asstt. Professor.

L1 Assistant 'rolessos

1.4.1 A Lecturer in the Senior Scale will be eligible for promation to the post of Assit,
- L . . '
I’rofb;s?or if she/lie has

|
o
(i) Completed § years of service in the Senior-Scale.

) Obtained o Ph.D depree or has equivalent published work.
(ii1) Made some matl in the ateas of scholarship and 1escarch as evidenced o
sell~asscssment, reports of referces, quality of publications, contiibution Lo
. . education innovation, design of new couwrses and curticula and extensian
activitics.

(iv)  After placement in the Senior Scale parlicipated in winter / sununer schools
(short-term courses)l of total duration of 4 weeks, or cngaped in other
appropriate continuing cducation programmes of compatable quality as may be
spiccified/approved by the All India Council for Technical Tiducation (AICTTH)

V) Possesses consislently good performances appraisal reports,

4:2 Promotion {o the Post of Asstt, Professor will be through a process of sclection by a
Sclection Commiltee ta be get up vnder the Statutes / Qidinances of the concerncl
C U nstitute D TR Cersity o other similar Committees sei up e the appomving authoritics,

.

1.5.0 Professon) | | :
l o P :
o I . . - j . - ‘
In|Adllition to the sfinctioned positich of Profzssors, which must be filled in.
through diiec ;rc(-:r‘ﬂitm tt tHrough ajl India :?dvcﬁiﬁ:mér{ls, promotions may; be made
from the piost pf Agsit. Plbﬁﬁﬁ(ﬁ aﬂcﬁlS years O servits as|Assit, Professor. |
| y o 1 | :
. . : S . . | . : ‘ ’ ‘
5.1 The Sclection Commitiee fot; nzpmon?n to the post of Professor should be the same as
that for direct [tectyitment. Fpr the p?ﬂomoiion{ from 1Asstt, Professor to rofdssor, the
following H%IC”IU(I 0 “nombliﬂ i inay bé followed. oo o .
; coik : | ! { l

! ‘ ‘ ‘

A N

i f . 7]

i
i
i
i
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Th2 candidatz shoul
of the lollowing:

a) Self-appraisal teports

b) Rescarch contribt
Tournals requir:d

S —
¢ My

<

oo heeselEhimselt bobore the Seloction Comnmutte - oy sonye
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ticles . cte. published. (A1 Teast Tomr popors

The best three wiitten contnhuations of the teacher (as defined by hecTooy mas be

sant in advance
candidare shonld 1

<)o Seminas 4 Conlerenes
conference at national o

to the

w oo 'l !

It

KM

~ubmit

t-uded.

Fapents to aeview before conung for the sele non The

these 3 osels saath the anplication,

Must hanve attended ot teast U oo

imtzrnaticnal level or must ety anended sumimer 7 vt

schools short-term courses) of tota! duration of 4 weeks

d) Significant contribution e achingd/ academic covitonment 7 mstitutios.! Corporle

life.

¢} Adequate Fatension snd U eld outreach activities

[) Development of course mctznal / Monographs

v) Participation in Centinunin: B

) Any otheracademic contr b

1 6.0 The requircinent of cansistent
mandatory requirement o1 €

Lons.

atcer A

ducation Progranime

y satisfactory performance.appraisal reports, <hall be the

dvancement from Lecturer to LLecturer (Senior

Scale) and from” Lcuuxu (Senior Sgale) w Lot e (Sclectron Gradey o Assistant

Mrotessor.

sequiremiesh tor completin

i” For Leciuret to! Lctlmtr (i
duration of 4 w«.cl 3 v ou“

i) bummn\”/ winl!cf s¢hbo l‘dl
Scale)' L‘clqr r (Se*f"' {
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/ wini
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.
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f-(o(al dLrahojn;o[' 4 1‘\\'(‘::1:5‘ lor Lectuier (Senior ¢
b Grade

)/Assisl(am‘l’rbf':sS(&br. ‘
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Profcssc)r / Lccuukrs {Sclection vr.mc) and
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2.0.0  Sclecetion Connmittees Neccnimended by ATCTY

210 For-Lecturer/Asstt. Profosar/Professor

‘

I'he following commitive is recommended for all the levels of promotions/dizect
recruitments. :

1} Chattman, Bovd ol Govemnors
2) The Principal o7 the concemed College.
3) Head / Chairperson of the Department not below the rank of Proflessor

4)  a) Vice-Chancellor or his nomince - nzsi below the rank of Professorin a
Technical [nstiwte.

b) Nominc: of AICTE not below the rank of Professor.

5) Experts

i) For lecturers — two subject experts, out of which one musl be
present.

1) Thice subject Experts — for Asstt, Professors /Professors, out of
which twri must be present.

Nole : | ‘ i

|

|

}

| s’ 1 ! "

i) In case of University, Vice- C Imnccllm will bc the ¢ Il.mman
of the Selection ccrmittee as well as Dean of the whccmcd 1
F‘n(‘flly w;ll be the wember of the Sclcclmn Cominitice.

b

1]

throngh Public Service Commi:sion. The Commission must
have three subject Experts for which the Public Service
- Compmission must invelve Uriversity in the seleclion. The
‘lPrinup'i( of the Collq,c shou'd necessarily be |m|udcd in
N | the Belection Ccmmillcc The Commlsmn may dee ide the
R Ch_a rman ol‘)lhc Sclcchon Cosvmittee.
! N r '

1

i) AL “|c ast four members including, lwo outside L\pculq must
. wnsl tute the'quorum.

i) In case of Government Colicues, whare-scicchons are made

for = -




I

2.2.9

¥

or Principal

1) Chaiiperson of the Governiig Proard/ Council as Chairperson.

2.

3)

4)

AICTE nominee not the below the rank of Professor / Principal.

Vice-Chancellor or his noninzz, not below the rank of Principal of degree ievel of a
Technical Institute or an cqwi'.alcn( acadcmician.

Three experts not below the rank of the l’nncnml of Degice Level ‘Technical
institute (to be nominated by Chairman of the Gov crining Board).

Note :

In case of Govermment ‘Colleges Public Service Cotamnissic: inust have three
Lxperts not below the rank of the Principal of Degree Leve! Technical Institution
and eminent '\cadunlcmn, The Commission may decide the Chairman of the
Selection Conumittee.

5. At least four members including two outside Experts must constitute the quornum.,

P

The process of selection should include involve the following in addition to ather
promoters decided by the Selection Committee:

a) Agsessimeut of;splimM for teaching wid reseaich.

‘ | ‘ .
b) Ability to communicjte clearly and effectively.

c) Ability to analyze .and discuss.

; : | :
| : l : | : ‘
: i i 5 o
“‘ 1 v | “ 1\_\
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@ D—C APPENDIX—XXV

e A ,3@_;,;;: P
,F No 1 l2/2006-l FD
~Government of India
Ministry ol Human Resource Development |
Drpanment of Higher Education S
lnt: grated Finanee Division ' . : Y

,Q. «h A% .‘Oi

. New Delhi, Dated: 25 October 2006

E ‘Nlhoml lns'ltuto of Te: hnology
: Kumsbem 136119 o

S"bj“" Mh"l'ﬂ of 1he. 8"' Fuum:e omnﬁttze} meetmg and 11* BOG Meehhg -:‘ o
: chrmuﬁon 1 egardlng CAS and other luua

lese mfcr to your letier’ No.GAWlZOM-lS dated 17/1¢ 2006 on the subject B

menhoned 4bove ‘and {0 say thiat t.he schane “of CAS approved by the Muustry inrespactof
" Library Staff ssued vide letter No. E'ZO-ISIZOOS-TS~IU dated 15.02.2006 is not spplicable to - = "
* Librarian in the scale of pay of Rs,12000-18300 who were appointed as direct recruit either = !
on substantive basis or.foc whom the scal: has been granted on personal besis, 1t may further” -

. be added here that the sanctioned’ ‘posts of Librarian for erstwhile RECs was Rs.8000-13500. %" - -

L AS far as the existing incumbeat is conccmed the Mmmry had never- approved creation of 8 e
post inthe scaleofpay of Rs. 12000 183 ‘

s ;.'.2. ' Aspcrtlmst.hemc ofCAS spproved |
. Librarian in the pay scale of Rs:8000-13500;
. /in’a senior, scale of Rs. 10000-325’\152 01

;8 h"hbnnans would be ehmble for placemmt -
/ she has: (a) completed 6 years of service'as .

i ;f{er,lteg\ﬂar appointment; (b) pm,c,pm i

ach of not . L

- e coptinuing “bhcath
spcmﬁ:d by !he UO(‘.IA.IC l'E uud ccms‘

©3. . Further, such Assisiant L aring. ;".Libnﬂmwhobubeen placedmm} :
o ~(Rs.: would: Y eligible 'of “promotion urider CAS to the post of '
- Deputy Libnuian in the scrle of pay.of Rs, 200018300 if he / she has (d) completed 5 years'

" service in the seulor scale; (b) obhiued a'Ph
7 made: significant: cdmdbmmnﬂto the
. v evident from self-assessmery; ; repom of
i services.ietc' asithe cas mtyibe,(

¥ ench wof; no: less week:

Y degree ot has an equivalént published work; (©
,ul(spmem of :Library. service in the University as . #i .~ -
‘ ’refetm. .professional improvement in the Library
@), patti éo”“ dn twh Jefresher courses/surnmer institutes,

mgaged in‘other spproptiate continuing-
may be. Spemﬁed by t&*UGC(AlCTE after. .-
ily satisfactory pe appialsal reporss.-

‘ 'an (Rs.lﬁUDOaIBDO) %ll be through &~ - -
lin 1he case of promotion to the. post nf R




4 The Sche ne does pot af all erVisage promouon of Librarian in the scale of Rs. 12000~'
18300 to that of the scal¢ of Rs. 16400-22400 [t:may also- be added here thiat though the scale

: Professor in NITs, the Lecmr (SG) ig:not gliglble to bé considered for the post of Professor.’
EN _"‘under CAS. A [cctur_e,r_&S : dcsi ,ted Aas ‘Assistant Professor from the date hc 1 :he .
., . qbtained a PhD Degme and his l et servwes as Assimn: Professor would count {

T data‘o&f_ _ .-‘:'- ~

" In view of. the | posmon .
o _:}.'promohon to £ scile of pay of Rs; 16¢00~22400 under CAS a3 approved by the Mlmm
R ;Thu posmon may plea;q' ouight to the. no ee.of the BoG in m nextipeeting. . -

5 :“6.' A.s far as the ‘vacant posts’ in“Au
.- retnain vacant fof 4 period of. .more- tban ofie,year are. deemed 1o be abolished sutomatically. -
" " Such deemed abolished pasts would réquife specific approval of the FA (HRDY Minstry of

" Finance for 1evival. U Furthetcreatio gradation of any posts would aiso require the
_approvel of Ministry df Finance, " The Board of sy Awtonomious Body.can not create any non
teaching posts. Therefors, the proposal o creation of posts duly spproved by the BoG mly
b° yem to, ‘b‘ Mimslrr forobtm : nppmval of tt competent authority. .

AS for as Fimncinl Assi for; “ndlng International. Confercncc is comcmod, the

f.fé-‘szl999w1dlmvisine Wuy;sciles OfFad esinlrrs-mdpmeramu Furided Institutes=*
" The Government ha ‘ o the .

. the rate of the Intertd
o behlgherthanthe Hr u u-

ST, GSIR, UGC, ICSSR, AICTE, et. for nddmoml
18 85 ttntnppmveﬂ by Govemment ofindh.

of ‘pay of Rs.1:2000-18300 :is grantad: to? both’ Lecturer (Selection Grade) and - Assistant ;-

plaincd: bove.. Shri Krishana Gopal is not e!lgible for- :

nomous Bodle: are concerned, all, posts whxch _

Mmlsuy with the apptowl’;‘of ihe; Mlg\m - of Fifiance had put & ‘celling of Rs.1.00 Lakhi in": e

'”ce being followed In IFT, The faculties nuy ‘~

g
v SN -~ -
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ITEM NO. D3: Implemeantation of Career Advancement Scheme to the
. Faculty members.

The members felt thai the quality of teaching. was belnq affecled because
of the shortage cf teaching stall in many departments. The Board was informed
that nearly 50 vacancies have been unfilled since last 4 years. [t was also

poinled oul that the Career Advancement Scheme (CAS) was not implemented |
duiing the last two years which las resulted frustration among the éxisting staff.

n view of mamtalnln(l excellence and quallty in the education, the Board
resolved to

aulhorize the Director to conducl the CAS interviews as per the
AICTE Schems. [he Director was also authorized to release Blankét
advertisement for all deparliments ifviting applications for the posts of Professor. '
Asst. Professor and | ecturer stiictly following the AICTE norms.

X

The Board resolved tu approve the redesignation of the following faculty

members from Seleclion Grarle lecturer to Asst. Prafessor w.e.f. the date of their
acquiring Ph.D. _ ‘

‘1
1. = Dr. Jagannath Nayak " Department of Metallurgical & Matenals 1

‘ i
Engg. ‘1 k
Deparlment of Mechanical Enggr . ‘ (-

|

|

l ' B
1 . -

2. Dr. Vijay Desai

EEN ; S Lt
AR )

I

procedure of redeslgnatlon of

sst. Proféssors gn acquiring Ph.D degree in future |
er become eligible for the same. ‘

J\?#”"}" / |

The Board further resolwe to approve the
Selection Grade Lectuiers to A

as and when the faculty memb

ans “ L&

Natmna Inst\‘f;te of Tecmwlogy Karnataka, &-uralhl

P.0.¢ nm«}’snagéc MANGALORE-575 02¢
4 NATAKA STArr,. IN A

L

_ _“M_,_,__.-*n
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Li.t of Selection Grade Lecturers wheo we

date

of acqu

1% WIC: were re-designated as Asst. Professors from the
iring Ph.D. Degree a

s per BOG Resolution.

1. Dr. Jagannalh Mayak, Met. & Mald. Engg.

2. D
3. D
4. Di
5. Di

6. Dy

. Vijay Desai, Mechanical Engg. ‘
~ Kiran G. Shirlal, Applied Me:chanics

* Narendranath S., Mech:wical Engg.

. K.B. Kiran, Humaanities, 583

- C.Krishna Mohan, IVIAé‘;-;

Rams\(gr |
e of Techriology Karmat
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S rennvashagal, | otATE, IN
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Item 14.35 To consider the recommendations of the Committee

' constituted to examine the issues relating to (i) date of
qualifying service and (ii) eligibility for promotion as
Professor under CAS which is linked with date of
qualifying service.

As per instructions issued by the AICTE vide their letter No.
FD/PSSC/Clarif./2003/1 dated 17.12.2003 a Lecturer in the senior
scale will be eligible for promotion to the post of Assistant Professor if
he/she has Master’s Degree and completed five years of service at the
level of Lecturer (Senior Scale). Those who do not have Ph.D degree, they
are required to obtain Ph.D degree within a period of seven years from

the date of his/her promotion to the post of Assistant Professor.

Accordingly the Lecturers (Senior Scale) were promoted as
Assistant Professor under CAS. The MHRD, IFD, New Delhi vide their
letter dated 25.10.2006 informed that a Lecturer(Selection Grade) can be
designated as Assistant Professor from the date he/she obtained a Ph.D
Degree and his/her services as Assistant Professor would count from
that date only. The MHRD vide their letter dated 4.4.2007 clarified that
irrespective of the date on which a faculty completes prescribed length of
service under CAS regulations there would be a uniform date i.e. 1st July.
The MHRD further clarified that the notional service rendered in the
grade of Lecturer (Selection Grade) and Assistant Professor cannot be
clubbed together for the purpose of qualifying service for the post of
Professor. The service rendered as Assistant Professor alone would only

count as qualifying service for the post of Professor.

In view of above instructions the dates of qualifying service
for Senior Scale, Selection Grade and designation of Assistant professor
were shifted to 1st July of the year in which they were eligible (prior to 1st
July of the year) vide letters dated 20.6.2007 except the faculty members
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who were not Ph.D. at the time of grant of designation of Assistant

Professor under CAS.

To decide the qualifying service of the faculty who were
promoted as Assistant Professor (CAS) without Ph.D., the MHRD vide
this office letters dated 16.7.2007 & 19.9.2007 was requested to clarify
the following :-

1. Whether a non Ph.D Lecturer(Senior Scale) is eligible to become
Assistant Professor under CAS as per guidelines issued by the
AICTE

OR
Only Ph.D Lecturer (Senior Scale) can become Assistant Professor
under CAS and that too from the date he/she acquired Ph.D
Degree irrespective of his/her date of eligibility to become Assistant
Professor as per guidelines issued by the MHRD.

2. Whether the experience rendered as Assistant Professor under CAS
can be counted towards experience required for the post of
Professor advertised under direct recruitment.

In response to letter referred to above, the MHRD vide letter
dated 26.9.2007 clarified that Ph.D. is must for the purpose of promotion
as Assistant Professor under CAS.

The letters dated 25.10.2006 and 4.4.2007 were also placed
before the Board of Governors in their 13t meeting vide item 13.37 for

ratification. The Board of Governors of the Institute in their 13th meeting
held on 24.1.2008 decided as under:-

“The Board approved the eligibility criteria for promotion
as Professor under Career Advancement Scheme (CAS) as
per details furnished in the Agenda Item 13.37.
Accordingly clubbing of experience rendered as Lecturer
(Selection Grade) and Assistant Professor as clarified by
the AICTE in its letter No. FD/PSSC/Clarif./2003/1
dated 10.9.2003 will not be allowed in future for the
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purpose of promotion as Professor under CAS. A lecturer
(Selection Grade) will be designated as Asstt. Professor
after obtaining Ph.D. Degree and after following proper
procedure as laid down under CAS with due permission
of the Board.”

Some faculty members are representing that the above decision of
the Board may not be implemented in their case because when they were
selected as Assistant Professor (CAS) in 2004 the eligibility of Assistant
Professor was “Master’s Degree and completed five years of service at the
level of Lecturer (Senior Scale). Those who do not have Ph.D. Degree,
they are required to obtain Ph.D. Degree within a period of seven years
from the date of his/her promotion to the post of Assistant Professor”.
They have further stated that their qualifying service as Assistant
Professor under CAS should be as per existing rules at that time. So a
Committee at the Institute level was constituted to examine the issues
relating to (i) date of qualifying service and (ii) eligibility for promotion as
Professor under CAS which is linked with date of qualifying service in
respect of faculty members who were granted designation of Assistant
Professor (CAS) without Ph.D.

The Committee recommended that a faculty is required 8
years of service as Lecturer (Selection Grade) for promotion to the post of
Professor under CAS. He must possess Ph.D. at the time of eligibility for
promotion to the post of Professor under the CAS. The date of eligibility
will be considered on coming 30t June. The earliest date of award of
Lecturer Selection Grade has been considered as 5.11.1999. The
recommendations of the Committee are enclosed as Appendix- XXXVII
pages 181 to 195.

The matter is placed before the Board for consideration and

decision.
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Subject: Recommendations of the committee to examine the issues relating to
' (i) Date of qualifying service (ii) Eligibility for promotion as Professor
under CAS for various faculty member as per office order

No. Estt.-I/PF/ dated 16.05.2008.

No. Dated: 16.6.2008

The committee met in the office of Dean (Academic) on various dates and the final

recommendations of the Committee which met on 16™ June, 2008 at 3:00 PM are as under:

The CAS interviews for the post of Assistant Professor were held in July/August, 2004
and beside other faculty members, the faculty members mentioned in Column A of Table 1
were promoted to the post of Assistant Professor vide notification No. GA-1/CAS/7762 dated
29.10.2004 (Annexure-1). The daté of their eligibility was notified vide this office letter No.
GA-I/CAS/1584 dated 21.2.2006 (Annexure-ll) as per recommendations of 4™ BOG meeting
notification No. BOG-4/4.19/1209 dated 6.2.2004 (Annexure |l a).

service as Assistant Professors for these faculty members was notified as given in Column B
of Table-1.

The date of qualifying

It may be mentioned here that the eligibility condition for the post of Assistant
Professor under CAS at that time was M.Tech with five years of service at senior scale level

and to acquire Ph.D within seven years from the date of his/her promotion (As per AICTE
norms Annexure-lll).

Table 1
A B c D
Sr. No. | Name Department | Date of Re-fixed Date of '
Dr./Prof./Sh./Ms - | qualifying date of eligibility for .
service qualifying | Professor under |
already service as | CAS
notified as Assistant
Asstt. Prof. | Professor
1 Hari Singh Mechanical 5.11.1999 1.7.2000 30.6.2008
2 P.C.Tiwari Mechanical | 5.11.1999 1.7.2000 30.6.2008
3 S.K Patidar Civil 2.8.2000 1.7.2001 30.6.2009
4 Ashwani Jain Civil 3.8.2000 1.7.2001. | 30.6.2009
5 A K. Singh Computer 9.10.2003 1.7.2004 30.6.2012
6 L.M. Saini Electrical 6.11.1999 1.7.2000 30.6.2008
7 Jyoti Ohri Electrical 9.10.2003 1.7.2004 | 30.6.2012(if she |
‘ attains Ph. D.
before
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The MHRD letter no. F.20-18/2003-TS-lll dated 462004.\for re-fixing the date of

qualifying service for all the candidates promoted under CAS was fixed as first July of every
calendar year in which they were eligible was implemented by the Institute after approval in
the 12" BOG meeting (Annexure-V). The re-fixing was done vide notification No. GA-
IICAS/4751 (Annexure VI) dated 20.6.2007 but the matter of re-fixing of qualifying date as
Assistant Professor for these candidates was kept under examination as per the same
notification. The Committee feels that the reflxmg of qualifying date as Assistant Professor
for these faculty members may also be adopted as for other candidates as per Column C of
Table-1.

Further the recommendations of the 13" BOG meeting vide ltem 13.37 as notified vide
notification No. GA-1/2543 dated 5™ March, 2008 (Annexure-VIl) should be made applicable
for future promotions under CAS. Thus the candidates listed in Table-1 who were promoted
and their promotions were approved in the 6" BOG meeting should be eligible for the post of

Professor after 8 years of qualifying service as Assistant Professor which is given as per
Column-D of Table: 1.

Table 2
E F G |
Sr. No. Name Department | Date of Re-fixed date | Date of
Dr./Prof./Sh./Ms qualifying of qualifying eligibility

service service as for

already Assistant Professor

notified as Professor under CAS
: Asstt. Prof.
1. S. Deswal Civil 5.11.2004 1.7.2005 30.6.2013

Further, as notified by notification No. GA-I/CAS/6069 dated 30.5.2006, the date of
qualifying service as Assistant Professor of Sh. S Deswal was as per Column E of Table 2.
Also as per notification No. GA-I/CAS/4747 dated 20.6.2007, the re-fixing of qualifying date

of this candidate was under examination. Using the same criteria, as for other seven

candidates, the Committee recommends that the date of eligibility of Sh. S Deswal may be

made as per Coiumn F and G of Table 2. The case of Mrs. Manjula Sharma would be taken
up separately in the next meeting of the Committee.

xRN @\\*WB//:/?

L&
(G.R. Samantéray) (S.K Sharma)’ (S.P Jain)
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NATIONAL INSTITUTE OF TECHNOLOGY
: (DEEMED UNIVERSITY)
KURUKSHETRA.—'136 119

ANNEXURE —

,—-—-\’

@1

No GA-I/CAS] 252 S Dated : 2’7’ / /o/o?”"};'

OFFICE ORDER A

On the bas1s of rccommcndatlons madc by the Selection
Committee -meetings held on 31.7.2004 and 1.8.2004 relating to
implementation of the Career Advancement Scheme, duly approved by
the Board of Governors in their 6% meeting held on 20.9.2004, the
following Lu,cturcrs(Scmor Scalc/ Selection Grade) are hereby promoted
as Assistant Professors in the pay scale of Rs. 12,000-420-18,300 under
_ the Career Advancement Scheme as per mstmctlons of AICTE/MHRD.

They will get actual monetary benefits on account of the aforesaid

promotion from the date of approval of above mentioned
recominendations by the Board of Governors i.e. 30.9.2004:-

)

d
or.No. ame : Department
I. Dr. Dinesh Kumar (Selection Grade) - Chemistry Department
¥ B BR RishRsackan.condal AT AN
4, Pr. J.K. Quamara (Selection Grade) Physics Depariment
5. Dr B.K. Kaushik (Selection Grade) Physics Department

6. Ms. Manjula Sharma (Sr.Scale) 'Humanities Department
7. Dr. P.J. Philip (Selection Grade) * Humanities Department
8. Dr. Puneet Tandon (Senior Scale) Mechanical Engg.Deptt.
9. Dr. Hari Singh (Selection Grade) Mechanical Engg. Deptt.
10.  Dr. P.C. Tiwari (Selection Grade) Mechanical Engg. Depit.
11.  Dr. Arun Goel (Sr.Scale/AP) Civil Engg.Depit.
12.  Dr. S.M. Gupta ( Selection Grade/AP) - Civil Engg.Deptt.
13.  Dr. N.T. Rao (Selection Grade) : Civil Engg.Deptt,
14.  Dr. K.K. Singh (Senior Scale) - Civil Engg. Deptt.

15, Dr. S.K. Patidar (Senior Scale) Civil Engg.Deptt.
16.  Dr. Ashwani Jain (Senior Scale) Civil Engg.Deptt.
17.  Dr. Mayank Dave (Senior Scale) - . Computer Engg.Deptt.

'18.  Dr. AK. Singh (Senior Scale) Comiputer Engg. Deptt.
19.  Dr. Rajoo Pandey (Senior Scale) ECE Department
20.  Dr. L.M. Saini (Selection Grade) Electrical Engg.Deptt.
21.  Dr. G.N. Pillai (Senior Scale) ' Electrical Engg. Deptt.
22, Ms. Jyoti Ohri (Senior Scalz) ~ Electrical Engg. Deptt.

Further as per AICTE' Instructions a Lecturer {Banior Boale)

without Ph.D, Degree wijll be required to obtain Ph.D. Degree within a_

P.T.O.

A&
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period of 7 ycars from the date of hJS/ hcr pmmotlon to the post of

Assistant Professor. . Accordingly:Mis. Jyoti Ohri, Lecturer (Senior Scale),

‘Electrical Engineering Department is-réquired to obtain Ph.D. Degree

within a period of 7 years from the date of her promotion as Assistant
Professor, failing which she will be reverted back to her present position.
However, Mrs. Manjula Sharma, Lecturer(Senlor Scale), Humanities
Department is required to obtain Ph.D. Degree before her retirement on
superannuation, failing which she will abide by the decision which may
be taken by the’Board in this regard in future, ' '

It may howcvcr be mentioned that Dr. Arun Goel and Dr.
S.M. Gupta are already Workmg as Asmstant Professor w.e. f. 3.9.2001
through Direct selection,

Their p‘ay' fixation will be done Scparatcly as per rales.

P5: Dr. G.N. Pillai and Dr. N.T. Rao are presently on EOL. They will be
cligible to get financial benefit on their return from EOL.

for Director

Copy of the above is sent to the following for information and
necessary action:-

Above concerned pcrsons

Chairmen of ‘the concerned Dcpartments
Deputy Reglstrar (Acs.). .
Estate Officet. <

Personal files of the concerned persons.

NHLOO=
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NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

No. GA-1/CAS/ [58Y :

OFFICE ORDER

, ‘This refers to the office order bearing No. GA-1/CAS/77062
" dated 29.10. 2004 in connection with promotion of the Lecturers (Senior
Scale/ Selection Grade) as Assistant Professors in the pay scale of Rs.
12000-420-18300 under the Career Advancement Scheme as per
instructions of AICTE/MHRD. The 'dales of qualifying service as
Assistant Professor would be as under and the date of actual monctary
‘benefit on account of the aforesaid promotion would remain as 30.9.200¢4

(x

as already notified:- .
Sr. | Name Department | Date  of |
No | Dr./Prof./Sh./Ms | (qualifying 1
I service as
{ AssttProf, Il
: |
1. | Dinesh Kumar (Selection Grade) | Chemisry | 5.11.1950 7
2. | D.P. Singh (Selection Grade) Chemistry 5.11. 1999
3. | S.K.Mahna (Selection Grade) Physics 5.11.1999
4. | J.K.Quamara (Selection Grade) Physics 5.11. 1999 B
5. | B.K. Kaushik (Selection Grade) Physics  /5.11.1999 _.‘
6. | P.J. Philip (Selection Grade) H umzuuhe*z 5.—1—1 .—'19‘_)9 "
7. | Puneet Tandon (Sr.Scale) Mech.Engg. z .8.2000 o
8. | Hari Singh (Sclection Grade) Mcch.Engg. [ 5.11.1900 |
9. | P.C.Tiwari (Selection Grade) Mech.Engg. 15.11.1999 |
10. | Arun Goel (Sr.Scale./AP) Civil Engg. ! 3.8.2000
11. ] S.M. Gupta (Selection Grade) Civil Engg. J S_Ll_Ll&‘)()
12. | N.T. Rao (Selection Grade), Resigned | Civil Engg. 10.6. ”()OO
13. | K.K. Singh {Senior Scale) Civil Engg.  15.11.1999
14, | S.K. Palidar (Senior Scale) I Civil Engg. | 2.8.2000
15. | Ashwani Jain (Senior Scale) Civil Engg.  {3.8.2000
16. | Mayank Dave (Senior Scale) Computer 9.10.2003
' - Engg.
17. | A.K. Singh (Senior Scale) Computer 9,10.2003
Engg. ‘
18| ninw Dandey (@enion Sorie) m%"g 9102605
19. | L.M. Saini (Selection Grade) Elect.Enge. 6 11.1999, ‘;"1_
20.; G.N. Pillai (Sr. Scale), Resigned ! Elect.Engg. | 31.12.2001

\<

| Elect.Engg.

| 21. ! Jyoti Ohri (Senior Scale)

i f Elect.Engg.

131.12.2001 |

| 19.10.2001 |

4,

6"

-~

Dated r;v?/ "0’2 ~0‘7\c)06

ke
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As per AICTE/MHRD -instructions the period between the
date of qualifying service and the date of actual monetary benefit shall
not be counted towards any financial liability - notional or actual - on
part of the Institute. :

It may be noted that the above oflice order is subject to
terms and conditions of CAS as issued by the AICTEE and the MHRD from

time to time. ,
MM

Deputy Registrar (GA)
for Director

Copy of the above is sent to the following for information and

necessary action :- N
1. All concerned.
2. Chairmen of the concerned departments.
3. Deputy Registrar (Acs.)
4, Estate Officer. .
S. Personal files of the concerned.



NATIONAL INSTITUTE OF TECHNOLOGY,
(DEEMED UNIVERSITY)
' KURUKSHETRA-136119-

No. BOG-4/4.19/ [22F Dated: -a’/pg/;,gw%

[tem 4.19 To consider the implementation of Carcer
' Advancement Scheme (CAS) as per latest
instructions of Govt. of India and AICTE.

The Board of Governors of the Institute in their 4t meeting
held on 8.12.2003 has. decided as under:-
“After detailed discussion the Board decided as under:-

(iiij The matter regarding seniority of persons recruited through
CAS vis-a-vis those recruited directly be deferred and put up
in the next BOG meeting.

(iv) As per revised Career Advancement Scheme issued by the
AICTE vide its letter No. FD/PSSC/Clarif./2003/1 dated:
10.9.2003, promotion as Professor has to he made from the
post of Assistant Professor after 8 years of service as
Assistant Professor.

However, as per clarification furnished by the AICTE in the
same' letter of 10.9.2003, the experience of Selection Grade
Lecturer is to be_considered equivalent to that of Assistant

Prolessor alfter acquiring the Ph.D. A clarilication should be

“sought whether period of service as Selection Grade Lecturer

prior to acquiring Ph.D. is to be considered equivalent to that
of Assistant Professor. _

(i)  As per clanfications issued by the Govt. of India, MHRD vide-
their letter F.No. 37-104/95-TS-1I dated 14.6.1999, the

* /7,.- benefits of the CAS be allowed w.e.f. 9.10.1998 or from the

date of eligibility for promotion under the CAS whichever is
later.

——

(iv) The Board decided to _adhére to the clarifications in all other
matters as per clarifications furnished by the AICTE vide its
letter No. FD/PSSC/Clarif./2003/1 dated 10.9.2003.

(v) The clarifications issued by the AICTE vide its letter No.
FD/PSSC/Clarif/2003/1 dated 19.9.2003 under sub paras
(11), (i1} and (iv) may also be adhered to.

{vi}] As per instructions contained in the Govt. of India, MHRD,
New Delhi letter No. F:20-18/2003-TS.II dated 15.9.2003,
the promotion under CAS shall be effective after approval of

-187 - ANNE?QUZE r‘ﬂwﬁ',_, (lf

recor_n_r,n_ep,c_l_gtlons of the Selectmn Committee by the BOG of
the Institute:
(_’—___———‘
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The Board noted and ratified camposition of the Selection

Committee for promotion to the level ol Professors, Assistant

" Prolessors and Lecturers under CAS as well as for direct

Encl:

recruitment: as contained in the Govt. of India, letter dated
15.9.2003 under reference.

. The Board referred to the constilution of the Scleclxon

Committee for teaching posts as per rule no. 12(3) of the
Rules/MOA of the Institution and decided that in addition to
above Committee, Head of the Department concerned in the
Institute (in place of one oI the nominees of the Board, il the
post for which selection is being made is lower inl status than
the one occupied by the Head of the Department) will also
act as member on the Selection Committee Jor CAS as well
as lor direct recruitment.

The Board authorized the Chairman of the Board lo
nominate two external experts.out of Lhe panel of experts on
behalf of the Board on the above Selection Committees
required from time to time.

The eligibility criteria and other terms & conditions for
promotion under CAS shall be the same as circulated by the
Govt. of India and AICTE from lime to time”.

This i lor your information and necessary action.

BOG Agenda Item 4.19

REGIE TRAR

Dean Academic.

Chairmen, all Teaching Deptts**
Dy.Registrar (GA),

Dy .Registrar(Accounts),

el el 5o

**fer circulatien amengst faculty,

Wtlote Lo |

g

E! 3
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A NERURE

Appendin-1

Revised Carcer Advancement Schemes for Teachers of

.Degrce Level Technical Institutions,

General

1.1.0 Minimum ength of scrvice for chigibility to move into the
grade of Lecturer (Scnior Scale) would be four years lor those
wilh Ph.D., five yecars for those with M. Phil,, M. Tech., and
six ycars for others at the level of Lecturer, and for eligibility
to moave . into the grade of Lecturer (Sclection Gradce)/
Assistimt Professor, the minimum length of scrvice ne
Lecturer (Senior Scale) shall be uniformly live years.

1.1.1 For movemenl into grades of Professor, the minimuii
») ’

chipgibility crilerion would be Ph.D. Thosce without Ph.D. ¢
o up to the level of Lecturer {Sclection Grade)/Assistaned
Professor.

1.1.2 An Assistant Profcssor wilh o minimum ol cipht years of
scervive in that prade will be clipible to be considered for
appoinuncent as a Professor.

1.1.3 The Sclection Committees for Carcer Advancement shall Le
the same as thosc for Dircet Recruitment for cach eategory.

Lecturer-(Senior Scale):

A Lecturer will be cligible for placement in a senior scale through o
procedurce of sclection if she/ he has:

() Complcted 6 years of service alter regular appointment
- with relaxation of onc year and two ycars respectively,
for thosc with M.Phil, M.E.,/ M. Tech. and Ph.D.

(11) Jarticipated  in - summer /[ winter schools of lotal
duration of 4 wecks, or cngaged in other appropriate
continuing  cducation  programme  of  comparalle
quality as may Dbc specificd or approved by the All
India Council for Technical Fducation (AICTLE).
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(i) Conmistently snlistactovy prolovinsee appraisal
repors.

Lecturer (Selection Grade):

Lecturers in the Senior Scale who do not have Master’s degree or
cquivalent published work, and who do not mcet the scholarship
and rescarch standards, but fulfils the other criteria given below
for the post of Assistant Professor, and have a good rccord in
teaching and, prefecrably, have contributed in various ways such as
to the corporate lile of the institution, cxamination work, -or
through Rescarch & extension activitiecs, will be placed in the
Selection Grade, subject to the recommendations of the Selection
Committec which is the same as for promotion to the post of
Assistant Professor. They will be designated as Lecturers in the
Selection Grade. They could offer themseclves for fresh assessment
iafter obtaining Master’s degree and/or [ulfilling other requirements
[for promotion as Assistant Professor and if found suitable, could
‘be given the designation of Assistant Professor.

iAssistant Professor:

1.4.1 A Lecturer in the senior scale will be eligible for promotion to
the post of Assistant Professor if he/ she has:

~
v (1) Master’s Degree and completed five years of scrvice at
the level of Lecturer{scnior scale).Those who do not
have Ph.D degree,thcy are required to obtain Ph.D
degree within a period of seven years from the date of
his/her promotion to the post of Assistant Prfessor.

AND

(i) Made some mark in the arecas of Scholarship and
Research; as evidenced c.g. scll assessment, report of
rcferees, quality of publication, contribution to
cducation /innovation, development of new courses
and curricula and exténsion activities.

(iii) After placement in the scnior scale participated in
winter/ summer schools (short-terin courses) of total
duration of 4 wcceks, or engaged in other appropriate
continuing education programmes  of comparable
quality as may be specified / approved by the AICTE.

“
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Nu.1%.20- 18/2003.FS-111 [ A0
k '\] l‘\] () Government of Tndia '
Ministey of Human Resouree Development

Department of Sceondary & Higher Fducativg

Noew Dl
Junce 2004
SQFFICE MEMORANDUM

SHRIFCT: - Tatroduction of Carcer Advancement Scheme (CAS) Tor membiers

af  Taculty in Nutimed  Dostitates  of Technaology (N1 -
Clarification regavding crucial date, qualilying scrvice & seniarity
cle. :

\ A2 R RAN ]

The wdersigned s divected tooeter 1o this Ministry™s Olice Memoran o
(OM) of even number dated 15" September 2003 amd subsequent chailication. i= ued

“on 4" NMarch and o™ April 2001 respectively en the subject mentinned ahove and to

sy that the inddial date ol inttoduction o0 CAS ina llr(‘/Nll <hall b the netual date
of ntification l’J’.lll'llLlrlﬂllll\U)‘ ion of e tevis scile ol pav i the Tu piyle
bt ot the rchospective date of implementation of the revised seales of pav e 01-
11996, Farther, the erveral date for determining the fulfilment of clipgilalite et
Cor promction under CAS shall Ivv%-( July of cvery calembar venr Thi. it may that
all thase persons who Tave @IS the preseribed criteria for promation pier to 1

Ahly shadl be considered en bloe as a batelvand the infer-se scnionty o ihese aetnally

promusted, s o bateh shall be maimtainad with reference 1o their onginad =enionty in

the initial entry grade. Thowever, wherg promation o more (han one badc b e Gilen
place tagether, afl persons of the Giest Laleh shalb cank senior e Bloe to the nextiath

aml like wisc, ' @ X«:WF

2. Itis also clarilied that the period between the crnchmbdite sod the dafe of the
meeting of (he BOG in which{prontations recommended under CAS] e appuoved
shall count as qualifying service Tor fulure promation without entailing any linancial
liahility -netional or actual- on part of the Institwte, However, this weuald ot he
applicable in respect of those who have nat heen Toand suitable for promation i the

it etance where the beneflits would e piven fiom the date of the wecting, of the

NOG anly.

AN Al cases nrprnl nolions made/o he m'nlv_mlur CAS inm'n‘ aceondingly
be repndated as per this clarifications excepling those where u niemiher of the Favalry
has already retired,

Ht U((,
(l)l.( I, lnnlmll(n)

Deputy Fdueatfonal Adviser
Toel: 23W 1270

v

q/’“/ﬁ& ;

S/nlqe

g TR ID
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- ‘ltem Ne,12.36 . To consider the retention of House No. BA-3 by Smt. Usha
. % Rani Arora, wlo Late Sh. Ramesh Kumar Arora, €x-
' 'Finance Officer of this Institute.

The Board noted that several houses are lying vacant in the campus. The

* Board decided that Smt. Usha Rani Arora w/o Late Sh.Ramesh Kumar Arora, kEx-
Finance officer of this Institute be allowed to retain the Institute accommodation

- House No. BA-3 for a period of one year w.e.f. 4.4.2007 on market rent. The

/ - Board did not agree to give the house to her beyond 3.4.2007 on normal license
- fee o

‘To consider provision of CAS for Dr. Krishan Gopal,
Librarian under the Career Advancement Scheme (CAS)

: ‘hé Bog_rd d_eéided that this matter be referred to the MHRD for advice.

~To i:onSidér the superannuation age in respect of the

' '-:l'tem‘ No. 1238
o Lecturer of Physical Education

v

The Board decided r.t_hf;\t;_th_is matter be referred to the MHRD for advice.

‘_‘

' ltem No.

" To consider delegation of powers to the Director to
appoint Lecturers on contract basis in Teaching
Departments of the Institute.

12.39

.-:'l:he ‘Board delegatéd‘ the powers to the Director to appoint Lecturers on
contract basis upto one academic year against vacant posts in Teaching
Departments of the Institute to maintain efficiency of teaching.

“To consider date'of qualifying service for placement/
- promotion of faculty members under Career Advancement
~ Scheme (CAS)_

tem No. 12.40

e

;
1
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{1) In July 2000 the Institute implemented Career Advancement Scheme
- w.e.f..9.10.1998 or from the date of eligibility whichever was later as per
S “instructions of the MHRD.
(i) Thereafter the CAS was put to hold till 2003 as per instructions of the
State Govt. of Haryana and the MHRD.
(i) The MHRD issued mstructlons on implementalion of the CAS duiing
S 2003 and after 2003

L The Board deCtded that the Instltute should re-fix the dates of qualifying service

“of the faculty members who have already got Senior Scale/Selection Grade and
_ promotion under CA$,as Ist July of the year in which they were gligible (prior to
* 1% July of the year) as per instructions contained in the MHRD letter No. F.20-

18/2003-TS-lIl dated 4.6.2004 and letter No. IF.29-3/2006-1FD dated 44,2007
- received from the Integrated Finance Division of the MHRD.

To consider promotion under Career Advancement
Scheme (CAS) after two years in case a facully member is
found unflt during ‘ISt atlelnpt

The Board decided that a faculty member who is found unfit during

|'°'t attempt may- be re-considered for promotion under Career Advancement

] Scheme after two years from the lIst July of the year in which he was eligible for
S '|)romotion.

To con5|der preS(.rlblng higher threshold limit for
i qualifications of faculty in the interest of academic
— excellence.

v v B The: Bdard decided that while makirig recruitment of faculty as well as
{1, making. promotlons under CAS, the following quahﬂcahons ‘and experience be

" _i)' SR Quallrcatlon° for making |ec.|u|lment of Lecturers in
Engmeel |ngITechnoloqv

'-;Ah flrst class Master's Degree in the appropriate branch of
E~'Eng|neerlng/ Technology together with a First Class Bachelor's
-;_Degree in the appropriate branch of Engineering Technology.

Ll "OR

First Class Bachelor's degiee in the appropriate branch
ineering/Technology or equivalent, valid GATE score. minimum
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NATIONAL lNSTlTUTE OF TECHRMT
(DEEMED UNIVERSITY)
KURUKSHETRA
Dated: Q@/J/o -
OFFICE ORDER

This is in partial modification of this office letter ho. GA-
I/CAS/1584 dated 21.02.2006 in connection with the dates of qualifying

~ service in respect of some faculty as Assistant Professor premoted under

CAS. As per Govt, of India, MHRD, Integrated Finance Division, New
Delhi letter No. F.29-3/2006-IFD dated 4" Aprit 2007 and the BOG

~ decision taken in their 12" meeting held on 25.04.2007, the dates of their
qualifying service have been re-fixed as under. However, the date of

actual monetary benefit on account of the aforesaid placement would
remain the same as already notified: -

Sr. | Name

ANNEX U REZUD

_ Department Date of qualifying | Re-fixed daie
1 No. | Dr./Prof./Sh./Ms. service already of qualifying
, nolified as Asslt. | service as
Professors Asstt. Prof.
1. | Dinesh Kumar Chemistry 05.11.1999 01.07.2006 |
2. | 'D.P. Singh Chemistry 05.11.1999 01.07.2000 |
3. 1 S.K Mahna Physics 05.11.1999 01.07.2000 |
4 J.K. Quamara Physics 05.11.1999 01.07.2000
5. B.K. Kaushik Physics 05.11.1999 01.07.20600 i
6. | P.J. Philip Humanities 05.11.1999 01.07.2000 |
7 K.K. Singh Civil Engg. 05.11.1999 01.07.2000 |
8 Mayank Dave Computer Engg. .| 09.10.2003 01.07.2004 |
9 Rajoo Pandey E&CE | 09.10.2003 %

31.07 2004 |

1.

The matter as regards re-fixing the dates
Dr. Hari Singh, Dr. P.C. Tiwari, Dr. S.K. Patidar, Dr. Ashwani Jain,
Dr. A.K. Singh, Dr. L.M. Saini and Ms. Jyoti Ohri are'being examined and

“a separate notificationn thisrespect will follow.

in respect of

The case of Mrs. Manjula Sharma is also being examined and
will be notified later on.

Y
7
/ Z’
Assis£

a

Gdn -

7,

'+ T 1""".!/'1— N A
WRegistrar (GA)
for Director

Copy to the above is sent to the following for informatior and
necessary action: -

Ail Concerned

Chairmen of the concerned Departments.
Assistant Registrar (Acs.)
Personal file of the concernsd
DS to Registrar for kind information of the Registrar
pS to Director for kind information of the Director.

|

- d;:_
(?')‘v;,

AN

-
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NATIONAL INSTITUTE OF TECHNOLOGY .

KURUKSHETRA-136119.

No. GA/ £ 1,2 | pated: 5{2[0(9

NOTIFICATION

Eligibility criteria for promotion as Professor under Career
Advancement Scheme (CAS).

The Board of Governors of the Institute in their 13™ meeting held on
24.1.2008 decided as under :

“The Board approved the eligibility criteria for promotion as
Professor under Career Advancement Scheme (CAS) as per
details furnished in the Agenda ltem 13.37. Accordingly clubbing
of experience rendered as Lecturer (Selection Grade) and Assistant
Professor as clarified by the AICTE in its letter No.
FD/PSSC/Clarif./2003/1 dated 10.9.2003 will not be allowed in
future for the purpose of promotion as Professor under CAS. A
lecturer (Selection Grade) will be designated as Asstt. Professor
after obtaining Ph.D. Degree and after following proper procedure
as laid down under CAS with due permission of the Board.”

The above decision of the Board may be brought to the notice of all the
faculty members.

LR M 0e
Deputy Registrar fEstt.)
ol for Director

o : e W% %,

Chairmen of all Departments for circulation.
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Item 14.36 To ratify the action taken by the Chairman, Board of
Governors in granting Extraordinary Leave (without pay)
for one more year i.e. upto 5.9.2009 to Dr. M.K. Soni.

The Ministry of Human Resource Development, Department of Higher
Education, Technical Education Bureau, Govt. of India New Delhi vide fax No.
F.11—13/2008 TS lil dated 26" Aug. 2008 enclose a copy of the letter received
from Dr. M.K. Soni, Professor, Electrical Engineering Department, NIT,
Kurukshetra requesting for extension of his Extraordinary Leave by one more
year, for consideration, as per merit of the case (copy enclosed as Appendix-
XXVIII page 198 to 199).

The matter with regard to grant of Extraordinary Leave
(EOL)/Deputation for the teaching Staff was placed before the Board of
Governors of the Institute in their 13" meeting held on 24.1.2008, the Board
decided as under :-

“The Board decided that maximum 15% of available faculty in each
Department can proceed on EOL/Deputation for a maximum period of two
years in future”

Dr. M.K. Soni was already granted Extraordinary Leave (without pay) for a
period of 2 years i.e. w.e.f. 6.9.2006 to 5.9.2007 and 6.9.2007 to 5.9.2008. In
view of above decision of the Board, Dr. M.K. Soni was informed vide this office
letter No. Estt.-1/8394 dated 18.8.2008 that his request for extension of
Extraordinary Leave for one year more from 6.9.2008 cannot be acceded to as
the Board of Governors has allowed Extraordinary Leave upto 5.9.2008.

Dr. Soni remained on deputation as Director-Principal, CRSCE, Murhtal,
Sonepat from 16.6.2004 to 10.8.2005 (AN). He remained in-touch with the
academic activities of the Institute as Dean. He also acted as Ex-Dean Faculty
of Engineering & Technical, MDU, Rohtak. Being a senior and reputed
Professor, on the recommendations of the MHRD and after taking approval from
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the Chairman, BOG, Dr. M.K. Soni was allowed Extraordinary Leave (without
pay) for the 3" year w.e.f. 6.9.2008 to 5.9.2009 in anticipation approval of the
Board of Governors vide this office letter No. Estt.-I/PF/8609-14 dated 27.8.2008
(copy enclosed as Appendix — XXIX page 200).

The matter is placed before the Board of Governors to ratify the
action taken by the Institute in granting extension in Extraordinary Leave
(without pay) to Dr. M.K. Soni for a further period of 3™ year w.e.f. 6.9.2008 to
5.9.2009 in anticipation approval of the Board of Governors.
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Sir,

extension of his
merit of the kase.
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1 am th encilc"seg; qtnwith a
‘Profeasor in Electrical Engineering

l.
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Mo. F- 11-13r2008 Ts 1 APPENDIX-XXVIII
Ministry of Human Reeource Development
| Department of Higher Education
Technital Education Bureau

‘New Delhi, dated the 26" Aug., 2008

y of the letter recelved fromDr. MpK-Sbni, 5
partment, NIT, Kurukshetra, rejuesting for
ctraordin ty leave by one more year; for consideration, ds per | -

Yours faithhully; |
: B N

R N
o k.
SRS Meel ey
0 . |.Director




- requesied. lshall‘bethankfhi b you forthis kindness.

-199 -

. cIT™

Caresr institute of Technology & Management
Sactor 43 Dethi-Surajkund Road,
Faridabad

Dr. M.K.80onl, B.5¢ Engy. M.5¢. Enga. PHD.

Director

(Ex Oirector — Piincipal GRSGE Murthd
Ex Profesaor & Dean MIT Kuruluhm
Ex Doan Feculty of Engg. & Tech. MDL)

Ref. No. CITM/DIR2008-08
TD | '.

Suhb: Exbnswl* ln -:uno-dlm-ry Nr-vo (wlthout p-y) for one more yearle. upto |

P
[ -

5.9.2008
Sif. \ ‘ ) o “
With duglfespect | havelib statejthat vide —— GA-1/PF/BI05 | '\
dated 24.10.2007,:my exrR dinary leave h s been sanictioned up to | |
5.9.200. | had earliet reqlisated youlto axtend my: extrdordinary ledve
for one mcre, weir Lo, up (o5 2b09 | have rot heard from your sidé in
~ this regard. , You' afe raqueste dndly grant ax}umion as already
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APPENDIX-XXIX

NATIONAL INSTITUTE.OF TECHNOLOGY

Subject:

No. Est-UPF/ 3609

KURLIKSHETRA-1‘361 19.

%,

bated: 27/8/R008

Extension in Extraordinary Leave (without pay) for

one_more year i.e. upto 5.9.2009 to Dr. M.K. Soni.

In continuatir)n of this ofﬁpe letter No. GA-I/PF/8905-10 dated 24.10.2007, Dr.
M.K. Soni, Professor, Electrical? Engineerihg Department (at present on EOL as
Director at CITM, 'Far*idabad) is h'ereby allowed Extraordinary Leave (without pay) for
the 31 year from 6.9. 2008 to r5 9, 2009 in anticipation of the approval of the Board of

Governors of this Instifute

This is with ré erence to fax. Ietter NoJ, F.11- 13/2008 TS Il dated 26. 8 2008
received from the Director (}\”TS), MHRD New Delhi. The matter will be’ placed _

before the Board in |ts next n'r]eetlngl .

Dr. M.K.,Soni .

Drrector , : \

Career Ihstrtute of Te
Fandabad '

Endst No. ‘Estt. r/PF/g?

R

Copy to.-

1. Sh.: Madan N

ﬁesource D
duoatibn Bii

:Ece Presrden

gk wN

F#state Offrcer i_
| ;

at
'C' A |

2afNgapro®

Deputy Registrar (GA&L) -
of Director

i

g:l‘ﬂ vb

i S

Dated'; :27/3”/ 02 o O&’V

Sdé 'Mrnlstry
: Edu[batrbh =

g5

i
of |Huma
Technrc

|




-201 -

Item No: 24+37To note the action taken by the Institute in charging market rent
from Mrs. Usha Rani Arora W/o Late Sh. R.K. Arora, Ex-Finance
Officer for House No. DA-3.
Mrs. Usha Rani Arora W/o Late Sh. R.K. Arora, Ex-Finance Officer
was granted permission to retain the House No.-DA-3 for a period of 1 year w.e.f.
04.04.2007 to 03.04.2008 on market rent @ Rs.3019/- PM as per the BOG decision taken
in its 12th meeting held on 25.04.2007 which reads as under:

“The Board decided that Smt. Usha Rani Arora W/o Late
Sh. Ramesh Kumar Arora, Ex-Finance Officer of this Institute
be allowed to retain the Institute accommodation House No.DA-3
for a period of 1 year w.e.f. 04.04.2007 on market rent. The Board
did not agree to give the house to her beyond 03.04.2007 on normal
license fee.”

The decision of the Board was conveyed to her vide our Letter
No.EQ/3356/397 dated 29.05.2007 that she had to vacate the Institute accommodation on
or before 03.04.2008. Thereafter, she was again intimated vide our office Letter
NO.E0/3356/164 dated 20.03.2008 to vacate the house before 03.04.2008. Ultimately,
she vacated the house on 10.04.2008 which caused seven days delay from the date
decided by the Board i.e. from 04.04.2008 to 10.04.2008. Regarding the reason of delay
in vacation of house, she mentioned that due to some unavoidable circumstances she
could not vacate the house on 03.04.2008.

In view of above, the Institute took the decision to charge market rent
@ Rs.3019/- PM from her for the delayed period i.e. from 04.04.2008 to 10.04.2008.

The Board may note the action taken by the Institute.
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Item 14.38: To approve the recommendations of the Selection Committee
for the appointment of Deputy Registrar (Accounts).

The Finance Committee in its 9" meeting held on 28.10.2006

decided as under: -

“The Finance Committee did not agree to delegate the
financial powers to the Assistant Registrar (Accounts)
appointed on contract basis. It was, however, decided that
the post of Deputy Register (Accounts) which is already duly
sanctioned be filled up on regular basis immediately as the
same is essentially required. In the meantime, a Professor-in-
Charge (Accounts) may be appointed from amongst the
faculty to work as Deputy Registrar (Account) who will
exercise financial powers already delegated to the Deputy
Registrar (Accounts).

The Finance Committee also decided that the other
two posts of Deputy Registrar (General Administration &
Legal) and Deputy Registrar (Academic) which are also duly
sanctioned may also be filled up immediately.

It was desired that the said three posts of Deputy
Registrars be advertised immediately as per existing
qualifications and pay scale and simultaneously the matter be
referred to MHRD for their approval”

Further, the Finance Committee in its 10" meeting held on
21.03.2007 decided as under:

“The Finance Committee considered that matter keeping in
view the repercussions of the NIT Act and it was desired that
the posts of Senior Administrative Officers viz. Deputy
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Registrar (General Administration & Legal), Deputy Registrar
(Accounts) and Deputy Registrar (Academic) be filled up after
re-advertised with the clear-cut condition that the incumbents
so recruited will be re-designated in the pay scale of Rs.8000-
13500/, keeping in view, the service conditions of the NITK
employees as contained in the NIT Act.”

The above minutes of the Finance Committees were ratified by
the Board of Governors in its 12" meeting held on 25.04.2007.

In view of the above decisions, the above posts of Deputy
Registrars were again advertised vide Advertisement No. 21/2006 and 11/2007.A
Selection Committee Meeting was held on 15.10.2007 at 3.00 p.m. and 4.00 p.m. to
fill up the post of Deputy Registrar (GA & Legal) and Deputy Registrar (Accounts) as
no candidate was found eligible for Deputy Registrar (Academic). On the
recommendations of the Selection Committee, Sh. G.R. Samantaray was appointed
as Deputy Registrar (GA & Legal). However, for the post of Deputy Registrar
(Accounts), none was found suitable. The appointment of Sh. G.R. Samantaray as
Deputy Registrar (GA & Legal) has already been approved by the Board of
Governors in its 13" meeting held on 24.01.2008.

The Institute again floated an Advertisement No. 01/2008 for
inviting applications for the post of Deputy Registrar (Academic) and Deputy
Registrar (Accounts) in the pay scale of Rs. 8000-13,500/-.

Against the said Advertisement, 29 applications-17 for Deputy
Registrar (Accounts) and 12 for Deputy Registrar (Academic) were received. A
Committee was constituted to check the eligibility conditions as per the norms for
Deputy Registrar (Accounts) only. On the basis of recommendations of the
Committee, 09 candidates were called for interview for the post of Deputy Registrar
(Accounts) on 10.12.2008 at 11:00 a.m. The recommendations of the Selection
Committee are in a conﬂdeptial cover, which will be placed on the table.
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It is worth mentioning here that the incumbent so recruited
against this post will be re-designated in the pay scale of Rs. 8000-13,500/- keeping
in view the service conditions of the NIT Kurukshetra employees as contained in the
NIT Act.

The Board may consider and approve the recommendations of
the Selection Committee so that the appointment letter may be issued to the
concerned candidate.
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item: 14.39 To Consider the Hardship Cases for Grant of ACP Scales

The National Institute of Technology (NIT), Kurukshetra
(previously known as Regional Engineering College, Kurukshetra (RECK))
was joint enterprises of Central and State Government prior to its existence
as NIT Kurukshetra w.e.f. 26.06.2002 wherein the financial burden on
account of expenditure was borne by Central Government/State

Government.

The Institution was following the Haryana State Government

" rules prior to 01.04.2004 in respect of pay and allowances to its employees.

It is mentioned here that in past (i.e. in RECK) no departmental
promotions rules were in existence in the Institute and all appointments were
made through direct recruitment basis. The Departmental promotions rules
were introduced in the Institute w.e.f. 24.04.1984 vide which a promotion
quota, direct recruitment quota was fixed against each category of post.
Hence, prior to introduction of these promotion rules, the non-teaching
‘ employees were appointed through direct recruitment process. However,

they had been allowed all benefits from the date of their initial appointment.

From the inception of this College as RECK, the Pay Scales
pattern of the non-teaching employees were adopted as per pattern of State
Government of Haryana, accordingly the revision of Pay Scales were made
w.e.f 01.04.1979. While fixing the pay of the employees in the revised Pay
Scale w.e.f. 01.04.1979 the formula for pay fixation was as per Haryana
Government rules, the benefits of one or two increments were given to the
employees in the pre-re_vised Pay Scales w.e.f. 01.04.79 after taking into

account the length of service from initial appointments.

Similarly, the following benefits with all length of service benefits
were also allowed to the employees of this Institute after taking into account

their length of service from their initial appointments: -
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(i) Revision of Pay Scale w.e.f 01.01.86 as notified by the Government
of Haryana vide notification no. FD.GCR39/Const./ Art309/87 dated
29.04.87.

(i) Grant of additional increment at 10™ and 20" year point in time
scale in Group ‘C’ and ‘D’ employees as per Haryana Government
letter No. 9/9/91-3PR(FD) dated 14.05.91.

(iii) Grant of additional increments to Group ‘C’ and ‘D’ employees on
completion of 8 and 18 year service as per Haryana Government
letter No. 1/138/92-1(FD) dated 07.08.1992.

(iv) Grant of Higher Standard Pay Scales to Group ‘C' and ‘D’
Employees on completion of ten years or more and twenty years or
more of regular satisfactory service as per Haryana Government
letter No. 1/34/93-4 PR (FD) dated 08.02.1994.

(v) Revisions of Pay Scale w.e.f 01.01.1996 as notified by the Haryana
Government vide notification No. GSR-3/Const.-Art/309/98 dated
07.08.1996.

(vi) Grant of ACP Pay Scale of 01.01.1996 as notified by the Haryana
Government vide notification No. GSR-4/Const.-Art/309/98 dated
07.08.1996

On implementation of the revised pay rules and ACP rules, 1998
of State Govt. some anomalies arose. The pay/pay scales of some senior
employees were fixed at lower stage as compare to their junior counterpart in
same cadre/post, but there was no alternate except to adhere the terms and
conditions of revised pay rules, 1998 and ACP Rules-1998. The same
situation arose in the other Departments of Haryana Govt. also.
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Against these anomalies created due to revision of pay scales/

ACP pay scales, the following employees of the Institute had filed CWPs in
Hon'ble Punjab & Haryana High Court, Chandigarh :-

Sr. No. Name of the Petitioners No. of CWPs
1. Bhim Chand, Clerk 16825 of 2001
Prabhu Dayal Clerk
Shyam Lal, Clerk (now Retired)
Narain Singh, Clerk (now Retired)
Mahabir Singh, Clerk

2. Kanshi Ram & Others 16828 of 2001
(now Retired)
T.D. Batra, Restorer
Suraj Bhan, Library Attd. (now Retired)

Harmesh Lal, Library Attd.
Madan Lal, Library Attd. (Now Retired)

3. G.S. Dua, Mess Manager-cum- 18200 of 2001
Accountant (now Retired)

4. Navneet Sethi, Sr. Steno 18204 of 2001
Umrao Singh, Sr. Steno (now Retired)

5. Kura Ram & Others V/s RECK & Others 16487 of 2001
(The SLP No. 13327/2005 filed by the
Institute against the orders of Hon'ble
High Court is pending in the Hon'ble
Supreme Court of India)

All the above Civil Writ Petitions were disposed of by the Hon'’ble
Punjab & Haryana High Court, Chandigarh on 26.09.2002 on the same
analogy of the CW.P. No. 19722/1998 Man Singh & others V/s State of
Haryana which was decided by the Hon'ble High Court of Punjab & Haryana
on 05.07.2002 in the same manner of the Judgment of the Court in Suraj
Bhan & Others V/s State of Haryana, 2001 (i) RSJ, 285 Jagmal Singh &



Others V/s State of Haryana 2002 ('Z%OIEQJ 401 a‘rlmd‘ :Kishan Chand Bhardwayj
V/s State of Haryana, 2002 (i) SCT 399. All these cases of the petitioners
(except the case of Kura Ram & Others V/s RECK & Others) were settled at
the time and in accordance with Haryana Technical Education Department
letter No. 983/Engg. dated 23.04.2003.

The above decision was followed in series of other Writ Petitions
by the employees of various Departments of Haryana Govt. The State Govt.
preferred to challenge the said orders by way of filing various SLPs in the
Hon’ble Supreme Court and Civil Appeal No. 3250/2006 filed in SLP No.
20264/2004 in the case of Ram Sarup & Others, thé Hon'ble Apéx Court has
disposed of these SLPs keeping in view the facts of Suraj Bhan's case. The
conclusive para of the judgment of the Hon'ble Supreme Court is reproduced
below:-

“In the result, all the appeals are partly allowed. The
appellants shall revise the pay scales of the respondents. In case
of any anomaly, if the employees who, on fixation of ACP scales,
are in receipt of lesser salary than their juniors in the same
cadre/post, then their salary shall be stepped up accordingly.
Revised orders shall be passed within a period of two months of
the receipt of the copy of this order by the Government. However,
if upon revision of the pay-scales, any employee is liable to
refund any amount the Government shall not resist on refund of
such amount. If any employee is entitled to get any amount by
way of pay revision, the said amount shall be made available to
him within a period of six months from the date of receipt of the
copy of this order by the Government.”

In pursuance of the above decision of the Apex Court of India,
the Govt. of Haryana had issued notification No. 6/84/2006-3PR (FD) dated
23.11.2006 to implement the decision. However these decisions were
applicable to the petitioners only.
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The State Govt. further clarified vide letter No.6/84/2006-3PR
(FD) dated 06.02.2007 in continuation of earlier letter dated 23.11.2006 that
-now after detailed deliberations the Govt. has decided to implement the
judgment of Hon'ble Apex Court in case of all officials promoted from Group
‘D’ to ‘C’ who are similarly placed. Other terms and conditions of the scheme
shall remain unchanged.

In continuation of letter dated 06.02.2007 the State Govt. further
clarified vide letter No. 6/84/2006-3PR (FD) dated 13.04.2007 that relief to
officials promoted from Group ‘D’ to ‘C’ is to be provided by grant of ACP
scale from the date it has been allowed to the junior employee in the same
cadre / post. If after grant of ACP scale (S) the senior employee gets lesser
pay than his junior in the same cadre / post, then his salary shall also be
stepped-up at par with the junior employee.

As per decision of Hon'ble Supreme Court of India and in the
light of the Haryana Gowt. letters in this regard as referred above, the salary
of our employees who, on fixation of ACP scales, are in receipt of lesser
salary than their juniors in the same cadre/post have been stepped up at par
with their juniors.

The Karamchari Sangh again and again represented that the
cases of the employees for grant of ACP scale may be settled in accordance
with the illustration 1 of Haryana Gouwt. létter No. 2/18/99/4PR(FD) dated
06.11.2002 (as Appendix XXX pages 211 to 213) This is a clarificatory
letter of ACP rules 1998 of Haryana Govt. In this regard, the following
committee was constituted by the Director vide letter No. GA-
[I/NITKSK/8684-86 dated 16.10.2007: -

1. Dr. R.C. Bhattacharjee, PCE & Chairman, MBA Deptt. Chairman
2. Dr.N. K. Gupta, PCE Member
3. Sh. Y.N. Saini, AR (GA) Member
4. Sh. S.K. Sharma, AR (Acs) Member
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The committee submitted its report on 17.01.2008. (copy
enclosed as Appendix XXXI pages 214 to 232). The office examined the
recommendations of the said report and found that there are different
opinions of the committee members on the issue. However, if the
recommendations made by Dr. R.C. Bhattacharjee in the above report are
accepted, 26 employees (app.) would be benefited and out of which 19
employees have since retired from the service of this Institute. The financial
implication to the tune of Rs. 17 Lacs (approximately) is. involved as pointed
out by Account Section of this Institute. Further, more such cases may also
arise which will be dealt with after finalization of these 26 cases in which 19
cases are of the retired Govt. servant and 7 officials are in working position.

However, before finalization of these cases it is obligatory that
an under taking may be obtained from the official concerned to the effect that
if any excess recovery is worked out at a later stage, the same can be
effected from the pay of the employees concerned and the manners in which
the retired Gowvt. servant (19) should furnish undertaking may also be
decided which will have no legal recourse to adopt. Financial implication
related to the period prior to 1.4.2004 was to be shared between the State &
Central Govt. on 50-50 basis. Now no funds are being received from the
State Govt. As a result other hardship cases may be cropped up involving
Financial implication which might be raised upto the tune of Rs. 25-30 Lacs.

The matter is placed before the Board for consideration and
decision.

Ref.: File No. GA-II/ACP
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RECOMMENDATIONS OF
'GRIEVANCES COMMITTEE

FOR GRANT OF ACP & STEPPING-UP OF PAY

Submitted
By

Dr. R C Bhattacharjee — Chairman
Dr. N K Gupta — Member
Shri Y M Saini — Member
Shri S K Sharma — Member

" NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA




-215-

Confidential

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No.BA/RCB/y2@ | - Date: January 21, 2008

The Director, vide letter No. GA-II/NITKSK//8684-86 dated 16.10.2007
" constituted the following Committee to examine the cases of the non-teaching

employees pertaining to their grievanceé:

1. Dr. RC Bhattacharjee, PCE & Chairman, MBA Deptt. Chairman
2. Dr. N K Gupta, PCE Member
3. Sh. Y M Saini, AR(GA) Member
4, S K Sharma, AR(Acs.) Member

In this regard, the Chairman of the Committee invited applications from the
aggrieved non-teaching employees for redressal of their grievances. On' receipt of
the applications, several rounds of meetings were held in the office of the undersigned
to study the specific grievances and to suggest solutions within the framework of rules.
For this process, the committee took three months to sort out almost all the issues to the

satisfaction of the respective employees without violating any rules. At the fag end when
' the report pertaining to ACP and stepping-up of pay of the employees was prepared, the
members of the committee were invited several times to attend the meeting in the office
of the undersigned for the purpose of finalization of the report. However, Sh. Y M Saini
AR(GA) rarely attended one or two meetings while Sh. S K Sharma AR(Acs.) never
attended any meeting. It is pertinent to mention that the worthy Director had allowed
only one months time to submit all the recommendations and the Karamshari Sangh had
been also pressing hard to subrmnit the report at the earliest. However, the committee was
working hard for last 3 months to sort out the issues and tried to get expert openior from

these officers but in vain. However, Sh. Jagat Ram, DS(GA) and Sh. Suriya Lal from

GA Section extended all possible help by supplying relevant documents fyom the
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wespective sections. All the céses were discussed with Sh. Jagat Ram before arriving into
~ conclusive decision.

Ultimately, the report was prepared and it was signed by the undersigned and
Dr.’N K Gupta, Professor in Civil Engg. Dept. and the same was taken by AR(GA) for
his own signature and the signature of AR(Acs.). . However, the report was returned on
the next day putting uncalled for remarks on the report itself. This act of AR(GA) &
AR(Acs.) is in contravention of the norms of working in a committee and taking joint
responsibility of organizational problems. In future, it is recommended that these Junior
Cadre officers on contract appointment may not be put on any such high power
committee for solving important Institute problems.

The report of the committee is submitted as such for your perusal please.

Lo

(Dr. R C Bhattacharjee)

: Chairman, Grievance Committee
DIRECTOR



-217 -

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No./BA/ %433 Date: January 17, 2008

Subject: ‘Grant of ACP scale(s) and stepping up of pay

\

The Director, vide letter No. GA-I/NITKSK/8684-86 dated 16.10.2007
constituted the following Committee to examine the cases of the non-teaching

employees pertaining to their grievances.

1. Dr. RC Bhattacharjee, PCE & Chairman, MBA Dept. - Chairman
2. Dr. N K Gupta, PCE - Member
3. Sh. Y M Saini, AR(GA) - Member
4, S K Sharma, AR(Acs) - Member

In this regard, the Committee alrecady submitted its recommendations
pertaining to grant of promotion to the eligible employees vide lefter No. BA/386
dated December 10/12, 2007. Now, enclosed please find herewith the report of the

above Committee for the grant of ACP scale(é) to the eligible employees and

stepping up of pay wherever applicable.

(Dr. R C Bhattacharjee)

Chairman, Grievances Committee
DIRECTOR
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA

No./BA/4{33 Date: January 17, 2008
Subject: Grant of ACP scales and stepping up of pay

In continuation of this office letter No.BA/386 dated 10/12.12.07, the
supplementary report pertaining to grant of ACP/stepping up of pay is submitted
herewith. A large number of applications were received from the employees of the
Institute on various issues out of which a majority concern the dispute on grant of
ACP and related maters. The Committee examined all the applications threadbare
and found a few applications standing rerit, hence requiring attention. The
remaining applications could not be considered due to lack of merit. The specific
recommendations of the Committee are given in Table-I on the basis of logical
conclusion drawn based on prevailing rules and judicial instructions.

BASIS

1.  Regional Engineering College, Kurukshetra was converted into National
Institute of Technology, Kurukshetra with Deemed to be University status in June,
2002. Consequently, the administrative and financial control of the Institute also
changed from dual (Central Govt. and Haryana State Govt.) to the Central Govt.
control alone. As a result, the service conditions of the employees, especially the
non-teaching staff, who were earlier controlled by the State Govt. rules, were
changed to Central Govt. rules. Hence, the State Govt. functional pay scales and
ACP scheme which were operational in the Institute became in fructuous due to
the fact that the Central Govt. functional pay scales and ACP scheme are in
variance with those of State Govt. |

2. The Board of Governors of the Institute in their meeting held on 8.12.2003
vide [item No. 4.12, allowed ACP scales to the non-teaching employees of the
Institute on the Central Govt. pattern w.e.f. 1.1.2004. However, before
implementing the above Central Govt. ACP scheme it was necessary to rationalize
the existing (Haryana State Govt.) scales to functional scales prescribed by the
Central Govt. These rationalized functional scales on Central Govt. paltern were

approved by the Board of Governors in their meeting held on 30.9.2004 vide item
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No. 6.8 and the same became operational w.e.f. 1.4.2004. Hence, it is logical to
implement the new Central Govt. ACP scheme w.e.f. 1.4.2004.

3. The Central Govt. ACP scheme suggests providing two financial up-
gradations in the entire regular service career of an employee, to be availed from
the grade in which the employee was appointed as a direct recruit. The 1% and 2™
ACP scales are proposed to be granted after 12 and 24 years of regular service
respectively from the date of direct recruitment. The financial up-gradation under
the scheme shall be given in the next higher grade in accordance with the existing
hiera;‘éhy in a cadre/category of posts without creating new posts for the purpose.
However, in case of an isolated post.(e.g: vehicle Drivers), in the absence of
defined hierarchical grades,: financial up-gradation shall be given in the

immediately next higher standard pay scales. as suggested by the Central Govt,,

which are as follows:- -

Table-1

Sk No. Standard pay scales
v (Rs.)

1 S-1 2550-55-2660-60-3200
2. S-2 2610-60-3150-65-3540
3. S-3 2650-65-3300-70-4000
4. S-4 2750-70-3800-75-4400
5.. S-5 3050-75-3950-80-4590
6. S-6 3200-85-4900
7. S-7 4000-100-6000
8. S-8 4500-125-7000
9. S-9 5000-150-8000
10. S-10 5500-175-9000

—
—

S-12 6500-200-10500

12. S-13 7450-225-11500
13. S-14 7500-250-12000
14, S-15 8000-275-13500
-15. S-19 10000-325-15200
16. S-21 12000-375-16500
17. S-23 12000-375-18000
" [18. S-24 14300-400-18300
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Further, any promotion made to an employee in the higher scale which is
equivalent or higher than the permissible ACP scale during her/his 12/24 years
service tenure shall be adjusted against the ACP due during that tenure.

4. In past (i.e. in Regional Engineering College, Kurukshetra) 1no
departmental promotion scheme was available in the Institute and all the
appointments had been made through direct recruitment. However,
contemporarily the departmental promotion schemes were prevalent in the State
and the Central Governments. The departmental promotion rules were introduced
in the Institute w.e.f. 24.4.1984 (Ref. BOG item No. 61.36 dated 24.4.1984).
Consequently, a promotion quota was fixed against each category of posts leaving
the remaining for direct recruitment. Hence, prior to introduction of this
promotion scheme, the non-teaching employees were appointed through direct
recruitment process only, V\"hethel' it was a single or multiple recruitments for an
employee. So, for the purpose of granting ACP scales to an employee the latest
beneficial post and its functional pay scale were taken into account considering
her/his recruitment(s) prior to 24.4.1984. However, after 24.4.1984, any
promotion granted to an employee in a scale equivalent or higher than the
permissible ACP scale in the existing hierarchy was/were adjusted against the
permissible ACP scale(s). |

5. However, prior to 1.4.2004 when Haryana Govt. pay scales were in vogue,
it is observed that a large number of employees did not get the ACP scales on time
on State Govt. pattern. In State Govt., the ACP scales were granted to the
employees after 10 and 20 years of regular service from the date of direct-
recruitment. It is pertinent to reiterate that the ACP scales of State Govt. were
slightly in variance with those of Central Govt. Scales. Further, the financial up-
gradation(s) as referred to above both as per Central and State Govt. rules shall be
granted in to the next higher grade in accordance with the existing hierarchy in a
cadre/categbry of posts without getting new posts for the purpose. However, in the
case of isolated posts in the absence of defined hierarchical grades financial up
gradation shall be given in the immediate next higher standard pay scales as
prescribed; by the Govt. (Table-I). In this regard, it is pointed out that while
granting ACP Scales to the employees of the Institute, the hierarchical scales in a

cadre/cateégory (i.e. teaching supporting, secretarial/equivalent, Group-D etc.)
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were not clearly defined thus placing some employees, especially the teaching
supporting staff in a disadvantageous position. In addition, while examining.the
representations from various categories of employees, it was observed that some
Group-D employees who entered into the Group-C category while availing
maximum admissible two financial up-gradations in the ACP scales were getting
lesser pay than their junior counterparts joining Group-C cadre as direct recruit
and earning an ACP scale after the requisite qualifying service, thus creating
anomaly in pay. So, in such cases the stepping up of the pay of the senior
employee at par with that of the junior employee was not allowed as per the ACP
rules. However, the Hon’ble Supreme Court of India in the case of Ram Sarup &
others vide SLP No. 20264/2004 allowed the senior employees to get stepped up
pay vis-a-vis the junior employees of the same cadre i.e. a senior employee will be
entitled to get higherétepped up salary at par with the junior employee w.e.f. the

date the junior employee started getting salary higher than the said senior

_ employee.

RECOMMENDATIONS

>

On the basis of the aforesaid facts and logics the Committee makes the

following recommendations:

] The hierarchy in a cadre/category (teaching supporting, secretarial
etc) including their promotional scales be clearly defined and the

ACP be granted accordingly. For this purpose the following
hierarchies have been defined: -

Table-11
a Teaching Supporting Employees (Group-C)
Post in  hierarchical Functional Functional
order ‘ Promotional/ACP Scales Promotional/ACP
on Haryana Govt. Scales on Central Govt.
‘ pattern prior to 1.4.04 pattern w.e.f. 1.4.04
Lab. Attendant (Matric 3050-4590 3050-4590
with [TT) , v L
Tech. Gr.’B’ 4000-6000 '4000-6000
Tech. Gr.’A’ 5000-7850 5000-8000
Supervisor* 6500-10500 6500-10500
6500-10500 7450-11500
6500-10500 7500-12000
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Table-III

(b,  Secretarial / Egui\.'alen_t Staff (Group-C)

Post in hierarchical order Functional Functional
' Promotional/ACP Scales Promotional/ACP
on Haryana Govt. Scales on Central Govt.
, _pattern prior to 1.4.04 | pattern w.e.f. 1.4.04
Clerk, Unskilled Carpenter, ' 3050-4590 3050-4590
Meson, - Fitter, Painter,
Store Munshi, Jr.
Storekeeper, Restorer etc.
Ir. Steno. 4000-6000 4000-6000
Asstt./Sr.Steno./Accts.Clerk 5000-7850 5000-8000
5450-8000 : -
Dy. Supdt.* 5500-9000 5500-9000
6500-10500 6500-10500
6500-10500 7450-11500
_ Table-IV
(¢)  Group-D Staff
Post hierarchical Functional - Functional ]
order Promotional/ACP Scales Promotional/ACP
on Haryana Govt. Scales on Central Govt.
pattern prior to 1.4.04 pattern w.e.f. 1.4.04
Peon, Chowkidar, Mali, 2550-3200 2550-3200
| Frash, Groundman,
Store-helper, Beldar etc.
Store Mate, Head 2610-4000 2610-4000
Chowkidar, Head
Sweeper, Head Mali etc.
Lib. Attendant, APD, 3050-4590 3050-4590
4000-6000 4000-6000
5000-7850 5000-8000

*Isolated posts

(ii)

(iii)

(iv)

All the eligible employees be granted ACP Scales on due dates w.c.f.
1.1.1996 to 31.3.2004 on State Govt. pattern; and thereafter on

Central Govt. pattern w.e.f. 1.4.2004 on the rationalized Central
Govt. scales. '

Those employees from Group-D cadre entering into Group-C cadre
on availing maximum of two ACP scales be given the benefit of
stepping up of their salary at par with the junior employees of the
same cadre (Group-C) w.e.f. the date the junior employees started
setting salary higher than the said senior employeecs.

|

. Since there is no ban on granting ACP to the employees falling

under the nQrmal structured posts, it be granted to the eligible
employees on fulfilling the criteria of 10/20 and 12/24 years regular
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service from the date of direct recruitment on State Govt. and
Central Govt. patterns respectively. However, the approval of the

Board of Governors may be sought before granting thc ACYP on
State Govt. pattern prior to 1.4.04.

(v)  The above benefit of ACP be extended to those eligible employees,
if any, who have not specifically applied for this relief.

Due to the grant of ACP on the respective due dates prior to 1.4.2004 on
the Haryana Govt. pattern, the liability on the Institute would be very meager
which was supposed to be shared by the State and Central Govts. on 50:50
.basis. However, now the fraction of the liability payable by the Govt. of
Haryana is to be borne by the Govt. of India in addition to its own share. It is
logical to state that while taking over the REC’s by Govt. of India in June,
2002, it had taken over all the assets and liabilities of the Institute wherein the
State Govt. was 50% stake holder. Hence, the small fraction of liability arising
out of granting ACP to the employees, which they would have otherwise

earned had the Institute remained as REC, is supposed to be borne by the
Govt. of India.

Hence, the Committee recommends the grant of permissible ACP scales to
the employees as per the details given in Table-V, subject to screening of the
candidates by the duly constituted Screening Committee (department-wise) as
prescribed in the Government ACP rules. However, any employee who has
already retired from the service may be exempted from appearing before the
Screening Comumittee and she/he may be considered for the permissible ACP

scale in absentia on scrutiny of her/his past records.

H,bewﬂ loaall.l Seckin — ) \0%
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Table -V

List of employees eligible for ACP-I & IT on State Govt. pattern upto 31.3.2004 and thereafter on Central Govt. pattfr_n

>

w.e.f. 1.4.2004

Remarks

Name & Present Post | Date of Appointment | Functional | Eligibility of ACP-I & II Pay | Eligibility of 'ACP-I1 & 1I
pay Scale | Scales as per State Govt. ACP | Pay Scales as per Central
of the | Rules on completion of 10/20 | ACP Rules w.e.f. 1.4.2004
Post(s) as | years service upto 31.3.2004 | on eompletion of 12/24
on 1.1.1996 | taking into account the length | years service taking into
of service from the date of | account the service length
latest direct recruitment from the date of latest
direct recruitment
'EACHING SUPPORTING CATEGORY
R N Bajpai Tech. Grade A 22.2.75 5000-7850 Not eligible 7450-11500 ACP-II w.e.f.
Supervisor Supervisor Feb., 1988 6500-10500 1.4.2004
Narender Pal, Tech Gr. B | Lab. Attendant . o
1.10.91(AN) 3050-4590 4000-6000 ACP-1 w.e.f. 1.10.01 N
Tech. Gr. B 22.3.02 4000-6000 - '
Om Prakash, Tech Gr. B | Frash 20.2.87 2550-3200 Pay to be stepped up to Rs.
Lab. Attendant 31.10.90 3050-4590 4000 w.e.f. 2.10.01 to
Tech. Gr. B 22.3.02 4000-6000 have parity with Sh.
' Narender Pal, then Lab.
‘ Attendant
Vijay Kumar, Tech. Gr. B | Peon 25.2.80 2550-3200 Pay to be stepped up to Rs.
Lab. Attendant 31.10.90 | 3050-4590 4000 w.e.f. 2.10.01 to
Tech. Gr. B 22.8.06(AN) | 4000-6000 have parity with Sh.
- Narender Pal,
wurat Singh, Survey Helper 24.3.70 2550-3200
.ab Attendant Lab. Attendant 5.4.76 3050-4590 4000-6000 ACP-1 w.e.f. 1.1.1996
5000-7850 ACP-Il w.e.f. 1.5.1996 5000-8000 ACP-Il w.e.f..1.4.04
lameshwar Dass, Survey Helper 31.3.69 2550-3200
ab. Attendant Lab. Attendant 11.5.83 3050-4550 4000-6000 ACP-I w.e.f. 1.1.1996
. - 5000-7850 ACP-II w.e.f. 1.6.2003 5000-8000 ACP-II w.e.f..1.6.07




.D..Pandey, Lab.

Peon 21.4.75

2550-3200

ttendant Lab: Attendant 22.10.79 3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 .
5000-7850 ACP-II w.e.f. 1.11.1999 | 5000-8000 ACP-II we.f.1.4.04
uraj Bhan, Lib. Peon 18.12.65
ttendant Lib. Attendant 28.5.81 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96 .
5000-7850 ACP-II w.e.f. 1.6.01 5000-8000 ACP-II w.e.f. 1.4.05
rjun Singh; Lab. Frash 2.3.78 2550-3200 : > Pay to be stepped up to Rs.
ttendant Lab. Attendant 31.10.90 | 3050-45%0 4000 w.e.f. 2.10.01 to
have parity with Sh.
Narender Pal, then Lab.
Attendant ]
am Kishan, W/S W/S Attendant 16.6.83 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96

ttendant

5000-7850 ACP-ll w.e.f. 1.7.03

5000-8000 ACP-II w.e.f. 1.7.07

IN-TEACHING (SECRETARIAL/EQUIVALENT & Gr. D) CATEGORY

ssistant/Sr. Steno/ Accounts Clerk/Cashier

Shri Clerk 19.7.66 3050-4590
swant Singh, Stenotypist 22.5.72 3050-4590
eno (Sr.) Steno (Jr.) 1.8.73 4000-6000
Accounts Clerk 1.8.80 5000-7850 5450-7850 ACP-I we.f. 1.1.96 o
Steno (Sr.) 31.10.84 5000-7850 5500-9000 ACP-II w.e.f. 1.8.2000 | 6500-10500 w.e.f. 1.8.04 N
avneet Sethi, Steno (Jr.) 10.3.75 4000-6000 !
eno (Sr.) Steno (Sr.) 11.10.79 5000-7850 5450-7850 ACP-1 w.e.f. 1.1.96
5500-9000 ACP-IT w.e.f. 1.11.99 6500-10500 w.e.f. 1.4.04
iv Kumar, Steno Typist 9.1.67 3050-4590
zno. (Sr.) Steno (Jr.) 15.7.68 4000-6000 5450-7850 ACP-I w.e.f. 1.1.96
Steno (Sr.) 6.1.78 5000-7850 5500-9000 ACP-II w.e.f. 1.2.98 6500-10500 w.e.f. 1.4.04
abhu Dayal, Farash-cum-Attendant 2550-3200
shier 15.10.74
Lab. Attendant 30.7.77 3050-4590 4000-6000 ACP-1 w.e.f. 1.1.96
Clerk 9.7.80 3050-45%0 5000-7850 ACP-Il w.e.f. 1.8.97 5000-8000 ACP-11 w.e.f. 1.4.04
Head Cashier 1.8.06 5000-7850
nbir Singh, Assistant | Lib. Attendant 29.1.74 3050-4590 5000-7850 ACP-Il w.e.f. 1.1.96 5000-8000 ACP-Il w.e.f. 1.4.04
Clerk 3.7.80 3050-4590
Assistant 1.8.06 5000-7850




e s amaaan AL 1L, Clerk 28.4./9 3050-4590 4000-6000 ACP-] we.f. 1.1.96 ' Not eligible for stepping
ssistant Assistant 1.8.96 5000-7850 up of scale on par with
Ranvir Singh, presently
Assistant and t «en Clerk;
and Sh. Lal Chand Sharma,
: Assistant then Clerk
arn Ghumawan, Daftri 22.2.73 2650-4000 . Not eligibie for stepping
ccounts Clerk - Clerk 28:4.79 3050-459¢ 4000-6000 ACP-l w.ef. 1.1.96 up of scale at par with
Accounts Clerk 1.1.98 5000-7850 Ranvir Singh, presently
Assistant and then Clerk;
and Sh. Lal Chand Sharma,
Assistant then Clerk
iriya Lal, Clerk 10.9.80 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96 i
ssistant Storekeeper(Jr.) 29.1.96 3050-4590 5000-7850 ACP-II w.e.f. 1.10.2000
Assistant 16.4.01. 5000-7850
1war Singh Chauhan, | Sr. Storekeeper 3.7.95 5000-7850 5500-9000 ACP-I w.e.f. 1.8.07
. Storekeeper
erk/Restorer/Driver -
am Lal, Clerk Peon 12.5.71 2550-3200 Not eligible for stepping
Clerk 27.4.79 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96 up of scale at par with
5000-7850 ACP-1I w.e.f. 1.5.99 5000-8000 ACP-II w.e.f..1.4.04 | Ranvir Singh, presently .,
7 ) Assistant and then Clerk:R
i) Bhusan, Clerk Peon 10.9.76 Pay to be stepped up to RS.
Daftri 19.10.79 2650-4000 ' 4600 w.e.f. 1.2.07 to have
Clerk 1.8.90 3050-4590 parity with Ms. Deepika,
Clerk
mesh Chand, Clerk Clerk 29.6.90 .1 30504590 4000-6000 ACP-I w.e.f. 1.7.2000 2 increments dropped
' : without cumulative effect
due on 1.3.2002 &
1.3.2003 which were
restored on 1.3.2004.
Hence, this punishment has
no bearing on ACP-I
which was due on
1.7.2000.
it Dass Batra, Peon 4.9.70
‘orer Lib. Attendant 30.11.81 | 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96
Restorer 1.11.96 | 3050-4590 5000-7850 ACP-II w.e.f. 1.12.01 5000-8000 ACP-II w.e.f. 1.4.05 ] .




Jarmesh Lal, Restorer

Peon 9.9.74

Lib. Attendant 24.11.81 | 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96
Restorer 22.8.06 3050-4590 5000-7850 ACP-II w.e.f. 1.12.01 5000-8000 ACP-II w.e.f. 1.4.05
Arjun Singh, Restorer | Lib. Attendant 30.5.81 3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 ‘
Restorer 4.4.91 3050-4590 5000-7850 ACP-II w.e.f. 1.6.01 5000-8000 ACP-II w.e.f. 1.4.04
‘agvinder Singh, Driver | Peon 1.9.65 s
Truck Cleaner 7.2.67 '
Driver 27.1.70 3050-4590 5000-7850 ACP-Il we.f 1.1.96 5000-8000 ACP-IT w.e.f. 1.4.04
ROUP-D
Peon 24.10.94 2550-3200 2650-4000 ACP-I w.e.f. 1.11.06 Rejected for grant of ACP-

*hoot Kumar, Peorr

Ion 30.6.07. He may be
considered again when

' Screening Committee

meets next time.

10

-l
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Subject: Grant of ACP Scale(s) and stepping up of pay of the employees of
National Institute of Technology, Kurukshetra.
The Director vide letter No. GA-11/1298 dated 10.2.2006 constituted the Committee

consisting of Dr. R.C. Bhattacharjee, Chairman, Sh. R.K. Arora, the then D.R.(Acs.) and Sh.
L.C.Mangwana, the then D. R.(GA) as members to examine the cases of the non-teaching
employees pertaining to ACP scheme of the Central Govt. The Committee submitted the
recommendations of the non-teaching employees eligible for ACP scale(s) as per Central

rules.(Copy at Annexure-1). The Committee in its report submitted on 28.2.2006 specifically

mentioned as under:

“Regional Engineering College, Kurukshetra was converted into National [nstitute of
Technology, Kurukshetra with Deemed to be University status in June 2002.
Consequently, the administrative and financial control of the Institute also changed
from dual (Central Govt. and Haryana State Govt.) to the Central Govt. control only.
As u result, the service conditions of the employees, especially the non-teaching
employees, who were earlier controlled by the State Govt. ACP rules, were changed
to Central Govt. rules. Hence, the State Govt. functional pay scales and ACP
scheme which were operational in the Institute became infructuous due to the

fact that the Central Govt. functional pay scales - and ACP scheme are in
variance with those of State Govt.

The Board of Governors of the Institute in their meeting held on 8.12.2003 vide item
No. 4.12 allowed ACP scales to the employees of the Institute on the Central Govt.
pattern w.e.f. 1.1.2004. However, before implementing the above Central Govt. ACP
scheme it was necessary to rationalize the existing (Haryana State Govt.) scales to
functional scales prescribed by the Central Govt. These rationalized functional scales
on Central Govt. pattern were approved by the Board of Governors in their meeting
held on 30.9.2004 vide item No. 6.8 and the same became operational w.c.f. 1.4.2004.

Hence it is logical to implement the new Central Govt. ACP scheme w.e.f.
1.4.2004.”

Further, the Board of Governors of the Institute in their meeting held on 30.9.2004
vide Item No. 6.10 while considering the implementation of Assured Career Progression

(ACP) to the non-teaching employees of NIT Kurukshetra on State Govt. Pattern prior to
[.1.2004 decided as under :

“The Board noted as under:

i) The ACP rules on the Central Government pattern have been adopted by
the Institute w.e.f. 1.1.2004.
i) There are about 40 ACP cases which are pending for disposal during the

period prior to 1.1.2004 on the State Government pattern.
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“The Board decided to allow ACP to the non-teaching employees of the Institute
for the period prior to 1.1.2004 on the State Government pattern after due

process of scrutiny as required under rules.”

The Committee also recommended the grant of permissible ACP scales to the
employees as per the details given in Table-I(Annexure-1) subject to screening by the duly
constituted Screening Commitiee (department-wise) as prescribed in the Central Government
ACP rules. A copy of the recommendation of the ACP Committee as per Central Govt. ACP
rules is placed below at Annexure-1.

The State Govt. has revised the pay scales of the employees alongwith the ACP scales
mentioning therein that ACP scales are to be granted initially where he has joined and
actually he has to be given [-ACP on completion of 10 years service and [I-ACP on
completion of 20 years of service subject to the condition that his service must be satisfactory
and he has not got any financial upgradation during this period.. The employees are entitled
for the ACP as per Haryana Govt. ACP rules, reproduced as under:

Eligibility for Grant of ACP Scales?
(1) Every Government servant who, after regular satisfactory for a minimum period
of 10 years, if the minimum period is not otherwise prescribed to be different than
10 years either in these rules or by the Government for any class or categories of
Government servant from time to time has not got any financial up gradation in
terms of grant of a pay scale higher than the functional pay scale prescribed for
the post as on 31.12.1995 on which he was recruited as a direct recruited fresh
entrant. ‘
a) Either as a consequence of his functional promotion in the hierarchy, or
b) as a consequence of the revision of pay scale for the same post, or
c)as a consequence of any other event through which the functional pay scale
of the post has been upgraded, with respect to the functional pay scale
prescribed for the post as on 31.12.1995 shall for the purposes of drawal of
pay, be eligible for placement into the First ACP scale with reference to him.

(2) Every Government servant who, after a regular satisfactory service for a

minimum. period of 20 years if the minimum period is not otherwise

R prescribed to be different than 20 years either in these rules or by the
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Government for any class or categories of Government servant from time to
time has not got more than one financial upgradation in terms of grant of a
pay scale higher than the functional pay scale prescribed for the imst as on
31.12.1995 on which he was recruited as a direct recruited fresh entrant :
a. cither as a consequence of his functional promotion in the hierarchy, or
b. as a consequence of the revision of pay scale for the same post, or
c. as a consequence of any other event through which the functional pay
scale of the post has been upgraded, with respect to the functional pay
scale prescribed for the post as on 31.12.1995 shall for the purposes of
drawal opray, be eligible for placement into the Second ACP scale shall
also be considered financial upgradation for the purpose of this rule.
Further the Board of Governors of the Institute in their meeting held on 8.12.2003
\fi(je item No. 4.12 allowed ACP scales to the non-teaching employees of the Institute on the
Central Govt. pattern w.e.f. 1.1.2004 The Central Govt. under rule 10 of the ACP scheme
suggests providing two financial up-gradation in the entire regular service career of an
emplayee. As per Central Govt. ACP rules 1% and 2" ACP scales are proposed to be granted
after 12 and 24 years of regular service respectively.
The Director, vide orders dated 16.10.2007 constituted the committee, consisting of
Dr. R.C. Bhattacharjee, Chairman, Dr. N.K. Gupta, Sh. Y.N. Saini, A.R.(GA) and Shri S.K.
Sharma, A.R.(Acs.) as members to examine the cases of the non-teaching employees
pertaining to their grievances. The Committee already submitted its report for grant of
promotion to the eligible employees. The report of the Committee for the grant of ACP
scales to the eligible employees and stepping up of pay wherever applicable has now been
submitted (Annexure-11). Prior to 1.4.2004(the date of implementation of Central Govt. ACP
scheme) the State Govt. functional pay scales and ACP scheme were operational in the

Institute. The following recommendations have been given by the Committee:

Recommendations:

(1) “The hierarchy in a cadre/category (teaching supporting, secretarial etc.)
including their promotional scales be clearly defined and the ACP be granted
accordingly. For this purpose the following hierarchies have been defined:”
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| Tables-1LII1 and IV show functional Promotional/ACP scales on Haryana Govt.

paftern prior to 1.4.2004 and Functional Promotional/ACP Scales on Central
Govt. pattern w.e.f. 1.4.2004.]

“All the eligible employees be granted ACP scales on due dates w.e.f. 1.1.1996 to

31.3.2004 on State Govt. pattern; and thereafter on Central Govt. pattern w.e.f.
1.4.2004 on the rationalized Central Govt. scales.

Those employees from Group-D cadre entering into Group-C cadre on availing
maximum of two ACP scales be given the benefit of stepping up of their salary at
par with the junior employees of the same cadre (Group C) w.e.f. the date the
junior employees started getting salary higher than the said senior employees.

Since there is no ban on granting ACP to the employees falling under the normal
structured posts, it be granted to the eligible employees on fulfilling the criteria
of 10/20 and 12/24 years regular service from the date of direct recruitment on
State Govt. and Central Govt. patterns respectively. Howe er, the approval of

the Board of Governors may be sought before granting the ACP on State Govt.
pattern prior to 1.4.2004 '

The above benefit of ACP be extended to those eligible employees if any, who
have not specifically applied for this relief.”

The report is submitted with the following observations:

Recommendations No. (i) & (ii) above indicate that all the eligible employees be
granted ACP scales on due dates w.e.f. 1.1.1996 to _31.3.2004 on_State Govt.
pattern_and thereafter on Central Govt. pattern w.e.f. 1.4.2004. The State ACP
should have been exhausted first by the office itself as per decision of the Board of
Governors of the Institute in their meeting held on 30.9.2004 vide Item No. 6.10
while considering the implementation of Assured Career Progression (ACP) to the
non-teaching employees of NIT Kurukshetra on State Govt. Pattern prior to 1.1.2004,

as quoted at ‘X’ at NP I-2 ante. After 31.3.2004 the eligible ACP cases are to be put
up by the office in routine.

Further, again_a major policy decision may kindly be taken by the higher
authorities regarding switching over the grant of ACP-I & II under State Govt.
scheme, w.ef. 1.1.1996. In many cases the employees, as per recommendations
of the Committee, Constituted earlier on 10.2.2006 have been given ACP scales

under Central Govt. ACP scheme. Now, they are again to be considered for
State Govt. ACP-I & II w.e.f. 1.1.1996.

In case it meets the approval of the higher authorities many more cases for revision of
ACP-I & II under State ACP scheme prior to 1.4.2004 will arise and the office of the
Estt. Branch has tried to identify such, cases and produced below at Annexure-111. In



- | -232-

such cases it will be in favour of the Institute in case option is invited from such
interested employees to avoid any further representations.

n)-  Table-V of the report dated 17.1.2008 indicates the list of employees eligible for
ACP-1 & 1l on State Govt. pattern upto 31.3.2004 and thereafter on Central Govt.
pattern w.e.f. 1.4.2004. In these cases ACP scales are allowed to the various officials
w.e.f. 1.4.2004 does not seem to be correct as these officials have already completed
their 20 years service and allowed ACP-1 & 11 while they were under State Govt ACP
scheme. Now, they can not be allowed ACP-111 of Central Govt. In the case of Sh.
R.P. Vajpayee he has been given one promotion in the grade of 6500-10500 which s
the grade of [1 ACP of the grade of 5000-7850. So he cannot be allowed the grade of
7450-11500 w.e.f. 1.4.2004 because a clerk is appointed in the grade of 3050-4590
and 1f he 1s promoted in the grade of 5000-7850 he cannot be allowed the benefit of
ACP as the grade of ACP-II is 5000-7850. Similarly in Case No. 11, 12 & 13 after
grant of ACP-1I under State Govt. next higher ACP scale of Central Govt. is not
admissible. ~ They will remain in ACP scale of 5500-9000, available n
STATE/CENTRAL ACP scheme.  After 1.4.2004 the ACP already granted to the
employees under Central ACP rules on the recommendation of earlier Committee
may be adjusted/withdrawn. Remaining cases in the report are to be dealt with under
the policy decision of implementing the State ACP w.e.f. 1.1.1996. The cases of
retired employees are also to be taken up as indicated in the report.

iii) Further under STATE ACP rules stepping up of Seniors at par juniors is admissible
and may be dealt with under State ACP rules. After 1.4.2004 under Central Govt.
ACP rules, the following Stepping up rule 8 1s applicable:

“The financial up gradation under the ACP scheme shall be purely personal to the
employee and shall have no relevance to his seniority position. As such, there shall be
no additional financial up gradation for the senior employee on the ground that the
junior employee in the grade has got higher pay scales under the ACP scheme”

Pricr to 1.4.2004 the Higher Authorities have passed various speaking orders under
the direction of the Hon’ble Court. In such cases (Annexure-1V) thorough
examination is required to avoid any legal complications.

iv) The normal cases may be dealth with expeditiously under the Central ACP rules after
following the due procedure.

V) In case of major policy decision is taken to grant the ACP-I & Il again on State
Govt. ACP scheme, all such cases may again be examined thoroughly by the GA
Section under rules and due procedure may please be adopted.

Rest of the recommendations of the Committee from Sr. No. 3 to 5 are also
submitted.

The report is submitted with the above observations, please.

AR(A&%%%‘H‘”“ AREA) A5

o

AS- ‘S'"/J-:a(t )
Regiitrar. ) O [.gc,,.\[{—,;kc/l,\a,,_',,,_IL 'ﬂt ,{. ’ ‘:\:7 <,
b _ C , ’ Ed A Se 4,;2!;,;:4 J»Ja will o 7%% T,

PA Tk ~ . (:kHOL f{L
}%ﬂm C waslle W\7 4 /4’(‘“—'29/ Lo/ 2 e




Item: 14.40 To consider the pay scalddof Lab. Attendants, Jr. Storekeepers,
Carpenters, Masons, Plumbers, Asstt. Pump Drivers, Painter etc.

On the request of Karamchari Sangh regarding hardship being faced
by the Lab. Attendants, Jr. Storekeepers, Carpenters, Masons, Plumbers, Asstt.
Pump Drivers, Painter etc., the Director constituted a Committee comprising of the
following to look into the grievances of the above said employees: -

1. Dr. S.K. Sharma, Professor, Chairman
Mech. Engg. Deptt.

2. Dr. S.M. Gupta, Asstt. Professor Member
Civil Engg. Deptt.

3. Sh. G.R. Samantaray, Member
Deputy Registrar (Estt.)

4. Sh. M.R. Sharma Member
Audit Officer

The Committee has gone through the office records, Govt.
Instructions and decisions taken by the BOG/FC from time to time to grant the pay
scale of Rs. 1200-2040 to the Laboratory Attendants whose qualification is Matric
with ITI.

The Committee observed that the following Lab. Attendants having
Matric with ITI qualification were granted the pay scale of Rs. 1200-2040:-

1. Sh. Harjeet Singh*  ceeee

2. Sh. Gurmail Singh w.e.f. 23.1.1996
3. Sh. Raghbir Singh w.e.f. 23.1.1996
4. Sh. Ram Saran w.e.f. 23.1.1996
5. Sh. Vijay Kumar w.e.f. 21.3.1997
6. Sh. Om Parkash w.e.f. 21.3.1997
7. Sh. Chander Bhan w.e.f. 14.7.1998
8. Sh. Narender Pal Singh w.ef 14.7.1998

Accordingly, the entries were made in service books of the above mentioned
Lab. Attendants. *At that time, Sh. Harjeet Singh had not fulfilled the required
qualification for the post of Lab. Attendant. Therefore, the pay scale of Rs.
1200-2040 was neither granted nor entered in his service book inspite of letter No.
GA-111/4246-50 dated 5.4.1996.

In view of the revision of pay scale w.e.f. 1.1.1996, the Lab. Attendants were
again placed in revised scale Rs. 3050-4590. The Committee also observed that
the higher scale once granted to an employee (Lab. Attendant) can not be

withdrawn at their own (report of the Committee is placed as Appendix XXXII
from pages 236 to 266).
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The case of above Lab. Attendants is hardship one and the history of

the case is explained in the minutes of the Committee. Hence, the pre-revised scale
of pay of Rs. 1200-2040 revised to Rs. 4000-6000 w.e.f. 1.1.1996 may be
considered as personal to the above incumbents on the posts of Lab. Attendants
and that the scale of pay of the other counterpart Lab. Attendants will be Rs. 3050-
4590 as recommended by the Pay Revision Committee. It may be mentioned here
that revised pay scales w.e.f. 1.1.1996, the pay scale of Technician Grade ‘B’ pre-
revised Rs. 1200-2040 was revised to Rs. 4000-6000. The post of Technician
Grade ‘B’ is higher post.

In this connection it may also be stated that some Lab. Attendants
filed case in the Hon'ble Punjab and Haryana High Court in 1899. The Hon'ble High
Court directed the Institute in 2006 to take decision in the matter. Accordingly, a
speaking order was passed by the Institute on 23.11.20086. In fact it was only due to
discrepancy that the Lab. Attendants with Matric with ITl were allowed the pay
scale of Rs. 1200-2040 (un-revised). The qualification laid down for the posts of
Lab. Attendants in NITK (earlier RECK) is Matric or ITl. Also the State Govt. vide
their letter dated 26" July, 1991 modified instructions earlier issued vide letter dated
23.8.1990 under reference and clarified that the technical posts having
qualifications “Matric with ITI certificate/Polytechnic” should be given the pay scale
of Rs. 1200-2040 and the posts which carries qualifications “ITI certificate/diploma
from Polytechnic without insistence on Matric’ should be given the pay scale of Rs.
850-1400.

Further the Committee also considered the case of Carpenters,
Masons, Plumbers, Asstt. Pump Drivers, Painter etc. who are demanding that their
pay scales may be given at par with regular employees on the plea that some
employees were also not fulfiling the prescribed qualification of the post but they
are enjoying the pay scale of the existing post. .

The Hon’ble High Court has dismissed the case after giving the relief
to regularize their services with all benefits at par with regular employees of the
College as like Gratuity, College contribution, Earned Leave, Casual, Medical
facility, bonus, increments etc. as requested serial No. 1. Accordingly, their services
were regularized w.e.f. 1.1.1987 and 31.3.1993 as the case may be and appointed
them in the pay scale of Rs. 950-1400 alongwith all benefits of the service at par
with regular employees of the College except pay scale at par with regular
employees of the existing posts.
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The regular employees based on their qualification are getting the pay
scales of Rs. 1200-2040 (pre-revised) and Rs. 4000-6000 (revised) w.e.f. 1.1.1996
but the employees (work-charged made regular) not fulfilling the required
qualification are getting the lesser pay scale than the regular employees. Their
length of services may be considered for same benefits/pay-scale like other
employees in the same cadre.

The Committee has also observed that the Carpenters, Masons,
Plumbers, Assistant Pump Drivers, Painters etc. are enjoying the pay scale of
Rs. 4000-6000 (Revised) under ACP scales which are at par with regular
employees of same category.

As far as the case of Jr. Storekeeper is concerned, the committee
decided that the case of Jr. Storekeeper will be decided in due course.

As mentioned above the pay scale of Rs. 1200-2040 (pre-revised)
may be considered for the seven Lab. Attendants as indicated on pre-page w.ef.
1.1.1996 or from the date they acquired IT| qualification whichever is later as a
measure personal to them to remove their hardship. Other Lab. Attendants will
continue to be in the pay scale of Rs. 950-1400 (pre-revised) and Rs. 3050-4590
(revised).

The matter is placed before the Board for consideration and decision
in respect of Lab. Attendants, Carpenters, Masons, Plumbers and Painters
(Workcharged made regular) as mentioned above.
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The Director has constituted a Committee comprising of the following to look

into grievances of Lab Attendants, Painter, Mason, Carpenter, Plumber, APD & Store
Keeper (Jr.) etc.

1. Dr. S.K. Sharma, Professor, Mech. Engg. Deptt. Chairman
2. Dr. S.M. Gupta, Asstt. Prof., Civil Engg. Deptt. Member
3. Sh. G.R. Samantaray, Dy. Registrar (Estt.) Member
4. Sh. M.R. Sharma, Audit Officer Member

The Committee met in the chamber of the Chairman on 09.09.2008,
12.09.2008 & 18-09-2008 to consider the grievances received from the employees in the
above cited posts.

The committee had gone through the office records/Government instructions
and decision taken by the BOG/FC from time to time to grant the pay scale of
Rs. 1200-2040 to the Laboratory attendant whose qualification is Matric with ITI.

The Govt. of Haryana issued a notification No. 6/23/3PR (FD)-88 dated 23rd

¢ Pisy August, 1990 in which the Govt. of Haryana had granted the pay scale of Rs.1200-2040
to the technical post in various departments for which minimum Education
Qualification Prescribed is Matric with I.T.I. certificates/Polytechnic who were earlier in

the pay scale of Rs.750-940, Rs.775-1025, Rs.800-1150, Rs.950-1400 and

Rs.950-1500. It has been also decided by the Govt. of Haryana that further recruitment
/14 of Non Matric be stopped (Annexure-A’ & B).

Accordingly an item which was placed before the Finance Committee in its 7 1st

and 727 meetings held on 22.12.1994 and 24.05.1995 respectively. The Committee

¢?- recommended that Laboratory . Attendants, System Attendants and tracers whose
19-fBqualification is Matric with ITI be considered as posts of technical nature and be granted
the pay scale of Rs.1200-2040 in terms of Haryana Govt. Notification dated 23.08.1990

from the date on which the Board ratifies/approves these recommendations (Annexure-
‘C’ & D).

Sh. B:S. Kauthuria Asstt. Financial Advisor, Government of India, MHRD has

commented that the orders of the State Govt. may be implemented to the category for
which these been specifically issued.

However the same agenda was placed before the BOG in its 86th meeting held
on 23.01.1996 and decided as under.

(F 97-19% “The Finance Committee in its 72"¢ meeting held on 24.05.1995
recommended that Laboratory Attendants, system Attendants and tracers
whose qualification is Matric with ITI be considered as posts of technical
nature and be granted the pay scale of Rs.1200-2040 in terms of Haryana
_Govt. Notification dated 23.08.1990 from the date on which the Board
ratifies/approves these recommendations. The recommendations of the
Finance commit{:ee as contained in agenda item 86.9 have been ratified
by the Board on 23.1.1996.” (Ann¢xure-E’ & F)

J ' ) Contd......P/2....

|



-237.-

The board resolved in its 88" meeting held on 15.03.1997 that the following
provision for mode of recruitment and the qualifications for promotion for internal
candidates to the post of System Attendant be approved on the condition that this will

not involve any financial implications.
f

( F2r0

1. Mode of recruitment
2. Pay Scale.
3. Qualifications

Prescribed for promotion
(Internal Candidates)

75% by promotion.
25% by Direct Recruitment.
Rs.1200-2040.

Matric with ITI Certificate in Electronics
or Allied Trades
(Annexure-‘G’)

Keeping in view of the above, the Institute issued a letter No. GA-1lI/4246-50
dated 05.04.1996 for the grant of the pay scale of Rs.1200-2040 w.c.f. 23.01.1996 to the

following:-

Sh.
Sh.
Sh.
Sh.
Sh.
Sh.
Sh.

Roshan Lal
Shiv Raj
Harjeet Singh*
Gurmel Singh
Raghbir Singh
Ram Saran

o)

* NoUd LN

Naresh Bhardwaj

System Attendant
-do-
-do-
Lab. Attendant
' -do-
-do-
-do-

At that time Sh. Harjeet Singh had not fulfilled the required qualification for

the post of Lab Attendant. Therefore, the pay scale of Rs.1200-2040 was
neither granted nor entered in his Service Book inspite of the above
mentioned letter No. GA-III/4246-50 dated 05.04.1996.

Similarly the pay scalé of Rs.1200-2040 was also granted to the following Lab

Attendants: -
S.No. Letter No.
cf-202\ 1. GA-111/97 /4025-26
Dated 24-04-1997
cP-203 ) 2. GA-111/97/4023-24
dated 24-04-1997
3 3. GA-111/98/8011-16
cf-20 [ dated 24-09-1998 h.

(Annexure-‘H’)

Attendants.

Attendants were

again placed

Name
Sh. Vijay Kumar

| Sh. Om Parkash

Sh. Chander Bhan &
Sh. Narender Pal Singh

Acco}i‘dingly the entries were made in Service Books of the above mentioned Lab

In view of the revision pay scale with effect from of 01-01-1996, the Lab
in

the pre-revised Scale of Rs.950-1500

(revised to Rs.3050-4590) without. giving any chance to the above mentioned Lab
Attendants to represent their position regarding granting of lower Scale.

The Committee

observes that thé higher scale once granted to an' employee

(Lab Attendant} can not be withdravTr;i at th%eir own.

Contd......P/3....
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The Carpenters, Masons. Plumbers, Assistant Pump Driver, Painters etc. are
demanding that their pay scales may be given at par with regular employees on the plea
that some employees who are also not fulfilling the prescribed qualification of the post
but they are enjoying the pay scale of the existing post.

It is mentioned here that the above persons are appointed in the pay scale of
Rs.950-1400 w.e.f. 01.01.1986 and whereas the regular Carpenters, Masons, Plumbers
etc. were in the pay scale of Rs.1200-2040 w.e.f. 01.01.1986 which was revised to
Rs.3050-4590 and Rs.4000-6000 w.e.f. 01.01.1996 respectively. However, Carpenters,
Masons, Painters and Plumbers Workcharge made regular were enjoying ACP-1 of

Rs.4000-6000 after completion of 10 years service from their joining dates under ACP
Scheme.

In this connection, it is stated that these persons were engaged in the College
as Workcharge made regular. They have also filed a writ petition No.11084 of 1988 and

11086 of 1988 in the Hon'ble High Court, Chandigarh and requested therein that they
may be allowed the followings:

1. That their services may be regularized and they may be given all benefits at
par with regular employees of the College as like Gratuity, College
contribution, Earned Leave, Causal Leave, Medical facility, bonus,
increments etc.

2. That they may be allowed the pay scale at par with regular employees of the
College.

The Hon'ble High Court has dismissed the case with given the relief as
requested serial NO.1. Accordingly, their services were regularized w.e.f. 01.01.1987 and
31.03.1993 as the case may be and appointed them in the pay scale of Rs. 950-1400
alongwith all benefits of the service at par with regular employees of the College.

The Committee observed that the Carpenters, Masons. Plumbers, Assistant

Pump Drivers, Painters etc. are enjoying the pay scale of Rs.4000-6000 (Revised) under
ACP scales which are at par with regular employees of same category.

In respect of the case of Store Keeper (Jr.) the required documents were not
available to the Committee. Hence, the case will be decided in due course.

Keeping in view, of the facts and figures, mentioned above the matter may be
placed before the Finance Committee for consideration and decision.

| - Qe — .
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(S.K. Sharma) (S.M. Gupta) (G.R. Samantaray) (M.R. Sharma)
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' . All Heads of Depactnients, Commissioners
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oW Mahatshi Dinyannnd \lnmn.l\ Rohitnk, ' '
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) ’ 7
‘<&‘ :3) Haryann Agricultural University, Hisar. :
\\ Dated, Chandigarh, the 23rd August, 1990, : o
Subject : i iiiov of Pay Scales, pe o
A sir, :

J am directed to refer 'to ILn)dnn (mvclnmml Notification No. GSR 19/Consl (ATt /100/‘
(-. Tat=' the 29th April, 1987, vide which the pay scales of State Govt. employees were revised
Wt RG and alwo to Finance Department letter No. 6/IR/AFR (FD)-R7, dated th= 16th May,
Yo, Noo 6RAPR (1'D)-r7, dated the 2nd June, 1989 and - fetter No. 6/287 R (FIt dited the
16th May, 1990 vide which the pay scales of some Calcgories of employees ~re revised/
further revised w.c.f. 1-5-1989, ‘

2 Certajn diserepaneies in the -pay scales 1evived weil. 11-T9RG were polnted ot 1y
rome  Employces' Assoviations and  alp by some depariments.  THaving examirced the gepreseitations
~eceived and  sugacstions “made, it has bren decided to modify the pay scales of some of the
posts w.e.l. 1-5-1090 0+ per detnils pivdn tn Annexure ‘A’. ‘The Pay Scales oro' “ide nivtification
wmentioned in Para-1 nheve stand moditicd to the cxtent these are shown u.{".‘ncxihc;'ﬂ"a_

3. The pay of " the employeet| whose pay scales have her: ..,H,,n e 1-541690
e detailed in Adnexine! *AT 100 this lettér ds 1o be fixed in accordaniih the mm\ml jules 10
down in the Pupjab Civil Services Rples, Volume-1 Fast-l, the rules  prescribed] w'l gl"’
ordipary Gazette | Notification No. . G.8/R. 39/Const./Ar1./769,87, datcd 29-4-27 and the lli‘illll“ipﬂa

~issued on thr ~nlyjeft I‘nqn% time to time . . . K

< ; Yours f-"iﬂ"""'lv ?
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. lJ':'ndﬂ‘ NO. 6/23/3PR(1° 1! RR T“ ~ e @AQHanagh e, (he 211‘;1 Allgliﬁ(, 199:0;

A copy is forwarded to- the At(ulmldm Gengetal, Jlaryana (i) (A&L), (iD (Audir),

drn for mfornnllou
/"’\/\]/f”w iy

(Y.8. MALIK)
Deputy Sceretary  Finance (M
-+ Commissioner & Scrretaly to Government,
Haryana, Finance Department.
Endst. No. 6/23/3PR(FD)-RR : l).l(cd (.Iutnghgurll the 23d August ]990

A copy is lorwarded to the 1one Secretary, Chandigarh Admmlsllallon, Chandgairh, for

information and necessiary action.
/1—\/&7\/4‘ v

' (v.4. MALIK)

' Deputy Seeretary Tinance()3),
Jor Lonnmwunc: & Sceretimy (o Government,
Ilaryann; - Finapce Department..

A copy Is Torwmrded to !
1. AW the Vinancial Conmmissioners in Haryann; and

P2. AN the  Comimissioners &  Administrative  Scerclaries® to Government.  Haryana.
L]

for information and necessitry action,
( V2.
: Wowy !

(Y.S. MALIK)
Lepuly  Sccrettity  Finance( B).
¥ for Commissioner & Scerelmy lo (.irJVcrnanl,f
I u)mm Finance  Department.!
To s ' ot
1. Al the Financial. Commissiondes in Haryam, ‘

2. All the Commniissioners’ & Adlm mmw Scer taics to Govl.. Haryana.

U.0. No 6/23/]1’R(I'l.))l88 : ])ulcd (.h.mdigmh thte 22rd Aupusl 1990.

A copy is forwarded 1o (he P fncipal Secretary to the Chief Minister. Sehior  Scere-
tarics to Miunisters, Secrctaries to Ministers| and Private Scereturies tor Ministers, Minjsters of State
and Chicf Pmliamentifry Secrctory, (oi tlic| jnformation ol Chicl Minister, Ministers, ™ ‘Mlmsluq of
Siate and Chicf Parlinmentary Secretary,

. , . .
i i ‘ l ‘ I T . ( 7 < .
ii SRR L .,:'vv\. W N
| - : 'z
T - (Y.8. MALIK) | | !
: = | ‘- ‘I)puly Seciehny f;lmmu(n) 9
' ! : i for Commissigner (& Scorctary o Government,
' . o - | Muryana, Finance (pmlnum :
To '; Coli | ‘ .

The Principal Secretiry {o the Chig _'nul(‘l ! |

Senior Scerctafics th Nfiniste)s, Sepiliafics h !

Ministers, ivprle Mimisters/ ,

i
i)
i
i

1
hi ¥ bulqlmv

Ministers of State/¢h ‘
Intsices /4' Lh.mcjhgqrh tiic 23rd August, 1990.

vlianjents
U.0. No. 6/23/3PR(FL})-88 | - ‘_Uaac“
| ‘

I
§

\

| . :

[ ' '1
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ft 1]“ "?J.‘;,,v - - J— s e = ...,_-__._____‘ e
Cilm b Sr Nameofithe; . Name of the post Exlslln poy scale Modified soale of pay
i 0 © Ro. Depariment as ob 1-t- I9h( w.ef, 1-54770
we ) ,i ! . - - gﬁ Jl._ e e e s o —t
Lo 2 3 - ik 5
i I. Agriculturc Dircctor 3700-—5000 4800-- 57(m
| Addl Director ' 1700—-5000  4100-- 5300
2. Animal Director . 3700 5000 4800—-5700
Husbandry N
o Asstt. Dircctor/S.D.0O. (All) 201(0-.-t 200 2375—3600(2.375-75-
2900-EB-100
3600)
* 3. Archives Archivist lﬁ(l:(ln—f.?h(i(l Iy 2900
| . ’
Book-Dinder _ 7751025 | | 9501400 / J
4. Ayurvedn I)mmm 370025000 L A100-..5100
Professor 2000— Y500 ! 3700---5000
‘ ‘ (Provided the presceibed
- ' qualifications are nt p
\ X with those in recognised
l‘ {nstitntions),
1 Asstt. Director 2000—3200 - 2000—3500
Distt. Avurvedn Oftficer 2000--3200 1 2000- 3500
AM.O. 16402900 | 2000--3700
Demonshiator 1600 — 2660 2000 3500
Lectuter in Sanskiit ClOUD— 2660 | 2000--370
5. Haryana Civil All Clags-1V empluyees '75(}---94() 750 040
Scetl. o 175---1025 775 125 |-
80-~1150 £00- -1150
) (Spl. pay of Rs. /-
per month to all Close
IVemploycesof Hayana
. Civit Sectt))
6. Development & Planning Oflicer 2000 - 3200 200013500
Panchaynts : - N
; OSDIRDTY) - ;2000300 20003500
. DDPOs ©6M0—2900 20003500
7. Elections ' Efcctornl Officer 2000- - 3500 23715 --2600
Asstt. Chicl Electornl Qflicer 2000=--3200 2000— 3500
8. Employment Asstt. Dncclor/Dwn qmp‘loymenl 2000—-3500 23753600
Otilcer ‘ '
Dislt. EE mplnynn t ()l et 2000 - 2200 2000 3500 ==
9. ESO. I'SA 3700—~-5000 i A100—-53(1)
Dy. F. B.A. o \ | C2000-3500 1 22004000
R Oll)lslh $.0. | g < 2H0--3200 1 23753600
Pl 1 l'IOQ—'—?.GO(r)“ 16002600

el
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Sr. Name of the : Nate of (he| pust Pxisting, priy seale Maodilied: seale of o
No. Department R a8 on I-1.1986 - bwelf. 1-5-109y)
““*-———-_.__.—a—-—__»-~_—.-—— _‘;-.. e et ———— .J-._.—-.-...._._‘_____._——-___---—_-__- xj},,
| ! . ﬂ
10.  Education -~ Direetod Priminy | A100- 5300 1
E{(]ll:lli()ﬁl (Newly ¢renled Post) 17
Dy Direclor/DEO/COEQ,
Progranitue Oflicet ptc, * ST 2200—4000 " 3000—4500 ;
*Incharge Technical Cell/HONEF
Cnordinator/l.nchafrgc Scicnce
Wing/Sr. Adult Psychologisl
Registrar . - 20003500 - 2200—4000
Asst. DirectoySDEO/DY, DRy
SeoSph/yonh & Spotis Ofleers/ 20000 35050 2200 . 4000
Crincipals/Assit, Yane bSurvey .
Oflicers/Evaluation Oflicersy
('umnvll(-rs/ﬂr.v('(»nsull:lul/l‘s_vclm-
logist/Prowet Officer
Head M:ls(urs,{llcnd Mistresses of  2000—3200 2000—3500
High Schools )
! p
' Leetirer in GSSS/SCRET/ U, 16402900 2000—3500 h.
Gurmon |:?('I||<~:1!'iupﬂl . '
Psycholopist Aunior Specinlisty .
Subicet Specinlise '
Provincialised Sehoal e 2000 -..3500
Head Nasters/Mistiegses ' (Thiz witl be pegsonnl
' ‘ to the incambents)
Hemd M:nyﬁ/lh.‘:ulﬁ Misticsses 1600--2660 1640--2990 ;
of" Middle Sehoals ‘ ' '
Langupge Teache g ‘ 12002040 1400 . 2600
1 : \ ' LA (1o be  the  gang pay
i' scrles ag appdicable jo
| o other teachiers ic. DA,
X o - D.Ed., even when  they
‘ ) ; . Dossess O, T, gualifi-
) citions), .
. 2 N l ‘
11, Excise & Adldl e 3700—5000 o 4100--5300 ’
Taxation - I | ‘ P , ; |
. . e : | P i ; . D ; ' ‘ | .{
12, Forest Fejreet Runper - * ,‘ o MH00—260n. 1600---2660 i \ “
. , » R I o ‘ : 1
13, Food & Supplics I dputyl _tlir(‘;cloi S ?JPU(P-A-&_’-SSUD : HN0--4500: ; I
' S N N A I 1 ° .-
ifut. l‘t nd & Sypiplies! - 2?()(:)-«»;12(") L0200 4000 - ||
(‘(J”“(,l or ‘ : ‘ 5 1 ' ‘ } ! } ‘ : : ) :
Digu, 1t Wigerl | t6a0—2000 Camo--3200 0
P S S S B
Asie. 1 Wiy tj.my. 2660 .G 20 .
‘ U] e b L o
14. Hospitality Asstt. Djy f SHUNEE _‘0(!'..:.‘32()()- b 20003500 ! g : !
‘ NS IR S S f . N
: A : ; o 1
? SRR i :' T ¥ '
: e i
| RRERE: I 0o IR o
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: ™
Sr.  Nameof the | Name ol the ﬁost : Bxisting paly scale
‘- _ No. Department _ "oas an 1-1-1986
15, llenlth & A('l“ l)llulm/l)uulm T rl.ll)(l 5300 '
Medical College, .
Roh!ak . . »
. i |
Dental Surgeons (Class—1 & 1) |- 2000 - 1500 + NPA
. ‘ o (Class-- )
{1000 4500 NPA
i: " (Class-—I)
|
Dy. State Drug Controller 2000— Huio
. Public Analyst 20003500
" Dy. Public Analyst 2000-- 3200
Sr. Svientitic Oficer 16:40 290D
\
Sr. Drug Inspector . 1640--2900
Chiel Phaymacisis LG 2660
Acstt, Unit e .th Q)Ihu,r/ 1400---2600
Supervisor/Sr. Lab; i'lech./
Investigator |
L Si Pharmacists | 1100 2000
. I
' Attist-cum- Chofographer/ 1400-~2600
Artist-cum- I)mllsn(m
1
Pharmncists 1350 ..2200
Opthalmie A\'«immﬂ“ 1200 S00
B llcﬂllh quﬂm ‘ 1200 2040
. ' o
l‘mlcumnlc( -cu n—MéL‘hnnic ) s(m .
R | |
D 1 }
b]lolépr:mhcf P i 95()~.lﬁ(lﬂ i
: AR w |
16, Home Guard hl \i-l" r Elh‘vr ‘ i Loy """“ - '”"l 0 i
E | .
R | : |
Distriet CGanjmapglany|- 20003200
- N
ey 2600 ‘

\ ‘ |
(_"‘,‘JI“C C(juj_mjn:jm I["M-‘
g L

|
|
|

I\Imllhcd -iullc of p.'ly
w - 1-5-1990

4800 - 57()0

22004000

3000 - 4500
(Ufer § years of 1cgular
J satistactory service)

_ﬁf!_u.l ml_l Grude

4100--5300

(ter 12 years of regular
snnistetory aepvice )
limited o 20% of the
cadre posts.

© 2200 -.4000
22004000
20003500

2000 - 3500

(il the qutllhc'llmuar
thej time  of, enfry in
(-uLcrmnt Service s
M.5e. Hnd Class).

2000---3200

1610 2900

Lonn - 2660

TaOn . 2660

reng 2660

(it the  qualifications
preceribed - js A ypg,
diploma fram n -

copnised  Institution), -

1400 - 2600-
2600
Y

2200

1400
1 150

1200 - 2040

1200--2040 ;;

04500 (175)

A0 5300 (S¢)
(x!l(l 12 yis. 6F regular
uh dactory su'wcc as

SE T O uD
’(u) ~4oon

2000 3200

'
¢

|
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Lmhnp my kmlc N
; - 5,} ason bl I986“

Sr Nuinc of li'u
No. Deparimen

T e B

o e bea e oo i

Modnm dscale of
" WEI' |-5* !

17

I8

20,

M

Industrial
Training

Industrics

L.abour _

LR,

Lnpruape

b .
i | :
| 1 |

()n Mmlu Subedar

'

Cump.my Cumm'mdnnt
Ass“ l‘mtl « (mlmnmlml
Civil l).~l':nce.[nslruclor
Flmfnn" Commander
Witcles® Mechanjus
Drivers

© Wirdless Oporators

Controller of ¥ umunlmm/
At Direeto (N1

Asstt. Direetor (N.1.) Group---B
Assit. Dirccior (Woman)

Group Instrigtog: YA,
Supervisors (Teell)ingp
Wright Instructor

AML Digector

Dy, l)h“(z‘(m'(‘(}mup -13) “

=

ABL D Cetor Indl, 8 walety inh
Hgalth : ‘

Dy, Director Indf. Sa'ety and © 30004500
Ildalth ;
\Vﬂj(c rman , 25()/—ﬂxcq
o | ! "
o '
; 1 .
o O
i T y : | -'; Py
AR Al’ Unﬂu M( y. : E 22*'0 |(mﬂ
‘ | -  F
Codifica (_m Hidd’ ”Hvlly fipn ! | 2(’00 3500
Ofliker |0 0 0 g ‘
) | : s ’ ' . i ‘ : o .
At 1§ feton ‘ ‘ Lo 25) W 200
- - g P o
Resgareh Assit. | L lGJOx— 20(,0\
Blg o . T : |
I IS L ; i ‘ I
SR (T
SRR AR
Iy % |
P | ! s
Y 1 P I
i b i{- '
i ‘E l l : E ‘E‘ '.15 {
E | <‘ : i v
I |

3000 -

———r

1

IGOU~~2000_
1600 2660

1400 2600

1400~2600
1400—2600

1200 —2040
9501500
19501500

2000—3500

2000—3200

2000.—3200

1OOD---2 601

2000 5001
2000---3500

A500

2% yion

t

20003200 )

2000--3200
1640- -290()

1640——2900
16402900

1320—2040
1200—2040

1200 --2040

(Sln(.lly subject to the
condition that the
Witeless Operators al-
rendy working In the
pay sciale of Ra.
12002040 will  jnot
claim fucther higher
einde in futme on this
sis).

23753600

2000 --- 3500
2000 --3500

1640 2900 (for 170
posts in the cadre).

4100 3100

2375 - 3600

000

3260 - 4700

Wateuan
contingent  finid  enp-
Im\u be pdid ne cmd‘
mr to the dormns mccr
(.nhcd by tlie DC

by i llg a

byun «uupnnoolq r«§ o

2@1» 3600

P :
2000 . 350

N S ?
fean—2900 . -
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" ) . Sr. N!ﬁnc of the

"‘\:,’ .

. l)epallmcnt

o r »
22. Locnl Fund
: ‘ Accaunts
23, Mines & Geolopy
24, Prison
.
\ 25. Prosecution
i
26 BW.D. (B &R)

3 |

27, P.W,D. trrigptio

28. Printing &

Statlouvery

e - ———— e ek =t

ame of the post.
tixiainet

Asatt. Examiner
Resident Audit Ollicers
S.. Auditors

State Mining Eugineer
gt le Leologist

NMiviae BEngloeer

St .

Ad 1 1L.G. Prisons

ticologist

g it JailfChiet Probation
Clicen

Dy, Supdt. Toils

|
At St il

1oint Diector

i vistt, Attorneys

t

. . v
Dy, jDisut. Altorney

-

;;-\\‘\'U- Distl, Atfon

i

ialusman

;
] B i '
Cirele Head |

I Coy '
L1ivl Vend l)n:qllsh nn
T ! ot
D raltsman
n; Dy, Collector
i i

VA THTE
: I

A Head Si‘mnllx{: I
v IR A
[ Nignntleys ‘ :
i 1o ‘
ERER IS S
Gl .
oo Shpervisor |
S
i ' i
i
|
H |
| o i
. ! [ i
Ejeputy Cent{dliter !
| P Cl
L |
L Assit, Contye Ber!: l
| s P i
P b
g
!
t

4 Enigting 1oy senle

IR WP e S0 B

on 1-1-1986
0004500

5000 --3300

12000 3200
1640--2900
W00 5000 |
“3000- 5000 :
Juay - 4500

3000-- 4500

004 5000

20080 3500

1 640-- 2900
(400~ 2600
L 3700—5000

3000 - 4500

2000--- 3500

1610 2000

1640 <2900
1GOU - 200t
Jouldx
14002 300
1
1A - 2900

11002000

002600
1200-- 2040

Mudilicd scale of pay
w.c.l. §-3-90

4100 ~5300

2200 4000
! .

2000 3500

2000 - 3200
ALO0 - 5300
4100---5300
~.l 700 ---5000
J00- 5000
4100 5300

2200 AN00

20008 - 3200

1Ga0 2900

4100 . 5300

Jo00 5000

23753600 N

sann 3500

© 2000 -3200 ) nall “I;{t

CGoyl |
fatn 2000 0% Depaed |
] ments. 7L
1400 - 2600 ‘
000D - 3500 |
610~ 2900 |

, b b
164029001 | o

i |

G) 120020401 -

(i) 135042200

: (l';i\r /3 josta in the
- chdie).

130042040

E

i':cvéi:li;ql ey nie ,‘
otdd Frod time Clefk!
dr Store l*hlnshi).
2200-- A0

2000--3509

i
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9.

N Revenue

"y
“§ //ﬂ Regional

Engincering

College,
Kurukshetra
32. Social Wellare
|
3 Sports ‘
|
KRN l'uchnicnlj
Education

Public Relations

| g

: vg!\l:mfﬁzcl‘ o
(3’:'1(1:2'61' Forcman

I)vpm;)g |)irccl('rj/l{ L.,
'l'cchl:licﬂl Ull'fcer('l'.V.)
Asstl, PR, O,

Asstr. Informatign Ollcer

Feature Wyiter

Asst. Biditoy

Copy Writer

Al Assny,

I)iﬁ‘l. Revenue o Mlicey

Laboratory Attendants
(Nou RMatie

/\d(”i Ditector
li')il celor

Dy,

Diste, ‘h«-( il Wcll.lu Ulhn

I

I)Ldey Director
Distt] ;Spm:la Oflicer

IIc:quN I)-c;;v:u linein

' o -
Lecty lgl ; P
dl ) ‘ "
_—_— P R
234 N b | ' iy '
PT.1. v 1‘ ! ‘i { L
. e I Pt h i
[‘-'l". /fﬁﬁ“.( oy ] i‘» o
| i i I i
B - o
; A [+
H : o il
v Bl
: v I|i ‘
| ‘ i
ol : i
- Lol HiE
? ' i : | i
RN R
: BN
Lo " i s |
: i i
‘ i
‘ e
N !
. i
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" A
ERIE
H 5 H I
o C
A D
S i
P 1y
] :
!
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o -246-

5 ndlfslﬁlwm: '
RELLEH X I‘-I

rlui lo-

K ‘l.«(mn.-‘_»;p,nmr
. L

1400---2600
20003500
1640~-2900
lmmﬁzmp
1600—2600)
1600—--2660
l 600 2600
1600—26060

1400-..2600

200 A
7751025
3700 - -s000

2000 23500
2000 23200

2000 3500

2000 —3200
220000
200/- qq
mnn 32004
w080
ilnm+ada)
:030 -1500
;
H i ) X
P
Pl ;
I
A
Lo ‘
T ‘7
oL |
e | 4 .
Loy !
o :
rol
|

i T

x) .,_‘____.__d .

HAMMWhﬂrL
WL

rwm;:ﬁ
16402900

2200 4000 o f
2000--3200 -
1640 2900
16402990 |
1640--2900)

1610 2900

1640---2900

16002600
(it the qualificatiog
prescribied
diplomn

is 5 yrs.
from a ge.
cognised Institution)
1400 —2600 (without
aboye (Iiplnum).

2200. quon

vs0- 1500
(Bueiher cecimitmenr of )
Non-Natyic e stopiped)

4100 . 5300

22004000

2000 150

2200 4000

2000.. 1500

3000 -J:SUO-{ZUO/{S.I‘.

200035004200/ &,
| .

i . o
2000--3500:

1400 2600 ;
(l’mwthtl ihe ("l“llnl-‘ _ 1
ﬁm”nn' lm the post s
,pu o nhul wl)vplnm'\l pnf
l“’llmlnnl "y n'; l’h‘h- f |
chil ol m ?lcnlﬂl Dc-‘ '
pntlnuhl), ; I

I
i [
| Lo

i

i i
. i

5 ! .

i
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_5;— Name of; lhc{ ‘ Ngnnc ol l||c post ot ) '(h!inp mly st nlb " Modificd 5 nlc ol pnym
(_No Department . " L i Clusoh - l %6 w.e.l. -5 l‘))i
&= |L - - f a = N = : — !
35, Transport | ‘sl.,llmn Supuvmu l(»(l()- 2660 ‘ 1040 -:2900
| l !
Fdreman ' 1600-- 2660 1640--2900
Chiel Inspector 1400-- 2600 1600--2660
Scrvice Station Incharge 14(0-- 2600 1600-=26060)
Statistical Asstt. 1400-—2600 16002660
36. Town & Country Sr. Town Planner 3700 5000 :
Planning o 4100--5300
Regional Town Planner 3000--5000 - J '
Planning Asett, 1640---- 2900 2000---3200
37. Treasuries & Principal, Azcounis Training 3000--4500 4100-~5300
Accounts Institute B
Deputy Divcetor 2000-. 3500 2200 — 400
St Accounts Officer 2000--3500 2200—4000 -
¥
- Accounts Oflicers 20000 3200 20003500
Treasury Ollicer 2000- 3200 2000-- 35004 8.P. of
Rs. 200/- P.M.
(on afc of arduous
nature ol duties).
© Asstt. Treasury Officer 1640--2900 2000---3200
Section Olficers 1640 2900 2000 31200
38. Haryana Vidhan Secretary 3700 - 5000 4800 . -5700+4- 500/-8.7.
Sabha 500/-5.P, i
Joint Svcrvl:]ry . 3700 5000 - 41005300 4- 400/-5 1
A00/-8.P,
Reporlers 1640~ 2900-) 2000 . 12()0+20(|/ s I’
200/ §.1. L
'l'ch,'p‘llnnc()pcrn(ur; 250 1500 1200 2040 lﬁ
Typist 930 1500 950~ 1500 #40/7
. Mo
39. Wellare of 8.Cs./ Dy, Director 2000 3500 RR P 16()() co T
B.Cs. ! . ‘ ‘ .
Assti.éﬁRcscﬂr}éh otlicer ||| muniv.-zo(,u . 1540----290()'
40. General Re- ' J - 7305940 - |
commendations SO o TS S -l
regatrding . o SR I 1 S TE T S ;
technical posts in b SRRt 1950 o ’J SR
arionus Deparl- P SR 1930 SIS0 ok
ments for whith A Rk ‘1 o P P
minimum Fdu- A PO i “ o I
cational Quali- v ‘ e Cool o
fication preseribed Lo R : i A
is Matric witli. 1 I A
LT.1 certificate/ P f EHI | ‘ b
Polytechnic L R I T I
L
A {
i | |
|

3
\
N\
N -4
i !
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|
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St, Nnnl‘e fithe ! : Ngmc oftho post ‘anunl, Ay scnlc Mudlllul u( u|n of pﬁ_y J
No. Dep ment i as on }:1-1986 w.c.f. 1-5.199¢ i /_J
1 St B
‘ /4[ cherill Ru‘ommnild umm i E j ’
o t v .
All the posts’ |
falling under /
Group ‘B’ with _:
Y. the following pye- {
C,'{‘ rcvised pay seales :-- :
800-—1600 2000 3200 - A | 2000 - 35060
L00—1600 (1) (Ason 1-1-86) (tisclaribed that  the
900—1700 (84) pay scales of Rs,
o 2000---3200 granted
8001600 (18) we.f  1-1-1986 in  all
10001800 5.G.) ! ctegories stands modi-
L ' fied (0 Rs. 2000---3500)
8001600 (TS S| W 1519, 1 will
12001700 (SG) . not be applicable  in
such  cases where the
: 1 Govt. bas depided 10
il Fomadify  th lower
i seale to the |level  of
1 | Rs. 2000 300 vidc
f thin notification).
) 1
]
i
‘ 1
: ‘ ]
‘| | +
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(3} The Finonce Committee ihgreed to the propesal .
<f the College to convert 6 posts of
Tchnician Grade 'a' to 5 posts of Technician
Grad> '3' and one post of Lab. aAttendant.
The Finance‘Committee also agreed that one
post ¢f Mezdoor lying vacant in the Workshop

be also converted as Lab. Attendant.

{4) The Pinance Committce d4id not agree to
relax the qualification/expericnce for
irnt<rnal promotions in respect of Class-~III
and (Class-IV employwes.

The Fipance Committece furthar reccmmended that
the Sub--Committo. comprising of the Project Director,
Dircctorate of fcchnical Education, Haryana and the
Registror, ReoC, Iurukshetr2 be dis-continued with
imm.diate cffect.

Item 71,7 To re-consider accumulation of Earncd

Leave tce any extent as per Punjab
Civil 3ervice Rules (Vol,I, Part-I).

“he Finsnice Committee discussed the whole issue
at lungth and decided that in case the College employees
arc interosted in zarning Barned Leve to any extent
beyond 210 days, compl.ote rule 8.116 of CSR Vol.I,
Part-I, has to be foliowed in toto. Alternatively, the
existing rules of the Ceollezge may be continued to be

followaa,

Iteh 71.8  To| consider grant of pay scale of

‘ 5.1200-2040 to Laboratory Attendant/
System Attendant and Tracers whose
gualifications is Matric with I.,T.I.

i
|
1
|

The Finance Committee recommended to the Board

that LAaborztory attendants, System Attendants and Tracers

unose cducational qualif%cationiis Matric with ITI be

considered as posts of technical nature and be granted ‘

the pay scale gf R,1200-3040 in! terms of Haryana Govt,

Nalliicecion dited 23.8.1990. ' .
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to this item (Page 42 of the Supplementary Agenda). The

4+ minutes of 71st meeting of Finance Committee held on

: ?§2;12.1994, except thosc onlwhichrshri B 3 Kuthlehria,
5&?Assistant Financial Adviser, Government of India, Ministry

f,LQf“Human Resource‘Development{(Department ci =ducation),

New Delhi had offered his comments, were confirmed,

The Finance Committee considered all items on

¥ which 8hri B S Kuthlehria had offered his ccmments and

decided/recommended as under: -

Item 71.4 To re-consider rent recoveries from

PO -he employees of Regional Engineering

College, Kurukshetra,

The item‘was deferred with a view to

obtain additional information,

and General Provident Fund for the
employees of Regional Engineering
College, Kurukshetra on the State

§ f k Item 71.5 To approve Rules of Pension Scheme
i ‘ Government pattern,.

The Finance Committec noted that the Board
of Governors of the College in its 83rd meeting held
on 9.5.1994 cn the recommendations of the Finance
Committee made in its 68th meeting held on 21.4.1994
apprcvéﬁ in{roduction of Pension Scheme in the

Collegeion the State Government pattern w.c.f.
1.4.1994,

The Finance Committee endorsed the earlier
recommendations of its 71st meeting held on 22.12,1994
that Pension Rules and General Provident Fund Rules
drafted by the College on the State Government pattern
as contained in Appendix-H to FC Item 71.5 be approved.

The Finance Committee, however, recommended
‘- that bgfore the Pension scheme and Yeneral Provident

Fund Scheme‘are‘“mplemﬁnteﬁ‘by the College, concurrence

of the |Government of India, Ministry of Human Resource
R S .

Development-(Deprrtment;oﬁEducation), New Delhi and

' state vaermmenﬁ befobtaidad;
o ] : i .

|
r I

i
tH
ol
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REGIONAL ENGINEERING COLLEGE,
KURUKSHETRA~=132119. .

MINUTES OF 72ND MEETING OF THE FINANCE COMMITTEE,

REGIONAL ENGINEERING COLLEGE, KURUKSHETRA HELD ON

24TH MAY, 1995 IN THE OFFICE CHAMBER OF MRS.MEENAX

ANAND CHAUDHRY, IAS, COMMISSIONER AND SECRETARY

TO GOVERNMENT OF HARYANA, TECHNICAL EDUCATION

DEPARTMENT, (6TH FLQOR,”ROOM KO. 50=B), HARYAIA

CIVIL SECRETARIATE, CHANDIGARH.

Mrs. Meenaxi Anand Chaudhry, IAS, In Chair
Cormmissioner & Secretary to §
Government of Haryana, :
Technical Education Department:,
Haryana Civil Secretariate,
CHANDIGARH.

Shri M R Anand, Member

Deputy Secretary,

Finance Departuent,

Government of Haryana, ;
'~ Haryana Civil Sexcretarlate, ?

CHANDIGARH, ‘ !

(Representative of Financial
Commissioner & Secretary, i
Finance Department,
Govt, of Haryana).

Mrs., Meenakshi Bansal, Member
Director,

Technical Education Department,

SCO No. 38-39, Sector 17-h,

CHANDIGLRH.

Shri Baldev Singh Kuthlehria, Member .
Assistant 1nanc1al Adviser, :
Government of India, '

Ministry of Human Resource Davelcpment,
(Department of ”ducation),
NEW _DELET.

br. O N Kaul,

. Member-Secretary
PrlncEpal, —

Regional Englnberlng ”ollegc, '
KURUKSHETRA . ‘

Shri pishkam Kasturiya, Deputy Educational Adviser(T),

Goverqment of[Indla Ministry of Human Resource Develomment,

“jhern Regi nal uffice ’ Kanpur could not attenda the maetihg.

The Finance Co%mlttab declded/recommended

the bonﬂlrmatlon of the minutes
£ 71st méeting bf hearlﬁdnce Committes
Jeld on ?znd Decpmb e 1994,

! |
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Item 71.6 To consider proceedings of the
meeting comprising of the Project
Director, Directorate of Technical
Sducation, Haryana and the Registrar
REC,‘Kurukshetra.

The Finance Commlttge consideraed proceedings

'ﬁ
of thc meeting comprising of the then Project ulrcctur,
irectoratc of Technical Educaticn, Haryana and the

Registrar, REC, Kurukshetra and recommended as under:-

i) That as per recommendations of the
Finance Committee made in its 71zt
meeting held on 22.12,1994, the post
of Junior Accountant be not upgraded to
that of Head Assistant (Accounts).
However, special pay @ r:.100/- P.M. may
be attached to the post of Junior .iccountant
from the date on which the Board ratifies/
approves these recommendations.,

ii) That as per recommendations of the Finance
Committee made in its 71st meeting held on
22,12.1991, a pogt of Chief Security Officer

be not created, However, Special Pay @ 5,100/~
P.M. and rent free accommodation be allowed

to the official who renders help to the
Principal towards security on part-time

basis from the date on which the Bocard ratifies/
approves these recommendations,

That as per recommendations of the Financ;~\\\)
Committee made in its 71st meeting held

on 22.12,1994, proposal of the College f
to convert € posts of Technician Grade 'A’

to 5 posts of Technician Grade 'B' and one
post of Lab,Attendant be approved. The
Finance Committee also agreed that one post

of Mazdoor lying vacant in the ¥orkshop be
also converted as Lab. Attendant, J
That as per recommendations of the Finance
Committee made in its 71st meeting held on
22.12,1994, the qualifications/experience

for internal promotions in respect of

Class~III & ClaOS¢IV employees be not
relaxed

The zinahce Committee endorsed the

earlier recommendations of the Finance
ewnnqbuea WAAE Alm ftun Ti4at moetding hald

on 22,12,19%4 that the Sub-Committee
comprising of' the :Project Director,
Directorate of Technical Education,
Haryana and the Registrar, REC,Yurukohetra
be dlscontinued with immediate effact.
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Item 71.7 To re-consider accumulation of
— Earned Leave t0 any extent as
per Punjab Civil Service Rules

(vol.I, Part-I).

The Pinance Committee discussed the
whole issue at length and decided that the
axisting rules of the College regarding
accumulation of Earned Leave to the extent of
240 days may be continued to be followad.

Item 71.8 To consider grant of pay scale of
M. 1200~2040 to Laboratory
Attendant/System Attendant and

Tracers whose qualification is
Matric with ITI.

5 The Finance Committee endorsed the earlier
recommendations of the Finance Committee made in its
71st meeting held on 22,.12.1994 that Laboratory
Attendants, System Attendants and Tracers whose
qualifications is Matric with ITI be considered
as posts of technical nature and be granted the
pay scale of 15.1200--2040 in terms of Haryana Govt,
Notification dated 23,.8,19%0 from thé date on which
the Board raﬁifies/approves these recommendations,
Item 71.9 To consider the change of pay scale

of Security Officer from f%,1600-2660
to N3.2000-3200 on the pattern of

equivalent State posts of Police
| Inspector.,

J - The Finance Committee endorsed the earlier
recommendations of the Finance Committee made in
its 71st meeting held on 22.12.1994 that this case
be #eferred to the Finance Department, Government
of ﬁaryana.
gge$ 71.10 To consider creation of post of

! ‘Radiographer for the Health Zentre
| of the College,

! The Finance Committee noted that the College
'has‘already procured X-Ray Machine for the Health
Centre out o# the Plan Grants relcased by the Govt.
of India and recommended to the Board that cra post
of -adiograpfer in ﬁhe;State Govt. pay scale of
Rse 1 50-30-14£O~«40f1800fms'-sn~7200 for ths Haaleh

Centre as per qualifications/experience given
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per de. .ls given in the agenda item 86,10,

: s

3 - Item 86,11 To consider various demands of

the Karamchari Sangh of Regional e
Engineering College, Kurukshetra, ST

_ The Board of Governors noted that non-teaching

. and teaching supporting staff members cf the College were
agitating since 20,12,1995, making speeches and raising

i slogans and started sitting on Dharna since 12,1.1996 in
; connection with their charter of 11 demands.

The Board further noted as under:-

(1) /The College had already started the process
of making internal promotions as per rules,
As regards grant of higher grade w.e.f.
1.5.1990, a separate agenda item 86,52 was
placed before the Board.

(2) A separate agenda item 86.12 has been placed L
befcre the Board concerning grant of i'ension ;
to the collesge employees for consideration. - :

(3) A separate agenda item 86,13 has been placed
before the Board concerning grant of House
Building Advance for consideration. -

(4) A separate agenda item 86.15 has been placed
before the Board concerning rent recoveries :
at Ilat rates/allotment of houses on the i
basis of basic pay for consideration. ’

P
N

4 : (5) A separate agenda item 86,14 has been placed
3 1 for consideration before the Board concerning
' grant of Speclal Pay to Class-IV employees on
the pattern of Haryana Civil Secretariate

and Xurukshetra University, Kurukshetra,

(6) A separate agenda item 86,45 concerning
deduction of Contributory Provident Fund
amount @ 10% of emoluments has been placed
before *the Board for consideration.

(7) The Board ratified the recommendations of
72nd meeting of the Finance Committee held
on 24.5.,1995, as contained in the agenda item
. 86.9 ennancing the marriage loan to Rs. 2.00 lacs
‘ per year to be granted to the College employees
¢ : on Harysna Govt. pattern for solemnizing the
' marriages of their children and dependent sisters,

(8) The standard pay scales to all eligible

J employees as per.instructions of the State Govt,

; have already béen released by the College w.e.f.

| 1.1.1994,. However, some employees may now become

| eligible to the standard pay scales in terms of &
the 25 clarifications issued by the State Govt. §
on 29.12.1995, Further a Committee wwder the ‘
Chairmanship of Dean (Academic) has also been
constituted at the college level to examine the
vaBeR uf adantiard pay feales.

%

Contd...p/6...
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The Board also noted the position regarding

57;C§j ‘ pay anomaly cases as furnished in Appendix XI
.nyi____4. ‘ to the agenda item 86.11.
We FE /1 L& 7

Aael oy Aeld g0 ¥ofitor
Dot '97%'92/ 2eas ma, J’Zf,

The Finance Committee in its 72nd meeting held
on 24.5,1005 recommended that Laboratory

) ‘ Attendants, System Attendants and Tracers whose
‘ 2;;_7 Dy . 5. /200 -2040 qualification ‘is Matric with ITI be considered
74,@_” ;'f H:/S%’ At N as posts of technical nature and be granted

13 L - F balighcen pay scale of Rs, 1200-2040 in terms of

; giiryana Govt. Notification dated 23.8.193C

’ ' from the date on which the Board ratifies/
approves these recommendations. The
recommendations 0f the Finance Committee as
contained in agenda item 86.9 have been ratified
by the Board on 23.1,1996,

T g W R

{9) The Member-Secretary withdrew the issue concerning
suspension of Shri R C Bhasin, Sr, Storekeeper,
whro has since been re-instated.

A ,
(10) Most of the employees who were eligible for

confirmation have since been confirmed . The
v - : remaining few are being considered for
' confirmation as per college rules.

- e M

5 ' (11) The College is propesing to place the matter
regarding construction of additional kitchen/
store in G, F and E type houses Befcre the
next meeting of the Builldings & Works Committee
for administrative approval so that Govt. of
India may be requested to release funds for the
purpose.

-

Item 86.12 To consider introduction/implementation
‘ of Pension Scheme in Regional Engineering
College, Kurukshetra,

ST

The Board of Governors noted that matter regarding
gr%nt of Pensibn to the college employees is pending with the
State Government for its approval. 'he representative of the
Finance Department, Govt. of Haryana assured that the
concurrence of the State Govt. for Pension Scheme for the
emﬁlcyees of the College will be conveyed urgently within
15|days or so0 'to enable the College to further take up
R the matter with theCentral Govt., for their concurrence.

B R
SRR

|
i
i




3
oy
L

€57 last modeip’

this:

ng - , » .
5 suspended in

g, ,au sggnsii o



Rae Thoegy rucbhmundqtiuna of Finance Cummittun

Ware retificc by ths Bohpd in the 86th muetlng held o
4n 23.1.1996. ' ¥ R

1206~2040,

In vigu of abovgy tha*piaVision_for mad

and thg

rucruitment qunilPicatiuna fqr chmutiun.
( for interngl Cnnd1dptés) to thu post ef Systam

Attenzant iy pPriposed agslundor:-

Te Mode of Recruitfgnt ?; 75% by Brumotlun.h ‘
: '25% by Diract Recruitment
2. Pay Scala. = Rse 1200-2040,
3. Qualificotiuns " e
oq4 £ _ = atric with I1TI
prescribed Por Cortificate in
%int rn'g cancigqtas) Eléctrunics or
srnal Ganclg: _ ~Alliet Trade®,
This will not ir\ulua any Pinancigl
. .. 3
implicatiun.
The matter is pldesu ba?orn the Board uf

Guvernurs for

considaratifion and dacisian.
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REGIONAL ENGINEERING COLLEGE P
KURUKSHETRA-132119 |

No. [;A..III///(%;,{O .. : ' Dated: 37(///9(

As per dsc151on of B86th Board aof Governoré' Neéting
held on 23.|.1996 (FlnanCB Eommlttee Item No, 71 8), the
foliuulng erployees, who are Matrie with ITI are hersby granted"_

the pay scale of Rs, 1200-2040 w.e.f. 23.1,1956:-

“we g g e ."'.—.—o—o"n"'-"'-—'l".".—."o"‘g“.“ TR 4T T AT g e ™ [ i S adl L
5r. No, Name Designation
ey 5/ bh rti RS Lt ] T TURREE 3l AE ""-'.f..:.l'!i" C
. . 'f
1. AU1195h Bhardua] Systam: Attendant
2. Roshan Lal -do-
3, © Bhiv Ral ‘ _ —d0-
4,  Harjest Singh Lab, Attendant .
9. Gurmel Singh o _dun
6, Raghbir Gingh -o- ¥ '
7. Ram Saran | -du.?// s 7
Their pay will be fixed as per Callege Rules: Y
DEP£TY REGISTRAR (GA)
P for prlnclpal
CUBY to: . P T Y T IR o AP \-. L_ .
: ' l .
1. All concerned. 59 6}6 ‘
2. Deputy Registrar (Actounts), .
3. 'Estate Officer, '
g. Deputy Supdt, to 'P' Por kind 1nformation of 'p',

Prasident, Karamchari Sangh RECK
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REGICNAL BNGINEERING COLLEGE S
KURUKSHETRA-136119 '

o
|

i
[

N GA=I11/97/ 40935;,,?5 Dateds ;Z\,\ "L\'“Gl v

lThe Principal is pleased to gfant the pay scale
of Rse 12002040 to Sh. Vijay Kumar,,Labs Attendant in
the D@ptt. of ECLCE weeefs 21430,1997 as he has passed the

ITI examination, The pay fixation is as underj-.

l. RSe 1090/= as on 1,11,96 in the pay scale of
Rse 950=15004

2. RS¢ 1200/~ as on 21,3,97 in the pay scale of -
‘Ree 120020404

His next date of increment will be 1.3,1998 and
80 Xy

) al
e sl

Y DEPUTY REGLIITRAR (GA)

. ' for principal
Q///;:; Vijay Kumar,

Lak‘n Attendant,
ECLCE Deptt.

?
Copy togm

) Deguty Registrar'(aps.)d

i - ;7 2_/, /@7461 /
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RLGIONAL ENGINGZRING COLLEGE
KURUKGHETR /wil36119

Os GA=I1I/97/ 40023 -—*ﬁl.\ Datednog (1'“' Lt“a\ 7

The ¢rincipal is pleased to grant the pay scale
of ge 1200=2040 to sh, Om Prakash, Lab. Attendant in the
Deptt, of ECHCE Wp@sfs 2103.1997 as he has passed the

IT1 exsmination, The pay ﬂ.xauon is as under s=

1, R8, 1070/= as on 1,11.96 in the pay scale of
RB8e 950-15°°¢

2. R8¢ 1200/« as on 21,3,97 4n the pay scale of
Rﬂo 3200—3040~

His next date of increment will be 1.3,1998 and

azw‘ﬁ\ﬁ

DEPUTY REGISTRAR (3A)
for principal

y -
3 : : P! 7
s b, 9
ECLCE Deptte, . w} /77

REC, Kurukshetr Je

Copy tos« Deaputy Registrar (accounts),

B/ 50 ONy

-—
-
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REG\IDJAL ENGINEERING COLLEGE
,: KURUKSHETRA- 136 119

Dated: . [/~ - %5

As |per decision af B6th FMeeting of Board of
Governors hgld on 23,1.1996 (Finance Committée Item N@. 71.8)
the Pollowing employees, who are Matric with ITI are hareby

granted the jpay scale of Rs. 1200-~2040 from the date of

passing of examination of I.T.I. i.8s 14.7.1998:~

Sr. Namg R ' Designation

No. S/Shri

Te Chander ghan Lab. Attendant

2 Narinder Pal Singh Lab, Attendant
The i

r pay will be Pixed as paer College Rules.

")l }I

/DEPUTY REGISTRAR (Ga) ’ / ¢
for Principal

Ta
1. All toncerned,
\ 2, Deputy Rugistrar{Accounts).
3. Estate Officer..

4, Deputy Supdt, tg «pP' fDr;kindfinfnnmétibn af ‘Pl
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NATIONAL INSTITUTE OF TECHNOLOGY.
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

SPEAKING ORDER

With reference to the orders passed by the Hon'ble Punjab and
Haryana High Court at Chandigarh in CWP No0.6136 of 1999 filed by Sh. Om
Parkash, Sh. Vijay Kumar, Sh. Narender Pal and Sh. Chander Bhan, all Lab
Attendants against the Government of Haryana, Chairman BOG and Principal,
REC, Kurukshetra (now National Institute of Technology, Kurukshetra) the

following speaking orders are passed in respect of legal notice dated 12.2.1999
(P-8) annexed with the said CWP:

1.

That para no.1 of the legal notice dated 12.2.1999 is wrong and
denied. As per the Govt. of Haryana notification dated
23.8.1990, the petitioners are not eligible for the grant of pay
scale of Rs.1200-2040 as the same are applicable to those
technical posts for which the minimum qualifications prescribed
is Matric with ITI Certificate/Polytechnic whereas as per Non-
Tedching Employees Service Rules 1984, the qualification for
the post of Lab. attendants for direct recruitment is Matric or ITI
certificate with not less than 75% marks. Knowledge of
English and Hindi of Matriculation standard.

That para no.2 of.the said legal notice is not denied being
matter of record.

That in reply to para no.3 of the legal notice it is mentioned that
the Government of Haryana vide its notification No.6/23/3PR
(FD)-88 dated 23.8.1990 modified the pay scale of non-matric -
Lab. Attendants of Regional Engineering College, Kurukshetra
(Now NIT, Kurukshetra) w.e.f. 1.5.1990.

The contents of the notification were as under: -

Sr. Department Name of Pay Modified scale
No - the Post | Scaleas | w.e.f. 1.5.1990
‘ on
- 1.1.1986 |
31 | Regional Laboratory | 775-1025 950-1500
Engineering Attendants (Further
College, ' (Non- recruitment of
Kurukshetra - matric) Non-matric be
| stopped)

Dated: X3 ”//W
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2

40 | General 750-940 | 1200-2040 (It
Recommendations : 775-1025 has been
regarding technical 800-1150 | decided that
posts in various 950-1400 - further
Departments for _ 950-1500 | recruitment of
which minimum non-matric be
Educational stopped
Qualification
prescribed is Matric
with LT.I.
certificate/
Polytechnic

In term of the notification mentioned above, the non-matric Lab.
Attendants of our Institute were given the pay scale of Rs. 950-
1500 subject to the condition that further recruitment of non-matric
be stopped. Obviously, henceforth, matric Lab. Attendants had to
be recruited with maximum pay scale of Rs. 950-1500. The scale
of pay of Rs. 950-1500 was further revised to Rs. 3050-4590 w.e f.

1.1.1996. At present in our Institute the functional pay scale for them_
post of La“ﬁéndanf is Rs,3050-4590,

It is pertinent to mention here that the General
'Recommendations placed at Sr. No. 40 in the above mentioned
‘notification of the Haryana Government were not for the Lab.

' Attendants of the Regional Engineering College, Kurukshetra (Now
 NIT, Kurukshetra).

After the decision of the Haryana Government that further
recruitment of non-matric Lab. Attendants be stopped, the
IV class non-matric internal candidates of our Institute began
stressing hard to consider them for promotion to the post of
Laboratory & L|brary Attendants. While placing the agenda item
77.31 before the 77" meeting of the Board of Governors held on
23.2.1991 regarding promotion of !Non-Matriculate Class-IV

employees of the Institute to the post of Laboratory Attendants the
Institute proposed as under - ‘




(i)

o (i)

(a)

(b)
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All posts meant to be filed by direct recruitment
as Laboratory/Library Attendants may be filled up as per
existing prescribed qualifications. The minimum educational
qualification is Matric or ITI Certificate.

All posts which are newly created for new and emerging
areas under the Plan funds provided by the Govt. of India
(This relates to post of System Attendants) should be treated

as open posts to be filled up by direct recruitment with
requisite qualifications.

The corresponding minutes of the Board on the above two
items read as under: -

All posts meant to be filled up by direct recruitment.
Laboratory/Library Attendants may be filled up as per
revised prescribed qualification. The minimum educational
qualification is Matric with ITl in the trade.

All posts which are newly created for the new and emerging
areas under the Plan Funds provided by the Govt. of India
be treatéd as open posts to be filed up by Direct
Recruitment with requisite educational qualifications of
Matric with ITl in the trade.

A discrepancy vis-a-vis qualification of Laboratory
Attendants/Library Attendants proposed in the agenda item
of the Board i.e. Matric or ITl and the minutes of the BOG
meetlng i.e. Matric with ITl had taken place.

‘ |t was only due to above discrepancy that the
Finance Committee in its 71%* meeting held on 22.12.1994
took a decision that all Laboratory Attendants/System
Attendants/Tracers whose qualification is Matric with ITI
may be considered as having post of Technical nature and
they may be granted the pay scale of Rs.1200-2040 (un-
revised) ' in term of the. General. Recommendations
regardmg technical posts placed at Sr.No.40 in the State

Goverﬁment notification:No. 6/23/$PR(FD) 88 dated 23.8.90
which reéds as under: -



[
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“The Finance Committee recommended to the Board that
Laboratory Attendants, System Attendants and Tracers
whose educational qualification is Matric with ITI be
considered as posts of technical nature and be granted the

pay scale of Rs. 1200-2040 in terms of Haryana Govt.
notification dated 23.8.1990.”

Later on when the pay scales were revised in 1997
retrospectively i.e. w.e.f. 1.1.1996, they were allowed the correct
pay scale of Rs. 3050-4590 taking into account the functional

pay scale attached to the post of Laboratory Attendants with.

qua||f|cat|on as Matnc or Tl

-~ . et et A O R

That para no.4 of the said legal notice is not denied being
matter of record.

That para no.5 of the said legal notice is denied as revision of
pay scale was made on the corresponding scale of the post. As
at the time of revision of pay scale, the functional pay scale of
the Lab. Attendant was Rs.950-1500, hence the pay scale of

this post was revised to Rs3050-4590 w.ef 1.1.96 in

accordance with the notlflcatlon issued by the “Haryana
Government

i TP

That para no.6 of the said legal notice is not denied because the
pay scale was revised to Rs.4000-6000 of those posts, which
were having the functional pay scale of Rs.1200-2040. As at the
time of revision of pay scale, the functional pay scale of the Lab.
Attendant was Rs.950-1500, hence the pay scale of this post
was revised to Rs.3050-4590 w.ef. 1.1.96 in accordance with
the notification issued by the Haryana Government. tlence, the
Lab. Attendants were not allowed the scale of 4000-6000.

e

T et

That para ‘no.7 of the said legal notice is not denied to the extent
that in accordance with the Haryana Govt. notification, 40%
enhancement in the salary of every employee is to be ensured
under the revision of pay scale w.e.f. 1.1.96. The scales of pay
of the employees of the Institute havé been revised as per the
corresponding scale of the post strictly in accordance with the
notification of the Haryana State Government.

That para no.8 of the said legal notice is denied, as the pay
revision cannot be compared with: one category fo other
categories of posts as every post carries its functional pay
scale. Moreover, at the time of revision of pay scale of Mr. Arun
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Kumar Mittal, who joined the Institute on 20.2.1987 as a Clerk,
was already in the pay scale of Rs.4000-6000 (Ist ACP Scale of
Rs 3050-4590] Hence, he would naturally get higher
emoluments as comnpared to Sh. Vijay Kumar who is in the
functional pay scale of Rs.3050-4590 only.

That para no.9 of the legal notice is totally wrong and denied.
The Officers working in this Institute have always honoured the
orders of the Hon’ble Courts. Hence the Officers have not taken
ill if anyone is given the higher pay scale by the Hon;ble Court
and no one has been harassed in complying with the orders of
the Hon’ble Court.

In the light of the facts mentioned above, it is stated that the

Institute had taken the right decision by giving functional pay scale of
Rs.3050-4590 to the Lab. Attendants in term of the Government of Haryana
notification No.6/23/3PR (FD)-88 dated 23.8.1990.

A
ﬁ,kn L
Director 6
6 g
Sh.Om Parkash, Lab. Attendant. /(“/ '5)
Sh.Vijay Kumar, Lab' Attendant. 523 [ ”’5

Sh.Narender Pal Singh, Lab. Attendant.
Sh.Chander Bhan, Lab. Attendant.

‘3(""‘/0’5/’;//”(
¥ ;’\
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Item: 14.41 To consider pay scale of Rs. 5000-7850 to the Junior
Storekeeper w.e.f. 01.01.1996.

An item was placed before the Finance Committee in its 14™ Meeting
held on 24.06.2008 vide item No. 14.7 to consider pay scale of Rs. 5000-7850 to
the Junior Storekeepers w.e.f. 01.01.1996 with details (copy enclosed) as
Appendix XXXIIl from pages 268 to 272.

The Finance Committee deferred the matter and desired that Institute
may do exercise on the non teaching staff rationalization as per Govt. of India
instruction already issued.

The Institute has already rationalized the pay scales at par with
Central Government employees w.ef. 1.4.2004 (Copy enclosed) as Appendix
XXXIV from pages 273 to 279.

In addition to this the Institute has also constituted a committee to look
into the case of the Junior Storekeepers vide letter No. Estt-111/8352 dated
14.8.2008. The committee has examined the case of Junior Storekeeper in light of
approval of Finance Department / implementation of 5" pay commission report in
the Institute and objection raised by the Director, Technical Education, Haryana and
decision of the Board of Governors on 4.11.1988.

“The Committee observed that the pay scale of Rs. 5000-7850 w.e.f. 1.1.1996
(reduced from Rs. 1400-2600 to Rs. 3050-4590) may be given to S/Shri
Akhleshwar Sharma and Chattar Singh as they had already granted personal
pay as per B.O.G. decision dated 4.11.1988 and the case of S/Shri Surya Lal
Yadav, Hardip Singh and Brij Bhushan may be placed before the Finance
Committee/ Board of Governors as the case may be for grant of pay scale at
par with their counterparts i.e. Rs. 5000-7850 w.e.f. 1.1.1996 and so on as the
case may be, keeping in view of Indian Constitution Act and decision taken by
the Apex Court of Land in various cases regarding equal pay for equal work.
It is also mentioned here that the terms and conditions of appointment of
Junior Storekeeper who were appointed after the decision of Board of
Governors dated 4.11.1988 is similar at par with their counterparts”.

The recommendations of the Committee are placed as Appendix
XXXV from pages 280 to 298.

The Board may re-consider for granting pay scale of Rs. 5000-7850
w.e.f. 01.01.1996 to the Junior Storekeepers (personal to them).



- 268 -

Item 14.7: To consider pay scale of Rs. 5000-7850 to th AimiorSlorekeep rs

w.e.f. 01.01.1996

Prior to 01.04.1979, the pay scale of Junior Storekeepers was
Rs. 110-225 at par with the Clerks. This pay scale of Rs. 110-225 was revised to
Rs. 400-660 w.e.f. 01.04.1979. The Junior Storekeepers, Seven in nos. at that time,
represented that they may be given the pay scale of Rs. 525-900 in place of Rs. 400-660
on the plea that the Storekeepers in various Departments of the Haryana Government
were drawing the pay scale of Rs. 525-900. The matter was taken up with the
Government of Haryana. The Government of Haryana advised in February 1981 that the
Junior Storekeepers of the Institute (then RECK) in the scale of Rs. 400-660 may be
- given Selection Grade of Rs. 480-760 for 20% of these posts. The Storekeeper, however,
again represented that since their duties and responsibilities were much higher than their
counterparts working in the State Govt. Departments, they may be granted revised pay
scale of Rs. 525-900 instead of Rs. 400-660 with Selection Grade for 20% posts The
matter was placed before the Board of Governors of the Institute in their 59 meeting
held on 11.05.1983. The Board approved revised scale of pay of Rs. 525-900 w.e.f.
01.04.1979 for the Junior Storekeepers subject to concurrence of the Finance
Department, Government of Haryana before implementation. Accordingly, the matter was
taken up with the Government of Haryana in July, 1983.

2. In the meantime, the matter was again considered by the Board of
Governors in their emergent meeting held on 11.11.1983 alongwith other demands of the
Karamchari Sangh. The Board constituted the following Committee to consider the said
demand of Karamchari Sangh relating to the pay scale of Junior Storekeepers alongwith
other demands: -

0] Chairman of Board of Governors in Chair,

(ii) Commissioner and Secretary to Government of Haryana, Technical
Education Department

(i)  Cornmissioner and Secretary to Government of Haryana, Finance
Department

3. However, the Chairman of Board of Governors on 11.11.1983 itself after the
BOG meeting accepted the demand of Junior Storekeepers and allowed them pay scale
of Rs. 525-900 w.e.f. 01.04.1979 subject to the condition that they would refund any
amount paid in excess to them on receipt of concurrence of the State Finance
Department/Committee constituted by the Board of Governors in their meeting held on
11.11.1983. Accordingly, the revised pay scale of Rs. 525-900 was implemented for the
Storekeepers w.e.f. 01.04.1979 and the matter was brought to the notice of the Board of
Governors in their next meeting held on 24.04.1984. The Board noted the payment made
to the Junior Storekeepers in the pay scale of Rs. 525-900 w.e.f. 01.04.1979 as
mentioned above.
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4. In pursuance of the decision of the Board of Governors taken in their 59"
meeting held on 11.11.1983, the following members of the Committee met on
25.11.1985.
1) Sh. Beant Singh, Joint Secretary, Finance Department, Haryana
2) Sh. S.R. Nayyar, Additional Director, Technical Department, Haryana,
Chandigarh
3) Sh. J.L. Arora, Joint Secretary, Technical Education, Haryana

The Principal (RECK) attended the meeting as an invitee.

5. In the said meeting, the Committee members noted the Board of
Governors’' decision taken in their meeting held on 11.05.1983 that concurrence of
Finance Department in said case was required. The Committee members also noted that
the Chairman of Board of Governors on 11.11.1983 allowed the pay scale of Rs. 525-800
to Junior Storekeepers w.e.f. 01.04.1979 conditionally. The Committee members felt that
this practice should not have been adopted. However, the Committee members decided
that the payment made to the Junior Storekeepers in the pay scale of Rs. 525-900 w.e f.
01.04.1979 be regularized.

6. The Board of Governors in its 69" meeting held on 20.02.1987 considered
implementation of 4" Pay Commission’s recommendations effective from 01.01.1986 on
the basis of approval of the Finance Department, Government of Haryana including the
revised pay scale of Rs. 1400-2600 to the Junior Storekeepers w.e.f. 01.01.1986. The
said pay scale of Rs. 1400-2600 w.e.f. 01.01.1986 was in place of the pre-revised pay
scale of Rs. 525-900.

7. In the meantime the Directorate, Technical Education, Haryana in June,
1988 asked the Institute whether the approval of the Finance Department was obtained
for revision of the pay scale of Rs. 400-660 to Rs. 525-900 and if not, whether the
recovery on account of excess payment was made from the incumbents. The Board of
Governors of the Institute in their 72" meeting held on 04.11.1988 considered the
objection raised by the Technical Education, Haryana and decided as under: -

“The Board after considering the objection raised by the Director,
Technical Education, Haryana in Memo No. E-29(7) — 86/5487/Dev.
dated 10.06.1988 and the history of the case as explained in the
Agenda Note decided that the scale of pay of Rs. 525-900
we.f. 01.04.1979 and subsequently revised to Rs.1400-2600
w.e.f. 01.01.1986 will be personal to the present incumbents on the
posts of Junior Storekeepers and that the scale of pay of the future
incumbents to the post of the Junior Storekeepers will be Rs. 950-
1500. The Board further decided that no recoveries will be effected
from the se persons and the matter be considered as closed”.
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8. While implementing recommendations of 5" Pay Commission effective from
01.01.1996, the State Government of Haryana also mentioned that all the replacement
scales were based on functional Pay Scales of categories of posts. In any case
replacements should not be given on the Pay Scale being enjoyed by the employees as
personal measure.

9. In terms of above decision of Board of Governors taken in their 72"
meeting held on 04.11.1988 as well as decision of the Haryana Government that the
replacements should not be given on the Pay Scales being enjoyed by the employee as
personal measure, the Junior Storekeepers were again brought to the Pay Scale at par

with the Clerks w.e.f. 01.01.1996.

10.

The followings Junior Storekeepers have not been granted the pay scale of

Rs. 5000-7850 w.e.f. 1.1.1996 and so on at par with their earlier counterparts: -

Sr. | Name of Pay Scale as | Pay fixed in the revised | Remarks, if any
No. | incumbents and on 1.1.1996 | pay scale of Rs. 3050-
Designation 4590 as Jr. Storckeeper
S/Shri
1. Akhileshwar Rs.6200/- Rs1400-2600 w.e.f. 10.6.86
Sharma as on 01.01.1996 (Personal to him)
Clerk 8.12.1969 Rs 3050-4590 Rs. 4590/- in the pay ?:Cg()'?)o-78fotr::ebf. 1.1.9[6
in scale of Rs. 3050-4590 -H) Wrt ay scale
‘1ll6néo§ gsatgrekeeper Rs 3050-4590 | sfter refusal for promotion | of Clerk
o . to the post of Assistant
Retired on w.ef17.8.99 Rs 3050-4590 w.e.f 17.8.99
31.10.2004 after he refused promotion

2. Chattar Singh
Peon 17.2.1967

Rs 2550-3200

Daftri 1.3.1974 Rs 2650-4000
Store Munshi Rs 3050-4590
5.1.1978
Clerk 28.9.1984 Rs 3050-4590
Junior Storekeeper | Rs 3050-4590
8.5.1993
Retired on
28.2.2007

Rs. 4510/-
as on 01.01.1996

Rs. 1400-2600 w.e.f. 8.5.93
(Personal to him)

Rs. 305604590 w.e.f. 1.1.96

3. Surya Lal Yadav

Store Helper

Assistant 16.4.2001

Rs 2550-3200

Rs 5000-7850

Rs. 4100/-
as on 28.11.1996

He was not  given
promotional benefit of pay
fixation on promotion w.e.f.

21.4.1975 29.11.96 as Junior

Storekeeper being same
Clerk 10.9.1980 Rs 3050-4590 scale of the feeder post i.e.
Junior Storekeeper Rs. 3050-4590.
29.11.1996 Rs 3050-4590

Promoted as Asstt. w.ef.
16.04.2001 in the pay scale
of Rs. 5000-7850
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4, Hardip Singh Rs. 3425/- He was not given
as on 18.02.1997 promotional benefit of pay
fixation on promotion as
g‘t‘o;; I;Iglapzer Rs 2550-3200 Junior Storekeeper being
o same scale of the feeder
Lab Att 31.10.1990 | Rs 3050-4590 posti.e. Rs. 3050-4590.
Store Munshi
17.1.1995 Rs 3050-4590
Junior Storekeeper | Rs 3050-4590
19.2.1997
5. Brij Bhushan Rs.4600/- He was not given
as on 30.01.2008 promotional benefit of pay
Peon 10.9.1976 Rs 2550-3200 fixation on promotion as
Junior Storekeeper being
Daftri 25.9.1978 Rs 2650-4000 same scale of the feeder
tie. Rs. 3050-4590.
Clerk 10.8.1990 | Rs 3050-4590 posti.e. s 0
Junior Storekeeper | Rs 3050-4590
31.1.2008 (AN)

11. The Karamchari Sangh of Institute is pressing hard time and again that the
Pay Scale of Rs. 5000-7850 w.e.f. 01.01.1996 may be allowed to above mentioned
Junior Storekeepers of Institute at par with their earlier counterparts under the principle of
“equal pay for equal work”.

The Finance Committee may consider and make recommendations to the
Board of Governors that the above Junior Storekeepers may be allowed the Pay Scale of
Rs. 5000-7850 w.e.f. 01.01.1996 as a measure personal to them.
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Item 147 . To consider pag

scale of Rs. 5000-7850 to the Junior Storekeepers
~w.ef. 01.01.199

' The matter was deerred. In the meantime the Institute may do exercise on

the nou-teaching staff rationalization as per Govt. of India instructions already issued.
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NATIONAL INSTITUTE OF TECHNOLOGY, XXXIV
KURUKSHETRA-136119, APPENDIX.

No.BOG 68/ /€7 Dated: /& //1/ 27 7

6.8  To ratify the action taken by the Chairman, BoG in rationalizing the scales of

pay ‘of Non-Teaching employees of N.L.T. Kurukshetra - adoption of Central
Government Pay Scales.

T

The Board of Governors of the Institute in their 61 meeting held on 30.9.2004 has

decided as under: |,

The Board noted that the MHRD, New Delhi, vide their letter No.
F.20-46/2003-TS-III(Pt.IV) dated 7.6.2004 have issued instructions that all NITs
should adopt the pay scales as notified under CCS(Revised Pay )Rules 1997
w.ef 1.4.2004 for non-teaching staff for bringing them on the Central

- Government pattern. The Board further noted that the process of rationalization
was required to be approved/ratified by the Board of Governors of NIT
concerned. ,

The Board ratified the action taken by .the Chairman to approve the
rationalization of pay scales for non-teaching employees of NIT, Kurnkshetra for
bringing them on Central Government pattern (CCS revised pay rules of 1997)

w.e.f. 1.4.2004 in terms of the MHRD letter No.F:20-46/2003-TS-III(PL.IV) dated
7.6.2004 without any ambiguity. ‘

This is for reference and record in GA and Accounts Section..

o

REGISTRAR

Deputy Registrar (GA) ——F “opy 4, iﬁmh Note 48 is emclasad -
Deputy Registrar (Accounts).

//M/M A%

/L\“\
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| NATIONAL INSTITUTE OF TECHNOLOGY KURUKSHFTRA
;7_' S No. GA-II/ 1/30?/

H

Dated: a?:‘?/(/,,?ao L/

Subject: Rationalization of acales of
| ‘ Kurukshetra and merger
3 _instructions of the M.H D,

pay of non-teaching cmployees of NlT
of 50% DA with basic pay as per

1. The Ministty of Human Resource Develo ment, Governm
Delhi, vide their letter No. F. 20-46/2003-T::-HI(‘Pt I‘\,/) datx,ed ;) 6 200:“(‘00(;2 m;el:ea:
Annexure-A) have issued lnstructlons that all NITs_ will ctly identical

____Mgm_m_L___
- 1e lacemmt es of pay in plogees 8s natified under Central
‘ ) Cwil ay) Rules 1 for the Cen verhment employees w.e.f

42004 This has become. necessary in the light of changed stetus of NiTs as full
funded Institutions. 1In this connection it may be stated that th: pay scales ot non‘-'
teaching emphyees of the hstxtute are_on the State Gwmlmenf patig

“x7 A

Géveroment Tiave also adoptedzes oF the Central ovemment for
employees of the Siate Government. ¢ pay scales of faculty and Administrative
Officers of the Institute are already on the Central GQvemment pattern.

The MH.RD. vide their letter dated 7.6. 2004 as referred to above have
communicated that the introduction of new scales of pay as process of rationalization
shall have to be duly approved/ratified by the Board of Governors of the NIT
concerned. :

2. The MLHR.D. vide their letter No. F.20-38/003-TS-II dated 11.6.2004 (copy
enclosed as Annexure-B) have also issued instructions to grant merger of 50% of DA
with basic pay on the Central Government pattern in respect of employees of NITs w.e.f.
1.4,2004 subject 1o the following o.onditious:- '

i). Thc NITs must first ado he Central attern of scales of pay/DA/DR for -y = ' ()

its emplo ees/pensioners Mmulated—hy-th&s—hﬂmstry
vide OM NO. F.204 ] * Sune, 2004;

ii)  NITs should assess and meet the additional expenditure due to this merger
from within its own resources as no additional fund could be given by the
Ministry for this; and

ili)  This proposal should be 5pproved by the BOG 6f the Iustituis,
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'lhﬁ statoment indicating the pre-

| al d revised and revised pay scales of all non-
teaching posts in the Insiitute has been s

ent Lo the METRD on 24™ Juae, 2064

"ljhr.- next meoting of the. Board of Ciovernors is not likely ta be held in near future.
The Chairman, Board of Governors is, thereforo, raquested to approve the rationalization
of pay scales for non-teaching employees of NIT, Kurukshetra, for bringing them on »xx C
- Central Government pattern (CCS revised pay mylos of 1997) w.ef 1.4.2004 strictly in
terms of the MHRD lotter No. F.20-46/2003-TS-11I(Pt.lV) dated 7.6.2004 already
referred to. The matter will be reported to the BOG in its next meeting.

The issue relating to rmerger of 50% DA with basic pay will be taken.up -
subsequently. - L

Submitted for approval pleasc.

é,b-%—‘yﬁ‘

(S.N. Mahendra)
DIRECTOR.
Encls: As above.
' " . ) v‘_%lmg’ﬂ,‘
¢ ) * 2 & [V2Y I VN
IRMAN _ ] C K id y
ggﬁl h OF GOVERNORS,  — Aﬁﬂwe-c\ el | 3
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BY SPEED POST

NATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA — 136 119

No.GAIl 2 §S b Dated: / 2/)7»”‘%’

Dr.B.K.Ray, Desk Officer,

Ministry of Human Resources Development,
Deptt. of Secongdary & Higher Education,
Government of India, Shastri Bhawan,

New Delhi — 110001.

Subject : Rationalization of Scales of Pay of non-teaching employees
of the N.I. T. Kurukshetra - adoption of C ntral Govt. Pay Scales.

Qv
Tlus has reference tqgaur discussion held wnh you on 26.04.2005 at Shastri

Bhawan, New Delhi, on the subject cited above. :

As desired, please find enclosed hcrethh a copy of the pay scales of the
non-teaching employees of this Institute fa( bnng thcm on the Central Government
pattern w.e.f.01.04.2004 as per Central Civil Services (Revised Pay) Rules-1997
in terms of letter No.F.20-46/2003-TS-II(Pt-IV) dated 07.06.2004 from M.H.R.D.,,
Department of Secondary & Higher Education, New Delhi.

DA : As above, Deputy Registrar (GA)

for Director

<
qd %p 6/4\\'9.(
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NATIONAL INSTITUTE ORTECHNOLOGY
- (DEEMED UNIVERSITY)
KURUKSHETRA - 136 119

-Sr.No. Name of the Post Pre-Revised 1 Present. Revised | Revised pay scale
Scale of Pay Scale of Pay{as per CCS
As On | Granted by the | Revised Pay
31.12.1995 Institute Rules 1997
on the State | w.e.fl1.1.199 corresponding to
Govt. pattern. | as per State | the pre-revised
Govt. pattern. pay scales
allowed
w.e.[.1.4.2004 on
Central Gowvt.
/ pattern.
1. 2. 3. 4. 5.
0. |Peon 750-940 2550-55-2660- | 2550-55-2660-
EB-60-3200 EB-60-3200
02. | Mali -do- -do - -do -
03. | Chowkidar -do- -do - -do -
04. | Sweeper/Sewerman ~do- -do - -do -
05. | Farash/Farash-cum- -do- -0 - -do-
Attendant -
06. | Groundman -do - -do - -do-
07. | Gas Plant Helper/ -do - Sdo- -do-
Guest House Helper |
08. | Cleaner -do- -do - -do-
09. | Mali-cum-Chowkidar -do - -do - -do-
10. | Store Helper “do- -do - -do-
11, | Beldar Tda- “do - o -
12. | Tradesman Mate - do- - do - - do -
13. Assistant Fitter 775-1025 -2610-60-3150- 2610-60-3150-
EB-65-3540 EB-65-3540
14. | Store Mate -do- -do - -do-
15. | Dafedar “do - ~do- ~do -
16. Female Attendant -do- -do- T ldo- T
17. | Tradesman Mate -do- -do- -do -
18, | Head Mali Tdo- “do- ~do-
19. | Jamadar chep?r? -do- -do- “do-
30. | Jamadar Peon 8001150 | 2650-65-3300- 2650-65-3300-
| EB-70-4000 EB-70-4000

}
|
I
1
1
i
|
|
i
|

’_

|

C
!

|

(Contd...P/2.....)

e
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ST ) 3. 4. s
21. | Daftri 800-1150 72650-65-3300- | 2650-65-3300-
‘ : EB-70-4000 EB-70-4000
22. | Cook-cum-Chowkidar -do - -do- . -do -
73. | Asstt, Pump Driver 950-1400 3050-75-3950- | 3050-75-3950-
13B-80-4350 EB-80-4590
24. | Book Binder -do- -do - -do-
25. | Clerk 950-1500 3050-75-3950- 3050-75-3950-
| | EB-80-4590 EB-80-4590
26. | Clerk-cum-Typist 950-1500 3050-75-3950- 3050-75-3950-
o EDB-80-4590 EB-80-4590
27. | Xerox Maghine Op. -do - -do- -do-
28. | Ir.Storekeeper ~ -do- -do - -do-
79, | Matron “do- ~do- Tdo- 4
30. | Lab Attendant/ -do - -do - -do-
Lib.Attendant/
Workshop Andt.
31. | Ferro Machine Op. -do - -do- -do -
32. | Dupl. Machine Op. -do - -do - -do -
33. | Store Munshi/Restorer -do - -do- -do -
St .
34. | Gasmn/Dresser -do- T -do- -do -
35. | Lab. Assistant -do - -do - -do-
36. | Stenotypist -do - -do - -do-
37 Carpenter/Masoanainter -do - Tdo - -do-
Plumber/Electrician
38. | Lab Attendant/ -do - ~do- -do - |
System Attendant
39. | Tracer 975-1540 3200-85-3880- 3200-85-3880-
. EB-85-4900 EB-85-4900
40. | Pump Driver 1200-2040 ~ 4000-100-4800- 4000-100-4300-
' ' EB-100-6000 EB-100-6000
41. . | Jr.Stenographer -do- -do - - -do-
42. | Technician Grade-B -do-- -do - -do-
43. iEDrive:r i -do- plus -do plus -do plus
| | R$.300/-SplPay | Rs.300/- Spl.Pay | Rs.300/- Spl.Pay .
44, -|'Plumbesr/F itter/Mason/ 1 1200-2040 4000-100-4800- 4000-100-4800-
Carpenter/Electrician - . EB-100-6000 EB-100-6000
45. | 'Lab. Technician 1350-2200 4500-125-6000- 4500-125-6000-
‘ | ‘ » EB-125-7000 EB-125-7000
46, | Assistant | 1400-2600 5000-150-7100- | 5000-150-7100-
_ o | N EB-150-7850 EB-150-8000
47. | Accounts Clerk| | | -do- -do - -do-
‘Head Cashier/ Cashier | L
‘ : [

-
s

(Contd...P/.?L.?-)i Co
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1. 2. 3. 4. A
8 | Jr Accountant 1400-2600 5000-150-7100- | 5000-150-7100-
, : EB-150-7850 EB-150-8000
49. | Mess Manager-cum- ~do - -do- -do -
1 Accountant
50.. | Counter Assistant -do- -do - -do-
51. | Sr.Stenographer 1400-2600 5000-150-7100- |  5000-150-7100-
EB-150-7850 ER-150-8000
52. | Sr.Storekeeper -do - -do- -do-
53.. | Technician Grade-A -do - -do- -do-
54, | Assistant Drafisman ; -do - . -do- -do -
55, | Pharmacist 3 -do - + -do- -do-
56. | Staff Nurse -do - -do - -do-
57. | Telephone  Operator- -do- -do - -do -
cum-Receptionist (w.e.£.02.09.1996) :
58. | Security Officer 1600-2660 5450-150-6950- -do-
_ EB-150-8000
59. | Sr.Library Assistant -do - -do - -do-
60. | Resident Lady Warden -do- -do - ~do- |
61. | Head Asstt.(Legal) -do - Sdo- | ~do-
62. | Junior Engineer 1640-2900 5500-175-8300- | 5500-175-8300-
: ER-175-2000 EB-175-9000
63. | Senior Draflsman -do - -do= -do -
" 64. | Dy.Superintendent -do - -do - -do- B
65. | Supervisor 2000-3500 6500-200-8500- |  6500-200-8500-
C . 1B-200-10500 EB-200-10500
66. | Counter Supdt. ~do- -do- -do -
67. ' Programmer 2200-4000. | 8000-275-13500 | 8000-275-13500
(w.ef15.03.1997)
68. Estate Officer 2000-3500 6500-200-10500 6500-200-10500
69. | Land Scape Officer - -do - -do- -do -
70. | Assistant Registrar -do - ~do - “do-
71. | Sr. Medical Officer 3000-4500 +NPA | 10000-325-13900 | 10000-325-15200
+ NPA 1 NPA
72. | Lady Medical Officer 2200-4000 + NPA | 8000-275-10200- [ 8000-275-10200-
EB-275-13500 EB-275-13500
+ NPA +NPA
|

Deputy ¢gisi§ar f (GA)
17 / // \7 Qr ’ﬁﬂof
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APPENDIX-XXXV

The Director has constituted a committee vide letter No. Estt-111/8352

dated 14.8.2008 comprising of the following to look into grievances of. Lab.
Attendants, Painter, Mason, Carpenter, Plumber, and Assistant. Pump Drivers and
Storekeeper (Junior) etc.

o=

Dr. S.K. Sharma, Professor, Mech. Engg. Deptt.
Dr. S.M. Gupta, Asstt. Professor, Civil Engg. Deptt.
Sh. G.R. Samantaray, Deputy Registrar (Estt.)

Sh. M.R. Sharma, Audit Officer

The Committee met in the chamber of the Chairman on 09.09.2008,

12.09.2008 and 18.09.2008 to consider the grievances of Lab. Attendants, Painter,
Carpenter, Mason, Plumber and Storekeeper (juniors) and recommendations of the
committee has been submitted on 18.09.2008 except Storekeeper (juniors). In the
case of Storekeeper (Junior), the Committee has not submitted its report due to
required documents, which was not made available to the Committee.

The Committee again met in the chamber of the Chairman on

25.09.2008

to consider the case of Storekeeper (junors). The Committee had gone
through the office records/Government instructions and decision taken by the Board
of Governors from time to time in case of Storekeeper (juniors) and found as under:-

1.

Before 01.04.1979, the Clerks and Storekeepers (Jr.) were in the identical
pay scale i.e. Rs. 110-225.

On the recommendation of 3™ pay commission, the Clerks and
Storekeepers (Jr.) were granted the pay scale of Rs. 400-660 but
Storekeeper (juniors) did not accepted the scale of pay of Rs. 400-660
and demanded the pay scale equivalent to other Technical Institute in
Haryana as like ITl etc. on the plea that our College is a Technical
Institute and all the rules and regulations is followed by the College as per
Govt. of Haryana.

The request of the Storekeepers (Juniors.) were considered by the
College authorities as well as Board of Governors and conditionally pay
scale of Rs. 5635-900 was granted w.e.f. 01.04.1979 with the approval of
Chairman, Board of Governors. In due course of time information was
collected by the same was considered and submitted to Board of
Governors for grant of pay scale of Rs. 525-900 w.e.f. 01.04.1979. The
Board of Governors thereafter constituted the following Committee on
11.11.1986 for re-examine the case: -

(iy Shri Beant Singh, Joint Secretary, Finance Deptt. Govt. of Haryana
(i) Shri S. R. Nayyar, Additional Director, Tech. Edu. Deptt., Haryana
(iiiy Shri J. L. Arora, Joint Secretary, Tech. Edu. Deptt., Haryana



office on 25.11.1985 at Chandigarh and decided to regularize the pay

scale of Junior Storekeeper, as earlier allowed by the Chairman, Board of
Governors.

The Committee met under the-Ghairmanship of Shri Beant Singh, in his

The Board of Governors in its 69" meeting held on 20.02.1987
considered the regular pay scale of Rs. 1400-2600 to Storekeeper
(Juniors) alongwith other categories of the College.

The College has also got approved of Rs. 1400-2600 to Storekeeper
(Juniors) before the implementing the 4t pay commission report from the
Finance Department vide letter No. 40/33/87-4 Tech. Arch dated
07.07.1987.

After the approval of regular pay scale of Rs. 1400-2600 w.e.f.
01.01.1986 to Storekeeper (Jrs.) by the Board of Governors and approval
of Finance Department, the College has again placed an item before the
BOG for consider the objection raised by the Director, Technical
Education, and Haryana in Memo No. E-29 (7)-85/5487/Dev. Dated
10.06.1988.

Objection of the Director Technical Education, Chandigarh

“It may kindly be intimated if the approval of the Government
in the Finance Department was obtained for the revision of
pre-revised scale of Junior Storekeeper from Rs. 400-660 to
Rs. 525-900, if not, the recovery of excess payment may please
be made from the incumbents under intimation to this office”.

The objection raised by the Director, Technical Education, Haryana has
been placed before the Board of Governors for consideration in its
meeting held on 4.11.1988. The Board considered the objection of DET,
Haryana and decided as under:-

“The Board after considering the objection raised by the
Director, Technical Education, Haryana in Memo No. E-29(7)-
6/5487/Div.dated 10.06.1988 and the history of the case as
explained in the Agenda Note decided that the scale of pay of
Rs. 525-900 w.e.f. 01.04.1979 and subsequently revised to
Rs. 1400-2600 w.e.f. 01.01.1986 will be personal to the present
incumbents on the post of Junior Storekeeper and that the
scale of pay of the future incumbents to the post of Junior
Storekeeper will be Rs. 950-1500. The Board further decided
that no recoveries will be effected from the present
incumbents and the matter be considered as closed”.



F

As per approval of the Bagyg of Governors in its 69" meeting held on
20.2.1987 and approval of the Finance Deptt:, Govt. of Haryana Vide letter No.
40/33/87-Tech.Arch. dated 7.7.1987. The following Storekeeper (Jrs.) of the
Institute has been enjoyed the pay scale of Rs. 525-900 w.e.f. 01.04.1979 and Rs.
1400-2600 w.e.f. 01.01.1986 and upto 31.12.1995:-

Shri Devi Dayal

Shri Kewal Krishan

Shri Ram Kumar

Shri K K. Tuteja

Shri Shanu Ram

Shri S. P, Nagpal

Shri Hari Om Sharma
Shri Akhleshwar Sharma
Shri Chattar Singh

©WONOGOENN =

As per decision of the Board of Governors dated 4.11.1988, the
following Juniors Storekeepers were appointed in the pre-revised pay scale of
Rs. 950-1500 revised to Rs. 3050-4590 w.e.f. 1.1.1996:-

1. ShriSuryalal Yadav  w.e $. 281" 1996
2. Shri Hardip Singh w.oed (8:02:199%
3. Shri Brij Bhushan TP ‘ 2y 0l 26008

The Committee examined the case of Junior Storekeepers who
were appointed after the decision of BOG dated 4.11.1988 in the pay scale of
pre-revised pay scale of Rs. 950-1500, revised to Rs. 3050-4590 w.e.f. 1.1.1996

and found that all terms and conditions of the appointment is similar at par
with their counterparts.

{As per Indian Constitution Act 14 and 39(d) as well as Apex
Court of Land decision taken from time to time two different pay scales cannot
be allowed if the all other terms and conditions of the appointment is same at par
with the counterparts. The Apex Court of Land under principle of equal pay for equal
work has given its judgment in different cases from time to time (Photocopy of
Recent Services Judgment-2006) is enclosed for ready reference .

In view of the above facts, the Committee observed that the pay scale
of Rs. 5000-7850 w.e.f. 1.1.1996 (reduced from Rs. 1400-2600 to Rs. 3050-4590)
may be given to S/Shri Akhleshwar Sharma and Chattar Singh as they had already
granted personal pay as per BOG decision dated 4.11.1988 and the case of
S/Shri Surya Lal Yadav, Hardip Singh and Brij Bhushan may be placed before
Finance Committee/ Board of Governors as the case may be for grant of pay scale
at par with their counterparts i.e. Rs. 5000-7850 w.e.f. 1.1.1996 and so on as the
case may be, keeping in view of Indian Constitution Act and decision taken by the
Apex Court of Land in various cases regarding equal pay for equal work. It is also
mentioned here that the terms and conditions of appointment of Junior Storekeeper

who were appointed after the decision of Board of Governors dated 4.11.1988 is
similar at par with their; counterparts.

4 \M 0 o
MRSt /-/"’* W 9«‘9{: 7 Wi

(MR Sharma) (GR SamaL\taray) (SM Gupta) (SK Sharma) .'
! . ‘
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REGIONAL ENGINLJIU.NG - COLLEGE ™ °
I(URUKSHETRA e '

\ ' ; o o | N().,P Glu/(jn
T Dated: 9,7. 1'?!\7

NOTIFICATION

evi ion ol Puy scalus of hon-'lpuhl.\g
n—Scheme JEmployees of the L.E.C.
?ukshe‘t:i*a wlth érfeot i‘rom 1.1,1905,

1

/’sfu

. Thel Boord 0*" Governors q[' thin Chltere In lhielr
antinu'held on 20,2 19?7 vidq T 69 L9 approved In

ple, thy: adOption of Revised” Bealup of lwy for Hoan=Tenching
ywbs of “Hhe. Cnllége on -the sode;fu'hs and conditions

paApd when  1791d down by,the Stote dovininent for it enplorees
ron Lige to Yime, - o0l :

W . Dn'rectipt o{ Hary na bovurnmcnt Gazettee
 potification of 20th ,»\prjl, 1987, rutised scales of pay to be
“followed on the pattarp:. of- Har‘lann Guvurmk’n\,, folluwing the
o mplemvritation| of thié: Fourth pay Comnissiun-ol Central Govt,
g ,a;_s, staments Anfiicating raviged sdales of pay t, be followed. lq
“this College, Mas submkttedrto the Commissioner and secretary,
]‘echnil al Edur htion, Govummment of Haryena for theifr approval.

. we have regelvell the anproVal of the Government of

Horyana ida their \ettblth 40/ 33/87-4, Tech, arch. dated
1T 1981’ o .approvefl.stalos tu be, dmplemented f5r various
‘cateqo ries l)f empluyee‘ Ln thils (l\liegg w.e, £, 1,1.1986 are
given, tn the: e»[nclused statemc nt, ’

Siince 50% un)ehi“fure for, implenentatlrn of the
ruvised: scajles wie,f, 1,1:86 1s tu be met by the central Govi.,
the . state Govty: has' desired to toke approval of the Central
_det" The’ rarg hd.é;' "llmaby heen IE{erre(‘ t.U the Guvt, of Tadia.

IHe mrxtln (mnditiun lai'i doym 1or imnleGﬁtatl(:n
of revised scdles /by the Hnryana Governmmen®. are rr,)n,ducer\ hetow

]\e-r“visLon of uay scales 5h1lL nut be applicable

. 1) pérsoHs; not
11% i PRI U }»t of" ContingghtipS°
1) Pereofd pafdttherwise. than bn monthly basis
ihcluding: those yald onlyzomr.a plece rate basis;
ivy: Pfrsn 58 loyed‘nn ‘conttact except where the
. cgntrgel: pruvideq Hlherwise; "
v} Pkrsurs Té.. empl(yed in Bervice after retiremunt
©dkcep ux_m{lituly penvwn TS )
. J.ﬁia amr&ar& an .eavuﬂ% af¥. rﬁVA#!th wf nuales of prisy
wle, fif 1L 1986 to 28,2.1987 chall be credite:l in
tha C.p, F. Avdov'nt of ihe Qmp]rlye( S,

Wb CUII‘SHUHdiﬂHlCLntrijtior wouldy Do made by Lhe
chlleqe fur C. H.y.idqusits mrde un acrount of
Are-ns {or 4 thy hwrind from 1.1, 1007t ot

‘ :
H ’ ! “—, .
AN )

: L i ’ : ;
i : | . C i
| | S o | !
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statemént  showing the revised scales of | ay {or
the Non-Teaching(lon-Scheme) Posts in the R,E.C.
turukshetra, to be implemented with effect from
1.1,1986, as approved by the State Govermment of
Haryana, vide letter No. 40/33/87-4.Tech,arch,
C T T dated 7,7,1987, -

: | of. the
()

"~ Revised Scales ol pay to be
followed w.e.f, 1.1.10806 as -
approved by the H.=yana Govt,

Puean,

Gas Plant Helper/Cleaner/
Store lelptr/Mazdoor/Maly/
#ali.comsChowkidor/ Farasay
Farsh.cum_Att, /Grotindsman,
ChowliAdar, ‘

Dafdar/Female Attt ndant/
Tradoesman f,ﬂOtG/H'.’/]_E Mali

Gy wp) o T/ SeWeTman,

Jamadar SweepueT,
\V‘/
1anroratory Attendant/
Workshop "Attendant/
Library Attuendant/

Syssom Attendant/
Assictant Pump Driver/ . -
pafiri/Janadar Peory

pook ifder/Cook-cum—

thowtidar,

“tilurk: /Récord-Keeper/
Gtorepe r—cum-Clerk/
MatrviiGirls Hostul)/
7ab. sasistant/Ferro
Machire Operator/
puplizating Machine

Rustoer/Gas Man/ ;
nrensar(Health Guntre).

Pun Drivers
 Dri TS,

Tabinician Gr.B/f
3B e Baphee Jund .1/

% gotrician/Fitter/
DI IAN Teehnician (Mealth
_4, ﬂ’ T‘J) .
_ |
Juriorn :“;"3:1: sroke q#u TS

Ansintont Fitter/storv-mMate/

(perator/Store munshi,/ -

f'Au:nber'/f.Mn'sd,n/C#'mc.-_ntér_/ o Prpm o

750~ 12-8T0-EB-14 0471,
750~ 12-870-EB=14.09401,

P72 9% ERL1A_100N,

720-12-5'10-EB-14-970.
TTD-10-9T 0 EB- 141077

© 750-12-80_ER-14-940,

' 950-20-1)50-EB- 251150, —

- 975.25.1150-EB-30-1' .

800~ 15~ 1010-EB= 20 11 U,

vl ?OO- -1 5.6_0—}E'B-“O— MO0,

T 1.200-30-1560-EN-40- 40,

TRt QIRARE QUNOR Y




-286 -

R

ot e e P Ce e e b — !
12— '
o b the Post(s) Movised Soalus -1 oy Ao
followed wow, £, 1.1, 1967
e Aapp roved by the ooy ana
15, Dispensern: 1.350- 301940 _40n L0002

{ (Thoald th Cantra)

14, Asgistants/Head Caslhier/
,\«counl, Glerk/Cashicx/
Mo \/Counl(u Asstt/
'SHIJUJ Stenogrephers/
Suniur S'LUIU]U“’DL T5.

15, Junior accounbant,
10, Teennicion Grade L,

7. Arsistant Do ltasman.,

10, Seoti g Officors
19, Gunier Dol Laman,

20, Heon b Assis ( l]L,/
Suciirity Off 1Vu1/
Oeo by Superintondents,

: -3 ]A."ﬂ.'n \ N ? ,‘ ' i J [ r/
Sy enviso
Supcrvisor{Computer).,

AN Lsbate OFficer
iR, pedical Otficer

o, Sunior Medical Officer

DO 2200,

1400-40-1600-50- 2300-EB-
60-2600.

<

1400402 1600 - 50~ 2.300-EB..
6O- 260,

LAOO - AO- 16002 0N— 230021 D
00- 2600,

LACH A0 TR0 L= Dnn i,
LACHZAC=TH OO0 L1 D= 200 )
LOO =50 200N B 02 2600,

LO00-D0=-2200-B 002600,

2000-00- 2300 EB- 752 o0,

2000=-60. 2 300 Bl 7 H oA 200
100- 35(:‘() -

2000-60-2350.- Flao 7532002
100000,

3000100 -30002120h-a80).

I

CE A A
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2006(1) RSJ

Civil Appeal Nos. 6562 af 2042 with ]
Civil Appeal No.
Civil Appeal No.
- Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
~Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
State of Haryana and others

Charaniit Singh

For the Appearing Parties :

,: (i) Constitution of
i work « "Application J;

-287 -

|

[
State of Haryana vs. Chara;njit Singh

SUPREME COURT OFI

INDIA

S.N. Variava, Dr. A.R. Lakshmanan ar!d S.H. Kapadia, JJ.

6567/2002 |

6568/2002,
6572/2002,
'6573/2002.
6575/2002,
6647/2002,
7093/2002,
6166/2005,
1475/2003,
4154/2003,
5104/2003,
4447/2003,
8636/2003,
6648/2004,

and others

|
6570/2002,
6569/2002, -
6574/2002,
6538/2002
6485/2002,
803;0/2002,
1272/2003,
6167 of 2005,
4636/2003,
6392/2003,
6654-6657/2003,
185/2004,
188/2004

Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.
Civil Appeal No.

Versus

Mr. P.N. Mishra, Senior Advocate,
Mr. Ajay Siwafch, Mr. Pardeep Dahiya,
Mr. Sandeep '%Sharma, Mr. T.V. George,

Mr. S.K. Sabharwal, Ms. Kamakshi S. Mehlwal,
Mr. Suresh C; Gupta, Mr. R.K. Tripathi,
Mr. J.K. Pali, iMr. Kamal Mohan Gupta,

Decided on 5th October. 2005

Appellants

Respondents

Mr. Jasbir Singh Malik, Mr. Arun Kumar Singh,

of e

Mr. Jinendra ﬁain, Mr. Ajay Jain, Ms. Anjali,
Mr. Ravishankar Garg, Ms. Abha R. Sharma,
Mrs. K. Sharada Devi, Mr. Seeraj Bagga,
Mrs. Sureshta Bagga, Ms. Hemantika Wabhi,
Mr. Ajay K. Agrawal, Mr. J.P. Dhanda,

Mr. Ranbir Sf‘ngh Yadav, Mr. B.S. More,

Mr. Gian Singh, Mr. Mahinder Singh Dahiya,
Mr. Ajay Choudhary, Mr. R.S. Dwivedi,

Mr. P.K. Singh, Mr. Ajay Bansal,

Mr. Pankaj Kumar, Ms. Indu Malhotra, :
Ms. C.K. Sucharita, Mr. Ugra Shankar Prasad,
Mr. B.S. Chahar, Mrs. Jyoti Chahar,
Mr. Vinay Garg, Mr. Sudhir Nandrajeg,
Ms. Sarda Devi and

JMr. Prém Malhotra, Advocates with him,
Indi;

, Articles 14 and 39(d) - Equal pay for equal

ual pay forlequal work on the basis of case law
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-y RECENT SERVICES JUDGMENTS
“statad, ‘

{

2006(1)RSJ

‘ {Para 17)
(ii) Constitution of Indla, Articles 14,39(d) and 22§ - Equal pay for equal
work - Writ jurisdiction - Normally the application of thelprinciple of equal
pay for equal pay must be left to be.evaluated and determjined by an-expert
body - These are no matters where the

e gt T

writ petitions. (Para 17)

(ili) Equal pay for equal work - Contract employee - Held that persons

employed on contract cannot claim equal pay on basls|of equal pay for
equal work., (Para 22)
Cases referred: ! '

1.JT 1996 (10) SCC 876 (State of Haryana vs. Jas
2. JT 1989 (3) SCC 296 (Harbans Lal vs. State of H|P)
3. 1986 (1) SCC 637 (Dhirendra Chamali vs. State of U.P) i

4. AIR 1986 SC 584 {Surinder Singh vs. Engineer-intChief, C.PW.D.) &

5.JT 2003 (4) SC 104 (Orissa University of Agricultdre and Technology vs. i{\/Ia'noj K. Mohanty)
6. JT 1995 (5) SC 636 (Ghaziabad Development Authority vs. Vikram Chaydhary)

7.JT 1989 (1) SC 572 (Mewa Ram Kanajia vs. All India Institute of MedicaliSciences)
8. 2003 (6) SCC 123 (State of Haryana vs. Tilak Raj)

9. 2004 (1) SCC 347 (Government of West Bengal vs. Tarun K. Roy)
12. 1988 (9) SCC 595 {State of Punjab vs. Devinder Singh)

13. 2003 (8) Scale 259 (Stateof U.P. vs. Putti Lal)
14. 1996 (3) SC 336 (State of Bihar vs. Ramdeo Yad4dv) .

15. JT 1995 (9) SC 310 (State of Maharashtra vs. Digambar)

16. 1993 Supp (1) SCC 525 (Sandeep Kumar vs. Stale of Uttar Pradssh)
17. 2003 (11) SCC 776 (State of Punjab vs. Talwindet Singh)

18. 1998 (9) SCC 252 (Union of India vs. K.V. Baby)

JUDGMENT

S.N. Variava, J.- Delay condoned. -
Special leave granted in SLPs. _

In all these appeals, the respondents were daily wagers who were appointed

as ledger clerks, ledger keepers, pump operators, mali-cum-chowkidar, fitters,

petrol men, surveyors etc. All of them claimed the minimum wages payable under
the pay scale of regular Class IV employees from the date of their appointments.

The question whether or not these persons yere ertitled to th { minimum of the

pay-scale of a regular Class IV employee| was réferred to g Full Bench for
consideration. The Full Bench ga\ge its decision. Following the Full Bench decision
all these writ petitions have been disposed offi

the respondents have been directed to be given the minimum of the wages in the
scale payable to a regular Class \IV employge from:the date of the filing of the
respective petition. 1 ’

2. One other fact which must be menfioned is that, whils’t these appeals
were pending before this Court, allithe responidents have been regularized. From
the date of their regularization they are being paid pay-scales as payable to a
regular Class IV employee. The question ther

‘ rit Court can ligh{ly interfere v if the ;
High Court on the basis of material placed hefore it, conivinced that there

was equal work of equal quaiity and all|{other relevant factors' are fulfilled it
may direct payment of equal pay from |the date of filing |of the respective

with short orders. Ih all these cases.

fore is only whether the directions
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of the High Court to pay the minimum wage in the scale payable to a Class IV
employee, from the date of their filing the reTpectwe petition, is requested to be
interfered with.

3. Then these appeals came up for hearmg on 23rd August, 2004 this Court

referred the matters to a larger Bench forpoﬁsnderatlcn by passing the following

order.

“The respondents in all these appeals:' were initially appointed as ledger-
clerks, ledger keepers, pump operators} mali-cum-chowkidars, fitters, petrol
man, surveyor, drivers etc. on daily wages or on contractual basis. They
were all regularized with effect from Octaber, 2003 and they have been getting
the minimum payable under the regular pay scale of Class-IV employees
from the date of their regularization. \!n the writ petitions filed by these
respondents before the High Court of Funjab and Haryana at Chandigarh,
the Division Bench directed that these respondents shall be paid the minimum
salary and dearness allowances payaﬁle to their counter parts working on

- regular basis. The question for considergﬂon before this Court, in the present

set of cases, is that whether these respondents are entitled to get the
minimum- scale of pay from the date of their appointment as daily wagers/
casual employees cr-they are entltled to get the minimum salary in the
scale of pay from the date of their regulanzatmn

Learned Counsel for the State contended that they are entitled to get minimum
of the scale of pay only fram the date of regulanzatmn whereas the respondents
contended that applying the principle of “equal pay for equal work™ they are

-entitled to get the minimum of the pay scale from the date of their employment

as casual employees or daily wagers. The respondents, in this connaction,

_relied on the decision of this Court in AIR 1986 SC p. 584. Surinder Singh

~ and another vs. Engineer-in-Chief, C.P.W.D and others, wharein the petitioners

appointed on daily wages in the Central Public Works Department ‘were
given salary and aliowances which were payable to the regular employees
from the date on which they were emplpyed but in series of other decisions
rendered ty this Court in JT 1996 (10) SC 876, State of Haryana and others

‘vs. Jasmer Singh and others, it was held that the daily rated workmen who

were {0 be paid minimum wages admissible to such workmen as prescribed
and not in the pay scale applicable to similar employees working on regular
service. Reliancejwas also placed on|earlier decision in Harbans Lal vs.
State of H.P.,, JT 1Q89 (3) SC 286. A similar view was taken by this Court in
Orissa University lof Agriculture and ﬁuhnology and another vs. Manoj K.
Mohanty, JT 200:4(4) SC 104 and Ghamabads Development Authority and
others vs.- Vikram Chaudharyn and othelrs, JT 1995 (5) SC 636 and also in
State uf Haryana and arother vs. Tilak Raj and others, JT 2003 (5) SC 544.

It appears that thare is a conflict of decjsion and earlier decision in Surinder

- Singh and another vs. Engineer-in-Chief, C.P.W.D. and others, AIR 1986 SC

have to be considered by a larger bench so that the conflict may be resolved.

. 584 was not referred to in later demsman Therefore, in our view, these cases

The registry is required tc plac' these r’natters before the Hon’ble Chief Justice
of India for posting the same hefore a| I rger bench.”

The matters are thus efore ﬁ) three J dge Bench.
4.Inthe case of Surinder Sinilh vs. Endineer-in-Chief 0 BN D ranoo
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work” is not an obstract doctrine which is not capable of being enforced ina Courtof .| .
law, This Court cited with approval the following observationsimade in the case of *
Dhirendra Chamoli vs. State of U.P., 1986 (1) SCC 637. '

“We therefore allow the writ petitions and make the rulé absolute and direct |
the Central Government to ‘accord to these persons who are employed by *
the Nehru Yuvak Kendras and who are concededly p‘ierforming the same * !
duties as Class IV employees, the same salary and cor)ditions of service as' , .. .
are being received by Class IV employees, except requlaiizatiori which cannot . -

_be done since there are no sanctioned posts. But we‘hope and trust that :
posts will be sanctioned by the Central Government in; the different Nefiru -
Yuvak Kendras, so that these persons can be regulaqizéd. It is not at all -
desirable that any management and particularly the GCentral Government
should continue to employ persons on casual basis in Prganizations which -
have been in existence for over 12 years. The salary; and allowances of
Class IV employees shall be given to these persons 'employed in Nehru

Yuvak Kendras with effect from the date when they‘ were respectively
employed. ~ ' '

Earlier the Court also observed that it was a peculiar atgitude to take on the .
part of the Central Government to say that they wouid pay only daily wages - -

and not the same wages as other similarly employed employees received
though all of them did identical work. The Court said : .

This argument lies ill in the mouth of the Central Government for it is an all
too familiar argument with the exploiting class and a welfare State committed .
to a socialist pattern of society cannot be permitted to advance such an
argument. It must be remembered that in this country; where there is so -
much unemployment, the choice for the majority of people is to starve orto -
take employment on whatever exploitative terms are offeried, by the employer. .
The fact that these employees accepted employment with full knowledge
that they will be paid only daily wages and they will not get the same salary
and conditions of service as dther Class IV employees,} cannot provide an
escape to the Central Government to avoid the mandate of equality enshrined
in Article 14 of the Constitution. This article declares that there should be
equality before law and equal protection of the law and| implicit in it is the :
further principle that there must'be equal pay for equal work of equal value

It makes no difference whether they are appointed in sanctioned post's or
not. So long as they are: performing the same duties, they must receive the
same salary and conditions of service as Class IV emplpyees.” -

5. In Dhirendra Chamoli's case this Court then held that the Gentral Government
like all organs of a State is comnitted to the Directii/e Principles pf State Policy and
Article 39 enshrines the principle of equal pay for equal wok. On this basis, this Court
directed the Government to pay to the petitioners therein and alllother daily wagers . . -
the same salary and allowances as were paid to regular and permanent employees. . 2
To be immediately noted that in this case, there is no discussion as to whether or not
the concerned employees werg similarly situated with the regular employees and
what was the nature of their work and the nature of work of a regular employee. The
case appears to have proceeded on the footing that everything was identical and that
the doctrine of equal pay for equal work applied. Cdunsel for the resporidents have
also relied upon other judgments of this Coljrt. they bre being deglt with later.

6. The question as to whgn such a déictrine can apply was considered by this
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"Courtin the case of State of Haryana vs. Jasmer Singh, 1996 (11) SCC 77 In thls :

case, it was held that the principle of equal pay for equal work is not easy to apply.
It was held thatthere are inherent difficulties in co mparing and evaluating the work of
different person in different organlzatlons or everi in the same organization. Earlier
judgments directing payment on the basis of the doctrine of equal pay for equal work
were taken note. of. The Court'record that a notd of caution had been expressed in
the case of State of U.P. Vs. J.P. Chaurasia, 1989 (1) SCC 121. It was pointed out
that the principle of "equal pay for equal work” lhas. no mechanical application in

every case of similar work. It was held that Article 14 permits reasonable classification

against those who were left out. It was held that these qualities or characteristics
must have a reasonable relation to the object sought to be achieved. It was held that
in service matters merit or experience can be a proper basis for classification for the
purposes of pay in order to promote efficiency in administration. It was held that a
higher pay scale to avoid stagnation or resultantfrustration for lack of promotional
avenues is also an acceptable reason for pay differentiation. It was held that even

based on qualities or characteristics of persons jecruited and grouped together, as

‘though persons may do the same work, their quality of work may differ. It was held

that where persons are selected by a Selection, Committee on the basis of merit
with due regard.to seniority a higher pay scale granted to such persons who are
evaluated by competent authority cannot be challenged. Note was also taken of the
case of Mawa Ram Kanojia vs. All India Institute of Medical Sciences, JT 1989
(1) SC 572 where in it was held that a classification pased on differences in educational
qualification justified a difference in pay scale. This Court further observed that the
judgment of the pay Commission in this regard relating to the nature of the job, in
the absence of material to the contrary, should be-accepted. The case of Harbans
Lal vs. State of H.P., 1989 (4) SCC 459, was referred to with approval. In that case
it was held that a mere nomenclature designatjng a person as a carpenter or a
craftman was not enough to come to the conclusion that he was doing the same

work as another carpenter in regular service. In that case, carpenters employed by -

the Himachal Pradesh Handicraft Corporation on Haily wages sought parity of wages
with carpenters in regular service. This Court negatived this contention, holding that
a comparison cannot be made with counter-parts in other establishments with
different management or even'in the establishmients in different locations though
owned by the same management. The quality of work which is produced may be
different and even the nature of work assigned; may be different. It is not just a
comparison of physical activity. The application|of the principle of "equal pay for
equal work” requires conS|dérat|on of various dimensions of a given job. The accuracy
required and the dexterity- that the job h1ay entai| may differ from job to job. It was
held that it must be left to belevaluated and determined by an expert body. In Jasmer
Singh’s case this Court sun‘1med up as follow.

....... the quality of work performed by differe nt sets of persons holding different
lobs will have to be bvaluated There may be differences in educational or
technical qualifications which miay have a bearing on the skills which the
holders bring to their job although the xd signation of the job may be the
same. There may aLso be othe’r cons;de ations which have relevance to
etficiency in service which may justxfy dlfferences in pay scdles on the basis
of criteria such as experience aryd semonty or a need to prévent stagnation
in the cadre, so that good- perfbrmance fn be eIlcnted frOm persons who

hatrm reacnmbinrd tha b ~AFf e memid cnmmtom T .
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considerations which may have a bearing on efficient performance in a job.
This court has repeatedly observed that evaluatiqn of such jobs for the
purposes of pay scale must be left to expert bodies and, unless there are
any mala fides, its evaluation should be accepted. |

9. This Court in the case of Harbans Lal vs. State of H.P. [JT 1989 (3) SC 296]

were entitled to be paid minimum wages admissible to such workmen as '

further held that daily-rated workmen who were beforif the Court in that case

proscribed and not the minimum in the pay scale applicable to similar

employees in regular service unless the employer ha‘? decided to make such

minimum in the pay scale applicable to the ‘daily-rated workmen. The same
position is reiterated in the case of Ghaziabad De\gelopment Autharity vs.
Vikram Chaudhary, JT 1995 (5) SC 636. ‘

10. The respondents, there’fore,‘in the present appeals who are employed-on
daily wages cannot be treated as on a par with persqns in regular service of
the State of Haryana holding similar posts. Daily-rated Yvorkers are not required

to possess tha qualifications prescribed for regula[ workers, nor do they

have to fulfil the requirement relating tc age at the time of recruitment. They
are not selected iri the manner in which regular employees are selected. In
other words the requirements for selection are not “as' rigorous. There are
also cther provisions relating to regular service sugh as the liabitity of a
Member of the service to be transferred, and hia being -subject to the
.disciplinary jurisdiction of the authorities as prescribed, which the daily-
rated workmen are not subjected to. They cannot, [therefore, be equated
with regular workmen for the purposes for their wa’ng. Nor can they claim
the minimum of {ne regular pay scale of the regularly employed.”

7. I the case of State of Haryana vs. Tilak Raj, 2003 (6) SCC 123, it has
been held that the principle of equal pay for equal work is ndt always easy to apply.
It has been held that there are inherent difficulties in comparing and evaluating the
- work of different persons in different arganizations or even in the same organization.
It has been held that this is a concept which requires, for its|applicability, comiplete
and wholesale identity between a group of employees claimipg _identical pay scales
and the other group of employees who have already earned such pay scales. It has

been held that the problem about equat pay cannot be translated into a mathematical
formula. It was further held as follow : [

*11. A scale of pay iis attached to a definite post and irn case of a daily wager,
he holds no posis. The respondent workers cannot be held to hold any

posts to claim even any comparison with the regular and permanent staff for -

any or all purposes including a claim for equal pay ang allowances. To claim
a relief on the basis of equality, it is for the claimants o substantiate 3 clear
~ cutbasis of equivalénce and a resultant hostile discrimination before becoming
.eligible to claim rights on a par with the other grou vis-a-vis an alleged
discrimination. No material was placed before the High Court as to the nature
of the duties of either categories and it is not possible to hold that the principle
of “equal pay for equal work” is an abstract one.”

8. In the case of (irissa University of Agriculiure 'and Technology vs.
Manoj K. Mohanty, 2003 (5) SCC 188, this Court set asidg the order of the High
Court granting equal pavifor equal work on the basis that the High Court, before
issuing such directions, had not exa\}inedfdcts, of the caselin order to appreciate

whether the respondent therein satisfigd the relevant requi_reméfntsisuch as the nature
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- of work done by him as compared to the nature of work done by a regularly employed
person, the qualifications, the responsibilities, jetc. It was noted that as the
respondent therein was only on a temporaty basig and he had not undergone the

process for regular recruitment and in such cases direction to give regular pay scale

could not be given without examining the relevant factors. It was held that before
giving such directions the Court must also keep in mind what would be its implications
and impact on the other employees. It was neld that in the absence of necessary
averments and materials placed on record, there is po scope to give such a direction.

It was held that the burden to prove that everything was equal is on the person
claiming equal pay for equal work and in the absence of necessary averments and

proofs a party would not be entitled to get such dt"ectlons

9. In the case of Government of West Bengal vs. Tarun K. Roy, 2004 (1)
SCC 347, a three Judge Bench of this Court hag also considered the doctrine of
equal pay for equal work in the following terms :

“Equal Pay for Equal Work.
Article 14 read with Article 39(d) of the Constitution of India envisages the
doctrine of equal pay for equal work: The ‘sald doctrine, however, does not

contemplate that only because the nature. of the work is same, irrespective of
an educational qualification or irrespective; of their source of recruitment or

other relevant considerations the said doctrine would be automatically applied. -

The holders of a higher educational qualification can be treated as a separate

class. Such classification, it is trite, is re%sonable Employees performing

the similar job but having different educational qualification can thus, be treated
differently.

In State of Jammu and Kashmir vs. TrilPk Nath Khosa, AIR 1974 SC 1,
this Court held :

“Educational qualifications havu. been recognized by this Court as a safe
criterion for determining the validity of cla‘%smcatlon

~The post of Operator-cum-Mechanic and Sub-Assistant Engineers are
technical posts. As noliced hereinbefore, whereas for the posts of Operator-
cum-Mechanic the qualification of school final examination and a certificate
obtained from the Industrial Training Institute would be sufficent, for the posts
of Sub-Assistant Enblneer the person musthave a diploma from a polytechnic
apart from being a matnculate

It is also not in dispute that such qualification was prescribed as far back as
in the year 1971 and the respondents hergin were appointed thereafter.

The Court, in exefcise of its ‘power of jjudicial review cannot hold that
matriculates with a J:ertlflcate from ITls or simply graduates in science would
be entitled to hold tHe posts of Sub-Assnst nt Engineers. It is for the executive
- to lay down the quahﬂratnon required for h}jdlng a post and not for the Courts.

In Debdas Kumar's case (supra) the issiie which fell for determination by
this Court was as|*') whether'.those Operators-cum-Mechanic who were
diploma holders, having regatd to the gnforementloned notification dated
November 19, 1974 were entitled to ?e designated as ‘Sub-Assistant
Engineers. This Court noticed that the post of Sub-Assistant Engineer is
direct recruitment ppst and not'a promational post and, thus, they are entitled
to be-designated as Sub-AssLstant Endlneers partlcularly, when such a
status had been coénferred upon 17 persons similarly situated. This Court

arantad raliaf 16 Dabhdac Kiirmarce'e raca ferimral  melu ~m e e s d 5
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they had been dlscnmlnated against.

Question of violation of Article 14 .of the Constitution of India on the part of
the State would arise only if the persons are similarly placed. Equality clause
contained in Article 14, in other words, will have no application where the
persons are not similarly: situated or when there is la valid classification
based on a reasonable differential. Doctrine of equa( pay for equal work’,
therefore is not attracted l|n the instant case.

There is nothing on record to show that the duties and functions of two

categories of emp|oyment are at par, and, thus, pant\} in pay-scales is not
permissible. ‘

The very fact that from the very beginning two chfferlent pay -scales were
being maintained is itself suggestive of the fact that thq duties and functions

- are also different. In fact it is not disputed that of th? two posts the Sub-
Assistant Engineer is a higher post.

In Chairman-cum-Managing Director, National Textlles Corporation Ltd. vs,
N.T.C. (WBAB and O) Ltd. Employees Union, 2003- ||I~LLJ 1102, this Court
" held at P. 1106 |

“8. In view of the fact that the nature of duties of the staff in the two categories
has been found to be not at par, parity in pay scales may not be possible....."

In Orissa University of Agriculture and Technology vs. Manoj K. Mohanty
2003-11-LLJ-968 this Court noticed at P. 970.

“10. It is clear from the averments made in the writ petition extracted above,

nothing is stated as regards the nature of work, resporisibilities attached to -
the respondent without comparing to the regularly recruited Junior Assistants. -

It cannot be disputed that there was neither necessary éverments in the writ
petition nor any material was placed before the High Colirt so as to consider
- the application of principle of “equal pay for equal worki"

This Court further noticed at P. 971 of LLJ : E

“11. In the absence of material relating 10 other comparable employees as to
the qualifications, method of recruitment, degree of skill, expenence involved
in performance of job, training reqmred responsmllmes updertaken and other
facilities in addition to pay scales, the learned Single Juldge was right when
he stated in the order that in the absence of such matenal it was not possible
to grant relief to the respondent...... _ i

12. Before giving such direction, the High Court also did ?inot keep in mind as
to what would be its implications and impact on the other‘employees working
in the appellant University. From the averments made|in the writ petition
extracted above, it is clear that no:details were given and no material was
placed before the High e;ourt for comparlson in order to apply the principle of
equal pay for equal work The Court in State of Haryana vs. Jasmer Singh,
JT 1996 (10) SC 876 observed that the principle of equal1 pay for equal work'
is not always easy to apo|y There are.inherent dlfflcultles in companng and
evaluating work done by different persons in dlfferent organizations or even
in the same organizatioh. : {
13, Yet, in another decis|on in State Bank of.India vs. M.R. Ganesh Babu, JT
2002 (4) SC 129, a Bench of three Ie rmed Judges of thls ourt ‘while deahng
with the same prmmple has expre sed that : T
“ .. Itis well settled t)L

N ~ \

at equal p 1y must depend upon; the nature of work | .

IS
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~doner It annot be Judged by the mere volume ofwork there maybe qualitative
,drfferen e as regards réllablhty hnd responslbllrty Functlons may be the
same bu the respbns|b|lt|e§ mdde a difference......."

In Tarun oy s! case:an a gu enl lhat rellef should l)e given as ln an earher
matter o jectlon was' nol taken ‘and: Was rejected In the followrng terms.

“In a cage of this nature the Courts are required to determine the issue
having rggard to larger phbllc Intérest. 1t is: one thmg to say that in a given
case the|High Court or this Court may not exércise an eqmtable lurlsdletron
under Arficle 226 or Article 136 of the Constitution of India, but it is another
thing to say that the Coults shall. brant a relief to a party only on the ground

that'a co tenlmn whlch |s, otherwlse valld would not be raiged on the ground
that the same was not done lin ad earlier proceedlngs

In the instant case, "the appellant has explained under what circumstances
the order|of the Learned Single Judge of the Calcutta High Court had to be
obeyed. If rule of law is to be followed, judicial disciplirie demands that the
Court follows its earlier binding precedent The Calcutta High Courtlitself has
rejected such & plea. Tha matter is pendmg in- appeal -An order passed to
the .contrary by another Learned,Slngle Judge in ignorance of the earlier

-binding precedent by itself would not canstitute a binding precedent and
may be held to have been rendered per Incuriam

Furthermore, in the order dated- October 1, 1991 the learned Judge
categorically idirectad that the saié would be sUbject to any order that may
be passed in the appeal which Is‘pehding: beforé the Division Bench from the

judgment pnd order dated January 20; 1989 passed in Nemai Chand Ghosh's
case (supra). the sard order, therefore did not attain ﬂndllty

In the af rementloned snuatlon, the Division Bench of’ the Calcutta High -
Court ma rfeslly erred in refusing to conslder the cbntenllons of the' appellant '
on their own maérit, particularly, when therguestioh as regard difference in the
-grant o‘is'aleo ‘pay on theiground of diffelenteddcatlonal qualif batlbhnstands _
conclude by A judgment of thig Court jn Debdas’ Kumar's case (Siipra). If
the judbm nt'of Débdas Kumar's case (supra) i to be followed a ﬁndrng of
fact was required to de amved at that thezrl are slmllarly si tuated to, the case

~ of Debdia Kum‘r(sura)Whldhln mm\lvé lh’lé'n‘lﬁét_thi,y&are al\sb]olders
of diple md Ine glnermb y i & conte U

; sing n “,,con 2 of the
: ._;éppellenl | coul fndt ell‘(ej ,‘cted‘ oh»ﬂllng bflamepﬂéal?;l “. would
S eft tac ns.ider*a métte‘fb

‘ tate of

- Jarder public interestis inublved it
T following it ear| enj igmthl

o l.'lwthe
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~10.inthe case of Stafe of, risga vs.
SGC 250, this Cbl rth[’sq% ?fq e

. of the natiire or voluri 'of the wor
. endiresporisibiliias als eld hat itis fer the claimant o
"aclear cut basis of eq] cL nda esu tanl‘ho file discri
: |nllhe absenceof rléqul fte Su$$ én atingmater elt @ CQurt wpulld be:wrong to grant
' ity if pay merely on he pr‘e% mp lor? of equal ty fna ure work. It

.:su hworkenswould ba entitiéd to prescnbed hinimum

/ages| 5 l
11, Now: wle ei_'mln‘e the aulhorltles relled upon by
' relﬁpondents to see wh etner tlus Court has laid downn ‘ nyth

L K 12.1n the cese Q,f State:ofU.P. and othdrs v;s P L
N a i hree Judge Bench bf thist Court, of which bne of li '
) dlrected the Government topay the concerhed daily ra

the pay scale payable to aregularly rnmployed \lrorker i

the apnlicablity o i:;pl’.lnl ‘
1alsq. pnt e fjualifativej¢

as held that

‘oyve er, lhis was pendlng a ¢

sqheme for regularization. Thus, thiere was no dlrectlont. pay etrospectlvely Further!
the prder- praceeds on the basis that everythrng was gqual jand-that the principle

l
{
i
l

aq;alled It was not argued before this Court thatthe prir clpl had no application.

© 13 In’fl’le case ol‘ State of Punjab vs. Devinder ing' and others, 1988 (9) !
SCC 595, it was noted that the concerned ledger clerk were found to-have been :
given similar work as regular fedger ¢lerks. This court without nyl further discussion .
or consideration held that concernl}c ledger clerks would be eptitied to the minimum -
of the pay scale of ledger clerks l?es directed that this pe paid f

years prior to’ the filing of the writ pdition. It seems thatjatte .
not broughtta the earlier authontr s,’'which lay down when the pr_lnciple of equal pay
for equal work can apply. Also we are unable to accept the finding that for similar
work the principle of equal pay appl|e¢ Equal pay can only be given for equal work
of equal value. ’

tion of this Court was

~ 14.Inthe case of Sandeeﬁ Kumar and others vs. Si ate of Uttar Pradesh
‘anq others, 1993 Supp (1) SCC 525 regulanshtlon was lefu ed but equal pay was

granted onthe admltted poslnon that the concerned workme were doing the same

' - work.

others, (1989) 9 SCC 595 this Court held thit If the dutie and functions of the .
temporary - appointees ahd regular employees are similar there cannot be .
discrimination in pay merely on the ground oftdifference in f 10des of selection. It .

was held that the burden |of proving' lslmllan In the' naturg of work was on the .

ith'the Vlew that thereé cannot be

15. In the case of Bhagwan Dass ang other vs. S ate of Haryana and - :

aggrieved worker.-We ar unable to | agree:

~ discrimination in pay on.the ground of differences In modes of selection. As has
_been correotly laid down |

‘Selection Committee on the basis of ment with due regard to 5 monty can be granted
ahigher pay scale:as they ave been elvaluale | by competen authonty and in such

cases payment of a highen pay scale annot be challenge .Jasrher Singh’s case -

. has been noted with apprayal in Tarurl K. Roy'scase. = ||

' 1. In'thel case of State of Publfab vs. Talw] nder Singh and others, 2003
(11) SCC 776; lllls Court granted: equi

Jasmer Srngh’s ‘case was lought to
case on the grouind that in: asmer Sl'

e noficd of the Court gut it
h's case the Court had il

P PR Y R

l 2006 1)R$J ',

Ak others, 2003 (1)}
|pte depends notonly]
ifterence in rel|ablllty :
arity to pubstantiate
n n tion. A:ls held that}

id for a-period of three |

1 Jasmer $|ngh s dase. (supra) | P rsons selected. bya -

pay fO“ wing Devinde Srng glcase (supra)-
ff?rentreted the -,

)(_l
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taily wagers did not dlscharge th_ same 'dutres ‘Thus, this case.also proceeds on
| the basrs that the work wai iden S .

, T17. Havrng ponsrier authoriti
that the authorities in-the a}spé? Jasiie
~ ‘Agriculture and Techno|og éfa,hd_ arun K

the doctrine of * equal pay.f 1a| work'lis not aniabstract doctrine'and is capable
- of being enforced in a C.ou;rt.ofl 1 '.-B'ut"equal pay must be for:equal work of equal

value. The prmcrple of “equal pa for equal work” has no mechanical application in
every case. Article 14 permrts reasonable classrfrcatlon ‘based on qualities or
characteristics of persons/ recnﬂ

‘(Singh Tilak Raj;;iOrissa: University of

relation to the object sougHt to bd adhlevéd ln servrce matters; merit or experience

-canbe a proper basis for classrfrcatron for the purposes of pay in order to promote

efficiency in administration. A higher pay-scale to avoid stagnation or resultant
frustration for lack of promotronal avernues js also an '1cceptab|e reason for pay
differentiation. The very fact that the person has not gone through the process of
recruitment may itself, in certain’ cases, make a difference, |f the educational
qualifications are drfferent A then also t?e doctrine may have no applrcatlon Even
though persons may do t
persons are selected by fa Selection’ Commrttee on the basrs of merit with due
regard to seniority a higher pay stale granted to such persons who are evaluated by
- competent authority cannot be challenged. A classification based on dlfference in
educational qualifications jUStIfleS adifferencein pay scales. a mere nomenclature
designating a person as say a carpenter ora craftsman is not énough to come to

the conclusion that he.is domg the samejwork as another carpenter or craftsman in
regular service: The quahty‘ of work whrdH is produced may be dlfferent and éventhe

nature of work assigned.ffiay be. different. It is not just a comparison of physrcal
activity. The application of the prrncréle of "equal pay . for equal work” requires
consideration of various’ drmensions of a given job. The accuracy réquired and the
dexterity that the job may entail may differ from jobto Job It cannot be judged by the
mere volume of work. There may be qualitative difference as regards reliability and
responsibility. Functions may be t"\e same butthe responsibilities made a difference.
Thus normally. the applicability of this principle must jbe left to be evaluated and
determined by'an expert bady: I'hese ére not matters Where awrit Court can lightly
interfere. Normally a party claiming eqtral pay for equal work should be required to
raise a dispute in this regards. In any event the party who tlaims equal pay for equal
work has to make necessary avermenits and rove that all things ard equal. Thus,

before any direction can bei tssue'd by é Court, the Court must first éee that there are

necessary averments and ‘here |re a proof: If t e High Court is on’ ba3|s of material

placed before it, convince that there as equal work iof equal qdahty and‘all other
relevant factors are fulfilled:it may dlr;'pt payment of equal pay from the date of the
filing of the respective writ 'petitrohl 1n
has blindly proceeded on'_ he basrst at the octrlne of*equal pay' for equal work

applres without examlnrng : :ny relevz

-18. As stated abové!in’ al|1th

Bench decision of that Col rt. The Fu u | Bench as alsod obser‘ved Fhat the essentral
‘ingredient is similarity. Thif would! be,, rrect. Howevef, atone sta
observes that even if Some drspdte |§ ised.” hat ould be WrOn |aW|n each case

S0 S I ERNE N

i,“

ide P o
3 authe :";ﬁ es pnd the submrss1qns we are of the view

Qow lay.down theé corrett law. Undoubtedly, -

ted and‘ grouped together -as against those who
were left out. Of course, the qualrtres or characterrstlcs must have a reasonable -

e same work, their quality of work may. differ. Where |

jall these cases!| we fird thatthe High:Court:

' caee ‘ thelHrqh Court h 9 followed aFull

& the Full Bench

A
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RECENT SERVICES JUDGMENTS , ~ 2006(1)RS¢

the Court must satisfy itself that the bu rden of proving that the work and conditrons
are equal is discharged by thelagbnev d employée

19. We, therefore set aside all he |mpugned Judgments and remit all these
and see whether the: necessa' A dverméntsate there. It shall then consrder all relevant
fact, as enumeratedabéve; dnd decrdle vl/hether éverythrng is |dentrcal and equal if
the High Court feels that there ig a dlspule which woLlld necessltate extensive evidence
it may direct that party to ralsd an apptopriate drspute where 'such questions could

be dealt with and which, in fact would be the approprrate proceedings.

20. One other fagt whlch must]be noted is that civil appeals Nos. 6648 of'

2002, 6647 of 2002, 6572 of zodz and 6570 of 2002 do not deal with casual or daily
rated workers. These are cases of perions employed on contract. To such persons
the principles of equal pay for ehual work has no application. The Full Bench Judgment
~ dealt only with daily rated and casual workers. Where a person is employed under

a contract, itis the contract which will govern the terms and conditions of service. In
the case of State of Haryana vs. Surinder Kumar and others, 1997(3) SCC 633

. persons employed on contract basis claimed equal pay as regular workers on the

footing that their posts were rnterchaggeable It was held that these persons had no
right to the regular posts until they ar duly selected and appornted It was held that

they were not entitied to-the same pay as regular employees by claiming that they -

are drscharglng same dlties. It was held that the very object of selection is to test
eligibility and then to make appointment in accordance with rules. It was held that

- the respondents had not been recruited in accordance with the rules prescnbed for

~ recruitment.

21.In the case of Unlon df Indla and others vs, K V Baby and another“

1998 SCC 252, the questlon was whethe; commission bearers/vendors are entitled’
to the same salary as regular emplo ees. It-was held that their appointment and-
mode of selection, their qualrf ications | annot be compared with regularemployees.
~ It was held that by their Very nature of employment they cannot be equaled with
regular employees. It was:held that recrurtment rules and service conditions do not

apply to such persons It was held that therr responsrbrlltres cannot be equated with
those of regular employees ' ; R

4

e

_ 22, Thusitis clearlthat persons employed on contract cannot claim equal
pay on basis of equal pay for equal work. Faced with this situation it was submitted -
that all these persons were in fact claltnrng that their: respectlve apporntments were
regular appointments by the regularflprocessiof appomtment but that instead of .

grvrng regularappointment theyrwerer{

applled We therefore, set ‘srde ther‘ pugned orders n these cases also and remit

ppomté or contract with the lhtentlon of not '

the matters back to the High Cotlrt fo drsposél The Hrgh CoUrt shall permrt these :

petitioners to amend their:

permit-the respondents in;
- 23. With the abov

matters are remltted bac

hese. 'eaas‘ ;

i

16 flle epl| sito the amen Ed petmons R

0 thél"l;lig;, CourtrT r'wll Be nd on er as to costs .

directibris gl thiesd p’eals stané ‘drs‘ppsed off. Al the%
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Item 14.42 To consider grant of Extraordinary Leave (without
pay) for one year w.e.f. 26.2.2009 to 25.2.2010 to Dr.
(Mrs.) Ratna Dahiya Assistant Professor, Electrical
Engineering Department.

Dr. (Mrs.) Ratna Dahiya, Assistant Professor, Electrical Engineering
Department vide her letter dated 22.7.2008 enclosing therewith an offer of
appointment for the post of Principal in Punjab College of Engineering &
Technology at Lalru Mohali, Punjab (copy enclosed as Appendix- XXXVI pages
301 to 302) requested that she may be granted Extraordinary Leave (without
pay) for one year w.e.f. 1.8.2008 to 31.7.2009. Her case for according approval
in anticipation of the approval of the Board was sent to the MHRD, New Delhi
vide letter No. Estt.-I/PF/8361 dated 14.8.2008 (copy enclosed as Appendix -
XXXVl pages 303 to 304 ). The MHRD vide letter F.No. 10-36/2008-TS-llIl dated
17.10.2008 stated that the matter purely pertains to administrative jurisdiction of
the Institute and the appropriate decision in this regard may be taken as per
extant rules of the Institute. In response to the above letter, the MHRD was
intimated vide this office letter No. Estt.-I/PF/10658 dated 21.11.2008 that the
grant of Extraordinary Leave to the faculty members is within the purview of the
Board of Governors of the Institute (copy enclosed as Appendix — XXXVIll page
305).

Dr. (Mrs.) Ratna Dahiya vide her letter dated 7.1.2009 (copy enclosed as
Appendix- XXXIX page 306) stated that she may be able to join within one
month. So kindly grant her EOL from 26.2.2009 because she has to discuss the
matter with the concern Institute.

The matter with regard to grant of Extraordinary Leave (EOL)/deputation
for the teaching Staff was placed before the Board of Governors of the Institute in
their 13" meeting held on 24.1.2008 and the Board decided as under :-

“The Board decided that maximum 15% of available faculty
in each Department can proceed on EOL/Deputation for a
maximum period of two years in future”.
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The faculty position of Electrical Engineering Department is as under :-

In Position =24
15% of available faculty =3
Already on EOL =1

In view of position explained above Dr.(Mrs.) Ratna Dahiya is eligible for
the grant of Extraordinary Leave (without pay).

Dr. (Mrs.) Ratna Dahiya has been in the empioyment of the Institute since
24.1.1983. She has about 25% years service at his credit. In her service career
she had availed Extraordinary Leave (without pay) as under :-

1. 12.12.1983 10 13.1.1984 =33 days
2. 7.2.1984 t06.3.1984 =29 days
3. 16.8.1985 to 30.8.1985 = 15days
4, 22.8.1988 t02.12.1989 =184 days
5. 28.9.1989 to28.11.1989 = 62 days

Total =323 days

It is also mentioned here that Dr.(Mrs.) Ratna Dahiya has filed a CWP
8359/2008 in the Punjab & Haryana, High Court, Chandigarh against the Institute
regarding promotion to the post of Professor under CAS which was held in
December, 2007. Now the next date of her case is fixed for 23.2.2009.

The matter is placed before the Board for consideration and decision
regarding grant of Extraordinary Leave (without pay) of one year w.e.f. 26.2.2009
to 25.2.2010 to Dr. (Mrs.) Ratna Dahiya on the terms and conditions of the
Institute.



-301 -

APPENDIX-XXXVI
G
Ne. EED/O g/ 459

Dated
22™ July 08
To . '
Director
National Institute of Technology
Kurukshetra

‘Sub: Extra ordinary leave

Sir,
1 am selected for the post of Principal in Punjab college of Engg. and Technology

at Lalru Mohali ,Punjab. Kindly allow me to take Extra ordinary Leave for one year from
1™ August 08 and join the above said Institute. 1 am enclosing the photocopy.of the
appointment letter fot your kind consideration. ‘

Thanking you

Yours Faithfully

o?

Nt S P ol E SN
Ratrfa Dahiya ’

- APEE, NITK
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vujab College of Engineering & Technology

LALRU MANDI (Vill. Malakpur), Distt. S.A.S. Nagar (Mohali), Punjab-140501

Phones : 01762-249637, 249678, 313100 ¢ Fax:01762-249679
 Visit us at : www.pcet.org ¢ E-mail : contact@pcet.org

Ref. No./PCET/ 30 2.0 : Date: 18-07-2008

Dr. (Mrs.) Ratna Dahiya
Electrical Engg. De‘[lartment
NIT, Kurukshetra ‘

Subject: Appointment for the post bf Principal

Dear Madam, |
We are pleased to appdlh | you as Principal, Punjab College of: Engm
Technology, Lalru Mandl ona b ic salary of Rs. 19400/-* in the phy §cale of 18400-500-

22400 plus pemnsSnble allowan;" as prer rules.

You will be govemed by the rules and regulatlons of the college as amended om ‘f

tlme to time. - ' 1 ! |
In case the appomtmenl |l; aeceptable to you, you may, please join as early as
possible WIthlh 3 weeks. -~ 4l o

-With best gegards,f

i

. K
Yours Sincerely,

(P.K. Dhawar))

Chairman

1

1
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APPENDIX-XXXVI1

g#, SPEEP PoST

/@P

No. Estt.-/PF/ 83() Dated : |‘1)°3 JR~E

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

Sh. Madan Mohan, i

Director (NITs) ‘
Gouvt. of India,

Ministry of Human Resource Development,

Department of Higher Education,

Shastri Bhawan, New Delhi

Subject : Grant of ExtraordinaryiLeave (without pay) for one
year w.e.f. 1.8.2008 to 31.7.2009 to Dr. (Mrs.) Ratna Dahiya
Assistani Professor, Electrical Engineering Department.

Dr. (Mrs)) Ratna Dah,iya.i Assistant Professor, Electrical Engineering
Department vide her letter détecﬁl 22.7.2008 enclosing therewith an offer of
appointment for the post of Principaq] in Punjab-College of Engineering & Technology °
at Lalru Mohali, Punjab (copy enclbsed) that she may be granted "Extraordinary
Leave (without pay) for one year w.ej.f. 1.8.2008 to 31.7.2009. The matter with
regard to grant of Extraordinary Leave (EOL)/Deputation for the teaching Staff was
placed before the Board of Governbrs of the Institute in their 13" meeting held on
24 .1.2008 and the Board decided as]under -

|

each Department can proceed on EOL/Deputation for a

|
“The Board decided that maximum 15% of available faculty in
maximum pefiod oft o years in future”.

The faculty position of EIectri_caIEngineering Departmernit is as under :-
i ‘ _

In Position 5 =24
15% of available faculty =
Already on EOL = ! =

In view of posmon efxplam d|a ‘{)}\Ie Dr.(?:Mri,s.) Ratna Dahiya is eligible% for the
grant of Extraordmary Leav (W|th ut ipar

t qemployment jof the Institute since

ét his credlt her servlce\ career

: 1212L,1983t‘ 131@'
2. 721984 196/3.1p8

3. 16.8.1885 1o 30.8/19Aq |

4, 2281588, tg 2(12i19

5. 28.9.1089 28.1h{f.

V i ( R
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It is also mentioned here that Dr.(Mrs.) Ratna Dahiya has filed a CWP
8359/2008 in the Punjab & Haryana, High Court, Chandigarh against the Institute
regarding promoticn to the post of Professor under CAS which was held in
December, 200Y. Now the next date of her case is fixed for 19.8.2008. _

Generally the Institute gets the EOL sanctioned in such cases from the

Chairman, BOG of the Institute and then action taken by the Chairman, BOG is got

ratified from the BOG in subsequent meeting. Er. C.B. Mathur has resigned from the
Chairmanship of BOG, NIT, Kurukshetra some days back. So you are requested to
accord approval for the grant of Extraordinary Leave (without pay) of one year from

‘the date of sanction of Extraordinaly Leave (without pay) to Dr. (Mrs.) Ratna Dahiya
on the following terms and conditioris:-

Encl. : As abg:_\_lg

Substitute will be provided on the recommendation of the Chairman,
Electrical Engineering Department.

No furthet extension in EOL will be granted under any circumstances.

In case she wishes to réslgn from the services of the Institute during her
Extraordirniary Leave, shel has to give three months’ notice.

She will hand over the complete charge to the Chairman of the

Department before she rfDrehved for proceeding on EOL.

She will submit "No PDues Certificates” from all concerned before
proceeding on EOL. i

She will have to vacate }he Institute accommodation as well as office as
per rules of the institute. |

She will be relieved of -h? duties before grant of Extraordinary Leave by

" the Chairman of the Department.

The above propoé;al may kindly be approved in anticipation of the
approval of the Bodrd. The| matter will be reported to the Board in its next
meeting. : “

Submiited for approval, please.

HE

I !
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APPENDIX-XXXVIII

.,C,/A’Fc’c/ ' // O

NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119.

No. Estt-/PF/ /(5.5 87 Dated :,2.///.// e

Sh. Madan Mohan,

Director (NITs)

Govt. of India,

Ministry of Human Resource Development,
Department of Higher Education,

Shastri Bhawan, New Delhi

Subject : Grant of Extraordinary Leave (without pay) for one
year to Dr. (Mrs.) Ratha Dahiya Assistant Professor,
Electrical Engineering Department.

This is with reference to your letter No. F.10-36/2008-TS-ill dated
.10.2008 on the subject cited above.

It is intimated that the grant of Extraordinary Leave to the faculty

Cd"’ w6 &

embers is within the purview of the Board of Governors of the Institute. But
the BOG is not likely to meet in near future. Generally the Institute gets the
EOL sanctioned in such cases from the Chairman, BOG of the Institute and
then action taken by the Chairman, BOG is got ratified from the BOG in
bsequent meeting. Er. C.B. Mathur, Chairman of the Institute has expired
29.9.2008. At present no person has been appointed as Chairman, BOG

e U, e

Yours faithfully

@)ﬁy AT \"f'bé-
puty Registrar (GA&L
7 for Director

N2 " a”
>\ q_\ “\Q
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ca L e g APPENDIX-~ X
v L WLIRUKBMETR .

[ S o
b } No (37 Df2 1
f . Dated
F — 7th Jan. 09

I'o S T

Director i;"‘ T

Natinnal Institute of Technology fmmmmf -

Kurukshetra ,f\‘___ _[so

Sub: Extra ordinary leave
Sir,
With reference to my letter dated 22™ July 08 No. EED/08/439 1 applied for EOL

for cne year from 1" Aug.,08 .Kindly let me know the status of my application .

Thanking you

Yours Faithfully

S | <09
&Z{Vu\\\
Ratna Dahiya
APEE, NITK

an
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Item 14.43: To approve Annual Report, Audited Statements of Accounts and
Audit Report of the Institute for the year 2007-08.

As per instructions of the Government of India, Ministry of Human
Resource Development, Department of Secondary & Higher Education, New Delhi, fifty
copies of Annual Report, Audited Statements of Accounts and Audit Report of the
Institute ére required to be sent to the Ministry duly approved by the Board of Governors

for placing before the Parliament.

A Copy of Annual Report alongwith Audited Statements of Accounts
and Audit Report of the Institute for the year 2007-08 is enclosed as Annexure to
item 14.43.

The Annual Accounts of the Institute for the year 2007-08 were earlier
approved by the Finance Committee in its 11™ meeting held on 30.06.2007 and
inspected/examined by an Audit Party from the Office of the Accountant General (Audit),
Haryana during the period 06.08.2007 to 17.08.2007 The Audit report on the annual
accounts has since been issued by the Accountant General (Audit) Haryana on 23.10.2007.

The Board may consider and approve the Annual Report, Audited
Statements of Accounts and Audit Report of the Institute for the year 2007-08.
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Tabled Item 14.44: To consider the recommendations of the Committee
constituted to work out the Faculty and Non-Faculty Posts in
view of the revised norms suggested by the IF Division,
Ministry of Human Resource Development, New Delhi.

The Director (Finance), Government of India, Ministry of Human
Resource Development, Department of Higher Education (Integrated Finance Division),
New Delhi vide letter No. 23-3/2008-IFD, dated 08" May, 2008 has issued the following
norms for creation of faculty posts: -

a) -

b) -

c) Faculty/Student ratio of 1:12 for NITs, ISM, IllITs and other
centrally funded technical institutions with inter-se faculty ratio of
1.2:4.

In respect of Non-Faculty posts, the norms specify a Faculty/Non-Faculty
ratio of 1:1.1 for all Institutions.

Vide the above referred letter, it was also required that the proposal for
the sanction of faculty as well as non-faculty posts invariably should contain the approval
of the Finance Committee/Governing Body.

Keeping in view the above norms with regard to faculty/student ratio as
well as faculty/non-faculty ratio, a Committee was constituted at the Institute ievel to
work out the revised faculty as well as non-faculty positions as suggested by the
Government of India vide the above referred letter, dated 08.05.2008.

Further, the Director (NITs), Government of India vide letter No. F-23-
17/2008-TS.IlI, dated 30™ September, 2008 and letter No. F-8-15/2008-TS.IIl, dated 17"
November, 2008 requested to furnish proposed seat matrix for all the Programmes and
required staff position for the years 2008-09 to 2014-15 separately for sanction of faculty
as well non-faculty posts keeping in view of the checklist circulated by the IFD
Department of the Ministry vide above referred letter, dated 08.05.2008. As the
information required by the Ministry was related to the above issue, the Committee was
also requested to prepare the recommendations of the Committee keeping in view the
format suggested by the MHRD vide letters, dated 30.09.2008 and 17.11.2008.

The Committee, constituted for the purpose submitted its
recommendations on the above issues on 15.12.2008. Keeping in view the
recommendations of the Committee, a proposal for the sanction of faculty as well as
non-faculty staff for this Institute was submitted to the Director (NITs), Government of
India, Ministry of Human Resource Development, Department of Higher Education, New
Delhi vide letter No. Gen.-1/Staff/11238, dated 23.12.2008. This proposal was submitted
to the Ministry directly without the approval by the Board/FC as the meetings of these
Committees were not likely to be held in near future due to the demise of our earlier
Chairman, BOG, Er. C.B. Mathur and the Ministry was pressing hard to send the
proposal as early as possible.

Now, the matter is placed before the Board for the approval of the
recommendations of the Committee as well as the action taken by the Institute for
submitting the proposal to the Ministry for the sanction of faculty as well non-facuity staff
of the Institute. A copy of the recommendations of the Committee is placed as Appendix-
XXXX from page 309 to 339.
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NATIONAL INSTITUTE OF TECHNOLOGY

KURUKSHETRA - 136 119 APPENDIX-XXXX
No. Committee/ Dated:
Subject: Sanction of Faculty members and Non-Faculty Officers

posts in NITs furnishing of requisite information - regarding

The Government of India, Ministry of Human Resource and
Development, Department of Higher Education (Integrated Finance Division) vide
letter No. 23-03/08/IFD dated 08.05.2008 has revised the norms relating to creation
of Faculty Posts which is as under:

(a) —

(b) —

(c) Faculty / Student Ration of 1:12 for NITs, ISM, llITs and other centrally
funded technical Institutes with inter-se faculty ratic - of 1:2:4.

Now the Government of India vide letter No. F-8-15/2008-TS.III
dated 19.11. 2008 has requested to submit the proposal for sanction of Faculty as
well as. Non-Faculty keeping in view the instructions issued vide letter dated
08.05.2008 as referred above, for consideration of the MHRD.

The Hon'’ble Director constituted the following Committee vide
letter No. Gen-1/8052 dated 05.08.2008 to workout the revised faculty positions as
per the revised norms suggested by the Government of India vide letter No. 23-
3/08/IFD dated 08.05.2008: -

1. Dr. R.K. Bansal, Chairman
Dean (Academic) :

2. Dr. S.P. Jain, Member
Dean (P&D)

3. Dr. S.K. Sharma Member

Dean (E.C & E/M)

4. Sh. G.R. Samantaray Member
Deputy Registrar (GA & Legal)

in view of the above, the Committee met to consider and
workout the revised Faculty position as well as non-Faculty posts in view of the
norms suggested by the Government of India, MHRD vide their letter dated
08.05.2008. The Committee recommends following for consideration and approval
by the Hon’ble Director as well as Board and Finance Committee:-

1. Total student strength required for the year 2008-14 for the programmes
(B.Tech, M.Tech, MBA, MCA) being run by the Institute, has been
prepared which is enclosed as Annexure A.

2. The Faculty required for the smooth running of the classes of the above
programmes for the year 2008-14 is enclosed as Annexure B. Total non-
Faculty staff required as per the revised norms are also enclosed as
Annexure B. |

\
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In view of the revised instructions suggested by the MHRD vide their letter
dated 08.05.2008, the vacant non-Faculty position cannot be continued in
existence as these are surplus in view of the revised norms calculated for
the non-Faculty staff. Hence, the Institute will not be able to fill the SC/ ST
vacant post as these will disturb Faculty — non-Faculty ratio required under
the revised norms.

1% posts which are required to be created for the year 2009-10 to maintain
the current status of the Institute have also been prepared which are
enclosed as Annexure-C.

Already sanctioned 36 non-Faculty posts which are necessary for the
smooth functioning of the Institute for the year 2009-10 may also be
allowed to fill under the direct as well as promotion quota as per the

Annexure-D.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Total Strength

ngramme Current Strength 08-09 09-10 10-11 11-12 12-13 13-14 - 14-15
4-Years B.Tech. 540x3+327=1947 | 2012 | 2405 | 2700 2995 3225 3340 3340
2-Years M.Tech. 252x2=504 | 534 | 618 726 780 780 780 780
2-Years MBA 60x2= 120 127 147 173 186 186 186 186
3-Years MCA F60x2= 120 127 207 240 266 279 279 279
TOTAL 2671 2800 | 3377 | 3839 | 4227 | 4470 | 4585 | 4585
OBC Reservation 12% 33% 54%, - -— - -

Annual Intake
Programme SC'-:rem 08-09 09-10 10-11 11-12 | 1213 13-14 14-15
- ength
4-Years B.Tech. 540 605 720 835 835 835 835 835
2-Years M.Tech. 252 | 282 | 336 390 390 390 390 | 390
2-Years MBA 60 67 80 93 | 93 93 93 93
3-Years MCA 60 67 80 93 93 93 93 93
"TOTAL 912 1021 1216 1411 1411 | 1411 | 1411 1411
OBC Reservation 12% | 33% | 54% - - - —

<4 . ¥
“_-aﬂl“‘ ¥ ‘ \é M\qjt’

lsll ML
(R.K. Bansal) (S.P. Jain) (S.K. Sharma) (G.R. Samanataray)
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Staff Position (for the years 2008-09 to 2014-15 separately)

Annexure-B

Programme | Student Facuity Non-Faculty
! Strength (Faculty:Student::1:12 __(Faculty: Non-Faculty::1:1.1)
Prof. | Asstt. | -Lecturer | Total | Officer | Technical | Ministerial | Supporting | Total
Prof. (10%) (40%) . | (35%) (15%) 100%
2008-09
B.Tech. 2012 24 48 97 169 19 74 65 28 186
M.Tech. | 534 06 12 26 44 05 19 17 07 48
MBA 127 01 03 07 11 01 05 04 02 12
MCA 127 01 03 07 11 01 05 04 02 12
Total 2800 32 66 137 235 26 103 920 39 258
2009-10
B.Tech. 2405 29 58 113 200 22 88 77 33 220
M.Tech, 618 07 15 30 52 06 23 20 09 57
MBA 147 01 03 08 12 01 05 05 02 13
MCA 207 02 05 10 17 02 07 06 02 19
Total 3377 39 81 161 281 31 124 108 46 309 -
2010-11
B.Tech. 2700 32 63 130 225 25 99 87 37 248
"M.Tech. | 726 09 17 35 61 07 27 23 10 67
MBA 173 02 | o4 08 14 02 06 05 02 15
MCA 240 02 06 12 20 02 09 08 03 22
Total 3839 45 90 185 320 36 141 123 52 352
2011-12
B.Tech. 2995 34 72 144 250 28 110 96 41 275
MTech. | 780 | 09 8 37 64 07 28 25 10 70
MBA 186 02 05 09 16 02 07 06 03 18
| MCA 266 03 06 13 22 02 10 08 04 24
Total 4227 48 101 203 352 39 155 135 58 387
2012-13
B.Tech. 3225 41 77 151 269 30 118 104 44 296
M.Tech. | 780 09 18 37 64 07 28 25 10 70
MBA 186 02 05 09 16 02 07 06 03 18
MCA 279 03 07 13 23 03 10 08 04 25
Total 4470 55 107 210 372 42 163 143 61 409
2013-14
B.Tech. 3340 43 79 156 278 31 122 107 46 306
M..Tech. 780 09 18 37 64 07 28 25 10 70

%



02

05

MBA' 186 09 | 16 -PI302 07 06 03 18
MCA 279 03 07 13 23 03 10 08 04 25
{"Total 4585 | 57 | 109 215 381 43 167 146 63 419
2014-15
B.Tech. | 3340 | 43 79 156 278 31 122 107 46 306
M.Tech. | 780 09 18 37 64 07 28 25 10 70
MBA 186 02 05 09 16 02 07 06 03 18
MCA 279 03 07 13 23 03 10 08 04 25
Total 4585 | 57 | 109 215 381 43 167 146 63 419
(RK. Bansal) (S.P. J (S.K. Sharma) (G.R. Samanataray)



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2008

Sr. Name of the Deptt. Year/ Intake of the Total Students Teacher Total P:AP:Lect.
No. Session Students Students Ratio Teachers as
(Sanctioned) per ratio 1:2:4
(12% OBC)
2008 101
Civil Engineering 2007 90 . 4:8:17
1. UG 2006 90 346 1:12 29
2005 65
2008 67
2. Computer Engineering 2007 60 . 3:5:10
UG 2006 60 220 1:12 18
2005 33
uG 2008 101
. . . 2007 90 . 0.
3. Electrical Engineering 2006 90 356 1:12 30 4:8:18
2005 75
uG 2008 101
4. | Electronics & Comm. 2007 %0 347 1:12 29 4:8:17
Engineeri 2006 90
gineering 2005 66
Information UG 2008 67
5. Technology 2007 60 187 1:12 16 2:5:9
2006 60
Industrial UG 2008 67
6. Engineering 2007 60 187 1:12 16 2:5:9
Management 2006 60
Mechanical Engineering 2008 101
UG 2007 90 .
7 2006 90 369 1:12 31 5:9:17
2005 88
Total: UG 2012 2012 1:12 169 24:48:97

“vIE-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2009

Sr. Name of the Depit. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(33% increase for |
OBC) per ratio 1:2:4
uG 2009 120
- N 2008 101 . 0.
1. Civil Engineering 2007 90 401 1:12 33 5:10:18
2006 90
UG 2009 80
2. Computer Engineering 2008 67 . 3:6:13
2007 60 267 1:12 22
2006 60
vG 2009 120
. . . 2008 101 . 0.
3. Electrical Engineering 2007 90 401 1:12 33 5:10:18
2006 90
vG 2009 120
4, Electronics & Comm. 2008 101 401 1:12 34 5:10:19
Ensineerin 2007 90
ngineering 2006 90
Information UG 2009 80
Technology 2008 67 . 3:6:13
5. 2007 60 267 1:12 22
2006 60
Industrial UG 2009 80
Engineering 2008 67 . 3:6:13
6. Management 2007 60 267 [:12 22
2006 60
Mechanical Engineering 2009 120
UG 2008 101 .
7 2007 90 401 L:12 34 5:10:19
2006 90
Total: UG 2405 2405 1:12 200 29:58:113

-S1e-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2010

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for .
OBC) per ratio 1:2:4
uG 2010 139
s 2009 120 _ .
1. Civil Engineering 2008 101 450 1:12 38 5:11:22
2007 90
UG 2010 93
2. Computer Engineering 2009 80 . 4:7:14
2008 67 300 1:12 25
2007 60
UG 2010 139
2009 120 _ 5:11:22
3 | Blectrical Engineering 2008 101 450 l:12 38
2007 90
uG 2010 139
4. | Electronics & Comm. o 120 450 1:12 37 5:10:22
Engineering 0 101
2007 90
Information UG 2010 93
Technology 2009 80 .
> 2008 67 300 1:12 25 4:7:14
2007 60
Industrial UG 2010 93
Engineering 2009 80 . 4:7:14
6. Management 2008 67 300 1:12 25
2007 60
Mechanical Engineering 2010 139
UG 2009 120 i
7 2008 101 450 l:12 37 5:10:22
2007 90
Total: UG 2700 2700 1:12 225 32:63:130

-1t -



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2011

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio Teachers as
(54% increase for .
OBC) per ratio 1:2:4
uG 2011 139
. s . . 2010 139 . 1A,
1. Civil Engineering 2009 120 499 1:12 41 5:12:24
2008 101
UG 2011 93
2. Computer Engineering 2010 93 . 4:8:16
2009 80 333 1:12 28
2008 67
UG 2011 139
. . . 2010 139 . 1A,
3. Electrical Engineering 2009 120 499 1:12 41 5:12:24
2008 101
vG 2011 139
4, Electronics & Comm. 20(1)(9) 13(9) 499 1:12 42 6:12:24
Engineering 20 12
2008 101
Information UG 2011 93
Technology 2010 93 .
> 2009 80 333 112 23 4:8:16
2008 67
Industrial UG 2011 93
Engineering 2010 93 ]
6 | Management 2009 80 333 1:12 28 4:8:16
2008 67
Mechanical Engineering 2011 139
UG 2010 139 .
7 2009 120 499 1:12 2 6:12:24
2008 101
Total: UG 2995 2995 1:12 250 34:72:144

-L1E-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2012

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for .
OBC) per ratio 1:2:4
UG 2012 139
.. . . 2011 139 i 1a.
1. Civil Engineering 2010 139 537 1:12 45 7:13:25
2009 120
: UG 2012 93
2. Computer Engineering 2011 93 .
2010 93 359 [:12 29 4:8:17
2009 80
UG 2012 139
. . . 2011 139 . 1A,
3. Electrical Engineering 2010 139 537 1:12 45 7:13:25
2009 120
UG 2012 139
4. | Electronics & Comm. 2011 139 537 1:12 45 7:13:25
Engineeri 2010 139
ngineering 2009 120
Information UG 2012 93
Technology 2011 93 )
> 2010 93 359 1:12 30 4:9:17
2009 80
Industrial UG 2012 93
Engineering 2011 93 )
6. Management 2010 93 359 1:12 30 5:8:17
2009 80
Mechanical Engineering 2012 139
UG 2011 139 .
7. 2010 139 537 112 45 7:13:25
2009 120
Total: UG 3225 3225 1:12 269 41:77:151
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the year 2013

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for n
OBC) per ratio 1:2:4
UG
2013 139
Civil Engineering 2012 139 . 7:13:26
L. 2011 139 556 1:12 46
2010 139
UG 2013 93
2. Computer Engineering 2012 93 ) 5:9:18
2011 93 372 1:12 32
2010 93
uG 2013 139
. I 2012 139 . 1.
3. Electrical Engineering 2011 139 556 1:12 46 7:13:26
2010 139
uG 2013 139
4. | Etectronies & Comm. o o 556 1:12 46 7:13:26
Engineering 2010 139
Information UG 2013 93
Technology 2012 93 )
> 2011 93 312 1:12 31 5:9:17
2010 93
Industrial UG 2013 93
Engineering 2012 93 )
6 | Management 2011 93 372 [:12 31 5:9:17
2010 93
Mechanical Engineering 2013 139
UG 2012 139 .
7 2011 139 556 112 16 7:13:26
2010 139
Total: UG 3340 3340 1:12 278 43:79:156

-6l¢-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of UG Students and required faculty for the vear 2014

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for . .
OBC) per ratio 1:2:4
UG 2014 139
. . . 2013 139 . 1a.
1. Civil Engineering 2012 139 556 1:12 46 7:13:26
2011 139
UG 2014 93
2. Computer Engineering 2013 93 . 5:9:18
2012 93 372 1:12 32
2011 93
UG 2014 139
. . . 2013 139 . 1n.
3. Electrical Engineering 2012 139 556 1:12 46 7:13:26
2011 139
UG 2014 139
4. | Electronics & Comm. ggg gg 556 1:12 46 7:13:26
Engineering 2011 139
Information UG 2014 93
Technology 2013 93 .
> 2012 93 372 112 31 5:9:17
2011 93
Industrial UG 2014 93
Engineering 2013 93 .
6 | Management 2012 93 372 1:12 31 5:9:17
2011 93
Mechanical Engineering 2014 139
UG 2013 139 .
7. 2012 139 536 112 46 7:13:26
2011 139
Total: UG 3340 3340 1:12 278 43:79:156
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2008

Sr. Name of the Deptt. Year/ Intake of the Total Students Teacher Total P:AP:Lect.
No. Session Students Students Ratio Teachers as
(Sanctioned) per ratio 1:2:4
(12% increase for
OBO)
Civil Engineering
1. o o 172 1112 14 2:4:8
PG
2. Electrical Engineering 2008 54 . 1:3:5
2007 48 102 1:12 09
PG
Electronics & Comm. 2008 40 . 1:1:4
3 | Engineering 2007 36 76 1:12 06
PG
4. | Mechanical Engineering 2008 37 108 1:12 09 1:3:5
2007 51
PG
. 2008 40 ) 1:1:4
5. Physics PG 2007 36 76 1:12 06
Total: PG 534 534 1:12 44 6:12:26

- 1ce -



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2009

Sr. Name of the Deptt. Year/ Intake of the Total Students Teacher Students | Total Teachers P:AP:Lect.
No. Session Students Ratio as per ratio
(Sanctioned) 1:2:4
(33% increase for
OBO)
1 Civil Engincering 2009 108 199 1:12 17 3:5:9
) 2008 91 )
PG
2. Electrical Engineering 2009 64 )
2008 54 118 1:12 10 1:3:6
PG
Electronics & Comm. 2009 48 .
3 | Engineering 2008 40 88 l:12 07 1:2:4
PG
Mechanical
. . 2009 68 ) 1:3:7
4. Engineering PG 2008 57 125 1:12 11
. 2009 48 . 1:2:4
5. Physics PG 2008 40 88 1:12 07
Total: PG 618 618 1:12 52 7:15:30

- e



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2010

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for .
ORC) per ratio 1:2:4
Civil Engineering
1. e o 233 1:12 19 3:5:11
PG
2. Electrical Engineering 2010 74 .
2009 64 138 1:12 12 2:3:7
PG
Electronics & Comm. 2010 56 . 1:3:5
3. Engineering 2009 48 104 1:12 09
PG
4. Mechanical Engineering 2010 79 147 1:12 12 2:3:7
2009 68
PG
. 2010 56 ) 1:3:5
5. Physics PG 2009 48 104 1:12 09
Total: PG 726 726 1:12 61 9:17:35

R4 %



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strengﬂl of PG Students and required faculty for the vear 2011

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for . .
OBC) per ratio 1:2:4
Civil Engineering
1. ggié }"2’2 250 1:12 21 3:6:12
PG
2. . . . 2011 74 . .
Electrical Engineering 2010 74 148 1:12 12 2:3:7
PG
3. Electronics & Comm. 2011 56 112 1:12 09 1:3:5
s . 2010 56
Engineering
PG
4. | Mechanical Engineering 2011 7 158 1:12 13 2:3:8
2010 79
PG
. 2011 56 . 1:3:5
5. Physics PG 2010 56 112 1:12 09
Total: PG 780 780 1:12 64 9:18:37

4



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2012

Sr. Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for . .
OBC) per ratio 1:2:4
Civil Engineering 2012 125 . 3:6:12
1. 2011 125 250 1:12 21
PG
2. : - 2012 74 , : 3
Electrical Engineering 2011 74 148 1:12 12 2:3:7
PG
3. Electronics & Comm. 2012 36 112 1:12 09 1:3:5
. . 2011 56
Engineering
PG
4, Mechanical Engineering ggﬁ ;g 158 1:12 13
PG 2:3:8
Physics PG 2012 56 . 1:3:5
5. 2011 56 112 1:12 09
Total: PG 780 780 1:12 64 9:18:37

4%



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2013

Sr. | Name of the Deptt. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for .
OBC) per ratio 1:2:4
| Civil Engineering 2013 125 1o 21 3:6:12
. 2012 125 250 1:1
PG
2. Electrical Engineering 2013 74 )
2012 74 148 1:12 12 2:3:7
PG
Electronics & Comm. 2013 56 .
3- | Engineering 2012 56 12 1:12 09 1:3:5
PG
4. | Mechanical Engineering ggg 7 158 1:12 13
PG 2:3:8
. 2013 56 . 1:3:5
5. Physics PG 2012 56 112 1:12 09
Total: PG 780 780 1:12 64 9:18:37

- 9T¢ -



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of PG Students and required faculty for the year 2014

Name of the Deptt.

Sr. Year/ Intake of the Students | Total Students Teacher Total P:AP:Lect.
No. Session (Sanctioned) Students Ratio | Teachers as
(54% increase for .
OBC) per ratio 1:2:4
1 Civil Engineering 2014 125 1) 3:6:12
. 2013 125 250 1:1 21
PG
2. Electrical Engineering 2014 74 .
2013 74 148 1:12 12 2:3:7
PG
Electronics & Comm. 2014 56 ]
3 Engineering 2013 56 12 1:12 09 1:3:5
PG
4. Mechanical Engineering %gi; ;g 158 1:12 13
PG 2:3:8
. 2014 56 . 1:3:5
5. Physics PG 2013 56 112 1:12 09
Total: PG 780 780 1:12 64 9:18:37
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2008
Sr. Name of the Deptt. Year/ Intake of the Total Students | Teacher Students Ratio P:AP:Lect.
No. Session Students Total Teacheérs as per ratio
(12% OBC) 1:2:4
L. Master of Business 2008 67 127 1:12 1 13:7
. . . 2007 60
Administration
2. Master of Computer 2008 67 127 1:12 1 1:3:7
Applications 2007 60
Total: 254 254 1:12 22 2:6:14
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2009

Sr. Name of the Deptt. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.
No. Session Students Students Ratio | as per ratio
(33% increase for 1:2:4
OBC)
1.
Master of Business 2009 80 .
Administration 2008 67 147 112 12 1:3:8
Master of Computer 2009 80
2. Applications 2008 67 207 1:12 17 2:5:10
2007 60
Total 354 354 29 3:8:18
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NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2010

Sr. Name of the Deptt. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.
No. Session Students Students Ratio | as per ratio
(54% Increase for 1:2:4
0BC)
1.
Master of Business 2010 93 . 2:4:8
Administration 2009 80 173 1:12 14
Master of Computer 2010 93
2. Applications 2009 80 240 1:12 20 2:6:12
2008 67
Total 413 413 34 4:10:20

-0Le -



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2011

Sr. Name of the Deptt. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.
No. Session Students Students Ratio | as per ratio
(54% increasc for - 1:2:4
OBC)
1.
Master of Business 2011 93 . 2:5:9
Administration 2010 93 186 1:12 16
Master of Computer 2011 93
2, Applications 2010 93 266 1:12 22 3:6:13
2009 80
Total 452 452 38 5:11:22

- 1€~



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2012

Sr. Name of the Depit. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.
No. Session | Students Students Ratio | as per ratio
(54% Increase for 1:2:4
OBC)
1.
Master of Business 2012 93 2:59
Administration 2011 93 186 1:12 t6
Master of Computer 2012 93
2. Applications 2011 93 279 1:12 23 3:7:13
2010 93
Total 465 465 39 5:12:22

-Cte-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2013

Sr. ' Name of the Deptt. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.
No. Session Students Students Ratio | as per ratio
(54% increase for 1:2:4
OBC)
1.
Master of Business 2013 93 . 2:5:9
Administration 2012 93 186 1:12 16
Master of Computer 2013 93
2. Applications 2012 93 279 1:12 23 3:7:13
2011 93
Total 465 465 39 5:12:22

- gee-



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2014

Sr. Name of the Deptt. Year/ Intake of the Total Student | Teacher Total Teachers P:AP:Lect.

No. Session Students Students Ratio | as per ratio
(54% Increase for 1:2:4
OBC)

1.

Master of Business 2014 93 . 2:5:9
Administration 2013 93 186 1:12 16
Master of Computer 2014 93 -
2. Applications 2013 93 279 1:12 23 3:7:13
2012 93
Total 465 465 39 5:12:22

- bEe -



NATIONAL INSTITUT#OF TECHNOLOGY
KURUKSHETRA-136119

LIST OF POSTS TO BE CREATED FOR THE YEAR 2009-10

Name of the
Post
& Pay Scale

Mode of
Recruitment

No.
of
Post

Qualification

Functional Justification

Officers

1.

Assistant
Registrar

( Examination)
6500-10500

Direct

01

i) Second Class
graduate or post
graduate.

i1) 6 years
experience as
Superintendent/
Deputy Supdt. of
dealing with the
Academic,
Admission
Examination
processes In a
Educational
Institution/ Indian
Instt. of Tech./
Technological
University.

and

As the Institute has
become independent for
the conduct of
examination, this post if
required for the smooth
functioning of  the
Examination Cell.

Assistant
Registrar
(General)
6500-10500

Direct

01

i) Second Class
graduate or post
graduate.

ii) 6 years
experience as
Superintendent/
Deputy Supdt. of
dealing with the
General
Administrative
Affairs, Security
etc. in a
Educational
[nstitution/ Indian
Instt. of Tech./
Technological

To control over the
general activity such as
recruitment, Guest
House, Security &
Cleanliness, vehicles etc.

University

Section Officer
(Legal)
6500-10500

Direct

01

Law Graduate
(LLB) with
knowledge of
Hindi upto matric

- standard.

AND
Five years
Experience  as

This Post is required to
deal with the following
issues: -

a) RTI
Applications/Appeals.

b) All Court Cases.

c) Day today files
requiring

SV

Annexure C



g vocate or some
erience

Admlmstratlve
jobs (Total Five
Years
Experience) or
Five Years
Experience  on
some

n | Legal/Administrative
Opinions.
d) Legal Advice as and
when
required by the
Director/
Registrar.
€) Legal Advice in

Administrative making
Jobs in dealing policies for
with Legal | Academic/
Matters. Administration.
System Direct 01 | (i)B.Tech (CSE) | There are 2 posts of
Analyst (ii) B.Tech (Non- | System Analyst in the
8000-13500 CSE) Experience | Institute-one in Computer
in computing. Engg. Deptt. and other in
(1i1) M.Sc. | ECE Deptt. The third
(Physical post is required for the
Science) with two | Network Administration
years experience | as well as for the In-
in Computing. Charge of computer
(iv) M.Sc, | Centres and expensive
(Physical research equipments.
Science) = DCA | Hence, this post is
with one year |required for Central
experience in | Computer & Networking
computing. Centre of the Institute.
(v) MCA.
Programmer Direct 08 | (i)B.Tech(CSE) | These 07 Posts of
8000-13500 (ii) B.Tech (Non- | Programmer are required
CSE) Experience | for the Computer Labs of
in computing. the Engineering
(iii) M.Sc. | Departments such as
(Physical Civil, Electrical, IT and
Science) with two | IEM, MBA, MCA, CCN
years experience | and for the
in Computing. administration of the
@iv) M.Sc, | automation and network
(Physical of Library.
Science) DCA
with one year
experience in
computing.
(v) MCA.
Assistant Direct 01 | Bachelor’s For the controlling of
Executive Degree in Civil | maintenance of
Engineer Engineering  or | Academic Buildings,
(Civil) equivalent Hostels, Staff Quarters
8000-13500 preferably  First | and for new
Class plus three | constructions of Civil.

years’  relevant

This Post is essentially




37 -

| experience OR Diploma
in Civil Engineering with
10 years’ relevant
experience out of which

in the immediate next
lower pay scale (Rs.
6500-10500). The

experience in both the
cases should be in the
field of Construction of
Institutional ~ Buildings,
maintenance, designing
and planning of civil
works.

atleast 3 years should be |.

required for the
smooth
functioning  of
Civil Services.

Assistant | Direct 01 Bachelor’s Degree in | For the
Executive Electrical Engg.  or | controlling  of
Engineer equivalent preferably | maintenance of
(Electrical) First Class plus three | Academic
8000- years’ relevant | Buildings,
13500 experience OR Diploma | Hostels, Staff
in Electrical Engg. with | Quarters and for
10 years’ relevant | new construction
experience out of which | work of
atleast 3 years should be | Electrical. This
in the immediate next | Post C s
lower pay scale (Rs. | essentially
6500-10500). The | required for the
experience in both the | smooth
cases should be in the | functioning  of
field of maintenance, | Electrical
designing and planning of | engineering
electrical works. Services.
Data Entry | Direct 02 Graduate with working | To maintain data
Operator knowledge of Computers | of receipt and
(Library) and should be able to | distribution of
3050-4590 work with software used | the books on
in Library. Candidates | computers.

will have to pass a typing
test having typing speed
@30 w.p.m in English
and also a test of data-
entry and word
processing/ Computer
Skills (including internet
and E-mail).

Knowledge of

o3



A ) . Pg-@ndi upto
Matriculation
Standard.
9. Record-Keeper|  Direct 01 | Graduate with | This Post is required to
R4.5050 4590 : three years | maintain  the record
experience of | relating to
maintenance of | Administration,
record a | Academic and Accounts
’Wof in the record-room in
Hindi of | view of .the norms
| Matriculation suggested vide Record
Standard. in—ma-| Retention Schedule. This
"Educational Post is very much
Institution/ Indian | necessary to maintain
Instt. of Tech./ |record in view of the
Technological provisions of the RTI
+ University Act.
Total 17 :
AL o 2655
>‘M”*l§iﬂ Y] ) ¥ @ % W
(R.K. Bansal) (S.P. Jain} SK. Sharmah (G.R. Samanataray)



Annexure-D ( @

LIST OF ALREADY SANCTIONED POSTS TO BE FILLED FOR THE YEAR 2009-10

NATIONAL INSTITUTE®F TECHNOLOGY
KURUKSHETRA-136119

The Institute may be allowed to recruit the following 13 posts out of the
total vacancies of already sanctioned posts on existing qualifications under Direct

Recruitment: -

Sr. No. Name of Post ‘ Pay Scale No. of Post
1. Senior Medical Officer 10000-15200 01
2. Deputy Registrar (Academic) 8000-13500 01
3. Deputy Registrar (Accounts) 8000-13500 01
4, Lady Medical Officer 8000-13500 01
5. Assistant Registrar (Accounts) | 6500-10500 01
6. Supervisor (Phy.) 6500-10500 01
7. Jr. Engineer (Civil) ~5500-9000 01
8. Security Officer 5000-8000 0l
9. Assistant 5000-8000 02
10. Jr. Stenographer 4000-6000 01
11. Driver i | 4000-6000 02
12. Guest House Helper 2550-3200 01
Total 14

Further, the Institute may be allowed to recruit the following 22 posts out of
the total vacancies of already sanctioned posts on existing qualifications under Promotion: -

Sr. No. Name of Post Pay Scale No. of Post
1. Supervisor (Civil) 6500-10500 02
2. Supervisor (Electrical) B 6500-10500 01
3. Supervisor (Mechanical) " 6500-10500 01
4. Tech. Gr. A (WS) 5000-8000 01
5. Tech. Gr. A (ECE) 5000-8000 01
6. Tech. Gr. A (Computer) 5000-8000 01
7. Sr. Library Assistant 5000-8000 01
8. Assistants - 5000-8000 03
9. Sr. Stenographer v 5000-8000 02
10. Tech. Gr. B (Phy.) 4000-6000 01
11, Clerk 3050-4590 01
12. Library Attendant 3050-4590 01
13. APD 3050-4590 02
14. Lab. Attendant (Phy.) 3050-4590 01
15. Lab. Attendant (Chemistry) 3050-4590 01
16. Head Mali 2610-3540 ‘ 01
17. Jamadar Sweeper ~2610-3540 01
B Total 22
. A v @ -0
5]y \\3“” %= Y
(R.K. Bansal) (S.P. Jain (S.K. Sharma) (G.R. Samanataray) ¥
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Item 14.45 To consider grant of Extraordinary Leave (without pay)
w.e.f. 1.1.2009 to 30.4.2009 to Mrs Manjula Sharma,
Assistant Professor (CAS), Humanities and Social
Science Department.

Mrs Manjula Sharma, Assistant Professor(CAS), Humanities and Social
Sciences Department vide her letter dated 14.11.2008 (copy enclosed as
Appendix — XXXXI page 342) stated that her promotion as Assistant Professor
was subject to the condition that she has to complete her Ph.D. before
December, 2010. Since the research work requires a lot of field work, so she
may be granted Extraordinary Leave (without pay) w.e.f. 1.1.2009 to 30.4.2009.

The matter with regard to grant of Extraordinary Leave (EOL)/Deputation
for the teaching Staff was placed before the Board of Governors of the Institute in
their 13" meeting held on 24.1.2008 and the Board decided as under :-

“The Board decided that maximum 15% of available faculty in each
Department can proceed on EOL/Deputation for a maximum period
of two years in future”.

As present no other faculty member in Humanities & Social Sciences
Department is on EOL/Deputation

In view of position explained above Mrs. Manjula Sharma is eligible for the
grant of Extraordinary Leave (without pay).

Mrs. Manjula Sharma has been in the employment of the Institute since
19.3.1985 (AN). She has about 23 years service. She has availed EOL of 5
months during her total service in the Institute.

As per rules, the grant of Extraordinary Leave to the faculty members is
within the purview of the Board of Governors of the Institute. Generally the
Institute gets the EOL sanctioned in such cases from the Chairman, BOG of the
Institute and then action taken by the Chairman, BOG is got ratified from the
BOG in subsequent meeting. Er. C.B. Mathur, Chairman of the Institute expired
on 29.9.2008. Her case for getting approval in anticipation of the approval of the
Board was sent to the MHRD, New Delhi vide letter No. Estt.-I/PF/11226 dated
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19.12.2008 (copy enclosed as Appendix- XXXXII pages 343 to 344). But no
reply has been received so far.

The matter is placed before the Board for consideration and decision for
the grant of Extraordinary Leave (without pay) to Mrs. Manjula Sharma as per
usual terms and conditions of the Institute.
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Subject: Request for Extraordinary Leave :
v
Sir,

As you.are aware, my ipiomotion to the post of an Assistant ﬂPr('»fessor in the
Department of Humanities anitd %Soci’al Sciences was subject to the condition that 1
complete my Ph.D before Dec%amber 2010.

Since the: 1‘eseaf.ich re_qihils'es a lot of field work, may I request you to kindly
grant me Extraordinary Lcave%frtim; Jan. 1, 22009. to April 30, 2009 so as to enable e
to devote suﬁicihnt time to Imy -réseart‘:h work and submit the thesis within tﬁe
stipulated time. '{ ! |

R
Thank you very. muc':h,,: E |
!

Yours truly, -

14.11.2008 ‘ s o P . i % -
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NATIONAL IMSTITUTE OF TEGHNOLOGY
KURUKSHETRA-136119. '

No.'Estt-I/PF/ 1) 2.2°¢ Dated : 19]).2) A f

Sh. Madan Mohan,

Director (NiTs) ' - . ‘
Govt. of India, :

Ministry of Human Fesource Dévelopment

Department of Higher Educatioh,

Shastri Bhawan, New Delhi !

Subject : Grant of Extrzmrdiihary Leave (without pay).

" Mrs. Mamula:f;harma Assistant Professor (CAS), Humanities & Social
Sciences Departmmt vide her req'uest dated 14.11.2008(copy enclosed) has
stated that she ha'b to complete lher Ph.D’ before December, 2010. The
research requires .4 lot of field \Vork so she has requested to grant her
Extraordinary Leave (without pay) ﬁrom 1.1.2009 to 30.4.2009.

The matter with r(,garp to grant of Extraordinary Leave
(EOL)Y/Deputation ﬁ?r the teaching: Staff was placed before the Board of
Governars of the Institute in their| 13" meeting held on 24.1.2008 and the

Board decided as uﬁder - g ‘ '
.

- "The Board glecided that rr%)anmm 19% of available facuity in - B
each Depari’ﬂeht gan prbteed of EOUDepiutahon for a '
maximum petjod of two yean‘k in futura”.

As present no other faCUltylMember in Humanities & Social Sciences §

: i

Department on EOL/Deputatlon 3 '
!

In view of position etplamed d ove N‘rs Manjula Shhrma Is ellglble for

the grant of Extraofdmaty Ly Lave (w tlj Aut pa)@)n ‘ . : .

Mrs. Manjula $hé§rm ltlhasl e ‘iﬂ!\ th }i :éployment ofthe;lﬁistvtu }smce: " l‘\‘
19.3.1985 (AN). She has dbout 2-; ftgly}eérj:;!‘!‘wce éhe Aasﬁ aue ébLs ~ : !
months dunng her tokal Se" Nfce dei b 3 i

Eﬁr: tbrdnnary, Ledve 1o thel fé’culty-' SRR
members is wuthln thb pur\)iew df t e ?d‘ard ki‘l C}Sovemdrs dj the‘ institd ie!‘ Br.it: ’ ‘, o
St inrdalitittrel cﬁenerailrth lnsiitute get;s the: ‘ -
o l" ! oo ;
| i I
i

| fgﬁ:
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EOL sanctioned in such cases from the Chairman, BOG of the Institute and

then action taken by the Chairman, BO®G is got ratified from the BOG in

subsequent meeting. Er. C.B. Mathur, Chairman of the Institute has expired

on 29.9.2008. At present no person has been appointed as Chairman, BOG

of the Institute. °
In view of above, you are requestec! to kindly accord approval for the

grant of Extraordinary Leave (without pay) from 1.1.2009 to 30.4.2009 to Mrs.

Manjula Sharma, Assistant Professor (CAS), Humanities & Social Sciences

Department of the Institute in anticipation of the approval of the Board, on the
following terms and conditions:-

—

Substitute will be provided on the recommendation of the

Chairman, Hlfm; & Social Sciences Department.

2. No further extension in EOL will be granted under any

circumstances. -

3. In case she wishes to resign from the services of the Institute
during her Extraardinary Leave, she has to give three months’
notice. :

4. She will hand bver the complete charge to the Chairman of
the Department before she is relived for proceeding on EOL.

5.  She will submit “No Dues Certificates” from all concerned
before proceejiing on EOL.

6.  She will be relievéd of her duties on 31.12.2008 (AN) by the

Chairman of the Department.

Th,eabmypmpeaaf“&n&y@«khdl}beappmved—&mﬁeiﬁbmﬁhr

approval-of-the-Bard. The fmatter will be reported to the Board in its next
meeting.

Submitted for at?pro[vél. please.
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Item 14.46 To consider and approve staff for Own Construction Cell in the
Institute.

The Board of Governors in its 12™ meeting held on 25-04-2007 vide item No.
12.34 approved the action taken by the Chairman, Board of Governors in establishing Own
Construction Cell in the Institute. The Board further decided that only minimum required staff to
supervise the Construction Cell such as Xen/Consultant (Civil) & other supporting staff may be
engaged & their salary may be charged against Non Plan Funds.

Considering the good progress of works executed by construction cell, many other
works were also entrusted to the construction cell for the execution. These works were/are also in
progress. During the execution of these works the shortage of supervisory staff was felt. When
the staff in the construction cell was compared to the staff strength in the construction cell of
Kurukshetra University Kurukshetra which is also in the vicinity of our institute, it was found
quite inadequate. A high power committee was constituted in the institute on 02.02.2008 to
examine the issue regarding the requirement of staff for Construction Cell. The members of
committee deliberated at length all the aspects relating to the above issue. A delegation of
officers was deputed to visit NIT Hamirpur for studying the pattern of staff. It was revealed that
the NIT Hamirpur is having a full fledged Construction Cell with adequate staff.

Further, the committee noted that since the inception of construction cell in
11/2006, no regular staff was posted in this cell though this cell is executing works worth
Rs.15-20 Crore approx. per year. It is also envisaged that some more works may be entrusted to
this cell for execution in near future. This cell may complete works worth Rs. 20-25 Crore
spreading over 3-4 sites of the institute in near future. At present, the following works were
given/are being given to the construction cell for execution:-

Sr. Name of Work Estimated Cost
No (Rs)
1 Construction of a 350 Seaters New P.G. Hostels is likely to be 12.00 Crores
completed in near future (Approx.)
2 Construction of a new 350 Seaters Boys Hostel for U.G students 15.00 Crores
is likely to be completed in near future (Approx.)
3 The construction of a 300 Seaters additional Girl Hostel. 9.00 Crores
(Approx.)
4 The construction of 12 Nos. Lecture Theatres having capacity of 4.00 Crores
90/120 each. (Approx.)
5 The construction of M.B.A. /M.C.A. Block and extension of 3.00 Crores
Guest House is in pipeline (Approx.)
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Construction of Institute Faculty Guest House at NIT,
6 Kurukshetra. 67.4 Lacs
(Approx.)
Construction of 10 Nos. Professors’ Houses at NIT, 220 Lacs
7 Kurukshetra (Approx.)
Construction of 10 Nos. Assistant Professors’ Houses at NIT, 167.00 Lacs
8 Kurukshetra (Approx.)

In view of the facts given, the committee recommended the following staff for the
Construction cell of the Institute.

Sr. Name of Post Staff strength Staff strength Staff strength required to be

No. required employed employed

1 Executive 01 01 -
Engineer

2 Asstt. Engineer 02 02 -

3 Junior Engineer 04 02 02

4 Head Clerk 01 01 -

5 Accountant 01 01 -

6 Computer 01 01 -
Operator

7 Mortar Mate 03 01 02

The committee also observed that the Construction cell of the Institute has taken
up some very prestigious time bound projects/works that needs constant vigil on these works.
This can be possible only if adequate supervisory staff is made available so that there is no
compromise with the quality of work. Moreover, the expenditure on the salary of the proposed
staff is quite insignificant and negligible when it is compared with the cost charged by
PWD/NBCC etc.

The matter is placed before the BOG for consideration and decision.
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Tabled Item: 14.47 To ratify the decision taken by the Hon’ble Chairman,
Board of Governors for approving the proposal of the
Institute for continuing the services of the contractual
persons temporarily against the sanctioned posts.

The Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi has imposed ban on the
fresh recruitment since 2003 and prior to this it was imposed by the Government of
Haryana since 1996. However, the vacancies of the non-teaching staff were
increasing day by day due to frequent retirement of the employees. Keeping in view
this difficulty being faced by the Institute, the Board of Governors in its 6™ and 7™
meetings held on 30.09.2004 and 19.02.2005 respectively allowed the Institute to fill
some non-teaching posts on contract basis for a period of 2 years with an extension
- of further one year, by way of Direct Recruitment. The Board of Governors also
authorized the Chairman, Board of Governors to decide all issues such as
qualifications, salary, period of engagement, age and constitution of Selection
Committee etc. and further related issues pertaining to filling up these posts on
contract basis.

In view of the above decisions of the BOG, a proposal was
submitted to the Hon’ble Chairman, BOG for approving the terms and conditions to
fill up 35 non-teaching posts on contract basis by way of direct recruitment, so that
the advertisements may be floated in this regard. The Proposal was approved by the
Hon’ble Chairman, BOG. The Institute floated Advertisements Nos. 01/2005,
16/2005 and 03/2006 on All India Basis to fill up these non-teaching posts as
approved by the BOG. In response to these advertisements, the Institute received
various applications. However, in the meantime, the Government of India issued
instructions to launch a Special Recruitment Drive to fill up the posts meant for
SC/ST Posts. Hence, out of these 35 posts, 15 posts were shifted for the Special
Recruitment Drive and the interviews were conducted only for the remaining 20
posts in three phases — on 18" December, 2005, 9" February, 2006 and
26/27.05.2006. by the duly constituted Selection Committees as entailed in the
Memorandum of Association approved by the MHRD as well as BOG. The Selection
Committees recommended the names of the candidates for appointment against
these 20 posts. The persons so recommended, were allowed to join against the 20
non-teaching sanctioned direct quota posts. It is worth mentioning here that out of
these 20 persons, 09 internal persons (regular employees) were appointed against
the posts. However, out of these 09, 03 employees were promoted against the posts
meant for promotion quota. At present, only 09 persons (06 internal and 03 external)
are working against the regular vacant non-faculty posts. These 09 contractual
persons have completed their 2 years satisfactory service against these sanctioned
posts. However, the extension in service for another one year has been allowed to
these persons as their services are more required for the smooth functioning of the
classes of students as well as administration of the Institute.

The Karamchari Sangh vide letter No. KSNITK/7/2008, dated
04.03.2008 requested to regularize the services of the above persons against the
existing vacancies as there is no financial burden on the Institute as they are already
getting the pay scales of the post. The matter was discussed with the Hon'ble
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Chairman, BOG and as per the instructions of the Chairman, BOG, a legal opinion
was obtained from our legal counsel at Chandigarh Sh. Amarjeet Singh Virk,
Advocate, Punjab and Haryana High Court at Chandigarh. Sh. Virk in his legal
opinion has given detailed decision of the Hon'ble Supreme Court of India with
regard to the regularization of services of contractual employees. The concluded
para of the Legal Opinion given by Sh. Virk is as under: -

‘It is true that the above said posts filled up by way of direct
recruitment on contract basis by following the due procedure by calling
the applications from eligible internal as well as external candidates,
they were interviewed by the duly constituted Selection Committees as
per the new MOA. The candidates selected are fully qualified and the
posts those were filed up are essentially required for smooth
functioning of Laboratories/Offices and also that the posts those were
filled up are duly sanctioned posts and also there is no additional
financial liability. Moreover, it is also not practicable to advertise these
posts, which are essential, time and again, as the new service rules
has also not been notified so far by the Govt. of India and these
employees are working to the complete satisfaction of the Institute, but
so far the question of their regularization at this stage is concerned, it
does not deem proper in view of the law laid down by the Hon’ble
Supreme court of India, but since the posts were filled by following due
procedure by the duly constituted Selection Committees and the posts
are duly sanctioned posts and also are essentially required for smooth
functioning of the Institute and also it is not practically feasible to
advertise these posts time and again as it also affects the efficiency of
the employees who are otherwise working to the complete satisfaction
of the Institute and the new service rules has also not been notified so
far by the Govt. of India, and it is also not legally permissible to replace
the contract employees with new contract employees so these
employees can be allowed to continue temporarily till the new rules
are notified by the Govt. of India as the Govt. of India, Ministry of
Human Resource Development has also issued instructions that no
recruitment/promotions should be effected until new service rules are
notified by the Ministry.”

Hence, a proposal was submitted before the Chairman, BOG
alongwith the legal opinion sought from our Legal Counsel. The Hon’ble Chairman,
BOG approved the proposal of the Institute. A copy of the approval is enclosed as
Appendix-xxxxiii from page 349 to 398.

In view of the above approval, these persons have been allowed to
continue temporarily on their existing posts till further orders as per their other
existing terms and conditions, against the regular vacant non-faculty posts meant for
direct quota as they have been appointed on the recommendations of a duly
constituted Selection Committee as per the terms and conditions as approved by the
Board as well as Hon’ble Chairman BOG and also as per the rules and regulations
entailed in the MOA of the Institute.

The Board may ratify the decision taken by the Hon’ble Chairman, BOG.
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Subject: To regularize the services of persons appointed on contract
basis against the vacant non-teaching posts meant for direct

recruitment.

The Karamchari Sangh of the Institute vide its letter No.7/2008,
dated 4.3.2008 has requested to regularize the services of the contractual
employees who were appointed against the vacant non-teaching posts.

In this connection it is submitted that the Government of India has
imposed ban on the fresh recruitment since 2003 and prior it was imposed by
the Government of Haryana since 1996. However, the frequent retirement of
the non-teaching staff, vacancies are increasing day by day and it has become
virtually difficult to run the classes, labs., various departments and
administrative offices smoothly. As on 01.06.2008, against 469 sanctioned
non-teaching posts, 184 posts are lying vacant.

Keeping in view the above difficulty being faced by the Institute,
the matter was placed before the Board of Governors in its 6th meeting held on
30.9.2004. The Board of Governors decided that pending rationalization
of the non-teaching posts, the Institute may fill 27 posts by direct
‘recruitment on contract basis. The Board also authorized the Chairman
of the Board to decide all issues relating to filling the technical and non-
teaching (27 posts) by direct recruitment on contract basis such as their
qualifications, salary, period of engagement, age and constitution of
Selection Committee etc. and further related issues.

The Board of Governors further in its 7th meeting held on
19.2.2005 and 9th meeting held on 25.2.2006 allowed the Institute to fill
8 more posts on the same terms and conditions. It is worth mentioning
here that the Board of Governors in its 7th meeting held on 19.2.2005
decided as under: - '

(i) The Class-III internal deserving & eligible candidates of
the Institute who possess the prescribed
qualifications/experience already advertised be -given
due weightage in Selection and in case any internal
candidate is selected for the contractual appointment he
will retain lien on his substantive post.

(i) The consequential vacancies arising out of the aforesaid
Class-III posts be filled up on contract basis by way of
direct recruitment.

(i The Board authorized the Chairman of the Board to
decide other related issues, if any.”

The detailed minutes of the above meetings of the Board are
enclosed as Annexure-A. '
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As per the above decisions of the Board, the terms and conditions
for filling up these posts were got approved from the Hon’ble Chairman, BOG.
A copy of the approval taken from time to time is enclosed as Annexure-B.

In view of the above decisions of Board and approval of Hon’ble
Chairman, BOG, the advertisements were issued on All India Basis in the
Tribune as well as in Hindustan Times vide advertisements No. 1/2005,
16/2005, 3/2006 and 4/2006. The copies of the advertisements are also

enclosed as Annexure-C.

In response to the above advertisements, the Institute received a
number of applications from internal as well as external candidates. However,
before the Selection Committee meetings, the Institute received instructions
from the Government of India to launch the Special Recruitment Drive for
SC/ST. Hence, out of these 35 approved posts, 15 posts diverted to the said
Special Recruitment Drive for SC/ST.

The interviews for the remaining 20 posts(35-15) were conducted in
three phases — on 18tk December, 2005, 9tt February, 2006 and 26.5.2006
to fill up these posts. The Selection Committees recommended the names of
the candidates for these 20 posts. The copies of the recommendations are

enclosed as Annexure-D.

It is worth mentioning here that the interviews for the 20
posts to be filled by way of direct recruitment were conducted as per the
rules and regulations as entailed in the Memorandum of Association
approved by the MHRD as well as BOG.

The status of these posts is as under:

Sr.| Name of the post | No. of filled Filled | Employees
No. Posts as Due to adjusted on
approved instructions regular basis
by the. issued by through
Board from | MHRD for promotion
time to Special Drive process or
time. of SC/ST. persons engaged
_ after retirement. .
1. | System Analyst 02 01 | o1 --
2. | Supervisor 03 03 L= -~ ]
3. | Tech. Grade A 03 01 02 01
4. | Tech. Grade B 04 | 03 01 ~1 01
5. | Dy. Registrar (Acad)| =~ 01 -~ 01 - 01 (on short
Contract)
6. | Dy. Supdt. 02 02 - . --
7. | Sr. Library Asstt. 01 -l o1v --
8. | Counter Asstt. 01 01 -- --
9. | Assistant 03 01 02 v 01
10, Jr. Stenographer o1 . | - 01 v/ -
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.-, Jr. Storekeeper 01 01 -- --
12 Finance Officer 01 - 01 -~ --
13| Asstt. Registrar - 02 -- 02 02 (both
. retired persons)
14| Programmer 02 -- 02" --
15, Estate Officer o1 . X-- 01 v 01
16, Security officer 01 -- 01 . 01 (Retired
Person)
17| Jr. Engineer (Mech.) 01 -- 01 01 (On short
, contract)
18. DS to Director 02 -- 02 v --
19/ Driver 01 _ -- 01 01( On short
' Contract)
20, Guest House Helper 01 - 01 01 (The services
Terminated)
21, Care-taker 01 - 01 -- --
Total 35 - 15 20 11

From the perusal of the above table, it is evident that at present
following 9 persons are working against the above 20 approved posts and out of
these 9 persons, 06 persons are internal employees of the Institute and 03 are

external candidates: -

Sr. No. | Name of the post | Filled | The = persons/employees presently
working against the post (s)

1. System Analyst 01 Sh.Prithvi Singh. (internal employee)
2. Tech. Grade A 01 Sh.Gaurav Sharma (external)
3 Sr. Library Asstt. 01 Sh.Sumer Chand (internal employee)
4. Assistant , 01 Sh. Raj Kumar ( internal employee)
5. Jr. Stenographer 01 Sh. Davender Singh (internal employee)
6 Programmer 02 Sh.Kamal Deep.(external)
Sh.Pardeep Kumar (external)
7. DS to Director 02 | Mrs.Sushma Rani (internal employee)
Mrs.Neelam Kumari (internal employee)
Total 09

: These contractual persons have completed their 2 years
satisfactory service against these approved (approved by BOG) posts. However,
the extension in service for another one year has been allowed to these
employees as per the above decisions of the BOG.

Now, the Karamchari Sangh is pressing hard for the
regularization of services of the above employees. Hence, a legal opinion
has been obtained from our legal counsel at Chandigarh Sh. Amarjeet

Singh Virk, Advocate, Punjab and Haryana High Court at Chandigarh. Sh.
Virk has given detailed legal opinion in this regard. A copy of the same is
enclosed as Annexure-E for your kind perusal.
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Mr. Virk in his legal opinion has given detailed decision of the
Hon’ble Supreme Court of India with regard to the regularization of services of

contractual employees. - :
Keeping in view the decision of Hon’ble Supreme Court with regard

to regularization as well as the competence of employer to regularize the
employees as mentioned in his legal opinion by the legal counsel and also the
ban imposed by the Government of India, the question does not arise to
regularize these persons although the vacancies exist in the regular strength.

However, it is also pertinent to mention here that the Board
of Governors allowed to fill these posts keeping in view the essentiality of
the posts for the smooth running of the work of the Institute and these
essential nature posts will also take their place in the new services rules

also.
Under the circumstances, it will be appropriate that these

employees may be allowed to continue temporarily on their posts till
further orders with their existing approved terms & conditions, on the

following grounds:

1. The above 9 persons are working against the vacant regular non-
teaching posts which were filled up by way of direct recruitment by
a duly constituted Selection Committee as per the terms and
conditions as approved by the Board as well as Hon’ble Chairman
BOG and also as per the rules and regulations entailed in the MOA

of the Institute.

2. All the above 9 persons have completed two years of satisfactory
services against the above vacant posts and these persons are
working honestly in dedicated manner upto entire satisfaction of
‘the Institute authority/respective Chairman of Deptt./Heads of

Sections.

3. These persons will draw their salary against vacant sanctioned
posts.

4. These posts are essentially required for the smooth functioning of

the Labs/Offices.

S. There will be no additional financial liability on the Central
Government as these persons are already drawing the pay scales
for the last two years.

Submitted for kind consideration and approval, please. The
matter will be reported to the Board in its next meeting.

AN M((( g LP(L

Hon’ble Chajrman , ‘(\« (M.N. Bandyopadhyay)
DIRECTOR

.

¢
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Karamchari Sangh
National Institute of Technology, Kurukshetra (NIT, Kurukshetra)
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No./KSNITK/. "7/ 2p0€ " | -. patep.. F 3 2008

The Director
National Institute of Technology,
Kurukshetra

Subject : Regularization the services of contractual employees.

Dear Sir,

Please refer to the above mentioned subject. I wish to draw your kind attention
that some employees (Class III & II ) were appointed in the Institute in the year
2005 & 2006 on contract basis for a period of two years which is extendable for
one more year. Sir, these employees are having the lien on their substantive
posts. Out of these employees someone have been promoted in the month of
January , 2008, only few are left. :

These appointments were made through duly constituted selection committee,
" Before this, these vacancies were approved by the Hon'ble Board of Governors

and all the necessary formalities and process were adopted by the administration

while making these appointmé_,nts. '

These employees have submltted a joint representation to the Karamchar Sangh

to regularize their servicés. '

Now I would like to higinlight some important things, that the above mentioned
vacancies were filled-up against the existing posts and there is no financial
burden on the Institute and also these employees are not increasing the number
of posts Therefore, you are, requcsted to regularize their serv1ces We: shall be
very grateful to you fOrn 1s kind of good act.

Thanking you,

Yours faithfully,
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0G 6. 34/ (‘ / ?, | ; Dated: /8/ /05

i A per.,:recommendatlons of the Expendltu:e Reforms ‘Commission (ERC)
.. as communicated by the MHRD, the ratlo between teaching and non-
. "'-te. lchmg staﬂ' can be maintained i in the tange of 1:1.5 to 1:2,

""'I'l 18 Board decxded that the same comrmttee at the Institute level may
"surdertake another exercise. to do the ratlonalxzauon of the non-teaching
L ope sts ‘in the ‘ratio between teaching and non-teachmg staff as 1:2 as per
g 1dchncs proposed by the Instltute in the agcnda item 6.34.
"Dl 1e: to. ban imposed on the recrmtments and frequent retirement of the -
ne r.-tcachmg staff, vacancies arc increasing day by day and it has become
Vi tually difficult to run the classqs, ‘labs, various Deptts and
_ ‘acministrative offices smoothly. As on . 9.2004. against 481 sanctioned'

. teiching supporting and other non-teach.mg posts, 137 posts are lying -
Yi Cam._. . - ,

E i:'T e Board decided that pending ratlonahzatxon of the non-teachmg posts,
the Instxr ate - ‘may fill the foHowmg non-teac posts by d1rect recrultmcnt on
contract basis:- . | SR oo '

J[1iriNo. NameofPost ° - || - No.of posts
L SystemAnalyst 1 02 |
R Supemsors + | Civil=01
| Elect.=01
| ECE=01
F

L

)



- 355 -

Tech. Grade ‘A’

TEleet=01
Mech.':()l} 03
bteivg =01 —

di -6‘21*ii1;'Cirndc B

CiF0T

L W/S =01 L o
ECE =01

"COE=0]

5. Deputy Registrar (Acad) 01
6. Deputy Supdt. 02
7. Sr. Library Asstt, 01
-1 8. Counter Asstt, , 01
9. Assistants ‘. 03
10, Jr. Stenographer : 01
11. Jr. Storekeeper 0l
Total 22

/)

In addition the Board decided to create the following non-teaching posts
which may also be filled by direct recruitment on contract basis as short tcrm
measure from the Institute Development Fund/Student  Funds without any
financial habﬂltlon the Central Govemmcnt

-No. of posis

Sr.No. | Name of Post

1. Finance Officer ; 01

2. Asstt. Registrar .- 02

3. Programmers ' P 02
Total ' : 05

. The Board authorized the Chainnmi of the Boérd to decide all issucs

- relating to filling the above mentioned technical and non-technical posts (27

posts) by direct recruitment on contract basis such as their qualifi cations, salary,
period of engagement, age and consmutlon ol Selc«.txon Commmccs ctc. and

further related issues.

This is for favc ur of your information and necessary action.

Deputy Registrar (GA) - oy o A@”"‘ Lo Mo

I

- REGISTRAR

I
t

fe ‘6-;511 (s emclosesd.
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_ KURUKSHETRA-136119.
No. BOG-7"-7.7/ (f 33 Dated: S / 4 /a? 047
7.7 Approval for filling the posts of Estate Officer, ‘Security Officer,

Junior Engineer (Mechanical) and -Deputy Superintendents to

Dircetor on Contractual basis ‘

The Board of Governors of this Institute in their 7™ meetmg held on

19.2.2005 vide Item No. 7.7 decided as under:

i) The posts of Estate Ofﬁcer, Security Officer, Junior
Engineer(Mech) and two Deputy Superintendents to the Director
be filled on contract basis for a period of two years subject to
extension for another one year by way of direct recruitment.

ii) The consequential vacancies arising due to filling up the said two
posts of Deputy Superintendents to the Director be filled on
contract basis by way of direct recruitment,

iiiy | The qualification/experience required for the Deputy
Superintendents to the Director be suitably upgraded for which the -

f matter be put up to the Chairman of the Board for taking decision.

iv) | The persons to be considered against above mentioned posts

J .
should have adequate computer working knowledge.

v) Due weightage should be given to the eligible internal candidates
in the selection process.

The Board authorized the Chanrman of the Board Lc)_gggx_gggt_l}er
related issues, if arise.

Deputy Registrar (GA) is requestéd to take ﬁxrthér_ follow up action in the

matter. -

Encl: BOG Agend1 Item

r’/’/

&g

NATIONAL INSTITUTE OF TECHNOLOGY,

REGISTRAR

/ ve
£ Deputy Registrar (GA).

By

ekl —
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NATIONAL INSTITUTE OF TECHNOLOGY,
KURUKSHETRA-136119,

“io BOG Y1200 [ 794 Dated: 5/ § 005

7.2)  To consider filling of the post of Care-taker-cum -Auditorium Operator in
‘the Institute on short term contract basis.

The Board of Governors of the Institute in their 7" imeeting held on 19.2.2005 has

decided as under:

The Board decided that the Institute may engage a Caretaker-cum-Auditorium
Operator on contract basis for a period of three years with the pay scale of Rs.

5000-8000 with the following qualifications and experience:-

Qualifications: ~ Diploma in Electronics in 1* Division with two
years experience Or

ITI in Electronics in 1% Division with 10 years
experience.

. Experience: The incumbent should have experience in operation
and maintenance of Auditorium including operation
of computer based Audio-Visual equipments, audio
conferencing, air-conditioning and refrigeration etc.
preferably in educational/research organization.

The person so engaged will look after the equipments etc. of the Jubilee Hall
(Auditorium), the Conference Hall and.the Guest House. In addition to the
aforesaid buildings he will also look :after any other building as are assigned to

him by the Director from time to time,

A copy of the BOG Agenda Item 7.20 is also enclosed.

This is for favour of your information and necessary action.

Encl: BOG Agenda [tem.

R skl —

REGISTRAR

_ v ieputy Registrar (GA)

e
-

YT

=)
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NATIONAL INSTITUTE OF TECHNOLOGY,
KURUKSHETRA-136119,

4 16 “\65.

Mo. BOG 7%17:251 | 75D : Dated: 5| y [ evs”

725 To consider filling up non-teaching posts on contract basis.

The Board of Governors of the Institute in their 7‘(‘ meeting held on 19.2.2005 has

decided as under:

The Board decided as under:-
0) The class-III internal deserving ‘& eligible candidates of the Institute who

possess the prescribed qualification/experience already advertised be

given due weightage in selection and-in case any internal candidate is
selected for the contractual appomtment he will retain hen on his

substantive post.
ii) The consequential vacancies arising out of the aforesald class-III posts be

filled up on contract basis by way of direct recruitment.

The Board authorized the Chairman of the Board to decide other related issues, if
arise.

A copy of' the BOG Agenda Item 7.25 is also enclosed.

This is for favour of your information and necessary action.

Encl: BOG Agenda Item. ' | !
:  iaar:

. REGISTRAR
Dz,s[,u/s;uﬁ/ mbé /’/Uv K

Deputy Registrar (GA) o
”.feP,ly gistrar //} o z@gm % 77&« ézvr»t,( "J
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NATIONAL INSTITUTE OF TECHNOLOGY,
. KURUKSHETRA.

e Nl’l‘K{BOG oty 80/ 7 Dated ﬂf/fﬁ (

9.13 Approval for fillmg of the posts of Drlver for lnstltute vehlcle and

Helper in the Institute Guest House on contractual basis, -

involving essential services.

The Board of Governors of the Institute in their 9™ meeting held on
25.2.2006 has decided as under

The Board accorded approval to fill Lip the post.of one Driver

for the Institute vehicle and one Helper in the Institute Guest House

on contract basis for a period of two years with a prov131on of one
year extension on the existing qualifications, service terms and
conditions on the lines as already decided by the Board for filling up
some posts on contract basis (earlier BOG agenda item 6.34 may be

referred to).

This is for reference, record and further necessary action in the matter

in GA Section. S | W

REGISTRAR
DR(GA)/DS(GA)

J €N J&GL—

i\LQ_D s '9"(
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1IATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

No.GAIV/3201/2004/ & 779

Subject: Engag :ment of contract based non-teaching staff

| gwf,ﬁnndi;é

&

Dated: c@///a{//a?ﬁ/‘ /f

The Board of Governors of the Institute in its 6th

meeting held on 30.9.2004 decided as under:

“The Board &ecided that pending rationalization of |,
the non-teaching posts, the Institute may fill the following non-
teaching posts by direct recruitment on contract basis:

Sr.No. | Name of Post No. of posts
1. .- | System Analyst ' : 02
2. Supervisor - Civil=01 )
Elect.=01) 03
- ' EcE=01 ) ‘
3. Tech. Grade A Elect.=01 )
Mech.=01) 03
Civil=01 )
4, Tech.Grade B Civil=01 )
_ w/S=01 )} 04
EcE=01 )
COE=01 )
S. Deputy Registrar {Acad.) 01
6. Deputy Superintendent 02
7. Sr.Library Assistant 01
8. Counter Assistant 01
9. Assistants , 03
10 Jr.Stenographer . .. 01
11. Jr.Storekeeper ' 01
Total - - 22

In addition, the Board decided to create the following
non-te aching posts which may also be filled by direct recruitment
on contract basis as short term measure from the Institute
Develcpment Fund/Student Funds without any financial liability -

on the Central Government:

Sr.llo. | Name of Post ‘ No. of posts

1. Finance Officer 01

2. Assistant Registrar - 02 /f/

3. Programmer 02 £
Total 05
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The Board authorized the Chairman of the Board to
decide all issues relating to filling the above mentioned technical

and norr-tea‘c%gg’; oatg (27;4.posts) by direct. recruitment on
contract basis™su &% their qualifications, salary, period of

engag:ment, age and constitution of Selection Committees etc.
and fi rther related issues”.

In view of the above decision of the Board, the
follow ng is proposed for kind consideration and approval of the
worth ; Chairman, Board of Governors .

1. Mcde of recruitment and reservati‘on: The above mentioned
tec hnical and non-teaching posts (27 posts) may be filled up by
wey of direct recruitment on contact basis. The reservation
m:.y be laid down as per existing roster points/practice for the
noa-teaching staff recruitment.

2. Period of Contract: The appointments may be made on
cotract basis for an initial period of 2 years subject to
ex ension of one year. However no person, engaged on contract
basis will be allowed to serve the Institute beyond the age of 65
years. The persons may also be engaged on deputation/foreign
se vice from the Government Departments/reputed
en ﬁneering institutions as per rules. The required foreign
se vice contributions will be paid by NIT, Kurukshetra as per
ruies,

3. 8¢ lary. The persons may be engaged on a consolidated salary
(rinimum pay in scale of the post + DP/DA admissible at the
titne of engagement). On the recommendations of ‘concerned
Cliairman of Department/Head of Section, annual increments
alongwith DP/DA admissible may be allowed. No other
al owances will be admissible.

4. Surety for the Contractual Appointees: The persons to be
er gaged on contract basis will have to deposit a sum of Rs.
1.30 Lac (one lac only} before their joining which will be
refunded to them alongwith interest as admissible on saving
bink account of the SBI after expiry of their contractual
enngagements. Alternatively,they will have to furnish surety of
tv'o permanent employees of the Institute who will be
responsible for their integrity and honesty and will be
re spon51b1e to clear outstanding dues against them, if any, on
th e expiry of their contractual engagements.

5. Accommodation Facility: The accommodation, if available,

m ay be provided to the engaged persons on payment of normal.

huse license fee as applicable in the Institute.

6. Other facilities: The persons to be engaged may be given the
- mn.edical facilities as available in the Institute Health Centre.
Bowever, they will not be entitled to medical reimbursement, The
engaged persons will be entitled to Casual leave and earned leave

5 6%
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dur ng the calendar year as per rules. However, they will not be
entiled 10 isave oncesliment, gratuity and Institutional share of CPF

etc whatsoever.

7. Ag:: The minimum age at the time of submitting application
msy be prescribed as 18 years. The retiring/retired persons
mey also be considered. However no person, engaged on
contract basis will be allowed to serve the Institute beyond the
ag: of 65 years. In case of the retired persons, the health will
be judged by the Institute Senior Medical Officer.

8. Termination of Service: The services of a contractual

- appointee be terminated on one month notice from either side.

In the event of any irregularity on the part of the contractual

ar pointee, the services may be termmated by the Dlrector of
the Institute without any notice.

9. Selection Committee for the aforementioned contractual selections \\/
as per New MOA/Rules of the Instltute :

A) For scientific staff in the scale of the post of Lecturer and

above:-

i) Director Chairman
ii, One nominee of the Central Govemment Member
iii) Two experts as nominee of the Board Members

{(from the experts already approved by
the Chairman of the Board)
iv) One expert nominee of the Senate Member
(to be decided by the Director and Chairman,
Senate in anticipation of approval ofthe
Senate)
v) Head of the Department concerned. Member
(In place of one of the nominees of the
Board, if the post for which selection
is being made is lower in status than
the occupied by the Head of the
Department) ‘

B) ‘‘or non-teaching posts and sc1ent1ﬁc staff below the scale of
‘he post of Lecturer:- ,

i) Director f ‘ Cha1rman |

i) One nominee of the Central Government Member
iii) Two experts as nominees of the Board Member

(to be nominated by the Chairman, BOG in
anticipation of approval of the Board from
amongst the list of experts enclosed as
Annexure-A) .
iv) Registrar ' Member
v) Head of the Deptt. concerned Member
(for posts within the academic Deptts.) '
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10. Cualifications: Twenty six posts out of the above '
mentoned 27 posts may be allowed to be filled up as per
following qualifications laid down in the existing bye-
laws /rules of the Institute+.

1) System Analyst. a) B.Tech.-{CSE) OR

(b) B.Tech.( Non-CSE). Experience in computmg OR
(c) M.Sc. (Physical Science) with two years experience
in Computing OR |

(d) M.Sc. (Physical Science) DCA with one year
experience in computing. OR

(e) M.C.A. .

Pay Scale: Rs. 8000-13500

i1) Supervisors : (i} Matric with Diploma in
Ist Division of three years duration in the concerned
Engg. Discipline.
OR
i) Matric with Supervisor’s Apprentlccshlp Course of
atleast 5 years duration with Railways, Defence or
other major industrial concern and 3 years
experience.
: OR
(iii) Matric with ITI certificate with not less than 75%
marks and ten years experience. Knowledge of
‘English and Hindi of Matriculation standard.

Working knowledge of Compﬁ_ter will be essential.
Pay Scale: 6500-10500

iiif  Techniclan Grade A: (i) Matric with
Diploma in Ist Division of three years duration in the
concerned Engg. Discipline. -

OR "
(ii) Matric with ITI certificate with not less than 75%
marks in the relevant trade and five years
experience. Knowledge of English and Hindi of
Matriculation standard

Working knowledge of computer .will be essential.
Pay Scale: Rs. 5000-8000 | ‘
iv) Techmician Grade B: Matric with ITI
certificate with not less than 75% marks in the

relevant trade and two years experience. Knowledge
of English and Hindi of Matriculation standard.
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Working knowledge of computer will be essential.

Pay Scale R“i 4000- 6000

v) Deputy Registrar (Acad) : Degree of a
recognized University with atleast eight years
experience relating to Examinations, admission,
academic work and students affairs in a supervisory
capacity in an Engg. College/Indian Institute of
Tech./or Tech. University.

Desirable:  Master Degréc & Computer working
knowledge.

Pay Scale: Rs.8000-13500

vi) Assistant Registrar: (i) Second Class
graduate or post graduate. Computer working
knowledge is essential.

(i) 6 years office experience in supervisory capacity
dealing with establishment/general administration,

academic matters and preparation of agenda for
managing bodies of Engg. Institutes-lITs/
Technological Universities.

Pay Scale: Rs. 6500-10500

vii) Programmer : a) B.Tech. (CSE) OR
(b) B.Tech.( Non-CSE). Experience in computmg OR
(c}) M.Sc. (Physical Science) with two years experience
in Computing. OR
(d} M.Sc. (Physmal Smence) DCA with one year
experience in computmg OR
(e) M.CA. .

~

Pay Scale: Rs. 8000-13500

vili) Deputy Supdt. : Graduate with seven years
experience in office work out of which four years in
Supervisory capacity. Knowledge of Hindi of
Matriculation Standard. Computer working
knowledge is essential. o

Pay Scale: Rs. 5500-9000 .

ix) Assistants: Graduate with three years
experience in office work. Knowledge of Hindi of
Matriculation standard. . Computer: working
knowledge is essential. '

Pay Scale: Rs. 5000-8000



(%) Jr. Stenographer: Matriculation Ist
Division/Higher secondary Ist Division. 100 WPM in
English shorthand.. Transcription speed 20 WPM.
Knowledge of English, Hindi of Matriculation
standard. Computer working knowledge is
essential. . ‘

Pay Scale: Rs. 4000-6000

(xi) Jr. Storekeeper: Matric with Ist
Division/ Higher Secondary Ist Division with two

years experience of Store purchase. Knowledge of -

English, Hindi of Matriculation standard. Computer
working knowledge is essential.

Pay Scale: Rs. 3050-4590

(xd1) Sr, Library Assistant: BA and B.Lib.Sc.
(with atleast second division) plus three years
experience in a library of Engg. Institute/University.
Computer working knowledge is essential.

Pay Scale: Rs. 5000-8000

(xidi) . Counter Assistant: Graduate with

- Certificate in Library Science or Matric with Diploma

in Library Science from a recognised University or
Equivalent. Or Matric with certificate in Library
science and five years experience.

Pay Scale: Rs. 5000-8000

Since there is no qualiﬁcatidns and scale of pay of Finance Officer

laid down in the Institute Bye-laws/Rules, the qualifications and pay
scale for the l'inance Officer may be approved as under:-

Post Graduate and SAS. Atleast 10 years
experience in supervisory capacity ( in the pay
scale of Rs. 8000-13500 and above) dealing with
the matters relating to Finance/Budget/
Accounts/Audit in Government Departments/
reputed educational Institutions,

Pay Scale: Rs. 10000-15200

The ex)erts listed in Annexure-A enclosed herewith may kindly be

approved by the woithy Chairman, Board of Governors in anticipation approval

of the Board.

e

)
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5’11 -ase of deserving retired persons, educational qualification may

~ be relaxed at the digcretion of Selection Committee.

Submitted for consideration and approval, please.

Encl: As above

8. b Sealumdy

(S.N.Mahendra) Y4y
DIRECTOR

The Hon‘ble Cheirman,
Board of Governors Rpprwve a8 V’%Td “+o 'mo({a }J o)

NIT, Kuriikshetra,
T B Imey legaad h\)ici M

(o) clomse § 1,2 L}' G, 7 yelv) ‘

Lb_} '\'j&SfTﬂlbl{ Y) C’V!/J“ﬁ CC\% a3) ‘(} "(Jm L” ale
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W :f'N'f)"J Yor 0

ad Commw‘mcahc) am "’wlc)a)mnc on 29.92.01,

%Lm‘m
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The above issues were discussed by the Dn'ector with the worthy Chairman, BOG
on 28.12.2004 in presence of the Registrar andLDeputy Registrar(GA). The upshots of
dlSCUSSl()n on above ‘ssues. were as under:-

Clanes-2 While engaging persons on Ed'eputation/foreign service from other
organizations it be kept in view that they are not engaged beyond
date of the retirement in their parent departments.

Clauge-3 In respect of the persons engaged on deputation/foreign service,
the salary be allowed as per rules of their parent departments.

Contd
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Clanse-4 In lieu of surety of two permanent employees of the Institute, the
persons engaged on contract basis can also furnish surety of two
responsible and reptTfed persons of their areas to the satisfaction c¢f
the Institute. .

‘lause-6 A clause may be specifically incorporated in the Appointment
Letters that they will not be entitled to leave encashment, gratuity
and institutional share of CPF. Matter regarding mstltutlonal share
of CPF may be examined as per rules -

Clause-7 No person should be cngaged who is more than 62 years at the
time of engagement. ‘

Clause-10(V) The ‘computer working knowledge should be essential for
DR(Acad.) also. _ :

In addition to amendments in the clauses as referred to above, orders of the worthy _
Clairman, BOG lated 29.12.2004 as contained i m para (b) and (c)jE_e comphed with( as ow }vu- ]uﬁ._'

Suvbmitted for approval please.

MM/
. i Registrar 34/"7”‘”7
Dirgetor
é ! ﬂl V e
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NATIONAL INSTITUTE OF 'I‘ECHNOLOGY
(DEEMED’ UNIVERSITY) ‘
KURUKSHETRA-136119

Sul ject: Approval of terms and condltions for ﬂlling up

the Non—teachg_n_g ggcts on goggragg b_gggg. .

1

" The Board of Gavemors of thns Insntute in their 7t
mecting held on 19.2.2005 vide item’ No 7 7 decided’ aé under

i) “The posts of Estate Officer, Security Officer, Junior
Engineer (Mech.) and two Deputy Supdt. to the Director be
filled on contract basis for a period of two years subject to
extension for another one year by way of direct recruitment.

ii) The consequential vacancies arising due to ﬁlling up the

said two posts of Deputy Superintendents to the Director be
filled on contract basis by way of direct recruitment.

iii) The qualifications/experience required for the Députy

Superintendent to the Director be suitably upgraded for

which the matter be put up to the Chairman of the Board
for taking decision. - . L

iy The persons to be conidere'd ‘agdinst above mentioned
posts should have adequate computer working knowledge.

v) Due weightage should be given to the eligible internal
candidates in the selection process

The Board authorized the Chamnan of the Board to decide:
other related issues, 1f arise.” ‘

5

In view of the above decision of the Board taken at
S1.No.(iii) above, it is proposed as under :

2. For Deputy Supdt, to D!_l_'gctor

: There are two posts of Deputy Superintendent to
D.rector in the office of Director. As per existing Bye—laws of the
Institute, both are to be filled up be way of Promotion. The
exvisting qualifications and experience for the said post under
Direct and Promotion is as under. The new qualifications have

not been formulated/{ramed so far.

1 Pay Scale

P.ay scale for the post of Deputy Supdt. to Director: Rs., 5300-9000

" No.GAIV/Recruitment/ 5,;42 ’f o Datcd /7/* /’\' se s
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(14) alifi atlons gsoribe for | | ecru ment-

Grauate w1th 7 years expenencc as stcnographer Knowledge of
Hindi of Matriculation standard. Speed of 100 WPM in English
Shorthand and transcription speed for 20 WPM,

(iﬂ)
Six years service as Sr. Stcnographcr/Asmstant/Mess Manager-
cuni-Accountant/Receptionist/ Cashxer/Accounts " Clerk/Head

‘Cashier. Should have speed of 100 WPM in English Shorthand
‘and transcription speed for 20 WPM. Knawledge of English and

Hindi of matriculation standard. .

(ivy It is proposed that above mentioned two posts of Deputy
Supdt. to Director may be filled as per following qualifications and
experience by way of direct recruitment

_Proposed Qualifications for d ct-reicn'uitment

2nd Class Graduate OR Graduate with atleast [st Division in
matriculation/10+2 Examination and with 8 years experience as
stenographer. Knowledge of Hindi of Matriculation standard.
Speed of 100 WPM in English Shorthand and transcnptlon speed
for 20 WPM. Adequate working knowledge of Computer. Persons
having Diploma in Stenography or Computer will be prel'erred

3. E_‘or Estate Officer, gemrltv Oﬂlee;, J,g, (Mg h.rl
These posts may be- a]lowad to filled on t‘we existing

qualifications and experience by way of direct recruitment as the

new qualifications have not been formulated /framed so far.
(A} Estate Officer |
(i) Pay Scale :- 6500-10500

(i1) Qualifications for direct recruitment:- BE chree in Civil
Engg with two years expenence or Diploma in Civil Engg.

With 10 years experience out of which atlcast 5 years -

should be in construction/maintenance relatmg to public
health and building.

(B) Becurity Officer
)  Pay Scale :- 5500-9000

(i) Qualifications for direct recruitment:- Matnc/ Hr. Sec. from
a recognized Board of University.

3L
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Ex-Mllltary Personnel not below the rank of Subedar or
from the Police Department, not below the rank of Inspector
-and having eight years experience out of- which two-years in
security type of work.: anwledgc of ;—Imdl and Enghsh of
Matriculation Standard

© ,
()~ Pay Scale :- 5500-9000" " -~

()  Qualifications for direct recruitment:- lst Class Diploma in
Mech. Engg. With two years practical experience of Building

Construction/Civil works‘: Maintenance/Water Supply'

Knowledge of English and Hmdx of Matrlculatlon standard.

" '(4) For Care- takeg cum- Auditggm gp_ tor.

The Board of Governors m their 7t meeting held on
.2.2005 decided as under;

“The Board decided that thc Instltute may engage a Care-taker-

“cun. Luditeoriun: Cperaici i contract basis. for a period of three
' years with the pay scale of Rs 5000 8000 w1th thc followmg

qua'ifications sl experience:

Que: lifications: Diploma in_ Electromcs in Ist DMsxon thh two
yliti uxpenence OI‘ S o
i 1 lectromcs m 1 Ist Division with 10 years
CXDPT‘IPYICC, e s : . [ .

Exp: rietie: 'he incumbent should have expenencc in

operation and mgmtenance of - Auditorium

including operation of computer based Audio-

Visual f-qmpmvnH, awdio c'on!erencmg, air-

conditioning wnil refrigeration ete. preferably

in educ dhona]/ru« areh o g,dulzatlon

The person so cngaged will look after the
equipments etc. of the Jubilee Hall (auditorium), the Conference
Hal and Guest House. In addition to the aforesaid buildings, he
will also lock after any other buxldmg as are ass:gned to him by
the Director from time to time,

The said post may be filled up as per the
quelifications and experience as per above decision of the Board.”

R
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(8) For Dental 8u

. The Board of Governors in 1ts 7'11 meetmg held
on 19.2. 2005 decided as under - ,

“The Board ratified decision takcn by the Finance
Committee in its 4% meeting held on 29.10.04 that a part
time dental Surgeon at a consolidated.salary of Rs. 4000/-
per month from the Student Fund be engaged in the
Institute Health Centre for day to day check up of the
emplayees, their families and the studenta .

A qualified Dental Surgeon havmg ‘Degree of BDS may be
engaged as a part time Dental Surgeon at a cousohdated

salary of Rs,4000/- per month.

eneral conditions for _ab as ad

soms _other non-teaching posts.

-

N

3.

Mode of recruitment and reservation: The above
mentioned non-teaching posts may be filled up: by way of -
direct recruitment on contact basis. The reservation may
be laid down as per-existing roster points /practloe for the
non-teaching staff recruitment. .

Period of Contract: The appointments may be made on
contract basis for an initial period of 2 years sub,;ect fo
extension of one year, However no person, engaged on
contract basis will be allowed to’ serve the Institute beyond
the age of 65 years. The persona ‘may also be engaged on
deputation/foreign  service . from. the - Govemment
Departments/reputed. engneermg mstltutlons as per rules.
The required foreign service contributions will be patd by
NIT, Kurukshetra as per rules. '

Salary: The persons may be engaged on & consohdated
salary (minimum pay in scale of the post + DP/DA
admissible at the time  of 'engagement). On the
recommendations of concerned Chairman  of
Department/Head of Section; annual increments alongwith -
DP/DA admissible may be allowed No other allowances
will be admissible.

Accommodation Facility: The accommodation, if
available, may be provided to the engaged peracns on
payment of normal house license fee as applicable in the

Insyitute.



5.

7,

The Hon'b i
Board of GGovernors, Hrff

-5

Other facilities: The persons bo be engaged rnay be given -

the medical facilities as available in the Institute Health
Centre. However, they will not be entitled to medical

reimbursement. The engaged persons will be entitled to

Casual leave and earned leave dunng the calendar year as
per rules. However, they -will not be entitled to leave
encashment, gratuity and’Institutional -share of CPF etc
whatsoever, As decided by the BOG, the salary of the
engaged persons will be charged to IFD/SF.

Age: The retiring/retired persons may also be consxdered
However no person, engaged on contract basis will be
allowed to scrve the Institute beyond the age of 65 years.
In case of the retired persons, the health will be judged by
the Institute Medical Officer. .

Termination of Service: ’I‘hc services of a contractual
appointee be terminated on one month notice from either

sids. In the event of any mgulanty on the part of the
contractual appointee, the services may be terminated by
the Director of the Institute without any notice.

Selection Committee for the aforementioned
contractual selections as per New MOA/Rulos of the
Institute.

The following may be the Selection Committee for non-

teaching posts and scientific staff below the scale of the’
post of Lecturer as already declded by the Hon’ble Ex-

Chairman, BOG:

i} Director y Chairman
if) One nominee of the Central Government . Member
iiij Two experts as nominees of the Board .. ‘Member
(to be nominated by the Chairman, BOGin =
anticipation of approval of the Board from
amongst the list.of expcrts cncloscd as
. Annexure-A) : ;
iv) Registrar o - ,,Member
v) Head of the Deptt. oonccmed S Member
(for posts within the acadcm;lc Deptts ) ’

Submitted for approval, p}egsg;-‘

N
(N.P.Meht

e
Director

Chairman, 5/‘“

NIT. Kusykshetra, o ﬂ/yﬂ,ﬂ 'S
AWNANY -

S
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NATIONAL INSTITUTE OF T b(,HNOLO(x\Y """‘w)

(DEEMED UNIVERSITY) W—' et )
KURUKSHETRA-136119 &mui, 2T

- ¢

Ne.GAIV]3201/2005) 7153 Dated : 1%[1112

Subject:  Acute shortage of Non-teaching and
Technlcg Bugportigg_gtaﬁ'

The matter cited as sub_]ect was discussed in great
details in the 6% meeting of the Board of Governors inccting held . on
30.9.1994 vide agenda ifem 6.34 (copies of the agenda item and the
minutes thereon are enclosed as Annexure I and II), It may kindly be
appreciated that the difficulties being faced by the Institute due to acute
shortage of the Non-teaching and Technical Supporting Staff has been
explained in the agenda item. As on today against 481 sanctioned Non-

teaching and Technical Supporting staff 166 posts are lying vacant.

As per decision of the Board we advertised 27 posts in
the Month of January,2005 after taking approval from the then Hon’ble

Chairman, PRoard of Governors> wlgi\appmvﬂ of the Cham1an

Board of Governors is encloscd as Anncxurc 1IL,
R

L - .,_,_/ .

After adverﬁsing_‘ all the said posts, several
application s have been received which have been short listed by the
office. - It has been felt to seek fresh approval of the Hon’ble Chairman,
Board of Governors to fill up the said vacancies as per decision of the

Board. It is proposed to hold interviews on 10t and 11tt December,

2005.
Submitted for approval, please.

L_ Gl why wﬂ"*‘ M., Rabiyepaiyy
‘jon'ble Chairman, 0O DIREC’I‘OR
doacd of Governors, {I’k\ n

1T Kyrukshetra 23 ”)’5 3
: l e by (’b

i R

o ™

e m—— ‘ o~

'
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NATIONAL INSTITUTE OF TECHNOLOGY ,
(DEEMED UNIVERSITY) :
KURUKS8HETRA-136119

No. Go-l/1V/2005) 84S | Dated: l//,?/-?gmg‘

M/s Deepak Advert sers, . _

3383, 1t [Voor, _ ' o o d
Sector 15-D, ‘ e e : o
Chandigrh-160 Ol‘\

Subject: Publication of Advertisement No.1/2065.
Sir,

. Enclosed please find herewith an Advertisement No.1/200S for
publication as  Classificd  Advertiscinent  in the  fullowing ycws Papers
immediatelv in one insertion at the minimum rales:- /

1. The Tribune, Chandigarh : y
2. The Hindustan Times . '
3. The Eimnployment News

(fo [t
tnel: As above _ Deputy Registrap(GA)

for Dircctort
. b

Not on Originul A .
lindst. No. GA/200/ gg&?Z , Dated: [v/"/_'g_ 03

A copy of above along-with a copy of the advertisement No.1/2005
iz sent o the nllowing for information and necessary action:-

. All Chairmen of T'eaching Departments/Sectional Ieads.

2. Professor In-charge, Institute Website with a request to cisplay the
enclosed Advertisement No.01/2005 and Application Form and
Sheet containing general information and instructions on the
Institute’s Website urgently on priority basis. The required softcopy
18 sent herewith, :

3. DR{Accounts).

4. Dealing Assistants GAl, GAll, GAlll for further ne(.cssaly action
with regard to fill up lhc CUntnaL,tual posts as per detaxls cmlosrd
here with. , : N

% Reception Office A '

0. Nolice Buurds : g

o Hatdan 1/{’1(&\/ Loy

i —

, y :
Depuly Registiar{GA)

e 0



NATIONAL INSTITUTE-OF TECHNOLOGY
(DEEMED UNIVERSITY) - =
KURUKSHETRA-136119

Advertisement No. 1 1/2 2008

Applications in prescribed form (separate for each post) are
jnvited from Iadian Nationals for the following non-teaching posts on
contract basis by way of direct recruitment/on deputation/foreign service

from the Government . Departments/reputed Engineering '

Institutions/Unlversities/Autonomous Organizations etc.:

Sr,No. | Name of Post No, of posta

I, | System Analyst N 02 (one for BCA)
2. { Programmer 02 .
3 Supervisor i Civil=01 for BCA
. Elect=01
‘ EcE=01
4, | Tech, Grade A - Elect.=01
.Mech=01 .
Civil =01 for BCA
5. Tech.Grade B - Civil=0
: w/ S=01
L LcE=01 for 8C
6, | Deputy Registrar {Acad.) 01 .
7. Finance Officer , 01 '
8. Assistant Registrar ; 02
9. Deputy Supdt. o 02 (one for BCA)
10. 3r,Library Assistant 01
11, CCounter Assistant . Ol{for BCA)
|12, Assistants _ : 03(1 for SC)
13. Jr.Stenographer 01
14, Jr.Storekeeper 01
Total , o 26

Applicaticn Form and other - instructions can be had from
07.02.2005 from office of the Deputy Registrar (GA) on payment of
Rs.50/- by cash or by sending a Crossed Bank Draft for Rs.75/- in
favour of Director, NIT, Kurukshetra payable at SBI, NIT, Kurukshetra
{Code No0.6260) alongw1th a Self Addressed envelope (23x10 cm).
Maximum age limit is 62 years. The application form and instructions
sheet can be downloaded from Institute’s Website www.nitkkr. nic.in, and
www.nitkkr.net.jn. However, a bank draft for Rs.50/- towards apphc.atmn
. fee be mvanably sent alongwﬂ.h such application.
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The applications should reach the Deputy Registrar(GA),
413, Hurukshetra-136119 on or before 07.03.2005 by 5.30 PM.

“lote:; Requests received for the dispatch of Application Forms by post
after 28.02.2005 shall not be considered.  Age limit and
(ualifications/experience ete. shall be determined as on last date

of receipt of applications i.e. 07.03.2005.
ek —

(R P S Lohchab)
Registrar
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HATIONAL INSTITUTE OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA—' 136119

No. GA-1/IV/2005/ 7.5 ) Dated: =%/ ittt

M/s Deepak Advertisers,
3383, 1+ Floor,

Sector 15-D,
Chandigrh-160 015

Subject: Publication of Advertisement No.16/2005,

Sir,

Enclosed please find herewith an Advertisement No. 16/2005 for -
pubhcatxon as Classified Advertisement in- the followmg News Papers
uumcdlatcly in one inisertion at the minimum ratca -

LN

1. The Tribune, Chandigarh : o

2. The Hindustan Times :
/
Yours fajthful]y,
Encl: As above _ Deputy Regnstrar(GA)
)/ \/(;c;r/D;rector

Endst. No. GA/2005/ /FS< S & Dated: a?%/.my_

A copy of above along-with ‘a copy of the advertisement
No.16/2005 is sent tc the [ollowing for information and necessary action:-

1. DR{Accounts). The expenditure. involved isgcha_rgcable to-head of

Account
2. All Chaiimen of Teaching Departments ‘
3. Prolesso- In-charge, Institute Website with a request to display the

enclosed Advertisement No. 16/2005 and Application Form and
Sheet containing general information and instructions on the
Institute's Website urgently on priority ‘basis. The required
softcopy is sent herewith. o
Reception Office ' \

RN

—
' eputy Registrar (GA)
1

Notice Boarrls.

For Director

£ -



-378 -

NA TIONAL INBTITUTE OF, TECHNOLOGY

(DEEMED UNIVERBITY)
KURUKSHETRA-136119

Advertisement No. 16/ 2005

Applications in prescribec form (separate for each post) are
lnvitei from Indian Nationals for the following non-teaching posts on
contriict basis by way of direct recruitment/on deputation/Foreign 8ervice
from the Government Departments/reputed Engineering
Institutions/Unive rsit!el/Autonomoul Orzanizat!onl etc.:

Sr.No. | Name of Post . .No. of posts J

1. Estale Officer ' 0l

2. Security Officer R 01

3. Junior Engincer (Mcch.) ' 0l

4, Care-taker-cum- : 01
Ancditorium Operator

0. | Depuly Supdl. to Director 02 ]
Total ‘ 06 .

Application Form and other instructions can be had from the
office of the Deputy Registrar (GA) from 1.12.2005 on paymcnt of Rs.50/ -
by cash or by sending a Crossed Bank Draft for Rs.75/- in favour of
Ducctox NIT, Kurukshctra payable at SBI, NIT, Kurukshetra (Codc
No. 0’260) alongwith a self addressed envelope (23x10 cm). Maximum age
limit is 62 yecars. The application form apd mstructlons sheet can be
downloaded from Institute’s Website wwmj_ﬂ_(_lg___g_l_g_g, I and
www. nitkkr.net.in. However, a bank draft for Rs.50/- towards apphcatxon
fcc be invariably sent alongwith such application.: The appllcatlons
should reach the Deputy Registrar{GA), Nl'l‘ Kurukshetra-136119 on
or before 30.12.2005 by 3.30 PM. ,

'Note: Requests received for the dispatch of Application Forms by post
after  23.12.2005 shall not be considered. Age limit and
qualifications/experience etc. shall be dctcrxmned as on last datc of

reccipt of applications i.e. 30.12, 2000

A &}lmmh J’/

Registrar
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NATIONAL INSTITUTE OF TECHNOLOGY
(DBEMED UNIVERSITY)
KURUKSHETRA-136119
No. GA-1/1v/2006] 349 o |  Dated: /2/%]%¢

M/s Deepak Advertisers,
3383, 1=t Floor,

Sector 15-D,
Chandigrh-160 015

Subject:  Publication ¢f Advertisement No.3/2006.
| .f

Sir, ;

Enclosed pléase flpd herewith an Advertisement No.3/2006 for
publication as Classifiecd Advertisement in the following News Papers
immediately in one insertion at fhe minimum rates:- :

1. The Tribune, Charndigarh
2. The Hindugtan Times

vl - Yours faithful’iy,

(‘
D ' ' -
o s o AY

Ené:l: As above Deputy Regﬁ#tr (GA)
. | | b ,0.(\£o'r Difector
Endst. No. GA/2006/ 3477 | N Dated: /&/4/*¢
. A oopﬁ? ‘ f_:a ve léﬁg—‘with a copy of the advertisement No.3/2006
is sent to the followitf_ﬁgfo inforination and necéssary action:- i
- ' S P | :

1. All Chairmen of T¢aching Departments/ Sectional Heads, -

2. Professor Incharge, Institute Website with a rgquest to display the
enclosed Advertisement No.03/2006 and Agplication Form and
Sheet ‘contpininlg general inforthation and instructionis on the

"

2 ts GAl, for fu“zrtléer nece_ssarj action with regard to
ntractual posts as per dc,tails':er}'cldsed here with.

. ; )
A o
(3 i t .
il ;
i . : , !
A . ¢ . ! i .
T AR ) ; i ;
5 ¥ B .
' . . N
i '

f ; i NL\ L;&/L//, P
o | Tebuty R%;gisﬁrar (Ga)

g 4

i

Instityte’s Website urgently ori priority basis. The reqiiired softcopy
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NATIONAL mg'{,rru'rn OF TECHNOLOGY
(DEEMED UNIVERSITY)
KURUKSHETRA-136119

Advertisement No. 3/2006

WALK -IN- INTERVIE

The following wvag nt n¢ teaching posts are to be filled on
contract basis by way of direct’ ecruitmoent/on dpputatﬁonli‘oreign Service

from the Government Depurtments/reputed Engineering
Instltutlons/ Universltlesjf Autonomous Organizations ete.: .
Sr No. | Name of[Post y No. of posts
1. . Finance [Officér] 01
2. Deputy | Registrar ’ - 01
(Academic) . . '
3. Deputy/ Reg;gtrar (GA & - 01
. ) Le&avl) . [ . ) . ’ i
4. . | Assistaht Rqﬁstrarg R 02 ;
5. Assistant /' R’eglstrar - 01 !
(ACOO tSI { :' 5 . . ’ /
’I‘otalf Lo - 06 |

! 1
! x
Interested; candidates may report for interview in the Institute
alongwith appahcatlons, all ongmals and attested copies of certificates for the
said posts on 23.4. 2006 at/ 10.00.a.m. in the'Board Room of the Institute. The
candidates, who hiye applied 'earlier for any of above posts under Advt.:
No.1/2005 and consld ér themablves eligible; and suitable, may also rt for
interview on the said" at jand time. ' For detailed information and
qualifications/experience gtc., péease wsnt our Website: www;nitkkr;ord

I | % /b/y/ 2028
RPSLohchab) |

’K}*““"f

v
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2. Sh. Yudhbir Singh Khyalia Member

“Subject ; Recruitment to the post of Security Officer in the Scale of Pay of

- 381 -
NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA - 136119

Minutes of the meeting of the Selection Committee held on 9% February,
2006 at 11.00 AM in the Board Room, NIT Kurukshetra.

Present :

1. . Dr. M.N. Bandyopadhyay : ' ' In Chair
Director, '
NIT, Kurukshetra

Registrar,
K.U.Kurukshetra

3. - Dr. VK. Gupta, ' " Member.
Director-Principal,
C.R.S.C.E, Murthal (Sonipat) ' N

4. Sh. AVNS Sastry ' . Member
Desk Officer,

Representative MHRD,
New Dethi.

5. Sh. R.P.S.Lohchab Member
Registrar, :
NIT, Kurukshetra.

Rs.5000-150-8000/-.0n contract basis for initial period of two
subject to ¢ jon of one
The vacancy for Security Officer was advertised in The Tribune and The
Hindustan Times. 3 candidates applied for the post and all were called for the
interview. ‘ ’ '

Out of the above 3 candidates, the following 2 candidates appeared for
interview before the Selection Committee:-

1. Sh. Om Parkash Kadian
2, Sh. Surinder Kumar Kashyap

The Selection Committee recommends Sh. Om Parkash Kadian for
recruitment fo the post of Security Officer on contract basis for a period of two
years subject to extension of one year.

The Selection Committee further recommends that Sh. Om Parkash
Kadian be paid consolidated salary of Rs,10000/- per month.

The Committee further recommends that Sh. Kadian be allotted rent free

suitable accommodation at the campus.

- cMn‘”

(Yu @mwﬁa) ©r. VK. upta) (AVNS Sastry)

e day

(RPS. Lohchab) (M.N. Bandyo yay)

- mper



NATIONAL mmmpr- . OLOGY

MmmesofmeMecMgoftheSclecuonComnnnccheldonﬂs2006at1230PM
n eSmHaﬂcfﬂi'Mm . I i Pl |

A
Egeg_e;m;: Lo b
1. Dr. MN. Bmdyopadhyay T -

" Director,
. NIT, Kurukshetra,

2.|  Dr.P.J. George, Profossor,
Electronics Sc. Deptt. © ;-
K.U. Kuruksheu'i o

3. DtDmeshChuta.m.HeadDCSE;t‘ji URR Member
G.J. Unvorsity, Hisar.. . R R B T

4, Dr. Brahmjit Smgh, Chamnm,

E&CE. Deptt. NIT Kurukshﬂra. :

5| ShRPS. LohchabRegxstrar SRR A " Member
NIT, Kurukshetra, S

Subject : Recruitment to the post of System Analyst in the. Scale of Pay
' " Rs.8000-13500 on contyact basis for mxtlal pcnod of two yem subject to
extension ofoneycar _- P

]

Sh. Prithi Singhi
Sh. Sanjeev Dhawan
Sh. Yogendar Sharma
Ms. AnuBala . -
Sh. Adarsh
Sh. Manish Sharma
Sh. Pardeep Kumar

- Sh. Sandeep Kuinar -

90N W

Out of the abovc,xho foﬂowmgMcmdndatca appearcd fmthem
1. Sh. Prithi Singh P ‘
2. Sh. Munish Sharma
3. Ms. AnuBala . S
4, Sh.MohmderShgh e ‘5 :

The following 03 candidates appoared for interviaw before tha Se]ecuon Comxmttee
! 1. Sh. Prithi Singh SRR

2. Sh. Muuish Sharma ' ‘
3. Sh. Mohinder Singh

o
o

: l.‘: l._{
The Selection Commﬁtee mo‘ommmdstbefollowmgoncontractbamas
per notified terms and conditions: - 5 .

sh. f”zuﬁ 5’\7

(R.PSLo

’ M«s

(P.J. George)
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Su

hiect : Recmmnenttoﬂmpost-'
" Pay.Rs.5000-150-8000 on
subjecttoextenswnofono,

' NIT, Kurukshetra. :: -

Dr. MN. Bmdyopadhyay L
Dll'@ctor, EIF LI A P v " :

..dek-xhop Supémtendent.
NI'I‘ Hanurput e

e AL

Dr. Sudhn' Kumnr Acung Chau'mm.
Mechanical Engg;: Department, :
NIT, Kumkshen'a. o

Shi RP:S; Lohehab :_
Reg!strar, o
NIT; Kumkshetru.

s N

, Sh.RaJeshKumar :
S/o Sh. Manchar Lal

Sh. Paramjoct Singh
S/o Sh, Sham Lal -

Sh. Gaurav Sharma
Sl sh. SN, Shama

'Sh.JawaharLal L
/o Sh. Mihan Singh

Sh. Rishi Pal .
S/o0 Sh. Surat Singh

The postwas advemwdvm'l'hg

PR
R | 5] PO

(i

. -




Sh. Rajesh Kumar

S/o Sh. Manohar Lal

2. Sh. Paramjeet Singh
* S/o Sh. Sham Lal . . .

3. Sh. Gaurav Sharma

S/o Sh. S.N. Sharma

4. Sh. Jawahar Lal -

S/o Sh. Mihan Singh

5. Sh. Rishi Pal
S/o Sh. Surat Singh

per notified terms and conditions: -

~

Fir

i
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Minutes of the Moeﬁng of the Sclwﬁon Committee

m,L asmm\ “"ﬂwm

1.| Dr MN Bandyopadhyay
Dn'ector,' L S
2| bDr (Mm)R.Chandra;
Scientist — E,I.ibrman(INMAAS
Alalmmda,NowDelln.
3|  Sh. Yoginder Singh,
'bramn.
lIT Roorkee. (UttarAnchal)
4, Dr. KnshanGopal,hbman,
NI, Kurukshefra.
5| ° Sh.RPS. Lohchzb
Registrar, . ' - . o
Nl'l‘ Kunihheim |
Sybject : - Recruitment 1 the postof Sr,
, Rs.5000-150-8000 on contract b
oxtonslonofoneyear-"‘
dndateshave apphed for lho‘post.“ '
inferview : -
1] sh RajeevmmarMishra:{ |
3. " sh. SumerChand

| -Sh.Mohinder Singh

AN

|

1.'- Ms. Madhu

2/ Sh, Sumer Chand: |

3! Sh. Mohinder Singh

4, Sh. Debabrata Kumar Das
.5 Sh. Ashwani Kumar
6/ Sh. Bhupinder

7, Ms. Neeru Chowdhri

8 Sh. Devmani 'I‘iwm

9. Ms. Deepika.

!

PRIERE




per nouﬁed terms and conditiona: = -

- Sk Suw\u_ C"\ava sl i

Froi over le

Sh. Sumer Chand
S/o Sh. Ram Singh

2. Sh. Mohinder Singh
S/o Sh, Mangat Ram

3 Sh.','chaBrata Kumar Das
- S/o Sh. KX Das

4. Sh. Ashwani Kumar
/o Sh. R.B, Singh

5. Sh. Bhupinder
S/o Sh, Buru Ram

6. Ms. Neeru Chowdhri -
W/o Sh. Parveen Kgdyan

7. Ms. Deepika.

.. DioSh. H.B. Singh -




- NATIONAL INSTITUTEEOF ,'rEcrmowGY o
'KURUKSHE ___:-l136119 B

mmwmuﬁm’,j‘,d :Comnweheldonﬁﬂmﬂ“m”M“‘
the Scnateﬁallofthelmﬁﬁne e | ,

1" Dr.MN. Bandyopadhyay In Chai
© | Director, = - P
. NIT, Kurukshctra.

2| DrVKGupta,Dlrector-Prmc:paL ©i. - Momber
CRSCE.MmmaL(Smnpat) SR o
3| ShRPS Lohchab

Registrar,
NIT, Kurukshetra.

Member

Slﬁjcct: Recnntment to the post ofAnistant in the Scalc ofPay Rs 5000-150-8000 on
ol conh'actbasisfotnﬂualperiod o o_yo‘aﬂuulzwctj extcnnoqofoneyear

md'Iha‘HindmtanT'mes 76 {

'?‘ZOcmdidatawmclansdfortutmd l

L Thevacancywas f_
¢ dateshawapphedforﬂlepost.
in cw--

1. Ms. Madhu Bala
2.|" Smt. Shashi Bala
#,|"* Sh. Guishan Kumar
4,1 Sh. Harish Kumar
.| Sh. Mohinder Pal

€

. Sh. Sunil Kumar . 16, . Ms, Deepik ;
.| Smt. Sunita Verma - 17, = Sh: Narender Kumar :
t.[. Sh. D.B. Srivastav. - 18."/" Sh; Trubhuvan Sharma _
.| Mb. Sushma Rani bty ; . ‘ ;
ol 'Smt.-SushmaRnni

_ Outofthcabove 14cmdxdatcuppemdforthetestmdﬂwfollmng13cand1dms
:;premd for interview before the SﬁlncuonComnqtec S

Ms. Madhu Ba.la

—t
H

_Smt.Shasthala -
" Sh. Gulshan Kumar
Sh, Mohinder Pal .
Sh. Sunil Kumar =
. Smt. Sunita Verma
Ms. SuahmaRam

gl Sh, Trubhuvxm Sharma
| Sh. Jagd:shKumar

N LA WN

The SelocuonCommittee ds 1
aoi cdtormsandoondiﬁomah A 4 ‘ , ‘ :

. [ 5"’1% 5"%”” ) X
o, st Rey Kuw
—

e v EanEr T

RISy i T T e



18t Decembet, 2005 at 11.00 AM in*the oﬂicc. of the Dmector, _
NIT Kurukshetra. &

, Present :

1.

Subject :

lKUKuruksahctra el

",Sh AVNS Sastry
’chk omccr"( L ‘i'.' Eoatrip el

Bt

'NATIONAL INSTITUTE OF TECimo LOGY
KURUKSHETRA - 136119|

Minutes of the meeting of thc Selccuon Committee held on

RV A IR TSR] Lu:.J -

Lot et RN bro <_'-,m§;‘

Dr. M.N. Bandyopadhyay
Director,
NIT, Kurukshetra

Sh, Yudhbir Singh Khyaha i
Registrar,

Representative MHRD, . A B
New Delhi. LT UL URIE SR
Sh. N.Bhaskar, .. Member
PS to Director (Staﬂ‘Oﬂicer),"‘_' SIS L

1T, Dclhx. SRS |
Sh., RPSLohchab %L Member
'Registrar, . - R
NIT, Kurukshetra, o ';_1 !-

Rccrmtmcnt to thc post of Stcno?mphcr Jr. m thc
‘Scale of Pay. Rs.. 4000+ 109?,6000[ {ion: contract basis

~ for initial period of two years subjcct to cxtcns:on of

one year.

The vacancy = was advernseq

i

i . : f i
I ‘: Cod
R

I

.’I‘n'bunc, The

. Hmdustan Times and in the Emﬁloymcnt News 31 eand.ldates

have applied for-the post .

called for test and interview :-.

1. Ms. Poonam Rani
2. - Ms. Madhu Bala -~
3. Sh. Parveen Kr, -
4. Sh. Neeraj = =
S. "~ Sh. Tarun Vadhwa
6. _ Ms. Rekha Rani
Sh. Amit Sharma
Sh. Davender Singh
Sh. Rajesh Kumar
0.  Sh. Vikas Watta
1. Sh. Gagandeep

SOV EN

The fol]owmg '11' candldatcs wcrc

el
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Selection Gommittec

Ms. Madhu Bala
" 5h. Anut Sharma G i
_ sh. 'Davender Smgh B
. . Sh. Rajcsh Kumar -

”l','.‘iv

Sclectlon Commttoc rccommcnds thi

/../.j"a;‘ o . A A
(Yudhbir Singh Khyalia) (AVNS Sastry) .

P NV g ,(',r il AN
T atar [R P S Lohchab) ‘(M N Bandyopad
e N S | Z'i"u(" Pt e/ ‘ SEEVET N H

L — A R T

Cebstle dyig

.\o.)/'



2. .Dr.S.K. Chopra

"3 " on, AVNS Sastry

4. Sh. Mukesh Chauban

5. pr Maya.nk Dave

® N0 U S N

~ Present : .
1. Dr M N. Bandyopadhyay
’ " Director, 5

NIT, Kurukshetra '

~ 'Head, Computer Ccnurc
_KUKurukshctra. o

#Desk Officer; -
Representative MHRD
New Delhi.

Executive Engmeer,
* Sub-Division Operation, .-

UHBVNL, Amin, S

,Dlstt. Kurukshctra.

 Chairman,
. Computer Engg. Dcptt.
“NIT, Kurukehtra. o

6. Sh..Krishan Gopal
.. Librarian, '
‘NIT Kurukshetm

s ub]ect : Rccruitmcnt to'thc

Sh. Harish Kumar AR A ¥
Sh.Hemendra Gaur . ’ fryt
Ms. Anu Ba]a

Sh. Adarsh -

Sh. Sandeep humar

Sh. Pardeep Kumar :
* Sh. Bharat Rattan Batra "~

Sh. Gurvinder Smgh



I el e

[ HEE S :
9. Sh. Parveen Kumar
10, sh. Jiterider Kumar
11. Sh. Shwetank Mohan Gaur
12. Ms. Prakriti Aggaiwal
13. Sh, Manish Sharma
14. Ms. Kriti Singh ‘
1S5. Ms. Jyoti Batra .
16, Ms. Sapna Gupta-
17. Sh. Sumit Gupta
18. Sh. Kamal Deep - -
19. Sh. Naveen Babbar
20, Sh. Mohinder Singh

SETT R

Sh Ms.
1. Anu Bala _
2. " Pardeep Kumar

3. Jitender Kumar

4, ., Manish Sharma
S. Jyoti Bata -

6. ' Sapna Gupta"

7. Kamal Deep

8. Naveen Babbar
9. Mohinder Singh |

merit; -

'.'K‘Amql J’ccl:.
L sv\.‘Pe.xéula Ku.ma.

N e (
(S.K.Chopra)

)
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NATIONAL INSTITUTE OF TECHNOLOGY </ lDV
KURUKSHETRA - 136 119

o Mmutesofﬂ:eMecungoftleclecuchonnmtwcheldon%520063t300PMm
w«mmm#m-mm _ |

m o { |
S R
1. Dr. M.N. Bandvopadhyay Lo }

. Director, ‘ o - D
| NIT, Kurukshetra. S 1 o
2. Dr. V.K. Gupta, Director-Principal,  + |
CRSCE,M_nfhaL(Sonipat) R

3!  Sh.RPS. Lohohab -

Registrar,
~ NIT, Kurukshetra.

h.icm

Sybject : I Recruitment to tho post ochp\uySupdt. t‘o'Dnector‘mﬁwS'calaofPay
: Rs. 5500-175-9000 on contract bash for miha! penod of two years subject
toaxtemmnofomyw ‘11 ,

Thevacancywasadmﬂudh'l‘heTn‘bunedehoHindumecs 10
- cax dateshawnpphcdforﬂtepost. T‘hefoﬂowmg&candtdateswmcaﬂedforwstand

- - Y !

1. MsNeelamenm ,
2. MsSushmaArara. Co

Bothcand:datcs appcmdforﬂwtostandmmcw
|

1. Ms NcelamKwnan. N j‘jJ
2. MsSushmaArora.l

 Tho Selcton Commitie mmd’@th_ﬂ following on contract basis as per
notified terms and conditions : - i ‘ .
I. Ms. Susfma lq/LMa._ '
L. Ms. /\/,Qg,ézm /(UWM(!"‘_;},:.”*.-_‘ '

o
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LEGAL OPINION

I have gone through the relevant documents enclosed.
With the upgradation of the Institute as National Institute of
Technology, with the status of Deemed University, by Govt. of
India, the nature of responsibilities of the Institute has
increased manlifold. Since earlier the Regional Engineering
College was affiliated to Kurukshetra University, Kurukshetra.
It was neither the examining body nor conducting
examinations nor conferring degrees on its own. But now it is
conducting examinations, making all sort of arrangements
necessary for conducting examinations like processing
examinations forms, issuing roll nos. issuing and collecting
answer sheetsy getting these evaluated by maintaining
secrecy, preparing results and also conferring degrees,
besides undertaking other responsibilities of a University. For
all these responsibilities non- teaching staff has to be
recruited/promoted on regular basis against sanctioned
regular posts for efficient working. But there has been ban on
recruitment of the non-teaching staff. The Govt. of India,
Ministry of Human Resource Development also vide its letter
dated |28.05.2003 issued instructions that no
recruitment/promotions should be effected until new service
rules arg notified by the Ministry. Due to the ban on
recruitments'since 1996 and frequent retirements of the non-
teachin%staff, vacancies were increasing and it had become

very difficult to run classes, labs, various departments and
various administrative office smoothly. As it is clear that as on
1.9.2004 out of the total 481 sanctioned teaching supporting
and other non-teaching posts 137 posts were lying vacant.
Which could not be filled up due to ban imposed on
recruitments, which rose to 166 in Nov. 2005. The ‘Chairmen
of the respective Departments and Heads of Sections had
been pr 'ssigg very hard to fill up the teaching supporting and
other ﬁ%v-t acting posts as the work has increased’ manifold.
The Boald of Governors in its 6™ meting held on 30.9.2004
approveq‘i the filling of some of the posts which were minimal
and essential requirement for running the administration,
“laboratoties| and classes, by direct recruitment on Contract
basis. Out of the said posts as allowed by the BOG only 20

posts were filled up and out of these only 13 were filied up by
direct r(fcr itment whereas 7 were filled up by way of
promotions.|lOut of these 13 persons 8 are internal candidates
whereas| 5 are external candidates. As ftemaining 15 posts
could nat be filled up as per thi diréctions} of MHRD, as these |
were advertised for the spécidrel regruitment drive of SC/ST.
The abpve &aid posts were ﬂl?‘ed up by following the same
rules and I,L;o,izgulations .as wete refquiredi for filling up the

regular! posts. The posts werd duly advertised, applications
from all eligible candidiates were ‘called| Large number of '
applications from internal as well as extercal candidates were
- received. THe eligible ¢andidates faced the duly constituted
" Selectio Committees as per'the 'rules land regulations as
entailed! in the Memorandum of Aséociatibn approved by the |
MHRD he wall a& ROCG B f
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employees. I have also gone through the notings/proposals of
the office which are as under :

S

1. The above persons are working against the vacant
non-teaching posts which were filled up by way of
direct recruitment by a duly constituted selection
Committee as per terms and conditions as approved
by the Board as well as Hon’ble Chairman, BOG and
also as well as per the rules and regulations entailed
in the MOA of the Institute.

2. All the above 13 persons have completed two years
of satisfactory services against the above vacant
posts (to be completed in some cases in May 2008).

3. It is worth mentioning here that these posts are
essentially required for the smooth functioning of the
labs/offices and may be covered under the teaching,
.non-teaching ratio of 1 : 1.5 as suggested by the
IMHRD/Expendlture Reforms Committee.

4. There will be no additional financial liability on the
,Central Government as these persons are already
idrawing the pay scales for the last two years from
‘'the regular budget heads meant for these non-
(teachlng posts as per the BOG decision.

It will be appreciated that these 13 persons are
sho'ulderlng the responsibilities with the utmost
satisfaction of the authorities and working with
hardworkmg, honesty and dedication to the works
alld&e’d to them by their respective Heads/Chalrmen

|
=
i

The question as to regularization as well as the
competéence of employer to regularize was recently
con5|dered by the Hon'ble Supreme Court of India .in SECY. ,
STATE |OF KARNATAKA Vs UMA DEVI(3) reported as
2006( )SCC1, wherein the Hon'ble Supreme Court has held
as under :

12. ln splte of this scheme, there may be occasions
Wheri the sovereign State or its lnstrumentallties will
hbve,to employ persons, in posts which are temporary,
on daily wages, as additional hands or taklhg them in
jithgut fo||ow1ng the required procedure, to discharge
the duties:in respect of the posts that are sanctioned
and that are required. to be filled in terms of the
rele ant: procedure est#blis ed by the Constltutlon or,
for vtlork in temporaryfpost or projects that are not|
ed ,permanently, This right of the Union or of the:
tat Government cannot but be ecognised and there’
is npthing in the Coﬁstltuhon vhich . prohibits such
ienge gmg of persons, téhpo farily gr on dally wages, toJ
eet ‘the needs of the lsituation. But the fact that such;
ng gements are resorted tb cannot be:used to defeat‘
he véry scheme of puﬂwllc employ ent. Nor ¢can a court
say that the Union or the State |Governments ‘do not
’hav ' the right to engage persons in various capacmes

\03
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requirement for public employment is respected, there

cannot be much difficulty in coming to the conclusion
that it is ordinarily not proper for the Courts whether:

acting under Article 226 of the Constitution or under
Article 32 of the Constitution, to direct absorption in
permanent employment of those who have been
engaged without following a due process of selection as
envisaged by the constitutional scheme.

17. We have already indicated the constitutional
scheme of public employment in this country, and the
executive, or for that matter the court, in appropriate
cases, would have only the right to regularise an
appointment made after following the due procedure,
even though a non-fundamental element of that process
or procedure has not been followed. This right of the
executive and that of the court would not extend to the
executive or the court being in a position to direct that
an appomtment made in clear violation of the
onstltutional scheme, and the statutory rules made in
hat - behalf can be treated as permanent or can be
dlrected to be treated as permanent.

19. One aspect arises. Obviously, the State is also
ontrdlled by economic considerations and financial
mplicatiohs of any public employment. The viability of
he department or the instrumentality of the project is
Iso. of equal concern for the State. The State works out
he rscheme taking into consideration the financial
implications and the economic aspects. Can the court
impase. on the State a financial burden of this nature by
finsisting on reqularisation or permanence In
;employment, when those employed temporarily are not
needed permanently or regularly? As an example, we
can envisage a direction to give permanent employment
to |all those who are being temporarily or casually

“’*‘em ployed' in a public sector undertaking., The burden

,n’ia‘, y become so heavy by such a direction that the
'undertaking itself may collapse under its own weight. It
§is rot as if this;had not happened.”So, the court ought
'not| to |mpose a financial burden'on the State by such
idirectu)ns as such directions ‘may turn
gcountetpiroductiVe. -

53.\ One!aspect needs to be clarified. There may be

fcases where |rregular appol tments (not |Ilegal

apﬁémtments) as EXﬁjlaméd in S.V. Narayanappal-li

| Nanjundappa2i2 Qand B.N. N garajanﬁ and r‘eferreH
n para 15 above, lof duly qualified |pergons in' duly
sarctionéd vacnt pos}s might have been rade and thb
em‘lé)Yees have cbn rued to work for ten years or
more but’ without! thfe mterven jon of orders of the
coyrts or of tribunéls ‘The |question of - regularlsatlbn of
thg services of such employe s may have' to be
i considered on merlts In the light &f the principles settléd
by [this Court in the casds: abovéreferred to and ih the
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instrumentalities should take steps to regularise as a
one-time measure, the services of such irregularly:

appointed, who have worked for ten. years or more in
duly sanctioned posts but not under cover of orders of
the courts or of tribunals and should further ensure that
regular recruitments are undertaken to fill those vacant
sanctioped posts that require to be filled up, in cases
where temporary employees or daily wagers are being
now employed. The process must be set in motion
within six months from this date. We also clarify that
regularisation, if any already made, but not sub judice,
need not be reopened based on this judgment, but
there should be no further bypassing of the
constitutional requirement and regularising or making
permanent, those not duly appointed as per the
constitutional scheme.

55. In cases relating to service in the Commercial
Taxes Department, the High Court has directed that
those engaged on daily wages, be paid wages equal to
the salary and allowances that are being paid to the
regular employees of their cadre in government service,
with ' effect from the dates from which they were
'espedtlvely appointed. The objection taken was to the
direction for payment from the dates of engagement
We Hnd that the High Court had clearly gone wrong in
leectn‘ng that these employees be paid salary equal to
the éar'ary and allowances that are being 'paid to the
’egula‘r employees of their cadre in government service,
with ' effect from the dates from which' they were
"espectlvely engaged or appointed. It was not open to
the High Court to impose such an obligation on the
State when the very question before the High Court in
the case was whether these employees were entltled to

~equal pay for equal work so called and were

”'eentl led to any other benefit. They had also been

Eng ged ih the teeth of directions not to do so. We are,
therefore, of the view that, at best, the Division Bench
of the ngh Court should have directed that Wages equal
to the salary that is being paid to regular employees be
pai to these daily -wage employees with effect from the
date of its Judgment Hence, that part of the 8irection of
the Division Bench is modified and it is directed that
these daily-wage earners be paid wages equal to the
Jsalag at the lowest gtade of emﬂ)loyees of their cadré

‘n the Commercial ‘Taxes bepa ment in government
i ser .lce from the date of the judgment: of the DlVlSlon

§: B

n&h ,of the High ! Co rt. ince, they are only daily
age earners, there WOuld be rtlo question of other
Ilow}vances being pal'd td the In view ‘of our
on Iu5|on that the c0urts are r‘ot expected to issue
irections for maklng such persons permanent in
ervice, we set .aside that part o the direction ‘of thd
Hig Court directing tﬂe G vernnJ\ent to consider thenL
cases for regularlsatlon We aIso notice that the High

A Ihme b mAAvrarbkard ko bl emenrmom ol emem o trrbeomdle o Ta

\0&,
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appe'a‘l$ filed by the State would stand allowed to that/
extent. If sanctioned posts are vacant (they are said to
be vacant) the State will take immediate steps for filling
those posts by a regular process of selection. But when
regular recruitment is undertaken, the respondents in
CAs Nos. 3595-612 and those in the Commercial Taxes
Department similarly situated, will be allowed to
compete, waiving the age restriction imposed for the
recruitment and giving some weightage for their having
been engaged for work in the Department for a
significant period of time. That would be the extent of
the exercise of power by this Court under Article 142 of
the Constitution to do justice to them.

It is true that the above said posts filled up by way of
direct ;recrujtment on contract basis by following the due
procedure, by calling the applications from eligible internal as
well as external candidates, they were interviewed by the
duly constityted Selection Committees as per the new MOA.
The candidates selected are fully qualified and the posts those
were filled up.are essentially required for smooth: functioning
of Labpratories/Offices and also that the posts ithose were
filed yp are duly sanctioned posts and also there is no
additiohal financial liability. Moreover, it is also not practicable
to advertise tHese posts, which are essentlal, tlme and again,
as the |new; service rules has also not been notlf“ed so far by
the Govt. of India and these employees are workng to the
complete satlsfact|on of the Institute, but so far the guestion
of theit regularization at this stage is concerned, it does not
deem proper in view of the law laid down by the Hon’ble
Supreme Court of India, but since the posts were filled by
following due procedure by the duly constituted Selection
Commlttee§ and the posts are duly sanctioned posts and also
are egs ntltslly requiread for smooth functioning of the Institute
and al$p:it| is not practically feasible to advertise these posts
time ahd agaln as it also affects the efficiericy of the
employEes who are otherwise working to the complete
satlsfaotlo of the Institute and the new service rules has also
not bedn otlfled so far by the Govt. of India, and it is also
not legally | ermissible to replace the contract emplovyees with
new contract employees so these employees can be allowed
to continu te'l‘nporarily ti the new rules are notlﬁed by the

evélopment has aiso issued |i Lnstructlons that no
recrwt en /promotlons shouItH be .effect d until new service .

M

ARIIT SINGH VIRK) |
ADVOCATE " |
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

No.Gen.-I/ $8§8 Dated: 27.6'08
OFFICE ORDER

The following persons possessing the prescribed
qualifications as per rules of the Institute, who were appointed on
contract basis for two years with a provision of 1 year’s extension in the
prescribed pay scales of the post (s) after having been selected by duly
constituted Selection Committees against the posts advertised on all
India Basis, will continue temporarily on their existing positions till
further orders as per their other existing terms and conditions of
appointments already made. These persons have already completed two
years of service satisfactorily and their services are further required by
the Institute:

Sr. Name of the person Designation Pay Scale (Rs.)
No.
1. Sh.Prithi Singh. System Analyst 8000-13500
2. Sh.Kamal Deep Programmer 8000-13500
3 Sh.Pardeep Kumar Programmer 8000-13500
4. Mrs.Sushma Rani DS to Director 5500-9000
5. Mrs.Neelam Kumari DS to Director 5500-9000
6 Sh.Gaurav Sharma - Tech. Grade A 5000-8000
7. Sh.Sumer Chand Sr. Library Asstt. 5000-8000
8. Sh. Raj Kumar Assistant 5000-8000
9. Sh. Davender Singh | Jr. Stenographer 4000-6000

The implementation of this order will not involve any
additional financial liability on the Institute. They will draw their salary
against the respective vacant non-teaching posts under Non-Plan budget.

For Director

All concerned.

Copy to: _
Chairmen of the respective departments.

Heads of the respective Sections.

Deputy Registrar (GA & Legal).

Assistant Registrar (Accounts).

PS to Director for kind information of the Director.
PA to Registrar for kind information of the Registrar.
Personal files of the concerned persons.

NOARwh -
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Item 14.48 To note the status of deputation of Sh. Sandeep Singhal with
the AICTE in view of directions of Hon'ble High Court of
Delihi passed in Writ Petition (c) 6307 of 2008 Dr.

Bhupendra Kumar Sarma & Anr. Vs. AICTE & Ors.
Sh. Sandeep Singhal, Lecturer, Mechanical Engineering
Department of this Institute is on deputation with AICTE w.e.f. 30.9.2003 to
29.9.2008 on year to year basis. His case for the grant of extension in
deputation was placed before the BOG in its 13" meeting held on 24.1.2008.

The Board decided as under:-

“The Board ratified the action taken by the Chairman, Board of Governors
for granting extension in deputation of Sh. Sandeep Singhal, Mechanical
Engineering Department with AICTE as Deputy Director for the period
30.9.2007 to 29.9.2008.

The Board, however, noted that the AICTE has extended his deputation
upto 29.3.2008 only.”

The above decision of the Board was conveyed to him vide this
office letter No. Estt.-1/PF/2582 dated 7.3.2008.

He requested vide letter dated 13.8.2008 to extend his deputation
as per revised Govt. of India rules for one more year i.e. from 30.9.2008 to
29.9.2009. He was informed vide this office letter No. Estt.-1/PF/9137 dated
15.9.2008 that his request for extension of deputation for one more year from
30.9.2008 to 29.9.2009 cannot be acceded to as per rules of the Institute. He
was directed to join the Institute after the expiry of deputation period i.e.
30.9.2008. |

Dr. B.K. Sarma and Dr. Sandeep Singhal filed a writ petition No.
6307 of 2008 before the Hon'ble High Court of Delhi at New Delhi for praying
therein that they may be permanently absorbed on the post of Assistant Director
and Deputy Director respectively against the direct recruitment quota in terms of
regulation 6 of AICTE recruitment Regulations 2007 and the AICTE may be
restrained from filling up any vacancy of Assistant Director as well as Deputy
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Director without giving them an opportunity for consideration the respective
posts. The Hon'ble Court was pleased to direct the réspondents to maintain
status quo as of today during the pendency of said writ petition (copy enclosed
as Appendix -XXXXIV pages 401 to 406). Next date of hearing is fixed for
26.3.2009.

The Dy. Director (Admn), AICTE issued office order dated 6.1.2008
( copy enclosed as Appendix-XXXXV page 407 ) stating therein that in
continuation of Office Order No. 267 dated 28.4.2008 and in compliance of
Hon’ble High Court’s directions dated 8.9.2008 in Writ Petition © 6307/2008 and
CM No. 12041/2008 (filed by Dr. B.K. Sarma & others vs AICTE & others), the
tenure of deputation appointment of Sh. Sandeep Singhal, Deputy Director is
hereby extended w.e.f. 30.9.2008 till further orders.

The Board may note the orders passed by the Hon'ble High Court
of Delhi for maintaining the status quo as of today during the pendency of said
writ petition.



T
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ARUNABH CHOWDHURY <.,f‘

ADVOCATE APPENDIX-XXXXIV
13120 BY HAND 11.09.2008

India Council for Technical 2 Guyvt. of Assam,
Fdigation, Thryugh its Under Secretary,
Fhrojgh Its Members Secretary,
/" Floyr, Chanderlok Building,
Janpath\Connaught Place,

New Delhh 110001,

s/ National Institute of Technology,
Through its Registrar,

Lo
Ikurukshetra. P TL R I A
Maryana Lo e
; Ui 1 i g
t ﬁi"",!.l‘?,.._lf...;{,,.;_;,,,rf ’
REC:  WRIT PETITION (C) NO.6307 OF 2008 e — hikaahb
Dr. Bhupendra Kumar Sarma & Anr. )
Versus ‘

All India Council for Technical Education & Ors.
Nem Gir,

i am coneerned for my Client, Dr. Bhupendra Kumar Sarma and Mr. Sandeep Singhal, the

hitioners in the abovementioned matter pending before the Hon'ble Delhi High Court.
U LASE TAKE NOTICE that the abovementioned matter was listed on 8.9.2008 before a
3ench comprising of Hon'ble Mr. lustice Siddharth Mridul of the Hon'ble Delhi High Court
whirn the Hon'ble Court while issuing notice to the Respondent to show cause why Rule
Nist bc nol issued returnable on 31.10.2008 has by an Interim Order directed the
iespondents to maintain status quo as of today. | am enclosing herewith the certified
copy of the Order dated 8.9.2008 for your reference, record and compliance. | am also
enclosing herewith the copy of the Writ Petition.

i“lcese note that the mater is listed before the Hon'ble Delhi High Court on 31.10.2008.
“<indly ensure compliance with the Order dated 8.9.2008 passed by the Hon'ble Delhi
High Coun

I hankiny you,

Yours faithfully,

(g@wnaﬂ\ @wad/wh7
(ARUNABH CHOWDHURY) )

' et As above. MO&

‘J r/
e A 2 snem AP PNTGE Gueg S, S pmy Uy GRS Eue gue & 4 W, NG AL Iv7 AIr=sasr st ) P FaTalaY B o i | . Aarrrn=a rasrs . Aarrrnyyn
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DASTI No. 26/37F W DIIC/WRITS/D-4/2008
NDOH 31.20.2008 Dated /0 —7—0K

From,
The Registrar General
Delhi High Count
New Delhi

To,

1. Dr. Bhupinder Kumar Sarma, S/0 Dr. Narendra Nath Sarma, R/o C-403,
Vijaya Apartments, Ahinsa Khand-11, Indirapuram, (Ghaziabad, U.I?

2. Sh. Sandeep Singhal, S/o Surender Singhal, R/o SD-395,
Shastri Nagar, Ghaziabad, U.P

3. All India Council for Technical Iiducation, through its Members
Sccretary, 7" Floor, Chanderlok Building, Janpath,
Connaught Place, New Delhi-1

4. Govt. of Assam, liducation (Higher) Department, Dispur, Assam,
through its Under Secretary '

\/JS. National Institute of Technology, Kurukshetra, TTaryana,

through its Registrar

CIVIL MISC. PETTTION NO.- 12041/2008
AND

WRIT PETITION (C)NO.- 6307/2008

Dr. Bhupendra Kumar Sarma and others _..Petitioner/s
Vs.

AICTT: and others ....Respondent/s

Sir,

[ am dirccted to forward herewith for information and immediate
compliance/necessary  action a  copy of order dated §.9.2008 passcd by

[on'ble Mr. Justice Siddharth Mridul of this Court in the above noted case alongwith

a copy ol Memo of parties.

Please acknowledge receipt.

Yours faithfully,
s
Mssu Registrar (Writs)
for Registrar General

QD‘?)'W
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IN THE HIGH COURT OF DELHI AT NEW DELHI

EXTRA ORDINARY CIVIL WRIT JURISDICTION
WRIT PETITION (CIVIL) No.‘{zo :}/OF 2008

IN THE MATTER OF :

Dr. Bhupendra Kumar Sarma and Another. Petitioners

Versus

All India Council for Technical Education and Others. Respondents

MEMO OF PARTIES

IN THE MATTER OF :

1. Dr. Bhupendra Kumar Sarma,
S/o Dr. Narendra Nath Sarma,
R/o C-403 Vijaya Apartments,
Ahinsa Khand-Il, Indirapuram,
Ghaziabad, Uttar Pradesh.

2. Sandeep Singhal,
S/o Surender Singhal,
R/o SD-395, Shastri Nagar,
Ghaziabad, Uttar Pradesh.

PETITIONERS
Versus

1/ All India Council for Technical Education,
A statutory body of the Government of India,
Through its Members Secretary.
7" Floor, Chanderlok Building,
Janpath, Connaught Place,
New Delhi-110 001.

2. / Government of Assam,
Education (Higher) Department,

Dispur, Assam.

Through its Under Secretary.
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3. National Institute of Technology,
Kurukshetra,
Haryana.
Through its Registrar.

......... CONTESTING RESPONDENTS.

PETITIONERS

THROUGH

s
L._"//j‘Y’))L( O, EZ(A Y LI T
( ARUNABH CHOWDHURY )  /
ADVOCATES FOR THE PETITIONER
AJ137, DEFENCE COLONY,
NEW DELH!

DATED: 1% .8.2008
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* IN THE HIGH COURT OF DELHI AT NEW DELHI}
+ W.P.(C) 6307/2008

DR. BHUPENDRA KUMAR SHARMA & ORS
..... Petilioner
Through: Mr. Rajiv Sr. Adv. with
Mr. Arunabh Chaudhary and
Mr. Arijit Bhaumik, Advs.

versus

ALCTE. &ORS .. Respondent
Through: None.

CORAM: A
HON'BLE MR. JUSTICE SIDDHARTH MRIDUL

RDER -
% 08.09.2008

CM 12042/2008

Exemption allowed subject to all just exceptions.
Application is disposed of accordingly.
WP(C) 6307/2008 and CM 12041/2008

Mr. Nayar, learned senior counsel appearing on behalf of
the petitioner submits that connected writ petitions being WP(C)
No. 3874 of 2008 and WP(C) No. 2392 of 2008 are pending
adjudication before this Court. He invites my attention to the
order dated 29" July, 2008 in WP(C) No. 3874 of 2008 and order

dated 5" August, 2008 in WP(C) No. 2392 of 2008 to urge that
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during the pendency of the writ petition the respondents ought ' II‘
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to be directed to maintain status quo as of today.

Issue notice to the respondents to show cause why rule nisi
be not issued on the petitioner taking necessary steps within
two days, returnable on 31 October, 2008.

In the meantime the respondents would maintain status
quo as of today.

Dasti.

P\ .
';,SID%ARTH MRIDUIL, J.
SEPTEMBER 08, 2008

mk
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ALL INDIA COUNCIL FOR TECHNICADIEDIXXATION
(I WRBR T U wifdfds FIHIG) (A STATUTORY BODY OF THE GOVT. OF INDIA)

No.F.10'1-164/B|/Adm/S/2003/[ .gq, January 6, 2009
OFFICE ORDER

In continuation of Office Order No. 267 dated 28.04.08 and in compliance
of Hon'ble High Court’s directions dated 08.09.2008 in Writ Petition © 6307/2008
and CM No0.12041/2008 (filed by Dr. B.K. Sarma & others vs AICTE & others),
the tenure of deputation appointment of Sh. Sandeep Singhal, Deputy. Director is
hereby extended w.e.f. 30.09.2008 till further orders.

This is issued with the approval of the Competent Authority.

Nower# %//

(Narender Singh)
Dy. Director (Admn)
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Sh. Sandeep Singhal, (On deputation)
Deputy Director & R.O.,

All India Council for Technical Education}.
Southern Regional Office

v

Chennai. :

Copy to : [

1. PStoCM/PStoMS e N

2. The Asstt. Registrar, National Institute of Technology (Deemed

University_, Kurukshetra — 136 119.

Financial Adviser

All Advisers, (Admn/PC/Academic/FD/RID/UG-PG/QA)

Director (Admn)/ Director (Legal)/ Dy. Director (Admn)

DDO, AICTE

All Regional Offices, AICTE.

AO(E)/AO(A-11)/AO(Fin)/Hindi Officer/Asstt. Librarian. SKQ')

Office Order file. \\QWI\
/ (Narendé/Slngh
) 4}@/ . Dy. Director (Admn)
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Item 14.49  To consider recommendations of the Sixth Central Pay Commission
relating to encashment of leave.

The Ministry of Personnel, Public Grievances & Pensions (Department of
Personnel & Training), Government of India, New Delhi has issued Office Memorandum
No. 14028/3/2008-Estt.(L) dated 25" Sept., 2008(copy enclosed as Appendix -XXXXVI at
pages 409) regarding encashment of leave to Central Government Employees. As per
decision of Govt. of India according to Sixth Pay Commission recommendations in
supersession of all earlier orders on the subject, both Earned Leave and Half Pay Leave shall
be considered for encashment of leave subject to overall limit of 300 days. The cash
equivalent payable for Earned Leave shall continue unchanged. However cash equivalent
payable for Half Pay Leave shall be equal to leave salary as admissible for Half Pay Leave
plus Dearness allowance admissible on the leave salary without any reduction being made on
account of pension and pension equivalent of other retirement benefits payable. To make up
the shortfall in Earned Leave, no commutation of half pay leave shall be permissible. These
orders of this Office Memorandum shall be effective from 1¥ Sept., 2008.

The Institute is following the Central Govt. rules regarding leave encashment
to its employees. Accordingly the latest rules on leave encashment issued by the Central
Govt. in view Sixth Central Pay Commission’s recommendations may also be made
applicable to the Institute employees w.e.f. 1* September, 2008 in terms of the Govt. of
India, Office Memorandum dated 25" September, 2008 as referred to above.

The Board of Governors may consider and decide.
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No.14028/3/2008-Estt.(L) APPENDIX-XXXXVI
Government of India

Ministry of Personnel, Public Grievances & Pensions
[Department of Personnel & Training}

New Delhi, the 25" September, 2008.

OFFICE  MEMORANDUM

Subject:- Recommendations of the Sixth Central Pay Commission relating to encashment of
leave in respect of Central Government civilian employees.

Consequent upon the decisions taken by the Government on the recommendations
of the Sixth Central Pay Commission relating to encashment of leave in respect of Central
Government civilian employees, the President is pleased to decide that in supersession of all
earlier orders on the subject, both Earned Leave and Half Pay Leave shall be considered for
encashment of leave subject to overall limit of 300 days. The cash equivalent payabie for
Eamned Leave shall continue unchanged. However, cash equivalent payable for Half Pay
Leave shall be equal to leave salary as admissible for Half Pay Leave plus Dearness
Allowance admissible on' the leave salary without any reduction being made on account of
pension and pension equivalent of other retirement benefits payable. To make up the
shortfall in Earned Leave, no commutation of Half Pay Leave shall be permissible. The Cash.

equivalent for half pay leave component shall, henceforth, be calculated in the manner
indicated below:-

Half pay leave salary
admissible on the date of

retirement plus Dearness Number of days of
Allowance admissible on half pay leave at
Cash payment in lieu of _ _thatdate X credit subject to the
half pay leave component - 30 total of earned leave

and HPL at credit not
exceeding 300 days.

2. These orders shall take effect from 1% September, 2008.

3. Formal amendments to the Central Civil Services (Leave) Rules, 1972 are being
issued separately.

4. In so far as persons serving in the Indian Audit & Accounts Departments are
concerned, these orders are issue in consultation with the Comptroller & Auditor General of
India.

5. Hindi version will follow. W
. o

(Simmi R. Nakra)

Director(P&A)
To

All Ministries/Departments of the Govt. of India, etc.(As per standard mailing list).

Published on National Portal of India | hitp:/india.gov.in/govt/paycommission.php
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Item 145c To consider and approve the minutes of the 12 meeting of the
Senate, National Institute of Technology, Kurukshetra held on
19.1.2009.

The minutes of only two items of the 12™ meeting of the Senate of National
Institute of Technology, Kurukshetra held on 19.1.2009 under the Chairmanship of
Director, NIT, Kurukshetra are enclosed as Appendix-~ }xxxV]l from page

<)l to_4)S"  which are of urgent nature. The agenda of the same is placed on
the table.

The Board of Governors may consider and approve these minutes.
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NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136 119 APPENDIX-XXXXVII

Part minutes of the 12" meeting of the Senate, (Reference item 12.4 & 12.7),
National Institute of Technology, Kurukshetra held on Monday, 19" January, 2009
at 11.00 A.M in the Senate Hall of the Institute

The following were present:-

1. Dr. M.N.Bandyopadhyay Chairman, Senate
Director
NIT, Kurukshetra

2. Dr. Krishna Gopal Member
Professor, Electrical Engg. Deptt.
NIT, Kurukshetra. -

3. Prof. R K Bansal Member
Professor, Civil Engineering Department
NIT, Kurukshetra

4. Dr. T K Garg Member
Professor, Mech. Engg.Deptt.
NIT, Kurukshetra

5. Dr. S P Jain Member
Professor

Electrical Engineering Department
NIT, Kurukshetra

6. Dr. V K Arora Member
Professor, Civil Engineering Department
NIT, Kurukshetra

7. Dr. V K Sehgal Member
Professor
Civil Engineering Department
NIT, Kurukshetra

8. Dr. S K Sharma Member
Professor
Mechanical Engineering Department
NIT, Kurukshetra

9. Dr. K S Kasana Member
Professor

Mechanical Engineering Department
NIT, Kurukshetra



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.
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Dr. KB Singh

Professor

Department of Humanities & Social Sciences
NIT, Kurukshetra

Dr. DV Singh

Professor

Mathematics Department
NIT, Kurukshetra

Dr. Kuldeep Kumar
Professor

Mathematics Department
NIT, Kurukshetra

Dr. S.S.Rattan

Professor

Mechanical Engineering Deptt.
NIT, Kurukshetra

Dr. K.S. Sandhu

Professor

Electrical Engineering Deptt.
NIT, Kurukshetra

Dr. Sudhir Kumar

Professor

Mechanical Engineering Department
NIT Kurukshetra

Dr. Baldev Setia

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. Rajender Kumar

Professor

Department of Humanities & Social Sciences
NIT, Kurukshetra

Dr. Brahmijit Singh

Professor

Electronics & Comm Engg Department
NIT, Kurukshetra

Dr. Minati Baral
Professor

Chemistry Department
NIT, Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member



20.

21.

22.

23.

24.

25.

26.

27.

28.

29.
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Dr. Diwan Singh

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. S.K. Madan

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. H.K. Sharma

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. (Ms) Lillie Dewan

Professor

Electrical Engineering Department
NIT, Kurukshetra

Dr. S.N. Sachdeva

Professor

Civil Engineering Department
NIT, Kurukshetra

Dr. Dixit Garg

Professor

Mechanical Engineering Department
NIT, Kurukshetra

Dr. S.K. Mahna
Professor

Physics Department
NIT, Kurukshetra

Dr. B.K. Kaushik
Professor

Physics Department
NIT, Kurukshetra

Dr. J.K. Quamara
Professor
Physics Department

- NIT, Kurukshetra

Dr. P.J. Philip

Professor

Hum. & Social Sciences Department
NIT, Kurukshetra

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member
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30. Dr.R.S. Bhatia Special-invitee
AP, EED & Chairman
Deptt. of Computer Applications
NIT, Kurukshetra

31.  Dr. D.P. Singh Special-Invitee
Assistant Professor & Chairman
Chemistry Department
NIT, Kurukshetra.

32. Dr. AK. Singh Special-Invitee
Asstt. Professor & Chairman
Computer Engineering Department
NIT, Kurukshetra

33. Dr. Ashwani Jain Special-Invitee
Assistant Professor, Civil Engg. Deptt. and
Professor Incharge (Academic Affairs)
NIT, Kurukshetra

34. Sh. G.R Samantaray Secretary, Senate
Registrar (Incharge)
National Institute of Technology
Kurukshetra

The following members could not attend the meeting

1. Dr. A Swarup
Professor
Electrical Engineering Dep[artment
NIT, Kurukshetra.

2. Dr. S.K Chakarvarti
Professor
Physics Department
NIT, Kurukshetra.

12.4 To apprise the Senate of the agenda and decisions taken in 15" to 21%
meetings of Standing Committee on Senate Affairs (SCSA) and to consider
and approve the same

It was pointed out by Chairman, Computer Engineering Department that the
Department has to start full time M.Tech Computer Engg. from the academic session
2009-10, therefore the minutes of the Item No.1 of the 18th SCSA meeting held on
3.9.2008 (ltem placed as a part of ltem 12.4 of the 12" meeting of the Senate) may be

confirmed by the Senate keeping in view the time bound and urgent nature of the item.
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it is to be placed before the Board of Governors in its meeting to be held on 20"
January, 2009 for approval so that further necessary action may be initiated. The

minutes of the concerned item stand confirmed.

12.7 To consider approval for students to be awarded degrees in the 6™
Convocation scheduled to be held on 28" January, 2009

The Senate considered and approved the award of degrees to the graduates of
B.Tech, M.Tech and Ph.D in the 6™ Convocation scheduled to be held on 28" January,
2009 as detailed in the agenda item 12.7 and supplement agenda item 12.7(a). The
minutes of the item stand confirmed.
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