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Agenda	 For the 14th meeting of 
Board of Governors. 

Place	 Board Room, 
National Institute of Technology 
Kurukshetra. 

Day, date and time	 Tuesday, the 20th January, 2009 
11.00 A.M. 

Item No. Subject Page No. 

14.1 To consider electing acting Chairman of the Board 1 
for this meeting of the Board. 

14.2 To pay homage to Sh. C.B.Mathur, the Ex-Chairman, 2 
Board of Governors, NIT, Kurukshetra. 

14.3. To confirm the minutes of the 13th meeting of the 3-26 
Board of Governors held on 24.1.2008. 

14.4 To note the action taken report on the minutes of the 
13th meeting of the Board of Governors held on 24th 

27-31 

January, 2008. 
14.5 To ratify the action taken by the Director in 32-33 

nominating one Lecturer of NIT, Kurukshetra to 
serve on the Board of Governors. 

14.6 To note nomination of Technologists or Industrialists 34 
of repute on the Board of Governors of National 
Institute of Technology, Kurukshetra as per NITs Act, 
2007. 

14.7 To consider and ratify minutes of 13tn meeting of the 35-43 
Finance Committee, National Institute of Technology, 
Kurukshetra held on 29.3.2008. 

14.8 To consider and ratify minutes of 14th meeting of the 44-49 
Finance Committee, National Institute of Technology, 
Kurukshetra held on 24.6.2008. 

14.9 To consider and approve the minutes of the 11m 50-58 
meeting of the Senate, National Institute of 
Technology, Kurukshetra held on 8.2.2008. 

14.10 To consider and approve recommendations of the 59-65 
Screening Committee rel.ating to screening of the 
non-teaching staff at the age of 58 years. 

14.11 To consider and approve recommendations of the 66-69 
Screening Committee relating to screening of the 
non-teaching staff at the age of 58 years. 



(ii) 

14.12 To ratify the action taken by the Chairman in 70-71 
introducing the position of Dean(Students Welfare 
and Training & Placement) in the Institute. 

14.13 To create post of Dean(Administration) to assist the 72-73 
Director in day to day administration of the Institute. 

14.14 To note action taken by the Chairman, Board of 74 
Governors regarding financial assistance for 
attending Conferences by faculty members in India 
and abroad. 

14.15 To ratify action taken by the Director, NIT, 75-79 
Kurukshetra for re-allocation of TEQIP Funds. 

14.16 To approve the action taken by the Institute in 80-88 
allowing Revised Pay Scales to the Non-Teaching 
and Teaching Supporting employees of the Institute 
on Central Government pattern w.e.f. 1.1.2006. 

14.17 To note the action taken by the Director for engaging 89 
Senior Advocates at Hon'ble Punjab & Haryana High 
Court at Chandigarh for defending the Civil Writ 
Petitions filed by some Faculty Members of the 
Institute against the Selections made by' way of 
Direct Recruitment/Promotion under CAS. 

14.18 To ratify the action taken by the Institute in granting 90-94 
extension of deputation period in respect of Dr. Surjit 
Angra, Director in AICTE for 3rd year i.e. upto 
September 25, 2008. 

14.19 To ratify the action taken by the Cha.irman, Board of 95-122 
Governors in granting Extraordinary Leave (without 
pay) to the faculty members and Workshop Supdt. 

14.20 To consider the panel of external experts in various 123 
subjects. 

14.21 To note appointment of Chief Vigilance Officer of the 124-125 
Institute. 

14.22 To consider amendment to Conduct, Discipline and 126-127 
Appeal (CDA) Rules of the Institute to enable 
imposition of penalty on employees after their 
retirement. 

14.23 To consider the proposal for recruitment of an 128 
experienced Technician to handle Scanning Electron 
Microscope purchased from the TEQIP Funds. 

14.24 To consider the creation of four posts for the 129-130 
implementation of Hindi language in official working. 

14.25 To consider engagement of Senior Medical Officer 131-132 
and Lady Medical Officer in the Health Centre of the 
Institute on contract basis. 
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(iii) 

14.26 To consider empanelment of the Specialist Private 133-134 
Doctors as well as revision of consultation fees for 
providing consultation to the employees of the 
Institute. 

14.27 To consider the purchase of an Air Conditioner and 135 
UPS for the Laboratory of the Health Centre. 

14.28 Identification of sensitive places/posts/spot etc. in 136-138 
the Department/Institutes and need of rotational. 

14.29 To note the visit of Institute delegation to the 139-142 
University of Sunderland (UK), Binghamton 
University, New York and University of Toledo, 
Toledo (USA). 

14.30 To consider the case of Shri Sareshth Ahuja and Shri 143-149 
Vikas Mittal, both Lecturers (under suspension) in 
Electronics and Communication Engineering 
Department, on the acquittal of both the Lecturers by 
the Special Judge, Kurukshetra and also the advice 
received from Central Vigilance commission and 
MHRD. 

14.31 To consider grant of advance increments to the 150-158 
.Lecturer Joining with M.Tech./Ph.D. qualification. 

14.32 To consider grant of Sabbatical Leave for higher 159-162 
studies leading to Ph.D. degree. 

14.33 To consider for allowing new faculty members to 163-164 
attend workshops/seminars/conferences in India. 

14.34 To consider re-designation of Selection Grade 165-177 
Lecturer as Assistant Professor under Career 
Advancement Scheme (CAS). 

14.35 To consider the recommendations of the Committee 178-195 
constituted to examine the issues relating to (i) date 
of qualifying service and (ii) eligibility for promotion 
as Professor under CAS which is linked with date of 
qualifying service. 

14.36 To ratify the action taken by the Chairman, Board of 196-200 
Governors in granting Extraordinary Leave (without 
pay) for one more year Le. upto 5.9.2009 to Dr. 
M.K.SonL 

14.37 To note the action taken by the Institute in charging 201 
market rent from Mrs. Usha Rani W/o Late Sh. R.K. 
Arora, Ex-Finance Officer for House No. DA-3. 

14.38 To approve the recommendations of the Selection 202-204 
Committee for the appointment of Deputy 
Registrar(Accounts). 
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(iv) 

14.39 To consider the hardship cases for- grant of ACP 205-232 
Scales. 

14.40 To consider the pay scale f Lab. Attendants, Jr. 233-266 
Storekeepers, Carpenters, Masons, Plumbers, Asstt. 
Pump Drivers, Painter etc. 

14.41 To consider pay scale of Rs. 5000-7850 to the Junior 267-298 
Storekeeper w.eJ. 01.01.1996. 



(v) 
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Tabled Agenda	 For the 14th meeting of 
Board of Governors. 

Place	 Board Room, 
National Institute of Technology 
Kurukshetra. 

Day, date and time	 Tuesday, the 20th January, 2009 
11.00 A.M. 

Item No. Subject Page No. 

14.42 To consider grant of Extraordinary Leave (without 299-306 
pay) for one year w.e.f. 26.2.2009 to 25.2.2010 to Dr. 
(Mrs.) Ratna Dahiya, Assistant Professor, Electrical 
Engineering Department. 

14.43 To approve Annual Report, Audited Statements of 307 
Accounts and Audit Report of the Institute for the 
year 2007-C8. 

14.44 To consider the recommendations of the Committee 308-339 
constituted to work out the Faculty and Noh-Faculty 
Posts in view of the revised norms suggested by the 
IF Division, Ministry of Human Resource 
Development, New Delhi. 

14.45 To consider grant of Extraordinary Leave (without 340-344 
pay) w.e.f. 1.1.2009 to 30.4.2009 to Mrs. Manjula 
Sharma, Assistant Professor (CAS), Humanities and 
Social Science Department. 

14.46 To consider and approve staff for own Construction 345-346 
Cell in the Institute. 

14.47 To ratify the decision taken by the Hon'ble Chairman, 347-398 
Board of Governors for approving the proposal of 
the Institute for continuing the services of the 
contractual persons temporarily against the 
sanctioned posts. 

14.48 To note the status of deputation of Sh. Sandeep 399-407 
Singhal with the AICTE in view of directins of 
Hon'ble High Court of Delhi passed in Writ Petition 
(c) 6307 of 2008 Dr. Bhupendra Kumar Sharma & Anr. 
Vs. AICTE & ors. 

14.49 To consider recommendations of the Sixth Central 408-409· 
Pay Commission relating to encashment of leave. 

14.50 To consider and approve the minutes of the 12th 410-415 
meeting of the Senate, National Institute of 
Technology,' Kurukshetra held on 19.1.2009. 



Item 14.1 To consider electing acting Chairman of the Board for this 
meeting of the Board. 

The Institute could not hold the BOG meeting since January, 2008 for 

some unavoidable circumstances and due to the non-availability of Chairman of 

its Board. Due to this various matters like holding of Convocation of the Institute, 

approving of Panel of External Experts for holding of CAS meetings etc. are 

pending which are to be decided by the Board. The above matters are of very 

urgent nature and could not be avoided further. The staff members are also 

facing lot of problems and they are pressing hard for deciding their matters. 

Keeping in view the above facts the Institute has convened this meeting of 

the Board. 

As per clause 3(6) of the existing Memorandum of Association and Rules, 

in absence of the Chairman the members present shall elect one from amongst 

themselves to preside at the meeting. 

The Board may consider electing the acting Chairman, BOG from 

amongst themselves for this BOG meeting. 



Item 14.2 To pay homage to Sh. C.B.Mathur, the Ex-Chairman, Board 
of Governors, NIT, Kurukshetra. 

The 15th meeting of the Finance Committee of the Institute was scheduled 

to be held on 29.09.2008 at NIT, Kurukshetra. Sh. C.B. Mathur, the Ex­

Chairman, BOG/FC, NIT, Kurukshetra was invited to the said meeting of Finance 

Committee. 

Unfortunately before the start of the FC meeting, the Hon'ble Chairman fell 

ill and suffered an heart attack in the Institute Guest House. The Medical Officer 

of the Institute was called immediately but the attack was so severe that the 

Chairman could not be saved. 

The Board may pay homage to its Ex-Chairman Sh. C.B.Mathur. 



Item 14.3 To confirm the minutes of the 13th meeting of the Board of 
Governors held on 24.1.2008. 

The minutes of the 13th meeting of the Board of Governors held on 24.1.2008 

were circulated to all the members of the Board vide letter No. NITKlBOG 13th /1460-66 

dated 4.2.2008 and Endst. No. NITKJ BOG l3th/1467-73 dated 4.2.2008. A copy of the 

minutes is enclosed as Appendix-I from page 6 to 25. 

Dr. Diwan Singh, the then Member of the Board offered comments on BOG 

agenda item 13.7 and 13.34 and Dr. V.K. Arora, Member, Board of Governors had also 

offered comments on agenda item 13.34 as under:­

Comments sent by Dr. \ Comments sent by Dr., Decision taken by the 
Diwan Sine:h V.K. Arora Board. 

BOG Agenda Item 13.7 

FC Item 12.7 

Decision taken in the 12th The Board ratified the 
meeting of the FC, minutes of the 12th meeting 
'Pending the disposal of of the Finance Committee, 
the case by the Supreme National Institute of 
Court, the status-quo may Technology, Kurukshetra 
be maintained and the held on 15.10.2007 as 
decision of the FC may be enclosed at Appendix-V to 
kept on hold till that time the Agenda Item 13.7. The 
and may be reviewed in Board, however, ratified 
the light of the decision of decision taken by the FC in 
the Hon 'ble Court' was respect of the FC Agenda 
mentioned by MHRD vide Item 12.7 subject to 
letter No. 5988/2007-IFD decision of the Hon'ble 
dated 13.11.2007, should Supreme Court in terms of 
have been recorded. the MHRD letter No. 
This decision is not being 5988/2007-IFD dated 
clearly reflected in the 13.11.2007. 
Minutes of BOG meeting 
circulated. 



FC Item 12.8 

Considering the 
recommendation of FC, the 
existing post of Junior 
Engineer(Elect.) may be 
upgraded to the post of 
Assistant Engineer(Elect.) 
temporarily for the existing 
incumbent on contract. As 
soon as approval of MHRD 
for the post of Assistant 
Engineer(Elect.) is received, 
fresh interviews may be 
conducted for regular 
appointment as per 
recruitment rules approved 
byMHRD. 

BOG Agenda item 13.34 

'It was decided that this 
case after clubbing the cases 
of Director of Physical 
Education, Workshop 
Superintendent, Registrar 
and Librarian may be 
referred to MHRD and 
matter may be pursued.' 

BOG Agenda item 13.34 

It was decided that this case 
may be referred to MHRD 
and the matter may be 
pursued. All other related 
cases may also be referred 
to MHRD. 

The Board recommended to 
the MHRD that Sh. Zile 
Singh, Lecturer, Physical 
Education may be included 
in teaching faculty. 
Accordingly his case may 
be referred to the MHRD 
and the matter may be 
pursued for their early 
approval. 

Further the Board was of 
the view that all other cases 
like, Registrar, Librarian, 
Workshop Supdt , Director 
of Sports may also be 
referred to the MHRD for 
deciding their age of 
superannuation. 



Further Dr. R.P.Singh another member of Board of Governors has sent comments 
in connection with the decision taken by the Board on the deputation matter of Dr. Surjit 
Angra (BOG Agenda Item 13.18). The comments are re-produced as under:­

Comments of Dr. R.P.Singh sent vide I Decision taken by the Board 
letter dated 15.2.2008. 

The Board noted its earlier decision taken 
BOG Agenda Item 13.18 in its 12th meeting held on 25.4.2007 and 

showed displeasure that Dr. Surjit Angra 
Ref: Letter dated 14.2.2008 from Member did not join the Institution even after the 
Secretary, AICTE summer vacation of the year 2007. Rather 

he again joined the AICTE on his own. 
Kindly refer the letter of Member Secretary 
of AICTE wherein he has requested to The Board allowed Dr. Surjit Angra's 
Chairman, BOG, NIT, Kurukshetra to deputation with the AICTE upto 
allow Dr. Surjit Angra to complete his term 25.3.2008 only and desired that he be 
as granted by the Hon'ble Chairman, directed to join back his duties in the 
because of acute shortage of Director level Institute by 26.3.2008 failing which 
person in AICTE. Dr. Angra had disciplinary action may be taken against 
committed a serious mistake by not joining him. 
back to NITK after he was relieved from 
AICTE. He may be asked for an 
explanation for not joining to NITK and if 
found satisfactory, then safeguarding the 
interest of NITK in AICTE we may agree 
to the request of MS, AICTE and allow Dr. 
Angra to complete his term in AICTE that 
is upto Sept. 2008 after obtaining the 
concurrence of the Hon 'ble Chairman of 
BOG. 

Comments sent by Dr. Diwan Singh, Dr. V.K.Arora as well as comments received 

from Dr. R.P. Singh were submitted to the then Hon'ble Chairman, Board of Governors. 

The Hon'ble Chairman, BOG vide his letter dated 19.02.2008 has informed that since no 

comments have been received from other members of the Board; we should go by the 

decision taken by the Board in its meeting on 24.1.2008. Copy of the Hon'ble Chairman, 

BOG is enclosed as Appendix- II at page 26. 

The Board of Governors may confirm the minutes of the 13th meeting held on 

24.1.2008 as circulated to the members. 
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APPENDIX-I 

Minutes of the 13th meeting of the Board of Governors, National Institute of
 
Technology (Deemed University) Kurukshetra held on 24th January, 2008 at 11.00
 
AM in the Board Room of the Institute. 

Members present: 

1.	 Sh. C.B. Mathur, 
Hon'ble Chairman, Board of Governors 
B-35, Shyam Nagar, 
Jaipur - 302019 (Rajasthan) 

2.	 Dr. M.N.Bandyopadhyay, 
Director, 
National Institute of Technology, 
Kurukshetra 

3.	 Shri D.K. Gupta, 
Additional Director (Engg.) 
Department of Technical Education, Haryana, 
Representative of Shri Ajit M. Sharan, lAS 
Financial Commissioner and 
Principal Secretary to Government Haryana, 
Technical Education Department, 
New Haryana Civil Secretariate, 
Chandigarh. 

4.	 Prof. Mushahid Hussain, 
Department of Physics, 
Jamia Millia Islarnia, 
Jamia Nagar, New Delhi. 110025 

5.	 Dr. R.P. Singh, 
(Council Member, AICTE) 
Retired Executive Director, BHEL Bhopal, 
A-I, Chattarasal Nagar, Phase 1, JK Road, 
B.H.E.L. Bhopal. 

6.	 Dr. V.K. Arora, 
Professor 
Civil Engineering Department, 
N.I.T. Kurukshetra. 

Chairman 

Member 

Member 

Member 

Member 

Member 
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7.	 Dr. Diwan Singh, Member 
Assistant Professor, 
Civil Engineering Department, 
N.I.T. Kurukshetra. 

8.	 Shri J.R. Aggarwal, Special Invitee 
Deputy Secretary(Finance) 
Integrated Finance Division, MHRD, 
Representative of 
The Financial Adviser 
Ministry of Human Resource Development, 
Department of Higher and Secondary Education, 
Shastri Bhawan, New Delhi. 110 001. 

9.	 Sh. R.P.S. Lohchab, Secretary 
Registrar, 
NIT, Kurukshetra 

Er. Rakesh Bakshi, LFMIA, FIE, FNAE, Managing Director, Vestas RRB India 

Liimited, GA-l/B-1 Extension, Mohan Cooperative Industrial Estate, Mathura Road, New 

Delhi and Dr Surendra Prasad, Director, lIT, New Delhi and nominee of the MHRD 

expressed their inability to attend the meeting. Shri Rajendra Prasad Singh, Chairman and 

Managing Director, Power Grid Corporation of India Ltd., (Govt. of India Enterprise) 

"Saudamini" Plot No.2, Sector 29, Gurgaon also could not attend the meeting. 

Before the start of the meeting, Sh. R.P.S. Lohchab, Registrar and Secretary of the 

Board welcomed the Chairman, Director and other members of the Board present in the 

meeting. The following decisions were taken:­

13.1	 To confirm the minutes of the 12th meeting of the Board of Governors held 
on 25th April, 2007. 

12thThe Board confmned the minutes of its meeting held on 25.4.2007 as 

circulated tothe members of the Board and as per details furnished in the Agenda 

Item 13.1. 
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13.2	 To note the actions taken on the minutes of the 12th meeting of the Board of 
Governors, NIT,Kurukshetra held on 25.4.2007 

The Board noted the actions on the minutes of the 12th meeting of the Board of 

Governors, NIT, Kurukshetra held on 25.4.2007 as detailed in the Agenda Item 

13.2. 

13.3	 To note the enforcement of National Institutes of Technology Act-2007. 

The Board noted the enforcement of National Institutes of Technology Act-2007 

as notified in the Gazette of India Extraordinary Part-II, Section 3, Sub Section­

(ii) dated 10th August, 2007 w.e.f. 15th August, 2007. 

13.4	 To note the various authorities of the Institute under the National Institutes 
of Technology-Act-2007. 

The Board noted the various authorities of the Institute as well as the composition 

of the	 new Board of Governors and the Senate under National Institutes of 

Technology Act-2007 which has come into force w.e.f. 15th August, 2007. 

The Board further noted the section 18(2) of the said Act under which the 

Registrar of the Institute shall act as Secretary of the Board, the Senate and such 

Committees as may be prescribed by the Statutes. 

13.5	 To ratify the action taken by the Director in nominating one Professor and 
one Asstt. Professor of NIT Kurukshetra to serve on the Board of Governors. 

The Board noted as under:­

(i)	 As per clause (f) of Section 11 of the National Institutes of Technology 

Act-2007, one Professor and one Asstt. Professor or a Lecturer of the 

Institute will be members on Board of Governors to be nominated by 

the Senate. 

10th	 29th(ii)	 The Senate in its meeting held on November, 2007 has 

nominated Dr. V.l<-. Arora, Professor, Civil Engineering Department 
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and Dr. Diwan Singh, Asstt. Professor, Civil Engineering Department 

on the Board of Governors as members. 

The Board ratified the action taken by the Director in nominating Dr. V.K. Arora, 

for two years w.eJ. 01.01.2008 to 31.12.2009 and Dr. Diwan Singh also for two 

years w.eJ. 29.4.2007 to 28.4.2009 as members of the Board of Governors. 

The Board, however, observed that since Dr. Diwan Singh was a candidate for the 

post of Professor under CAS, he will cease to be member of the Board in case he 

is promoted as Professor under CAS. 

13.6	 To consider and ratify minutes of 11th meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra held on 30.6.2007. 

The Board ratified the minutes of the 11 th meeting of the Finance Committee, 

National Institute of Technology, Kurukshetra held on 30.6.2007 as enclosed at 

Appendix-IV to the Agenda Item 13.6. 

13.7	 To consider and ratify minutes of 12th meeting of the Finance Committee, 
National Institute of Technology, Kurukshetra held on 15.10.2007. 

The Board ratified the minutes of the 12th meeting of the Finance Committee, 

National Institute of Technology, Kurukshetra held on 15.10.2007 as enclosed at 

Appendix-V to the Agenda Item 13.7. The Board, however, ratified decision 

taken by the FC in respect of the FC Agenda Item 12.7 subject to decision of the 

Hon'ble Supreme Court in terms of the MHRD letter No. 5988/2007-IFD dated 

13.11.2007. 

13.8	 To consider and ratify minutes of 10th meeting of the Senate, National 
Institute of Technology, Kurukshetra held on 29.11.2007. 

The Board ratified the minutes of the 10th meeting of the Finance Committee, 

National Institute of Technology, Kurukshetra held on 29.11.2007 as enclosed at 

Appendix-VII to the Agenda Item 13.8. 
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13.9	 To consider and approve recommendations of the Screening committee 
relating to screening of the Non-teaching staff (Group-I, III & IV) at the age 
of 58 years. 

The Board approved the recommendations of the Screening Committees relating 

to screening of the non-teaching staff at the age of 58 years for continuation in 

service upto the age of 60 years. 

13.10	 To note grant of Dearness Allowance to the employees of the Institute with 
effect from 1.1.2007 on the Central Government Pattern:, 

The Board noted the action taken by the Director in granting Dearness Allowance 

to the employees of NIT Kurukshetra at an enhanced rate from 29% to 35% with 

effect from 1.1.2007 in accordance with the instructions contained in OM No. 

F.No.1(2)/2oo7-EII(B)/64 dated 22.3.2007 issued by the Govt. of India, Ministry 

of Finance, Department of Expenditure and forwarded by MHRD New Delhi, 

vide letter No. F.21-2212006n'S.m dated 27.4.2007. 

Further the Board decided that the routine matters regarding grant of Dearness 

Allowance, NPL Bonus and Festival Advance etc. may be decided by the 

Director and there is no necessity to put the matter before the Board for being 

noted as these are granted as per rules of the Government of India. 

13.11	 To note grant of Dearness Allowance to the employees of the Institute with 
effect from 1.7.2007 on the Central Government Pattern. 

The Board noted the action taken by the Director in granting Dearness Allowance 

to the employees of NIT Kurukshetra at an enhanced rate from 35% to 41 % with 

effect from 1.7.2007 in accordance with the instructions contained in OM No. 

F.No.l(8)1 2007-Ell(B)/212 dated 11.9.2007 issued by the Govt. of India. 

Ministry of Finance, Department of Expenditure and forwarded by MHRD New 

Delhi, vide letter No. F.21-22/2006n'S.III dated 26.9.2007. 
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13.12 To note grant of Non-Productivity linked Bonus to the employees of the 
Institute for the year 2006-07 on the Central Government Pattern. 

The Board noted the action taken by the Director in granting Non-Productivity 

linked bonus to the non-teaching employees of the Institute for the year 2006-07 

strictly in accordance with the instructions contained in letter No. 7124120071E 

III(A) dated 11.9.2007 of the Government of India, Ministry of Finance. 

Department of Expenditure and forwarded by the MHRD vide letter No. F.21­

2212006-TS-III dated 26.9.2007. 

13.13	 To note the action taken by the Director in granting interest free Festival 
Advance during the f"mancial year 2007-08 to Class-m and Class-IV 
employees of the Institute. 

The Board noted the action taken by the Director in granting interest Free Festival 

Advance during the fmancial year 2007-08 to Class-III and Class-IV employees 

of the Institute as per past practice. 

13.14	 To consider and ratify the action taken by the Institute in establishing 
Department of Computer Applications and constitution of its Board of 
Studies and other related matters. 

The Board ratified the action taken by the Institute in establishing Department of 

Computer Applications and constitution of its Board of Studies and other related 

matters. 

13.15	 To ratify action taken by the Chairman, BOG as regards allowing to invite 
one of the External Experts outside the approved Panel of External Experts. 

The Board ratified the action taken by the Chairman, BOG as regards inviting one 

of the external experts outside the approved Panel of External Experts in respect 

of Computer Engineering and Information Technology streams as mentioned in 

the Agenda Item 13.15. 

Further the Board advised that a proposal may be placed before the Finance 

Committee in its next meeting as regards enhancing the sitting allowance for 
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external experts coming for attending the meetings of various Selection 

Committee meetings. 

13.16	 To note signing of Memorandum of Understanding (MoU) for cooperation 
with EduFrance for exchange of students. 

The Board noted the signing of General Agreement (Step-I) for cooperation 

between "n+i" Engineering Institutes of France and National Institute of 

Technology, Kurukshetra through EduFrance. 

13.17	 To note the visit of delegation of NIT, Kurukshetra to Concordia University, 
Montreal, Canada and approve the Memorandum of Understanding(MoU) 
between two Institutions. 

In view of the advice given by the MHRD on 23.1.2008, the agenda item as 

circulated alongwith main agenda papers was withdrawn and revised Agenda 

Item 13.17 was placed on the table for consideration of the Board (copy of the 

revised Agenda Item 13.17 is enclosed as Appendix-A). 

The Board appreciated the visit of delegation of NIT, Kurukshetra to the 

Concordia University, Montreal, Canada w.eJ. 5.11.2007 to 8.11.2007 and 

approved the Memorandum of Understanding (MoU) between the two 

Institutions as enclosed with the Agenda Item 13.17. 

13.18	 To approve the action taken by the Institute for granting extension of tenure 
of deputation period in respect of Dr. Surjit Angra, Director in AICTE. 

The Board noted its earlier decision taken in its 12th meeting held on 25.4.2007 

and showed displeasure that Dr. Surjit Angra did not join the Institution even 

after the summer vacation of the year 2007. Rather he again joined the AICTE 

on his own. 
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The Board allowed Dr. Surjit Angra's deputation with the AICTE upto 25.3.2008 

only and desired that he be directed to join back his duties in the Institute by 

26.3.2008 failing which disciplinary action may be taken against him. 

13.19	 To ratify the action taken by the Chairman, Board of Governors for granting 
extension in deputation of Sh. Sandeep Singhal, Lecturer, Mechanical Engg. 
Deptt. with AICTE as Deputy Director. 

The Board ratified the action taken by the Chairman, Board of Governors for 

granting extension in deputation of Sh. Sandeep Singhal, Mechanical Engineering 

Department with AICTE as Deputy Director for the period 30.9.2007 to 

29.9.2008. 

The Board, however, noted that the AICTE has extended his deputation upto 

29.3.2008 only. 

13.20	 To ratify the action taken by the Chairman, Board of Governors in granting 
Extra Ordinary Leave (Without pay) for two years w.e.f. 16.08.2007 to 
15.08.2009 to Dr. Krishna Gopal, Professor, Electrical Engg. Deptt. 

The Board ratified, the action taken by the Chairman, Board of Governors in 

granting Extra Ordinary Leave (without pay) for two years w.e.f. 16.8.2007 to 

15.8.2009 to Dr. Krishna Gopal, Professor, Electrical Engineering Department. 

13.21	 To consider request for extension of Extra Ordinary Leave (without pay) for 
further period of two years i.e. upto 5.9.2009 to Dr. M.K. Soni, Professor, 
Electrical Engineering Department. 

The Board ratified the action taken by the Chairman, Board of Governors for 

allowing extension in Extra Ordinary Leave (without pay) of Dr. M.K. Soni, 

Professor, Electrical Engineering Department for one year w.e.f. 6.9.2007 to 

5.9.2008. 
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13.22 To consider the setting up of Continuing Education Centre at NIT, 
Kurukshetra. 

The Board accepted the proposal for setting up of Continuing Education Centre at 

National Institute of Technology, Kurukshetra as given in the agenda item 13.22. 

13.23	 To ratify the action taken by the Chairman, Board of Governors in accepting 
the resignation of Dr. R.Vasudevan, Assistant Professor in Mechanical 
Engineering Department. 

The Board ratified the action taken by the Hon'ble Chairman, Board of 

Governors in accepting the resignation of Dr. R.Vasudevan, Asstt. Professor, 

Mechanical Engineering Department of the Institute we.f. 20.11.2007 (AN) as 

mentioned in the Agenda Item 13.23. 

13.24	 To consider the confIrmation case of Sh. Vijay Kumar Bansal, Lecturer, 
Civil Engineering Department. 

The Board noted the circumstances under which the confIrmation of Sh. Vijay 

Kumar Bansal, Lecturer, Civil Engineering Department was held up till 5.2.2005 

as mentioned in the Agenda Item 13.24. 

The Board, however, showed displeasure over action taken by concerned 

Chairman of the Department in connection with sending Special ConfIdential 

Report on the work and conduct of Sh. Vijay Kumar Bansal for his probation 

period. 

The Board confIrmed Sh. Vijay Kumar Bansal against a vacant post of Lecturer 

in the Civil Engineering Department w.e.f. 5.2.2005 when the post became 

available. 
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13.25	 To approve Annual Report, Audited Statements of Accounts and Audit 
Report of the Institute for the year 2006-07. 

The Board approved the Annual Report, Audited Statements of Accounts and 

Audit Report of the Institute for the year 2006-07 for placing before the 

Parliament through the Ministry of Human Resource Development, Govt. of 

India, New Delhi. 

13.26	 To note the action taken by the Institute in opening an account with the 
Directorate of advertising and Visual Publicity (DAVP), New Delhi 

The Board approved the action taken by the Institute in opening an account with 

the Directorate of Advertising and Visual Publicity (DAVP), New Delhi as per 

instructions issued by the Ministry of Human Resource Development and as per 

details furnished in the Agenda Item 13.26. 

The Board, however, noted that in emergency the advertisements will be floated 

as per existing practice on commercial rates through advertising agency. 

13.27	 To consider financial implications involved in visit of faculty from foreign 
universities. 

The Board approved the proposal of the Institute regarding exchange of faculty. 

The Board also approved extending fellowshiplhonorarium/ remuneration and 

other facilities as per details furnished in the Agenda Item 13.27 on reciprocal 

basis. 

13.28	 To note action taken by the Hon'ble Chairman, BOG for engaging Senior 
Medical Officer in the Health Centre of the Institute on contract basis and 
further appointment of the Medical Officers for longer contractual period/or 
deputation. 

After detailed discussions the Board approved as under:­

i)	 Dr. D.S. Saini may be engaged as Senior Medical Officer on two years 

contract which may be further extended at consolidated salary not 
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exceeding the last pay drawn by him under the Government of Haryana. 

Other terms and conditions of his contractual appointment may be 

decided and reviewed by the Director from time to time. 

ii) Dr.(Mrs.) Sushma Rani Wlo Dr. D.S.Saini may be engaged as Lady 

Medical Officer on two years contract which may be further extended at 

consolidated salary not exceeding the last pay drawn by her under the 

Government of Haryana. Other terms and conditions of his contractual 

appointment may be decided and reviewed by the Director from time to 

time. 

iii) Dr. K.K.Nagpal may be appointed on short term contract on part-time 

basis for a period of three months extendable from time to time on 

consolidated salary of Rs. 21,5001- as per existing arrangement. His 

salary may be charged to self fmancing programmes of the Institute. 

Other terms and conditions of his contractual appointment may also be 

decided and reviewed by the Director from time to time. 

13.29	 To consider creation of additional faculty positions due to new courses and 
increase in intake in the existing courses in consonance with the approval of 
MHRD. 

The Board approved the proposal of the Institute for the following faculty 

positions as per details furnished in the Agenda Item 13.29:­

i) Positions required for UG Courses (Engg. Deptts.) = 116 

as per norms suggested by the MHRD. 

ii) Positions required for PG Courses as per norms = 36 

iii) Positions required for Hum. & Sc. Deptts. = 27 

(23% of the (i) above) 

Total faculty positions required = 179 

The Board desired that the matter may be referred to the MHRD for their 

concurrence and in the meantime existing arrangement as decided by the Finance 

Committee in its 11th meeting held on 30.6.2007 may continue. 

- 11 ­



13.30	 To consider and approve staff for own Construction Cell in the Institute. 

The Board decided that the positions for the Institute Construction Cell as 

mentioned in the Agenda Item 13.30 may be filled up on coantract basis. 

Preferably the retired persons may be engaged on consolidated salary to be 

decided by the Director from time to time. The technical persons may be 

designated as ConsultantlExecutive Engineer (Retd.), Consultant/Asstt. Engineers 

and Consultant/Junior Engineers etc. The consolidated salary of the said 

contractual staff may be met from the cost of the projects/works undertaken by 

the Construction Cell. 

13.31	 To consider request of Dr. Krishna Gopal, Professor of the Electrical 
Engineering Department for retaining the Institute accommodation during 
the period of Extraordinary Leave (EOL). 

The Board did not agree to allow Dr. Krishna Gopal, Professor, Electrical 

Engineering Department to retain the Institute accommodation for the 2nd year of 

his EOL (Without pay) w.e.f. 16.8.2008 to 15.8.2009. 

13.32	 To consider academic collaboration wIth the University of Sunderland, U.K. 

The Board decided as under:­

i) A delegation of the Institute may visit the University of Sunderland, UK 

as well as the Binghamton University, New York, USA in one go so that 

expenditure involved may be less. 

ii) The Director may sign Memorandum of Understanding (MoU) on the spot 

with these universities if there is an understanding between NIT, 

Kurukshetra and these foreign universities. 

iii) The expenditure involved on the foreign visit may be met from the TEQIP 

where sufficient funds for training and development activities of the staff 

are available. 
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iv)	 The Director may review as to which faculty members/officers in addition 

to the Director will be included in the said delegation. The Director may 

constitute a committee at the Institute level for taking advice in the matter. 

13.33	 To consider recruitment of faculty and non-teaching staff for the self 
financing MBA Course on contract basis for long duration with all facilities. 

The Board decided to create 10 teaching posts comprising Professors, Asstt. 

Professors and Lecturers with the cadre ratio as per AICTE norms and two non­

teaching positions (one Steno-typist and one Storekeeper) for the Department of 

Business Administration which is being run on self frnancing basis as per details 

furnished in the Agenda Item 13.33. 

The teaching and non-teaching staff for the Business Administration Department 

will be appointed on long contract basis till the MBA course runs with all benefits 

at par with the regular employees except pension. In this connection the model 

available in the Kurukshetra University, Kurukshetra for running the self 

frnancing courses may be followed. The qualifications of the faculty will be as 

per qualifications laid down by the AICTElInstitute from time to time and they 

will be recruited as per due procedure through duly constituted Selection 

Committees. 

13.34	 To consider the Lecturer in Physical Education in Teaching Faculty. 

The Board recommended to the MHRD that Sh. Zile Singh, Lecturer, Physical 

Education may be included in teaching faculty. Accordingly his case may be 

referred to the MHRD and the matter may be pursued for their early approval. 

Further the Board was of the view that all other cases like, Registrar, Librarian, 

Workshop Supdt , Director of Sports may also be referred to the MHRD for 

deciding their age of superannuation. 
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13.35 To consider introduction of M.Sc. Programmes in Physics, Chemistry and 
Mathematics from the Academic Session 2008-09. 

The Board approved the introduction of M.Sc. Programmes in Physics, Chemistry 

and Mathematics from the Academic Session 2008-09. 

Further the Board desired that the matter may be submitted to the MHRD for their 

concurrence so that recurring and non-recurring grants may be released by them 

on 100% basis as in case of other existing B.Tech./M.Tech. Degree Courses. 

13.36	 To consider and approve the recommendations of the Selection Committees 
for recruitment of faculty positions under direct quota and 
placement/promotion of faculty under Career Advancement Scheme (CAS) 
in NIT, Kurukshetra. 

When the agenda item 13.36 came for discussion, Dr. Diwan Singh, Asstt. 

Professor, Civil Engineering Department, NIT, Kurukshetra (a faculty Member on 

the Board) left the meeting as he was a candidate for promotion as Professor 

under the Career Advancement Scheme. 

The Board approved the recommendations made by the Selection Committee in 

their meetings held from 1st December, 2007 to 4th December, 2007 as presented 

to the Board by the Registrar and Secretary for recruitment of faculty positions 

under direct recruitment as well as placement/promotion under Career 

Advancement Scheme in NIT, Kurukshetra as per guidelines of AICTElMHRD 

and as per rules of Institute. Direct recruitment be made subject to availability of 

posts. 

Accordingly the faculty Members be placed in higher pay scales/promoted under 
CAS as well as direct appointments be made as under:­
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A.	 FACULTY MemberS PLACED IN IflGHER PAY SCALESIPROMOTED 
UNDERCAS:­

1.	 As Professor in the pay scale of Rs. 16400-450-20900-500-22400. 

Sr.No.	 Name 
(i)	 Dr. Diwan Sin2h, Asstt. Professor, Civil En22. Deptt. 
(ii)	 Dr. S.K. Madan, Asstt. Professor, Civil En22. Deptt. 
(iii)	 Dr. H.K. Sharma, Asstt. Professor, Civil En21!. Deott. 
(iv)	 Dr.(Ms.) Lillie Dewan, Asstt. Professor, Elect. En22. Deptt. 
(v)	 Dr. S.N. Sachdeva, Asstt. Professor, Civil En22. Deptt. 
(vi)	 Dr. Dixit Gar2, Asstt. Professor, Mech. En22. Deptt. 
(vii)	 Dr. S.K. Mahna, Asstt. Professor, Deptt. of Physics 
(viii)	 Dr. B.K.Kaushik, Asstt. Professor, Deptt. of Physics 
(ix)	 Dr. J.K.Ouamara, Asstt. Professor, Deptt. of Physics 
(x)	 Dr. PJ .Philip, Asstt. Professor. Deott. of Hum. & Social Sciences 

2.	 As Asstt. Professors in the pay scale of Rs. 12000-420-18300 

(i)	 Dr. Jagdeep Singh Lather 

3.	 As Lecturer (Selection Grade) in the pay scale of Rs. 12000-420-18300 

Sr.No.	 Name 
(i)	 She Mohd. Arif, Lecturer (Senior Scale), Deptt. of ECE 
(ii)	 She K.K. Sharma, Lecturer(Senior Scale) Deptt. of Elect. Engg. 
(iii)	 She Rajiv Verma, Lecturer(Senior Scale) Deptt. of Mech. Engg. 
(iv)	 She Vinod Kumar, Lecturer(Senior Scale) Deptt. of Mech. En22. 
(v)	 Ms. Pratibha Aggarwal, Lecturer(Senior Scale) DepU. of Civil Engg. 
(vi)	 She Yashpal, Lecturer(Senior Scale) Deptt. of Elect. En22. 
(vii)	 Ms. Meenu, Lecturer(Senior Scale) Deptt. of Mech. En22. 
(viii)	 Dr. Vikas Chaudhary, Lecturer(Senior Scale) Deptt. of Hum. & 

Social Sciences. 
(ix)	 She M.K.Gupta, Lecturer(Senior Scale) Deptt. of Mech. En22. 

4.	 As Lecturers (Senior Scale) in the pay scale of Rs. 10000-325-15200 

Sr.No.	 Name 
(i) She Dhiraj Joshi, Lecturer, Deptt. of Elect. En~~. 

(ii)	 She A.K.Dahiya, Lecturer, Deptt. of Elect. En22. 
(iii)	 She Vijay Kumar Bansal, Lecturer, DepU. of Civil En~~. 

(iv)	 She Arvind Kumar, Lecturer, Deptt. ofECE 
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B. DIRECT APPOINTMENTS OF THE FACULTY:­

1. As Professor in the pay scale of Rs. 16400-450-20900-500-22400 

Sr.No. Name Department for which recruited 
(i) Dr. Brahamjit Sin2h Deptt. of Electronics & Comma En22. 
(ii) Dr. Chinmoy Bhattacharvva Deptt. of Electronics & Comma En22. 
(iii) Dr. Minati Baral Deptt. of Chemistry 

2. As Asstt. Professors in the pay scale of Rs. 12000-420-18300 

Sr.No. Name Department for which recruited 
(i) Dr. Ashwani Kumar Deptt. of Physics 
(ii) Dr. Rishi Pal Chauhan Deptt. of Physics 
(iii) Dr. Neena J82W Deptt. of Physics 
(iv) Dr. AmitDubey Deptt. of Chemistry 
(v) Dr. Jitender Kumar Deptt. of Chemistry 
(vi) Dr. Pankaj Chandna Deptt. of Indl. Engg. & Management 
(vii) Dr. Puran Chand Tewari Deptt. of IndI. Engg. & Management 
(viii) Dr. Awadesh Kumar Singh Deptt. of Computer Engg. 

, (ix) Dr. Mayank Dave Deptt. of Computer Engg. 
(x) Dr. S.KJain Deptt. of Computer Engg. 
(xi) Dr. J.K.Chhabra Deptt. of Information Technology 
(xii) Dr. Trilok Chand Deptt. of Information Technolo2Y 
(xiii) Dr. Rajoo Pandey Deptt. of Electronics & Comma En22. 
(xiv) Dr. Ashwani Kumar Deptt. of Electrical En22. 

3. As Lecturer in the pay scale of Rs. ROOO-275-13500 

Sr.No Name Department for which recruited 
. 

(i) She Prakash Chand (SC Cate2orv) Deptt. of Physics 
(ii) She Anur82 Gaur Deptt. of Physics 
(iii) She Manmohan Sinf!h Deptt. of Physics 
(iv) She Avadesh Yadav (OBC Cate20rv DeDtt. of Mech. En22. 
(v) She Gulshan Sachdeva Deptt. of Mech. Enw. 
(vi) She Jatinder Kumar Deptt. of Mech. En2!!. 
(vii) She Virender Ranga (SC Cate!!orv) DeDtt. of ComDuter En!!!!. 
(viii) Ms. Saraswati Yadav Deptt. of Maths. 
(ix) Ms. Pallavi Deptt. of Maths. 
(x) She Atul Gaur Deptt. of Maths. 
(xi) Ms. Priyanka Ahlawat Deptt. of Information Technolo2Y 
(xii) She Mobit Dua Deptt. of Information Technolo2Y 
(xiii) Ms. Ritu Gar2 Deptt. of Information Technology 
(xiv) Ms. Poonam Jindal Deptt. of Electronics & Comm.Engg. 
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The Board further decided that the faculty Members as mentioned in the minutes 
be promoted under CAS with immediate effect. 

13.37	 To consider eligibility criteria for promotion as Professor under Career 
Advancement Scheme (CAS). 

The Board approved the eligibility criteria for promotion as Professor under
 

Career Advancement Scheme (CAS) as per details furnished in the Agenda Item
 

13.37. Accordingly clubbing of experience rendered as Lecturer (Selection
 

Grade) and Assistant Professor as clarified by the AICTE in its letter No.
 

FDIPSSC/Clarif.l2003/1 dated 10.9.2003 will not be allowed in future for the
 

purpose of promotion as Professor under CAS. A Lecturer (Selection Grade) will
 

be designated as Asstt. Professor after obtaining Ph.D. Degree and after following
 

proper procedure as laid down under CAS with due permission of the Board.
 

13.38	 To consider and approve recommendations of the Promotion Committees for 
filling up Non-teaching Promotional Posts. 

18th 19thThe Board noted that the NIT, Kurukshetra held interviews on and
 

January, 2008 for promoting non-teaching staff members as per existing rules of
 

the Institute.
 

The recommendations of the Promotion Committees as presented by the Registrar
 

and Secretary were approved by the Board.
 

13.39	 To consider putting some restrictions on the newly appointed faculty so that 
they can concentrate on teaching. 

The Board decided that the newly appointed faculty who join the Institute from
 

outside should not be allowed to proceed on tour for attending conferences,
 

presenting papers and attending training etc. outside Kurukshetra in India and
 

abroad and they should also not be given administrative responsibilities of the
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DepartmentslInstitute for at least two years from their joining the Institute i.e. 

during their probation. 

13.40 To approve the appointments of Deputy Registrar (GA & Legal) Lecturer 
(Electronics and Communication Engineering Department) and System 
Analyst (Computer Engineering Department). 

The Board approved the appointments of Deputy Registrar(GA & Legal), 

Lecturer (ECCE) and System Analyst (Computer Engineering Department) as per 

details furnished in the agenda item 13.40. 

13.41 To consider Extra Ordinary Leave (EOL)lDeputation for the teaching Staff. 

The Board decided that maximum15% of available faculty in each Department 

can proceed on EOIJDeputation for a maximum period of two years in future. 

The meeting ended with a vote of thanks to the Chair. 

Registrar & Secretary 

~ 0... 'I [ il1-c g . 
(M N Bandyopadhyay) 

Director 

Approved 

~0 ~ 

Chairman; "~ cJo 
BOG,NITK 
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APPENDIX-A 

Item 13.17	 To- ratify the visit of delegation of NIT, Kurukshetra to the 
Concordia University, Montreal, Canada and approve the 
Momorandum of Understanding(MoU) between two 
Inl:Jtitutlons. 

The Boa"d of Governors in its 12th meeting held on 25.4.2007 accepted 

tile proposal of the Institute for establishing links between lakehead University 

Ontario, Canada and decided that a team of the Institute comprising the Director, 

Deal1(p&D), DI~an(Academic) and the Registrar may visit the Lakehead 

University to discuss the whole pattern of exchange of faculty & students, 

academic, financial and legal matters, But when the authorities of the said 

University were contacted for future course of action, we were told that due to 

some restrictions, they have for the present decided to postpone the 

colla.boration with our Institute. Hence the chapter of establishing links with the 

LakElhoad UnivHsity was almost closed. 

In the meantime Dr. Rama Bhatt, Associate Dean of Graduate Studies 

~nd Research, Concordia University, Montreal, Canada visited the Institute on 3rd 

August, 2007 to interact with faculty and students of the Institute. The Concordia 

University had shown considerable interest in academic affairs of NIT, 

Kurukshetra. Dr. Bhatt conveyed desire of his University if a delegation of NIT, 

I'\urukshetra cOllld visit Concordia University for collaborative agreement in near 

future as the	 snid University had made such agreements in case of some IITs 

and some other Indian Universities through Shastri Indo Canadian Institute. It 

was accordingly felt to visit the Concordia University in first week of November, 

200"1 instead	 of the Lakehead University. Since the matter was urgent and time 

was short, the Institute delegation visited the said University from 5.11.2007 to 

8.11.2007 aftel taking prior permission of the Hon'ble Chairman, Board of 

Governors.	 The expenditure involved on this visit was met from the Institute 

Oevl31opment	 FJnd (Share of Consultancy) without any financial liability on the 

Centrell Government. 

The above delegation met Mr. Liselyn Adams, Associate Vice-President, 

GOrli:;ordia UnivHrsity, Montreal, Canada and discussed the scope of establishing 

academic Iinl{s between the National Institute of Technology, Kurukshetra 

(H:nwma) India and the Concordia University. Montreal as thev have done in 
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CaSE! of some Indian Institutes of Technology and other Indian Universities in 

India. A Memorandum of Understanding between the two institutions was 

finalizE!d there. The following areas of academic cooperation are identi'fied 

betweon the two Institutions:­

+Sludents exchange;
 

+Collabcfative Research;
 

teO-sponsorship of academic projects, and conferences;
 

+sl1aring of scientific information on areas of mutual interest;
 

• Other academic collabora.tion including curriculum and faculty exchange. 

Copy of the MoU signed by Dr. M.N.Bandyopadhyay, Director, NIT, 

Kurl.lk~;hetra an j Dr. Louise Dandurand, Vice President, Research & Graduate 

Stuclies, ConcOidia University is enclosed as Appendix-XV ( Pages 123-124). 

The Board may ratify the said visit and approve the MoU between NIT, 

l\urukshetra and the Concordia University, Montreal, Canada. 
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CB Mathur8-35, Shyam Nagar, Jaipur, 302019 
Tel: 9829('-62555, 3255438 

Chairman, Board of GovernorsFax: O~ t '.~ i94919, 2293883 
E-mail: malhur_cb@yahoo.com National Institute of Technology 

KURUKSHETRA (Harayana) 136119 
............ . ... 0PlI_· ,*,,",:or ~.. .. .""",~.-._.,_ ..
 

/I i~~f~=~J:~1!i~ 
Jaipur	 llLlcCH-+:r ... Pt:E ~M9--fci.d~.~ 19.02.2008 

G':..._fiQ_tE2JpS PIS 1P!G,'i!:it}i\ 
Dr MN Bandyopadhyay 
Director 
National Institute of Technology 
Kurukshetra, 
Sub:- Minutes of the 13th meeting of the Board of Governors held on 

24.1.2008
 
Ref:- Your faxed letter dated 18.2.08
 

Sir, 

I have carefully gone through the contents of the case. It is my considered 
opinioU' that since no comments have been received from other members of 
the Board; we should go by the decisions taken by the Board in its meeting on 
24.1.2008. 
I presume that the minutes of the meeting were circulated to all members in 
time and sufficient time was given to the members to offer their comments. 

Regarding the letter from Dr. RP Singh, kindly refer my letter to Dr. Narayana 
Rao Member Secretary AICTE on 14.2.2008. A copy of this letter was also 
endorsed to you and to Dr. RP Singh. A request has been made to Dr. Rao to 
bear with our stand and relieve Dr. Angra at the appropriate date so that he 
joins in time at Kurukshetra.. Let me know if Dr Narayana Rao has 
communicated with you or not in this matter. 

Sincerely, 

~~ 
I ~ , "L. ,,~ 

CB Mathur 
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Item 14.4	 To note the action taken report on the minutes of the 13
th 

meeting of the Board of Governors held on 24th January, 
2008. 

The Board may please note the action taken report on the minutes of the 
13th meeting of the Board of Governors held on 24th January, 2008 as given 
below:­

Item No. Sub.ieet	 Action Taken 

13.1	 To confirm the minutes of the 12th No further action is required 
meeting of the Board of Governors held 
on 25th April, 2007. 

13.2	 To note the actions taken on the minutes The Board noted the actions taken 
of the 12th meeting of the Board of on the minutes of the 12th meeting 
Governors, NIT, Kurukshetra held on of the BOG. No further action is 
25.4.2007. required. 

13.3	 To note the enforcement of National The Board noted the enforcement 
Institutes ofTechnology Act-2007. ofNIT Act, 2007. 

13.4	 To note the various authorities of the The Board noted the various 
Institute under the National Institutes of authorities of the Institute under 
Technology Act-2007. the NIT Act, 2007. 

13.5	 To ratify the action taken by the As per observation made by the 
Director in nominating one Professor Board the next incumbent Sh. C.P. 
and one Asstt. Professor of NIT Bansal, senior most Lecturer(SG) 
Kurukshetra to serve on the Board of has been nominated as member on 
Governors. the Board of Governors w.e.f. 

8.2.2008. 
13.6	 To consider and ratify minutes of 11 th No further action is required. 

meeting of the Finance Committee, 
National Institute of Technology, 
Kurukshetra held on 30.6.2007. 

13.7	 To consider and ratify minutes of 12th The decision of the FC on item 
meeting of the Finance Committee, No. 12.7 has been implemented 
National Institute of Technology, after the decision of the Hon 'ble 
Kurukshetra held on 15.10.2007. Supreme Court of India. 

13.8	 To consider and ratify minutes of 10th No further action is required. 
meeting of the Senate, National Institute 
of Technology, Kurukshetra held on 
29.11.2007. 

13.9	 To consider and approve The recommendations of the 
recommendations of the Screening Screening Committees relating to 
committee relating to screening of the the non-teaching staff at the age of 
Non-teaching staff (Group-I, III & IV) 58 years for continuation in 
at the age of 58 years. service upto the age of 60 years 
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13.10	 To note grant of Dearness Allowance to 
the employees of the Institute with 
effect from 1.1.2007 on the Central 
Government Pattern. 

13.11	 To note grant of Dearness Allowance to 
the employees of the Institute with 
effect from 1.7.2007 on the Central 
Government Pattern. 

13.12	 To note grant of Non-Productivity 
linked Bonus to the employees of the 
Institute for the year 2006-07 on the 
Central Government Pattern. 

13.13	 To note the action taken by the Director 
10 granting interest free Festival 
Advance during the financial year 2007­
08 to Class-III and Class-IV employees 
of the Institute. 

13.14	 To consider and ratify the action taken 
by the Institute in establishing 
Department of Computer Applications 
and constitution of its Board of Studies 
and other related matters. 

13.15	 To ratify action taken by the Chairman, 
BOG as regards allowing to invite one 
of the External Experts outside the 
approved Panel of External Experts. 

13.16	 To note signing of Memorandum of 
Understanding (MoU) for cooperation 
with EduFrance for exchange of 
students. 

13.17	 To note the visit of delegation of NIT, 
Kurukshetra to Concordia University, 
Montreal, Canada and approve the 
Memorandum of Understanding(MoU) 
between two Institutions. 

13.18	 To approve the action taken by the 
Institute for granting extension of tenure 

has been implemented as approved
 
by the Board.
 
No further action is required.
 

No further action is required. 

No further action is required. 

No further action is required. 

No further action is required. 

The Board ratified the action taken 
by the Chairman, BOG. Further as 
per decision of the BOG an item 
regarding enhancing the sitting 
allowance was placed before the 
FC in its 13th meeting held on 
29.3.2008 but the FC did not agree 
to enhance the sitting allowance. 
The Board noted the signing of 
MoU for Cooperation with 
EduFrance. 

Dr. Waiz Ahmed of Concordia 
University, Montreal visited the 
Institute from 22.12.2008 to 
23.12.2008 for expert lectures for 
the benefit of the faculty members 
as per MoU with the said 
university. 
Dr. Angra was informed to join 
duties in the Institute by 26.3.2008 
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of deputation period in respect of Dr. 
Surjit Angra, Director in AICTE. 

13.19	 To ratify the action taken by the 
Chairman, Board of Governors for 
granting extension in deputation of Sh. 
Sandeep Singhal, Lecturer, Mechanical 
Engg. Deptt. with AICTE as Deputy 
Director. 

13.20	 To ratify the action taken by the 
Chairman, Board of Governors 10 

granting Extra Ordinary Leave (Without 
pay) for two years w.e.f. 16.08.2007 to 
15.08.2009 to Dr. Krishna Gopal, 
Professor, Electrical Engg. Deptt. 

13.21	 To consider request for extension of 
Extra Ordinary Leave (without pay) for 
further period of two years i.e. upto 
5.9.2009 to Dr. M.K. Soni, Professor, 
Electrical Engineering Department. 

13.22	 To consider the setting up of Continuing 
Education Centre at NIT, Kurukshetra. 

13.23	 To ratify the action taken by the 
Chairman, Board of Governors in 

vide letter No. Estt.-IJPF/2546 dt. 
5.3.2008 failing which disciplinary 
action would be taken against him. 

However the Director, NITs, 
MHRD requested that the decision 
regarding curtailing the deputation 
period of Dr. Angra may be 
reconsidered and his deputation 
with the AICTE may be extended 

3rdfor year i.e. upto Sept. 25, 
2008. Accordingly Dr. Angra was 
allowed extension in deputation 
with the AICTE as Director upto 
25.9.2008 in anticipation of the 
approval of the Board. Now Dr. 
Angra has joined back the Institute 
on 22.10.2008 after availing 
joining timet VacationlEarnedi 
Medical Leave. In this connection 
the BOG agenda item 14.18 may 
be referred to. 
The Board ratified the action taken 
by the Chairman. However, Sh. 
Sandeep Singhal has filed a CWP 
in the Hon'ble High Court of 
Delhi for maintaining status-quo. 

No further action IS required. 
However it is intimated to the 
Board that Dr. Krishna Gopal has 
joined back in the Institute on 
12.12.2008. 

No further action is required. 

A Continuing Education Centre 
has been established in the 
Institute as per decision of the 
Board and further action in the 
matter is being taken. 
No further action is required. 
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accepting	 the resignation of Dr. 
R.Vasudevan, Assistant Professor in 
Mechanical Engineering Department. 

13.24	 To consider the confirmation case of Sh. 
Vijay Kumar Bansal, Lecturer, Civil 
Engineering Department. 

13.25	 To approve Annual Report, Audited 
Statements of Accounts and Audit 
Report of the Institute for the year 2006­
07. 

13.26	 To note the action taken by the Institute 
in opemng an account with the 
Directorate of advertising and Visual 
Publicity (DAVP), New Delhi 

13.27	 To consider financial implications 
involved in visit of faculty from foreign 
universities. 

13.28	 To note action taken by the Hon'ble 
Chairman, BOG for engaging Senior 
Medical Officer in the Health Centre of 
the Institute on contract basis and 
further appointment of the Medical 
Officers for longer contractual period/or 
deputation. 

13.29	 To consider creation of additional 
faculty positions due to new courses and 
increase in intake in the existing courses 
10 consonance with the approval of 
MHRD. 

13.30	 To consider and approve staff for own 
Construction Cell in the Institute. 

13.31	 To consider request of Dr. Krishna 
Gopal, Professor of the Electrical 
Engineering Department for retaining 
the Institute accommodation during the 
period ofExtraordinarv Leave mOL). 

13.32	 To consider academic collaboration with 
the University of Sunderland, U.K. 

Action Taken. Sh. Vijay Kumar 
Bansal, Lecturer, CED has been 
confirmed w.e.f. 5.2.2005. 

The approved Annual Report, 
Audited Statements of Accounts 
and Audit Report of the Institute 
for the year 2006-07 has been 
submitted to the MHRD. 
The publications of advertisements 
of the Institute are being floated as 
per decision of the Board. 

Dr. Waiz Ahmed of Concordia 
University, Montreal visited the 
Institute from 22.12.2008 to 
23.12.2008 for expert lectures for 
the benefit of the faculty members. 
No further action is required. 

The matter has been referred to the 
MHRD for their concurrence. 

Action taken as per decision of the 
Board. 
Dr. Krishna Gopal, Professor of 
the Elect. Engg. Deptt. was 
informed of the decision of the 
Board. 

Action taken. The delegation of 
the Institute had visited the 
University of Sunderland, UK 
Binghamton University, New 
York and Toledo University, USA 
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13.33	 To consider recruitment of faculty and 
non-teaching staff for the self financing 
MBA Course on contract basis for long 
duration with all facilities. 

13.34	 To consider the Lecturer in Physical 
Education in Teaching Faculty. 

13.35	 To consider introduction of M.Sc. 
Programmes in Physics, Chemistry and 
Mathematics from the Academic 
Session 2008-09. 

13.36	 To consider and approve the 
recommendations of the Selection 
Committees for recruitment of faculty 
positions under direct quota and 
placement/promotion of faculty under 
Career Advancement Scheme (CAS) in 
NIT, Kurukshetra. 

13.37	 To consider eligibility criteria for 
promotion as Professor under Career 
Advancement Scheme (CAS). 

13.38	 To consider and approve 
recommendations of the Promotion 
Committees for filling up Non-teaching 
Promotional Posts. 

13.39	 To consider putting some restrictions on 
the newly appointed faculty so that they 
can concentrate on teaching. 

13.40	 To approve the appointments of Deputy 
Registrar (GA & Legal) Lecturer 
(Electronics and Communication 
Engineering Department) and System 
Analyst (Computer Engineering 
Department) 

13.41	 To consider Extra Ordinary Leave 
(EOL)/Deputation for the teaching Staff 

from 19.10.2008 to 27.10.2008.
 
The agenda item 14.29 may please
 
be referred to.
 
The applications for faculty
 
positions has been invited and the
 
matter is under process.
 

As per decision of the Board the
 
matter stands referred to MHRD.
 
The proposals for introduction of
 
M.Sc. Programmes In Physics,
 
Chemistry and Mathematics were
 
sent to the MHRD for their
 
concurrence. Their permission is
 
awaited.
 
Action taken as per decision of the
 
Board.
 

The matter is being placed before
 
the Board vide agenda item
 
_1+t2~ 

The recommendations of the 
Promotion Committee has been 
implemented as per decision of the 
Board. 
Action taken as per decision of the 
Board. However, the matter is 
being again placed before the 
BOG vide agenda item 14.33. 
No further action is required. 

Decision implemented. 
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Item 14.5	 To ratify the action taken by the Director in nominating 
one Lecturer of NIT, Kurukshetra to serve on the Board 
of Governors. 

The Board in its 13th meeting held on 24.1.2008 while ratifying the action 

taken by the Director in nominating one Professor and one Asstt. Professor of 

NIT, Kurukshetra to serve on the Board of Governors noted as under:­

(i)	 "As per clause (f) of Section 11 of the National Institutes 
of Technology Act-2007, one Professor and one Asstt. 
Professor or a Lecturer of the Institute will be members 
on Board of Governors to be nominated by the Senate. 

(ii)	 The Senate in its 1cJh meeting held on 2g!h November, 
2007 has nominated Dr. V. K. Arora, Professor, Civil 
Engineering Department and Dr. Diwan Singh, Asstt. 
Professor, Civil Engineering Department on the Board 
of Governors as members. 

The Board ratified the action taken by the Director in nominating 
Dr. V.K. Arora, for two years w.e.f. 01.01.2008 to 31.12.2009 and 
Dr. Diwan Singh also for two years w. e.f. 29.4.2007 to 28.4.2009 
as members of the Board of Governors. 

The Board, however, observed that since Dr. Diwan Singh was a 
candidate for the post of Professor under CAS, he will cease to be 
member of the Board in case he is promoted as Professor under 
CAS". 

Dr. Diwan Singh has been promoted as Professor under CAS w.e.f. 

24.1.2008 and as per above decision of the Board he has ceased to be member 

of the Board. 

Further as per provision contained in clause (f) of Section 11 of the NITs 

Act 2007, the Senate in its 10th meeting held on 29.9.2007 decided that 

nomination of Assistant Professor and Lecturer will be by rotation. 
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In accordance with the above decision of the Board and Senate, the 

senior-most Lecturer Sh. C.P. Bansal, Lecturer (Selection Grade), Electrical 

Engineering Department, was nominated by the Director to act as Member on the 

Board of Governors for two years with effect from 8.2.2008 to 7.2.2010. 

The Board of Governors may confirm the action taken by the Director in 

nominating Sh. C.P. Bansal, Lecturer (Selection Grade) as member of the Board 

for two years w.e.f. 8.2.2008. 
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Item 14.6	 To note nomination of Technologists or Industrialists of repute 
on the Board of Governors of National Institute of Technology, 
Kurukshetra as per NITs Act, 2007. 

As per Clause 11 (d) of the composition of new Board of Governors under 
the NIT Act, 2007 two persons are to be nominated by the Government of 
the State in which the Institute is situated from amongst persons who, in 
the opinion of that Government, are technologists or industrialists of 
repute. The term of office of the persons shall be three years from the date 
of their nomination. 

Accordingly a request was made to the Government of Haryana for 
nominating two technologists or industrialists of repute as members of the Board 
of Governors of NIT, Kurukshetra. The State Government of Haryana has 
nominated the following as member of the Board under clause 11 (d) of the NITs 
Act, 2007:­

1.	 Sh. M.P. Gupta,
 
Director,
 
Technical Education Department, Haryana
 
Bays No. 7-12, Sector-4,
 
Panchkula.
 

2.	 Sh. K.C. Lakhani,
 
Lakhani Udyog,
 
130, Sector 24,
 
Faridabad.
 

The Board may please note the nominations as mentioned above. 
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Item 1•• 7	 To consider and ratify minutes of 13tb meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held on 
29.3.2008 

The minutes of the 13 th meeting of the Finance Committee of National 

Institute of Technology, Kurukshetra held on 29.3.2008 under the Chairmanship of the 

Chairman, Board of Governors & Finance Committee at Kurukshetra are enclosed at 

Appendix ~ (pages 36 to 43 ). The agenda of the Finance Committee is 

enclosed as Annexure to Item 14. 7with the main agenda of the Board meeting. 

The Board of Governors may ratify the minutes of the 13th meeting of the 

Finance Committee held on 29.3.2008. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

Minutes of 13th meeting of the Finance Committee,
 
NIT, Kurukshetra held on 29.03.2008 at 12.00 noon in the
 

Hoard Room of National Institute of Technology, Kurukshetra-136119
 

PRESENT 

1. Sh. C. B. Mathur, In Chair 
Hon'ble Chairman, Board of Govemors 
& Finance Committee, 
NIT, Kurukshetra 
B-35, Shyam Nagar, 
Jaipur-302 019 (Rajasthan) 

2. Sh. R. C. Jindal, Member 
Principal, 
Govt. Polyteclmic, Nilokheri 
(Representative of the Commissioner 
& Secretary to Govt. ofHaryana) 
Tec1mical Education Department, 
New Civil Sectt. Haryana, 
Sector-17, Chandigarh. . 

3. Sh. W. N. Massey, Member 
Under Secretary, 
(Representative of Director (Finance) 
(Integrated Finance Division) 
Govt. ofIndia, 
Ministry of Human Resource Development, 
Deptt. of Higher Education, 
Shastri Bhawan, 
New Delhi- 110 001. 

4. Dr. M. N. Banyopadhyay, Director-Member 
Director, 
NIT, Kurukshetra 

5. Sh. R. P. S. Lohchab, Member-Secretary 
Registrar, 
NIT, Kurukshetra 

Contd.......
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[ 

I, Prof. Surendra Prasad, Director, IIT, Delhi and Sh. Madan Mohan, • f 0I Director(NITs), Govt. of India, Ministry of Human Resource Development,!
[ 

r Department of Higher Education, Shastri Bhawan, New Delhi showed their inability 
I 

I
I 

I 
in attending the meeting. 

The comments received from the Finance Department, Govt. of 

Haryana were circulated to the members of the Finance Committee. 
f 
~ Before the agenda was taken up, Sh. R. P. S. Lohchab, Registrar & I 
I Member-Secretary extended hearty welcome to the Hon'ble Chairman, Board ofI 
l Governors & Finance Committee, Worthy Director and other members of the Finance 

Committee.
I 

The Finance Committee made recommendationsltook decisions as 

under: 

Item 13.1 To confirm the minutes of 12th meeting of the Finance Committee, 
National Institute of Technology, Kurulcshetra held on IS.10.2007. 

The letter No.5988/2007-IFD dated 14.11.2007 received from the. Deputy 

Secretary, Integrated Finance Division, Ministry of Human Resource Development, New 

Delhi containing comments on the Finance Committee agenda item 12.7 was also placed 

before the Finance Committee at the time of confirming the minutes of the 12th meeting 

of the Finance Committee held on 15.10.2007. 

The Finance Committee noted as under relating to the recommendations 

made under the agenda items 12.7 and 12.8: ­

i) Sh. S.N.Kaushik, a permanent Junior Engineer(Civil) in the 

Institute, had been working as Estate Officer on contract basis in the 

pay scale ofRs. 6500-10500 w.e.f. 29.5.2006 for a period of two years 

which could be further extended for another year. A pennanent post 

of Estate Officer also exists in the Institute. The Board of Governors 

of the Institute long back had equated the post of Estate Officer of the 

lnstitute with that of the SDE, PWD (B&R), Haryana whose present 

pay scale is Rs. 8000-13500. Sh. Y.P.Kapoor and Sh. Maya Ram, Ex-

Contd..... 



Estate Officers of the Institute got the pay scale of the PWD's SDE with 

the intervention of the Hon'ble Courts. Hence, Sh. S.N.Kaushik requested 

that he should also be given the pay scale of Rs. 8000-13500 (FC agenda 

item 12.7). 

ii) Sh. D.K.Kaushik, a permanent Junior Engineer (Elect.) in the 

Institute, had been working as Asstt. Engineer(Elect.) w.eJ. 30.5.2006 

on contract basis on consolidated salary of Rs. 15,0001- per month for 

initial period of one year which could be further extended for another year. 

His consolidated salary was increased to Rs. 17,0001- per month by the 
th

Board in its 12th meeting held on 25.4.2007. Earlier the Board in its 9

meeting held on 25.2.2006 also created a post of Asstt. Engiqeer(E1ect.) in 

the pay scale ofRs. 8000-13500 with required qualifications as it was 

essential for manning the electrical sub-station in the Institute. The Board 

also decided that matter regarding creatin of the post of Asstt. 

Engineer(Elect.) in the pay scale ofRs. 8000-13500 may be referred to the 

MHRD for their concurrence and in the meantime salary of the incumbent 

may be drawn against any suitable post lying vacant in the Institute. 

Approval of the MHRD is still awaited. 

iii) The Finance Committee of the Institute in its 12th meeting held 

on 15.10.2007 (agenda items 12.7 and 12.8) recommended to the 

Board that both the existing posts of Jr. Engineer (Civil) and 

Jr.Engineer (Electrical) be upgraded to the posts of Asstt. Engineer 

(Civil) and Asstt. Engineer (Electrical) in the pay scale of Rs.8000­

13500 temporarily by surrendering the said posts of Jr. Engineers and 

the temporary positions of Asstt. Engineers thus created should be 

filled up by promotion from the feeder cadre of Jr. Engineers. 

However, the representative of the Integrated Finance Division, 

Ministry of Human Resource Development, New Delhi who attended 

Contd..... 



. - 39­

(, r the said Finance Committee Meeting held on 15.10.2007 vide his letter 

No.598812007-IFD dated 14.11.2007 communicated that decision taken 

by the Finance Committee in respect of the agenda item 12.7 may be 

kept on hold and may be reviewed in the light of the decision of the 

Hon'ble Supreme Court. 

iv) The said letter dated 14.11.2007 received from the Integrated 

Finance Division was placed before the Board of Governors in their 

13th meeting held on 24.1.2008 when the recommendations made by 

the Finance Committee in its 12th meeting held on 15.10.2007 Came up 

for ratification. The Board of Governors ratified decision taken by the 

Finance Committee in respect of the Finance Committee agenda item. 
12.7 subject to decision of the Hon'ble Supreme Court in terms of the 

MHRD letter no.5988/2007-IFD dated 14.11.2007. In the l1).eantime 

the Hon'ble Supreme Court in their judgment of 7.2.2008 upheld the 

equation of the pay scale of the Estate Officer with the pay scale of 

Sub-Divisional Engineer, PWD (B&R), Haryana. 

v) Subsequently both Sh.S~N.Kaushik and Sh.D.K.Kaushik were 

appointed as Asstt. Engineers in the pay scale of Rs.800Q-13500 as 

per decisions of the Finance Committee and the Board of Governors 

taken in their meetings held on 15.10.2007 and 24.1.2008 respectively. 

The Hon'ble supreme Court in their judgment of 5.3.2008 in some 

other case also delivered judgment in favour of Sh.S.N.Kaushik in 

connection with his appointment as J.E.(Civil). 

After above discussion, the Finance Committee in its meeting 

held on 29.03.2008 confirmed the minutes of the 12th meeting of the Finance 

Committee held on 15.10.2007. 

The Finance Committee, however, recommended to the Board that 

matter regarding upgradation of the posts of Jr. Engineer (Civil) and Jr. Engineer 

(Electrical) in the pay scale of Rs.8000-13500 and the promotion ofSh. S.N.Kaushik and 

that of Sh.D.K.Kaushik as Asstt. Engineers on the said upgraded posts of Jr.Engineers be 

referred to the Ministry of Human Resource Development with detailed background for 

ex -post t~lcto approval. 

Contd.. ~ .. 
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I' f', 
Item 13.2 To note follow up action taken on the 11th meeting of the Finance 

Committee held on 30.6.2007. 

The Finance Committee noted follow up action taken on some of the 

decisions taken by the Finance Committee in its 11th meeting held on 30.6.2007 as per 

details mentioned in the agenda item 13.2. 

The Finance Committee, however, desired that final action taken in 

respect of the agenda items 11.7, 11.10 to 11.12, 11.14 to 11.19 and 11.21 to 11.22 

may be intimated to the Finance Committee in its next meeting. 

Item 13.3 To note follow up action taken on the 12th meeting of the Finance 
Committee held on 15.10.2007. 

The FC noted action taken on its 12th meeting held on 15:10.2007. 

Item 13.4 To consider re-appropriation of funds under Non-plan Grant for 
the year 2007-08. 

The Finance Committee approved fe-appropriation of funds under 

various heads of accounts under the Non-plan Budget for the year 2007-08 as per 

details fumished in the agenda item 13,4. 

Item 13.5 To consider amendments in existing Stores & Purchase Rules of 
the National Institute Of Technology, Kurukshetra. 

The Finance Committee noted that amendments proposed III the 

existing Stores & Purchase Rules of the Institute are in consonance with the General 

Financial Rules/Manual on Policies & Procedures for purchase of goods. 

The FC recommended to the Board that the amendments in the existing. 
Stores and Purchase Rules as per details furnished as in the agenda item 13.5 be 

approved. 

Contd .... 
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\1!lr-, 
Item 13.6	 To consider conducting Audit of the Institute by External 

Agency/Auditors EmpaneliedlRegistered with the AG(Audit)/CAG. 

The Finance Committee recommended to the Board that Mis Vikas 

Sanjeev & Associates, Kurukshetra be engaged Auditors to carry out intemal audit 

quarterly for the last quarter of the current financial year i.e. lSI Jan., 2008 to 31 sl 

March, 2008 and for the next financial year Le. 1SI April 2008 to 31 sl March, 2009 011 

payment of Rs. 71501- (Rupees seven thousand one hundred fifty only) pCI' quarter. 

This arrangement will take place with immediate effect. 

Item 13.7	 To note action taken by the Chairman, BOG for re-allocation of 
TEQIP funds. 

The FC noted action taken by the Hon'ble Chainnan, Board of 

Governors in approving the Revised Programme Life Allocation under TEQIP as per 

details furnished in the agenda item 13.7. 

Item 13.8	 To consider interest free wheat loan of Rs. 5000/- to Class-III and 
Class-IV employees of our Institute during the Financial year 2008­
09. 

The FC recommended that the proposal for introduction of the wheat 

loan to Class-III and Class-IV employees of the Institute be referred to the Ministry of 

Human Resource Development for approval. 

Item 13.9	 To note outstanding audit objections appearing in the inspection 
report for the year 2006-07. 

The FC noted the status of outstanding audit objections as per details 

furnished in the agenda item 13.9. 

The FC expressed its satisfaction over the state of affairs of accounts in 

the Institute and desired to put its appreciation on record. 

Contd.......
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Item 13.10	 To consider 'enhancement of the fee under Students related 
activities. 

The FC recommended to the Board that the Students Fund be charged 

@ Rs. 70001- (Rupees seven thousand only) per annum from each UO and PO student 

from the coming academic year 2008-09( in two installments). 

Item 13.11	 To consider enhancement in sitting allowance to the Hon'ble
 
Members of BOG, Senate, FC, B&WC and External Experts of
 
various Selection Committees.
 

The FC did not agree to increase sitting allowance for Members of the 

Board of Governors, Senate, Fin:ance Committee, Building & Works Committee and 

External Experts of various Selection Committees. 

Item 13.12	 To consider transfer of New Pension Fund to the Central 
Recordkeeping Agency (CRA) for managing the accounting, 
recordkeeping, database and other operational aspects. 

The FC recornnlended to the Board that the accumulation under the 

New Pension Scheme duly reconciled be transferred to the Pension Fund Regulatory 

and Development Authority (PFRDA) as per guidelines received from the Oovt. of 

India. In case of any clarification, the Integrated Finance Division of the MHRD may 

be consulted. 

Tabled Items: 
• 

Item 13.13 To consider & ratify the minutes of 9th meeting of the Building & 
Works Committee of National Institute of Technology, 
Kurukshetra held on 17.03.2008. . 

The FC ratified the minutes of the 9th meeting of the Building & Works 

Committee held on 17.3.2008 as per details furnished in the agenda item 13.13. 

Contd ... 
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11f/r', 
,11 Item 13.14 To consider engagement of Senior Medical Officer and Lady,:,­

Medical Officer in the Health Centre of the Institute on contract 
basis. 

The FC desired that Dr. D S Saini be engaged as Senior Medical 

Officer at consolidated salary of Rs. 41,000/- p.m. for 6 months w.eJ. 1.3.2008 to 

31.8.2008 or till further orders whichever may be earlier and in the meantime efforts 

be made to have a Doctor with M.D. Medicines qualifications on deputation from the 

Health Department, Govt. of Haryana . 

The FC further desired thatservices of Dr. Sushma Saini may also be 

requisitioned from the Health Department, State Govt. of Haryana on deputation basis. . 
The meeting ended with a vote of thanks to the Chair. 

plV7hI 7fl<>~ 
(R P S Lohchab ) 

Registrar & Member-Secretary 
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Item 14.8	 To consider and ratify minutes of 14th meeting of the Finance 
Committee, National Institute of Technology, Kurukshetra held on 
24.6.2008 

The minutes of the 14th meeting of the Finance Committee of National 

Institute of Technology, Kurukshetra held on 24.6.2008 under the Chairmanship of the 

Chairman. Board of Governors & Finance Committee at Kurukshetra are enclosed at 

Appendix -IV (pages 45 to 49 ). The agenda of the Finance Committee is 

enclosed as Annexure to Item 14.8 with the main agenda of the Board meeting. 

The Board of Governors may ratifY the minutes of the 14th meeting of the 

Finance Committee held on 24.6.2008. 
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APPENDIX-IVNATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136 119 

Minutes of 14th meeting of the Finance Committee,
 
NIT, Kurukshetra held on 24.6.2008 at 2.30 p.m. in the NIT Transit House
 

(Guest House) A-I, 267 Safdarjung Enclave, New Delhi-l10029
 

PRESENT 

1.	 Sh. C. B. Mathur,
 
Hon'ble Chairman, Board of Govemors
 
& Finance Committee,
 
NIT, Kurukshetra
 
B~35, Shyam Nagar,
 
Jaipur-302 019 (Rajasthan) 

2.	 Sh. Madan Mohan, 
Director (NITs), 
Government of India, 
Ministry of Human Resource Development, 
Department of Higher Education, 
Shastri Bhawan , 
New Delhi -110001 

3.	 Sh. B K Ray 
Assistant Financial Advisor, 

Representative of the 
Director (Finance) 
(Integrated Finance Division) 
Govt. of India, 
Ministry of Human Resource Development, 
Deptt. of Higher Education, 
~hastri Bhawan, 
New Delhi- 110001. 

4.	 Dr. Ashok Kumar Arora, 
Director/Principal, 
YMCA, Faridabad. 
Representative of 
Sh. Ajit M. Sharan, lAS, 
Financial Commissioner & Principal Secretary, 
Govt. of Haryana, 
Technical Education Department, 
New Civil Sectt. Haryana, 
Sector - 17, Cbandigarb. 

In Chair 

Member 

Member 

Member 

Contd..... 
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5.	 Dr. M. N. Banyopadhyay, Director-Member
 
Director,
 
NIT, Kurukshetra
 

6.	 Sh. R. P. S. Lohchab, Member-Secretary
 
Registrar,
 
NIT, Kurukshetra
 

Prof. Surendra Prasad, Director, lIT, Delhi and Sh. S P Sharma, lAS, 

Financial Commissioner & Principal Secretary to Govt. of Haryana, Finance Deptt., 

Haryana Civil Sectt., Chandigarh could not attend the meeting. 

Before the agenda was taken up, Sh. R. P. S. Lohchab, Registrar & 

Member-Secretary extended hearty welcome to the Hon'ble Chairman, Board of 

Governors & Finance Committee, Worthy Director, NIT, Kurukshetra and other . 
members of the Finance Committee present in the meeting. 

The Finance Committee made recommendations/took decisions as under: 

Item 14.1	 To confirm the minutes of 13th meeting of the Finance Committee, 
National Institute of Technology, Kurukbetra held on 29.03.2008. 

The Finance Committee confirmed the minutes of the 13th meeting of the 

Finance Committee held on 29.03.2008. The FC, however, desired that the promotions 

made in respect of Sh. S. N. Kaushik and Sh. D.K. Kaushik be treated as provisional till 

ex-post facto approval of the MHRD is received. 

The FC noted action taken on the agenda items 11.7, 11.10 to 11.12, 11,14 

to 11.19 and 11.21 to 11.22 of the 11 th meeting held on 30.6.2007. 

Contd .... 
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Item 14.2	 To consider the rate of interest on C.P.F. balances of the subscribers 
for the period from 1.4.2008 to 31.3.2009. 

The Finance Committee recommended to the Board that interest on CPF 

balances of the subscribers of NIT, Kurukshetra be paid for the period 1.4.2008 to 

31.3.2009 at the rate notitled by the Central Government. 

The FC desired that there was no need to place this matter before the FC 

every year because the interest on CPF balances has to be paid as per Central 

Government notifications issued from time to time. 

Item 14.3	 To consider opening an account in the HDFC Bank for Foreign 
Exchange purposes. 

The Finance Committee decided that quotations be obtained from both 

lIDFC Bank, Kurukshetra and ICICI Bank, Kurukshetra and then the Director may take 

final decision in opening an account for foreign exchange purposes in anyone of these 

two banks. 

Items 14.4 To note action taken by the Chairman, Board of Governors regarding 
engagement the external agency for the purpose of Internal Audit. 

The Finance Committee noted action taken by the lIon'ble Chairman, 

Board of Governors in engaging MIs Rakesh Dhall & Associates, Chartered Accountants, 

Kurukshetra for the internal audit of the Institute for the period w.e.f. 1.4.2008 to 

31.3.2009 with quarterly charges of Rs. 11,OOO/-(Rupees eleven thousand only). 

Item 14.5	 To consider payment of EPF, Service Charges and Service Tax etc. to 
the Labour Contractor being engaged by the Institute. 

The Finance Committee advised that the Institute should tirst identify the 

kind of work such as sweeping/cleaning, security, grass cutting, maintenance of 

hostels/instructional buildings/residences and other jobs and manpower monthly required. 

Contd..... 
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-, . 

Then fresh quotations for the said work be floated mentioning therein that the labour 

contractor needed by the Institute will be required to provide manpower and render 

services for the said work and he will be paid lump-sum monthly wages for each labour. 
which will include wages as per D.C., Kurukshetra notification and other essential 

charges as per rules. There will be no legal liability of the Institute whatsoever, after the 

wages are released to the labour contractor so hired. 

Item 14.6	 To consider amendment in the Consultancy Rule. 

The Finance Committee recommended to the Board that remuneration of 

office staff be allowed @ 40% of salary instead of existing 35% during a financial year 

on account of consultation/testing work. 

Item 14.7	 To consider pay scale of Rs. 5000-7850 to the Junior Storekeepers 
w.e.f.01.01.1996. 

The matter was deferred. In the meantime the Institute may do exercise 011 

the non-teaching staff rationalization as per Govt. ofIndia instructions already issued. 

Item 14.8	 To consider and approve the Annual Accounts of the National 
Institute of Technology, Kurukshetra for the year 2007-08. 

The Finance Committee considered and approved the Annual Accounts of 

the Institute for the year 2007-08 for verification / certitication by the Accountant 

General (Audit), Haryana. 

Item 14.9	 To wave off items worth Rs. 6,990/- found missing while taking over 
the possession of Apollo Canteen from Sh. Kewala Nand Pandey, Ex­
Canteen Contractor. 

The Finance Committee recommended to the Board that Rs. 6990/­

(Rupees six thousand nine hundred ninety only) outstanding against Sh. Kewala Nand 

Pandey, Ex-Canteen Contractor be waved off as per details furnished in the agenda item 

14.9.
 

Contd....
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Hem 14.10	 To review the case of realization of penal rent from She Balbir Singh 
from 12.7.1988 to 21.2.1991. 

The Finance Committee observed that earlier Sh. Balbir Singh, Assistant 

was required to pay a sum of Rs. 21,651/- for the period 12.7.1988 to 21.2.1991 as per . 
old penal rent prevalent at that time and now the market rent proposed to be recovered 

from him in pursuance of the decision taken by the Board of Governors in its 9th meeting 

held on 25.2.2006 comes to Rs. 29,035/- which causes hardship to Sh. BalbiI' Singh. 

Accordingly the FC recommended to the Board that the earlier penal rent i.e. Rs. 21651/­

be recovered from Sh. BalbiI' Singh. 

The FC further decided that the matter be not placed before the FC/BOG 

again and again. 

Any other Item: 

The Registrar and Member-Secretary brought to notice of the Fe that the 

present Ambassador Car being used by the Director is not giving proper required services 

as it is quite old and it has already covered more than 1,25,000 kms. Hence the Director 

needs a new car immediately. The FC agreed that a new car TATA INDIGO GLX be 

purchased out of Institute Development Fund (Consultancy) without any financial . 
liability to the Central Government. 

The meeting ended with a vote of thanks to the Chair. 

Sd/­

(R P S Lohchab ) 
Registrar & Member-Secretary 
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Item 14. 9	 To consider and approve the minutes of the 11th meeting of the 
Senate, National Institute of Technology, Kurukshetra held on 
8.2.2008. 

The minutes of the 11 th meeting of the Senate ofNational Institute of 

Technology, Kurukshetra held on 8.2.2008 under the Chairmanship of Director, 

NIT, Kurukshetra are enclosed as Appendix- V pages 51 ~~ 50 

The agenda of the 11th meeting of the Senate is enclosed as Annexure to Item 

14.' 

The Board of Governors may consider and approve these minutes. 
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APPENDIX-V 

NATIONAL INSTITUTE OF TECHNOLOGY 
KUI~UKSHETRA-136119 

Minutes of the 11 th meeting of the Senate, National Institute of Technology, 
Kurukshetra held on Friday, 8th February, 2008 at 4.00 PM in the Senate Hall, 

.	 NIT, Kurukshetra 

The following were present 

1.	 Dr. M.N.Bandyopadhyay 
Director 
NIT, Kurukshetra 

2.	 Shri. S.P. Mahi 
30rrype V 
Railway Enclave 
San Martin Marg 
Chankya Puri, NevJ Delhi-21 

3.	 Or. R K Bansal 
Professor, Civil Engineering Department 
& Dean(Academicl 
NIT, Kurukshetra 

Or. T K Garg 
Professor, Mech. [ngg.Deptt. 
NIT, Kurukshetra 

5.	 Dr. S P Jain 
Professor 
Electrical Enginee -ing Depalilllent 
& Dean (P&D) 
NIT, Kurukshetr'a 

6.	 Dr. V K Arora 
Professor, Civrl Er;gineering Department 
& PTSW 
NIT, Kurukshetra 

7.	 Dr. V K Sehgal 
Professor & Chairllan 
Civil Engineering Department 
NIT, Kurukshetra 

Chairman 

Member 

Member 

Member' 

Member 

Member 

Member 



-

- 52­

8.	 Dr. S K Sharma Member 
Professor 
Mechanical Engineering Department, 
& Dean (Estate, COllstn & Elect. Mtc.) 
NIT, Kurukshetra 

9.	 Dr. K S Kasana Member 
Professor & Chairman 
Mechanical Engineering Department 
NIT, Kurukshetra 

10.	 Dr. K B Singh Member 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

11.	 Dr. A Swarup Member 
Professor & Chairman 
Electrical Engineering Department 
l'lIT, Kurllkshetra 

12.	 Dr. S K Chakarvarti Member 
Professor & Chairman 
Physics Department 
NIT, Klirukshetra 

13.	 Dr. 0 V Singh Member 
Professor & Chairman 
Mathematics Department 
NIT, KlIrlikshetra 

14.	 Dr. O.K. Soni Member 
Professor 
Civil Engineering Department 
& Chief Warden (Boys' Hostels) 
NIT, Kurukshetra 

15.	 Dr. Kuldeep Kumar Member 
Professor 
MathematiCs Department & C.O.E 
NIT, Kurukshetra 

16.	 Dr. S.S.Rattan Member 
Professor 
Mechanical Engineering Deptt. 
I\IIT, Kurukshetra 
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17.	 Dr. K.S.Sandhu 
Professor & Proctor 
Electrical Engineering Deptt. 
NIT, Kurukshetra 

18.	 Dr. Sudhir Kumar 
Professor 
Mechanical Engil)eering Department 
NIT Kurukshetrn 

19.	 Dr. Saldev Setia 
Professor 
Civil Engineering Departrnent 
& Prof. In-charge (Acad. Affairs) & Senate 
NIT, Kurukshetra . 

20.	 Dr. Rajender Kumar 
Professor & Chairman 
Department of Humanities & SOCial Sciences 
NIT, Kurukshetra 

21,	 Dr. Brahmjit Singh 
Professor & Chairman 
Electronics & Comm Engg Department 
NIT, Kuruksh8tra 

22.	 Dr. Diwan Singh 
Professor 
Civil Engineering DepartlTlent 
NIT, Kurukshetra 

23.	 Dr. S.K. Mad:ln 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

24.	 Dr. H.K. Sharma 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

25.	 Dr. (Ms) Lillie Dewan, 
Professor 
Electrical Engineering Department 
NIT, Kurukshetra 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

MelTlber 
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27. 

28. 

29. 

30 

31. 

32. 

33. 

-
34. 
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Dr. S.N. SachdeJa 
Professor . 
Civil Engineering Department 
NIT, Kurukshetrrl 

Member 

Dr. Dixit Garg 
Professor 
Mechanical Engineerin~ Department 
NIT, Kurukshetra . 

Member 

Dr. S.K. IVlahna 
Professor 
Physics Departnlent 
NIT, Kurukshetra 

Member 

Dr. B.K. Kaushik 
Professor 
Physics Department 
NIT, Kurukshetra 

Member 

Dr. J.K. Quamara 
Professor 
Physics Department 
NIT, Kurukshetra 

Member 

Dr. P.J. Philip 
Professor 
Hum. & Social Sciences Department 
NIT, Kurukshetrd 

Member 

Dr. (Mrs.) Ratna Dahiya 
Asstt. Professor 
Electrical Engineering Department 
& Chief Warden (Girls' Hostels) 
NIT, Kurukshetra 

Member 

Dr. D.P. Singh 
Assistant Professor & Chairman 
Chemistry Department 
NIT, Kurukshetl"a. 

Member 

Dr. A. K. Singh 
Asstt. Professor & Chairman 
Computer Engineering Department 
NIT, Kurukshetra 

Member 
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Sh.R.P.S Lohchab Member-Secretary 
Registrar & Member Secretary, Senate 
National Institute of Technology 
Kurukshetra. 

35 

Shri Ravi Jaidka, President, Indian Sugm & Gen. Engg. Corporation, 
Yamuna Nagar expressed his inability to attend the meeting. 

The following members also could not attend the meeting: 

1.	 Prof. C.V. Ramakrishnan Member 
Professor 
Department of Applied Mechanics 
Indian Institute of Technolog~ 

New Delhi-110016 

2.	 Dr. Mrs. Renu Bhargava Member 
Professor 
Civil Engineering Department 
Indian Institute of Technology 
Roorkee (Utrakhand) 

3.	 Dr. R.L. Sharma Member 
Professor 
Civil Engineering Department 
National Institute of Technology 
Haillirpur. (HP) 

4.	 Dr. M.L. Kothari Member 
Professor 
Electrical Enginearing Department 
Indian Institute 01 Technology 
Hauz Khas, New Delhi. 110 016 -

5.	 Er, Mukesh Gulati Member 
Sr. Cluster Development Adviser 
United Nations Irdustrial Development Organization 
USO House, USO Road 
6 Special Institutional Area 
New Delhi. 110067 

6.	 Shri Adesh Gupta Member 
Chief Executive Officer 
Uberty Group of Industries 
Karnal 
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7.	 Dr. Ranjit Sin~Jh Member 
Director 
NetaJi Subhash Institute of Technology 
Azad Hind FaJj Marg, Sector-3, Dwarka 
New Delhi 

8.	 Dr. A K Gupta Member 
Professor 
Electronics & Communication Engg. Deptt. 
I\J IT, Kurukshetra 

9.	 Dr. R.C. Bhattacharjee Member 
Professor 
Civil Engineering Departrflent 
& Chairman, Business Administration Deptt. 
NIT, Kurukshetra 

10.	 Dr. N.K. Gupta Member 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

11.	 Dr. R.S. Bhatia Member 
AP, EED & Chairman 
Deptt of Computer Application 
NIT, Kurukshetra 

Item 11.1	 To con'firrn the minutes of the 10tl1 meeting of the Senate held 
on 29.11.2007. 

The Senate confirmed the mintues of its 10th meeting held on 
29.11.2007 as circulated to all tile members of Senate and as 
enclosed as Appendix 11.1 to the agenda item. 

Item 11.2	 To note the Action Taken Report on the minutes of the 10 th 

meeting of the Senate held on 29.11.2007 

The Registrar and Member-Secretary intimated the house that 
action taken on the minutes of the 10tll meeting of the Senate held 
on 29.11.2007 will be reported to the Senate in its next meeting. 

The house noted the same. 
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Item 11.3 

Item 11.4: 

Item 11.5 

Item 11.6 

To consider approval for students to be awarded degrees in 
10ththe sth Convocation scheduled to be held on February, 

2008 

The Senate considered and approved the award of degrees to the 
5lllgraduates of 8.Tech, M.Tech and Ph.D in' the Convocation 

10 111scheduled to be held on February, 2008 as detailed in the 
agenda item 11.3 and supplementary agenda item 11.3(a), 

The Senate also noted that during this Convocation, the 
Institute for the fil'st time will be awarding the degree of Doctor of 
Philosophy. 

To apprise the Senate of the launch of OPJEM (G.P Jindal 
Engineering and Management) scholarships for the year 2007 

. 
The Senate noted and approved the launching of OPJEM (O.P 
Jindal Engineering and Management) scholarships and also noted 
the recipients of the scholarship for the year 2007. 

To consider the approval for the students to be awarded 
5thMedals, Mementoes and Certificates in the Convocation 

scheduled to be held on 10th February, 2008 

The Senate considered and approved the award of various Medals, 
Mementoes and Certificates to the B.Tech students as detailed in 
the agenda item 11.5. 

To apfJrise the Senate of the agenda and decisions taken in 13 th 

and 14th meetings of Standing Committee on Senate Affairs 
(SCSA) and to consider the same 

The Registrar and Melllbel'-Secl'etary, Senate intimated the house 
1alhthat during the period between meeting of Senate to the 

& 14t11present (11 th ) meeting of the Senate, two meetings 13th of 
Stand'ng Committee on Senate Affairs were held on 4.1.2008 and 
17.1.2008 respectively. Tile minutes of the meetings had already 
been duly circulated to the all the members of the Senate by 
Professor Incharge (Academic Affairs & Senate) which had been 
appended along with the agenda item 11.6. 

The Senate approved the minutes of the 13th and 14th SCSA 
meetings. 

L
 
I 

L
 
I 

L
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Item 11.7: . To consider the request from B.Tech students for abolishment 
of Block System and to introduce re-evaluation of answer 
sheets 

The request of B.Tech students for abolishment of 'Block System' 
and to introduce re-evaluation of allswer sheets was discussed the 
Ilouse authorized the Director to constitute a Committee to look into 
the request made by the students. Tile recommendations to be 
made by the Committee will be brought back to the Senate for its 
approval. 

Item 11.8: Any other item 

(i)	 Under any other item, Dr. S.K Chakarvarti, Chairman, 
Physics D~partment pointed out that the details of the MoU 
signed with the Concordia University, Montreal, Canada 
should be circulated in the Institute. The Director informed 
that the MoU as signed has since been circulated in all 
Departments. The broader details of the MoU are being 
worked out. In tile meantime faculty members could send 
their suggestions to the Director regarding implementation of 
the MoU. 

(ii)	 Dr. Diwan Singh, Pmfessol', Civil Engg. Department was 
permitted by the Chair to raise a point regarding the basis for 
change of branch after the completion of B.Tech (1 st Year). 
After brief discussion, it was decided to look into the details 
of the criteria and to suggest an alternative mode. This was 
to be done by the Academic Section. 

The meeting ended with a vote of thanks to the Chair. 

J~J~V 
(R.P.S Lohchab) 

Registrar & Member Secretary, Senate 
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Item: 14.10 To consider and approve recommendations of the 
Screening Committee relating to screening of the 
non-teaching staff at the age of 58 years 

The Government of India, Ministry of Human Resources 

Development vide their letter No. F.20-11/2003-TS.III dated 12.11.2003 

decided that the non-teaching staff of all NITs shall be allowed to serve up 

to the age of 60 years subject to their fulfilling the provision of screening 

beyond 58 years of age. 

The Board of Governors approved the enforcement of service rules 

6thregarding retirement age in their meeting held on 30.09.2004. 

Accordingly Screening Committee meeting was held on t h April, 2008 for 

screening of 07 non-teaching employees of the Institute. The 

recommendations of the Screening Committee are contained in Appendix 

VI. pages 4"0 to 65 

The Screening Committee has found all non-teaching employees fit 

and have recommended their continuation in service upto the age of 60 

years. 

The Board may consider and approve the said recommendations. 

Ref. File No. GA-II/192 
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APPENDIX-VI 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA -136119 

Subject:	 Screening of the non-teaching Class-III & IV employees of 
Accounts Section, NIT, Kurukshetra on attaining the age of 
58 years. The Screening Committee Meeting held on 
07.04.2008 at 10.30 am in the Board Room of the Institute. 

Present: ­

1.	 Dr. MoN. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

20	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. SoP. Jain, Professor, Member 
Elect. Engg. Deptt., NoLT Kurukshetra 

40	 Sh. R.P.S. Lohchab, Registrar, Member 
N.LT, Kurukshetra 

5.	 Sh. S.K. Sharma, Asstt. Registrar (Acs.) Member 
NoLT, Kurukshetra 

The following officials appeared before the Screening Committee: -

Sr. 
No. 

Name & Designation Date of Birth Date on which 
employee will attain 

Date of retirement 
on attaining the 

the age of 58 years age of 60 years 
(up to 31.3.08) 

1. 12.02.1951 28.02.2009 28.02.2011 

2.	 06.01.1951 31.01.2009 31.01.2011 

The Committee screened the records of the officials & their ACRs for 
the last three years and made recommendations as under:­

The above officials have been found fit for extension beyond the age 
of 58 years for continuation in service up to the age of 60 yearso 

~~Cl9	 ~}7 t~/'f
(S K Snarma) (RPS Lohchab) (S P Jaih) 

~\	 rY\'\\",.% 
(M N Bandyopad~~a~ \ 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA -136119
 

Subject:	 Screening of the non-teaching Class-III employee of 
Academic Section, NIT, Kurukshetra on attaining the age of 
58 years. The Screening Committee Meeting held on 
07.04.2008 at 10.30 am in the Board Room of the Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. S.P. Jain, Professor. Member 
Elect. Engg. Deptt., N.LT Kurukshetra 

4.	 Sh. R.P.S. Lohchab, Registrar. Member 
N.LT, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. Name & Designation Date of Birth Date on which Date of retirement 
No. employee will attain on attaining the 

the age of 56 years age of 60 years 

Ms. (up to 31.3.06) 

1. Swam Chawla, 11.10.1950 31.10.2008 31.10.2010 
Assistant 

The Committee screened the records of the official & her ACRs for 
the last three years and made recommendations as under:­

The above official has been found fit for extension beyond the age of 
58 years for continuation in service up to the age of 60 years. 

~lr/	 i. ~ 
7/41'1 

(RPS Lohchab)	 (S P Jain) 

.. ~; 

~ (7	 \'L­
~I"1 ug	 t\\~ f)/\~ \7 
(R K Bansal) I (M N Bandy~padhY~y)\ \ 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURLJKSHETRA -136119
 

SUbject:	 Screening of the non-teaching Class-III employee of 
Computer Engg. Deptl, NIT, Kurukshetra on attaining the 
age of 58 years. The Screening Committee Meeting held on 
07.04.2008 at 10.30 am in the Board Room of the Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. S.P. Jain, Professor, Member 
Elect. Engg. Deptt., N.I.T Kurukshetra 

4.	 Dr. AK Singh, Chairman Member 
Computer Engg. Deptt, NIT, Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. Name & Designation Date of Birth	 Date on which Date of retirement 
No.	 employee will attain on attaining the 

the age of 58 years age of 60 years 
(up to 31.3.06) Shri 

1.	 Mahabir Singh, 30.10.1950 31.10.2008 31.10.2010 
Clerk 

The Committee screened the records of the official & his ACRs for the
 
last three years and made recommendations as under:­

The above official has been found fit for extension beyond the age of 
58 years for continuation in service up to the age of 60 years. 

wl\1	 ;ri h 
7/41·1"

(RPS Lohchab) (A K Singh) (S P Jain) / 

\ .. -~ 
J\'f )\,~\>\ 

(M N Ban~yopadh'yay) '­
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA -136119 

Subject:	 Screening of the non-teaching Class-III employee of Civil 
Engg. Deptt., NIT, Kurukshetra on attaining the age of 
58 years. The Screening Committee Meeting held on 
07.04.2008 at 10.30 am in the Board Room of the Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. S.P. Jain, Professor, Member 
Elect. Engg. Deptt., N.I.T Kurukshetra 

4.	 Dr. V.K. Sehgal, Chairman Member 
Civil Engg. Deptt, NIT, Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. 
No. 

Name & Designation 

Shri 

Date of Birth Date on which 
employee will attain 
the age of 58 years 
(up to 31.3.08) 

Date of re,tirement 
on attaining the 
age of 60 years 

1. Raghbir Singh, 19.01.1951 31.01.2009 31.01.2011 
Technician Grade-A 

The Committee screened the records of the official & his ACRs for the 
last three years and made recommendations as under:­

The above official has been found fit for extension beyond the age of 
58 years for continuation in service up to the age of 60 years. . 

-p~,~\7	 ~~,~
 
(RPS Lohchab) (V K Sehgal) (S P Jairif-fl·Y 

\ 
.~
 

~	 t\\ )~~ ~.
 
(R K Bansal)	 7\ '-'I "<6" (M N Bandyopadh~a~ \ 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA -136119
 

Subject:	 Screening of the non~teaching Class~1II employee of Library, 
NIT, Kurukshetra on attaining the age of 58 years. The 
Screening Committ$e Meeting held on 07.04.2008 at 
10.30 am in the Board Room of the Institute. 

Present: ~ 

1.	 Dr. fV!.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. S.P. Jain, Professor, Member 
Elect. Engg. Deptt., N.I.T Kurukshetra 

4.	 Dr. Krishan Gopal, Librarian Member 
NIT, Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. Name & Designation Date of Birth	 Date on which Date of retirement 
No.	 employee will attain on attaining the 

the age of 58 years age of 60 years 
(up to 31.3.08)Shri 

1.	 Arjun Singh, 09.01.1951 31.01.2009 31.01.2011 
Restorer 

The Committee screened the records of the official & his ACRs for the
 
last three years and made recommendations as under:­

The above official has been found fit for extension beyond the age of 
58 years for continuation in service up to the age of 60 years. 

tXVili	 k.~ ~,p
 
(RPS Lohchab) (Krishan Gopal) (S P Jain) 

~	 < ~ 
\~q~~\'v 

r 

~4for 
(R K Bansal)	 (MN Bandyopadhy~)~ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA -136119 

Subject:	 Screening of the non-teaching Class-IV employee of Estate 
Section, NIT, Kurukshetra on attaining the age of 58 years. 
The Screening Committee Meeting held on 07.04.2008 at 
10.30 am in the Board Room of the Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Dr. R.K. Bansal, Professor, Member 
Civil Engg. Deptt., NIT Kurukshetra 

3.	 Dr. S.P. Jain, Professor, . Member 
Elect. Engg. Deptt., N.I.T Kurukshetra 

4.	 Dr. S.K. Sharma, Dean (E, EM &C) Member 
NIT, Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. Name & Designation Date of Birth Date on which Date of retirement 
No. employee will attain on attaining the 

the age of 58 years age of 60 years 

Shri (up to 31.3.08) 

1. Krishan Ram, 05.10.1950 31.10.2008 31.10.2010 
Mali 

The Committee screened the records of the official & his ACRs for the 
last three years and made recommendations as under:­

The above official has been found fit for extension beyond the age of 
58 years for continuation in service up to the age of 60 years. 

~~~~17 
(RPS Lohchab) (S K Sharma) 
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Item: 1••11 To consider and approve recommendations of the 
Screening Committee relating to screening of the 
non-teaching staff at the age of 58 years 

The Government of India, Ministry of Human Resources 

Development vide their letter No. F.20-11/2003-TS.11I dated 12.11.2003 

decided that the non-teaching staff of all NITs shall be allowed to serve up 

to the age of 60 years subject to their fulfilling the provision of screening 

beyond 58 years of age. 

The Board of Governors approved the enforcement of service rules 

6thregarding retirement age in their meeting held 011 30.09.2004. 

10thAccordingly Screening Committee meeting was held on December, 

2008 for screening of 05 non-teaching employees of the Institute. The 

recommendations of the Screening Committee are contained in Appendix 

VII pages !,7 to 69 

The Screening Committee has found all non-teaching employees fit 

and have recommended their continuation in service upto the age of 60 

years. 

The Board may consider and approve the said recommendations. 

Ref. File No. GA-II/192 
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APPENDIX-VIINATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA -136119 

Subject:	 Screening of the non-teaching Class-III employee of 
Academic Section, NIT, Kurukshetra on attaining the 
age of 58 years. The Screening Committee Meeting 
held on 10.12.2008 at 3.00 pm in the Board Room of the 
Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Sh. Prashant Garg, Member 
Dy. Registrar (Estt.), liT, Roorkee 
(Representative of Registrar) 
liT, Roorkee 

3.	 Dr. R.K. Bansal, Professor, Member 
and Dean (Academic)., NIT Kurukshetra 

4.	 Dr. SK Sharma, Professor, Member 
and Dean (E, EM & C), N.I.T Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following official appeared before the Screening Committee: -

Sr. 
No. 

Name & Designation Date of 6irth Date on which 
employee will attain 

Date of retirement 
on attaining the 

the age of 58 years age of 60 years 
Shri (up to 31.3.08) 

1. Tara Chand, 07.05.1951 31.05.2009 31.05.2011 
Assistant 

The Committee screened the records of the official & his 
ACRs for the last three years and made recommendations al; under:­

The above official has been found fit for extension beyond 
the age of 58 years for continuation in service up to the age of 60 years. 

s/,?	 / tV!ft ckr~ 

~ ~ 

~0t,!~ ~ ~~~ 
(RPS Lohchab) (S K Sharma) (R K Bansal) lofl'f~ 

.1.:' 

\"\\ ,/ ,7 r. ~ \'i~ \ 2.' ' 'C 

(M N Bandyopadhyay) (pras~arg) 
b I "1"~ 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA-136119 

Subject:	 Screening of the non-teaching Class-IV employees of 
Estate Section, NIT, Kurukshetra on attaining the age 
of 58 years. The Screening Committee Meeting held on 
10.12.2008 at 3.00 pm in the Board Room of the 
Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Sh. Prashant Garg, Member 
Dy. Registrar (Estt.), liT, Roorkee 
(Representative of Registrar) 
liT, Roorkee 

3.	 Dr. R.K. Bansal, Professor, Member 
and Dean (Academic)., NIT Kurukshetra 

4.	 Dr. S.K. Sharma, Professor, Member 
And Dean (E, EM & C), N.I.T Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

The following officials appeared before the Screening Committee:-

Sr. 
No. 

Name & Designation Date of Birth Date on which 
employee will attain 

Date of retirement 
on attaining the 

the age of 58 years age of 60 years 
Ms. (up to 31.3.08) 

1. Milap Chand, 02.05.1951 31.05.2009 31.05.2011 
Chowkidar 
(Workina as APD) 

~. Raj Kumar. 12.10.1951 31.10.2009 31.10.2011 
Chowkidar 
(Working as APD) 

The Committee screened the records of the officials & their 
ACRs for the last three years and made recommendations as under:­

The above officials have been found fit for extension 
beyond the age of 58 years for continuation in service up to the age of 
60 years. 

/. sjJ. fYli7 ck~ 
). .J;]' &.j I:u 'm cl/l­

=>-A-~
;<P~fio/f~ ~~	 10f 1).--(It-f?, 
(RPS Lohchab) (S K Sharma)	 (R K Bansal) 

')	 ".,' 1 .' 1:;• " .~/ \ i' '\\ v\'v
\'. \ ,-' .	 \ 

(M N Bandyopadhyay) (pras~rg) 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURlIKSHETRA -136119 

Subject:	 Screening of the non-teaching Class-IV employees of 
Watch & Ward Section, NIT, Kurukshetra on attaining 
the age of 58 years. The Screening Committee Meeting 
held on 10.12.2008 at 3.00 pm in the Board Room of the 
Institute. 

Present: ­

1.	 Dr. M.N. Bandyopadhyay, Chairman 
Director, NIT Kurukshetra 

2.	 Sh. Prashant Garg, Member 
Dy. Registrar (Estt.), liT, Roorkee 
(Representative of Registrar) 
liT, Roorkee 

3.	 Dr. R.K. Bansal, Professor, Member 
and Dean (Academic)., NIT Kurukshetra 

4.	 Dr. S.K. Sharma, Professor, Member 
And Dean (E, EM & C), N.I.T Kurukshetra 

5.	 Sh. R.P.S. Lohchab, Registrar, Member 
N.I.T, Kurukshetra 

6.	 Sh. Zile Singh, Prof. lIe (Security & Cleanliness) Member 
NIT, Kurukshetra 

The following officials appeared before the Screening Committee: 

Sr. Name & Designation Date of Birth	 Date on which Date of retirement 
No.	 employee will attain on attaining the 

the age of 58 years age of 60 years 
(up to 31.3.08)Shri/Ms 

1.	 Lizza Ram, 30.07.1951 31.07.2009 31.07.2011 
Chowkidar 

2.	 Anguri Devi, 15.08.1951 31.08.2009 31.08.2011 
Sweeper 

The Committee screened the records of the officials & their ACRs 
. for the last three years and made recommendations as under:­

The above officials have been found fit for extension beyond
 
the age of 58 years for continuation in service up to the age of 60 years.
 

/.	 sA!. LljjCi ,£q'>,J . 
6<"J. S''WIi .	 17- YlJJ l.VU. 7J.JL VI· 
. (j 

);J.-	 ;(;~~fjYFP ~~~Y--
(Zile Sin~h) /r,II~g (RPS Lohchab) (S K Sharma) 

-~.
ID/I">{"t

(R K Bansal) 
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Item 14.12	 To ratify the action taken by the Chairman in introducing the 
position of Dean(Students Welfare and Training & Placement) 
in the Institute. 

The Board of Governors of the Institute in its 72nd meeting held on 
4.11.1988 created three positions of Deans in the Institute viz. i) 
Dean(P&D), ii) Dean(Academic & Students Affairs) and iii) Dean 
(Administration). The Board further decided that the Principal (now 
Director) may appoint 1, 2 or 3 Deans as deemed fit and allocate duties/ 
delegate powers to them. 

In the year 2006 it was felt that there was no need of the 
Dean(Administration) and hence a position of Dean(Estate, Elect. 
Maintenance and Constructions) was introduced in the Institute with the 
approval of the Hon'hIe Chairman, Board of Governors. The action taken 
in this regard was ratified by the Board of Governors in their lOth 
meeting held on 28.4.2006. 

On account of increase in intake of the students and other overall 
activities of the Institute it has been felt that there should be a position 
of Dean(Students Welfare and Training & Placement) in the Institute so 
that various activities of the students welfare are looked after in more 
effective manner. 

The matter was, therefore, put up to the Chairman, Board of 
Governors proposing therein that a position of Dean(Students Welfare 
and Training & Placement) may be introduced in the Institute on the 
terms as applicable to other Deans. The new Dean will handle the 
following affairs relating to the students:­

i) Training & Placement 
ii) Students Welfare 
iii) Proctorial matters 
iv) Various clubs activities (existing position of President Clubs 

will continue) 
v) Sports (existing position of President Sports will continue) 

As mentioned above the President Clubs and the President Sports 
will continue to work as such under overall control of the Dean(Students 
Welfare and Training & Placement). The new Dean will be appointed 
from amongst Senior Professors. 
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The Hon'hIe Chairman was kind enough to approve the proposal 
submitted by the Institute. 

The matter is placed before the Board to ratify the action taken by 
the Chairman in creating the additional position of Dean(Students 
Welfare and Training & Placement) in the Institute. 
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ltem:l4-. 13 To create post of Dean (Administration) to assist the Director in 
day to day administration of the Institute 

The Ministry of Human Resource Development (Department of 
Education), New Delhi vide their letter No. F.200l6/2/88-T-4 dated 11.03.1988 
desired that all the Principals of the RECs in the country to place the decision 
arrived at the 9th meeting of the Principals of the RECs held on 15.02.1988 at New 
Delhi regarding introduction of Deanship, before their respective Board of 
Governors. As per the decision taken in the 9th meeting of the Principals, 3 or 4 
positions of the Deans may be created for each RECs by their respective Boards. 
Keeping in view these instructions of MHRD, the matter was placed before the 
BOG in its 72nd meeting held on 04.11.1988. The Board decided as under: 

72ndThe Board of Governors of the Institute in its 
meeting held on 04.11.1988 created three positions of Deans in the 
Institute viz: (i) Dean (P&D), (ii) Dean (Academic & Students Affairs) 
and (iii) Dean (Administration) on the following terms: 

(i)	 Deans will be appointed from amongst the senior Professors 
by the Principal. 

(ii)	 Deans will not concurrently, hold the office of Chairman of 
the Departments. They will, however, continue as Professors 
in their Departments and their teaching load will be equal to 
that of the Chairman of the Department. 

(iii)	 The term of office of the Deans will be three years. 
(iv)	 There shall be no extra remuneration attached to the position 

of Deans. 
(v)	 The Deans will be provided secretarial assistance and 

external telephone facilities. 

The Board further decided that the Principal (now 
Director) may appoint 1,2 or 3 Deans as deemed fit and allocate duties / 
delegate powers to them. 

However, the Board of Governors III its lOth meeting held on 
28.04.2006 decided as under: ­

"The Board ratified the action taken by the Chairman, 
Board of Governors in re-designating the position of Dean 
(Administration) to that of Dean (Estate, Electrical Maintenance and 
Construction) taking into consideration the considerable increased in 
the work load pertaining to Estate, Construction and Electrical 
Maintenance." 

Further, on account of increase in intake of the students and other 
overall activities of the Institute, it was felt that there should be a position of Dean 
(Students Welfare and Training & Placement) in the Institute so that various 
activities of the students welfare are looked after in more effective manner. 
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The matter was, therefore, put up to the Chairman, Board of Governors proposing 
therein that a position of Dean (Students Welfare and Training & Placement) may 
be introduced in the Institute on the terms as applicable to other Deans. The new 
Dean will handle the following affairs relating to the students:­

(i) Training & Placement 
(ii) Students Welfare 
(iii) Proctorial matters 
(iv) Various clubs activities (existing position of President Clubs will 

continue) 
(v) Sports (existing position ofPresident Sports will continue) 

As mentioned above, the President Clubs and the President Sports 
will continue to work as such under overall control of the Dean (Students Welfare 
and Training & Placement). The new Dean will be appointed from amongst Senior 
Professors. 

The Hon'ble Chairman was kind enough to approve the proposal 
submitted by the Institute. The action taken by the Chairman, BOG is being 
placed before the Board of Governors in this meeting vide another agenda item 
which may kindly be approved by the Board. 

Furthermore, it is pertinent to mention here that under the Section 17 
(2) of the National Institute of Technology Act, 2007, the Director is the Principal 
Academic and Executive Officer of the Institute and is responsible for the proper 
administration of the Institute and for the imparting of instruction and maintenance 
of discipline therein. However, due to tremendous increase in the administrative 
work load it has become difficult to the Director to discharge the administrative 
responsibility in a proper way. Hence, it has become necessary for the Director to 
share this responsibility with the senior Faculty of the Institute for the proper 
administration of the Institute as well as imparting instructions and maintaining 
discipline in the Institute. The Dean (Administration) will assist the Director in 
General, administrative and perform any other duty assigned to him by the 
Director. It is worth mentioning here that the position of Dean (Administration) 
exists in other NITs also. 

In view of the above, the Institute may be allowed to create a 
position of Dean (Administration) in addition to above four Deans. 

The matter is placed before the Board for consideration and order. 
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Item 14.14 To note action taken by the Chairman, Board of Governors 
regarding financial assistance for attending Conferences by faculty 
members in India and abroad. 

The Board of Governors in its 12th meeting held on 25.4.2007 vide Item 

No. 12.44 considered the Institute proposal regarding financial assistance for 

attending Conferences by Faculty members in India and abroad. 

"The Board decided as under: 
(i)	 The faculty members may be allowed to attend international 

conference abroad as per past practice with 100% financial 
assistance from TEQIP funds in terms of the decision of the 
Board taken in its 8th meeting held on 23.7.2005. 

(ii)	 The non-plan funds available in the normal budget may be 
utilized towards attending national/international 
conference(within India by the faculty as per rules of the 
Institute. Each teacher may be allowed to attend such 
conference once a year subject to availability of funds." 

Accordingly the faculty members were allowed financial assistance to attend the 

International Conference from TEQIP funds. 

A sum of Rs. 3.00 lakhs and Rs. 0.50 lakhs(Rs. 3.50 lakhs) was available under 

Non-plan Funds for attending the International and National Conferences respectively to 

the faculty members during financial year 2008-09 under the non-plan Budget Head 

"Aid to Teachers". As per past practice the Institute reverted back to utilize the non-plan 

grant during the financial year 2008-09 for providing assistance to the faculty members 

for attending the Conferences in India and abroad after taking permission from Hon'ble 

Chairman, BOG. 

The action taken by the Chairman, BOG may be noted by the Board of 

Governors. 
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Item 14.15 To ratify action taken by the Director, NIT, Kurukshetra for re­
allocation of TEQIP Funds. 

We are in receipt of a letter from Prof. A.U. Digraskar, Central Project 

Advisor, National Project Implementation Unit, Noida regarding reduction in Programme 

Lifetime Allocation (copy enclosed) as Appendix - VIII from page 76 to 77; wherein it has 

been mentioned that Programme Lifetime Allocation of our Institute has been reduced from 

Rs. 190.000 million to Rs. 187.513 million and they have desired to submit the revised 

Programme Lifetime Allocation duly approved by the Board of Governors/Competent 

Authority. The revised allocation is appended as Appendix - IX from page 78 to 79. 

Since the matter was urgent, the approval of the Director, NIT, Kurukshetra 

was obtained. 

The Board of Governors may ratify the action taken by the Director in this 

regard. 
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~J1r~~d~<1ltna 
\A 0C'tT. OF INllIII UHrr ~ WOfIlD 8AHK A.!IlIImtt I'ROJICT I'OR TflCHNIOAl E0UCi\11OHl 

~-PROF. A~.u~.rD~IG;;RAt;j·\CS;-.;KA'AiRo----------------:....:..:-.....:..::.------- ­
CENTRAL PROJECT ADVISOR 

I;M/MHRD/REALlOCA110N/Nrr/200~	 11th December, 2008 

I)ear Dr Bandyopadhyay,. . 

t	 The Alde-Memoire of 9\11 JRM (point No. 15, page No.9) called for reallocation of fun~s, 
~~eeping In view, the Institution's balance, intereSt earned, previous abill~ to effectively 
Implement the soft:er components of the Project and realistic action plans. Accordingly,' 
a proposal was prepared and sent to MHRD for their approval. A copy of the letter 

3n1No.16~17/2006-TS VII dated December, 2008 received from MHRD giving the 
approval for r~allocation of funds for TEQIP Is enclosed. 

It can be seen from the letter that the lifetime Allocation for the NIT-~urukshetra has 
been revised from Rs. 190.000 million to Rs. 187.513 million. This reallocation Is on the 
Ufetime Allocation of the Project for the NIT. The interest earned continues to remain 
with the NIT-Kurukshetra Incur expenditure related to Soft Components ofTEQIP. 

The NlT-Kurukshetra is advised to send the revised r~alloc~~Q.I'\_~9.mP9n~I!~-wlse t~. _._ 
NPIU by 23rd December, 2008 which, will be reflected ih tne'-da~ for the NIT IirfufLii"e 

·-iriclUdln~fl:he· RevTewRe'poitlo'tnrprepared'forthe 10th JRM 

With r~gards, 

yBf'Manabendra Nath Bandyopadhyay
 
Director
 
National Institute of Technology
 
(Deenied University)
 
Kutukshet".il..- :Lao :L19
 
(Haryana)
 

Copy to : 

Dr. C.T. Mahajan 
AM (T)	 '. //'
Department of I-ligher Education ' /" I
 
Ministry of HRD . -----d<' . l'
 

Shastri Bhawan '. r'J'7 I.r , :' ~.... .~. }.
 
New Deihl - 110001 ;~'. fJ} ':1,) .... Ill/lj ,. '/'* \.\,' \:.,::, ':' /; "::,~ ~<,;,~; ; ," \\,,'"
 

-. " _. ~.. ,., ~ - .'l!r~ 
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[trot'. A.U. Digmakar
 
Centml P~Gject Aclvillet
 
N!lllona.l Projocllmplel\\iiluUi.Uon UnH f)4f-'m)
 
3t!ctQr to At Plot No. HI A
 
GaUtam Budb NaUf .",'
 

Nolda '"'
 

Sub\	 Rf';l\UueaUn~ or P"'lnl'lu"~ tttt1> AJ16l1:itiiuIJ 4it<:P'l!J " tJ~'M under 1 ecnli.iCql 
Ed"~l\tto'U QUi\Uty liJlpV'bYlmont PfOlrlmmo('t"EQI'). 

I am dU'i?Cle4 to (t(er In ynl\t lethtr No; Pf\·lInUALWCM10N;,$lNJllUlf:l4.'il date-tl 
l.111 November. 2,OG' on th~ a\xJvt m\ltltH.ltIw !ttibJectlU\d. to OO!1Vllt the: I1ppmvl11 or 
Competent Authorily for r.alloe.Uon ofi'Ii),tp'lUfU1le ~I~ Alloclltlon (PtA) In.~II~t of 
7 CFh &. 5 Stlltes under technical Ed\l~a\il>n auaHt)' lmprovc.mettt Proj,}tttninO (iI?QtP) 4fJ 
f()11 ()\\'S:	 . 

ISr. Proartmmt Stl"l Pt'iftlfPi'D'it'ljft'"~t0lft
 
No. _ , .. " ' ." '.'. ' .i\\t~mI9"
 
_L~ Andhta Pt14CSh"---i-",_ 14t
 
l ~.~,	 _~~le~!J1, '_. ' ,.' ,', m' 

l2:_. MahttaJ~_"_._",......._. ..._~_-", _ ..!.5
 

~1~'.'~..4=~i ~-:::±=::~ .....:.- ........
 
t.	 In view of the llbo\e, yuu llt'! rtq\l$!lte(\ ttl te.k~ llCl)llitlU1' jWUon in the matt¢f, 

Ytlutl t\hht'ully, 
.~~­

~~,.­

-, .~ ,_.	 _ .. ~ 
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APPENDIX-IX 

NATIONAL INSTITUTE OF TECHNOLOGY,
 
KURUKSHETRA - 136 119
 

Revised Proeramme Life Allocation
 

Ref. No. FM/MHRD/REALLOCATION/NIT/2008 dated 11.12.2008
 

Rs. in million 
Current Expenditure Proposed 

SNo Category of Expenditure Allocation upto November, Allocation 
2008 

A Promotion of Academic Excellence 

I	 Investment Cost 

l.	 Civil Works 19.000 18.199 18.500 

2.	 Equipment 123.000 111.361 121.248 

3.	 Furniture 5.000 5.000 5.000 

4.	 Vehicle 2.300 2.115 2.115 

5.	 Books & LRs 16.000 15.999 16.000 

6.	 Consultants' services & Research 0.100 0.035 0.050 
studies 

7.	 Training/Study Tours/ Fellowships 14.600 14.600 14.600 
(Local & Foreign) Workshops 

Sub Total (I) 180.000 167.309 177.513 

II	 Incremental Operating Cost 

8.	 Salaries for agreed additional staff 5.000 1.836' 5.000 
9.	 Consumab1es 0.532 
10.	 Operation & Maintenance 1.942 

Sub .Total (II) 5.000 4.310 5.000 

Total (A)	 185.000 171.619 182.513 

B Networking of Institutions	 4.000 . 2.994 4.000 

C Services to Community & 1.000 0.497 1.000 
Economy 

Grand Total (A+B+C) 190.000 175.110 187.513 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA - 136119
 

No.Acs.lTEQIPIl 032/ 
Dated: 25-12-2008 

Sub: TEQIP-Reduction in Programme Lifetime Allocation. 

PUC is the letter NO.FM/MHRD/REALLOCATION/NIT/2008 dated 

December 11, 2008 received from Prof. A.U. Digraskar, Central Project 

Advisor, National Project Implementation Unit regarding reduction in 

Programme Lifetime Allocation. In this letter it has been mentioned that 

Programme Lifetime Allocation of our Institute has b~en reduced from Rs. 

190.000 million to Rs.187.513 million and required to submit the revised 

Programme Lifetime Allocation duly approved by the BOG and Competent 

Authority. The revised allocation has been attached. 

In view of the position enumerated above, the Worthy Director is 

requested to accord approval the revised allocation of funds as desired by 

NPIU. The revised allocation component wi'se may be approved. 

The matter will be pl~ced before next BOG Meeting for approval. 

Submitted for your kind approval please. 

~K-i5I f ~/p<r; 

~fif!r) ~~ 

'j'if; ;
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Item: 14.16	 To approve the action taken by the Institute in allowing 
Revised Pay Seal's to the Non-Teaching and Teaching 
Supporting employees of the Institute on Central 
Government Pattern w.e.f. 1.1.2006. 

The Joint Secretary to the Government' of India, Ministry of Human 

Resources Development, Department of Higher Education has allowed revision 

of the scale of pay of employees of the Institute vide letter No. F.23-30/2008­

TS.1I1 dated 3.10.2008 as Appendix X from pages 81 to 

86 , subject to terms and conditions as mentioned in letter OM No. 7­

23/2008 E-III (A) dated 30.09.2008 from Government of India, Ministry of 

Finance, Department of Expenditure (Implementation Cell), New Delhi as 

Appendix XI from pages 87 to 88 

The Institute was upgraded from Regional Engineering College 

Kurukshetra to National Institute of Technology Kurukshetra on 26.6.2002. The 

Institute has rationalized the pay scales of non-teaching staff on the Central 

Government Pattern w.e.f. 1.4.2004. Hence as per letter referred to above, the 

pay of non-teaching employees of the Institute have been fixed w.eJ. 1.1.2006 

(provisionally) and the payment in accordance with the revised pay scale as per 

Sixth Pay Commission Report have been paid w.eJ 1.9.2008 provisionally, 

strictly as per guideline issued by 'the Govt of India, Ministry of Finance 

Department of Expenditure, New Delhi. The payment of 40% arrears is under 

process and the same will be paid during the current financial year Le. 2008­

2009. The remaining 60% arrears will be released in the next financial year. 

The Board of Governors may note the action taken by the Director 

and approve the revised pay scales w.eJ. 1.1.2006 to the non-teaching and 

teaching supporting employees of the Institute on the Central Government 

pattern. 

File No. Estt-11/640 
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<1 i.' l) No.F.23-30/200S-TS-m( '" >/ Government of India I ~ 

1\' \ ')... ./ . Ministry of Human ResolU'Ce Derelopment
J'. . Department of Higher EOOT'tion 

IMMEDIATE 

", /\ 
" 

\ 
'/ 

. I New Delhi, 3rd October 2.008 

" OFnCEMEMORAND~ I 

Subject:	 Re~illo~ of the Icale. of pay of employees of the autoDomoUI 
organizations, Itatutory bodin, etc., ~tt-up by and funded/controlled 
by the Central Government -guidelln

l 
regarding 

. ys The Wldcrsigned is directed to say that the Government of India has issued orders 
'-j,>Vl .~. -Uu regarding revision of scales of pay of Central ~overnment employees on the 
~ -' recommendations of the Sixth Central Pay Commissionivide Resolution No.lll/200S-IC 
\ )\I"--~~"'-\' dated 29lb August 200S and the Central Civil Service~ (Revised Pay) Rules, 2008 has 

J (J ~ been notified in Gazette of India Extraordinary Part-It Section-3, sub-section (i) vide 
-:" GSR No. 622(E) dated 29111 August 200S. Subseq~Utly, the Ministry of Finance 

301115" Jrf... (Department of Expenditure) vide Officc Memoran wn No.l/11200S-IC dated 
. JJ'\ _ t!.L k,oiJ August 2008 has issued guidelines regarding manner 0 pay fixation in the revised Pay 

~J.. ~tu v ICJH'" ~l'v Band and payment arrear for the period 1.1.2006 to 31. .200S. The Oovernment of India 
.:J---' -...-::----:-'~~ has further issued guidelihes vide OM No.7123/2008-E.l (A) dated 30th September 2008 

,~	 of the Department of Expenditure r~garding extension ot the revised scales of pay to the ~ 
A 

,orc/	 employees of the Quasi-Govcnuncnt organizations, ~utonomous Organisations, and 
Statutory Bodies set up and fundedloontrolled by the Ce tr$I Governmont. C~pics of U1e 
orders are available at ." . • Aoeordln.$ly, the 
follow:lna auJdelinOl fU'e iSlued in respect of all autono QUS lUtd B~t\llQ1')' QraMiutloDI 
under the administrative jurisdiction of this Ministry fo~ guidance and fUrther follow up 
action:- . ! . 

(i)	 The orders regarding re.ViSion of pay SCiI of the Central Government 
employees on the recommendations of Si . Central Pay Commission, as 
accepted' by the govel'IUnent. may be e tended to the employees of 
autonomous organizations whose pattern 0 emoluments strocture i.e. the 
Scales of Pay and aU other allowances p icularly Dearness Allowancc, 
HM, CCA are identical to those of the Ceptral Govt. employees. This is 
further subject to the StlP.ulation that condit~ons of service of employees of 
those organizations specially those relating to hours of work, payment of 
Overtime Allowance (OrA) etc., would als be exactly similar to those in 
Central Governmeilt Departments. It is ho er, clarified that the revised pay 
scales as incorporated· in· Part A (Section I II) of the First Schedule to the 
Central Civil Services (Revised pay) Rules, 2 8, alone may be adopted. 

These instructions would not be applicable the faculty/academic staff for 
which separate committees have been setup. 
~.	 . 

1 

...._-'-/ 
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(ii) 

(iii) 

(iv) 

(v) 

(vi) 

It is also ~er clarified tltat the certain Scales of Pay such as 8-9, 8-10, S­
11, S-12 as available under CCS (Revised Pay) Rules, 1997 have been merged 
by the Government. and alI.these pre-revisedFaIcs have been placed in the 
sanie band with Grade Pay. All such cmpl yees who were previously in 
different scales of pay in the above categorie would be placed in the same 
Pay Band and given the same grade pay eve if some posts which presently 
constitute feeder. and proIilQtion grades wo Id lie in identical grade. No 
Institute C8Jl on its own upgrade the scales of pay of such categoIies of 
promotion posts in the pre-revised pay scale. uch cases should be referred to 
the. Ministry separately for appropriate c1nsid,eration and dVection, if 
upgradation is considered absolutely essential. \ 

Further, the pre.r.evise~scales of pay of Rs.8dOO-27S-13S00 have been given 
two replacements Pay Band i.e. PB..2 [Rs.930 -34800] and PB-3 [Rs.15600­
39100]. The PB-3 is meant for direct recruit ·Oroup-A Officers but not for 
such employees who were been given this sc e of pay either on a promotion
 
basi~ or on a personal basis. \
 

i
Any promotion either by way ent benefit, etc, given afterof ACP/fi.;'

1.1.2006 which is not in accordance with Gove ent approved policy will be
 
deemed to have been withdrawn and will ot be taken into account for
 
fixation ofpay or grant of increment SUbsequejtly.
 

Similarly rates ofv~ous allowances like OTtAtc, will have.. to be brought to 
a level not higher than what is applicable for entral Oovernment employees. 
Any such payment made after 1.1.2006 will . ve to be recovered· either by 
way ofadjustment from the shears or OtherwiS 

In future the ins.titute shall e.os.ure th.at. n.o such evision in al.IO.wanee..s, grant..Of... 
promotion etc which is not in accordance wi the instruction issued by .Ute . 
Govemment .is allowed. Head of the 1nstit .te •and the . DDO would· he: . 
personally responsible for any lapse in this reg d. 

t 
Further, the employees who were recruited in a certain pre-revised scales of 
pay with or without advance. increments on or er 1.1.2006 would be placed 
in the appropriate pay band with admissible gr e pay as given in the Section­
II (part-A) of the CCS (RP) Rules, 2008 and nr advance increment would be 
admissible in the revised pay band. I 

'. I.. 
There are cases in which certain autonomous~dies have upgraded scales of 
pay o.f certain categories e~p.loyees with re. s~ctive effe~t so as to give 
undue advantage at the time of pay fixatl· n lD the reVised pay band.'. 
Upgradation of any post by any autonomous or tatutory body done on or after . 
1-1-2006 with or without retrospective effect hieh is not in con1brmity with 
the approved pay scale structure for such cate ories of employees under the 
Central Government would have to be reve ed. Such employees may be 
placed in the appropriate revised pay band co esponding to their pre-revised 
scales ofpay before such upgradation. 
~ 

2 
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(vii)	 In case of those categories of employ whose pattern of emoluments structure, 
i.e. pay scales and allowances and condi •ons of service are not similar to those of 
the Central Government employees like ITs IWd SLIET Longwal and any other 
instifute baving sImilar problem, the roposal will be referred to a separate 
'Group of Officers' in respect of each tonomous body in the Ministry. The 
Group would examine the proposals fo revision of pay scales, etc., taking into 
accol,lIlt the views, if any, cXprtlued by 9'e staff Rptesentatlves of the concerned 
orsanizatlons. It would be DC\lOssary to \ensure that the froal package of benefits 
proposed to be extended to the empl0ytes Qf aUtonoin~ organlzati~nl is not 
more beneficial. than that admissible f' the comspondtng catbgones of the 
Central Government employees. The n ,I packaF recommended by the Group 
of officers will require the concurrence f Ministry· of Finance or the Department 
of Perionnel Ie. TrainIng, ilsthc ca,em y be. However, as an interim measure, 
pending finalization of appropriate s Ie of pay, the institute may place 
employccs In the revised pay band with ropriate Grade Pay comsponding to a 
Ipwer level scale ofpay as available und r CCS (RP) Pay Rules, 1997. 

(viii)	 The stipulation Rgarding the. pattern of moluments and terms and conditions of 
services Implies that if any sectlo of employees in the autonomous 
organizations, etc has been given ~nefits not available to the Central 
Government employees, e.g. Persona Promotion Scheme, Career Growth 
Scheme, Retraining and Redeployme . Scheme, rent-free accommodations, 
freclconcessional transport,. shift duty al wance, OTA, fixed medical allowance 

.etc., then the proposal for revision of th ir pay scales will have to be referred to 
the Group ofOfficers. 

(ix)	 The mode ofpayment of arrears ofpay s all be the same lIlI laid down In Rule 14 
of the Central Civil Services (Revis Pay) Rules, 2008 for the Central 
GOvernment Employees. 

(x)	 The adoption of TOvlscd scales of pay n these order both were the pattern of 
emolwncnts structures Is identical to Ce~1 Government and wheR emoluments 
structure Is notsilJ1l1ar will be subjeqt ~o the following conditions:- lIlI far as 
budgetary support for additional expendI e is concerned:­

a.	 80% of the additionality will be et by the Central Government; 
b.	 10% of the additionality wlJl be met by the Autonomous organizations, 

etc through.addltioRal generation r rcvcn\ICi and 
c.	 Balance 10% of the additionalit will be managed by the Autonomous 

Organizations etc through savings. 
d.	 Institutes not in receipt ofbu gctary support for meeting recurring 

expenditure will have to meet th entire liability from their own inte~1 
resources. 

In the case of autonomous organisations, te.. which have no &oUl"CC of generating 
revenue, 90% additional expenditure wil be met by the Central Government. If 
the additional expenditure cannot be met n accordance with the above mentioned 
in Para - x above. ~ch request for fund in excess of the amowlt worked out as 
~. 
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(vi) 

(vii) 

(viii) 

per thisfonnuta wilt be referred to th admini~trativc Ministry for examination in 
consultation with the Ministry ofFin ce, Deptt. of Expenditure. 

To facilitate consideration ofthe Pro~sal for rcvision and ear.IY decision thereon, 
it is requested that the proposal may sent to the Bureau in the enclosed format 
(Annexure~ I) to ~xamine (I) whether e pattern ofemoluments and conditions of 
service "ire those approved by the OOvrnment or otherwise; and (ii) to decide the 
fundinB pattem applicable to the Inst tutions In terms of Para 4 of Ministry of 
Finance (Deptt. Of Expenditure) OM 0.7-2312008 E- III dated 301h September, 
2008. 

In the case of Central Universities other. institutions receiving grants through 
.the Unive~lty Gnmts Commission (U C), they may submit the information In the 
above format to the UGe, which In tu . shall forward it to the Ministry alongwith 
their c<imments I recommendations th reon, for vetting by the Financial Adviser 
of the Ministry ofHRD. 

Thereafter subject to the! guidelines m t~oned above and terms and conditions of 
OM No.7-2312008 E- III dated 3 ~ September, 2008 of Department of 
Expenditure, Ministry of Finance, t ere is no objection to the autonomous 
organisation, etc. putting up propOsal or adoption of the Central Civil Services 
(Revised Pay) RUiles, 2008, in acco cc with their ruleslregulationslbye-Iaws 
through their Finance Committee and Board of Governors or other appropriate 
authority. . \ 

It may be made clear to the emPIOYee~that the payments are being made subject 
to adjustment from amounts that may be .due to them subsequently should any 
discrepancies be notiCed later. For 0 propose, an undertak.ing may also be 
obtained in writing from every employc;c at the time ofdisbursement of the arrears 
I pay & allowances to the effect that ~y excess payment that may be found to 
have been made as a result of incorrect fixation of,pay in the revised pay scales or 

. grant of inappropriate pay band! grade pay, will be refunded by him I her to the 
institute either by adjustment again the future payments 'or otherwise. A 
specimen form ofundertaldng is also closed at Annexure - II. 

The receipt ofthis Offici!' Memorand may please be acknowledged, 

To
 
The Directors ofaU the National Insti~~ ofTechnology
 
Directors ofSPAs at Bhopal, Delhi and lVijayavada ,
 
Director, NIFFT, Ranchi I Director,1ST' Itanagar, Arunachal Pradesh .
 
Director, SLIET, Longowal, Punjab I ncipal, err, Kokrajhar, Assam~
 
Vice Chancellor, IGNOU, New Delhi • . 
Copy forwarded to JS & FA (HRD) for\lnformation. 3 .lo· of! 

., (N.K. Sinha) 
loint Secretary to the Government of India 

4 
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' ...•.......• /,;:,.:' .. ~-I

'1l'ORMAT,PORPltr1'INGUPTU'PR()POS ',Ot(·Jm$ION or SCALE or.PAY "'". .. . '., ". ' ... 
'1. . Category Qt'Pollt . 

2.	 •P'-1~~~apprQv~ by tm: .

" Go~Crrim.Cint ofIndill '

. '.

.	 .., 

3.	 E~pal' sc;alc, 

4. 'Pr(ip()sedpay sealeuJ* r.ttA '... ....
, ,
 

, . (S~tiOJii& 2) ot~'itstSeho.d~c ..

ofCC$ Q\P} Rul~. zOOs ', '. '
 

s.	 ' Whethcr,allall(jw~~•.sueh u

DA;1lRJ\,C~~;Sbi~ I>1.1w·


, AJloW8'l1cO~~ijht,P)Jty Allowanoe.

, Filed McldiQld, ,AiJowance•.orA.


'. ctc.rcidentlcaito·tbOICl of the .'

":o()v~t,cinpl~eClJ" '
 

6.	 •. In cisethereisanyvi:riatiollb~ the'" ., au()~~' 
' 

eeifytbcwne &;, , ' ... ,.~, . "" .. 
I.· .••indicate ,the ~.ung" thereof 

7.	 Whc~~Jiditi~:~f lCrvi~ ~ ,

i4enti~totboscl ofCentrilIOovt;

Employees'
 

. .

9.	 F~ei~ ~plit~joQ involved in ,

imp'I~OJ1 of tho; re'rlscid scale

etc. w;e.f. l.l.2006to 3i.8.2008 .
.' ,

. 
"
. . .". 

' .

.

10 ~rthe,8¥itiol1llex.pen4itute ..

will be met by the organisation in,


. acwtdailee Withthc~sCribed .

ftmdin3 pattern. '.
 

11.	 Rcnwks.'. 

s 
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"'", : 

ANSXlJRI -n 

I hereby undertake that any eJ!.ccss payment ade that Ill4Y be found to have been 
made as a result of incorrect fixation of pay in the vised scales or grimt of tnaPpropriate 
pay band I grade payor any excess payment detect in the light of discrepancies noticed 
subsequently will be refunded by me to the lnsti either by adjustment against future 
payments due to me or otherwis.,. . . 

Signature: _ 
Name: ------­. Designation: . _ 

Date: _ 

6 
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APPENDIX-~/
 

NO.7J23/2008..E-1 n(A) 
Government 01 India
 
Min~stry of Finance
 

Department of expen~itura
 
!J~1I"*"~1i 

Ntw Delhi; dated theaolllSepremb~r. 20O'B 

qFFICE MEMORANDUM 

Sub Pay revision of employees, of Qua$i-Go¥emment OrganJzationsl Autonomous 
OrganizaUOn$, and stat~tory Bodi•. etc set up by and funded/controlled by 
the Central Government ··Gutdelines regarding~ 

OrdeJ$ have beenjSsoo~l>y the Government t:o implement th~ re:vis~ pay 
$tr~lcture for the Central Government employe,as .. on thE! bas-is of the 
recommendations of the Sixth Central Pay Commisslonas8ccepted by 1tle 
Covernment. It has now been decided that these orders may beexten<ied to the 
employees of Autonomous Org~n2atjon!'i etc whQse pattern of 6moluo'lent structure 
f,~ pay scales and allowances (in particular the Dearness Allowancel the House 
R~nt Allowance and City Compe"satoryAllowanoe ) are iqentical to tl10se of tt1e 
Central Governmentempfoyees Tt1is is further subject to the sUpuioUon that 
conditions of service of employees of those organizations, especially those re1ating 
t'C> hOUfsof work, payment of OTA etc. would also be -elCaetly similar to those in 
Government Departments. There is 1"10 objectiofl to the Autonomous Organizations 
etc adopting: the Central Civil Services (Revls,ed Flay) Rules, 2()Oe, It is, however, 
clarified that the revis:ed pay str~cture as incorporated in Section I and II of Part A p.f 
the First Schedule to the Rules ibid atone may be adopted. It is fur1heradded that 
the fflvlsed pay structure woul(j be admissIble to those emplo.yees who opt f{)f tl"19 
$arne in accordance with the extant Rules. Likewise, deduetlons on account of 
Proviclent Fund or Contributory Provident Fund, as the case may be, ~NUl have to be 
made on the basis Of the revised pay w.eJ the date theemploye.,e opts to elect the 
reVISEld pay strtJcture, 

2:. In case of those categories of employees who$e pattern of emoluments 
structure I.e. pay scales and allowances and conditions of service are not similar to 
th¢se of the Central Government employees, a separate 'Group of Offiaers' rn 
respect of each of the Autonomous Bodies may be ~onstitutedin the raspective 
tvllmstry/Departr"l1ent The Financial Adviser of tt"1,e respectjW;!! MinistryfDepartment· 
will represent the Ministry of finance On thIS Group. The GrQUP would examine the 
proposals for revision of pay scates etc takiVl9 Into account the views, If any. 
expressed by the staff representatives of the ooncerned organlzations, It would be' 
l1eces·sary to ens\..Jre that the final packag~ of benefit~ proposed to be Extemdedto 
the employees of tlu:!1$e Autonomous Organizations etc Is not more benefICial that 
that admissible to 'the corresponding categories 01 the Cfttltral Government 
e rnPiJa~f§fre% on 1ldfijnYmk&faN~tf~.e-a'i!IilIllMJll)t<tfflfili$!IiOllilj)~ of Officers' wi 11 require 
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the concurrence of the Mioratry at t'lnarrce ·arthe Department of f?ersonllel 1& 
Training, as the case may be. 

$ The mode of paymentof ,arrear-sOO pay shall be as liilid down in RloJle 14 01 
Ibe Central Civil ServiceS (ReVised Pay) RUles~ 2008 fOf the Central Government 
empIQy~es, 

4 The adoption of revised .pay stn;lctllre b~edon theS0Qrders by 
(.i,utonomous Organizatio-ns. etc, both where the pattern of emolument9 slruetUI\! i~ 

idElntical to the Central Government and where ~motument$struoture is, riot simIlar. 
will be SUbject to the following condaIons a.s far 8S bu~getary support for addtUonaI 
expenditure is Goncerned : ­

(at) 80<>(1) of the additlonaUty Will be melby theCehtral Government; 

(b) 1OO,~ of the addltionalit)' '\!JIll be met by th~ AU~OnOr1'lOUsOrgai11zations.,etc 

through additional generaUonof revenuer; and 

(cj Balance 10% of the additionatlty will be managed I>y IhS Autonomous 

Organizations etc through savings. 

4.1 In the case of Autonomous Otganitatkms, etc. which have nos,ourte"pf
 
generatjng re\l€nU6. 90% of the additional expenditure wili t>e met by tho Central
 
government
 

5. If 11le additional ~)(penditure cannot be me1 inaccordancs with too 'funding
 
pattern mentioned in paragraph 4 and 4.1 ahove, eacl'1 reque~tfor fund~ inexc~ss of
 
the amount worked out as per this formula will bf#}eaxarnltled on meritS by the
 
adminlstrative Ministry and sent to this Departmentfur considetatiofl.
 

~~f~ 
(Medhulika P. $ukul) 
Joird5e1Cret8ry(Per) 

To 

All Ministries/Departments of ttl & GovernmeD1 of India
 
All Financial Advisers {By name);
 

.. 
Published on National Portal of India I hltp:/lindia.gov.inlgovtlpaycommlssion.php 
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Item 14.17:	 To note the action taken by the Director for engaging Senior 
Advocates at Hon'ble Punjab and Haryana High Court at 
Chandigarh for defending the Civil Writ Petitions filed by some 
Faculty Members of the Institute against the Selections made by way 
of Direct Recruitment! Promotion under CAS. 

The following Faculty Members of the Institute filed writ petitions before 
the Punjab & Haryana High Court at Chandigarh for quashing the selections made during 
December, 2007 by way of Direct as well as Promotions quota under CAS and 
reconsidering the matter strictly as per guidelines issued by the AICTE/MHRD: ­

1.	 Dr. Dinesh Kumar and Dr. D.P. Singh, Assistant Professors, Chemistry 
Department (For Direct Quota Recruitment) 

2.	 Dr. Dinesh Kumar, Assistant Professor, Chemistry Department (under 
CAS) 

3.	 Dr. D.P. Singh, Assistant Professor, Chemistry Department (under CAS) 
4.	 Dr. Ratna Dahiya, Assistant Professor, Electrical Engineering Department. 
5.	 Dr. Dinesh Khanduja, Assistant Professor, Mechanical Engg. Department. 
6.	 Dr. Anupam Mittal, Assistant Professor, Civil Engineering Department. 
7.	 Dr. Subodh Ranjan Vajesnayee, Assitant Professor, Civil Engg. Deptt. 
8.	 Dr. Meenu Gupta, Lecturer, Mechanical Engineering Department. 

In addition to above, Dr. Kiran Mor, Lecturer, Humanities & Social 
Sciences Department filed a Civil Writ Petition for considering herself eligible for 
promotion to the post of Assistant Professor under Career Advancement Scheme by 
counting his past service in the Government School. 

Keeping in view the prestigious issue, which involves the Policy being 
adopted by the Institute for the recruitment as well as under CAS, a Senior Advocate, Sh. 
Chetan Mittal has been engaged for defending the above said 08 CWPs. 

Sh. Chetan Mittal has been paid fee of Rs. 85,000/- for defending the 
CWPs mentioned at Sr. No.1 above. Lateron, on the request of the Institute, he agreed to 
charge fee Rs. 60,000/-] for each case. However, for contesting the case of Dr. Kiran 
Mor, Sh. Ashok Aggarwal, Senior Advocate was engaged on payment of Rs. 1,10,000/-. 

The payment has been sanctioned to Sh. Chetan Mittal and Sh. Ashok 
Aggarwal, Senior Advocates, Punjab & Haryana High Court at Chandigarh for contesting 
the above CWPs on behalf of the Institute/BOG/Selection Committee. 

The Board may note action taken for engaging the Senior Advocates as 
mentioned above. 
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To ratify the action taken by the Institute inItem 14.18 
granting extension of deputation period in respect 
of Dr. Surjit Angra, Director in AleTE for 3 rd year 
i.e. upto September 25, 2008. 

Dr. Surjit Angra, Assistant Professor, Mechanical 

Engineering Department was allowed to proceed on deputation with the 

AICTE to join as Director 26.09.2005 to 25.09.2006 and 26.09.2006 to 

25.03.2007. 

Further the AICTE vide letter dated 30/31.8.2007 informed 

that the second year of deputation period in respect of Dr. Surjit Angra, 

NIT who is presently working as Director in the.Council is expiring on 

25.9.2007and the Competent Authority has approved the extension of 

deputation period in respect of Dr. Angra for third year w.e.f. 

26.9.2007. The AICTE requested that the Concurrence of NIT for the 

same may be communicated. Accordingly the AICTE was intimated 

vide this office letter No. GA-I/PF/7579-84 dated 10.9.2007 for 

extension in deputation period of Dr. Angra for another one and half 

year from 26.3.2007 to 25.9.2008 in anticipation of the approval of the 

Board of Governors of the Institute. 

His case was placed before the Board of Governors of the 

Institute in their 13th meeting held on 24.1.2008. The Board decided as 

under:­

"The Board noted its earlier decision taken in its 12th 

meeting held on 25.4.2007 and showed displeasure 
thkt Dr. Surjit Angra did not join the Institution even 
af~er the summer vacation of the year 2007. Rather he 
agrin joined the AICTE on his own. 

The Board allowed Dr. Surjit Angra's deputation with 
the AICTE upto 25.3.2008 only and desired that he be 
directed to join back his duties in the Institute by 
26.3.2008 failing which disciplinary. action may be 
taken against him". 
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Dr. Surjit Angra was informed to join duties in the Institute 

by 26.3.2008 vide this office letter No. Estt.-1/PF/2546 dated 5.3.08 

failing which disciplinary action would be taken against him. 

However, the Director (NITs), MHRD vide letter No. 11­

13/2008-TS-III dated 24.3.2008(Copy enclosed as Appendix 

XII page 92 ) intimated that the decision for curtailing the 

deputation period of Shri Surjit Angra may be reconsidered and his 

deputation in AICTE may be extended due to the fact that there is 

shortage of staff in AICTE. 

In view of above after taking approval from the Chairman, 

BOG, Dr. Surjit Angra was allowed extension in deputation with the 

AICTE as Director upto 25.9.2008 in anticipation of the approval of the 

Board vide this office letter No. Estt.-I/PF/3257-62 dated 25.3.2008 

(copy enclosed as Appendix XII~age 93-94). He resumed back his 

duty in the Mechanical Engineering Department of the Institute on 

22.10.2008(FN) after completion of 3 years deputation period from 

26.9.2005 to 25.9.2008 and further after availing joining 

time/vacations/Earned Leave/Medical Leave from 26.9.2008 to 

21.10.2008. 

The matter is placed before the Board of Governors to ratify 

the action taken by the Institute in granting extension in deputation to 

Dr. Surjit Angra with the AICTE upto 25.9.2008. 



- 92­
APPENDIX-XII
 

2~ Mar 2008 6:02PM MHRD all - 2339 43~5 

No:11.13/20Cl8-TS-I11 
Covernment of India.
 

Ministry of Human Resource Development
 
Department of HIIIher Education
 

Shastri Bhawan, Ne.v Delhi 
Dated 24111 March 2008 

To, 

Director,
 
Nalionallnstitute of Technology
 
Kurukshetra (HARYANA)
 

Subject: E~enslon of deputation period In respect of Dr. Surjil Angra, Director In 
AICTE for)1ll year I. e. upto September 25, 2008. 

Sir, 

The underslSned l'dlrected to rekr to above mentioned subject and to 
say that 'the decision for curtailin. the deput~on period of Shri Surjlt Anwa 
may be reronsidered and his deputation In AlOE may be extended due to ttle 
fact that there is short. of staff In AICTE. 

Yours faithfully 

~~. 
(Madan Mohan) 

Director (Nln 

PF
 
p51)
 

~f.05~ 
~15SL:JI) 
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NATIONAL INSTITUTE OF TECHNOLOGY 
(KURUKSlIETRA-136119. 

No.GA-I/PF/ 3 ~S6 Dated: ;25·3'08 

Subject:- Extension of deputation period in respect of Dr. Surjit Angra, 
Director in AICTE for 3rd year Le. upto September 25, 2008. 

Dr. Surjit Angra, Assistant Professor, Mechanical Engineering 

Department was allowed to proceed on deputation with AICTE to join as 

Director 26.09.2005 to 25.09.2006 and 26.09.2006 to 25.03.2007. 

Further the AICTE vide letter dated 30/31.8.2007 informed that 

the second year of deputation period in respect of Dr. Surjit Angra, NIT who is 

presently working as Director in the Council is expiring on 25.9.2007. The 

Competent Authority has approved the extension of deputation period in 

respect of Dr. Angra for third year w.e.f. 26.9.2007 and requested that the 

Concurrence of NIT for the same may ldndly be communicated. Accordingly 

the AICTE was intimated vide this office letter No. GA-I/PF/7579-84 dated 

10.9.2007 for extension in deputation period of Dr. Angra for another one and 
I 

half year from 26.3.2007 to 25.9.2008 in anticipation of the approval of the 

Board of Governors of the Institute. 

Accordingly his case was placed before the Board of Governors of 

the Institute in their 13th meeting held on 24.1.2008. The Board decided as 

under:­

"The Board noted its earlier decision taken in its 12th 

meeting held on 25.4.2007 and showed displeasure that Dr. 
Surjit Angra did not join the Institution even after the 
summer vacation of the year 2007. Rather he again joined 
the AICTE on his own. 

The Board allowed Dr. Surjit Angra's deputation with the 
AICTE upto 25.3.2008 only and desired that he be directed 
to join back his duties in the Institute by 26.3.2008 failing 
which disciplinary action may be taken against him". 
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Accordingly Dr. SuIjit Angra was informed to join duties in the 

Institute by 26.3.2008 vide this office letter No. Estt.-ljPFj2546 dated 5.3.08 

failing which disciplinary action would be taken against him. 

Now the Director (NIT), MHRD vide letter No. 11-13j2008-TS-III 

dated 24.3.2008(Copy enclosed) received through Fax has stated that the 

decision for curtailing the deputation period of Shri SuIjit Angra may be 

reconsidered and his deputation in AICTE may be extended due to the fact 

that there is shortage of staff in AICTE. 

In view of above Dr. Surjit Al1gra may be allowed further extension 

in his deputation with the AICTE as Director upto 25.9.2008. The matter will 

be reported to the Board of Governors in its next meeting for ratification. 

Submitted for approval, please. 

Encl. : As above 

Hon'ble Chairman 
Board of Governors, 
NIT Kurukshetra ­
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Item: 14.19 To ratify the action taken by the Chairman, Board of 
Governors in granting Extraordinary Leave (without pay) 
to the faculty members & Workshop Supdt. 

The following faculty members and Workshop Supdt. vide 

their letters (copy enclosed as Appendix XIV pages (,26 to 107 ) 

requested for the grant of Extraordinary Leave (without pay) for new assignments 

as per details mentioned against each :-

Sr. 
No. 

Name, 
Designation & 
Department 

Period of 
EOl 

Name of 
Institute 

Status of 
offer as 

Sanction granted 
vide letter No. 

1 Dr. N.K. Gupta, 
Professor 
(CAS), Civil 
Engg. Deptt. 

1.5.2008 
to 

30.4.2010 

CIST, 
Bhopal 

Principal/ 
Director 

Estt.-I/PF/3740 
dated 8.4.2008 

2 Dr. A.K. Gupta, 
Professor, 
E&CE Deptt. 

7.5.2008 
to 

6.5.2010 

IMS Engg. 
College, 
Ghaziabad 

Director 
Academics 

Estt. -I/PF/4346 
dated 5.5.2008 

3 Dr. R.C. 
Bhattacharjee, 
Professor 

24.6.2008 
to 

23.6.2010 

GRIMT, 
Radaur, 
Yamuna 

Director Estt.-1/PF/5578 
dated 16.6.2008 

(CAS), Civil 
Engg. Deptt. 

Nagar 

4 Dr. D.K. Soni, 
Professor 
(CAS). Civil 
Engg. Deptt. 

1.8.2008 
to 

31.7.2009 

GIMT, 
Kanipla, 
Kurukshetra 

Director-
Principal 

Estt.-I/PFI7352 
dated 16.7.2008 

5 Dr. V.P. Wani, 
Workshop 
Supdt. 

1.7.2008 
to 

30.6.2010 

GHRCE, 
Nagpur 

Professor Estt.-I/PF/5726 
dated 23.6.2008 

The Chairman, Board of Governors approved their Extraordinary Leave 

(without pay) in anticipation of the approval of the Board (copy enclosed as 

Appendix ~ pages 108 to 1~2 ). 

The Board may ratify the action taken by the Chairman, Board of 

Governors in granting EOL (without pay) to the above faculty members & 

Workshop Supdt. 
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From: nr.NKGupta 
Professor ofCivil Engineering 
National Institute ofTechnology, 
Kurukshetra. 

To 
The Director, 
National Institute ofTechnology, 0. r~W. tA-r~l.
 
Kurukshetra. , _.J &- ~.
 

_ R.cLt..O y)"\~"'0UW'- ~
 

THROt.$;U PROPER CHANNEL ~o~ 

Subject: Grant of Extra-Ordinary Leave <EOL) for 2 years w.e.f. May 01, 2008 

Respected Sir, 

I have received an offer for the post of Principal-Director in Corporate Institute 

of Sclenu & Technology, Bhopal under the Essetjee Education Society, Bhopal 

(photocopy enclosed). The offer being prestigious, I would like to take up the new 

assignment as an honour for myself and the Institute. 

In view of the above, you are requested to grant me EOL for two years w.e.f. May 

01, 2008 i.e. after the end of the current semester, to facilitate me to take up the above 

assignment. 

Thanking you, 

Yours faithfully, 

Encl: As above 

(N KGupta) 



I 

i 

i'
 
• ; ..•........•., ,.'.,'1 ..
 

r., 

Reg. No. : 8944/2001 

I:SSARJEE EDUCATION SOCIETY~ 
= ~;'! =====::=:=::._=., ==::::===R:9dl Onlce: "Essarjee House", Z·10, Zone·1, M. P. Nagar. Bhopal 462 011 

'trl T~ .: (0755) 4056499. Fax: (0755) 2559665. . 
No. EES/CIST/OFFERlPRJ2008 

Date: March 17, 2008 

To 
Dr. N K Gupta 
Professor of Civil Engineer:' IF, 
NIT, Kurukshetra 

Subject:	 Appointment (,:' Principal/Director for "Corporate Institute of Science 
& Technology, Bhopal" 

Dear Sir, 

With reference to Oll[ telepllOnic discussion on the matter cited in the 

subject, the Essa~',ee EduC3' icon Socety, Bhopal, M.P. is pleased to offer you the 

post of Principal/Director' If our d'~gree level Engineering Institute 'Corporate 

o Institute of Science & l't~t'hn()l(lgy', Bhopal. The post carries gross salary 

package of Rs. 12.00 lacs prrmmm plus perks/facilities as per Institute rules. 

'. If the offer is accep1 ab Ie to fOU, you are requested to send your consent 

within 15 days from the dat ~ (,f issu.~ of this letter, and join the Institute by the end 

of April, 2.008. 

Thanking you,
 

Yours Sincerely,
 

For .ESS.::_Ed.K::~:=
 

~f"rrpt:lrv
 '"""" 

http:�........�
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Date: 2-4-2008
To 
The Director. 
NIT Kuruksbetra 

I TI rough proper channel) 

':;ubjcct: Grant ofE:xtra Ordinary LeaH' 10r 1-5-2008 to 30-4-2010 (1\vo years) 

I hm\~ hem otTered appointment for tl C Jlost or Director A.cademics at IMS Engg. College,
 

'~Thd:uabacl ( the letter is endosed 1. It i:; r\:qucst(; d that I may kindly be granted FOL for the period
 

! ,·'.~'llOR to 30A-.201 0 (tW) ye<m:) to :n,lbie I1l( to avail the offer.
 

i sha \I tin; sh all my (nurse teaching vnrl and sessional evaluation vl'Ork before le3\,jng. If n>.j uircd I
 

Sh:1.il also du the final grading \\OI"k.
 

1)r. R.K.Sllanna bas kincll) agreed to l't)lln.linatf the SIvlDP-1I project during my absence. _.
 

'{('IJI'S faithfully. ~.. 

~~n~C>rn\\.~\~ 

(Dr. .K.GL1pta) 

Professor. Eledronics and Communic1tirll1 Engineering Departmcnt 

N.I.T .Kurukshetr::-I-136119 

t:.,mai I; :lpjJg(}(I()(rl\:·.(JL1I~}J:I3.L'::~(j I)j 

Phone: 017'~4-·239246 

1\'1 uhile: 9896015919 
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Subject Grant of Extra Ordinary Lea"e for 1-5·2(108 to 30-4-2010 (two years) 

This is in continuation to Ill)' appl ication dated 2-4-2008 for grant of EOL fiJr tbe above mentioned 
pCril)d. It is requested that l.he !(:a,/e period may ple<lse be modified to 7-5-2008 to 6-5-2010 nnc! I 
Illay be relieved from duty in the .\1'1 of 6-5-2008. This request is being made to ensure that I am 
able w finish sessional evaluation/pap:'r setting work satisfactorily. 

n ~-ro#----
~~
 

(Dr. A.K..Gupta) 
Prolt:ssor. Electronics and CommLm~c;ltion Engilieering Depat1ment 
l\ .l.T.Kurnkshetm-136119 
~-mail: dilildjl}U (; rcdiflnkil.cci11_-._- -~---_.- '---, ' -..- ,_.~-_._--._----

J\lnhi!e: 98960 15 l )] <)
 

.~ 

DR (GA), NITKKR, 

DIH 

t3 
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Ref: 7643/IMSEC/2008 
Date:2S.03.2008 IMS
 

ENGINEERING
 
LETfER OF INTENT COLLEGE 

Dear Dr.A.K.Guptaji, 

This has reference to your Rt~sume and subsequent interview you had with us. The 
management is pleased to offer you an appointment for the Post of Director Academics 
on the telIDS and conditions discussed and agreed at the time of interview / discussions. A 
detailed appointment letter shall be given to you at the time of your joining which will 
not be later than Ol.05.2008.At th~ time of joining please submit the following 
documents: 

• Two recent passport size photographs. 
• Attested photocopies of the educational certificates. 
• Experience / Relieving certificate issued by the last Employer I Institution. 
• Salary Certificate <)f last EmpllJyer I Institution. 

appy and mutuaIly beneficial association with coll~ge~ 

Yours s 
for, 'J;j1~ 
Vice Chairman 
IMS Engineering College. 

Dr.AnU Kumar Gupta
 
Prof. EC Department,
 
N.I.T. Kurukshetra-136119 

National Highway· 24, Adhyatmlt N~gar. Ppst Box No. - 70, GHAZIABAD-201009, (INDIA) . . 
Ph.: 0120-2769662/63/2764417/19, Fax: ('12~-27692~5.e~maU: imsec@lmsec.ac.in, WebsIte: www.lmsec.aC.ln 

mailto:imsec@lmsec.ac.in
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.: 

From: 

Subject: EOL for! two years w.e.f. July 01, 2008 
I
 
I
 

: 
Sir, 

have been ofrered the post of Director in the Global Research Institute of 

Management & Technology, Radaur, Yamuna Nagar by Sant DeepakEducational & 

Charitable Trust, Radaur, Yamuna Nagar (Copy of letter enclosed). I would like to join 

the Institute and take up: the new challenge to establish the Institute to global standard. 

I, therefore, request you to kindly grant me two years Extra Ordinary Leave 

w.e.f.	 July 01, 2008 so that I canjoin the new assignment on the same day. 

Thanking you. 

Yours faithfully, 

() . . 
~J~ 

(R C BhttttacnJrjee) 
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S,~~iI: lY/t02jjiljl{ 6dl1lt~ti~~a8 I. eAt..ilJ'itA6e~ "h~'fit ~ 

, •. 1..: - ':"=::::::::::::::=:=: - ' . --- ­

Radaur-Jathlallil Road, ViiI. Nach' aon, Radaur, Distt. YAlViUNA NAGAR(Hary'ana} 

Mo/): 9812030.342, e-mail: sant.grimt@yahoo.com 
... . _ /.~ /. ,,~, I . IS - ~' .._- .:LtJ .::.:;{~ 

..- tJ 'II'I -j- 1 1..: .... ,./- -:'j"I/4/'0,. [)-t'ed -~ ~ ' \~ n r r" IIJ' ,- c·, "-. " i Ceo- "t' , "-':), ..- d " .r\.c. ,..1. ~Io-..L~ a " ~ ~ ~ ~ , , 

To 

Dr. R C Bhattacharjee
 
Professor of Civil Engineering &
 
Chairman of Business Administration Deptt.
 
National Institute of Technology,
 
Kurukshetra-136119
 

Subject: - Appointment ~s Dire(:tor-Principal in Global Research Institute of Managf3ment 
& Technology, Radaur, Yamuna Nagar 

Dear Sir, 

With reference to our mee~ting held on 11-05-2008, I am pleased to inform you that the 

Board of Governors of Sant Deepak Educational and Charitable Trust, Yamuna Nagar has 

selected you as Director·Principal for its proposed Professional Institute, Global Research 

Institute of Management and Technology, Village Nachraun, Radaur, Distt.- Yamuna Nagar. 

The Board of Governors has decided to offer you the pay and allowances as well as 

perks as mutually agreed lIpon during the meeting. 

You are requested to give your consent and join the Institute at the earliest. 

Thanking you, 



--
\~t~ C-\ \~~s ~
 
~ At.~ ~ • 1)1) 

'. 

Fromj 

To 

The Director, 
National.Institute of Technology, 
Kurukshetra. 

Dated: 30.6.2008 

Subject: Extra-ordinary leave for two years w.eJ. 01.8.2008. 

Sir, 

I have been offered the post of Director-Principal, 

GIMT Kanipla (Geeta Educational Trust, Kurukshetra) (copy of 

letter enclosed). I would like to join the Institute and take up 

the new challenge to establish the Institute to global 

standards. 

I, therefore, request you to kindly grant me two 

1styears Extra-ordinary Leave with 'effect from August, 2008 

so that I can join the new assignment. 

Thanking you, 

pVyU. (D.~pv 

1YR/~~M~ " 



____._. -=-w.;z..:.. ....~...., 

..... 

~.
 
~ 

Ref...h{;'I;'.?~ll.o ~7 

10, 
Dr. D.K Soni
 
Professor,
 
Deptt. of Civi I Engineffing,
 
National Institute of Trchnology,
 
Kumkshetra '
 

Subjl:d: - Offer of Appointmen1 for the post of Director- Principal, GIMT, 
Kanipla. 

Dear Dr. 
Reference YOllr discus~ion held with the' Trust the other day, I am pleased 

to infonn you that the Trust has approved your name for the appointmer,t of Director­

Principal, GIMT Kanipla in the pay sc.Clle of 18400-500-22400 with a basiC pay of 

Rs.22400/- Plus usual allowances aBc-wed by Haryana Govt. You will also be p~ovided 

with a mobile phone & vehlc.1e for official use. You are requested to join or send your ..,. 
consent to join this post immediately. 

Yours Truly 

('Jc-~~ risJ-", 
Gen.Secy. 

20312, Urb,n Es~at~l Kuru~ks~:h~et~ra~';.--'1~3~6~1~18~ -.'-r-·_
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" Nl5. !?GJ»)m / 4'lf6
 
J);t , dl /..~ n~
 

To 
The Director 
National Institute of 1'( chnology 
Kurukshetra 

Subject: Extra Ordin;m. Leave 
Ref. My application dated: OS/OS'SOOS 

Sir, 

Undersigned h IS received an offer for the post of Professor, Mechanical 

Engineering at GHRCL Nagpur ',copy enclosed). 

I intend to joirl CHRCE. Nagpur immediately after getting relieved from the 

NIT Kurukshetra on E (tm Ordinary Leave. It is theretore requested to kindly grant me 

the Extra Ordinary Leave for two years with effect from July 01, 200S. 

Thanking you, 

~'7A!"t 
Encl.: Appointment letler (Y. P. Wani) 



~) 
,~ Registration No, : "~arashtra 622/83 (Nagpur) 
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I1!!J!A ANKUSH SHIKSHAN SANSiHA ! 

\~l 345, Shraddha Hou~e, 6th Floor, Kingsway, N~~pur.440 001 , : 
R"tlpONt (;t\Qur Tel: 071Z-66Z06~4, 6617181, 6617182, 66171B~ Fax: 0712-6620624, 663 078Z I
 

;> .....100 bO'flllld " lib i" I,'
 , e-mail info@ralsoni.net, edrglngp@hotmail.com Wrr, : www.rasqnl.n.·11 
----....--------_.~_._--~----~--_._--- : .",-'!F,.--t;~----f--

Ref: RGIIASSN/GHRCEIApptl200811.,2 It-	 "\ Date: 10.~~~2008 
!. 

APPplNTMENT ORDER:	 ,i 
~I 

Subject:	 Appointment to the post of Professor ()f Mechanical E" ineerlng , 
in G.H.Raisoni College of Englneerlng',Nagput. ' 

In r~sponse to the personat intervi~w, I am pleas~d to issue the followin, i j')ppointment 
order subject to the terms and conditions ,S mentioned below. 

01)	 That Dr. Vijay P. Want is hereby appointed to the post of Professor of
 
Mechanical Engineering in G.H.Raisoni Colle e of. En ineertn Na ur. In
 
addition, he will look after the duties and' responsibilities of the AAt of Director,
 
Institutional Resellrch and Development as per the gUidelines :being issued
 
separately.
 

" 

02)	 The appointee shall draw a basi<;: salary of Rs. 16850/· in the pay sale of 16400­
450-20900-500-22400 plus usual, aUowa'nces as: prescribed by t~ ,Managem~nt 
from time to time for the pOst. iI" 

03)	 The appointee shall be on probation initi~lly for~, period of two ars from the 
date of joining and his performance will be assessed from time to ti e. 

04)	 The appointee shall neither eng~ge private coaching classes nor af<:,~pt any job 
without the prior written permis~ion from ~he competent authority. 

05)	 The appointee shall abide by the service r4les and regulations as lqid down by the 
Sanstha from tim~ to time amt may be deputed or t~ansferrecJljt<;>any other 
institute managed by the Raisoni Group of Institutions. ,J ' 

06)	 The appointee shah not leave th~ Job during academic session. In c~sei appointee 
desires to resign, one month notice in advance or payment of one month gross 
salary in lieu thereof will be mandatory. , 

, " I : 
07) The appointee :.hall join within ~ months ~nd c0"lrnunicate,'accept~nce within 7 

days from the date of receipt of this order. ,II ' '; , 

08)	 In case of active participation ih the consultancy projects und~rtaken by the 
institute, appointee will be entitled for appropriate remuneration. ' 

v (l 

....--,~'.r\),'''~'	 ; 

, i	 ,i"~ ;'J 

air 
,ANKUSH S I A S#.NSTHA

, i 'l'l, ~I\la~~u~~" :Ic~:;' ,. 
1"\" ,n,' t: ' inf: 

•	 Copy to Dr. V.p.Wanl, D.B ~ 23, NIT Campus" ~atto.,all!'1$tttute ,of Jech",;)~o8Y; Kwu~hetra - 136119.
 
Tel No. - 09416412890 ' "" " ' , II " " " ;'f'! I ,
 

•	 Copy forwarded to the Prindpal, GHRCE, Nagpur. She Is requested 'to veHiv ongi'nalllocuments of the 

•	 t~:I~~:::~~~~ j:~~~GI '. ,I,' I' 1,:" :~ .d,; , , ,I	 i' 

l, 't	 (:'" '. I 

, , " I	 I ,;1 I 

,I	 '&'. IRAISON	 
1,\ I I I 1.1,:,,'

GROUP OF INSTITUTION 
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APPENDIX-XV 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119.
 

No. Estt.-I/PF/ g 6}S	 Dated: 3· y. ~LJo8 

Subject :Grant of Extraordinary Leave (without pay) for two 
years w.e.f. 1.5.2008 to 30.4.2010 to Dr. N.K. Gupta, 
Professor, Civil Engineering Department. 

Dr. N.K. Gupta, Professor, Civil Engineering Department 

vide his letter dated 24.3.2008 enclosing therewith an offer of 

appointment for the post of Principal-Director in Corporate Institute of 

Science & Technology, Bhopal under the Esserjee Education Society, 

Bhopal (copy enclosed) has requested that he may be granted 

Extraordinary Leave for 2 years w.e.f. 1.5.2008 i.e. after the end of the 

current semester. 

The matter with regard to grant of Extraordinary leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 13th meeting held on 24.1.2008 and 

the Board decided as under :­

"The Board decided that maximum 15% of available
 
faculty in each Department can proceed on
 
EOL/Deputation for a maximum period of two years in
 
future".
 

At present no faculty member of Civil Engineering
 

Department is on EOL/deputation.
 

Dr. N.K. Gupta has been in the employment of the 

Institute since 31.7.1980. He has about 27% years service at his 

credit. He has not availed any EOl during his service in the Institute. 

In view of above Dr. N.K. Gupta may be allowed 2. years
 

Extraordinary leave (without pay) w.e.f. 1.5.2008 to 30.4.2010 on the
 

following terms and conditions:­

1.	 Substitute will be provided on the recommendation of the Chairman,
 
Civil Engineering Department
 

2.	 No further extension in EOl will be granted under any
 
circumstances.
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3.	 In case he wishes to resign from the services of the Institute during 
his Extraordinary Leave, he has to give three months' notice. 

4.	 He will hand over the complete charge to the Chairman of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as office 
as per rules of the Institute. 

7.	 He will be relieved of his duties on 30.4.2008 (AN) by the Chairman 
of the Department. 

The above proposal may kindly be approved in anticipation of 

the approval of the Board. The matter will be reported to the Board in 

its next meeting. 

Submitted for approval, please.	 , . 
.\)_ . \il I) J

Enc!. : As above	 DIRECTOR 

Hon'ble Chairman, 
Board of overnors, 
~IT Kur shetra 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

,.
 

8/~/ ~/No. Estt.-IIPF/ J, -" lJ Cl	 Dated: 

Subject: Grant of Extraordinary Leave (without pay). 

Dr. N.K. Gupta, Professor in Civil Engineering Department may pleas~ refer 

to his letter dated 24.3.2008. 

He	 is allowed Extraordinary Leave (without pay) for a period of two years 
/ 

w.e.f. 1.5.2008 to 30.4.20"10 to enable him to join as PrincipallDirector in Corporate 

Institute of Science &; Te,hnology, Bhopal as per approval of the Hon'ble Chainnan 

Board of Governors in anticipation of the approval of the Board of Governors of the 

Institute on the following terms and conditions :­

1.	 Substitute will be provided on the recommendations of the
 
Chainnan, Civil Engineering Department.
 

2.	 No further extension in EOL will be granted under any circumstances. 
3.	 In case. he wishes to resign from the services of the Institute during his 

Extraordinary Leave, he has to give three months' notice. 
4.	 He will hand over the complete charge to the Chainnan ofthe Department 

before he is rdived for proceeding on EOL. 
5.	 He will submit "No Dues Certificates" from all concerned before 

proceeding 011 EOL. 
6.	 He will have to vacate the Institute accommodation as well as office as per 

rules ofthe Institute. 
7.	 He will be relieved ofhis duties on 30.4.2008 (AN) by the Chainnan ofthe 

Department. 

~(Z'i' 
Deputy Registrar (GAI&L)

1ut!0r Director 
Dr. N.K. Gupta, "1/"169 
Professor,
 
Civil Engineering Department,
 
NIT, Kurukshetra.
 

Ends!. No. Estt.-IIPFI ? 7 4( ~~ ~	 Dated: *r0 E1/ lfI ~i? 
Copy ofthe above: is forwarded to the following for information and necessary
 

action:
 

1. The Secretary, Essarjee Education Society, Essarjee House, Z-lO, Zone-I, 
M.P. Nagar, 8hopal-462011. 

2. Chairman, Civil Engineering Department, NITK. 
3. Assistant Registrar (Accounts), NITK. 
4. Estate Section. NITK. 

) '"
 
(J.;, 



----

-----

- , 

cf- f2{$

cAJ- '.?>3 7
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119.
 

No. Estt.-I/PF/ Lt ~~.~ ~ S-	 Dated:3 9~1' o€ 
SUbject :Grant of Extraordinary Leave (without pay) for two 

years w.e.f. 7.5.2008 to 6.5.2010 to Dr. A.K. Gupta, 
Professor, ECE Department. 

Dr. A.K.. Gupta, Professor, ECE Department vide his 

letter dated 2.4.2008 enclosing therewith an offer of appointment for 

the post of Director Academics at IMS Engg. College, Ghaziabad (copy 

enclosed) has earlier requested that he may be granted Extraordinary 

leave for 2 years w.e.f. 1.5.2008 to 30.4.2010. Now vide his request 

dated 29.4.2008 he has rBquested that his EOl may be modified to 

7.5.2008 to 6.5.2010 (copy enclosed). 

The matter with regard to grant of Extraordinary leave 

(EOl)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute In their 13th meeting held on 24.1.2008 and 

the Board decided as under :­

"The Board decided that maximum 15% of available
 
faculty in each Department can proceed on
 
EOL/Deputation for a maximum period of two years in
 
future",
 

At present no faculty member of ECE Department is on
 

EOUdeputation.
 

Dr. A.K. Gupta has been in the employment of the
 

Institute since 2.6.1997. He has about 10% years service at his credit.
 

During his service in this Institute he availed only 21 days EOl w.e.f.
 

26.11.99 to 16.12.99. 

In view of above Dr. A.K. Gupta may be allowed 2 years
 

Extraordinary leave (without pay) w.e.f. 7.5.2008 to 6.5.2010 on the
 

following terms and conditions:-.
 

1.	 Substitute will be provided on the recommendation of the Chairman,
 
Electronics & Comm. Engineering Department
 

2.	 No further extension in EOl will be granted under any
 
circumstances.
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3.	 In case he wishes to resign from the services of the Institute during 
his Extraordinary Leave, he has to give three months' notice. 

4.	 He will !land over the complete charge to the Chairman of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as office 
as per rules of the Institute. 

7.	 He will be relieved of his duties on 6.5.2008 (AN) by the Chairman 
of the Department. 

The above proposal may kindly be approved in anticipation of 

the approval of the Board. The matter will be reported to the Board in 
/its next meeting. 4l 

Submitted for approval, please.	 \ \'.' \) 
\" ~ \ 

lJ\{ \,h"\.' 
\ r:-Y \ \
 

Ene!. : As above DIRECTOR \
 

I ' \1 \)-y t' \I .( ~) 
Hon'ble Chairman, )- i (_
 

Board of ~overnors, qj\.\ '11\ _--- ­
NIT Kurvkshetra ~,~--r 1\ \ t{}_.
 

(.f 'c~ "J.'( J IvQ.."(l '~~) 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-IIPF/l( ~s~,6 Dated : ~1J:j~ 

Subject: Grant of Extraordinary Leave (without pay). 

Dr. A .K. GUptil, Professor in ECE Department may please refer to his letters 

dated 2.4.2008 and 29.4.2008. 

He is allowed Extraordinary Leave (without pay) for a period of two years 

w.e.f. 7.5.2008 to 6.5.2010 to enable him to join as Director Academics at IMS Engg. 

College, Ghaziabad as per approval of the Hon'ble Chairman Board of Governors in 

anticipation of the approval of the Board of Governors of the Institute on the 

following terms and conditions:­

Substitute will be provided on the recommendations of the 
Chairman, ECE Department. 

2 No further extension in EOL will be granted under any circumstances. 
3 In case he wishes to resign from the services of the Institute during his 

Extraordinary Leave, he has to give three months' notice. 
4 He will hand over the complete charge to the Chairman of the Department 

before he is relived for proceeding on EOL. 
5 He will submit "No Dues Certificates" from all concerned before 

proceeding on EOL. 
6 He will have to vacate the Institute accommodation as well as office as per 

rules of the Institute. 
7 He will be relieved of his duties on 6.5.2008 (AN) by the Chairman of the 

Department~~ ••_C"'''-JM·,-t~ .&r1~ .,.f.,..,--.1...A....... " /j ~ • \ 

, <-Vv'J'L~r4. 

Deputy Registrar (GA &L) 

%~~c~ \ 
Dr. A .K. Gupta, 7fXlif5 --ntf" 
Professor,
 
ECE Department,
 
NIT, Kurukshetra.
 

Endst. No. Estt.-I1PFI Lf !?:, y 7·-sV Dated: ~£) 6f' 
Copy of the above is forwarded to the following for information and
 

necessary action:
 

The Vice Chairman, IMS Engineering College, National Highway-24 
Adhyatmic Nagar,Post Box No.-70,GHAZIABAD-201 009(INDIA) 

2 Chairman, ECE D¢partment, NITK. 
3 Assistant Registrar (Accounts), NITK. 
4 Estate Section. NltK. ~1--~{)~ 

Deputy Registrar (G~&L) 
'1c ~'il *' G)..y 
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NATIONAL INSTITUTE OF TECHNOLOGY
 

KURUKSHETRA-136119.
 

No. Estt.-IIPF/ .S·5 0 5:-	 Dated: 121~ IEJ8 
Subject: Grant of Extraordinary Leave (without pay) for two 

years w.e.f. 24.6.2008 to 23.6.2010 to Dr. R.C. 
Bhattacharjee, Professor, Civil Engg. Department. 

Dr. R.C. Bhattacharjee, Professor, Civil Engineering 

cR_3~	 Department vide his letter dated 23.5.2008 enclosing therewith an offer 

of appointment for the post of Director in the Global Research Institute 

of Management (~ Technology, Radaur, Yamuna Nagar issued by Sant 

Deepak Educational & Charitable Trust, Radaur, Yamuna Nagar (copy 

enclosed) rE~quested that he may be granted ExtraordInary leave 

(without pay) for 2 years w.e.f. 1.7.2008 to 30.6.2010. Now vide his 

letter dated 6.6.:2008 he has requested to grant Extraordinary leave 

(without pay) for ~~ years w.e.f. 24.6.2008 to 23.6.2010 instead of 
:: 

1.7.2008 to 30.6.2010 Clnd relieve him w.e.f. 23.6.2008(AN) (copy 

enclosed ). 

The matter with regard to grant of Extraordinary leave 

(EOl)/Deputation for the teaching Staff was placed before the Board of 

Governors of the 1!1stitute in their 13th meeting held on 24.1.2008 and 

the Board decided as under:­

liThe Board decided that maximum 15% of available 
faculty in each Department can proceed on 
EOL/Deputation for a maximum period of two years in 
future". 

Total 28 faculty staff is in position in Civil Engg. 

Department. At present only Dr. N.K. Gupta, Professor is on 

Extraordinary leave (without pay) for 2 years w.e.f. 1.5.2008 in Civil 

Engineering Depar:tment 

Dr. R.C. Bhattacharajee has been in the employment of 

the Institute since i 14.8.1981 He 'has about 26% years service at his 

credit. He has not availed any EOl during his service in the Institute. 
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In view of above Dr. R.C. Bhattacharajee may be allowed 

2	 years Extraordinary Leave (without pay) w.e.f. 24.6.2008 to 

23.6.2010 on the following terms and conditions:­

1.	 Substitute will be provided on the recommendation of the Chairman, 1 
Civil Engineering Department. 

2.	 No further extension in EOL will be granted under any, 
circumstances. 

3.	 In case tIe wishes to resign from the services of the Institute during 
his Extraordinary Leave, he has to give three months' notice. ~ 

4.	 He will hand over the complete charge to the Chairman of the A. 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as office 
as per rules of the Institute. 

7.	 He will be relieved of his duties on 23.6.2008 (AN) by the Chairman 
of the Department. 

The above proposal may kindly be approved in anticipation of 

the approval of the Board. The matter will be reported to the Board in 

its next meeting. 

Submitted for approval, please. ~ \r J~ ,.( 
~'" \\ ~,L 

Enc!. : As above	 DIRECTOR 

Hon'ble C airman"
 
Board of overnors, "1tt.~ tJ tv.! Q~ ..~ I;, ~_ CVl 11' t, r!~. 0..-0 ~L
 
NIT Kuru shetra (\ _


''JcAM,~Jl..r LJ'~ ~llJ.Llit: 

'\	 .'1'-',·;) 1Ai.J.r.l ~/ jdnd.,rk.,J !.,-" +)~d--- Is- t;vt''i, /-'/11,(> M 4~~) 

lie £l~'Ut lJlV1.c,., A.jkT lu.c '1~Wf<"''',t./",f- (Ol.l1n-t4', IA/fll 4 
r' f/ {; ; ,,{,- r{,\.l~ f}-rttt,.\. Lu.)I{ < 

TI--<._ Ut<lr ~l\lty\ ", '1-3, ~.11't- L.((,f.,k~; ~ ~tPY1-- a~; 

'fh~\11Jt,7) .1l 'iU!>t ~ JA~1; lu~ bdJ- ~~~ 

)I_'\C 111.'.'1 ,'f 

--rkv, ~~ L- W IV) 5 eo. "\c--l-1 ~ l) 01..{ ) :L-. t. "'~ (.u.L0 f).... x-<'/ h It: tot. _ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-IIPFI ~S 7 61	 Dated :ttlblP%, 
Subject: Grant of Extraordinary Leave (without pay). 

Dr. R.C. Bhattacharjee, Professor in Civil Engineering Department may please 

refer to his letters dated 23.5.2008 & 6.6.2008. 

He	 is allowed Extraordinary Leave (without pay) for a period of two years 

w.eJ. 24.6.2008~0 23.6.20 10k, enable him to join as Director in the Global Rt:search 

Instituk of Management & Technology, Radaur, Yamuna Nagar as per approval of 

the Hon'ble Chliirman Board of Governors in anticipation of the approval of the 

Board of Governors of the Institute on the following tenns and conditions :­

I.	 Substitute will be provided on the recommendations of the 
Chairman, Civil Engineering Department. 

2.	 No further extension in EOL will be granted under any circumstances. 
3.	 In case he wishes to resign from the services of the Institute during his 

Extraordinary Leave, he has to give three months' notice. 
4.	 He will hand over the complete charge to the Chairman of the Department 

before he is relived for proceeding on EOL. 
5.	 He will submit "No Dues Certificates" from all concerned before 

proceeding on EOL. 
6.	 He will have to vacate the Institute accommodation as well as office as per 

rules of the Institute. 
7.	 He will be relieved of his duties on 23.6.2008 (AN) by the Chairman of the 

Department.~I,	 k-. ~)CL~fl ~~~~ 
• '~, ~ ~l. 

Deputy Registrar (GA &L) 
\ 'I' I) ,?--­: '\ r rc.. .lor Di~tor


~\ '\ ~ \J\\ ~7/6I' Dr. R.c. Bhattacharjee m~ :7':1
 
I ""	 t,J¥ /(,~ \ \~I \.--\ P~o:essor,. .
 

"\ CIvtl Engmeenng Department,
 
" NIT, Kurukshetra.
 

Endst. No. Estt.-I1PF/ ~ I ;;-cP J--~ Dated: Ibf 4 Gil 
Copy of the above is forwarded to the following for information and necessary 

action: 

I.	 The Secretary, Sant Deepak Educational and Charitable Trust, Radaur, 
Jathlana Road, ViiI. Nachraon, Radaur, Distt. Yamuna Nagar (Haryana). 

2.	 Chairman, Civil Engineering Department, NlTK. 
3.	 Assistant Registrar (Accounts), NITK. .• 1\ ,;::.~C;S.,r, 

4.	 Estate Section. NITK. ~"l.;.;")fu"" 

6P~f~ Registrar (GA&L) 

f	 ~{".J at 
(;(6{,r 



- 117 ­

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-I/PFI 06 ~3 8	 Dated: 7/7/~ 

Subject: Grant of Extraordinary Leave (without pay) for two 
years w.e.f. 1.8.2008 to 31.7.2010 to Dr. O.K. Soni, 
Professor (CAS), Civil Engineering Department. 

Dr. O.K. Soni, Professor(CAS), Civil Engineering Department vide his 

letter dated 30.6.2008 enclosing tllerewith an offer of appointment for the post 

of Director-Principal in GIMT. Kanipla (Geeta Educational Trust, Kurukshetra) 

(copy enclosed) requested that he may be granted Extraordinary leave 

(without pay) for two years w.e.f. 1.8.2008 to 31.7.2010. 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institule in their 13th meeting held on 24.1.2008 and the 

Board decided as under:­
,,~ 

/7 ~ Il·~~·e Boarel decided that maximum 15% of available 
' \ \.1 faculty in each Department can proceed on 

" ,I 'X' ~ /EOLl~eputation for a maximum period of two years in~	. .\( ri. "j / future .
 
~ ~ll \, !
 
'~',\\\., 

/ \~\ \Thp faculty position of Mechanical Engineering Department is as 

under:- / 

I Ak; 1 In Position =28fJ -(; 7	 =415% of available faclJlty 
Already on EOL/Deputation =2 

17/1111) In view of position explained above Dr. OX Soni is eligible for the 

y1 \. / grant of Extraordinary leave (without pay). 

Dr. D.K. Soni han been in the employment of the Institute since 

5.1.1976. He has about 31 Y; ye'e;,rs service at his credit. He has not availed 

any EOl during his service in the Institute. 

~yn\.V"" 

~£~~1-

~-Y\,.-
'~'f6R-
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In	 view of above: Dr. D.K. Soni may be allowed two years 

Extraordinary Leave (without pay) w.e.f. 1.8.2008 to 31.7.2010 on the 

following terms and conditions:­

1.	 Substituh:! will be provided on the recommendation of the Chairman, 
Civil Engineering Department. 

2.	 No further extension in EOL will be granted under any 
circumstances 

3.	 In case he wishes to resign from the services of the Institute during 
his Extraordinary Leave, he has to give three months' notice. 

4.	 He will hand over the complete charge to the Chairman of the 
Department before he is relived for proceeding on EOL. 

5.	 He will submit "No Dues Certificates" from all concerned before 
proceeding on EOL. 

6.	 He will have to vacate the Institute accommodation as well as office 
as per rules of the Institute. 

7".	 He will be relieved of his duties on 31.7.2008 (AN) by the Chairman 
of the Department. 

The above proposal may kindly be approved in anticipation of 

the approval of the Board. The matter will be reported to the Board in 

its next meeting. 

Submitted for approval, please. 

Ene!. : As above 

. .	 £11 \- t1~
aIrman, .5'~ \'1 ~+-Il(.l
 

Board of overnors, t "'4 ~.lt.,
 
NIT Kur kshetra () '1(.(' tt:tA>f
 

~~Q-. 
t~11~ 



, 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURllKSHETRA-136119. 

No. Estt.-lfPF/ 7 ~s 2-	 Dated :" I{, j~71 C98 
Subject: Grant of Extraordinary Leave (without pay). 

Dr.	 D.K. Soni. Professor in Civil Engineering Department may please refer to 

his letter dated 30.6.2008. 
m;~\~ 

He	 is allowed Extraordinary Leave (without pay) l'ior a period of l)ne year 

w.e.f. 1.8.2008 to 31.7.2009 to enable him to join as Director-Principal in GIMT. 

Kanipla, Kurukshetra as per approval of the Hon'ble Chairman Board of Governors, 

in	 anticipation of the approval of the Board of Governors of the Institute on the 

following terms and conditions :­

I.	 Substitute will be provided on the recommendations of the
 
Chairman, Civil Engineering Department.
 

2.	 No further extension in EOL will be granted under any circumstances. 
3.	 In case he\Vlshes to resign from the services of the Institute during his 

Extraordinary Leave, he has to give three months' notice. 
4.	 He will hand over the complete charge to the Chairman of the Depaliment 

before he is relived for proceeding on EOL. 
5.	 He will submit "No Dues Certificates" from all concerned before 

proceeding On EOL. ' 
6.	 He will have to vacate the Institute accommodation as well as offile as per 

rules of the Institute. 
7.	 He wi II be rei ieved of his duties on 31.7.2008 (A N) by the ChairmCl n of the 

Department. ~. .
--:<::j._.:>t'i;

,,\<;;,-0 'I 
Deputy Registrar eGA & L) 

_. Jr Director 
Or. O.K. Soni	 

\ 
\l ., ~g ~r \ J'1~ I ~I') •Professor.
 

Civil Engineering Department,
 
NIT, Kuruksh~tra. 

Endst. No. Estt.-I/PFI 7:S~ ~ ~ S--6 Dated:/ ~171~ 

Copy of the above is forwarded to the following for information and necessary
 
action:
 

1. The Gen. Secy. GIMT, Kurukshetra. 
2. Chairman, Civil Engineering Department, NITK. 
3. Assistant Registrar (Accounts), NITK. 
4. Estate Officer NITK. 
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. ..:. ·-/Ztrl".£4 --l )(Hf;.~(;.IP~~ 

..-.. :.:,~:i~.r~.i;~·;:.~;1D;. f~l'~:',J-,',ilCoq..s:~ ATIONAl INSTITUTE OF TECHNOLOGY 
.'., _.\-.~:,. " ·····1(-,··\1 ,t"1~~",,~-., KURUKSHETRA-136119. 
!' .1,1 .:-.-4-IL. 1-~7~""~l~~1. ',' . I l"\,J\l' -f, ~ "", _, __> ...". 

\.\,L '	 .' " ..... '.' 'i:;;':,:-l,';:' ~~~E.·~. F/ .S 2-C) q Dated: 3/b 1~ 
: 'i ,.. \. ',' ,.,',.•_~:~i,'; ,JI.fit ;: f:~,~-: iME]~ 

;'~ '.J~.'" ..\~~...t.2.J~~~cf'f~rant of Extraordinary Leave (without pay) for two
 
. years w.e.f. 1.7.2008 to 30.6.2010 to Dr. V.P. Wani,
 

Workshop Supdt.
 

Dr. V.P. Wani, Workshop Supdt. vide his letter dated 21.5.2008 

enclosing therewith an offer of appointment for the post of Professor, 

Mechanical Engineering at GHRCE, Nagpur (copy enclosed) has requested 

that he may be granted 2 years Extraordinary leave (without pay) as he 

intends to join GHRCE, immediately. Therefore, he may be granted 

Extraordinary leave w.fd. 1,7.2008 to 30.6,2010. 

Dr. V.P. Wani joined in this Institute on 19.7.1996. He has about 

12 years service at his credit. He has not availed any EOl during his service 

in the Institute. 

All leave nJles of liT, Delhi is applicable in the Institute. So as 

per Administrative Mannual of liT Delhi, the concerned leave rules 7.2.7 

"leave for assignments In India or Abroad" reads as under:­

"(a)	 leave upto two years may be granted in the case of staff members 
offered assignments abroad by the developing countries depending 
upon the merits of each case. 

(d)	 Staff members accepting full time assignments in India or abroad 
be granted extraordinary leave without pay. 

(e)	 GOl's rules bE' adopted mutatis mutandis to regUlate the requests 
from staff mHmbers for voluntary retirement after return from 
extraordinary leave on foreign assignment. 

A provision be incorporated in the, undertaking/agreement to be executed 
by a staff member be'ore proceeding on Extra ordinary leave(EOL) 
abroad on foreign assignment". 

As per Central Govt. rules under heading 6 of Extraordinary 
leave it is mentioned that Extraordinary leave is granted to a Government 
servant (a) when ho other leave is admissible (b) when other leave is 
admissible, but the· Goverrlment servant applies in writing for the grant of 
extraordinary leave. . I~ 

tl,~ 
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The Board of Governors of the Institute is competent for grant of 

EOl to Workshop Supdt. But the meeting of the BOG is not being held 

shortly. So the Chairman, BOG is requested to grant Extraordinary 

leave(without pay) to Dr. V.P. Wani for a period of 2 years w.e.f. 1.7.2008 to 

30.6.2010 in anticipation of thE~ approval of the Board, on the following terms 

and conditions:­

1.	 No further (~xtel1sion in EOl will be granted under any circumstances. 
2.	 In case he wishes to resign from the services of the Institute during his 

Extraordinary leave, he has to give three months' notice. 
3.	 He will hand over the complete charge to the Chairman of the Mech. 

Engg. Department before he is relived for proceeding on EOL. 
4.	 He will submit "No Dues Certificates" from all concerned before 

proceeding on EOL. 
5.	 He will have to vacate the Institute accommodation as well as office as 

per rules of the Institute. 
6.	 He will be relieved of his duties on 30.6.2008(AN) by the Chairman of 

the Mech. I:ng9. Department. 

The above proposal may kindly be approved in anticipation of 

the approval of the Board. The matter will be reported to the Board in its next 

meeting. 

Submitted for approval, please. 

Enc!. : As above	 DIRECTOR. " 
(}t,:rt.'"~ 

Hon'ble C airman, ~ a-,"
Board of overnors, '\.-" { }. )vf:'

NIT Kuru shetra \7 ~
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119,
 

No. Estt.-I/PFI -S 72-G	 Dated: 2:;'/~ { ~ 

Sllb.iect : Grant of EXh:aordinary Leave (without pay). 

Dr. V.P. Wani Workshop Supdt. of this Institute may please refer to his letter 

(p	 ·-sS.( dated	 21.5.2008__'_T.__~ 

He is allowed Extraordinary Leave (without pay) for a period of two years 

w.e.f.	 1.7.2008 to 30.6.2010 to enable him to join as PrOfessor in Mechanical 

Engineering at GHRCE, Nagpur as per approval of the Hon'ble Chairman BI)ard of 

Governors in anticipation of the approval of the Board of Governors of the Institute 

on the following terms and conditions :­

I.	 No further extension in EOL will be granted under any 
circumstances. 

2.	 In case he wishes to resign from the services of the Institute during his 
Extraordinary Leave, he has to give three 1110nths' notice. 

3.	 He will hand over the complete charge to the Chairman of the Mech. 
Engg. Department before he is relived for proceeding on EOL. 

4.	 He will subm it "No Dues Certificates" from all concerned before 
proceedin~ on EOL. 

5.	 He will have to vacate the Institute accommodation as well as office as 
per ru les of the Institute. 

6.	 He will be relieved of his duties on 30.6.2008(AN) by the Chairman of 
the Mech. Engg. Department. 

~',;;ob 
Deputy Registrar (G~ 

lS1 ~rQirectoI
IL	 .,,~ ool-Dr. V.P. Wani 

..,;)"	 "t-­
Workshop Supdt. 
~lL-Kul}lkshetra. 

Endst. No. Estt.-IIPFI ~7 2--7 -:16	 Dated ~bl 

Copy of the above is forwarded to tile following for information and n~sary 
action: 

I.	 The Chairman, ANKUSH SHIKSHAN SANSTHA, 345~ Shraddha House, 6th 

Floor, Kingsway, Nagpur-440 001. 
2.	 Chairman, Mechanical Engineering Department, NITK. 
3.	 Assistant Registrar (Accounts), NITK. ~-4' \' . ~ 

1
4. Estate Officer. <XV'--{~:'-1J"t'....... 

eputy Registrar (GA.&L) 

e..-~,~'~r'16I v ' -h),J .. s-­
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Item 14.20 To consider the panel of external experts in various subjects. 

As per existing Bye-laws of the Institute, the Director is required to 
maintain a panel of external experts in various subjects as approved by the 
Board of Governors, to be revised after every two years. As per latest 
instructions of the MHRD, two outside experts to be nominated by the Board of 
Governors are required to be on the Selection Committees for direct recruitment 
of faculty as well as promotion/financial upgradation under CAS. 

The existing two years term of the panel of the external experts 
already approved by the Board of Governors in its 9th meeting held on 25.2.2006 
has expired on 24.2.2008. 

A notification was sent to Chairpersons of all teaching departments 
to suggest fresh names of experts keeping in view the following observations 
made by the Board in its 4th meeting held on 8.12.2003:­

1.	 The experts should be from top class institutions throughout India. 

2.	 Experts from private institutions and retired persons may not be 
included except outstanding (eminent) persons. 

3.	 The guides of the existing staff doing Ph.D. should be avoided. 

Accordingly the Chairmen of the Departments sent the names of the 
external experts by holding meeting of the respective Departmental Affairs 
Committee. The lists containing panel of the external experts will be placed on 
table. 

The Board may consider approving the panel of external experts as 
suggested above for a period of two years w.e.f. the date of this BOG meeting. 
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Item 14.21: To note appointment of Chief Vigilance Officer of the Institute. 

The Under Secretary (Vig.), Government of India, Ministry of 

Human Resource Development, Department of Higher Education, Vigilance 

Section, New Delhi vide letter No.C-34014/5/2008-Vig., dated 26th May, 2008 

informed that the Competent Authority of the Ministry has approved the name of 

Dr. R.C.Bhattacha~ee, Professor, Civil Engineering Department, NIT, Kurukshetra 

as Chief Vigilance Officer of NIT, Kurukshetra. A copy of the letter is enclosed as 

appendix XVI on page 125. 

In view of the above directions, Dr. R.C.Bhattacharjee, Professor, 

Civil Engineering Department has been appointed as Chief Vigilance Officer 

of this Institute. 

The Board may note the appointment of Chief Vigilance Officer of this 

Institute. 



/
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APPENDIX-XVI 

CONFIDENTIAL 

No.C-34014/5/2008-Vig. 
Government of India 

Ministry of Human Resource Development 
(Department of Higher Education) 

Vigilance Section 
Room NO.232'C', Shastri Bhawall. 

New Delhi, dated the )../."May,2008. 

To 

v/. The Director, 
National Institute of Technology, 
Kurukshetra -136119. 

Subject:- Appointment of Chief Vigilance Officer in National Institute or
 
Technology, Kurukshetra - regarding.
 

Sir, 

I am directed to refer to National Institute of Technology, Kurukshetra's 
letter No. GA-IVICV012392 dated 261212008 on the subject mentioned above. 
The competent Authority has approved the name of Dr. R.c. Bhattnchm:iee for 
appointment as Chief Vigilance Officer in National Institute of Technology, 
Kurukshetra. It is requested that suitable order in this regard may be issued under 
intimation to the Ministry. 

Yours faithfully. 

~ 
(K.S. Mahajan) 

Under Secretary (Vig.) 
Tele: 011-23386317 
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Item: 1•• 22To consider amendment to Conduct, Discipline and Appeal 
(CDA) Rules of the Institute to enable imposition of penalty on 
employees after their retirement 

The Central Vigilance Commission (CVC) vide letter 
No.007NGL/074 dated 28.12.2007 has advised to all Public Sector Undertakings 
to make a provision in their CDA rules to allow continuation of departmental 
proceedings after retirement of an employee. The above decision of the Central 
Vigilance Commission has been taken on the basis of the judgment announced by 
the Supreme Court of India vide its order dated 18.05.2007 in the case of Sh. 
Ramesh Chandra Sharma Vs. Punjab National Bank. The Hon'ble Supreme Court 
in this case decided as under: 

" .. .it may be true that the question of imposition of 
dismissal of the delinquent officer from service when he has 
already reached the age of superannuation would not ordinarily 
arise. However, as the consequences of such an order is provided 
for in the service rule, in our opinion, it would not be correct to 
contend that imposition of such a punishment would be wholly 
impermissible in law." 

The Supreme Court has further held that ­

"The said Regulation clearly envisages continuation of a 
disciplinary proceeding despite the officer ceasing to be in 
service on the date of superannuation. For the said purpose a 
legal fiction has been created providing that the delinquent 
officer would be deemed to be in service until the proceedings 
are concluded and final order is passed thereon. The said 
Regulation being statutory in nature should be given full effect." 

"The effect of a legal fiction is well-known. When a legal fiction 
is created under a statute, it must be given its full effect, as has 
been observed in East End Dwellings Co. Ltd. v. Finsbury 
Borough Council 1951 (2) All E.R. 587 as under..." 

Keeping in view the above decision of the Supreme Court of India, 
the Commission observed that as Public Sector Undertakings (PSUs) are non­
pensionable establishments, there is no possibility of imposing any penalty of such 
deviant employees after their retirement, who might have committed serious 
lapses while in service, just before their retirement. The gratuity amount also could 
not be withheld unless the person had been terminated consequent to disciplinary 
proceedings and the question of terminating an employee or imposing a penalty 
retrospectively, after retirement is not legally tenable. There was a situation that 
even disciplinary proceedings could not be continued against them beyond the 
retirement. 
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It is worth mentioning here that the above provision already exists 
under Rule 9 of the Central Civil Services (Pension) Rules, 1972 for the Central 
Government employees. However, the above said provision is to be made in the 
Conduct, Disciplinary and Appeal (CDA) Rules of the Public Sector Undertaking 
employees. 

In view of the above, the following provision may be made under the 
Conduct, Disciplinary and Appeal Rules of the Institute: ­

"The officer against whom disciplinary proceedings have been 
initiated will cease to be in service on the date of superannuation but the 
disciplinary proceedings will continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. The 
concerned officer will not receive any pay and/or allowance after the date of 
superannuation. He will also not be entitled for the payment of retirement 
benefits till the proceedings are completed and final order is passed thereon 
except his own contribution to CPF." 

The matter is placed before the Board for consideration and decision. 
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Item: 14.23 To consider the proposal for recruitment of an experienced 
Technician to handle Scanning Electron Microscope purchased 
from the TEQIP funds 

The Board of Governors in its 10th meeting held on 28.04.2006 has 
decided as under: 

"The Board decided to approve the proposal for 
purchase of Scanning Electron Microscope in the Institute out of 
TEQIP funds in accordance with the purchase rules laid down for 
making purchases under TEQIP. The Board further decided the 
Scanning Electron Microscope will be used as a central facility in 
the Institute. Further decided that the Chairman of Applied 
Physics Department will act as Coordinator and shall also train at 
least one person from each engineering Department of the Institute 
in operating this sophisticated instrument." 

Further, the Board of Governors of this Institute in their 11 th meeting 
held on 10th July, 2006 while noting the action taken on the Minutes of its 10th 

meeting held on 28.04.2006 resolved as under: 

The Board desired that Scanning Electron 
Microscope being procured by the Institute as approved under 
Item 10.19 may not be used individually by any teacher and may be 
handled by experienced technician (s). 

In view of the above decisions of the Board, the Scanning Electron 
Microscope has been installed in the Physics Department. The Institute has spent a 
large amount in procuring this sophisticated instrument which is a basic tool having 
wider applications in Material Science, Engg. and Nano-technology. Hence, it cannot 
be handled by any unskilled person appointed on contract person and may not be able 
to justify the handling of the equipment worth a crore of rupees and he may not be 
even owe any responsibility. The person on contract basis can leave any time in 
between his tenure. 

In view of the above, the Institute may be allowed to recruit an 
experienced Technician Grade 'A' on regular basis to handle the above said 
equipment under direct recruitment quota with the following pay scale, qualifications 
and experience.:­

Pay Scale: Rs. 5000-8000 (Revised Pay Scale - Rs. 9300-34800 + 4200 G.P.) 

Qualifications:­
(i)	 M.Sc. in Phy. or RSc. (Non-medical) with two years 

Laboratory Experience 
(ii)	 One year Experience in handling Scanning Electron 

Microscope 

The matter is placed before the Board for consi41eration and decision. 
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Item: 14.24To consider the creation of four posts for the implementation of 
Hindi language in official working 

The Ministry of Human Resource Development, Department of 

Higher Education, Government of India, Rajbhasha Department have been 

requesting from the last so many years for the use of Hindi language in official 

working. For the purpose, the Institute had already constituted a Hindi 

Implementation Committee in the Institute for the implementation of Hindi 

language in the Institute in official working as well as monitoring the working 

from time to time. However, due to lack of proper staff, the recommendations of 

the Committee are not being processed in the proper spirit as required by the 

MHRD. 

Further, the Joint Secretary (Languages), the Government of India, 

Ministry of Human Resource Development vide letter No. 13035-7/2004-RBS 

dated 06.02.2006, desired to inform the MHRD with regard to the minimum posts 

to be created / recruited for Hindi language implementation for obtaining approval 

from the Finance Department, Government of India for the creation of these posts. 

The Institute vide letter No. GA-IV/2674 dated 20.03.2006 sent the proposal to 

MHRD requesting therein for the creation of following four posts in the pay scale 

as mentioned against each: -

Sr. No. Name of the Post Pav- scale No. of posts 
1. Hindi Translator 5500-9000 01 
2. Hindi typist 3050-4590 01 
3. Assistant (Hindi) 5000-8000 01 
4. Clerk (Hindi) 3050-4590 01 

The matter has not since been decided by MHRD till date. 

Furthermore, the Government of India, Ministry of Home Affairs, 

Raj Bhasha Department has constituted a Kurukshetra City Raj Bhasha 

Implementation Committee for the proper implementation of Hindi language in 
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official working under the Chairmanship of Punjab National Bank, Regional office 

Kurukshetra vide letter No. F.S.- R.K.K. (D) / Narakas / KKRl07/879 dated 

09.01.2007. Since then, the Institute is regularly attending official meetings of the 

above said Committee. However, the decisions of the said Committee are not 

being processed in its proper spirit due to lack of staff required. 

In view of the above, the Institute may be allowed to create atleast 

following two posts for the speedy and prompt implementation of Hindi language 

in official working of the Institute in addition to the already sanctioned posts for 

the non-faculty staff: 

Sr. Name of the Post Pay- scale No. of Qualification 
No. posts 

1. Assistant (Hindi) Rs. 5000-8000 01 (i) M.A. (Hindi) OR 
Revised Pay scale ­ Graduate with Hindi 
Rs. (9300-34800)+4200G.P. (Elective). 

(ii) 3 years' experience as 
Clerk / Steno-typist 
(Hindi) dealing with the 
office work III Hindi 
language 

(iii) Knowledge of 
English of Matriculation 
standard 

2.	 Steno typist (Hindi Rs. 3050-4590 01 (i) Matric with First 
Revised Pay scale - Division / Higher 
Rs.(5200-20200)+ 1900G.P. Secondary with Second 

Division / Graduate or 
equivalent 

(ii) 75 w.p.m in Hindi 
Shorthand, transcription 
speed 25 w.p.m. in Hindi. 

(iii) Knowledge of Hindi 
& English of 
Matriculation standard 

The matter is placed before the BOG for consideration and decision. 
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ltem:14.25 To consider engagement of Senior Medical Officer and Lady Medical 
Officer in the Health Centre of the Institute on contract basis. 

The Institute has two sanctioned posts i.e. one Senior Medical Officer in the pay 
scale of Rs. 10,000-15,2001- and one Lady Medical Officer in the pay scale of Rs. 8000­
13,5001-. Dr. K.K. Nagpal and Dr. Savitri Mangwana, were working against the above post of 
Senior Medical Officer and Lady Medical Officer in the Health Centre of the Institute. Dr. 
K.K.Nagpal and Dr. S.Mangwana both retired from the services of the Institute on 30.9.2005 
and 31.8.2006 respectively. After the retirement of both the Doctors, these posts could not be 
filled up due to the ban imposed by the MHRD. However, for the smooth functioning of the 
Health Centre Services, the Doctors are being engaged on short term contract as per the 
decision taken by the BOG from time to time. 

The Board of Governors of the Institute in their 13th meeting held on 24.01.2008 
has decided as under: ­

"After detailed discussion the Board approved as under: ­

i)	 Dr. D.S. Saini may be engaged as Senior Medical Officer on two years 
contract which may be further extended at consolidated salary not 
exceeding the last pay drawn by him under the Government of Haryana. 
Other terms and conditions of his contractual appointment may be decided 
and reviewed by the Director from time to time. 

ii)	 Dr. (Mrs.) Sushma Rani W/o Dr. D.S. Saini may be engaged as Lady 
Medical Officer on two years contract which may be further extended at 
consolidated salary not exceeding the last pay drawn by her under the 
Government of Haryana. Other terms and conditions of his contractual 
appointment may be decided and reviewed by the Director from time to 
time. 

iii)	 Dr. K.K. Nagpal may be appointed on short term contract on part time 
basis for a period of three months extendable from time to time on 
consolidated salary of Rs. 21,500/- as per existing arrangement. His salary 
may be charged to self financing programmes of the Institute. Other terms 
and conditions of his contractual appointment may also be decided and 
reviewed by the Director from time to time." 

In view of the above decision of the Board, both the Doctors, Dr. D.S. Saini as 
well as Dr. K.K. Nagpal were appointed on Contract Basis for a period of three months w.e.f. 
01.03.2008 on a consolidated salary of Rs. 41,0001- and Rs. 21,5001- respectively. It is worth 
mentioning here that earlier for smooth functioning of the Health Centre Dr. D. S. Saini was 
allowed contractual appointment in the Health Centre for a period of 3 months on consolidated 
salary of Rs. 41,0001- per month with effect from 01.12.2007 with the approval of the Hon 'ble 
Chairman, Board of Governors and this was also reported to the Board in its 13th meeting held 
on 24.1.2008. 
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Further, the matter was again placed before the Finance Committee in its 
13th Meeting held on 29.03.2008. The Finance Committee recommended the following to 
the Board of Governors: ­

13th"The Finance Committee in its meeting held on 29.03.2008 
desired that Dr. D.S. Saini be engaged as Senior Medical Officer on 
consolidated salary of Rs. 41,000/- p.m. for 6 months w.e.f 01.03.2008 
to 31.08.2008 or till further orders whichever may be earlier and in 
the meantime efforts will be made to have a Doctor with M.D. 
Medicine qualifications on deputation from the Health Department, 
Government of Haryana. 

The Finance Committee further desired that services of Dr. Sushma 
Saini may also be requisitioned from the Health Department, State 
Government of Haryana on deputation basis." 

The above minutes of the Finance Committee have not been ratified by the 
Board of Governors till now as the meeting of the Board has not been held after the 24th 

January, 2008. However, keeping in view the emergency duties, both the Doctors, Dr. 
D.S. Saini and Dr. K.K. Nagpal were engaged on contract basis upto 31.08.2008 on the 
consolidated salary as approved by the BOG. 

Further, the matter was also taken up with the Financial Commissioner 
and Principal Secretary, Government of Haryana, Health Services, Haryana, Chandigarh 
for providing the services of Dr. Sushma Saini on deputation in our Institute Health 
Centre as a Lady Medical Officer. The Government of Haryana accepted the proposal of 
the Institute and Dr. Sushma Saini, OSMO, Kurukshetra was allowed to serve in our 
Health Centre as Lady Medical Officer on deputation basis for a period of one year. 
However, these orders were lateron cancelled by the Government of Haryana without any 
reason. 

Further more, on the expiry of contractual period on 31.08.2008, only Dr. 
O.S. Saini, had again been engaged on contract basis w.e.f. 01.09.2008 to 30.11.2008 on 
the approval of the same by the Hon'ble Chairman, BOG on 07.09.2008. His contractual 
term has further been extended w.e.f. 01.12.2008 to 28.02.2009. The action taken by the 
Chairman, Board of Governors for the engagement of Senior Medical Officer w.e.f 
01.09.2008 to 30.11.2008 and further action taken by the Director for the period 
01.12.2008 to 28.02.2009 may kindly be approved. 

Now, only Dr. D.S. Saini is working in our Health Centre against the Post 
of Senior Medical Officer. However, the post of Lady Medical Officer is still vacant. Due 
to ban imposed by the Government of India, both the Posts could not be filled up on 
regular basis. 

The matter is placed before the Board of Governors for consideration and 
decision. 
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Item: 1. 26To consider empanelment of the Specialist Private Doctors as 
•	 well as revision of consultation fees for providing consultation to 

the employees of the Institute 

The BOG of the Institute in their 2nd meeting held on 19.04.2003 
decided as under:­

"The Board approved the engagement of private 
Doctors in the different fields of specialization as per agenda 
item with the condition that the number of doctors on the panel 
be around 10-12." 

Further, the BOG in their 5th meeting held on 15.03.2004 also 
decided as under: ­

"The Board approved action taken by the 
Chairman of the Board in approving panel of additional 8 
Doctors as per details furnished in the agenda item. 

The Board further agreed that the Doctors of 
additional specializations, if required, be also engaged on the 
existing terms and conditions so as to make available atleast 
three Doctors of each specialization." 

In view of the above decisions of the Board, 21 Specialist Private 
Doctors had been empanelled on the following terms and conditions: ­

1.	 The Doctor will provide free consultation to the employees, their 
dependent, students of the Institute at their Clinicl Nursing Home (s). 

2.	 The Institute will pay consultation fee of Rs. 25/- per consultation valid for 
One week Le. for Seven days. After Seven days fresh consultation fee will 
be paid to the concerned Specialist Private Doctor. 

3.	 The patient going to these Doctors 1Specialist, will get themselves referred 
from Health Centre of the Institute. 

4.	 The Institute will not take any liability of the reimbursement of the amount 
to be incurred on indoor 1 outdoor, prescribed by these Specialist Private 
Doctors. 

5.	 The Honorarium to these Doctors will be made after comparing the records 
of the Health Centres as well as these Doctors, on the expiry of every 
month. 
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Now the following Doctors have requested for the empanelment on 
the roster of the Institute:­

1.	 Dr. Rishi Pal Gupta, Consultant Ear, Nose, Throat & Head & Neck Surgeon 
Agarwal Nursing Home, Salarpur Road, Kurukshetra - 136 118 

2.	 Dr. Ram Niwas, Physiotherapist, Lifeline physiotherapy clinic, near LNJP 
Hospital, Kurukshetra 

3.	 Dr. Rakesh Pal Sharma, Consultant Psychiatrist, Agarwal Nursing Home, 
Salarpur Road, Kurukshetra 

These above Doctors may be allowed to be empanelled on the roster 
of the Institute in view of the above decision of the BOG taken in its 5th meeting 
held on 15.03.2004. 

Furthermore, Indian Medical Association, Kurukshetra vide their 
letter dated 16.05.2008 has requested to raise the consultation fee to Rs. 50/- per 
visit. The request has been supported by the notification of the Kurukshetra 
University, Kurukshetra vide which it is mentioned that University has raised the 
consultation fee from Rs. 25 to Rs. 40 per consultation on the same terms and 
conditions mentioned above. 

The request of the Medical Association of Kurukshetra may be 
considered keeping in view the hike in the price rates in the market as well as the 
decision taken by the Kurukshetra University, Kurukshetra in this regard. The 
consultation fee may be raised to Rs. 40 per consulation. 

The matter is placed before the members of the BOG for 
consideration and decision. 
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ltem:14 .27 To consider the purchase of an Air Conditioner and UPS for the 
laboratory of the Health Centre 

The Institute has a Health Centre for providing medical facilities to 
the students, employees and their dependents. The Health Centre is equipped with 
X-ray machines, ECG machine, Dental facilities and a good laboratory for routine 
tests. 

Recently, the Institute has purchased costly Blood Analyzers for the 
laboratory of the Health Centre for conducting all blood tests including Lipid 
Profile, RBC Count, Platelet Count are being done in our laboratory. These 
Analyzers work well in winter season. However, during summer, when the 
laboratory temperature rose above 32°C, these stops working resulting the wrong 
reports. Company, which supplied these Analyzers, recommends room 
temperature to be kept between 15°C to 30°C for their proper functioning. 

In view of the above, for the proper functioning of these Analyzers, 
there is a need of an Air Conditioner to keep the room temperature between 15°C 
to 30°C. 

It is worth mentioning here that one Air Conditioner is also required 
in the room of Senior Medical Officer. However, instead of purchasing two Air 
Conditioners, only one Air Conditioner may be allowed to be purchased for the 
Health Centre, which may be installed in the room of Senior Medical Officer and 
the Analyzers may be shifted to the room of SMO. 

The matter is placed before the Board for consideration and decision. 
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Identification of sensitive places / posts / spots etc in theItem: 14.28 
Department / Institutes and need of rotational 

The Director (NIT), Government of India, Ministry of Human 
Resources Development, Deptt. of Higher Education, New Delhi vide letter No. 21­
44/2008-TS-III dated 08.08.2008 has issued the following instructions with regard to 
identification of sensitive places / posts / spots in the Institute: 

1.	 To start with, all the sensitive posts / places / spots may please be 
identified which involve work of construction, purchase & supply of 
various items, contracts & services, delicate work of examination and 
scrutiny of results, cash & accounts etc. and are, therefore, susceptible to 
corruption / nepotism / misuse of personal power / discretion while dealing 
with the members of the general public / specific clientale / NGOs / 
Voluntary Organisations etc. 

2.	 Thereafter, necessary assessment should be made to find out as to whether 
any officers / officials are posted in those areas / sectors / places / posts / 
spots for more than 5 years. Thereafter, a suitable plan of rotational 
transfer may please be chalked out for strict compliance of the same in the 
accordance with the order of the Central Vigilance Commission. At the 
same time, it may please be ensured that the functioning of the Institute is 
not disturbed and the interest of the students is not compromised while 
undertaking the job as contemplated above. 

3.	 The NITs have since been declared as Institutions of National Importance 
and any adverse remark / criticism / stricture passed by the Central 
Vigilance Commission in respect of an institution would certainly tarnish 
the image of the NITs as a whole. 

It has also been requested that above aspects may also be taken into 
consideration while running the day to day administration and academic activities in 
the Institute. A copy of letter dated 08.08.2008 is placed as Appendix XVII from 
pagel3? to138. 

Keeping in view the above directions of MHRD, we have to identify 
the posts which are susceptible to corruption / nepotism / misuse of personal power / 
discretion. As per the directions, the posts may have to be identified in Estt. Section / 
GA Section, Stores, Examination and Accounts Sections. 

There is a complete ban on fresh recruitment since 1996 and as on 
01.01.2009 we are in short of 190 posts of non-Teaching staff. However, to run 
smooth working of the Institute, some contractual appointments have been made. 
Although the work is going on, but the job responsibility of some serious / important 
seats can not be shouldered by the contractual persons. The Sections such as Estt. 
Section / GA Section, Store Section, Examination Cell and Accounts Section are 
having shortage of regular staff and the persons who are working in these Sections 
have specialized jobs responsibility. 

The Board may consider and decide. 
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-'	 APPENDIX-XVII 

MO$t'llTImedia~ 
Vigilance Matter 

No.21-44/2008-TS-III 
Govt. of India 

istry of Human Resource Development 
~-IX!L~iL.-~~-t~-r.-T"t71 Deptt. ofHigher Education lL(JQ~ 

••••••*• 
. 0	 U~ 
tV" 

~:;;~:iIUleSOfTeC:::~Y(NITS)_ '\~\i\\{ ~:;~ ~\{V
 
Subject:- Identification of sensitive places/posts/spots etc in the DepartmenVlnstitutes and need of f;;;ti) I 

rotational- regarding. f
c.e41; 

Sir, 

I am directed to forward herewith a copy of the D.O. letter No. EC.-34013/2199.;.Vig. dated 8.7.2008 
/	 of Sh. Sunil Kumar, Joint Secretary & evo in this Ministry addressed to the Joint Secretary (OUT) on the 

above subject and to say that necessary action as desired in the aforesaid communication may please-to 
initiatied immediately. The following steps may please be adopted in this'regard and thf.)se aremustrative; 
but not exhaustive. 

~ To start with,. all the sensitive posts/places/spots may please be i~entified which Involve work of 
\..donstruction, purchase & supply of various items, contiacts & services, delicate work of~xamination and 

secrutiny of results, cash & accounts etc and.are. therefore, susceptible to corruption/nepotism/misuse of 
personal power/diScretion while dealing with the members ofthe general publici specific c1ientale/NGOs 
Noluntary Organisations etc. 

@ Thereafter, necessa assessment should be made tp find out as to whether an officers/officials are 
posted In t ose areas/sectors/places/posts/spots for more than 5 ears. Thereafter, a suitab e p an . 
ro a lona r.ansfer-may please chalked out for strict com liance the same In accordance with the order; 
o teen ra Igdance Commission.' At· the same time, it may please be, ensured th.at the unc lonrng 0 

lhe instItute is not disturbed and the interest of {he s'tudents is not co.mpromised wtlile undertaking the job as . ~ 
coptemplated above. 

4. The NITs have since been declared as Instituions of National Importannce and any adverse 
remark/criticism/stricture passed by the Central Vigilance Commission in respect of an institution would 
certainly tarnish the image of the NITs as a whole/I would, therefore, request you to please take the above 
aspect into consideration while running the day to day administration and academic activities of the 

•	 -. ~ l_ •

Institution. . 

5. I would further request you to please send a report (in duplicate) in the above matterto the Ministry 
so that necessary feed back may be communicated to the Vigilance Wing at the earliest as desired by them. 

Yours faithfUlly. 

~. 
--f; "tU1tJ : ~~	 (Madan Mohan) 

Dkector(NIT) 
Telefax: 23387465 

FAX: 2~38434 5 

Copy forwarded for information and necesary action to US(Vigiiance) MHRO, % 
floor), New Delhi. 

HE, Shastri Bhawan(fst 
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"l··r:1 bl'~l~ Ill;.;; 

!J11 1 Xl 'lr~'l'l 

' •• )\f'fl;-.:·.lI·.~·~i ell· r·.: ll 

SUNIL KUr"'1AR '''I~I-';I'Il\' "" 1:1'\: \ ,. Ill·.''''·'«' " 
.• :l··.! . l 

JOINT SECRETARY &. c.vo PFI" l("'j\n.i"T l Ir: 1111.11: j.' ; p' . 
, . .. ,~ 

Tele: 23382298 :.11.\ -';'1'111 1111·\ \. \", 
\ 

8;' \\' IlFlllI· I '0 I ! ' 

D.O. No.F.C-34013/2/9'PVig. 

New Delhi, 8th July, 2008 

In ptIrsucnce of the instructions 'of Central Vigilance Commission (CVC) 
contained in their Circular NO_'98/VGl/60 dated 15.4.1999 and 2,11.2001, an exercise had earlier 
been undertaken to identify the sensitive places/spots in the Department where rotational 
transfers could be' implemented. A copy of list of the Bureaus/Sections so identified is enclosed. 
Separately in the meeting of the Internal Consultation Group (ICG) now (known as Bureau Heads 
meetir,g) held on 21.03.2003 ;it was agreed that officers/staff members of both the Departments 
shall normally be transferred {)n completion of five years in their posts and any relaxation in this 
regard would need the approval of the concerned Secretary. 

2. It is proposed to review the aforesaid list. Sections or :;pecific spots under various 
Bureaux/Divisions, which are susceptible for corruption, have contacts with general 
public/specific c1ientale, where thereisl,arge scope for exercise of personal power or discretion-in 
dedsion making and which deals with qrants to Non~Governmental Organisations 
(NGOs/Volmtary Organisations (VOs) l~tr.. con be Ireated as "sensitive". However, the list is only 
illustrative and not. exhaustive. Bur{~i.~11 !-l('iHb rllilY recommend the "post" to be sensitive on the 
basis'of above suggested criteria or If they perceive the place to be, even otherwise, sensitive 
requiring rotation of officials. 

3. - I shall be gratefur if ·you cou'ld kindly identify the sensitive sections/posts/spots 
under your Bureau or the institutiol1s on which the Bureau has jurisdiction and send a response 
to the Vigilance wing by the evening of 21st July, 2008 so that the list could be compiled for 
further necessary action. 

~. . 

~ ~'\-. . With regards, 

~q" . 

~Yours sincerely, 

·fLar)

~ri N.K. Sinha, 

JS {DL) 
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Item 14.29	 To note the visit of Institute delegation to the University of 
Sunderland (UK), Binghamton University, New York and 
University of Toledo, Toledo (USA). 

The Board of Governors of the Institute in their 13th meeting held on 
24.1.2008 while considering the matter regarding academic collaboration with the 
University of Sunderland, U.K.has decided as under:­

i)	 A delegation of the Institute may visit the University of 
Sunderland, UK as well as the Binghamton University, 
New York, USA in one go so that expenditure 
involved may be less. 

ii)	 The Director may sign Memorandum of 
Understanding (MoU) on the spot with these 
universities if there is an understanding between NIT, 
Kurukshetra and these foreign universities. 

iii)	 The expenditure involved on the foreign visit may be
 
met from the TEQIP where sufficient funds for training
 
and development activities of the staff are available.
 

iv)	 The Director may review as to which faculty 
members/officers in addition to the Director will be 
included in the said delegation. The Director may 
constitute a committee at the Institute level for taking 
advice in the matter'. 

Accordingly it was decided at the Institute level that the Institute delegation 
comprising of the following faculty members/Officers of the Institute may be 
included in the said delegation:­

i) Prof. R K Bansal, Dean (Academic)
 
ii) Dr. V K Arora, Professor (Trg. & Placement)
 
iii) Dr. A Swarup, Co-ordinator (TEQIP)
 
v) Sh. R.P.S. Lohchab, Registrar
 

Further it was also decided that the said delegation may visit the aforesaid 
Universities during the 15t fortnight of September, 2008. Possibilities may be 
explored to visit additional nearby universities. 

In the meantime permission of the MHRD was also obtained for the said 
visit. 

Accordingly the Institute delegation compnslng of the above staff 
members visited the University of Sunderland, UK, Binghamton University, New 
York and University of Toledo, Toledo, USA from 19.10.2008 to 27.10.2008. 
During the visit of the delegation to the above foreign universities, various areas 
of academic cooperation were identified. The scope of establishing academic 



- 140­

links between the NIT, Kurukshetra with the above Universities was also 
discussed. 

The Memorandum of Understanding(MoU) was signed with the University 
of Toledo, College of Engineering, Toledo, USA. Copy of the MoU is enclosed 
as Appendix-XVII' (Pages 141 to 142). Further the signing of MoU with the 
Binghamton University, New York and the University of Sunderland, UK is under 
Process. The same will be placed before the BOG after it is finalized. 

The Board may note the said visit and approve the MoU between NIT, 
Kurukshetra and the University of Toledo, College of Engineering, Toledo, USA. 
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and 
I	 . 

_ ...& National Institute of Technology (Nm
 
. )If -U Kurukshetra 136 119
 

.	 .(r~~[	 I~ /YJne University of Toledo, College of Engineering,. Toledo, Ohio, United 
/fja..,(c$) States of America and National Institute of Technology (NIT), Kurukshetra 136 
~ 119, India share an interest in active and long-term cooperation and herewith outline 
. '*~ foundations for the further strengthening of 'mutual working relations. 

Part I: 

The co-operation will be aimed at: 

1.	 development of international Interdisciplinary conferences and related 
activities; , 

2.	 opportunities for students· and faCUlty to collaborate on projects of mutual 
interest; and 

3.	 offering educational opportunities to qualified students through an exchange 
program. 

"rhls memorandum creates the foundation for particular agreements in the' above areas 
ofcooperation. \ 

• Part 11: 

1.	 Both parties agree to exch~nge information· and share experience in those 
areas that will be of mutual interest. . 

2.	 Confidential information received from the other party of the agreement will be 
noted as such and will not be disclosed to a third party outside this agreement 
unless the guaranteeing party has given notice to the other party and the 
other party has had an opportunity to object to the disclosure. 

3.	 Ideas, know-how, copyrights and other forms of Intellectual property 
connected to this cooperative relationship are the property of the party that 
created the Intellectual property. If the intellectual property Is produced jointly, 
.l.L..	 ..&.:__ ....:11 _ L.._.............. _L_ !.I.·A
.L~_ ...	 ~ 
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Part III: 

1.	 Both parties are individually responsible for their own expenditures resulting 
from the above activities. . 

2.	 A consequent independent agreement will be drawn up for each joint project. 
3.	 Both parties will seek complementary financial resources for joint projects. 
4.	 Both parties are prepared to start the cooperation without complementary 

financial resources. 

Part IV: 

The campus contacts are: 

The University of Toledo:	 Dr.Krishna Shenal
 
EECS Department
 
The University of Toledo
 
Toledo, Ohio 43606
 
UNITED STATE&OFAMERICA
 

National Institute of Technology, Kurukshetra:	 Dr. M.N.Bandyopadhyay 
National Institute of Technology (NIT) 
Kurukshetra 136 119 
INDIA 

Part V: 

This memorandum of understanding shall remain in effect for three years beginning with
 
the date that the memorandum is signed. The memorandum can be terminated within
 
60 days of having received written notice from the party wishing to end the cooperation..
 

For National Institute of Technology For the University 01 Toledo
 
(NrT)-Kufukshetrti 136 119, INDIA
 

•Prof.·~~~J>I]AII'g.K.Bansal Dr. agl'G.N nathan
 
Dean (Academic) Dean, College of Engineering
 
NIT Kurukshetra University of Toledo, Toledo
 
INDIA (USA)
 

. M~ \~~'>~~" ~ Dr~~ge{fapttDr.t.(I.N.Bandyop d yay 
Director Provost & .Executlve Vice President 
NIT Kurukshetra for Academic Affairs. 
INDIA	 University of Toledo, Toledo ~1~ 
I 

(USA) 
"1 '2 q 0 NationallnstlfutE: (Jf TeohnAL­

_._v_·_1$.;;>_._~_cn._Q_--.ir:(Oeeme="1":-:T-=d~L;,...;ln.~iverslty) '-" 
Date KiM'&iihitia-136U8. 
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Item: 14.30 To consider the case of Shri Sareshth Ahuja and Shri Vikas 
Mittal, both Lecturers (under suspension) in Electronics and 
Communication Engineering Department, on the acquittal of both 
the Lecturers by the Special Judge, Kurukshetra and also the 
advice received from Central Vigilance Commission and MHRD. 

Sh. Arun Sinha, Roll No.2K099, a student of this Institute studying in 
B.Tech. degree course (Electronics & Communication Engineering) vide his letter 
dated 17.12.2004 made a Complaint to Deputy Commissioner, Kurukshetra against 
Prof. Shreshth Ahuja and Prof. Vikas Mittal. both Lecturers in EcE Department of this 
Institute for demanding bribe of RS.6000/- for getting the marks increased in a paper 
EcE-323 (Control System Engineering) of B.Tech. 5th semester Examination held in 
November/December, 2004. 

Sh. Sareshth Ahuja, Lecturer in the Electronics & Communication 
Engineering Department of this Institute was caught red handed with Rs. 6000/- and 
arrested by the Police. Sh. Ahuja made a disclosure statement before the Police that 
he had taken the said bribe in connivance with Sh. Vikas Mittal, another Lecturer of 
the Electronics & Communication Engineering Department of this Institute. Sh. Vikas 
Mittal was also arrested by the Police on the same day i.e. on 17.12.2004. 

An FIR No. 280 dated 17.12.2004 was also lodged under Section 7 
and 13(1) 49 of Prevention of Corruption Act 1988. On the information given by 
the Police Department, both were suspended by the Institute as per rules. However, 
they were bailed out on 27.01.2005. 

7thThe matter was placed before the Board of Governors in its 
meeting held on 19.02.2005. The Board decided as under: ­

"The Board noted police arrest of Shri Shareshtha Ahuja and Shri 
Vikas Mittal both Lecturers of Electronics and Communication 
Engineering Department of the Institute on the complaint of Sh. 
Ankur Sinha. 

The Board further noted that both the Lecturers were put under 
suspension, they have been bailed out and the matter is sub­
judice. 

The Administration should initiate follow-up action as per the set 
procedure." 

The Board of Governors in its 10th meeting held on 28.4.2006 while 
considering grant of sanction for prosecution of Shri Sareshth Ahuja and Shri Vikas 
Mittal, Lecturers (under suspension) in ECE Department vide Item 10.18 decided as 
under: ­

"The Board noted in its 9th meeting held on 25.2.2006 vide item 
no. 9.24 it was decided that legal opinion of Shri Rajinder Singh 
Cheema, Advocate General, Punjab be taken if there is a prima 
facie case against Sh. Sareshth Ahuja and Shri Vikas Mittal then 
his opinion be placed before the Board in its next meeting for 
consideration and decision. 
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The Board further noted that in the legal opinion given by Shri 
Cheema in the affirmative manner and is a fit case for grant of 
sanction for prosecution under the Prevention of corruption Act 
in so far as the merits of the case are concerned. 

The Board decided to accord sanction for prosecuting Sh. 
Sareshth Ahuja and Shrl Vikas Mittal, both Lecturers (under 
suspension) in the Electronics & Communication Engineering 
Department under the Prevention of Corruption Act. 

The Board further decided that matter as regards conducting 
departmental enquiry may be kept pending." 

In view of the above approval by the Board, the permiSSion for 
prosecution of the above employees were granted to the S.P, Kurukshetra. The 
Police filed a challan before the special Judge, exercising the powers under the 
Prevention of Corruption Act, 1988, Kurukshetra vide case No. 26/2006 on 
12.06.2006. 

Further, the Chief Vigilance Officer of this Institute while sending his 
monthly report, reported the said matter to the Central Vigilance Commission vide 
his letter No. CVC/3/C/867, dated 22.05.2006. After examination of the matter, the 
Central Vigilance Commission vide letter No. 006/EDN/027, dated 02.06.2006 
issued instructions to the Institute that NIT should appoint their own 10 to inquire 
into the charges against Prof. Sareshth Ahuja and Prof. Vikas Mittal. 

In view of the above directions of the CVC, the legal opinion was taken 
from our Standing Counsel of the Institute and the Charge-sheets were got prepared 
from him and the matter was placed before the Board of Governors in its 12th 

meeting held on 25.04.2007. The Board of Governors decided as under: ­

liThe Board approved the charge-sheet for conducting 
Departmental Disciplinary proceeding against Sh. Sareshth Ahuja 
and Sh. Vikas Mittal both Lecturers (under suspension) in 
Electronics and Communication Engineering Department as per 
details furnished in the Agenda Item 12.45. 

The Board further decided that some lAS (Retd) Officer or any 
Senior Professor of any liT/NIT be appointed as an Inquiry Officer 
to conduct departmental enquiry in the matter." 

In view of the above decision of the Board, chargesheet was issued on 
19.05.2007 to the above Lecturers and Dr. R.L. Sharma, Professor, Civil 
Engineering Department, NIT Hamirpur was appointed as InqUiry Officer to inquire 
the above matter on 29.10.2007. The inquiry proceedings were started by the Inquiry 
Officer on 30.1.2008. The proceedings have been held on 16.2.2008, 1.3.2008, 
15.3.2008, 29.3.2008. 

The Special Judge, exercising the powers under the Prevention of 
Corruption Act, 1988, Kurukshetra vide his orders dated 25.3.2008 acquitted both 
the Lecturers of the charges levelled against them by giving them benefit of doubt as 
the Complainant and Investigating Officer could not appear before the Hon'ble Court 
although a number of efforts were made by the Police. 
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In view of the above directions of the Hon'ble Special Judge, 
Kurukshetra, the inquiry proceedings were kept in abeyance as the proceedings 
were going on, on the basis of allegations made in the FIR of the Police and the 
allegations made in the FIR/Challan submitted by the Police were quashed by the 
Special Judge, Kurukshetra and the persons were acquitted by the Hon'ble Special 
Judge, Kurukshetra. 

Further, Prof. Vikas Mittal. Lecturer (under suspension), ECE 
Department vide his letter dated 4.4.2008 and Prof. Sareshth Ahuja, Lecturer (under 
suspension), ECE Department vide his letter dated 21.04.2008, have requested that 
pending finalization of Department Inquiry, they may be re-instated immediately and 
the period of their suspension may be ordered to be treated as duty period as 
provided in the rules. 

To consider the request of above Lecturers, a legal opinion was 
sought from our Legal Counsel, Sh. Ajay Kumar Banewal, Advocate and Retainer of 
the Institute. The Legal Opinion given by Sh. Banewal is as under: ­

"I have gone through the complete case file specifically the 
charge sheets and the replies to the charge sheet submitted by 
the delinquent officials and following facts clearly emerges: 

1.	 Sh. Vikas Mittal and Sh. Sherestha Ahuja were arrested on 
17.12.2004 and they were later on suspended w.e.f. 
17.12.2004. 

2.	 Both were bailed out on 27.01.2005. 
3.	 Charge sheets dated 19.05.2007 were served. 
4.	 Inquiry started on 31.01.2008 and proceedings were held 

on 16.02.2008, 01.03.2008, 15.03.2008 and lastly on 
29.03.2008. 

5.	 Requests of Sh. Vikas Mittal and Sh. Sherestha Ahuja 
dated 04.04.2008 and 21.04.2008 respectively have been 
received alongwith certified copy of the order of the Ld. 
Special Judge, Kurukshetra. 

It is important to observe here that delinquent officials were kept 
under suspension from 17.12.2004 and charge sheets were 
served upon them on 19.05.2007, whereas delinquent officials 
have came out on bail on 27.01.2005, therefore, more than 2 years 
already elapsed prior to serving charge sheets and during this 
period, they remained under suspension. This undUly prolonged 
suspension without any justification is, in- fact sufficient to 
reinstate them pending enquiry. It is advised that in future 
prolonged suspensions should be avoided and instructions in 
this regard issued by the Central Government from time to time 
may kindly be strictly adhered to avoid any legal complication 
arising out of such prolonged suspension without any 
justification. 
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Therefore, in my considered opinion both these official may be 
re-instated pending enquiry and the representations of Sh. Vikas 
Mittal & Sh. Sherestha Ahuja be sent to CVC, to seek further 
instructions as to whether the enquiry is to be continued or 
dropped as requested by officials in their representations. 

Sd/- 23.05.2008 
Ajay Kumar Sanewal, 

Advocate" 

In view of the above Legal Opinion, the Chairman, BOG was 
approached vide letter dated 24.05.2008. On the basis of approval by the Chairman, 
BOG, both the Lecturers were re-instated with immediate effect on 29.05.2008 
subject to the decision of inquiry pending against them and their action contemplated 
(if any) by the Central Vigilance Commission/MHRD. 

As the inquiry proceedings were started on the advice of Central 
Vigilance Commission, the matter was referred to the Central Vigilance Commission 
and Ministry of Human Resource Development, Department of Higher Education, 
Vigilance Section, New Delhi for further advice in the matter to avoid legal 
complications. The Director, Government of India, Central Vigilance Commission 
vide letter No. 006/EDN/027/11827, dated 02.06.2008 issued the following directions 
in this regard: ­

"As far as revocation and regularization 'of suspension of Sh. 
Vikas Mittal, consequent upon his acquittal from the court, is 
concerned, the NIT may take a decision on their own. 

However, for failure on the part of police officials to appear 
before the court is a serious matter reSUlting in acquittal of the 
CO's in the case. NIT may take up the matter with DGP, Haryana 
for taking suitable action against the erring officials as also to 
consider filing an appeal against the acquittal of the CO's in trial 
court." 

Further, the Section Officer (Vig.), Government of India, MHRD, New 
Delhi vide letter No. C.13011/28/2008-Vig., dated 20th June, 2008 issued the 
following directions in this regard: ­

"pending advice from Central Vigilance Commission, the institute 
may continue with the departmental inqUiry proceedings against 
the charged officials." 

A copy of both the above letters received from CVC as well as MHRD 
are enclosed as AppendiX -x:nc from148 page to 14~ 

It is pertinent to mention here that Prof. Sareshth Ahuja, Lecturer, ECE 
Department has submitted his resignation from the post of Lecturer w.e.f. 
01.08.2008 with the request that the notice period may be adjusted against the leave 
of the kind due at his credit. As the BOG is the appointing authority in case of 
Lecturer, the Hon'ble Chairman, BOG was requested to accept his resignation w.e.f. 
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01.08.2008 alongwith recovery of three months notice salary on account of falling 
short notice period. On the advice of Hon'ble Chairman, BOG, a legal opinion was 
taken from our Legal Counsel on the issue. On the advice of our Legal Counsel, his 
resignation has not been accepted and he has been advised to report for duty 
immediately. However, he has not joined his duty till today. The Institute has also 
received another letter No. X-200/SA-Dscllnq.l6, dated 28.12.2008 for acceptance of 
his resignation and to regularize the period of suspension and pay dues. 

The action with regard to the revocation of the suspension of both the 
Lecturers have already been taken on the advice of our Legal Counsel to avoid 
further legal complications. However, a decision regarding the following is required 
to be taken: ­

1.	 Regarding the period of suspension i.e. 17.12.2004 to 28.05.2008 to 
be taken as duty period. 

2.	 Regarding advice of the CVC that "for failure on the part of police 
officials to appear before the court is a serious matter resulting in 
acquittal of the CO's in the case. NIT may take up the matter with 
DGP, Haryana for taking suitable action against the erring officials as 
also to consider 'filing an appeal against the acquittal of the CO's in 
trial court." 

3.	 Regarding continuation of the Departmental Disciplinary Proceedings 
against the above Lecturers. 

4.	 Regarding the acceptance of resignation submitted by Prof. Sareshth 
Ahuja, Lecturer, ECE Department w.e.f 01.08.2008. 

The matter is placed before the Board for consideration and decision. 
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APPENDIX-XIX
 

No. 006IEDN/02? '1' tY~ 
Government of India .' 

Central Vigilance Commission

Satarkta Bhavan, GPO Complex, 
Block-A, I.N.A., New Delhi, 
Dated 

:; ", . ~ 

Sub: Disciplinary proceedings against' Shri Sareshta Al.lUja and ShriVilmsMiUal, both . 
Lecturers (u/s)' .'. in Electronics and Commu~ications' Engineering Department­
,National Institute of Technology-Kurukshetra. . . .

••••"'*
 
. . . .'. .: '. . 

N.I.T. may refer to their letter No.' Gen.IILegaUCS/4062 dated 23.04.2008 on the above 
subject. .. 

2. As far as revocation and regulariZation ofsuspensionofSh.Vikas Mittal, consequent upon' 
his acquittal from the court, is concerned, the N.I.T. may take a decision on their oWn. 

. , 

3. However, for failure on the part of police officials'to'appear before the court is a serious 
matter resulting in acquittal of the CO's in the case. N.I.T.may take up the matterwithDGP, 
Haryana for taking suitable action against the eiTing officials as also to consider filing ~ appeal 
against the acquittal of the CO's in trial court.; , 

4. Receipt ofOM may be acknowledged and action taken be intimated at an early date. 

~~ 
(Shyam Kapoor) 
. Director 

National Institute ofTechnology 
(Shri V.K.Sehgal, CVO) 
Kurukshetra.-\ ~ b ,\.~ 

A 4 
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(Vigilance Section)
 

Shastri Bhawan, New Delhi-l1000l 
Dated thhhune, 2008~06-l9 

To 

Ar. M.N. Bandyopadhyay,
 
Director,
 
NIT Kurukshetra,
 
Kurukshetra - 136 119
 
Haryana
 

Subject: Departmental Inquiry Proceedings against Shri Sareshtha Ahuja and Shri Vikas 
Mittal, NIT Kurukshetra, reiarding. 

Sir, 

I am directed to refer to your endorsement No. Gen.lILegal/CS/4062 dated 
24.04.2008 and subsequent reminder dated 26.5.2008 on the above mentioned subject 
and to say that pending advice from Central Vigilance Commission, the institute may 
.continue with the departmental inquiry proceedings against the charged officials. 

Yours faithfully, 

• \r. 't , 

(M.K. Sharma) 
Section Officer (Vig.) 
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Item To consider grant of advance increments to the14.31 
Lecturers joining with M.Tech./Ph.D. qualification. 

The MHRD vide their letter No.F37-104.95-TS.1I dated 9.10.1998 (copy 

enclosed Appendix XX pages 153 to 157 ) at the time of revision of 

pay scales of teachers in Centrally funded degree level technical Institutions 

allowed incentives for Ph.D.lM.PhiIlME/M.Tech as under:­

At the time of recruitment as Lecturers, four and two advance increments 
will be admissible to those of the Science/Humanities faculty who hold 
Ph.D and M.Phil degrees respectively; and to those of the technical faculty 
who hold Ph.D and ME/M.Tech. Degrees respectively. 

In view of above the Lecturers who at the time of recruitment were 

M.Tech/Ph.D were granted the increments as prescribed above because at that 

time the minimum required qualification for Lecturers was as under:­

For Lecturers in EngineeringlTechnology 

First Class Bachelor's Degree in the appropriate Branch of 
EngineeringlTechnology OR First Class Master's Degree in the 
appropriate branch of Engineering(Engg.)lTechnology (Tech.) 

For Lecturers in Humanities and Sciences 

Good academic record with 1st Cass at M.Sc. level (for science or at MA 
level (for Humanities). 

OR 

Good academic record with atleast 55% marks or an equivalent CGPA at 
the Master's level, in the relevant subject from an Indian University, or an 
equivalent degree from a Foreign University. Besides fulfilling this 
qualification, candidates should have cleared the National Eligibility 
Test(NET) for Lecturers conducted by the UGC, CSIR, or similar test 
accredited by the UGC. 

The AICTE vide their letter dated 15.3.2000 also allowed the same 

incentives for higher qualifications as per above letter of MHRD dated 9.10.1998. 
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The BOG in its 12th meeting held on 25.4.2007 prescribed higher 

threshold limit for qualifications of faculty as under :­

Qualifications for making recruitment of Lecturers in Engineeringffechnology 

A first class Master's Degree in the appropriate branch of Engineeringl 
Technology together with a First Class Bachelor's Degree in the 
appropriate branch of Engineering Technology. 

OR 

First Class Bachelor's degree in the appropriate branch of Engineeringl 
Technology or equivalent, valid GATE score, minimum 75 percentile; to 

1stcomplete M.Tech/ME in division within 5 years failing which the 
increments will be stopped until the postgraduate degree is earned. The 
Institute to provide adequate opportunity to its teaching staff to complete 
this requirement. 

(ii)	 Qualifications for making recq,Jitment of Lecturers in Humanities & 
Sciences 

Ph.D Degree in the appropriate branch of Humanities &Sciences. 

OR 

Good academic record with 1st class at M.Sc. level (for Science) or at MA 
level (for Humanities) with the National Eligibility Test(NET) for Lecturers 
conducted by the UGC, CSIR, or similar test accredited by the UGC. 

In view of above qualifications, it was presumed that for recruitment 

of Lecturers the minimum qualification in Engineering is M.Tech Degree and for 

Humanities & Sciences is Ph.D Degree. Therefore the advance increments for 

having M.Tech/Ph.D degree at the time of recruitment are not being granted to 

the Lecturers after 2007. 

The prescribed higher threshold qualifications for making 

recruitment of lecturers has been implemented as per decision taken by the 

Board in its 12th meeting held on 25.4.2007. So the Institute is not folloWing the 

qualifications prescribed by the AICTE. 
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The National Institute of Technology Teacher's Association (NITIAK) of 

the Institute vide their letter No. NITTAKl08-09/02 dated 27.8.2008 (copy 

enclosed as Appendix XXI page 158 ) has demanded that as per the 

AICTE guidelines, faculty joining technical Institution is entitled to advanced 

increments for M.Tech. Degree/Ph.D Degree. But at present this is not being 

followed. This leads to resentment among the faculty members having M.Tech. 

/Ph.D. qualifications. Further the Association has requested that the AICTE 

guidelines may be implemented so that incentives for advances increments to 

the M.Tech.lPh.D. faculty may be granted. 

The matter is placed before the Board for consideration and decision. 
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~!ini~'.ry 
t:ov(~rnDlent of India }:J(' /',('.:,1 

0" HUllan RI~Aolirce De\'e]opmen~ 
V."A! rl",;i..'J 

;;., ....,-'ro~ 
' 

(D~'JRrtment of Education) ...t'JY',~?i.(\'l<t~., 

,r 
\. 
!. 

fl,l 
ll.., , 

Th(' {) i ['I'e to r 
Seho01 I,f Plflnning 

j 11~ , ,;,. 
16 .~ . I ", ',7 I_I :j'

It 'i 0 t, 

t. 

'r --r:::.~"'><:.,tlJf Ih/y!",... } 
Shastri Bhavan. C ""ing,·N.lh!.dH~ ,/'7 
D~ted : 9th October, 1998" In 

U·plL-.J< ' . ......-­
d ./r

L, ~1) 
Ar.chit.ect.ure. New Delhi. 

IV-'" 
'[h~· IJirl!r.::to[·, 
N/ltiotH\l [fist i tutf' (If Foundry & Forge Tpchnology, Ranch?_, i 'J~ 
T1H! D1r.!c t.c· t' I 

SlllIl :,un~o\,f\l IIWt-itutl! of Teclmology, 
l.onlowf\ 1 . 

'I'h.! Dll'~ct.o[' I 

Nort.h EAS'.~t.'lI R~fional [118tltutf:! of Science &. Technology, 
I 1I\n6~ n ['. 

The Prillcl.J)!\!. 
Te.~hni en 1. '['f'llcher!\ TI'a inin~: lnst i lute. 
Ch~nnAi. Si1OP8.I, l:alcuttll, Cha.ndigarh. 

UeviRJQ/\ 01' Ptl\y 9,~ftl'~B of l;eachers in CentrAlly funded 
dellrep. if! ITe l te'~hnical InRtltutlons following the 
revinl.n.n or ?"'y ,,'~aII!'R of central Government employeell 
on the r~c~mmeniatlo"9 I)r the Fifth Central 'Pay 
ComminFilon. 

Sit, , 

r 'lnl rllr<..'.:t<!d to RAY that. following t.he revision of pfl.y 
~cl\le~ of GI!ntraJ GOVl'rnment eJiJployeE"~ on th(~ rr.eomDlendJlltiotll'l of 
th~ Fi.rth \;pnl:tAI PAr CommissIon, the Goverlllllent of Ind1a have, 
aftfH' tnldtl~ in 10 nccoun t corrr.spond ing I recommendntion" mo.deo. by 
1\11 .I.ndi.A CIl\UH 11 for l'rchnico..l EtI\lcf\tion, decidnd t~o revise the 
pay ~<'81'~g of I"netleJ'~ in thp. Centrally fundl!d degre~ level 
techllical in~l Ullt.i.ol"g. The n~vi!:dnn of pay 9ct\leR of tet1chl!rr;; 
'~i 11 lIP, ~1J~,.1.', tIn ",,-,-jol.l!" provi.si.nll~ of t.he Scheme of re·d.sion 
of p~y 9':(1["":' (!' ("~ldl'illf'd :tn the Anne~llre to thil­ 11'!t.ter and t-he 
ot-hel' t.erms n/"l cond'tions (jf service to b~ notifi~d by th~ 1)..11 
lnd Ln f:ounc 11 r,S!!;-~cJln..it:iTE(J~can.2!i incorpora.[1ng the approved 
PR):-B~~'-1'i7l,r ..,1 herr'elated cc'nditlons on the lines of exlBtlng 
schelt'l~(!'I) with lhl" ~ppro,,i9.1 ,:)f the Governm~nt. of India. 

:J. You l'\.r'!'! req'Jst'!!d to formulRt.e delailecl proposal in reIJ,peot.· 
of YPllr' inst.l.t.nt.ion dhd implement the gome nft.er obt.ai,niog . 
nppnJ'.'E\ I pf the Gn'verning' Body of roul' InHoti tut{:. 

I 
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r No,F.17-104/95-TS.II 
Ocvernment of Indii 

1'llli~'t.IY' of Human Resource Development 
(Derartment of Education) 

Shastri Bhawan, C win~, He'" De-lhl. 
Dated: October 9, 1998,' 

To 

The ;jE'C l'~ t.ar! '.>.!' deal ing wi th Technical EducatioJI 
of R,Ll stqtt~!l/\1nion T'H·ritories. 

Sub: RevilJioll of .pny lIeales of teachers in En.ineering 
coll'!lefi llnd o1;her degree level technical insti tutionn 
including Architec!;ure, Town Planninl, PharaacT, ..nd 
Applled Art,. snd Crafts instit.utions followinl t.hQ 
revi~ion of va:!" IIcales of Central Govern.ent s.ploT.s. 
on the recomll'endat lnne of Pi fth Central Pa:r Co_issioD. 

5i r, 

I .,\m dl r"cl~ed ',0 ~8.y t,hat in fulfilment e,f the 
COtHltitlltiol1~1 re'1p'lnBib i.lity for coordination, determinaLilln and 
maintennnce of 8':8.T\dard!1 in High,>.r and Technicnl Education, the 
Central f}ovel'nme 1lt nnd th£> All India Council for Tf!chnicnl 
Ed',ca.tion (AICTEI h"Vf" tnken, from time t.o time, B'!vernl 
mel\~urer-;. Follod.,g tOle revlBlon of pay BcaleR of Centrnl 
Gov£>rnmf'nt {'mplo ,'e'!!; on the recornmendatlona of the 5th Cl!ntral 
Pay Commission, tie Cent7111 Government has revised the pay scales 
of leachers In Ce lt~t!.l /Jniver81ties nnd colleges thereunfler and 
ha!'! offered to p"twid flnllncin.l nSBistnnce teo thoRp. St.ete 
Uovernm"!nts who w if.h l adopt and implement th£> ",arne in their 
reRpectlve St8te~. 

2. [t hll!\ now b'H"n d ·t'c i tied by the Central Government, after 
t.aking into cOI1Sl.d·!l'Btl n the recommendations madE' by t;hp. AICTE 
and th~ revised paY' SCA~es of teachers in Centra] Univer8it.ies 

,and colleges ther?u<.der, Ito revise the pay scales of teRchers in 
the CentrBlly-funie'! degr-ee level technical inst.it\ltions. 1\ copy 
of th~ gclH~me,givin!l d~tails of the reviBed Rcalf'S of jpay and 
other r~lBted p~ovl.gjons is enclosed (Annexure). 

3. The Central ~o~er~ment has decided to provide financial 
asslston('~ to the State Governments who wish to adopt and 
implement th~ Rcheme 0f revision of pai scales subject to the 
foU ow I. I1g term~ nnd conditions:­

( a) Th~ Central Oovernment will provide financial 
(\R~jBtlJnce to thl! State Governments "'hieh hnve opt.ed 
for these reviBe~ pay scales to the ext~nt 

th... add it lnnal expenditure involved 
of 80" of 

in ---t.he 

impJement8.tion of the revision. 
i 

-.' 

f/ 
(b I 

( ,: ) 

Th~ St'lt.e Govf>rnl1lent will meet the remaining 20,," of the 
exppnditur~ from their own sources. 

ThE' financial assistance, indicated ab.:>ve. wovld be 
provided for the p~riod from 1.1.1996 to 31.3.2000.~ 
--------- -­ -----~.. _.--------------- --------_. -- -_._--_.~------~-
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10. H~~i()H"l Engil\f'f'rillil Colleges are joint venturHB of t.he 
Government c,f lwlin (tlld the State Governments. This Scheme of 
revised par see !,Ps lTIay be imlJlement.ed by them with thf~ approval 
of their renI'ect ive H"nrd of (]overnors. 

11.	 The reC'E"ipt c,f lhis letter. mar kindly be acknowledged. 

Yours fnithfully, 
r 

l\1»~, 
C,/<. 

(K.N. BIBWAS) 
Deputy Secretnry to the 

aovernaen1.	 of Indi.a 
Tel. No. 3387153 

Ene 1	 : lUI ahovo 

Copy	 rurwardE"!d fot, illf orma t iOI1 and necessary ac t i on to: 

1.	 Ht~Dlber"~;eclel.aJ7, All India Council for Technical Education, 
Indira Clandhi Sp()1~tg Complex, I.P. Estate, New DeJhi-ll0002. 

2.	 All Di·,isiClI\!I it! tht· Technical Education Bureau. 

(K.N. BISWAS) 
Deputy	 Secret~ry to the 

Govern.ent of Indta 
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National Institute of Technology Teachers Associatihll 
Kurukshetra- NITTAK-2008-09 ' 

IL_, _ 

Dated: 27.08.2008 
Ref. No. ITTAKI 08-091 02 

1'. nidcnl:
 
t I, R :) Bhmia.
 
FI~'Irical El\gg. Department
 

Minutes of the First Executive Council (EC) Meeting 

, k'~·I're~klr"l: 

t' 'I'. N P Singh 
l': 'I' D~pm tlllent First EC meeting of NIITAK (National Institute of T,~ ,ht1OI(lg~ Teachers 

Association Kurukshetra) was held on 26.08.2008. EC resolved that I e; 
S"""e!l'Iry: 
["'11. Rajemkr Kumar
 
[" '\' Depmllnent
 @election grade lecturers should be redesignated as Assistant Profe5 or under CAS 

from the date of acquiring Ph.D degree. 
'/' Ii!'t Sf'cl·"tllry:
 
DI
 V P Singh (~rant of Sabbatical Leave should be continued as per the ~ast pract'ce oflile Institute. 
C i 'iii Engg, lJepartmenl 

\ . ':~ewly recruited regular faculty members should be given M.Techl Jh.D increments as 
'....... .~ ... .
' 

E' C~lIti'v~ Council Members: per the AICTE norms. 

01 MavanL [lave (eSE) (i)wo years gap (after acquiring Ph.D) for guiding Ph.D degree ShOll d be renJCIved. 

01 ~,K Patidar (Civil Engg.) (f~ewlY recruited regular faculty members should be allowed for Ph. regb tfal ion
 
I'.J! K I( Sharma (t,ledr.)
 

. .) ~ ') without two years of service condition.
 
I' 'If R K S Iwrma t:,parts" ,
 
D I)iwan ~)'il\gh (~ivi; En~ff ~(~ewIY recruited regular faculty members should be allowed & SpOil ored IOlttend
 

U, !)illfSh KI', Shallna(Chem.) Conferences, Workshops, Seminars as per the past practice oftlie I titute 

D II K Kamhik (Physics) (yyesidential hO~~:~.~~,~,uld be renovated i.e. Tiles in Kitchen! Bathr') )01, maintenances 
1" "I J D n'JI'ta (1\1<:-:11.) 

of roads, street lights. berms and parks. 

~)Residential ho~~~'s'-;hould be Distempered after every 3 years inste:ll of whilewashingD I'arm Ram (Maills) 

every year in NIT Campus. 

(~nstitute should have a well equipped AMBULANCE to anticipate ny aC(ld~nt in 

campus. 

10. Dr. S P Jain and Dr. S K Mahana would be nominated EC membn ol'Nrn /\K f(tr 

the year 2008-09. 

N , j'l\lalln~;tilute 01 ,/ Rajellder Kumar 
r,·:I'lJology, Kuruhhetra Secreblry, ITT J\.J<-2008-09 
III")ana ..· LHi 119 
Ihlll':lIwww.l\itkln.adn) 

.. All EC Members 

.. http://www.nitkkr.ac. in 
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techniC'lL 
(If Sllp~rgllnuA.tion of 
ill!lt-.it "tions would be 

teachers 
62 years 

in 
And 

degree level 
therf~8.fter no 

f~xtf'tHd'.,,\ ill qf.>r'\·ir~ will be given. However, the Institute 
rna)' r~ -'",mpl 0)" I' superannuated teacher upta 65 years in 
nCC(!rd'lll'~e ..'itb th", existing provisiol\(s) In the 
1;t,ntut(~~/Hf~I"ol'~ndum of AssociaLion and HuleEl/·3cheme9, 
Il('Rldnti'J11~1 "'nd Bye-laws of the Institute, as the cll.se may 
IH' , 

Clth",r I"'~l'm~. flnd conditions of nervice of t,eachers shall be 
lIot.1ftcoJ by the AICTE incorporating the approved pay scales 
Rnd othpl' t',-lated c:onditions on t.he lioe of I!xiBting 
!'<chf~me(,~' wll.h tbe /lppr'oval of Government of lndla. 

2. Fending ,t.he lllltificl\tion of terms and conditions of service 
by the AICTE, th" "evised scal~s of pay including arr('ar8 of 
salat'y may \)p givpn to the teachers 
levp.l techni"nl 1 rt~ tit lJ Unns. 

in cpntrally funded degree 
.------------------.-­

3. This, sr:hem€ will h~ Bpplicable to teachers in ell the 
Centra.llY F'\Ind~d degre" level t,~chnlcl).l Institutions, Col.leges 

I flnd D",em~~d·-I(>-be"Uni.vendties ,~xcept IIT9, TIMB, lISc, Indian 
School of Ulnfllfl (ISH), Ohanbnd and National InAtltutf~ of 
Industrial E~~lne~rlng (NITIE), Humbai, 

4. Thpse (q'der'l I\r"e !luhj""'ct tel th~ condi tiona a,s cont",ined in 
pal'n 4 Qf ~ini.r;tt·y '11' Financl' OM No. 7(34)/F..lII-A/~17 c1atf-d 
2.I,2.19~17 all P8~'. J'edsion of employees of Quasi-Government 
Orli(nnlsflt. i on~i Il\u t'1Il01110'.IH Organi sa t ion~. Sta tutory Bod i.~s etc., 
set, lip find funded hr trw C',pntrI\J Government. 

!i • The implementation of the reviged gcal~9 will be 3ubject 
to t11l~ llCC"l'tA.n(~', of' 'lll the condi t i Olla ment i oned i n thf~ se heme 
as well AS 01 t.h~ other teorJIlS "'rid conditions to be issued ay the 
I\TCTE in thi" beliAlI'. 

6. Till" lr,l';ti.t'ltie.n'3 51-e required to amend their stl\tutes, 
MernorandulQ of ,\ssl,cintiotl, Rulp'g/Schemes, Regulations, Br-lawB of 
th~ In~tltut~q, nq l:h'E! case nU1Y be, in lin/!! with the schE!me 
,,,[thin t.hree month~. 

'1. AnomAlies, iI nn:" in the i'JIpl(!mentatlon of the scher-Ie may 
be brought, to the n~)ti'~f> of the Depal'tnlent of Educl'ltion, Minist.ry 
of Human R.esrll.ll'CI't Dr~Vp.'.cl~mf'tlt for clArification. 

r 

:i , 
;! 
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",' 
!\nnE!XUJ'E! to MInistry of l!ul1Ian 
ResourcE! Oevelopment, Department 

of ~ducation'B letter No. ~7-1041 
j~~-TS. iJ, sl§i.ltd.P-.th Q~E..... li.~ 

Schemq of R~vi~lon or P~y 8cnles of teachera In Centrall1 Funded 

I e':hnic!\l InBUtutlonp following t.he reviRion of l~ayde~re., level	 of
scale'. of GE'n 

l 
r',l OOVcrnllE!J1t clIIplo,eea on the ['pco...enllationo

,/ the Fifth GE'n',r.,l PB.1 CO~~lbrlion.	 
~ ~ • • __ 

, _ •	 • _ 

- - _. _ _ __ _ ••4 _ .... • __....
... _ 

- 0 ­~ ~ ~-	
• 

- .- - ­

:,tntemen "htl~fi'Ig the ",,.:i.stln@ and revised scalE'S or plly of 

1,.L1996 to 26.7.1999 is at AnneXU1"., I. For
':.e8.(:hel'Q 'r'om 
t:he perl·,d 27.798 ol1w/nds the scalp-s contained ill Annex\.1re

n would b·~ app 'jC'1ble. 

The	 rev ~·~d sC'lle of poy of Associat.e Professor is :far th':! 
ball is. ThGB~ pas tCJ

ox i$ t ing . OCllllll "ent9 only on perBona1
 

11111 q;et 'll'ollshed f\9 and I"hen the pre gent incu.b~nt9 vac8t~
 
I.he P':J~t!. No "refth rerrultment shRIl be made to th'9 cadre.
 

'l'h(' '3chl In.! of	 r.?vision of pay scales of JJibre.ria.ns Bnd 

I'hysl:-nl 1:':hIC'R.'.l.oll per-Bonne I wa9 includl!d 1n Mlnfstry of 

Human rl'~l'llrce	 D'!"'elopment Lettel' No.F.6-1/88-T.5 dated 

["w-,-ised pay scales for theRe cete'gories a~
::8.1)2.1919 Th,!
I!iv~n il /\i1nex l lI'e III will be applicable to such technical 

contained in th~ HinilJtry's
IngtitllL:(}I\~ whnr~ t.he scheme 89


l~t.ter: l'l f.';rred t.o nbove are in operation before 1.1.1996~
 

\a)	 ,\I. !:t,,! tille of reCI'uitillent 89 LectuJ'era, four' and t.wo 

ndvfnce in(:rementa will be admissible to
Ph.n

t,hoH~ of ih"! 5ci~nce/HlImnnitieB faCUlty who hold 

·'l.td ~1.Phi degrees re!JpectiVt'ly; aud to those of thl! 
HE/M. Tech. degreef3

teclnJce.l 'Iv:ulty who hold Ph.D I\I1U 
l'P.!'11 ~H tlve y. 

( b) On~ inc "elllenl viIi be admiBuible to t,hoBe
~hdf llt e/HullanLties teache~s with M. Phil and tt) those
~~8tnical faculty with HE/M.tech Who acquire Ph.D
jdU it, two :retll'9 of t"ecrui tment. 

~ L~d~ure~ ~lth Ph.n. will be eligibl~ for t~o advance
\n~t~~ent~ w~eh he moVes lntd selection Orade ~A 

Mod !'ltnnt! f'to~eS8or. 

A te~chet wi~~ be .ligible for ~~o advance incr~m~nt8 
Ilrid W~'f~ acqllirp~, a Ph.D. 'degt'ee in hi!;! service

(',9 ' ! • '._____~(,nr'P(?'(' ~ 

( .u .,) Q.U~c·kl: ~ (h:~Jtrnl~n~~	 
; •

, ~	 I ,'.'. ~ 

1"l.llinh.lm lengt'f'.'!Of 9E.rVi.. ce, for eli,.glbl. ~ity. t~ moVe int~
(a)	 would be fr:,~~

t,he g.r!l.de •• 0riLecturer (~enlor Scale ~ 
five .yeal'..~ forthoRe i Wl.,t;lt

J·I~!l.19 . for tlipsle with ~)~U; 
~

~·ktbiJLME..L1.1.L- ' r'eeh. and I six yefll'S or' other~ •a9 

r., .. (.:t.l1r'E'~r, (Ind, ro
Ora e)/J\981etar\ I','oCe!f8()r~ t>i,.. r eligihl~~. ity to jmove: intp t.he th......de O~~.·l 

1..!,::t'.Ir~r (Sf.!le~tion 
/	 

8R Lecture 
\ 

(Sel11or Scal~1 .
\J\//	 minimllm ,1l'ngt:h1 of !t'~tvi6 

/	 ""h"d t he 'ur,lrbr:mly five y~arB. 
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Item 14.32 To consider grant of Sabbatical Leave for higher studies 
leading to Ph.D degree. 

As per decision of the Board of Governors taken in its 4th meeting held on 

8.12.2003 Leave rules including Sabbatical Leave for faculty in the Institute shall 

be same as prevalent in liT Delhi. 

In view of above Sabbatical Leave rules of liT Delhi are reproduced 

as under:­

Sabbatical Leave Clause 21-C of Schedule '0' 

1. Sabbatical leave may be granted for one or more of the following objects 

namely: ­

(a)	 to conduct research or advanced studies in India or abroad. 

(b)	 to write textbooks, standards works and other literature;
 
to visit or work in Industrial concerns and
 

(c) Technical	 Departments of Government to gain practical
 
experience in their respective fields;
 

(d)	 to visit or work in a University, Industry or Government
 
research laboratories in India and abroad; and
 

(e)	 any other purpose for the academic development of the staff 
member, as approved by the Board of Governors. 

(2) The grant of Sabbatical leave shall be subject to the following conditions, 
namely: 

(a) the period of Sabbatical leave shall not exceed one year at a time 
including vacations, if any, but the Board may grant in addition any other 
leave up to a maximum of 120 days which the member might have earned 
during the service at institute. 

, 
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(b) A member of the academic staff shall, during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal 
rules but he shall not be entitled to any traveling allowance or any extra 
allowance in India or aboard; 

(c) No substitute shall be appointed in the vacancy and his work shall be 
shared by the other members of the faculty. 

(d) A member of the academic staff shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organization in 
India or abroad; he shall, however, be free to receive a scholarship or 
fellowship or bursary or any other adhoc honorarium other than his regular 
employment; 

(e) A member of the academic staff availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of 
three years on return to duty. 

As per administrative manual of liT Delhi Sabbatical Leave under 7.2.5 
reads as under:­

Clause 21-C of Schedule D lists the objects for which sabbatical 
leave may be granted with the conditions under which this leave can be given. 
The following was also approved for Sabbatical Leave: 

(1)	 the reqUirement of sureties for bonds be waived in respect of those 
employees whose Institute SUbscription to the Provident Fund is sufficient 
to cover the amount of salary payable to them for the duration of ;the 
Sabbatical leave. 

(2)	 The requirement of serving the Institute for a minimum period of three 
years after availing sabbatical. leave in terms of Clause 21-C(e) of 
Schedule 'D' to the Institute statutes be reduced to two years in cases 
where the staff member is unable to serve the Institute for a period of 
three years on the expiry of the sabbatical leave due to superannuation 
provided he/she had been called upon to shoulder a major administrative 
responsibility such as Head , Dean or Dy. Director immediately prior to the 
sabbatical leave. 

(3)	 no ceiling in terms of money for fellowship/scholarship be prescribed in 
granting sabbatical leave to academic staff, in terms of provision of the 
Statutes. 
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(4) Sabbatical leave cannot be granted for studies leading to higher 
. degrees. 

i) For taking up prestigious visiting assignments as proposed by the 
Senate. 

ii)	 The grant of Sabbaticall Leave till such time the statute get 
amended should be according to norms as prescribed under 
Clause 21 C (2) (d) of Schedule '0' of Institute Statutes. The 
interpretation regarding regular appointment etc. may be left to the 
discretion of the Director who may in case of doubt consult the 
Deans' Committee. 

iii)	 It is clarified that while on sabbatical leave, the Faculty staying in 
the Campus could carry-on with his/her academic work but he/she 
cannot hold any administrativelfinancial position/responsibility in the 
Institute or of any other Body/Committee constitute/recognized by 
the Institute. 

iv)	 It has also been decided that the Faculty on return to the Institute 
after availing sabbatical leave for writing a book etc. should submit 
a report of the work done during the sabbatical leave. 

In view of above rules the faculty members are not entitled for the grant of 

Sabbatical Leave for higher studies leading to Ph.D. degree. 

The National Institute of Technology Teacher's Association, Kurukshetra 

(NITIAK) of the Institute vide their letter NITIAKl08-09/02 dated 27.8.2008 (copy 

enclosed as Appendix Y"'II page 162 ) has stated that entry level for 

liT faculty is Assistant Professor with Ph.D degree. In our Institute more than 

60% faculty is with Ph.D degree and rest of the faculty is registered for Ph.D 

studies. The faculty research scholars sometime need full time either to define 

research problem or writing synopsis. Therefore, there is dire need to allow 

faculty members to proceed on sabbatical leave for completion of Ph.D studies. 

The matter is placed before the Board for consideration & decision. 
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National Institute of Technology Teachers Associatipn 
iKurukshetra- NITTAK-2008-09 

---------,------------------------------j---"----­

Dated: 27.08.2008 
Ref. No. ITTAKI 08-091 02 

PI esident: 
01. R S Bhatia, 
Ekctrical	 ElIgg. Department 

Minutes of the First Executive Council (ECl Meeting of NJ TAK-2008-09 

V;cl:-PresirJrnt: 
Pr'JC N PSingh 
E<:E DepaIlment First EC meeting of NIITAK (National Institute of T,~ hl1ology Teachers 

Association Kurukshetra) was held on 26.08.2008. EC resolved that t e; 
Scuetary:
PPlf. Rajender Kumar 
E<:E Department @election grade lecturers should be redesignated as Assistant Profes or under CAS 

from the date of acquiring Ph.D degree. 
Joint Secrl'tary: 
Dr V P Singh	 @JrantofSabbatical Leave should be continued as per the past prac(ce orthe Institute. 
Civil Engg Department 

. 3': .. ewly recruited regular faculty members should be given M.Techl h.D increments as 
"', ... ,.~' 

Executive Council Members: per the AICTE norms. 

Dr Mayant Dave (CSE) ~Jwo years gap (after acquiring Ph.D) for guiding Ph.D degree ShOll d be removed. 

Dl S KPatidar (Civil Engg.) (~ewly recruited regular faculty members should be allowed for Ph. registration
 
ProlC K KSharma (Electr.) .~".
 

Ari. ~? without two years of service condition.
 
Pm f. R K Shmma (SP'l; ,s) " ' 
Dr. Diwan :)'ill~h (2ivii En«i. - (fNewly recruited regular faculty members should be allowed & SpOil ored to attend 

Dr. Dinesh Kr. Sharma (Chern.) Conferences, Workshops, Seminars as per the past practice of the I titute. 

Dr 13 KKaushik (Physics) (i)lesidential houses should be renovated Le. Tiles in Kitchen! Bathri) m, maintenances 
.............-,_.....,.. ....,
 

of roads, street lights, berms and parks.
Dr P C Tiwari (Mech) 

~)Residential ho~~';~·~ould	 be Distempered after every 3 years inste:} of whitewashingDr Paras RanI (Matlls)
 
every year in NIT Campus.
 

G)nstitute should have a well equipped AMBULANCE to anticipate ny accident in 

campus. 

10. Dr. S P Jain and Dr. S K Mahana would be nominated EC member ofNITTAK for 

the year 2008-09. 

Nationalln~;litute Of "" Rajeuder Kumar 
Technology, Kurukshetra Secretary, ITTAK-2008-09
Haryana- 136119 
(h I lp:l!www.nitkkr.ac.in) 

- All EC Members 

- http://www.nitkkr.ac. in 

\'	 
, 
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Item 14.33	 To consider for allowing new faculty members to attend 
workshops/seminars/conferences in India. 

The Board of Governors of the Institute in their 13th meeting held on 

24.1.2008 decided as under: 

"The Board decided that the newly appointed faculty who join the 
Institute from outside should not be allowed to proceed on tour for 
attending conferences, presenting papers and attending training 
etc. outside Kurukshetra in India and abroad and they should also 
not be given administrative responsibilities of the 
Departmentsllnstitute for at least two years from their joining the 
Institute Le. during their probation". 

Keeping in view the above decision of the Board many newly recruited 

faculty are deprived of from the above said facility, as a result they are unable to 

take part in academic and research activities outside the Institution. 

The National Institute of Technology Teacher's Association (NITTAK) of 

the Institute vide their letter NITTAKl08-09/02 dated 27.8.2008 (copy enclosed as 

Appendix XXIII page 164.). ~ has stated that the newly recruited faculty 

is not allowed to attend workshops/seminars/conferences in India or abroad. 

The facility is available only to the confirmed faculty members. In order to 

promote academic and research activity through exchange of ideas, the same 

may be allowed to the newly appointed faculty at par with regular faculty in the 

interest of the Institute as well as the nation. 

In view of above the faculty members during their probation period may be 

considered to attend conferences, present papers and attend trainings etc. in 

India. 

The matter is placed before the Board for consideration and decision 
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Nntional Institute of Technology Teachers Associati n
 
Kurukshetra- NITTAK-2008-09
 

---------,------_._----------------- ­

Dated: 27.08.2008 
ITTAKJ 08-09/ 02 

President: 
Dr. R S Bhatia 
Electrical Engf. Department 

Minutes of the First Executive Council EC 

Vice-Pruident: 
Prof. N P Singh 
ECE Department First EC meeting of NITIAK (National Institute of Te hnology Teachers 

Association Kurukshetra) was held on 26.08.2008. EC resolved that t e; 
Secretal'y: 
Prof. Rajender I< umar 
ECE Department @election grade lecturers should be redesignated as Assistant Profes or under CAS 

from the date of acquiring Ph.D degree. 
Joint Secretary 
Dr. V P Singh @rant of Sabbatical Leave should be continued as per the past pracfce oflhe Institute. 
Civil Engg, Department 

~.l'Jewly recruited regular faculty members should be given M.Tech/ h.D increments as 
\- ' ..' 

Executive Coundl Members: per the AICTE norms. 

Dr, Mayan!; Dave (CSE) @wo yea~s gap (after acquiring Ph.D) for guiding Ph.D degree sholl d be removed. 

Dr. S K l'atidar (Chil Engg.) ~ewly recruited regular faculty members should be allowed for Ph. regi~tration
 
Prof. K K Sharma (E1ectr.) .
 

~ ;J without two years of service condition.
 
I'rof. R K Shar~d frP41l~)" ... _. .
 
Dr. Diwan Sirt'gh (Civil EDtii)-' ~ewly recruIted regular faculty members should be allowed & spon ored wattend
 

Dr. Dinesh Kr. Sharma (Chern.) Conferences, Workshops, Seminars as per the past practice of the I titute,
 

Dr B K Kaushik (Physics) (I).esidential houses should be renovated i.e. Tiles in Kitchen! Bathro m, maintenances
 
~ ..".,_.-...""....- .. :<.. ..."Prof. J D Gupta (Mech.) 

of roads, street lights, berms and parks. 
Dr. PC Tiwari V4ech.) 

@Residential ho~;e's'~hould be Distempered after every 3 years instea of whitewashingDr. Paras Ram (Maths)
 

every year in NIT Campus.
 

.. G)nstitute should have a well equipped AMBULANCE to anticipate ny acddent in
 

campus.
 

10. Dr. S P Jain and Dr. S K Mahana would be nominated EC member ofNITfAK for 

the year 2008-09. 

1'-<ationallllstitute of Rajellder Kumar
Technology, KUTlikshetra 

Secretary, NITTAK-2008-09 Haryana-- 13611'1 
(lIltp:/Iww\V.nitkkr.ac.in) 

- All EC Members 

- http://www.nitkkr.ae. in 

,\ .',,~. 
" I I' 
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Item 14.34	 To consider re-designation of Selection Grade Lecturer 
as Assistant Professor under Career Advancement 
Scheme (CAS). 

The AICTE vide letter F.No 1-65/CD/NEC/98-99 dated 31.7.2001 (copy 

enclosed as Appendix - XXIV pages 167 to 172 ) issued guidelines for process 

of selection and constitution of selection committees for promotion under Career 

Advancement Scheme for Teachers of Degree Level Technical Institutions. The 

guidelines at point 1.3.0 and 1.4.2 reads as under:­

1.3.0 Lecturer (Selection Grade) 

Lecturers in the Senior Scale who do not have a Ph.D. degree or 
equivalent published work, and who do not meet the scholarship and research 
standards, but fulfils the other criteria given below for the post of Assistant 
Professor, and have a good record in teaching and, preferably, have contributed 
in various ways such as to the corporate life of the Institution, examination work, 
or through Research & extension activities, will be placed in the Selection 
Grade, subject to the recommendations of the Selection Committee which is the 
same as for promotion to the post of Assistant Professor. They will be 
designated as Lecturers in the Selection Grade. They could offer themselves for 
fresh assessment after obtaining Master's degree and/or fulfilling other 
requirements for promotion as Assistant Professor and if found suitable, could be 
given the designation of Assistant Professor. 

1.4.2 Promotion to the Post of Asstt. Professor will be through a process of 
selection by a Selection Committee to be set up under the Statues/Ordinances of 
the concerned Institute /University or other similar Committees set up by 
appointing authorities. 

The Govt. of India MHRD, Department of Higher Education, Integrated 

Finance Division, New Delhi vide letter F. No. 1-12/2006-IFD dated 25.10.2006 

(copy enclosed as Appendix - XXV pages 173 to 175 ) has stated that though 

the scale of pay of Rs. 12000-18300 is granted to both Lecturer (Selection 

Grade) and Assistant Professor in NITs, the Lecturer (SG) is not eligible to be 

considered for the post of Professor under CAS. A Lecturer (SG) can be 

designated as Assistant Professor from the date he /she obtained a Ph.D degree 

and his/her services as Assistant Professor would count from that date only. 
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The above said letter dated 25.10.2006 was placed before the Board 

of Governors in their 13th meeting held on 24.1.2008. The Board decided as 

under :­

"The Board approved the eligibility criteria for promotion as 
Professor under Career Advancement Scheme (CAS) as per 
details furnished in the Agenda Item 13.37. Accordingly 
clubbing of experience rendered as Lecturer (Selection Grade) 
and Assistant Professor as clarified by the AICTE in its letter 
No. FD/PSSC/CIarif.l2003/1 dated 10.9.2003 will not be 
allowed in future for the purpose of promotion as Professor 
under CAS. A lecturer (Selection Grade) will be designated as 
Asstt. Professor after obtaining Ph.D. Degree and after 
following proper procedure as laid down under CAS with due 
permission of the Board." 

But the Board of Governors of the NIT, Karnataka, SurathkaI in its 

meeting held on 25.3.2006 (copy enclosed as Appendix - XXVI page 176 to 177) 

resolved to approve the procedure of re-designation of Selection Grade Lecturers 

to Assistant Professors on acquiring Ph.D in future as and when the faCUlty 

member become eligible for the same. 

In view of above decision of NIT, Surathkal, the faculty members of the 

NIT, Kurukshetra who have been awarded Selection Grade and are Ph.D. 

degree may be promoted to A~sistant Professor from the date of award of 

selection grade without following the procedure of promotion of Assistant 

Professor under Career Advancement Scheme (CAS) provided a faCUlty is 

eligible for promotion to Assistant Professor under CAS as per Institute rules. 

The matter is placed before the Board for consideration and decision. 
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,"II""~l'i '11':,\11"1 \!'~"I'qrl 1<1'.. 11 ''I' "",

" " 
~ .. , "'..... ",> ,\1 i· 'Nll1·" : '( "l "iCtL FOR'1 ECHi"HC.\!, EiiL'.::\Ti·, ;; .. ~ 

,:-nlil 1I1-N( ;1;1 I:" ;ql,;I:1; "nrr"l (A SrllllJTOIl'( IlOOY 01' THE GOvrrllll.l(/H or :/Ir;:JU..~-.~: ~J ;~ 
ttl.' v ~~J JlJ F: i'W U1\ ( 

F.No. ) ·(;SlCiJlHh .'1,'-\ "'i 

[rated: Julyi I..~UIII 

Tv, 

The Secretaries
 
Dealing with Tl'l:hnic:J1 Edllcation
 
or all ,slale GUl'ernlllcnl~ and lInioll Territories
 

)111,	 (',i1eel t\dval1l:clIl~nl Sdi':nw I i"iddincs for Promotioll Proccumco;, 

itcl':	 I.\ICTE lIotilica,ti9n I'm JlilY ~:_'all'~ I'pr Degree level TCl:ll/IiLalll\slil\llilll\~ \ilk No.
 
(\)lCD/NECflJWJJ9 dated ~,(;m'" \ \ ~()OO,
 

In conrinualion of AlIlTE lIolili(Jli,,1' Nt).· 1·65/CD/NEC/9R-99 dalt:J ~brch IS, 201H). Ihe 
, I I	 .. 

/:lIidcli,H"; for prOCCS5 f'~ ~clccrilJlI ;Jlld rOllslilulioll of Selection CUl1llllillcC~ ror 1'101I1"t;"11 '"llln 
(~aleL~r /\d\':lnC'.:111CIII ~chcl1lc till lC:1L 11L'IS of Deglec lewl Tee IIII k:-t I Institutiolls h:l\ C l'l":11 

IOlllllllato-d ~lId ale dcsetih,:d ill till' . \ !'I t· ·:U"': to this letter. 

~-; '<S,·~.\.lVJV·~t:"n 

(Or. S.K. Sli"iJ.~la\']) 
Adviser (Facully Devclopll1cnt) 

Copy to:· 

,
, 

, , 
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,\III1('XlJrt' 

Career I\clvllllCClnent SChCll1C of Teachers 0 r 
Degree Lev ~~l T'echnical Institutions 

((;lJ\.'(.'llIlIJcn(-nitlcd Inslituliolls) 
.:~.!'.-:.._.:.._-:.~ . ~. _0 =-----~-=:.=z_.__~ 

Thc J'rollloliollS undcr l'ar"cr Advancement Sdlcmc will follow thc guidclincs
 
!5ivcll below. A1I Ihl' PllllllOliollS :11 carecr ,IJvuncCllIcnt will be on 'in-situc' b;lsis nnd
 
thcrdlllc Ihe work ldlocntiull (It';Ilhirq; l'.Jad, etc.) willicmain the salllc aller prOJIl"lillll.
 

, 

l. 1.0	 (;(,I!cl"al 

1.1.1l	 1\lillinllllll ICHgtlt Dr SL'lYI\\ 1m eligibility to II100T illio lite gladl: of It'\'lllIC,'
 
(Scllillr Scale) would l'l' I'lllli years fur thuse wilh PiLl)., livc )'C:IIS 1'01 ';"',c willI
 
~l.l'hil..·1\I.~f~ch alld :;i, )'C,H'i rtll othcrs al lhc k~"cl or Lechllcr, alld Illl li~!ibilily
 
III JIIUVC illto the Grade 01 /.e::llll\'l (Scleclioll Gradc)/I\ssll. Ploks:.or, the :d:llilIlU/Il
 

/lonrl" ofsct'vil'e as I.('CI\lll" ISl'l1;ur Scale) shall be uniformly live YC1IIS.
 

1.1.1	 Fur 1II0VCIIlClII inlo gladq or Assll. I'rufc:'isur illIll above, the lIlinilllu/II \·ligil.1ilit)
 
criterion wuuld he PIt,D. Th(1s'~ withollt Ph.D. ell! go up to lhe Icvel 01 l.ec!lIIcr
 
(Selection Ot;lde).
 

1.1.2	 1\11 Assll. Prof'cssm \'.jlll " 11 illi"llllll or ei~hl yCll!:' or service ill lhat gr;l(I,' will be 
cl igi blc In Ill: cllnsidcll'd rllr; 1'1'" iIIllllCllt us a 1'10 rcSStlr. 

I.I.J	 lhe Sclcclioll COllllllillccs 1~lr Q'arccr Auv;ulcemcnt slwll be the salllc' a-: those fot 
Direci Rt'C1Ulllllcnt I'm (';1('11 ntl1gdl)" . 

, 
, 

I 

i 
I 

II. . I' I . I I'!\ Leclurr:r ",jll/le ':li\~i"": I,,! i' ::'2C:1I1:1I1 III a ~\':\:;lr sea c 1,11,'111: \ a 1'l'l'l.:l, "",' \' 

Sl'lcl'lillll, ifshc:'he IIflS : ' 

, 
(i)	 COIll,pkl~d G YC:llS or s 'p,·it:c alkr regular aPP(lintnICn[ wilh Id;' '.. lIillll til' 

onc ./.'l.'ar anJII'\\(j j-l'ar:;;. Il:spccdvcly, for lhose wilh M.l'hil, M.r:"~JTcdl 
{"	 I

111ll1111h.l .. ! l.	 ." " ". 

\	 
(ii) l'ilrti~'iPatic.dii i.1 sUI!lln~r I Wi~l(e.r S~hO(~JS. ,0f lotal d~I~.,aljOn 0. j"iilwl'd:s, or 

engn ~cJ 1II011l,e11 :Illllorrlllt~ COII.tl!llllllg ~rJuenlllllll pHl!:tf;l11III ll:S ~rI 

Cllll1I,UTa Ie il ,lIallt,,· .r~ Inay bel speclfldd (n ;iPPlllvcJ by lite 1\'1 IlIdln 
~O\utcil ~r ·rc~lI'.if\111;lIlcatioll,(AICTE).. . I I, 

(i ii) ConSrrSle l\IY5~lld:li'-'(l)r,' perfnrnlallce apl)I,1I5;\1 report$.	 ;1' 

i 'I I '. 
, I 

! I 

j 

I'
I: ~ 

. I ; 

. 1 i 

I 
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Leclulel s ill the ~;lllit)f :- I:ak whl) do nol have a Ph.D. degr('e lJC equi\'alcllt published 
work. and who till lit>! 111'\ I tht~ scholarship <llld research stalldalth, bUI 1'IlIliis the olher 
criteria give/1 L~clow I'l'!" 11(' plJ~;1 of Asslt. Proressor, anti have a good '('«lid in lcachilll: 
and, preferably, have 1·(lI~lli:·.JlJled in various wa)'s such as 10 Ihe corporale life of 11ll: 

illSlilulioll, cXi~l1\il,al iUIl \','1 k, or through Reselll\:h & extension ac1ivilics, will be placcd 
in lile ~elc({i('n (ira,lt·, ~;\lllj:<.:l trJ the rccollllllcmlalio/1s uflhe Selection C(lIll1l1illce which 
i:i Ihe ;:lIllC .1:; fl.'r pllH!wl', I: tll the posl'of Assl!. I'rufessor. Th(")' will k desiFll<ltcri n'; 
ledurer:: ill lht' Sel,'( li:\11 II i1lk The)' could olrer Ihclllselves for rJcsh a~,\eSSllJclll aflc' 
oblaining Ph I). :!lilIiUI [til' i 'illl; other rcquircIl1cI1Is [\11' prO)llltllillll liS Assll. I'rofessor al1(1 
if foulld suit,allle, uHtld bl".'ClI Ihc design<1lioll ur Asst!. Plofessor. 

1..1. !I 

IA.! A Lecturcr in IIIC SClIior Scalc will be eliGible Ii.'r prolllo,j':111 tCJ the posl of /\5511"
" I 

Proressor if sheillc ha; 
i 
,
 

, I
 

(i) Oll1lplcled 5 ye;m of service ill Ihe Senior Scale.
 
ti i) Oljlaincd H I'h.D Ikgree or has equivitknl published Will}:,
 
(i i i) t"faJc ~O'l1C 111;111 ill Ihe :Ireas of schlilarship and lc~carch as ~'\'idcl\cl'd t' !'. 

l:dr·asseSslI1t'IlI, Il'ports of referees, qualil), of publicalions, cunll ibulioll lu 
educalioll inllovalion. design of new courses and cunicllia ;111(1 e:,lcn:>iull 
'lClivilies. 

(iv) After plaCel11enl in (he Senior Scale p:ulicipaled ill winler I SlJllll1lCr ~chool~ 
(sharI-term COUlscs)i of tolal duralion or t1 weeks, or cng:II'.ed ill olher 
arproprialc cnnlinllillg educalion progra/11Jncs of cOlllp:llablc qualily as may k 
specilicd/arrro\'cd by Ihe All India Coullcil for Technical FdllC:lliUII (1\IClr) 

(\') ('osscs:;cs con,i,ll'lltl}' good p~rrOll11a/1C~:s ilppr:lisalrcp\lll'" 

I.'L2 Prollloliotlio the .JloSI or As t!. Pwlbsor ,,-ill be Ihrollcl1 a prGcess uf ~('kclion by a 
Selection ('ollllllillec tll k ~ t'l lip tinder lhe SlilllilcS IOtdill:1I1CC!i of llle coace,nc,] 

. Inslit •. !!(' J II;\i ..:,o';i!); (If ('III'r ifnilar COllllllillecs sei lip 11:' :hc apl'lOlllJi,-,g ;l\II!rorilics. 

I ..>.1 

i 
I ~ Ii •.. II 
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Th~	 C111Jid;11'~ sh"l1l,I!'I"; 
or the ['all"no,illl! 

b) Resealell cOlllrl!Jl111(JII
 

Jl)lIrllals le'IlIir':c!)
 

i'l,e	 best Ih,ce "1111,'11 IllII'1\Jli(\Il'; of tlie Ir';I,'hl'r (:I~, dcfiw'\i 11\' 11,','I,,1:1) 111;1\ I .. ' 

5:::111	 ill ;\d\ ,lll':'~ 1\1 II", 1\ 1"'11-5 1'1 levicw hdtH", C()lllill\~ I'll 1111~ ',I'k 11''11 liJ' 
C:lJldid;\I,~ ,;II()IJi,J Ill? ;,.J ' I.'. 'Illmll! tllc:;c ill ~ <;('1,; "\Ith the ;1!)plrCllillll. 

•. ) ::;C:l1lill,ifS / C l1 ilL'J('I)("':, :111'llded i\'I\J~>1 1,;\\ e allclllkJ :11 k:l::1 ,,11111\:11', 

,:OllfCIi.:11U: ,ll 11<111\'1\:11 '.' illl',:llltilit:llnl le\'el PI IllllSl I'":',,, ;l\I':l'zkd ~,\lllllil',1 i \', II1kl 

schaal~ "~;IlOrl'lcrlll l'Olll:J'S) of tOI:>,I,d'.lf<llioll of <l necks 

d) Si~:lli(iG\lll; cUlllrilllllll1l1 I , 11':lChlllg;:/ acadclllic cf\\'ilOllillClll IW;III\!II(I::,,1 1,I1!JWI:llr 

Ii re, 

f) Dt.'\,cloPIIH:llt 01 COllrs'~ Ill, !::rl;d / ~Iollogrllplls 

[I) PJllicipat.ioll ill C()IllII1UIIl', fjduc:Jlion I'rogralOllllc 

11) :\Il\' olhe! ;lC:ltlC;llic c"11lr !'ulll'H1S 
, !
 

i
 
, I ,

GO	 Ih~ rcqUirt;I,IlI.;IH or C\1I\5i~;I"I\,~~Y siltisfn,',clary pClflJr"~(J11~cinpI1l ai~(11 rcpons. '11;111 bc Ihe 
111~1\(.Jalolyrcq\llrerllClll 101 C;lICtl I\JV<lIlCCII1CIII"lrlJI1I Lecturel III Lccl',II!:! (Srlll!)[ 

Sc:.:k) Jild rrOlll 'Leclurcr (S'lliu! Sblc) la I.C'::lIJ:::f (Seicctlull (jradc}'\ssisl:llll 
1"<.'(':550r,	 I,,0 

I 

I!,,:, :cqtllrclllc,i, lor COlllpktiilg lile Lvllfses would be as rollc,,~ 

j' For L~Cliiurd IQ' L, cCtll[l!:r (. 'ejlior Scnlc), suml1lcr I, \Vinlcl S~llOOls C(JllI',d (If I(l1lJ I 
uurnllo I orl4 w~ck$ Noull l~e compulsory" " • 

i;) Sl/lllll1~il:, I , illlf,! SSht1p1 •.~, ~r'es d,i1f total ~~tn'ioni r 4 [w"d:' It,,' Leel "":, (Se lllOr'I,	 0,,

Scalc)'~h L ct~r r (S k::11 r~ Grndf) I ASsl~tnJlt Pr/Jf~sSOr. " , 
! ' i, ': I :1 "I :.. I, ;. i 

'II/	 The s1nio tH'cherf li~:' il\sstt.! Prorcsspr I Lccttlf~rs (Selection. (ir;lrlc) :11111 
rr9rcss~IIS na~ ppl tI' ;1(lbH] fOl/riSctnillar~ / Confcrel1¢es ill (heir sllhj, I;IIea ;]Ild ' 
prescnl!pal trs"',5 ollr;:;I~ '<.:1 or lilcir proll~oliOIl/Sclcc(i~,11 10 high::r k'" I ~)l il 11'2 I1L!,I

.-\I~TE i;lprO~'dd~1l1Iti!lj1" f "inkr scho~ls 10 be offercd h:, \';]r jl,I!' '!1'PIO\ t:d 
inslillllihl1S • !: 'I	 \ 

] ;	 I - :! l . 
I 

i. 
I' I : I 
!	 I i

. i

.' ii
fi' I : ! 
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rile following cOl1llllitl"c i; rcconllllelldcd for all the le\'cls nf IHOlllOliClIl~/di;ert 
I cerllitlllcllts, 

2) Tile I'rillcipal)' tll(: conccll1eu College. 

J) I lead I Chaiqwl<;cm or the Dcparlnlclltllot below the rallk ofYrulC\';ol 

4) a) Vice-ChancdllJr rJr his nominee - Il~: below th~ rllllk of Professor 'in n 
Techllical Instilute. . 

b) NOl\1ilH:: or 1\ I(T[ not uclow thc rallk of Profcssor. 

i)	 For I,ccturcrs - two subject cxperts, out of which onl' must iJe 
prest: Ill. 

ii) Thlee ~lIbject Experts - for Assll. Profcssors Il'rorcs~;(lfs. outlJf 
whi::ll t~\'rj lI1ust be prescpt 

Note: 
! 

i) III, rate ,Of UI\, i.vcl sity, V!c"c,-', Chpllcell~1 wi 11 be Ih,e ('haliIllWIl 
of t 1(: Selection rctunlll\ec ns well as Dcanofillc WhCclnrd 
F<lG Ity ,.jill l be the .nember of the Selcction COllllllillce. 

,	 , 

ii) In clasc of Government Coiil'I!I:r;, "v:.c::,c:;C;C;l.:.OIts arc 1I1C1de 
tJlluugh Public Service COlllll1;.;sioll. The COmlllis.,inll Illllst 
ha\' three subject r::xperts ((Ir whiel! the Public Service 

, COil Illissioll Illust ir1volve l:;,ivcrsil)' in the sclecliqll. The 
! Prill 'ipal of the Coqcgc shou'uncccssilrily be im'llIdeu'in 
[the: electiOIl Committee. TI~e C9mmissioll 111l'l)' dcc[idc the 

·• I 

Ithd,. rman or',lthc Seletlion CQlilll1~t1ec. I 
. I I	 ' 

j : !:: I 

iij)! ~l .I, a51 four: l1\el1\b::ts includill/, lwo olltsiJc Exp('ll~ I11USI 
I I \	 I

~()Ilst lute the'quorum.:	 , . 

I 
: : 

I 
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2.2.0 For Principal 

I. 1) Chairpersol\ (,[the (j(J\Clllilli. I'·\l;lldl Council as Chairperson, 

, 
2. AJeTE nominec nol llll~ bel-\'! the rank of Professor / Principal. 

J) Vice-Chancellor or his 11011 ,iw~:·. not below the rail}; of I'rincipal of degree level of a 
Tecllllicnl Instilute or:ln clj1li. :1lcl\l acadclllici:ln, 

4) Three cxperts nol belo\\' lite rank of the Princip;l\ of Dcgrec 
Inslitule (10 be Ilolllin:ltcd by ChJirman ohhe Govcming Bl)nrd). 

Lcvcl Tccllllicill 

Nole: 

In ca:~c of GovC"ll11enlCollci:.:;~Public Service COIi1ll1i~s;'_:1 ;IlU~t II1IVt' Ihree 
Experls nol below lhe rank r~rlhe "Principal of' Dcgree Levc! Tcchl;icnl lilstilutioll 
nnd emi,leJI:t acadcllliciall'i. The Commissioll llI:ly uecidc thc Ch:lirlll:ln of the 
Selection Committce. 

5. At lellsl four mClllbers includill~~ Iwo outside E~;pcrts Illust COllstillile the qlHHllIll. 
r ' . ' -­

The proccss of selection ~lllJ;ldd include involve the following ill addilill/l t;) Jtbe! 
prol1lolers decided by thr: :'~el:ccliol1 COIllJllittee: 

a) Assessmcnt ()(;lptil\l~Jq f6r tcaching lIlill research. 
. • I . • 

b) Ability to conllllUlliCltd c1eal'ly and effectivGly., 

c) Ability to alwlyzc lilt discuss. 

\ 
\ i 

I 

I 
: I 

!r 

\ ; 

I !: 

i \ 
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.: GovernmentofIndia 

Minislry ofHuM,an Re~w'te Development 
Depettmcnt ~fHigher Education 
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;i;;' ;:.... ,,;' ... New Delhi, Datc<1: 25· October 2006
 
To
 

the DlI'ector .•. '. 
; .N~liorial ~itute" of'J.:edmology, 

KUnubetra:""136l19 ..• : 

. :.' 
,; .. 

'ol: . 
. , 
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. 4. "TheSche rno does not at'all.eii\isag~:proinotiOri of Ubrarian in the scale of Rs.I2000­
:18JOOtothat of 'he scaie ofllS.J64oQ!21.400:·,ftDlaY.alsobe addtd ben: that thouah the scale, . 

. or'paY' o~ Rs.J2000-JB30o.:tis:,~~{tO), ~tJt::Lc:Cturcr (S!Jection Grade) abd AJAstIDt" . 
;Professor.ln NI1 Sj 'the ~r, (~.Olis,~J:I~tJ~!fglble. to be COIl5ldc:red for the post of 1'Ior.~. 

'. wtd~tCAS .. ~J e;tUrtt (SO) canbe¥S~h:;dasA..ssi~nt Professor from the date he, she.. . 
. ~." ~hI5 Degree and his I het.:seM~ as .Asslmm Professor would count fi'OC1i ibIIf 

" .~t~.· .. } -:C·~:'.,:;'/j:;~t/Tf~ii;:~.!~:'L~~'.":'.:·,.·.. ' .' . .	 ',:' . 
;'5.:: .,: Invit\\ 'of, the JlOsiti~~·explliinc(f;-lbOVe.·'Shri Krishanl Gopal is not eligible tOr· 
.. :promotion to t' Ie scilcof:pay.of R.1:164Q~22"OO undei' CAS a5 approved by the MlniJtl)t• 
.: .~JLJ!>Si ~~ nl~r pl~ ~~upt~#(tM~tioc Uf the BoO in its nm iDee1ing.. . 

. ' . ":t: "'> :~" ',:\; . ~ .... ": .," ':.'.:';~ )~:.:~:\~:f;:~:~~;.~1~~itf~':,i.:·~_~;:ti~::~;~~'.~··r -', '. " ", _ '".. " 
. 6,': .;A.s far Ill. lbeyao&11\ ~Jr(A. '.Il1ous J;1odlu arc concerned, alJ,'postJ,wbich 

, .'. rcmem vacan,t forB p¢od~:Jl1()~i~'o.,l)'ear.are,dcemtdtc; ,be! ~lIlib~ ~J)'. 
,.S~hdeem~ abolilbed~'!fOu1fS)~Ml "j~ific~Yil of the FA. (HlW)/Mlnlsuyof 

....	 Fmuafor Itvivat. :::F~ct~~~~/~; '~tioo' of any posts would' also "'Rq~w 

approval of Ministry Of finanCe.-;;tM 'fl 'fany AUtDt:JODlOUS Body can not create any non 
teaching po!11. TherefOl."O, tho p.roposat r ,Cl~on of' posts duly approved by the BoG ~Y 

::;,1i~,!01~~~1.{~<,;;\' , ~ ~nt to,)bt MinistrY ro~ o~nil,18 ~. approval oUt competent authority. , ' . 

~f;	 .
 
<'","X,:;',,,"::;; ·tberale ofne.lnlO .. llAltTr;av. 1. " .ClOD:l~ ~·Ul ....y.~ •. tbenot:bl forNffI ~" '.' 
M~~~~j"""i~~~ , be higher illIO tbti I.·.' bt"J~ (~.! -:'i1t••';Ther:tf6~tbdtiijltute niay put "cCn~'or' II 

]it !i:fE::,'\'~~E't·:.·i!~;··~~··fl~~=iN:~:::$S,Ii 
" '.';·i :(~'\,exe~~,if)bY~,~,... •. ! ••;~ thlit."provedby Oo~nt oflod:l*-... ./

,~¥,~r\~:~~}.:;,,~.~'(tt~;i;-~J{' ~;;!~~f>~ .'; i;~~~fac'rti~CIb~ extcOded to ~ cm~lbycci 1/'
T:::,.:~:·.~··:,··j,:· ;~~: .• :,,,~I .. ,r·c .. .".. .:.j irr.1 . ';"i "'j';'(~tf(!~INlI'tml~.~lortheln&1itute~ 

';,,> .; .... ,::"hl';:"- st'lIi ~'" .. ~ ~ ih'~bII;~ s~y~ l1IaYlio 1I11iili ... 
, i 

! 
I 

.' 

i 
I 

. i	 I' ,
:.ili f 
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APPENDIX-XXVI 

,I 

-- _---_..-. 

ITEM NO. 1>3:	 IlnlJlemontatioll of Career Advancement Scheme to the 
Fal:ulty mnmbers. . 

The memhers felt thai thf.~ quality of teal:hingwas bein(l affected because 
of lhe shortage d te"clling stalf in many departments.· The Board was informed 
that nearly 50 vt:lcallcies havE! been unfilled since last 4 years. It was also 
pointed oul thal lhe I~areer l\d\lancement S.cheme{CAS) wa:3Il0t implemented 
dUI ing the last I.'NO VI ~ars wh ich has resulted- frustration amon~J the ex.isting stafL 
In vie~ of maintainino e~(ell~mce and quality in the educalion, the Board 
resolved to aul.horiz'~ 1ihe [Iirector to Gonducl. the CAS interviews as per t1Je 
AICTE Scheme rile· Director was also authorized to release Blanket 
advertisement for all'JeparllTlents 'ihviting applications for the posts of Professor" 
As:;;t. Professor and I eclurer uhictly' following the AICTE norl11s·. 

The Board re~;oh,ed to .approve the redesignation of the following facully 
members from 3nleclion Graefe LE~cturer to AssLProfessor w.eJ. the date of their 
acquiring Ph.D. 

Dr. Jagallnath Nnyak,	 Dep~rhnent of Melallurf:lical &. Materials '\ 
Engg. • 

1 

2. Dr. Vijay Dessl	 Deparhnent of lYIechanidal Enggr 

- ..,,,.~. 

i" .	 '.. ~ " . -' . 

. .The Board further.re.SOI\le~' to approve th{} "prc;>cedLJre of redesignation of 
Selection Grade Le9tul el. s to As t:. Professors qn 8{;quirlng· Ph.D degree in future 
as and when lhe faCUlty member become eligible fo'r the same. \ 

,	 ..A f<"h~ I ' \ 

I !i}f~"j;:,~ ,' 
, I, U .- • \) It 

: ] '.~rp': . : 

. : , i 1.' ' ~ I ~I ' I 

, ' ; : .1,/ h~!jl$trlr ,\ ,	 I, ,: 
11".1 

NatiOna~ !l1stitilte of lethnplogy Karnataka, Suralhl\llll' 
. i p.O. fihlJI;snagal't MANGALO;~E.575 02~, \ 
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, I	 

, 'I'. ~1rTAKA &TMEII~t'A \; ilI' 
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Li, t of Selection Grade Lf'.9tur~;rs W~l!:~WQf~ re-designated as Asst. professors from the 
dall! of acquiring Ph.D. DE'9Le~.~~~.BOG Resolution. 

1. Dr. Jagannath Nayal<, Met. I~ fvlal. Ellgg. 

2. Dr. Vijay Desai, Mechcmical En£19. 

3. Dr. Kiran G. Shirlal, I\pplied Mpchanics 

4. Dr. Narendranalh So, Mech;:lllical Engg. 

5. 01. K.B. Kiran, HumHnities, SS"~J\l1. 

6. 01. C.KrishnaMohall, 1'v1ACS 

.1 

I 
I: 
I ~ ,, 

i i f 

: ; 

. I! 
I I' 
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Item 14.35 To consider the recommendations of the Committee 
constituted to examine the issues relating to (i) date of 
qualifying service and (ii) eligibility for promotion as 
Professor under CAS which is linked with date of 
qualifying service. 

As per instructions issued by the AICTE vide their letter No. 

FD/PSSC/Clarif./2003/1 dated 17.12.2003 a Lecturer in the senior 

scale will be eligible for promotion to the post of Assistant Professor if 

he/ she has Master's Degree and completed five years of service at the 

level of Lecturer (Senior Scale). Those who do not have Ph.D degree, they 

are required to obtain Ph.D degree within a period of seven years from 

the date of his/her promotion to the post of Assistant Professor. 

Accordingly the Lecturers (Senior Scale) were promoted as 

Assistant Professor under CAS. The MHRD, IFD, New Delhi vide their 

letter dated 25.10.2006 informed that a Lecturer(Selection Grade) can be 

designated as Assistant Professor from the date he/she obtained a Ph.D 

Degree and his/her services as Assistant Professor would count from 

that date only. The MHRD vide their letter dated 4.4.2007 clarified that 

irrespective of the date on which a faculty completes prescribed length of 

service under CAS regulations there would be a uniform date i.e. 1st July. 

The MHRD further clarified that the notional service rendered in the 

grade of Lecturer (Selection Grade) and Assistant Professor cannot be 

clubbed together for the purpose of qualifying service for the post of 

Professor. The service rendered as Assistant Professor alone would only 

count as qualifying service for the post of Professor. 

In view of above instructions the dates of qualifying service 

for Senior Scale, Selection Grade and designation of Assistant professor 

were shifted to 1st July of the year in which they were eligible (prior to 1st 

July of the year) vide letters dated 20.6.2007 except the faculty members 



- 179 ­

who were not Ph.D. at the time of grant of designation of Assistant 

Professor under CAS. 

To decide the qualifying servIce of the faculty who were 

promoted as Assistant Professor (CAS) without Ph.D., the MHRD vide 

this office letters dated 16.7.2007 & 19.9.2007 was requested to clarify 

the following :­

1.	 Whether a non Ph.D Lecturer(Senior Scale) is eligible to become 
Assistant Professor under CAS as per guidelines issued by the 
AICTE 

OR 
Only Ph.D Lecturer (Senior Scale) can become Assistant Professor 
under CAS and that too from the date he / she acquired Ph.D 
Degree irrespective of his/her date of eligibility to become Assistant 
Professor as per guidelines issued by the MHRD. 

2.	 Whether the experience rendered as Assistant Professor under CAS 
can be counted towards experience required for the post of 
Professor advertised under direct recruitment. 

In	 response to letter referred to above, the MHRD vide letter 

dated 26.9.2007 clarified that Ph.D. is must for the purpose of promotion 

as Assistant Professor under CAS. 

The letters dated 25.10.2006 and 4.4.2007 were also placed 

before the Board of Governors in their 13th meeting vide item 13.37 for 

ratification. The Board of Governors of the Institute in their 13th meeting 

held on 24.1.2008 decided as under:­

"The Board approved the eligibility criteria for promotion 
as Professor under Career Advancement Scheme (CAS) as 
per details furnished in the Agenda Item 13.37. 
Accordingly clubbing of experience rendered as Lecturer 
(Selection Grade) and Assistant Professor as clarified by 
the AICTE in its letter No. FD/PSSC/C1arif./2003/1 
dated 10.9.2003 will not be allowed in future for the 
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purpose of promotion as Professor under CAS. A lecturer 
(Selection Grade) will be designated as Asstt. Professor 
after obtaining Ph.D. Degree and after following proper 
procedure as laid down under CAS with due permission 
of the Board." 

Some faculty members are representing that the above decision of 

the Board may not be implemented in their case because when they were 

selected as Assistant Professor (CAS) in 2004 the eligibility of Assistant 

Professor was "Master's Degree and completed five years of service at the 

level of Lecturer (Senior Scale). Those who do not have Ph.D. Degree, 

they are required to obtain Ph.D. Degree within a period of seven years 

from the date of his/her promotion to the post of Assistant Professor". 

They have further stated that their qualifying service as Assistant 

Professor under CAS should be as per existing rules at that time. So a 

Committee at the Institute level was constituted to examine the issues 

relating to (i) date of qualifying service and (ii) eligibility for promotion as 

Professor under CAS which is linked with date of qualifying service in 

respect of faculty members who were granted designation of Assistant 

Professor (CAS) without Ph.D. 

The Committee recommended that a faculty is required 8 

years of service as Lecturer (Selection Grade) for promotion to the post of 

Professor under CAS. He must possess Ph.D. at the time of eligibility for 

promotion to the post of Professor under the CAS. The date of eligibility 

will be considered on coming 30th June. The earliest date of award of 

Lecturer Selection Grade has been considered as 5.11.1999. The 

recommendations of the Committee are enclosed as Appendix- XXXVII 

pages 181 to 195. 

The matter is placed before the Board for consideration and 

decision. 
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{}	 NATIONAL INSTITUT.E1filf_TECHNOLOGY 

f/? /(1)5' -\ rRUKSHETRA-136119 

Dated: 16.6.2008 
No. (\1~lftv/~~\~ f' 
Subject: Recommendations of the committee to examine the issues relating to 

(i) Date of qualifying service (Ii) Eligibility for promotion as Professor 
under CAS for various faculty member as per office order 
No. Estt.-IIPF/ dated 16.05.2008. 

The committE~e met in the office of Dean (Academic) on variom; dates and the final 

recommendations of the Committee which met on 16th June, 2008 at 3:00 PM are as under: 

The CAS interviews for the post of Assistant Professor were held in July/August, 2004 

and beside other faculty members, the faculty members mentioned in Column A of Table 1 

were promoted to the post of Assistant Professor vide notification No. GA-1/CAS/7762 clared 

29.10.2004 (AnnElxure-1). The date of their eligibility was notified vide this office letter No. 

GA-I/CAS/1584 dated 21.2.2006 (Annexure-II) as per recommendations of 4th BOG meeting 

notification No. BOG-4/4.19/1209 dated 6.2.2004 (Annexure II a). The date of qualifying 

service as Assistant Professors for these faCUlty members was notified as given in Column B 

of Table-1. It may be mentioned here that the eligibility condition for the post of Assistant 

Professor under GAS at that time was M.Tech with five years of servicE~ at senior scale level 

and to acquire Ph.D within seven years from the date of his/her promotion (As per AICTE 

norms Annexure-III). 

Table 1 
-~----

A B C D 
-"-


Sr. No. Name Department Date of Re-fixed Date of
 
Dr.lProf.lSh./Ms	 qualifying date of eligibility for 

service qualifying Professor under ' 
already service as CAS 
notified as Assistant 
Asstt. Prof. Professor 

1 
-"
 

Hari Singh Mechanical 5.11.1999 1.7.2000 30.6.20
~_~ =1 
2 ariP.C.Tiw Mechanical 5.11.1999 1.7.2000 0830.6.20 

3 tidarS.K Pa Civil 2.8.2000 1.7~2001 0930.6.20 

4 ni .JainAshwa Civil 3.8.2000 1.7.2001. ml30.6.20 
-" I ­

5 nghA.K. Si Computer 9.10.2003 1.7.2004 1230.6.20 

6 L.M. Saini Electrical 6.11.1999 '1.7.2000 30.6.2008 

7 Jyoti 0 hri Electrical 9.10.2003 1.7.2004	 30.6.2012(if she 
attains Ph. D. 
before 



I 

- 182 - (h\~)(t.n~-'V) 
The MHRD letter no. F.20-18/2003-TS-1I1 dated 4.6.200~or re-fixing the date of 

qualifying service for all the candidates promoted under CAS was fixed as first July of evmy 

calendar year in which they were eligible was implemented by the Institute after approval in 

the 1t h BOG meeting (Annexure-V). The re-fixing was done vide notification No. GA­

I/CAS/4751 (Anrwxure VI) dated 20.6.2007 but the matter of re-fixing of qualifying date as 

Assistant Professor for these candidates was kept under examination as per the same 

notification. The Committee feels that the refixing of qualifying date as Assistant Professor 

for these faculty members may also be adopted as for other candidates as per Column C of 

Table-1. 

Further the recommendations of the 13th BOG meeting vide Item 13.37 as notified vide 

notification No. GA-1/2543 dated 5th March, 2008 (Annexure-VII) should be made applicable 

for future promotions under CAS. Thus the candidates listed in Table-1 who were promoted 

and their promotiolls were approved in the 6th BOG meeting should be (~Iigible for the post of 

Professor after 8 years of qualifying service as Assistant Professor which is given as per 

Column-D of Table 1. 

Table 2 

E F~---T--
Sr. No. Name Department Date of Re-fixed 

Dr.lProf.lSh./Ms qualifying of qualifying eligibility 
service service'as for 
already Assistant Professor 
notified as Professor under CAS \ 
Asstt. Prof. 

r-'­

date l Date~f==-

1. S. DemwaI Civil 5.11.2004 1.7.2005 30.6.201 ~:1 
Further, as Ilotified by notification No. GA-I/CAS/6069 dated 30.5.2006, the date of 

qualifying service as Assistant Professor of Sh. S Deswal was as per Column E of Table~ 2. 

Also as per notification No. GA-I/CAS/4747 dated 20.6.2007, the re-fixing of qualifying date 

of this candidate was under examination. Using the same criteria, as for other seven 

candidates, the Committee recommends that the date of eligibility of Sh. S Deswal may be 

made as per Coiumn F and G of Table 2. The case of Mrs. Manjula Sharma would be taken 

up separately in the next meeting of the Committee. 

~--~lb ~~f1;lfr ~'--"-'''--~--- . 
\1,,,,6&

(G.R Samantaray) (S.K Sharma) (S.P Jain) (R.K Bansal) ~461 ()){ 



- 183 ­

NATIONAL INSTITUTE OF. TECHNOLOGY 
(DEEMED UNIVERSITY) 
I{URUKSHETRA~136 119 

No GA-I./CAS/ ) ?6,"'<:" ',.," Dated: 27/ /b/..?PO}'r 
, OFFICE ,ORDER '. 

, .\' ' 

On the, basis of recommendations made, ~y th~, Selection
 
cOmmittee' ineetings held on 31.7.2004 and, 1.8.2004 relating to
 
implementation of the career, Advancement Scheme, duly approved by
 
tbe Board of Governors in their6tb meeting held on 30.9.2004, the
 
following Lc~cturers(Senior Scale/ Selection Grade) are hereby promoted
 
as Assistant Professors in the.pay scale of Rs. 12,000-420-18,300 under
 

,tbe, Career Advancement Scheme as per in~U:fUctions,ofAICTE/MHRD. 
They will l~et actual ID.Onetmy bendits on accouiif'ofllie rooresBJll 
promotion from the date of approval of above mentioned 
recOlmnendatiolls by the Board of Govemors i.e. 30.9.2004:·· ,['J 

~r.No. Name Deoartment 

1. Dr. Dinesh Kumar (Selection Grade) Chemistry Department 
2\ Dri DJ'j 8ift.h (8 I 9tion Grad.l Chemistnr Dct,artment
3~ Dr. B.lt. MiiDnl(l~ootlon-@Jrll(lb) flfiYllo,1hparunant 
4. Dr. J.K. Quamara (Selection 9rade) Physics Department
 
~;. Dr B.K. Kaushik (Selection Grade) Physics Department
 
6. :MB. Matylila Shanna (Sr.Scale) Humanities Depanment 
7. ' Dr. P.J. Philip (Selection Grade) .·lIwnanitie& Department 
n. Dr. Puncet Tandon (Senior Scale) Mechanical Ellgg.Deptt. 
9. Dr. Had Singh (Selection Grade) Mechanical Engg. Deptt. 
10. Dr. P.C. Tiwari (Selection Grade) Mechanical Engg. Deptt. 
11. Dr. Arol1 Goel (Sr.ScaielAP) Civil Engg.Deptt. 
12. Dr. S.M. Gupta ( Seiection GradelAP) Civil Engg.Deptt 
13. Dr. N.T. Rao (Selection Grade) Civil Engg.Deptt. 
14. Dr. K.K. Singh (Senior Scale) Civil Engg. D"ptt.
 

. 15. Dr. S.K. Patidal. (Senior Scale) Civil Engg.Deptt.
 
16. Dr. Ashwani Jain (Senior Scale) Civil Engg.Deptt. 
17. Dr. Mayank Dave (Senior Scale). Computer Engg.Deptt. 
18. Dr. A.I<. Singh (Senior Scale) Computer Engg.Deptt. 
19. Dr. Rajoo Pandey (Senior Scale) RCR Department 
20. Dr. L.NI. Saini(Selection Grade) Electrical Engg.l)q>tt. 
21. Dr. G.N. PiUai (Senior Scale) Electrical Engg. Deptt. 
22. Ms. ]yoti Olui (Senior Seak) Electrical·Engg.Deptt. 

FUrther as pel' Alffl'E;- .lnstructions a Lecturer (ecni0l1 ~oa16' 

without Ph.D. Degree wUl be . required to ob~ Ph.D. Del~e within a JJS 

p.T.a. 
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,Reriod of 7 . ears from the' dEite of his romotion to the pqst ol. 
Assistant Professor. ,According y!M . Jyoti Ohri, Lecturer (Senior Se-ale), 
Electlical Engineering Department i~ 'requit-ed to obtain Ph.D. Degree 
within a period of 7 years from the date of·her promotion as Assistant 
Professor, failing which she will be reverl:ed back to her pre~,ell.t position. 
However, Mrs. M9nj-qla .ShaI'JIlQ, Lecturer(Senior Scale), Humanities 
Department is required to obtain Ph.D.' Degree before her I'direin~nt on 
superannuation, failing which she will abide by the decjsion wWch may 
be taken by the'Board in this regard' in future. 

It may however be mentioned that· Dr. Arun Ooel and Dr. 
S.M. Gupta are already working as Assistant' Professor w.c~.f: 3.9.'2001
 
through Di.rc'-..ct selection. .
 

Their pay fixation will be done separately as per rules. 

ps:	 Dr. G.N. Pillai and Dr. N.T. Rao are presently on EOL; They will be
 
eligibl~ to get financial benefit on their return from EOIJ,.
 

m1J-J~---
Registrar 
for DiIector 

Copy of the above is sent to the following for information and
 
necesswy action:­

1. Above concerned persons. I . 

2. Chairmen' of:;the concerned Deparbnents. 
3. Deputy RegiStmi- (Acs.). . 
4. EstateOfflcer.	 .. 
5. Personal files of the concerned persons. 

. .
 



--- ------ ---------

- 185 ­

NATIONAL INSTlTUTE OF T~CHNOLOGY 
(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

No. GA.I/CASII,~L; 

OFFICE ORDEl~ 

This refers t9 the oflice order beming No. <..1/\.-11 CAS/77().~ 

dated~9; 10.2004 in connection with promotion of the Lcctnrcrs (Senior 
ScaleJ SeIectiOli Grade) as Assistant Professors in 111c pay scale of Rs. 
12000-420-18300 under the Career Advancement Scheme as pc::.­
instrnctions of AlCfE1MHRD. The' dales of qualilyillg service as 
Assistant Professor would be as under and tlle date of act l1al mOlletHIT 
benefit OIl account of lhe aforesaid promotion would rClllcUlI as 30.9.200'-; 
as already notified:­

S.r. Name
 
No Dr./Prof./Sb./Ms
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As pel" AIC"1'EI MHRD .instructions the pel-iod between the 
date of qualifying selVice and the date of actual monetary benefit shall 
not be counted towards any financial liability - Botional 01" actual - on 
part of the Institute. 

It may be noted tllat the above oflice order is subject to 
terms and conditions of CAS as issued by the AICfE and the MHRD from 
time to time. 

~'n _~ 
G~../'~\~ 

Deputy Registrar (GA) 
for Director 

Copy of the above is sent to the following lor inlormatioll and 
necessary action :-'-"" 

"'''-', 

1. All concerned. 
2. Chairmen of the concerned departments. 
3. Deputy Registrar (Acs.) 
4. Estate Officer. 
5. Personal flies of the concerned. 

. \. 
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NATIONAL INSTITUTE OF TECHNOLOGY, 
(DEEMED UNIVERSITY) 

.KURUKSHETRA-136119" 

No. BOG-4/4.19/ /d?Pf	 Dated: .t/ ';;/~ /'0 ~ 

Item 4.19	 To . consider the implementation of Carc:er 
Advancement .Scheme (CAS) as per lab~st 

instructions orGovt. ofIndia and AIeTE. 

The Board of Governors of the Institute in their 4 th meeting 

held on 8.12.2003 has decided as under:­

"After detailed discussion the Board d~cided as under:­

(iii)	 The matter regarding seniority of persons recruited through 
CAS vis-a-vis those recruited directly be deferred and put up 
in the. next BOG meeting. 

(iv)	 As per revised Career Advancement Schem,e issued by the 
AICTE vide its letter No.· FDjPSSCjClarif.j2003/ 1 dated 
10.9.2003, promotion as Professor has to be made from the 
post of Assistant Professor after 8 years of service as 
Assistant Professor. 

However, as per clarification furnished by the AICTE in the 
same letter of 10.9.2003', the experience of Selection Gn:0e 
Lecturer is to be considered equivalent to that of Assisu1llt 
ProTessor after acquiring the Ph.D. A cIal=iIlcation should be­

sought whether 'period of service as Selection Grade Lecturer 
prior to acquiring Ph.D. is to be considered equivalent to that 
of Assistant PrOfessor. 

(iii)	 As per clarifications issued by the Govt. of India, MHRD vide' 
their letter F.No. 37-104/95~TS-II dated 14.6.1999, the 
benefits of the CAS be allowed w.e.f. 9.10.1998 or from the 
date of eligibility for promotion under the CAS whichevel=ts 
later.-(iv)	 The Board decided to adhere to the clarifications in all oth.er 
matters as per clarifications furnished by the AICTE vide its 
letter No. FD/PSSC/Clarif./2003/1 dated 10.9.2003. 

(v)	 The clarifications issued by the AICTE vide its letter No 
FD/PSSCjClarifj2003/1 dated 19.9.200:3 under sub paras 
(ii), (iii) and (iv) may also be adhered to. 

Ivii)	 As per instructions contained in the Govt. of India, MHRD. 
New Delhi letter No. F:20-18/2003-TS.III dated 15.9.2003, 
the promotion under CAS sh~ be effective after approval ofJ.. 
riS-C?,mmendations of the Selection Cqmmittee by the BOG of 
tne Institute:- ' ­
.",-	 . 
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/,.. 

(ixJ The Board noted and ratified compusition of the Selection 
Committee for promotion to the level of Prores~ors, Assi.stant 
Proles30rs and '[~Gturer5 under CAS as well B.3 for direct 
recruitment· as contained in the Govt.· or India., letter dated 
15.Q.2003 under reference . 

. The Buard referred to the consUl utiunof the Sdection 
Committee foi" teaching P03t~ as per rule no. 12(3) of the 
Rules/ MOA of the Institution and decided that in addition to 
above Committee, Head of Ule Department concerned in the 
Institute' (in place of one bI the noniinees of the Boarel, if the 
post for which sekctIon-'iS heingrnade is lower III stal:11S t.han 
the one occupied by the Head of t.he Department) will a160 
act as member on the Selection Committee for CAS a.s well 
as for direct recruitment. 

The Board autllolized the Chairman of t.he Board to 
nominate two ext.ernal e.."{perts. out of the panel of experts on 
behal.f of the Board on the abrwe Selection Commi!.tees 
required from time to time. 

The eligibility criteria and otller terms & conditions for 
promotion under CAS shall be the sa.me as circulated by the 
Govt_ of India and AICTE from time to tjme". 

This in Ii:Jr your inI(Jrmation and necessary a.ct.iull. 

En.d: BOG Agenda Item 4.19 

1. Dean Academic_ 
2. Chairmen, all Teaching Deptts~"II 

3. Dy.Registrar (GAl. 
4. Dy.Registra::t(Accounts), 

i1t'Jltfer c.1rcul.tien amengat. faculty. 

~. 
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Revised	 Career l\dvancClucnt Schclncs for Teachers of 
.Degree Lcvcl Tcchnical Institutions. 

1.1	 General 
I. 

1.1.0	 Minimum lenglh of service fur eligibilily lo move intll lh~ 

grade of Lectufer (Senior SC~llc) would be four years fur" Ihos:, 
with Ph.D., Eve yean; [or tho~;c with M. Phi1., M.Tcch., nnd 
six YC~lr~ for olhers at the Icvcl.o[ Lecturer, and fOf cligi1Jilill' 
to 1110Vr.. into the gradc of Lecturer (Selection Grode)! 
1\~;:;i:;l:1I1t l'l(lfc::~or, tile IlIillillHllll length of :'>crvicc 11:; 
Lecturer (~"klliurSclllc) sh:1I1 be IIl1iforllllylivc yenr:: . 

. 1.1.1	 For llloveillent into gr~1(\c:; of I)ro[e~;sor, thc 11111l1llHII il 

eligibility critcrion would be PIJ.I). Tl1o::c without Ph.D. e:I,l 
go up to the level of Lecturer (Selection Cmcle)!A::~i:ll;\l'l 

Prorcs:;nr. 

1. 1. 2 A11 /\:;:: i :.; t a Ilt Pro[es:; (.) r willi a 111 \ 111ll1\.11l1 () f e i ~ h lyen r:-l 0 r 
scrvit'c in lhal l~ra(1c will hc elil'.ilJ1c to I)c cOIl::~illcfCd [(q' 

~lppoilltlllcnl (IS n Pro[e~:~or. 

1.1.3 The Seleclion Committees for C:lrccr Advanccment slwll \.'C 
the same as those for Directl~er.r\litl11cntfOI' each c:ltr.gofi'. 

1..2	 Lecturer- (Senior Scale): 

/\ Lcclurcr will be eligible [or placcl1lcnt in a sCllinr ~"c:tle t I1nlUgh n 
procedure o[ selection i[ ~;hel hc ha~: 

(i)	 Completed G year:> o[ service after rcgul[\l" appointment 
with relaxation of one year and two years respcctiv,c1)', 
[or those with M.Phil, M.E..! M. Tech. onc! Ph.D. . 

(ii)	 Participated in' summer / winter schools or lolnl 
duration o[ '1 weeks, or cngogcd in olher appropriate 
continuing education plOgr::nnlTlc of C01l1pa:mUe 
quality as may bc spccified or approved by I.he l\1l 
Illdia Council for Techllical I~ducatio'i1 (/\ICTEI. 

I, 
I. 
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(i i i} (:l)I\:;i~~II'J Ill:)", 

Icpons. 
:::\1 i:'il:1< (( II V 

1.3 Lecturer (Selection Grade): 

\. 

I 
I 1.4 

Lecturers in the Senior SC8le who do nol have Master'~; degree or 
equivalent published work, and who do not mecl the scholarship 
and research standards, but fulfils tile olher crileria given below 
for the post of As~istflnt Profe~sor, and ha.vc a good recor-d in 
teaching and, prdcrably, hove contributed ill variow:; ways such ns 
to the corp~)rate life of the institution, exn mination work,· or 
through Rcsearch & eXlension activities, will be placed in the 
Selection Grade, subject to the recommendations of the Selection 
Committee which is the same as for promotion to the post of 
Assistant Professor. They will be designated as Lccturel-S in the 
,Selection Gradc. They could offer themselves for fresh assessment 
[after obtaining Mastcr's degree andjor fulfilling other requirements 
Ifor flromotion as Assistant Professor and if found suitable, could 
:be given the designation of Assistant Professor. 

Assistant Professor: 

1.4.1 A Lecturer in the senior scale will be eligible for promotion to 
the post of As~istant Professor if hej she has: 

~ 

~ (i) Master's Degree and completed five years of service at 
the level of Lecturer(scnior scaIel.Those who clo not 
have Ph.D degree,they arc required to obtain Ph.D 
degree within a period of seven years from the date of 
his/her promotion to the post of Assistant Prfe~sor. 

AND 

(il) Made some mark in the: areas of ScholClfship and 
I<esearch; as evidenced e.g. sell' a~:;se:":;~Hllent, report of 
referees, quality of publication, contribution to 
education /innovation, development of new courses 
and curricula and extension activities. 

(iii) Aller placement in the senior scale participated in 
winter{ SlIllllIler schools (shorl-term courses) of total 
duralio11 of 4 weeks, or engaged in other appropriate 
e,ontilluing edUcation programmes of comparable 
quality as may be specified / approved by the AICTE. 

2 
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',' Item Np.',12.36 ' To consider the retention of House No. BA-3 by Smt. Usha 
Rani Arora, wlo Late Sh. Ramcsh Kumar Arora, Ex­

'Finance Officer of this Institute. 

I', .'" 

The Board noted that several houses are lying vacant in the campus. The 
Board decided that 8mt. Usha Rani Arora wlo Late Sh.Ramesh Kumar i\rora, Ex­
Finance officer of this Institute be allowed to retain the Institute accommodation 
HOUSE~ No. BA-3 for a period of one' year w.e.f.' 4.4.2007 on market rent. The

I Board did not agree to give the house to her beyond 3.4.2007 on normal license 
fee .' 

, ,',~;',k"';f~:;':');', ""J 

"Item No. 12.37i', " ,To consider provision of CAS for Dr. Krishan Gopal, 
Librarian under the Career Advancement Scheme (CAS) 

, ·:i 

Tile Board decided that this matter be referred to the IV1HRD for advice. 

"", Item No. 12.38' ',To consider the superannuation age in respect of the 
Lecturer of Physical Education 

," 

(:~tn:"~ : \' .' .... 
.Th~)30prd (J~Gided t!latthis matter be referred to thl? MHRD for advice. 

,,' "~I ' o'>;:!,',;'; ",A-;' ,,;,;:9;;::/,'~". ">.::; " ' ' 
• '. J ". ; '~ ";' . :. ~ 

. :. , \;., ( 

"i Item No. 12.39 . To consider delegation of powers to the Director to
 
, ,.. allpoint Lecturers on contract basis in Teaching
 

~~';~~j!i\'lijl~!'liil~~ti;!~i~~rnnenm.of the Institute. 
'1' '·'TheBoard delegated the powers to the Director to appoint Lecturers on 

contract basis upto one academic year ~gail1st vacant posts in Teaclling 
': r DepartrJ:]ents of tim Institute to maintain efficiency of teaching. 

. ··.jl~l~·~~~·~i;l~~, .. ". . 
.. Item No'~ -12.40'!\'~Y::Toconsiderdate of qualifying service for placement! 

promotion of faculty members under Career Advancement 
, Scheme (CAS) .. 

. ~, 

." . 
".~ 

. { '." 

. ;: .... ". 

j .": 
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(i)	 In July 2000 the Institute implem~nled Career f\dvanc;ernent Scheme 
w.eJ.9.10.1998 or from the date of eligibility whicllevm was I(]t(~r as per 
instructions of the MHRD. 

'" (ii) Thereafter the CAS was put to hold till 2003 as per ilv:>tructions of the 
State Govt. ofHaryana and the MHRD; 

(iii)	 The MHRD issued instructions on implementalion of the Cf\S during 
2003 and after 2003. ' 

',The ,l3oard decid~d that the Institute should re-fix the dates of qualifyinn service 
, " of thE:! faculty members who ha\Je already got Senior Scale/SE~leetion Grade and 

promotion under CA~as 1st July of the year in which the ere or ibJ~JllijQr.to 

'* '1 S1 July of the year) as per IIlstruc Ions contained in the MHHD letter No. F.20­
l8/2003-TS-11I dated 4.6.2004 

,

and letter No. F.29-3/2006-IFD dated 4,4,2007 
'. received from. the Integrated Finance Division of the MHHD. 

, ,',	 ','" I 

'·0 consider promotion under CCIll'eer Advancenumt 
Scheme (CAS) after two years in case a faculty m€~mber is 
found unfit during 1st attempt. ' 

. . , .' .; .. ,.. i " I .~;.;. 

, " '. ' . T~eBoard decided that a faculty member who is found Llnfit during 
", '1 st, attempt may' be re-considered for promotion under Career Advancement 

\ Scheme after two years 'from the 1st July of tile year ill which he was eligible for 
promotion.	 ' 

r ".. "It~ft11 No~:12.~~}~t:"Toconsider prest:ribing higher threshold limit for 
;. ,ii".,:;' " "<', qualifications of faculty in the interest of academic 
~' 
'~. '. ' "" ·;excellencG. 

The; Board>decided that while making recruitment of faculty as well as 
making, promotions under CAS, the following qualifications'and expHrience be 

'i ,:;:> adopte~1 by, the I(lstitute: 
'j:: "',::'!,;'~:;:':~l» 1;';::';,';, " 
i, 

i) 'Qualifications for malting recruitment uf Lecturers in 
Engineering/Technology 

A,';;,first, class Master's Degree in the appropriate branch of 
;1.-' .:" 

.~. 

'.	 

'Engineeringl Technology together with a First Class Bachelor's
" 

",' Degree in the appropriate branch ofEngineering Tectmolo!JY· 
, ' ,	 OR 

First Class Bachelor's degree in tile appropriate branch 
,9f,Srgineeringrrechnology or equivalent, valid GATE score, minimum 

:: ,. :;:~:i. ~:.>.'! ~"~~;' ". . .	 . 

'". T,· • 

. - " 

I 
i 

' . .I" 

~ '. '; . 

:":,' 1
 

.iv\f\'-­
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l-JATIONAL INSTITUTE OF TECHi\l\ 
(DEEMED UI'·IIVERSITY) 

KURUI<SHETRA 

/"1 qIf I. 
. No. GA-I/CAS/ Y'7 n	 Dated: ~:' '0 (), () 'f­. i , , 

OFFICE ORDER 

This is in partial modification of this office letter 1>10. G,L'.­

I/CAS/1584 dated 21.02.2006 in connection with the dates of qualifying
 
service in respect of some faculty as Assistant Professor promoted under
 
CAS. As per Govt. of India, MHRD, Integrated Finance Division, 1'~8\N
 

4thDelhi letter No. F.29-3/2006-IFD dnted April 2007 and the BOG 
decision taken in their 1i h meeting held on 25.04.2007. the dates of ~llclr 
qualifying service have been re-fixed as under. However, tl18 date .Cif 
actual monetary benefit on account of the aforesaid placement wouU 
remain the same as already notified: ­

--	 ._- --------
Sr. Name Department	 Date of qualifying Re-fixed date 

No. Dr.lProf./Sh./Ms.	 service already of qualifying 
notified as AsstL service as 
Professors ~~_~ p~)L.___ 

~_. 

i. Dinesh Kumar Chemistry	 05.11.1999 01.07.2000,-­
2. D.P. Sinoh Chemistry 05.11.1999 01.07.2000 
3. ' S.K. Mahna Physics 05.11.1999 01.07.2000 
4. J.K Quamara Physics 05.11.1999 01.07.2000 
5, B.K. l<aushik Physics 05.11.1999 ~ 01.07.2000 
6. _E.d:-£hilip Humanities	 05.11.1999 01.07.2000 
7.	 _ISJS. Singh Civil EDil9_.___ 05. tL:L~~_9______Q:LQ.?:,2 9.QC~· 

I)1 0-, ri'· n" ·8. 1'v1ayan\~ Dave Computer EngQ:~ 09.10.2003 __I-- _ ••_L~U-!.:,__. -----­ ,_._~ --I 
~~~'3~)O Pandey E & CE 09.10.2003 LiJ1 .0·;. 200{~ 

.J 
I 

The matter as regards re~fixing tile dates Iii respect Gi 

Dr. Hari Singh, Dr. P.C. Tiwari, Dr. SK. Patidar, Dr. Ashwani Jain, 
Dr. A.K Singh, Dr. L.M. Saini and Ms. Jyoti Ohri areoefng examined and 
a separate notifi'catlon InttTis-respect will follow. 

The case of Mrs. Manjula Sharma is also being examined and 
will be notified later on. .

(j) 
./f

;' I 1-'7 (', a"'.............­
I '''.....---:'\ , .', . I / t -- /... 1{C (G .ASSISlaD /Ke,gIStrar 'f\) 

for Dimctor 

Copy to the above is sent to the following for inforrnatiol" and 
necessary action: ­

'j. Ail Concerned 
----c---' Chairmen of the concerned Departments . 

..c:-	 .
3. Assistant Registrar (Acs.) 
4. Personal file of the concerm,d 
5. OS to Registrar for kind information of the Registrar 
6. ps to Director for kind information of the Oirectoi'. 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119.
 

No. GA-ll c1D43 Dated: ~iS /(} CJ 

NOTIFICATION 

Eligibility criteria for· promotion as Professor under Career 
Advancement Scheme (CAS). 

The Board of Governors of the Institute in their 13th meeting held on 

24.1.2008 decided as under: 

"The Board approved the eligibility criteria for promotion as 
Professor under Career Advancement Scheme (CAS) as per 
details furnished in the Agenda Item· 13.37. Accordingly clubbing 
of experience rendered as Lecturer (Selection Grade) and Assistant 
Professor as clarified by the AICTE in its letter No. 
FD/PSSC/CIarif.l2003/1 dated 10.9.2003 will not be allowed in 
fU~ for the purpose of promotion as Professor under CAS. Ii. 
lecturer (Selection Grade) will be designated as Asstt. Professor 
after obtaining Ph.D. Degree and after following proper procedure 
as laid down under CAS with due permission of the Board." 

The above decision of the Board may be brought to the notice of all the 
faculty members. 

... 

.er.zv~~i,.a2=. 
DeQuty Registrar tEstt.) 

a/v for Director 

2/11/ ~1? ~ To r~1J ~" ~3. 
Chairmen of all Departments for circulation. 
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Item 14.36 To ratify the action taken by the Chairman, Board of 
Governors in granting Extraordinary Leave (without pay) 
for one more year i.e. upto 5.9.2009 to Dr. M.K. Sont 

The Ministry of Human Resource Development, Department of Higher 

Education, Technical Education Bureau, Govt. of India New Delhi vide fax No. 

F.11-13/2008 TS III dated 26th Aug. 2008 enclose a copy of the letter received 

from Dr. M.K. Soni, Professor, Electrical Engineering Department, NIT, 

Kurukshetra requesting for extension of his Extraordinary Leave by one more 

year, for consideration, as per merit of the case (copy enclosed as Appendix­

XXVIII page 198 to 199). 

The matter with regard to grant of Extraordinary Leave 

(EOL)/Deputation for the teaching Staff was placed before the Board of 

Governors of the Institute in their 13th meeting held on 24.1.2008, the Board 

decided as under :­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOUDeputation for a maximum period of two 
years in future" 

Dr. M.K. Soni was already granted Extraordinary Leave (without pay) for a 

period of 2 years i.e. w.e.f. 6.9.2006 to 5.9.2007 and 6.9.2007 to 5.9.2008. In 

view of above decision of the Board, Dr. M.K. Soni was informed vide this office 

letter No. Estt.-1/8394 dated 18.8.2008 that his request for extension of 

Extraordinary Leave for one year more from 6.9.2008 cannot be acceded to as 

the Board of Governors has allowed Extraordinary Leave upto 5.9.2008. 

Dr. Soni remained on deputation as Director-Principal, CRSCE, Murhtal, 

Sonepat from 16.6.2004 to 10.8.2005 (AN). He remained in-touch with the 

academic activities of the Institute as Dean. He also acted as Ex-Dean Faculty 

of Engineering & Technical, MDU, Rohtak. Being a senior and reputed 

Professor, on the recommendations of the MHRD and after taking approval from 
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the Chairman, BOG, Dr. M.K. Soni was allowed Extraordinary Leave (without 

pay) for the 3rd year w.eJ. 6.9.2008 to 5.9.2009 in anticipation approval of the 

Board of Governors vide this office letter No. Estt.-I/PF/8609-14 dated 27.8.2008 

(copy enclosed as Appendix - XXIX page 200). 

The matter is placed before the Board of Governors to ratify the 

action taken by the Institute in granting extension in Extraordinary Leave 

(without pay) to Dr. M.K. Soni for a further period of 3rd year w.e.f. 6.9.2008 to 

5.9.2009 in anticipation approval of the Board of Governors. 
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i ' Na. F~ 11-13f200B TS til APPENDIX-XXVIII
 
iMinl8try of Human Reaoul"ee Development
i , Department of Higher EducatJon
 

Teohnical Education Bureau
 
\ 

; I 
I
 
I
 

! 
\	 New Deihl, dated the 26th Aug., 2008 

1\ 

To
I 

I lila 1 Qr, i\ ~AD'~'\ Na3~ '.' InSU¥8 bt." T.ect1nology,Ku hetra-1M i119,· 
(Ha .' a) " •	 : 

\ ! ~	 \ 

I Sir" '! 1	 , '' ' 

\, 1 em th encldae ~WIt~ a ~y of the IetteJr'receiYed from ~I M,K,Sonir i
 
Professor i~~I&ct~dal Enoltteerlng hpartmfint, Nlrr, Kurukshelra, r~ue~I~: for
 

\ extension cit his etttaordlriMlry'lea. by one more year, for COflfJld....ioh, 18 per I
 

\ merit of 1he !.... , : :
 
\ : , ,	 Yours "~Ilyl 
, I' I ' 
: " i 

i Ii {' , Ii\I : ,'(. ,I, ." , 1J~~~JOoIq 
i : " . '; I 

I 

I
I 
"~I , i 

! ' ii , I, 

\' I ' 
,

.' , , 
; ! 

, 

:
I 

. ! . 
,

! i	 I 
! I Ii	 I 

I 

i I.: ..	 I :11
1 

! 
I, ,; " : ii' , ; i J I	 I'I

'r1%J ,~J:I:II 
I: ,'~ l' 11'l.' :1 ,i I, ,... I 

i I' 
,I' :~ I 't, i" Ii'", I d	 I 

! !! ~	 . ~. i :'1 ': i' ) , !
'.:; , ! ,." Ii	 'I.1 '. I 'j ·.i . , 
:!i,; ',I 
,I, 

.: ,', "';i;ll>;:!' i :T'::F', 'ill i:i	 "'J '. ,. .,,:!: '.',
!I ; "~ . f: .~:f l: ;: ~., :' ~ ,
II "'. 'I .; ..",1, i: I i'; iii ::,'I,I,	 . "i,':, ',: i ••' .,,: .,'I~ :.'!; , ';1 .', ':1 I 
:.1	 !,'" 'I ,. ,,' "',"",•. [".:, i:	 , :- ]t· l ~:, } t . ' ; .t ; 
'i '! : " : ;,:1'. I':' ;:[':. :i; i,' ,: 

~'. t 
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CITM
 
ca...., ....tltut. ofTechnqlogy" M..n_gtment 

Sector 43 OeIhI-Surajk"nd 1t08d,
F.rfdabld 

0,_ M.K.Sonl, B.Se Enog. M.G<;. Ef1G;A. PhD.
 

Director
 

i
r

Ref. No. Clnw~IR2008.:o9 

i·
I
I To 

I The Dim'Or . ::
titute of.rt~h~.ology,:N8tJo~1

Kutukth, 1$2 119.;.: 
\ . \ 

f 
'

I

; 
'J 

• ; .'. : 1 I 
•. 

. 
I

I 
Jab; ~JdiJ ill .ath""~?~IIY. (""hout per) fOr orie mort YOIr I.e. up 10 

6-9.2001"1 ' .' 'r .

.~.,..

I Sir, ': 

I 

I
I
I

-I i 

I I
.;

I 

I . 

I,
I 

Ii
I
Ii 

;II 
Ii'

I

I 
. 

!'.;;. i 

j / 
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APPENDIX-XXIX 

~) 
NATIONAL INSTITUTE OF TECHNOLOGY
 

KURUKSHETR.A-136119.
 

.No. Estt.-IIPF/ 9b09 

Subject: Extension in Extraordinary leave (without pay) for
 
one more year Le. upto 5.9.2009 to Dr. M.K. Soni.
 

In continuation of this office letter No. GA-I/PF/8905-10 dated 24.10.2007, Dr. 

M.K. Soni, Professor. Electrical: Engineering Department (at present on EOl as 

Director at CITM, Fari{fabad}is hereby allowed Extraordinary leave (without pay) for 

the 3
rd 

year from 6.9':4008 to !5.9;2009 in antic.ipation of the approval of the Board of 

Governors of this In~titute. . 

T,his is with r~terencs to if~~1 I~'tter No+ F.11-13/2008 'rS III dated 26.8.2008 U-5~ 
received from the Dir¢ctod(~ITSh iMHRD, Nkw DeIAi. The matter will be" placed 

, : I :' " 1- ~ 

before the Board in it~ nextmreti'ng.: • 

Deputy R~r"'" ! .. 

lci -lotpirector ­
1;: r~t, ~ ,

:').-1\. I ~J ,,..Ii 
Dr. M.K.,Soni. . i!
 
Director,! ~ .1 j
 
Career l.hstrtuteof t~
 
Faridabad.
 

: i . .1 

Dated': :/.7jgji oZ tT o.fs'!:,' 
: , ! I 

i 
, I 

.. :. I 
of \Huma~ 
t~chnicar ! ( 

I2. • 

I

I II11 

3. I I4. 
5. , i 

~n 
',. 'I iit 

. J I 
I! , 

,;.

, 1" i 
. ·1· it· 'j: ~i :;'11 :t 1, I 

l
. ~ 

I
i

I Ii':, Ii l 1: ! !"I.' . : 1;'. i.:' . !, .,
! ',::1' :: 

: , .. 
,','j- i:1 I, •, ! : 

I I':. I ,: "; I: 1 
I I i /j . r . c,. ' Ii' ., 
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Item No: 14. 37To note the action taken by the Institute in charging market rent 
from Mrs. Usha Rani Arora W/o Late Sh. R.K. Arora, Ex-Finance 
Officer for House No. DA-3. 

Mrs. Usha Rani Arora W/o Late Sh. R.K. Arora, Ex-Finance Officer 

was granted permission to retain the House No.-DA-3 for a period of 1 year w.e.f. 

04.04.2007 to 03.04.2008 on market rent @ Rs.3019/- PM as per the BOG decision taken 

in its 12th meeting held on 25.04.2007 which reads as under: 

"The Board decided that Smt. Usha Rani Arora W/0 Late 
Sh. Ramesh Kumar Arora, Ex-Finance Officer of this Institute 
be allowed to retain the Institute accommodation House ~0.DA-3 

for a period of 1 year w.e.f. 04.04.2007 on market rent. The Board 
did not agree to give the house to her beyond 03.04.2007 on normal 
license fee." 

The decision of the Board was conveyed to her vide our Letter 

No.EO/3356/397 dated 29.05.2007 that she had to vacate the Institute accommodation on 

or before 03.04.2008. Thereafter, she was again intimated vide our office Letter 

NO.EO/3356/164 dated 20.03.2008 to vacate the house before 03.04.2008. Ultimately, 

she vacated the house on 10.04.2008 which caused seven days delay from the date 

decided by the Board i.e. from 04.04.2008 to 10.04.2008. Regarding the reason of delay 

in vacation of house, she mentioned that due to some unavoidable circumstances she 

could not vacate the house on 03.04.2008. 

In view of above, the Institute took the decision to charge market rent 

@ Rs.30 19/- PM from her for the delayed period i.e. from 04.04.2008 to 10.04.2008. 

The Board may note the action taken by the Institute. 
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Item 14.38: 

decided as under: ­

To approve the recommendations of the Selection Committee 
for the appointment of Deputy Registrar (Accounts). 

The Finance Committee in its 9th meeting held on 28.10.2006 

"The Finance Committee did not agree to delegate the 

financial powers to the Assistant Registrar (Accounts) 

appointed on contract basis. It was, however, decided that 

the post of Deputy Register (Accounts) which is already duly 

sanctioned be filled up on regular basis immediately as the 

same is essentially reqUired. In the meantime, a Professor-in­

Charge (Accounts) may be appointed from amongst the 

faculty to work as Deputy Registrar (Account) who will 

exercise financial powers already delegated to the Deputy 

Registrar (Accounts). 

The Finance Committee also decided that the other 

two posts of Deputy Registrar (General Administration & 

Legal) and Deputy Registrar (Academic) which are also duly 

sanctioned may also be filled up immediately. 

It was desired that the said three posts of Deputy 

Registrars be advertised immediately as per existing 

qualifications and pay scale and simultaneously the matter be 

referred to MHRD for their approval" 

Further, the Finance Committee in its 10th meeting held on 

21.03.2007 decided as under: 

"The Finance Committee considered that matter keeping in 

vi w the repercussions of the NIT Act and it was desired that 

th posts of Senior Administrative Officers viz. Deputy 
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Registrar (General Administration & Legal), Deputy Registrar 

(Accounts) and Deputy Registrar (Academic) be filled up after 

re-advertised with the clear-cut condition that the incumbents 

so recruited will be re-designated in the pay scale of Rs.8000­

13500/-, keeping in view, the service conditions of the NITK 

employees as contained in the NIT Acto" 

The above minutes of the Finance Committees were ratified by 

the Board of Governors in its 12th meeting held on 25.04.2007. 

In view of the above decisions, the above posts of Deputy 

Registrars were again advertised vide Advertisement No. 21/2006 and 11/2007.A 

Selection Committee Meeting was held on 15.10.2007 at 3.00 p.m. and 4.00 p.m. to 

fill up the post of Deputy Registrar (GA & Legal) and Deputy Registrar (Accounts) as 

no candidate was found eligible for Deputy Registrar (Academic). On the 

recommendations of the Selection Committee, Sh. G.R. Samantaray was appointed 

as Deputy Registrar (GA & Legal). However, for the post of Deputy Registrar 

(Accounts), none was found suitable. The appointment of Sh. G.R. Samantarayas 

Deputy Registrar (GA & Legal) has already been approved by the Board of 

Governors in its 13th meeting held on 24.01.2008. 

The Institute again floated an Advertisement No. 01/2008 for 

inviting applications for the post of Deputy Registrar (Academic) and Deputy 

Registrar (Accounts) in the pay scale of Rs. 8000-13,5001-. 

Against the said Advertisement, 29 applications-17 for Deputy 

Registrar (Accounts) and 12 for Deputy Registrar (Academic) were received. A 

Committee was constituted to check the eligibility conditions as per the norms for 

Deputy Registrar (Accounts) only. On the basis of recommendations of the 

Committee, 09 candidates were called for interview for the post of Deputy Registrar 

(Accounts) on 10.12.2008 at 11 :00 a.m. The- recommendations of the Selection 

Committee are in a confidential cover, which will be placed on the table. 
I 
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It is worth mentioning here that the incumbent so recruited 

against this post will be re-designated in the pay scale of Rs. 8000-13,5001- keeping 

in view the service conditions of the NIT Kurukshetra employees as contained in the 

NIT Act. 

The Board may consider and approve the recommendations of 

the Selection Committee so that the appointment letter may be issued to the 

concerned candidate. 
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Item: 14.39 To Consider the Hardship Cases for Grant of ACP Scales 

The National Institute of Technology (NIT), Kurukshetra 

(previously known as Regional Engineering College, Kurukshetra (RECK)) 

was joint enterprises of Central and State Government prior to its existence 

as NIT Kurukshetra w.e.f. 26.06.2002 wherein the financial burden on 

account of expenditure was borne by Central Government/State 

Government. 

The Institution was following the Haryana State Government 

rules prior to 01.04.2004 in respect of pay and allowances to its employees. 

It is mentioned here that in past (i.e. in RECK) no departmental 

promotions rules were in existence in the Institute and all appointments were 

made through direct recruitment basis. The Departmental promotions rules 

were introduced in the Institute w.e.f. 24.04.1984 vide which a promotion 

quota, direct recruitment quota was fixed against each category of post. 

Hence, prior to introduction of these promotion rules, the non-teaching 

employees were appointed through direct recruitment process. However, 

they had been allowed all benefits from the date of their initial appointment. 

From the inception of this College as RECK, the Pay Scales 

pattern of the non-teaching employees were adopted as per pattern of State 

Government of Haryana, accordingly the revision of Pay Scales were made 

w.e.f 01.04.1979. While fixing the pay of the employees in the revised Pay 

Scale w.e.f. 01.04.1979 the formula for pay fixation was as per Haryana 

Government rules, the benefits of one or two increments were given to the 

employees in the pre-revised Pay Scales w.e.f. 01.04.79 after taking into 

account the length of service from initial appointments. 

Similarly, the following benefits with all length of service benefits 

were also allowed to the employees of this Institute after taking into account 

their length of service from their initial appointments: ­
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(i)	 Revision of Pay Scale w.e.f 01.01.86 as noti'fied by the Government 

of Haryana vide notification no. FD.GCR39/Const./ Art309/87 dated 

29.04.87. 

(ii)	 Grant of additional increment at 10th and 20th year point in time 

scale in Group 'C' and '0' employees as per Haryana Government 

letter No. 9/9/91-3PR(FD) dated 14.05.91. 

(iii)	 Grant of additional increments to Group 'C' and '0' employees on 

completion of 8 and 18 year service as per HafYana Government 

letter No. 1/138/92-1 (FD) dated 07.08.1992. 

(iv)	 Grant of Higher Standard Pay Scales to Group 'C' and '0' 

Employees on completion of ten years or more and twenty years or 

more of regular satisfactory service as per Haryana Government 

letter No. 1/34/93-4 PR (FD) dated 08.02.1994. 

(v)	 Revisions of Pay Scale w.e.f 01.01.1996 as notified by the Haryana 

Government vide notification No. GSR-3/Const.-Art/309/98 dated 

07.08.1996. 

(vi)	 Grant of ACP Pay Scale of 01.01.1996 as notified by the Haryana 

Government vide notification No. GSR-4/Const.-Art/309/98 dated 

07.08.1996 

On implementation of the revised pay rules and ACP rules, 1998 

of State Govt. some anomalies arose. The pay/pay scales of some senior 

employees were fixed at lower stage as compare to their junior counterpart in 

same cadre/post, but there was no alternate except to adhere the terms and 

conditions of revised pay rules, 1998 and ACP Rules-1998. The same 

situation arose in the other Departments of Haryana Govt. also. 
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Against these anomalies created due to revision of pay scalesl 

ACP pay scales, the following employees of the Institute had filed CWPs in 

Hon'ble Punjab & Haryana High Court, Chandigarh :­

,
,- . 

" Sr.	 No. Name of the Petitioners No.ofCWPs 

1.	 Shim Chand, Clerk 16825 of 2001
 

Prabhu Dayal Clerk
 

Shyam Lal, Clerk (now Retired)
 

Narain Singh, Clerk (now Retired)
 

Mahabir Singh, Clerk
 

2.	 Kanshi Ram & Others 16828 of 2001
 

(now Retired)
 

T.D. Batra. Restorer
 

Suraj Bhan, Library Attd. (now Retired)
 

Harmesh Lal, Library Attd.
 

Madan Lal, Library Attd. (Now Retired)
 

3.	 G.S. Dua, Mess Manager-cum- 18200 of 2001 

Accountant (now Retired) 

4.	 Navneet Sethi, Sr. Steno 18204 of 2001 

Umrao Singh, Sr. Steno (now Retired) 

5.	 Kura Ram & Others VIs RECK & Others 16487 of 2001 

(The SLP No. 13327/2005 filed by the 

Institute against the orders of Hon'ble 

High Court is pending in the Hon'ble 

Supreme Court of India) 

All the above Civil Writ Petitions were disposed of by the Hon'ble 

Punjab & Haryana High Court, Chandigarh on 26.09.2002 on the same 

analogy of the C.W.P. No. 19722/1998 Man Singh & others VIs State of 

Haryana which was decided by the Hon'ble High Court of Punjab & Haryana 

on 05.07.2002 in the same manner of the Judgment of the Court in Suraj 

Bhan & Others VIs State of Haryana, 2001 (i) RSJ, 285 Jagmal Singh & 



Others VIs State of Haryana 2002 (2J~SJ 401 a~d Kishan Chand Bhardwaj 

VIs State of Haryana, 2002 (i) SCT 399. All these cases of the petitioners 

(except the case of Kura Ram & Others VIs RECK & Others) were settled at 

the time and in accordance with Haryana Technical Education Department 

letter No. 983/Engg. dated 23.04.2003. 

The above decision was followed in series of other Writ Petitions 

by the employees of various Departments of Haryana Govt. The State Govt. 

preferred to challenge the said orders by way of filing various SLPs in the 

Hon'ble Supreme Court and Civil Appeal No. 3250/2006 filed in SLP No. 

20264/2004 in the case of Ram Sarup & Others, the Hon'ble Apex Court has 

disposed of these SLPs keeping in view the facts of Suraj Bhan's case. The 

conclusive para of the judgment of the Hon'ble Supreme Court is reproduced 

below:­

"In the result, all the appeals are partly allowed. The 

appellants shall revise the pay scales of the respondents. In case 

of any anomaly, if the employees who, on fixation of ACP scales, 

are in receipt of lesser salary than their juniors in the same 

cadre/post, then their salary shall be stepped up accordingly. 

Revised orders shall be passed within a period of two months of 

the receipt of the copy of this order by the Government. However, 

if upon revision of the pay-scales, any employee is liable to 

refund any amount the Government shall not resist on refund of 

such amount. If any employee is entitled to get any amount by 

way of pay revision, the said amount shall be made available to 

him within a period of six months from the date of receipt of the 

copy of this order by the Government." 

In pursuance of the above decision of the Apex Court of India, 

the Govt. of Haryana had issued notification No. 6/84/2006-3PR (FD) dated 

23.11.2006 to implement the decision. However these decisions were 

applicable to the petitioners only. 
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The State Govt. further clarified vide letter No.6/84/2006-3PR 

(FD) dated 06.02.2007 in continuation of earlier letter dated 23.11.2006 that 

.now after detailed deliberations the Govt. has decided to implement the 

judgment of Hon'ble Apex Court in case of all officials promoted from Group 

'0' to 'C' who are similarly placed. Other terms and conditions of the scheme 

shall remain unchanged. 

In continuation of letter dated 06.02.2007 the State Govt. 'further 

clarified vide letter No. 6/84/2006-3PR (FD) dated 13.04.2007 that relief to 

officials promoted from Group '0' to 'e' is to be provided by grant of ACP 

scale from the date it has been allowed to the junior employee in the same 

cadre / post. If after grant of ACP scale (S) the senior employee gets lesser 

pay than his junior in the same cadre / post, then his salary shall also be 

stepped-up at par with the junior employee. 

As per decision of Hon'ble Supreme Court of India and in the 

light of the Haryana Govt. letters in this regard as referred above, the salary 

of our employees who, on fixation of ACP scales, are in receipt of lesser 

salary than their juniors in the same cadre/post have been stepped up at par 

with their juniors. 

The Karamchari Sangh again and again represented that the 

cases of the employees for grant of ACP scale may be settled in accordance 

with the illustration 1 of Haryana Govt. letter No. 2/18/99/4PR(FD) dated 

06.11.2002 (as Appendix XXX pages 211 to 213) This is a clarificatory 

letter of ACP rules 1998 of Haryana Govt. In this regard, the following 

committee was constituted by the Director vide letter No. GA­

II/NITKSK/8684-86 dated 16.10.2007: ­

1. Dr. R.C. Bhattacharjee, PCE &Chairman, MBA Deptt. Chairman 
2. Dr. N. K. Gupta, PCE Member 
3. Sh. Y.N. Saini, AR (GA) Member 
4. Sh. S.K. Sharma, AR (Acs) Member 
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The committee submitted its report on 17.01.2008. (copy 

enclosed as Appendix XXXI pages 214 to 232). The office examined the 

recommendations of the said report and found that there are different 

opinions of the committee members on the issue. However, if the 

recommendations made by Dr. R.C. Bhattacharjee in the above report are 

accepted, 26 employees (app.) would be benefited and out of which 19 

employees have since retired from the service of this Institute. The financial 

implication to the tune of Rs. 17 Lacs (approximately) is involved as pointed 

out by Account Section of this Institute. Further, more such cases may also 

arise which will be dealt with after finalization of these 26 cases in which 19 

cases are of the retired Govt. servant and 7 officials are in working position. 

However, before finalization of these cases it is obligatory that 

an under taking may be obtained from the official concerned to the effect that 

if any excess recovery is worked out at a later stage, the same can be 

effected from the pay of the employees concerned and the manners in which 

the retired Govt. servant (19) should furnish undertaking may also be 

decided which will have no legal recourse to adopt. Financial implication 

related to the period prior to 1.4.2004 was to be shared between the State & 

Central Govt. on 50-50 basis. Now no funds are being received from the 

State Govt. As a result other hardship cases may be cropped up involving 

Financial implication which might be raised upto the tune of Rs. 25-30 Lacs. 

The matter is placed before the Board for consideration and 

decision. 

Ref.: File No. GA-IIIACP 
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RECOMMENDATIONS ~~ 
-GRIEVANCES COMMITTEE 

FOR GRANT OF ACP & STEPPING-UP OF PAY
 

Submitted
 

By
 

Dr. R C Bhattacharjee - Chairman.
 
Dr. N K Gupta - Member
 
Shri Y M Saini - Member
 

Shri S K Sharma - Member
 

. NATIQNAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 
- I 
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Confidential 

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

No.BAlRCB/t\'".)~ Date: January 21,2008 

The Director, vide letter No. GA-IIINITKSK//8684-86 dated 16.10.2007 

constituted the following Committee to examine the cases of the non-teaching 

em1Jloyees pertaining to their grievances: 

1. Dr. RC Bhattacharjee, PCE & Chairman, MBA Deptt. Chairman 
2. Dr. N K Gupta, PCE Member 
3. Sh. Y M Saini, AR(GA) Member 
4. S K Sharma, AR(Acs.) Member 

In this regard, the Chairman of the Committee invited applications from the 

aggrieved non~teaching employees for redressal of their grievances. On receipt of . 
the applications, several rounds of meetings were held in the office of the undersigned
 

to study the specific grievances and to suggest solutions within the framework of rules.
 

For this process, the committee took three months to sort out almost all the issues to the
 

satisfaction of the respective employees without violating any rules. At the fag end when
 

the report pertaining to ACP and stepping-up of pay of the employees was prepared, the
 

members of the committee were invited several times to attend the meeting in the office
 

of the undersigned for the purpose of finalization of the report. However, Sh. Y M Saini
 

AR(GA) rarely attended one or two meetings while Sh. S K Sharma AR(Acs.) never
 

attended any meeting. It is pertinent to mention that the worthy Director had allowed
 

only one months time to submit all the recommendations and the Karamshari Sangh had
 

been also pressing hard to submit the report at the earliest. However, the committee was
 

working hard for last 3 months to sort out the issues and tried to get expert openior from
 

these officers but in vain. However, Sh. Jagat Ram, DS(GA) and Sh. Suriya Lal from
 

G.A Section extend.ed all possible help by supplying relevant documents;P't~e1 

~~. 4" (J I /jr--- rr'. 

~ tkr'1j\P-..: d1// cr ; ()I .. > 

~~J9 M) r ~ 'dJ//\/ .//
~J) r; Ct., ./'-A' 
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_respective sections. All the cases were discussed with Sh. Jagat Ram before arriving into 

conclusive decision. 

Ultimately, the report was prepared and it was signed by the undersigned and 

Dr. N K Gupta, Professor in Civil Engg. Dept. and the same was taken by AR(GA) for 

his own signature and the signature of AR(Acs.).. However, the report was returned on 

the next day putting uncalled for remarks on the report itself. This act of AR(GA) & 

AR(Acs.) is in contravention of the norms of working in a committee and taking joint 

responsibility of organizational problems. In future, it is recommended that these Junior 

Cadre offict:rs on contract appointment may not be put on any such high power 

committee for solving important Institute problems. 

The report of the committee is submitted as such for your perusal please. 

n/,
~) 

(Dr. It C Bhattacharjee) 
Chairman, Grieval1(~e Committee 

DIRECTOR, 
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NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA-136119
 

No.lBAI '1'33 Date: January 17,2008 

Subject: .Grant of ACP scale{s) and stepping up of pay 

The Director, vide letter No. GA-IIINITKSKJ8684-86 dated 16.10.2007 

constituted the following Committee to examine the cases of the non-teaching 

employees pertaining to their grievances. 

1. Dr. RC Bhattacharjee, PCE & Chairman, MBA Dept. - Chairman 
2. Dr.N K Gupta, PCE Member 
3. Sh. Y M Saini, AR(GA) Member 
4. . S K Sharma, AR(Acs) Member 

In this regard, the Committee already submitted its recommendations 

pertaining to grant of promotion to the eligible employees vide letter No. BA1386 

dated December 10/12, 2007. Now, enclosed please find herewith the report of the 

above Committee for the grant of ACP scale(s) to the eligible employees and 

stepping up of pay wherever applicable. 

(Dr. R C Bhattacharjee) 
Chairman, Grievances Committee 

j
. 

:~. 

, 



- 218 ­

NATIONAL INSTITUTE OF TECHNOLOGY
 
KURUKSHETRA
 

No./BA/4.33 Date: January 17, 2008 

Subject: Grant of ACP scales and stepping up of pay 

In continuation of this office letter No.BA/386 dated 10/12.12.07, the 

supplementary report pertaining to grant of ACP/stepping up of pay is submitted 

herewith. A large number of applications were received from the employees of the 

Institute on various issues out of which a majority concern the dispute on grant of 

ACP and related maters. The Committee examined all the applications threadbare 

and found a few applications standing rherit, hence requiring attention. The 

remaining applications could not be considered due to lack of merit. The specific 

recommendations of the Committee are given in Table-Ion the basis of logical 

conclusion drawn based on prevailing rules and judicial instructions . 

. BASIS 

1. Regional Engineering College, Kurukshetra was converted into National 

Institute of Technology, Kurukshetra with Deemed to be University status in June, 

2002. Consequently, the administrative and financial control of the Institute also 

changed from dual (Central Govt. and Haryana State Govt.) to the Central Govt. 

control alone. As a result, the service conditions of the employees, especially the 

non-teaching staff, who were earlier controlled by the State Govt. rules, were 

changed to Central Govt. rules. Hence, the State Govt. functional pay scales anel 

ACP scheme which were operational in the Institute became in fructuous due to 

the fact that the Central Govt. functional pay scales and ACP scheme are 10 

variance with those of State Govt. 

2. The Board of Governors of the Institute in their meeting held on 8.12.2003 

vid\: 'item No. 4.12, allowed ACP scales to the non-teaching employees of the 

Institute on the Central Govt. pattern w.e.f. 1.1.2004. However, before 

implementing the above Central Govt. A<:P scheme it was necessary to rationalize 

the existing (Haryana State Govt.) scales to functional scales prescribed by the 

Central Govf. These rationalized functional scales on Central Govt. pattern were 
I 

approved by the Board of Governors in their meeting held on 30.9.2004 vide item 



--

--

--

--

--

-----

--
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No. 6.8 and the same became operadonal w,e.f. 1.4.2004. Hence, it is logical to 

implement the new Central Govt. ACP scheme w.e.f. 1.4.2004. 

3. The Central Govt. ACP scheme suggests providing two financial up­

gradations in the entire regular service career of an employee, to be availed from 

the grade in which the employee was appointed as a direct recruit. The 1st and 2nd 

ACP scales are proposed to be granted after 12 and 24 years of regular service 

respectively from the date of direct recruitment. The financial up-gradation under 

the scheme shall be given in the next higher grade in accordance with the existing 

hierarchy in a .cadre/category of posts without creating new posts for the purpose. 

However, in case of an isolated posL(e.. gt vehiole Drivers), in the absence of 

defined hierarchical grades, i, financial up-gradatien shall be given in the 

immediately next higher standard pay scales, as suggested by the Central Govt., 

which are as follows:- ' 

Table-I 
----,	 ,,-----

Sl. No. Standard pay scales 
(Its.)

r--­

I. S-1 2550-55-2660-60-3200 

2. S-2 2610-60-3150-65-3540 

3. S-3 2650-65-3300-70-4000 

4. S-4 2750-70-3800-75-4400 

5. S-5 3050-75-3950-80-4590 
1--­

6. S-6 3200-85-4900 

7. S-7 4000-100-6000 

8. S-8 4500-125-7000 

9. S-9 5000-150-8000 
~-	 ,-- ­

10. S-10 5500-175-9000 

II. S-12 6500-200-10500 

12.	 S-13 7450-225-11500 
-

D. S-14 7500-250-12000 

14. S-15 8000-275-13500 

15. S-19 10000-325-15200 

16. S-21 12000-375-16500 

i 7. S-23 12000-375-18000 
-

18. S-24 14300-400-18300 
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Further, any promotion made to an employee in the higher scale which is 

equivalent or higher than the permissible ACP scale during her/his 12/24 years 

service tenure shall be adjusted against the ACP due during that tenure. 

4. In past (Le. in Regional Engineering College, Kurukshetra) no 

departmental promotion scheme was available in the Institute and all the 

appointments had been made through direct recruitment. However, 

contemporarily the departmental promotion schemes were prevalent in the State 

and the Central Governments. The departmental promotion rules were introduced 

in the Institute w.e.f. 24.4.1984 (Ref. BOG item No. 61.36 dated 24.4.1984). 

Consequently, a promotion quota was fixed against each catcgory of posts leaving 

the remaining for direct recruitment. Hence, prior to introduction of this 

promotion scheme, the non-teaching employees were appointed through direct 

recruitment process only, whether it was a single or multiple recruitments for an 

employee. So, for the purpose of granting ACP scales to an employee the latest 

beneficial post and its functional pay scale were taken into account considering 

her/his recruitment(s) prior to 24.4.1984. However, after 24.4.1984, any 

promotion granted to an employee in a scale equivalent or higher than the 

permissible ACP scale in the existing hierarchy was/were adjusted against the 

permissible ACP scale(s). 

5. However, prior to 1.4.2004 when Haryana Govt. pay scales were in vogue, 

it is observed that a large number of employees did not get the ACP scales on time 

on State Govt. pattern. In State Govt., the ACP scales were granted to the 

employees after 10 and 20 years of regular service from the date of direct 

recruitment. It is pertinent to reiterate that the ACP scales of State Govt. were 

slightly in variance with those of Central Govt. Scales. Further, the financial up­

gradation(s) as referred to above both as per Central and State Govt. rulcs shall be 

granted in to the next higher grade in accordance with the existing hierarchy in a 

cadre/category of posts without getting new posts for the purpose. However, in the 

case of isolated posts in the absence of defined hierarchical grades financial up 

gradation~hall be given in the immediate next higher standard pay ~cales as 

prescribed: by the Govt. (Table-I). In this regard, it is pointed out that while 

granting A:CP Scales to the employees of the Institute, the hierarchical scales in a 

cadre/category (i.e. teaching supporting, secretarial/equivalent, Group-D etc.) 



---
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were not clearly defined thus placing some employees, especially the teaching 

supporting staff in a disadvantageous position. In addition, while examining .the 

•	 representations from various categories of employees, it was observed that some 

Group-D employees who entered into the Group-C category while availing 

maximum admissible two financial up-gradations in the ACP scales were getting 

lesser pay than their junior counterparts joining Group-C cadre as direct recruit 

and earning an ACP scale after the requisite qualifying service, thus creating 

anomaly in pay. So, in such cases the stepping up of the _pay of the senior 

employee at par with that of the junior employee was not allowed as per the ACP 

rules. However, the Hon'ble Supreme Court of India in the case of Ram Sarup & 

others vide SLP No. 20264/2004 allowed the senior employees to get stepped up 

pay vis-a.-vis the junior employees of the same cadre i.e. a senior employee will be 

entitled to get higher stepped up salary at par with the junior employee w.e.f. the 
, 

date the juni.or employee started getting salary higher than the said senior 

employee. 

RECOMMENDATIONS 

On the basis 0 f the aforesaid facts and logics the Committee makes the 

following recommendations: 

(i)	 The hierarchy in a cadre/category (teaching supporting, secretarial 
etc) including their promotional scales be clearly defined and the 
ACP be granted accordingly. For this purpose the following 
hierarchics havc becn defined: 

a 
Post Functional 
order Scales Promotional/ACP ._­

ovt. Scales 011 Central Govt. 
1.4.04 pattern w.e.f. ] .4.04

[-----------'--------,---1--'----..........-- ­
Lab.	 Attendant (Matrie 3050-4590 

• with ITI)
 
Tech. Gr.'B' 4000-6000 .4000-6000
 

Tech. Gr.'A' 5000-7850 5000-8000 
--_._----­

Supervisor* 6500-10500 6500-10500 
---~-

6500-10500 7450-11500 
-_ .. "-- ­

6500-10500 7500-12000 
._---_.. ­



--

--
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Table-III 
(b) Secretarial/Equivalent Staff (Group-C)
 
Post in hiera'rchical order Functional Functional
 

Promotional!ACP Scales Promotional/ACP I 

on Haryana Govt. Scales on Central Govt. 

-
~ttern prior to 1.4.04 pattern w.e.f. 1.4.04 

Clerk, Unskilled Carpenter, 3050-4590 3050-4590 
Meson, Fitter, Painter, 
Store Munshi, Jr. 
.Storekeeper, Restorer etc. 
Ir. Steno~ 4000-6000 4000-6000 
Asstt./Sr.Steno./Accts.Clerk 5000-7850 5000-8000 

5450-8000 ­
J2L_Supdt.* 5500-9000 5500-9000 

6500-10500 6500-10500 
f--­

6500-10500	 7450-11500 

Table-IV 
(c) Group-D Staff
 
Post in hhn'archical Functional Functional
 -l 
order Promotional/ACP Scales Promotional!ACP 

on Haryana Govt. Scales on Central Govt. I 

patt~rn prior to 1.4.04 pattern w.e.f. 1.4.04 
Peon, Chowkidar, Mali, 2550-3200 2550-3200 
Frash, Groundman, 
Store-helper, Beldar etc. 

- ­

Store Mate, Head 2610-4000 2610-4000 
Chowkid.ar, Head 
Sweeper, Head Mali etc. 
Lib. Attendant, APD, 3050-4590 3050-4590 

,..-­

4000-6000 4000-6000
 

5000-7850 5000-8000
 
*Isotated posts
 

(ii)	 All the eligible employees be granted ACP Scales on due dates w.e.f. 
1.1.1996 to 31.3.2004 on State Govt. pattern; and thereafter on 
Central Govt. pattern w.e.f. 1.4.2004 on the rationalized Central 
Govt. scales. 

(iii)	 Those employees from Group-D cadre entering into Group-C cadre 
on availing maximum of two ACP scales be given the benefit of 
stepping up of their salary at par with the junior employees of the 
same cadre (Group-C) w.e.f. the date the junior employees started 
getting salar~ higher than the said senior employees. 

! 

(iv)	 . Since there i~ no ban on granting ACP to the employees falling 
under the nqrmal structured posts, it be granted to the eligible 
employees onl fulfilling the criteria of 10/20 and 12/24 years regular 
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service from the dafe of direct recruitment on State Govt. and 
Central Govt. patterns respectively. However, the approval of the 
Board of Governors may be sought before granting the ACP on 
State Govt. pattern prior to 1.4.04. 

(v)	 The above benefit of ACP be extended to those eligible employees,
 
if any, who have not spccifica'lly applied for this relief.
 

Due to the grant of ACP on the respectiv~ due dates prior to 1.4.2004 on
 

the Haryana Govt. pattern, the liability on the Institute would be very meager
 

which was supposed to be shared by the State and Central Govts. on 50:50
 

basis. However, now the fraction of the liability payable by the Govt. of
 

Haryana is to be borne by the Govt. of India in addition to its own share. It is
 

logical to state that while taking over the REC's by Govt. of India in June,
 

2002, it had taken over all the assets and liabilities of the Institute wherein the
 

State Govt. was 50% stake holder. Hence, the small fraction of liability arising
 

out of granting ACP to the employees, which they would have otherwise
 

earned had the Institute remained as REC, is supposed to be borne by the
 

Govt. ofIndia.
 

Hence, the Committee recommends the grant of permissible ACP scales to 

the employees as per the details given in Table-V, subject to screening of the 

candidates by the duly constituted Screening Committee (department-wise) as 

prescribed in the Government ACP rules. However, any employee who has 

alre~dy retired from the service may be exempted from appearing be.fore the 

Screening Committee and she/he may be considered for the permissible ACP 

scale in absentia on scrutiny of her/his past records. 

;;'\'
Ii 

I 
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Table -v 

List of employees eligible for ACP-I & II on State Govt. pattern upto 31.3.2004 and thereafter on Central Govt. patt,:m 
w.e.f. 1.4.2004 

Name & Present Post Date of Appointment Functional 
pay Scale 
of the 
Post(s) as 
on 1.1.1996 

Eligibility of ACP-I & II Pay 
Scales as per State Govt. ACP 
Rules on completion of 10/20 
years service upto 31.3.2004 
taking· into account the length 
of service from the date of 
latest direct recruitmen t 

Eligibility of -ACP-I & II 
Pay Scales as per Centrai 
ACP Rules w.e.f. 1.4.2004 
on completion of 12/24 
years service taking into 
account the service length 
from the date of latest 

Remarks 
I 

I 

direct recruitment 

'EACHING SUPPORTING CATEGORY 

R N Bajpai 
Supervisor 

Tech. Grade A 22.2.75 
Supervisor Feb., 1988 

5000-7850 
6500-10500 

Not eligible 7450-11500 ACP~II  

1.4.2004 
w.e.f. 

Narender Pal, Tech Gr. B 

Jm Prakash, Tech Gr. B 

Lab. Attendant 
1.10.91(AN) 
Tech. Gr. B 22.3.02 
Frash 20.2.87 
Lab. Attendant 31.1 0.90 
Tech. Gr. B 22.3.02 

3050-4590 
4000-6000 
2550-3200 
3050-4590 
4000-6000 

4000-6000 ACP-I w.e.f. 1.10.01 
tv 
tv 
+>­... 

Pay to be stepped up to Rs. 
4000 w.e.f. 2.10.01 to 
have parity with Sh. 
Narender Pal, then Lab. 
Attendant 

lijay Kumar, Tech. Gr. 8 Peon 25.2.80 
Lab. Attendant 31.10.90 
Tech. Gr. B 22.8.06(AN) 

2550-3200 
3050-4590 
4000-6000 

Pay to be stepped up to Rs. 
4000 w.e.f. 2.10.01 to 
have parity with Sh. 
Narender Pal, 

;urat Singh, 
,ab Attendant 

Survey Helper 24.3.70 

Lab. Attendant 5.4.76 

2550-3200 
3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 

5000-7850 ACP-II w.e.f. 1.5.1996 5000-8000 ACP-ll w.e.f..1.4.04 
~arneshwar  Dass. 
,abo Attendant 

Survey Helper 31.3.69 

ILab. Attendant 11.5.83 

2550-3200 
3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 

5000-7850 ACP-II w.e.f. 1.6.2003 5000-8000 ACP-II w.e.f..1.6.07 

7 

--- -_.~ ---- -_. 
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Peon 21.4.75 12550-3200 
Lab~  Attendant 22.10.79 ! 3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 I r 

5000-7850 ACP-II w.e.f. 1.11.1999 5000-8000 ACP-II w:e.f..1.4.04 
Peon 18.12.65 -\ I 
Lib. Attendant 28.5.81 3050-4590 4000-6000 ACP-I woe. f. 1.1.96 I 

.. D._Pandey, Lab. 

.ttendant 

uraj Bhan, Lib. 
.ttendant 

5000-7850 ACP-II w.e.f. 1.6.01 5000-8000 ACP-II w.e.f. 1.4.05 I 

rjun Singh;- Lab. Frash 2.3.78 2550-3200 I • ~ Pay to be stepped up to Rs. 
ttendant Lab. Attendant 31.10.90 3050-4590 4000 w.e.f. 2.1.0.01 to I 

I
 have parity with Sh.
 

I
 '1'
 Narender Pal, then Lab. 
Attendant 

am Kishan, W/S W/S Attendant 16.6.83 3050-4590 4000-6000 ACP-1 w.eJ. 1.1.96 
tt~nJJll11L 5000-7850 ACP-II w.e.f. 1.7.03 5000-8000 ACP-II w.e.f. 1.7.07 

)N-TEACHING (SECRETARIALIEQUIVALENT & Gr. D) CATEGORY 

ssistant/Sr. Steno/ Accounts Clerk/Cashier 

'Shri Clerk 19.7.66 3050-4590 
swant Singh, Stenotypist 22.5.72 3050-4590 
enG (Sr.) Steno (Jr.) 1.8.73 4000-6000 

Accounts Clerk 1.8.80 5000-7850 5450-7850 ACP-I w.e.[ 1.1.96	 I 

tv 
tvSteno (Sr.) 31.1 0.84 5000-7850 5500-9000 ACP-II w.e.f. 1.8.2000 I 6500-10500 w.e.f. 1.8.04 

vneet Sethi, Steno (Jr.) 10.3.75 4000-6000 
no (Sr.) Steno (Sr.) 11.10.79 5000-7850 5450-7850 ACP-I woe.f. 1.1.96 

5500-9000 ACP-II w.e.f. 1.11.99 6500-10500 w.e.f. 1.4.04 
iv Kumar, Steno Typist 9.1.67 3050-4590 
~no.  (Sr.) Steno (Jr.) 15.7.68 4000-6000 5450-7850 ACP-I w.e.f. 1.l.96 

Steno Sr. 601.78 5000-7850 5500-9000 ACP-II w.e.f. 1.2.98 6500-10500 w.e.f. 1.4.04 
bhu Dayal, I Farash-curn-Attendant 2550-3200 

shier	 15.10.74 
Lab. Attendant 30.7.77 /3050-4590 4000-6000 ACP-I w.e.f. 1.1.96 
Clerk 9.7.80 3050-4590 I5000-7850 ACP-II w.e.[ 1.8.97 5000-8000 ACP-ll w.e.f 1.4.04 
Head Cashier 1.8.06 5000-7850 

~bir  Singh, Assistant Lib. Attendant 29.1.74 3050-4590 5000-7850 ACP-II w.eJ. 1.1.96 5000-8000 ACP-II w.e.f. 1.4.04 

IClerk 3.7.80 3050-4590 
Assistant 1.8.06 I 5000-7850 

I 

I
( I I	 I 

I 
I 

8 
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s.sistant 

am Ghllmawan, 
ccounts Clerk 

Iriya Lal, 
;sistant 

1war Singh Chauhan, 
. Storekeeper 

erkIRestorerlDriver 

lam Lal, Clerk 

UBhusan, Clerk 

nesh Chand, Clerk 

i Dass Batra, 
orer 

\.-1l::fK '<:lS.4. I'} 

Assistant 1.8.96 

Daftri 22.2.73 
Clerk 28':4.79 
Accounts Clerk 1.1.98 

Clerk 10.9.80 
Storekeeper(Jr.) 29.1.96 
Assistant 16.4.01 
Sr. Storekeeper 3.7.95 

Peon 12.5.71
 
Clerk 27.4.79
 

Peon 10.9.76 
Daftri 19.10.79 
Clerk 1.8.90 

Clerk 29.6.90 

Peon 4.9.70 
Lib. Attendant 30.11.81 
Restorer 1.l1.96 

3050-4590 
/15000-7850 

I 

2650-4000 
3050-4590 
5000-7850 

[ 3050-4590 
3050-4590 
5000-7850 
5000-7850 

12550-3200 
I 3050-4590 

12650-4000 
3050-4590 

3050-4590 

3050-4590 
3050-4590 

4000-6000 ACP-l w.e.f 1.1.96 

4000-6000 ACP-I w.e.f. 1.1.96 

14000-6000 ACP-I w.eJ. 1.1.96 
5000-7850 ACP-II w.e.£ 1.10.2000 

5500-9000 ACP-I w.e.f. 1.8.07 

Ii 4000-6000 ACP-I w.e.f. 1.1.96 
5000-7850 ACP-II w.e.f. 1.5.99 

I 

4000-6000 ACP-I w.e.f. 1.7.2000 

4000-6000 ACP-I w.e.f. 1.1.96 
5000-7850 ACP-II w.e.f 1.12.01 

9 

L~_  £ _'_', ,- ~ .•f'. !""O'; 

I 

I 

I 5000-8000 ACP-II w.e.f..1.4.04 

Not eligible for stepping 
up of scale on pal wMl 
Ranvir Singh,' presently 
Assistant and 1 ren Clerk; 
and Sh. La] Chand Sharma, 
Assistant then Clerk 
Not eligible for stepping 
up of scale at par with 
Ranvir Singh, presently 
Ass istant and then Clerk; 
and Sh. Lal Chand Sharma, 
Assistant then Clerk 

Not eligible for stepping 
up of scale at par with 
Ranvir Singh, presently ~ 

Assistant and then Clerk~  

Pay to be stepped up to ro>. 
4600 w.e.f. 1.2.07 to have 
parity with Ms. Deepika, 
Clerk 
2 increments dropped 
without cumulative effect II 

due on 1.3.2002 & 
1.3.2003 which were . 
restored on 1.3.2004. I 
Hence, this punishment has 
no bearing on ACP-I I

II 

which was due on 
1.7.2000. I 

5000-8000 ACP-II w.e.f. 1.4.05 

--- -_._-"- - --_._- .--- -----.----------_.. 



"r'l3"~  -.. ---­ .. - ._--­
ffarrnesh Lal, Restorer Peon 9.9.74 

Lib. Attendant 24.11.81 3050-4590 4000-6000 ACP-I w.e.f. 1.1.96 
., -

Restorer 22.8.06 3050-4590 5000-7850 ACP-II w.e.f. 1.12.0] 5000-8000 ACP-TI w,e.f. 1.4.05 
I\rjun Singh, Restorer . Lib. Attendant 30.5.81 3050-4590 4000-6000 ACP-I w.e.f. 1.1.1996 

Restorer 4.4.91 3050-4590 5000-7850 ACP-I1 w.e.f. 1.6.01 5000-8000 ACP-II w.e.f. 1.4.04 

ag-vinder Singh, Driver Peon 1.9.65 .. 
Truck Cleaner 7.2.67 
Driver 27.1.70 3050-4590 15000-7850 ACP-II w.e.£. 1.1.96 SOOO-ROOO ACP-II w.e.f. J.4.04 

ROUP-D 

ilhool Knmar;PeoIT Peon 24. J0.94 2550-3200 2650-4000 ACP-I w.e.f. 1.11.06 Rejected for grant of ACP-
Ion 30.6.07. He may be 
considered again when 
Screeni~g  Committee 
meets neXT time. 

tv 
N 
-....J 

-.. 

10
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Sub.ied: Grant of ACP Scale's) and stepping up of pay of the employees of 
National Institute of Technolol!Y, Kurukshetra. 

The Director vide letter No. GA-II/1298 dated 10.2.2006 constituted the Committee 

consisting of Dr. R.C. Bhattacharjee, Chairman, Sh. R.K. Arora, the then D.R.(Acs.) and Sh. 

L.C.Mangwana, the then D. R.(GA) as members to examine the cases of the non-teaching 

employees pertaining to ACP scheme of the Central Govt. The Committee submitted the 

recommendations of the non-teaching employees eligible for ACP scale(s) as per Central 

rules.(eopy at Annexure-I). TIle Committee in its report submitted on 28.2.2006 specifically 

mentioned as under: 

"Regional Engineering College, Kurukshetra was converted into National Institute (If 
Technology, Kurukshetra with Deemed to be University status in .Tune 2002. 
Consequently, the administrative and financial control of the Institute also changed 
from dual (Central Govt. and Haryana State Govt.) to the Central Govt. control only. 
As a result, the service conditions of the employees, especially the non-teaching 
employees, who were earlier controJJed by the State Govt. ACP rules, were changed 
to Central Govt. rules. Hence, the State Govt. functional pa)' scales and ACP 
scheme which were operational in the Institute became illfructuolls due to I-he 
fact that the Central Govt. functional pay scales and ACP scheme are in 
yariance with those of State Govt. 

The Board of Governors of the Institute in their meeting held on 8.12.2003 vide item 
No. 4.12 allowed ACP scales to the employees of the Institute on the Central G(I\·t. 
pattern \V.e.f. 1.1.2004. However, before implementing the above Central Govl. ACP 
scheme it was necessary to rationalize the existing (Haryana State GO\lt.) scales 1o 

functional scales prescribed by the Central Govt. These rationalized functional scales 
on Central Govt. pattern were approved by the Board of Governors in their meeting 
held on 30.9.2004 vide item No. 6.8 and the same became operational \;>'I.C.f. 1.4.200,t 
Hence it is logical to implement the new Central Govt. ACP scheme w.e.f. 
1.4.2004." 

Further, the Board. of (Jovemors of the lnstitute in their meeting held on 30.9.2004 

vide Item No.6. J0 while considering the implementation of Assured Career Progressioll 

(ACP) tu the non-teaching employees of NIT Kurukshetra on State Govt. Pattern prior to 

I. J .2004 decided as under: 

"The Board noted as under: 
i) The ACP rules on the Central Govemment pattelll have been adopted by 

the Institute w.e.r. 1.1.2004. 
ii) There are about 40 ACP cases which are pending for disposal during the 

period prior to 1.1.2004 on the State Govemment pattern. 
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"The Board decided to allow ACP to the non-teaching employees of the lnstitute 
for the period prior to 1.1.2004 on the State Government pattern after due 
p.·ocess of scrutiny as required under rules." 

The Committee also recommended the grant of permissible ACP scales to the 

employees as per the details given in Table-I(Annexure-l) subject to screening by the duly 

constituted Screening Committee (department-wise) as prescribed in the Central Government 

ACP rules. A copy of the recommendation of the ACP Committee as per Central Govt. ACP 

rules is placed below at Annexure-I. 

The State Govt. has revised the pay scales of the employees aJongwith the ACP scales 

mentioning therein that ACP scales are to be granted initially where he has joined and 

actually he has to be given I-ACP on completion of 10 years service and IJ-ACP on 

completion of 20 years of service subject to the condition that his service must be satisfactory 

and he has not got any financial upgradation during this period.. The employees are entitled 

for the ACP as per Haryana Govt. ACP rules, reproduced as under: 

EligihiHty for Grant of ACP Scales: 

(I) Every Government servant who, after regular satisfactory for a minimum period 

of lO years, if the minimum period is not otherwise prescribed to be different than 

10 years either in these rules or by the Government for any class or categories of 

Government servant from time to time has not got any financial up gradation in 

terms of grant of a pay scale higher than the functional pay scale prescribed for 

the post as on 31.12.1995 on which he was recruited as a direct recruited fresh 

entrant. 

a) Either as a consequence of his functional promotion in the hierarchy, or 

b) as a consequence of the revision of pay scale for the same post, or 

c)as a consequence of any other event through which the functional pay scale 

of the post has been upgraded, with respect to the functional pay scale 

prescribed for the post as on 31.12.1995 shall for the purposes of drawal of 

pay, be eligible for placement into the First ACP scale with reference to him. 

(2) Every Government	 servant who, after a regulaJ" satisfactory service for a 

minimum period of 20 years if the minimum period is not othenvise 

prescribed to be different than 20 years either in these rules or by the 
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Government for any class or categories of Government servant from time to 

time has not got more than one financial upgradation in terms of grant of a 

pay scale higher than the functional pay scale prescribed for the post as on 

31.12.1995 on which he was recruited as a direct recruited fresh entrant: 

a. either as a consequence of his functional promotion in the hierarchy, or 

b. as a consequence of the revision of pay scale for the same post, or 

c. as a consequence of any other event through which thellmctional pay 

scale of the post has been upgraded, with respect to the functional pay 

scale prescribed for the post as on 31.12.1995 shall for the puq10ses of 

drawal of pay, be eligible for placement into the Second ACP scale sha 11 

also be considered financial upgradation for the purpose of this rule. 

Further the Board of Governors of the Institute in their meeting held on R.12.20Cl3 

vide item No. 4.12 allowed ACP scales to the non-teaching employees of the Institute on the 

Central Gov1. pattern w.e.f. 1.1.2004. The Central Gov1. under rule 10 of the ACP scheme 

suggests providing two financial up-gradation in the entire regular service career of an 

employee. As per Central Gov1. ACP rules 15t and 2nd ACP scales are proposed to he granted 

after 12 ancl24 years of regular service respectively. 

The Director, vide orders dated 16.10.2007 constituted the committee, consisting of 

Dr. R.C. Bhattacharjee, Chairman, Dr. N.K. Gupta, Sh. Y.N. Saini, A.R.(GA) and Shri S.K. 

Sharma, A. R.(Acs.) as members to examine the cases of the non-teaching employees 

pertaining to their grievances. The Committee already submitted its report for grant of 

promotion to the eligible employees. The report of the Committee for the grant of !\CP 

scale~ to the eligible employees and stepping up of pay wherever applicable has 110W been 

submitted (Annexure-H). Prior to 1.4.2004(the date of implementation of Central Ciovt. ACP 

scheme) the State Gov1. functional pay scales and ACP scheme were operational in the 

Institute. The following recommendations have been given by the Committee: 

Recommendations: 

(i)	 "The hierarchy in a cadre/category (teaching supporting, secretarial etc.) 
including their promotional scales be clearly defined and the ACP be granted 
accordingly. For this purpose the following hierarchies have been defined:" 
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ITables-I1,1I1 and IV show functional Promotiollal/ACP scales on Ilaryana Govt. 
pattern prior to 1.4.2004 and Functional Promotional!ACP Scales on Centtoal 
Govt. pattern w.e.f. 1.4.2004.1 

(ii)	 "All the eligible employees be granted ACP scales on due dates w.e.f. 1. 1.1996 to 
31.3.2004 on State Govt. pattern; and thereafter on Central Govt. pattern w.e.r. 
1.4.2004 on the rationalized Central Govt. scales. 

(iii)	 Those employees from Group-D cadre entering into Group-C cadre on availing 
maximum of two ACP scales be given the benefit of stepping up of their salary at 
par with the junior employees of the same cadre (Group C) w.e.f. the date the 
junior employees started getting salary higher than the said senior employees. 

(iv)	 Since there is no ban on granting ACP to the employees falling under the normal 
structured posts, it be granted to the eligible employees on fulfilling the criteria 
of 10/20 and 12/24 years regular service from the date of direct recruitment on 
State Govt. and Central Govt. patterns respectively. Howe er, the approval of 
the Board of Governors may be sought before granting the ACP on State G(wt. 
pattern prior to 1.4.2004 

(v)	 The above benefit of ACP be extended to those eligible employees if any, who 
have not specifically applied for this relief." 

The repoti is submitted with the following observations: 

i)	 Recommendations No. (n & (m above indicate that all the eligible employees be 
granted ACP scales on due dates w.e.f. 1.1.1996 to 31.3.2004 on State Go"t. 
pattern and thereafter on Central Govt. pattern w.e.f. 1.4.2004. The State ACP 
should have been exhausted first by the office itself as per decision of the Board of 
Governors of the Institute in their meeting held on 30.9.2004 vide Item No. 6.10 
while considering the implementation of Assured Career Progression (ACP) to the 
non··teaching employees of NIT Kurukshetra on State Govt. Pattern prior to 1.1.2004, 
as quoted at 'X' at NP 1-2 ante. After 31.3.2004 the eligible ACP cases are to be put 
lip by the office in routine. 

Further, again a major policy decision may kindly be taken by the higher 
authorities regarding switching over the grant of ACP-I & II under State Govt. 
scheme, w.e.f. 1.1.1996. In many cases the employees, as per recommendations 
of the Committee, Constituted earlier on 10.2.2006 have been given ACP scales 
under Central Govt. ACP scheme. Now, they are again to be considered for 
State Govt. ACP-I & II w.e.f. 1.1.1996. 

, 

In case it meets the approval of the higher authorities many more cases for revision of 
ACP-I & II under State ACP scheme prior to 1.4.2004 will arise and the office of the 
Estt. Branch has tried to identify such, cases and produced below at Annexure-HI. In 
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such cases it will be in favour of the Institute in case option is invited frol11 such 
interested employees to avoid any further representations. 

ii) - Table-V of the report d~ted 17.1.2008 indicates the list of employees eligible for 
ACP-I & II on State Govt. pattern upto 31.3.2004 and thereafter on Central Govt. 
pattern \V.e.r. 1.4.2004. In these cases ACP scales are allowed to the various officials 
w.e.f. 1.4.2004 does not seem to be correct as these officials have already completed 
their 20 years service and allowed ACP-I & II while they were under State Govt ACP 
scheme. Now, they can not be allowed ACP-1II of Central Govt. [n the case of Sil. 
R.P. Vajpayee he has been given one promotion in the grade of 6500-1 0500 which IS 

the grade of II ACP of the grade of 5000-7850. So he cannot be allowed the grade of 
7450-11500 w.e.r. 1.4.2004 because a clerk is appointed in the grade of 3050-4590 
and if he is promoted in the grade of 5000-7850 he cannot be allowed the henefit of 
ACP as the grade of ACP-ll is 5000-7850. Similarly in Case No 11, 12 & 13 after 
grant of ACP-ll under State Govt. next higher ACP scale of Central Govt. is not 
admissible. They will remain in ACP scale of 5500-9000, available 11l 

STATE/CENTRAL ACP scheme. After 1.4.2004 the ACP already granted to the 
employees under Central ACP rules on the recommendation of earlier Committee 
may be adjusted/withdrawn. Remaining cases in the report are to he dealt \\ith under 
the policy decision of implementing the State ACP w.e.r. 1.1.1996. The cases of 
retired employees are also to be taken up as indicated in the report. 

iii)	 Further under STATE ACP rules stepping up of Seniors at par juniors is admissible 
and may be dealt with under State ACP rules. After 1.4.2004 under Central eim'!. 
ACP rules, the following Stepping up rule 8 is applicable: 
"The financial up gradation under the ACP scheme shall be purely personal to the 
employee and shall have no relevance to his seniority position. As such, there shall he 
no additional financial up gradation for the senior employee on the ground that the 
junior employee in the grade has got higher pay scales under the ACP scheme'· 
Prior to 1.4.2004 the Higher Authorities have passed various speaking orders under 
the direction of the Hon 'ble COtlrt. In such cases (Annexure-IV) thorough 
examination is required to avoid any legal complications. 

iv)	 The normal cases may be dealth withexpeditiou'sly under the Central ACP rules ailer 
following the due procedure. 

v)	 In case of major policy decision is taken to grant the ACP-I & IT again on State 
Govt. ACP scheme, all such cases may again be examined thoroughly by the GA 
Section under rules and due procedure may please be adopted. 
Rest of the recommendations of the Committee from Sr. No. 3 to 5 are also
 
submitted.
 
The report is submitted with the above observations, please~
 

AR(A~~~on	 AR(ii/~'I':>1~ 



Item: 14.40	 To consider the pay scal&3of Lab. Attendants, Jr. Storekeepers, 
Carpenters, Masons, Pilimbers, Asstt. Pump Drivers, Painter etc. 

On the request of Karamchari Sangh regarding hardship being faced 
.­:" J	 

by the Lab. Attendants, Jr. Storekeepers, Carpenters, Masons, Plumbers, Asstt. 

Pump Drivers, Painter etc., the Director constituted a Committee comprising of the 

following to look into the grievances of the above said employees: ­

1.	 Dr. S.K. Sharma, Professor, Chairman 
Mech. Engg. Deptt. 

2.	 Dr. S.M. Gupta, Asstt. Professor Member 
Civil Engg. Deptt. 

3.	 Sh. G.R. Samantaray, Member 
Deputy Registrar (Estt.) 

4.	 Sh. M.R. Sharma Member 
Audit Officer 

The Committee has gone through the office records, Govt. 

Instructions and decisions taken by the BOG/FC from time to time to grant the pay 

scale of Rs. 1200-2040 to the Laboratory Attendants whose qualification is Matric 

with ITI. 

The Committee observed that the following Lab. Attendants having 

Matric with ITI qualification were granted the pay scale of Rs. 1200-2040:­

1. Sh. Harjeet Singh * 
2. Sh. Gurmail Singh w.e.f.23.1.1996 
3. Sh. Raghbir Singh w.e.f. 23.1.1996 
4. Sh. Ram Saran	 w.e.f.23.1.1996 
5. Sh. Vijay Kumar w.e.f.21.3.1997 
6. Sh. Om Parkash w.e.f.21.3.1997 
7. Sh. Chander Bhan w.e.f. 14.7.1998 
8. Sh. Narender Pal Singh w.e.f. 14.7.1998 

Accordingly, the entries were made in service books of the above mentioned 

Lab.	 Attendants. *At that time, Sh. Harjeet Singh had not fulfilled the required 

qualification for the post of Lab. Attendant. Therefore, the pay scale of Rs. 

1200-2040 was neither granted nor entered in his service book inspite of letter No. 

GA-1I1/4246-50 dated 5.4.1996. 

In view of the revision of pay scale w.e.f. 1.1.1996, the Lab. Attendants were 

again placed in revised scale Rs. 3050-4590. The Committee also observed that 

the higher scale once granted to an employee (Lab. Attendant) can not be 

withdrawn at their own (report of the Committee is placed as Appendix XXXII 

from pages 236 to 266). 
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The case of above Lab. Attendants is hardship one and the history of 

the case is explained in the minutes of the Committee. Hence, the pre-revised scale 

of pay of Rs. 1200-2040 revised to Rs. 4000-6000 w.e.f. 1.1.1996 may be 

considered as personal to the above incumbents on the posts of Lab. Attendants 

and that the scale of pay of the other counterpart Lab. Attendants will be Rs. 3050­

4590 as recommended by the Pay Revision Committee. It may be mentioned here 

that revised pay scales w.e.f. 1.1.1996, the pay scale of Technician Grade 'S' pre­

revised Rs. 1200-2040 was revised to Rs. 4000-6000. The post of Technician 

Grade'S' is higher post. 

In this connection it may also be stated that some Lab. Attendants 

filed case in the Hon'ble Punjab and Haryana High Court in 1999. The Hon'ble High 

Court directed the Institute in 2006 to take decision in the matter. Accordingly, a 

speaking order was passed by the Institute on 23.11.2006. In fact it was only due to 

discrepancy that the Lab. Attendants With Matric with ITI were allowed the pay 

scale of Rs. 1200-2040 (un-revised). The qualification laid down for the posts of 

Lab. Attendants in NITK (earlier RECK) is Matric or ITI. Also the State Govt. vide 

their letter dated 26th July, 1991 modified instructions earlier issued vide letter dated 

23.8.1990 under reference and clarified that the technical posts having 

qualifications "Matric with ITI certificate/Polytechnic" should be given the pay scale 

of Rs. 1200-2040 and the posts which carries qualifications "ITI certificate/diploma 

from Polytechnic without insistence on Matric" should be given the pay scale of Rs. 

950-1400. 

Further the Committee also considered the case of Carpenters, 

Masons, Plumbers, Asstt. Pump Drivers, Painter etc. who are demanding that their 

pay scales may be given at par with regular employees on the plea that some 

employees were also not fulfilling the prescribed qualification of the post but they 

are enjoying the pay scale of the existing post. . 

The Hon'ble High Court has dismissed the case after giving the relief 

to regularize their services with all benefits at par with regular employees of the 

College as like Gratuity, College contribution, Earned Leave, Casual, Medical 

facility, bonus, increments etc. as requested serial NO.1. Accordingly, their services 

were regularized w.e.f. 1.1.1987 and 31.3.1993 as the case may be and appointed 

them in the pay scale of Rs. 950-1400 alongwith all benefits of the service at par 

with regular employees of the College except pay scale at par with regular 

employees of the eXisting posts. 
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The regular employees based on their qualification are getting the pay 

scales of Rs. 1200-2040 (pre-revised) and Rs. 4000-6000 (revised) w.e.f. 1.1.1996 

but the employees (work-charged made regular) not fulfilling the required 

qualification are getting the lesser pay scale than the regUlar employees. Their 

length of services may be considered for same benefits/pay-scale like other 

employees in the same cadre. 

The Committee has also observed that the Carpenters, Masons, 

Plumbers, Assistant Pump Drivers, Painters etc. are enjoying the pay scale of 

Rs. 4000-6000 (Revised) under ACP scales which are at par with regUlar 

employees of same category. 

As far as the case of Jr. Storekeeper is concerned, the committee 

decided that the case of Jr. Storekeeper will be decided in due course. 

As mentioned above the pay scale of Rs. 1200-2040 (pre-revised) 

may be considered for the seven Lab. Attendants as indicated on pre-page w.e.f. 

1.1.1996 or from the date they acquired ITI qualification whichever is later as a 

measure personal to them to remove their hardship. Other Lab. Attendants will 

continue to be in the pay scale of Rs. 950-1400 (pre-revised) and Rs. 3050-4590 

(reVised). 

The matter is placed before the Board for consideration and decision 

in respect of Lab. Attendants, Carpenters, Masons, Plumbers and Painters 

(Workcharged made regUlar) as mentioned above. 
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The Director has constituted a Committee comprising of the following to look 
into grievances of Lab Attendants, Painter, Mason, Carpenter, Plumber, APD & Store 
Keeper (Jr.) etc. 

1. Dr. S.K. Sharma, Professor, Mech. Engg. Deptt. Chairman 
2. Dr. S.M. Gupta, Asstt. Prof., Civil Engg. Deptt. Member 
3. Sh. G.R. Samantaray, Dy. Registrar (Estt.)	 Member 
4. Sh. M.R. Sharma, Audit Officer	 Member 

The Committee met in the chamber of the Chairman on 09.09.2008, 
12.09.2008 & 16-09-2008 to consider the grievances received from the employees in the 
above cited posts. 

The committee had gone through the office records/Government instructions 
and decision taken by the BOG/ FC from time to time to grant the pay scale of 
Rs. 1200-2040 to the Laboratory attendant whose qualification is Matric with ITI. 

The Govt. of Haryana issued a notification No. 6/23/3PR (FD)-88 dated 23rd 

(P.,z~IAugust, 1990 in which the Govt. of Haryana had granted the pay scale of Rs.1200-2040 
to the technical post in various departments for which minimum Education 
Qualification Prescribed is Matric with LT.L certificates/Polytechnic who were earlier in 
the pay scale of Rs.750-940, Rs.775-1025, Rs.800-1150, Rs.950-1400 and 

n Rs.950-1500. It has been also decided by the Govt. of Haryana that further recruitment 
Cr;/q, of Non Matric be stopped (Annexure-'A' & 'B). 

Accordingly	 an item which was placed before the Finance Committee in its 71 st 

and 72nd meetings held on 22.12.1994 and 24.05.1995 respectively. The Committee 
(f- recommended that Laboratory, Attendants, System Attendants and tracers whose 
,q.z-,e,"qualification is Matric with ITI be considered as posts of technical nature and be granted 

the pay scale of Rs.1200-2040 in terms of Haryana Govt. Notification dated 23.08.1990 
from the date on which the Board ratifies/approves these recommendations (Annexure­
'C' & 'Dl 

8h. B.s. Kauthuria Asstt. Financial Advisor, Government of India, MHRD has' 
commented that the orders of the State Govt. may be implemented to the category for 
which these be~n specifically issued. 

However the same agenda was placed before the BOG in its 86th meeting held 
on 23.01.1996 and decided as under. 

(!-/q7~ICff5'	 "The Finance ~ommittee in its 72nd meeting held on 24.05.1995 
recommended that Laboratory Attendants, system Attendants and tracers 
whose qualificat~on is Mattie with ITt be considered as posts of technical 
nature and be gr"'nted the ipay seale of Rs.1200-2040 in terms of Haryana 
Govt. Notificati~n dated 3.08.1~90 from the date on which the Board 
ratifies!approves these re ommelndations. The recommendations of the 
Finance committee as co tained in agenda item 86.9 have been ratified 
by the Board on .3.1.1996 'Ii (Ann~xure-'E' & 'F1 

Contd......P/2.... 
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The board resolved in its 88th meeting held on 15.03.1997 that the following 
provision for mode of recruitment and the qualifications for promotion for internal 
candidates to the post of System Attendant be approved on the condition that this will 
not involve any financial implications. 

1.	 Mode of recruitment 75% by promotion. 
25% by Direct Recruitment. 

2. Pay Scale.	 Rs.1200-2040. 

3. Qualifications	 Matric with ITI Certificate in Electronics 
Prescribed for promotion or Allied Trades 
(Internal Candidates) (Annexure-'G1 

Keeping in view of the above, the Institute issued a letter No. GA-II1/4246-50 
dated 05.04.1996 for the grant of the pay scale of Rs.1200-2040 w.eJ. 23.01.1996 to the 
following: ­

1. Sh. Naresh Bhardwaj	 System Attendant 
2. Sh. Roshan Lal -do­

cf...zol ) 3. Sh. Shiv Raj -do­

4. Sh. Harjeet Singh*	 Lab. Attendant 
5. Sh. Gurmel Singh	 -do­
6. Sh. Raghbir Singh	 -do­
7. Sh. Ram Saran	 -do­

*	 At that time Sh. Harjeet Singh had not fulfilled the required qualification for 
the post of Lab Attendant. Therefore, the pay scale of Rs.1200-2040 was 
neither granted nor entered in his Service Book inspite of the. above 
mentioned letter No. GA-Ill/4246-50 dated 05.04.1996. 

Similarly the pay scale of Rs.1200-2040 was also granted to the following Lab 
Attendants: ­

S.No. Letter No.	 Name 
Cf-2(j2 \ 1.	 GA-Ill/~7/4025-26 Sh. Vijay Kumar
 

Dated 24-04-1997
 
cf-1fJ3 I 2.	 GA-III/97/4023-24 Sh. Om Parkash
 

dated 24-04-1997
 
GA-Ill/98/8011-16 Sh. Chander Bhan &
 
dated 24-09-1998 h. Sh. Narender Pal Singh
 
(Annexure- 'H1
 

Accordingly the entries were made in Service Books of the above mentioned Lab 
Attendants. , 

In view of the revision pay scale with effect from of 01-01-1996, the Lab 
Attendants :were agaip placed in the pre-revised Scale of Rs.950-1500 
(revised to Rs.3050-459b) without giving any chance to the above mentioned Lab 
Attendants to represent t~eir position regarding granting of lower Scale. 

The Committee observes at thJ higher scale once granted to an I employee 
(Lab Attendant) can not e withdra ~ at th~ir own. 

, 

C~Dtd......P/3.•.• , 
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The Carpenters, Masons. Plumbers, Assistant Pump Driver, Painters etc. are 
demanding that their pay scales may be given at par with regular employees on the plea 
that some employees who are also not fulfilling the prescribed qualification of the post 
but they are enjoying the pay scale of the ,existing post. 

It is mentioned here that the above persons are appointed in the pay scale of 
Rs.950-1400 w.e.f. 01.01.1986 and whereas the regular Carpenters, Masons, Plumbers 
etc. were in the pay scale of Rs.1200-2040 w.e.f. 01.01.1986 which was revised to 
Rs.3050-4590 and RsAOOO-6000 w.e.f. 01.01.1996 respectively. However, Carpenters, 
Masons, Painters and Plumbers Workcharge made regular were enjoying ACP-I of 
RsAOOO-6000 after completion of 10 years service from their joining dates under ACP 
Scheme. 

In this connection, it is stated that these persons were engaged in the College 
as Workcharge made regular. They have also filed a writ petition No.11084 of 1988 and 
J 1086 of 1988 in the Hon'b1e High Court, Chandigarh and requested therein that they 
may be allowed the followings: 

1.	 That their services may be regularized and they may be given all benefits at 
par with regular employees of the College as like Gratuity, College 
contribution, Earned Leave, Causal Leave, Medical facility, bonus, 
increments etc. 

2.	 That they may be allowed the pay scale at par with regular employees of the 
College. 

The Hon'ble High Court has dismissed the case with given the relief as 
requested serial NO. 1. Accordingly, their services were regularized w.e.f. 01.01.1987 and 
31.03.1993 as the case may be and appointed them in the pay scale of Rs. 950-1400 
a10ngwith all benefits of the seryice at par with regular employees of the College. 

The Committee observed that the Carpenters, Masons. Plumbers, Assistant 
Pump Drivers, Painters etc. are enjoying the pay scale of RsAOOO-6000 (Revised) under 
ACP scales which are at par with regular employees of same category. 

In respect of the case of Store Keeper (Jr.) the required documents were not 
available to the Committee. Hence, the case will be decided in due course. 

Keeping in view, of the facts and figures, mentioned above the matter may be 
placed before: the Finance Committee for consideration and decision. 

~o-~~~~ov	 H.~~
 
(S.K. Sharma) (S.M. Gupta) (G.R. Samantaray) (M.R. Sharma)

I ~*
~(;.,~~J
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,,', , 
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J 75 -lIJ2:'i 775 1"'1'
Sccll. .........
 
~I)II -11511 IiIlO· I 1511 

" .
(~J11; P;IY of R~. JII/- j./
pl~r	 IIII1111h to nil (,'In"':- ,I 
IVc-lIlployIT!lofl':tl}lIl1:l r
Civil ~kGIt.) 

20110 - :1:200	 2111111-35006.	 D~vcl(lpll1cnl &. Plallllirlg Unicer
 
Pal\chl1ynl!l
 

USD( 1III1)1:) 20011 -- :noll Wi 111·.151111
 

I (i ,10-29(10' ;.
"~ 

2IIOIl - 350\) UUPlh 

7.	 Elccliom ElcrlolnlOllkrr 20(111-· J51111 :u I'; -:HiOU
 

A~5". Chief Elcdornl mCt~r 2ooo.LJ200 201"'-.15110
 

mplo}'menl 200U--35(JO 2375-3{j()()
8.	 Employment A~~". Dircclor/Di~l\.
 

Ollker
 

211()(' ... 1;10(1 ) !l1I1I ViIIO ".
Di~!t. El11l'lo)'Illl'111 01" rr 

9.	 as.a. I~.~A. 3700-5(1110 "111()~5~mO 

D~. F..~.A.~ I. 21100-·35011 7)1l0-t1000 

7 :17 'j- J(j(,KI
11.Vf/disll, $.U. 2lKIO··..:l:Wn ' 

I I I, J(,()O-2660Sl*tisl call~s!lU, 

!
I 

: 



-'-._,-..... ,... --. _."._.__ .....-,..• 1"r.,.~:'.,~ 

I """'~:~,
 
242 "',,: ~.~ 

S'. N."" ,,' II" '~--'N";';,:, Ii,£,;;;-=-- - I',;,i;,,~"',;, ".I._.'. -.;",',i!;;i;':;;i;, ;,j i:h. .­
No. °'"'''''''',,1 ' , . ". 0" 1.1 -1986 , w.•. L 1-5-1",!. . \_: • 

------ -- - --.--. ~'---_ .. ~----------~---_.. 'i~ j- f{'" ~ 
10. Education 
ii" " 1..,Dirl't'llllll'liIIWty, t110(J·-5JOO oj : ,~'t'o

I3dllatillr~ (New'y ~rcnled I'osl) ~ ,.' 
I I r 

Oy; Dir'tclor/L>HcptCOEOI ~f 
Progflll1rhll' OlJicct ctc.· 2200-':'4000 3"UO~4500 Ii 

'" IIlchalge Tecl.micn' Ccll/BONEF 
Coordinator/~lIcha:rge Science 
Wil1!!/~h. I\dlllll':;ychol(lgi~1 

Itegistlllr 20lJO-350U ' 
22UU-40OO 

1\\';11, 'lin"'lp'i~IlP( '/Dy. DEOI 

Sr ~:I'I./' 1'"lh & ~:I'p,'q ('IIlI'I'I~/ ;W"" .,.15110 ]zoo ,.. 400UI'li"cil'nls/A~s". mllll' ~llll\'ey , 
Ollkl'I\/E\':l 1":11 il/Il Ollkrf ~I . 
( "Pili" [' "n~f.~r., ( '0 lISlI" ant If'Ryc hu­
11'~+:'il'I(lll'l'l (Jflkl'l 

"rad ~laslcrs)"cl1t11\tiRlrcssesof 2UOU-32UO 
'ligh St:hllol!l ' 211UO-3500 

L('cf,,,el ill U~SS/SCRETlllr.1 
"6,10--2900 20UO-35UOUur !!:1,lI1 hI "~':lti(, (wi 

I'~,' t-h(l'o,~isl /-'lIl1iot S"l'einlist/ 
Stlhiert Sl'rcinli~, 

I'rorirwiillisl'II ~l'''I1(1' 
"t··· 21100.,..,1500111'l,d r..l:Isftof,':/r\Ii:;f,,':;q,~: 

(I hi.: ",'I/flr. "l"::nwd 
10 Ihe incumbentll) 

Ilead "Ll sfe,,NI!r::ld MistrcsseR , (iOO--2 6(,0 
of; '" idlll, :iehoo'~ 

I2UU -·20t/o I tlfllI . 2 GIJO 
, i 
! 

(. r) he the :;:I't": "fly 
~,:d.. ~ :t~ 1l1'1'1il':IIJle I" 
0"'\'1 (cuchels i.e. lJ.J\ .. 
n, hI.. eVen whrll thev 
Pr)~~;C'SIl O. T. 'QuillHi­

rJ. E~ci~e & 
('I11i",,~). 

Taxation 1\ Itlf. r';, Ie 
. I " /110--53UO 

12. 

1.1. 

Forest 

Food&Supplir5 

n I r r.l 1:1 "!!~" 
, , 

T: "!lI~'! !lirtfl'~ 
II 
: i 

, ~OV-::~61).I1, 
!J ',-1:" i 

. 2i~IU"-:.:;i 3SlIP 

I riOO---2fi60, 
i . 
UlIll)--4500 

/.'i If. ""j',,11 N: S:i"~I~IiI~!;! 'I . 
2l~1I() ._-p:ml' ;'1 ~IJ(), "0110,l'l 11111'1 ,'" : II i, I, 

i. i' !, I 1 

1)1,11. F ji~d (~ S~lljpli(H(!)'jJj ; 
:~lJ\I(}-, -J2(1{) , 

, I 

,'s'll. FI,'"" l~",' ~I,~d""II,I\lj(hll(~f~ii,"
 ; H!"I~-·7.')OrJ • 
Ho~pjt8Iit). I !, '! I:'4. 'l i ,. I' 

I, , 'A~s I. J) llTlc~rl:: I :" II 
21~1l1l--.15()0 j

\ I,i 
I ,'I II 

.. If i.,ll'. 
i , 

I, 

I
1'1'

'I 



i}, 

," . 
Sr. ; Nome or tlte , 

_ No. DepOrtmenl-, 
15. 1ICII II It & 

l\lcdicnl College. 
Rohlak 

,,' 

t6. Home Gu:trd 

. - 243 -

Na mc or the I)o~t 

"A,I~i U;i,':t:~'l;~/j~;;~,~,~; '~-

DenIal Surgchns (Class-J & II) 

Dy. Slllle (hug ConI roller 

Public Analy~l 

Dy. ('uhlie Analyst 

Sf. ~kienlilk Olliecl' 

Sr. IJrug IlIsl'l:clor 

('hier I'It:n 11I:.ll:isl~ 

l\~~ll, lInil I lea II " ~lIlkcrl 
~"J'n\'ispr/,qr La I•. "Icclt./ . 
III\'csl igalor 

~1. I'lla nll:wisls i I 
, , 

" rli ~l'c 1",,·Pho, ('r, Inil he 1'/ 
<1\, ri~I'l'lIIil'I~I.ansn~tl . 

f'harllHlcisls ' 

.• :> .,,' ,. I 

·1.!xi~II"t: rnl,v ~cnlc . ~Iotlilicd ~cn'c of I'"y 
ns 1111 1-1-IY86 \I' .c.L 1-5·1990 

.L-'", 1)(1 5J~1O ----. - .. _ .. 
.,HOO 57l1U 

, , 

20(.If,)" :1501J 

! 

+NPA 1.? 20f)--401)0
«(Iass."i) 

. -'ouo .Jls'lu", NPA . .I0IH) --rt~oo 

(ClllS'i·-I) (al Ie r :'i years or ,cgularJI sali~lilclOlY selvicc) 

SC'cl~liUli Glllllc 

·11 UO-·-5.lUO 
(:t"l~" 12 yenn; of regular 
·'II,;:;I)'e1 111Y !II" vil-,:, 

I Iill\ilcd (0 20 % 01 Ihe 
I elltlre posts.
I 

2(100-'J51~U nOll--4UUO 

2(IOU ..- J SIlo .2200---4000 

lOOIl- .J2ItO 2001l--J501l 
iI (j,/O .29()~1 ,WOll . ] 'jOO 

( ir Ihe qllaJilicnl io 11 at 
ihci time or, enlry in 
( l"verrllllt SctviCl~ i~ 
M.:;,:. lind Class). 

J(j'IO·--29UO 2000 -·-32UO 

IriO" 2(iW 

I-tOO.... 2()(IO . IWO 2fi6ll 

r r.fJ0 . 2(,(i0 

I(inll 2Mill 
IiI 'h... 'Inillilit:I/'"n., 
,'P·.'C' illt't1 h 'i y/~. 
IIi,.I""1:1 "0/11 a 'c­
1:1I1'lli~ld Insliltrlioll). 

I J50.· Villi I 'WlI -. 2(jOO 

1.1(10 )11 '" I ·100 2(iflU 

12110 :' 0,11) I .l:ill 2200 

I):JO'1500 12011 ·20411 
; I 

95Q-I,'iOIJ; I,WU--20411 
'.I '
 

2001'· ....1.."011: lIIlIO 'I ~OO (Im
 
I i
 

·1Il1l1· 5':lIJO (S (IJ
 
Clf~,·t 12 y,/;. N!cgular
'w rr ,/,:11'(11/ V <;c;, ~rcc as 

i . ~11. ~:11I Ilf )11 it·Jr~. 
" 

2110fl ·J.WO :'.!lIfJ' .' ·IIJOll 

Iwf, 2r;m ;JOlJll L l'O!l 
i 
i
 

·1
 
I 



..... ­

VII. I\lnsllll' Suh.:dnr I (;IIU·16()U, 
C'tJlinpallY Conlluundnnt 16l1U·-26611 

I\$~lr. l'i~il. c(lIIlJllnmlnllt J40U26UO 

Civil D.. r:::llce.!nslluclor 1400-2600 
l'lat~lor Co III 11111 ndCl r 1400-2600 

Wir~lro;." t\lcchnn.ic~ 12l11l-204U 

95U--1500 

951l--1500 

17. lnduslrinl '.'0111 r,11k r (,I' F~:ll1li lIal inm/ .1000-:1500Training ·'~'Il. I lill.Tlll! (N.'I I 

I\~ ;11. lJirl'elll/" (N. L) UIOUp••:jJ 20UO-3200 

'\~'fI. lJirccior (WCII1H111) 2000.-.1200 

(J11l1l" 11I:;lllId'w;/I\"". Itt<ll' ..••16c,1l 
SIII"<' \ i~fll'; (I (I:"-)it\ I ill 
"',il'hl 111<;(IIICI(l! 

I~. Itlliustri\'~ 
.lunO ·501111 

7.1I11l)._-:1500
 
II). Lnhour
 

:11100· ."SilO
 

2511!·nxcJ 
L 

.; 

20, L.lt Ii 

'. 2'l!'11 '(11011:. :. 

2(~)():.. :lSUO 

: I 

. I I 

2,.+1.11 i .t~IIO,,I.. i ' , 
I; 'Ui-- .2(;(;('1 

f i ~: ,I 
;: I 

i·1 .' ! 
! 'I . 
I I 

:i , i 
I

; ! I 

• 'I 
!,'I 

.~". 
- - - ~.- ... - ._.-.;.....t...-l..._~_ ••...:.. •.~. ,.;~ 

M(jt!iflt'd '!lCtl'~ br pI'" , ,. 
, \V~~,f. 1-5490 jlh , !,~ 

.. \.' • ..h~;;:i ~ 

201JU-J20U 

2UUO--3200 

16-40--2900 . 
.. ,",1 

1640-2900 
I 

I6<lO-2900 

J320-204U 

1200-2040 

1201l -20,10 
(31 rielly subject to the 
condition thot the 
Wirr:lcll~ O"CI8tOI~ 01 .. 
IC:ndy \\'01 kitl~ III Ihe 
pny r.calc of R!l. 
J2I1U-21l·m will ItO I 
claim IUd her higher 
elllrJe ill lutUlc on this 
hnsis). 

2J75....·· J (,01) , 

2000---.\:;00 

201111 .... 15011 

1(,.10 ;)1100 (Jill I fI
 
,,()sl~ ill the cad ..~).
 

.. /Il0 ~ 1\1(1 

2.175 .. .l(,(J(J 

, .;\" :11110 ,'iI)IIU 

121W. 4l(J{) 

Wn \J: IIIH1" hd.," ", fl 

Cllllf inr,c III li:1 hi elllp]' 
Illin'f~ he pltld '!f.-co ld~ 
iil~~ 10 the dO"I\Sl'lc~ 

:criihcd by tile D.C.. ' 
, l ~ .: 
~111li ·_·1tJhll -f14Ul'I-S.I',I' i 

2.1: 1'; . J(1)0
 
I
 

701111 . :1.~1I11 
i 

, 61111 -29UO 

,tI"....l." 
i'l 

" 

r. 
II 

.,. 
" : 



. i: 
, ~ , l 

'ii' 
" 

" 

As.;.ll. EXllmine I' 

Ill'~itlcnl Amlil oml:CI~ 

'16~0- ,29UO
3,', I\udilors 

.'1I1105UUII 

'301l1l- 5UUU
SII!l' q~(Ilugisl 

,mUll. <15011
1\Ii'·;'I". FUgltlccl 

JOIIl)-·· 45UOSr (i.:uloShl 

.1lI1)1l~ 5UUO1\,1 '. 1.0. fJri~OI1S2"- t'rhmn 
2IJl)CI" 3:iUO.~~ 'I' il. Jail/Chid rwblltlun 

(lllkc I 

Iii 111.- 2IJOtl 

, 1.11)11:·· 1WlI!
,~': :11. ~llplil. ,11111 

T' J 7HO - 'jUliO
.1nill\ Dil(:dul"25. rros~cutitll\\.	 JOOII .. ,I ~t111I li..;ll. AllIIIIlI:y, 

., \, I 101l1}--,.\51111
Py.llli~ll. I\ll(ltne~'! 

!	 , " i I (i 111- Z111111
1,\";";11. Pi'l\. ,AUI'Illl)' 
i; i,I
I	 .' ; ,:' ,r ! I (i'11I - 2 1)00/' ~'ill~ll' IIt'ad Uit\lI~n all\/26. P. \V.IJ.l" &. Itl 
i " : I/itlU .:J hltll • illli\'l. Ikllli ')I:~\I~lJ Illi . " ~~\~~' 

:I' , ' ,,: 
1110U-:. 2 .111\/ , D'lltt~man 

,lti.l\l' - ;1'11111 
27.	 , 

J,,/UU·-1I,UO 
, : ~	 1

J·loO-·2IjOO 

I!lOO,-lt1jlll 

,i 
I28. rrintillF, & I 1.'1"11Y,' Clltl I ltl i	 ll~~'1o

I 
I

Stal101le I y ,i 1 i	 ,: I 
7.4 tl., ' 

f'"'1' ~1""1 '1'~
 
\ 

I 

I Ii' 

Mlllli Iiell ~cn Ie (Ir 1'1I.~' 
w.e.1. 1-5-911 
-,-,' .._~._,- .__ ..._.... 

.11 lin .~.';J()O 

llon·· ..1OUO.: 
. , 

?nOIl- 3511() 

2noo - J2()() 

41IJO-·.. 5JOU 

Hnll .. SIIIIII 

., 1lJ1I .. SOUl) 

4IUU·.. ·5.100 

nOli Ijllllll 

121111:JIIII" 

, (i-ll:I 21)110 

41011· 5 ~Illl 

;,10110 501111 

?\ 7~ . . ](i(]ll 

'1.01111 ViOl) 

21)0(1 ... 321KI 1 III ;,11 tilt:
 
(loVI !
 

11qi:\lt '
 '" III 2"1111 .~ 
J 'Ill'"t~. 

'·1011-·21100 

.'0110 ..· ·J.'iIlO 

Ih'lU- ·2y(JO 

I MIl-2~QI)1 : 
• : i 

(i)	 '111ll~ -211411, , 

(ii)	 1350-;-22091 

I.'l.l \/3 ,H51~ in tl~ [' 
I;~'" e).' I 

11001...21140 . ! I I 
IIII(~"flvj,I,:,t ""'Y IlIt'I "Il

IIIf,t ct! "1I11l. Ii rnr' clc k
IIr Store IN-t IIllshi). I 

1i I .1~2111~.- ,mqd 
, :: 

~ i I 
201Jl)--35~1l~ i 

i i 
II:i 

Ii 

I 
I: ' I 
l' r 
I 



I" 

" ! f\lall!I,I:l'I 
') !. ,I: (iOll ) "Mi"O 
I" , Ili"O'-2~loo 

(J'.'J1ljl'al FOr~n'1lI11 ri	 1400·-2(;00 1fi,/U -2t)(/(J 
, ! 29. Public RCraliol1~ DeplIl)!	 IJircclo,/H I'.L.U. 

2UOO·, ·J5UO	 j 

,	 2200 .. ,1000 I 

ITcdlJlit:al Ullicer (L V.) 
16'fU'--290(J 2UOU--32UO

As;ll, 1'. R.O. 
16(/0-,2(,(;0 

, (,·10·.. -2900
l\'~/l.llIl'unllaliun UlIJcet 

I{iOU--2lir,U 
I6·'" --·2 (j(Jf J

FeRrnle Wrilcr 
16UU-266U I (itfU.-2YUU

'\':Sll, hlilol 
J(iOO 2(ir,O 

Copy Wilier 
lriOU-2fiW 

1(,ifO-.2YI/(' 

I4110 -.. nOli 1(,00. 2 (i flO 

(if Ihe 1IliUliLicalioll 
fllcscrihr.II i~ 5 }'t.~. 

IIi,,'oIII;I fll1l1\ II "," 

c~gl1isr:II IW;lillJfiul1) 

"WO-2hOIl (wilhoul 
Revl' II Ill' """VI' dip In II/a).

l)i~~1. Ht'lll1l1l' ("'itT'
 
Regional ))011. 'IIJI"/


Labbralory Afl(,l1dant~ 
Ellg i 'We rin/l IN'll! /\ 1:11, i,·) !}'l0 'SO"
 
Cullege,
 

,I'will'" "'1:'";(111"111 0/
Kurukshetrn 

NOIl-I\'nl,ir.; Ill' stllpped) 

32.	 Socin! WeHilre
 
J 7{l0 - .50110
 

4100" 'i:lfIO 

2"1/11 -....35IJO 22{),,-. "flOIl 

lllOIl ·-J2011 ,l 2111111.-1-')011 
~"J. SpOtls	 .. 

'willi ---.I 5011 221111 . '1f/1I11 

201l1l-J)?OO :WIIO. ISIIIIJl rechnical 

Education .1.'lItI.,poO· , 
:10011 ·I:iUU-f2UO/~ ~.I'.

ltJU/- ~ .1'.II,
LCl'IIl~ ~I ; i i 

211[111, ..l~1I0'1 
;2000 ·.l'iO/J-I- 200;'. HlP. 
I'Ii "00/~ ...: ... i"'S~ I'!II I	 ...

r:u\ 
,116(IlJ-l266oUtI>. ~~~Il	 400()--1~1I(1 

1;	 ,11.«'.:-1~(1III !	 j .101I?,;o" 
) ,	 (I'i fl l'i(Ir" , I lit: Ij,:"Ili-. 

OCltlid IH, Ii",· Ihe pll'lIi j~ I 
I ',. :I. i 

,',e:,I:I ilied iJJip1mlla IljJl ' 
J~ItI1I1IIlit' V 'n1. "rt;/;-' 
e'il,." :!i. 'k~lih i1c­
11~h'''lIW). 

, t ~ I 



1­
., ~. 

, 

", ~--4~. 
,. 

~ 

" 

: i ' -247 ­ '. I
.. ~'---- ._~.~_.L_ .. ~._~l._J' __ """"1J._._. :. -.. : . _,.i':A~._ ... u.....-..~~j,·, ... ~t··· "" ._"_.... . .. .-"1 ":-"'_";;._' ~~"'_ 

/640--2YUU 

I(dO -'29110 

160U--266U 

I (1(10 .1 Mil 

-~r" Nn~nc ('-r!tho! . i IN~IIIIC~~fdle 1'1J.~1 ?'i"" !hd1tlnnl!,y~j:nlc.;. ModiliccISl/~hM1I\flny' 
~NO. Department i . i l . I • __. __~ .~_~_,_••• : ~ ,; n:: ld, ,~~_~ 191'_6__. __.__ ~:~~~_~_~_~:2~91)~ __ ._ 

35. TmnSjlllrl SI~lliOI1SUIlL';vis(lr: 
: I . ' 

(~drcl1la" 

CHief JII~Jlcclor 1400 ·--2600 I (j()U-26(,0 

Scrvkt Slalilll1lnlhar~c 14(10.. 26UO 

Stalistical Asstt. 1400--2600 / fiUlI-2 (j(i0 

36. l'owu & Country 
Planning 

Sr. '1'111\'11 I'lnlllln 

Itc
i
gionl1l Town' P/auner 

J 7(1) ~OOO ~ 

300U--5OO0' J 
41 UO ···-5JOU 

I 

T'll111lling AS'11. 16<10--2900 20l!l! .. -J200 

37. Treasuries & 
Accounls 

Prillcirnl. 
Inslilute 

A,~cou\ll.!> Training .300U-·-45110 4lUU--5JOO 

Deputy Dilcclclr 21100 -, .15110 22Ol/ ­ "I f1f10 

Sr. Accounts OIliccr 200U---3500 22UO-401l0 

. ACCllllllfs OlHccr~ 2l!OO 1200 2(1)1) --. ,1511l! 

.' 
'I'lc;tSltly Ol1h.:L'r 111(10.. .12011 20(1(1­ :l50U +S.P. 01 

Rs. 201l!- P. M. 
(on :lIe of arduous 
nall/I(' or duties), 

A~sft.1 rrllsmy Uflicer / (i11O----290l! 200!J,-<l2UO ~,. ..".:., ..: 

38. 
. 

Haryam\ Vidhan 
Sablla 

~t:d illll Oilier IS 

SCncl;lJY 

I (j,1O 291111 

.17011 . 5000 -, 

.'iOO/-S, P• 
480(} . ,S 700 + 500/·~U'. 

2tJllll J211l! 

.!njll! SlTI'd:II'~' . .1]011 5000 /­
11001-~. P. 

Rl'I'Ot'll'rs I (i·IO­ 2900·' 
200/- ~.1'. ., .....' ." 

39. Wellilre or s.l's.! 
RCs. 

Tell'pllllllc ()prlfllpl's 

Typi~l 

Dy.jJil'rclnr 

I) .'i0 / 5110 

11.'\0 ·15011 

.?U0l! .1~IIO 

2040Pltl) I 
I 

., ~'\1l0 -/- 40rii1',' 

n is.1fiOl) 
.:: I 

" 

40. GClleml Rr­
comrne "da! io,,~ 
Fegill:diJll!.~ . 
technic." I los!si" 
nnOlls )el1al"­

rncn!~ r('r "'''it'h 
minim"'" Fd II-
c:a I i!1I1n I Qua' i .. 
liel1lioll i'rnl" j"",1 
is MalIk willf. 
LT.'..ccrli(jcu(c! 
Po Iyte din ic 

I
i . 

Iii 

Asst~'I:Rcsenr~~j Ol~joct 
~ , : .: 

~ 
!
i 

7111 "" 9·IQ. . 1 
} 54.'.!, 11.'.15. ~:' (­
Nt ()·I '1.90 • ,.. 
.~ 0:;1 flllll !..•j 
q 0 -i.f·~!itJ ' '1,1 " 

j . i 
I I 

I 
I ;, 

I 
I j' I 

'(iOO· 26(i(J 

I 

i 

'I 
I 

I 

, (;'0-·,2900 

I 

\ i 
~. , 

1 

II
 



, 'Y: ", _.~i	 I,."I:{:.&'~'._--'---·"--"---_'" 
.." I '::r 

I' 

An the }lU~tS' 
[al/int;! und~r 

1 i 
I Group 'B' wilh 

the follnwing Pl(" 
rniscd pny sen It's 

800--160(l 
2UUO-·32un . 211110 ..1500ROO-I600 (IS) 1

900-1700 (SU) (As on .1·'-86)	 (" if! darilinl Ihal tlte 
pa)' seales of n~.I

800-J 600 (TS)	 2000---3200 grunted 

I 
~ 
I1000-1800 (8.0.) w.('.f. 1-1-191:6 in all 

! cnt('gorie~ f,f:l ndR modi­
suo-...: I (ion (IS) . tid.llo lb. :WlIO-.·350H 
1200 -1700 (sO) w.e.1: I·S·19'/f1. It wiJI 

'not hI' IlrJ'lici'blc in 
SII(:h Ulse'; ~hCIC the 

, Oov(. has dr.bided III 
: 1·	 I1Iddi'r Ih1 lowe I 

wale 10 ,hI.' "eve' 01 
Rs. J(lIlI,. :l~(Jf) vide 
'hi'l 110' ilie:11 jllll). 

._--...-~ 

. ... 
I. 

I ,I 
I .'
I 
I	 . ! 

, I	 ,

!

II i' 
.'

\ 
212~r,·t f~~ ;.j-... G·P" p'd. 

I ' i :I! 
• r ii 
I' 

\ ; 

\ ! 

.!I	 
I ; 
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(3) 

T''::,chnici,lrl Crude 'J', I tel 5 posts of '.rcchnician 

Grad~ '3' and on8 post of Lab. Attendant~ 

The FinCll1Ce Committe'2 also agreed that one 

post cf Nazdoor lying vacant in the Workshop 

b~ also convGrtad as Lab. Attendant. 

(,',)	 Th0 ?Jnancc Committ-:;e did not agree to 

ri2!::J.x th", qU3.lification/t,xperL:nce for 

i~t~rnal promotions in respect of Class-III 

3nd Class-IV employ~~s. 

~h~ Finance Committee further recommended that 

tr-.G Sub --Commit t·;".- compris imj of thG proj ect Director I 

Dircct::)r-1 tt~ of '.C'c.chnical Education, Haryana and the 

t(c:Ji:.; tr ~r, ~:;;:.C, J:u:cuk.3h,,,tr,:l be di s-continued with 

irn~~diut~ 0ffect. 

Itdn 71. 7	 T0 r(;-col1sidur uccumuliltion of Earned 
LcclVC tC' any extent as pCI' Punjab 
~il Service Rules (Vol.I, part-I). 

~~~ Fin~nc~ Committ~u discussed the whole issue 

c,t l'~rlgth and decided th;:lt in case the College employees 

i1r(; inb..:rcstlcc1 in 0.ilrniny Earned L8',VC: t~o any extent 

b~y;>nd t"iO d':1ys, compLttl rule! 8.116 of CSR Vol.I, 

.?:ll.t-I, h-::J t() bl:; folL)wcd in loto. Alt2rnatively, the 

~xiGting ru1~s of the ColleGe may bs continued to be 

Itcrh	 71, >3 To: consider grant of pay scale of 
I	 

~.1200-2040 to Laboratory Attendant/
 
~ystem Attenaant and Tr~cers whose
 
~~lificatiohs is Matric with I.T.I.
 

The Fin"'l!Jc(:!Committee recommendt;d to the Board 

t'12 ~ L''1Gor,~ trJr ,\t.tendClnts, Sysb~m Attendants and Tracers 
, 

'.i;lO~k <.;duc"ltL-,,81 qualiftCation is r'latric \'Jith ITI be 

c~n3id~r0d as osts bf ttchnical nature and be granted 

tollo; P~l' CiCClh~ f RS. 12QG-- 040 ,in! tertns of Haryana G6vt • 
.'1 

"~L~~~c~cion d'ted 23.8. 990.\\ 
:.11 



\ 
" -I to this item (page 42 of the Supplementary Agenda) ~ The 

t 

.~ minutes of 71st. meeting of Finance Committee held ont
~; 

22.12.1994, e.xcept t~osc on' which Shri B S Kuthlehria,

I Assistant Financial .\dvise:r, Government of India, l1inistry1D:Human Resource Deyelopm'2nt I (Department of Bduca.tion), 

t:New Delhi	 h,-=d offered his comrilents, werE! confirmed. 

1 The Finance Committee considered all items on 
If' 
"~' which Shri B S Kuthlehria had o~fered his conunents and 
:} 

l~b:lecided/rl::commended as under:­

~
 
i Item 71.4 To re-consider rent recoveries from 
,\ the employees of Regional Engineering 

college, kurukshetra.. 

The i teil\ was deferred vIi th a viel,'l to 

obtain additional information. 

Item 71.5	 To approve Rules of Pension Scheme 
and General Provident Fund for the 
employees of Regional Engineering 
College, Kurukshetra on the State 
9.2Y£!J2!!!£nt pattern. 

:1, 
The Finance Committe8 noted that the Board 

of Governors of t.he College in its 83 rd. meeting hp.ld
'.~ .'

on 9.5.1994 en the recommendations of the Financer
J,,~ . 

Committ,~e made in its 68th meeting held on 21.4.1994 

approve!d introduction of Pension Scheme in the 

Colleg~ on the State Government pattern w.e.f. 

1.4.199111. 

The FinancB Committee endorsed the e.J.rlier 

recomm~ndations Ibf i.ts 71st meeting held on 22.12.1994 

that P nsion Rules and General Provident Fund Rules 

drafte by the College on the State Govsrnment pattern 

as con~ained in Appendix-H to FC Item 71.5 be approved. 
! 

TD8 Finance	 Committee, however, recommended 
" ' 

""'""'''''h','''' ,tlH1'b b tlo.re -ehe :Pel1fol1ort&ehll!>I'tlo an~ GOl'1or..'!ll providont
Ii' :.. 

Fund S heme' are ~mpl,em~mted'by the College, concurrence 

of the Governmen~ of India, Ministry of Human Resource 
I . I ,

Develo ment.	 (Dep;rrtm.ent," ,of! Education) , New Delhi and 
State bVerl)mEm"tt be 'obtninied. .,
 

! I '. . 1- !.
 
1 1 i 

! ' ' 
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REGIONi\L	 EKGINEERING COLLEGE,j. 
KURUKSHETR\-1~2119. 

HINUTES OF 72ND f-IEETING OF THE FINANCE CONMITTEE,
 
REGIONAL ENGlNEEHING COLLEGE, KURUKSHErAA HELD ON


'.,', . 

2t;TH MAY, 1995 IN THE OFFICE CHAMBER QF MRS.MEENAX 
'-. 'oj 

ANAND CHAUIJHRY, lAS, COHMISSIONER AND SECRETAF.Y 
r~ "::4;~ ~..'. " TO GOVER~~ENT OF HARYANA, TECHNICAL EDUCATION 
• '1', DEPARTHENT, (6TH FLOOR, 'ROOM KO. 50-B), B.ARYAW\ 

CIVIL SECRETARIATE, CHA1IDIGARH. 

Mrs. Neenaxi Anand Chaudhry, lAs, In Chair
 
Cammissione~ & Secretary to
 
Government of Haryana,
 
Technical Education Departmen1:,
 
Haryana Civil Secretariate,
 
CHANDIGARH.
 

Shri r1 R Anand, I'·1ember
 
Deputy Secretary,
 
Finance Departrllent,
 
Government of HClrYuna,
 
Haryana Civil SE~cretariate,
 
CHANDIGARH.
 

(Representat:ive of .:Financial
 
Commissioner & Secretary,
 
Finance Departml~nt,
 

Govt. of I-Iaryana).
 

Hrs. Meenakshi Bansal, Member
 
Director,
 
Technical Education Department,
 
SeQ No. 38....39, Sector 17-A,
 
CHANDIGhRH.
 

Shri Balde~ Singh Kuthlehri~, Member
 
Assistant Financial Adviser,
 
Government of India,
 
Hinistry of Hunan Resource Development, 
(Department of Education), 

NEW HELEI. 

Dr. 0; N Kaul, Member-sesretary
Princ pal, -::' ­Regia al Engineering College,
 
KURtiK HETRi\. .
 

I . 

Shri ~iShkam Kasturiya, 'Deputy Educational i\dviser(T),, 

ilndia, Ministry of Human Resource Development, 
I 

nal Office ,Xanpur. could nGt at:eetld t:.no ""l!!letlJ.h~. 

The _inance co~mitteedebided/recOIm:leoded 
. j . 

72.1	 0 cons~d' the ~pn~irrhation of th~ minutes 
f 71st'im~",tin.gbf: hej.Finanee Comrhittee 
eld on 2~nd Dpe mb r fl~94. 
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Item 71.6	 To consider proceedings of the 
mee1:ing comprising of the ProjGct 
Director, Directorate of T8chnic<J.l 
Education, Haryana and the RcgistrClr, 
REC~ .Kurukshetr~: 

Tho Finance	 Committco consider'~d pr0cccdings -~ 

of the	 me~ting comprising of the then Project Director~ 

Directorate of 'reclmlcal Education, Haryana. una the 

Registrar, REC, Kurukshetra and recommended as under;­

i)	 That a::; per recommend2tions of the 
Financ'3 committee made in its 71:::.;t 
meating held on 22.12.1994, the post 
of Junior Accountant be not upgraded to 
that of H,~ad Assist2.nt (lI.C(:ounts) • 
H0wever, special pay @ r.s.l00/- p.r'1. may 
be attuched to tho post of Junior :,ccountant 
from the date on which the Board ratifies/ 
approves these recommendations. 

1i)	 ThQt as per recommendations of the FiniJ.nce 
Committee made in its 71st me~ting held on 
22.12.1994, a post of Chief Security Officer 
be not created. 1{m"ever, Special Pay @ r.s.l00/­
p.r"'l .. and rent free accommodation be allowed 
to the official who renders help to the 
Principnl towards security on part-time 
basis from the date on which the B0ard ratifies; 
approves thr,;sc recornrn<.;ndations. 

---_.-~ 

iii) Tt,ut	 a.s per recommendations of tho Financ~ 
Corrunit.tee made in i·ts 71st meeting held;': I 
on 22.12.l994, proposal of the College I 
to convert 6 posts of Technician Grade 'A' 
to 5 posts of Technician Grade IB' and one 
post of Lab.Attendant be approved. The 
Finance Committee also agreed that one post 
of Ha:zdoor lying vacant in the T;lorkshop be 
~lso converted as Lab. Attendant. j

That as per recommendations of the Finance ----" 
Committee made in its 71st meeting held on 
22.12.1994, the qualifications/experience 
for internal promotions in respect of 
Class~III &Claas~IV employees be not".i; ,-	
relaxed .. 

The Finance Committee endorsed the 
earlier recbmmendations of the Finance 
e$lthtl~fL;"''''' tM~tQli:!l .l.tI..l"''' '7~AHti't'lQ",-I!;_,tna h~J.d 

on 22~'12.1994 that the Sub-Committee 
campr sing Qfi the ,Project Director,
 
Direq orate of Technical Education,
 
Haryq a and the: H.egistrar, REC, Kurukshetra
 
be diJ continued: with immediate efr<::ct.. . ­

, :; 

, i 



Item 71.7	 To re-eonsider accumulation of 
Earned Leave to any extent as 
per Punjab Civil Service Rule", 
('vol. I, part:I). 

The Finance Committ:ee discussed the 

whole iSSU9 at length and nE~cided that the 

~xisting rules of the Colleqe reg'3.rding 

accumulation of Earned Letlve to the extent of 

240 days may be continued to be follow8d. 

Item 71.8	 To consider grant of pay scale of
 
~.12bo-2040 to Laboratory
 
A.ttcIldant/Syst,am ;,ttendant and
 
Tracers whose qualification is
 
!:[Btric with I~I=.__......,. _
 

The Finance Cormnittee endorsed the earlier
 

recommendations of the Finnnce Committee made in its
 

71st meeting held on 22.12.1994 that Laboratory 

Attendants, System P.ttendants and Tracers vlhose 

qualificatio;w is MBtric v-lith ITl be considered 

as posts of technical nature and be granted the 

pay scale of r::>.1200-2040 in terms of Haryana Govt. 

Notification dated 23. 8.1990 fraT:! the date on which 

the Boare. ratifies/approves these recommendations. 

Item 71.9'	 'ro consider the change of pay scale
 
of Security Officer from ~.lGOO-2660
 

to ~.2000-3200 on the pattern of
 
equivalent state posts of Police
 
Inspector.
 

The Finance Committee endorsed the earlier
 

recommendations of tho Finance Committee made in
 

its 71st meeting held on 22.12.1991 that this case
 

be lieferrcd t.o the Finance' Department, Government
 

of ~aryana.
 

!!:~ 71.10	 To consid8r creation of post of
 
Radiographer for the Health 2entre
 
of the ColleSle.
 

The Finance Committee noted that the College 

. has/alreadY I.~rocured.. X-.Ray. l1achinE'~ for tfl(:' f1~alth 
Cen re out oft the PUm Grants rclt.:;ased b'l the Govt. 

I
 
of ndia andirecommended to the Board that or-a post
 

ofadiograpl~er in the; State dovt. pay sr:ale of 

Rs.l$50-30-14'~O-'1()-:1800-;-EE-5n-??nofor t:he He.;;,:;l].th
 

cen~rc as pe':t q'..lnlif ic~tions/experiencc" given
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Item 8~.11 To consider various demal'lds of 
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the Karamchari 3angh of Regional 
Engineel'ingCollege I Kurukshetra. 

The Board of Governors noted that non-teaching 
and teaching supporting staff members of the College were 

agitating since 20.12.'1995, making speeches and raising 

slogans and started sitting on Dharna since 12.1.1996 in 
connection with their I:harter of 11 demand s. 

The Board furt~er noted as under:­

1) he College had already started the process
 
of making internal promotions as per rules.
~	As regards grant of higher grade w.e .f.
 
1.5.1990, a separate agenda item 86.52 was
 
placed before, the Board.
 

(2)	 A separate agenda item 86.12 has been placed
 
befere the Board concerning grant of l'ension
 
to t.he cQllege employees for consideration. ­

A separate agenda item 86.13 has been placed 
be fore the Board concerning grant of House 
Building Advance for consideration. 

(4)	 A separate agenda.item 86.15 has been placed
 
before the Board concerning rent recoveries
 
at flat rates/allotment of houses on the
 
basis of basic pay for consideration.
 

(5 ) A separate agenda item 86.14 has been placed 
for consideration before the Board concerning 
grant of Special Pay to Class-IV employees on 
the pattern of Haryana Civil 3ecretariate 
and Kurukshetra Universi ty, Kurukshetra. 

(6)	 A separate agenda item 86.45 concerning
 
deduction of Contributory provident Fund
 
amount 0 10J' of emoluments has been plAced
 
be fore the Board for consi.d eration.
 

( 7) The Boa:rd ratified the recommendations of 
72nd meeting of the Finance Committee held 
on 24.5.1995, as contained in the agenda item 
86.9 enhancing the marriage loan to Rs. 2.00 lacs 
per year to.be granted to the College employees 
on HarYena Govt. pattern for solemnizing the 
marriages of their children and dependent sisters. 

(!8)	 The standar~ pay scales to all eligible 
employe:es as p~r. instructions of the state Govt.I 
have aheady been released by the College w.e.f. 
1.1.1994. However, some employees may now become 
eligible to the standard pay scales In terms of 
the 25 clarifiCations issued by the State Govt. 
on 29.'12.1995. ~rther a Committee urrler the 
Chair~~nshlp'of Dean (Academic) has also been 
constituted at the college level to examine the 
~_B.~	 ~~ .~~~.~ ~~~ ~Q~lQ8. 

. .' 
Contd ••• P /6 ••• 

, , 
,~, 

,,~:r(: ,/{¥;;,.,;!,:,'$:~:, 
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ThE! Board also noted the position regarding 

pay anomaly cases 2S furnished in Appendix XI 

to the agenda item 86.11. 

Thl~ Finance Committee in its 72nd meeting held 

on 24.5.1995 recommended that Laboratory 
Attendants, System Attendants and Tracers whose 

qu,3.1ificationis Mntric with ITT be considered 
as posts of technical nature and be granted 
th~ pay scale of Rs. 1200-2040 in, terms of 

~ryana Govt. Notification dated 23.8.1990 
from the date on which the Board ratifies/ 

approves these recommendations. The 

recommendations of the Finance Committee as 

contained in agenda item 86.9 have been ratified 
by the Board on 23.1.1996. 

(9)	 The Member-Secretary withdrew the issue concerning 
suspension of Shri R C Bhasin, Sr. Storekeeper, 
'11'1".0 has since been re-instated. 

;I. 
(10)	 Most of the employees who were eligible for 

confirmation have since been confirmed • The 

r£!maining few are being considered for 
confirmation as per college ru lese 

(11)	 The College is propeolng to place the matter 
rf~garding construction of add i tion"!l kitchen/ 

store in G, F and E type houses befere the 

nl~xt meeting of the Buildings & Works Committee 

for administrative approval so that Govt. of 
I:'ldio may be requested to release fund s for the 

purpose. 

Ite~ 86.12	 To consider introduction/implementation
of Pension Scheme in Regional Engineering 
College, Kurukshetra. 

, The Board of GovernQrs noted that matter regarding 
gr~nt of Pension to the col).ege employees is pending With the 
stdte Government for its approval. The representative 'of the 

Fi~ance Department, Govt. of Haryana as~ured that the 
concurrence of' the State Govt. for Pension Scheme for the 

e~lcyees of the College will be conveyed urgently within 

151dayS or so ~to enable the College to further take up 
to lnQ,tter w1 tlh theCentra1 Govt~ for their concurrence. 

; j 
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R5. 1200-2040. 

~urQ rctiri~~ by the au 

~Jn 23. 1. 1996. 

I n vi 01.1	 0 f Db uV 

rucruitmt.:nt and th u qun 

( fer Internn1 c2ndid~t 

Attendant i~ prJpOsej u 

1 •	 MOda ur Rocruit 
,. 
,. 

r: 2 • Pay 5c<11.:1.1; 

J •	 Qua1ificptiuns 
p r <;j S c r llJ e. d f' 'J r 
IJxumati .In 

(lntarn~l canol 

This will not i 
.~. 

implicetiun. 

(
i, The mat tlJr is p.. 
? G;Jvernurs f;;r cunsi(Jar~ 

;~CAI V/J006/97 

! .. ' 

'~ 
' ... , 

--"'-­

me,," U;'It: ion8 {.lr Fin anCEl Cpmmi t t au,'
 

86th m~ating held
 

the prGvisio~ for m~do or'
 
ricntions for prumoHQn.
 

)to ~hu: p~at Dr 5yst~m
 

undor:­

nt '* 75% by ftromotiun. ". ,
 
25~ by Oiroct Recruitment.
 

= Rs. 12QO'-2040.
 

= "M2~ric uith ITI 
CartificE'to .in 

,tas) ElliJctrunics or 
Allied Tr\3da". 

alvQ Any.' rinancial 
. 

,- ced b£1forritha Board or 

on anc1dacls!un •. 

.• "~I 

\. ~ ..'
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\ ;.,REGIONAL	 ENGINElRING COLLEGE 

I(U
.
RU KSH[ T'IlIA-132119	 i. 

.." :.," .....: 

As per decision of 86th Board 'of Governor~~ Meeting 
! i 

halel on 23. ·i.1996 (Finance f:ommittee Item No. 71-.8), the 

ftJUuwing el;'~10Y88S, who arE! Matri8 with ITI are hereby 9.J;'anted ".. 4, 

th epa y s i:: a 18 0 f Rs • 1200- 2040 lJ. S·. r. 2 3. 1• 19S' 6 : ­
- ~ - • - • - • - • - • - • - • - • - • - • - • - ". -_ .• - • - • - • - • - • - tf~ • - • - ••- • - • - • _ ...... - • - • - .-

Sr. No. r~ame Des ignat ion 
- .- .- .- .- .....-.- .- .- .- .- .- ._.. - ._.. - .- .-.-.- ..... -.- .- , - .- .- .- .':- ... ,- .­

I .

1.	 ~,.r8.9h 8h'ardwElj System Attendant 
11 0 8 h 8 n . L a 1 -do­

3.	 Sh ill Raj -dO­

4.	 Harjsst Singh Lab. Attelldantt-. 
5.	 GUl':nel Singh -do- ~ 
6.	 R fl ';' h b i r :i i ngh -do-

{

"\
. 

7.	 Ram Saran -do-
r-
'\/ ,i 

I 

Their pay wil~ be rixed as per College Ru18s~ ir " 
~. ,. 4(><(, · 

DE~~STRAR (GA) 
for Principal 

0" ... _-"............ • _ ......l ........'....... '.\. . ~•. ~. __: ..

COf.ly to: 

f;ii.. 1G.
1. All concerned.
 
2.· QeputyRegistrar (Actounts).

3. 'E~tat8 qfficer.	 . 
4. 08PUty ~updt. to 'pl for kind information or 1pl. 
s. Prosideht, Karamchari Sangh, RECK. 
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REGIONAL J!l:NGINREtRING COLLOOS
 
I<URUKSHETRA-136119
 

,The p:rincipal is pleased to grant the ,PaY scale 

of Ra. 1200.2040 to She Vijay KUmar~rLab. Attendanf 1n 

the Deptt. of }~C&C!: w.e.f. Zl.3.1997 as he has passed the 

ITI examination. The pay fixation is as underJ- ~ 

1.	 Rs. 1090/- as on 1.11.96 1n the pay scale of 
Rs. 950...1500. 

2.	 Rs. 1200/. as on 21.3.97 in the pay scale of 
Rs. 1200-2040. 

His next date	 of increment ~ll be 1.3.1998 and 

1--. ,0 ~1
DEPU~G1s~~l(~A) 

for Principal 

CO]?)' to._ 

1 Deputy Registrar (ACS.).' 

~ /. 12-, Jll 9Jr 

.\ .....	 :2 -S' 'f I? c;( ~ 

-
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Rf':CJIONAJ, ~NQnlill.~aXNQ COLLmB: 
kUa\1~Vt1W136119 

The pI'1nc1pel;Ls pleased. 1:0 9r:8n~ the par 8Clle 
, 

of [lS. laOo-1040 to Sh. QIl pcaka•• Lab. Attendan1: 1n 'the 

Dep-tt. of &c&c& w.e.f. 31.3.1991 a8 he has passed the 

1'1'1 Gx~1natlon. The pay f1 xaUon i. as unCler 1­

1.	 RS. 1070/- as on 1. t1. 96 in the pay seale of 
aa. 950-1500. 

a.	 RS. 1200/- 8$ on ll.3.97 1n the pay scale of 
al1. lZOo.Z040. 

)i 
! 
I 

! 

I 

I 
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REG~ONAL ENGINEERING COLLEGE 

;<URU KSH ETRA-136119
i 
" 

No. GA... II II sf ~:' b'1'--/6 

As Per deci~iah or 86th Meeting or 80
ar

d of 

Governors h ld on 23 ,1.1996 (Finanes Committea Item N~. 71.8), 

Who ara Matrie with ITI ar~ Oer.by 

the Pollow! 

Pay scale or Rs. 1200~2040 from the date of 

granted 

amination of I.T.I. i.e. 14.1.1996:_

passing 

-.-.'" .'" .- ..... .-.-.-, .-.- .'" .- ..... -.- .- .- .- .- .-.-..... - .-.~ .....-.-. 
Sr. Designation
No. ri 

'" .-' - , .
-.'".- .'" .'" .-. . - '".- .-.- '".- .­
1• dar ahan lab. Attendant: 

2. nder Pal Singh Lab. Attendsl\t 

The'r Pay will be fixed as per College RUles • 

"'~'i. /, __.... '. 
f
.I"'v i';,> t1-- ,_ " :e 

'- l jq/." f!
l." ~ . :,:.:

jOEPUTY REGISTRAR <G;} 
for PrincIpal 

To 

1 • All onearned.

2. Dapu Y Registrar(Accounts).

J. tata e Opr .teer.; . 
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NATIONAL INSTITUTE OF TECHNOLOGY 
(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

No. GAV/ /37'7"-~	 Dated: 3..'3 '-/J~ 
SPEAKING. ORDER 

With reference to the orders passed by the Hon'ble Punjab and 
Haryana High Court at Chandigarh in CWP No.6136 of 1999 filed by Sh. Om 
Parkash, Sh. Vijay Kumar, Sh. Narender Pal and Sh. Chander Shan, .all Lab 
Attendants against the Government of Haryana, Chairman B"OG and Principal, 
REC, Kurukshetra (now National Institute of Technology, Kurukshetra) the 
following speaking orders are passed in respect of legal notice dated 12.2.1999 
(P-6) annexed with the said CWP: 

1.	 That para nO.1 of the legal notice dated 12.2.1999 is wrong and 
denied. As per the Govt. of Haryana notification dated 
23.8.1990, the petitioners are not eligible for the grant of pay 
scale of Rs.1200-2040 as the same are applicable to' those 
technical posts for which the minimum qualifications prescribed 
is Matric with ITI Certifica.te/polytE!chnic whereas aB per Non­
Teacning Employees Service Rules 1984, the qualification for 
the post of Lab. attendants for direct recruitment is Matric or ITI 
certificate with not less than 75% marks. Knowledge of 
English and Hindi ofMatriculation standard. 

2.	 That para nO.2 of.. the said legal notice is not denied being 
matter of record. 

3.	 That in reply to para nO.3 of the legal notice it is mentioned that 
the Government of Haryana vide its notification NO.6/23/3PR 
(FD)-88 dated 23.8.1990 modified the pay scale of non-matric 
Lab. Atten9ants of Regional Engineering College, Kurukshetra 
(Now NIT, Kurukshetra) w.eJ. 1.5.1990. 

The contents of the notification were as under: -

Sr. Department Name of Pay Modified scale 
No the Post Scale as w.e.f. 1.5.1990 

on 
1.1.1986 

31 Regional Laboratory 775-1025 950-1500 
Engineering Attendants (Further 
College, (Non­ recruitment of 
Kurukshetra matric) Non-matric be 

stopped) 
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40 General 750-940 1200-2040 (It 
Recommendations 775-1025 has been 
regarding technical 800-1150 decided that 
posts in various 950-1400 further 
Departments for 950-1500 recruitment of 
which minimum non-matric be 
Educational stopped 
Qualification 
prescribed is Matric 
with I.T.I. 
certificatel 
Polytechnic 

In term of the notification mentioned above, the Ilon-matric Lab. 
Attendants of our Institute were given the pay scale of Rs. 950­
1500 subject to the condition that further recruitment of non-matric 
be stopped. Obviously, henceforth, matric Lab. Attendants had to 
be recruited with maximum pay scale of Rs. 950-1500. The scale 
of pay of Rs. 950-1500 was further revised to Rs. 3050-4590 w.eJ. 
1.1.1996. At pre~~t in 2.!!.rJ!l~titute tb~J~nctionc&l?EY2g!lle forJD~._. 
,post of Lab:-A1tem9arlns.g§,~~Q§rE4§~Q,_. 

. ".' ~ I ., - ," . 

"!f'·', .. 

It is .pertinent to mention here that the General 
.Recommendations placed at Sr. No. 40 in the above mentioned 
:notification of the Haryana Gbvernment were not for the Lab. 
Attendants of the Re;gional Engineering College, Kurukshetra (Now 
NIT, Kurukshetra). 

After the decision of the Haryana Government that further 
recruitment of non-matric Lab. Attendants be stopped, the 
IV class non-matric internal candidat~s of our Institute began 
stressing hard to consider them for promotion to the post of 
Laboratory & Library Attehdants. While placing the agenda item 
77.31 before the 7ih meeting of the BOard of Governors held on 
23.2.1991 regarding promotion of !Non-Matriculate Class-IV 
employees of the Institute to the post ot Laboratory Attendants the 
Institute pro~osed as under: ­
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(i) 

" ~; 
. I 

(ii) 

I I 

I 
'/ 

(a) 

(b) 

All posts meant to be filled by direct rE~cruitment 

as Laboratory/Library Attendants may be filled up as per 
existing prescribed qualifications. The minimum eljucational 
qualification is Matric or ITI Certificate. 

All posts which are newly created for new and emerging 
areas under the Plan funds provided by the Govt. of India 
(This relates to post of System Attendants) should be treated 
as open posts to be filled up by direct recruitment with 
requisite qualifications. 

The corresponding minutes of the Board on the above two 
items read as under: ­

All posts meant to be filled up by direct recruitment. 
Laboratory/Library Attendants may be filled up as per 
revised prescribed qualification. The minimum educational 
qualification is Matric with ITI in the trade. 

All posts which are newly created for the new and emerging 
areas under the Plan Funds provided by the Govt. of India 
be treatea as open---posts to be filled up by Direct 
Recruitment with requisite educational qualifications of 
Matric with ITI in the trade. 

A discrepancy vis-a-vis qualification of Laboratory 
Attendants/LibrPlry Attendants proposed in the agenda item 
of the Board Le. Matric or ITI and the minutes of the BOG 
meeting Le. Matric with ITI had taken place. 

, ' 

It was only due to above discrepancy that the 
Finance Committee in its 71 st meeting held on 22.12.1994 
took ~ decision that all Laboratory AttendantstSystem 
Attendc!mtsfTracers whose qualification is Matric with ITt 
may be considered as having post of Technical nature and 
they may be granted the pay sCi/ile of Rs.1200-2040 (un­
revised) :' in term of the, Gen~ral, Recommendations 
regarding technical pc:>sts place~ atSr.No.40 in the State 
Goverrlnn~nt notification· No:6/23/3\PR(FD)-88 datEJd 23.8.90 
which ~eads as under: ­
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"The Finance Committee recommended to the Board that 
Laboratory Attendants, System Attendants and Tracers 
whose educational qualification is Matric with ITI be 
considered as posts of technical nature and be granted the 
pay scale of Rs. 1200-2040 in terms of Haryana Govt. 
notification dated 23.8.1990." 

Later on when the pay scales were revised in 1997 
retrospectively Le. w.e.f. 1.1.1996, they were allowed the correct 
pay scale of Rs. 3050-4590 taking into account the functional 
pay scale attached to the post of Laborato~ A~t~mjgnts..wUb, 
qualification as Matric or IT!. - . 

4.	 That para no.4 of the said legal notice is not denied being 
matter of record. 

5.	 That para no.5 of the said legal notice is denied as revision of 
pay scale was made on the corresponding scale of the post. As 
at the time of revision of pay scale, the functional pay scale of 
the Lab. Attendant was Rs.950-1500, hence the pay scale of 
this post was revised to RS.3050-4590 w.e.f. 1.1.96 in 

'-"'-".-'''-'~-'--''''",~~.,- ....." ." -",' '~-'~.".' ~ 

accordance	 with the notification issued by the Haryana"G"oVernmenr·..'·-·..-----.-···- '..----~-_ ...~..-.-...,..,', , .. ". 

6.	 That para nO.6 of the said legal notice is not denied because the 
pay scale was revised to Rs.4000-6000 of those posts, which 
were having the functional pay scale of Rs.1200-2040. As at the 
time of revision ofl>ay scale, the functional pay scale of the Lab. 
Attendant was Rs.950-1500, hence the pay scale ot'this post 
was revised to Rs.3050-4590 w.e.f. 1.1.96 in accordance with 
the notific::ation issued by the Haryana Government. ~Le.nce, the"'C. _ 

Lab. Attendants were not allowed the scale of 4000-6000. 
-~_.~_.._,.,-_ ...,~'--'-'----,-- ­

7.	 That para hO.7 of the said legal notice is not denied to the extent
 
that in accordance with the Haryana Govt. notification, 40%
 
enhancement in the salary of every employee is to be ensured
 
under the revision of pay scale w.e.f.1.1.96. The scales of pay
 
of the employees of the Institute have been revised CiS per the
 
corresponding scale of the post strictly in accordance with the
 
notification of the Haryana State Government.
 

8.	 That para, nO.8 of the said legal notice is denied, as the pay 
revision cannot be compared with one category to other 
categories of posts as every post carries its functional pay 
scale. Moreover, at the time of revision of pay scale of Mr. Arun 
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Kumar Mittal, who joined the Institute on 20.2.1987 as a Clerk, 
was already in the pay scale of Rs.4000-aOoo (1st ACP Scale of 
Rs 3050-4590J Hence, he would naturally gl3t higher 
emoluments as compared to Sh. Vijay Kumar who is in the 
functional pay scale of Rs.3050-4590 only. 

9.	 That para nO.9 of the legal notice is totally wrong and denied. 
The Officers working in this Institute have always honoured the 
orders of the Hon'ble Courts. Hence the Officers have not taken 
ill if anyone is given the higher pay scale by the Hon;bl~ Court 
and no one has been harassed in complying with the orders of 
the Hon'ble Court. 

In the light of the facts mentioned above, it is stated that the 
Institute had taken the right decision by giving functional pay scale of 
RS.3050-4590 to the Lab. Attendants in term of the Government of Haryana 
notification No.6~23/3PR (FD)-88 dated 23.8.1990. 

1. Sh.Om Parkash, Lab. Attendant. 
2. Sh,Vijay Kumar, Lab. Attendant. 
3. Sh.Narender Pal Singh, Lab.Attendant. 
4. Sh.Chander Shan, Lab. AtteFldant. 
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Item: 14.41	 To consider pay scale of Rs. 5000·7850 to the Junior 
Storekeeper w.eJ. 01.01.1996. 

An item was placed before the Finance Committee in its 14th Meeting 

held on 24.06.2008 vide item No. 14.7 to consider pay scale of Rs. 5000-7850 to 

the Junior Storekeepers w.e.f. 01.01.1996 with details (copy enclosed) as 

Appendix XXXIII from pages 268 to 272. 

The Finance Committee deferred the matter and desired that Institute 

may do exercise on the non teaching staff rationalization as per Govt. of India 

instruction already issued. 

The Institute has already rationalized the pay scales at par with 

Central Government employees w.e.f. 1.4.2004 (Copy enclosed) as Appendix 

XXXIV from pages 273 to 279. 

In addition to this the Institute has also constituted a committee to look 

into the case of the Junior Storekeepers vide letter No. Estt-III/8352 dated 

14.8.2008. The committee has examined the case of Junior Storekeeper in light of 

approval of Finance Department / implementation of 5th pay commission report in 

the Institute and objection raised by the Director, Technical Education, Haryana and 

decision of the Board of Governors on 4.11.1988. 

"The Committee observed that the pay scale of Rs. 5000-7850 w.e.f. 1.1.1996 
(reduced from Rs. 1400-2600 to Rs. 3050-4590) may be given to S/Shri 
Akhleshwar Sharma and Chattar Singh as they had already granted personal 
pay as per B.O.G. decision dated 4.11.1988 and the case of S/Shri Surya Lal 
Yadav, Hardip Singh and Brij Bhushan may be placed before the Finance 
Committeel Board of Governors as the case may be for grant of pay scale at 
par with their counterparts i.e. Rs. 5000-7850 w.e.f. 1.1.1996 and so on as the 
case may be, keeping in view of Indian Constitution Act and decision taken by 
the Apex Court of Land in various cases regarding equal pay for equal work. 
It is also mentioned here that the terms and conditions of appointment of 
Junior Storekeeper who were appointed after the decision of Board of 
Governors dated 4.11.1988 is similar at par with their counterparts". 

The recommendations of the Committee are placed as Appendix 

XXXV from pages 280 to 298. 

The Board may re-consider for granting pay scale of Rs. 5000-7850 

w.eJ. 01.01.1996 to the Junior Storekeepers (personal to them). 
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.	 ~PEND~-~XIIIItem 14.7:	 To consider pay scale of Rs. 5000-7850 to th ~fIIoru eepers 
w.e.f.01.01.1996 

Prior to 01.04.1979, the pay scale of Junior Storekeepers was 
Rs. 110-225 at par with the Clerks. This pay scale of Rs. 110-225 was revised to 
Rs. 400-660 w.e.f. 01.04.1979. The Junior Storekeepers, Seven in nos. at that time, 
represented that they may be given the pay scale of Rs. 525-900 in place of Rs. 400-660 
on the plea that the Storekeepers in various Departments of the Haryana Government 
were drawing the pay scale of Rs. 52$-900. The matter was taken up with the 
Government of Haryana. The Government of Haryana advised in February 1981 that the 
Junior Storekeepers of the Institute (then RECK) in the scale of Rs. 400-660 may be 

. given Selection Grade of Rs. 480-760 for 20% of these posts. The Storekeeper, however, 
again represented that since their duties and responsibilities were much higher than their 
counterparts working in the State Govt. Departments, they may be granted revised pay 
scale of Rs. 525-900 instead of Rs. 400-660 with Selection Grade for 20% posts. The 
matter was placed before the Board of Governors of the Institute in their 59th meeting 
held on 11.05.1983. The Board approved revised scale of pay of Rs. 525-900 w.e.f. 
01.04.1979 for the Junior Storekeepers subject to concurrence of the Finance 
Department, Government of Haryana before implementation. Accordingly, the matter was 
taken up with the Government of Haryana in July, 1983. 

2. In the meantime, the matter was again considered by the Board of 
Governors in their emergent meeting held on 11.11.1983 alongwith other demands of the 
Karamchari Sangh. The Board constituted the following Committee to consider the said 
demand of Karamchari Sangh relating to the pay scale of Junior Storekeepers alongwith 
other demands: ­

(i) Chairman of Board of Governors in Chair, 
(ii) Commissioner and Secretary to Government of Haryana, Technical 

Education Department 
(iii) Commissioner and Secretary to Government of Haryana, Finance 

Department 

3. However, the Chairman of Board of Governors on 11.11.1983 itself after the 
BOG meeting accepted the demand of Junior Storekeepers and allowed them pay scale 
of Rs. 525-900 w.e.f. 01.04.1979 subject to the condition that they would refund any 
amount paid in excess to them on receipt of concurrence of the State Finance 
Department/Committee constituted by the Board of Governors in their meeting held on 
11.11.1983. Accordingly, the revised pay scale of Rs. 525-900 was implemented for the 
Storekeepers w.e.f. 01.04.1979 and the matter was brought to the notice of the Board of 
Governors in their next meeting held on 24.04.1984. The Board noted the payment made 
to the Junior Storekeepers in the pay scale of Rs. 525-900 w.e.f. 01.04.1979 as 
mentioned above. 
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4. In pursuance of the decision of the Board of Governors taken in their 59th 

meeting held on 11.11.1983, the following members of the Committee met on 
25.11.1985. 

1) Sh. Beant Singh, Joint Secretary, Finance Department, Haryana 
2) Sh. S.R. Nayyar, Additional Director, Technical Department, Haryana, 

Chandigarh 
3) Sh. J.L. Arora, Joint Secretary, Technical Education, Haryana 

The Principal (RECK) attended the meeting as an invitee. 

5. In the said meeting, the Committee members noted the Board of 
Governors' decision taken in their meeting held on 11.05.1983 that concurrence of 
Finance Department in said case was required. The Committee members also noted that 
the Chairman of Board of Governors on 11.11.1983 allowed the pay scale of Rs. 525-900 
to Junior Storekeepers w.eJ. 01.04.1979 conditionally. The Committee members felt that 
this practice should not have been adopted. However, the Committee members decided 
that the payment made to the Junior Storekeepers in the pay scale of Rs. 525-900 w.e.f. 
01.04.1979 be regularized. 

6. The Board of Governors in its 69th meeting held on 20.02.1987 considered 
implementation of 4th Pay Commission's recommendations effective from 01.01.1986 on 
the basis of approval of the Finance Department, Government of Haryana including the 
revised pay scale of Rs. 1400-2600 to the, Junior Storekeepers w.eJ. 01.01.1986. The 
said pay scale of Rs. 1400-2600 w.eJ. 01.01.1986 was in place of the pre-revised pay 
scale of Rs. 525-900. 

7. In the meantime the Directorate, Technical Education, Haryana in June, 
1988 asked the Institute whether the approval of the Finance Department was obtained 
for revision of the pay scale of Rs. 400-660 to Rs. 525-900 and if not, whether the 
recovery on account of excess payment was made from the incumbents. The Board of 
Governors of the Institute in their 72nd meeting held on 04.11.1988 considered the 
objection raised by the Technical Education, Haryana and decided as under: ­

"The Board after considering the objection raised by the Director, 
Technical Education, Haryana in Memo No. E-29(7) - 86/5487/Dev. 
dated 10.06.1988 and the history of the case as explained in the 
Agenda Note decided that the scale of pay of Rs. 525-900 
w.e.f. 01.04.1979 and subsequently revised to Rs.1400-2600 
w.e.f. 01.01.1986 will be personal to the present incumbents on the 
posts of Junior Storekeepers and that the scale of pay of the future 
incumbents to the post of the Junior Storekeepers will be Rs. 950­
1500. The Board further decided that no recoveries will be effected 
from the se persons and the matter be considered as closed". 
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8. While implementing recommendations of 5th Pay Commission effective from 
01.01.1996, the State Government of Haryana also mentioned that all the replacement 
scales were based on functional Pay Scales of categories of posts. In any case 
replacements should not be given on the Pay Scale being enjoyed by the employees as 
personal measure. 

9. In terms of above decision of Board of Governors taken in their 72nd 

meeting held on 04.11.1988 as well as decision of the Haryana Government that the 
replacements should not be given on the Pay Scales being enjoyed by the employee as 
personal measure, the Junior Storekeepers were again brought to the Pay Scale at par 
with the Clerks w.e.f. 01.01.1996. 

10. The followings Junior Storekeepers have not been granted the pay scale of 
Rs. 5000-7850 w.e.f. 1.1.1996 and so on at par with their earlier counterparts: -

Sr. Name of Pay Scale as Pay fixed in the revised Remarks, if any 
No. incumbents and on 1.1.1996 pay scale of Rs. 3050­

Designation 4590 as Jr. Storekeeper 

S/Shri 
1. Akhileshwar RS.62001­ Rs1400-2600 w.e.f. 10.6.86 

Sharma as on 01.01.1996 (Personal to him) 

Clerk 8.12.1969 

Junior Storekeeper 
10.6.1986 

Rs 3050-4590 

Rs 3050-4590 

Retired on 
31.10.2004 

Rs. 4590/­ in the pay 
scale of Rs. 3050-4590 
after refusal for promotion 
to the post of Assistant 
w.e.f 17.8.99 

Rs. 5000-7850 w.e. f. 1.1.96 
(ACP-II) w.r.t. the pay scale 
of Clerk 

Rs 3050-4590 w.e.f 17.8.99 
after he refused promotion 

2. Chattar Singh 

Peon 17.2.1967 

Daftri 1.3.1974 

Rs 2550-3200 

Rs 2650-4000 

Rs.45101­
as on 01.01.1996 

Rs. 1400-2600 w.e.f. 8.5.93 
(Personal to him) 

Rs. 3050-4590 w.e.f. 1.1.96 

Store Munshi 
5.1.1978 

Rs 3050-4590 

Clerk 28.9.1984 Rs 3050-4590 

Junior Storekeeper 
8.5.1993 

Rs 3050-4590 

Retired on 
28.2.2007 

3. Surya Lal Yadav 

Store Helper 
21.4.1975 

Clerk 10.9.1980 

Junior Storekeeper 
29.11.1996 

Rs 2550-3200 

Rs 3050-4590 

Rs 3050-4590 

Rs.41001­
as on 28.11.1996 

He was not given 
promotional benefit of pay 
fixation on promotion w.e.f. 
29.11.96 as Junior 
Storekeeper being same 
scale of the feeder post i.e. 
Rs. 3050-4590. 

Promoted as Asstt. w.e.f. 
Assistant 16.4.2001 Rs 5000-7850 16.04.2001 in the pay scale 

of Rs. 5000-7850 
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4. Hardip Singh Rs.3425/­
as on 18.02.1997 

He was not given 
pro'motional benefit of pay 

Store Helper 
24.12.1982 Rs 2550-3200 

fixation on promotion as 
Junior Storekeeper being 
same scale of the feeder 

LabAtt 31.10.1990 Rs 3050-4590 post Le. Rs. 3050-4590. 

Store Munshi 
17.1.1995 

Rs 3050-4590 

Junior Storekeeper Rs 3050-4590 
19.2.1997 

5. Brij Bhushan RS.4600/­
as on 30.01.2008 

He was not given 
promotional benefit of pay 

Peon 10.9.1976 Rs 2550-3200 fixation 
Junior 

on promotion as 
Storekeeper being 

Daftri 25.9.197.8 Rs 2650-4000 same scale of the feeder 

Clerk 10.8.1990 Rs 3050-4590 
post Le. Rs. 3050-4590. 

Junior Storekeeper Rs 3050-4590 
31.1.2008 (AN) 

11. The Karamchari Sangh of Institute is pressing hard time and again that the 
Pay Scale of Rs. 5000-7850 w.e.f. 01.01.1996 may be allowed to above mentioned 
Junior Storekeepers of Institute at par with their earlier counterparts under the principle of 
"equal pay for equal work". 

The Finance Committee may consider and make recommendations to the 
Board of Governors that the above Junior Storekeepers may be allowed the Pay Scale of 
Rs. 5000-7850 w.e.f. 01.01.1996 as a measure personal to them. 
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To ~otlsider paL scale of Rs. 5000-7850 to the .lul1i~r Storekeepers 
w.e.t~ 01.01.199'. 

The matter was dbterred. In the meantime the Institute may do exercise on 

the non-teaching staff rationalization as per Govt. of India instructions already issued. 

Item 14.7 

( 
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\, 

\ 
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NATIONAL INSTITUTE OF TECHNOLOGY, PENDIX-XXX1V 
KURUKSHETRA-1361 19, ~A:!:.P~~~=---

No. BOG 6.81 gift'7	 Dated: /6'/IIf,(I /fJ r 
6.8	 To ratify the action taken by the Chairman, BoG in rationalizing the scales of 

pay of Non-Teaching employees of N.I.T. Kurukshetra • adoption of Central 
Govemment Pay Scales. 

The Board ofGovernors of the Institute in their 6th meeting held on 30.9.2004 has 

decided as under: .'!' 
The Board noted that the MHRD, New Delhi, vide their letter No. 

F.20-46/2003-TS-ill(Pt.IV) dated 7.6.2004 have issued instructions that all NITs 
should adopt the pay scales as notified under CCS(Revised Pay )Rules 1997 
w.e.f.	 1.4.2004 for non-teaching staff for bringing them on the Central 

- Government pattern. The Board further noted that the process of rationalization 
was required to be approved/ratified by the Board of Governors of NIT 
concerned. 

The Board ratified the action taken by, the Chairman to approve the 
rationalization of pay scales for non-teaching employees of NIT, Kurukshetra for 
bringing them on Central Government pattern (CCS revised pay rules of 1997) 
w.e.f. 1.4.2004 in tenns ofthe MHRD letterNQ;E20A6/2003-TS-III(Pt.1V) dated 
7.6.2004 without any ~biguity. . '- . 

This is for reference and record in GA and Accounts Section. 

REGISTRAR 
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J 

NATIONAL ll\STJTUTE OF TECHNOLOGY, KVRfJKSHETRA. 

No. GA-III l/$cRl 

Subject R4tioJlalizatioD of ~calel 01' payoraon..teachfna omplo)'etS of NIT 
~ur.lletra and meraer of!O% DA with basir pay as per

.•d.tmetlOIlI of the MoB.R'». 

2. The MH.R.D. vide theii Isner No, .F.2Q..381003-TS-Ill dated 11.6.2004 (copy 
enclolled as Annexure-B) have also is&ued in$tru~ions to g;r8IJt merger of 500.10 of DA 
with basic pay on the Cerittal Government pattern in respect of employees otNlTs w.e.f. 
1.4.2004 subject to the f'oUowinc conditioDs:- . . 

i). T~ NIT.mult fint aduRttheCentrat pattern of.cales ofpaylDAJDRtbr 
its employeeS7pcnsioner$~~~4 as cilfCU1ated b~stry 
Viae OM NO. F.1c..461200iJimQ!wVl dated 7ftt Juoe, 1004; 

f~.. 

ii) NITs should assess' and meet the additional expenditure due to this merger 
from within its own resources as no additional fund could be given by tile 
Ministry for this; and 

iii) This proposal.hoald be appro\ltd by tbe BOG oftbe (lIltilutto 
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iTh~ stalement indicathlg the: pn:-ruvised Blld. revised pay lICaIes orull "(lB­
teachillg posts in the Institute has been sent to the ~I IRD on 24111 }\I1\I." 2004. 

The neKt meeting of the Bllard of'Oovemarll is not likely tu be held in ncat 11llure. 
The ChailTllan. Board of Governors is, tllorerOfo, requested to approve the rationalization 
of pay scll1cs ror non-teachina employeas of NIT, KurubhBtrB, for briuwns them on 
Central GovorW1lCllt paltent (CCS revised pay 1\1101 uf 1997) w.I'.f. 1.4.2004 stJ1(,.1Iy ill 
terms· of the MHJ\D lotter No. T",2D-4612003-rS-1Il(Pt.1V) dated 7,6.2004 already 
referrecl to. The maner wiD be rcpoi1od to Ibc nOOil' its IJext meeting. 

~~ _ ~a.e 
.,.,~,p 

C 

The issue relating to tnerger of 50% DA with bailie pay 
subsequently. . 

·1 

will be taken! up 

Submitted for approval please. 

~ .l-' .~vJ'£.§­
~~/()~ 

(S.N. Mahendra)' 
DIRECTOR. 

Ends: As above. 

CHA~MAN . 
BOAI D OF GOVERNOl~, 
N.Ll. KL:RUKSllETRA. 

)<. 
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, BY SPEED POST 

NATIONAL INSTITUTE OF TECHNOLOGY 
(DEEMED·UNIVERSITY) 
KURlJKSHETRA - 136 119 

No.GA-III ~ f;S-6 Dated: / ~/.51.?PD.J - ­

Dr.B.K.Ray, Desk Officer,
 
Ministry ofHuman Resources Development,
 
Deptt. of secqnstarr & High:r Education,
 
Government oflndia, Shastri Bhawan,
 
New Delhi - 110001.
 

Subject: Rationalization of Scales of Pay of non-teaching employees 
of the N.I.T.Kurukshetra - adoption of Central Gort Pay Scales.
f . 

D\J·iL,..-' 

This has reference t~ discussion held ~th you on 26.04.2005 at Shastri 

Bhawan, New Delhi, on the subject cited above. 

As desired, please find enclOSed herewith a copy of the pay scales of the 

non-teaching employees of this Institute ~~g" ~~ on the Central Government 

pattern w.e.f.01.04.2004 as per Central Civil Services (Revised Pay) Rules-1997 

in tenns of letter No.F.20-46/2003-TS..m(Pt-IV) dated 07.06.2004 from M.H.R.D., 

Department of SecondaJy & Higher Education, New Delhi. 

\ 
DA : As above. 
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,~. NATIONAL INSTITUTE 012'TfECHNOLOGY 
(DEEMED UNIVERSITY) 
l\.,.lRUKSHETRA -'136 119 

Sr.No. Name or the Post	 Pre-Revised Present. Revised .Revised pay scale 
Scale ofPay Scale of Pay as per CCS 
As On Granted by the Revised Pay 
31.12.1995 Institute Rulel" 1997 
on the State w.e. r.1. 1. 1996 corresponding to 
Govt. pattern. as per State the pre-revised 

Govt. pattern.	 pay scales 
allowed 
w.e.f.1.4.2004 on 
Central Govt. 

/'	 pattem._ 
1.	 2. 3. 4. 5. 

--_.._-- '---750--=9~~-- 255O-55:2660~----- '---i550:55~26fio:- -_.01.	 P'eon 
EB-60··3200 EB-60-3200 

02. Mali -~o-·--- - .do - - do ­

f--"""'03-:-.---1i-C=,h-o-w~ki7-:·d~ar----..j---_-d'-o-_---l-~-_----Od',;)--.---ir----.d-o-.-_..... 

- do:---l-----.<.~Io----··-04.	 SweeperlSewerrnan 

05.	 FarashIFarash-cum­ - do - - (\:j - - do . 
Attendant 

--~--+----o------- --.-'---------- ---.--------- -- ----- ---. -. _ . 
06. GroundmBn	 - do - - do - - do ­

r---;::-;::---+~--=:-=-=.__~--- 1----.	 . .,''\:'' .' "-·-:-Uo-·_._.­07.	 Gas Plant Helper! - do- ~ IJo •
 
Guest House Helper
 ----=do:--·· .-­08.	 Cleaner - do· - dl) ­

09.	 MBli-cum-Chowkidar . do- . do· - do .. 

10.	 Store Helper .. do- - do- .. do .. 
1 

11.	 Beldar' - ,10 - - do- .. 00­

12.	 Tradesman Mate - do- ·do· .. do­

13.	 Assistant Fitter 775-1025 .2610-60-3150- 2610-60-3150­
EB-·65·3540 EB-65-3540I 

14. Store Mate	 - do- - do- - do­
'-------_.. ­

15. Dafedar - do .. - do .. - do­
f-------=----1f---~._~-----l-.------------------.._ .. 

I 
16.	 Female Attendant "do - - do -··-·~do:-_ ..­

I--~--+-=-~-....,....,:-----+-----,,-----I------=------+-----.,..-----J
17. Tradesman Mate .. do· - do ..	 . do­

18. Head Mali	 - do- .. do- .. do­

19. Jamadar Sweeper! -do- .. do·	 . do-
I 
I	 .. 

20.	 Jamadar Peon i .8IiKl-1l50 .2650-65-3300- 2650~65-3300---
I

I EB-70~40lX) EB-70·4000I I 

(Contd... P/2... ..)

II	 ,.j 
I:' 

II 
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1- 2.	 3. 4. 5. 

21.	 Doftri 800-1150 . 2650-65-3300- 2650-65-3300­
EB-10-4000 EB-70-4000

----:-do--­22.	 Cook-cwu-Chowkidar - do-
~. 

- do - . 

23.	 Asstt. Pump Driver 950-1400 3050·75-3950- 3050-75-3950­
EB-80-4350 EB~80·4S90 

24.	 BookBinder - do- - do- - do­

25.	 Clerk 950-1500 3050-75-3950- 3050·15-3950­
EB-8Q-4590 EB-80-4S90 

26.	 Clerk-cum-Typist 950-1500 3050-75-3950- 3050-75-3950­
EB-80-4590 EB-80-4590
 -

27.	 Xerox Ma~hine Op. • do· • do- - do­
c-------	 ---------- ­

28.	 IT. Storekeeper • do- - do- - do­
-


29.	 Matron • do· • do- - do­
.--'
 30.	 Lab.Auendant! - do- - do· '- uo­

Lib.Attendant!
 
Workshop Attdt.
 --J31.	 FeITO Machine Op. - do- - do- - do­

32.	 Dupl. Machine Op. . dQ- -do - - do­

33.	 Store MunshiJRc::storer - do- I - do- - do­
..~~- -------------------_..-t~.	 .' 

34.	 G1lsmnlDresser - do- • do· - do­

35.	 Lub. Assistant - do- - do- • do­

36.	 Stenotypist - do- - do- - do- --l, 
, 

37.	 CarpeJ:lterlMasonIPaint.er - do- - do- . do-

PlumberfElectrician
 

38.	 Lab.Attendant! - do- -do - - do-

System Attendant
 

f-------- ---,--~-------_.-.- -_._.._-- ­
39.	 Tracer 975-1540 3200-83-3880- 3200-85-3880­

EB-85-4900 EB-85-4900 -
40.	 Pump Driver 1200-2040 4000-100-4800- 4000-100-4800­

~B-l 00-6000 EB·100-6000 
41. .	 Jr.Stenographer - do- - do- - do­

42.	 !Technician Grade·B - do- - do- - do­, I 

43.	 .I
! 

Driver - do - plus - do plus ·'do plus 
Ii R:UOO/- S~l.Pay Rs.300/- Spl.Pay Rs.300/- Spl.PllY . 

44.	 - !PlurnberlFitterlM.asonl ., 1200-2040 4000-100-4800- 4000-100-4800­
CarpenterlElectrician . EB-l00- EB-I00-6ooo

.f.-.	 ~:,..-

45.	 Lab. TechrUciart--- 1350-2200 4500-125-6000- 4560- f25~60()O:--
, i 

.. EB-125-7000 EB-125-7ooo 
46.	 Assistant \ , 1400-2600 SOOQ..150-1100- 5000-150-7100­

: 
I I 8B-150-7850 EB-150-8()()() 

47.	 - do- • do- - do­Accoun~~.lerk	 : ,<'i 

,Head Cas erl ( ashier 
(Con/d... P/3•.. ~.J ,

\ \;.I I I	 'il-li~
I 
; 

: 
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1. 2. 3. 4. ~. 

48. Jr. Accountant 1400-2600 5000-150-7100­ 5000-150-1100­
EB-lSO-1850 EB·150-8000 __ 

49. Mess Mallager-cwn­ . - do­ - do­ - do· 
Accountant 

50., Counter Assistant - do­ . do· -do-.-­

51. SLStenographer 1400-2600 5()(JO-150-7100. 5tM)()-150-1100­
EB-ISO.7850 EB-ISO-8oo0 

52. Sf. Storekeeper - do­ - do­ - do­

53. Technician Grade-A - do­ - do­ - do­

54. Assistant Draftsman ; - do­ - do­ - do­

55. Pharmacist I - do­ - do­ - do· 
-­

56. Staff Nurse - do­ - do­ - do­

57. Telephone Operator­ - do­ \ - do­ - do­
cum-Receptionist (w.e.r.02.09.1996) 

58. Secwity Officer 1600-2660 5450-150-6950­ - do-
EB- t 50-80()t) 

59. Sr.Libnuy Assistant . do­ - do·· - do­

60. Resident Lady Warden - do­ - do - - do­

~61. I Head Asstt.(Legal) - do· 
-_._----_.­
• do­

_... ---'--:do:'­ -----.. 

, 62. Junior Engineer -\ 1640-2900 5500-175-8300­ 5500-175-8300­
Im~t75-?(lIE _~ EB-175-9000 

63. Senior Draftsman - do ­ - do'" . - do -
I 

64. 
65. 

Dy.Superintendent 
Supervisor 

- do­
2000-3500 

-do·.f 
6500-2(lli::S~'5~~ 

-do­
650(i:il)[)-85{)(i:­

, EB-200··105(1) EB-200-111500 
66. Counter Supdt. ~ do­ - do­ , - do-

I 67. I Programmer
Ii 

! 

2200-4000. 
(w.e.f.15.03.1997) 

8000-275-13500 8000-275-13500 

68. 
69. 

I Estate Officer 
Land Scape Officer 

200()-35tH) 

- do· 
6500-200-10500 6500-20U-\ 0500 ---­ -­ ._­

- do­ -do ­

70. Assistant Registrar - do­ - do­ - do­

71. Sr. ~edlic81()fficer 3000-4500 +NPA 10000-325-13900 10000-325-15200 
+NPA " -lNPA 

72. Lady Medical Officer 2200-4000 + NPA 8000-275-10200­
EB-27S~13500 

8000-275-10200­
I EB-275-13500 

+NPA . +NPA 

\ . 

- . [ ~. 
D~puty ¥f.Kls.ttar (GA)
o/e h .t . /I/'SJQS 11\110 

" 
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APPENDIX-XXXV 

The Director has constituted a committee vide letter No. Estt-III/8352 
dated 14.8.2008 comprising of the following to look into grievances of. Lab. 
Attendants, Painter, Mason, Carpenter, Plumber, and Assistant. Pump Drivers and 
Storekeeper (Junior) etc. 

1.	 Dr. S.K. Sharma, Professor, Mech. Engg. Deptt. 
2.	 Dr. S.M. Gupta, Asstt. Professor, Civil Engg. Deptt. 
3.	 Sh. G.R. Samantaray, Deputy Registrar (Estt.) 
4.	 Sh. M.R. Sharma, Audit Officer 

The Committee met in the chamber of the Chairman on 09.09.2008, 
12.09.2008 and 18.09.2008 to consider the grievances of Lab. Attendants, Painter, 
Carpenter, Mason, Plumber and Storekeeper (juniors) and recommendations of the 
committee has been submitted on 18.09.2008 except Storekeeper (juniors). In the 
case of Storekeeper (Junior), the Committee has not submitted its report due to 
required documents, which was not made available to the Committee. 

The Committee again met in the chamber of the Chairman on 
25.09.2008 

to consider the case of Storekeeper (junors). The Committee had gone 
through the office records/Government instructions and decision taken by the Board 
of Governors from time to time in case of Storekeeper (juniors) and found as under:­

1.	 Before 01.04.1979, the Clerks and Storekeepers (.Jr.) were in the identical 
pay scale Le. Rs. 110-225. 

3fd2.	 On the recommendation of pay commission, the Clerks and 
Storekeepers (Jr.) were granted the pay scale of Rs. 400-660 but 
Storekeeper (juniors) did not accepted the scale of pay of Rs. 400-660 
and demanded the pay scale equivalent to other Technical Institute in 
Haryana as like ITI etc. on the plea that our College is a Technical 
Institute and all the rules and regulations is followed by the College as per 
Govt. of Haryana. 

3.	 The request of the Storekeepers (Juniors.) were considered by the 
College authorities as well as Board of Governors and conditionally pay 
scale of Rs. 535-900 was granted w.e.f. 01.04.1979 with the approval of 
Chairman, Board of Governors. In due course of time information was 
collected by the same was considered and submitted to Board of 
Governors for grant of pay scale of Rs. 525-900 w.e.f. 01.04.1979. The 
Board of Governors thereafter constituted the follOWing Committee on 
11.11.1986 for re-examine the case: ­

(i) Shri Beant Singh, Joint Secretary, Finance Deptt. Govt. of Haryana 
(ii) Shri S. R. Nayyar, Additional Director, Tech. Edu. Deptt., Haryana 
(iii) Shri J. L. Arora, Joint Secretary, Tech. Edu. Deptt., Haryana 



4.	 The Committee met under th~2!p~irmanship of Shri Beant Singh, in his 
office on 25.11.1985 at ChanOlgarh and decided to regularize the pay 
scale of Junior Storekeeper, as earlier allowed by the Chairman, Board of 
Governors. 

5.	 The Board of Governors in its 69th meeting held on 20.02.1987 
considered the regular pay scale of Rs. 1400-2600 to Storekeeper 
(Juniors) alongwith other categories of the College. 

6.	 The College has also got approved of Rs. 1400-2600 to Storekeeper 
(Juniors) before the implementing the 4th pay commission report from the 
Finance Department vide letter No. 40/33/87-4 Tech. Arch dated 
07.07.1987. 

7.	 After the approval of regular pay scale of Rs. 1400-2600 w.e.f. 
01.01.1986 to Storekeeper (Jrs.) by the Board of Governors and approval 
of Finance Department, the College has again placed an item before the 
BOG for consider the objection raised by the Director, Technical 
Education, and Haryana in Memo No. E-29 (7)-85/5487/Dev. Dated 
10.06.1988. 

Objection of the Director Technical Education, Chandigarh 

"It may kindly be intimattd if the approval of the Government 
in the Finance Department was obtained for the revision of 
pre-revised scale of Junior Storekeeper from Rs. 400-660 to 
Rs. 525-900, if not, the recovery of excess payment may please 
be made from the incumbents under intimation to this office". 

8.	 The objection raised by the Director, Technical Education, Haryana has 
been placed before the Board of Governors for consideration in its 
meeting held on 4.11.1988. The Board considered the objection of DET, 
Haryana and decided as under:­

"The Board after considering the objection raised by the 
Director, Technical Education, Haryana in Memo No. E-29(7)­
6/5487/Div.dated 10.06.1988 and the history of the case as 
explained in the Agenda Note decided that the scale of pay of 
Rs. 525-900 w.e.f. 01.04.1979 and subsequently revised to 
Rs. 1400-2600 w.e.f. 01.01.1986 will be personal to the present 
incumbents on the post of Junior Storekeeper and that the 
scale of pay of the future incumbents to the post of Junior 
Storekeeper will be Rs. 950-1500. The Board further decided 
that no recoveries will be effected from the present 
incumbents and the matter be considered as closed". 



I f· 

As per approval of the B(~:!Lof Governors in its 69th meeting held on 
20.2.1987 and approval of'the Finance Deptt, Govt. of Haryana Vide letter No. 
40/33/87-Tech .Arch. dated 7.7.1987. The following Storekeeper (J rs.) of the 
Institute has been enjoyed the pay scale of Rs. 525-900 w.e.f. 01.04.1979 and Rs. 
1400-2600 w.e.f. 01.01.1986 and upto 31.12.1995:­

1 Shri Devi Dayal 
2. Shri Kewal Krishan 
2. Shri Ram Kumar 
4. Shri K .K. Tuteja
 
5 Shri Shanu Ram
 
6. Shri S. P, Nagpal 
7. Shri Hari Om Sharma 
8. Shri Akhleshwar Sharma 
9. Shri Chattar Singh 

As per decision of the Board of Governors dated 4.11.1988, the 
following Juniors Storekeepers were appointed in the pre-revised pay scale of 
Rs. 950-1500 revised to Rs. 3050-4590 w.e.f. 1.1.1996:­

1. Shri Surya Lal Yadav W· ce.~. 2&-1/· t'J1b 
2. Shri Hardip Singh w, e.. ·t· /8. 0 '2" "1c,=r 
3. Shri Brij Bhushan w. e.. ,. ~ 1.0 I . !LOb B 

The Committee examined the case of Junior Storekeepers who 
were appointed after the decision of BOG dated 4.11.1988 in the pay scale of 
pre-revised pay scale of Rs. 950-1500, revised to Rs. 3050-4590 w.e.f. 1.1.1996 
and found that all terms and conditions of the appointment is similar at par 
with their counterparts. 

;As per Indian Constitution Act 14 and 39(d) as well as Apex 
Court of Land decision taken from time to time two different pay scales cannot 
be allowed if the all other terms and conditions of the appointment is same at par 
with the counterparts. The Apex Court of Land under principle of equal pay for equal 
work has given its judgment in different cases from time to time (Photocopy of 
Recent Services Judgment-2006) is enclosed for ready reference. 

In view of the above facts, the Committee observed that the pay scale 
of Rs. 5000-7850 w.e.f. 1.1.1996 (reduced from Rs. 1400-2600 to Rs. 3050-4590) 
may be given to S/Shri Akhleshwar Sharma and Chattar Singh as they had already 
granted personal pay as per BOG decision dated 4.11.1988 and the case of 
S/Shri Surya Lal Yadav, Hardip Singh and Brij Bhushan may be placed before 
Finance Committeel Board of Governors as the case may be for grant of pay scale 
at par with their counterparts Le. Rs. 5000-7850 w.e.f. 1.1.1996 and so on as the 
case may be, keeping in view of Indian Constitution Act and decision taken by the 
Apex Court of Land in various cases regarding equal pay for equal work. It is also 
mentioned here that the terms and conditions of appointment of Junior Storekeeper 
who were appointed after the decision of Board of Governors dated 4.11.1988 is 
similar at par with their counterparts. 

~~.C-.soe&M [) r-•.. ~....l1 &1>~ ~~Q<O:~.-lV~ i ~(O-J. 'l~& ."....-" .?"'}---S~e-'\-oR1 -,~ 
(MR Sharma) : (GR Samahtaray) (SM Gup ) (SK Sharma) 

•. I 
I. 
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2006(1) RSJ State 0' Haryana vs. Chara'njit Singh
! 

, SU REME COURT O~ INDIA . 
S.N. Varlava, 0 •A.R. Lakshmanan a~d S.H. Kapadia, JJ. 

Civil Appeal Nos. 65620( 20 2 with I Decided on 5th October, 2005 

Civil Appeal No. 656712002	 I 
Civil Appeal No. 656812002, 'ivil Appeal No. 651.012002, 

Civil Appeal No. 6572/2002, ivil Appeal No. 65~9/2002, 

Civil Appeal No.. 6573/2002. ivil Appeal No. 657.4/2002, 
r 

Civil Appeal No. 6575/2002, ivil Appeal No. 6518/~~002. 

Civil Appeal No. 6647/2002, ~V~I Appeal No. 64q5no02, 

Civil Appeal No. !093/2002, /VII Appeal No. 8090/;~002. 
, ! 

Civil Appeal No. 6166/2005, .ivil Appeal No.' 12721.?003, 

Civil Appeal No. 1475/2903, 'r;ivil Appeal No. 61~7 of 2005, 

Civil Appeal No. 4154/2003, 'civil Appeal No. 46?612003,
 

Civil Appeal No. 510412003, Civil Appeal No. 63f2l.?003,
 

Civil Appeal No. 4447/2003, Civil Appeal No. 66p4-6657/2003, 
,	 I 

Civil Appeal No. 863612003, Civil Appeal No. 185/2004,
 

Civil Appeal No, 664812004, Civil Appeal No. 18~12004
 
State of Haryana and others I	 Appellants 

I 
Charanjit Singh and others , Versus I'	 Respondents 

i 

For the Appearing Parties: Mr. P.N. Mish~a, Senior Advocate, 
Mr. Ajay Siw~ch, Mr. Pardeep Dahiya, 
Mr. Sandeep~harma, Mr. T.V. George, . 
Mr. Jasblr Sin;gh Malik, Mr. Arun KumarSlngh, 
Mr. S.K. sabht' rwal, Ms. Kamakshi S. Mehlwal, 
Mr. Suresh C Gupta, Mr. R.K. Tripathi, 
Mr. J:K. Pall, Mr. Kamal Mohan Gupta, 
Mr. Jinendra Wain, Mr. Ajay Jain, Ms. Anjali, 
Mr. RavishankC1r Garg, Ms. Abha R. Sharma, 
Mrs. K. Shartda Devi, Mr. Seeraj 8agga, 
Mrs. ~uresht~ 8agga, Ms. Hemantika Wahi, 
IVlr. AJay K. ft{grawal, Mr. J.P. Dhanda, . 
Mr. Ranbir Singh Yadav, Mr. B.S. More, 
Mr. G.ian Sin~h, Mr. Mahinder Si~gh ~ahiya, 
Mr. AJay ChOjudhary, Mr. R.S. DWlvedl, 
.Mr. P.i{. Sing!h, Mr. Ajay Bansal, 

.	 Mr. Pank~.i K,!umar. Ms. Indu Malhotra, 
Ms. C.~. suqha.rita, Mr. Ug.raShankar Prasad, 
/VIr. 8.S;. Charar, Mrs. Jyotl Chahar, 
~r. Vina.,y G.,rg, Mr. Sudhlr Nandrajcg, 
'Ms. Sarda Devi and 
IMr. Preim M~lhotra, Advocates with him. 

(I) Constitutl n of Ind. IJ, Arti.c/:es 1~ and 39(d) - Equal pay for equal 
work 'r "Appllcation ofe ual pay for iequ~l work on the basis of case law 
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:stated. \ I (Para 17) 

. (il) Constitution of India, Articles 1 .39(d) and 221$'- ~qual pay for equal
 
work - Writ jurisdiction -Normally the' ppllcatlon of' thetprinciple of equal
 
pay for equal pay must be left to be, ev luated and 'de~n·ed·· by~an"e){pert
 

body- These are no matters where the . rit Court can Iigh~ly intenere ,,;'if the
 
High Court on the basis of material pi ced ~efore It. convinced that there
 
was e~ual work of equal quaiity. and aU other relevant faC~()rs' are fulfilled It
 
may dIrect payment of equal pay from the date of 'filing lofthe respective
 
writ petitions. (Para 17)
 

(iii) Equal pay for equal work - co. tract employee - \-eld that persons
 
employed on contract cannot claim e Ual pay on bOilsls of equal pay for
 
equal work. . . . (Para 22)


I 

Cases referred: ! \
 
1, JT1996 (10) see 876 (State ofHaryana VS, Jas erSingh) I
 
2. JT 1989 (3) see 296 (Harbans Lal VS. State of 1-/ P.) ~ 

3. 1986 (1) see 637 (Dhirendra Chamoli vs. State 0 U. p.) i

4. AIR 1986 se 584 (Surinder Singh vs. Engineer.in Chief, C.p. WD.) l 
5. JT 2003 (4) se 104 (O~ssa University ofAgricuft ra and Technology vs, ~anOj K. Mohanty) 
6. JT 1995 (5) SC 636 (Ghaziabad Development Au hority vs. Vikram Cha~dhary) 

7. JT 1989 (1) se 572 (Mewa Ram Kanojia vs. AllIn ia Institute of MediCa/jSCienCeS) 
8. 2003 (6) see 123 (State ofHaryana vs. Tilak Raj
 
9.2004 (1) sec 347 (Government of West Bengal v . Tarun I<. Roy) 1\
 

12. 1988 (9) sec 595 (State ofPunjab vs. Devinde,. ingh) 
13. 2003 (8) Scale 259 (Stateof u.P. vs. Putti Lal) 
14. 1996 (3) SC 336 (State ofBiharvs. Ramdao Yad, v) 
15. JT 1995 (9) SC 310 (State of Mah3rashtra vs. OJ ambar) I 
16. 1993 Supp (1) sec 525 (Sandeep Kumar vs.. Sia of Uttar Pradesh) \ 
17. 2003 (11) see 776 (State of Punjab ItS. Talwinde Singh) I
 

18, 1998 (9) sec 252 (Union of India V5. I<. V. ~abY) \
 

.JUDGME T I 

S.N. Variava, J.- Delay condoned. I 
Special leave granted in SLPs. 

In all these appeals, the respondents w re daily wagers whp were appointed 
as ledger clerks, ledger keepers~ pump ope ators, mali-c,um-c~owkidar, fitters, 
petrol men, surveyors etc. All of them c1aime< the minimum wag~s payable under 
the pay scale of regular Class IV ~mployees rom the date of their appointments. 
The question whether or not the~e persons ere e~titled to th~\minimum of the· 
pay-scale of a regular Class IvI employee was referred to Full Bench for 
consideration. The Full Bench gave, its decisi n. FolloWing the Fu rBench pecision 
all these writ petitions have been disposed 0 !with short orders. I all these cases 
the respondents have been direct~d to be giv1 n the minimum oHhe wages ill the 
scale payable to a regular Class IIV employ .e from the date O~\.the filing of the 
respective petition. I : 

2. One other fact which m· st be men \oned is that, Whil3t these appeals 
were pending before this Court, all tile respo~ entsh~ve bee'n r6i9ularized. From 
the date oHheir regularization til yare beill paid pay-scales ps payable to a 
regular Class IV employee. The q. estion the fore is pnlYwhethrr the directions ... 

, 

t. 

" 
"1," 

\ 
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i:	 of the High Court to pay the minimum wage' in thH scale payable to a Class IV 
!;	 employee, from the date of their filing the re$pectivl! petition, is requested to be 

interfered with. !, 
3. Then these appeals came up for heahng on 23rd August, 2004 this Court 

referred the matters to a larger Bench for cohsideraticn by passing the following 
order: . I 

"The respondents in all these appeals were initially appointed as ledger­
clerks, ledger keepers, pump operatorsl mali-cum-chowkid8rs, fitters, petrol 
man, surveyor, drivars etc. on daily Vlpges or on contractual basis. They 
were all regularized with effect from October, 2003 and they have been getting 
tbe minimum payable under the regular pay scale of Class-IV employees

\	 . 

from the date of their regUlarization. lin the writ petitions filed by these
I 

respondents before the High Court of ,unjab and Haryanagt Chandigarh, 
the Division Bench directed that these respondents shall be paid the minimum 
salary and dearness allowances paya~le to their counter parts working on 
regular basis. '~l1e question for conSider.ftion before this Cou~, in the present \ 
set of casas, IS that whether these r~spol1dents are entItled to get the 
minimum scale of pay from the dat~ 0t their appointn:'e.nt as daily w~gersJ 
casual employees crthey are entitled to gElt the minimum salary I~ the 
scale of pay from the date of their ~egJlarization. 

learned Counsel for the State conlende~ that they are entitled to get minimum 
of the scale of pay only from the date of rdgularization whereas the respondents 
contenued that applying the principle of ~equal pay for equal work" they are 
entitled to get the. minimum of tl[1e pay scble from the date of t11eir employment 

, . i . 

as casual employees or daily W3gerS~he respondents, in this connaction, 
.relied on the decision of this Court in IR 1906 SC p. 584. Surinder Singh 
and another vs. Ehgineer-in-Cr,i,e'f. C.P. .0 and others, whareiil the petitioners 
appointed on dlolily wages in the Cen,ral Pl:blic Works Department 'Nere 
given salary ami allowances which weTte payable to the regular employees 
from the date on which they were emolpyed but in series of other decisions 
rendered by this Court in JT 1996 (10) $C 876, State of Haryana and others 
vs. Jasmer Singh and others, it was h Id that the daily rated workmen who 
were to be paid minimum wages admis ible to such workmen as prescribed 
and not in the pa~ scale apolicable to .Irnilar employees working on regular 
service. Reliance iwas also placed on earlier decision in Harbans Lal vs. 
State of H.P~, JT 1989 (3) SC 296. A si Har view was taken by this Court in 
Orissa University ~f Agricultyre and T~chnology and another vs Manoj K. 
Mohanty, JT 2003(4) SC 104: and Ghaziabads Development Authority and 
others vs. VikramIChaudharyl and othe'rs, JT 1995 (5) SC 636 and also in 

l 

State uf Haryana .nd another vs. Tilak Raf and oth-ers, JT 2003 (5) SC 544. 

It appears that thdre is a conflict of deciSion and earlier decision in Surinder
 
Singh and anothe~ vs. ~ngine~r-in-.C.hiefl C.P.W.O: a~d othe~s. AIR 1986 SC
 
584 was not. referr d to In 13.tet decisionf' Therefore., In ou.. r View, these cases
 
have to be consid red by a la, er benb~ so thRt the conflict may be resolved.
 
The registry is req' ired tc plac these rhattets before the Hon'ble Chief Justice
 
of India for postin . the same.. efore a !.:I~r.ger benCh....
 
The matters are t Ii.JS efore th three J~dg~ Bench.
 
4. In the case of S finder Sin htJv~s~.~E:tlntC1lJ.·'lBlU:·.JrJ,.,cJ.~E..lJ~IALJn...-.LUJ:J...L.of~"'-'-----
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work" is not an obstract doctrine which is not capable of being enforced in a Court of :1, ; 

law: This Court cited. with approval the following obserVations\made in the case ot:'" ; 
Dh"endra Chamoll VS. State ofU.P., 1986 (1) SCC637.\':,: 

"We therefore allow the writ. petitions and make the rUIJ absolute and direct" '\ 
the Central Government to 'accord to these persons w~o are employed by ! 

'" the Nehru Yuvak Kendras and who are concededly Prrforming the same 1 1 

duties as Class IV employees, the same salary and c0'lditions of service as ,,~, 
are being received by Class IV employees. except re£lulat\iZatiOn which cannot: ,;, \:,i,; 
be done since there are no sanctioned posts. But we hope and trust that: ',. f';I:';' 
posts will be sanctioned by the CEmtral Government in; the different Nehru ',\~ 'I 
Yuvak Kendras, so that these persons can be regulaqized. It is not at all i f~ ~ 

desirable that any management and particularly the ~entral Government "~: '1~ 
should continue to employ persons on casual basi£; in prganizations which ' ';';; 
have been in existence for over 12 years. The salarYi and aUowances of ' 'f,~ 
Class IV employees shall be given to these persons \employed in Nehru:l ; 

Yuvak Kendras with effect from the date when the~ were respectively, 
employed. I <,~\ 

\Earlier the Court also observed that it was a peculiar at'itude to take on the;,~~'l, 
part of the Central Government to say that they would PrY only daily wages ·1~I.i; 
and not the same wages as other similarly employed employees received'i ~ 
though all of them did identical work. The Court said: '\,::;r: 
This argument lies ill in the mouth of the Central Gover~ment for it is an all ,j~1 
too familiar argument with the exploiting class and awelfljlre State committed " 'Hl~\ 
to a socialist pattern of society cannot be permitted tq advance such an . '~'" 

argument. It must be remembered that in this countryl where there is so ';~l 
much unemployment, the choice for the majority of peop,le is to starve or ,to , ,tit 
take employment on whatever exploitative terms are offerbQ by'the employer. ,:~~ 
The fact that these employees !3ccepted employmEmt tith full knowledge " ~:; 
that they will be paid only daily wages and they will not ~et the same salary \!'I 

and conditions of service as other Class IV employees, cannot prOVide an 
escape to the Central Government to avoid the mandate 0 equality enshrined 
in Article 1-4 of the Constitution. This article declares tt(at there should be 
equality before law and equal protection of the law andl implicit in it is the .; ~ .. 

further principle that there must'be equal pay for equal worf of equal value...... 
, It makes no difference whether they are appointed in sanctioned posts or 

not. So long as they are' performing the same duties, th~y must receive the 
same salary and conditions of selViceas Class IV emp~Yees,1I , " 

5. In Dhirendra Chamofj's ~ase this Court then ,held that the entral Government
 
like all organs of a State is comfnitted to the Directi~e Principles f State Policy and
 
Article 39 enshrines the principl~ of equal Pi:~.Y for equa,' wok. On t \,is basis, this court,
 
directed the Government to pa~ to the petitioners therein and all\other daily wagers
 
the same salary and allowances as were pa:id to regular and perryanent employees.
 
To be immediately noted that in his case. there is no discussion, s to whether or not
 
the concerned employees weI' similarly situated With the regu ar employees and
 
what was the nature of their wor and the n: 'ture of work of a reg lar employee. The 'i
 
case appears to have proceede' on the foot ng that ~verYthing w sidentical and that
 
th,edoctrine of equal pay foreq alwork apl lied. Cdunsel for the resporidents have
 
also relied upon other judgment of thi~ Cot 1'1. they ~re being de It with later. '
 

, 6. The question as to wh' n such ad:: ,ctrine can applywas onsidered by this q;;, 



- 291 ­

r 2006(1) RSJ State of Hary,;navs. c~ara~j~ Singh . 

.Cou rt in the case of State ofHarYana vs. Jasm~r Smgh, 1996 (11) see 77. In this . 
case,. it was held that th~ princip~e .of eq~al pay ~or eq.ual work is not .easy to apply. 
It.was held thatt~ere,are Inhere~t~lffi~ultles In cofparlng and evaluat~ng ~hework.of 
different person In different organizations or eve lin the same organization, Earlier 
judgments directing payment ori the basis of the octrine of equal pay for equal work 
were taken 110te. of. The Court record that a not of caution had been expressed in 
the case of State ofU.P. Vs. J.P. Chaurasia, 19 9 (1) SCC.121. It was pointed out 
that the principle of "equal pay for equal work" has no mechanical application in 
every case of similar work. Itwas held that Article 4 permits reasonable classification. 
based on qualities or characteri'stics of personsjecruited and grouped together, as 
against those who were left alit. If was held tha these qualities orcharacteristics 
must have a reasonable relation to the object so ght to be achieved. It was held that 
in service matters merit or experience can be a ptoper basis for classification for the 
purposes of pay in order to promote efficiency i . administration. Itwas held that a 
higher pay scale to avoid stagnation or resultan frustration for lack of promotional 
avenues is also an acceptable reason for paydi erentiation. It was held that even 
though persons may do the same work, their qu Iity of work may differ. It was held 
that where persC'ns are selected by a Selection Committe~ on the basis of merit 
with due regard to seniority a higher pay scale ranted to such persons who are 
evaluated by competent authority cannot be chal enged. Note was also taken of the 
case of Mawa Ram Kanojia vs. All India Instit te ofMedical Sciences, JT 1989 
(1) SC 572 where in it was held that aelassification ased on differences in educational 
qualification justified a difference in pay scale. Ttilis Court further observed that the 
judgment of the pay Commission in this regard 'elating to the nature of the job, in 
the absence of material to the contrary, should baccepted. The case of Harbans 
Lal vs. State ofH.P., 1989 (4) SCC 459, was ref rred to with approval. In that case 
it was held that a mere n,omenclature designat ng a person as a carpenter or a 
craftman was not enough to c0r11e to the concl sion that he was doing the same 
work as another carpenter in regular service. In t at case, carpenters employed by 
the Himachal Pradesh Handicraft Corporation on aily wages sought parity ofwages 
with carpenters in regular service. This eourtnegatived this contention, holding that 
a comparison· cannot be made with counter-p$rts in other establishments with 
different manag~ment or eveninthe Elstablishnients in different locations though 
owned by the same management. The quality of work which is produced may be 
different and even the nature of work assignedl may be different. It is not just a 
comparison of ~hysical ~etivity. The arplica~ionlo~ the prin~iple ,of "equal pay for 
equal work" requires consld~ratton of various dlmerslom; of a given job. The accuracy 
required and the dexterityt,hat the job may entai may differ from job to job. It was' 
held that it must be left to beievaluated clnd deter~'ned by an expert body. In Jasmer 
Singh's case this Court surilmed up as follow.. . 

" the quality of wo~k performec! by differe t sets of persons holding different 
jobs will have to be ~valuated. There may, be differences in educational or 
technical qualificatiors which may have ~ beating on the skills which the 
holders bring to thei!r.· job althol.I.9h the i'.,d signation of the job may be the 
same. Th~re may also be othelr consid:le alions whichhc:lve relevance to 
eifici.en~y in serviceWhi~h may jLstify ~i~~e[ences in pay scales on the ba.sis 
?f crrterra such as e~peflence a~d semopty; ~r a ne.e~ to prevent stagnation 

~n<>\t/~erf:~~:~ ~~~~~i gn~~~!:~W~:~~e;":fn be ell?lted fr0CT' persons who 

\
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considerations which may have a bearing on (~fflcieltlt performance in a Job. 
This court has repeatedly observed that eVi31uati9n ,of such jobs for the 
purposes of pay scale must be left to expert bodie~ and, unless there are 
any mala fides, its evaluation should be .accepted. I . 
9. This Court in the case of Harbans Lal vs. State of H.P. [JT 1989 (3) SC 296} 
fu:1her held that daily-rated workmen. ,who were befor~i the' C.ourt in that case 
were entitled to be paid minimum. wages adrnissib e to such workmen as 
proscribed and not the minimum in the pay seal· applicable to similar 
e~~loyee~in regular service u~less the employ.er ha~ decided to ~ake such 
IilJnllnum In the pay scale applicable to the dally-rated workmen. rhe same 
position is reiterated in the case of Ghaziabad De~elopment Authority vs. ,
 
Vikram Chaudhary, JT 1995 (!5) SC 636.' I
 
10. The respondents, therefore, in the present appea\s who are employed on 
daily wages cannot be treated as on a par with pers9ns in regular service of 
the State of Haryana holding similar posts. Daily-rated 'l"0rkers are not required 
to possess tha qualifications prescribed for regular workers, nor do they 
have to fulfil the requirement relating tc age at the tiTe of recruitment. They 
are not selected in the mannetr in which regulflr ei1lploye~s are selected. In 

I . 

other words the requ!rements for selection are ilot FS rigorous. There are 
also uthar provisions re!ating to regular service suph as the liability of a 
Member of the service. to be transferred, and his being 'subject to the 

.disciplinary jurisdiction of the authorities as pres.c1'ibed, which the daily­
rated workmen are not subjected to. They cannot, therefore, be equated 
with regular workmen for the purposes for their wagfs. Nor can they claim 
the minimum of tile regular pay scale of the regularl¥ employed." 

7. In the case of State of Haryana vs~ Tilak Raj, 2ob3 (6) sec 123, it has 
been held that the principle of equal pay for equal work is n9t always easy toapply. 
It has been held that there are inherent difficulties in COmpajing and evaluating the 
work of different persons in different organizations or even in he same organization. 
It has been held that this is a concept which requires, for its ~pplicability, cOITlplete 
and wholesale identity between a group of employees c1aimi:g identical pay scales 
and the other group o(ernployees who have already earned· uch pay scales. It has 
been held that the problem about aqua! pay cannot be transla ed into a mathematical 
formula. It wasftlrtber held as follow: I 

"11. A scale of pay'is attached to a definite post and in case of a daily wager, 
he holds no po~t~. The respondent workers cannof be held to. hold any 
posts to claim everl any compmison with the regular and permanent staff for 
any or all purposeS, including a; claim for equal pay an~ allowances. To claim 
a re:ief on the basi~ of equality, it is for the claimants to substantiate a clear 

. cut basis of equival~nce and are.sultant hostile discrimi~ation beforebecoming 
.eligible to claim rights ona par with the other group vi's-a-vis an alleged 
discrimination. No r1lateria! waS placed before the High; Court as to the nature 
of the duties of eith~r categories and it is not possible to hold that the principle 
of "equal pay for a~ual work" is an abstract one." ~ 
8. In the case of 6r;ssa Un/llters/ty ~f Agr/culture nd Technology vs. 

Manoj K. Mohanty, 2CO~ (5) sec 1aB, this !Courtset asid the order of the High 
Court granting equal paylfor equal ~'ork on ~hc basis that t e f4igh Court, before 
issL:ing such directions, h d not exa ined f::lets of the case in drder to appreciate 
whether the respondent th;rein saUsIi, d the releva"l reqUirem~ntsisuch as t;,e nature 

i:. 

\ 
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of wor.k.done by him as compared to the natur~ of w.trk done by a regularly employed 
person, ,the qualifications, the responsibilities, etc. It was noted that as the 
respondent therein was only on a tempora~ basi~ and he had not undergone the 
process for regular recrui.tment and in such cases irection to give regular pay scale 
could nat be given without examining the relevan factors. It was held that before 
giving such directions the Court mllst als() keep In m, nd what would be its implications 
and impact on the other employees. It was neld tlhat in the absence of necessary 
averments and materials placed on record,there is ro scope to give such a direction. 
It was held that the burden to prove that everyt~ing was equal is on the person 
claiming equal payfor equal work and in the abse.~ce of necessary averments and 
proofs a,party would not be entitled to ~Iet such directions. 

9. In the case of Government of West Bengal vs. Tarun K. Roy, 2004 (1)
 
SCC 347, a three JUdge Bench of this Court hal also Gonsidered the doctrine of
 
equal pay for equal work in the following terms:
 

"Equal Pay for Equal Work. 

Artiole 14 read with Article 39(d) of the Constitution of India envisages the 
doctrine of equal pay for equal ~ork; The lsaid doctrine, however, does not 
contemplate that only because the nature or the work is same, irrespective of 
an educational qualification or irrespective of their source of recruitment or . 
other relevant considerations the said doctrire would be automatically applied.. 
The h.olders of a higher educational qualificrtion can be treated as a separate 
class. Such classification, it is trite, is refsonable. Employees performing 
the similar job but having different education I qualification can thus, be treated 
differently. . 

In State ofJammu and Kashmir vs. Trilpk Hath Khosa, AI R 1974 SC 1, 
~his Court held: . I . . 

"Educational qualifications have been re~ognized by this Court as a safe 
criterion for determining the validity of darsificationn 
The post of Operator-cum-Mechanic ar)d Sub-Assistant Engineers are 
technical posts. As noticed hereinbefore, whereas for the posts of Operator­
cum-Mechanic the qualification of school final examination and a certificate 
obtained from the Industrial Training Instityte would be sufficent, for the posts 
of Sub-Assistant Engineer the person musl have a diploma from a polytechnic 
apart from being a matriculate. . 

It is also not in disp~te that slIch qualifiea ion was prescribed as far back as 
in the year 1971 and the respondents he]in were appointed thereafter. 

The Court, in exeJcise of its !powerof judicial review cannot hold that 
matriculates with a ~ertificate from ITls '.or simply graduate's in science would 
be entitled to hold tHe posts of Sub-Assist nt Engineers. It is for the executive 
to lay down the qualIfication required for. h*ding a post and not for the courts.. 
In Debdas Kl:lmar'~ case (supra) the iss e which fell for determination by 
this Court was as it') whether~.those 0 erators-cum-Mechanic who were 
diploma holders, ~'aVing .regard to the rforementioned notification dated 
Nov~mber 19~ 194 wer~ e~titled to pe designated ~sSub-A~sista~t 
Engineers. ThIS C urt noticed that th'e ost of SUb-Assistant Engineer IS 

direct recruitment p st and not' apromotiohal post and, thus, th,ey are entitled 
to be· designated ~s Sub-As¥istant Endineers, particularly, when such a 
status had been crnferred u~6n 17 perfons similarly situated. This Court 
nr::lntArl rAli~f tn nphrl::u: K'1.m::lrc:'c: ,.."'''' .. (c:"nr",\ nnl\l nn tho nrn, 'nrl th",t 
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they had been discriminated .against. , 

Question of violation of Article 140f the Constitution 6f India on the part of 
the State would arise only if the persons are similarly placed. Equality clause 
contained in Article 14, in other words, will haV(~ no application where the 
persons are not simiiarly'situated or when there is \a valid classification 
based on a reasonable differential. Doctrine of 'equal pay for equal work', 
therefore is not attracted :Iin the. instant case. \ 

There is nothing on record to show that the duties ~nd functions of two 
categories of employment are at par, and, thus, parit~ in pay-scales is not 
permissible.: l 
The very fact that from the very beginning two c1iffe~ent pay· scales were 
being maintained is itself suggestive of the fact that th~ duties and functions 
are also different. In fact iit is not 'disputed that of th~ two posts the Sub-
Assistant Engineer is a higher post. \ 

In Chairman-cum-Managing Director, National Textiles! Corporation Ltd. vs. 
N.T.C. (WBAB and 0) ltd. Employees Union, 2003-I114LLJ-11 02, this Court 
held at P. 1106 \, 
"9. In view of the fact that the nature of duties of the stafflin the two categories 
has b~en fou~d to.be not at ,par, parity in pay scale8 ma~ not b~ possible....." 

In Orissa University of Agnculturl9 and Technology vS,' ManoJ K. Mohanty 
2003-II-LLJ-968 this Court noticed at P. 970. .\ 

"10. It is clear from the averments made in the writ petition extracted above, 
nothing is stated as regards the nature of work, resporisibilities attached to 
the respondent without comparing to the regularly recruit~d Junior Assistants. 
It cannot be disputed that there was neither necessary ~verments in the writ 
petition nor any material was placed before the High Co~rt so as to consider 
the application of principle of 'equal pay for equal work\" 

This Court further noticed at P. 971 of LLJ : \ 

"11, In the nbsence of material relating to other comparable employees as to 
the qualifications, method of recruitment, degree of Skill,\experience involved 
in performance of job, training required, responsibilities undertaken and other 
facilities in addition to pay scales, the 'learned Single Ju'dge was right when 
he stated in the order that in the absence of such materidl it was not possible 
to grant relief to the respondent...... . \ , 
12. Before giving such direction, thl~ High Court also did inot keep in mind as 
to what would be its implications and impact on the other\employees working 
in the appellant Univer'~ity. From ~he averments madel in the writ petition 
extracted above, it is clear that no: details were given ahd no material was 
placed before the High ¢ourt forcolnparison in order to aipply the principle of 
equal pay for equal wor~'. The Court in State of Haryan~ vs. Jasmer Singh, 
JT 1996 (10) SC 876 observed that the principle of 'equall pay for equal work' 
is not always easy to apply. There .,~re ,inherent difficulties· in comparing and 
evaluating work done by different persons in different or~anizatlons or even 
in the same organization. \ 

13, Yet. in another decision in State, iBank oflndi~l vs: 1\1'~' Ganesh Eiabu,JT 
2002 (4) Sc 129, "8 Bener of three learned JUdges of this ?ourt,while dealing 
with the same principle,' has expre sed that : J.. .. 
•... :; .... Ills welfseWed I~al equal pt muSt depend upo", the n~lur~ of work 

. • I : . I 
.. ~ ..,. 

\
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dOn~el It an.not be jlldgedlby tl:1e rn~re voIUll1e,ofwork; there ~e qualitative
i 

diff~ren~s regards r~I¥\l)i1itY'~nd respq~slbility. Functibns may b13 the 
same bu the reSPbnSlbiltle~ maClEl. a difference·.....,.", . 
In :rarun oy',s:,~aEl~'ary a gu!ne~:t\th,~t relief·~hould be given a~ In an earlier 
matter 0 jectlon was'tlo, taWen 'arei Was rej~cted In the .followlng terms. 

"In a ca e bf this natl:Jr~, t~e C<;lurts are required to determine the issue 
having r gard to In'rger PUblrt Int~rest. It Is, one thing to say that in a given 
case the High iCourt or this Court may not exli!rdse an equitablelurlsdiction 
under A Ide 226 ()r Arti¢\e '136' of the' Consllfutlqn of India. but it is another 
thing to ay" th~!lt. th~Cou\ts shalt ~raht a relief to .a party· only cin,the ground (, 
that '8 co tenMn which il?l otherwise valid would not be raised on the ground 
that the ame Was hot ;dO'ne lin a~ earlier proceedings. " . 

In the in taryt caSl3, the appellant has explained under what circul11stances 
the order of ttm Learned Single Judge ofthe Calcutta HIgh Court had to be 
obeyed, 'I rule of law is to be followed, jU~jjcial discipline demands that the 
Court fall ws its earlier binding precedeht. TheCalclitta High Court \itself has \rejected uch ~I piM. Th~ matter is pending in appeal. An order passed to 
thecontr ry by" anqther .~earM~Tslhgle ;judge in, ignorance of t~eearlier 

,binding p ecedent by itself wouM not constitute a binding preceqent and 
may be h Id to have .been rendered pet IncUriam. '" . 

Furtherm re', in the ord'er dated October 1,: 1991, the learned Judge 
categoric lIy idirectl:!d thaf the same wOLJld be sUbject tqal1Y Order that may 
?e passe in ~he appeal which Is'pe,t'ttingb~fore, !",eb.lvH)ici~~en.c~,from the 
JUdgment nd Qrderdated January 20; 1989' passed In Nen'l~1 Char:ldGhosh's 
case (su a). tfle .said order. therefor'e, did not aUain 'fln~llty.· ,: " , 

In theaf remention~d'situatiOri] the Di~isionBench ~ftD~. Calcutta, High 
Court rna ifestly erred in refusingi to consIder thecont~i'ltI()n't; 'of tHel'eippellant ' 
on theil C,>. , n m. 'ri~1 l?articLJI~arly. 'WhElO ~he! AUe~t1o~~s~e,gtWd'~lfferehtt Inthe ' 

'grant as aleo pay on J~elgrClun~ of dlff~~eNed~catl~rtal<t~allfi~ati6~,stands , 
conclu. e by'. :Judghl~nt,oftHI~ Cpu~ In ,P~bd~S' KUhlar'sdase{Su'pra). If 
the jUdgm ht'b 'OE!bdas 'KlIhlar's"case (supra)i! to be followed a ~ntJing of 

factw~s.r qUir, d to ~e arr,i,ved, a,t,tha.t"th,,~,Y,j,'~,~e.,",~,!!.I",!I,I,~rIY.;,~,it,y.,\at,~,.d t,O'it,h,), ca,se
of D~b~a Kum r (supra)¥,Jhi~t(lo ·tll~ W6~lfa:l'n~~~: .t~~t: tH~Y(3re 81 ~ldinpl ders 
Jf dipl9m In ie glne rin~. rrrh~Y~dmitteCllYl ~el~~:n,b\l.tr.~.~b(\t~ntl.~~~!\::9f the 
appellar,)l COLli .not e! rei ,ct_d,' roh..f1lh'lg 'bfla~t~~~dali \ll'r~OY ',~v~n '. 'Would 
~otl b~ell:' oun, '\,fpr,r '.fy$j' ~lto·bbn'$lderl:a trtatter'6i~'~ts:~\Nrt.m~'rlt~1 tate of 
Ma~a ff~ ra IV.$ D/~a., b~ H~ ~t 95 (9)'ISCI 31 O.~l. .': I, ~~l ..' h.. :. i ;\, . 

I $tat ,,10 Biha VS.~ ,ah\l otfa av, 'ill-'f ~M!I(~)1tSC ~M:j\Vllereln; t~ ,court· 
otlced, q bdas \Kum 'rs,·,d~~~;C p'r~)'iK ·ltJliig: "f ': l~; I' 'f\..1 ~ "': "t ' . 

I' ,. hri B.al 'ingh ~he'le rn~~i:~~ll:1 'el'f~r,\ ~ ~'~p.t l~hr 1'.'1~'P1~; ~~~t~~~ hbu9~, 

; i ,) rger, ' hi c ilj)t ,res.1 IrW~\*~cl'l\ "'~~'~I~,~~'tj)rQtl\{)~ 'iy~ ~~ . J~i.fH ,Court

f lIo~in it e.~l ~nj 9n1eHtl th' atterlf:~~uir~i. {g~ fd~. ~li~y t II Court.
 

I e fin 0 ce iii this Qn e li~IV'l slmlls blrc~ '. ~ -at Ic,~6H ~State
 
or Maha htra ~t I ~" b Pl;~ ',J.$~'trI.; 'ill~!.t~· ~~, 'm'~$.e ~~l ;vs.: '. bdas ' 

'i '·~umar ~, 1991·(~i '.,,; Ji~:" ".~19~ '~~' t,~i >~~l!l ti'Wa~1 t'flled 
I I ,a~a~nst Ih E!a~I.1 rib ,f:k

". '! trJ,~ ,119:J' " ~.l i\\ fv.9;"e~,jl1rl,~,r~pr~t, ,Ion of 

I' r~ :~;~. ~:bl l~~' : ~t; ~~~~ "f~l~i" t~~,i~"~i~'J;~g~6~ this c~~ I ~~~VRn 
L . ;1: I \ _'. f: ",".' Ii. 
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, : 10.ln th~G~$~!iJ,Rt"'~ q~qrf fa,v~.;~~/~ " In :,ah , ~ .. othJrs, ~OO:3 (1}l; . 

Sq;C250, th.iS cb~h.h' ·~ .. ·~.IP'Jh.,.).~..t... t~~r.., pp., r.t\;) 1'"... H ..:,.IiP... ,~. PI,"ity .."~~in ,d. ep~n?s.n~to\"l. I.Y. 
'. o~ lhenature oryq',l.lm ~,pn~~~o~!bU ,aIIi,QRn:t~e yall ~Uv .I ~r~rnc~ In reha~I\It.y. 
'~~~&'resPOriSlb~ll\i~S~. l·r;,.9:Jq~.::.,~:~.!e\a., \1.;I,a,'.', ~ti, fP.r.. ~e, l~irT\nt ~ ' r1ty to ~Ub. stantl~V~ . 

a q!ear cut baSIS of eq )yalja~~e ~,nq ~ i~~,~llfl:nwo llle, I&,cn n
I,. 

n tlon. J~ 15 held that .

'. "~~~b~:~~~~:~~~~~: ~~;~~;~,~q ~!~.~~jr~...~~,~ ~ ~'~~i~+~:gh~IJ~~ \ 
. , 5~~hiWDr.keJ1SWOUI~:b~enttt!fSd to ~re~rnbed iililm~~ITI. ,ag $ i \. j 

,\ 11. Now,we, ~~~,mjne ,l'h~ authorities relied, up n b f~U1isel\ ,for variQus \ ' 
r~~,pondel}~s t9, ;se!e w~~ttw~ ~his ~Cour1 has laid downn ~yth ~~*~ntrary. ,I 

1\ 12. In ~he c~se ~f ~tf:1te"of:U.H and oth~rs vf. fl tf/, L ,~ 003 (8) Scale 259, \ 
,, a;\~ree Jl,Jdge 6E¥lch 'pf tI:116,' Court, of whi~h pne 'IQf 1 I(V~ 'i91', t;J. J.) was a party 1 

jldirrect~d, the Government to:pay the concerhed daily r~ d w r~~rs theminimum Of i " 
th\~, peW sca,~pay~.ble ~p a, r~gularly ,13mploY~d ~~r~er.: 'I ''("e e~,~his w~s pending a' \.. 
S<fnem~ fQr,r~gulao~atlon.rrhus,there was no p.lfectlont. Play et,r~spectlvely. ~ u~her\ . 

\tn~, ~rder,proce.eclson.the \i)a~I~.t.hat everytr'rg w~s, q~al 1i19·lh.at 'he. pn~clple \. 
applied. It was notarglled before this Court thijt the pn. Clple ha~no application. : 

: '.' 13, In'tf1e case of State ofPunjab VS. Devlnr/er Ihg and others, 1988 (9) i 
. . ,I.,·' .. " " .. ' '. . sec 595; It was noted that the concerned ledger c1erl< we e f(j)und to have been, 

give'n similar work as' r~gu,ar ledg~r~lerks, This court wi hout n~ further discussion' 
or .conSideratiOn held that'corc~rrib~, It~d~er cl.~fks wo~l~ De e .titled to th~ minimum· 
of the, pay scale of ledg~r Glerks.l~\:\3sdlreoteq,thaUhls be p Id for apenod ofthree 
years prior to 'the' filing,';of th~,w~i~ , ~tili~n. It se:em,~ thatiatte ti<~m ('j.f lhis Court was 
nol brought to the earller.authontl s;whlch lay down when th prlhclple of equal pay 
for equal work can apply. Alsowe are un~ble to accept the 'jndiilg that for similar 
work the principle of equal pay a'pplies. ~qual pay can <mly b given for equal work 
of equal value. . 

, 14. In the case ofSal1d~~pKumarand others vS.,S fa of Uttar P(adesh 
ami o,thers, 1993 Supp(1) see 5f5~egularis~tio~ wa~ refu ed but equal'pay was. 
granted on the admiUedposltioh that the concerned worknie were doing the same 
work. '.' " .' ' . . ' .. 

. ',' .' t "'. . . 
. . 1'5. In the case of ahagw~n!)assani othervs.S ate of Haryana and: ,'. 
oth:ers,'(1989) 9.SCC 595'this Cou~ held th. t If th.edU.~le ahdf~JnctiohS of the: . 
temporary· appointees and regular emplo ,ees are sim lar there cannot be. . 
discrimination in pay merely on'the gr:ound o~dlffel'enceln .9d~~of selection. It ' . 

was .held that the burde.n o.f pro.Vln-g.!.~.I.mllarl~..In, thenatu:.r.• : ,0fW.·'.~. r:k,was 0.n the '. ':
aggneved worker." Wear una.ble to\ agree: Ith :the View hat' .there yannot be 
dlscrlrnlnation In pay on, t e grouhdor diffe!n3 c~s In mode of selection. As has 
been correctly laid down i , Jasmer $ingh's ase (sIJpra);p rsons selected ,by a' • 

, ,selection Committee o~ th basis of m~rit with due reg'a'rd tO'$ niority can be granted . 
ahigher pay scC!le:as they fuave ~,~en~wi=1luat' by compete'n aUl~ority andln suchI 

cases paymel1tof ahighe pay s,oale ~annot ech~lIarige9' JasrDer Singh's case ' 
" has been ,noted,with appr~alin fTaru~ K Roy' ca1~~' ,!,' I '. . \ ',' .. 

',16.. In'th~ case of S' 'teof:Pifnib ,V$. ,aIW~ncl:er $ln h 8Md19thers, 2003 
(11) SCC ?76,tt~i5 dourt. g,t '.~.it.ed;,?:qp.. .. ..c.$e. (S.ll.pra).. ~ par f9" win .0.e.~lnd. e ..~.in<~h'~ \c.a
Jasmer Slngh's:case wa~ . f?Uig~t:t~·~ enotlc of t· ~"QOl;lr,t" ~t.lt~,~e:renttate~ !~e'.: 
case on the grollnd that In. asmenSI h's. ca e the Courth n ,..;..!n,..I •.•..J_ .. ''-'­
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'daily w~gers did not disch~r~,e t~; ,sFlme Iduties. Thus, this case"also proceeds on 
the basIs that the work wa~'deJmal, , "b '. ' , ,'.' ,~, '.' " ." ,. 

.;ha~th. :7~~~.~~~tg.i~.:~0.. i~.s~:rt,':,·.~,.~.I.~.,.:.' ~ '~,':.l~~~.~.i,;r.!,;,i.~g.ith.h~ t~:x.m~:~.s.;:.:~~~~~.i~e~ , 
Agriculture and l~qhriOlpg~i~~~ , ~1.¥K~I~9~'C!Yldo~n the corrett.law. Un~oubtedlYI ' 
the d?ctrine,. oflle9~al,pa. 'if.8.f;~.q~. '~.~,l()',r~~JlIS 11.at an;abstract doct,r1nErandIS capable

, of being enforced In a Cou:rtpf I . But' qUial pay must be for equal work of equal 
, ' " I." "1' I" " ,

value. The principle of "equal pa, for equal work" has no mechanical application in 
I ,."" , 

every case. Article 14 permitsH·e~son~ble classific~ti,onba~~d'onqu~lities or
 
characteristics of personslr~9ry~t~~ cln~! g(O~'pe9 together,as' a9<\1inst .those who
 
were left out. Of course, the qUlillities,or characteristics must havea,reasonable '
 
relation to the obj~ot so~glit:tqb~aqh(eV+d.:h1s'ervi<?erpatters~ mer:jt or.experience '
 
-can be aproper basis f6r classification for the purposes of pay in order to promote , ' 
efficiency in administration. A higher pay scale to avoid stagnation or resUltant 
frustration for lack of promotional avernues js also an acceptable reason for pay ,<to 
differentiation. The very f~ctthat the pE~'rson has not gone through the process of 
recruitment may itself, in; certain cases, make a difference, If the educational 
qualifications aredifferen(i then/alSo tiji, d?C~r,ne rray have no. 8PP.liqati.on..Even 
though persons may do tHe same worK,thelr: qua/lty:of work may differ. Where 
persons' are .se.lecte~ by ~, Sel~c,tion 9pmmittee on 'he basiS of, merit with due 
regard to seniority a higher pay s,oale granted to such personswho are evaluated by 
competent authority cannot be c:-Jallenged. A classification based ondiffereoce In 
educational qualifications justifies a difference in pay scales. a mere nomencl'ature 
designating a person assay a carpenter or a craftsrnanls npt enough to Qorne to 
the conclusion that heis di:Hng'thesameJwork qsanothercarp,enteror craft~man in 
regular service: llhe qualitY!ofwork whi~H is pr6~uoedmay be,different,arid even the 
nature of work assigne'd, hiay ·bedifferfent. Itis not just acomparis'on of physical 
activi.ty. T~e applic~tibn ~~.the 'p,rincidle ~f "'~~ual pay,for equal,wo~k" 'requires 
conSIderation of vanousdlmensions o( a gIven Job. The accuracy requIred and the
 
dexterity that the job may entail may differ from job to job. 'It cannot be jUdged by the
 
mere volume 9fwork. Ther~ may be qualitativ~ difference as regard,s reliability and
 
responsibility. Ffunctions m" be the same buHhe [responsibilities made a difference.
 
Thus normally the applicaility Of this principle must ibe left to be evaluated and
 
determined bytan expert b dy: These are not mattersWhere a writ Court can lightly
 
interfere. Normally a party ,Iaiming eq~al pay for equ* Work should be required to
 
raise a dispute in this regar $. In pny ~~ent the party who claims equai pay for equal
 
work has to make necass, r:y averme*:s and~'rove th~t'l:lll things: ~reequaL ThUS,
 

before a,ny dire.'Ction can, be.i,.:ssu~~.1 b.Yi~. co~rt, ;,I.e ~:ourit must.f.,irst ~e.': eit.hat the.. re, a.re
 
necessary averments and, here II~ a P of: If~ e High Cdurt, IS on.'basls of,matenal
 
placed before it, convince' thattHere;' qS eq' al w6rklofequ~1 quality and'allother
 
relevant factors are fUlfiile [it m~y1dir, I pt payrn!ent of a~ualpayfro'+' the date of the
 
filing ~f the respective writpetlti~p'll, I. ,1I,these, ca$esl We t-irld thF~t~e:High'Court·
 
has blindly proceeded on" he ,b'lSIS·t at theldoctdne rofl equal pay for equal work
 

". . ,'~ ; I I I r 1 .: i ' 

applieswithoutexaminj,ng' ;rrir~'fv~"f~otq.r;l·>,r> 11 . '1' f: ' "'. "
 
. ,18..~~ stated apov, iin'a'l'~t1{'da~~theIHiQh'CbUi~ h~~ f6JJowed'a F~!1
 

Benoh deCISion of that Co rt. Th~ Fu I Bench as also obserived ~fiIat the essential
 

~~:e~:~~~a~i:~~~~;~: :~~~:~~~~~·~~~~ida~~~~~(i~r~ :~~~~: .
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RECEN·T SERVICES JUDGMENTS 2006(1)RSJI . 

the Court ~uS.. t satisfy itself ~hat the. b4rdrn ,of proving that ~he)Nork and conditions, 
are equal IS dIscharged b1tthe!aggneved'~mployee. ". . '.' . " 

. . i .. ~. "., '~' ..: ,i.'" ,i . i . .I' .:

19. We, therefore, ;5et . side all he impugned jUdgm~ntsand remit all thes~ 

and see wheth~r the,n.eob.~sa,. ~v~r~' ntsa~e.'t~e~~"It~h~IItr.~~P?~~iderall rele.va~'.• 
fact, as enumerated;ab6~e,1 a d qecldb whether ~verythmg IS IdentIcal and equall~ 
the High Court feels that t.here i~ a~ispuie which wolJldnecessltateeXtensive evidence 
it may direct th'at party to rals~ an' app~opriate dis'pute' wheresuch'questions could 
be dealt with and which, in fad, Would be the appropriate proceedings. 

20. One other fa?(wh,*h ~u:st\ b~ nbtedi~ th'at civil appeals Nos. 6648 of'
 
2002, 6647 of 2002, 6572 bf 2002 and '6570 of 2002 do not deal with casual or daily
 
rated workers. These are cas~s ~fper$ons.emplqyed on contract. To such persons (
 
the principles of equal pay for equal worR has lio application. The Full Bench Judgment
 
dealt only with daily rated and casual workers. Where a person is employed under
 
a contract, it isthe contract which will govern the terms and conditions of service. In
 
the case of State ofHaryana vs. Surinder Kumar and others, 1997(3) see 633
 
persons employed on contract basis Claimed equal pay as regular workers on the.
 \ 
footing that thffir posts were intercha'1geable. It was held that these persons had no!
 
right to the regular posts wntil they areli~uly selected and appointed. It was held that
 
they were not entitled toithe same pay as regular employees by claiming that they'
 
are discharging same dUties. It was held that the very object of selection is to test
 
eligibility a'nd then to make appointment in accordance with rules. It was held that
 
the respondents had not been recruibjd in accordance with th~ rules prescribed for .
 
recruitment.' . .. .
 

. 21. In the case of .union J( india and others vs. K. v.' Baby and anothell i 
1998 see 252, the ques~lonwas wtlettier..cori1mission bearers/vendors are entitled' 
to the same ~alary as regular emploY~es.lt was held that their appointmer:lt and' 
mode of selection, their qLlalifications Fannot be "Compared with regular employees. 

. It was held that by their Very nature of employment they cannot be equaled with 
regular employees. It was!held that recruitment rules and service conditions do hot 
apply to such ,persons. It ~as held that their re~por)sibilities cannot be equated with 
those of regul,ar employee~. I,.,.: '. ,. , 

22. Thus it is clear!that persons empioYed on contract cannot ~Iaim equal 
pay on basis of equal pay' or ectualwork. Faceq wltn \hlssituation it was submitted 
that all these personswer .in fact Qlal~ing that thairirespectl\ie appointments were 
regUlar appointments'by he regUlar IproceSS 9f appoihtment bu( that ir;lstead of . 

giving regularappointmen l.they!.werel PPoint.·~ o~. CO"' .•.. tr:act ~ith.'~h~ih t.e.ntjon of n6t .
 
paying them regular sala : It w~~ lpd itted tH t the petitionS may /Je badly drafted'
 r 
and s~ch.~ contention no.; put fdrth: pecific~lty, 1ti,e!HighCourt has disposed of' 

. these petitions also on th .footing tli! t the p~lnclplefof: equal p~y fpr equal work
 
applied. We therefore, set' sideithe, , pugneqbrd$r~ ~n thes~ca$~s talso and remit
 
the matters back to the Hi h eo.urtfpl dispos~1: T~~ lHi~h Court ~hall permit these .
 
petitioners to amend thei, \peti(i~ns'( •. makel\1ec~$~arYaverm$~tsa'nd'will also ..
 

pe.. . . 23. With rmitthe respondent~he abbv~..s. irt direc~l~~s.lh.ese.\~. a..•.~ ',',IIto'~ith~~'.. ~,p' e~ts '~·$tah~ldisp~~edh.ie;ia..In"' ... e.'..~.~I' .....i... .;..... I.~. e.p.I.Ii~r-.~!.t~ .. .. ..e.d.,
P 

off. All 'thr:.... ..~.titi.'..o..n.s.'. \.~."". \ . : 
matters ~re remitted bacH '.0 the\lti~'i COUI!t:~trer. W!II~~~,,~ or'et~s~~?O~~S..~:,.II· ':, 

• ..'J :, ,'. II' ~~. 'II ,: ! r, Ord ..h'd: a6c~fgI6g'y:. .\ r "W***.ili~*~**~ ii' !. I" ..{i.i i " • ' ','. ',' ! 
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Item 14.42	 To consider grant of Extraordinary Leave (without 
pay) for one year w.e.f. 26.2.2009 to 25.2.2010 to Dr. 
(Mrs.) Ratna Dahiya Assistant Professor, Electrical 
Engineering Department. 

Dr. (Mrs.) Ratna Dahiya, Assistant Professor, Electrical Engineering 

Department vide her letter dated 22.7.2008 enclosing therewith an offer of 

appointment for the post of Principal in Punjab College of Engineering & 

Technology at Lalru Mohali, Punjab (copy enclosed as Appendix- XXXVI pages 

301 to 302) requested that she may be granted Extraordinary Leave (without 

pay) for one year w.e.f. 1.8.2008 to 31.7.2009. Her case for according approval 

in anticipation of the approval of the Board was sent to the MHRD, New Delhi 

vide letter No. Estt.-I/PF/8361 dated 14.8.2008 (copy enclosed as Appendix ­

XXXVII pages 303 to 304). The MHRD vide letter F.No. 10-36/2008-TS-1I1 dated 

17.10.2008 stated that the matter purely pertains to administrative jurisdiction of 

the Institute and the appropriate decision in this regard may be taken as per 

extant rules of the Institute. In response to the above letter, the MHRD was 

intimated vide this office letter No. Estt.-I/PF/10658 dated 21.11.2008 that the 

grant of Extraordinary Leave to the faculty members is within the purview of the 

Board of Governors of the Institute (copy enclosed as Appendix - XXXVIII page 

305). 

Dr. (Mrs.) Ratna Dahiya vide her letter dated 7.1.2009 (copy enclosed as 

Appendix- XXXIX page 306) stated that she may be able to join within one 

month. So kindly grant her EOL from 26.2.2009 because she has to discuss the 

matter with the concern Institute. 

The matter with regard to grant of Extraordinary Leave (EOL)/deputation 

for the teaching Staff was placed before the Board of Governors of the Institute in 

their 13th meeting held on 24.1.2008 and the Board decided as under :­

'The Board decided that maximum 15% of available faculty 
in each Department can proceed on EOUDeputation for a 
maximum period of two years in future". 
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The faculty position of Electrical Engineering Department is as under:­

In Position =24
 
15% of available faculty = 3
 
Already on EOl =1
 

In view of position explained above Dr.(Mrs.) Ratna Dahiya is eligible for 

the grant of Extraordinary leave (without pay). 

Dr. (Mrs.) Ratna Dahiya has been in the employment of the Institute since 

24.1.1983. She has about 25% years service at his credit. In her service career 

she had availed Extraordinary leave (without pay) as under :­

1. 12.12.1983 to 13.1.1984 =33 days 
2. 7.2.1984 to 6.3.1984 = 29 days 
3. 16.8.1985 to 30.8.1985 =15 days 
4. 22.8.1988 to 2.12.1989 =184 days 
5.	 28.9.1989 to 28.11.1989 = 62 days
 

Total =323 days
 

It is also mentioned here that Dr. (Mrs.) Ratna Dahiya has filed a CWP 

8359/2008 in the Punjab & Haryana, High Court, Chandigarh against the Institute 

regarding promotion to the post of Professor under CAS which was held in 

December, 2007. Now the next date of her case is fixed for 23.2.2009. 

The matter is placed before the Board for consideration and decision 

regarding grant of Extraordinary leave (without pay) of one year w.e.f. 26.2.2009 

to 25.2.2010 to Dr. (Mrs.) Ratna Dahiya on the terms and conditions of the 

Institute. 
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APPENDIX-XXXVI 

..No, £E.1J!1l <rj l1S'1 
Dated . 

22nd ,July 08 

To 
Director
National Institute of Technology 
Kurukshetra 

1am selected for the post of Principal in Punjab college of Engg. and Technology 
at Lalru Mohali ,Punjab. Kind~y allow me to take Extra ordinary Leave for one year frolll 
Isl August 08 and joill th~ above saip Institute. I am enclosing the photocopy.of the 

appointment letter fot your kind co~sideration. 

Thanking you 

Sub: Extra ordinary leave 

Sir, 

Yours Faithfully 

i ~, 

I 

I j i 

I
I
I 
I

i
I 
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,palab College of Engineering & redlno'o~ 
LALRU MANDl (Vill. Malakpur), Distt. S.A.S. Nagar (Mohali), Punjab-140501 

Phones: 01762-249637, 24967H, 313100 • Fax: 01762-249679
 
. Visit us at : www.pcet.org • E-mail: contact@pcet.org
 

-"'-----------_._---,---~--_._---------------

Ref. No.IPCET/3()1.-0 Date: 18-07-2008 

Dr. (Mrs.) Ratoa Dahiya
 

Electrical Engg. Department

I 

NIT, Kurukshetra 

Subject: Appointment for the post pf Principal 
, , 

Dear Madam, ...;;<:,~ 
We are pl~ed to appoih you as Principal, Punjab C~lle~e .ot EngiIt.~'(~~d 

Technology, ~lruMandion a;l\> ic s«lary ofRs. 19400hlq,.th~phy~~ie of 18~g,~r500-
. '! ..... / .. ;i',. 

22400 plus permissible allowan, as pet rules. ......j"~ 
. , '\ ~. "'. . :;\"-;" .;-?: 

You will be govemedb~ tJ e rules and regulations of the college as amendeq;'f~'om 

time to time. 

In cas~ the appoii1tm~rtti~'acceptable to you, you may, please join.as earl; ..~ 
possible withih 3 weeks. .'.' i 

I " j . 

• 1 'd i.With 9est rrgar s~ [; ', 
, 

. '.I 
I' j , . i : ,
 

Yours Sincer Jy, . 
I 

: I

I

"
 
, . ,. 
j; I'; ..j:' :-,1 " 

I' 
I:'

(p.K. Dhaw ) I 
! ,

I . 
I 

, :,~Chairman 

i . 



_
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APPENDIX-XXXVIl 

r 
J,,! .J PG.EJ> peST 

NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA·136119. 

No. Estt.-IIPFI ~')., I 

Sh. Madan Mohan, l
 
Director (NITs)
 
Govt. of India,
 
Ministry of Human Resourc.~ Development,
 
Department of Higher Education,
 
Shastri Shawan, New Delhi
 

SUbject: Grant of ExtraordinaryjLeave (without pay) for one 
year w.e.f. 1.8.2008 to 3~.7.2009 to Dr. (Mrs.) Ratna Dahiya 
Assistant Professor, Electrical Engineering Department. 

Dr. (Mrs.) Ratna Dahiya.: Assistant Professor, Electrical Engineering 
t. . 

Department vide her letter dated 22.7.2008 enclosing therewith an offer of 
i 

appointment for the post of Principa~ in Punjab College of Engineering & Technology 

at Lalru Mohali, Punjab (copy enclbsed) that she may be granted 'Extraordinary 

Leave (Without pay) for one year w.e!.f. 1.8.20013 to 31.7.2009. The matter with 

regard to grant of Extraordinary Leqve (EOL}lOeputation for the teaching Staff was 

placed before the Board of Govembrs of the Institute in their 131h meeting held on 

24.1.2008 and the Board decided as\ under :­

i 
'~The Board d.ecid£ld ~at m.aximum 15% of available faculty in 
each Depa~mentH C' n proceed on EOl/Deputation for a 
maximum period ot'! 0 years in future". 

, 
I 

The faculty position of Electrical Engineering Department is as under :­
I 

In Position , =24
 
15% of available faculty =3
 
Already on EOL ! =2
 , 

In view of pO$ition ~plair1 d aove Dr.~Mr's.) Ratna Dahiya is eligible; for the 

grant of Extraordina~: Leav~ (~itH u! i~i).. . •I 

Dr. (Mrs.) R~t:na D~hiya ,a een in tt'e lemp,loyment rof the Institut~ since 
I \ I • t ,I ~ 

24.1.1983. She h~s abo t 25"h Ya ~ servic at his credit. n her serv1cel career 
I j I ' I 

she had availed Extr*ordinarl Lea e ( '~hout pay) as under :-' !
'I 'I I' , 

1. 12.12'11983t 13.1~ 9 ,;, =3t3 ays ' :, 
2. 7.2.19~4 t~ 613.1 8 I = 2 ays : 
3. 16.8.1985 l' 3b.8l 9 ! =1 ays I 

4. 22.8.1~88' t 2!12l ~ I =1 4 ays' , 
5. 28.9.1~89 t 26.1 ;r I 2 a s 

I ,'1' f I, -'1 ':l ~ .. 1 
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It is also mentioned here tllat Dr.(Mrs.) Ratna Dahiya has filed a CWP
 

8359/2008 in the Punjab & Haryana, High Court, Chandigarl1 against the Institute
 

regarding promotion to the post of Professor under CAS which was held in
 

WDecember, 20OJ. Now the next dalt~ of her case is fixed for 19.8.2008. 
..".-.-..- .... .........~-..,'"' ..

• 

~ 

Generally the Institute gets the EOL. sanctioned in such cases from the
 

Chairman, BOG of the Institute and then action taken by the Chairman, BOG is got
 

ratified from the BOG in subsequent meeting. Er. C.B. Mathur has resigned from the
 

Chairmanship of BOG, NIT, Kuruk:ihetra some days back. So you are requested to
 

accord approval for the grant of Extraordinary Leave (without pay) of one year from
 

the date of sanction of Extraordinary Leave (without pay) to Dr. (Mrs.) Ratna Dahiya
 

on the following terrns and conditiods:­

1.	 SUbstitut~ will be provi6ed on the recommendation of the Chairman. 
Electrical 'Engineering D~partment. 

2.	 No furthelt extension in EIOL will be granted under any circumstances. 
3.	 In case she wishes to r~sign from the services of the ,Institute during her 

Extraordinary Leave, she has to give three months' notice. 
4.	 She will hand over tt!e complete charge to the Chairman of the 

Department before she i$ relived for proceeding on EOL. 
5.	 She will submit "No rbues Certificates" from all concerned before 

proceeding on EOl. i 
6.	 She will have to vacate fhe Institute accommodation as well as office as 

per rules of the Institute. I 
7.	 She will be relieved of h~r duties before grant of Extraordinary Leave by 

the Chairman ofthe Depfrtment. 

The above propo~al may kindly be approved in anticipation of the 
! ' I 

approval of tHe Board. The matter will be reported to the Board in its next 

t· Imee Ing.	 ! 

Submitted for appr0V~I, please.
 
i
 , 

; : 
,,:

Ene\. : As ab~ve 

i:"	 ,, ' 

I 
iI 

\1 

l 
i	 )

; ! 
\	 I

\ 

i:
i 

I I
I 

I I 
, 

:, \ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119. 

No. Estt.-I/PF/ I OGs~/	 Dated:.2 (/I!/ (~ 

Sh. Madan Mohan,
 
Director (NITs)
 
Govt. of India,
 
Ministry of Human Resource Development,
 
Department of Higher Education,
 
Shastri Bhawan, New Delhi
 

Subject:	 Grant of Extraordinary Leave (without pay) for one 
year to Dr. (Mrs.) Ratna Daihiya Assistant Professor, 
Electrical Engineering Department. 

This is with reference to your letter No. F. 10-36/2008-TS-III dated 
f·\' '>,0\ e,I 

I 
" 

1 .10.2008 on the sUbject cited above.
 

It is intimated that the grant of Extraordinary Leave to the faculty
 

embers is within the purview of the Board of Governors of the Institute. But 

t e BOG is not likely to meet in near ~uture. Generally the Institute gets the 

E L sanctioned in such cases from the Chairman, BOG of the Institute and 

t en action taken by the Chairman, BOG is got ratified from the BOG in 

5 bsequent meeting. Er. C. B. Mathur, Chairman of the Institute has expired 

I) 29.9.2008. At present no person has been appointed as Chairman, BOG 

o the Institute. 

You are, therefore, requested to grant Extraordinary Leave (without 

p y) for one year from the date of sanction to Dr. (Mrs.) Ratna Dahiya, 

i\ sistant Professor in Electrical Engineering Department of this Institute as 

n rlier requeBted in our letter No. Estt.-IIPF/8361 dated 14.8.2008. 

Yours faithfully 

.&-y:y-\l----<\l1)~ 
PUty Registrar (GA81j 

(~r Director~(..:;0-\ \\ (J~ ~~ --,
 \\\.. ~ 
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APPENDI&lXX!X 

rJl) l~f pI' r 
Dated

7th Jan. 09 

Sub: Extra ordinary leave 

Sir. 
. With 'efecence to my letter dated 22"' July 08No'tor ('Ile year from 1';1 A 08 . .. EED/08/4)9 I apphed for EOLThanking yon ug., .Kmdly let me kno 1
w t Ie status of my application.
 

Yours Faithfully 

~~n'\ 
Ratna Dahiya 

APEE, NITK 

,//)'•.,' (a<</ ",. "'. traM 4: eo/... ,>S o.Jc.d "b~ve ,..,...s
:."-' •It-' ..", .,.,J ,<I HRJ) fi" «1'/ftov.:P· j..p.r:. b£e 11., e ccA "~,,j. J3u r'" ~J

-rJ, " ­ "" .....Ii'\} d fI.L IJ OM ....:, ·10 be M;Z./ ",.,~Iv , .• q. '/0"'" ca.<"- .~)" J,e plater! in·J><! B"'6 .""eh'1IJ (j,n 8 "- .,.e. ....,Ii<'
iv

"'col<. fr 1"" tJ,·Q,..J·j b?L

10' .n.e sal) p•.,oJ>d-<e.
'(he.. ....e}> ':J SM J./ bL ~bI'«,J 
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Item 14.43: To approve Annual Report, Audited Statements of Accounts and 
Audit Report of the Institute for the year 2007-08. 

As per instructions of the Goyernment of India, Ministry of Human 

Resource Development. Department of Secondary & Higher Education. New Delhi. fifty 

copies of Annual Report. Audited Statements of Accounts and Audit Report of the 

Institute are required to be sent to the Ministry duly approved by the Board of Governors 

for placing before the Parliament. 

A Copy of Annual Report alongwith Audited Statements of Accounts 

and Audit Report of the Institute for the year 2007-08 is enclosed as Annexure to 

item 14.43. 

The Annual Accounts of the Institute for the year 2007-08 were earlier 

approved by the Finance Committee in its 11 th meeting held on 30.06.2007 and 

inspected/examined by an Audit Party from the Office of the Accountant General (Audit). 

Haryana during the period 06.08.2007 to 17.08.2007 The Audit report on the annual 

accounts has since been issued by the Accountant General (Audit) Haryana on 23.10.2007. 

The Board may consider and approve the Annual Report. Audited 

Statements of Accounts and Audit Report of the Institute for the year 2007-08. 
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Tabled Item 14.44: To consider the recommendations of the Committee 
constituted to work out the Faculty and Non-Faculty Posts in 
view of the revised norms suggested by the IF Division, 
Ministry of Human Resource Development, New Delhi. 

The Director (Finance), Government of India, Ministry of Human 
Resource Development, Department of Higher Education (Integrated Finance Division), 
New Delhi vide letter No. 23-3/200S-IFD, dated OSth May, 200S has issued the following 
norms for creation of faculty posts: ­

a) 
b) 
c)	 Faculty/Student ratio of 1:12 for NITs, ISM, lilTs and other 

centrally funded technical institutions with inter-se faculty ratio of 
1:2:4. 

In respect of Non-Faculty posts, the norms specify a Faculty/Non-Faculty 
ratio of 1:1.1 for all Institutions. 

Vide the above referred letter, it was also required that the proposal for 
the sanction of faculty as well as non-faculty posts invariably should contain the approval 
of the Finance Committee/Governing Body. 

Keeping in view the above norms with regard to faculty/student ratio as 
well as faculty/non-faculty ratio, a Committee was constituted at the Institute level to 
work out the revised faculty as well as non-faculty positions as suggested by the 
Government of India vide the above referred letter, dated 08.05.2008. 

Further, the Director (NITs), Government of India vide letter No. F-23­
17/200S-TS.III, dated 30th September, 200S and letter No. F-S-15/200S-TS.III, dated 17th 

November, 200S requested to furnish proposed seat matrix for all the Programmes and 
required staff position for the years 200S-09 to 2014-15 separately for sanction of faculty 
as well non-faculty posts keeping in view of the checklist circulated by the IFD 
Department of the Ministry vide above referred letter, dated 08.05.2008. As the 
information required by the Ministry was related to the above issue, the Committee was 
also requested to prepare the recommendations of the Committee keeping in view the 
format suggested by the MHRD vide letters, dated 30.09.2008 and 17.11.2008. 

The Committee, constituted for the purpose submitted its 
recommendations on the above issues on 15.12.200S. Keeping in view the 
recommendations of the Committee, a proposal for the sanction of faculty as well as 
non-faculty staff for this Institute was submitted to the Director (NITs), Government of 
India, Ministry of Human Resource Development, Department of Higher Education, New 
Delhi vide letter No. Gen.-IIStaff/1123S, dated 23.12.2008. This proposal was submitted 
to the Ministry directly without the approval by the Board/FC as the meetings of these 
Committees were not likely to be held in near future due to the demise of our earlier 
Chairman, BOG, Er. C.B. Mathur and the Ministry was pressing hard to send the 
proposal as early as possible. 

Now, the matter is placed before the Board for the approval of the 
recommendations of the Committee as well as the action taken by the Institute for 
submitting the proposal to the Ministry for the sanction of faculty as well non-faculty staff 
of the Institute. A copy of the recommendations of the Committee is placed as Appendix­
XXXX from page 309 to 339. 
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NATIONAL INSTITUTE OF TECHNOLOGY 

KURUKSHETRA - 136 119 APPENDIX-XXXX
 

No. Committeel	 Dated: 

Subject:	 Sanction of Faculty members and Non-Faculty Officers 
posts in NITs furnishing of requisite information - regarding 

The Government of India, Ministry of Human Resource and 
Development, Department of Higher Education (Integrated Finance Division) vide 
letter No. 23-03/08/1FD dated 08.05.2008 has revised the norms relating to creation 
of Faculty Posts which is as under: 

(a)	 --­
(b)	 --- / 
(c) Faculty / Student Ration of 1:12 for NITs, ISM, lilTs and other centrally 

funded technical Institutes with inter-se faculty ratio- of 1:2:4. 

Now the Government of India vide letter No. F-8-15/2008-TS.111 
dated 19.11.2008 has requested to submit the proposal for sanction of Faculty as 
well as. Non-Faculty keeping in view the instructions issued vide letter dated 
08.05.2008 as referred above, for consideration of the MHRD. 

The Hon'ble Director constituted the following Committee vide 
letter No. Gen-I/8052 dated 05.08.2008 to workout the revised faculty positions as 
per the revised norms suggested by the Government of India vide letter No. 23­
3/08/1FD dated 08.05.2008: ­

1.	 Dr. R. K. Bansal, Chairman
 
Dean (Academic)
 

2.	 Dr. S.P. Jain, Member
 
Dean (P&D)
 

3.	 Or. S.K. Sharma Member
 
Dean (E,C & ElM)
 

4.	 Sh. G.R. Samantaray Member
 
Deputy Registrar (GA & Legal)
 

In view of the above, the Committee met to consider and 
workout the revised Faculty position as well as non-Faculty posts in view of the 
norms suggested by the Government of India, MHRD vide their letter dated 
08.05.2008. The Committee recommends following for consideration and approval 
by the Hon'ble Director as well as Board and Finance Committee:­

1.	 Total student strength required for the year 2008-14 for the programmes 
(B.Tech, M.Tech, MBA, MCA) being run by the Institute, has been 
prepared which is enclosed as Annexure A. 

2.	 The Faculty required for the smooth running of the classes of the above 
programmes for the year 2008-14 is enclosed as Annexure B. Total non­
Faculty staff required as per the revised norms are also enclosed as 
Annexure B. I 



~
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':1 
v.	 In view of the revised instructions suggested by the MHRD vide their letter 

dated 08.05.2008, the vacant non-Faculty position cannot be continued in 
existence as these are surplus in view of the revised norms calculated for 
the non-Faculty staff. Hence, the Institute will not be able to fill the SC I ST 
vacant post as these will disturb Faculty - non-Faculty ratio required under 
the revised norms.

4.	 l' posts which are required to be created for the year 2009-10 to maintain 
the current status of the Institute have also been prepared which are 
enclosed as Annexure-C. 

5.	 Already sanctioned 36 non-Faculty posts which are necessary for the 
smooth functioning of the Institute for the year 2009-10 may also be 
allowed to fill under the direct as well as promotion quota as per the 
Annexure-D. 

4,~.;o 
~ tfJ~U'-'Y ~;:~ 

Is1 P~ll 
(R.K. Bansal) (S.K. Sharma) (GR. Samantaray) 

D/GJ6R
 

/ ~ \ L') 
P1Y;~\V 

rpi<-Lt1fQ 
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- NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136119
 

Total Strength 

Pro2ramme 
4-Years B.Tech. 
2-Years M.Tech. 
2-YearsMBA 
3-Years MCA 
TOTAL 
ODe Reservation 

Annual Intake 

Programme 

4·Years B.Tech. 
2-Years M.Tech. 
2-Years MBA 
3-Years MCA . 
TOTAL 
ODe Reservation 

Current Strength 08-09 

540x3+327=1947 2012 
-----_.-1-----...•.---­

252x2= 504 534 
60x2= 120 127 

1----­

(;;60x2= 120 127 
- --.-.. f­

2671 2800 
._.-.._-I- .... 

12% 

Current 08-0~j"' 09-10 10-11 11-12 
StreDI!.~__._.______ .­
540 605 no 835 835 ._..- -----' -- 1-----_.-1-­
452 282 336 390 390 

------'- •.- f---._'-- ---_._....-_.._--- --_..._­
60 67 80 93 93 

'----_..__ . '---.'-- --_....._- ._-----.....-... 1---­
60 67 80 93 93 

~ 
lrJl \; lorl~l'>i~(R.K. Bans l) (S.P. Jain) 

! 

912 1021 
. _._" 

12% 

~ 

09-10 10-11 11-12 12-13 13-14 14-15 

2405 
---- ­ 2700 2995 3225 3340 3340 ; 

618 726 780 780 7.80 '780 
147 173 186 186 186 186 
207 240 266 279 279 279 

3377 3839 4227 4470 4585 4585 
33% 54% -­

..._--1-'-----.-,- ­
1216 1411 1411 

"----- .. -'----1-.' 

33% 54% -­- ..- ._­

-­ -­ -­

12-13 13-14 14-15 

835 835 835 
390 390 390 
93 93 93 
93 93 93 

1411 1411 1411 

-­ -­ -­

~~ 
...--.-:.. "" fk",l'rt' 

.. 

VCfY~- ~;,qf' 
(S.K. Shanna) (G.R. Samanataray) 
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, ' - 312 - Annexure-B 

NATIONAL INSTITUTE OF TECHNOLOGY·
 
KURUKSHETRA-136119
 

Staff Position (Cor the years 2008-09 to 2014-15 separately) 

Programme Student Faculty Non-Faculty 

! Strenlrth Facultv:Student:: I: 12 IFacultv: Non-Facultv::I:I.n 
Prof. Asstt. Lecturer Total Officer Technical Ministerial Supporting Total 

Prof. (10%) (40%) . (35%) (15%) 100% 
2008-09 
B.Tech. 2012 24 48 97 169 19 74 65 28 186 

M.Tech. 534 06 12 26 44 05 19 17 07 48 

MBA 127 01 03 07 II 01 05 04 02 12 

MCA 127 01 03 07 II 01 05 04 02 12 

Total 2800 32 66 137 235 26 103 90 39 258 .. 

2009-10 

B.Tech. 2405 29 58 113 200 22 88 77 33 220 

M.Tech. 618 07 15 30 52 06 23 20 09 57 

MBA 147 01 03 08 12 01 05 05 02 13 

MCA 207 02 05 10 17 02 07 06 02 19 

Total 3377 39 81 161 281 31 124 108 46 309 

7°10-11 

B.Tech. 2700 32 63 130 225 25 99 87 37 248 

M.Tech. ·726 09 17 35 61 07 27 23 10 67 

MBA 173 02 04 08 14 02 06 05 02 15 

MCA 240 02 06 12 20 02 09 08 03 22 

Total 3839 45 90 185 320 36 141 123 52 352 

2011-12 

a.Tech. 2995 34 72 144 2:50 28 110 96 41 275 

M.Tech. 780 09 18 37 64 07 28 25 10 70 

MBA 186 02 05 09 16 02 07 06 03 18 

MCA 266 03 06 13 22 02 10 08 04 24 

Total 4227 48 101 203 352 39 15S 135 58 387 
2012-13 

B.Tech. 3225 41 77 151 269 30 118 104 44 296 

M.Tech. 780 09 18 37 64 07 28 25 10 70 

MBA 186 02 05 09 16 02 07 06 03 18 

MCA 279 03 07 13 23 03 10 08 04 25 

Total 4470 55 107 210 372 42 163 143 61 409 

2013-14 

B.Tech. 3340 43 79 156 278 31 122 107 46 306 

M.Tech. 780 09 18 37 64 07 28 25 10 70 



MBA' 186 ,02 05 09 16 - Ij 1-'02 07 06 03 18 

MeA 279 03 07 13 23 03 10 08 04 25
I 

Total 4585 57 109 215 381 43 167 146 63 419 

2014-15 

B.Tech. 3340 43 79 156 278 31 122 107 46 306 

M.Tech. 780 09 18 37 64 07 28 25 10 70 

MBA 186 02 05 09 16 02 07 06 03 18 

MeA 279 03 07 13 23 03 10 08 04 25 

Total 4585 57 109 215 381 43 167 146 63 419 

~~.P 
~~,\7~,1-{~ ~t ~~ 

(R.K. Bansal) (S.P. Jdl~- (S.K. Sharma) (G.R. Samanataray) 

.~' 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2008
 

Sr. 
No. 

Name of the Deptt. Year! 
Session 

Intake of the 
Students 
(Sanctioned) 
(l2%OBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. Civil Engineering 
UG 

2008 
2007 
2006 
2005 

101 
90 
90 
65 

346 1: 12 29 4:8:17 

2. 

3. 

Computer Engineering 
UG 

UG 

Electrical Engineering 

2008 
2007 
2006 
2005 

2008 
2007 
2006 
2005 

67 
60 
60 
33 

101 
90 
90 
75 

220 

356 

1: 12 

1:12 

18 

30 

3:5:10 

4:8:18 

w-+>­

4. 

UG 

Electronics & Comm. 
Engineering 

2008 
2007 
2006 
2005 

101 
90 
90 
66 

347 1:12 29 4:8:17 

5. 

6. 

7. 

Information UG 
Technology 

Industrial UG 
Engineering 
Management 
Mechanical Engineering 

UG 

Total: 

2008 
2007 
2006 
2008 
2007 
2006 
2008 
2007 
2006 
2005 
UG 

67 
60 
60 
67 
60 
60 
101 
90 
90 
88 

2012 

187 

187 

369 

2012 

1:12 

1: 12 

1:12 

1:12 

16 

16 

31 

169 

2:5:9 

2:5:9 

5:9:17 

24:48:97 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2009
 

Sr. 
No. 

Name ofthe Deptt. Year/ 
Session 

Intake ofthe Students 
(Sanctioned) 
(33% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. Civil Engineering 

UG 2009 
2008 
2007 
2006 

120 
101 
90 
90 

401 1:12 33 5:10:18 

2. 

3. 

UG 
Computer Engineering 

UG 

Electrical Engineering 

2009 
2008 
2007 
2006 

2009 
2008 
2007 
2006 

80 
67 
60 
60 

120 
101 
90 
90 

267 

401 

1:12 

1:12 

22 

33 

3:6:13 

5:10:18 
w ..­
v. 

4. 

UG 

Electronics & Comm. 
Engineering 

2009 
2008 
2007 
2006 

120 
101 
90 
90 

401 1:12 34 5:10:19 

5. 

6. 

7. 

Information UG 
Technology 

Industrial UG 
Engineering 
Management 

Mechanical Engineering 
UG 

Total: 

2009 
2008 
2007 
2006 
2009 
2008 
2007 
2006 
2009 
2008 
2007 
2006 
UG 

80 
67 
60 
60 
80 
67 
60 
60 
120 
101 
90 
90 

2405 

267 

267 

401 

2405 

1:12 

1:12 

1:12 

1:12 

22 

22 

34 

200 

3:6:13 

3:6:13 

5:10:19 

29:58: 113 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2010
 

Sr. 
No. 

Name ofthe Deptt. Year/ 
Session 

Intake ofthe Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Leet. 

1:2:4 

UG 2010 139 

1. Civil Engineering 
2009 
2008 

120 
101 450 1:12 38 5: 11:22 

2007 90 

UG 2010 93 
2. Computer Engineering 2009 

2008 
80 
67 300 1:12 25 

4:7:14 

2007 60 
UG 2010 139 

3. 
Eledrical Engineering 

2009 
2008 

120 
101 450 1:12 38 

5:11:22 
w-2007 90 0'. 

UG 2010 139 

4. Electronics & Comm. 
Engineering 

2009 
2008 
2007 

120 
101 
90 

450 1:12 37 5: 10:22 

Information UG 2010 93 

5. Technology 2009 
2008 

80 
67 300 1:12 25 4:7:14 

2007 60 
Industrial UG 2010 93 

6. Engineering 
Management 

2009 
2008 

80 
67 300 1:12 25 

4:7:14 

2007 60 
Mechanical Engineering 2010 139 

7. UG 2009 
2008 

120 
101 450 I: 12 37 5: 10:22 

2007 90 
Total: UG 2700 2700 1:12 225 32:63:130 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Stremrth of UG Students and required faculty for the year 2011
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake ofthe Students 
(Sanctioned) 
(54% increase for 
OBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. Civil Engineering 

UG 2011 
2010 
2009 
2008 

139 
139 
120 
101 

499 1:12 41 5:12:24 

2. 

3. 

UG 
Computer Engineering 

UG 

Electrical Engineering 

2011 
2010 
2009 
2008 

2011 
2010 
2009 
2008 

93 
93 
80 
67 

139 
139 
120 
101 

333 

499 

1:12 

1:12 

28 

41 

4:8:16 

5:12:24 
VJ-­-J 

4. 

UG 

Electronics & Comm. 
Engineering 

2011 
2010 
2009 
2008 

139 
139 
120 
101 

499 1:12 42 6:12:24 

5. 

6. 

7. 

Information UG 
Technology 

Industrial UG 
Engineering 
Management 

Mechanical Engineering 
UG 

Total: 

2011 
2010 
2009 
2008 
2011 
2010 
2009 
2008 
2011 
2010 
2009 
2008 
UG 

93 
93 
80 
67 
93 
93 
80 
67 
139 
139 
120 
101 

2995 

333 

333 

499 

2995 

1:12 

1:12 

1:12 

1:12 

28 

28 

42 

250 

4:8:16 

4:8:16 

6:12:24 

34:72:144 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2012
 

Sr. 
No. 

Name ofthe Deptt. Year/ 
Session 

Intake of the Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Led. 

1:2:4 

1. Civil Engineering 

UG 2012 
2011 
2010 
2009 

139 
139 
139 
120 

537 1:12 45 7:13:25 

2. 

3. 

UG 
Computer Engineering 

UG 

Electrical Engineering 

2012 
2011 
2010 
2009 

2012 
2011 
2010 
2009 

93 
93 
93 
80 

139 
139 
139 
120 

359 

537 

1:12 

1:12 

29 

45 

4:8:17 

7:13:25 w ..... 
00 

4. 

UG 

Electronics & Comm. 
Engineering 

2012 
2011 
2010 
2009 

139 
139 
139 
120 

537 1:12 45 7:13:25 

5. 

6. 

7. 

Information UG 
Technology 

Industrial UG 
Engineering 
Management 

Mechanical Engineering 
UG 

Total: 

2012 
2011 
2010 
2009 
2012 
2011 
2010 
2009 
2012 
2011 
2010 
2009 
UG 

93 
93 
93 
80 
93 
93 
93 
80 
139 
139 
139 
120 

3225 

359 

359 

537 

3225 

1:12 

1:12 

1:12 

1:12 

30 

30 

45 

269 

4:9:17 

5:8:17 

7:13:25 

41:77:151 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2013
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake of the Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

UG 
2013 139 

l. 
Civil Engineering 2012 

2011 
139 
139 556 1:12 46 

7:13:26 

2010 139 

UG 2013 93 
2. Computer Engineering 2012 

2011 
93 
93 372 1:12 32 5:9:18 

2010 93 
UG 2GB 139 w 

3. Electrical Engineering 2012 
2011 

139 
139 556 1:12 46 7:13:26 

--­'D 

2010 139 

UG 2013 139 

4. Electronics & Comm. 
Engineering 

2012 
2011 
2010 

139 
139 
139 

556 1:12 46 7:13:26 

Information UG 2013 93 

5. Technology 2012 
2011 

93 
93 372 1:12 31 5:9:17 

2010 93 
Industrial UG 2013 93 

6. Engineering 
Management 

2012 
2011 

93 
93 372 1:12 31 5:9:17 

2010 93 
Mechanical Engineering 2013 139 

7. UG 2012 
2011 

139 
139 556 1:12 46 7:13:26 

2010 139 
Total: UG 3340 3340 1:12 278 43:79:156 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of UG Students and required faculty for the year 2014
 

Sr. 
No. 

Name of the Deptt. Yearl 
Session 

Intake oftile Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. Civil Engineering 

UG 2014 
2013 
2012 
2011 

139 
139 
139 
139 

556 1:12 46 7:13:26 

2. 

3. 

UG 
Computer Engineering 

UG 

Electrical Engineering 

2014 
2013 
2012 
2011 

2014 
2013 
2012 
2011 

93 
93 
93 
93 

139 
139 
139 
139 

372 

556 

1:12 

1:12 

32 

46 

5:9:18 

7:13:26 w 
N 
o 

4. 

UG 

Electronics & Comm. 
Engineering 

2014 
2013 
2012 
2011 

139 
139 
139 
139 

556 1:12 46 7:13:26 

5. 

6. 

7. 

Information UG 
Technology 

Industrial UG 
Engineering 
Management 

Mechanical Engineering 
UG 

Total: 

2014 
2013 
2012 
2011 
2014 
2013 
2012 
2011 
2014 
2013 
2012 
2011 
UG 

93 
93 
93 
93 
93 
93 
93 
93 
139 
139 
139 
139 

3340 

372 

372 

556 

3340 

1:12 

1:12 

1:12 

1:12 

31 

31 

46 

278 

5:9:17 

5:9:17 

7:13:26 

43:79:156 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2008 

Sr. 
No. 

Name ofthe Deptt. Year/ 
Session 

Intake of the 
Students 
(Sanctioned) 
(12% increase for 
OBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Leet. 

1:2:4 

1. 
Civil Engineering 

PG 
-

2008 
2007 

91 
81 172 1:12 14 2:4:8 

2. Electrical Engineering 

PG 

2008 
2007 

54 
48 102 1:12 09 1:3:5 

W 
N ..... 

3. Electronics & Comm. 
Engineering 

PG 

2008 
2007 

40 
36 76 1:12 06 

1:1:4 

4. 

5. 

Mechanical Engineering 
PG 

Physics PG 

Total: 

2008 
2007 

2008 
2007 
PG 

57 
51 

40 
36 

534 

108 

76 

534 

1:12 

1:12 

1:12 

09 

06 

44 

1:3:5 

1:1:4 

6:12:26 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2009 

Sr. Name of the Deptt. Year! Intake of the Total Students Teacher Students Total Teachers P:AP:Lect. 
No. Session Students Ratio as per ratio 

(Sanctioned) 1:2:4 
(33% increase for 
OBC) 

Civil Engineering 
2009 108 3:5:91. 199 1:12 172008 91

PG 

2. Electrical Engineering 2009 64 118 1:12 10 1:3:62008 54 W 
IV

PG IV 

Electronics & Comm. 2009 483. 88 1:12 07 1:2:4Engineering 2008 40
 
PG
 

Mechanical 
2009 68 1:3:74. Engineering PG 125 1:12 112008 57 

2009 48 1:2:4
5. Physics PG 88 1:12 072008 40 

Total: PG 618 618 1:12 52 7:15:30 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSIlETRA
 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2010
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake of the Students 
(Sanctioned) 
(54% incre~  for 
OBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. 
Civil Engineering 

PG 

2010 
2009 

125 
108 233 1:12 19 3:5:11 

2. 

3. 

4. 

Electrical Engineering 

PG 

Electronics & Comm. 
Engineering 

PG 

Mechanical Engineering 
PG 

2010 
2009 

2010 
2009 

2010 
2009 

74 
64 

56 
48 

79 
68 

138 

104 

147 

1:12 

1:12 

1:12 

12 

09 

12 

2:3:7 

1:3:5 

2:3:7 

W 
tv 
W 

5. Physics PG 
2010 
2009 

56 
48 104 1:12 09 

1:3:5 

Total: PG 726 726 1:12 61 9:17:35 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2011
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake ofthe Students 
(Sanctioned) 
(54% increase for 
OBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect 

1:2:4 

1. 
Civil Engineering 

PG 

2011 
2010 

125 
125 250 1:12 21 3:6:12 

2. 

3. 

4. 

Electrical Engineering 

PG 

Electronics & Comm. 
Engineering 

PG 

Mechanical Engineering 
PG 

2011 
2010 

2011 
2010 

2011 
2010 

74 
74 

56 
56 

79 
79 

148 

112 

158 

1:12 

1:12 

1:12 

12 

09 

13 

2:3:7 

1:3:5 

2:3:8 

w 
N 
+:00 

5. Physics PG 
2011 
2010 

56 
56 112 1:12 09 

1:3:5 

Total: PG 780 780 1:12 64 9:18:37 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2012 

Sr. Name ofthe Deptt. Year/	 Intake ofthe Students Total Students Teacher Total P:AP:Lect. 
(Sanctioned)No. Session	 Students Ratio Teachers as
(54% increase for 

per ratio 1:2:4DBC) 

Civil Engineering	 3:6:12
2012 1251.	 250 1:12 212011 125

PG 

2.	 2012 74Electrical Engineering	 148 1:12 12' 2:3:7
2011	 74 

W 
tvPG	 VI 

2012 563. Electronics & Comm.	 112 1:12 09 1:3:5
2011	 56Engineering
 

PG
 

2012	 794. Mechanical Engineering	 158 1:12 132011	 79
PG 2:3:8 

Physics PG 2012 56 1:3:55.	 112 1:12 092011 56 
Total: PG 780 780 1:12 64 9:18:37 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculatioasheet of Total Strength of PG Students and required faculty for the year 2013
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake of the Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. 
Civil Engineering 

PG 

2013 
2012 

125 
125 250 1:12 21 

3:6:12 

2. 

3. 

Electrical Engineering 

PG 

Electronics & Comm. 
Engineering 

PG 

2013 
2012 

2013 
2012 

74 
74 

56 
56 

148 

112 

1:12 

1:12 

12 

09 

2:3:7 

1:3:5 

w 
N 
0\ 

4. 

5. 

Mechanical Engineering 
PG 

Physics PG 

Total: 

2013 
2012 

2013 
2012 
PG 

79 
79 

56 
56 

780 

158 

112 

780 

1:12 

1:12 

1:12 

13 

09 

64 

2:3:8 
1:3:5 

9:18:37 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet of Total Strength of PG Students and required faculty for the year 2014
 

Sr. 
No. 

Name of the Deptt. Year/ 
Session 

Intake of the Students 
(Sanctioned) 
(54% increase for 
aBC) 

Total Students Teacher 
Students Ratio 

Total 
Teachers as 
per ratio 

P:AP:Lect. 

1:2:4 

1. 
Civil Engineering 

PG 

2014 
2013 

125 
125 250 1:12 21 

3:6:12 

2. 

3. 

Electrical Engineering 

PG 

Electronics & Comm. 
Engineering 

PG 

2014 
2013 

2014 
2013 

74 
74 

56 
56 

148 

112 

1:12 

1:12 

12 

09 

2:3:7 

1:3:5 

w 
N 
-.J 

4. 

5. 

Mechanical Engineering 
PG 

Physics PG 

Total: 

2014 
2013 

2014 
2013 
PG 

79 
79 

56 
56 
780 

158 

112 

780 

1:12 

1:12 

1:12 

13 

09 

64 

2:3:8 
1:3:5 

9:18:37 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strentrth of MBA and MCA Students and reouired facultv for the year 2008 

Sr. Name ofthe Deptt. Yearl Intake of the Total Students Teacher Students Ratio P:AP:Lect. 
No. Session Students Total Teachers as per ratio 

(12%OBC) 1:2:4 

2008 67l. Master of Business 127 1:12 11 1:3:7
2007 60Administration 

W 
N 

Master of Computer 2008 67 1:3:7 002. 127 1:12 11 
Applications 2007 60 

Total: 254 254 1:12 22 2:6:14 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheetof Total Strength of MBA and MCA Students and required faculty for the year 2009 

Sr. Name of the Deptt. Year/ Intake of the Total Student Teacher Total Teachers P:AP:Lect 
No. Session Students Students Ratio as per ratio 

(33% increase for 1:2:4 
OBC) 

1. 
Master of Business 2009 80 147 1:12 12

Administration 2008 67 1:3:8 

Master of Computer 2009 80 
2. Applications 2008 67 207 1:12 17 2:5:10 w 

2007 60 N 

'" 
Total 354 354 29 3:8:18 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of	 MBA and MCA Students and required faculty for the year 2010 

Sr. Name of the Deptt. Year! Intake ofthe Total Student Teacher Total Teachers P:AP:Lect. 
No. Session Students Students Ratio as per ratio 

(54% Increase for 1:2:4 
aBC) 

l. 
Master of Business 2010 93	 2:4:8

173 1:12 14Administration 2009	 80 

Master of Computer 2010 93 
2.	 Applications 2009 80 240 1:12 20 2:6:12 

2008 67 w 
w 
o 

Total	 413 413 34 4:10:20 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2011
 

Sr. Name of the Deptt. Year/ Intake ofthe Total Student Teacher Total Teachers P:AP:Lect. 
No. Session Students Students Ratio as per ratio 

(54% increase for 1:2:4 
OBC) 

1. 
Master ofBusiness 2011 93 2:5:9
186 1:12 16


Administration 2010 93
 

Master of Computer 2011 93
 
w2. Applications 2010 93 266 1:12 22 3:6:13
 w

2009 80
 -
Total 452 452 38 5:11:22
 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of	 MBA and MCA Students and required faculty for the year 2012
 

Sr. Name of the Deptt. Yearl Intake ofthe Total Student Teacher Total Teachers P:AP:Lec:t. 
No. Session Students Students Ratio as per ratio 

(54% Increase for 1:2:4 
OBC) 

1.
 
Master of Business 2012 93 2:5:9


186 1:12 16

Administration 2011	 93
 

w 

Master of Computer 2012 93	 
W
tv
 

2.	 Applications 2011 93 279 1:12 23 3:7:13
 
2010 93
 

Total	 465 465 39 5:12:22
 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA
 

Calculation sheet ofTotal Strength of MBA and MCA Students and required faculty for the year 2013
 

Sr. Name ofthe Deptt. Year! Intake ofthe Total Student Teacher Total Teachers P:AP:Lect. 
No. Session Students Students Ratio as per ratio 

(54% increase for 1:2:4 
OBC) 

1. 
Master ofBusiness 2013 93 2:5:9

186 1:12 16
Administration 2012	 93 

Master of Computer 2013 93	 v.J 
v.J2.	 Applications 2012 93 279 1:12 23 3:7:13 v.J 

2011 93 

Total	 465 465 39 5:12:22 



NATIONAL INSTITUTE OF TECHNOLOGY, KURUKSHETRA 

Calculation sheet of Total Strength of MBA and MCA Students and required faculty for the year 2014 

Sr. 
No. 

1. 

Name ofthe Deptt. 

Master ofBusiness 
Administration 

Year! 
Session 

2014 
2013 

Intake of the 
Students 
(54% Increase for 
OBe) 

93 
93 

Total Student 

186 

Teacher 
Students Ratio 

1:12 

Total Teachers 
as per ratio 

16 

P:AP:Lect. 

1:2:4 

2:5:9 

~ 

~ 

~ 

2. 
Master ofComputer 

Applications 
2014 
2013 
2012 

93 
93 
93 

279 

-

1:12 23 3:7:13 

Total 465 465 39 5:12:22 
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Annexure C 

NATIONAL INSTITUi'f90F TECHNOLOGY
 
KURUKSHETRA-136119
 

LIST OF POSTS TO BE CREATED FOR THE YEAR 2009-10 

Sr. Name of the Mode of N.o. Qualification Functional Justification 
Recruitment ofNo. Post
 

& Pav Scale Post
 

Officers
 
1.	 Direct 01 i) Second Class As the Institute hasAssistant 

graduate or post become independent forRegistrar 
graduate. the conduct of( Examination) 
ii) 6 years examination, this post if6500-10500 
experience as required for the smooth 
Superintendent/ functioning of the 
Deputy Supdt. of Examination Cell. 
dealing with the 
Academic, 
Admission and 
Examination 
processes In a 
Educational 
In~titution! Indian 
Instt. of Tech.! 
Technological 
University.__f--_. --+ -I-__--+__~_i_. _ 

2.	 Assistant Direct 01 i) Second Class To control over the 
Registrar graduate or post general activity such as 
(General) graduate. recruitment, Guest 
6500-10500 ii) 6 years House, Security & 

experience as Cleanliness, vehicles etc.
 
Superintendent!
 
Deputy Supdt. of
 
dealing with the
 
General I 

Administrative I 
Affairs, Security I 

etc. 111 a 
Educational 
Institution! Indian 
Instt. of Tech'! 
Technological 

___ 1-- + +_.tdni~er~ity _.___	 _ 
3.	 Section Officer Direct 01 Law Graduate This Post is required to 

(Legal) (LLB) WIth deal with the following 
6500-10500 knowledge of issues:­

Hindi upto rnatric a) RTI 
standard. I Applications/Appeals. 

AND I b) All Court Cases. 
I F'	 fil 

L __~ .. _._.--L-.-.. ' l~~i~~ ._~~~;; J~~g~~ing~~~_.~Oday_~ 



.--_-,--- ..,....,.-------,------r-:-------r------------, 
"(\1v.?~ate or some 

.1 

4. System Direct 
Analyst 
8000-13500 

5. Programmer Direct 
8000-13500 

6.	 Assistant Direct 
Executive 
Engineer 
(Civil) 
8000-13500 

ii~enence on 
Administrative 
jobs (Total Five 
Years 
Experience) or 
Five Years 
Experience on 
some 
Administrative 
Jobs in dealing 
with Legal 
Matters. 

01	 (i) B.Tech (CSE) 
(ii) B.Tech (Non­
CSE) Experience 
in computing. 
(iii) M.Sc. 
(Physical 
Science) with two 
years experience 
in Computing. 
(iv) M.Sc, 
(Physical 
Science) DCA 
with one year 
experience III 

computing. 
(v) MCA. 

08 (i) B.Tech (CSE) 
(ii) B.Tech (Non­
CSE) Experience 
in computing. 
(iii) M.Sc. 
(Physical 
Science) with two 
years experience 
in Computing. 
(iv) M.Sc, 
(Physical 
Science) DCA 
with one 
experience 
computing. 
(v) MCA. 

01	 Bachelor's 
Degree III 

Engineering 
equivalent 
preferably 
Class plus 

year 
III 

Civil 
or 

First 
three 

years' relevant 

Legal!Administrative 
Opinions. 

d) Legal Advice as and 
when 

required by the 
Director/ 

Registrar. 
e) Legal Advice III 

making 
policies for 

Academic/ 
Administration. 

There are 2 posts of 
System Analyst III the 
Institute-one in Computer 
Engg. Deptt. and other in 
ECE Deptt. The third 
post is required for the 
Network Administration 
as well as for the In­
Charge of computer 
Centres and expensive 
research equipments. 
Hence, this post IS 

required for Central 
Computer & Networking 
Centre of the Institute. 

These 07 Posts of 
Programmer are required 
for the Computer Labs of 
the Engineering 
Departments such as 
Civil, Electrical, IT and 
IEM, MBA, MCA, CCN 
and for the 
administration of the 
automation and network 
of Library. 

For the controlling of 
maintenance of 
Academic Buildings, 
Hostels, Staff Quarters 
and for new 
constructions of Civil. 
This Post is essentially 



, 
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required for the 
smooth 

experience OR Diploma functioning of 
y 

in Civil Engineering with Civil Services. 
10 years' relevant 
experience out of which 
atIeast 3 years should be 
in the immediate next 
lower pay scale (Rs. 
6500-10500). The 
expenence in both the 
cases should be in the 
field of Construction of 
Institutional Buildings, 
maintenance, designing 
and planning of civil 
works. 

7. Assistant Direct 01 Bachelor's Degree m For the 

Executive Electrical Engg. or controlling of 

Engineer 
(Electrical) 
8000­

equivalent preferably 
First Class plus three 
years' relevant 

maintenance of 
Academic 
Buildings, 

13500 experience OR Diploma Hostels, Staff 
in Electrical Engg. with Quarters and for 
10 years' relevant new construction 
experience out of which work of 
atleast 3 years should be Electrical. This 
m the immediate next Post is 
lower pay scale (Rs. essentially 
6500-10500). The required for the 
experience m both the smooth 
cases should be in the functioning of 
field of maintenance, Electrical 
designing and planning of engmeenng 
electrical works. Services. 

8. Data Entry 
Operator 

Direct 02 Graduate with working 
knowledge of Computers 

To maintain data 
of receipt and 

(Library) and should be able to distribution of 

3050-4590 work with software used the books on 
m Library. Candidates computers. 
will have to pass a typing 
test having typing speed 
@30 w.p.m m English 
and also a test of data-
entry and word 
processing! Computer 
Skills (including internet 
and E-mail). 

Knowledge of 



I
; 

I _~ MjIldi upto 
Matriculation 
Standard. 

-

9. Record-Keeper Direct 01 Graduate with This Post is required to 

~.'50S'O ..45'0 three years maintain the record 
expenence of relating to 
maintenance of Administration, 
record III ..,a Academic and Accounts 

( rKnowledge 
Hindi 
Matriculation 

of 
of 

III the record-room III 

view of ~ the norms 
suggested vide Record 

Standard .. I.H a- Retention Schedule. This 
~Educational Post is very much 
Institution! Indian necessary to maintain 
lnstt. of Tech.! record in view of the 
Technological provisions of the RTI 
University Act. 

Total 17 I 

~ ~~'(~~ -,,_ ~)...~ /'.A5~.r ~ ~r" ~.~~.wvlsll~ 
(R.K. Bansar) (S.P. Jain) (S.K. Sharma) (G.R. Samanataray) , 



---

---
--

---

Annexure-D 
NATIONAL INSTITUTV~FTECHNOLOGY 

KURUKSHETRA-136119 

LIST OF ALREADY SANCTIONED POSTS TO BE FILLED FOR THE YEAR 2009-10 

The Institute may be allowed to recruit the following 13 posts out of the 
total vacancies of already sanctioned posts on existing qualifications under Direct 
Recruitment: -

Sr. No. Name of Post 

I. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
II. 
12. 

Senior Medical Officer
 
Deputy Registrar (Academic)
 
Deputy Registrar (Accounts)
 
Lady Medical Officer
 
Assistant Registrar (Accounts)
 
Supervisor (Phy.)
 
Jr. Engineer (Civil)
 
Security Officer
 
Assistant
 
Jr. Stenographer
 
Driver v'
 
Guest House Helper
 

Total 

Pay Scale No. of Post 

10000-15200 01 
8000-13500 01 
8000-13500 01 
8000-13500 01 
6500-10500 01 
6500-10500 01 
5500-9000 01 
5000-8000 01 
5000-8000 02 
4000-6000 01 
4000-6000 02 

-­
2550-3200 01---'._.. 

14 -­

Further, the Institute may be allowed to recruit the following 22 posts out of 
the total vacancies of already sanctioned posts on existing qualifications under Promotion: -

Sr. No. Name of Post 

1. 
2. 
3. 
4. 
5. 
6. 
7. 

1--­

8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 

Supervisor (Civil) 
Supervisor (Electrical) 
Supervisor (Mechanical) v 
Tech. Gr. A (WS) 
Tech. Gr. A (ECE) 
Tech. Gr. A (Computer) 
Sr. Library Assist?J1t 
Assistants / 
Sr. Stenographer ./ 
Tech. Gr. B (PhY.) 
Clerk 
Library Attendant 
APD 
Lab. Attendant (Phy.) 
Lab. Attendant (Chemistry) 
Head Mali 
Jamadar Sweeper 

Total 

Pay Scale No. of Post 

6500-10500 02 
6500-10500 01 
6500-10500 01 
5000-8000 01 
5000-8000 01 
5000-8000 01 
5000-8000 01 
5000-8000 03 
5000-8000 02 
400Q:.6D.00 01 
3050-4590 01-----"._-­
3050-4590 01----_._-----­
3050-4590 02 
3050-4590 01 
3050·4590 01 
2610-3540 01 
2610-3540 01 

22 

~"IR"i~--~ .~~- av""" - ~').oD /') - , "-.11/ trft\S ~~~ .~
(S.P. Jalt]h./.\" (S.K. Sharma) (G.R. Samanataray) \<I., 
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Item 14.45 To consider grant of Extraordinary Leave (without pay) 
w.e.f. 1.1.2009 to 30.4.2009 to Mrs Manjula Sharma, 
Assistant Professor (CAS), Humanities and Social 
Science Department. 

Mrs Manjula Sharma, Assistant Professor(CAS), Humanities and Social 

Sciences Department vide her letter dated 14.11.2008 (copy enclosed as 

Appendix - XXXXI page 342) stated that her promotion as Assistant Professor 

was subject to the condition that she has to complete her Ph.D. before 

December, 2010. Since the research work requires a lot of field work, so she 

may be granted Extraordinary Leave (without pay) w.e.f. 1.1.2009 to 30.4.2009. 

The matter with regard to grant of Extraordinary Leave (EOl)/Deputation 

for the teaching Staff was placed before the Board of Governors of the Institute in 

their 13th meeting held on 24.1.2008 and the Board decided as under :­

"The Board decided that maximum 15% of available faculty in each 
Department can proceed on EOL/Deputation for a maximum period 
of two years in future". 

As present no other faculty member in Humanities & Social Sciences 

Department is on EOL/Deputation 

In view of position explained above Mrs. Manjula Sharma is eligible for the 

grant of Extraordinary leave (without pay). 

Mrs. Manjula Sharma has been in the employment of the Institute since 

19.3.1985 (AN). She has about 23% years service. She has availed EOl of 5 

months during her total service in the Institute. 

As per rules, the grant of Extraordinary leave to the faculty members is 

within the purview of the Board of Governors of the Institute. Generally the 

Institute gets the EOl sanctioned in such cases from the Chairman, BOG of the 

Institute and then action taken by the Chairman, BOG is got ratified from the 

BOG in subsequent meeting. Er. C.B. Mathur, Chairman of the Institute expired 

on 29.9.2008. Her case for getting approval in anticipation of the approval of the 

Board was sent to the MHRD, New Delhi vide letter No. Estt.-I/PF/11226 dated 
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19.12.2008 (copy enclosed as Appendix- XXXXII pages 343 to 344). But no 

reply has been received so far. 

The matter is placed before the Board for consideration and decision for 

the grant of Extraordinary Leave (without pay) to Mrs. Manjula Sharma as per 

usual terms and conditions of the Institute. 
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";'/-J' J./(/U4 ~SSJn'tlbj ~ 
'-ri7~,/~;~:'---

The Director	 
. \

NIT	 f~ :",;;... 'JJ~] () 
• • 

Kurukshett·a. 
I.
'.,
0'
 

SUb.feet: Requ~st (or Extraordinary Leave
 

Sir, 

As you are aware, my ;iJ~omotion 10 the post of an Assistant Professor in the 

Department of Humanities a~d !Social Sciences was subject to the cOlldition that I
I .	 . 

complet~ my rh.tJ before Dec~ntber 20 IO.
, 

Since thcreseaf:ch reqltires R lot of field work, may 1 request you to kindly 

grant me Extraol'9inary Leavejfrl~m Jan. L .2009 to April
. 

30; 2009 so as to enable rile 
: , : '
 

, I' .
 

to devote suftkient time t6 
,
Itl1t

, 
teseanlh work and' submit the thesis within the 

stipulated time. 

Thank you very much, 

,
i· . 

14.H.2008 

'i I
•	 I 

" 

I

I,'
; t 'J
l I \
t f. ,	 II 

!I
i', . II

II 
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APPENDIX-XXXXlI 
: ""'-._­

NATION,l,L INSTITUTE OF TECHNOLOGY 
I<UHUK9HETRA·136119. 

No. 'Estt.-IIPF! , I .l.:f'f, Dated: / '1 } J ..2) ..:t L--(l ,f-

Sh. Madan Mohan.
 
Director (NITs)
 
Govt. of India, i
 

Ministry of Human Fi:esour':;t3 D~veloprnent.
 
Department of Highi~r EdlicatiO~\'
 
Shastri Bhawan, New Delhi '
 

Subject: Grant of' Extraordihal'Y Leave (without pay). 

, Mrs. Manjull!l! Sharma, Assi!Hant Profe:,sor (CAS), Humanities & Social 

Sciences Departme1,t vide her reqpest datl'!ti 14.11.2008(copy enclosed) has 

stated that she h8$ to complete Iher Ph.D' before December, 2010. The 
! t 

research requires l~ lot of field "york, so $he has requested to grant her
 

Extraordinary Leave (without pay) from 1.1.~009 to 30.4.2009.
 

The matter, with regar~ to omnt of Extraordinary Leave 
I 

(EOL)lDeputation fc~\r the teachlnV. Staff Was placed beforelhe Board of
 

Governors of the Institute in Iheirl13th meeting held on 24.1.2008 and the
 

Board decided as Ulider :­

I , 
i 

:,'\!:: 
"The Board ~ecide~. thatlT~a~in1um ',5% of aVa~ltlbl,~ f~~~lty ih 

, 

" 

eac~ Departrneht can, Prl\bgeed oM EOUDeputaUon for a
 
maxImum pettod of two yeal,bh1future". 

. ~
 , i 
I 

As present no other faClI,ItY!\nJ,ember In Humanities & Social Sciences
 

Department on EOLlPeputation "
 

In view of po~rion e~~lai~ed (:(}~e ~r,. ,ManjUIe;t :8h~rrtials eli~ible for
 

the grant of ExtraordFnaty 4~~ve(W t, ~~t pa~)J\ .. .... ..
 

Mrs. Manjula ~h~rm~i\.hasi bj ~ .. ,i,I~.,;stit~~'~ince;
'!\If. th~ ..~.:hiptOY"1~.:,t :Oy!~h~

19.3.1985 (AN). ShJ has ~~OUti\~': •j'ly!e'ar~~b~ice. :~h~ ~'B$ '~~~i1~d\ ~IbL 5
 

I . ~,:, : Ii;' ' ": . .: .. , ,\.: 
months during her to~al serl i~e I)f~ ,j "rs. 'l;~ :' :.: I;,


,I, ,! !' I i:l, ~... , .;. \ i, ,


It is intimatetl tllat!the g,ij . i:~1· E ;i QrdiMryi Leave \0 the·; f~l:Ulty 
. I' . , "\ '.' 'I' \'1\' ' ~. " . :,i· I. \ . ' . . I'. ; ,. , to . : 

members is within th~ p,Ur1~~ dnlil~ ~~.;rd:.1 ~ove~9t~:Ql\theilt1stit ~e!; But
 

the-80~li~~~JdUn1~ .. , :..' t.~.".Iii leneraut.:thJ.liIJistIWte; ,et* the
 ., '!I I' I T~'-," \ ,., " '" "I' I 

:, ; i: ,;! · I : \' ;;, ::j: ;,.: i" : i 
:: " I : I" ill 'II :! I .;I;! !.; , . I 
1, ' : I I: r: f : ~ 1;! " . :~ , 

I 
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EOl	 sanctioned in such cases from the Chairman, BOG of the Institute and 

then action taken by the Chairman, BOG is got ratified from the BOG in 

sUbsequent meet.ing. Er. C.B. Mathur, CI,airman of the Institute has expired 

on 29.9.2008. fit present no person has been appointed as Chairman, BOG 

of the Institute. 

In view of above, you are requested to kindly accord approval for the 

grant of Extraordinary leave (without pay) from 1.1.2009 to 30.4.2009 to Mrs. 

Manjula Sharma, J\ssistant Professor (CAS), Humanities & Social Sciences 

Department of t~le Institute in anticipation of the approval of the Board, on the 

following terms and conditions:­

1.	 Substitutewilil be provided on the recommendation of the 
Chairman, Hlflml ~ SooialSciences Department. 

2.	 No further ex~erisjon in EOl will be granted under any 
circumstances. 

3.	 In case she wishes to resign from the services of the Institute 
during her Extraordinary leave, she has to give three months' 
notice. 

4.	 She will hand bv~r the complete charge to the Chairman of 
the Department ~efore She is relived for proceeding on EOL. 

5.	 She will submit "NJo Dues Certificates" from all concerned 
before proceebing on EOL. 

6.	 She willl1e re~ieved of her duties on 31.12.2008 (AN) by the 
Chairman of t~e [Department. 

T~e ab.mta~.propa9at-,h.~ kiflEUy-be appFO't'eel in 8fltieipetion of the-­

appr.o~f-tRe--Btiard. The Imatter will be reported to the Board in its next 

meeting. 

Submitted fot aJ~pro~all please. 

i i 

'i	 n i i' '. " I "i 
i~ I: j \ I ' 

i I 

I
I
' I i:
, i 

;i I
I

il
iEncl.:~ Ii illI 

I; ':f' 
'il: !	 I: 

II I '	 ,1 
I 

" i 
: I 

I I 
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Item 14.46	 To consider and approve staff for Own Construction Cell in the 
Institute. 

The Board of Governors in its 1ih meeting held on 25-04-2007 vide item No. 
12.34 approved the action taken by the Chairman, Board of Governors in establishing Own 
Construction Cell in the Institute. The Board further decided that only minimum required staff to 
supervise the Construction Cell such as XeniConsultant (Civil) & other supporting staff may be 
engaged & their salary may be charged against Non Plan Funds. 

Considering the good progress of works executed by construction cell, many other 
works were also entrusted to the construction cell for the execution. These works were/are also in 
progress. During the execution of these works the shortage of supervisory staff was felt. When 
the staff in the construction cell was compared to the staff strength in the construction cell of 
Kurukshetra University Kurukshetra which is also in the vicinity of our institute, it was found 
quite inadequate. A high power committee was constituted in the institute on 02.02.2008 to 
examine the issue regarding the requirement of staff for Construction Cell. The members of 
committee deliberated at length all the aspects relating to the above issue. A delegation of 
officers was deputed to visit NIT Hamirpur for studying the pattern of staff. It was revealed that 
the NIT Hamirpur is having a full fledged Construction Cell with adequate staff. 

Further, the committee noted that since the inception of construction cell in 
11/2006, no regular staff was posted in this cell though this cell is executing works worth 
Rs.15-20 Crore approx. per year. It is also envisaged that some more works may be entrusted to 
this cell for execution in near future. This cell may complete works worth Rs. 20-25 Crore 
spreading over 3-4 sites of the institute in near future. At present, the following works were 
given/are being given to the construction cell for execution:-

Sr. 
No 

Name of Work Estimated Cost 
(Rs) 

1 Construction of a 350 Seaters New P.G. Hostels is likely to be 
completed in near future 

12.00 Crores 
(Approx.) 

2 Construction of a new 350 Seaters Boys Hostel for D.G students 
is likely to be completed in near future 

15.00 Crores 
(Approx.) 

3 The construction of a 300 Seaters additional Girl Hostel. 9.00 Crores 
(Approx.) 

4 The construction of 12 Nos. Lecture Theatres having capacity of 
90/120 each. 

4.00 Crores 
(Approx.) 

5 The construction of M.B.A. /M.c.A. Block and extension of 
Guest House is in pipeline 

3.00 Crores 
(Approx.) 
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Construction of Institute Faculty Guest House at NIT, 
6 Kurukshetra. 67.4 Lacs 

(Approx.) 
Construction of 10 Nos. Professors' Houses at NIT, 220 Lacs 

7 Kurukshetra (Approx.) 
Construction of 10 Nos. Assistant Professors' Houses at NIT, 167.00 Lacs 

8 Kurukshetra (Approx.) 

In view of the facts given, the committee recommended the following staff for the 
Construction cell of the Institute. 

Sr. Name ofPost Staff strength Staff strength Staff strength required to be 
No. required employed employed 

1 Executive 01 01 ­
Engineer 

2 Asstt. Engineer 02 02 ­

3 Junior Engineer 04 02 02 

4 Head Clerk 01 01 ­

5 Accountant 01 01 ­

6 Computer 01 01 ­
Operator 

7 Mortar Mate 03 01 02 

The committee also observed that the Construction cell of the Institute has taken 
up some very prestigious time bound projects/works that needs constant vigil on these works. 
This can be possible only if adequate supervisory staff is made available so that there is no 
compromise with the quality of work. Moreover, the expenditure on the salary of the proposed 
staff is quite insignificant and negligible when it is compared with the cost charged by 
PWDINBCC etc. 

The matter is placed before the BOG for consideration and decision. 
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Tabled Item: 14.47	 To ratify the decision taken by the Hon'ble Chairman, 
Board of Governors for approving the proposal of the 
Institute for continuing the services of the contractual 
persons temporarily against the sanctioned posts. 

The Government of India, Ministry of Human Resource 
Development, Department of Higher Education, New Delhi has imposed ban on the 
fresh recruitment since 2003 and prior to this it was imposed by the Government of 
Haryana since 1996. However, the vacancies of the non-teaching staff were 
increasing day by day due to frequent retirement of the employees. Keepin~ in view 
this difficulty being faced by the Institute, the Board of Governors in its 6t and i h 

meetings held on 30.09.2004 and 19.02.2005 respectively allowed the Institute to fill 
some non-teaching posts on contract basis for a period of 2 years with an extension 
of further one year, by way of Direct Recruitment. The Board of Governors also 
authorized the Chairman, Board of Governors to decide all issues such as 
qualifications, salary, period of engagement, age and constitution of Selection 
Committee etc. and further related issues pertaining to filling up these posts on 
contract basis. 

In view of the above decisions of the BOG, a proposal was 
submitted to the Hon'ble Chairman, BOG for approving the terms and conditions to 
fill up 35 non-teaching posts on contract basis by way of direct recruitment, so that 
the advertisements may be floated in this regard. The Proposal was approved by the 
Hon'ble Chairman, BOG. The Institute floated Advertisements Nos. 01/2005, 
16/2005 and 03/2006 on All India Basis to fill up these non-teaching posts as 
approved by the BOG. In response to these advertisements, the Institute received 
various applications. However, in the meantime, the Government of India issued 
instructions to launch a Special Recruitment Drive to fill up the posts meant for 
SC/ST Posts. Hence, out of these 35 posts, 15 posts were shifted for the Special 
Recruitment Drive and the interviews were conducted only for the remaining 20 

9ttiposts in three phases - on 18th December, 2005, February, 2006 and 
26/27.05.2006. by the duly constituted Selection Committees as entailed in the 
Memorandum of Association approved by the MHRD as well as BOG. The Selection 
Committees recommended the names of the candidates for appointment against 
these 20 posts. The persons so recommended, were allowed to join against the 20 
non-teaching sanctioned direct quota posts. It is worth mentioning here that out of 
these 20 persons, 09 internal persons (regular employees) were appointed against 
the posts. However, out of these 09,03 employees were promoted against the posts 
meant for promotion quota. At present, only 09 persons (06 internal and 03 external) 
are working against the regular vacant non-faculty posts. These 09 contractual 
persons have completed their 2 years satisfactory service against these sanctioned 
posts. However, the extension in service for another one year has been allowed to 
these persons as their services are more required for the smooth functioning of the 
classes of students as well as administration of the Institute. 

The Karamchari Sangh vide letter No. KSNITKl7/2008, dated 
04.03.2008 requested to regularize the services of the above persons against the 
existing vacancies as there is flO financial burden on the Institute as they are already 
getting the pay scales of the post. The matter was discussed with the Hon'ble 
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Chairman, BOG and as per the instructions of the Chairman, BOG, a legal opinion 
was obtained from our legal counsel at Chandigarh Sh. Ama~eet Singh Virk, 
Advocate, Punjab and Haryana High Court at Chandigarh. Sh. Virk in his legal 
opinion has given detailed decision of the Hon'ble Supreme Court of India with 
regard to the regularization of services of contractual employees. The concluded 
para of the Legal Opinion given by Sh. Virk is as under: ­

"It is true that the above said posts filled up by way of direct 
recruitment on contract basis by following the due procedure by calling 
the applications from eligible internal as well as external candidates, 
they were interviewed by the duly constituted Selection Committees as 
per the new MOA. The candidates selected are fully qualified and the 
posts those were filled up are essentially required for smooth 
functioning of Laboratories/Offices and also that the posts those were 
filled up are duly sanctioned posts and also there is no additional 
financial liability. Moreover. it is also not practicable to advertise these 
posts, which are essential, time and again, as the new service rules 
has also not been notified so far by the Govt. of India and these 
employees are working to the complete satisfaction of the Institute, but 
so far the question of their regularization at this stage is concerned, it 
does not deem proper in view of the law laid down by the Hon'ble 
Supreme court of India, but since the posts were filled by following due 
procedure by the dUly constituted Selection Committees and the posts 
are duly sanctioned posts and also are essentially required for smooth 
functioning of the Institute and also it is not practically feasible to 
advertise these posts time and again as it also affects the efficiency of 
the employees who are otherwise working to the complete satisfaction 
of the Institute and the new service rules has also not been notified so 
far by the Govt. of India, and it is also not legally permissible to replace 
the contract employees with new contract employees so these 
employees can be allowed to continue temporarily till the new rules 
are notified by the Govt. of India as the Govt. of India, Ministry of 
Human Resource Development has also issued instructions that no 
recruitment/promotions should be effected until new service rules are 
notified by the Ministry." 

Hence, a proposal was submitted before the Chairman, BOG 
alongwith the legal opinion sought from our Legal Counsel. The Hon'ble Chairman, 
BOG approved the proposal of the Institute. A copy of the approval is enclosed as 
Appendix-xxxxiii from page 349 to 398. 

In view of the above approval, these persons have been allowed to 
continue temporarily on their existing posts till further orders as per their other 
existing terms and conditions, against the regular vacant non-faculty posts meant for 
direct quota as they have been appointed on the recommendations of a duly 
constituted Selection Committee as per the terms and conditions as approved by the 
Board as well as Hon'ble Chairman BOG and also as per the rules and regulations 
entailed in the MOA of the Institute. 

The Board may ratify the decision taken by the Hon'ble Chairman, BOG. 



NATIONAL INSTI1'~ OF TECHNOLOGY 
KURUKSHETRA-136119 

APPENDIX-XXXXIII 
Dated: .!t"3' D{, •'J,UO~No. Gen.-I/ 

Subject:	 To regularize the services of persons appointed on contract
 
basis against the vacant non-teaching posts meant for direct
 
recruitment.
 

The Karamchari Sangh of the Institute vide its letter No.7/2008,
 
dated 4.3.2008 has requested to regularize the services of the contractual
 
employees who were appointed against the vacant' non-teaching posts.
 

In this connection it is submitted that the Government of India has
 
imposed ban on the fresh recruitment since 2003 and prior it was imposed by
 
the Government of Haryana since 1996. However, the frequent retirement of
 
the non-teaching staff, vacancies are increasing day by day and it has become
 
virtually difficult to run the classes, labs., various departments and
 
administrative offices smoothly. As on 01.06.2008, against 469 sanctioned
 
non-teaching posts, 184 posts are lying vacant.
 

Keeping in view the above difficulty being faced by the Institute,
 
the matter was placed before the Board of Governors in its 6th meeting held on
 
30.9.2004. The Board of Governors decided that pending rationalization
 
of the non-teaching posts, the Institute may fill 27 posts by direct
 

.recruitment on contract basis. The Board also .authorized the Chairman 
of the Board to decide all issues relating to filling the technical and non­
teaching (27 posts) by direct recruitment on contract basis such as their 
qualifications, salary, period of engagement, age and constitution of 
Selection Committee etc. and further related issues. 

The Board of Governors further in its 7 th meeting held on 
19.2.2005 anti 9 th meeting held on 25.2.2006 allowed the Institute to fill 
8 more posts on the same terms and conditions. It is worth mentioning 
here that the Board of Governors in its 7 th meeting held on 19.2.2005 
decided as under: ­

(i)	 The Class-III internal deserving & eligible candidates of 
the Institute who possess the prescribed 
qualifications/experience already advertised be given 
due weightage in Selection and in case any internal 
candidate is selected for the contractual appointment· he 
will retain lien on his substantive post. 

(i)	 The consequential vacancies arising out of the aforesaid 
Class-III posts be filled up on contract basis by way of 
direct recruitment. 

(i)	 The Board authorized the Chairman of the Board to 
decide other related issues, if any." 

The detailed minutes of the above meetings of the Board are 
enclosed as Annexure-A. 
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As per the above decisions of the Board, the terms and conditions 
for filling up these posts were got approved from the Hon'ble Chairman, BOG. 
A copy of the approval taken from -time to time is enclosed as Annexure-B. 

In view of the above decisions of Board and approval of Hon'hIe 
Chairman, BOG, the advertisements were issued on All India Basis in the 
Tribune as well as hi Hindustan Times vide advertisements No. 1/2005, 
16/2005, 3/2006 and 4/2006. The copies of the advertisements are also 
enclosed as Annexure-C. 

In response to the above advertisements, the Institute received a 
number of applications from internal as well,as external candidates. However, 
before the Selection. Committee meetings, the Institute received instructions 
from the Government of India to launch the Special Recruitment Drive for 
SC/ST. Hence, out of these 35 approved posts, ] 5 posts diverted to the said 
Special Recruitment Drive for SC/ST. 

The interviews for the remaining 20 posts(35-15) were conducted in 
three phases - on 18th December, 2005, 9 th February, 2006 and 26.5.2006 
to fill up these posts. The Selection Committees recommended the names of 
the candidates for these 20 posts. The copies of the recommendations are 
enclosed as Annexure-D. 

It is worth mentioning here that the interviews for the 20 
posts to be filled by way of direct recruitment were conducted as per the 
rules and regulations as entailed in the Memorandum of Association 
approved by the MHRD as well as BOG. 

The status of these posts is as under: 

--- .._---_.------
Sr. Name of the post No. of filled -, Filled Employees 
No Posts as Due to adjusted on 

approved instructions regular basis 
by the issued by through 
Board from MHRD for promotion 
time to Special Drive process or 
time. of SC/ST. persons engaged 

after retiremen1. .-
1. System Analvst 02 01 _. 01 -­--. -~. - -­
2. Supervisor 03 03 -- -­

._----~_.--- -­
3. Tech.Grade A 03 01 02 ~ 01 . 
4. Tech. Grade B 04 03 01 01-- '--------------

.,./ 
---------­

5. Dy. Registrar (Acad). 01 -- 01 . 01 (on short 

02 ~r----'---'02 -- . ContracL___6. D"y:.§upd1. -­._- ----.--.-.-.-....---- - V"" -----­
7. Sr. Library Asstt. 01 
8. Counter Asstt. 01 __ --=ot--=-=l ~L_--=- =::_====­
9. Assistant 03 ± 01 02 v' 01- ------=--~--._-'--± 01'/ .-:=------.­10. Jr. Stenographer 01 - -_ ...- --.. . - - - ._­



, - 1.1 -. . Jr. Storekeepert-'::..::.-L 01 01 -­ -­
12. Finance Officer 01 . 01 -­ -­
13. Asstt. Registrar 02 -­ 02 02 (both 

retired persons) 
14. Programmer 02 -­ 02 . -­
IS. Estate Officer 01 x-­ 01 ./ 01 
16. Security officer 01 -­ 01 . 01 (Retired 

Person) 
17. Jr. Engineer (Mech.) 01 -­ 01 01 (On short 

contractl 
18. DS to Director 02 -­ 02 ./ -­
19. Driver 01 -­ 01 01( On short 

Contract) 
20. Guest House Helper 01 -­ 01 o1 (The services 

Terminated) 
21. Care-taker 01 01 -­ -­

Total 35 15 20 11 

From the perusal of the above table, it is evident that at present 
following 9 persons are working against the above 20 approved posts and out of 
these 9 persons, 06 persons are internal employees of the Institute and 03 are 
external candidates: -

Sr. No. Name of the post 

1. System Analyst 
2. Tech. Grade A 
3 Sr. Library Asstt. 
4. Assistant 
5. Jr. Stenographer 
6 Programmer 

7. DS to Director 

Total 

Filled	 The persons/ employees presently 
working against the 'post (s) 

01 Sh.Prithvi Singh. ( internal employee) 
01 Sh.Gaurav Sharma (external) 
01 Sh.Sumer Chand (internal employee) 
01 Sh. Raj Kumar ( internal employee) 
01 Sh. Davender Singh (internal employee) 
02 Sh.Kamal Deep.(external) 

Sh.Pardeep Kumar (external) 
02 Mrs.SushmaRani (internal employee) 

Mrs.Neelam Kumari (internal employee) 
09 

These contractual persons have completed their 2 years 
satisfactory service against these approved (approved by BOG) posts. However, 
the extension in service for another one year has been allowed to these 
employees as per the above decisions of the BOG. 

Now, the Karamchari 8angh is pressing hard for the 
regularization of services of the above employees. Hence, a legal opinion 
has been obtained from our legal counsel at Chandigarh Sh. Amarjeet 
Singh Virk, Advocate, Punjab and Haryana High Court at Chandigarh. Sh. 
Virk h~s given detailed legal opinion in this regard. A copy of the same is 
~nclosed as Annexure-E for your kind perusal. 
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Mr. Virk in his legal OpInIOn has given detailed decision of the 
Hon'hIe Supreme Court of India with regard to the regularization of services of 
contractual employees. 

Keeping in view the decision of Hon 'hIe Supreme Court with regard 
to regularization as well as the· competence of employer to regularize the 
employees as mentioned in his legal opinion by the legal counsel and also the 
ban imposed by the Government of India, the question does not arise to 
regularize these persons although the vacancies exist in the regular strength. 

However, it is also pertinent to mention here that the Board 
of Governors allowed to fill these posts keeping in view the essentiality of 
the posts for the smooth running of the work of the Institute and these 
essential nature posts will also take their place in the new services rules 
also. 

Under the circumstances, it will be appropriate that these 
employees may be allowed to continue temporarily on their posts till 
further orders with their existing approved terms & conditions, on the 
following grounds: 

1.	 The above 9 persons are working against the vacant regular non­
teaching posts which were filled up by way of direct recruitment by 
a duly constituted Selection Committee as per the terms and 
conditions as approved by the Board as well as Hon'hIe Chainnan 
BOG and also as per the rules and regulations entailed in the MOA 
of the Institute. 

2.	 All the above 9 persons have completed two years of satisfactory 
services against the above vacant posts and these persons are 
working honestly in dedicated manner upto entire satisfaction of 

. the Institute authority/respective Chairman of Deptt./Heads of 
Sections. 

3.	 These persons will dr~w their salary against vacant sanctioned 
posts. 

4.	 These posts are essentially required for the smooth functioning of 
the Labs/Offices. 

5.	 There will be no additional financial liability on the Central 
Government as these· persons are already drawing the pay scales 
for the last two years. . 

Submitted for kind consideration and approval, please. The 
matter will be reported to the Board in its next meeting. 

a~)~~	 ~ 'V'1 \v(1-"' f' 
Hon'ble eha rman ('1 (M.N.BandYOpadhyay) . 
Board of G ernors, ~ '\$/ '(l~r / DIRECTOR 
NIT Kuruk etra. / ~ [;'" tr • - t 

" , t\~ NC1L (~'(\'" 
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Recognised &Regd.No. 58 

Karamchari Sangh
 
National Institute of Technology, Kurukshetra (NIT, Kurukshetra) 

~-;fi ~, {I,~:q >tldlPtc61 ~, ~ 

No.II(SNITKI..1:,,/ ~D~ . DATED... :1:..~l!..·.~.~.p..8 . 

The Director 
National Institute of Technology,
 
Kurukshetra
 

Subject: Ree;ularizatlon the sen'ices of contractual employees. 

Dear Sir,
 
Please refer to the above mentioned subject. I wish to draw your kind attention
 
that some employees (Class III & II ) were appointed in the Institute in the year
 
2°95 & 2006 on contract basis for a period of two years which is extendable for
 
one more year. Sir, these employees are having the lien on their substantive
 
posts. Out of these employees someone have been promoted in the month of
 
January, 2008, only few are left.
 

Th~se apP'Jintmen!s '"er~ made through duly constituted selectiqn committee.
 
Before this, these vacancies were approved by the Hon'ble Board of Govel'nors
 
and all the necessary formalities abd process were adopted by the administration
 
while making these appojntments..
 

, 
I 

These employees have s4bmitted a joint representation to the Karamchar Sangh
 
to regularize their services. '
 

I 

Now I would like to highlight some important things, that the above mentioned 
vacancies were filled-uti> against the existing posts and there is no fiI\ancial 
burden on the Institute and also'these employees are not increasing the number 
of posts Therefore, you e,' requested to regularize their services. We'shall be 
very ~ateful to you f6t~\ ,is kinq ofgood act. 
Thankmg you, ' , 

..
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NATIONAL INstfibTE OF TEC~OLOGY, ' 
KURUKSHETRA-136119, 

;]~,OO6.34(t: (9.3	 .. i Dated: 

Tocon~id ermatter regarding rationalization: of non-teaching stafT 

' ' '.. ' .".'.	 . I c. 

, ; The'BcJ~c:()f'Govemorsofthe Institute in their 6th meeti,ng held on 30.9.2004 has 

~4!f.~;~~1~)~id~ llS~: ..... ....	 . 
.The.'BOBnlnotedas Under:-	 i" . ":'; : ',: ; ". .	 ' .' : I : : I . 

,	 i) .);\,;k~r.:~ecision of theBo~dtaken in'thq 2~ m~eting held oq 19.4.2003, 
,	 . :;: ?Lth(:~~~ijte was asked' to .t$; ratio ,bet)Veen teaching and non­

. ',~.;~'f~.9J!!1.W~~~:'in.t~e,:ran~~,,?f; 1~~1 ..' ;81)~ ~or ~oum'the sai~ ra}ionalization 
.... !·pf,~~j:::non-teaching posts,a,:conmrttF :at, ithe InstItute, level was 
':..,pO~mlt¢. . i" . 

ii) ".pCl7heAommittee has submitted its report aqd the same is being examined by 
:'}he'9~ce~ ,. '.. i. " . 

. iii)" .•. .AI.: 'p~l\:recommendations of the Expenditure .RefofIllS CoiIllllission (ERC) 
. ' ..' ". .,BS cQtilniunicat~d by th~. MHRD, :the ratio between teaching and non-

c. ." ..... "-- ", ., .., I . 

...,. jeacbing:staffcan be maintained in the range oft:1.5 to 1:2. . 
:' "', '.:'	 I" 
. .	 I 

'~n leiIJpard decided that the same comrillttee at the Institute level mny 
'unde~~:,miother' exercise. to do the rationalization of the non-teaching 
p(: stsjn, the ratio .between teaching and flon-teaching staff as 1:2 as per 
grideline.s·proposed by the Institute in theiagenda item 6.34. 

iy)' , 'Dl1e~toJ~81(imposed on the recruitm~n~ and frequent retirement of the 
. . .:. 'nc r:-~eac~g stafl: vacancies ~~ incre8s~g day by day and it has become 

..vi.-tually ,difficult to run the C~sCfS, i labs, various Deptts and 
aC~trativeoffices smoothly. As on 11.9.2004 against 481 sanctioned 

.le lC1llQg supporting and other' non-teaching posts, 137' posts are lying 
Vl cant.	 '. ! 

i 
I 

. . '. .	 I 
. '.. ' .. ..,:,;T' le'J;J9ard decided that pending ratio~tion ofthe non-teaching posts, 

the'I~1 \.lt~;may fill the following n~n.teachi.mr posts by direct :recruitment on 
.'.	 contract basis:- . . ," 'I r· I ' , ; i .' . .. •.... '.::; 5h':i.' ' ,'! i '.; ,: ; 

.....	 : ,
:: -	 , 

' ; ,., ':;r;No. 
.. 

Name ofPost· i No. of posts 
,:	 , i ISystem Analyst	 02 

. -" 
'J... Supervisors	 Civil=01 

~lect.=Ol } 03 
'".	 ,';' ECE=Ol 

I 
I 
j.­

I 

~' . .­ I ".' 
,­ .'... 

i 
I 

I 
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j 1 . Tech. Grade 'N EJccL::~O.l } 

.~~,~1~~1 '. . ;03 .._.~ __._.._._ 
. . '{'ClvU':"OI .... . 

:~~.:~: } .. 
.COE=OI 

f-5-.----I-:D---e-~p-lut---=vR:-e:-gi:-st-rar-(-:-~A'7"'c-a·~d):-+---.-_-'====0=1 ===='==~ 
6. Deputy Supdt. 02 

~..._.,.-_+-::.S.:.:r•..:;L:.:.ib=r.=ary:,.(,.,..:A..:;s=s.:;tt.;... 1-__.. 0I __. _ 
8. Counter Asstt. 0I 

9. Assistants 031 

10. Jr. Steno~rapher 01 
11 Jr. Storekeeper 0I .-----, 

• Total 22.J 

In addition the Board decided to create the ,following nOll-teaching posts 
which Ip8Y. also be filled by direct recruitment on conh'act basis as short term 

,-,oJ.:J .••-,., 

~; .D1easure ,from' the Institute Development Fun9lStudent Funds without allY 
financialliabilityon. the Central Government. 

Sr.No. Name of Post , No. of posts 
1. Finance Offieer 01I-' 2. Asstt. Registrar .. 

" 
02 

i3. Programmers 02 
Total 05 __ojL.--, 

.The Board authorized the Chainnal1 ofthe Board to uccidl: aU issues 
relating. to filling the above mentioned technical and nort-technical posts (27 
posts) by dire~t recruitment on contract basis such as thciir qualifications, ::;almYt 
period of engage.rnent, age and constitution of Selection Committees etc. nnd 
further related issues. 

This is for fave ur ofyour information and necessary action. 

. REGISTRAR 

L· 



. .
 
- 356­

NATIONAL INSTITUTE OF TECHNOLOGY, 
KURUKSHETRA-136119. 

No. BOG-ih-7.71 i933 

7.7	 Approval for filling the posts of Estate Officer, Security Officer, 
Junior Engineer (Mechanical). and· Deputy Superintendents to 
Dirl,ctor on Contractual basis. 

The Board of Governors of this Institute in their 7th meeting held on 
19.2.2005 vide Item No. 7.7 decided as under: 

i)	 The posts of Estate Officer, Security Officer, Junior 
Engineer(Mech) and two Deputy Superintendents to the Director 
be filled on contract basis for a period of two years subject to 
extension for another one year by way of direct recruitment. 

ii)	 The consequential vacancies arising due to filling up the said two 
posts of Deputy Superintendents to the Director be filled on 
contract basis by way ofdirect recruitment. 

iii)	 The qualification/experience required for the Deputy 
Superintendents to the Director be suitably upgraded for which the 
matter be put up to the Chairman of the Board for taking decision. 

iv) The persons to be considered against above mentioned posts 
should have adequate computer working knowledge. 

v) Du~ weightage should be given to the eligible internal candidates 
in the selection process. 

The Board authorized the Chairman of the Board to decide other - ". -	 ----------~related issues, ifarise.,------...... 

Deputy Registrar (GA) is requested to take further follow up action in the 
matter.. 

Enel: BOG Agend:J Item 

i' ~ 
L, :f'> Deputy Registrar (GA). 

. \., / 

. ,,-.\ \. ----'/
'.,\ 
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NATIONAL INSTITUTE OF TECHNOLOGY, 
KURUKSHETRA-1361 19, 

Dated: Sf ~ )~ ,'-vs­
7.~~.)	 To consider filling of the post of Care-taker-cum -Auditorium Opel'ator ill
 

the Institu te on short term contract basis.
 

The Board of Governors of the Institute in their 7111 beeting held on 19.2.2005 has 

decided as under: 

The Board decided that the Institute may engage a Caretaker-cum-Auditorium 
Operator on contract basis for a period of three years with the pay scale of Rs. 
5000-8000 with the following qualiflc~tions and experience:­

Qua Ilfications:	 Diploma in Electronics in 1st Division with two 
years experience Or 

ITI in Electronics in 1st Division with 10 years 
experience. 

Experience:	 The incumbent should have experience in operation 
and maintenance of Auditorium including operation 
of computer based Audio-Visual equipments, audio 
conferencing, air-conditioning and refrigeration etc. 
preferably in educatioriaVresearch organization. 

The person so engaged will look after the equipments etc. of the Jubilee Hall 
(Auditorium), the Conference HalJ and, the Guest House. In addition to the 
aforesaid bu ildings he will also look .:!!fter any other building as are assigned to 
him by the I>irector from time to time. 

A copy of the BOG Agenda Item 7.20 is also enclosed. 

This is for favour ofyourinfonnation and necessary action. 

Encl: BOG Agenda [tern. 

~J---
REGISTRAR
 

'v' r Jeputy Registrar eGA) 
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N,\TIONAL INSTlTUTE or TECHNOLOGY, 
KURUKSHETRA-136119, 

~'.25 To consider filling up non-teaching posts on contract basis. 

The Boal d of Governors of the Institute in their 7th meeting held on, 19.2.2005 has 
I '.', " 

decided as under: 

The Board decided as under:­

i)	 The class-III internal deserving '& eligible candidates of the Institute who 
possess the prescribed qualification/experience already advertised be: 
gi yen due weightage in selection and, in case any internal candidate is 
se leeted for the contractual appointment he will retain lien on his 
su bstantive post. 

ii)	 The consequential vacancies arising out of the aforesaid class-ill posts be 
tl Jled up on contract basis by way of direct recruitment. 

The Board authorized the Chairman of the Board to decide other related issues, if 
anse. 

A copy of the BOG Agenda Item 7.25 is also enclosed. 

This is for favour of your information and necessary action. 

Encl: BOG Agenda Item. 

REGISTRAR 

Deputy R:egi~,trar (GA) 'f)/;;UL¥> d 
77:L a.~rft-

.~........ /~ t°":'. J
 

':. ':0:\\'-\\';. " 
'to . l·	 f 
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NATIONAL INSTITUTE OF TECHNOLOGY, 
KURUKSHETRA. 

~<c:. NITK/BOG 9th
/ ~ () /t 

9.13	 Approval for filling o.f the posts ofDriv~rto~ in~titutev~hi~le a~d 
Helper in the InstItute Guest House . on contractual: basIs,· 
involving essential services. 

The Board of Governors of the Institute in their 9th meeting held on
 
25.2.20G6 has decided as under
 

The Board accorded approval to fill up the post. of one Driver 
for the Institute vehicle and one Helper in the Institute Guest House 
on contract basis for a period of two years with a provision of one 
year extension on the existing qualifications, service tenns and 
conditions on the lines as already decided by the Board for filling up 
some posts on contract basis (earlier BOG agenda item 6.34 may be 
referred to). 

This is for reference, record and further necessary action in the matter 
in GA Section. .'-.~ 

REGISTRAR 

DR(GA)/DS(GA) 
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(!}J
'.,~ J IATIONAL INSTITUTE OF TECHNOLOGY 

(DEEMED UNIVERSITY) 
KURUKSHETRA-136119 

No.GAIV/3201/200't/ S 191; 

Subject: Engag.~ment of contract based non-teaching staff 

The Board of Governors of the Institute in its 6th 
meeting held on 30.9.2004 decided as under: 

"The Board decided that· pending rationalization of Jl/
the no a-teaching posts, the Institute may fill the following non­
teachb tg posts by direct recruitment on contract basis: 

Sr.No Name of Post	 No. of posts 
1. System Analyst	 02 
2.	 Supervisor Civil=O 1 ) 

Elect:=O 1 ) 03 
EcE=OJ. "1 

3.	 Tech. Grade A Elect.=Ol ) 
Mech.=Ol) 03 
Civil=O 1 "l 

4.	 Tech.Grade B Civil=O 1 ) 
W/S--Ol ) 04 
EcE=Ol 
COE=OI ~ 

5. Deputv Registrar (Acad.l	 01 
6. Deputy Superintendent	 02 
7. Sr.Library Assistant	 01 
8. Counter Assistant	 01 
9. Assistants 03 
10 Jr.Stenographer ' ~ 01 
11.	 Jr.Storekeeper 01 

Total 22 

In addition, the Board decided to create the following 
non-tt aching posts which may also be filled by direct recruitment 
on C(l ntract basis as short tenn measure from the Institute 
Devekpment Fund/Student Funds without any financial liability . 
on the Central Government: 

r--­
I~no.	 Name of Post No. of posts 

1. Finance Officer	 01 
~ 

2. Assistant Registrar	 . 02 / -­
f--	

'­3. Programmer	 , 02 
~ 

Total	 05 \ -" 
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The Board authorized the Chairman of the Board to
 
decidt all issues relating to filling the above mentioned technical
 

~~tr~~~~~~~~l~~~~)1fiig!i~1P~~~ilfi~:ti:~~;C~~I~~i~~~~o~ 
engagm1ent, age and constitution 01 Selection Committees etc.
 
and f1 rther related issues".
 

In view of the- above decision of the Board, the qJ 
followng is proposed for kind consideration and approval of the I! 
worth! Chairman, Board of Governors: ... 

1.	 Me ,de of recruitment and reservation: The above mentioned 11 
tee hnical and non-te.aching posts (27 posts) may be filled up by / 
We y of direct recruitment on contact basis. The reservation 
mlY be laid down as per existing roster points/practice for the 
no :1-teaching staff recruitment. 

2.	 Pe dod of Contract: The appointments may be made on
 
cOltract basis for an initial period of ~ears subject to
 
ex :ension of one year. However no person, engaged on contract
 
be sis will be allowed to serve the Institute beyond the age of 65
 
ye lrs. The persons may also be engaged on deputation/foreign
 
se vice from the Government Departments/reputed
 
en gineering institutions as per rules. The required foreign
 
se'Yice contributions will be paid by NIT, Kurukshetra as per
 
rules.
 

3.	 8£ lary:· The persons may be engaged on a consolidated salary 
(rr inimum pay in scale of the post + DP/DA admissible at the 
tille of enga~ement). On the recommendations of·concerned 
Cllairman of Department/Head of Section, annual increments 
ahngwith DP/DA admissible may be allowed. No other 
alowances will be admissible. 

4.	 8t iJ'ety for the Contractual Appointees: The persons to be 
el gaged on contract basis will have to deposit a sum of Rs. 
1.)0 Lac (one lac only) before their joining which will be 
fe funded to them alongwith interest as admissible on saving 
bl mk account of the SBI after expiry of their contractual 
engagements. Alternatively) they will have to furnish surety of 
t\"o permanent employees of the Institute who will be 
re sponsible fOf their integrity and honesty and will be 
rt sponsible to clear outstanding dues against them, if any. on 
t} e expiry of their contractual engagements. 

5.	 A,~commodatioD FacWty: The accommodation, if available, 
rr ay be provided to the engaged persons on payment of normal. 
h JUse license fee as applicable in the Institute. 

6.	 0 ther facWt.es: The persons to be engaged may be given the 
n .edical facilities as available in the Institute Health Centre. 
However. they will not be entitled to medical reimbursement. The 
eJ 19aged persons will be entitled to Casual leave and earned leave 
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dur ng the calendar year as per rules. However, they will not be 
onti\Jed It? "i"'ljS QJ\Q~rlhtnont, »fatuity and Institutional share of CPF 
etc whatsoever. 

7.	 Ag;:: The minimum age at the time of submitting application
 
m~y be prescribed as 18 years. The retiring/retired persons
 
mE,y also be considered. However no person, engaged on
 
COlltract basis will be allowed to serve the Institute beyond the
 
ag.~ of 65 years. In case of the retired persons, the health will
 
be judged by the Institute Senior Medical Officer.
 

8.	 Termination of Service: The services of a contractual 
, ap pointee be tenninated on one month notice from either side.
 
In the event of any irregularity on the part of the contractual
 
at: pointee, the services may be terminated by the Director of
 
th e Institute without any notice. '
 

9.	 Sf lection Committee for tbe aforementioned contractual selections \\,/ 
as per New MOAJRules of the Institute. 

A)	 Fl,r scientific staff in the scale of, the post of Lecturer and 
al>ove:­

i) Director , Chainnan
 
iii One nominee of the Central Govemment Member
 
ii i) Two experts as nominee of the Board Members
 

(from the experts already approved by
 
the Chainnan of the Board)
 

iv} One expert nominee of the Senate Member
 
(to be decided by the Director and Chairman,
 
Senate in anticipation of approval of the
 
Senate)
 

\'}	 Head of the Department concerned Member
 
(In place of one of the nominees,of the
 
Board, if the post fat: which selection
 
is being made is lower in status than
 
the occupied by the Head of the
 
Department)
 

B)	 "or non-teaching posts and scientific staff below the scale of 
:he post of Lecturer:­

i} Director Chairman
 
ii) One nominee of the Central Government Member
 
iii) Two experts as nominees of the Board Member
 

(to be nominated by the Chairman, BOG in
 
anticipation of approval of the Board from
 
amongst the list of experts enclosed as
 
Annexure~A) 

iv) Registrar Member
 
v) Head of the Deptt. concerned Member
 

(for posts within the academic Deptte.)
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10.	 (~ualUloatton.: Twenty six posts out of the above 
men cion<:;d 27 posts may be allowed to be filled up as per 
follo'Ning ,qualifications laid down in the ukting, bye­
laws/rules of the Institute", 

1) System Analyst: a) B.Tech.-(CSE) OR 
(b)	 8.Tech.( Non-CSE). Experience in computing OR 
(c) M.Sc. (Physical Science) with two years experience 
in Computing OR-' . 
(d) M.Sc. (Physical Science) DCA with one year 
experience in computing. OR 
(e)	 M.e.A. 

Pay Scale: Rs. 8000-13500 

il) Supervisors: (i) Matric with Diploma in 
1st Division of three years duration in the concerned 
Engg. Discipline. 

OR 
.ii) .Matrie with Supervisor's Apprenticeship Course of 
atleast 5 years d\uation with .Railways, Defence or 
other major industrial concern and 3 years 
experience. 

OR 
(iii)	 Matric with ITI certificate with not less than 75% 

marks and ten years experience. Knowledge of 
.English and Hindi of Matriculation standard. 

Working knowledge of Computer will be essential. 

Pay Scale: 6500-10500 

ill) Technician Grade A: (i) Matric with 
Diploma in Ist Division of three years duration in the 
concerned Engg. Discipline.. 

OR 
(ii) Matrie with ITI certificate with not less than 75% 
marks in the relevant' trade and five years 
experience. Knowledge of English and Hindi of 
Matriculation standard. 

Working knowledge of computer will be essential. 

Pay Scale: Rs. 5000-8000 

Iv) Technician. Grade B: Matric with ITI 
certificate with not less than 75% marks in the 
relevant trade and two years experience. Knowledge 
of English and Hindi of Matriculation standard. 
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Working knowledge of computer will be essential. 

Pay Scale: Rs. 4000-6000 

Desirable: Master Degree & Computer working 
knowledge. 

Pay Scale: Rs.8000..13500 

vi) Asststant RegJatrar: (i) Second Class. 
graduate or post graduate.. Computer working 
knowledge is essential. 
(ii) 6 years office experience in supervisory capacity 
dealing with establishmentJgeneral administration, 
academic matters and preparation of agenda for 
managing bodies of Engg. Institutes-IITsJ 
Technological Universities. 

Pay Scale: Rs. 6500-10500 

vii) Programmer; a} RTech. (CSE) OR 
(b) B.Tech.( Non-CSE). Experience in computing OR 
(c) M.Sc. (Physical Science) with two years experience 
in Computing. OR 
(d) M.Sc. (Physical Science) DCA with one year 
experience in computing. OR 
(e) M.C.A. . 

Pay Scale: Rs. 8000-13500 

vill) Deputy Supdt. : Graduate with seven years 
eXperience in office work out of which four years in 
Supervisory capacity. Knowledge of Hindi of 
Matriculation Standard. Computer working 
knowledge is essential. 
Pay Scale: Rs. 5500-9000 . 

Ix) Asslstal1e:.: Graduate with three years 
experience in office work. Knowledge of Hindi of 
Matriculation standard. Computer· working 
knowledge is essential. 

Pay Scale: Rs. 5000-8000 
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(x) Jr. Stenographer: Matriculation 1st 
Division/High~r secondary 1st Division. 100 WPM in 
English .. ~bor~J:lH .·.1)"anscription speed 20 WPM. 
Knowledge of' English, Hindi of Matriculation 
standard. Cpmputer working knowledge is 
essential. '-. 

Pay Scale: Rs. 4000-6000 

(xi) Jr. Storekeeper: Matric with 1st 
Division/ Higher Secondary 1st Division with two 
years experience of Store purchase. Knowledge of 
English, Hindi of Matriculation standard. Computer 
working knowledge is essential. . 

Pay Scale: Rs. 3050-4590 

(xii) Sr. Library Assistant: BA and B.Lib.Sc. 
(with atleast second division) plus three years 
experience in a library of Engg. Institute/University. 
Computer working knowledge is essential. 

Pay Scale: Rs. 5000-8000 

(xlii) Counter Assistant: Graduate with 
. Certificate in Library Science or Matric with Diploma 
in Library Science from a recognised University or 
Equivalent. Or Matric with certificate in Library 
science and five years experience. 

Pay Scale: Rs. 5000-8000 

Since t here is no qualifications and scale of pay of Finance Officer 
laid down in the Institute Bye-laws/Rules, the qualifications and pay 
scale for the }'inance Officer may be approved as under:­

Post Graduate and SAS.. Atleast 10 years 
experience in supervisory capacity ( in the· pay 
scale ofRs. 8000-13500 and above) dealing with 
the matters .relating to. Finance/Budget/ 
Accounts/Audit in .Government Departments/ 
reputed educational Institutions. 

Pay Scale: Rs. 10000-15200 

The ex~)erts listed in Annexure-A enclosed herewith may kindly be 

approved by the WOlthy Chainnan, Board of Governors in anticipation approval 

of the Board. 
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fn :ase of deserving retired persons, educational qualification may� 

be relaxed at tSK·<4:i~cretion of Selection Committee.� 

Submitted for consideration and approval, please. 

End: As above 

£'~'~t 
(S.N .Mahendra) ~=11Lt 

DIRECTOR 

The HOl1~le Ch~ irman,� 
Board df Governors� l\~rY"tv'tJ.., s Vl~(",...t, --to 'Tf)oe:ti~''C <:)i:ii)S-. il'· ,NIT, Kurukshetr 3..� 

k ~.w... I' 'n~')lert"~;",\k~ ~
 

( 01) d"Wl~t'.S '.':I.. J '4 (. 9 lolv) 
, I, (.J )� . 

lb) JtS","lbl-{ '1"1 """'~"l"l ~~'t "')." 1- ..'tJ'2"'l<trh"l~
 
..., ~ C1.:'J·"m/·()JiS-J.r~Vt f-.vb� 

l.~ , ck ~ )\'n',t> k ~'kre''11',e'YKJL -e,1 ~01'~1' ,,,,}.\:./� 

"''/-...., !K.J·'7'11 ~\20 . . .. co' .. 
0\ ~ CoTl')'1YVl'1}) C ~ itJ <f)'} -W~~l<:')]r Cry) 4); )~,l>l/ 

The above if sues were discussed by the Director with the worthy Chairman, BOG 
on 28.12.2004 in p:esence of the Registrar and[Deputy Registrar(GA). The upshots of' 
discussion on abovessues were as under:­

While engaging persons on deputation/foreign service· from other 
organizations it be kept in view that they are not engaged beyond 
date ofthe retirement in their parent departments. 

C1ausc-3� In respect of the persons engaged on deputation/foreign service, 
the salary be allowed as per rules oftheir parent departments. 

('onto 
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Clallse-4� In lieu of surety of two permanent employees of the Institute, the 
pe!sons engaged OJ! contract basis can also furnish surety of two 
responsible and repUted.persons oftheir areas to the satisfaction cof 
the Institute. 

Clause-6� A clause may be specifically incorporated in the Appointmen.t 
Letters that they will not be entitled to leave encashment, gratuity 
and institutional share ofePF. Matter regarding institutional share 
of CPF may be examined as per rules; . 

CJause-7� No person should be engaged who is more than 62 years at th~ 

time ofengagement. 

Clause--lO(V)� The 'computer working knowledge' should be essential for 
DR(Acad.) also. 

In additio 11 to amendments in the clauses as ref~d to above, orders iofthe worthy 
C! lau'man, BOG dated 29.12.2004 as contained in para (b) and (c~ complied with{ a., .1)'\ r-h~ 

Sl'bmitted for approval please. 

Di~tOr 
/ 
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NATIONAL INSTITUTE OF TECHNOLOGY 
. '(DEEMED'UNIY~RSITY)' .,,, 
KURUKSHETRA~ 136119 

No.GAI~!Re~ruitment/ f4'~lf, _" .." :.;,.Ra~ed: 17/g:'>!~J~:;"~--

Sul,ject:� App'roval of terms and. condftfou for mUDI up� 
the Non-teachmc pO.bOD coptnot bula. '� 

. ". - The Board bf '?6W:l'ilor8 lof th~, ~~8~it~~~ ip, th,e~r. 7t1l� 

me,~tmg held on 19.2.2005 VIde .temNo.7.7 decldeda~ ~nder:
 

i)� wrhe posts of' Estate Officer. Security Officer, Junior� 
Engineer (Mech.) and two Deputy Supdt. to the Director be� 
filled on contract basis for a period of two years 8ubject to� 
extension for another one year by way of direct recruitment.� 

I , ' 

ii)� The consequential vacancies ~sing due to filling up the� 
said two posts of Deputy Supenntendentsto the Director be� 
filled on contl"act basis by way of direct recruitment.� 

iii)� TIle qualifications/experience required for the Deputy� 
Superintendent to the Director be suitably upgraded for� 
which the matter,~ put up to the Chainnan of the Board� 
for taking decision.� 

. . 

iv)� The persons to be considered against above ,mentioned� 
posts should have adequate computer working kilowledge.� 

-.~. 

v)� Due weightage should be given to the eligible internal� 
candidates in the selection process.� 

The Board authorized the Chainnan.of the Board to·decide 
other related issues, if. arise. " ;I' 

In view of the above decision of the Board taken at� 
81 ,No. (iii) above, it is proposed as under:� 

2. For Deputy Supdt. to Director 

. There are two posts of Deputy Superintendent to 
D,rector in the office of Director. As! per existing Bye~Iaws of the 
If!stitute. both are to be filled up! by way of Promotion. The 
eyisting qualifications and experience" for the said post undel' 
Dlrect and Promotion is as under. The new qualifications have 
nl)t been fOffilUlatedjframed so far. 

(I!� Pay Scale 

Pw scale for the post of Deputy Supdt. to Director: Rs. 5500-9000 
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(It) OUaUftqatlon8 PI1"rJ1!4~4 lor RJresrt recrulmept� 

Graduate with 7 years experience a~ stenographer. Knowledge of 
Hindi of Matriculation standard. Speed of 100 WPM in English 
Shorthand and transcription speed for 20 WPM. 

(10)� guaUficatlon8 pre,oribeclror~RJoU.9Jl ' 
I ' 

Six years service as Sr.Stenographer/AssistantJMes8 Manager­
cum-Accountant/Receptionist/Cashier/Accounts Clerk/Head 

,Cas hier. Should have speed of 100 WPM in English Shorthand 
'and transcription speed for 20 WPM. ,Knowledge of English and 
Hindi of matriculation standard. " '" ' 

(iv) It is proposed that above mentioned two posts of Deputy 
Supdt. to Director may be filled as per following qualifications and 
experience by way of direct recruitment 

Pr1opo8ed QuaUflcatJoll! lor direct recruitment 

2nd Class Graduate OR Graduate. with atleast 1st Division in 
rna triculation/l 0+'2 Examination and ,with 8 years experience as 
stenographer. Knowledge of Hindi of Matrlculation standard. 
Sp(~ed of 100 WPM in English Shorthand and transcription speed 
for 20 WPM. Adequate working knowledge bf Computer. Persons 
ha'1ing Diploma in Stenography or Computer:will be preferred. 

,� : : 

3. POl' Eet.te omoel', 8!9UrftyOf'flM', J.B. (Mach,) , 
.. .. i 

. '.� '. ", I i 

These posts may be· allowed to filled on 'the existing 
qu alifications and experience- by way of 'direct recruitment as the . 
new qmiIifications have not been 'formulated/framed so far. 

(A}� S8tate Officer 

(i)� Pay Scale :- 6500-10500 

(ii)� Qualifications for direct recruitment:- BE Degree in Civil 
Engg with two years experience or Diploma in Civil Engg. 
With 10 years experience out of which atleast 5 years 
should be in construction/maintenance relating to pubUc 
health and building. 

(B)� Security Officer 

iiI� Pay Scale :- 5500-9000 

(iiI� QualificationR fortlirect recruitrnent:- Matric/Hr. Sec. from 
a recognized Board ofUniversity. 



..••.•._.-.._. ..,-_._.~---!.- .... -------­

- 370­

-3­
Ex-Milifary Personnel Ilot, ~low th~. ra.n~ of.. Supedar or 

'.'� from the Police Department; not below "the rank of Inspector 
·~.nd having eight years experience out ofwhich 't~0'Y~8 in 
st?cmrity. type of work .Jg1~leqg,e of,.mI'l4i ,tmq, ~r8hsh .of 
Matriculation Standard..., "'; ,c •.,. 

(e)� Junior ED.-Ifneer fMlC:IJ.,) 

(i)� Pay Scale :- 5500..;9000" .: ..~ 

(ii)� Qualifications for direct recroitment:- 1.t Class Diploma in 
Mech. Engg. With two years practical experience of Building 
Construction/Civil works" Maintenance/Water Supply.' 
Knowledge of English and 'Hin"di ofMatriculation'standaicL' . 

, 
.(4)' For Care~taker·cum·Auditori1lp;iOperator. 

. I 

The Board of Governors in their 7tb. meeting held on 
19,Q,2005 decided as under; 

"'I'he Board 'decided that the Institute may engage a Care-taker­
CUrI. J.uditOl'lurJ" 0t-'cJ-.4t..,;iC....... coritraot basis.foT a period of three 

. y~an~ with the pay scale ot Rs.5000-8000 with the following 
qUA' ific';;,1 ion,\ ~lritl f:xperience:; >•.,' '.,. · ,...·-c···; , .... , 

QUI; lifieations: Diploma in Electronics in 1stDivision with two 
.� ' • (:"'~.' ;; 'I -::"", .;:',' .• } '",'.- t, '''' .. '.~ ~ .' '; 

yL:Ulb iJKpenence or; i 

ITI iii fi;lectronics in 1st Division with 10 years 
experi~nct;l,. :, .. 

'I'he incul'nbentshould h~ve expenence in 
operation~dmfUntenanbe of·' Allditorium 
including operation of computer b~sed Audio­
VialL',l eci(liprnebt:i,' {Hillin conferenCing. air­

.'" ." I ' .. .COllUIlJUllIl,g Wi l ; t;"1:'.fngerAhon etc. preferably 
ill {;C. lucHliomd/l'(::l;It:cH"d I (lJl~~tl1ization". 

i 

The pcn~()n so engaged will look after the� 
equ ipments etc. of the Jubilee Hall. (auditorium), the Conference� 
HaJ and Guest House. In addition to the aforesaid buildings, he� 
will also look after any other building as are assigned to him by� 
the Director from time to time. "� _. 

The said post may be filled up as per the 
qurJifications and experience as per above decision of the Board." 
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(8)� For Dental Surgeon. 

The Board of Governors in its 7th meeting held 
on 19.2.2005 decided as under:" ., 

"The Board ratified decision taken' by the 'Finance 
Committee in its 4th meeting held on 29.10.04 that a part 
time dental Surgeon at aconaolidatedaalary ot'Rs.4000/­
per month from the Student Fund: be .engaged in the 
Institute Health Centre for' day: tQ. day check,up of the 
employees, their familieaandthe 8tudenta.1~, 

A qualified Dental Surgeon having Degree of BDS may be 
engaged as a part time Dental. Surgeon at a cOnsolidated 
salaxy of Rs .4000/ - per month. 

othe r general conditio. tor aU tbt abOl! P21t!' as 'aJready 
decided by the Hon'ble BX-Ch!inp9P~' BOG ._,tlm, back tor 
80mtj other gop.to.ohilll potts. 

1.� Mode or recruitment aDd re.emUon: The above 
mentioned non-teaching peets' ~ay be flUed up: by way of 
direct recruitment on contact .1:>a,~i8. The reservation may 
be laid down as per existing roster points/practice for the 
non-teaching staIf recruitment. j, . 

2.� Period of Contract: The' appointments may be made on 
contract basis for an initial period of 2 years subject to 
extension of one year. How~'no person, engageq on 
contract basis will be allowed to serve the In8titut~ beyond . 
the age of 65 years. 'i'he~on8:tnaYal.o beengqed on 
deputation/foreign service.' from t1lc,·· Oo~mment 
Departments/reputed engineering institutions asrier mles. 
The required foreign Bervioe Contributions' will be. paid by 
NIT, Kurukshetra as per rules. ' 

3.� Salary: The persons may be engaged on a consolidated 
salaxy (minimum pay insc8Ie of the Post+- DP/DA 
admissible at the time· of .engagement). On the 
recommendations of concerned Chairman of 
Department/Head of Section, annual increments alongwith, 
DP/ DA admissible may be allowed. No other allowances 
will be admissible, 

4.� Accommodation "acUity: The acoommodation, if 
available, may be provided' to the engaged persons on 
payment of normal house license fee as applicable in· the 
Institute. 
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5.� other faoWtfes: The persons to be engaged may be given 
the medical faciliti~s' as available in the Institute Health 
Centre. However, they will not be entitled to medical 
reimbursement. The .engagec:i. pers0r:ts will ~. entitled to 
Casual leave and earned leave during .the calendar year as 
per rules. However" they "will not: be entitled to leave 
encashment, gratuitY'arl~II,lBtit4tiorial8hare:ofCPF etc 
whatsoever. As decided,~. by the BOO, -the s81ary of the 
engaged persons will be.chargedtoIFD/SF.·, 

6.� Ale: The retiringjretiredpersons may a1so.be considered. 
However no person, engagedoQcontract basis will be 
allowed to serve the Institute beyond the age of 65 years. 
In case of the retired persons; the'health Will be judged by
the Institute Medical Officer.' .., . 

7.� Termination of service: The services of a contractual 
appointee be tenninated on one month 'notice' from either 
sic!~. In the event ofariyirregularity.on the part of the 
contractual appointee, the services may be terminated by 
the Director of the I~stitute without any notice.. 

8.� Selection Committee for the aforementioned 
contractual selections' a. per .Jfew .MOA/Rules of the 
InsUtmte. . 

The following may be the Selection Committee for non­
teaching posts and scientifi98W(below. the 'scale .of the' 
POlt of Lecturer as already. decided' by the 'Hon'hIe Ex- . 
Chainnan, BOO: : . 

i) Director Chainnan 
ii} One nominee of the :QentralOovemment . ~ember 
iii) Two experts as nominees ofthe Board •Mcmber 

(to be nominated by the.C~rman, BOG in 
anticipation of ~pprova1 of the I30ard from ',­
amongst the listof experts enclosed as 
Annexure-A) 

iv} Registrar ... • Member 
v) Head of the Deptt. concerned .., '. Member 

(for posts within theacade~c Deptts.). 

Submitted for approval, pleasei
.' . .: .: . 

/ \L_,� (N.~~~ 
The Hon'h~~ Chahman, -� Director 
Board of OovemOl"S, 
NIT. KUjllshetra. 
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Nc. (iAIV / ~~20 1/ 2005/ "--7) 5-3 

Subject:� Acute shortage of NOD-teaching a.nd 
TechnlcN Suppbitlng Staft'. ". :. : 

The matter cited as subject was discussed in great 

details in the 6th meeting of the Board. of Governors meeting held .. on 

30.9.1994 vide agenda item 6.34 (copies of the agenda item and the 

minutes thereon are enclosed as Annexure I and II). It may kindly be 

appreciated that the difficulties being faced by the Institute due to acute 

shortage of the Non-teaching and Technical Supporting Staff has. been 

explained jn the agenda item. As on today against 481 sanctioned Non­

teaching and Technical Supporting stail' 166 posts are lying vacant. 

As per decision of the Board we advertised 27 posts in , 
the Month of January,2005 after taking approval from the then Ho:u'ble 

Chairman, F~oard of GovernorS; A copy of approval of the Chairrnan, 
{" _._------­

Board of Glwemors is ellclose~ as Annexpre UJ., .. 
~------

After advertising all the said .posts, several 

application:3 have been received which have been short listed by the 

ofIice.· It bas been felt to seek fresh approval of the Hon'ble Chairman, 

Board of Govemors to fill 11P the said. vacancies as per decision of the 

Boanl. It is proposed to hold inteIViews on 10th and 11th December, 

2005. 

hairman, 
Governors, 

uJu:hetra 
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NATlOtfAl, lNSTITUTE ofTECHNOLOOY 
. . (DEEMED UNIVERSITY) 

KURUKSHETRA·136119 

No. (~ ..\-I/IV /2005/ t5~ S-� Dated: ~1"Ic!R()5­
I 

M/:o, nrc~prtk Advert R~rR, 

3383, lol Floor, 
, . i 

I� 
.j

Sector I 3- U I 

Chandigrh-160 015 

SUbject: Publication of Advertisement No.l/2005. 

Sir, 

E:nclo~;ed please find hCI"ewith an 'Advertisement No.1 /2005 fol'
Papers

puGlic.;aLiCJ11 as ClaMsificd Adveltisclllcnt ill tlll; fullowing !Jews
/

immediately in one insertion at the minimum rales:­

1.� 'I'll(:: 'J'lilJulle, Challdigarll /
2.� The Hindustan Times. 

3.� The Employment News 

I), I ,j" ..". 
Ene!: An n!x)\,c Deputy Hcgiotrap"(G.A)

for Dirccto . 
. l,../ 

Not 011 Originul 

End~t. No. GA/200i l/666-).2 

I\. copy of above along-with a copy of the advertisement. NO.1 /2005 

is RC'llf In t h~ fnllowing fnr infnrJ11::ltinn nnel n~('~Rl'lAr1' f\rtion:­

I. All Ch:lirmen of TI~Hching IOJepartlllcnts/Sectional Heads. 

2. PrOr~fH:Or" In-dlHrg~. In~titllt(',,--W~bRir.i~ with n ."/X)l.Icst t.o rliRpl~y the 

encIosecl Advertisement No.O 1/2005 and Application Form and 

~heet .::ontaining general information and instructions on the 

Institute's Website urgently on priority basis. The required softC'Opy 

i3 sent herewith. 
:~.	 DI~(Accounts). . 

1.� Dealin g Assistants GAl, GAll, GAlIJ for further necessary, action 

with regard to fill lip the contractual posts as per details el)c1osed 
here with. .� . 

5.� !{ecepl ion Office 
(J. Nulil.:c l3ut1n.l~
 

"f. f-.l~"J-I._-'),'L-- lfflC~
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NATIONAL INSTITUTE, OF TECHNOLOGY 

. (DEEMED UNIVERSITY) 
KURUKSHETRA... ),36119 

Advertisement No. 1/200tS 

.\ppUcatfons in prescribed form (aeparate for each post) are 
invited from Il1dJau Nationals for the tol1o~C nou-teachinIPOst. 011 

contract baaisl1y way 01 direct recruitment/on deputatiC)n/ror,i~Dservice 
from the Government ,Dep«rtmenta/repute4, Encineeriul 
InlltituUonslUnlveraltfea/Autol1omous Organizations etc.: 

Sr.No. Name of Post No. of posta I 
_.,_._---1. _~Y,s.!..e!!1_~_n,!l!Y_B~ ____,___ _, ___.__.:___~~_,(9ne f~:_~f~!1 
2. . Programmer 
3. Supervisor� : Civi!=Ol for SCA 

:� Elect=Ol 
,EcE~Ol 

~ ­

4. Tech. Grade A� Elect....01 
.Mech=Ol� ­

Civil =01 tor BeA .­5. Tech.Grade B� Civil=O 1 
W /S-01 

EcE=O 1 for SC 
6. Deputy Registrar fAcad.}� 01 
7. l<'inance Offlcer� 01 
8. Assistant Remstrar� , 02 
9. Deputv Supdt.� 02 (one for BeA) 
10. :kLibrary Assistant� 01 
11. (~unter Assistant� o1(for SCA) 
12. Assistants� 03(1 for BCl 
13. ,J r. Slenograp! leI'� 01 
14. ,lr.Storekeeper� 01 ,

Total� ' . 26 

Applicatk.n Form. and other' instructions can be had from 
07.02.2005 fi-om office of the ,Deputy Registrar: (GA) on payment of 
Rs.50/- by cash or by sending a Crossed Bank Draft for I?s.75/- in 
favour of Directo t', NIT, Kurukshetrapayaple at :SBI,' NIT, Kurukshetra 
(Code No.6260) alongwith a Self Addressed,cnvelope (23xIQ cm). 
Maximum age limit is 62 years. The application form. and instructions 
sheet can be downloaded from Institute's Website, www.nitkkr.nic,in, and 
www.nitkkl'.nct,.ilot'. However, a UQIlk draft for Rs.50/- towwus application 
fee be invariably sentaIongwitl1 such application. 
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The applications should reach the Deputy Regfstrar(G.~ 

'}I'1~J{urulu;hetra-136119on orbefore 07.03.2005 by tS.30 PM. 

:lote;� r~cquetJts received fOl' the dispatch of Application Fanus by P()~t 

Hftcr '28.02.200S ShAll not. be considered. Agc limit: Aud 
qualifications/experience etc. shall be determined as on last date 
or rccei.pt of applicHtiolls i.e. 07.03.2005. 

.{<J·UO l-.t0J--. 
(I~ P S Lohchnb) 

. Registrar 

, . .\ 
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NATIONAL INSTITUTE or TECHNOLOGY 
(DEEMED UNIVERSITY) . 
KURUKSHETRA.;136119 

No.� GA-I/IV/2005/ 7o?SJ 

M/s Deepak AdvertiAers, 
3383, 1~t Floor, 
Sector 15-0, 
Chandigrh~160015 

Subject: Publication of Advertisement No, 16/2005. 

Sir, . 

Enclosed please find herewith an Advertisement No. 16/2q05 for 

Yours faHhfuJ)y, 

publication as Cla9sified Advertisement in· the following News Papers 
immediately in one iIlsertion at the minimum rates:­

. '-­

1. The Tribune, ChandigArh 
2. The Hilldustan Times 

/
,.~~
 

End: Afl above� ()J Deput.y Reglstrar(GA) 
IlL. ~r~or 

F:ndflt. No. GA/2005/ )£S:-Sb� Deterl: "l7'~~S. 

A copy of above along-with· a copy of the advertisement 
No. 16/2005 is sent tc the following for information and necessary action:- : 

. . 
, 

I,� DR(AccolJnls). The expenditure involved is ichargeabJe to heRd of 
Account ' 

2.� All ChaiJmcn or Teaching Departments 
3,� Professo.' In-charge, Institute Website with a reCJuest to display the 

enclosed Atlvertisement No. 16/2005 and Application Ponn and 
Sheet containing general information and instructions on the 
Institute's Website urgently on priority; basis. The required 
softcopy is sent herewith, 

-1.� Reception OlTice ~.l . . .~____{l. " (7 .. 
3,� Notice Boards. (pW(j V,,- ,,--­

eputy Registrar (GA)
'D For Director 

(, t\ ~ .!c� .~. , 
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N.A.TIONALIN8TITUTE OF,TECHNOLOGY 
(QEEMED UNIVERsITY) . 

KURUK8HETRA-136119 

Advertisement No. 16/200=S 

Appl:!eatfons in prescribeci form (separate for each post) are 
invited from Indian Nationall for thefollowful non-teachlDl posta on 
contfnct basi. by \ftY of directrecruftment/oQ deputation/roreigD 8eIViee 
from the Government Departmenb/"puted Engineering 
InltituUons/Univulltlel/Autonomoul OrIanfzatl0JlS etc.: 

r Sr.No. Name of Post� .No. of posts 
11. EtJtatr:: Officer� 01.­
12. S;~curity -OlTicer� 01 
13.� Junior Engineer (Mcch1 01� 

4 Care-taker-cum- 01� 
1 . Allditol"ium Operator 

. 02
l·q:----~ J~kp~'!'y_§.~2YLloJ~ir~~_l;Qr- _ ..-._-··-c-- -·--_· .._.. _­

Tc)tal .� 06

Application Form and other instructionscnn be had from the� 
office of the Deput.y RcgistrLU (GA) from L 12.2005 on payment ofRs.50/­�
by cash or by sending a Crossed Bank Draft .for Rs.75/- in faV9Ul' of� 
Director, NIT, Klllukshctra payable at S81, NIT, Kurukshctra (Code� 
No.(260) alongwil h a self Addressed envelope (23x10 cm). MaximuDl aRe� 
limit is 62 yew-s. The application form ¥-d' instructions sheet; c~ be� 
downloaded from Institute's Website' Www.nitkkr.nic'.in, ! and� 
www.nitklrr.net.in.However.abankdraftforR9.501-towardsElPl.li~ation 
fee be invwiably sent alongwith such· application; The applicati~ns 
should reach the Deputy Registrar (GAl, NIT, Kurukabetra-136119 on 
or before 30.12.2005 by 5.30 PM. . . '.. i' . 

. Note: Requests received fOf' the dispatch of Application FOIIDS by post 
after 23.12.200~) shlill not be considercd. Age limit and 
qualificationsl experience etc. shall be. determined as on last date of 
rcceipt of applicatiolls i.e. 30.12.2005. 

f)L~/~f -LJ ./
U1 f'f" r.d;l~tlfl~ ~/ 

J~cgjstJ'ar 
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NATIONAL INSTITUTB OJ'TBCHNOLOGY 
(DBBMED UNIVERSITY) 
KURUKSHBT~136119 

No. GA-J/IV/2006/ 3trJ' Dated: /;2./41!66 
, 

M/ s Deepak Advertisers, 
2.383. l·t FloorI 

Hector 15-D, 
Chandigrh-160 015 

Subject: Publication ~f AdVlrtfsement No;,3/~006. 

!Sir, , 

Enclosed Pl~ase ,nhd herewith an Advertisement No.3j2006 for 
publication as Classified Ad~erti8ement in the foUowing News Papers 
immediately in one inse10n at ,the minirrium retes:- . 

1. The Tribun , Chm{1digarh 
2. The Hindu tan11Unes ;

"1'1' ! 

, ! I 
I . 

Yours faithfu11y I 

f I 

. ~~~ 
Encl: As above DeputYRe~8tr (GA), , ' 

t> I~ ,~or Dltect r 
~ , 

Dated: 1£/~/~6 
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NATIONAL,lNI'1'ITUTB OF TECHNOLOGY 
(DBEMPi» ,tJltIVJtRSITY) 
KURUKSHETRA-136119 

Advertisement No~ 3/2006 

WALK -IN-INTBRVIBW 
':, . 

The roDowi I 'fa, at p n~teachln. posta, are to be ftIled on� 
(:ontract bas" by way of� frectijrecru,'iC.ltt/Oil, cle,)nt"tat~on/J'o.reip8erv1ce 
from the Gove ent . Qeptlrtmenta/reputod Englneerinl 

, I"",InstltutlonsjUnivenlties~Aut omOlla OrgaDizatfona etc.: ,
•� I ; , ' , . r" 

Sr.No. Name af/Post No. of posts 
1.� Finance Officen 01 ! 1 

2.� Deputy :I Registrar' 01 
(Acaden iol "I,!

,

I
,

:'I' ,',' 
'I , f. 

3.� Deputy Regf~trilr eGA & 01 , !."! 

Legal I i I
I 

A 
4.� A~$is :ll rlt R¢R1e#rilt I 02 . : ','l,,'."r!'15.� Assis :s nt ! i I I i~egi8trar 01 I ~:i ,,/ 

(Aocou nts) ,: 

, ,
I 

,iI : 

Total I :� 06 I/ :iI 

I 

,� I , I 
Interested! candid~tes may report for interview in the Institute� 

alongwith appalications. ell,! origirlala and attested oopies of oertificates for the� 
said posts on 23.tl.200:6 a lO.60!B.m. in the: Board Room of the Institute. The� 
candidates. who h'YfP a lie~,:earlier for any of above posts under Advt.� 
No. 1/2005 and,con~Id~r erris~1ve8 eligible; and suitable, rbay also r$ort for� 
interview on the said atl iand time. ' Ii'or detailed' infonnatibn and� 
qualifications/experience le.• P,lease visit our Website: WWW.Ditkkrio~. '.� 

; 
j 

! 
:; 
t .j

)

i� #~pI ~/,trbt 
I� ",i(R P S, LohCh,ab) ! 
I ,.1

I ,i� ~L~_ · I
' I

I 

/, I
I I

I ' 
I i I� ; i 
Ii ifI I,i!:'r;!:;' " 
;.'.' (.� i 

1'1 
i',' I

I ' 
l I 
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NATIONAL INSTITIJTE OF TECHNOLOGY 

KURUKSHETRA-136119 

( Minutes of the meeting of the Selection Committee held On gdt February, 
2006 at 11.00 AM in the Board Room, NIT Kurukshetra. 

Present: 

1.� . Dr. M.N. Bandyopadhyay In Chair 
Director, 
NIT, Kurukshctra 

2.� Sh. Yudhbir Singh Khyalia Member 
Registrar, 
K.U.K1.1111kshetra 

II· 

3.� Dr. V.K. Gupta, Member. 
Director-Principal, 
C.R.S.C.E, Murthal (Sonipat) 

4.� Sh. AVNS Sastry Member 
Desk Officer, 
Representative MHRD, 
New Delhi. 

s.� Sh. R.P.S.Lohchab Member 
Regis1rar, 
NIT, Kurukshe1ra. 

.Subject :� Recruitment to the post of Security Officer in the Scale of Pay of 
Rs.SOOO-lSG-SOOO/-.on contract basis fot initial period of two 
years subject to cxtension ofone Year. 

The vacancy for Security Officer was advertised in The Tribune and The 

Hindustan Times. 3 candidates applied for the post and all were called for the 

interview. 

Out of the above 3 candidates, the foUowing 2 candidates appeared for 
interview before the Selection Committee:­

1. Sh. Om ParkashKadian 

2. Sh. Swinder Kumar Kashyap 

The Selection Committee recommends Sh. Om Parkash Kadian for 
recruitment to the poSt of Security Officer on contract basis for a period of two 
years s~ect to extension of one year.. 

The Selcction Committee further recommends that Sh. Om Parkash 
Kadian be paid consolidated salary ofRs.l0000/- per month. 

The Committee further recommends that Sh.. K.atfian be allotted rent free 
suitable accommodation at the campus. 

(AVNS SastJy) 

-�
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.I� ofthe~iec~.::l,~.j h.w127.3.~:all2.30MinuIl:s of1he. Mee.ling.� PM.. 

lnrbOS...... JWCJfdiektldNtt,. .1"'[ T:l . i I 

fh'Dr' M N B dyopadhy.. , . lIDChoir� 
. . .• an ~ . ! !� 

. Director,. . ..'� 
J NIT, K1J1'Ukshctra., ., .. : 

2.� Dr. P.J. George, Professor, .' :MCmwcr� 
Electronics Se. Th=ptt. ,.�,.. 
K.U. Kurukshetrt .� i " 

. '!" 

3.� Dr. Dinesh Chutani. Head DC~E.~· Memberi •.. 

.'.j ..G.J. Uniwrsity, Hisar.. . 
i� ..!. .. 

\'. ;

Dr. Brahn\jit Singh. Chairmati,' :.. '.." ,
4.� Member 

.,' :.E&CE, Dcptt., NIT, Kurukshctra.:\ 1 
. .� I 

s.1� Sh. R.P.S. Lohchab,~, ,. ' .' Member 
, NIT, Kurukshetra. . .:, . I 

S~bject:. Recruitment to the po8t"Ot ~ _in the: Scale <Jf Pay 
I Rs.800Q-13S00 on ~t,~ for iomaJ. po.riod of.two yoarasubjcct to . " ..' ",I extension of~ne year. : '.c:.;' ~. :'./ • 'f, . .:! i '. 

. I The VIC was advortisCciiarlhc:'T~~iThe Hin~ TilDes. IS
?~t(Ii~ ~ appliedu: the ~;~~:'~~~I'~~~~ cf80ft for _ and 

r~-s""",: .,i:;t)H"j;~::·!~tt;JJ_
 
12.� Sh. Sal\icev Dhawan 'i' ." ~ • . :1' ~O. ;sb. iJ~ K~ 

3. Sh. Yogcndar Shanna� .....,'i.'� .... ~l. ....!.Ms.LPralai1i~.a1 
4. Ms. AnD BaJa� .. f . 12. SIL iKkd Singh ;/ 

I

I 5. Sh. Adarsh ,:U:;, ,I> l~.(:SlLKama1QeoP. :� 
i 6. Sh.Mani8hSbanna " "i.," . :'~14.·i'iSb.NIMmBabbar:
 
I 7. Sh. Pardeep KwJtar . I '; il~;·,::Sh.MohiDdarSingh.� 

S. Sh. Sandecp Kutnar '.: I"� 
I i 

OjJt of the a~ve~e foDowina 04 candidates appCared for ~ tell 
1. Sh. Pritbi Sinsb ' . I� 

, 2. Sh. Mwtish S~ ;;, , i� 
: 3. Ms. AnuBaJa . i i� 
'4. Sh. Mohinder S~ . . .• i. .�
I� . ..... .... .'I . '. .' 

The following 03 candidates appeared for ~bcfoRtho Smection Committee. 
I 1. Sh. Prithi Singh :. ' i' 'I 1',
I 2. Sh. MwJsh Sharma '. :r, .I '! :
I 3. Sh. Mohinder Singh . I. .... . i '. . ". .' 
i� . .. I .' .I.·

I . The Selection Committ~~ds' ti.c following on con~t basis 1II 

P~ notifi~rf~ilditi~~.~ ', ::.:...... !.:. I.;.... . __.,," " ',' 
~ .... '.'~ ,.----; 

____ ------- '. ". ";;'; ;;' .. 1, ;'" / 

~~~ )3;ih~~,fS~	 "... ':'~~~.. 
(R.P.S. LohChab)'{ . (B~&h) •'.' (Dfneah CJJtiiiu) . 

~~. ':;":;:'~~I~:I,2-'{, .� 
(p.J. ('.-eorge) '(M.N~ 

",..
Band!'_ay).i·

", 
1;.:1 .: 

-'j"'. '. 



i 
I 

L Sh. ~Cah KUmar . 
Slo Sb. Manohar Lal 

.;._.~.-..,._ OJ",
,:",,.:; l' .. 

I 
! 2. 

I 
Sh. ParanUcctSingh .. 
Sio Sh. ShaI;n Lal . 

13. Sh. Gauriv sharma 
I 
I Slo She S.N; S~ 

[
I 4. Sh.J~Lal·· 

I Slo Sb. Mihan Sblgh 

5. Sh. Rishi Pal 
S/o Sh. SuratSiDgh ", 

.·;i::;!.j!if,')'F",> . 
,

:1 
,! J 

·I·."f~i!' ' 

; , 
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The following 09 cmJidates appeared for interview before tho Sdocdon ComiDittOe. ' , : "~ : I I ' " " 

1.� 8h.~eshKumar ""'";h,!~,;~\,~',f/,' 't',: 
8/0 Sh. Manohar Lal 6. SlL.RaVJ'Duit, ,f ';1, I:� 

8/0 Sh. AnIlDt Ram Ii;f�.� " !: ;'. 
2.� Sh. ParattUcet Singh� 

. 8/0 Sh. Slwn La! . .7.:� 

3.� Sh. Gaurav Shanna� 
Sio S~. S.N. Sharma 8.� 

'j 

4.� Sh. Jawahar La! , .� 
8/0 Sh.lvfiban Singb 9.� 

S.� Sh. Rishi Pal� 
8/0 Sh. Surat Singh� 

.f 

. i 

t.' ,.. 

. ,'; 

/: 
~ '::� ~. ' ., 

. '~~i.J~:rJ~t.~i~1 .. ;':,,: :.: :>;:' 
! fjj,:·!:bi~(,~<i.13',),';t ., ," 

:;'. 
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Minutes of the Meeting 'of the S 
U,ffS...~;'.,,1"~~· . 

\ 
.� ; ":'.":: 

:. "1"·~·~.UN.B~ 
Director, .� 

.I NIT, Kuruksbetra.� 

2. 

3. 

Ms.Madhu. 
Sh. SUlDer Chand 
Sh. Mohindcr Singh . 
Sh. DcbabrataKumar Das .. 
Sh. Ashwani Kumar . ,i 
Sh. Bhupinder i 

Ms. Nocru Chowdbri 
Sh. DmnaDi TiWari . 

; . Ms. Dccpika. . 
I 
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TIle following 07 candidates appeami for interview beforO ~~ ., oi.: . 

1.� Sh. swncrChand 
5/0 Sh. Ram Singh 

2.� ss~ MSho.~~..~;iRamngb 
n~ 

3.� Sh: Debabl'afa Kumar DaS 
S/o'Sh. K.K: Das 

4.� Sh. Ashwani Kumar 
S/o Sh. RB. Singh 

S.� Sh. Bhupindcr 
Sio Sh. BUlU Ram 

6.� Ms. Neeru Chowdbri 
W/oSlL Parveen Kadyan 

\' 

7.� Ms. Deepika. 
D/o Sh. HoB. Sinah ,. 

'.d "';;­" 

. ~\O~ 
. \~ \

~"\ 
(R.~dra) 

I ....:;' ,i~~: f,.::: i' i.:, 
"� ':" 1 i 

. '.1 ';i",;I, 

i.i,'l' .... ii' ','/'
'",.·•."i.'.·,..,'.·,•. ,I, .. " ::: : .. ,t :~<; d: ~ 

i ; " i"i i ,. 
: I .; 

..... ' ,.1';'/" i l , , 

. ,;1 J'H '.! 
.,.:; . "~I' .� 

~".1.\.r )1, w ~ ..� 

• " I . . ( 

. ";"v • ' .;;. I :,;� 

'l' k' ~ , .r' "i.! j:';,� 

/ 
I I 
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In Chair
" 1. f' Dr. M.N. Bandyopadhyay� 

1, Director,�
NIT, Kurukshctra. 

2.� Dr. ·V.K. 9upta, DirectOr-Princip~ ;'. MeInbcr 
CRSCE, MurthaL (Sonipat) 

'"I .

Sh. R.P.S. Lohchab� Mombcr
3.� 

,,' r:,:. ,,'jI
I� Registrar, ' ";i: ;,
j� NIT, Kurubhctra. ' '-;:: .; . 

"':".: 

1.� Ms. Madhu Bala ' sJ 'Sh. Saqjay,Mehta 
Smt. S-mBa1a9~:i:;Sb.'~J{uqaar2.

3.� Sh. GuJshan Kumar ' ',:10;; Smt; PromKumari 

4.� Sh. MobindClr Pal ' 11:';.'RJdoeySaini 
,S. Sh. SunilJ(umar ,'i.·i:;! ,',;

,I

;,I,q.' S... rrUb~ Sharma, 

6.� smt. SunitaVenna;:i;; ii,;ll~.·.1 ~b.J,.:JWlKumar 

ML=CoaumUoC~~'~an~bamsU7.' 

[1 

.,i' 

M&t-Ja-k"">;1~ ,,', , ~\S\i,'b 
,(R.P.S. Lohchab)~o/.f~;~'~(M.N~ BandyoPIdtrY~)~ 

;~i,. ,". . . 
- ,". ~ 

' ..':". '( -'-j 
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. .:eo- ..~~ ,NATIONAL IN8TITUTBOPTBCIII*OLooY 

, KURUJ(8~-1361,~91,:" '. 
, ',' .' " , . I " " 

Minutes of the meeting of fheSe1ectiOn :COmmittee held on 
181h December, 2005 at 11.00 AMiJ,l·;theoffice oithe Director, 
NIT Kurukshetra. ' ": ;;: ' )' i 

i .Pr'~ : "., .:~""!:I:"~, ;;,;t'~'~t: i)',1:. ,:::-:,." 
1. 

2. 

3. 

4. 

,5. , 

;: . 

Sh. N. Bhaskar, MCJ:llber'� 
PS to Director (Staff Officet1,' " :: j i '.� 
lIT, Delhi.� \ I;, 

, '". ,! " 

Sh. R.p.S.Lollebab', ,_" ' '" """ f:",:"M,,~m"1,b",:e":r,""" ,
:'Re:~strar, :,', ii" ',':'" ;" 

&" i ' 
NIT, Kuiukshetra.. i .". 

Subject: .' 

The 

, , ',. ' ,,~J' I': ;.:' >, " 
Recruitment to the post or Stcno~Pher,Jr.in the 
'Scale of Pay Rs..,4()QOt~Q~r~QOOI i~OP: contract basis 
for initial period of two YCarSsl1bject toextcnsion of 

, i"'" Ione year. , i' ,;' ,j ,; 
, , ,I "I " ' ' 

" .. '.'" ,i:.", .: 

vacancy was advertise4,.:; ~ :;ni.e (rnbune, The 
.. '1\' .I' ., . 

, Hindustan Times and in the Eni~crntNews.:31Candidates 
, "Ie: " " ,I ' , " ' 

have applied for' the post. The folJ9\ving:, ~1l!' candidates were , ',' 'I' '",
calltd for test and interview :-. ." '," "~I I ' 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 

. 

Ms. Poonam Rani 
Ms.Madhu Bala 
Sh. ParveenKr.� 
Sh. Neeraj� 

, "Sh. TanmVadhwa 
, Ms. Rekha Rani 
Sh.AmitSharma� 
Sh. Davender Singh� 
Sh. Rajesh J{umar '� 
Sh. Vikas Watta '� 
Sh. Gagandeep 

:,' ! 

.; 
I 

, 

! 

i 

: r 

':" ,.I 
I 

, , ' 

COntd... 2.. 
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J.'!:f J, .1. i' ").< ".i.i - ~ ;.~~~.,.~~ :..:.1. ;... ":.1 .•.··...,.':,,;.·:.{.r.~.·,.::.·.,,~.~_i.,ii: ..,~·,;::~.!1·.:··:I>.'I~~,:~.j" :..:.,:'1.; ..'.'1". l'. In;·'" Lt.": ~ I . .1 ... _ _" "I; 
.d; ,~,) ~ji J:',l j. j.\,'; '/r I if l(' ,:',:1/ J ,. '~··'·~!d:l )"", ~'·J.',:d· 

'. .' . : ;, ..... i;JJ!;1!.1:~~;'!~!)~i!'J:HI . i� 
Out of the above, 5 candidates ap~Jo~tbc ~8tlilD
 

the fo~ving 4 ~didatC8 appearCd'for;':hi~:~~~~ th� 

Selection Q,inmittee. . .,; ;:"~:I' 'il;' r'H itii.l.. r,,{:I; :.:: j': .� 
. I! !.. I' ", ~ 1t 1- ,t. 

,;',1,,'>[: iii;) .';'T,, 
1. Ms. Madhu BaJa' . I 

1 

2. ~t· :~~. S~ ...l.: ",,~l .', ili·:J ·;:.l~.(l.", {' k ,1 ..... '.1 
13. h' Ra~sh Kcr . m&U ,j'.l;H l::<.l)r "i: . [.

. 

4. S. 'a.Je~ 1.-.hJl;'·.~;J')~'t,;.rll1 ;:.l, ... ·, .~'! . 

.SeiectiOO&m-.e=o~;~.~'.~ ii 
ment:- .' ." :~1.~filL'lSZ)!:b1,hi~~jl~!1:lY"'!' 
~ . Y.l2.· .;n'..l -' .:.:> I """"9 ko· H"t\ ;;'... d: • '., " 

l·~CA ..H~·U, 

. ", hil". ·'JHJ.I.·} : '11J . 
f~; .(.r,~u.(.r ,':; i.. j,.,.\~m,~.\~ ')..\.:~:.lr ~I.~!.:. 
i!'(RP;~:JJohchaol·i '!·!(M.N.Bari~y~pad~aYI·: i ,,: . 

-'; :.. !'f;1c·,'; li~,'.tl !):":! ;", .:" ':~ji!!' .;:"l.~,''''· ! 

',,! ' , I: .:; ~, ':! : :! ,.' 

. ' "~ I i :' .rt •\~. 

; .i .~ 

1. 

' .. ", 

I' 



,.� 
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.' i~!' f:: I,!, :.l:'" 1.-:, '.: 

4· ~¥j?:;,i!ejZ!lt:f;1:r~ 
D/sti K~.,'fI;f;';;~',i:;\FJ1f 

5, . Dr. Mayank Dave 
. Chairman, . 

fl/"J;,I;;llf,~pnbeJ:! ' '., 

CompuWr Engg~ Deptt.·, . : .. : .... 
NIT, Kurukehtra. ,f"" .! 

6, Sh.Krishan Gopal 

Subject: Rc=cruitiDcut tothcP9,~~Q( ~~9Jiitl~c 
, Scale 'of Pa)' Rs. 800~l;:~7Rt.~~~t:IRI1,coI1tract i 

basis· for initial'perlod;ot;.~o'~j,$U'bjcctto '. 
..\... 

The v=:::O:~~~~:~~~,~Th~ 
Hin~U8u:mTim~~;61,can~~m\~·ia~~"..,i,f,Qr';~post; The 
follawing ~..,.~~i~~f0;".IJii~"(;;,. . 

,, 
I 1. Sh. Harish Kumar "( . 

I 2. 
':l 
u. 

Sh.HemendIaGaur: 
Ms. AnuBala 

,)!In:i':.:~Ai I' t\·,~t ::~~: ~' 
i ., I. .. ' 

: ~ Ii: . ".1 : ,": 

4. Sh. Adarsh.' 
5. 
6. 

Sh. Sandeep ,Kumar 
Sh. Pardeep Kumar 

~I _; '. f . / 

7. Sh. BbaIatRattan Batra' ' 
8. 81;1. GUIVinderf),ipgh " 

. .' !' . 

. 'COntd..2., 
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9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19: 
20. 

.. 'j ~r 

\ ... . I .:. I· .' . ! i ~ < 

i" 

Sh. Parveen K'UDUU'
sil. JitCiider kW:li.ar"'\' ,., 
sii. Shwetank Mohan Gaur 
Ms. PrakrlU,AggatWa1 
Sh. ManiBhSharma 
Ms, Krlti Singh
Ms. Jyoti Batra ' 
iVis. Sapna Gupta ' 
Sh. Sumit ,Gupta 
Sh. Kamal Deep 
Sh. Naveen Babbar 
Sh. MohinderSingh 

:.-,'. 

'I 
, i 

, ~ . : "J 

~ :.. 

i"I:::1.!'! { 

.'~'()::li":" 
""'. t,. ',"," ,,1'1" 

,,{:ti/r'; , 
,\1~!":'H:£;i~l\1 .;r/Sp>,i{' ' .,"\ ;,..,:' :'r" ",r~·, 

I; 
, , 

: l"",I 

I 

.: .'; ;'! 1 "J ,!" . 

1 ".;t" : ' ..\, 

, 
i 
I 
l 

, ,,;,.+,;,y ,"1,":" , 

Out of the above, 20 candidates the foll~g 9,~didate 
: /', I' -l~·~.·r':.!': 'j"!;lj" ,!!:"~i'f' ,',:.' 

appeared for test and inte~ before the ~~tion~~ttee. 
, Sh./Ms. ' ,.~ri;!: ,I,·,";' ':·1," 

.1 'j.: " 

1. Anu BaJa , , j 

2. " Pardeep Kumar .'i i'.i:d,:;l'i;'j:'f i, ,. " ·e· 

:: '=::='~';·~('I\f:ffjjf~!I; 
~ t ,. f l J 

6. ' ,. sapna Gupta l,t >l;I~·nw.' °"1 'J 

, ~ Jlf:tl hi' I" .; 

:: =D::bar "li!j,:i('~~:r,:·'t';ir. 
. .' _~"'.::) ):j.~)i> f.", ,I::. ~':.

9. Mohinder Smgh;;: ,i';!:,!!:I;." iJ,t., C,'.~~,' 

Sel~ction Committee ~onunends'th~,~~~~;~i~er 
merit:­ , ,;',' ,'.,',;,); ::j;:;.r"'V il., "'j"; 

r,>: ~~'.'I,(Q,~~ l ," J>~~K'}~:':n,; j ;":!i~" 
2..., , ,5.k:. ,1'4,(, ~'",~.r 'K~~1":~'r;i~': 

d"~'
(S. K. Chopml 

M­
(Mayank Dave) 

;.': 
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.. '~...." ! Minutes ofthe MeeuDa oftho sokitbl CommlUcc held on 26.~.2006 at 3.00 PM in .. tliid'fJtJlftWht..~, .~:~1:" ::: I;!' :, .' . '. . 
I I 

PI~esent ;� I' 
,,� 

I

I
I� I 

I.! Dr. M.N. Bandyopadhyay� I In Claair ' 
I DirectOr,� i 

NIT, KUtUkshctra. 

2.: Dr. V.K. Gupta, Director-Principal,: : '� .Member :I� 
i CRSCE, Mut1baL (Sonipat) '. '.� 
I 

I
3·1 Sh. R.P.S.1.Dbchab� I ' 

!, :Registrar. 
NIT,' Kurukahctra. 

i" I '.!" 
'iI� I 

i
i� 

i 
Stfbject :� Rcerumnent to tho' post ofDcputy .~ to' Director in tho Scale of Pay 

R8. 5500-175·9000 on contract bull for initial pcr.jod of two yoars 'u!'Uect 
to extension ofone y~. ',.. J" "I� . '! 

, .. : I. " .' . 

The vacancy was advmiIed ill Thcl Tn"bunc and The Hindustan Times. 10 
: ca dictates haw applied for the post. The ~oDowma ~ candidates wctC caned for test and . 
, in . . w··• II 

i . 

1. Ms. NceIam Kumari. ' I 

2. Ms. Sushma Arora.. ',' 
.� '. ' . i . 

Both candidates appeared for thQ te8t and ~•. 
. . I 

1. Ms.NcoIamK~: : ,,·,1, .I . 2. Ms.Sushma~i::,.' "I : ,.' .. 

· L·cd .andThe'sc~~ Committee ~itbtJf~.on contract basis as per 
no terms CODwUUlJll : • . ': ' .',.; i ',' .� . 

I. Ms. '5usK'W\Q f}.A~i ' 

.3,.. Ms. N.f2f2.Iam fV'YY\;1' ,'. 'J1' h 
n/A).AALl __ 'i·,:,.:jl,:i.:·.. .. ~.. <:;lull :"'.:.,.,'.:,.:' . 1;,i~~\~1 

. f4{W~JS)Jm:t n:i"~	 tI~\ 
(R.P.S. Lohchab) .: .. '!(V.I(. aus*): . (M.N. BaJu;lYoP )

'. 1:<, ".'! : 

.,i 
I 

- ,"\ 
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LEGAL OPINION 

I have gone through the relevant documents enclosed. 
With the upgradation of the Institute as National Institute of 
Technology, with the status of Deemed University, by Govt. of 
India, the nature of responsibilities of the Institute has 
increased manifold. Since earlier the Regional Engineering 
College was affiliated to Kurukshetra University, Kurukshetra. 
It was neither the examining body nor conducting 
examinations nor conferring degrees on its own. But now it is 
conducting examinations, making all sort of arrangements 
necessary for conducting examinations like processing 
examinations forms, issuing roll nos. issuing and collecting 
answer sheets, getting these evaluated by maintaining 
secrecy, preparing results and also conferring degrees, 
besides undertaking other responsibilities of a University. For 
all these responsibilities non- teaching staff has to be 
recruited/promoted on regular basis against sanctioned 
regular ~osts for efficient working. But there has been ban on 
recruitment of the non-teaching staff. The Govt. of India, 
Ministry pf Human Resource Development also Vide its letter 
dated ~28.05.2003 issued instructions that no 
recruitm nt/prbrnotions should be effected until new service.. 
rules ar notified by the Ministry. Due to the! ban on 
recruitm nts~ since 1996 and frequent retirements of the non­
teachin,staff, vacancies were increasing and it. ha~ become 
very di cult. to run classes, labs, various depart~ents and 
various dministrative office smoothly. As it is clear ~hat as on 
1.9.2001 out Of the total 481 sanctioned teaching supporting 
and other non-teaching posts 137 posts were lying vacant. 
Which could not be filled up due to ban imposed on 
recruitm~nts, which rose to 166 in Nov. 2005. The Chairmen 
of the r,espedive Departments and Heads of Sections had 
been ~r~..;s.Sir)9 v~ry hard to fill up the teaching suPP?rtin~ and 
other nQ -teadllng posts as the work has Increased mamfold. 
The Boad Q,f Governors in its 6th meting held on ~0.9.2004 
approve~ th~ filling of some of the posts which were minimal 
and ess~nti~1 requirement for running the administration, 

. laboratotiesdland.• c.lasses, by direct recruitment on Contract 
basis. alit ,f the said posts as allowed by the BOp only 20 
posts were ~IIIed Up and out of these only 13 were flll~d up by 
directr cr ,tment whereas 7 were fill~d up by way of 
promotitnS)Out qf these 13 p~rsons 8 ar~ internal candidates 
whereas 5 ,are external canditJates. As temainlng 15 posts 
could n, be, ;filled up as per; tH~ dir~ction~ of MHRD, as these 
were a~ ertised for the speci~1 reGruitment drive of SC/5T. 
The ab', e ~aid posts were flilled 4P by iifOIlOWing 'the ;same 
rules ~ d ~~gulatlons ;as w.'e~e re;quired for filling up .the 
regular! os~s. The po~ts wer~ duly adv rtised~ applications 
from a'i el~~ible candidate~ ~ere fcalled~ Larg~ number of 
applicati nsl:~roinintern:al a~ w¢1I as exter al candidates were 
receive" • T~e eligible et:andldanes faced t e duly constituted 
5electilD

l
C~imrhittees ;as perT the 'rules land regulations as 

entaile~! in t~e Memorandur)1 9f As~ociati~n approved by the 
MHRn ~k w~1I ;'1(; ROr::; . 
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employees. I have also gone through the notings/proposals ·of 
the office which are as under: 

1.� The above persons are working against the vacant 
non-teaching posts which were filled up by way of 
direct recruitment by a duly constituted selection 
Committee as per terms and conditions as approved 
by the Board as well as Hon'ble Chairman, BOG and 
also as well as per the rules and regulations entailed 
in the MOA of the Institute. 

2.� All the above 13 persons have completed two years 
of satisfactory services against the above vacant 
posts (to be completed in some cases in May 2008). 

3.� It is worth mentioning here that these posts are 
essentially required for the smooth functioning of the 
labs/offices and may be covered under the teaching, 
non-t~aching ratio of 1 : 1.5 as suggested by the 
MHRO/f:xpenditure Reforms Committee. 

4. There will be� no additional financial liability on the 
Central Government as these persons are already 
drawing the pay scales for the last two years from 
the r;egular budget heads meant for these non­
teacHing posts as per the BOG decision. 

i� • ) 

5.� It Wijll, be appreciated that these 13 persons are 
shoioldering the responsibilities with t~e utmost 
satlsf:actlon of the authorities and wo~king with 
harPworking, honesty and dedication to the works 
alldtteci:l to them by their respective Heads/Chairmen. 

Ttae question as to regularization as well as the 
compet~nce of employer to regularize was recently 
considered by the Hon'ble Supreme Court of India: in SECY. , 
ST~TE I OF' KARNATAKA Vs UMA DEVI(3) reported as 
200tf(J,)S~Cl, wherein the Hon'ble Supreme Court has held 
as und~r.: ' 

1~. in spite of this scheme, there may b~ occasions 
~herl the sovereign State or its Instrumentalities will 
hbve/ to e~ploy persons, in posts which are 'temporary, 
o.n d~ily. wages, as additional hands or takihSl them in 
VI/.ll.th]U.t. f.OI,.lowing the required procedure, to discharge 
the uties .In respect of the posts that are sanctioned 
and that are requi~ed, to be fill d in terms of the 
r leVI~nt procedure est~blisrled b the Constitution or 
f r ~prk ih tempor~rY,!lpostii or roject$ that are not 

..', ed~d ,perman¢,ntIYi T~IS right 0 the Unloh or of the 
i tat~: Government candot bot be ecognlsed and tHere 
II n~.;~hlh9, In the .~o~.stitubo.n .' hich .:P~Ohibit? such: 
! ng~,~lng of persons' t~tnpo~arJly ir on dally wages, to l 

i ee: .th.e. needS.' of the·i~ituation.. ut th~.: fact.. tha. t S.UCh,.: 
nggements are resor\:ed to, can ot be: used to defeat! 

· I'·· he ,~ry scheme of pu~lIc e&'ploy ent. Nor cana court 
,ay that the Ut'l.lon :or:,the IState !Governments do, not 
!!lav the right tb er\ga:gep~rsons In various capacities 
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requirement for public employment is respected, there� 
cannot be much difficulty in coming to the conclusion,� 
that it is ordinarily not proper for the Courts whether;� 
acting, under Article 226 of the Constitution or under� 
Article 32 of the Constitution, to direct absorption in� 
permanent employment of those who have been� 
engaged without following a due process of selection as� 
enVisaged by the constitutional scheme.� 

17. We have already indicated the constitutional� 
scheme of public employment in this country, and the� 
executive, or for that matter the court, in appropriate� 
cases, would have only the right to regularise an� 
appointment made after following the due procedure,� 
even though a non-fundamental element of that process� 
or procedure has not been followed. This right of the� 
executive and that of the court would not extend to the� 
~xecutlve or the court being in a position to direct that� 
~n appointment made in clear violation of the� 
Fonstlt.:utional scheme, and ,the statutory rules made in� 
~hat oehalf, can be treated as permanent or can be� 
directed to be treated as permanent.� 

19. ;Qne aspect arises. ObViously, the State is also� 
ontrdlled by economic cbnsiderations aind financial� 
mplkatiohs of any public employment. The viability of� 
he 'd~partment or the instrumentality of the project is� 
Iso O'f equal concern for the State. The Sta~e works out� 
he i~chenie taking into consideration bhe financial� 

impHc1ations and the economic aspects, c~n the court� 
,impose on the State a finan'cial burden of t~is nature by� 
'insisting on regularisatlon or permanence In� 
:ernployment, when those employed temporarily are not� 
I
'needed permanently or regularly? As an example, we� 
:can enVisage a direction to give permanent employment� 

:i, ito ~II those who are being temporarily or cas'ually
"';~~m loyed' in a public sector undertaking., The bu'rden� 

iina. qe<;:9me so h~avy by such! a direction that the� 
:un ertaking itself may collapse uRder its own weight. It� 
liS ~ot as :If thiS f had not happened;: So, the court ought� 
:n?t t~ .irrpose a financial burd~n' o.n the State by isuch� 
idlrctlons, as such dlrettlonsl1lay ; turn� 

ntefproductive. #. 

53 I ,One: aspect needs to be d~rified. There may be� 
: cas, ,s ,lA(Here irreg~'ar iappoimtments (noti illegal� 
I apeJintl11lents) ,as eX~lain~d in~. V. lVarayanappa1ll,� 
B.J Nanjundappa2il, ~nd $.N. N garajbn.ll i and !~ef~rreb
 
to I~ p,ara 15 'a, bo.J,e, Ilof d~,IY qu Ilfied jpetsohsin! dUI~
 
sa qtlo,n~d vac~ntposls mibht h , e be~n made and th~
 
em ,Ioyees have cpn~lriued to ark for ten years or� 
m te bult., Without ! t~~ interven Ion of order$' of thie� 

th services of suc~ employe s may have' to tle� 
co sidered on merits Ihthe: light ~f the prinCiple's settl~d
 
by thiS Court In the Gas~s I abovdreferred to arid lh tHe� 
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Instrumentalities should take steps to regularise as a , 
one-time measure, the services of such irregularly,' 
appointed, who have worked for ten, years or more in 
duly Sanctioned posts but not under cover of orders of 
the COUlts or of tribunals and should further ensure that 
regular recruitments are undertaken to fill those vacant 
sanctiofled posts that require to be filled up, In cases 
where temporary employees or daily wagers are being 
now employed. The process must be set in motion 
within six months from this date. We also clarify that 
regularisation, if any already made, but not sub judice, 
need not be reopened based on this judgment, but 
there should be no further bypassing of the 
constitutional requirement and regularising or making 
permanent, those not duly appointed as per the 
constitutional scheme. 

55. In cases relating to service in the Commercial 
taxes' Department, the High Court has directed that 
those :engaged on dally wages, be paid wages equal to 
the s~lary and, allowances that are being paid to the 
regula:r employees of their cadre in government service, 

ith •~(fect from the dates from which they were 
espedtively appointed. The objection taken was to the 
ired:ti611 tor payment from the dates of Elngagement. 
e fj~d that the High Court had clearly gone wrong in 

ired:ting that these employees be paid salary equal to 
he ~araryand allowances that are being! paid to the 
eguliair employees of their cadre in govern~ent service, 

With I effett from the dates from which they were 
respectively engaged or appointed. It was not open to 
the High Court to impose such an obligation on the 
State When the very question before the High Court in 
the case was whether these employees were entitled to 

.. hav~ equal pay for equal work so called and were 
"\~l1tltled	 to any other benefit. They had, also been 

¢,"ngig,ed,lh the teeth, of directions not to do so. Weare, 
the ,fore,' of the view that, at best, the Division Bench 
of t e High Court should have directed that wages equal 
to t 

l e salary that is being paid to regular employees be 
pal to ,tnese dally-wage employees with effect from the 
, ' I� , .' 

t1at of its, judgment. Hence, that part of theflirection of 
the Division Bench is modified ahd it is directed that 

, the ~ daily-wage earners be paid wages equal to the 
, tala;' at the lowest gtpde of em~loyee~ of their cadre 
:~ tie Commercial 'Ta:xes bepa~ment in government 
! er lIte, ' from the datei'lof t~~ jud ment of ,the biViS!On,
·t, " n~h, ,Of the High :Cqj..Jrt. ~rnce,: they are: only dally-t 
i ag:~, earners, the~e~ouldl be~o question, of other 
I 1I0Wances being pal'C1 td them. In view of our 
I O~,I:u,sion, that th~, courts! are ~ot expect",d to issue 
'I ire, tions Jor 'mal<in~', such persons permalflent in ... 
, e Ice, we set ,aside that bart of the dlrectibri of the 
I ~Igij Court directing t~e G6vern1ent to consider their 
I cases for regularisation. We alsoj notice that the High 
) r-r\ll~ h~~ ""t- !:ll"'\.I,Ot-f..orl t-" "h.o ""!Il,...I"""IIro",.... ""!II'" f." tAlh_ : 
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appea'l~ filed by the State would stand allowed to thati 

extent. If sanctioned posts are vacant (they are said to 
be vacant) the State will take immediate steps for Filling 
those posts by a regular process of selection. But when 
regular recruitment is undertaken, the respondents in 
CAs Nos. 3595-612 and those in the Commercial Taxes 
Department similarly situated, will be allowed to 
compete, waiving the age restriction imposed for the 
recruitment and giving some weightage for their having 
been engaged for work in the Department for a 
significant period of time. That would be the extent of 
the exercise of power by this Court under Article 142 of 
the Constitution to do justice to them. 

It is true that the above said posts filled up by way of 
direct i recruitment on contract basis by following the due 

I I 
procediure, by calling the applications from eligible internal as 
well as external candidates, they were interviewed by the 
duly c<bnstit4t~d Selection Committees as per the new MOA. 
The cahdida~es selected are fully qualified and the posts those 
were fIlled ulp·are essentially required for smooth! functioning 
of Lab rato~ies/Offices and also that the posts [those were 
filled p are dUly sanctioned posts and also there is no 
additio al financial liability. Moreover, it is also not, practicable 
to adv rtise ~~e~e posts, which are essential, tlm~ and again, 
as the neW, service rules has also not been notified so far by 
the G t. qf: I'ndia and these employees are wor1<ing to the 
compl e sa~isfaction of the Institute, but so far the question

j , \ 

of thei. reguilariiatlon at this stage is concerned,it does not 
deem proper in view of the law laid down by the Hon'ble 
Supreme Court of India, but since the posts were filled by 
following due procedure by the dUly constituted Selection 
Committee~ and the posts are duly sanctioned posts and also 
are e~~~n.tiiallY.required forsmooth functioning of tre Institute 
and af~ it is not practically feasible to advertise these posts 
time a~d ~gain as it also affects the efficiency of the 
employees. who are otherwise working. to the complete 
satisfaotio of the Institute and the new service rules has also 
not be~n CItified so far by the Govt. of India, and it is also 
not legallyt'ermissible to replace the: contract employees with 
new contr ct employees so these employees can be allowed 
to contlnu : tefnporarlly till the new rules are notified by the 
Govt. ~'f I, dicl as the Govt. of India,', Ministry of Human 
Reso~~ e '~velop~ent haS a:jso i$sued !instructions that no 
recruIt en 1,prOnidtions shoul~ be :effect$d until new service 
rules ar n 'tlfied by the MinistHy. ~ 

I .­
I 1

CHAN: 'IG !RH ! id (; tl- i 
MAR.C 25 '200$ IT SINGH VIRK) 

ADVOCATE 
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NATIONAL INSTITUTE OF TECHNOLOGY� 
KURUKSHETRA-136119� 

No.Gen.-I! 5""'iS sa Dated: 2-7· b' D H' 

OFFICE ORDER 

The following persons possessing the pre&cribed 
qualifications as per rules of the Institute, who were appointed on 
contract basis for two years with a provision of 1 year's extension in the 
prescribed pay scales of the post (s) after having been selected by duly 
constituted Selection Committees against the posts advertised on all 
India Basis, will continue temporarily on their existing positions till 
further orders. as per their other existing terms and conditions of 
appointments already made. These persons have already completed two 
years of service satisfactorily and their services are further required by 
the Institute: 

Sr. Name of the person Designation Pay Scale (Rs.) 
No. 

1. Sh.Prithi Singh. System Analvst 8000-13500 
2. Sh.Kamal Deep Programmer 8000-13500 

1---­

3 Sh.Pardeep Kumar Programmer 8000-13500 
4. Mrs.Sushma Rani OS to Director 5500-9000 
5. Mrs.Neelam Kumari OS to Director 5500-9000 
6 Sh.Gaurav Sharma Tech. Grade A 5000-8000 
7. Sh.Sumer Chand Sr. Library Asstt. 5000-8000 
8. Sh. Rai Kumar Assistant 5000-80Ob 
9. Sh. Davender Singh Jr. Stenographer 4000-6000 

The implementation of this order will not involve any 
additional financial liability on the Institute. They will draw their salary 
against the respective vacant non-teaching posts under No -Plan budget. 

. . rA~ 
ASSlsta s ,a.eneral) 

For Director . 
All concerned. 

Copy to: 
1. Chairmen of the respective departments. 
2. Heads of the respective Sections. 
3. Deputy Registrar (GA & Legal). 
4. Assistant Registrar (Accounts). 
5. PS to Director for kind information of the Director. 
6. PA to Registrar for kind information of the Registrar. 
7. Personal files of the concerned persons. 
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Item 14.48� To note the status of deputation of Sh. Sandeep Singhal with 
the AICTE in view of directions of Hon'ble High Court of 
Delihi passed in Writ Petition (c) 6307 of 2008 Dr. 
Bhupendra Kumar Sarma & Am. Vs. AICTE & Drs. 

Sh. Sandeep Singhal, Lecturer, Mechanical Engineering 

Department of this Institute is on deputation with AICTE w.e.f. 30.9.2003 to 

29.9.2008 on year to year basis. His case for the grant of extension in 

deputation was placed before the BOG in its 13th meeting held on 24.1.2008. 

The Board decided as under:­

"The Board ratified the action taken by the Chairman, Board of Governors 
for granting extension in deputation of Sh. Sandeep Singhal, Mechanical 
Engineering Department with AICTE as Deputy Director for the period 
30.9.2007 to 29.9.2008. 

The Board, however, noted that the AICTE has extended his deputation 
upto 29.3.2008 only." 

The above decision of the Board was conveyed to him vide this 

office letter No. Estt.-1/PF/2582 dated 7.3.2008. 

He requested vide letter dated 13.8.2008 to extend his deputation 

as per revised Govt. of India rules for one more year Le. from 30.9.2008 to 

29.9.2009. He was informed vide this office letter No. Estt.-1/PF/9137 dated 

15.9.2008 that his request for extension of deputation for one more year from 

30.9.2008 to 29.9.2009 cannot be acceded to as per rules of the Institute. He 

was directed to join the Institute after the expiry of deputation period i.e. 

30.9.2008. 

Dr. B. K. Sarma and Dr. Sandeep Singhal filed a writ petition No. 

6307 of 2008 before the Hon'ble High Court of Delhi at· New Delhi for praying 

therein that they may be permanently absorbed on the post of Assistant Director 

and Deputy Director respectively against the direct recruitment quota in terms of 

regulation 6 of AICTE recruitment Regulations 2007 and the AICTE may be 

restrained from filling up any vacancy of Assistant Director as well as Deputy 
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Director without giving them an opportunity for consideration the respective 

posts. The Hon'ble Court was pleased to direct the respondents to maintain 

status quo as of today during the pendency of said writ petition (copy enclosed 

as Appendix -XXXXIV pages 401 to 406). Next date of hearing is fixed for 

26.3.2009. 

The Dy. Director (Admn), AICTE issued office order dated 6.1.2008 

( copy enclosed as Appendix-XXXXV page 407 ) stating therein that in 

continuation of Office Order No. 267 dated 28.4.2008 and in compliance of 

Hon'ble High Court's directions dated 8.9.2008 in Writ Petition © 6307/2008 and 

CM No. 12041/2008 (filed by Dr. B.K. Sarma & others vs AICTE & others), the 

tenure of deputation appointment of Sh. Sandeep Singhal, Deputy Director is 

hereby extended w.e.f. 30.9.2008 till further orders. 

The Board may note the orders passed by the Hon'ble High Court 

of Delhi for maintaining the status quo as of today during the pendency of said 

writ petition. 



(~~ARUNABH Cli~WDHURY .---­
ADVOCATE APPENDIX-XXXXIV 
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India Council for Technical 2 G vt. of Assam,� 
i=d c.,tion, Thr ugh its Under Secretary.� 
I hro qh Its Members Secretary, Edu tion (Higher) Department,� 
itt, Ho r, Chanderluk Building, Dispu� 
Janpalh, Connaught Place, Assam.� 

. ~. !. .New Dclh 110001. 

National Institute of Technology, 
r hrollq:l its Hegistrar. 
)<.w LJkst1(~tra. 

, larY:H1;J 

RL WRIT PETITION (C) NO.6307 OF 2008� 
Dr I3hupendra Kumar Sarma & Am.� 

Vcrsus� 
1\11 India Council for Technical Education & Drs.� 

I)P;ll ~~ir, 

j ;jrn C(jTwcrned for my Client, Dr. Bhupendra Kumar Sarma and Mr. Sandeep Singhal, the 
1'·.:lltiolicrs in lhe abovementioned matter pending before the Hon'ble Delhi High·Court. 
: ': Ij\~;L TAKE NOTICE lhat the abovementioned matter was listed on 8.9.2008 before a 
:blCb compriSing of Hon'ble Mr. Justice Siddharth Mridul of the Hon'ble Delhi High Court 
wlll~n ItlC Hon'ble Court while issuing notice to the Respondent to show cause why Rule 
:--JIS! he nol issued returnable on 3110.2008 has by an Interim Order directed the 
I (lJspondcnts tCl maintain status quo as of today. I am enclosing herewith the certified 
copy of lhe Order dated 8.9.2008 for your reference, record and compliance. I am also 
0.nc\o<;ing herewith the copy of the Writ Petition. 

;JI(:;>5C note that the mater is listed before the Hon'ble Delhi High Court on 31.10.2008. 
~:lT1dly ensure compliance with the Order dated 8.9.2008 passed by the Hon'ble Delhi 
I 119h COWl 

1I1dnk:r~:l YOlJ. 

Yours lailhfIJliy, 

( eD')1A 11.(lJL, e~~dku~ 
(Al~NABH CHOWDHURY) /' 

I. ' 

---------------------¥lF4-P~---_+---~------­
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BASTI� No. ~ GlS7- L.J IDHCI\VRITS/n-412008 
NDon 31.JO.2008 Dated _)0__'l.::-o..?-_. 

From. 
The Registrar General 
Delhi High Court 
New Delhi 

To, 
1.� Dr. Bhupinder Kumar Sarma, S/o Dr. Narendra Nath Sarma, R/o ("-40l, 

Vijaya Apartments, Ahinsa Khand-II, Indirapuram, (,haziabad, lJ P 
2.� Sh. Sandeep Singhal, S/o Surender Singhal, R/o SD-195, 

Shastri Nagar, Ghaziabad, UP 
].� All India Council for Technical Education, through its Members 

Secretary, i h Floor, Chanderlok Building, Janpath, 
Connaught Place, New Dclhi-l 

'\� Govt. of Assam, Education (Higher) Department, Dispur, Assam, 
through its Under Secretary . 

J5. National Institute ofTechnology, Kurukshetra, Tlaryana, 
through its Regislrar 

crVIL MISe. I'}:TITION NO.- 1204112008 
AN]) 

'VUlT I'I<:TITION (C) NO.- 6307/2008 

Dr. Bhupendra Kumar Sarma and others ..Petitioner!, 
Vs. 

AICTF and others� ....Respondent/s 

Sir. 
am directed to forward herewith for informal ion and immediate 

compliance/necessary action a� copy of order dated ~.9.2008 passed by 

lIon'hle Mr. Justice Siddharth Mridul of this Court in thc above noted case alongwith 

a copy or Memo or parties. 

PIcase acknowledge receipt. 

Yours faithfully, 

~SSIIe: (W,it5)
(J r;)r Registrar General 
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A.. 2--­
IN THE HIGH COURT OF DELHI AT NEW DELHI� 

EXTRA ORDINARY CIVIL WRIT JURISDICTION� 

WRIT PETITION (CIVil) No.{3° r~F 2008 

IN THE MATTER OF :� 

Dr. Bhupendra Kumar Sarma and Another. Petitioners� 

Versus 

All India Council for Technical Education and Others. Respondents 

MEMO OF PARTIES 

IN THE MATTER OF : 

1. Dr. Bhupendra Kumar Sarma, 
Slo Dr. Narendra Nath Sarma, 
RIo C-403 Vijaya Apartments, 
Allinsa Khand-II, Indirapuram, 
Ghaziabad, Uttar Pradesh. 

2. Sandeep Singhal, 
Slo Surender Singhal, 
RIo 50-395, Shastri Nagar, 
Ghaziabad, Uttar Pradesh. 

PETITIONERS 
Versus 

All India Council for Technical Education, 
A statutory body of the Government of India, 
Through its Members Secretary. 
7 th Floor, Chanderlok Building, 
,Ianpath, Connaught Place, 
New Delhi-110 001. 

Government of Assam, 
Education (Higher) Department, 
Oispur, Assam. 
Through its Under Secretary. 



- 404­

3.� National Institute of Technology, 
Kurukshetra, 
Haryana. 
Through its Registrar. 

......... CONTESTING HESPONDENTS.� 

PETITIONEHS 

THROUGH 

.7).. .. J':.) . .C.:7y' H-( '10..&4 I.::.LLA L,,) c:1. t\Jt ,c. Lo

(ARUNABHCHOWDHURY) 7 
ADVOCATES FOR THE PETITIONER 

AJ137, 'DEFENCE COLONY, 
NEW DELHI 

DATED: 1.\- .8.2008 
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IN THE HIGH COURT OF DELHI AT NEW DELHI'* 

+ W.P.(C) 6307/2008 

DR. BHUPENDRA KUMAR SHARMA & ORS� 
..... Petilioner� 

Through:� Mr. Rajiv Sr. Adv. with 
Mr. Arunabh Chaudhary and 
Mr. Arijit Bhaumik, Advs. 

versus 

A.I.CT.E. & ORS ..... Respondent� 
Through: None.� 

CORAM:� 
HON'BLE MR. JUSTICE SIDDHARTH MRIDUL� 

ORDER 
% 08.09.2008 

CM 12042/2008 

Exemption allowed subject to all just exceptions. 

Application is disposed of accordingly. 

WP(C) 6307/2008 and eM 12041/2008 

Mr. Nayar, learned senior counsel appearing 011 behalf of 

the petitioner submits that connected writ petitions being WP(I,::;) 

No. 3874 of 2008 and WP(C) No. 2392 of 2008 are pending 

adjudication before this Court. He invites my attention to the 

order dated 29 th July, 2008 in WP(C) No. 3874 of 2008 and OrdCl" 

dilt.ed 5th August, 2008 in WP(C) No. 2392 of 2000 to urge that 



._. ~. .... ,,__._"" .~r~=~~~!!!!!'."'.i ... ~$.~.I._-. ...tn ~!~iJI~!S~.,,:>"jj:jQr e.__ r ..... ... 7 .1� 
0_ ...,.,jtJ. 
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during the pendency of the writ petition the respondents ought 

to be directed to maintain status quo as of today. 

Issue notice to the respondents to show cause why rule nisi 

be not issued on the petitioner taking necessary steps within 

two days, returnable on 31 st October, 2008. 

In the meantime the respondents would maintain status 

quo as of today. 

DasH. 

rj\ . 
\SIoqHARTH MRIDUl., J. 

SEPTEMBER 08, 2008 
mil 

, ";' .._.-. 
~ ....~""~ ...\ . ,. 

;~ ~ 
\ .. ~ ••. 1<1-"· ,. 
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ALL INDIA COUNCIL FOR TECKlUIJUU~ON 

("I'ffiI" ~ Cfjf ~ iElifa~Cfi~) (A STATUTOHY BODY OF THE GOV'T. OF INDIA) 

January 6, 2009 No.F.1 01-164/BI/Adm/S/2003/[ ~ qf 

OFFICE ORDER 

In continuation of Office Order No. 267 dated 28.04.08 and in compliance 

of Hon'ble High Court's directions dated 08.09.2008 in Writ Petition © 6307/2008 

and CM No.12041/2008 (filed by Dr. B.K. Sarma & others vs AICTE & others), 

the tenure of deputation appointment of Sh. Sandeep Singhal, Deputy. Director is 

hereby extend.ed w.e.f. 30.09.2008 till further orders. 

This is issued with the approval of the Competent Authority. 

\\~~-~

...-' 

(Narender Singh) 
Dy. Director (Admn) 

.."" , -.. 
.':' ,__ , i . '-<:l.lr-~ l.JKS r'-IET'f~ ~ 

Sh. Sandeep Singhal, (On deputation) , '''(~- --~._----:~,_ • ..:.. -".. '-.: ~ 
· t� & R 0 ,.1. _. . :;§.t{.L nate t:fl '/

Deput~ DIrec o~ "'. . - •..:~:: ;':':""'>',~" .. -....:-T'j-It;::~:.:.~··· , 
All India Coun~11 for Te.chnlcal Education R DI,_., i,'~~~' !L::;'dlC,'\/O !f<;[ I~:: ~ 
Southern Regional Office E M 1:;. t -+;'~"""~--:--'--'F',' . 
Chennai.� ..,_.._.j!' 0' 

HIJ ('. 
-,..' 

Copy to : 
~'d'. 

1. PS to CM/ PS to MS 
2. The Asstt. Registrar, National Institute of Technology (Deemed 

University_, Kurukshetra ­ 136 119. 
3. Financial Adviser 

All Advisers, (Admn/PC/Academic/FD/RID/UG-PG/QA) 4. 
Director (Admn)/ Director (Legal)/ Dy. Director (Admn) 5. 

6.� DDO, AICTE 
7.� All Regional Offices, AICTE. 

AO(E)/AO(A-III)/AO(Fin)/Hindi Officer/Asstt. Librarian. 8.� ~ 9.� Office Order file. ~~".----.•._--_. 
(NarenderSingh) 

Dy. Director (Admn) 

-
niT -rn>r. "tI'i4t>tl(fj 'Jf(fWf, \if'lq~ ~ ~-110001 
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Item 14.49� To consider recommendations of the Sixth Central Pay Commission 
relating to encashment of leave. 

The Ministry of Personnel, Public Grievances & Pensions (Department of 

Personnel & Training), Government of India, New Delhi has issued Office Memorandum 

No. 14028/3/2008-Estt.(L) dated 25th Sept., 2008(copy enclosed as Appendix -XXXXVI at 

pages 409) regarding encashment of leave to Central Government Employees. As per 

decision of Govt. of India according to Sixth Pay Commission recommendations in 

supersession of all earlier orders on the subject, both Earned Leave and Half Pay Leave shall 

be considered for encashment of leave subject to overall limit of 300 days. The cash 

equivalent payable for Earned Leave shall continue unchanged. However cash equivalent 

payable for Half Pay Leave shall be equal to leave salary a~ admissible for Half Pay Leave 

plus Dearness allowance admissible on the leave salary without any reduction being made on 

account of pension and pension equivalent of other retirement benefits payable. To make up 

the shortfall in Earned Leave, no commutation of half pay leave shall be permissible. These 

orders of this Office Memorandum shall be effective from ~ st Sept., 2008. 

The Institute is following the Central Govt. rules regarding leave encashment 

to its employees. Accordingly the latest rules on leave encashment issued by the Central 

Govt. in view Sixth Central Pay Commission's recommendations may also be made 

applicable to the Institute employees w.e.f. lsi September, 2008 in terms of the Govt. of 

India, Office Memorandum dated 25th September, 2008 as referred to above. 

The Board ofGovernors may consider and decide. 
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No.140281312008-Estt.(L) APPENDIX.XXxxvI 
90vernment of India 

Ministry of Personnel, Public Grievances &Pensions 
[Department of Personnel &Training] 

New Delhi, the 25th September, 2008. 

OFFICE MEMORANDUM 

Subject:- Recommendations of the Sixth Central Pay Commission relating to encashment of 
leave in respect of Central Government civilian employees. 

Consequent upon the decisions taken by the Government on the recommendations 
of the Sixth Central Pay Commission relating to encashment of leave in respect of Central 
Government civilian employees, the President is pleased to decide that in supersession of all 
earlier orders on the subject, both Earned Leave and Half Pay Leave shall be considered for 
encashment of leave SUbject to overall limit of 300 days. The cash equivalent payable for 
Earned Leave shall continue unchanged. However, cash equivalent payable for Half Pay 
Leave shall be equal to leave salary as admissible for Half Pay Leave plus Dearness 
Allowance admissible on the leave salary without any reduction being made on account of 
pension and pension equivalent of other retirement benefits payable. To make up'the 
shortfall in Earned LeaVe, no commutation of Half Pay Leave shall be permissible. The Cash. 
eqUivalent for half pay leave component shall, henceforth, be calculated in the manner 
indicated below:­

Half pay leave salary 
admissible on the date of 
retirement plus Dearness Number of days of 
Allowance admissible on half pay leave at 

Cash payment in lieu of that date� credit SUbject to the 
~=::-.=~--:------- X= 

half pay leave component 30� total of earned leave 
and HPL at credit not 
exceeding 300 days. 

2. These orders shall take effect from 1st September, 2008. 

3. Formal amendments to the Central Civil Services (Leave) Rules. 1972 are being 
issued separately. 

4. In 50 far as persons serving in the Indian Audit & Accounts Departments are 
concerned, these orders are issue in consultation with the Comptroller & Auditor General of 
India. 

5. Hindi version will follow. 
~ 

(Slmmi R. Nakra) 
Director(P&A) 

To 

All MinistrieslDepartments of the Govt. ·of India. etc. (As per standard mailing list). 

Published on NaUonal Portal of India ll\tlp:fIIndla.gov.In1govUpaycommlsslon.php 
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Item \4·')0� To consider and approve the minutes of the 12tb meeting of the 
Senate, National Institute of Technology, Kurukshetra held on 
19.1.2009. 

The minutes of only two items of the 12th meeting of the Senate of National 

Institute of Technology, Kurukshetra held on 19.1.2009 under the Chairmanship of 

Director, NIT, Kurukshetra are enclosed as Appendix - XXX x 1/11 from page 

cr 11 to 4/~ which are of urgent nature. The agenda of the same is placed on 

the table. 

The Board of Governors may consider and approve these minutes. 
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NATIONAL INSTITUTE OF TECHNOLOGY 
KURUKSHETRA-136 119 APPENDIX-XXXXVII 

Part minutes of the 12th meeting of the Senate, (Reference item 12.4 & 12.7), 
National Institute of Technology, Kurukshetra held on Monday, 19th January, 2009 
at 11.00 A.M in the Senate Hall of the Institute 

The following were present:­

1.� Dr. M.N.Bandyopadhyay 
Director 
NIT, Kurukshetra 

2.� Dr. Krishna Gopal 
Professor, Electrical Engg. Deptt. 
NIT, Kurukshetra. 

3.� Prof. R K Bansal 
Professor, Civil Engineering Department 
NIT, Kurukshetra 

4.� Dr. T K Garg 
Professor, Mech. Engg.Deptt. 
NIT, Kurukshetra 

5.� Dr. S P Jain 
Professor 
Electrical Engineering Department 
NIT, Kurukshetra 

6.� Dr. V K Arora 
Professor, Civil Engineering Department 
NIT, Kurukshetra 

7.� Dr. V K Sehgal 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

8.� Dr. S K Sharma 
Professor 
Mechanical Engineering Department, 
NIT, Kurukshetra 

9.� Dr. K S Kasana 
Professor 
Mechanical Engineering Department 
NIT, Kurukshetra 

Chairman, Senate 

Member 

Member 

Member 

Member 

Member 

Member 

Member 

Member 
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10.� Dr. K B Singh Member 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

11.� Dr. 0 V Singh Member 
Professor 
Mathematics Department 
NIT, Kurukshetra 

12.� Dr. Kuldeep Kumar Member 
Professor 
Mathematics Department 
NIT, Kurukshetra 

13.� Dr. S.S.Rattan Member 
Professor 
Mechanical Engineering Deptt. 
NIT, Kurukshetra 

14.� Dr. K.S. Sandhu Member 
Professor 
Electrical Engineering Deptt. 
NIT, Kurukshetra 

15.� Dr. Sudhir Kumar Member 
Professor 
Mechanical Engineering Department 
NIT Kurukshetra 

16.� Dr. Baldev Setia Member 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

17.� Dr. Rajender Kumar Member 
Professor 
Department of Humanities & Social Sciences 
NIT, Kurukshetra 

18.� Dr. Brahmjit Singh Member 
Professor 
Electronics & Comm Engg Department 
NIT, Kurukshetra 

19.� Dr. Minati Baral Member 
Professor 
Chemistry Department 
NIT, Kurukshetra 
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20.� Dr. Diwan Singh Member 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

21.� Dr. S.K. Madan Member 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

22.� Dr. H.K. Sharma Member 
Professor 
Civil Engineering Department 
NIT, Kurukshetra 

23.� Dr. (Ms) Lillie Dewan Member 
Professor 
Electrical Engineering Department 
NIT, Kurukshetra 

24.� Dr. S.N. Sachdeva Member 
Professor 
Civil Engineering Department 
NIT. Kurukshetra 

25.� Dr. Dixit Garg Member 
Professor 
Mechanical Engineering Department 
NIT, Kurukshetra 

26.� Dr. S.K. Mahna Member 
Professor 
Physics Department 
NIT, Kurukshetra 

27.� Dr. B.K. Kaushik Member 
Professor 
Physics Department 
NIT, Kurukshetra 

28.� Dr. J.K. Quamara Member 
Professor 
Physics Department 
NIT, Kurukshetra 

29.� Dr. P.J. Philip Member 
Professor 
Hum. & Social Sciences Department 
NIT, Kurukshetra 



- 414­

30. Dr. R.S. Bhatia 
AP, EED & Chairman 
Deptt. of Computer Applications 
NIT, Kurukshetra 

Special-Invitee 

31. Dr. D.P. Singh 
Assistant Professor &Chairman 
Chemistry Department 
NIT, Kurukshetra. 

Special-I nvitee 

32. Dr. A.K. Singh 
Asstt. Professor & Chairman 
Computer Engineering Department 
NIT, Kurukshetra 

Special-I nvitee 

33. Dr. Ashwani Jain 
Assistant Professor, Civil Engg. Deptt. and 
Professor Incharge (Academic Affairs) 
NIT, Kurukshetra 

Special-I nvitee 

34.� Sh. G.R Samantaray Secretary, Senate 
Registrar (Incharge) 
National Institute of Technology 
Kurukshetra 

The following members could not attend the meeting 

1.� Dr. A Swarup 
Professor 
Electrical Engineering Dep[artment 
NIT, Kurukshetra. 

2.� Dr. S.K Chakarvarti 
Professor 
Physics Department 
NIT, Kurukshetra. 

12.4� To apprise the Senate of the agenda and decisions taken in 15th to 21 st 

meetings of Standing Committee on Senate Affairs (SCSA) and to consider 
and approve the same 

It was pointed out by Chairman, Computer Engineering Department that the 

Department has to start full time M.Tech Computer Engg. from the academic session 

2009-10, therefore the minutes of the Item NO.1 of the 18th SCSA meeting held on 

3.9.2008 (Item placed as a part of Item 12.4 of the 12th meeting of the Senate) may be 

confirmed by the Senate keeping in view the time bound and urgent nature of the item. 
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20thIt is to be placed before the Board of Governors in its meeting to be held on 

January, 2009 for approval so that further necessary action may be initiated. The 

minutes of the concerned item stand confirmed. 

6th12.7� To consider approval for students to be awarded degrees in the 
Convocation scheduled to be held on 28th January, 2009 

The Senate considered and approved the award of degrees to the graduates of 

STech, M.Tech and Ph.D in the 6th Convocation scheduled to be held on 28th January, 

2009 as detailed in the agenda item 12.7 and supplement agenda item 12.7(a). The 

minutes of the item stand confirmed. 

~ 
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